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BEESTRISEF. ZoA A AT CAY K Indeed £ EE Ao KT
Zgakab ) E L 4, BRI BETIE RS E .

BATAA1Z &k 53009 B AL XA, 4haf B shidid “#Em P BD——
HERE P65 AT M5 AR S K P At C st
“AMPEEMET—RERLE—RE—@R— RS TRREKR
F; nE TS A% BC B, @3 ERRTARRSE. FHENT A
B, MAPpHKELER, BaHEEAHRLTKPIFH.

B 16: AAMEE “Hga X" k4K B 17: AFME & F3REH

it
- 1A

15
it

|

95

Ci

., MERIFBD
H/RES =
(e Recruit2a &
BAE

(AZFERDER)
RGF OHR USA Inc.
[ T ]
Indeed (100%) Glassdoor (100%) -

AP RIR: K KIEFAT AT

KRR NAERA

# 9, Indeed.com 4] = F£E, 2012 4% 9 A4 8) vk 10 12 £ o4
TNy, A A dk 553058 . 4R3E 2018 S comScore %it ) 8.5 M &,
Indeed 2 &3k % — 0938 Msk, &4 60 5 MNE XA 28 #iE25. FHEA
A 2Lk A Far . Indeed BA B XV KIFES=Z, A L2 /L& .
Indeed AL R EBAFE R R A, AXRNKRKRBIFEE, Hohika
7 RBREBERE SR TR LA, 2017 M4, Indeed SLILE KL A
19.76 12 £ +60.7 %,

[E

HN A

B 18: Indeed k kXKL S48 5 R B 19: Indeed B3 (#4f5: FHFER)
FY2017 $1,976
FY2016 $1,229
FY2015 $777

&

FA R A F L, BRIERA R R

P R NE P

Glassdoor, Inc 4] 52 F % &, 2018 4 6 A4 a) A 12 e Xk A&7,
5 Indeed — A4k A A4 4% 8 %3k (HR Technology) % . Glassdoor ;% 4~
HRAPEHRKRRROBERNE, BEARPERESEERONIAEE (o
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A8, CEO 3ffh, THAGFIE) , M 7 bk 1% K 60Fh £ 4.
Glassdoor B #T#A AL 77 77 KA 8 49538, &7 i#A 190 $AE XA
K, B34 AAAE 4000 7 R iF3, #3514 6000 7 ik, 55+%
HIERB AL P o SHTT 7 R EA, bk 160 7 AT Bz, 2017
W IR 1.7 12 % o

Indeed L Glassdoor # 54 7 F 8] £ &k 5-3UARAL X, B 7 4 &) Bk
BRRT B2, B RN S AR At R A
HARAML SRR BA I, o> A Pk B S5 SRR R

3.2, =Xk %Z —:FHiE &Lk (Media&Solution)
3.2.1. 1R45#4k % (Marketing Solution)

VR B 3R B AT S L JRA A ek S R S A
% 2018 3 A 31 8,4 4K 46,000 £ 44 R F i ALK TIT- RS,
7121 77 4% 3 FAE B A2 R FIT IR 4-.2018 4 4-9 f | i@ it Hot Pepper Gourmet
E AT 3718 77 AK/+31.47%; @it Hot Pepper Beauty /& Z&FiTi4
4719 5 A k1+24.35%.

ERHER My LS B LBEXERA T ERHAEL , FwRiie
e T HEMATAERIESG EZRBEESE ZZ LM SR AR LEFEY L
Fo R B B ARSI SN A R S 2 2 IR RIS M 4
Sofz &89 & R ARIEAG WA F T, AT LS 2R KIAE Jalan.net 7 Z
. EHFEGLGF, FREERBRERETNBAREE &G EF;
mAERFRRER.

Zo A A T TS — R R AL, AFE RS, =Rk
F AT AL ) (BI67 D IE. ABALE A0 A5 65F) | KN
Tami %, ZTREWSTHLEGF.

B 20: WHiE Bk S-SR B ML R

ifidae) ﬂlﬂt_

T
1}

4y Recruiting \

& (HRmedia)  H

R |

)

{ Attracting H

8| Customers H

[l Marketing media)

1

I

HRRelated §

Businesses [

A

I

Customer Info

Accounting  H

S Payment |

'

T T T T T T T T T T T T T T T LT T T T T LT T Ceeeeecmmmceesnasan

Finance E o 1 H
Management AirMATE partners | |
Sugport E DAl . 1 Y e

g M3N

ssauisn;

FH kB NAER

3.2.2. AF#44% (HR Solution)

AF AR 448 i “Rikunabi” . “Rikunabi NEXT” #= “RECRUIT
AGENT” % i RUEBIZ 8, FTA R B A FibdH 4 AR LR 4
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A 21:

AT AR L S8 LKA (45 HzB L)

@i A AR KEIEE LM “TOWNWORK” # “From A navi” %324t %
R TAE4Z 4. B A% Indeed F= Glassdoor s&, FrAstikiz Bk 534 £ 3y
o AT AR S-B A RIR £ B O RBIFE R & 5% ARG B KR
H RN T EBAR L. Z 3B A TAE S A B IT HR, R EHE
A I = H T E IR

B 22: 2017 M4 Recruit 3888 )~ £l A F] kst bk
(#f5: BHEL)

265
260
255
250
245
240
235
230
225
220
215

260.3
2559

20167 2017

Recruit
Group 27050
PERSOL* ' 72.8
230.2
1884128 DIP

Corporation*2 | 38-0

wE A (B, HZETD)

A RR: N ER, KKIERA AT

7E: *# Japanese GAAP

KHERB: NAER

A 2: A & A 50 Kk -t i

T YT YA
1R %E | &7 & | SUUMO A F & | A8 ARPREX G Mh FEREHEFE LRSS, @EE | 494128 -0.7%
R4 | A% GAa kA &8y &k
Movoto ALEBAPRBEFERHE LN W
R Zexy BT o hf BB M R BIFIERAN AT &, A HESMEALRB R | 277 12 8 -0.2%

o PR o 35-18) IR 558 W 35 B 4 & o

Jalan net & F %%

W EEPFE LS, BBEALED. RIHE L, 316 12 B /+3.7%

|
S |2

HotPepper.
Quandoo.
Booking-Table

WK EFE Fode &, RETEEF KL 8@ T Air Series
FBEBIE AT

1851z B AH+4.7%

A HotPepper-Beauty | #4t 0 AR KM E R ITERLEL TS, AL EL. | 35012 8 L/+13.7%
. Treatwell IR Fe £ B B P Bdre 5 @I R TR B3R APP A&
%% AP, silid “SALON BOARD” 1AL &4 Bk %
AFHE | BR Rikunabi. RBELERBEMAGEERS, A0 EFERERER LIRS, | 1367 12 B T/+6.3%
ik 4 Rikunabi NEXT.
RECRUIT AGENT
) L35 AR T K SoFo T M) Mo IR BOAE R 4 167 1z B 7/+46.5%
FHRR: NER, NENE, LRIEAF R EE
3.3. Xk HZ = AFs a3 (Staffing)
AFsh e G0 B P AT RGN TAEG AN, BP -5 2RI
NElo HHIMAERBRN G FHRGRER LEREPF NE T/, FEATRERL
R QT o
Eb, PLEERRAALZZLSHOIF T 5, Z44E Recruit Jkig b 4
A3 o 47 Ak 38 69 3% L3k F 3%~7%. 7%k 54 SR ARAE R IRE 6 R, S
ey BRI R F M BN 0T, 4T &m0 T G IR s i,
1 42 F) b 549 VAR AR R TR 3 AL
HIE 2 ) B s — TR 1 A -15- EZR AR A
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B23: BLEERRAL

CEO
Responsible for
improving EBITDA
margin of the whole
company

Unit Manager
Responsible for
improving EBITDA
margin in each unit

—Break down the group into units
—Give authority to the Unit Managers

The Effect

@ Sustainable improvement of
productivity

—Set clear order of priority on
various tasks

—~Continue individual efforts to
achieve the target

—Give strong motivation to
individuals in the unit

@ Development of human
resources, retention

@ Ability to adapt to
High Transparency environmental changes
— Target P/L by unit

— Share each unit's P/L & KPI with the whole Group

KA RB: NAER

LS KA LT ARG EF NG Ed, ELESG SHEEER
T, BN RRSGELEREAENE, STHLEFETEAH L. 5 THhikE
BT, AARSHT BRI E 2007 MFAF SO LFETETY
SR EIEK: B AB092 128 4, k¥ 227718 T, BoH 4099 128 4,
B KA 1519 /2 8 Ao

A 24: 2017 W 5 &30 Kk

Europe \

409.9 sitlion yen} 50 93’?"

STAFF SERVICE HOLDINGS
Recruit Staffing

/ America

Recruit Global Staffing
!7 7 s Advantage Resourcing Europe
= £ billior
Staffmark Holdings

Advantage Resourcing America \/ \

The CSI Companies N
Australia —
.

Chandler Macleod
Peoplebank

KRR NEAER

4, mEE5EZFHE
A1, B N, LhEELERE

Recruit 69 a4 T AR 4 Xk 4, Flatias) B st C b, @by
#H, FE&OMEARME K. ABIEMsE A Rk, KERZRIRE AL,
HRLERAE T THEE WRRFERAPFLERFEZRAF) , AL
BT AN TRFTHEH, KT HEHIRGAE AL, BT RKRIRE S0
T A KB A,

SREME, AP, NEAEEEL—-IDF, ZLE5FEEFID,

AL Ao ik LR A2 8 69 B R LR AR, 4243 A P & Recruit &k % %
NERMEIR, Mg pflt, AW E T,

16- TEAHIIIR
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BRSNS SHmLER, A FLAIRITREAL 1,800 % R oA
P RPEFHRZER, ARAES RS ARG T L. Hio k508 R0
F e S8 3Tk, AT LERB BT EER, M8 ks, Ha
By En, B 5T AEREANR IR #FTEY, ILAKRAT
B E5%EE M,

42, FMy KRETRES, WiRZFIIR

KRELEYKFHRIKAT#, & ZE 2019 447, Recruit 3z %62 H
Mot 360+ XA T A F L5 AR KA MR ZLEGASE], £y KTH &AE
8 F) B, 8 it A b S TR AKGE B R AR

Pik B EHIT G BN EREMAT RiEH T, BTk F K3
b EAER. PESBRK. FHik ik, Recruit £ 4 & A KA FK N8 8
W XIBRET T,

AV ETHYER, Recruit BikMBHERES . A8 @M
RFEFifsr-F &, BIA PREFT KT HAAL, 5 at, 833 KE
BHREMMNKEFAR, TALEENABLEEE.

F R ERKRA CVC 37 B Rk, Recruit A3k 7 CVC & FEMH, #
B AN, B KA H AR AR, B AT 8] ST AR e R Bl A
%. FinTech. EduTech. E 774, AT £ ERFAHRIBE

& 25: Recruit kit

BRIBE. HEEEENE (STREL) Ha,
FEH EBEAMISHSESE A?gf@ﬂ%ﬂzﬁ;ﬁg
BRSO T ottt S RIRTETREL,
KRR ATSRAL BB A TEAALE
kSR ER (BT (SMREE) , WEIRE FHESE kIR, RIICVC
W BRI S B RS, ARG

FHEHURGEIFE PR, THAETELEEN
FritEERR] AR RS

HEHETRE4AR] Recruitment
ES28 S Navi, Rikunabi Direct; WIHZEE
TEZEEEE ML Indeed.com

WEETE L ?ﬁﬁ%@ﬁﬂﬁ?ﬁl REEESTHEAR eSSy W=

IRI7HR Tech FundfTie&iE
ANAZAEFABIRAEIRA

sEsL A EHER WIS AIREE RIS
Workopolis; 11121725

JolfiGlassdoor

RS EZirtual ERSEAlAStaff PRIEFE&TrustYou

T RIR: ) NE, NEER, KKIEFAF AR

# 3: Recruit €2& KA B
HZAWIR B

A % % 51iob =
2006 % AT A H(51j0b)15% Ay, H F 2011 43 £ 41.2% zzﬁy,ﬂm&mbﬁﬁ6x$30%
2007 47 RGF HR Agent , st T E K. FBWRE. #hodk. fpEfSd FHERAEREIBIZL ST 200
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i

2009

W T2 5 — KA ko a4 R R A TR 8] 14.3%69 iy, T 2013 Sl £ b ;A kAt (LB E L B HEA)

H R I &g 5T
2010 5F M IR IT 47 AT RAELE RRS M £ B A FRIRS A3 CSI FEBRE R I 09 5 — LW
2011 & km £ E B ARG Staffmark 2 4]
2012 4 MM EAR KA LK 5] % indeed.com; EARBRAREN LK, h—FTE
W A A #R RS- Advantage Resourcing #9 £ E & 3£ & bk 4 HA M A B
W £p R K 49 %% 3k 2 8] NuGrid Consultin . N
2013 W1y Freelancer.com ¥ 43 &4 & £ 4= § [13 %Ak T A A R RV AP S /N
REZILK B 45128 uhg CVC (RGIP). 50 1z 8 # RSP6 5 A4 e R ‘
POUF ok kma o ARE Zinual AF ERHARE
WML K A) A Rk i 2 8] People Bank Holding pty Ltd.
K EB L EHKTF T4 fishtree
4>‘(FPZ4% %’%E%ﬁ T 5k Quand?o R B AT L AAK
HAEE A FHUAIRAL RS A All4Staff Inc b B4 HAE K. RALE S
2015 # B kA A R AR %7 Chandler Macleod g \J(, B ) ayrz jk},{, % b % ;
HF B AL B8RS4 ) Gengo g%fgéﬁy+a‘wﬁiﬂm,a
¥ 3 B % F A4 2 8] Quipper °
BRHHES T F 44 57 Datarobot
KT 2 A FRIR ST USG People
2016 # & I HHEH 23.6 12 B ;u49 HR Tech Fund
2017 4 MM ARFKRBEE E P Rt & TrustYou ANEJE b
#AEE Al g R4 R 7 ScorData e . .
2018 % MWy Ae 4 k335 A 35 Workopolis.com ABABEE, FRASRRAKTE 8
¥ Glassdoor Ae
FoHRR: Aal NS, NAER, ARXIEM, KRR R

4.3\ SRR HRR,, 4] RIFiRK
431, ZE 5 X L SPETHIAEKX

HAN KRS 4-m 2 ,Recruit AH KRB S1 48 £ 4% KI5
. 3 Ciett 23RS, 17 FA4HAN KRR SA4T LA X 5] 3740 12BL
o ARYE WEC #3%, 2017 £ ZEA LT RER 453k AE, CRS 73
raR ik ) 75%., Recruit 42/ 8 KA. BRl. FEEF, EHHEREZ
T, T HHAET T Mo
B 27: 2017 &3 A N TR T HHAAR

B 26: 2017 #REAITTHIHEAEE L

40%

35%

30%

25%

20%

15%

- 9.40% 9.20%
) I .
0% 1 1 1

=E BE FE

35%

12.50%

IT
CH
I

us
UK

P
CN
DE
FR
AL
NL
CA

BEL
IN
ZA
ES

€ 374.0bn (Market Size)
1163
434
37
299
298
173
122
124
1.0
30
66
49
41
37
33

FH AR

WEC, X XIEHRH R PT %32

F# kIR . Ciett Economic Report 2017

G 2

B Ja— TR
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VAR BRI 5 £ B 360K . i, EAFMBRO T ERFANIRS,
SMEAFEAAEEH 5L T T%8&84M%, BAl Recruit & \iJLKﬁ)’rif—_
B AT MR K LR ABZ, S EABRAKRSLEAF A B A 2017 M
SRS AT L 946,396 £, L FFIGIRA PTRLE, KR THERABE;
A A& 2017 wfﬁ%’r&%%\i— 607,000 f, 45/%% % 354.8 7 A . it A kL
WEARIF G T H AR T A PTIEK, e R R G- F 24 8 K 2017
m‘fm%z\:ﬁl&z A 498 1L, FIFBMEN, BAEZETHALLLY 2 kA T,
AP Ak ST G AL K B E RKAE 2o

B 28: BAHEHGEHK

B 29: BAHGEERBREFETL (FAR)

1,200,000
1,000,000
800,000
600,000
400,000
200,000
0

15.0%
106% 10.0%
5 6% 0.
) . L7l 5% 5 5 0%
27
0.0%
28%
5.0%
| -10.0%
'\'\ ,g, 0\"3 d\b‘ .{o

-1

-15.0%
o el
o I®

— S R () G2 i

e

63.0
67.0
66.0
B5.0
64.0
630
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61.0
600
590
580
570

3650

669
66-1 3507 360.0
3543550
4 o 5352 7 3500
43 3450
3400
3350
3300
3750
3200
&3 <

¥

g &
.<\k

(n)
w— S TR A mm’%ﬁam T

TR

HALHAE, K KRIEFAT TP EE

B/ 30: BARHBEZRAE (BF)

DA E R, SKIEFAT AT E

B 31l: BAXAFTHAK (+1CE L)

2017 498 2019.3 2,138.4
(Outlook)
2016 492 2018 2,147.4
2017 2,157.5
2015 504
2016 2,165.8
2014 474
2015 2,175.8
2013 466 2014 2,208.7
2012 439 2013 2,226.5
FARE: B AMET FHRE: Yano AR

4.3.2, RSB LS: FRFNSEETHRS

VB A TFRACAE AR S0 B R b 54, i TFIAER RAER T LE
KRB Z. 3% 18 £ 4 F eMarketer 7], 2018 4 B K& FHA £ 3=
¥3g Kk 3.0%, i£%) 7080 7 A, & AT 56.1%, H ALK ITIRS L&

-10-
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B 32: B4 2017-2022 45 FAUR P B AL ER

78 60.2% 612%  70.0%

76

54.4% 56.1% 576"/— e — e — 60.0%
— — = 741

74 725 50.0%
72 40.0%
70 30.0%
68 20.0%
66 10.0%

0,
e 1.3% 00%

64
2017 2018 201 9 2020 2021 2022
— EEEEHEPE (BHA) o jBE —. = EEFNBEX

FA &R eMarketer, J XIEFH R PTHERE
7E: H P 2018-2022 4 % eMarketer 4% 14

433, ARG BREALAKEI, BT RARLTHE)

2013 44 B Ak AKE . § 1997 £-2003 £, B A ZFEF K,
oAk W E X T #k; 2008 4-2012 4, ¢ &REZFEMNHra, B AL
Y& IS HHESR), BARGAIEK; 2012 F 11 A, FEEZR A SIS
BURH “Sqx53” p T LA 5 i, B A Recruit ;?,)skﬂ«%'}‘& (7x:
21518 5 9 A A TR EMB AR ZAKZEZHSE TE, MEBEARRVEY) .

A 33: B Ak 1988 #-2018 4 8 Atk A%

688

1988 1993 1992 1994 1996 1998 2000 20027 2004 2006 2008 20010 2002 2014 2014

AR R AR FDREES: 0%

A RIR: CEIC 2385, b XIEFA TR

ABABNIRARLFTHES, OAZH A THRAENIAELSF, BA
AR AT G T4 4 ) R A ARH KA. B A AR AGHE T T RBER R, B
AR RARE 4 GOE A G B R, A% 2000 F G BT AR, A8 it Ak
PEU 22—, FHREAE DAL LA AR B AR R P2 H
¥, B A 1986 4 B F IF k5] 2008 £ A B AL, S5 T 12 £atiE 2
ER AR 3945, MM RI=ZF1L, RAERALTYHiERE 34%, #
R R Lk iR A 2.4%, £ 2017 4k EXT b ks 37.3%. %4 T4
ik Fdadp 3 7y AL, Recruit 48 2 AAr ZAR M A B 69 AR ALk Ak, #7) E
Xeo
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A 34: 1986-2017 $ B RAEXF LE5FEXR L &b
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[axRw) eyl

19586
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= =3JFEAT

FA &R « 2018HRoOt 2R A ) TR RS- 50 245 £ 54 K FY, K KIEFH LA
E-Sid

5. Recruit 5 Manpower tbL#& 9#

7 £ Bk 43k (Manpower) sk T 1948 4, 1967 T4 pr L,
B ARAS FRAT 69 4] B BAR %, i@ 13 Recruit 55 Manpower st b
BMAFZEE —F B A LFATRAT L R K2 E ZIER KRB, A 4s
ATRAT A 8 B 45 &

5.1. % E ki

Mk %58 B kA, Recruit MARAEIB IS 7 4 Fe B B IR A K, 3| -4EA £
IR BB . B, EEFAEHEPABREFTIEELRTTRS, L
e EALT B, AR 8] 69 B A B RA & FABCT S 4 1k, Manpower
A Je ERBEH ZHEAN BN ES B R AR LR B — R IRS, GFEATIHEE
RS o B o &Rl RS R TR A6 k. RS HIREFE RS
S A B RS, L BRI AN FRIRSARIBILE R A, A 8 A ATAR
BE b R LA,

B 35: Recruit b £&# x—3# FY17 kA

A 36:

Manpower ik 4-H#) & —# KA

#X
2%

A ERES
10%

iz
AAGMEL 3%

A=
59%

IR

%, 16%
AAEESS
13%

1%

3%

n AA5MEASS
NIV&aERS

m ETERRS

m Hith

KA R N F A, BRIERA R R

FH AR

Manpower 2 8] A%, kKR RFF R AT 2
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I FHAE R A, Recruit 3% 2 900+ R o Ay, k428 £ 200+H K
Fadu X, S04 AL K& . Manpower & 535 2700 R4 %, 48 % 82 A
B R A X 5k 554 B4 d 5, Manpower 77 3% 4 £ Z ILENE T 6945,
77 Recruit i& £ % w3 Lk L&

% 4: Recruit 5 Manpower %~ % LA 5 bt

/) 2 XM BEZEARMK
Recruit 900+ 200+
Manpower # 2700 R 82 A~

SRR B A, Wikipedia, 5A8% M, £ AIERA LA

W 4238 b

e KA, 3 £$200 12 2k £, Recruit 35446 A & F

Manpower 20 & A2 K34 5 Manpower # 2.7 4& £ & . Recruit #9

A 45 3% 1% A8 Manpower, 3 & F thig ik — & £ Manpower Z b, 555

B rb¥gig & F 2016 FA& 42 i3 Manpower, ¥ 7, Recruit = Manpower 4 T

T B 8 R KN, PR T B89 KA 7 o 5 AR b Manpower 7 5 69
&, Recruit #J b 38 KARIE ZHK AT 5oL HEKGHE

% 5: 2017 ¥ Recruit. Manpower ik %t b

£ dcith T
Recruit $454 1z 33.5X $204.2 12 18% 95.3% $14.2 12 78%
Manpower $48.1 1z 8.8X $210.3 12 7% 34.8% $5.5 12 23%

AR Wind, S KIEFRBF AT

B 37:2013-2017 # Recruit /= Manpower &k st b (#£ B 38:2013-2017 % Recruit f= Manpower & #) st ph( 3%

15 fLE7) f5: fL£ )
250.0 25% 16.0 0%
ﬁz&b 20% 14.0 78% 80%
200.0 18% 70%
| S < — . 120 60%
160.0 T ~ — -./gn/ 10% 100 46% 48% 35::
1 o 8.0
™ g, 2% 0%
100.0 P 80 23%  20%
0% 10%
500 2% 40 2 0
e 20 ’9% '7% 0%
0.0 -10% 00 -20%
2013 2014 2015 2016 2017 2017
mm RecruitZ il ManpowerEjlz — -RecrultZilYOY Manpower=2IYOY - Recrwt@ﬂ Manpower@ﬂ — Recrum%ﬂ‘(OY Manpoweri%HYOY
FoARIR: Wind, St RAIE R 7 PT 22 Fr kR Wind, sk KIE£AF R 7 S5
1548 £ iR

M8 47 Ak & A&, Recruit {2 %] B Aw kA3 A8 SNRS = — (Bp #4%.
R ¥ R EA Recruit) . A& 23k B 5%E LA AN TRRSE, W2V
RAEEAMNE, ATAEGEIANARERER SO EZFERAEERSFES
B . Manpower E# A7 HIRIRFGARIR, RAIF 77 kT EFR509 2
HARFH o

MR K AL 71 57 Recruit &R K& T4, #E 2017 M SFa74k 3 56972
AN E A3 K F A 18.69%, & Manpower 4% 0.43%,
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BT AT 3 kA&, Manpower Ff & 7 34 183 14 1% T Recruit Bi £ 735,
A4 2019 4 1 A 21 B B, Recruit PE 3 32.08 4%, B % 225 ik PE
¥14 % 35.24 4%, Manpower PE * 8.44 4%, NYSE &2 PE ¥4 26.10
&, ERWIind ATk sk “AAFBEHLIRS" PE #4ndkh 71.84 1%,

MIPIE 7 B B kR . Recruit BAR+ZIEM+ XTI 4. &
ALAR 3 BARA e AAS) RHRIRSAT AL, SMEEHREMBMARKMT L. LEFF
LEH R KA LA FAT L, BRIREFEAMNAE E . - Manpower £
BE LR, EARARRBEFRY . Heatih 737, AR LT AR
WE, FEXAFT G EIE LA

A 39: 2015-2017 4 Recruit = Manpower ik & &5 K 2 —a#HE 3 &

20.00% 18.69%

0,
15.00% 14.83% 15.58%
. (] [

10.00% |
m Recruit

Manpower
5.00% -
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