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ANNEXURE - KEY TO CORPORATE GOVERNANCE DISCLOSURES

director; and

() provide security holders with all meterial informetion in its
possession relevant o a decision on whether or not fo elect or
re-elect a drector.

Corporate Governance Council recommendati 4 Where a box bel
e o Where abox below s ticked we have followed the eoendaioni
recommendation in full for the whole of the period above. We
have disclosed this in our Corporate Governance Statement: reasons for not do
PRINCIPLE 1 - LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT
1.1 | Alisted entity should have and disclose a boerd charter setiing out O setoutinourt
(8)  the respecive roles and responsibilis of ts boerd and andwe have disclosed a copy of our boerd cherter at O weaeae
menagement, and "htips://www.ml.com.au/comporate-govemance/ therefore not g
(b)  those matters expressly reserved fo the board and those:
delegated to management
12 | Alisted entity shouid: O setoutinour!
()  undertake appropriate checks before appainting a director or O weaeanext
senior execuive or putting someone forward for election as a therefore not g



https://www.rml.com.au/corporate-governance/
https://www.rml.com.au/corporate-governance/

3 1Al shaud have a wiien with each director X setoftinaur
it v &2 4 £5x B3,
G mg&ﬁﬁﬁﬁmwm Where abbox belowisticked, - we have ollowed the AR
recom ion in full for the whole of the period above. We thereiore not g
14 Fhe-eorpary-sesrelary-ofa fity-she “ i I pOoreE SOvemee Staemen: H—setadt-A-our
drectly to the board, through the chair, on ll matters to do with the 0O weaeanex
proper funcioning of the board. therefore not
15 | Alisted enity should: X O setoutinour
(@ haveand dsclose a dversity palicy; and we have disclosed a copy of our dversity policy at O weaeanext
(o) tvoughifs boerd or a comitiee of the board set messuretle | Corporale Govermence Siaeent terefore not g
objectives for achieving gender diversity in the composition of
its board, senior executives and workforce generally; and ' ' .
(c)  disclose n refaion to each reporting period: and we have disclosed the information referred o in paragraph (c) at
(1)  the measurable objectives set for that period to achieve | C Govemence Statement
gender diversity;
@ mﬂw'gg&mmmwirgm The Compeny was notinduded inthe S&P / ASX 300 Index  he
chjectves; commencement of the reporting period.
Q) eirer
(A)  the respecive proporions of men and women on
the board, in senior executive positions and
across the whole workforce (including how the
entty has defined "senior execuive” for these
puposes); or
(B) iftheentity is a"relevant employer” under the
Workplace Gender Equality Act, the entity's most
recertt"Gender Equality Indicators”, as defired in
and published under that Act
Ifthe enfity was in the S&P / ASX 300 Index at the commencement
of the reporing period, the measurable objective for achieving gender
dversity in the composition of ifs board should be to have notless
than 30% of its directors of each gender within a specified period.
16 | Alisted enfty should: O  setoutinour(
(@ haveand disclose a process for periodically evaluating the and we have disclosed the evaluation process refered foinperagraph | 0 weareanext
performance of the board, its commitiees and individual @at therefore not g
drectors; and Corporate Govemance Statement
(b)  disclose for each reporing period whether a perfomence
Wd@a&;@ been mderu(?ﬂ”gapggamwm tet and whether a performance evaluation was undertaken for the reporting
Process dLring or in respect perioc. period in accordance with that process at
Corporate Governance Stetement
1.7 | Alisted entity should: O setoutinour!
(@ haveand disclose a process for evaluating the performance of | and we have disclosed the evalualion process refered oinperagraph | O we are anext
its senior execulives at least onoe every reporting period; and | (a) at therefore not g
(b)  disclose for each reporting period whether a perfomence C Govemence Statement
evaluation has been undertaken in accordance with tht
process during or in respect of et perod. and whether a performance evaluation was undertaken for the reporting
period in accordance with that process at
Corporate Govemance Stetement
PRINCIPLE 2 - STRUCTURE THE BOARD TO BE EFFECTIVE AND ADD VALUE
21 The board of alisted enfity should: O setoutinour(
(@ haveanomingion commitiee which: and we have disclosed a copy of the charter of the commitiee at O  weaeanext
(1) hes atleast three members, a mejarity of whomare :/fwww. . com aul emence/ therefore not g
independent directors; and
() is chaired by an independent director, and the information refeed to in peragraphs (4) and (5) at
and disclose: our Arnual Report hifps://www.ml.com au/reports.himl
(3  the charter of the commitee;
@  the members of the commitiee; and
(5) s atthe end of each reporting period, the number of
times the committee met throughouit the period and the
individual atiendances of the members at those
meefings; or
(b) ifit does not have a nomination commitiee, disclose tht fact
and the processes it employ's o address boerd succession
issues and o ensure that the boerd has the appropriate
balance of skills, knowledge, experience, independence and
dversity to enable it to discharge is duties and
responsibilifies effecively.
22 A listed entity should have and disclose a board skills merix O setoutinour!
seting out the mix of skils that the boerd cumrenty hes oris and we have disclosed our beerd skills matix at O weaeanexi
looking to achigve in its membership. C Goverrance Statement therefore not
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vl

ciaton

Yihere a box below is ticked, ~ we have followed the rebonieeiddiaHi
(8)  the names of the direciors considered by the board o be: rendonia i he whdle pbtheseriadiabats e oot do
independent directors; Pht { : reasons
(b)  ifadirector has aninterest, position, affiiaion or relationship | Corporate Govemence Statement
of the type described in Box 2.3 but the board is of the
opinion that it does not compromise the independence of the . . . :
directr, he retre o e cosion o rtakonstipin and, where applicable, the information referred to in paragraph (b) at
question and an explandion of why the boerd is of tet Corporete Govemence Stefement
opinion; and
(©) telength of service of each director. and the length of service of each director at
Corporate Govemance Statement
24 A méiority of the board of a listed enfity should be independent O setoutinour(
drectors. O weaeanext
therefore not g
25 The chair of the board of a listed entity should be an independent O setoutinour(
drector and, in perticular, should not be the same person as the O weaeanext
CEO of the entity. terefore not g
26 A listed enity shouid have a program for inducting new directors O setoutinour(
and for periodicaly reviewing whether there is a need for exisfing O weaeanext
directors o undertake professiondl development to meintain the therefore not g
skills and knowledge needed to perform their role as directors
effecively.
PRINCIPLE 3 - INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND RESPONSIBLY
31 Alisted entty should arficulate and disclose ifs values. O setoutinour(
and we have disclosed our values at
Resalute Values
32 Alisted enfity should: O  setoutinour(
(@ haveand dsclose a code of conduct for its directors, senior | and we have disclosed our code of conduct at
execuives and employees; and hitps://www.mi.com au/corporate-govemance/
(b)  ensure that the board or a commitiee of the board is informed
of any material breaches of that code.
33 Alisted entty should: O setoutinour(
(@ haveand disclose a whisieblower policy; and and we have disclosed our whisieblower policy at
(b)  ensure thet the boerd or a commitiee of the board i informed :/www.ml.com.aul emance/
of any material incidents reported under thet palicy .
34 Alisted enity should: X O setoutinour!
(@ haveand dsclose an anfi-ribery and comupion policy; and | and we have disclosed our anti-bribery and comuption palicy at
(b)  ensure that the board or commitiee of the board is informed | hitips://www.rml.com au/corporate-govermance/
of any material breaches of thet palicy .
PRINCIPLE 4 - SAFEGUARD THE INTEGRITY OF CORPORATE REPORTS
41 The board of alisted enfity should: X O setoutinour(
(@  have an audt commitiee which: and we have disclosed a copy of the charter of the commitiee at
(1) hes atleast three members, all of whom are non- ‘htips://www.rmi.com au/corporate-govermance/
executive directors and a mgjority of whom are
. !md@m;an st i g | 2P TROTER T i pgts (4 2
is anindependent whois .
chir of e boerd, inour Annual Report /fwww.mrl.com.au html
and disclose:
(3  the charter of the commites;
@  the relevant qualifications and experience of the
members of the committee; and
(5)  inrelation to each reporting periad, the number of
fimes the committee met throughout the period and the
individual atiendances of the members at those
meelings; or
(b)  ifitdoes nothave an audt commitiee, disclose that fact and
the processes it employ's thet independently verify and
safequard the integrity of its corporate reporting, including the
processes for the gppointment and removal of the extemal
auditor and the rotation of the audit engagement parner.
42 The board of alisted enfity should, before it approves the entity's O  setoutinour(

financidl statements for a financia period, receive fromits CEO
and CFO a declaration tht, in their opinion, the financial records of
the entity have been property maintained and thet the financial
statements comply with the appropriate accounting standards and
give atrue and fair view of the financial position and performance

~ftha antihs And that fha Aninian hne haan famad An tha bacie Af A
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43 A listed enity should disclose its process to verify the integrity of

@le dlsclowd this in our Corporae Governmce Statemmt

Where a box below
recommendation il

reasonstfortriobdo

any penodic coporate report it releases T e merket it 1S not
audited or reviewed by an extemdl auditor.

PRINCIPLE 5 - MAKE TIMELY AND BALANCED DISCLOSURE

51 A listed enity shouid have and disclose a writien palicy for
complying withits coninuous disclosure obligations under lisfing
rde 3.1.

and we have disclosed our continuous disclosure compliance policy at

hitps://www.mi.com au/corporate-govemance/

O setoutinour(

52 Alisted entty should ensure tht its board receives copies of all
materia market announcements promplly after they have been
made.

O setoutinour(

53 Alisted entity that gives a new and substantive investor or analyst
presentation should release a copy of the presentation materials on
the ASX Market Announcements Platform ahead of the

presertation.

O setoutinour(

PRINCIPLE 6 - RESPECT THE RIGHT'S OF SECURITY HOLDERS

6.1 Alisted enfty should provide information about itself and its
govemance to investors viaits website.

and we have disclosed information about us and our govemance on our

website at
hitps://www.rml.com au/corporate-govermance/

O setoutinour(

6.2 A listed enity shouid have an investor relaions program thet
facilitates effective twoway communication with investors.

O setoutinour(

6.3 A listed enity should disclose how it facilitates and encourages
participation at meefings of security holders.

and we have disclosed how we facilitate and encourage parficipation at

meefings of security holders at
hiips://www.rmi.com au/corporate-govemeance/

O setoutinour!

64 A listed enity should ensure that all substantive resalutions at a
meeling of security holders are decided by a poll rather than by a
show of hands.

O setoutinour!

65 Alisted entity shoud give security holders the option to receive
commurnications from, and send communications to, the entity and
its security registry electronically.

O setoutinour(

PRINCIPLE 7 - RECOGNISE AND MANAGE RISK

71 The board of alisted entity should:
(@ have acommittee or committees to oversee risk, each of
which:
(1)  hes atleast three members, amgjority of whomare
independent directors; and
(2 is chaired by an independent director,
and disclose:
(3  the charter of the commitee;
@  themembers of the commitiee; and
(5) s atthe end of each reporting period, the number of
times the committee met throughouit the period and the
individual atiendances of the members at those
meelings; or
(b) ifitdoes not have arisk committee or committees that
satisfy (a) above, disclose that fact and the processes it
enmploys for overseeing the entity's risk management
framework.

and we have disclosed a copy of the charter of the committee at

hitps://www.mi.com au/comporate-govemance/

and the information referred to in paragraphs (4) and (5) at
our Amnual Report hitps://www.mnl.com.au/reports. il

O setoutinour(

72 The board or a commitiee of the board should:

@ review the enfity's risk menagement framework at least
annualy to safisfy itself thet it confinues to be sound and thet
the entity is operating with due regard to the risk appefite set
by the board; and

(b) disclose, in relation to each reporting period, whether sucha
review has taken place.

and we have disclosed whether a review of the enity's risk
menagement framework was undertaken during the reporting period at
Corporate Govemance Stetement

O setoutinour(

73 A listed enfity should disclose:

(@ ifithes anintemal audt function, how the function is
sfructured and what role it performs; o

(b)  ifitdoes not have an infemal audt function, thet fact and the
processes it employs for evaluaing and continually
improving the effleciveness of its govemance, risk
manacement and intemdl contral processes.

and we have disclosed how our intemal audit function is structured and

whet role it performs &t
Corporate Govemance Statement

O setoutinour!
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exposure o environmental or socid risks and, if it does, how it

7
ﬁ\ereaboxbelowisﬁdm,uwehavefoumedthe

eecomnhendafissicBeflil feheherwhole ehthegenzbd abeye: We

o

menages or intends to menage those risks. bavieodisehtsieshthisdinl dakCairporate Governance Statement: reasons for not do
our Amudl Report at hifps://www.mrl.com.au/reports. him,
and, if we do, how we manage or intend to manage those risks at
our Amual Report at hifps://www.mrl.com.au/reports. himl

PRINCIPLE 8 - REMUNERATE FAIRLY AND RESPONSIBLY

81 The board of allisted enfity should: O setoutinour!
(@ have aremuneration commitiee which: and we have disclosed a copy of the charter of the committee at O weaeanext

(1) has at least three members, a mgjority of whomare | hifps://www.ml.com au/corporate-govermance/ therefore ot g
independent directors; and
() is chaired by an independent director, and the information refered o in peragraphs (4) and (5) at:
and disclose: our Annual Report at hifps://www.mil.com au/reports. himi
(3  the charter of the commitee;
@ the members of the commitiee; and
(5  asatthe end of each reporing period, the number of
fimes the committee met throughout the period and the
individual atiendances of the members at those
meelings; or
(b)  ifitdoes not have a remuneration commities, disclose thet
fact and the processes it employ's for seting the level and
composition of remuneration for directors and senior
executives and ensuring that such remuneration is
appropriate and not excessive.

82 A listed enity should seperately disclose its palicies and practices O setoutinour(
regardng the remuneration of non-execuive drectors and the and we heve disclosed seperately our remuneration poicies and 0 weaean exi
remuneration of exective directors and aher serior execuives. | pracioes regarding the remuneration of non-execuive drectors and the therefore not

remuneration of executive directors and other senior executives at
our Amual Report at hips://www.mil.com au himi
83 A listed enfity which hes an ecuity-based remuneration scheme O setoutinour(
shoud: and we have disclosed our palicy on this issue or asummary ofitat | O we donothev
(@ haveapdicy onwhether participants are permitied to enter | our Annual Report at htfps://www.rmi.com au html recommendati
into transactions (whether through the use of derivatives or 0O weaeanexi
atherwise) which limit the econorric risk of perficipeting in therefore ot g
the scheme; and

(b)  disclose that policy or a summery of it

ADDITIONAL RECOMMENDATIONS THAT APPLY ONLY IN CERTAIN CASES

91 A listed entity with a director who does not speek the languagein - | n/a O setoutinour(
which boerd or security holder meefings are held or key corporate 0O wedondthav
documerts are writien should disclose the processes it has in is therefore ndl
place to ensure the director understands and can contribute to the O weaeaed
discussions at those meefings and understands and can discharge ot
their obiigations in relaion to those cocurmens. ferckre ity

92 A listed entity established outside Australia shoud ensure thet n/a O setoutinour(
meclings of security hders are held at a reasonable place and O weae esti
ime. therefore ot g

O weaeanext
therefore not g

93 A listed entity established outside Australia, and an extemally n/a O setoutinour(
menaged listed enty thet hes an AGM, should ensure thet its O weaeestbli
exterd audior atiends its AGM and is availeble to answer listed ertity an
questions from security holders relevant to the audit O weaeaed

and this recor

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES

- Altemetive to Recommencetion 1.1 for extemally meneged isted | n/a O setoutinour !
ertities:

The responsible entity of an extemally managed listed enfity
should disclose:
(@ the amangements between the responsible enfity and the
listed entity for menaging the affairs of the listed entity; and
(b)  the role and responsibility of the boerd of the responsible
entity for overseeing those aangements.
- Altemdtive to Recommendetions 8.1, 8 2 and 8 3 for extemally n/a O setoutinour(

menaged listed ertities:
An extemally managed listed enity should clearly disclose the
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14 Where a hox below
Where abox below is ticked, we have followed the i

’ ecommendati
recommendation in full for the whole of the period above. We " ont
have disclosed this in our Corporate Governance Statement: reasons for not do

il "Corporate governance statement” is defined in Listing Rule 19.12 to mean the staterent referred to in Listing Rule 4.10.3 w hich discloses the extent to which an
entity has follow ed the reconmendations set by the ASX Corporate Governance Council during a particular reporting period.

Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a corporate governance staterrent that
meets the requirerrents of that rule or the URL of the page on its website where such a staterrent is located. The corporate governance statement nust disclose the
extent to which the entity has follow ed the recommendations set by the ASX Corporate Governance Council during the reporting period. f the entity has not followed
a recommendation for any part of the reporting period, its corporate governance statement nmust separately identify that recommendation and the period during w hich
it was not followed and state its reasons for not following the recommendation and what (if any) alternative governance practices it adopted in lieu of the
reconTrendation during that period.

Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statermrent on its website rather than in its annual report, it must lodge a copy of the
corporate governance statemment with ASX at the same time as it lodges its annual report with ASX. The corporate governance statemment nust be current as at the

effective date specified in that statemment for the purposes of Listing Rule 4.10.3.

Under Listing Rule 4.7.3, an entity must also lodge with ASX a conrpleted Appendix 4G at the same time as it lodges its annual report with ASX. The Appendix 4G
serves a dual purpose. It acts as a key designed to assist readers to locate the governance disclosures made by a listed entity under Listing Rule 4.10.3 and under
the ASX Corporate Governance Council's recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure
requiremrents of Listing Rule 4.10.3.

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance staterment. They serve different purposes and an entity

nust produce each of themseparately.

il Tick whichever option is correct and then conplete the page number(s) of the annual report, or the URL of the web page, where your corporate governance

statement can be found. You can, if you wish, delete the option which is not applicable.

3l Throughout this form where you are given two or nore options to select, you can, if you wish, delete any option w hich is not applicable and just retain the option
that is applicable. If you select an option that includes "OR' at the end of the selection and you delete the other options, you can also, if you wish, delete the "OR' at
the end of the selection.

See notes 4 and 5 below for further instructions on how to conplete this form

[4] Tick the box in this columm only if you have followed the relevant recommendation in full for the whole of the period above. \Where the recommendation has a

disclosure obligation attached, you must insert the location w here that disclosure has been made, w here indicated by the line with "insert location" underneath. If the
disclosure in question has been made in your corporate governance statement, you need only insert "our corporate governance statement". If the disclosure has
been made in your annual report, you should insert the page number(s) of your annual report (eg "pages 10-12 of our annual report”). If the disclosure has been
mede on your website, you should insert the URL of the web page w here the disclosure has been mede or can be accessed (eg

"www .entityname.comau/corporate governance/charters/").

By you have followed all of the Council's recommendations in full for the w hole of the period above, you can, if you wish, delete this colunm fromthe formand re-
format it.
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This information is provided by RNS, the news senice of the London Stock Exchange. RNS is approved by the Financial Conduct Authority to act as a
Primary Information Provider in the United Kingdom. Terms and conditions relating to the use and distribution of this information may apply. For further
information, please contact ms@lseg.com or visit www.ms.com.

RNS may use your IP address to confirm compliance with the terms and conditions, to analyse how you engage with the information contained in this
communication, and to share such analysis on an anonymised basis with others as part of our commercial senices. For further information about how
RNS and the London Stock Exchange use the personal data you provide us, please see our Privacy Policy.
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