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hVIVO plc

("hVIVO", the "Company" or the "Group")

 

Final results 

A record year across all financial and operational metrics

On track to deliver future growth targets

Initiating annual dividend policy

 
hVI VO  plc (AI M & Euronext: H VO ), a  rapidly growing special is t contract research organisa on (C RO ) and world leader in
testing infectious  and respiratory disease products  us ing human chal lenge cl inical  tria ls , announces  i ts  audited results  for
the year ended 31 December 2023.
 
Financial highlights
• Revenue up 16% to £56.0 mi l l ion (2022: £48.5 mi l l ion)

• EBITDA up 44% to £13.0 mi l l ion (2022: £9.1 mi l l ion)

• EBITDA margins  of 23.3% (2022: 18.7%)

• Cash and cash equivalents  of £37.0 mi l l ion as  at 31 December 2023 (31 December 2022: £28.4 mi l l ion)

• Adjusted bas ic EPS increased 32% to 1.27p per share (2022: 0.96p)

• Weighted contracted orderbook of £80 mi l l ion as  at 31 December 2023 (31 December 2022: £76 mi l l ion)

• Dividend for the year of c.£1.4 mi l l ion (0.20p per Ordinary Share) as  the Company commences  an annual  dividend
pol icy

 
Operational highlights
• Multiple standalone and ful l -service end-to-end human chal lenge contracts  s igned

• First human chal lenge tria l  contract s igned with an As ia-Paci fic (APAC) cl ient in over a  decade

• Commencement of the development of chal lenge agents  including Human Metapneumovirus  (hMPV) and additional
supply of Respiratory Syncytia l  Virus  (RSV)

• Completed manufacturing of Flu B chal lenge agent

• Inoculated a record number of volunteers  across  nine chal lenge tria ls

• Increased operational  efficiencies  yielding record margins  and cash generation

• Upcoming move to the new state-of-the-art faci l i ty, which is  largely funded by key cl ients , wi l l  increase revenue
potentia l  and pos ition the Company for further margin improvements

• Value proposition for human chal lenge tria ls  has  been reinforced by recent pos itive outcomes:

• Pfizer's  ABRYSVO™ became one of the fi rst RSV vaccines  to receive FDA approval  in May 2023 having
received Breakthrough Des ignation, fol lowing an PII HCT conducted by hVIVO

• At least two biotech cl ients  received FDA Fast Track and/or Breakthrough Des ignation

 
Post-period end highlights
• Master Services  Agreement s igned with mid-s ized pharma cl ient for human chal lenge tria l  services

• Fit out of new faci l i ty at Canary Wharf ahead of schedule HSE Level  2 approval  has  been received and the unit i s
ready to commence i ts  fi rst quarantine in Apri l  2024

• Q1 2024 trading in l ine with expectations  and the Company remains  confident that 2024 wi l l  be another year of
s igni ficant growth
 

Annual dividend
The Company paid a  one-off special  dividend of £3.1m in 2023. As  part of the Company's  annual  dividend pol icy, a
dividend of c.£1.4 mi l l ion, being 0.20p per O rdinary Share wi l l  be payable on 20 May 2024 to shareholders  on the register
on 19 Apri l  2024. The corresponding ex-dividend date is  18 Apri l  2024.
 
Outlook
• Revenue guidance of £62 mi l l ion for 2024, H1 2024 weighted, with sustainable EBITDA margins

• 90% of 2024 revenue guidance already contracted with good vis ibi l i ty into 2025

• hM PV virus  manufacturing process  on track to complete in 2024 but characterisa on tria l  cancel led, hVI VO  has
received the cancel lation fee and wi l l  be able to market the agent for future characterisation and chal lenge studies

• The Canary W harf expansion wi l l  add a cuIng-edge containment level  three (C L-3) laboratory and wi l l  increase
quaran ne capacity to 50 beds, establ ishing this  faci l i ty as  the world's  largest commercial  human chal lenge tria l
unit

• New medium-term target of growing Group revenue to £100 mi l l ion by 2028 achievable through strong organic
growth complemented by smal l  bolt-on acquis i tions  that meet the Company's  strategic and financial  cri teria

• Strong cash pos ition underpins  the Group's  M&A strategy

 
Dr. Yamin 'Mo' Khan, Chief Executive Officer of hVIVO, said: "In 2023, we experienced yet another year of growth in the human
challenge trial sector, driven by increased recogni!on among Big P harma and biotech firms of the compelling evidence



challenge trial sector, driven by increased recogni!on among Big P harma and biotech firms of the compelling evidence
suppor!ng the efficacy of hVIVO 's human challenge trials in expedi!ng the development of novel vaccines and an!virals. O ur
excep!onal financial performance, marked by record revenues, margins and profitability, coupled with the significant number of
volunteers inoculated, underscores not only the expansion of the market but also our ability and capacity to meet the increasing
demand.
 
"Looking ahead, I am confident that our robust orderbook, revenue visibility, and increased capabili!es puts the Company is a
strong posi!on to deliver our revenue target of £62 million for 2024, as well as our medium-term objec!ve of reaching £100
million in revenue by 2028. The hard work and dedica!on of our team have been instrumental in achieving these results and I
extend my thanks to each of them."
 
Investor presentation
 
Yamin 'Mo' K han, Chief Execu ve O fficer, and Stephen P inkerton, Chief F inancial  O fficer, wi l l  provide a l ive presenta on
relating to the ful l  year results  via  the Investor Meet Company platform on Tuesday 9 Apri l  2024 at 6.00 pm BST.
 
The presenta on is  open to a l l  exis ng and poten al  shareholders . Q ues ons can be submiNed pre-event via  your I nvestor
Meet Company dashboard up unti l  9am the day before the meeting or at any time during the l ive presentation.
 
I nvestors  can s ign up to I nvestor Meet Company for free and add to meet hVI VO  here. I nvestors  who already fol low hVI VO
on the Investor Meet Company platform wi l l  automatical ly be invited.
 
 
For further information please contact:
 

hVIVO plc +44 (0) 20 7756 1300
Yamin 'Mo' Khan, Chief Executive Officer
Stephen Pinkerton, Chief Financial  Officer

Cavendish Capital Markets Limited (Nominated Adviser and Joint Broker) +44 (0) 20 7220 0500
Geoff Nash, Charl ie Beeson, Nigel  Birks , Harriet Ward

Peel Hunt LLP (Joint Broker) +44 (0)20 7418 8900
James Steel , Dr Christopher Golden

Davy (Euronext Growth Adviser and Joint Broker) +353 (0) 1 679 6363
Anthony Farrel l , Nia l l  Gi lchrist

Walbrook PR (Financial PR & IR)
Stephanie Cuthbert / Phi l l ip Marriage /
Louis  Ashe-Jepson

+44 (0) 20 7933 8780 or hvivo@walbrookpr.com
+44 (0) 7796 794 663 / +44 (0) 7867 984 082 /

+44 (0) 7747 515 393

 
Notes to Editors
 
About hVIVO
 
hVI VO  plc ( cker: H VO ) (formerly O pen O rphan plc) i s  a  rapidly growing special is t contract research organisa on (C RO )
and the world leader in tes ng infec ous and respiratory disease vaccines  and therapeu cs  us ing human chal lenge
cl inical  tria ls . The Group provides  end-to-end early cl inical  development services  to i ts  large, establ ished and growing
repeat cl ient base, which includes  four of the top 10 largest global  biopharma companies .
 
The Group's  fast-growing services  bus iness  includes  a  unique porRol io of 11 human chal lenge models , with a  number of
new models  under development, to test a  broad range of infec ous and respiratory disease products . The Group has  world
class  chal lenge agent manufacturing capabi l i es , specia l is t drug development and cl inical  consultancy services  via  i ts
Venn Li fe Sciences  brand, and a lab offering via  i ts  hLAB brand, which includes  vi rology, immunology biomarker and
molecular tes ng. The Group offers  addi onal  cl inical  field tria l  services  such as  pa ent recruitment and cl inical  tria l  s i te
services .
 
hVI VO  runs  chal lenge tria ls  in London with a  new 50 quaran ne bedroom, state-of-the-art faci l i es  opening in Canary
W harf in 2024, with highly specia l ised on-s i te vi rology and immunology laboratories , and an outpa ent unit. To recruit
volunteers  / pa ents  for i ts  studies , the Group leverages  i ts  unique cl inical  tria l  recruitment capabi l i ty via  i ts  FluCamp
volunteer screening faci l i ties  in London and Manchester.

 

Chair Statement
For the year ended 31 December 2023

 
2023 - A record year across all metrics
 
Another record year across  a l l  financial  and opera onal  metrics . hVI VO  had nine ac ve chal lenge studies  in the
quaran ne cl inic and inoculated our highest number of healthy volunteers  during the year. Revenue con nued i ts  upward
momentum del ivering strong double-digi t growth, with further efficiency gains  resul ng in record profit margins . The
weighted contracted orderbook of £80 mi l l ion as  at 31 December 2023 provides  good vis ibi l i ty into 2024 and beyond. The
business  a lso con nues to efficiently generate cash, demonstra ng the strength of our highly cash-genera ve bus iness
model . Venn Li fe Sciences  ("Venn"), hVI VO 's  early drug development consultancy, a lso con nued i ts  impress ive trajectory
del ivering more than 30% revenue growth, underl ining the strong momentum vis ible across  the entire Group.
 
We are a lso pleased to confirm the start of an annual  dividend pol icy, a  s ign of the s ignificant progress  made to date and
our confidence in the current health and future of the bus iness . The upcoming move to our new state-of-the-art faci l i ty in
Canary W harf, largely funded by our cl ients , wi l l  increase our revenue capacity from current levels  and further improve
operational  efficiencies , ul timately enhancing our profi t margins .
 
An established business delivering consistent growth
 

https://www.investormeetcompany.com/hvivo-plc-1/register-investor
http://www.hvivo.com
http://www.flucamp.com/


 
hVI VO  is  the world leader in human chal lenge tria ls  (H C Ts) and an establ ished early cl inical  development services
business . The Group con nues to execute i ts  strategy, expanding i ts  porRol io and divers i fying cl ient services , to del iver
long-term sustainable growth and profitabi l i ty. To that end, post period end we announced a new medium-term target to
grow Group revenue to £100 mi l l ion by 2028, which the Board is  confident is  achievable through con nued strong organic
growth complemented by smal l  bolt-on acquis i tions  that meet our discipl ined strategic and financial  cri teria.
 
O rganic growth in the period was driven by the steady expansion of the H C T market, with our influenza and respiratory
syncy al  vi rus  (RSV) chal lenge models  being key growth drivers . I n par cular, there has  been renewed interest in RSV
vaccine and drug development from the global  biopharma industry fol lowing the approval  of the world's  first RSV vaccines
last year. hVI VO  conducted the successful  P hase 2 chal lenge tria l  for P fizer's  ABRYSVO ™ vaccine, the data from which
supported the FDA Breakthrough Des ignation and an accelerated approval . We anticipate RSV continuing to be a key growth
driver going forward.
 
We have con nued to win larger, ful l -service or bespoke human chal lenge contracts  that include cl ient-funded
development of new chal lenge models , adding new indica ons to our world leading porRol io. Coupled with our new state-
of-the-art faci l i es , we have bui l t robust founda ons to further scale the bus iness  and drive con nued long-term organic
growth. I t i s  a lso worth contextual is ing the Group's  excel lent progress  against the  ght biopharma funding environment
that has  pers isted for a  couple of years . That said, we are star ng to see pos i ve green shoots  across  the market, with
January 2024 the strongest month of biotech funding s ince November 2021, and we are confident hVI VO  is  wel l  placed to
benefi t should this  trend continue.
 
W hi lst our exis ng H C T and Venn bus inesses  are both del ivering strong organic growth, we wi l l  seek to enhance this  via
our inorganic growth strategy, and we are ac vely assess ing synergis c opportuni es  for smal l  bolt-on acquis i ons in the
areas  of drug development consul ng, pa ent recruitment and cl inical  tria l  s i te services  that wi l l  support our growth
strategy whi lst a lso divers i fying the Group's  revenue streams. W ith a  growing cash pos i on of £37 mi l l ion at 31 December
2023 and strong sector and M&A expertise on the Board, we are in a  strong pos ition to execute this  strategy.
 
Annual dividend
 
I n 2023, the Company paid i ts  first cash dividend, a  one-off special  dividend of £3.1 mi l l ion. From 2024, as  part of the
Company's  annual  dividend pol icy, we wi l l  pay an annual  dividend in l ight of the cash genera ve qual i es  of the bus iness
and the substantia l  cash balances  on hand. A dividend of c.£1.4 mi l l ion, being 0.20p per O rdinary Share wi l l  be payable on
20 May 2024 to shareholders  on the register on 19 Apri l  2024, subject to shareholder approval  at the AGM. The
corresponding ex-dividend date is  18 Apri l  2024.
 
Outlook
 
hVI VO  has  had a strong start to 2024, conduc ng mul ple concurrent chal lenge tria ls  and has  90% of this  year's  revenue
guidance already contracted, with record revenue vis ibi l i ty into 2025. The Board is  confident that the Group's  cons istent
year-on-year growth of revenue, orderbook, sales  pipel ine, and contract values  are a  strong indicator of the long-term
health and growth poten al  of the H C T market. The Group con nues to evaluate opportuni es  to op mise i ts  bus iness
model  and divers i fy i ts  revenue streams via  organic and inorganic means to take advantage of this  s ignificant opportunity,
helping both grow the HCT market and further cement hVIVO's  pos ition as  the global  leader.
 
Having received H S E approval  in Apri l  2024, the Group is  on schedule to open i ts  new state-of-the-art faci l i ty in Canary
W harf in H1 2024, enabl ing hVI VO  to meet the growing demand for H C Ts. The new faci l i ty wi l l  a l low the Group to further
scale and drive revenue and margin improvements  across  i ts  bus iness  and wi l l  underpin the new medium-term target of
growing Group revenues to £100 mi l l ion by 2028. As  a  result of the current strong outlook and performance of the
business , the Board remains  confident in achieving revenues of £62 mi l l ion in 2024.
 
Cathal Friel
Chair
 
8 Apri l  2024
 

 

CEO Statement
For the year ended 31 December 2023

 
An established long term sustainable growth model
 
Another record year has  underl ined hVI VO 's  abi l i ty to further bui ld and expand the human chal lenge tria l  market, with a
growing number of evidence-based use cases  having showcased the tangible benefits  these tria ls  can bring to the
development of new vaccines  and an virals . Consequently, an increas ing number of drug developers  have incorporated
H C Ts into their cl inical  development plans  resul ng in an increase in both repeat and new business  from our growing
roster of biopharma cl ients . Notably, four of the top ten global  biopharma firms are among our cl ients  with contracts
general ly increas ing in both s ize and scope. The heightened demand for our services  is  evidenced in the growing porRol io
of our chal lenge models  and the imminent move to our new state-of-the-art quaran ne faci l i ty. The fact that the majori ty of
our new chal lenge models  are funded by our cl ients , and that our key cl ients  have largely financed the new faci l i ty,
underpins  our confidence in the future of the H C T market. These investments  a lso demonstrate the industry's  recogni on of
the value that hVIVO's  HCTs  can provide, and their abi l i ty to transform the development pathway for new medicines.
 
The record revenue and profitabi l i ty achieved during the year are testament to our ongoing efforts  to con nual ly op mise
the bus iness  to ensure we can service this  growing market over the long term as  part of an establ ished long term
sustainable growth model .
 
Another set of record results
 
hVI VO  del ivered record ful l  year revenue of £56.0 mi l l ion (2022: £48.5 mi l l ion), a  16% increase on the previous  year. The
Group also recorded a substan al  44% increase in EB I TDA to £13.0 mi l l ion (2022: £9.1 mi l l ion), with EB I TDA margin
increas ing to 23.3% (2022: 18.7%). This  growth was primari ly driven by the s imultaneous conduct of mul ple cl inical  tria ls
leading to improvements  in the efficiency of volunteer recruitment, and enhanced faci l i ty and staff u l isa on. The cl ient
funding towards  our new Canary W harf faci l i ty has  a lso contributed to an improvement in EB I TDA which benefited margins



funding towards  our new Canary W harf faci l i ty has  a lso contributed to an improvement in EB I TDA which benefited margins
in 2023 and is  expected to a lso benefi t 2024.
 
The cons iderable growth in cash to £37.0 mi l l ion as  at 31 December 2023 (31 December 2022: £28.4 mi l l ion) i s  a  result of
an increase in the receipt of upfront non-refundable fees , including cl ient receipts  for the new faci l i ty as  wel l  as  increased
profitabi l i ty in the conduct of H C Ts. This  offset the effect of M H R A delays  which impacted al l  cl inical  tria ls  across  the UK  in
2023, and also includes  the £3 mi l l ion one-off dividend paid in June 2023. Looking ahead, our weighted orderbook grew to
£80 mi l l ion as  at 31 December 2023 (31 December 2022: £76 mi l l ion) having del ivered £56.0 mi l l ion of revenues in 2023.
This  substan al  orderbook ensured that we entered the year in a  very strong pos i on with 90% of 2024 revenue guidance
already contracted. I t i s  important to emphasise that our orderbook is  comprised of cl ients  who have s igned a contractual
agreement and paid the up-front non-refundable fee.
 
Exceptional operational execution
 
I n 2023, hVI VO  del ivered nine ac ve H C Ts  and inoculated a record number of volunteers , with more than 17,000 poten al
volunteers  undergoing in-house screening. By leveraging our strong orderbook, we have strategical ly managed and planned
the u l isa on of our quaran ne cl inic to op mise staff and faci l i ty usage. The team has  cons istently demonstrated our
abi l i ty to convert the orderbook into revenue at excel lent margins . I n addi on, our contracts  include mi lestone payments
such that we maintain a  pos i ve cashflow throughout the project l i fecycle. We have also seen greater integra on across
the Group, between hVI VO  and Venn, especial ly across  Medical  Wri ng, Data Management and Biosta s cal  service units .
This  synergy has  created a seamless  end-to-end offering of early cl inical  development services . Volunteer and pa ent
recruitment con nues to be the main chal lenge for the cl inical  tria l  industry, with over 80% of cl inical  tria ls  fa i l ing to meet
enrolment  mel ines  in the US alone. F luCamp, the Group's  technology-enabled volunteer recruitment arm, provides
industry leading volunteer recruitment for hVI VO 's  tria ls . W ith an unparal leled database exceeding 300,000 poten al
volunteers  and around 1,500 volunteers  screened each month, F luCamp has  a  very high success  rate in mee ng healthy
volunteer recruitment deadl ines. I n 2023, we introduced a new volunteer management system which has  improved
engagement and retention of potentia l  volunteers  as  wel l  as  improving efficiencies .
 
The excep onal  opera onal  del ivery across  the bus iness  is  a  testament to the outstanding team we have in place across
the Group and is  reflected by the year-on-year repeat bus iness  from Big Pharma and biotech cl ients .  
 
Delivering on our growth strategy: Optimise, scale and diversify
 
Optimising our operations
 
A large and diverse orderbook al lows us  to schedule our work in an efficient manner. The main efficiency gains  in the
period were driven by the concurrent conduct of chal lenge tria ls  across  mul ple chal lenge agents . This  has  an impact on a
number of facets  including volunteer recruitment, s taff and s i te u l isa on. The screening of volunteers  against mul ple
chal lenge tria ls  increases  the l ikel ihood of a  volunteer entering a  tria l . This  leads  to an increased throughput in the
quaran ne cl inic, and greater u l isa on of our opera onal  resources, both staff and faci l i es. Going forward, we expect
the new faci l i ty to be the main driver of further efficiency improvements , as  i t wi l l  a l low the Company to conduct even more
chal lenge tria ls  concurrently. F luCamp has  a lso benefiNed from greater automa on as  i t trans i ons from paper-based
processes  to ful ly integrated cloud-based systems. Likewise, the implementa on of a  lab informa on management system
(LIMS) in 2024 wi l l  help to streaml ine lab processes  and improve efficiency.
 
Scaling the business
 
The trend towards  larger H C Ts  con nues, reflec ng the expanding u l i ty of H C Ts. W hi le the use of the two-arm study des ign
comparing placebo versus  ac ve remains  prevalent, there's  an evolu on towards  mul -arm studies , comparing different
doses  and/or technologies . I t i s  important to note that the s ize of the tria l  cohort remains  the primary determinant of
contract value. I n addi on, there's  an increase in data col lec on to provide deeper ins ights  into the drug, including dos ing
strategies  and endpoint selection, which informs later-stage field tria ls .
 
W ith the col labora on of our key cl ients , the Company is  laying the groundwork to meet the growing market demands. The
Canary W harf faci l i ty wi l l  house 50 quaran ne beds  with dedicated H EPA air handl ing systems, meaning we can conduct
more concurrent tria ls  than are currently poss ible. Furthermore, we can also add up to 20 more beds  i f the demand for
chal lenge tria ls  con nues unabated. I t wi l l  a lso house a much larger laboratory including a  C L-3 capabi l i ty a l lowing us  to
conduct H C Ts  in C L-3 pathogens such as  SAR-CoV-2.  The new faci l i ty i s  projected to open, and be ful ly opera onal , by the
end of H1 2024, and is  set to be the world's  largest commercial  human chal lenge tria l  unit. hLAB, the Group's  highly
special ised virology and immunology laboratory service offering, saw a 100% increase in completed lab assays  during the
year.
 
Venn, our drug development consul ng subs idiary, a lso achieved remarkable success , with over 30% year-on-year revenue
growth. Venn saw a 24% increase in employee headcount as  i t successful ly del ivered larger contracts  for i ts  75% repeat
fast-growing biotech and Big P harma cl ients . We an cipate further growth opportuni es  for Venn and have increased
strategic investment in the key growth areas  of advanced therapy medicinal  products  (ATMP) and drug device consulting.
 
Diversifying our orderbook and services
 
hVI VO  s igned mul ple bespoke, ful l -service human chal lenge contracts  to develop new chal lenge models , further
expanding our world-leading porRol io of chal lenge models . These contracts  are unique to hVI VO  and provide a source of
poten al  long-term revenue. We also achieved a s ignificant mi lestone by s igning our first H C T contract with a  cl ient based
in the As ia-Pacific (APAC) region in over a  decade, effec vely divers i fying our order book across  cl ients , chal lenge models
and geographies . O ur current £80 mi l l ion weighted orderbook is  highly divers ified, with work contracted across  7
chal lenge agents  and 11 H C T cl ients , substan al ly reducing the impact to hVI VO  of poten al  postponements  or
cancel lations.
 
O ur new faci l i ty wi l l  further expand our service offerings , featuring an enhanced laboratory and an on-s i te outpa ent unit,
enabl ing the faci l i ta on of P hase I I  and P hase I I I  field tria ls . Furthermore, we aim to strengthen our service porRol io
through strategic smal l  bolt-on acquis i ons in exis ng synergis c areas  of exper se. We are par cularly interested in
acquiring drug development consul ng bus inesses  that complement Venn, pa ent recruitment companies  synergis c with
FluCamp, and P hase I  units  that can u l ise volunteers  from our extens ive database who are inel igible for H C Ts. We are
ac vely evalua ng poten al  opportuni es  a l igned with our growth strategy, leveraging our team's  deep sector knowledge
and opera onal  exper se to ensure successful  acquis i ons that enhance our pos i on as  a  global  C RO  service provider.
Al igned with our M&A strategy, i t i s  important to note that we wi l l  wait for the right opportunity rather than rush into a
quick acquis i on. O ur growth strategy includes  both organic and inorganic growth, but we wi l l  re-al ign our targets
depending on the opportunities  avai lable.
 
I n a  recent development, we have received no ce that the biopharmaceu cal  company funding the development of the



I n a  recent development, we have received no ce that the biopharmaceu cal  company funding the development of the
hM PV model  i s  now intending to proceed directly to a  P hase I I I  cl inical  s tudy and no longer plans  to conduct a  chal lenge
study. As  a  result, hVI VO  wi l l  recognise a  cancel la on fee for the cancel led characterisa on study in the current financial
year. The hM PV vaccine chal lenge study has  never been included in the Company's  weighted orderbook and there is  no
change to 2024 financial  guidance. The manufacture of the hM PV chal lenge agent has  been completed and is  the Group's
IP, we wi l l  be marketing the agent for characterisation and chal lenge studies  moving forwards.
 
An evidence-based sales strategy
 
O ur abi l i ty to expand the H C T market is  driven by the con nued notable successes  that our H C Ts  have del ivered on behalf
of our cl ients . hVI VO  is  the world leader in H C Ts, conduc ng on average 5-10 tria ls  a  year across  mul ple chal lenge
agents , substan al ly more than the 1-2 conducted each year by our next closest compe tor. This  i s  a  s ignificant
differen ator for the Group, as  we op mise our models  aVer every tria l , ensuring they del iver robust and rel iable results
for our cl ients .
 
The fol lowing cl ient case studies  provide strong examples  of what has  been achieved fol lowing a HCT with hVIVO:
 

• Pfizer's  ABRYSVO™ became one of the fi rst RSV vaccines  to receive FDA approval  in May 2023 having
received FDA Breakthrough des ignation

• At least two biotechs  received FDA Fast Track and/or Breakthrough Des ignation
 
These case studies  provide the vi ta l  evidence-based founda ons for our ongoing sales  efforts , highl igh ng how hVI VO 's
H C Ts can generate rapid efficacy data that i s  recognised and valued by the F DA, leading to poten al ly expedited pathways
to market via  F DA Breakthrough or Fast Track des igna on. P fizer's  RSV vaccine ABRYSVO ™ provides  a  strong example of
what is  achievable through HCTs  - i ts  pathway to market was  s igni ficantly accelerated fol lowing a HCT conducted by hVIVO,
saving poten al ly up to two years  of cl inical  development  me that would have been required as  part of a  tradi onal  field
tria l . For biotech's  with fewer resources  and smal ler pipel ines , the  ght funding environment has  a lso increased the
aNrac veness  of H C Ts. H C Ts  can del iver quick efficacy data at a  lower cost than field tria ls , substan al ly increas ing the
value of their vaccines  or an virals , which can strengthen their case for further funding and increase their aNrac veness
to P harma partners  as  a  poten al  acquis i on/l icens ing candidate. This  poten al  i s  evidenced by ReViral , who were
acquired by Pfizer for up to $525 mi l l ion fol lowing an RSV HCT conducted by hVIVO.
 
We are confident that our evidence-based sales  strategy wi l l  continue to grow our market given the strong market dynamics
related to the development of new vaccines  and an virals . There are an increas ing number of vaccines  and an virals  in
development every year, yet for an virals , there remains  just one approved treatment for every 20 vi ruses  known to infect
humans.
 
Well placed to deliver future growth targets
 
I n 2023, we witnessed another year of strong growth in the H C T market, as  both Big P harma and biotech companies
increas ingly recognised the evidence suppor ng the abi l i ty of H C Ts  to expedite the development of new vaccines  and
an virals . O ur record revenues, profitabi l i ty and the number of volunteers  inoculated not only reflect the growing market
but a lso highl ight our exper se and capabi l i ty to meet this  demand, establ ishing a  long-term sustainable growth model . I t
i s  testament to the hVI VO  team that in the current financial ly chal lenging l i fe sciences  market we have been able to
con nue our strong growth trajectory. I  am confident that once the funding environment in the biotech industry improves,
we wi l l  see a  further increase in demand for H C Ts  and in the mean me we remain wel l  placed with a  s ignificant orderbook
stretching into 2025. Furthermore, we an cipate that new chal lenge agents  being developed, as  wel l  the development of
next generation of vaccines  including mucosal  and multi -valent vaccines  wi l l  help drive further growth going forward.
 
We have a wel l -defined growth strategy compris ing both organic and inorganic avenues. O ur primary focus  remains  on
expanding our core H C T bus iness , including the enhancement of the porRol io of chal lenge models . Addi onal ly, we aim to
grow in complementary areas  such as  laboratory services , pa ent recruitment, and cl inical  s i te services . This  strategy is
underpinned by the move to the new faci l i ty with a  larger quaran ne and laboratory capabi l i es. We also plan to explore
opportunities  for smal l  bolt-on acquis i tions  in existing synergistic areas  to divers i fy our offerings .
 
I n the short-term, I  am confident our record orderbook, vis ibi l i ty, and strong outlook for the bus iness  wi l l  enable us  to
achieve our guidance of £62 mi l l ion in revenue for 2024. Looking ahead, we are commiNed to bui lding the Company to
achieve our medium-term target of growing Group revenues to £100 mi l l ion by 2028.
 
Dr Yamin 'Mo' Khan
CEO
 
8 Apri l  2024

 

C o n s o l i d a ted  S ta tem en t o f  C o m p reh en s i v e In c o m eC o n s o l i d a ted  S ta tem en t o f  C o m p reh en s i v e In c o m e
For the year ended 31 December 2023

2023 2022

£'000 £'000

Operations  
Revenue from contracts with customers 56,043 48,477

Othe r ope ra ti ng i ncome 2,623 2,220

Di re ct proje ct a nd a dmi ni s tra ti ve  cos ts (45,629) (41,625)

EBITDA before exceptional items  13,037 9,072
De pre ci a ti on & a morti s a ti on (2,716) (2,930)

Exce pti ona l  i te ms (219) (119)

Operating profit  10,102 6,023
Ne t fi na nce  i ncome 1,055 617

Impa i rme nt of i nve s tme nt i n a s s oci a te - (6,957)

Sha re  of l os s  of a s s oci a te  us i ng e qui ty me thod (10) (48)

Profit/(loss) before income tax  11,147 (365)



Profit/(loss) before income tax  11,147 (365)

Income  ta x cre di t/(cha rge ) 4,968 (411)

Profit/(loss) for the year 16,115 (776)

Profi t/(l os s ) for the  ye a r i s  a ttri buta bl e  to:

Sha re hol de rs 16,115 (776)

Other comprehensive income  
I te ms  tha t wi l l  not be  s ubs e que ntl y re cl a s s i fi e d to i ncome
s ta te me nt:  

Curre ncy tra ns l a ti on di ffe re nce s (49) 27

Total comprehensive income/(loss) for the year 16,066 (749)

Earnings per share attributable to shareholders during the year:  

Ba s i c e a rni ngs  pe r s ha re 2.38p (0.12)p
Di l ute d e a rni ngs  pe r s ha re 2.35p (0.12)p

Adjusted earnings per share attributable to shareholders during the year:  
Ba s i c a djus te d e a rni ngs  pe r s ha re 1.27p 0.96p

Di l ute d a djus te d e a rni ngs  pe r s ha re 1.25p 0.96p
 

 

The notes  fol lowing the financial  s tatements  are an integral  part of these financial  s tatements .

Al l  activi ties  relate to continuing operations.

 

C o n s o l i d a ted  a n d  C o m p a n y  S ta tem en ts  o f  F i n a n c i a l  P o s i t i o nC o n s o l i d a ted  a n d  C o m p a n y  S ta tem en ts  o f  F i n a n c i a l  P o s i t i o n
As at 31 December 2023

Group Group Company Compa ny

2023 2022 2023 2022

£'000 £'000 £'000 £'000

Assets  
Non-current assets  

Inta ngi bl e  a s s e ts 5,667 6,023 - -

Prope rty, pl a nt a nd e qui pme nt 6,203 1,513 - -

Inve s tme nts  i n s ubs i di a ri e s - - 22,377 22,377

Ri ght of us e  a s s e ts 13,835 1,610 - -

De fe rre d ta x a s s e t 5,519 - - -

Total non-current assets 31,224 9,146 22,377 22,377

Current assets  
Inve ntori e s 426 499 - -

Tra de  a nd othe r re ce i va bl e s 14,605 13,291 1,527 11,651

Ca s h a nd ca s h e qui va l e nts 36,973 28,444 2,281 2,799

Total current assets 52,004 42,234 3,808 14,450

Total assets 83,228 51,380 26,185 36,827

Equity attributable to owners  
Sha re  ca pi ta l 680 671 680 671

Sha re  pre mi um a ccount 516 4 516 4

Me rge r re s e rve s (6,856) (6,856) (2,241) (2,241)

Fore i gn curre ncy re s e rve s 1,309 1,358 2,014 2,014

Re ta i ne d e a rni ngs 38,677 25,041 21,970 36,016

Total equity 34,326 20,218 22,939 36,464

Liabilities  
Non-current liabilities  

Le a s e  l i a bi l i ti e s 12,163 737 - -

Le a s e hol d provi s i on 1,559 660 - -

Total non-current liabilities 13,722 1,397 - -

Current liabilities  
Tra de  a nd othe r pa ya bl e s 34,228 28,869 3,246 363

Le a s e  l i a bi l i ti e s 367 826 - -

Le a s e hol d provi s i on 585 70 - -

Total current liabilities 35,180 29,765 3,246 363

Total liabilities 48,902 31,162 3,246 363

Total equity and liabilities 83,228 51,380 26,185 36,827
 

The notes  fol lowing the financial  s tatements  are an integral  part of these financial  s tatements .

The financial  s tatements  were approved and authorised for i ssue by the Board on 8 Apri l  2024.

The Company has  elected to take the exemption under section 408 of the Companies  Act 2006 not to present the parent
Company's  Statement of Comprehensive Income. The loss  for the parent Company for the year was  £11,567,000 (2022: loss



Company's  Statement of Comprehensive Income. The loss  for the parent Company for the year was  £11,567,000 (2022: loss
of £1,362,000).

  

C o n s o l i d a ted  a n d  C o m p a n y ' s  S ta tem en t o f  C h a n g es  i n  S h a reh o l d ers '  Eq u i tyC o n s o l i d a ted  a n d  C o m p a n y ' s  S ta tem en t o f  C h a n g es  i n  S h a reh o l d ers '  Eq u i ty
For the year ended 31 December 2023

 

Sha re
ca pi ta l Sha re  pre mi um Me rge r re s e rve

Fore i gn
curre ncy
re s e rve

Re ta i ne d
e a rni ngs Tota l

Group £'000 £'000 £'000 £'000 £'000 £'000
At 1 January 2022 671 1 (6,856) 1,331 25,533 20,680
Changes in equity for the year ended
31 December 2022
Los s  for the  ye a r - - - - (776) (776)
Curre ncy di ffe re nce s - - - 27 - 27
Total comprehensive (loss) for the
year - - - 27 (776) (749)

Transactions with the owners
Sha re  ba s e d pa yme nts - - - - 284 284
Sha re s  i s s ue d - 3 - - - 3
Total contributions by and
distributions to owners - 3 - - 284 287

At 31 December 2022 671 4 (6,856) 1,358 25,041 20,218
Changes in equity for the year ended
31 December 2023
Profi t for the  ye a r - - - - 16,115 16,115
Curre ncy di ffe re nce s - - - (49) - (49)
Total comprehensive income for the
year - - - (49) 16,115 16,066

Transactions with the owners
Sha re  ba s e d pa yme nts - - - - 575 575
Sha re s  i s s ue d 9 512 - - - 521
Di vi de nds  pa i d - - - - (3,054) (3,054)
Total contributions by and
distributions to owners 9 512 - - (2,479) (1,958)

At 31 December 2023 680 516 (6,856) 1,309 38,677 34,326

Sha re
ca pi ta l

Sha re
pre mi um

Me rge r
re s e rve

Fore i gn
curre ncy
re s e rve

Re ta i ne d
e a rni ngs Tota l

Company £'000 £'000 £'000 £'000 £'000 £'000
At 1 January 2022 671 1 (2,241) 2,014 37,094 37,539
Changes in equity for the year ended 31
December 2022
Los s  for the  ye a r - - - - (1,362) (1,362)
Sha re  ba s e d pa yme nts - - - - 284 284
Sha re s  i s s ue d - 3 - - - 3
Total contributions by and distributions to
owners - 3 - - (1,078) (1,075)

At 31 December 2022 671 4 (2,241) 2,014 36,016 36,464
Changes in equity for the year ended 31
December 2023
Los s  for the  ye a r - - - - (11,567) (11,567)
Sha re  ba s e d pa yme nts - - - - 575 575
Sha re s  i s s ue d 9 512 - - - 521
Di vi de nds  pa i d - - - - (3,054) (3,054)
Total contributions by and distributions to
owners 9 512 - - (14,046) (13,525)

At 31 December 2023 680 516 (2,241) 2,014 21,970 22,939

  

 

 

C o n s o l i d a ted  a n d  C o m p a n y ' s  S ta tem en t o f  C a s h  F l o w sC o n s o l i d a ted  a n d  C o m p a n y ' s  S ta tem en t o f  C a s h  F l o w s
For the year ended 31 December 2023

Group Group Company Compa ny

2023 2022 2023 2022

£'000 £'000 £'000 £'000

Cash generated from/(used in) operations  
Profit/(loss) before income tax  11,147 (365) (11,565) (1,311)

Adjustments for:  

- De pre ci a ti on & a morti s a ti on 2,716 2,930 - -

- Impa i rme nt of i nta ngi bl e  a s s e ts 254 - - -

- Exce pti ona l  i te ms 219 119 - -

- Impa i rme nt of a s s oci a te - 6,957 - -

- Ne t ga i n on di s pos a l s  of PPE - (12) - -

- Ne t fi na nce  i ncome (1,055) (617) (182) (834)

- Sha re  ba s e d pa yme nt cha rge 575 284 - -

- R&D ta x cre di t Incl ude d i n othe r i ncome (2,432) (1,851) - -

- Sha re  of a s s oci a te  l os s 10 48 - -



- Impa i rme nt of i nte rcompa ny ba l a nce s - - 10,428 282

- Move me nt i n provi s i ons  through P&L 155 - - -

Changes in working capital:  

- (Incre a s e )/de cre a s e  i n tra de  a nd othe r re ce i va bl e s (1,158) (4,309) 3,325 (1,135)

- De cre a s e  i n i nve ntori e s 73 172 - -

- Incre a s e /(de cre a s e ) i n tra de  a nd othe r pa ya bl e s 5,187 11,152 15 (2,890)

Net cash generated from/(used in) operations  15,691 14,508 2,021 (5,888)

Income  ta x (R&D ta x cre di t) re ce i ve d/(pa i d)  1,548 1,473 (24) -

Net cash generated from/(used in) operating activities  17,239 15,981 1,997 (5,888)

Cash flow from investing activities  

Purcha s e  of prope rty, pl a nt a nd e qui pme nt (5,177) (1,275) - -

Purcha s e  of i nta ngi bl e  a s s e ts  - (87) - -

Net cash used in investing activities  (5,177) (1,362) - -

Cash flow from financing activities  

Le a s e  pa yme nts (2,044) (2,178) - -

Di vi de nds  pa i d (3,054) - (3,054) -

Proce e ds  from i s s ue  of s ha re s 521 3 521 3

Inte re s t & FX ga i ns  re ce i ve d 1,054 635 21 19

Re pa yme nt of conve rti bl e  de be nture  s e curi ty  - (294) - -

Net cash (used in)/generated from financing activities  (3,523) (1,834) (2,512) 22

Net increase in cash and cash equivalents  8,539 12,785 (515) (5,866)

Ca s h a nd ca s h e qui va l e nts  a t be gi nni ng of ye a r 28,444 15,694 2,799 8,663

FX tra ns l a ti on  (10) (35) (3) 2

Cash and cash equivalents at end of year 36,973 28,444 2,281 2,799
 

  
N o tes  to  th e f i n a n c i a l  s ta tem en tsN o tes  to  th e f i n a n c i a l  s ta tem en ts
For the year ended 31 December 2023

 

1 . P res en ta ti o n  o f  th e f i n a n c i a l  s ta tem en ts1 .  P res en ta ti o n  o f  th e f i n a n c i a l  s ta tem en ts
 

Description of business

The hVI VO  plc Group is  a  rapidly growing special is t C RO  pharmaceu cal  services  group which is  the world leader in the
testing of vaccines  and antivi ra ls  us ing human chal lenge cl inical  tria ls .

hVI VO  plc (the "Company") i s  a  company incorporated in England and Wales . The Company is  a  publ ic l imited company,
l imited by shares , l i s ted on the AIM market of the London Stock Exchange and on Euronext Growth in Dubl in.

Basis of preparation

The financial  s tatements  have been prepared in accordance with the Group's  accoun ng pol icies  approved by the Board
and described in Note 2, 'Summary of s ignificant accoun ng pol icies '. The prepara on of the financial  s tatements  in
conformity with general ly accepted accoun ng principles  requires  management to make es mates   that affect the reported
amounts  of assets  and l iabi l i es , disclosure of con ngent assets  and l iabi l i es  at the date of the financial  s tatements  and
the reported amounts  of revenues and expenses  during the repor ng period. Actual  results  could differ from those
estimates.

The financial  s tatements  have been prepared in accordance with UK  adopted interna onal  accoun ng standards  (I F RS),
and with those parts  of the Companies  Act 2006 appl icable to companies  repor ng under I F RS. F igures  are presented in
thousands of pounds sterl ing (£'000), unless  otherwise indicated.

These financial  s tatements  comprise the accounts  of hVI VO  plc and i ts  subs idiaries  (the "Group") for the year ended 31
December 2023. A l i s t of subs idiaries  i s  set out in note 14.

Parent company financial statement

The financial  s tatements  of the parent company, hVI VO  plc, have been prepared in accordance with UK  adopted
interna onal  accoun ng standards  (I F RS), and with those parts  of the Companies  Act 2006 appl icable to companies
reporting under IFRS.

Going concern

The financial  s tatements  have been prepared us ing the historical  cost conven on modified by the revalua on of certain
i tems, as  stated in the accoun ng pol icies , and on a going concern bas is . The Directors  cons ider the use of the going
concern bas is  to be appropriate given the s ignificant cash reserves  at year end and strong contracted order book. The
Directors  have prepared working capital  projec ons which show that the Group and Company wi l l  be able to con nue as  a
going concern for the foreseeable future.

2 . S u m m a ry  o f  s i g n i f i c a n t a c c o u n ti n g  p o l i c i es2 .  S u m m a ry  o f  s i g n i f i c a n t a c c o u n ti n g  p o l i c i es
 

Consolidation

En  es over which the Group has  the power to direct the relevant ac vi es  so as  to affect the returns  to the Group,
general ly through control  over the financial  and opera ng pol icies , are accounted for as  subs idiaries . W here the Group
has  the abi l i ty to exercise s ignificant influence over en  es, they are accounted for as  associates .  I nterests  acquired in
en  es are consol idated from the date the Group acquires  control  and interests  sold are de-consol idated from the date
control  ceases.

Transac ons and balances  between subs idiaries  are el iminated and no profit before tax is  taken on sales  between
subsidiaries  un l  the products  are sold to customers  outs ide the Group. The relevant propor on of profits  on transac ons



subs idiaries  un l  the products  are sold to customers  outs ide the Group. The relevant propor on of profits  on transac ons
with associates  is  a lso deferred unti l  the products  are sold to third parties .

Associates

I nvestments  in associates  are accounted for us ing the equity method of accoun ng, aVer ini al ly being recognised at cost
less  any fa ir value adjustment.

W hen the Group's  share of losses  in an equity-accounted investment equals  or exceeds i ts  interest in the en ty, including
any other unsecured long-term receivables , the Group does  not recognise further losses , unless  i t has  incurred obl iga ons
or made payments  on behalf of the other en ty. Unreal ised gains  on transac ons between the Group and i ts  associates  are
el iminated to the extent of the Group's  interest in these en  es. Unreal ised losses  are a lso el iminated unless  the
transaction provides  evidence of an impairment of the asset transferred.

New accounting requirements

Amendments  to accoun ng standards  issued by the I AS B and adopted in the year ended 31 December 2023 did not have a
materia l  impact on the results  or financial  pos i on of the Group. Certain new accoun ng standards, amendments  to
accoun ng standards  and interpreta ons have been publ ished that are not mandatory for 31 December 2023 repor ng
periods  and have not been adopted early by the Group. These standards, amendments  and interpreta ons are not expected
to have a materia l  impact on the results  or financial  pos ition of the Group in future reporting periods.

Foreign currency translation

I tems included in the financial  s tatements  of each of the Group's  enti ties  are measured us ing the currency of the primary
economic environment in which the enti ty operates  (the functional  currency). The consol idated financial  s tatements  are
presented in pounds sterl ing, which is  the functional  and presentation currency of the main operating enti ties .

Foreign currency transactions  are trans lated into the functional  currency us ing the exchange rates  prevai l ing at the dates
of the transactions  where i tems are re-measured. Foreign exchange gains  and losses  resulting from the settlement of such
transactions  and from the trans lation at year-end exchange rates  of monetary assets  and l iabi l i ties  denominated in foreign
currencies  are recognised in the Statement of Comprehensive I ncome within 'direct project and administrative expenses ',
except when deferred in other comprehensive income as  qual i fying cash flow hedges  and qual i fying net investment hedges.

The results  and financial  pos ition of a l l  the Group enti ties  (none of which has  the currency of a  hyper-inflationary
economy) that have a functional  currency di fferent from the presentation currency are trans lated into the presentational
currency as  fol lows:

·    assets  and l iabi l i ties  presented are trans lated at the clos ing rate at the date of that reporting period;
·    income and expenses  are trans lated at average exchange rates; and
·    a l l  resulting exchange di fferences  are recognised in other comprehensive income.

On consol idation, exchange di fferences  aris ing from the trans lation of the net investment in foreign operations  are taken to
other comprehensive income. W hen a foreign operation is  partia l ly disposed of or sold, exchange di fferences  that were
recorded in equity are recognised in the Statement of Comprehensive Income as  part of the gain or loss  on sale.

Goodwi l l  and fa ir value adjustments  aris ing on the acquis ition of a  foreign enti ty are treated as  assets  and l iabi l i ties  of
the foreign enti ty and trans lated at the clos ing rate.

Segmental reporting

Operating segments  are reported in a  manner cons istent with the internal  monthly management reporting provided to the
chief operating decis ion-makers  (CO D M). The CO D M have been identified as  the Executive Directors  and Non-Executive
Chair.

Internal  management reporting provided to the CO D M is  on a consol idated bas is . Management therefore cons iders  the
Group to be one bus iness  unit and therefore one reporting segment for disclosure in these financial  s tatements .

Revenue from contracts with customers

The Group enters  into fixed-price and multi -service contracts  with customers. Revenue is  recognised at an amount that
reflects  the cons ideration to which the Group expects  to be enti tled in exchange for the goods or services  and is  shown net
of Value Added Tax. Revenue is  recognised based on the actual  service provided to the end of the reporting period as  a
proportion of the total  services  to be provided because the customer receives  and uses  the benefi ts  s imultaneously.

Payment terms tend to vary between 30 and 90 days.

P rovis ions  for losses  to be incurred on contracts  are recognised in ful l  in the period in which i t i s  determined that a  loss
wi l l  result from the performance of the contractual  arrangement.

The difference between the amount of revenue from contracts  with customers  recognised and the amount invoiced on a
particular contract i s  included in the Statement of F inancial  Pos ition as  ei ther deferred income or accrued income.
Amounts  become bi l lable in advance upon the achievement of certain mi lestones, in accordance with pre-agreed invoicing
schedules  included in the contract or on submiss ion of appropriate detai l . Any cash payments  received as  a  result of this
advance bi l l ing are not representative of revenue earned on the contract as  revenues are recognised over the period during
which the specified contractual  obl iga tions  are fulfil led. Amounts  included in deferred income are expected to be
recognised within one year and are included within current l iabi l i ties .

I n the event of contract termination, i f the value of work performed and recognised as  revenue from contracts  with
customers  is  greater than aggregate mi lestone bi l l ings  at the date of termination, cancel lation clauses  provide for the
Group to be paid for a l l  work performed to the termination date.

Other operating income (mainly research & development tax credits)

R&D tax credits  are multi -government backed tax incentives  that a l lows companies  to cla im back some of the costs  they
have incurred on research, development and innovation. These are non taxable and involve a  high level  of management
judgement.

Interest income

I nterest income is  accrued on a time bas is , by reference to the principal  outstanding and at the effective interest rate
appl icable.

Exceptional items

These are i tems of an unusual  or non-recurring nature incurred by the Group and include transactional  costs  and one-off
i tems relating to bus iness  combinations, such as  acquis i tion expenses, restructuring and redundancy costs .

Property, plant and equipment

P roperty, plant and equipment are stated at historical  cost less  accumulated depreciation and any provis ion for
impairment. Historical  cost includes  expenditure that i s  directly attributable to the acquis i tion of the asset and bringing
the asset to i ts  working condition for i ts  intended use.

Al l  other repairs  and maintenance are charged to the Statement of Comprehensive I ncome during the financial  period in
which they are incurred.

Depreciation on assets  i s  calculated us ing the straight-l ine method to a l locate asset cost to i ts  res idual  value over i ts



Depreciation on assets  i s  calculated us ing the straight-l ine method to a l locate asset cost to i ts  res idual  value over i ts
estimated economic useful  l i fe, as  fol lows:

·    Leasehold improvements  the expected l i fe of the lease, three to ten years
·    Plant & machinery four years
·    Fixtures  & fi ttings  three to ten years

The assets ' res idual  values  and useful  economic l ives  are reviewed annual ly, and adjusted i f appropriate, at the end of
each reporting period.

An asset's  carrying value is  written down immediately to i ts  recoverable amount i f the asset's  carrying amount is  greater
than i ts  estimated recoverable amount.

Gains  and losses  on the disposal  of assets  are determined by comparing the sale proceeds with the carrying amount and
are recognised in direct project and administrative costs  in the Statement of Comprehensive Income.

Intangible assets

Goodwill

Goodwi l l  i s  s tated at cost less  impairments . Goodwi l l  i s  deemed to have an indefinite useful  l i fe and is  tested for
impairment annual ly.

Other intangible assets

Intangible assets  are stated at cost less  provis ions  for amortisation and impairments .

Development costs  are capital ised when the related products  meet the recogni on cri teria  of an internal ly generated
intangible asset, the key cri teria  being as  fol lows:

·               technical  feas ibi l i ty of the completed intangible asset has  been establ ished;

·               i t can be demonstrated that the intangible asset wi l l  generate probable future economic benefi ts ;

·               adequate technical , financial  and other resources  are avai lable to complete the development;

·               the expenditure attributable to the intangible asset can be rel iably measured; and

·               management has  the abi l i ty and intention to use or sel l  the intangible asset.

Development costs  recognised as  assets  are amortised over their expected useful  l i fe.

Impairment of non-financial assets

Assets  that have an indefini te l i fe such as  Goodwi l l  are not subject to amortisation and are tested annual ly for impairment.
Assets  that are subject to amor sa on are reviewed for impairment whenever events  or changes  in ci rcumstances  indicate
that the carrying amount may not be recoverable. An impairment loss  i s  recognised for the amount by which the carrying
amount exceeds i ts  recoverable amount.

The recoverable amount is  the higher of an asset's  fa i r value less  costs  to sel l  and value in use. I n assess ing value in use,
the es mated future cash flows are discounted to their present value us ing a  pre-tax discount rate that reflects  current
market assessments  of the  me value of money and the risks  specific to the asset for which the es mates  of future cash
flows have not been adjusted.

I mpairment of goodwi l l  i s  not reversed.  For other intangible assets , where an impairment loss  subsequently reverses , the
carrying amount of the asset i s  increased to the revised es mate of i ts  recoverable amount, but so that the increased
carrying amount does  not exceed the carrying amount that would have been determined had no impairment loss  been
recognised.

Leases

The Group recognises  right of use assets  under lease arrangements  in which i t i s  the lessee, except for short-term leases
(defined as  leases  with a  lease term of 12 months  or less) and leases  of low value assets , which are charged to the
Statement of Comprehensive I ncome as  incurred. Right of use assets  owned by third par es  under lease agreements  are
capital ised at the incep on of the lease and recognised in the Statement of F inancial  Pos i on. The corresponding l iabi l i ty
to the lessor is  recognised as  a  lease l iabi l i ty. The carrying amount is  subsequently increased to reflect interest on the
lease l iabi l i ty and reduced by lease payments  made.

I n calcula ng the present value of lease payments , the Group uses  the incremental  borrowing rate at the lease
commencement date i f the interest rate impl ici t in the lease is  not readi ly determinable.

F inance costs  are charged to the Statement of Comprehensive I ncome so as  to produce a constant periodic rate of charge
on the remaining balance of the lease l iabi l i ties  for each accounting period.

If modifications  or reassessments  of lease obl igations  occur, the lease l iabi l i ty and right of use asset are remeasured.

Inventories

I nventories  are reported at the lower of cost (purchase price and/or production cost) and net real isable value. Net
real isable value is  the estimated sel l ing price in the ordinary course of bus iness , less  estimated costs  of completion and
appl icable variable sel l ing expenses.

Current and deferred income tax

The tax expense comprises  current and deferred tax. Tax is  recognised in the Statement of Comprehensive I ncome, except to
the extent that i t relates  to i tems recognised in other comprehensive income where the associated tax is  a lso recognised in
other comprehensive income.

The current income tax charge is  calculated on the bas is  of the tax laws enacted at the repor ng period date in the
countries  where the Company and i ts  subs idiaries  operate and generate taxable income. Management evaluates  pos i ons
taken in tax returns  with respect to s i tua ons in which appl icable tax regula on is  subject to interpreta on and
establ ishes  provis ions  where appropriate on the bas is  of amounts  expected to be paid to the tax authori ties .

Deferred tax assets  are recognised for a l l  deduc ble temporary differences, carry-forward of unused tax assets  and tax
losses , to the extent that they are regarded as  recoverable. They are regarded as  recoverable where, on the bas is  of
avai lable evidence, there wi l l  be sufficient taxable profits  against which the future reversal  of the underlying temporary
di fferences  can be deducted.

The carrying value of the amount of deferred tax assets  i s  reviewed at each repor ng period date and reduced to the extent
that i t i s  no longer probable that sufficient taxable profit wi l l  be avai lable to a l low al l , or part, of the tax asset to be
uti l i sed.

Deferred tax assets  and l iabi l i es  are measured at the tax rates  that are expected to apply to the year when the asset i s
real ised or the l iabi l i ty i s  seNled, based on the tax rates  (and tax laws) that have been substan vely enacted at the
reporting period date.

Share capital

O rdinary Shares  and Deferred Shares  are class ified as  equity. P roceeds in excess  of the nominal  value of shares  issued are
al located to the share premium account and are a lso class ified as  equity. I ncremental  costs  directly aNributable to the



al located to the share premium account and are a lso class ified as  equity. I ncremental  costs  directly aNributable to the
issue of new Ordinary Shares  or options  are deducted from the share premium account.

Merger reserve

The reserve represents  a  premium on the issue of the O rdinary Shares  for the acquis i on of subs idiary undertakings.
Merger reserve is  non-distributable.

Employee benefits

Pension obligations

Group companies  operate a  pens ion scheme with defined contribu on plans, under which the Group pays  fixed
contributions  into a  separate enti ty with the pens ion cost charged to the Statement of Comprehensive Income as  incurred.

The Group has  no further obl igations  once the contributions  have been paid.

Share-based payment

W here equity seNled share op ons and warrants  are awarded to Directors  and employees, the fa ir value of the op ons and
warrants  at the date of grant is  charged to the Statement of Comprehensive I ncome over the ves ng period and the
corresponding entry recorded in the share-based payment reserve. Non-market ves ng condi ons are reflected by
adjus ng the number of equity instruments  expected to vest at each repor ng date so that, the cumula ve amount
recognised over the vesting period is  based on the number of options  that eventual ly vest.

3 . S eg m en ta l  a n a l y s i s3 .  S eg m en ta l  a n a l y s i s
 

The Directors  are responsible for resource al loca on and the assessment of performance. I n the performance of this  role,
the Directors  review the Group's  ac vi es, in the aggregate. The Group has  therefore determined that i t has  only one
reportable segment under IFRS 8 Operating Segments , which is  'medical  and scienti fic research services '.

During the year ended 31 December 2023, the Group had two customers  who each generated revenue greater than 10% of
total  revenue (2022: three customers) across  mul ple projects . These customers  generated 34% and 21% of revenue (2022:
12%, 12% and 11% of revenue).

 

4 . O th er o p era ti n g  i n c o m e4 . O th er o p era ti n g  i n c o m e
 

O ther opera ng income mainly represents  research and development tax credits  (R&D tax credits ) received to fund
research and development activi ties  around the Group.

2023 2022
 £'000 £'000

hVIVO Gros s  RDEC Cre di ts 2,267 1,851
Ve nn R&D Re l a te d Cre di ts 165 213
hVIVO Re cha rge  of s ta ff to thi rd pa rti e s 191 156

2,623 2,220
 

hVI VO  Services  Limited, can cla im UK  R&D incen ves  under both the R D EC scheme (noted above) and the S M E scheme (when
the Company is  loss  making). Venn Li fe Sciences  Biometry Services  S.A.S. can cla im Credit Tax Research ('C I R') payments  in
France and Venn Li fe Sciences  ED B.V. can cla im R&D credits  against payrol l  taxes  in the Netherlands.

5 . Exp en s es  -  a n a l y s i s  b y  n a tu re5 .  Exp en s es  -  a n a l y s i s  b y  n a tu re
 

The fol lowing i tems have been included in operating profi t:

2023 2022
 £'000 £'000

Empl oyme nt Be ne fi t e xpe ns e 20,884 18,081
Sha re  ba s e d pa yme nts 575 284
Othe r e xpe ns e s 24,170 23,260
Total direct project and administrative costs 45,629 41,625
Al s o i ncl ude d wi thi n ope ra ti ng profi t a re  the  be l ow de pre ci a ti on a nd a morti s a ti on
cha rge s :
PPE de pre ci a ti on a nd a morti s a ti on 827 999
De pre ci a ti on re l a te d to ri ght of us e  a s s e ts 1,889 1,931
 

Also included within operating profi t are exceptional  i tems as  shown below:

2023 2022
 £'000 £'000

Exce pti ona l  i te ms  i ncl ude :
- Tra ns a cti on cos ts  re l a ti ng to bus i ne s s  combi na ti ons , a cqui s i ti ons  & re -
orga ni s a ti ons - 119

- Wri te  off of re ce i va bl e s  from a s s oci a te s 219 -
Total exceptional items  219 119
 

Services  provided by the Company's  auditor and i ts  associates . During the year the Group (including i ts  overseas
subsidiaries) obtained the fol lowing services  from the Company's  auditor and i ts  associates:

2023 2022
 £'000 £'000

Fe e s  pa ya bl e  to Compa ny's  a udi tor for the  a udi t of the  pa re nt Compa ny a nd
cons ol i da te d fi na nci a l  s ta te me nts 53 52

Fe e s  pa ya bl e  to Compa ny's  a udi tor for the  a udi t of s ubs i di a ri e s  a nd the i r
cons ol i da te d fi na nci a l  s ta te me nts 42 37

Total paid to the Company auditor 95 89
Fe e s  pa ya bl e  to the  a udi tors  of s ubs i di a ri e s  for s e rvi ce s :
- The  a udi t of Compa ny's  s ubs i di a ri e s  purs ua nt to l e gi s l a ti on pa i d to othe r a udi tors 55 55
- Othe r s e rvi ce s  pa i d to othe r a udi tors - 1



- Othe r s e rvi ce s  pa i d to othe r a udi tors - 1
- Ta x s e rvi ce s  pa i d to othe r a udi tors 2 2
Total paid to other auditors 57 58
Total auditor's' remuneration 152 147

  

6 . D i rec to rs '  em o l u m en ts6 .  D i rec to rs '  em o l u m en ts
Group Group

2023 2022

£'000 £'000

Aggre ga te  e mol ume nts 1,189 995
Soci a l  s e curi ty cos ts 154 119

Contri buti on to de fi ne d contri buti on pe ns i on s che me 57 42

Total directors' remuneration 1,400 1,156
 

See further disclosures  within the Report of the Remuneration Committee.

Group Group

2023 2022

Highest paid director  £'000 £'000

Tota l  e mol ume nts  re ce i ve d 587 518

De fi ne d contri buti on pe ns i on s che me 34 27

621 545
 

7 . S ta f f  c o s ts7 .  S ta f f  c o s ts
 

Group Group

2023 2022

£'000 £'000

Wa ge s  a nd s a l a ri e s 17,447 15,077

Soci a l  s e curi ty cos ts 2,520 2,100

Pe ns i on cos ts 917 904

Employee Benefit expense  20,884 18,081

Sha re  ba s e d pa yme nts 575 284

 21,459 18,365
 

 

 

Group Group

2023 2022

£'000 £'000

Ave ra ge  numbe r of pe opl e  (i ncl udi ng Exe cuti ve  Di re ctors ) e mpl oye d wa s :
Admi ni s tra ti on 48 43

Cl i ni ca l  ope ra ti ons 218 161

Sa l e s  a nd ma rke ti ng 8 6

Total average number of people employed 274 210

  

8 . P en s i o n s8 .  P en s i o n s
 

The Group operates  a  number of defined contribu on pension schemes whose assets  are independently administered. The
charge for the year in respect of these defined contribu on schemes was £917,000 (2022: £904,000). Contribu ons of
£100,000 were payable to the funds  at the year end and are included within trade and other payables  (2022: £98,000).

 

9 . F i n a n c e i n c o m e a n d  c o s ts9 .  F i n a n c e i n c o m e a n d  c o s ts
2023 2022

 £'000 £'000

Inte re s t e xpe ns e :
Inte re s t on l e a s e  l i a bi l i ti e s (155) (133)
Othe r fi na nce  cos ts (21) 1
Finance costs (176) (132)
Fi na nce  i ncome :
FX ga i n on s a l e s  & e xpe ns e s 50 613
Inte re s t i ncome  on ca s h a nd s hort-te rm de pos i ts 1,181 136
Finance income 1,231 749
Net finance income 1,055 617

 

1 0 .         Ta xa ti o n1 0 .          Ta xa ti o n
 



 

Group  2023 2022

 £'000 £'000

Current tax:  
Re s e a rch a nd de ve l opme nt ta x cha rge 537 352

Ta x i n fore i gn juri s di cti ons 14 9

Othe r - 50

Current tax charge  551 411
Deferred tax:  

Curre nt ye a r 2,588 -

Adjus tme nt i n re s pe ct of pri or ye a rs (8,107) -

Deferred tax credit (5,519) -

Income tax (credit)/charge (4,968) 411
 

The income tax charge on the Group's  results  before tax di ffers  from the theoretical  amount that would arise us ing the
standard tax rate appl icable to the profi ts  of the consol idated enti ties  as  fol lows:

Group  2023 2022

 £'000 £'000

Profit/(Loss) before tax 11,147 (365)

Ta x ca l cul a te d a t dome s ti c ta x ra te s  a ppl i ca bl e  to UK s ta nda rd ra te  of ta x of 23.5% (2022: 19%) 2,620 (69)
Ta x e ffe cts  of:  

- Expe ns e s  not de ducti bl e  for ta x purpos e s 236 1,488

- VLS Ge rma ny ta x ri s k on l i qui da ti on - 51

- Curre nt Ye a r R & D Ta x (cre di t) (190) (194)

- Te mpora ry ti mi ng di ffe re nce s 565 (153)

- Adjus tme nts  i n re s pe ct of pri or ye a r (8,107) 33

- Addi ti ona l  a l l owa nce s  de ducti bl e  for ta x purpos e s - 125

- Los s e s  ca rri e d forwa rd (92) (870)

Income tax (credit)/charge (4,968) 411
 

The Group has  recognised a deferred tax asset for losses  carried forward for the first  me rela ng to losses  in hVI VO
Services  Limited.  Management only recognises  a  deferred tax asset when there is  evidence that recoverabi l i ty of the asset
is  probable, taking into account bus iness  forecasts  and tax regula ons.  The Group, and en ty in which losses  are
recognised, has  seen underlying profitabi l i ty for both the current and prior year, and expects  to con nue to be profit
making.  Therefore, management cons iders  i t appropriate to recognise a  deferred tax asset.

Deferred tax assets  and l iabi l i ties  are only offset where there is  a  legal ly enforceable right of offset and there is  an
intention to settle the balan ces  on a net bas is .

The reconci l iation of the deferred tax asset i s  shown below:

Group  Tax
losses

Right of
use assets

Lease
liabilities

and
provisions

Accelerated
capital

allowances Total
£'000 £'000 £'000 £'000 £'000

At 1 Ja nua ry 2022 - - - - -

Sta te me nt of Compre he ns i ve  Income  move me nt - - - - -

At 31 December 2022  - - - - -

Adjus tme nt i n re s pe ct of pri or ye a rs 8,251 - - (144) 8,107

Sta te me nt of Compre he ns i ve  Income  move me nt (2,213) (2,944) 2,944 (375) (2,588)

At 31 December 2023  6,038 (2,944) 2,944 (519) 5,519
 

The current portion of the deferred tax asset cannot be rel iably estimated.

1 1 .         Ea rn i n g s  p er s h a re1 1 .          Ea rn i n g s  p er s h a re
 

Bas ic earnings  per share has  been calculated by dividing the profi t attributable to shareholders  by the weighted average
number of shares  in issue during the year.

 2023 2022

Ba s i c e a rni ngs /(l os s ) pe r s ha re  (p) 2.38p (0.12)p

Ba s i c a djus te d e a rni ngs  pe r s ha re  (p) 1.27p 0.96p

Di l ute d e a rni ngs /(l os s ) pe r s ha re  (p) 2.35p (0.12)p

Di l ute d a djus te d e a rni ngs  pe r s ha re  (p) 1.25p 0.96p

 

D i luted earnings  per share has  been calculated aVer adjus ng the weighted average number of shares  used in the bas ic
calcula on to assume the convers ion of a l l  poten al ly di lu ve shares. A poten al ly di lu ve share is  a  warrant or op on
where i ts  exercise price is  below the average market price of hVI VO  shares  during the year and any performance condi ons
aNaching to the scheme have been met at the Statement of F inancial  Pos i on date. The adjusted profit is  used in the
calculation of adjusted earnings  per share as  reconci led below:

2023 2022

 £'000 £'000

Profi t/(l os s ) for the  ye a r 16,115 (776)
Ini ti a l  re cogni ti on of de fe rre d ta x a s s e ts (8,107) -



Ini ti a l  re cogni ti on of de fe rre d ta x a s s e ts (8,107) -

Sha re  ba s e d pa yme nts 575 284

Impa i rme nt of i nve s tme nt i n a s s oci a te - 6,957

Adjusted profit for the year 8,583 6,465
 

The numbers  of shares  used in calculating bas ic and di luted earnings  per share are reconci led below. Where there is  a  loss
in the year, the share options  are deemed to be antidi lutive and therefore not included in the calculation.

2023 2022

Weighted average number of shares in issue No. No.

Ba s i c 677,444,133 670,943,918

Di l uti on for s ha re  opti ons  a nd wa rra nts 8,403,182
 -

Diluted 685,847,315
 670,943,918

 

  

1 2 .         In ta n g i b l e a s s ets1 2 .          In ta n g i b l e a s s ets
 

Goodwill Software
Development

Other Intangible
Assets Total

  £'000 £'000 £'000 £'000

Cost
At 1 Ja nua ry 2022 7,228 2,199 685 10,112

Addi ti ons - 87 - 87

At 31 December 2022 7,228 2,286 685 10,199

Addi ti ons - - - -

At 31 December 2023 7,228 2,286 685 10,199

Amortisation
At 1 Ja nua ry 2022 1,628 2,173 92 3,893

Cha rge  for the  ye a r - 19 264 283

At 31 December 2022 1,628 2,192 356 4,176

Cha rge  for the  ye a r - 27 75 102

Impa i rme nt - - 254 254

At 31 December 2023 1,628 2,219 685 4,532

 
Net book value      
At 1 Ja nua ry 2022 5,600 26 593 6,219

At 31 De ce mbe r 2022 5,600 94 329 6,023

At 31 December 2023 5,600 67 - 5,667
 

Goodwi l l  was  a l located to the Group's  s ingle cash-generating unit (CGU) identi fied according to a  s ingle operating segment.

2023 2022

  £'000 £'000

hVIVO Group 5,600 5,600
 

Goodwi l l  i s  tested for impairment at the Statement of F inancial  Pos i on date. The recoverable amount of goodwi l l  at 31
December 2023 was assessed at £5,600,000 (2022: £5,600,000) on the bas is  of value in use. An impairment loss  was  not
recognised as  a  result of this  review.

The key assump ons in the calcula on to assess  value in use are the future revenues and the abi l i ty to generate future
cash flows. The most recent financial  results  and forecast approved by management for the next two years  were used
fol lowed by an extrapola on of expected cash flows at a  constant growth rate for a  further seven years . The projected
results  were discounted at a  rate which is  a  prudent evalua on of the pre-tax rate that reflects  current market assessments
of the time value of money and the risks  speci fic to the cash-generating units .

The key assumptions  used for value in use calculations  in 2023 were as  fol lows:

Longer-term growth rate (from 2024 onwards) 7.5%

Discount rate                                                             15%

The impairment review is  prepared on the Group bas is  rather than a s ingle unit bas is .

The Directors  have performed a sens itivi ty analys is  to assess  the impact of downside risk of the key assumptions
underpinning the projected results  of the Group. The projections  and associated headroom used for the Group is  sens itive
to the EBITDA growth assumptions  that have been appl ied.

The Company had no intangible assets  at 31 December 2023 (2022: ni l ).

1 3 .         P ro p erty  p l a n t a n d  eq u i p m en t1 3 .          P ro p erty  p l a n t a n d  eq u i p m en t
 

Leasehold
improvements

Plant &
Machinery

Fixtures &
Fittings Total

  £'000 £'000 £'000 £'000

Cost  



Cost  

At 1 Ja nua ry 2022 842 2,507 1,111 4,460

Addi ti ons 450 540 286 1,276

Di s pos a l s - (90) - (90)

Excha nge  di ffe re nce s - - 44 44

At 31 December 2022 1,292 2,957 1,441 5,690

Addi ti ons 4,808 414 194 5,416

Di s pos a l s - - (58) (58)

Excha nge  di ffe re nce s - (1) (10) (11)

At 31 December 2023 6,100 3,370 1,567 11,037

Depreciation  

At 1 Ja nua ry 2022 706 2,141 686 3,533

Cha rge  for the  ye a r 333 166 217 716

El i mi na ti on on di s pos a l - (90) - (90)

Excha nge  di ffe re nce s - - 18 18

At 31 December 2022 1,039 2,217 921 4,177

Cha rge  for the  ye a r 189 292 244 725

El i mi na ti on on di s pos a l - - (58) (58)

Excha nge  di ffe re nce s - - (10) (10)

At 31 December 2023 1,228 2,509 1,097 4,834

 
Net book value  

At 1 Ja nua ry 2022 136 366 425 927

At 31 De ce mbe r 2022 253 740 520 1,513

At 31 December 2023 4,872 861 470 6,203
 

The Company had no property plant and equipment at 31 December 2023 (2022: ni l ).

 

1 4 .         In v es tm en ts  i n  s u b s i d i a ri es  a n d  a s s o c i a tes1 4 .          In v es tm en ts  i n  s u b s i d i a ri es  a n d  a s s o c i a tes
 

2023 2022
Company £'000 £'000
Sha re s  i n Group unde rta ki ngs
At 1 January and 31 December 22,377 22,377
 

I nvestments  in Group undertakings  are recorded at cost, which is  the fa ir value of the cons idera on paid. Fol lowing review
an impairment provis ion of ni l  (2022: ni l ) has  been made to the investment in subs idiaries .

The  s ubs i di a ri e s  of hVIVO pl c a re  a s  fol l ows :

Name of Company Country of
Registration Principal activities

Proportion
of ordinary
shares and
voting rights
held (%)

 

hVIVO Hol di ngs  Li mi te d*^ Engl a nd &
Wa l e s Inte rme di a te  hol di ng compa ny 100

hVIVO Se rvi ce s  Li mi te d* Engl a nd &
Wa l e s

Vi ra l  cha l l e nge  a nd re l a te d l a bora tory
s e rvi ce s 100

hVIVO Inc. USA Sa l e s  & ma rke ti ng s e rvi ce s 100
Ve nn Li fe  Sci e nce s  ED B.V^ Ne the rl a nds Pre -cl i ni ca l  & e a rl y cl i ni ca l  re s e a rch s e rvi ce s 100
Ve nn Li fe  Sci e nce  Bi ome try Se rvi ce s
S.A.S^ Fra nce Da ta  ma na ge me nt & s ta ti s ti cs  s e rvi ce s 100

Ope n Orpha n DAC^ Ire l a nd Group s e rvi ce s  compa ny 100
Ve nn Li fe  Sci e nce s  Li mi te d^ Ire l a nd Dorma nt 100
Ve nn Li fe  Sci e nce s  (Ge rma ny) GmbH^ Ge rma ny In l i qui da ti on 100
Ve nn Li fe  Sci e nce s  (Fra nce ) S.A.S^ Fra nce Dorma nt 100
*Re gi s te re d a ddre s s  Que e n Ma ry Bi oe nte rpri s e s  Innova ti on Ce ntre , 42 Ne w Roa d, London, E1 2AX
^Di re ctl y owne d by hVIVO pl c
 
These consol idated financial  s tatements  incorporate the financial  s tatements  of a l l  en  es control led by the Company at
31 December 2023.

The Group, via  i ts  holding in hVIVO Holdings  Limited, has  investments  in two associated companies  as  fol lows:

Name of Company Country of
Registration Principal activities

Proportion of ordinary
shares held/voting
rights held (%)

 

Imute x Li mi te d(1) Engl a nd & Wa l e s Cl i ni ca l  de ve l opme nt 49/49

PrEP Bi opha rm Li mi te d(2) Engl a nd & Wa l e s In l i qui da ti on 62.62/49.98

(1) Ca rryi ng va l ue  of ni l  a t 31 De ce mbe r 2023 (2022: ni l ). The  re gi s te re d offi ce  a ddre s s  i s  The  Wa l brook Bui l di ng, 25
Wa l brook, London, Engl a nd, EC4N 8AF.  The  i nve s tme nt wa s  ful l y i mpa i re d i n the  ye a r e nde d 31 De ce mbe r 2022.
(2) Ca rryi ng va l ue  of ni l  a t 31 De ce mbe r 2023 (2022: ni l ). The  re gi s te re d offi ce  a ddre s s  i s  Uni t 2 Spi nna ke r Court 1c Be cke tts
Pl a ce , Ha mpton Wi ck, Ki ngs ton Upon Tha me s , KT1 4EQ
 



 

  

1 5 .         Lea s es1 5 .          Lea s es
 

Right of use assets  Lease Liabilities

 2023 2022 2023 2022

 £'000 £'000 £'000 £'000

As  a t 1 Ja nua ry 1,610 2,788 1,563 2,854

Ne w l e a s e s  a cqui re d 14,149 740 12,890 739

Le a s e s  e xi te d (22) (8) (24) (20)

De pre ci a ti on e xpe ns e (1,889) (1,931) - -

Inte re s t e xpe ns e - - 155 133

Pa yme nts - - (2,044) (2,178)

Excha nge  di ffe re nce s (13) 21 (10) 35

As at 31 December 13,835 1,610 12,530 1,563

Curre nt  367 826

Non-curre nt  12,163 737

 

Maturi ty of lease l iabi l i ties :

31 December 2023 31 De ce mbe r 2022

  £'000 £'000

Curre nt - Wi thi n one  ye a r 367 826

Non-curre nt - Be twe e n one  to two ye a rs 2,457 271

Non-curre nt - Be twe e n two to fi ve  ye a rs  9,706 466

  12,530 1,563
 

Short-term lease payments  expensed during the year ended 31 December 2023 were £19,000 (2022: £47,000).

1 6 .         In v en to ri es1 6 .          In v en to ri es
Group Group

2023 2022

 £'000 £'000

Vi rus  i nve ntory 286 385

Cons uma bl e s 140 114

Total inventories 426 499
 

Inventories  expensed in the Consol idated Statement of Comprehensive Income are £685,000 (2022: 697,000) and are shown
within direct project and administrative costs . No provis ion against inventories  was  required during 2023.

1 7 .         Tra d e a n d  o th er rec ei v a b l es1 7 .          Tra d e a n d  o th er rec ei v a b l es
Group Group Company Compa ny

2023 2022 2023 2022

£'000 £'000 £'000 £'000

Tra de  re ce i va bl e s 9,117 8,276 - -

Pre pa yme nts 1,405 992 72 346

Accrue d i ncome 760 1,505 - -

Amounts  owe d by s ubs i di a ry unde rta ki ngs - - 1,445 11,280

Othe r re ce i va bl e s  (i ncl . R&D ta x cre di ts ) 3,323 2,518 10 25

14,605 13,291 1,527 11,651
 

The Directors  cons ider that the carrying amount of trade and other receivables  approximates  to their fa i r value.

The majori ty of the Group's  contracts  are based on mi lestone payments  and the Group seeks  to ensure that contract
mi lestones  are  med to result in invoicing occurring in advance where at a l l  poss ible, prior to the sa sfac on of
performance obl iga ons. Therefore, projects  that are in progress  are typical ly in a  deferred income pos i on. However,
some smal ler contracts  are on a  me and materia ls  bas is  and consequently work is  undertaken ini al ly and invoiced
subsequently, and this  gives  rise to the accrued income balance noted above. The costs  incurred to obtain or fulfil  a
contract which has  been recognised as  accrued income have been determined with reference to labour hours  incurred to
the period end as  a  percentage of the total  es mated labour hours  to complete specified performance obl iga ons as
stipulated by the relevant contracts . Accrued income is  not amortised as  i t i s  of a  short-term nature.

Contractual  payment terms are typical ly 30 to 90 days  from date of invoice.

The carrying amounts  of the Group's  trade and other receivables  denominated in a l l  currencies  were as  fol lows:

Group Group Company Compa ny

2023 2022 2023 2022

£'000 £'000 £'000 £'000



£'000 £'000 £'000 £'000
GBP£ 13,167 9,944 90 647

Euro 1,438 2,066 1,437 11,004

USD$ - 1,281 - -

Tota l 14,605 13,291 1,527 11,651
 

  

1 8 .         Tra d e a n d  o th er p a y a b l es1 8 .          Tra d e a n d  o th er p a y a b l es
Group Group Company Compa ny

2023 2022 2023 2022

£'000 £'000 £'000 £'000
Tra de  pa ya bl e s 2,088 2,701 51 105

Amounts  due  to s ubs i di a ry unde rta ki ngs - - 2,890 -

Soci a l  s e curi ty a nd othe r ta xe s 814 738 28 50

Othe r pa ya bl e s 525 718 - -

Accrue d e xpe ns e s 5,857 3,946 277 208

De fe rre d i ncome 24,944 20,766 - -

  34,228 28,869 3,246 363
 

Al l  balances  are due within 1 year.

The Group seeks  to ensure that study contract mi lestones  are  med to result in invoicing occurring in advance where at a l l
poss ible, prior to the sa sfac on of performance obl iga ons. Therefore, projects  that are in progress  are typical ly in a
contract l iabi l i ty pos i on which gives  rise to the deferred income balance above. Performance obl iga ons of contracts
with customers  are sa sfied on the del ivery of study data to the customer along with a  final  study report. Due to the nature
of the bus iness , there are no warranties  or refunds expected or provided for.

The Group is  us ing the prac cal  expedient not to adjust the amount of cons idera on for the effects  of any financing
component as  the period between when the promised services  are transferred and when the customer pays  for the service
is  less  than twelve months.

1 9 .         Lea s eh o l d  p ro v i s i o n1 9 .          Lea s eh o l d  p ro v i s i o n
2023 2022

£'000 £'000

As  a t 1 Ja nua ry 730 -
Addi ti ona l  provi s i ons 1,484 730

Uti l i s a ti on of provi s i ons (70) -

As at 31 December 2,144 730

Curre nt 585 70

Non-Curre nt 1,559 660

 2,144 730
 

Leasehold provis ions  relate to di lapidation provis ions  for the Group's  various  property leases.

2 0 .         C a p i ta l  c o m m i tm en ts2 0 .          C a p i ta l  c o m m i tm en ts
 

Group

The Group has  net capital  commitments  of £1,248,000 at 31 December 2023 relating to the new faci l i ty bui ld in Canary
Wharf (2022: ni l ).

Company

The Company has  agreed to act as  surety to a  lease agreement for i ts  subs idiary, hVIVO Services  Ltd,   No l iabi l i ty has  been
recognised in the Company Statement of Financial  Pos ition.

2 1 .         S h a re c a p i ta l2 1 .          S h a re c a p i ta l
Group Group Company Compa ny

2023 2022 2023 2022

 £'000 £'000 £'000 £'000

680,371,877 (2022: 671,047,771) Ordi na ry Sha re s  of £0.001 680 671 680 671

During the year the Company issued 9,324,106 @ £0.056/Share resulting in an increase of £9,000 (2022: ni l ) to share
capital  and £512,000 (2022: £3,000) to share premium as  a  result of share options  and warrants  being exercised.

2 2 .         O th er res erv es2 2 .          O th er res erv es
 

Group and Company

Share premium

Share premium is  the difference between the nominal  value of shares  issued and the actual  cash received for the issued
shares.

Merger reserve

This  includes  reverse acquis i on reserve which resulted from the reverse takeover of Venn Li fe Sciences  Holdings  P lc by
O pen O rphan DAC on 28 June 2019. Also included is  a  Group re-organisa on reserve rela ng to previous  re-organisa on
of the Venn Group.



of the Venn Group.

Foreign currency reserve

The foreign currency reserve arises  from a one off trans i on of the Group from a presenta onal  currency of euro to pounds
sterl ing, and from the trans la on of subs idiaries ' results  on consol ida on which have a func onal  currency other than
pounds sterl ing.

2 3 .         S h a re o p ti o n s  a n d  w a rra n ts2 3 .          S h a re o p ti o n s  a n d  w a rra n ts
 

Share options

The Group has  various  share option plans  under which i t has  granted share options  to certain Directors  and senior
management of the Group under i ts  Long-Term Incentive Plan.

The number of outstanding share options  remaining at 31 December 2023, a long with the comparative period are as
fol lows:

 

2023:

Date of issue Exercise
price Vesting date # of options at

01/01/2023
# of options

exercised
# of options

granted
# of options at

31/12/2023

2015 13p 2025 280,000 - - 280,000

2019 5.6p 2024 7,716,964 (7,716,964) - -

2017 2p 2024 277,792 - - 277,792

2022 0.1p 2025 7,227,273 - - 7,227,273

  15,502,029 (7,716,964) - 7,785,065
 

2022:

Date of issue Exercise
price Vesting date # of options at

01/01/2022
# of options

exercised
# of options

granted
# of options at

31/12/2022

2015 13p 2025 280,000 - - 280,000

2019 5.6p 2024 7,716,964 - - 7,716,964

2017 2p 2024 396,249 (118,457) - 277,792

2022 0.1p 2025 - - 7,227,273 7,227,273

  8,393,213 (118,457) 7,227,273 15,502,029
 

The weighted-average exercise price of a l l  op ons outstanding at year end is  0.63p (2022: 3.1p) and the weighted-average
remaining contractual  l i fe i s  1.0 year (2022: 1.8 years).

Share based payment charge for the year was  £575,000 included in direct project and administra on costs  (2022:
£284,000). There were no new share op ons granted during the year.  An es mated charge of £148,000, included in the
total  charge, has  been recognised for share op ons that were granted post-year end where the obl iga on to issue them
existed at the year end.

I n the prior year, new share op ons granted during the year relate to the implementa on of a  Long-Term I ncen ve P lan
(LTI P ). The weighted average fa ir value of the op ons at measurement date was 14.74p per op on.  The Company used the
Black Scholes  model  to value the op ons. The fol lowing key assump ons were factored into the model  when valuing these
options  at the date of grant:

 - expected volati l i ty of 74%, based on observable market inputs

- option l i fe of 3 years

- expected dividends yield of 0%

- risk-free interest rate of 3.11%

- a  25% deduction was taken to the fa ir value to reflect market conditions  in the option agreement

Warrants

The number of outstanding warrants  remaining at 31 December 2023, a long with the comparative period are as  fol lows:

2023:

Date of issue Exercise
price Expiry date # of warrants

at 01/01/2023
# of warrants

expired
# of warrants

exercised
# of warrants at

31/12/2023

11/12/2018 0.1p 10/12/2023 232,696 (232,696) - -

11/12/2018 2.2p 10/12/2023 424,589 (424,589) - -

28/06/2019 0.1p 27/06/2024 1,607,142 - (1,607,142) -

  2,264,427 (657,285) (1,607,142) -
 

2022:

Date of issue Exercise
price Expiry date # of warrants

at 01/01/2022
# of warrants

expired
# of warrants

exercised
# of warrants at

31/12/2022

11/12/2018 0.1p 10/12/2023 232,696 - - 232,696

11/12/2018 2.2p 10/12/2023 424,589 - - 424,589

28/06/2019 0.1p 27/06/2024 1,607,142 - - 1,607,142



  2,264,427 - - 2,264,427
 

2 4 .         D i v i d en d s2 4 .          D i v i d en d s
2023 2022

Equity dividends  £'000 £'000

Spe ci a l  di vi de nd for 2022: 0.45p pe r ordi na ry s ha re 3,054 -
 

A final  dividend for the year ended 31 December 2023 of £1,361,000 (0.20p per ordinary share) i s  recommended by the
Directors  and is  to be paid to a l l  ordinary shareholders  on the register at the close of bus iness  on 19 Apri l  2024 with
payment being made on 20 May 2024, subject to shareholder approval  at the Annual  General  Meeting.

2 5 .         R el a ted  p a rty  d i s c l o s u res2 5 .          R el a ted  p a rty  d i s c l o s u res
 

Directors

Directors ' emoluments  are set out in the Report of the Remuneration Committee Report.

Key management compensation for the year was  as  fol lows:

2023 2022

 £'000 £'000

Aggre ga te  e mol ume nts 1,189 994

Empl oye r contri buti on to pe ns i on s che me 57 42

 1,246 1,036
 

Key management includes  the Directors  only.

Other transactions with Directors

I n December 2018, Venn Li fe Sciences  Holdings  plc completed a £1 mi l l ion financing from private individuals , including
Cathal  Friel  who par cipated via  his  pens ion fund, the C M F Pension Fund. The financing was completed via  the issue of a
two-year loan note and as  part of their investment, the holders  of the loan notes  received warrants  to purchase shares  in
the Group with an expiry date in December 2023. Cathal  Friel  was  unable to exercise these warrants  prior to their expiry
due to his  knowledge of ins ider informa on for extended periods  of  me.  As  such, the Board agreed that the Group would
pay 19.95p per warrant share (being the clos ing price on 8 December 2023, the last trading day prior to the F inal  Date of
the Warrant I nstrument) minus  the subscrip on price of £9,573.65 to the C M F Pension Fund for a  total  of £121,554 in l ieu
of the unexercised warrants .

Group

Non-Execu ve Group Chair, Cathal  Friel , i s  a  Director of Raglan P rofess ional  Services  Ltd which has  provided office related
services , charged at cost, to O pen O rphan DAC (2023 charge £4,000; 2022 charge £9,000). The balance owed by O pen
Orphan DAC to Raglan Profess ional  Services  Ltd at year end 2023 was £1,000 (2022: £2,000).

There were no other related party transactions  during the year.

Company

During the year the Company absorbed net management charges  of £344,000 (2022: £142,000) from i ts  subs idiaries . At 31
December 2023 the Company was owed £11,874,000 (2022: £11,280,000) by i ts  subs idiaries , and the Company owed
£2,890,000 (2022: ni l ) to i ts  subs idiaries . The Company holds  a  provis ion of £10,428,000 against the receivable.
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