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ABOUT THIS REPORT

This report is the second environmental, social and governance report of Beijing
Sports and Entertainment Industry Group Limited (“the Group”, “we” or “us"),
which was prepared in accordance with the Environmental, Social and Governance
Reporting Guide issued by The Stock Exchange of Hong Kong Limited (the “Stock

Exchange") while highlighting our own corporate and industry characteristics.

In the preparation of this report, the Group has conducted comprehensive
communication with our stakeholders through an independent consultant, and
determined the contents after having fully considered the opinions of relevant
stakeholders, and in accordance with the four key principles, namely materiality,
quantitative, balance and consistency, as required by the Stock Exchange. The Group
will continue to strengthen its collection of information for reporting to enhance our

performance and disclosure relating to our sustainable development.

I.I Reporting scope and period

The reporting period is from | January 2017 to 31 December 2017.

Materials, policies, statements and data set forth in this report cover the
headquarters, the subsidiaries under effective control and holding subsidiaries

of the Company.

1.2 Data source and reliability declaration

The data and cases set forth in this report are mainly extracted from the
statistical reports and relevant internal documents of the Company. The
Company undertakes that this report does not contain any false information
or misleading statement, and accepts responsibility for the contents of this

report as to its authenticity, accuracy and completeness.
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I ABOUT THIS REPORT (Cont'd)

1.3 Confirmation and endorsement

This report was approved by the board of directors on |3 July 2018 upon

confirmation by the management.

1.4 Access and feedback to this report

The electronic version of this report is available on the official website of the

Company.

If you have any questions or feedback about this report and its contents,

please feel free to contact us at:

Address: Block D, Eastern Side of Road 518 of Beijing Sport
Chaoyang Sports Centre, Chaoyang District, Beijing

Tel: (8610)8556-1803,
(8610)8556-9398

Fax: (8610)8556-1803-813

Email: in@bsehk.com

Official website:  http://www.bsehk.com/c/index.php

2 ABOUT US

Beijing Sports and Entertainment
Industry Group Limited is a Main
Board listed company in Hong
Kong (Stock Code: 01803.HK) and
a subsidiary of Beijing Enterprises
Group. With its competitive
advantages in industry expertise,

financial strength, governmental

support and international industry resources, the Group focuses on the investment
and development of sports and cultural businesses in China and promotes

popularization of fitness and cultural business.
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ABOUT US (Cont'd)

2.1

22

Our vision

“Sincerity, righteousness, wholesomeness,
happiness”

The Group is committed to constructing
new sports and leisure stadiums with
clean air for the public and providing
urban stadium construction solutions
by introducing entertaining and
cuttural themes, particularly driving the
development of ski industry and ice-themed amusement parks that enable
us to lead the way in sports culture in the recreational era. Meanwhile, we
focus on physical education and training in our efforts to facilitate workout
and training of mind and body with fresh air for the well-being of millions of

people nationwide. This is the mission we strive forl

Our businesses
Five Major Business Sectors
Provision of urban stadium construction solutions by building

innovative sports parks; and development, investment, construction

and operation of new stadiums

Il Establishing layout for ski industry to achieve strong growth in white

economy

Il Investment and operation of Sports Training

IV.  Operation of sports clubs

V. Development, investment and operation of sports media
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ABOUT US (Cont'd)

22

Our businesses (Cont'd)

Innovative Sports Parks/Gymnasium

We invested in, constructed and operated air dome stadiums in cities
and suburbs, offering controllable air quality, thermostatic and modulated
humidity with an energy-conservation feature. Such air supported dome
structures and outdoor sports facilities such as fitness trails and cycle trails
form multifunctional and all-weather innovative indoor sports parks, from
which our professional operation team introduced high standard of unified
management, in addition to related projects such as sports competitions,
training and rehabilitation so as to build a multifunctional all-weather
innovative sports park combining indoor sports stadiums and outdoor sports

facilities.

Establishing layout for ski industry to achieve strong growth in white

economy

Under the background that Beijing won the bid to host the XXIV Olympic
Winter Games in 2022, we actively establish the layout for ski industry to
incubate a new driver for economic growth. We introduced new concept,
research and development, investment, construction and operation to
buildings with air dome as the core structure. We also promoted snow-
sports in schools by building indoor stadium and parks designed for ice and
snow sports and entertainments. In addition, we committed to diversify
the business model through approaches for innovative development, with
an aim to playing the leading role, promoting regional economic and social

development and achieved worldwide breakthrough in this sector.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED

8 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2017

2

BREM (&)

22

BANEE (&)

BERELE BEE

ERTARIDEREZRER
BEAE- R R - EAERD
RERESHE BURFTER
%TLﬁyﬁi%ﬁE&mdé
X tRRENEBEER &
A%ﬁ BB — EEM&% @
EE BEEY £
HEE - ﬂﬁméz @E%?
EINEENRIEH Z TN 2 KIRE]
HARBENE-

KEERME 5 HEE TR
b

It REFONFE - THELE
%%Eﬁ EAﬁ%$ %%%
= P
%I)\ﬁ%ﬁ\ﬁﬂﬁé\&éﬁ@a %E
2 ARER A RRBETE i
KEERE BHRENKZEY
B ITIEKELE BEKE
EER ANRRTR BERY
TEER RERFKELGE
B ERERGELEBEAENR
T o




2

ABOUT US (Cont'd)

22

Our businesses (Cont'd)

Investment and operation of Sports Training

Through investment and operation of various sports training institutes and
sportsrelated clubs, we established a professional training, operation and
management platform of sports stadiums encompassing sports fitness (such
as football, basketball, tennis and badminton), training, recreation and parent-
child interaction. The sports stadiums of the Group and contracted stadiums
paved the way for quality services, including vocational training, youth training,
coach training, sports tournaments and parent-child entertainment, which
significantly contributed to the core competence of the sports stadiums of
the Group, and ultimately, we cultivated professional management operation

team specializing in social branding.

Operation of sports clubs (Cont'd)

Operation and development of sports clubs, operations of the Phoenix
(Women'’s) Football Club and the Baseball Club, business promotion for
matches, activities and public welfare programs organized by the government

and business organizations.

Development, Investment and Operation of Sports Media

With appearance media (such as new stadiums) and new media services as a
point of entry and gateway to investment, we further upgraded the operation
of stadiums and built a new media platform by utilizing intelligent hardware
and internet applications. We also introduced quality contents through
collaboration with various media organizations, so as to provide services to

new and public sports stadiums.
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2 ABOUT US (Cont’d) 2 BREM(E)

2.3 Chronicle of events in 2017 23 WI7EFEKRER
Date Topic of Event Summary
H EHER Bt

2017.1.1  Built Environment— Beijing Sports and Entertainment Industry Group
friendly stadium jointly

with MetaSpace Air

formally entered into a stock issue subscription

agreement with MetaSpace (Beijing) Air Dome

Dome Corp., owning over 50% stock rights of the
BFOERE: company. Since then, the Group has included the
HERRIGE building of airsupported dome stadiums into its

own business, which not only perfects the
industrial chain of “building + operation”, but also displays the confidence and capacity of the
Group to serve the livelihood, develop the sports cause, and build the benchmark of healthy
national fitness stadiums.

IERBE XM EXSEEA BRI RNBEREZERMRNDERADRTREET
RIS BB TR RRS06ALNEE Bl L RBEXCERSBEAKR
REEMEMAITRERERRZT B [BRHEZ | EXRENRAE 4%
BELRBENCEXEBRBRE BREEFE TERFZ2RRHSEER
HELENE-

20174.13  Consolidated ski industry The construction and operation of ice-themed

and gave a new entertainment and cultural theme park is an

impetus to white important business plate of the Group.The

economy 1 Group formally entered into a letter of intent on
SEKEREXERE acquisition with Shenzhen Haizhou Commercial

EBHRELH Facilities Co., Ltd,for in-depth cooperation in

#ol% terms of the construction of skiing facilities. The

Group integrates ski-related creativity, cultural-themed paradise, entertainment experience
and massive bodybuilding mode, and implements efficient business operation mode, taking
the lead in the sports industry in the ice era, innovating in the business integration, and
pushing forward the ice era.
BRELAETBNRETBLARILEBEENSEXH R - tREER
AT BMNEERBERAREARIHERNE ETHELKSHRREER
THERAREAE-LBERBLERKEEE LR RERRIARNRE Y
HRETERES BHRASMETHRELERN RAKESRREEERN
BE RREBANAENASHEANEDS -
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ABOUT US (Cont'd)

2.3 Chronicle of events in 2017 (Cont'd)

Date Topic of Event
B SRR

2 BREME)
23 WI7TEEKRER (&)

Summary

Bt

2017523  Stood out in the s VVitnessed by the media and foreign friends, the
roundtable forum . . Group initiated to make investments in the
with “1,000-stadium g 3 r—— | . building of air-supported dome sports stadiums
construction plan” ‘ :F"El-'-ﬂ':'w nationwide, in order to form unique national
B RmE chain operation of sports culture, promote the
[FeEstEl] BE - _—" upgrade in traditional sports stadiums and realize
d the coverage of thousands of stadiums within 3-5
years.The innovative stadium construction is a solid step of the Group in determining to
solve above problems and explore innovations in the industry
ERZHEREEBRRANRET LBEBELLES  BB3-SFHORME  ARE
BRENN HE2RHE P\]ﬂi_uﬂﬂ%@%ii%fxﬁ%“E’J%ﬁﬂﬁfxiﬁéa BRBER
MEEEROEBELELRA YALBHERRESENERAR ERARE
REATERIBRER AIFENSEERZER N TRILBEBRR LA L
AR RREXEAFNEE—F-
201766  Enhanced strategic The Group formally entered into a strategic

cooperation jointly

with Genting Group
ETETEN.

HEEBRE A 1F

| cooperation agreement with Genting Group
§ which has the Genting Skiing Park designated as
the venue for 2022 Winter Olympics, in a bid to
il promote the development of the ski sports
| industry in China. The two parties planned to give
full play to their own advantages to reach
strategic cooperative relationship in terms of market development, stadium investment,
construction and operation, ice sports training, expansion of ski-related economy and
development of derivative business. The cooperation is the cross-industry cooperation of sports,
entertainment, tourism and ski industry. The two parties will not only plan for joint investment,
planning, construction and operation in the ski industry, but also will establish effective
communication, exchange and leaming mechanism to cultivate more excellent skiing talents.
TREEENFLRENBEESHERESARMBANEIRARE L ZKE
*N’EWF* REDREASBEERRR BEORROEEREERE ATER
% SERARRREE KSRESI ASRARBLCELR TEXBRES
EE%EX@ZHE AERR - WWRAFEREE RE KERAKSEXNERZ(E
BHARRNMEEASEXR LB ARKE R 2RMEENRE ERRUTH
MHER Rn PER BUABRESEFOAZEIAL -

LRME X EEEEARAT
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2 ABOUT US (Cont’d) 2 BREM(E)

2.3 Chronicle of events in 2017 (Cont'd) 23 0I17FEKER (&)
Date Topic of Event Summary
H & SR8 Bt

2017.6 Implemented The 8th Clean Energy Ministerial and the 2nd

‘ . Cimate Solver China Best Low-carbon Practitioner o . o
environment —friendly W42 81147 5 LA R R 32 Ministerial on Innovation was held in Beijing,
concept, and pursued China.The subsidiary of the Group MetaSpace
Air Dome was honored the “Low-carbon

il Technology Award with the Highest Growth

outstanding low-

carbon technology
BITRRED

3B SR = AR R

Capacity among WWF Climate Solvers” by
World Wildlife Fund (WWF).The prize-awarding

technology has reformative emission reduction potential and market potential, which will be

extensively applied in future. It can greatly reduce CO2 emission in the production and usage,
and contribute to the management of the global climate change.

FN\EBRERHBRAGENE _EEFERBRAGHETHILRBIT -1
SERETFRANBERRARKERAANESE WWF)ET IWWFRIREITTE
REAKRNERRINE]  ZERZMAREEEREBNNTHEN RAKE
BREIRREH R - K78 BN AR E BREAEEMGE A e — S i K mERt

20177 Acquisition of an The Group reached a preliminary agreement

ice acrobatics with Heilongjiang Province Ice Acrobatics Dance

entertainment & Arts Production Co., Limited on capital
company increase and acquisition. The latter is a cultural
it Sl 5 company with regional characteristics and

BB A proprietary intellectual property rights

integrating ice acrobatics performance, innovative
prop production and cultivation of ice acrobatics talents. The two parties plan to build the ice
artistic performance into colorful art symbols of the ice and snow culture, offer splendid
cultural feasts for the masses while they enjoy ice and snow, and cultivate a strong cultural
atmosphere for the popular ice and snow tourism.
IREEERETAKNERERREREERARENEEHBERR REL
SR ERBORE  BRAFEUE K EMRATBREZEER R —ENE AR
& BEEKEERETABERNUCRAR  BHFEIEK EXERRITERR
KEX(LEBZHMEMMTS  REAMENARAY SR BBREMNXEE
B RMANIENIKEREEEREN L SE -
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ABOUT US (Cont’d)
2.3 Chronicle of events in 2017 (Cont'd)

Date Topic of Event
A EHER

2 BREME)
23 WI7TEEKRER (&)

Summary

Bt

201776  Win-win alliance for
extensive cooperation

in sports industry
RIEHET (RAKEER
EXKATE

The Group entered into a comprehensive
strategic cooperation agreement with Beijing
Sports University Industry Management Group at
Beijing Sports University. The Group will
comprehensively participate in the competitions
hosted by Beijing Sports University Industry &
Technology Center and the development
projects of sports health products, actively conduct cooperation, publicity and assistance, and
promote the successful fulfillment of various projects, with the objective of greatly developing
and popularizing sports events and sports health products, and transforming the sports
industry market.
LTREBRELREFABEXERSECILREEASDENZEEK A FRE
LBEBHUANERNERBEES BERREMMBEEXTHELAE
B 2E2EERAEFNMRPOIRNES BERFERNMAESER I
BB ALEAE ZESENBYEBRE BNERBAB BN TK -

20178 Plan for blueprint of
sports industry in

cooperation with

CSCEC
BFre RERs
EXREE

Following the concept of building a beautiful city,
and committed to building a city card of sports &
culttural industry, the Group entered into a
strategic cooperation agreement with China
Construction Engineering Design Group
Corporation Limited. The latter is one of the
state-owned Grade A construction enterprises
with comprehensive specialty and large scale, affiliated to China State Construction
Engineering Corporation. Under the policy orientation to enhance massive development and
prosperity of nationwide sports in the new era, the parties involved intend to make full use
of their own advantages to carry out comprehensive and deep strategic cooperation in form
of joint venture or joint operation in the sports industry such as sports stadiums, theme
parks, sports training and sports events.

ILREERAEREFUTHER  BAMTERE ULEXNR TR -
ERRERIEEERARARE TRESFHR RERBNTFEZERNARA

A REANEEXLH REEANREFREECR —ERENKHE2RER
BERRR REROBREMT AEENAERNEBEIED ERBER
FERFAEEARANBRAE ERESE TRAE BERI BEEES
TEAREE BF REERANGE-

k) LA (EREBARLD
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2 ABOUT US (Cont’d) 2 BREM(E)

2.3 Chronicle of events in 2017 (Cont'd) 23 0I17FEKER (&)
Date Topic of Event Summary
H & SR8 Bt

2017.10.17 Breaking barriers in Under the guidance of the policy of the General

sports industry and iy 8 Administration of Sport to greatly promote the
establishing cross- e characteristic town of sports tourism, the Group
industry cooperation - R entered into a strategic cooperation agreement
platform 7Tywme IR \/ith the leading real estate enterprise Xintian
RS A R mo | Group, in order to actively promote the cross-
s pE AT 4 border development of the sports industry, and

explore the new development path of “sports + real estate”. The Group will enter into close
cooperative relationship with Xintian Group to make concerted efforts to promote the
investment and construction of innovative air dome sports stadium, parks and characteristic
towns in future.

EREERANEDREREFG NENBREET LtBREEREEDREE
FERRR AEMEERBLENDERERZTERAFHZ REEXER KR
[BEHLE] MBERIKE - LBREERRFTBERENZ TR ENAERHH
R RAREAFRERAFNLRRBESE BEAEREERE NRASREER

2017.10 Training for stadium The Group, jointly with the Excellent Training of

talents in the golden Beijing Sports University, formally initiated the

era of sports “Training of Sports Stadium Management Elites”

BEESRRA
GZEAS [

to provide systematic training integrating theories
and practice for university students, social

workers and ex-service athletes, in order to

enhance the practical skills of the personnel in

the industry, cater for the demands for cultivation of compound talents in the field of
operation management, marketing and public relations, cultivate the stadium management
talent teams with the international vision and capabilities of business analysis, market
operation, operation, development and industrial management of sports stadiums, and adapt
to and promote the development of China's sports industry.

RSB RBEARESHEIET EXRY [RESEERBEALEI]
EEERERASRLE HEEBAENRREDHERREREERESNRSL
Bl RAERUEZABNERRE DAKEEHE MHEH AHTEEEAR
DATBERF BELAARESRARON THER LEHE EXER
ROREBRRENSEERASGL BRLELETHRBEEXNER -

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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CHAIRMAN'’S STATEMENT

The Group has been always viewing
social responsibility as a significant
integral part of its corporate
development strategy. Upholding the
value of “Sincerity, Honesty, Health
and Happiness”, the Group hopes to
create comfortable and clean sports
environments for more and more
communities in China and pursue
development beyond just profits. The
Group together with its stakeholders is and will continue to be committed to

making a better tomorrow for all the citizens.

As a leading company in the development of sports and culture of the new era,
for years, the Group has been making continuous efforts to improve its corporate
management system and expand its operation scope. In this golden age for
the development of sports, the Group closely adhere to domestic policies and
international trends to introduce new systems and explore new business. Through
fully utilizing state-owned platform, listed platform and private platform; making
use of the leverage and multiplication effects of capital operation and conducting
adjustments and optimization, mergers and acquisitions, shareholding reorganization,
strategic cooperation, the Group has improved both its overall corporate size
and operating results, contributing to the development of the Group into a larger,
greater and better corporation. During the past year, the Group has gradually
accomplished the goal of establishing presence through the whole industry chain
and has successfully entered the industry of winter sports which is completely new
to us. We have made active efforts in constructing cross-sector collaboration and
initiated professional talent training projects, continuing to move forward on the way
of becoming a comprehensively developed outstanding corporate in the sports and

cultural industry.
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CHAIRMAN'’S STATEMENT (Cont’d)

The Group attaches importance to incorporating the concept of sustainable
development into its project development and corporate operation; strives to
promote the implementation of ESG guidance in the operation practice and
management of the Group and through measures including green office, energy
saving and emission reduction and standardized construction process, to minimize
the adverse impacts of the corporate operation on the environment. As for social
aspect, the Group has made significant efforts to prevent corruption, promote the
obligation performance of the industry chain, protect intellectual property rights,
respect customer privacy, promote community development, protect staff's interests
and help in their development. The Group believes that greater social benefits and
better corporate results can only be achieved by combining commercial and social

needs together.

Looking ahead into 2018, the Group will strictly adhere to the guiding principles
set in the [9th National Congress of the CPC and promote the integration of
social responsibility with corporate culture. The Group will focus on the needs
of the market while implementing sports industry supply-side structural reform
and meeting the diversified body building needs of the citizens in respect of the
existing and increased sports space so as to create more sports and entertainment
added value, promote the development of public sports and physical fitness of the
citizens. The Group will listen more carefully to the voices from various sectors
of the society and continue to improve its awareness for social responsibility,
enhance social responsibility management and promote the fulfillment of social
responsibilities so as to establish a good public image and take the leadership in

promoting the sustainable development of sports and cultural industry.
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FEATURE TOPIC: MOVING TOWARDS WHOLE INDUSTRIAL CHAIN

Based on the current situations, the Group has always taken a long-term perspective
towards its development. While focusing on providing venues and outstanding solutions, we
have also strengthened multi-lateral strategic cooperation and multi-dimensional business
development, not only in the depth of vertical development across the industrial chain, but
also in keeping up with the national policies of China and international trends in the sports
sector. We have successfully developed winter sports operations, taken lead in promoting
vigorous progression of the sports culture, explored new models of edge cooperation in
the sports sector, and laid the foundation for a thriving, all-round development of whole

industrial chain.

0 Through acquisition of MetaSpace Air Dome, we have integrated air dome
venue construction into our own portfolio, complementing our “Construction +

Operation” industrial chain and defining new concepts for venue construction.

* We have established Shanxi Zhong Hu Dingfeng Sports Culture Limited ( 1L 789
BERBREBELARAT), to focus on the investment and construction for
sports culture in Shanxi Province. Its investment project include the Interactive Air
Dome Stadium ( B8535 ) and Taiyuan Tianji Badminton Court ( AR KB PE
IREE).

. The merger with Shenzhen Haizhou has allowed us to enter the winter sports
market, with industrial venues at Huizhou, Fuzhou, etc. for construction of ice

themed parks.

. We entered into a strategic cooperation agreement with Xintian Group, a leading
real estate company, to explore beyond the industry boundary with a new

development model of “Sports + Property”.

0 We reached a memorandum of understanding in respect of proposed capital
injection into Heilongjiang Province Ice Acrobatics Dance & Arts Production Co,,
Limited ( REEITE K m R ERBEYEFR D F]) , aiming to join efforts to

lead a new trend in winter sports and culture industry.
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FEATURE TOPIC: “PLAN FOR 1,000 STADIUMS”

SRR [ THEE

The Company launched its “Plan for 1,000 Stadiums™ with the g

objective of investing and constructing 1,000 new stadiums
— with air dome-based architecture as the major carrier —
across the nation within the next 3 to 5 years. It aims to build a

unique nationwide chain of sports and culture operations and

to facilitate the upgrading of traditional stadiums to develop

thousands of stadiums nationwide.

We will join hands with MetaSpace Air Dome to leverage on
such features of its airdome architectures as easy construction,
low operating cost, high efficiency and energy conservation
while giving full play to the Group's traditional advantages in
such areas as capital resources and sports trainings. The implementation of the plan will
take into consideration the interests of both the operators and builders, guarantee the
effective provision of each newly built stadium with hardware to software such as internal
training and bring stadiums back to their original roles for promoting physical activities to
prevent the presence of vacant and idle ones. The Plan for 1,000 Stadiums will increment
the number of stadiums, substantially increasing the per capita stadium area of China.
For the existing stadiums, the Company will improve stadium utilisation efficiency, create
more comfortable and environmentally friendly sports environment and improve the
use experience of sports enthusiasts by introducing the advantage of market operation.
Gathering elites from all segments including health technologies to endeavour for the
fitness cause of the general public, the Plan for 1,000 stadiums manifests the Group's

determination and mission to serve sports enthusiasts.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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FEATURE TOPIC: “INTERACTIVE STADIUM”

5E

& [EBRE

We encourage a healthy and active lifestyle
and expect to bring more positive energy
to community development by promoting a
positive sports culture. In this regard, we keep
moving on the way to promote sports culture
and enhance active interaction with people
through sports performance enhancement
and interest development. We have introduced
quality services from stadiums and contracted stadiums under the Company, such as
vocational training, youth training, coach training, sports tournaments and parent-child
entertainment and built a good cooperative relationship with a variety of sports training
institutes and sports-related clubs to establish a professional sports stadium operation and
management platform encompassing sports fitness (such as football, basketball, tennis and
badminton), training, and recreation and parent-child interaction. By irregularly organizing
various sports tournaments, national fitness programs and creative recreational activities,
we have also contributed to arouse public awareness of health and culture and develop a
lifestyle of sports and fitness. All activities are available for subscription and query through
the WeChat public platform. We also launched “Interactive Stadium Applet” for online
booking, achieving real-time management of stadiums by using new media technology and
providing the general public with efficient and convenient remote booking services, which

marks an important step for us to build a comprehensive Interactive Stadium.
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FEATURE TOPIC: “INTERACTIVE STADIUM” (Cont’'d) HE@ER (E8RE] (&)

Teenager Trainings During Winter Vacation in the Tianji Air Dome Sports Stadium ( KB} BEZ B # /L)) in Shanxi province

LEEXERBRESHOEREDFEI

To enrich teenagers' life during the winter vacation, develop people’s interests in physical exercise, and cultivate the habit of physical exercise in
the community, Tianji Air Dome Sports Stadium in Shanxi provided training programs for teenagers sports training during the winter vacation.
The courses included drone training, TANC international Tackwondo training, cheerleading exercise training and basketball training, etc., which

allowed people to enjoy sports in the comfortable environment of the stadium.

REERATVFRRARE RABFEARRER BRELRBRSREBOEDHEE  \WAXRRKRED D OENTES

HEVFREIRNERBIEE -BREENREBEEAREI TANCRR IR ZE  WHIREI ERBVEEZE
B BHBERRITESERANAR L ZXYBEEEN2ELER-

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
20 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2017



FEATURE TOPIC: “INTERACTIVE STADIUM” (Cont'd) SEME [E8RE (&)

“Bengku Creative Park for Modern Sports ( 3 B i ) B £ 2B ) ” in Beijing Taiyanggong to be Established by

Baiyue Changfeng and Bengku
BbiREXBRTELRABGE HESHEDASE

Baiyue Changfeng, a subsidiary of the Company, signed a strategic
cooperation agreement with Bengku Operation Sports and Entertainment
Development Limited (BiF% 885 X (L& B AR A7) in Beijing pursuant
to which, both parties will jointly establish a creative sports park with new
concept. The first project, namely, the"Bengku Creative Park for Modern

Sports”, will start construction in Tailyanggong Area. Featuring with “sports +

fashion + creativity, it will provide people with up-to-date recreational and
fitness experience and convey the idea of pursuing quality life. People can  Signing Ceremony

: : - . o BHBRG
enjoy professional and diversified fitness and recreational services in the Park.

EREEE T FRARAANREEAHEEE VL ERERA AL RZZEMAERH ENRARITENBRAIEEE
AE-AETEEER [BEERHEDAER] SEARSHRERE ERAHBE +HH+AIZ0REES  BRIANK
BESFERNERRELENESEEREATR E8—NUTREXINEX(  ZTCROE S KE RS-

CASE [ Online Booking Service of the “Air Dome Interactive Mini Program ( BB RiZ/NEF) ”
B | rEBRE I REIS BTN

The"Air Dome Interactive Mini Program” is a new media product developed by the Company f

FIR S MGENPL 2
for online booking service of Tianji Air Dome Sports Stadium in Taiyuan. Users can check venues ! )
available in the stadium on WeChat public platform, and purchase tickets in advance for specific time
and sports categories. The concise and clear operation interface provides users with convenient and

practical experience. Thus, it has been well received by users since its launch.

[BEZHRG/MEF| RIEBERBARKRREESD D OREN R LERITROHR

BER-BEANEMEARTA LENSRNEHED BESHREL AR RN
B-REREMLAE AFRBHEER HEF AR LEENTAFEENET | s
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Air Dome Interactive Mini Program
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4 GOVERNANCE RESPONSIBILITY

The Company is headquartered in Beijing with business distributing in other major
cities in China. As an enterprise at its business expansion stage, the Company is still
committed to fulfill its environment and social responsibilities by better managing
the related ESG risks and implementing corresponding measures, thereby setting its
own operational objectives after taking into account of the ESG risks and assuming

environment and social responsibilities.

Through this report, we hope to share with the public and our stakeholders about
our ESG performance and obtain more feedback for creating greater common value

in future.

4.|  Effective governance

Our management team is highly experienced and has been operating in
accordance with international industry best practices and strong corporate
governance standards. The Group has consistently complied with the Code
on Corporate Governance Practices as set out in Appendix 14 of the Listing
Rules by establishing a sound corporate social responsibility management
system and actively implementing various ESG measures in line with the
corporate social responsibilities of all levels and functions. The Group has
specially set up the Audit Committee to assist the work of the Board and
ensure a strict and independent review of related work. The Group has also
set up the Remuneration Committee and the Nomination Committee to

continue to strengthen its commitment to good corporate governance.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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4

GOVERNANCE RESPONSIBILITY (Cont’d)

4.1

42

Effective governance (Cont'd)

The management structure of the Group is separated into three levels:
the Board is responsible for reviewing and approving the ESG decisions
and strategies, meanwhile overseeing and reviewing the execution and
performance of each strategy; the company secretary and responsible
persons of each division are responsible for coordinating each measure
according to instructions as well as designating the personnel of the
working group to perform specific work; while employees of each division
are responsible for the implementation of corporate social responsibilities
policies and objectives, as well as the collection of data and preparation
of their respective report. The employees of the Group work together
to promote the smooth and efficient operation of the ESG management
mechanism and ensure the performing of corporate social responsibilities and

taking into account of the ESG risk management and considerations.

Stakeholder engagement

The Company has always attached great importance to the full
communication with all stakeholders. By conducting a wide range of
communication activities, the Company could identify all major ESG issues
and continue to improve its performance, thereby further improving
its business. At the same time, we share common results, pursue value

integration and work hand in hand with stakeholders.

The Company has a wide range of stakeholders, including customers,
employees, shareholders, investors, government departments and suppliers.
We have adopted diversified communication channels in terms of different
stakeholders to communicate efficiently by category, thus achieving a high

level of integration in terms of information exchange.

42
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4 GOVERNANCE RESPONSIBILITY (Cont'd)

42  Stakeholder engagement (Cont'd)

Stakeholders

Aspiration and views

4 EEERA
42 NZMELBRE (&)

Modes of communication

ERE e Fl2 s BN
Customers Product quality Customer interview hotline
P EmEE PR ER
After-sales services After-sales views collection
ERIRG EREANE
Health and safety Customer satisfaction survey
[EE e EPREEHRE
Right to know Customer communication meeting
AE REPEREH
Employees Salary and welfare Training events
BT FENE R EAlEE
Corporate culture Staff mailbox
LEXE BIEM
Superior and subordinate relationships Online opinion survey
LT REEEF BLERAL
Career development Staff events
BXRER BETE%
Occupational health and safety
BREmEzs
Shareholders and investors  Enhance company value Daily talks
BREREE RARAEE HEE®

Standardize management of investor relations
RBEREEBERER

Achieve information transparency and
efficient communication

ERERERESIER

General meeting of shareholders
E VN

Annual report and interim report
FREP RS

Email

EH

Government departments

Compliance with the state industrial policy

Public consultation

et MPERELHER NEE
Promotion of employment Online opinion survey
TR L% BLERAL
Full and timely payment of taxes Visits
1R R BN Bl
Law-abiding operation On-site survey
SR E Rz HE
Suppliers Operation with integrity Audit and evaluation
HEm BELE BN
Fair competition Enhancement of information sharing
AYEF N8 3F
Performance of contracts Online opinion survey
BiTAME BLERAE
Mutual benefits and win-win relationship Visits
HRIAR W
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4

GOVERNANCE RESPONSIBILITY (Cont'd)

42  Stakeholder engagement (Cont'd)

4 Eff
42

CASE Leaders of Taiyuan inspected the Tianji Air dome Sports Center ( KERRIZEE) F0v)

0 | AFHEEREXBREER O

On |3 December 2017, Zhang Aigin (IR E 2 ) | vice mayor of Taiyuan; Gao Bo

(%), director of the Sports Bureau of Taiyuan; and Li Yonggiang ( 25k 5& ) ,

head of Jinyuan District visited the Tianji Air dome Sports Center ( KR RIS &
B ) in Taiyuan to guide the work. They spoke highly of that venue and made
positive suggestions on the next step of promoting national fitness and national
health.

WI7FNABE ARMETRRES ARTRERRRRN ERE
BREFKEHEARRXERRES T LVIEETHE KT HERENE"
THT-F2RES 2REERIERES-

Bih (&)

NEEBELBE (&)

On-site inspection
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4 GOVERNANCE RESPONSIBILITY (Cont'd) 4 BIEER(E)

43  ESG material issues 43 ESGEEMEE

We had conducted assessment on material issues, with the purpose RRABRENEEE A AT
of identifying issues of concern to all stakeholders and understanding MR TSNS Hit
the stakeholders' evaluation and expectation on the fulfilment of social RERREZ—SFEBITHEEE
responsibilities of the Group in the past year A series of material issues has HENFEARRAE HMEA
been sorted out and analyzed according to our current operational condition, BIETTE R RBE Y
industry characteristics and the stakeholders' expectations and opinions. LERR TR E R FIER A

HHEZERE R - BB DT H &7

Beijing sports ESG Issues importance analysis matrix diagram

It REEBESGHREEER M S TR E

Moderate important issues Highly important issues
hEERMERE BEEEMNEE
2/
(3
o
e 0
9]
3 ® @ @0 O °
By e o off @
5 ®
5 28]
8
o 29
o=
o IR
g D
2
E
30
@
Low importance issues
BREERMRE

Importance to the development of Beijing sports

HIEFEARRNEEN
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4

GOVERNANCE RESPONSIBILITY (Cont’d) 4 EBREER(E)

43

ESG material issues (Cont'd) 43 ESGEEMEZRE (F)
Level No.  Issues Range
12E it & 0
Highly Strategy on research and development and innovation, management measures, inputs Social
important and outcomes e
issues MEAIFTOEE  BEEE RARKR
SEEEH
sy am 2 Compliance with laws and regulations, which is embodied in the construction of the Social
g
company's internal control system and the implementation of monitoring and other e
aspects, including compliance related to operation, environment and tax
SERR BRAEAFNZEARRMAERZEBNS RELE RR AK
FHHENAR
3 The transparency of disclosure, that is the enforcement of disclosure requirements Social
imposed by regulators such as government and stock exchanges e
EERBERAE MEUEERBNBUN RHAARENEERBERTH
E
4 The data of environmental pollutant emission Environment
(such as sewage, waste gas, greenhouse gases and solid waste) RIE
REBRAMBENEE (MEK BER RERE BEEENS)
5 Policies to protect consumer information security and privacy, and Social
relevant implementation and monitoring methods o
REHEEEERERALBOBER  URBBNNTRERE
6 Occupational health and safety measures adopted, and relevant implementation and Social
monitoring methods te
EEROBERFELT2HEE ARBBNATRER A
7 Resource consumption data (such as the energy consumption, water consumption and Environment
product packaging material usage) RE

BREREE (M RERE BKENERBEVHERES)

it
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4 GOVERNANCE RESPONSIBILITY (Cont'd) 4 EBRER(E)

43  ESG material issues (Cont'd) 43 ESGEEMEHRE (F)

Level No.  Issues Range
2R FFiR  && 0
8 The measures taken in the event of above violations Social
HEEBR R RIS R R i teE
9 Recruitment principles and related measures on avoiding child labor and forced labor Social
WRERET LRG3 RE R RARER He
[0 Information security, representing the management system, IT system and security Social
certification established by the enterprise to protect the overall information security v

ERZE MR EREERRERLREMBUNEERR TRRUNERH

RERET

[ Government relations, including activities to support national policy implementation and Social
cooperation with the government e

BRAG SRXFERBRZE BRFSERTNEDE

Moderate |2 The data of product recovered for the health and safety reasons Social
importance B RE B2 218 /i o 6) BUig e
issues
— I3 Relevant provisions for the protection of intellectual property rights Social
FEEEN o N e
. REMBERDEELE HE
4 The impact of operational activities on the environment and natural resources Environment
(such as forest, land and biodiversity) and the actions already taken R

EBERDHRERARERNT E R ERONTE
(InFRA - L3 EYSKREE)

I5  The types of social issues in which the Group involved (such as education, environmental Social
protection, labor; health and culture) e
tREEm2 RN ERERE (MRS BR 5T #F %)
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4 GOVERNANCE RESPONSIBILITY (Cont'd) 4 EBREER(E)

43  ESG material issues (Cont'd) 43 ESGEEMEZRE (F)
Level No.  Issues Range
2R FFi%  #& & El
6 The status of training (such as the number and proportion of employees receiving training, Social
types and the timing of training) e

Al (MERIEANNE TABRLG - Bh BB RE)

|7 The related provisions of product quality inspection procedures and product recovery Social

procedures e

Em'E ERRE R E m B R FF R ERE R E

I8  The prevention measures against corruption and whistling procedures, and the relevant Social

implementation and monitoring methods te

A &S R BT AR RTRERESE

9 The supplier hiring principles, the number of suppliers adopting this principle, and the Social

relevant implementation and monitoring methods e

HEREANRA FRZRAGHEEEHE  ARBBNRTRERTX

20 The inputs of social issues in which the Group involved (such as funds and time) Social
IERBEM2ENHEEBNRA (NES BE%) He

21 Green supply chain management (such as the green procurement to reduce energy Social
consumption of supply chain and environmental burden) e

REREREE (WRERE A HERERIRRAE)

22 Measures and results of reducing pollutant production or emissions Social
BIESEMEL R MENEEEKR He

23 Measures to care for employees (such as the employees welfare guarantee and Environment
the cultural construction of employee group) RE

HETHEMER (B TREANNRKRE BTHEVEERS)

24 The data of product and service complaint, and related coping approach Social
B MR RN EIR - AR AR Y A He

TRBEXEXEBARAT
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4 GOVERNANCE RESPONSIBILITY (Cont'd) 4 EBRER(E)

43  ESG material issues (Cont'd) 43 ESGEEMEHRE (F)
Level No.  Issues Range
12E FFiR  && HE
25  Plans and results of energy use Environmental
1 P gEIR Ay &t 8 Je X R R
26 The corruption (such as the number and outcome of corruption cases) Social
BN (MESHARNEHE RFLERE) He
27 Personal safety of employees (such as the number and percentage of deaths, Social
the number of lost working days due to work-related injuries) v
BIAGZ2ER (WAIRTAZBELS RTHEBXNTIERE)
28  The supplier condition (such as the number and geographical distribution of suppliers) Social
HERER (NEEHHE kiR HF) o
29 Plans and results of water use; and the problems that may arise in access to water Environmental
ERKERNEE RRR - RAERBUKERE 7] B2 R B8 R
30 Employment status (such as the total number, gender ratio and age group of employees) Social
EBREER (METAS HRLh FRES) He
Low 31 Treatment of hazardous and non-hazardous solid waste (hazardous as pharmaceutical Environmental
importance wastes and non-hazardous as discarded packages) RIR
issues REAENETEBEEN L (AENBERY BEZNBEEEEY)
EEE2H
sy oz 32 staff turnover Social
Epd . o
BTk k=
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4

GOVERNANCE RESPONSIBILITY (Cont'd)

44

Anti-corruption

The Group attaches great importance to internal construction of anti-
corruption. In order to promote the broad and in-depth development of
an integrity governance establishment and focus on core work, we have
constantly improved various rules and regulations to fight against corruption
and nurture talents in an honest and clean culture. Pursuant to relevant laws
and regulations such as the Company Law of the People’s Republic of China
((PEARLFBIARE) ) promulgated by the Chinese government
and the Group's various rules and regulations, the Company has formulated
Administrative Measures on Project Evaluation (Trial Implementation) ( {38
BeHEBEIEHE (17) ) ), Measures on Contract Management ( (&
FIE %) ), Interim Regulations on the Establishment of Subsidiaries by
Subsidiaries of Beijing Sports and Entertainment Industry Group ( {1t 5222
BEXLEXEETEFRARRUMBRREITHE) ), Regulations
on Integrity and Self-Discipline Management ( (RZBRZERERTE) )
and other regulations, which constitute the Group's internal control system.
In case of any violation, the related staff may report to the legal department
or the general department. We have strictly investigated malpractices and
corruptions and improved the whistle-blowing system, and no corruption

shall be allowed.

LtEEESEERANBRBIER
BR AEDEERERRIER
() 4t 7R 3% R+ BB 0 RIS TR AR
I HBMATETERBRES
2 BREFESRICRRME
B URZERBBET&L R
BHREERAF (hZEARAMEA
AR FRBERERNAKE
BRGIERTE LBREEHEAR
CREFEERME (H17))
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4 GOVERNANCE RESPONSIBILITY (Cont'd)

4.5  Social honours

Award Awarded by Date
AL PRERE N BREH
The Most Valuable NEEQ Sports Company in 2016 Chinese Sports Industry Carnival 2017.1
WIRABEN=REELF TEBEEXRFE
The 10th Silver Award of Space Structure Prevention and Control Project on Residuals of the Coal To Liquid 2017.1
FTREREERZETIRE Branch of Shenhua Group in Ordos
HEEESIMLZNRNAD ARRE=REER
Two for level | level 2 and level 3, respectively Rating for Project Managers of the Membrane Structure 20173
A= 2E =5 2= 2R Construction Phase IV
FUHREBIIZER KRFR
Top Ten Suppliers for School Building Materials and “BE-TECH-The Most Popular School Partner” 20174
Facilties [ RRBANBRAFEBH
THERREN KRB ER
WWE Climate Solver China Best Low-Carbon WWF 20176
Practitioner HREREEE
WWFRIREITT & SR AR & DRI
2016-2017SE EWWFSLIR BT
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ENVIRONMENTAL BENEFITS

The Group adheres to pursue green development and promote environmental
protection for its sustainable development. We are committed to creating
environmental benefits in the process of construction, operation and management
by fully practicing green development with the concept of low-carbon development.
The Group pays close attention to the impact of its business operations on
climate change and natural environment. The Group has specially formulated the
“Environmental Protection and Energy Conservation Regulation ( ((R{REfi86%E 12

= " S . . . :
FTE) ) "to minimize its carbon emissions and resource consumption as well as its

impact on the environment, which fully contribute to its sustainable development.

5.1 Environmental and low-carbon air dome stadium

The gas film stadium with unique characteristics is not only a significant
symbol of the Group to develop new sports business and pursue modemn
technological progress, but also an outstanding model of the Group in the
field of environmental protection and low carbon. The modern gas film
stadium uses building fiber film materials with high quality and is supported
by the wind generated from automatic mechanical and electrical equipment
without other frames or beams to support and can be controlled through
intelligent operating system. This stadium has been recognized as the new
type of building that saves most construction materials and operation energy
and are widely recognized in the global market with its features such as
safe and healthy, energy conservation and environmental protection and

recyclable in demolition.
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5  ENVIRONMENTAL BENEFITS (Cont'd) 5  RENG(F)
5.1 Environmental and low-carbon air dome stadium (Contd) 5.0 BRRERBESE (&)

. Energy Conservation .

The unique material of gas film can ensure its excellent properties
of constant temperature and humidity. Compared with traditional
buildings, the stadium covered with gas film can substantially save the
air conditioning and heating costs, with significant reduction in the

annual energy consumption.

Wind Turbine Air Conditioner Heating

114

REBROMERZELR
FOER RS BE
REEEL REEENE
EHEEERERRER
ERERE - 2FEREE
TR

Total Annual Cost

S ZH BR SR BER(2F)
Traditional Buildings ~ {E#TEE 6KW/H 275W/H ¥60/m? 612226
Gas Film Buildings RIBRE [OKW/H 62W/H ¥20/m? 214278

Source: Yuedun Gas Film Tennis Stadium of Chaoyang Park Tennis

Center (BB AEBH P LA BRBHELRSE)
. Security .
. The design, selection, manufacturing and installation of gas film

has strictly complied with ASCE17-96 and CANSI87-12 as well

as the domestic prevailing relevant standards;

. All membrane materials have achieved the Fire Protection
Standard B;
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5  ENVIRONMENTAL BENEFITS (Cont'd) 5 RENE (A
5.1 Environmental and low-carbon air dome stadium (Contd) 5.0 BRRERBESE (&)
e Security (Cont'd) . Z2 (&)
Intelligent management system can realize intelligent and . BREERG A
independent operation, remote management, real-time control BB ET RiE
for operational dynamics and precaution for all kinds of B BEREREENT
emergencies. BN & ERE
(P
Environmental Protection 0 B

The stadium uses environmental materials and the air quality in
membrane will meet Control Standard of Indoor Environmental

Pollution for Civil Architecture ( (R A= NIRIE )52
H#3E) ) after its completion;

With factory prefabrication, the site work is minimal and there

is no damage to surrounding environment;

Low energy consumption for refrigeration and heating, low

carbon and energy-saving.
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5  ENVIRONMENTAL BENEFITS (Cont’d) 5  RENG(F)

5.1 Environmental and low-carbon air dome stadium (Contd) 5.0 RREBRREGE (F
. Environmental Protection (Cont'd) 0 RIR (&)

CASE Tianji Air Dome Sports Center
=6l | REFEEDFLRR

Tianji Air Dome Sports Center in Taiyuan

ARXERBEED S

Tianji Air Dome Sports Center in Taiyuan is the main stadium in Shanxi for the"Plan
for 1,000 Stadiums” of the Group. It is a stadium with the biggest area in Taiyuan
City and functioned with haze filter and constant temperature, constant humidity
and constant oxygen. It covers a area of 7300 m? among which, 2800 m?* are
attributable to a badminton gym comprised of 20 standard badminton courts, 2000
m? are attributable to a basketball gym comprised of 3 standard basketball courts.
All gyms are built of new air dome materials. ft is known that the air dome stadium is

equipped with new air filtration system. Haze can be filtered by the multiple filtration

of outside air before it is delivered to the inside of stadium. lts construction cost is
30% of the traditional concrete stadium with 50% energy saved and its construction

period is only 3 months while maintaining a useful life of approximately 30 years. Al
of these make it a technology leader in sports facility across the globe. Its technology ~ Tianji Air Dome Sports Center

has been awarded several low-carbon environmental awards by the WWEF, AERRER L FG
ARRERRESTORLERE [THAS] OUAIESE BEX

FHEESANAGERREYE NFEREREANEERE HERARE700FK AP REREW0FK  BENEFEPENR
S EIRER000F K MEAAREERSRERAEHRBMBERMK BT # REREREENDBRERN IRERE
BEERRRANGE FASEERERIN ERAAZEFNBER T RERERO30% HOMR0% BRAEPENEA S —HRE
NFEA RAMRHRRMALNBERE EEME S RABWWAERBRES @MBEENERRRERR-

Technical Highlights -
ZEBRMRENT

Intelligent Stadium Operation Management System: it can achieve, among others, indoor air quality detection, indoor temperature and humidity detection,
indoor pressure detection, automatic pressure adjustment, recording data in real time, drawing data curve, work log and log query, sound alarm function
and flexible remote monitoring operation.

BRSBELEEAN UERENEREERD ERREERD ERNENRA ENEBRG BERCEUE QRBES (i
& LEERMARER TENRENERBEENERERBIESDE-

General Lighting System: the unique lighting system of the air dome building. The light from the light source projects obliquely on the curved inner
membrane, therefore, the light reflected by membrane material is evenly scattered to the lighting area, which can maintain sufficient lighting on the lighting
area while avoiding the adverse effect caused by the glare from direct lighting.

ERAZS: RBREMBFANRAZS LREL X RAR LT REERKINT AR £ - B ERM RETRO R THHSTE
RN FERARGERSREARENFAKEEL TRAEFRELR AN TN E -
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5 ENVIRONMENTAL BENEFITS (Cont’d)

5.2 Energy conservation and carbon emission reduction

The Group focuses on the environmental protection, energy conservation
and emission reduction. We formulated the Environmental Protection and
N

Energy Conservation Regulation ( (BR{REREEEIEHTE) ), and established

the internal environment management system, in order to protect the

environment, minimize consumption of energy and relevant materials,

guarantee the sustainable, stable and sound development, and promote the

sustainable development.

. Environment Management System

. General Department

formulates, releases, publicizes and improves the

environment management regulations;

2. carries out publicity of environmental protection
and energy conservation, and popularizing relevant

knowledge;

3. guides employees to put environmental protection and
energy conservation into practice, and supervising the

daily implementation;

4. promptly rectifies and deals with any violations of the
Environmental Protection and Energy Conservation

Regulation.
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5  ENVIRONMENTAL BENEFITS (Cont'd) 5  RENG(F)

5.2 Energy conservation and carbon emission reduction (Cont'd) 52 HiRERER (&)

. Environment Management System (Cont'd) 0 REEERZE (#)

0 Fach department and subordinate company of the Group 0 LEEEF] 5 T8
Al

actively respond to the initiative of environmental : EREEEE
protection and energy conservation of the Group, and R R BB
strictly implement the Environmental Protection and & BRI
Energy Conservation Regulation; (RIREEEE

BRE)

guide employees to put environmental protection and
energy conservation into practice, and supervising the

daily implementation;

promptly rectify and deal with any violations of the

Environmental Protection and Energy Conservation

S8 TET
RRGBOKB
BORAREE

BB

ERAL &
B E R GRIF

Regulation; BBt B IR R
E) WITR:
responsible for the environmental protection and energy BEHE X
conservation of the operation entities engaged in RIRZIEEE
stadiums and cultural and sports entertainment projects. REBENIER
REFRE T {E-
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5

ENVIRONMENTAL BENEFITS (Cont’d)

5%

Energy conservation and carbon emission reduction (Cont'd)

Specific measures

We advocate the concept of green office, and require that employees
should keep quiet in the office to prevent noise pollution. Smoking
is prohibited in any places in the office building, in order to keep the
indoor air clean. We encourage the printing in black, white and grey.
The Group has implemented paperless office, and encouraged its
employees to use emails instead of printed documents unless there is
need for line printing. Since the acid-base electrolytes of batteries may
cause severe pollution to the soil and water, we established a waste
battery recycling tank at the front desk, and the recycled batteries will
be handed over to the professional treatment organization by the

General Department. No batteries should be discarded.

In addition, the Group also requires that employees should turn off
lights after work, and actively turn off unnecessary lighting facilities.
As air-conditioners are high energy-consumption appliances in the
office, employees may use the air-conditioner at intervals when the
indoor temperature is appropriate. Doors and windows should not
be opened while the air-conditioner is used in order to reduce the
energy consumption. It is hoped that employees can always have the
awareness of resource conservation. lt is forbidden to use the high-
power electrical appliances without approval, in order to prevent

waste and safety accidents.
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5

ENVIRONMENTAL BENEFITS (Cont’d)

53

54

Water conservation

Water is an important resource for life and development. The Group actively
encourages employees to save water and to conserve water resources.
By posting signs, we require employees to turn off taps consciously and
encourage smaller and intermittent water consumption. Meanwhile, we
closely monitor the operational status of water equipment and will promptly
notify the maintenance department for follow-up repair once abnormal
situation, such as leakage and spilling, is spotted. During the operation of
stadiums and sports and recreational projects, we also implement the water
reuse strategy on the basis of actual situations, adhere to the principles of

“multiple use of water” and “grey water reuse”, and facilitate water recycling.

Making the best use of resources

Using various resources rationally in our production process can reduce cost
and resources consumption. The Group has developed relevant conservation
measures for paper; electrical appliances, stationeries and other materials in

offices to ensure making the best use of all resources.

Duplex printing Except for paper with confidential information, duplex
printing is required to be applied to all paper. Ordinary documents of the

Company are required to be printed on recycled paper instead of blank

paper:

Reusing paper bags To prevent “white pollution” caused by disposable plastic
bags, we require paper garbage bags to be used in our offices. Employees shall
keep the garbage bags as dry as possible so that the cleaners can reuse the

bags after the garbage is disposed of.
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5 ENVIRONMENTAL BENEFITS (Cont’d)

5.4

55

Making the best use of resources (Contd)

Reasonable procurement The Group adopts the basic principles of
“applicability, durability, and high cost-effectiveness” in its resource
procurement and considers indicators in respect of material, energy
consumption, noise and emission of the products, so as to mitigate
environmental pollution and waste of energy. For low-value daily consumables
such as stationeries, we will set optimal inventory level and make bulk
buying based on it, with a view to avoiding transportation cost generated by

frequent deliveries.

Environment and natural resources

Construction of air domes by the Group may have an impact on the
environment and natural resources. We pay much attention to the influence
of our construction on the surrounding residents and the ecological
environment. We set up an environmental protection team at construction
sites, develop environmental management systems, and adopt environmental
protection and energy saving practices for the noise, sewage and air pollution
that may be caused during our construction, with an aim to ensure safe

production and civilized construction.

. Air

Perform road surface hardening and landscape management in the

construction site;

Partly implement closed construction to avoid raising dusts of the

construction wastes;
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5

ENVIRONMENTAL BENEFITS (Cont’d)

55

Environment and natural resources (Cont'd)

Air (Cont’d)

Spray water on the roads daily to improve dust control;

Use liquefied gas as fuel and electric water heater for water supply to

reduce soot emissions from the kitchen of the site;

Overloading vehicles with materials which drop out easily or can be
lifted by the wind easily is strictly prohibited and the container should
be covered.

Water

Connect sewage pipelines to the pipeline networks of the city;
Discharge waste water that conforms to standards after removing oil

and deposition;

Install anti-seepage devices to prevent seepage contaminating

groundwater and the soil;

Invite district environmental protection department to carry out waste

water tests on a quarterly basis.
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5

ENVIRONMENTAL BENEFITS (Cont’d)

5.5  Environment and natural resources (Cont'd)

. Light and sound environment

Apply for noise control and post public notice in residential areas in

advance;

Select construction machineries reasonably, strictly control
construction process, strengthen mechanical maintenance and reduce

noises from equipment;

Pay attention to the number of works performed and operation

procedures, and control the noises manually during construction;

Unify lightings in the construction site with directional and removable

lampshades provided to avoid construction light pollution at night.

STAFF-ORIENTED SPIRIT

Employees have always been critical to the success of the Group, which has always
adhered to the “staff-oriented” spirit and strove to create harmonious and warm
working atmosphere. Besides, the Group has provided employees with safe and
healthy working environment, handsome remuneration, and all-round development

training so as to build a team full of openness, efficiency, passion, and dynamism.
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6

STAFF-ORIENTED SPIRIT (Cont’d)

6.1

6.2

Staff overview

Employment relationship management policies, total annual employee
number(total number of employees and staff turnover classified by
categories), and compliance with laws and regulations related to prevention

of child labor or forced labor; etc.

Employment management

The Group has attached great importance to its employee management.
[t not only established a sound policy system to protect the basic rights
and interests of employees, but also commits itself to creating equal and
diversified employment policies and labor standards with the purpose of
conducting fair and objective evaluation for employees’ performance. Besides,
the Group also absorbed elites with outstanding overall strength through an

efficient model of recruitment management.

We adhered to the principle of legitimacy, practicality and operability, and
earnestly safeguarded the basic rights of employees in accordance with laws
and regulations, such as Labor Law of the People’s Republic of China, Law on
Protection of Minors, and Provisions on the Prohibition of Using Child Labor:
In addition, we also carried out human resource management systems, like
Attendance Management Regulations, Travel Management Regulations, and
Labor Contracts/Non-disclosure Agreement/Job Description, which covered
employee recruitment, promotion, dismissal, remuneration, benefits, training,

and performance appraisal.
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6 STAFF-ORIENTED SPIRIT (Cont’d)

6.2  Employment management (Cont'd)

The Group upheld the philosophy of “legal employment” and firmly resisted
the use of child labor or forced labor: There was no discrimination in all
aspects of employment and labor dispatch was in line with the relevant

national regulations.

6.2.1 Remuneration and Benefits

0 Performance Management

The Group took into account employees’ social identities, such
as race, nationality, religion, gender; age, etc. in formulating an
annual plan for performance appraisal. We also fully recognized
the hard work of employees to ensure objective and accurate
assessment results. In 2017, the Group completed the design
and signing of performance contracts with a performance

management coverage rate of [00%.
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STAFF-ORIENTED SPIRIT (Cont’d)

Employment management (Cont d)

6.2.] Remuneration and Benefits (Cont'd)

Remuneration Management

Staff salaries were composed of fixed salary, performance
bonus and floating salary paid based on their performance.
The Group's allowance covered housing, transportation,
communications, catering, and clothing, all of which were
detailed in the remuneration and benefits system so as to
ensure timely and accurate implementation. In order to create
a harmonious and friendly environment for working and living,
we also had birthday benefits, Women's Day benefits, holiday
allowances, etc. to improve employees’ experience in work and
life.

In 2017, the Group further improved its remuneration and
benefits system, and initially achieved competence-based
remuneration after taking into account the internal and external

equity research.
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6 STAFF-ORIENTED SPIRIT (Cont’d)

6.2

6.3

Employment management (Cont d)

6.2.2 Talent Attraction

The Group was committed to attracting enthusiastic employees
and working together to create a brilliant future. Therefore, we have
broadened recruitment channels for professionals, detailed clear and
explicit procedures for attracting talents, and built professional elite

teams.

The Group has broadened recruitment channels and expanded
selection scope for the year. The five main channels for talent
recruitment included signing up with websites and public websites,
internal recommendation, recruitment from we-media, and
headhunting recommendation. The diversified recruitment channels
built a bridge of bilateral communication between the Group and its

talents.

Care for staff

We have always given staff's well-being a high priority in human resources
management. While respecting staff, we also care for staff's work and life,
support staff in difficulties, enrich the corporate life of staff and endeavor to

enhance staff's sense of belonging.
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6  STAFF-ORIENTED SPIRIT (Cont'd) 6 LUARK(E)

6.3  Care for staff (Cont'd) 63 BIRE (&)
*  AWork-Life Balance . FEIELEE
The Group cares for staff's well-being by organizing diversified and TtBEELVEET LR
various cultural and social activities in addition to work to promote B IEzHAREES
healthy lifestyle. ¥ BEEZHNEBHE
g METHERRLER
Eﬁ o

Establishing Book Sharing Corner to create a learning-oriented enterprise

KEEEA TEBFHLE

In order to enrich the life of our staff and make them enjoy pleasant leisure time
after work as well as enrich their inner spirit world, the Group has proposed
to establish a Book Sharing Corner. We provide staff various kinds of book by
bookcrossing between themselves and book purchasing by the Group, which has

greatly cultivated their reading and thinking habit. Such effort has been generally

praised by our staff.
REBETARE ETEZHEEFTAFENKERE XERE
B

Silhouette of Book Sharing Corner
OB EEANY

A
BER LBRHREREANSH BDEATESTIRENBESS
@ BATRRTFRAANERE BASETHERSZNRE 23T
BTHEEGT:
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6 STAFF-ORIENTED SPIRIT (Cont'd)

6.3

6.4

Care for staff (Cont'd)

. Support for staff in difficulties

The Group regards the understanding of staff's difficulties, dedicating
to solve issues reported by staff and creating comfortable and
convenient working and living environment are the major parts of its
personnel care. The Group endeavors to improve its staff's happiness

index so as to create the well-being of the people’s livelihood.

Health and safety

We place great importance to the health and safety of our staff. Upholding
the management guidelines of “putting safety first and stressing prevention”,
the Group strictly implements relevant requirements of the Work Safety Law
of the People’s Republic of China ( (FEARLMBELZEHEEZE) )
and the Labour Law of the People’s Republic of China ( (P ZE AR5 B
%) ) to ensure physical and mental health of every staff of the Group. Our
workplaces and the nature of business do not involve substantial safety risks.
The Group has formulated policies, such as Safety Administration Regulations
on Office Area ((MREBEBEZEERT) ) to effectively control
business risks, adhered to recruit experienced and qualified staff, regularly
organized fire drills and arranged comprehensive health check for all staff
every year as well as provided comfortable and safety working environment

for staff.

6 HARE (&)

6.3

EI Egﬁ (/IE)
- ERA#5T

BMETRE SHERE
THRERE B2 ERE
BRTEEERE  —ILE
SEAZFHREIETHNE
BIRE - LBEEE NIRRT
STM=RIBE - NHITHE
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XRHI22 % TEKEZ%IJE'\J%:
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6  STAFF-ORIENTED SPIRIT (Cont'd) 6 LUARK(E)
6.4  Health and safety (Cont'd) 64 RERZZ(F)

CASE Fire drills
RO | EBRZER

To further protect the personal and property safety and corporate goods and
materials, the Group has organized fire drills to promote relevant knowledge of fire
safety to its staff and also taught them the using method of fire service installation
to help them master basic skill of survival.
RE-TREEIAGMEZZ2HCEYNE L2 tREBABFREH
xRk AEEERTREEMZENEMAE HEEHRENRER
Tk BRI ZEEAREREE

Field Exercise
RERIE
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6  STAFF-ORIENTED SPIRIT (Cont'd) 6 HUARK(E)

6.5 Development and training 65 BREEEI
The Group is committed to broadening the career development path for ILREREBINMEE TRESR
staff, helping them achieve successes for the Company and themselves. R B - ERCBE A R H B B At
Adhering to the management ideology of “people-oriented”, the Group BHE -RMBFHFIAABKRINE
builds a multi-level, all rounded and three-dimensional talent team with its BES ERXRAALBEERE
characteristics to assist staff's growth and implement human resource strategy MEZER 2HM - LBEHAT
with a view to achieve long-term sustainable development. B BNEINEK  BRATE

B ERREAHERR-

Stadium management talent training

BESEEEALEH

Currently, China's sports industry is entering golden era while there is still a
shortage of professional talented in this industry. In order to overcome the
difficulties abovementioned, The Group leads the project cooperation of “Stadium
management talent training” with Beijing Sport University. The training team is
comprised by senior professors, lecturers, experts from Beijing Sport University
and other industry veterans. A comprehensive tutorial system for the export
of research achievements over years has been established. It strives to cultivate

stadium management talent team equipped with capacities of business analysis,

market operation, operation development and industry management as well as
international vision so as to adapt the rapid development of China's sport industry.
R PEBFEFIESAGSRRK BEFINZEEATDERNRA
MEE - BRBIA LIRNF - L BEEER B BASERE [RESHRE
BAFEIIER B AEBLBANERAE BORERFTEER
AT EERAR RS FMAKRE LN TRHREER BN
NIEERERBESEAEAN THEE KERE EXERRINE
RRFNSRERBATREL NERTEREERNSRER -

With the launching of the Group's “Plan for 1,000 Stadiums”( F£85T2]) , stadium
management talent will be an important talent pool and platform for this plan in
the future and it also could assist retired athletes in re-employment skill training to
realize different value of their life in commercial field.

BEEILREE [ TREIOME RREBESEERRREAT BKR
THREENMATHEERE TS ARGEEDHRREDELTERE
RS ERERHERALETRNEER.

LEME Y EREMERAT
“etEms panEags D1



6

STAFF-ORIENTED SPIRIT (Cont’d)

6.6

Giving back to community

The Group is always committed to creating a prosperous and harmonious
environment in the community. The Company is devoted to the promotion
of the nationwide physical fitness program and cultural activities. Based
on the community's demand for physical and cultural facilities, we make
allocation rationally and spare no effort in improving the environment of the
community.We proactively contribute to a thriving community by supporting
sports facilities construction, environmental protection, and active community
services, with an aim to create mutually beneficial relationship between to
community and our company.We endeavor to achieve the goal of sustainable

development and a win-win situation.

6.6.1 Poverty Alleviation

The Company has always laid emphasis on the practice of corporate
social responsibility. We care for the unprivileged groups in the
community and carry out poverty alleviation work, so as to give back

to the community and create a prosperous society.
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6  STAFF-ORIENTED SPIRIT (Cont'd) 6 HUARK(E)
6.6  Giving back to community (Cont'd) 66 [EFEHLE (&)

6.6.1 Poverty Alleviation (Cont d) 661 HKERBE (&)

CASE Cause Campaign of “Donating Winter Clothes to poverty-stricken Areas”

= | I48RHEBRK]AXED

In view of a sudden drop of temperature in December; Beijing Zhonghu Fund
Management Co, Ltd. (A RFEEEEEBRAF), a subsidiary of the
Group, encouraged all the employees to participate in a “Warm Clothes for a
Warm Winter " campaign. Used clothes were collected and donated to people in
poverty-stricken areas with joint signatures, protecting them against the cold. The
warm-hearted activity attracted many participants and was highly recognized and
widely discussed within the Company.

RERENLA ERBASEETEIRTEESERARAAEDS
BETRRIZXEER] LS RASEXRKREER BARERES
BERMEMER SESTNXREREAEENNNE EEREAL A

Employees actively responded to the clothes donation

AIETBR2E YHARNPILEZAS FF08- BRER2RBANARET

LRRE X EERMERAT
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6 STAFF-ORIENTED SPIRIT (Cont’d)

6.6  Giving back to community (Cont'd)

6.6.2 Community Involvement

The Company is always dedicated to promoting the development of
community causes in order to create a harmonious community and
humanistic environment for the people. We strive for a sound and
stable development of the Company with more value brought to the

local community.

6.6.3 Volunteer Service

The Group always cares about the livelihood in the community and
carries out various volunteer services regularly, with a view to solve
problems for surrounding residents. Its efficient, convenient and

considerate services were highly praised by the people.
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OPERATION MANAGEMENT

Sustainable development of the Group depends on efficient and rigorous operation
and management. We adhere to the management philosophy of “win-win
cooperation and mutual development”, put forward strict and explicit requirements
for suppliers in supply chain management, and actively encourage all parties in the
supply chain to practice social responsibility together with the Group. Meanwhile,
we uphold the principles of high quality service and technological innovation, actively
fulfill our product responsibilities, and develop diversified sports interactive project
with providing better experience in sports stadiums as a goal. Moreover, we will

continue to provide services for our customers with caring.

7.1 Supply chain management

In the Group's value chain, suppliers constitute an indispensable part. The
Group boasts a comprehensive supply chain management mechanism that
conducts effective inspections and assessments of various supply chains
and comprehensively considers the interests of stakeholders in the areas of
product service quality and business ethics. We value and hope to maintain
a sustainable maternity relationship with suppliers and look forward to

achieving win-win layout of mutual benefit and common prosperity.

BEEE
BRBRENELEERREEETR
BRERNEBARE -RARTIAEHR
o BTHRE NERES EMHERE
B RR L SRR NERER
B RERAESBAFETHE
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FRENBESERRABR BRS
TEMEEESIRE EBETEHER
HO AR 75 LR R
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7 OPERATION MANAGEMENT (Cont'd)
7.1 Supply chain management (Cont'd)

On 20 April 2017, the Group released the Project Evaluation Management
Method (Trial), which required that the projects related to the gas film to be
invested by the Group and its subsidiaries should be reviewed by the project
evaluation committee. Only approved projects can have investment. The
members of the project evaluation committee are composed of professional
experts in the Group, financial department, legal department, and chairman
of the board of directors of listed companies, in order to evaluate and control
project risks from various aspects, so as to ensure that the entire project will

have legal investment in the supply chain.
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7

OPERATION MANAGEMENT (Cont'd)

72

Product responsibility

Quality assurance

In order to obtain more practical guarantees for its own service quality
and operational results, the Group conducts comprehensive and strict
quality control over the operation and management of venues and
strives to improve the level of safety at every stage to ensure the
quality of delivered products and to make every client enjoy a pleasant

and comfortable user experience.

R&D and innovation

Technological innovation is the source of sustainable development
of the Group's products and services. The Group attaches great
importance to the introduction of scientific and technological talents,
emphasizing the deepening of the thinking mode of scientific and
technological innovation in the process of stadium operation and
solution design and promoting the use of scientific and technological

strength to bring a higher level of service experience to clients.
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7  OPERATION MANAGEMENT (Cont'd) 7 EEEE(A)
7.2 Product responsibility (Cont'd) 72 EmEfE(#)

*  R&D and innovation (Cont'd) . HRRIF (&)

CASE The Group investigated Tsinghua Unigroup and introduced new technologies for the sports industry

=0l | tREEATEERY AREEEIIAFTME

In November 2017, Liu Xueheng, the chairman of the Board of the Group and
other staffs came to Tsinghua Unigroup for study.
WI7FEIA TEEEEEETRABESLBEBTEABRIBER

During this period, the advanced technologies and research progress of Tsinghua

Unigroup in the visual interface of deformed LED screen was learned in details.

HARRA T RBEL N EELEDF A8 L RE A SR AT TS o

The Group was very impressed with the technology of Tsinghua Unigroup and

Survey site

stated that it would implement the thinking and technology of technological ERRS
innovation in the operation of the stadium.

EREEHRBERNRNER/BIL YRTARBEERE HE

BE BT EITRIRAI M B AR
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7

OPERATION MANAGEMENT (Cont'd)

7.2

Product responsibility (Cont'd)

Customer relations

According to the relevant provisions of the “Consumer Rights and
Interests Protection Law", the Group strictly abides by its client's
privacy protection duties to prevent leakage and loss of client personal
information. At the same time, the Group's client information security
management is strengthened, client information access procedures
and user access rights as well as and the environment for carrying
customer information are standardized to reduce the risk of the illegal

use and dissemination of client information.

In order to ensure the provision of quality services for our clients,
we use the “Complaint Handling Procedures” to handle complaints
quickly and promptly, and actively. We also pay attention to experience
summaries, regularly review customer complaints files and take
practical measures against common complaints to prevent the

reoccurrence.

7

BEEE (A)

72

EmEE (&)
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT 8 ARERREGM

8.1  List of policies 8.1 BEIIR
ESG Indicator Compliance with National Policy
ESGIE 1R BT ER IR
A Enviornment Law of the People’s Republic of China on the Prevention
RE and Control of Environmental Pollution by Solid Waste

(e ARAMBEEREYSARENAE)

BI.Employment Labour Law of the People's Republic of China
&R (PEARKNEEEE)

Labour Contract Law of the People’s Republic of China
(MEARANBEDHERE)

Employment Promotion Law of the People’s

Republic of China

(MEARANERREER)

Social Insurance Law of the People’s Republic of China
(REARANEBT ERBE)

Provisions on the Prohibition of Using Child Labor

(BIERRETIHRE)
B2 Health and Law on the Protection of Rights and Interests of Labor
Safety (BB ERRREL)

RREZS Labour Law of the People’s Republic of China
(PEARKNELE L)
Fire Prevention Law of the People’s Republic of China
(hE ARAMEEIE)
Safe Production Law of the People’s Republic of China
(hEARAMBL 2 EEZE)
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8

AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

8.1  List of policies (Cont'd) 8.1 BRIE(HF)
ESG Indicator Compliance with National Policy
ESGIE 1R BT ER IR

Law of the People’s Republic of China on the Prevention
and Control of Occupational Diseases
(REARAMEBZRI2E)
Regulations on Occupational Injury Insurance
(TERBED)
Regulations on Production Safety License
(R2EEFFAEGD)
OHSAS 18001 (Health and Safety)
OHSAS 18001 (2R R % 2)
Measures on the Supervision and Administration on
Occupational Hygiene of Workplace
(IESMBEREEBEEAT)
Regulations on the Reporting, Investigation and Disposition
of Work Safety Accidents
(FEZEFHREMBERE R

B3.Development

and Training

HE RS

B5.Supply Chain Tender and Bidding Law of the People’s Republic of China
Management (hEARANERRTEL)
HEgEE

TRBEXEXEBARAT
—E-LERE HERERRE
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

8.1  List of policies (Cont'd) 8.1 BRIE(HF)
ESG Indicator Compliance with National Policy
ESGIE 1R BT ER IR

Bé.Product Liability ~ Trademark Law of the People’s Republic of China
EmAfE (hEAREMEFRE)
Advertising Law of the People’s Republic of China
(hEARLMERESE)
Patent Law of the People’s Republic of China
(REARXNEZFZ)
Product Quality Law of the People’s Republic of China
(REARANBEREER)
The Consumer Protection Law of the PRC
(MEARAMBEHEERGZREL)

B7.Anti-Corruption  Company Law of the People’s Republic of China
REB (hEARLMBERAE)
Anti-Money-Laundering Law of the
People’s Republic of China
(REARANBRESEE)
Anti-Monopoly Law of the People’s Republic of China
(hE \RAME R EEE)
Anti-Unfair Competition Law of the PRC
(MEARAMBERFEERFE)
Interim Provisions on Prohibiting Commercial Bribery

(ARELAXRBRIANETRT)
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont’d)

8 ARERRGL(A)

82 Tables of key performance 82 HBREMIE
Indicator no. Performance Indicator Unit 2017 FullYear Data
BIRE PR B 0I7F2F
A Environment

R
Aspect Al: Emissions
BHEAI 58

Al2 Total emissions and density of greenhouse gas
BRERBASNREREE
Scope | greenhouse gas emissions tCOse 66.65
#REEEREBHNE “RREE
Scope 2 greenhouse gas emissions tCOze 182.20
#HE _REREHNE —EfREE
Total GHG emission tCO2e 248.85
BEREHNAE —AtikEE

Al3 Total hazardous waste produced
FEERERRNAE
Printer toners piece 14
T ENHE AR S f&
Cell piece 25
Eic) f
Large scale electrical and electronic equipment thatis  unit 2

out of service but not recyclable or reusable 2B

HEANEFERRE (TR BERFA)

Al 4 Total non-hazardous waste produced
ELREERNAE
Waste paper/waste paper skin kg 200
B/ BEaRER T

SEMETERAmER LD
“g-tEms tRREAEs OO



8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont’d)

8.2 Tables of key performance (Cont'd)

8

AR RS (&)

82

BRAMIIX (&)

Indicator no. Performance Indicator Unit 2017 Full Year Data
BRI RS By WI7FERE
A Environment (Cont d)
R (8)
Aspect Al: Emissions (Cont'd)
BHEA B0 (&)
Waste plastic bottle kg 149.24
R AR T
Waste badminton kg [
BEPEL T
Waste disposal filter screen kg
BE—IRIEEH T
Construction wastes (including but not limited to ton 10
concrete residue, bricks, rebar and batten) 73
BEEY (BEETRNERLE B
W5 AIE)
Al6 Total hazardous wastes recycled
FEBRERRNAE
Electrical and electronic equipment that is out of unit 2
service and recyclable H
HEETERRE (T HEEFA)
Al6 Total non-hazardous waste recycled
FEREEERNAE
Recycled waste paper/waste paper skin kg 200
B4/ BE B AR B T
Plastic bottle kg 149.24
R T
Badminton kg [
PEHR T5
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

82  Tables of key performance (Cont'd) 82 HBARBENIIK (&)
Indicator no. Performance Indicator Unit 2017 FullYear Data
HBIRMmTR Fir 8 1513 B WI7FEEE
A Environment (Cont d)

R (&)

Aspect A2: Use of Resources

EBHEA2  ERER

A2l Direct and/or indirect energy consumption by type
REMNEINEER SHEEREKE
Gasoline litre 22002
U Tt
Natural gas m’ 18210
RAR K
Electricity consumption of our headquarter office kwh 122475
RERARE TR
Electricity consumption of our subsidiaries/project kwh 1000

companies FRE

FOR/BELARANRLAE
Electricity consumption for operation of stadiums kwh 117328
GEEEHE TRE

A22 Total water consumption
miEkE
Water consumption of our headquarter m? 276
BRI N REK M 7K
Water consumption for operation of stadiums m’ 104
5 ERIE B FEK K

TRBEXEXEBARAT
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

82 Tables of key performance (Cont'd) 82 HBAREBENIIK (F)
Indicator no. Performance Indicator Unit 2017 Full Year Data
BERE % B 01752 F
B Society

e
Aspect Bl: Employment
EEB| B
BI.I Total workforce by gender, employment type, age

group and geographical region

BURES BRER FRANK

HEEHINESAH
Total number of staff person [15
BTHAK A
By gender
BB D
Male person 68
SHETIH A
Female person 47
THEBIH A
By employment type
REESRRE D
Senior management person 20
SREEEH A
Middle management person 31
FEEREH A
Grass-roots employees person 62
EEBIH A
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont’d)
82  Tables of key performance (Cont'd)

A ER R ()
82 BARENMIEK (E)

Indicator no. Performance Indicator Unit 2017 FullYear Data
BIRE i B 0I7F2F
B Society (Contd)
He (&)
Aspect Bl: Employment (Cont d)
EmBI &R (&)
By age
RERE D
Below 29 person 42
295 A T A
29-49 person 71
29-495% A
50 or above person 2
S05% 8k A £ A
By geographical region
RiES D
Mainland China person |14
B A A
Hong Kong, Macau & Taiwan person 0
ARG A
Overseas person
EX] A
BI.2 Number of employee turnover and turnover rate by
gender, age group and geographical region
RiER FREANREEEINES
REABR L=
Total number of employee turnover person 32
BT RKEEH A
By gender
BRI D

LRRE X EERMERAT
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont’d)
8.2 Tables of key performance (Cont'd)

8

AR RS (&)

82

BRAMIIX (&)

Indicator no. ~ Performance Indicator Unit 2017 Full Year Data
BERE % B 01752 F
B Sodiety (Contd)
He (g)
Aspect Bl: Employment (Cont d)
EmEBI : EE (&)
Male person |7
SHBEIH A
Female person 15
YEBIH A
By age
BRERED
Below 29 person 16
VM A
29-49 person 15
30-495% A
50 or above person
50% kA £ A
By geographical region
R EE D
Mainland China person 32
R E A A
Hong Kong, Macau & Taiwan person 0
BRE A
Overseas person 0
ERA A
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8  AEERRAU (A
82  Tables of key performance (Cont'd) 82 HBARBENIIK (&)
Indicator no. Performance Indicator Unit 2017 FullYear Data
BIRE i B 0I7F2F
B Society (Contd)
He (&)
Aspect B2: Health and Safety
EHB : REEZE
B2.I Work-related deaths (person)
THEBEMETHAH
Work-related deaths (person) person 0
ETERERIET AR A
Work-related death rate % 0
F TR TR BAL
B22 Weekdays lost due to work injuries
IBBAIHERY
Frequency of work injuries case 0
THELERY R
Weekdays lost due to work injuries day 0
RIBEEIIERH X
TRBEXEXEBARAT
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

8.2 Tables of key performance (Cont'd) 82 HBAREBENIIK (F)
Indicator no. Performance Indicator Unit 2017 FullYear Data
BR&R ik B W0I7E2F

B Sodiety (Contd)
He (g)
Aspect B3: Development and Training

BEB3 : #EEEI

B3.1 Employees trained by gender and employee category
BMBREERRNE S ZIESR
Total number of employees trained person 132
Rl BARK A
By gender
BB
Male person 75
EHEIH A
Female person 57
THETH A
By employee category
RESENED
Senior management person 41
SEEEAR A
Middle management person 57
hEEEAR A
Grass-roots employees person 34
EEAR A
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

82  Tables of key performance (Cont'd) 82 HBARBENIIK (&)
Indicator no. Performance Indicator Unit 2017 FullYear Data
BE&R ik B WI7E2EF

B Society (Contd)
He (g)
Aspect B3: Development and Training

BEB3 : #EEEI

B3.2 Training hours of employees by gender and employee
category
BMRRESEANE T EENZ IR
Total staff training duration hour 199.5
ERETARIKR /\B
By gender
g ek P
Male hour 99.75
BHETIH /N
Female hour 99.75
ZHBTH ANz
By employee category
RESEES
Total training hours of senior management hour 61
BEERBAERIGRRK /N
Total training hours of middle management hour 725
FEEEAEBRIEER AN
Total training hours of grass-roots employees hour 66
EEAEBRIERKK /B

LRME X EEEEARAT
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8 AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont'd) 8 HEFERESM(E)

8.2 Tables of key performance (Cont'd) 82 HBAREBENIIK (F)
Indicator no. Performance Indicator Unit 2017 FullYear Data
BR&R ik B W0I7E2F

B Sodiety (Contd)
He (g)
Aspect B5:Supplier Management
EmEBs - ERERE
BS.1 Number of suppliers by geographical region
BB S NHEFHE

Geographical distribution of major suppliers

TRREEBES M

Southern china supplier 0
£ X

Eastern China supplier 6
R x

Northern China supplier 7
#1t ER

Central China supplier

Eq X

Northeast China supplier

Rt x

Northwest China supplier 0
[ipld ER

Southwest China supplier 0
i X

Overseas supplier 0
ERA x
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8

AN OVERVIEW OF SUSTAINABLE DEVELOPMENT (Cont’d) 8

82  Tables of key performance (Cont'd)

ARRBRGL (&)
82 EARERIIX (A)

Indicator no. Performance Indicator Unit 2017 FullYear Data
BERT S B 01752 F
B Society (Contd)
He (&)
Aspect B6: Product Responsibility
BEBe : EmEIE
B6.2 Number of products and service related case 0
complaints received R
BEEARERKBRBNRFHE
Aspect B7:Anti-corruption
EEB7 - RES
B7.1 Number of concluded litigation cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period
RERHAHBITAREESREY
CEENASHARGNEE
Number of proposed or concluded corruption case 0
litigation cases i3
RENCEENESFLRTHAE
Aspect B8: Community Investment
EEBS : HERE
B8.2 Resources contributed to the focus areas
EETERTHAER
Health care RMB 10,858
BE L
Statistics — employees' participation in public benefit/  person-time |7

voluntary events AR

BTEIZ2ERG /BILEDR
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9  APPENDIX: ENVIRONMENTAL, SOCIAL AND GOVERNANCE 9 it BB HEREARNBED
CONTENT INDEX

Indicators Description Section

iR RES U REZHE

A Environment
B5
Emissions
By
General disclosure  Information on the policies and compliance with relevant laws and regulations that have a  Environmental benefits
—HRRE significant impact on the issuer relating to air and greenhouse gas emissions, discharges 3R % M za
into water and land, generation of hazardous and non-hazardous wastes, etc.
BRBRRERBIN MARIHAOHES BEREEEZMNEL SR
RRETHRETABEAZENEBERZRANNER

Al.l The types of emissions and respective emissions data As gas emission is not material to our
BB E RN EE Group's operations, Al is not
applicable

REANHEENEEMNS LI
BEHE WALITER

Al2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity (e.g. per unit  Environmental benefits
of production volume, per facility) RIG M E
BERBAUIMNE (UMEE) L (WER)EE (MUASEE BN SRR
g)
Al3 Total hazardous waste produced (in tonnes)and, where appropriate, intensity Environmental benefits
(e.g per unit of production volume, per facility) RIE NG
FELAERENRE CNEE) R (WER) BE (MNSES BN - BRI
itH)
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APPENDIX: ENVIRONMENTAL, SOCIAL AND GOVERNANCE 9 P gk :
CONTENT INDEX (Cont’d)

Indicators

HEiR

Description

HiREl

BE HERELSABRS (A)

Section

KEEH

A Environment (Cont d)

BE (&)
Al 4

AlS

Alb

Use of Resources
EFEH
General Disclosure

—REE

ALl

A2

A23

A24

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per

unit of production volume, per facility)

FELEZEZNEE (ABE) R

|k
= g)
al 7

(@R BE (MABES SN §HERME

Description of measures to mitigate emissions and results achieved

HURE BN KRR

Description of how hazardous and non-hazardous wastes are handled, reduction initiatives,

and results achieved

WlREEERBEERRNNT L HEELEBNEBRAGHR

Policies on the efficient use of resources, including energy, water and other

raw materials

BRERER (BREER

KREMRME) 8 BE
Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in

‘000s) and intensity (e.g. per unit of production volume, per facility)

BRERE D

YMERR/SEEER (NE - Jsloh)

E(WABESEN BRRMEHE
Water consumption in total and intensity (e.g. per unit of production volume, per facility)
BRKEREE (MABEE BEREHE)

)

BRE (ATREHE)RE

Description of energy use efficiency initiatives and results achieved

s R A B R ERR

Description of whether there is any issue in sourcing water that is fit for purpose, water

efficiency initiatives and results achieved

SR EUE R KOR LA ERIAE - A RIET Rk aE 8 KPR R

Environmental benefits

REN&

Environmental benefits
B
Environmental benefits

RS

Environmental benefits

RE W o

H

E\I

Environmental benefits
RENR

E\I

Environmental benefits
B
Environmental benefits
B
Environmental benefits
REN&

TRBEXEXEBARAT
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9  APPENDIX: ENVIRONMENTAL, SOCIAL AND GOVERNANCE 9 [ BB HERERANBES (#F)
CONTENT INDEX (Cont’d)

Indicators Description Section

FEiR iR RERHE

A Environment (Contd)
By (8)

A25 Total packaging material used for finished products (in tonnes) and, if applicable, with As product of the company's business
reference to per unit produced requires no packaging material,
HARMAAREMHNEE (VIEE) R (WNER) BAEENLE A25 is not applicable

DEEBNERTZERABEM
B AL ER

The Environment and Natural Resources

RERANRER
General Disclosure  Policies on minimising the issuer's significant impact on the environment and natural Environmental benefits
—RIE resources BB
REFTAHRERAREREXREATY ENHR
A3l Description of the significant impacts of activities on the environment and natural resources ~ Environmental benefits
and the actions taken to manage them RIG M E

R EBEDHRERARERNEAYERERNEREHAT ENTH
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CONTENT INDEX (Cont’d)

Indicators

HEiR

Description

iR

Section

REZHE

General Disclosure
—MHER

BI.I

BI2

General Disclosure

—REE

B2

B22

B23

Information on the policies and compliance with relevant laws and regulations that have a
significant impact on the issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare

BRFMkEE RFERER THEER RY FSHE Sl REGUR
A B RENNBRRETHETAREAYENRRERRAINER

Total workforce by gender, employment type, age group, and geographical region

BRI ERER FRARN R DNESR LR

Employee turnover rate by gender, age group and geographical regions

BHR FRARN ISR DNERRALE

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a safe working environment and
protecting employees from occupational hazards

BRRHEZ2TERERREREELBRCEENRRLETHRITARE

FENERERERAPINER

Number and rate of work-related fatalities

AIEREMLTHARRLL R

Lost days due to work injury

RIGBAIERH

Description of occupational health and safety measures adopted, how they are implemented

and monitored

HRANBEREEZ2ER URABRTRERTE

People-oriented

AABAK

People-oriented
AABAK
People-oriented
AABK
People-oriented

AABK

People-oriented
AABAK
People-oriented
AABK
People-oriented

AABK

LRME X EEEEARAT
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9  APPENDIX: ENVIRONMENTAL, SOCIAL AND GOVERNANCE 9 [ BB HERERANBES (#F)
CONTENT INDEX (Cont’d)

Indicators Description Section
FEiR SELER U RERHE
General Disclosure  Policies on improving employees knowledge and skills for discharging duties at work. People-oriented
—REE Description of training activities MABAE
BRRTERET TIERENMB L RENRR - WA EIEE -
B3.I The percentage of employees trained by gender and employee category (e.g. senior People-oriented
management, middle management) MABAE

BUEFIREERER (MERERE TREEES) NN
XilEEEDL

B32 The average training hours completed per employee by gender and employee category People-oriented
BUFIREEEANE D SREETKTINFHRH AABK

General Disclosure  Information on the policies and compliance with relevant laws and regulations People-oriented

—RRE that have a significant impact on the issuer relating to preventing child or MARTR

forced labour

BRMLEETIRHBTHRRRETHETAREAZ ENREEERAD

HEH
B4.1 Description of measures to review employment practices to avoid child and People-oriented
forced labour UABR
iR AR B NEEARRPET REHET
B4.2 Description of steps taken to eliminate such practices when discovered People-oriented
HAEZERERBREHRAEBERARRN SR AABK
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CONTENT INDEX (Cont’d)

Indicators

HEiR

Description
iR

Section

REZHE

General Disclosure
—MHER
BS.1

B5.2

General Disclosure

—REE

Bé. |

B6.2

Policies on managing environmental and social risks of the supply chain

ERHERENRE R ERBRER

Number of suppliers by geographical region

R & R A

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, how they are implemented and monitored

WA RERAEEOED MERTEBEMNHEERHE UK
BREHNATRERTA

Information on the policies and compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided and methods of redress

FRMRBERNRENOREEZS BS RERMEZTEURER
TENRERETHETARBAYENERZZRAGINEH

Percentage of total products sold or shipped subject to recalls for safety and health reasons

EEFCBRERBET AL ERFEAMARNRNE DL

Number of products and service related complaints received and how they are dealt with

REMNERRRBORFHE UREST A

People-oriented
AABAK
People-oriented
AABK
People-oriented

AABK

Operations management
ERER

Operations management
EEER
Operations management
EEER

TRBEXEXEBARAT
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9  APPENDIX: ENVIRONMENTAL, SOCIAL AND GOVERNANCE 9 Bk IR

CONTENT INDEX (Cont’d)

5 HERERRNERS(F)

Indicators Description Section

FEiR SELER U RERHE

B6.3 Description of practices relating to observing and protecting intellectual property rights Operations management
it EgE R RENREEEENE BEER

B6.4 Description of quality assurance process and recall procedures Operations management
HiEEmTERRERERENER EEER

B6.S Description of consumer data protection and privacy policies, how they are implemented ~ Operations management

and monitored
HHBEEERRBRALRRE URERATRER A
General Disclosure  Information on the policies and compliance with relevant laws and regulations that have a
— R E significant impact on the issuer relating to bribery, extortion, fraud and money laundering
ERM LB BR BHFRARENBRLETHETAREAY ENARE
BRI E R
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its
employees during the reporting period and the outcomes of the cases
RERANHBTARARERMYCEANEIHARMANHER
EENCES
B7.2 Description of preventive measures and whistle-blowing procedures, how they are

implemented and monitored

WPy R BERERF U REBRITRERS
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CONTENT INDEX (Cont’d)

Indicators Description Section

"R iR REZHE

General Disclosure  Policies on community engagement to understand the needs of the communities where Giving back to society
—REE the issuer operates and to ensure its activities take into consideration the communities’ Bl 84t €
interests
FRAHBR2ERTREEMELRFENEREREEIDEEZR
A MR HR

B8.I Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, ~ Giving back to society
culture, sport) EELE
LIERER (N¥E REFE SIFK BF Xt BF)
B8.2 Resources contributed (e.g. money or time) to the focus area Giving back to society
EEIEREMPRER (MeEIKRH) EEtE

LRRE X EERMERAT
“e-tgmE renEAEs O1
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