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I. CHAIRMAN’S MESSAGE

B

At Vantage International (Holdings) Limited (“Vantage” or
the “Company”, together with its subsidiaries, the “Group”),
we believe operating sustainably and quality growth is the
key to our success and the economic basic for us to practice
social responsibility. By promoting greater efficiency and
sustainability across a number of areas in our business
activities such as energy consumption, waste management
and increase safety awareness, Vantage is growing its business
and creating a positive impact in the market, for both
our employees and customers, and on the environments.
Vantage puts safety first in our operation, we invest in
safety training, equipment and advertising campaign and
link safety performance to staff appraisal system. We strive
to adopt environmentally friendly practices to enhance the
sustainability of Hong Kong’s built environment and reduce
the consumption of energy and resources in our work. This
conviction is the foundation on which the strong engagement
of our people and the long-term successful development of

Vantage are built.

This ESG report provides an update on our Group’s progress
in support of these areas during the year ended 31 March 2018
and we invite you to review it. We will continue to improve
operating performance, practice corporate social responsibility
and work together with our customers, contractors, partners,

and employees for better future and further growth.
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Vantage has been listed on the Main Board of The Stock
Exchange of Hong Kong Limited (The “Stock Exchange”
or “HKEX”) since 8 September 2000 (stock code: 15). The
Group’s operations consist of three core businesses in Hong
Kong, the contract works business, the property investment
and development business, and the provision of finance

business.

CONTRACT WORKS BUSINESS

The contract works business, mainly comprised of building
construction and repair, maintenance, alteration and addition
(“RMAA”) works, was the founding business of Vantage. The
operation of this business has expanded substantially in the
past two decades. The Group carries on the contract works
business as a main contractor or sub-contractor through an
indirectly non-wholly-owned subsidiary, Able Engineering
Holdings Limited (“Able Holdings”, together with its
subsidiaries, the “Able Group”). Due to great success of the

contract works business, Able Holdings successfully listed
on the Main Board of The Stock Exchange in February 2017
(stock code: 1627). During the year ended 31 March 2018, the
Group owns 75% interest of the Able Group.
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For the year ended 31 March 2018, external revenue of the REEZFE—-NFE=ZA=Z+—HILFE 64
contract works business amounted to approximately HK$3,112 TR FZEHEZIIFRALBLREB T (ZF—L
million (2017: approximately HK$2,233 million), representing 4% : £122.33f8¥ ) » 45 A4 B4 N 45 G A8
more than 89% of the Group’s consolidated revenue for 89% (ZF—-L4F : M95%) - R_-F— /N\HF=H
the year (2017: more than 95%). At 31 March 2018, the Z=+—H it ALEAREAKFHAHZHBMHEK
estimated gross and outstanding values of the Group’s A58 8 & A 1H 4 5 #1 %70.0045 ¥ 7C } 29.4 12
substantial contracts on hand amounted to approximately Wi (ZF—tHE=A=+—H : 66.05EHBILK
HK$7,009 million and HK$2,941 million, respectively (31  47.46f&¥#JG) °

March 2017: approximately HK$6,605 million and HK$4,746

million).

PROPERTY INVESTMENT AND DEVELOPMENT W¥8E kIR EH
BUSINESS

The property investment and development business are
conducted through the remaining Group (the “Remaining
Group”, the Group excluding the Able Group).

Below list out a summary of properties held by the

Remaining Group as at 31 March 2018 in Hong Kong.

Further details of these properties have been set out in
Vantage’s 2017/2018 Annual Report.

VIR B R B REH ARG TRE (HTH
B> BB AR 4R B DLAN Z AL ) AT o
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Investment Properties and Owner-occupied Properties

3¢/ EYANIL/ES

Properties Held for Development

FA R YR

G/F to 17/F, No. 123 Tung Choi Street, Mong Kok

WE 4 AT 12398 0 T 1748

Shop Nos. 5 and 6 and Storeroom 3, 1st Floor, Fou Wah
Centre, No. 210 Castle Peak Road, Tsuen Wan

ZEH T LB 2 10%% = 3 o0 M5 Je 5% Al Be3 5k My 4 =

No. 155 Waterloo Road, Kowloon Tong
JUBEYE B AT 2B 1559%

No. 157 Waterloo Road, Kowloon Tong

JUBEYE AT BB 1579

A 3-storey commercial centre and an adjoining 5-storey car
park building at 55 Chuk Yuen Road, Wong Tai Sin (Tin
Ma Court)

B ORAN Y R & 5555 KIS 26 N 2 — W83 g i v B M 2 —
Wi 5 Jog e 45 B 85 K I

A 3-storey commercial/car park building as well as
associated areas at 9 Kam Ying Road, Ma On Shan, Sha Tin
(Kam Ying Court)

W HH RS 3 1) S0 2 B O % B DA Y 2 — W3 g R T K45
55 K VA X R T 4 [

No. 3987 Tai Po Road Yuen Chau Tsai, Tai Po

K K 2 0 AT B398 798

Front Portions on G/F to 6/F, and 7/F,
and Roof of No. 1 Wood Road; Rear
Portions on G/F to 4/F and 7/F and Roof
of No. 1 Wood Road; Front Portions on
G/F to 5/F and 7/F including the Roof of
No. 1A, Wood Road; and Rear Portions
on G/F to 6/F and 7/F including the
Roof of No. 1A, Wood Road, Wanchai
T 4305 T 150 A R M R oM R Al e R
B 5 1H B 1R AR T AN R T B R
B 5 THE AR HT B N 254 K THE R
B 5 BTG LA YRR P N F o J 748
PN

Wing Lung Wai 173A (the Remaining
Portion of Lot No. 462, The Remaining
Portion of Lot No. 464 and The
Remaining Portion of Lot No. 465, all
in Demarcation District No. 109), Kam
Tin, Yuen Long

oG B 8 K FE B 173A 58 CLE A0 5
109%% » HBE 5546298 65 Bt - MBS 464
SR Bk Bt S ML B AR 46598 R BY)

The Remaining Portion of Lot No.
544 and The Remaining Portion of Lot
No. 545, both in Demarcation District
No. 109, Kam Tin, Yuen Long

JC B 8 B 5L A 4y SR 1095 5 M B
544585 B B B SR 545 5% iR B

Properties Held for Sale
Fefife i 2P %

Properties under Development

LR S

Nos. 92A, 92B, 92D and 92E and 10 car parking spaces at
Pokfulam Peak, Nos. 92A-E Pokfulam Road (“Pokfulam
Peak”)

R AR EO2AZESE E92A ~ 92B ~ 92D K 92EHE ¥ i K 10
i 45¢ BL AL ([ Pokfulam Peak ])

No. 9 Belfran Road, Ho Man Tin (“Belfran Peak”)

fif SC H L 25 75 99% ([ Belfran Peak])

28 Lugard Road, The Peak (the “Lugard
Development”)

Ll TEURE 7 82858 ([ 05 R H )
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For the year ended 31 March 2018, the Group recorded a
gross rental income of approximately HK$80 million (2017:
approximately HK$77 million), representing approximately
2.3% of the Group’s consolidated revenue for the year (2017:
approximately 3.3%). As at 31 March 2018, the Group’s
investment properties were valued at an aggregate value of

HK$2,039 million (31 March 2017: HK$1,851 million).

Other than property investment activities, the Group also acts
as a property developer and engages in property development
activities. During the year ended 31 March 2018, the Group
completed the sale of a house and two car parking spaces of
Pokfulam Peak; the fitting-out works of Belfran Peak and
the demolition works of the Lugard Development. Revenue
recognized for sale of properties amounted to approximately
HK$252 million for this year (2017: nil), representing
approximately 7.3% of the Group’s consolidated revenue of
the year (2017: nil).

PROVISION OF FINANCE BUSINESS

In 2015/2016, the Group has duly commenced the provision
of finance business in Hong Kong through “View Finance
Limited” (“View Finance”), one of Vantage’s wholly-owned
subsidiaries within the Remaining Group. For the year ended
31 March 2018, interest income of approximately HK$18
million (2017: approximately HK$17 million) was earned
from loans receivable, representing approximately 0.5% (2017:
approximately 0.7%) of the Group’s consolidated revenue for
the year. During the year and up to the date of this report,
View Finance has not appointed any third party in relation to

the granting of loans.

The continuous growth of these businesses enables Vantage to

become a well-developed and strong listed company.

NRECR—)EZAZT—HILEE > REH
AT A AW AKOSOEWE L (ZF—LFE 4
0.71fZ MWL) » M AL N WMARI2.3% (=
F—LE H33%) RN _F-NE=A=+—
H oo 24 3 8 3 2 B AG B84 %5 20,398 s T
(ZR—LE=ZA=Z1—H  18.51E#0) -

B SE B & 15 B Ah > AR AR BN A B R T AR A
HEBRIEE) c REREZF—/)NEEZA=T—HIL
AR > AKHE [ 58 i Pokfulam Peak N — 1 8 37 & %
T 45 L Ar 2 8 85 5 Belfran Peak:Z [ & 255 fifi T.F%
B+ BRI H Z AR TR o AR BEHE R A S B
BRAKS2MEB I (ZF— LA ) > AR
HAE N A A RARIT3% (ZF— L4 ) o

T 3L i % B
JR2015/20164E4E 1 » AREH B[ RIEMBEA R

AR J(TREME]D - R TEERHE M b &
fH2EHA ZWE AT > W IE B 4G 1R 44 #
HEE - RBE-F-NFE=ZH=Z1T—HILEF
BE s M W B AR R B2 R B A #90. 18 M T (=
F—L4  H0.17MEWIT) - MAREEEN AR
A#RI0.5% (ZF— L4 £10.7%) - RENREE
A Z B s B I Sk A B R R AT AT AT
W=T5 e

% R R R A SR R — R B R R AT
TR i ] e
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Below charts/tables show a summary of key financial
performance of Vantage during the two years ended 31 March

2018.

Revenue WA

2018

<

2017

B Contract Works & T

B Property Investment & Development

MR G KR
B Provision of Finance $&At@l%&

VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"oOE OB OB A R ]
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THERARBEERERE-F - NEZA=Z1—

Ok 8 47 B 2 B B B R B o

Business Profits 3% %

B Contract Works &%) T

2018

2017

B Property Investment & Development

Key Financial Performance:

LB RS

Basic Earnings per Share (HK cents)
TREEARREF) (WAl

Dividend per Share (HK$)
BRBE (W)

Profit Attributable to Owners of the Parent (HK$’ million)
BEA W F A # AL R (F#EWoT)

Total Assets (HK$’ million)
HEMAME (FEBT)

Net Assets (HK$’ million)

HEEEE (FHEET)

Equity Attributable to Owners of the Parent (HK$ million)
BRI R A HERR (T B WoT)

Interest-Bearing Bank Loans (HK$ million)

AE B SRAT R (HEwoT)

Net Gearing Ratio (%)
FHEARER (%)

MR G LR
B Provision of Finance $#Ath%
2018 2017
ZE-NE B LA
23.94 8.07
0.02 0.02
409 142
5,995 5,684
3,758 3,431
3,464 3,180
1,380 1,681
-2.9 14.0
2017-2018 5 FEBE HEREAKRSE
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REPORTING PERIOD AND SCOPE

This Environmental, Social and Governance (“ESG”) Report
(the “ESG Report”) has been prepared in accordance with
the ESG Reporting Guide (the “ESG Guide”) as set out in
Appendix 27 to the Rules Governing the Listing on Securities
of The Stock Exchange (the “Listing Rules”) and pursuant
to the “comply or explain” provisions under the ESG Guide,
on the basis of four reporting principles contained in the
ESG Guide, namely Materiality, Quantitative, Balance and
Consistency. In addition, some key performance indicators
specified in the “Recommended Disclosures” are adopted based
on the actual conditions of Vantage for completeness of the

reporting content.

This ESG Report covered the period from 1 April 2017
to 31 March 2018, which is the same as the financial year
covered in the 2017/2018 Annual Report of Vantage. Since
corporate governance issues of our Group for the year ended
31 March 2018 had already been discussed in the “Corporate
Governance Report” set out in Vantage’s 2017/2018 Annual
Report published on 20 July 2018, this ESG Report is focused
on the Group’s sustainability performance on environmental

and social aspects for the year.

To facilities reader navigation, a complete index is set out in
Section X of this ESG Report.

For environment concern, this ESG Report is released online
only. This ESG Report is available at the websites of The
Stock Exchange (www.hkexnews.hk) and our Company
(www.capitalfp.com.hk/eng/index.jsplco=15). This ESG
Report is released in English and Chinese versions. Should
there be any discrepancies between the two versions, the

English version prevail.

8455 390 B it o i 1

B - AE BB R ([ESGL) #il (TESGHE )
7% L 4% M A2 P i 27 b v A B (T vl 0 0 1) B g
ZA LRk Z CESGH 1 51) (TESGH#R #4151 )
JESGHR #4851 T Z [ A7 B R e S
B o DAESGH 4 51 Bir ik =2 14 S BEE ¢ Jst JU) % 5k
Byl R BN B P R Btk B
b > T HEARER A SE B > MR R R R | b
W] . ) S A e A T AL £ T R DL PR A o

ARESCHEMER 22— LAENH —HEE R
—NE=ZHA=+—HILHH > B&{52017/2018
ARARFE R T 3R Z W FE A ] o p it AR
BEZZ-NE=ZHA=Z+THILFEEZLEER
HEOCRBRAEZ-NFELHZTHTIEZ
2017/201 84F- 47 JE i 6 B il 2 (2 A 1R 46 )
i > WOARESGHR T M i AR 4 1 4 A A B 5
Bk & 7 2 W FE R B o

Fy J7 T E MR ARESGH BXE A TER
gl o

o B REBAR > ARESGHR i {8 28 4 T I AM B4 o A
R AT A B A2 B A 3 (www. hkexnews.hk) S A< A 5]
A8 ¥ (www.capitalfp.com.hk/chi/index.jsp?co=15)
AR o ARESGH DA v 3% SCBE TR B A o 3 SCIR
AR A A 5 26 > M6 DA SRR A E o
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The board of directors of Vantage (the “Board”) recognises
its overall responsibility for maintaining a sound and effective
system of ESG to safeguard the interests not only of our
shareholders, but also the other Stakeholder. The Board
and each of our directors also acknowledge and understand
their responsibility for preparing the ESG Report for the year
ended 31 March 2018, which give a balance, consistent and
quantitative report of the state of material ESG affairs of our
Group.

As a developer and contractor, we consume vast amounts
of human and natural resources. The Group believes that
sustainability is an integral part of our business strategy. The
Group is committed to addressing environmental and social
issues in a responsible and effective manner. The Group
adheres to three principles on sustainability management.
They are: safety first, living up to society’s expectations and
serving the community. Our approach also comes in three
parts: establish professional operations methods; implement
good practice; and promote and adopt green design and
innovation. From the planning and designing stage to the
actual construction and operation stage, we take all health
and safety, environmental and quality requirements into
consideration to create shared value to the Group, our

Stakeholder and the wider community.

We periodically review the Group’s procedures and practices
and integrate ESG considerations in our daily operations and
practices to introduce and implement appropriate measures.
To implement our ESG practices effectively and to collect
quality data for analysis and for the Board’s preparation of the
ESG Report, the Group has set up an ESG Working Group,
which comprised representatives from different businesses,
projects, departments, functions, top management and the
Board since 2016/2017. Through regular meetings of the ESG
Working Group, our vision, motives and strategies on ESG are

well communicated among our staff.

O
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STAKEHOLDER GROUPS AND MAJOR 500 355 0 B 2 L IR
COMMUNICATION CHANNELS

We believe that transparent and regular communications with — FAMAAE > BLRE 05 IR 5525 B 1M o 199 0% 3 408 T 4
Stakeholder can drive Vantage’s growth and improvement. By &5 B R KU o A4 [H AR 5 & B B 4 By
The Group maintains ongoing dialogues with its key FH¥W » W VT HIYEERERKEZL > W
Stakeholder on a regular basis. Effective communication ik~ @KL - REAE - AWM - BFH
channels, such as meetings, regular reporting, corporate kK& &ERRE o RIMIF KT ~ 4 FI/HEHE T
announcements, company websites, emails and notice SR K EEIIHE > RFAWEREYE
board, etc., are developed to collect views. We also conduct BRBEEHETMFHBREIAEZEL -

sharing sessions and/or training sessions for our customers,

sub-contractors/suppliers for exchanging information

on sustainability issues such as health and safety and

environmental management.

The table below sets out our key stakeholder groups, their IR LEFE0 H A - HER BT
sustainability issues of most concern and corresponding MR FEEBREE > D RAHBERBEES -

communication channels.

Stakeholder groups Major communication channels Sustainability issues
F¢ 6y % BE B30 31 RS W 5 AR R P L
Employees e  Performance appraisals e  Health and safety
HT BRGREA e &2
e  Training and development e  Training and development
el e g% e Bl J 8t
e  Employee engagement activities e  Employee well-being
HIT 2 HEE BTk
e  Meetings
ik
®  Email and instant communication
channel
TR B B Ry A R IR A
®  Online survey
FEl ik
Shareholders and e  General meeting e  Corporate governance
Investors R KRG ¥R
JBE B B B B e Annual Report, Interim Report and e Profit and return
ESG Report s A J% 8] g
A~ PGS BESGHR e Risk management
®  Press releases/announcements/circulars JoRL i 4 B
AN
e Company websites
A EER

“ Environmental, Social and Governance Report 2017-2018
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Stakeholder groups Major communication channels Sustainability issues
F by & BE B3 3RS W 5 2R e 2 L
Customers e One-on-one meetings ®  Quality of works
%P —H—E*k THRER
e Company websites e  Corporate governance
O ) 4 v i HE 0
e Instant communication channel e  Operational risk
By 0 R B ) ot
e  Sharing sessions e Data security
HEH 16/ 37y
e Online survey
FEN L
Suppliers and e  Meetings e  Health and safety
Sub-contractors ik el B 2 22 2
3% E W %2 2 e e  Sharing sessions and/or training sessions|®  Settlement
o N B IR i
e Instant communication channel e Compliance
Ry 2 S 2R FEAH
®  Online survey
LB
Community e Community support activities e  Community support
NI I 52 1% 15 B) I X 4%
¢ Involvement in environmental e  PDPollution and noise
protection activities 15 e
2 BRI B)
¢ Instant communication channel
R R IR
e Notice board
AR
Government and regulatory e Industry collaboration consortium e Compliance
authorities FEI A BHEER
BORT BB A RS e Actively monitor the latest laws and ¢  Employee protection
regulations B AR R
T B BB A LR ¢ Innovation
e

MATERIALITY

In order to have better understanding on the expectations,
perceptions and concerns of our Stakeholder and ranking the
sustainability issues of Stakeholder, Vantage has conducted
an online survey this year, engaging both internal and
external Stakeholder including clients, service providers,
suppliers, sub-contractors and our employees. In the survey,
Stakeholder were asked to rank the importance of various
aspects of the ESG Guide and to express their concern about

Vantage’s performance and future strategies in relation to

oAk

Fy T BT R BAN 0 Ry R R A
T > M B B TR A% JH T R A 8 R
B> 05 T A AE B B B TR R A IR Ry AT
TEHBAEMBRE BRamER - M5t
WETE ~ BRRERE ~ 2RI R S A B T o S AEOR
iy & 1 E M RESGH 4R 5l h A TH A &
HHHER > DL RO B R A ESGHIH L2 KB kR
2R SR W 2 T L B U o K82 0 2 BROER 18k AL AR

2017-2018 EEEBE HEREARE “
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various ESG issues. With reference to Global Reporting  ([GRI) Z (P #5485 Rk R 1) » M iy W Es
Initiative’s (“GRI”) Sustainability Reporting Standards, 21  KAMB&ADE P67 ~ Biws XA 721 H#E - 3
topics are prioritized, validated and reviewed by our internal EMBFHAREFEZACREZEHHEHEE
and external Stakeholder. The results and key comments from  PABEAE %25 B B T4l o 44 BRI AR RS HEZ
the online survey were presented to senior management team  af i &7 517 DA T HE 221 6 fei ] 7 o

of Vantage for their review and assessment. Results of the on-

line survey and management assessment are mapped in below

Materiality Matrix.

Materiality Matrix

L 2P L

Business Ethics

Compliance

A

Occupational Health and Safety
Wk fe R B2 2
Anti-Corruption

RET

Quality Management

A

[

High

o Employee Engagement o Waste Management
HT.2H JBE e A B

o Supply Chain Management o Use of Materials and Construction Practices
B e G B RIS P % 3 S8 A

U Participation in Green Building . Contractors Management
2R R AR R T 45 B

o Technological Innovation . Energy Consumption
L AlH REVE 6

o Pollution Management
{5 R B

. Precautionary Measures of Child / Forced Labour
T/ 3R ) 5 T i

o Community Investment and Participation
AL 4% % 2 B

. Employment and Benefits
A1 B v

. Employee Training and Promotion
I B 559 K 5 T

o Complaint Handling
B i B

o Green House Gases (“GHGs”) Emissions
L 2 SRS BRI

3 Diversity and Equal Opportunities

EFW |V EE 14

Medium High
o g

Management’s Concern

S B T 25

Fi b BP0

Stakeholder’s Concern

Medium
vpE

“ Environmental, Social and Governance Report 2017-2018
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To provide a relevant and important view of our ESG % 7 IR MWESGR B m J A W B &8 R Fe iy &
performance to our investors and Stakeholder, this ESG &) - T B 8185 » ARESGHR & B v 5 o 3
Report focuses on ESG issues material to the Group. AR S B O X ESGHH. -

For the preparation of this ESG Report, our senior Z#RE ARESGHR & » A 0y V& 44 B 78 5% € B
management team not only considered the findings from the  # A ARESGH % W Z T By 2% K W 5 51 3048 1%
online survey, they also considered industry specific ESG K> AMEFEH LIMBER > BERBITERAZ

issues in setting material aspects and KPIs for disclosure. ESGZHH. »

The results of the materiality analysis allow us to better define & Bk 43 M Z 45 FLA 7 T AM 58 75 Wi b S o8 JRAM 4
our corporate responsibility strategy and disclosure priorities. — {23EEAER M KB J ik EE I o Fr & R EHE
The top 5 topics of highest Stakeholder’s and management’s B EZ & FANFEH 5 51 2% ¢

concern on our Group are:

@ Business Ethics © WFEHEE

@ Compliance ® AHEEH

@ Occupational Health and Safety © MEEREZE
@ Anti-Corruption ® REIZ

® Quality Management © HEEH
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BUSINESS ETHICS AND CONFIDENTIALITY

Vantage believes that honesty, integrity and fair play
are important company assets in conducting business.
We committed to provide a workplace that is free from
discrimination, vilification or harassment of all kinds. Written
“Code of Conduct” and policies, which set out the basic
standards of behavior expected of all employees and how they
should respond to different situations in the Group’s business
dealings are available and be communicated to all employees

on a regular basis.

All non-disclosed business information, including information
about tendering, customer information and project related
information, are classified as confidential information
under the Group’s “Code of Conduct” and should be kept
confidential and only disclosed to relevant employees on a
need-to-know basis. Internal controls are available to ensure
data security and prevent abuse or misuse of private or

confidential information.

The tendering process is vital to our business. It must be done
in a fair manner in order to protect the interests of the Group
and customers. Employees responsible for tendering must
also comply with the “Competition Ordinance”, refraining
themselves from exchanging or communicating any sensitive
information with competitors, participating in price fixing,
imposing restrictions on customers and abusing the dominant
market position. Relevant requirements on confidentiality
and compliance with “Competition Ordinance” have been set
out in the Group’s “Code of Conduct”. During the year ended
31 March 2018, no non-compliance on relevant issues was
reported.

LE3:X-¥Z %4

BAGHIAE > ST ~ SRS A 358 T i 4 ) £ S 0
TER B A o AR S — AL AR —UDE X
Z B~ P SR AT A 1 TAR S B o 2R B
FEAHEAT Z A7 o Y JU) TP A 55 T 36 2 A 0 o
T 4 L 2 TE B BE T 3 0 3 TR (AR AR
KD T 3 T SR > Sl 8 1 R PO o

AL A 4 B RSP R ) > B A R A8 99 8 1 7
EER (BEREGER - FP G L RIEHHBEE
B) #1500 R A5 B HE I LR > T PR T
T RS BB H T o I S B T
T O e 4 4 % By b T A AL R AR
(EPsY

WA R EH A T > WHATELT > Y
PRIBEAREEREF ZH - AEBRENE TWHE
GISFESRETR2" PR NEY 88 E R E T
TAROT U4 B~ 2 G HEE - B& P R
il B W T 4 R AL o A B AR O G
W) 2 AH B B2 OR T A A AR 4R [ 2 (AL AR sp L) o
NREZR—)EZAZ—HIREE > WiRE
A 13 = P LR o
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ANTI-CORRUPTION

The Group has zero-tolerance of corruptions, frauds and all
other behaviours violating work ethics. In compliance with
the Prevention of Bribery Ordinance and other relevant
laws and regulations, the Group’s formal “Code of Conduct”
defines appropriate methods in handling conflict of interests,
accepting advantages, leakage of confidential information,
insider trading, etc.. During the reporting year, the Group’s
“Code of Conduct” is updated to strengthen the process
adopted in reporting potential conflicts of interest and
reported advantages being offered or received. All employees
should decline an offer of advantage if acceptance of it could

affect their objectivity in conducting the Group’s business.

Vantage has implemented a “Whistleblowing Policy” since
2012 to further achieve and maintain the highest standards
of openness, probity and accountability. This policy allows
employees of the Group as well as independent third parties
(e.g. customers, suppliers, sub-contractors, creditors and
debtors) who deal with any employees or any members of
our Group to report possible improprieties, misconducts,
malpractices or irregularities in matters of financial reporting,
internal control or other matters to the Audit Committee
anonymously. Reports and complaints received will be
handled in a prompt and fair manner. Employees who
are found violating the Group’s “Code of Conduct” after
investigation will be subject to disciplinary actions, including
verbal and written warnings, demotion and dismissal, and
the case may be reported to law-enforcement authorities for
possible prosecution, depending on the situation. During the
reporting period, there were no reported cases of improprieties

and corruption.

To further enhance the Group’s anti-corruption system, we
also invited representatives from the Independent Commission
Against Corruption (ICAC) to hold talks on anti-corruption
with specific matters of interest relating to our businesses for
different level of staffs.

3 8 B vl 28

G

ACHR B i~ S B A A 7 I R A T Y
TR EHEER R BBOR o R P 1k B PR p) K 3L
At K R 3 B L > A 2 I ) A O SR (A
PRI DS RE % 35 T 20 s B A i 1 28 - WO A
i WA R R R S ST A o Rk
W ARG T GRS > Dok B TR
AR S5 5€ > T vt i 00 45 42 B el L WiCIBOR 2
HRR PP o fin 5 52 W ) 2 1% 50 B8 HL T A8 AC AR I #
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2B T R A R R K CF A B R R P
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PRODUCT RESPONSIBILITY

Quality is one of the critical factors in the success of
construction projects. Quality control is the monitoring of
specific project results to determine if they comply with the
relevant quality standards and identifying ways to eliminate
causes of unsatisfactory performance. The Group adopts
quality control procedures including regular monitoring,
inspection and testing in every stage of the construction,
recording data and controlling non-conforming works etc..
Trainings are provided to employees, suppliers and sub-
contractors to make sure they understand and comply to the

standards.

A major subsidiary of the Group is certified with ISO
9001:2008 “Quality Management System Standards”, which
laid out detailed rules that have been incorporated into the
quality manual, procedures manual and quality plan. These
documents describe all relevant international standards in
terms of construction procedures, quality requirements for
the completed work and how quality managements should
be carried out. Employees and sub-contractors involved are
briefed on the ISO 9001 system before the commencement of
work. Our Quality Management System is reviewed annually

by the management for further improvement.

In 2017/2018, we were not aware of any incidents of non-
compliance with laws and regulations that have a significant
impact on the Group, concerning health and safety,
advertising, labelling and privacy matters relating to products

and services provided.

il AT
BRI H R B SR R 2 — o B
YR EZAMNEE &R > UEE L ERR A
R B 5 R s OB R AT B A R B K
PRI o A [ R A 2 BT B 42 0 5 e 456 A 4 e 0
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SUPPLY CHAIN MANAGEMENT

A recognized supply chain management is essential to
operational efficiency and the Group is committed to provide
the best attainable quality for all of our construction and
property development projects within budgets. Accordingly,
we work closely with our suppliers and sub-contractors to
ensure they meet customers’ and our requirements regarding

quality, environmental and safety standards.

We are stringent in selecting suppliers and sub-contractors.
Our procurement manager maintains an approved list of
suppliers and sub-contractors. Together with contract
managers and project managers, we carry out assessments
for our suppliers and sub-contractors at least on an annual
basis. The materials purchased from suppliers and works
performed by sub-contractors will be checked and monitored
on a regularly basis. Suppliers or sub-contractors who failed
to fulfill our standards may be suspended or removed from the

approved list.

The Group maintains good communication with suppliers and
sub-contractors through regular meetings as they play vital
roles in our construction and property development projects.
Trainings and talks are delivered by designated staff to raise
safety, quality, efficiency and environmental awareness to
sub-contractors. Training content includes introduction to
management structure, various targets, measures, duties and

responsibilities.

Other than quality of work, the health and safety performance
and salary payment record of sub-contractors will also be
checked for all substantial projects. Whenever there’s a
change in the Group’s health and safety and environmental
policy, such changes will be communicated timely to the sub-

contractors.

3 8 B vl 28
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DRIVING INDUSTRY INNOVATION

The Group strongly supports the research and development on
technological innovation, driving construction efficiency and
safety. The Group has set up the Innovation & Technology
Department in 2017/2018. Through the promotion and
application of extensive use of innovative technology, aiming
at enhancing safety, environmental protection, health,
quality and efficiency in managing projects, we strive to be
one of the pioneer in initiating innovative technology in the
construction industry, share the convenience and efficiency

which innovative technology can bring to the industry.

One of our major subsidiaries is also a founding member of the
University-Government-Industry Consortium for Sustainable
Urban Development which was initiated by The Hong Kong
Polytechnic University (“PolyU”) and set up in July 2016 to
support the identification, development and implementation
of new technologies and solutions for smart cities and

sustainable development in Hong Kong.

‘
B DR
. .* Launching Ceremony

University-Government-Industry Consortium
far Sustalnable Urban Development

TR HE A7 35 A 5B

ACER Ky SRS R Bl - HEB R AR e K &
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OCCUPATIONAL HEALTH AND SAFETY

VII. Our PEOPLE
LAy B 1T

Wk 5 Bk e 5L % &

Construction and related industries are

EEAE SR LA BT — R A e

always be regarded as high-risk industries % BBRATE > BB EERK
o RRh

with much higher accident rate and
fatalities than other industries in Hong
Kong. No significant non-compliances on
occupational health and safety issues were
reported during the year.

Vantage regards “Safety” as our Group’s
priority mission. We believe the frequent
occurrence of industrial accidents in recent
years is mostly due to the lack of safety
awareness. Therefore, we wish to bring out
the importance of personal safety habit to
the site workers, staffs, and public.

SAFETY

P9 > S JHE A T A Bk S R R L%

‘tg BT R m TR -4
MYH/%IT B EKEM GRS -

BRI L] hARREMZ Y
ZBL A o TAMAM R L RE
ROMEA > K% BT % 4
AR HME > RMA R ET
K- BT RABHEHEAREY
A EE -

The Group launched a safety promotion campaign in August
2017, namely “Safety My Habit”. “Habit” means something
that we have adapted into our lives. When we make safety
practices as our habit, it would become an inseparable part of
our life in which accidents can surely be reduced.

By promoting safety culture, raising our people’s safety
awareness as well as improving their safety behaviour, our
ultimate goal is to reach zero accidents.

AREER R EE AT T B[ KR
T B 2 WA o [E T RAE R
AT A HRMICE 2R EREE > £2
WA TG Z 4 s A 4 > FANE Ak
WA o

TR e B A AL ~ IR R R R R K AT
Fy o> WM B A HBERER B FRRBEESR -

12 2 MM E
Point and Call Safety Award Scheme

fhrs
Equipment Check

ZEER
Morning Exercise

fEERRER
Hazard Identification Activity
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To draw the attention of employees to the importance of
occupational health and safety and maintain site safety in
high standard, other than safety promotion campaign, a
series of measures and practices have been carried out on our

construction sites and head office, including:

Personal
Protective

Equipment
TN B o %4

Ay R T O 15k S At o B2 2 o M I e R b
ZRMEFNFKT o BREEHERE B > R
S 5 i e R o IR AT T — RPN Je R A
Tiik > B

Dust-free
process and
wireless tools

JE BE A SR TR
B Jie 2% T HL

W AR FE 2 A <

»  The Group promotes the use of wireless tools and dust-free process on construction sites so
as to reduce the risk of electricity leakage and dust inhalation during the works.

A 2 1 7 A Y A UL B A B R AR SRR o DU AR b i B R

The Group periodically conducts fire drill practices in our head office to ensure every employee
are familiar with the evacuation route and related safety procedures in case of a fire.

75 [0 A S DA KB AR > DAREOR B4 B TR B A I AR i R AT R
B KL

Fire drill :

practices

REHH

*  The Group organizes the St. John Ambulance First-Aid courses for employees. The aims are
to provide employees with basic first-aid knowledge, raise their awareness on safety issues
and enhance work safety.

AR 2 PR B A SR X SRR B R AR B R A SR - T

First-aid
courses

During the reporting period, the Group won several awards in
recognition of our efforts in safety.

In October 2017, one of our major subsidiaries was awarded
the “HKCA Proactive Safety Contractor Award 2016” from
Hong Kong Construction Association (HKCA).

Besides, in “The 13th Occupational Health Award” organised
by Occupational Safety and Health Council held in March
2018, certain of our contract works projects won the following
awards:

AP 3 22 A5 o REL ) RO B M R PR T A e 4 o

RN > ARG D (S - LRSGERM
EWITRE L2 -

RE-F—LHE+H > R —HEE M EA A
EFBEERIHBEFHE8H Mm%
A 7R g T 882016 o

BEAh > FAHE T A 40 TRRIE H AE R K 2 R R
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Awards
g3t

Proj
BH

ects

Joyful@ Healthy Workplace Best Practices Award (Branch/Small and Medium Enterprise (SME) Category)
SO W @B AR OK3E CRB, /i)

Excellence Award

Construction of Subsidised Sale Flats Development at Texaco Road

LR KA P 3 Y B B R il
QOutstanding Award e  Construction of Subsidised Sale Flats Development at Shatin Area 16,
B Hh e K 88 Wo Sheung Tun Street

KRR LR R BRI TR

Hearing Conservation Best Practices Award

RO K0
Innovative Improvement Award e  Construction of Subsidised Sale Flats Development at Shatin Area 16,
1397 050 1 it K B8 Wo Sheung Tun Street; and

Excellence Award

KRR LI B B 5 R B e H o S TR 5 &

Construction of Subsidised Sale Flats Development at Texaco Road

LM B K8 T B B R Bt

Prevention of Pneumoconiosis Best Practices Award

T i o YR D0 i K

Innovative Improvement Award e  Construction of Subsidised Sale Flats Development at Shatin Area 16,
B3 R i K B Wo Sheung Tun Street; and

Excellence Award

KRR LB E I 5 B R RIH H e TR s &

Construction of Subsidised Sale Flats Development at Texaco Road

R B KB Pk B B R B A
2 A S T
L LT sove ~—uin... o 4
f ByFE w & W @A '
' ‘ h Hong Kong Constraction Association
Hab = {22 B 22 001718 ik 2 {32 B X 82 001718
Occupational Health Award Occupational Health Award
| ) G2 PN | ) 82 PN
Innovative Improvement Measures Award Innovative Improvement Mcasures Award
HRES AR HRMERTERANE Abls Enginsering Gompany Limited
Hearing Conservation Best Practices Award Prevention of Pneumoceoniosis Best Practices Award
ERLEARZE HRTHARAT
Able Engineering Co Ltd Able Engineering Co Ltd R s
KB M S R e R R FEA I B I B R o th yexr #01%
Construction of Subsidised Sale Flats Devel Construction of Subsidised Sale Flats Devel
at Shatin Area 16, Wo Sheung Tun Street at Texaco Road g
15-3-2018 15-3-2018 | 1
LA L . B n s N8 : 3 4
e = = e .. &
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In the Construction Industry Safety
Award Scheme 2017/2018, one of
our major subsidiaries further won
the “Good Performance Certificate”
under Building Sites (Public Sector)
and “Merit” under “Safety Teams”.

Summary of Occupational Safety and Health Statistics for the

FoAM o — [ 32 B B o R IS AR
R BB #12017/201 8 H 5 15
B (AEEH) AR RiFRE
o | B[22 2 B ] A0 i [ B SR 8
BREE o

BEZF)UEZA=ZTHILFRE > ARBEEL

year ended 31 March 2018: 2 BLf R et IR T
Construction
Our Group Industry*
AR 188 o
Work-related accidents (cases of over 3 lost days) 16 cases 3,805 cases
THEI R (FETRE3H) 165% 3,8055%
Work-related accident rate (per 1,000 workers) 8.44 32.9%
T EANE (51,0004 TA)
Loss Time Injuries Frequency Rate (per 1,000,000 hours worked) 3.19 hours N/A
R TR T8 8% A R (49:1,000,000/) I T4 ) 3.19/N k¢ AN
Number of work-related fatalities 1 worker 18 workers
TAEMBG T8 H 1T A 18% TN
Fatality rate (per 1,000 workers) 0.53 0.185%*
FE T3 (41,0004 TA\)

#  Source: Occupational Safety and Health Statistic from the

Labour Department
*  Industry statistic of year 2017

No significant non-compliances on occupational health and
safety issues were reported during the year.

WORKFORCE COMPOSITION

Vantage strive to attract and fully engage diverse and
talented individuals to contribute to our growth and put us
at the forefront of our business. Diversity includes all the
ways in which people differ, encompassing the different
characteristics that make one individual or group different
from another. Diversity is often used in reference has been
considered from a number of aspects, including but not
limited to gender, age, cultural and educational background,
ethnicity, professional experience, skills, knowledge and
length of service. Our philosophy also includes diversity of
thought, ideas, perspectives and values. Our goal is to build
a work environment where all employees are valued for their
differences and unique perspectives.

T ORHAIR LIRS R R AT
o DELENTRA T

AR Sl AT A R T S R S 2 v E R
Hedhy o

A%

FAE B W | i 2 T SN 25 T N A R TAP B IR
P B > M B AN i SR RIS - 2oty
ANBLNZ B B A 17 J5 T > 3 o 645 235
BB A MR IR 2 R R R L © 2 0 % B8 25
Jiv > AAEEARFER] - 48 - UL RBF T
S B - WEKEER - BB - R S B A o
FM R BT L T A - RS - B X
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As of 31 March 2018, the Group employed 404 (31 R-ZF—/E=ZH=1—H » REEPRFEREN
March 2017: 352) full-time employees in Hong Kong and 404% (ZZ—tHFE=H=+—H :3524) 2k E
approximately 47 (31 March 2017: 60) of them worked at our L HHA4TH(ZFE—LFE=ZH=1T—H : 60
head office, while the remaining mainly worked at various %) A A8 MR TAE » Hp REAEKREE
construction sites. Hug T AR -

Total Workforce by Age Group as at 31 March 2018
MR- NEEA=ZT—HIRERI W EBA T A

Over 50
508 YA b

31-50
31E508%

Below 30
30 DL T

0 20 40 60 80 100 120 140 160 180

Head office Construction sites

= e W s g

Workforce composition of other aspects as at 31 March 2018 R~ N\EX-Z—-LE=H=+—H » %K
and 31 March 2017 are listed below: fiby 75 T #1430 B TALBGR S @ T

Total Workforce by Gender

WENH A HERE T A
Head office Construction sites
A R A
2018 2018
2017 ‘ 2017
Male Female Male Female
i Y " ome o
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Total Workforce by Work Grade

e LA 2 i 2 B T A%
Head office Construction sites
HA = R a5 Hh
2018 ( 2018
2017 l 2017

-

Senior level Middle level Entry level

Senior level

Middle level

Entry level

= s " o " " g " bt
Total Workforce by Year of Service
WIRBAE LM A AW H A Y
Head office Construction sites
HB o 5 b
{ 2018 2018
2017 2017
Over 10 years - 5-10 years - Under 5 years Opver 10 years - 5-10 years Under 5 years
104E- DA | SE 104 SHENH 10480 | 52104 SEEDLE

Turnover Rate (%) by Gender as at 31 March 2018
B Z— A= H =1 — B3P 82 093 2 %(%)

Male Female
5k ik

Turnover Rate (%) by Age as at 31 March 2018
BB NAEZH =4 — HIAE B 32 093K 2 (%)

0 5 10 15 20 25 30

Below 30
30 LT

31-50 years
31%508%

Over 50

= 508 A |
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EMPLOYMENT AND LABOUR PRACTICE

Vantage complies with the Employment Ordinance, the
Minimum Wage Ordinance, the Occupational Safety and
Health Ordinance and other relevant Labour Legislation in
Hong Kong and any forms of child labour, illegal workers and

forced labour are strictly prohibited in our business operations.

Talents are hired and promoted solely based on their
abilities, aptitude and knowledge. The Group is committed
to offering equal opportunity for all employees, without
tolerating discrimination or harassment based on age, gender,
race, marital status, family status or disability. Complied
with the existing anti-discrimination ordinances and other
employment-related regulations, the Group has established
disciplinary and whistleblowing mechanisms in handling any
breach of “Code of Conduct” and other reported possible
improprieties. Any possible improprieties reported will be
investigated, and disciplinary actions, including verbal or
written warning, demotion, dismissal, may be taken. For
serious improprieties, the case may be reported to law-
enforcement authorities. During the reporting period, there
were no cases of child and forced labour and reported possible
improprieties. We were not aware of any non-compliance with

relevant laws and regulations in employment matters.

Vantage motivates and incentivizes talent through a
performance-based remuneration system. The Group reviews
the remuneration packages of our employees at least annually
to ensure that they stay competitive with the market and that
our employees are rewarded fairly and equitably. On top of
salary, discretionary bonus, share options, education subsidies,
incentive travels and other benefits-in-kind, are provided to

employees with outstanding performance.
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EMPLOYEE ENGAGEMENT HT 8 M

Vantage cares about the well-being and quality of life of our &f&E R0 B THYRESE K AFEER « T TR
employees. We organize different interest groups, like football, A& W BLER N » T R Bk ~ HESF ~ 3k~ R
dragon boat, basketball, badminton, hiking and photography Bk - & & KB F » #FH F R OB LR &
after working hours, allowing colleagues to take a break and BB & 1K #lr o

boosts team spirit.

Our “Able Dragon”, dragon boat team set up in 2016, took  FAMR T —N4FE L2 [ R IRFE | FE AR R
part in various competitions in the reporting year, including N ZIT ZEAF S > G555 S+ A 5
the “Mui Wo Dragon Boat Race Open 2017”, the “Dragon  #2017] ~ [2017#E /it & — @G E R T B YEE ]
Boat Race 2017 - CIC Lo Pan Cup” and “2017 Hong Kong K[ & WFE A (F 5 M) S 2£2017] - FEAHBKAE
Dragon Boat (traditional boat) Championship”, in which the  #t#% LR RBEZ WM E LS H - WG =58
team demonstrated their hard work and teamwork throughout I °

the competition and won three awards.

In 2017, the Group organised “Team Hiking Competition”, RZZF— L4 » AREEMEH T [BREATILLE]
which created a great opportunity for hiking enthusiasts to #E—REABT WM E THKE LMHDIEE > — R %
spend quality time together. They tramped an approximate HAIZAHEMILK - ZH B T2 T AT »
12 km-long trail. Many colleagues took part in the event in a ~ HiB EAEE » 40 B4R 1 H & & 1B b o

committed manner, allowing their team spirit to be brought

into full play.
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VII. Our PEOPLE
R ET

TRAINING AND DEVELOPMENT Bl e %

To sustain the Group’s success and growth, we believe it is 2 PR35 842 g oh 8% J@ K 3 % » MM A5 0 ZH 32
important to increase skill sets and expand competencies FHLWMEREAEN RBEEFZ—-NE=ZH
of our employee. During the year ended 31 March 2018, Z=+—HILEE » REMEHEAKHRERE T
the Group continued to make extensive investments on  J& » ELKGFE P &EB K AMER 55l B 8% f i » iR B
employees’ development, including both internal and external BB REBLAT 0 o 6 B ~ 25 v BR I8 T 4% 5 80 3
training and development programme for employees to adapt ¢S & A< 5 2L J5 8 B SR g »

to the current regulations and practices, business environment,

economies and the Group’s business direction and strategy.

v
eeee

Gender Work Grade
PR T AR

Senior Middle Entry
Male Female level level level

Bk 'y 233 e 3%

Percentage of Total Training Hours (%)

FBEINRERE 2B (%) 80.7 19.3 12.9 43.0 44.1

Average Training Hours (hours/employee)

SERRENMEER bhwg B T) 11.1 9.0 8.6 9.9 12.3
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VI1I. Our PEOPLE
S A LN

Accredited by the Hong Kong Institution of Engineers,
one of our major subsidiaries is approved by The Hong
Kong Institution of Engineers to offer “Graduate Scheme
‘A’ Training” to the graduates of Building Engineering and
Management/Construction Engineering and Management
& Building Services Engineering. Under the scheme, the
subsidiary provides training opportunities, hires external
tutors and arranges internal management staff as mentors to
comprehensively train our graduates, assist their completion of

the required training and become registered engineers.

Apart from the “Graduate Scheme ‘A’ Training”, the Group
also periodically arrange in-house seminars, professional
workshops and updates for employees and directors on

regulatory, technical and operational aspects.

In the year 2017/2018, the Group also set-up an internal

training centre in our self-owned properties to provide training

for our staff.

M2 T s TRE AT B2 Erad T i 2 — > R —
A 32 O J A 2 vl R R b o A SR
B TR RE LR R MR TR TR RS
PR BT TR S A BT ) ] o ALOR R o B
Jig > B B IR~ A1 I A S 2k P A B
N E AR > DL a5 G S 3 A > i B A A1) e
J e 5 5 9 I e 2y A R A

B [ S 38 A B N G il A > AR I R 2 (R B R
B ] PR B B~ Bl Ry T P P9 R
WEwE - 3 LA el Hi A A o

Bt SR )RR > REETF TR
RESREEEEVE S VAR Eo AV E 4 ) =
PEBEIE -
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Vantage has been engaging in property development and
construction activities for many years. As a developer and
contractor, our operation activities have a huge impact on our
natural environment and resources. We consume vast amounts
of resources while, during the building and operational
processes, waste production is inevitable. Therefore, we are
integrating environmental sustainability priorities into our
operational, construction and supply chain strategies so as to
reduce costs and risks and increase our positive impacts as a

responsible corporation.

Vantage is working to reduce our overall greenhouse
gas (“GHG”) emissions, and energy, waste, water and
materials consumption across our Group and to identify and
implement concrete actions that improve our environmental
performance. In this ESG Report, for materiality purpose, we
have selected 5 projects from the contract works business and
6 properties from the property investment and development
business that represent a significant part (more than 90%) of
our work portfolio, together with our self-occupied properties,

and collected their respective energy usage and emission data.

An Environmental Management Committee has been set up
for establishing environmental issues of the Group and the
environmental management system. Targets and measures
are established with aims to meet all related environmental
legislations and regulations, identify opportunities for reducing
waste, conserving resources, preventing pollution and raising

employees’ awareness on environmental performances.

A major subsidiary of the Group which engaged in the
contract works business has obtained ISO 14001:2015

certificate for its Environmental Management System.

O
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RGBSR 3R S SR B 247 o FE AN 5%
J T R R T B > AN AL B H AR R
HEAEBRAEREE - BRM - HEHREE
R > T AR A N A A AR e 5 0 T A S b A g
By o WL > FAMIEIF BRI AT R AR R EUR A
FRAM A ~ S S R B G G R > DL R AR AR
JE I > S A 2 — ] B A S AT 2 2R Y I
i 5% 2 o

FLAR IE SO A D 5 H R 2 S SR PR %
BEJR ~ BEZEY ~ K S ADRHEE A > 3 30 i % B
i BRI AR B LB AT B o R AESGHR > Ay
PG M > WAL B ) TREER DL e 1
Te 8% Je 5 i 43 I B AR T H R ofifl i 3 - oA
F A TR S AR R 4 (AR 90% ) > I W R %
SEIE H R AN B Y EA B R REIREE K& HE
TR -

AN O R 3 BR BT A B T B Ay 2R S A 45 I 3R
BRI B AL > W OH M B H R
T > DAAF 6 B A A B Al BRI 3 0 B i L - b
T BEREY - WAEI - Bk R EREE T
A B 55 O 7 7 T Y T o

TM—MREASHN TEEENEEHE AR
F BRI B R SLAR1SO 14001:201532 8 -
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VIII. ENVIRONMENT

B

Vantage is also committed to improve energy performance ZfF7RE I 1R I BEIRAIAL » BIR S E BB L4 -
through setting energy baseline, targets and action plans to  H A% K& 47 Bh 51 3 2 4 & - B 28 K i ) & I8 iy 4
measure, monitor and control the use of resources. Energy i o AREEE CIEATREIREE » WA IR 4F @ B84y
consumption review has been carried out to analyse and 7 X ¥4l T A RE U & > DL A U T & &5
evaluate current energy usage according to specific criteria,  4H 38 ~ 1 BY o % 8 68 17 38 3 QI J 3% B0 5 #i 58
identify areas of significant energy usage, help to adjust #ifi e MG TREEW S » RIMFCELKF G
practices and take appropriate measures to save energy. For  1SO50001:201 145 % i) RE V5 45 B R 4% » 24 &5 E AR
the contract works business, an Energy Management System is 3% 8895 4 I AF 12 4t A8 U5 & BLBOR 1937 5] KAE
also established in accordance with ISO50001:2011 standard %2 -

which provides guidance and framework for managing

energy policy in all aspects of the energy management in our

operations.

During the reporting period, the Group was not aware of any  F &I > A B W R &0 AT A & 3 58 358 g 3
material environmental non-compliance that would have a AEEEERBENHEREERFMH -

significant impact on the environment or on our Group.

Gt o EO04
w s 1002 s o ENOOT
g e s
P T ooty et e e g B!
ABLETNGINGERING GOMEANY LMD ABLE ENGINEERING COMPANY LIMITED S e LME T LMD
ERTREARAHE G TR RRITEARAT
U R K i, i i 48 B, il o, Koeioon, o ond
T ) AT 15
campiies with te requesmonts of 1SO 14001 © 2015 anviranm VLl Bt § 3 o7 & tarmhi,
crmptes w5 o s ! 180 SO00Y : 2 sy st e it Apataln 5
Construction of huildings
NIy . ol A AR Bulding maintenpnce activifies to koog, restore #ad improve the faciies
i i
ey s g i of bldingssnd sumounings
WTER - WEEERTH wras. RREREIE Bl AR LR
o e
ACCREDITED CERTIFICATION INTERNATIONAL LIMITED Sigrved fox el an it of
ACCREDITED CERTIFICATION INTERNATIONAL LIMITED

Secraiary Board Somber
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EMISSIONS

During the year, the Group recorded carbon emissions
mainly from its construction sites. Please refer to the tables
below for the Group’s total emissions by category of the 5
selected sites, 6 projects/properties from property investment
and development business together with our self-occupied

properties for the year.

GHG Emissions

Other than the GHG emissions resulted from the generation
of electricity from petroleum at certain construction sites,
GHG emissions also came from our corporate motor vehicles
and trucks. In general, the key air pollutants generated include
nitrogen oxides (NOx), sulphur oxides (SOx), and respiratory
suspended particles (also known as Particulate Matter

(“PM)).

The health and safety of the construction staff are always our
top concern. Hence, during the reporting year, we encourage
our construction sites to use “Cordless, Dustless, Sparkless”
tools in order to improve safety and air condition of the

working environment.

O
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P

AR o AR A P 2 A L e 5 e R A B R AL o
A7 R A 4R B i AR B SR8 A MUl - T SRR
BegE R 36 R RN i 8 T 3 8R4 i 48 B
BEES BT -

i < R i B

B o 1 s S 8 A i 8 T R R 5 SR
Bb > BAM o3 W ICHD R B H R PR R R e —
MR ACBE > BT E A Y 2 B 22 SR e B A SRR AL
(NOx) » it S8 AL (SOx) Je ol W A\ S B 1 (Bl
SRR (TR BORLD) -

TN B e R 2 2k e R AP B Y
JH o G o AR > BRAM SR A R 5
HOEOE AR - JERE - EAAE I TH > DikET
R L 2 R ZREAR

Emissions (tonnes)

Air Emissions — Type of air pollutants S — 22 535 Ye iy i P Je i (2 1)
Nitrogen Oxides PRk (2] 0.174
Sulphur Oxides AL 0.001
Particulate Matter R PR 0.015
Tonnes of CO, equivalent

Greenhouse Gas Emissions ht 5 SRS P i 2w AR B
Direct (Scope 1) B (HEED 1,906.61
Indirect (Scope 1I) W] ¥ (i 1) 2,032.70
Total At 3,939.31
Intensity per thousand revenue* b T oG 2 % B 1.14
*  Excluding revenue from provision of finance business which do not % <40 5 52 Bl 2 05 = A » J5t P 3% 2 7 3

generate any scope | & Il emissions and waste directly.

L A A A J S B R 1 SR T B B A
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Disposal of Waste

VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
7

As a developer and contractor, our operation activities created
a significant amount of waste. Waste is mainly generated from
construction work sites and from the disposal of papers. During
this year, the waste generated and the disposal methods of
non-hazardous waste generated are set out in the table below.

3 ) o B

T AN 58 Jre v B AR T R B > AN Y R
B ROE KB - B 2R A S
FEEACIR o MACEEBE > R A 2k B R T A A Y
MEE BERYEE T IR TR -

Tonnes
Waste Generated JB% BE P i A Bk 2 Wi
Hazardous Waste HEBEY 7.89
Non-Hazardous Waste I FHBE RN 98,598.14
Total waste intensity per thousand revenue® %4 T JOUW AT Z 55 3 4 48 B 2% i + 28.63
Type of Non-Hazardous Tonnes
Waste Disposal Method S0 ) B 1Y 45 B0 L U U 2 Wi
Landfill Hifg 69,375.44
Paper, Metal and Plastic Recycling AR ~ 48 B ¥R el Uk 1,648.64
Public Fill O RIRE 27,574.06

*

generate any waste directly.

Excluding revenue from provision of finance business which do not

BT OL A S 2 WO > R R R R I
B A AR B A o
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USE OF RESOURCES

During the year, resources consumed by the selected

VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
#"ofE OB OKR A OB A #H

VIII. ENVIRONMENT

g8 it

B

BN R R - THH R EITIHREE

construction sites, projects and properties are listed in the  VRFJHR T :
table below:

Consumption Unit
Type of Resources gt (Kl W RE Wi
Total energy consumption HBRE VR #E 39,280.15 GJ TN
Total energy intensity* 48 R Y R 0.011 GJ/HK000 FJkfEH. /Tt
Electricity BN 3,709,437.39 kWh FEL I
Diesel 3 693,126.00 litre 27k
Petrol it 34,789.99 litre 27}
Water K 165,792.26 m’ 375K
Water intensity* FEAR % P 0.05 m’*/HK’000 3275 %/ F# oo
Town Gas MR 173,089.00 M;j JRAEH-
#  Excluding revenue from provision of finance business which do not — *  RNEIGEREBEEHE WA > 5 H %I 5K

consume energy and water directly.

Vantage believes that behavior change and consistent
actions over time can minimize our corporate environmental
footprint. Therefore we encourage our employees to adopt
and participate in a sustainable and more “green” lifestyle.
We introduce green policies to enhance the awareness of
environmental protection among staff with the aim of saving
energy, fully utilising resources and recycling wastes in our
daily office operation.

FLHE AR AR IR B K IR -

BAGMAE > BB R W BT 2 o —BUATH) » &,
1 B A SEERBE R B AT IR E e o L > RAM L
JEih e 8 S NI 2 B[ Ak 4 | W T o A AR O K e
Tl 51 A Sk 0 B DA B oy L TR BROR R, > DA
T ROy 2B T B A RE DR~ 24 A R

Ie] Wi JiE E 4 A H AR o
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B

Some of the green measures implemented of the Group during
the year ended 31 March 2018 are listed below:

e To support the government’s ‘green’ practice in
promoting waste reduction at source by stop selling water
in bottles of one litre or less at government venues,
the Group has phased out bottled water on all the
construction sites and the head office.

e  Provision of reusable plastic bottle to all staff and workers
and maintain adequate water dispensers on all the
construction sites and the head office to encourage them
to refill their reusable bottles and promote a “bring your
own bottle” culture.

e  Provision of electric vehicle charge at head office to
support green motoring.

e Provision of cotton towel to the employees and encourage
them to use less paper towel.

e Source of the paper hand towel was changed to one which
is certified under Forest Stewardship Council (FSC).

e Increases the reuse and recycling of materials through
categorizing various waste management options, pre-
identifying reusable and recyclable materials and planning
for storage.

e  Set up waste sorting facilities at major construction sites
to promote source separation of waste and of resources.

e To minimize water consumption and optimize dust
suppression through sprinkler system on construction
sites.

e  Set up sewage treatment facilities such as sediment tank
at construction sites so that sewage are treated before they
are reused or duly discharged.

&

AEMKE R~ ) EZHE—HILEEDE
T B 38 43 6% €5 1 B R4

o R IFBURAEBUN 5 B A Ak th 4 — A T8
VLT RS A I T A 5 ) 90 5k A o 0t > A
S TLIZ 5 1l 7 A i % R R R
PEHE K o

o FTA R T K TR B HAR A A R
L > S AE A A S R S A A
AR KA > BN At A1) A PR T R AR S R
WK > HERET A T 1 3L o

o TERMHIENRAEBINHE LR > HILX
Fr okt 1 B -

o iR EARBE N > WA KT o

o HMUHAESEHARAMA B Z B & (FSC)d il i 3k
FH o

o AN IV B S A B A0 R - BSEE

Y EE P n] LRt DA B ) S fak A ) >
588 R R [ W

o AE B SR HONE R E RS o BRI - DA
A J5% S 1 58 S 4 8 Q% DR BT -

o FIMEEMMEZWKARS - T B FEAKFE KN
U B i 3 BE LR

o AR SRR R E I K i B R (vt o
3 35 7K A JE BEAR A3t P R 22 3 MR
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A major subsidiary of the Group, being registered as a ARG [E T — M L EHIE A & CEREREE
chemical waste producer at the Environmental Protection ([BRf¢E ) Bt M LERBEFW EES - WL EMRE
Department (“EPD”), has complied with relevant regulations 7 Bl 1t 52 % 5 4y it BE i) R B 1 0 o b B2 % fe 3 ik
on chemical waste treatment. Chemical and hazardous wastes — BEHEY) Tl 77 7 22 35 WA B 0O 50 » NI by ¢ MU 2
are stored in properly bounded facilities and are collected by — Fi@HIWEE - KM CZIRE A A BAFR » DL
licensed contractors on a regular basis. Designated staff are — MEARESE B FE iE B ARB]) > DA K B 1k 8 AR )
assigned for coordinating these activities, ensuring compliance B 5t4 0 1% VL8 4 -

with Waste Disposal Ordinance and no illegal dumping

occurred.

E——

B R T
ELELEEE

R - AMERAREADR-EFEROVET RIS
¥ ;;flﬁ&i‘kﬁﬁ%i& CHMSAER - WRRA
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GREEN BUILDING

In addition to compliance with all environmental rules
and requirements, the Group always takes a step further in
promoting environmental sustainability and bringing about
a continual improvement in its environmental performance
through integrating environmental considerations into our
business. We engage in green building by adding green designs,
using environmentally-friendly materials and adopting greener
construction methods. In our Lugard Development, efforts had
been engaged to obtain Building Environmental Assessment
Method (BEAM) certificate and part of the building materials
used in the original building such as stones and bricks have
been kept for future use. Throughout such reservation, we aim
to reduce waste and preserve the historic character of the older
building.

Below are some green measures we adopted in our Belfran
Peak Project:

o all bedrooms and living / dining rooms are designed
with natural cross ventilation window;

o applied smart dimmer application in the house
automatic systems;

o adopted minimalism and a natural style in the design
and fitting-out works performed for the show flat; and

o adopted recyled wood decking materials or natural stone
in verondah and external wall of the project.

B o it 5

Wi 2 P AT BR BRI R R A > ACHR ] — ELAF R
BE VAN SEHE T > A T A B BR B AT A
B 3 A B L R B B o ANk JR Ak 40
%o WREREED AR GRE - SRR
R FH B 2 Ak € R O 7 3 o B ERAMY 0 S R
JHH G E > A — B2 ) F WO SRR PE Al
(BEAM )it > 3z CLOR A2 J5 S S840 O30 40 s A (A
A BRI E) R Z A - A2 B %I H R
PRE MR D > AR BIA MR > H DR
0 IR N DR B S 5 A B R o

F AN Belfran PeakH H $& I 9 &8 43 A% € 45 i
LU

. JI A B R % e AR BE S B AL P
DI HE 22 58 A AR 5

. W R B BIAL 2 &P e RE e sh Bk
. 7 A L M S TR A R A
SRR 5 R

. PR PRI A B R A8 0 A B 25 H 8 5 B b
;'% o
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“Taken from society, Give back to society” is an important
part of our culture and aligns strongly with Vantage’s values.
Our commitment is to doing business in a responsible manner
that makes a positive impact and upholds our standards
where we invest and operate. Vantage and a major subsidiary
of the Group have obtained ACI-SR26000 certificate for
our compliance on the international standards on “Social
Responsibility Management System” on property development
and construction business. Our employees are also passionate

about the communities where we live and work.

For the year ended 31 March 2018, our Group made
donations for charitable and other purposes of approximately
HK$2.6 million in total (2017:
million). Throughout the year, our Group has been actively

approximately HK$2.5

participating in fulilling corporate social responsibility not just
via charity donation programs, but also encourages our people
to maintain a high level of community involvement including
the aspect of sports, poverty alleviation and education aid in
rural China, such as Oxfam Trailwalker 2017, “Challenging
12 Hours” organized by Sower Actions, etc. During the year
ended 31 March 2018, we were proud to win the Gold Award
for the
Award for the “Fundraising Awards — Corporate Team”
“Challenging 12 Hours”.

“Corporate Participation Award” and Bronze Foot
in

v
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IX. CoMMUNITY INVOLVEMENT
I £ il

As a developer and a major contractor in Hong Kong, the
Group also supports industry innovation and the use of
technology in our business. We are committed to support
an endowed professorship program of PolyU and have
established an endowed professorship in “Sustainable
Structures and Materials” at the Faculty of Construction
and Environment of PolyU, namely “Ko Jan Ming Endowed
Professorship in Sustainable Structures and Materials” (the
“Endowed Professorship”). This Endowed Professorship
shows our great support in research and development in
high-performance construction materials, new structures and
related technologies. It is also an encouragement to the staff
and student of PolyU, driving them to strive for excellence
in education and research in the area of sustainable structures
and materials. In September 2017, the Third Inauguration
of Endowed Professorships was held on PolyU campus to
pay tribute to distinguished scholars for their outstanding
academic achievements and significant contributions to
the community, as well as to demonstrate the support and
recognition from the community to PolyU for its research

excellence.

BT e
ERUTAN

5= I S R R e L 1

5927

To fulfill our social responsibility as a listed company, the
Group will continue to seek opportunities to serve the

community in a wider diversity of ways.

M 7 5 0 R R S L AR T > ACAR I
A7 S AR B BN A JEE B HE S BB o A
R SR BIOK 1Y i B2 B 56 A st i > I TR BLR
B e B B e i sr — AL [l Ky 2 R e AR

BAZE > 4% [ T8 W1 ] 5 4 A5 MR BR R |
(TR BB e 1) o Jh 52 3082 J B 7 AP 5 O 3%
re P RE A ~ T 2 A R A R B Al A OK S
7 S5 W B K il A2 A T A A R B b R R B
BB SE 75 T F BUGEH Bt o A F - BHELA >
58 = Je Gt 5% 80452 i 9 ok M4 B KA [ 2R AT 5 DA
TG BT B B I B0 1 e AL Y R
JEK o S B A N BB OK s MRL BT Y SRR AR

The Third Inauguration of Endowed Professorships

F AT BANE Ry b7l 2 W] AL T 5 ACSR A
A T = T T 8 00 R A IR A T ek [ IR S -

Environmental, Social and Governance Report 2017-2018



VANTAGE INTERNATIONAL (HOLDINGS) LIMITED

BB A R

#ofE

N

7

X. HKEX ESG Guipe CoNTENT INDEX
BARMESGR T WA R

KPI HKEX ESG Reporting Guide Requirements Section/Remarks
BH 2t 45 28030 B WGk 22 BTESGHit 4 38 5] 2R il ik
A. Environmental B3
Aspect Al Emissions
Joe il A 1 £, &7
General disclosure |Information on: Emissions; Disposal of Waste
— e % B B SR SR PR~ ok K R T B E R EEBE R WAL | PR BEREYEE
L
(a) the policies; and
BOR s I
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.
Sy B EEAT N AT T R B AR B s A A B R
Al.1 The types of emissions and respective emissions data. Emissions
Bl il oy JE 70 K R R B S o BRI
Al.2 Greenhouse gas emissions in total (in tonnes) and, where appropriate, intensity. |Emissions
5 S A A PR () K () % - HEM
Al.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity. Dispose of Waste
PR FERD AR (AW & (@R ) % - JBE S ) it .
Al4 Total non-hazardous waste produced (in tonnes) and, where appropriate, |Dispose of Waste
intensity. gL A
Jt e A e E R AR A (A MEEE) K (B ) % -
Al.5 Description of measures to mitigate emissions and results achieved. Emissions; Use of Resources
i 2 3 AV 0 e e O B O A IR BEik s B IR
Al.6 Description of how hazardous and non-hazardous wastes are handled, reduction | Dispose of Waste; Use of

initiatives and results achieved.

o LA T S R ) ) O 3%~ TR 2 R O 4 T BT A R o

Resources

JBE ) R 5 JRAE
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X. HKEX ESG Guipe CoNTENT INDEX
BRMESGHEIRTI ALK

KPI HKEX ESG Reporting Guide Requirements Section/Remarks
B S 455 4 W6k 22 BTESG it 4 38 9] 2R el ik
A. Environmental BRiE
Aspect A2 Use of Resources
i i A2 Y6 U8 B
General disclosure | Policies on efficient use of resources, including energy, water and other raw | Use of Resources; Green Building
— P ER materials.
AR B U (AR R ~ 7K B AR JFE A RE) B BK o B 5 SRR
A2.1 Direct and/or indirect energy consumption by type in total and intensity. Use of Resources
S ) 43 0 T % o P e D R R R B A
A2.2 Water consumption in total and intensity. Use of Resources
RFEK B B B o UL
A2.3 Description of energy use efficiency initiatives and results achieved. Use of Resources
i 2 B PR I R AR R B B B A R o <gl- X0 B
A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, |Use of Resources; Environment
water efficiency initiatives and results achieved. (The Group has no issues in
i SR BOH K U5 B AT A B > DL R BT R B ) R BT AR R o [ sourcing water)
B 5 BRAR
(AR 442 [ 17 SR B i S04 fif
i )
A2.5 Total packaging material used for finished products and with reference to per | This KPI is not applicable as
unit produced. our business operations do not
Sk i BT AL R R R i A D B A L AN o involve the use of packaging
materials for finished products.
F 7 A B 3 25 R 0 T
B ih B AR ARHE > Mot
BRI A E -
Aspect A3 The Environment and Natural Resources
Jei Wi A3 TG B R AR U

General disclosure

— B e

Policies on minimizing the issuer’s significant impact on the environment and

natural resources.

AR B AT N 3B BRI T R A R R K R B A B

Use of Resources; Green
Building
B 5 AR AR

A3.1

Description of the significant impacts of activities on the environment and

natural resources and the actions taken to manage them.

il e 2 25 40 T S BR  TRAR R UR N TS B S CLER U BT B B B AT )

Use of Resources; Green
Building
PG 5 AR s
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B. Social #:€r
Aspect B1 Employment
Jei Wi B 1 A&
General disclosure | Information on: Our People
— i P BR A A ISR WIS RE T - TR B PERE - 2ok R (| RIMMET
5 DA At 4 28 % e 1Y
(a) the policies; and
BOR s I
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and
welfare.
Sy B EEAT N AT T R B AR B s A A B R
BIl.1 Total workforce by gender, employment type, age group and geographical |Workforce Composition
region. B TR
TR ~ DR AN AT - A R A % b i ) 43 P A AR o
B1.2 Employee turnover rate by gender, age group and geographical region. Workforce Composition

kR - A5 B AL R o ) 43 A0 B RR B o

H T ALEL
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B. Social #:€r
Aspect B2 Health and Safety
Ji% i B2 i R L% %
General disclosure | Information on: Occupational Health and Safety
— e % B AR A & A A BR B B DR e A L 4 Bk S e Y Wi S e e L 22 &
(a) the policies; and
BOKR s I
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.
S B BEAT N T K 5 00 N R s A B i R o
B2.1 Number and rate of work-related fatalities Occupational Health and Safety
SRR EE AN PN P W S A e B 22 &
B2.2 Lost days due to work injury Occupational Health and Safety
B TEHRTAEH i 3 A e L 22 B
B2.3 Description of occupational health and safety measures adopted and how they |Occupational Health and Safety
are implemented and monitored. Wi S A R B2 &
T 2t BT R A 1k 2 A R SR A R0 o DA B R R AT R By s
Aspect B3 Development and Training
J& Wi B3 LY |

General disclosure

— e

Policies on improving employees’ knowledge and skills for discharging duties at

work. Description of training activities.

A B TR LT AR T T G % 35 R I O o i Ak B B B

Training and Development

eI % %

category.

ST B E U 43 > 49 AR B 50 R 2 I P 4 R

B3.1 The percentage of employees trained by gender and employee category. Training and Development
e ol e A S 2 s 43 B 52 N4 L 43 Eb o 35l e 5%
B3.2 The average training hours completed per employee by gender and employee |Training and Development

He IR 5 R

Environmental, Social and Governance Report 2017-2018
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B. Social #:€r
Aspect B4 Labour Standards
J¥ WiB4 & Lyl
General disclosure | Information on: (a) the policies; and (b) compliance with relevant laws and |Employment and Labour
— i P BR regulations that have a significant impact on the issuer relating to preventing | Practice
child or forced labour. 1@ 1 X 4% T8 %
I B 1k T s R A5 LAY : () BUR 5 Je(b) B SF B BEAT A OB B M
I 3 B LA e R o
B4.1 Description of measures to review employment practices to avoid child and |Employment and Labour
forced labour. Practice
i 2 b A I B G DA A 4 T T R 55 T o 1@ 105 % %5 BB
B4.2 Description of steps taken to eliminate such practices when discovered. Employment and Labour
T 2t 75 % B BT UL I BR AT BRI UL BT R ICIY 2B B Practice
i 18 B 55 18 5
Aspect B5 Supply Chain Management
J& Wi B5 3% HE G 4% BHL

General disclosure

— B

Policies on managing environmental and social risks of the supply chain.

A Bk B S 1 R 58 % Ay L B BOSR o

3% M 9

Supply Chain Management

2017-2018 5 ¥ERE - &
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B. Social #:€r
Aspect B6 Product Responsibility
Jei wiB6 7 W AT
General disclosure | Information on: (a) the policies; and (b) compliance with relevant laws and | Product Responsibility
— B regulations that have a significant impact on the issuer relating to health | i & fE
and safety, advertising, labelling and privacy matters relating to products and
services provided and methods of redress.
B Fr B8 A8t b R AR R B R A BB~ B AR ORL KR TR DL R Ml By
W (a)BOSR 5 B (b) 3~y S8 B AT N AT TR 28 A I 0k A S L 09  R o
B6.5 Description of consumer data protection and privacy policies, how they are |Business Ethics and
implemented and monitored. Confidentiality
2 2 3 RO R S FARRBOR » DA B I BR SUAT R B 07 ¥ o T ST R R
Aspect B7 Anti-Corruption
J WiB7 {5
General disclosure | Information on: (a) the policies; and (b) compliance with relevant laws and | Anti-Corruption
— R regulations that have a significant impact on the issuer relating to bribery, |JX &{5
extortion, fraud and money laundering.
AR LM~ R~ HREE RS () BUR s R(D)ETHBITARE
R 55 2B AR B 3 R R A R
B7.2 Description of preventive measures and whistle-blowing procedures, how they | Anti-Corruption
are implemented and monitored. R &G
2 I G M B AR DA M B AT BRI o
Aspect B8 Community Investment
J¥ Wi B8 iR
General disclosure | Policies on community engagement to understand the needs of the communities | Community Involvement
— R where the issuer operates and to ensure its activities take into consideration the |k [ £ B
communities’ interests.
A B DA AL I 2 BRLAR Y fige 8 L P A A [ A R L S O B % B Ak )
1 WY BUSR o
B8.1 Focus areas of contribution. Community Involvement

S TR A o

A 17 2 B
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