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ABOUT THIS REPORT

Introduction

Elec & Eltek International Company Limited (“Elec & Eltek”, the “Company”,
“We” or “Our”) is a company incorporated in Singapore with limited liability,
whose ultimate holding company is Kingboard Holdings Limited (“Kingboard”).
The Company is listed on the Mainboard of the Singapore Exchange
Securities Trading Limited (“SGX-ST”) and the Mainboard of the Stock
Exchange of Hong Kong Limited (the “Hong Kong Stock Exchange”) with
stock code E16.Sl and 1151 respectively.

This is the second Sustainability Report (the “Report”) of the Company to
illustrate its commitment to sustainability and its continuous efforts devoted to
creating long-term value for all its stakeholders. This Report aims to provide
information relating to the material economic, environmental and social
aspects of our operations and outline our sustainability direction, strategies
and activities.

Scope of Report

Unless otherwise stated, this Report covers the principal businesses of the
Company for the period commencing from 1 January to 31 December 2018
(“Reporting Period” or “FY2018”), including four production sites currently
operated by Elec & Eltek in Kaiping, Guangzhou, Yangzhou and Thailand. For
details of the financial performance of the Company and any inquiries, please
refer to the 2018 Annual Report of Elec & Eltek.

Reporting Standards and Principles

The Report is prepared in accordance with the Global Reporting Initiative
(“GRI”) Standards: Core Option as well as the sustainability reporting
regulatory requirements set out in Rules 711A and 711B of the SGX-ST
Listing Manual and the Sustainability Reporting Guide under Practice Note 7.6
of the SGX-ST Listing Manual.

Materiality and stakeholder inclusiveness underpinned the development of this
Report. In addition, principles of accuracy, balance, and comprehensiveness
have been strictly followed to ensure the quality of disclosure. The Report
has been reviewed by the senior management and approved by the Board of
Directors (the “Board”) to ensure that the reporting principles under the GRI
standards and the SGX-ST Listing Manual have been thoroughly applied.

We have not sought external sustainability assurance for this Report, but will
consider the possibility of doing so in the future.

Contact and Feedback

Elec & Eltek highly values the feedbacks of all stakeholders in relation to our
sustainability practices and performance. Should you have any questions
or suggestions on this Report, please contact us by e-mail at ir@eleceltek.
com or fax at (852) 2954 2935. Please refer to the Company’s website at
http://www.eleceltek.com for further information on the sustainability
development of the Company.
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MESSAGE FROM THE BOARD

We are pleased to present the second independent sustainability report of
Elec & Eltek in accordance with the Core option under the GRI Standards,
which demonstrates to all stakeholders the results we have achieved in
FY2018, and the determination of the Board in respect of sustainable
development. We believe that the GRI Standards, as an internationally
accepted guidelines for sustainability reporting, facilitates our disclosure to
the material ESG topics in economic, social and environmental areas.

As one of the leading manufacturers that supplies conventional high density
interconnects, backplane printed circuit boards and other related products
and services worldwide, Elec & Eltek recognises the importance of taking
initiatives to promote sustainability in our value chain and build a more
environmentally and socially friendly industry. To strengthen the integration of
sustainability into our strategic and investment planning, we have determined
the material environmental, social and governance (“ESG”) issues and
established a dedicated Corporate Social Responsibilities (“CSR”) Working
Group under the Board to assist in sustainability governance. This taskforce
collects feedback and opinions from our stakeholders and facilitates the
handling of material ESG matters. The Board, on the other hand, leads the
sustainability governance by assuming the overall responsibility for ESG
matter and developing the key sustainability objectives and direction. The
Board places equal emphasis on maintaining a sound and effective risk
management and internal control system with an aim to build a solid foundation
for corporate governance and to drive the growth of the Company’s
sustainability performance.

In FY2018, we have set out 14 sustainability targets in relation to the
environment, employment, community, and operations across all of our
businesses in order respectively to further enhance our ESG progress and
performance towards our sustainability goals. Our management reviews the
internal policies and practices on a timely basis to address the emerging
demands from our material ESG aspects. Meanwhile, we strictly uphold our
business integrity and credibility in full compliance with the applicable laws
and regulations as well as international standards throughout our business
portfolio. During FY2018, as far as we are aware, there were no material
breaches of, or non-compliance with, the applicable laws and regulations by
Elec & Eltek, which would have a significant impact on the businesses and
operations of the Company.

Additional measures on environmental protection were also adopted during
the Reporting Period especially on the development of advanced waste
water treatment systems, more stringent controls over air emissions,
and comprehensive training provided to our employees to increase their
environmental awareness. We have also provided more instructions to
guide our employees in saving energy and resources. During the Reporting
Period, we have recorded a decrease in our air emissions as well as water
consumption in comparison to FY2017. We are encouraged by these
remarkable results and we will keep on optimising our technologies and
systems to reduce emissions and resource consumption.
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Embracing the core values of diversity and equality, we respect all parties
in our value chain including our staff, suppliers, and customers. We strive
to creating a safe and harmonious workplace and to maintaining long-
term relationships with our talents. Human resources policies relating to the
recruitment, promotion, salary and benefits have been further enhanced.
In order to strengthen team spirit, we have organised various staff activities
during the Reporting Period to facilitate interactions and bonding between
our staff. Moreover, in adherence to our customer-oriented principle, our
customer complaint handling mechanism is in place to receive, analyse
and study complaints, and make recommendations on remedies with the
aim of improving the quality of our services, thereby enhancing customer
satisfaction. We not only ensure the quality of our suppliers through a fair and
strict appraisal on an annual basis, but also valued our positive relationships
with suppliers. We fully understand that we would not have obtained our
current achievements without the support from local communities. As such,
it is of far-reaching significance to give back to the communities in which
we operate. In addition to monetary contribution in support of charitable
organisations, we influence these communities through our own community
programmes.

We greatly appreciate the efforts and support rendered by all staff and
partners of the Company for making the achievements of our sustainable
development possible. We will extend our efforts and success into the next
financial year. On behalf of the Board, we take this opportunity to thank our
stakeholders, including but not limited to shareholders, customers, suppliers
and business partners, for all the support that they have provided to the
Company. We would also like to thank our diligent employees for their hard
work, loyal service and contributions made during FY2018.

Stephanie Cheung Wai Lin
Chairman

30 August 2019
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ABOUT ELEC & ELTEK

Established in 1972, Elec & Eltek is one of the global leading manufacturers of
conventional (as well as technologically advanced) high density interconnects
(“HDI”) and backplane printed circuit boards (“PCB”) of up to 50-layers. It
has made Quick Turn Around (“QTA”) service available which leads to shorter
delivery load times. Elec & Eltek was listed on the Mainboard of the SGX-ST
in 1994 and achieved dual-listed status on the Mainboard of the Hong Kong
Stock Exchange of Hong Kong Limited in 2011.

Business

Elec & Eltek currently operates four production sites, which are located in
Kaiping, Guangzhou, Yangzhou and Thailand. With its own laminate facilities,
Elec & Eltek has sharpened its competitive edge in cost control and material
supply through vertical integration.

Elec & Eltek is dedicated to providing high quality PCBs to customers, which
include global leaders in different electronics sectors, with its main focuses
being on communication & networking, automotive industries, computer &
computer peripherals and consumer electronics.

Elec & Eltek recorded an increased aggregate production volume of
approximately RMB3.15 billion in FY2018 as compared with FY2017.
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Production highlight

fin

Production volume I3

The financial performance of Elec & Eltek during the Reporting Period is as
follows:

(AR#t+R5T) (AR#+#&ET)
3.156 2.91

TN ZERREMEOFBERRAOT

Income highlights

Turnover e

EBITDA RINBRAE - BIE - FTER
BRI AT

Gross profit EH

Profit after taxation B 1% i A

Profit for the year F R F)

2018 2017
(US$ million) (US$ million)
ZB-N\F —E—+F
(BEB%ETR) (BBER)
602.6 500.4
74.9 79.7
64.6 70.7
24.9 36.8
24.3 36.2
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Ratios of turnover for FY2018 by geographic locations are as follows:

— T \E TR IS S A R
mF -

Geographic locations

Mainland China (including Hong Kong) FE AT (RIEEE)
Europe B

South East Asia R

North & Central America dEERPE

Other Asian countries E A Tm MBI
Others EAb

The Company’s business is highly dependent on demand in the automotive,
computer and computer peripherals, communications and network
equipment and customer electronics industries, which are cyclical in nature
and, is subject to rapid technological change. During the Reporting Period,
the sales price of laminates recorded a slight drop, resulting in a decrease in
its profit as compared with that of FY2017. At the same time, the Company
recorded an allowance for expected credit losses and an increased inventory
provision in FY2018. The depreciation of property, plant and equipment also
increased due to the addition of plants and equipment. As a result of the
above, the Company’s overall economic benefits were adversely affected.

To eliminate the risks associated with the unstable economic condition and
market demand, our comprehensive risk management system, which covers
aspects across corporate strategies, operations and finance, facilitates the
strategic decision-making and unfolds the hidden opportunities. In respect of
future developments, the Company is aware of the risks associated with its
businesses and will adopt effective tackling measures proactively.
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Objective, Mission and Belief

Elec & Eltek will continue to work on upgrading its mix of products of high-
tech and high layer count PCB products, in order to cope with changing
market demands. Moreover, we explore further business opportunities, and
meet the demand of the emerging markets. Leveraging on regional success,
advanced technology and equipment, and efficient management, we are
committed to delivering excellent value to all stakeholders.

We commit ourselves to ensuring the Company’s business activities are
conducted in a responsible manner that bring positive contributions to our
surrounding environment and communities. In the future, we will continue
to integrate sustainability considerations into our day-to-day operation and
practice the principle of “customer-centric, staff foremost and innovative
growth”, striving to implement the sustainable business strategy of long-term
growth.

Sustainability Governance

Sustainability Framework

The Company endeavours to, in close cooperation with the Board and the
management, uphold our corporate ethical culture, and has established a
sound sustainability governance structure to strengthen the integration of
sustainability into our daily operation. The structure is as follows:
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The Board assumes the overall ESG responsibility of the Company and oversees ESG matters as
a whole. It sets out the Company’s ESG objectives and directions and delegate the management

authorities to the CSR Working Group.

e ) SR AEIRIE FOSRT e/ MA -

The CSR Working Group

CSRI{&/\H

sustainability report.

The Executive Department
BATEDFT

EFeHARAESGHRIEREBETUHESCEBIERBEE - EFECRBAQAIMNESGERRA

Comprised of key management of the core departments, the CSR Working Group is responsible for
executing and coordinating all ESG-related activities such as engaging with stakeholders, designing
ESG policies and escalating significant ESG issues to the Board. This taskforce also handles the
materiality assessment, ESG information and data collection as well as the preparation of the

CSRI{EMEmRZRLEMPFIMNEIEERABMENK  BERTRBFME LESGHMAREE - fm
FOEAIE  HFESGHRNUKRMEFE L REKRESGEE - Z LI NETTEERBEZ LT -
ESGEMEERHREAR AT EERRENRE

The Executive Department drives the implementation of the sustainability polices and initiatives within
the business and strives to achieve the sustainability targets set by the Company in the environmental,

social and economic areas.

MITHPPED D EANMAHBEERBIRLBEENER - YHFERARERE £ REBERE

EHRFHEERAR -
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Corporate Governance

The Company has a defined organisational structure with clear lines of
responsibility and authority. Each department is accountable for its daily
operations and is required to report to the Executive Directors of the
Company on a regular basis. Policies and procedures are set for each
department, which includes conducting regular risk assessments and taking
appropriate action to manage risks identified; establishing management
structures with defined authorities and proper segregation of duties; monitoring
the strategic plan and performance; designing an effective accounting and
information system; and ensuring swift actions and timely communication
with our stakeholders.

Risk Management, Internal Control and Compliance

The Board acknowledges its accountability for the risk management and
internal control system and its responsibility to ensure effectiveness of the
system. Supported by the Audit Committee, the system is reviewed and
evaluated by the Board at least annually. The Management of the Company
is responsible for setting the appropriate tone from the top, performing
risk assessments, and implementing the design, implementation and
maintenance of internal control. Essential to this risk management and internal
control system are well-defined policies and procedures that are properly
documented and communicated to employees. Finally, the Internal Audit
Department performs regular check of the financial condition, operational
condition, risk management, compliance control and internal control of the
Company.

In addition, the Company highly values the compliance and lawfulness of
all operating activities, in particular, in respect of ESG, which not only helps
to ensure the Company’s strict compliance but also serves as a minimum
requirement for our cooperation with staff, suppliers and other stakeholders.
The Company’s risk management initiatives, which include sustainability, are
considered annually with respect to whether the Company’s policies and
programmes adequately identify and respond to the material sustainability
risks that the Company faces. The Company’s risk management and internal
control system helps ensure the protection of the Company’s assets,
including our people, the efficiency and effectiveness of our processes, the
reliability of the information provided to our stakeholders, and our compliance
with applicable laws and regulations.

During the Reporting Period, the Company was not aware of any material
breach of applicable laws and regulations that had a significant impact on
the business of the Company. We will continue to maintain a high-standard
corporate governance system and business ethics and to build deeper trust
with stakeholders.
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External Charters, Principles and Initiatives

To show all stakeholders our determination in sustainable development
and continuous improvement, we have signed the following internationally
recognised charters, principles and initiatives in relation to ESG:

BRE  RARER

Charters, principles or initiatives

IBRE - RAIRER
RTASFNERTEMAEAISEERLSE
BERRLD > BAIBEE T A TEERRAMESG
HERE - RAIRES

Occupational Health and Safety Assessment Series
(OHSAS 18001) accreditation

B2 R 2 B IREE X (OHSAS 18001):R %% 2007

Environmental Management System (ISO 14001) IRIEEIZRE K(SO 14001):3:% 2015
accreditation
Quality System (ISO 9001) accreditation B 25 X (S0 9001):RE 2015

Vehicle Quality Control System Standards (IATF 16949) 58 /&8 & 58 K1z A
BEVMERIEEEER

Hazardous Substance Process Management System
(IECQ QC 080000)

The Company has become a major member of the Electronics Industry
Citizenship Coalition (“EICC”), an international initiative, for extensive
supervision over its products. In addition, the Board of Investment, the
department in charge of investment in Thailand, has conducted a strict review
and distributed rewards for new high-tech enterprise to us to support our
further development.

For the Company’s financial and governance performance in detail, please
refer to the annual report of Elec & Eltek for FY2018.

Anti-corruption

All members of the Company, including the management team, are required
to strictly comply with the code of conduct of our Company. We include
anti-bribery, extortion, fraud and money laundering policies in the employee
handbook, and require all employees to acknowledge the employee
handbook and strictly follow the relevant rules. Management personnel are
required to declare conflict of interest annually, and the Company has also
established an anonymous reporting mechanism that enables staff to report
any suspected mis-conduct. An independent investigation team has been set
up to handle all reports on bribery, extortion, fraud and money-laundering.
Moreover, to enhance staff awareness of the importance of honesty and
integrity, all new employees are required to participate in training on the code
of conduct upon induction, while incumbent staff are required to attend in
regular training in regard to business ethics.

The Company is not aware of any material breach of applicable laws and
regulations pertaining to the prevention of bribery, extortion, fraud and
money-laundering during the Reporting Period.

IATF 16949) 2016
IECQ QC 080000) 2017
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Non-Competition Undertakings

The Company operates in accordance with the terms of the non-compete
deed with appropriate procedures in place to prevent and detect non-
compliances. There was no new business investment or other merger and
acquisition opportunity deliberated, accepted or declined by the Company
during FY2018. Hence, no legal actions regarding anti-competitive behaviour,
anti-trust, and monopoly were proceeded against the Company during the
Reporting Period.

10 ELEC & ELTEK INTERNATIONAL COMPANY LIMITED f&kFIZEEEBRAE
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SUSTAINABLILIY MANAGEMENT ARERREEE

&SR
TN ZE—EEGFDERFTEIER - AR

EME - BABBREEBRRBENTHNE
BEEEAE - UHEERSFHRMAIFERRNE

Stakeholder Engagement

Elec & Eltek has been maintaining close communications with stakeholders.
In connection with this Report, we have engaged the following stakeholder
groups through various communication channels to identify their concerns

over our sustainability:

Group of stakeholders

Rt EER

Shareholders and investors

Communication channel
BERE

Press release and announcements
Quarterly unaudited financial results
announcements

Annual and interim reports,
announcements and circulars

Annual general meetings

Meetings to be held as needed and
responses to calls and written inquiries

JEE

Concerns

B

Financial and business performance
Corporate governance
Legal compliance

BRRRREE o HERNAS o MISAMEBRR
s TEREERMBEERS o (REER
o FHRFHIRE  NERBL s BRAE
* RREFAEG
s RERETEERONESENELSH
Staff e Staff communications including emails e Remuneration, training and development
e Performance appraisal e Promotion prospect
o Staff activities e QOccupational health and safety
¢ Training, meetings, and briefings
BT s BT 8 o FH - SEIIFEE
o T{RERER o EHE
s ETEH s BERFEHZD

Suppliers/Business partners

PR, EBEEBE

Bl g kmRe

Emails and customer service hotlines
Performance assessment

Annual renewal and update

Website

Annual and interim reports
ERREFRIFHS

KEEE

FEBHOREHN

A8k

Frk RS

Continuous cooperation
Financial and business performance
Corporate governance

RHEAE
MBMEBRR

hEER

SUSTAINABILITY REPORT 2019 A # &% REHRE2019
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Group of stakeholders

HHEER

Customers

BE

Communities

HE

Media and the public

RERAR

Government bodies/regulators

BURERPY, B AR

Communication channel

BERE

Emails and customer service hotlines
Tenders submitted to customers

Cooperation agreements with customers

Website

Annual and interim reports
EBREPREEE
REPELNREE
BRI AET®
8k

FRkTEBRSs

Community services and activities
Community investment and
fundraising activities
HRRBLED
HREERSERED

Announcements

Annual and interim reports
Website

N
FREFHERE
A8k

Annual and interim reports
Verbal and written communication
when needed

Responses to government inquiries

upon request

FiRk RS
BEERETOEMENER
[EERERBTEA
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Concerns

BER

Product quality
Company’s CSR strategies
Financial and business performance

EmEE
NN FEICSRELHE
BIEMEBRRR

Company’s CSR strategies
Community support

NN FEICSRELHE
HESE

Corporate governance
Legal compliance

TEER

ARAE

Staff benefits

Occupational safety regulations
Environmental impacts
Product compliance

BTHEA
BELTRER
BREYE

ERAR
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Materiality Assessment

The Company, with the support of an external consultant, performed an
assessment during the Reporting Period to identify material sustainability
issues for the Company and its stakeholders. During the process,
stakeholders were invited to provide feedback on the sustainable
development of the Company via a questionnaire. Internal and external
stakeholders that are involved in the process including employees, investors,
suppliers and customers.

We would like to extend our gratitude to all stakeholders that participated for
their valuable feedback, as well as their continuous support. We will continue
to operate in a responsible and sustainable manner through integrating
sustainability considerations into our day-to-day operations.

Procedures

At the beginning of our materiality assessment, we preliminarily suggested
relevant sustainability issues of the Company with reference to GRI
Standards, and the external consultant also conducted a benchmarking and
industry analysis to identify further potential issues.

After that, internal and external stakeholders were invited to rate the
importance of the identified sustainability issues, considering the impact on
the Company and the stakeholder respectively. The following elements were
took into consideration in identifying and selecting the material ESG topics:

° Company objectives, mission and value

° Sustainability goals and targets

° Level of impact the activities have on the environment and society

° The risks and opportunities (including the potential impact brought to
the performance, prospects and management quality of the Company
and the creation of value to the stakeholders)

Ratings provided by stakeholders were then analysed by the external

consultant to identify the material ESG topics for the Company to be covered

in this Report. We believe that the reported matters are relevant to the
Company in regards to our short, medium and long terms.

EEMFE

ARBESNEEFEN GBI T - RS HARETT
AHE - ARARRBREFH EETER A
BHREE - BRET BHEREBEARSH
ERAHARRWAFERR T ERTERER
R 2HEZBREORNT RN ERER
8 REE HEBLEP -

BAFEFTE SR R R B R RS -
BERHNERERREURE T ORES
5o RMBRANREENTRENHRE
I ETRERRNEEAZMAT S EEE
e

e

REZ M ERFRBR - B2 ZECGRIZERAA
AR ESRABIRL VIS ER - IR
FITNEST T EHERITEDT - LUE—F IR B
21 NED R ANER IR (0 B B ET A RR LB AE AT
BEERIVHARARIREBZRHENTE
VHEEBMETTID - U TBEREETRE
BESGHER TUEE

o RAIEE - FomkEE

AREERAERARBR

o EBHRBEIHENTERE

e EBREEE(BEHADRZEE IRk
EERENEEZEAN AR EAEE
&)

Hizmiba BB SR O E R HOFELETD
o ARARAEERARETHRENER
ESGHE - HFIRAMBENEHREARNREEF
EREH - hHIRRERRE o
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Summary of Material Topics

Based on the materiality assessment results, we categorised the ESG issues
into two rankings, which are “materia
matters refer to issues that are closely related to the Company’s operations
and have a material impact or pose significant risks and opportunities to the
Company. “Relatively material” matters refer to issues that are relevant to and

affected by the Company’s operations.

14

Material
BE

Wastewater discharge
NEVI\SZ 37
Hazardous waste management

EEEEWER

Environmental and social risk management for

the supply chain
SRS R R AR S
Product quality and safety
EmMEERLE

and “relatively material”. “Material”

ERZERE

REEBUEFHER  RIABESGHERE
(B2 MARER MESE - [E2]
EBLH AR EEEBERYABLEKER
FER N EBER [RRER EEL
LHARERSERRL AT ENHRE -

Occupational health and safety
BERFEaERe

Communication with employeesed
HERER

Staff recruitment, promotion and dismissal
STHE - S MR

Employee compensation and benefits

1R BB H

Relatively material

RREER

Energy consumption

BEIRBFE

Non-hazardous wastes management
BEEBEEMER

Air emissions

KRB

Climate change and greenhouse gas emissions

RIS AR E REBHEN

Water consumption

EWIN

Consumption of packaging materials
BEMEEFER

Workforce diversity, equal opportunity and
anti-discrimination

BYHZTTE - FEEEMRIER

Employee training and development
EEEIIMBEER

Data protection and privacy
BRHRETTLE

Business ethics

[BE3EL

Protection of intellectual property
DRV ERRE

Local community development
Bt R ER

Prevention of child labour and forced labour

PILEET RoaH|s T

ELEC & ELTEK INTERNATIONAL COMPANY LIMITED f&kFIZEEEBRAE
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S BENRE - URBRSHENRE -

This Report will give an overview of the Company’s management approach,
initiatives and performance in relation to the above issues, in order to address
stakeholders’ concerns.

Targets iR

We set out 14 sustainability targets in the areas of environment, employment, REVEEIR — S — N EHFEE - RPEE
operation and community to steer our sustainability efforts in the coming B phE  BERMRAEH TE14E ] AR
FY2019. We endeavour to improve our sustainability performance and RBEE  EERMAOAIFEEETIE - &M
will consider to incorporate quantitative criteria to further strengthen our HOREABRMNAFERRRBIEEEN
commitment. AS(CIEAE - DE— 2 hnsa R PIe#AGE o

BN S NFHRFEAIFEREBIZHF
I3 UNNE

4 w== o g e

Details of our FY2019 sustainability targets are as follows:

Community

Environment Employment

Operation

#HE

R &

B

Reduce emissions
A ABER

Manage energy use
effectively
BRERRRER
Save water

B4 A7k

Recover and recycle
wastes

FEEYEIW K EERE

Improve employee
benefits and strengthen
employee training and
personal development

R EEREA
hnsg g 8 1F3IA
EAZER

Promote work-life
balance
RIBILFEAE T

Ensure employee
occupational health
and safety
REBEERR LR

Comply with applicable
laws and regulations
BIOER

Prevent bribery and
corruption

By -G A& &
BISERTR

Manage supply chain
effectively

BBt

SUSTAINABILITY REPORT 2019 A # &% REHRE2019

Support in building a
caring and eco-friendly
community
R PR
RROSE

Make products that
benefits society
EESE
EXBERMER
Promote community
development
fRdErt = 3 R

Offer job opportunities
et Eke
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TALENT MANAGEMENT

Management Approach

We believe that attracting and retaining the best talents are the keys to the
sustainable development of our business. We value the career development
and well-being of our employees, therefore, we strive to provide an inclusive
working environment which promotes team work and open communications
to drive the productivity and innovation which will in turn improve our overall
competitiveness. A set of human resources policies have been adopted
to facilitate fair employee practices and provide equal opportunities to our
employees regardless of their gender, age or cultural background. Our
administrative department is responsible for supervising the implementation
of the policies and organising trainings to communicate our expectations in
detail to new hires.

In addition, internal audit is conducted annually to ensure compliance with
such policies. During FY2018, the Company was not aware of any material
breaches of applicable laws and regulations pertaining to employment that
had a significant impact on the Company, including but not limited to the
Labour Law, the Law on the Protection of Rights and Interests of Women,
the Trade Union Law, and the Social Insurance Law of the People’s Republic
of China, as well as the SA8000 Social Responsibility Standards which the
Company abides by.

Staff Recruitment, Promotion and Dismissal

Under our recruitment policy, we look for people who are trustworthy,
innovative and proactive team players. All applicants must undergo a formal
and objective assessment to determine whether their aptitude and ability
meet the Company’s business development needs. At the same time, we
have also established stringent assessment and approval procedures to
ensure fairness of our recruitment activities. All employees have signed formal
employment contracts with the Company. During FY2018, we had turnover
of approximately 5,000 employees which is considered common for a
labour intensive business. No significant variances were found in the hiring of
permanent and temporary employees in terms of gender and region.

Given the fast-moving pace of the industry, it has been increasingly important
to nurture and retain talents. We provide employees with sound pathways
and opportunities for promotion, and approximately 80% of our managerial
staff was promoted internally. Furthermore, we prefer employing locally and
during the Reporting Period, approximately 37% of our managerial staff were
local residents of the places in which our the operations are located. The
senior management is defined as employees who are designated at the level
of manager or above.

16 ELEC & ELTEK INTERNATIONAL COMPANY LIMITED f&kFIZEEEBRAE

ATEE

BT &t

HPEERBLREREAT BRREBFHE
EROER - RMNERRENBEERRE
AE - Btk - BB HIR‘EENTIERE - &
EEFAENFRAER  HBEEHMNA
o EmRERMNERERESE ) - ARRER
B—ZRIANERBE » NEERFRE - I
REBRBFENORE  THREER - Fikk
XEER - RANTBRAHFIAEEERRER
I HEASIE AR AT B TR AEE T MmEIE -

AN - B TN SR AR B ST AR
B - RZE—NFHBFEE - KARW AR
WM EFBERELRERNAREEELENE
FERNER(BIEETRA(PEARKLIE
LK) - (hEARLEMBEBLZERREL) -
(REARKEMBE T 2/X)R(PEAREMBEIM
SIREIED) AR AR A RIS ST HISAS0004 & E 1T
EENERNERET °

ETRE - BAMNSEE
BB ARG - 81 - BB R EKS
MERSAATWERER - IERBESLE
BIEROABZE Z AL EEE N T m e A A
MEBERTK - ARRMTTBEHIENE
HEAZ P ARERE I BER B AT - FFE
EEHEARET TEANEREY - R -F
5,000% @ EHEHBEACERFBER
AR S  ERRBRENEESE
WEmBERERER -

ERTERREENFK - BERBBEAT
BHGER - RAR/EERHERIHEREKE
REAKE  HI80%MNEEABRAIERK
B o MO BPURMFIEARIERA - RREH
Al - RAIKS7TREEABRRMIZEMEL
WAMER - RRERABRATR/EIERR
HEREHINESR



SUSTAINABILITY REPORT
AHERERE

Meanwhile, we value the relationship with our employees and strictly prohibit FIRF - RPERBAEENBEIEZR  BETSIEMR
unreasonable dismissal of staff, and the period of notice of termination is RBET WREBAEAFIIARIEEAREAN
clearly stated in the employment contract. Hi o

We extract the number of headcount by categories in our human resources KRPEANERESEENIZAERIERAZ - I
database and compile the table below. Data on the total number of REITR - RIEEME  EENBERHAE
employees and their breakdown during the Reporting Period are as follows: BT

Employees distribution

Total employees EEBE 8,400 8,700
Total employees by gender Mote2) 1R RIZI 5 B R B e gy w2
Male E2 4,874 5,020
Female g 3,526 3,680
Total employees by age IRFERE| DR BE
Below 30 years old 308 AT 3,326 NA (Note 1)
T3 (D
30-50 years old 30-505% 4,704 NA (Note 1)
T3 F i)
Above 50 years old 507% A 370 NA (Note 1)
38 F i)
Total employees by region iR E o e iE B A%
China H 7,299 NA (Note 1)
T3 o)
Thailand B3| 1,101 NA (Note 1)
i o)
Total employees by employment type Neted) 37 {g {F4BHL S5 B & B L2 g Has)
Permanent employees KREIREE 8,044 NA (Note 1)
T3 (D
Temporary employees CREES 356 NA (Note 1)
T3 ()
Senior management BREEANE
Total number of senior management SREIEABEH 76 62
Total number of senior management from R 5 &t @B SR E IR 28 13
local community ANERBH
1 We enhanced the scope of disclosure in FY2018, and certain data were only started - BPR - \FUHRFEEARERR 5T
to collect and report from the Reporting Period. Therefore historical figures are not BREmEAMES AREERRSE - FAtEE
available. BISE LB -
2 This breakdown also represents the breakdown of full time employees by gender as 2 ZEAMAIN AR S 2 BiE SRA - BRR
no part time employees were hired during FY2018. ZE-)\FHRFELEBERBES -
3 The breakdowns of permanent and temporary employees by gender and region are & R Rl R R B 5 80 4% 5 I R RF I B BA 48 B 7B
similar to this breakdown. s -
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Employee Compensation and Benefits

The salaries of our employees are maintained at a competitive level and are
strictly in compliance with national government requirements and pertinent
laws and regulations. We have also formulated internal policies to govern
employee compensation, which include the Policy for the Administration
of Salaries and Allowances, Performance Appraisal Policy, Policy for the
Administration of Merit Assessment and Reward Allocation Policy.

Staff remuneration is determined and adjusted with reference to the
respective local minimum wages, financial performance of the Company,
and individual performances in order to maintain objectivity and fairness.
We undertake that our standard salary will not be lower than the required
minimum wage to protect the benefits of our staff. We also grant pre-emptive
rights and special bonuses to eligible employees. The Company will continue
to review and improve its remuneration policies so as to achieve equality and
motivate our people.

We also value the work-life balance of our employees. We provide paid
annual leave, statutory maternity leave, paternity leave, parental leave and
compassionate leave to our employees, thereby allowing them to rest
properly and take care of their personal matters. Working hours and overtime
compensation are determined in accordance with the local requirements. We
also set up leisure facilities for staff to reduce stress. Furthermore, we have
organised various types of staff activities during the year as follows which
facilitate communications and relationship building between the Company
and its employees:

festival gifts (such as rice dumplings for Dragon Boat Festival and moon
cakes for Mid-Autumn Festival)

° night market events
° annual dinner
° birthday evening party

. sports competitions
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In respect of staff retirement benefits, the Company purchases insurance for ETRIKREFNIE ARARAETEERERI
staff, and sets clear retirement policy in accordance with the national laws, BERSOEESTHENRARE  TEHSZA
and makes payments, on a regular basis, for state-managed retirement HEREBEAREREFNE2E T - BB+
benefit scheme contributions, which include the central provident fund in RAFESR » REAREMEBRKE BRKEF]
Singapore, the government-funded retirement benefit scheme in the People’s HEREERHAESERABTE  BRERET

Republic of China, the mandatory provident fund in Hong Kong and other RIKBREZE R ER IR -
relevant schemes, to ensure staff’s entitlement to appropriate assurance after
their retirement.

The data on employee salaries and benefits in FY2018 are as follows: ZE - N\FHRFEEES T &R SR
T

Employee salary and benefits EEFM KRB

Average monthly salary by gender (in RMB) ZMERIZI D8 A FHITE(ARE)

Male e 4,635 4,906
Female g 4,099 4,690
Female to male ratio Z Bl 1:1.13 1:1.05
Total number of employees applying for LRI ZI D RS
parental leave by gender Note 1) B2 REB g
Male B 23 NA (Note 2)
FN G
Female © 53 NA (Note 2)
FN G
Female to male ratio 2B 1:0.43 NA (Note 2)
NI
Total spending on employee benefits EB@/HMET H RMB40 million NA (Note 2)

ARH40008 7T T R (i)

1 Our full time employees are entitled to parental leave and all of them returned to work T BN BEEEREZZEER  HEHUNEL
after parental leave ended. BEEREBERTEMA

2 We enhanced the scope of disclosure in FY2018, and certain data were only started 2 BIRZZ— \FHRFEEBEATHEESE - &
to collect and report from the Reporting Period. Therefore historical figures are not FER GRS BAERES FnEE RS - AtE
available. TEHES IR £ BE o
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Diversity, Equal Opportunity and Anti-discrimination

We seek to foster a diverse workplace with strict prohibition against
discrimination in any form in relation to recruitment, remuneration and
promotion. Currently, we run recruitment programmes in all major cities in
China and employment opportunities are available to all qualified applicants.
Our employees receive equal and adequate opportunities for training and
career development. Furthermore, an independent whistle-blowing system
is in place to investigate and follow up with any reported cases of potential
violation of our employment principles. During the Reporting Period, we have
no reported incidents related to discrimination or other unfair practice.

Labour Standards

We have adopted a range of measures to prohibit forced labour by way of
violence, threat, detention or other illegal actions. All employees are required
to enter into labour contracts on a voluntary basis, and we will proceed with
the employment procedures only after the candidate has acknowledged and
agreed to the terms and conditions.

All candidates qualified for employment must have reached the statutory
age and be in possession of valid identification documents before they can
be officially employed. Candidates under the statutory age for work will be
rejected with no exception. As part of the employment procedures, each
candidate will be informed about the job details, working conditions, related
occupational safety risks and remuneration of his/her positions.

Development and Training

We have developed and organised various training activities to grow our
talents. The basic training we provide can mainly be categorised into
induction training, external training and internal training, details of which are as
follows:
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Induction Training
= A

Induction training introduces new
hires with the Company’s objective,
mission and vision, corporate culture,
general rules, employee handbook
and benefits as well as other important
business information such as work
arrangement and workplace safety
and health. Proper induction trainings
assist the new staff with familiarising
themselves with colleagues and the

Internal Training

A ER RS

Internal training programmes held by
relevant departments are organised
each month in accordance with the
annual training plans to enhance
the knowledge and skill sets of our
employees. We also encourage regular
communication with the management
so the staff can obtain guidance and
assistance for their personal and
professional development.

F AMBBMEREFEEI5 8
B ENSEEE LR SR AN
AN S B BE o ﬁzfﬁﬁaﬁ%ﬂf@ﬁﬁ%ﬂ

fm

External Training

ShERsEE

External training comprises of soft-
skills and technical training, including
trainings provided by the Hong Kong
Printed Circuit Association (“HKPCA”)
and the Company’s PCB Training
Centre to facilitate professional
development of our staff and obtain
updates on the latest industrial trends
and technologies.
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BITAERERITIERE -
The Company provides solid career planning support not just for existing MEBBEIN  ARAEAEEEEXEERHER
staff, but also for fresh graduates. A customised training programme is B R BT F - BRAEIE T BT HIEIET

launched and experienced mentors is assigned to provide guidance, support g WLHEERYE
and assistance in connection with the career path of graduates, aiming to EAERMESE EET%&T%%WJ '
enhance their competence and competitiveness. ETEge Rt gHF 0 -

B TBEREREERENFIINN - NREH
TEMMA B TRMHEMAERMEAIS
;2%#\_]1%‘%)” c RIREHM - HII K ERAREE
0 :

EMIRESEMBEEXR N
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In addition to training on occupational skills and career planning, the
Company also places emphasis on giving all staff training on human rights
and the local labour laws of the places in which we operate. The figures on
training and development for the Reporting Period are as follows:

Training and Development EZI R
Average training hours per employee 1B B A 55385 81 0.16 0.18 (Note 1)(iit1)
Number of employees participated in Z2IMAREEIINEE AR 4,592 3,785 MNote (1)
training on human right
Total hours of training on human right AR BV 4B R 2 470 306 (Note (1)
Total employees receiving performance 24 R E) D AR 4B K%
and development reviews, by gender EREZHERE B
Male 5 4,874 5,020 (Note 1) (fzE1)
Female @ 3,526 3,680 Mote 1) (Hizi1)

1 The training and development data in FY2017 are restated as we improved the data 1. BPRERMGE T AT - AL EFRR
collection methods during the year. T Bt FRHHEENEIRERER -

RECIRR
RIZBE-N\FHRFE  RMABEATRESR
l  DANSE AR R AR B e - HFEH AR LA
HE|Fe S MY ERE AR - R (PRI
E\A%ﬁ“‘{t W EEAREEERCH
5 o BT IR 8 H I RIS TR
% o MG EETEREHNRMNAR—FH
BEHERESURRERBR

Performance Review

During FY2018, we enhanced our scope of disclosure to provide a more
transparent portfolio of the Company in employee distribution, salary and
benefits as well as the training and development. We recorded a variance in
the number of employees which were mainly due to the change in production
method. We also have a slightly drop on the average employee salary and
training hours. We will continue to measure and monitor our progress towards
our goals and targets in the coming year to ensure targets and goals are met.
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HEALTH AND SAFETY

Management Approach

As a responsible employer, the Company considers occupational health
and safety as one of its foremost responsibilities. In addition to compliance
with the Law of the People’s Republic of China on Safe Production and
the Prevention of Occupational Diseases, we have also maintained regular
communication with responsible government authorities, and adopted
stringent measures to ensure compliance. Within the Company, we have
set up a safety production committee comprising the general manager, all
department managers, department heads and dedicated safety managers,
to oversee the implementation of all safety measures and other occupational
health and safety issues in our operations. The safety production committee
meets every month to discuss the safety conditions on plants. The committee
is also responsible for investigating accident cases and identifying corrective
measures.

For mechanical operations, we have formulated safety protocols for all
production workers. The 3 level of safety training programme, comprising
pre-job training, production training and class training, is arranged for all new
employees. The operational safety protocols are explained during training
and employees are requested to operate in strict compliance therewith.
Any violations of the operational safety protocols are reflected in individual
performance appraisals.

During FY2018, the Company was not aware of any material breaches of
applicable laws and regulations pertaining to staff health and safety that had a
significant impact on the Company.

Safety Practices and Measures

We have established a comprehensive occupational health and safety
management system to prevent and rectify safety hazards at all production
stages. Designated safety officers and supervisors are responsible for
monitoring the implementation of safety policies and performing regular on-
site inspections. In the event of workplace injury, employees are required to
report to their supervisor immediately and emergency medical treatment will
be provided to the injured worker.

We organise health checks for all staff on an annual basis. Employees are
required to attend occupational health checks prior to commencement of
their employment or transferring to new positions. Employees susceptible
to occupational hazards are removed from the positions concerned once
identified. In addition, we perform regular cleaning and disinfection at our
workplace to ensure the highest standard of environmental hygiene.
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To enhance employees’ safety awareness, we organise fire prevention
training for staff on a regular basis. Such training includes evacuation routes
and use of extinguishers and fire hoses. In addition, we carry out industrial
safety and fire drills for all new staff to get them fully prepared before they
start their duties. The “Safe Production Month” is held annually to further
enhance awareness of production safety for employees.

The Company’s plants in Guangzhou, Thailand and Kaiping have obtained
certification of occupational health and safety (OHSAS 18001), which is the
result of our dedication to offering all staff a safe and healthy workplace.

During the Reporting Period, the work-related accidents, occupational
diseases, lost days and number of fatalities within the Company are
demonstrated as follows:

RIEBBTINRE2EH  BAEHABETLH
BIIEE o % F 1R OB FE R AR BE AR A OB 2R
FOBPTMRE R o AN - RPITBFEHRA
BETRHIXZ2EBENHER  SREER
MITERTME R - BFRRIZ2EER]
E—TIMRRENZEEESH

AATEMNIR - TR I EFFIHEEE
SR EEFEL 2 EEE X(OHSAS 18001):R
FBBEMBLENABTREL2EEN
THERBRIRR o

RMEHE - ARARBELENTERIN BE
m BTRERSETHENT ¢

Type of work-related injury by gender BHEBIEIo N ITES/HER
Total work-related accidents TEEIIMBE
Male =
Female z
Total occupational diseases BHERBEH
Male =
Female z
Total lost days BIRA
Male =
Female z
Number of fatalities ST
Male Es
Female z

Performance Review

During FY2018, we introduced a stricter safety requirements to improve the
performance of workplace health and safety. The number of work-related
accidents and lost days in FY2018 was greater than that in FY2017 due to
the increase of improper uses of heavy machinery. Our safety production
committee takes all work-related accidents and injuries seriously and therefore
has conducted full investigations into the matters as well as developed
corresponding action plans to reduce the safety risk. In response to this, we
have provided further safety training and instructions to high risk employees
who are responsible for operating heavy equipment. The concerned workers
and supervisors have been required to handle these high risk operations with
utmost care in order to prevent the recurrence of such issues.

64 47
53 40
11 7
1 1
0 1
1 0
2,203 1,315
1,720 1,120
483 195
0 0
0 0
0 0
RBERE
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THE ENVIRONMENT

Management Approach

All enterprises across the globe are encountering increasingly severe
environmental challenges. In this regard, the Company encourages
environmental protection and promotes environmental awareness in its
daily business operations. The Company strives to be in compliance with
international and national environmental standards, and has implemented
green production policies to raise efficiency and to minimise both energy
consumption and pollution. The Company will review its environmental
practices from time to time and will consider implementing further eco-friendly
measures and practices throughout its operations to enhance sustainability.

We have established an environmental management system to facilitate
our assessment of the environmental impacts resulting from our business
activities, and we have been making continuous improvements to our
production processes and equipment to avoid depletion of natural resources.
The Company has been certified under ISO 14001 and Restriction of
Hazardous Substances (“ROHS”). Meanwhile, we have engaged independent
institutions to conduct routine inspections on the air emissions, sewage
and noise produced from our operations and to propose an environmental
contingency plan to handle various environmental incidents. We have also
established an environmental contingency team led by the production plant
manager to ensure a timely response to emergencies and to minimise any
negative impact on the environment.

All departments of the Company are required to abide strictly by its internal
environmental standards to ensure compliance with applicable laws and
regulations. During FY2018, the Company was not aware of any material
non-compliance with applicable environmental laws and regulations that had
a significant impact on the Company, including, but not limited, to the Laws
on the Prevention and Control of Atmospheric Pollution, Water Pollution
Prevention and Control, and Prevention and Control of Soil Pollution of the
People’s Republic of China.
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Discharges and Emissions

The Company is committed to reducing the volume of waste discharges
and air emissions in all operating areas, such as production plants, offices
and staff quarters by formulating regulations and operating procedures. In
addition, we also place a strong emphasis on preventive measures, as we
conduct evaluations of the source of discharges and emissions on a regular
basis, devise schemes to reduce discharges and emissions at source, deploy
energy efficient technologies and equipment, and seek further opportunities
for recycling discharged matter and turning them into usable resources.
We also make proactive efforts to optimise facilities and procedures for
processing discharge and emission to ensure their effectiveness. We also
utilise various devices to measure the contaminants in the air and water
throughout the production process, with regular monitoring performed to
control the discharges and emissions.

Moreover, we are well aware that employees play an important role in
controlling our discharge and emissions. Hence, we have committed a
considerable amount of resources to educate employees to communicate the
principles of environmental protection. Regular trainings are held to ensure
that all employees are equipped with the latest information on environmental
policies and requirements. We have also established a dedicated
environmental protection taskforce that is responsible for formulating and
implementing our environmental strategies, defining the environmental
objectives, coordinating their environmental initiatives, supervising
the implementation, performing environmental audits and developing
improvement plans.

The Company implements an ISO 14001 certified environmental management
system to control waste water, air emissions and wastes generated during
the production process at source. Improvement measures are carried out on
an ongoing basis to reduce discharges and environmental hazards.
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Air Emissions
Key discharge and emission data of Elec & Eltek for FY2018 is set out as
follows:

KR
KR ZER T — \FUHRFENEBHRE
BT

Maijor air emissions and waste FERR
water discharge HERR D R 557K
Nitrogen oxides Aetm
Particulate matter FERY)
Sulphur dioxide k¥ (5
Sulphuric acid mist e
Ammonia =

Processed waste water BRIEH5K

The Company has built gas purification facilities, such as the alkaline
degassing chamber and acidic degassing chamber, for the processing of
atmospheric discharge from plants. In addition, the Company has formulated
the corresponding Instructions for Air Emissions Control to ensure that
industrial air emissions generated in the production process are only
discharged after processing through the relevant degassing chamber. During
the Reporting Period, the Company implemented a number of programmes
to reduce air emission such as setting up more operation requirements for
ventilation and dust removal, and providing technical trainings to relevant
employees. The Company will continue to closely monitor its air emissions
and water discharges, and will consider the possibility of developing
quantitative targets for emission reduction.
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2018 (tonnes) 2017 (tonnes)
=B \F(H) —Z2— 5 (W)
16.5 26.1

5.2 13.7

2.1 4.2

141 20.5

1.0 1.1

5,837,668.5 6,447,758.6
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Waste Water Management

We operate in accordance with national standards on the discharge of
waste water. The Company has set up a dedicated team to supervise the
implementation of the waste water related policies and measures. In addition,
the staff in charge would be held accountable for the management of sewage
treatment facilities which effectively helps avoid excessive drainage caused
by facility failure. Meanwhile, the Company has assigned qualified personnel
to inspect the pipelines and other related facilities within the plant every two
hours to prevent leakage and other accidents.

Our upgraded waste water collection system conducts waste water
conveyance through a lift pump and facilitates waste water collection and
processing through the separation of rainwater and wastewater. We have
also improved our waste water treatment technology to enhance various
processes for different types of waste water. In particular, we have improved
the biochemical process to enhance the overall effectiveness and stability
of our waste water treatment system. Due to the upgrade, the Company’s
annual discharge of chemical oxygen demand (“COD”) and ammonia nitrogen
has been reduced.

In FY2018, we further adopted the process of combining hydrolytic
acidification and contact oxidation to activate hydrolytic acidification of waste
water, convert macromolecular organic substances into smaller molecules,
and thus creating conditions for contract oxidation in order to remove the
contaminants from the waste water. Such efficient process is operated at
lower cost but is able to achieve a higher rate of biodegradation. The treated
water will then be discharged to the local sewage facilities. In future, we aim
to continuously invest in the advancement of waste water treatment system
and technology.
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Waste Management
The volume of waste generated by Elec & Eltek in FY2018 is set out as
follows:

2018 (tonnes) Nete) 2017 (tonnes)

Type of waste B \E () HE) =B — L ()

Major hazardous waste FTEREBEEY
Waste containing primarily organic FEEHEEER D MEZED 1,676.9 1,185.4

(0Bt - By - #9R8 -

BRARES

compound (e.g. ether, phenoal, resin,
organic solvents, etc.)

Metallic waste (e.g. beryllium, chromium, EBREEY (N - 88 - 26,146.1 26,646.1
copper, mercury, etc.) i REE
Waste that might contain inorganic or AR S B B D R EEEY) 188.12 226.9

(g, - KR AR
UL « Skt B -

organic compound (e.g. oil/water or
hydrocarbon/water mixtures or

emulsion, dye, coating, cyanide, etc.) FtmESE

Acidic waste EEBE 2,482.4 830.8

Alkaline waste 23 2,678.7 1,427.6

Tin-containing wastewater EEiR 57K 1,433.2 NA (Note 2)
T3 ()

Major non-hazardous waste FTEEEZEEY

Domestic waste HEVERIR 677.5 607.0

Paper 4 284.0 290.3

Card board IR 662.6 521.4

Subplate iR 2,163.4 2,119.7

Kraft paper SR 2,168.2 1,488.7

PE film PEE 39.5 NA (Note2)
T3 ()

Aluminium sheet fic)=y 554.4 549.9

! The increase of wastes was resulting from the growth of production volume.
2 We did not generate this type of waste in FY2017 and hence no data is available.
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To facilitate effective reduction of hazardous wastes, we have implemented
a range of measures. During the Reporting Period, the Company actively
encouraged its production plants to reduce the generation of wastes through
the adoption of various measures:

° reduce the use of banned substances, including mercury, according
to the EU Restriction of Hazardous Substances (RoHS);

° reduce the total amount of photosensitive material waste by spin-
drying the film residue;

° remove the shaft by draining and cutting the waste filter element to
reduce the weight of the element;

° recycle the copper-containing etching waste liquid for electrolytic
utilisation to reduce the amount of the liquid discharge; and

° remove copper from spent alkaline etching and reuse the processed
alkaline etching to reduce environmental pollution.

Moreover, we have also devoted significant effort to the storage and
management of hazardous wastes against spilling or leakage. Our strategies
for hazardous waste management are as follows:

° transfer all the hazardous waste to a professional organisation
recognised by local environmental protection departments for safe
disposal;

° set up a hazardous waste collection storehouse;

o pack hazardous wastes in woven bags with clear labelling;

° designate people to manage hazardous wastes at the dedicated

storehouse; and

° hire a qualified third-party solid waste disposal company to handle
hazardous wastes regularly.

We are equally committed to the proper handling of non-hazardous wastes.
Waste recycling areas are set up in all premises of operation. Different
types of wastes are marked with labels for identification, and are separately
collected and stored. At the production plants, we are also engaged in
proactive recycling of non-hazardous waste. In addition to our current
recycling programmes, we also aim to implement more waste reduction
measures as well as to work closely with third party waste collectors. In daily
operations, we encourage employees to use our online system at work to
communicate with each other so as to effectively reduce paper waste.

REYREEEERY  BAERT —RIE
B o RIREMRE - NAREREBELETR
MATEEEREEEYNEES

. MAOERABREEEEYERGIES
(RoHS)F BIERERNMZERYME

. FRBSEMNE B BERIE - BRI L RE
BEYMEE

. AR KB BRI LR - R
BERCHESES

. HEmMeR I ERETTINE W ERENA
A REEY S MR TINE K

. £ E R 1T e 2R P B9 8 3 O R S R
BEEBIERR AR - URADIRFISA -

HR o BAMBRARERB IR GEHREEELTRHR

BEEY > BHiEatsoRi - RFINEBREEY

BRI

. BEITEEREZEDR T HIRIRBIIR
AHBEEBVETEZSERE

. B fEREE IR EE

. EER AR N BRI RIEWIZE

. HEZEEVREEEATE K

s  ZERABENEZSEERE
FRIZfERES o

NGNS

BAREEGHBEEEZVNEE - RAANE
LESANYEREBEREYEWE - ZREE
MERETOBERIUESNT EREERE
THE HMATEIBEUEEEREZY o KT M
RENERSTRERN  ZATKEEEREZH
BERYBEEE  LRE=FTERNOKEZ
tatE - BREES  RMAZEE THAEF
R LS BRABENSERE  AED
BRRDBEBARELER BN

SUSTAINABILITY REPORT 2019 A #F# % E k52019 29



SUSTAINABILITY REPORT
ARFERERE

Carbon Emissions

During the Reporting Period, the carbon emissions of the Company’s
operations originated primarily from its energy consumption. The operation
of our plants, supported mainly by municipal electricity, generated an
approximate total of 269,746.5 tonnes of CO2e with a total intensity of
approximately 0.0016 tonnes per sqg. ft. of finished products in FY2018
(FY2017: 0.003 tonnes per sq. ft. of finished products). For details of our
measures for energy conservation and emission reduction, please refer to the
section headed “Resources Consumption”.

BrHERL

RIREHIR - AR B EEEB MR EZR
BREERER - RPIUTEEAETBEERUSE
BIBNEE RS- \EWREEELE
4T #1269,746.5ME — A LR E = (CO2e) « #87%
ERBFFRKMEEELNB0.0016HE (=T
—EFHHFE : 8FFRKMO.003H8) - 5
BT RE B FERIFHS - B2 BRER I —

/e

=

Carbon Emission (Note 1 Bk B D)

Direct (Scope 1) emission (CO,e in tonnes) & % (8ilE — ) BE(E — Stk E E
Indirect (Scope 2) emission (CO.e in tonnes) Fii#z (&5l — ) Fem (M — ik s &
Indirect (Scope 3) emission (CO.e in tonnes) % (5= ) FEm (M — ik s &

Total carbon emission (CO.e in tonnes) e (W _atirEE)

! Carbon emission is calculated with reference to the “Greenhouse gas reporting
— Conversion factors 2018” published by the Department for Business, Energy &
Industrial Strategy of the United Kingdom Government, “Baseline Emission Factors
for Regional Power Grids in China 2017 (Draft for Comment)” published by the
National Development and Reform Commission of China, the HKEX Reporting
Guidance on Environmental KPIs, and “A Study of CO2 Emission Sources and Sinks
in Thailand” published by Geophysics Research Centre and Centre for the study of
Earth System Environment and Adaptation for Sustainability.

2 We started to report Scope 3 emissions from FY2018, and therefore the FY2017
data is not available.
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20,267.8 25,810.6
241,909.9 236,846.0
7,568.8 NA (ote 2)

T g az2)
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Resources Consumption

The Company continues to improve production processes and deployed
advanced equipment to reduce energy and resource consumption, Enterprise
resource planning (“ERP”) systems have been implemented at all plants and
offices to facilitate centralised administration and allocation of resources,
and enable the monitoring of manufacturing processes as well as materials
and production equipment. Moreover, to avoid unnecessary consumption
of resources, the Company has formulated policies to control the use of
resources such as water and electricity, in production and operation. We
have established an environmental protection taskforce to oversee all these
policies and measures.

As for consumption of raw materials, the materials consumed by the
Company can mainly be grouped into direct materials and indirect materials,
among which renewable and non-renewable raw materials account for
approximately percentages shown below:

Type of resources

BRER

RARTETBCE £ ERIE - HBLERME -
AR R EIRBERE - WA TR AE
ZEMEEERBRE([ERP) ZEE - HFTAE
TFETH —BTERNAR - REREEEREN
NI R EERENER - S50 - Ble T %
EMERBRE  ARaltlE TEEEREER
RAREHKREFEREAMIRE - HMEL
T EXBRERIENNEAREEMBZIEERLE
i

FEMEHERTE - ARRERNYHRED B
BEERUHALEZDH - B AIBERTA
BERMEOBANES LT

Renewable raw materials A EERME
Non-renewable raw materials TR BEREMR

The Company will continue its research on the possibility of increasing the use
of renewable raw materials with a view to contributing to the consumption of
sustainable resources.

Our energy and water consumption and intensity for FY2018 is set out as
follows:

&R i ()

Type of resources (Note 1)

2% 2%
98% 98%

ARFGBETREMABERMERER
DALY - RAREARERL 17
B =T — \F AR E A REIR KK A 2
EREEWT

201 8 (Note 2)
:g— )\ﬂi(l‘ﬁ%ﬁZ)

Urban electricity (KWh) mE(TRE)
Coal (tonne) BE(E)

Natural gas (cubic metres) RAR(LTAK)
Water (cubic metres) IK(SZFK)

418,912,133.8 368,177,952.9

5,721.6 10,589.0

2,811,674.0 NA (Note 3)
P [E=)

7,194,724.0 8,173,548.0
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2018 (Note 2)
Type of resources (intensity) ERER(ZE) =8 — )\ FE W2
Urban electricity (kWh/square feet of B(TFEE /ST RZK®) 25 3.8
finished products)
Natural gas (cubic metres/square feet of KARRGLHNK FFEHRZEGE)  0.02 NA (Note 3)
finished products) i (s
Water (cubic metres/square feet of IKOGILH K BFEFTRZE ) 0.04 0.08

finished products)

1 The consumption figures are collected from the bills and internal purchase records. 1. TR B R B IR B AN EPERAE R 8 - BPIR
We currently have no measurement of the usage of renewable or recycled resources. 50 8 £ Al A sk BB RERIB R - B
We will continue to enhance the ESG data collection system and present this data in FIGEEIRESGE R Rt - W AERM
the future. BEEH -

2 The increase of energy and resources consumption resulted from the growth of 2 BEIR B IR E R N Ty EE S I NFTER o

production volumes.

s We did not consume this type of resources in FY2017 and hence no data is available 3 BIR St FVRFEEVEFEAZELR
Hg B AER -
The consumption of packaging materials of Elec & Eltek for FY2018 is set out A ZE T — \FYPRERNBEMEER
as follows: B
201 8 (Note 1) 201 7 (Note 2)
Type of packaging materials (tonnes) &% E3E (Hd) =B — \FEwE) —E— L E R
Carton AR 758.3 512.4
Plastic wrap REFR B % 88.0 72.2
Card board RIR 911.6 834.5
Drench membrane paper SRR AR 245.0 128.4
1 The increase of packaging material consumption was resulting from the growth of T BEMEREMIGINTIRESIZMATE -

production volumes.

2 The packaging material data in FY2017 is restated as we improved the data 2 BT RS HREECE T E R L - B ERT
collection methods during the Reporting Period. RET T LFHHFENBDEMEIER -
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Energy Consumption
The following are some of the energy conservation measures implemented by
the Company:

° encourage the operation departments to reduce energy consumption
and provide reward for environmental innovations;

° establish energy-saving plans and targets, and carry out monthly
performance evaluation to the water and electricity consumption;

° place green slogans and signs within plant areas to raise energy
conversation awareness of employees;

° conduct special training for the supervisors of production plans
regarding the conservation of energy and other resources in order to
facilitate execution in a top-down approach;

° replace the high-voltage sodium lamps for energy-saving or LED
lighting;
° introduce solar panels for the street lamps in living areas to reduce

carbon emissions.

Water Consumption

Our plants are all located in areas with sufficient water supply. We also take
into account the impacts arising from the use of water in our environmental
assessment. To reduce water consumption, the Company emphasises
recycling and conservation of water resources. Due to the varying natures
of our businesses and production processes, we encourage our plants to
establish individual water conservation and recycling schemes according to
their own needs and local situations. The Company measures and analyses
daily water consumption data to form tracking records. Therefore we are able
to establish a more comprehensive water conservation plan.

Furthermore, we also reuse treated waste water for flushing in certain
operation, if feasible. During FY2018, the Company launched a water
recycling project for PCB washing machines. Depending on production
needs, we will consider the possibility of continuous investment in water
recycling projects such as using recycled water for cooling towers in future to
achieve responsible use of water resources.
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In addition to assuring energy efficiency, the Company also seeks to maintain
stability and quality of water supply by sourcing from the government water
supply system. During the Reporting Period, the Company did not experience
any problems in securing appropriate water sources.

Packaging Materials

Our production departments have developed internal management guidelines
for packing materials such as recycling and reduction plans to avoid over
consumption. For instance, we sort the foam plastics by category and reuse it
when needed. The consumption of cartons, plastic wrap and paper are based
on actual demand, and the usage is solely intended to protect and prevent
damage to our finished goods during the delivery process. We believed that
the reasonable use of packaging materials provides mutual benefits to saving
the environment as well as reducing our cost of production.

Noise Management

The Company has proactively responded to noises generated from our
production facilities. A dedicated task force has been assigned to conduct
regular noise tests and controls, while soundproof enclosures have been
installed for equipment and facilities with significant noises. Meanwhile,
sound-proof covers have been added on outdoor wind turbines and power
generators, together with the relevant shock absorbing measures to reduce
noise pollution.

Surrounding Environment

Our plants are mostly located in industrial parks with relatively low biodiversity
impact on the surrounding environment. To enhance the quality of our
surrounding environment, green lawns have been planted around of our
production facilities, in an attempt to purify, moderate and improve the air
quality. Separation and anti-seep measures have also been adopted for
the ground-level drainage and the underground water tanks to prevent
soil pollution. Through the implementation of such measures, we hope to
minimise the adverse environmental impacts on natural habitats.

Performance Review

During FY2018, we adopted more environmental friendly production scheme
and measures to reduce the environmental impacts from our production
and operation activities. In general, we enhanced our scope of disclosure
to provide more quantitative indicators in waste, carbon emissions and
resources consumption. We are encouraged by the decline of our air and
carbon emissions and, at the same time, we will continue to control the
increased consumption on resources and generation of waste resulting from
the growth of our businesses. We will continue to identify our performance
gaps and work steadily towards our future targets.
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SUPPLY CHAIN POLICY

Management Approach

As a responsible manufacturer, the Company has always been committed
to establishing a positive and long-term relationship with suppliers and
business partners. The products and services provided by suppliers have a
direct impact on the products sold and services rendered by the Company.
Therefore we have developed and implemented supply chain management
systems, including Supplier Management Procedures, Procurement
Evaluation Procedures, and Risk and Opportunity Identification and Control
Procedure, and have required all the management and employees to follow.

All suppliers of production materials must pass our Company’s evaluation
before contracting with us. A vetting process is also conducted in respect of
the business licenses, accreditations and qualifications of suppliers, including
various international quality management system (“ISO”) accreditations (such
as ISO 9001, ISO 14001, etc.), OHSAS 18001 (occupational health and safety
assessment series accreditation), safety testing and certification of the United
States — the UL Certification (“UL”") and test reports under the Restriction of
Hazardous Substances (“ROHS”), to ensure suppliers’ compliance with the
Company’s requirements and internationally recognised standards.

Supplier Management
The numbers of the suppliers engaged in FY2018 are as follows:

HESEBUR

EET 8

ER—HKABRTLEER  ARA—ARNNE
HERMNEBAEBHETEBME RO
& - MEEEREENERMRY - BARR]H
ENEMRETHRGEEZRTE - IR
FIEWEE T —RIIHEREEFE - B
EREIERER) - (REFERERF) KRB 21
SHBAIAIEHIEF)E - WEBKAEEEA
ERESYIEHIT -

FIBERHEEDHOHEBRTERRAQAEL
AT - MEBBE T AFEAROEEETE - &
PMTeHHERINEXRR  RELRKREE
ETES  HP RS EEBREEEERR
(1180 ) RE (#nISO 9001 KISO 14001:RFE)
BEZ2HEETIEZF(OHSAS 18001)RE
FRZ2HABR(ULD RELBBESEWER
Fl#5 < ([ROHS]) Bl R ESE - R
BT ARNR T B R B R ZAE

HEEEE
T\ GFHMBFERANHEERBE AT

Supplier Distribution HRIER 2

Total suppliers e A

Total number of local suppliers Ko EE A

Total spending on procurement REeTh

Total spending on procurement REAHEEN
from local suppliers RSl

Total number of new suppliers passed BARGREGTEN
environmental and social assessment it EmE

Total number of new suppliers passed BRRENLETED
environmental and social assessment FERAHER AL

were engaged

1 We enhanced the scope of disclosure in FY2018, and certain data were only collect
and report from the Reporting Period, Therefore historical figures are not available.

1,123 1,083
669 NA Mote 1)
Rig e
RMB2.1 thousand million ~ RMB1.8 thousand million
AREE21ETL ARE18{ET
RMB1.8 thousand million ~ RMB1.7 thousand million
AREE18ETL ARMEATETL
103 131
103 92
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To support the development of local economy, almost all of the materials for
the plants in Guangzhou and Kaiping are procured from local suppliers, while
approximately 81% of the materials for the plants in Thailand are procured
from local suppliers. During the Reporting Period, the Company spent
approximately RMB151 million in total each month on local suppliers.

We have set up a supplier approval committee dedicated to the supervision
of the supply chain. Primary members of the supplier approval committee
include engineers of the manufacturing and engineering department,
engineers responsible for quality control on incoming materials, as well
as quality engineers and procurement officers. The committee is directly
responsible for approval, monitoring, communication and regular evaluation
on suppliers of materials. It also conducts audits of suppliers where
necessary.

Moreover, we conduct on-site assessments at the suppliers’ production
facilities and sample tests on their products to ensure compliance of their
products with our quality requirements. Only suppliers who have complied
with the Company’s requirements will be included in the Company’s list
of qualified suppliers. The Company also monitors the quality of products
provided by its suppliers on a continuous basis. To avoid compromising the
quality and safety of the Company’s products, suppliers who fail to meet our
standards will be suspended from doing business with us. Annual reviews of
the suppliers are conducted through an on-site examination of their quality
management, environmental systems, production environment and social
responsibility, in order to ensure their products are in alignment with our
principle of sustainable development.

In addition to the existing suppliers, the Company also sources for new
suppliers in order to reduce risk of over reliance on major suppliers. During
FY2018, all of the new suppliers selected by the Company for cooperation
passes the environmental and social assessment.

Performance Review

In FY2018, we continue to promote CSR in our supply chain and generate
value to where we procure. We enhanced our scope of disclosure to provide
more details of our procurement strategies. We maintained a high local
procurement rate and we worked with suppliers who shared the same CSR
value with us. We will continue to encourage sustainability into our supplier
chain and strive to achieve our upcoming targets.
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PRODUCT RESPONSIBILITY

Management Approach

We have adopted a customer-centric principle with a primary focus on
customer experience of products and after-sales services. Therefore, we
have established and implemented comprehensive procedures to manage
customer communications, returned goods and customer complaints, and
assigned dedicated staff to provide after-sales services, so as to assure a
timely response to the needs of our customers.

Customer service personnel is required to retain all records of
communications with customers for us to understand the demands and
expectations of our customers, so that timely actions can be taken to assure
a positive customer experience. A customer complaint handling mechanism
is also in place to receive, analyse and study complaints, and make
recommendations on remedies with an aim to improve service quality. During
the Reporting Period, there was no record of, or demand for product reclaim,
and the Company undertakes to maintain our product quality at a sound and
professional level to satisfy customers’ needs.

During FY2018, the Company was not aware of any material breach of
applicable laws and regulations pertaining to product responsibilities that had
a significant impact on the Company, including but not limited to the Product
Quality Law, Law of Protection of Consumer Rights and Interests, and
Advertising Law of the People’s Republic of China.

Product Safety and Quality

The Company has obtained ISO 9001:2008 and IATF 16949 quality system
accreditations. The Company has formulated various quality standards and
relevant guidelines covering the entire business process from inspection
of raw materials to packaging and delivery. To prevent sub-standard
products and ensure consistency of product specifications with customers’
requirements, we conduct quality checks of all finished items prior to delivery.
Through ongoing improvements and comprehensive quality management,
we hope to attain the Company’s objective of “doing it right at the first
take”. A third party professional organisation is engaged annually to perform
hazardous substance examination on our products in compliance with the
EU Restriction of Hazard Substance (RoHS) and Registration, Evaluation,
Authorisation and Restriction of Chemicals (REACH) to ensure the safety of
our products.

We also arrange regular training and assessment for quality inspection and
production departments, in order to ensure that their knowledge and skills are
in line with the increasing quality requirements, and thereby maintaining our
business performance and product quality.
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Customer Satisfaction

Our sales team maintains regular contact with customers to make sure that
they are satisfied with our products. We have set up a customer service
hotline and dedicated e-mail account for a timely response to customer
complaints. We regularly analyse feedback from customers in cooperation
with different departments, and in the near future we aim to establish a unified
and real-time customer opinion collection system, in order to further reduce
the response time to any issues upon their occurrence.

Data Protection and Privacy

Elec & Eltek lays places emphasis on customer information privacy and
intellectual property protection. We require our staff to comply with the
Company’s policies on information protection, and handle and store
customer-related information with prudence and care. We have also
implemented various controls to protect customer information in our computer
systems. Such internal control measures are reviewed on a regular basis
to ensure their effectiveness. All of our data and information are processed
through an ERP system. The access and modification rights are strictly
granted on a need-to-know basis with respect to the job responsibilities of the
particular personnel. We have further established a data recovery procedure
to perform regular data backup. We have also signed confidentiality and non-
competition agreements with employees. During FY2018, the Company was
not aware of any material breach of applicable laws and regulations pertaining
to data protection and privacy that had a significant impact on the Company
and we have no substantiated complaints received concerning breaches of
customer privacy.

Intellectual Property Rights

We own various trademarks, patents and third-party licenses. Our trademarks
are registered in Hong Kong and Singapore. We provide a full spectrum of
integrated, value-added products and services to some of the world’s major
OEM manufacturers, who market products under their own brand names,
and leading CMS providers, who provide proprietary products for OEMs.

Furthermore, we own a number of patents in our operations in China.
They relate primarily to designs for devices used in the production of PCBs
and process technologies. Our employees are required to sign a non-
disclosure agreement which prohibits the disclosure of any of our proprietary
technologies. During the Reporting Period, we were not aware of any
proprietary technology leakages by our employees.

Performance Review

With a strong development focus towards our customers, we are committed
to improve the safety and quality of our products, to safeguard the
personal data and intellectual property rights as well as to better meet our
customers’ needs. We have established a sound and effective product quality
management and customer engagement programmes to drive product
excellence. We will consider to introduce more qualitative performance
indicators in the future for a more comprehensive monitoring and evaluation
of our product responsibilities.
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LOCAL COMMUNITY

Management Approach

In addition to our persistent efforts in corporate development, the Company
is also committed to serving local communities where we operates. We
consider taking care of and giving back to our communities as our core
corporate responsibilities that also contribute to the Company’s long-term
development.

Community Development

In FY2018, we have dedicated our wholehearted support to the
underprivileged through a series of donations and social activities. During the
Reporting Period, we teamed up with organisations to visit the elderly living in
rural areas during festive seasons and provided financial assistance. We also
participated in the charity event “Donate One Day’s Income” held in Kun Shan
City of Jiangsu Province to donate money to the Kun Shan Charity Federation
which was launched to help the local underprivileged communities. In
addition, we set up a charity fund to support employees with financial
difficulties. Employees who participated in this campaign donate RMB1 each
month, while the employees of manager grade or above contribute RMB10
each month to the fund.

We also advocate education and we have held activities during the Reporting
Period to share our knowledge on first aid and fire safety. In addition, we have
created a large number of job opportunities for the local community as well as
offered internships to the younger generations. Since 2010, the Company has
been collaborating the “Vibrant Youth Undergraduate Internship Programme”
in association with the Kowloon Federation of Associations in Hong Kong,
providing opportunities for undergraduates in Hong Kong to participate in
internship projects in Mainland China, with the aim of helping them broaden
their vision and gain insights into how Hong Kong companies operate in
Mainland China.

With a goal of continuing our dedication to the community, we will continue to
give back to society through volunteering and donations.
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GRI APPENDIX GRIFff &%
Items disclosed Reporting requirements Related sections
BEER WEER HHEIER

GRI 102 General Disclosure (2016)
GRI 102— R T (=F—KF)

102-1 Name of the organisation Elec & Eltek International Company Limited

102-1 BT KN EEERR AR

102-2 Activities, brands, products, and services “About Elec & Eltek” — “Business”

102-2 B Mg EmERS [ BAPMK A2 | — [ 3675

102-3 Location of headquarters Headquartered in Hong Kong

102-3 BB AR E RERAEERE

102-4 Location of operations “About Elec & Eltek” — “Business”

102-4 LERE [ BAPMK A2 3E | — [ 3675

102-5 Ownership and legal form “About Elec & Eltek”

102-5 FrAERELERETH [ AP A%

102-6 Markets served “About Elec & Eltek” — “Business”

102-6 R RE R TS [ AP A2 | — [ 3675

102-7 Scale of the organisation “About Elec & Eltek” — “Business”

102-7 BRI [ BAPMK A2 3E | — [ 3675

102-8 Information on employees and “Talent Management” — “Staff Recruitment,
other workers Promotion and Dismiss”

No significant work was performed by workers
who are not employee

102-8 BT REAM TEEMNE [AAEE |- BIBE - SHAMNERE]
WikEZ T EhE S AIMI T A#ETT

102-9 Supply chain “About Elec & Eltek” — “Business”
102-9 it [ BAPMK A2 & | — [ 3675
102-10 Significant changes to the organisation No significant changes
and its supply chain
102-10 R R E A BREERNE
102-11 Precautionary principle or approach “About Elec & Eltek” — “Business”
102-11 A RAI T & [ BAPMK A2 & | — [ 3675
102-12 External initiatives “About Elec & Eltek” — “Sustainability Governance”
102-12 HMEBIE R [BRMRZE | — [ AIREERES
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Items disclosed

BEEE

Reporting requirements

HBEER

Related sections

HEE D

102-13
102-13

102-14
102-14

102-16

102-16

102-18
102-18

102-40
102-40

102-41
102-41

102-42
102-42

102-43
102-43

102-44
102-44

102-45

102-45

102-46

102-46

102-47

102-47

102-48

102-48

Memberships of associations

AHENEEER

Statement from senior decision-maker

IREEHER

Values, principles, standards and
norms of behaviour
BE - RA - BENITRIRE

Governance structure
SRIRAETE

List of stakeholder groups
FISEERAREE

Collective bargaining agreements
EHmL

Identifying and selecting stakeholders
R EEERERARA

Approach to stakeholder engagement

ERIIES SIEYNE Siil: bk

Key topics and concerns raised

R BT EEETER
Entities included in the
consolidated financial statements

BHUBHRTAESNER

Defining report content and
topic boundaries

Listing of material topics

FIHERE®E

Restatements of information

AMER

CPCI/ECEA/EICC/BPMG/Saim Safety
CPCI/ECEA/EICC/BPMG/Saim Safety

“Message from the Board”

[E=E8E]

“About Elec & Eltek” —
“Objective, Mission and Belief”
[BARENZZE]-TBE  FakER

“About Elec & Eltek” — “Sustainability Governance”
[ AIZE | - A FREERE R

“Sustainability Management” — “Stakeholder Engagement”
[FHBEERER |- [HHE2HE]

No collective bargaining agreements were signed

W R Z A R

“Sustainability Management” — “Stakeholder Engagement”
[FEHRERE|-[FHELH]

“Sustainability Management” — “Stakeholder Engagement”
[HERRER | -[HHE2HE]

“Sustainability Management” — “Stakeholder Engagement”
[FHBEHRER |- [HHE2H]

Please see the 2018 annual report
B2 - N\FEFR

“About This Report” — “Scope of Report”
“Sustainability Management” —
“Summary of Materiality Assessment”

[BRAIRE | — [ wEHE]
[FEZRREE -2 HEE]

“Sustainability Management” —
“Summary of Materiality Assessment”

[HEEREE | -[ERUFEHE]

We have corrected the training hours of FY2017 under
the “Talent Management” —“Development and
Training” and the amount of packaging materials
consumed in FY2017 under the “The Environment” —
“Resources Consumption”

BPUETIAAEE |- EIIRERIT
- FPBFENEIRBU R RE] - &R
FRIT-Z—tFHRFENREMAERE
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Items disclosed

BEEE

102-49

102-49

102-50
102-50

102-51

102-51

102-52
102-52

102-53

102-53

102-54

102-54

102-55
102-55

102-56

102-56

Reporting requirements

HBEER

Changes in reporting

SEPC

Reporting period
& AR

Date of most recent report

E—RHmEENAH

Reporting cycle
A EA

Contact point for questions regarding
this Report or its contents
BEMEENE AT EEAESEA

Claims of reporting in accordance with
the GRI Standards
KIBGRIERIRENE &

GRI content index
GRIAAZRS]

External assurance

SNEREERE

Disclosure of Specific Topics

BEXEBE

GRI 201 Economic Performance (2016)
GRI 201 &&ERE (ZF—KF)

103-1/2/3
103-1/2/3

201-1

201-1

Management approach
EIR

Direct economic value generated and
distributed
EERSMOEELEER

Related sections

HEE D

No significant changes in the material topics
and boundaries
EEFERBRAUEBEASL

1 January to 31 December 2018
—E-N\F—A—H=Z+=-A=+—H

Our first GRI report issued on 28 December 2018
covering the reporting period from
1 January to 31 December 2017

BN N\F+Z A=+ N\BEMH
FE—HGRME - RE-_T—tF—H—H=Z
TZA=tT—H®O®REE

Each financial year

BUREE

“About This Report” —
“Contact and Feedback”

(BN ARG |- [MEERET

“About This Report” —
“Reporting Standards and Principles”
[BRARRE | — [ WMETERRA

“GRI Appendix”
[ GRIFE% |

“About This Report” —
“Reporting Standards and Principles
[ARARE ]| - [HERERRA

“About Elec & Eltek” — “Business”
[ B R ZE | — [ 75 )

“About Elec & Eltek” — “Business”
Please also see 2018 annual report
[ BAPMK 23 | — [ 375
SR T \FEER
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Items disclosed

BEEE

Reporting requirements

HBEER

Related sections

HEE D

201-3

201-3

201-4

201-4

Defined benefit plan obligations and
other retirement plans
TRBNAEBRBELTRKE

Financial assistance
received from government

AR BwHE)

GRI 202 Market Presence (2016)
GRI 20235 (= F — R F)

103-1/2/3
103-1/2/3

202-1

202-1

202-2

202-2

Management approach

ERTTE

Ratios of standard entry level wage by
gender compared to local minimum wage

TRMERIEEE A BIRES & B i
RIEFHFEH X

Proportion of senior management
hired from the local community

BRAEHERRASREERENLLA

GRI 204 Procurement Practices (2016)
GRI 204 BB (=2 —<F)

103-1/2/3
103-1/2/3

204-1
204-1

Management approach

ERTTE

Proportion of spending on local suppliers

KB B HEERRES )

GRI 205 Anti-corruption (2016)
GRI 205X &5 (=& — < %F)

103-1/2/3
103-1/2/3

205-2

205-2

205-3

205-3

Management approach

ERTTE

Communication and training on
anti-corruption policies and procedures

BERRERBERMEFER R

Confirmed incidents of corruption and
actions taken

ERRNERES MERRNTTE

“Talent Management” —
“Employee Compensation and Benefits”
AT ER |- [EEFNFEH

“About Elec & Eltek” — “Sustainability Governance”

[BARERMZE | - TR REERER

“Talent Management” — “Management Approach”

[AFER|-[EBT ]
“Talent Management” —

“Employee Compensation and Benefits”

AT ER]-[REFMMEN ]

“Talent Management” —
“Staff Recruitment, Promotion and Dismissal”

[AAER |- ETHE - ST EEE]

“Supply Chain Policy” — “Management Approach”
[MHRESELR | — [ BT &

“Supply Chain Policy” — “Supplier Management”
[HEsER | — e ERE ]

“About Elec & Eltek” — “Anti-corruption”
(BN ZE | - RES )

“About Elec & Eltek” — “Anti-corruption”
(BN ZE | - RES )
“About Elec & Eltek” — “Anti-corruption”

[RARMERNZE | - TRES )
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ARFERERE

Items disclosed Reporting requirements Related sections

BEEE HBEER HEE D

GRI 206 Anti-competitive Behaviour (2016)
GRI 206 R EBRFTH(ZE—RF)

103-1/2/3 Management approach “About Elec & Eltek” — “Non-Competition Undertakings”
103-1/2/3 EERH [ BRI | — [T FAGE ]
206-1 Legal actions for anti-competitive behaviour, “About Elec & Eltek” — “Non-Competition Undertakings”
anti-trust, and monopoly practices
206-1 REFITR - RITREIMEE TR [ BRI | — [ T AGE ]
SERITE

GRI 301 Materials (2016)
GRI 301¥IR (= F—RF)

103-1/2/3 Management approach “The Environment” — “Management Approach”
108-1/2/3 B [R5 - EBTE]
301-1 Materials used by weight or volume “The Environment” — “Resources Consumption”
301-1 PR E 2 sk igiE [REI-[BREA]
301-2 Recycled input materials used “The Environment” — “Resources Consumption”
301-2 Ffr{s FR 60 [l Wi ) [RE]-[BREA]
301-3 Reclaimed products and No reclaim of product

their packaging materials
301-3 [l 45 2 an K KB R BIE &

GRI 302 Energy (2016)
GRI 30288F (— & — < F)

103-1/2/3 Management approach “The Environment” — “Management Approach”
108-1/2/3 ERTTE [R5 - EBTE]

302-1 Energy consumption within the organisation  “The Environment” — “Resources Consumption”
302-1 A BB FE R [RE]-[BREA]

302-3 Energy intensity “The Environment” — “Resources Consumption”
302-3 BERTmERE [RE]-[BREA]

302-4 Reduction of energy consumption “The Environment” — “Resources Consumption”

Comparison tables are provided with
respect to the data of FY2017
302-4 WA BEIRERE [RE]-[BREA]
HRRTE S FHBEERNE R M
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AHERERE

Items disclosed

Reporting requirements

Related sections

BEEE

HBEER

GRI 303 Water and Effluents (2018)
GRI 303k ERELFK(=ZF—\F)

103-1/2/3
103-1/2/3

303-1

303-1

303-2

303-2

303-3
303-3

303-4
303-4

303-5
303-5

Management approach

ERTTE

Interactions with water as a
shared resource

HEKERZMERE

Management of water discharge-related
impacts
ER RN E

Water withdrawal
Bk

Water discharge

TRIKEER

Water consumption
FA7K

GRI 304 Biodiversity (2016)
GRI 3044 ZHE M (ZF—RF)

103-1/2/3
103-1/2/3

304-1

304-1

304-2

304-2

Management approach

ERTTE

Operational sites owned, leased,
managed in or adjacent to
protected areas or areas of high

biodiversity value outside protected areas

MErHE  HE  BEMZERMNK
HART e (A IR [ 3
HemtmZHtEENLE

Significant impacts of activities,
products, and services on biodiversity
AE) - EmRIRT - HEYSEETES
BmETE

HEE D

“The Environment” —

[BRE |- [ B8t

“Management Approach”

“The Environment” — “Management Approach”
“The Environment and Natural Resources” —
“Water Consumption”

[R5 [ BR8]
RIEREAER]—THK]

“The Environment” — “Waste Water Management”
[BRI% ] —[V5KER]

“The Environment” — “Water Consumption”
3835 | —[ AKX

“The Environment” — “Waste Water Management”
[BRI% ] —[V5KER]

“The Environment” — “Resources Consumption”

[RE]-TERER]

“The Environment” — “Management Approach”
[R5 [ BR8]

“The Environment” — “Surroundings Environment”

ECAREEE

“The Environment” — “Surroundings Environment”

[R5 — [ ABIRE
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ARFERERE

Items disclosed

BEEE

Reporting requirements

HBEER

Related sections

HEE D

GRI 305 Emissions (2016)
GRI 3058 (=& — < F)

103-1/2/3
103-1/2/3

305-1
305-1

305-2
305-2

305-3
305-3

305-4
305-4

305-5

305-5

305-7

305-7

Management approach

ERTTE

Direct (Scope 1) GHG emissions
BE(EE—)REREHN

Energy indirect (Scope 2) GHG emissions
BEIR B (860 — )R = RAEHIK

Other indirect (Scope 3) GHG emissions
HAbfE#E (BB =) A= R8N

GHG emissions intensity

= REEHHGRE

Reduction of GHG emissions

REREBHEE

Nitrogen oxides (NOx), sulfur oxides (SOXx),
and other significant air emissions
ALA/LYIINOX) ~ e b ¥(SOx) &
Hith B R KRB HE AL

GRI 306 Effluents and Wastes (2016)
GRI 30655 K MBEEY (= F— <)

103-1/2/3
103-1/2/3

306-1

306-1

306-2

306-2

306-3
306-3

306-4
306-4

Management approach

EIR

Water discharge by quality and destination
RKE R HERE M ET D R BERUK 2
Waste by type and disposal method
BEBIREE T AE D HIBEED

Significant spills
BERR

Transport of hazardous waste
RERYER

“The Environment” —

[BRE |- [ B8t

“Management Approach”

“The Environment” — “Carbon Emission”

[R5 ] — T Hesk g

“The Environment” — “Carbon Emission”
[R5 | — [ fiRBERR ]
“The Environment” — “Carbon Emission”
[R5 ] — [ RBERR ]
“The Environment” — “Carbon Emission”

[R5 ] — T Hegk g

“The Environment” — “Carbon Emission”
Comparison tables are provided with respect
to the data of FY2017

[3R35 | — [ fixBER
HRERHE Tt FHBFEENER MR

“The Environment” — “Air Emissions”

[BR% | —[ KRB ]

“The Environment” —

[BRE | —[ B TT8t

“Management Approach”

“The Environment” — “Water Resources”

“The Environment” — “Waste Water Management”
[IRFE]—[KER]

[BRIE|—[V5KERE]
“The Environment” — “Waste Management”
[RE - [EEYERE]

No spills
mnREY

“The Environment” — “Waste Management
(BRI - [EEDEER]
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AHERERE

Items disclosed Reporting requirements

BEEE HBEER

Related sections

HEE D

GRI 307 Environmental Compliance (2016)
GRI07TERIEER (=B —KF)

103-1/2/3 Management approach

108-1/2/3 ERTTE

307-1 Non-compliance with environmental laws
and regulations

307-1 BRRRERER

GRI 308 Supplier Environmental Assessment (2016)
GRI 308t ERIRIF A (=T — < F)

103-1/2/3 Management approach

108-1/2/3 ERTTE

308-1 New suppliers that were screened using
environmental criteria

308-1 RARGIEEFENHEERS

GRI 401 Employment (2016)
GRI 401ER (= — < F)

103-1/2/3 Management approach

103-1/2/3 EIR T

401-1 New employee hires and
employee turnover

401-1 FEES TAEMBE T

401-3 Parental leave

401-3 B8R

GRI 403 Occupational Health and Safety (2018)
GRI 403X FEEL 2 (=T —/\F)

103-1/2/3 Management approach

108-1/2/3 ERTTE

403-1 Occupational health and
safety management system

403-1 BELE2HEERRR

408-2 Hazard identification, risk assessment,
and incident investigation

403-2 EEHH - AR RERRAE

“The Environment” — “Management Approach”
[R5 [ BR8]

No breach of environmental protection regulations

BERRRER

“Supply Chain Policy” — “Management Approach”
[RESEER | — [ ER 8]

“Supply Chain Policy” — “Supplier Management”

[ | - [ HEEEE

“Talent Management” — “Management Approach”

[AAER]-[ERIT$f]

“Talent Management” — “Staff Recruitment, Promotion
and Dismissal”

[AAER |- BIRE - SHMNERE]
“Talent Management” — “Employee Compensation and

Benefits”

AT ER]-[REFMME ]

“Health and Safety” — “Management Approach”
[fEREL R | —[ERFE]

“Health and Safety” — “Management Approach”
[fEREL 2 | —[ERFE]
“Health and Safety” — “Safety Practices and Measures”

[EFREZe ] - R BB KIEE]
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ARFERERE

Items disclosed Reporting requirements

Related sections

BEEE HBEER

403-3 Occupational health services

403-3 Bk ERIRS

403-4 Worker participation, consultation, and
communication on occupational health
and safety

403-4 BRARE L 2EE  TIFE2HE  BRiER

408-5 Worker training on occupational health
and safety

403-5 BEBELREE TIEETIR

403-6 Promotion of worker health

403-6 TYEE R

408-7 Prevention and mitigation of occupational

health and safety impacts directly
linked by business relationships

403-7 TE 7 RO T B S TS (R B R AR A
BELZEENTE

403-8 Workers covered by an occupational
health and safety management system

403-8 BELPHEERRRAMRE L TIFE

4083-9 Work-related injuries

4083-9 TEEIN

403-10 Work-related ill health

403-10 BEm

GRI 404 Training and Education (2016)
GRI 4043 SREEH B

103-1/2/3 Management approach

103-1/2/3 EEFE

404-1 Average hours of training per year
per employee

404-1 BREIBFEZIIRN TR

404-2 Programmes for upgrading employee
skills and transition assistance

404-2 RA B T foRE BN A R

HEE D

“Health and Safety” — “Safety Practices and Measures”
[ERELE |- [R2EEREE]

“Health and Safety” — “Safety Practices and Measures”

[EEELE |- [R2BEEREE]
“Health and Safety” — “Safety Practices and Measures”
[EEELE |- [R2BEEREE]

“Health and Safety” — “Safety Practices and Measures”
[EEELE |- [R2EEREE]

“Health and Safety” — “Safety Practices and Measures”

[MERaes ] - R BB KiEE]

The occupational health and safety management system
covers all the employees working in the organisation
BELPFEEBRANRE TEEBT TIENMEBERE

“Health and Safety” — “Safety Practices and Measures
[EEELE |- [R2EEREE]

“Health and Safety” — “Safety Practices and Measures
[EEEZE |- [R2EEREE]

“Talent Management” — “Management Approach”
[AFTER|-[EBT ]

“Talent Management” — “Development and Training”
[ AT ERR | -8R Mgl
“Talent Management” — “Development and Training”

[AFER] |- [#E&E]
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AHERERE

Items disclosed Reporting requirements

HBEER

BEEE

Related sections

HEE D

404-3 Percentage of employees receiving regular
performance and career development
reviews

404-3 FHEZENRBEEREZNET
Anth

GRI 405 Diversity and Equal Opportunity (2016)
GRI405E TZ UL FERE (=T —<F)

103-1/2/3 Management approach

103-1/2/3 EER

405-1 Diversity of governance
bodies and employees

405-1 VR EMIEE Tl

405-2 Ratio of basic salary and remuneration of
women to men

405-2 M SRR E R I L

GRI 406 Non-discrimination (2016)
GRI 406 R R (=& — R F)

103-1/2/3 Management approach

103-1/2/3 EIR

406-1 Incidents of discrimination and corrective
actions taken by the organisation

406-1 AR F A R AR B R O B = 1 T B

GRI 408 Child Labour (2016)
GRI408E T (=F—/F)

103-1/2/3 Management approach

103-1/2/3 EER

408-1 Operations and suppliers at significant
risk for incidents of child labour

408-1 EERMAEEETRAETI SRR

GRI 409 Forced or Compulsory Labour (2016)
GRI 40958 A& 5% B (=T — <)

103-1/2/3
103-1/2/3

Management approach

ERTTE

“Talent Management” — “Development and Training”

[AFER |- #E&E]

“Talent Management” — “Management Approach”

[AAER]-[ERIT8f]

“Talent Management” —
“Staff Recruitment, Promotion, and Dismissal”

[AAER |- ETHE - EFHEEE]

“Talent Management” —
“Employee Compensation and Benefits”

AT ER]-[REFMMEN ]

“Talent Management” — “Management Approach”

[AAER]-[ERIT8f]

“Talent Management” — “Diversity,
Equal Opportunities, and Anti-discrimination”
[AFER]-[Z7tl - FEREMREAR ]

“Talent Management” — “Management Approach”
[AFER]-[EEF]
“Talent Management” — “Labour Standards”

[AAER]-[8T#]

“Talent Management” — “Management Approach”

[AAER]-[EEIT$f]
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ARFERERE

Items disclosed Reporting requirements

HBEER

BEEE

Related sections

HEE D

409-1 Operations and suppliers at
significant risk for incidents of
forced or compulsory labour

409-1 G SR L FI E S L PNEN
EEBRINEER

GRI 412 Human Rights Assessment (2016)
GRI 412 A HEFHfE (= F — R F)

103-1/2/3 Management approach
108-1/2/3 ERTTE
412-2 Employee training on
human rights policies or procedures
412-2 AR AR T 6 8 TR

GRI 413 Local Community (2016)
GRI 413E B (=T —KF)

103-1/2/3 Management approach
108-1/2/3 ERTTE
413-1 Operations with local community

engagement, impact assessments,
and development programmes

413-1 BETHESE - A
TR A EE

GRI 414 Supplier Social Assessment (2016)
GRI 414 ERt ERTfE (=B —RF)

103-1/2/3 Management approach

108-1/2/3 EER

414-1 New suppliers that were screened
using social criteria

414-1 B A S IEAEE R BT ER

GRI 417 Marketing and Labelling (2016)
GRI M171TSHEE R (ZF — <)

“Talent Management” — “Labour Standards”

[AAER]-[8T#]

“Talent Management” — “Management Approach”

[AFER|-[EBT ]
“Talent Management” — “Development and Training”

[AFER |- #ELE]

“Local Community” — “Management Approach”

[AspitE | —[EIRTT#f]

»”

“Local Community” — “Community Development

[AspitE | — [ E 3R]

“Supply Chain Policy” — “Management Approach”
[EESEER | —[ BR8]

“Supply Chain Policy” — “Supplier Management”

[ | - [ R EE

“Product Responsibility” — “Management Approach”

[EmBEE]-[EET]

103-1/2/3 Management approach
108-1/2/3 ERTTE
ELEC & ELTEK INTERNATIONAL COMPANY LIMITED &% = £ E AR AR
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AHERERE

Items disclosed

BEEE

Reporting requirements

HBEER

Related sections

417-2

417-2

417-3

417-3

Incidents of non-compliance
concerning product and
service information and labelling
KRG EE MR < BRI
EREEM

Incidents of non-compliance concerning
marketing communications

REEITHEREREROENS

GRI 418 Customer Privacy (2016)
GRI 418 FHARB(=F—KF)

103-1/2/3
103-1/2/3

418-1

418-1

Management approach

ERTTE

Substantiated complaints concerning
breaches of customer privacy or
losses of customer data

KEERPLEFPILBIELATPER
EE

GRI 419 Socioeconomic Compliance (2016)
GRI 419U ERESHR(ZE—RF)

103-1/2/3
103-1/2/3

419-1

419-1

Management approach

ERTTE

Non-compliance with laws and regulations
in the social and economic area
B RS BRI 2 AR MR E

EEEE D

“Product Responsibility” — “Management Approach”
[EREE]-TEEFEH]

“Product Responsibility” — “Management Approach”

[EmEE]-[EE]

“Product Responsibility” — “Management Approach”

[EREE]-[EE]

“Product Responsibility” — “Data Protection and Privacy”

[EREE]-ERRENLE]

“About Elec & Eltek” — “Sustainability Governance”
[BARMKFIZE | - A FEERE R

“About Elec & Eltek” — “Sustainability Governance”

(BN ZE | - A RHE R E R
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