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1. CHAIRMAN’S MESSAGE

I 30 M5l

In 2019/2020, our steady investments in sustainable
development have continued to flourish across our property
portfolio and contract works business. Such investments
help us mitigate real risks to our business, including extreme
weather conditions, regulatory changes, ability to attract and
retain talent, and the need to remain resilient in the face
of market shifts and adversity. Vantage continues to drive
innovation, smart and green building technologies to meet
evolving needs.

The achievements of Vantage in the past decade would not be
possible without the support from our employees, our partners,
our suppliers/sub-contractors and our communities. Hence,
“Health and Safety” have been the primary management
objectives and commitment for our Group. We continue
to provide quality personal protective equipment, safety
trainings, safety promotion schemes to enhance the awareness
of “Health and Safety” and to minimise the risk of accident
and injury at work. During the outbreak of the COVID-19 in
2020, we have given anti-epidemic supplies allowance to staff
and also set up work from home initiatives for them to protect

their health.

Vantage aims to reduce unfavourable environmental impact
of our businesses by identifying and preventing factors which
may generate negative environmental effects. During the year,
we implemented recycling of timber waste and construction
plastic waste to utilise them as part of the raw materials. We
also aim at strengthening the environmental awareness among
our staff and workers and cultivating their behavior of waste
sorting as a habit, and reusing materials as much as possible so
as to achieve the ultimate goal of waste reduction.

This ESG report details the progress of our Group’s work in
different areas during the year ended 31 March 2020 and
we invite you to review it. We understand sustainability
is a moving target that there is still much to do. We
will constantly seek new opportunities to improve our
performance, continue to pursue greater operational efficiency,
reduce adverse environmental impacts and keep our deep and
abiding sense of corporate responsibility for a better future and
a further growth.
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11. ABoUuT VANTAGE

II. BB

Vantage International (Holdings) Limited (“Vantage” or the
“Company”, together with its subsidiaries, collectively, the
“Group”) has been listed on the Main Board of The Stock
Exchange of Hong Kong Limited (The “Stock Exchange”
or “HKEX”) since 8 September 2000 (stock code: 15). The
Group’s businesses are focused in Hong Kong. It adopts a
diversified business model which comprises “three pillars”
namely, the contract works business, the property investment and
development business and the provision of finance business.

CONTRACT WORKS BUSINESS

The Group currently carries on its contract works business
through Able Engineering Holdings Limited (“Able
Holdings”, an indirect non-wholly-owned subsidiary of the
Company, together with its subsidiaries, collectively, the
“Able Group”). Due to great success of the contract works
business, Able Holdings successfully listed on the Main Board
of The Stock Exchange in February 2017 (stock code: 1627).
During the year ended 31 March 2020, the Group owns 75%
interest of the Able Group.

The contract works segment can be further divided into two
businesses according to nature of contracts, being “building
construction” and “repair, maintenance, alteration and addition”
works. The Group carries on the contract works business as a
main contractor or sub-contractor through the Able Group.

For the year ended 31 March 2020, external revenue of the
contract works business amounted to approximately HK$1,546
million (2019: approximately HK$2,385 million), representing
more than 94% of the Group’s consolidated revenue for the
year (2019: more than 67%). At 31 March 2020, the estimated
gross and outstanding values of the Group’s substantial contracts
on hand amounted to approximately HK$7,584 million and
HK$6,113 million, respectively (31 March 2019: approximately
HK$9,108 million and HK$5,482 million).
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11. ABoUuT VANTAGE

II. Bt #AE

PROPERTY INVESTMENT AND DEVELOPMENT ¥ ¥#t% K5 REH
BUSINESS

The property investment and development business is
conducted through the remaining Group (the “Remaining

Group”, the Group excluding the Able Group).

VIERE R BEREHEIEBGTEME (HRTE
B B BRA & ORAE I DA 2 ACAE ) HEAT

Below list out the properties held by the Remaining Group
as at 31 March 2020 in Hong Kong. Further details of these
properties have been set out in Vantage’s 2019/2020 Annual

Report.

TRBIIGTREAR _F_FF=A=1—H#
B2 o BEREZ A SRR A %
—I DR R R -

Investment Properties or Owner-occupied Properties

/et B LA NIEIES

No. 123 Tung Choi Street, Mong Kok

WE 4 30 3 75123 5%

Shop Nos. 5 and 6 and Storeroom 3, 1st Floor,
Fou Wah Centre, No. 210 Castle Peak Road,
Tsuen Wan

B 21098 % T 0 1S Ko UR Al B3R Ir
No. 155 Waterloo Road, Kowloon Tong
JURESE B AT Z B 15558

No. 157 Waterloo Road, Kowloon Tong
JUBESE R AT 2 15798

No. 3987 Tai Po Road Yuen Chau Tsai, Tai Po
RI K I 2 % o0 W A B398 7%

A 3-storey commercial centre and an adjoining
5-storey car park building within Tin Ma Court,
No. 55 Chuk Yuen Road, Wong Tai Sin

RN RS 5 9% R FG 56 I Z — B3 e iR 1 355 S AH R
Z —BR5 g A L K

A 3-storey commercial/car park building as well
as associated areas within Kam Ying Court,
No. 9 Kam Ying Road, Ma On Shan, Sha Tin

5 FH S W L) 00 2 O 5% B DB N 2 — B3 I i R
15 B35 K S DA K% A I 4 )

Lot No. 1583 and Lot No. 1584 in Demarcation
District No. 109, Kam Tin, Yuen Long

70 B S8 P SC A0 0 00 B 25 109 5% - HbBE SR 1583 5% K
Ho B AR 1584 5%

Man Shung Industrial Building, No. 7 Lai Yip
Street, Kwun Tong

15 0% JBh 3 7 5% 5 I T 28 R

No. 18 Shek O Headland, Shek O (the “Shek O
Property”)

AR 18R (T ]

No. 12 Wiltshire Road, Kowloon Tong

JUBE IR ME 1295
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11. ABoUuT VANTAGE

II. BB

Properties Held for Development

Ff e gt R 2 W%

Properties under Development

BRI

BUER4045% ik BE K Hb B SR 405 IR AR BE)

e  Wing Lung Wai 173A (The Remaining Portion of Lot No. 462, The o
Remaining Portion of Lot No. 464 and The Remaining Portion of Lot
No. 465, all in Demarcation District No. 109), Kam Tin, Yuen Long
7 W S L7 B T 1 73 A (S Bk 460 4 00 B 25 10998 > b BE 54625 R B ~ b

e  The Remaining Portion of Lot No. 544 and The Remaining Portion of
Lot No. 545, both in Demarcation District No. 109, Kam Tin, Yuen Long °
G B 8 B SE 58 A0 0 U0 2 2B 1009 » M B S 54498 R Bt S b BE AR 5455 iR B

No. 28 Lugard Road,
The Peak (the “Lugard
Road Residential
Development”)

1Ly TE o A 289 ([ % R4
TEMHEH])

No. 1 & No. 1A Wood
Road, Wanchai (the

“Wood Road Residential

Properties Held for Sale
FAEmEZYE

Development”)
BATE B LA (THHE
g EEH])

e No. 9 Belfran Road, Ho Man Tin (“Belfran Peak”)
] 3 H EL 2538955 ([Belfran Peak |)

For the year ended 31 March 2020, the Group recorded a
gross rental income of approximately HK$80 million (2019:
approximately HK$85 million), representing approximately
4.9% of the Group’s consolidated revenue for the year (2019:
approximately 2.4%). As at 31 March 2020, the Group’s
investment properties were valued amounting to HK$2,149

million (31 March 2019: HK$2,138 million).

Other than property investment activities, the Remaining
Group also acts as a property developer. As at 31 March 2020,
the Group has a completed ready for sale development project,
“Belfran Peak”, and two projects under development, the
Wood Road Residential Development and the Lugard Road
Residential Development, both currently at their early stage
of development. During the year ended 31 March 2020, nil
revenue was recorded from property sales (2019: approximately
HK$1,055 million, and representing approximately 29.8% of
the Group’s consolidated revenue).

PROVISION OF FINANCE BUSINESS

Since September 2015, a wholly-owned subsidiary of the
Group has been engaged in the provision of finance business
in Hong Kong. For the year ended 31 March 2020, interest
income of approximately HK$11 million (2019: approximately
HK$20 million) was earned from loans receivable,
representing approximately 0.7% (2019: approximately 0.6%)
of the Group’s consolidated revenue for the year. During the
year ended 31 March 2020 and up to the date of this report,
the Group has not appointed any third party in relation to the
granting of loans.

MNERE R ZE=ZA=Z+—HILHEE > K4
M S48 MR A W AR08 T (R — LA 1 4
0.85fF W I0) » A AR 4R N 55 F WA K14.9% (=
L K2.4%) c R B FEZA=Z+—
H o> AR B &Y Z i A5 2214908 ¥ 50
(R =F—NE=ZH=1+—H : 21.38{8#0) -

B 4y S B 35 B A o B T AR T O 40 R A e B R
e R-EREZA=ZT—H s RERH M
AR R 2 Toe R BRI E o B[ Belfran Peak | »
VAR % e v 3 > BINE BB SR IH H K
ORI H > 8 W E H X 5 )
B PREZZRZE=ZA=T—HILEE -
JE SR AT AT 4 S B B N (2 —JusE + 910,55
T > A AR AR S A #029.8%) ©

T3t b i 2 B

HIZZ—HARILA DR » A4 [ 0 — [ & & M
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11. ABoUuT VANTAGE

II. Bt #AE

Below charts/tables show a summary of key financial T, TFTRIISBEGERKRE_F-RE=ZNH
performance indicators of Vantage during the two years ended ~ =-1—H Ik Wil 4 i 2 R BB B R B FGHMEZE -
31 March 2020.

Revenue WA Business Profits 5 %5 v A

2020 \ 2020
2019
2019
= Contract Works & #) L2 = Contract Works &%) T.7%
= Property Investment & Development #)2£4% & I 88 & = Property Investment & Development 42545 & J %%
Provision of Finance & {iLFl & Provision of Finance #{iLfl &
Performance Indicators: 2020 2019
FBLIEE - “RTRE| R
Basic Earnings/(Loss) per Share (HK cents) (12.89) 41.86
R AR, (BHE) GEA)
Dividend per Share (HK cents) - 2
BB B (WAl
Net Assets Attributable to Owners of the Parent per Share (HK$) 2.35 2.50
B B BE A W R A B AL & B E (W)
Current Ratio 1.41 1.44
it B bR
Gearing Ratio (%) 38 37
A2 T B HEE Bl (%)
Interest Coverage Ratio (times) (2) 25
AR B P (%)
Interest Expense Coverage Ratio (times) (3) 28
A B 2 ORI L R ()
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I11. Asout THis EsG REPORT

II1. B ARESGH %

REPORTING PERIOD AND SCOPE

This Environmental, Social and Governance (“ESG”) Report
(this “ESG Report”) summarises the ESG policies, initiatives
and performance of the Group for the year ended 31 March
2020 (the “Reporting Period”) as well as demonstrates our
commitment to sustainability. This ESG Report has been
prepared in accordance with the ESG Reporting Guide (the
“ESG Reporting Guide”) as set out in Appendix 27 to the Rules
Governing the Listing of Securities of The Stock Exchange
(the “Listing Rules”) and pursuant to the “comply or explain”
provisions under the ESG Reporting Guide. In order to maintain
high quality disclosure, on the basis of four reporting principles
of “Materiality”, “Quantitative”, “Balance” and “Consistency”,
which have been strictly applied in determining the content of
and gathering the information for this ESG Report. In addition,
some key performance indicators specified as the “Recommended
Disclosures” in the ESG Reporting Guide are adopted based on
the actual conditions of Vantage for completeness and relevance
of the reporting content.

Sustainable business practices are an important platform for
preserving and creating long-term value. That platform is based
on two overarching areas of corporate responsibility, representing
corporate social responsibility and corporate governance. We
have addressed corporate governance issues of our Group in the
“Corporate Governance Report” set out on pages 50 to 72 of
Vantage’s 2019/2020 Annual Report published on 24 July 2020,
while this ESG Report is focused on the Group’s sustainability
performance on environmental and social aspects. For more
details of the ESG performance of the Group’s contract works
business, please refer to the 2019/2020 ESG report of Able
Holdings at its website (www.ableeng.com.hk)

A complete index is set out in Section X of this ESG Report.

For environmental concern, this ESG Report is released
online only and is accessible via the websites of The
Stock Exchange (www.hkexnews.hk) and our Company
(www.capitalfp.com.hk/eng/index.jsp?co=15). Contents of this
ESG Report are presented in English and Chinese. Should there
be any discrepancies between the two versions, the English
version prevail.

8455 390 B it o i 1

AREHE - 4@ BB R ([BSGL) #ily (TESGHE )
B AREERARE R RE=ZH=+—H k4
JBE (T4 %00 1) ZESGHBUR ~ #il o & BL » I feon
FRAM B VTR B R ARG o AKESGHR T3 AR 55 Wk
2P e B BLAN (M ki B0 1) B ek — 4B
Wz CESGH# #47 51) (TESGH# ¥ #1 9l 1) RESGH
HIRTI T Z [ A BT BUARRE | RSB 7 R i
BRI o ACHR G B Y I R R S > 43
[~ [HAC] [P e [ —Bol] > %%
5B 7E S ACESG it 1 P9 20 Bt A % W 4R
T IREHE e A HE T = BRAb > T A St A SE B S
B o B L T R DL BR A 22 IRESGHi b 7 51
H R A [tk 1 B | A D AR A

W] A ) SE B R T A R B A R 0 (e
B o 6 R E R A 3 T 0 0 B A N
g ERAESR - RIMCEZFT R
ELHZTHARAENERG 2L/ ZF %
ARG ESOEEENEM AR RHE P
2t 7 A 42 T 1y £ SE VR ERE > T ARESG 45 R
25 AS 4R ) A SR BTN AL € T A W) R A R IR R
Bl o A BASEE G TR EFNMESCGERBLEN »
i 22 P 2 AR 1 B s 1 4 3% (www.ableeng.com.hk)
BRI R _BEFEFEESCHRE -

ARESGH#R 4 B X A e &K 5| -

T BEREBRAR > ARESGHR 15 15 28 4% H. W5 44 845 o 7
R ) W6 AR B A 3 (www.hkexnews.hk) M2 A< 24 5]
A 3% (www.capitalfp.com.hk/chi/index.jsp?co=15)
B o ARESGH - DA v 3 SCBE R B4 o 3 SCR
U0 A AT Ao 08 2 o W DA 3 SR A HE o
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1V. ArrroacH To Esc

IV. ESGH 8L )5 &t

As at 31 March 2020, the board (the “Board”) of directors
(the “Director(s)”) of Vantage composed of six directors,
including two Executive Directors, namely Mr. NGAI Chun
Hung and Mr. YAU Kwok Fai; a Non-executive Director,
namely Dr. LEE Man Piu, Albert; and three Independent
Non-executive Directors, namely Prof. KO Jan Ming, The
Hon. IP Kwok Him, GBM, GBS, JP and Mr. MONG Chan.

The Board recognises its overall responsibility for maintaining
a sound and effective system of ESG to safeguard the interests
not only of our shareholders, but also the other stakeholders.
The Board has overall responsibility on strategies and
decision-making on the ESG management, giving priority to
the making and implementation of ESG policies and receiving
adequate information on the ESG issues related to the
Group’s businesses. The Board and each of our Directors also
acknowledge and understand their responsibility for preparing
the ESG Report for the year ended 31 March 2020, which give
a balance, consistent and quantitative report of the state of
material ESG affairs of our Group.

The Company has a solid governance structure for ESG
management of the Group, which comprises the Board, top
management and an ESG Working Group. The ESG Working
Group comprises members designated by the management
teams from different businesses, projects, departments and
functions since 2016/2017. The ESG Working Group is
responsible for the implementation of ESG practices and
control systems in the Group’s operations and businesses. The
ESG Working Group supports the Board by implementing the
Group’s ESG practices effectively and assists the collection of
quality data for both analysis and for the Board’s preparation
of this ESG Report. The ESG Working Group reports to
the Board and monitors the Group’s sustainability issues in
daily operations, reviews stakeholders’ feedback and updates
ESG trends and regulations. Through periodic meetings,
the Group’s vision, motives and strategies on ESG are
well communicated among our employees. In addition, our
employees are also well educated and informed about ESG
issues that are relevant to our day-to-day operations.

8 Environmental, Social and Governance Report 2019-2020
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1V. ArrroacH To Esc

IV. ESGH 8L )5 &t

As a property developer and building contractor, we consume
vast amounts of human and natural resources in our daily
business. The Group believes that sustainability is an
integral part of our business strategy. We also believe that
our commitment to environmental and social issues make
us competitively stronger, and will ultimately enhance our
financial performance, our reputation and the sustainability
and future value of our business. Same as previous years,
the Group adheres to three principles on sustainability
management. They are: “Safety first”, “Living up to society’s
expectations” and “Serving the community”. Our approach
also comes in three parts: “Establish professional operations
methods”; “
adopt green design and innovation”. From the planning and

Implement good practice”; and “Promote and

designing stage to the actual construction and operation stage,
we take all health and safety, environmental and quality
requirements into consideration to create shared value to
the Group, our stakeholders and the wider community. In
our client’s sites and in our self-developed sites, we keep on
implementing green initiatives and promoting green and safety
habits and awareness to our people; while we put great effort
to create an environmentally-friendly and safe workplace in
our office.

M2 0 S 0% Jee v M o SRR T > AN H WS
A REANT ARG o ABIMARE > W+
P % T A SR 5 SR W A T 43 I —BR o RAM AR
A5 B AP B B 5% B A o = B R 3 5 R AP B R
BT o W I A PR THIRAN A B B AR B R X
SR I AT A BOR AR A o SRR B > AL
VA A5 VT A e A L T RREAR = KRR BT &
ZHE ] TR AR R T RB AL ] o JAM
B4 BE O BH IR 4 s =R 4y ¢ [ L S A A
A~ TS R 4F WA 3875 5 J DA B [ 4 S 48 A ok
EE SR ARSI Pt N
B FH W B » JRAM €1 2% 8 B A A R B % & - BRI
BB BT T 2 BER > BEOR R AR M - A FR Ay
H R AL I A2 S S - MR P 2
Fe BA MU > R B AT A 40 3R 1 S ) B T4 B
BRAR B % 2 AR TR > 5% 0 e A AT R
BROR Te & 2 ARG T
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V. STAKEHOLDER ENGAGEMENT

V. 8

Vantage values input and feedback of our stakeholders
as they bring potential impacts to Vantage’s business. To
build understanding, trust and support between us and our
stakeholders, we listen to and engage in active two-way
dialogue from time to time through various channels, such
as meetings, regular reporting, corporate announcements,
company websites, emails and notice board, etc.. We
also conduct sharing sessions and/or training sessions for
our customers, sub-contractors/suppliers for exchanging
information on sustainability issues such as health and safety
and environmental management.

The table below sets out our key stakeholder groups,

their sustainability issues of most concern and outline our
communication channels used to engage stakeholders on an
ongoing basis.

BRI E R LR F R4 vl
B35 SR B A AR ) o T Sr AN B 4
Z TR B ~ A5 AT B B SR o AN AS R A 2 4%
FEME R > ek - el - AN A
F A TR KRR S > e % 2 SRR
VB 1 5 o AR R R T~ 4RI M T AR
Heor S e BRI ERAR oSS B A B S R A
HRBEHEMHHRRFEZEL -

T AR BA B T2 R B T DL S S A 2 B
D) 2 w0 B P B o Sl R R 4 R A B T
B2 R WIBIRE -

Employees e  Performance appraisals e Health and safety
RT R A TR Je 2
e Training and development * Training and development
Bl R B Bl g e
e Employee engagement activities * Emplojee well-being
H T2 555 H T ffitk
e  Meetings
ik
e  Email and instant communication
channel
TR 1 B B Ry A R IR A
e Mobile apps
F R
e  Online survey
FEE RS
Shareholders and Investors e  General meeting e  Profit, return and
JBe SR B B %5 R K& distribution

e Annual Report, Interim report and ESG

Report e  Corporate governance
SEREECE - TR RRESGHiE ERER

* Announcements and circulars ¢ Risk management
AT Ja o 4 B

e Company websites
AGIEEE

A ~ 18R K Ik

Environmental, Social and Governance Report 2019-2020
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V. STAKEHOLDER ENGAGEMENT

V. HhrEsu

Customers e  One-on-one meetings e Quality of works
%P — ¥ TRHE
e Instant communication channel e  Corporate governance
R i AR IR E B
e  Sharing sessions e  Operational risk
SHEH o L o, o
e  Online survey e Data security
FEN L BB L4
Suppliers, Sub-contractors e Meetings e Health and safety
and Service Providers ik B Je & 42
EHERS ~ 2P ve BB BHEMERS | e Sharing sessions and/or training sessions| ®  Compliance
o N B IR FHEAH
e [nstant communication channel
R AR IR
e Notice board
Y
e Online survey
FEN Wk
Community e  Community support activities ® Pollution and noise
¥ P B 5 e R W
¢ Involvement in environmental protection | ® Community support
activities AL I 7 1%
2 BRI B)
e [nstant communication channel
B i AR IR
e Notice board
Y
Government and Regulatory | e  Industry collaboration consortium e Compliance
Authorities TXWme HHEB
BT SR Y e Actively monitor update on laws and|® Employee protection
regulations B TR s
F B B R BOR A S e Industry innovation
e Online survey GE Y ED
KN
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V. STAKEHOLDER ENGAGEMENT

V. 8

MATERIALITY

In order to have better understanding on the expectations,
perceptions and concerns of our stakeholders and identify the
issues of most importance to them and to our business, the
Group conducted an online survey engaging both internal
and external stakeholders including clients, service providers,
suppliers, subcontractors and our employees. With reference
to Global Reporting Initiative’s (“GRI”) Sustainability
Reporting Standards and the requirements stipulated in the
latest ESG Reporting Guide set out in the Appendix 27 of the
Listing Rules, 21 topics were identified, prioritised, validated
and reviewed by our internal and external stakeholders. In the
survey, the stakeholders were asked to rank the importance
of the 21 sustainability topics based on “The Stakeholder’s
Concern” or “How important are these topics to you as a
stakeholder”; and “The importance of the topics for Vantage’s
business”. The results and key comments from the online
survey were presented to senior management team of Vantage
for their review and assessment.

Results of the online survey and their respective impact on the
Group were mapped in below Materiality Matrix.

Materiality Matrix

P ol

o

Ky VT BTy Z IR R e B
P o M R B R &
T A SR [ LB B P9 R AN A AT
TEAEMERA > HRAHEEP - RE
i~ BERER ~ IR R BN B T - B2 H AR
etk (B ALAK ([GRI) Z (o 4 1 38 e 05 B )
DA e b i A58 R e 8k — B B IR 2 B W KESG i
791D Z BUAE BER > BAM i P38 B SR F5 oy B
A~ BERE - BB B AR T2 IH e o A R
3 HE T [R50 38 B 3 o I ol [ 55 o o 3 A
P EA S EE | R FHRENREZER
P o HE 2 1H AT R A0 e 2 M - A L
M &5 R & B A 4R 2 B A B
B o DA B R R A o

A LT AR B L AR AR T Z S B A SR AR
P A A

Compliant Handling
B i B
e Waste Management
JEE S A B
e  Contractor Management
£ 4341 B
T# | e Use of Materials and Construction Practices
: AR R S
é ' e  Community Investment and Participation
o & A K2
Q
CE
i%
;2 = e  Participation in Green Building ®  Quality Management
% 2IB QR AR B
» e  Green House Gases Emissions e  Employee Engagement
g i 2 SR PR HIzH
E# | ® Diversity and Equal Opportunities ®  Precautionary Measures of Child/Forced Labour
IF LR T EHE T 25 T
e  Supply Chain Management e Pollution Management
P e G 7 B 15 e B
e  Technological Innovation e  Energy Consumption
L A6 REJRIH #E
Medium High
o g 74
Impact on the Group
AL 5%
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V. STAKEHOLDER ENGAGEMENT

V. & 26

From the broad spectrum of ESG issues, our senior
management team not only considered the findings from the
online survey, but also the industry specific ESG issues in
prioritising the issues relevant to the stakeholders and KPIs
being disclosed in this ESG Report. Our senior management
team ensured the results of the materiality assessment were in
line with and reflective of issues important to our business and
matter most to our stakeholders. The materiality assessment
also allow us to better define our corporate responsibility
strategy and disclosure priorities so as to address any current
and emerging issues to be of importance to our stakeholders
and our business.

To provide a relevant and important view of our ESG
performance to our investors and stakeholders, this ESG
Report focuses on ESG issues material to them and to the
Group. Topics of highest stakeholder’s concern and greatest
impact on our Group drawn from the online survey were:

Occupational Health and Safety;
Compliance;

Anti-Corruption;

Employee Training and Promotion;
Employment and Benefits; and

OO

Confidentiality and Business Ethics.

A 5 832 IESGH B » AN i o 445 2L Jig [
BRAE 7 ARESG ¥ N P 43 i SELH5 00 3 AH R 2 o
B B BEARUSCIR BRI > A R A BB AR
B EAT R ZESGH . o AN M AL B g
T O T A 0 265 SRAE B B I S R AP Y S
TeF Ay 2 b s TR L o TR VAN 7 1 B M
FE 400 B 4 o S AT I A 36 TAT SR e e R
JE > DLME BT AT H BB B B G AN B
EPSE A e Y UE e

Zy TR ESGAE BL 1y JAM Wy B B & S 54y &
POt O] - AU > ARESGHUE B 1 5 i
100 55 B B ACSR T 5 )i B Z ESGH . » 7N
I dEAT (Y 48 B TR 6 A A B S > 500 3 0 B T
ARELE BB R Z S

Tk S it e B 2 5
FHEHR
G 3

& B 59l R &I s
00 Bt A 5 S
PR B v SR TEDE -

OO
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OCCUPATIONAL HEALTH AND SAFETY
Construction and related industries are always be regarded
as high-risk industries with much higher accident rate
and fatalities than other industries in Hong Kong. The
Group recognises the importance of health and safety of
our employees as well as sub-contractors and is committed
to promote workplace safety. We also recognised our
responsibility as employers, occupiers, or main contractor to
ensure safety and health of our employees, tenants and sub-
contractors’ employees or to pay compensation under the
“Occupational Safety and Health Ordinance” (Cap. 509
of the Laws of Hong Kong), the “Factories and Industrial
Undertakings Ordinance” (Cap. 59 of the Laws of Hong
Kong), the “Employees’ Compensation Ordinance” (Cap. 282
of the Laws of Hong Kong) and “Employment Ordinance”
(Cap. 57 of the Laws of Hong Kong).

The safety promotion campaign, “Safety ® My Habit” has been
launched since August 2017, aims at offering our staff a safe,
caring and fulfilling workplace so as to prevent any injury or
loss of human life. Our ultimate goal is to reach zero accidents.

A A
Wk O Gl e Bl ¢ 2

35 3 T AH B A 3 — 1 A o L BRAT 3 > R
ZEAN AR RAGT WA W AT o
AR I W) DR A % 4 0 i ) L AR R R R K
BB WEHEE TAEG & 2 o RAIF
Wi A R s - s R ERE A HAERR A
TP RSAKE T2 %2R > SR %
(R % 2 e il BER 1) (A 98 ¥ 4155 50958) ~ (T
J e T3 K88 R (R WL B 55 595) ~ IR B i
R ) (7 98 4 1 55 28258 ) I IR e 9]) (7 98
HIHSTE) SCAT AR -

AEHCA R LEN\ABRBITHARE
o WM B Z R EMRIEH > I & 1% KA
W H TRk A - BT B AR
TAESRT > DA I B A AT Z A sl A fiv iR R - 3K
P H e  H AR R IE BT H il -

To ensure the Group’s contract works business and
property development business meet the Group’s
safety standards, regular inspection and safety
walks are conducted by senior management on
our construction sites to verify the sufficiency and
effectiveness of safety control measures.

In order to encourage our construction sites to
establish good safety habits and to effectively
passing on good practices, we held “Good Habits
Safety Competition” during the Reporting
Period. In this competition, participants from
different construction sites were required to
submit five “Good Habits” in the form of photos
with simple text description to demonstrate good

practices implemented on their respective sites for safety,

environmental protection or workers’ health.

Environmental, Social and Governance Report 2019-2020
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Some of the “Good Habits” recognised in the “Good Habits [#fF ¥ &2 &R v 8 4 [ 4 FH1E] 4

Safety Competition” competition included: .

Set up workers’ lounge with
air-conditioning/fans

VP 2=, TR 1 T2 5 2%

Install a self-developed alarm system on
ladder platform to ensure the bottom bracket
is completely unfolded and the back railing is

fastened when it is in use

GHELLZEATTFEZ BRESR

UUERBEST IS > J6E BB 1Y 3 R 56 2 1 Jé

Va3 L [SEES

Install fans in dungeon to
improve ventilation

TERG T LR > DA K3

2019-2020F FERKE HEREARS

15




VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofE OB OR A OB A #

VI. Our ProPLE
VI. T B T

During the Reporting Period, the Group continued to invest
in the provision of various appropriate personal protective
equipment (“PPE”) to workers. In April 2019, we published
“Safety Footwear Protective Standard Guideline” which
highlighted the provision of international standard footwear
as the risk management measure for foot protection. Safety
footwear helps to prevent the compaction and crush of toes,
the stab of feet, slip and other hazards. The Group strictly
requires all staff to wear appropriate safety footwear before
entering our construction areas. We also provide four models
of safety footwear meeting excellent standards identifiable
with different labels, suitable for functioning under different
working conditions.

A new promotion banner of protective gloves was published in
March 2020. The banner is displayed in a prominent position
on construction sites.

Environmental, Social and Governance Report 2019-2020

TR A A SR AR B R T TSR BT
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Other than those measures mentioned above or in previous Bt bt 5 i 28 A: FIESG Rk 5 v £ B i 5 i Ab »
ESG Reports, below further lists a series of measures and T 3CH#E— 25578 76 A" A 8 58 b % K SR 48 3
practices that have been carried out on our construction sites  J& BT Z — R P B H# -

and/or head office:

R T AR R BOKR - B RE LR

e Regular supplies of Chinese herbal tea and fruits

to workers. Electrolyte beverage granules are freely AR IR ) G0 o % AR L OB BDRL - DL Ik
distributed in every morning and lunch time to prevent HE s
heatstroke;

e Distribute “anti-heat lucky bag” (containing anti-heat o ERFFH T ABEKIIEHERI(EPEHEH
tips calendar card, shading cloth, towel, water bottle bag EMEHEFR B - Bib - KRR
and pocari sweat powder) to workers in summer; i 7Kk oo 5

e Install temporary protective fences around floor edges and A T I A 2 2 R T 9 R L AR B - A
lock them to avoid workers falling from height; TARIMEGRET

e Play “Safety Training Video” in workers’ rest area to raise HELTRRB IR Z 2N > DR
workers’ safety awareness; TAMWRZRE

e  Provide training regarding the use of AED (automated 23 AM Wy B TR A FAED (B B #8 4h O B
external defibrillator) for our staff. L EAR) BRI -

At the site of the Lugard Road Residential Development, due 72 ¥ BB HEREEH W% E > fjit R
to the site constraint, we have carried out following protective il » A" T ERBDL T R E R I -

measure:

e Dusty materials are right on the slope and it may be a o  S4EEIRYIRH & FiF 2 AR b > SRR m
potential safety hazard if spraying water on it. Therefore WK > W REE E BB H o Bl > BRI
the dust control measure is to cover the dusty materials by il 45 i T S A N B PR R SR R 2 o

tarpaulin instead.

2019-2020F FEBE HEREARE 17
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In our Shek O Property, renovation works is under progress ¥ i 7 > 7 W4 38 1E AEHEAT BT A% - &AM
during the Reporting Period. We supplied Electrolyte beverage %% In T. /< £t W 75 fft L OBE b A » DL FE I I Hh
powder for free to workers to prevent heat stroke due to water ¥ RKAy K 5 MR 1 H & o AN SR AL b 5 R DA
and electrolytes lost through perspiration. We provided noise %4 3 T 7 J Jf] 18 4 [ 2 BN 6 B2 0% 5 6 48 o
barrier to avoid unnecessary noise disturbance to both workers

and our neighbourhood.

BHIKE Ry
£ INE T T

As a result of our continuous improvement in health and  H R 3AMAE 8 FE 2 4 2 JF i W 7 48 00 > TRAMAR
safety, we are proud to share the following major awards & BLAE R 5 9 A DL R ZE4EIH -
granted during the Reporting Period:

Project/Organiser Competition or Scheme

BH Wi Ho 2% it 3

Construction of Subsidised Sale Flats Development at Texaco Road

LA B GBI

Occupational Safety and Construction Safety Promotional e Best Program for Work Safety
Health Council Campaign 2019 in Hot Weather and Employees’
W& 2R SR A BT B)2019 Health Protection — Merit

B EE T B SAT AR 2 R iR

W A R R ) — R R

The 18th Hong Kong Occupational | ® Work Safe Behaviour Award —
Safety & Health Award Merit

S )\ A o TG 3 & A A R R TAR 24T Ry K BE — LA

Construction of Subsidised Sale Flats Development at Shatin Area, Wo Sheung Tun Street, Fo Tan

M i K SRR LS4 5 25 Y 6 7 R il 3 T

Occupational Safety and Construction Safety Promotional ¢ Competition on Safety Culture
Health Council Campaign 2019 — Best Safety Culture Site —
W 2 2 A RR R I 3 A HE RS B12019 Merit
LA TR — BB R 23t
Mo — 1 AR

e Competition on Safety Culture
— Best Safety Activity Team —
Merit
BRI E — e Z 23
5 B AL — LR

Environmental, Social and Governance Report 2019-2020
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Competition or Scheme

Ho 2% it 8

&‘\

7

Conversion of the Former French Mission Building for Accommodation Use by Law-Related
Organisations and Related Purposes at Battery Path, Central

B IR G S i B AP 5 RO KB O B AL AR A AR A 5 A B 28

Jointly organised by the
Development Bureau and
the Construction Industry
Council

H B J S i SR A

25th Considerate Contractors Site
Award Scheme
825 ) A 15 8 7wl E

CCSA (Public Works — Model
Subcontractor) — Merit

APEM R (T TR — B4
W) — R

Redevelopment of Queen Mary Hospital Phase I

Hy o 5 i 7 it B — A

Jointly organised by
Occupational Safety and
Health Council and Labour
Department

P 3 2 A A R B 4 T
o

Good Housekeeping Competition
2019
FL4f T AR 35 B 8 B L 962019

Good Housekeeping
(Construction Category) —
Merit

R TR B B B (2 36 AL
) — R

Occupational Safety and
Health Council

Wik 3% % 2 fi R

Occupation Health Award 2019-20
ok 2 fik B K #€2019-20

Joyful@Healthy Workplace Best
Practices Award (Enterprise/
Organisation Category) —
QOutstanding Award

I 05 @fd BE T AR oK 88 (2
R AL) — MR K B8
Hearing Conservation Best
Practices Award — Innovative
Improvement Measures Award
and Excellence Award

PR AR RS — IR R E R
KHE J il 2 Bl K 5%
Prevention of Pneumoconiosis
Best Practices Award -
Innovative Improvement
Measures Award and Excellence
Award

i il BB 3 UL A5 o K B — A
TR K R R 3R B K 4
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UCTIQNEARERY fur e and AvaediBeeientatinn
;

In response to the outbreak of novel coronavirus COVID-19
(“COVID-19”) in Hong Kong since late January 2020, the
Group has implemented a series of precautionary measures to
prevent the spread of COVID-19 into our workspace, among
others:

e Suspension of certain sites works in February 2020,
when medical masks, hand sanitiser or other cleaning
products were in shortage at the beginning of outbreak of
COVID-19;

e Prior to the implementation of compulsory quarantine
regulations by the Hong Kong Government, special work
arrangement for staff who had been travelled outside
Hong Kong to work from home for two weeks before
resuming office;

20
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e Compulsory body temperature checks were performed for o % i #ARMMPAE B LB N E
all staff, workers and visitors when they entered into our T~ TN Je o7 2 3 47 5 ) 3 A 3 5
office/construction sites;

e Imposed compulsory mask wearing requirement for all o BEMEBET - TAKRFGFEE T8 AEE
staff, workers and visitors whenever they are at the A7 ok [T N
Group’s premises;

e Provision of disinfectant hand gel for use at the entrance o  FEAHE )& i A H 42 £k % Ue 1 % 06 T 5
of the Group’s premises;

e Distribution of anti-epidemic supplies allowance to staff; o B LIRBEHIEY G

e Distribution of fruits to staff to enhance their self- o [ HB TIREEKE > DLRF M A 0RES

immunity;
e More frequent cleaning and disinfection are carried out o  BESH B HUIBEATHF A AR ~ B M TR S0 B9 N IR
to our office area, equipment and facilities in order to BB TAE » DAAERe B A 0 AR BT 5 R

maintain a hygienic workplace; and
e Promote hygiene through education, especially hand o BB EHEE AL > I EFEHEA -
hygiene.

We remain focused on taking the reasonable precautions to — F&AMAA SR B H A PRICG BT B #5 i - DAORBE AT
keep everyone safe while ensuring our business continues ~AMZZ » [FRFHERTAER M A EAZ
largely uninterrupted. T 48 b 4 AT o

X THAR. BRRIEREUTFN
i AR AMET

ANREEEH B ME
T |
T Y '
U p U THTaE R

S e TTE, L AR

2019-2020F FERR #HEREARAKS 21




ry ]

oA W

VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofs OB OR F ]

VI. Our ProPLE
VI &M H T

Summary of our Group’s occupational safety and health
statistics for the two years ended 31 March 2020:

BEZFRDFEEA =4 HIEWEAERE > A%
AR W o & A B R Z SRR B R T

2019/2020 2018/2019
SR CRORERE RN R LEEE
Our = Construction Our = Construction
Group Industry* Group Industry*
A L3E A5 jL3vE o
Work-related Accidents (cases of over 3 lost days) 8 cases 2,132 cases 16 cases 3,465 cases
TGRSR (5 TR#A3H) 87 2,1305% 1655% 3,465%
Work-related Accident Rate (per 1,000 workers) 6.64 29% 9.59 B) Wk
LA AN (51,0008 TA)
Loss Time Injuries Frequency Rate 0.25 hours N/A 0.36 hours N/A
(per 100,000 hours worked)
18 2% T2 455 8 R 2 (5100,000/M i TAE) 0.25/ g A 0.36/ A
Number of Work-related Fatalities 0 worker 14 workers 1 worker 16 workers
TAEMBZET- B H (ERWN IEERWN EZRWN 165 LA
Fatality Rate (per 1,000 workers) 0.00 0.157* 0.60 0.125%x*
BET-H (51,0004 TA)
# Source: Occupational Safety and Health Statistic from the Labour  # BRI BT B T2 R
Department

* Industry statistic of year 2019

**  Industry statistic of year 2018

The Group is committed to providing a safe and accident-free
workplace for our employees and continues to put effort to
minimise accident.

WORKFORCE COMPOSITION

Vantage strives to attract and fully engage diverse and
talented individuals to contribute to our growth and put us
at the forefront of our business. Diversity includes all the
ways in which people differ, encompassing the different
characteristics that make one individual or group different
from another. Diversity is often considered from a number of
aspects, including but not limited to gender, age, cultural and
educational background, ethnicity, professional experience,
skills, knowledgee and length of service. Our philosophy also
includes diversity of thought, ideas, perspectives and values.
Our goal is to build a work environment where all employees
are valued for their differences and unique perspectives, and to
unleash their full potential.

Environmental, Social and Governance Report 2019-2020
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As of 31 March 2020, the Group employed 350 full-
time employees (31 March 2019: 369) in Hong Kong and
approximately 52 (31 March 2019: 48) of them worked at our
head office, while the remaining mainly worked at various
construction sites.

The Group’s workforce composition of different aspects as at
31 March 2020 and 31 March 2019 are listed below:

MR REZA=Z1—H o REE R
3504 (R —F—LE=ZH=1+—H :369%) &
BET HHP4528 (R_F2—hhE=HA=1—
H : 484 ) A3 AM My 48 = o T4 » iR R B A
2% S5 M T AR o

REFZFE=ZA=Z1THEZZAE=EA
= o ARGEEEA R 5 # 4 2 B AR
HE

Head office Head office Total
LY s At
Gender Male B 21 244 265 21 254 275
2 Female Lo 31 54 85 27 67 04
Age Group 18-30 18F305% 9 128 137 9 138 147
G2 31-50 318508 31 126 157 30 137 167
Over 50 50 MLk 12 44 56 9 46 55
Work Grade Senior level Bk 19 52 71 18 55 173
ER(3 71 Middle level i 16 111 127 1 111 122
Entry level GIE 17 135 152 19 155 174
Year of Service | Over 10 years 104D | 5 38 43 13 35 48
B & 5-10 years SR04 8 49 57 8 37 45
Under 5 years ST 39 211 250 27 249 276
Total Workforce by Gender
etk B 2R B T A%
Head office Construction sites
SR A
2020 2020
2019 ’ 2019

Male
B oo

Female

43

Male
B g

Female

i 3
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Total Workforce by Work Grade

T TAERRAR 310 i 2 B T A
Head office Construction sites
ek joiE i
2020 2020
2019 2019
Senior level Middle level Entry level Senior level Middle level Entry level
ol 711 g WIEk g W gy WIEK
Total Workforce by Year of Service
MR B AR E TAB
Head office Construction sites
2020
. 2020
2019 ‘ 2019
- Over 10 years - 5-10 years Under 5 years - Over 10 years - 5-10 years Under 5 years
104F AL 5E104F SEERIN 104F AL 5% 104F SEERLTN

The Group’s Employee Turnover Rate (%) by gender and RZFZFEHF=ZA=Z+—HRZF—LF=H
age group as at 31 March 2020 and 31 March 2019 are listed Z=1+—H > A @R R4E#H 52 B THRE

e e R(%)HWFnF -
% %
Gender Male itk . 5
1 1 Female 2ok o8 =
18-30 18F 305K o2 g
gage Group 31-50 31Z508% 5 2
N Over 50 505% VA | 30 s
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EMPLOYMENT AND LABOUR PRACTICE
Vantage complies with the “Employment Ordinance” (Cap. 57
of the Laws of Hong Kong), the “Minimum Wage Ordinance”
(Cap. 608 of the Laws of Hong Kong), the “Occupational
Safety and Health Ordinance” (Cap. 509 of the Laws of Hong
Kong) and other relevant Labour Legislation in Hong Kong.
Any forms of child labour, illegal workers and forced labour
are strictly prohibited in our business operations.

We maintain the right pool of talents as our portfolio of
businesses and investments grows. We are committed to
offering equal opportunities in recruitment and promotion,
and to ensure recruitment, remuneration and promotion
are solely based on individual merits, experience and
qualification. The Group is committed to build a working
environment which values respect and dignity and is free from
prejudice, discrimination or harassment at all times and of
any kind including age, gender, race, religion, marital status,
family status or disability. Complied with the existing anti-
discrimination ordinances and other employment-related
regulations, the Group has established whistleblowing and
disciplinary mechanism in handling any breach of “Code of
Conduct” and other reported possible improprieties. Any
possible improprieties reported will be investigated and
disciplinary actions, including verbal or written warning,
demotion, dismissal, may be taken. For serious improprieties,
the case may be reported to law-enforcement authorities.

During the Reporting Period, there were no cases of child
and forced labour and reported possible improprieties. We
were not aware of any non-compliance with relevant laws and
regulations in employment related matters.

Vantage motivates and incentivises talent through a
performance-based remuneration system. The Group reviews
the remuneration packages of our employees at least annually
to reflect each employee’s performance and contribution
as well as stay competitive with the market and that our
employees are being treated equitably and fairly compensated.
On top of regular remuneration, we also provide discretionary
bonus, share options, subsidies for education and training
programmes, fringe benefits such as medical and marriage
leave, incentive travels and other benefits-in-kind to
employees with outstanding performance.

O i B 7 1. B 5

A5 ST COR A ok ) (A 8 5 1 5157 38) ~ (R
TEWRA) (B0 586085) ~ (IR % 2 R fi
AR B ) (A #8361 55 50058 ) B 7 v L A A B 25 T
WA o AR B WA P AT X T
FEE 55 T iR 55 T o

T A B 2 B 2 4 B AL G IR A R O R N A Ak
o B AE IS B TH 05 v B ST SRR
Bt BRAA I ~ 357 1 B 35 T 08 o R R N B - A
50 e B o ARG I B St 3 fF I 2 B R
B~ AR AR IR AR B M - REER - R B WO
AR ~ FEAR DL B IR Z A L ~ A S G 4 1 T
PEBREBE o ACHR 3 ~F BLAT 5 18 458 0k 1) e A it 4
FBA 5 B > Sl O 3 o SR 0 M RS B 1 ) DA D B
Ao 8 . RO S S0 ) B Al T oS S 5 4 7 ) 2
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TRAINING AND DEVELOPMENT

The Group encourages lifelong learning. Resources are
invested in the development and training of our staff that
underpins our work quality and safety performance and also
drives productivity, knowledge, engagement, loyalty and
a deeper sense of belonging to the Group. Employees are
encouraged to take part in both internal and external trainings
and development programmes to continually enhance their
skills, capabilities and update their knowledge on regulations
and better navigate the ever-changing business environment
and economies. Directors are provided with continuous
professional development trainings to develop and refresh
their knowledge and skills and also get updates on legal and
regulatory issues.

Training hours arranged or provided by the Group for
employees by their gender and by work grade for the two years
ended 31 March 2020 are listed below:

&

AR [0 S0 A By B o AN B YO B TR 8%
J e sl > UARHE TARE R R 2RB > Y KiR
AR ~ R 2 HL SRR R AR
i o o AP S IEh E T2 o R A A0 4 55 ) A
Rt sl > AR B AE M Bcaefn e > B
e S5 W T B0 > B T 7 S B S A Y 7 S R
B0 KL o A A O e A Y S BRI
Al > DA% R A BT A0 S5 B AN B R > I A S
TR I A A A % e R o

BREZEZFEZA =4 H AL WIRAE B AR
% B L PR AR A - H S 2 R S TAR Bk Ak
B3 3 9 R B R N T

2019/2020 2018/2019
SR R RN/ R NAEEE
Male Female Male Female
bilis ik iliA Ttk
Percentage of Total Workforce (%)
R EL ST 23 %) 75.7 243 74.5 5.5
Percentage of Total Training Hours (%)
4833 3 T A0 B (0) 7.1 223 80.8 19.2
Average Training Hours (hours/employee)
AR OMS /B T) 12.3 11.0 18.5 12.9

2019/2020 2018/2019
"R/ R OREEE “ER-N/ R NEEE
Senior Level | Middle Level | Entry Level | Senior Level | Middle Level | Entry Level

[LE ik VIE [iE ik S
Percentage of Total Workforce (%)
R EL T 23 %) 203 36.3 43.4 19.8 33.1 47.1
Percentage of Total Training Hours (%)
4852 300 4B () 19.3 311 49.6 11.2 41.7 41.1
Average Training Hours (hours/employee)
oA (hE /B T) 11.4 10.3 13.7 9.7 215 17.0
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In the Reporting Period, certain training courses were
cancelled due to the social unrest and the COVID-19. Hence,

the average training hours decreased as compared to last year.

Accredited by the Hong Kong Institution of Engineers, one of
our major subsidiaries is approved to offer “Graduate Scheme
‘A’ Training” to the graduates of Building Engineering and
Management/Construction Engineering and Management
& Building Services Engineering. Under the scheme, the
subsidiary provides training opportunities, hires external
tutors and arranges internal management staff as mentors to
comprehensively train our graduates, assist their completion of
the required training and become registered engineers.

Apart from the “Graduate Scheme ‘A’ Training”, the Group
also periodically arrange in-house seminars, professional
workshops, site/factory visits and updates for employees and
Directors on regulatory, technical and operational aspects.

EMPLOYEE ENGAGEMENT

Vantage cares about the well-being and quality of life of our
employees. We encourage a healthy balance between family
life and work. We continuously conduct colorful recreational
activities so as to stimulate their vitality, enrich their life
beyond office work, strengthening internal communication,
improve team cohesiveness and increase their sense of gain
and happiness. Family members of our employees are usually
welcome to join these activities.

e Qur leisure farm in Kam Tin has been opened for use
during the Reporting Period for colleagues to relax and
experience the fun of farming;

e We had orgainzed a boat trip and various overseas
incentive trips, including Japan, Austria, Italy, etc., to
not only acknowledge our employees’ hard work, but also
build a positive and proactive team spirit.
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Sports gathering is generally a good way to improve health and
fitness. We actively support colleagues who take on healthy
physical challenges in the aid of charitable causes or simply to
stay fit:

Our “Able Dragon” took part in various competitions
including the “Ap Lei Chau Small Boat Race 2019” and
the “Tai Po District Dragon Boat Race 2019”;

We joined the “Construction Industry Happy Run and
Carnival 2020”. The Happy Run provides a good occasion
for construction practitioners to get together to enjoy a
healthy fun day with a view to promote healthy living and
sporty lifestyle in the industry;

Two rowing machines were installed in our Group’s
training centre to help staff to keep fit;

We organised different sports teams, including
badminton, football, basketball, etc. for staff to join
during their leisure time.

To implement social distancing, the Group suspended all
indoor social and recreational activities from the outbreak of

COVID-19 in Hong Kong in February 2020 to the end of the
Reporting Period.

A B — M 5 R R AR A R Y R A T K
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ANTI-CORRUPTION

The Group firmly believes integrity is the foundation for the
success of an entity. We have zero-tolerance of any form of
corruptions, frauds and all other behaviours violating work
ethics. In order to create a transparent, fair and honest
operation environment, the Group strictly abides by the
“Prevention of Bribery Ordinance” (Cap. 201 of the Laws of
Hong Kong) and other relevant laws and regulations.

Vantage had enhanced the “Code of Conduct” and
“Employee Handbook” in September 2019 and February
2020, respectively, to bolster the Company’s anti-corruption
culture and to standardise the practices in handling of conflict
of interests, reporting and accepting advantages, leakage of
confidential information, insider trading, etc.. All Directors
and employees are obliged to follow when conducting the
Group’s business.

Vantage has implemented a written “Whistleblowing Policy”
since 2012 to achieve and maintain the highest standards of
openness, probity and accountability. This policy, available
at the Company’s website, allows employees of the Group as
well as independent third parties (e.g. customers, suppliers,
sub-contractors, creditors and debtors) who deal with any
employees or any members of the Group to report possible
improprieties, misconducts, malpractices or irregularities
in matters of financial reporting, internal control or
other matters to the Audit Committee of the Company
anonymously. Reports and complaints received will be
escalated to the Audit Committee and will be handled in
a prompt and fair manner. The reporting employee making
appropriate reports under the “Whistleblowing Policy” is
assured of protection against unfair dismissal, victimisation
or unwarranted disciplinary action, even if the reports are
subsequently proved to be incorrect or unsubstantiated.
Employees who are found violating the “Code of Conduct”
or policies or procedures of the “Employee Handbook” after
investigation will be subject to disciplinary actions, including
verbal and written warnings, demotion and/or dismissal, and
the case may be reported to law-enforcement authorities for
possible prosecution, depending on the situation. During
the Reporting Period, there were no reported cases of
improprieties and corruption.

Environmental, Social and Governance Report 2019-2020
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To further raise internal awareness of
anti-corruption, we continue to invite
representatives from Independent
Commission Against Corruption (ICAC)
to hold talks on anti-corruption with
specific matters of interest relating to our
businesses for different level of staff during
the Reporting Period.

A major subsidiary of our Group gained the ISO 37001:2016 A< 42 B it T — [ = Z Mt B 2 5 # /1SS0
certification in recognise of our compliance with the “Anti- 37001:2016%#% > H & T HRMAF & [ R AT BLR
Bribery Management Systems Standard”. B o
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BUSINESS ETHICS AND CONFIDENTIALITY
Vantage believes that honesty, integrity and fair play are
important company assets in conducting business. We are
committed to upholding the highest ethical standards and
accountability throughout our operations. We do not tolerate
discrimination, vilification or harassment of all kinds.
Written “Code of Conduct” and policies, which set out the
basic standards of behavior expected of all Directors and
employees and how they should respond to different situations
in the Group’s business dealings, are available and have been
communicated to all Directors and employees on a regular
basis.

Our Group has also set up and implemented the “Corporate
Information Disclosure Policy”. This policy provides guiding
principles, practices and procedures to assist employees of
the Group for monitoring our business developments so that
potentially matters, transactions, business developments or
events which are material, share-price-sensitive, connected or
inside information can be quickly escalated to the Board for
time decisions about the need of disclosure.

On the other hand, all non-disclosed business information,
including information about tendering, customer information
and project related information, are classified as confidential
information under the Group’s “Code of Conduct” and should
be kept confidential and only disclosed to relevant employees
on a need-to-know basis. Internal controls are also available to
ensure data security and prevent abuse or misuse of private or
confidential information.

The tendering process is vital to our business. It must be done
in a fair manner in order to protect the interests of the Group
and customers. Our Directors and employees responsible
for tendering must also comply with the “Competition
Ordinance” (Cap. 619 of the Laws of Hong Kong) and
refraining themselves from exchanging or communicating
any sensitive information with competitors, participating in
price fixing, imposing restrictions on customers and abusing
the dominant market position. Relevant requirements on
confidentiality and compliance with the “Competition
Ordinance” have been set out in our Group’s “Code of
Conduct” and “Employee Handbook”. During the Reporting
Period, no non-compliance on relevant issues was reported.

Environmental, Social and Governance Report 2019-2020
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PRODUCT RESPONSIBILITY

Quality is one of the critical factors in the success of
construction projects and Vantage is committed to delivering
quality construction and meet specifications consistently.
Quality control is the monitoring of specific project results to
determine if they comply with the relevant quality standards
and specifications, and identifying ways to eliminate causes
of unsatisfactory performance. The Group adopts quality
control procedures including regular monitoring, inspection
and testing in every stage of construction and development,
recording data and controlling non-conforming works, etc..
Trainings are provided to employees, suppliers and sub-
contractors to make sure they understand and comply to the
required standards and specifications.

A major subsidiary of the Group is certified with ISO
9001:2015 “Quality Management System Standard”, which
laid out detailed rules that have been incorporated into the
subsidiary’s quality manual, procedures manual and quality
plan. These documents describe all relevant international
standards in terms of construction procedures, quality
requirements for the completed work and how quality
managements should be carried out. Employees and sub-
contractors involved are briefed on the ISO 9001 system
before the commencement of work. Our Quality Management
System is reviewed annually by the management for further
improvement.

In the marketing of our properties held for sale, we make
sure our marketing strategies and associated advertisements
are in full compliance with relevant regulations, including
the “Residential Properties (First-hand Sales) Ordinance”
(Cap. 621 of the Laws of Hong Kong). We believe providing
customers with accurate and transparent information enables
them to make informed decisions.

In 2019/2020, we were not aware of any incidents of non-
compliance with laws and regulations, concerning health and
safety, advertising, labelling and privacy matters relating to
products and services provided that have a significant impact
on the Group.
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SUPPLY CHAIN MANAGEMENT

The quality of work of suppliers, sub-contractors and service
providers directly affect the quality for all of our construction
and property development projects. Accordingly, we maintain
various communications and interactions with our suppliers,
sub-contractors and service providers, including regular
meetings, trainings and talks, to ensure they meet customers’
and our requirements regarding quality, environmental and
safety standards.

In order to better control the risk of supply chain, we are
stringent in selecting suppliers, sub-contractors and service
providers. We focus on exemplifying good practices related to
material sourcing and careful management of suppliers, sub-
contractors and service providers and uphold high standards
for quality and operational efficiency. Our procurement
manager maintains an approved list of suppliers, sub-
contractors and service providers. Together with contract
managers and project managers, we carry out assessments and
evaluation of performance of our suppliers, sub-contractors
and service providers at least on an annual basis to ensure
their products and services meet the requisite standards. The
materials purchased from suppliers and works performed by
sub-contractors and service providers will be checked and
monitored on a regularly basis. Poor performance of our
suppliers, sub-contractors and service providers or failure to
meet our standards may result in its business relationship with
the Group being terminated.

Other than quality of work, the health and safety performance
and salary payment record of major sub-contractors will also
be checked for all substantial projects. Whenever there’s a
change in the Group’s health and safety and environmental
policy, such changes will be communicated timely to the
relevant suppliers, sub-contarctors and service providers.

DRIVING INDUSTRY INNOVATION

The Innovation & Technology Working Group set up since
2017/2018 keeps abreast with the times and launched a
number of intelligent management systems, including the
BIM Document Management System to enable efficient on-
site documentation management so as to boost construction
productivity. The implementation of various digital systems
and platforms can simplify the entire quality control procedure
that greatly reduce paper consumption, contributing towards
environmental protection.
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In the Reporting Period, the Group implemented a AWM AN » REE G T AH R EAT T 200
comprehensive anti-mosquito practices which incorporated — MJURBCHEIE o FAM & 49 TR H B 2 8Kk E
innovative technology. Our contract works projects ¥l K=K R Fb & BRI E - RME S
implement a multi-layer monitoring and reporting model Al i B¢ #E A A2 A BIM S 4 B R R HE 1T IR
to systematically manage anti-mosquito measures. We M > #EARDARRK ~ (H4E - 27w Mol 9 g )7 N
integrate innovative Tracking Apps and BIM Document 47 ¥t o

Management System for mosquito control, to ensure that anti-

mosquito measures are carried out efficiently in a convenient,

comprehensive and traceable manner.
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Anti-Mosquito Strategic Location incorporated into BIM Document
Management System
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Activate QR Code and Establish Inspection Platform
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Anti-mosquito Breeding Control System
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In the Reporting Period a large-scale “Virtual Reality
Safety Training Cave”, coupled with motion sensors, was
installed at the construction site of the Queen Mary Hospital
redevelopment project. These facilities provide our workers
with realistic “Field training” as well as the experience of
“accident”, so that their safety awareness will be enhanced,
and therefore effectively prevent accidents from happening at
the construction sites.

One of our major subsidiaries is also a founding member of the
University-Government-Industry Consortium for Sustainable
Urban Development which was initiated by The Hong Kong
Polytechnic University (“PolyU”) and set up in July 2016 to
support the identification, development and implementation
of new technologies and solutions for smart cities and
sustainable development in Hong Kong. The Third Annual
Forum of the consortium was held in June 2019 for detailed
discussions on the theme of “Enhancing Urban Sustainability -

The Way Forward”.
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Vantage has been engaged in property development and
construction activities for years. We have taken various
actions to manage the environmental impacts from different
construction sites of the Group, such as setting up an
Environmental Management Committee for monitoring
environmental issues of the Group. We aim to meet all
related environmental legislations and regulations, identify
opportunities for reducing waste, conserving resources,
preventing pollution and raising employees’ awareness on
environmental performances. A major subsidiary of the Group
which has been engaged in the contract works business has
obtained ISO 14001:2015 certificate for its Environmental
Management System.

As a developer and a contractor, we develop high quality
properties and buildings, but construction processes inevitably
generate waste and most of them, for example plastics, are
eventually disposed at landfills. As a responsible corporation,
we struggle for building a green future by operating
our business in a manner that embraces environmental
sustainability and are committed to reduce the environmental
impact of our activities. We are working to manage overall
greenhouse gas (“GHG”) emissions, and energy, waste, water
and materials consumption by incorporating green practices
in our daily operations across our Group and to identify and
implement concrete actions that improve our environmental
performance.

During the Reporting Period, we implemented waste source
reduction through “7Rs-refuse/reduce/reuse/replace/recycle/
reward/review”. For instance, we established a recycling
“Construction Plastic Waste Recycling
Programme”, to explore if plastics at sites could be recycled.

programme,

This programme was fully implemented at all construction
sites during the Reporting Period. More than three tons
of plastics have been collected in a 6-month period. The
construction plastics collected had been melted and pelletised
to become raw materials again.
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In view of the significant effectiveness of this programme, our
project, “Construction of Subsidised Sale Flats Development
at Texaco Road”, had won below awards in the “2018 Hong
Kong Awards for Environmental Excellence”:

e  Construction Industry - Certificate of Merit

e  Young Green Leader Award — Ms. Man Wing Yan,
Miranda

This award was led by the Environmental Campaign
Committee alongside the Environmental Protection
Department and in conjunction with nine organisations.
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Vantage is also committed to improving energy performance
through setting energy baseline, targets and action plans to
measure, monitor and control the use of resources. Energy
consumption review has been carried out to analyse and
evaluate current energy usage according to specific criteria,
identify areas of significant energy usage that, help to adjust
practices and take appropriate measures to save energy. For
the contract works business, an Energy Management System
has also been established in accordance with ISO 50001:2011
standard which provides guidance and framework for
managing energy policy in all aspects of the energy
management in our operations.

During the Reporting Period, the Group was not aware of any
material environmental non-compliance that would have a

significant impact on the environment or on our Group.
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USE OF RESOURCES

In this ESG Report, the energy usage data and emission
data of the top 10 (2019: 10) projects from the contract
works business and 5 (2019: 6) properties from the property
investment and development business that represent a
significant part (more than 90%) of the work/property
portfolio, together with 5 (2019: 5) of our self-occupied
properties were summarised and presented based on the
materiality principle.

Resources consumed by the Group are listed in the table
below:

g ¥ il

RARESGH % > REAH TREFZH10M (=
FF IO HED R ERE RERER
Z5M0 (ZF—JusE : off) B 2 (A M /2
Wy 3 AL A B AR RE 2 GBI90% ) ) B SR (=&
—JUAE = S AN B R 3 Z B TR F R B T
B E TR KRS -

SR T 1 R 2 IR SO R

Unit Consumption
Type of Resources <g k(i YLz WHE R
2019/2020 2018/2019
—“R—hS it 2 V4
TR ORAPEE CE S
Total energy consumption 28 GEVEIY#E G] FEH 33,544 34,689
Total energy intensity BETIXRAEZ  GJ/HK$000 0.021 0.010
per thousand revenue* AR R TFREH T
Electricity CW)| kWh T BUIRE 2,046,332 3,035,764
Diesel Levh litre A TF 681,419 564,546
Petrol awR: | litre A TF 32,610 64,043
LPG WAL A R litre 27} 352 26,731
Water 7K m’ Ly K 53,150 111,888
Water intensity per WETFILWAGZ  m*/HK$000 0.033 0.032
thousand revenue* FE AR B Sk T T
Town Gas R M;j JRFEH 189,669 171,360
*  Excluding revenue from provision of finance business which do not  *  RAGRMEEEEZ WA » 5 K% ¥EE W E

consume any energy and water directly.

Due to the operation of a specific machine in a new
construction site, the usage of diesel for the Reporting Period
was increased. Besides, as the turnover in the Reporting
Period was significantly lower than that of last year due to
certain contract works projects of the Able Group were at
their preliminary stage of development, and the increase in
consumption of diesel, the energy consumption intensity was
comparatively much higher than last year.
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Vantage believes that more eco-friendly behavior change
and sustainable practices can reduce environmental footprint
and the environmental impact of our operations as well as
saving operating costs for the Group. Therefore, we encourage
our employees to adopt a sustainable and more “green”
workstyle by taking small actions to create big changes. We
implement green policies to streamline operating procedures,
make best use of resources, recycle wastes and control energy
consumption in our daily operation.

We are continuing to minimise our footprint by addressing
environmental elements that are within our control. Some of
the green measures implemented at sites and/or head office are
listed below:

e  Green lounge which equipped with mechanical fans and
air-conditioners is set up to provide comfortable rest
environment for site workers. Licensed catering supplier
is appointed for providing different sorts of healthy meal
with balancing nutrition value for workers’ selection.
Lunch boxes and tableware are reused to replace those
disposable styrofoam boxes.

e Provide water cups for workers to replace disposable paper
cups.

e Use wind turbine or solar collector panels in the workers’
lounge to drive fans and exhaust fans to reduce the energy
consumption.

e Install real-time dust monitors on fenced streets and
connect fog cannons; whenever the concentration of
suspended particles exceeds the standard, the device will
automatically spray to reduce air pollution effectively.

e Encourage double-sided printing of paper and in black
and white in order to save toner and reduce carbon
emission.

e Automatically switch electrical appliances, such as
computers, printers, etc. to “sleep mode” or “energy saving
mode” to minimise energy consumption.
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A major subsidiary of the Group, being registered as a
chemical waste producer at the Environmental Protection

Department (“EPD”), has complied with relevant regulations
on chemical waste treatment. Chemical and hazardous wastes
are stored in properly bounded facilities and are collected by
licensed contractors on a regular basis. Designated staff are
assigned for coordinating these activities, ensuring compliance
with “Waste Disposal Ordinance” (Cap. 354 of the Laws of
Hong Kong) and no illegal dumping occurred.

GREEN BUILDING

Vantage achieves higher energy efficiency through adopting
innovative sustainable and green building design and
environmental-friendly measures to enhance the efficient use
of energy, material and land resources. During the Reporting
Period, a number of our contract works projects won several
awards in the “Quality Public Housing Construction and
Maintenance Awards 2019” organised by the Hong Kong
Housing Authority to recognise the ESG effort of our team
and our business partners:

Environmental, Social and Governance Report 2019-2020
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Award
3]

New Works Projects — Outstanding Contractors

Project

¥ H

W L2 H — R &

The Innovative Use of BIM Technology
(Main Contractor) — Highly Commended

G BB Z AR AE A (BT )
— R

Construction of Subsidised Sale Flats Development at
Shatin Area 16, Wo Sheung Tun Street, Fo Tan and
Footbridge Improvement Works at Siu Hong Road, Tuen
Mun

W H B 160 KRR U B B 6 B R R A 5
TR A K R AT AN R AR LR

Construction of Public Rental Housing Development at
Lai Chi Kok Road — Tonkin Street Phases 1 & 2

7 LA T — WO B AR — SR A SRR R B e R
#H TR

Construction of Public Rental Housing Development at
Tung Chung Area 39

S SR 391 o FE A AE 5 28R i w58 TR

New Works Projects — Best Site Safety #F LFEJH H — R # TH &2

Active Site Safety Improvement
— Building
i T T 2 2 o 25 (SR

Construction of Subsidised Sale Flats Development at
Shatin Area 16, Wo Sheung Tun Street, Fo Tan and
Footbridge Improvement Works at Siu Hong Road, Tuen
Mun

WH B 16 KRR 38 & By 1 5 R B Rt )
TR A0 Pk R AT N R AR E AR

Timely Report of Near Miss Incident -
Building
4 P 2% = e (R 38)

Construction of Public Rental Housing Development at
Eastern Harbour Crossing Site Phase 7 and Demolition of
Ex-Tung Wah Lung Kong Mrs Fung Yiu Hing Memorial
Primary School, Chai Wan

R [ 1 i B 55 v i AR U] A SL R AR R R R R
S TR T S ¥ T R 5 O R O R AL DN T
2

Safety Innovation

ZRAE

Construction of Public Rental Housing Development at
Lai Chi Kok Road — Tonkin Street Phases 1 & 2

75 A HE — O E — BB T A SRR B B B Rt
H TR

Construction of Subsidised Sale Flats Development at
Texaco Road

F oty 9 R B i s R R AR TR
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Regarding our property development business, we continue
the engagement in green building by adding green designs,
using environmental-friendly materials and adopting greener
construction methods. We actively participate in Building
Environmental Assessment Method (“BEAM”) Plus projects.
Efforts have been engaged to strive for green-building “Silver”
certificate in our existing properties under development.

For instance, in the design of our Lugard Road Residential
Development, we will:

e use natural ventilation and skylight for natural lighting;
and
e use solar photovoltaic panel to generate electricity.

In the design of our Wood Road Residential Development:

e the frontage of the residential tower is set back from the
site boundary abutting Wood Road so as to minimise the
air and noise pollution caused by the traffic nearby;

e the provision of windows both at the front and back
elevation of the building to allow cross-ventilation of
each residential unit;

e windows are provided as far as possible including
bathrooms/toilets and kitchens to improve natural
lighting and ventilation; and

e tiles with high solar reflective index will be used on flat
rooffroof to reduce the absorption of solar radiation.

Environmental, Social and Governance Report 2019-2020
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EMISSIONS

GHG Emissions

The construction industry, as the primary contributor of
GHG emissions, plays a significant role in GHG emissions in
mainly two ways. Firstly, during the processes of construction,
maintenance and renovation require equipment and machines,
which consume fossil fuel, water and electricity. Secondly,
construction of building facilities requires building materials
such as cement, concrete, steel, wood and plastics, which
consume energy and produce GHG during manufacturing
process. Fuel combustion, electricity consumption and
material embodied energy contribute GHG emissions.

Apart from the above, GHG emissions also came from our
corporate motor vehicles and usage of heavy goods vehicles.
In general, the key air pollutants generated include nitrogen
oxides (NO), sulphur oxides (SO, ), and respiratory suspended
particles (also known as Particulate Matter (“PM”)). During
the Reporting Period, we continued to encourage our
construction sites to use “Cordless, Dustless, Sparkless” tools
in order to improve safety and air condition of the working
environment. We also formed a complete set of resource
management strategies, including operation manual for
staff use. The significant resource uses are managed through
“Energy Operational Control Procedures” and, combined
with environmental policies, to help the Group to achieve
continual improvement in our environment.

During the Reporting Period, the Group recorded carbon
emissions mainly from its construction sites. Please refer to
the tables below for the Group’s total emissions by category
of the 10 (2019: 10) selected sites, 5 (2019: 6) residential
properties/development projects from property investment
and development business together with our self-occupied
properties for the Reporting Period.

Nitrogen Oxides (NO,) REALD
Sulphur Oxides (SO, ) s Ly
Particulate Matter (PM) S OB

P

i 2 S P g

fER I S R i B A > BRI
Al 35 207 SUAE I = SRR R b T B A - 5
o JEEEFOREE > DR SRR % 0 i B
o LR AR - KRB » 582 @I
R R P SRR > i KU ~ JR O
i~ AR B MR o o £ R R T RE AR TR
AR R A SR o RRHRBE - R S R B 2 R R
0 AR S R

B bt 35 Ab > A SR BRI AR E BRAM B A TR
B EREE - RS o TR B
S5 e AR A E ALY (NO,) » B F AL (SO,) K&
AW AL (R SRR SORE (TRE TR BB D) ) -
TP 45 9 P o R A A A s A el S e N O A
A JERE - SEKAE | TH > DAUGE TAERBER 2
Te 22 AR DL o FAM 75 o — %5 o B i UR A PSR
W AR HRAE T MAEME TAH - REE R
B [ RE R AR S eI R |45 B » L[] % JH R B
B > AT B AR BT B AR o

B Y > A 42 [ g A A A b 1S B B
T o A B A 45 R A L0 (=& —Ju4E : 10
i) B8 H g ~ ST (ZF—Ju4E « off]) M S
BERBREB P AT EREB R
B 2 8015 Z S Bk R (s # 4 ) > w2
VR EH -

2019/2020 2018/2019

— . —F-N/
SRR R PR
0.172 0.493

0.00240 0.00094

0.012 0.047
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Due to the operation of a specific machine in a new  HURE—EB E 4L 2 B — R E SR - W
construction site, the usage of diesel for the Reporting Period 1 M 48 il FI &4 F7 384 > 23500 S8 Ak 4 $F Jile 2

was increased which led to increase in the SO, emission. e
Tonnes of CO, equivalent
Greenhouse Gas Emissions 5 S Bk ik AW BBk R
2019/2020 2018/2019
e = (4 —E N
CROBIPAEE R JUREE
Direct (Scope I) H#% (HED 1,875 1,697
Indirect (Scope II) ] % (i 1) 1,459 2,112
Total HEF 3,334 3,810
Intensity per thousand revenue* BT I AGZ % E* 2.05 1.08

* Excluding revenue from provision of finance business which do not = AEERAA RS ET WA > B ER R
generate any Scope | and I emissions and waste directly. B A AR 0T S B L R 11 B K BRI o

As the turnover in the Reporting Period was significantly — Hi i $t 55 51 P 6 25 28 %5 FE 3507 25 4 1 4% ol 04
lower than that of last year while diesel consumption #EEAH B (40 ESCRT ) » Mo e Bl E4EH
increased as explained above, the intensity was comparatively L o

much higher than last year.

Disposal of waste JB% B W) g Vi

Vantage takes great care of the environment through proper — Zf5 % i % %45 PLEE SEY - Vs R BR 4 » 4
waste management, reduction and re-use of waste. Waste is A FHEHREE - EREY F R E B EBB N
mainly generated from construction work sites and from the BB AR o P - J gy A A B T T A A
disposal of papers. During the Reporting Period, the waste —ZfEEEFTY IR E i PEF N TE -

generated and the disposal methods of non-hazardous waste

generated are set out in the tables below.

Tonnes

Waste Generated R e A B 2 W
2019/2020 2018/2019
e = V4 —E N
TRTRIPAEE | R JUREE
Hazardous Waste AERBEEY 0.08 6.84
Non-Hazardous Waste fEE Ry 184,278.06 87,504.23
Total waste intensity per thousand wET AT Z BEEY 113.35 24.83

revenue® R

* Excluding revenue from provision of finance business which do not * AR B A 2N - JE B 5% 0
generate any waste directly. R AR B -
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Waste Disposal Method of EBEEDZ Tonnes
Non-Hazardous B WEE TV 2 Wi
2019/2020 2018/2019

=/ it A
RN CFOUESR

Landfill HE I [ 5,446.04 15,185.14

Paper, Metal, Plastic and Wood Recycling 4%k ~ £ 8 - ¥ B &AM 461.62 662.19
IR

Inert Construction Waste (Public fill) Ve g s skl (A FIE 1) 178,370.40 71,656.90

Increase in the inert construction waste was mainly due to TEM:EERRIE M EEH—HAEH THREHZ
the demolition works involved in a contract works project.  F#EI TFEFr 8L » FEUE IR > BLIE H 45 A4 [ 5
This project contributed more than 80% of the Group’s waste B2 5 3 4 [ Y 5% B 4 1180% o

disposed to public fill in the Reporting Period.

Demolition and foundation works are generally not involved — FAMEHTZ & 4 TFEIE H — B AR 5 S 37 50 M o 5

in our previous contract works projects. T -

During the Reporting Period, materials recycled at the Group’s — F#45HA 79 > A 45 ] 1 i 5% 8k [ Wi iy 4 ) i

construction sites are set out below: W

Tonnes

Material ) 2 Wi
2019/2020 2018/2019
e S IV —E2 N
CRORAPAEE R JUREE
Paper i 15.14 73.61
Metal &5 95.21 582.60
Plastic R 6.98 5.98
Wood At 344.29 =

2019-20205 5ERE #HERERRE a7
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IX. COMMUNITY INVOLVEMENT

IX. ¥k L

The Group understands that business growth and community
support are inextricably linked. “Serve the Community, Build
a Better City” is an important part of our culture and aligns
strongly with Vantage’s values. We pay close attention to
the community and support fund-raising events organised
by various organisations and charities. Vantage and a
major subsidiary of the Group have obtained ACI-SR26000
certificate for our compliance on the international standard
on “Social Responsibility Management System” on property
development and construction businesses.

For the year ended 31 March 2020, we made donations for
charitable and other purposes of approximately HK$8,201,000
in total (2019: approximately HK$223,000). Throughout
the Reporting Period, our Group had been actively fulilling
corporate social responsibility not just via charity donation
programs, but also encourages our people to maintain a high
level of community involvement.

We participated in the “Caritas Computer Refurbish Project”
and donated 40 desktops, 15 LCD monitors and 21 printers
from completed contract works projects to Caritas Computer
Workshop to help those deprived people and non-profit
making organizations.

AREE W LR RAL W R BEE T4
ML o [FORE » ELF T |2 A 33
b2 BEIS > BB AR ZEAEBE - FiM
VI B AL I » 36 3 HE AR A A B 2K 75 p e
WO SRR B o B fs SOAHE [ — [ =R A
RS RAEEEEEFRLoHEEHA
% J B PR AR e 5 3B I # 15 ACI-SR 2600038 7 ©

BREZF_RE=ZA=+—HILEE > RME
th Z 28 3% e A 48 1 & 51 £98,201,000% 00 (=&
—JUAE : £1223,000%90) o PAEE WA > ARG E
A —HBRAZBWG BB ERTAELgHE
£ > e B TR F SRR E R4k I 2 8 o

A 2 BT W) 5 56 06 T A ET ] > K ik W) 2 AR N
TR H Boe a4 TRRE H 406 £ L8
I~ 156 WA HUR AR K21 SE K - DUR B 59 34
HEHE S IE R R BEAE

EENY ERE

\_—-

Letter No.: TYL0022372

Able Engineering Company Limited
20.uly 2019
Caritas Computer Refurbish Project

On behalf of Caritas, we would like to express our sincere gratitude to your organization’s generous donations.
We have received 40 x Desktops, 15 x LCD Monitors and 21 x Printers from you on 5 July 2019.

Please be assured that we would try our best to refurbish the donation for reuse and all data will be
destroyed. The refurbished computers would all be deploying to narrow the digital barrier. Only the deprived
people or non- profit making organizations would be eligible for procuring our products.

The thorough overhauled computers have mostly sold to our clients and non-governmental organizations at
an affordable price.  In the past 5 years, more than twenty thousand families have benefited from our
programme.  Students who had used our service for study purpose was the major benedictory.

Besides, the unusable computers and unwanted parts we have received would be dismantled fully or
partially in an friendly way. The superfl and accessories would be sold to
government-registered recyclers. We will use the resulted income to cover the operation cost and to re-invest
the surplus in service improvement.

We look forward to your continuous support by donating retired computers and accessories, sponsor some
deprived groups and be our volunteers.

For any further cooperation in the future, please feel free to contact us at 2716 6875.

Wish you and your company every success.

Yours sincerely,

¥ ;\

|0
Lee Hon Tung
Workshop Manager

ARSRNTHERE CRARAS AN T WA s
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VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofE OB OR A OB A #

I1X. CoMMUNITY INVOLVEMENT
IX. ¥ 28 Bl

Other than above, we engaged in “Challenging 12 Hours” B Bt 4b » FAM IR 2 b v 47 B 52 3 = [ 9k
organised by Sowers Action and volunteers in the “Golden  ¥{12/hK] » W2 [ FisFE 4 H B H S EH
100 Hong Kong”, one of the largest race organised in Hong M p—IEE RBILE) BT T - AMAET424
Kong. We further won the 2nd Runner up in “42km - B @M |PHERGHE-

Corporate Team”.

To fulfill our social responsibility, Vantage will continue to A BATALE HAE » &5 I 48 41 Sk & 78 1R T %
seek opportunities to serve the community in a wider diversity & P18 % 4k [ e %5 o
of ways.

INEERING HOLDINGS LIMITED
PR R R

ABLE ENG
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VANTAGE INTERNATIONAL (HOLDINGS) LIMITED

#mofE OB OB A B A W

X. HKEX ESG REePORTING GUIDE CONTENT INDEX

X. BRHESGH H#Ht 3 WA K5I

KP1 HKEX ESG Reporting Guide Requirements Section/Remarks
B 3 SR B Bk R BTESGHL % 47 9l TR wifili ik

A. Environmental 3%

Aspect Al Emissions

Jei i A 1 3¢

General disclosure

— IR

Information on:
A SR B R~ K R PRS- B E R ERBE R N A E
i .

(a) the policies; and
BOR s R
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-

hazardous waste.

A S BT N TS B A B W B L) B R

Environmental; Emissions

BT s P

Al.l The types of emissions and respective emissions data. Emissions
BT S5 A B B T Bt - e
Al.2 Greenhouse gas emissions in total and intensity. Emissions
1 2 SRR A S E £
Al.3 Total hazardous waste produced and intensity. Emissions
Pt 8 A A R AR R R R
Al4 Total non-hazardous waste produced and intensity. Emissions
o A 0 R e AR M £
Al.5 Description of measures to mitigate emissions and results achieved. Environmental; Use of Resources
A U T 1 5 T AR o BR5E s B
Al.6 Description of how hazardous and non-hazardous wastes are handled, reduction |Environmental; Use of

initiatives and results achieved.

06 00 AT T T R T W 07 35 ~ IR A R R T A R

Resources

BB 5 EIAH
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VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofE OB OR A OB A #

X. HKEX ESG REePORTING GUIDE CONTENT INDEX

X. BRHESGH H#H 3 WA K5I

KP1 HKEX ESG Reporting Guide Requirements Section/Remarks
B 3 SR B Bk R BTESGHL % 47 9l TR wifili ik

A. Environmental Bi3%

Aspect A2 Use of resources

e i A2 B

General disclosure

— IR B

Policies on efficient use of resources including energy, water and other raw materials.

BRAEEIR (BFEREIR - AR T SCMBEARE) AR

Environmental; Use of Resources

BREBL s FIRME

A2.1 Direct and/or indirect energy consumption by type in total and intensity. Environmental; Use of Resources
TRAET ) 43 0 BLHE T, o [ 2 e DR A e R o BT 5 IR
A2.2 Water consumption in total and intensity. Environmental; Use of Resources
HOFEAR I S o BT s B
A2.3 Description of energy use efficiency initiatives and results achieved. Environmental; Use of Resources
il e R R 2% 2w ) e BT A R o BiBE 5 WA
A24 Description of whether there is any issue in sourcing water that is fit for purpose, |Environmental; Use of Resources
water efficiency initiatives and results achieved. BUE 5 IR
ol e SR O FH K U5 _E WA AR R > DA BT K R w8 B A R o The Group has no issues in
sourcing water.
AR I 7 SRR 5 i A ]
Frﬁ% °
A2.5 Total packaging material used for finished products and with reference to per | This KPI is not applicable as
unit produced. our business operations do not
SR T P AL SRR i 48 B % B A i LA AN A o involve the use of packaging
materials for finished products.
F 7 oA i S AN S
R LR RHE T > S B
HGERAREEAE -
Aspect A3 The environment and natural resources
Je i A3 BRI R R AR YU
General disclosure | Policies on minimizing the issuer’s significant impact on the environment and |Environmental; Use of Resources
— Mg natural resources. BRBE 5 ERAE
AR R AT N S BRIE B R AR Rt B T R BB
A3.1 Description of the significant impacts of activities on the environment and |Environmental; Use of Resources

natural resources and the actions taken to manage them.

it S 5 T B S BRI T R A S DR TR R S T L BRI LA B BN AT ) o

BEBE s FIRME
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#mofE OB OB A B A W

X. HKEX ESG REePORTING GUIDE CONTENT INDEX
X. BRMESGH KT WA E 5]

KP1 HKEX ESG Reporting Guide Requirements Section/Remarks
B 3 SR B Bk R BTESGHL % 47 9l TR wifili ik
Aspect B1 Employment
e i B 1 ]
General disclosure | Information on: Social
— e B S S - IR TE ~ TR - B PERE - Zouik - )R (AE

B B F ARy 18 R AR Y

(a) the policies; and

BOR s R
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other benefits and

welfare.
AT HEEAT N TR B R B 0 S B A R o
B1.1 Total workforce by gender, employment type, age group and geographical |Work Composition
region. B TAg
FEMk I ~ AR ~ A7 B AL B M I ) 43 O AR o
B1.2 Employee turnover rate by gender, age group and geographical region. Work Composition
Ttk )~ A AL ) B ol [ ) 3 v A B R OR LR o H AR

52 Environmental, Social and Governance Report 2019-2020



VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofE OB OR A OB A #

X. HKEX ESG REePORTING GUIDE CONTENT INDEX

X. BRHESGH H#H 3 WA K5I

KPI
B S A

HKEX ESG Reporting Guide Requirements
Bk R BTESGHL % 47 9l TR

Section/Remarks

T

Aspect B2
J¥& i B2

Health and safety
il e L 22 2

General disclosure

— IR

Information on:

A B B2 A AR BRI S DR A B e S Wk Sk £ Y
(a) the policies; and
BOR 5 R
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to providing a safe working environment

and protecting employees from occupational hazards.

A S BT N TS SR AR B W B L) B R

Health and Safety
TR B2 A

B2.1 Number and rate of work-related fatalities. Health and Safety
B TAEBAR G FE T A NSO PR o TR B2 2

B2.2 Lost days due to work injury. Health and Safety
HTEERTAEE % - i3s Ll

B2.3 Description of occupational health and safety measures adopted and how they |Health and Safety
are implemented and monitored. flt R B2 2
i T TR A0 T S A PR R R M > DA R R BUAT B T ¥

Aspect B3 Development and training

J i B3 B BBl

General disclosure

— IR

Policies on improving employees’ knowledge and skills for discharging duties at
work. Description of training activities.

A B R TR BB AT TARIE ST W A0 S R B R BOR o IR B DINE B o

Training and Development

Heil Je B

category.

e R g BRI 84y > B (R B 52 R F 3 IR B -

B3.1 The percentage of employees trained by gender and employee category. Training and Development
e ) A RN ) 3 i 2 I B 43 b o B K 8% e
B3.2 The average training hours completed per employee by gender and employee |Training and Development

Bl e % e

2019-2020F FERKE HEREARS
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VANTAGE INTERNATIONAL (HOLDINGS) LIMITED

#mofE OB OB A B A W

X. HKEX ESG REePORTING GUIDE CONTENT INDEX

X. BRHESGH H#Ht 3 WA K5I

impact on the issue relating to preventing child or forced labour.

A ST N TS B AR B W T LA B R

KP1 HKEX ESG Reporting Guide Requirements Section/Remarks
B 3 SR B Bk R BTESGHL % 47 9l TR wifili ik
Aspect B4 Labour standards
Ji% i B4 T g)
General disclosure | Information on: Employment and Labour
— % A BRI 1k T TR %% T Practice

(a) the policies; and TR R %% B

BOR s R
(b) compliance with relevant laws and regulations that have a significant

B4.1 Description of measures to review employment practices to avoid child and |Employment and Labour
forced labour. Practice
O R T ) 0 S D AR S B T T BRI 45 I o A 00 B 5 B0 B
B4.2 Description of steps taken to eliminate such practices when discovered. Employment and Labour
i e A % BT ARG D0 IRF BT B 5 D0 BT SRR 25 B o Practice
i e 5 L H#s
Aspect B5 Supply chain management
JE i B5 A3k 1 G 4 B
General disclosure | Policies on managing environmental and social risks of the supply chain. Supply Chain Management
— iR 7 B B B 1) BRE B Ay I BB o b e G A5 B
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VANTAGE INTERNATIONAL (HOLDINGS) LIMITED
B"ofE OB OR A OB A #

X. HKEX ESG REePORTING GUIDE CONTENT INDEX

X. BRBMESGH HITINARTI

KPI
B S A

HKEX ESG Reporting Guide Requirements
Bk R BTESGHL % 47 9l TR

Section/Remarks

T

Aspect B6
JE i B6

Product responsibility

B IR

General disclosure

— IR

Information on:
A BT A A RO 0 R R B e A~ REE - AR R RA R R R DL KA ROy
iy

(a) the policies; and
BOR 5 R
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and

methods of redress.

A S BT N TS B A B W B L) B R

Product Responsibility

RERh AT

B6.5 Description of consumer data protection and privacy policies, how they are |Confidentiality and Business
implemented and monitored. Ethics
TS e BORHOR e S AL BRIBOR > DL B AH B BT S B 505 ¥ o S W THE LS

Aspect B7 Anti-Corruption

J& i B7 R

General disclosure

— IR

Information on:

A BB LN R - KRR TR R

(a) the policies; and
BoR s &
(b) compliance with relevant laws and regulations that have a significant

impact on the issuer relating to bribery, extortion, fraud and money

laundering.

P BT N TR B A B R L) B DR o

Anti-corruption

KA

W R TS o

B7.2 Description of preventive measures and whistle-blowing procedures, how they | Anti-corruption
are implemented and monitored. RE 15
T ke 9 O B SRR T > DA BRI AT I B ¥ o
Aspect B8 Community investment
JE B8 I 8
General disclosure | Policies on community engagement to understand the needs of the communities | Community Involvement;
— B where the issuer operates and to ensure its activities take into consideration the |Driving Industry Innovation
communities’ interests. il 2B 5 fRAEATEAIHT
AR DA AL [ 22 BRAR Y figk e Y T A A D 0 R AR L SE 0 B 1 % A s )
R BUOR -
B8.1 Focus areas of contribution. Community Involvement;

Driving Industry Innovation

w28 (AT SEADH
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