NS 2021-021

W5 : 835500 Wik B &R % ThER: FEAbiFs

WRBRBFMEBHARAFEER. BEXIHE. RHEE
BARBEAS

AT REFE SRR ARIEA T NS RS, WA ERILE. *T
VR B B R IEIR » 00 I PN 25 1 B Sk | R VAT S8 BE M 2R AN ) BB R AT

0

—. BEERFER
(—) FEFKI I HEANE B

WG (CARNEY AR ERIEHE, AFfmEFSHE—REUT 2021 4
9 H 3 He il fE:

R AAA N AR E R, TR =, B 2021 4£9 H 3 HilgAx. ki
128 N RREA AR R 2,265,000 B, A A A 45.30%, AN RAGECE TRAHOT R .
(=) WS F R Jm i ARG

WG (ARNEY AR ERIAXRHE, AR = mEFRE—RaillT 2021 4
9 H 3 HEF i@

WA B N AR I E R, PR =4, H 2021 49 H 3 HEZ4%. ©
w2 N R AR Bty 75,000 B, 5 A FBRAR 1.5%, ANERGEE SRR 5.
(=) BN 3 i ) A

W (ARNEY AR ERRIAKHE, AFE = mEFRE—RailT 2021 4
9 H 3 HE W@ :

AT E AR E N A T R, FRRIPR =4F, [ 2021 4F 9 A 3 Hig/Esk. bikEs
FENRFFH AT B 1,510,000 2, & A FRAR) 30.2%, A2 REKEEAX R

PMESRPSEAE N AR REEE, (FRIHR =, H 2021 4£9 H 3 HEA . bk
AT N R AR 250,000 B2, 5 A FIRAR 5%, AR REBHAERNT .

WEHEZEM L AR RIS, AR =4, B 2021 49 H 3 HiE24E%. iR
BTN GLREA A AL R 250,000 %, A FIRAT 5%, AR RASTEA BB & .




NS 2021-021

FERS L AN RERAHE, FHHR =4, #2021 49 7 3 Hilg4x%. b
SR N A FEA A\ B 250,000 B, S A FRASH] 5%, AR RAEEEE A R

MRS L A A RIS TN, AEPUAR =4, 5 2021 49 H 3 4. E
ISR N A HEA 2\ B 250,000 1B, S A A RASH] 5%, AR RAEEE A R

AR e oA A Rl FE RS, PR =4, H 202149 H 3 HE4EM. E
ISR N A A\ By 50,000 B, HAFRIRAK 1%, A RAGEE A 5.

= BEX AT AR
(—) AT

rAHEHE W BAEEN RIE NIRRT VA A TR M55
MAN 2 7 EREFIE . ARISER FEL A HFRANR TR ERMALL KT
B ) 2 AN T8 S RS R S EIR TACR I S A B Il i
=L

AR AL AT EH WP EEANGEARA AR BHOEL; ML HH
NAFES, @PEENRNRESRE SRR REL, FEM S st NAgitinbl E&
WAHARBS B, B TR SO E ST T =4E M b

(2D X, .
AREFEK, BeH, AlLaM, BHRIUW. MEHsTA. BFEXERREAL
AlEE SR, A FRENIEE TR, AN A TG RA R

=. &B'XH
() (AR B RBLS RS Bt A PR~ 7 238 = #EFH 2 5 — IRa WR)
(D Q2R 1 AR B 55 IR 55 LA A7 BR 28 7 38 = Ja M 3 B — IR LR A0

LR B R B 55 R 55 B A A BR A ]
HHY
2021 %£9 H 6 H



	一、 换届基本情况
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