NERS: 2022-005

W54 : 838707 W fRifR: BB R ThER: EEIFR

REBRZHMESHEBRBERATESF. KEHEAS

AT REFE SRR ARIEA T NS RS, A ERILE. *T
PRI B B R IER , Jot HL P  T ECSIE P L A AN e B M AR A A ) SOE TR R DA

H

—. BEERER
(—) HEFHm A

WG (AFRRE) RAR BERRMARME, AFH—fEEFRE Bkl T 2022
3 H 9 HEWIFiE:

RGN AT HER, AR =4, AU 77 5258 2022 4255 — XIS
MR R 2 H, BAHRIE HOEE 2 HE AR Fid$Ea N AFE 25 4 3,120,000
I, HAFAR 14.72%, AR REHAEHRT R

RGN A FEE, IR =4, A e i 75 5258 2022 4558 — IRIRS
AR KA1, FAH DGR B Bl 2 AR k. Rk 44 N RFRA 2 |4 1,080,000
B, HAFIRAE) 5.09%, ARG EMN G

RAMIERBA N A A EE, IR =4, A m 358 2022 F55— I
IR K i, A OGIR B Ul 2 H AR 4. R N A A " 0 )T,
A F AT 0%, AN RAG A TR A

RO R ANFESE, FPUHIR=E, RRGE TR 2022 45— Rk
AR RS H I, AR F BT 2 A sk RiRiE4 N\ RFEE AR A 0 %,
AT A 0%, AN RAFBCA BT R

RAREIANAFESR, FHIAR =4, R mHHRIReE 2022 45— Kk
AR HW, BARNERFEOEE 2 AAER. RS N R AR B 0 i, &
N AN 0%, ARRGEA LA L.

(=) MmN AR I




NERS: 2022-005

M (AR RARSERMAERNE, AR S mEFEE FIRSICT 2022
39 HH G

PR XA S g m) WS, AT =48, AR i TR A 2022 4E S — I
IR R 28, AAORICE G 2 HEAER . ERiR4 N A A F ik 0 1%,
AT RAR 0%, AR RGBS LRI R

RAPEEALENAFIE, FEIRIR =, R m a8 2022 455 — )i
IR RS o, AR B R 2 Hg B i, RiRk4ea N RFEa A= A 0 i,
AR AR 0%, A2 REREEBRTR.
(=) BT AR M 400 i (¥ HE AR 55 1o

RYE (amlE) RAFEREA RME, An 2022 54— R TARE KT 2022
3 7 10 H & W@

AL LA RIS, (FRR =4, H 202243 /] 28 Hig4%. FkiE#
NGFEE N AR 0 i, A RBAN) 0%, ARG TEMAT R .

= BEX AT AR
(—) fEHRBE#

AAER WF BEEEAVRIE NIRRT EEE M TR k5
PRI 2> 7] ERESERE « AR AR P EA A EF 2 A AR R ERIRANEL R
BN ) 2 A N T E S IR R B TR M S NS> T 2 i
=L

VIR e /A o NI S BLEYNIAY 8 2 /A 4 U oy A W e s/Ai e
NRFER, MPEEAN RS RERRETEE .

AR IR e Je 1) 75 SR AS AR K2 8

(2D XamAr . g Fm .

PG (aFE) K AnmERE) A RE, ARRIE AR IEE e, &anlis
EIEWHRR, AT s~ 7] H k55 KA BT TR B R, W AR A4
EiE s AR .



NERS: 2022-005

Z
(REBREZRMESBHEB AN AR 2 72— w22 PR WD
(CRKERZHEMWESPHEBAA AR A7 2022 #5— KR TAKRKZ)

KA AR R A
EE R
202243 H 10 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

