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BARERE

Al.

PREFACE

This is the 8th environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and progress in
respect of sustainability, to the stakeholders.

This report encompasses Kingdom'’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2021. The Company’s
ESG reports are published on an annual basis normally in April
regarding the same reporting periods of the preceding year
covered in the annual reports of the Company.

This report is prepared pursuant to the Environmental, Social
and Governance (hereinafter referred to as “ESG”) Reporting
Guide set out in Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and with reference to the
Global Reporting Initiative (“GRI”) Sustainability Reporting
Standards (Standards). For details, please refer to HKEx ESG
Reporting Guide Content Index set out in Appendix | and the
Reconciliation with GRI Sustainability Reporting Standards
(GRI Standards) set out in Appendix Il to this report.
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A2. REPORTING PRINCIPLES

The board of directors (the “Board”) of the Company has
overall responsibility for the ESG strategy and reporting of the
Group.

The following Reporting Principles have been adopted in the
preparation of ESG report:

(1)

Materiality: The threshold at which ESG issues are
reported were determined by the board that are
considered important to investors and other stakeholders.
The list of material topics identified in the process for
defining this report content are through our stakeholders'
engagement, both external and internal, which the
stakeholders had expressed interests to better understand
our operations.

Quantitative: Historical KPIs data are measurable. The
effectiveness of ESG policies and management systems
can be evaluated and validated. Quantitative information
is accompanied by a narrative, explaining its purpose,
impacts, and giving comparative data where appropriate.

Balance: The ESG report provides an unbiased picture
of the Group's performance. We aim to provide an
objective assessment without omissions or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

Consistency: The report is using consistent
methodologies to allow for meaningful comparisons of
ESG data over time. Certain comparative figures have
been restated due to enhancement of reporting scope
(see Reporting Scope below).
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A3. REPORTING SCOPE

This report covers all of the Kingdom plants in operation,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred
to as “Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd.
(hereinafter referred to as “Jiangsu Jinyuan”), Zhejiang Jinda
Flax Co., Ltd. (hereinafter referred to as “Zhejiang Kingdom”)
and Heilongjiang Jinda Flax & Hemp Co., Ltd. (hereinafter
referred to as “Heilongjiang Kingdom”).

A3.

mEEEE

AREHLBUTEMBEEPNIES
T EEMISTEMARAR CUTEHE
MHIErx) VIS TEMAERRE (U
TEEUIBER) W IEETMARA
B (U T ITIEE) kBRI IEEM
FERAE UTHEREIEE) -

Included in 2018 Included in 2019 Included in 2020 Included in 2021

Factory IR ESG Report ESG Report ESG Report ESG Report
REMA2018F BEMA2019F EEMA2020F ZEHA2021F
ESGER & ESGER & ESG#R &5 ESGIR &
Zhejiang Jinyuan A IETT v v v v
Jiangsu Jinyuan JIERETT v v v \/
Zhejiang Kingdom AIEE v v v v
Heilongjiang Kingdom 2fgiT &% X v v v
Ethiopia Kingdom BERLEDTE n/a & n/a~ B n/aRE X

Heilongjiang Kingdom only commenced production in April
2018 which did not have full year data nor comparative figures,
hence it was not included in the 2018 ESG report. As full year
information of Heilongjiang Kingdom had become available
since 2019, relevant comparative figures of Heilongjiang
Kingdom from April 2018 onwards have been included since
2019. Similarly, Ethiopia Kingdom only commenced operation
in July 2021 which did not have full year data nor comparative
figures, hence it was not included in the 2021 ESG report, and
will be reported in 2022 together with relevant comparable
figures of 2021.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access of
steam provided by government/third party suppliers, while
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
The unit of steam (see section F7) and natural gas (see section
F8) consumed per tonne of yarn produced are calculated
on the related production volume in the respective factories
instead of the total production volume of the Group, and all
related comparative figures have been adjusted for comparison
on the same basis purpose.

6 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

BRI EEN2018FE4BRBEE  ZA
B EEFEHE  TELREIER  FELLR4K
A2018FESCHRE - HINEH2019FEREE
IEEE2FEERTER E2019F#EE
MA BRI S EB2018FE48 EAMERLE
BRI BE REM LT SEEN202145
TERBEE ZARBREE2FHE NE
EER &R R R A 2021 FESGHR & > 12
B 22022 F E [F12021 FE AR RS LI BiE —
PR o

IEH A IR ETUERRARE,
BoAHMEBRMNES ISR
OIS ETEERAAHE MRIKH
ERARARRELELEEBEFAENES
B EESGMAGRFTHFERNRS 2R
F780) kR 2AR GF2RF8EN) R ENMTH IR
BETIHOERMERE (MIFFEENGES)
SR PTAMERMLERBIBECREREEE
AR UM -



A4.

ASSESSMENT OF MATERIAL ISSUES

By referring to the ESG Reporting Guide set forth in Appendix
27 of the Listing Rules and the GRI, and after considering the
importance of relevant issues to stakeholders and the Company,
we conduct assessment and analysis of ESG issues through
questionnaires, interviews and other manners, and identified
possible material issues. The Group then conducted an online
ESG stakeholder questionnaire internally to our employees
and also externally to different key stakeholders in the second
half of 2021 and received 100 valid replies. Based on the
average score of each material issues, the Group formed its ESG
materiality matrix as shown in the table below.

Key material issues have been disclosed in this report.

BARERE

Ad. EXRFIETH
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MEEREEETE LESGR HHEERT
B% > WIREA100 BERE B -ERNEE
ASENFHERE AEREFIE T HESGE
AMEREMEE > 0N RFTR o

EESAFHEREFREKE-

“EC-FREB-HERERRS 7



BARERE

Importance/
Issue No. Relevance to
FIEER Material Issues EASHE External Stakeholders
H5hapala
e[
BB/l
1 Green operation RELE 40
2 Energy/resources consumption and emission R/ R HER 40
3 Greenhouse gas emission BERBHK 39
4 Management of domestic wastes LERER 39
5 Environmental investment RREE 39
6 Sustainability performance IRERREN 41
7 Anti-corruption REH 40
8 Risk Management RREE 39
9 Whistle-Blowing Policy/Grievance Channel BRYE/BREE 40
10 Quality and compliance certification Elrilleyirit 42
11 Patents E3ll 40
12 Supply chain management HERER 41
13 Participation in industry association e 36
14 Fair and open procurement procedure AT RRNFEER 40
15 Customer Satisfaction RRREE 41
16 Customer Information Security and Privacy Policy RRESZ2MBIER 41
17 Customer complaints BREH 42
18 Remuneration System I 39
19 Prohibition of child and forced labour PIETH®REEH 42
20 Rights and Interests of employees BT#% 40
2 Employees' training and development BINENRER 41
2 Labour Relations R 4.1
3 Community Responsibilities HEEE 40
24 Public welfare charity N 39
25 Volunteer activities E1EY 3.7
Material Issues EAXEIE
£ 4.5
o]
S
o
=5
AN 170 10
= $ e 190 /@
c 3
of e15
L I 022 021, oJ6
o e 20, ,0 23
oL o7 (] 2.
- ﬁ 4.0 ° 1.411 ol
S o e3 034? e18
© o4
> 0o o [}
D=
b
~ & 9
Y 25
s
Sa e13
g
3.5
1= 3.8 4.8

Importance / Relevance to Kingdom

HEENEEM 1HRH Iﬁ
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A5.

Ae6.

SUMMARY OF FINANCIAL AND BUSINESS
PERFORMANCE

Turnover reached to RMB1.8 billion

Ranked the largest pure linen yarn exporter of China for 19
consecutive years

Largest linen yarn manufacturer in China with an annual
capacity of 26,000 tonnes

Owned 56 invention and other patents (see section D5).

Overall customer satisfactory rate at 4.53, slightly lower than
that of previous year (5 as the full score) (see section D13).

Received government grant of RMB4.6 million in aggregate

For more details of the Group’s financial and business
performance, please refer to the Group’s 2021 annual report.

SUMMARY OF SUSTAINABILITY PERFORMANCE

Solar photovoltaic generators contributed 3.8% of the
electricity consumed by all the factories of the Group (see
section E2).

Annual consumptions of electricity, water and steam increased
by 15.2%, 2.4% and 0.1% respectively, while the natural gas
reduced by 2.5% (see section F4).

On per tonne of linen yarn basis, consumption of electricity,
water, steam and natural gas decreased by 3.6%, 14.2%,
13.5% and 21.8%, respectively, mainly due to less water used
in relation to the improved techniques in the scouring and
bleaching process. (see section F5 to F8).

GHG emissions per tonne of yarn was 6.4% lower than that of
previous year, as a result of lower consumption of electricity,
water, steam and natural gas on per tonne basis, due to less
water used in relation to the improved techniques in the
scouring and bleaching process (see section F11).

Environmental investment and expenditure approximated
RMB22.1 million during the year (see section E7).

A5.

Ae6.
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A7.

A8.

EXTERNAL ASSURANCE

The information contained in this ESG report has been
provided voluntarily by Kingdom Group. External assurance of
information in ESG report will be sought in future.

DOWNLOAD SITES AND CONTACT DETAILS

This report is publicly available in English and Chinese
and has both printed and online versions. The online
version can be downloaded from the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) at
http://www.hkexnews.hk and the website of the Company
at http://www.kingdom-china.com. Should there be any
discrepancy between the English and Chinese versions, the
English version shall prevail. If you have any questions or
suggestions on the contents of this report, please contact the
Company by phone or email. The contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: http://www.kingdom-china.com
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FEM

Kingdom’s clients, suppliers, employees and your families,

I would like to convey my cordial greetings to all of you. Thank you,
our client, suppliers, employees and your families for the golden days
we spent together.

In 2021, we adapted to changes and our hard works paid off. Our
sales performance reached a new high and our Ethiopia factory
completed the recruitment, commissioning, training and trial
production and reached full scale of operation at the end of 2021.
We reached the long-term strategic cooperation agreement with
global agencies.

On issue of sustainability, we continued promote “REEL Linen” codes
and “Kingdom Hemp” sustainability programs.

REEL Linen is a sustainability-driven initiative for brands which are
committed for sourcing more sustainable linen, including improving
environment, quality and traceability conditions in their supply chain
factories and farms worldwide. The REEL Linen Code of Conduct is
the first global code on linen sustainable production developed by
CottonConnect and Kingdom. The Code draws on the experience of
experts in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges in the
field. Please refer to section E13 for further details.
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FEME

In 2021, our production volume increased by 19.5%, the total annual 20215 > MW EEIEMN19.5%  2FE K &
consumptions of electricity, water and steam increased by 15.2%, AHFEAREDBIEAN15.2% ~2.4%F10.1% > X
2.4% and 0.1% respectively, while the natural gas reduced by 2.5%. ARBIL2.5% o I EMESE M4V st H » 8|k~ 335
On per tonne of linen yarn basis, consumption of electricity, water, F1KARHEED B L3.6%14.2%13.5%
steam and natural gas decreased by 3.6%, 14.2%, 13.5% and 21.8%, #21.8%  TEEHN B EZTBENE S HKER
respectively, mainly due to less water used in relation to the improved L B PIiGEBRRBCEEERBEN S 5 #E—
techniques in the scouring and bleaching process. We will continue ~FiZ2&SEEME -

to explore ways to improve the production processes to further

enhance the operation efficiencies.

We believe in “The virtuous way is to profit while do no harm. A HMIFE K2 & FIMAE ; BAZE AR
wiseman would collaborate and not to compete” (K& > FITiF F - HMEE BFSHNEEREAEHE
£ ;B AZE AMAZE). We believe that our choice today will FHFEMEEZEBHNRKER—DEE.

contribute to a greener, more harmonious and more beautiful future.

Going forward, we will continue to pursue the steady growth of our BE R > KM EBBREAZH A NEREN
core business of spinning, invest in expansion, and strive to create K ERERRT A EMAISEE L g B 1%
more business opportunities and employment opportunities for local & > {3 H 75 8EEE o

communities to promote local prosperity.

Mr. Ren Weiming TE
Chairman E4IANE
Kingdom Holdings Limited SEERBRAF
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CORPORATE
INFORMATION

Q[T EH

C1.

CORPORATE PROFILE

Kingdom Holdings Limited was incorporated in the Cayman
Islands as an exempted company with limited liability on 21
July 2006. The Company’s shares were listed on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange) on 12
December 2006 (Stock code: 00528).

The Group is principally engaged in the manufacture and sale
of linen and hemp yarn.

The Company’s registered office address is Cricket Square,
Hutchins Drive, P.O. Box 2681 GT, Grand Cayman KY1-1111,
Cayman Islands; and the principal place of business is located
at Level 54, Hopewell Centre, 183 Queen’s Road East, Hong
Kong.

Kingdom is based in Haiyan County, Zhejiang Province in the
PRC. As at 31 December 2021, it employed approximately
3,808 employees.

With more than 30 years of corporate culture and over ten
years of rapid development, Kingdom has built the following
special advantages:

1. Scale advantage: Kingdom is currently one of the largest
linen yarn manufacturers in the world, and has ranked
as the largest pure linen yarn exporter of China for 19
consecutive years, continued to account for over 40% of
China’s pure linen yarn exports by volume in 2021.
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C2.

2. Technical advantage: Kingdom is always committed
to the improvement of equipment and technologies,
and has introduced advanced textile equipment from
countries like Germany and France, giving it a leading
edge in terms of technology and equipment over its peers
in China.

3. Brand advantage: Kingdom attaches great importance
to its proprietary intellectual property rights and has
been actively developing its own brands including
“KINGDOM” and “Crape Myrtle”, which have also been
named “Zhejiang Top Export Brand” by the Department
of Commerce of Zhejiang Province.

4.  Management advantage: Kingdom has been
implementing advanced management models such as
lean management and performance excellence, and
endeavours to cultivate a culture of compliance. It has
leveraged its Manufacturing Execution System (MES),
Maintenance Improvement Programme (MIP) and other
digitalisation technologies to build towards Industry
4.0 plant digitalisation and maximise efficiency in its
production.

Adhering to the operation philosophy of “Pursuit of Excellence”
and the core values of being “Responsible, Sincere, Innovative
and Mutually Successful”, Kingdom demonstrates to the world
that it is an energetic enterprise with its outstanding products
and services.

CORPORATE STRATEGY AND LONG-TERM
BUSINESS MODEL

Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment to
sustainable development and technical innovation, developing
proprietary intellectual property rights, branding of products
and pursuing advanced management for lean management and
excellent performance to generate or preserve value over a
longer term.

C2.
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At Kingdom, environmental considerations are central and
embedded to our decision-making and management processes.
Kingdom has carried out an environmental protection
management system to promote energy conservation and
emission reduction, strengthen the prevention of pollution
and mitigate relevant risks. Kingdom collects, disposes
and discharges the waste gas, GHG, sewage and wastes
generated by its manufacturing activities in optimal, effective
and legitimate manners. It also supports the development
of innovative technologies, properly uses natural gas power
generation, and invests in technologies and businesses that
lessen its environmental impact.

The Board committed to periodically review the progress made
against ESG-related goals and targets to enable the Group's

sustainable development of business, in order to generate or
preserve value over a longer term.

KINGDOM'S VISION

Kingdom Innovation Leading the Future

KINGDOM'’S MISSION:

Pursue the material and spiritual well-being of all employees

Create values for consumers, customers and shareholders
To make greater contribution to the country and society

CORPORATE SPIRIT:

Never give up, Never be tired, Self-improvement and Strive for
distinction

CORE VALUES:
Responsible, Sincere, Innovative, Mutually Successful

OPERATING PHILOSOPHY:

Pursuit of Excellence

1 8 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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9.

PARTICIPATION IN EXTERNAL ORGANIZATIONS

In order to pursue sustainable operation, Kingdom proactively
joined relevant non-profit organisations to strengthen its
communication with other companies, raise the awareness on
important public topics, and enhance harmonious development
of industry clusters and communities. Organisations of which
the Company or a director of the Company is a member are as
follows:

Organizations

YN -E-T

China Bast and Leaf Fibers Textile Association

PRI SITER S

The Hong Kong General Chamber of Textiles Limited
BEGBBEERAR

Fair Labor Association (FLA)
NFEE THE(FLA)

Zero Discharge of Hazardous Chemicals Programme (ZDHC)
B2 E TP EE(ZDHC)

BUSINESS COVERAGE

Kingdom currently has four production bases located in
Henggang Town and the Economic Development Zone
of Haiyan County, Zhejiang Province; Rugao City, Jiangsu
Province; and Qinggang County, Heilongjiang Province
in China. The production base in Heilongjiang, China
commenced production in April 2018. Due to COVID-19
pandemic, the fifth production base in Adama, Ethiopia was
suspended and re-commenced the trial production in 2021. As
there are few than a full calendar year of data for the Ethiopia
factory in 2021 and no comparative figures, Ethiopia factory
was not covered in this 2021 ESG report. Such data will be
covered in next year including comparative figures in 2021.

C8.
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In 2021, Kingdom's overseas business accounted for 62.6% of 20214 > BEBEINEFHEBURTERI62.6%
total revenue, mainly distributed in Italy, India, Turkey, Korea FTENHREBEARFNE-TEH -BEK
and Portugal. AEF

Jiangsu JT&k
Urkey THE Zhejiang ‘}}ﬁi_l‘_&

Production bases
HER

. Raw material source

JRAEHIAER,

. Major markets
TEHER

Sales Analysis by Domestic and Overseas Markets HEASHIEE SR E SR

_— 673,137 4% 476377 4510% 196,760 41.3%
 hopemUin B2 5310 3% 302,630 286% 260,480 86.1%
_— 563,443 313% 278419 263% 28504 102.4%
— T

KINGDOM HOLDINGS LIMITED
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C11.

Cc12.

TAX

Kingdom would leverage on all legitimate government
incentives/grants and at the same time committed to tax
compliance in each of the countries it operated in. Kingdom
does not believe in aggressive tax planning, which may appear
to be beneficial in the short-term, but would back-fire and
cause more harm in the long-run. Therefore, all transactions
between Kingdom group companies are conducted in arm-
length basis using comparable uncontrolled transaction
(CUP) method (i.e. comparable market price as to third-party
customers). There is no royalty charge among group companies
for any intellectual properties owned by the Group.

The tax is handled by local finance team and over-sighted by
the CFO of the Group. Professional tax consultants would be
engaged for specific matters and ad hoc projects. The overall
tax position of the Group was also reviewed (for interim report)
or audited (for annual report) by the Group auditors. The
tax information is disclosed in the annual report and interim
report available for download at the Company's website at
http://www.kingdom-china.com/en/ir/annual.html.

Kingdom group's engagement with tax authorities is on
professional manner, and professional tax consultants will be
engaged to ensure effective communication and resolution to a
mutually acceptable outcome.

Kingdom group is not subject to Country-by-country reporting
requirement.

BRANDS

In its pursuit of excellence, the Company has established its
own linen yarn brands, namely: “KINGDOM” and “CRAPE
MYRTLE".

Kingdom brand yarn is well recognised in the industry for its
quality.

2 2 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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C13.MILESTONES C13. KE4

NoOV 11H Kingdom was awarded by Bloomberg Businessweek/Chinese edition with the “ESG Leading
Environmental Initiative Awards” for the REEL Linen Codes in the ESG Leading Enterprise Award
2021
EETE2021FESGRRL (R E B F/RIGE R AR
(EEmERT),XXHR) 183 TESGESIRRIEE K
OCT 108  Kingdom attending Premiere Vision Paris
EESMERPVE
AUG 8H The first batch of linen yarn from Kingdom Ethiopia shipped successfully
on 9th August
8H9R REMIL S EH R EDMADIBF 2 E
Kingdom convened global agents video conference
TEAREMREREDE
MAR 38 Kingdom’s linen yarn export continued to rank first in China in 2020
2020F EDMA H OBEUEEEE—
Kingdom attended Intertextile Shanghai Apparel Fabrics Spring 2021
exhibition

EESM2021 FEERGHEN REL (BE) B8E

DEC 12A  “Organic Kingdom Hemp” certified by ECOCERT SA.
T 1% & 2 K ) EEECOCERT SABRRE °
NOV 118  Kingdom attended the 7th Bast and Leaf Fibres Textile Expo In Jiangxi, China.
TEZMNELtEPEIARRMAIBES -
SEP 9K Kingdom attended the Shanghai Exhibition for the debut of REEL Linen.
TELE2RE BEHIREDM-
MAY 58 Kingdom collaborated with COTTONCONNECT to develop “REEL” Linen. (REEL: Responsible
Environment, Enhanced Livelihood.)
& BCOTTONCONNECT & 1F » 3 & M3 (B B2 ik ©
(e HIRIRAE BEENE )
Kingdom received a thank you letter from MU]JI for donating 10,000 masks to MUJI during global

S
&N
S
N

shortage.
TEWERE BAEHNRMAESE RS SETE2 X NEY mE AR R H58810,0002 0
Bo

MAR 3R Kingdom remained No. 1 in linen yarn export in 2019
2019F SE DM HORFEES —
Kingdom signed Industrial Hemp order with farmers for 100,000 Mu of land
TEERPE] T108M L EKRM] B

FEB 2H Kingdom donated RMB1,000,000 to support frontline of epidemic prevention
SERBARBI0BTXENE—R
Kingdom attended the PV Paris Exhibition 2020 to display “Black Land” Hemp.
EESMN2020F BERPVER  BIR T IR L1 MIAE K RF

JAN 1H Kingdom applied 12 patents in 2019
EER2019FRHKEF 1217

“EC-FREB-HERERRS 2 3



2[FEH

NOV 118  High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.
R BT EDMAGRRE NI RE 5055
Kingdom Linen Salon 2019 successfully held in Wuzhen, China
2019 R VD BER FP B S SR BRI SR
Invited Russia cosmonaut, Sergey Ryazanskiy to deliver speech as part of the staff training
BABBINTHMEHTE - BB I E(Sergey Ryazanskiy)it 8 TIE3)IP &8 RIRE

JUN 6H Kingdom attended the 6th China Russia Expo and the 30th Harbin International Economic and
Trade Fair.
TEZMBETHBESEE30EMNHERKLSEEZastg o

FEB 28 Kingdom attended the PV exhibition (i.e. Premiere Vision in France) in Paris.
TESMNERBTHPVRES (XBZEE—REANEES) -

NOV 118  Heilongjiang Kingdom was named as a “National-Level Green Factory”.
ERISERMTERREETR

AUG 88 Kingdom entered into strategic cooperation with China Hi-Tech Group Corporation (China
National Chemical Fiber Corp.) and People’s Government of Qinggang County to develop hemp

business.
SAREEXER (TERCHEERAR) REMFRARBNMAE AMEXEERESFETS
450

OCT 108  Kingdom attended the board meeting of Fair Labor Association (FLA) convened at Washington DC.,
the US, and became a provisional member.
BMEEEERBEFTHNATS IHEFIAEERER WEMEMARSERES

SEP 98 Kingdom attended the Premiere Vision Yarn & Knitwear Autumn and Winter exhibition in Paris,

France.
20%E B 22Premiere Vision Yarn & Knitwearfk L & o

JuL7H Kingdom Linen — Portugal Day was successfully held.
MEZDm - BT BIIERRIT
JUN 68 Kingdom organised the 2017 Linen International (Shanghai) Forum.
P LB 201755 MBI (L78) smig) o
Kingdom entered into strategic cooperation with Heilongjiang Academy of Agricultural Sciences to
jointly build hemp production base.

HERRIEREMNBREXTREBEIF HBTERMOEEREM -

\- OCT 108  Kingdom was approved for Centralised Operation of Foreign Fund.
= TEEBIIEBSEFEEER-
2 JUN 68 Kingdom Linen — Suzhou Day was solemnly convened.
MMt - BN B IfEEAR -
MAY 58 Established Heilongjiang Kingdom, which started the construction of a flax yarn/hemp yarn base in
the Textile Park in Jingnan, Heilongjiang Province.
PRI BRI EE N RALE B RS EZR ML, T3 ARAD B o
APR 48 Kingdom Linen — Seoul Day was successfully held.
MEZm - B BEFZ2T-
FEB 28 Kingdom attended the PV exhibition (i.e. Premire Vision in France) in Paris.
Z2MIBRPVE] (XBZHE-—REAE/EES) -
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. DEC 128 Kingdom successfully held Kingdom Linen — Istanbul Day.

= MEZDm - FEEHRERIEWER

> SEP 98 Kingdom successfully hosted 2015 Linen (Shanghai) Forum.
PRI 201 5F Enfik (L78) S8 o

JUN 68 Zhejiang Jinyuan’s smart factory project was selected as an In-depth Information and Industry
Integration Project of Zhejiang Province.

IS hME R IREE AR IEMICRERSEETE -

OCT 108  Kingdom signed a strategic co-operation agreement with a renowned German corporation in
Shanghai announcing that the parties will jointly set up a new digitised factory.
H-BERERARE L ERZERRAEHE  EMENRARRRTBAE IR

JuL7A8 Kingdom entered into a formal investment agreement with the Ministry of Industry of Ethiopia,
Africa, to develop and construct a linen yarn base in Ethiopia, Africa.
TEEIFMREBMIET T XS EXNRITREW S MR IFNIRE ML 5 25 K B2 T ffkd
Bt o

Kingdom and the Chinese branch of a renowned German corporation held a signing ceremony
for the conclusion of a strategic co-operation agreement in relation to the reduction in energy
consumption and technological innovation at the corporate level.

TEE-HERERAR (TE) RTERSGFRERNE N EEHERFRREMAIFNE
RafEe

MAY 58 Zhejiang Jinda Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
EFBN I ESERIIAMNIEZEDMARAT -

FEB 28 Zhejiang Jinlainuo Fibre Co., Ltd. was founded in Haiyan, Zhejiang, China.
ERBLEER AN I S HFEMERIRAR

MAR3H  Kingdom established the first overseas sales agent in Korea for the sale of linen yarn.
ERERIBINE —REMADIHEBRE -

May 58 Zhaosu Jindi Flax Co., Ltd. was established in Zhaosu, Xinjiang, China and was the first
professional organic dew-retted flax production base in China.
ETERERHFRIIBHFTMEMARLD AAaTEE —EAEXCARRERMEESM -

SEP 98 Kingdom set up Kingdom Europe S. R. L., the first subsidiary of the Company in Italy.

52 1ZKingdom Europe S. R. L.» B ABIERBAMRINE—RIELF]

g DEC 12A  Kingdom Holdings Limited was listed on the main board of the Stock Exchange in Hong Kong.
< TEZERABRABDEE B ERBE L

.

OCT 108  Jiangsu Jinyuan Flax Co., Ltd. was founded in Rugao, Jiangsu, China.
EREDIBRNRRIDIFRETEMARAF

MAR 38 Zhejiang Jinyuan Flax Co., Ltd. was founded in Haiyan, Zhejiang, China.
FEREHLEERINIETEMARAR e

8 JUL7R The first batch of linen yarn was produced and launched to the market.
= S—HERMAD BRI EE > WIRK T ©

DEC 128  Zhejiang Kingdom Creative Co., Ltd. was founded in Haiyan, Zhejiang, China.
ERBEMLEHER I IEEZRIERMDERAT

“EC-FREB-HERERRS 2 5
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Heilongjiang Kingdom Hemp Co., Ltd. was awarded the title of “National Textile Industry
Advanced Group”
RREISEMERRABDE2EMHB T ETEER)

Tong Xiangzhen, an employee of Zhejiang Jinyuan Flax Co., Ltd., was awarded the title of
“Model Worker of National Textile Industry”.
AlETEMARASDEIERALEIZRMB T RS EIRE)

Ambassador Zhao Zhiyuan of China in Ethiopia, and public counsel Yang Yihang with
personnel from the Embassy of China in Ethiopia visited Kingdom Ethiopia factory
PEEHAER LD AREHETEAE - BERNASEEEASHSEIRERLT THE
17 285E8

Zhejiang Jinyuan Flax Co., Ltd rated as Zhejiang province's first batch of “Front-runner”
Cultivation Enterprises of domestic and foreign trade Integration

IS TEMARADRT BN IEE AN E—RBCTERE R X

Heilongjiang Kingdom Hemp Co., Ltd has been selected for 2nd batch of specialization,
refinement, differentiation, innovation of “Little Giant” Enterprises Plan

REITEMEARADAESE _HERFMUNENEERE

Zhejiang Jinyuan Flax Co., Ltd. has been rated the Provincial “Invisible Champion”
Cultivation Enterprise

I TEMARADRI BN IEREESEIEE X

Provincial leading enterprise of agricultural industrialization in Heilongjiang.

WRER RO IREERCEREMEREE

Zhejiang Province “Hidden Champion” Enterprise.

REMIBR BRI RFERE-

High-to-Medium count of Kingdom linen yarn awarded “Zhejiang Made” accreditation.

e BRI EE DA I RIE 15858

Excellent Textile and Clothing Company in Trade Case Remedy of the Year.

REFEVMHREEZRERFEBSFEBHREE-

Outstanding Corporate Social Responsibility Report of Zhejiang Province for the year of
2016.
RE2016FEMIACEMETEEERT RS

KINGDOM HOLDINGS LIMITED
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Top Ten Influential Linen Textile Brands in China for “KINGDOM” in the second term.
FKINGDOM I f h& 4 5T 23 58 — JE P Bl i 47 4+ R 2 &2 70 SRk o

Outstanding Corporate Social Responsibility Report of Zhejiang Province for 2015.
RE201FEMNIECEHEEEEBRFRES

The First Batch of Leading Exporters of Quality Zhejiang Products.
REEH REREIHOBERE-

1st Corporate Management Innovation Award in Zhejiang Province.

REMIEE—EhXERAMEBRE.

Advanced Chinese Linen Textile Enterprise for Broadening Domestic Consumption Market.

RERE A BT ERREARNB LS ERE

Key Corporate Technological Innovation Team.

WX T TR AT AR BB

Zhejiang Province AAA-Grade Contract-Performing and Credit-Worthy Industrial and
Commercial Enterprise.

HIE TR EEERAAARTEREERE M-

Outstanding Corporate Social Responsibility Report of Zhejiang Province.

RECHIEEEMEEEESTRS

Zhejiang Top Export Brand for “KINGDOM” linen yarn.
B T B4R AR KINGDOM I3 sT 2 4 T H O h#

Top 10 Competitive China Linen Textile Enterprises.

BT R ITEBF 1038 E K

Top 500 Competitive China Textile and Garment Enterprises.
FEST B A A AR E 1 2R 7t 35 /150058 ©

Top 100 China Textile and Garment Exporters.
B hEmARETELOR®MEE

BEZERBRAE 2 7
“EC—FRE-HEREARE



2

CORPORATE
INFORMATION

2[FEH

Advanced Management Innovation Enterprise of China Bast and Leaf Fibers Textile Industry.

EFTEmMAEITREEERINTERE-

National Textile Industry Quality Award.
REZEABITEERR

Kingdom corporate technical center named “Provincial Technology Centre of Zhejiang”.

TEEERMP OB AT E B RRMPC

Top Ten Most Influential Automation Projects in 2012 from the Chinese Association of
Automation in relation to the boiler condensation water reconstruction project of the Group.
HIE S RKBUEEERTEESEEETA T 20026 8HCEERARENN+ATIRE
HHE]°

Zhejiang Province Innovative Enterprise.

EPIa R 2RI RE-

National Innovative and Hi-tech Enterprise of the Linen Textile Industry.

EST 2B AD ST ERMRIF R E R ZE

Zhejiang Province Brand Name for 27 (Crape Myrtle).
MR T R AL LR E o

Outstanding Enterprise for Product Realignment in Chinese Textile Industry.

EF2BMABITERBRERGRESRF-

Advanced Enterprise in Implementation of Performance. Excellence Model in the Chinese
Textile Industry.

EF2EMATRER S BEMIR R ERE-

Zhaosu Jindi Flax Co., Ltd. won High Quality Raw Material Plantation Base for Linen Yarn
Textile Industry in Agriculture Industrialisation.

BR &R M S0 iR A R~ B ST R R E B E R ffAh SR B 2t o

China National Textile and Apparel Council Product Development Contribution Award.

RETEGBTEGEEMREIME-

Annual AAA-Grade Taxpayer of Zhejiang Province.
LB FEAAARMAREE -

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



C15.PRODUCTION PROCESS OF LINEN YARN

HACKLING #i#

Scutched flax is hackled to form flax stripes, during
which impurities and short fibre are removed.

] B RRARER AR A% - B PR E A AR o

COMBINING 1%

The uniformity of fibre is further enhanced through
repeated combination, hackling and drawing.

EBREG S Wi EGIBR PR
BUENEDE.

ROVING #2#}
Flax stripes are split in to fibres, thereby removing

impurities and giving appropriate twist, and then wound

around roving spools to prepare them for spinning.
TIRE R AR 70 B5 7 ML A > BRAE ~ IR
HETHEVE Lo

SCOURING AND BLEACHING &:E

Further remove impurities and pectin and improve
the quality of fibres through physical and chemical

rocesses.
BB R ERRE ERME - RBK
MEMEEE-

Q[FEH

C15. ERfRAb T2

AUTOMATIC PACKAGING BEjf1dt

The finished products are checked and packed in
accordance with quality standards.

AR E R E T IRER Bk

WINDING 4813

Dried yarn is wound around a cone again to form cone
yarn.

R IR R R A B B EERIR F LM READ -

DRYING jit&s

The yarn goes through a drying machine to
remove excessive moisture.

W TR R IRAAD R ZERAT KA ©

SPINNING #R&b

Fibres go through a spinning machine to form yarn
that meets quality standards.

B R S EmEERENDR -

“EC-FREB-HERERRS 2 9
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D1.

GOVERNANCE STRUCTURE

Kingdom’s corporate governance structure is led by the board
of directors (the “Board, which is the business decision making
body of Kingdom. The Board consists of eight Directors, four of
whom are executive Directors, one of whom is non-executive
Director and three of whom are independent non-executive
Directors. The functions and duties conferred on the Board
include: overseeing the Group’s businesses, strategic decisions
and performance, promoting the success of the Company by
directing and supervising its affairs, convening Shareholders’
meetings and reporting on the work of the Board to the
Shareholders at Shareholders’ meetings as may be required
by the applicable laws, implementing resolutions passed at
Shareholders’ meetings, determining the Company’s business
plans and investment plans, formulating the Company’s
annual budget and final accounts, formulating the Company’s
proposals for dividend and bonus distributions as well as
exercising other powers, functions and duties as conferred on it
by the Articles and the applicable laws. The senior management
is delegated with the authority and responsibilities by the Board
for the day-to-day management and operations of the Group.
There are seven male directors and one female director in the
Board. For the academic qualifications and other appointments
of the Board members, please refer to the Company’s annual
report.

Mr. REN Weiming is the chairman of the Board. Mr. Ren is also
the major shareholder of the Company.
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BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All Board committees of the Company are established
with defined written terms of reference and report their findings
and recommendations to the Board after each meeting of
the Board committees. The terms of reference of the Board
committees are posted on the Company’s website and the
Stock Exchange’s website and are available to Shareholders
upon request.

The majority of the members of each Board committee are
independent non-executive Directors and the list of the
chairman and members of each Board committee is set out
under “Corporate Information” of the annual report of the
Company.

NOMINATION AND SELECTION OF DIRECTORS

The Nomination Committee (“NC”) has adopted written terms
of reference prepared by reference to the requirements under
the code provision A.5.2 of the Corporate Governance (“CG")
Code. The primary functions of the NC are to review the
Board’s diversity policy and to make recommendations to the
Board on the appointment or reappointment of Directors and
succession planning for Directors, based on skills, knowledge
and experience, to complement the Company’s corporate
strategy. The NC also determined the policy for the nomination
of Directors and the nomination procedures and the process
and criteria adopted by the NC to select and recommend
candidates for directorship.

For details of Kingdom’s compliance with the Corporate
Governance Code as set out in Appendix 14 to the Listing
Rules, please refer to the relevant section of the Company’s
annual report.
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EEXER

CONFLICT OF INTERESTS

Directors and substantial shareholders are required by law to
disclose their shareholding in the Company.

Director shall disclose the nature of his interest in any contract
or arrangement in which he is interested in accordance with
Articles of Association of the Company. The director shall
declare conflict of interests in any board and committee
meetings and shall not be counted towards the quorum and
shall be abstain from voting for the relevant board resolution.

BOARD MEETINGS

The Board meets regularly to review the financial and operating
performance of the Company, and considers and approves
the overall strategies and policies of the Company. There
were seven board meetings, two audit committee meetings,
one remuneration committee meeting and one nomination
committee meeting held in 2021.

DIRECTORS” CONTINUOUS TRAINING AND
DEVELOPMENT

The Directors are provided with regular updates on the
Company’s performance, position and prospects to enable the
Board as a whole and each Director to discharge their duties.
In addition, all Directors are encouraged to participate in
continuous professional development to develop and refresh
their knowledge and skills. The Company updates the Directors
on the latest development regarding the Listing Rules, ESG and
other applicable regulatory requirements from time to time, to
ensure compliance and enhance their awareness, knowledge,
skills, and experience of good corporate governance practices.

In 2021, the Company arranged a training on latest changes
on CG Code and Listing Rules, with topics covering the main
board profit requirement, listing rules relating to disciplinary
powers and sanctions, CG code and related Listing Rules, other
guides from Stock Exchange and new Listing e-Forms, etc., for
Directors’ continuous professional development. All Directors
attended the training.

3 4 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

F & 3E

FREREFKIERFRAKRBEHENER
BN 2

EFARBEAADMEBERMANREAR
HBEA RN EMN GO LR ER Y
B-BEFRANERNEFEREEETR L
BHRMNmER AR AEEAR LA
HRAEFTRERERE -

EXUH

EFTTEHRTIRBZRTLTNMBR
EERE UEB R ERATBERE
RER221FRTTEREFEEE W
REZEZECGEH —RFNEET TR
R—TiR%EEGEH-

EERFEIRIRER

EFEHENGARANROPERER R
mEkA R CEFEERRSESFERET
RENBE UL *EBZBERES
DUFBERER BRREENF K
- ARB R AEFREARM LHRA
ESCR H B A B ERE N &M E R IR
GRIESHENRFEEELARERNE
s~ RERG B BE RR AR AR o

P20 ARBREFHRHEERLRE
LHT —RAB Y REEERATRIRES
RARFEBHIEI TEREZREF
MES EHRAARALREDED RHIE
BUIR S~ 2R E A TR R AR R L i iR A Bk
RATEMIESI R LT EFRE S 28R
BRI FEZE -



EVALUATION OF BOARD PERFORMANCE

The evaluation of the board performance is done by way of
transparent disclosure. The attendance record of all board and
committee meetings are disclosed in the annual report on
named basis.

The remuneration of the Directors was determined by the
Board and the remuneration committee of the Company
(mainly composed of independent non-executive directors)
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group’s operating results,
individual performance and comparable market statistics.

The nomination committee of the Company (mainly composed
of independent non-executive directors) reviewed the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge and
experience, to complement the Company’s corporate strategy.

At least one-third of the directors are subject to retirement
and re-election requirements at the annual general meeting in
accordance with the Articles of Association of the Company.

REMUNERATION POLICY

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to its
employees. The Group has also adopted a share option scheme
and a share award plan for the purpose of providing incentives
and rewards to the Directors, including independent non-
executive Directors, and other employees of the Group who
have contributed to the success of the Group’s operations.
Please refer to Management Discussion and Analysis section of
the annual report of the Company for details.
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D2. STAKEHOLDERS ENGAGEMENT

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external
entities or individuals that affect or are affected by Kingdom.
Six major groups of stakeholders have been identified,
namely shareholders/investors, customers, employees,
suppliers, governments and community. The suggestions and
concerns of the stakeholders are referred to the respective
business unit according to their scope and nature through
the following diversified communication channels for the
Company to address in a timely manner. Kingdom believes
that good interaction with the stakeholders not only allows
the Company to keep abreast of the latest economic, social
and environmental information more quickly, but also help
maximise its value and sustainability.

Stakeholders Major issues of concern
AR E FEMEEE
Shareholders/Investors e Information disclosure
RRREE HElKE
e Operating results
EEEN
¢ Risk management
R R E R
e Corporate governance
ANE)RE
e Sustainable development
XAEE R
Customers e Product prices, safety, quality
=5 and delivery timing

EmBEf 22 mEEXH

e Labour safety and health
FIRELREE

® Human resources
development
ANERER

e Code of conduct
TRZEL

e R&D and innovation
Bt 3 Rl

e Sustainable development
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Communication Channels

BBRE

Annual General Meeting

RERBERE

Telephone, email and the Contact Form in

the Investor Relations section of the company
website, with which questions and suggestions
are answered or collected
PBREFENEBFIM ADBIENRBEEREZ
HeRAHEEL OEREANBESERRR
Important announcements and news published
on the websites of the Stock Exchange of Hong
Kong and the Company from time to time
FEHAR & B FT RAA B AL B E AR
BR& AN

Invitations for site visits
TR B A

Customer satisfaction survey
ERmEERE

Occasional business review conference

NEREHIR &



Stakeholders
FzE1ERAE

Employees
BT

Suppliers
HER

Governments

BT

Community

&

Major issues of concern

FEREER

Remuneration and benefits
HERA

Occupational safety and
health

X2 HRE
In-service education and
training

TEB 2 A B Al 4R

Labour relations

EERMR

Environmental laws and
regulations

BRIRER

Quality and prices

o E BB

Supply chain management

e EE

Corporate governance
nEBE

Employees” interests

I fEm

Workplace safety and hygiene
B2 lBE
Environmental protection
RIGRE

Environmental protection
RIGRE

Community care
HEAE

Social service

EI:EEa =

TEXER

Communication Channels

BERE

Email or internal suggestion box
BFEFREERME

Ad hoc special conferences
TEREEAND

Internal newsletter (Kingdom Post)
RETIY) (ZER)

Internal communication platform

BYEEARIENTE

On-site audits
RIZEZ
Business conferences

EH g

Administrative correspondences
TRAXER

Communications through governments in the
places where the Company is located
BRTXEMBTHEER

Invitations for site visits

TR

Volunteer services
ELRHS
Sponsoring community welfare activities

SCUES VNS
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EEXER

D3. TESTING AND CERTIFICATION D3. #RAI3E
ZDHC is an institution that drives zero ZDHCR2—ET4H 4 - R B8
discharge of hazardous chemicals in textile, MEXhEGEE/LEYBES
leather and footwear industries. After HER B M A o AR 5 S AR 4B Y B
becoming a member of the organisation, E%,2ER2 H%LEZDHCEE
Kingdom fully supports the targets of ZDHC programme in HWEFR G BEETERAMILEYES
relation to promoting zero discharge of hazardous chemicals in BB AE o
textile industry.
Kingdom attaches great importance to SEFHTESERBMNFEIBH
scientific management. Supported by its sound QEIID(EPC:ITEE%S? E VST IEIEEEB T HEE
application, entrusting, onsite inspection, file Il gH T GEERE ATF
recording, training, meeting and assessment SHYO 041760 TESTEX BEBTISO900 1 ESEIEREE
procedures, the Company remains the leader 1ISO14001I81B S HEEE Z FIOHSAS
of the industry by obtaining not only the ISO9001 Quality 18001 B X BEZ 2 S AN Tuff4
Management System, ISO14001 Environmental Management B L BB OEKO-TEX Standard 100120045
System and OHSAS 18001 Occupational Health & Safety 4 O e RIS LTI R B R SRS A 2 Tk
certifications, but also the OEKO-TEX Standard 100 Confidence B L4 AEXE (GOTS) 205% » E o3 1A4R
in Textiles certification, an organic linen raw material B RN T R SE A Hh (] o

certification and Global Organic Textile Standard (GOTS)
certification for linen yarn products.

1SO9001 Quality Management ISO14001 Environmental Management OHSAS 18001 Occupational
System Certification System certification Health & Safety Certification
ISO9001 B B EERRDE ISO14001IRIE SRS 25058 OHSAS 18001 R Z 2

BB RTE
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Aiming to minimise the impact on the environment

and provide different labels for consumers to identify

textiles, the scope of the tests and certifications under

GOTS addresses the plantation and acquisition of

fibre, use of water and chemicals in the processing

of fibre products as well as the sale and recycling
processes. GOTS ensures the organic status of textiles

from the harvesting of the raw materials through
environmentally and socially responsible manufacturing all
the way to labelling, in order to provide credible assurances to
the consumer. The GOTS certification covers a wide array of
products and provides a credible assurance.

Kingdom also obtained certifications by Control Union and
Ecocert SA for compliance of GOTS in manufacturing of
organic hemp and flax yarn and fibres.

TEXER

Hep T2 B 45 & S 1E 2 (Global
Organic Textile Standard, GOTS) JFft
RV R BER S 22 » GOTSHE RS
BEEEE  @EBERIESA
EmMNTH#ENAKCEYEEH)
MR EHIHE ~ Bl UNIZF » LUEAREE
HIRENEE SHRNKE 1T
NRESEEXHNNI BEER
HNEEAEEFEFRBHEAE MERA
HEERMEREENER  BAIGOTS
ENERBEBRAREZABERNE

£3EEE S Control UnionkEcocert SAR
B R ETEEES AR R4 KM
BT A GOTSIEE
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EEXER

D4.

Kingdom was also awarded the Integration of
Informationisation and Industrialisation Management System
Certificate. The organic integration of industrialisation and
informationisation will lay a solid foundation for the company
in MES, Internet of Things, data collection and monitoring, and
management information platform construction, realize the
integration of traditional industries and information technology,
and enhance the competitiveness of Kingdom Group.

Ml

The manufacturing and trading entities of
Kingdom group were awarded certificates of
conformity of EUROPEAN FLAX® Standard

European Flax.

Premium linen fibre

SETERMRAEERATERS
TR bRER A RBARSADR
MES Y8 BB IR BB 1 IR AE B
FARRESEN TEERR BRGH
ERAERHMNRME BASEEEK
B0

CEEENEERES
= AL 15 BN B R A
# (EUROPEAN FLAX®
Standard) BYE3EE

INNOVATIVE DEVELOPMENTS

Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively
researches and develops key spinning technologies and new
products and has established a national linen yarn research
institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and
market information, develops new products, technologies and
techniques, as well as improves product quality and other
systems.
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TEER

Technology Centre

“ B

Expert Committee
ERELZEE

Experimental

R&D Management
Workshops

D Information Centre
epartment

R&D Department

Testing Centre

AR

o LT G HHTG

Linen Roving,
Scouring and
Bleaching Technology

Linen Spinning
Technology R&D

Linen Spinning
Equipment R&D

Department Department
P Department A )
offAp A T2 o 402 i #h #Y B
e SRR G
=R

Kingdom also collaborated with CottonConnect, a
non-profit and social-oriented enterprise in United
Kingdom with a clear mission to transform the cotton/

linen industry for good. It is committed to working

with brands and retailers to enable them to develop

a more robust and resilient linen supply chain, for
positive results — good risk management, secure
supplying, improved productivity and livelihood, and positive
impacts on social relations and reputation.

Kingdom and CottonConnect jointly issued the REEL Linen
Code of Conduct, the first global code on linen sustainable
production developed by CottonConnect and Kingdom. “REEL”
stands for “Responsible Environment, Enhanced Livelihood”.
The Code draws on the experience of experts in Europe and
China, as well as the great practices of flax producers in France,
to understand the sustainability challenges in the field. Please
refer to section E13 for details of the REEL Linen Code of
Conduct.

SEEHEE-RIEFRAM -T@HE
G R 2 — CottonConnect& 15> BF &
RN MIT XN 2E
BOREERBNSERaE F5
BEFANEEEEBINEMmMELRE
# LRSS RIFRMEE - 22 MHE
SENDNEETEUNSER/BRR
THE SRR EEELEBBEZE.

£ % BlCottonConnectlf & S M IR 1E 1T
A% > 35 2CottonConnectfd £ Z & 1ER
BRI E—EXEERERMEENER
MHEIRKRTHREES EEEZNE
ZEANKER T BN P EE RS EBFA
HEMEEENRTEL UEEERA
ERGEEAREFPAEINNKEZRSEBO
B oA 2R3 T R IR B IR 1T A28
BIEEA A o
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D5. PATENTS

D5. &7

Kingdom emphasises technological research in relation to TEBRDMAE XD AR
the linen yarn industry and steers the industry towards an HENTERIE R > X AR R R R ) A
innovative development. It also treasures and protects its RETIF-BE2021F12831H £EHA
intellectual properties. As of 31 December 2021, Kingdom BREEMERNS6IE BIEHAEN 18T
had a total of 56 registered patents in force, including 15 A ER BN A MIMNRR T ZEH5E
invention patents, 36 utility model patents and 5 registered B ZE2021F12831H BB37EENHHF
design patents. There were also 37 patent applications pending B

approval as at 31 December 2021.

Samples of 2020 utility model patents:

2020F ERMAUERRA

J Spinning head lubrication system

A RREIB MM AR AR

. Even distribution device

—BOREE

Benefits of Certain Patents

Patents

C PiE-T

Automatic bale opener for
scutched flax

R A RRE B B 2R R
1%

Components for extension
of wet flax spinning frames

0 iR A AR AD 1 ZE R ER 14

Process for manufacturing
blended linen yarn

DR RIFTZ

B EFFREA N

Benefits

M

The automatic bale openers can make the flax flat and free operators from the splitting
process, which enhances work efficiency and reduces workload.

AWM RME  RESTIRM T FEMR TREORIFRIREAS €5
X HPBREMR-

The components improved the structure and functions of extension of wet flax
spinning frames, enhanced the product quality and efficiency in spinning, and
reduced the difference between single spindles.
BEREBLEMREHRGEORERRBHNGEEINE BRENOESENHON
oAV BIRZ BHER

The simple manufacturing process can produce very fine high-count yarn, and the
blended linen yarn made from such process possesses all advantages of linen fibre,
and has better evenness, spinnability and glossiness than ordinary linen yarn.
BENRFI2EMHBENS WG FISNEMEMMN NMERR MMM
SFREANER > MBFR=EI9 IHMENINECEEEE-
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D6. SUPPLY CHAIN MANAGEMENT

Kingdom conducts its operation in a cautious manner, and
puts the whole operation under the surveillance of the risk
management system to mitigate potential risks and enhance
its corporate value. All major business proposals regarding
financial investment and so on are evaluated by the competent
departments and approved by the Board before they can be
implemented.

Kingdom adopts various measures to control supply risks. Data
about market prices are collected regularly. Internal production
and sale conferences are conducted from time to time to
determine procurement items and amount. Suppliers (including
raw material, auxiliary material and service suppliers) are
assessed annually. As raw materials are supplied by European
suppliers, we maintain close communication with them to
ensure that they comply with local environmental protection
policies. Our production and sales entities have obtained
European Flax certification detailed in Section D3 of this
report.

Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with
different metric counts at its own factories, and then sells its
products to downstream customers for production of textile
products.

Deé.
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TEMNEGHEXBEENFREUE O
thomEREGFERESHERBEE
EFfENEmMEE SRS ETIMEER
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Midstream — Yarn Production

HhiE— RS R

Upstream — Flax Cultivation

LB E

Downstream — Garment Applications

iR
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Procurement of raw materials for linen

Linen yarn can be produced by flax fibre or hemp fibre.
The raw materials of Kingdom’s linen products are imported
from Europe or procured domestically in China, while other
auxiliary materials, such as additives, are mainly supplied by
renowned foreign suppliers and quality domestic suppliers.
The Company procures its materials according to its Supplier
Selection and Evaluation Procedures. It collects and evaluates
the information on product, price and technology of suppliers,
and regularly assesses the product and delivery quality and
after-sale services of the suppliers so as to compile a List of
Qualified Supplier, strengthens its supplier management and
ensures its production quality. Certificates of, among other
matters, origin and plant quarantine are required from the
suppliers at the time of importation. If the quality, amount or
other aspects of the material received turns out to be materially
inconsistent with contractual requirements, the supplier will be
notified and required to rectify in a stipulated period of time. In
2021, Kingdom did not receive any report from its key suppliers
about any event that had or might have any material adverse
impact on the environment.

B R IR A R

i &b B 3 3 i A A BI04 AFE K BB o S B
£3 ik 2E dm B JR A4 ) R O 2 O 3 e SR B B
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ERTEBRORRE LB HERR
HANE 20212 ETERERIERNE
EHEFHREAEANEBLEETEN
EfHER

NUMBER OF RAW MATERIALS SUPPLIERS BY GEOGRAPHICAL

REGION IN 2021

2021 FE M E S D EMEHEEREHE

KINGDOM HOLDINGS LIMITED
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D7. PRODUCTS AND SERVICES

Kingdom focuses on
the production and
sale of linen and hemp
yarn and linen fibre. Its
linen and hemp yarn
includes half-bleached
yarn, fully-bleached yarn
and grey yarn. To align
with the sustainable
operation movement and
produce safe, quality and
environmental-friendly
linen yarn, Kingdom
persistently develops low
energy-consuming, low
pollutant-emission and high-efficiency production technique.

The “double nature/single nature linen yarn” are more
environmental-friendly during the later part of processing
procedures, and the “peony linen yarn” features higher
weaving efficiency and can deliver more elegant cloth
appearance. These two products can meet different needs of
customers and mark a breakthrough made by Kingdom in
technique upgrading.

The Company passed the certifications of “organic flax linen
yarn”, “organic hemp linen yarn” and “Confidence in Textiles”.
At present, the Company has raised the testing standards
for “Confidence in Textiles” products from Level Il (Direct
skin contact level) to Level | (Infant level), and increased the
testing item limits from Appendix 4 to Appendix 6 with the
addition of testing on “detoxication substance”, which imposes
stricter requirements and adopts the highest criteria in product
assessment to ensure that its products meet the requirements
of national regulations as well as that of the customers and
its technologies are world-leading. The standard of Kingdom’s
internal control exceeds national standards in order to ensure
that customers will receive products with better quality. All
products of Kingdom comply with all relevant health and safety
laws and regulations. In 2021, no product was recalled due to
safety or health reasons.
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D8.

Kingdom obtained the certification of 1SO9001 Quality
Management Systems and the 1SO14001 Environmental
Management System certifications, which involve aspects
from procurement and production of raw materials as well
as quality control and storage of finished products, to review
and improvement of management, utilising the Manufacturing
Execution System (MES) which controls the entire product
life cycle and optimises product control process, in order to
demonstrate its enhanced commitment to offer high quality
products to its customers.

There was no incident of non-compliance with regulations and
voluntary codes concerning product and service information
and labelling, nor any marketing communications, including
advertising, promotion, and sponsorship.

VISITS TO KINGDOM AND EXHIBITIONS

Kingdom proactively innovates and implements various
policies to establish smart factories in order to emerge as a
leading linen yarn producer in the world.

Despite the COVID-19 pandemic, Kingdom participated
in Premiere Vision Exhibition in Paris in September 2021.
Kingdom built a special booth themed with ‘Kingdom hemp’,
bringing visitors a comprehensive experience ranging from the
fiber, sliver and yarn to fabric and apparel. For the third time,
an independent hemp exhibit was displayed in the exhibition.
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Premiére Vision Exhibition in Paris in September 2021 202197 ZREBEPVE

Intertextile Shanghai Apparel Fabrics Spring 2021 was held 20214F3 8 > 2021 7 (3 B0 PR 47 430 o e e et
in National Exhibition and Convention Center in Shanghai in (FE) BEgERERGEDD (EB) £
March 2021. Themed with “a future for sustainable fashion”, Mo iE M MO IFER MR BEE 1B
Kingdom put Kingdom Hemp and REEL Linen exhibits in TEMEAMERITEDM2E HARE
display, showing the perfect combination of nature and HWYBRETENEEESG ERN IR
industry. More natural we are, more reliable you feel. Lo

Intertextile Shanghai Apparel Fabrics Spring 2021: 2021 FEIER A B L ek (BB BB
Kingdom strived to strengthen its presence in mature niche SERCAMERNAT S RERTEE LT
market and explore new markets with potentials. It will 5 ERAFKE BE- HE -EFET &
continuously explore regional markets including Milan in Italy, min BR &k EEERFBERERE TS

Korea, Vietnam, Portugal, Bangladesh, Paris and Shanghai.
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EEXER

D9. CORPORATE EXPANSION

To safeguard the interests of the Company and its investors,
Kingdom conducts careful due diligence and thorough
assessment in advance and analyse and estimate the operation
and benefits of each investment project before approving any
investment and expansion plan.

Kingdom (Ethiopia) Linen PLC - Ethiopia, Africa

The Ethiopian government is striving to attract companies in
certain industries and build new-generation industrial parks
to introduce the entire value chain into the country. Kingdom
and the Ministry of Industry of Ethiopia have agreed to develop
and construct a world-class linen yarn factory in Ethiopia
(“Kingdom Linen Yarn Factory”).

The Kingdom Linen Yarn Factory project is in line with
China’s national strategy of “going abroad”. It helps domestic
companies overcome the trade barriers, enjoy tax breaks and
achieve cost advantage. By doing this, domestic companies
can optimise their business mix, transfer the over-capacity
and enhance their global competitiveness. The textile industry
can realise sustainable development. On the other hand, the
project created job opportunities for local communities, and
accelerated the process of industrialisation in Ethiopia.

The Kingdom Linen Yarn Factory project is located in Adama
Industrial Park in Ethiopia, covering an area of about 300,000
square meters. Ethiopians are well educated. After receiving
trainings in professional skills and equipment operation,
Ethiopian employees can enhance its competitiveness. Due
to the COVID-19 pandemic, the commencement of the trial
production of Kingdom Linen Yarn Factory was postponed to
2021 after the availability of effective vaccination.
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The Kingdom Linen Yarn Factory had commenced operation and TEDMAOIHMBABEZ  F—HERN
first batch of products were shipped overseas in August 2021. 202168 B ET B
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Ethiopian Management Trainees completed training in 20195 MERLL T EERBIEATEE
Kingdom's Headquarters in China in 2019. ERE ST IR o
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D10.RISK MANAGEMENT

Financial risks: Kingdom closely monitors changes
in custom duty rates around the world and exports
to duty-free countries will be increased accordingly.
Foreign exchange forward contracts and derivative
financial instruments may be adopted to hedge
foreign exchange risks. Kingdom closely monitors the
movements in financial market and boosts its sales and
profitability on the back of sound use of hedging tools,
the rich experience of its procurement team, ongoing
improvement in product quality, continuous efficiency
enhancement, and efficient cost control measures.

Climate change risks: Back-up power and water supplies
are well maintained to minimise impact of typhoons and
other natural disasters on the operation. Kingdom keeps
6-month raw material inventories to mitigate cost hikes
due to sudden surge in raw material prices in times of
poor harvest. Kingdom pays close attention to the trend
in climate change as well as the responsive measures
taken by global communities and Chinese government. It
also continuously improves its internal management.

Occupational safety risks: Occupational safety seminars,
fire prevention and response training, monitoring and
guidance on machinery operation are provided regularly.
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EEXER

D11.CUSTOMER INFORMATION SECURITY AND

PRIVACY POLICY

Due to the increasing breach of privacy and disputes over data
leakage in the society, Kingdom also attaches great importance
to customer’s relevant privacy rights. To ensure the proper use
of personal data, in addition to observing the requirements
under the Personal Data (Privacy) Ordinance and relevant
regulations, it also promotes the awareness and education of
personal data protection within the corporation by:

. setting the management authority of personal data and
separating the management authority of the hardcopy
and softcopy of data, so as to prevent any unauthorised
viewing of or access to personal data of customers or co-

workers.
. destroying data after a prescribed retention period.
J conducting periodical campaigns on corporate

confidential information protection for all staff; providing
training courses and conducting internal training and
audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

J employing IT security technologies and installing
information protection system.

. monitoring and managing personnel and vehicle access
to the Company on an ongoing basis using door security
and monitoring systems.

The Company deals with infringements of its corporate secrets
in a strict and appropriate manner with serious offenders facing
fair treatments in accordance with the law.

During the reporting period, there was no circumstance of
personal data being stolen, altered, damaged or leaked.
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D12.ANTI-CORRUPTION

In addition to the Corporate Governance Code of the Listing
Rules, Kingdom also advocates the principles of integrity,
honesty, equity and compliance in the communication and
conduct of its entire staff. It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

. refuse to do anything harmful to the Company, the
environment and the society; and

o refrain from receiving or offering bribes, illegal political
contributions or improper donations, events, gift or
services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure
all its employees understand the importance of and uphold
integrity and ethics.

Staff can report to their immediate superiors, the human
resource department and the top-ranking executive with respect
to any non-compliance such as breach or dereliction of duty,
abuse of power, receiving bribes or embezzlement of corporate
property by means of mail, electronic mail or phone. The issue
will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution, and upon
verification will be handled in accordance with the law.

Topics of anti-bribery and anti-corruption are covered in
staff trainings and the same are included in the employee
regulations section of the staff handbook.

During the reporting period, there was no case in relation to
corruption, bribery, blackmail, fraud and money-laundering,
legal actions for anti-competitive behaviour, anti-trust, and
monopoly practices. Kingdom will adhere to its corporate
ethics and uphold its reputation to prevent corruption. There
were also no illegal activities or relevant fine or punishment in
respect of products, human rights or the society. No political
contribution was made in 2021.
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D13.CUSTOMER SATISFACTION SURVEY DI3.EARmEERE

Each year, Kingdom conducts a customer satisfaction
survey which targets at key existing domestic and overseas
customers and is conducted through questionnaires by mail.
Apart from that, the Company’s sales & marketing team also
conducts commercial and technical discussions and meetings
with customers to understand their needs. Through the
questionnaires and active interaction with customers, Kingdom
can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 areas (including products, handling
of complaints, delivery, services, etc.) set by Kingdom on
a scale from 5 (very satisfied) to 1 (very dissatisfied), with
the higher value indicating a higher degree in satisfaction.
Satisfaction Value (“SV”) will then be rated with a weighed
formula. A SV that equals to or exceeds 3 indicates
satisfaction with a particular issue, while that below 3 implies
dissatisfaction. Kingdom added “product pricing” in the
questionnaire since 2019. We received feedbacks with 40
major customers for year 2021 and the overall satisfactory rate
was 4.53, which is slightly lower than that of last year.
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Numbers of answers and average rates of each issue in question
given by the customers for the 2021 questionnaire are as

follows:

Quality
A=
Packaging
Product 2k
ER Pricing *
EE

Offerings
miE
Reaction time

RAEREE

Handling of Complaints Response time
RafRIE [ R B
Effectiveness
Bt A R
Timeliness
Jdisiia
Delivery Amount reliability
X8 HET M
Speed of invoicing
ERREE

Order follow-up and
communication
TERERER
Services fR%S After-sale services
EBRE

Other services

HthARHS

Overall Satisfaction Value
(SV) of 40 major customers

WRIBEFEERTE

* New question added since 2019 questionnaire.
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2 0 0 4.50
1 0 0 4.70
7 2 0 4.13
0 0 0 4.68
1 0 0 4.65
1 1 0 453
3 1 2 420
0 0 0 453
3 1 2 423
0 0 0 4.73
0 0 0 4.73
1 0 0 4.73
2 0 0 4.50

4.53
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EEXER

D14.HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed
procedures to handle customer complaints on products and
initiate product recall or take remedial actions. In the event
of any occurrence of a quality issue, customers can reach the
customer service team of Kingdom through the hotline (+86-
573-86781000) and give feedbacks on Kingdom’s products
and services. Kingdom’s customer service officer will arrange
product return or exchange and delivery, and the issue will
be handled by the related department within a set timeframe.
Records of feedbacks/complaints are kept in the computer
system in order to keep track of the progress and resolution.
In 2021, Kingdom received 65 product related complaints
of which 10 incidents caused compensation of a total
RMB132,000, primarily concerning flax bark/particles, nubs,
colour difference, granule heads, etc.

D15.WHISTLE-BLOWING POLICY/GRIEVANCE

CHANNEL

In order to protect the legitimate rights and interests of
employees, strengthen the effective communication between
the employees and the company's management, timely
communicate and implement the rules and regulations
formulated by the company, discover and deal with various
hidden problems, establish a harmonious, stable, and united
labor relationship and create a good corporate culture, and for
individuals to seek advice and raise concerns about responsible
business conduct in the Group's operations and business
relationships, Kingdom has adopted whistle-blowing policy,
with the following principles:

J Legal, fair and just;

. Equal dialogue and engagement;
. Transparent and barrier-free;

o No retaliation;

o Confidential;

o Simple and easy to use.

The grievance channel included suggestion box, notice board
to display various grievance channels, telephone, mobile
phone, email (ss@kingdom-china.com) and WeChat. We
pledged to handle and complete any compliant within 10
working days.
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E1.

POLICIES ON THE EFFICIENT USE OF
RESOURCES AND REDUCING IMPACTS ON
ENVIRONMENT

ENVIRONMENTAL AND SOCIAL RISKS

Stakeholders become increasingly interested in the
environmental and social (E&S) issues associated with business
activities, on top of the financial results. E&S risks are potential
negative consequences to a business that result from its actual
impacts or perceived impacts on the natural environment (i.e.
air, water, soil) or communities of people (e.g. employees,
customers, local residents).

Failure to effectively manage E&S issues in a business can lead
to a range of financial, legal and reputational consequences.

Kingdom constantly improves its energy management and
monitoring system. It adopts intelligent technologies and
energy saving initiatives whenever possible, connected
equipment and through data analysis to optimise and automate
the monitoring and control of each plant. By doing this, it
manages to keep track of its energy use efficiency, report
abnormalities, and in turn optimise production efficiency.

Under its environmental and natural resource policies,
Kingdom introduces various measures to boost energy
efficiency, reduce wastes and GHG emissions, such as
formulating plans for tree planting and maintenance of
environmental protection facilities every year, in a bid to lessen
its environmental impact and help to fight global warming.
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Green production brings green future

Heilongjiang Kingdom was named as a “National-Level Green
Factory”

Heilongjiang Kingdom was located at Economic Development
Zone of Qinggang County of Heilongjiang Province. The
factory features green manufacturing and uses environmentally-
friendly designs across the full product lifecycle. It has
introduced the most advanced flax and hemp spinning
equipment. The factory will further optimise Kingdom'’s
technology, equipment and product mix. Guided and
supervised by third-party agency “Heilongjiang Energy
Conservation and Supervision Centre” in 2018, Heilongjiang
Kingdom met all requirements of green manufacturing, and was
named as a “National-Level Green Factory”.

Strategy and measures for green development

1. Equipment: Kingdom has introduced natural gas boilers
that are made in Germany. Such boilers can save energy
and reduce pollutant emission. In addition, Kingdom
has put in place sound equipment maintenance system
to ensure its equipment operate at the best status. The
computer-controlled variable-frequency speed control
system can reduce energy consumption and boost
product quality. Kingdom also recycled the used cooling
water to minimise waste of water.

2. Air-conditioning system: Kingdom used air-conditioning
system with smart frequency conversion and load
adjustment. Such air-conditioning system can
automatically open and shut down based on changes in
load, thereby reducing energy consumption.
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Power supply and distribution system: the refrigeration
equipment has a separate transformer. In time other than
summer, the refrigeration equipment will be closed. The
Company designed the power supply and distribution
system based on its actual situations to reduce power loss
ratio. In addition, automatic capacitor reactive power
compensation device was installed. The Company has
used time-division power measurement system and off-
peak electricity in production. It also promoted green
lighting and designed daylighting band in the factories. In
addition, it increased the use of energy-saving fluorescent
lamps and natural lighting, and replaced the T12 and T8
light sources with the more durable T5 lamps.

Others: all waste materials generated from the
production will be recycled or sold. Packaging materials
will be partially recycled. The Company analyses data
about water, electricity and steam consumption based
on the General Administrative Rules on Provision and
Management of Energy Measurement Tools in Energy-
Consuming Entities ((FRAE B UAEIRFTERAERBENE
1238A)) (GB17167-2006).

SOLAR GENERATORS

As the Chinese economy grows rapidly, the country is
consuming more energy and emitting more GHG. Led by
a scientific development approach, a sustainable energy
development strategy has been rising. Kingdom is also
persistently exploring environmental initiatives such as the use
of clean and renewable energies. In particular, photovoltaic
(PV) solar energy (i.e. the direct conversion of solar energy
into electricity) is the star of renewable energy generation
techniques being developed and advocated around the world.
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The PV electricity generation projects of Zhejiang Jinyuan and
Zhejiang Kingdom plants commenced construction in 2017
and Jiangsu Jinyuan in 2018. The plants are located in a region
that enjoys favourable conditions for the use of solar energy.
It has installed PV energy-saving equipment on the roof top.
Not only can the PV panels generate electricity, but it can
also effectively block sun light, lower indoor temperature and
reduce energy consumption of the building. The main benefit
of the PV technology is that it does not require the burning
of any nonrenewable energy sources such as coal, petroleum
or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as
compared with fossil fuel-powered electricity generation.
Furthermore, PV power plants do not produce any emissions,
effluents, smog and other pollutants from its power generation.

The solar generation of all Kingdom factories accounted for
3.8% of all electricity consumed in 2021, as overall electricity
conversion efficiency would gradually reduce over time.
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E3.

WATER AND SOLID WASTE MANAGEMENT

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Water saving and discharge reduction require long-term efforts.
To facilitate the implementation of water saving and discharge
reduction, Kingdom has refined its energy saving and discharge
reduction technologies, and employed new water-saving and
environmental protection equipment and techniques so as to
promote water saving through technical reform. For example,
the Group realised the reuse of scouring water, collection of
condensation water, use of backwash water and recycling of
bleaching water of linen yarn. Monitors were also set up at the
discharge outlets of the factories to continuously monitor and
record changes in water quality and level. Contingency plans
have been formulated for unusual events.

Apart from general domestic sewage, effluents also come
from the production process, which involves scouring using
solutions such as surfactants to remove the grease, pectin
and other impurities from linen fibre, as well as bleaching
using oxidisers such as dioxidane to remove the coloured
impurities on the surface and inside linen fibre. The effluents
of Jiangsu Jinyuan was discharged to Rugo Hengfa Water
Treatment Company Limited and the effluents of other factories
are discharged to public sewage drainage system. No serious
leakage accidents occurred in any plant of Kingdom in 2021.
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As China’s environmental laws become increasingly stringent, BEDEIRRERBRBE HBHFS5E
standards and requirements regarding the quality of discharged FAREHFBERERDEHRRES RER
water also become more rigorous. To meet relevant discharge B FRERERENEIESKKER
standards, the Company optimised the sewage treatment o RRAEMEERETE - WSEELE
processes, and adopted the biochemical treatment techniques 8% ;2017FRBEFARIEIRE WAL
during the year, which led to high sludge volume. The ERBEEBERY, BEEEEYA—RE
Company stopped using coal-fired boilers in 2017 and no coal ENR AR ABNESERYHIRER
cinder was generated since then. On the other hand, non- BARK UIRZE B B A& A EHAE
hazardous waste of Kingdom is mainly household waste, which BB AR 5T o

does not have material impacts on the environment. As a result,
no data thereof has been collected in view of the related costs.

Integrated Primar ' f Secondar ;
Sewage equalisation sedimenta);ion Bloctgiwlcal sedimentatiz)n Flotz;tra]\tklon C?Stéﬂgrlegs
5K tank tank Preya tank P E*E??Fgﬁﬂl
maBEh pIRy / =5t e "
L
Sludge Filter Sludge
disposal press tan
HEINE BRR 1% VEp
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E4.

NATURAL GAS STEAM BOILERS

Fossil fuel power stations dominate the Chinese power
market. They burn fossil fuels (such as coal and petroleum) to
generate heat and electricity. China is now boosting the use
of natural gas in order to shuffle its energy sources. The use
of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers
can provide stable steam supply with high efficiency. They are
also easy to operate and can greatly lessen the operating and
maintenance burden on operators. In the meanwhile, Kingdom
has adopted clean energy by replacing all the coal-fired steam
boilers in Zhejiang Jinyuan with natural gas steam boilers in
2017. On a comparable base', such replacement can reduce
power consumption by 390,000kWh? and power costs by
RMB312,000° per year.

Coal-fired boilers require enormous demand for coal
transportation, create an extremely hot working environment
and emit nitrogen oxides (NOX), sulphur oxides (SOX) and
other Green House Gas (“GHG") when they are boiling. They
also require dust collection, ash collection and other auxiliary
equipment with higher operating and maintenance costs.
The main substance of natural gas is methane (CH4), which
disperses quickly and will not concentrate on the ground after
emission due to its low density. It will not produce ash, smog or
dust. As natural gas is transmitted to factories through pipelines
of the gas suppliers, factories do not need to invest in any
transportation and storage facilities and can therefore save lots
of construction and operating costs. In spite of an increase in
fuel costs of approximately RMB4 million per year, the use of
natural gas steam boilers can vyield significant environmental
benefits and help fulfil corporate social responsibility by
effectively reducing the emission of air pollutants.
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RAREZSRIE
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NEFHBERRAR > ERARXARERLE
Y ERBER ERSERERETE MR
MIBRES > B21R1E IR TEIRENE
KBRS RIEHEENED - BFF &iE
EEBRERABFTEER BEBRNIETH
—BFEANRIEZIRBE 201782
EARARZEAIAIE UL BRZE ST E
FEAR/DAE390,000F B BIHR S
AR #8312,0007T3 ©
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Zhejiang Jinyuan and Heilongjiang Kingdom are using natural
gas steam boilers while Jiangsu Jinyuan and Zhejiang Kingdom
purchase their steam from external parties and therefore have
no boilers.

! Based on operating 12 hours a day, 25 days per month,
12 months per year.

2 Daily electricity consumption of steam boilers: coal-fired
— 1,800kWh, gas-fired — 500kWh. (1,800-500)kWh*300
days = 390,000 kWh.

3 Electricity rate: RMBO.8/kWh.

GREEN ENVIRONMENT

Kingdom attaches great importance to environmental
protection and strives to maintain a balance between
innovation and harmony with the nature so as to achieve
sustainable growth. The Group has taken action to boost its
investment in environmental protection and has proactively
established a green production environment in order to foster
comprehensive sustainable corporate growth.

Kingdom Headquarters

TEABES AL

E5.

Zhejiang Kingdom

HBEE

BRIt kEAEISEEBRAR
EAMERG IHTTANIEERR
SN HUR B IBIER ©

! LEERIZE  SEETI2ER 8825
KoFH12/NFe

2 EARBEEREES [ MEL,800F
ERf > RIAR500F FLBF < (1,800-500)
F EBF*300K=390,000T E,BF o

3 RBEE : ARK0.870,/ TR

IRIB4RME

PESEERRERE — B NEAIE

BB AN LR EIE T BIRKEE R 1)

BNMARREFRERENE BBEEHE
RBRIRE U EmES X KEER-

Jiangsu Jinyuan
TIEETT
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To create a beautiful, refreshing and harmonious green
workplace, Kingdom has planted suitable local plants in factory
areas to keep dust down and create good landscaping effects.
Walking inside Kingdom’s production bases, you can see
green trees, green lawn and red flowers everywhere between
neatly arranged office buildings and factory workshops. This
green environment genuinely signifies Kingdom'’s efforts to
promote environmental protection and green operation, which
demonstrates the comprehensive corporate strengths of the
Group. Advocating the slogan of “Plant ten thousand trees in
return for a green space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom organises tree
planting events every year and has planted over 10,000 trees.

USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm.
Scutched flax is the key raw material, and those used in the
production process is 100% sustainable material.

During production, a certain amount of linen ash is collected
from the dust removal equipment used in the pre-spinning
process. Because the Company no longer uses coal-
fired equipment, the collected linen ash is sold to local
environmental protection companies for recycling purposes
including bio-fuels, fertilisers, and production of eco-friendly
bricks. This has not only lowered solid waste, but also achieved
equilibrium between economic growth and protection of the
ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain
banned chemicals in the European Union, the United States
and China is strictly prohibited. Kingdom strictly complies
with chemical use codes under 1ISO14001 environmental
management system.
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Packaging materials used by Kingdom in its delivery process
include cones, plastic bags and cardboard boxes, which are

all recyclable and degradable. Used cones are collected and

reused by Kingdom in the next delivery to minimise packaging

materials. All linen yarn products are wrapped in plastic bags

and then put in cardboard boxes for protection from dampness

during delivery.

Use of materials in 2021

Types of materials Materials

nEHER /LS EE

Scutched flax
Raw materials T B ik

=t Hemp
T X KRR
PPR
PPRi}
PC
PCHY}
PP
Packaging PP}
materials Packaging film
Em B MK (2853
Stretch film
R AR

Cardboard
boxes
e

2018
Total amounts
used (tonnes)

fEREE (M)

25,947

1,012

21.3

22.2

310.7

89.39

14

959.5

HBEE

TEERHEMERANEEMEREE
WkPIEAEYE  BEEEE BRI A
B HRHERNEREE ASHRIKES
EEERARERHE BERVEREER
MHENERE , AT EREREEZBRE
hBH o FREEMYEREEREBRE
¥ BRSNS EMREE -

2021 FEEERRER
2019 2020 2021
Total amounts Total amounts Total amounts
used (tonnes) used (tonnes) used (tonnes)

fERME (M) (ERRE MW  EALKE (W

29,789

1,310

61.0

33.6

347.6

105.7

7.5

1,055

25,790 29,969
4,180 1,663
28.0 60.1
23.0 34.2
293.0 323.0

79 110.5
11.8 18.0
816 1,324
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ENVIRONMENTAL INVESTMENT

To duly fulfil its environmental responsibilities, Kingdom
makes significant investment in various green projects such as
pollution prevention and control, energy-saving plans, waste
disposal and recycling. In 2021, environmental investment
includes installation of dust-removal system to ensure stable
air quality in the workshops, electric vehicles, energy-saving
device, effluents monitoring system, etc. All coal-fired boilers
of Zhejiang Jinyuan have been replaced by cleaner gas-fired
(natural gas) boilers in 2017, which significantly reduced
the GHG emission. During the year, the investment in
environmental protection amounted to approximately RMB22.1
million.

Expenses for 2021

E7.

IRIGRERE

HEBHRBEEM SEBBRABRBIER
RIEE BESRIA -BEERNZE B
BB KREIWNE2021F  IRIFRER
EOEZERRENETREERTENGE
R BEAE HEEE SKEARR
F-RERMINE  HITTHRERAN
WARERIE - 12017 F B2 ENAEAMR
(RAR) HlE > E— B RERNEEE
ARBLVBEREBOHFR -FR KEES
BIRIBRETHENARE2,21087T-

Descriptions

FSEA

Sewage reconstruction, workshop dust removal system
maintenance, adding dust removal system

BKSIANEELEER MEERRERR

ANNNPREE 2 4%

Installation of energy-saving device and retrofit of low-

Type (RMB’000)
R 2021 % H
(ANE®FT)
Costs of pollution prevention
and control 18,322
TSHER LA
Costs of energy reduction g
B E B IRFE R A '
Expenses on industrial waste
and office waste treatment and
recycling 2,021
EEBEEVNMAE—RE
Y BR IR Kz [l UL & A
Total
st 22,102
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nitrogen natural gas boiler, intelligent temperature and

humidity acquisition system

ZRMERE  ERARARBIE

BRERRERERMR

Treatment of sludge and expenses on discharge to

government sewage network

SREEMBEABR 5 KEENER



E8. PROGRESS OF KEY PROJECTS IN 2021

Area

HE

ENVIRONMENTAL
GOVERNANCE
IBiE A

Targets
BiR

1. Heilongjiang Kingdom to install
a filter press for pressure filtration
of sludge to improve sewage
purification.

1. BEISERZHE—
SIRETRIE  FINE
e

2. Zhejiang Kingdom to replace

BB
TS AGRE

the aeration pipes in the original
sewage facilities to reduce the
COD value.

2. MITERBBRERSKEER
TEBvERRE > P FRECODE

3. Zhejiang Jinyuan to replace 20
energy-saving motors for spinning
frames.

3. IR RO ER208E
FEEET o

HBEE

E8. 2021FRAfREIEIEHEE

Result/Status
R IREE

The COD value of sewage has been
reduced, and the annual average COD
value was 164mg/L.

P18 T 57KCODfE > 25 COD¥91E
7164250, Fto

Eliminate the leakage of compressed air
caused by the aging of the pipeline, and
reduce the COD of sewage.
HAERRABEECEHRIIERETR
iR FREI57KCOD ©

Replaced and eliminated 20 sets of

JO3 series motors (that included in the

National High Energy Consumption

Elimination List)

BRI T208)03% 5B (B
Bl R = AEFE /B A #1)
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Area

HE

TALENT DEVELOPMENT
AT ERE

Targets

Apply Objective and Key Results
(OKR) management in Sales and
other functional departments to
stimulate employees' potential and
creativity.

TEEHE S AE AR PIFE AR B 1R A0RE
RIER (OKR) B FIHEET
BRG] -

Organize engagement action plan
seminars and formulate action
plans.

M2 RITE ST BRI - BIETT
BstElo

Continue to implement the job
rotation project, realize the
optimal allocation of talents

in various positions within

the company, promote the
development, management and
rational use of the company's
human resources, form a high-
quality talent echelon, and
establish the company's talent
pool.

mEETEURRE BRA
BIREE AT BB E
RERATDNANERNER EE
MEENA HEZSREATR
B BIUNBANL #o
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Result/Status
R IREE

This year, we tried to implement the OKR
management method in the sales support
department, finance, human resources,
office, information security and other
functional support departments of the
group. Each department set goals and
reviewed them at the middle and end of
the year, which effectively stimulated the
initiative and creativity of employees.
S BMEAEEEHEX S f
BANER - MAE-GEEREFH
BESZ R ERPIHETT BOKREIEBHE o B
FIREB R W ERRFERETT

B BRE T BEINEHMRAIE
o

Did not proceed
REET

After the Chinese New Year in 2021,
Kingdom implemented a job rotation
project for level 2 or above managers.
The rotation in 2021 involved 18
managers (12 middle-level managers,

6 grass-roots specialists), and 18 are
promoted (10 middle-level managers
and 10 grass-roots supervisors). Through
job rotation, a group of multi-skills
individuals to handle various positions
have been effectively cultivated.

2021 FFHMR SEEH _BRULE
EAB BRI E - 2021 FHINEE
AE18% (FEBBEEBAENE  EER
Rot) >  BIT18% (PEEEARI0%
EETE10%) - BBE KT ARE
BT HZAZE - BESE™UNA
Fo



HBEE

Area Targets Result/Status
HE Bi% BRI
4. Customize training programs for Training is mainly carried out by way
high-potential employees, improve  of projects or customized courses:
training intensity and practicality, ~ arrange high-potential employees in the
and pay attention to training equipment workshop to participate in
results. the “equipment breakthrough” action,
4. mEEBENHEIESTEEIE and high-potential employees in the
2 ReEIRENERL @M production management workshop to
EIE IR R o participate in new spinning projects.

Learn in action, and improve their own
quality. The company also arranged
some young key personnel attending
TALENT DEVELOPMENT the course of “Self-management and
AAERE improvement of middle-level cadres”.
The participants learned about self-
motivation to achieve a qualitative leap,
becoming the backbone of the company.
EAEZ LR B NERIRENTE
7 2 mERNSENETI2H
TEERBITE) R EEEEER
HEEH BT 2EMHHAIER -7
PR ERBEIRE - ARTEH
BoEEFBRS M PERLEREE
BIRA SRZ-REMBTENE B
REMNRE AR RBHNFENE-
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Area

HE

Targets

BiR
5.

Continue to carry out the self-
assessment of vocational skills. In
2021, senior worker training and
evaluation will be implemented
for the three job types of hackling,
combining and roving.
EERERBERENB B
20214 > IS HHR ~ HtEFNHEAD
—RIBNERITANETEIE
HB-
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Result/Status
R IREE

The company obtained the self-
evaluation of skill qualification last year.
This year, on the basis of the original four
types of work: spinning workers, roving
workers, textile fiber hackling workers,
and combining workers, two new

types of skills, i.e. fitter and electrician
were added to the self-evaluation
qualification. In June 2021, the second
vocational skills certification was

carried out, involving 88 students who
took part in a three-level examination,
including the level 4, level 5 and level

6 examinations, of which 55 were
certified. In October, a three-level
spinner occupational skill appraisal was
conducted. 54 trainees participated

in the training for 25 days and a total

of 200 hours of training. A total of 39
people participated in the evaluation,
and 29 were qualified and certified.
EEADESKBEERBN -SE &
RENGG T HO T mBiEREE
ITREGINEIBNER L BFE
IS T BT MBI E 20214
63 FRES —RBERENE 884
BERMTHEEK B RNBEN=RE
o HPR55%EEBE 108 FAR=
RAPAVIZE R AEIEE - S4B BB BT
725 KAV > 1550 B R 3£ 52007))
By o HA39RL B HEF L 29% BTG

23722
054 ©



Area

HE

SOCIAL SERVICE
) Fan=f

Targets
BiR

6.  Optimize the core talent incentive
policy, implement share award
plan to core employees and
project teams in key projects,
and achieve a win-win situation
between the company and talents.

6. STEEZOAT SR HEAE
SEANZOETIMEEEXETT
RID1ZRNSTE) BIRATEAT
NERB@E-e

Continue the support for Kingdom Hope
Primary School in Yongning Township,
Cangxi County; Continue the support for
Haiyan County Charity Federation.
FEENERZXETERE NS | FE
el el Er =T k)

O 78X = sy =5

HBEE

Result/Status
R IREE

Postponed due to COVID-19 pandemic.
EICOVID-195& 1B °

In 2021, Kingdom donated RMB52,000
as awards for teachers and student
scholarship, and RMB40,000 to
charitable institutions as charitable aids
for those in need.

202146 SIERE AR 52,0000 1E %
HENRS2ENREE > MESHERE
AR#540,000c1FREHBETEZALTHE
ZE-
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E9. KEY PROJECTS FOR 2022

Area

Eibe

ENVIRONMENTAL GOVERNANCE

BIHEA

TALENT DEVELOPMENT
AT &R

SOCIAL SERVICE
=) ganf

E9. 20225ERAfEEE)

Targets
8%

1. Sound insulation and noise reduction treatment for the air
compressor room of the Drying Workshop in Zhejiang Jinyuan.

Al ot e B R E TR S MR RERIE

2. Replace sewage aeration pipe in Jiangsu Jinyuan.
IRE TS KBREFETRESR R

3. Achieve sewage pipe network with zero leakage in Zhejiang
Kingdom.
HIRESKEMENRTE

1. Recruit Ethiopian students in China who are familiar with
Chinese culture, and quickly train them according to the
standards to become future local executives in Ethiopia;
BEATPEIXCARERETERRL  RREREESE
RRBRRBHEE ;

2. Continue to implement job rotation training;
BB IE

3.  Intensify the construction of talent echelon and pay attention to
the training of successors in key positions;

MARAA BEHNRRAE > FBEMRBEUETERSE

Continue the support for Kingdom Hope Primary School in Yongning
Township, Cangxi County; Continue the support for Haiyan County
Charity Federation.

FEENERZXETERE/NE | FEEYsREEET -
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E10. BIODIVERSITY

E11.

All our factories are all located in government designated
industrial parks/zones.

To the best of our knowledge, none of operational sites owned,
leased, managed in, or adjacent to, protected areas and areas
of high biodiversity value outside protected areas. Therefore,
no significant impact on biodiversity in protected areas and
areas of high biodiversity value was caused by our operations
occurred during the year. As a result, no [UCN red list species
and national conservation list species were affected by
operations.

PRODUCT LIFE CYCLE

Biodiversity refers to the diversity in all creatures on earth and
their living environment. It involves diversity in ecological
system, species and genes, which are instrumental to survival
and development of mankind. Ensuring biodiversity has
become a global imperative. As eco-friendly textile made from
flax plant, linen has captured lots of attention.

Biodiversity is affected by the whole production process of
the textile industry spanning from raw material procurement,
processing and manufacturing to waste disposal. Flax, the raw
material of linen, can be grown using the nutrient cycle within
the ecosystem of the farmland and does not require gathering
in the wild. It is a sustainable plant-based fibre, and almost no
irrigation or use of herbicides is needed during its cultivation.
In addition, being regarded as the “Queen of Natural Fibre”,
fibre flax is characterised by a unique physical structure of
pectin hypotenuse hole. The capillary action between these
holes and the skin allows quick adjustment of skin temperature
and delivers excellent temperature adjustment, moisture
absorbing and breathing capacities.

HBEE

E10. £¥Z x4

E11.

HPBPE IRHEUNBAEEN TEER

=]
oo ©

BRMAAAN > AR LEFIRERER K
HtBEEsEYZHRMEEBEN R HEM
Mt R HENEEES/ AL
AEER HANEERSREENAE
SEMEHEMEEENHMENEYZHRLSE
PRERFE - AL W I ABR B A RE
BERIUCNAL B4 5 R B R R &4 MY

BEEEYE.
EmBy B

EVMZHUEREMIKEFMANEY -1
Y BMNMED REEFRE BEEE
BreENZELE tEEYENEEER
WEHEME EHMREANEBUEFNEREDN
MEER EREBEVZSHRMEEREIKMNE
SZEEFHNE T EMUEZBN XA
BMREEZRE-

MBERETRER MINSIERE
RENBET HEVZHRELEEN—
EFE MEMENIRSEHEABIE #
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B—RBAOKEERNEYEME  HITBERE
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MmABRBEVFERINEM KRB R LR -
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The flax used for dew-retted fibre flax, the raw material used
by Kingdom in its production, mainly grows in the cold region
in Normandy, France with unique soil and climate, and such
fabric manufactured from dew-retted fibre flax has a unique
colour from the even distribution of flax stem and does not
need to be dyed. Dew retted fibre flax is fermented and retted
with rain, dew and mould by laying the flax stems on flax
fields. The dew-retting process can eliminate unpleasant smell
and water pollution. What is more, it produces high yield, high
quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for
Agricultural Production of Flax issued the Linen Shirt Eco-
Profile report regarding the ecological features of a linen
shirt. This report compared the life cycles of a linen shirt and
a pure cotton shirt based on the requirements of 1SO14040
and 1SO14044 standards. It has passed stringent third-party
scrutiny conducted by independent experts in accordance with
contemporary international standards. Some extracts from this
study report is as follows:

= -
[ FIr
@ Cco—
Manufacturing Distribution

s Palw

TENEERNEANREM T2ER
TEEHERENERLSHT AR T ERE
A—tx > REMEEMM L H A E R
ROMEBRW TRRHET E2RHF—
BB R —RABERE ; WHEERH
PRI B2 i 2 <7 AR 2 ~F 86 £ 52 R 3t o A PR
B NBEREZEEERA  EMIHEAK
BB NEBRET RRMKERER
BER MAEMMERES 217 #E
BB

CIPALIN— B MR EE EEXRZE T
3B —1 158 MR 2 B £ R ) BOIRREA
TIRE > WBIZBISO14040F01SO140441Z
EEREIEER > B — M Emae i —
AR 2 B L fp B R (ELE B FR 1 1R I
WITEBREERR LHBERESEBE
UERBERNEZFBRIEEE-LUTAR
PRZIA RSB AE -

@
&,
=4
Use
RE:E!

Life Cycle Assessment (LCA) is an assessment technique to quantify environmental impacts, such as
energy consumption and substance emissions, of a product in each stage from material cultivation,
product manufacturing to the daily cleaning and ironing of the finished products.

BT GLCAR—EEERERELEMBERTRRELENTL L L SFEEYTRE

BENEERSUREMRGRPEBEEERHEENR 2 EFBERENEE HFEMYE R -
: ©
Raw materials End of life
AR sk
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BT EIERRESEMMRBCERE LB
HMIRIR R B BN > T EER+ @

With the aim of simplifying and enhancing the readability of
the environmental impacts of linen and cotton shirts during
their life cycles, this assessment selected five out of twelve most
important indicators. The final results are as follows:

Indicators

157

Primary energy
consumption

TEERERE

Water consumption

HOHFE

Global warming
potential

EHRIETE

Eutrophication

KEEER

Freshwater aquatic

ecotoxicity potential
RKERBUTE

Descriptions

L

Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
ERRRRER BRCBEMEHRN
BIEBREMNER.

Reflects the water consumption
associated with the life cycle of the shirt
(potential irrigation during the cultivation

stage, water consumption in the shirt
manufacture, water consumption in
washing).
RIRERI £ B AR KE (it
HERR MR KER AR
B

Reflects the global warming effect
resulting from the emission of GHG from
the burning of fossil fuels (coal, fuel
and natural gas) to generate electricity
and heat. Expressed in grams of CO2
equivalent.
RBATEEENNAEMHENLA
BR (8 MBERXAR MEENEZE
REIMERRBEEENTE- NS
EREBRET
Reflect how the fertilisers used, the
sewage generated, and the laundry
detergent used in every stage cause the
algae to proliferate in and affect the
ecosystem of the water body. Expressed in
milligrams of phosphates.
RMRFEE AR £ ERKRER
KRR 3 K R AVRARRE & > R EK
RERRR B BBERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic

ecosystems. Expressed in grams of
1,4-dichlorobenzene equivalent.
REERB K EBNTNINNESY
B BRI B E R BRI R D

—etraue

BRI 4A-—_RAEETHRN

REFEEETREENHEEIEEZE -RE
FHEAARWT -

Results Factors

EES S

The linen shirt consumes 14% more
energy than the cotton shirt (6 M vs
5M)).

SR RN REES
14% (GIEEEHALESJKEE) o

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.
DR REECARFNA T
R BE26AT

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
DM ARRY 2 BRNERR
BE(1307218E512852) ©

The effect of the cotton shirt
exceeds normal level by 18%,
while that of the linen shirt is

normal (125 mg vs 105 mg).

R —RKTBH18% 2
MR B IR K252 Rt
105%52) ©

The amount for the cotton shirt is
90 grams while that for the linen
shirt is only 11 grams.

TR 790% ) MR EER
Blise

Mainly due to 2 extra minutes required for
ironing the linen shirt.
TERRRERR DRMCREEIEM

Nigo

Mainly because the cultivation of cotton
requires intensive irrigation, while the
water needs of flax are satisfied by natural
precipitation.
TEEERTRREREERN MEER
R B AR E R RS -

The emissions mainly come from the
manufacturing process. Both the linen and
cotton shirts are made in Asia.
BHETEMMLNERES MMERY
BEDNE-

The difference comes mainly from the
cultivation stage. The fertilisers used for linen
cultivation cause lower emissions from the
use of chemical fertilisers than the cotton
cultivation.
HZBNERFEREPHER AREm
NGBS AN LR TERE

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
BI7NERRENHERR RARTEEE
ETEABBEERHENRE MEERM
BIBMRE AR AR - Ibsh > BRBIERTE
NEFEERMEER AIRBRER/Mo
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E12.

These assessment results highlighted that the environmental
impacts in terms of water consumption and freshwater aquatic
toxicity potential associated with the life cycle of a linen shirt
are much lower (which is 1/7) than that of a cotton shirt.

During its development course, Kingdom has actively invested
in the undertakings of building a “green supply chain” and
reducing energy consumption and carbon dioxide emissions.
Through its energy management system, the Company
has established energy baselines and energy performance
indicators so as to manage energy use, improve energy
efficiency, reduce energy costs and GHG emissions, and lower
the Company’s impact upon environment and natural resources
in a systematic manner.

KNOW ABOUT HEMP

Hemp that is used in the textile industry is a tall, slim and firm
plant. It has very good capillary effect, high absorbing ability,
as well as strong moisture absorption and sweat releasing
capacities. Hemp products are softer and less itchy than
linen products. It contains less than 0.3% of THC, with few
bifurcations, tall and straight sticks and high fibre volume.

Historical records showed that hemp originated in China, and
is one of the earliest natural fibres that are used in textiles.
Plantation of hemp dates back to at least 8,000 years ago. There
is lots of dry frozen soil in the region to the north of Suihua
City, Heilongjiang Province. Most of crops, such as corn,
cannot be grown in such soil. In the past, local farmers can
only grow soybeans in the soil. Now, hemp and soybeans can
be grown in the soil in rotation. Moreover, the nodule bacteria
of hemp can fix nitrogen, which greatly facilitates the growing
of soybeans.
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Hemp Fibre

Hemp fibre is one of the finest and softest fibres. Its
fineness is one third of ramie. Hemp products are soft
and comfortable. It does not need to go through special
treatment to remove the itching feelings and roughness
that exist in other textiles.

Hemp fibre contains lots of slim cavities that are
connected to the vertically distributed cracks and holes
on the fibre surface. Therefore, hemp fibre has good
capillary effect, which translates into excellent moisture
absorption, sweat releasing and air breathing capacities.

Hemp fibre has unique anti-mildew and sterilisation
function. The slim cavities in hemp fibre contain lots of
oxygen that fends off anaerobic bacteria.

Hemp fibre has good resistance to heat, and it can
endure the heat at 370°C. It has good light fastness and
is highly resistant to seawater corrosion. Therefore, hemp
textile is very suitable for making sun-proof clothes and
other working clothes with special purposes.

HBEE

il A K R

1.

e A K R 2 5 7 T A A P B AR SR BY
— B HEERTMN=0Z— &
AR A A A8 B R BUE RS B RS A
BY Bz 3 i BJ DAJEE S HL ik 473 48 5a B9
& RRAT AR RE K

MAERRRP AR ZERE > I B
REMER 7 6 E BIEF 2 RAF/NFL
BRE BERERNEMUE  £M
MER TR RBETIE RIMERERR NG ©

HBAER A BRNNEBRENE B
REINAENE A 2 b 58 2 F S A K R
PEERNZERE B85 €FE
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5. Hemp fibre has stable molecular structure. Its molecular
arrangement has good orientation degree, which leads to
low static generation. In addition, hemp fibre has good
moisture absorption. Hemp textiles that are exposed to
air can have a moisture content of about 12%. The ratio
can reach 30% when air humidity hits 95%. In such
case, hemp textiles will not feel wet and can effectively
avoid static accumulation.

On the back of its expertise and cutting-edge facilities in
linen yarn production, Kingdom constructed a project that
can manufacture 4,000 tonnes of worsted linen yarn/hemp
yarn in Heilongjiang Province. In addition, Kingdom actively
developed hemp yarn products. By developing the hemp yarn
business, Kingdom not only boosts corporate value, but also
helps local poor households increase income. Kingdom will
help Heilongjiang become China’s biggest hemp plantation
region, and promote local economic growth.
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E13. REEL LINEN

REEL Linen, is a new green linen product built in a sustainable
mode of production. Led by Kingdom and CottonConnect,
REEL Linen is a sustainability-driven initiative for brands which
are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions
in their supply chain factories and farms worldwide. “REEL”
followed by the idea of “Responsible Environment, Enhanced
Livelihood”, it implements sustainable development into
production practices.

REEL Linen pilot is centered by carrying out the REEL Linen
Code of Conduct. At present, the main cultivation areas of
high quality flax in the world are concentrated in Normandy,
France. The pilot will provide Normandy farmers working
with Kingdom with training on sustainable linen planting
technology, and 3 scutching factories have been involved for
now. According to the code, linen produced can be traced for
the whole process from farm to fabric.

HBEE
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CODE OF CONDUCT

The REEL Linen Code of Conduct is the first global code on
linen sustainable production developed by CottonConnect
and Kingdom. The Code draws on the experience of experts
in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges
in the field.

The REEL Linen Code of Conduct consists of two parts: farming
and processing, and outlines areas of good practice for
traceability, quality, social and environmental impacts. Linen
produced according to the REEL Linen Code will be traceable
to farm.

The REEL Linen Code of Conduct:

General good management practices

Field management (farm only)

Nutrient management (farm only)

Crop protection (farm only)

Chemicals and other hazardous substances
Water management

Biodiversity

@ N oUW N =

Air quality, greenhouse gas emissions and waste
management

9.  Traceability

10.  Human rights and labour conditions

11.  Health and safety

12.  Local community

BENEFITS FOR FARMERS

The REEL Linen Code provides a framework for continuous
improvement of environmental, social and economic
sustainability in flax production, including advanced levels for
flax farmers to further improve their performance.
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BENEFITS FOR BRANDS

The REEL Linen Code has been developed for brands which
are committed to sourcing more sustainable linen, including
improving environmental, quality and traceability conditions in
their supply chain factories and farms worldwide. Brands can
include compliance with the REEL Linen Code as a requirement
to suppliers of linen yarn and fabric. Flax fibres produced in
compliance with the REEL Linen Code are traceable from seed
to yarn, supporting the transparency and traceability of brands’
textile supply chains.

TRACEABILITY

Linen fibre produced according to the REEL Linen Code is
traceable from farm to yarn via TraceBale, CottonConnect’s
proprietary software tool. TraceBale records the origin of raw
materials and traces the linen fibre through the supply chain.
By scanning the barcode or QR code on the finished product,
the purchaser can see the origin of the material used, along
with a chain of custody map of the various processors involved.

HBEE
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BENEFITS FOR CONSUMERS

Consumers are increasingly concerned about what is contained
in the products they buy, due to the potential impacts on
their health, the environment and the quality of life for future
generations. Products complying with the REEL Linen Code
provide consumers with the option to make a responsible
purchase, aligned with their environmental and social values.

BENEFITS FOR THE ENVIRONMENT

The REEL Linen Code can contribute to producers’” and brands’
climate action strategies and play a part in protecting the
environment and increasing biodiversity too.

For further details, please visit the dedicated webpage at
http://www.kingdom-china.com/en/products9.php?id=7.

Full REEL Linen Code of Conduct can be downloaded here:

REEL Linen Code of
Conduct — Farming

REEL Linen Code of
Conduct — Processing

https:/tinyurl.com/d8vrmkw

https://tinyurl.com/2dfzz47k
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CONSUMPTION AND EMISSION
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EMISSION POLICY

At Kingdom, environmental considerations are central to our
decision-making and management processes. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It
also supports the development of innovative technologies,
properly uses natural gas power generation, and invests in
technologies and businesses that lessen its environmental
impact. Kingdom uses both biological and chemical processes
to treat the pollutants in its effluents. Organic pollutants such as
suspending colloid are converted into stable and non-harmful
substances using the metabolism of microbes. The pollutants
are then removed for the water through precipitation with
additives. This method can reduce the colour of the effluents
and remove various types of macromolecules and certain kinds
of heavy metals and other toxic substances, thus helping the
Company fulfil state and local discharge standards.
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F2.

F3.

EMISSION COMPLIANCE

Kingdom complies with all applicable environmental
protection ordinances and regulations during the year,
and regularly identify, summarise, review and assess our
compliance works in a bid to effectively contain risks from
the root. Kingdom also co-operates with local governments
in their environmental surveillance. Internally, the Group has
developed a stringent environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied.

During the reporting period, no material noncompliance in
respect of environmental issue (relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste) occurred.

ESG TARGETS

Since the operation of the Group has expanded over the
years, it would make sense only to compare consumption and
emission on a per unit of production basis instead of gross
emission. ESG targets are set with reference to the historical
data with stretched goals. The below table shows the different
aspects of ESG targets:

F2.

F3.

RER B IR HFE L BRI

79 &=

TERFANBEMABERNRFRENMR
o WEHHE BB BRET AT
B3 R REREIE - £ E TR B B BT
BUIRIZES A o AE B N E B EAR ST ILIRIR
EEFE  AEFMRENRFRERNE R

ISR TEE-

RERER WEELERRGHERBN
EXRTER ARBERMREREHR B
KREMBBE S - BEERESEREYNE
£) o

ESGE1E

AR AEESFRAEIBREFEE £
REBUEBREMIFBHINE LBUHFE
EBEYMENBSIE - ESCER2ERER
RHELBERE - TRIIRESGERHA
P

Unit measurement per tonne of Year 2025
Section linen yarn produced target
=] S ESWERMARENE 2025 BT
Consumption SH¥EE
® Electricity & F5 kWh FELBs 6,400
.@ Water 7K F6 Tonne Mg 120
Emission HERNE
b - o
®© Sewage 757K F9 Cubic Meters 12 75 K 105
.
® Solid waste EEEEEZEY) F10 Kilogram ‘A fr 140
NS _— -
® Greenhouse Gas A= 88 F11 Tonnes of CO2 equivalent M — & LA E 2 6.4

The strategy of achieving the targets are by way improving
operation efficiency, use of energy saving equipment and better
production planning.

ERERRBHNTEARREAEENEX &
FRENRE R R M PR E £ EE RS o
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F4. SUMMARY OF ENERGY/RESOURCE
CONSUMPTION

Kingdom principally engaged in manufacturing of linen and
hemp yarns and principally use electricity, water, steam and
natural gas in its production processes. The total consumption
of those key energy/resources in the past six years are as

follows:
Total annual consumption 2016 2017 2018
FRMEE 20165 20174 20184
Electricity (kWh)
= 95,800,000 98,494,243 118,941,540
E (TEH)
Water (tonnes)
1,732,000 1,965,213 2,226,222
7k (1)
Coal (tonnes)
3,731 - -
1 (i8)
Steam (tonnes)
s 48,528 45,842 41,443
%55 ()
| :
Natural Gas (cubic metres 902,959 2751799 3,914,568

AR (IHR)
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TETBRFOMMIERNMDRIE
E-HEEBRIFEEAE K ER/MX

AR BENEZSEETERLR ERLE

FEEOT

2019 2020 2021 Change
20195 20205 20215 28

137,555,406 114,057,276 131,421,765 +15.2%

2,792,775 2,473,360 2,532,516 +2.4%
43,733 43,218 43,301 —+0.1%
4,417,766 3,864,953 3,766,793 -2.5%
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ENERGY /RESOURCES

CONSUMPTION AND EMISSION

RER B R HFEE B

ELECTRICITY F5. &
Electricity is the largest component among all resources used BERERMEEBETEANRMEERTR
in our production processes, which was described in detail in REVERE D > ARECISEH ILEITEF
section C15 of this report. o
Total consumption of electricity for 2021 was approximately 2021 FMBEBENRBIBIRTRE 8
131 million kWh, 15.2% higher than that in 2020, while the 202018 N15.2% > MAIEAE £ (R4S L
production volume (linen yarn in tons) increased 19.5% during MESTE) B HN19.5%°
the same period.
Kingdom also installed Photovoltaic (PV) energy-saving SETREMA=ZBIENETE ELEHK
equipment on the roof top of three of our factories to generate (PVIENRESR 2R 8 B » NI SE2EN KPFAEEE
electricity, described in details in Section E2 Solar Generators EREB L IbE T o
of this report.
The electricity consumption on per tonne of yarn produced 2021 FEETWA RV E 1 HFESR6,585TF
basis was 6,585 kWh in 2021, approximately 3.6% lower than FUBF > 8220205 3810 493.6% ©
that in 2020.
Expressed in kWh 2016 2017 2018 2019 2020 2021 Change
UFRFEET 2016 20176 2018 20195 2020 20216 g
Total electricity used
('"C]”d'r‘épv%g energy) 95,800,000 98494243 118941540  137,355406 114057276 131421765  +15.2%
(BES R K GE)
Photovoltaic (PV) solar energy o
HRPVIKBAE 4,067,780 4,430,102 4,956,767 4,887,467 5,003,557 +2.3%
PV as % of total electricity used ) 0 0 o 0 0 0
E'ed”C'%‘g%‘&?ﬁ%ﬁﬁ%%é“’d”m 5,952 6,406 6,425 6,661 6,828 6,585 -3.6%
Total power consumption and power consumption per ton of yarn (kWh)
HHEBEERSWOREE (TRF)
160,000,000 r 7,000
= 140,000,000 6,800
2 120000000 - x 6,600 5 —
g UL -~ 2—?’%?
212 100,000,000 6400 S £
2> 80,000,000 6,200 5 £
SOn E:{‘”ﬁ
= 60,000,000 6000 SO
g T ca
8% 40,000,000 5,800 D%_El
£ 20000000 5,600
0 5,400
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
’ Totalgower consumption (kWh) = = Power consumption per tonne of yarn (tonnes)
BEEE (TRE) BEYEEE (8
TEZERERARE
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F6. WATER

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Total consumption of water for 2021 was approximately 2.53
million tonnes, or 2.4% higher than that in 2020. Jiangsu
Jinyuan also stopped using underground water since October
2020.

The water consumption on per tonne of yarn produced basis
in 2021 was approximately 14.2% lower than that in 2020,
as a direct result of improved technique in the scouring and
breaching process.

No separate statistics for collection of the condensed water is
available.

Expressed in Tonnes 2017 2018
MRS 20175 2018
Underground Water
1,250,579 1,050,367
K
Tap Water
714,634 1,175,855
EEVS
Total water used
= 1,965,213 2,226,222
BRKE
Water used per tonne of yarn produced 128 -
TESBOGNAKE

Fé6.

2019
20195

850,694

1,942,081

2,792,775

135

7K

KEEARARSCISHFRNFRTE
M Retfath T

2021 F4BFEKEH A253 8 MA » B2020FE 18
f02.4%° B4 > B2020E108 8 S I8 ST
TMEIEFE A T K

2021 F 4 ESGMRL R FEKBER2020F B
DEI4.2% THERBZETENENEFLE
o

WU EE S R K Y BB B AR 5T B o
2020 2021 Change
20205 20214 28
471,925 318,042 -32.6%
2,001,435 2,141,474 +7.0%
2,473,360 2,532,516 +2.4%
148 127 ~14.2%

Total water consumption and water consumption per tonne of yarn (tonnes)

0

HBFEKE R EHELFEKE (ME)

3,000,000 160 3

- £

. _— 140 &

g 2,500,000 . c

§ InEnENNENnny PN R R R R s ... 120 <
et T
é% 2,000,000 100 2=
gH_ 5 ]
S 1,500,000 80 T
208 oy
Sx 60 S3
S 1,000,000 S
R 40 £@

_3 5

= 500,000 2

o 20 8

9]

=

2017 2018 2019 2020 2021

’ Underground water used (tonnes)

WTRKBE (8 BARKAE (1)
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’ Tap water used (tonnes) = mWater consumption per tonne of yarn (tonnes)
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F7. STEAM

RER B R HFEE B

F7. %R
Kingdom uses steam mainly in the scouring and bleaching TETENARARIBRERAESN HER
process by heating the water in the boilers to designated w88 ME B KNERZIERA L EBENIEE
temperatures for the relevant production process. e
Jiangsu Jinyuan and Zhejiang Kingdom have direct access T IeE o UEERNABA,
of steam provided by government/third party suppliers. For FEZHHEEERENE R - RN TEER
Zhejiang Jinyuan and Heilongjiang Kingdom without such EAMENH IS TNRERIZSE MK
direct supply of steam, both factories use natural gas to TREERARARKEEEEBEPIRN
generate the steam/heating required for the production process. IR/ HHR
Steam are also use for indoor heating in our factories located in ZATN ARG E)S &/ TR
relatively cold areas, e.g. Heilongjiang Kingdom. GNERFETIEE NERHHC
Total consumption of steam for 2021 was approximately 2021 FEFERHHEENR43,301H 0 &
43,301 tonnes, or 0.1% higher than that in 2020. 202012 00.1% ©
The steam consumption on per tonne of yarn produced basis 20201 FEEBWMGNEEES (BT
(with production volume of Jiangsu Jinyuan and Zhejiang BRI ENESMS) 8202058
Kingdom only) in 2020 was approximately 13.5% lower than D#I13.5% REBRR R LENEBHA K
that in 2020, due to less water used in relation to the improved sRbe
techniques in the scouring and bleaching process.
Expressed in Tonnes 2016 2017 2018 2019 2020 2021 Change
MBRT 20165 20175 20185 20195 2020 20215 £
Total steam used )
REMNES 48,528 45,842 41,443 43,733 43,218 43,301 +0.1%
Steam used per tonne of yarn produced
o i ) . 2 4. 4.3 5.2 4.5 -13.5%
EESHYBNETHRE > ’ ’
Total steam consumption and steam consumption per tonne of yarn (tonnes)
MAZSERESWABAZRSE ()
50,000 6.0
7 48,000 ( 5o &
£ \ / \ e
£ 46,000 —_— ¢ =
5= 40 5 €
g@ 44,000 ggﬂlﬁ
2T 3.0 oo
S 42,000 '%gL
E 0,000 20 % §
gm S ow
[ 10 ¢
g 38000 £
36,000 -
2016 2017 2018 2019 2020 2021
’ Total steam consumption (tonnes) = = Steam consumption per tonne of yarn (tonnes)
RAZKASE () LRSS (”“H‘:EE))
TEZERERARE
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F8. NATURAL GAS

F8. RAR

Kingdom uses natural gas mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

As discussed in the Steam section above, Zhejiang Jinyuan and
Heilongjiang Kingdom without such direct supply of steam,
both factories use natural gas to generate the steam/heating
required for the production process.

Zhejiang Jinyuan undertook an environmental improvement
project in 2016 to eliminate the use of coal by using natural gas
for generating heat for the scouring and bleaching process. No
coal was used since then and as a result, there was a substantial
increase in use of the natural gas in 2017. In addition,
Heilongjiang Kingdom, which commenced production in April
2018, is also procuring natural gas to generate the heat for the
scouring and bleaching process.

Total consumption of natural gas for 2021 was approximately
3.77 million tonnes, or 2.5% lower than that in 2020.

The gas consumption on per tonne of yarn produced basis
(production volume of Zhejiang Jinyuan and Heilongjiang
Kingdom only) in 2021 was approximately 21.8% lower than
that in 2020, due to less natural gas used in relation to the
improved techniques in the scouring and bleaching process.

Expressed in Cubic Meters 2016 2017 2018
RIFRRT 20165 20175 2018
Total natural gas used
FATUEEE 902,959 2,751,799 3,914,568
Natural gas used per tonne of yarn produced
RS RNRARAR E - b

EEFENRRIZRERARAR > &
7o B IE R KN ZA R AR RE A E T 28945

ERE

MU LSRR —EFTE ER o NI EE
EAMEBRNHI IS TMERIZE WX
ITREEARARREEEEBEMEN
ESVgs -

A LETTR2016FET—BIRIERNEE
B UEBBEEETERFERRXRRESE
HERHBREXRER BN EFABER
VR 2017 FERIARBIERE AL N o
B9 2RI (FR2018F4B AR E)
HWEEHRBRARUEERNREEZEIEN

BEo

2021 ERARBBHFEESNAI77EM &
2020 3102.5% °

QRN EEESBAGHNRAREERS (8
I THERISENEEMS) B
2020 F /D 4&I21.8% RARZRE ET B E
BYRRARBERL

2019 2020 2021 Change
20194 20204 20214 28
4417,766  3,864953 3,766,793 -2.5%

425 463 362 -21.8%

Total natural gas consumption and natural gas consumption per tonne of yarn (cubic metres)

RAREEERBWMRAREE (LHK)

5,000,000 (
4,000,000

3,000,000 /

KARBES ()

Total natural gas consumption
(tonnes)
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9]
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400 %ém
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Itk
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200§ o
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z

0

2,000,000 ( /
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2016 2017 2018

2019

2020 2021

’ Total natural gas consumption (cubic metres) = = Natural gas consumption per tonne of yarn (cubic metres)
BN RRARFEE QLK)

KIARKBFEE (IHK)
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ENERGY/RESOURCES

CONSUMPTION AND EMISSION

RER B R HFEE B

F9. SEWAGE F9. 57K

Sewage is the water used in scouring and breaching process BKBABRESCISHFRNFRRZTENR
and spinning process which were described in detail in section wb TEFRERRIKe
C15 of this report.
Total discharge of sewage water for 2021 was approximately 20215 KB AR B 4942108 R » 822020
2.1 million tonnes, or 0.2% higher than that in 2020. FIEM0.2% °
The discharge of sewage water on per tonne of yarn produced 20214 EBMRAD R AYS K EFRE #2020
basis in 2021 was approximately 16.0% lower than that FiR416.0% RARRELENE-
in 2020 due to improved techniques in the scouring and
bleaching process.

Expressed in Cubic Meters 2016 2017 2018 2019 2020 2021 Change

I HRET 2016F 20174 20185 20198 2020%F 2021 1)
Total sewage discharged 2154000 1743582 1939770 2285103 2,091,628 2,095,592 +0.2%
TSGR E
Sewage discharged per tonne of yarn
produced 134 113 105 111 125 105 -16.0%
LEBEDEISKEHE
Sewage and per tonne of yarn (tonnes)
BIKEMSHRASKE (HF)
2,500,000 160
140

9]
2,000,000 =
120 S
. fpEREEEEEEEEN R R R R R R R C@
8 100 3=
S 80 N
%A =N
s 1,000,000 60 SN
40 c)l
500,000 &
20 %
wv
0
2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
’ Sewage (tonnes) = = Sewage per tonne of yarn (tonnes)
ke (V) FIEZ) 5K E (M)
HEZRERAF
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ENERGY /RESOURCES
CONSUMPTION AND EMISSION

RER B IR HFEEL BRI

F10. SOLID WASTE

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of
waste resulting from the production and sewage treatment
process, such as sludge. Kingdom engages qualified collection
companies to dispose of the waste, so as to minimise the
impact on nature and protect the Earth.

Types of Waste 2019
BERMER 20198

Total Sludge (tonnes)
SRAEE (1)

Sludge per tonne of yarn produced (Kg)
FESMUVERSE (R

3,293

160

Kingdom enhanced its sewage treatment process to meet local
governments’ waste discharge standards and the sludge was
collected by specialist companies.

Solid Waste Intensity Sludge per tonne of yarn (kg)

F10. EIfEEE =Y

FEEBRET SKEEBETEELS
EEBERY) BINRERYRE  SEHY
BERAVERMBABFELEERR I
ZEARBEIRA B R RER=Y B ER R
B LEESREN AR EMREIK-

2020 2021 Change
20205 20214 #E)

2,425 2,744 +13.2%

145 137 -5.5%

ARG EMBUNE S RE SEBHNE
BB BIESAKERE SREZEMA
EILE S

SHLKNERERMEE (2F)

Sludge per tonne of yarn (kg)
BREMSWHLSREE (BF)

3,500 165
3,000 160
155 %D
2,500 £
o EUS
g 2,000 S
Q ]
g 145 i
S 1,500 =N
N 140 5=y
& S
1,000 [
' 135 ooldh
3
500 130 <
0 125
2019 2020 2021 2022 2023 2024 2025
’ Total Sludge (tonnes) = =Sludge per tonne of yarn produced (Kg)
fBseE () EESWEIREISTE (XF)

There was no waste transported, imported, exported, or
treated waste deemed hazardous under the terms of the Basel
Convention Annex |, Il, 11, and VIII and shipped internationally.
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F11. GREENHOUSE GAS

Kingdom believes that reducing GHG is one of the major
concerns for the fight against global warming. In this regard,
individuals’ contribution is not enough. As such, Kingdom
takes on its corporate responsibility as the leader in the industry
to reduce GHG emissions. To do so, it has used advanced
monitoring system to curb unnecessary waste of resource. It has
also been improving its production techniques and upgrading
its equipment. As a result, it has made significant progress in
cutting GHG emissions.

GHG emissions from the factories of Kingdom fall within
two scopes. Scope 1 is the direct emission from the use of
natural gas boilers during the production process. Scope 2
is the indirect emission from the use of purchased electricity
and steam. The latest version of the globally accepted GHG
Protocol Tool for Energy Consumption in China under A
Corporate Accounting and Reporting Standard (Corporate
Standard) of the GHG Protocol and the Global Warming
Potential report by the IPCC in its second assessment report
in 1995 are used for calculation of all data in below tables.
The download site of the Greenhouse Gas Protocol website:
http://ghgprotocol.org/calculation-tools#cross_sector_tools_id.

RER B IR HFE L BRI

Fi1. BERE

TEXSBERBHERHN 2RI
EEZRBE— MERE A ERBLR
LB PRUAZEFRITRBELNESE
FEERBHESERT REFLESLER
BARG BT ENERRE B
NELEEIZNRFEAELRN  BITER
EREHIAE L ERENE

PEEHENEERBHEREEDAM
EfikE SE—SEENEERRARN
IENEEEERUR ; S8 A BE M=K
ANEEEERR 5T E T AR IRBERIAR
BEBERANCEEREBZERR bxZ
BHREEE) RATIRME N (BEREFESI
N RAERBERGEIA)  UERAT
1995FIPCCEHE Z RN 2 IKIERES
Bt B TREHNHEBESE - REREZE
BE R T EMu5 % (http:/ghgprotocol.org/
calculationtools#cross_sector_tools_id©

Types of emissions 2017 2018
HrER 20174 20185
CO2 (tonnes) —ELHK(CO2) (1) 101,021 117,860
CH4 (kg) B ¥5(CH4) (T 52) 1,142 1,342
N20 (kg {E=EAUN20) (F ) 1,481 1,703
CO2 Equivalent (in tonnes) 2017 2018
—SEHEE (AnEE) 20174 20185
Scope 1: Direct emissions 5 955 8.472
#E— BRI ' '
Scope 2: Indirect emissions 95 548 109,945
I8 REEEER ' '
Total
st 101,503 118,417

2019 2020 2021
20194 20204 20215
134,280 114,613 128,051
1,528 1,307 1,451
1,940 1,656 1,864
2019 2020 2021
20194 20205 20215
9,561 8,365 8,152
125,353 106,789 120,507
134,914 115,153 128,659
—e-—gmm ueREAEs JD
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iR BRI AR

Re

No scope 3 — Other indirect greenhouse gas (GHG) emissions
data is available and no such information collection system is
arranged as the Board considered that the cost outweighed the
benefits of such arrangement.

GHG Emission Intensity

Kingdom has calculated the amount of GHG emissions per
unit of production volume based on its annual linen yarn
production of 19,957 tonnes in 2021. The overall GHG
emissions per tonne of yarn in 2021 was approximately 6.4%
lower than that in 2020.

GHG Emission Intensity (tonnes of CO2 equivalent, per tonne

of yarn)
2017 2018
20178 2018%
Electricity
= 5.05 5.06
BB
Steam
. 2.08 1.69
Zal
Natural gas
v 0.92 0.95
RAR
Overall GHG Emission * 6.60 6.40
AR ' ‘
* Note: The overall GHG Emission Intensity does not equal to the

sum of individually utilities GHG emission intensity. As Zhejiang
Jinyuan and Heilongjiang Kingdom purchased natural gas,
while Jiangsu Jinyuan and Zhejiang Kingdom purchased steam
instead, hence the denominators used in steam and natural gas

calculation are different.
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ISR = - HithEEOREREE (GHG) #F
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202145 HEDMAFEESET9,957HF » U
htARERTEEEUESNRERBEBIEK
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WAAD B/ #96.4% °

~
3]

BEREERZEE (CERES M,/
FHEAD)

\’\\

2019 2020 2021 Change
20195 20204 202145 B8
5.25 5.38 5.19 -3.5%
1.67 2.02 1.77 ~12.4%
0.92 1.00 0.78 -22.0%
6.54 6.89 6.45 ~6.4%
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ST 15ilRkEF

STAFF, TRAINING
AND BENEFITS

ST FillKkaEF

G1.

EMPLOYMENT AND OCCUPATIONAL HEALTH & G1. (BEERBEREREZDZHE

SAFETY POLICY

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits
according to the laws, and handles recruitment, promotion and
dismissal in an equitable manner. An 8-hour work schedule is
established. Overtime is on a voluntary basis and employees
will receive overtime pay at the rate of 1.5 to 3 times of their
normal wage. Employee’s overtime work shall be no more
than four hours per day, and free work meals and appropriate
break time are provided. Kingdom verifies the ages of all job
applicants in order to prohibit forced labour and untrained staff
from performing dangerous work.

Kingdom strives to offer a safe and non-harmful workplace
to its employees. In addition to the establishment of labour
safety and hygiene management regulations, Kingdom has also
implemented stringent hardware and equipment standards, as
well as safe and hygienic operation procedures in order to give
Kingdom’s staff a safe and healthy workplace. All employees
are required to attend relevant training before reporting duty,
and follow-up training is provided to staff so as to prevent
any work-related accident from happening during their work.
Employees are given necessary authority and responsibility to
ensure their own safety and look out for the safety of their co-
workers.
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G2.

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

To effectively ensure a consistently safe and hygienic
environment, suitable precautionary or necessary control
measures have been undertaken by Kingdom. For areas
with potential risks after evaluation, the existing protective
measures have to be reviewed forthwith to facilitate a timely
improvement on works or management or strengthen the
responsiveness.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY COMPLIANCE

During the reporting period, Kingdom strictly abided by all
local laws and regulations in relations to remuneration and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and other welfare, and
prohibits the employment of children under 16 and forced
labour.

Kingdom confirmed that the safety and hygiene conditions
of the workplace met national standards during the reporting
period.

The Company also passed the 1SO18001 Occupational
Health and Safety Management System Certification, which
can effectively improve the Company’s production safety
management capability, continuously improve occupational
health and safety performance, and help to respond to potential
accidents or emergencies, thereby reducing losses.

G2.

ST 15ilRkEF
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STAFF, TRAINING
AND BENEFITS

ST 15ilRkEF

G3. STAFF STRUCTURE G3. BET4i8

Employees are the main component of an enterprise. Kingdom
respects and protects employees’ legitimate rights and interests
and treats employees fairly and equally regardless of their
nationality, race, religion, and gender. We enter into labor
contracts with 100% of the employees, protect employees’
entitlement to paid leaves, and prohibit the employment of
child labor and forced labor. There are no workers who are not
employees in our Group. As at 31 December 2021, Kingdom
had 3,808 employees, including those from the production,
research and development and management teams. Female
staff accounted for approximately 64% of the workforce as
the production of linen yarn calls for a relative high degree of
attentiveness and deftness which is more common with women,
and the majority of them are between the ages of 31 and 50. For
the current reporting period, as all the factories are located in
China, all senior management team members are hired in China.

The ratio of the annual total compensation for Kingdom's
highest-paid individual to the median annual total
compensation for all employees (excluding the highest-paid
individual) in 2021 was 12.79 times.

The ratio of the percentage increase in annual total compensation
for Kingdom's highest-paid individual to the median percentage
increase in annual total compensation for all employees
(excluding the highest-paid individual) in 2021 was 0.95%.

PERCENTAGE OF STAFF BY GENDER
ST EZE GEREHNE5)

36% Male
B4

ETRtENTE cESEMHEEET
GBAER AP AEHFAREE ER
SHEM - MBIME T 100%E:T 584
B B THFINBRERD BILEAET
M s e AEMMPELIEET T Ao
HE2021F12831H EZETHEAHES
3,808\ BIEEE HIH BEEN ; E
BT#1h64% AEETMAREEEZRA
ODERFIEEL AIUZEETRES  Fik/E
REZDMHIE3I-505% c R ERTR SR A
REEITHHEUNRTE FIEshEEE
E BN R E R o

2021 F EZ F N & = BIE A BYF 48 #r B
HPTEET (FEEFNERSHNEAN NE
EABFN R U BRI LR Z12.79F

TEFHERSHEAFERFINERER
DHEEMMEET (FEEFMESHEA)
FEBFMNERPUBBDLENLERE
0.95%°

PERCENTAGE OF STAFF BY AGE GROUP
STH7L REREERD)

230/0 above 50
50

43 % 31-50
# 305 B LA 31E508%

64 Female 34 30 or below
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Percentage of staff by age group

Categories
el
Below 30
30U H
30~50
30E505%

By age
R
50 or above

50pk I LA

China - Zhejiang Jinyuan
PRI
China — Zhejiang Kingdom
PRI E
China - Jiangsu Jinyuan
By working location REl— 1A= TT
RIfFithe China — Heilongjiang Kingdom
PR —REEITE
Ethiopia — Ethiopia Kingdom
BREMEDRERLTDE
Others (Hong Kong and ltaly)
Hithd (FBREAF)

G4. REMUNERATION SYSTEM

Kingdom attaches great importance to the consistency and
fairness of its remuneration management. Staff are reasonably
remunerated according to their academic qualifications,
expertise and professional experience, and with reference
to relevant factors including consumer prices, remuneration
benchmarks in the industry and government regulations.
Ethnic origin, religion, gender and marriage status of individual
employees will not be taken into account. In order to
maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package
of every employee based on the appraisal results on an annual
basis. All staff members are paid above local minimum wages.
Remuneration of frontline staff and management personnel are
adjusted in January and April each year, respectively. There is
no difference on basic salary and remuneration of women to
men on the same job category basis.

ST 15ilRkEF

BTGS2 RFEREDS)

Male Female Total
ES % 4Ect
435 869
592 1051 3,808
339 522
444 641
168 247
286 459
3,808
317 261
149 831
2 3

G4. EENBIE
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ST 15ilRkEF

G5.

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to
its employees. The Group is required to make contributions
(retirement insurance and unemployment insurance) to a
social security scheme in China. The remuneration policy
for the employees of the Group is formulated by the Board
with reference to the employee’s respective qualification,
experience, responsibilities and contributions to the Group, as
well as the prevailing market rate of remuneration for a similar
position. The remuneration of the Directors are determined by
the Board and the remuneration committee of the Company
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group’s operating results,
individual performance and comparable market statistics.
The Group also provides both internal and external training
programmes for its employees from time to time.

The Group has also adopted share option schemes and a
share award plan for the purpose of providing incentives and
rewards to the Directors, including independent non-executive
Directors, and other employees of the Group who have
contributed to the success of the Group’s operations.

STAFF HEALTH

Kingdom principally engages in linen yarn production which
requires the use of chemicals and utilities such as water and
electricity. Employees are the most important asset of the
Company. The safety and health of employees are essential for
the Company’s growth. The Company continuously monitors
employees’ safety and health to provide reliable assurance
of safety and health for employees, taking safety measures in
every stage of our operations from the very beginning. Focusing
on equipment and personnel safety, we instill the safety
concept into all employees and strengthen risk control with
respect to occupational health. Operation staff are required
to wear protection gears such as safety hats, dust masks, ear
buds and waterproof aprons. Protection reminders are shown
at each work zone, and first aid kits are available at every
workshop. Any employee who gets ill or is injured at work will
be taken to designated hospitals in the locality for treatment
within 30 minutes. In order to promote health awareness
and create a safe and healthy working environment for all
employees, pre-employment health assessment is performed for
new employees, free regular check-up are provided, employee
health profiles are created, and healthcare seminars are
organised for all staff.
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Health Talk

STAFF, TRAINING
AND BENEFITS
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Body check/Occupational disease health assessment

Number of participants in 2021

485

316

582

B BRI (E

|

2021 2B AH

941

307

1031

1426
623

1613
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G6. MATERNITY LEAVE

To comply with the latest version of the Population and Family
Planning Law implemented in China, Kingdom offers maternity
leave without pay, leave for maternity check-up and maternity
leave with pay to its female employees during pregnancy
and delivery pursuant to the law. In particular, the length of
maternity leave increased from 98 days to 128 days. They can
also return to their pre-leave position of the same department
after their leave without pay as an incentive to return to the
workplace. In 2018, Kingdom's return rate of employees who
took maternity leave without pay during pregnancy was 100%.

Number of Number of employees who
applicants should return to work
GEPN FE1RRA B
2016 . . 1
20164 12 (including 5 for 2015)
(B3E201555A)
2017 . . 1
20174 13 (including 6 for 2016)
(B13E201656A)
2018 T
20184 8 (including 5 for 2017)
(845201745 N)
2019 . . 1
20194 11 (including 4 for 2018)
(B3E201854N)
2020 . . 1
2020%E 13 (including 3 for 2019)
(835201953 A)
2021 . . 4
20214 6 (including 3 for 2020)
(B145202053 A)
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Ge6. EfR

AREEGTHAEBHR(AOEASEST L) K
RNBRME SEREIRELDLEE
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FERBRRER ERERNISKEME
128K W BT EBEFHFIRE  THO
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B15 0 20185 » & ERAERE B EH CHEE
2100% ©

Number of employeeswho oo\ ove o,
have returned to work E{E= °
EEBAR ’
11
(including 5 for 2015) 100%
(B1$E20154E5N)
11 o
(including 6 for 2016) 100%
(B1¥E20165E6.N)
7 o
(including 5 for 2017) 100%
(B1¥520174E5N)
11 o
(including 4 for 2018) 100%
(B1#520184E4 N)
11 o
(including 3 for 2019) 100%
(B1E20194E3 N)
4 o
(including 3 for 2020) 100%
(B1¥520204E3 N)

The Company set up a
“Mum’s Room” that is
used by breastfeeding
female employees
NERI AR
BTERMEINNE]




G7.

WORKPLACE AND SAFETY MANAGEMENT

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency
checks and improvement procedure checks. Kingdom also
requires officers of different ranks under each department to
participate in safety training and industrial safety campaigns,
and to promote safety awareness, safety monitoring procedures
and projects to staff of each level. All machinery and
equipment are subject to regular inspections by professionals.
Defects are rectified through tracking the information
system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work
safety performance.

Production Safety Check

ST 15ilRkEF

G7. TIFIRIERZ2EE

TEHETHNIFRE2REFETER |
BEH IXZ2EZ OETENEDE
EEZER - ERNERNE HERE
BUMETEAEDIREZIIRRIER
2EEEH AXRABEBEZ2ERT
B BRZERINNIAE - WA ERAIRK
WRA EEBIEEEEABEHERR
BEERAHRER BB EMNRMEH > 2L
BRK-E—RM YRR BRETRARA
Te2Th UhBFEHRNEL 27
BUZETATIE URALIZEW

ZEEERE

“EC-FREB-HERERRS 1 O 5



ST 15ilRkEF

Fire Drill B3 AR AR
G8. FAIR LABOR ASSOCIATION G8. AFHIHE

The Fair Labor Association (FLA) is a multi-stakeholder ATHETHE (FLA) 2—EZF @8R A
initiative. Founded in 1999, it aims to improve rights and work B ILN1999F  HEMENES 2R
conditions of global workers. FLA creates lasting solutions by TABERF IR - FLABB R A BIR
offering tools and resources to companies, delivering training HBITEMER > & TR T AR HFIX
to factory workers, and conducting due diligence through K e SE 2 5T E TR RAIRF A
independent assessments in supply chains. BIBRIR TS 5 o
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Along with the ongoing development in our business, we
kept seeking ways to build and expand our corporate social
responsibility schemes to protect workers” rights, include law
compliance, freedom of association and collective bargaining
rights, anti-discrimination, compensations, work hours,
workplace safety, prohibition of child labour, prohibition of
forced labour, environmental issues, safety and other issues..
We joined FLA at the end of 2017, which enables us to
cooperate with other companies and suppliers that share the
same values with us to focus on these key issues. We welcome
the external assessment and communications conducted by
FLA, as they will help us implement our schemes and support
our mission of making workers’ lives better.

Our commitment to FLA, which is based on our company
values, comprises the work conditions that ensure workers’
rights, safety and health, as well as equal and fair treatment to
all parties in the supply chain. It is not Kingdom's practice to
conduct body search at any of our factories.

In 2021, we had conducted a FLA self-assessment and also
provided representative wage samples to the Fair Compensation

Dashboard.

Our workplace code of conduct involves:

ST 15ilRkEF

BERMNERFHER RM—BEES
WHZEARBRIMBEREMANEELGSE
T E LURE T ARET SiFEpAE
S EHEMEEA A2 IEER
BTERE - TESmEe - BILFRE
T 2B E T RENTZE2EMBE I
FIF201 74 RN AFLA » S 3 FIBE 50 B H th
EREANADMEEESE BEHW
EE LERAR A L o MMEUIFLARERER
SNETEAERE > RATHE R R HEST
BN E T AEENEame

BPHRAFHIHE (FLA) FIAEER R
PNEEEEE  SFIAEN 22/
FREY ARG U RS B EMEEPE
ANEBRBAFRAEFB SELEICEM
NERIRAITESNERE
HFIR2021FBETFLAB RG>
AR E 528k (Fair Compensation
Dashboard) 2 A RN TH A -

HPINITRITRZERISRUTRE !

En:s:i?cr)?lint No discrimination Haraasli:l(znt of Forced labour Child labour
7 _ . \E ey ==
R R FriR EEiEm EYEET) T
Q
Freedom of

Association and Heath, safety and

Collective Bargaining {@g}%agm
£ L 2 L

S ERERG o

Working hours
T {ERfE RN

Remuneration

4
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G9. TRAINING AND DEVELOPMENT

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

Kingdom’s training programmes cover topics on staff
orientation, vocational skills and safety, general management,
business ethics as well as equipment operation. Full subsidies
will be provided for employees who attend internal and
external trainings. In 2021, the training fee for management
personnel and key technical personnel amounted to
approximately RMB160,000.

Major training courses in 2021

| 'am person in charge
Self-management improvement of middle-level cadres

Practical learning of spinning and weaving production
process

“Interviewer interview skills and efficient talent
identification skills training”

Steam and Condensate System Design
Excel/Powerpoint Training
“Safe Production Site Management and Risk Avoidance”

Purchasing Negotiation Tactics and Bargaining Skills in the
New Situation

“Process and Operation Management System Construction”

“Course Development and Teacher Training Based on Post
Experience Inheritance”

“Sales Elite Training Camp”

“Labor Contract Management under the Civil Code”

1 08 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

G9. FilRER

TERNEHE THINMNERETE KA
BIES TEXNHMERE  RAEER
5 I EHAREIERAE ] TERHIRE
RATENSEIRE BINSEEAN
o fEBENT R REFHFHED

TEEIFEET BT AR BEREE
hze —REE - BERBEI - RHER
FF - SELBEMPBE IR INEREIIGRRE
NER 2021 FAREBEEABNKTER

By IIEA AR #160,0007T °

2021 FE F EIZINFE

HEERE
hERBEREEREA

(E= B EARBEMSRAT #AEAEEI)

RIS BRIKAR S
Excel/Powerpoint 3/l AR ET
(Z2EERSEERRERRE)
W2 T EREE R RIS B R BRI

(MiZREZEERRER)
(BN EAERERNRERE RMEEER)

(HHEREIBRE)
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STAFF, TRAINING
AND BENEFITS

BI - -t5ilkE#

Number of hours of training received by employees in 2021 FETIEZAMRFE (i1 R Rt

2021 (by gender and location)

3

3,808

W % &% &% 85 1% 8 % 4% 2% 0% 0% 100%
BOJS 11394 2856 4199 544 872 5706 4GB 268 1534 1B 0 69205
B 8w w19 19 18 1 18 1B & 0 1

Number of hours of training received by employees in 2021 B THEZIARBFE (4R BY)

2021 (by rank)

249 3,559
7% 93%
5,421 63,784
22 18
In 2021, the training fee for management personnel and key 221FERAREEABNERME®NIEINIE
technical personnel amounted to approximately RMB1.28 B ARTE12887TT
million.
EEZRAMRAT
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G10.STAFF TURNOVER MANAGEMENT

There is a 30-day notice period for resignation, which is in
line with national labour standard. Kingdom has held face-to-
face communication sessions, exit interviews and care talks
with employees to better communicate with them. By doing
this, Kingdom can better understand employees’ needs and
continuously improve the Company’s management system.

Once an employee expresses the intention to resign, the
Human Resource Department will arrange an exit interview to
learn the reason of such employee’s resignation, and will do its
best to retain such employee and express its care. Based on the
average number of employee of 3,349 (the average of opening
and closing number of employees), the 2021 average employee
entry ratio of Kingdom reached 43.62%, while the exit ratio
reached 16.21%.

China
FE
Country/Region Zhejiang Jinyuan Zhejiang Kingdom Jiangsu Jinyuan
R/ e mign migE LHETn
Location/Gender Male Female Male Female Male Female
B8 /13 3 kS 3 % E %
Headcount at the
beginning of the year 440 625 153 257 273 502
EAH
Number of hirings
s |8 80 106 48 55 82 32
Number of exits
BE A 76 90 33 65 69 75
Headcount at the end of the year
EE Y 444 641 168 247 286 459
Remark: Excluding exits within six months from the date of entry

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

GI0.ELRHER

BB A EI 330K > BB K55 TARAEAERT -
AHENMABETEE SEEABTHETHEHY
EHBBSE BRROSERAOHRE B
EREREILTHRETIRONERE FENE
NEIEEFIE -

HETHRBEE B —BEBETREH
B ANERIBEIZHRE FE N ETEER
R BKRKTHRETHBEBRRE LEE
BT E AR -ME T FIYAES,349A
(EMRERNETFHAH) 5t8 2021
FEEEBTHFIIMETR43.62%  BEH
E516.21%°

Others
Eihiopia ‘Hongh;t;r;g and
REMLD HE
EEREAD) 1
Heilongjiang I : At
e Ethiopia Kingdom Office
ERISE RERHDEE WAZ
Male Female Male Female Male Female
E % s % 3 %
303 253 47 32 2 3 2,890
82 75 102 799 0 0 1461
68 67 0 0 0 0 543
317 261 149 831 2 3 3808

BE  ABEEETHEEREF NMEARNE
HBERBY A 2K



Staff Turnover
BT R&E

50.0%

STAFF, TRAINING
AND BENEFITS
ST 15ilRkEF

40.0%

30.0%

20.0%

10.0%

2015 2016 2017 2018

’ Entry TH#EE

G11.WORK-RELATED INJURIES

The rate of work-related injuries is an industry benchmark for
safety performance. For the purpose of this report, the number
of work-related injuries for every 1 million working hours
was used. In 2021, Kingdom had 13 cases (2020: 23 cases)
of work-related injuries, representing a work-related injury
frequency9 of 2.11 cases for every 1 million working hours,
compared to 4.04 cases for every 1 million working hours in
2020. There was no work-related fatality in 2021.

Zhejiang Jinyuan Jiangsu Jinyuan
A L& T AEE T

Male Female  Male Female

B 8 B

Accidents inside the

production bases 5 1 0 3
BAEBAH

Number of traffic
accidents outside the
production bases
PRI 2B 8 1 B
Number of confirmed
cases of occupational
disease

THERH

Number of work-
related fatality 0 0 0 0
TEFRTHH

2019 2020 2021

’ Exit BEREEE

G11.IT{E

THEERBEEXRERETLTE2RENS
EZEE AREUS—EEIRFIEXF
B 20215 2EETERATEHEHE
131 (20204 : 231%) » TIEE4EERIAE
—BHEIR2.11X (202058 A8—F8T
BF4.0470) 02021 A TEIETHH ©

Zhejiang Heilongjiang
Kingdom Kingdom
MIiE BRIeE o0
Male Female Male Female
5 Z 3
0 4 0 0 13
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
BEZERBRAE
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23

616

156

360

1132

300

287

80

90

757

268,215

107,916

233,843

161,693

771,667

244,027

228,803

97,934

141,161

711,925

0.23%

0.14%

0.15%

0.00%

0.15%

0.12%

0.13%

0.08%

0.06%

0.11%

2.80

3.47

2.14

2.11

4.61

4.92

3.83

1.77

404



Number of work-

Plant related Lost days
RE injury cases IHERAXE
IEfGH
Zhejiang Jinyuan
oA 12
LT ° 0
Jiangsu Jinyuan
TEeT 13 260
Zhejiang Kingdom 1 9
MIEE
Heilongjiang Kingdom ~ ~
FREIEE
Overall
Jren 19 389

G12.LABOUR RELATIONS

In 2021, no issues relating to work, rights and human rights
were raised by any staff. Appeal channels for staff include
the board of staff representatives of Kingdom, labour security
offices of the respective development zones (township
industrial offices) and arbitration division for labour issues
under the respective municipal (county) human resources and
social security bureaus.

All workers joined the Workers' Union and are entitled to elect
their representatives.

There were one Workers' Union meeting held in 2020 for
voting on terms of the staff handbook. The meeting was well
attended by over 100 worker representatives. No meeting was
held in 2021 as there was no outstanding issue to be voted
upon.

ST 15ilRkEF

2019
2019 &

Work-related injury
frequency per
Lost day rate (LDR) million work hours

G2 emFRHEDR)  (times)

Total work time

WTH (R
R (%) S—BEIRIE
SEEE (X)
340,146 0.04% 1.84
304,150 0.09% 5.34
126,399 0.01% 0.99
153,356 0.00% -
924,051 0.04% 2.57

G12.55 5 R/&

22T FERELETHAIF AR AE
BIRERFEF ELHHFEE  TEBA
g MEE AT FERER ™ &) A
HBHE B FEEFT

FIEMAISENI A  HARESHEAR.

2020 BT T —RTITEEHF UMBTF
METRE LR EZEAE100% TARE
2 AR I E S FRANRRBE K
2021 EMEBITE o
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Workers' Union meeting held on 3 September 2020:

Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation
and report to local labour authorities; 2) if the investigation
substantiates a violation of labour standards due to negligence,
Kingdom will immediately terminate the employment contract
with the concerned staff, and compensate him/her/them for
any loss and harm caused by the incident, including sending
him/her/them back to his/her/their place(s) of residence. For
incidents involving fraud, Kingdom will take necessary legal
actions to ensure that the offender(s) will be sanctioned.

G13.STAFF BENEFITS

Seasonal benefits to boost employees’ well-being

Kingdom has special arrangements every year to improve
employees’ well-being during hot and cold seasons. In summer,
cold drink coupons are distributed and hot weather allowance
is offered to frontline staff. During winter months, bath coupons
are given to, or hot shower facilities are available for use by, all
employees.
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Gifts for cooling in summer: BEFHERY
Service allowance RETHERE
e Year-of-service bonus Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
Tt 52 R greater sense of belonging and recognition, staff will be entitled to a “respective

service bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
AT RRELECRE® SERAHETHNRmM  1Ea8 THEBRME AR
DR ABRMKESHETTHE M 3 -5 -8F  EAIZS AR TH5ERE -

e Year-of-service trips In order to foster corporate cohesion and staff loyalty and promote the work/life
T e hicis balance and well-being of employees, employees who have been working for 3, 5
and 8 consecutive years will be entitled to a holiday trip at the expense of Kingdom.
AIBREENREAMEACT SEFHEB TBEERB AWM 5 8FAEER

BikE— BEREETREFTHEERATIF RESORE-

Skill improvement programme and education allowance RFFREFN 2 EE #B AL 51 E
o Skill improvement Allowance for professional technical titles or skill qualifications will be given to staff
REERF who hold professional qualifications of middle and high levels or above and possess

technical skills required by Kingdom, so as to encourage skill development by self-
learning or other means of learning.

»HBEEETEBESUUEMANRABREE  ARARESTERULEE
RMEE IR ETERENBEREANT I ERE XXMM IR ERAE

B8 EE -
e Education Employees will get full or partial reimbursement for tuitions and other education
enhancement related expenses for a recognised academic programme and training subject to
SRR approval prior to commencement.

BT2MBERARE C2ENESARMAER TG TE2RNE N EME
WIFAABHBBNIBNERBE
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Festive allowance and benefits

& B # B iR AL 4R

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year,
Women’s Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day.

TERKEETEERE EESEEH = /\B FFE KT PHE BERF EAERBHEREB R

Staff accommodations

EERE

To offer satisfactory working and living conditions
to employees, staff accommodations are available
for single female employees and rent allowance are
given to eligible working couples.

TERHBESG YR EIEEMXESEINERER
EHE  BHRBETRISZ O TIERMA -

Commuter service

3B

Shuttle buses are arranged to provide employees with safe and efficient
transportation between Kingdom’s factory sites. This is also a part of
Kingdom’s green initiatives to save energy and lower carbon emissions
by reducing employees’ needs for driving.

AHEETEE AANENERSBE  SERHBERTE - It
LERBETABTHENRR  thER BRI SERIKBI

Catering service

BERARTS

Kingdom offers a relaxing catering
area where staff can enjoy free and
safe food.

TEAMBTITREFENARRIER
REZENRY -

Leisure facilities

K Fil 22

Kingdom cares about the staff’s
physical and mental health. Leisure
facilities such as snooker, table tennis,
libraries and basketball courts are
available for use by all employees.

TEARBEEISORE EHRER
REEXE-FERE-BEE &
KI5 E S RRE R
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Kingdom emergency relief fund

Set up in 2007, the fund collects donations from Kingdom’s
staff of various ranks from the front line to the management.
Kingdom has maintained a designated bank account solely for
the fund. The application of the fund shall be approved by the
board of staff representatives and will be reported to the entire
staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-
off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances.
Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to
the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the
application by the board of staff representatives.

G14.LONG-TERM SERVICE SHARE AWARD PLAN

The share-based award plan aims to motivate, recognise
and reward qualified employees for their contribution to the
Group. It looks to attract and retain talents, and ensures related
employees’ interests are aligned with that of the shareholders,
thereby promoting the long-term development and corporate
value of the Company.

As approved by the Board, 5,195,250 shares were vested and
awarded to qualified employees in 2020, after satisfying the
vesting conditions of 2019.

The share-based reward not only reflected the Company’s care
for and recognition of employees, but also enhanced the team
cohesiveness and employees’ sense of belonging.

ST 15ilRkEF

TERABRIESS

AER2007F LI BEMNRREEMUE
ITIFHNEE HEEE TR KMRBAE-
EEABETEBIAECTRB-Ex
FIRTHRER  ENER SFEBRA
2o AN EER ERNEBEIREES
BIEARIB °

AEEPEERI NESHRTERK
EBRARRENET - HEEE T A ARYH
Bip KB ERER LREAATAS
BERE AR SN RERER JEETT
REBESRIAT—RIMEMHE -

G14. REAIRFS AL {7 82y =+ &1

ISRt 8 2 BBV R SR A) KRR
BEBALREIEBFUER K3l
BBAS UREEB A N RRRM m—
B DS A AT RBAERIARRESA
BfBE.

WEBEERE PME2019FERBIRHE
ATBIF20204#5,195,2500% B2 17 57 B AN 1%
FTEHERET -

RIDEENMEEEIRZINERMTE
BB ETHABRNEOIMERER
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G15.CORPORATE ACTIVITIES G15.AF)ES)

To enliven the leisure time of the staff, strengthen their A TEEBEIMNEGRL G QABTEHH
bond and promote corporate culture, the Company held AIER R —LELE T 2 BALUES) 0 LUE
competitions, lessons and celebrations before various festivals. EREMORGE UREFENEENE
These activities served as interactive platforms for the staff WK o BBEERRT B 5h G T BTEG
to learn team work and for the Company to nurture a lively, HIEREW AR EE 7IEE M5
harmonious and healthy atmosphere. BENREFRE-

National Day Holiday Family Fun Day Bl B R HA R FEERE H
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COMMUNITY
RESPONSIBILITIES

HERE

Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and
charity works. The philosophy of bringing the corporate value
into play and giving back to the society is realised through,
among other ways, donations to underprivileged families and
continuous supports to national education.

For years, Kingdom has spent over RMB26 million so far
on various community works. In 2020, Kingdom donated
over RMB1 million to various community and charitable
organisations in relation to COVID-19 pandemic.

There was no non-compliance with laws and regulations in the
social and economic area.

1 2 O ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021
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H1.

BLOOD DONATION ACTIVITIES

One bag of donated blood can save a life. Zhejiang Jinyuan
organised a blood donation activity in September 2019, and
employees donated blood under the guidance of healthcare
workers.

For the safety of our employees and to maintain the social
distancing during COVID-19 pandemic, no blood donation
was arranged in 2020 and 2021.

H2. COMMUNITY EDUCATION

Kingdom made donations to build Kingdom Hope Primary
School in Yongning Town, Cangxi County, Sichuan in 2006.
It also funded the construction of a teaching building, a
computer room, a multimedia room and a library. Tables,
chairs, blackboards and other teaching equipment were also
donated to Kingdom Primary School in Sichuan. In addition
to infrastructure, Kingdom also set up a RMB5 million Hope
Foundation to subsidise students living in mountain areas. In
2021, Kingdom donated RMB52,000 as awards for teachers
and student scholarship, and RMB40,000 to charitable
institutions as charitable aids for those in need.

H1.

B FEEERINES)

MEMm—& WA—m REFPEIEE
R 2019F9B NI TSR IE
> BTHEBBAENSIETRAEMmM X
BRTHREBRMA QDB

ABTETIABZZ7EZCOVID-19% 15H B
R IBEE > 2020 K202 1 E S E W i
ZHHBIMEE) -

H2. 1 E#E

TE2006F ) I IBEEFOKEHRERT (&
ERENR - RBTUSHBRE SEH
EREHER MBERE SEEHZE
EE—RE2 THEBN)IERENE
WEE BiRE-HBAERE - FREFR
woih FEERY T AR08 TEOE
T AUELEZFRE 2021 FFEH
BEARB2BTIFRBMRB NP ERR
ERAZEEBIBOARB4ETIIFEEN
Bfo
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Mig— : BXFANRIR - ERESRSHEIRETES

Mandatory Di Recu
y Disclosure Req

HHMREER

Governance
Structure
RIS

Reporting Principles

RERA

Reporting Boundary
REEE

A statement from the board containing the following elements:

(i) adisclosure of the board's oversight of ESG issues;

(i) the board’s ESG management approach and strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-related goals and targets with an explanation
of how they relate to the issuer’s businesses.

HEFTRLNER ERAFTIIRA

() HREEESHISCEEMEE;

(i) EFENESCEENZRRR GERARTL EXERNIEESCAREASR (BENET
AEBHAR) BRE; Kk

(i) EFEMALESCHERENRERRNER URBMMANAEETAZERR

A description of, or an explanation on, the application of the following Reporting Principles in the
preparation of the ESG report:

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement.

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of emissions/energy consumption (where
applicable) should be disclosed.

Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or
any other relevant factors affecting a meaningful comparison.

ERHESCRERHUTRERNEAN B RRE

BB ESCIREERE [(HR EASCRRNRERERRE (VEETHDIEME B8 Hilr
HANERF SARE UK BT AN E AR E BB RERER

B(b: REBERRSHN/SOREEMBNERE ik BRR/AHELR URAAKNER
ABBRREER

=Bt FTARRESCRETREMAN A ANERENERNENZ AT EEERLRNE
EMBERRE

A narrative explaining the reporting boundaries of the ESG report and describing the process used to
identify which entities or operations are included in the ESG report. If there is a change in the scope, the
issuer should explain the difference and reason for the change.

FOIEERER RRE TESCREMNREHE LR ANHAESCRE P AN LERAXHNBRE-
HEEELLE FTARRPEERRR

Corresponding Sections Page No.

HESH Hi§

A2 Reporting Principles
A4 Assessment of Material Issues
C2 Corporate Strategy and Long-Term Business Model

RRERA S
MBAEEG
QRRREREAEHERA
A2 Reporting Principles 5
AR SR
A3 Reporting Scope 6

ASREHE
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A, ENVIRONMENTAL

A BE

Aspect Al:

Emissions
BmEAL:
b3/

Disclosure

®E

General Disclosure

—RE

KPIAL1
FREMISIRALY

KPIAT.2
PSRRI IRAT 2

KPIAT1.3
FSEEIEIRAL3

KPI AT 4
BSRIEIRIEA1 4

KPIALS
FREMISRALS

KPI AT.6
RAREWISIEAL6

“Comply or explain” Provisions
Subject Areas, Aspects, General Disclosures and KPIs
IREFRARIEX
TEEEEE —REERMRERER

Particulars

B

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to air and greenhouse gas emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

BRBERREEREHN MARLHNS EERESERYNELSHN !

(@ BOR; R

b BTHETABERTENERAERRANER-

The types of emissions and respective emissions data.

FRRRRAE RN

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of production volume, per facility).

Ef% (81) RoREZ @) RERBEHNE CUE:E) Kk (MER) BEE WiE
AR SERMHE) ©

Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of

production volume, per facility).

FECASERNAE QOIS &k WER) BEE MUSEREN SBERIHE) o

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

EEESERMAE CUESE) k QER) BEE WUSEREN SERMEHE)

Description of emissions target(s) set and steps taken to achieve them.

BTN E B R R ARG EBRATRREISBR

Description of how hazardous and non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.
BRRERERESEEMNT % RIEEAE] LNAEERRAELEL B RN
S
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Corresponding Sections

HiEsth

Corresponding Sections

HESH

F1 Emission Policy
F2 Emission Compliance
FIBHREBIR
RBER

F9 Sewage
F10 Solid Waste
F11 Greenhouse Gas
FoI57K
FI0ERERERY)
FIIRZERE

F11 Greenhouse Gas

FITRAERE

F10 Solid Waste
FIOEIRREEY)

F10 Solid Waste
AER =2

F3 ESG Targets
F3 ESGE2

E3 Water and Solid Waste Management;

F10 Solid Waste
BRKEREZENER;
FIOERRREEEY

Page No.
Hif

Page No.
ELL

86,87

93,94,95

95

94

94

87

62, 94
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“Comply or explain” Provisions

Subject Areas, Aspects, General Disclosures and KPIs Corresponding Sections Page No.
IREFRARIEX HiEsth HiE
TEEEEE —REERMRERER
Disclosure Particulars Corresponding Sections Page No.
®E HiE HESH HiE

E1 Policies on the Efficient Use of Resources
and Reducing Impacts on Environment 58

EIANEAE R HIREY BNHRE

F5 Electricity;

General Disclosure ~ Policies on the efficient use of resources including energy, water and other raw materials.

—RiRE ERERER BEER KREMEME) HEE-

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and F7 Steam;
KPI A2.1 ohrect nd 8y consumption by fype {e.g. electricity, gas or o) | F8 Natural Gas
BRAUEEALT o . s . FSE; 89,91, 92
A : U RENANMERR/AMRER (F R SEEREEE- .
spect A2: F7
Use of F8RAA
?E(?:rzcgs KPI A2.2 Water consumption in total and intensity. F6 Water 90
f;}ﬂﬁ:).? RISBIENIGIEA2.) BEKERTEE Fo7K
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. F3 ESG Targets 87
MIRENIERA23 AT IR AR RN E B R RAEEL BRMIRIRN T o F3 ESGE1Z
Description of whether there is any issue in sourcing water that is fit for purpose, water  E3 Water and Solid Waste Management;
KPIA2.4 efficiency target(s) set and steps taken to achieve them. F6 Water o
MRERISRA24  HAKIER KR LA EEER URAETIMA KM R B R R AZEEEL B R BAREBEENER ;
bl F67k
KPIAZS rT:ft;Lf;cI:;gf;;gumst;r(l)zlu::gd for finished products (in tonnes) and, if applicable, with E6 Use of Materials "
SEMIEIZAL5 o e ) s e e E6Rl
BRSNS o5 2 rma R NeE CUSHE) & (UER) SEERIEE- IHER
Disclosure Particulars Corresponding Sections Page No.
Aspect A3:
e #E M HESH A
Environment General Disclosure Policies on minimising the issuer’s significant impact on the environment and natural E1 Policies on the Efficient Use of Resources
and Natural e resources. and Reducing Impacts on Environment 58
Resources * AEETARRERXAEREREATENHE EENERERRADHIRIEY BNBIR
[EEA3 - - P— . ,
BER KPI A3 Snejctﬂst;?i()()nfstgi;ggﬂn:zztaé?:;:,: of activities on the environment and natural resources 10 Biodiversiy .
RER BIISIEAS] sy ox o o o S B ANELE2+
AMER BREERAL e mn R A AR A SR EANEEANY 2078 EIERE
Disclosure Particulars Corresponding Sections Page No.
KE HiE HESH ai
Aspect A4: - ST - s ) . . - -
Climate General Disclosure Policies on identification and mitigation of significant climate-related issues which have E1 Policies on the Efficient Use of Resources
Change —REE impacted, and those which may impact, the issuer. and Reducing Impacts on Environment 58
ﬁﬁ/\i . * AR REHEE RIS HETAELY BNEARGARSENER EERERERRALHIREY BNBIR
REBE | ey Dt o b dociad s i i U gy
BREMIEEA Lo ' e EIOEMS I

BREERFIEENETAEER ENEARBEREE REHTE-

“EC-FREB-HERERRS 1 2 5
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B.  SOCIAL

Employment and Labour Practices

B. #ERMRHEIER

Aspect B1:
Employment
fEEB1
Efk

Aspect B2:
Health and
Safety
[BEB2
RREZ2

Disclosure

RE

General Disclosure

—RiE

KPI B1.1
AR EISTEB1.1

KPI B1.2
RIS MNIEEB1.2

Disclosure

®E

General Disclosure

—RE

KPI B2.1
R ENIEEB2.1

KPI B2.2
R AN IS1RB2.2

KPI B2.3
MREIS1RB2.3

“Comply or explain” Provisions
Subject Areas, Aspects, General Disclosures and KPIs
IREFRARIEX
TEEEEE —REERMRERER

Particulars

i

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to compensation and dismissal, recruitment and promotion, working hours, rest

periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare.

BRFMERE BRRER  TERY RA  TERE 6 REGUREMEGE

RAEHIE

(@ BER; K

b) BFHETABEAZBHOEMERRAANER -

Total workforce by gender, employment type, age group and geographical region.

25 EEEE FRANRYEE DNETHA-

Employee turnover rate by gender, age group and geographical region.

25 ERAR R EE ANETRKLEE.

Particulars

i

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to providing a safe working environment and protecting employees from occupational

hazards.

BRRHZETHERERGREEIREHEMLEN

(@ BER; R

b BFHETAREAFENEBEERRANER -

Number and rate of work-related fatalities occurred in each of the past three years including

the reporting year.

RBE=ZE8E BERSER) BENRTHERAMETHARKLE-

Lost days due to work injury.

RIGELRIFERK

Description of occupational health and safety measures adopted, how they are implemented
and monitored.

HAFTRANE R RREZ 2B BB TRER -

1 2 6 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

Corresponding Sections

HiEsth

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
ClERRBXEERZRHE ;
QEBRBXERERZ2EH

G3 Staff Structure
G38I#H

G10 Staff Turnover Management
GI0BTHRHER

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
GlERREXERERZ2EE ;
QERRBXERRZ2EH

G11 Work Related Injuries
GNIfE

G11 Work Related Injuries
GITf

G7 Workplace and Safety Management
C7TIfERERZ2ER

Page No.
Hif

Page No.
A

98,99

100

Page No.

HiE

98,99

111



Mig— : BXFANRIR - ERESRSHEIRETES

Disclosure
BE
Aspect B3:  General Disclosure
Development — BT
and Training
S KPIB3.1
SRR mmesm
KPI B3.2
R ENIE1RB3.2
Disclosure
kE
General Disclosure
—RRE
Aspect B4:
Labour
Standards
[EEB4 :
& TEH|
KPI B4.1
HRE ISR
KPI B4.2
RIS MIEEB4.2

“Comply or explain” Provisions
Subject Areas, Aspects, General Disclosures and KPIs
IREFRARIEX
TEEEEE —REERMRERER

Particulars

HE

Policies on improving employees’ knowledge and skills for discharging duties at work.
Description of training activities.

BRRA S TEITLERE ORIA R R - EH 5 -

The percentage of employees trained by gender and employee category.

RURRETENBNNRINETADL

The average training hours completed per employee by gender and employee category.

RURIRETHAE D 8RBT AN TR

Particulars

HiE

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to preventing child and forced labour.

BRAPLET R TRy

(@ BER; R

b BFHETAREAVENEMEERRANER

Description of measures to review employment practices to avoid child and forced labour.

iR AR R AN RET RABHIHT

Description of steps taken to eliminate such practices when discovered.

BAEERERBREHNERER RIS

Corresponding Sections

HiEsth

Corresponding Sections

HESH

G9 Training and Development

GosEall R & &

G9 Training and Development

GosEall ¥

G9 Training and Development
GoEFl Rk &R

Corresponding Sections

HESH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
CIRRRBEREREZEE
QERKEEEERZ2EH

G1 Employment and Occupational
Health & Safety Policy;

G2 Employment and Occupational
Health & Safety Compliance
G8 Fair Labor Association
CIEBRBERRRZ2EUR ;
QERKBEEERZ2EH
G8AFETHE

G1 Employment and Occupational
Health & Safety Policy
CUERRBERRERZ2ME

“EC-FREB-HERERRS 1 2 7

Page No.
Hif

Page No.
Al

108

108

Page No.
A

98, 99

98, 99

98
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Disclosure

KB

General Disclosure
—RIRE
KPI B5.1
AR IE1RB5.1

Aspect B5:

Supply Chain

Management KPI B5.2
BEs:  PUREMISERS.

HEEEE

KPI B5.3
R A IS1RB5.3

KPI B5.4
RS AAIE1RBS 4

Disclosure

KB

General Disclosure

—HRE

Aspect B6: KPI'B6.1
Product  FASEEXIS1EB6.1
Responsibility KPI B6.2

[BTEB6 - S
EoEA R B I512B6.2

KPI'B6.3
B IE17B6.3

KPI'B6.4
RIS FAIE1RB6 4

KPI B6.5
R AN IS1RB6.5

“Comply or explain” Provisions
Subject Areas, Aspects, General Disclosures and KPIs
IREFRARIEX
TEHE EE —REBERAEARER

Operating Practices
EERG

Particulars

B

Policies on managing environmental and social risks of the supply chain

BRHEENRERY S AREE

Number of suppliers by geographical region

bicsules Pttt /=

Description of practices relating to engaging suppliers, number of suppliers where the practices
are being implemented, how they are implemented and monitored.
HRARMERHEENES RHATARBANHEERHE URERBANNTRE
Bhike

Description of practices used to identify environmental and social risks along the supply chain,
and how they are implemented and monitored.

A MHA HERSERANRERL S RBNES UREHATRER A%

Description of practices used to promote environmentally preferable products and services
when selecting suppliers, and how they are implemented and monitored.

B RERERRRES BRRERRRENEA - URAHMTRERER % e

Particulars

B

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to health and safety, advertising, labelling and privacy matters relating to products and

services provided and methods of redress.

AEFMRHERNRENEREZS ES BRRAESEURBHNAEN

@ BX; K

b BFHETAREAZENEREERAGNER

Percentage of total products sold or shipped subject to recalls for safety and health reasons.

BENEERERBHETRZ 2 ARRERMARIRNE -

Number of products and service related complaints received and how they are dealt with.

RERRERRRBIRFREURELSS %o

Description of practices relating to observing and protecting intellectual property rights.

R EER AR ERE MBS

Description of quality assurance process and recall procedures.

BB BT BEREREYER

Description of consumer data protection and privacy policies, how they are implemented and
monitored.

HIHEEENRRERARER URAMRTRER S

1 2 8 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

R HEREABRSEIESI AT RS

Corresponding Sections

HESH

Corresponding Sections

HESH

D10 Risk Management
DIOARER

D6 Supply Chain Management
DoftfE#EE

D6 Supply Chain Management
D2 Stakeholder Engagement;
D13 Customer Satisfaction Survey
DofffEsE B2
D2AIAARERE ;
DI3ERMEEHRE

E1 Policies on the Efficient Use of Resources
and Reducing Impacts on Environment

BENRRERKAD HIRER BREER

E6 Use of Materials
Eo¥iE A

Corresponding Sections

HESH

D3 Testing and Certification
D7 Product and Services
D3RR
D7EREAR®

D7 Product and Services

D7 SRR

D14 Handling Customer Complaints
DI4EF R EE

D4 Innovative Developments;
D5 Patents
DARIFTEE ;
D5E7|

D3 Testing and Certification
D14 Handling Customer Complaints

D14%}5&uﬁ!ﬁf§

D11 Customer Information Security and
Privacy Policy
NERERRERAREER

Page No.
Hif

Page No.
A

51

43,36, 54

58

66

Page No.
A

38, 45

45

56

40, 42

38, 56

52



Aspect B7:
Anti-corruption
[BEB7 -
R&s

Aspect B8:
Community
Investment
[EEBS :
HERE

Mig— : BXFANRIR - ERESRSHEIRETES

Disclosure

®E

General Disclosure

—RIE

KPI B7.1
RANIS1RB7.1

KPI B7.2
R A IS1RB7 2

KPI B7.3
R ENIEER7.3

Disclosure

*E

General Disclosure

—RE

KPI B8.1
R BAIE1EBS.1

KPI B8.2
R RAAMIS1RBs.2

“Comply or explain” Provisions
Subject Areas, Aspects, General Disclosures and KPIs
IREFRARIEX
TEEEEE —REERMRERER

Particulars

HE

Information on:

(@) the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to bribery, extortion, fraud and money laundering.

BRI LR SR RFRAREN

(@ BER; R

b) BTHEFTABEATENRMERRRAIIER

Number of concluded legal cases regarding corrupt practices brought against the issuer or its
employees during the reporting period and the outcomes of the cases.

RBEARHETARHEE TRV EEENESRARINYE KGR

Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

BB RBRER  UREBRTRER A o

Description of anti-corruption training provided to directors and staff.

HARESRE TRHENRESE

Particulars

#tE

Policies on community engagement to understand the needs of the communities where the
issuer operates and to ensure its activities takes into consideration the communities” interests.
ARMHE2ERTBETASEMETHERENRREEXBEDEZ BHEANTNK
o

Focus areas of contribution.

EEERERE

Resources contributed to the focus areas.

EEIERAMBAER-

Corresponding Sections

HiEsth

Corresponding Sections

HESH

D12 Anti-Corruption
DI2R&ES

D12 Anti-Corruption
D12RES

D12 Anti-Corruption
D15 Whistle-Blowing Policy/
Grievance Channel

D12R&5
D15SHREE /R

D12 Anti-Corruption
DI2RES

Corresponding Sections

HESH

H Community Responsibilities
HitE &

H Community Responsibilities
Hit B EE

H Community Responsibilities;
H2 Community Education
HitEEE;

H At B HE

Page No.
Hif

Page No.
Al

53

53

53, 56

53

Page No.
A

120, 121
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Statement of use

GRI 1 used

Categories/aspects

B/ BE

GRI 2: General
Disclosure
GRI2 : — IR E
GRI 2: General
Disclosure

CRI2: —fRiIE

GRI 2: General
Disclosure
GRI2 | —fRINE

GRI 2: General
Disclosure
GRI2 : — &R E

GRI 2: General
Disclosure

GRI2 : —fRiBE

GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure

GRI2 : —fRiBE

GRI 2: General
Disclosure
GRI2 : —fRINE

Kingdom Holdings Limited has reported the  f# AR
information cited in this GRI content index

for the year ended 31 December 2021 with

reference to the GRI Standards.

GRI 1: Foundation 2021 EfEMAGRI 1
Disclosure GRI Standards Content
RE RHKAMRESR (GRI Standards) AE
The organization and its reporting practices
BEREBER
21 Organizational details
BHE
2 Entities included in the organization’s sustainability reporting
EEXERRRETESNER
23 Reporting period, frequency and contact point
REH RE R HARES
o Restatements of information
’ ERER
25 E><terna:|Z is;gance
ShERSREE
Activities and workers
EHRIA
26 Activities, value chain and other business relationships
D BEBREMERRG
Employees
¥ BT
2 Workers who are not employees

FEITA

1 3 O ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

SEZERERATESZE 2K
4E 4 IR & 61Z (GRI Standards) ¥R
EHZ2021F12831HLEFER
KAGRINBZRS|F5IHMEE

GRI 1 : ZHE2021

Corresponding Sections  Page No.

HESH aiE

C1 Corporate Profile
CIARMEN

A3 Reporting Scope
B EHE

AT Preface
A8 Download Sites and
Contact Details
AR
AT EMIER
KB

A3 Reporting Scope
AR EEE

A7 External Assurance
A7SMERSRE

(2 Corporate Strategy
and Long-Term
Business Modlel

D6 Supply Chain
Management
COATIRER

RRAEHRL

DefHfEEERE

17,43

G3 Staff Structure

GBI 100

G3 Staff Structure

G3ETHR 100



Categories/aspects

R/ BE

GRI 2: General
Disclosure
GRI2 : —fRIRE
GRI 2: General
Disclosure

CRI2: —fRiRE

GRI 2: General
Disclosure

CRI2: —RiEE

GRI 2: General
Disclosure
GRI2 | —fRIRE
GRI 2: General
Disclosure
GRI2 : — Rk E
GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure
GRI2 . —RIRE

GRI 2: General
Disclosure
GRI2 : —RIRE
GRI 2: General
Disclosure
GRI2 : —fRiRE

GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure
CRI2 . —fEE

GRI 2: General
Disclosure
GRI2 : —fRiRE

GRI 2: General
Disclosure

CRI2 : —fRiRE

Disclosure

RE

29

2-10

2-18

2-19

2-20

gk = . 2EKEE RS IFIRGRI

GRI Standards Content
SR EIEE (GRI Standards) AR

Governance

RE

Governance structure and composition

AR

Nomination and selection of the highest governance body

EEAERBNRARES

Chair of the highest governance body
EEARKELRE

Role of the highest governance body in overseeing the management of impacts

REAERBEEEYEEENENER

Delegation of responsibility for managing impacts
ERYENEETH

Role of the highest governance body in sustainability reporting

REAERBEXEEERSTHOER

Conflicts of interest
GRS

Communication of critical concerns

RERENER

Collective knowledge of the highest governance body

REREH BN SR

Evaluation of the performance of the highest governance body

R BANEHE

Remuneration policies

HRE R

Process to determine remuneration
e RE

Annual total compensation ratio

FEABF A

STANDARDS ¥ BB &R

Corresponding Sections ~ Page No.

HESH HiE

D1 Governance Structure

DI -
D1 Governance Structure 3
DIAEEAERE
D1 Governance Structure 3
DIAELER
D1 Governance Structure 3
DIREAER
D1 Governance Structure 3
DIAEEAER
A2 Reporting Principles 5
ARERA
D1 Governance Structure 3
DIARRARE
D1 Governance Structure 3
DIREAER
D1 Governance Structure 3
DIARER
D1 Governance Structure 3
DIAEER
D1 Governance Structure 3
DIREAERE
D1 Governance Structure 3
DIREAEE
G3 Staff Structure 100

G38T#HRE
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Categories/aspects

R/ BE

GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure
GRI2 | —fRIKE

GRI 2: General
Disclosure

CRI2: —fRiE

GRI 2: General
Disclosure
GRI2 | —fRIE

GRI 2: General
Disclosure

GRI2 : —fRiBE

GRI 2: General
Disclosure
GRI2 : — Rk E

GRI 2: General
Disclosure
GRI2 : — Rk E

Disclosure

RE

2-27

2-28

GRI Standards Content
SR EIEE (GRI Standards) AR

Strategy, policies and practices

BBE - BRA R

Statement on sustainable development strategy

XEBERBREH

Policy commitments

Embedding policy commitments
BB A Gh

Processes to remediate negative impacts

AREEY BNRE

Mechanisms for seeking advice and raising concerns

SRERREH NS

Compliance with laws and regulations

BTERER

Membership associations
AHENEEER

1 3 2 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

Corresponding Sections ~ Page No.

HESH HiE

(2 Corporate Strategy
and Long-Term
Business Modlel 17
QATRBRRAZEY
C2 Corporate Strategy
and Long-Term
Business Modlel 17
QABRBRRAEE
B

C2 Corporate Strategy
and Long-Term
Business Model 17
QARRBRRAZES
25

E1 Policies on
the Efficient Use of
Resources and Reducing
Impacts on Environment
F1 Emission Policy
BENERERAD
HIREH BHECR
FIEEREER

D15 Whistle-Blowing
Policy/Grievance Channel
DISERHE,/

D7 Products and Services
D12 Anti-Corruption
D14 Handling Customer
Complaints
F2 Emission Compliance
G2 Employment and
Occupational Health &
Safety Compliance
H Community
Responsibilities
D7 ERT
DI2RES
D14Z P& fEE
B AR
GERKREERER
REZAR
Hit B &

C8 Participation in
External Organizations 19

CeNEI AT ES &

58, 86

56

45,53, 56,
87,99, 120



Categories/aspects

R/ BE

GRI 2: General
Disclosure

CRI2: —fRiEE

GRI 2: General
Disclosure

CRI2: —fRIRE

GRI 3: Material
Topics
CRI3: EAEE

GRI 3: Material
Topics
CRI3: BEAEE

GRI 3: Material
Topics
CRI3: BEAEE

GRI'201: Economic
Performance 2016
GRI201 :
TEE2016

GRI202: Market
Presence 2016
GRI202 :
M £2016

GRI203: Indirect
Economic Impacts
2016
GRI 203 : fE#
EEEE016

GRI 204:
Procurement
Practices 2016
GRI 204 :
REEER2016

Disclosure

RE

3-1

32

3-3

201-01

201-02

201-03

201-04

202-01

202-02

203-01

203-02

204-01

gk = . 2EKEE RS IFIRGRI

GRI Standards Content
SHKFMREIEIR (GRI Standards) IE
Stakeholder engagement
FIzHERE RS

Approach to stakeholder engagement

MaiAR S 2 E st

Collective bargaining agreements
REBHHHTE

Disclosures on material topics

EASERHE

Process to determine material topics

BEEAFENBRE

List of material topics

EAZHEE

Management of material topics

EEEAREHE

ECONOMIC
oE

Direct economic value generated and distributed

EENDENERCEEE

Financial implications and other risks and opportunities for the organisation’s activities due to climate change

REEZCERAREPHP BN ERAMARERE

Coverage of the organisation’s defined benefit plan obligations

EERERTHEBHNEE

Financial assistance received from government

BN RIS B9 RS R
Standard entry level wage by gender compared to local minimum wage
RIERIREARMIE N B ERE N REFHFENLLA

Proportion of senior management hired from the local community at significant locations of operation

WETEREEHMERANENBEEEASMGLA

Infrastructure investments and services supported

ERREORERRE

Significant indirect economic impacts
ERMRCERE

Proportion of spending on local suppliers

S LR A RABRT L

Corresponding Sections

HESH

D2 Stakeholders
Engagement
D2F AR BB
G8 Fair Labor Association
G12 Labour Relations
COATHTIHE
CIEERM%

A4 Assessment of
Material Issues

AMEAZETE

A4 Assessment of
Material Issues

AMEARETE

A4 Assessment of
Material Issues

AMEAZETE

A5 Summary of
Financial and Business
Performance
Ab Summary of
Sustainability
Performance
H2 Community
Education
NS B REBRRHE
AGXBERMREE
HMEHE

D10 Risk Management
DI0ERER

G4 Remuneration System

GAFRRHIE

A5 Summary of
Financial and Business
Performance

AHBREBERER

G4 Remuneration System

G4t HIE

G3 Staff Structure
GIETHH#

D9 Corporate Expansion;
H Community
Responsibilities
DEMEES =

Hit B & E

D9 Corporate Expansion

DIREERE

D6 Supply Chain
Management
DefHAEEER

“EC-FREB-HERERRS 1 33

STANDARDS ¥ BB &R

Page No.
R

36

106, 113

9,121

51

101

101

100

48

48

43
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Categories/aspects

R/ BE

GRI 205: Anti-
corruption 2016
GRI205 :
R&52016

GRI'206: Anti-
competitive Behavior
2016
REF1T/2016

GRI 207: Tax 2019
GRI 207 : ##2019

GRI'301: Materials
2016
GRI301 *
[R¥E2016

GRI'302: Energy
2016
GRI302 :
AEIR2016

Disclosure

RE

205-01

205-02

205-03

206-01

207-1

207-2

207-3

207-4

301-01

301-02

301-03

302-01

302-02

302-03

302-04

302-05

GRI Standards Content
SR EIEE (GRI Standards) AR

Anti-Corruption
5

Operations assessed for risks related to corruption

BETEMERRHENESR

Communication and training about anti-corruption policies and procedures

REFHRNEFHOERKS
Confirmed incidents of corruption and actions taken

ERSNE S EHERERNTY

Total number of legal actions for anti-competitive behaviour, anti-trust, and monopoly practices and their

outcomes

BREFEFTH RATEZNEETANERFANRE R HER
Tax
1

Approach to tax
BrA

Tax governance, control, and risk management
RoaE  EHNARER
Stakeholder engagement and management of concerns related to tax
HaiERES AR EERWEREE

Country-by-country reporting
RERER
Environmental

i)
Materials used by weight or volume

AR ESTER

Recycled input materials used

ERBERE
Reclaimed products and their packaging materials

BEERREBEMK

Energy consumption within the organization

HENERAEREFER

Energy consumption outside of the organization

AARSMBREIROHFER

Energy intensity
ERZEE

Reduction of energy consumption

HBERHFER

Reductions in energy requirements of products and services

PR A AR RO AE IR K
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Corresponding Sections

HESH

H2 Community
Responsibilities
HA B RE

D12 Anti-Corruption
DI2RES

D12 Anti-Corruption
DI2RES

D12 Anti-Corruption
DI2R&ES

C11 Tax
CIRE

C11 Tax
C1iR%

C11 Tax
CIIRE

C11 Tax
Cnie

E6 Use of Materials
E6HRHE

E6 Use of Materials
6L

E6 Use of Materials
EoYIEMER

F4 Summary of Energy/
Resource Consumption
F4ER BRI E
E11 Product Life Cycle
BV EmByEmiBH

F5 Electricity;
F6 Water;
F7 Steam;
F8 Natural Gas;
F9 Sewage
F10 Sold Waste
F11 Greenhouse Gas

FIOEfBEEY
FIBERE

E Green Production

ERBtE

E Green Production

ERBLEE

Page No.

Al

121

53

53

53

22

22

22

22

66

66

66

88

75

89,90, 91,
92,93, 94,
95

57



Categories/aspects

R/ BE

GRI303: Water and
Effluents 2018
GRI303 :

KR BE57K2018

GRI 304:
Biodiversity 2016
GRI 304 :
EME K016

GRI 305: Emissions
2016
GRI 305 -
12016

Disclosure

RE

303-01

303-02

303-03

303-04

303-05

304-01

304-02

304-03

304-04

305-01

305-02

305-03

305-04

305-05

305-06

305-07

gk = . 2EKEE RS IFIRGRI

GRI Standards Content
SR EIEE (GRI Standards) AR

Interactions with water as a shared resource

SKEAHZERNIEE(EA

Management of water discharge-related impacts

SRR SN EE

Water withdrawal

Bk

Water discharge
BB

Water consumption

HOHEE

Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value

outside protected areas

AREREFERIEMAFEZENSRIEEENYENERME HE HENERNELN

Significant impacts of activities, products and services on biodiversity

ARNED ERRRBHENSRUNEAT 8

Habitats protected or restored

RREJLEENESH

IUCN Red List species and national conservation list species with habitats in areas affected by operations

ARPEEHZRERERENIADRERRERBIVCNAL BLE AR FRERBOYE

Direct (Scope 1) GHG emissions
ERREREHR (5 -)

Energy indirect (Scope 2) GHG emissions
ERERRE RN (B8 D)
Other indirect (Scope 3) GHG emissions
HifERRE RN (EH2)

GHG emissions intensity

BERBHNERE

Reduction of GHG emissions
R BERENHIRE
Emissions of ozone-depleting substances (ODS)

RIRRABNNEIN

Nitrogen oxides (NOX), sulfur oxides (SOx), and other significant air emissions

FAEHINOX)  BREMSONR Bt EZR RARHFN

STANDARDS ¥ BB &R

Corresponding Sections ~ Page No.
HESE =1
F6 Water
F67K %
F6 Water
F67K %
E3 Water and Solid Waste
Management;
F6 Water 62
BRREBREENER;
Fo7k
F9 Sewage
F9i5 7k »
F6 Water
Fo7k %
E10 Biodiversity 75
E10EME KM
E10 Biodiversity 75
BI04 21t
E10 Biodiversity 75
E104EME Mt
E10 Biodiversity 75
BI04 %81
F11 Greenhouse Gas 95
FIRE RS
F11 Greenhouse Gas 95
FIRZERAE
F11 Greenhouse Gas 95
FURZERE
F11 Greenhouse Gas 95
FTRZERE
F11 Greenhouse Gas 05
FIRERAE
F11 Greenhouse Gas 95
FIVRZRER
F11 Greenhouse Gas 95

FTRERE
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Categories/aspects

R/ BE

GRI 306: Waste
2020
GRI'306 *
EEEEY12020

GRI'308: Supplier
Environmental
Assessment 2016
GRI 308 : &R
EFE2016

GRI 401:
Employment 2016
GRI 401 : 282016

Disclosure

RE

306-01

306-02

306-03

306-04

306-05

308-01

308-02

401-01

401-02

401-03

GRI Standards Content
SR EIEE (GRI Standards) AB

Waste generation and significant waste-related impacts

BENELRABRNERNEAT E

Management of significant waste-related impacts

EEEARRMERTE
Waste generated
EENEREY
Waste diverted from disposal

REEPHEBERY

Waste directed to disposal
ERRENERY

New suppliers that were screened using environmental criteria
ERRIRE A MR LIRS

Negative environmental impacts in the supply chain and actions taken

HERNRENEEZE  URRIRNER

SOCIAL
e

New employee hires and employee turnover

MESTNREMET

Benefits provided to full-time employees that are not provided to temporary or part-time employees

QEMAEBET (FEERRIERED NER

Parental leave

ER
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Corresponding Sections

HESH
E3 Water and Solid Waste
Management
F9 Sewage
BAREREENER
F9i57k
F9 Sewage
F10 Sold Waste
F9i5 7k
FIOERRREERY
E3 Water and Solid Waste
Management

BARERERYEE

F10 Solid Waste
FIOERRREERY

E3 Water and Solid Waste
Management;
E10 Biodiversity
BAREBREENER;
ET0EMZ M

Not applicable
TR

D6 Supply Chain
Management
DofttfE#R &R

G10 Staff Turnover
Management
GI0E THRZEE

G13 Staff Benefits
G14 Long-term Service
Share Award Plan
GI3EIR&F
GURBRB RN
B

G6 Maternity Leave
GoZE(R

Page No.
R

62

93, 94

062

94

62

43

110

114,117

104



Categories/aspects

R/ BE

GRI'402: Labor/
Management
Relations
2016
GRI402 : $E& /&
BRItA2016

GRI 403:
Occupational Health
and Safety 2018
GRI 403 : B
BEEZ2018

GRI'404: Training
and Education 2016
GRI 404 - Hll4E2
#A2016

Disclosure

RE

402-01

403-1

403-2

403-3

403-4

403-5

403-6

403-7

403-8

403-9

403-10

404-1

404-2

404-3

Mg — . 2ERKEBH R SEISIEGRI STANDARDS ¥ IR &

GRI Standards Content
SR EIEE (GRI Standards) AR

Minimum notice periods regarding operational changes

BHEAEESENRIEENH

Occupational health and safety management system

RERRZEEERA

Hazard identification, risk assessment, and incident investigation
el Rt R EHHEE
Occupational health services
B RERS
Worker participation, consultation, and communication on occupational health and safety

TASE BEREEREREEZ2

Worker training on occupational health and safety

TABERERAZ2E

Promotion of worker health

HETAER

Prevention and mitigation of occupational health and safety impacts directly linked by business relationships

B RAEEEERAER IR ERRAR 2 E

Workers covered by an occupational health and safety management system

RHEERAZ2EERARENTIA

Work-related injuries
I5

Work-related ill health
TIrER%R

Average hours of training per year per employee

SRETEERRIRNTIIRY

Programs for upgrading employee skills and transition assistance programs

AR TN A RBEE R

Percentage of employees receiving regular performance and career development reviews

BERERENREERREETNE T

Corresponding Sections

HESH

G10 Staff Turnover
Management
G12 Labour Relations
GIOETRBHER
G2EER%

G12 Labour Relations
Cl2HER %

G11 Work-related
Injuries
GIIf%

G5 Staff Health
GSETHRE

G12 Labour Relations
Cl2HER &

G7 Workplace and Safety
Management
CTIHRIERZEEE

G5 Staff Health
GSEIRER

G1 Employment and
Occupational Health &
Safety Policy
G5 Staff Health
G7 Workplace and Safety
Management
GIERRBERERZ
2HH
GoE TR
GTIERBRZEEE

G3 Staff Structure
G3BT##E

G11 Work-Related
Injuries
GIIfG

G11 Work-Related
Injuries
GIIf

G9 Training and
Development

GosEHlKk &R

G9 Training and
Development

GolEHlKkE R

G4 Remuneration System

GAFBHIE

“EC-FREB-HERERRS 1 3 7

Page No.
R

110, 113

113

1

102

118

105

102

98, 105

100

11

1

108

108

101
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Categories/aspects

R/ BE

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : Z7T{CH
TIFH&F 2016

GRI 406: Non-
discrimination 2016
GRI 406 : A3
2016

GRI 407: Freedom
of Association
and Collective

Bargaining 2016
GRI 407 *
BHSEHA
ERE3H2016

GRI 408: Child
Labor 2016
GRI 408 : £T2016

GRI 409: Forced or
Compulsory Labor
2016
GRI 409 : 523862
AEIEE2016

GRI 410: Security
Practices 2016
GRI 410 :
REBH016

GRI'411: Rights of
Indigenous Peoples
2016
GRI411 ! RfER
#2016

GRI 413: Local
Communities 2016
GRI 413 :
EHE2016

Disclosure

RE

405-1

405-2

406-1

407-1

408-1

409-1

410-1

4111

413-1

413-2

GRI Standards Content
SR EIEE (GRI Standards) AB

Diversity of governance bodies and employees

RERERE TSR

Ratio of basic salary and remuneration of women to men

ZEEBUENEAFEMGFW LR

Incidents of discrimination and corrective actions taken

B E URERNSETS

Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk

EERAat ARk ERHENEERRNHER

Operations and suppliers at significant risk for incidents of child labor

RERERBEIRRNEBRMAMLES

Operations and suppliers at significant risk for incidents of forced or compulsory labor

ERERONRNSHEH AR EEREMNAER

Security personnel trained in human rights policies or procedures

ENBBEREEF A EESIGRNFREAR

Incidents of violations involving rights of indigenous peoples

RIEEMERANESH

Operations with local community engagement, impact assessments, and development programs

EMHERS BRTENERAINEERE

Operations with significant actual and potential negative impacts on local communities

HEMHEAAREERKECARERNEERY

1 3 8 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021

Corresponding Sections

HESH

G3 Staff Structure
G3BI#E

G4 Remuneration System

GAFEHIE

G2 Employment and
Occupational Health &
Safety Compliance
GofE{R R Bk (e R
REZEH

G12 Labour Relations
G2 ERMME

G2 Employment and
Occupational Health &
Safety Compliance
GERERBERER
RZ2ER
G2 Employment and
Occupational Health &
Safety Compliance
GERRBXER
REZEZER

G8 Fair Labor Association
COATHTIHE

G2 Employment and
Occupational Health &
Safety Compliance
O =E eSS
REZER
Not applicable
TEA

No related incident

ERBEMT

Page No.
R

100

101

99

13

99

99

106

99



Categories/aspects

R/ BE

GRI 414: Supplier
Social Assessment
2016
GRI 414 : {FER
HEHE2016

GRI 415: Public
Policy 2016
GRI415 ©

AHEF2016

GRI'416: Customer
Health and Safety
2016
GRI 416 : BE
BREZ22016

GRI 417: Marketing
and Labeling 2016
GRI417 ©
BiHRRE2016

GRI 418: Customer
Privacy 2016
GRI 418 :
BERRE2016

Disclosure
®E
41441

414-2

415-1

416-1

416-2

417-1

4172

417-3

418-1

gk = . 2EKEE RS IFIRGRI

GRI Standards Content
SR EIEE (GRI Standards) AR

New suppliers that were screened using social criteria

Lt g E AR R e

Negative social impacts in the supply chain and actions taken

HiEsEH & A A EERUNFTRRETE

Political contributions

BURRE

Assessment of the health and safety impacts of product and service categories

WRWE  STHERERRRBNRERZ2ERTE

Incidents of non-compliance concerning the health and safety impacts of products and services

BRAMERNRBEERAR X BIERNESF
Requirements for product and service information and labeling
HERRRBESRERNRE

Incidents of non-compliance concerning product and service information and labeling

BREMERRRHEERERNEHS

Incidents of non-compliance concerning marketing communications

ERAMEHERNEM

Substantiated complaints concerning breaches of customer privacy and losses of customer data

ARRLEERARERBEHRNERERSN

STANDARDS ¥ BB &R

Corresponding Sections ~ Page No.

HESH HiE

Not applicable
TEA

No such incident has
been identified -

WEHBREEMT

G2 Employment and
Occupational Health &
Safety Compliance 99
GEER AR
REZZER
D3 Testing and
Certification;
D7 Products and Services 38, 45
D3t AR 5
D7ERERE

D14 Handling Customer
Complaints 56
DI4E R HFRE

D7 Products and Services

D7 s HE RS

D7 Products and Services

D7EmERE

D7 Products and Services

D7 fmERE

D11 Customer
Information Security and
Privacy Policy 52
DUERERRE
RARHR

45

45
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