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ABOUT THE GROUP

Beijing Sports and Entertainment Industry Group Limited (the “Company”) and its
subsidiaries (collectively referred as the “Group” or "we") are principally engaged in the
sports and entertainment-related industry in the People’s Republic of China (“PRC" or
“Mainland China") with the focus on air dome construction, operation and management.
The Group was established in June 2011 and listed on the Main Board of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) in January 2012 to meet the

needs of future business development.

The Group actively promotes the national fitness and cultural undertakings, takes the
lead in launching the “Plan for 1,000 Stadiums” and establishes the 1,000 Stadiums
Construction Alliance”, integrates the whole industry chain platform such as investment,
development, construction and operation, and has advantages regarding industry
technology, operational, content, investment and financing, government resources and

international industrial resources.

The Group operates in one major business segment, including:

0 Innovative sports park, the development, investment, construction, and operation of

new stadiums, providing the solutions of urban stadium construction

. Ice and snow industry

0 Investment and operation of sports training

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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ABOUT THE GROUP (Cont'd)

Innovative sports park

We invest in the construction of air dome stadiums with airquality-controllable, energy
saving and environmentally-controllable, and temperature-and-humidity-modifiable over
the cities and suburbs, with a variety of outdoor sports facilities such as fitness trails and
cycling trails. Through the introduction of a professional and high-standard operating team,
unified management, and related projects such as spectator events, sports training, and
athletic rehabilitation, we hope to create a multi-functional, all-weather innovative sports

park that combines indoor sports stadiums and outdoor sports facilities.

Ice and snow industry

As Beijing detained the right to host the 24th Winter Olympic Games in 2022, under
this opportunity and the strong support of national policies, the domestic ice and snow
industry has an unprecedented opportunity for development.To this end, we have begun
to lay out the ice-and-snow industry, with the introduction of concepts, research and
development, investment, construction and operation in the form of air dome as the core
structure, through the construction of ice and snow air dome sports stadiums to enrich the
ice and snow industry, the use of innovative development methods, to bring new sports
experience and entertainment to the people, and promote regional economic and social

development.

Investment and operation of sports training

Through investment and operation of various sports training institutes and sports-
related clubs, we established a professional operation and management platform of
stadiums integrating collective sports (including football, basketball, tennis, badminton, etc.),
fitness, training, leisure and entertainment, and parent-child interaction. Starting from the
introduction of high-quality vocational training, youth training, coach training, sports events,
parent-child entertainment and other services from the Group's sports stadiums and
contracted venues, we will improve the core competitiveness of the Group's sports venues

and cultivate the professional management and operation team towards social branding.
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Introduction of our subsidiaries

The Group leads its holding subsidiaries throughout the country, such as Beijing, Shanghai,
Shenzhen and Hong Kong, to develop and operate sports stadiums with health as the
core value. In 2021, the Group will continue to promote the construction of national and
regional sports stadiums, and promote new cooperation possibilities between sports and

other industries.

MetaSpace

MetaSpace (Beijing) Air Dome Corp* (“MetaSpace”), founded in 2006, is a subsidiary of
the Group. MetaSpace incorporates R&D, planning, design, manufacturing, operation and
industrial investment as one, it is the world's leading comprehensive service provider of air
dome structure technology application solutions. Its business covers sports, Commercial
Cultural Tourism, industrial environmental protection, logistics and warehousing, highland
military and other application fields. As a leading enterprise in China's air dome industry,
MetaSpace pursues green air dome building, to provide a green living experience to the
public. MetaSpace was awarded the honorary ftitles of “Climate Solvers” and “WWF
Climate Solver China Best Low-Carbon Practitioner” by the Word Wide Fund for Nature

("WWEF") in 2014 and 2016-2017 respectively to commend its efforts in green building.

*  For identification purpose only
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CHRONICLE OF EVENTS IN 2021

Honor and Qualification

MetaSpace (Beijing) Air Dome Corp.*
TROGBREREKMRHERAE

M IFEEKRET
BEREY

Zhejiang Yuedun Zhizao Technology Limited*
HINREERKARAE

Beijing Technologically Advanced “Little Giant” Enterprises
ERmEREHYNENEE

Beijing Municipal Bureau of Economy and Information Technology

IR PASERES 1S

Technologically Advanced Small and Medium-sized Enterprises
BiREMRIE
Beijjing Municipal Bureau of Economy and Information Technology —

Small and Medium-sized Enterprises Division

I REAEHE B/ —FNEEE

Five-star Enterprise of Zhongguancun Enterprise Credit
Promotion Association

FRANEERERETEEREE

Administrative Commission of Zhongguancun Science Fark

AR EE BEA

Completed and passed the review of “National High-tech
Enterprise”

ERMER EXESHRMEEREE

Beijing Municipal Science and Technology Commission, Bejjing
Municipal Finance Bureau and Bejjing Municipal Tax Service, State
Taxation Administration
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*  For identification purpose only

Selected as “Zhejiang Science and Technology Small and Medium-

sized Enterprise”
A ISR NEE
Huzhou Science and Technology Bureau
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CHRONICLE OF EVENTS IN 2021 (Cont’d) WIFEKRET @)

Major events REH

1. The glamour of MetaSpace shines in all directions of Shanghai, and creates in- . REE IS IEER S AR IR B
depth values at the China Sports Show [EEVEEE
The 39th China International Sporting Goods Show opened in late May. The theme F39@H RESHA@REEENS
of MetaSpace this year was “Glamourous Dome” which continued to demonstrate BTERR NESEENTERE
the possibilities of new building structures, while providing more efficient SE ) BRI RRAEND]
environmental protection sports space for national sports and exerting its dazzling SN RARAZTERENTEE &
brilliance as a new carrier of diversified characteristics. XESREELESNNERRENT
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CHRONICLE OF EVENTS IN 2021 (Cont'd)

Major events (Cont'd)

2

Seamless integration of sports culture and tourism, MetaSpace highlights the
brand strength

The 2021 China (Beijing) International Amusement Facilities and Equipment Expo
opened at the China International Exhibition Center on the same day as the end of
the Sports Expo. As a highly influential professional brand expo in the international
attractions industry, it covers facilities and equipment of different tourism, leisure and
entertainment projects, including intelligent tourism, ice-and-snow entertainment,
cultural tourism project planning and design, etc. MetaSpace is the only air dome
company to participate in the exhibition, and continues to highlight the air dome
products that are conducive to enriching the cultural life of the people with its
characteristics of low construction cost, fast cycle, large space and detachability, and

has attracted much attention at the exhibition.

WAFEKRE @)

KEH @)
2

BEX IR REEmERT

202 | PE] () BRI Sk H sk e 18
BEerREERENE—HRPEEBER
BERLOHE - FABRBRSHITER
AEREINEXIEEEE E1E
57T FRIMREARE IR EIE B MR
B BIEBERE KSR XIRIE
BHRERHE - NERE——XR2E
NREAR BEUEREMEE B
BRI A AIRE S BE
FEEERNCEENREER I
RESERZEE -

MetaSpace ignites the ice-and-snow enthusiasm, and brings a low-energy four-
season ice-and-snow stadium to the Winter Expo to help the development of the
industry

The 2021 International Winter Sports (Beijing) Expo (“Winter Expo"”) was held at
the China National Convention Center in Beijing. This Winter Expo continues to
be co-organized with the China International Fair for Trade in Services, continuing
the theme of ice-and-snow power, docking international winter sports resources
through various forms of activities, and promoting the development of the ice-and-
snow industry.Yoton Air dome with the latest air dome ice rink, air dome snow field
application technology solutions debuted at the Winter Expo, vigorously promoting

the popularization of winter sports.
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CHRONICLE OF EVENTS IN 2021 (Cont'd)

Major events (Cont'd)

4.

Notice of the State Council on Printing and Distributing the National Fitness Plan
(2021-2025)

On 3 August 2021, the State Council issued the Notice of the State Council on
Printing and Distributing the National Fitness Program (2021-2025) (the “Plan”),
which mentions that the main tasks include “increasing the supply of fitness venues
and facilities for the whole people” and “extensively carrying out national fitness
events” to “consolidate and expand the participation of 300 million people in ice-
and-snow sports” Results”. MetaSpace continues to contribute to the sports world,
especially in the ice-and-snow industry, to promote the sustainable development of

its industry and help promote national fitness.
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2022 Winter Olympics Games

At the 24th Winter Olympic Games (the “Winter Olympics”) in 2022, MetaSpace
played an important role in it, and the The National Snow Events Training Base
in Chengde, Hebei for the participants of the Winter Olympic Games adopted
our air dome structure double-layer insulation system, together with the surface
cooling and ventilation system, to achieve the effect of keeping the snow in the
gallery insoluble during the non-snow season Hebei Chengde National Snow
Sports Training Base has not only become the world's first “air dome structure
insulated cross-country skiing track”, but also provided a training venue for many
ice-and-snow sports athletes with “It's like winter all the year round". MetaSapce
will continue to help promote the construction of ice-and-snow venues and make

greater contributions to the upcoming Winter Olympics.
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ABOUT THIS REPORT

Reporting purpose
The Group is pleased to release the Environmental, Social and Governance Report 2021
(the “Report”) to the stakeholders, which aims to disclose the Group's performance and

strategies in environmental, social and governance (“ESG") over the past year ©

Reporting period and scope

The Reporting Period for this Report is from | January 2021 to 3| December 2021
("Reporting Period” or the “Year"). The scope of the Report is consistent with last year
and covers the Group's three major subsidiaries in the PRC, including Zhong Hu Sports
and Culture Development (Beijing) Limited, MetaSpace (Beijing) Air Dome Corp* and
Zhejiang Yuedun Zhizao Technology Limited*.

Data source and confirmation of the Report

The data and study cases in this Report are mainly derived from the Company's statistical
reports and internal related documents. The Company undertakes that this Report is
free from any misrepresentation or misleading statements and is responsible for the
truthfulness, accuracy and completeness of its contents. This Report was approved by the
Board of Directors in May 2022 following confirmation by the management. In the event of
any inconsistency or inconsistency between the English and Chinese versions, the Chinese

version shall prevail.

*  For identification purpose only
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ABOUT THIS REPORT (Cont'd)

Reporting principles

This Report has been prepared in accordance with the Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Listing Rules™) Environmental, Social and Governance Reporting Guide (“ESG Reporting
Guide™) and follows the four reporting principles set out in the ESG Reporting Guide, to

define the content of this Report and the presentation of information:

MR AR S (8

BE SRR A
ARERRBEEBMOXZAERLQTE
FEMRA (TEMRR) -+t (R
R EREREREES) (TESGHREES)
RS A BB 55| Fr 5 A M K BB ]
RAD UREFRENABREANZS S
I ¢

Materiality EE 14

. The issues covered in this Report reflect the Group's significant impact on the environment and society, and are determined based on

the results of ESG issues’ materiality analysis.
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Quantitative =16

0 This Report discloses environmental and social key performance indicators in a measurable manner to evaluate the Group's ESG

governance effectiveness. The key performance indicators (“KPI") will be accompanied by explanations where appropriate, explaining

their purpose and impact.
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Balance F

. This Report will provide a comprehensive account of the Group's environmental, social and governance performance, including the

challenges that we encountered and relevant solutions.
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Consistency — 2 14

. The Group uses consistent disclosure statistics so that ESG data can be meaningfully compared on a year-on-year basis. If there are any

changes in statistical methods and reporting scope, they will be explained in the notes for readers' reference.

« FEREGR-BIRERSSH BRER HEREREBEIREFARENLR SARANMH HERRER

&) AR EPERUHEEES S

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
1 4 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



Feedback

Your valuable comments will help us establish a better and longerterm sustainability

approach and strategy. If you have any comments on this Report or the Group's

sustainability performance, please feel free to contact us through the following channels:

Address:

Tel:

Fax:

Email:

Official website:

Chaoyang Tennis Center East,
No. | Chaoyang Park South Road, Chaoyang District, Beijing
(8610)8556-1803 7 (8610)8556-9398

(8610)8556-1803-813
in@bsehk.com
http://www.bsehk.com/c/indexphp
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CHAIRMAN'’S STATEMENT

Looking around the world, 2021 remained a challenging year. Although the new
coronavirus epidemic situation is slightly stable, we insist on strict control in epidemic
prevention and never take it lightly. At the same time, global climate change is imminent,
and we need to do an excellent job in environmental resource management, including
reducing pollutant emissions, conserving water resources, and protecting the natural

environment.

In response to climate change, the Central Government has announced “carbon peak” and
“carbon neutrality” targets in 2020, and country leaders have signed several agreements at
the 26th UN Climate Change Conference to 2050 The goal of limiting global warming to
I.5 degrees above pre-Industrial Revolution levels a year ago is even further As a part of
the environmental protection air dome industry, the Group continues to work tirelessly on
the road, responding to national policies and the appeal of the United Nations, and trying

to make more contributions to controlling global warming.

In recent years, national policies have also prepared for China's 2022 Winter Olympic
Games. In addition to last year's “Several Opinions on Accelerating the Sports Industry
and Promoting Sports Consumption”, in August this year, the “Notice of the State Council
on Printing and Distributing the National Fitness Plan (2021-2025)" issued by the State
Councdil clearly stated that the main tasks are to “increase the supply of national fitness
venues and facilities” and * widely carry out national fitness events” to consolidate and
expand the outcomes of “300 million people participating in ice and snow activities".
With the support of national policies and the drive of the Winter Olympic Games, the
development of the sports industry, especially the ice and snow sector, will move towards
marketization develop at high speed and vigorously. The Group is full of confidence in the

future prospects of its air dome business.
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CHAIRMAN'’S STATEMENT (Cont’d)

In the face of more and more complex challenges, the Group has always adhered to
the value concept of “sincerity, positive, health and happiness”, and believes that only by
rooting sustainable development in corporate culture, enhancing employee awareness
and implementing it in daily operations is the key to long-term business development. We
continue to operate ethically, honestly and transparently; plan and implement different
systems and measures for environmental, social and corporate governance aspects; and
address four broad areas: business, talent, environment and community Invest more
resources to lay the foundation for the sustainable development of China's sports culture
industry. At the same time, we know that stakeholder input can help companies formulate
current and future policies and measures to improve their competitiveness. Therefore, we
continue to maintain close communication with our stakeholders and listen carefully to

their needs and expectations on environmental, social and governance issues.

I would like to express my gratitude to the whole Group's dedication to perform their
duties under this challenging circumstances. Looking to the year ahead, we will continue
to balance the opinions of our stakeholders and the interests of our investors, rising
to the challenges of these uncertain times and continuing to work towards sustainable

development.
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RESPONSIBLE MANAGEMENT

ESG governance structure

The Group attaches great importance to the establishment of a good and stable
governance structure for sustainable development, and only when enterprises fuffil
their environmental and social responsibilities can they achieve win-win results between
enterprises and stakeholders. Its governance structure helps the Group to identify ESG
risks in the shortest possible time, adopt targeted solutions, monitor implementation and

minimise the impact of its risks.

The Group implements a high-level sustainable governance model to integrate
environmental and social responsibility into the daily operations of the Company. Each
functional department assumes its Corporate Social Responsibility (“CSR") role, forms
a sound ESG governance structure, and implements various environmental, social and
governance measures. We strictly abide by the Companies Ordinance of Hong Kong, the
Listing Rules of The Stock Exchange of Hong Kong Limited and other rules and regulations
formulated by regulatory authorities to ensure that our CSR can be carried out in a
compliant and orderly manner. In addition, the Group has appointed Riskory Consultancy

Limited as the consultant to provide ESG and sustainability consulting services.
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RESPONSIBLE MANAGEMENT (Cont'd)

ESG governance structure (Cont'd)

The ESG governance mechanism adopted by the Group is managed from the top-down
approach and divided into three levels to steadily move its work forward. At the same
time, the Group's ad hoc Audit Committee assists the Board in its work to ensure that the
work of the Board is rigorously and independently reviewed, and the Group has set up a
Remuneration Committee and a Nomination Committee to assist in the implementation
of social responsibility and enhance the depth and breadth of measures. For more
information on the Group's corporate governance, please refer to the Corporate

Governance Report section of the Group's Annual Report 2021,

Effective Governance — ESG Working Group

ESG Working Group Structure
ESGIF/MARIEE

BHESGIR TR BB

Board of Directors

55T

Investor relation division

and media division

REERREIREEE

ZRIFAEBEAERIF

WTI R BAERBESGEIR K B1R

Department staff
BEHMIIEAR

EIER#®

ESGE AL (B)
AEERAMESGE A IR A M ~ETT
BB WHA=ERBRELTEESEA-
AR AEERREAZEEHBESEN
I BREESSNIESIBRKRRBIN
BE EEFRIFNZEGRIERLEE
B MM EEANER MAEENEE
NMEE BRLAEBCEXSANELEL
HESREAER (2021 FR) AN(EEER

RE)EHo

B E A —ESGT EHZEIEE

Consider and approve ESG decision-making and strategies

Supervise and review the implementation and performance of each strategy

EERERESCRE TS ERBRRNITRER

Coordinate responsible person of each division according to instruction
mESEHIEE NMRBIETRATHER

Delegate the personnel to perform specific work

Implement corporate social responsibility policies and objectives

Collection of data and preparation of their respective reports

WEERFIRNBBEARRREBERND

IREAXEEXEEARAR
TEC-FREBHERERERS
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RESPONSIBLE MANAGEMENT (Cont’d)

Stakeholders engagement

The Group believes that close communication with stakeholders is one of the
indispensable elements for enterprises to move towards sustainable development.
Therefore, we use different communication channels to ensure that their opinions
and expectations are fully understood to help develop the direction of current and
future sustainability strategies. The Group actively maintains close communication with
stakeholders directly affected by its business operations, including employees, customers,

shareholders, investors, government departments and suppliers.

Stakeholders

Expectations and requirements

PIFI IR o

Main communication and response channels

Fin& HRZ B ZE K BEBKROERE
Employee Career development and promotion opportunities  Employee activities and training
8T BEERASAKS 8 TEgEE
Wage and benefits protection Employee e-mail
TEREHNRE BTIEFEM
Health & safety Online opinion surveys
BREARZE BERRAE
Democratic governance Organize employee care activities
RTEE HBETHZEY
Humanistic care
AN R
Customers Perform the contract in good faith Guarantee the quality of service
xR EIAEY R RERBEE
High quality of service Customer satisfaction surveys
EmERBEE EFmEEHE
Stadium security Customer service hotline
BERE P RBRR
Handling of opinions and complaints Effective complaint and feedback channels
RRARHEE ANRARERRARE
Protect privacy
RERA

Business partners

BEBH

Perform the contract in good faith

EIAEY R

Harmonious and efficient communication
M& - BER

Resource sharing

BR#t=

Win-win cooperation

BIEHR

Regular inspections, communication visits and meetings
EHRE BBSHERGE

Online opinion surveys

HLEERAE

Annual audits and assessments

FEERKRNE

Sincere cooperation

BEWEE
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RESPONSIBLE MANAGEMENT (Cont'd)

BEEE @

Stakeholder engagements (Cont'd) FREBRE @)
Stakeholders Expectations and requirements Main communication and response channels
FinE HIZ B E K IBRBEROERE
Investors/shareholders Information disclosure and transparency General meeting of shareholders
REE /KRR SR AFEHR RERE
Protect the rights and interests of shareholders Public reports and notifications
RIEMR R o NFEwRERER
Return on investment Regular disclosure of business information
EEUREDR ERRBEERSR
Guaranteed shareholder returns
RAE MR R EIER
Regulators Compliance Compliance reports
EERE BT A BR®RE
Harmonious communication Actively communicate policies
MeEEE AR B BIR
Support national and local policies Understand the compliance requirements of relevant
> FFER e B ER regulatory bodies

Support regional economic development

SRHMEREERE

THREREERENGREX

Promote regional cultural and economic development

HEME L REEEE

Industry associations and

chambers of commerce

TEHEREE

Industry exchanges
ERR
Win-win cooperation

=X(Z3

Industry exchanges and forums
ERMEARE
Collaborative research

EXGEE

Mutual visits

HEHE

Charity/community-based

organizations

N/ RS

Cooperation in public welfare activities
RmABEF
Joint poverty alleviation

HEHKE

Actively communicate with local residents
MEMERBEBEBM

Organize public welfare charity activities
YN RS

Carry out targeted poverty alleviation

RRBERE

IREAXEEXEEARAR
TR SRR HERERARS
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RESPONSIBLE MANAGEMENT (Cont’d)

Materiality analysis of ESG issues

The Group attaches great importance to the needs, expectations and evaluations of
stakeholders from all walks of life during the development of the Group. Our adequate
communication with our stakeholders is critical to the Group's environmental, social and
governance responsibilities during the Reporting Period, as their views and expectations
will help the Group identify relevant issues and thus improve and take a new step towards

sustainable development.

Materiality assessment process

g Review and examine of material issues
The Group considered the concerns of stakeholders, the development of industry
trends, and the “Environmental, Social and Governance Reporting Guide” in
Appendix 27 of the Listing Rules of The Stock Exchange of Hong Kong Limited. In
order to review and examine the ESG management-related issues and assessment

results of the Group in the previous year, whether it is still applicable to 2021.

. Revise the issue and adjust the order of importance
The management of the Group adjusted and revised the ESG management-related
issues library and importance ranking of the previous year after referring to the
above considered factors. The revised issues of the Year are * Addressing the risks
(such as typhoons, floods, etc.) and opportunities associated with climate change *
and “Anti-corruption (including provision of anti-corruption trainings)” in response

to the new requirements of the supervisory authorities.

. Respond to materiality assessment resuft
According to this Year's materiality assessment ranking result, the Group confirmed
the direction of its ESG governance strategy formulation and focused disclosure on

issues with higher importance to the Report.
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RESPONSIBLE MANAGEMENT (Cont’d) ETEE#®

Materiality analysis of ESG issues (Cont'd) ESGEEMZBE R (8)
Materiality assessment process (Cont'd) BEMT5EFE (8B)
List of material issues BEFEIX
Based on the results of the internal materiality assessment conducted by the Group's REDAEENEEREETRAHEER LT
management, the ranking of the importance issues for the Year are listed as follows: ENER AEENEENZEHFNT !
Level of importance Serial Number ~ Category Issues
ZMEE 537 L 4
4 Environment  Energy saving and emission reduction
3E B0 e Rl B
6 Addressing the risks (such as typhoons, floods,etc) and opportunities associated

with climate change
FEHREZCAMIER (NRE kKF) Ri%E
7 Governance  Supply chain management
Bih HAEREE
8 Policy response
ERIR
9 Anti-corruption (including the provision of anti-corruption trainings)
RIBER (BERHERESE)
10 Integrity and compliance management
HEEREE
[ Product quality management
EmEEEE
13 R&D innovation
B 8% AR
14 Protecting intellectual property rights
RENHERE
16 Society Employee safety and health
g BIR2HMER
|7 Legal compliance in employment
GHAT
20 Employment and remuneration

(FHA=E

Very important

FEER
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RESPONSIBLE MANAGEMENT (Cont’d)

Materiality analysis of ESG issues (Cont'd)
Materiality assessment process (Cont'd)

List of material issues (Contd)

Level of importance Serial Number Category

ERMRE 5 #ix

BEEEE B
ESGEEMZE DT (8)
BEMT5EFE (B)
BEZHEIZ (B)

Issues

3
3]

Environment

IRIB

Relatively important 12 Governance

BREE BiA

18 Society
e

21

Environmental management
RIEEE

Effective utilization of resources
MEEA

Ecological conservation

RELRE

Water conservation

SAEREEN

Transparency in information disclosure
EERBEERE

Data security and privacy protection for consumer
REHEEREEZERERL
Employee training and development
B TIFIR%E

Employee care and support
ETHEZREK

Philanthropy

NS
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RESPONSIBLE MANAGEMENT (Cont’d)

Integrity and compliance operation

The Group strictly abides by national laws and regulations, adheres to high standards of
integrity and business ethics. The Group continuously optimizes its internal control and risk
management system, and the legal department takes the lead in strengthening compliance
management control to ensure the Company’s operation and management standards. The
Group maintains an open attitude to external supervision, sets up compliance hotlines,
mailboxes and website comment to provide contact information for employees, customers,
suppliers and other members of the community to report suspected violations of laws and

regulations or violations of Company policies.

Anti-corruption
The Group does not accept any form of fraud, corruption and unethical behavior. We
expect our employees at all levels to act with honesty and integrity. To this end, we have

been carrying out the work of building integrity and fighting corruption.

We abide by the Company Law of the People’s Republic of China, the Anti-Money
Laundering Law of the People’s Republic of China, the Anti-Unfair Competition Law of
the People’s Republic of China, the Interim Provisions on Banning Commercial Bribery, the
Anti-Monopoly Law of the People’'s Republic of China, The Bidding Law of the People's
Republic of China, and other relevant laws and regulations. The Group has formulated
internal institutional documents such as the “Provisions on the Administration of
Integrity and Self-Discipline”, the “Measures on Contract Management” and the “Interim
Regulations on the Establishment of Subsidiaries by the Subsidiaries of Beijing Sports
Entertainment Industry Group,” which clearly list the anti-corruption mechanisms and
related specific measures, strengthen process supervision, and establish a sound internal
control system for clean government. We have provided the anti-corruption training and
related teaching materials to the Board, the employees of the Group will sign an “Integrity
and Self-discipline Agreement” when they are hired. We will also include the content
on integrity and self-discipline in the new employee orientation for new employees to
understand the internal system documents and measures of the Group for anti-corruption

so as to enhance their knowledge and awareness of corruption prevention.
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RESPONSIBLE MANAGEMENT (Cont’d)

Anti-corruption (Cont d)

The Group encourages employees to report violations to the legal department or general
department and undertakes to keep the personal data of the whistleblowers strictly
confidential. We will continue to optimize the notification mechanism and build a solid
defense line against corruption and the promotion of clean government. We have strictly
investigated and dealt with and rectified the phenomenon of corruption and effectively
guarded against the integrity risk. During the Reporting Period, there were no incidents of

corruption litigation in the Group.

ENVIRONMENT « EMBRACE HARMONY TOGETHER

The Group understands the importance of sustainable development to the environment
and understands that enterprises have a responsibility to protect nature. Therefore, we take
the concept of “pursuing green development and helping environmental protection” as the
core value of the enterprise, in order to promote the development of green economy, and
personally raise the great banner of green buildings. We reduce our own carbon footprint
and water footprint by promoting environmental protection technologies of air domes,
adopting the effective measures in energy conservation and emission reduction, water

conservation and resource management.
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Environmental management

Environmental resource management is the key to achieving green operations, which
involves optimizing resource use, carbon emission control, and reducing pollutant
emissions. Therefore, we strive to fully integrate the concept of green and low-carbon
into the project construction, operation and management process, create green projects,
and promote the harmonious unity of social development and nature. The Group has
formulated the “Environmental Protection and Energy Conservation Regulation”, which
lists the environmental management responsibilities of each department and the specific
measures for energy conservation and emission reduction to ensure that the Group can
comprehensively manage carbon emissions and resource consumption. We have also
obtained the Environmental Management System Certification (GB/T24001-2006/1SO
14001:2015) to ensure compliance with the relevant guidelines during the development
of air dome structures and the processing of air domes to minimize the generation and
emission of pollutants. The Group has established an internal environmental management
system, and the general department is responsible for formulating, improving and issuing
environmental protection regulations related to publicity, popularizing environmental
protection and energy conservation knowledge, supervising the implementation of daily
environmental management, and timely correcting and dealing with violations of the
“Environmental Protection and Energy Conservation Regulation”, and guiding employees

to practice the spirit of environmental protection and conservation in their daily work.
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Environmental management (Cont d)

In addition, we strictly comply with applicable laws and regulations and standards related to
environmental protection, including but not limited to the Environmental Protection Law
of the People’s Republic of China, the Atmospheric Pollution Prevention and Control Law
of the People’s Republic of China, the Water Pollution Prevention and Control Law of the
People's Republic of China, the Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution by Solid Wastes, the Directory of National
Hazardous Wastes, the Law of the People’s Republic of China on Environmental Impact
Assessment and the Standard for Indoor Environmental Pollution Control of Civil Building
Engineering. During the Reporting Period, the Group did not find any prosecutions for
violations of laws and regulations relating to air and greenhouse gas emissions, discharges to

water and land, and the generation of hazardous and non-hazardous waste.

Energy saving and emission reduction

The Group will strive to improve overall energy efficiency and reduce energy consumption
through the implementation of relevant measures. The implementation of our policy of
orderly production and taking full advantage of the industry's low energy consumption
can achieve stable business output, which will help us to set long-term emission reductions
and energy saving targets. Protecting natural resources also safeguards our homes and
the future of the next generation. That is why we need to act now. We aim to convert
waste into secondary resources and minimize waste discharge. While enhancing resource
efficiency, it can reduce costs and our impact on the environment, making the Group's
operations commensurate with the philosophy of the brand's products. The measures
formulated in the "“Environmental Protection and Energy Conservation Regulation” can
effectively reduce the non-essential consumption of energy and related materials, and
improve the environmental efficiency of enterprise operations. In addition, we actively
participate in local and overseas events related to Environmental Protection Day abroad,
such as the World Wide Fund for Nature (WWF) Earth Hour: In addition, in response to
the national policy on electricity rationing, we have a backup power system in the plant
to ensure that the progress of the production plan is not affected. This Year, we had the

arrangement for working on the plant to reduce electricity and energy consumption.
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ENVIRONMENT + EMBRACE HARMONY TOGETHER (Cont’d) IRIE - $H0AN5E (B

Energy saving and emission reduction (Cont'd) B RE R HE ()
The following rules are strictly enforced in the office area: EMABREBEERITUTRE
Emission reduction measures: (including indoor air pollutants) HEHEN | (BEERTRISEY)

. Encourage employees to adopt green communication methods, such as video and . EEETHRAKBERA L FIUNA
teleconferencing; BREEGE

. Conduct regular testing for the Group's vehicles to ensure that our vehicles meet . AAEEETEETERE TR M’
the emission standards and control the level of emission; and REMERVBERIRTARE T

BT 5 MUk

. Smoking is strictly prohibited in any areas of the office building to ensure that the . RFENTABERERE REE

. .o /= =E 1
indoor air is fresh. WZERBH ©

Energy saving measures: ENAEFE I -

. To implement the “paperless office”, employees should set up monochrome and . BT TERALCHA > BTERITER

grayscale mode when using printers if possible, and try to work on the digital RERENEEDRREER > MR
documents if there is no printing need; NEE - EEFA;

+ Monitor the use of paper; stationery, electrical appliances and other materials with - BEAR-XE -BERFWEGCAE
the goal of reducing the demand for office supplies; T LU D EIRAMBENERBERE;

* When purchasing stationery and other commonly used low-value consumables, - EREXEEREAMEZERR R
=

&
make the best bulk-purchasing plan in advance according to the inventory; AREECERNERERLERES

E

+  Employees are required to develop the habit of turning off the lights at will, and - EXBIENMETFHEEBEE BKE
should take the initiative to close unnecessary lighting facilities in a timely manner; TR TN ENRIERE ;
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Energy saving and emission reduction (Cont'd)
. Strictly control the use of air conditioners.When the indoor temperature is suitable,
employees can intermittently use the air conditioner and not open doors and

windows to avoid wasting energy due to air conditioner leakage.

. Employees are strictly prohibited from using high-power electrical appliances

without approval to avoid wasting power consumption and causing safety accidents.

Waste reduction management

The Group will generate some waste in the process of product processing, such as
defective products, air dome fabric scraps, etc. Since the completion and operation of
our production and processing base, both output and processing volume have increased
compared to last year. Furthermore, to cooperate with the research and development
of the air dome structure business this Year; the amount of waste and packaging materials
generated this Year was higher than last year. The Group is committed to reducing waste
generation through a series of measures, and we have converted some of the air dome
fabric scraps into packaging materials, wind-shielding materials during the construction of
the air dome stadium and protective materials laid on the project floor, and the remaining
scrap materials will be sold externally to achieve waste reuse. The vast majority of waste is
recycled or reused, saving which can save and reduce emissions, and more importantly to

reduce unnecessary costs.

In addition, the Huzhou production base conducts production and processing under
strict compliance with the Quality Management System (GB/T 19001-2016/1SO
9001:2015) and Environmental Management System (GB/T24001-2006/ISO 14001:2015)
requirements. It comprehensively regulates the production and recycling process of waste
products such as regular statistics and verification of the number of waste products, and
waste products generated during production and processing should be classified and
stacked in designated locations, etc., to ensure the comprehensive recycling of waste and

the Company's safe production process.
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Waste reduction management (Cont'd)

Waste reduction measures:

0 It is stipulated that the employees should not discard paper or plastic bags to reduce

“white pollution.”

. Regulate the use of paper basket garbage bags in the office so that cleaning

personnel can reuse them after dumping the garbage;

. Take “applicable, durable and cost-effective” as the basic principle of purchasing
materials, and fully consider the indicator elements such as product material, energy

consumption, noise, emissions and their impact on the environment; and

. The front desk specifically set up the waste battery recycling point, arrange the
general department to uniformly recycle the waste battery to the professional
processing agency, strictly prohibit discarding, to avoid the acid and alkali electrolyte

of batteries to cause severe pollution to the soil and water.

Water conservation

The Group understands the value and importance of water resources. To ensure that
we can use water responsibly and reduce our water footprint, we actively promote
water conservation awareness, set up water-saving slogans in all areas of the Group,
and vigorously urge employees to cherish water resources. The Group encourages
employees to develop the habit of turning off the faucet after use in daily life and work
and encourages employees to develop the habit of using water in small quantities and
intermittent water. The relevant employees of the Group shall observe the operation of
the water devices in a timely manner; and also encourage employees to supervise the
water devices and notify the relevant departments for maintenance immediately if any
breakdown is found. We are committed to continuing our work on water efficiency and
continuing to collect relevant data to help us gradually set water efficiency targets in the
future. All of the Group's operating locations obtain water resources from municipal
water supply and there is no difficulty in obtaining water sources. Due to the nature of the

Group's business, we do not generate large amounts of sewage.
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ENVIRONMENT ¢ EMBRACE HARMONY TOGETHER (Cont’d)

Ecological conservation

Human beings rely on the natural environment to have a place to live and resources to
enjoy. The Group attaches great importance to environmental conservation and energy
conservation and hopes to shape a harmonious development of the industrial ecosystem.
We ensure to avoid negative impacts on the ecosystem and biodiversity surrounding the
project when developing, constructing and operating the project. Since its inception, the
Group has not identified any incidents that have negatively affected its biodiversity in the

places where it operates.

Green construction

Based on the principle of “safe production and civilized construction”, in order to reduce
the interference with the surrounding and ecological environment during the construction
process, we have formulated relevant appropriate measures including air, light and noise in
accordance with the environmental management system regulations combined with the
possible impact of the construction process and the actual situation of the surrounding

environment, in order to meet the national environmental quality standards.
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* Implement hardening treatment and greening management of roads at the construction site;

HiE THRSERBEBCREARIEERE;
* Implement partially enclosed construction operations to avoid construction waste dust;

B ER 7 £ B T 1R (5 DA e R AR I EE

* For the transporting materials that are easy to scatter and fly, the carriage is required to be covered;

HRBERZHCE  ZREOME EXRERETES
+ Overloading is prohibited; and
BEBHES , &

* During the construction process, it is stipulated that liquefied gas is used as fuel and electric water heaters are used to supply water to ensure

that no smoke and dust are emitted at the on-site kitchen.
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Light and noise

HERE

* Reasonable selection of construction machinery in the construction process and strengthening mechanical maintenance;

AT @RS EER TN MamEERs

* Reduce equipment noise and require operators to control noise manually during the process of operation; and

BORERE WEKIREASERFEBEPEREXRELRE ;

* Unified lamps and lanterns at the construction site, equipped with directional removable lampshades, to avoid the phenomenon of

construction light pollution at night and minimize the impact on the surrounding environment.

ERIRZR—ER ERTERNARRES BRRER ISR RS RAREREYFRRENTE-

Climate change

The growing crisis brought by climate change affects billions of lives and properties
worldwide. At the 26th UN Climate Change Conference held in November 2021, the
countries have set various agreements further to keep global warming within 1.5 degrees
as the target before the level of the Industrial Revolution. As a part of green building
supporters, we are determined to make a contribution and continue to exert the green
power of our enterprise. From the development of air dome structure to the operation
of the stadium, we have carefully designed the air dome stadium in terms of construction
requirements, including time, building materials and construction scope. Compared with
the traditional gymnasium, the energy consumption is even one-third of that of traditional
stadiums, which greatly reduces construction and operating costs. The Group has identified
climate change as one of our operational risks, responding to frequent extreme weather
conditions, and the solid performance of the air dome structure helps to adapt to different
extreme climates, such as strong wind, heat and cold resistance, and the factory area will
also respond to the situation through the intelligent management system to adjust the air
dome’s pressure in advance, we also have an emergency plan and strictly follow the local
government’s warnings and instructions to ensure the safety of employees and factory

facilities.
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PRODUCTS « CREATE VALUE TOGETHER

The Company's top priority is to satisfy our customers with our products and services.
Holding the vision of “win-win cooperation and working together”, the Group actively

cooperates with suppliers to provide customers with higher quality products and services.

Supply chain management

The quality of raw materials determines what quality products we will provide to
customers, so the Group takes a rigorous approach to selecting and managing suppliers.
We have a complete supplier management mechanism, including regular sample testing,
identification and on-site investigation for each supply session, based on the results
of investigation and review, and use the elimination mechanism to update the list of
qualified suppliers. With the implementation of the “staggered peak electricity” policy,
some of the deliveries of our suppliers have been affected, and the Group has developed
a list of alternate suppliers to ensure a smooth production process. We also maintain
smooth communication with our suppliers to understand their environmental and social
performance and risks, so as to select the most ideal and suitable suppliers. In order
to actively respond to the national “Dual Carbon” policy, our products need to meet
environmental protection requirements in addition to the quality of materials. We will
actively research and invest more resources to develop environmentally friendly air dome
products, and the Group may cooperate with suppliers in the future to promote the use of
more environmentally friendly materials and achieve a sustainable development situation of

mutual benefit and value sharing with long-term cooperative relationships.
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PRODUCTS ¢ CREATE VALUE TOGETHER (Cont’d)

Supply chain management (Cont d)

Before procurement

BRERAl

In procurement of all kinds of materials
required by the project, quotations from more
than three suppliers with relevant qualifications
and complete licenses are required. After
conducting a comprehensive evaluation on
the basis of weighing quality, price, delivery
time, after sales service and credit standing, the
Group finally determines the qualified supplier
and establishes a supplier list.
HIBBMESEMEETRER A
BRI L HEBREREREDTR
BEEMEEREREE ARGEE.
B RXERE ERRH BEFER
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In procurement

BT

In procurement of materials, the drawings are
required to be confirmed by the technical
department and approved by the supervisor. The
procurement personnel shall be entitled to refuse
to procure the material without procurement
plan or the plan is not approved, or material
name, specification and quality are unclear
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After procurement
2326

After the completion of procurement,
the procured material lists are required
to be cross-checked against the contract
configuration list, and the material may only be
procured after confirm that its specification,
model and quantity are consistent and it
meets the requirements of the procurement
department and not exceed the budget cost
price provided by the sales department.
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Quality control

In order to achieve “national fitness”, we need to be meticulous in the construction of air
dome stadiums. Therefore, we are committed to maintaining the quality of our products.
In addition to the quality management system (GB/T 19001-2016/ISO 9001:2015)
management requirements, the quality of processed products and the construction of
stadiums are controlled, and we have also formulated the “PVC Work Instructions”, which
clearly lists the process of air dome processing and production, and the operating rules
of the production plant, so that the production process can be standardized and quality

control can be strengthened.
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PRODUCTS « CREATE VALUE TOGETHER (Cont'd)
Quality control (Cont'd)

In terms of product quality inspection, we have a double check, in addition to requiring
suppliers to provide air dome testing reports from third-party certification agencies in
accordance with government regulations, we will also conduct internal quality inspection
and finished product quality inspection, test items including tensile strength, thickness, film
dyeing degree, etc., to ensure that air domes meet environmental and safety standards. In
terms of stadium construction, the Group strengthens the full-cycle control of all aspects of
design, processing and construction, requires compliance with enterprise standards in each
session, and stipulates that the on-site goods must be inspected by technical personnel to

ensure that the goods meet the requirements of the project before they can be used.

In order to deal with customer complaints and feedback in a timely and effective manner,
we have formulated the “Complaint Handling System”, which stipulates the procedures
for handling customer feedback and complaints. During the Reporting Period, we began to
use DingTalk's subsidiary APP “Publink” on the online office platform to handle customer
opinions and complaints, manage maintenance services, etc. We also hold regular cross-
departmental meetings to explore how to improve product quality. In terms of product
maintenance, we provide maintenance services, some customers sign technical service
agreements with us, and will appoint staff to the project site for inspection every month to
ensure that the air dome stadium can operate normally. Customers can obtain technical

support through the official account or telephone during the product warranty period.

We strictly abide by the laws and regulations of the People’s Republic of China on the
liability of operating products, including but not limited to the Product Quality Law of
the People’s Republic of China and the Trademark Law of the People’s Republic of China.
During the Reporting Period, we did not receive any incidents in which our products and

services were subject to recall for safety and health reasons.
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PRODUCTS « CREATE VALUE TOGETHER (Cont’d) Em-HelEE @
Intellectual property rights A ER

CASE MetaSpace has established a sound intellectual property management system

£ | WERITENNHEEEERR

As a company in the design and development of air domes, MetaSpace understand the importance of
@
3B B A A

protecting intellectual property rights. Therefore, we are committed to safeguarding our own intellectual
property rights in the course of our business operations, and we also strive to avoid infringing the intellectual

l.nm*mt;ﬁ;,mmm:‘.-u
property rights of other companies.
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Management System Certification” and formulated a series of intellectual property procedures, such as =

In order to prevent the occurrence of product infringement, the company obtained the “Intellectual Property

“Intellectual Property Application Procedures”, “Intellectual Property Confidentiality Control Procedures”, and
“Document Control Procedures”, which are clearly listed the intellectual property application process and the management of the Company's
confidential information, such as all documents involving intellectual property rights are kept confidential by the relevant commissioners; only
the inventors, directors, intellectual property commissioners and other personnel of the patent application have the right to review top-secret
documents such as drawings; the borrowing of confidential documents needs to fill in the file borrowing application form, which is reviewed by
the department and the personnel administration department, and the personnel administration department registers the borrowing, and is
responsible for verifying the return of the confidential documents according to the borrowing period.
mPLERRENERES AATNENBEREERAREES)  LHE T —RFIBINEERRER X fl G
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BEREXAUER , REXHNERBERXHERPFR AMESANASTHRYEERERETSEZ BASF
THRHETERED T ERRERPARIREXHNBEERRETSRSE

In addition, we also require all employees to sign a confidentiality agreement, and technical department personnel and some engineering
after-sales department personnel must sign a non-compete agreement. For electronic data, we use the antivirus software “360 Total Security”
to prevent confidential information from being leaked due to viruses and hacker intrusions. With the help of external agencies and relevant
resources of intellectual property offices, we will monitor the market information of the industry once a month to enhance the ability to avoid
intellectual property early warning and prevent the risk of infringement and infringement.
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As at December 31, 2021, the technology research and development of MetaSpace continues to closely follow the project, with |31
intellectual property rights, including invention rights, authorized appearance patents, software rights, copyrights and trademarks. We have also
passed the recertification audit of our IP management system. During the Reporting Period, the Group did not identify any disputes arising
from intellectual property rights.
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PRODUCTS « CREATE VALUE TOGETHER (Cont'd)

Promoting innovative research and development

The Group actively explores the road of scientific and technological innovation,
continuously improves its independent innovation capabilities, and expands the market
field with innovative achievements to promote the sustainable and healthy development of
the Group in the future. This Year, we have been adhering to the concept of “independent
innovation and research and development, closely combined with market demand”, we
have achieved outstanding results in the field of air dome technology, among which the key
projects include low temperature air dome insulation performance, air dome evacuation
door technology and lightning protection technology and other research, to further expand

the field of application of gas mold construction.

Accelerating win-win cooperation

The Group is committed to working with partners to create good results, integrate the
advantages and resources of both sides, continuously deepen cooperation with various
stakeholders, and actively break through industry difficulties. Therefore, the Group
vigorously develops innovative cooperation models such as “Sports + Big Data”, actively
cooperates with local sports bureaus to explore high and new technologies, continues to
promote the development of local sports with various partners, drives regional sports
consumption, provides strong impetus for the transformation and upgrading of the local

economy, and promotes the healthy and stable development of the industry.

Advertising and promotion

In conducting advertising campaigns, the Group strictly complies with advertising-
related laws and regulations, including but not limited to the Advertising Law of the
People’s Republic of China. We have developed the “MetaSpace VIS (*Visual Identification
System”) Handbook, which is a corporate identification system, managing relevant brand
trademarks and product design, so as to effectively carry out brand promotion and
establish a good corporate image. On the other hand, before releasing the promotional
content of the product, we need to review the relevant promotional materials internally to
ensure their authenticity in order to prevent the transmission of misleading information to

the public and protect the rights and interests of consumers.
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PRODUCTS ¢ CREATE VALUE TOGETHER (Cont’d)

Customer privacy

Effectively protecting customer privacy is the foundation for long-term business
relationships. We are committed to complying with relevant laws and regulations, including
but not limited to the Law of the People’s Republic of China on the Protection of
Consumer Rights and Interests and the Civil Procedure Law of the People’s Republic of
China. In order to prevent the leakage and loss of customers' privacy, our “Non-disclosure
Agreement” and “Employee Handbook clearly regulate the principle of confidentiality,
and employees are not allowed to disclose any information of the Company's customers.

Serious violations will result in termination of employment and legal liability.

EMPLOYEES + PROMOTE GROWTH TOGETHER

Talent is always the most valuable asset of the enterprise, outstanding employees not only
able to improve the Company's competitiveness in the industry, but also help to drive its
sustainable development. To this end, the Group is committed to providing competitive
salary and welfare packages to attract and retain outstanding talents and develop in building

of a high-level talent team.

Our human resource management adheres to the principle of “people-oriented”, by
creating a high-quality working environment that can help employees grow personally and
develop their careers, protect the rights and interests of employees, pay attention to their
mental and physical health, and make every effort to be considerate of their needs, and

send them family-like warmth.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd)

Legal compliance in employment

The Group strictly complies with laws and regulations related to employment, including
but not limited to the Labor Law of the People’s Republic of China, the Labor Contract
Law of the People’s Republic of China, the Law of the People’s Republic of China on
the Protection of Minors and the Provisions on the Prohibition of Using Child Labor:
We have formulated the “Employee Handbook”, which lists a series of Company human
resource management systems, such as “Contract Management Regulations”, “Attendance
Management Regulations”, “The Policy of Salary Management” and “Travel Management
Regulations”, which fully covers the recruitment, promotion, dismissal, salary, welfare,
training, performance appraisal and other aspects of employees, to protect the legitimate
rights and interests of employees and welfare. In order to eliminate the phenomenon of
child labor, the Group has established clear induction procedures, and new employees are
required to submit identification documents during the induction to ensure that they are
aged to meet minimum employee standards in order to eliminate child labour. During the
Reporting Period, we signed labor contracts with 100% of our employees, and in the case
of labor dispatch, we must comply with the relevant regulations of the state and resolutely
resist forced labor: If any child or forced labor is identified, we will seriously investigate and
deal with it, hold the relevant employees accountable and take appropriate measures to
correct the loopholes. During the Reporting Period, we did not discover the use of child or

forced labor.

The Group has always been recruiting suitable talents with the concept of “meritocracy”,
as long as the candidates meet the requirements of the position, we provide equal
opportunities for employment, resolutely eliminate discrimination such as gender; race,
ethnicity, religious beliefs and cultural background, and strive to build a diversified, inclusive
and harmonious talent team. The Group establishes two-way communication channels,
continuously increases multiple recruitment channels, and broadens the recruitment
channels for professional talents, mainly including: signing website, public website, internal
recommendation and other channels. In addition, we gradually strengthen the employment
of local personnel in the process of employee employment and increase the localization

ratio of employees, thereby contribute to the employment of community residents.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Salary and welfare

The Group provides employees with a competitive salary and welfare system, and the
salary of employees are composed of fixed wages, performance bonuses and floating wage,
and fully utilizes reasonable salaries to stimulate the endogenous progress of employees.
The Group also purchases additional accident insurance for employees to protect
employees who need to travel overseas. At the same time, the “Regulations on Paid Annual
Leave for Employees” clearly state the employee leave process, salary arrangements, etc,,
and employees who meet the specific provisions of the salary and welfare system can
enjoy allowances and benefits such as housing allowance and Women's Day, enhancing
employees' sense of belonging and happiness. During the Reporting Period, the social

insurance coverage rate of employees of the Group has reached 00%.

Development and training

Learning is the only way to enhance the professional knowledge and skills of our
employees. Through various training activities, the Group provides employees with a broad
range of promotion to support our employees continue to move forward in personal

growth and career development.

Employee promotion and performance management

We are committed to providing a platform for employees to play to their strengths and
expect them to grow together with the Company. We list the relevant management
systems for employee promotion in the Employee Handbook, which standardize the
methods and processes of employee promotion assessment and the promotion workflow.
To a certain extent, employees can transfer positions according to personal development
and ability, and effectively ensure the development of diversified talents. It is inseparable
between staff training and performance management, a sound performance management
system can simultaneously improve the ability of employees and the business performance
of the Group. We have a performance management and related appraisal system, so that
managers can regularly evaluate each employee and set goals according to employee’s
performance, and guidance and suggestion will be provided based on the assessment

results, so that the advantages of employees can be brought into play.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Development and training (Cont'd)

Employee training

The Group is committed to building a multi-level, all-round, three-dimensional talent

echelon with group characteristics, continuously promoting school-enterprise cooperation,

helping talents learn in practice, and providing professional talent reserves for the

Thousand Museums Program. We attach great importance to the career development of

employees, train talents at different levels and professions, and comprehensively improve

the professional level of employee business and operation management. During the Year,

we began to set up occupational planning examinations related to high-tech and air dome,

employees received external training and all examination fees were borne by the Group,

through a series of measures to encourage and enhance employees” knowledge reserves

in important areas of the industry, fully understand the Group's development strategy and

planning, and achieve the win-win goal of common growth of employees and the Group.

During the Reporting Period, we conducted different types of training as detailed below:

In-house training

In-house safety emergency training

EEABEZEZE

BT -HERE @

BREE (B

BT
TREERNRERLER -2H( 1R
I EEEERENATHE HEEER
tEE EPAAEERPEE A TE
ARUEFEXEASRE-BMEEERELH
2R HETABR BENALETE
T 2ERBRAEIESAEESTENE
EXKE-REFER HMBRKBESH
RitkaBEEENEEREZH BTES
ShEBE EFREE R ERBEAERE K
B BB RV EHEERIERE THITE
EZRENAHEEE 7D TREAERER
BRERE EHEETHERARRREMNE

mER

REESHE RAEN T FREZNEIF
S

Business technical training

EHinE

S B AR
. New employee orientation;
BT ABEI
. Company system training; and

RE)HIEEE ; Bk

J Training based on the actual functioning
of the various departments, such as
personnel flle management;
REXWBPIBREFMIEMH
BEEI PINASERERE ;

Staff training on strengthening fire
protection knowledge and emergency
response.
fnag 8 T HOH B A & K e =
By -
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O The Company's internal and external
professional organizations carry out
air dome-related training programs
for employees in the technical
production department, so that
employees can apply what they have
learned from the training.
DABERATABUKINER
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Safety and health

Rl EEER
W iE iE B

“Safety first” is a prerequisite for the robust

manufacturing and operation of our products. ﬁ;;

In order to provide a comprehensive and safe Enbre
. . £ 0 P80 BB AR ]

working environment for every employee, the i

T 4500
SR T o
AhacRES

activities and effectively implements safety \asmnnsnmsensnas

D 43000 : 018

Group holds various types of safety production

measures in place. We also organise various staff
care activities to fully protect and pay attention to

the physical and mental health of employees.

rERILEAN

Strengthening production safety

The Group adheres to the management policy of “safety first and prevention first”, and
strictly abides by laws and regulations related to safety production, including but not limited
to the “Work Safety Law of the People’s Republic of China” and the “Labor Law of the
People’s Republic of China". We have formulated internal policy documents such as the
“Regulations on Safety Management of Office Areas”, which clearly list the responsible
persons and specific contents of safety management at each level, and we have also
obtained the Occupational Health and Safety Management System certification (GB/
T 45001:2020/1ISO 45001:2018) to effectively ensure that various security measures are
in place. In view of various laws and regulations and internal rules, the Group regularly
organizes safety knowledge training activities to continuously enhance employees’

awareness of safe production, including;

. Office building fire safety management measures;
. Daily fire safety common sense and self-help methods;
. Office fire safety knowledge and escape methods knowledge popularization

education activities; and

0 Workplace safety training activities.

In addition, in order to strengthen the safety of electricity and fire for daily office operation
and project construction, and enhance the life-saving skills of employees, the Group
specially conducts safety training for employees, and regularly organizes employees to
conduct fire emergency drills, which enhances employees' fire safety awareness and self-
protection ability through emergency drills, and further strengthens the safety production

construction of enterprises.

BT -HEmk @

REHREE

22— BERMERNEREERENE
REFH - AREEEZENIFREGE—
BT FRERENSEENTE2EER
g Y BB EHEFME L - RIS
FAEEIMEIE HETIHNFORETU
ENRERREE

m#EZ24E
ITREEERF 225 — BHAFINEE
Hit BEETRREERRNERER
BEBABR(PEARRTNERZ2EE
EN(PEARENBESE L) cRMHIET
(MABEZEEERTE ) SRR
AEIASERLZL2EEEEAKARR
D BTN HERREL2EERADE
(GB/T 45001:2020/1S0 45001:2018) =) B 1RE
FBEZREMEEEM - H BB ERER
RABHAE REETREBZ 2 MHE
EE AHRABIZ24ERS EFE
R
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BERBERE ; UKk
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d) BT - H#ElE @

Safety and health (Cont'd) R HRER B
Guaranteeing occupational health RIEB 2 RF

We pay close attention to the occupational health of our employees and regularly organize BMeERMIEINEERE THASE
all group members to undergo health check-ups, which reached 100% coverage during ErRAEESEREREE HBEXNRS
the Reporting Period. For employees involved in special dangerous types of work, we will BB ZE 100% © #TEF RAFHRER TENE
strengthen the education of protection knowledge and provide them with professional T e BEE UNARRHEE
protective equipment to avoid industrial accidents. There were a total of 3 work injury ERE BERETERII-AFEHE
cases during the Year, the Company's human resources department have followed up RIBEH REAMANERPEETE
and conducted work injury identification and compensation measures. We also provide o WETTERERBEERE - RMTA

psychological counseling for employees in need, care for employees with actions, and hope RENBIRHLERHE BITHRES
that every employee can work in a mentally and physically healthy state. IT'BEE—UEIEER—EEBREN
ARAEE TR Lo

CASE The Group actively built a solid defense line against the pandamic

Z6 | tREERGRE BN ERS

In the face of COVID-19, we need to prevent the further spread of the pandemic in the workplace and protect the lives of employees.
Therefore, we have taken a number of epidemic prevention measures, including providing a sufficient number of disposable masks for each
employee, regularly disinfecting and cleaning the office area, and using the online platform “DingTalk” to know the location of the traveling
employees in real time, if the area is of intermediate risk level or above, we require employees to report to their superiors so that the
Company can grasp the latest situation of employees and follow up on the treatment. In line with the country’s overall prevention and control
strategy, we have required our employees to be vaccinated regularly since the beginning of this Year, and vaccination work has been gradually
completed throughout the Group. In addition to vaccinations, we arrange nucleic acid testing for employees travelling to and from medium—
and high-risk areas as well as home isolation. As there is still a potential risk of transmission, in order to avoid large-scale infection caused by
mutual transmission, the Group regularly conducts internal full-staff testing to consolidate our employee health defense line and contribute to
curbing the spread of the epidemic.

AN EERRES RARED LEBEEIFERE—TER RESTINEMTE ML ZARMSERRER 21F
~ERETRERHUEN —RUOS ERNRLAZEEEETHFHR LM AALTE M55 BIREN HZES AR
Hi EZERE AR BERREAREERU LN BRETR ERERES  UERDZESINEMR I REERE - RS
BRBVBEMERE AAFERBERETIEHRER R EEIMPNRHBEELFERY Tl R T REZEN &
APt sRRMETERNE TETRERAUKERERE ARBNAEEERAR HBR O REREMEMARRR
2o SREEFEHREASZERA BRMANETRENHREURE AR AEHIZENERFELEM-
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)
Safety and health (Cont'd)

Care and support

The Group regards the physical and mental health of our employees as an element of
our progress towards sustainable development and success. Adhering to the “people-
oriented” values, we actively care for employees and sympathize with their difficulties,
strive to solve the problems of employee feedback, and send care and warmth in a timely
manner: We intimately send gifts to each employee on their birthday, and distribute holiday
gifts on traditional festivals such as the Mid-Autumn Festival to create a big family-like
warmth for employees. At the same time, the Group also provides special care for pregnant
women as needed and pays attention to the living conditions of employees in difficulty.
We actively provide medical assistance, medical protection, and care during illness to sick
employees who are hospitalized Care measures to effectively solve the practical difficulties

of employees.

COMMUNITY-BUILD A BETTER ONE TOGETHER

Community investment

The Group is aware that the business development of the enterprise and the development
of the society are closely linked. As corporate citizens, we are committed to carrying out
poverty alleviation and care activities, participating in community welfare undertakings,
bringing long-term benefits to local communities, and promoting rapid economic and
social development. In order to fulfill its corporate social responsibilities, the Group actively
participated in the “one-day charity donation” activity held by the Nanxun District Charity
Federation, with a total donation of RMB20,000 for community poverty alleviation work.
Founded in December 2005, the Nanxun District Charity Federation is a non-profit social
welfare group with legal personality that is voluntarily participated by domestic and foreign
social groups and people who love to support charity, and are approved and registered by
the social organization registration authority of the Nanxun District People’'s Government.
In the future, we plan to invest more resources in participating in community welfare to

help more vulnerable groups and build a harmonious and better society.

BT -H#Emk& @
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS'

IRIRRR AR

ESG Indicator Unit 2021 2020
ESGIE IR B 20214 20204
Aspect Al: Emissions
BEAI : B4
Al Air emissions
BERHEN
Nitrogen oxides kg 9.68 52.76
a8ty T
Sulfur oxides kg 0.25 1.05
ety T
Respiratory suspended particles kg 0.71 2.56
T L T
Al2 Greenhouse gas emissions
BEREHH
Scope | greenhouse gas emissions tCO% 59.12 4752
HERERBHNE WM_ERES
Scope 2 greenhouse gas emissions tCO% 582.93 38434
HERERBHNE m—EtiREE
Total tCO% 642.05 431.86
e W _E{iREE
Intensity tCO’/operating income in 2.94 357
BE HKD million

M_RIEHREE

BREETEERA

The Report's KPI calculation scope covers the Group's three major subsidiaries in the PRC,

including Zhong Hu Sports and Culture Development (Beijing) Limited, MetaSpace (Beijing)

Air Dome Corp. and Zhejiang Yuedun Zhizao Technology Limited.
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS (Cont'd)

IRIGRBERIER @

ESG Indicator Unit 2021 2020
ESGHE1R B 20214F 20204F
Al3 Hazardous waste generated
FREENBEEREEY
Total kg 383.65 2,139.71
e =
Intensity kg/operating income in 1.75 17.70
BE HKD million
T/ BEBETEX
A
Al4 Non-hazardous waste generated
FREENEEEEY
Total kg 14,542.63 251292
e T
Intensity kg/operating income in 66.49 20.79
BE HKD million
TR/ BEETEE
A
Al6 Total amount of recycling kg 14,042.63 2,435.20
[ 48 & T
Aspect A2: Use of Resources
HA2 : EIRER
ALl Energy consumption
BERHFEE
Direct energy
BE#ZsER
Petrol KWh 152,172.22 184,903.78
U TR
Diesel kKWh 13,755.70 431433
i FTRE

SEMA X ELEEERAT
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ENVIRONMENTAL KEY PERFORMANCE INDICATORS (Cont'd)

IRIGRRERIER (@

ESG Indicator Unit 2021 2020
ESGIE#R B 20214F 20204
Indirect energy
AR
Purchased electricity kWh 955,463.00 528,824.45
SNEEE TRE
Total energy consumption kWh 1,121,390.92 718,042.56
SERMHER TRE
Intensity kWh/operating income in 5,127.04 5940.13
BE HKD million
TRE B88rex
A
A22 Water resources
KER
Total water consumption m’ 4,202.00 2,429.68
FEKKRE IHR
Intensity m?*/operating income in 19.21 20.10
BE HKD million
UFHKR/ BEBTEE
A
A5 Packaging materials used in finished products
KN mFr AN E Ry
Total kg 5,260.00 900.00
e T
Intensity kg/operating income in 24.03 7.45
BE HKD million
T/ BEBTEE
A
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SOCIAL KEY PERFORMANCE INDICATORS'

HEREERIER

ESG Indicator Unit 2021 2020
ESGIE1R B 20214 20204
Aspect Bl: Employment
BB : Bl
BI.l Number of employees
BE#A
Total number of employees person 17 121
BTRAH A
By gender
gk lE by
Male person 65 82
St A
Female person 52 39
g A
By employment type
BERERED
Full-time person 109 9
28 A
Part-time person 8 2
FE A
By employee category
wESHENED
Senior management person 9 10
BREEE A
Middle management person 20 19
TEEERE A
Junior-level employees person 88 92
REST A

The Report's KPI calculation scope covers the Group's three major subsidiaries in the PRC,

including Zhong Hu Sports and Cutture Development (Beijing) Limited, MetaSpace (Beijing)

Air Dome Corp. and Zhejiang Yuedun Zhizao Technology Limited.

FRENAREBYGEEBRELEEN
TEN=FEIENBLE aETEES
XIEER OtR) BRAF I RAOEEE
RO BERA B URAIAES SEHR
BRREe

IREAXEEXEEARAR
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SOCIAL KEY PERFORMANCE INDICATORS (Cont'd) HEmBERIEE @

ESG Indicator Unit 2021 2020
ESGIEAR B 20214F 20204F
By age group
BERES
Under 29 years old person 20 36
9T A
29-49 years old person 9l 75
29-495% A
50 years old or above person 6 10
SOBR A £ A
By geographical location
EEE 5o
Mainland China person 15 121
RE A A
Hong Kong, Macau and Taiwan person 2 0
BRE A
Overseas person 0 0
=Pl A
BI.2 Employee turnover rate ?
BERKLER?
By gender
R85
male percentage 89 48
St Bt
Female percentage 29 44
vt Bt

z The turnover rate calculated as the number of departing employees in the Reporting Period/ z MALEENA B AR ARSIENERS

the total number of employees as at the last day of the Reporting Period X 100%, so the rate TAB/ RREFERBITNETHEA
may exceed |00%. #0X100% » Al EE 22 7] 5E 838 100% ©
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SOCIAL KEY PERFORMANCE INDICATORS (Cont'd) HEmBERIEE @

ESG Indicator Unit 2021 2020
ESGHE1R B 20214F 20204F
By age group
BERES
Under 29 years old percentage 85 66
29T Bt
29-49 years old percentage 62 39
29-495% Bt
50 years old or above percentage 150 30
S50mx £ B
By geographical location
EEE 5
Mainland China percentage 63 46
TE A Bt
Hong Kong, Macau and Taiwan percentage 0 0
BRA B
Overseas percentage 0 0
o Bt

Aspect B2: Health and Safety
EmEB2 : BERARZE

B2 Work-related fatalities *

AT EREMETHAR
Number of work-related fatalities person 0 0
RAIERHIETAH A
Rate of work-related fatalities percentage 0 0
AT ERMHET LR Bt

Number of lost working days due to work injuries

RAIGEXIEEH

Number of work-related injuries time 3

THBEERK R

Number of working days lost due to work-related days 147 206
injuries X

ATHEERTIERH

3

The Group has not had any work-related fatalities in the past three years (including 2019- g IEEEREBERIF (B1E2019FF20214F)
2021). TWEEERT THRE -

IREAXEEXEEARAR
TR SRR HERERARS



SOCIAL KEY PERFORMANCE INDICATORS (Cont'd)

HEREERER @

ESG Indicator Unit 2021 2020
ESGIE1R B 20214F 20204F
Aspect B3: Development and Training
JEEB3 : AL
B3.I Total number of trained employees person 17 18
RilliaEE AH A
Percentage of employees trained
EEEIBSLE
By gender
e FillE b
Male percentage 100 7
Bt Bt
Female percentage 100 31
pegid B
By employee category
BEESENE S
Senior management percentage 100 0
BEEEAS Bt
Middle management percentage 100 21
FEEEAE Bt
Junior-level employees percentage 100 15
BEEAR Bt
Average training hours for employees
B8 T353R 8L
By gender*
‘it RE 2
Male hour 3 Not applicable
St INE TEA
Female hour 4 Not applicable
pegia INE TER
E This data is disclosed from 202 | onwards. ¢ EIE SR 202 | FRAIE I B o
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SOCIAL KEY PERFORMANCE INDICATORS (Cont'd) HEmBERIEE @

ESG Indicator Unit 2021 2020
ESGIEZ B 20214 20204

By employee category*

BEEENE 2
Senior management hour 2 Not applicable
BEEEAR INE B
Middle management hour 2 Not applicable
HEEEAS INE TER
Junior-level employees hour 3 Not applicable
2EEAR I \BE B

Aspect B5: Supply Chain Management
JEmEBS : RS

B5.1 Number of suppliers
HEmHE
Mainland China supplier 66 47
REI A R
B5.2 Number of suppliers that have been evaluated during  supplier 48  Not applicable
the Reporting Period * ER AEA

RESHMEETIRNHERERHE
Aspect Bé: Product Responsibility

JEEBRe EmE1E
B6.2 Number of product and service-related complaints case 0 0
EmRRBRHUE e

Aspect B/: Anti-corruption
EEB7 . RES
B7.1 Number of ongoing or concluded legal cases regarding case 0 0
corrupt practices (&2
RENCEENESHARGHUE
Aspect B8: Community Investment
JEmEBS : tt@KRE

B8.2 Resources contributed to the focus area
EEIHEFBRAER
Donation RMB 20,000.00 150,000.00
B/ AR
U This data is disclosed from 2021 onwards. 4 IEIESIE F202 | FERAIAIR R o

SREAX AL EMERAS
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND T (OB1E e R E ARG5S ) =5
GOVERNANCE REPORTING GUIDE INDEX

Indicators

1R

Description of the Indicators
3

Corresponding Section of the Report
HERSEH

Mandatory Disclosure Requirements

BMEIMBERE
Governance Structure

ERES

Reporting Principles
R

Reporting Boundary
b ¥ 5 &

A statement from the board containing the following elements:

AEFERLNER EPHAETIARR

—
&

a disclosure of the board's oversight of ESG issues;
KRESFSHRE HERELRFENEE,

the board's ESG management approach and strategy, including the process used to

=
= =

evaluate, prioritise and manage material ESG-related issues (including risks to the
issuer's businesses); and
(b) EFENRE HERELEEAHRERR QFTE BRI REESE
ENRE HERELERFE BEEETAXBHNER) B8R ; k
(c) how the board reviews progress made against ESG-related goals and targets with an
explanation of how they related to the issuer’s businesses
(0 EFSUERRER HERELEHERBER  TRETMN
MAZTAEZERE
A description of, or an explanation on, the application of the Reporting Principles
(Materiality, Quantitative and Consistency) in the preparation of the ESG report
HL N RRARAERE HEREAREFUAEAERRR (22
- BEH—EY
A narrative explaining the reporting boundaries of the ESG report and describing the
process used to identify which entities or operations are included in the ESG report
BRIRR e RERRENERDE  REt N ERLEERAES
MARE HEhERRS
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About this Report and Responsible

Management
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND R8s e RERRLiss| ) =3 @)

GOVERNANCE REPORTING GUIDE INDEX (Cont'd)

Indicators Description of the Indicators
151% R

Corresponding Section of the Report
HERSEM

“Comply or explain” Provisions
TRBTRRREIIEX

A. Environment

AIRIR

Al. Emissions

INE: 3¢

Generally disclosure Information on:
BB
() the policies;and
(b) compliance with relevant laws and regulations that have a significant impact on the

issuer

relating to air and greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste
BRABRACREREI MRS - BEEREEEZMNE
EENBRRETHETABEAZ ENEMEZRRAINER
Al.l The types of emissions and respective emissions data

B kBRI R R

Al2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes)
and, where appropriate, intensity (e.g. per unit of production volume, per facility)
ERkERERRAEREBEHNE CUEsE) k (ER) 2E WX
SESE( SEREHE)
Al3 Total amount of hazardous waste generated (in tonnes) and (if applicable) density (e.g.
per unit of production, per facility)
FRELAERERMAE CIEEE) &k (NER BE (USEEE
i~ BIER M H)
Al4 The total amount of non-hazardous waste generated (in tonnes) and, if applicable, the
density (e.g. per unit of production, per facility)
FRELEEERMEE CIMEEE) &k NER BE MUSEEE
fir~ SR E)

Environment « Embrace Harmony
Together
RIT « HIOAEE

Environmental key performance
indicators

RIGRARENIER

Environmental key performance

indicators

RIZRRENIE R

Environmental key performance

indicators

RIGRARENIER

Environmental key performance

indicators

RIERRBEMIER

SERE AR EEERAR
SE-_gEG HEREREE DD



THE STOCK EXCHANGE’'S ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING GUIDE INDEX (Cont'd)

BZFRQRIR B R ERIREIES )RS (@

Indicators Description of the Indicators Corresponding Section of the Report
151% bl g HERSEM
AlS Describe the emission targets set and the steps taken to achieve them Environment « Embrace Harmony
HAFTET BB B B R A EDIE L B RPT RIS 5 Together
IR1R o $HIDA0EE
Al6 Description of how hazardous and non-hazardous wastes are handled, and a description Environment « Embrace Harmony

A2.Use of Resources

A ERER
Generally disclosure
— AR R

ALl

A22

A23

A24

A25

of reduction target(s) set and steps taken to achieve them
W RERERESERYN S A R LAREBRRS
Z2EE B R KRBT 5

Policies on the efficient use of resources, including energy, water and other raw materials

BRERER (BEER KREMERME) BEER

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total
(kWh in ‘000s) and intensity (e.g. per unit of production volume, per facility)

RRENNERR,/FEZER WS- favh) @E8 UTET
REFHE) kEE WUSEES 1 - BRERMHE)

Water consumption in total and intensity (e.g. per unit of production volume, per
facility)

RIEKEBREE WNUSESE( BERKH)

Describe the energy efficiency targets set and the steps taken to achieve them

HAFTET B AE R E AN m B R e A ERE L B IRPT SRR D 5%

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them

HAKEB AR LR B EMEE LR LA K@ B R K
REDE L B RFTEREI S R

Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced

R mFrAEEMEE CIREE &k WER) SEESRUGE
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Together
IR1E - $HADA0EE

Environment * Embrace Harmony
Together

IRE o $HI0A0GE

Environmental key performance

indicators

RIGRARENIER

Environmental key performance
indicators

RIERBEMIER

Environment « Embrace Harmony
Together

IR1T « $HADA0EE

Environment  Embrace Harmony
Together

IR1E - $LADANGE

Environmental key performance

indicators

RIGRARENIER



THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND R8s e RERRLiss| ) =3 @)

GOVERNANCE REPORTING GUIDE INDEX (Cont'd)

Indicators Description of the Indicators
151% bl g

Corresponding Section of the Report
HERSEM

A3. Environmental and Natural Resources

AIRIERRAER
General disclosure Policies on minimising the issuer's significant impacts on the environment and natural
— R EE resources
BEETABRERRAEREMEAT ERBER
A3l Description of the significant impacts of activities on the environment and natural

resources and the actions taken to manage them

HAERTPHRERRAERNEAT ERERNEEEHTE

m1TE
A4. Climate Change
A4 RIREIE
General disclosure Policies to identify and respond to significant climate-related matters that have and are
— AR EE likely to have an impact on issuers
BRI REHEERIEEHETAEER ENEARBEAREEN
BR
A4 Description of the significant climate-related issues which have impacted, and those

which may impact, the issuer, and the actions taken to manage them
HEEKRAIEEHETAEER ENEARGEREE hEH
178

Environment * Embrace Harmony
Together

IRE o $HI0A0GE

Environment « Embrace Harmony
Together

IR1T « $HADA0EE

Environment  Embrace Harmony
Together
IRIR « HAMEE

Environment « Embrace Harmony
Together
RIT « HAOAEE

IREAXEEXEEARAR
TR SRR HERERARS
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THE STOCK EXCHANGE’'S ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING GUIDE INDEX (Cont'd)

BZFRQRIR B R ERIREIES )RS (@

Indicators Description of the Indicators Corresponding Section of the Report
151% bl g HERSEM

B. Social

BAE

Bl Employment and Labour Practices

BIEER S TER

General disclosure

—RRi R

BI.I

Bl.2

B2 Health & Safety
B %2

General disclosure

—RRi R

Information on remuneration and dismissal, recruitment and promotion, hours worked,
holidays, equal opportunities, diversity, anti-discrimination and other benefits and
benefits policies and compliance with relevant laws and regulations that have a
material impact on issuers

BRI R R BERER  TERE R FEHE 23l
REARUKREMGBRENNERRETHEITABEALEN
HEERRRAIBER

Total workforce by gender, employment type (for example, full- or part-time), age
group and geographical region

B BEEE  FRARKMES DHIREBH

Employee turnover rate by gender, age group and geographical region

R SR Rt R B D EE MK R

Information on:

() the policies;and

(b) compliance with relevant laws and regulations that have a significant impact on the

issuer

relating to compensation and dismissal, recruitment and promotion, working hours, rest

periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare

BRRMZEIFREAFREREEEHECASNERNETHEIT

ANBEARTENRRERRRINER
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Employees « Promote Growth
Together

8T« HZpik

Social key performance indicators

T ERRENIER

Social key performance indicators

HERRENIER

Employees « Promote Growth
Together

8T« HZpik



THE STOCK EXCHANGE’'S ENVIRONMENTAL, SOCIAL AND
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BZFRQRIR B R ERIR SRS )RS (@

Indicators Description of the Indicators Corresponding Section of the Report
151% EiRE HERSEH
B2 Number and rate of work-related fatalities occurred in each of the past three years Social key performance indicators
including the reporting year HERRAVIER
BEZF (OREERTEE) SERITFRAAEMIETHABKILE
B22 Number of lost working days due to work injuries Social key performance indicators
RIBERIIEEH T ERRENIER
B23 Description of occupational health and safety measures adopted, and how they are Employees « Promote Growth

implemented and monitored

AP RN BIB R RRA L 2B URERRTRERERE

B3. Development and Training

B3.E B RIE
General disclosure

—fRIKE

B3l

B3:2

Policies on improving employees” knowledge and skills for discharging duties at work.
Description of training activities

BRI EEET TIERE AR R 5 SE B BUR - AR IS E)

The percentage of employees trained by gender and employee category (e.g. senior
management, middle management)

mURREEER MeREER TREEES) A0NRIEE
B

The average training hours completed per employee by gender and employee category

BRI REEEE D BREETHZ N THEH

Together
BT - HZp&

Employees « Promote Growth
Together

BT « #HZp&

Social key performance indicators

T ERRENIER

Social key performance indicators

HERMBENIER

SREAX AL EMERAS
“e-—gmnopapEcEs D9
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Indicators Description of the Indicators
151% bl Epa

Corresponding Section of the Report
HERSEM

B4. Labour Standards
B4.55 T#AI
General disclosure Information on:
—RRi R
(a) the policies;and
(b) compliance with relevant laws and regulations that have a significant impact on the

issuer

relating to preventing child and forced labour
B EET SRS INERRETHETABEARENERE
BEIRBIBIER
B4.1 Description of measures to review employment practices to avoid child and forced
labour
st R I AR B LU R & T Ksa s T
B4.2 Description of steps taken to eliminate such practices when discovered

WA HRERB R HIRE BB KB D 5§
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Employees « Promote Growth
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Together

BT - HZp&
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Indicators

151%

Description of the Indicators
bl g

BZFRQRIR B R ERIR SRS )RS (@

Corresponding Section of the Report
HERSEM

BS. Supply Chain Management

Bo{FEEEIE

General disclosure
—RIRE
BS.1

B52

B53

BS54

Policies on managing environmental and social risks of the supply chain

BEMEEIRGE RS RRER

Number of suppliers by geographical region

miuE B DRHEBHUE

Description of practices relating to engaging suppliers, number of suppliers where the
practices are being implemented, and how they are implemented and monitored

HWAARMERHEEENES AERTEREANMHERHUE Uk
BREANNTRERSE

Description of practices used to identify environmental and social risks along the supply
chain, and how they are implemented and monitored

WA AR HRESEIRHIRE KL EREBAER  LURAER
BITRERT A

Description of practices used to promote environmentally preferable products and
services when selecting suppliers, and how they are implemented and monitored

W REREERECSARRERKRENER > LUKERH
TRERSZ

Products * Create Value Together
Em - feEE

Social key performance indicators
T ERRENIER
Products * Create Value Together
Em e #EBE

Products * Create Value Together
Em e« HEIEE

Products * Create Value Together
Em - feEE

IREAXEEXEEARAR
TR SRR HERERARS
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Indicators Description of the Indicators
151% bl g

Corresponding Section of the Report

HERSEM

B6. Product Responsibility

Be.EmE(E
General disclosure Information on:
—RRi R
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress
BRFMRMERNRSBNRREAZ 2 -ES - BERLEBEEU M
KA ENBRRETHETABEARENERMER KRR
&t
Bé.1 Percentage of total products sold or shipped that are subject to recycling for safety and
health reasons
EESEEZEMBRBTRZ2BRFEIEAMALKNE DT
B6.2 Number of products and service related complaints received and how they are dealt
with
BERRERRRBFRFUE UREE 5 ZE
B6.3 Description of practices relating to observing and protecting intellectual property rights
a7 B e 5 e AR PR R SR EE R S ARV 1B £
B6.4 Description of quality assurance process and recall procedures
mtEERERENEREWER
B6.S Description of consumer data protection and privacy policies, and how they are

implemented and monitored

W EE BN RERLBBR  URERAATRERS A
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HERRENIER
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T ERRBENIER
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Em e« HEIEE
Products * Create Value Together
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Em e HEIBE



THE STOCK EXCHANGE’'S ENVIRONMENTAL, SOCIAL AND

GOVERNANCE REPORTING GUIDE INDEX (Cont'd)

Indicators

151%

Description of the Indicators
bl g

BZFRQRIR B R ERIR SRS )RS (@

Corresponding Section of the Report
HERSEM

B7.Anti-corruption
B7.RES
General disclosure

—RRi R

B7.l

B72

B73

Information on:

(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to bribery, extortion, fraud and money laundering
BN LERRE PR FRARBNBERRETHETABEAY
ERRERRRGINER
Number of concluded legal cases regarding corrupt practices brought against the issuer
or its employees during the Reporting Period and the outcomes of the cases
RERAARETASHESROTEEENE SHARENHUE
SEENEES
Description of preventive measures and whistle-blowing procedures, and how they are
implemented and monitored
WAL BRER  URBRRITRERTE
Description of anti-corruption training provided to directors and staff

mEMEERE TRENRESE

Responsible management
BEEE

Responsible management
BEER

Social key performance indicators
T ERRENIER
Responsible management

SEERE

Responsible management
BEEE

SREAX AL EMERAS
SE-—FmE e tEREAES O3
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Indicators Description of the Indicators Corresponding Section of the Report
1512 bl g HERSEM

B8. Community Investment

BB ERE
General disclosure Policies on community engagement to understand the needs of the communities Community*Build a Better One
— R E where the issuer operates and to ensure its activities take into consideration the Together
communities’ interests HE - HEEE
BRMMHBR2ERTREEFEHETENRREEZIHEER
& RIBR
B8.I Focus areas of contribution (e.g. education, environmental concerns, labour needs, Community*Build a Better One
health, culture, sport) Together
SEIEREE WHE REFE -HFIER BR XL 8EH) &« HEEYF
B8.2 Resources contributed (e.g. money or time) to the focus area Community*Build a Better One
AEIEBMPHAER WEBRHEHE) Together
HE « HExY

Social key performance indicators

T ERRBENIER
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