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SCOPE AND REPORTING PERIOD

This is the Environmental, Social and Governance (“ESG") report of Veson
Holdings Limited (“Veson"” or the “Company”, and together with its
subsidiaries, the “Group”) with disclosures made pursuant to the ESG
Reporting Guide as set out in Appendix 27 of the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Main Board Listing Rules”). This ESG report has been published on
the website of the Group (www.vesonhldg.com) and the Stock Exchange
of Hong Kong Limited (www.hkexnews.hk).

As part of continuously improving communication with stakeholders,
the Group has enhanced its ESG disclosures in accordance with the
Global Reporting Initiative (“GRI") Standards this year. This ESG Report
has been prepared in accordance with the GRI Standards: Core option.

The Group complied with all the “comply or explain” provisions set
out in the ESG Reporting Guide and Core option of the GRI Standards
from 1 January 2021 to 31 December 2021 (the “Reporting Period”).

The main business of the Group is the provision of lithium-ion batteries
for smart electronic products such as smartphones, tablets, notebook,
smart wearables and power banks to well-known international and
domestic mobile communication companies and internet technology
companies. The outbreak of the pandemic inevitably has impact on the
smartphone industry and the Group’s ODM business operations. In the
first half of the Reporting Period, COVID-19 continue to rage globally.
Although various countries have started vaccination against the novel
coronavirus, it still takes a certain period of time for the global economy
to recover from the damages caused by the Pandemic. However, through
industrial expansion, attracting more industry clients, and increasing
numbers of raw material suppliers, the Group’s ODM business has largely
recovered in the second half of the Reporting Period. Further details shall
be disclosed in financial highlights.

This ESG report covers the Group’s overall performance in two specific
areas, namely Environmental and Social, of its major business operations
in the People’s Republic of China (the “PRC"), unless otherwise stated.
The headquarters of the Group is located in Hong Kong; however, its
operations are not included in this report since they do not have significant
environmental and social impact. The major business operations identified
in the Reporting Period include:

(i) Scud (Fujian) Electronics Co., Ltd. (“Scud Electronics”) in Fuzhou,
Fujian province of the PRC; and
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(i)  Scud Battery Co., Ltd. (“Scud Battery”) in Fuzhou, Fujian province
of the PRC.

There were no major operational changes in the scope of this report
compared with that for the period from 1 January 2020 to 31 December
2020 (the “Last Reporting Period”).

REPORTING PRINCIPLES

The Report is prepared in accordance with the “Environmental, Social
and Governance Reporting Guide” set out in Appendix 27 to the Listing
Rules of the Stock Exchange (the “Guide”). The contents covered herein
are in compliance with the mandatory disclosure requirement and the
provision of “Comply or Explain” as well as four reporting principles of
materiality, quantitative, balance and consistency required in the Guide.

Materiality — Materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, procedures,
and results of the engagement of which are presented in the section
“Stakeholder Engagement and Materiality” in the Report.

Quantitative — Key performance indicators (“KPI"s) have been established,
and are measurable and applicable to make valid comparisons under
appropriate conditions; information on the standards, methodologies,
assumptions, and/or calculation tools used, and sources of conversion
factors used, have been disclosed when applicable. Unless otherwise
specified, standards, methodologies, assumptions, and/or calculation
tools used, and sources of conversion factors used are pursuant to
Appendix 2 and Appendix 3 of “How to Prepare an ESG Report” as set
out by Hong Kong Exchanges and Clearing Limited.

Balance — The Report presents the Group’s performance during the
Reporting Period in an impartial manner, avoiding choices, omissions
or presentation formats that may unduly influence readers’ decisions
or judgements.

Consistency — Consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data
over time.
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THE CHAIRMAN'’S STATEMENT

On behalf of the board of directors (the “Board”) of Veson Holdings
Limited, | am pleased to present the ESG Report of the Company for
the year ended 31 December 2021.

The outbreak of the novel coronavirus (COVID-19) (the “Pandemic”)
in 2020 led to an unprecedented global crisis. The Pandemic has lasted
for nearly two years, and the recurring Pandemic was a test to crisis
management capabilities of enterprises. The Company’s complete internal
decision-making mechanism helped the Group to promptly adopt many
effective measures in response to the Pandemic. Although there are
still many uncertainties ahead, the Group will uphold its core values
to work closely with its equity owners and stakeholders, and continue
to strive for smart and sustainable lifestyle, green environment and
social progress. The Group has actively promoted ESG management by
establishing an ESG task force (the “Force”) to systematically plan and
implement the sustainable development strategies of various departments
and subsidiaries. Coordinated by the President of the Group, the Force is
composed of personnel from the finance department, human resources
department and operational assurance department, which assists the
Board in overseeing and maintaining effective ESG risk management and
internal control systems, assesses material ESG issues and climate risks,
and sets relevant targets for continuous improvement.

Climate change is not only about mitigating risks, but also to explore
new market opportunities and accelerate the transition of our products to
be low-carbon, energy-efficient and climate-resilient. Consumer demand
for low-carbon and energy-saving products is increasing. In addition,
China’s favorable sustainability policies encourage enterprises to provide
clean energy and low-carbon solutions in the consumer and industrial
sectors. In recent years, the Group has focused ESG management on
topics important to the Group’s operations and sustainable development,
including talent development, product quality, environmental awareness
promotion and supplier management. The Group has invested more
management efforts and resources to cultivate value by paying more
attention to details.
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From the perspective of society, the Group is committed to creating
values of sharing and win-win results for all stakeholders of the Company
with an aim to provide customers with quality products and reliable
services, and conduct business and corporate affairs with honesty and
integrity. Through its long-term efforts to promote the development
of responsible supply chain, the Group strives to achieve sustainable
development together with its suppliers.

In the aspect of environmental protection, the Group has included carbon
footprint reduction as one of its long-term goals, and has pledged
to reduce greenhouse gas emissions of its operations as well as its
supply chain. The Group has proposed to produce green and low-
carbon products through green design and green manufacturing, and
has obtained relevant national certificates for many products. In response
to the call of the state, the Group has carried out strategic deployment
and planning for medium and long-term energy conservation goals, and
plans to achieve peak carbon emissions by 2028 and carbon neutrality
by 2058. In terms of energy saving measures, the Group completed the
construction and operation of the air compressor room in compliance
with the national level Il standards for energy efficiency in 2021, which
achieved remarkable energy saving effect.

In the aspect of employee relations, the Group continuously invests in
employee development to cultivate talents and meet various training
needs of employees, pledges to create a corporate culture of life-long
learning and encourages employees to pursue further studies provided
by various educational institutions. The Group attaches great importance
to the management of production safety to protect the labor safety of
employees, and pursues growth together with employees by continuously
investing in resources for the improvement of employees’ academic
qualifications and skills. In 2021, the Group made great efforts to improve
the living conditions of employees residing in dormitories in order to
create a better workplace environment for the employees.

Looking ahead, Veson will continue to maintain steady and efficient
development, introduce more environmentally friendly and innovative
energy-saving solutions, remain true to its original aspiration, and perform
corporate social responsibility, so as to become a global enterprise with
a strong sense of social responsibility.
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STAKEHOLDER
MATERIALITY

The Group values engagement with its stakeholders as they provide

ENGAGEMENT AND

valuable insights and identify areas of improvements. Through internal
communication with stakeholders of different categories, the Group may
further understand the needs of its stakeholders, and thus acknowledge
and address these expectations accordingly.

RO ENSHERERM

AEBERARNERR DARSAURHESR
R e 38R T B OB - SRIB AR E
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Key stakeholders and communication channels are as follows: FEROERBBRENT :
Stakeholder Group Communication Channels & ER BRERE
Suppliers - Signing of “Supplier Certification and e - %] [HEmRE RER
Management Guidelines” &5l
— Regular On-Site Inspections - EHRS A
Shareholders and Investors  — Annual and Interim Reports R RIEEE - FERPHRE
Local Government and — Annual Inspection Reports BT & - FERERE
Regulators — Random On-Site Inspections BB - BERRISRE
Non-Government - Ad-hoc Seminars FEBUT 4B 48 - TEBMHEE
Organisation (Scud (REBERAIERT)
Technician College)
Employees - DingTalk (Includes Bulletin Board and == - §T4] (BEAERREK

General Manager Hotline)

B )



To identify significant ESG issues, the Group has conducted a materiality
assessment specifically engaging both internal and external stakeholders
to gain insights into ESG material topics and challenges of the Group's
operations. In the materiality assessment, the Company’s board of
directors (the “Board”), senior management, and shareholders, as
well as the Group's frontline staff, suppliers, contractors, clients, and
consumers, were asked to rate a list of 41 economic, environmental, and
social-related ESG aspects in terms of their relevance and importance to
the Group's business development and sustainability, as well as to the
wider community. These aspects are selected based on the latest GRI
Standards, as well as selected from material topics which were identified
in previous materiality assessments conducted by the Group.

The procedure for materiality assessment is as follows:

Identifying ESG Topics
#iAl ESG =&

Stakeholder engagement exercise
conducted through questionnaires
for key groups of stakeholders

BRHBERR D EFRETHS
HERRFNESEED

Prioritising ESG Topics
ESG TEBLERD T

Results collected from the
stakeholder engagement
exercises were analysed to
develop a prioritised list of
material topics

RN EL BT RENE
REFTOMN - UHIEEREREH
BERTIR
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Validating the Results
REAER

The Group reviewed and
validated the scope, topic
boundaries and completeness of

the prioritised material topics
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Results of the materiality assessment and the consolidated list of EEHEHNARRESGEEZERANGA TR BN
ESG material aspects are presented in the following matrix and table DA R%EPE & RIEGH 27 -

respectively:

Materiality Matrix

EEMIER
FhESEMBEETRTENEEMY
E& Materialilty of Different Topics from St#hulder Engagement
4

® 8 .
& 'X)
@@

INERF 2=
External Interests

R LEWER

LOWER B HIGHER 815
Internal Assessment on Importance to Business

HEBEEMRN R

A Economic and Corporate Governance &R AFAE C  Labour Management % T &8 E  Product Responsibility EREE
1 Economic Performance & A& 5 1 Employment 1 Product Quality ERE =
2 Market Presence TS & 2 Labor/Management Relations 4T /& ERI{Z 2  Customer Health and Safety RFEFE R L%
3 Indirect Economic Impacts fEZ 4 E 5 2 3 Occupational Health and Safety Bi¥fEFE#% %4 3 Marketing and Labeling M5 & RIZH
4 Procurement Practices £REE1E {7l 4 Training and Education 3| R A 4 Customer Satisfaction and Responsibility
5  Anti-corruption R &5 5 Diversity and Equal Opportunity EPMEEREAML
6  Anti-competitive Behavior R F174 St R FERE 5 Consumer Privacy and Interest Protection & %% 7l
7 Tax B P& M e s AR
8  Socioeconomic Compliance H&4EEA R D  Human Rights A% 6  Information Security Efl% &
1 Non-discrimination JEI4E 7 Intellectual Property Rights %037 #E
B  Environmental B 2 Freedom of Association and Collective Bargaining 8  Supplier Environmental Assessment { & 38 55 27 (%
1 Material Consumption #71#HH#E BB R EEHA 9  Supplier Social Assessment f /& B+t & 5F (&
2 Energy Management £EJRE IR 3 Preventing Child Labor BiiE%E T
3 Water and Effluents Management 7K &5 /K& 5 4 Preventing Forced or Compulsory Labor F  Social Participation # &8
4 Biodiversity £¥ZiEME B 158 il 85 T 1 Community Investment {1 &% &
5 Emissions BEK 5 Rights of Indigenous Peoples & {¥ | 2 Public Policy A FEREE
6  Waste Management BEE Y& IR 6  Human Rights Assessment AERFfd
7 Environmental Compliance E3H4 48 7 Security Personnel Practices Z{R A B H R
8  Climate Change Responses S {E &1k & %
9 Environmental Protection Policies 3RIRBR
10  Green Product Research and Development 4% 37 fa i 3%
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Among the environmental and social aspects, the following seven topics  7EIB3E R+ & FE « U N HEE BRI ALEEFG
are identified as the most important material issues to the stakeholders: EFMEHBEE/ZEE ¢

e Anti-corruption e REF

e Waste Management o  EEWER

e Environmental Compliance e  RIFEER

e Employment o [EfE

e Occupational Health and Safety e BERERHETY
e Product Quality s EmHEE=E

e Information Security o  EN%ZRE

Compared to last year's findings, only anti-corruption has continued HHBEFHNATER EERESHBEWRIFNHER
to be deemed as a material topic by stakeholders, while the other six ABEATE X MEAM NEBEATE RZHETS
material topics are newly identified by stakeholders. E e
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The corresponding impact boundaries and management approach of +H{EAD#FIEA T BHENTZEE R NEEIEL
the seven identified material topics are presented in the table below: TEAT:

Impact Boundaries

FEaR
Suppliers or
Contractors Visitors or
Category Material Topics ~ Employees Shareholders ftEHS Clients ~ Consumers Management Approach
o] BAZE k8 e 288 BF SEAHEE EERE
Economic and Corporate  Anti-corruption v/ v/ v/ - The Group has formulated the “Code of
Governance k&S Business Ethics and Conduct” and the
WERATAE "Management Regulations on Anti-corruption
and Anti-bribery”
AEERHE(HEERRTATAR(RER
RRERERRE)

- The Group has required employees to sign
anti-corruption and anti-bribery commitments
and self-reflections as part of staff
development and training

AEECEXRREEREFRRBRAEN
BARE - (FRESRRREIN-H2

- The Group is committed to complying with
applicable laws, regulations, rules and
requirements, and the highest standards of
ethics to carry out business activities which
would create a fair business environment

AEBRORETERNER R BAR
REURREESRIRRANES - (T4
BOTHEERE

- The Group aims to establish a business
philosophy centred on fair competition,
integrity management, and quality service
to ensure that the business activities of the
Group create value for society and achieve a
win-win situation
REENFHUNATHRE  HELE  BE
REAZLMEEES  DBRASENES
ERRALSREEERERER

10
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Impact Boundaries

FEAR

Suppliers or

Contractors Visitors or
Category Material Topics ~ Employees Shareholders HEH Clients  Consumers Management Approach
£l EAZE ] i€ 2EH BF BEAHEE EEME

Environmental Waste / / - The Group has formulated the "Management
=i Management Plan on Solid Waste" for achieving effective
BEYEE waste reduction and recycling
AEERHE(EREENERREE) UBR
ERREERERERNA

- As per national regulations, disposal and
treatment of hazardous waste is managed by
external qualified waste handlers
BEAFER  GEREVNREREEMI
HRERERNRER T

- Recycling and incineration of non-hazardous
waste is managed by designated handlers

EERRNNORE R EERE N EE

- The Group has adopted further waste
management strategies across various operations
to promote a green and paperless environment
FREREREERPRE—SEENER
BRI DRESEREMRE

Environmental v v v v - The Group has formulated the “Procedures on
Compliance Compliance with Rules, Regulations, Standards,
EEAS and Other Requirements”
FEERHECETRA  ER  REREME
KEER)

- The Group constantly identifies and reviews
environmentally related national rules and
regulations to ensure that its business activities
are compliant

AEERERR RRRERARBNERRR
RS DWEREZHESAR
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Impact Boundaries
Faan

Suppliers or

Contractors Visitors or
Category Material Topics ~ Employees Shareholders HEH Clients ~ Consumers Management Approach
£l EXTE ] & 2EH BF BEAHEE EEME

Labour Management Employment v/ - The Group has formulated the "Management

STER EE Regulation on Recruitment” to provide
quidelines to recruitment personnel on recruiting
talent

ARECHE(RBERRT) MHAAEAT
REBASRHES

- The Group has formulated the “Procedure on
Prohibiting Forced Labour, Discrimination, and
Harassment” to ensure that staff rights and
benefits are never violated or compromised

ARECHE(RLEHST  BRERENE
) MBERE TRENRESTXRLIRE

- The Group has formulated the "Management
Regulation on Attendance” to manage and
assess attendance of its employees

AEECHR(ZHERE) HHETZY
BRETERRER

Occupational v/ v/ - The Group has formulated the “Procedure on
Health and Safe Production Hazard Identification and Risk
Safety Management” to further manage the process

BEpEETL of identifying hazards at sites of production

ARECHE(R2EEREZNIEAREER
F) E-SERLEGMNEEERRE

- As per the "Measures on Labour Protection
Equipment Management” and the "Standards
on Labour Protection Equipment Configuration”,
all necessary labour protection equipment has
been identified and distributed to production
staff

BRE(BRARERRZ)MERAREER
£) DREMALENGRARINRGLE
AR

- In accordance with the "Control Procedure
on Health and Safety Target Indicators and
Management Plan”, on-site production staff in
specialised positions receive health management
BE(EREZ2EREEAHREFRERS
) REENNRSEEARSERERER

12
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Impact Boundaries

FEAR

Suppliers or

Contractors Visitors or
Category Material Topics ~ Employees Shareholders HEH Clients  Consumers Management Approach
£l EAZE ] i€ 2EH BF BEAHEE EEME

Product Responsibility Product Quality / / / /- The Group maintains product quality assurance in

EREH nEg accordance with 150 9001 Quality Management
System, TL 9000 Quality Management System
for Telecommunications, and IECQ QC080000
Hazardous Substance Process Management
(HSPM) System, and are externally certified on
an annual basis

REBREIS0 001EEEEEZ  TL 90008
EEEEREZRIFCQ Q0800005 ENE R
BER(CRNMERERZAER)ERLE
EREERE  UEFETINTRE

Information v v/ v v/ - The Group has formulated the “Information
Security Security Management  Manual”, the
FE%% “Management Procedure on  Information
Security Risk Assessment”, the “Procedure on
Project Information Security Management” and
the “Management Procedure on Information

Security Incidents”

ARECHE(ESR2EETR) (FR%2
RlRFEERER) (RRRERREERF)
MEEZ2FHERRF)
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STAKEHOLDERS' FEEDBACK

The Group welcomes stakeholders’ feedback on its ESG approach and
performance. Please give your suggestions or share your views with us
via email: coso@vesonhldg.cn or phone: (86) 591-63159773.

THE GROUP’'S ESG COMMITMENT

The Board has overall responsibility for the Group’s ESG strategy and
reporting. The Group is committed to integrating emerging ESG risks
into existing risk management frameworks and incorporating ESG factors
into business strategies and strategic financial planning. Management
of the Group is responsible for identifying ESG risks and opportunities
in the Group’s operations and value chains.

To strive for continued excellence in ESG practices, the Group holds
regular meetings to review ESG material issues, track target achievement
rates and discuss ways of strengthening ESG performance. ESG goals are
achieved through the Group’s continuous efforts and implementation
of ESG-related policies and effective mitigation plans.

As a corporate citizen, the Group is committed to upholding international
environmental protection initiatives, and has accordingly set its strategic
goals in line with climate response actions. The Group has set long-term
reduction targets in regards to its emissions and consumption of natural
resources, and, based on progress against these targets, shall implement
further measures as necessary to meet its ESG-related goals.

THE GROUP’'S ESG APPROACH

Since 2017, Scud Electronics has been registered on the Responsible
Business Alliance (“RBA") online platform. In August 2020, Scud
Electronics passed the RBA Code of Conduct Audit. Throughout the
years, Scud Electronics has adhered to the RBA Code of Conduct,
promoted and implemented corporate social responsibilities (“CSR")
regulations, and audited relevant suppliers to ensure that they also
comply with the Group’s sustainability policies and the RBA Code of
Conduct. The Group’s RBA Management Guide was first released in
July 2014. After several revisions, the Group began fully implementing
the latest version of the RBA Management Guide in 2019 for fulfilling
CSR. During the Reporting Period, the Group had received the “Factory
of Choice Award”. In addition, the Group continuously keeps track of
updates on the RBA Code of Conduct Guidelines, and has updated
its management procedures as per the newest version (Version 7.0)
accordingly during the Reporting Period.
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Furthermore, the Group sets specific and measurable RBA targets to
better evaluate progress and drive good performance. Internal audits for
labour, ethics, health and safety, environment, and management systems
are conducted within Scud Electronics in accordance with RBA standards
to ensure compliance with CSR policies and guidelines.

The Group upholds principles of fairness, honesty, and integrity when
conducting business. The Group has formulated the Code of Business
Conduct and Ethics as an internal management procedure. The Code of
Business Conduct and Ethics stipulates preventive measures for unethical
conduct, penalties and grievance procedure and sets forth penalties
for violation of the Code of Conduct and the grievance channels for
reporting any violation.

THE GROUP’S SUSTAINABILITY MISSION AND
VISION

The Group unswervingly adheres to the path of sustainable development.
The Group is dedicated to strengthening operational risk management,
maximising business growth while achieving sustainability development.

The Group endeavours to fulfil CSR through close linkage with the RBA,
and by rolling out policies and initiatives to conserve the environment
and facilitate staff development.

The Group strives to meet the needs and expectations of the stakeholders.
To this end, the Group listens carefully to the opinions of the employees
and actively adopts any feasible solutions proposed by the employees to
improve the workplace environment and working processes.

SUSTAINABILITY GOVERNANCE

The Board has overall responsibility for the Group's sustainability strategy
and reporting. The sustainability plan of the Group is developed based
on results of ESG Reports and regular reports from senior management
of its subsidiaries, which is reviewed on an annual basis and adjusted
as needed to align with the long-term business strategy of the Group.

The Board has also set up an ESG task force team to promote the
management of ESG issues within the Group’s operations. Whenever
ESG issues have been identified, the ESG task force team shall report
directly to the Operations Director. If deemed necessary, the Operations
Director shall bring up the ESG issue during the Group’s monthly business
meetings for discussion.

ESG REPORT
RIE - HERERBBRE

BEAN - RERERTE TR E R AIGTEMRBAR R - UE
i EEE RS R FNRE - REREFIRE
RBAIREHLET B - @ERLE RELEER
FETARER  UERNTALELGEEFER
3l -

AEBEAREBHRAAF - HiEREERA -
AEEDHERERITRIERTANERREEIEE
FFe BETRIERTARE T HNERITANE
BitEie - REIRIBRFIEF - LATRTHERTAT
AR R & M SRR RIT RRIREFRE -

FEETHERREDRESR

AEERETBHMEAFEERZE - AEEH N
RigEERRER  EERUTHEZRNRAEE
BEBIBREAN -

REBRBERBANZETHE - WEBHIEBRRLE
RERREREEETHRE  BHIBTEELEE
£

AEEENREFHNENTLLRYE - Btk K&
EREEMEINER  LEBRME TRENE
AIRIITRRTTER - ABRE TIEIRE R TIEIRFF -

ARHERRER

ESgUASENIHBEERRBIMEARER
B - AEBEW A FAE R 8 TRIBESGHRE MM
BRASAEEENERNRENERTE  B8FE
Thes > AREFEZETHE  UARHEAKENE

EE@I D KESGIIEAE - UREAEELES
ESGRI BRI B IR o (EM AR IRESGRI R - ESGIL{E
HEEERNESEBERS MANKE  EEREZR
EAEETANELE SR LIRDESCRBEETH®R ©

15



VESON HOLDINGS LIMITED

BERRARAT

R EARS 2021

i

/| ESG REPORT
RIE - EERERHRSE

L l;-=l LLJ . acsiopa

Furthermore, multiple independent professional organisations have been  lt9) » AEBEZB S EB I EEAHMRSEEA
engaged to provide counsel on various sustainability-related issues, (&R REEENZFZBREZLNR BEHERBRA
from which their input forms the basis of the Group’s management S£E¥ZEMBENTETHOER  HhaEFEAET
approach on these issues, of which including, but not limited to, waste [RAEEYERE  BEMRFEEZTE  RRLERE
management, occupational health and safety, and energy and resource 2 o

management.

ACCREDITATIONS AND CERTIFICATIONS e & EEA

The Group’s constant pursuit of product excellence and remarkable ARNREBEH I HE DN TN EBRUARE TESRE
achievements in workplace safety, environmental protection and CSR 2 - BIBRER PSS T HEHNRE R ES
are recognised by local governmental authorities and international &3 FEEFT N BBR B R A - REBE D ERIA

organisations. The Group has been awarded the following certifications: SRR
Awarded Units
BEETFEM
Certifications Scud Electronics Scud Battery
RE REREST RERRES
Quality Assurance HERE
ISO 9001 Quality Management System ISO 9001 EEEREX v/ v
TL 9000 Quality Management System for TLO000EFEEERR R v
Telecommunications
TL 16949 Quality Management System for TL 16949t fESE R R RIREEE v
Supply Chain and Assembly Process BER
Industrial Transformation and Upgrading TEERR AR
GB/T 23000 - Integration of Informatisation GB/T 23000 — {5 EfLE T (bR v
and Industrialisation Management System AEEBRAT
Requirements
Workplace Safety IEZHREE
ISO 45001 Occupational Health and Safety ISO 45001 B ¥R FEHEL 2 EIR v v
Management System BR
Certificate for Safety Production Standardisation Z&4EEELBE - =4 v/ v/
— Level 3
Laboratory Recognition BERERT
China National Accreditation Service for FEEERFIERRAUTEZES (G v
Conformity Assessment (Registration No.: ft4m5% : CNAS L3095)
CNAS L3095)
Environmental Protection R&
ISO 14001 Environmental Management System 1SO 140013 EE IR E X v v
ISO 14064 Quantification and Reporting of ISO 1406438 = REEH M NE R EY v
Greenhouse Gas Emissions and Removals stk
IECQ QC080000 Hazardous Substance Process  IECQ QC0800008 E¥E BIZE v/
Management (HSPM) System 2 (ERYmEREERRE

) BA
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Awarded Units

ERETFEN

Certifications Scud Electronics Scud Battery
R REBREF RERSEM
Corporate Social Responsibility EMEEE
Responsible Business Alliance Standard BEEMEBRBREE v
Onsite Compliance and Auditing RBERRERX
Responsible Business Alliance Foundation — EEAREBBEESE - BENL v

Validated Assessment Program (Silver Level) &l (R4
In addition, Scud Electronics is involved in the drafting of the SAC/TC  1tt4h - TREREE ESAC/TC 28 HBER{EEH

28 China National Information Technology Standardisation. Scud Battery
has also met the requirements of information technology standard,
i.e., GB/T 35590 Information Technology — General Specification for
Portable Digital Equipment Used Power Bank. Products of Scud Battery
have passed strict reliability tests, including crack-proof, short-circuit
protection, material flame-retardant, electricity leakage protection, wear
resistance and shockproof, for quality assurance.

ASSOCIATION
MEMBERSHIPS

As part of its commitment to keeping up to date on the latest market

AND ORGANISATION

and industry trends as well as supporting societal causes, the Group hold
membership in various industry associations and advocacy organisations.
The Group is a member of the following associations and organisations:
o China Industrial Association of Power Sources

e China Battery Industry Association

o PRC Ministry of Industry and Information Technology Green
Association — Green Manufacturing Union

. Fuzhou Mawei Harmonious Labour Relations Association

e Fuzhou Internet of Things Industry Association

e Mawei Association of Justice and Courage

fTﬂTﬁ-{tE’JiEI{’E RERE
firtZEg Tz - BIGB/T 355901%
FREARHERBARES RERBHLERDBE
B RERE - MAER  RERE - MEH
kRN SRR EEAR - UEREE -

IRE MR EER
BT —EEAHK

HERESKESE

EREZREFNMERTEBEURIBHEEE
AGEZ—8BD  AEERBEZETERERIES
RN EE ARERUATHE REZKKE

o  HEMLBEYIBERTEHES
e HEEHIXHE

o TPERIXNEELHREBHBERS -—SeslE

44 B

9P mm
s BHNTHERMHESDEERE
o RNTYHBBITEHE

s BREEEEXMAEBRHE
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ENVIRONMENTAL

In line with the Group’s sustainability missions and visions, the
Group continuously improves its environmental performance with
contributions and support from its employees, business partners,
the public and other stakeholders. The Group has formulated the
“Procedures on Compliance with Rules, Regulations, Standards, and
Other Requirements”, which stipulates that it constantly identifies
and reviews environmentally related national rules and regulations
to ensure that its business activities are compliant. The Group has
been certified with the I1SO 14001 Environmental Management
System certification since 2004, and regular internal and external
assessments are conducted on the system’s effectiveness in ensuring
continual improvement. During the Reporting Period, the Group
complied with national and local laws and regulations concerning
environmental protection and pollution control, including but not
limited to:

° GB 12348-2008: Emission Standard for Industrial Enterprises
Noise at Boundary;

° Measures for the Administration of Environmental Impact
Assessment of Construction Projects;

° GB 13690-2009: General Rules for Classification and Hazard
Communication of Chemicals;

e Environmental Protection Regulations of Fujian Province; and

. Measures for the Control of Pollution from Electronic
Information Products.

No non-compliance with relevant laws and regulations that have
a significant impact on the Group relating to air and greenhouse
gas (the "GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste has been
identified during the Reporting Period.

R

AEEBFRHUHEEREGRAES  THE
I XBEERH- @%&ﬁm%@%mﬁ
BIEZHT  THiEaRERERE 4A5£EE
HIECETRA - EE - BEREMERHRE
FF) o MRTEERSESR Rig R R AEE OB R
RANROER - WBEREEKEHEHR - 52004
Et REFDERISO 14001 RBEEREBER
I 7E BT 7% 88 R A8 UM i 1T 3B R A1 3B
S ARERIFENCE - RS HME - A5H
ETER K758 BRI ARE K5 R IR A
BER - BEETRR

e  GB 12348-2008 : TEPERA
PERUR2E

BB

o EBREARRFERFEETEME

e GB 13690-2009 : {LEmpy Rt

R

o EFESEMSREFEEMIE -

RBEDRHE - REZRECAERYAEEEE
FERREERMAETRE(RERE DY

B FKA AP RAREE B EMEEZE

EMBEBHOERROERIBER



A1l.

Emissions

During the Reporting Period, the Group complied with national
and local laws and regulations concerning emissions and waste
resulting from its operations, including but not limited to:

e  (GB 18918-2002: Discharge Standard of Pollutants for
Municipal Wastewater Treatment Plant;

o Order of the President of the People’s Republic of China
(No. 31): “Atmospheric Pollution Prevention and Control
Law of the People’s Republic of China (2018 Revision)”;

. GB 3095-2012: Ambient Air Quality Standards;

e  GB 18483-2001: Emission Standard of Cooking Fume;

e  GB 37822-2019: Standard for Fugitive Emission of
Volatile Organic Compounds;

. GB 18597-2001: Standard for Pollution Control on
Hazardous Waste Storage;

e Order of the President of the People’s Republic of China
(No. 57): “Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes”; and

. National Hazardous Waste Directory (2021 Version).

A1.1Air Emissions
Gaseous Fuel Consumption

The business operations of the Group did not combust
gaseous fuels (e.g. towngas and liquefied petroleum
gas) during the Reporting Period, hence no emission
in relation to gaseous fuel consumption is presented
in this report.
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A1, BB

REHRE - AEBETRRXRITEH
HEEES Y MBEEMEERER
BIEETER -

e GB 18918-2002 : W E)T/KEIERT
PRI AE

o HMEARHEMETES(FEIH):
(hEANREFBE KR TR EE
(2018F{&ET));

e GB 3095-2012: IRIBEZFERHESIZE;

e GB 18483-2001 : R & B HIE

pi- 3

e GB 37822-2019 : ¥EE -G # YL
BRPE U FIME 2

e GB 18597-2001 : B EEWET RS2
PEHIRAE ;

o HMEARHEMBEEES(FHES7H) :
(PEAREMEBDBEYSEIRE
Brsaik): &

o BEREREWMARE(20215M) °

AL 1ERHEH
REBMRPERE
RIS R - NEEERKE BT
BERERE(nERERICABA)
Bt AR AP R 7 TR EL SRBE IR R B #E
TERER BE R EUE -
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Vehicle Operation BHIET

The Group-owned fossil-fuelled vehicles, including light RI|EMRE - NEEEE AR
goods, medium goods, and heavy goods vehicles, were RE(ER  pRRERTE)AR
used for daily business operations during the Reporting ARXBEE SRRt AS
Period, which contributed to the emission of nitrogen ¥ ]) - mAY(THRALY ) XIF
oxides (“NOx"), sulphur oxides (“SOx") and respiratory R ERF R ([ IR T R ey
suspended particles (“RSP"). HERK ©

Air emissions (non-GHG) from vehicle operations

ERETELENBERFR(ERERRE)

NOx (kg) RSP (kg) SOx (kg)
Mobile source AGY WREZENY REY
BHERRRRIR (F=) (F=) (F=)
Petrol and diesel b S 420.54 35.44 0.20
Note:  Emission factors for calculations on environmental fizk . BREBFHAIN  RWEFRE
parameters throughout this report were HIRR2E8E ANBEBURE
disclosed pursuant to Appendix 27 of the Main ThiRIEE R _E AR RIFT 8 =
Board Listing Rules and documentation referred TEREZEHIKE -

thereto, unless stated otherwise.

The intensity of air emissions by the Group was 6.455 g AEBEHRBEMZERAREBRGYT
of NOx, 0.544 g of RSP, and 0.003 g of SOx per m? of TR & B AR EEIE6 455 A
total floor area of the Group’s business operations, or b9 - 0.54450 FF IR B2 TR ) I
1.370 kg of NOx, 0.115 kg of RSP, and 0.001 kg of SOx 0.003Faty  HBEEHEE
per million pieces of sold products. Em1370FZASY - 0.115F =
W 0% % BB R4 )20.001 F A &1k
4 o
A1.2 Greenhouse Gas Emissions A1.2 B EREEHK
During the Reporting Period, the Group’s business REHE - AEERNEKEEEN
operations contributed to the GHG emission of 18,798.70 B E R EEHERR18,798.70MF — & LAk
tonnes of carbon dioxide equivalent (“tC0O,eq."), mainly EE((M_StmEE])  FZL=
carbon dioxide, methane and nitrous oxide. The overall abit - Bl k—at=® o IRER
intensity of the GHG emissions by the Group was 0.29 SEEKELSNEREME  ~A5E
tCO,eq./m? with reference to the total floor area of HERRERBEREE AT TR
the Group’s business operations, or 61.22 tCO,eq. with 029 R fbixE 2 @ HRIBEEBMH
reference to million pieces of sold products. BEEEME - B61.2208 — &bk
=5
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The reported GHG emissions were attributed to the & REREBHEMFERNUATE

following activities: EE

e Direct (Scope 1) GHG emissions from consumption o AMNMEHERUANRLE K
of petrol and diesel, and release of refrigerants and BABIEROEREZ (BE)ARE
extinguishing agents; REBHER

e Energy indirect (Scope 2) GHG emissions from s HBEELEMREE(EE2)R
purchased electricity; and EREEHE &

e Other indirect (Scope 3) GHG emissions from o MEBBER- WHAKKS
business air travel, municipal freshwater and KON« VA B pz 38 57 3% 35 4R 48
sewage processing, and paper waste disposal at FEARE £ B b fE B (S [E3) R
landfills. ERASHEAN

GHG

Emissions  Sub-total Total GHG
(tcO,eq)  (tCO,eq.) emissions

BERE (%)
34 Mt OBERE
Scope of GHG emissions Emission sources (=g W8t HHEE
BERRUHEE HHRR HEE) (EE) (%)
Scope 1 Direct emission Combustion of fuels in mobiles sources ' Diesel 29.04 758.12 4.03%
BE 1 BEHR BRI IOR i
Petrol 5.77
o
Refrigerants 2 and Extinguishing Agents 72331
HR BTN EP
Scope 2 Energy indirect emission Purchased electricity * 17,788.62  17,788.62 94.63%
#E 2 EREEHER BE
Scope 3 Other indirect emission Paper waste disposal 12517 251.96 1.34%
#E 3 HiREEER ERER
Electricity used for freshwater treatment by 72.54
government
BRARMIAKOE D
Electricity used for sewage treatment by 33.05
government
B ARSKEENE N
Business air travel by employees® 21.20
EEMERBER
Total @t 18,798.70 100.00%
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Note 1: Emission factors were disclosed pursuant to M1 - BR S BN - RS TY
Appendix 27 of the Main Board Listing Rules and *ETFIT&LW%E ) B 85 — +
documentation referred thereto, unless stated RESEXHHE -
otherwise.

Note 2: The quantities of refrigerants were estimated MisE2 : RRHE 2 HE HIREME R
according to the refrigerant replacement rate RBIHFERER SIS T E 8
for all refrigerant-consuming equipment. The RIGEF ° R-22 *R-32%R-134a
100-year Global Warming Potential (GWP 100) #91004F 2 B 8 B8 & 11 (GWP
values of R-22, R-32, and R-134a were made 100)8 52 E BT A RIRE
with reference to the Fifth Assessment Report {tEMZEBEME ARG
(AR5) of the Intergovernmental Panel on Climate REC(ARS) °
Change.

Note 3: The quantities of extinguishing agents were MisE3  BMABAEREELRER
estimated according to assumed leakage HE - —& i KFM-2008)
coefficient. The 100-year Global Warming 1005F 2B E A (GWP
Potential (GWP 100) values of CO, and FM-200 100)f5 55 E BT KL
were made with reference to the Fifth Assessment LEFZEEMER XM
Report (AR5) of the Intergovernmental Panel on ] (ARS) ©
Climate Change.

Note 4: Emission factor of 0.6101 tCO,/MWh was used fizrs - REIREEBEHEAIBER
for purchased electricity in Fujian Province of the K EFF0.6101H — &1t
PRC. i ©

Note 5: CO, emissions from the Group’s business air MizEs : NREBMER B EIREE 2
travels were reported in accordance with the — S bR BERE TR I R
International Civil Aviation Organisation (ICAQ) R4S (CAOREMETE
Carbon Emission Calculator. FEHE o

A1.3Hazardous Waste A13EEEEY

During the Reporting Period, the Group generated a RIREHAIR - REEHKES-12.781

total of 12.78 tonnes of hazardous waste. The intensity BEREY BEAEBEEHEE

B fR0.04MF + 8 _F—3REHFER D
35% c FTEANEEREENTER
BEHHABNEZY - BERED K

was 0.04 tonnes per million pieces of sold products,
representing a 35% decrease compared with the Last
Reporting Period. Hazardous wastes generated mainly

comprised of waste containing organic solvents, waste REHESH o
resin powder, and waste motor oil.
Hazardous waste generated during the Reporting RBEEHEREENEEEEY
Period
Waste Generated
(tonnes)
Types of Hazardous Wastes BEEEYER P £ RS (W)
Organic solvent-containing waste (e.g., organic solvents, & A¥ATINEERY (INHH
waste cloth, containers) B - B BER) 12.194
Waste resin powder BEMNER 0.370
Waste motor oil JEE 1 e 0.215
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A1.4Non-hazardous Waste AlL4EEZEEY

During the Reporting Period, the Group generated a REHM - ANEBHEAE1,185.30
total of 1,185.30 tonnes of non-hazardous waste. The MEZEEY BELABAEMHE
intensity was 3.86 tonnes per million pieces of sold EEM3.86M - W E—MEHEER
products, representing a 44% rise compared with 44% - METEEEM(MEH K&
the Last Reporting Period. Non-hazardous industrial BITEEFREELTY - BEER
waste, such as plastic and metals, was generated from Y 8 46 TE BE FE 75 W SR AETT ThF B
production activities. Non-hazardous waste was collected I -

by designated handlers for downstream recycling and
incineration.

Non-hazardous waste generated during the RBEHEREENEEEEY
Reporting Period

Waste Generated

(tonnes)
Types of Non-hazardous Wastes BEBRZYER FrEE £ RESRY (W)
Plastic waste EBRRERY 573.387
Metal waste eBER 381.720
Lumber waste AR EER 191.000
Non-office paper waste (e.g., newspapers, carton boxes) —FF#FREEAR(PILAFRA - 4%4E) 39.190
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Al.5Measures to Mitigate Emissions

The Group continues its dedication to limiting the usage
of ozone-depleting substances and reducing emissions
in the business operations. In 2020, the Group has
established a 10-year Group-wise emission reduction
target to reduce emissions by 10% by fiscal year 2030.
Emissions are expected to be mitigated through control
measures, which include:

e  replacing traditional chemicals with non-toxic and
non-polluting chemicals;

o reinforcing regular inspections, cleansing and
maintenance of air-conditioning system, plant
equipment and vehicles owned by the Group;

o encouraging employees to quit smoking through
publicity posters, campaigns, and seminars;

o prohibiting smoking in the workplaces except in
designated smoking areas;

e  promoting the use of public transportation and
car-pooling;

o using telephone and video conferencing;

o regulating the uses and enforcing speed limits of
the Group-owned vehicles; and

e  placing plants around the office areas.

In addition to the overall emission reduction target for
fiscal year 2030, the Group has also established reduction
targets for other aspects of its operations, which have all
been successfully attained during the Reporting Period.
These include:

e Electricity consumption per million pieces of sold
products to decrease by 10% compared to 2020;

o Fuel consumption to decrease by 3% compared to
2020; and

o Recycling and reuse rates for wastepaper and
wooden crate scraps to reach 100%.
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A1.6 Waste Handling and Reduction Initiatives A1.6 EEYEERAEREE

The Group has formulated the “Management Plan on
Solid Waste” and handles solid wastes in accordance
with the procedures stipulated in the environmental
management system pertaining to sorting, internal
transfer, storage, and disposal of wastes.

The Group's provision of lithium-ion batteries and ODM
business produces significant amounts of hazardous
waste. All the hazardous wastes are managed according
to the requirements of the GB18597-2001 Standard
for Pollution Control on Hazardous Waste Storage for
safe handling of hazardous waste. Hazardous wastes
stored in secured containers are temporarily placed in
the warehouse and then collected by external qualified
waste handlers. Non-hazardous wastes and recyclables
are sorted and processed according to types. Tin slag
is collected by a designated waste recycling company
in Shenzhen for recycling. By signing an agreement
with the waste recycling company, the Group ensures
tin slag waste is handled, stored, and treated in an
environmentally benign and safe manner. Furthermore,
waste batteries are transferred to a technology company
in Shenzhen for handling. Other recyclables including
metal, plastic and paper waste are sent to designated
collectors for recycling.

To reduce waste generation from the Group's business
operations, the Group follows the “Management
Procedure on Handling Hazardous Chemicals”, which
includes emergency guidelines on handling waste
leakage, and policies on procuring raw materials from
suppliers which may generate significant waste.

The Group pledges to promote eco-friendly behaviours
among employees. Adhering to the principle of turning
waste into treasure, the Group has adopted the 3Rs
waste reduction approach in waste management.
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Level Waste management strategies adopted in the various operations

B REFBEDRMNERYERRR

1. Reduce Offices
R WA
e adoption of double-sided printings across all internal office documentation
FTB MBI A SR P EEE 4T B
e wide application of DingTalk, one of the commonly used communication mobile
applications, for a paperless and green office

EZzEMEE (—EFRBABHERER) @ BRE&CLZEHRA

Staff canteen
BEIRE
e meal planning to avoid food wastage

BRAE  #RRVRE

2. Reuse Offices
BHA WAE
e reuse of single-sided printouts as draft paper

# EEAT NS A RIE R ERBEEER

Staff canteen

BIRE

e ban on use of disposable tableware

BIHEA—RMER

installation of disinfecting equipment for reusable tableware

RENEEERBERLEERE

3. Recycle Offices and production lines
BREE PLAEREER

e waste separation before treatment
REEIRATEITRERE Y DB

e appointment of designated recycling companies for waste collections and handling
ZAEIEE BB AIETTREE W UCER R 38

e utilisation of recyclable packaging materials such as paper, plastic and expanded
polyethylene (“EPE") foams
M AR RSB ML - flanAeR - BRIRERERE 2K ([EPE]) /@K

Public Areas

AHEF
e installation of recycling bins
22 O AE

Furthermore, the Group has incorporated environmental IEoh - REBE KRR EEMAEE
management into its employee training programme, TEFETE - EheiEadEERE
which includes topics on solid and hazardous waste EEEYEEMNER - RS ERE -
management. During the Reporting Period, the Group AEHEMBI9E B TIRMIRIFE IR
offered environmental management training to 819 Bl - FF e R AT 1,638/ VEF o

employees, for a total of 1,638 training hours.
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A2,

Through the above measures, the Group aims to reduce its
hazardous and non-hazardous waste generation intensity by
10% in 10 years from 2020, or by 2030.

Use of Resources

The Group has formulated the “Procedure on Energy and
Resource Management” to strictly stipulate its demand for
energy and resources, which has allowed the Group to ensure
that energy, water, and other raw materials are efficiently
allotted to different parts of production and operations.

In addition, the Group reviews and updates its list of
environmentally related national rules, regulations, and
standards on a regular basis, from which the Group revises
its energy and resource management procedure accordingly.

A2.1Energy Consumption

The total energy consumption by the Group was
29,281,862 Kilowatt-hour (“kWh"). In terms of area, the
overall energy intensity of 449.48 kWh/m?, representing
a rise of 10% compared to the Last Reporting Period.
In terms of products sold, the overall energy intensity
was 95,357.52 kWh per million pieces of sold products,
representing a decrease of 10% compared to the Last
Reporting Period. Types of energy consumed included
electricity, petrol and diesel.
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A2. BREH

AEBEEHE(RERRERERRER) &
RREEERRERTL RS EAE
BHEREEIR - KR EMRM S AR RS
FEEAE MG BB ERE -

UEoh - REEE E B Y K AT E BRI AR
BB MRA  ERREERE - AKH
BILARETRERREREEEF

A2.1BERE#

REE R B EFE/229,281,862F
FR([ TR o RERIE - a4
B E BAA9 AT BB /5K
BE—REPHHEERI0% - REE
Emil BEEREEASBEEHE
EEMI5,357. 52 TR » & F—3#f
EHIRE A 10%  FrOEFER GE TR 48
RBEEN - AHREH -

Consumption

(kwh)
Electricity consumption HEE
HEE (FREF)
Scud Electronics REBRET 19,583,025.120
Scud Battery RERREM 9,573,871.528
Group total AEBEHAE 29,156,896.648

Electricity Intensity (kWh/m?)
Electricity Intensity (kWh/million
pieces of product sold)

BENEE (TREFHK)
ENEE (TRER BEBACEER)

447.56

94,950.56
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Consumption
Intensity (kWh/

Direct Consumption  million pieces
consumption Consumption Intensity of product
(Liter) (kwh) (kWh/m?) sold)
Energy HERE HERE
consumption HiEHEE HEE (TRE (TR
BETRUHRE () (FRE) FEXK) AEBHEEER)
Petrol pai:i 2,167.76 19,210.984 0.29 62.56
Diesel 5o 10,577.38 105,753.984 1.62 344.39
Group total AEBAE 124,964.968 1.92 406.95
Note: Conversion factors were used pursuant to BisE © EREETIRIRIEABLIRSAT
IEA Energy Statistics Manual and 2006 IPCC F %2006 FIPCCRREE
Guidelines for National Greenhouse Gas RASBE ISR T AR -
Inventories.
A2.2 Water Consumption A2.2 FEKE
The total water consumption by the Group was 173,947 RIEHR REENERKER
m3, with an overall water intensity of 2.67 m3¥m? and 1739475 F K BEBKEE A
566.47 m? per million pieces of sold products during the 267K FRK - MEESHE
Reporting Period. Freshwater sourced from the municipal EE M AS66.473L 75 K o KRB TR
water supply system is consumed for manufacturing and HKRGHHKARBERERE
domestic activities. No issues in sourcing water were B) o RS AR - WA ESKEUKR
reported during the Reporting Period. BRER S o
Water
consumption (m3)  Intensity (m3/m?)
BEXE BE
Operational sites RS R (ZFK)  (ZFKRFEHK)
Scud Electronics REBREF 131,261.92 2.61
Scud Battery REMRE 42,685.39 2.86
Group total AEBEHAGT 173,947.31 2.67
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Wastewater

Wastewater undergoes decentralised treatment before
discharging to the centralised treatment plant. The
Group constantly monitors the performance of the
wastewater treatment facility. During the Reporting
Period, the parameters of treated effluent (i.e., pH
values, suspended solids, ammonia nitrogen, biochemical
oxygen demand, and chemical oxygen demand) met the
permitted discharge limits as set out in the GB8978-1996
Integrated Wastewater Discharge Standard.

A2.3Energy Use Efficiency Initiatives

The Group has taken various measures to improve overall
energy and resource efficiency. General energy-saving
initiatives implemented by the offices include switching
off the power source to all air-conditioners, lighting and
office equipment after office hours, and controlling the
use of air-conditioners and heating systems.

Atthe same time, the Group has formulated environmental
targets and kept track of performance to minimise its
energy usage and carbon emissions. Also, the Group has
formulated the “2021 ODS and GHG Plan on Energy
Conservation and Emissions Reduction” as part of its
policy to reduce energy consumption and mitigate its
emissions of ozone depleting substances and greenhouse
gases. During the Reporting Period, the Group has carried
out retrofitting on its original compressed air station
into a “compressed air station meeting level Il energy
efficiency standards” to improve energy utilisation. As
per the operating data after retrofitting from October to
December 2021, the electricity saving rate was 30.8%
lower than the electricity consumption of the original
system, and it is expected to save approximately 1.74
million kWh of electricity annually. Furthermore, the
Group has also saved RMB400,000 in maintenance cost
of its compressed air system.
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A2.4 Water Use Efficiency Initiatives

The Group continuously conserves water resources
and has implemented initiatives to minimise water
consumption, such as:

e installing new energy conserving water meters in
its factories;

e installing touch-free water saving taps in office and
staff dormitory buildings;

e prohibiting the use of potable water for non-
potable purposes, e.g., cleaning work;

e educating cleaning workers the economic use of
water in daily cleaning work;

e watering plants with unwanted water; and

o enhancing maintenance and repairs of pipelines,
valves, joints, and fixtures to improve water usage
efficiency.

With the outbreak of the coronavirus disease, the
demand for disinfection of the Group’s facilities and
public spaces has increased drastically, leading to an
increased water demand during the Reporting Period.
Overall, the Group consumed 2% less water in terms
of area intensity and 25% less water in terms of sold
products intensity when compared to the Last Reporting
Period. The Group has formulated a number of new
water resources management policies for promoting
sustainable use of water resources, these include:

o implementing visualisation of underground pipe
network of the Group's facilities, allowing for swift
checking and maintenance of leakages within the
network; and

o retrofitting the aging fire hose network of the
factory area to improve water efficiency.

Through the above initiatives and policies, the Group has
conserved 43,000 tonnes of water over the Reporting
Period, and aims to reduce its water usage intensity by
10% in 5 years from 2020, or by 2025.
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A2.5 Packaging Material

The Group purchases its product packaging and protection
from suppliers, all of which use non-renewable raw
materials to produce their packaging material. While the
Group has signed agreements with certified packaging
recycling companies, the Group has also been seeking
alternative packaging materials with higher renewable
material content.

During the Reporting Period, the Group consumed a
total of 1,589 tonnes of packaging materials for product
packaging and protection, mainly comprised of paper,
wood and plastic-based materials. The consumption
intensity was 5.17 tonnes per million pieces of sold
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AEERHEERRELERBEERRF
£ ERERSERTTBE
R EERBEME - BAKREE
B HZRERRLON AR ERT W
BAKER-BEESKAIBEMHS
EFRNERBEMH -

RIkEHIR - ANEEHKFEM1,589M
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products.
Intensity (tonnes/
Total amount million pieces of
(tonnes) production)
we BE
Operational sites RS T (Wg) (W EEHEER)
Scud Electronics RERET 1,536.82 10.82
Scud Battery REREM 52.24 0.32
Group total AEBAST 1,589.06 5.17

A3. The Environment and Natural Resources

During the Reporting Period, the Group has established
management systems and procedures, as well as acted
in accordance with national standards and regulations to
reduce its energy and resource consumption, to decrease
its procurement of raw materials which lead to significant
pollution, and to mitigate or eliminate the environmental
impact of its products throughout its life cycle from cradle
to grave.
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A3.1Significant Impacts of Activities on the Environment

and Natural Resources

The Group's business activities do not pose significant
adverse impacts on the environment and natural resources,
except for minor impacts arisen from consumption of
natural resources (e.g. water and energy) and emissions.
Being aware of its impacts on the environmental, the
Group actively manages and assesses its environmental
impacts through policy controls and decisive action to
prevent environmental damages.

Besides, the Group strives for on-going improvements in
resource efficiency by minimising the use of materials,
water and energy, and the production of waste,
pollution, and carbon emissions. The Group has set
targets on electricity, water and fuel consumption and
waste recycling rate. The Department of Operations
Management is responsible for collecting and analysing
monthly usage data, determining quarterly conservation
measures, and assessing the target achievement rates in
periodic management reviews for continuous excellence.

With electricity use being the largest source of the
Group’s GHG emissions, the Group has specifically
adopted management measures for reduction of
electricity consumption. For instances, the Group
has provided education to employees to raise their
awareness of energy conservation, restricted the use of
air-conditioners at an ambient temperature below 28°C,
and affixed energy conservation reminder stickers near
the light switches. Furthermore, the Group has carried
out retrofitting on its compressed air station. As per
the operating data after retrofitting from October to
December 2021, the electricity saving rate was 30.8%
lower than the electricity consumption of the original
system.

As ozone-depleting substances are found in the commonly
used chemicals and appliances (such as pesticides,
detergents, aerosol products, air-conditioners, and fire
extinguishers) in the manufacturing processes, the Group
has switched to non-ozone-depleting substances to
reduce the use of ozone-depleting substances.
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Finally, the Group has participated in energy conservation
and emissions reduction workshops held by Lenovo
and Huawei during the Reporting Period. Under their
guidance, the Group has identified areas of improvement
throughout the manufacturing process of its products
and accordingly carried out targeted changes to decrease
the environment impact of its production chain.

A4. Climate Change

The Group recognises that energy consumption, GHG
emissions, and climate change are important aspects of
environmental protection which have significant impact on
its operations, and thus the Board and senior management
have developed a risk management system around formulating
countermeasures and strategies for any risks or opportunities
that may arise from climate change.

Furthermore, the Group has included carbon footprint
reduction as one of its long-term goals, and has pledged to
reduce greenhouse gas emissions of its operations as well
as its supply chain. The Group has formulated the “GHG
Data Management Procedure”, which mandates that each
department of the Group shall collect and report data on its
GHG emissions. This allows the Group to precisely quantify
its GHG emissions across different parts of its operations,
which would let the Group more accurately assess its climate
change impact and enact changes to efficiently reduce its
GHG emissions.

A4.1Significant Climate-Related Issues

Major business operations of the Group are located
in Fujian province, which is one of the provinces that
receives the most rainfall in the PRC. As such, the
Group expects that extreme weather, typhoons, and
flooding would become significant issues as climate
change progresses. Specifically, the Group anticipates
that disruptions to its business operations and damages
to its base of production due to weather events arising
from climate change would become more commonplace.
To minimise the impact of these climate-related issues,
the Group has formulated numerous contingency plans
to handle different situations. These include, but are not
limited to, contingency plans for typhoons and flooding.
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However, the Group does not solely view climate change
as a risk, but also as an opportunity. To reduce the
environmental impact of its business operations, the
Group has been reducing the energy and resource
consumption of its production chain. As customer
preferences shift towards low-carbon products due
to increasing relevance of climate change, the Group
believes that sustainability changes in its manufacturing
process would make its products more appealing to
consumers. The Group has established the “Product
Environmentally-Friendly Design Management Plan” as
per QCO80000G, which aims to reduce the consumption
of raw materials with significant environmental impact.
The Group views this as a key step towards addressing
opportunities arising from climate change.

SOCIAL

1.

Employment and labour practices

The Group is dedicated to ensuring fairness and equity and
promoting workplace health and well-being in its operations.
As a people-oriented company, the Group provides diverse
educational opportunities for employees’ growth and
development, and frequently listens to their concerns and
expectations.
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B1. Employment B1. fEfE
The Group strictly complies with national and local laws AEBBERETEBREENMSIER
and regulations concerning employment and labour HER R ERER - BIFEETR
practices, including but not limited to: o
e Labour Law of the PRC; o HEBHENE
e Labour Contract Law of the PRC; o  HFEBBERNE:
e Law of the PRC on the Protection of Rights and o HERLHERREL

Interests of Women;

e Law of the PRC on the Protection of Minors; o FBEIERKEFEARESL
e law of the PRC on the Protection of Disabled o FEERAREEL
Persons;
e Trade Union Law of the PRC; o FETIE:
e Social Insurance Law of the PRC; o FEMEREIE
e Special Rules on the Labour Protection of Female o TR THEREFRRE
Employees;
e Regulation on Paid Annual Leave for Employees; o  BETEHFFRMIEN : &
and
e Provisions on the Prohibition of Using Child Labour. o MIMFRBTIRE -
No non-compliance with relevant laws and regulations RBEHE HEERHALES
that have a significant impact on the Group relating to BEAVEZEHHERERE  BER
compensation and dismissal, recruitment and promotion, B TERER - KERER - FEK
working hours, rest periods, equal opportunity, diversity, 2SR RBERAREMER X
anti-discrimination, and other benefits and welfare has FBEMAEIERER -

been identified during the Reporting Period.
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Employment Figures EREEF

The Group had a total number of 3,640 employees BE2021F12A318 - AREHXE

as of 31 December 2021, all of which were full-time 3640818 - TEEBHREZRIE

employees. All employees were located in Mainland 8 - FrAEBHMRFERM o

China.

Distribution of Employees by Gender Distribution of Employees by Age Group
B E 1R 2 6 EBEFEER DM

——2.2%

B Male 2t mFemale & mBelow 30 m30-50 mAbove 50
30mUT 30508 S50mEEALE

Distribution of Employees by Employee Category

EE®BID M
0.43% — 3.58%
\\

B Senior Management = Middle Management B Frontfline and Other Staff
SREEE HREERE AR EMET
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The Group’s Employee Manual outlines detailed policies
regarding recruitment and dismissal, remuneration and
compensation, appraisal and promotion, attendance,
compensation leaves, reward and penalty system,
development and training, internal communication, and
occupational health and safety. The Group has formulated
the “Management Regulation on Recruitment” to provide
guidelines to recruitment personnel on recruiting talent,
as well as the “Management Regulation on Attendance”
to manage and assess attendance of its employees. There
were no updates to the Employee Manual during the
Reporting Period.

Competitive Compensation and Benefits Package

The Group values human resources and regards their
employees as the most valuable assets. The Group
continues to offer competitive remuneration packages
to their employees. Apart from basic salary, employees
are also eligible for performance bonus and overtime
allowance. The Group provides social insurance,
subsidies, holidays, and other benefits according to the
statutory requirements. On top of statutory holidays,
employees are entitled to a variety of leaves and benefits,
including annual leave, sick leave, compensation leave,
marriage leave, maternity leave, paternity leave, injury
leave, breastfeeding breaks, meals, and accommodation.
Trade union is established to protect employees’ rights
and enhance employee engagement.

Performance Review and Promotion

The Group conducts appraisals on employees’
performances and attitudes at work. According to
the promotion policy, employees are eligible for
career advancement within the Group based on their
competencies and suitability for higher-ranking positions.

Equal Opportunity

The Group upholds the principles of equality and non-
discrimination in its business operations. Employees are
provided with equal opportunities regardless of their
gender, age, nationality, ethnic background, religion,
political affiliation, marital status, pregnancy status,
veteran status, and physical disability. To cater for
the needs of employees, the Group’s canteen offers
diversified food choices such as serving halal food
to Muslim employees. The Group also caters for the
nutritional needs of pregnant employees by providing
extra food or supplements where needed.
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The Group has in place policies regarding the prevention
of workplace discrimination, bullying and harassment.
The Group has formulated the “Procedure on Prohibiting
Forced Labour, Discrimination, and Harassment” to
ensure that staff rights and benefits are never violated
or compromised, that forced labour is strictly prohibited
at the Group, that discrimination or harassment against
any employees is not tolerated in any shape or form,
and that all employees receive fair treatment regarding
work arrangement, promotion, disciplinary actions, or
dismissal. Through enforcement of the above document,
the Group ensures that:

e employees are not discriminated against or deprived
of opportunities due to their diverse profiles;

o employees’ rights are protected irrespective of their
ethnic groups, social class, nationality, religion,
disability, gender, sexual orientation, trade union
membership, and political affiliation;

o equal opportunity is provided to each employee in
all aspects of employment, benefits and welfare,
performance appraisal, promotion, training and
development;

o employees are not treated unfavourably in case of
pregnancy, and reasonable adjustments are made
to the working conditions or hours of work for
female workers during pregnancy;

o hepatitis B virus surface antigen carriers are not
discriminated against employment right because
of their medical conditions; and

o all forms of sexual harassment in and outside of the
workplace are strictly prohibited, including sexual
discrimination, sexual harassment, sexual assault,
sexual coercion, sexual exploitation, relationship
violence, stalking and/or acts perpetrated against
a person’s will or when a person is incapable of
giving consent.
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Upon violation or alleged violation of the aforesaid
situations, the employee shall report directly to the
trade union representatives, department heads, or senior
management of the Group.

Employee Relations

The Group is committed to creating a warm and rewarding
workplace that fosters a strong sense of belonging of
its employees. The Group has developed a policy for
employee communication and created a record form
and complaint register to maintain complaint records
for later review.

The Human Resources (the “HR"”) and Administration
Department communicates with employees on a weekly
basis and maintains proper records of their personal
needs, concerns and job expectations. Employees are
encouraged to provide suggestions to the Group via
communication channels, including suggestion boxes,
emails, hotline and DingTalk. A designated hotline is
set up in DingTalk, one of the commonly used social
media communication platforms, to collect and respond
to employees’ opinions in a timely manner. The Group
conducts employee satisfaction surveys every quarter
to assess employee satisfaction. During the Reporting
Period, the overall employee satisfaction rate was over
97.5%.

During the Reporting Period, the Group organised
various company events, team building activities and
sports competitions to create a positive work culture. To
enrich the cultural life of employees, the Group organised
various activities at traditional festivals, including annual
dinner and lottery during New Year’s Eve celebration,
Chinese New Year market, Zongzi workshop during
Dragon Boat Festival, mooncake giveaways during
Mid-Autumn Festival, and sweet dumplings for Winter
Solstice.
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Trade Union

To ensure that the rights and interests of its employees
and workers are properly represented, the Group’s
trade union convenes meetings for all matters before
implementing any bargaining agreements. The Group
strictly adheres to all agreements with its trade union,
and has signed collective contracts on wage negotiation
and on protection of special rights and interests of female
workers.

COVID-19 Arrangements

In view of the COVID-19 pandemic which was still
ongoing during the Reporting Period, the Group has
implemented special arrangements to alleviate concerns
among its workforce. These include:

e no layoffs or corporate downsizing;

e  flexible work arrangements (e.g., flexible working
hours, work from home, staggered commuting,
and split team office); and

e living cost of quarantine to be borne by the Group.

New Hires

During the Reporting Period, the Group hired 1,909
new employees, and the average monthly recruitment
rate was 4.37%.
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Turnover

To better retain employees, the HR and Administration
Department conducts exit interviews with the resigned
employees on their work experiences with the Group
to gain valuable feedback. By identifying the causes of
employee turnover, the Group is able to address the
problems through meaningful retention strategies to
retain key talents, and to increase employee satisfaction
and commitment.

During the Reporting Period, a total of 956 employees
left the Group, all of whom were from Mainland
China. The annual turnover rate was 19.1%." The
Group will continue providing better benefits and more
developmental opportunities for existing employees to
attract and retain talents.

The turnover rate by age group and by gender? is as
follows:

Turnover Rate by Age Group (%)
BREFRRE DMK ER(%)

Below 30 @ 5.2%
30BRA TR

30-50

3050 @@ 122%

Above 50 o
505 CE 41.3%

0% 20% 40% 60% 80%

Overall turnover rate is calculated by dividing the number of
employees that left the Group during the Reporting Period by the
sum of total number of employees as of end of Last Reporting
Period and the total number of new employee hires during the
Reporting Period

The turnover rate for each employee category is calculated by
dividing the number of employees of the relevant employee
category that left the Group during the Reporting Period by the
sum of total number of employees of that relevant employee
category as of end of Last Reporting Period and the total number
of new employee hires of that relevant employee category during
the Reporting Period
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The health and safety of employees is of paramount
importance to the Group. In accordance with
the “Measures on Labour Protection Equipment
Management” and the “Standards on Labour Protection
Equipment Configuration” formulated by the Group,
personal protection equipment (“PPE”) is provided to

frontline workers based on the job tasks and workplace

hazards, details are as follows:

PPE distributed
DREAERE

Applications of the PPE
BB ERE

Distribution frequency

DERER

Anti-static glove

Required for every standard operating

Monthly or based on needs

FEEFE procedure (“SOP") process FASBRERTE
BEGEEEREF ([BEEXERF DR
(eSS

Activated carbon mask Working with organic solvents Based on needs

EMROE EREHAT TIER RIEFE

Rubber finger cot Required for every SOP process Based on needs

BBEE BEREEERFRIZHR BIEFE

Anti-static gown Working with static electricity hazards Distributed when on board, or based on
85 E AR EEHERENRER TIER needs

Anti-static hat
frEFE e

Anti-static shoes

Working with static electricity hazards

HEEHERENRET TIFRH

Working with static electricity hazards

FEEBRE DB RBHR

Distributed when on board, or based on
needs

EERRSZE  SRBEFEE

Distributed when on board, or based on

i =3 ERRERENRED LIERK needs
EERK D  RIEFE
Earplugs Exposure to high levels of noise Based on needs
Ez= ZERNERERER BERE
Welding goggles During welding processes Provided when on duty
BITEAR IR BIE T BT R
Chemical-resistant gloves ~ Working with corrosive chemicals Re-distributed before expiry date
MEEFE TEEBR eIt b 2 mes FEIR AR 3
Chemical-resistant apron ~ Working with corrosive chemicals Re-distributed before expiry date
gl -tk TR BRI L 2 mes FERATHER D
Insulating gloves Working with electrical hazards Re-distributed before expiry date
BEFE A ERERIRER TIER FEABATAR DB
Insulating boots Working with electrical hazards Re-distributed before expiry date/Replaced
4Bt B BRAEBAIRITH TIER at the end of the PPE’s life expectancy

Safety shoes
ZhE
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During the Reporting Period, the Group invested a total
of RMB3 million in occupational safety to establish a
cleaner and safer working environment. The focus areas

included:

. maintenance of PPE and safety facilities;

o upgrading emergency equipment and increasing
expenditure on emergency management;

e hazard assessment, monitoring and rectification;

. consultation, evaluation and standardisation of
production procedures;

e  safety educations, training and emergency drills;

. replacement of PPE for frontline workers;

° investment in new safety standards, technologies
and equipment;

e inspection of safety facilities; and

o increased investment in safety production.

Workplace safety is enforced pursuant to the “Regulations
for the Prevention and Control of Occupational
Diseases Management”. Risk, health and safety (the
"RHS") supervisors oversee the occupational safety
of daily operations and workers’ observance of safety
standards. RHS supervisors are responsible for tracking
target achievement rates for continuous excellence. The
occupational noise level registered during the Reporting
Period met the “Emission Standard for Industrial
Enterprises Noise at Boundary” (GB/T 12348-2008).
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All employees are required to attend training sessions
on the prevention of occupational diseases and basic
health knowledge. Frontline workers are trained to be
familiar with the production process and to master the
use of machinery and equipment. Employees in key
and special positions must possess valid licenses before
attending work. The Group arranges medical check-ups
for relevant employees every half year, so as to assess
their physical conditions and to ensure physical fitness
for certain jobs. Furthermore, the Group also organises
regular health knowledge seminars to promote health
self-management among employees.

According to the annual drill plan, and after taking
into consideration the existing contingency plan, the
Group carried out 16 comprehensive, special and on-site
disposal drills during the Reporting Period to improve
fire safety knowledge and practices among employees
and maintains documentation on emergency response
and preparedness. Regarding the safety and hygiene
of dormitory, the Group has strengthened personal
safety management and has established a dormitory
management regulation to supervise employee
dormitories. The security department is responsible for
ensuring the safety and security of the dormitories.

The Group strictly follows relevant laws and regulations
such as Law of the PRC on the Prevention and Control
of Occupational Diseases, and the Production Safety
Law of the PRC. There was no material non-compliance
with relevant laws and regulations that have a significant
impact on the Group relating to providing a safe
working environment and protecting employees from
occupational hazards.
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Occupational Health and Safety Management
System

The Group has established occupation health and
safety management systems (the “OHS Management
System”) for Scud Electronics and Scud Battery, for
which both were actively maintained and passed annual
accreditation during the Reporting Period. The list of
annual accreditations is as follows:

o ISO 45001 Occupational Health and Safety
Management System

e  Certificate for Safety Production Standardisation —
Level 3

The OHS Management Systems at Scud Electronics
and Scud Battery cover all employees, which include
management staff as well as frontline staff involved in
the design and manufacturing of products. In addition,
the OHS Management Systems also cover all areas of
business operations at Scud Electronics and Scud Battery.

Hazard Identification, Risk Assessment, and Incident
Investigation

The Group has formulated the “Procedure on Safe
Production Hazard Identification and Risk Management”
to further manage the process of identifying work-related
hazards, which involves recognising and rating the source
and risk level of all potential hazards that may lead to
adverse effects on human health, and implementing
preventative measures and control procedures to limit
the risk of identified hazards.

The “Procedure on Safe Production Hazard Identification
and Risk Management” is handled by the Administrative
Department of the Group, and the procedure covers
all business operations of the Group. Upon completion
of the procedures set out in the “Procedure on Safe
Production Hazard Identification and Risk Management”,
the Administrative Department shall fill out an assessment
form, from which a checklist of recommended preventative
measures and control procedures shall be generated. In
addition, employees may also report any hazards and risks
at their workplaces to the Administrative Department,
and the Group has implemented a Whistle-Blowing Policy
to protect any whistle-blowers from retaliation.
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Upon the event of any work-related incidents, the
Group shall carry out thorough investigation as per
its “Management Procedure on Incident Reporting
and Investigation”. Investigation shall be carried out
by the Administrative Department, who shall collect
detailed information from the location of incident and
conduct analysis from all aspects. Based on the results
on the analysis, the Administrative Department shall
determine the scope of responsibility for the incident, and
recommend improvements to prevent similar incidents
from repeating.

Occupational Health Services

In accordance with the “Control Procedure on Health
and Safety Target Indicators and Management Plan”
formulated by the Group, on-site production staff in
specialised positions receive occupational health services.
The Group respects the personal privacy of its employees
and has ensured that the occupational health services do
not involve unnecessary health procedures. Furthermore,
under the “Procedure on Prohibiting Forced Labour,
Discrimination, and Harassment” formulated by the
Group, health information obtained from these services
may not be used as reasons for unfair treatment against
any employee.

Worker Participation, Consultation, and
Communication on Occupational Health and Safety

The Group regularly allows employees to participate in
the development of policies, and also consults employees
on their suggestions towards management. However, the
Group has not established a formal joint management-
worker health and safety committee, since the OHS
Management System of the Group encompasses all
requirements as stipulated under I1SO 45001.
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Mental Health

To take care of the mental health of employees, the
Group has established a staff care centre that provides
professional counselling service to employees via face-to-
face consultations and a hotline handled by a designated
team of employees. The dedicated team consists of
employees who have been professionally trained to
become counsellors, which aims to provide immediate
support to employees in need of help on life, career,
family and employee relations issues at the earliest
stage. The Group also provides life counselling and
legal supports where needed. Meanwhile, such centre
is named “National Employees’ Education and Training
Role Model” by the All-China Federation of Trade Unions.

Dormitory Cleanliness

To ensure health and safety at the employee dormitory,
the Group conducts a monthly on-site inspection to
ensure the cleanliness of the premises and residents’
observance of the rule of conduct. Residents are
encouraged to use resources properly and to maintain
a healthy lifestyle after working hours. Outstanding
dormitories in compliance with the Group’s health and
safety standards are awarded with prizes.

Food Health and Safety

The Group sources quality ingredients from qualified food
suppliers. To promote a healthy diet, the staff canteens
offer nutritionally balanced meals and a vegetarian menu
with fresh fruits and fibre-rich vegetables. The Canteens
Management Sub-Committee oversees the operation and
service of the staff canteens. The Group ensures food
safety and food samples are kept for up to 48 hours.
Tableware is thoroughly cleaned and sterilised at high
temperature for hygiene assurance and prevention of
food contamination.

Response to COVID-19 Outbreak

In response to the rebound of COVID-19 outbreak during
the Reporting Period, the Group has established the
“2021 Coronavirus Pandemic Prevention and Control
Response Team” to implement various preventative
measures against potential outbreak of COVID-19 within
the Group.
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Implemented preventative measures include:

e regular distribution of medical masks;

e  daily disinfection in factory, dormitory, and canteen
areas;

o strengthening admission management of outside
personnel and vehicles through mandatory
temperature checks and visitor registration;

o employee vaccination status tracking; and

e automatic monitoring of employee body
temperature.

Thanks to these measures, the Group had not recorded
any instances of employees contracting COVID-19 during
the Reporting Period and had paid salary to its employees
without any disruptions.

Furthermore, the Group has revised its 2020 version
of “COVID-19 Pandemic Prevention and Control Work
Manual”. Using the above-mentioned document as a
basis, the Group has formulated the “Management
Strategy for Prevention and Control of Different
Pandemic Risk Levels” and the “Control and Prevention
of COVID-19 Outbreak Rebound”.

Finally, the Group has permanently established the
“Operation Security Health and Safety Management
Team” to handle all changes and adjustments to the
Group’s response to COVID-19 outbreak, and to issue
notices and updates of local COVID-19 situation to
employees.
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Work Injuries and Work-Related Fatalities

During the Reporting Period, a total of 58 working
days were lost due to self-reported work-related injury
cases. No fatalities of the Group’s employees have been
recorded in the last three reporting years. The Group
recorded 1 case of work injury during the Reporting
Period. The injured employee concerned was provided
with immediate medical attention, and received
compensation throughout the said employee’s period
of recovery. The Group carried out incident investigations
and implemented rectification measures. For instances,
enhanced inspections and training were provided to
reinforce employees’ safety awareness and their abilities
in dealing with emergencies.
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2021 Occupational Health and Safety Statistics Scud Electronics Scud Battery
2021 EFERBERZT 2RTEE REBREF FREREM
Number of work-related fatalities 0 0
EITEsE

Fatality Rate 0.00% 0.00%
FTE

Number of work injuries (sick leave > 3 days) 1 0
IEEHEE (FR>3X)

Number of work injuries (sick leave < 3 days) 0 0
TEEHEE (ER3XR)

Lost days due to work injury 58 0
TG ERTIERE

2020 Occupational Health and Safety Statistics Scud Electronics Scud Battery
20205 B ERERZT 2R EE REBEF REBRE
Number of work-related fatalities 0 0
AIRCENHE

Fatality Rate 0.00% 0.00%
[l Amp:

2019 Occupational Health and Safety Statistics Scud Electronics Scud Battery
2019F X REEZ 2HTHIE RERET RERE M
Number of work-related fatalities 0 0
AIRTCESHE

Fatality Rate 0.00% 0.00%
FT-E
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B3. Development and Training

The Group continuously invests in employee development
to cultivate talents and meet various training needs of
employees. The Group follows internal regulations on
the planning, development, monitoring and evaluation
of training programmes, such as mandatory training and
orientation for new employees, and pre-job training for
frontline production staff. The Group assesses employees’
work performance through examinations to ensure that
the intended training outcomes are achieved.

During the Reporting Period, the Group conducted
general and technical trainings on topics such as
communication skills, management skills, workplace
safety and handling of hazardous chemicals. Some
customised training courses were also held as per clients’
requirements.

B3.
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Training programs provided to employees vary by job

nature and ranking. The following table lists out training

courses that were attended by the Group’s engineers:

Job positions

T{ERfn

Training topics

S
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ZHIME - TRIFAKETIRENS
INEYIEFNERAZ -

Seniority levels
FEQA
Assistant Junior Intermediate Senior

ByIE ElL i B8

Mechanical engineer

BRIRS

Operation, maintenance and calibration of equipment
Rl EERIE
Quality improvement processes and data analysis methods, e.q:
BENEBRRAEA A Bl
- the seven tools of quality control
HRESEHRE
- Design Failure Mode and Effects Analysis (" DFMEA")
FRMEARERA ( [DFMEA] )
- Process Failure Mode and Effects Analysis (“PFMEA”)
BEFHEARERAN ( [PFMEA] )
- Process Capability ("Cp")
Ben ([cpl )
- Quality Control Circle ("QCC")
RER (Iqcc) )
New Product Introduction (“NPI") Process
FEREA (NP ) B2
Electrostatic Discharge ("ESD") -related topics
FEHE ([EsD] ) HHER
Quality and environmental management system
EERRAERRE
Product lifecycle management software

EntaRHERal

Industrial engineer

IXIRE

Lean manufacturing

6 sigma

NEEE

Just-in-time (" JIT") Production Learning
B (1)) £E2E
Ergonomics

ANEI#EZ

Operations research

Application of systems engineering
ZHIRER

Systematic resource allocation
FRERAR

Logistics stimulation

MRGE

Enterprise resource planning

bEERRE
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Seniority levels

L3
Job positions Training topics Assistant Junior Intermediate Senior
IfBf k] By % R B4
Structural and ¢ Equipment operation, maintenance and calibration / / /
electrical engineer ~ FER{E - BERITE
BERETIREM o Analysis and treatment of ma-functioning equipment v v v
HERBNATERE
Product engineer +Basic knowledge of electronic devices and circuits /
ERIES ETRERZENERNZ
¢ Development of test equipment /
R
¢ Development and management of test equipment /
ARRENTHRER
Manufacturing ¢ Working principle of a battery
quality engineer ~ ERHT{ERE / / /

HEEBTREH + The five steps of problem solving
BriEnnRsE
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The Group pledges to create a corporate culture of life-
long learning and encourages employees to pursue further
studies provided by various educational institutions, such
as Fujian Institute of Education, Fujian Polytechnic of
Information Technology, The Open University of Fujian,
Dalian University of Technology, and Minnan University
of Science and Technology.

Training Figures

During the Reporting Period, a total of 3,858 employees
received training (inclusive of employees who have left
the Group). The total training hours and the average
training hours per employee (based on total number of
employees as of 31 December 2021) were 54,715 hours
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AEEAHEEERFEENDEEX
b UBBESEERISEHE
HBRRENEECRE  FRERERE
BEHAERR REESBERIES
Bt « BEFMAR  KEBETASER
RR RS -

EE
RIREEIR - £ A3,858%EEET

B BECERAAEENES) - &
BINHEETAES(REE2021F
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P B 8L Bl B54,715/ N R B AR

and 20.79 hours per employee respectively.

Training percentage by gender
BURI85 KB B D

Male: 61.81% Female: 38.19%
B 61.81%& M : 38.19%

820.79/\B& o

Average training hours by gender
bgEdalE- e DRSS IS

Male: 20.71 hours Female: 20.94 hours
S 20710 & ¢ 20,94/

Training percentage by employee category
RESEMNEASHEIB D

Frontline employees: 90.09%

A4 ES : 90.09%

Middle management: 8.52%
RARETEE : 8.52%

Senior management: 1.39%

SAREERE :1.39%

Average training hours by employee category
RESEHE SN TIEIRE

Frontline employees: 9.61 hours

RIARES © 9.61/ ]\

Middle management: 4.25 hours

RARETLE  4.25/ M

Senior management: 2.24 hours

BARERRE : 2.24/ 8
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B4. Labour Standards

There was no child labour nor forced labour employed
within the Group during the Reporting Period. The
Group strictly abides by the “Labour Law of the PRC”,
“Provisions on the Prohibition of Using Child Labour” and
internal policies on eliminating child and forced labour
in all operational sites.

The HR Management Policy prohibits all forms of child and
forced labour, which clearly defines the responsibilities
of relevant personnel in the entire recruitment process.
Before entering into contracts, the Group verify the
identity and employment eligibility of candidates against
records available on the database system, ensuring that
no children under the age of 16 are employed. If the
candidate’s age does not comply with national law and
regulations on working age, the database system shall
automatically reject their entry. After hiring and having
obtained employees’ consents, the Group conducts
background checks on credentials and qualifications
of new hires with third-party screening agency and
former employers. The Group provides training on labour
standards for all new hires. The staff care centre will
take necessary disciplinary action for any confirmed non-
compliances.

No major risks associated with child and forced labour
within the operational sites of the Group and no non-
compliance with relevant laws and regulations that have
a significant impact on the Group relating to preventing
child and forced labour have been identified during the
Reporting Period.

B4.
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2. Operating Practices 2. #EEH
The Group is committed to providing customers with superior AEBR IR AZFIREEENER KA
product quality and reliable service, as well as conducting SRR - WHETEHERESLAA
its business and affairs with honesty and integrity. With the B BBRASNHREETERHEERE
extended efforts towards promoting a responsible supply BE AEBEHEHEMER —EEIRAF
chain, the Group aims to grow sustainably together with BER o

the suppliers.

B5. Supply Chain Management B5. HEH#EE
The Group had sourced its major materials from 176 R EHE - AEEREERF
suppliers from Hong Kong and the PRC during the 176X HEFRRBETZEME - F15
Reporting Period, of which details are as follows: R
Supplier Region Type of Supplier Numbers
BT 7L i ArER 3 Al BE
Hong Kong Batteries 46
B B
PRC Supporting Material 56
[ #ENM K
Packaging Material 20
BEMK
Plastics 17
B
Hardware Parts 14
heZH
Production Equipment 13
BRI
Protection Board 6
RER
Connector Parts 4
EERTH
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As per the “Control Procedures on Procurement”
formulated by the Group, the Group gives preference
to suppliers who have a shared commitment to
sustainability by requiring suppliers to report key target
indicators for environmental, occupational health and
safety, and social responsibility aspects. Under the
CSR Management Measures, the Group gives priority
to environmentally friendly products and services,
and fully considers suppliers’ social responsibility and
environmental performance when engaging suppliers,
with focuses on labour practices, health and safety,
environment, employee rights and compensation.

All suppliers are required to abide by local regulations
and adhere to the RBA Code of Conduct and the
requirements of various management standards (e.g.,
SA 8000, ISO 45001, ISO 14001, etc.). The Group
requires all suppliers to sign relevant statements to
ensure compliance with CSR requirements. By signing
the statements, the supplier agrees to acknowledge the
social and environmental standards laid down in the
statements and take appropriate measures to address
supply risks.

To safeguard against environmental and social risks in
supply chain, the Group has implemented management
measures for new and existing suppliers and adopted
the RBA Code of Conduct as a standard for supplier
self-assessment questionnaire. The CSR performance
of suppliers is managed through a supplier approval
process and periodic supplier evaluation. The Group
sets measurable key performance indicators objectives
to measure and track supplier compliance. Specifically,
suppliers are required to attain the goals of zero
discrimination case, zero occupational disease and zero
major injury, and fulfil requirements concerning paid
leave entitlements and fire drills. Regular inspections
and performance reviews are conducted to ensure that
adequate management measures are implemented.
The Group also analyses environmental statistics on the
website of the Institute of Public and Environmental
Affairs to evaluate environmental performance of
suppliers.
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B6. Product Responsibility

The Group takes full responsibility for its products and
services, and follows all regulatory requirements, industry
guidelines and internal procedures on safeguarding
customer health and safety, promoting responsible
marketing and ensuring privacy of information related
to the Group and its business partners.

Product Labelling, Health and Safety, and
Advertising

To ensure product health and safety, the Group adheres
to industry standards and best practices governing
product safety, such as the Safety Specification and
Test Method for Lithium Batteries and Chargers (YD/T
1268-2003) and Safety of Primary and Secondary Lithium
Cells and Batteries during Transport (IEC 62281). All the
product labelling and advertising activities strictly follow
relevant laws and regulations including the “Trademark
Law of the PRC” and the "Anti-Unfair Competition Law
of the PRC".

No product was recalled due to safety and health
reasons and no non-compliance with relevant laws and
regulations that have a significant impact on the Group
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress has been identified during the
Reporting Period.

Quality Assurance

The Group conducts lot-by-lot inspection for incoming
materials according to the Sampling Procedures for
Inspection by Attributes (GB/T2828-2003). The “Control
of Non-conforming Product Procedure” formulated by
the Group is in place to safeguard quality standards and
ensure that all non-conformities are properly documented
and traceable.
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As a result of the Group’s continuous efforts to improve HRAEEFES INERBESE
service quality and enhance the efficiency of work }SZT B IERENBE - 819994
processes, the Group has received the ISO 9001 standard C RNEE B EFISO 90011F £ R
certification since 1999. The Group has also obtained B AEBNAEERESESER
various certifications for its products. The following table o TREVNEHEAKBEERNEE
sets out the major certifications in respect of the Group's R

products:

Awarded Units

BRTEMN

Product certifications Scud Electronics Scud Battery

EmRHE REBRE T RERRSEM

e CE Marking (“CE") / v/
CE#R&5 ([CEl)

e China Quality Certification (“CQC") / /
HERESRE ([cQcl)

e Korea Certification (“"KC") / /
FERE ([Kl)

e CB Scheme Certification (“CB") / /
CBEEZRE ([CBl)

e China Compulsory Certificate (“CCC") / /
TSR SRR ([cccl)

e Restriction of Hazardous Substances Directive (“ROHS") / /
EEMEWERSIES ([ROHS])

e Product Safety of Electrical Appliance & Material (“PSE") /
certificate

RERYHERLZE ([PSE]) FE
e CQC Certification on High Density Lithium-ion Battery for v/

iPhone 6S plus
iPhone 65 plusi= % [E {28 F B M CQCRE
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Customer Services and Product Recall

The Group aims to build long-term relationships with
its customers. The Group has developed effective
mechanisms and handling procedures for dealing with
customer complaints and product recalls. The procedures
clearly set out the roles, responsibilities and processes for
the consistent and accountable management of customer
complaints across the Group. Any complaints received
are formally investigated and any necessary follow-up
actions are taken in a timely manner.

During the Reporting Period, the Group received 14
complaints with regard to product performance. The
Group has stepped up its efforts to improve product
quality, including providing skills training to employees
and strengthening quality control of finished products.

During the Reporting Period, there was no product recall
incident in the Group.

No material non-compliance with relevant laws and
regulations that have a significant impact on the Group
in relation to customer services was recorded during the
Reporting Period.

Privacy and Data Protection

The Group has put in place policies and measures for the
protection of customer data and confidential information
of the Group. The “Confidentiality Policy” provides clear
guidelines for the Group’s employees to understand how
sensitive information should be collected, handled and
used to safeguard confidentiality. In addition, the Group
restricts access to confidential information and trade
secrets, except to authorised persons permitted by the
Group. No non-compliance with laws and regulations in
relation to confidentiality and data protection that have
a significant impact on the Group was recorded during
the Reporting Period.
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Employees are required to sign the “Non-Competition
and Confidentiality Agreement”, which prohibits them
from using for any purpose or disclosing to any person
or entity any confidential information acquired during the
course of employment with the Group. Regular reviews
and revisions of the Group's personal data and privacy
protection practices are conducted to ensure compliance
with relevant laws and to identify improvement actions
as needed. Individuals who breach customer privacy
obligations will be subject to disciplinary action, which
may include termination of employment.

To safeguard information security, the Group has adopted
the “Computer Information and Network Security
Management Method” to manage matters relating to
information security within the Group. The Group has
conducted a specific security risk assessment to determine
threats and vulnerabilities and identify risk mitigation
measures. In addition, the Group has formulated the
“Information Security Management Manual” to ensure
the safe operation of company business system, the
“Management Procedure on Information Security
Risk Assessment” and the “Procedure on Project
Information Security Management” to assess potential
security risks and control risk at an acceptable level,
and the “Management Procedure on Information
Security Incidents” to ensure consistent response to any
information security incidents.

To prevent data loss caused by system failures, the
Information Technology (“IT”) Department performs
regular data backups and maintains backups securely on
external servers. The IT personnel also carries out monthly
recovery test to verify how well the system recovers
after failure or disaster. To enhance network stability,
the IT personnel performs routine maintenance on IT
infrastructures, and checks against the environmental
conditions (particularly temperature and humidity) of
the equipment rooms on a weekly basis.

REVARB(THFRRTHH)
&R SR LE 1R HAMEAT B MY (E A X
ﬁ&ﬂ@Aﬁ%m BEASEER
PBREPESHIARZER - EHY
REBNEANER RALRREERE
TS RAERT » DARE(RE STHRR A2
KRB R BRI - BRE
FRLEEBNEASRILRRED

HA iR B IR R e

E%Eﬁﬂ?%'$ﬁlaﬁ%@+
ERESNBBLTE2ERIVE)E
HALEERNERE %ﬁ%m$ﬁ°$
SEDETHEL ARG - B
m@%&ﬁﬂﬂ%%ﬂ%%%hﬁo
o AEEEHIE(E L2 ER
FM) UBRAREBERALRE
7 BlECE R L2 RBAT A ERE
FOYRCEEERLZEEERF) MU
BN ZREBEITIE - WS
B GIE AT X K - A RHIE
(EELZE2FWEERER)  UERY
EAEERLEERIEE — A EY -

AR IFERGHRESHEIEERX 5
BEMITEHITEREBED
i&%%ﬂ%%tyﬁmﬁéﬁ1o
TABTRITEAMBAR - AR
AR ENER KB ENRIERE
T RIBEWEBTEL  TAEEH
HRITER R - WEERE — R
%E@iﬁtﬁﬂj{//%(t,ﬁém/mr&/%r)



The Group has developed a suite of management rules
to protect employees, business partners and other
stakeholders from risks arising from potential cyber
security breaches and data loss:

e Management Measures for the Use of Electronic
Mailboxes;

. Computer Rooms and Servers Management Rules;

o Management Regulations for the Use of Computer
Software and Hardware;

o Data Security Management Measures; and

e  Regulations for the Management of Network
Usage.

Intellectual Property Rights

The Group actively engages in protecting the novel
technologies and intellectual property (“IP"”) used
in its operations. The “Control Procedures for the
Evaluation and Protection of Intellectual Property”
provides important guidance for employees to safeguard
proprietary information including patents, trademarks,
copyrights, trade secrets and employee know-how. The
Group also strictly observes IP rights laws and regulations
including the Enterprise Intellectual Property Management
Standard (GB/T 29490-2013), “Trademark Law of the
PRC” and “Patent Law of the PRC”. The Group conducts
regular reviews of the internal policies and systems to
ensure the efficacy and proper implementation of IP
measures.
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The Group provides internal training for employees to
enhance their awareness of IP rights protection. Action
is taken immediately if scamming or infringing articles
or materials in relation to the Group are discovered.
In cases of suspected criminal offences, a report will
be made to the relevant authorities. The Group has
consistently registered IP rights for new inventions and
technologies at the State Intellectual Property Office of
the PRC since the early stages of its establishment. As
of 31 December 2021, the Group holds 125 officially
registered trademarks and a total of 157 issued patents.
During the Reporting Period, the Group granted a total
of 117 new patents, including 110 new utility model
patents, 6 design patents, and 1 invention patent.

Anti-corruption

The Group adopts a zero-tolerance approach against
all forms of corruption and bribery. The *“Anti-
corruption Policy and Code of Business Conduct and
Ethics” formulated by the Group set out the Group's
expectations for ethical behaviours and the Group’s
approach to address ethics violations. Corruption,
bribery, embezzlement or improper activities are strictly
prohibited within the Group. The Group’s employees and
its business partners shall avoid corrupt acts that reflect
adversely upon the integrity and reputation of the Group,
such as the offer and acceptance of both monetary (e.g.,
cash, commissions, securities, etc.) and non-monetary
(e.g., gifts, meals, entertainment, premises, travels,
undue advantages, etc.) gifts.

Employees are required to conduct themselves with
integrity, in an ethical and proper manner, and in
compliance with all applicable laws and regulations,
including the “Law of the PRC Against Unfair
“Criminal Law of the PRC"”, and other
applicable laws and regulations relevant to countering

Competition”,

bribery and corruption. To keep the Group’s employees
vigilant against corruption risk, the Group has required
employees to sign anti-corruption and anti-bribery
commitments. In addition, the Group offered internal
training on anti-corruption laws and practices to a total
of 1,731 employees during the Reporting Period, for a
total of 3,405 training hours. Training topics include
case studies on white-collar crime, business integrity,
anti-bribery, and anti-corruption behaviour.
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To fight corruption in the supply chain, the Group
oversees the entire procurement life cycle and performs
compliance checks on procurement activities. Any
attempt to manipulate the procurement process is strictly
prohibited. Any violation of the probity requirements
may result in the invalidation of the tenders submitted
or termination of the contracts concerned, and subject
to civil liabilities.

The Group is committed to complying with applicable
laws, regulations, rules and regulations, and the highest
standards of ethics to carry out business activities which
would create a fair business environment. The Group
aims to establish a business philosophy based on fair
competition, management with integrity, and quality
service as the core to ensure that the business activities
of the Group create value for society and achieve a
win-win situation.

No non-compliance with relevant laws and regulations
that have a significant impact on the Group relating
to corruption, bribery, extortion, fraud and money
laundering has been identified during the Reporting
Period. There was no concluded legal case regarding
corrupt practices brought against the Group or its
employees during the Reporting Period.

Whistle-blowing Mechanism

The Group takes a serious view of employees’ complaints
of discrimination, harassment, and unethical or unfair
conduct. A Whistle-blowing Policy is in place to
encourage employees to report to the Group of any
suspected cases of misconduct, malpractice, impropriety,
unethical or unfair treatment. Whistle-blowers can make
anonymous reports through grievance channels such as
the whistle-blowing hotline (86) 591-63159773, email
(coso@vesonhldg.com), suggestion box or by post.
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All reports and the identities of whistle-blowers are
handled with strict confidentiality by the Administrative
Department and subject to a non-retaliation policy.
Anyone bullying or acting against the whistle-blower
could be potentially liable to disciplinary action or legal
action. After thorough investigations, the whistle-blower
will be notified of the intended actions to be taken by
the Group. The Group also offers monetary rewards to
whistle-blowers who provide helpful evidence of fraud
and unlawful activities.

Community Investment

Since its establishment, the Group has been undertaking
a variety of social contribution activities to facilitate
local development and fulfil its social responsibility
as a corporate citizen. The Group has implemented a
thoughtfully planned programme to understand the needs
of the communities where it operates in and to ensure
its activities take into consideration the communities’
interests. This includes maintaining communications with
the local community, and participating in local charity
events to further connect with those in need. Donations
to the society and schools are the major focus areas of
the Group’s community engagement.

The Group has been supporting disadvantaged students
with basic necessities of life and tuition fees since 2013.
As of 31 December 2021, the Group has already offered
bursaries of RMB600,000 benefiting around 200 students
from the Scud Technician College.

In line with Central Government policies, the Group has
extended its efforts into poverty alleviation projects in
designated regions of the PRC. During the Reporting
Period, the Group carried out aid projects for poverty
alleviation in Minning Town. With the assistance
of the Guyuan City Government, Yuanzhou District
Government as well as all other authorities in the Ningxia
Hui Autonomous Region, the Scud Technician College
developed special programmes on skills, knowledge and
employability for local residents to help alleviate poverty
and support rural villagers in Minning Town.

B8.

B EREERANS DB ITRED
R - WEARRE - HBITBWE -
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FUE-—HEEFTEALRIBE -
AL ERERBEREASEL2EME
BN ERBHA
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The Group also assists in alleviating financial burdens of
needy students and improving educational experience
for students and teachers. Each year, the Group offers
full-tuition scholarships of no less than RMB2 million for
students in Yuanzhou District.

During the Reporting Period, the Group's party committee
members and Scud Technician College organised
volunteer activities for residents in the community. The
Group encouraged employee participation and donated
supplies with a total value of over RMB280,000.
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INDEX

General Disclosures Description
and KPIs

—REERERENR

B

By 8% — — B¢ X FTESG#R & 5 51 R 5l

Section(s)
(Page number)
k4]

(E#)

Environmental
RIR

Aspect A1: Emissions
EBEA1: 5By
General disclosure Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste.

—RIKE BRBERIAERBIN - MKRIMHEES BERESE
EYNELETH - (QBER - Rb)ETHETABEAZENNA
BERNRDINER -

KPI A1.1 The types of emissions and respective emissions data.

BREERIEEAL e e R AR PR R -

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

BER(EGE) RREE (BE)BERBYME(UNEAE) K
(EmR)BE(MABEEEN - BEREE)

BRENIEERAL2

KPI A1.3 Total hazardous waste produced and, where appropriate,
intensity.

BERENEZRALI FEAEEREEMEE (U8 R(MER)FE -
KPI A1.4 Total non-hazardous waste produced and, where appropriate,
intensity.

ERERIEZREA14 FEAEEREEMEE (U8 R(ER)HE -
KPI A1.5 Description of emissions target(s) set and steps taken to
achieve them.

BRENIEEREALS R PRI SZEVBERE B R R AZRE L B R R LR -

66

A. Environmental (ESG Report P.18-
19)

ABRIE(ESGIHREF18EH198)

A1.1 Air Emissions (ESG Report P.19-
20)
AT.1FE R HEIR(ESGHR & 5195 5520
g8)

A1.2 Greenhouse Gas Emissions (ESG
Report P.20-22)

A28 E R BEBER(ESGHR 5 5202
$£22H)

A1.3 Hazardous Waste (ESG Report
P.22)
A1 36 EREEY(ESGIREFE228H)

A1.4 Non-hazardous Waste (ESG
Report P.23)
Al AEREEEY(ESGIEF238)

A1.5 Measures to Mitigate Emissions
(ESG Report P.24)
A1SEE BE A & # 1E(ESG
")
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—REERERER #H =
Eif (E#)
KPI A1.6 Description of how hazardous and non-hazardous wastes  A1.6 Waste Handling and Reduction

BRENIERALG

are handled, and a description of reduction target(s) set and
steps taken to achieve them.
HMEIR A E REEEEMN T - R PTA] SRR B 1R
RAREDEL B RAERIA 5 o

Aspect A2: Use of Resources

BEA2 : ERER

General disclosure

—RIRE

KPI A2.1

RARENIEEA2.1

KPI A2.2

BRENIEEA2.2

KPI A2.3

HEENIEERA2.3

KPI A2.4

HRERIERA2.4

KPI A2.5

BRERIEFRA2.5

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER(BERIR - KREMRME)OBER -

Direct and/or indirect energy consumption by type in total
and intensity.

RENESMEER SKEEEREEERTE -

Water consumption in total and intensity.

BREKERTE -

Description of energy use efficiency target(s) set and steps
taken to achieve them.
eI I RIBE R R s B IR R AERE L B

TRFTERER Y 27

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

F8 3t SKEUE A /KR 7 B I RE -
RN ARERE L BRI ERERE) 28K -

VAR PRT S e 7Kk i zs B

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.
R RTAREMBNRER (WNER)BEEEMLE -

Initiatives (ESG Report P.25-26)

A1 6REZEY) R IR KR RE S e (ESGHRE
$25EFH26H)

A2. Use of Resources (ESG Report
P.27)
A2 & RFEA(ESGIREE27H)

A2.1 Energy Consumption (ESG
Report P.27-28)

A2 188 TR H FE(ESGHR &
")

$27E 528

A2.2 Water Consumption (ESG
Report P.28-29)
A2 2FE7K 2 (ESGHRE F28EH

A2.3 Energy Use Efficiency Initiatives
(ESG Report P.29)

A2 388 TR0 A s st Bl (ESGHR & &
29H)

A2.4 Water Use Efficiency Initiatives
(ESG Report P.30)
A2 ARG

SeHEI(ESGHREF30H)

A2.5 Packaging Material (ESG Report
P.31)

A2 5B EMEH(ESGIREFE31H)

67



VESON HOLDINGS LIMITED

HIEERER DT ,
ESG REPORT B HEREARE 2021 ’
: mwg [FTTR—

ESG REPORT

R - H#ERERWRE

General Disclosures
and KPIs
—REEREEEN
B

Description

g

Section(s)
(Page number)
k=31

(E#)

Aspect A3: The Environment and Natural Resources

BHEA3 : BERXARER

General Disclosure

—RiE

KPI A3.1

BRENIERA3

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BIEBEIT AHIRIB R ARABEREK ERTFBHBUR °
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

R TR EIRIE R RAE RN ERTZE RE KR
FENTY -

BEAH

Aspect A4: Climate Change

EHAL : RIREL

General Disclosure

—RiRE

KPI A4.1

BRENIEEAL

68

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.
BRl R EHBEL K
ERBE -

AREHHTAELTYENEARRHERE

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

BB E R gHETAEEYENEARIEEBAER
JEEITTE -

A3. The Environment and Natural
Resources (ESG Report P.31)
A3 IRBRRAER(ESGREE31E)

A3.1 Significant Impacts of Activities
on the Environment and Natural
Resources (ESG Report P.32-33)
MAINEBEBHRIERRAERNE
ARHE(ESGHREFI2EFE33H)

A4. Climate Change (ESG Report
P.33)

Ad R (ESG %33H)

A4.1 Significant Climate-Related

Issues (ESG Report P.33-34)

AINEZRIEMEEEBEESGHR %L FE
33E534H)
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General Disclosures Description Section(s)

and KPIs (Page number)
—REEREREN Hil k=3

it (E%)

Social

HE

Employment and Labour Practices

BRERETESR

Aspect B1: Employment

[BEB1 : EfE

General Disclosure

—RIRE

KPI B1.1

BRREMIEEB.1

KPI B1.2

BARAENIEEB.2

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

A RAE  BERSHA - LERS - BRE - TEHS
Zitft ~ RIBAR AR HAD B RABHIE) « (a)BUR ¢+ K(b)E T
BITABERTZENBBERIIROINER -

Total workforce by gender, employment type, age group and
geographical region.

IR RERE - FRARN ISR DNESER

Employee turnover rate by gender, age group and
geographical region.

BRI FRARI KRB DHEERKLE -

1. Employment and labour practices
(ESG Report P.34);

B1. Employment

(ESG Report P.35, 37-40)

1 EBERS TER(ESGIREFE3I4E):
B1.1E(&
(ESGHRE 5835 ~ F£37EF408)

Employment Figures (ESG Report
P.36)

BIEHF(ESGHREHE36H)
Turnover (ESG Report P.41)

ABRK(ESGHREFL1E)
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and KPIs (Page number)
—REEREREN Hl k=31

B (E#)

Aspect B2: Health and Safety
[EHEB2 : #EHEZE

General Disclosure Information on: (a) the policies; and (b) compliance with ~ B2. Employee Health and Safety (ESG
relevant laws and regulations that have a significant  Report P.42-44)
impact on the issuer relating to providing a safe working
environment and protecting employees from occupational
hazards.

—RIRE ERARMZ2TIHERERRBEEERABELEEN B BLEERREL 2 (ESGREF42E
K RO)EBTFTHERTABEATZENEREZELRANER - F448)

KPI B2.1 Number and rate of work-related fatalities occurred in each ~ Work Injuries and Work-Related
of the past three years including the reporting year. Fatalities (ESG Report P.49)
BERENIEZEB2.1 BEZF(PREERFE)FFRITHMHABRILE - ITERETITH(ESGHRESF49E)
KPI B2.2 Lost days due to work injury. Work Injuries and Work-Related
Fatalities (ESG Report P.49)
BEE N IEEBR2.2 AIEEATIERS - ITERATTH(ESGREFI9R)
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General Disclosures Description Section(s)

and KPIs (Page number)

—REEREREN Hil k=3

it (E%)

KPI B2.3 Description of occupational health and safety measures  B2. Employee Health and Safety (ESG
adopted, how they are implemented and monitored. Report P.42-44);

Occupational Health and Safety
Management System (ESG Report
P.45);
Hazard Identification, Risk Assessment,
and Incident Investigation (ESG Report
P.45-46);
Occupational Health Services (ESG
Report P.46);
Worker Participation, Consultation,
and Communication on Occupational
Health and Safety (ESG Report P.46);
Mental Health (ESG Report P.47);
Dormitory Cleanliness (ESG Report
P.47);
Food Health and Safety (ESG Report
P.47);
Response to COVID-19 Outbreak (ESG
Report P.47-48)

BRENIEEB2.3 HIL PSRN R R 2 2 UREBRRTRERS BLEEREHERP(ESGHREFL2E

& e E447);
BERFHTS>EREBR(ESGRES
455 )
fEEmal - EkE R E R EHRFEE(ESG
EEASEFA6H):

B RRRE (ESGIRE 2468 ):
FHEBERERRZ2HNETILMH &
A RER(ESGIRE 8465 )
OIRRER (ESGIREE47H):
BEFR(ESGIREE47TH):
RmERRLZ2(ESGREFITH):
JE 3 37 7 2 1B (ESGHR 5 847 = 548
")
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and KPIs

—REEREREN Hl

B

Section(s)
(Page number)
k=31

(E8)

Aspect B3: Development and Training
[EMEB3 : &ERIEFI
General Disclosure  Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

—RIE BRI EERITTIERE OB R RREHBUR - #uFilE
& o
KPI B3.1 The percentage of employees trained by gender and

employee category.

BRI 1EB3.1 U REEERESNRIBEBDL -

KPI B3.2 The average training hours completed per employee by
gender and employee category.
BERENIEEB3.2 ZUBIRIEEERED - BREBTHREIN TR -

Aspect B4: Labour Standards
[EEB4 : & TAH|
General Disclosure  Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to preventing child or forced labour.

— R E BEEIEET RIS TH : (@BK - RO)ETFTHEITABE
RZBOMBERERROINER -

KPI B4.1 Description of measures to review employment practices to
avoid child and forced labour.

BERENIEEBA. f it g s IR B B IE e A R E T RogHI4 T -

KPI B4.2 Description of steps taken to eliminate such practices when
discovered.

BERENIEEBA.2 A B IR B RIE SR B IR A RIS PTERER Y 22 B8 ©
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B3. Development and Training (ESG
Report P.50-53)

B3.3 & I35 HI(ESGHR &5 550 E 5553
")

Training Figures (ESG Report P.53)
BB F (ESGHREHES3IA)

Training Figures (ESG Report P.53)

EEF (ESGIREFES3E)

B4. Labour Standards (ESG Report
P.54)

B4. 42 T# R (ESGIREFS4E)

B4. Labour Standards (ESG Report
P.54)
B4.45 T8I (ESG¥R&EFH54H )

B4. Labour Standards (ESG Report
P.54)
B4.45 T8I (ESG¥R&EH54H )
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—REBEERERER

B

Section(s)
(Page number)
k=3
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Operating Practices

&EE

Aspect B5: Supply Chain Management

[EmBS : ftrEgEEE

General Disclosure

—RiE

KPI B5.1

AR M I51ZEB5.1

KPI B5.2

B E N IS1EB5.2

KPI B5.3

B AE R IS1EB5.3

KPI B5.4

AR EMIEZEB5.4

Policies on managing environmental and social risks of the
supply chain.

EEHEENREIEERBBEK

Number of suppliers by geographical region.

ZiwEE DA HERSE -

Description of practices relating to engaging supplies, number
of supplies where the practices are being implemented, how
they are implemented and monitored.

LB AHERNED - mERTEREENSHEER
B - LRAEBRITRERTE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

BB M EE T ERSNRE R ERRNED - AR
MHEARITRERTE -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

M EERE R AR R 2 AR RE @ &R ER] - AR
BT REERTE

2. Operating Practices (ESG Report
P.55); B5. Supply Chain Management
(ESG Report P.55-56)

2. 2B EHI(ESGREESSH):

BS54 FE 58 & 1B (ESGHR & B55 = 556
)

B5. Supply Chain Management (ESG
Report P.55)

BS.ftfESEE IR (ESGIRE 555 )

B5. Supply Chain Management (ESG
Report P.56)

B5. {fE B E IR (ESGHRE 565 )

B5. Supply Chain Management (ESG
Report P.56)

BS.ftfESEE IR (ESGIRE 5565 )

B5. Supply Chain Management (ESG

Report P.56)

B5. (B E R (ESGHRE 565 )
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General Disclosures Description Section(s)

and KPIs (Page number)
—REEREREN Hl k=31

B (E%)

Aspect B6: Product Responsibility

[EmB6 : EmEE

General Disclosure

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and services
provided and methods of redress.

B6. Product Responsibility (ESG
Report P.57);

Product Labelling, Health and Safety,
and Advertising (ESG Report P.57)

— R E BRFFRHEERNRGHNEBERLZS  BS  SEELEBEE B EmBE(ESGRESESTH):
IARBROTER : @BK - RO)ETHETABEAZENE EnEH BERLZ2UKRES(ESG
BEERIROINER - HEFES7H)
KPI B6.1 Percentage of total products sold or shipped subject to recalls ~ Product Labelling, Health and Safety,
for safety and health reasons. and Advertising (ESG Report P.57);
Customer Services and Product Recall
(ESG Report P.59)
B R M IE1EB6.1 EEHCEXEmBHETRARERFEEAMARNKNES EniEH BEERZ2UARES(ESG
L e WEFS7TH)
B R &E @B B(ESGHR & 5559
)
KPI B6.2 Number of products and service related complaints received  Customer Services and Product Recall
and how they are dealt with. (ESG Report P.59)
ERENIEEB6.2 R E fn MRS RVIRER BB A RS 75 0% - B PR K E B B (ESGH & 559
")
KPI B6.3 Description of practices relating to observing and protecting  Intellectual Property Rights (ESG
intellectual property rights. Report P.61-62)
R ENIEEB6.3 Tl PR R ARBRE AN E RS R - FBERE (ESGHREF61EFH625H)
KPI B6.4 Description of quality assurance process and recall  Quality Assurance (ESG Report P.57-
procedures. 58)
B EMIEEB6.4 G S MTERERERLBKER - BERE(ESGHREESTEFES8H)
KPI B6.5 Description of consumer data protection and privacy policies,  Privacy and Data Protection (ESG
how they are implemented and monitored. Report P.59-61)
R EMIE1EB6.5 U B EERHRE RALBBR - U RBEHNITREERTTE TLEE R BB IR E(ESGHR &S B59E &
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—REBEERERER

B

Section(s)
(Page number)
k=3

(E#)

Aspect B7: Anti-corruption

EEB7 : RES

General Disclosure

—REE

KPI B7.1

RARENISEBRT.1

KPI B7.2

AR ENIEERT.2

KPI B7.3

BARAENISEBT.3

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to bribery, extortion, fraud and money
laundering.

BRAGTIEAREE - B3R - BEERERER ¢ (BUR ¢ R(b)ETEH
BITABERTZENBEBEERIIROINER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERIAAEEITANERERBE Y EEENETHFARMER
B MEFRER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

TRy SR R R IRE T - A RERRIT REER A o

Description of anti-corruption training provided to directors
and staff.
HmEERE TRENREFET -

Aspect B8: Community Investment

[EmBS : HEIRE

General Disclosure

—REE

KPI B8.1

B4R A5 1EB8.1

KPI B8.2

FARAMIEEBS.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
FANMESERTREEMELERTENRREER TS
ZREALBRNEHIBUR -

Focus areas of contribution.

BTERES -

Resources contributed to the focus area.

EFEIRBERBAER

B7. Anti-corruption (ESG Report
P.62-64)

B7.RE/5(ESGIHREEE2EF648 )

B7. Anti-corruption (ESG Report P.63)

B7. &5 (ESGHREFE63H)

Whistle-blowing Mechanism (ESG
Report P.63-64)
BRI HI(ESGIMEF63EF645)

B7. Anti-corruption (ESG Report P.62)

B7. &5 (ESGHEFE62H)

B8. Community Investment (ESG
Report P.64-65)

B8.#t [& & B (ESGH & F64ZE F65
B)

B8. Community Investment (ESG
Report P.64-65)

B8.4 [& % & (ESGHR & 5$64% 265
")

B8. Community Investment (ESG
Report P.64-65)

B8.4t & % B (ESGH & 5$64= 565
g)
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GRI Standards Description Section/Explanation (Page number)
Indicator

GRIXH|#5E g Z8mEER)

GRI 102: General Disclosure (2016)
GRI 102 : —#&#%%E(2016)

Organizational Profile

BN

102-1 Name of organization Scope and Reporting Period (ESG Report P.2)

102-1 e #HE ERE B (ESCMEF2H)

102-2 Activities, brands, products, and  Scope and Reporting Period (ESG Report P.2)

services

102-2 EE) - MR EmRRS #HE R E MM (ESCIMEF2H)

102-3 Location of headquarters Scope and Reporting Period (ESG Report P.2)

102-3 HERPRTEMD FHEERE M (ESCREF2H)

102-4 Location of operations Scope and Reporting Period (ESG Report P.2)

102-4 EBEEMEM & E s B (ESGHEF28H)

102-5 Ownership and legal form Scope and Reporting Period (ESG Report P.2);
Continuing Connected Transactions (Annual Report P.37-48);
Notes to the Consolidated Financial Statements (Annual Report
P.90)

102-5 HAEENREELA #E BRI B (ESGREF2H) :
FHERERZ 5 (FMEITEEA8H):
FE M EIREM T (FREIE)

102-6 Markets served Scope and Reporting Period (ESG Report P.2);
Business Review (Annual Report P.13-15)

102-6 FRRTS BT 5 #[E B E B (ESGHREF2H )
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GRI Standards Description Section/Explanation (Page number)
Indicator
GRIZRIIEE i B RE(ER)
102-7 Scale of the organization Scope and Reporting Period (ESG Report P.2);
Employment Figures (ESG Report P.36);
Business Review (Annual Report P.13-15);
Financial Review (Annual Report P.16-23)
102-7 RS & & sy 5 B (ESGHE 2 8):
RIEHF(ESGREE36H):
EBEE(FREIZRISE):
SR (FHRE165238)
102-8 Information on employees and  Employment Figures (ESG Report P.36)
other workers
102-8 EEREME THER BB F(ESGHREHE36H)
102-9 Supply Chain B5. Supply Chain Management (ESG Report P.55-56)
102-9 e BS. A FESEE IR (ESGIME FE552 58568 )
102-10 Significant changes to the  Scope and Reporting Period (ESG Report P.2-3);
organization and its supply chain B5. Supply Chain Management (ESG Report P.55-56)
102-10 R g EREY EHEERE AR (ESGREF2EE3H):
BS. LB E IR (ESGIRE FS5EF56H )
102-11 Precautionary Principle or approach ~ The Chairman’s Statement (ESG Report P.4-5);
The Group's ESG Approach (ESG Report P.14-15);
Sustainability Governance (ESG Report P.15);
A4. Climate Change (ESG Report P.33-34);
B6. Product Responsibility (ESG Report P.57-62);
Risk Management and Internal Control (Annual Report P.63-69)
102-11 TR RAIS T & T EBEH(ESGIREE4EESR):
AEBMMESGH T (ESGIREF14EF15H) s
AIREERER(ESGHREFE158):
A4 RIREL(ESGHIREFIZEFE34H):
B6.EmEE(ESGREFESTEFE62H):
B B IR R N BT (F IR FE 6325698 )
102-12 External initiatives Accreditations and Certifications (ESG Report P.16-17)
102-12 SNSRI B B35 RENER(ESGREF1625E178)
102-13 Membership of associations Association and Organisation Memberships (ESG Report P.17)
102-13 2B EEER e AR BB (ESGREF17R)
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GRIZ Rl it =W e (EER)

Strategy

KR

102-14 Statement from senior decision-  The Chairman’s Statement (ESG Report P.4-5)
maker

102-14 RARE N BRI FIEHE(ESGREEIEFESH)

Ethics and Integrity

BEEEBE

102-16 Values, principles, standards, and
norms of behavior

102-16 BEE RA - FARITRRE

Governance

B

102-18 Governance structure

102-18 EIBRIE

78

The Group’s ESG Commitment (ESG Report P.14);

The Group’s ESG Approach (ESG Report P.14-15);

The Group's Sustainability Mission and Vision (ESG Report P.15);
Sustainability Governance (ESG Report P.15);

B1. Employment (ESG Report P.37-40);

B2. Employee Health and Safety (ESG Report P.42-48);
B3. Development and Training (ESG Report P.50-53);
B7. Anti-corruption (ESG Report P.62-64)
REEHESGAE(ESGIMEE 148 ):
REBMESGH T (ESGREF14EF 158 )5
REFAFEERED RER(ESGREF158):
AHEERE /u(Eseiﬁ%%1 58):
B1.EM(ESGIREEI7TEFLI0R):

B2 EEREEL 2 (ESGREFI2EF48H):

B3.BE RIFII(ESGIR & F50E F53H ) s
B7.RE)5(ESGHREFE62EE64H)

Sustainability Governance (ESG Report P.15); Corporate Governance
Report (Annual Report P.51-75)
AREEREA(ESGHREE15H)
758)

EEELARE(FRESIES
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008 3 J0=¢"))

Stakeholder Engagement

FHESR

102-40
102-40

102-41

102-41

102-42

102-42

102-43

102-43

102-44
102-44

Reporting Practice
wEEH

102-45

102-45

102-46

102-46

List of stakeholder groups
FHEAREE

Collective bargaining agreements

L A TEN R

Identifying and  selecting

stakeholders
R R BEF D E

Approach  to  stakeholder

engagement

BERNESEN TR

Key topics and concerns raised

REMERZENRTIER

Entitiesincludedin the consolidated
financial statements

RAVBRAMEENER

Defining report content and topic
Boundaries

Stakeholder Engagement and Materiality (ESG Report P.6)
FENZ2ELRBEMH(ESGHREF6R)

Trade Union (ESG Report P.40);
There are no formal collective bargaining agreements in place
within Veson.

TE(ESGHREE40H):

PSR IE XA IE =05 B8 17 7 5 %

Stakeholder Engagement and Materiality (ESG Report P.6-7)
FHEN2EREEN(ESGREFEFETH)

Stakeholder Engagement and Materiality (ESG Report P.6-7)

BFHENZEREE(ESGREFEFETH)

\

Stakeholder Engagement and Materiality (ESG Report P.8-13)
FHEN2EREZH(ESGHREFESEE13H)

Scope and Reporting Period (ESG Report P.2); Financial Highlights
(Annual Report P.4); Consolidated Statement of Financial Position
(Annual Report P.84-85); Subsidiaries (Annual Report P.174-177)
HEHEREEAFE(ESGHREF2H): UHKRHE(FRFELIE):
FEMBARRK(FIREBIZFESSH):
MIEAR(FRE1742H1778)

Scope and Reporting Period (ESG Report P.2-3);

Reporting Principles (ESG Report P.3);

Stakeholder Engagement and Materiality (ESG Report P.6-13)
HEERE AR (ESCREFE2EE3H):
HERBI(ESGHIREE3E):
FHENSEREEN(ESGREFEE13H)
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GRI Standards Description Section/Explanation (Page number)
Indicator
GRIEHIE=Z it B HmE(EB)
102-47 List of material topics Materiality Matrix (ESG Report P.8-9)
102-47 BERHEBE EEMEM(ESGIREFESEFIA)
102-48 Restatements of information No information restatement has been issued
102-48 BHRER RO ERIEE
102-49 Changes in reporting Stakeholder Engagement and Materiality (ESG Report P.8-13)
102-49 REE FHEN2EREEMH(ESGHREFSEE13H)
102-50 Reporting period Scope and Reporting Period (ESG Report P.2)
102-50 &R EE RS AR (ESGREF2H)
102-51 Date of most recent report ESG Report 2020 was published in June 2021
102-51 BRENWENEH 2020FESGH A B 702021476 A I3
102-52 Reporting cycle Scope and Reporting Period (ESG Report P.2)
102-52 = A S #[E B E A (ESGHEF2H)
102-53 Contact point for questions  Stakeholders’ Feedback (ESG Report P.14)
regarding the report
102-53 EARENTHEEA FOENERRE(ESGREE148)
102-54 Claims of reporting in accordance  Scope and Reporting Period (ESG Report P.2)
with the GRI Standards
102-54 RIRGRIZERIHE H 40 $5 et SHE ERE B (ESGMEF2H)
102-55 GRI content index GRI Standards Content Index — Core Option (ESG Report P.66)
102-55 GRINAZE S GRIZERIRNA RS — B IH(ESGIREF66H)
102-56 External assurance The ESG Report was reviewed and approved by the Board of
Directors of the Group
102-56 SNEBERRE ESGHEC T EEEEEF R
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Economic Topics

S

GRI 205: Anti-corruption 2016
GRI 205 : R &E’52016

103-1 Explanation of the material topic
and its boundary

103-1 fREE AN EER

103-2 The management approach and its
components

103-2 ERFHREEER

103-3 Evaluation of the management
approach

103-3 EIR T EETE

205-2 Communication and training
about anti-corruption policies and
procedures

205-2 REFBERMIE 78 EE RIEH

205-3 Confirmed incidents of corruption

and actions taken
205-3 ERERNES AR RREAEE

Stakeholder Engagement and Materiality (ESG Report P.10)
FOHEMN2EREEN (ESGREF108)

Stakeholder Engagement and Materiality (ESG Report P.10);
B7. Anti-corruption (ESG Report P.62-64)
FOHEMNSREREEMN (ESGREF10E):

B7. RES(ESGREF62EE645)

Stakeholder Engagement and Materiality (ESG Report P10);
B7. Anti-corruption (ESG Report P.62-64)
FHENZ2ELRBEEMH(ESGHREF10R):
B7.RE)S(ESGHEFE2EF64H)

B7. Anti-corruption (ESG Report P.62-64)

B7. X &5 (ESGHREF62EECAH)

B7. Anti-corruption (ESG Report P.63)

B7. &5 (ESGREF63H)
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GRIZERI{EEZ it
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B HE(ER)

Environmental
Topics

RERE

GRI 306: Waste 2020

GRI 306 : E¥3E472020

103-1 Explanation of the material topic
and its boundary

103-1 fREEAZENEER

103-2 The management approach and its
components

103-2 ERFHREEE

103-3 Evaluation of the management
approach

103-3 BB E VRIS

306-1 Waste generation and significant
waste-related impacts

306-1 BEEYNESHEEZYHEEEX
2

306-2 Management of significant waste-
related impacts

306-2 BEEMEMERTEL

82

Stakeholder Engagement and Materiality (ESG Report P.11)

FREN2EREEN(ESCGREFIE)

Stakeholder Engagement and Materiality (ESG Report P.11);

A1.6 Waste Handling and Reduction Initiatives (ESG Report P.25-
26);

A2.5 Packaging Material (ESG Report P.31)
BOEMNZEREE M (ESGREF11EH):

A1.6REEY IR O EEE i (ESGHRE F 25 F26H ):

A2 5BEMBH(ESGREE31TR)

Stakeholder Engagement and Materiality (ESG Report P.11);

A1.6 Waste Handling and Reduction Initiatives (ESG Report P.25-
26);

A2.5 Packaging Material (ESG Report P.31)
BOEN2ERBEEHE(ESGREE11H):
A16REEWRIE MR R (ESGIREE 255 5268 ):

A2 SEEMBH(ESGREE31E)

A1.3 Hazardous Waste (ESG Report P.22);

A1.4 Non-hazardous Waste (ESG Report P.23);

A2.5 Packaging Material (ESG Report P.31);

A3. The Environment and Natural Resources (ESG Report P.31-33)
A1 3EERFEEY(ESGREF22H):

Al AEEREREY (ESGRE$23H):

A2 5BEMK(ESGREEITH):

A3 RIRERAER(ESGREEI1EE3ZH)

A1.6 Waste Handling and Reduction Initiatives (ESG Report P.25-
26);

A3. The Environment and Natural Resources (ESG Report P.31-33)
A16EEEMERIE MR REE i (ESGIRE 52558 5826 H )

A3 BERRAER(ESGHREFE31EHE33H)
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GRI Standards Description Section/Explanation (Page number)

Indicator

GRIEHIE=Z it B HE(E\)

306-3 Waste generated A1.3 Hazardous Waste (ESG Report P.22);
A1.4 Non-hazardous Waste (ESG Report P.23);
A2.5 Packaging Material (ESG Report P.31)

306-3 FERYMEE A1 3B EEEY(ESGREF22EH):

GRI 307: Environmental Compliance 2016
GRI 307 : BRE S #2016

103-1

103-1

103-2

103-2

103-3

103-3

307-1

307-1

Explanation of the material topic

and its boundary
MESKEEREER

The management approach and its
components

EENHRERR

Evaluation of the management
approach

BBy ETH)RTE

Noncompliance with environmental
laws and regulations

ERRRER AR

Al 4BEEREEY (ESGREFE23H):
A2 5EEMBHESGREFEITH)

Stakeholder Engagement and Materiality (ESG Report P.11)

BHEN2ENEBE M (ESGHREE11H)

Stakeholder Engagement and Materiality (ESG Report P.11);
A. Environmental (ESG Report P.18);

A1. Emissions (ESG Report P.19);

A3. The Environment and Natural Resources (ESG Report P.31)
FHEM2EREEM(ESGHREF118):

AR (ESGHREE18H):

AT BER(ESGHRE 198 )

A3 RIERRAEIR(ESGHREF31H)

Stakeholder Engagement and Materiality (ESG Report P.11);
A. Environmental (ESG Report P.18);

A1. Emissions (ESG Report P.19);

A3. The Environment and Natural Resources (ESG Report P.31)
BOHEMNZEREZ M (ESCREF11E):
ARF(ESGHREE18H):

AT HER(ESGREFE198):

A3 RIBERRNREIR(ESGHREFE31H)

There was no material non-compliance with relevant environmental
laws and requlations during the reporting period.

PR & BT L SRR A R AR R OE R SO AV IER
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GRIX B it B8 REER)

Social Topics

HERE

GRI 401: Employment 2016
GRI 401 : {E{&2016

103-1 Explanation of the material topic ~ Stakeholder Engagement and Materiality (ESG Report P.12)
and its boundary
103-1 fREEAHENEER FEN2ENBEEM(ESGREFE128)
103-2 The management approach andits ~ Stakeholder Engagement and Materiality (ESG Report P.11);
components 1. Employment and labour practices (ESG Report P.34);
B1. Employment (ESG Report P.35, 37-40)
103-2 EEAHREER FHEN2ERERME(ESGHREF11A):

1. BIENE THEE(ESGREE3IL4E):
B1. BB (ESGHREEE35 ~ 375 F408)

103-3 Evaluation of the management  Stakeholder Engagement and Materiality (ESG Report P.11);
approach 1. Employment and labour practices (ESG Report P.34);
B1. Employment (ESG Report P.35, 37-40)
103-3 EIRTTE A ET BREN2EREEH(ESGREFI1E):

1. BB NS THER(ESGHREFE3IL4E):
B1. [BIE(ESGIREEE35 ~ 378 5408)

401-1 New employee hires and employee ~ New Hires (ESG Report P.40);
turnover Turnover (ESG Report P.41)
401-1 MEBEERABRK HEEE B (ESGHREF408 )
ABRK(ESGHREF418)
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GRI 403: Occupational Health and Safety 2018
GRI 403 : B REH%Z 22018

103-1

103-1

103-2

103-2

103-3

103-3

403-1

403-1

403-2

403-2

403-3

403-3

403-4

403-4

403-5

403-5

Explanation of the material topic
and its boundary

RESKERENREER

The management approach and its
components

ERGHEEEE

Evaluation of the management
approach

BT ETHORHE

Occupational health and safety
management system

BE¥RREaT2EEER
Hazard identification, risk
assessment, and incident
investigation

BEZA - BT E - REWHA
&

Occupational health services

BB SR 2 P AR 5

Worker participation, consultation,
and communication on
occupational health and safety
FEBERRAZE2MNEISR
Hl . SRR NOBE

Worker training on occupational

health and safety
BETBFEERLZ2HE

Stakeholder Engagement and Materiality (ESG Report P.12)

BHEN2ELREEN(ESGREFE12H)

Stakeholder Engagement and Materiality (ESG Report P.12);
B2. Employee Health and Safety (ESG Report P.42-44)

B EN2ENEZM (ESCREF12E):

B2. EBREER R (ESGREFI2EF448)

Stakeholder Engagement and Materiality (ESG Report P.12);
B2. Employee Health and Safety (ESG Report P.42-44)
BOEN2ENBEN(ESGHRESE128):

B2. EEMEEL S (ESGREFIEFILE)

Occupational Health and Safety Management System (ESG Report
P.45)
BEREFEZ2EERR(ESGHREFISH)

B2. Employee Health and Safety (ESG Report P.42-44);

Hazard Identification, Risk Assessment, and Incident Investigation
(ESG Report P.45-46)

B2 BREREHEL R (ESGREF42E 5445 );

fEEwmal - BB R EHAE (ESGREFISEFI6H)

Occupational Health Services (ESG Report P.46)
BERBERY (ESGHREF468)

Worker Participation, Consultation, and Communication on
Occupational Health and Safety (ESG Report P.46)

FRBERFEEZ2NB T2  FHNBR(ESGHREF46R)

B2. Employee Health and Safety (ESG Report P.42-44)

B2. BREREELT 2 (ESGHREFI2EFL448)
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Description

g

Section/Explanation (Page number)

B HE(ER)

403-6 Promotion of worker health

403-6

403-7 Prevention and mitigation of
occupational health and safety
impacts directly linked by business

relationships

BB ROR K TS B R B R AR
BOBFEFRETEFE

403-7

403-8 Workers

occupational health and safety

covered by an

management system
BERFREZ2EEBFRED
BT

403-8

86

B2. Employee Health and Safety (ESG Report P.42-44);
Occupational Health Services (ESG Report P.46);
Mental Health (ESG Report P.47)

B2. EEREFEL 2 (ESGREF42EF44H):
BRI (ESGME 468 ):

IR (ESGHREF47H)

B2. Employee Health and Safety (ESG Report P.42-44);
Occupational Health and Safety Management System (ESG Report
P.45);

Hazard Identification, Risk Assessment, and Incident Investigation
(ESG Report P.45-46);

Occupational Health Services (ESG Report P.46);

Worker Participation, Consultation, and Communication on
Occupational Health and Safety (ESG Report P.46);

Mental Health (ESG Report P.47);

Dormitory Cleanliness (ESG Report P.47);

Food Health and Safety (ESG Report P.47);

Response to COVID-19 Outbreak (ESG Report P.47-48)

B2. EEREEL S (ESGREFI2EFI4E):
BEEFEL2ERER(ESGREFISH):

fEERR - AR R EHRAE(ESGIREEASEFI6H):

B RIRE (ESGIRE 2468 )
FABERERELTEZHNETILHE  %iH
OIREER (ESGIREE47H):
BEBR(ESGHREE47H):
RMBREZ 2 (ESGREFELTE):
FEST T 15 (ESGIRE F4TEH48H)

FBB(ESGREFEL6H):

Occupational Health and Safety Management System (ESG Report
P.45)

BERREALTEEIEER(ESGRESFL58)
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GRIEHIE=Z i B RE(ER)

Information

Security

EARE

103-1 Explanation of the material topic ~ Stakeholder Engagement and Materiality (ESG Report P.13)
and its boundary

103-1 fREEANEERHER FHENLEREEN(ESGREFI13E)

103-2 The management approach andits  Privacy and Data Protection (ESG Report P.59-61)
components

103-2 ERGHREEE LB RBURRE (ESGREF59ZF61H)

103-3 Evaluation of the management  Privacy and Data Protection (ESG Report P.59-61)
approach

103-3 BT TR FLEE R BURIRE (ESGREE59ZEH61H)

Product Quality
EREE

103-1

103-1

103-2

103-2

103-3

103-3

Explanation of the material topic
and its boundary

REEKEREREER

The management approach and its
components

EEGHREEE

Evaluation of the management
approach

BT EHRHE

Stakeholder Engagement and Materiality (ESG Report P.13)
FHOEN2ELRBEN(ESGREE13H)

B6. Product Responsibility (ESG Report P.57-59);

2. Operating Practices (ESG Report P.55)

B6. EMmEE(ESGIREES7EESIE):

2. BB (ESGIREH558)

B6. Product Responsibility (ESG Report P.57-59)

B6. EmE T (ESGREF57TEEE59H)
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