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ABOUT THIS REPORT
B A A

Bay Area Gold Group Limited (the “"Company”), together
with its subsidiaries (the “Group”), is pleased to present this
Environmental, Social and Governance Report (the “Report”)
to provide an overview of the Group’s management on
significant issues affecting the operation, and the performance
of the Group in terms of environmental and social aspects.
This Report is prepared by the Group with the professional
assistance of APAC Compliance Consultancy and Internal
Control Services Limited.

PREPARATION BASIS AND SCOPE

This Report is prepared in accordance with Appendix
27 to the Rules Governing the Listing of Securities on
The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”) (the “Listing Rules”) —"Environmental, Social
and Governance Reporting Guide” and has complied with
“comply or explain” provision in the Listing Rules.

This Report summarises the performance of the Group
in respect of corporate social responsibility, covering its
operating activities which are considered as material by
the Group - (i) mining and processing of gold ores and
sales of gold products and other by-products (the “gold
mining business”) in the People’s Republic of China (the
"PRC"); and (ii) provision of financial services including
asset management, securities brokerage, financing and
advisory services (the “financial services business”) in Hong
Kong and the PRC. With the aim to optimise and improve
the disclosure requirements in the Report, the Group has
taken initiative to formulate policies, record relevant data,
implement and monitor measures. This Report shall be
published both in Chinese and English on the website
of the Stock Exchange. Should there be any discrepancy
between the Chinese and the English versions, the English
version shall prevail.

REPORTING PERIOD

This Report demonstrates our sustainability initiatives during
the reporting period from 1 January 2021 to 31 December
2021.

CONTACT INFORMATION

The Group welcomes your feedback on this Report for
our sustainability initiatives. Enquiries may be put to the
Board through the Company’s Principal Place of Business
in Hong Kong at Units 5&6, 17/F, Convention Plaza Office
Tower, 1 Harbour Road, Wan Chai, Hong Kong (website:
www.bayareagold.com.cn).
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The Group is a non state-owned Chinese gold mining
company in the PRC with a particular focus on the central
and western regions of the PRC. The Group currently owns
five operating gold mines located in the central, western
and northern regions of the PRC, namely Jinxing Gold
Mine and Luanling Gold Mine in Henan Province, Mojiang
Gold Mine and Hengyi Gold Mine in Yunnan Province, and
Yongfeng Gold Mine in Inner Mongolia. Meanwhile, the
Group has diversified its operation into financial services
industry in Hong Kong and the PRC, including asset
management, securities brokerage and advisory services.
The Group has successfully operated a substantial number
of major projects and set up different investment funds
focusing on high investment returns.

The Group has a clear strategy for its business development.
In order to achieve sustainable development for affordable
capital and long-term competitiveness, we recognise the
importance of operating in a responsible manner for the
environment and community. The Group remains dedicated
to the local communities. More effort is put on optimising
the construction of the major exploration projects and on
the cost control in an environmentally friendly manner. The
Group is in strict compliance with the legal requirements
in the area we operate. Various policies and procedures
have been established based on the compliance of law
and business development strategies of the Group. These
policies and procedures can help us to manage and monitor
the risks related to the environment, employment, operating
practices and community. Details of the management
approaches to sustainable development of different areas
are illustrated in this Report.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

KR ESREREEMFM

The Group understands the success of the Group’s business
depends on the support from its key stakeholders, who
(a) have invested or will invest in the Group; (b) have the
ability to influence the outcomes within the Group; and (c)
are interested in or affected by or have the potential to be
affected by the impact of the Group’s activities, products,
services and relationships. It allows the Group to understand
risks and opportunities. The Group will continue to ensure
effective communication and maintain good relationship
with each of its key stakeholders.

Stakeholders are prioritised from time to time in view of
the Group’s roles and duties, strategic plan and business
initiatives. The Group engages with its stakeholders to
develop mutually beneficial relationships and to seek their
views on its business proposals and initiatives as well as
to promote sustainability in the marketplace, workplace,
community and environment.

The Group acknowledges the importance of intelligence
gained from the stakeholders’ insights, inquiries and
continuous interest in the Group's business activities. The
Group has identified key stakeholders that are important
to our business and established various channels for
communication. The following table provides an overview
of the Group’s key stakeholders, and various platforms and
methods of communication are used to reach, listen and
respond.
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
FhEZ2REREERZMFM

Stakeholders
0 E

Government and
regulatory authorities

BRREE#SE

Shareholders and
Investors

BRREBREE

Issues of concern

BEEHE

— Comply with the laws and
regulations

— Proper tax payment

— Promote regional economic
development and employment

- BB KRB
- REWAB
- REHMEKHERLRESHE

— Return on the investment

— Information disclosure and
transparency

— Protection of interests and fair
treatment of shareholders

- REDR
- BARBENRERHE
- BRBEZRERQFHFRER

A

S-FEERE

Engagement channels
SHERE

1t

On-site inspections and checks
Research and discussion through
work conferences, work reports
preparation and submission for
approval

Annual reports and
announcements

Company website

BEMRRRE

BSERTIEe:% TERSEHEERL
B3 T (R BLE (55 B 312
FERERAS

NEIE D

Annual general meeting and
other shareholder meetings
Annual reports, circulars and
announcements

Newsletter

Meeting with investors and
analysts

Websites, both of the Company
and The Stock Exchange of Hong
Kong Limited

Company contact information
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
KR ESREREEMFM

Stakeholders Issues of concern

BFE BIEE

Engagement channels
SHERE

Employees

Safeguard the rights and
interests of employees
Working environment

Career development
opportunities

Self-actualisation

Occupational health and safety
Staff remuneration, benefits
and well-beings

Meetings and conferences
Trainings, seminars, briefing
sessions

Labour union

Entertainment, cultural and sport
activities

Feedback box

== R & B R & A2 eHhEE
THERE ] R - A=
EXRERKES Ig
BRER IREE X ETEH
BERFHEZE 3§ 4]
8 TE - 18 N K fgak

Customers Safe and high-quality products Email and customer service
Stable relationship hotline
Information transparency Visits and meetings
Business ethics

®F 2 MNEBEEM BEHBLEPRBEREZ
1BE R FakEs
BAERE
BRER

Suppliers/Partners

Long-term partnership
Honest cooperation
Fair and open

Risk reduction

Regular meeting
Tendering process
Strategic cooperation

= L 2
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STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT

Issues of concern
BEIEE

Stakeholders
0 E

Peer/Industry — Experience sharing and
associations cooperation
— Fair competition

CEJEFES ) - BRozEkEetE
- A¥BF
Public and Communities - Community involvement
— Social responsibilities
RARREE - BAHRER

- HEgAME

Through general communication with stakeholders, the
Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to
make more informed decisions, and to better assess and
manage the resulting impact.

The Group has adopted the principle of materiality in the
ESG reporting by understanding the key ESG issues that are
important to the business of the Group. All the key ESG
issues and key performance indicators (KPls) are reported
in the Report according to recommendations of the ESG
Reporting Guide (Appendix 27 of the Listing Rules) and the
GRI Guidelines.

FhEZ2REREERZMFM

Engagement channels
SHERE

Industry conference and seminars
Site visit

- TETZRWFE
- BEHER

— Volunteering
— Village visiting
— Charity and social investment

- BILEH
- FoME
REZPLREERE
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The Group has evaluated the materiality and importance in
ESG aspects through the following steps:

Relevant ESG areas were identified through the review
of relevant ESG reports of the local and international
industry peers.

The materiality of each ESG area was determined
based on the importance of each ESG area to the
Group through internal discussion of the management
and the recommendation of ESG Reporting Guide
(Appendix 27 of the Listing Rules).

The Group discussed with key stakeholders on key ESG
areas identified above to ensure all the key aspects
were covered.

Based on the discussion with key stakeholders
and internal discussion among the management,
the Group’s management ensured that all the key
and material ESG areas, which were important to
the business development, were reported and in
compliance with ESG Reporting Guide.

As a result of this process carried out in 2021, those
important ESG areas to the Group were discussed in this
Report.

STAKEHOLDER ENGAGEMENT AND MATERIALITY ASSESSMENT
KR ESREREEMFM
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BOARD’S OVERSIGHT OF ESG ISSUES

The board of directors (“Board”) has a primary role in
overseeing the management of the Group’s sustainability
issues. During the year, the Board and the ESG Committee
spent significant time in evaluating the impact of ESG-
related risks on our operation and formulating relevant
policy in dealing with the risks. The oversight of the Board
is to ensure the management to have all the right tools
and resources to oversee the ESG issues in the context of
strategy and long-term value creation.

ESG WORKING GROUP

To demonstrate our commitment to transparency and
accountability, our Group has established an ESG Working
Group. We highly value the opinions of each stakeholder
and treat them as the cornerstone for the development of
the Group. During the reporting period, the ESG Working
Group consisted of Company Secretary, HR Manager, factory
managers and project managers.

The ESG Working Group is primarily responsible for
reviewing and supervising the ESG process, and risk
management of the Group. Different ESG issues are
reviewed by the ESG Working Group at the on-lines and/or
physical meeting. During the reporting period, the ESG
Working Group and the management reviewed the ESG
governance and different ESG issues.

ESG GOVERNANCE
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ESG GOVERNANCE

BR HEeRERRBE

BOARD’S ESG MANAGEMENT APPROACH
AND STRATEGY FOR MATERIAL
ESG-RELATED ISSUES

In order to better understand the opinions and expectations
of different stakeholders on our ESG issues, materiality
assessment is conducted each year. We ensure various
platforms and channels of communication are used
to reach, listen and respond to our key stakeholders.
Through general communication with stakeholders, the
Group understands the expectations and concerns from
stakeholders. The feedbacks obtained allow the Group to
make more informed decisions, and to better assess and

manage the resulting impact.

The Group has evaluated the materiality and importance
in ESG aspects through the steps: (1) material ESG area
(2) key ESG
area prioritization with stakeholder engagement; and (3)
validation and determining material ESG issues based on

identification by industry benchmarking;

results of communication among stakeholders and the
management.

Hence, this can enhance understanding of their degree and
change of attention to each significant ESG issue, and can
enable us to more comprehensively plan our sustainable
development work in the future. Those important and
material ESG areas identified during our material assessment
were discussed in this Report.
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BOARD REVIEW PROGRESS AGAINST
ESG-RELATED GOALS AND TARGETS

The progress of target implementation and the performance
of the goals and targets should be closely reviewed from
time to time. Rectification may be needed if the progress
falls short of expectation. Effective communication about
the goals and target process with key stakeholders such as
employees is essential, as this enables them to be engaged
in the implementation process, and to feel they are part of
the change that the company aspires to achieve.

Setting strategic goals for the coming three to five years
enables the Group to develop a realistic roadmap and focus
on results in achieving the visions.

Setting targets requires the ESG Working Group to carefully
examine the attainability of the targets which should be
weighed against the company’s ambitions and goals. During
the year, our Group set targets on an absolute basis.

ESG GOVERNANCE
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A. ENVIRONMENTAL ASPECTS
A.IREEM

As one of the largest privately owned, China-based gold
mining company, the Group recognizes that it has an
obligation to reduce the impact of our operations on the
environment and be accountable for the resources and
materials that are used in our daily operations. The Group
promotes environmental stewardship throughout our
business ecosystem by introducing a number of measures
to enhance the environmental protection awareness among
its employees, encouraging them to develop environment-
friendly working habits and to take action in protecting the
precious environment. The Group also continues with its
effort on exploration, organic expansion and cost control
in an environmentally friendly manner in the gold mining
segment.

A1. EMISSIONS

Operations of mines affect the physical environment,
including the land, air, water and other important resources.
The Group strives to protect the environment and minimise
the impacts on the environment through responsible
reclamation and appropriate remediation.

The Group’s objectives on environmental protection are to
reduce the emissions of air pollutants, wastes, wastewater
and noise. In pursuit of these objectives, the Group
has established “Environmental Facilities Operation and
Management System” and implemented corresponding
mitigation measures. The Group monitors the environmental
performance of mining operations regularly to ensure
the emissions meet the relevant national standards. All
operations have emissions control plans in accordance with
local laws, regulations and permit requirements. During the
reporting period, the Group was in strict compliance with
all relevant environmental laws and regulations such as the
Environmental Protection Tax Law of China in the PRC, the
Environmental Protection Law of the PRC and Air Pollution
In 2021,
no concluded case regarding air pollutant emissions was

Control Ordinance (Cap. 311) in Hong Kong.

brought against the Group or its employees.
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A. ENVIRONMENTAL ASPECTS

Air pollutant emission control is essential for mitigating
the impact on the environment and protecting the health
of employees. The Group’s air pollutants emissions mainly
come from gaseous fuel consumption of mobile source
generated in our gold mining business segment. The Group
understands that its mining operation involves heavy
machinery and large vehicles to dig and transport ore from
place to place. Usually, these heavy equipment produces
different types of air pollutant emissions with lower fuel
efficiency.

In order to enable gold mining to be more environmentally
friendly, the Group has implemented environmental
management policy such as adopting wet grinding process
at the processing plant to prevent creation of dusts,
using equipment and fuels that comply with the national
emissions standards, and switching off equipment which
is not running so as to reduce exhaust gas emissions. The
increase in air pollutant emissions in 2021 was mainly
attributable to the increase of production volume in the
gold mining business during the year. Furthermore, the
Group targets to reduce the air pollutants generated by 5%
by 2025.

The detail of air pollutant emissions of the Group during
the reporting period is as follows:

Gold mining

Air Pollutant Emissions Unit business

SRER

ERERNMHER B %

Nitrogen oxides (NO ) kg 15,399
AE(LMNO) AR

Sulphur dioxide (SO,) kg 366
RELNO) AR

Particulate matter (PM) kg 1,911
BITHT (M) AR

A

—-EEEBRE

A. BERBEM
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TEMERENREEHER AR
B Z= RS R EZ R BN IEAFIH
EBAREH D MELNREFEREMN
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B EARESR NESERALASHE
R—ETEES T - BERBR
T ZEEURBEERRBBERRE
BRI AR AL B Z2 S5 R

RETEARENRRF ~NEECD B
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RE BIBERFR- T —FER
ERMBBIE N EEHRNFARREE
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BA5% °

R¥ERA - AR E =R RYBENF
BT

Financial
services 2021 2020
business Total Total
S E R —E--F “ECEF
% #mar ‘et
- 15,399 13,194
- 366 317
- 1,911 1,613
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Climate change is gradually concerned by the community
as it affects our daily life and poses a risk to its business.
Hence the Group commits to mitigating the effects of
climate change and to protecting the health of employees.
GHG is considered as one of the major contributors of the
climate change.

Regarding GHG emissions of the Group, scope 1 direct
emissions and scope 2 indirect emissions mainly result
from combustion of fuels in mobile sources and purchased
electricity respectively for gold mining operations. Giving
the majority of the GHG emissions of the Group come from
energy consumption, the Group tackles the GHG emission
by lowering the energy consumption in our business
operations. Policies and procedures as mentioned in the
section “Use of Resources” to encourage energy saving
have been incorporated throughout the operations in
order to reduce the carbon footprint. The decrease in GHG
emissions in 2021 was mainly attributable to the effective
implementation of electricity saving policy and temporary
suspension of certain mining projects for the Luanchuan
County Jinxing Mining Co., Ltd. and Mojiang County Mining
Co., Ltd. during the year. Furthermore, the Group targets to
reduce GHG emissions by 5% by 2025.
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A. ENVIRONMENTAL ASPECTS

A REEM

The detail of GHG emissions of the Group during the »n
reporting period is as follows: A
Gold
mining
GHG Emission' Unit business
SRR
BERBHER ) 5%
Scope 12 tonnes of CO,-e 1,792
s — W2t REE
Scope 2° tonnes of CO,-e 24,994
g3 W-2{tREE
Total GHG emission tonnes of CO-e 26,786
BEREHHAE HM_EREER
GHG intensity Gold mining: 0.03
tonnes of CO,-¢/
tonnes of production
RERBRE RAK:
WS REE/MEE
Financial services:
tonnes of CO,-e/employee
TRR
W_aiEE/EE
! The calculation of the GHG emissions is based on the “Corporate !
Accounting and Reporting Standard” from GHG Protocol.
2 Scope 1: Direct emissions from sources that are owned or 2
controlled by the Group.
3 Scope 2: Indirect emissions from the purchased electricity and 3

steam consumed by the Group.

A

S=F FERIE

WMEHRN AEBBREREBHENGES
T
Financial
services 2021 2020
business Total Total
SRERH —EZ-F —ECER
%i% IIV’-‘J\AE—-t- Hﬁ\'%\%—-t-
- 1,792 1,579
31 25,025 44,062
31 26,817 45,641
0.19
2.41 1.98
BERBEMEENAERARBREET
EPMPESHERERE]FHH-
il — NEBAMESSIEHHRIED
BEHEWR-
HIE - AEBEEAMBEENIRENA
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Waste management is considered as one of the material
topics in environmental protection. The Group recognizes
the importance of waste reduction. Waste management
measures have been introduced and implemented to
minimize the amount of waste generated and the impact
on the environment. No hazardous waste is discharged
during the production process. In order to improve waste
management, the Group has a classification system for
different types of wastes. Each type of wastes has specific
storage location and collection procedures. The Group's
waste is mainly a by-product generated from mining
activities. Wastes mainly consist of waste mining rock,
tailings and commercial waste.

Waste mining rock is one of the major wastes generated
during mining process. In order to reduce the impact of
the mining rocks on the environment, the mining rocks
produced are used for road paving after being crushed into
small pieces. Tailings are another major waste generated in
the mine processing plant. They are the materials left over
after the separation process of the valuable fraction of ore
from the uneconomic fraction.

Tailings storage is a challenging issue in the mining industry.
The Group discharges the tailings into the tailings pond
in accordance with the national laws and regulations. The
volume and height of the tailings in the tailings pond are
monitored regularly to ensure it is within the safe level.

Daily office operation is the major source of commercial
waste. During our office operation, employees are
encouraged to sort wastes for recycling and use double-
sided printing to reduce paper waste. The Group will seek
other possible measures to manage and reduce the waste
generated in mining sites and offices in the future.

BENEBRA/ERERENERZE
L AEERHZBLEMNERM
AEESI AL EIEEYERE AE
ERMLVEENENERHRENZE -
EEEBET UESNEEED B
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B R B e B AR o NER B REY)
IERKBADELNIER EVE
REREREREEL EBREEBRED-

BERBEEO/ERBEBETAELED
TEEYZ - RBRLRBEERAERE
MEE MEENRBESOSERNE
/N R AR - PR S68 AR B T o A A TR L
MIMAEEN S —EEEEY- RE
cEREATAEEESDEELEER
MO D BERFTERNYME -

EREXET BEGTFRE —EHE K
SEZRBBEZOERERER K REEAR
B WEHERMRER LT ERENEE
kaE BREEZ2/KFR-

AERNEETHXEMNETERR
ERMOMALET AEEXBET
5 BE Y HETT 0 FE U - 30 {58 R B2 T 4T Ef
R D MRORE - N B S REAM A
THE BRI BERBAESR
PREELEVREY) -
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A. ENVIRONMENTAL ASPECTS

In 2021, most of the Group’s non-hazardous wastes is a by-
product generated from the mining activities. During the

year, the increase in the non-hazardous wastes was mainly
attributable to the increase of production volume in the

gold mining business during the year. Furthermore, the

Group targets to reduce non-hazardous wastes generated

by 5% by 2025.

The detail of waste generated of the Group during the
reporting period is as follows:

Non-hazardous wastes
generated

EENEEERY

Commercial waste
HEEEY
Tailings

EE

Mining rocks
REEAQ

Total waste
B

Waste generated intensity

FELBEYRE

Unit

oo

BEfr

tonnes

WE

tonnes

WE

tonnes

WE

tonnes

]

Gold mining:
tonnes of CO,-¢/
tonnes of production

TRARK:
B-SE{iREE

Financial services:
tonnes of CO,-/employee

SRR
WS RESE/EE

A

WiE=

Gold
mining
business
SRER
5%

27
234,250
460,000
694,277

0.88

A REEM

RZZBZ—F - AEENKH D BERE
EMARBEHEENIER-FA -
BEERZEYHEEMENEZANFR
CEAREBESLMATE - BIN &R
EENBEAE T _RFRBMES
M EEREEYIR 5% °

REBRBREHRANMEERNEDFIBN
T

Financial
services 2021 2020
business Total Total
S E R “E--F —ECEF
% ‘et mer
3 30 17
- 234,250 168,093
- 460,000 476,140
3 694,280 644,250
2.66
0.20 0.10

S-EFERS HEREAHE | SEELEBAERAT
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A. ENVIRONMENTAL ASPECTS
A.IREEM

The Group has obtained valid pollutant discharge
permit from the relevant local environmental protection
department to undertake mining and processing activities
at the respective mining sites. The quality of wastewater
discharged is monitored regularly to ensure it meets the
national standards and requirements. Devices are installed
in the discharging pipes to monitor the sewage flow and
wastewater quality.

Apart from monitoring the quality of wastewater
discharged, the Group also strives to reduce wastewater
discharged through recycling. The wastewater discharged is
pumped back to the processing plant for reuse after a series
of treatment processes. Hence, wastewater is recycled and
reused as a closed cycle to reduce external discharge. The
wastewater treatment facility requires regular maintenance
to ensure it operates efficiently.

A2. USE OF RESOURCES

The Group considers environmental protection as an
essential component of a sustainable and responsible
business. The Group has an in-depth understanding of the
importance of safeguarding sustainable development of
the environment and this to attach importance to efficient
utilization of resources by introducing various measures
in daily business operations. It understands that staff
participation is the key to achieve such goals. The Group
strives to build up a working environment that emphasizes
the “Green office” and “Low Carbon” policy such as a set
of guidelines to improve the efficient use of resources for
the long-term sustainability. The Group has also adopted
policies such as “Energy Resource Control Procedure”
to improve the efficient use of energy, water and other
materials.

AEEERBEMABRRAFIRERN
BROSRYBEMRET A & - A EE 5
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e 1 3Rl > S BB BE IR - BE 7K BB PR AR B
EHIE  UREARUETT -

A2. 5 R fEH

AEBBRERRERRAIFENAEME
DERNEBNEER D AKERE
RERFAFBERNEZN - EAE
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ZEFEENER - AREB NN EER
AR n] A MR RER (%A
REESDNIERE URSERD
BERANBER BERERAAUFEER - K
SETERBEREREHERF]F
B AT eER KR EMIEEE
BRI P 2 o

BAY AREA GOLD GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



A. ENVIRONMENTAL ASPECTS

The Group considers environmental protection as an
essential component of a sustainable and responsible
business. With aims of resource saving and implementation
of energy saving measures, the Group actively promotes the
concept of energy saving and emission reduction into the
entire process of its business development and operation
and implements different energy saving measures.

For example, the Group chooses to use power-saving
facilities and reduces the number of equipment used.
Besides, the Group motivates all its employees to participate
in resources conservation activities and encourages them
to turn off the idle machinery and equipment. Energy
conservation reminders are placed to increase employees’
awareness of energy saving. Internal security staff also
patrol the offices after the employees finish duty to ensure
there is no wastage of power. We will consistently seek
ways to improve energy efficiency and reduce energy
consumption in our facilities in the future.

The Group's energy consumption consists of four types —
(i) purchased electricity, (ii) petrol, (iii) diesel, (iv) liquefied
petroleum gas. During the year, purchased electricity
and diesel were our major energy consumption sources
in our business operations. The decrease in total energy
consumption in 2021 was mainly attributable to the
effective implementation of electricity saving policy and
temporary suspension of certain mining projects for
Luanchuan County Jinxing Mining Co., Ltd. and Mojiang
County Mining Co., Ltd. during the year. Furthermore, the
Group targets to reduce energy consumption by 5% by
2025.

A

S-FEEERE #HER

A. BERBEM
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A. ENVIRONMENTAL ASPECTS

A REEM

The detail of energy consumption of the Group during the
reporting period is as follows:

- %
v
If
&
>

CAREBEMEEROBEFITN

Gold Financial
mining services 2021 2020
Energy Consumption Unit business business Total Total
SRAR ERERE —B--5 C-BIER
B HAE B % % @t @t
Purchased electricity MWh 28,761 39 28,800 50,452
BES KR
Petrol MWh 738 - 738 772
b KEE
Diesel MWh 6,093 - 6,093 5,247
i KR
Liquefied petroleum gas MWh 60 - 60 59
RILABR KR
Steam MWh - - - 1
xR KEE
Total energy consumption MWh 35,652 39 35,691 56,531
RRHEAE KRB
Energy consumption intensity  Gold mining: 0.15 0.23
MWh/tonnes of
production
RERERERE TRRAK:
KRB/ BEE
Financial services: 2.97 4.50
MWh/employee
TRR
KE%/EE
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A. ENVIRONMENTAL ASPECTS

Water is another important resource used for the daily
operation. For saving the use of water in mining production
process, there is a water recycling system to recycle the
water used. To reduce the daily water use, most toilets are
half flushing. Water pipes and taps are checked regularly
by the Group to detect leakage. Besides, daily water is
reused for planting purpose. Regarding water consumption
for the HK office, water supply is solely controlled and
centrally managed by its respective property management
of the buildings. In this case, it is not feasible for the
Group to provide all relevant water consumption data as
there is no separate meter for the individual office unit to
record water usage. However, the Group still actively seeks
ways to mitigate water consumption by raising employees’
awareness of water saving through green office policy
such as reminding employees to turn faucet off tightly,
conducting regular inspection and maintenance of water
facilities.

In this year, the decrease in water consumption was mainly
attributable to the effective implementation of water saving
policy and temporary suspension of certain mining projects
for Luanchuan County Jinxing Mining Co., Ltd. and Mojiang
County Mining Co., Ltd. during the year. Furthermore, the
Group targets to reduce water consumption by 5% by
2025.
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A. ENVIRONMENTAL ASPECTS

A REEM

The detail of water consumption of the Group during the
reporting period is as follows:

Gold

mining

Water Consumption Unit business

SRR

K B %

Water consumption m? 166,170
Fok 7K

Water consumption intensity ~ Gold mining: 0.69

m/tonnes of production
IHhR/BEE

Financial services:

FkEE

m3/employee
SRR
Uhx/EE

A3. THE ENVIRONMENT AND NATURAL
RESOURCES

The Group understands that developing a new mining site
and mining activities can cause significant environmental
impacts as native vegetation is cleared and destroyed.
As a responsible miner, the Group has attached great
importance to green mining. To minimise the impact on the
environment, the Group strives to restore the used land to
its natural state through land reclamation and revegetation
measures. In addition, for any possible incident that will
cause pollution to the environment, the Group has clarified
the management responsibilities of each post. Once there is
an incident, emergency plan will be formulated immediately
and the incident will be reported to the environmental
department to protect the ecological environment.

The Group also acknowledges that the mining activities
consume valuable natural resource which is ore. To reduce
the consumption of ore, the density of high-grade ore
drilling is increased to reduce the loss of ore and increase
the recovery rate of ore.

REHA - AEBERFKEFIBWT

Financial
services 2021 2020
business Total Total
SRR —E--F —EZEF
- 166,170 246,270
1.02
- 0.01
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A. ENVIRONMENTAL ASPECTS

A4. CLIMATE CHANGE

Our Group addresses climate-related risks based on the
nature of the risk to our operations. The physical impacts
of climate change, including extreme weather events, or
damage to facilities have immediate operational impacts
and are treated as operational risks. Long-term challenges,
such as emerging ESG issues and climate-related risks
and opportunities, may be discussed by the Group’s ESG
Working Group. Our ESG Working Group provides effective
governance for integrating and addressing ESG issues,
including climate change, within our business.

Supported by our ESG Working Group, our Board oversees
climate-related issues and risks regularly during board
meetings and ensures that they are incorporated into our
strategy.

To ensure our Board to keep up with the latest trend of
climate-related issues, climate competence training will be
provided to ensure it has the necessary expertise and skills
to oversee the management of climate-related issues. Our
Board also seeks professional advice from external experts
when necessary to better support the decision-making
process.

The ESG Working Group is responsible for approving
operational emissions targets for the Group and
commissioning an ESG benchmarking, as well as gap
analysis exercise to identify gaps in both disclosure and
policy relative to best practice standards. Moreover, the ESG
Working Group works closely with the Group’s different
operation departments, with an aim to develop consistent
and enhanced approaches on addressing ESG risk issues and
report to the management.
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Climate change risk forms part of our overall risk profile
through its role in increasing the frequency and intensity
of certain diseases, and the health and mortality impacts
resulting from natural disasters. We assess the overall level
of risk by taking into consideration a range of diverse risk
factors across the many categories in our product or services
range.

This diversity of risk is combined with our business strategy
and broad geographic footprint helps us distribute risk
and provide protection against the impacts of short-term
climate change effects. Our products and services continue
to provide protection for people in our communities
against weather and heat-related disease. Besides, we
continue to explore opportunities to engage our business
partners and encourage them to develop climate resilience
and reduce their operational carbon footprint by taking
into consideration of different climate-related scenarios,
including a

“2°C or lower scenario” through the following

steps:

As climate change measures proceeds, there is a possibility
that the industry will be exposed to substantial changes,
such as stricter policies including the introduction of
and increases in carbon pricing, as well as advances in
technology and changes in customer awareness. In light of
these climate change effects, based on the International
Energy Agency (“IEA") scenarios and others, we developed
multiple future images as the external environment that will
surround our Group.

With regard to the IEA scenarios, we put focus on the 2°C
scenario (2DS) and pictured future images in case where
climate change measures do not progress and where such
measures progress further “Beyond 2°C scenario”.
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A. ENVIRONMENTAL ASPECTS

We considered the impacts on our Group for each of the
future images developed in Step 1. We believe that it will
be possible to expedite carbon dioxide reduction effects in
our society.

With regard to the effects on raw material procurement,
mining exploration and processing activities, introduction
of and increases in carbon pricing is anticipated in
accordance with the global advance of climate change
measures, leading to the possibility of higher raw material
procurement and production costs.

On the other hand, in the case where climate change
measures are not adequate throughout society, production
interruptions and supply chain disruptions are likely to
increase as a result of higher frequency and intensification
of natural disasters such as flooding.

Our Group will begin promoting the reduction of non-
renewable energy in our daily operation. This strategy will
allow for flexible and strategic responses to each demand
for the regions where the emission factors of purchased
electricity consumptions are high. By promoting real carbon
emissions reductions throughout the world through these
types of initiatives, we are working to achieve zero carbon
emission in our business.

We minimize carbon emissions through comprehensive
energy-saving and introduction of renewable energy.
With respect to renewable energy in particular, we have
set a new target, achieve a reduction rate for purchased
electricity in coming few years.

With regard to the ongoing confirmation of the suitability
and progress of the Group's strategies, we believe that we
will have opportunities for stable funding and sustainable
increase in corporate value through appropriate information
disclosure, dialogue with institutional investors and other
stakeholders.
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Our Group identifies the climate change related risks or to
test the existing risk management strategies under climate
change with the aid of risk assessment. Hence, the areas
where new strategies are needed can be identified.

The risk assessment takes a standard risk-based approach

using national data, local information and expert

knowledge, which can identify how climate change may
compound existing risks or create new ones.

The risk assessment is conducted through the following
steps:

o Objective/goal
° Scale
° Time frame

e  Climate change scenario for most climate variables
and sea level

o Identify the record of occurrence of climatic hazard in
the past in the area

o Risk management strategies in place to tackle future
occurrence of the hazard

o Explore climate change projections for the selected
time frame(s) and emission scenario(s)

o Identify potential hazards

o Investigate whether any existing risk from Step 2 may
get worse under future projected changes

o Identify new risks that can emerge under future
projected changes
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A. ENVIRONMENTAL ASPECTS

° Identify a set of decision areas or systems (i.e.,
geographical areas, business operation,
ecosystems, etc.) that has the potential to be at risk in
future

assets,

As outlined within the Governance section above, the
Group has robust risk management and business planning
processes that are overseen by the board of directors in
order to identify, assess and manage climate-related risks.
The Group engages with government and other appropriate
organizations in order to keep abreast of expected and
potential regulatory and/or fiscal changes.

We continue to raise awareness of climate change in regard
to monitoring of carbon and energy footprint in our daily
operation. However, there remains gaps in understanding
how such climate risks and opportunities may impact our
operations, assets and profits. Our Group assesses how the
business addresses climate change risks and opportunities
and takes the initiative to monitor and reduce their
environmental footprint.
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A. ENVIRONMENTAL ASPECTS

A REEM

During the reporting period, the significant climate-related

physical risks and transition risks, which have impacted

and/or may impact our Group's business and strategy in

(i) operations, products and services, (ii) supply chain and

value chain,

(iii) adaptation and mitigation activities, (iv)

investment in research and development, and (v) financial

planning, as well as the steps taken to manage these risks,

are as follows:

Climate-related risks description

HREREBNERFAML
Physical Risk
ERER

Acute physical risks

o Increased severity and frequency of extreme .
weather events such as cyclones and floods,
strong wind. Hence, staff are easily injured. In -~ ®
addition, under the extreme weather events, the
costs of transportation, communications and
living increase, which may lead to financial loss
to our Group.

. Increased likelihood and severity of wildfire,
which may hinder the operations of factories.
Financial loss occurs due to the interruption of
supply chain, logistics and transportation in our
business operation.
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Financial Impact

BHEE

Operating cost and repairing
expenses increase

Capital cost increases due to
the damage of facilities
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B R(v)BF 75 AR B K TS K BB ) B SR (R
FENSUERBERER KEERR UK
REB AEIRZS R PTEHEIA 28
T

Steps taken to manage the risks

EEER RIS R

o Planned to establish a natural disasters emergency
plan.
. Planned to devise an action plan to articulate

the goals and targets of the reductions in GHG
emission and energy consumption. Outlined
the plan to achieving those targets and defined
responsibilities.

. HE PN E S -

. AEWATTRRE ARARREREIRR
RRERNERNES -SEKEBEERNESR
URAREERHNARAE -
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Climate-related risks description

HERAEBRNERF AL

Chronic physical risks

o Changes in precipitation patterns and extreme o
variability in weather patterns. Frequent extreme
weather events and rising in sea levels are likely
to pose disruptions to communities across the
region over the long term, affecting economic
output and business productivity.

g Governments that have been pushing for new
regulation to reduce GHG emission will pose a
threat to financial performance of a business
and increase regulatory risk.

RHBRRER

. BRREARZRRREAGERE BTG o
AREGEREVEL REME THERA o
MARENTE FEEBEENREBRE-

. BRHEDHAPREEEREHR B
MEBRRERAE LENEERR-

Transitional Risk

BERR

Policy risk

. As a result of energy efficiency requirements, .
carbon-pricing mechanisms increase the price of
fossil fuels, or policies to encourage sustainable
land use, hindering the area of expansion, which e
increase the operation cost.

. Mandates on and regulation of existing products
and services as of the tightened environmental
and safety laws and standards of oil. We have
to spend much compliance cost to update
or maintain the equipment to fulfil the new
regulations.

TR

. HREERARNRT EBRII S AME o
B ABERRLE DL HENA <
wEERT A Mg e ER A .

. RE RRADNARRERE HREERN
BREBEELRENRT ASEEARANEER
A EHARERE NEFHATE -

A. ENVIRONMENTAL ASPECTS

Financial Impact
HHEE

Revenue reduces
Operating cost increases

Wi )
EERA LT

Operating cost increases
due to increased insurance
premiums for the factories
Risk of trade increases

BERE LT SEERA

£
B SR BRIEN
SEC-FEERSE -

A REEM

Steps taken to manage the risks

EEERMRDNLSR

o Planned improvements, retrofits, relocations, or
other changes to facilities that may reduce their
vulnerability to climate impacts, and increases
climate resilience in long term.

o Record the energy consumption to identify
peaks in usage, thus significant savings could be
determined.

. Engaged with local or national governments and

local stakeholders on local resilience.

. REINE BEDN ERIEREHELE
AERERSIRGYENBSRE BREM
BRREREERRNE

. REERERENEFIRERELY BRI AEH
BELRe

. AENIRRBMRELSENEAE BREL
25 o

. Planned to conduct a carbon footprint survey, in
order to work out the company's footprint, to
prioritize energy and waste reductions.

. Monitor the updates of the relevant environmental
laws and regulations against existing products and
services, to avoid the unnecessary increase in cost
and expenditure due to non-compliance.

. STEETTH RIS U EATMIRRH M
RN B R o

. RRBEMLRBEEEAERIEI RANNE
MER DEERTERMENTLBOKAER
F

HERERARE | BEEESEEERL A
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Climate-related risks description Financial Impact Steps taken to manage the risks
REREBNERFAHL HHYE ERRRFEDNS B
Legal risk
. Exposure to litigation risk. We have to adapt the Operating cost increases o Monitored the updates of environmental laws
tightened law and regulations imposed by the and regulations and implemented GHG emissions
government due to climate change, as well as calculations in advance.
bear the risk of potential litigation once we fail o Continued monitoring of the ESG reporting
to obligate the new regulations. standards of the Hong Kong Listing Rules.
. Enhanced air pollutant emissions-reporting

obligations for local government, and we may
have to spend more time on fulfilling the ESG
reporting standards to comply with the Hong
Kong Listing Rules.

ERER
. AR - RMAERITEERRERELTR o LA . BIRBERAPORINER T RERARE
AP KRB MOE - —BREEEFERB - A REHHGTE -
CEBHARR - . FEEREBLTRINORE HERERRE
. BB MEE RS AR ENAEE & AR
MAERERATSRMERRE HERE
RREER LETEE ETRA
Technology risk
o Developing the low carbon energy saving . Capital investment increases e Planned to invest in the innovations of energy
technologies, the capital investment and . Research and Development saving technologies.
Research and Development (R&D) expense (R&D) expense increases . Examined the feasibility and benefits of applying
increase consequently. the latest low-carbon and energy-saving
. More green building strategies with low-carbon, technologies into our operation.
energy-saving technologies are adopted by
industry peers. Lagging behind may weaken our
competitive edges.
Bl E B
. REERBERN EARERARRAE (F o BRREEM . FTEIRE A R R
Z)RXEmo . HERREE () FHEM o BERELEBRDEASHERDERMNATT
. ERFATRNE ZERER SRRMTNZE R
BERR BEMAERE MBEMANREEES
FERB
Market risk
. More customers are concerned about climate- o Revenue decreases . Fulfilled the climate-related regulations by the
related risks and opportunities, which may lead e Operating cost increases government.
to changes in customer preference. . Production cost increases . Prioritize the climate change as a high concern in
. Inability to attract co-financiers and/or investors the market decisions to show to the clients that
due to uncertain risks related to the climate. the company is concerned about the problem of
climate change.
misER
PHEFEIRGRBERRES THEE o Wam o . HABFOREEBRD -
FlRIFAMMNE - . LR AN . LT EARRRREECELIIAREBLIE
. REGEBANTETRRMENEEZRIBE o EERAREM B EEFPTRINAHRBEE CEENEL -

AERHR/IREE-
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A. ENVIRONMENTAL ASPECTS
A. REEH

Climate-related risks description Financial Impact Steps taken to manage the risks
HEREBNARI AL BHEE ERARFERGS B
Reputational risk
. Unable to fulfil the expectations of the . Revenue decreases from o Supported the green productions.
customers, damage the Group's reputation and decreased demand for o Fulfilled the social responsibility by organizing
image. goods and the decrease in more activities or executing actions to
. Stigmatization of our business sector, such production capacity demonstrate how we place importance on climate
as more stakeholder concern or negative . Operating costs increases change.
stakeholder feedback on the product designed from negative impacts on
in a less environmentally-friendly way. workforce management and
planning
BEER
. ﬂiaziﬁﬂ@ﬁﬁﬁ AEENBEBNTLRE o EmBRREETE U o IhEGREEE-
. BAEBEERE NINAESHRNEERR R . BRELERYLEERTEBOTY BIHEE
FOERERRATERERENEETHREL o BHHEERREAREER B YEASEURRECHER:
BRORBER- LRENA LA

During the reporting period, the primary climate-related RBEPRRN BRIEAENETZHREN

opportunities and the corresponding financial impacts were MHEMBRZEMNT
as follows:

Detailed description of climate-related opportunities Financial Impact
BERGRERNEB AR MBEE

Resource efficiency

o Use of more efficient modes of transport o Operating cost reduces through
o Use of more efficient production and distribution processes efficiency gains and cost

o Use of recycling reductions

o Reduce water consumption

e FAEAMIXNRBIA o FEBMNBAWENENEKARREE
° FHEERENRIERDHERE ERA

e BERBA

o RAAK

“E-FFERR HEREARRS | BEEESLEEARAA
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A. ENVIRONMENTAL ASPECTS
A.IREEM

Detailed description of climate-related opportunities

BERREENEBF AR

Energy source

o Use of lower-emission sources of energy

o Use of supportive policy incentives

o Use of new technologies

Shift toward decentralized energy generation

o (ERMIEBEMEER

o REXEBREBERE

o (ERFTIM

s BEENHHERELERN

Products and services

o Development of climate adaptation and insurance risk
solutions

o Ability to diversify business activities

o Development of new products or services through R&D
and innovation

Z= o K& AR 75

o HIE SRR E FE N R B L B AR OR 77 B

e ZILEBEHNEE

o EBHTEE NI BB BT E a3l R 75

Markets
° Access to new markets

M
o EAFTNS

Financial Impact

o Operating cost reduces through
use of lowest cost abatement

° Returns on investment in low-
emission technology increases

o BBEAKIEKAR IR EE
BN
o EIMEBEREIEY IR E @

o Revenue increases through new
solutions to adaptation needs,
such as insurance risk transfer of
products and services

o EBBRRIRE(CHTE AR
77 % (AN aa M AR 75 0 R i o ez
EWH) R

o Revenue increases through access
to new and emerging markets

o EBEAFETISIE NS
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A. ENVIRONMENTAL ASPECTS

Detailed description of climate-related opportunities

BERIRARNEB AR

Resilience

o Participation in renewable energy programs and adoption

of energy-efficiency measures
o Resource substitution or diversification

&

e
o MU FERRATE MIRENERER T
BlRER%KZ Tl

Our Group adopts the key metrics to assess and manage
climate-related risks and opportunities. The energy
consumption and greenhouse gas (GHG) emissions
indicators are the key metrics used to assess and manage
relevant climate-related risks where we consider such
information is material and crucial for evaluating the impact
of our operation on global climate change during the year.
Our Group strives to track our energy consumption and
greenhouse gas emissions indicators regularly to assess the
effectiveness of emission reduction initiatives, as well as set
targets to contribute our effort to have minimal impact on
global warming.

The details are described in the sections A1: “Emissions”
and A2: “
adopted absolute target to manage climate-related risks

and opportunities and performance.

Use of Resources” of this Report. Our Group has

A

S=FFERE

A. BERBEM

Financial Impact

Market valuation increases

through resilience planning, such

as planning of the research in the

use of electric vehicles

o Reliability of supply chain and
ability to operate under various
condition increases

o Revenue increases through new

products and services related to

ensuring resiliency

o EBRBURE (MRS ER

BEE) I NTIHMEE
o HHRMHEENAEERESEK
= ERE

o  FEBBEHBOFE®RKRSE
o E=

AEBERMERBZEAFTHEREERRK
HERR B - HEMRSBEEER
AR PIEBRFERE 2 HRRIEE(L
IREMSBEANER RIgRAsE
RO MR = R BB R IRIE RRER S
B AR R EEARRIKEHERER -
REBE N EHERERBERIREER
BEHEIRIEAE - LAFH AR BRI HEE’]%Z*'
WHREBF BEHHBBESEZRE

SEAE

BERHRBHARANREAL : [BERY]
RA2 : [EREM] &8 - NEEE RN

BB R AR IR R R AR B0 R B i
BARKRIR

o
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B. SOCIAL ASPECTS
B.HEEM

The Group recognizes that maintenance of strong, healthy
and friendly business relations with employees, supply
chains, and a business is connected or expected to have a
connection, whether internal or external, is the foundation
for the Group's success and development. The Group highly
considers employees as important assets and is committed to
earning respect from employees, maintaining work-life balance,
and making them to grow together with us. With supporting
business sustainable development, the Group works closely
with suppliers to manage social risks. Also, with a goal of
understanding the needs and interests of communities where
the issuer operates, the Group takes its own initiatives to
actively contribute to the society in various ways.

B1. EMPLOYMENT

The Group believes that people are important assets and are
crucial to the business success of the Group. We are committed
to providing a favourable working environment where our
employees can thrive. We have a set of human resources
management policies and procedures in place with the aim to
provide a good working environment to employees where they
can have a safe and healthy workplace to engage and perform
to the satisfaction of the Group. These policies and procedures
do not only ensure the Group’s compliance of the relevant
labour laws and regulations in the PRC and Hong Kong, but also
set out the Group's standard of staff recruitment, promotion
guidelines, remuneration scale, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other
benefits and welfare as well as termination of employment and
compensation matters. In this year, there was no case of non-
compliance related to labour and employment practices or
complaints in relation to discrimination within the Group.

The Group recruits and promotes people based on their
capabilities regardless of their nationality, age, religion, marital
status and other factors. All employees are remunerated
according to their performance, experience and prevailing
industry practices. They are provided with retirement benefits in
the form of Mandatory Provident Fund Scheme under the Hong
Kong Mandatory Provident Fund Scheme Ordinance or defined
contribution retirement benefit schemes organised by relevant
local government authorities in the PRC. We also arrange cash
bonus to employees on special occasions like Spring Festival,
Mid-Autumn Festival and International Women'’s Day.

AEEARRREMNERBRIGER
BEERRSNESBE AXHBTHA
SMRFERSTRHRTER BAE
BRI EEROER AEEREER
BEREE UTHAOGIEEEE #5F
THRARFE LFEREE BRFIEXRK
R-REXREGASERR KN&HE
HEEHERSEATEEGRER- I
S BT RBETARERELENTE
BRMEm NEERRIE AEBH
ARHEEHERER -

B1.{fE &

AEERS AN REBEE HAE
BEXBHORNEBER -HMABIRE
BTRERMNTHFRE BETAR
ZW-AEEEET - EANERERE
BELRERF EEREIRHREMNT
ERE SHMENBELE2RENTHE
SIIRZENBITRE EETESAK
SEME -ZEBRRLIEF TERRE
SEETHERBENERS AR
BTEINASENE THE BETE
SIFEHEL O TERS 8 BRE - F 5
g Zort RIEAR B E A8 K AR A
MIEE URKIELEREFEESTE -
REZ NEBALEEMEL T NE
BOTAERNERER TELESRA
B HY A

AEBERIFEIHAZSLIERASL M
Tm BB Fik RREM - BRARR
LREMAZ -AEE THREBEESN
K RIRITITREDES R - NEE
A (EERHNERTERF G T
sRiE R E 8IS B AR T S A
B R EHRERBHNFENEARE
THRERKEHN - RFMTESFE BN
BMBERELSAERKRE FRHFRET
BRI B IEAL
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B. SOCIAL ASPECTS
B. 4t EEM

The Group recognises that a proper balance between work AREERE TEEKERFEE T
and rest can help employees to realise their full potential. The BEB BB T 0 BIEE 1 - AN E B A%
Group strictly complies with the working hours and statutory BTREREEREN A BERRERD
holidays under the related laws and regulations at places where TR EERARE-AEEBAE
the businesses operate. Personal leave, sick leave, marriage TRHEEAARR BER BER ER T
leave, maternity leave, work injury leave, etc. are provided to BRERD  ATERENTIEREE-
employees in order to balance their work and life.

As at 31 December 2021, the employee compositions (in RZEZ_—F+_A=+—8 &4H
percentage) by gender, employee category, age group and EBIBER - FieE R kiR R HE 5 H
geographical region are as follows: BEBX (RBSLEH AT :

BY GENDER

BY AGE GROUP
EHRIE D
2021

BEERARE D
2021

Male Female ' Age 30 or below Age 31-40
E z 30BRs AT 31-407%
. Age 41-50 . Age 51 or above
41-50%%, 51pRsAE
3%
6%

jl

BY
GEOGRAPHICAL

"

BY
EMPLOYMENT
TYPE

LOCATION
ZiEE D
2021

RER
- Rickbay
2021 72%

Senior management. Middle management

Hong Kong PRC
B . HE

RRERAE FEEREAS
. General Staff ‘ Contract/Short-term Staff
—MR &8/ =

SE--_FEERS HEREARS| BEEZLE=EAERARm 3D



~ B. SOCIAL ASPECTS
. B.#tEEM@

As at 31 December 2020, the employee compositions (in RZE-ZTF+_A=+—8 &HE5-
percentage) by gender, employee category, age group and EEEL FRARRMEZDHEES
geographical region are as follows: B (A HEH) T :

15%

BY AGE GROUP
ZERARE D

BY GENDER

BRI 85
2020

2020

29%

Male Female . Age 30 or below . Age 31-40
3 z 30BE AT 31-408%
. Age 41-50 ‘ Age 51 or above
41-507% 51BRE A L

195 5% 1%

A

BY
EMPLOYMENT
TYPE

»

BY
GEOGRAPHICAL

LOCATION
g EE S
2020

]
ek [ba)
2020

Senior management. Middle management

C
=" @

BREEAB FEEEAS
. General Staff ‘ Contract/Short-term Staff
—% A8/ K

36 BAY AREA GOLD GROUP LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2021



The employee turnover rates by gender, age group and
geographical region during the reporting period are as follow:

Employee turnover rate

By gender
— Male
— Female

By age group

— 30 or below

— 31-40 years old
—41-50 years old

— 57 years old and above

By geographical region
- Hong Kong
— The PRC

Overall

B2. HEALTH AND SAFETY

BIRELE

ECRE
-5

-

RERRAERIE S
—30m AT
—31-40%%
—41-50%%
=51 A

R 2 5
~ &
—

2

The Group regards occupational health and safety as its most
important aspect of corporate risk management. The Group
strictly complies with Occupational Safety and Health Ordinance
and Law of the PRC on the Prevention and Treatment of
Occupational Diseases. In this year there was no case of
non-compliance in relation to health and safety or work-related

injury within the Group.

A

—-EEEBRE

B. SOCIAL ASPECTS
B. 4t EEM

R E R RIER - Fi AR M=
EIoMEBEIMARMT :
2021 2020
—E-—F —ZT=F
10.7% 7.4%
10.7% 10.0%
38.4% 10.1%
9.3% 11.7%
6.7% 5.0%
2.8% 6.5%
58.8% -
10.0% 8.2%
10.7% 8.0%
B2ZFEEZZ

AEBGBEERELZE2/ECERAR
BENKERER ANEBEEBET (B
Eu2REEED) AR (hEARHK
MBIBEBIAE) RAFENEE
NI EERRFEREL 2N THEAERE

-
EL

CHERERRE | EEESEBERAA
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B. SOCIAL ASPECTS
B.HEEM

The Group not only strictly implements relevant laws and
regulations but also proactively formulates internal policies
and standards related to specific business departments of the
Group. For gold mining business, the Group attaches great
importance to occupational health and safety as the key focus
for our operation is to ensure the safety and wellbeing of the
employees. For this reason, a comprehensive occupational
health and safety management system has been established
for the mines. Safety training is arranged for every employee
according to the job position to raise their awareness of
emergency responses and enhance their skills for safety
operation. We have set up a dedicated safety and environment
enhancement team which is responsible for the occupational
health and safety of our mines and operations. The team
carries out regular on-site safety inspection. Every employee is
provided with safety equipment and clothing which is checked
regularly to ensure proper usage and functioning. They are also
provided with medical check annually. First aid equipment and
real-time visual monitoring system including emergency shower
and eyewash facilities, etc. are equipped in the workplace for
prompt responses to any injuries and incidents happened.

The Group has obtained production safety permits for our
gold mining operations. We require our contractors to possess
production licences and relevant qualifications for the work
they contract from us and to undertake appropriate safety
measures. In addition, occupational hazard is identified during
the construction stage of the mining project. This can evaluate
the potential health and safety impacts on the employees who
work in the mining operation, and hence, specified prevention
measures can be implemented.

The Group has established an internal policy on safety
management and has assigned different safety compliance
duties to different teams in order to reduce potential risk with
clear division of labour. For financial services business, main
operation is carried in the office. The Group strives to eliminate
the use of office equipment and materials which causes serious
occupational health and safety consequences.

AEBETEBRBRITHBERIER
JRAR 5 il T B2 AN 5= B 5 E SR A5 #E P AR A
H R BB R SR S AR 2 © Bt & BE B SRR A5 M
FARBREERREREFEEL
BRETIMNLZEREAEDRMAZENE
hZE-RI AEEER/RBESELE
HHBXEFRELZERER - AEE
ERETFEUSBUE TR L 2E
AR SESEREBE MR R SR
ERBE-BRMERILEENL E MIRE
‘A BERPELUREEDRE
REEZE ZEEKSTHETREL
ERE-AEBEABUEIRKLZER
wERE YEHETRE  UERLE
BERMZEER AKETEEFH
BETRHBR -ETHESMERE SN
RERERBEARZERS BHEESE
RO ER AR - IAE MBS B T 3 A 1
EABERER-

AEECRBEBERREBNLTELEE
AR MM BSOR B A M A&
BIEFBMEEAENMEBER
FHRBEE N T 2E M-t RAE
REEEMIEREEERRESE &
AR H R EREEXREENBERE
B2 E WA EERERNTEEE -

AEEEHELZEEEAMBEER LB
ATARMESERTNANZ2ERBE
BEED T OB D B R - 5L B AR 7S
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SEBHHBERSENEERERRE
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During the reporting period, the Group was not aware of any
non-compliance with relevant laws and regulations. There was
no injury case (2020: 2, 2019: nil) and no lost days (2020: nil,
2019: nil) due to minor injuries during business operations.
There was no work-related fatality case (2020: nil, 2019: nil)
during the reporting period. Employees were given paid sick
leave for their recovery.

B3. DEVELOPMENT AND TRAINING

The Group is committed to providing continuous training and
learning opportunities to employees to develop their talents
and to expand the Group’s business. The Group has provided
numerous development opportunities throughout the year to
employees at all levels to continuously strengthen employee’s
skill in order to enhance the Group's competitiveness for
sustainable business growth.

The Group has established relevant development and training
systems with the aim to promote a learning culture for
improvement. Employees are encouraged and have equal
opportunities to participate in different training programmes.
Subsidies and supports are given to employees to participate
in the relevant training courses. Training is particularly focused
on safety training which is our primary concern in gold mining
business. Safety training covers a wide range of topics, including
safety production procedures, occupational hazard etc. to
ensure all employees acquire proper skills and knowledge before
performing the assigned tasks. With continuous safety training,
not only the employees’ safety knowledge and awareness can
be increased, but also the occurrence of work-related accidents
can be reduced.

Apart from safety training in enhancing the safety performance,
orientation training is provided for new employees to familiarise
with the corporate culture and the background of the Group.
Training offered to employees depends on the job position
of employees and the development of the Group. Regular
assessment is conducted to keep track on the performance of
the employees for the purpose of formulating further training
plans, job promotions and salary adjustments. The Group will
enhance the training system in order to improve the personal
development of employees.
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B. SOCIAL ASPECTS
B. 4t EEM
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B. SOCIAL ASPECTS
B.HEEM

The detailed breakdown of the percentage of employees trained REMNREEBRESHNXINEERD

by gender and employee category is as follows: thEYRR AT ¢

2021 20207
Percentage of employee trained (%) ZiRER D (%) —E-F —T-TH
By gender bieg a1lK=- sy
- Male -5 98.8% 51.4%
— Female - 100.0% 67.6%
By employment category ZERBERIE D
— Senior management —mRERBAEB 100.0% 36.4%
- Middle management —HEBEAE 100.0% 40.5%
- General staff ——% 98.8% 59.7%
— Contract/short term —&% /&8 100.0% -
Overall =g 87.5% 50.5%
During of the reporting period, the composition of employees RBEERN - HUERIEEEERZDH
received training by gender and employment category was as ZHREEERMT
follows:
Composition of Employees 2021 2020
Received Training ZIREREBR —E-—F —ETF
By gender =R &l D
- Male -5 76.2% 60.6%
- Female - 23.8% 39.4%
By employment category REERIE S
— Senior management —-=2REBAEB 3.1% 3.3%
- Middle management —HEERAB 5.9% 8.1%
- General staff ——f 70.0% 88.6%
- Contract/short term —&BH# /B E 21.0% -
2 The data of 2020 has been restated for comparative purpose. 2 TETFNHBELEIAELR

R e
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The average number of employee training hours decreased as a
result of the COVID-19 pandemic during the year. In addition, the
training mode gradually changed from face-to-face mode to on-
line training and delivery of printed training materials to employees.
The average training hours completed per employee by gender
and employee category during the reporting period is as follows:

Average training hours for employees

By gender B RIE 5
- Male —5
— Female -

By employment category

— Senior management —mREERAE

- Middle management —-HEEBAR
— General staff —— %

— Contract/short term —&H#,/EH
Overall g

B4. LABOUR STANDARDS

The Group is committed to protecting human rights in
workplace and has zero tolerance to the use of child or forced
labour during our operation. The Group understands that child
labour and forced labour violate fundamental human rights and
international labour conventions and may constitute threat to
the social and economic sustainability. Therefore, the Group has
implemented policies, including “Prohibition of Child Labour
Regulation” to strictly prohibit the recruitment of child labour
and the use of forced labour. If there is any confirmed case, the
Group must report to the related authorities immediately. Our
commitment to human rights extends to supply chain. Suppliers
are expected to follow the same standard of labour practices
when working with us.

During the reporting period, the Group was in full compliance
with all the applicable labour laws and regulations including
Labour Contract Law of the PRC, Provisions on the Prohibition
of Using Child Labour and Employment of Children Regulations
in Hong Kong. The Group did not have any cases related to
child labour or forced labour in this year.
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BEFHIZIEGH

REBELE D

—-EEEBRE

B. SOCIAL ASPECTS
B. 4t EEM

FREEFHZIRFER D T ERFT
BB FIRNE S HEE
EENEE AR Y Y HE TRE
ENRISEIE o SRR ER RES
HRESHEBEEE R T ZINE
E QN
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B. SOCIAL ASPECTS
B.HEEM

B5. SUPPLY CHAIN MANAGEMENT

As a gold mining company, the Group recognises suppliers,
vendors and contractors as valuable stakeholders within the
supply chain as their responsible business behaviours are
important in contributing to quality excellence, operational
efficiency and good reputation of the Group. We strive to
cooperate with local suppliers whenever possible to promote
local economy and strengthen the control of environmental risks
related to supply chain management.

The Group formulates “Suppliers/Distributors Social
Responsibilities Control Procedure” to monitor a wide range of
aspects for the suppliers, from product and service quality to
business ethical standards. We have high expectations in the
sustainability performance of our supply chain partners with
the aim of achieving sustainability throughout the supply chain.
Suppliers are required to sign a social responsibility agreement
to promise its compliance with all local laws and regulations
before working with us. Regular review and on-site inspection
are carried out to ensure compliance. If any cases of non-
compliance are discovered, we will terminate our cooperation
promptly. Long-term stable relationship with our supply
chain partners is maintained based on the result of supplier
assessment.

B6. PRODUCT RESPONSIBILITY

The Group attaches great importance to product quality and
responsibility. The Group has implemented related policies and
procedures to manage the quality and safety of its products.
During the reporting period, the Group has complied with
all the applicable laws and regulations regarding product
responsibility issues.
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In order to strengthen quality control and stabilise product
quality, the Group has established “Quality Management
Procedure” to ensure the quality of products sold meets the
standard of our customers. All products sold to customers by
the Group are subject to measurement and quality inspection.
We closely monitor different production processes, such as
mining, exploration and construction. Quality indicators are set
during the design and planning stages of mining. Regular survey
and testing are conducted to ensure the mining product quality
meets the relevant standard. All these measures ensure our
compliance with the applicable laws and regulations, including
Product Quality Law of the PRC.

The Group takes privacy issues very seriously and protects the
privacy of its customers, business partners and employees to
the utmost. “Confidentiality System” of the Group is in place in
accordance with the Staff Handbook to ensure compliance with
relevant laws and regulations, including Law of the PRC on the
Protection of Consumer Rights and Interests and Personal Data
(Privacy) Ordinance in Hong Kong. Employees are prohibited
from disclosing commercial information, such as the data of
customers and business partners, to third parties. Documents
containing confidential information are required to be stored
securely or shredded.
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B. SOCIAL ASPECTS
B.HEEM

B7. ANTI-CORRUPTION

The Group is committed to operating with a high standard of
integrity and accountability. Our commitment to preventing any
forms of corruption is stipulated in the “Anti-fraud System”,
“Anti-money Laundering System” and “Avoidance System”,
which can be made reference to the Staff Handbook. The
principle of anti-corruption is well conveyed to our employees,
suppliers and customers through daily communication and
training. Employees are required to declare any conflicts
of interest. The Group has engaged internal and external
stakeholders to monitor and evaluate the effectiveness of the
systems to prevent corruption. Violations of the laws and the
Group's anti-corruption systems will be reported to regulators.
During the reporting period, the Group strictly complied with
all the relevant laws and regulations, including Criminal Law of
the PRC and Prevention of Bribery Ordinance in Hong Kong.
No non-compliance regarding corruption practices was brought
against the Group or its employees during the year.

The Group has formulated a “Whistle-blowing Control
Procedure” to allow its employees to report suspected cases of
corruption. All reported cases are carefully classified, analysed
and investigated while the information is kept confidential in
order to protect the individual’s privacy. The internal monitoring
department of the Group monitors the whistleblowing channels
through communication with the employees and on-site
inspections and checks to ensure the channels are properly
functioned.
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B8. COMMUNITY INVESTMENT

The Group believes that our success comes from the support
of the society. The Group is committed to supporting and
contributing to the society. In order to understand the needs
of the community, we implement related policies and measures
such as “Community Investment Policy” to make its own efforts
in the development of the community. The Group understands
that contribution of the community in the region of operation
is crucial to the sustainable development. Thus, we focus on
four areas including living standard of the community, culture,
education and development, and labour cooperation for
contributions. We will continue to contribute to the sustainable
development of the community by building a healthy and
dynamic community.

The Group supports community development by cash donation.
The table below summarises the cash donated by the Group to
different charities during the previous reporting period:

B. SOCIAL ASPECTS
B. 4t EEM

B8.it B E

AEERS RPANKINKEHENT
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Description Donation Amount
B RELE
RMB

AR

Cultural Construction in Kangsan Village Kangsan Villagef) X {t 2% 30,000
“99" Charity Day [99 ] A% A 35,000
Bai Tu Town Chamber of Commerce Donation BrHEmeRE 5,000
Total BEr 70,000
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

BiR ek ERHEES

Subject areas, aspects, general disclosures and Key Performance Section Page
Indicators (KPIs)
TEER BH —REERBRENEE 4: 1] AR

A. Environmental

ARE
A1: Emissions
Al HERY
General Disclosure “Emissions” 12
-BRE Ez. 360
KPI A1.1 The types of emissions and respective emissions “Emissions — Air 13
data Pollutant Emission”
REEREEAL BERUO S JE AR B HE R B [BEm Y — R4
BERR
KPI A1.2 Greenhouse gas emissions in total and, where "Emissions — Greenhouse 15
appropriate, intensity Gas Emission”
BRENEEA2 ERERBEHREN (WER)BE [HEm —RERE
73d
KPI A1.3 Total hazardous waste produced and, where Not applicable to the N/A
appropriate, intensity Group’s business
HREXERAM3 FELESEEVEER (MER)BRE THRARAEENERE TER
KPI A1.4 Total non-hazardous waste produced and, where “Emissions — Waste 16
appropriate, intensity Management”
BREENEEAML MEABZEEZVESR (MER)RE [BE— e ]
KPI A1.5 Description of measures to mitigate emissions and "Emissions — Air 13
results achieved Pollutant Emission”
BRENEEALS HUUREH M ENE R LAERR [BEmR Y — R4
BERR
KPI A1.6 Description of how hazardous and non-hazardous ~ “Emissions — Waste 16
wastes are handled, reduction initiatives and Management”
results achieved “Emissions —
Wastewater”
BMEANEEAE HIREAZNEZTEEVNEL HEELE [ -EDERE]
GOEEN ISR ES [HER ) —RE K )
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A2: Use of Resources

A2 BEREFA

General Disclosure
—REE
KPI A2.1

BEEEMIEEA2.1
KPI A2.2

BREAMERA2.2
KPI A2.3

BREMIEEA2S
KPI A2.4

BEEMIEEA2.4

KPI A2.5

BREAMERA2S

General Disclosure

—-REE
KPI A3.1

B A WIS EA3.

715 -

Direct and/or indirect energy consumption by type
in total and intensity
RENEASMEER IRBERRERERRE

Water consumption in total and intensity

BRKENEE

Description of energy use efficiency initiatives and
results achieved

g R B MG B P E AR

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency initiatives and results achieved

UK EGE A KR ERT AR R - A RR T A
N ER NGRS E S

"Use of Resources”

[BREM ]

"Use of Resources —

Energy”
[&REA -8R

"Use of Resources —

Water”
[&RE A —K]

“Use of Resources —

Energy”
[BIRER—8EIR

"Use of Resources -

Water”

[ERER—K]

Total packaging material used for finished products Not applicable to the

and, if applicable, with reference to per unit
produced

Group's business

HERmREEMHNEER (NER)BLEEE TEARAKENEH

fri5 €

A3: The Environment and Natural Resources
A3 RERRXAER

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them
HAEBEHHRERRABRNEATERE
KREREBTENTY

A

—-FEERE MHER

“The Environment and

Natural Resources”

[RERKRAER]

“The Environment and

I

Natural Resources”

[RIBERRAER]
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX
RE - HERER

A4: Climate Change
A4 RIRR1L
General Disclosure

—REE
KPI A4.1

BREMNEEZEAL

B. Social
BHE

= ]

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them

WK R EHETAEEYENEARR
HEREERELHTE

Employment and Labour Practices

BRREIER
B1: Employment
B1: {EfE
General Disclosure

—REE
KPI B1.1

S MIEEB

KPI B1.2

BEENIEEBL2
B2: Health and safety
B2 fRREZZ

General Disclosure

—REE
KPI B2.1
B & MIEEB2.1
KPI B2.2
BEENIEEBR2.2
KPI B2.3

BREEMISEB2.3
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Total workforce by gender, employment type, age
group and geographical region
RIS BREL  FiRAER MRS
2

Employee turnover rate by gender, age group and
geographical region

RIER - FRAR KRB M EBRAK L=

D H) R 8 42

Number and rate of work-related fatalities
AITEBEMBTHARRLEX

Lost days due to work injury

AIBEATERH

Description of occupational health and safety
measures adopted, how they are implemented and
monitored

1 2L PIT R A ) B 3K £ R R
TRERRE

M ARBBH

“Climate Change”
[RiEE]
“Climate Change”

[ iR

“Employment”
[

"Employment”

MR

“Employment”

[MEfR )

"Health and Safety”
MERER 2]

"Health and Safety”

[EFEARZE]
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23

34

35

37

37

38



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING INDEX

BRI #E8REREEES

B3: Development and Training

B3 : #REREI

MEREHE AL BREMNNRTRERTA

A

—-FEERE MHER

I

General Disclosure "Development and 39
Training”
—-RE E:3E958=5
KPI B3.1 The percentage of employee trained and employee  “Development and 40
category Training”
BREEANEEB3 RillEE AL REE RS E:3E58=E
KPI B3.2 The average training hours completed per “Development and 40
employee by gender and employee category Training”
HMRENEER2 ZURNKERRMNESNERES THXIINT [E:3=958=F
1905 8
B4: Labour Standards
B4 : % T B
General Disclosure “Labour Standards” 41
—-RKE (& T %A
KPI B4.1 Description of measures to review employment “Labour Standards” 41
practices to avoid child and forced labour
BMEAENEERLT Hilles HREANNERAREETI AT ST [4 T8
KPI B4.2 Description of steps taken to eliminate such “Labour Standards” 41
practices when discovered
BRENEERL2 HIEZRERBEAREREBBIMENRN S [ T %8
Operating Practices
EEEM
B5: Supply Chain Management
BS EMEERE
General Disclosure “Supply Chain 42
Management”
—-RKE [ REsEE e |
KPI B5.1 Number of suppliers by geographical region - N/A
BRANEEBS mmEE DR ER LA TE A
KPI B5.2 Description of practices relating to engaging “Supply Chain 42
suppliers, number of suppliers where the practices Management”
are being implemented, how they are implemented
and monitored
MREXEERS.2 HIEHEERHEERNES mERTEBED [ REsEE e |
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RE - HERER

B6: Product Responsibility

B6 : EmER
General Disclosure

—REE
KPI B6.1
B WIS 15 B6.1

KPI B6.2

B E M IS 1EB6.2
KPI B6.3

BB M I51EB6.3
KPI B6.4

R ENIEEB6.4
KPI B6.5
B &M IE1EB6.5
B7: Anti-corruption
B7 :RES

General Disclosure

—REE
KPI B7.1

B ENIEERT

KPI B7.2

BB M5 EB7.2

50
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Percentage of total products sold or shipped
subject to recalls for safety and health reasons
EEICERERABTALZEREEREMA
B GO

Number of products and service related complaints
received and how they are dealt with
BREBNERRRBORFEE UAREETE
Description and practices relating to observing and
protecting intellectual property rights

1 B A AR AN EE R OB
Description of quality assurance process and recall
procedures

S 2 A E B2 B o B R e

Description of consumer data protection and
privacy policies, how they are implemented and
monitored
HIUEBEEERRE RALBBE - ARBBIT
RERTE

Number of concluded legal cases regarding
corrupt practices brought against the issuer or its
employees during the reporting period and the
outcomes of the case
RBERBNEBTALHEERBICELENE
B ARG E BB RF R

Description of preventive measures and whistle-
blowing procedures, how they are implemented
and monitored

P S E R EREF URERRTRER
7E
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"Product Responsibility” 42
[EmEE]
- N/A

- N/A

TE
- N/A

i
“Product Responsibility = 42
Quality Control”
[EmET-BEEH]
“Product Responsibility 43
— Customer Information
Protection”
(EmEE-%F
ERRE]

“Anti-corruption” 44
R&E5]
No concluded legal cases
were brought.

N/A

A AT AE B FD
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“Anti-corruption” 44
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BiR #HEREBHRSES

Community
HE

B8: Community Investment

B8 . HERE

General Disclosure

—-REE
KPI B8.1

R EMISEBRS.1

KPI B8.2

BREMERBS.2

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport)
BIEREE (HE RREWIEHE SIFR.
gt -85)

Resources contributed (e.g. money or time) to the
focus area

AREIRBRPAER (MEEXKRE)

A

S-FEEBRE - MER

E N

2N
/A

EY
#

“Community 45
Investment”
MHERE]
"Community 45
Investment”
HERE]

- N/A
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