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ABOUT THIS REPORT

G-Vision International (Holdings) Limited (the
“Company”) and its subsidiaries (collectively referred
to as the “Group”) is pleased to publish the
Environmental, Social and Governance Report (“ESG
Report”) which has been prepared in accordance with
the ESG Reporting Guide contained in Appendix 27 to
the Rules Governing the Listing of Securities on the
Stock Exchange of Hong Kong Limited (the “Listing
Rules”) (the "HKEX ESG Reporting Guide”).

This ESG Report mainly focuses on the evaluation of the
environmental and social aspects of the Group’'s
operations for the year ended 31 March 2022 (the
“Reporting Period”). For corporate governance, it has
been disclosed separately in the Corporate Governance
Report in the Group’s annual report.

The Group has complied with all the mandatory
disclosure requirements and the “comply or explain”
provisions set out in the HKEX ESG Reporting Guide for
the Reporting Period. This ESG Report has been reviewed
and approved by the board of directors of the Company
(the “Board”).

Reporting Boundary

The Group is principally engaged in the operations of
two restaurants specialising in Chiu Chow Cuisine and a
management office in Hong Kong. Since November
2019, the Group commenced its property development
operations in Australia via its management office in
Hong Kong. The following are the three operating sites
in Hong Kong:

1. Management office (East Ocean Centre, Tsim Sha
Tsui)

N

City Chiu Chow Restaurant (East Ocean Centre,
Tsim Sha Tsui)

3. Kwun Tong City Chiu Chow Restaurant (Yue Man
Square, Kwun Tong) (commenced operation from 7
December 2021)

2021/22 Environmental, Social and Governance Report
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Impact of the Coronavirus Disease 2019
(“COVID-19") pandemic

Since January 2020, the outbreak of the COVID-19
pandemic has a profound impact on the food and
beverage industry in Hong Kong. In order to minimise
the risk of COVID-19 spreading in the community, the
Hong Kong government has imposed social distancing
measures and regulations to restrict restaurants’ seating
capacity and operating hours. As safety measures, the
Group suspended its restaurant operations at different
periods of time amid the COVID-19 pandemic resulting
in a loss of business days of approximately 16% for the
Reporting Period (2021: 13%). This is a major factor
contributing to the reduction in emission data for the
Reporting Period and the last corresponding period.

Changes in Restaurant Outlets

Following the expiry of lease on 30 September 2021, the
Group terminated the restaurant operations for Hover
City Chiu Chow Restaurant at Cheung Sha Wan Plaza
which covered a total floor area of 2400m?. On 7
December 2021, the Group opened a new restaurant
Kwun Tong City Chiu Chow Restaurant at Yue Man
Square which covers a total gross area of 500m?. The
change in total floor area for the restaurant operations
resulted in the change in reporting scope. For better
comparison in ESG performance data over time, the
presentation of intensity for emission data has changed
from emission per m? floor area to emission per
thousand Hong Kong Dollars (“HK$'000") revenue.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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Reporting Principles

The Group adopts and adheres to the following four
reporting principles outlined in the HKEX ESG Reporting
Guide in the preparation of the ESG Report:

1. Materiality: to report on ESG issues sufficiently

important to investors and other stakeholders :

2. Quantitative: to report and compare ESG's Key
Performance Indicators (KPIs) and to set targets to
reduce ESG’s impact :

3. Balance: to provide an unbiased view of the
Group’s ESG performance

4. Consistency: to apply consistent approach for
comparison of ESG data over time.

THE BOARD STATEMENT
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The Board is committed to the sustainable development
of the environment and the society and recognises its
overall responsibility in overseeing the Group’s ESG
strategy and reporting. The Group, through its ESG
management team (“ESG Team”) which consists of all
executive directors of the Company and senior
management of its major subsidiaries, has endeavoured
to comply with the laws and regulations regarding
environmental protection and adopts effective
environmental practices to ensure the business meets
the required standards and ethics in respect of
environmental protection. The ESG Team and the audit
committee conducted an annual review on the
appropriateness and effectiveness of the ESG's risk
management and internal control systems and
considered that the systems in place are adequate and
effective.

2021/22 Environmental, Social and Governance Report
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ESG Management Approach and Strategy

The ESG Team applies the four reporting principles of
materiality, quantitative, balance and consistency in
evaluating, prioritising and managing material
ESG-related issues. The ESG management approach
involves the selection of stakeholders related to the
Group’s operations and based on the various means of
communication with these stakeholders, the ESG Team
identifies their key concerns and uses matrix table to
perform materiality assessment and to prioritise these
concerns. The ESG Team also collects data to compile
ESG's KPIs for each reporting period and to perform
year-on-year comparison and analysis in order to
monitor and mitigate ESG’s risks and their impacts in the
long run. The results of the materiality assessment are
presented in the “Stakeholder Engagement and
Materiality” section of this ESG Report.

Goals and Targets on Sustainability Commitment

The Board regards sustainability as an integral part of its
business objective and strives to carry out its business in
a responsible manner. The ESG Team evaluates the
effectiveness of the Group’s ESG progress by closely
monitoring the feedback from our stakeholders and the
changes in the environmental and social KPls. The
following ESG-related goals and targets are incorporated
into the Group’s business model and its long-term
corporate goals:

o Lower carbon footprint
o Implement more energy saving measures

o Continuous improvement in supply chain
management

o Lower work-related risks and injuries

° Promote ESG awareness in our workplace

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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In order to identify the most significant aspects for the
Group to report on its ESG performance, the Group
considers the interests and influences attributing to the
different stakeholder groups. The Group maintains
ongoing dialogues with a diverse of group of
stakeholders including but not limiting to its
customers i employees : suppliers i contractors i service
providers : shareholders i investors : industry regulators
and other governmental bodies and community groups.
By maintaining continuous communication with them
both formally and informally enables the Group to
identify the major ESG issues, to address its strengths
and weaknesses and to better position itself in
responding to the ESG challenges ahead. The following
table illustrates the key concerns identified for each of
the stakeholder groups:

K% BBRE BREE EZ
Stakeholders Communication Channels Key Concerns EIEE]
EX * BRS HEREREHKEETLRYE (@) RaNEMNEENRE
Customers Open dialogue with ESG Team members Quality and safety of food and products |
*ORRER b) EFPRENAEER
Social media Customer service and dining experience |
*BE ETEM () BEANER
Telephone, emails Health and nutrition
* EERRE (0 REZEHRE
Written correspondence Consumer data protection |
8 * ERAE-TTAEA () FWEEALERE
Employees Employment contracts - Code of Conduct Renumeration package and job security |
* EHEIEE ) SHilELR
Regular staff meeting Training and development
* B{EE (o) BXRENZZ
Staff training Occupational health and safety |
* BIBN h TEie
Staff notices Equal opportunities
] * BRER i) REH
Suppliers Whistleblowing policy Anti-corruption
* ERR HERENEHHEETAREH () RENERNEZENRE
Open dialogue with ESG Team members Quality and safety of food and products |
* hRER R ERE k HEEER
Market information or suppliers’ websites Supply chain management |
o OBE ETEH () RER

Telephone, emails

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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Anti-corruption
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K& BERE BREE EE
Stakeholders Communication Channels Key Concerns Material
ROE/REGEE ¢ ERE HeRENEHREETARESE (m RHEENZ2
Contractors/Service Providers Open dialogue with ESG Team members Quality and safety of services y
¢ TEERILEA ) % HEREAS
Market information or corporate websites ESG initiatives |
*OER ETBA (o) REMMRFE
Telephone, emails (limatic and logistic issues |
Rx/BEE * RRAANEAR SRERER () BBAERSE HERERARA
Shareholders/Investors Corporate publications Financial and ESG performance |
* BEIEAIRRAS () THEER
Annual or special general meetings Sustainability development |
‘B ETEA () REXEE
Telephone, emails Investors' relationship |
HEER * EEBE () B
Community Groups Events Participation Donations
* EERE () EH
Written Correspondence Sponsorship
*OBE ETEH (W) #ELE
Telephone, emails Community involvement
Bt/ EEkE * BRI () ETERNER
Government/Regulators Governing laws & regulations Compliance with laws and regulations |
* BRENARRE (w) B
Site inspection and compliance checking Emissions |
© e o REER
Training courses Use of resources |
* EEBE ) ElRkE
Written correspondence Preservation of resources |
*OBE ETEH () REE(
Telephone, emails Climate change |
é {u@'@
.- i (a),(b),(d),(e),(9). ().
B (), (s), (1), (u) (k),(m),(n),(0),(p).(a),
g3 (1), (v), (W), (%), (). (2)
b2
ze
e
£
2 .
£ (h) (), ),
=
S|
Low > High
& =

Importance to the Group’s Operations

HEEMERM
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A. BB

The materiality assessment based on the above matrix
table indicates that the stakeholder groups such as the
governmental groups and the contractors are more
concerned with the environmental aspects of ESG while
the Group’s customers, employees and suppliers are
more concerned with the social aspects of ESG. Further
disclosure and reporting on KPIs for each of the ESG
aspect will be presented under “A. Environmental” and
“B. Social” sections of this ESG Report.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on the
Group's ESG approach and performance by sending
comments and suggestions to Unit 108, 1st Floor, East
Ocean Centre, 98 Granville Road, Tsimshatsui East,
Kowloon, Hong Kong or via email to info@g-vision.com.hk.

A. ENVIRONMENTAL
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The environment data disclosed in this ESG Report cover
only the direct emission and consumption data
generated from the restaurants and the management
office but do not include the environmental data
generated by the contractors from the property
development project.

Property Development in Australia

The Group would only engage contractors who have
proven track record to complete property development
projects within schedule and on budget whilst
maintaining high standards of quality and complying
with the provisions as stipulated under the Australia’s
National Construction Code.

The Group’s property development project in Camden,
Sydney, New South Wales, Australia, has also been
assessed and certified under BASIX (Building
Sustainability Index) as well as rated under NatHERS
(Nationwide House Energy Rating Scheme). The objective
of BASIX is to ensure the project is designed and built to
use less potable water and to produce fewer greenhouse
gas emissions. NatHERS also rates the energy efficiency
standard of a home, based on its design.

2021/22 Environmental, Social and Governance Report
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In compliance with BASIX's initiative, the project seeks
to minimize the use of energy via the use of energy
efficient LED lighting throughout the entire project as
well as minimize the water consumption throughout the
premises with water control flow fittings. In obtaining a
higher-than-average industry standard in NatHERS star
rating, the project managed to achieve a more efficient
use of energy consumption via the use of above par
insulation and eaves overhang as better thermal control
initiatives.

A1. Emissions

Types of emissions that the Group accounted for
during its course of operation mainly include air
and greenhouse gas (“GHG") emissions and the
generation of non-hazardous waste. The key
sources of air and GHG emissions of the Group
include the consumption of town gas and
purchased electricity as well as from processing
fresh and waste water. Non-hazardous waste
disposal of the Group includes disposal of food
waste and paper waste.

The Group is not aware of any cases of material
non-compliance relating to air and GHG emissions,
discharge into water and land, and the generation
of hazardous and non-hazardous waste for the
Reporting Period.

A1.1Air Emissions

For the Reporting Period, air emissions
including nitrogen oxides (NOx) and sulphur
oxides (SOx) were emitted from fuel
consumption of the Group’s restaurant
operations. Air emissions from vehicle are
considered insignificant, thus no particulate
matter (PM) data is being presented in this
ESG Report.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEREERRAT
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Gaseous Fuel Consumption

Consumption of town gas remains the biggest
source of emission from the Group. A total of
102,796 units (2021: 113,474 units) of town
gas was used for the Reporting Period,
contributing to 19.84 kg (2021: 21.90 kg) of
nitrogen oxides (NOx) emission and 0.10 kg
(2021: 0.11 kg) of sulphur oxides (SOx)

Bl &0 1027 (20214F : 0.1 emission.
)
Al2BZmEHK A1.2 Greenhouse Gas Emissions
BE2002938318 L BE20NF3A31A L
For the year ended For the year ended
31 March 2022 31 March 2021
BERE L H BYNE bWt BYnE
BHEE ZELBER (B2t “ERKER (B2k)
Scope of GHG MR Emission Percentage of Emission Percentage of
Emissions Emission Sources (in tCO.e) Total Emission (in tC0.e) Total Emission
E[E1 Scope 1
EIEMAI
ERHM Stationary Fuel Combustion . ,
Direct Emission  |R&ERE %R 26244 4% 810 at
Combustion Source - Town Gas
£[E2 Scope 2
HEE
S Purchased Electricity B 271.55
‘ - —— 51% 52%
Indirect Emission  |FEER
Purchased Town gas 60.44 67.18
#[83 Scope 3
AREERKZES
Electricity used for processing fresh 11.33 14.07
L
i BREEFKZEN . .
Other Indirect e ‘ 3% 4%
Ennissi Electricity used for processing 3.76 479
mission
wastewater
FRRE
Paper Waste Disposal 452 545
#it
Total 571.93 100% 652.74 100%
Kiat - Notes:

—  tCO,e =HMEFI —&{LIREE

- BEZHERA - DR RER
E2REBRDREERBR
NEFTE 2 £ A KT 82714
REMBEXTEE -

1 O G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEREEERATH

- tCO,e = tonnes of carbon dioxide equivalent

- Emission factors were made reference to
Appendix 27 of the Listing Rules and their
referred documentation as set out by Hong
Kong Exchanges and Clearing Limited, unless

stated otherwise.
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RIE - HERERRER



RIE - g MERTRE

Environmental, Social and Governance Report

RABREH BEREZHER
£ A577.93M & {tkEE
(20214F : 652.740F — G it &
2)(FEH -GSl Bk
— &b R E A y) Pk
BEA00IBME —AbLIRE =

T T W A(20214F : 0.017MW8
—akiREE S TAETEA) -

Al3BEEZEEEY

AEBITTABFEEXBBIE
TEENLENERAETZE
YIS RY  HEAERE
HeEkERRERBREMIT
[ 2 8% -

Al4EZEEY

RAEENEEEEWEENRA
B AENE % (BIEEE
&R m & m ot EEY) fEE
oM AFEH BEEA K
940.952A fr (20214 : 1,135.72
NT) Z MR BEA 74,520
— Sk E £ (20214 : 5.45M8
& EREE) -

AL5 L A BR AR

AEBRIRER TSN
BERLORBERERRENY
2 EBRERRFERIAE
REHN RERERERIRE
o REBBABBAT A
B BRENERE

)

=]

- EEAREEESERN
BARNEE®RE

— EFEFANEERKIE
MELIK 2

2021/22 Environmental, Social and Governance Report
RIE - HERERRER

There were 577.93 tCO,e (2021: 652.74
tCO,e) greenhouse gases (mainly carbon
dioxide, methane, nitrous oxide and
hydrofluorocarbons) emitted for the Reporting
Period, with an emission intensity of 0.013
tC0O,e/HK$'000 revenue (2021: 0.017 tCO,e/
HK$'000 revenue).

A1.3 Hazardous Waste

The Group is not aware of any significant
hazardous wastes and pollutants that are
being discharged in the course of its business
and hence no such data are being presented
in this ESG Report.

A1.4Non-hazardous Waste

Non-hazardous waste from the Group was
mainly food waste (including used cooking oil
and grease trap waste) and waste paper from
the operation of restaurants and management
office. A total of 940.95 kg (2021: 1,135.72
kg) of paper has been consumed for the
Reporting Period, contributing to 4.52 tCO,e
(2021: 5.45 tCOe).

A1.5Emission Mitigation Measures and Targets

The Group adopts a proactive approach in
order to minimize the environmental impact
of gas emissions and its overall target is to
continuously reduce GHG emissions to achieve
lower carbon footprint in the long run. We
strive to lower the consumption of town gas
by:

- Upgrading kitchen equipment with
higher efficiency rating on regular
basis :

—  Turning off the gas stoves and water
heaters when not in use :

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEREERRAT
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—  Providing guidelines to staff on proper
use of the kitchen facilities and
equipment :

- Engaging professional company to
regularly inspect and clean the exhaust
system of the kitchen.

The ESG Team has an overall responsibility to
ensure the rules and guidelines are strictly
adhered to by the kitchen staff.

A1.6 Wastes Reduction Initiatives and Targets

The ESG Team also sets long-term reduction
targets on waste disposals through various
measures as explained below:

- To minimize food waste, the ESG Team
closely monitors the purchase, usage and
storage of food and other inventory
items. Food waste (including used
cooking oil and grease trap waste) are
collected and handled by licensed waste
disposal companies. The Group has
co-operated with a used oil recycling
company since the month of June 2018
to dispose used cooking oils for
converting into bio-diesel as a source of
renewal energy for Hong Kong. A total
of 1,900 kg (2021: 2,100kg) used
cooking oils were collected during the
Reporting Period. A certificate of
appreciation has been awarded to the
Group by the Government of the Hong
Kong Special Administrative Region
Environment Bureau in recognition of its
support to the recycling business in the
EcoPark of Hong Kong. Grease trap
wastes are also properly disposed to the
West Kowloon Transfer Station through
a qualified waste collector.
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To control waste paper, office staff are
encouraged to use recycled papers i to
print on both side of papers and to save
e-copies of documents instead of
printing out. Restaurant staff are
BT F BEESHEKEH encouraged to make use of digital
It R ER S LB marketing instead of printed materials to
Ho promote seasonal dishes and offers.
A2. BRHER A2. Use of Resources
BE HE8MhEREBRREBLR
=R B RN T U & H & MK
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The ESG Team regards the most direct and
effective methods of reducing GHG emissions and
our carbon footprint are to promote ESG
awareness in the workplace and to enhance the
overall energy efficiency in our Group’s operations.
There are Group's policies and energy-saving
measures in place for the efficient use of resources,
including town gas, electricity and water.

A2.1B8ER 5 #E
BEEFMEENRERERA
1,974,304 F B B (20214 :
2,246,888 FT FLHF) » EE

A2.1Energy Consumption

For the Reporting Period, the Group’s business
operations resulted in a total energy
consumption of 1,974,304 kWh (2021:
2,246,888 kWh), with intensity of 45 kWh/
B R E) 6 B 98 8 45T BB HK$'000 revenue (2021: 57 kWh/HK$'000
S FATRAQROIF : 57F R revenue) from the use of electricity and town
B FHETHRA) gas.

RE R OH #ER

Energy Consumption Sources

EHE(TRE)
Consumption (in kWh)
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For the year ended
31 March 2022

HZ=2021F3H31H
IEFEE

For the year ended
31 March 2021

5 Town Gas

1,370,613

1,512,981

& /) Electricity

603,691

733,907
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Town Gas

Electricity

For the Reporting Period, the Group’'s
restaurant operation has consumed 102,796
units (2021: 113,474 units) with an intensity
of 2.33 units/HK$'000 revenue (2021: 2.90
units/HK$'000 revenue).

For the Reporting Period, the Group has
consumed 603,691 kWh (2021: 733,907
kWh), with an intensity of 13.68 kWh/
HK$'000 revenue (2021: 18.73 kWh/HK$'000

18.73F FLbs,/FHITWA) ° revenue).
BE202438318 | HE2021F3A310
ILFE ILFE
For the year ended | For the year ended
31 March 2022 31 March 2021
/B Restaurants
JE#E Consumption | T ELE kWh 579,700 708,332
% Intensity TEE,/FHE WA KWh/HK$'000 revenue 14.19 18.92
&1 2 § Management Office
JH#E Consumption | T FLEF kWh 23,991 25,575
% Intensity TRE/FHTHRA KWh/HKS'000 revenue 7.33 14.64
X &8 Group
JE#% Consumption | L& kWh 603,691 733,907
% Intensity TRE,/FHTHA kWh/HK$'000 revenue 13.68 18.73
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A2.2 Water Consumption

For the Reporting Period, water consumption
by the Group’s restaurant operation was
26,454 m3 (2021: 33,717 m3) with an
intensity of 0.60 m3*/HK$'000 revenue (2021:
0.86 m*/HK$'000 revenue).

A2.3Energy Use Efficiency Initiatives and

Targets

The steps taken to achieve the efficiency
targets for reducing town gas consumption
have been disclosed in section “A1.5 Emission
Mitigation Measures and Targets” of this ESG
Report. Reducing electricity consumption is
another key target the Group sets to improve
the overall energy use efficiency:

Lighting & Cooling Systems

The major consumption of electricity is in the
use of lighting, air-conditioning, refrigeration,
ventilation and office equipment in the
Group's restaurants and office. The Group has
implemented the following energy-saving
initiatives:

- Replacement of compact fluorescent
light (CFL) bulbs with light-emitting
diodes (LED) lights to further maximize
energy conservation :

—  Regular maintenance to maintain the
energy-efficiency level of all electrical
appliances :

- Restaurant employees are trained to
switch off lights, air conditioners for
vacant areas :

- Maximum use of natural light in the
design and built of new restaurant
outlet :

—  Switch to energy-saving mode for idle
photocopiers and computing equipment.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEREERRAT

15



RE g RERWRE
Environmental, Social and Governance Report

16

BEIH

B A1 - 7020084 i 3B (B IR A &
(EmiRE) &0 (FARIEME
598 ) I 4R A RLH) 58 I M BE TR
X an 1% AT &) (138 51 B8R X
#=HEBHE)) RAETEALR
He - BRE - FEKAERKE
BEWE HLESR BEE-
RN IR T RE LREIRIE
B-AEEREEZERETAE
58 il 1 BE R R a5 R AT B A K
BERSERARFTHRNES -

A2 4RI KB R B 1R -

BE R EET EE A KRR RS
RMAMERBRRE  MKR
AlmKkBEHRE - KBSEMA
KK LR B e

REEHORK AEEEE
IR T RERERE
KEREAMNLARIES 2 KRE -
AEEEHIEEETETR
KBS R TRER T B 7KBERE ©
EHREKERNLERK K
SEERNREHAE LK
REKRGHRY AR ERIE ©

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
BNEREEERATH

Procurement of Electrical Appliances

Currently, the Mandatory Energy Efficiency
Labelling Scheme (MEELS) introduced in 2008
through the commencement of Energy
Efficiency (Labelling of Products) Ordinance
(Cap. 598 of the Laws of Hong Kong) requires
room air-conditioners, televisions,
storage-type electric water heaters, induction
cookers, refrigerating appliances, compact
fluorescent lamps, washing machines and
dehumidifiers to carry energy labels. The
Group will only consider procuring
energy-efficient electrical appliances which
comply with the MEELS and with high
efficiency grading labels.

A2.4Water Use Efficiency Initiatives and

Targets

The operation of restaurants requires the use
of water for food processing and cleaning
purposes, and the water was supplied by the
Water Supplies Department. There was no
issue in sourcing water that is fit for purpose.

To maximize water saving target, the Group
has implemented certain water conservation
measures. Low flow fixtures were installed to
control water flow from the main switch.
Restaurant staff are trained to turn off all
water taps when they are not in use. Water
pipes are checked on a regular basis to
prevent water leakage. Waste water
generated from the Group during the
reporting period was discharged to and
treated by the Drainage Services Department.

2021/22 Environmental, Social and Governance Report
BRI HERERRER



A3.

2021/22 Environmental, Social and Governance Report

RIE - g MERTRE

Environmental, Social and Governance Report

A2.58 % #
AEBETEBREEREERT
AREEMABREINEBRE R
B -RARERAN AEHE
HEHRELEBEMB AR
1,208 fF (20214 : 1,323
r) o 8®E R0.027TA /T8
LU A ° (20214 : 0.034RQ fr
SEFETEA) - REBITER
EnHZEER,1112 (2021
F 821 K#E®&0.170
AN (2021F : &01712/T)
ZHE  PETEBARKIRRE
BEAGRFR AEEH %
BEERBREMANERBR
WTEEFTERRITIENERE
WME-BTE-LRIBEBER
B RAMEBEREEERS
BRY -

BREARRKARER
AEBEEINEENMRAZTXRHS
AN H R BE R I A AR S it B B —
TRENREBMEYINR RE&EYH
REERKAATE /REERDUI
FRRTE AEBEWHERS L
HBRFRERS  LEENARE
gRERREALBERIMA2.BIR
ERIFIPEHRENTRE LR
i RIE  HEREEBKES
L e sl ANMERE ARRE
B TEBRMEEK  HEEEHGE
T - BAERMBELEZEY T @
EDFIRBANIRAE o

R HERERBER

A2.5Packaging Material

The Group uses various packaging materials
such as plastic takeaway boxes and bags in its
day-to-day operation. A total of 1,208 kg
(2021: 1,323 kg) with intensity of 0.027 kg/
HK$'000 revenue (2021: 0.034 kg/HK$'000
revenue) of these packaging materials were
consumed by the Group’s restaurants for the
Reporting Period. The Group also used 1,111
kg (2021: 821 kg) or approximately 0.170 kg/
box (2021: 0.171 kg/box) of carton boxes, PET
plastic containers and recycling bags for
packaging moon cakes and Chinese New Year
cakes during the festive seasons. The Group
will continue to monitor its usage of
packaging materials and will review and alter
existing practice when necessary. To further
reduce packaging waste, we encourage our
customers to bring their own containers to
take away the food.

A3. The Environment and Natural Resources

The Group realizes that the restaurant and the
office operations have continuously consume
energy resources and inevitably led to certain
extent of gas and waste emissions, which
ultimately have negative impacts on the
environment. To minimize the exposure of such
risks, the Group is committed to promote
environmental protection awareness in its
workplace and implemented different
energy-saving measures as disclosed in the "A1.
Emissions” and “A2. Use of Resources” sections of
this ESG Report. The ESG Team will continue its
ESG effort, more environmentally conscious work
practices and policies will be reviewed, introduced
and implemented with the aim to achieve a higher
standard in the work of energy saving as well as in
the reduction in emissions and waste generation.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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The Board is committed to lower GHG emissions to
combat climate change. Climate change and its
impacts across the globe are threatening the
bottom line of businesses in a variety of ways. The
GHG emissions produced by daily human activities
trap heat on earth and leads to global warming.
This subsequent rise in temperature will lead to
other climate-related natural disasters such as more
frequent heat waves, bush fire, tropical cyclones,
extreme rainfall events and flooding which in turn
will damage property, infrastructure and
transportation network, impact human mobility and
productivity, and negatively affect sectors such as
agriculture, fisheries and tourism. The ESG Team is
aware of the increasing ESG risks associated with
climate change and of the direct and indirect
impacts it poses on the Group’s operations:

Impact on ecosystem and the food supply
chain

Apart from rising temperature due to the
greenhouse effect, Hong Kong experiences more
frequent heavy rain than before. The sea level is
rising in Victoria Harbour. Rising sea level threatens
coastal communities and ecosystems. Changing
ecosystems influence migration and reproduction
patterns of many plant and animal species causing
the sources of food supplies to become unstable
and scarce. More flooding and drought also reduce
crop yields and disrupt the logistics of food
supplies. Increasingly warmer weather and
precipitation will also add to the risk of waterborne
and foodborne diseases and allergies and increases
the chance of contamination within the food
supply chain.

The shortage in food supplies may cause disruption
in food supply chain, drive up raw food prices and
lower profit margin for the Group’s restaurant
operations. The ESG Team needs to mitigate these
climate changes impacts by reviewing our suppliers,
quality and pricing more frequently and strive to
seek for more or better alternative food sources
where necessary.

2021/22 Environmental, Social and Governance Report
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Impact on health, mobility and productivity

Hong Kong's average temperature is rising in line
with the global trend. Warmer temperatures
increase the frequency, intensity, and duration of
extreme weather events such as heat waves and
tropical cyclones which can pose health risks,
particularly amongst the younger and elderly group
of customers. As the heavy rainfalls may cause
serious road flooding and traffic congestion, our
customers are usually less prone to dine out under
severe weather conditions. In addition, severe
weather reduces mobility and has a direct impact
on our tourism business. It is also projected to
exacerbate mental health issues as loss of
productivity and labour hours may result in lost
wages and other social problems.

The ESG Team needs to stay alert to warnings and
signals issued by the Hong Kong Observatory
Department. If the restaurants have to suspend
operations as a result of these warnings and
signals, immediate actions are required to suspend
fresh food supply, to handle customers’ enquiry
and cancellation. If the restaurants will continue
operations, rearrangement of staff shifts may be
required to ensure those on shift are safe to travel
to work.

Impact on utility, cooling and insurance costs

Under extreme weather events, the demand for
energy will increase as power generation becomes
less reliable, the changes in the patterns and
amount of rainfall can affect water supply and
water quality. These may cause abrupt disturbance
to the Group's operations. Due to the lengthy hot
and humid season in recent years, the demand for
longer hours of air-conditioning service has resulted
in higher cooling and maintenance charges for the
Group. Increases in the frequency and intensity of
extreme weather events, such as heat waves,
droughts, and floods, can increase losses to
property, cause costly disruptions to society, and
indirectly reduce the affordability and increase the
costs of insurance for third party liability and all
property risks for the Group.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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Employment and Labour Practices
B1. Employment

The Group had a total number of
approximately 88 employees as of 31 March
2022 (2021: 114), and all employees are

A e ethnic Chinese from Hong Kong.
BEIEHR
Workforce by
Employment Type
(%)
sl Full-time 93
Fu Part-time 7
BITER
Workforce by
Employment Category
(%)
BREEAB Senior Management 16
FEEEAER Middle Management 22
AIGETIMEMET Frontline Staff & Other Employees 62
ST FiRAR
Workforce by
Age Group
(%)
18-25 18-25 0
26-35 26-35 2
36-45 36-45 11
46-55 46-55 38
563 A £ 56 or above 49
BT 5I(%)
Workforce
by Gender
(%)
S Male 52
4 Female 48

2 O G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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For the Reporting Period, there were no major
changes in policies relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunities, diversity and anti-discrimination
for the Group’s restaurant and office
operations. The Group did not note any cases
of material non-compliance in relation to
employment during reporting period.

Employment contract has listed out all
information and entitlement regarding
probation period, payment term, mandatory
pension fund, rest days and public holidays,
rules and conditions on leave application,
internal transfer, termination and dismissal,
reward or penalty. The ESG Team reviews
employees’ remuneration from time to time
and makes reference to market average and
trend. Employees are also entitled to meals
provided at work and revenue bonus.

The Group understands its operating
environment may induce longer working
hours at work, thus temporary workers will be
hired to relieve the workload of permanent
employees and lessen their necessities of
working overtime.

Equal Opportunity

The Group commits to be an equal
opportunity employer and will not tolerate
any illegal discrimination or harassment based
on religion, disability, gender, family status,
ethnic, marital status, pregnancy or any other
discrimination prohibited by applicable law.

G-VISION INTERNATIONAL (HOLDINGS) LIMITED
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18-25
26-35
36-45
46-55
56 or above

Male
Female

Turnover

The annual turnover rate of the Group was
3% with 3 employees (2021: 11% with 13
employees) left for the Reporting Period and
they were all ethnic Chinese from Hong Kong.
Turnover was mainly due to the retirement or
resignation of certain employees and the
reduction in part-time staff. The annual
turnover rate only accounts for restaurants
which are still in operation as at 31 March
2022. The ESG Team will review employees’
remuneration packages from time to time in
order for the Group to stay competitive in
retaining staff. The annual turnover rates,
categorized by age group and gender, are as
follows:

RERARE D 2
FERAZE

Annual Turnover Rate
by Age Group (%)

0

50

U O O

BRUERE D 2
FERARE

Annual Turnover Rate
by Gender (%)

2

5
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B2. Health and Safety

The Group places high priority to occupational
health and safety and strives to provide a safe
working environment for all our employees.
Newly hired staff are required to attend safety
and workplace hygiene training relevant to
their job duties. There are guidelines provided
to employees in handling raw food and
electrical appliances i in the disposal of
hazardous and non-hazardous wastes as well
as on fire safety measures and first-aid. For
the Reporting Period, there were no major
changes in policies related to providing safe
working environment and protecting
employees from occupational hazards.

The Group must strictly abide by the relevant
laws and regulations under the Occupational
Safety and Health Ordinance (Cap. 509 of the
Laws of Hong Kong) and the Employees’
Compensation Ordinance (Cap. 282 of the
Laws of Hong Kong). There was no material
non-compliance issue in relation to health and
safety during the Reported Period. The table
below summarises the work-related fatality
and work injury cases in each of the past
three years including the Reporting Period:

BZE202253A31A L FECBARERZ2HE
Occupational Health and Safety Data

for the year ended 31 March

AIFTER
Work-related Fatality

T5

Work Injury
THEERMIERERX
Lost days due to Work Injury

2021/22 Environmental, Social and Governance Report
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2022 2021 2020
Pt
Number of cases 0 0 0
=
Number of cases 0 2 1
X
Days 0 37 10
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Preventive measures under COVID-19
pandemic

The outbreak of COVID-19 pandemic in Hong
Kong has caused disruption to the Group's
restaurant operations on an unprecedented
scale and poses enormous threat to the health
and safety of our staff and restaurant patrons.
In order to control the spread of COVID-19,
the Hong Kong government imposed new
regulations to fight COVID-19 under the
Prevention and Control of Disease
(Requirements and Directions) (Businesses and
Premises) Regulation (Cap.599F of the Laws of
Hong Kong) which took effect from 6 p.m. on
28 March 2020. The new directions restrict
restaurants’ capacity and seatings per table.
Tables need to be at least 1.5 metres apart.
Customers and staff are required to have their
body temperature checked before entering
the premise and wear marks at all time when
they are not eating. Hand sanitizers had to be
provided to customers. These social distancing
and safety measures are reviewed every two
weeks and are tightened or relaxed in
accordance to prevailing COVID-19 conditions
in Hong Kong. From 29 April 2021, the
Group’s restaurants have to abide by the
“vaccine bubble” policy and to operate under
the 4 types of mode of operations. Starting
from 24 February 2022, all persons aged 12
or above entering the restaurants are required
to adhere to the vaccine pass arrangements
by using the LeaveHomeSafe mobile app and
presenting their vaccination record. For the
Reporting Period, the Group was not aware of
any material cases of non-compliance in
relation to health and safety laws and
regulations. The Group will continue its
anti-epidemic efforts to safeqguard the health
and safety of our staff and restaurant patrons
by:
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Installing air purifiers in restaurant
premises and office meeting the
requirements under”A Guide on
Compliance with the Requirement on Air
Change/Air Purifiers in Seating Areas of
Dine-in Catering Premises”issued by the
Food and Environmental Hygiene
Department;

Disinfecting restaurants and office
regularly with hypochlorous acid based
disinfectant spray;

Suspending restaurant operations when
COVID-19 cases become severe;

Providing surgical masks, hand sanitizers,
COVID-19 rapid test kits to staff;

Allowing flexibility in working hours or
working from home for office staff;

Offering separate rooms for staff to take
lunch in office;

Compulsory temperature checking for all
staff and patrons;

Implementing COVID-19 related safety
measures at shareholders’ general
meetings;

Holding business meetings via
zoom-meeting and tele-conferencing.
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B3. Development and Training

The Group believes development and training
is a vital part of human resources (“HR")
development to ensure an employee can duly
discharge his/her duties as well as in meeting
the rise in customers’ expectation on quality
and service. On the job briefing session is
provided by the Group for every newly hired
staff, whether with previous experience or
not, and for those being relocated to new
post, to ensure each of them is familiar with
the working conditions, their job requirements
as well as all other safety and environmental
conservation practices at the workplace. An
intensive training programme is usually taken
out during the probation period which usually
lasts for one month. The Group also
encourages our staff to participate in other
continuous development training programme
and provides subsidies to them in pursuing
external training courses and/or other
professional qualifications.

BRETERE D2
ZHIETH D (%)
Employees Trained by
Employee Category (%)

Senior Management 43
Middle Management 37
Frontline & Other Staff 24

RUERE D2

ZHEIETHD (%)
Employees Trained
by Gender (%)

Male 33

Female 26
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REIEASNET

TR Z PRI ()

Average Training Hours Completed per
Employee by Employee Category (hours)

Senior Management 28
Middle Management 71
Frontline & Other Staff 45

REIMBBNET

TR 2 P IE IR (/N EE)
Average Training Hours Completed per
Employee by Gender (hours)

Male

Female

56
39

B4. Labour Standards

Child labour, illegal labour and forced labour
are strictly prohibited in the Group. All
employment and recruitment shall strictly
abide by the Employment Ordinance (Cap.57
of the Laws of Hong Kong). For the Reporting
Period, no non-compliance with the relevant
laws and regulations relating to preventing
child and forced labour had been identified.

All job applicants must show original personal
identification documents during interview
to substantiate their identities. The HR
department will request and check on identity
card, academic certificates, salary proof and
other reference letters. Further checking on
identification and personal information may
be arranged with the Hong Kong Immigration
Department to ensure no illegal workers are
hired by the Group. For suspected cases, the
HR department will take immediate
disciplinary action and report to the ESG Team
internally and also refer to the Hong Kong
Immigration Department and/or the Hong
Kong Police for further investigation if
necessary.
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The Group prohibits unauthorised overtime
work. The number of working hours for each
job position is clearly defined and agreed
upon signing of employment contract. If
employees are requested to work overtime,
prior approval is required and they are eligible
for compensation leave.

Operating Practices
B5. Supply Chain Management

Supply Chain Management (“SCM") has been
identified as a material ESG issue for the
Group, impacting not only on the bottom line
but also the long-term sustainability of the
Group’s operations. The Group has a standard
procurement procedure with emphasis on
transparency, fairness and competitiveness.
The SCM policies and procedures are
implemented and reviewed by the ESG Team.
For the Reporting Period, there were no major
changes in policies on managing
environmental and social risks of the supply
chain.

Engagement of Suppliers

The Group has engaged with approximately
65 (2021: 100) suppliers from Hong Kong
during the Reporting Period. In order to
maintain a high standard of food quality and
the stability of supply chain, the Group only
collaborates with suppliers with long-term
reputation in the industry. Due diligence
works and background check would be
performed by the procurement team prior to
engaging a new supplier. Sample testing
results, site inspection details and
transportation arrangement would all be
assessed and reviewed. Pricing of suppliers are
updated on a timely basis. Any surge in prices
and logistic issues identified are reported
immediately to the ESG Team and back-up
plans have to be implemented to mitigate the
loss in relation to any abrubt disruption in
supply chain.
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Identification of environmental and social
risks along the supply chain

There are increasing ESG risks affecting the
food supply chain as a result of climate
change as disclosed in the “A4. Climate
Change” session of this ESG Report. The
weather issue has a major impact on the
stability and prices of fresh food supply. For
certain kinds of seafood, the choice of
selection is getting limited and the tightness
in supply further drives up prices. The ESG
Team has to closely monitor the market prices
of all supplies and has to review and update
the purchase and selling prices on a more
frequent basis.

The Group values long-term partnership with
our suppliers and gives priority to those also
complying with local laws and regulations
regarding labour ; health and safety : supply
chain management : anti-corruption and
anti-bribery.

Practices used to promote environmentally
preferable products and services

The Group actively supports local farm
industry within a radius of 50 km, thus
reducing carbon emission by avoiding air
transport of food. The Group encourages our
suppliers to make use of reusable plastic
baskets for food delivery instead of boxes
made with cardboard or polystyrene. The
Group encourages green procurement and
will look for suppliers with good ESG
performance.
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B6. Product Responsibility

The Group's customers regard food quality
and safety as well as customer service as
material ESG aspect for the Group’s
operations. The application and renewal of
restaurant licenses are governed by the
regulatory requirements enacted by the Food
and Environmental Hygiene Department, the
Buildings Department, the Fire Services
Department, the Environmental Protection
Department and the Electrical and Mechanical
Services Department. The Group also needs to
comply with the Trade Descriptions Ordinance
(Cap. 362 of the Laws of Hong Kong) in the
provision of food and services. For the
Reporting Period, there were no major
changes in policies and the Group did not
note any cases of material non-compliance
regarding health and safety, advertising,
labelling and privacy matters relating to
products and services provided as required by
related laws and regulations.

Food Safety and Quality Assurance

The Group ensures the restaurant staffs are
well-trained on food safety requirements.
Apart from sourcing from reliable source as
explained in “B5. Supply Chain Management”
session of the ESG Report, there are other
standard procedures to follow in handling raw
and cooked food. The ESG Team performs
regular sampling and inspection on fresh food
supplies and has the right to reject and return
supplies not meeting the required quality
standard.

All the food dishes are freshly made in the
kitchen. This practice reduces the risk of food
contamination with harmful bacteria during
transportation. The handling and storage of
raw and semi-prepared food is strictly
controlled and monitored to avoid
cross-contamination.

During the Reporting Period, there were no
food and other products sold which were
subject to recalls for safety and health
reasons.

2021/22 Environmental, Social and Governance Report
BRI HERERRER



RIE - g MERTRE

Environmental, Social and Governance Report

EFR®%
AEEEREEEEENRY
AR URERSANEEER
EHRDNERAR AEE
HARBEREREFPRE ALe
ERBUEAHEREERN
[ g -

AEECHERERTPRFH
BRERF TAHRBWOEE
] ik BJ DA 1) 428 T A 32 I R R
EMRBMAERIER - HREA
REBBEARNAEERLLER
BRFNBREBRE ZHE®RE
BERR @ REREBMNU
RERE—-—FBETH RE
e RERBKE EREER
FREF#H SEARBLARN
BARAEBENRENZ - TAE
NEHEEZE@WER &
N R PRBEERER
e

/7

RARESHA  NEBKRER
el

NEERLRBHEBOERR
%—):I/:
REANBERE

AEBEBBERENMEEMA
B8 R1)A B 5 [ of il s 2 2R AR
HANMBEE -BERBRERMEM
RBEARTERSREMNE
BREK -

AEBEAEGESTH  EXE
WEE RS £ R BE 2 K IE MR
AR & RESIENZ 2R
SEAERA A o

2021/22 Environmental, Social and Governance Report
RIE - HERERRER

Customer Services

The Group values its long-term relationship
with the restaurant patrons and regard them
as key factors to the long-term success of the
Group's operations. The Group strives for
continuous improvement in customer services
and shall consider feedback from each and
every customer on their dining experiences.

The Group has a standard procedure in
handling customers’ complaints. If the
customers are not satisfied with the services,
they can raise to floor manager for immediate
follow-up and remedial actions. For serious
cases where the customers lodge formal
complaints in writing to the Group, the cases
will be escalated to the ESG Team for further
appropriate actions. The ESG Team aims to
resolve all disputes promptly to the
satisfaction of the customers as well as to the
best interests of the Group. Any cases
referred to the Consumer Council have to be
dealt with promptly and in a fair and
responsible manner.

During the Reporting Period, there were no
written products and service-related
complaints lodged against the Group.

Protecting Intellectual Property Rights

The Group protects its intellectual property
rights by registration of domain names in
Hong Kong and other relevant jurisdictions if
relevant. There are also confidentiality and
non-disclosure clauses built-in to the
employment contracts and other service
contracts.

The Group also has standard practice in which
only genuine software can be installed on
computer systems to avoid security
vulnerabilities and legal disputes arising from
software copyright.
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Customer Data Protection and Privacy
Policies

The Group understands its indispensable role
in consumer data protection. Its privacy
policies strictly abide by the Personal Data
(Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong). The Group only collects and
retain personal data relevant to the Group’s
operations and as required by law. Our
employees are trained to handle all sensitive
personal information provided by our
customers during the course of the business
with due care. Disclosure of personal data to
outside party is prohibited unless prior
consent is obtained from the customer or it is
as required by law. In order to prevent
unauthorised access of personal data,
electronic files containing confidential
information of our customers are password
protected and are securely kept. Anti-virus
programmes are updated regularly on the
Group’s computer systems as protection
against personal information divulgence via
cyberattacks.
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B7. Anti-corruption

The Group is committed to conducting its
business with honesty, integrity and in
accordance with all applicable anti-corruption
rules and guidelines. The Group’s operations
in Hong Kong are regulated by the Companies
Ordinance (Cap. 622 of the Laws of Hong
Kong), the Securities and Futures Ordinance
(Cap. 571 of the Laws of Hong Kong) and the
Prevention of Bribery Ordinance (“POBO")
(Cap. 201 of the Laws of Hong Kong). The
Group strictly imposes code of conduct to
regulate the work ethic of its employees.
Individual staff must read and sign to agree
with the codes. The ESG Team also makes
reference to “Anti-Corruption Programme — A
Guide for Listed Companies” and “Integrity
and Corruption Prevention Guide on
Managing Relationship with Public Servants”
developed by the Independent Commission
Against Corruption (“ICAC") and other
guidance published by the ICAC and the
Securities and Futures Commission (“SFC")
from time to time in formulating risk
management control measures for preventing
and detecting corruption and ensuring
compliance with the relevant laws and
regulations.

There are also clear guidelines for the Board
members on how to deal with price-sensitive
and insider information. The Company has
adopted the “Guidelines on Disclosure of
Inside Information” issued by SFC as its own
guidelines in handling and dissemination of
inside information.

For the Reporting Period, there were no major
changes in policies relating to bribery,
extortion, fraud and money laundering and
there were no concluded legal cases regarding
corrupt practices brought against the Group
or its employees.
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B8.

The Group has a whistle-blowing policy to
address all internal or external complaints
regarding suspected misconduct and
malpractice cases. All allegations will be
documented and directed to the Board for
independent and confidential investigation.
Serious cases will be reported to the ICAC,
SFC and/or the Hong Kong Police for further
investigation and prosecution.

All staff are trained to make aware of the
Group’s zero-tolerance policy on bribery and
fraudulent activities. Periodic publication
issued by ICAC or SFC are circulated to staff
and board members as reinforcement of
knowledge on the requirements under the
POBO and the Group’s anti-corruption policy.

Community Investment

The Group has not yet established a specific
policy on community investment but is
committed to contribute to the society. The
Group is willing to participate and support
activities of various corporate, religious and
charitable groups and organizations. Exclusive
discounts are offered to selective local and
overseas educational groups and schools
for organising functions in the Group’s
restaurants.

The ESG Team highly appreciates the music
programs offered by the Music Children
Foundation to the underprivileged children
and supports them by sponsoring its annual
concert and by donating anti-epidemic
supplies to them during the COVID-19
pandemic time.

The ESG Team is dedicated to supporting the
elderly services in the society and has made
money or merchandise donations to them via
the Love Legacy charity group.
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Description of how hazardous and non-hazardous wastes
are handled and a description of reduction targets set and
steps taken to achieve them.
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which may impact, the issuer.

HRE R R e HETAEAR ENEARGKEREE
RE%1TE) -

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

FEREHENER 17

18-19
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i) APPENDIX: INDEX OF HKEX ESG REPORTING

E/EI

GUIDE (CONTINUED)

IREY EH —REERBRANER

Subject Areas, Aspects, General Disclosure and KPIs

B. Social

@B :
B
Aspect B1:
Employment

[E B2 :
BREZS
Aspect B2:
Health and Safety

2021/22 Environmental, Social and Governance Report
BIE - HERERRER

—RIE

General Disclosure

BB IR 2B 1
KPI B1.1

W B W5 1Z2B1.2
KPI B1.2

—REE

General Disclosure

BASR4A 15 1RB2.1
KPI B2.1

FASHA M 1513822
KPI B2.2

ASHAM1E13B2.3
KPI B2.3

EREMEEE BEREA TESE RE TEH#
2 Sl REBAREMEE KRB : @QBE : kb)
BFTHETABEAZENHBERRAGINER -
Information on (a) the policies and (b) compliance with
relevant laws and requlations that have a significant impact
on the issuer relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

RIEH - ERER (M2RBIFE)  FRAMN KRS D
HEBRE -

Total workforce by gender, employment type (e.g. full- or
part-time), age group and geographical region.

RUR - FRARNREDNEERKL X
Employee turnover rate by gender, age group and
geographical region.

ARRUEZ2TERRERREEEREBMELEEN : ()
BE: ROETHETATEAZENEBEZ LA DN
&H -

Information on (a) the policies and (b) compliance with
relevant laws and reqgulations that have a significant
impact on the issuer relating to providing a safe working
environment and protecting employees from occupational
hazards.

BEZF (BREREE)SFAISTMABRIL X -
Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

RAIBERIERS -

Lost days due to work injury.

HRARANBERRER2HER  UREBRTRER
Tii&

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

¥
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WEESI)ERS (8) GUIDE (CONTINUED)

FEE EBEH —REERBEBEEREE B

Subject Areas, Aspects, General Disclosure and KPIs Page
—BEE ERRABERITLEREMME R FAEORR - it 26

General Disclosure  3I5E&) -
Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

REES  BRmEE:l  AMSIREANN (NSAEEE PREEEHAEN 2627
R LA KPI B3 1 EEEALL -
Aspect B3: ’ 0 .
The percentage of employees trained by gender and
Development . .
- employee category (e.g. senior management, middle
and Training
management).
MREMIERE.2 BUNREERRES  BREETKXIN TR - 27
KPI B3.2 The average training hours completed per employee by
gender and employee category.
—RKE ARMILETHAHSETH : QBK: ROBTHETA  27-28
General Disclosure ~ BEAFZMHEBERRAOINER -
Information on (a) the policies and (b) compliance with
relevant laws and regulations that have a significant impact
[EEB4 : on the issuer relating to preventing child and forced labour.
““I? /ﬁ\l x FH -+ 3 b e » ) = g
STEN  mmsrmes)  ERNBREROBEARSEIRANST - 2728
P ) KPI B4.1 Description of measures to review employment practices to
Labour Standards S
avoid child and forced labour.
FRERIERBL2 HAEZRERBARNERABBEAMKRNS R - 27-28
KPI B4.2 Description of steps taken to eliminate such practices when
discovered.
38 G-VISION INTERNATIONAL (HOLDINGS) LIMITED 2021/22 Environmental, Social and Governance Report
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WEESI)ERS () GUIDE (CONTINUED)
TEFE BH —-REERERERER =8 |
Subject Areas, Aspects, General Disclosure and KPIs Page
—RIE ERHERENRERHSRBICR - 28
General Disclosure  Policies on managing environmental and social risks of the
supply chain.
FRERIEEE. RMRBREADHNHEFHAE 28
KPI B5.1 Number of suppliers by geographical region.
BRENIEREs. HOFBHEAREENER RMEATARERNOMHEER 28
KPI B5.2 8B ARRBARTRERTE -
Description of practices relating to engaging suppliers,
EEBS : number of suppliers where the practices are being
fHpEsE e implemented, and how they are implemented and
Aspect B5: monitored.
Supply Chain - pagsginieimns3s W AMARIRERSERHHBERE EABROFR 29
Management  p| 53 AREBRTRERNE -

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

HAEREREREREZARREMIRENER AR 29
HEARTRERTE -

Description of practices used to promote environmentally

BAR AR A 13B5.4

KPI' B5.4
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
2021/22 Environmental, Social and Governance Report G-VISION INTERNATIONAL (HOLDINGS) LIMITED 39
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APPENDIX: INDEX OF HKEX ESG REPORTING

IREY EH -REERBRANER

Subject Areas, Aspects, General Disclosure and KPIs

JEHBSG :
EmEE
Aspect B6:
Product
Responsibility

[EHEB7 :
RES
Aspect B7:
Anti-corruption

G-VISION INTERNATIONAL (HOLDINGS) LIMITED

BNEREEERATH

—REE

General Disclosure

BRS AR M 1513B6.1
KPI B6.1

BAS 1AM 1513B6.2
KPI B6.2

B 45 IR 12B6.3
KPI B6.3

BB W5 12B6.4
KPI B6.4

AR A IE1RB6.5
KPI B6.5

—REE

General Disclosure

BAS A 1513671
KPI B7.1

BAS B AIE1RBT 2
KPI B7.2

R A W5 1ZBT 3
KPI B7.3

FRMREHERNRENERERE2 BS BHEILE
ZENRBRITEN  QBRE ROETHETAREX
TENRBEIRRROOER -

Information on (a) the policies and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to health and safety, advertising,
labelling and privacy matters relating to products and
services provided and methods of redress.

EHESCEXERBHTRL 2 REREHMALD K
Bt e

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

REARERNRBORFHREAREHTE -
Number of products and service related complaints received
and how they are dealt with.

MBS RENIEREANES -

Description of practices relating to observing and protecting
intellectual property rights.
HIEESRTRAEREREKER -

Description of quality assurance process and recall
procedures.

HLHEEERRERLBEE - UREERTREERE -
Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

BRAMLEHEE BR RFREREN: QBEK kb)E
THETAREATENHBZZRROINER -
Information on (a) the policies and (b) compliance with
relevant laws and regulations that have a significant impact
on the issuer relating to bribery, extortion, fraud and money
laundering.

REBRBAUETAIHEEREEEENE THARY
MEA RFRER -

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

W EEERBRER  URABRTRERSZE -
Description of preventive measures and whistle-blowing
procedures and how they are implemented and monitored.
HimEER B IRHENREFE -

Description of anti-corruption training provided to directors
and staff.

¥
Page
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Subject Areas, Aspects, General Disclosure and KPIs Page
—REE BRNHBR2RRTREEMEHEFTENHREZEBE 34
General Disclosure  E)@Z @ EFRMEE o

Policies on community engagement to understand the

& EIBS : needs of the communities where the issuer operates and to
HEEE ensure its activities take into consideration the communities’
Aspect B8: interests.
Communit N Py
e MRS EIEBEE - 34
KPI B8.1 Focus areas of contribution.
BRENIERB2 AEEIHEMPBAER- 34
KPI B8.2 Resources contributed to the focus area.
2021/22 Environmental, Social and Governance Report G-VISION INTERNATIONAL (HOLDINGS) LIMITED

RIE - B REAMER BNEREEARAE



G-Vision International (Holdings) Limited

ENEBREBEARRL2FA




	封面
	目錄
	關於本報告
	董事會聲明
	持份者參與及重要性
	環境
	社會
	附錄：香港交易所《環境、社會及管治報告指引》索引
	封底



