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ABOUT THE REPORT BN AR S

This is the sixth Environmental, Social and Governance ("ESG”) Report AREAFHEZELL AR AR ([AAF] &
(the “Report”) of China Agri-Products Exchange Limited (the “Company”, RIEWEBE AR GHE [AE®]) EHERE L2k
together with subsidiaries, the “Group”), presenting the environmental, & &8RS ([AFE]) 2HH "= —_—FWA—H
social and governance impacts of its operations as well as the efforts Z_-Z~ —4F= A =+—H{REHHE - KEBEES
made for enhancing sustainability during the reporting period from 1 JEBIZIRE - H @ NEAFE  URARSAEE
April 2021 to 31 March 2022. MER 25N -

This Report is available on the websites of The Stock Exchange of Hong A& AN BB A X STAR A A (BT &
Kong Limited (the “Stock Exchange”) and the Company. The English AR AL E ] o fisi s S SHRANA (E ] - B
version shall prevail in case of any discrepancy between the two versions.  H X R AR A%E o

Reporting Boundary and Scope WERRLEE

This Report has been prepared in compliance with Environmental, 2R YRR T8 %5 L E,\‘J (£ A ) K
Social and Governance Reporting Guide set out in Appendix 27 to the ﬁ’27 Fr# < GRIR ?iﬁ&% A EIESDHER -
Rules Governing the Listing of Securities on the Stock Exchange (the E$El§lfFDD Mm% @&%%ﬁﬁngﬁfﬁ
“Listing Rules”), focusing on environmental and social performance of &Zi@%iﬁu Eﬁ*”zﬁ#ﬁiﬁ-r HMEBR

the Group's business of agricultural produce exchange market operation  [EZ 14 | [E1b ] [ K[ —BE PO AESRE A -
and property sales. In the process of preparation of this Report, we have

adhered to the reporting principles of Materiality, Quantitative, Balance

and Consistency, as below:

Materiality: The interests of stakeholders and broader economic, social or environmental topics raised by stakeholders
BEM have been taken into account in deﬁnmg material topics. - -

EREERZEREHHOENRIFOHEREZERZLE  HSIRBEELEREN °
Quantitative: The Report indicates which data have been estimated, and the underlying assumptions and techniques
21t : used for the estimation, or where that information can be found. o

SR TR AT T B - LA R EE AT 2 AR R R+ SRR AR -

Balance: The information in this Report is presented in a format that allows users to see positive and negative
S trends in performance on %ear to-year basis.

2R AFERERABERE T e FEEN TAREEBS -
Consistency: The Report and its information can be compared on a year-to-year basis. Any significant variation between
— re ortlrg perlods can be identified and exp aine N

LERESFE 2 EAELER IT‘%U#&iEﬁF‘EJZEHEK§E&kT LARRE -

This Report discloses ESG performance of the Group’s 11 agricultural AFREFEAEBATEN N EAEERR S TS
produce exchange markets and 1 office in Shenzhen in the PRC. Since KA RIIIEY1 ERERBE e REARE -
the Group's office has minimal environmental impacts, the focus is on ~ FIRANEE 2 P B IRITFEIR - MAEER
agricultural produce exchange markets when disclosing the Group’s &Eﬁﬁfﬁiﬁi’%fﬁﬁ-r%q:‘/ BELRSMS - A
environmental performance. For governance section, please refer to & A7 * =8 2B # 2 T S AR R 2 AN A
the Corporate Governance Report as stated in the 2022 annual report of 7] —Z — —“FF{RP 2 DEEARSE ©

the Company published on the websites of the Stock Exchange and the

Vi

Company.

Feedback [ £&

This Report aims to be plain, clear and easy-to-read. In compilation of A& 5 EE AL E & FNBHE - NEEARE
this Report, we take into consideration interests of our stakeholders to 5 ﬁdf’ﬁij BEE RN E 2 Flam o BUliR A%
the greatest extent possible. Thoughts and feedbacks are welcomed R - SEHBFIAERE MIRFIBEREANETZ

regarding what you would like to be incorporated in our future reports. = 8 o BB T H B EH :
Please contact us at:

CHINA AGRI-PRODUCTS EXCHANGE LIMITED
FRERERXZBRATF

Address: Suite 3202, 32/F., Skyline Tower, 39 Wang Kwong Road, Kowloon Bay, Kowloon, Hong Kong
ik BENENBEERIE3RERES 213202 E

Tel: (852) 2312 8202 Fax: (852) 2312 8106 E-mail:  pr@cnagri-products.com
TEE © (852) 23128202 BE : (85223128106 BTE :  pr@cnagri-products.com

Website: http://cnagri-products.com/html/contact_contact.php

) #34r - http://cnagri-products.com/html/contact_contact.php g :




China Agri-Products Exchange Limited

2021/22 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

—EC— O FBE  HERELARE

ABOUT THE GROUP

The core business of the Group is investment, development, construction,
operation and management of agricultural produce wholesale markets
in the PRC. Benefiting from the supportive national policies, we are
committed to implementing the concept of sustainable development.

We actively invest resources to respond to major concerns on people’s
livelihood, take food safety as our primary responsibility and strive to
improve the agricultural produce logistics network for assuring high-
quality and stable business and sustainable development. We work to
bring reasonable returns to our investors, and to make outstanding
contributions to the prosperity of the country’s agriculture industry.

BOARD STATEMENT

The Board oversees the Group'’s ESG risks and opportunities, including
climate-related risks, supported by the ESG working group of the Group
(the "ESG Working Group”) which is comprised of Chief Executive
Officer and Executive Director and representatives of key responsible
departments.

The ESG Working Group is to advise and assist the Board in managing
ESG-related matters which include briefing to the Board on the Group's
ESG-related targets, strategies, initiatives and goals, and validating the
process of identifying material ESG topics.

The Board confirms that it has reviewed and approved this Report. To the
best of its knowledge, this Report fairly addresses the identified material
issues and presents the ESG management approach and performance of
the Group.

BARAEE

AEBZZOEBRERE A 2R KERE
BhERERMLETS - XERBERBEERST - &
PIEARBEITRFEERES -

BAEBBRAZR - REEAREBY)  URME
EREZREML  BHTERERVIRER  BRE
BRERERAFEER - RMNBN/REETK
BIEEH - SEFREREXNERTREGER

ExEEY

EXgRARERERAREERAREANASEE 2
R MR RERRBMEE - fBITBRER N
TESERTBAAMPINRRAKNAEBESG T
/A ([ESG THE/ME D) RIARH 177 8) -

ESGTHR/MARBERERRSE  HahEREEE
HRESSREEZELGY  BRAEFTEEHNA
SERE  HEREREBER B BEK
RE - UHAEBEEARE  HENEARENA
2o

SRR ECERLAERRSE  BEAAA
AHEENFRRECBIINERZE - W 2HAE
BERE e REAEENHRR]E -
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CAP’s Materiality Assessment PEEEM EEFTG

The Group always values the views and opinions of its stakeholders, ZAEE—EEREF - EE - EtLE - BT LI
including customers, employees, local communities, governments and EB#&ZHMNENEBZNLER - BEERORE
investors. To ensure our ESG initiatives address topics that reflect our & K E A RIEEESE S R MIZEBETE « ;RE
business’s economic, environmental and social impacts, we conducta N EEFENER  RAZERE —RZNEHEL
series of stakeholder engagement activities on an ongoing basis. Topics ~ E1EE) o HAFIBLIEFD B R KA L EEE « WIF AT
that have a significant impact on our stakeholders’ decision making, and @&k B AR 2 FT: B &Y% 2 AR EES Ran T ¢

on the economy, environment and society are identified and denoted in

bold below:

Stakeholders

&R

Examples of Engagement Channels

BBRREH T

Concerned Issues

BEEHE

Customers Questionnaires » Product responsibility
EF DEor ks EREE
Company website Customers' satisfaction
AR R AE BEmEE
Social media - Data privacy
AR BRI
Feedback from frontline employees
Al 4R B AV [EI 88
Employees Regular meetings and emails » Health and safety
E& THEERER BEEZS
Internal trainings « Labour standards
MEBEEFI TR
Recreational activities « Development and training
NIREE) B R EIE I
Complaint system +  Remuneration
FRER1/E Hr
Diversity and equal opportunity
SRR T ERE
« Employee communication
REER
Shareholders & Shareholders’ meeting « Anti-corruption
Investors e AE RES
BRREEE Annual report and interim report « Legitimate business
FHRI&PHRE ek
Company website « Climate change
NCIEE RIREL
Press releases and announcements +  Ethics and integrity
MERRERAS BREEHE
« Talent management
AT ER
Government Compliance with applicable laws and » Legitimate business
BF regulations 7N <y
EPEARER AR Employee protection
EERE
. Tax compliance
MBEER
Suppliers Tender selection « Supply chain management
#trEr RiREE HpEsEEE
Evaluation system Green procurement
BREES RERE
Environmental NGOs ESG report » Environmental protection
FBUFRRHEAE RS e RERmE RIRRE
Social media
AR
Community Community services « Community investment
HE =R HERE
Volunteer activities
ELE

Fundraising and sponsorship

HERNEY
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2021/22 Materiality Assessment
TR T HFEEMME

High &

E/
-

g

Impact on
Stakeholders

HEOEN
=
&

Impact on Business High &

HEBHTE

No. Material Issues No. Material Issues
s EEEE w5 EEEE
1 Comply with environmental laws and regulations 9 Green procurement
BFRRERNER HERE
5 Talent management 10 Product and service quality management
AT ER EnRRGEEER
3 Employee safety and health 1 Customer satisfaction
EERERER BEEWEE
4 Employee training and development 12 Business ethics
EEHIIRER [BESEE
5 Employee benefits and rights 13 Anti-corruption
EERA kR R&s
6 Employee communication 14 Legitimate business
EEER B
7 Diversity and equal opportunity 15 Business risk management
St R TSRS EERRER
8 Supply chain management

HERER
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THE ENVIRONMENT

The Group is aware of the environmental impact of its business and
is committed to reducing the environmental impact of its business
activities by conserving resources and controlling emissions, thereby
achieving sustainable development.

Environmental Management

The Group has put in an ESG Policy which stipulates the environmental
management approaches implemented to effectively manage its
environmental performance, covering 11 agricultural produce exchange
markets to ensure that all operations comply with relevant national and
local environmental laws. The Group engages third-party environmental
consultants to conduct environmental impact assessments on major
concerns on construction and operation of new projects.

We pay special attention to water and electricity consumption in office,
staff quarters and operating areas in our daily operations. Once an
abnormal situation is found, the relevant departments will immediately
investigate the cause and correct it.

Addressing the Climate Change

While the Board has the primary responsibility to oversees ESG-related
risks, including climate-related risks, the ESG Working Group is tasked
with analysing the potential financial impacts brought by the physical
and transition risks due to climate change.

To strengthen resilience, the Group aims to engage with stakeholders
such as employees, suppliers, customers, and local communities to
spread messages about the impact of climate change, and develop
extreme weather act plans to deal with unforeseen weather condition
and protect the corporate properties away from the climate change
impact.

Following the national energy policy and adapting to a low-carbon
operating environment, we evaluate the possibility of using new energy
in all or part of the Group’s businesses. For example, we will investigate
whether we can purchase some electricity from solar and wind energy
producers, in order to reduce the fossil fuel consumption.

IS
AEEERILEBHRAOVE - BHNFBE
WETR RSB KR E DR E |
TERARERE -

RIZETE

AEEEHIERE - (L8 REAEER - REME)
MIREEEFHEGRERERERE  EPRE
NEREMX ST - ABREEBEHTEEH
BREEMRIDED - REBERIEE=TRERM

=

BATER RRRBEN I BRI R TRV
ik o

BMERBSEETRIIEINAE BIEERE
BREAKERE - —BEHBRAFEBN - BN
G AERELIEE -

FEETR IR E L
EFeREERERRRERRREANIRE - 4
g REANEMER - MESG TIE NMES AR IKE
{LEEME R MBI R R AR EEN Y
@,

AR EEE ) AEBEERRER - HER B’
EREMHESHNEAE  SEARRKRELY
ZWAE - WHIERBARITE R B ARE LR
ABRFMR - REQRBDHERZRIREHF
o,

REREBERERER M E R RS LR - R
HARSE 2 RO X E MR ATRENE - fI
1A - BAPIHE R SO A T AR KRS B8 K R e A EE R B
ABDES » IR MEBIREDERE o
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Energy Management

The Group aims to implement energy-saving measures and energy-
efficient equipment to reduce carbon emissions in our daily business
activities. Energy consumption of the Group mainly covers electricity,
petrol and diesel. During the reporting period, the Group consumed a
total of 282,908 gigajoule (“GJ") of energy, with an energy consumption
intensity of 0.33 GJ per thousand Hong Kong Dollars revenue.

Energy Consumption

BEIRE FE

REESENE AP ER RS RA A b XA
BERRME - DURAIREER - AEEREREREER
FEEN - AMREH - RREEN - AEELER
282,908 THKEER ([FTHREE] LR - soRHER
EAEETHETWE 033 FIKEER -

BETRHFE

Electricity (kWh) B (FEF)
Petrol (litres) B (FH)
Diesel (litres) 455 (F)

R-22 8L 7| (Wh)

R404A 315 7 (148)

TRAES, (WR)

fERsaE (TIkRER
FATUzs)

Refrigerant R-22 (tonnes)

Refrigerant R404A (tonnes)

Liquid ammonia (tonnes)

Energy intensity (GJ/'000 HKD revenue)

99% of the Group’s energy consumption is electricity. Thus, the Group
has taken a series of measures to reduce electricity consumption. We
have improved our public lighting system with more energy-efficient
equipment, including the use of time switches and LED solar streetlights.
We also have installed transformers with compatible capacitors to
optimize electricity usage. We plan to replace all office lighting with LED
and install LED solar streetlights in all markets.

GHG Emissions

The main source of greenhouse gas (“GHG") emissions of the Group
comprises direct (Scope 1) emissions from vehicle fuel and refrigerants
and indirect (Scope 2) emissions from purchased electricity. During the
reporting period, total GHG emissions of the Group equalled to 50,152
tonnes of carbon dioxide equivalent (“tCO,e"), of which Scope 1 and
Scope 2 emissions were approximately 4,895 tCO,e and 45,257 tCO,e
respectively. The emission intensity was 0.06 tCO,e per thousand Hong
Kong Dollars revenue. To reduce the GHG emissions, the Group has an
initial target: try to introduce renewable energy, such as solar and wind
energy, into some businesses and launch a few projects if possible.

FY2022 FY2021
—E__MREE — T -MBEFE
77,895,829 56,012,225

76,921 88,507

890 615

1.83 1.23

045 -

1.00 6.00

033 031

REBI%HBLIRBFEKRBEN - At - NEE
SRR —FIERR D FEE - HfIE A HRA R
7o RRAEZEERE - BIEERERFEMLED
KGeERE - RPN LERBRRETENER
2 UBLAE - B EEMARAERBE R
ASLED - WA 5K LED A EERTIE -

B E R AR
REBEBERE(CRERE RN EZRREE
BHEEMS RSB EE R (BE1) REE
BHOEESM (EE2) - RIREHR - AEEN
B RASHEEE R 50,152 A ki E S - B
HE1REBE 2R R4 H 4895 —FLiE £
K45257 B —EALIE & - FHGRE AT T T
FH006M—RILIREE - AT MABEREIRK -
REEVHH B IZREDB D EBEBREHSIAAE
ARER - Bl KFGREMEAE - WA AT BERYIB IR T B
EEEHIIER -

Total GHG Emissions (tCO e)

A\ =
Jm =

34,173

—— 2,402

4/2020-3/2021

B Scope 1
HEN

BnseE (M-sithE8)

45,257

N 2505

4/2021-3/2022

Scope 2
#[E2
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Water Resources KER

The Group has been aware of the current situation of global water ASEEEME 2HKEREHRAOBEA - WREIREK
scarcity and has actively taken measures to meet the challenges. During  EXIE B FE $T kB - RAIREERA - ANEE R HLIEFE
the reporting period, total water consumption of the Group was 2,680,239  2,680,239M&7K » Fi/K38 & A& T8t Ukes 3.08F
tonnes, with a water consumption intensity of 3.08 tonnes per thousand ~ F R+ AEERIREES AEA/KER A AT ET
Hong Kong Dollars revenue. During the year, the Group did not have any  {A] & o

issue in sourcing water that is fit for the purpose.

Water Consumption FY2022 FY2021

JiFi “EC_HREE —E_—HREFE

Water (tonnes) 7K (W8) 2,680,239 2,642,984

Water consumption intensity FBARGEE (W FTH5T 3.08 4.06
(tonnes/’000 HKD revenue) L&)

During the reporting period, Luoyang Market has conducted a water ARIREHIA - BISTI5RRIM T E B ESHEITRFE
balance test in accordance with requirements of local authority, which ~ #EDAIE - BBV TREMKR - WAl RIBEIRR
can help us to understand the status of the pipeline network, and take ~ BUBIEFEHE - LUERESIZAKRELIAKE 8 - &
corresponding measures based on the data to achieve the purpose of It BT FIE M EHHKERRSE - UKD 2R
rational use of water and water conservation. We plan to complete the ~KJRERIK ©

inspection of water pipeline network in all markets to reduce leakage

and water wastage.

Vi A A A
/ Set up water \ // Use recycled water \\

recycling and for flushing and N
purification system cleaning
RIERAKE / BAEKBRAE A

X FLRS ( RiEZ y
\ / \'\ r’/
-— ) S

Vi ™\ Vi N
/‘ \\ /’ Conduct water \\
\ y saving education \
Install induction y and promotion to
faucets >—( raise the awareness
2 RREIRBESR N ofwaterconservation
\ ETEk#HEREE . )
N\ A N wmokesm /)

) — NS

Water Conservation Initiatives

BikiEHE

We always follow the concept of protecting water resources, and  H{fi— B L EREKEFRHIES - HEHEKER
continuously promote recycling of water to improve the utilization rate  Fi|ff - I25/K&ERMFHAE - RPIEEIESBAS
of water resources. We encourage our employees to reduce and recycle  FE#E iR RIEIBAK o

water through various measures.
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Emissions

Air Emissions

The Group's air emissions are attributed to diesel and petrol consumption
of vehicles. During the reporting period, sulphur oxide (“SOx"), nitrogen

oxide (“NOx") and particulate matter (“PM”) generated by the Group
were 1 kg, 49 kg and 4 kg respectively.

719554

JERHERL

AEBHERIFNER BEITESM TR ERE
RIWEHA - ARBESRIEE 1 TRBALY - 49
FrRAS/IAY R4 TRBREYDE -

Total Air Emissions

(kg)

BRIEREE (FTR)

& 49
4/2020-3/2021 4/2021-3/2022
SOx NOXx m pM
maty REULY TR A
Sewage Management JTIKEFE

Uncontrolled sewage discharge can pose significant risks to the
surrounding environment. The Group has put in place procedures to
regulate collection, treatment and discharge of sewage, to manage
sewage more effectively. During the reporting period, the Group
generated 1,414,447 tonnes of wastewater.

RZEVERS/KBE AT S E EIR BT R E R ©
REEBEDHIERESKE - BIEMERER
NEBERERSK RIEHAR - AEBEAL
1,414,447 WEREK o

Total Sewage Discharge

(tonnes)

EKBERAE ()

1,405,230

1,414,447

4/2020-3/2021 4/2021-3/2022
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We entrust professionals to monitor water quality and ensure our
sewage treatment equipment and facilities are functioning properly
and that test data are accurate. The sewage content is regularly tested
and analysed to ensure compliance with relevant national and local

BMEEEEABETKRE - AREREFIH)5KE
IR K AR IR B SR S B R R R - E
ETRRARDITTREE - UHEERTEEBER R

BHIRE o

standards.

Septic tank
degradation

{EEBFE AR

After grease filtering, catering sewage
is collected together with domestic
and floor cleaning sewage. Sewage
collected then goes through the
biological treatment procedures in the
septic tank.

ERmAER - BEHRTKEATE Kt
TR —BHlER o ERAT5KE
&AM EYBRIBIZR ©

%

We ensure treated sewage
meets Level 3 of the “Integrated
Wastewater Discharge
Standard” (GB8978-1996)
before flowing into the
municipal sewage treatment
plant.

RPRRACRITAS KA HEA

Treated sewage is discharged into
the logistic centre sewage pipe
network and flows along the
municipal sewage pipe network to
sewage treatment plant. Sewage
undergoes second treatment at
sewage treatment plant before
discharge into the river.

(S BEIR B0 RBE AR 57K

FE PEHURE |
(GBB978-1996)5 34k ©

MRS KEEBAITA 75K

B ERTHUSKEBEEAISK
BRIZMR o S5/ BEL AR ATESS
IR IR AT ZIRER IR o

Sewage Treatment Procedure

EKEERRF

Waste Management

The Group pays attention to the need for handling and disposing solid
waste in a proper manner and continuously strengthens its waste
management. We collaborate with third party cleaning services, who
are responsible for collecting daily waste and maintaining market
cleanliness. Waste is further transported and handled by contracted
environmental sanitation companies on a daily basis. To ensure efficient
waste management, the Group has established a set of comprehensive
assessment protocols, which enable periodic inspection of hygienic
conditions.

During the reporting period, the Group generated a total of 88,990
tonnes of non-hazardous waste, with an intensity of 0.10 tonnes per
thousand Hong Kong Dollars revenue, 1,234 tonnes of which were
recycled. To the best of its knowledge, the Group did not generate
any hazardous waste, and no significant consumption on packaging
materials.

We plan to reduce generation of non-hazardous waste by increasing
recycling rate, especially for valuable non-hazardous waste like glasses,
metal and printing papers. Our target is to collect and recycle them as
much as possible.

EREYEE
AEEERZZRIEMNEERREZVNFR - T
ETNR ERERMEIE - RIAEE =B RREKE
B B EWE R FRRMRFTISER - BF
EYHCIOREEERRGRBEERMERIE -
RERBREERERY - AEBECHIERE
B TE B E AR -

RIREHIN - AEBESS H£88990MF M EEE
Y EEmEAEBTAITEE0.10M - EHERE
FI1,2340F o« IBAEBATEA » AEBWEEAT
MEEEEY - B2E@REEASBEMENER -

B EIEBIRABREABDELBEEEY
LERHEKE - BMINRASHEENES
BEZEY) o TefFIH0 B 1R 255 PT A2 M AR K [ £ A DA
LEBENEZEEY -
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Total Non-Hazardous Waste Generation

(tonnes)

FELEERRYEE (H)

1,501

88,184

4/2020-3/2021

B Non-Hazardous Waste Generation

BEELAEREEEY

Environmental Emergency Management

The Group actively addresses climate change by identifying and
managing the associated risks, such as instances of flooding that
climate change causes. Our Major Events Management Manual
specifies personnel and departments that are to be in direct charge of
evaluating the impacts of potential environmental incidents. The Group
continuously strengthens the management of emergency through
diligently planning, implementing, checking and acting.

Safeguarding Market Hygiene

In response to outbreak of the COVID-19 pandemic, an emergency plan
for environmental disinfection was launched in a timely manner to
ensure large-scale and comprehensive disinfection of the markets. Some
of the measures were:

«  Purchased vehicles with bubble sprays to disinfect public aisles and
operational aisles in the market every two days

«  Sterilized key areas such as waste transfer station, integrated zone
with fresh meat and live poultry business by electric sprinkling cans

« No live poultry sales or slaughter were allowed

«  Closed unnecessary entrances and exits to control pedestrian volume

- Arranged third party cleaning services to sterilize vehicles entering
and leaving the market

1,234

88,990

4/2021-3/2022

Non-Hazardous Waste Recycled

B m i ERERY)

RBESEE

AREEFE B B AN E R ERIR LR R - B
IRIRE LS| REAYHIK - TR EE RURE L o T
MNEAEHERFMEEEAREMBMIEEZEER
FHMEBERNENNTE - ASBERARERE

it~ BT - TEIRESER -
RIETISRE 4

BESHFTIHAERS - RIERBHBREY
SR RRETHEITARMERRENS -
WA -

BEMRAAEZNER  SMAXETHEHQ
HBBERELRBEETEEHES

ﬁ% EEESHEEYTEL  FANERS
E¥BnAREEHREHEITES

- BIDERBHEXEE
- BRTOERNEADRENARE
- RHEE=FERBESEL TSN ER
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OUR PEOPLE
Equal Opportunity and Diversity

The Group provides an equal and diverse workplace free of
discrimination and harassment, while fully respecting each employee’s
identity and rights. The recruiting and promotion process adheres to
the Human Resources Management Manual’s principles of openness,
fairness, and justice, giving each candidate equal weight and selecting
eligible candidates based on job needs and candidates’ professional
abilities, experience, and ethics.

To ensure that everyone has an equal opportunity, vacancies are made
public, and different recruitment channels are used, including a recruiting
platform, internal talent pools, referrals, and headhunters. Human
Resources Department (“HR Department”) and the recruitment team are
responsible for candidate selection and interviews. During interviews,
candidates are informed about the Group’s working environment,
employee welfare benefits, and career growth opportunities offered by
the Group. Candidates are selected and placed on probation, only once
both the HR Department and the candidates have agreed on the working
position and benefits.

As at 31 March 2022, the Group employed 1,115 full-time employees
consisting of 453 female employees and 662 male employees, of which
98% are from Mainland China and 2% from Hong Kong. In terms of age,
10% were aged 30 and below, and 68% were aged from 31 to 50. Among
the employees, around 83% were general employees and the other 17%
were managerial executive.

Employee Profile, by Geographic Region

R BEETNEEER
Hong Kong
s
2%
Mainland China
H A
98%

Employee Profile, by Age
RERBSNESEER

<30 years 5%
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>50 years Bx
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31-50 years 5%,
68%
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Employee Profile, by Gender
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Employee Profile, by Workforce
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Management executive
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During the reporting period, the overall employee turnover rate and new
hire rate of the Group were approximately 20% and 17% respectively.
Figures below present detailed profiles of employee turnover and new
hire rates by age and gender:

Turnover and New Hire Rates

by Age
BREREDTHREIERTABRE
40%
27% 8% 530
I 15% . 14%
<30 31-50 >50

New Hire Rate

AR

B Turnover Rate

e

We value each and every one of our employees. When an employee
resigns, his or her department head and HR Department meet with
the employee at least once to discuss the reasons for the resignation.
Employees are fired only if they commit major policy infractions or if their
performance remains poor even after being instructed or reassigned.

Labor Standard

The Group has developed rules to prevent illegal employment of child
labor and forced labor. During the recruitment process, freshly hired
candidates’ identification cards are thoroughly scrutinized to confirm
that they are of legal age. Hired staff must be 18 years or older, with
no criminal record or dismissal from previous organizations owing to
excessive carelessness, as stated in our Employee Manual. Each employee
must give accurate personal information and provide the relevant
certificates. Any breach of this may result in immediate dismissal without
pay. Human and labor rights are recognized and protected to ensure in
the Group, no people are employed against their will.

Employees’ Rights and Welfare

The Group has established numerous standards, such as the Human
Resources Management Manual and the Employee Manual, to support
the rights of each employee and attract fresh talents, as part of its
commitment to providing a fair, open, and welcoming environment for
employees to work and flourish.

Employee performance is evaluated on a regular basis in order to alter
bonuses, salaries, and potential promotions. Employees can submit
personal debriefing reports and a list of important achievements to
department managers during the annual evaluation periods.

We assess salary in accordance with specified criteria to guarantee that
everyone has an equal chance, eliminating prejudices based on gender,
race, age, marital status, religion, and other factors.

20%

RIRER - AEEBRERERARLIMARE S
RI#) 5 20% M 17% © IRF R R 1EBIEI D B B
KR AR RN FESHIT

Turnover and New Hire Rates
by Gender
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16% 21 18%
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The Group ensures that its employees are paid fairly, including a base
salary, housing allowance, year-end incentives, relocation allowance,
and other benefits. Salary criteria are established and flexibly changed
in accordance with operational standards, price levels, job levels, work
performance, and typical market earnings, with additional compensation
for working overtime or on holidays. We also provide food allowance,
scheduled bus pick-ups, and special holiday bonuses to our staff. To
ensure the health and safety of its employees, the Group obtains social
insurance and business accident insurance for each employee, as well as
regular medical examinations.

Unless unusual circumstances exist, the Group rigorously adheres to
the 40-hour work week regulation and pre-arranged working hours.
The notion of work-life balance is important to the Group. Working
overtime is discouraged, and if it is required, employees must notify
the HR department for authorization and documentation. Employees
are entitled to paid vacation, sick leave, marital and maternity leave,
bereavement leave, and other benefits.

Development Evaluation and Performance Management

The Group has established a clear personnel evaluation method.
Immediate supervisors and subordinate leaders conduct annual
performance appraisals for all employees. Individual staff interviews are
conducted to highlight any performance inadequacies in the year under
review and to discuss improvement strategies for the following year.

To boost employee motivation and job efficiency, appropriate rewards
and penalties are given to business divisions, such as the Investment
Department, based on the performance in monthly assignments.
Employees that perform admirably, whether through virtuous and
courageous deeds, social and corporate contributions, effective
proposals, or otherwise great performance, receive special recognition.

Employee Relations

Teamwork is one of the Group’s most important ideals. As a result,
a neighborly environment with open feedback channels and close
contacts aids the Group'’s long-term development.

Communication is an important component of the Group’s ongoing
operations. Before and after appointment, position transfer, and
dismissal, we proactively endeavor to understand employees’
perspectives and expectations. We also regularly assess employee
satisfaction and insights into business progress in order to alter our
policies and actions as needed.

To strengthen and sustain its relationship with its employees, in addition
to organizing frequent employee events, the Group’s HR Department
sends greetings and wishes to employees on festive occasions and
delivers gifts such as daily necessities, and hosts birthday celebrations
for them. When our employees are experiencing personal or family
challenges, we give extra care and material assistance to support them
to the best of our abilities.
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Health and Safety

We are dedicated to providing a healthy and safe work environment
for our employees, creating a culture where all employees prioritize
safety, thanks to cross-level collaboration and compliance with national
laws and regulations. In addition to having a group-level Occupational
Safety and Health (“OSH") policy in place, the Group has developed a
Major Events Management Manual that serves as the foundation for
safety operations. Through the Manual, we have improved our ability to
respond to occurrences of major emergency events and strengthened
the handling processes of major OSH issues. To mitigate the possible
safety hazards of the 19 major incident categories, including labor
injuries and fire incidents, preventive and corrective measures are taken.
Allincidents are required to be reported and investigated.

All Group employees must follow our Code of Safety, a part of the
Employee Handbook that outlines the Group’s commitment to creating
a safe workplace. Safety practices are documented in a cogent manner
and emergency phone numbers are prominently displayed so that
our personnel may rapidly reach them in the event of a fire. The Group
recognizes and rewards employees who are capable of spotting possible
dangers and discovering ways to protect working conditions in order to
stimulate future discoveries and proposals.

We regularly assess working conditions and find opportunities for
improvement in order to maintain a productive working environment.
We use a flexible work schedule for employees who work outside in hot
weather, especially during the summer. In addition, air conditioning and
thermal insulation systems have been added to help prevent incidents
of heatstroke. In addition to thermal equipment, the Group provides
market staff with personal protection equipment, such as a safety vest
and waterproof boots. For personnel responsible for handling chemicals,
they must ensure the compliance with laws and regulations applicable
to chemicals handling.
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During the reporting period, the Group did not record any work-related
fatalities and recorded three work-related accidents. We are determined
to mitigate the safety hazards to the employees and reinforce our
capability to cope with safety risks and hazards.

FY2022

—E_CHMRFE

Number of work-related fatalities
ETT A

Rate of work-related fatalities (%)
THLT LR (%)

Safety Training

The Group regularly organizes safety training events to disseminate
knowledge about OSH legislation and laws, as well as operating
procedures, and to enhance employee understanding of occupational
health and safety issues. Every six months, all employees must engage
in a fire exercise to collect and solidify their knowledge of fire safety and
emergency response capabilities.

During the year, to underline the importance of safety awareness, our
Qinzhou Market organized the “Work at Ease” safety training. These
activities enable the Group to better detect and control any signs of
accidents, considerably reducing the likelihood of minor accidents and
hidden threats, thereby helping to prevent serious incidents.
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Prior to starting work in the Cold Chain Department, all new workers 2 EZBFTA T AR B T TIER - HHUAESN
are required to attend safety training and complete the corresponding Z 2 SERABEE X - BIRIERBERE - B
examination. To protect our employees’ health, we hold a variety of & HIZR I STER BTN KA BB EFERIE -
occupational health courses on disease prevention and treatment on a RS HIA - ANEE A 2,809 AXIREEA 4,355/
regular basis. During the reporting period, the Group provided safety FFEYZZ 2153

training for 2,809 person-times with a total of 4,355 hours.

Combating COVID-19 ¥ 37 & i %

In addition to establishing a group responsible for management B2 FTE MDA 12 TIEM B MESE /A -
and supervision of COVID-19 prevention and control work, as well LA REREUREEESN - TPETZIEE - 75
as implementing the corresponding measures, we conducted KL 28RS ERIMTI AR - FKM
training to equip everyone with knowledge regarding COVID-19. For AR /% ## 2 qn @ TER) B B & 8 A8 4= 1 A
employees working at cold chain products areas, nucleic acid test & * I A MR IR MDA & B 5 1E -
was organised weekly and COVID-19 vaccination was provided to It * F P50l iR B BB EROIFEH ES
them on priority. As a result, we were able to inspect the cases and &0 ©

respond to the emergencies promptly and efficiently.

The training mainly included: BHlEEEE
. The basic information, characteristics and transmission of + FEHREERE - BHESEEEKE
COVID-19
«  Prevention and control methods, such as: - BrEEIA - i
o maintain a healthy and active mindset o REFDREEERIER
o implement control measures in the office o TEWAZEEHIESIEE
o pay attention to the high-risk areas, such as lifts, canteen and o A EF=ERHE - GIIAFRRE - BRE &
office MWRE
o wash hands frequently, wear masks properly, use alcohol o REBXETF  BERHASKEIEZE(L
scientifically 2 FBEHE
- Laws and regulations on pandemic prevention and control - BRAREhEEEER
Emergency Management JEZEHE

In our markets, safe working conditions are essential for smooth HEMGRHELZENTIFRTHRELEEHEE -
operations. We have designed a particular reporting procedure for traffic ~ HIFIERBER BB - ALESN - KEEHN - B
accidents, fire accidents, water accidents, food poisoning, and contagious ~ #JH ERERRENEERIERIEF - UEBZE -
diseases in order to deal with emergency incidents appropriately, RZE - RHEIEREEL - B IEHENI - FH
quickly, and efficiently. To prevent fire incidents, all offices receive proper M AZEIRE EE B NIER °

fire prevention instructions ahead of time.
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Training and Development

We provide professional training and development programs to our
personnel in order to improve their performance and stimulate their
growth potential, in line with the Group’s development objectives. To
enhance training efficiency, we seek to provide staff with varied and
tailored training. The basic steps for deciding between internal training,
external training, and employee self-training include requirement
analysis, target setting, content creation, and training implementation
and evaluation. The Personnel Training Department evaluates previous
training on a regular basis to see if the desired outcomes in terms of
trainee reaction, knowledge and skill progression, behavioral change,
and ultimate performance were met.

Training Performance

EHIRE

By Gender RERIE D
Male St
Female i

By Function REREE D
Management executive EEAB
General employee TwmET

Various training programs organized by the Group were offered to
employees during the reporting period, including induction training,
safety training, professional qualification training, team execution
and communication skills training, administration manual, customer
complaint handling process training, and so on, totaling 5,903 training
hours. We hope to strengthen external training in the future if we have
enough time and experience with internal training.
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Training Coverage

EIFEER

Average Training Hour

F R R B

104% 4.94
117% 5.82
133% 6.38
105% 5.08
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OPERATING EXCELLENCE

We make great efforts to systematically raise the quality of our operations
and services, striving for excellence in all aspects, including product
quality, customer service, supply chain management, data privacy and
intellectual property rights.

Product and Service Responsibility

The Group attaches great importance to the quality of products and
services. Standardized systems and policies are in place to improve
product and service management and to ensure reciprocal trust
between customers and the Group. Our Wuhan Market is certified with
ISO 9001:2015 management system. To meet customer and regulatory
requirements, we have put in place an agricultural product quality and
safety management system. Our Trade and Distribution Management
Protocol specifies a standardized structure for product distribution,
safekeeping and control.

Perform immediate clean-up when
a mold, deterioration or corruption
incident is identified

MBRBE - FEREW - LEFE

Products failing to meet quality standards are
stored in waiting areas for futher handling
TREEEREENERFENSFE
LA — SRR

During the year, the Group was not aware of any non-compliance with
relevant laws and regulations that have a significant impact on the Group
relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided and methods of redress.
During the year, there were no product recalls due to health and safety
reasons recorded.

Enhancing Customer Satisfaction

We are committed to improving service quality and enhancing customer
satisfaction continuously. Maintaining good communication with our
customers is significant for us to enhance our performance. Customer
satisfaction surveys are conducted regularly by our Business Department
to collect customer feedback in a systematic manner. To better
understand the needs of customers, we also send special personnel to
visit them monthly.

Complaint handling procedures have been established by the Group.
We have put in place two handling procedures to guarantee proper
implementation of the processes. Our customer service representatives
are available all day to provide support and address problems at early
stages.
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Conduct weekly sweep up to maintain zero

insects and dust

BRET-RER  REZRENRE

Pre-delivery check to ensure products meet the
sanitary requirements
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We have maintained a customer complaint database to record
complaints for further review and related purposes. Complaints from
established channels, including face-to-face, email, and phone call are
handled by the Customer Service Department which is responsible for
resolution of these complaints. During the year, the Group received
23 complaints related to products and services. All complaints were
promptly addressed by relevant departments.

Supply Chain Management

Supply chain management is a key component of our success. To
ensure product quality and safety, the Group has established stringent
procedures in respect of procurement practices. The Procurement
Department follows the procedures when selecting and purchasing
agricultural goods. Taking the relevant factors into consideration,
including quality, price, delivery terms, reputation, and customer
requirements, the Procurement Department endeavours to keep a
balance and make the best procurement decisions.

In addition, we require suppliers to present evidence of quality to us such
as records, warranty receipts, product certificates, laboratory reports, etc.

The selection, assessment and supervision of suppliers are governed
by the Administration Department and the Property Management
Department under a transparent and open system. A Bidding Committee
is responsible for supervision of the bidding process and selection of
qualify suppliers. With an aim to avoid any conflicts of interest during the
bidding or procurement process, we require bidders or suppliers to sign
a declaration to confirm that they are not related to any employee of the
Group.

During the year, the group’s 11 agricultural produce markets had 305
suppliers in total. All suppliers are located in Mainland China.
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Data Privacy and Cybersecurity

The Group values information security and spares every effort to achieve
efficient working and management while protecting data privacy
and cybersecurity. A well-defined stringent data and cybersecurity
management policy is in place for regulating usage of computers,
network equipment and all software installed. Concerning potential
data breaches, the Information Technology Department is responsible
for information processing, management and confidentiality of external
information, as well as managing actions and activities related to Internet
and data usage.

Intellectual Property Rights

Intellectual property rights and patent rights closely related to
our operations are protected by the Group. A detailed knowledge
management approach is in place, covering the life cycle of knowledge
management, including identification, creation, acquisition, storage,
sharing and application. Additionally, the Group maintains a Knowledge
Archive, which specifies each department’s responsibility of archiving,
preserving and adopting the Individual Knowledge Archive.

Anti-Corruption

The Group strictly abides by the Anti-Unfair Competition Law of the
People’s Republic of China and other anti-corruption related laws and
regulations, implements business ethics of integrity, fairness and justice
in all aspects of production and operations, and always adopts a “Zero
Tolerance” attitude towards any illegal acts such as bribery, extortion,
fraud and money laundering to ensure the integrity of the Group's
operations.

To create a fair and honest corporate environment, the Group’s
Employee Manual clearly stipulates that all employees are prohibited
from receiving benefits from merchants or other customers. In case
of serious violations, employees are punished by terminating their
employment contracts without compensation.

The Group has set up a specific whistle-blowing channel to encourage
employees to report suspected corruption or misconduct. All whistle-
blowing matters are reviewed fairly and independently, and the final
results are reported to the Audit Committee. Meanwhile, the Audit
Committee regularly reviews the effectiveness of the whistle-blowing
policy. The Group attaches great importance to protection of whistle-
blowers, strictly keeps the identity of whistle-blowers as well as the
relevant information of the investigation progress confidential and
prohibits any retaliation or discrimination against whistle-blowers.
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CONTRIBUTING TO COMMUNITY

Community Engagement

The Group always pays a great deal of attention to livelihood of the
communities where it operates, giving back to the local livelihood as
an important way to fulfil its social responsibility. During the reporting
period, the Group donated a total of approximately HK$3,033,000 to the
communities in Hong Kong and Mainland China.

The Group carries out various public welfare activities, including but not
limited to aiding the disaster-stricken areas and donating relief supplies;
we visited the front-line personnel, the People’s Police and the elderly in
the community, and provided rice, fruits and vegetables and other food
items to them; and we organize charity activities to realize the new year’s
wishes for children from poor families.

Bond with Zhengzhou, love without borders
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A - $;‘%lﬁ%%&¢lﬂqtﬁzﬁ|@amu/\,’J
3,033,000 7T °

AEBRARSELREE  BRENRRIEDL
- BERDE - RAEDIERAER - AREE
it EE - SEFREK - BREFRR - AR
AHARTEE  RENXEZEERFFRE -

RREM - KERE

On 22 July 2021, Mr. Tang Ching Ho, a member of the National Committee of the Chinese People’s Political Consultative
Conference and the Chairman of the Group, and Mr. Tang Ho Hong, a member of the Chinese People’s Political
Consultative Conference of Henan Province, donated flood relief supplies worth RMB 1,000,000 to the Charity Federation
of Erqi District, Zhengzhou City to support people affected by the disaster in Zhengzhou and rescue personnel. Disaster
relief supplies were delivered by the team of Kaifeng Hongjin Agricultural and By-Product Wholesale Market Company
Limited under Hongjin Agri-Products. Hongjin Agri-Products has always been concerned about the progress of disaster
relief. We hope to bring together support from all sectors of the society and form a strong force to help the affected
people overcome the difficulties together.

MRZBZ—FtA-+=H  2REBRBEERAEEEFEE I EEMENEE 2 RIKRE SRR L EMEMNT
tRESASBEBEARK 100 BTN E - SEBREMERTMIEAR « RNEEE TR ZREREE
mABEERDAEBEXRLEME - ZERS —BERIMETEER - FMFEERL S RANIR - WRERAX
& K RIEIRELR -

5 5:;1'3)'1'7' Xg i’-%—

Fﬁi‘?#t VEass DAL HEME1007 TR
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Respect for the elderly during the Double Ninth Festival EREWEEE

On 12 October 2021, the Luoyang market carried out the activity of “Luoyang Hongjin: Offer love and convey warmth”.
During the visit, Luoyang market provided essential materials, edible oil and flour to the elderly (over 60 years old) in
Houdong Village and sent festive congratulations and warm greetings to the elderly.

RZZZ—F+A+-H  BEMSHREDRGZEEREDS  GRABIBES - EHE  BEHSHEER
78 BIANFR 60 N RERELEEYE - R - Y - MREBUAE B ORERBRIH [ -

Visited the staff who stuck to the epidemic prevention EFRFHEIEAE

On 11 August 2021, Mr. Zhu Dongjie, the Operation Manager of Kaifeng Hongjin, visited Nanyuan and Wangtun control
stations, thanking them for their courage, selfless dedication to the life safety of the people and their efforts to ensure the
public’s normal life, and provided them with food supplies.

RIZE-—F\A+—RH  FAERESELRRREEDRE B - BEHMAARNES L2 BHYT -

ELERARAREALESEEAMTENE D - LAMIHRHERYE -
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LAWS AND REGULATIONS

Topics

HRE

Environment
RiB
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B 8%
EEER

Compliance

BRER

Applicable Laws and Regulations

i REEER

Environmental Protection Law of the People’s
Republic of China
(FREARAFBIRIZREE)
Atmospheric Pollution Prevention and
Control Law of the People’s Republic of China
(REEARAFBIASE) 5207875

Water Pollution Prevention and Control Law
of the People’s Republic of China

(AR KRBT R85

Law of the People’s Republic of China on
Prevention and Control of Pollution From
Environmental Noise

(AR AFBIRIEIRE S RIAE)
Law of the People’s Republic of China on the
Prevention and Control of Environmental
Pollution by Solid Wastes

(R AR AT E S REE Y RRIRNE
b7y

To the best of its knowledge, the Group

was not aware of any non-compliance with
relevant laws and regulations that have a
significant impact on the Group relating to
air and greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste during
the reporting period.
RE|ERA - AEEFAM - AEET
THBREMEREEEROAEREH
W MK R T RE S EREEEREY
WELBHAEEEERTENERERE
TERR o

There was no issue in sourcing water that is
fit for purpose.
REERKEES B REKERT EI &
EfrI R

Employment

&R

Labour Law of the People’s Republic of China
(FREE A RAFIE L85

Labour Contract Law of the People’s Republic

of China

(hEEARKFBLENE RE)

Law of the PRC on the Protection of Disabled
Persons

(FREE A R AT IR A RER)
Provisions on the Prohibition of Using Child
Labour

RILERETRE)

Employment Ordinance of Hong Kong

&8 EEIED

Social Insurance Law of the People’s Republic
of China

(hEE AR AFIBIH S RERE)

To the best of its knowledge, the Group

was not aware of any non-compliance

with relevant laws and regulations that

have a significant impact on the Group
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and
welfare during the reporting period.
MAERE PR - AEE LD ABERRE
HAEERERAMELEE  BELE
e TERE - R TE#Ke 2
£~ RBARARE bz A A B AR &
EESEATENHBERER -

There were no reported cases of child or
forced labour during the reporting period.
REREA - WEREZEEGRAE Tt

BTHRE o
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Applicable Laws and Regulations

BRERER

Compliance

BRER

Safety Production Safety Law of the People’s To the best of its knowledge, the Group
z% Republic of China was not aware of any non-compliance with
(PEARATME L2 AEEE) relevant laws and regulations that have a
Law of the People’s Republic of China on significant impact on the Group relating to
the Prevention and Control of Occupational the provision of a safe working environment
Diseases and protection of employees from
(pEE A R MBI R A5) occupational hazards.
Fire Control Law of the People’s Republic of RASEFRA » NEBWHABRRE
China HIA M R BB 2 2 TIEER IR KR
(FREARKFBUENE) HEEERXBERETAUAEEBTEAY
Provisions on the Supervision and LR REERER
Administration of Fire Protection of To the best of its knowledge, during the year,
Construction Projects the Group did not have any serious work-
GER IR B EBEEERTE) related injuries and work-related fatalities.
MAEEPMREA  NREBEL T HEREAN
ERBREIERATRT -
Product Product Quality Law of the People’s Republic To the best of its knowledge, the Group
Responsibility of China was not aware of any non-compliance with
EmEE (FhEARKTBEEME 25 relevant laws and regulations that have a

Law of the PRC on the Protection of
Consumer Rights and Interests
(PEARKFBEDEBE RS REE)
Food Safety Law of the People’s Republic of
China

(REARKNBERREEIE)

Quality and Safety of Agricultural Products
Law of the People’s Republic of China
(FEARHNBEREEREELDE)
Food Safety Supervision and Management
Measures in Circulation Links
(MBRMEEEEEEIE

Measures to Investigate and Suppress
Unlicensed Businesses

(BRELERIE)

significant impact on the Group relating

to health and safety, privacy issues and
remedies for provision of products during
the reporting period.

SASE PR ANEEL PHERRE
HAEFZ R AR ER 2 RERE
2 ERFERMERAEZEEAEEESE
A ENRERER o
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—_

Applicable Laws and Regulations

i REEER

Cyber Security Law of the People’s Republic

of China

o (PEARANMBE@ERLEE)

+  Personal Data (Privacy) Ordinance of Hong
Kong

- BECEANER FLE) EH)

2022 Environmental, Social and Governance Report

Compliance

BRER

During the reporting period, the Group

did not obtain any patents and did not
encounter any cases of infringement of laws
and regulations related to data privacy and
security as well as intellectual property rights.
RE|ERA » REBEW BESE@NEN
TEEMEREBEBELERZ2ARAM
BEEEBERZENER -

Anti-Corruption .

REB

Criminal Law of the People’s Republic of

China

- (HREARLMBILNE)

«  Anti-Unfair Competition Law of the People’s
Republic of China

- (PEARLMBERTIEEHFEFE

Hong Kong Prevention of Bribery Ordinance

- BB LB

To the best of its knowledge, the Group

did not contravene any relevant laws and
regulations that have a significantimpact on
the Group relating to bribery, extortion, fraud
and money laundering during the reporting
period. The Group was not involved in any
corruption cases in the reporting period.
HAKEPIRE  RNEERRE AL &
EREMEHEBRE R MFRAERE
BUAREEBERZEMNRBEEER -
REBERRERAN TS RAEMEREFEER o
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PERFORMANCE DATA SUMMARY

Resources Consumption
EFUH

Electricity (kWh)

5 (FRE)

Diesel (Litres)

5 )

Petrol (Litres)

o Oh)

Refrigerant R-22 (Tonnes)
R-22 2L H (E)

Liquid ammonia (Tonnes)
TRAEE, (WR)

Refrigerant R404A (Tonnes)
R404A B2 H (W)

Energy intensity GJ/'000HKD
BERsEE (FIKEH, T Tlas)
Water (Tonnes)

7K ()

Water intensity (Tonne/'000 HKD)
K& E (MR, 8 Tihas)
Emissions

235

GHG Emissions (tCO_e)
BERBER (E_|iE=)
Scope I: direct emissions
#E  BEHEN

Scope lI: indirect emissions
[ 2 : EEHEN

Total emissions

HBHEW

GHG emission intensity
(tCO,e/'000 HKD revenue)
REREBHHERE
(E—E e E

T T ER)

Air Pollutants (kg)
Z=RFHRY (F52)
Sulphur oxides

Tk=Rlat7)

Nitrogen oxides

A|Ly

Particulate matters

SRF RERL

Waste Generation (tonnes)

BERERWES (1)

Non-hazardous waste
BEREREY
Non-hazardous waste recycled

BIRERNEZERY

RNBEHE

FY2022

—T__BBEE

77,895,829

890

76,921

1.83

1.00

0.45

0.33

2,680,238.51

3.08

4,894.73

45,257.48

50,152.21

0.06

48.77

3.59

88,989.85

1,234.05

FY2021
B -UBEE

56,012,225

615

88,507

1.23

6.00

0.31

2,642,984.23

4.06

2,401.83

34,173.06

36,574.89

0.06

1.30

56.85

4.19

88,184.60

1,501.70
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FY2022 FY2021

—ECCHMBRFE B —HBFE

Total Headcount 1,115 1,151
BAH
By Geographical Distribution
R E D HE D
Hong Kong 22 24
BB
Mainland China 1,093 1,127
HR A
By Age
RERE D
<30 113 134
30 MIA T
31-50 754 777
31 E505%
>50 248 240
50 R 2A |
By Gender
R BI B2
Male 662 685
S
Female 453 466

Workforce Demographics X1t

EE#E By Function

RERER 2
Management executive 185 178
EBAR
General staff 930 973
ERET
Employee Turnover Rate’ 20% 20%
EERKLR"
By Age
REWRED
<30 27% 33%
30 MIA T
31-50 18% 15%
31 E505%
>50 23% 27%
5055 2A £
By Gender
R R & 2
Male 20% 21%
St
Female 21% 17%
i

' Employee Turnover Rate (%) = the number of the category/total workforce of ' 1B ERAKE (%) = :Z BRI AL % ERIEEAAZ X
the category X 100% 100%
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FY2022 FY2021

—ECCHBEE —BEREE

Employee New Hire Rate? 17% 18%
BEMARR?

By Age
BEERESD

<30 40% 43%
305 MR

31-50 15% 15%

pay
Workforce Demographics 312 5075%

ER#E >50 14% 13%

50 BRIA

By Gender
BEHRI B

Male 16% 19%
B8 |
St

Female 18% 15%
geg

Work-related injury 3 2
IE

Number of injured employees 3 2

XBEEBHE

Health and Safety Lost days due to work-related injury 69 58
REEZZ HIEBBEANITHERE

Work-related fatality 0 0
EIfT

Total safety training hours 4,355 566
7RI |2

Trainin Coverage3
SR

By Gender
toqi Uk Uy

Male 104% 81%
St

Training and Development Female 117% 81%

B R oyl

By Function

EHEER D

Management executive 133% 100%

BEEAER
General staff 105% 77%
EEET
2 Employee New Hire Rate (%) = the number of newly hired employees of the 2 {8 ¥ ABE R (%) = ;BRI AR E T AZR %485
category/total number of employees of the category X 100% B8 T AZX100%

3 Training Coverage (%) = the number of trained employees of the specific 3 HIIBER (%) = ZBEHDZINNAE T AH %A
category/the total number of employees of the specific category X 100% RlEv4EE T AZX 100%



TECFRE - HERERERSE 2022 Environmental, Social and Governance Report

2021/22 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
TEC- ) CFRE - HERERRE

FY2022 FY2021

—ECCHMBEE B —HBFE

Average Training Hour (hours)*

TR B () 4

By Gender
g

Male 4.94 4.95
EEli
Training and Development Female 5.82 4.84

B R poglid

By Function

EHEER D

Management executive 6.38 4.19
EBAER

General staff 5.08 5.04
TWMET

Community Donation (HKD) Approximately %) Approximately 47
HE B/ (BT 3,033,000 863,000

4 Average training Hour (hours) = the number of training hours of the 4 “FIEFIRFE (/\8F) = Z 18RI 8 TR 852485
employees of the specific category/the total number of employees of the BET A
specific category



China Agri-Products Exchange Limited FREERRZERLT

2021/22 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R COFRE  HERERRSE

CONTENT INDEX AESE ]
A. Environmental
Aspect A1: Emissions Page
BE AT : B B
Information on: Environmental Management 5
a) the policies; and BIEEE

b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land and generation of hazardous and non-

hazardous waste.

BRBERMOREREHN - MKREOE5 BERE

FERYELZNES
a) e &
) ETEETABERTENERER MR
E’Jéﬁﬂ
KPI'A1.1 The types of emissions and respective emissions | Air Emissions 8
RSB | data. RERBERR
EIZALY | BRI RARRI B EUE -
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) | GHG Emission 6

fA8R4ERK | greenhouse gas emissions (in tonnes) and, where | B Z= FEEHEN
JE1Z A1.2 | appropriate, intensity (e.g. per unit of production
volume, per facility).

Bk (#E) &Aéﬁ Al (808 2) R =R e

General e o
Disclosure BMOABEEE) & (iEA) 88 g ES
—RipE 7 - GIERMEETE) °

R E

KPIA1.3 Total hazardous waste produced (in tonnes) and, | Waste Management 9
B8R 45K | where appropriate, intensity (e.g. per unit of | EEYEIR
FE1ZA1.3 | production volume, per facility).
FMEABEEEMESE CAEETE) & (EA)
BE (WAEESEN - §EREAE) -
KPIA1.4 Total non-hazardous waste produced (in tonnes) | Waste Management 9
BA8R4EK | and, where appropriate, intensity (e.g. per unitof | FEEYEIR
JE1Z A1.4 | production volume, per facility).
FrEEEEEEYRE CANEETE) & (@A)
BE (WAEESEN - §EREHE) -

KPIA1.5 Description of emission target(s) set and steps | Environmental Management 5
RASEAE | taken to achieve them. REERE
BIEALS | HEFTEI BV BEN B IR R R ERZE B IR

)8R
KPIA1.6 Description of how hazardous and non-hazardous | Environmental Management 5
RAH4E 0 | wastes are handled, and a description of reduction | (RIEEIE
JEIZ A1.6 | target(s) set and steps taken to achieve them. Waste Management 9

HUREEERESEEYNIE AR | EEYER
TR SLERSE B R & B B 5 B IR AT SR
W
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Aspect A2: Use of Resources Page
[EEA2 : EREA B¥
Policies on efficient use of resources, including energy, water | Environmental Management 5
and other raw materials. RIREE
BRFERER (BIERLR - KREARM D BIBCR
KPI A2.1 Direct and/or indirect energy consumption by | Energy Management 6
BASRAEAR | type (e.g. electricity, gas or oil) in total (kWh in | REJREIE
FE1Z A2.1 | '000s) and intensity (e.g. per unit of production | Performance Data Summary 26
volume, per facility). BB E
RENEIDMEERKEELRWE - &
som) RS A TETRREH) kaE (1A
GEBEA  FELEHHE) -
KPI A2.2 Water consumption in total and intensity (e.g. | Water Resources 7
BASAE | per unit of production volume, per facility). KER
EIRA22 | BFKENRE NS ESEN - BERE
General &) -
Disclosure KPIA2.3 Description of energy use efficiency target(s) set | Environmental Management 5
—RIRE BASRLERR | and steps taken to achieve them. RIREE
IR A23 | HFTET LM BEIR(E A e B IR R BIEBEZSE | Energy Management 6
BIRFTERERE P BE - BEIREIE
KPI A2.4 Description of whether there is any issue in sourcing | Environmental Management 5
BASRLERN | water that is fit for purpose, water efficiency | IREEIE
JEIZA2.4 | target(s) setand steps taken to achieve them. Water Resources 7
FCSKEGER KR E R BEMMBRE - ARPIE] | KER
MK B R R AERZS B R EREL
FE °
KPI A2.5 Total packaging materials used for finished | N/A N/A
BABE4E | products (in tonnes) and, if applicable, with | 7NiEF TEA
FEIZ A2.5 | reference to per unit produced.
X mATABEM RS AN E) & (10
BA)BEEBMIGE -
Aspect A3: The Environment and Natural Resources
[BEA3 : RIERRAER
Policies on minimising the issuer’s significant impacts on the | Environmental Management 5
environment and natural resources. RIRER
General BIEBITABIRE R ARARNE REKE R ERER »
) KPI'A3.1 Description of significant impacts of activities on | Environmental Management 5
DISCIOS::e RASE4EX | the environment and natural resources and the | IREEE
—RAR FE1Z A3.1 | actions taken to manage them.
MM EBRDHIRBRRNE RN ERNTE R
ERMEREHTENTE -
Aspect A4: Climate Change
[EE A4 : RIZEE
Policies on identification and mitigation of significant climate- | Addressing the Climate Change | 5
related issues which have impacted, and those which may | JEfRIEE L
impact, the issuer.
BRI MREE T BRI E T EETANEARKIEHA
General EIRERECR o
Disclosure KPI A4.1 Description of the significant climate-related | Addressing the Climate Change 5
—RiHE RASRAE S | issues which have impacted, and those which | &S @ EE L
F81Z A4.1 | may impact, the issuer, and the actions taken to | Environmental Emergency 10
manage them. Management
BB KT ERFRETERTANEARRE | BEESER
HERRE - ARERE M EMMRRNTTE -
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B. Social
B.4E
Aspect B1: Employment Page
BEB1 : EfE B
Information on: Employees’ Rights and Welfare 12
(a) the policies; and BB AR
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI R BERES  TERE RB - FEH
g Znlb - RIERARHEAGE REFHER
(@) BE &
General (b) BFHBEITABERTENEBEEEIOER
Disclosure HEH o
—RIEE
KPIB1.1 Total workforce by gender, employment type | Equal Opportunity and Diversity | 11
BASRAERR | (for example, full- or part-time), age group and | FFE#EE % Tib
¥81ZB1.1 | geographical region.
MR - B (2B - TR
Kl & 5 1) B 482K -
KPIB1.2 Employee turnover rate by gender, age group | Equal Opportunity and Diversity | 11
BASR4ERR | and geographical region. TE#e RE Tl
$E1EB1.2 | BRI FiAR KR E D MEERKZE o | Performance Data Summary 27
BB E
Aspect B2: Health and Safety
EHEB2: @EHEZE
Information on: Health and Safety 14
(@) the policies; and fREERZT S
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
72‘E%%%T?EZ?%I?E%%&%@EEﬁﬁﬂ%&%’l‘iﬁ%ﬁ’ﬂ%
(@) WE &
(b) BFHEITABERT BRI ERIOER
BEHL -
KPIB2.1 Number and rate of work-related fatalities | Health and Safety 15
General BASRAEAR | occurred in each of the past three years including | fZEEELZ 2
Disclosure ¥E1ZB2.1 | the reporting year.
—RIKE BEZFEF (BRBEFEBENE LML
THAB R -
KPIB2.2 Lost day due to work injury. Performance Data Summary 28
BIREN | ETGIEATERE - BB E
6% B2.2
KPIB2.3 Description of occupational health and safety | Health and Safety 14
B4R 4E3K | measures adopted and how they are implemented | fZEEEZ 2

F51ZB2.3 | and monitored.
WM T AN B S 2 FR B 22 248 e + DA oA
MITRERT X -
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Aspect B3: Development and Training Page
fEE B3 : BRI B
Policies on improving employees’ knowledge and skills for | Training and Development 17
discharging duties at work. Description of training activities. Holl B R
BRRITE BT TIFRE R AR R B B BUR - s
EEEIE
KPIB3.1 The percentage of employees trained by | Training and Development 17
General B8R 4EK | gender and employee category (e.g. senior | E3I|E23% R
Disclosure #5812 B3.1 | management, middle management). Performance Data Summary 28
—MRIRE RURIREEERN (WSRERE  PREE | BEREEME
B ESHEIREEALL -
KPI B3.2 The average training hours completed per | Training and Development 17
BASR4ERR | employee by gender and employee category. BB RE
#E1EB32 | BRI REEERED - BREETHKEIE | Performance Data Summary 29
FIIREE - BUBBHE
Aspect B4: Labour Standards
[EEB4: HTE%E
Information on: Labor Standard 12
(a) the policies; and B IR
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to preventing child and forced labour.
B IEET RGNS THES
(@ BX: Kk
(o) BFEEITABERZENREERE AR
General BB o
Disclosure
—RIEE KP1 B4.1 Description of measures to review employment | Labor Standard 12
RASRAER | practices to avoid child and forced labour. AT A
EIEBA1 | HEAURE R IFBE D6 M A 8 T Rag it
BT o
KPI1 B4.2 Description of steps taken to eliminate such | Labor Standard 12
RAB24E | practices when discovered. BTIEE
EIEB42 | HEALEBIE RGN B A IS AT ER R
fag N
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monitored.
H AT BRE L FE TS R (2 (58 2 IR IR EE i R AR 7%
KIED] - ARABRRENIT REER 0% o

Aspect B5: Supply Chain Management Page
[EmEBs : ftrEEEE EE -
Policies on managing environmental and social risks of the | Supply Chain Management 19
supply chain. HpEEEE
ERHEENRE M S REBER -
KPI B5.1 Number of suppliers by geographical region. Supply Chain Management 19
BIEN | mitRE S HEREE - HEEER
512 B5.1
KPI B5.2 Description of practices relating to engaging | Supply Chain Management 19
BAsR4ERR | suppliers, number of suppliers where the | {EFEEIR
$E1ZB5.2 | practices are being implemented, how they are
implemented and monitored.
General Rt GBI AHEERNED - mERITARE
Disclosure PIRHEREEE - AT RER L -
—RIKE
KPI B5.3 Description of practices used to identify environmental | Supply Chain Management 19
BASRAERR | and social risks along the supply chain, and how | ffEFEE IR
FE1%ZB5.3 | they are implemented and monitored.
75 B B B e B R IR R ) IR B KAt 2
BEVER - ARABRITT RES T o
KPI B5.4 Description of practices used to promote environmentally | Supply Chain Management 19
BASR4ER | preferable products and services when selecting | G E IR
F51ZB5.4 | suppliers, and how they are implemented and
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Aspect B6: Product Responsibility Page
[BEB6 : EREE BE
Information on: Product and Service 18
(a) the policies; and Responsibility
(b) compliance with relevant laws and regulations that have | ZE & &R E (T
a significant impact on the issuer
relating to health and safety, advertising, labelling and
privacy matters relating to products and services provided
and methods of redress.
BRRHEEMMNBRBORERLZ S - BE  RELLE
FEURMRITENEES
a) B &
b) BEFHEITABEAFENRMEEIER
MQﬂ
KPI B6.1 Percentage of total products sold or shipped to | Product and Service 18
BASRLERN | recall for safety and health reasons. Responsibility
E1EB61 | ERESEEXERAHPRALREFRIEHN | EmkRBEE
General AR BE DL ©
Disclosure KPI B6.2 Number of products and service-related | Enhancing Customer Satisfaction | 18,19
— R E RABE4E | complaints received and how they are dealt | 8 EFmEE
1512 B6.2 | with.
REANERMRBORFBEEAREST
& o
KPI B6.3 Description of practices relating to observing | Intellectual Property Rights 20
BASRAEAR | and protecting intellectual property rights. B ERE
FE1EB6.3 | Heul HL 4 N (RIS M E A BRIER) -
KPI B6.4 Description of quality assurance process and | Product and Service 18
A4 | recall procedures. Responsibility
EIEB64 | HILE BT BEREMBIYIET o Em R RBEE
KPI B6.5 Description of consumer data protection and | Data Privacy and Cybersecurity 20
BAsR4EK | privacy policies, how they are implemented and | EUEFLE R 4BLE L 2
}81%B6.5 | monitored.
OB = ERHRIE RALZBUR - A RAER
TTREERTTE ©
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Aspect B7: Anti-Corruption Page
EEB7 : REE HE
Information on: Anti-Corruption 20
(a) the policies; and REB
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to bribery, extortion fraud and money laundering.
ﬁ@ﬁﬁﬁiﬁiﬁﬁ% CEIR HEREROEBENGEER
) B R
b) BTHETAREAZENBER SR
BB R -
KPIB7.1 Number of concluded legal cases regarding | Anti-Corruption 20
General BASREERR | corrupt practices brought against the issuer or | K EE
Disclosure | 181%B7.1 | its employees during the reporting period and
—RIEE the outcomes of the cases.
REREANH BT A ESRETEEEDN
BISFARRMTFHEE RFRER
KPIB7.2 Description of preventive measures and | Anti-Corruption 20
SR 4EAK | whistle-blowing procedures, and how they are | REE
$§1ZB7.2 | implemented and monitored.
H A b S B ERAR T - LARBRIR T B
BIE -
KPI B7.3 Description of anti-corruption training provided | Anti-Corruption 20
BASRAERR | to directors and staff. REE
EIEB73 | lMESERE TRENRESE
Aspect B8: Community Investment
[EEBS : HtERE
Policies on community engagement to understand the Community Engagement 21
needs of the communities where the issuer operates and to | #1[@£x 8
ensure its activities take into consideration the communities’
interests.
B RAER T REITAEEMELRNEZMBER
HEBTHEEZEMLRNEHBOR
General KPI B8.1 Focus areas of contribution (e.g. education, Community Engagement 21
Disclosure RASEAEL | environmental concerns, labour needs, health, | #1[@&£: 8
—RIBE FE1ZB8.1 | culture, sport).
HIERERWHE REFE I
ko gk b - B8BE) -
KPI B8.2 Resources contributed (e.g. money or time) to | Community Engagement 21
BASRLERN | the focus area. s
$5i1%EB8.2 | EEIBREMEAER (WS EIRRE) o Performance Data Summary 29
BB E
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