Hong Kong Food Investment Holdings Limited
EEEmBREERFTRLA

Stock Code R&f3 5% : 60

XA AE=EENE

- AJNESaEEE ro==aweie

S CEFEEEE NES | Z=T12hn

! [ == EREE._ T EEERE

(/N N WEINNE EFEE =
&8N — 3 | | —EEs §F

il |

== 5 RE i I | |- a

Environmental, Social
and Governance Report

miE . gereEegs 2022

——

-

lll\__'

r".



Environmental, Social and Governance Report

INTRODUCTION TO REPORTING

Hong Kong Food Investment Holdings Limited (the “Company”),
together with its subsidiaries (collectively, the “Group”), is pleased
to present its sixth Environmental, Social and Governance (“ESG”)
report, which has been prepared in accordance with ESG Reporting
Guidelines set out in Appendix 27 of Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). This report presents relevant ESG policies and
information, covers the financial year from 1 April 2021 to 31 March
2022 (“FY20217).

THE YEAR IN REVIEW

This year has brought another year of change and resilience with
the adoption of ever-dynamic plans and a push for digitisation, we
continue to strive to safeguard the health and safety of employees and
customers, to enhance our operational efficiency, and to be a good
member of the local community. We have been adhering strictly to
the government’s guidelines on Covid-19 prevention and Vaccine
Pass requirements to curb the spread of viruses in our offices and
restaurants. We continue to follow the latest available technologies
and energy efficiency measures to reduce the impacts of our operations
to environment. We are keen to operate the business in a sustainable
way to make contributions to the surrounding environment and
society.

SCOPE AND BOUNDARY

This ESG report covers the Group’s main businesses including
investment holding, frozen meat trading and restaurant operations
based in Hong Kong. Our reporting aspects are revisited and discussed
by the management team and key stakeholders on a regular basis,
to facilitate the assessment and review of the Group’s continual
ESG performance and development. Through engaging our key
stakeholders, our annual materiality assessment was conducted at the
beginning of the reporting year to identify possible changes in ESG
priorities and to align with the Group’s objectives and operations.
A summary of ESG Aspect Coverage is provided at the end of this
report, which demonstrates our current level of reporting in line with
the Stock Exchange’s reporting guide.

FEEDBACK

We welcome your feedback and comments on the Group’s
sustainability report and/or our sustainability performance. Please send
us your views via email at admin@efood.com.hk.
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RiE - ERERRE

OUR ESG AGENDA

“To support, to give back and to strive for environmental and social
resilience within our community through our governance policies” is
our motto for this financial year.

The Group has been considering environmentally and socially
conscious decisions in all aspects of operations. The continuous battle
against the Covid-19 pandemic has been a major focus this year in
terms of administrative and business operations, logistics, and human
resources management. Covid-19 has caused major risks to our health
and well-being, we are committed to providing a safe and hygienic
business environment as one of the top priorities for our employees
across the Group and customers. The shift towards a more widespread
adoption of technology including cloud data storage systems and
online meetings has boosted our overall operational efficiency, and at
the same time, has maintained social distancing to achieve a win-win
situation for our people and the environment. This new mode of
business operations allows the Group to be sustainable and adaptative
to every opportunity encountered.

FOCUS ON ENVIRONMENT

To reduce the impact of our Group’s operation on the environment,
the Group has been taking steps and actions towards transforming
into a more sustainable operations and is committed to complying all
relevant environmental laws and regulations for our administrative and
restaurant operations. This will also assist the Group to benchmark
our operations against other organisations in the same industry and
monitor the Group’s past ESG performance. Planned performance
targets are being developed for:

. Air emissions

. Carbon emissions

. Energy use efficiency
. Water efficiency, and
. Non-hazardous waste
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ELECTRICITY

The Group is striving for improvements in energy efficiency and the
practice of sustainable business operations. Our restaurant operations
has been temporarily out of business due to government regulations
on social distancing in response to the surge of Covid-19 cases in the
city so as to maintain the health and well-being of our employees in
restaurant operations. The adoption of enhanced ventilation measures
to align with the government regulations has led to an increase in
the use of electricity per unit of product by 8% when compared
to the previous reporting year. Conscious of the additional energy
consumption, we are seeking opportunities to uphold workplace
hygiene with efficient electricity usage. Similar to our previous
reporting years, electricity consumption from our operations has been
the major source of greenhouse gas emissions, accounting for almost
87% of the Group’s total carbon emissions.

Breakdown of Emission Sources (FY2021)
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RiE - ERERRE

WASTE MANAGEMENT

To reduce the demand for landfill disposal, we have continued with the
practice of paperless electronic communications and documentation in
our administrative operations. Designated collection bins are in place
to store and divert recyclable waste from landfills, including spent
toner cartilages from office operations and waste cooking oil from
restaurant operations. These recyclables are collected by a registered
recycler every month. In this reporting year, we have recycled 0.31
tonnes of spent toner cartridges and 2 tonnes of waste cooking oil,
which contribute to approximately 6% of our total generated waste.
We are constantly exploring opportunities to minimise our waste
generation and enhance our recycling rates.

Waste Generation for FY2018-FY2021
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We are conscious of the increased total waste generation and unit
intensity in FY2021 as compared to previous reporting years. The
increase is mainly due to the addition of an extra catering subsidiary in
our operation, as well as the commencement of reporting food waste in
this financial year.
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WATER

The Group continues to make efforts to conserve water resources and
to seek opportunities to optimise water efficiency, especially in our
catering operations. We are continuously investigating various water
conservation measures including regularly checking for any water
leakage in devices, retrofitting or replacing our existing equipment
with water-saving installations, especially sensor-based low-flow
water faucets, and providing a more hygienic environment with
touchless sanitary fitments.

Monthly Average Water Consumption for FY2018-
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In FY2021, our monthly average water consumption and unit
intensity increased chiefly because of the addition of an extra
catering subsidiary in our operation. Conscious of the increased water
consumption in the catering premises, we are to continue to monitor
the consumption in the coming year and to explore any further water
saving opportunities.
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RiE - ERERRE

CLIMATE CHANGE

Recognising the impacts of climate change are manifesting across
the globe and the effects on our business become uncertain, we are
striving to establish different measures to mitigate the climate-related
issues in our Group. For example, we are closely monitoring our
greenhouse gas emissions which can intensify the impacts of
climate change, setting out working arrangement guidelines and
contingency plans across the Group for our staff in times of typhoons
and rainstorms in the view of increasing occurrence of climate
change-induced extreme weather events, procuring local raw materials
and products to reduce the carbon emissions during the delivery
process and also exploring other innovate measures to mitigate climate
change impacts.
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AR JE A0 B % (DL i ik WLAE 51 5E)

Total Carbon Emissions 180.9 tCO,e 0.52 kgCO.e
AR AL 8 B 180.9MF — &AL % & 0.52F 7 A b ik & &
Scope 1 11.5 tCO,e 0.03 kgCO e
1 11.5M8 Z 4 LAk & =& 0.03T 38 A ALk % &
Scope 2 167.4 tCOe 0.48 kgCO,e
i 2 167.4M S AL Bk B B 0.48TF 7 ~E /b &
Scope 3 2.1tCO,e 0.01 kgCO_e
i3 2. 1M AL R = 0.01T % A bk & &
Electricity 403,419 kWh 1.16 kWh
wh 403,419T KL IR 1L.16T FL I
Towngas 819,312 MJ 2.36 MJ
PR 819,312k H-. 2365k H
Water 3,574 m? 10.31 L
Vi3 3,57435 75 K 103147
Waste 41.49 tonnes 0.12 kg
528 37) 41.49M 0.12F %
Units of Product 346,537 units N/A
i B LA 346,53 71 N

i The Group’s operations do not generate hazardous waste.
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FOCUS ON PEOPLE AND SOCIETY

Every corporate should share the responsibility to contribute to society
and support the community, particularly during the difficult times
of Covid-19. We are constantly reviewing our recruitment policies
to ensure that we provide competitive remuneration packages to our
employees. This year, we have continued our support to combat the
pandemic to create a safe working environment for our employees.

EMPLOYMENT

The Group assures all its policies and procedures in place are in
line with relevant Labour Legislation including the Employment
Ordinance, Mandatory Provident Fund Schemes Ordinance and
Minimum Wage Ordinance. We have continued to review the annual
performance appraisals, annual salary reviews, and healthcare benefits
of our employees to recognise and reward all the efforts and hard work
from our employees.

EMPLOYMENT PROFILE

As at 31 March 2022, we employ 47* people who are all located in
Hong Kong, of which 96% of them are full-time staff.
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Number of Employees

(as of 31 March 2022) Percentage
e B ¥ H
(HE_Z__4=H=1+—H) "l
By Gender
b
Male 28 60%
%
Female 19 40%
Z
By Employment Type
3¢ D N6 g
Full-time 45 96%
2%
Part-time 2 4%
3
By Age Group
e AR B AL
30 or below 8 17%
30 PL T
31-50 26 55%
31-508%
51 or above 13 28%
S e L
By Geographical Region
i Hb Tk
Hong Kong 47 100%
ik
* Only include the business of catering and frozen food trading as of 31 * FEREEE R _HA=A=1+—"HWHERK LKL H
March 2022 T 5ER
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8 IR -HERERRE

MONTHLY AVERAGE EMPLOYEE TURNOVER RATE

B H TR G RR

Monthly Average of
Resigned Employees

Monthly Average

in FY2021 Employee Turnover Rate*
) g el K8 ]
1 CE R R R B H 1 °F 3 I Bk &
By Gender
i Pk
Male 3 9.8%
%
Female 2 9.0%
%
By Age Group
2 AE B AL
30 or below 2 16.2%
30K DA T
31-50 2 8.6%
31-50%
51 or above 1 6.3%
51 B
By Geographical Region
Hong Kong 5 9.5%
B

*  Monthly average of employees resigned in each category divided by the
monthly average of employees in that category

HEALTH AND SAFETY

The health and well-being of our employees are the top priority of our
business, we regularly review and distribute Occupational Health and
Safety (OHS) tips and the latest recommended measures via internal
emails and communication channels. Standard OHS training sessions
are provided to all current and newly joined employees to introduce
and reinforce their health and safety knowledge and awareness. All
colleagues are mandatory to wear facemasks on company premises
and have their body temperature checked every day. Hand sanitisers
are available to all employees and customers in our back-office and
restaurants. We have implemented the provision of “vaccination leave”
to encourage our staff to get vaccinated. Transparent plastic partitions
are installed on shared tables in our restaurants to reduce the risk
of cross contamination. We are proud to report that it is our fourth
consecutive reporting year with zero work-related injury or fatality and
zero lost day due to work injuries across the Group.

OCCUPATIONAL HEALTH AND SAFETY
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(OHS ) 7 A1 f5c 2t vk 5 M0 o A % 10 % 2 88 76 ik A0
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TR S8 i R ke % 2

Number of Rate of Lost days due to
work-related fatalities work-related fatalities Work-related injuries work injuries
I8 H SR Y g P 3% 45 P A H
0 0 0 0
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DEVELOPMENT AND TRAINING

With the adoption of a virtual working environment, we encouraged
our employees to enrol in online training programmes ranging from
work-related courses to health and safety-related training. The Group
will increase internal training opportunities for all employees to
support their professional development in the coming reporting year.
We encourage all staff to review and monitor their career development
plans. We also recognise staff who are committed to the Group and
those who demonstrate exceptional performance by presenting awards
to those staff on an annual basis.

DEVELOPMENT AND TRAINING PROFILE

RIR - HERERKRSE
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Average Training Hours

Percentage of Completed per Employee

Employees Trained (hour/employee)
GEA IS
Z I B 32 90 1 3
Hak GNP )]
By Gender
Yk
Male 50% 13.75
%
Female 39% 17.5
%
By Employee Category
%08 B 50N
Senior management 100% 9
T A A P
Middle management 100% 16
A% 8 B g
LABOUR STANDARDS 5 T

The Group regularly reviews its employment practice to ensure
compliance with the Employment Ordinance and other regulations
related to prevention of any child labour or forced labour from the
Group’s operations. No reported incidents have been filed in relation
to child labour or forced labour during the reporting year.

SUPPLY CHAIN MANAGEMENT

Ensuring a stable supply and safety of food is our top priority of
the Company’s supply chain management during the unprecedented
development of the global pandemic. We are committed to upholding
the highest quality of food by implementing stringent measures on
food sourcing and procurement.
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R -HEeRER/KRE

NUMBER OF SUPPLIERS BY GEOGRAPHICAL
REGION

The Group had a total of 27 local and 27 overseas suppliers during
FY2021 respectively.

By Geographical Region

45 b I 3 3 v 3% M W B H

ACHR i R T IR A BB 27 R A M B 27K
bt HE R

Number of Suppliers

PEREVE ¥ H
Australia 1
WM
Brazil 16
(i)
Hong Kong 27
s
Japan 1
H A%
Mainland China 1
o g K e
Malaysia 2
)isp U]
Poland 1
W TR
Sweden 1
Tt i
Taiwan 1
=R
Thailand 1
#*
United States 2
ES
Grand Total 54
Ha 5t

The Group has policies and guidelines for its employees to ensure
ethical behaviour during food procurement and tendering process. The
Group is aiming to conduct a survey (e.g., questionnaire survey) when
engaging with all of the suppliers in future to select suppliers’ business
operations that meet the Group’s ethics requirements; comply with all
relevant laws and regulations; and plan to explore environmentally and
socially responsible practices.

Effectively managing environmental and social risks along the supply
chain is critical to our business development. As Covid-19 presented
unprecedented challenges to our supply chain, we have taken a
proactive approach to mitigate any disruption of our supplies. For
example, we maintained regular communication with our suppliers to
monitor our food source and have established a contingency plan to
substitute supplies in our menu in case of suspension of raw materials
delivery due to unexpected conditions. As climate change is expected
to create more extreme rainstorms and typhoon events, we have
guidelines in place to set out the work arrangement for our staff in
times of rainstorms and typhoons. Staff are expected to stay home if
Typhoon Signal No.8 or Black Rainstorm Warning is hoisted during
working hours. We will continue to review our supply chain regularly
to enhance its resilience in the post-pandemic era as well as under the
impact of climate change.

SR [ 7 IR B 2 BOSR B 48 51 > DURE BRI £ A 3R
S B B AR AR P AT 2 AT G B PR AR o ARSE Ay
e H A% B R A B RE R A AR R AT A (] B G R
A) > DL SRAT A AC SR W GE TR 2R 5 8T P A A B
&ﬁ&ﬁm 3 S BYERBEANA: € £ B B R AE S &
Ptk At -

A 0 IO B G v Y TR 85 Ao Ak JE Bt B AP Y S
Bat e BB I o R Covid- 193 FAM i £t 1 5 4
TP ARA PR > BAM BRI T B B A O 5 DA
ok 1 AT 3% M v T T R o A > BRAY B AR
DR 2 91 8 208 DA BB 42 AP B B A G UL > 3 )
w3 DLER AR B v f (BB > DA Bl R AV D0 £
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B T A GRS o A A AP B B AR R T A G
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The Group is planning to set out sustainable procurement practices
to promote environmentally preferable products and services when
selecting its suppliers, which go beyond the traditional parameters
in procurement, such as price, quality and availability. For example,
we plan to conduct assessment for suppliers against environmental
and social criteria to give priority to the supplies that pose fewer
environmental impacts by using fewer packaging materials, generating
less greenhouse gas, consuming less water and energy resource or
having achieved the ISO 14001 or ISO 50001 standards. At our office,
we are aiming to procure paper products that are certified by the Forest
Stewardship Council (FSC) or that are made from recycled content as
well as other environment-friendly products such as biodegradable tea
bags and organic coffee beans etc.

PRODUCT RESPONSIBILITY

Quality Assurance and Quality Control are implemented to guarantee
that our products are at the highest level of safety and hygiene. This
year, we continue to enhance our product distribution and compliance
checking procedures to ensure product quality and safety, and continue
to operate in full compliance with the Food and Environmental
Hygiene Department regulations which require periodic inspections.
The Group only partners with reliable and reputable licensed vendors
and suppliers in product sourcing to enforce food safety. Training and
reminders on food handling methods and distribution standards are
provided to staff to reinforce our high expectations on food hygiene
and safety. We are also dedicated to protecting data privacy and
information confidentiality and are conscious of the need to ensure
protection of personal and private data and information about our
employees, customers and business partners. Towards this end, we are
planning to develop a Data Privacy Policy or Data Management and
Protection Policy, which aims to set out instruction on how to protect
and properly handle customers’ data as well as to restrict the use of
data for internal purposes.

During the reporting period, there was no product sold or shipped that
is subject to recall for safety and health reasons, nor receiving any
products and service-related complaints. The Group has complied with
relevant laws and regulations, such as the Trade Marks Ordinance and
the Copyright Ordinance, to observe and protect intellectual property
rights and has also compiled with relevant laws and regulations,
such as Personal Data (Privacy) Ordinance, to ensure protection of
consumer data and privacy.

SEOOERE  HEREARRE |

RIR - HERERKRSE
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R -HEeRER/KRE

ANTI-CORRUPTION

We are continuously reviewing our business guidelines and code
of conduct policies to uphold the highest ethical standards of our
workforce. All new joiners are provided with induction training that
covers our anti-corruption policy to provide a thorough understanding
of the Group’s requirements for business integrity. Like last year, there
were no legal cases regarding corruption practices brought against the
Group or our employees during this reporting year.

We maintain high standards of business ethics and integrity and have
zero tolerance to any form of misconduct and malpractice behaviours.
The Group’s code of conduct policy is established to cultivate honest
and transparent behaviour at workplace. Whistle-blowing channels
are also available for employees, business partners and vendors to
anonymously report concerns/incidents regarding any violation of the
ethical standards that the Group upholds.

To further enhance the awareness of business ethics and integrity,
two anti-corruption training sessions were organised in August 2021
by Independent Commission Against Corruption (ICAC), which were
attended by our staff members, including directors. The training
materials of the sessions were also circulated to our frontline catering
staff for reference. The training sessions covered a variety of topics,
including the 2020 Corruption Complaint statistics in Hong Kong,
common corruption issues, Section 9 of the Prevention of Bribery
Ordinance, a case study on conflict of interest, how directors can
manage staff integrity and ways to avoid or report corruption.

COMMUNITY INVESTMENT

During the reporting year, the social distancing rules and other
epidemic prevention and control measures have restricted the
number of persons allowed for individual group gathering in public
places. In view of such restriction and with due consideration of
employees’ health risks, the Group faced difficulty in organising
physical volunteer works. Nevertheless, we will continue to explore
opportunities in supporting the community by donating surplus
disinfectants, masks and food to non-governmental organisations,
liaising with charitable organisations in fundraising activities and
engaging with environmental organisations in organising beach
cleaning or tree planting etc.

R &G
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Environmental, Social and Governance Report
RE HERERARE

SUMMARY OF ESG ASPECT COVERAGE ESG Jig iii B 2 B %
Reporting Aspect Description FY2021 Report Coverage
W e i i e TR T WA B
A. Environmental
A B
Aspect Al: Emissions
AL : i
General Disclosure  Information on: v
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to air and greenhouse gas
emissions, discharges into water and land,
and generation of hazardous and non-
hazardous waste.
— B A 58] % SR % i 5 SR BR A ~ gk % o Hb Y
15~ A T S O T B AR AR Y
(a) BR s K
(b)  RENF B BRAT N A K B AR B s R
1 B R o
KPI A1.1 The types of emission and respective emissions v
data.

R UEARBRA L BT R R B T o

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) v
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

B BIEIRALL ECER (R 1) M AB VR IR (R 2) i = S ki
B (DLW ) B (Chndds ) 8 B (Chn DL 4 8 £ B
B ~ BRI S EH ) o

KPI A1.3 Total hazardous waste produced (in tonnes) and, x Not applicable; the Group’s operations do not
where appropriate, intensity (e.g. per unit of generate hazardous waste.

production volume, per facility).

BHERUKIRIRALS PR RS AR (DAMERHEE) & (i i) NG R 3 ACHR R S A A R -

B (o DA g e B LA > AR SH B0 AT -

KPI A1.4 Total non-hazardous waste produced (in tonnes) v
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

B UKIR R ALLA BT A M g S AR (DA BE) K (i )
B (o DL g e B LA ~ AR I B0 AT -

KPI A1.5 Description of emissions target(s) set and steps v
taken to achieve them.

B S A RCARBRALLS Al P AT L A B R BB B A R B JE L B B P
PREUEY 25 B -
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RiE - ERERRE

SUMMARY OF ESG ASPECT COVERAGE (continued) ESG JiF i 7 2 w2 (4)
Reporting Aspect Description FY2021 Report Coverage
W e i i e TR T AR B
KPI A1.6 Description of how hazardous and non-hazardous v
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
B SRR BRALLG R B A N S R S 0 Oy 5 o Rl B
%jﬂﬁ‘m}% AR % % 2 B 0 26 H B i SR i 25
Aspect A2: Use of Resources
JEmiA2 : B UEAE
General Disclosure  Policies on the efficient use of resources, v
including energy, water and other raw materials.
— ik % A R R (B AR RB R ~ K B At AERE) Y
BUR o
KPI A2.1 Direct and/or indirect energy consumption by v
type (e.g. electricity, gas or oil) in total (kWh in
’000s) and intensity (e.g. per unit of production
volume, per facility).
B ATRIR AL SR E A M IR R SR R REVR (W - Rk
i) A FE R (DAT8 T o RF st 530 B9 BE (n DA%
B LA~ R B ) e
KPI A2.2 Water consumption in total and intensity (e.g. per v
unit of production volume, per facility).
B SRR BR A2 HEREK B S B (A DA B LAY - 9 TE R R
5 -
KPI A2.3 Description of energy use efficiency target(s) set v
and steps taken to achieve them.
BB G RCPR B A3 it P W S B B R B R AR H AR Ry R B e L
H AR B B8 B 25 B -
KPI A2.4 Description of whether there is any issue in v
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve
them.
B S GRBEA2.4 il SR IO 7K U8 b W] A AR A B > DA KR RT
SAY K 2K aR H OB R R i B 0E 8 H OB B BRI
KPI A2.5 Total packaging material used for finished x Not applicable, the Group’s operations do not
products (in tonnes) and, if applicable, with involve product manufacture or packaging.
reference to per unit produced.
B SR BRA2S RS B T A SR B A R (DA 5E) B (dm NG > A SR T Y 7 NG A A A o

) B A B A A o
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Environmental, Social and Governance Report
RE HERERARE

SUMMARY OF ESG ASPECT COVERAGE (continued) ESG g i 3 7 B2 (%)
Reporting Aspect Description FY2021 Report Coverage
A W wi it R WA AR

Aspect A3: The Environment and Natural Resources

JE A3 2 BRBE K K AR O

General Disclosure  Policies on minimising the issuer’s significant v
impact on the environment and natural resources.

— M B % TRAR B AT N B BRI I R AR RO R R Y
B

KPI A3.1 Description of the significant impacts of activities v

on the environment and natural resources and the

actions taken to manage them.
PABESIRUGRBEAS. L MR SEF IR B B BT I R AR IR A TR 8 e

CRBUE B B B NATE) -

Aspect A4: Climate Change
JE i A4 2 SRS AL

General Disclosure  Policies on identification and mitigation of v
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

— i i il ) e B B LA R T R BB AT N A AR
R SRUAB A B 2 E A BOK

KPI A4.1 Description of the significant climate-related v
issues which have impacted, and those which may
impact, the issuer, and the actions taken to
manage them.

B AREEIEA4l WO R WG HBE T ANELBENEAR
oK B > S HE AT ) -
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6 B HEREAWE

SUMMARY OF ESG ASPECT COVERAGE (continued) ESG i i % 25 B 2 ()
Reporting Aspect Description FY2021 Report Coverage
A W wi it TR T AR B
B. Social
B. i &
Employment and Labour Practices
D B e 55 1% Bl
Aspect B1: Employment
JE WiB1 : g B
General Disclosure  Information on: v
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to compensation and
dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.
— B e % GLELL SRR $ P RN S5 O
B~ FERE - ot - REHDL R AL FR 8
K As I Hy
(@) BUR: K
(b)  RENY B BT N A K B AR B s R
B B R o
KPI B1.1 Total workforce by gender, employment type (for v

example, full-or part-time), age group and
geographical region.

B SERUAREEB LT HR S R RN (a0 2B R ) - 4R iR AR
T o [ 1) 43 # ( E AEL 9

KPI B1.2 Employee turnover rate by gender, age group and v
geographical region.

B GUARIRREB L2 R AR ER AL S b ) oy R B IRR B R o
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RE HERERARE

SUMMARY OF ESG ASPECT COVERAGE (continued) ESG g i 3 7 B2 (%)
Reporting Aspect Description FY2021 Report Coverage
A W wi it R MR AR

Aspect B2: Health and Safety
JE B2 : fi e L% A

General Disclosure  Information on: v
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

— ik % ;ﬁ:@i‘%ﬁ#ﬁéifﬁiﬁiﬁﬁ%ﬁﬁﬁﬁﬂﬁ,ﬁ%ﬁ
wH

(a) B K

(b) RS BRAT N AT T K5 B A B s A R
ol Fy R

KPI B2.1 Number and rate of work-related fatalities v
occurred in each of the past three years including
the reporting year.

A S AR BB 2.1 i@£§¢ (B35 3 0 4 ) 947 TR T oy N
K& o

KPI B2.2 Lost days due to work injury. v
PR EEEB22 FITGHATEH Y-

KPI B2.3 Description of occupational health and safety v
measures adopted, and how they are implemented
and monitored.

B GG ARFRREB2.3 il P R A Tk 6 A B B 2 A R > DA S B
AT R BT e
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RE -HERERRSE
SUMMARY OF ESG ASPECT COVERAGE (continued) ESG g i 3 7 B2 (%)
Reporting Aspect Description FY2021 Report Coverage
A W wi it R WA AR

Aspect B3: Development and Training
JEwiB3 ¢ B K B

General Disclosure  Policies on improving employees’ knowledge and v
skills for discharging duties at work. Description
of training activities.

— B 1 B A7 B 92 TR BB AT AR I 34 A ke % 2 BB 1Y BB
SR o e By IG5 B

KPI B3.1 The percentage of employees trained by gender v
and employee category (e.g. senior management,
middle management).

BH S SRR RE B3 Rk B R B UM (o s AR A B - v AR A B
Jg) #4389 52 908 B | 43 He o

KPI B3.2 The average training hours completed per v
employee by gender and employee category.

B S SRR REB3 .2 Rk B IR BRUN B 43 o 4 IR B oe I
F- 2 IRF Y o

Aspect B4: Labour Standards
JEWiB4 : 47 L HE

General Disclosure  Information on: v
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on

the issuer relating to preventing child and
forced labour.

— i % A BB 1k Tk A T
(a) BUOK3 K
(b)  FENY 3 BT N A R B AR B s A R
ol By R
KPI B4.1 Description of measures to review employment v

practices to avoid child and forced labour.
BH S SRR REBA. 1 A A T I Y DA R B T % R R 5
:I: o

KPI B4.2 Description of steps taken to eliminate such v
practices when discovered.
BH S SRR REBA.2 A 20t A B B E AL DU I B AR DL BT BR By
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RE - E8RERKRSE

SUMMARY OF ESG ASPECT COVERAGE (continued) ESG Jig viii 7 25 B 2 (A1)
Reporting Aspect Description FY2021 Report Coverage
W e i i e SR MAERL B SRR
Operating Practices
B
Aspect B5: Supply Chain Management
e miBS ¢ {3t HE 5 45 B
General Disclosure  Policies on managing environmental and social 4
risks of the supply chain.
— B e A LA O G ) B B R AL L B B
KPI B5.1 Number of suppliers by geographical region. v
B ST CIRBEBS. 1 HRM B S BB E R M o
KPI B5.2 Description of practices relating to engaging v
suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.
BH SR AR ARRBEBS 2 AT B I 3t R Y A o o AT AT B AR
Bl Bt HE R B H > DL BOR B AT B B 5 3
KPI B5.3 Description of practices used to identify v
environmental and social risks along the supply
chain, and how they are implemented and
monitored.
BH SR AARIRBEBS.3 M B e 3t S g R 6T Y ER 5 % Ak
Bt > DL A BR AT M B 5 ¥ e
KPI B5.4 Description of practices used to promote v
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.
BH SR AR BEBS .4 Al A RS A R R IO 1 2 P BR O E A B IR

AR DA S B AT R BT i -
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SUMMARY OF ESG ASPECT COVERAGE (continued) ESG g i 3 7 B2 (%)
Reporting Aspect Description FY2021 Report Coverage
A W wi it R MR AR

Aspect B6: Product Responsibility
JE i B6 : FE b B E

General Disclosure  Information on: v
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to health and safety,
advertising, labelling and privacy matters
relating to products and services provided
and methods of redress.

— 4 R A7 B P 92 A3k 2 i IR B i B R B A A - B -
o R L L B o 1 DL B Al R 5 1

(a) BUR; K

(b) FENFEFBAT N RS B AR B
ol B R

KPI B6.1 Percentage of total products sold or shipped v
subject to recalls for safety and health reasons.

B S SRR IR R B EL R L EK A A AR W PR 4 4 B4 R B I
ZH Il WL 43 b o

KPI B6.2 Number of products and service related v
complaints received and how they are dealt with.

B S GURARIEBO.2 B T A i B s A 4R M DA S 3

KPI B6.3 Description of practices relating to observing and v
protecting intellectual property rights.

B SRR REBO.3 4t LA R % I A sk B A R A LA

KPI B6.4 Description of quality assurance process and v
recall procedures.

PR SR AURRIR R BO.4 4 IR A AR R i (BT LR T

KPI B6.5 Description of consumer data protection and v
privacy policies, and how they are implemented
and monitored.

B S GUKARIRBO.S AT £ R OR B R AL BRI > DA R R B L
TR BB TT I -

HONG KONG FOOD INVESTMENT HOLDINGS LIMITED | Environmental, Social and Governance Report 2022



Environmental, Social and Governance Report
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SUMMARY OF ESG ASPECT COVERAGE (continued) ESG i i % 25 8L 2 (%)
Reporting Aspect Description FY2021 Report Coverage
W e i i e TR T AR B
Aspect B7: Anti-corruption
JEmiB7 : R & {5
General Disclosure  Information on: v
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant impact on
the issuer relating to bribery, extortion,
fraud and money laundering.
— M B % %ﬂﬁ%ﬂﬁﬁﬁﬁlﬁmﬁﬁﬁﬁ‘ A~ JRE R Uk R a8
() BOR: &
(b) RSP SEBAT A AT TR R 2 AR B R S B
1 (4 R o
KPI B7.1 Number of concluded legal cases regarding v

corrupt practices brought against the issuer of its
employees during the reporting period and the
outcomes of the cases.

B GURIEREBT.L R I A B AT NS IR B R 3 TR AS Y
BT TR AR R AF R BE Bk AR o

KPI B7.2 Description of preventative measures and whistle- v
blowing procedures, and how they are
implemented and monitored.

o S K 1R BB T 2 g%gﬁ%ﬁ@&@%ﬁ&% > DR B AT R B

KPI B7.3 Description of anti-corruption training provided v
to directors and staff.

B ERURIR BT Al EE S K B TR AR B I -

Aspect B8: Community Investment

JE WiBS : ¥ W B

General Disclosure  Policies on community engagement to understand v
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

— B 4 R A B VLA [ 2 BT figp 8 T P A AL [ B A
PRI 3 s 1 ) 8 % I8 AL IR %5 B BOUKR o

KPI B8.1 Focus areas of contribution (e.g. education, v
environmental concerns, labour needs, health,
culture, sport).

BB AR IEBS. 1 BUEERRHENG (W E - BIEFE - HFLTHK -
flRE -~ Sk - #F) o

KPI B8.2 Resources contributed (e.g. money or time) to the v
focus area.

B BERUK AR REBS.2 A ST G B B IR (I B SRR -
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