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OBJECTIVES

The board of directors (the “Board”) of Grand T G Gold Holdings
Limited (the “Company”) is pleased to present the environmental,
social and governance report which is prepared in accordance with
Environmental, Social and Governance Reporting Guide (the “ESG
Guide”) set out in Appendix 20 to the GEM Listing Rules. The Board
has reviewed and approved the report and is pleased to present the
measures and activities in the environmental, social and governance
(‘ESG”) aspect of the Company and its subsidiaries (collectively, the
“Group”) for the year ended 31 March 2022.

GOVERNANCE STRUCTURE

Board’s oversight of ESG issues

The Board has a primary role in overseeing the Group’s ESG issues.
In 2022, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks on the operation and
formulated ESG-related policies in dealing with relevant risks. The
oversight of the Board is to ensures that the management and the
ESG Working Team have all the right tools and resources to oversee
the ESG issues.

To demonstrate the Group’s commitment on transparency and
accountability, the management and the ESG Working Team will
review and evaluate the Group’s performance in respect of ESG issues

and report to the Board regularly.

The Board is primarily responsible for reviewing and supervising
the ESG process and risk management of the Group. In 2022, the
ESG governance and ESG-related issues were reviewed at regular

meetings.
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The Board’s ESG management approach and strategy for
material ESG-related issues

In order to deeply understand the opinions and expectations of
different stakeholders on the ESG issues, materiality assessment
of the Group is conducted annually. The Group ensures various
platforms and channels of communication are used to reach,
listen and respond to our key stakeholders. Through general
communication with stakeholders, the Group is able to understand
the expectations and concerns from its stakeholders. The feedback
obtained allows the Group to make more informed decisions, and
to better assess and manage the resulting impacts of the business

decisions.

The Group has evaluated the materiality of ESG aspects through
the following steps: (i) identification of ESG issues by the Group; (i)
prioritisation of key ESG aspects with stakeholder engagement; and
(iii) validation and determination of material ESG issues based on the

results of communication with stakeholders.

These steps can help the Group understand the degree of concern
stakeholders show to each ESG issue, and enable the Board to make
a more comprehensive plan for the future direction of sustainable

development.

The Board’s review progress against ESG-related goals and
targets

The Group will closely review the performance of the goals and
targets and the progress of implementation from time to time. If the
progress falls short of expectation or the business operation changes,
rectification may be needed and communication about the goals and
targets with key stakeholders such as employees, customers and

suppliers may be conducted.

Setting strategic goals for the future that enables the Group to
develop a realistic roadmap and focus on the development direction
in achieving the visions. The ESG Working Team will carefully examine
the attainability of the targets which should be weighed against the

Group’s principles and goals.
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REPORTING PRINCIPLES

The report is centred on 4 principles:

Materiality: Stakeholder engagement and materiality assessment are
conducted regularly to identify material ESG issues, and to ensure

that these issues are addressed in the report.

Quantitative: Data presented in this report has been collected
prudently. Please refer to the environmental and social performance
data for standards and methodologies used for calculation of key

performance indicators.

Balance: Both positive and negative impacts of the business have

been presented in a transparent manner.

Consistency: Unless otherwise stated, the disclosures, data collection
and calculation methods have remained consistent throughout the

years to facilitate comparability over time.

REPORTING SCOPE

The principal activity of the Company is investment holding. Its
subsidiaries are principally engaged in gold exploration, mining
and mineral processing. To reduce environmental impact and
create value for communities, the Group seeks every opportunity to
incorporate sustainability standards and practices into all aspects of

its businesses.

Tongguan Taizhou Mining Company Limited* (ZR% A MNEEERE
f£72 7)) (collectively referred to as “Taizhou Mining”) is the Group’s
focus in the ESG Report for 2022. It is principally engaged in gold
exploration, mining and mineral processing with gold concentrate as
its product. In 2022, Taizhou Mining mainly completed certain mining
development projects, including the excavation of approximately
5,039 meters of various tunnels, excavation of approximately 403
meters of slope supporting, excavation of approximately 604 meters
of ore chute as well as excavation of approximately 1,511 meters for

track laying and ditches.
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In addition, the Group treats social responsibility as its basic
responsibility. In order to contribute to the society which the
Group relies on, the Group actively participates in activities to help

underprivileged communities.

The disclosures in this report are focused on the policies and
performance of the aforesaid businesses in terms of 4 environmental

protection aspects and 8 social responsibility aspects in 2022.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is the core element of the Group’s
sustainable development. Focusing on the establishment of a regular
communication mechanism for the stakeholders, the Group has set
up online and offline communication channels to demonstrate to the
stakeholders its strategic plans for and performance of sustainable
development and to consult their opinions and needs in a timely

manner, so as to fulfil their expectations.

The Group’s stakeholders include the shareholders, staff, government
and regulatory authorities, customers, suppliers and communities,
shareholders/institutional and individual investors, etc. The Group will
engage in discussions with the stakeholders about relevant issues
through various channels. The relevant communication channels and

stakeholders’ expectations and requirements for the Group are as
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follows:

Stakeholders Expectations Communications and feedbacks

B E HE BERRE

Shareholders Financial results Growth in profitability and ensuring in

business sustainability

PR LUELE S REA NG MERER AR EE
Information transparency Regular disclosure of information
BAERE iE BAE SR

Sound control over risks

ST KRR

Optimisation of risk management and internal
control
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Stakeholders Expectations Communications and feedbacks

B E HE BERRE

Staff Platform for career development Providing platform for career development
(== SAEE THE I RHEBRERFS

Government and regulatory
authorities

B R EE#E

Customers

5P

Suppliers
HIER

Communities

o

Salary and benefits
e REH

Safe working environment

ZEHTIERR

Compliance with rules and regulations

AR IR0
Tax payment in accordance with laws
BT EE

Maintaining high quality products
FEXNSEEEMD

Security of customer information
BEFERLZE

Protection of customers’ rights
and interests

B PR RS RIS
Cooperation with integrity

HIEATE

Business ethics and creditworthiness
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Environmental protection

BRI
Job opportunities
MEKE

Competitive salaries and employee benefits
BB e LESRET

Provision of employee training and
improvement in safety awareness

RHE BRI T 255

Operational compliance

ABRgE
Full payment of tax when due
R EEAT

Ensuring the stability of product delivery
ERFEMXNRBEE

Protection of customer privacy

B ALBRE

Marketing compliance

BREH

Establishment of a responsible supply chain
BRAasEnHERE

Performance of contracts according to the
law

TEBTTEH

Use of environmentally friendly and energy-
saving equipment

 FAIRIRENRE R B

Provision of job opportunities
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Stakeholders
BE HAtE

Expectations

Communications and feedbacks
BERKE

Shareholders/institutional and ~ Annual general meetings and notices

individual investors

BR BEREAKREE BREFAE MB

Regular corporate publications (including

financial statements)

EHRRTY (BREFB®REK)
Increase in transparency of corporate
development

B EERERE

MATERIALITY ASSESSMENT

In 2022, the Group conducted a comprehensive materiality
assessment, which involved group discussions, interviews and
questionnaire surveys with internal and external stakeholders to
identify the environmental, social and operational issues which have
the most significant impacts on the Company’s business and the

relevant issues which are of concern to the stakeholders.

With reference to the scope of disclosure as required under the ESG
Reporting Guide, as well as taking into consideration its business
features, the Group has identified and determined 22 issues covering
greenhouse gas (“GHG”) emission, energy consumption, employee
welfare, occupational health and safety, training and development,
supply chain management, customer privacy, anti-corruption, and
community investment and other aspects with respect to business

operation.

Platforms for communications with
shareholders
%IET/\/\HXﬁ/ﬁ E}]\/L\

Results announcements

g
Issue of circulars and announcements in due
course
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Environmental aspect
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ERME

Social aspect

Operational aspect

RISERE R EEHE
1. GHG emission 9. Local Community engagement 17. Economic value generated
REREEBEN Eibit[m 2 EENKBEE
2. Energy consumption 10. Community investment 18. Corporate governance
BEIRERE HERIRE PEER
3. Water consumption 11. Occupational health and safety 19.  Anti-corruption
FKE BEREELRZE RER
4,  Waste 12. Labour standards in supply chain  20. Supply chain management
REZEY) fhpEgE s T A8 HEEER
5. Environmental impact of business  13. Training and development 21. Customer satisfaction
FRERNREZE B R B R BEEmMEE
6. Use of natural resources and 14. Employee welfare 22. Customer privacy
packaging materials EE A BPALE
FARAEREBEY 15. Inclusion and equal opportunities
7. Customer engagement in HpkFEge
environmental issues 16. Talent attraction and retention
RERENTF2HR 5| RIEE AL
8.  Use of chemicals
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A. ENVIRONMENTAL

To fulfil its sustainability commitment and comply with the

requirements under the laws and regulations in respect of

environmental protection, the Group has been striving to reduce

the impact of its operating activities on the environment.

Al:

Emissions

The Group strives to minimise the environmental impact
of its mining activities, production activities and products.
Taizhou Mining is located in Tongguan County of Shaanxi
Province, the gold mineralisation and production region in
China. The business of the Group is governed under the
Environmental Protection Law of the People’s Republic
of China (/1 # A R £ 1 B 3% 55 R & )% ). Violation of
relevant environmental regulations may result in temporary

suspension of production.

The Group adheres to the principles of active participation
and environmental responsibility. The Group not only
performs its market duties, but also vigorously supports
green activities and actively implements effective policies
which are aimed at reducing emissions. The Group
will consider purchasing more environmentally friendly
machinery in case that the existing machinery is no longer

available.

During 2022, the Group has no emissions of hazardous
substances. No adverse comment or irregularity has been

reported from internal and external control sources.

The Group has also adopted a set of CO2 emission
reduction management policy in order to save energy
resources, reduce energy waste and improve energy
efficiency. All the member companies of the Group strive to
form energy saving habits. The emission reduction policy
has stipulated certain guidelines, aiming to create better

and cleaner environment for society.

A.
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Since the local legislation and standards for environmental
protection are constantly updated, the Group shall assess
whether these legislations and standards are relevant to
the businesses of the Group and the Group’s compliance
status. During 2022, the Group has complied with
environmental laws and regulations which were applicable
to the Group’s businesses. The Group will continue looking

for ways to reduce CO2 emission and land pollution.

During 2022, pollution factors such as nitrogen oxide
(“NO,”), sulfur oxide (“80,”) and suspended particulate
matters (“PM”, also known as “Particles”) were mainly

generated from vehicles of the Company.

During the reporting period, air pollutant emissions were as

AR T IRIRADI AR TEE R - A
SESFEZF AN REEEST AARE
B2 EXEBRARAEENARBER -
R2022F % - AEBEEEBTHERARA
KEXRBIRFERLEN - NEEHK
BB — A LHRBER R L5 R
ZIE

R2022% 8 - RLA/LW(INO, 1) - i
S/ (SO, ) RFHh+([PM] - 7R
IRy ) F 5 RRBUERRAR
REE R

RIS ER - BRI

follows:

Types of emission (Note 1) Unit

BRBE(MiE1) By 2022 2021
Nitrogen oxide (NO,) gramme 10,393 5,962
AEALHINO) =

Sulfur oxide (SO,) gramme 172 110
FRAE®(SOo) =

Suspended particulate matters (PM) gramme 747 421
SRFHLF(PM) I

Note: Wiz -

1. The emission factors used to calculate the NOx, SOx and PM
are sourced from: the Hong Kong Environmental Protection
Department’s EMFAC-HK Vehicle Emission Calculation
model and the United States Environmental Protection
Agency’s Vehicle Emission Modeling Software — MOBILE 6.1;
and the assumptions of 80% relative humidity, a temperature
of 25 degrees Celsius, an average speed of 30km/h, and
include running exhaust emissions only.

1. FRETENO, « SO MPM#)HE A F
’E - BBRRREZEMFAC-HKE
WHRGTHEEN N ERREREED
B PR B — MOBILES.1 I
BERBBLIRE R80% * JRE A58
KE - FHRERORE K- &
BIEEITH BRI -
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Reduction Target of Air Emissions

ES B A e B R

Air Emissions Reduction Target Baseline Year Status
EERBERR D WHEE R HEEF ARRE
Nitrogen oxide (NO,) emission intensity Reduce 3% by 2024 2019 In progress
REULWINO B Z & FA2024F Z BIRL 23% 20195 /& #EITH
Sulphur oxide (SO,) emission intensity Reduce 3% by 2024 2019 In progress
FRAE (SO B & 20244 E AR 43% 2019FF % TR
Particulate matters (PM) emission intensity Reduce 3% by 2024 2019 In progress
FFR T PMBERE E FR2024F E B 4> 3% 201958 HEITH

The main sources of the Group’s GHG emissions are direct
emission from the mobile combustion sources (“Scope
1”), indirect emission from acquired electricity emissions

(“Scope 2”) and other indirect emissions (“Scope 3”).

In 2022, GHG emissions were as follows:

AEBRERBHHNEIZRRB/RE
MRERNEZ SR ([8E1]) - FTEE
N E SR ([ EE2]) R HE A
YR ([gEEs)) -

20224 E - IRERBEBERAT

GHG Emissions Unit

BEREER B 2022 2021

GHG emissions (Scope 1) (Note 1) kg of carbon dioxide equivalent 34,044 33,925*
("kgCO,e”")

BEREHER(EEN) (1) RSt EE

GHG emissions (Scope 2) kgCO,e 7,079,975 7,279,913

BEREHN(FEE2) RT_RULEE

GHG emissions (Scope 3) kgCO,e 14,706 14,431

BERBHN(FEES) NTZ&EeES

Total GHG emissions kgCO,e 7,128,725 7,328,269

BERBEINEE RT_SULHEE

Total production tonne 78,022 62,361

SERS T8

GHG intensity kgCO,e/per tonne of product 91 118

RERBEE R Z@UtiE e BB ER

# Figures for 2021 have been restated to facilitate consistent
comparisons.
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Note:

1. The emissions related to electricity consumption were
calculated on the basis of the emission factor of Northwest
China Power Grid for 2019. Such figures have been
calculated in accordance with the Reporting Guidance on

Environmental KPIs.

Scope 1: represents diesel and gasoline consumed by motor

vehicles.

Scope 2: represents electricity purchased from electricity

suppliers.

Scope 3: represents scrap papers and water consumed.

Reduction Target of GHG Emissions

et -

1. BIHERABENERN2019FFE
Pt R I B R R AT E R -
ZEETFHIRE RIR AR A NURRIE
iEslEtE -

BEN - TERTEMMERNSm LT o

BE2: TERATEENHERREENE

e

#ES : TEREFERREAR MK

BERBEH R BB E

Environmental KPI Reduction Target Baseline Year Status
REBRENES BEEEE HEF iRk R

GHG emission intensity (Scope 1) Reduce 3% by 2024 2019 In progress
mERBINEE (EBE) 720245 E AR 43% 2019F 2 HEITH

GHG emission intensity (Scope 2) Reduce 3% by 2024 2019 In progress
mERENEE (HE2) 20245 E R 3% 20195 E EITH

GHG emission intensity (Scope 3) Reduce 3% by 2024 2019 In progress
BERBHENEE (HBEI) FA20244F E R 4> 3% 20195 #ITH
Environmental performance Unit

BRIERE B 2022 2021
Extra trees planted Tree 16,000 510
FEHMBIE R R

Carbon dioxide reduced kgCO,e 368,000 11,780

FORL A B — B b ik

In 2022, Taizhou Mining actively planted saplings in the near mountains, including locusts, poplars, Pinus
tabuliformis, Pinus armandii and cypresses, which are suitable for planting in the mountains of Qinling.
R2022F F - NiMBEERBAENT LG E - F2mBaiEiRe - 55 hide - LR ko %

HEeERELRBENSE -

11
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Waste micro dust management

The Group blasts, stacks and loads and unloads ore during
the production process which will produce micro dust.
Therefore, the Group uses wet drilling method, ventilation
machines and rock-surface cleaning regularly to control the
micro dust emissions and avoid the adverse effect on the

environment.

The micro dust may also be generated from the ore
crushing and ore screening system. In order to control
emissions of micro dust, the Group uses an automatic
feeding system and wet ore brokering method to reduce
the emissions of micro dust. The crushing and screening
equipment is located in a fully enclosed workshop and ore
storage yard is covered with a dense mesh as micro dust

suppression methods.

12
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Wastewater management

Wastewater (containing mainly suspended solid from
ore processing) may be produced during the production
process and thus the Group has built a wastewater
treatment facility at the tailing pond to collect wastewater
through dedicated pipelines of wastewater produced at
the two ore processing plants. Following sedimentation
at the wastewater treatment facility, the wastewater can
reach the relevant discharge standards. However, to
reduce substantially water consumption and thus improve
resource conservation, the Group recycles and reuses
all its treated wastewater back to its processing plants
without any direct discharge to the environment, either
from the processing plants or tailing pond under the normal

operating conditions.

The Group also has one wastewater collection sump at
each of its two operating processing plants for accidental
discharges in case of any accident at the plants which
may result in release of wastewater. According to the
environmental protection requirements promulgated by
local government, the Group has built a sedimentation
tank with capacity of 100 M® at the pithead of wastewater
collection sump. The proper collection, treatment and
recycling and reuse of wastewater in the Group help
protect natural receiving water bodies and ecological

environment in the surrounding areas.

The Group has invested much production cost for
wastewater control and recycling to meet the Integrated
Wastewater Discharge Standards (75 7K 47 & BE B ).
The wastewater only contains a small amount of harmful
substances and it is in line with Integrated Wastewater

Discharge Standards.

13
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Non-hazardous waste management

The mine has been in continuous production for many
years. Waste mining rocks are generated during the
production process. The waste mining rock of the Group
was used for road paving and underground filling of mines
after being crushed. The remaining waste was stockpiled in
special waste rock plants. Some of the mineral processing
tailings were transported for underground filing of mines
after being classified and disposed. The waste rock yard
set up retaining walls as required to intercept drainage

facilities to prevent soil erosion and mudslides.

The Group has not generated hazardous waste during its
production process. The non-hazardous waste is mainly
waste mining rock. The Group also transports domestic

waste to designated garbage collection station.

In 2022, the quantity of hazardous and non-hazardous

wastes generated were as follows:

Hazardous and non-hazardous

HEBEYEE

BERELESS - FERETREL
RugRED o AKBAVRIRRE QLR IFER
PR R B I8 M ERIE A TR E - FIERRE
RYPEFEERNBEOHES - BIRER
W& 7 BB IR R FE 0 Bk B T AR
BEH TIE - BAESRRATERE
i ABE KRR E - ART LEZK IR
KERATR

AEBELEBRTSAELAEER
Y MEEBEERMIERREREL X
SE IR AR RO E I TE R SR
o

R2022FE - AEEREYMNEZTER
MELEWT :

wastes generated Unit

FELRERRYREZERY B 2022 2021
Total quantity of hazardous wastes (Note 7) tonne N/A N/A
BEREEMBRE (A1) i TNEm i A
Intensity of hazardous wastes (Note 1) tonne/per tonne of product N/A N/A
BEBEENEE(HT1) Mg, A B L A TER TNER
Total quantity of non-hazardous wastes tonne 17,948 17,800
BEBREVEE U7

Intensity of non-hazardous wastes tonne/per tonne of product 0.23 0.29
BEEZEVETE WE,EME B AL E

Note: Mt -

1. Hazardous wastes generated from gold mining and
exploration business are relatively small. As such, the Group
does not quantify the relevant figures.
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Reduction Target of Waste

Environmental KPI

Reduction Target

JERY 9B/ B R

Baseline Year Status

RIRRARENER R R R BEEEF AR R

Intensity of hazardous waste N/A N/A N/A
BEEEYER NER TNER TNER

Intensity of non-hazardous waste Reduce 3% by 2024 2019 In progress
BEBRZYETE 20244 E AR A3% 20195 F #EITH

Noise management = =g

The Group makes noise primarily when operating air REEBNBRETEREEEBEPIR

pumps, blowers, ball mills, crushers, belts and vibratory
screens during production. The Group controls noise
by applying noise-abatement equipment, basic vibration
reduction methods, vibration-absorptive and soundproofing
rooms and rubber lining. The positions of these noise
generation equipment are also in compliance with the
applicable standards for buffer distances to sensitive
receptors, such as residences and villages, and thus

minimising the impacts.

The Group also makes noise in the process of blasting. The
Group considered noise pollution issues when choosing
the mining area, so the Group chose the mining area which
is far away from the residential areas. The Group strictly
follows Emission Standard for the Noise at the Boundaries
of Industrial Enterprises (I 3 1> 5 MU R IR Z ),
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Compliance with relevant laws and regulations

In 2022, the Group was not aware of air and GHG
emissions, discharges into water source and land, or
generated wastes which have a significant impact on the
environment. The Group was not aware of any material
violation of laws and regulations. The Group strictly
complied with laws and regulations relating to emissions,
such as the Environmental Protection Law of the People’s
Republic of China (FF 2 A R £ FIBRIFREX), the Law
on the Prevention and Control of Water Pollution of the
People’s Republic of China (P A R FIEKS B 8E)
and the Law on the Prevention and Control of Solid Waste
Pollution of the People’s Republic of China (FF % A R 41
& 82 25 ¥ 3% 3% [ 08 7%). Furthermore, no significant fine
or nonmonetary sanction for non-compliance with relevant

laws and regulations was imposed on the Group in 2022.

Use of resources

Electricity, water and fossil fuel consumption

The Group utilises resources effectively and initiatively takes
its responsibilities to achieve sustainable development.
The Group encourages its employees to develop
environmentally responsible habits, control and reduce

consumption, minimise waste and recycle useful materials.

The use of electricity, water and fossil fuel may have effect
on the environment. When the Group conducts gold mining
business or operates its offices, it exerts an impact on the
environment through the consumption of electricity, water
and fossil fuel. Nevertheless, the Group has always tried its

best to reduce its energy consumption.
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In October 2020, the Group reconstructed the high voltage
lines in its mining area and replaced equipment and lines,
in order to improve production capacity of the mining area
and reduce its line loss. The relevant projects have been
completed and put into use in 2021. In 2022, the relevant
projects have saved the Group’s electricity consumption
by approximately 220,000 kWh despite the substantial

increase in production throughput.

The Group has no problem in accessing to appropriate
water source. The existing supply of water source can
satisfy the Group’s needs in the aspects of volume and
quality of water and guarantee of water supply facilities. In
Year 2022, the Group has implemented measures on water
conservation and consumption reduction and recycling of

industrial waste water.

The Group used 291 tonnes (2021: 245 tonnes) explosive
for mining gold mineral, and the production volume was
78,022 tonnes in 2022 (2021: 62,361 tonnes).

The Group not only strictly observes the Energy
Conservation Law of the People’s Republic of China
(I AR A B &S 4 82 R %), but also encourages its
employees to develop resource saving and recycling
habits in daily practices. To protect natural resources and
increase operation efficiency, the Group closely monitors
the use of resources with a view to ensuring full utilisation of
resources and preventing wastage. Each department of the
Group regularly reports on its use of resources and takes

corrective actions for issues arisen in a timely manner.
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The following consumption data was recorded in 2022 for

R2022F RS AR S B EHH

gold mining business: EREERAT

Environmental performance Unit

BERE By 2022 2021
Electricity consumption KWh 7,936,031 8,160,608
BIHA TR

Fuel consumption (Note 1) KWh 373,177 363,560
PRELERE(HTaE1) F B

Total energy consumption KWh 8,309,208 8,524,168
BEREREE TFELE

Energy consumption intensity KWh/per tonne of product 106 137
RERRREEE FTRE,GHEEE R

Water consumption M3 17,875 17,544
FEKE SLT7K

Water consumption intensity M?/per tonne of product 0.23 0.28
FKZTE MK BN E SR

Total packaging material used Kg N/A N/A
BEMES NN AN i A
Intensity of packaging material used Kg/tonne N/A N/A
BENERE Nyl TNER TNER
Note: Mt -

1. The conversion factors used to calculate the units to kWh
are sourced from the Energy Statistics Manual issued by the

International Energy Agency.

1. ARAETERBEMNEREIRE
B BEIRE T A BERBEET )

Reduction Target of Resources Consumption BREFHEHEE
Environmental KPI Reduction Target Baseline Year Status
RIRRARENER HHER HEF AR EE
Energy consumption intensity Reduce 3% by 2024 2019 In progress
RERHRERE 20245 E R 3% 20195 E EITH
Water consumption intensity Reduce 3% by 2024 2019 In progress
FKEE 720245 [Z BIEL 2°3% 2019 & #EiTH
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Environment and natural resources

Measures to reduce environmental impact

As gold mining operators, the Group inevitably needs to
extract natural resources from Taizhou Mining, thereby
causing change to the ecological environment to a
certain extent. The ecological impacts were mainly as
a result of land occupation. The extent of the Group in
extraction operation at Taizhou Mining is performed in line
with market demand and the Group has not engaged in
any unnecessary exploitation and production activities.
The Company complies with the policies under national
laws and regulations, and the Group adopts standard
production methods and technology. The Company has
taken measures, such as water and soil conservation,
mining area plantation, etc., to reduce the impact on the

natural environment.

Efficiency and environmental protection are significant
concerns and difficult long-term tasks for the Group and
the society as a whole. The Group strictly monitors and
reviews relevant data from time to time, so as to minimise
the negative effect on the environment and, at the same

time, maximise its business development and operation.

Climate Change

Awareness over climate change continues to grow and
climate change is one of the most discussed topics among
companies. The Group is no exception in increasing its
awareness over the potential impact of climate change
on the Group’s business and operation. The Group
regularly reviews global and local government policies,
regulatory updates and market trends to identify potential
climate- related risks that may affect the Group’s business

operations.

19

A3

A4

CBRRERARER

RLBREZENE

ERESRRE  AKETAE2NFE
ZRBEAMBEBENBEARER - —ERE
FERARRENNE c LRPETR
EHEAIHHAER - AEERENSH
IR AR R ETS M A E
WARET TV ERNRRIEEES ° K
REPESTRZUEAR AR THERER - B
REBRBFEELENEREM - AR
AERBERRDE B ARIRNTE
WREKRL - BLARIESE -

ML RRREA KB ERH MR
FIRERMRHRE R - AEEHRSK
YRR ARBIE - W
RENAEETE  ERKAREENER
EBERNEE -

RIREL
ABEREEEOBITEIRS - Rix
BN R RREEHRINEEL— -
REFTABISN - BB mEE
AEBEEBREENBEZE - ~NEHE
EMBHERMTBTBEE - EEE
METISEE - AR R EAKE
X2 ENEERIKERER o



Grand T G Gold Holdings Limi
Environmental, Social and Governance R

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE - dHEBRERRKRSE

In accordance to the reporting framework developed by the
Task Force on Climate-related Financial Disclosures, there
are two major categories of climate-related risks, being the
physical risks and transition risks. The Group will develop a
response plan immediately such as changing the business
strategy and modifying the development plan in order to

reduce the negative impacts of such climate-related risks.

The Group will continuously incorporate sustainable
practices in its business operations and prepare and
maintain sufficient resources for managing identified
climate-related risks and studying the potential remediation

measures.

In 2022, there was no climate-related risk, including
physical risks and transition risks, that had a significant

impact on the Group.

B. SOCIAL

B1:

Employment

Labour practices

The Group has formulated good workplace practices for
all the employees, regardless of their age, gender, race,
colour, sexual orientation, disability or marital status, to
prevent discrimination and promote equal opportunities and
therefore increase job satisfaction among the employees.
The Group endeavours to provide a good working
environment for its employees because it regards every

single employee member as a valuable asset of the Group.

The Group guarantees the rights and interests of employees
relating to compensation and dismissal, recruitment and
promotion, rest periods, equal opportunity, diversity, anti-
discrimination and other benefits and welfares. The Group
clearly explains in detail the rights enjoyed by its employees

with regard to their employment.
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The Group carries out an annual review of employment
policy to ensure the balance between employee
remuneration and business growth, so that it can benefit

the development of the Group.

Anti-discrimination and equal opportunity

The Group strives to diversify employees in terms of
gender and age, so as to realise balance in culture
and communication among employees. The Group
is committed to providing a working environment free
from discrimination and with equal opportunities for all
its employees, regardless of age, gender, race, colour,
sexual orientation, disability or marital status. The Group
encourages labour diversity and welcomes labour from all
areas, thus putting the principle of fairness into practice.
The Group has not reported incidents of non-compliance

with employment- related regulations in 2022.
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The Group has implemented rigorous recruitment

procedures to select and attract outstanding talents for

the Group through a combination of external recruitment

and internal training. In 2022, the proportions of employees

(excluding independent non-executive directors) of the

Group by gender, age band, nature of employment and

geographical region are as follows:

REERITRREMNBIERT - BN
SHERNIIEBREEESN TR AEER
BERBANEFOAT - R2022F % -
AREERMER - FheMAER - BEERR
I RN B D 2 B A (T EEEL
FMITESZ)MT

Social Performance HERE Unit B 2022
By gender RERIE S

Male S Person A 47 (81%)
Female peglis Person A 11 (19%)
Total et Person A 58 (100%)
By age group BRERARE 2

Age below 30 30BRA T Person A 4 (7%)
Aged 30 to 50 30E507% Person A 17 (29%)
Aged 50 above 5087 A _E Person A 37 (64%)
Total et Person A 58 (100%)
By employment type RERERE D

Full-time =8 Person A 58 (100%)
Part-time T B Person A - (%)
Total @et Person A 58 (100%)
By geographical region RiLEBRIFHE S

Hong Kong B Person A 7 (12%)
China B Person A 51 (88%)
Total e Person A 58 (100%)

22
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In 2022, the employee turnover rates of the Group were as

follows:

20224 & - AEEWIER Rk LK
T -

2022
By gender (Note 1) BRUERIEI S (1)
Male Sl 5%
Female i -
By age group (Note 1) BRERMARIBI D (Hit1)
Age below 30 30 A -
Aged 30 to 50 302505% -
Aged 50 above 507% A _E 6%
By geographical region (Note 1) BREE S (A1)
Hong Kong HE -
China a2 4%

Note:

1. The turnover rate is calculated by dividing the number of
departed employees in a specified category in 2022 by the
number of employees in such specified category as at 31
March 2022.

Compliance with relevant laws and regulations

In 2022, the Group was not aware of any material non-
compliance with the relevant laws and regulations relating
to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare that
have significant impact. The Group strictly complied with
local laws and regulations relating to employment, such as
the Labour Law of the People’s Republic of China and the
Labour Contract Law of the People’s Republic of China,
the Regulations on Enterprise Wage Payment of Shaanxi
Province. In addition, there was no significant fine or
sanction as a result of non-compliance with relevant laws

and regulations during 2022.
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B2: Health and Safety

Workplace health and safety

It is critical for the Group to protect its employees’
occupational health and safety. The Group respects
occupational safety and health and other applicable
regulations for a safe and comfortable working environment
that protects employees from occupational hazards.
In 2022, as the Group has been proactively improving
workplace health and safety, the Group was awarded
“Advanced Collective on Safety Production” by the local

government which represented safety production.

The Group always treats employees’ health and safety
as its priority for production. Every worker is required to
follow safety instructions and attend safety training on using
equipment or plant. Safety monitoring mechanism has been
established and employees have been assigned to monitor

the compliance with safety rules at each production stage.

The Group has equipped its factory and head office with
all the required safety equipment and facilities, and has

passed all the governmental safety inspections.

Method of Risk Assessment for Operation
Conditions in Mines

REEILER IR RRHERA
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The Group uses explosives for mining gold and strictly
follows rules and regulations on using explosives which
are consistent with the standards in the PRC. There are
dedicated, exclusive and isolated bunkers designed in
accordance with the required standards and approved by
safety authority and the local public security authority which
controls the supplies. Detonators and explosives are stored
in two separate bunkers with a safe distance to each other.
The yard to these bunkers is secured with high walls,
metal gate, and 24-hour video cameras. Both bunkers
are well secured with two locks, with keys kept by two
separate staff (one management personnel and one safety
personnel). Only when both individuals (key keepers) are
present at the same time, all the locks can be unlocked to
access detonators and/or explosives. The storage facilities
are regularly inspected by the management and the safety
and public security authorities to ensure compliance at
all time. After the use of explosives, the Group will use
detection equipment to measure the residue in the air.
Employees cannot be arranged to enter into the gold mine

until the air meets the standards.

2 | §ke 15 e

Safety facility outside explosive storage
YEEEE I L B 5k
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During the outbreak of 2019 coronavirus disease
(“COVID-19"), in light of various provisions promulgated by
the Leadership Group of County Government for Fighting
against COVID-19 Epidemic, the Group established
its Leadership Group for Fighting against COVID-19
Epidemic. According to the prevention and control principle
of “early precaution, early detection, early reporting,
early isolation, and early treatment”, the Group strictly
implemented its daily control measures. The Group also
formulated the Proposal of Tongguan Taizhou Mining
Company Limited* (£ 8 S KM EX B R & L R 7)) for
Fighting against COVID-19 Epidemic and Resumption
of Work and Production. The Group strictly adopted a
number of precaution measures, including (i) personal
health management; (i) persistent cleaning of office areas,
changing rooms and dining areas; (i) all employees must
wear a mask before entering office areas, changing rooms
and dining areas; and (iv) all employees are required to
have their body temperature checked before entering office
areas, changing rooms and dining areas. In addition, the
Group also adopted flexible working hours, and reduced

unnecessary trips.

Temperature measurement for employees
EERANE
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In 2022, the numbers of lost days due to work-related

injury were as follows:

R2022FE - EITEE KT 1EB &N
—|T :

2022

Number of work-related fatalities THTHIAE
Number of work-related injuries TEHEAE

Lost days due to work-related injuries ETEEARTIEEE
Lost day rate B HEL %

In the past three years, no employees of the Group were

involved in work-related fatalities.

Compliance with relevant laws and regulations
The Group follows the laws and regulations on ensuring

workplace health and safety, which mainly include:

o Production Safety Law of the People’s Republic of
China

o Mine Safety Law of the People’s Republic of China

o Emergency Response Law of the People’s Republic
of China

° Law of the People’s Republic of China on the
Prevention and Control of Occupational Diseases

e  Special Equipment Safety Law of the People’s
Republic of China

e Safety Requirements on Explosive Hazardous Area

No significant fine or sanction for non-compliance with
relevant laws and regulations was imposed on the Group
during 2022. Moreover, the Group has maintained accident
insurance for its employees. The Group has taken all
reasonable measures to improve the working environment
and to create a safe and comfortable workplace for
employees. The management has improved the safety
standard of workplace, and has provided mandatory

training for all its employees.
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B3: Development and Training

Employee development and training

Continuous staff training plays a fundamental role in
business growth. The Group encourages employees to
engage in continuous development and to improve their
skills through training. The Group understands that training
is the most sustainable way for long-term development,
which is beneficial for both the Group and its employees.

The Group provides training for its directors regarding the
Group’s development and essential skills, enabling them to
have a better understanding of development potential of the
Group and direction to enhance their management skills.

The Group provides various internal trainings for developing
the workforce, including orientation and on-board trainings
for new employees to enable them to adapt to the operation
of the Group efficiently and strengthen their skills and
knowledge required for work. It is important for employees to
perform tasks safely, follow safety working procedures and

operate machines and equipment cautiously.

Production safety training activities (Picture 1)
LZREEFINEB(E1)

g

Accident rescue drill (Picture 3)

EHRIEEREE (E3)
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Flood prevention drill

(Picture 2)
P EsEs (E2)
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Emergency drill of fire-fighting (Picture 4)
HY R EEN (Bl4)
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In 2022, the employee training rates of the Group were as R2022F 8 - AEBENEE XTI X
follows: R
2022
Percentage of employees trained (Note 1) ZH{EE T DL (H/:21) 90%
Percentage of employees trained by BEMRENZIEETDLL(F122)
gender (Note 2)
Male B 88%
Female 7t 12%
Percentage of employees trained by RERENEINZIEET DL (Hi22)
employment category (Note 2)
Senior management SREERE 19%
Middle management RARERE 25%
General staff —RIES 56%
Note: et -
1. Calculated by dividing the number of employees trained by 1. RZIEB AEBRLAR202243 A 31
the total number of employees as at 31 March 2022. HHfE BB AZ -
2. Calculated by dividing the number of employees trained in 2. BRZERXIEBAZBKRIUZIEE
such category by the total number of employees trained. EANEETE o
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In 2022, the average training hours of the Group’s MR2022F 8 + AEEMIES 2 F195F

employees were as follows:

T -

2022

Average training hours completed per BEEEERZIFHEE (L)

employee (Note 1) 7
Average training hours completed per RERBEPNEREETRZI

employee by gender (Note 2) FIGREE(i12)
Male EElEs 7.6
Female 7 2.7
Average training hours completed per RERENEINEZRETHZII

employee by employment category FHRB(H22)

(Note 2)
Senior management SREERE 5
Middle management FRERE 5.4
General staff —RIER 8.4
Note: Hiat -
1. Calculated by dividing the total training hours by the total 1. R IIAAE G AR 202243 A31H

number of employees as at 31 March 2022. HIEEBAZ -
2. Calculated by dividing the total training hours in a category 2. IRZERIEIIRSEGRAZERIES
by the total number of employees in such category. BAE -

The Group evaluates the training programs from time to AN B ET IS 5 R A2 I B B 5T )
time and reviews the effectiveness of training. The Group R o REBB AR EEN B R
makes effort to improve employees’ knowledge and skills BELAER TIEB B MIEST ©
for discharging duties at work.
Moreover, the Group encourages mutual communication gEoh - REESEBEEERES G AR
between management and employees. The Group respects me AEBEEEWHENMEENERKE
and cares about employees’ opinions and suggestions. o AR ARERFEREEBESEG
Meanwhile, the Group releases the latest corporate news SRR EIENRE o

to all employees in a timely manner.
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B4: Labour Standards B4 : & T %8|

Child labour and forced labour

Any individual below legal working age and without any
identification documents is unqualified for employment.
It is the Group’s policy to disqualify the person from
employment if he/she is found to be hired against the

requirements of the Labour Contract Law.

The Group makes good use of its Human Resource
Department to ensure compliance with laws and
regulations. The Human Resource Department takes
the responsibilities to review and confirm employment
practices to avoid child labour and forced labour. In case
that any unlawful labour was identified, the Group would
immediately terminate the employment relationship with
the relevant employee and hold the person-in-charge

accountable.

Compliance with relevant laws and regulations
The Group followed the laws and regulations on prohibiting

child labour and forced labour, which mainly include:

° Employment Ordinance of Hong Kong Special
Administrative Region

° Labour Law of the People’s Republic of China

e Labour Contract Law of the People’s Republic of
China

o Law of the People’s Republic of China on Protection
of Minors

e Regulations on Prohibiting Use of Child Labour (State
Council Order No.364)

In 2022, there was no violation of laws and regulations on

employment age or any labour dispute arose within the

Group.
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B5: Supply Chain Management B5 : {tpEGEEE

Supplier management

The Group aims to provide comprehensive solutions that
meet customers’ needs and establish a comprehensive
vertical supply chain management system through resource

integration and supplier screening and management.

The objectives of the Group are to deepen the collaborative
relationship with its strategic suppliers and to create
competitive advantages in the value chain, and thus to
enhance the impact on the society and environment and to
ensure that its suppliers uphold similar stance in sustainable
development. The Group maintains long-term relationship

with its suppliers to ensure stable supply.

In 2022, the Group purchases explosive substances
from local reputable suppliers according to government
regulations. The Group does not foresee its source of
supplies would have effect on the operation of local

factories.

As at the end of 2022, the number of major suppliers by

geographical region was as follows:

HEREE
AEEE EREEEOARTTRIAmE
EFNRE  WHBERES RHER
MENEREY -ERHENEAMHRER
EEEM

AEEM B BRARCERBEERENS
ERRT 2N EERETORFES -
EMBRTL G MIRIRFE N RIREHE
BN AT BRI MRS - K
SEREHERRSRABEURER

EHIE -

R2022F F - NEBERBERFHE B
BERUNAMHEERAEEZRDE -
REEFERE M EARIRA T A e EA
b TRRHOAE &

BE2025 K RHERSHEE
{REEME T

2022

Mainland China FR B A
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B6: Product Responsibility B6: EmE

Product safety and quality

The Group has formulated customary practices to ensure
that its customers are well aware of the quality and
gold content of mineral ore being purchased. A sample
test would be conducted by an independent lab on
each shipment of mineral ore under the supervision of
representatives of the Group and its customer. The Group
strives to provide its customers with quality products to
establish good credibility and reputation. The Group has
complied with relevant requirements in the Product Quality

Law of the People’s Republic of China.

Product return policy

In 2022, there were no product sold or shipped subject to
recalls for safety and health reasons in the Group and there
were no cases of complaints received against the quality of

the Group’s products.

Customer feedback and handling

The Group welcomes comments and suggestions from the
customers. The Group provides a variety of communication
channels, for instance, social media, phone hotline, emails
and websites. Regular communication channels and
feedback systems are in place to gather information on
satisfaction and suggestions for improvement from the

customers.

The Group consolidated and comprehensively analysed
the customers’ feedback and monitor the level of customer
satisfaction in its business. Follow-up actions, including
internal evaluation and modification of training programs for
employees, formulation of improvement plan and refining
the existing management procedures will be taken to
address the identified issues. Feedback will be provided to

the customers in a timely manner.
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Data privacy

The Group keeps business information and customers’ data
confidential in order to protect consumer data and privacy.
The Group will destroy relevant information in due time. The
Group has set up strict code of conduct requirements for
their employees. In addition, the employees are required
to maintain all reasonable methods to safeguard the
information of the Group and the customers as stated in

the Staff Handbook and working practices

Protection of intellectual property rights

The Group is committed to complying with relevant laws
and regulations in relation to intellectual property rights by
valuing and protecting its intellectual properties through
renewals of patent and trademark. The Group enters
into standard employment contracts with its employees
which contain provisions on intellectual property rights and

confidentiality.

Compliance with relevant laws and regulations

The directors believe that the Group has complied with
relevant laws and regulations related to the products of the
Group, such as the Product Quality Law of the People’s
Republic of China (% AR K MBI EmE 87%). In 2022,
the Group did not have any product returned due to
safety or health problems or any complaint received from
customers or any significant fine resulted from violation of

regulations.
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B7: Anti-Corruption

Anti-corruption and money laundering

The Group’s operation strictly complies with local and
national legislations, such as the Prevention of Bribery
Ordinance of Hong Kong and relevant legislation on anti-

corruption of Mainland China.

The Group is well aware of the importance of honesty,
integrity and fairness to its operation and has formulated
its anti-corruption policy. The Group has reminded its
employees at all levels many times of anti-corruption, giving
and taking of interests in meetings and documents such as
staff handbooks. Staff are required to declare any conflicts

of interests when performing their duties.

Through the establishment of relevant rules and regulations,
the Group encourages all the employees to discharge their
duties with integrity and in compliance with the relevant
laws and regulations. Transactions in monetary sums are
processed through cash and bank transactions which
require authorised signatures with appropriate levels.
The Group didn’t involve in money laundry and there was
no enquiry or concern from the government or banking

department.
The Group has provided 1 anti-corruption education and
training projects for its directors and staff in 2022 to raise

their awareness towards ethical and corruption issues.

In 2022, the Group did not record any bribery or corruption

charge.
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Compliance with relevant laws and regulations

In 2022, neither the Group nor any of its employees was
found involved in any legal proceedings relating to bribery,
extortion, fraud or money laundering, or has recorded any
bribery or corruption charge. The Group strictly complied
with the Prevention of Bribery Ordinance, the Anti-unfair
Competition Law of the People’s Republic of China and

other local laws and regulations relating to anti-corruption.

Community Investment

Community involvement

Giving back to society is a component of the Group’s
sustainable development strategy. The Group fully
supports community welfare and particularly focuses
on underprivileged community to enhance its efficiency
of community involvement. In 2022, the Group carried
out several social public welfare undertakings, including
donation of RMB200,000 to Tongguan County People’s
Government to support the prevention and control
measures for the pandemic and donation of living
necessities to Taiyao community and Oujiacheng Village
of Taiyao Town of Tongguan County to support pandemic

prevention staff.
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The Group fully understands and appreciates the

importance of and the need for community investment.

Through the daily contact with community officials and

leaders, the Group explores the content and manner for

the Group to engage in community. One remarkable move

is that most employees working in the mining area were

hired by the Group from the nearby villages, which was

highly appreciated by the local community. The Group

is committed to developing more community investment

opportunities in its development plans.
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Taizhou Mining has received a donation certificate and monument from Tongguan County
People’s Government for donating to support epidemic prevention work
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