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Environmental, Social and Governance Report

RiE B RERARE

ABOUT THE GROUP

China Baoli Technologies Holdings Limited (the “Company”) and its
subsidiaries (collectively the “Group”) is principally engaged in multi-media
technologies and convergence media business, gamma ray dry grinding and
dry beneficiation business, and other operations — investment, securities
trading and tourism and hospitality business.

ABOUT THE REPORT

The Group is pleased to issue the Environmental, Social and Governance
Report (the “ESG Report”) for the year ended 31 March 2022 (the “Year").
The ESG Report elaborates on various policies carried out by the Group in fully
implementing the principle of sustainable development and its performance
on environmental, social and governance (“ESG") during the Year.

GOVERNANCE STRUCTURE

The board of directors of the Company (the “Board”) holds the ultimate
responsibility on monitoring the Group’s ESG issues. To better manage the
Group's ESG-related issues, the Board examines and approves the ESG-related
goals and targets, priorities, policies and frameworks, as well as reviews the
progress towards their implementation and achievement with the assistance
of the ESG working group of the Company (the “Working Group”).
Besides, the Board is accountable for ensuring the effectiveness of ESG risk
management and internal control mechanism through a periodical review
against ESG-related issues. The governance structure, roles and responsibilities
of the responsible parties are defined as follows:

The Board
(a) ensuring the effectiveness of ESG risk management and internal control
systems;

(b)  evaluating and determining the ESG-related risks of the Group;

() overseeing the Management in the design, implementation and
monitoring of the risk management and internal control systems with a
view to addressing the ESG-related issues;

(d)  overseeing and approving ESG policies and strategies, including the
identification, evaluation, prioritisation and management of material

ESG issues;

(e)  reviewing the progress made against ESG-related goals and targets;
and

(f) approving annual ESG reports.
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Environmental, Social and Governance Report (continued)

GOVERNANCE STRUCTURE (continued)

The Working Group

Management

(@)  conducting regular risk assessments in identifying ESG issues;

(b)  identifying key stakeholders and prioritising their ESG concerns;

(c)  setting up the ESG management approach, policies and strategy;

(d)  monitoring the implementation and the effectiveness of ESG policies

and measures;

(e)  formulating relevant ESG measures and targets; and

(f) reviewing and submitting annual ESG reports to the Board for approval.

Functional Departments
(@) assisting the Management in conducting annual risk assessment;

(b)  coordinating and implementing specific ESG policies and strategies set
up by the Management;

(c)  collecting information and data for the evaluation of the Group’s ESG
performance; and

(d)  assisting the Management in preparing annual ESG report.

APPROACH AND STRATEGY

The Group is committed and strives to be a responsible corporation
by upholding good corporate governance standards, implementing
environmentally friendly measures and responding to stakeholders’
expectations. In order to ensure the sustainability of the Group’s business, our
strategy is to comply with all relevant laws and regulations applicable to the
Group's business and to continuously improve our ESG performance of every
aspects, in particular resources conservation and corporate responsibility.
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Environmental, Social and Governance Report (continued)

RE - g RERKRE(E)

The Group takes sustainability very seriously and the Group executes its
mission in environmental protection through the development of the
Group's new technology, in particular, the dry grinding and dry beneficiation
technologies (“DGDB Technologies”). Through the application of the Group's
enhanced DGDB technologies, water is not consumed as a medium in the
entire beneficiation process, this resolves the problem of water consumption
and water pollution. In addition, this brings positive impact on both energy
consumption and carbon emission.

FEEFEEERAARRRETENED - WRBRABREENRMN - 5
R B R R (R ERR BT )BTRS - BB EAAREE N IR
BEEREAN - ERERRBED TS RKERNEHERE - FRT AKMKS
AR o WS - EEREREFEMB S RIE R E -

Furthermore, the ESG goals are evaluated on an ongoing basis with a view
to monitoring adverse impact on the environment and society. The progress
of ESG target implementation and the performance of ESG goals are closely
reviewed by the Working Group from time to time. The Group’s performance
on ESG is reviewed by the Management through key performance indicators
("KPIs") from various ESG aspects, including environmental and labour
practices. The Board also periodically discusses and examines the ESG risks
and opportunities faced by the Group, as well as the performance and
progress of the Group in this regard.
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Environmental, Social and Governance Report (continued)

REPORTING SCOPE

Based on the principle of materiality for disclosure and reporting, this
ESG Report focuses primarily on the Group’s multi-media technologies
and convergence media business and gamma ray dry grinding and dry
beneficiation business in the People’s Republic of China (the “PRC") and
the headquarter office in Hong Kong which represent the majority of the
Group's environmental, social and economic impacts. The Group will regularly
review the reporting scope and strive to enhance the transparency of the
Group's ESG performance in the long run. The Group will continue its efforts
in collecting information from different business segments to increase the
breadth and depth of its ESG reports and hence the disclosure of relevant
information. For information on corporate governance, please refer to the

Corporate Governance Report in the Group’s Annual Report 2021/22.

After the comprehensive set up of data collection system and the Group's
deepening in its ESG work, the Group has identified certain ESG issues
relevant to the Group, which have been assessed by considering their
materiality and importance to the Group’s principal activities, stakeholders as
well as the Group. The ESG Report presents the KPIs with comparative data in
order to provide a measurable and comparable evaluation and validation of
our ESG management initiatives.

REPORTING STANDARD

The ESG Report was prepared in accordance with the “Environmental, Social
and Governance Reporting Guide” (the "ESG Reporting Guide”) under
Appendix 27 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) (the “Listing Rules”).
The Stock Exchange has set forth principles for reporting in the ESG Reporting
Guide: Materiality, Quantitative, Balance and Consistency, which should form
the basis for preparing the ESG Report. The Group adopted such principles
in the preparation of the ESG Report and the details of applications are as
follows:

1. Materiality: The Group has engaged stakeholders in the process
of identifying, prioritising and determining important ESG-related
issues that reflect the Group’s significant impacts on the economy,
environment and/or society. More details can be found in the section
"STAKEHOLDERS ENGAGEMENT".

2. Quantitative: The ESG KPIs disclosed in the ESG Report are supported
by quantitative data and measurable criteria. The sources of all
applicable data, calculation tools, methodologies, references and
conversion factors used are disclosed thereon, where applicable.
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Environmental, Social and Governance Report (continued)

RE - HERERKRE (A

REPORTING STANDARD (continued)

3. Balance: The ESG Report provides complete, fair, clear, comparable and
objective overview of the Group’s ESG policies and performance for
stakeholders with an unbiased picture.

4. Consistency: To facilitate stakeholders’ comparisons of the ESG
performance of the Group from year to year, the same reporting and
calculation methodologies are used as reasonably practicable in the
preparation of the ESG Report. Any changes in the basis of preparation
will be set out in the relevant sections with detail.

This ESG Report intends to give insight into the approach adopted and actions
taken by the Group regarding its operations and sustainability that have
implication on the Group and the interest of stakeholders.

The ESG Report has been presented into two subject areas, environmental
and social of all the relevant major subsidiaries within the Group. Each subject
area will have various aspects to disclose, including the relevant policies and
the status of compliance with relevant laws and regulations as addressed by
the ESG Reporting Guide.

FEEDBACK

As the Group strives for excellence and your opinions are highly valued
by the Group, the Group welcomes you to comment on the ESG policies
and performance to help the Group continuously improve its sustainability
performance. If you have any advice or suggestions, please feel free to provide
through the following email address: enquiry@chinabaolitech.com.

STAKEHOLDERS ENGAGEMENT

Stakeholders’ expectations and concerns are important for the Group to
formulate its environmental and social strategies, assessing materiality, and
establishing policies. Through stakeholder engagement, companies can
understand wide-ranging views and identify material environmental and social
issues.
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Environmental, Social and Governance Report (continued)

STAKEHOLDERS ENGAGEMENT (continued)

The Group believes that effective feedback from stakeholders not only
contributes to comprehensive and impartial evaluation of our ESG
performance, but also enables us to improve our performance based on
their feedback. Therefore, the Group pays close attention to stakeholders’
demands and has established communication channels to collect and
response to stakeholders’ concerns. The Group has identified stakeholders
that are material to the Group’s business and has engaged in open and
regular communication with our stakeholder groups including shareholders
and investors, employees, clients, suppliers, and the governments and
regulatory authorities. Over the years, the Group has continued to fine-tune
our sustainability focus, addressing pressing issues. Stakeholders’ expectations
have been taken into consideration by utilising diversified engagement
channels as shown below:

Communication Channels and Concerns of our Stakeholders
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Stakeholders Interests and expectations Engagement channels
BHE Flzs Rz HAE SHERE
The Stock Exchange . Compliance with the Listing Rules and other e Announcements, notices of meetings,
B3R P relevant ordinance circulars on the Stock Exchange website
ST AR A R B A AR A (615 RESZFTAIER AN - RFBA - Bk
o Treatment of inside information . Email, direct dialogues, telephone or
NEEERE meetings
B HEHE - ERNgR
Governments and regulatory . Compliance with local laws and regulation o Statutory filings and notification
authorities EPARHER A ETE XA RN
BAREEHE . Support for local economic growth . Visits and government inspections
XA AT G R R RBUSHEAE
Shareholders and investors . Return on investment and dividends o Annual General Meeting and other
BRRRREE A IR M RS shareholder meetings
o Corporate strategy and governance REBEFAS REMBRAS
NRIEERER . Annual and interim reports
. Risk mitigation and management FERPRARE
[EBR R AR I B TR . Announcements, notices of meetings and
circulars
RN BB E K
Customers o Product and service quality o Company website
e EmkREE= YNGIEEDAS
° Robust operation management 3 Regular meetings and communication
A EEEE TFHSENER
° Operational sustainability 3 Email, direct dialogues, telephone or
EIEBA AN meetings as required in daily operation
o Customer data and privacy protection B  AEYHE  BEIEREGETET
BEFEEMRALBRE EERE)
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

STAKEHOLDERS ENGAGEMENT (continued)
Communication Channels and Concerns of our Stakeholders (continued)

FHrESRE(E)
FOENBBERERRE(E)

Stakeholders Interests and expectations Engagement channels
& M RHPE SHERE
Suppliers o Long-term partnership o Procurement processes
HLrER REIEEREA REBIBIZ
o Ethical business practices 3 Audits and assessments
BIEREEIED) FEaTEAT
o Supplier assessment criteria o Regular progress meetings
R IRE EHEE %
o Effective project management o Regular assessment
BREIEE ER e e
Employees o Remuneration and compensation, benefits 3 Training programmes, seminars and
=] N R - /A briefings
. Occupational health and safety BIEE - G RENE
BERERERLZS . Performance reviews and appraisals
. Career development opportunities FE R R KR AR
BEERKS . Promote career development and enhance
o Corporate culture and well-being competence at all levels
rEXERESRL RERFZHBEABEBERIREHF S
o Fair and competitive employment o Regular meetings and internal memos
RNERBZEFEERE EHEE kAR E S
. Email
S
Media and the public o Operation in compliance with applicable laws e Email, direct dialogues, telephone or
HERRAR and regulations meetings
FERETETHEMAERER BE  EREYHFE BFEAeR
o Support to civil society 3 Donation and sponsorship
FES YNk B ME B
o Environmental protection o Press conference and interviews
RIRRE BB e MR
o Local community activities involvement o ESG report
it (m)E B H ESG¥R s

The Group endeavours to maintain active communications with stakeholders

through different engagement channels. At the same time, the Group will Gl

enhance the reporting principles of materiality, quantification, balance and
consistency, in order to define the content of the ESG report and presentation

of the information that is more in line with the expectations of stakeholders.
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Environmental, Social and Governance Report (continued)

STAKEHOLDERS ENGAGEMENT (continued)

Materiality Assessment

Since ESG risks and opportunities for the Group vary across different
stakeholders with various backgrounds and concerns, the Group undertook
an annual review in identifying and understanding its stakeholders’ main
concerns and material interests for the preparation of the ESG Report.

The Group identified the ESG related issues which are considered to have
significant impacts on stakeholders and the development of the Group's
business. All the identified ESG issues will then be prioritised based on the
feedback from stakeholders collected through the communication channels
as mentioned in this “STAKEHOLDERS ENGAGEMENT" section and reviewed
by the Management, which enable the Management to define and further
develop the business strategies.

Based on the result of the abovementioned materiality assessment, the
Management identified (i) use of resources and (ii) product responsibility
as the most material issues which affect the long-term sustainability of the
Group. The measures to manage these two aspects will be the core focus for
continuous improvement. Effective internal control systems on these aspects
are reinforced with the aim of enhancing the efficiency of operations and
generating environmental and social benefits to our stakeholders. Sections
A1, A2 and B6 of this ESG Report highlight how the Group addresses these
key aspects.
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Environmental, Social and Governance Report (continued)

RIB - HERE

A.

AR E ()

ENVIRONMENTAL

A1.

Emissions

The Group is currently running a scalable multi-media sharing
and advertising platform and the dissemination and transmission
of the information via such platforms. The Group helps clients
produce tailor-made multi-media contents on display media
and 020 advertising on these platforms. Due to the Group's
business nature, immaterial industrial pollutants are emitted
during our business operation as we have outsourced most
of our production to third-party manufacturers and service
providers as well as the improved gamma ray technologies and
knowhow caused less pollutant in its applications during the
Year. However, as a responsible enterprise, we still uphold the
principle of “Green Operation” and continuously improvement
on environmental performance by implementing various
measures and practices.

During the Year, the Group is not aware of any material non-
compliance with any laws or regulations relevant to air and
greenhouse gas (“GHG") emissions, discharge into water and
land, and generation of hazardous and non-hazardous waste,
including but not limited to:

o Air Pollution Control Ordinance of Hong Kong (Cap. 311
of the Laws of Hong Kong) (Z= &5 & $I&F1) (&%
HIgE311%));

o Water Pollution Control Ordinance (Cap. 358 of the Laws
of Hong Kong) K7K)5 & Sl &G (FBERISE358%F));

o Waste Disposal Ordinance (Cap. 354 of the Laws of Hong
Kong) KEEMIER B 1&BIN(FE B EDIE354%));

o Law of Environmental Protection of the People’s Republic

of China A RHEFMBRFIREE));

o Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China ((H#E A RHAMEIAR)5 07
SREN;

o Water Pollution Prevention and Control Law of the
People’s Republic of China (/2 A RAFIBIAKSREE
EN);

o Law of the People’s Republic of China on the Prevention
and Control of Environmental Pollution Caused by Solid

Wastes ((FPEEA R A ANEE B8 BE1))5 R IRIFEHAED).
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Environmental, Social and Governance Report (continued)
RIE - S RERHRE (E)

A. ENVIRONMENTAL (continued)

A1.

Emissions (continued)

Air Pollutant Emissions

The Group’s air emission mainly comes from the fuel
consumption of vehicles. The Group is fully aware of such
environmental issue and hence has taken active measures
to lessen the emission of air pollutants. For instance, regular
inspection, repair and maintenance are performed to ensure
the efficiency of vehicles. Also, drivers are advised to switch off
idling engines to reduce air pollutant emissions. Air pollutant
emissions during the Year experienced a significant decrease in
line with the reduction of fuels consumption for vehicle use.

Greenhouse Gas (“GHG") Emissions

Apart from the emissions of air pollutants, the Group is also
mindful of its obligation to avert the adverse impacts of climate
change and reduce GHG emissions during its operation.

The Group’s GHG emissions primarily generated from vehicle
fuel combustion, use of purchased electricity and disposal of
paper to landfills. As a way to reduce carbon emissions, video
conferences are held where possible to avoid any unnecessary
overseas business travels and encourage employees to commute
on public transportation and adopt other environmentally
friendly practices at work. It is the Group’s belief that employees’
participation is indispensable for the success of emission
reduction.

The production processes are outsourced to third-party service
providers and thus there is no product packaging materials
involved in its operations in the Year. However, the Group still
attaches great importance to the design and consumption of the
production of our multi-media products so as to cut down the
usage of production materials.

The Group also lays emphasis on resources conservation. For the
details of the measures (related to resources conservation) taken
by the Group, please refer to section of “Energy Conservation”.
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

A.

ENVIRONMENTAL (continued)

A1.

A2,

Emissions (continued)

Waste Management

Non-hazardous management

During the Year, our non-hazardous waste was mainly generated
in daily office operations and was collected by a corresponding
waste collection company arranged by the building management
company. The Group has implemented the policy that promotes
double-sided printing and copying, and the use of electronic
means for information dissemination whenever possible to
reduce paper consumption, and hence waste paper disposal.
Initiatives to reduce the use of disposable and non-recyclable
products, and replacing one-off stationeries with refillable
stationeries are also adopted to maintain a sustainable utilisation
of resources.

Hazardous waste management
Due to the business nature of the Group, the hazardous wastes
produced by the Group are immaterial during the Year.

Use of Resources

The Group aims at minimising the impact of business activities
on the environment and supporting environmental protection
programs. The Management established environmental
policy, supported environmental protection programs and
communicated measurable environmental objectives and
targets on energy and paper consumption. In particular, a
number of initiatives designed to conserve resources, including
paper recycle and electricity conservation, were introduced to
promote employees’ awareness of the need to achieve efficient
organisation of resources.

The Group recognises the importance of maintaining
environmental sustainability in its daily operation. We adhere
to the concept of green development and has been striving
to implement the 4R Principles (Reduce, Reuse, Recycle
and Replace) in order to reduce resource consumption and
improve resource utilisation efficiency in all possible aspects
of business operations, including energy conservation and
water conservation. Due to the business nature, the Group's
business did not involve significant consumption of water and
packaging materials, thus no KPIs on such aspect were set by
the Management.
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Environmental, Social and Governance Report (continued)

A. ENVIRONMENTAL (continued)

A2,

A3.

Use of Resources (continued)

Energy Conservation

As part of the Group's initiatives to reduce energy consumption
in lighting system, we divide the office area into different light
zones using independent lighting switches, adopt energy-
efficient lighting and clean light fixtures regularly to increase
the energy efficiency of lighting system. We have also employed
measures to enhance the energy efficiency of air conditioning
system, such as applying window blind to reduce direct sunlight
and the demand for air conditioning. In addition, the Group
is actively integrating energy conservation initiatives into its
operations. For instance, when procuring new electronic devices,
priority is given to those with energy efficiency labels so as to
reduce energy consumption.

Water Consumption

The Group mainly consumes water for cleaning purposes in
the office premises. The water supply service is provided by the
office management company and thus consumption data can
not be obtained from the Group.

The Group endeavors to conserve water effectively by identifying
water-saving initiatives, for example, posting water conservation
notice in the pantry to raise employees’ awareness on water
saving and installing water-saving taps, fixtures and accessories.
Furthermore, the Group has conducted regular maintenance of
water pipes to prevent leakage of water and repair any defective

components.

Environment and Natural Resources

Due to the nature of the business, the Group does not have any
direct and significant impacts on the environment and natural
resources in the course of its operations. With the integration
of policies and measures to reduce emissions and resources
consumption, the Group strives to reduce the impacts of
business activities on the environment and natural resources.

In case of any significant environmental issues, the Group will
immediately assess the impact, formulate an emergency plan
and report to the relevant departments to rectify the damage to

the environment.
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

A.

ENVIRONMENTAL (continued)

A4,

Climate Change

Climate change which may lead to extreme weather might pose
potential risks to the Group’s business and significant impact
on the Group's daily operations. The Group pays attention to
the trend of climate change and assesses the impact on the
operation of the Group's business. The Group has adopted
the measures in response to the assessed risks, including both
physical risks and transition risks, arising from the climate
change.

Physical Risks

The increasing frequency and severity of extreme weather events
such as extreme cold or extreme heat, rainstorms and typhoons,
may affect the supply chains of the Group, damage the Group's
assets and post threats to the health and safety to the Group's
employees, resulting in interruption to the operations of the
Group.

Transition Risks

The Group also anticipate that more stringent laws and
regulations will be imposed by the governments in response to
the global trend of low-carbon sustainable development. The
stricter environmental protection laws and regulations may limit
the expansion of business, and increase in compliance costs and
risk of lawsuits of the Group arising from the failure to comply
with such laws and regulations.

Alongside with the Group’s ongoing commitment to the
green operation, the Group takes various actions such as low-
carbon living guidelines to the employees, following extreme
weather guidelines issued by the governments, adopting flexible
working arrangement where considered necessary, exploring
opportunities and allocating resources on technological
advancements on energy and resources saving materials and
processes in ensuring the continuity and sustainability of
business.
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Environmental, Social and Governance Reporf (continued)

B. SOCIAL

B1.

Employment

The Group recognises its employees as one of the key members
to maintain the sustainable development of the Group. The
Group firmly upholds the principle of treating all employees
fairly and consistently in all matters, including those in relation
to recruitment, training and development, appraisal, promotion,
remuneration and benefits, and enforces its employment
policies in accordance with the regulations of the Employment
Ordinance of Hong Kong and the Labour Law of the PRC. A
series of systematic recruitment procedures have been set to
formulate recruitment plan and details. During the recruitment
process, all applicants enjoy equal opportunities regardless of
age, sex, family status, race, ethnicity, religion, disability, and
political stance. As at 31 March 2022, the Group employed 62
staffs (2020/21: 74) in Hong Kong and the PRC.

As of 31 March 2022, the Group’s employee size breakdown
was as below.
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Environmental, Social and Governance Report (continued)

B IE

CHERE

AR E ()

B. SOCIAL (continued)

B1.

Employment (continued)

Employee Benefits

Driven by the Group’s belief that employees are one of the
vital and valuable assets, we greatly value their rights and
benefits. The salary structure is reviewed annually to maintain
a competitive remuneration package for employees. All levels
of staff are appraised annually based on the same categories of
performance criteria. Bonus, salary increment and promotion
are determined in accordance with the results of the staff
appraisal. Apart from basic salary, we also offer discretionary
bonus based on the individual performance of the employees
and our financial performance. Our employees are also eligible
for different types of leave, such as annual leave, compassionate
leave, wedding leave and maternity leave. Other entitlements
include medical insurance, dental benefits and travel insurance.
In order to foster team spirit, we have organised activities such as
monthly birthday party during the Year.

As for the Group’s employees working in mainland China,
their rights and benefits are protected by relevant laws
and regulations in the PRC such as the Labour Contract
Law of the PRC and enjoy “Five Social Insurances and
One Housing Fund” under the Social Insurance law of the
People’s Republic of China € F1 2 A & H 1 B & & R k& 7% )
and the Regulations on Management of Housing Provident

Funds(EFE A& & & 1
provides them with other benefits such as lunch subsidy,

f& 1 ) . In addition, the Group also

afternoon and late night refreshments, health checks and various
festival, birthday and wedding gifts.
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Environmental, Social and Governance Reporf (continued)

B. SOCIAL (continued)

B2.

Health and Safety

Work safety is the cornerstone of the sustainable development of
the Group. While complying with relevant laws and regulations
such as the Occupational Safety and Health Ordinance of
Hong Kong, the Law of the PRC on Prevention and Control of
Occupational Diseases, the Regulations on Work-Related Injury
Insurances ({ T{54RE1501)) of the PRC, the Trade Union Law
of the PRC (H#E AREME T &%), the Occupational Safety
and Health Ordinance of Hong Kong ({ 8509 E( B ¥ % &
K2 BE1E5)), we are committed to achieving a high standard
of occupational safety and health to promote a healthy work-
life balance for employees, we do not encourage overtime
working. If extension of working hours is necessary, overtime
traffic allowance is provided to ensure that our employees return
home safely. To maintain a safe working environment and keep
injuries to the minimum, a safety measures had been stated in
our conduct code and a safety committee has been established
for the implementation of fire protection and security measures.
Meanwhile, fire evacuation drills are conducted regularly to
increase employees’ awareness and involvement in accident
prevention. We also seek to create a pleasant and comfortable
workplace for employees by carrying out various measures,
including provision of adjustable seats, sufficient storage space
for a more spacious desk area and regular maintenance or
replacement of office equipment. The Group also provides every
full-time employee with a comprehensive set of health insurance,
including but not limited to medical insurance, surgical insurance
and hospitality issuance.
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Environmental, Social and Governance Report (continued)

I%i% N ?‘ig&k /n#&i(m )

B. SOCIAL (continued)
B2. Health and Safety (continued)
The outbreak of COVID-19 has posed a significant threat to
public health. The Group has closely monitored the development
of the epidemic situation and has established the guidance
to safeguard our employees against infection and contain the
epidemic by implemented a series of precautionary measures:

o Encourage colleagues to get vaccinated, perform regular
Rapid Antigen Tests and check their body temperature
before entering the workplace;

o Adopt flexible working arrangement to allow employees
to work from home so as to enhance social distancing if
necessary;

3 Remind the employees to maintain good personal hygiene
such as the need to wear surgical masks properly and
washing hands frequently in office; and

o Conduct meeting with customer or suppliers through
internet rather than face to face meeting.

The Group has maintained a healthy and safe working
environment and recorded no work-related fatalities throughout
the past three years.
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Environmental, Social and Governance Report (continued)

B. SOCIAL (continued)

B3.

B4.

Development and Training

In order to establish an excellent team, we monitor employee
performance annually for evaluation and development purpose
to attain our goal of forging competitiveness and motivation.
The Group sees the annual appraisal not only as a process to
document the performance of employees, but also a precious
opportunity to devise their working plans and targets for the
coming year. To promote the growth and development of
employees, we have provided employees with internal training
courses of various technical aspects such as audio architecture,
software application and testing during the Year. We have
also offered job-related training and guidance to employees in
different positions and provided assessments for new employees
and fresh graduates. In order to encourage employees
to develop their potential through independent learning,
employees who participate in external job-related training and
assessment are eligible to examination leave and allowance.
Each promotion decision involves thorough consideration of the
employee’s training record, ability and performance at work.
Competent employees will be considered for internal promotion
in recognition of their efforts and contributions.

Employment Standard

The Group has established an age verification procedure
to prevent the employment of child labour. Prior to the
confirmation of appointment, we will verify the identity of
candidates to ensure that they are lawfully employable and have
reached the legal working age as stipulated in the Employment
of Children Regulation of Hong Kong and the Provisions on
the Prohibition of Using Child Labour. Employees are required
to enter into a labour contract which contains information
regarding working hour, his/her benefits and rights on
termination to prevent any form of forced labour. Upon receipt
of letters of resignation, payment of the outstanding wages
will be made on time. In addition, the Group offers sufficient
rest days to employees and would not force any employees to
work overtime against their will so as to prevent forced labour
practices.

We also set up communication channels to allow employees to
report cases of child labour and forced labour. If child labour
and forced labour are found, the Management will immediately
investigate the causes to ensure that no recurrence of similar
incidents. During the Year, no reported instance on child labour

or forced labour was noted.
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

B.

SOCIAL (continued)

B5.

Supply Chain Management

The Group develops long-term strategic relationship with its
suppliers to sustain business growth of the Group. In view of
maintaining high quality standards and products provided by
the suppliers, the Group has formulated policies and procedures
of supply management, including the Procurement Policy to
standardise the selection, evaluation and monitoring procedures
of suppliers in a fair, open and impartial manner. During the
Year, the Group had all major suppliers located within the PRC,
of which the majority was in Guangdong province. A supplier
list has been maintained by the Management. An application is
required to be submitted by relevant departments prior to each
procurement or engagement, and suppliers are assessed based
on different criteria including product quality, management,
production techniques, environmental performance and social
responsibility. When signing procurement contracts or enter
into an engagement, terms regarding quality assurance are
included to ensure the delivered products and components are
up to standard, and defective products will be returned. All
deliverables from the third-party service providers are reviewed
by the Group before published in the public platform for multi-
media and advertising services. All suppliers for bulk and regular
procurement decision can be only sourced from suppliers in the
approved suppliers list. The Group has also established a rating
system for the assessment of current suppliers, and those who
consistently failed to meet the required standards would be
excluded from the supplier list.

To integrate the environmental vision of the Group into
the procurement of office supplies, priority is given to
environmentally friendly products, such as refillable ballpoint
pens, mechanical pencils and recyclable toner cartridges. With
our strict adherence to green purchasing principle, the usage
of materials is constantly evaluated to avoid overstocking and
squandering resources.
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Environmental, Social and Governance Reporf (continued)

B. SOCIAL (continued)

B6.

Product Responsibility

The Group is committed to improving its quality management
system continuously, providing quality products and services to
its customers, paying attention to the customers’ feedbacks on
the products sold and services provided by the Group and strictly
follows all relevant regulations regarding product responsibility
in Hong Kong and the PRC. Instruction guidelines regarding
product quality inspection, return and repair of defective
products have been set to further ensure that the quality of our
products is up to standard and customers who have received
verified defective products can get their replacement. Upon
receiving a defective unit of a product, the unit is subject to
different procedures depending on the situation, which will be
accepted for exchange or repair if the customer can provide valid
purchase and warranty documents.

Customer Service

Customers can express their opinions or complaints through the
established communication channels. The Group will conduct
investigations and prepare reports based on complaints received
and take corrective measures where necessary. Any customers’
feedback or complaint will be recorded and handled immediately
for improvement. Our customer service team is responsible for
monitoring and handling customer complaints and a set of
procedures have been formulated so that complaints can be
categorised and solved by the designated staff timely. There
were no complaints from customers, recall of products and
services during the Year.
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Environmental, Social and Governance Report (continued)

RIE - 8 RED

B.

amE (E)

SOCIAL (continued)

B6.

Product Responsibility (continued)

Quality Assurance

When delivering the Group’s multi-media technologies and
advertising products, detailed plans are formulated through
assessing various aspects of our products such as market
condition, competitors and the competitiveness of our products.
The Group has established standard approval guidelines and
checklists to ensure legitimate advertising contents for all the
industries it serves. Document proof and information including
business registration and relevant supporting evidence must
be provided for the Group’s review in order to safeguard the
integrity, consistency and timeliness of the advertising materials.
Content of the multi-media products are reviewed regularly by
the Group to avoid false and misleading advertising claims or
statements. Also, the engagement contract requires a third-
party service provider to abide the laws and regulations such as
Advertising Law of the People’s Republic of China.

Privacy Protection

The Group attaches great importance to the protection of
confidential data and intellectual property rights. We strictly
comply with the laws and regulations relating to privacy matters
such as the Personal Data (Privacy) Ordinance of Hong Kong and
the Cybersecurity Law of the People’s Republic of China. As a
way to safeguard the confidentiality of the Group's information,
suppliers are required to sign Confidentiality agreement to
prevent unauthorised disclosure of confidential materials. In
order to protect clients’ personal information, every employee
is required to enter into a labour contract which forbids him/
her to disclose confidential or proprietary information to any
third-parties, either employed or have already resigned, without
the Group’s authorisation. Also, we endeavor to protect the
software system to prevent virus infections and the leakage
of confidential information. The Group has not encountered
incidents of infringement of intellectual property rights or
leakage of confidential information during the Year.
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Environmental, Social and Governance Report (continued)
RIE - S RERHRE (E)

B. SOCIAL (continued)

B7.

B8.

Anti-corruption

The Group strives to comply with the applicable laws and
regulations relating to fraud and corruption prevention and anti-
money laundering in the PRC and Hong Kong and maintain
a culture of honesty with zero tolerance towards any kind of
such activities. With integrity being a core part of the Group’s
business ethics, employees have the responsibility to observe
the applicable rules and regulations such as the Prevention of
Bribery Ordinance of Hong Kong and the Criminal Law of the
PRC, as well as our code of conduct. To maintain high standards
of corporate governance, we fulfill our commitment through
abiding by anti-corruption policies and guidelines, such as
acceptance of gifts and conflict of interest. Related procedures
and guidelines are available in our conduct code. To live up
to this commitment, the Group had established reporting
channels to facilitate the declaration of conflict of interest
by employees. Besides, there is a whistle-blowing policy to
encourage employees to report any suspected misconduct to the
Audit Committee directly in person or through email. We have
designated personnel to investigate the misconduct reported and
take corresponding remedial measures against the irregularities.
All reports and enquiries are handled with strict confidentiality

under all circumstances to preserve anonymity.

During the Year, the Group had arranged training sessions
and circulated materials related to anti-fraud and anti-money
laundering to the directors and employees with a view to
ensuring that employees are familiar with the relevant laws and
regulations and the Group’s internal policies. The Group was
not aware of any breach of laws and regulations that have a
significant impact on the Group in relation to bribery, extortion,
fraud and money laundering.

Community Investment

Over the years, the Group has focused on community activities
and strongly encouraged our employees to actively participate
in various volunteer activities, public conventions, conference,
exhibitions and events with a particular focus on community
investment, sponsorships and charitable contributions.

As a responsible company, we aim at serving and strengthening
the wider community, and encouraging employees and
other stakeholders in supporting the community. Our Group
understands well of the importance for making positive
contribution to the community where it operates, and considers

community benefits as one of its social responsibilities.
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

B.

SOCIAL (continued)

B8.

Community Investment (continued)

The PRC has pledged to peak emissions by 2030 and to reach
carbon neutrality by 2060. The PRC government therefore
promoted the stable supply of iron ores in the long run as one of
its key sustainable developments in mining industry. Lately in July
2022, the China Mineral Resources Group Limited was formally
established by the State Council to spearhead the strategic
“Cornerstone Initiatives” to achieve four essential principles,
including but not limited to, adhere to ESG and to build green
iron ore mines with optimised overall planning to avoid over

investment.

In response to this industry development, our new DGDB
technologies contribute to the environment to reduce energy
consumption and carbon emission, which is align with the
sustainable developments of the PRC government. The Group
is currently working closely with domestic and international
iron ore majors to promote the application of our DGDB
technologies. It is believed that our technologies can reduce
production cost and energy consumption in producing high
grade iron concentrates and thus enhance the competitiveness
of the PRC's steel industry. Our DGDB technologies was credited
as environmentally friendly and ESG entity for long-term
sustainable developments in the community.

During the selection of supporting charities, several
considerations were involved. We evaluate the vision and
background of requesting charities in aligning with our Group's.
Charities engaged in unethical activities, and those in unclear
financial position, and conflict of interest with corporation/
individual will not be considered.

Due to the continuous effect and outbreak of COVID-19
pandemic, the Group had not participated in community
investment activities and charitable events during the Year. The
Group will explore different opportunities on the community
investment after the easing of COVID-19 or when COVID-19
trend continues to be stable.
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Environmental, Social and Governance Report (continued)
RIE - S RERHRE (E)

KEY PERFORMANCE INDICATORS BRANER
2021/22 2020/21
Unit 8-/ —E-%/
A.  Environmental Indicators A RIEEE By o -k
A1 Emissions Al R
A1.1  Air Pollutant Emissions ALl ZERERYHHE
Nitrogen oxides (NO,) pa=te)] kg 9.92 20.66
T
Sulphur oxides (SO,) ik=tle7 kg 0.02 0.03
Tr
Particulate matter (PM) Lk kg 0.95 1.98
TR
A1.2  GHG Emissions Al2 BERBEHHE
Total Emissions HEE Tonnes CO,e 24.20 17.66
W-aiRge
Scope 1: Direct emissions - from combustion #E BEEER- Tonnes 2.65 551
of fuels for vehicle use BRI g
Scope 2: Energy indirect emissions — from HED - gRmEG - Tonnes 21.07 11.55
electricity consumption EhER ]
Scope 3: Other indirect emissions - from #E3 : AfEEH N SRR Tonnes 048 0.60
disposal of paper to landfil EENMEER i
Intensity! BE Tonnes CO,efemployee 0.39 0.24
W-E{hEs /B8
A13  Waste A13 EEY
Total Non-hazardous Waste EZREEY) (A4R(80 GSM)) kg 100 125
(Paper A4 (80 GSM)) B T
Total Hazardous Waste (Toner Cartridges) BEEEN(HNR)4E Piece? 2 2
2
A2 Use of Resources A2 BREA
A2.1  Energy (Electricity) A21 #R(BY)
Total Consumption Fabeas kWh 29,675 16,270
TRk
Intensity! BE kWh/employee 479 220
ThE/#E
A2.2 Water A22
Total Consumption? S m? N/A N/A
U HK TEA TEA
Intensity? BEs m/employee N/A N/A
VhK/EE Taf TaA
A2.5  Packaging Material A25 GEWH
Total Consumption* e Tonnes N/A N/A
i TNEA NEA
Intensity* mE Tonnes/
unit of product
W,/ IR
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

KEY PERFORMANCE INDICATORS (continued) BRENRERE)
B1.1 Employee Composition
EEARK
By Gender
R BIE D
By Employment Type
RERERLES

26
2021722 2020/21
[ Male [ Female
B g
By Level®
R B & 55
1 0
21
2021/22 2020721
M Fulltime B Part time
28 FH;
By Age Group
REERARNE D
56
2021/22

[ Senior management [ Mid-level management

BRERE PREEE

B Non-managerial employees
FEEE

By Geographical Region
RiEE D 57

2021/22 2020/21

[0 Below30 [ 30to50 Bl Over 50
30BRIA T 305%E505% S0BRAE

17
2021/22 2020/21
[ PRC I Hong Kong
il 5
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Environmental, Social and Governance Report (continued)
RIE - HERERHRE (B)

KEY PERFORMANCE INDICATORS (continued) BARERIER(E)
B1.2 Employee Turnover
EBERS
By Gender
RERIE D
7
6
4 4
By Age Group
RERARE S
7
2021722 2020721
[ Male [ Female
St z
By Geographical Region
R E 8D
8
6

2021/22 2020/21

[ Below30 [ 30to50 B Over 50
30T 3052 505% 505 A

2021722 2020/21
B PRC [ Hong Kong
FE BE

FEBEABMBZBRARAA 2022 HIR - 4




Environmental, Social and Governance Report (continued)
RIE - RERRE ()
KEY PERFORMANCE INDICATORS (continued) BRENIEE(E)

B1.3 Employee Turnover Rate

EBERBE

N N
g [ Total Resigned g 0 Female
S Staff N it
N BHIR B T4a%K ~
N N
§ [ ] Total EStaff g B Male
0 20 40 60 80 0% 5% 10% 15% 20% 25%
Number of Existing and
Resigned Staff g; Bellr;;;
ERREEBE T AR
N B Over 50 )
) 505RA £ N [ Hong Kong
N N =E
N N
| 30%) 50 -
N3 305 =50 N}
S S W PRC
N [ Below 30 N E
30 A T
0% 10% 20% 30% 40% 50% PRAT 0% 10% 20% 30% 40%

By Age Group By Geographical Region

RERERE D RitEE S
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Environmental, Social and Governance Report (continued)
RIE - HERERHRE (B)

KEY PERFORMANCE INDICATORS (continued) RBENIEE(E)

B2.1 Percentage of Employees Trained

ZillEEEA

By Gender® By Level®
el e S

[ Senior management

EREEE
I Male e
B
[ Mid-level management
PRERE
[ Female
i
B Non-managerial
employees
FEETERE
2021/22 2021/22
B2.2 Average Training Hours Completed per Employee
BEREENFIIFI R
By Gender® By Level®
BR85S RR BI85
24 30 30
19
I 10
2021/22 2021722
[ Male [ Female [ Senior management B Mid-level management
Elid 7t ERERE hRERE
Bl Non-managerial employees
EIRE
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Environmental, Social and Governance Report (continued)
RIE - w2 RERHE (E)

KEY PERFORMANCE INDICATORS (continued) BRERIER(E)
2021/22 2020/21
—g-—/ c—®-%/
B.  Social Indicators B. #EEE == ——F
B2  Health and Safety B2 REHZE
Total Injuries Ti548 = =
Lost Days Due to Work Injury ETSERTEEE = =
Total Work-related Fatalities AT THEFRBAR - =
B5 Suppliers (By Geographical Region)s B5 {HERE(RiLESIS)S
China H 6 6
! The results for year 2020/21 have been recalculated and restated. 1 —ECE ) ENEROESNTENETD -
2 Waster toner cartridges were not weighed thus recorded as pieces. 2 BEERD EARTEE - 1Rk o
3 Water for both Hong Kong office and the subsidiaries in the PRC were 3 ERAMERERTREWNBEARNAKERAETEER
supplied by the office management company, thus consumption data is AILFE - B ARG S8R -
unavailable.
4 There is no product packing due to ceasing of mobile business in 2020/21. 2 HR-ZZEZZ /- FEILEEFTHER  EE
mEd o
3 First year of relevant KPI disclosure. Comparable data will be available for 5 HERRESUEERENE —F - T REEEA
disclosure from 2022/23 onwards. TR T CFRIEE
6 Data includes tier 1 suppliers which directly supplied goods and services. 6 HIEPEEEHEER RGN E—EHER -
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