ANERS: 2022-055

IFZ#ACHS. 838854 WK VR Ry TIgEm: ERBL

N ESFEARBRBERAFTEEFK. REAEEAR. BF
SERBRBAGHREAG

A7) REF R RIEA T N AR S HERNEE, BAERILHE. RT
MR B B DR IEI , T G P 25 P B S | VA M AT 8 BE I 2R AR AN ) SO R A

—. BSEELREN
(=) HJm A

WY (AFNEY RAm BERRIAKHE, AFENEEFRE R T 2022 4
9 H 20 H& BUF@EN

IS FE AN AR ERK, FPUAR 34, H 2022 49 H 20 HEAR. Bk
2 N BT 24\ A 40,999,000 %, 5 A Al AR 82.00%, AN RAZ G IR R .

WAEEEHLENAR BAHE, FUAKR 34, B 2022 49 H 20 HE4ERk. Bk
HAE N U5 22 i fi 40,999,000 i, 5 A ml BeAS Y 82.00%, AN AB G IR R .

AT £y A m LS, ARIRIIR 3 4, B 2022 49 H 20 HiE24%. L
REEN RAFEE AR A 0 1, HARBAN 0%, ARRGHATERN R,

HEAERERSE A A A R RIS AT, AEHRIIRR 3 4F, H 2022 4F 9 H 20 HiEg4%. ki
AR A ARG 0 B, A FRIRAR 0%, AR FEBA LM Z.

SR AARELEAH, FTUAR 3 4, H 2022 429 H 20 Hlg4ER. Hi
RN GFFA AR 0 B, S AFRAN 0%, A RASERE BN R

AT SRS Lo N AR5 6B N, ARERIARR 3 4, 1 2022 4F 9 H 20 Hi&2A 4.
FRBEEN RFFA AT A 0B, HAFRAR 0%, AEEEE BB .

AT BIRUS A s Al A, ARHRIARR 3 4F, [ 2022 45 9 H 20 HE24 2.
FRBEEN RFFA AR BA 0 B, HAFRAN 0%, AREEEHAEHT .

(=) HJmi AR




ANERS: 2022-055

WR3E (AFNEY RAFBERIAERE, AFENEEFE - RESUT 2022 4
9 H 20 &SI

MRS N AR IR FE a0, AR 3 4, B 2022 459 H 20 HEEX. E
RN RFFE AT 0 B, AR AN 0%, A RAGHA RN R

= BJEXT AT AR
(—) ARTE

AFER WF BHEENVRIE NIRRT SEEE L AT 5s
AN 2 7 BRESEIE « AR R FEA A EF R AABRTIEERIAL, R
BN ) I 2 A N T E S IR RS EUR TR M S NSO TS 2l i
=L

RRIBSEAAFAE N A E S WPE BN FORAEA A R W F N AL A I
NAFES, SPEHEN RS ERRREEE.

NIRA R IEHIZIE, EH—mEF. WF. SgEEAUERET, FEEF. T
H EPEENAUERBEEERAN (AR ER) e, INEEIT & BT,

() XamAF . 4E R
AU Sa e (AFk) ke AaFER) e IEREE, AaxtarinE, &
PRAENE AT AN R .

= AN
VYR AR B AR AT IR 2 7] SR /N SR S 5 IR BR O (PN T3 1
BRI IR 7 2658 e S 2 5 — IR )

DO v B R 0 FR A ]
HH
2022 %9 H22 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：

	三、 备查文件

