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PREAMBLE

The unprecedented events of the past two years have
fundamentally affected the way people look at the world.
In addition to health and safety, the unstable economy and
geopolitics are also raising new issues relating to energy
security, together with the unrelenting changes in the climate.

In China, as the promulgation of policies in recent years
including the “Coal-to-gas Policies” ({IEE8 & EE)) and
“Energy Production and Consumption Transition Strategy”
(BEREEMNHEZHEES)), China's ambition in attaining
“Emission Peak” and “Carbon Neutrality” through the
promotion of clean alternative energy and the deployment of a
low-carbon circular economy system is evident.

Entering 2023, the global and domestic economy are
recovering from the acute damages brought by the COVID-19
Pandemic (the “pandemic”). With the production and daily lives
return to a new normal, the demand for energy is stably rising
as compared to the past two years. It is an opportunity for
energy supplying companies to fuel the people’s quality of life
by providing them with secure, diverse and reliable supply of
energy across conventional and renewable sources.

As an investment holding company, Global Strategic Group
Limited (the “Company”) with its subsidiaries (collectively, “the
Group”) engages in a wide range of businesses including the
natural gas supply and pipeline installation, and provision of
leasing business of the steel support axial force servo system
in the People’s Republic of China (the “PRC”). Committed
to advancing a better future for all, the Group has attached
greater attention on grasping the opportunity to deliver today’s
energy need while building a stronger foundation for the
future. The Group will continue its commitment to enhancing
its sustainability performance through strengthening the
awareness of its staff members in fulfilling environmental and
social responsibility so as to boost its performances while
staying in line with the national targets.
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ABOUT THIS REPORT

In strict compliance with the requirement under Appendix 20
— Environmental, Social and Governance Reporting Guide
(“ESG Guide”) of the GEM Listing Rules Governing the Listing
of Securities on The Stock Exchange of Hong Kong Limited
(“Stock Exchange”), the Group is pleased to present its
Environmental, Social and Governance (“ESG”) Report for the
financial year from 1 October 2021 and ended 30 September
2022 (“FY2022”), which demonstrates the Group’s approach
and performance in terms of ESG management and corporate
sustainable development for FY2022 under “Comply or Explain”

provision.

Boundary Setting

Adopting the operational control approach, the Group defines
the scope of this ESG Report based on the discrete analysis
of its business operations in FY2022. The Group includes in
the reporting boundary the headquarter office in Hong Kong,
its Sales and leasing business in Shanghai and its Natural gas
operations in Yichang the PRC, which represented the majority
of the Group’s annual revenue. The Group considers these
operating segments as relatively significant after an in-depth
analysis of its business impacts from economic, environmental
and social perspectives. Given the application of Materiality
principle, the operations of Independent financial advisory are
not included.

For corporate governance related information, please refer to
the Corporate Governance Report of the Group’s 2022 Annual
Report on pages 41 to 56.
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ABOUT THIS REPORT (continued)
Reporting Principles

This Report has been prepared with reference to the Reporting
Principles set forth in the ESG Guide of the Stock Exchange.
Given the reporting principles that underpin the preparation of
the ESG report, the main ESG performance of the Group in
FY2022 of this ESG report has been determined and presented
by fully following the principles of Materiality, Quantitative,
Balance and Consistency.

Materiality:

In FY2022, the Group performed its annual materiality
assessment against a list of material ESG-related topics
through conducting an online survey with its well-selected
stakeholder representatives. Results from the assessment were
approved and verified by the leaders of the Group. More details
can be found in the section of Materiality Assessment.

Quantitative:

The Group organised and disclosed its environmental and
social performance against a series of key performance
indicators (“KPIs”) including emissions, consumption of
natural resources, and employment information, to ensure that
stakeholders can garner a deep understanding of the Group’s
ESG performance. The conversion factors or assumptions
used in the calculation are clearly listed in the footnote of the
corresponding performance tables.

Balance:

To portray an unbiased picture of its ESG performance to
allow fair and informed decisions of its stakeholders, the
Group conformed to the principle of Balance, revealing both
outstanding achievements and room for improvement of its
sustainability performance in FY2022 in the ESG Report.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

ABOUT THIS REPORT (continuead)

Reporting Principles (Continued)
Consistency:

To allow peer benchmarking and year-on-year comparison, the
Group adopted a consistent methodology for data calculation
and disclosure framework over these years. Should there be
any significant changes in the reporting framework or other
key reporting elements, clear explanations will be stated in the
corresponding sections.

Information Disclosure

The information in the ESG report was gathered through
numerous channels, including official documents, statistics
and internal policies of different subsidiaries of the Group,
the factual evidence of the implementation of ESG practices
in the Group, the feedback from staff via online surveys in
the format of quantitative and qualitative questions based on
the reporting framework, and the verified data of the Group’s
annual performance in business operations and sustainable
development. A complete index table is available at the end of
the ESG report for reader’s convenience to check its integrity.
This Report is prepared in both English and Chinese. Should
there be any conflict or inconsistency, the English version shall
prevail.
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APPROACH TO SUSTAINABILITY

At Global Strategic, it is recognised that the delivery of long-
term sustainable value to the stakeholders begins with the
foundation of its sound corporate governance. Oversees by
the Board of Directors (the “Board”), the Group’s governance
processes sit within a robust ecosystem that is strengthened
by its stakeholders’ engagement and its endeavours to strive
for continuous improvement.

Assuming the ultimate responsibility for all the ESG-related
issues, policies and reporting, the Board has the oversight of
the execution of the Group’s sustainability strategy in a top-
to-bottom manner and provides experienced leadership. The
Board recognises the importance of identifying and addressing
the ESG-related risks and opportunities including climate-
related issues, and believes a focus on managing these
factors can help the Group achieve better and more long-term
business values. Among other things, the Board also regularly
reviews the Group’s internal policies including the Code of
Conduct and Operation Manual.

The Board monitors the overall governance processes and
delegates specific areas of focus to the standing committees
to assist with the effective discharge of its duties. Authority
is also delegated to the Management to conduct day-to-day
operations in accordance with the Group’s policies.
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I1l. APPROACH TO SUSTAINABILITY (Continued) . AIiFEEEAR ©®

ESG Management Structure

RIR-HEREBNEIERIE

The Board 58 Standing Committees TAEZE &
Assumes leadership and advisory role for overseeing Assist the Board to discharge its responsibility
the performance and operations of the Group HENEEEETHE

EEREEERBENNEENRENERAE

e Approves the Group’s sustainability strategy Raise the Board's knowledge and awareness of the

including goals and targets ESG landscape
e Responds to solving stakeholder expectations e Formulate forward-looking plans by identifying
e Monitors performance in line with the Group’s core material ESG-related risks and opportunities
value e Recommend opportunities for enhancing the goals
o HESEENARHEZ RS OB ENEE and targets based on the operational experience
o EHREEMERF I RAE Y learning and feedback
o RBEBENZOEESZEEN ¢ EREFTHRIR I RE BRI T RN
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Management EI2/E

Oversees the enhancement of sustainability initiatives across the Group
EEREAEENFEZEEERNNTE

e Delivers the strategic direction and targets to be approved by the Board

e Monitors regularly the progress of implementation of the sustainability
aspiration plans

e Instills the corporate culture across the organisation

o RXNEBBEHFAMNBEETFTEESHE

o EHIRDAIFREE RSN EREE

o TE{EAMZIBETERBEE

Business Units ¥75ZBF9

Execute the policies according to the top-down instructions

RIRE L RIS HITERER

e Share the cumulative experiences in sustainability building throughout the
Group

e Report on the material ESG-related risks and opportunities in daily
operations
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APPROACH TO SUSTAINABILITY (continuea)

The Group believes that bridging to a cleaner future requires
strong ESG leadership and responsible practices. As such, it
is committed to strong and sustainable corporate governance,
which strengthens the accountability of the Board and
management, promotes the long-term values for stakeholders,
and helps gain public trust.

In addition to assigning the Finance Department to keep an eye
on any updates of ESG-related laws and regulations, external
consultants are also engaged to share the latest industrial best
practices with the Board, such that the leaders of the Group
can always keep abreast of the business trend in sustainable
development and be empowered to prioritise and address the
potential ESG risks.

Further, the Board periodically reviews the Group’s progress
and performance against relevant targets in relation to the
Group’s material environmental impacts, national ambitions
and global sustainable development goals. The Management,
under the leadership of the Board, is responsible for regularly
reviewing the Group’s governance framework to ensure
ongoing fulfilment of legal and stakeholders’ requirements,
which help embed sustainability into the culture and fabric of
the Group. Details of the Group’s management approaches
in both the environmental and social aspects are elaborated
under different sections of this ESG report.
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Ill. APPROACH TO SUSTAINABILITY (Continuea)

Board Statement

Dear valued stakeholders,

At Global Strategic, our commitment to ESG leadership has
been embedded into our culture and how we operate our
business. On behalf of the Board, | am pleased to present
to you the ESG Report of the Group in the financial year
ended 30 September 2022, demonstrating our progress
and performance against our ESG goals, and how we are

integrating sustainability across our operations.

Our Approach and Strategy

As the owner and operator of the Yichang’s largest domestic
gas energy network, we realised our critical role in advancing
energy security, future economic growth and the development
of a low-carbon community. Holding an optimistic view about
our ability to make a difference, our corporate strategy is
centered on sustainability. Our unwavering efforts focused on
the operation safety, energy security and climate resilience also
inform our approach to create value for our stakeholders. While
others may defend their business by doing less harm, we are
committed to being a positive force for change by doing more

good.

To ensure that we are having the right approach to energy
transition and building resilience, we listen to our stakeholders
and carefully analyse their perspectives. Through annual
stakeholder engagement and materiality assessment, ESG
issues that are material to our operations have been identified

and prioritised with the validation from the Board.
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APPROACH TO SUSTAINABILITY (Continuead)
Board Statement (Continued)
Our Approach and Strategy (Continued)

Furthermore, division of labour is clearly set for various material
ESG matters in shared responsibility so as to fully undertake
our corporate responsibilities in effective ways. Maximising
the working capacity of the Standing Committees, audits on
implementation of ESG measures will be performed as needed,
while the Board will review the results and make final informed
decisions.

Our Aspirations

In FY2021, we focused on the development of new corporate
ESG goals which are related to our business characteristics,
including a series of environmental targets. As we are majoring
in natural gas business, we realise that the environmental
footprint during operations and the gas use safety concerns
are most related and material to our business. In addition
to groupwise targets, the relevant person in charge of each
subsidiary is also responsible for formulating their annual
targets and gaining approval from the Board. In FY2022, the
Board and its standing committees closely monitored the
progress against these targets, as well as the actions designed
to ensure that these targets are achieved. Regularly monitoring
the progress in achieving our aspirations, the Board reviews
and oversees the disclosure of corresponding performance in
the ESG Report annually.
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APPROACH TO SUSTAINABILITY (Continuead)
Board Statement (Continued)
Our Climate Resilience

Achieving global and national climate goals has never been
more important. We set emissions targets in the past and
we will continue our efforts to create new targets grounded
in science and aligned with the “30.60” national pledge.
Reckoning the business nature of the gas midstream industry,
as we continue to minimise our environment impacts during
business, we have also been putting relentless focus on
grasping the opportunities as climate awareness increases
globally. In this year’s report, we further our climate-related
disclosure to discuss more on our potential opportunities.
With the extensive promotion of “coal-to-gas” as well as clean
energy, we are well positioned to work in partnership with the
local communities in combating climate change.

Looking ahead, as we are building a stronger foundation
for bridging to a cleaner energy future and embracing the
business opportunities to deliver clean energy needs, there
is no question that we will face challenges with evolving
policies, along with technological, economical and geopolitical
obstacles. Yet, we will remain committed to continuous
improvement and strive to lead the energy transition in the
communities where we operate.

Last but not least, | would like to take this opportunity to
express the sincere gratitude towards our dedicated staff,
loyal business partners, understanding shareholders, valuable
customers and other stakeholders for continuously supporting
us on the way transitioning towards a more sustainable
enterprise.

Wang Wenzhou
Executive Director and Chief Executive Officer

14 February 2023
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IV. STAKEHOLDERS ENGAGEMENT

The Group believes that consistent engagement with its
stakeholders is critical for demonstrating transparency,
facilitating open and informed dialogues, as well as sharing
its sustainability achievements and commitments. Valuing
the views and feedback from its stakeholders, the Group
is determined to establish stable relationships with its key
stakeholders including shareholders, employees, customers,
suppliers, government and general public. The Group maintains
stable connections with its key stakeholders through their
preferred channels for communication in a proactive manner,
which are summarised in the table below.

Stakeholder Group Engagement channels

IV. fIZZIHRAESH

NEBBA > S m AR E N FEEE
HRERERE - REARMMNIBHAE
UMEAPZEFESRAMMAEAER
MEZE AEEERMNEEARAENE
Rk AOBESERE-BET T
P EER BREMNARENNEZF
miERERTEENREG AEEREB

TR HAARENEEEERE B
FEMBEMPRSEENHE > Q45U
TR

Topics of interest/concern

FmHERAE BBRE RUEEREREE
Shareholders ° Annual report Business strategies and financial
i e IR performance

e Annual general meetings EFBRBE R M RIR

e REBFAH Corporate governance

e Corporate website TEEA

e  NEIMELL Business sustainability

e Direct communication EBEHEN

s HIZES
Employees ° Interviews
== e @A

° Training sessions
o IEFIERAE
° Internal memos

ﬁlg {% 700 1

Rights and benefits

R @A)

Employee compensation
EEMNE

Training and development
Bl kERE

Working hours

TR &

Occupational health and safety
BExEEETE
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholder Group Engagement channels

Iv. FmfEfESR @

Topics of interest/concern

FzEERAE BIERE R R E R HERE
Customers ° Direct communication and emails e Products and service quality
B e EHEBBKBI e EmkBRHBEES

° Complaint hotlines o Service safety and stability

o KRR e RBLEEUKREBEME

° Opinion boxes ° Protection of privacy

e ER#E o  FARRRFE

° Customer surveys

s ERFAE
Suppliers ° Business meetings o Fulfilment of promises
HIER s EBEZ o [EBITAKEA

° Tendering o Payment schedule

e KR e {IRMEMERX
Government ° Statutory filings and notification ° Compliance with law and regulations
BT o ERXHEFIEREA o ETIEEER

° Regulatory or voluntary disclosures e Fulfilment of tax obligation

e EEWNERENE
o Tax return

o  IMINEAIRES
General public o Community activities
N . HEED

° Corporate donations
o [hEIFM

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

s BIIRBEAR
. Environmental protection
o  IRIBREE

o Fair employment opportunities
o NTMERE

o Environmental awareness

e IRIBRERH

GLOBAL STRATEGIC GROUP LIMITED IRIKEERE BB R AR

13



14

IR
Environmental, Social and Governance Report

HERELRS

IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment

Realising that different stakeholder groups may require
information presented in different ways on various topics
concerned, the Group strives to report decision-useful
information to them in an efficient and concise manner. As
such, the Group conducts periodic materiality assessment to
identify key ESG issues, analyse performance in these areas
and communicates them to its stakeholders.

In FY2022, the Group invited its well-selected stakeholder
representatives to perform a materiality assessment survey
initiated by a third-party consultancy agency to gain a better
understanding of their views and ensure the objectivity of
the evaluation. Through gathering responses on the list of
questions which were designed in relation with the Group’s
business development and strategies, the Group eventually
formulated a materiality assessment matrix below, which
reflected the concerns of its stakeholders on ESG matters and
facilitated the Group to develop plans for more effective ESG
management.

The Group adopted a stepwise process for topic identification,
prioritisation and validation to ensure that relevant sustainability
topics are being managed and reported in accordance with
their materiality.

(1) Identification

With reference to the ESG Guide and internationally
recognised reporting frameworks, 28 fundamental
sustainability topics were identified under the latest
sustainability landscape that were deemed to have
potential environmental and social impacts through the
Group’s operations.

IV.
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continued)

(1) Identification (Continued)

GHG Emissions

BER BTN

Energy Management

FEREE

Water & Wastewater Management
KERMEKERE

Solid Waste Stewardship
EfSEEYER

Climate Change Mitigation & Adaptation
RIBECEEERE

Renewable and Clean Energy
AREMNERER

Labour Practices

Ny

Employee Remuneration and Benefits
12 & Fr B R AR A BUR
Occupational Health and Safety
BxERREze

Employee Development and Training
BB & EREI

Green Procurement

B

Engagement with Suppliers
BHERN R ER

Environmental and Social Risk

© 00 00 N N OO O 0o o0 M MW WNDN =+ =

4 4 4 4 a4 a4 ©
w NN =+ 4 OO0

Management of Supply Chain
13 HEENRIZETERREE
14 Supply Chain Resilience
14 {HFELE MR B B FE 1%
15 Product/Service Quality and Safety
15 ER/IRFEEEHZE
16  Customer Privacy and Data Security
16 EEERLRRENEEZS
17 Marketing and Promotion

17 EIHMMEE

18
18
19
19
20
20
21
21
22
22
23
23
24
24
25

25

26

26
27
27
28

28
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Iv. FIZIERAESE @
BEM G (B
(1) #5 #)

Intellectual Property Rights

% o A A

Labelling Relating to Products/Services

BlE S/ RBERMNRERE

Business Ethics & Anti-corruption

FEEENMRER

Internal Grievance Mechanism

P BB B 5 15 1)

Participation in Philanthropy

NABEEHNBRHE

Cultivation of Local Employment

IRE SR ZE

Support of Local Economic Development

S FHAMKHEER

Business Model Adaptation and Resilience to
Environmental, Social, Political and Economic
Risks and Opportunities

PR IEIRIE - 1 G BUA M B PR A 5%
B9 38 FE 1 R AR

Management of the Legal & Regulatory
Environment (regulation-compliance
management)

FEEBIREEENERNEIE C226HE
)

Critical Incident Risk Responsiveness

REBMH R R/

Systemic Risk Management (e.g. Financial
Crisis)

ARERBRERE (B> SREH)
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IV. STAKEHOLDERS ENGAGEMENT (Continued) IV. FlzstERAESE @

Materiality Assessment (Continued) BEEMFM (&

(2) Prioritisation 2

To determine the materiality of the selected ESG topics,
stakeholders including general staff, senior management,
directors, business partners and professional
organisations were invited to give their ratings against
the list of ESG issues. Through analysing the weighted
ratings, material topics were identified and mapped
on the materiality matrix below to reflect their level of

H#F

RHRTHREMBERE - HERER
TENEZN AE—REI S
REBAB BEF - EBAFEBH
MEBEBEEBERNNMZEBER
BEHRE - HERERZEET
RETHD - BEDTUWEEB
MmEFD  AEERETHER

significance. EEO MR UATEESE/EFS
to URBEEE M-
Stakeholder Engagement Materiality Matrix
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N
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B
o 218
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° i

5
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[ 18 =
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il o | - a

e 6
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a_) v

g - 0 o
T

g

E

22}
Importance to the Group HAREBEHNEE 4+
© Environmental Impacts B & O Employment and Labour Practices {& &R % L%
U Operating Practices & Z 184 O Community Investment 3 BR&E

O Leadership & Governance &8 H HIE#A
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Materiality Assessment (Continued)

2

3

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

Prioritisation (Continued)

According to the outcome of the materiality analysis
matrix, the Group identified five ESG issues that were of
great significance to both the Group and its stakeholders,

» oo«

namely “Labour Practices”, “Employee Remuneration and
Benefits”, “Engagement with Suppliers”, “Product/Service
Quality and Safety” and “Customer Privacy and Data

Security”.

Validation

The outcome of the materiality assessment was reviewed
and validated by the Board, which enabled the Group
to objectively prioritise its sustainability issues, precisely
identify the material and relevant aspects, as well as
setting appropriate and effective management policies
and internal control systems for ESG issues.

Iv. FmfEfESR @

EaTE (F

2)

(3

HF (#)

RBEEEMEITERENER > &
EE#MNTLENEERKE
Mo BARELDRAEEAREN
RIE-HEgRELZRE NIHT
il ~ MESHM IR MNER I
B THMEENRE AR TE
/R EERT R M TEEM
RRENHEL R -

£eiE

EEUNENEREHNESE R
PR BRas o A S B ZHi
BREEBHDFEMERE £HE
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MHHERRE HERELREER
FIEBERAMNEERRRA
BREIE R o
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Supporting the Sustainable Development Goals (SDGs)

Launched in 2015 by the United Nations, the 17 SDGs are B
a set of goals, targets and indicators to guide countries and
organisations in their work to create a sustainable world by
2030. Reckoning that marking progress on all the SDGs are
vital for creating a sustainable tomorrow, the Group strives to
focus its resources on the SDGs that are most closely tied to
its business operations. Referencing to the evaluation result of
its stakeholders’ opinions, the Group identified four SDGs as

shown below:

e

-

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

MmEAESE =

XFAFARRAR

2030 Z A Al &2

HFRHEFEERER

EN7R201 55 #E V1 7IE A 15 /8
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IV. STAKEHOLDERS ENGAGEMENT (Continued)

Supporting the Sustainable Development Goals (SDGs)
(Continued)

According to the results, it was found that “Goal 3: Good

IV. FIziERAE 28

XFAFAEREER (@)

MR TER3 RIFBEEE)

Health and Well-being”, “Goal 8: Decent Work and Economic
Growth”, “Goal 9: Industry, Innovation, and Infrastructure” and
“Goal 11: Sustainable Cities and Communities” were taken
as the most concerned goals for the Group’s sustainability
development.

GOODHEALTH
AND WELL-BEING

The Group aspires to be the safest natural
gas-related company with zero accident rate.
FEEUERARZES - EHEATHRARERLE
%O

e Provide occupational health and safety training to
all staff

Promote the safe use of gas to the public

Increase the frequency of pipeline safety inspection
#PE B TR MR 2255
BAREFZEZAR

BINEBLZeREExR

DECENT WORK AND
ECONOMIC GROWTH

The Group aspires to promote inclusive
economic growth and provide decent work for
all.
FEERNRBEATEHEEER AFE ARHE
ET{Ee

¢ |ncrease the number of employees from

communities of concern in the workforce
e Ensure the equal pay for work of equal value
e Provide decent job opportunities for all women and
man, young people
BN TR IEHRENE T A
TEfRE TR
FFTE B2 FE AN A LIRS EM T (E
3=

(3 &

The Group aspires to support the local

development with a focus on affordable and

equitable access in view of increasing energy

demand.

it g RIBERR R FERIUEZITEME R

BRI RN ATAIERER

e Develop reliable, sustainable and resilient
infrastructure

e |nvest in upgrading current infrastructures

e |nvest in exploration on innovative technologies

FZE DI 5 AR AN A MV B RS

BEFRIRA BRI

BERRAI A

The Group aspires to create positive legacy and

sustainable futures for the communities where it

operates.

FEE LTS HZEFRENHEASTRIBHY EmM

FRTHFERIR IR

e Provide local job opportunities and pay taxes on
time

Create safe, resilient and sustainable human
settlements

Promote high-efficiency energy use and improve
service quality for increasing urban population
IR 2E M & W HREFANER

Bz - FMNTFENAERTE

o (RERRIRS XA 2 BAE My s A QRS R

SHE

S
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RIG - B RERRS

Environmental, Social and Governance Report

IV. STAKEHOLDERS ENGAGEMENT (Continued)

Stakeholders’ feedback

As the Group strives for excellence, stakeholders’ feedback
is appreciated, especially on topics listed as the highest
importance in the materiality assessment and its ESG approach
and performance. Readers can share their views with the
Group at info@globalstgr.com.hk.

ENVIRONMENTAL RESPONSIBILITY

The Group has long recognised the urgency of climate
change as well as other environmental crisis and therefore
have worked to harness market-driven solutions to help
address these challenges. The Group integrates environmental
considerations into its strategic and operational decisions,
and have demonstrated its commitment through minimising
its environmental footprint during its daily operations with the
setting up of internal standards, procedures and guidelines.

This section primarily discloses the Group’s policies, practice
and performance on emissions, use of resources, the
environment and natural resources, as well as climate change
in FY2022. For detailed quantitative information regarding
different categories of emissions and the use of resources,
please refer to Table E1 and Table E2 in the Appendix.

Iv. FmfEfESR @

HmERE R AR

NEBEETBRIEIBIE D BEE
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions
Law compliance

In FY2022, the Group was in compliance with all
applicable laws and regulations regarding environmental
protection and found no disregard to national or local
influential laws in relation to GHG emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste, including but not limited to:

° Environmental Protection Law of the People’s
Republic of China (F#E A R H M HIRIZRE L) ;

° Law of the People’s Republic of China on the
Prevention and Control of Atmospheric Pollution (7
EARAMBEARISERBZE);

° Law of the People’s Republic of China on Prevention
and Control of Water Pollution (A% A B H A E 7k
SRMIAE);

V.

IRIBEETE @

A1 HEY

EREEH

RIZEZZWHF AEEBEST
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Emissions (Continued)
Law compliance (Continued)

° Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution by
Solid Wastes (F2E A R HE MG #8EEY)5 RIRFE A
87%); and

° Law of the People’s Republic of China on
Conserving Energy (FFZE A\ B HFE &4 SR E) .

In FY2022, air pollutants from the Group including sulphur
oxides (“SOx”), nitrogen oxides (“NOx”) and particulate
matter (“PM”) were mainly generated from the vehicles
for transportation and operations. Meanwhile, the
greenhouse gases (“GHGs”) emissions from the Group
were primarily from the combustion of fossil fuels and
the consumption of electricity in its business operations.
Non-hazardous wastewater that primarily consisted of
domestic and industrial wastewater was discharged
by the Group in FY2022, while no significant amount
of hazardous waste or non-hazardous solid waste was
recorded during the year under review. The Group’s total
emissions in FY2022 are summarised in Table E1 in the
section APPENDIX — PERFORMANCE TABLE.

V.

IRIEETE @

A.1
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1

Emissions (Continueq)

Air and GHG Emissions

In FY2022, the total air emissions of the Group, which
were primarily from the vehicle use for transportation and
operations, decreased significantly as compared with that
of FY2021. The drop in air emissions was mainly due to
the reduction of use of gasoline for vehicles for business
opportunities in the reporting year.

In FY2022, the GHG emissions pattern remained similar
with that of FY2021, with Scope 2 emissions that
stemmed from the use of electricity being the dominant
contributor (79%). Meanwhile, the total GHG emissions
rose by 28%, with Scope 2 emissions surged by 71%.
The increase was mainly due to the rebound of business
operations in the reporting year with the ease of the
pandemic and thus the incline in electricity consumption
and the corresponding Scope 2 emissions.

GHG emissions pattern in FY2021
—T - —MERERBEHER
1%

60%
39%
. Scope 1 ' Scope 2 Scope 3
HE— E— HE=
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GHG emissions pattern in FY2022
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Emissions (Continued)

Air and GHG Emissions (Continued)

As for Scope 1 emissions, the Group recorded a 36%
drop during the year as compared to last year, mainly
due to the decrease in use of fossil fuels for vehicles
transport. To keep its good performance up, the Group
continues its endeavours to monitor and control its
vehicle use for transportation through key approaches
including:

° Regular maintenance of the fleet to ensure engine
efficiency;

° Promotion of good driving habits including the
prohibition of idling engines;

° Adoption of teleconferencing technologies to avoid
unnecessary transportation or travel;

° Exploration of the opportunities in using more
efficient energy source alternatives; and

° Establishment of scientific and standardised
systems to monitor and review the emission
reduction progress.

For indirect emissions, detailed measures taken by the
Group to reduce its GHG emissions through electricity
conservation are described in A.2 Use of Resources of
this report.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater

Non-hazardous waste

In FY2022, the non-hazardous wastewater and solid
waste generated by the Group were mainly domestic
wastewater and municipal solid waste from daily
operations. The intensity of wastewater generated by the
Group during the year under review decreased by 40% as
compared to that of FY2021. Nevertheless, the Group still
holds its endeavours to control its waste discharges and
strive for better management of waste generation and

handling.

Embracing the idea of Circular Economy and in full
support of the national waste classification regulation,
the Group promotes the “3R principle — Reduce,
Reuse and Recycle” through the adoption of its waste
classification methods across its working sites. Solid
waste was collected, sorted and handled by eligible third
parties for recycling, while non-recyclables are delivered
to waste disposal plants for treatment. To promote the
idea of “waste less” in its daily operations, the Group
actively promotes green awareness in its offices, and also
launches paper recycling scheme in its office in Hong

Kong.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Solid Waste and Wastewater (Continueqd)

Non-hazardous waste (Continued)

Meanwhile, the wastewater discharged from the Group
during the year under review mainly consisted of
commercial wastewater from offices and the industrial
wastewater from the pipe installation operations.
Municipal wastewater from offices is directly discharged
into the sewer while industrial wastewater is scientifically
treated to meet the statutory requirements including the
concentrations of suspended solids, COD (Chemical
Oxygen Demand), BOD (Biological Oxygen Demand) and

other parameters before discharge.

Since wastewater discharge largely depends on the
amount of freshwater that the Group consumed, the
Group adopts effective measures to reduce its water
consumption in daily operations, which are further

described in the section A.2 Use of Resources.

Hazardous wastes

The hazardous wastes disposed of by the Group were
principally comprised of iron oxide and waste mineral oil
from gas pipe installation. The Group implements clear
protocol which details the proper handling procedures
of hazardous waste at each stage to ensure the secure
management of hazardous waste. All hazardous wastes
are collected, treated and disposed of by authorised
professional organisations. In FY2022, the Group did not
generate or record any significant amount of hazardous

waste.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.1 Emissions (Continued)

Noise

The noise generated by the Group mainly came from the
operation of construction equipment such as bulldozers

during pipe installation activities.

In compliance with the Law of the People’s Republic
of China on Prevention and Control of Pollution from
Environmental Noise ((FZEARENHIRIEIRT 5F
f53a3%)) and other applicable regulations, the Group
enacts a series of noise control measures and assigned
dedicated personnel to carry out regular inspections of
equipment to address any malfunctions, thus avoiding
excessive noise. Noise-proof equipment room is also in

place in avoidance of noise pollution.

In FY2022, the Group did not receive any substantial
complaints or fines related to noise emissions from its

neighbourhood nor the authorities.

A.2 Use of Resources

In FY2022, the primary resources consumed by the
Group were electricity, water, diesel, gasoline and paper.
Due to its business nature, the use of packaging materials
was not material to the Group’s operations. Table E2
in the chapter APPENDIX — PERFORMANCE TABLE
illustrates the amount of different resources used by the

Group in FY2022.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Electricity

The Group’s consumption of electricity mainly came
from the daily operation in the offices and working
sites. In FY2022, the total electricity consumption of the
Group amounted to 177.29 kWh’000 with an intensity
of 2.95 kWh’000/employee. During the year under
review, a drastic surge of 83% in total electricity usage
was recorded, with the electricity consumption of the
Group’ natural gas business in Yichang, PRC soaring
from previous year’s consumption, which was mainly
caused by the rebound of business in the post pandemic
era as well as the relief in the government’s “Energy
Consumption and Intensity Dual Control Measures” (S5
PR .

Notwithstanding that, the Group endeavours to reducing
its electricity consumption in adherence to its electricity-
saving principles. Ensuring that all subsidiaries and
departments of the Group act according to the principle,
the Group has enacted a series of practices to manage its
electricity consumption:

° Switch off all idling electrical appliances such as air-
conditioners, computers, printers and lights before
leaving work every day;

o Adopt temperature control for air-conditioners and
maintain constant indoor air temperature of 25 — 26°C;
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continueq)

Electricity (Continued)

Affix “Save Electricity” poster in workplace to
encourage resources conservation;

Fully utilise the natural light thus reducing energy
consumption for artificial lighting;

Arrange regular maintenance of electrical appliances
to ensure their optimal operations;

Replace high electricity consumption equipment
with energy-saving ones;

Prioritise energy-efficient models during
procurement; and

Adjust the lighting and ventilation system according
to the working area during night work.

As of the end of FY2022, all artificial lightings in the
Group’s offices were replaced by energy efficient LED
lights so as to further its steps in electricity conservation.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Other energy resources

With enhanced data collection method this year, the
Group expands its data collection depth and adds diesel
consumption in its analysis. In FY2022, 2,402 litres of
diesel was used by the natural gas business as stationary
combustion fuel. Meanwhile, gasoline was mainly used
by the Group for transportation purposes during the year
under review. In FY2022, 7,622 litres of gasoline was
consumed by the Group, which was 54% less than that of
Fy2021.

Reckoning the adverse environmental impacts of fossil
fuel consumption, the Group has been committed to
controlling its use of liquid fossil fuels through various
ways and dedicated to the application of cleaner
alternatives that are more environmentally friendly. In view
of this, the Group will continue its endeavours to enhance
the energy efficiency of its vehicles and machines, as well
as exploring the opportunities to accelerating to the use
of new energy.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Water

Operations of the Group’s natural gas business depends
on having enough available fresh water for filter cleansing
and examination of facilities during gas station operations.
As the Group obtained water from the municipal supplies,
the Group did not face any problems in sourcing water
for its fit purposes in FY2022. During the year under
review, the Group used 471 m?® of water, which was 28%
less than that in previous year. The drop was mainly
contributed by the concerted efforts of the Group’s staff
in conserving water resources. The Group will continue
its efforts in improving its utilisation efficiency of water

resources through the following approaches:

. Raise staff’'s awareness on “Water Conservation”

providing regular education program;

° Set quotas and targets for water consumption to

urge staff to save water;

° Conduct regular leakage inspections in the water
supply system and immediately fix any spotted

damages;

° Adjust the water supply according to the seasonal

temperature change; and

° Emphasise the reuse of water through better
treatment of onsite wastewater for the irrigation of

the surrounding farms.

Understanding that water issues are site-specific,
since January FY2022, the Group has installed a pair
of flow controllers at the office water taps to put water

conservation into practice.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.2 Use of Resources (Continued)

Paper

Paper was mostly used in the Group for its administrative
work. In FY2022, the Group consumed around 140 kg
of paper, which is 15% less than that of FY2021 given
the concerted effort of all staff in regulating paper use
practices and reducing the consumption of paper-made
products. To further keep down the consumption of
paper and other paper-made products, the Group has
implemented a series of effective internal measures to
regulate office operations and other business practices,
including but not limited to:

° Feature a paperless working environment
by providing digital options for file storage,

communication and sharing of information;

° Set printers to duplex and economical modes by
default;

° Reuse single-sided printed paper;

° Prioritise recycled paper during procurement; and

° Collect and recycle all waste paper generated in
office operations.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources

As one of the leading enterprises in natural gas business,
the Group is committed to operating in an environmentally
responsible manner and in compliance with applicable
environmental requirements. In FY2022, the relatively
significant environmental impacts caused by the Group
were the GHG emissions arising from the consumption
of fossil fuels and electricity. To achieve a minimal
environmental footprint during business operations, the
Group launched proactive initiatives to continuously
improve its environmental performance during operations.

Biodiversity

Committed to biodiversity preservation, the Group
integrates biodiversity considerations into its planning,
decision making and operation processes. To protect wild
plants and animals, the Group supports local biodiversity
through balancing its business needs with stewardship
of sensitive habitats and abide by application laws and
regulations. Adhering to the mitigation hierarchy, the
Group focuses on the avoidance of impacts and will
consider restorations and offsets where applicable. In the
future, the Group will benchmark the leading practices
in the industry, such as the implementation of the right-
of-way vegetation management in pipeline installation,
restoration and overcoming business challenges through

natural-based solutions.
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Employee engagement

Striving for a healthier planet, the Group spares no effort
in promoting the idea of “green lifestyle” and “green
workplace” across the organisation. In addition to
sending regular reminders to raise employees’ awareness
on resources conservation, waste paper recycling
programme was also piloted in the Hong Kong office
of the Group. Used paper and envelops are collected,
stored and brought to the Wan Chai Recycling Station at
the end of the working week.
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V. ENVIRONMENTAL RESPONSIBILITY V. RIREME®

(Continued)

A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAER (&)
Targets and actions BERITE
In FY2021, the Group set a series of short-term RIZEZ—HF AEBRFET
environmental targets to push itself towards more —RAEHRIZEEZE UEFHE
environmentally friendly operating models. In FY2022, SERNPRRNEEEX K
most of the targets were achieved. To take further ST THEOELEERAREAK
actions, the Group has carefully reviewed its past and EBR AEWE—FTTH K
current performance, and set more specific targets for SEETFHARF AT RIRFNER
some of the aspects. The Group believes that setting an WowAaFrEEREI TEAREN
indefinite short-term target for efficiency enhancement on B -AEEEE RERE—E
a yearly basis is more appropriate at this moment. EERNEHEEUSFIRESY

EKEREHE

Areas Targets Progress & Actions
[EE B ERET
Air Emissions The amount of air pollutants In FY2022, the intensities of the Group’s air
B RmBFHN emitted per employee in emissions (SOx, NOx and PM) decreased drastically

FY2023 should be lower than by 62%, 68% and 54% respectively, which
the corresponding intensity in achieved last year’s target.

FY2022. RIZEZ T F > NEBEBIEE R (SOx ~ NOxA
TEI-HMFEOBETINZER PM) BEDRAIETPEE2%68%F54% > BIR T
SAVBIRERER 2" EAENBERZ.

MFEZHEERE-

To continue with its targets, the Group will focus
on reducing unnecessary business travel and
managing vehicle uses by upgrading vehicles with
higher energy efficiency.

REBERABR AEERKEINRALANERN
P IRAT > WiRIB F AR BB B = B IR X o A S W 2R
EEREWERAEE-
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V. ENVIRONMENTAL RESPONSIBILITY V.
(Continued)

IRIESE @

A.3 The Environment and Natural Resources (Continued) A3 IRIBERXAER (&)

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Targets and actions (Continued)

Areas

[EE

Targets
Bz

EERITE (&

Progress & Actions

ERET

GHG Emissions The amount of GHG emitted

BE R per employee in FY2023
should be lower than the
corresponding intensity in
FY2022.

—_E=MFE BEINARE
RN ERBRN "/
FZHEEBE-

Water and The amount of water

wastewater consumed and wastewater

Kz BE 7K discharged per employee in

FY2023 should be lower than
the corresponding intensities in
Fy2022.

" -WFE O BEINAK
EMEKFRERER _-Z
“THMEZERRE-

In FY2022, a slight 7% increase was found in the
intensity of the Group’s total GHG emissions.
RIBZ__ME AERRERBHREZERS
M AN7 % o

To further lower its GHG emissions, the Group will
continue its focus on carbon mitigation through
maximising production efficiency, optimising
transportation route and promoting resources
conservation during operations.
RE—TRIEBERBIR AERBEESEIN
BERAREMESEENE - BLERRGNT
EEBETREE RSB DRI -

In FY2022, the intensity of water consumed and
wastewater discharged by the Group decreased by
40%, which achieved last year’s target.

NI ZME AEBEKENEKEREET
[ET740% BIRTEFMEIR

To seek these targets, the Group will continue its
water conservation education among staff, conduct
leakage test regularly and enhance the reuse of
domestic wastewater whenever possible.
RENBLEER AEERESHSBEIHNA
Ko ERRETERAE THREMABRSKNEFRA-
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Targets and actions (Continued)

V. BESE®

A3 RIERAXAER (#)

EERITE (&

Areas Targets Progress & Actions
[ & Bz ERET
Paper The amount of paper used In FY2022, the intensity of paper usage dropped
AR per employee in FY2023 by 29% as compared to the previous year, which
should be 10% lower than achieved last year’s target.
the corresponding intensity in TR THFNAREREERET 2% E
FY2022. HEFBER-
—E-UF BBTHMAR
HESELE T _BE M To take a further step, the Group will continue its
FEEE R /10% ° endeavours in encouraging reuse of office supplies,
recycling office paper waste and prioritising the
procurement of eco-friendly paper.
REE—FTREBRE AERBEERITRERE
ERMAMAR B ABERRESRKEIRFRAR
iR e
Electricity The amount of electricity In FY2022, the intensity of electricity consumption
B used per employee in FY2023 rose by around 52%, mainly due to the surge in

should be 10% lower than

the corresponding intensity in
FY2022.

R CUFE BEBIMNE
RHEEEL S - "FEY
R E R 10% o
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electricity consumption of the natural gas business

in the PRC.

RIEBZ_ME AEBNRAEEE LFH452%
EHRNPABRRARESHESHUEMER -

Notwithstanding that, the Group will continue its
efforts on strengthening the electricity conservation
work among staff, prioritising energy efficient
equipment during procurement and switching off
idling electrical appliances.

BENL AEERKEESBE THNVBEILE
BAERBHERE BEHAESS
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.3 The Environment and Natural Resources (Continued)

Targets and actions (Continued)

V. BESE®

A3 IRIERXABR (#@)

BERITE (&)

Areas Targets Progress & Actions

[EmE Bz ERAT

Diesel and The amount of diesel and In FY2022, the intensity of gasoline use dropped by
gasoline gasoline used per employee in 62% which achieved last year’s target. Meanwhile,

SRl RS FY2023 should be lower than the consumption of diesel was newly added in

the corresponding intensity in
FY2022.

T CHME BEINSRH
WSHAERBNR - - "
FrHEERE-

FY2022 therefore no target progress can be
summarised.

RIBZ & AEENSRERZEETRET
62% BIRTEFNEZR AR AEENR_Z
“__EMEmESEES AItEAREBRE
=1

To strive for its targets, the Group will keep on
actively control vehicle fuel consumption through
promoting good driving habits, maintaining
vehicles regularly, encouraging staff to take public
transport as well as adopting digital tools to avoid
unnecessary travelling.

RENER NEBREEBRIZTH HEHMFE
BREEERFENEE THREEH =BET
REANHZBTE -URRKBEBELAABEILE
AYHTT -
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V. ENVIRONMENTAL RESPONSIBILITY
(Continued)

A.4 Climate Change

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

The Group has long realised the urgency of climate
change and have worked to help address the challenge.
Meanwhile, the Group also reckons the importance of
providing transparency on its approach to managing
climate-related issues across its operations.

Management Approach

As describe in the chapter APPROACH TO
SUSTAINABILITY, the Board of the Group has
responsibility for overall risk oversight. Apart from
that, an advisory panel with relevant professionals is
also established to ensure that any optimisation of its
management measures can help the Group to become
more resilient to climate change.

Meanwhile, the designated advisory panel particularly
focuses on the changes and updates of the international
and government policies, especially the “1+N Policy
System” ({1+N B{5R & %)) of China regarding the guiding
documents on the low-carbon economy transition. In
strengthening its attention of climate policy trends and
information, the Group is dedicated to learning from its
surrounding enterprises and peers and implementing its
own-resource finance responses.
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V. ENVIRONMENTAL RESPONSIBILITY V. RIEEE®
(Continued)
A.4 Climate Change (Continued) A4 RIFEME (&
Climate Risks and Opportunities 1R B Bz B 1
The Group is committed to providing its stakeholders REBRAIRBEEMNSEREER
with more information of its approach and performance EEZEMETREMRMASEE L
on climate-related issues. As such, a summary of the A HMFRIB A » REFZEFE
Group’s response to the Recommendations of the Task 1 A8 B BA 75 3 B2 T E4E(TCFD)
Force on Climate-related Financial Disclosures (TCFD) is HEZE T INRPEET RIEE
disclosed below. BBV EE o
Risk Potential Impact
] BERE
Physical Risk - Increase in severity and The more frequent and more intense
EREE R frequency of extreme events acute weather events may damage the
such as storms, typhoons and Group’s facilities and equipment, impede
flood normal business operations and increase
- BESE -REMHEKEZEBRIHEMHN  costs to insures its assets.
B EREEMAZIE EEEMERIINNEERRENHAIES

BREAEENRENRE  BREEH
FHEE WIRMEEEMNRBRAE -

For instance, intense storms may
degrade transportation infrastructures
and thus leading to unstable supply
chain.

Blan > s@UR B =PI AR G I IE R B A
B WMERHEEERIZE
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V. ENVIRONMENTAL RESPONSIBILITY

(Continued)

A.4 Climate Change (Continued)

Climate Risks and Opportunities (Continued)

Risk
]

IRIESE @

A4 RIRBIE (&
AR R B (A

Potential Impact
BELE

Transition Risk
AR S

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

New environmental regulations
and more aggressive emission
requirements may come into
place
FAVIRIR A AR AN B B S AU HE I
EREAREH=E

Development of the emerging
technologies may increase
the operating cost due to
unexpected performance
MBS RERAIEERSE
AR SEREMIG NS E
(DS

Uncertain market signals
towards clean energy may
negatively impact the Group’s
access to capital

TIHHE B R ERA ERAEE
AEAI N AEEMEES
BETE

Operating cost is expected to rise in
response to the rippled effect brought by
more straightened regulations.
REHEEEEEBRNEERE &
ERATRS KRG LF-

While the new technologies invested
has the risks of not being economically
or technically feasible or do not work

as expected, the expenses in these
areas may not receive financial return as
expected.

BE NI M FE B R M LR a7
FESEIRTEA TR R 5L EERY
X M Pl A B IS TR AR B 5 (Ol 3R

With unstable global natural gas supply,
there are chances that the market may
eliminate the reliance on natural gas by
investing more on renewable electricity.
The Group will be exposed to risks
related to its natural gas business if there
are significant hurdles in the market
development.
AREXRARMESRE BB
FEEBMAH P BEERIVIREHRH R
HRXARNWIKB-MRDIFERBIE
RER > AEEKEEREXAREBE
A B9 ELBz o

GLOBAL STRATEGIC GROUP LIMITED IRIKEERE BB R AR

41



RIG - B RERRS

Environmental, Social and Governance Report

V. ENVIRONMENTAL RESPONSIBILITY V. BESE®
(Continued)
A.4 Climate Change (Continued) A4 RIREIE (&

42

Climate Risks and Opportunities (Continued)

Opportunity
ia

RAZE R E (B

Potential Impact
BELE

Over the new few decades, energy systems are expected
to change dramatically to meet local, national and global
climate goals. Decarbonization of sectors such as power
generation means higher demand of clean fuels including
natural gas.

EREHFN ERAMBS R BEEERES LU EH
BERMEKNREER FEFTENRRERZHRAR

EARNZRFMBEESER

Since the Group considered the potential impacts not
significant or requiring immediate concern, the Group
is now taking time to develop management measures
regarding the potential impacts identified so as to ensure
that the impacts can be properly addressed.

In the future, to better determine the Group’s risks
exposure and test its climate resilience strategies,
scenario analysis is planned to be undertaken as
suggested by the Recommendations of the TCFD based
on the Group’s readiness and the Board’s consideration
of necessity.

Increased stakeholder environmental
concerns and shifts in market
preferences as guided by the “coal-to-
gas” project of the government may
boost the Group’s business growth with
natural gas pipeline installation as its
major business.
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VI. SOCIAL RESPONSIBILITY VI. tE2&E

EMPLOYMENT AND LABOUR PRACTICES BREKRSEILER

B.1 Employment B.1 11

Valuing its people and regarding them as the key to
attaining the Group’s long-term success, the Group is
committed to creating a workplace where everyone can
thrive, feel respected and engaged. Living its values of
equity and inclusion, the Group’s strives to maintain a
supportive environment that elevates every employee’s
unique background and voice, while enabling them career
development opportunities with rewards.

As of the end of FY2022, there were a total of 60 full-
time employees, of which the male to female ratio is
62%: 38%. For more detailed data about the Group’s
employees by categorisation, please refer to Table S3 in
APPENDIX — PERFORMANCE TABLE.

Law compliance

In FY2022, the Group abided by the applicable laws and
regulations in Hong Kong and the PRC that were material
to the Group’s business, including but not limited to:

o Employment Ordinance (Cap. 57 of the Laws of
Hong Kong);

° Employees’ Compensation Ordinance (Cap. 282 of
the Laws of Hong Kong);

. Labour Law of the People’s Republic of China (F1
ARHMEZEE) ; and

° Labour Contract Law of the People’s Republic of
China (FZE AR HEME S B S EE) .

Relevant internal employment policies are consistently
updated and revised by the Group’s Human Resources
Department to ensure the Group’s employment practices
are in line with the latest laws and regulations.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1t 8&5E @®

44

Acquiring and retaining talents is a priority for the Group.
The Group offers fair renumeration packages based on
the candidates’ performance, personal attributes, job
experiences and career aspiration, while also seeks to
provide competitive levels of compensation and benefits
as benchmarked against its peers.

The Group generally makes use of online recruitment
platforms to search for competent candidates. In FY2022,
the Group posted recruitment information on JobsDB,
which is one of the largest recruitment platform. In
case where there are no suitable candidates identified,
the Group will consider the option of Employment
as Professionals in Hong Kong. The Group’s Human
Resources Department is responsible for ensuring that all
recruitment and promotion processes are carried out in a
fair and open manner.

To ensure that those employees who have consistently
demonstrated strong capability are properly recognised
by the Group, performance appraisal and counselling are
conducted at least once a year by the Department Heads
and Directors. Especially for those employees who have
outstanding performance in the areas of business growth
and operational excellence, the Group takes proactive
initiatives to offer them with promotion opportunities.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1t 8&5FE @)

EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKRSEILER @)

B.1 Employment (Continued) B.1 1EfF (#&)

Remuneration, compensation and dismissal

The Group specifies its internal policy regarding
remuneration and compensation in its Employee
Handbook, in which, has clearly stipulated that monthly
salary is provided at the end of each month, while annual
bonus is given at the end of each year with directors’
approval. Any overtime work is compensated upon the
approval of supervisors and Department Heads.

The Group benchmarks the standard of local market,
inflation rate and profitability of the Group, to review and
adjust the compensation packages for employees on
a regular basis with respect to their past performance,
efforts and contribution to the Group.

Meanwhile, the Group ensures that all dismissals are
fair, legitimate and strictly abided by the relevant policies
and regulations. For those who have poor working
performance despite guidance and instructions, verbal
warning will be issued followed by written warning letters.
For those who repetitively make the same mistakes and
remain untamed despite receiving warning letters, the
Group will terminate the employment contract based on
reasonable and lawful grounds according to its internal
policies and all relevant laws and regulations. During
the year under review, the employee turnover rate of
the Group was 26.7%. More detailed breakdown of the
turnover data can be found at Table S4 in the APPENDIX
— PERFORMANCE TABLE.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1t 8&5E @®
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In accordance with the local employment laws and
regulations, including “Provisions of the State Council on
Employees’ Working Hours” ({E175BzRa 5 B T T 1ERFRS
BIERTE D), the employee working hours and rest period
are set and listed in the employment contract. To further
monitor the working hours of its people, employees are
required to report duty every day and record their working
hours on the time sheet whenever necessary.

On top of basic paid annual leave and statutory holidays,
employees are also entitled to additional leave benefits
such as examination/study leave, sick leave, marriage
leave, maternity/paternity leave and consolation leave.

Equal-opportunity, diversity and anti-discrimination

As an ongoing effort on the pursuance of equal-
opportunity, diversity and anti-discrimination, the Group
strives to create a fair, respectful and inclusive working
environment, where a strong sense of belongings lead to
better collaboration and business performance. As such,
the Group makes decisions in hiring, training, promotion
opportunities, dismissal and retirement policies based on
factors irrespective of its employees’ age, sex, marital
status, pregnancy, family status, disability, race, colour,
descent, national or ethnic origins, nationality, religion or
any other non-job-related factors.

EMPLOYMENT AND LABOUR PRACTICES (Continued) EBERSIER (&
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1t 8&5FE @)

EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKRSEILER @)

B.1 Employment (Continued) B.1 1EfF (#&)

Equal-opportunity, diversity and anti-discrimination
(Continued)

Championing diversity, the Group strictly prohibits any
kind of discrimination, harassment, bullying or any form
of abusive behaviour. Stringent internal policies and
frameworks are clearly stipulated in the Code of Conduct,
which requires its staff to respect others.

Employees are encouraged to report any concerns
regarding workplace discrimination or harassment to
Department Heads and Directors with written statements
and evidence. Any non-compliance with the equal
opportunities policies will be handled with disciplinary
actions without hesitation. The Group takes any complaint
amounting to a criminal offence seriously.

Benefits and welfare

In addition to physical health, the well-being of employees
is also of paramount importance to the Group. As such,
the Group maintains ongoing dialogue with its people
through email and instant messages to understand their
thoughts. To holistically support the physical, emotional
and financial wellness of its staff, the Group provides
basic medical insurance, allowances, as well as various
activities and meal gatherings for employees. During the
year under review, although the Group was not able to
organise any team activities due to the social distancing
restrictions under the pandemic, meals, drinks and treats
were still arranged for its staff to show support during the
stressful or overwhelming times.
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VI. SOCIAL RESPONSIBILITY (Continuead)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.1

B.2

Employment (Continued)
Benefits and welfare (Continued)

In FY2022, the Group was not in violation with relevant
laws and regulations in relation to compensation and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity, anti-discrimination,
welfare and other benefits that have a significant impact
on the Group.

Workplace Health and Safety

Anchored by its top priority, workplace health and safety
remain foundational to the Group’s operations. As part
of its corporate commitment, the Group has spared
no effort in maintaining a high standard of safety at all
of the Group’s facilities, and in particular, committed
to addressing any exposure of its employees to
occupational health and safety risks. As such, the Group
has established and stringently implemented its internal
safety and health policies in line with the relevant laws
and regulations in the PRC during the year under review,
including but not limited to:

° Production Safety Law of the People’s Republic of
China (FZEARHENE 224 EZE);

° Law of the People’s Republic of China on Prevention
and Control of Occupational Diseases (FHZE A R
FMEBZERBGAE ;

° Regulation on Work-Related Injury Insurance (T 15

fRERFA) ; and

° Oil and Natural Gas Pipeline Protection Law of the
People’s Republic of China (BHXAR & B REK
Bl .
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EMPLOYMENT AND LABOUR PRACTICES (Continued) BEKRSILER &

B.2 Workplace Health and Safety (Continued) B.2 ITIESATHIBFLEZSE (&
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Upholding its safety-focused culture, the Group pays
particular attention on the strengthening of its safety
standard. To ensure that employees are empowered
to take care of their own safety as well as the safety
of others, the Safety Production Management System
(224 EEIEH|E)), which encompasses around 30
different sets of safety management regulations, has been
established, implemented and monitored by the Safety
Committee to ensure measures are well in place with
regard to the requirements of the latest regulations and
industry practices.

To ensure all safety hazards and risks can be identified
and mitigated in a timely manner, the Group stringently
adheres to the principle of “Early detection, Early
communication, and Early prevention” (R 2535 « 23848
E3EFA), and implemented various internal measures,
including:

e Gas Pipeline Safety Management System (A& &
ERZE2EEEG));

e  Safety Inspection System ((Z2KEHIE));

° The Safety Hazard Investigation and Management
System (Z2[EEHEBEGE));

o The Safety Management System for the Use of
Pressure Vessels (BN ARBERLZL2EEHIE));

and

. Notice for Station Entrance (CGELLZEH)).
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VI. SOCIAL RESPONSIBILITY (Continued)
EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.2 Workplace Health and Safety (Continued)

The Group has formulated standardised operational
procedures, emergency response plan, specific duties
and training requirements for the personnel handling
pressure vessels, so as to minimise its employees’
exposure to risks. Besides, to secure the safety of all
personnel at the gas stations, the Group strictly forbids
behaviours such as smoking, using facilities without
permission, and the use of non-explosion-proof electronic
equipment in the station.

The Group recorded zero work-related fatalities in the
past three years, including the reporting year. During
the year under review, the Group recorded zero work-
related injuries and thus zero related workday losses.
Aiming for zero accident rate, the Group will continue its
reinforcement of safety inspections to guarantee all safety
measures are in place.

In FY2022, the Group was not in violation of any of the
relevant laws and regulations in relation to providing a
safe working environment and protecting the employees
from occupational hazards that have a significant impact
on the Group.
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EMPLOYMENT AND LABOUR PRACTICES (Continued) BEKRSILER &

B.2 Workplace Health and Safety (Continued) B.2 ITIEBFTHIBFEHEZE (&
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Responding to the pandemic

With another strike of the pandemic during the early
2022, the Group pays particular attention to maintaining
the workplace hygiene and launched different responding
measures in its operations across boundaries.

PRC:

Staying aligned with the pandemic prevention approach
of the national and local government, employees were
specially reminded of the importance of self-protection
awareness through the popularisation of the prevention
and control knowledge. Employees were also reminded to
conduct nucleic acid testing in a timely manner according
to local requirements, so as to achieve “early detection,
early reporting, early isolation”, thereby ensuring that the
virus was not spread in the workplace.

For operating sites that encountered lock down, video
conferences were arranged to address the issues in a
timely manner in case of any emergency arose.
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VI. SOCIAL RESPONSIBILITY (Continuead)

EMPLOYMENT AND LABOUR PRACTICES (Continueq)
B.2 Workplace Health and Safety (Continued)
Responding to the pandemic (Continued)
Hong Kong:
In view of the outbreak during early 2022, the Group
arranged employees to work from home and entrusted

professional cleaning companies to sanitise and disinfect
the whole working area including the air conditioner and

ventilation system.
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VI. SOCIAL RESPONSIBILITY (continuead)

EMPLOYMENT AND LABOUR PRACTICES (Continueq)

B.2 Workplace Health and Safety (Continued)
Responding to the pandemic (Continued)
Hong Kong: (Continued)
Meanwhile, the Group also ensured that the pandemic
prevention resources were well stocked and ready for
all colleagues and visitors to use. Supplies including
Chinese medicine, face masks, rapid antigen test kits,

hand sanitisers and alcohol wipes were in place for
safeguarding the health and wellbeing for all.

Pandemic
prevention
resources

FrethE
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SOCIAL RESPONSIBILITY (Continuea)

EMPLOYMENT AND LABOUR PRACTICES (Continued)

B.3 Development and training

The Group sees its employees as the driving force to its
sustainable development, thereby attaching particular
attention to talent cultivation and the development of its
employees’ skillsets. The Group provides opportunities
and resources to expand employees’ knowledge and
skills while promoting an environmental that supports
individual and organisational mutual success.

The Group offers a development framework where
mentorship and training are provided to new hires. On
top of “on the job training”, the Group also encourage
employees to play an active role in their career
development through exploring external training and
professional qualification examinations opportunities to
strengthen their skills in critical areas. Meanwhile, the
Group often invites external organisations and experts to
provide relevant training to its employees.

As part of the Group’s endeavours to support employees’
continuous learning, in FY2022, the Group arranged 291
hours of vocational training to 66.7% of its staff. For
more information, please refer to the Table S5 and S6 in
APPENDIX — PERFORMANCE TABLE.

Additionally, the Group highly values the continuous
professional development of the directors and senior
management. In the best interest of the Group, executive
level training are arranged from time to time to support
the executives to perform to the best of their capabilities
and ensure quality leadership with good corporate
governance practices.
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1t 8&5FE @)

EMPLOYMENT AND LABOUR PRACTICES (Continued) BREKRSEILER @)

B.4 Labour Standards B.4 #TEEH

Being a socially responsible enterprise, the Group respect
human rights for all. In FY2022, the Group abided by
the Labour Law of the People’s Republic of China ({&
EAREMBAL %)), the Hong Kong Employment
Ordinance and other related laws and regulations in its
operating regions to prohibit any child and forced labour
employment.

To combat illegal employment of child labour, underage
workers and force labour, job applicants are required to
provide valid identity documents to the Human Resource
Department of the Group, including but not limited to their
age and condition of stay, to ensure that they are lawfully
employable prior to the confirmation of any employment.
No worker is asked to relinquish their identification
documents nor lodge deposits as a condition of
employment. To further assure the Group’s employment is
aligned with the applicable laws and regulations, Human
Resource Department is responsible for conducting
reviews on staff roster and on-site inspection on
personnel on a regular basis.

Once the Group identifies any cases against relevant
labour laws, regulations or standards, the relevant
employment contract will be immediately terminated and
the relevant responsible employees will be disciplined
accordingly. A report will also be made to the supervisory
authority when the senior management considers it
necessary.

In FY2022, the Group was in compliance with applicable
laws and regulations in relation to the prevention of child
and forced labour that have a significant impact on the
Group.
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VI. SOCIAL RESPONSIBILITY (continued) VI.
OPERATING PRACTICES EIEEA

B.5 Supply Chain Management B.5 HEHEE

56

The Group is committed to working with suppliers that
bring sustainable solutions to the organisation. As such,
the Group’s supply chain management initiatives include
evaluating risks in its procurement, enhancing the ways
of supplier selection and developing strong standards as
well as internal policies in managing its supply chain.

Supplier Engagement

The Group has clearly stipulated its standards on supplier
selection in the Supplier Code of Conduct. The Operation
Department is responsible for implementing supply chain
assessment and select its supplier according to the
criteria including the safety and reliability of gas supply, as
well as the effective implementation of any environmental
and safety management systems. To ensure the continual
satisfactory performance of its suppliers, an annual review
is conducted by the Operation Department against the
approved supplier list. Suppliers who fail the assessment
will be eliminated from the list and the collaboration will
be terminated timely.

The Administrative Department is responsible for
monitoring the suppliers’ performance and its supply
chain practice on an ongoing basis to ensure that all of its
suppliers and contractors operate is in strict compliance
with relevant regulations and in an eco-friendly manner.
To further guarantee the product quality from its supply
chain, the Group requires that all its suppliers and
contractors follow the terms that have been agreed upon
in the contract during the business partnership with
Group, while a “Gas Quality Inspection Report” is required
to be handed in on a monthly basis for review.
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B.5 Supply Chain Management (Continued) B.5 HEHEIE (1)
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Supplier Engagement (Continued)

To maintain an ongoing dialogue and solid business
strategic partnership with its suppliers, the Group
regularly engages them through digital means, and
conducts on-site visits from time to time to share with
them the industry best practices in pursuit of concerted
efforts for long-term development.

Supply Chain Risk Management

To identify and minimise the social and environmental
risks along its supply chain, the Group’s supply chain
management teams are responsible for due diligence
and the identification of any non-conformance with
relevant laws that seriously impact the Group. The Group
requires all suppliers to adhere to its standards, which
are specified in the multitude of agreements as part of
the master agreement such as the Health, Safety and
Environment (HSE) Contract. To manage compliance with
these requirements, the Group encourages its suppliers
to monitor and control potential social and environmental
risks within the acceptable range under the national and
industrial standards.
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SOCIAL RESPONSIBILITY (Continuea)

OPERATING PRACTICES (Continueq)

B.5 Supply Chain Management (Continued)

GLOBAL STRATEGIC GROUP LIMITED IRIKEK

Green Procurement

Operating at the intersection of the natural gas supply
chain and the end-use customers, the Group is
committed to making progress toward a cleaner energy
future. Thus, the Group has incorporated the concept of
environmental-protection into its decision-making process
during the procurement. The Operation Department gives
priority to source sustainable products such as pipelines
for natural gas distribution and environmentally friendly
office supplies including recycled paper. During the year
under review, the Group’s green procurement policy
covered 100% of its key suppliers.

In FY2022, the Group had 8 major suppliers located in
the PRC, which were the natural gas distributors (e.g.
SINOPEC and PETROCHINA) and suppliers of raw
materials for gas pipeline installation. The aforementioned
supplier engagement and management policies apply
to all suppliers of the Group and being implemented
and monitored by the Operation Department and
Administration Department of the Group.
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SOCIAL RESPONSIBILITY (Continuea)

OPERATING PRACTICES (Continueq)

B.6 Product responsibility

Realising that natural gas is an important part of today’s
energy mix, the Group is committed to delivering reliable
gas supply and related solutions to its customers.
Knowing that its customers are increasingly looking for
sustainable energy solutions, the Group has formulated
various internal policies regarding quality, safety, customer
rights and satisfaction to satisfy their demands.

Given the Group’s business nature, the Group considers
the advertising, product/service recall, intellectual
property and labelling matters not material to the Group’s
operation, and thus not being discussed in this ESG

report in application of the principle of materiality.
Quality and safety

With natural gas supply and pipeline installation business
representing the major operations of the Group, the
Group pays particular attention on the assurance of the
quality and safety of its services while maintaining a
stable gas supply.

Strictly implementing the Operation Manual, the Group
operates and acts in accordance with the applicable laws
and regulations, including but not limited to:

o Oil and Natural Gas Pipeline Protection Law of the

People’s Republic of China (GHXAREERE
)

° Requirements for the Safe Transportation of LNG
Transportable Tanks on the Whole Ship (FE#L&E &
IERARAIBERELDEBER);
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VI. SOCIAL RESPONSIBILITY (Continuea)
OPERATING PRACTICES (Continued)
B.6 Product responsibility (Continued)

Quality and safety (Continued)

Work Safety Law of the People’s Republic of China
(FEARENBEZ2EEZR);

° Regulations on the Safety Management of
Hazardous Chemicals (fEf2{C 2 mTZ 2 EEBIEH)) ;

o Product Quality Law of the People’s Republic of
China (FZEAREMBERMEE);

° Fire Protection Law of the People’s Republic of China
(FZEAREMBHEBE);

o Code for Design of City Gas Engineering GB50028-
2006 (IR R 5t R 8E) ;

e Regulation on the Administration of Urban Gas (i
EIRREIBRA); and

. Natural Gas GB17820-2012 ((KFAR.) .

Subject to the annual review by the Board, the Risk
Management Framework, Central Contingency Policies
and Procedures and Risk Monitoring Mechanism are
enacted to ensure the safety and reliability of the Group’s
services.
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VI. SOCIAL RESPONSIBILITY (continuead)
OPERATING PRACTICES (Continueq)
B.6 Product responsibility (Continued)
Quality and safety (Continued)

The Group provides gas supply and pipe installation
services in compliance with to a comprehensive quality
control system that meets the statutory requirements
regarding natural gas investment, provision of
consultation on gas technology and sales of gas cooking
appliances and accessories. In addition to the safety
management systems detailed under section “Workplace
Health and Safety”, the Group has also employed the
following procedures to ensure its product safety.

Internal Gas-user Safety Management System
(KBEZ2EIEiER))is in place to provide
clear guidance for all aspects, from engineering
design, construction and installation, completion
confirmation, to ignition supply, management and
maintenance and demoalition

Prior to the registration of users’ premises, users are
required to confirm their understanding of safe gas
use, including the basic operation of natural gas,
common gas accidents and response plans and
emergency rescue hotlines

The systematic inspection systems are set up
to ensure any potential safety hazard present in
households, industrial or commercial facilities can
be identified and rectified timely

Publicity campaigns are conducted to remind the
public of gas use safety particularly during holidays,
peak gas usage periods, winter gas accidents and
rat infestations
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VI. SOCIAL RESPONSIBILITY (continued) VI. =2 &E =
OPERATING PRACTICES (Continued) EEEN (&

B.6 Product responsibility (Continued) B.6 EmEF (&
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Complaints Handling

Committed to enhancing its service quality and provide
its customers with satisfactory experience, the Group
values its customers’ opinions and formulates its
customer service management systems by maintaining
active communication with its clients. Once the Group
receive any compliant, an acknowledgement will be
sent to the customer in a timely manner. Specific
responsible departments are required to communicate
the investigation processes and results to the customers
through formal replies.

During the year under review, the Group did not receive
any substantial complaints about the service quality and
the customer satisfaction was high according to the
Group’s customer surveys.

Privacy matters

In accordance with relevant laws and regulations such as
the Law on Protection of Consumer Rights and Interests
of the People’s Republic of China (FHZE A R LM EHE
E #7512 %) and Personal Data (Privacy) Ordinance
of Hong Kong, the Group strictly protects the interest
of its customers by safeguarding the personal data and
identifiable information of its customers.
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VI. SOCIAL RESPONSIBILITY (continued) VI. =2 &E =
OPERATING PRACTICES (Continued) EEEN (&

B.6 Product responsibility (Continued) B.6 EmEF (&

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

Privacy matters (Continued)

The Group’s dedicated operating team works in
alignment with the account authorisation management
requirements, which specify that sensitive information
is only accessible by designated staff. Meanwhile, the
information technology team is responsible for the review
and monitoring of the risk management and technical
incident recovery plans to mitigate losses in case that any
accidents may happen. In the meantime, a confidentially
agreement is signed among relevant parties to ensure
that all sensitive information is kept safe and to prohibit
any unauthorised disclosures of data to any third-
party without consent. The Group did not receive any
substantial complaint regarding data breaches, leakage or
privacy matters during the year under review.

In FY2022, the Group was in compliance with the
relevant laws and regulations regarding health and
safety, advertising, intellectual property, labelling and
privacy matters of its products and services that have a
significant impact on the Group.
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VI. SOCIAL RESPONSIBILITY (Continuea)
OPERATING PRACTICES (Continued)
B.7 Anti-corruption

The Group expects everyone who works for it is
accountable for upholding high standards of conduct and
understands the importance of operating transparently
to build trust with the Group’s stakeholders. In FY2022,
the Group was in compliance with the applicable laws
and regulations of the jurisdictions where it operates,
including:

o Law of the People’s Republic of China on Anti-
money Laundering (F# A R £ME K%L ;

o Anti-Corruption Law of the People’s Republic of
China (FF2E A\ R HME & & BUE) ;

° Anti-Money Laundering and Counter-Terrorist
Financing Ordinance (Chapter 615 of the Laws of
Hong Kong); and

o Prevention of Bribery Ordinance (Chapter. 201 of the
Laws of Hong Kong).
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VI. SOCIAL RESPONSIBILITY (Continued) VI. 1 8&5E @

OPERATING PRACTICES (Continued) EEEN (&)

B.7 Anti-corruption (Continued) B.7 REF (#)
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The Group’s Code of Conduct and strict internal
policies clearly listed in the Employee Handbook are the
foundation of the Group’s commitment to ethics and
compliance. The key principles outlined in the Code of
Conduct include the prevention of:

° Leakage of confidential information;

° Insider trading;

° Conflict of Interest;

° Improper handling of the Company assets.

Upon joining the Group and regularly thereafter, all
staff members are required to be trained and refreshed
their understanding of these principles and to raise
their awareness. Materials including ICAC circulars and
seminar notes from the Hong Kong Police are distributed
to employees including Directors from time to time. In
FY2022, a 2-hour Anti-Money Laundering Webinar, which
was held by the Companies Registry Money Lenders
Sections was arranged for 1 senior management and
3 general staff to ensure that the Group’s ongoing
compliance with the applicable laws and regulations.
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VI. SOCIAL RESPONSIBILITY (continuead)
OPERATING PRACTICES (Continueq)

B.7 Anti-corruption (Continued)

# 8 % ® K
COMPANTES REGISTRY

20214

o E]EE MR R R A GE MR

VI.

HEEF @
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B.7 RESF (&)

FoRP R AR T 92 e ok e

If the staff members witness or learns of any incident
that they believe may involve a violation of the Group’s
Code of Conduct, they are encouraged to voice their
concerns verbally or in writing to the Department Head
or the Board of the Group with full details of the potential
misconduct and supporting evidence. Through the
effective whistleblowing procedures, all investigation will
be conducted in a timely and confidential manner. Where
any criminality is suspected, a report will be made to
the local authority when the management considers it
necessary. Meanwhile, all policies and guidelines related
to anti-corruption and anti-money laundering are reviewed
at least once a year to ensure business practices remain
compliant and their implementation remains effective.

In FY2022, there was zero concluded legal cases
regarding corrupt practices brought against the Group or
its employees. During the year under review, the Group
was in compliance with the relevant laws and regulations
in relation to bribery, extortion, fraud and money
laundering that have a significant impact on the Group.
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SOCIAL RESPONSIBILITY (Continuea)

COMMUNITY

B.8 Community Investment
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Investing in the communities it serves is an important
part of how the Group does business. Striving to create a
positive legacy, the Group is committed to strengthening
its connection to the communities it served though its
philanthropic outreach. All of these social responsibility
efforts reflect the Group’s endeavours to creating
sustainable futures for the local people and society.

Aligning its community engagement activities with its
vision, mission and value, the Group has been focusing
on investing in local job opportunities, maximising
opportunities for local suppliers and paying local taxes
timely and regularly.

During the year under review, with the pandemic
continuing to create hardship and limitations for
organisations and communities, the Group was not able
to organise or participate in any large-scale philanthropic
outreach activities. Nevertheless, the Group sent its
love towards the elderly during Mid-Autumn Festival
by donating mooncake to the charity Banyan Services
Association in August 2022.

Looking forward, with the pandemic restriction getting
ease gradually, the Group will continue to deliver on its
commitments to social responsibility and respond to the
needs of the communities through alternative ways until
the pandemic is over.
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VII. APPENDIX - PERFORMANCE TABLE

VII.

Ffy i — B R

Table E1. The Group's Total Emissions by Category in FY2022 8 KE1IAER S _BEHRERE
&8
Intensity ! Intensity 2
(Unit/ (Unit/
Emission Key Performance Amount in employee) Amount in employee)
Category Indicator (KPI) Unit FY2022 in FY2022 FY2021 in FY2021
£ -
—EC HERE ZEZ— I ERE?
B R RS ENIER B MEgRE (B /8I) MEHE (Bfi/8T)
SOx Kg 0.11 1.87x10® 0.24 0.49x102
maftym Fx
Air Emissions 3 NOx Kg 3.78 0.06 10.08 0.20
BER agltym Fx
PM Kg 0.28 4.64x10° 0.74 0.01
B T
Sc.ope ! 4, . Tonnes of CO2e 26.71 0.45 41.47 0.83
(Direct Emissions)
EE— (EEHR ¢ Wt ES
L Scope 2°© . o Tonnes of CO2e 106.66 1.78 62.48 1.25
GHG Emissions (Energy Indirect Emissions)
BERBHER E[E — (BRI HHEN) ° Wt ES
Scope 3 6, . Tonnes of CO2e 0.84 0.01 1.01 0.02
(Other Indirect Emissions)
E[E = (HmREEEm) ° W ES
Total (Scope 1 & 2 & 3) Tonnes of CO2e 134.21 2.24 104.96 2.10
A (EE— k=) W FEmES
Non-hazardous
Wastewater * m? 471.00 7.85 650.45 13.01
Waste
BEEEY FE K7 IHK
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VIil. APPENDIX - PERFORMANCE TABLE
(Continued)

VII. Mgk —4&30FK @
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Intensity for FY2022 was calculated by dividing the amount of air,
GHG and other emissions respectively by the Group’s number of
employees in FY2022, which was 60;

The amount and intensity in FY2021 were extracted from the
data in the ESG Report FY2021 of the Group;

The Group’s air emissions only included the air pollutants from
fuel consumption of motor vehicles;

The Group’s Scope 1 (Direct Emissions) included only the GHG
emissions arose from the consumption of liquid fuels in motor
vehicles;

The Group’s Scope 2 (Energy Indirect Emissions) included only
the GHG emissions arose from electricity consumption;

The Group’s Scope 3 (Other Indirect Emissions) included only
the GHG emissions arose from paper waste disposed at landfills,
electricity used for processing fresh water and sewage by
government departments;

The total amount of wastewater discharged from the Group in
FY2022 was based on the assumption that 100% of the fresh
water consumed entered the municipal sewage system; and

The methodology adopted for reporting on GHG emissions
set out above was based on “How to Prepare an ESG Report
— Appendix 2: Reporting Guidance on Environmental KPIs”
issued by the Stock Exchange, The GHG Protocol Corporate
Accounting and Reporting Standard and the 2006 IPCC
(Intergovernmental Panel on Climate Change) Guidelines for
National Greenhouse Gas Inventories.
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VII. APPENDIX - PERFORMANCE TABLE

VII. Mgk —4&30FK @

(Continued)
Table E2. Total Resource Consumption in FY2022 RE2CEZ_HFEERERES
Intensity ! Intensity 2
(Unit/ (Unit/
Key Performance Amount in employee) Amount in employee)
Use of Resources Indicator (KPI) Unit FY2022 in FY2022 FY2021 in FY2021
£ -
- oo HERE ZEZ— I ERE?
BIRER RS ENIER B BE#HE (B /8I) MEHE (Bfi/8T)
Electricity kWh'000 177.29 2.95 96.96 1.94
g7 TETRE
Energy ° Iiie\sel kWh'000 25.71 0.43 - -
g H FTETRE
Gasoline kWh'000 73.87 1.23 160.90 3.22
4o TETRE
Total kWh'000 276.86 4.61 257.85 5.16
we FEFEE
Water Water m? 471.00 7.85 650.45 13.01
X 7K 77K
Paper Paper Kg 140.60 2.34 165 3.30
4R IR T
1. Intensity for FY2022 was calculated by dividing the amount of 1. CEC _MERENRERESRKRIU

resources that the Group consumed in FY2022 by the Group’s
number of employees in FY2022, which was 60;

The amount and intensity in FY2021 were extracted and
converted from the data in the ESG Report FY2021 of the Group;
and

The energy conversion of resources consumed was based on the
energy coefficient set out in “How to Prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” issued
by the Stock Exchange.
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VII. APPENDIX - PERFORMANCE TABLE VII. ff &k — &R
(Continued)
Table S3. Number of Employees by Age Group, Gender, RSIAEB S _HFERFER M
Employment Type, Position Type, Geographical Locations of AREBEY BUMMES SNET
The Group in FY2022 HE
Age group
Unit: Number of employees B : BTAH¥ 3
Aged Aged
Aged 30 between between Aged 51
or below 31 and 40 41 and 50 or above Total
307% 515%
Gender MR FUTF 31-407% 41-508% ULk FEES
Male 3 6 11 13 7 37
Female 4 4 11 6 2 23
Total B 10 22 19 9 60
Position
Unit: Number of employees B :BTA¥ B i
General Senior  Director and
staff management management Total
Gender MR —REI SHREBEAE EZHETEE Hy
Male Eohia 20 7 10 37
Female pegia 21 1 1 23
Total mE 41 8 11 60
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VII. APPENDIX - PERFORMANCE TABLE VII. fIE%— &3k @

(Continued)

Employment type

Full time Part time Total
= -3 Yy
60 0 60
Geographical location
& & 2
Number of
employees
Locations i BT A#
PRC A B P A 40
Hong Kong &5 20
Total: IS 60
1. The employment data in headcount was obtained from 1. BIgEERRELAEENAHEEZHE

the Group’s Human Resources Department based on the
employment contracts entered into between the Group and
its employees. The data covered employees engaged in a
direct employment relationship with the Group according to
relevant local laws and workers whose work and/or workplace
was controlled by the Group within the reporting scope. The
methodology adopted for reporting on employment data set
out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.
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VIil. APPENDIX - PERFORMANCE TABLE
(Continued)

Table S4. Employee Turnover Rate by Age Group, Gender and
Geographical Locations in FY2022 °

VII.

Bk — B R @

RS4FEB_S__MERFH 4
Bl ke e &1 73 B9 B TR R F

Age group
Unit: Number of employees  Efi: BT AH F#R
Aged Aged
Aged 30 between between Aged 51
orbelow 31and40 41 and 50 or above Total
305% 515%
Gender 3] FUT 31-40%% 41-507% gk FEE
Male B4 0 5 3 2 10
Employee turnover rate (%) BT MAE (%) 0.0% 45.5% 23.1% 28.6% 27.0%
Female g 0 3 3 0 6
Employee turnover rate (%) BITREE (%) 0.0% 27.3% 50.0% 0.0% 26.1%
Total wmgy 0 8 6 2 16
Total employee turnover rate (%) 488 T LR (%) 0.0% 36.4% 31.6% 22.2% 26.7%
Geographical locations
EE 5
Employee Employee
turnover turnover rate
Locations Ith g BI % BT REXR
PRC ] P 5 12.5%
Hong Kong &% 11 55.0%
1. The turnover data in headcount was obtained from the Group’s 1. REAFEEREAEERLEEREZH

Human Resources Department based on the employment
contracts entered into between the Group and its employees.
The above data only covers the reporting scope. Turnover
rate was calculated by dividing the number of employees who
resigned in FY2022 by the number of employees in FY2022.
The methodology adopted for reporting on turnover data set
out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.
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VIil. APPENDIX - PERFORMANCE TABLE
(Continued)

Table S5. Number and Percentage of Employees Trained in the
Group by Gender and Position Type in FY2022 1

VII. Bff g%t —

BUER @7

®S5.ZT T " M FAEE LT B B
UEAZINET ABNB DL

Total number of employees T4 60
Total number of employees trained %‘%EJ DN ¢ 40
Total percentage of employees trained BMETZIEDLE 66.7%
Position Type
Unit: Number of employees B :BIA¥ B8 {1
General Senior Director and
staff management management Total
Gender %51 —RET SHREEBAE EZHEEE By
Male B4 13 5 5 23
% of employees trained BTIXIBASL 32.5% 12.5% 12.5% 57.5%
Female peg s 16 1 0 17
% of employees trained ETZIED 40.0% 2.5% 0.0% 42.5%
Total By 29 6 5
% of employees trained ETXIASDL 72.5% 15.0% 12.5%
1. The training information was obtained from the Group’s Human 1. ETHEIBERTERNATTE R

Resources Department. Training refers to the vocational training
that the Group’s employees attended in FY2022. The above data
only covers the reporting scope. The methodology adopted for
reporting on the number and percentage of employees trained
set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the
Stock Exchange.

ESe BB ERERREHE-
BIEAEEETITR _E-__WES
AR ZE G e LM EE T ZIIA
BB DA AT B IHHES
PREMACINAERRE - LB REAR
RE—MERS L EMRANIERRE
Eis=p
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VII. APPENDIX - PERFORMANCE TABLE

(Continued)

Table S6. Training Hours Provided by the Group by Gender and

Position Type in FY2022 *

Unit: Training Hours

B IR

VII. Mgk —4&30FK @

®S6._EZ _HMEAEEB RS

R B U 482U 52 51 B9 B 8

Position Type
BB 1

General Senior Director and

staff management management Total
Gender el —mRET SHREEAE EFHEHEE e
Male B 52 62 72 186
Average training hours FHZIEE 2.60 8.86 7.20 5.03
Female 2 54 51 0 105
Average training hours FHZ R 2.57 51.00 0.00 4.57
Total LS 106 113 72 291
Average training hours o8 SE S 2.59 14.13 6.55 4.85
1. The training information was obtained from the Group’s Human 1. BIRINEEBEREAERNANERS

Resources Department. The above data only covers the reporting
scope. The methodology adopted for reporting training hours
set out above was based on “How to Prepare an ESG Report —
Appendix 3: Reporting Guidance on Social KPIs” issued by the

Stock Exchange.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

ER  PBEERERREHE-
LiiiRE S TRIRHPARAN T A
T E B S PR 3% M BN R E B IR 1R
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VIIl. REPORT DISCLOSURE INDEX VI R E IR E RS
HKEx ESG Guide content index Bt 3z FRESG¥R & 355] & 5|
Aspects ESG Indicators Description Page/Remark
=gic] ESGIEIE it =1
A. Environmental
A. 1R85
A1: Emissions General Disclosure Information on:
Al Y
(@)  the policies; and 20

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

Note:Air emissions include NOx, SOx, and
other pollutants regulated under national
laws and regulations. Greenhouse
gases include carbon dioxide, methane,
nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur
hexafluoride. Hazardous wastes are
those defined by national regulations.

— AR iR EE BRERMOBE RN - MKk a9k

B RERBEBRRYNELESEN

(@) BR; K

(b)) BTFHETAREARZENHEREZIER
ROIBE R -

5 BRIFNEEAACY MACYRAENR
Bl ZOER KRR BIRERSRY)
BEREEE_SEHKR Rk -Snam
[ARCEY 2R ACH
BEEERMIEETRAMAESE -
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects
[Em

ESG Indicators
ESGI51Z
KPI A1.1

RH SR AR ST RA 1
KPI A1.2

BB A WIEIRAL.2

KPI' A1.3

B4 IEIRA1.3

KPI A1.4

BSR4 IEIRA 4

KPI A1.5

BRI WIS 1RA1.5

KPI A1.6

B4 TG IRA1.6

Description

it

The types of emissions and respective
emissions data.

BEm & 48 R A8 RA BE B o

Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

B (BEN) REREZ EE2) BERBH
WE CUIEE) R (ER) BE UEES
B ZERME)

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FRELEEEEMEE CUEE) Kk NE
B ZE WMUSES8E 6 SERME) o
Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).
FREABmEEEYESE CUIEE) & (WE
R ZE WMUSESEM SERKE) o
Description of emissions target(s) set and
steps taken to achieve them.

HPAET LN BN EE R R AIEFELEER
P ERER B9 2 B%

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.
HABEREEERBESEEYNG L Kt
Frs] 1L BYREE B R I 7= 1 Bl iE L8 B AR PTHRER
BB o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E
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Page/Remark
B
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23, 35
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VIII. REPORT DISCLOSURE INDEX (continued) VIIL IR SFKEBEZES| @
HKEx ESG Guide content index (Continued) Bt 3ZFRESGER & 1551 &3 (&
Aspects ESG Indicators Description Page/Remark
=g ESGH51Z Haat B
A2: Use of General Disclosure Policies on the efficient use of resources, 27
Resources including energy, water and other raw
A2 B EEH materials.

Note:Resources may be used in production,
in storage, transportation, in buildings,
electronic equipment, etc.

— AR 5 BEMERER (BIEER  KREMEME) B

58-S

2 BERUVAREE - H#E-EH - -BF-
KPI A2.1 Direct and/or indirect energy consumption 70
by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).
RAREMIEEA2.1 REVEDNERK SEEER WME-R
gom) BFEE UTETFRESE) REE (W
NeESBU -BERKEHE) o
KPI A2.2 Water consumption in total and intensity (e.g. 70
per unit of production volume, per facility).
FARAEMIEIRA2.2 BEKERBE NMUSESEN FIERE
STHE) ©
KPI A2.3 Description of energy use efficiency target(s) 28, 37
set and steps taken to achieve them.
FABRAAMIEIRA2.3 HAFEI N RERA MG ERRAESE
L5 B IR PTERENAY 27 §F o
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects
[Em

A3: The
Environment and
Natural Resources
A3 IRERXAE

A4: Climate
Change

4 mIREHE

ESG Indicators
ESGI51Z
KPI A2.4

KPI A2.5

%g %LIVE ;& %EI FEAQ 5

General Disclosure

—BRE

KPI A3.1

R 4B I IZA3.1

General Disclosure

—BRE

KPI' A4.1

R4 MUIEIZA4 A

Description

it

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

KR EVE B ACOR L el BRI > LUk PR
SRR T B R R AEDELEBERAAEKR
BRI 8%

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

B mPTAEEMENEE (UMETHE) &
(WER) SEEBMEE-

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.
BEBETAHBRRERRAERENEATE
AYELER

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.

=B EMHIRBERRABERNERLE
REENEEEMEENITE

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.
E%%BIJ&FE%E%«&—Jﬁﬁ’giﬁﬁfﬂxﬁi?/ &
NEBEAREERAEENER

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

BB RPIEEHETAELEXLENEKR
RIZMERAEE  KEHITH

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E
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Bt X PRESGHR & 1551 &R5| (#)

Page/Remark
B
31, 36

27

33

33

39

40
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VIIl. REPORT DISCLOSURE INDEX (Continuead) VIL.FREBE RS @

HKEx ESG Guide content index (Continued)

Bt PFRESGHR &5 1551 &5l (&

Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z i B R

B. Social

B. g

Employment and Labour Practices

ERERSEIER

B1: Employment General Disclosure Information on:

B1: B
(@)  the policies; and 43
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and
promotion, working hours, rest periods,
equal opportunity, diversity, anti-
discrimination, and other benefits and
welfare.
— AR 5 BN R EE BERE A TENE R
A THERE 2 RIREMU R EMEFS
KEME
(@ MHHR; &
(b) BFHETABEARTLENEREZER
BB E KL o
KPI B1.1 Total workforce by gender, employment type 71

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

RS AE B AR .1

KPI B1.2

BB AR M IE1RB1.2

(for example, full- or part-time), age group and
geographical region.

BRI EEEL 2B ERR) - FE 4R
Ritte Bl ESEE

Employee turnover rate by gender, age group 73
and geographical region.

MR FEN R E B D EERKLL

=o
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VIIl. REPORT DISCLOSURE INDEX (continued) VILERSIKEZES| @
HKEx ESG Guide content index (Continued) Bt 3ZFRESGER & 1551 &3] (&
Aspects ESG Indicators Description Page/Remark
E&E ESGH51Z Haat B
B2: Health and General Disclosure Information on:
Safety
B2:G BFEHZE (a) the policies; and 48

(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

—RIREE AR ZE2TFRERREESBRERE
MREER:
(@) BR; K

b) BFHETABEATENEREER
RBIE KL o
KPI B2.1 Number and rate of work-related fatalities 50
occurred in each of the past three years
including the reporting year.

MREWIERB21 BE=F (BREERFE SFETITHHIA

Bt o
KPI B2.2 Lost days due to work injury. 50
AR MIEIEB2.2 RIHBEBATIERH -

KPI B2.3 Description of occupational health and 49

safety measures adopted, and how they are
implemented and monitored.

RASEARXIE1RB2.3 P ER AW BV B 2E (R R B 2 2 45 i > AR A
BAMITRERG £

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IZiE - # B R EAME  GLOBAL STRATEGIC GROUP LIMITED IEEE R ER AR AF
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VIIl. REPORT DISCLOSURE INDEX (Continuead) VIL.FREBE RS @

HKEx ESG Guide content index (Continued)

Bt PFRESGHR &5 1551 &5l (&

Aspects ESG Indicators Description Page/Remark
EmE ESGIE#R i B R
B3: Development General Disclosure Policies on improving employees’ knowledge 54

and Training and skills for discharging duties at work.

B3 @ #ERIEI Description of training activities.

Note:

Training refers to vocational training.
It may include internal and external
courses paid by the employer.

— AR 5 ERRAREBITLEHENMH RKEN
BRI HIE B
5 BIlERESEI JEERREEICEN
RSB ERAR
KPI B3.1 The percentage of employees trained by 74

gender and employee category (e.g. senior

management, middle management).

RISRAERIERRB3.1 MUK EEER WEREERE  PRERE

BF -

D ZIEEBDLL

KPI B3.2 The average training hours completed per 75

employee by gender and employee category.
RASRAEMIE1EB3.2 BMURIKEELHEHE D BLEETMZI
B S F B B o

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

VIIL IR ERBRS| @)

Bt PRESGHR & 1551 K5l (&

Aspects ESG Indicators Description Page/Remark
[Em ESGIE1E it B
B4: Labour General Disclosure Information on:
Standards
B4 : B THEA (a) the policies; and 55
(b)  compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to preventing child
and forced labour.
— AR 2R BRABG EE T aaas s TH ¢
(@) BR; K
b) BFHETABEARTENERZEER
RO E K} o
KPI B4.1 Description of measures to review 55
employment practices to avoid child and
forced labour.
RASEARXIEIRB4.1 R ST 1B HE 1B GIRVHE it LU o 88 T K 5
BTo
KPI B4.2 Description of steps taken to eliminate such 55
practices when discovered
RASEAAXIEIRB4.2 1T B IERIE R EHE IR A R 15 0 PR ER

AU BR -

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IRi%
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VIII. REPORT DISCLOSURE INDEX (continuead) VII. R ERBRS| @)

HKEx ESG Guide content index (Continued) Bt 3ZFRESGiR & 1551 &3] (&)
Aspects ESG Indicators Description Page/Remark
EmE ESGI51Z it B
Operating Practices
EEER
B5: Supply Chain General Disclosure Policies on managing environmental and 56
Management social risks of the supply chain.
B5: @ MEH#EE —RIKE EEMEEENRIE AT ERBECE -

KPI B5.1 Number of suppliers by geographical region. 58

RS MIEIER5.1 WHEE DRHERHE -

KPI B5.2 Description of practices relating to engaging 56

suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.
R ENIS1EB5.2 W BREREEENIEN  mENITHR
BHNHERMEE  URBEMITRERA
VE e
KPI B5.3 Description of practices used to identify 56
environmental and social risks along the
supply chain, and how they are implemented
and monitored.
FABEAEXI51EB5.3 M B RAA N HEEESERNNIRE TS
RFEER > U BRI TREERF A
KPI B5.4 Description of practices used to promote 58
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
RARENISIRB5.4 WA HEHEHRER S RIRMFRE KRR
BHES > LURABRIT RER G %
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects

[Em

B6: Product
Responsibility
B6:EmEFE

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 IB1E - H & R B AR E

ESG Indicators
ESGI51Z

General Disclosure

—RIRE

KPI B6.1

B SR AR A5 1RB6. 1

KPI B6.2

B SR IR 5 1%B6.2

Description
it

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products
and services provided and methods of
redress.

BRMMEHAERNRGHNRRERLZ S  EE-

BRERNEEEURBRAEN

() BE; &

(b) BFHETABEARTLENEREER
BB E K o

Percentage of total products sold or shipped

subject to recalls for safety and health

reasons.

EEREEXEMEYEIRZE AREEER
MmZARIWBY B DL

VIIL IR ERBRS| @)

Bt PRESGHR & 1551 K5l (&

Page/Remark
B

59

The Group did not
experienced any
recall incident in the
reporting year.
REBEFERN > RER
1052 B 48 FE e [E]

WeE o
Number of products and service related 62
complaints received and how they are dealt
with.
BREANERRRBNEFBEURER S
Eo
GLOBAL STRATEGIC GROUP LIMITED BIREIREBAR AR 85
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VIIl. REPORT DISCLOSURE INDEX (Continued) VILIREWRERS @
HKEx ESG Guide content index (Continued) B4R FRESGIR 531551 &3| (&
Aspects ESG Indicators Description Page/Remark
fEm ESGIE1% i e B
KPI B6.3 Description of practices relating to observing Intellectual property
and protecting intellectual property rights. rights-related issues

are not material nor
applicable to the
Group’s business.

RASEARXI51EB6.3 Ml BaAt B R RIEH A A B RAVIEH) ENEENERM
B F = AR
BREEMETE
EBTER-
KPI B6.4 Description of quality assurance process and 59
recall procedures. (Recall procedures

are consider not
material to the
Group due to its
product nature)

FARAENIEIZB6.4 W B SR TBREREREIWER - (ERHEEREE
Bl R R ERE
SWAREE-)

KPI B6.5 Description of consumer data protection 62

and privacy policies, and how they are
implemented and monitored.

FABEAEIEIRB6.5 HIUH B E B K RIE R AR » Uk R
BITRERA -
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VIIl. REPORT DISCLOSURE INDEX (continued) VILERSIKEZES| @
HKEx ESG Guide content index (Continued) Bt 3ZFRESGER & 1551 &3] (&
Aspects ESG Indicators Description Page/Remark
E&E ESGH51Z Haat B
B7: Anti- General Disclosure Information on:
corruption
B7: RET (a) the policies; and 64

(b)  compliance with relevant laws and

regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.

— AR 2R BRAM LEFRRE ~ 1R~ BREF R L B 8800 ¢
(@ HHK; &
b) BFHETABEARTENERZEER
RO E K} o
KPI B7.1 Number of concluded legal cases regarding 66

corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

RARAMIEIEB7.1 RERANHFTARHESRL T EEE
NESHRARHNHE RFER

KPI B7.2 Description of preventive measures and 65
whistle-blowing procedures, and how they are
implemented and monitored.

RASEARXISIEB7.2 B BB R B RE T > URAERENIT &
BEm %o

KPI B7.3 Description of anti-corruption training 65
provided to directors and staff.

FARAMISIEB7.3 HMilmEERETRHENRESE
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VIIl. REPORT DISCLOSURE INDEX (Continuead)

HKEx ESG Guide content index (Continued)

Aspects ESG Indicators
fEm ESGIE1%
Community

HE

B8: Community  General Disclosure

Investment

B8: G HERE

— AR ER

KPI B8.1

A SR A A H5 12 B8 1

KPI B8.2

B SR AR RIE1RB8.2

GLOBAL STRATEGIC GROUP LIMITED IRIXKEIREBBRAF

Description

faat

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure

its activities take into consideration the
communities’ interests.
BRUHE2ERTREEMTHERBEM
MEREERIHGERTENENER -
Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

EIEMEE WHE - RESE-HILHEX
BE X BBA) -

Resources contributed (e.g. money or time) to
the focus area.

EEIBBAABAER WERHEFRE)

VII. R ERBRS| @)

B3 FRESGIR 51551 %3 (&

Page/Remark
B f#

67

67

The specific record
of the resources
spent on community
support was not
available in this
reporting year.
TREFERBHR
STRANEMtEX
FNERNABH
Fo
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