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Characteristics of GEM (“GEM") of the Stock Exchange

of Hong Kong Limited (the “Stock Exchange”)
ERABAXZBMRATE (THB3ZFr) GEM (TGEM)) Z2H&

GEM has been positioned as a market designed to accommodate
small and mid-sized companies to which a higher investment risk

may be attached than other companies listed on the Stock Exchange.

Prospective investors should be aware of the potential risks of
investing in such companies and should make the decision to invest
only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-
sized companies, there is a risk that securities traded on GEM may
be more susceptible to high market volatility than securities traded
on the main board of the Stock Exchange and no assurance is given
that there will be a liquid market in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange take no
responsibility for the contents of this report, make no representation as to its
accuracy or completeness and expressly disclaim any liability whatsoever for
any loss howsoever arising from or in reliance upon the whole or any part of the
contents of this report.

This report, for which the directors (the “Directors”) of Viva China Holdings Limited
(the “Company”, which together with its subsidiaries, the “Group”) collectively and
individually accept full responsibility, includes particulars given in compliance with
the Rules Governing the Listing of Securities on GEM (the “GEM Listing Rules”)
for the purpose of giving information with regard to the Company. The Directors,
having made all reasonable enquiries, confirm that to the best of their knowledge
and belief the information contained in this report is accurate and complete in all
material respects and not misleading or deceptive and there are no other matters
the omission of which would make any statement herein or this report misleading.
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Environmental,

ABOUT THIS REPORT
Reporting Standard and Reporting Scope

This annual Environmental, Social and Governance Report (the “Report”)
was prepared in accordance with the revised requirements of the ESG
Reporting Guide, Appendix 20 (the “ESG Guide") of the GEM Listing Rules
of The Stock Exchange of Hong Kong Limited (“HKEX"), and has complied

with all provisions of “mandatory disclosure requirements” and “co
explain” set out in the ESG Guide. The Report aims to present the

environmental, social and governance (“ESG") sustainability performance

from 1 January 2022 to 31 December 2022 (the “Year").

The reporting scope covers the businesses' that have the most significant
impact on the Group’s environmental and social performance, including
sports and footwear businesses. The scope of reporting includes the

following companies:

Sports operations .
BEXER

[ ]
Apparel and footwear operations °
HARER

For a full list of ESG Aspects, respective key performance indicators (‘KPIs")
and their reference within this Report, please refer to the HKEx ESG Guide

Content Index on page 41 to 48.

The reporting scope has been updated for the Year (new businesses include L
Tianjin (Xiging), Hefei and Tongxiang Sports Park for sports business, and AMEDEO

TESTONI and Clarks for apparel and footwear business) to fully reflect the

environmental and social performance of the Group. Since Clarks only became a
subsidiary of the Group in July 2022, its data system is under adjustment,

relevant KPIs will be disclosed from the time after Clarks joined the Group.

the KPIs of Clarks for the Year will be disclosed separately in the appendix and

adjusted accordingly.

Further information on Clarks ESG performance is also available on the website 2

(https://www.clarks.co. uk/sustainability).

Social and Governance Report
IRIR-HEREREBS

1. BARFERS
BEREREREE
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Li Ning Sports Parks, Li Ning Sports Centres
TERBSE EFTPO

All Star Ice Skating Club

SR EBIKELES

Bossini

ErEE

LNG

LNG

AMEDEO TESTONI (new scope of the Year)
AMEDEQ TESTONI (7 £E FE #r 88 &)
Clarks (new scope of the Year)?

Clarks (R EHEEE) °

BERAREANRRE HERERA
E AR RENIER ((REEMIE
B REBEEHNTEIIR F2
RSB EABENBMIMIRE - L E R
ERiESIRBE RS

AEEBWMTREHE FEFCERS
=R ZE(ASD) aREKEAERSE
FNEERR 2E FSAMEDEO TESTONIRClarks) » % M
PEMMAEENREMTERT-HR
and ClarksFR2022F 7B A AR ER T RE B
Therefore, IR ARIEENAEME  BRAMREER
ISIZB R Clarks N A R E B Z R EMGE
T EE o AUt » AN E ClarksBY B B 48 S
EREBENFPRE TEEENEE-
BaIERALE (https://www.clarks.co.uk/
sustainability) 75 BiClarks ESGRIRMN B ZE R o

ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022 1815 « H @ R E 8RS

01



02

Reporting Principles

The following principles have been followed in the preparation of the
Report.

Materiality

The Group has identified and ranked key issues by a combination of many
criteria and industry factors and has presented these key issues in the
Report.

Quantification

To provide a more comprehensive assessment of the Group’s ESG
performance during the Reporting Period, we disclose the quantitative KPIs
applicable to the ESG guidelines and the criteria and methodology used for
the data, as well as the source of the key conversion factors.

Consistency

In order to provide a more meaningful comparison of quantitative KPIs, the
statistical methodology used in the Report remains broadly consistent with
previous years and any changes to the statistical methodology or relevant
factors such as KPIs are explained.

Balance
The Group’s ESG performance for the period under review is disclosed
objectively to fully demonstrate the Group’s operations.

Report Statement

The Report has been reviewed by the Board, which is responsible for the
truth and validity of the information contained herein and has ensured
that there are no false entries or misleading descriptions. This Report is
published in both traditional Chinese and English languages. In the event
of any inconsistency or discrepancy between the traditional Chinese and
English versions, the traditional Chinese version shall prevail,

Suggestions and Feedback

We welcome feedback on our ESG performance and disclosures.
Please share your views by email (info@vivachina.hk) or by phone
(+852 3796 1111).

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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SUSTAINABILITY GOVERNANCE

ESG Governance Structure

The Board holds the overall accountability for the Group’s ESG strategies
and performance. The main responsibilities of the Board Executive
Committee of the Company (“Executive Committee”) include determining
ESG materiality issues, developing and reviewing ESG strategies, reviewing
the performance of environmental key performance indicators, assessing

and determining the relevant ESG risks and materiality issues of the Group,

and ensuring that appropriate and effective ESG risk management and
internal control systems are in place at the Group level.

Daily management of the Group has been delegated to the management
team. On an operational level, a designated ESG Management Committee,
comprising the Chief Executive Officer of the Group as the team leader,
the Chief Financial Officer of the Group as the deputy team leader, and
the heads of the Investor Relations Department, Human Resources and
Administration Department and Company Secretary Department of the
Group as the members. The Investor Relations Department coordinates
the ESG work, the Human Resources and Administration Department
communicates with and coordinates the data collection from subsidiaries,
and the Company Secretary Department oversees ESG compliance. As
the executive body of ESG governance, the ESG Management Committee
is responsible for planning and coordinating the day-to-day execution of
the Group’s ESG strategies, and reporting the progress of the associated
targets and initiatives to the Board in writing on an annual basis.

The main responsibilities of the ESG Management Committee of the Group
include:

1. Formulate and improve the “ESG Management Measures of
Viva China Holdings Limited”, and update in a timely manner in
accordance with the listing regulations of the Stock Exchange;

2. Recommend the ESG work plan and targets of the Group, and
conduct annual reviews in accordance with the requirements of the
Board;

S Identify, screen and advise on ESG materiality issues;

4, Coordinate the ESG data collection of the subsidiaries and ESG
report preparation; and

s Monitor ESG-related risks.

The ESG execution team is the main body for the implementation of ESG
governance of the Group. In particular, the investor relations department,
the human resources and administration department, the business leaders
and the ESG work liaison of the subsidiaries are involved in the ESG work.

THARRER
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ER

3. WA EREMERBESCEEMNSE
=
4. T%?JEHTJEMTF@?L??ESG%H‘J%
EARREER &
5. BEEESCHHEARE -

ESG%M?/J\ AAREFSCEANES
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ESG execution team
ESGH1T/)\4E

ESG Governance Structure of Viva Group
FENEEESCE AL

For details of our detailed corporate governance structure, functions and
responsibilities, please read it together with the "Corporate Governance
Report" in the Company's "2022 Annual Report" for a comprehensive
understanding of the Company's governance performance.

VIVA CHINA HOLDINGS LIMITED JER.FEZE G B R AT

ERZFFMANEEERNE Bt
REENFIE FRAERT(2022F
B)YPH(EEERRS) —HEE
N2ETHEARTNEARE
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ESG Risk Management

The Executive Committee of the Board is responsible for identifying and
assessing the Group'’s relevant ESG risks and materiality issues, including
prioritising and managing these risks and issues, and ensuring that the
Group has an appropriate and effective ESG risk management and internal
control system, while the ESG Management Committee is responsible

for overseeing the risks associated with sustainability. The results of risk
investigations are consolidated by the ESG execution team, which reports
to the Board on risks of strategic and financial significance and provides
management and control recommendations.

The identified major ESG risks and related internal management methods

ESGE fs & 18
EEEHNTEERAEHI THA
EEEBESCARAREELEE 8
EWHETEREY REE WS
AEBEBRTEBERENWESCRRE
BHANEE ARG MESCEEES
S AEEERNFESEEEARNA
B o BG BT 4 RHESGRIT/ AR
G IHEEEEREGHKENYH
EEMNEBRIZHESERS

E AR E RESGR R KBRS E

are as follows:

Major ESG Risks

BAEENT

Internal Management Methods

= KESGE % AEEIE S &
Supply chain management ° The Supplier Code of Conduct regulates the selection and employment
AL g I of suppliers
(HEFSTR) HEHEMNRENERFLRE
° The ESG execution team is responsible for integrating suppliers of the
subsidiaries and conducting regular background checks
ESGRIT/ NMEBEHWBARNHEERETES  IE
HETHESRHME
° Internal Audit Department incorporates corresponding risk into its
annual audit plan
P EREE 5T ER P LE AN A FEE BB 5t 5T 31
Child labor and forced labor ° Develop internal policies and procedures to safeguard labor rights
BT KEHI%T HE A EPBERFAIZ = ARPESS THEF

Internal Audit Department incorporates corresponding risk into its
annual audit plan

WERE ST ERPIR LM A FEE B 5T 5t &
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Communicate with Stakeholders

We regularly communicate with stakeholders to obtain valuable feedback
and address their concerns on our ESG performance and strategy. The
process enables us to make informed decisions and better identify
associated risks and opportunities.

The following table summarizes the main stakeholders of the Group, the
relevant communication channels and the main concerns of stakeholders.

Major Stakeholders

Communication Channels

BEm ANBE

B EHAEm BB UETSES
BY S BRI AR R 1R 3 B IR FIBYESGR IR
REBHRIME BHE—BRE"
FFIBES MM B IRTE » 58 4F 3 38 )
BRI RS-

TERBEFEBEN T2 m A - HE
WBBREUREZ ANWEE/FTE

o

Major Concerns

FE#ED

Shareholders and investors

RERKRREE

BBRE

Information disclosure, shareholders meeting,
investor meeting

EERBE - RRARE - REEGH

FEMEEE

Business strategy, profitability, progress of
mergers and acquisitions, transparency of
information disclosure

RERBE -BFEN - HBEBEE-EE
WEIBHE

Senior management

SREERE

Management meetings, intranet mailboxes,
group activities
EEESR NAME -EBEH

Labor standards, health and safety, supply chain
management, product quality management
FTHEA-REAZS - HEESIE-
EREEERE

Consumer

HEE

Customer service hotline, satisfaction survey,
marketing campaign, official website
EERBAGE - mRERET EHE
EIRN= R

Product quality, after-sales service, privacy
protection

O £ B

mE=s EBR%E BALRE

Distributors and suppliers

R R

Daily exchanges and visits, cooperation
agreements, strategic negotiations
HERME & i B H

Fair cooperation, integrity performance, mutual
development
RTFEF-#HERY -HEAEE

Employees

8T

06

Intranet mailboxes, group activities

WA ERAE ~ EEEE

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT

Employee compensation and benefits, training
and development, safety and security
BI#HMEF ZIERE - Z2RE
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Materiality Issues

Viva Group has engaged an independent consultant for the Year to assist

in conducting a materiality assessment in a different format from previous
years, in order to better understand and respond to stakeholder concerns.
The materiality assessment was conducted with the participation of the ESG
Management Committee of Viva Group to confirm the materiality issues for
the Year based on the materiality issues for 2021 and the actual business
changes of the Group, in order to clarify whether the materiality issues are
still applicable for 2021 and to ensure that the materiality issues continue
to respond to the expectations and aspirations of the major stakeholders.
The materiality assessment process for the Year was as follows:

EEMRE
FNEBRAFERSF 7 BB
BRERTHEFEFHETEANEMRAERN
EEMG B 7 AN [0 R
mARNBE AREZMEFLBFIF
NEEESGEEASM ER2021FE
EZHRBEUREERBEREHEY
BREHEAFEEEZEZBETHE
B U FEERHERERS
MABRA BERZSFEZHEZENS
BoETEMT ARBEZEFK N
AEENEEMTEARRENT

EITHEE ALIEE R AR
Conduct of Confirmation of
stakeholder review assessment results

ETEEMEE
ElEE K & 1R
Review and

examination of
materiality issues

HEFHER
ETEHREREERSE
Data collection and
information disclosure for
assessment results

ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022 1815 « H @ R E 8RS
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Following a materiality issue review and examination of the Group's KEETH I FESEMZENH
materiality assessment for the year 2021, it has been finalised that the KNEEYZELERERE K&
materiality issues identified by the Group during the Year are consistent with B XEBRAFE#HNEHNE
those of 20271. The specific materiality issues are as follows: FMEE H2021FRF R A8

EEMZENT !

High &
A | B1.2 Staff turnover rate A1.5 Carbon reduction measures A1.2 Carbon emission
B12 BIMK=E A1.5 BRBHETE I A1.2 BREEM
B1.1 Total workforce B2.3 Occupational health and safety
B1.1 #2587 measures
B2.1 Work-related deaths B2.3 BixEEMNZE2IEN
B21 EITM B7.1 Closed litigation cases
B2.2 Lost days due to work injury B7.1 BEB&&HFAZRMY
B22 AITHEERIIEHHK B7.2 Anti-corruption measures
B7.3 Anti-corruption training B7.2 RE S
B7.3 R&ESIEI
B4.2 Elimination of child labor and A2.3 Energy efficiency A2.1 Energy consumption
forced labor A2.3 BEIRIZE A2 BETRIHFE
B4.2 JHBRE T Koawh|ss T A4.1 Climate mitigation measures A3.1 Environmental impact
A4 RIBERARTEIE A3 IRIERE
B3.1 Percentage of employees trained B4.1 Avoiding child labor and forced labor
B31 REETHZLL B4.1 BERET Rogklss T
B3.2 Average Training Hours B5.2 Supplier management methods
B3.2 FIIIF sl BF &L B5.2 HIEMEEA A
B5.1 Number of suppliers by geographic B5.3 Risk management approaches
> region related to the supply chain
§ B5.1 iZHMIEEIHE DR HEER B5.3 it FE i 48 BE /R B B I8
s = Vahss
§ ik B5.4 Green procurement practices B6.4 Quality assurance procedures
s Bo.4 i IRAEIEF B6.4 HEBERF
e B6.2 Complaints handling B6.5 Consumer data protection
m B6.2 R HFHER B6.6 M EEERIRM
§ ) B8.1 Community focused scope
gﬁ B8.1 &= FEE
E B8.2 Use of community focused scope
resources
B8.2 #t & EFEHEE REA
B6.1 Recycled product percentage A1.3 Hazardous waste generation A1.1 Exhaust emissions
B6.1 ElIEMBE DL M3 BEEBEVMES Al BEREBER
A1.6 Measures to reduce hazardous A1.4 Non-hazardous waste generation
waste and non-hazardous waste M4 BEBEEYES
AMb BV EEEEEEESESR A2.2 Water Consumption
MBI & A2.2 FEKE
A2.4 Water-saving measures A2.5 Packing material
A2.4 ERKIETH A2.5 BEEYR
B6.3 Intellectual Property Protection
B6.3 A REAE &

Low & } High =
Materiality to the business of the Group

HEEEEBNEEN

08  VIVA CHINA HOLDINGS LIMITED JEFL R EIIZERR B R AT
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3. ENVIRONMENTAL PROTECTION 3. IRIE{R:E
In line with our commitment to environmental protection, the Group has ATERMERERIENEE A&
systematised its environmental policy to manage its environmental footprint. BRIEEHRARKIC LMEEIRIERE
We focus on reducing emissions and improving energy efficiency, valuing B o MBI RV RIESERN
the earth’s resources and building internal environmental awareness. We E-DEMKERRABERREAE
adopt corresponding policies, supplemented by relevant guidelines and 5% o T MK B 4B FE B9 BUSR o a8 LU AR

principles, to fulfil our environmental responsibilities. Among which, Clarks RARVIES I IR A MEITH MR
has also established a restricted substances policy and a responsible HEHEA o ClarksTF % 1L R BB %) &
sourcing policy (Animal derived materials) to reduce its impact on the R -HIYERM BB S ERER
environment. OB HIRENEE-

RAFE > BMBNDETHIRREEH

During the Year, we adhere to comply with international and regional

legal and regulatory requirement® regarding environmental protection and BY B PR R it & A R R A #7° > B
there were no non-compliance cases relating to air and greenhouse gas MERMBERBENIER  mKELT
emissions, discharges into water and land, and the generation of hazardous NS - URBEEREBREEEYN
and non-hazardous wastes. EXZERBR

bR 7 B R e 3 & 0K 1R KOk
RoORMOMBRAB TG

In addition to international and regional laws and s s

o
it S

regulations, our subsidiaries adopt and comply with LRt

internationally recognised management system
standards and other relevant certifications, such as the
ISO 14001 environmental management system and
the Convention on International Trade in Endangered
Species of Wild Fauna and Flora (CITES), depending

on the nature of their business.

We have set quantitative environmental targets

for 2021, with carbon emission targets, waste
targets, energy use targets and water use targets,

to demonstrate our commitment to environmental
management. During the Year, we continued to
progress our targets and regularly followed up and
tracked the implementation of these targets, with
key environmental targets and actions detailed in the
subsequent sections.

RIBEFEERBMEST
FETB N EEERITE
K ELAth A8 B 28 58 > I 401S0
14001 IR BEEERE R (U
CHEEBEYEEKE S
NI (CITES)ZE o

BMER2021FERIE
BRIFEER > D BIFT LK
HHER BEEYER 5
RERBBERRKERER
B UEREMRE A
EARD e REE  RIF

s (Y A B R - 0 B
e B RBH AN REE

B TERBEBERNT
i RBRESH-

3 Including but not limited to the Air Pollution Control Ordinance (Cap. 311), the Waste @%@75@39<<§fft5§%f§%£§@b> \(:ﬁSﬂ
Disposal Ordinance (Cap.354), and Motor Vehicle Idling (Fixed Penalty) Ordinance %) (EYBREKRG) (55354%8) R (RES]
(Cap. 611). Zrrw (EEI KA (F611F) ©
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Emissions Reduction and Energy Efficiency

Echoing the national dual carbon targets of “strives to reach the peak of
carbon dioxide emission by 2030, and to achieve carbon neutral by 2060”,
we set long-term carbon reduction and energy goals in 2021 based on
different businesses, and formulated internal policies, such as “Energy and
Water Resources Management Measures” and “Li Ning Sports Park Energy
Saving and Consumption Reduction Management Regulations”, and refine
and improve management measures to implement energy-saving and
emission-reduction targets and tasks, the measures of which include, but
are not limited to, the use of LED lighting and solar heating, maintaining
air-conditioning at 26 degrees celsius in summer, power off the electricity
and shutdown of related electrical equipment after get off work. Our
refrigeration systems regulate indoor temperature using smart technology
and data analytics to optimize energy performance and promote energy
savings.

In addition, we are promoting energy innovation and efficient use of energy
by improving the efficiency of energy use and the use of clean energy to
ease the pressure of energy shortage while reducing pollution emissions.
We seized energy saving opportunities by introducing renewable energy and
upgrading the hardware of our sports experience and apparel and footwear
businesses. In addition to the installation of solar panels and solar hot water
systems, we also support the development of electric vehicles in China by
providing more electric vehicle charging facilities in our sports facilities.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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D BRI R 4R 1 BE IR R
RERBK a1 iEER 32030
FRIZETIEE > 2060F A1 B IR P
e E R ZMAR22021FERES
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BERE)S MENESEERK
REMERFEREE BEAER
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We have also invested in environmental protection infrastructure, reusable
water, centralised sewage treatment and solid waste treatment measures.

Target Scope
BiZg iR

Environmental Target
RIEER

Environmental, Social and Governance Report IR1% + 1 B R ERRE

HATNHNARARKRIRRERERERR
B & R KER Bk E R REEMN
ERS R E T REEEN -

Performance for the Year

FEERR

Emission of greenhouse
gases

=]

BERBEIN

Energy efficiency

FE R A 2

15% reduction in greenhouse gas emission
intensity per square meter of sports business*
by 2030 (Compared to the 2021 baseline)

BAEBIBEFESFHFKEER
BEHEmE E R 15% (22021 F E 43 18
5 )

10% reduction in greenhouse gas emission
intensity per full-time employee of apparel and
footwear business® by 2030 (Compared to the
2021 baseline)

BREBT0FERERESERE
RESHE R E R D10% (BA2021F B4R
R EE)

15% reduction in electricity consumption
intensity per square meter of sports business*
by 2030 (Compared to the 2021 baseline)

EEERIBESTHKRKAETRE
S 15% (Bd20214E B4R L)

10% reduction in electricity consumption
intensity per full-time employee of apparel and
footwear business® by 2030 (Compared to the
2021 baseline)

BREBT0FEREBEERE
BERD10% (B2021 F B4z 18 L)

This applies only to our Li Ning Sports Park, Li-Ning Sports Centres and All Star .
Skating Club.
This applies to Bossini, LNG and AMEDEO TESTONI. In order to reduce operating g

costs, the Group has reduced the number of employees and increased efficiency in
the course of business expansion and transformation, and the number of full-time
employees decreased significantly. Therefore, the greenhouse gas emission intensity
and the electricity consumption intensity both increase.

The greenhouse gas emission intensity of
the sports business decreased from 0.05
tonnes/square meter year-on-year to 0.03
tonnes/square meter, representing a 34%
year-on-year decrease
BAEFNAERABHNEER0O0S
WA, 5 KB L TP ZE0.03M8, F 5
Ko B R 34%

The greenhouse gas emission intensity

of the apparel and footwear business
increased from 1.3 tonnes/full-time
employee year-on-year to 2.1 tonnes/full-
time employee, representing a 59% year-
on-year increase
HREBNAERBHENREER3
M/ 2REERL EAZE21M 2
B & 8 > 7] tL 38 1059%

The electricity consumption intensity of the
sports business decreased by 11% year-
on-year from 0.062 MWh/square meter to
0.055 MWh/square meter
BAXEBFNEEZER62TET
FLB 5 KE L TR ZE0.055F 1@
FRE/FFHK BEERD11%

The electricity consumption intensity of the
apparel and footwear business increased

by 86% year-on-year from 2.61 MWh/
full-time employee to 4.85 MWh/full-time
employee
HREBNAEEER2OTETR
B, 2BESRL LA E485TET
RE/2BES  RLLi%MNee%

EBERAREMANFTFEREE FTEEHT
DR EREBKELE-

BRI EBIEE ~ INGZAMEDEO TESTONI © 237,
DEERA EEEEGFERNESENS
RPETREEN  2RES ABKER
DOREREREHFNEERBERE L
}l— o
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Responsible Resource Management

A significant amount of water required for the operation of our sports
facilities comes mainly from municipal water. While there is no problem in
obtaining water, we have adopted a multipronged approach to efficiently
manage our water resources in order to achieve our water-saving targets.
We control water usage on a targeted basis and regularly check our water
meters to identify and rectify any abnormalities in water consumption. In
addition, designated sports destinations have installed a rainwater and
wastewater recovery and recycling systems to capture water and generate
grey water for toilet flushing, irrigation, cleaning and sanitation. We also
conducted regular leakage tests on water pipes and installed water-
saving devices such as automatic sensor taps and water-saving devices to
enhance water efficiency across our office premises.

Environmental, Social and Governance Report IR1E + 11 B R E QRS

PIEMKE IR

HPIRERMIETHIERERNK
FE R B K o 8 FATE SRETK
RETEME BREINBHKER
BPRDMTZEE THRERAENE
EKER -HFMAEBRMEMEZEKY
BE wERETEKE BERAK
ERFEERHREMRERN 1L
S RPIEEENEESLZE TR
K F2 BE K B WS 18 3R F A4 - AU SR AR K
MELFR K BIEHRRE B BFER
MBE -RMEEHHKEETER
AlEl > 2 E B &) RUE K BE A B K
RESHKRE URSEARQRE
FRBY KB o

Target Scope Environmental Target Performance for the Year
BiIRE R RIEBE REERR
Water efficiency 7% reduction in water intensity per The water consumption intensity decreased by

square meter of sports business® by 2030
(Compared to the 2021 baseline)

K3 BB EER00FEF T AKAKE
BERD7% (BR2021 E 4348

As part of our environmental stewardship, we strive to promote waste
reduction and recycling at our sports destinations, retail stores, offices and
warehouses. As the amount of hazardous waste generated is minimum,
the Group will engage a third party qualified recycler to dispose of the
hazardous waste when it is collected to a certain extent. Our waste
reduction and recycling measures include but not limited to:

° Reusing office supplies and festive decorations where possible

o Encouraging reusing paper for printing and set the default mode of
all network printers to double-sided printing

° Digitalising our internal communications, circulating memorandums
and reports in e-format

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT

45% year-on-year from 1.04 cubic meter/
square meter in 2021 to 0.57 cubic meter/
square meter
FAKEEBR021EE104LA K/ FH
RTBEES/TILF K FHK BT
[ 45%

EREMRBEEEN—HD > MR
NDREBEHGH - TEE -PLEMN
B EEER DY MBI R AR - B
EERERYELER D BWER —
ERER FEBREEZRFE=1E
ERENEREEAESEREY &
P89 R BE Rl W B B B iR B AR AL

s BEEEREAMPAREKEAH

55 #ff am

o  HRBNMREEIIEH > WA E
BITHENRREARSER
FTED

s HFAREBR UBFERAD
BESHRRRE
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° Strictly implementing garbage classification in all districts

° Collaborating with licensed contractors and green organisations and

prioritize the use of environmental friendly or recycled materials

° Recycling bins with clear signage are placed and waste recycling
items cover paper, cardboard boxes, plastics, metals, non-
confidential documents, electrical appliances and toners cartridges

° Advocating low-carbon travel, energy conservation and
environmental protection

Target Scope Environmental Targets
B g S IRIFEIR

BT & NIR D18

o

e HFEAEBkGGEBSHE:
B EBIRAREBEM K

o WMEIBBWR LIS EE
EEINL Y/ LR RRE AT S iR
BB JFEX M BEK

o A\ D A
EMEF

o BEEMETT BNIRE

Performance for the Year

FEERR

Waste reduction and Promote waste reduction and

recycling recycling in sports destinations,
retail shops, office premises and
warehouses

Bl B (o] U fRERS BN SEE
R 35 PR B B JEE BY R B [B] U

Sports Business

The total amount of hazardous waste was 72.0kg, the
recycled amount was 0.001kg and the recycle rate was
0.002%

The total amount of non-hazardous waste was 14.8
tonnes, the recycled amount was 1.9 tonnes and the
recycle rate was 13%

As the amount of full-time employees in the sports
business experienced a year-on-year increase, the non-
hazardous waste recycled intensity in 2022 decreased
from 0.0036 tonnes/FTE to 0.0029 tonne/FTE

Apparel and Footwear Operations

The total amount of hazardous waste was 1.5
kilograms, the recycled amount and the recycle rate
were 0

The total amount of non-hazardous waste was 71.0
tonnes, the recycled amount was 50.0 tonnes and the
recycle rate was 16.8%

The non-hazardous waste recycled intensity
experienced significant year-on-year increase from
0.1 kg/FTE to 91.3 kg/FTE

BREXED
— BEBEEWMRERT20T = BWRE#0.001F

52 B E £0.002%

HMERTEYMSA14.80 > LU E 41,908 > B
K 513%

HREEEXENEREERL EH 022FEEE
= EEE W) [0 W22 E F50.0036M8, FTERE ZE0.00290F
/FTE

BEARESS
— BEREEYBERILHT R BB REIKREAO
— BEEEYRER71.0M - B8 7350.0M7 > [0

W 216.8%

— BEBEEYEKRTEHITFTR FIER AR

BAHEI.3F =, FIE
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Case Study

All of our AMEDEQ TESTONI stores in Hong Kong use shopping bags
made from eco-friendly materials (40% recycled material certified
FSC® and 55% pure eco-fibre certified FSC® and 5% cotton fibre).

Environmental Awareness

In addition to complying with environmental management practices, we also
continue to raise the environmental awareness of our employees internally
and guide employees to use resources in a sustainable manner in their
daily work. Apart from internal circulars, energy-saving and water-saving
labelling tips and sharing of green office practices on information walls, we
also organise regular environmental training events covering topics such as
waste reduction, energy-saving and carbon reduction.

Climate Change

Climate change may pose significant financial and non-financial risks to
various aspects of our business. We are firmly committed to managing
climate-related impacts across our operations and to developing mitigation,
adaptation and resilience strategies. We have developed corresponding
policies based on our diverse operations, such as the “Climate Change
Management Act” and the “Climate and Related Response Actions Affecting
the Company”, for monitoring climate impacts on our diverse operations,

in order to deal with climate change risks and seize opportunities. Our
operating networks are immune to climate-induced extreme weather events
like typhoons and rainstorms. These impact our business whether through
business interruption, shop closures, damaged or lost products from
flooding or by even putting the safety of our staff and customers at risk.
Through our clear work response policies and constant communication with
our people, we are well-prepared to respond to these emergency situations.
In addition, we engage in constant communication with our stakeholders on
climate impacts and support our business partners in decarbonising.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Z R FE

K PITEAMEDEO TESTONIE BB 9

EEERRFRYNEENEY S
(40%[E] U #4 1 58 BBFSC®F155% 4%

BRI 4E5PEFSCOFSUAR M 4E) ©

REEH
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1.

Case Study

In Zhejiang Province, rainfall and typhoons are common from June to
September every year, so we have formulated an emergency plan for
flood prevention and control and set out the relevant countermeasures:

In the event of climate change, such as typhoons, relevant
management measures issued by the local government will be
followed;

In view of the occasional climate changes, the countermeasures
are mainly to check the weather forecast and prevent the impact
of weather changes on the Company in advance, and to check
the local weather notices and guidance in advance.

=10

AIEBFEA— 98 RKKEEA
BRZ > RMPGER A ARRRE
22 0 5 BIAE R FE B HE T

1. WMEREE{ MERZFIRS
TR S BUR B = RIS
BEEBRANT

2. RIEZEEE EHEEKIE
LRRAMBEERARABRKIESR
EHMRRELCHRTIEEN
FE O RFEEEMIMORX
RELTEBNAIEEER-

Table of Environmental Performance Data IRIRRIDHMIERE
For sports operations BEERE
2022 2021 2020
- el & —EZ%

Emissions

2137

Carbon emissions in total and intensity

R E R E
Scope 1 emissions Tonnes 664.6 703.2 876.8
HENHERE i
Scope 2 emissions Tonnes 12,424.5 12,763.8 4,800.9
HEHIRE i
Total emissions Tonnes 13,089.1 13,467 5,677.7
RYWE i
Total emission intensity Tonnes/FTE 19.8 24.5 10.1
REMEE Mg,/ FTE

Other Emissions®

HBEme
Wastewater generated Tonnes 154,634 157,025 161,159
PRTEEE N5 K i
NOx emissions Kg 167.1 16.2 25.6
Ea=R vk Yz 3 T
SOx emissions Kg 20.7 0.2 0.2
TR vk Yz 3 T
PM emissions Kg 0.4 14 14
FRFE T

5 In order to further improve data disclosure, disclosure of the types of emissions from the apparel and footwear business, including NOx, SOx and PM, is
added for the year.
¢ RE—TTEHUERRE AFEMERBERESNIRYRE SEREEY - REILY KB -
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2022 2021 2020
—g-C R —-%F > 323
Resource usage
BREMAE
Resource usage in total and intensity’
SERFERREREE
Electricity consumption MWh 21,804.3 16,738.8 61,584.2
REE& TE T EE
Renewable Energy MWh 7.2 NIFZ A NIFZ A
B4R TE T E.B
Natural gas consumption MWh 1,111.6 2,203.2 1,999.9
RARHFE TE T F B
Gasoline consumption MWh 86.6 1217 92.1
FURERE TE T F B
Electricity consumption intensity MWh/FTE 33.0 30.4 10.9
EEE F1EFEBFIE
Natural gas consumption intensity MWh/FTE 1.7 4.0 3.6
RARHERE FEFEEFFIE
Gasoline consumption intensity MWh/FTE 0.1 0.2 0.2
HHERE F@FEFFIE
Water consumption in total and intensity
BKEERERE
Water consumption m? 223,659 279,123 208,094
FBkE RSN
Water consumption intensity m%/FTE 338 507 370
AKEE K FTE
Hazardous and Non-hazardous waste
BEREZEEY
Hazardous waste in total and intensity®
BEEREYBEREE®
Waste carbon battery and alkaline battery Kg 17.5 NI B NIR B
BEREECHEREST T
Discarded lamp Piece 200 NIFZ B NIFZ B
BIEE 1@
Discarded cartridge Piece 35 NIFZ B NILZ B
BEE2 1@
Discarded paint Litre 2 NIFZ B NIFE B
FEEH F
Hazardous waste intensity? Kg/FTE 0.1 NIFZ B NIFE B
BEEBEYEBE® F5/FIE

" In order to further improve data disclosure, disclosure of energy use from the sports operations, including related usage and intensity of renewable energy,

natural gas and gasoline, is added for the year

T ARE—ITEEHEBERBE AFENERERSERNERER R UBEER - XA S HERMBAERTE
8 In order to further improve data disclosure, disclosure of hazardous waste in total and intensity as well as hazardous waste recycled and intensity from the

sports operations is added for the year

P RESRBEHEBRE AFENERBEEE XN ESERYBERRE NEEERYDNERE

9 Hazardous waste intensity is calculated based on discarded lamp as 250g/piece, discarded cartridge as 54g/piece and discarded paint as 1.3kg/litre

 AEEEYEBEEMUEREN0R, B ERERMR B BEEHRI 3T R FE
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2022 2021 2020
- 5 B % —EEFE
Hazardous waste recycled and intensity
BEEBEYLINERTE
Waste carbon battery and alkaline battery Kg 0.0 2.0 0
BEERMETEREST T
Hazardous waste recycled intensity Kg/FTE 0.0 N2 B N2 B
BEEBEEYRINERE F5=/FIE
Non-hazardous waste in total and intensity
BREBEEVRERTE
Paper Tonnes 1.1 0.8 2.
A4 L
Plastic Tonnes 0.3 0 0.08
BE L
General waste Tonnes 13.4 9.6 22.2
—MRESEY) L
Metal Kg 0.1 0 24
T8 T
Glass Kg 10 0 6.8
W T
Non-hazardous waste intensity Tonnes/FTE 0.02 0.02 0.04
BEBRENEE WA,/ FTE
Non-hazardous waste recycled and intensity
BREBREYLCINERTE
Paper Tonnes 1.6 2 1.7
A4 L
Plastic Tonnes 0.1 0 0.08
BE L
General waste Tonnes 0.3 0 0
—RESEY) L
Non-hazardous waste recycled intensity Tonnes/FTE 0.003 0.004 0.003
BREBEEYLINERE mg,/FTE

19 The non-hazardous waste recycled intensity in 2021 has been amended by adjusting the calculation methodology to be consistent with that of 2022
02N ENEEEEYENEEELBAE A ARERIEREL] st E A AH022FRF—
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For appare! and footwear business HRERS
2022 2021
—E-CF —E”—F
Emissions
2367
Carbon ermsswons m total and intensity
B EE KT E
Scope 1 emissions Tonnes 64.6 0
HEIPHE L
Scope 2 emissions Tonnes 1,080.7 14481
EEHNE DB
Tota\ emissions Tonnes 1,145.2 14481
/\u EFHE U@E\
Tota\ emission intensity Tonnes/FTE 2.1 1.3
BEREE Wi,/FTE
Other Emissions
HBEK
Nitrogen Oxides emissions Kg 9.2 NIFZ B
KB T
Sulphur Oxides emissions Kg 0.4 NIFZ A
REACHEH T
Particulate Matter emissions Kg 0.2 N[BEZ=
BRHER T
Resource Usage
BREMAE
Resource usage in total and intensity"
SERFHRERTE
Elecmcny consumption MWh 2,656.0 2,781.8
REE 18T FLF
Natural gas consumption MWh 437.9 NILE B
RARHFE TB T FL.E
Gasoline consumption MWh 176.4 NIFZ B
FURHFE T8 T F B
Diesel consumption MWh 7.8 NIFZ A
SRORIHFE T8 T FL B
Electricity consumption intensity MWh/FTE 4.8 2.5
BEE FETFRE,/FE
Natural gas consumption intensity MWh/FTE 0.8 NIFZ B
RARHERE B+ REFFIE
Gasoline consumption intensity MWhH/FTE 0.3 NIFZ A
HHERE T8+ E.F /FTE
Diesel consumption intensity MWh/FTE 0.0 NILZ B
WHHERE F@FEFFIE
Water consumption intensity
FRKBREREE
Water consumption m? 2,157 4,874
BXKE K
Water consumption intensity m%/FTE 39 4.3
KB E MK/ FIE

""" In order to further improve data disclosure, disclosure of energy use from the apparel and footwear business, including related usage and intensity of
renewable energy, natural gas, gasoline and diesel, is added for the year.

" RE—ITEERERE AFENMBRBEEREFNERER @RXAR VAN HEEREREE
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2022 2021
e — —m—_

Hazardous and Non-hazardous Waste

EERBEBEY

Hazardous waste in total and intensity'

EEBENREREE"
Waste carbon battery and alkaline battery Kg 0 NI B
BEF M B S g 1 S Fr
Discarded lamp Piece 0 NIlR B
BEEE 18
Discarded cartridge Piece 28 N2 B
BER 1@
Discarded paint Litre 0 N2 A
BEEHER Ft
Hazardous waste intensity'® Kg/FTE 0.003 NIlR B
BEEEYBE" F5/FTE

Hazardous waste recycled and intensity

BEEBEYLINERTE
Waste carbon battery and alkaline battery Kg 0 2.6
BEF M B S g 1 S T
Hazardous waste recycled intensity Kg/FTE 0 NiIlR B
BEEEEYRINERE +5/FIE

Non-hazardous waste in total and intensity

REBEYEEREE
Paper Tonnes 121 5.1
R4 i
Plastic Tonnes 28.7 N2 A
BE 148
Metal Tonnes 0.0 NiIlR B
2B U
General Waste Tonnes 30.2 N2 B
—MREEEY) U
Shopping bag Tonnes 14.9 13.6
2R U
Non— hazardous waste intensity Kg/FTE 34.3 16.7
BREBRENTE F5/FTE

Non-hazardous waste recycled and intensity

REBRYLCINEKRTE
Paper Tonnes 8.4 0.1
R4 i
Plastic Tonnes 175 N2 A
BE 148
Metal Tonnes 79 NIFR B
TE L7
General waste Tonnes 16.2 N2 B
—MREEEY) U
Non-hazardous waste recycled intensity Kg/FTE 1.4 0.1
BREREYLCIWERE +5 FIE

2 In order to further improve data disclosure, disclosure of hazardous waste in total and intensity as well as hazardous waste recycled and intensity from the

apparel and footwear business, is added

7 RE—SEERBERE AFENMERBEERESNESERYBENREE NESERYLKERZE-

for the year.

3 Hazardous waste intensity is calculated based on discarded lamp as 250g/piece, discarded cartridge as 54g/piece and discarded paint as 1.3kg/litre.

v AEEERYBELEEBE200R, B BERR04R B BEHRI TR AFE
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HUMAN RESOURCES MANAGEMENT

Our employees are an important asset of the Group. We are committed to
providing an inclusive, safe, respectful and harmonious work environment
to enable our employees’ career growth and achieve career contentment.
The Group has established internal policies on remuneration, termination,
recruitment, promotion, working hours, leaves, equal opportunities, diversity,
anti-discrimination, other treatment and benefits, and complied with relevant
laws and regulations.

Employment and Working Conditions

We attach great importance to the welfare and working conditions of our
employees. The Group offers attractive remuneration and benefits to its
employees, including extensive medical care, diversified product discounts,
birthday leave and study leave and other benefits. Our subsidiaries also
offer individual employee benefits such as regular bodychecks, afternoon
tea for employees, birthday benefits and wedding gifts. To attract and
retain every talent, we also regularly review our staff policies, benefits and
facilities.

In response to the severe pandemic period, regional subsidiaries also
offered our employees extra benefits. For instance, during the pandemic
in Shanghai from April to May, the Company provided material security
for Shanghai colleagues by purchasing vegetable packs to meet their
immediate needs.

As a family-friendly employer, we actively implement family-friendly
measures. A well-equipped lactation room is available in our Hong Kong
headquarters for working mothers. In Beijing, we partnered with Koala
Educare to set up a kindergarten in its office to facilitate employees to
balance their work with family commitments,

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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We highly value our employees and work to ensure a workplace free from EMeEEREBETLRIERE—@
any prejudice or discrimination. All employees are protected by our Equal BERERERNWIFIRIE -HMH
Opportunity Policy which sets out a fair selection recruitment and promotion TEREREREL2EBEI  EFH
based on professional knowledge, skills and qualifications regardless of A mEEN - ER2-BRRK T -E
gender, pregnancy, marriage status, race, religion, disability and family BsREBEMRERRT ) LUEA
status. In addition, we also do not tolerate any unlawful conduct, including EXANH REABEEETAFRILE
harassment, vilification and personal injury. During the Year, there were no EEBEMSFH - B4 HMITA
breaches of relevant laws and regulations' in relation to recruitment and ERTBEMIFENTA  BIERE
employment. RENASBEE-RNEAFE  HME

RIS K (e 8 77 | I 8 2 R ABRR VAP &
RAE BB -

We fully support our employees to maintain a good work-life balance BEME2NEFETH#IFREFNIT(FA
and organise a variety of festivals and recreational activities. For example, EEFE TRTIEONERERE
National Sports Day, Mid-Autumn Festival Celebration 2022 (JE Bg B& % ol 2RESH FEREEME
B #k2022) and DIY reusable bags. FFk2022F0DIVIR (R LS ©

Mid-Autumn Festival Celebration 2022 National Sports Day

JE BE P& 0 BE R Rk 2022 2REHH
Related Awards: EREEIE

EJ‘EFJ !ﬁ“ﬁ JIf.’_T_ﬁﬁFEE]

HER

HAFRERK ML

ROWMAN " ROTW,
REERTREERAR - B8 - ANERN
BRATEERD .

Poniditng [/~ Vi, sl Pussmrsing Hapyiieos ks Pruslaing
- WRAR O ARES IERENEARANES
ot g APPY I i M
T '?_”f—f__g:: COMPANY &
o B RS
: e T Prmo B e G
Caring Company Happiness at Work Promotional Scheme
AR ER®E B0 T 1ERT
Including but not limited to the Employment Ordinance (Cap. 57), Employees' o BEEBARREREEG) (BE7E) (BE
Compensation Ordinance (Cap. 282), Mandatory Provident Fund Schemes RERG) (55282F) ~ (RFIE LA EEHE
Ordinance (Cap. 485), the Disability Discrimination Ordinance (Cap.487), and the B ) (354855) ~ GRIRULRIKRGI) (55 487
Minimum Wage Ordinance (Cap.608). =) R(RBIE®KRA) (5608F) °
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Table of Human Resource Overview ANE R RERE
For Sports operations EEEE
Human Resource Overview' ' 2022 2021 2020
ADERER° k-t B —ZTCEE
Total number of staff ETHEAE Person A 737 633 629
Number of staff - by gender BRUNESETIAY
Male % Person A 367 316 315
Female kg Person A 370 317 314
Number of staff - by age group BERBREPEIANY
<30 years old <30%% Person A 285 267 275
30-50 years old 30-507% Person A 407 332 299
>50 years old >505% Person A 45 34 55
Number of staff - by employee type BESERNENEIANY
Full-time 28 Person A 661 550 563
Part-time E 3y Person A 76 83 66
Number of staff - by geographic region IR EB|HET A
Hong Kong 5A Person A 25 NiFRE NIFRE
Mainland China SHE Py i Person A 712 N8 % NIZE
Others Hith Person A 0 N8 % NIZE
Staff Turnover”” BI kY
Overall staff turnover rate BTHEREE % 56 52 4
Staff turnover rate - by gender BRUNENBIREAER
Male 2 % 65 59 42
Female gog % 47 45 41
Staff turnover rate - by age group BRERERNIPETRX
<30 years old <30%% % 99 75 39
30-50 years old 30-507% % 30 36 32
>50 years old >505% % 22 27 100
Staff turnover rate - by geographic region Z#t & 2|9 8 T Kk %
Hong Kong B % 28 NI’R B NIl B
Mainland China HhE Py i % 57 NI;Z%E NI’ 5B
Others Hh % 0 NIZE NIRE

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT

In order to further improve data disclosure, disclosure of number of staff by geographic region and turnover rate is added for the year.
RE—TTEHEBERE AFENEBEERMES OMNE T ABKRMEAE.

The calculation formula of staff turnover rate of each category is: the number of employee turnover of the category for the year/the total number of
employees in the category at the end of the year x 100%.
SHEMETAARAEARS | FEEZERMNE TRAAEKEEERZENNEE T ABXI00%e
This data includes natural attrition due to contract expiration of part-time employees.
ZHEBECUERARBEISRIBEMBERARKNIER
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For apparel and footwear business HRERS
Human Resource Overview'® 2022 2021
ANERER —F_C —E_-f
Total number of staff BTHEAE Person A 627 1123
Number of staff - by gender BUHRBAETIAY
Male g Person A 198 485
Female Z Person A 429 638
Number of staff - by age group BRERBRBDETIAE
<30 years old <30% Person A 195 495
30-50 years old 30-505% Person A 346 598
>50 years old >60% Person A 86 30
Number of staff - by employee type BESERZPEIAY
Full-time 28 Person A 548 1067
Part-time E 3 Person A 79 56
Number of staff - by geographic region BB RBETAY
Hong Kong BE Person A 251 NIBE
Mainland China HE A, Person A 211 NI E
Others Hith Person A 165 NI H
Staff Turnover? BIm%k”
Overall staff turnover rate BTHEREE % 46 28
Staff turnover rate - by gender BURBDBETIRAE
Male 3 % 46 18
Female Loy % 45 36
Staff turnover rate - by age group BRERERBIPEIREE
<30 years old <303% % 78 34
30-50 years old 30-50% % 33 22
>50 years old >505% % 22 57
Staff turnover rate - by geographic region BHEE B IREKE
Hong Kong 54 % 70 NiFR A
Mainland China HEI A % 38 NIZ B
Others Hth % 18 NIZ B

In order to further improve data disclosure, disclosure of number of staff by geographic region and turnover rate is added for the year.

RE—TTEUBRRE AFEMEREZMEZ DN ET AR RREAE-

The calculation formula of staff turnover rate of each category is: the number of employee turnover of the category for the year/the total number of
employees in the category at the end of the year x 100%.

ZHEINETRAXRAEANS  AEEZENNETREASAEEERZENNEE T ABKXI00% e

This data includes natural attrition due to contract expiration of part-time employees.
ZEECEERAFRBETSRINEMBRARKNIER
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Training and Development

We comply with the Measures for Employee Training and provide internal
training for our employees to enrich their professional knowledge and
enhance their job skills, improve the working quality and efficiency,

and develop their learning and problem-solving abilities. We value the
development and personal growth of our employees, and we are pleased
to see and fully support our staff's continuous development in knowledge,
skills and management capabilities. Training is tailored to meet the needs of
staff in different areas and at different levels. During the Year, we provided
a range of training, such as management training to strengthen the soft
skills of our senior management, and product information training to update
our staff on new season products, including the use of sustainable and
environmentally friendly materials in our products.

In addition to internal training, our employees are also encouraged to attend
relevant external training courses, and we have established a Training and
Development System in some of our subsidiaries. Upon completion of the
courses and passing the examinations, training costs will be subsidised by
the Company.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Table of Training Hours

Environmental, Social and Governance Report IR1% + 1 B R ERRE

Rl R AR

For Sports operations BB X%
Employee Training?'* 2022 2021 2020
ERIEYP 2 Z¥--F  Z¥--§  CZEIEE
Percentage of trained employees to  Z3{EELEELEF AL

total employees % 64 NiR B NiRE
Percentage of trained employees - R RIE A ZIEEB DL

by gender

Male 2 % 51 49 51

Female pog % 49 51 49
Percentage of trained employees - X{ESEREHRiES

by employee category A

Functional heads HMEE % 8 12 17.74

Management EBRE % 3 1 1.61

General/technical staff —f/EMET % 89 77 80.65
Average training hours per employee 4 {ESFHZ IR H Hours /J\B 12 NiZ B N2 B
Average training hours - by gender  $%1% Bl 8193 F19 % 3| H &

Male B Hours //\B 12 16 18

Female g Hours //\B 12 16 19
Average training hours - RESERNZ 2 TZINEH

by employee category

Functional heads HMEE Hours //\E 13 6 7

Management EER Hours /)N B 9 37 19

General/technical staff —%/BMET Hours /)% 12 16 18

The calculation formula of employee trained rate of each category is: the number of employees trained of the category/the number of employees trained x

100%.

ZHAMBTEIXFAEANS | ZEHNNZNE T AR ZIE T ABX100%°

The calculation formula of average training hours per employee of each category is: the number of training hours of employees of the category/the number

of employees trained of the category.

FHEINELETITHZIIREAEANSR | ZEHNE TR ZEANZINET AL

The calculation formula of the percentage of trained employees to total employees is: the number of trained employees/total number of employees at the

end of the year x 100%.

RillEEEEEVENLEHELINS !

ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022 1815 « H @ R E 8RS
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For apparel and footwear business SR ETX
Employee Training** 2022 2021
B> —Eg-C —EBEZ-F
Percentage of trained employees to RiEELESRE AL

total employees® % 39 Ni3eR=]

Percentage of trained employees - by gender BEHRNEPZINEST AL
Male 3 % 22 15
Female b7y % 78 85

Percentage of trained employees - by employee R{ESER B P ZIIEEF DL

category

Functional heads HMHEE % 8 1

Management EHEE % 3

General/technical staff —/BMET % 89 9
Average training hours per employee BRESTFHETIEE Hours 7]\ 14 NiiZ B
Average training hours - by gender BUERIE D FIRNEE

Male 2 Hours /]\B§ 15 3

Female b7y Hours /]\B§ 13 5
Average training hours - by employee category  $Z{E 24852 9 F19 %3 &

Functional heads HMHEE Hours /)\B 12 1

Management Epill= Hours /]\B§ 19 3

General/technical staff —%/BEMET Hours /J\B& 14 4

% The calculation formula of employee trained rate of each category is: the number of employees trained of the category/the number of employees trained x
100%.

* ZEBINETHEINEAELARS  ZEINZIET A ZIET ABKI00% o

% The calculation formula of average training hours per employee of each category is: the number of training hours of employees of the category/the number
of employees trained of the category.

» ZHEINSLETFHTIIREHEARNS  ZENE ISR ZEHNZIET AHK-

% The calculation formula of the percentage of trained employees to total employees is: the number of trained employees/total number of employees at the
end of the year x 100%.

» FZHEELEELEGMILEAEARS  ZIETAEK FEEERNEE T ABX100%°

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Occupational Safety and Health

The health and safety of our staff is our highest priority. We have
implemented different precautionary measures which go beyond regulatory
compliance. We follow strict and high standards of occupational safety and
health, and actively identify potential occupational safety and health risks

in the workplace and strive to provide and maintain a zero-hazard working
environment, For instance, we will carry out formaldehyde treatment upon
completion of office renovation to ensure the residual level of formaldehyde
are within safe limits.

Occupational health and safety guidelines are tailored to different business
units in response to the unique workplace and operating activities of our

employees. For employees working under our sports-related operations, we
offer them healthcare benefits such as free physical check-up services and
complimentary access to sports facilities of the Company. In addition, we

provided employees in our Hong Kong headquarters with office equipment
such as ergonomic chairs and footrests to reduce occupational health risks.

We attach great importance to the physical and mental wellness of our staff.
To address the mental and work-related stress of our employees, in addition
to reasonable fixed working hours, the Group organised activities for our
staff to participate from time to time, and placed information and pamphlets
on emotional support at various locations, so that employees in need can
easily obtain support.

To intensify our safety-first awareness, we continue to organise talks and
workshops and provide relevant trainings, covering mental wellness, first
aid and fire precaution. We also regularly conduct onsite safety inspections
through inspections of firefighting installations, effectiveness of fire
extinguishers and safety of firefighting exits.

In addition, special attention is given to workers conducting high-risk work
activities. We ensure our workers are equipped with necessary personal
protective gear such as safety goggles, gloves and helmets.

During the Year, there were no breaches of relevant laws and regulations in
respect of occupational health and safety.
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Our Response to COVID-19

Our operations once again faced up to multiple challenges due to the
ongoing COVID-19 pandemic. Despite all the social and economic
environment disruption, the Group has remained committed to fighting the
impact of the virus. Aside from stepping up the frequency of our cleansing
and disinfection procedures, we have implemented a series of measures
at our sports designations, retail shops, offices and warehouses to better
protect our employees, including:

° Arranging office staff to work from home to minimize the risk of virus
transmission

o Providing staff with anti-pandemic supplies such as medical mask,
hand sanitisers and rapid test kits

° Prior to the government legislation to regard confirmed case as legal
sick leave, the Group has regarded “confirmed case” as sick leave
and paid full wages to tide over the difficulties with its staff

o Setting up pandemic prevention posts at the entrances of the parks
and venues, with dedicated staff to perform code scanning and
temperature measurement

o Placing disinfectant alcohol, hand sanitizer and other commonly used
anti-pandemic supplies at the gate, entrance and lobby of the venue

Labour Standards

As a responsible employer, the Group strictly complies with the law and
employment regulations and strictly prohibits child and forced labour
within its operations and along our supply chain, and has added relevant
policies to our Employee Handbook to ensure constant vigilance and strict
compliance with the law. Our Human Resources Department is responsible
for reviewing all identification documents provided by the applicants before
hiring an employee. To ensure full compliance with applicable laws and
regulations?’, regular audits and internal reviews are performed. Any staff
member found to be in breach of our labour policies will be subject to
disciplinary action and may be liable to legal prosecution.

Including but not limited to the Employment Ordinance (Cap. 57), and the Provisions 2
on Prohibition of Child Labour.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Anti-corruption

The Group has zero-tolerance to corruption or malpractice of any form.
The Group currently has formulated internal policies on bribery, extortion,
fraud, money laundering and anti-corruption that sets out the Group's

code of business conduct and defines employee responsibilities, all of
which are set out in our Employee Handbook. All employees shall comply
with the anti-corruption policy. We strictly prohibit all employees from
accepting money or any other gifts from outside entities such as customers,
suppliers, contractors, authorities or other business partners. Details of

the guiding principles for responsible business conduct are set out in

our Employee Handbook. During the Year, we arranged anti-corruption
training programmes for our Board members and employees in Hong Kong
headquarters and Mainland China subsidiaries to update them on the latest
anti-corruption enforcements and proper practice procedures. In support of
our policies on ethical behaviours, the Group’s whistle-blowing mechanism
is in place. Employees are encouraged to report any misconduct as early as
possible through three reporting channels (i.e. email, post and telephone),
and anonymous report is also accepted. To ensure whistle-blowers have the
freedom to report grievances without fear of reprisal, all cases are treated
with strict confidentiality and submitted to designated personnel for further
investigation.

During the Year, the Group found one case of violation of the relevant anti-
corruption laws and regulations®®. In March 2021, an employee of one of
the ice-skating rinks under the All Star Ice Skating Club was discovered
for cheating for personal gain. We immediately handed over the employee
involved to the judicial authorities. In January 2022, a judgment was
made by the relevant court and all losses totalling RMB1.36 million were
recovered in August of the same year.

After the occurrence of the case, the Group promptly organised the ice
rink business segment to conduct a serious analysis and summarization,
and at the same time further sorted out and improved the management
process of the Company's operation and management. Meanwhile, we have
strengthened staff management and education, such as conducting anti-
fraud training within the Group and enhancing the legal awareness of the
employees, in order to prevent the recurrence of similar incidents to the
best of our abilities.

Including but not limited to the Prevention of Bribery Ordinance (Cap. 201).
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SUPPLY CHAIN MANAGEMENT 5. HEHEEIE
Sustainable Supply Chain CIECT {903
Suppliers are not only the foundation for the quality of our products, HEBFTERERRENEE T2
but also for communicating our vision of sustainable development. Our BERMANAIFEERBINERR-
diverse sports experience and apparel and footwear business connects HPIBEBSTIEHEE R ERE R
us with a wide range of stakeholders along the supply chain. We comply BEELNRSED ABRIBE -3
with our internal policies, such as the Regulations on Supplier Quality PIBE R AR BB > U (H B R &S
Assurance, the Procurement Management Regulations and the Supply ERSEHEAT)  (RBEEREM
Chain Management Regulations, to select suppliers by environmental and (HEBEEREL)F EARER
social standards, maintain long-term and friendly partnerships with suppliers HEREGHBEMER GRRVEIFH
with good performance, ensure that suppliers’ products and services meet HEEERREERERENGIFBHTH
certain standards and their aperations will not cause significant adverse B REHEBNERKRBES—
environmental and social impacts, and continuously evaluate suppliers’ ERE HEET A EHIRERTE
performance in relation to corporate social responsibility to strengthen EMEANREE WRETZMUE
supply chain risk management and control. B EEL S SEMERKE LN
HPEE RS EEo
To support the local economy, we will give priority to local suppliers P FFAMAT > BB FE A BT
and support green procurement wherever possible. All of our suppliers ZEEMHEE R RABRE I
will also be required to adhere strictly to our Supplier Code of Conduct. MTFEERAAHRBEEBRHEETR
This Supplier Code of Conduct clearly outlines our approach to ethical MEHEETATI HEMITAT
behaviours, health and safety, labour rights and environmental practices. BIBEMEM M T M ITEEITA R’
In addition, Clarks has also stipulated that cooperative suppliers and FRZ2 B TEAMRIFET I
contractors must abide by the modern slavery policy and has established gh > Clarks 75 1 € & 1F B9 & 5 A1 7K 6
the supplier grievance policy. As part of our monitoring mechanism, we 8 40 7838 ST RACURR I B M A it
conduct audits, site visits and assessments on a regular basis to ensure EERIIBURFBR - EHERE
our stringent requirements are fully met. Suppliers who fail to meet the BB —IR > ZPIGERETES B
expected standards may be subject to contract termination. B R KT R W e B
BIZER o MRAEETRMRENHE
PR A SEM AR IE B4 o
Table of number of suppliers — by geographical region FZ B E 77 59 R B H X
Total number of suppliers as of the end of B IEREBARNHEREH 394
the Reporting Period
Number of suppliers — by geographical region BHEs N EREREE
Hong Kong 58 79
China M 253
Bangladesh 52 N 4
India EE 0
[taly =AH 43
Spain L CF 1
Japan H 1
South Korea L 6
Taiwan =0 7
Total number of suppliers2® who comply with the REERMERNIERMNHERE 390
supplier code of conduct E e

The contracts with the suppliers that do not comply with supplier code of conduct

are not renewed after contract expiration.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Our Quality Products and Services

Quality products and services are always the key to our business success
and longevity. In our apparel and footwear business operations, ensuring
product quality and safety has been highly emphasised throughout the
production-to-shelf process. All apparel must meet applicable product
safety and environmental standards, including but not limited to GB 18401-
20710 (National General Safety Technical Code for Textile Products), GB
31701-2015 (Safety Technical Code on Infant and Children’s Textile
Products) and 1S09001:2015 Quality Management Standard Verification
before being sold to customers. In terms of product verification, products
are inspected, tested, approved and accepted by the Company before they
are put into the warehouses. If the products fail to meet the inspection
standards and quality requirements of the Company, the Company shall
have the right to refuse to accept the products and to refuse to pay for
the unqualified products, and the supplier shall indemnify the Company for
all the losses incurred. In the event of a quality problem for the products,
the supplier shall organise a quality meeting with the relevant personnel

to analyse the cause of the failure and complete an analysis report, and
cooperate with the Company to implement necessary remedial measures
to rectify the unqualified product. During the Reporting Period, there was
no product recall for safety and quality reasons in the reporting business
scope.

To build a trusting and transparent relationship with our clients, we provide
an easily accessible and responsive customer services hotline and email,
and clearly state our product return and exchange policy at the back of
each sales receipt.

In terms of complaints, customers can lodge their complaints in relation to
products and services via the Company’s complaint mailbox or to the staff
in person. We will handle and follow-up customers’ complaints in a timely
manner in accordance with the internal policies of various businesses, such
as the “Customer Complaint Management Regulations” of Tianjin Li Ning
Sports Centre. The total number of complaints received during the Year was
98, all of which have been handled.
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Data Privacy

We have an ongoing concern over customer privacy and ensure personal
data of our customers is handled in a secure and safe manner in the
course of operations. Customer information is strictly confidential, and only
a small number of management personnel in the Company have access

to customer information. The Privacy Policy has also been added to our
Employee Handbook to ensure that our employees clearly understand the
importance of protecting customer privacy. In addition, new employees are
required to be aware of and sign the Data Protection and Privacy document
when they join the Company. During the Year, we have complied with
relevant applicable laws and regulations®.

Intellectual Property Right

We value intellectual property. The Group secures its intellectual property by
using copyrights, trademarks, confidential information and other applicable
forms of legal protection. We work closely with law firms to regularly renew
and protect our frademarks. New employees are also required to be aware
of and sign the Intellectual Property document when they join the Company,
and the Intellectual Property policy has been added to our Employee
handbook.

During the Year, we have complied with the relevant laws and regulations®'
in relation to advertising, labelling and privacy matters in relation to the
products and services provided by the Group.

S Including but not limited to the Personal Data (Privacy) Ordinance (Cap. 486).
el Including but not limited to the Advertising Law of the People’s Republic of China,

the Trademark Law of the People’s Republic of China and the Patent Law of the
People’s Republic of China.

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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COMMUNITY CONNECT

There are relevant policies within the Group to support social welfare. For
more than a decade, we have been leveraging our sports resources and
mobilising our human capital to organise a variety of sports-related activities
and community programmes for the neighbourhoods we serve, and we are
committed to promoting active and healthy lifestyles across the country to
enhance the health and well-being of citizens.

DERE

EENBAERBRRZFTEE /o
TEER RPN BERMANESER
MBBERFNANDELE > BRI
BRI EEM TS RESERE
PNHERED RHEEESHMIEE
BiE BERNEZAN MUIBETR
B9 42 R A AR AL ©

Table of Community Service HERFERSE
2022 2021 2020
B g% —E”—-& —EERE
Number of Events and Activifies Supported ~ PR XSS B RIEBI N E Time
x 6 82 77
Total Hours of Community Service Contributed 55 A # & AR 75 48 B Hour
/B 784 6,908 4355
Number of Beneficiaries Served REZm AR Person
A 300 148,562 20,835
Promoting Sports and Healthy Living EREEREREE

It is our commitment to promoting a nationwide sportive culture and

to continue to foster wider public participation in different sports and
fitness activities. For example, we organised taekwondo and table tennis
competitions in Linyi for public participants. In addition, we regularly
communicate with sports-related institutions/departments, to plan various
community activities and large-scale public welfare events. For example, we
hosted a badminton competition of the 2022 National Fitness and Sports
Festival of Municipal Authorities in Yangzhou, and organised the Third Li
Ning Sports Park Spring Sunshine Walk ((E = B = EEEEEHB
S P FE) “Heart with a Realm, Run without a Boundary” ({08 15 »
#3485 ) in Ningbo, aiming to promote the concept of physical fitness and
an active, healthy, civilised and environmentally friendly lifestyle through the
promotion of walking. During the Year, a number of sports activities suitable
for citizens of different ages were successfully organised.

Due to the fifth wave of the COVID-19 pandemic during the Year, daily operations
of the Group were affected and community service activities could not be held as
usual.
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National fitness is a solid foundation for national health. This year, we
distributed sports experience coupons to the public to encourage them to
develop habits to do sports. Among them, the Tongxiang Sports Park has
distributed the sports experience coupons that worth RMB500,000 this
year. Total 5,053 people used the sports experience coupons to exercise
at the sports park, creating a strong atmosphere for national fitness and
improving the national health. We took actions to support the strategy of
healthy China and sports power.

Besides, we regularly organise related activities through active
communicating with relevant community leaders to raise public health
awareness. For instance, we organise physical tests in the community to
understand the health conditions of citizens in need and promote the Li
Ning Sports Centre to enhance brand influence.

Taekwondo Competition
IREEFHEE

National Physique Fitness Monitoring
1. National Physique Fitness Monitoring in Jing Hai and Weight Loss
and Slimming Seminar

Environmental, Social and Governance Report IR1E + 11 B R E QRS

EREEEEREENBRERR &
FE RAKESEEIERRSHQ
o BBt MEEESBE Hp o
WMHBEEERFTEFEEREEBEAR
#500,000Tc VG R EBN AR AR 25 » H 5t
5,053 AREAERSEASERIR
SR EEE2REBESNEEAR I
REERESZE -RMBERTH
B 77 (& B TR B AN BE /B 58 B BB o

o ZRFTEBERETEEREEA
BB EHRMAEREE ) AR
WREEH LLMBITEEENEE
HENES BEHARENATEE
BERR R LEEFTEEHFL
RAmMETES]-

2022 Yangzhou Municipal Government National Fitness
and Sports Festival — Badminton Competition

2EH/MHRILEEZERES
BEHPEKRE

H R EEE R
1. EREEEAEEFESNER
BESAmREE
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2.

Sk

4.
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National Physique Fitness Monitoring in Qinzao Residential District 2. EEEEACEREHEN
Community Education Center EHEH O

National Physique Fitness Monitoring in Qinzao New Village 3. EIRBEEANEEREHMN

National Physique Fitness Monitoring in Qiaodong Village 4, REEENEEBREN
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Fostering Social Inclusion

In line with the spirit of “Giving back to the Community”, our determination
to serve the community has not diminished despite the fact that the
pandemic is not yet over. In August 2022, we co-organised a volunteer
programme with Fu Hong Society to make DIY environmental bags and
exchange ideas with the trainees of its adult training centres through video
conferences, with a view to raising participants’ awareness of environmental
protection and promoting community exchange.

Environmental, Social and Governance Report IR1E + 11 B R E QRS

REHEHRE

AEERAKZHE BZHEIH
B @wRRBNHRTE  BRMARK
B G BIRO I R SS ° 1202248
B rHMEREEaM T E I 5"
DR sa g & VB IR R pl A Sl AR e 0
By B RFDIVIR (R LR R 327 > IAIR 7+
2MENRFEEH > FAREELER

NS
A °

We are aware that not everyone can afford to buy necessary supplies

to fight against the novel coronavirus. During the pandemic, we donated
supplies to social welfare organisations for distribution to the needy. Online
charity approach has also been adopted to make charitable donations to
help the needy.

In addition to supplies donation, our staff in different districts also
participated in volunteer services to help prevent and control the disease
in the community. For instance, our staff in Hefei assisted the community
in conducting pandemic investigations, including telephone surveys, door-
to-door interviews and body temperature measurements, assisting the
community to implement personnel control measures, collaborating in the
information registration on arrival and departure of Hefei, home isolation
observation and other prevention and control measures, as well as assisting
in community disinfection, sterilisation and sanitation.
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Tianjin Li Ning Sports Centre

We organised 4 public welfare events during the Year, gave away
RMB20,000 worth of sports vouchers, conducted 400 public welfare
and sports popularization training with schools and the education
system, received 30,000 visits from the public, 110,000 visits to the
centre and 500 free physical fitness tests for the public. The centre
is free of charge from 9:00 am to 3:00 pm, which is well-recognised
by the general public.

KEFEEZH L
HPRTEERPR LT BEF LI
B ERBETREEARKES
THELES BERKRHBBER
MARATmKRES S RIFI400A
XBEFETREFEAR AEZ
BrERENSAT ATRE2EE
TRERBAL0AR  BEETLF
IMETFIMERERB RREKX
TRHNEENSE-
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CLARKS’ KPIS CLARKSFA 2 i %5 15

As the Group acquired Clarks in July 2022, the period for the business to be B ARE B 2022587 8 U BEClarks » 2275 4%
included in the Group is less than a full year®. Therefore, some of the following AXREHFREREBREE  FI TR
environmental performance will be adjusted accordingly based on the data 1% 48 WU B 1A ClarksPir 825 /8 192022 F E A F
disclosed in the 2022 Sustainability Report released by Clarks®. BERRSTRENBIREREREY.
Table of Environmental Performance Data 2022
IRIBMEBRARE —E==
Emissions

BER 4

Carbon emissions in total and intensity
WEFARE R EE

Scope 1 emissions (natural gas combustion) Tonnes 240.0
HFENHNE (RATMRIE) it

Scope 2 emissions (from purchased electricity) Tonnes 2,073.8
HEHENE GMBENEL) it

Scope 3 emissions (from business travel in rental cars or employee- Tonnes 51.8

owned vehicles where company is responsible for purchasing the fuel)
HEBHENE (RCaksEEME  HHAREHETHAN 1R

BEEBSKITES)
Total emissions Tonnes 2,365.6
B E it
Emission intensity Tonnes/GBP1,000 net turnover 0.013
BWEE M, 1,0002 % /5 & £ 28
Emission intensity Tonnes/1,000 units sold, including all sales 0.363
BWEE ME,1,000EHES SHEHE
Emission intensity Tonnes/1,000 units sold, direct sales only  0.400
BWEE MA,1,000@EHE S EREH
Resource usage
BRERE
Resource usage in total
RERERAES
Electricity consumption MWh 10,724.0
BEE FEFT R
Natural gas consumption MWh 1,314.5
KIARHFE T1E T FLBF
Gasoline consumption MWh 267.4
FUREFE FEFT R
8 Some of the environmental performance indicators have not been collected in the & B Clarks U B IR BE R IE R R s ZEPE ER » 2P
Year as Clarks' data system is under adjustment. DIRBEMIEEN A EERERERE -
34 Carbon emissions and resource usage are calculated by dividing the relevant data in gl BRBEME R EJRE A Z LUClarksPT £ 7
the 2022 Sustainability Report (from February to December 2022) issued by Clarks BI20224F fE 0] 5 48 2 B 3Rk 5 1 18 B Ui
by eleven and multiplying by six to estimate relevant data that should be reported (202228 3128) BRU+—T R LA/
after the acquisition of Clarks by the Company in July 2022, ETHE LGB RATE20225F7 8 W HE

Clarks & P & B ¥R B9 4H B #U4%:
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Table of Human Resource Overview® 2022
ANE R RRE —EZCHF
Total number of staff Person 7,053
BTHRAH A
Number of staff — by gender
EHRB BT AR
Male Person 2,179
% A
Female Person 4,874
Z A
Number of staff — by age group
BERARBDETAH
<30 years old Person 3,872
<30%% A
30-50 years old Person 2,076
30-505% A
>50 years old Person 1,105
>50%% A
Number of staff — by employee type
REBEEDETAH
Full-time Person 2,231
2 A
Part-time Person
£y A 4,822
Number of staff — by geographic region
EtEa 8T AR
Hong Kong Person 2
B5E A
Mainland China Person 74
R Y A A
Others Person 6,977
Hth A
Staff Turnover®
BT mE®
Overall staff turnover rate % 56.6
BTHREER %
Staff turnover rate — by gender
BMRED B T mAR
Male % 55.2
& %
Female %
Z % 57.4

&2 Clarks' social KPIS only include relevant data of human resource overview in the

Year as Clarks' data system is under adjustment.

£ This data includes natural attrition due to contract expiration of part-time employees.

36

R Clarks BMIBRE R ER N A B
b A< B ClarksBY L E BB E NS RE BT
ADNERBRBREER -
ZEBOEARBETSRIEHAME AR
KRB
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Table of Human Resource Overview

ANERBRRS

2022
—E-CHF

Staff turnover rate — by geographic region®
#ih& s o 8 TRKEY

Hong Kong

BE

Mainland China

R P 3

Others

HAith
Employee Training
EEE
Percentage of trained employees to total employees
ZIlEELEEARB DL
Percentage of trained employees — by gender
#MHREnZIEEB DL

Male

5

Female

Z
Percentage of trained employees — by employee category
BEEFEANINDZIEET DL

Functional heads

EPIEE

Management

EIiEfE

General/technical staff

—fEMET
Average training hours per employee
BREETHZIIRE
Average training hours — by gender
eI EIPAR S SEEE1S3 ¢

Male

5

Female

Z
Average training hours — by employee category
S 1ERIE 2D T = IR &

Functional heads

EPIEE

Management

EIiEfE

General/technical staff

— %/ EMET

%
%
%
%
%
%

%
%

%
%
%
%

%
%
%
%
%
%
Hours

I\ B

Hours
AN
Hours

I\ B

Hours
AN
Hours
AN
Hours

I\ B

e The turnover rate is calculated by dividing the number of employees attrition by the

average number of employees in 2022,
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HKEX ESG GUIDE CONTENT INDEX BRFRIRIE -1 B R EGTE5I
NA RS
Page
Mandatory Disclosure Requirements Number/Remarks
MEIRERE B B
Governance Structure A statement from the board containing the following elements: 3-8
BIRARE HESSXELHNER ERHETIIAS
(i) adisclosure of the board's oversight of ESG issues;
) WEEESHERERE - HEABEASENEE;
(i) the board’'s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer's businesses); and
(ih EBEEENRE-HEABEABESH KK S1FTME
BRI REEBEENRIE - HENREAHEMER (81
HEBETAEBORR) B2 ; &
(i) how the board reviews progress made against ESG-related goals
and targets with an explanation of how they relate to the issuer’s
businesses.
(i) EBEBEFNMERIRE %iﬁ&é/é.‘m%awﬁ*ﬁﬂ 3 fi#
BEMUAHEZTAEREERE
Reporting Principles A description of, or an explanation on, the application of the following 2
Reporting Principles in the preparation of the ESG report
PE =R /= Al WL EEIRERE LS EARGFUMNEAERR
81
Reporting Boundary A narrative explaining the reporting boundaries of the ESG report and 1

describing the process used to identify which entities or operations are
included in the ESG report. If there is a change in the scope, the issuer
should explain the difference and reason for the change

PE 2 &6 [E] MERE - HtEREA $E¢E’][$E%B@ E’z?mt%fﬁﬂﬁwaﬁﬂ
REFMARBE - HEABEARENBRE -AERIAB BTN
g BITANEHRERABZEREHRER
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Aspect Indicator
EBm Ei

Indicator content
BEARAR

Page Number/
Remarks
B fH

“Comply or explain” Provisions

IRETHMEREIRX

A Environmental

A 18I

A1: Emissions General

Al HERRED Disclosure
— g i 5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-hazardous

waste

ERBERMEERBIR RKETHEEE B

ERBEEEEYNELESEN !

(@) UK 5 &

DETHETABEATZENERAZERRAN

9-10

A1

The types of emissions and respective emissions data

B RS 1R 5 AE B B

15,18

A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility)

B (FE) ke REE (BE2) RERBHKRE
(U E) &k (WER) BE WUSEEBEA-&§
I i 5T &)

15,18, 38

A1.3

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility)
FRELEESEEYRE U8 K (WER) BE
MU EBEEEM -SERME)

16-17,19

Al1.4

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility)
FREABREEEYRE (U8 K (WER BE
MU EBEEEM -SERME)

17,19

A1.5

Description of emissions target(s) set and steps taken to
achieve them

B FTE] NI EE R R AETEEERMEK
HY B 2 BR

11

A1.6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them
HIRIERAEMNEESEEY 5 kML
B R BE B 1R K A i B S = B IR PR IRER B & B

12-13

VIVA CHINA HOLDINGS LIMITED JEFLHRE AR B R AT
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Page Number/

Aspect Indicator Indicator content Remarks
[E & 517 BEERS B
A2: Use of Resources  General Policies on the efficient use of resources, including energy, 9-12
A2: BRER Disclosure  water and other raw materials
—RIEE BREABER (BEFER  KREMERME) BEE
A2.1 Direct and/or indirect energy consumption by type (e.g. 16, 18, 38
electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.
per unit of production volume, per facility)
RENEDNEREK, IEEER (NS "Z0H)
miEE UTETRSESE) RE2E WUSEEE
il ~ SIEH 5 H)
A2.2 Water consumption in total and intensity (e.g. per unit of 16,18
production volume, per facility)
MIEKEREZE WUSEEBEU -SERETE)
A2.3 Description of energy use efficiency target(s) set and steps 11
taken to achieve them
PRSI I NERERA N ERRAEIELEER
1R ERER B & B
A2.4 Description of whether there is any issue in sourcing water 12
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them
2t SKER 8 AR 7KOlR £ P] BRI 8 > LA PRr5T 1L AY
KW B AR 73 E B iE L B AR PR EREN Y & §%
A2.5 Total packaging material used for finished products (in tonnes)  During the Reporting

and, if applicable, with reference to per unit produced
B @ AEEMENESE (UEtE) k (B
R B4XEEALE

Period, total packaging
materials used included
45 tonnes of price tag, 52
tonnes of plastic packaging
bag, 63 tonnes of carton
box, and 21 tonnes of
copy paper. And other
packaging materials (such
as packing tape, sealing
tape, paper bag, stretch
film) 1 ton,%
IREHAAN PREAD
BEMBNBESRE
A5MEB R IR H ~ 52MA
EEJ%%E’?”“‘“ 63 4f%
21umﬁ%§ED2EE hid
Hﬂﬂ a4 AL () tZD
TEE -HERBS
M BER) WE\OSB

= Clarks is not included in the scope of the KPI statistic as Clarks' data system is =

under adjustment.

It »
Clarks e

F B ClarksHY B iR B8 & IE B2 1Y
ZEMBEMIERGATEETEE

AP ER
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Page Number/

Aspect Indicator Indicator content Remarks
[EmE 518 BEEAR B
A3: The Environment General Policies on minimising the issuer’s significant impacts on the 12
and Natural Disclosure  environment and natural resources
Resources —RIEE REETAHRERXABERERNEAFTEZNK
A3: RIERXAEIR 5]
A3.1 Description of the significant impacts of activities on the 12
environment and natural resources and the actions taken to
manage them
ML EBREZHHRERRAERNEATZERE
KNEERRAEENITE
A4: Climate Change General Policies on identification and mitigation of significant climate- 14
Ad: RIEEE Disclosure  related issues which have impacted, and those which may
—RRIMEE  impact, the issuer
HAREHERERAEGHBETAEELENE
RRIEAERE B RIEER
A4 Description of the significant climate-related issues which ~ 14-15
have impacted, and those which may impact, the issuer, and
the actions taken to manage them
HITERRAEGHBTAEEZENEARE
HEEE REHITH
B Social
B #g
B1: Employment General Information on: 20-21
B1: {Ef& Disclosure  (a) the policies; and
— AR EE  (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare
ERFMN R E -BREREAF  TEF - REA-
TERE - TRt -RERSUREMFEREF
1 -
(@) BU2R 5 &
DETHZETABEAXENMERAZERAMNN
&k
B1.1 Total workforce by gender, employment type, age group and  22-13
geographical region
BEMREEERE - FiARN Rt R E DN ESR
4
B1.2 Employee turnover rate by gender, age group and 22-23

geographical region

B FRERN RMEE DNESRKLEER

L4 VIVA CHINA HOLDINGS LIMITED JER, FE$ERR B PR A ]
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Page Number/

Aspect Indicator Indicator content Remarks
[E & 517 BEERS B
B2: Health and Safety General Information on: 27
B2: BEHMZZR Disclosure  (a) the policies; and
—ARIFEE  (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards
ERHZ2IFREEAGREEIBREREMLTE
=HY
(@) UK ; &
DEBTHETAREAFRENHEBAZERRAIN
B2.1 Number and rate of work-related fatalities occurred in each of  Nil*®
the past three years including the reporting year EEl
BE=F (OREERFE) SFEITHN AR
EE =
B2.2 Lost days due to work injury 372 days*
HAITHEEBEERIEEH 372K 10
B2.3 Description of occupational health and safety measures 27
adopted, and how they are implemented and monitored
It T ER AN BV B X R R B 2 48T > LU B R AT
BERAE
B3: Development and  General Policies on improving employees’ knowledge and skills for 24
Training Disclosure  discharging duties at work. Description of training activities
B3: R R IE3 —fRKE BRERERAEBEIBRTIFBENA# KLENK
IR o HAIB NS E
B3.1 The percentage of employees trained by gender and employee 25
category (e.g. senior management, middle management)
EMHREEER WEhEEE - FREEES)
SoNRIEER DL
B3.2 The average training hours completed per employee by 25
gender and employee category
EMRREELERS D BREETMRIINTS
By 84
% Clarks is not included in the scape of the KPI statistic as Clarks' data system is % H A Clarks U B IR B8 R IE R R B X2 ER »

under adjustment.

L Clarks is not included in the scope of the KPI statistic as Clarks' data system is L

under adjustment.
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Aspect Indicator
EBm Ei

Indicator content
BEARAR

Page Number/
Remarks
B fH

B4: Labour Standards General
B4: #H T #H|) Disclosure
—RIEEE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour

BRI IEE T esaH55 Th -

(@) UK 5 &

DETHETABREATENEBAZERRAN

28

B4 .1

Description of measures to review employment practices to
avoid child and forced labour
iR s R R IB BV E HE AR o B T Kesg g5 T

28

B4.2

Description of steps taken to eliminate such practices when
discovered

B EERERBRE HRBRBE R RS
B

28

B5: Supply Chain General
Management Disclosure
B5: fHFEHEEIE —Rg % B8

Policies on managing environmental and social risks of the
supply chain
BIRMHEENIRIE Mg R BB

30

B5.1

Number of suppliers by geographical region

rtEs oNHEBHE

30

B5.2

Description of practices relating to engaging suppliers, number
of suppliers where the practices are being implemented, and
how they are implemented and monitored
HEREREEEMNEN  mERTERBAEANR
HEEBBE - UKEBBANRITRERG E

30

B5.3

Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored

BB HEESEIRMNNIRIE T T RRE
BB > U HBA T R BT 5%

30

B5.4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored

BT RERERNREELHRRERRBHN
BA > LU BN ITREZR %

30
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Page Number/

Aspect Indicator Indicator content Remarks
[E & 517 BEERS B
B6: Product General Information on: 31
Responsibility Disclosure  (a) the policies; and
B6: EmEE —ARIFEE  (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress
ERFFREERNRGNEREALZE - BES - BE
RIBEEURBRF ER !
(@) UK ; &
DEBTHETAREAFRENHEBAZERRAIN
&Hik
B6.1 Percentage of total products sold or shipped subject to recalls  No products have
for safety and health reasons recalled for safety and
EENCEEERRHPTALL2EREIEAMIE health reasons during
BB E 2 L the Reporting Period.*
RS E A EE
Z22kBEEREA
[ClEmo"
B6.2 Number of products and service related complaints received 31
and how they are dealt with
BEBNERMRBOKFEE UREY 5%
B6.3 Description of practices relating to observing and protecting 32
intellectual property rights
i 27t B 4 58 e (R 2 A o8 22 #E B RAL BV 1B A1)
B6.4 Description of quality assurance process and recall 31
procedures
ot E 21 E B2 & E m B IWEF
B6.5 Description of consumer data protection and privacy policies, 32

and how they are implemented and monitored
HatH B E ERHRIE RAARER » LU BB RNIT R
BEH A

4 Clarks is not included in the scope of the KPI statistic as Clarks' data system is e AR Clarks B IREE R IE R B B EL »
At ZIBRIRENIEERTHE R EE

under adjustment.

Clarks °
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Page Number/

Aspect Indicator Indicator content Remarks
i=fic] 518 BEEAR B
B7: Anti-corruption General Information on: 29
B7: RES Disclosure  (a) the policies; and
— PRI EE  (b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering
BERAMDLLBER SR MR EREN !
(@) UK 5 &
DETHETABREATENEBAZERRAN
B7.1 Number of concluded legal cases regarding corrupt practices 30
brought against the issuer or its employees during the
reporting period and the outcomes of the cases
RERIARAHZTANEEERETIESEENE
EEIEAE Sk SN &N
B7.2 Description of preventive measures and whistle-blowing 30
procedures, and how they are implemented and monitored
SR RRER  URBEARTRERS
=
B7.3 Description of anti-corruption training provided to directors 30
and staff
HhmESERETRENRESEI
B8: Community General Policies on community engagement to understand the needs  33-37
Investment Disclosure  of the communities where the issuer operates and to ensure
B8: HEKRE —ARILEE its activities take into consideration the communities’ interests
ERUHEZ2HERTHREEMTHEREEZMER
HERITHEERMAENANEEK
B8.1 Focus areas of contribution (e.g. education, environmental 30
concerns, labour needs, health, culture, sport)
EIEMERE (WHEE RBESE - BHIHEXR R
E-xXt-8B8)
B8.2 Resources contributed (e.g. money or time) to the focus area 33-37

FHIERMBAER W HFRE)
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