B2 SING TAO
B hiHE R

E B ¥ H K A R A 4
SING TAO NEWS CORPORATION LIMITED

ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT
R - HEREGRSE



ABOUT SINGTAO FARES

CORPORATE MILESTONES £ EFi2

ABOUT THE REPORT B A&k 5
Reporting Scope and Boundary 45 &3 [
Reporting Principles (&R £l
Confirmation and Approval #&32 & #it
Feedback < £&

BOARD STATEMENT ZE=& 2
OUR APPROACH TO SUSTAINABILITY F{fpyali5E2EfE 5 &t

Governance &58
Risk Management B[ &
Compliance Management & 3 &2

ENGAGING OUR STAKEHOLDERS #5{3# 2: 64
Materiality Assessment & 24 5114

SUSTAINING ETHICAL BUSINESS OPERATION E2f5iE{EET
Anti-corruption X &5
Product Responsibility Z& fa & 1
Supply Chain Management 1t & § & 12

VALUING OUR PEOPLE E#LLA &
Occupational Health and Safety Bt EMZ 2
Combat the COVID-19 ¥4 2019 #TER S
Attracting Talents 5| A7

REDUCING ENVIRONMENTAL FOOTPRINT i 2 iR 15 2 i
Managing Emissions HE & I

GIVING BACK TO THE SOCIETY [EfEit&
PERFORMANCE OVERVIEW {EHIEFME

Environmental 3815
Social t &

HKEX ESG REPORTING GUIDE CONTENT INDEX
ABRMIRE - HERERBREAERG




02

SING TAO NEWS
CORPORATION LIMITED
ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT 2022

ABOUT SINGTAD
MRES |

Sing Tao News Corporation Limited is a media corporation with a vision to
become a leading cross-media content and service provider serving global
Chinese communities. The Company is listed on the Main Board of the Hong
Kong Stock Exchange (stock code: 1105). Its principal activities comprise
Media and Media-related operations, including traditional media spanning
Newspapers, Magazines, Recruitment Media and Books, as well as online
and mobile multi-media platforms which the Group has been developing in
order to open up new reader segments and revenue sources. In building our
cross-media business we keep a pulse closely on the latest development
trends to meet the extensive needs of the market. Based in Hong Kong, the
Group's business network covers major cities in the PRC, the US, Canada
and Europe, with around 1,100 staff worldwide.

The “Sing Tao” brand dates back to 1938 when the daily newspaper of the
same title was launched in Hong Kong. It marks 85" anniversary in 2023.
Over the years, “Sing Tao” has become recognised as a global name in
the print media market. The current newspaper portfolio includes paid and
free newspapers in both Chinese and English languages, targeting local and
overseas Chinese readers. Currently, the Group is placing strong efforts
on the development of its new media business by adopting the strategy
of upgrading the “single-engine drive” of the Group's traditional media to
become a “dual-engine drive” which combines traditional media and new
media, in order to build a competitive multi-media platform. In January 2022,
the Group launched the all-new “Sing Tao Headline” app, providing users
with trending news, videos/live broadcasts, personalised functions and
practical daily-living tools.
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Within the print media operations, the flagship publication is the renowned
Sing Tao Daily. Acclaimed as one of the world's most widely-read Chinese-
language daily newspapers, Sing Tao Daily publishes a number of overseas
editions sold in over 100 cities worldwide, in addition to Hong Kong. The
Group has also established for itself a leadership position in Hong Kong's
free newspaper market, given the success of Headline Daily and The
Standard, respectively the No. 1 Chinese-language and English-language free
newspapers. In the Magazine market, the weekly title East Week provides
comprehensive content on local and global current affairs, entertainment,
lifestyle and cultural trends. The Group also offers a multi-media platform for
recruitment and continuing education advertising under its JobMarket brand.
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Sing Tao News Corporation
is celebrating its 85" anniversary
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'| 933 -I 949 '| 964 The mobile application “Sing Tao Headline” was The Group appointed new Board of Directors and Management

) . . ) L. . 3 launched on 3 January 2022 providing a comprehensive on 3 June 2021. At the Annual General Meeting on 29 June .
Sing Tao Daily was launched in Hong Kong The English-language newspaper Hong The Group's first overseas office was set . platform that combines news, videos, personalised 2021, the Group's Chairman introduced the new focus on :
on 1 August 1938 by overseas Chinese Kong Standard was initiated in Hong up in San Francisco in 1964 for the issuance : functions and practical daily-living tools. mobile digital media development :
entrepreneur Mr. Aw Boon-haw Kong on 1 March 1949 of Sing Tao Daily “airmail” edition : F1R3EEN (2BEE) FEhEmEs oA EEEANERE BT P .
19384811 B (28 EH) HEEEA (04O FIAE (K ) EEEAIT 19BAEERL ST B EE SN A =5 - : 202271 D EIE AE B MRS 202156 ASARBEZLMERSRIEE W SHERPOR
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2011 2017

1975 1965

The San Francisco office published the locally-produced Sing Tao Daily’s New York edition The printing factory was expanded in 2011 The Group's headquarters were
Sing Tao Daily “US Western edition” in 1975; in the was inaugurated in 1965 to become Hong Kong's leading newspaper moved to Tseung Kwan O
same year the London office was set up and started 1965F A9 (2S AR Ak printing plant and the first in Asia to be Industrial Estate in 2017

Sing Tao Daily’s European edition awarded ISO certifications 2017 FEEBU G TR TGP
1976F =SE M ERBIMEHENTH (EEA®) 20MEFEADINEELR - EIRIEE A EEBERKRNE

2R ERAEZTMNERERSZE
ISOR =& By = ENRI M 5=
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1976 1978 1982 2007 2005

The Sing Tao Charitable Foundation was The New York, Los Angeles and To encourage the studying of journalism, : The Standard was re-introduced as a free newspaper in 2007 and was Headline Daily was brought to the :
established in 1976 to effectively channel Toronto offices were opened in 1978 the Sing Tao Communication Centre : the first English-language free daily in Hong Kong. In the same year, the market in 2005 and became the :
donations to the needy 1978EF ST 4L © SRICHER was donated to Hong Kong Baptist E Group built a brand-new printing factory in Tseung Kwan O with state- No. 1 free newspaper E
1976E/KY [BEEZEHS | BREE SR EE University in 1982 : of-the art newspaper printing machinery 20054 A3 (FEIRER) - KA 5
WIBHE RFHEEEEAL 1982F AHBHESHUE - BIRES 200759 (EXRH) HEREBRE  EEAEMHEBEAXBR - 2EE—NEEBERE g
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1995 2002

1994 1989

The "Leader of the Year” Hong Kong's first Chinese-language Sing Tao Daily’s e-paper was The Group’'s Magazine Division was
Award was inaugurated in 1994 school paper Sunny Campus was introduced in 1995, the pioneering set up in 2002 with the acquisition
19944E E i [t SEihi s a2 | launched in 1989 electronic newspaper in Hong Kong of East TOUCH
1989F H 2B E M R EER 1995 (28 H%H) EX E4 - 20024 4fE (FRTouch »
AN, HE2BEOEFRR - RidpAvE: £l



06

SING TAO NEWS

Our Approach to

Engaging Our
Sustainability Stakeholders

B A E B R T & Frin &S H

Sustaining Ethical Valuing Our Reducing
Business Operation People

BEEReEm BRAABAE

Giving Back to Performance
Environmental Footprint the Society Overview

IMAIRE R E: g BERERRE

HKEx ESG Reporting Guide
Content Index

BRIRE B REAREANBTRI

About the Report Board Statement

CORPORATION LIMITED
ENVIRONMENTAL, SOCIAL AND BARARIRE EEgBH

GOVERNANCE REPORT 2022

®

This is the 7t Environmental, Social and Governance Report (the “Report”)
published by Sing Tao News Corporation Limited (the “Company”) and its
subsidiaries (collectively, the “Group” or “We"), with the aim to disclosing
the Group's commitments, management approaches and performances
in environmental, social and governance (“ESG") aspects. The Report is
prepared in Chinese and English, and is available on the websites of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”) and the
Company (www.singtaonewscorp.com).

REPORTING SCOPE AND BOUNDARY

The Report focuses on the major business operation in Hong Kong, namely
newspaper and magazine publishing and related digital media operations,
which represents the major revenue and cash flow of the Group. It covers
the Group's ESG performance during the period from 1 January 2022 to 31
December 2022 (the “Year” or "2022").

REPORTING PRINCIPLES

The Report is in compliance with the mandatory disclosure requirements and
“comply or explain” provisions of the Environmental, Social and Governance
Reporting Guide (the "ESG Guide") set out in Appendix 27 of The Rules
Governing the Listing of Securities on the Stock Exchange and is prepared in
response to the 4 reporting principles in the ESG Guide, namely Materiality,
Quantitative, Balance and Consistency.

CONFIRMATION AND APPROVAL

The Group has established internal data collection and review process
to ensure that all information presented in this Report is as accurate and
reliable as possible. The Report was confirmed and approved by the Board of
Directors (the “Board”) on 22 March 2023.

FEEDBACK

We welcome your feedback and opinions on our ESG performance and
reporting. If you have any feedback or questions, you may contact us by
email at info@singtaonewscorp.com.

HHRERESFEEBEERLAA(NARA ] RE
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Reporting

Principles

EHRRA

Materiality
EE%

%

Definition

E&E

The ESG issues determined by the Group are
sufficiently important to stakeholders that they should
be reported.
HASEETNESCEE UM EREZL - I
RBEFIRE °

The Group’s Response

AEENER

The Group identifies ESG issues that are material
to its stakeholders through conducting stakeholder
engagement and materiality assessment, and ensures
these issues are addressed in the ESG Report.
AEFBZBEAFOHERRAMETEEMTMGE  #
RIS E M S EEMESGHERE @ WIRRIEHEZS
TEESGH & KR E -

Quantitative

4[4

K

Key performance indicators (“KPIs"”) and their
data should be measurable and comparable where
appropriate, enabling evaluation of the effectiveness
of ESG policies and management systems.

HREMEERAEBBEEEEBEATEAITEA
BB - i EESGESR M B IR R A M ax o

Quantitative KPIs together with methodologies and/or
assumptions used for calculation are disclosed where
feasible. To ensure the accuracy of environmental
KPIs, the Group has commissioned an independent
consultancy to conduct carbon assessment.
ERTHERLT  AEERES(CHABERIER
RARGHEMAER,/ SBE - BEREFHR
BREENERELE AEEEERXBLBRMET
WAL A o

Balance

i

N

The report should provide an unbiased picture of ESG
performance, allowing stakeholders to objectively
evaluate the Group's ESG performance.

HERET R AUERESCRE  ERMHERTBM
AT AR EHESGRE ©

Information is disclosed in an objective manner as far
as practicable to provide an impartial overview of the
Group's overall ESG performance.
RAUREUNTEN T ARESR NEHRALEH
FEESGH HH) EEFE R IR -

Consistency

—Et

Statistical methodologies should be consistent and
historical data should be provided where feasible to
allow for meaningful comparisons of ESG performance
over time.

Bt A RRRE B YEAERTHIER TRHE
B8R AERMESGRIETEEROLLR -

Unless otherwise specified, the Group adopts
consistent methodologies to provide a basis for
meaningful disclosures and comparisons.
BREEHB  NEBERB -BOREHERER
REAEENWEMLR -

/
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AR5 R e REAEE

We believe that sustainability is an
ever-evolving journey and a vital part of
building a solid foundation for long-term

development for all parties involved

A growing coalition of countries, cities, businesses and other institutions are
pledging to achieve carbon neutral or net-zero emissions to keep us on track
for a global temperature rise of less than 1.5 °C compared with pre-industrial
levels in combating climate change. Recognising that the attention paid
to the sustainability issues has become increasingly critical for corporates
across all industries, the Group believes that the integration of sustainability
into its corporate strategy can help address and manage the ESG challenges
faced and provide courses of action in responding to them.

Our Board of Directors take the overall responsibility for leading the Group
to integrate sustainability into its decision-making and business planning
processes, and evaluating and mitigating its ESG-related risks by ensuring
that effective risk management and internal control systems are in place.

RTERESNZRFR EARELETERKT
MERI1BEANN BIE  BARBZER  HWH -
EEREMEBD DR LD ERBR D MIOFTHR
BAGE c HREBEENCEESEIFELEED
BUEE  AEBEGEHAHFEERAADERR
BB AE B A1 E IBESGR B W R Bk B - XA B
REESERE -

AEBENEFE2HAERTEEEHAIHES
RMANREMEBRERIES - WHERIAE M
R s 7 HE N P BB S % A A 2R AT A MR BRESGAR R
[ Bz

HMNAEAHRERE—{E
P ENEIEAI SRR » WRED T T HY

RIBXREEZHNERE

We established an ESG Sub-Committee under the Corporate Governance
Committee in 2020 to continuously anchor sustainable development across
the Group. During the Year, the Group has been developing its Sustainability
Policy that outlines its commitments and management principles towards
ESG, reaffirming its commitment to creating shared values for the
environment and society. To lead the Group to be better prepared for the
challenges ahead, the Board will continue to oversee and refine the Group's
sustainability strategy and goals, material ESG issues and risks, as well as
management approaches.

Looking ahead, the Group is committed to embarking on a more sustainable
journey that promotes a sustainable low-carbon transformation of economic
and social development. We promise to progressively advance our
sustainability performance by integrating ESG factors into our business
operations and setting up greenhouse gas reduction plans that are in line
with the national and local climate action plans.

20204 - HMAN TESCHBZ B S ([WEBZ
Bgl) HEBRBRLEEXEARZES  RAREENA
SEBEEETER - REWME  AEBH B
FRESEBR) - Bl N &£ B ¥ E BESGH A
MERRA - URERBBARRENLGAERL
FEENFES o A% EEEE 7R KRk
B OESORMEEENRESENTHERE
REEFIEIZE - EAESGEBMEAR - LWREEH
b

BRERK  AEBEBHNE LB FHEERNOLE
EoEBEEMEEERAASEERESR - R
PG RSESGR R M AXEB AR P - WIZMEI K
03t 75 TR B9 SRR 1T B B ) E AR R = RAB R
BERHE BARAAHEHRRR
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BRAABAE IMAIRE R E: g BERERRE BRIRE - L8R

In order to perform sustainable
ESG governance, we have established a
comprehensive governance structure for

managing and monitoring ESG issues

GOVERNANCE

Sustainability is one of the key drivers that are vital to business success.
Sound and effective sustainability governance builds the foundation for
supporting the Group’s ESG performance and sustained growth. Our
sustainability governance begins with the Board overseeing major decisions
on ESG issues, including strategies, management approaches, performances,
targets, and reporting. The ESG Sub-committee meets at least twice a year to
review and monitor the implementation and effectiveness of ESG work. With
clear roles and responsibilities, we strive to incorporate ESG considerations
into business decision-making and operations, and make progress towards
sustainable development.

=R
AIREERECEDGRENYNERAERZZ
— REEROAFAEEREAEATEEN
ESGREMIBHEERETAR - AW IHESR
REAHEZTSAAEEEHESGEREMERNR
R OBRERE FEIA HAMERE BER
TER - ESCHBZ R EBF 2L AHMAE:
VA% &1 M B BESGHERE TIFM B MM R - B8
AN THE RPN BESGEEMAZE
BREMEED  AHSEEEPAZAIHELR

AETASENERE HEREREE -
FHMEY T ENEIRER - R
HENELFEETEEMEE

I
888 THEBOARD EE%&
e Oversee the assessment of the Group's ESG issues e EEAREEESGEHR
e Evaluate ESG-related performance and risks and opportunities o F{HESGHERE = IR & 2 K A1 # 15
e Align with what investors and regulators expect and require e MREREEREEWBHNHEMERRIFE N
e Enforce a materiality assessment and reporting process to e MBEBZUFTERERTEABRIDERNT
ensure actions are well-followed
e Promote a culture from the top-down to ensure ESG o {R¥EM LM T NHEIRESCGE 2 BEBRK
\ considerations are part of the business decision-making process MR — 3D /

v

CORPORATE GOVERNANCE COMMITTEE £ &8RS

e Develop and review policies and practices o I ET RARAR IR A B B
Make recommendations to the Board s MEZTIRLEZR

}

ESG SUB-COMMITTEE IR1% - H EREAMEBEZE T

e Review the Group's policies and measures o MEAEBERBEME
e Monitor the implementation of measures o EEERKEHINITER

e Identify significant ESG matters o HBRIEBESGEE

e Organise regular ESG meetings o TEHIHKESGE &

BUSINESS FUNCTIONS AND DIVISIONS 7% Zh&E & ZBF9

e Support the operation of the ESG Sub-Committee e ZIRESGHEBZE e/ EE
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In 2022, the Group has been developing its Sustainability Policy that provides
an overview of its commitments and management principles towards ESG-
related issues to its stakeholders, including employees and suppliers.
Moving ahead, we will continue to review and explore ways in enhancing our
sustainability governance, including strategies and target-setting.

RISK MANAGEMENT

Robust and effective management of risks is an essential and integral
part of our approach to corporate governance. The Board has the overall
responsibility for evaluating and determining the nature and extent of
the risks it is willing to take in achieving the Group's strategic objectives,
overseeing and maintaining appropriate and effective risk management and
internal control systems.

We are committed to continuously enhancing our risk management system,
all levels of the Group including the Board, the Audit Committee and the
operation management work together to ensure that the risk management
and internal control systems monitor, control and report adequately and
effectively, together with the Internal Audit Department which independently
reviews the systems on a regular basis.

The Group takes proactive measures to identify, evaluate and manage
significant risks (including ESG risks) arising from our business and the
constantly changing business environment at different levels within the
organisation. The Group adopts both top-down and bottom-up approaches in
relation to risk management. It combines a top-down strategic review with a
complementary bottom-up operational risk assessment to identify, evaluate
and manage significant risks.

The Group recognises that ESG-related risks are receiving increasing
attention from stakeholders and proactively reviews the impact of ESG
issues on the Group's business and its stakeholders through an annual
materiality assessment. The review process uncovers emerging ESG risks
and opportunities which will be considered in the risk review and business
planning processes.

For details of the Group's risk management and internal controls, please refer
to the Corporate Governance Report of our Annual Report 2022.

COMPLIANCE MANAGEMENT

Non-compliance with applicable laws and regulations may result in fines,
litigation and other consequences, that could have a material impact on our
business operations, finance and reputation. Therefore, we are committed to
conducting our businesses in compliance with the highest ethical standards
and all applicable laws and regulations. The Board oversees the maintenance
of a robust corporate governance structure and practices to ensure that the
Group operates in an environmentally, socially and economically responsible
manner. Clear guidelines have been established for all directors, management
and employees to ensure relevant principles and practices are effectively
implemented.

2022 - AEBEENSE(IHBEBERBK)
EEMEHNE BRHEEINHERRAAEE
HESGIERIE R A M EIRR BB - KoK
B HFERAMS A FAIREERER
W% BERERKMABRE -

[z Bk 1R
RRETNEREEZRMEEERIHPEER
MAADEN—HD BEEGAEETHREE
SERERBRBERMBASAERROMEL M
fE FAREEEEERAERARNEARER
*Dmigﬁt.—qgiﬁ'c

BHMBAO T TERRERRLG  BRAAEES
BRERESE FHIZESENEEEBRIA
B HEREREEMAIEE ZRRERTDE R
MITER AN SRE S T - A aRE&Z A
ERBIRAEERR -

AEBERBESEBRETRAEEHD  FENE
BEEBRTGRBEOBERETMELENE
RER(BIEESGRER) - ARBENEARERES
B LM TR RS T Er R RS ER
2R RIEMEREANRR -

REBERPF D E FHBRETESGHEBE R R -
BBFEEEMMG  BRRRESCEBRE A%
BEXBRESNENTE - EREEETAER
FFTESGR B MK EK EMANBRBEMETE
HRERREPIAZE -

BHASERBREEMABEENFE  F2H
BF2022F FEBETOLEEARMSE] °

ARER
AEBERARREREREGRINR  FRLE
fER  UHHRMOEBLEE MBEMBEE
EEARFE At  HABNIRBRSEERE
EEMETHEERNERER EFEFHER
HECEERRBNERNIZZ  BMERAEEIN
HRE HENKEEEENIAZE - HMC
REZE BEEME THEREMNES - AR
REBERBNERSABERLEE -

Aspects
={]

Emissions

BER

N

Laws and regulations that have a significant
impact on the Group

HAKEREARENZEER

e Air Pollution Control (Fuel Restriction) Regulations

e Air Pollution Control (Volatile Organic compounds)
Regulation

e \Waste Disposal (Chemical Waste) (General)
Regulation (Cap. 354C of the Laws of Hong Kong)

o (ZTRISEEH (MBRE) D

o (Z=RSEEH(EREFRE W) RE)

o (BEYMEBEULBED) (—K)BHNEHEEH
$354CE)

Compliance

ARRR

No violations of relevant laws and
regulations that have a material
impact on the Group during the Year.

RBREHAR TEERHAEES
FENMEBARER -

Employment and
Labour Standards
EREREIER

e Companies Ordinance
(Cap. 622 of the Laws of Hong Kong)
e Employment Ordinance
(Cap. 57 of the Laws of Hong Kong)
e Employees’ Compensation Ordinance
(Cap. 282 of the Laws of Hong Kong)
e Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
e Minimum Wages Ordinance
(Cap. 608 of the Laws of Hong Kong)

o (RAMEHD (BB AN £622F)

o (EBEEGD(EBENFELTE)

o (BERMEGHI)(FEBEDF2828)

o (fEAEFGELRERD)(FB AP 486 F)
o (BETEGE(FEZEDF08E)

No violations of relevant laws and
regulations that have a material
impact on the Group during the Year.

IS i&iﬁﬂlﬂ TEERMAKES
FEMNBRARER °
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Health and Safety
REEZE

Laws and regulations that have a significant
impact on the Group

HAKEREARENZEER

e Fire Services Ordinance
(Cap. 95 of the Laws of Hong Kong)

e Occupational Safety and Health Ordinance
(Cap. 509 of the Laws of Hong Kong)

e Factories and Industrial Undertakings Ordinance
(Cap. 59 of the Laws of Hong Kong)

e Factories and Industrial Undertakings (Safety
Management) Regulation
(Cap. 59AF of the Laws of Hong Kong)

o CHIGEN(BBEDE95E)

o (BEZEREEGH)(FEBENFEL09%)

o (IBMRIEKEGRHD(FBAENFL9E)

s (IBMRIEREREERE) RID(ERZED
FBIAFE)

Compliance

ARRA

No violations of relevant laws and
regulations that have a material
impact on the Group during the Year.

RBEEHAN TEERHAEEES
ERFENBBERES -

Aspects
=]

Product
Responsibility
EmEE

K

Laws and regulations that have a significant
impact on the Group

HAKEREARENZEER

e Copyright Ordinance
e Personal Data (Privacy) Ordinance
(Cap. 486 of the Laws of Hong Kong)
e Trade Descriptions Ordinance
(Cap. 362 of the Laws of Hong Kong)

o (HRBERGI (BB IAN £628%)
o (EAEF (FLEB) GG (BB IAEH H486F)
o (EmFHBGEI)(EBEDF3628)

Compliance

BRRE

No violations of relevant laws and
regulations that have a material
impact on the Group during the Year.

RBEHR UEERUAEEE
ERFENEBERES -

Anti-corruption

k&S

e Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong Kong)

o (LB GEGD(FEEH £201F)

No violations of relevant laws and
regulations that have a material
impact on the Group, and no
concluded legal cases against the
Group or its employees.

EATENHEBZEEESR  ARE
MEHAERRETIREERED
BT EM -
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ENGQGING DUH ST“KEHU'_DEHS Regular stakeholder communication

PN enhances the operation‘and governance
EESH seundiial kst
~ 171 =R by helping to identify the material issues,

opportunities’and challenges for the Group.

IS0 R E R B Al
AEBPEXRE - B

Maintaining sound communication and relationships with stakeholders serves EFHERFRENEBVNHERZEBEROE ST e o ks F A
as a foundation for business development. To understand the needs and WoRTHRBMHENTRMEAL - RMABL R 1iE I 325 =SEMHER
expectations of our stakeholders, we engage different stakeholder groups PIEBRREEBIRANOFOEER - LREHRK
through a range of communication channels. This helps us identify the 135 E ZMESGHEE - BRI BkE - ARMER
material ESG issues, opportunities and challenges and provides insights for S R E A ARESGR IR ©

us to facilitate strategic planning and review our ESG performances.

Stakeholder Groups #¥{3%& 07! Communication Channels Stakeholder Groups #{3#& #05 Communication Channels
Employees e Questionnaires and surveys e MBHRHRE Suppliers e Questionnaires and surveys o RMERAE
BT e Emails o TFEM HEER e Site visits o HiER
e Intranet o NEEH e Emails o TBFHH
e Staff opinion system e BIERZEHS: e Regular meetings o THEH
e Appraisals o BBEWETIE e Company newsletters o NREH
e Company newsletters e Al K
\\ * Employee handbook © BRI Shareholders and Investors e Annual meeting e FEEH
BRMNRESE e Annual and interim reports o FERTBHEHHRE
Business partners e Questionnaires and surveys e MFHE e Emails o TFHM
ES11tY e Emails o TTHMH e Video conferences o HBREH
e Company newsletters o NAEA e Physical meetings o THEH
e Company newsletters o RAEE
\_ \ %
Customers e Questionnaires and surveys e RFERE
EF e Emails o TFHMH
e Company newsletters o REIEAH

- /
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ERMEE
RBEMM - ARERTT BEMTHE  AEE
HEBHEMEY ABEE M WESCHE -

MATERIALITY ASSESSMENT

During the Year, the Group conducted a materiality assessment to identify
ESG issues that are material to its stakeholders and business.

-

reviewing the ESG Reporting Guide.

1. Identify relevant e 14 relevant ESG issues, covering “Environment”, R1% ESG #5515 14 HEEH
ESG issues “Employment and Labor Practices”, “Operating ESGe 2 MERE] - [BRE
B tHRIESGERE Practices” and “Community”, were identified by MBETER] - TZEEG R4

RPN

~

2. Collect e A questionnaire was distributed and collected HUg 12610 A I R INEBIF D &
stakeholders’ from a total of 126 internal and external FBIEDHT -
. Occupational
feedback stakeholders for analysis. &—{ health and safety
WERBERR i B¥ERENZS

Anti-corruption
REE P

3. Determine material e 4 issues, including occupational health and ABZEPEBRERREARS
ESG issues safety, anti-corruption, product responsibility RES EmMmETRS T ERRW Product
HREENESGEE and labour standard were prioritised as material FAEZHRE- i Air emissigns gué,ﬂ%“f}'b"‘ty
issues. ERIFH ol Employment
K Lo &—{ Is_taat:‘nod%rrds
Energy Greenhouse BT
4. Validation e The Board and management reviewed and e EZTREBREEMMER consgb@p&on }—6 Water gma%géggt%zs Employee
HRER confirmed the results of the materiality EUHTENERERAHEINE i it S manen ~ dzxgli’r’;m?nné}—&
assessment and the material issues identified for EEE  ARBRBRERAREF ST HREEE

HEE B G £ siapjoyarels 01 sdueniodw)

the Group to address and report on. 5 K EIfE o

- A/

Community
investment do Other raw materials
HERE @—— consumption
B H A RHE A
) Supply chain
management

e gl

~

Other issues

Hitig =

Material issues
(ranked by descending order of materiality)

EERE (REEHEFEN)
Importance to the Group’s Business ¥ A EEE KN EEM

e Occupational health and safety o BEBFEMLZE e Employee development and training o B T 2R B3|

*  Anti-corruption . : &éi * V\-/aste- . * }%%% R & Environment & Employment and Labour Practices @2 Operating Practices & Community
e Product responsibility o EmMEM e Air emissions o TERBEMY =i EEMLTEE OB ) HE
e Labour standards o A TR e Employment o EfE

e Greenhouse gas emissions e BERBEBYK

e Energy consumption o BEIRFH

e Water consumption o KERFEH

e Community investment s HEKE

e Other raw materials consumption o HMEMAER

e Supply chain management o MHEHEER

- A/
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ANTI-CORRUPTION

The Group is committed to operating with integrity and transparency and
takes a zero-tolerance attitude towards any forms of corruption, including
bribery, extortion, fraud and money laundering. All directors, managers and
employees are required to adhere to local laws and regulations and the Code
of Conduct as stipulated in the Employee Handbook. New hires must read
and acknowledge “Company Policy Acknowledgement Form”, including the
"Guideline on Application of the Anti-Bribery”, by signing the document.

To avoid any form of conflict of interest, we require employees to report
situations where a conflict of interest may arise. Employees are strictly
prohibited from offering or accepting advantages in relation to the Group's
affairs and business. They are encouraged to report any suspicious
activities or misconduct to the Human Resources Department through our
whistle-blowing mechanism. We ensure the reported cases are handled
confidentially, and the identity of whistle-blowers is protected under the no-
detriment principle.

To raise anti-corruption awareness among employees and directors, relevant
guidelines are available on the intranet and regular training is arranged. During
the Year, the Group provided a total of 186 hours of anti-corruption training to
the employees and the Board.

REB

AEBEHIRUBAERAFENTALE  HE
MEANERTR BREER PR MFEMNL
# O RRTERTREE -MAESE KEMEIH
BETAMERERTIEREFM)PRENTT
AT -MABBTIAMNEREZIAABKA
M EhBEILEHEEES] BREBRER

I~
B

RBREMEANMNEER  RMUBRETHR
AREHBRFRERNER  YEEERHRIER
HEASEHEBNELERATE - RAZMET
BIBE R RIS R AN EREBEES A A
FHIAETR BRMASHREBBNEFSIRE
BRIE - BEBANG NEERE -

RERETINESZSHNNRASH AEKEEES
PR 4B AR CLARREIE Sl R BEE BRI - MRS
W AEEmMETRERSREMA K186/ FH
REREF -

Anti-corruption training for employees and the Board

ETIREZENRETE

186

hours
NEF

PRODUCT RESPONSIBILITY

The Group strives to become one of the top-ranked media organisations
in Hong Kong that provide high-quality products (inter alia, new media,
newspapers, magazines, recruitment media and other publications) and
services (inter alia, advertising, promotional events, printing and publishing
services). To achieve sustainable growth for our business, the Group has
implemented policies and practices, including the Employee Handbook
and IT Policy, to manage customer health and safety, advertising, labelling,
intellectual property rights and privacy matters relating to products and
services.

To ensure the authenticity of advertisements and articles, all information
and content will be reviewed and commented on before publication to avoid
violations of relevant regulations. The Group will only use copyrighted works,
including computer software, books, newspapers, and audiovisual works
with the authorisation of the copyright owner. In case of infringement of
intellectual property rights or disinformation, the Group will investigate and
take immediate action to resolve the relevant incidents.

The Group is committed to enhancing data security and protecting the
intellectual property rights of the Group and its stakeholders. To prevent data
leakage, all computers of the Group are equipped with anti-virus software
and virus-checking programmes, which will be regularly monitored by the IT
department. Personal information will only be collected from customers upon
their consent and saved in a secured location on the server. Unauthorised
supply or release of such information, in writing or verbally to the press or
any other person within or outside the Group is prohibited and will result in
disciplinary action.

During the Year, the Group is not aware of any product and service-related
complaints or cases of product recall due to health and safety reasons. If
there are any complaints about the Group's products and services, the Group
will be investigated and establish improvement measures where appropriate.

EmAE

AEEBRIRRBRRRERBEZ — - =_Ht
SEENER(BETER BE ME BB
REkEGNY ERE(EPEEES /&
B BRI R AR RS - REREBE A EY
£ AREECDHECREE F M) MERBREEK)
SRREER NEREERMRBEABNER
BEMZE  ES B#H NBERNLEBEER -

RERBEMNXENRAMN  MEEMMATE
LA AETTEL BRER AEEEEE
GREREARERCHMAEARER  SRERK
- EE BERFES MBRILABEEL
ERER  AREBRAFEL 7 ERIRITEE
BEREN -

AEEHONBEELE2RREDTMERNE
MAHMER -AEBEMAEMRAEENSRRS
WEEMN X HEMB AP EREREAR L&
BOMNR - RPRAFEEBSEFPRAENERT RS
EPHMEAER YHERFERMRSHRTEM
BE-MBEIZILAREEENERHLOBTAR
FEREAAEERIOEAARKKE MU RE
BoMmAEARREE AKERKETHELT
ABZ 7 -

RBEHRA  AEERBEANTERER ARG
wFEEREMZ 2R A ML YE RN ESG - 0
BHERNEEERRBRBHRF - BASETH
B HIFT R E S -
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SUPPLY CHAIN MANAGEMENT

The Group upholds the highest ethical and professional standards when
working with suppliers, service providers, collaborators, contractors, and
sub-contractors (collectively, the “suppliers”). To prevent and manage
environmental and social risks along the supply chain, we have established
the Supply Chain Management Policy and encourage our business units and
suppliers to comply with it and integrate sustainability into their operations.

fHEMEE ~
AEERFESNEBMEEXRELMER - IR

BHES SFEBH AEENSBE(RER

[HEBDEE - RAKMERMHRERETNIRER

MitgmER  RACHE(HEREERE) I

SEBANEBHRLIMEEEETZBE - K7

FEZRMARLZET -

ERBERRET AEEEERHEFAEATSS
EHESGER I » AR K EMERIBERRTER
HEBAQF -

The Group considers the suppliers’ ESG performances in the following
areas during the procurement processes where appropriate. The relevant
requirements of the Group will be listed in the tender and contract with the

suppliers.
NVIRONMENTAL liﬁ SOCIAL #& GOVERNANCE &i&
e Manage environmental e Provide a work environment that is safe e Comply with all applicable

impacts as far as
practicable

and healthy, without discrimination and laws, regulations and standards
sexual harassment to their employees in relation to business nature
e Prohibit and prevent the use of child and e Prohibit and prevent any forms

e KERTHHENRNEIE forced labour of corruption, bribery, extortion,

RRETE e Establish employment systems that fraud, and money laundering
make employees aware of employment
arrangements e BTHEBUEEMRBOME
BRERE SRR MZELE
. BAIREZ2 RERESHENE . BIEADEAER GRS - N
BB IIERR RS - SR - HGEAE BE

o ZILFBIILERAETMASLE
e BYERBHENREITHRELH

2 /

/

We select, engage and review our suppliers through a set of guidelines
and procedures, such as the Purchasing Policy and Procedures. The Group
reviews the list of major suppliers and evaluates their performance on a half-
yearly basis to ensure that the products and services provided meet the
Group’s requirements. Poorly performing suppliers may have their contracts
dismissed and be removed from the vendors' list. For more information on
responsible sourcing, please refer to the “Conserving Natural Resources”
section.

During the Year, the Group has more than 1,200 suppliers, over 90% of our
suppliers are based in Asia, and the rest are based in North America and
Europe providing services and products.

BMBB-—RIMNESINEFGHE RANES
HERN  NREREXNEF AEBESLFOLY
BHEETEHEMBELFGERR  UERAE
HHERERBTEARENZNR - REERD
HEBXRSWAUEGOL R HEBREREFFIK -
EHREERBOFE  F2HIRERAERIE
fh o

RBEEHR AEBEERB120REER A
HIBMRE MER  EFP0%BMNTMN - Hii
RAb =M R BN o
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Protecting the health and safety of |
employees is one of the keystones for
our sustamable development v

ef'.l

._,__.3

=

OCCUPATIONAL HEALTH AND SAFETY

The Group places great emphasis on safeguarding the health and safety of
its employees. As a responsible employer, we strive to prevent occupational
hazards and provide safe, healthy and comfortable working environments for
all employees. The Policy on Work Safety and an Occupational Health and
Safety Management System are established to ensure the health and safety
of our employees and suppliers working within our premises and reduce the
risks of occupational hazards.

The Safety Management Committee has the responsibility of assessing all

HBERRENZE
FEBSEERUETRENZZ2NRE - ER
BEAEWNET RMBAHEHBRESET LA
BEIRHZE RBERFENTIERE - B
Eﬂiﬁ@lﬁ?%ﬁ%ﬂ%%?%&ﬁ%%@
g NHERERPISHA THFENE THNHEBEREH
&%ﬁk%’ﬁﬁﬁ%%ﬁ%mH“°

REERZBRRAMMNME TIESMEENR

possible occupational health and safety risks for all operational sites, adopting
appropriate management and control measures for advanced prevention
of relevant risks, and reviewing the Group’s health and safety performance

by following three strategic steps, which are “Recognise”, “Manage”, and

"Review".

-

Recognise

Bl

R

Manage
B

Review

BiR

FREMNZZER - REUEE M E RN i
B R AR RE R
[EEIMM2R]  ERARENRREZZER -

CEBAT =@ [EH ] -

Recognise the importance of occupational health and
safety at work

Endeavor to continuously improve safety performance
Provide and maintain a safe workplace for all workforce
who work within our premises

o HABEREMZENERMN
o BIRERALZER
s REMATHEMMAERTRH

~

WHFRRE2NTIESM

Comply with relevant laws and regulations

Define and develop occupational health and safety
management structure and the system

Provide training to employees for implementing
occupational health and safety management system
Ensure the compliance of internal policies and
occupational health and safety management system

o HTHRAREMR
e FHRBUBEEERLEE

o RETRHEFIINEERZER

o TERESTNABERMBERR

m%ﬂ%ﬁ

E?&ﬁ(%aﬁ%m

M2 EBZS

Review occupational health and safety management
system for performance enhancement regularly
Implement appropriate follow-up actions to achieve
continual improvement

e THRABEREELZEER

o EABEMEETHUEERR

R HAER

Bt

%TﬁEﬁE%EEZ'

Safety guidelines are provided to help our employees familiarise themselves
with the Group's safety precautions, including the actions to take in case
of an emergency and the use of safety equipment, such as first aid boxes,
automated external defibrillators (AED), fire sprinklers and extinguishers,
emergency exit floor plans, etc. In order to ensure that employees have
adequate knowledge for handling emergencies, fire evacuation drills and
safety talks are arranged occasionally. Regular inspections of emergency
exits are also conducted.

During the Year, the Group arranged various training and seminars related
to occupational health and safety, such as first aid training, work platform
operation, and employee health and medical benefits seminar. 7 cases of
work-related injuries were recorded, of which 4 cases had been resolved and
the related employees had resumed duties, with a total of 587.5 days lost.
The cases were handled in accordance with the relevant laws and internal
policies. We also explored improvement measures to prevent the occurrence
of the same or similar cases. Besides, no work-related fatalities happened in
the past three years.

BB TRE L 2B UM ARAEREED
REER BREEZESBEATERROTHNEZ 2
REHEA - Pl RAE - B BBINOBEEEERS
(AED) ~ EIBE/KEKEMRAR  ZES2HOFM@E
BZ% ARARBEIERANMBEYZINMER
BT ERRITEHRABEE MR 2HE - AR
EHmEZESHO -

RBEHAN  AEELTHZERBERRERT S
AERFIIRBE  MERRE  TEAaBRER

ERGEHNEES AEEHETREAIZGERN
HP4REWA mMEBAETREEI EIX
BMmIBRHTEBH R HE876K - FTBEERH
ERBEENMABEFETEE - RMEE LN
S BB ERARSKBEUNER - &
SERBA=ZFAREREAIRTHESR -
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COMBAT THE COVID-19

Due to the fifth wave of the epidemic, COVID-19 has greatly affected our
way of living and work. The Group understands the growing concerns of our
employees and has implemented a series of measures to protect them from
the disease.

Employee awareness

e Provide the latest information through email and intranet

e Encourage social distancing, where feasible

e Encourage online conferences to minimise in-person communication and
opportunity of infection

e Set up a 7X24 team and hotline to support all business units and
confirmed COVID-19 employees

Sanitation and hygiene

e Conduct regular cleaning and sanitising

e Check body temperature before entering the workplace

e Adopt flexible working hours and allow employees to work from home

e Require personal health status declaration

e Require negative test results before coming to the workplace if
employees have COVID-19 symptoms

e Provide hand sanitisers, facial masks and other personal protective
equipment

To minimise the risk of transmission of COVID-19 in the workplace and
to mitigate the impacts of the fifth wave of COVID-19 on the Group's
operation, it has engaged in collecting data and following up relevant cases,
procurement of rapid test kits, assisting employees in conducting rapid
tests and coordinating with the vendor for disinfection. The 7x24 team kept
working to ensure the normal operations of the Group.

Sustainability Stakeholders

Sustaining Ethical
Business Operation

Frin &S H BEEREm

2019 ER S

BERREBEEUK 20199 ERS AR

EENTIERXEREATE - ASEERET

MEEAFLS  WERDN— RIBHEREHERE
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ATTRACTING TALENTS

A team of talented employees is essential in contributing to the corporation’s
long-term viability. To attract and retain talents, the Group attaches great
importance to developing a desirable workplace with an inclusive and fair
employment system that safeguards the interests of its employees. Our
employment-related procedures and arrangements are guided by a set

BRIERE B REARENBTRI

%5l A7

AEERR/EE XHEEFEREENRESR
REMEZ - AW RBEAT  AEEHNA
BTEERBNITHERE YUBARATHNE
RBHERER ToMEE - HMEEMMERNE
FFRZBEEEE-RINEREMES - 2HEUE

of policies and guidelines, including the Employment Policy, Employee
Handbook, Equal Employment Opportunity Policy and No Child Labour and
No Forced Labour Policy.

RBHE) (EEFM) (FEREHRESBRIN
EITREBELIRTRELEIHE -

-~

Recruitment and

dismissal

R TIE

All applicants are recruited through legal channels and
will be reviewed by the Human Resources Department
in a fair and equal manner to ensure the objectivity of
recruitment.

Employees will be dismissed legally if their performances
cannot meet the Group’s expectations and standards, or
if their behaviour severely impacts the operation.

FAEREEDRBE XEEE
TIRE ANBRBEURF
REWMRAETER  BRA
BRENZEIL -
IMRETITMRBARAEEINAE
B BENRE  HETRE
TEKBEEE  RMABERE
fRIEMEBEETL -

Promotion and
retention

EAMATIRE

With regular performance appraisals, employees will
be offered the possibility of salary adjustment and
promotion in response to their performance.

To retain talents, the Group offers employees incentive
payments. Salaries and payments will be reviewed from
time to time in accordance with market changes.

BETE BB R R
REE RS TR M5 B3 &AM
B e R -

RBEAT  AEBERETS

T3 B & 22 -

Compensation and
benefits
iR = F

?%o

The Group offers employees different benefits in return
for their hard work, including annual leave, maternity
leave, paternity leave, marriage leave, compassionate
leave, examination leave, compensation leave, other
holidays, etc.

Caring about employees’ health, the Group provides
medical insurance, travel insurance scheme and
other schemes.

We attract, retain and motivate high-performing
employees with incentive payments, such as
allowances, performance-driven commissions and
bonuses, discretionary year-end bonuses and share
option schemes.

AEEEE T RETRERREF
NEREIMNFHIIE  BIF
R ER- -RER BB B
meE ZHAB FHER: £
BEE -
AEBEBTBEOEIRE A
HREMHERRR  IKERRBG
2R E AT E o

ARG - BREBAFHBEREAER
WET FEMIEEZEYN KRB
e RIEL EREBELR
B AR ST B S 5 -




28

SING TAO NEWS Our Approach to

CORPORATION LIMITED About the Report Board Statement
ENVIRONMENTAL, SOCIAL AND BRI =R
GOVERNANCE REPORT 2022

Sustainability
BAPIRY AT H5 4

Engaging Our Sustaining Ethical

Stakeholders Business Operation

P

o

Diversity, equal e Employees are protected under the Group’s Equal

opportunity and Employment Opportunity Policy and the Employee

anti-discrimination Handbook, which ensure that they have an

Ztit - FEEEH equal opportunity for recruitment, promotion and

KRR compensation regardless of their age, gender, marital
status, family status, disability, race, nationality,
religion or other factors. Decisions are only made
according to their working ability, performance,
aptitude and relevant factors. People from different
backgrounds, races, nationalities, etc., are welcomed
by the Group.

e \We have zero tolerance for discrimination, harassment,
vilification and victimisation. If employees are being
unlawfully treated, an immediate report should
be taken to resolve the problem and implement

MEBTIRIAEENCFEE
e RE)MNCE S F MK
& T Fhe R ERMN
N REMRR BK Bk E
#BORAIEMER  BFH
EEFENRE - &7 MM
e - AEBERERETINT
fERe ) - KRB - EENBEBHE
RIELRE - A NEBEE
BIRES Bk BEEEA
A e

BMEER - BRE - SFEME
ERBERRBEE -WRET
ERAEEF - BB E I
B R 5 8 0 B pe DE FE I -

Labour Policy.

e The Human Resources Department is responsible
for verifying the identity and eligibility of work of the
applicants during recruitment. If child labour is found,
the Group will immediately stop his/her application

and handle the case according to relevant regulations
or policies.

e All forms of involuntary labour, including threatening,
fraud and coercion, are not allowed. Information on
working hours and arrangement of working overtime
is clearly stated in the work time shift and Employee
Handbook. If there is a violation of the policies, a
penalty will be imposed on relevant employees.

\

\ improvement measures.
Labour standards e All forms of child and forced labour are prohibited BRI EBETIRTRESE]
ST #E| as stipulated in the No Child Labour and No Forced BENRE ANEBZEILME

WAMETNRBES -
EREBRET  ANBERIME
ERBERBENSGNHNIEER
B MBHRET AEEKZ
Bl R b H R 3E - 3 9% 4R BEOA Bl
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J

Long Services Awards

The "Long Service Award Presentation Ceremony 2022" was held on 1
August to recognise the contribution of long-serving employees over the
years. A total of 41 Hong Kong staff who have served the Group for 10, 20,
30, 40 and 55 years were awarded in 2022.

REABR 75 28

[2022F R EAR 7% e AE 42 048 |PA8 A1 H 297 - A
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Recruitment Events/Seminars
The Human Resources Department organised online recruitment events and
seminars at colleges and universities.

BREEE
ANBERBHREE KR X BHE LBEED -

\

N

Christmas Popcorn Sharing
The Group held the “Christmas Popcorn Sharing” for all staff.

ERRAREE
AEEAREETRITEARASTE] -

\

N

As of 31 December 2022, the Group employed 962 employees, of which
529 are male and 433 are female, that all based in Hong Kong. Also, we
obtained a 54.26% turnover rate, including 45.75% for males and 64.67 % for
females, mainly due to the department restructuring, emigration wave, and
the relocation for study and work. Please refer to Performance Overview for
the details.

HZE2022F12A318 - A5 EEEHG2H 8
T BEL29B B MM4BELH HEEEL
fE o boh - M B TIRKE R54.26% « HA Bt
B45.75% @ MM A6467% TERARILM
HHE O BRE HERBEMER - FEHE2HE
BAEEHE] -
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Number of employees by employment level Number of employees by gender =T . g
BREESHET AR BHRIBSHET AR Trfnnmg Targ(?t audience Objective
BEHIELE BiRER B
@]
93[]/ @ General employees - =
' 0 —RET |”dL{(i3£'S” training New hires Aim to help newly hired employees understand the
, MBS FABET Group's expectations, encourage communication and

B% (1) it
@) _ 0 0

1% () e A, 290 g
=N EEE

K / K / Management training Management Aim to equip individuals with the knowledge, skills and
BRI @ EIRE tools necessary to effectively lead and manage teams,
\ P&% departments or organisation

increase commitment

EMARBE T THREERNE  SEEBEREREBR

Number of employees by employment category Number of employees by age group AR E TIREMEBEMNME - BEEMTIE - AEMEE
BREMERHSHETAR BRERANNINETAR \_ MEZER - HFIER
39[]/“ 2[][]/[] Job-related training General employees Aim to equip staff with the necessary skills and knowledge
courses —MRET training, such as latest industry trends, knowledge and work
50 years old f)r above @ 29 years ocl‘d f:r\under i .- i
5087+ 298U T TR skills, occupational health and safety
@ @ RETRHVEREMAZIEN - FIAEFHTEBE
3% 02% 24%; 17% & MMM TR - BERERR2
Part-time 31 Full-time 28 40-49 years old 30-39 years old
40-49%% 30-39%%
\ / K / ESG training All employees Aim to introduce ESG-related topics and emergent themes
ESGHES | W FIEET that align with the Group’s corporate strategies, thereby
WW generate sustainable values for the Group in a long run
NABEEE X RBEAATAESCAERAE M EERE « 1
Retaining Talents "B AT T AAEBAEE R TR EEE
Retaining talents to work with us is the key to success. We believe that REBBEHBEES AT EEERKINAOBAR - K \ /
providing employees with training and development opportunities can MEEABIREEIMERK S A EMMTE
empower them to thrive in their career development. As stated in the XEEFEAKE - BREEEFM)  HMEH
Employee Handbook, performance reviews will be regularly conducted with HETHETESIEZ EATHABRNE A MK We also encourage our employees to develop new competencies that add NEBNSEBEIRENEE BHEASEBES
employees, forming the basis of salary adjustment and promotion. The B AREBRRLZITCHFIED - W EFFKIE value to their professional careers as well as the Group. Apart from on- EREEME - BRABEY  EMNEE 5B E
Group arranges diverse training programmes as well as other learning and BETHBAREEENZEZINERETD  UIES the-job training, mentoring and coaching, job shadowing and secondment MEFAK I RMOBLSEES TR MM T
development activities regarding the positions of its employees, to improve BTI2HEEBEBRRNREINEE - BEER opportunities, etc., the Group encourages its employees to attend external BT EESANHIE  ABBRETEHEBHD
employee engagement and fill missing skill sets within the Group. To ensure MBI ENE SR ERIRA BRMEEHBEET workshops, industry events and seminars to refresh and develop job-related MBI - 2METERNE T BESEAER
and enhance the quality of our training programmes, employees will be ETHESAT U EmMORE -  2FLEHAM knowledge and skills. Education subsidies and examination leaves are BHHABT 2L EABROEEKS -
invited to conduct a questionnaire for evaluating their performance, learning EERA o available for application in the event of participating in designated courses
experience and the content of the training activities. approved by the Group.

Average training hours per employee

B8 THYF 2L

Total number of employees trained
Oi) SYETAY
7Y 76T 491 e
m m m m A [ | /J\H%Z_
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@

We advocate managing and reducing

emissions to lower the environmental

We are committed to combating environmental crises, such as climate
change and resources depletion by identifying and minimising the
environmental impacts associated with our business through the adoption of
mitigation policies and measures, as reaffirmed in our Environmental Policy,
Emissions Policy, Policy on Efficient Use of Resources and Environmental
and Natural Resources Policy. Our stakeholders, including employees,
business partners, suppliers, and customers, are encouraged to incorporate

AEERNBRBRDERBRMER  BECGR
BBER) BB ER)  (BERAXRFBBE)
RCREMARERRE)  #BIMEEER2E
HREMNARTE  KMEHRERZCNERME
BERREHK AR RMAZBSHHE 25
BT EBAERH HEBNEP, EFTH
BRATHREERZAAMMNEEEED -

environmental considerations into their daily operations wherever practicable.

MANAGING EMISSIONS

Carbon and air emissions

To mitigate and monitor all forms of air pollutants and carbon (or greenhouse
gases, “"GHG") emissions, the Group adopts a set of measures to reduce

emissions and use of resources.

B E R

% B KPR 57 B BX

AR E B A& R R 22 U5 R A (SOR
ERE - (GHGDH - AEEERM—RIIH#
8 2R 2 HE B R 6 P B R

~

Focus areas EEEiiE

Optimising resources
use efficiency and
reducing resources

consumption
RIS RE A HRE

WA EIREFE

Measures &

Replace traditional lamps with LED spotlights and T5 fluorescent tubes

Install timers and automatic shut-off for the outdoor lighting system

Install thermostats for all air conditioning for smarter control of room temperature
Maintain and repair equipment regularly

Particular staff are assigned to inspect the on-off status of general office equipment
before and after office hours

Install water-saving taps to reduce water consumption

Use equipment with water-saving labels to optimise water efficiency

Conduct regular inspections of our drainage systems to prevent water leakage or
plumbing fault

£ FALEDEMTEARRL L B E AL E
REINRARR LK E RSB BRI AL
RAAZERAREERRS - AR EH =R
EHREMEERE
REABERARBARRE —RIDREHFHEA
R HKFESE - LURA K

R A BRI - AR RKEE
EHREHOKRS - U DRk EBSE

impacts of our operation.

HM=EEENRD AR SE

HIRBTFIRE

~

g

Focus areas EEi&ils

Mitigating carbon
and air emissions
VR ez it
FER IR

~

Measures i

Video conferencing equipment is available to minimise local and overseas business
travels
Purchase green products such as paper from Forest Stewardship Council

RERGEERE - ARSI E
RHEMEEZ S gXEEENRERECER

cai

Measuring, monitoring,

and reporting
environmental
performances
FEr - ESPEAIELR

REER

Collect, measure and review environmental KPIs to identify improvement opportunities

Wi - SRR REERER - NERBuERe

Promoting
environmental
awareness at work
RATEIRER
RIRE

Employees are encouraged to switch the lights off after the use of the office and
conference room, during lunch hour, and switch off their lights before leaving for a long
time

Put up posters on water-saving practices

Employees are encouraged to use electronic supporting medium instead of using
paper/printing

Double-sided printing was set as default for printing

Recycling bins/boxes are placed in designated collection areas

FEETECARAETREHRER  FRRHEMEEARBRLS - TERKHEFARERE
BHOIRAAR

SRR BRI M HR

SEETEAEFEN - R ERKR ENR

AR EEEE T E) STRRRAIR R

TR E MR R B B4, 8 Y




34

SING TAO NEWS Our Approach to Engaging Our Sustaining Ethical

CORPORATION LIMITED About the Report Board Statement

ENVIRONMENTAL, SOCIAL AND FAN AR & TEE SR
GOVERNANCE REPORT 2022

During the Year, the Group emitted 33.71 kg, 0.64 kg and 2.60 kg of nitrogen
oxides (NOx), sulphur oxides (SOx) and respiratory suspended particles (RSP),
respectively, from the use of vehicles. Emissions of both NOx, SOx, and RSP
reduced by 11%, 20%, and 14% respectively.

Sustainability Stakeholders
e A RENRIES T Y ay Sy H S H BinaEen

Business Operation

RBEHA - REBEREEBEH M B PEM33.712
TREY 0642 TH A %2604 T 7] R
ABZRT - Ay  HEd M aJRAE
FHTRBERES RIS T 1% ~ 20% M 14% °

-

Air pollutants emissions’

~

2022 2021

33.11s.  37.98%,

RSB
Nitrogen oxides (NOXx)
asw NOx
Sulphur oxides (SOx)
iR ()] SOx

0.64¢. 0.80%

Respiratory suspended particles (RSP)
AR ASRFRLF

260:  3.03%

Emissions of Emissions of
Nitrogen oxides (NOx) Sulphur oxides (SOx)
AFHHRE B =

\ 2022 2022

Emissions of Respiratory
suspended particles (RSP)
AR AR F R FHER 2

2022
/

For carbon emissions, the scope 1 and 2 emissions totalled 3,631.61
tonnes of carbon dioxide equivalent (“tonneCO,-e"), with the intensity of
0.011 tonneCO_-e/square feet and 3.78 tonneCO -e/employee. Scope 1
and 2 decreased by 14% and 6% respectively, while a 6% reduction in the
total greenhouse gas emissions (scope 1 and 2) was observed. The Group
expanded the scope of carbon emissions to cover scope 3, which was
recorded 58,946.99 tonneCO-e.

BEmEEN BE—FNHE—MEEREHMRE
E 4363161 A _AixEE  BE A0 2
Mg ixEE,/ FHRMITSAW _AtixE
E/BET -#HE —FNHBE =D RH D T 14%H
6%  MEMAEREH MBS (HE—F=)8]
TrHT6% AEBEBEALBEREHNEES
EZ=#E= - $:/558,946.99 M — ALt E £ °

' Calculated with reference to HKEx “How to prepare an ESG Report Appendix 2: Reporting Guidance on Environmental KPIs".

DEFBZZACNARERE HERERWSE W= RRARERERERESDAE -
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BERERRE BRIERE B REAREANBTRS

Greenhouse gas emissions?
i 2 SR B BE R

2022

1 15 71 tonneCO,-e
" NE—FREE

2021

1 34 1 O tonneCO,-e
. NE—FREE

SCOPe_24 3 515 gu tonneCO,-e
gE— y . AM=EHER

3 723 59 tonneCO,-e
, . AWM= SR EE

58 946 gg tonneCO,-e
[ u AW-EtmES

2 3 2

Not available #sesms

Total greenhouse gas emissions (Scope 1&2)

3.631.61  3,85/.69

tonneCO,-e tonneCO,-e
AM—ELHEE DE—F(LEE
2022 2021

Greenhouse gas intensity (by area) (Scope 1&2)
BERBHENZE (ZEK) (BE-FM-)

< 0.01 0.012

tonneCO,-e/square feet tonneCO,-e/square feet
AME—FfEEFHR AM—E{mEE FHR
2022 2021

Greenhouse gas intensity (by employee) (Scope 1&2)
BERBHNEE (REIAR) (S#E-F=)

&g 318 3.46

tonneCO,-e/employee tonneCO,-e/employee
AE—F(LREE ET AM—E{tmEE ET

2022 2021

Total greenhouse gas emissions (Scope 1, 2&3)

BEREHRGE (BE— - M=)

Not available
62,578.60 A

tonneCO,-e

AW —StREE
2022 2021

Greenhouse gas intensity (by area) (Scope 1, 2&3)
BEREBHERZE (KRR (BE— - —F=)

> 02[] Not available

Lb1E [+

tonneCO,-e/square feet NG
AM—E{mEE FHR

2022 2021

Greenhouse gas intensity (by employee) (Scope 1, 2&3)
BEREHREE (REIAR) (HE— - —F=)

5@& 65[]5 Not available

4648 (H

tonneCO,-e/employee *Hb%’d’\
AM—E{mEE ET

2022 2021

Calculated with reference to HKEx “How to prepare an ESG Report Appendix 2: Reporting Guidance on Environmental KPIs".

DEFBZZACNARERE HERERWSE W - RIREREIERERESDAE -

Includes direct emissions from company-own vehicles.

BREAREROEZIN

Includes energy indirect emissions from electricity purchased from power companies.

BERARENAABENENMELNREERFER

Includes other indirect emissions from disposal of paper waste, fresh water processing and sewage processing.

BERBEMAES - RKMITKER I AT E £ 6 E RPN -
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Waste

The Group seises opportunities to reduce the generation and disposal of
waste in its daily operations. We adopt the 4R principles (Reduce, Replace,
Reuse, and Recycle) in reducing, collecting and disposing of hazardous and

About the Report Board Statement
BRI E E=gEH

non-hazardous wastes in compliance with relevant laws and regulations.

-

Our Approach to

Engaging Our
Stakeholders

Sustaining Ethical
Business Operation

REFEW
AEBBEERREEDERBEASELRE
EED - RIVRAIRRE CROFEM - EREM -
BREARBRBEM) LD KEFIZEA
MAREARBEAENREERY

N

Hazardous waste
BEBEEYD

Adopt non-alcohol printing method

RASTEREIR AR

Use organic-based printing ink
for our products

REMNEREABH LS

Handling

N2~

Hire registered and licensed chemical
waste collectors for collecting and
handling e-waste, used zinc plates,
used printer cartridges and spent ink

B MG RN L2 ERYRELD A
EMEEE 7R - £RRIENRIER -
ERENDRER R EHE

@'{( Collect used paper, plastic and metals

~

Non-hazardous waste

Use electronic supporting medium
instead of using paper/printing

EREBFEN - BREAMLER ST

Double-sided printing was set as
default for printing

RESHITENRERERX

Recycling bins/boxes are placed at
designated collection areas

EIEEREBRE R WAE, 58
Handling

~2 -

for recycling

WEERBNARR - ZRMEBETEWR

/

Valuing Our Reducing

People Environmental Footprint the Society Overview

BERERRE
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®

During the Year, the Group generated a total of 60.0 tonnes of hazardous
waste that included spent developer, spent ink and script zinc plates.
Compared with 2021, the hazardous waste generation was reduced by about
19% with the decreasing usage of spent developer and ink and script zinc
plates. The non-hazardous waste produced recorded 13,682.1 tonnes. It
mainly included a total generation of 12,278.0 tonnes used newsprint and
1,358.4 tonnes collected for recycling, as well as 45.7 tonnes of food waste
(staff canteen). With the decreasing number of printed newspapers, the total
non-hazardous waste decreased by around 26%.

Giving Back to Performance

HKEx ESG Reporting Guide
Content Index

BRFERE - AE

RBEHA REBXELCOTRAMAEESER
Y RIEEABNBEEE  ERBERERBMHE
Bl $EAR - B22021 R AR LL - BEE BB - BIKAMED
RlERERZENRD  BEEEVNELERNLT
#19% - MEFEEYHELE /13,6821 A0
HIZHE12,2780 A MM FEHE  1,3584
ABEEIE - A RABT AR 64 (B TEEE) - K
ENRIRAHERD  BEEEVRENRDH
26% ©

-

Hazardous waste

BEEREY

2022

(—]
Spent developer t
FE PR R B 1 0.7 AW

~

2021

1 2 5 tonnes
. AL

Spent ink ’
BB 1 6 R

2 4 tonnes
. AR

Script zinc plates
1 P B AOEN RS AR 477 R HIH

58 8 tonnes
. L

Total hazardous waste

60.0 13.1

tonnes tonnes
DM AL
2022 2021

Hazardous waste intensity (by area)

BEBRRYZTE (RER)

>< 0.00019 0.00023

tonnes/square feet tonnes/square feet
AW FHR DM FHR
2022 2021

Hazardous waste intensity (by employee)

BEBRRNBE RETAR)

égs  0.062 0.066

tonnes/employee tonnes/employee
AW BT AW BT

2022 2021

Hazardous waste
generation
FEREYELSE
2022

Total non-hazardous
waste generation

BEBRYELEE

2022 /
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e ™ Conserving Natural Resources REXARER

Non-hazardous waste In light of the scarcity of resources, the Group is committed to utilising and ERERBR  AEEBNIRSERFERRAR
WEBEY allocating resources in an efficient manner. We optimise energy, water R - EEER RMELER - KERME
and resources use efficiency in our operations, reduce the consumption of tEROERARE - FRLOB@EERE  LEATH
2022 2021 energy, water and natural resources and promote environmental awareness BATRSEINRRER - BHEL2HIER

Newsprint used = among employees as far as practicable. For more details, please refer to the MER | EEHMMEEERE -

£ SR S 5E 1 2'278.0 t/g%;es __. 1 6’798.0 t/g%ges relevant measures in the “Managing Emissions” section.
) XNy Energy gEIR

:\(I)erv:::;:;rlli':‘;ollected EQQ During the Year, the Group consumed a total of 9,435.48 MWh energy. RREER - AEE K EFE9,435.48 K RLEFREIR ©
B £R 48 5 Uk 1 '358.4 Eg%ges = 1 ’758. 1 t,g%;es With the reduced consumption of petrol and gasoline, the total energy BEELM R THERER D  REREREET
: consumption decreased by around 6%. The Group conducted Walkthrough b TBE#6% - AKEBBEETFESNE
Energy Audit through Hong Kong CLP Power Co., Ltd (CLP), and the audit RAR(PE)ETRRERZR  BERREBIRAE

6
Food waste
45.7 =

N O-t ava i | a b | e *ﬁbh{ﬂ: report showed that the main building of the Group was energy-efficient. MEEHFEERRE -
=
<] N

Total non-hazardous waste Newsprint used intensity (by area)
BEBREWES ARAEERE (REE)

13,682.1 18556.0 =~ 0.039 0.05 Energy consumption

REIRIHRE
tonnes tonnes tonnes/square feet tonnes/square feet
AWE N D FHR AW FHR 2022 2021
2022 2021 2022 2021
170z [ 13.15 2
o : o 5l . KR . KR
Non-hazardous waste intensity (by area) Newsprint used intensity(by employee)
EEEEVEE (REE) BMAUHERE (REIAH)
O Gasoline (- 1 4 1 4
O(3)0 y MWh MWh
> 0043 0058 & 1276 15.05 412.65 2 [o] A5
tonnes/square feet tonnes/square feet tonnes/employee tonnes/employee
NS DM FHR AW,/ BT DM/ BT
2022 2021 2022 2021 Electricity g 01 5 1 3 W 9 5 47 66 W
g7 y . R ! . JEELE

Non-hazardous waste intensity (by employee)

BEBERWEE EETAR)

Total energy consumption Energy consumption intensity (by area)
oo 1 4 22 1 6 63 HERHFERE BEROBRERE (IREHE)
tonnes/employee tonnes/employee x
R R 435, 992. : 0.03
2022 2021 MWh MWh MWh/square feet MWh/square feet
JKFF JKE R J Rk FHR JEREFHR

\ / 2022 2021 2022 2021

Bk Energy consumption intensity (by employee)
Wastewater 7 o N BERERERE (RETAZ)
The domestic sewage generated by our operations is discharged to local BMEEMEEANERSKEBIRRAEHEANE
sewage treatment plants for processing through sewage pipe networks BER BRSKEBBEIERERN B )5KE or%-\o g 81 8 95
following all the applicable regulatory requirements. BHHEITRIE - Ea L] .
MWh/employee MWh/employee
JEE BT JER BT
2022 2021

6 Data collection system improved to cover staff canteen (food waste), assuming the weight of food waste is 3.8 pounds per gallon, with reference to
EPA’s “Volume-to-Weight Conversion Factors”.
RABBUEZGZEREETIRE ()  FHRESELEZHEFIRRBERERN BEESEREATITRT N I8EH -



40

SING TAO NEWS About the Report Board Statement Our Approach to Engaging Our Sustaining Ethical Valuing Our Reducing Giving Back to Performance HKEx ESG Reporting Guide
CORPORATION LIMITED iﬁﬁf S EE R Sustainability Stakeholders Business Operation People Environmental Footprint the Society Overview Content Index

O , SOC 5% \ 35 TE o = PA 7 Aok 3 ey : Sep |y peb s | o 5 AT B -~ 1m g2 : ]
e = il obd R ERE S HYE 2R B BEAABAE ARSI Bkt g Etdii ] PR - 4t s

GOVERNANCE REPORT 2022

Water

Water scarcity and water-related hazards such as heavy rains are occurring
more frequently due to climate change. Although the Group has no issues
regarding water sourcing, it attaches great importance to water resources
management.

During the Year, the Group consumed 20,262 cubic metres of water resources,
a reduction of around 23% of total consumption compared with 2021.

KEIR

BEANMARERKEREENRALEBRRR
BL R 0B T 15 5 AN SR EE o BN B MI7E Sk EUK
BE2BEMERE  BRIODTHERKERERE -

REREERA - AEEHEFE20,26237 5 KKETR -
B2021FHEREE R A 4923% ©

-

Water consumption
KEFEH

Water consumption intensity (by area)

KEREARE (RE®)

>< 0.064

Water consumption intensity(by employee)

KEFERBE EETAR)

0083 &

~

21.1 23.5

Total Water consumption

KERERESE
20,262 26,229
cubic metres cubic metres
TR TR
2022 2021

cubic metres/square feet cubic metres/square feet cubic metres/employee cubic metres/employee
SFKFRR SFKERR MK EBT YHKR/ET
2022 2021 2022 2021

Water consumption

FKkE

2022 /

®

N

Paper and ink

Due to the Group’s business nature, large amounts of paper and ink are
consumed in the production. We encourage the use of environmentally
friendly products such as paper from Forest Stewardship Council to
minimise the impacts on forests. Newspapers are collected for recycling and
remanufacturing for printing. All ink used was supplied by manufacturers who
comply with ISO14000 and ISO14001 Environmental Management System
Standards as well as the ISO9000 and ISO9001 Quality Management System
Standards. Organic-based printing ink is also employed for our products.

Looking ahead, the Group will continue to review its impacts on the
environment and natural resources, and to perform comprehensive
management where appropriate.

Climate Change

Climate change is recognised as one of the most impactful environmental
crises in the world and a motivation factor for other environmental
issues. Among all those driving factors, human activities have contributed
substantially to climate change, and all communities and businesses will
continue to be affected by the impacts of climate change. The Group
acknowledges that collective action is vital to tackle this alarming global
issue. We believe identifying and managing climate-related risks and
opportunities will help us build resilience to climate change and contribute to
a sustainable low-carbon economy.

We have established the Climate Change Policy to outline our commitment
and approach, and strive to take adequate steps to build our resilience
to climate change. The Group attaches great importance to the major
environmental, legal and market changes caused by climate change. Moving
ahead, the Group will review and enhance its approach to identify, prepare
for and respond to climate-related risks and opportunities that are relevant
and material.

HRFHE

HAEEBEE  BMNEEREFTEFERRER
RAHE - RMEEERABRRESR  FIOHEHRMA
BEELZESXNEEERET USRS HLERMND
FE POWRREWBELETEY  BIATEE
EN 7l F 4K ok » BT A {5 A3 59 )R £ /@B & 415014000
}1S014001 3% 3 & 3 2 &R 1Z % J1S09000 K&
ISO9001 & 2 & 1 §2 RIZEM RER R o ttoh -
BMOERSEREEDR HE -

RERK AEBBEBERAEHARERRAE
RHOFE THEHERETEZEER -

RARE 1L
REECRA/TERALRAZENNRERHE
Z— YRS EZHRFEHEE AREHHE
BEEELCHEIERE - fAELREMDERFE
XHRBERELCOEE AEERERZHEET
AREH L E2RUBEMEEER - HPEEER A
EERRREENARMEE  KEERA S
FEH EARE (L EIE - ISR FRE B R AR AR
BEEHER -

A9 B E CRIRBL BB T F P9 A0 G 70
FE% 77 51 YR 0 BRENA B A0 15 5 2R h0 58 B P9
HREZEOEE ARBEIRERRIRE(LS
KOERRE ERNTHENL -RERK A
SEEMELMBEERA - ABBIFEHE
RHE SRR B R b S 8 -
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We strive to provide support
to the Education and Charity &
Community Care, by leveraging on and

aligning resources for their needs

HANBBEHESHLERAREH

BMERREBOAE BARREHELTR P RS ENER

We constantly bear in mind the support and trust given by the society while

pursuing our business development. As a socially responsible enterprise,
the Group is driven to bring positive impacts and create shared values to the
communities it serves. As outlined in our Community Investment Policy, we
seek to understand the needs of the communities and identify appropriate
community investment opportunities that align with their needs and our
business objectives.

We are dedicated to community investment initiatives, including donations
and sponsorships, volunteer services, collaborations with organisations,
knowledge sharing, etc. Our employees are also encouraged to volunteer and
support charitable causes, as well as to engage themselves in the Group's
community investment activities.

MW FEEE -FR—RBEABLEEEND
X AFERNRARENTRESRIAZE
RABEXRBE - AR EEBRR)IAL - 3K
MARTHEROTR  FHKAENTRRER
g ErRETRFBREEMNESERRE 2 -

BB IRt REEERE  BEREMED &
TR  SEEEE - KZMHE -0 HH
HEHETRAET IFHEZEY URBER
SEMNTRRERSY -

Scholarships
[EBZREESRES]

academic year

BMITEEE AT

BHEBAKERENS

-~

4 PROJECTS OF THE YEAR FE15H CONTRIBUTIONS [EIf&iEE) 3y

Sing Tao Charitable Foundation e Offer one-off scholarships to outstanding students studying Journalism
and Communication at The Chinese University of Hong Kong, to nurture
future journalists and talents in the news industry

e Since February 2019 Sing Tao Charitable Foundation Scholarships was
extended to students in Journalism and Communication at Chu Hai College
of Higher Education, Hong Kong

e Offered scholarships of HK$40,000 to 8 students in the 2021/2022

s MEBFXABHEAFSEANBFEERE - RUENRES - BH
e H2019F2AK  [EBAEEcRBS MEMNETBREERFER

o R2021/20228 F - Hm8HBEBFHBES 4 40,0007 7T

ERBERES

/

PROJECTS OF THE YEAR fF[E18H

Sing Tao Charitable Foundation
Students’ Loan Fund
[EEREE2ERBESZ]

&

CONTRIBUTIONS [Elf&iEE]

Assist students who face financial difficulty and are nominated by their
education institutes

Provide loans to students of the 8 University Grants Committee-funded
universities and Hong Kong Shue Yan University, and emergency loans
to students of the aforementioned 9 universities, certain other tertiary
institutions and secondary schools recognised by the Education Bureau
Offered loans of approximately HK$750,000 to 46 students in the
2021/2022 academic year

AERERNBYESEREBNSELEHEHETF
BEAEHAEENRESEPNSHRREETBHC KEREHEER -
NREZZEMER  BENTIBEHREFE LMoOMAR HiF FER
RBERRAFENELE

722021/2022 2 4 - [R146% £ 4 & H BB E £ 49750,00075 T

The Standard/Sing Tao “Fat Choy”
Drive Medical Students Loan Fund

R ESBHENEHES]

Provide interest-free loans to students (in Medicine, Nursing and Chinese
Medicine at The University of Hong Kong) with financial difficulty
Approved loans of approximately HK$201,000 to 7 students in the
2021/2022 academic year

AEBARERER EBEERRPHERMNELREHEEER
72021/20224 + @74 2 4 Bt B 5 £7201,0007% 7T
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a PROJECTS OF THE YEAR & E15 H CONTRIBUTIONS [El§&5% 8 \ Charity and Community Care # Z 81t & F 18

Leader of the Year Awards e Acknowledge outstanding leaders and thereby encourages the younger / 5 \
[ {5 4B #h 52 52 | generation to strive for excellence and contribute to the development of PROJECTS OF THE YEAR 15 H CONTRIBUTIONS [ElfRiZ %)
Hong Kong T e - : ]
e Presented a total of 140 awards by 2021 Sing Tao Charitable Foundation- e Help individuals and families in need to tide over their worst times
Reaer S Donations e Assisted 20 cases with approximately HK$1,510,000 in donations from our
e REMALAMIBBFE —RKUBRFMATE  RESBRELER [EEEsERs —EEER benevolent readers

o EZE20214  HHEI14018 281E
& e . EHEBEMEARRELBRBES

o WBN20RMEZR - BHRE T 41,510,000 7T

N

Adversity Support Scheme with e Serve the needy with Yan Oi Tong since 2009
Yan Oi Tong e Assisted 10 cases with over HK$260,000
[—EBEEESEE ]

o H2009F R  BLCEBEAERBEEFTEAL
o WMENORMER @ & ££260,0007% It #) & K

N

Inter-School Debating Competition e "“37% Sing Tao Inter-School Debating Competition” and “2022 Hong Kong
[EEE=1++tE2BRERAELE] and Macau Secondary School Debating Championship” honed students’
skills in use of language, debating, analytical thinking, and organisation
e [EEE=T+tREZBREHMLLEIRI2022/8RP 2R HBEEIIIR \\
BENEEESD BT oM BENMERR
) o & % The Community Chest Rainbow Fund e Help the one with immediate needs
[DPEEREBERER] o Assisted 11 cases with over HK$600,000

s HPBBUBEMALHRE
o WMBNNRMER - & 600,000/ 7T & 48 E 1R BY

%

Book Donation e A total of 2,230 books were donated to 18 organisations and schools, with
E=Emn a total amount of approximately HK$221,000
\\ o HIBME2230AELE TISHMBERER - A(E221,000% T \\
: : Pl ; Sing Tao Charity Sales e Over 80 artists and celebrities jointly present a charity sales campaign
Sing Tao Tour * Raise students INLTESN journalism and gllow VAT people to better [EBEERE] e Over 200 valuables and premium products for charity sales
mESEH Sl ereclis Qe Rl el e i e (el g e e Il e A total amount of HK$150,000 was donated to the Affectionate World
o RAZAUNMENES FHETHRERBLENERE RO Aol Chipgach

e HEBIZMBARBABBEERELRD
o HERBWZEBEENEENYRAREZES
o HEFEFI00ETHETAREBEERES
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EEeny A % 42 5 1 A
EFERY BHELR R BT

Donation to Hong Kong Society
for the Blind
BREEBEEAWES

B

C PROJECTS OF THE YEAR £EEH CONTRIBUTIONS [EI£&;5E) )

e Donated HK$12,000 through the charity book sale

o BMEXFEFTE - HBEL12,0008 T

“World Cup for All” Sing Tao Pre-
match Show

[EEHRAEEANED]

N

e The Group organised a large-scale outdoor party to appreciate the game
for third place in the World Cup 2022 with Sing Tao staff, visually impaired
members of the Hong Kong Blind Union and citizens

o AEHEBRAUFIINGEEG VRBREFEARPABESSTERTREAES
ETHRRE022FEAGRZTEE

Headline Daily and The Standard
Distributed to Mobile Cabin Hospitals
IRECEEIR B O RCEXRIBINF R BT

e To support the fifth wave of the pandemic and to join hands with the Hong
Kong people in the fight against the pandemic, the Group has distributed
free copies of Headline Daily and The Standard to the Mainland China-
assisted Hong Kong mobile cabin hospitals. The person under quarantine
can stay up-to-date news, financial, entertainment and lifestyle information
during the quarantine period

s RXEFRRERE EEABFHER AREREREFEIMEFIKECE
fiR B SO ANCEESCPR 3R o RS A 770 e B R ] 7T RE B e JE USROS 7
B REMAETEE A

/
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B BRERRE

®

BRITRE - HBREAMENTRS

‘s PROJECTS OF THE YEAR £[E1EH CONTRIBUTIONS [E]£&;EE) )

Caring Company Awards

BRERRE

N

e The Group was honoured to receive the Caring Company Award in
recognition of its charitable efforts

e AKBKEBMARMER UXRBEEREHHEMNER

- QL
caringcompany===

Awarded by The Hong Kong Council of Social Service
FATBRIBHEER

Media Partners for Charities

HEUBHNEESFEBH

e Promoted “Charity Calendar 2023" of SPCA

e Prompted “Hok Yau Club Flag Sales”

e Promoted [E/OHIZE U | drawing competition and [ )98 /& 25 [ B
Z=HRR ZHK ] of Shine Tak Foundation

e Promoted “28™ Parents-Also-Appreciate-Teachers”

e Promoted “ChariTea 2022" of Hong Kong Young WWomen'’s Christian
Association

e Joint promotion with Hong Kong Disney to promote an environmental message

s REEEERIVMHSHEREI2023FEZRE

o XRERMMERNERR

s XRBERERESEMBENRECNMRELVIEELEIRIDBEAL
I B 22 R R 2 ik

o WEFBE[RKLAELED

s REBEBEEBHRLBTFEHEEChariTea 2022]

o BMEBBTELEBSHEESTHRRES
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@

PERFORMANC
& e

[}

ENVIRONMENTAL I®i%
ENVIRONMENTAL KPIs \ ENVIRONMENTAL KPlIs
IRIEERBENER RIEFRENER
Air pollutants emissions? RGN E Total greenhouse gas emissions BEREHKEE 3,631.61 3,857.69 4,897.29 tonneCO,-¢
(Scope 1&2) (HE—R=) PHM_FLLRER
Nitrogen oxides AALY 33.71 37.98 40.74 kg AFF
ST B e 0.80 069 kg AF Greenhouse gas intensity ﬁ?ﬁ%%lﬁ (REE) 0.011 0.012  Not available tonneCE)z—e/square feet
; ; A (by area) (Scope 1&2) (BE—%=) REERE QM-S LREE/FAR
Respiratory suspended particles ELON 205 2.60 3.03 3.27 kg AT . ] X - :
\ Greenhouse gas intensity BERETE(RET 3.78 3.46  Not available tonneCO,-e/employee
B—N= AbEl#\ /\ug:— ,wié.a i
e e A e O — {by employee) (Scope1&2) AE) (BE—KZ) PN 27 AE—EtixEE 8T
Total greenhouse gas emissions BEREHNESE 62,578.60 Not available Not available tonneCO,-e
% (Scope 1, 283) (RE— - =R=) e T T AW ELRE R
A

Scope 1° #E—° 115.71 134.10 127.47 tonneCO,-e ‘@

AM—SltREE

Scope 21° &i[E =0 3,515.90 3,723.59 4,769.82 tonnefoz‘: Greenhouse gas intensity BERERE(REHE) 0.20 Notavailable Not available tonneCO,-e/square feet
= pE R lby area) (Scope 1, 283) (BE— - =5=) KR KR AMCELEEE/THR

Scope 3" #HE= 58,946.99 Not avilaable Not aviilaable . tfn“ecgz': Greenhouse gas intensity BERERE(IRETA 65.05 Not available  Not available tonneCO,-e/femployee

\, REERG RAERG SRy (by employee) (Scope 1, 283) ) (BE— =R=) ARG REIRE  AM-ELREER/AT

7 Calculated with reference to HKEx “How to prepare an ESG Report Appendix 2: Reporting Guidance on Environmental KPIs".
PEERRG(NAHRERE HBRELGERS M- REBREBURIRERIESDHE -

8 Calculated with reference to HKEx “How to prepare an ESG Report Appendix 2: Reporting Guidance on Environmental KPIs".
SEERRZXGCNARERE HEREQRS ME - REBREBURRERIESDHE -

9 Includes direct emissions from company-own vehicles.
BERARERNEEHN -

10 Includes energy indirect emissions from electricity purchased from power companies.
BERERENARBENE HFTEENREHN -

1 Includes other indirect emissions due to disposal of paper waste, fresh water processing and sewage processing.

BREREEAEE  RKNGKEEMELSNEMBEIER -
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ENVIRONMENTAL KPls ENVIRONMENTAL KPIs
IRIERBEENER RIEFRENER 2021
Hazardous waste EEBEY Energy consumption BEiREAE
Spent developer ERBNEZE 10.7 125 15.9 tonnes AME Diesel L 7.70 13.15  Not available MWh
Spent ink BE 2 1.6 2.4 24 tonnes A TR i K ELE
Script zin plates 155 7R 48 &Y B Rl £ 4R 477 58.8 495 tonnes AW Gasoline ;] 412.65 431.45  Not available MWh
Total hazardous waste BEBRENEE 60.0 73.7 67.8 tonnes AE REEROL K ELE
Hazardous waste intensity EEBENEE 0.00019 0.00023 0.00021 tonnes/square feet Electricity g 9,015.13 9,547.66 9,539.65 MWh
(by areal (RER) AW/ FHR KR
Hazardous waste intensity BEBEENEE 0.062 0.066  Not available tonnes/employee Total energy consumption RRRRAR 9,435.48 9,992.26 9,539.65 MWh
(by employee) (R8T AH) KRt AW,/ 8T KEE
K Energy consumption intensity BERERERE 0.03 0.03  Not available MWh/square feet
Ny s THoE Wwasta BEBENY (by area) (RmE) KAg iRt KEE/FHR
Energy consumption intensity ERERRE 9.81 8.95 Not available MWh/employee
\\(by employee) (BREIAZ) REEIR it KEE BT
Water consumption K& RER
Newsprint used H R4t H#E 12,278.0 16,798.0 15,652 tonnes AME
Newsprint collected for recycling B R 4 2] U7 1,358.4 1,758.1 1,609 tonnes ZAME
Food waste'? B R 457 Not available ~ Not available tonnes AN
PN ReEIR =
Newsprint used intensity AR EETE 0.039 0.05 0.049 tonnes/square feet o B E=CoTsLmp gt AERRARE s S Sl S Tetr??
(by area) (RmEHE) N/ FEHR o T
NS L L AR EERE e R A Water consumption intensity 7}<;§ ﬁfﬁﬁ BE 0.064 0.083 0.1 cubic mifres/\s:quare feet
Tk e (BETAR) o AW/BT (by area) (hf@ia) SNAKR/FERR
Total non-hazardous waste BEREVEE 13,682.10 18,556.00 17,261.00 tonnes Al SRV R K ﬁjﬁﬁﬁﬁ i 2] f Rt o PG metles/empl(l\l/ee
(by employee) (BEIAZ) REEIRMH SNHEK/ BT
Non-hazardous waste intensity BEREYNTE 0.043 0.058  Not available tonnes/square feet \\
(by area) (RE#%) ENGE N FRR AP PR
Non-hazardous waste intensity BEBRENTE 14.22 16.63  Not available tonnes/employee
U (by employee) (ZETAZ) KAz iRl ’&ﬂiﬁﬁ/%il/ 6
=iy
Total packaging materials used BEVEERES 969.20 Not available  Not available tonnes A
REEIRAE KA TR it
Packaging materials used intensity ~ BEMEH{ERAEE 0.0030 Notavailable Not available tonnes/square feet
(by area) (FmEE) REEIRAE KA NP N
Packaging materials used intensity B HE M EHFE BT E 1.01  Not available  Not available tonnes/employee
(by employee) (REIAZ) REEIR REE IR M DE/ 8T

2 Data collection system improved to cover food waste (staff canteen), assuming the weight of food waste is 3.8 pounds per gallon, with reference to

EPA’s “Volume-to-Weight Conversion Factors”.

RABBUREZGERERTER(BF#)  IHESSEXEARRRERERANEREEEREAFIEATN® 38 -

2

/

13

Includes the use of meal box, cup and cutleries at staff canteen due to outbreak of COVID-19.

BREENIMETREFREMERTEBEEANER HFNEA -
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SOCIAL #&

P

®

4 Some figures in 2020 are adjusted to include the data for Hong Kong operations only.
2020 FH D BIBLABRNEZREBEBNHEIR -

5 Total workforce in Hong Kong operations at the end of the Year.

BERREEEBOBETAAL -

6 Employee turnover rate = number of employees resigned/total workforce at the end of the Year x 100.

BTRAR=BIBE TAZ/MSHRE THAEX100-

7 New hired = number of new employees.

MEBEET =M ABRETAK -

SOCIAL KPIs SOCIAL KPIs
HERRESER 2022 2021 2020 HERREXIER 2020
Number of employees™ BT Ags Number of new hired" ARSI A
Gender 77 Gender 37
Male St 529 619 661 Male St 150 231 Not available
Female goq:3 433 497 502 BN
Age group Epa B Female 7t 208 297 Not available
29 years old or under 29558 A~ 194 232 231 ARBEHR
30-39 years old 30-39%% 159 191 176 Age group FEAE
40-49 years old 40-495% 232 310 358 29 years old or under 29553k A TN 176 240 Not available
50 years old or above 50 BREA £ 377 383 398 Ll
e EEER 30-39 years old 30-395%, 66 126 Not available
_ ‘ ANBeteft
S 2 488 LIES . 242 40-49 years old 40-49%% 66 99 Not available
Part-time SR 74 79 Not available Rapiept
ARG 50 years old or above 50 BREKIA £ 50 63 Not available
Employment level V574 REiR
General employees —MRET 896 1,056 Not available Total PEE 358 528 Not available
ReerRft SkgbiE
Middle management RREEE 56 53 Not available \
Reeift
Board and Senior management EERaRERE 10 7 Not available Hea it NSRS Rty RERZZ
Regheft
\\Total ey 962 1,116 929
Employee turnover rate's BITimkER
Number of work-related injuries AIZEEHE 7 7 4
Lost days due to work injuries EATEBERTERH 587.5 695 793
\ Number of work-related fatalities ETIRT A 0 0 0/
Gender R
Male B 45.75% 26.82% 7.5%
Female ZE 64.67% 46.28% 15.7%
Age group FEgAE
29 years old or under 29553 AR 100% 79.74% 39.6%
30-39 years old 30-395% 69.18% 44.50% 13.0%
40-49 years old 40-495% 40.52% 22.26% 2.8%
50 years old or above 50 BRELA £ 33.63% 14.88% 2.6%
Total FE 4 54.26% 35.48% 11.0%
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SOCIAL KPIs SOCIAL KPIs
HERRESER 2020 HERREXER 2020

Percentage of employees trained's ZIENETHS e Anti-corruption training REBE

Gender 15 Total training hours Ak &t

Male St 69.6% Not available Not available Employees and the Board ETRES 186 270 Notlavailable
ARBeiRAt AREeIRHE SRepiRgt

Female g 90.8% Not available Not available \ /
RegiRft Regift

Employment level B

General employees —MRET 75.7% Not available Not available
Reeteft Reeift

Middle management FAREIRE 100% Not available Not available
REgIRMH ReetRft

Board and senior management EERhEREEE 100% Not available Not available
REEIRMH AREefR

Total B 79.1% 53.5% 78.9%

e
Average training hours™ TG 8L e

Gender 5

Male M 30.5 Not available Not available
Reeeft ReefR

Female egis 71.9 Not available Not available
REpiR Reghedt

Employment level BR

General employees —fRET 51.4 Not available Not available
REpiRf Reghedt

Middle management FRERRE 211 Not available Not available
REgIRMH REeTR

Board and senior management EEREAERRE 5.6 Not available Not available
ReeiRft Reeift

Average training hours 93RS EY 49.1 32 42

- /

8 Percentage of employees trained = number of employees trained of the category during the Year/total workforce of the category at the end of the
Year x 100.
FINEITED L =2ZFRZINETANBREPNRZIERE TR AZX100-

9 Average training hours = total hours of training received by employees of the category during the Year/total workforce of the category at the end of
the Year.
FHBINH = ZERNE IR BINERFE/REHRZEANEITLAR -
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BRRE  HERERAREARRI

ASPECTS B -
— R EE N A
BEYER

\A1 Emissions B

DESCRIPTION A&

PAGE/REMARK
HRERS R

General Disclosure

—MRIEE

A1.1

A1.2

A1.3

Al4

A1b

A1.6

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact
on the issuer

relating to air and greenhouse gas emissions, discharges into water and land, and

generation of hazardous and non-hazardous waste.

BHERSORERBHN  MAKLTHHEES  FEREZTEEVNELSH :

(a) K &

(o) BFHBETARERTENMEBEERRA

&R -

The types of emissions and respective emissions data.

e iR 58 R AR B B PR o

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and

intensity.

BEE(EE-)ERFAZE(EE D) AERBHERERTE

Total hazardous waste produced and intensity.

FEEREREVEERTE -

Total non-hazardous waste produced and intensity.

FEXEEEEVHBEERTE -

Description of emission target(s) set and steps taken to achieve them.

AT BN E BRI AESE LB RAMEKIREFR -

Description of how hazardous and non-hazardous wastes are handled, and a

description of reduction target(s) set and steps taken to achieve them.

HARBEEERBEEEYM A E - MM AT SZ00R EE B IR R R E SIS &

BIRPTEREN A B o

13, 32

34-35, 48-49

34-35, 48-49

8460

38, 50

12, 32-38

12, 33, 36-38

ASPECTS [Em| - DESCRIPTION A%
—BIRER AR

BENER

KAZ Use of Resources &R {EHA

PAGE/REMARK
HBRS| e

General Disclosure Policies on the efficient use of resources, including energy, water and other raw &2
materials.

— M HEER BERERER(BERR  KREAMERME)BBRE -

A2.1 Direct and/or indirect energy consumption by type in total and intensity. 39, 51
RERESMEER SHEERAEERFE -

A2.2 Water consumption in total and intensity. 40, 51
BREKEREE °

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve 12, 32-33, 39
them.
HMPTE] WRERE AR B ERRETE L B IZATREA P8 -

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 12, 32-33, 40
water efficiency target(s) set and steps taken to achieve them.
M KEGE A KR LA B EREE - URATZAAKS = E R AEDE
L B R ATERER ) 27 B o

A2.5 Total packaging material used for finished products and per unit produced. 51
HEBARRMHNEEREGEEENGE -

\A3 The Environment and Natural Resources IRiER XA &R

General Disclosure Policies on minimising the issuer’s significant impact on the environment and 32
natural resources.

— M HEE BAREITAEIRBERRABEREREARALEHBUR ©

A3.1 Description of the significant impacts of activities on the environment and natural 32-41

resources and the actions taken to manage them.

MM EBEHHRERRARERNEAZERERNEERFEBZENTD -
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BEEREm

~

ASPECTS B

DESCRIPTION A%

PAGE/REMARK

—RRIX TR EAGE BEWlRS| R
HRIEIR
Q4 Climate Change R{&%1t
General Disclosure Policies on identification and mitigation of significant climate-related issues which 41
have impacted, and those which may impact, the issuer.
—MRHRE BRIREHERRAIESUBTAEECENSARGHEHBEENBR -
A4 Description of the significant climate-related issues which have impacted, and 41
those which may impact, the issuer, and the actions taken to manage them.
R ERAEEHBETAEETENEARGHEBERE - REHTH -
Q1 Employment {E{&
General Disclosure Information on: 13, 27-28
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to compensation and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.
— M HEE AT REE BEREA ITERE BRH - FERE 2l RE
WA R E M58 RAEF A
(a) BE : &k
(o) BFHBEITABERZENEBERRRA
HER -
B1.1 Total workforce by gender, employment type, age group and geographical region. 29-30, 52
RIER - EEER  FRAMNRMEE D NIESES -
B1.2 Employee turnover rate by gender, age group and geographical region. 22), 57
RIER - FEAR KRB DHNESRALL X -
QZ Health and Safety REHEZ2E
General Disclosure Information on: 14, 24-26
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to providing a safe working environment and protecting employees from
occupational hazards.
— B BHEURETERERGERERABEERE -
(a) B &k
(o) BFHBETAREATENEBEZERRA
BB o
B2.1 Number and rate of work-related fatalities occurred in each of the past three years 26863
including the reporting year.
BE=ZF(RHEERFE)BFRAITHAABRLE -
B2.2 Lost days due to work injury. 2.5858]
HIGEAIEBH -
B2.3 Description of occupational health and safety measures adopted, and how they 24-26

are implemented and monitored.

B PR MR EE R R 2 G URBERTRERERE -

Valuing Our Reducing Giving Back to Performance HKEx ESG Guide Reporting
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BRAABAE IMAIRE R E: g BERERRE BRRE  HERERAREARRI

®

ASPECTS B DESCRIPTION AZ PAGE/REMARK
—RiRER AR HB#RS AR

ANIER

KB3 Development and Training 2% @& iZ3

General Disclosure Policies on improving employees’ knowledge and skills for discharging duties at 30-31
work. Description of training activities.

—MRHREE ERARAEERT IIEBE A MNHRIRAERBUR - B -

B3.1 The percentage of employees trained by gender and employee category. 54
REMNREEEANESHRIEEB DL -

B3.2 The average training hours completed per employee by gender and employee 31, 54
category.
RUERREEREMNE D  BEEETHI NN TR -

KB4 Labour Standards %5 T#8|

General Disclosure Information on: 13, 27-28
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact

on the issuer

relating to preventing child and forced labour.

— MR BER P IEE TR 5 TH
(a) X &k
(o) BFHBETABERNZENMEERERRA
MER -

B4.1 Description of measures to review employment practices to avoid child and forced 28
labour.
R BB M ERARRET REH ST -

B4.2 Description of steps taken to eliminate such practices when discovered. 28

A EZERERBENEERABBRAARRN LR -
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ASPECTS B -
—RIREREAR
BNER

DESCRIPTION A%

KBS Supply Chain Management {itfEE &2

PAGE/REMARK
HBRS| R

General Disclosure Policies on managing environmental and social risks of the supply chain. 22-23

—MRIRER ERHEENIRE R SRBBER -

B5.1 Number of suppliers by geographical region. 23
=i = E DR HEREAE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers 22-23
where the practices are being implemented, and how they are implemented and
monitored.

M EEEREEENEL  MERTERENNEEREE @ ARBEER
TRERGE -

B5.3 Description of practices used to identify environmental and social risks along the 22-23
supply chain, and how they are implemented and monitored.

H BB EEETERSNIRRERESRARAEN - AREERNTRE
BGE -

B5.4 Description of practices used to promote environmentally preferable products and 22-23
services when selecting suppliers, and how they are implemented and monitored.
HAEREREERREZARRERIRBENEN - AREARITRER
U e

KBG Product Responsibility R &F

General Disclosure Information on: 15-21
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact

on the issuer
relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
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B6.1 Percentage of total products sold or shipped subject to recalls for safety and 21
health reasons.

EENCEXEMBHTRLZ T HEREAMALKNBE DL

B6.2 Number of products and service-related complaints received and how they are 21
dealt with.

EEBRERRRERFEE AREHE T E -

B6.3 Description of practices relating to observing and protecting intellectual property 21
rights.
it B MR B ER GRS -

B6.4 Description of quality assurance process and recall procedures. 21
HilESRTBERERBKRER -

B6.5 Description of consumer data protection and privacy policies, and how they are 21

implemented and monitored.
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Valuing Our Reducing Giving Back to Performance HKEx ESG Guide Reporting
People Environmental Footprint the Society Overview Content Index

BRAABAE IMAIRE R E: g BERERRE BRRE  HERERAREARRI

®

ASPECTS B - DESCRIPTION A& PAGE/REMARK
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KB7 Anti-corruption RE’5
General Disclosure Information on: 15, 20
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact
on the issuer
relating to bribery, extortion, fraud and money laundering.
—MRHRER BRI ILERRR PR - BEFRERER ¢
(a) R &
(o) BFHBETABEATENEBERE LKA
MER -
BrAl Number of concluded legal cases regarding corrupt practices brought against 15
the issuer or its employees during the reporting period and the outcomes of the
cases.
RERAANEZTASHESREVEELENESHARMFHIHE RFLRER -
B7.2 Description of preventive measures and whistle-blowing procedures, and how 20
they are implemented and monitored.
HaP S@EE R BREZT  UREERNTRERFE
B7.3 Description of anti-corruption training provided to directors and staff. 20
HlMEFRE ITRHEMOREFHI -
\BB Community Investment # &% &
General Disclosure Policies on community engagement to understand the needs of the communities 42
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.
—MRIRE BRAUMEZ2ERTREEMTHERZSENBREEBEHSEFLEF =
B BUR ©
B8.1 Focus areas of contribution. 42-47
HXEREE -
B8.2 Resources contributed to the focus area. 42-47
\ EEIHEMBHAER )
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