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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
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A. About this Report

Scope and Reporting Period

This is the Environmental, Social, and Governance (“ESG") Report
of Perennial International Limited (the “Company”, and collectively
with its subsidiaries referred as the “Group”), highlighting ESG
performance, with disclosure reference made to the ESG Reporting
Guide as described in Appendix 27 of the Listing Rules and
Guidance set out by The Stock Exchange of Hong Kong Limited.

The Group engages in the manufacturing and trading of high-quality
power cord sets, cables and solid wires, wire harnesses and plastic
resins as well as the selling of these products to multinational
electrical appliances and electronic product manufacturers. This
ESG report covers the Group's overall environmental and social
performances of its major business operations in Hong Kong,
Heyuan, and Shenzhen of the People’s Republic of China (the
“PRC") and Vietnam from 1 January 2022 to 31 December 2022,
unless otherwise stated.

Reporting Principles

The Report is prepared in accordance with the “Environmental,
Social and Governance Reporting Guide” set out in Appendix 27
to the Listing Rules of the Stock Exchange (the “Guide”). The
contents covered herein are in compliance with the provision
of "Comply or Explain” as well as four reporting principles of
materiality, quantitativeness, balance and consistency required in
the Guide.

Materiality — Materiality assessments have been carried out to
identify material environmental and social issues that have major
impacts on investors and other stakeholders, the significant
stakeholders, procedures, and results of the engagement of
which are presented in the section “Stakeholder Engagement and
Materiality” in the Report.

Quantitativeness — Key performance indicators (“KPIs") have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the
standards, methodologies, assumptions, and/or calculation tools
used, and sources of conversion factors used, have been disclosed
when applicable.

Balance — The Report presents the Group's performance during
the Reporting Period in an impartial manner, avoiding choices,
omissions or presentation formats that may unduly influence
readers’ decisions or judgements.

Consistency — Consistent statistical methodologies and
presentation of KPIs have been used to allow meaningful
comparisons of related data over time.

Reporting Language
The Report is published in both English and Traditional Chinese
versions. In case of discrepancies the English version shall prevail.
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Environmental, Social and Governance Report (Continued)

B. Our Approach to Sustainability

The Statement of the Board of Directors

Over the past three years, businesses all over the world have
been greatly affected by the pandemic of coronavirus disease
2019 ("COVID-19"). As COVID-19 begins to subsize, the Group
has learnt the lesson that to withstand difficult macroeconomic
situations, sustainability is the key to success. As a corporate
citizen, the Group is committed to corporate responsibility and
incorporates ESG and sustainable elements in all aspects of the
Group.

Therefore, the Group's board of directors (the “Board”) is
responsible for supervision and review of ESG related risks and
performance, as well as formulation and review of the Group's
ESG policies, in order to ensure prioritisation and management of
material ESG issues. At the same time, the Board is responsible
for reviewing and monitoring the progress of ESG goals, and also
reviewing the information disclosures in the ESG report, to ensure
that the contents of the Report satisfy the requirements of the
Listing Rules and Guidance set out by The Stock Exchange of Hong
Kong Limited.

In adopting the Group’'s ESG management objectives and
strategies, the appropriate policies and measures are coordinated
and implemented across premises and departments in the Group’s
day-to-day operations. Regular social responsibility assessments on
the Group's production bases are conducted by major customers.
As part of its commitment to the corporate social responsibility, the
Group continuously improves its internal management on the basis
of the recommendations of these assessments.

At the same time, stakeholders are increasingly nudging
corporations to take sustainability factors into consideration when
doing businesses. The Group conducts internal and external
stakeholder engagement regularly to identify and assess the
materiality of each ESG issue to the Group and its stakeholders.
The Group develops and implements ESG measures according to
the materiality of the ESG issues assessed, and reports them in
the ESG report.

Looking ahead, to tackle future challenges, the Group will continue
to drive sustainability performance and further incorporate
sustainability into its core strategy. This Report sets out the
sustainability practices and approaches of the Group throughout the
past year. The Board hopes this report will provide stakeholders a
comprehensive overview of the Group's sustainability performance.
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Environmental, Social and Governance Report (Continued)
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B. Our Approach to Sustainability

(Continued)

The Group’s Future Development and
Commitments

The Group commits to upholding a high standard of corporate
governance, strictly following the code of ethics, advocating
environmental protection and community services, and promoting
social responsibility practices. Furthermore, it also embeds social
responsibility into its operation and management to facilitate
sustainability in economy, society and the environment.

With these principles in mind, the Group strives for long-term
sustainable growth with its shareholders. While committed to
maximise profits, the Group also strives to reduce its negative
impacts on the environment, its workforce, business partners,
and the community. Through the establishment of management
systems and implementation of various measures in terms of
environmental protection, protection of labour rights and interests,
product quality and social welfare, the Group aims to create value
for all its stakeholders.

Sustainability Governance

As mentioned above, the Board has overall responsibility for the
Group’s sustainability strategy and reporting. The sustainability plan
of the Group is developed based on results of ESG Reports, which is
reviewed on an annual basis and adjusted as needed to align with
the long-term business strategy of the Group.

The management team of the Group has also been delegated the
responsibility of assessing and managing ESG-related issues. If
any ESG issues are identified, the management team shall meet
with the Board to discuss possible solutions. These measures shall
ensure the sustainable and responsible growth and operation of
the Group.
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Environmental, Social and Governance Report (Continued)

B. Our Approach to Sustainability

(Continued)

Stakeholder Engagement and Materiality

The Group's business operation may affect our shareholders,
the government, employees, customers and suppliers, and in
turn, they may have expectations and opinions on the Group's
operations and strategies. To maintain effective communication
with our stakeholders and address their expectations and concerns
about the Group's operations in a balanced manner, the Group has
formulated plans for communications with different stakeholders
by adopting appropriate communication channels to ensure
information can be delivered in a timely and effective manner.
Subject to compliance with local preventive measures against the
COVID-19 pandemic, the Group's specific communication channels
for engagement with various stakeholder groups are currently as
follows:

Stakeholder Group Communication Channels
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Shareholders — Regular announcement
— Annual general meetings

Government — Appointments

Employees — Work appraisal system

— Suggestion boxes
— Direct email communication with
management staff
Customers — Customer satisfaction surveys
— Regular communications (by means
of telephone, site visits, and business
dinners)
— After-sales service
Suppliers — Continuous follow-up and evaluation
— Regular communications (by means
of telephone, site visits and business
dinners)
Charity Partners — Active engagement
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Environmental Social and Governance Report (Continued)
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B. Our Approach to Sustainability

(Continued)
Materiality Assessment

During the Reporting Period, the Group specifically engaged a
variety of stakeholders, namely the Board, senior management, & -
frontline staff, clients, and suppliers, to gain insights regarding ESG

material topics and challenges of the Group’s operation.

Results of the materiality assessment and the consolidated list of
material aspects are presented in the following matrix and table

respectively.

Materiality Matrix
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Materiality of Different Topics from Stakeholder Engagement
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Importance to Stakeholders

LOWER
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LOWER
K
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Internal Assessment on Importance to Business

A. Environment &5

Energy

BEIR

Water

K

Air Emission

BERBERR

Waste and Effluent

R RIF7K

Other Raw Materials Consumption
Hpb AT EDERE

Environmental Protection Policies

RIRE
Climate Change
FIREL

B. Employees ET

Employment
(=5

Occupational Health and Safety
BEERERLD
Development and Training

BRI

Labour Standards
ST AR

HER BRI

Al

A2

A3

A4

Ab

A6

A7

B1

B2

B3

B4

C. Operational &3&
Supply Chain Management

e c
Intellectual Property Rights 2
FIBEERE
Data Protection c3
Customer Service ca
BF RS
Product/Service Quality c5
Emn/ REER
Anti-corruption
RES c6
Community Investment c7
HEIRE
D. Other Eft

Product Health and Safety D1
ERERREZE
Product Labelling D2

DD I
Online Shopping D3
LBy
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Environmental, Social and Governance Report (Continued)

Our Approach to Sustainability

(Continued)

Materiality Matrix (Continued)

According to the assessment, the five most material topics to the
Group are therefore,

1.

2.

3.

4.

5.

Anti-corruption

Occupational Health and Safety
Product Health and Safety
Product/Service Quality

Labour Standards

Apart from engaging its stakeholders, the Group had also solicited
the services of an independent consultant in 2016 to identify ESG
issues that are relevant and important to the Group. As there has
been no significant change in the overall operations and business
during the Reporting Period relative to 2016, the Board has
decided, after careful consideration, to continue to refer the list of
material issues as identified in previous years. This additional list of
material issues further includes the following topics in no particular
order:

1.

2.

10.

11.

Energy Conservation

Waste Disposal

Water Resources Management
Recycling of Materials

Packaging Materials

Environmental Regulations and Impact
Employee Training

Employment Relationship

Customer Relationship

Supply Chain Management

Community Investment
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

B. Our Approach to Sustainability

(Continued)

Materiality Matrix (Continued)

The Group aims to keep close communication with its stakeholders
for the identified aspects and continues to improve its ESG
performance. The Group also hopes to have better management
on ESG-related risks for future business development. In alignment
with the Group's vision on sustainability, the business will continue
to operate with high ethical standards and provide sustainable
returns to stakeholders.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on our ESG approach
and performance. Stakeholders can give their suggestions or share
their views with us via email to info@perennialcable.com.
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Environmental, Social and Governance Report (Continued)

C. Environmental

Emissions

The Group strives to maximise its environmental management
performance through active efforts in its operations, in order
to satisfy the expectations of its stakeholders. The Group has
complied strictly with the relevant environmental laws and
regulations in the PRC, Hong Kong, and Vietnam. These include,
but not limited to:

B B REARE ()
ANIRR
B
AEEERAERNANFERE BN EET
ERBAER T - ABERBHENSRE - K&
BRI TR B B8 R MR R A

o REFREETRR

PRC Hong Kong Vietnam FE BB fil]
o Environmental Protection ¢ Air Pollution Control ¢ Law on Environmental o (FEREREL) o (BRALEHIE o (BERER)
Law of the PRC Ordinance Protection oy

o Air Pollution Prevention
and Control Law of the

o \Waste Disposal Ordinance ® National Technical
* Noise Control Ordinance Regulation on Ambient Air

PRC Quality
o \Water Pollution Prevention o National Technical
Law of the PRC Regulation on Industrial

o Lawof the PRC on Emission of Inorganic
Prevention and Control of Substance and Dust
Pollution by Environmental ¢ Decree on Management
Noise of Waste and Discarded

Materials

¢ Decree on the Drainage
and Treatment of
Wastewater

o (PEARAHN <!§E%E§f%“> » (AxREERE
A o (BEEHER) ERIAE)
o (REKSRMA o (BEXERNAN
%) ETRIHRINR
o (PERGRES )
Fna)

o (EDREEDE
B#2)

o (BKBHMEE
#2)

There were no cases of non-compliance with the above laws and
regulations during the year. Every production base of the Group
has formulated its respective Environmental Procedures to provide
guidelines for various departments on energy conservation, efficient
utilization of resources, proper waste disposal and prevention and
control of environmental pollution. The procedures also clearly
define the responsibilities of the Group’s personnel to facilitate its
effective implementation. The Group also regularly reviews and
evaluates the implementation of environmental management plans
and procedures, environmental targets and indicators, and in cases
of doubt, promptly take corrective and preventive measures.

In addition, pursuant to the Provisions of Carbon Emissions
Management of the Shenzhen Special Economic Zone and Interim
Measures of Shenzhen Municipality for the Administration of
Carbon Emission Permits Trading, the Group's production base
in Shenzhen has joined the Shenzhen carbon emission trading
market.

FRWEER FMUAEERZER - EEESEE
i RS HETHEENCRERR) - AR
HEBEHYER « BRAERERSRE  ZSEIERE
BY) RAIRES RS TIEMIES| - 2 JNARHE
HEAEBABNEE  FRFSUARET - &
EENEFEHRRLTEREEEARNEF - &
FIRE B ZAIEZENE RIS - &ﬁmﬁﬁ&ﬁ%
Bkt 75 BRERAL IEANFER 36 4 o

FHN » REBERRORIN N EEE B RIBORYIL
PRI E RS T RE ) RCRINTHR IR
SERETHIVE) - ARG ERZ HH



Perennial International Limited E#B 5 E & R A A

Environmental, Social and Governance Report (Continued)
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C. Environmental (Continued)

Emissions (Continued)

Air Emissions

During the Reporting Period, liquefied petroleum gas (“LPG") was
consumed for canteen operations, while petrol and diesel were
consumed for Group-owned vehicles, namely forklift trucks and
motor vehicles, which contributed to the emission of nitrogen
oxides ("NO_"), sulphur oxides (“SO_ "), and particulate matters
("PM") emissions during the Reporting Period.

See below for the breakdown of 2022 air emissions.

7L ()

PEps (48)

BERBERR
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kAE)  REBERRBEHIRAS/I ([ REt
1)~ meew (e b)) RRERL(TFEH ) HER
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F2H TN T FERBRAA -

B F

Type of Air Emission 2022 Emission EESR BB R ek
(in kg) (AF)

NO, 1,735 BAD 1,735
SO, 1 ekl 1
PM 147 FERL 147

Note: Emission factors for calculations on environmental parameters
throughout this report were disclosed pursuant to Appendix 27 of the
Main Board Listing Rules and documentation referred thereto, unless
stated otherwise.

The intensity of air emissions by the Group was 0.90 g of NO,,
0.37 mg of SO, and 0.08 g of RSP per tonne of output.

Greenhouse Gas Emissions

During the Reporting Period, 3,429 tonnes of carbon dioxide
equivalent (“tCO,e") greenhouse gases ("GHG", mainly carbon
dioxide, methane and nitrous oxide) were emitted from the Group’s
operations. This is a 31% decrease from last year, which is mainly
due to reduced electricity consumption by the Group during the
Reporting Period.

The overall GHG intensity was 602 kgCO,e per tonne of output,
while the Scope 1 + Scope 2 emissions intensity was 592 kgCO,e
per tonne of output.
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Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)

Emissions (Continued)

Greenhouse Gas Emissions (Continued)

During the Reporting Period, the Group’s GHG emissions were
contributed by:

- Scope 1 — Direct Emissions from operations that are owned
by or controlled by the Group;

- Scope 2 - "Energy indirect” emissions resulting from the
generation of purchased or acquired electricity, heating,
cooling and steam consumed within the Group; and

- Scope 3 — All other indirect emissions that occur outside the
Group, including both upstream and downstream emissions.

See below for the detail breakdown of 2022 GHG contributions, as
well as comparisons with previous years.
Scope of GHG 2022GHG 2021 GHG 2020 GHG

emissions Emission sources Emissions  Emissions  Emissions

(tCOeq)  (tCOeq)  (tCOLq)

RBRE  #HeahkEa®s(E)

AR5 ()

24C)
BERE PR ()
RmERA - AEERRERELRAKE ¢

— BE—-AEEBEARITHINSENEES
s

- BE--REAKRERIEFEAREXRIUG
ZEN - B RRMFERMELZBERME
BB &

— BE=—ASBEAINELE A EMEZSE
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CECCECEC-E CECEE
BERE BERE BZRE RERE
HHEE  HHRR #H #H B

(B-% (§=8 (¥-%
hgg) hgs) (hEe)

Scope 1 Combustion of fuels in stationary sources' gE-
Direct emission  LPG 8 ERBR 8
Combustion of fuels in mobiles sources'
Diesel " 187 201 " 187 201
Petrol 5 b 5
Refrigerants and Extinguishing Agents® 17 HREPRANEP 17
Scope 2 Purchased electricity*® 3228 4779 3,905 gE=-  NEEN 328 4719 3905
Energy indirect FREE
emission 3,4
Scope 3 Paper waste disposal 7 HE=  E4EE 7
Other Electricity used for freshwater treatment by Mg BURRAKEENEN
indirect government' gl N/A N/A #ie W TER  TER
emission®  Electricity used for sewage treatment by BRSKEERE
govemnment' 16 16
Total 3429 4,966 4,106 @ 3429 4,966 4,106
Scope 1+ Scope 2 Emissions Intensity (kgCO,eq./tonne of HE—+EE_HHEE(AF-ERER
output) 592 426 406 KEE) 592 426 406

Overall GHG Intensity (kgCO,eq./tonne of output)
602 - -

EREERERE(DF-EHEE /B
EE) 602 - _

11
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Environmental, Social and Governance Report (Continued)

%

HekeERmE (&)

C. Environmental (Continued)
Emissions (Continued)
Greenhouse Gas Emissions (Continued)

Note 1:

Note 2:

Note 3:

Note 4:

Note 5:

Note 6:

Emission factors were disclosed pursuant to Appendix 27 of the
Main Board Listing Rules and documentation referred thereto,
unless stated otherwise. Scope 3 emissions were only calculated
based on the available emission factors from the referred
documentation.

The quantities of refrigerants were estimated according to
the refrigerant replacement rate for all refrigerant-consuming
equipment. The 100-year Global Warming Potential (GWP 100)
values of R-22 and R-32 were made with reference to the Fifth
Assessment Report (AR5) of the Intergovernmental Panel on
Climate Change.

The quantities of extinguishing agents were estimated according
to assumed leakage coefficient. The 100-year Global Warming
Potential (GWP 100) value of CO, was made with reference to the
Fifth Assessment Report (AR5) of the Intergovernmental Panel on
Climate Change.

According to The Ministry of Ecology and Environment of People’s
Republic of China (2022): Emission factor of 0.5810 kgCO,e/kWh
was used for purchased electricity from the National Grid of the
PRC in 2022.

According to the International Renewable Energy Agency
("IRENA") Vietnam Energy Profile (2022): Emission factor of
0.475 kgCO,e/kWh was used for electricity generated in Vietnam in
2022.

The category of Scope 3 emissions is newly added this year to
more comprehensively cover the Group’'s GHG emissions, as such
relevant data is not available for previous years.
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Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)

Emissions (Continued)

Hazardous Waste

During the Reporting Period, the Group had generated 1,210 kg
of solid hazardous waste from its production sites, warehouses,
and offices, which were stored and disposed of accordingly by
authorised waste disposal agencies.

The overall intensity of hazardous waste generated was 0.21 kg
per tonne of output.

See below for the detail breakdown of 2022 hazardous waste
generation, as well as comparisons with previous years.

RE @ hEARE(E)

AR5 ()

P (E)

HEBRY

RBEHR - AREELERS  SARPATE
1210 EBAEERY - mRBIRNERNE
BT AR -

FEEHNBEESREVERTERBEES21A
o

m/ﬁTX_g::¢ﬁ§@§%E§%mM&ﬁ
BAFERLLE -

2022 2021 2020 —EIF ZE--F ZBC-EE
Type of Hazardous Waste Amount Amount Amount BEEBEENER gE gE gE
(in kg) (in kg) (in kg) (BFF) () (D)
Hardware Waste (e.g. Computers, Printing TEEEY (BN RS - 4TED
Cartridges) 458 23) 458
Lighting Waste (e.g. Fluorescent Lamps) 350 FRAAEEE Y (Blanse &) 350
Metallic Waste Packaging Containing FEEMENSBEN
Hazardous Materials 50 B 50
Waste with Infectious Agents 30 - - BEELENEOED 30 - -
Paint and Paint Residue 10 HRAARERY 10
Lead Scraps 8 g 8
Waste Batteries 2 BEEH 2
Plastic Chemical Containers Containing BEEMENBBIER
Hazardous Materials 2 N 2
Total 1,210 11,300 2,100 wct 1,210 11,300 2,100
Overall Hazardous Waste Intensity BEREERRNTE
(kg/tonne of output) 021 0.96 - (BDfr/WEE) 021 0.96 -
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

C. Environmental (Continued)

Emissions (Continued)

Non-hazardous Waste

During the Reporting Period, the Group had generated 148,700 kg
of non-hazardous waste from its production sites, warehouses,
and office, which were stored into categories of “recyclable” and
“non-recyclable”, then handled and recycled (as appropriate) by
authorised waste disposal agencies. In addition, some of the non-
hazardous waste is also reused in production plants.

The overall intensity of non-hazardous waste generated was 26.1
kg per tonne of output.

See below for the detail breakdown of 2022 non-hazardous waste
generation, as well as comparisons with previous years.

7L ()
BEnk (48)
REERA - AEBEEERS  BERRPREE

H148, 7002 T E\ERERY) - #=[ A B K[ AA]
B |73 387708 H{éEEIwTEﬁJ?Z*;E%FEﬁ%%FE
B RENEER) o AN - MO BEZEREEY TSR
HEBERNER -

PMEANEZERZYVEREESTWES 261

)—/ro

BRE TN S EEEEYESRMAUKRE
BAEFENLLE -

2022 2021 2020 —E-CZE ZEC--F CZBC-EBE
Type of Non-Hazardous Waste Amount Amount Amount BEBZEYER g= g= g2
(in kg) (in kg) (in kg) (BF) (1) (D)
Reusable/Recyclable Plastic 67,800 191,700 103,500 A %/T@”W’E’H? 67,800 191,700 103,500
Domestic/Office Waste 30,800 - - Y N 30,800 - -
Other Paper Waste (Non Office Paper, such HtbEA GERD WEE i
as newspaper, cardboard, etc.) 22,200 35,200 28,700 MRA, - BHERE) 22,200 35,200 28,700
Non-Reusable Plastic 11,900 - - TAMAZR 11,900 - -
Waste Wire 10,400 54,200 70,100 EE IR 10,400 54,200 70,100
Scrap Copper 5,600 20,800 18,300 230 5,600 20,800 18,300
Total 148,700 301,900 220,600 @t 148,700 301,900 220,600
Overall Non-Hazardous Waste Intensity BEREZERNTE
(kg/tonne of output) 26.1 25.9 - (D /HER) 26.1 25.9 -
Emissions Mitigation Initiatives and Targets BHRERBE

The main source of the Group’'s emission was electricity
consumption daily operations of its production sites. Please refer
to the section “Energy Use Efficiency Initiatives and Targets” for
electricity-saving measures that shall mitigate emissions.

The Group had set the target of achieving a 30% reduction in
Scope 1 + Scope 2 emissions intensity by 2030, using 2021 as the
baseline year. The Group's Scope 1 + Scope 2 emission intensity in
2021 was 426 kgCO,e per tonne of output, which means the Group
has recorded a 39% increase in Scope 1 + Scope 2 emissions
intensity from the baseline year for this Reporting Period. Based
on these results, the Group may consider re-evaluating its 10-
year target for emissions intensity reduction, if these increased
emissions figures are sustained for the next Reporting Period.

/

B &

AREBHRNEERRALEERSHELERS
BB ETE S HE R 2 [ BER [ ARt
B —E -
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$§leﬂﬁﬁ_7f%¢Eﬁﬁﬁf+ﬁE:
BREERAL30%NEEZE M- —FAE%E
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R BR PN R [E — + 88 B — BE DR B S A AEF BN
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Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)

Emissions (Continued)

Waste Reduction Initiatives and Targets

The Group understands the importance of good waste
management practices and strictly abides by waste disposal related
rules and regulations.

The Group generated most of its hazardous waste from disposal
of hardware waste and lighting waste, and these wastes were
collected by authorised waste disposal agencies for disposal or
further processing.

Non-hazardous waste from the were either collected by authorised
waste disposal agencies for recycling, disposal, or further
processing, or collected for reuse within the Group's production
sites. For example, used plastic resins for wires are broken up
for recycling and reused in certain products with lower quality
requirements (such as plug socket covers) in the Group’s PRC
production sites. Used PVC is also crushed and reused during the
injection moulding process in the Group's Vietnam production
sites. Moreover, waste plastic pellets that are generated from the
injection moulding process are reused to ensure the efficient use
of raw materials. In addition, the Group's factories also provide
training in relation to the production process to employees and
junior management staff to ensure that the use of raw materials is
strictly controlled.

Paper is used for daily office operations such as documents
printing. Paper saving initiatives on recycling paper are encouraged
among employees to reduce paper waste disposal at landfills, as
well as adopting double-sided printing and printing with single-
sided used paper for non-formal and non-confidential documents.
The Group also encourages using electronic document for
document issuance and notification to promote a paperless office
environment.

Through the above measures, the Group had set long-term targets
to reduce its hazardous and non-hazardous waste generation
intensity. See below for the detail breakdown of the Group's
progress towards its waste generation intensity reduction target:

RBRE  #HeahkEa®s(E)

7L ()

BEnk (48)

WEGTEIR BE
REEAERITEEYEEREBNES
BTRERYBRIEMREBAR R FOER -

M WA

REBELMAE D A ZEEYK S EITREY IR
FEEZRY) - SRRV MR A N ERYIEHE
SURESIFE—FRIE -

EEREZY MR KRR R I MBI R T
ml - ZEIEE—FPRIE - W EAEAREER
EERISER - flin - BENEGBRE@HEAREH
P BIAERSITIEEE IR —ERERERK
AV E M (SRR A AR ﬂﬁﬂﬁ)ﬁu\ﬁﬁﬁ F
BRI (PVC) K IR & 78 = B 1Y g AR
RIS T BB ER - WO - FERIEZEE
RREANBEBAER - BRRMEHER RS
w2 AEEBETERE T REAEEEA
BRRHAEEBIZEROEN - BRREMHERES
BB AOIE S -

BERATEFEERARER - FIASIHTED - 3PS
B S TAE IR R T; ESRERED A AL ATE) » DARLD
HREEHEAEE - WIRASEITHAREmMER
FTENSEIE =\ R SRHE 2 XA © ZSE@T SEERE
SR SR - RE B AR

BB EaiE e ARBEEHRIREAENEEEE
MELZENRMBR - F2H TXASEEER
YELZERK B IR EAERFS

Reduction
Target by —E--F C—B-EE C—EB-CE
Type of Waste 2021 Figures 2030 2022 Figures % Change BEENER 87 HHEEE ¥F %EE
Hazardous Waste 0.96 kg per tonne of -50% 0.21 kg per tonne of 77.9% BEREVELY GPES 0% EHEEES 77.9%
Generation Intensity output output 53 0962 0212F
Non-Hazardous Waste ~ 25.90 kg per tonne of -20% 26.10 kg per tonne of +0.8% EEEEVELET QUEE 20% FHEEE +0.8%
Generation Intensity output output £ 25901 26101
Based on these results, the Group may consider re-evaluating its ~ FERIELER - WZE RV EEEEMHEFE ME

10-year target for hazardous waste generation intensity reduction,
if these reduced hazardous waste figures are sustained for the next
Reporting Period.

WEHRE

AR E A B EI TR 106A
EERELTALEE -
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

C. Environmental (Continued)

Use of Resources

Raw materials used in the Group’s production mainly include
copper wires, rubber and plastics, packaging materials, and
municipal water. The Group strives to improve its resource
consumption efficiency without compromising on strict compliance
with international quality standards for its products. Based on this
principle, the Group is committed to protecting the environment
by enhancing operational efficiency to reduce energy and water
consumption.

Energy Consumption

A total of 6,320,600 Kilowatt-hour (“kWh") of energy was
consumed by the Group for its operations during the Reporting
Period. Electricity was the major source of energy for the Group,
which was used for powering production machinery and providing
energy to its dormitories. In addition, the Group also consumed
diesel and petrol to power forklift trucks and motor vehicles, as
well as LPG in its staff canteen.

The intensity was 1,109 kWh of energy consumption per tonne of
output.

See below for the detail breakdown of 2022 energy consumption, as
well as comparisons with previous years.

7.5 ()

EREH
REBAEEFMANRMBEZBENE BB RS
B BRI ETBAK  AEEENTEERRT
ERBREERMERENFIRT - BURABRER
B o ERLRE - NEER A FEBIREEER
& LUB A BER R B FE IR EIR IR ©

BERHFE

RIREBRN - REE RS E L HFERE)R6,320,600
FERE(FREE]) - EHREAEEMNEERK
B BEEMWEMHE N WAHEBESIRMER -
AN - ANEE TR RS KR ERE) N E MR
WHEETREFRARICABRA °

HEATHEESREE 109T R -

BRI T T - FReRERPAA R ERESF
JEE LR ©

2022 2021 2020 —EICZE BB CZE-EBE
Type of Energy Consumption Amount Amount Amount BRI FE R gE g8 gE
(in kWh) (in kWh) (in kWh) (FRE) (FRE) (FRE)
Direct Energy Consumption 481,600 772,000 760,000 BRI 481,600 772,000 760,000
Diesel 427,300 - - S 427,300 - -
LPG 38,800 - - i ayiEa) 38,800 - -
Petrol 15,500 - - b 15,500 - -
Indirect Energy Consumption 5,839,000 7,496,000 6,891,000 BERRE# 5,839,000 7,496,000 6,891,000
Electricity 5,839,000 7,496,000 6,891,000 EW)) 5,839,000 7,496,000 6,891,000
Total’ 6320600 8269000 7,651,000 @it 6320600  8269,000 7,651,000
Overall Energy Use Intensity BERERERABE
(kWh/tonne of output) 1,109 709 757 (TER HEER) 1,109 709 757

Note 1: Total energy consumption may not equal total of emission sources
or sub-totals due to rounding errors.

BIEET - R A AGRE © LR EE N e T ENEE
MURARE S/ At o
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Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)

Use of Resources (Continued)

Water Consumption

A total of 80,782 m?® of water was consumed by the Group for its
operations during the Reporting Period. Water supply facilities on
the Group's rented premises are provided and managed by property
managers, and the usage have been included in the management
fees. As such, water consumption data is not available for Hong
Kong operations.

The intensity was 14.2 m® of water consumption per tonne of
output.

See below for the detail breakdown of 2022 water consumption, as
well as comparisons with previous years.

RBRE  #HeahkEa®s(E)

RIRE(E)

BERER(E)

FEK

RIBEER - REERLIELFEKS0,78232 7
Ko AEBARMENHKRIERMESIEARIE
MEEE  AECHATEE Bt - WEESEL
ENFEKEHE -

REREWEEFKI4.23 7K

B2 TN - ZFRKBAA R EBEFER
LLE

2022 2021 2020 —E--F CZEC--F5 CZEC-EE

Amount Amount Amount gE gs g2

(inm? (inm? (in m?) (:FK) (3LFK) (S FK)

Total Water Consumption 80,782 84,462 91,924 @iEKE 80,782 84,462 91,924
Water Use Intensity (m?tonne of output) BKZE (LK1

14.2 73 9.1 EE) 14.2 73 9.1

Energy Use Efficiency Initiatives and Targets

The Group strives to increase overall energy efficiency and reduce
its dependence on direct and indirect energy. Its efforts in this
respect include the following energy conservation measures for
indoor temperature regulation, lighting, and heating:

- The Group's factories in China are designed based on
the principle of “north-south orientation” to facilitate air
circulation in the factory, thus reducing the demand for indoor
air conditioning;

- Natural ventilation was adopted during the construction of the
factory in Vietnam for air circulation. Currently, electric fans
are mostly used instead of air conditioning;

- Energy-saving lamps are used for indoor lighting in the
factories in China, while 1T00W LED lamps are used for
outdoor lighting. Lamps on the fencing wall of Heyuan factory
are powered with solar energy, saving approximately 8,340
kWh of electricity annually;

- LED lamps are also used in the factory in Vietnam to reduce
electricity consumption;

- Windows are installed at the production area of the Vietnam
factory to bring more natural light, reducing the demand for
lamps;

BEREAREFERBR
AEBEBOIRIBEBRY R - RO HEE LA
BEREVIKAE - Hop - BB TEZNREHE - 1R
B HEE T HENE BEROBAE -

—  AEEPBEFF AR R A FE
SHEAZRME RO HEANZFNFR

- UERETEEZNRABEERE  BRER
FEAZRLE  BERIEUNEABREE

2
T—pg

— HBEBREFERMEREEZANERA - mEI
FEEFFH100W LEDIE » HiF - i JRF =8
BB FERABGEREET  SFFHERYD
8,340 F RS HE ;

— BEBETEEALEDEAGERE

- MEBERRETEXNEP  HEANXIIA
EAERAZA  BPERBENER
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Environmental, Social and Governance Report (Continued)
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C. Environmental (Continued)

Use of Resources (Continued)

Energy Use Efficiency Initiatives and Targets (Continued)
Factories in China utilise residual heat from air compressors
to supply hot water for dormitories; and

- During the construction of Vietnam factory, priority was
given to purchase the latest equipment with higher
energy efficiency in order to reduce unnecessary energy
consumption in the production process.

Through the above measures, the Group had set the target of
achieving a 30% reduction in energy use intensity by 2030, using
2021 as the baseline year. The Group’s energy use intensity in
2021 was 709 kWh per tonne of output, which means the Group
has recorded a 56% increase in energy use intensity from the
baseline year for this Reporting Period. Based on these results, the
Group may consider reevaluating its 10-year target for energy use
intensity reduction, if these increased energy consumption figures
are sustained for the next Reporting Period.

Water Use Efficiency Initiatives

The Group abides by the rules and regulations in relation to water
pollution control, and the Group has had no problem in sourcing
water that is fit for purpose during the Reporting Period.

In addition, the Group has implemented various measures to
reduce its water consumption. For example, production sites in
the PRC are equipped with water re-utilization basin to collect and
reuse the production water from workshops, saving approximately
10,000 m® of water annually. Meanwhile, recycled water is used
for the required cooling process at the production site in Vietnam
to reduce water consumption for production. Water pipes are
continuously inspected and repaired whenever leakages are
identified, so as to reduce unnecessary waste of water resources
caused by pipe breakage and equipment damage. Various water
conservation projects outside of the production process have also
been implemented, such as installing an automatic spraying device
in the garden of the Vietnam factory to reduce water usage.

Through the above measures, the Group had set the target of
achieving a 20% reduction in water use intensity by 2030, using
2021 as the baseline year. The Group's water use intensity in
2021 was 7.3 m® per tonne of output, which means the Group has
recorded a 94% increase in water use intensity from the baseline
year for this Reporting Period. Based on these results, the Group
may consider re-evaluating its 10-year target for water use intensity
reduction, if these increased water consumption figures are
sustained for the next Reporting Period.
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Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)

Use of Resources (Continued)

Packaging Materials

To further reduce waste generation, the Group recycles and reuses
some packaging materials such as nylon packaging or cable ties,
with the Vietnam production site achieving a recycling rate of
nearly 70% during the Reporting Period.

During the Reporting Period, the Group consumed a total of
209.9 tonnes of packaging materials for product packaging and
protection, which mainly comprised of paper, wood, and plastic-
based materials.

The intensity was 36.8 kg of packaging material per tonne of
output.

See below for the detail breakdown of 2022 packaging material
consumption, as well as comparisons with previous years.

RBRE  #HeahkEa®s(E)

AR ()

BEREM (&)

BRI

RE—BRVBEEYEL  AEEHEESRIK
TEBYBEMETRREBNA - BELERS
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2022 2021 2020 —E-_F CZE--F CZEC-EE

Type of Packaging Material Amount Amount Amount BEHER 28 2E gE

(inkg) (inkg) (in kg) (BF) () (D)

Paper-Based 138,900 396,600 282,000 i) 138,900 396,600 282,000

Wood-Based 64,700 - - NS 64,700 - -

Plastic-Based 6,300 27,400 31,700 BBSE 6,300 27,400 31,700

Total' 209,900 424,000 313,700 Foh 209,900 424,000 313,700
Overall Packaging Material Use Intensity BRAOZMHERTZE

(kg/tonne of output) 36.8 - - (AFF/BEE) 36.8 - -

The Environment and Natural Resources RIFHEBRER

In order to minimise the direct impact of its operations on the
environment, the Group has implemented the Environmental
Pollution Prevention and Control Procedures and the Occupational
Health, Safety and Environmental Policy in the PRC and Vietnam
respectively to control wastewater, exhaust gases, noise, and
waste generated during its operations. This can ensure that the
Group’s environmental performance is in compliance with the
environmental protection regulations of the PRC and Vietnam. In
addition, the environmental management systems of the Group’s
production sites in Shenzhen of the PRC and Vietnam have been
accredited with ISO 14001 certification.

BROEEHRBERNEEREFYE  KEBEPE K
MEDREE TORRISRAIESIEF )R
RELZDHBERE)  NE4fLE8RTELDN
BEK - EER - REREEY)  FAEEMNRERER
FEPEMEFERRERNBRT o 1o AEEE
FERYIRBEMEERSNREEERFADES
ISO 140015255 °
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Environmental, Social and Governance Report (Continued)
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C. Environmental (Continued)
The Environment and Natural
(Continued)

Significant Impacts of Activities on the Environment

The Group's production process has generated some level of
wastewater during the Reporting Period. As such, the Group
has formulated a series of measures to monitor and reduce the
sewage discharge to ensure sewage discharge from its production
sites meets local discharge standards. In the PRC, the Group has
appointed a qualified engineering company to build wastewater
treatment projects in accordance with the first-class standard of
Guangdong Province’s Discharge Limits of Water Pollutants to
meet discharge standards. Toilet sewage will be treated first in
the septic tank, then discharged to the municipal sewage network.
The Group monitors every step of the regular cleaning of the septic
tank performed by the contractor to prevent secondary pollution
caused by the sewage. During the Reporting Period, the Group
arranged sewage inspections for its production sites in the PRC
and Vietnam. The results met the local emission requirements,
including that of the Emission Standards for Pollutants from
Urban Sewage Treatment Plants. The Group actively formulated
sewage treatment measures to identify the root causes and
improve sewage standards. The Group has installed solid filters in
the existing canteen sewage treatment system to reduce the oil
content in the sewage. For domestic wastewater, it will be first
treated by a septic tank and chlorine is applied to reduce E. Coli
content in the sewage. In addition, the Group had established a
wastewater treatment system in the Vietnam production site in
2020, which helped to improve treatment of domestic wastewater
to ensure that local discharge standards in Vietnam are met.

Resources

The Group's operations do not generate significant levels of air
pollutants. In order to remove oil fumes from the canteen, as well as
dust and small amounts of harmful gas from the plastic workshop,
we have implemented various measures including the installation
of a grease and smoke filtering system in the canteen and various
air filtering equipment, such as dust collectors, in the workshop.
Relevant components such as filters are regularly replaced to
ensure their pollutant removal efficiency. Furthermore, the Group
regularly examines input materials such as plastics, rubber and
organic materials. Materials which fail to meet standards will
be improved in order to meet the requirements of the relevant
regulations. During the Reporting Period, the Group had engaged
third party agencies to conduct inspections of exhaust at its PRC
and Vietnam production sites, and the inspection results were
found to meet the emissions standards required by national
regulations of the PRC and Vietnam.

RIRIE ()
ﬁéﬁia %ﬁ (lnﬁ)
EBHRENEALE

RBEHA - NREENEEBIETELVERK -
Rt - AREEHIR] — R IIEEEDR Mo 57K EE
M BREERS SKEBERERN A E O BER
o E - AEEDLZFEABERNITRATMKR
Fﬁé@kﬁx%ﬁ%ﬁwﬁﬁ> AITHETERTKIRIR
AR TIE - Um BB - RIFTS/K& A& E
Aﬁ)&%@ BHETRES - ARBERABHEE
HB B IO AR ) T4 - DAR IE)5KERR —IR05
e E@E%%W CAEERTENEREERSY

POk e - BMRIGEINE WO RRE - B
(Wﬁﬁ*ﬁéfiﬁﬁﬁ RIS L H) K o R [E

MEAREIRTS/KERIRIEHE - DAREAI I 3 ZERE Rk =
VKM o REBERBEBREYSESFLRETE
BEERR LU A Sk BAEE = - MAEEISKE L
KA ETOI R - I}Eﬁﬁ%ﬁ}m EVVN I
HEE - )N AEEE S _TFREEEER
SEREKEIERG  NEZERIBAIEREK - T

IR B 2 2 Y HE IR o

AEBENZEBRETIRAREERTRYHTEN -
REREREME DPRENEENERIVERER
B WM REE T &%E"R;?ﬁ* H

EELE - URRTIEERZRMERMREESE R
FERBIRRE - EHE BB RFHEMEEM - HR
HOSRMERME - I - REETFHREBE -

BBMBEMHERAME o« T EIRE
BAISETHE - UFERMEEERNENR - )54
BERR - ARBCZEE =B LATEKLBE
EERISETERIMDRE - mARBERDE
2P B KR B ZOR MR B KA PE IR -



Environmental, Social and Governance Report 2022 3R3% -

e RkERRS

Environmental, Social and Governance Report (Continued)

C. Environmental (Continued)
The Environment and Natural
(Continued)

Significant Impacts of Activities on the Environment
(Continued)

Certain machinery in the Group’s production sites emit noise.
In order to safeguard the health of workers, the Group requires
all workers involved in noisy work activities to wear earplugs to
mitigate the impact of noise on the body. The Group regularly
monitors the noise level of the main operational areas in its PRC
production sites in accordance with the Emission Standard for
Industrial Enterprises Noise at Boundary of China. No cases of
noise levels exceeding required limits have been discovered, nor
has there been any impact on the communities in the vicinity
of the production sites. The Vietnam production site is located
in an industrial area and does not have any adverse impact on
communities. Further, only some processes in the Vietnam
production sites emit noise and the overall noise level complies
with local standards.

Resources
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Environmental, Social and Governance Report (Continued)
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C. Environmental (Continued)

Climate Change

The Group understands the risks and threats posed by climate
change. The Group is aware of various carbon reduction targets
that have been established by respective countries, and anticipates
that more stringent policies will be implemented, which exposes
the Group’s business to policy and regulation risks. Accordingly,
the Group has identified relevant climate-related risks and assessed
their potential financial impacts. The climate risks identified, their
time horizon, trend, and the potential financial impacts affecting the

Group are shown below:

7.5 ()

RIREt

AEERBAREE LB RZBRBREBE - ~5E
B S BRBE R T EEOREEE R - WA
HEMEBRSHEBR - RSB ERTRBUEL R
EHERR - Bt - ASEEEAEENRIEEER
BTSN FZE - ERBINRIRRR -
HERNHEE  BRURTERSENETV K2R
RN N

Time Potential financial B
Climate Risks horizon Trend impact RIRER gHE B2 EAEREYE
Physical Acute Shortterm Increase  Extreme weather ERER 2 mE #En FkE EE-EZF
Risks events with increased Bk RS
severity during cyclones, E IOy
hurricanes, storm surges REMAIEREE
and floods can cause HOERERRE - HI
supply chain interruption AEBRETRE
by bringing damage TFEANER
to local infrastructure, B fE R
potential damage to =
offices and disruption to
human resources.
Chronic Longterm Increase  Longer-term shifts in gt RE  #n  SEEANREZ
climate patterns can e mE AR
increase capital costs, A BERA A
operating costs, costs HEBRRARRR
of human resources E-

and increased insurance
premium.
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RBRE HekERHE(E)

C. Environmental (Continued) A. f%k (%8
Climate Change (Continued) RIREL (&
Time Potential financial B
Climate Risks horizon Trend impact gHE B2 2 EaEREyE
Transition ~ Technology Longterm Increase  During the transitional it RE #m RBESH T%
Risks period, the Group BTN MRS
expects increased HAB| A B E T &
procurement HREI - AR
expenditures to i/ BEFMER
introduce new and TIZMTEINLE
alternative technologies,
and the additional cost of
adopting/deploying new
practices and processes.
Policyand ~ Short to Increase  Implementation of Xk REE EN  ERERBORE
Legal medium tightened environmental =R R % HRARRER
term laws, stringent e B ZRHERIE
requirements on climate ESIEIE SR A
disclosures and carbon
pricing system increases
operating costs.
Market Shortterm  Increase  During the transitional mE RE #En RABREESR mR
period, the Group HIE MRS - A
might face a decrease SEEEREP
in revenue due to HIRRRESILN
higher environmental ME ks T
requirements of clients,
if no strategy has been
set accordingly.
Reputation ~ Short to Increase  Stakeholders' concerns BE  EHZE EN  BhEHAKER
medium on climate-related issues R Hf RIEERENER
term of the Group might AEATEREEMN

dampen the investment
sentiment of investors,
impacting the stock price
and market capitalisation
of the Group, and hence
increasing the liquidity
risk.

RERE &
$Elmﬂx{“&m
& - AL inRe
R
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

C. Environmental (Continued)

Climate Change (Continued)

Significant Climate-Related Issues

The Group recognises that extreme weather events caused
by climate change, such as tropical storms, heavy rainfall, and
flooding, may negatively impact daily operations. As such, the
Group has formulated a series of action plans and emergency
response measures to address extreme weather conditions and
raise its capacity to adapt to climate change. These include, but
not limited to, work-from-home plans for employees and insurance
against damages from extreme weather events.

Furthermore, the Group has adopted various energy-saving and
carbon reduction initiatives in order to contribute to the mitigation
of climate change risks.

The Group has yet to identify any opportunities arising from climate
change.

A0 )

RIREL (&)

BEARIFEREBE

REBEH DRI E b iE K AR im KRS 4 (520
HEESE - BERIMEK) JREESATEEELS
EFZ o Bt - AEBDHEI—RAITEIEEI R FE
M BHRmRARENR  IEeBEEIEE(H
BN o ERBIEETRNE TER TIERT 8 Rt
TR i X SR SR (IS P B R O R B o

AN - ARERE D RN S TR ERBE BRI I - RFEER
RE(CRRE—D ]

AEBRRERRIRECHROTAKE -
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Environmental, Social and Governance Report (Continued)

RIE - mEkERHmE(E)
D. Employees TJT.BT
Caring for Our Employees BEEST
The Group has complied strictly with the relevant laws and ~ AN&EE & L—HF'. A RBEONEBERE
regulations in the PRC, Hong Kong, and Vietnam to ensure  #1 @ FERE TR ZRRE - ErhEIEERRER :
employees’ interests are protected. These include, but not limited
to:
PRC Hong Kong Vietnam HE BB il
o LabourLawof the PRC ¢ Employment Ordinance ¢ Employment Law (PELHA o (EEEGNES7 o (BTH)
o Labour Contract Law of (Cap. 57) ¢ Labor Code (hES @JAHE g) o (85)F)
the PRC * Inland Revenue Ordinance  Social Insurance Law o (BBREODEN2 o (HeRRE)
* Regulations on Paid Annual ~~ (Cap. 112) ¢ Health Insurance Law o (BIGEFHR  B) o (RERRE)
Leave for Employees * Sex Discrimination * Criminal Code (1) o CHRISRIERD o (FDE)
o Law of the PRC on the Ordinance (Cap. 480) o (RERTUERR (F4808)
Protection of Women's ~* Mandatory Provident Fund Bi%) o (BHMAESE

Rights and Interests Schemes Ordinance (Cap.
o Special Rules on the 485)
Labour Protection of ¢ Personal Data (Privacy)
Female Employees Ordinance (Cap. 486)
o Disability Discrimination
Ordinance (Cap. 487)
o Family Status
Discrimination Ordinance
(Cap. 527)
* Race Discrimination
Ordinance (Cap. 602)
o Minimum Wage Ordinance
(Cap. 608)

101 )(F480E)
o (HBI4EHRE
BART) o (EABH(AE)
1) £486Z)
o (BRBEED)
(F4875)
o (REBMLERE
fil)(%5278)

~—

o (BREGEN)

The Group believes that employees are its most valuable assets
for its future development and success. The Group considers
the safety and health of employees as its top priority and
are committed to improving occupational safety and health
management in order to provide a safe working environment
for employees. The Group has formulated a people-first human
resource management policy to protect the welfare of employees
and provide them with fair promotion and training opportunities. At
the same time, the Group strengthens cohesion among employees
and understands their views through various communication
channels so as to facilitate long-term development. The Group
did not note any cases of material non-compliance in relation to
employment during the Reporting Period.

AEEMEEE TRHERKERNAINME HNER
BE AKEREINLENREEREREE - /)
REEBELZERERERE  REIRHE(Ax:
MTERE - ARECHIETAARENANERE

BHE - REBTHEN - RETREAFOHERT
FIRIERES - Al AREEBREEARE

REEBTIRTHEBR  NHESHRIZR - NHmE
A - AEEARERERFBERENENER BN
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

- = —
D. Employees (Continued) T.BT(#&)
Employment Figures EfRE&E
As of 31 December 2022, the Group had a total of 790 employees #HE-Z-—F+-A=+—H AEEEDFH -
across its operations in the PRC, Hong Kong, and Vietnam. BAERYEHEELETIEES -
See below for the detail breakdown of the 2022 workforce, as well FLHE TX - - F4H AAMNANRELBRFE
as comparisons with previous years. RILLER -
BE “ECCE “EC-F 23
Total Workforce as of 2022 2021 2020 TZR=t-A
31 December Number Percentage  Number Percentage  Number Percentage RN g8 Aot EA Ao HR  EAM
By Gender RERIES
Male 246 31.14% 296 32.17% 352 31.57% Bit 246 31.14% 296 32.17% 32 3157%
Female b4 68.86% 624 67.83% 763 68.43% s 44 68.86% 624 67.83% 763 68.43%
By Employment Type RERELYD
Full-Time 701 88.73% - - - - 2B 701 88.73% - - - -
Part-Time 89 1.21% - - - - B 89 11.27% - - - -
By Employee Category RESENHD
Senior Management 10 127% 8 087% 8 0.72% ERERE 0 127% 8 087% 8 072%
Middle Management 110 13.92% 134 14.57% 147 13.18% TREEE 10 13.92% 134 14.57% 147 1318%
Frontling and Other Employees 670 84.81% 778 84.56% 960 86.10% AiRRAES 670  84.81% 778 84.56% %0  86.10%
By Age Group (New EERERIE
Categorisation) (528
18-25 45 5.70% - - - - 182255 45 570% - - - -
26-35 260 32.91% - - - - 26Z35%, 200 32.91% - - - -
36-45 281 35.57% - - - - 3624557 281 36571% - - - -
46-55 176 22.28% - - - - 467557, 176 22.28% - - - -
56 or above 28 354% - - - - e 8 354% - - - -
By Age Group (Old BERERIES
Categorisation) (B2E)
Below 30 - - m 30.11% 50 4.48% 0FUAT - - 277 30.11% 50  448%
30-50 - - 581 63.15% 652 58.48% 3025057 - - 581 63.15% 652 58.48%
Above 50 - - 62 6.74% 413 37.04% B0sA L - - 62 6.74% 43 31.04%
By Geographical Location EHEED
Hong Kong 36 4.56% 38 4.13% - - AB % 456% 3B 413% - -
PRC 445 56.32% 522 56.74% - - B 445 56.32% 522 56.74% - -
Vietnam 308 38.99% 359 39.02% - - il 308 38.99% 309 39.02% - -
USA 1 0.13% 1 0.11% - - *& T 013% T 011% - -
Tot 0 1000% 90 1000% 115 10000% 3 79 10000% 90 10000% 1115 10000%
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Environmental, Social and Governance Report (Continued)
RBRE HekERHE(E)

D. Employees (Continued) T.BT(#&)

Turnover Figures BEBEIRIE

A total of 358 employees left the Group during the Reporting RIREHRA - REBEHA36584% (& S B - Bl =R
Period, which gave a turnover rate of 41.87%. The Group regularly — %&41.87% o NEEFHAEM T EH I M T AR
reviews salary remuneration and benefits to retain talents and stay 8B A REMHLEF RS W REFFE ) -
attractive and competitive in the market.

See below for the detail breakdown of 2022 turnover rate by #F2H FX - = — Fi7{E B 85 E1 D HBER R A

employee group, as well as comparisons with last year. A K BLAE FE R LLER ©
2022 2021 S “B-CE —E--F
Turnover Turnover +=-A=1+-AH
Turnovers as of 31 December Number Rate Number Rate BE= E{E BE= i BE=
By Gender RERIED
Male 139 51.29% - 25.30% B 139 51.29% - 25.30%
Female 219 37.50% - 36.50% g 219 37.50% - 36.50%
By Age Group RERERIES
(New Categorisation) (328)
18-25 50 95.24% - - 182257 50 95.24% - -
26-35 182 66.18% - - 262355 182 66.18% - -
36-45 80 26.58% - - 362455 80 26.58% - -
46-55 41 2147% - - 46%557% 41 2147% - -
56 or above 5 14.08% - - 567 kA - 5 14.08% - -
By Age Group RERARIES
(Old Categorisation) (B2E)
Below 30 - - - 33.90% 05T - - - 33.90%
30-50 - - - 24.60% 30Z505% - - - 24.60%
Above 50 - - - 50.20% 50 £ - - - 50.20%
By Geographical Location RHEED
Hong Kong 4 10.81% - 10.50% BE 4 10.81% - 10.50%
PRC 158 32.64% - 22.40% H 158 32.64% - 22.40%
Vietnam 196 58.77% - 50.70% il 196 58.77% - 50.70%
USA - - - - ESE - - - -

Total 358 4187% - - fa 38 41.87% - -
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Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

D. Employees (Continued)

Employee Recruitment, Compensation and Benefits
The Group complies strictly with all applicable laws and regulations
in relation to recruitments, pursuant to which the Group is to
select, recruit and promote its employees at all levels in a fair
and open manner based on their knowledge, integrity, ability and
experience in either public recruitment or internal promotion. When
an employee presents their resignation, the human resources
department will arrange an interview with them to understand
their motives and identify issues in relation to management and
employee turnover rates.

There were no major changes in policies relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunities, diversity and anti-discrimination
during the Reporting Period. In addition, during the Reporting
Period, the Group was not aware of any violation cases relating to
compensation, recruitment and promotion, working hours, holidays,
equal opportunity, diversity, anti-discrimination, and other benefits
and welfare that have a significant impact on the operations of the
Company.

The Group abides by all applicable employment and labour
related laws of the PRC, Hong Kong, and Vietnam. The Group's
employees are remunerated in accordance with their performance,
qualification, work experience and prevailing industry practice. To
establish a framework for employee remuneration and welfare for
more effective and systematic management of human resources,
the Group has implemented a remuneration system for production
line workers where their wages are calculated on a piece-rate
basis, allowing them to earn more from extra work. The Group
also focuses on employee welfare and offer benefits such as
bonuses, annual leave, travel subsidies, meals, lunch subsidies,
accommodation and workwear. Overtime work on workdays, rest
days and statutory holidays are compensated with 1.5 to 3 times
of the basic hourly wage rate as appropriate. Standard employee
wages paid by the Group are not lower than local statutory
minimum wage standards, and wages are subject to adjustment
from time to time in accordance with wage regulations, corporate
profits, and personal performance.

Various types of leave, including annual leaves, sick leaves,
maternity leaves, paternity leaves and jury services leave, are
also provided. The Group safeguards employees’ entitlement
to statutory benefits. The Group participates in the mandatory
provident fund (“MPF") for employees in accordance with the
MPF in Hong Kong, the state-managed retirement benefit scheme
managed by the PRC government, and the social insurance state
pension scheme provided by the Vietnam government respectively,
and have paid the relevant contributions accordingly. The Group
has also maintained employees’ compensation insurance for all its
employees.

T.EBIT(®)
EEAM - HFMRER
AEEBASETARBENMAERERER &
gt ANEERIEE TR - {5 - 860 RERE
RFEBBRARE AR F AR EK - HER
BEAEMET - EETIRLERE - ANEREM
K2 BFERA - 7 S BRI N e B R
KBERHREE -

RBERR - BREAFHMNMEE - BERER T
B - RBERE - FERE - ST RRER 2R
WEEAEE o LI RIBEHA - AEEBAH
TUAEBLEGEAFBETH - BELET
T BY - FERE - 2ol - RIEGRUREA
BRI RFFBERSEM -

AEBETHE - FELBFEMBERNERNRS
THREARE - AEERBMNFHREE THRA -
BE - TERBRERITENENIMEE - REZE
T HIMERNKAERMERE - {EMEBRMNAE XK
FHEBANER HALEERETTENE @ &%
BETZEZEAFMNGE - ERFEMUEEIN
THERESEZWA - AEEIVEIEB THEM @ 52
HIEAT ~ F]R - LBMEL - KR - FEMER - £
RIS - MEBTAETHER - KB B REERE M
W BRI S RIBBE R EREAREF EIMFH T
& - AEENREFRETEHTMERNEMEERE
TERE TEGRBIEER CEFEBEREA
RIRABFHEE

B RHEEEY - BRFR AR ER &
ERNEERERBERY - AEBREREZAHEE
B2 R - REEDFIRBEFBHEHMERES
([afEE ) RET2ERRSHE - PRBAEE
A B 2B IR AR AR R &) OB R U B R AV & 4R
BEIZURAREE S - WO ARSIERHR - A&
ERAMEREEEREMERR



Environmental, Social and Governance Report 2022 3R3% -

e RkERRS
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D. Employees (Continued)

Employee Recruitment, Compensation and Benefits
(Continued)

To mitigate the impact of COVID-19 on its employees, the Group
had not adjusted the salary of its internal staff during the Reporting
Period. If any employee get infected or needs to be quarantined,
the Group arranges for full pay sick leave for the affected
employee. During the Reporting Period, the Group did not dismiss
any employees due to COVID-19.

There were no major changes in policies relating to compensation
and dismissal, recruitment and promotion, working hours, rest
periods, equal opportunities, diversity and anti-discrimination during
the Reporting Period.

Employee Communication

The Group values the voices of its employees. Various
communication channels and mechanisms, including suggestion
boxes, have been established to encourage employees to express
their views and suggestions on the Group’s development, business
aspects and day-to-day operations. Through the adoption of an
incentive mechanism to award employees for suggestions or
proposals which are considered to be constructive or adopted
by relevant departments, employees are motivated to actively
express their views. The Group also respects the right to collective
bargaining agreement in accordance with the requirements of
relevant local laws of its operations. The Group has established
a representative labour union in Vietnam with which the Group’s
management actively maintains effective communication to
discuss matters relating to employee welfare and benefits.

Furthermore, the Group is focused on helping its employees
maintain a work-life balance and are committed to fostering a
positive working environment to boost morale and develop a sense
of belonging. With loosening COVID-19 restrictions, the Group has
organised the following recreational events and activities to relieve
work stress:

° Mid-Autumn Festival celebrations through mooncake gifts
and lucky draws; and

o Annual Outstanding Employee Award at annual gala to
recognise contributions of outstanding employees.

RBRE  #HeahkEa®s(E)

T.ET(E)
EEHRE  HFTMRER(E)

ABECOVID- 19 B TR E - ARERNKEN
WARABAEE THH - WEME TXRAUFTE
R AEEERXTEETLH2FHR - R
EHAR - AEEWEFECOVID-19MEREIES -

RSN - AR AR B RER T
B RBRISR  THME SR RINEY B
TEEAED -

BETEE

AEBERERETHES - RPICELTRA/E
BRBMES  BRERLERNEMS  SBET
B RIS R E R R NS EGIRAME E TIEEX
BRMZEE - BRI EHS] - IRE TH
ERSIRRESAREEAGERN - SBAERE
PIZRAR - BAIH TAREZRT - RUtRE 8 TRk
BREBR - ARENMZREEEZMWARMERER -
BEESTREAHHRNES - [t - AEERE
ARAARKUENTS  AEEERERGRETS
REFEBWER  BHEETRNFEEENER

BEAh - REBBTE T TEEETE - WBHGE
E— AR RO TERE - AINRE THERK
HRFMEER - BEECOVID-19RHIEMMRE -
AREREMAR T A TREEE AR TIEES ¢

o UASHEYMMEEmMBENHME - &

s KEEMEHEBFEEBFEIRTE KB
BHEIWMEE -
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D. Employees (Continued)

Equal Opportunity and Anti-Discrimination

The Group promotes equal opportunity and is committed to
building an equal and diverse working environment. In considering
recruitment and promotion of employees, the Group does not
practice any discrimination or unfair dismissal based on age,
gender, race, religion, marriage status, parental status, sexual
orientation, disability or any other individual differences unrelated
to work.

Employee Health and Safety

Employee health and safety is crucial to a productive workplace.
The Group is committed to providing a safe working environment
for employees, and has accordingly formulated policies, objectives,
management systems, and operating procedures regarding
occupational safety.

During the Reporting Period, the Group has complied with
occupational health related laws and regulations in the PRC, Hong
Kong, and Vietnam to avoid any health risks from being imposed
onto its employees. These include, but not limited to:

PRC Hong Kong Vietnam

T.BT (&)

FEHRSR R

AEBRETFHE  BNEEFERZT/IHT
FRIE - ERREREAEIR AEETERESF
MR Bk REUEM - BN - £ B
o VEERTR) B R Bl LA (A B TR R RO (B A =
KMELERFBRETRIEME -

ETREREZE
BTwfEREr 2R —JALE NN THERL
HEZ - AKEFNR/ETRHEHE—(ALE2HTHER
%o BIRI TREZZRER - BIR - BEGIEMERE
Mg e

RIREER - AEEE R T R E B R R
LREIIEAR AR e R SR TR
B - ErhaEa R ;

o Labour Law of the PRC
o Labour Contract Law of

o Employees’ Compensation ¢ Occupational Safety and
Ordinance (Cap. 282) Health Law

the PRC o Qccupational Safetyand ¢ Labor Safety and Hygiene
o Work Safety Law of the Health Ordinance Law
PRC (Cap. 509)

o PRC Law on The
Prevention and Control of
Occupational Diseases

¢ Regulations of Guangdong
Province on Production
Safety

TE 53 HE
o (PELEL) o (RERERD) o (BERZELE)
o (PELHARE)  (F280F)
o (BEREREFE o (BIR2ELD)
(BEZ2EER)  EH(EH09E)
o (PEBERTR
)
o (ERETRHEE
&)

There were no major changes in management practice in relation
to occupational health and safety during the Reporting Period.

REEBNEERERERE S NERE BT RE
KED -
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D. Employees (Continued)

Employee Health and Safety (Continued)

The Group has established a comprehensive production safety
accountability system and management framework with internal
rules on production safety management which specify the
responsibilities of the production safety committees, departments
at various levels and safety production management personnel
of production sites in the PRC and Vietnam. Furthermore, the
Group has set up a working group on work safety and health
management comprising qualified and experienced staff from
various departments, responsible for supervising the work
environment and health conditions in the production sites and the
safety compliance of staff. The Group conducts regular production
safety accountability assessments for production site workers, and
conducts comprehensive safety training for its employees during
quarterly safety production meetings.

On the other hand, the Group’s production process involves the use
of hazardous chemicals and oil products. To safeguard the safety
of its employees in the working area, the Group has implemented
procedures for handling hazardous chemicals and oil products
to prevent any leakage of hazardous chemicals and oil products
during the procurement, transportation, storage, use, and disposal
processes. In addition, employees responsible for the handling of
hazardous chemicals are required to be trained in the knowledge
of managing the storage of hazardous substances, and must
be accompanied by safety management personnel in handling
hazardous chemicals.

Additionally, the Group has formulated a series of measures to
respond to and control emergencies including fires, tropical storms
and heavy rainfall, and leakage of hazardous substances. Under the
production safety accountability system, the Group has established
different emergency response teams including a fire services
team to provide first response to any incident promptly under
secure conditions, in order to keep employees safe and minimise
any impact on operations. At the same time, the Group regularly
provides trainings such as firefighting training, first aid and rescue
training, chemical accident response training to relevant teams
to ensure they have sufficient skills to deal with emergencies. In
addition, the Group conducts annual emergency training and fire
drills for its employees and communicate safety issues through
bulletin boards to enhance their safety awareness and ability
to handle incidents handling capabilities, in order to reduce the
possibility of incident occurrence and impact.

Finally, the Group shows equal concern for the physical well-being
of its employees. To ensure the health and safety of its employees
in the workplace, the Group continuously monitors and reviews
work injuries, conduct regular checks and rectify potential hazards.
The Group also arranges annual body checks for all its employees
in Vietnam.

RBRE  #HeahkEa®s(E)

T.BT (&)

SETRERZE(H)
AEERREYUTENREEESERRAREER
B ERENEETEEERENAITRE - BR
IR E MR ERSNLEEERR S - &4
APIMLZEEEERASNBE - R NEETR
/YT IR REEERE  BEHPIALEE
MREEMERNETHE  AEEELERSH
TERRELEBAMEIRZRENERIBEN - AEE
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%o UIRNFRLZ2EEEGTFHE TETEHENL
25 -

Z—HE  AREREEBRET S RIMLEER
FolmeIEm - STRIETERNE T L2 - A%
EFEE TeBEkRm Mh R BRI - DARD
IHFEEREE - Bty - W A W Bk
BT RRIARE - B BREEER(LSER
B A BMRESARERRNHTEETHN
B MR R miS AR L 2 EEABRR
A o

AREBIRGIRT T — R R MR H E 2R
i REAK - AR - BB IRS F W E

RMEE/ A BIEBE EERBLR TSR
RIERTE—BEELRE  REETNL2NE
NWPHEENTE - RS - NEETEHSMEE)
ML PERREE | aEPIE ] - SRR RURIAR -
(LR B LIRS - HIRMFIE RS BERE Y
B o BRI AEEEFHERE TRHERIIR
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M AREREREISFLF—RERRE -

31



32

Perennial International Limited 1E# &= @A R A 7
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D. Employees (Continued)

COVID-19 Measures

During the Reporting Year, despite the gradual recovery of
economic stability from the COVID-19 outbreak, the Group
remained vigilant in its efforts to safeguard employee health and
safety. The Group has formulated various preventive measures to
provide a sanitary and safe working environment. These measures
include:

- During the more severe periods of the COVID-19 outbreak,
self-test kits were provided for all employees and
were required to be tested three times a week, so that
management could make timely arrangements and provide
assistance to staff who tested positive;

- Employees were supplied with protective equipment such as
thermometers, face masks and sanitizers;

- Body temperature checks were conducted for employees,
large work conferences were minimised, and all employees
were required stay in the premises of the Group during
lunchtime, to avoid the risk of being infected;

- Employees travelling to and returning from high-risk areas or
overseas were required to undergo internal health declaration
and respective quarantine to mitigate the risk of transmission;

- A pandemic control working group was set up in the PRC,
and a documentation system was developed to effectively
and comprehensively monitor the pandemic situation; and

- To ensure a sanitary and safe working environment in the
Vietnam production site, the Group conducted thorough
disinfection of the factory floor and sterilisation of incoming
materials.

T.EIT(HE)

COVID-19#&

REFEER - BECEMCOVID-19E IS ESIRE
BE  AEERKLEHEZERR  RAORBETH
REMZS - NEED T REDERE - US4
— B AR TIERE - ZSEBAE

—  HZECOVID-19RBHEERENHRE - RFIRE
BEITRUFRSHRAE YEXKETIEHRE
TR AEERERBIERLHE - X
RERIZ2B1EMN 8 THRHEWRE)

— HMAEEIBEEHZEARMEE O2 -
SEHEBR
—  BMIMABEITHEITEEEN RO KRAETIE

SRMERE2RE IR FRBAEEEMA
ER - BRZRERNER

- EBERAEREFMEIIRIINE TETAE
R R M AR PR RO PR B - DAR A SRR

—  BAPEP BIASZF R /ME K I ET B R S
B BB EEMEZEHREBER &

- RERUEEERSE - EFLELTEMNTIIE
BRI ARERBEMEREMETEEHE
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Environmental, Social and Governance Report (Continued)

RIE - mEkERHmE(E)
D. Employees (Continued) T.BT(#&)
Work-Related Fatalities and Injuries TEMRREET RZEEW
Occupational Health and Safety Data in 2022 TECCERERENTIEE
Work related fatality 0 TIEMRBESL TSR 0
Fatality rate 0.00% LT 0.00%
Work injury cases >3 days 6 S3KTESEW 6
Work injury cases <3 days 3 BRTIIEEH 3
Lost days due to work injury 101 ETEmBELRTERSE 101
Occupational Health and Safety Data in 2021 —E_-FRERERTZEE
Work related fatality 0 TEMRBESE T =R 0
Occupational Health and Safety Data in 2020 —E_EFRERERZREE
Work related fatality 0 TEMRBESE T =R 0

During the Reporting Period, the Company did not receive any
complaints or lawsuits regarding violations of health and safety-
related laws, and there was no work-related death in the past three
years.

Development and Training

The Group values its employees as human capital and invest
resources to educate and maintain their standards so that they can
make a greater contribution to its success. Each year, the Group
prepares suitable annual training programs based on development
needs of each department to improve the professional skills of its
employees. Through the employee evaluation system, the Group
regularly reviews the performance of employees and provide
promotion opportunities for outstanding employees to facilitate
their career development and fulfil their potential while helping
the Group retain talent at the same time. The Group believes
this would motivate employee self-improvement and enhance
work performance, which would drive the Company’s long-term
development.

RBmERA - NRA W EKENEAIRERE R R
2RBAROIRAR LR NBE=FFEEET
TEMRISE T SR ES -

R RIEH

AEEREEABANER  WIRHERASE ki
FRERKT - RREEHEBNOKNINMEEEARE
Bl REABINEERE  FEBEFHE HZE”
EHPINERBEGF A ENFEEIEE -
EEEEIE - NEBTE RS ETRE jﬁ%i‘%
REENSTRESHKE  UMBEIHRERRE
fﬂ%f@ﬂiﬁ*a@ﬁﬁﬁ AR ASEREAT - KEEH
RABE E&t?ﬁ@JE\I%z*TJ:L NIz E\IE{‘]I{/E
%fﬁ LABN AR REAEER -
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Environmental, Social and Governance Report (Continued)
BRI g hERHE(E)

D. Employees (Continued)

Development and Training (Continued)

The Group offers internal and external training opportunities for its
employees to allow them to gain the expertise and skills needed
for work. New employees are required to attend induction training
to familiarise themselves with information such as the Group’s
background, rules and systems, employee code of conduct,
job duties, product identification, quality policy, restriction of
hazardous substances (“RoHS"), and occupational safety. Besides
induction training, the Group prepares customised annual internal
and external training programs for different departments so that
employees are able to discharge their job duties, while enhancing
their familiarity with the Company’s code of conduct and risks
associated with their respective job duties. For example, qualified
organisations are invited to provide training to production operators
on production expertise of plugs and sockets, and to employees on
other ancillary skills such as warehousing, maintenance, technology
and quality management, to further enhance the professional skills
of employees. The Group also provides courses covering topics
such as basic ISO knowledge, site management, firefighting and
first aid to satisfy the functional and technical needs of various
departments. Effectiveness of training implemented by various
departments is evaluated by the Administration Department for
review of current training programs.

T.EIT(H)
HERIEY (H)
AEBKTETIRIBRINEGRET IS - ZaMER
BIEERTHENEZEMNSZMEL - FTATARBNE
I%M,,\UEJ\H%E‘%JH UEmAEBR S S « R
%\JF ETFAI Y ITemfr - M B2l
EEMEYERGIFES ([RoHS ) ~ Bi¥EZ 24
W/\oﬁ%ﬂmﬁ\)\ﬂﬂzi SIS - KEE N AZ I =
FEEFERNTEIINEREIETE - AEMETIE
RN AEE Eﬁ%ﬁﬂé\l%ﬂk NEISFRI M AERE T
TEEM AR PAEE - fliN AR BEEEBNE
BB A ER f’Eaiﬁﬁﬁfiﬁﬁﬂi HESEESR
SR LA&%&%EI%M%E)JIVE%DE&WD
BE - #E - BT MEEREE £ FRSETL
SO K’EITI’\ %ﬁlzulsoﬁﬁ%ﬂl;% i
BIE - HM RERE J\Ii?%& P e BHEERRY
TREBEMEMN FMNFE - FEHPTEERNEIIK
WAIZHITHSES ?ﬁéﬁﬂﬁ%ﬁﬁﬁﬁﬂ’ﬂiﬁl\ﬁ%ﬂ o
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Environmental, Social and Governance Report (Continued)
RBRE HekERHE(E)

D. Employees (Continued) T.BT(#&)

Training Figures EINEF

During the Reporting Period, 641 employees, or 81.14% of all RIEHRN > 6412 EE (KL EEERS.14%)
employees, received training as arranged by the Group, and the ESAREEZHRE - MERREEBESH T
average training hours that each employee received (inclusive  FIRE(BIBEWEZEZIFINE) B21.11/)8 o« B3k
of those who did not receive training) was 21.11 hours. The  EHIRIZIERI K& EERIZID B b & F 5585
percentage and average training hours per gender and employee  SUA R EBAEFELE LT ¢

category during the Reporting Period, as well as comparisons with

previous years, are as follows:

2022 2021 2020
Average Average Average Bz S :3 “E--f BIEE
Training Figures Training Training Training tZA=t-R ¥ T T
as of 31 December Hours Percentage Hours Percentage Hours Percentage Bz B8 Bt B8 Bolt EE Bt
By Gender RERIES
Male 22.07 hrs 83.78% 990 hrs 86.10% 1350 hrs - Bk 207 8378% 990\  86.10% 1350/ -
Female 20.68 hrs 92.48% 790 hrs 9360% 1350 hrs - Py 20688 9248% 7900 9360% 1350 -
By Employee Category HESERIEA
Senior Management 000hs  000%  500hrs  2500%  30.00frs - BOEBE  000NE  000% 5000E  2500% 30000 -
Middle Management 653his  1471%  380his  9260%  870hrs - PREEE  653E  1471% 380ME  9250% 870 -
Fontline and Other Employees ~~ 22.17hrs 9493%  940hrs  9160%  14.10hrs - AEREMES 221705 9493% 9400E  91.60% 1410 -
Overall A.11hs  89.78% - - - - 2R 21110 89.78% - - - -
Labour Standards IR

The Group has strictly abided by all labour standard laws and ~ ANEBESESTHAE S TEBEEER - URER
regulations to protect children and prevent child labouring. See  ZERFFIEET o TRV AEE L EFEAEER
below for a list of labour standard related laws and regulations of — Hy& T BIFEREAR MIASE ¢

the respective regions the Group operate in:

PRC Hong Kong Vietnam P £ HE

¢ PRC Law on Protection of ¢ The Employment of * Child Protection Law o (PERREAR o (EREOITZE o (RERER)
Minors Children Regulations ¢ Labor Code &%) BRERONE o (887

* Provisions on the under the Employment ¢ Criminal Code o (BEFRETHR  5BE) o (FI%E)
Prohibition of Using Child Ordinance (Cap. 57B) iE)
Labour

¢ Regulations on the Special o (REEIRHR
Protection of Minor #HE)

Workers
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Environmental, Social and Governance Report (Continued)
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D. Employees (Continued)

Labour Standards (Continued)

The Group has also formulated a Policy on Preventing Child Labor
and Policy on Preventing Forced Labor to avoid the employment of
forced labour and child labour. Verification of identification and age
of applicants are required during the recruitment process.
Applicants who have not reached the local statutory working age’
will not be employed. The Group does not tolerate any forced
labour and encourages employees to report violations. The Group
has established the procedures for handling and following up the
relevant complaints.

There was no child nor forced labour in the Group’s operation
during the Reporting Period. In addition, the Group conducts regular
checking to ensure that there is no child labour nor forced labour
in its operations. If any case of non-compliance is discovered,
the Group will immediately terminate employment and further
investigate to avoid recurrence.

! This refers to any individual under the age of 15 years in Hong Kong,
16 years in the PRC, and 18 years in Vietnam.

T.8T ()
%5 T 2RI (&)

SO0 REBRGIFE T EAEIRR) R &
SRIBINR VRE REAMBELTIRET - £HRES
THRZER - RPN BEZREEEEN S HIFER -
FRENSEHWEEZIEFR NEBEZ BT
WERER o BT BV BERSEAR5R:A5THIE
Mo EERERTEREFEERIRELBRF - WA
SEE TEMBMERBNR -

RI|BEBMA - AEELELBERE THREE
T o WS - AEEE RinE URERESET RS
BTeEST - MERERTERBER  AEEH
R AR IERALE—FRE - ARBREE -
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Environmental, Social and Governance Report (Continued)

E. Value Chain

Supply Chain Management

During the Reporting Period, the Group had engaged with 195
suppliers from the PRC, Hong Kong, and Vietnam to source
raw materials, equipment, and services such as environmental
monitoring, industrial catering, and courier services.

See below for the detail breakdown of the 2022 engaged suppliers,
as well as comparisons with previous years.

RBRE  #HeahkEa®s(E)

IR EE 5

HERERE

RS R - AREERRATE  BERAHN
1955 G E TS & 1F - LARBEEA Y - B RIBEE
A TEERREEBRISER -

B2 T T - —F2RHAERRPAA BT
FEME -

Number of Suppliers 2022 2021 2020 HEFEE ZE-Cf B ZEBCIEE
By Geographical Region BiEES

Hong Kong 2 73 70 i 2 73 70
PRC 115 206 190 HE 115 206 190
Vietnam 78 7 3 pailE] 78 7 3
Other Regions 0 15 15 Hipitm 0 15 15
Total 195 301 278 @t 195 301 278

The Group has formulated the Procurement Procedures to regulate
the procurement process and ensure that its suppliers are capable
of maintaining information that meets standards, in order to satisfy
the Group’s procurement needs. The Group conducts evaluation
and selection of new suppliers based on their production capacity,
corporate history, product quality, prices, quality, and environmental
management systems. The Group also requires its suppliers to
complete trade safety investigations as required by local customs.
The Group conducts simplified monthly assessments for its
existing suppliers and conduct site inspection where necessary,
with suppliers receiving an unsatisfactory assessment result
required to submit solutions for improvement. For underperforming
suppliers who show no signs of improvement, the Group's general
manager will consider on a case-by-case basis whether to reassess
or revoke their status as approved supplier.

AEEE B E(RBEFARBRBIRIE - #ER
HE R BB S RBNER - UREAR
SENRBF R - AEERBHEBOEER
RRESL - EmmE - B EEMREEEER
REESMERMOEER - NEBIREREEEIZ
REMBAZRTREHLERHE - ARESHE
BHRERETEA - XEENHE  ELEREIK
EEBUHERETREERZ - ERERRE N
HERARRUES R - SHHRBEMERRANE
PR HEER - ARERLES R ERBIURER
BEMFEXIUEEARHEHER
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E. Value Chain (Continued)

Supply Chain Management (Continued)

Besides compliance, material quality, and service quality of
suppliers, the Group also monitors their environmental and
social performance. In order to mitigate environmental and social
risks of its supply chain, the Group conducts reviews of supplier
performance in the aspects of environmental performance, labour
rights and health and safety on a regular basis to ensure that their
operations and activities do not cause significant disruptions on the
environment and society. In order to maintain the environmental
performance of the Group’s supply chain, suppliers are required
to strictly comply with environmental protection requirements,
and carry out investigation or assessment on the environmental
management of designated suppliers in accordance with ISO 14001
Environmental Management System. The Group's environmental
requirements for suppliers are as follows:

- Provision of environmentally-friendly products which do not
have an adverse impact on the environment;

- Proper handling of all gaseous, liquid and solid waste
generated during production;

- Application of clean production technology;

- Minimal application of hazardous raw materials during
production;

- Minimal use of packaging materials;

- Minimal exhaust emission and noise pollution by
transportation vehicles or during production; and

- Compliance with relevant requirements of the Group.

In order to monitor the compliance of suppliers, the Group conducts
environmental audits on designated suppliers. If the supplier fails to
meet environmental requirements, the Group would instruct such
supplier to make rectifications. If necessary, the Group will arrange
meetings with the management of suppliers for follow-up actions.
The supplier will be disqualified if the offences are considered
serious.

REEEE)

HEEEE ()

BRTHERNAEE MEEsNREEE @ A%
BEERMMAREREEERR - REBTFEHER
HEFRIRERE S TRSZMEFNZ2E5E
MR - BRELEH TSYHRERTEEKEKR
T8 R EEEERORBEREERR - A
EREEEEEAIREAS - HERARKETR
BIREER - WREISO 14001 REEBERNE
SR E R ER AR BN ETRE SR - A&
B EERIBESRT

- RHEERRANER  TSHRBEKEAEY
&

— [FHEREPAEBEFTELANSERE R
TEBREY)

-  RABREERM

— AEBETRSEBREAERIEME

—  EELRBEMH

- EBEREGEWLEEBREOERIRN

-  BTAREREAMATE o

ATEERERNARY - AREEETHEEE
TRERE - SUEETHABHREEY A%
B R LA ER  RRERERHFE S ERE
Y TS MAREEN - RIUNZHRERE
f o
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E. Value Chain (Continued)

Product Responsibility

In terms of regulating product promotion and responsible sales,
the Group strictly abides by the relevant laws and regulations. See
below for a list of relevant laws and regulations of the respective
regions the Group operate in.

RBRE  #HeahkEa®s(E)

R EEE(E)

EmEE
ERBESEERARANENE - ALY
SHBDARAR » FRBBIARESBFERRL
B BAR RO o

PRC Hong Kong Vietnam HE BB il
o Criminal Law of the PRC Personal Data (Privacy) ¢ Product Quality Law o (RERE) o (EAER(RE) o (EREEE)
o Advertising Law of the Ordinance (Cap. 486) ¢ Consumer Protection Law o (FEEEE) [EOI(E486%) o CEEERER)
PRC ¢ Office of the Privacy o Commercial Law o ZAEABRLE o (BEE)
o Cyber Security Law of the  Commission for Personal  ® Advertising Law o (PERRERE) ZELE o (BEE)
PRC Data, Hong Kong ¢ Standards and Technical o (EEANRIZER
¢ Provisions on Protecting ~ ® Trade Marks Ordinance Regulations Law o (EEMEHER o (BEEANER 5
the Personal Information Cap. 559) o Cyber Information Security FEAEERESR &) o (BRESRDE)
of Telecommunications ¢ Patents Ordinance Law ) o (EREHH(E514
and Internet Users (Cap. 514) ¢ Criminal Code g) o (Fi%E)
* Copyright Ordinance o (RREEHI)( 2528
(Cap. 528) B)

In terms of the health and safety, advertising, labelling and privacy
matters and remedies of the products and services provided, there
was no material non-compliance with relevant laws and regulations
that would have a significant impact on the Group during the
Reporting Period. In addition, there had been no products sold or
shipped subject to recalls for safety and health reasons during the
Reporting Period.

Intellectual Property (“IP”) Rights

The Group emphasizes the protection of its IP rights. The Group
has the right to apply for patents for all inventions, technological
innovations, products, or formulas created and developed by
employees during their service. The Group strictly complies with
relevant IP laws and regulations and are committed to respect IP,
patents, and relevant interests of third parties. Any breach of IP
regulations will be subject to severe penalties.

shATRE R MRBHMRFEELZ S - B - RER
MEEERERERNS  REHANLERZER
UAREEELEAFENEMERERNER It
o MEMALERLZ 2REREAARD SO
BHRVEM °

ABER( ARERE]D

AEMBRRENSERE - AEEGEUERBY
PRFTRUE - FARMATA R - BITER - ERRE
77 BB AR A o KSR R AG 8 <P A A A S EE
MEEER - FEBTRILESENNBER &
M RAAR#ES - RRABEREREBZIIREE

==
5l °
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E. Value Chain (Continued)

Quality Assurance

The Group is committed to delivering quality and safe products
to its customers. The Group's production sites in the PRC and
Vietnam have implemented stringent internal quality control
procedures accredited with ISO 9001 Quality Management System
Certification, which monitor the entire production process and
product quality, including ensuring product consistency, preventing
and rectifying defective products. The Group also conducts
comprehensive quality inspection on all products and only products
which pass inspection may proceed to the next production
stage. As for management of raw materials, the Group requires
compliance with product safety and environmental requirements
(such as RoHS) for raw materials of all its products. For example,
only copper wires with a minimum copper content of 99.96%
are utilised in products to guarantee high energy efficiency. By
implementing stringent product quality control, the Group has
obtained recognition from customers from various countries for its
product quality.

Besides stringent control over purchased raw material and
production process and standard, the Group also runs safety
tests on finished goods to ensure its products meet safety
standards. The Group conducts high-voltage safety tests on wires
and power cord products which must achieve a 100% passing
rate. The Group's testing centre also conducts reliability tests on
samples and finished goods every three months, including plastic
aging and tensile testing. The Group’'s “Safety and Reliability
Policy” guarantees that its products meet the requirements of
safety certification bodies and ensure its users are provided with
user manual and safety guidelines so that users can safely and
appropriately use the Group’s products.

The Group has formulated the Control Procedures for Defective
Products for control and follow-up action on all defective
products, requiring relevant departments to conduct preliminary
rectification on defective products within 24 hours. Where multiple
departments are involved, the department with main responsibility
shall coordinate cross-department quality control meetings with
other relevant departments to discuss and devise solutions. All
defective products are required to pass inspection before entering
the next production stage, and would be disposed of in accordance
with internal quality control procedures if standards are not met
after undergoing processing, with changes to the relevant control
system to be considered. If significant product defect is discovered
or occurs repeatedly during the manufacturing process, the on-site
person-in-charge from the quality control department may suspend
the relevant production process, analyse the causes of the problem
together with the Production Department, Engineering Department
and other relevant departments, formulate solutions, and resume
production only after the quality problem is controlled or solved.

REEHEE)

BEERE
AEBAHATFREESRE TE2MER - A%
B APENBENEERS D S EREHAST S
BiEHRF o WHEBIBISO 9001 RE E HI & &
RE o EMEELERENREREE - BIEHERE
@E =B FBHAMAUE TS RENETD - ~&
EnedMEERETEERERES  RERAR
BHERAREATBIF - MERMEEES
M| AEEERAEERNEMENERS B
ERLZEMBIEEFR(INRoHS) « fltn - ERHE(E
FilE =799.96% A FHSRARE AR E » URE
BEEERMERME - EHRBRROERDZTE
AEENEREEEE T TRBEREFHRA -

B T BAR ISR R BRI R B TE MR SN - K
SEMEAHEAKRNLZ 2N - NEREMNZ 2m
B - AEEUHENERETSBEREHR - IR
ERBERLA100%BBL 20k - NEEHR
ROTNE S =EA HERMARET —RASEER
% eERBZLHR  HEABRS - AEETE
HECZ 2 MAIFEBER) - MRBEMRT A L2 RE
R ER - WRTELRRBL2(ERER - £H
FreEE M etEAAREENER

AEBREY TATARmENEF) - &5 MEER
ETRERBEMNER - RMEKAMEIBFILAR
20/ AT ERBERETVIZME - R
R &2 EEFT - T EE(ERPIER EAME
FIME S5 - BE AR RPTF L Bl 5T E AR
FE - BT EREMEEANT —ELFAZARB
wEr - BERBERIDITEEFRE - RIS REANS
BRI A R EmME - WEREF B MG
A o MEEMBEEETRAEREETARR
HZRTERER - TR MEREGIRFIAE AR
iR E SR  WERAES - TREHMEIFIS
1 DIEERRA - SIRTERRT R - FomEHE
SRES AR R BIRELEE
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E. Value Chain (Continued)

Confidential Information, Data Protection, and
Privacy

As part of its operations, the Group may come into contact with
commercial secrets and non-public technical information of
customers. The Group acknowledges its responsibility to protect
the confidential information of its customers and its importance to
the Group's reputation and rating. Accordingly, the Group strictly
complies with local laws and regulations of its operations, and has
established a strict internal confidentiality system to secure the
information of its customers. The Group requires all employees
to comply with the Group's relevant regulations and fulfil their
confidentiality responsibilities. Any breach of confidentiality will be
sanctioned according to relevant local laws or regulations.

The Group complies with all applicable laws regarding confidential
information and data protection. During the Reporting Period, the
Company received no complaints or litigations relating to data
protection and privacy protection, and there were no incidents and
complaints concerning breaches of customer privacy or losses of
customer data for the Group.

Customer Relations

The Group treasures its relationship with customers. As a reliable,
long-term partner of its customers, The Group actively listens to
and follows up on their views and requirements, satisfying their
demands with products of the best quality. To understand the
needs and expectations of its customers, the Group maintain close
communication with them, and distributes customer satisfaction
surveys in the fourth quarter of each year to collect their views and
after-sales rating on aspects such as product quality, service, and
turnaround time.

At the same time, the Group has established comprehensive
procedures for handling complaints. Upon receiving a complaint,
the responsible officer from the Group's quality control department
shall analyse and follow-up on the complaint within 24 hours,
identify the root cause of the problem within 3 working days, and
formulate corrective actions within 7 working days, submit the
solutions and results to relevant personnel, and then determine
the solution with the customer. In addition to rectifying the batch
in question, the Group also conducts follow-up quality checks
on three batches of the same type of product, in order to avoid
recurrence of the same problem. During the Reporting Period,
the Group received 14 cases of minor complaints regarding
product appearance or quality, which have been properly handled
in accordance with the aforesaid customer complaint handling
procedures.

RBRE  #HeahkEa®s(E)

IR EE (%)
BZER - ERFRERLE

AEENZEBREARESERBITPABEWEM
FRFABZEM - ARERPHERETPEETE
AWEE - UREHEEREMFHNERE -
it AR S E AR RDERFEAR - I
BT BRARSRESE - MBEREFPHELER
BMREE - NEBEEKAMA 8 THABTAKEA
FRE  BITREEE - HRAIERERERENTR
FRBE MR AR SRR X BB AT ©
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FRRERRMI R AL - AEBAYERERILE
FiLEsuEREPERM = RIRGF

EF#R%

AEBETOEREEFPHNER - (FRFFPAZNE
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EFNHREHRE  AKREETSRGE A -
YESFHENFE  ARTERBEZnEERAER
= WEBEHEMRE - R - KEHEITEN
BREERFHE -

Rl - AREE R TEMNIRFEERIE - KE M@
BB E AERIIRRR 24/ NN TE B HZIRER
EITRADHN RBRE - =18 T(FA A HFEER
FXE - PARFECE T VE B AHIRTAUIERE i - MARE
ANEBRRBENRMER  WERPHEERE)
o BT AFERZHLRSN - REEERE = HRRE
mAEE - PR HIRFARNEE - EHA -
AREBEWE| T1ARERE MmN G R BT
o WERREANEPIRFREREFZERE

41



Perennial International Limited E#B 5 E & R A A

Environmental, Social and Governance Report (Continued)
RE - e RkELAmE(E)

E. Value Chain (Continued)

Anti-corruption

During the Reporting Period, the Group has complied with anti-
corruption laws and regulations in the PRC, Hong Kong, and
Vietnam. These include, but not limited to:

KB S ()

RES

RBEAN - AEBDEBTHE - BENEREAR
BISEEER - ERBRIEETER ¢

PRC Hong Kong Vietnam HE 5E it

¢ PRC Criminal Law ¢ Prevention of Bribery o Anti-Corruption Law o (RERE) o (FLEBRIERD o (REFE)

* PRC Anti-Unfair Ordinance (Cap. 201) * Anti-Money Laundering o (FERTEER  (F2018) o (R
Competition Law ¢ Independent Commission ~ Law %) o (BIAEIEH)

¢ PRC Anti-Money Against Corruption ¢ Criminal Code o (REIRAEZE) (F2048) o (FE)

Laundering Law Ordinance (Cap. 204)
¢ Provisional Regulations ¢ Anti-Money Laundering
on the Prohibition of and Counter-Terrorist
Commercial Bribery Financing Ordinance
(Cap. 615)
¢ Organised and Serious
Crimes Ordinance
(Cap. 455)

o (FIEXHHIT
RVETIRE)

o (TBRERZ®
NTEREEHE
fi)(%615%)

o (BEBLBET
{TIEAI (554552 )

The Group attaches great importance to employee ethical conduct
and is committed to establishing a clean corporate culture.
Employees are required to comply with the Group's Code of Ethics
and the importance of respecting business ethics is highlighted
through an incentive and penalty mechanism. To prevent conflicts
of interest, employees responsible for sales and procurement are
required to submit statements of interest and disclose any non-
business-related interests and relationships with existing suppliers
or customers.

The Group has established an internal complaint and whistleblowing
mechanism and encourages its employees to report suspected
irregularities, bribery, extortion, fraud, money laundering, and other
forms of misconduct through email, telephone and private \WeChat
messages. The Group is committed to protect report information
and the personal data of whistle-blowers, and has a zero-tolerance
policy against any form of reprisal against whistle-blowers.

In order to enhance anti-corruption awareness and levels, the
Group provided a total of 256 hours of anti-corruption training to
164 employees during the Reporting Period, which covered topics
such as whistle-blowing, business ethics, avoiding conflict-of-
interest, and anti-bribery.

AEBERERETERETR - BOITERZNE
EXt - HPERMBEE TETASENCEER
#) WRBRIKSIME TEEETHRBEN
B2 - B IEFZEER - RIFIFTA B T IHEMK
BRE T AR - PREREHEHK
P OEMIETER=RAR -

RSB E B N ERER R S SR R ] - BB TR
BEE - BE - MELMFREERRINER B
i BR  BEEMARBESIETR - NEEHN
REETRRNEMLEBAEH - LHRESR
BANTRENTRDREE -

REBREFBEBIKT  AEERHREHAR
164 % (8 B 1R E 256/ N R BT - BREE
BERER  BRER  BRMafER LR -



Environmental, Social and Governance Report 2022 3R3% -

e RkERRS

Environmental, Social and Governance Report (Continued)

E. Value Chain (Continued)

Anti-corruption (Continued)

To maintain the Group's ethical conduct standards, the Group
engages professional third party consultants on a regular basis to
assess the effectiveness of the Group’s internal controls, and to
ensure the effective implementation of management measures.

During the Reporting Period, the Company did not have any
lawsuits related to corruption, nor violated relevant laws and
regulations that have a significant impact on the operations of the
Company. There was no concluded legal case regarding corrupt
practices brought against the Group or its employees during the
Reporting Period.

F. Social Participation

Community Investment

Besides focusing on business development, the Group has always
been committed to charity involvement. However, while the
impact of the pandemic has started to alleviate, COVID-19 has
limited the Group’s organisation and participation of public charity
events during the Reporting Period. The Group demonstrates its
concern and support for communities in need through donations to
charitable and volunteer organisations.

The Group is concerned about the development and growth
of children and made donations to a number of educational
institutions and funds in Hong Kong, Mainland China and Vietnam
during the year. For example, the Group donated to the Guizhou
Cultural Heritage and Rural Development Foundation to provide
financial assistance for the education and training of economically
deprived students living in rural and mountainous areas and support
local children in their development.

Furthermore, the Group cares about the protection of women'’s
rights and interest, and has made monetary donations to the Hong
Kong Girl Guides Association, the Hong Kong Chinese Women's
Club, and the Hong Kong Federation of Women.

The Group has also shown its commitment to improve local
livelihoods and quality of life through its support to the Disaster
Prevention Fund for the Quang Ngai Province in Vietnam, as well
as contributions to the security fund to assist the local police of the
Quang Ngai Province in Vietnam.

During the Reporting Period, the Group has made charitable
donations totalling approximately HK$1,194,000.
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HKEX ESG Reporting Guide Index

BR.Ff 8%

BHRBIA(RE

AR %S|

CHERE

AW ERESD

General
disclosures —REER
and KPIs Description Section(s) BRENEE H#f Ef
Environmental BE
Aspect A1: Emissions BEA1 : B
General disclosure  Information on: (a) the policies; and (b) compliance with  C. Environment - —BEE BHND  EHERRAZREE  CRE-HNX
relevant laws and regulations that have a significant Emissions B kRS - EERERE
impact on the issuer relating to air and greenhouse ERENMNQBE  ROETHET
gas emissions, discharges into water and land, and ANBEAFERNRBEERERZE
generation of hazardous and non-hazardous waste. e
KPI A1.1 The types of emissions and respective emissions data. . Environment - BiREN PERE R RABRRHE AR o CH%E-
Emissions: Air EIRA1LT PR R
Emissions B
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) C. Environment - BiEN B (BE) REERFER(EE)RE CHB%E-
greenhouse gas emissions and, where appropriate, Emissions: EIEA2 FREHER(NER)ZE - B RE
intensity. Greenhouse Gas [
Emissions
KPIA1.3 Total hazardous waste produced and, where appropriate, C. Environment - BRER FELEZEENEER(INER)Z CRE-
intensity. Emissions: Hazardous ~ #81ZA1.3 Ee 3 G =
Waste BEEN
KPIAT.4 Total non-hazardous waste produced and, where C. Environment - BREN FELBEEENESR(NER)E CRE-
appropriate, intensity. Emissions: Non- EEA 4 g B EE
hazardous Waste BEEN
KPI A15 Description of emission target(s) set and steps takento  C. Environment - BREN HRTOHMEERAERELE CBR-
achieve them. Emissions: Measures ~ 151ZA1.5 EmMERNFR - HER - RS
to Mitigate Emissions 1R
KPI A16 Description of how hazardous and non-hazardous wastes ~ C. Environment - BiREN RRPAREEERESEEN ¥ CBE-
are handled, and a description of reduction target(s) set Emissions: Waste 5IEA B BISTHAEEERAERELE B BE
and steps taken to achieve them. Handling and EMRRE H5 - NEER

Reduction Initiatives

Vet
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G. Appendix (Continued)
HKEX ESG Reporting Guide Index (Continued)

General
disclosures
and KPIs

Description

Environmental, Social and Governance Report (Continued)
RBRE HekERHE(E)

Section(s)

BR. Bt a2 (48)

BERBR (RS +ERERHRERES])

RE RS (&)

—RERER

BRENEE Hd

Aspect A2: Use of Resources

General disclosure

KPIA2.1

KPIA2.2

KPIA2.3

KPIA24

KPI A2.5

General Disclosure

KPI A3.1

Policies on the efficient use of resources, including
energy, water and other raw materials.

Direct and/or indirect energy consumption by type in
total and intensity.

Water consumption in total and intensity.

Description of energy use efficiency target(s) set and
steps taken to achieve them.

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Total packaging material used for finished products and,
if applicable, with reference to per unit produced.

Policies on minimising the issuer's significant impact on
the environment and natural resources.

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

C. Environment - Use of
Resources

C. Environment - Use of
Resources: Energy
Consumption

C. Environment - Use
of Resources: Water
Consumption

C. Environment - Use of
Resources: Energy
Use Efficiency
Initiatives

C. Environment - Use
of Resources: Water
Use Efficiency
Initiatives

C. Environment - Use of
Resources: Packaging
Material

C. Environment - The
Environment and
Natural Resources

C. Environment - The
Environment and
Natural Resources:
Significant Impacts
of Activities on the
Environment and
Natural Resources

BEA2: EREA

—fRER

BsEY
EETVA

BiiEm
1BIZA2.2

BEN
BIZA2.3

BiEm
IBIZA2.4

BsEY
1515A25
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BEN
JEIZA3.1
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G. Appendix (Continued) BB &% (48)
HKEX ESG Reporting Guide Index (Continued) ﬁéﬁgﬁﬁiﬁﬁ HERERHKEES)
‘/ﬁ\“ ~ II‘E

General

disclosures —REER

and KPls Description Section(s) BRENEE  Hi EH

Aspect Ad: Climate Change EEAL: RIEEL

General Disclosure  Policies on identification and mitigation of significant C.Environment - Climate ~ —%H%E BREANEREYE(RIEYE) CEE-AR
climate-related issues which have impacted, and those Change BIANEARIRIERNE E’] T o Bl
which may impact, the issuer.

KPI Ad.1 Description of the significant climate-related issues C. Environment - Climate B4 FIEFE(RURFE)RTANE CRE-FR
which have impacted, and those which may impact, the Change: Significant EIEALT ARGBERRE  DRABEELE 2 EX
issuer, and the actions taken to manage them. Climate-Related BMERA{TE - RIFIEHE

Issues fié

Social e

Employment and Labour Practices EERBIER

Aspect B1: Employment BB : EE

General Disclosure  Information on: (a) the policies; and (b) compliance with  D. Employees - Caring —RRE BHAA - BETHRERE HER DEI-EBE
relevant laws and regulations that have a significant for Our People ER 1IN -BE- -TEKe -ZT BT
impact on the issuer relating to compensation and 1t~ RIERAREMFEREFI(E)
dismissal, recruitment and promotion, working T RIOETHRTAGEAYE
hours, rest periods, equal opportunity, diversity, anti- MR ERRERZER -
discrimination, and other benefits and welfare.

KPIB1.1 Total workforce by gender, employment type, age group  D. Employees - Caring BREN &R EEER - FRERRGE DEI-BE
and geographical region. for Our People: 1RIZB1.1 EnmEsE ) - BT ER

Employment Figures B¢

KPIB1.2 Employee turnover rate by gender, age group and D. Employees - Caring BiEN ZIER - FRARRESSNER DEI-HE

geographical region. for Our People: 518812 TR o BT HE
Turnover Figures Y&

Aspect B2: Health and Safety EmB2: REER2

General Disclosure  Information on: (a) the policies; and (b) compliance with . Employees - —RHE BRAA  BHRAZ2IERER DBI-BT
relevant laws and regulations that have a significant Employee Health and RERBECBELEEN@IE:  BRER2
impact on the issuer relating to providing a safe Safety ROEFHETAEEATENIED
working environment and protecting employees from FERERZER -
occupational hazards.

KPI B2.1 Number and rate of work-related fatalities occurred in -~ D. Employees - BRED EREA-FEF(REAREF)AT DEI-BT
each of the past three years including the reporting year. ~ Employee Healthand ~ #612B2.1 ERRMETHAB R E - feRER

Safety: Work-Related 2 I
Fatalities and Injuries BRTRR
BEMm
KPI B2.2 Lost days due to work injury. D. Employees - BREN RTIBEXTERE - DET-BT
Employee Healthand ~ #81ZB2.2 fEREZ:
Safety

KPIB2.3 Description of occupational health and safety measures . Employees - BiEN HOAFANBERERZ 2R DEI-BL

adopted, how they are implemented and monitored. Employee Healthand ~ 1§1ZB2.3 NREEMTRER R BRERE

Safety
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G. Appendix (Continued) BB &% (48)
HKEX ESG Reporting Guide Index (Continued) ﬁéﬂgg&l}(ﬁqﬁiﬁfﬁ - HERERBERESD
‘/ﬁ\“ R Fi=3

General

disclosures —REER

and KPls Description Section(s) BRENEE  Hi EH

Aspect B3: Development and Training B3 : #RRE:

General Disclosure  Policies on improving employees’ knowledge and skills D Employees - —MRRE BRRAEERNIMERENNEL DEI-UE
for discharging duties at work. Description of training Development and REARIR - HUEIED RS
activities. Training

KPIB3.1 The percentage of employees trained by gender and D. Employees - BREN RERIREEERBANZIIERE DEI-RE
employee category. Development and 1RIEB3.1 Ao R :

Training: Training ElET
Figures

KPIB3.2 The average training hours completed per employee by BREN HHRRESERES - BREEE
gender and employee category. 1515832 X TFIRE -

Aspect B4: Labour Standards [EMB4 | & T &

General Disclosure  Information on: (a) the policies; and (b) compliance with . Employees - Labour — 5B BHND  BEMLEETSN®A%E DEI-4T
relevant laws and regulations that have a significant Standards 0 (@BER  ROBTHETARE  £H
impact on the issuer relating to preventing child or forced FENBRLERERNEBR -
abour.

KPI B4.1 Description of measures to review employment practices BREN Rl AR AN EEET
to avoid child and forced labour. JE1EBA PEFELS

KPIB4.2 Description of steps taken to eliminate such practices BREN HITERERBRNERRN SR
when discovered. 151ZB4.2 I BBBER -

Operating Practices BEEf

Aspect B5: Supply Chain Management [EmBS : EEER

General Disclosure  Policies on managing environmental and social risks of ~ E. Vialue Chain - Supply —NEE BERERMERRERERRNE EBEE-
the supply chain. Chain Management %o HERER

KPI B5.1 Number of suppliers by geographical region. E. Value Chain - Supply BiREN BRADNEERHE EEES#E-

Chain Management 1515851 HERER

KPI B5.2 Description of practices relating to engaging supplies, ~E. Value Chain - Supply BREN HOEBEZERERMED  mER EEEE-
number of supplies where the practices are being Chain Management J51E85.2 TEBENOERERHE  URKS  HEREESE
implemented, how they are implemented and monitored. ERINBRERREERE

KPIB5.3 Description of practices used to identify environmental  E. Value Chain - Supply BREN FBRNEAIRERTREM SR EEEE-
and social risks along the supply chain, and how they are  Chain Management J5IZB5.3 BOED - DREZEFNEEER  HEEER
implemented and monitored. REZFE -

KPI B5.4 Description of practices used to promote environmentally  E. Value Chain - Supply BREN T EEEEERAASDATIR EEEE-
preferable products and services when selecting Chain Management iRIZB5.4 BEMRERBOE - ARLEEA  fUEEER

suppliers, and how they are implemented and monitored. MERBAREERE
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G. Appendix (Continued) BB &% (48)
HKEX ESG Reporting Guide Index (Continued) ﬁéﬁgﬁﬁiﬁﬁ HERERHKEES)
‘/ﬁ\“ ~ II‘E

General
disclosures —REER
and KPls Description Section(s) BRENEE  Hi EH
Aspect B6: Product Responsibility EfEBR6 : ERE
General Disclosure  Information on: (a) the policies; and (b) compliance with E. Value Chain - Product —NBE BRAA  BEFTREERARES  EEEE-
relevant laws and regulations that have a significant Responsihility EEERe  BL SERLEZE  EREF
impact on the issuer relating to health and safety, IARBHER « @BEE  R(b)iESF
advertising, labelling and privacy matters relating to HETANBEAYENEEEERE
products and services provided and methods of redress. BOER
KPI B6.1 Percentage of total products sold or shipped subjectto  E. Value Chain - Product AR BHESEFNEERGEPARLE EEERE-
recalls for safety and health reasons. Responsihility 151ZB6.1 EREnamEDKNE AL o EREF
KPI B6.2 Number of products and service-related complaints E. Value Chain - Product BREN BREBNERIRENEREEAR EEAE-
received and how they are dealt with. Responshility: 151ZB6.2 EEFE - EREF:
Customer Relations RPEE
KPI B6.3 Description of practices relating to observing and E.Value Chain - Product ~ FEESERR FlEEERRENSEESBNE EEEE-
protecting intellectual property rights. Responsibility: 1512B6.3 fl o EMRF:
Intellectual Property AHER
("IP") Rights (A
)
KPI B6.4 Description of quality assurance process and recall E. Value Chain - Product AR FlEERETEREREWER - EEEE-
procedures. Responsibility: Quality ~ 1§1EB6.4 EMRF:
Assurance EERE
KPI B6.5 Description of consumer data protection and privacy E. Value Chain - Product BiEN BUEBEERNRERAEICR - I EBEE-
policies, how they are implemented and monitored. Responsibility: J51EB6.5 RAEBERITREE % EREM:
Confidential g
Information, Data BRHRER
Protection, and L
Privacy
Aspect B7: Anti-corruption BEB7 : R&S
General Disclosure  Information on: (a) the policies; and (b) compliance with  E. Value Chain - Anti- —BEE BHNA  BHELER $Z B EEEE-
relevant laws and regulations that have a significant corruption FRAREN  @BF: RoETH RES
impact on the issuer relating to bribery, extortion, fraud BINBERYENEREEREN
and money laundering. MER o
KPI B7.1 Number of concluded legal cases regarding corrupt BREN F#ﬁ%ﬁﬁlﬂiﬁﬁﬂ)\jﬁﬁ BRI
practices brought against the issuer or its employees JE12B7.1 BEMBSFARENEE kA
during the reporting period and the outcomes of the %ES'E o
cases.
KPIB7.2 Description of preventive measures and whistle-blowing BiEN R R R RET - URIEH
procedures, how they are implemented and monitored. 518872 HITRERHE
KPIB7.3 Description of anti-corruption training provided to BREN FmEEANE TREMRESE -

directors and staff. 518873



G. Appendix (Continued)
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RERS| (&)

General
disclosures —REER
and KPIs Description Section(s) BRENEE Hg Ef
Aspect B8: Community Investment MBS | HERE
General Disclosure  Policies on community engagement to understand the . Social Participation - —REE BRABMELHENTREITALE FHERE-
needs of the communities where the issuer operates Community FEMBNZERBREXKEEE  HREE
and to ensure its activities take into consideration the Investment EEARMRNEE
communities’ interests.
KPIBS.1 Focus areas of contribution. BREN EUEFAS
1§iEB8.1
KPI B8.2 Resources contributed to the focus area. BREN TEHEREEMRMNER -

151ZB8.2
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