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Carry Wealth Holdings Limited and its subsidiaries (the
“Group”) have been pursuing excellence in environmental
protection, social responsibility and corporate governance.
The Board of Directors (the “Board”) believes that a
sound environmental, social and governance structure is
vital for the sustainable development of the Group. The
Environmental, Social and Governance (“ESG”) Report
highlights the Group’s performance on various aspects
on environmental and social issues for the year ended
31 December 2022. Corporate governance is addressed
separately in the Group’s 2022 annual report. This ESG
Report has been prepared with reference to Appendix 27
ESG Reporting Guide published by The Stock Exchange
of Hong Kong Limited (the “Stock Exchange”), and is
based on the material aspects related to the Group and its
stakeholders.

The Board has overall responsibility for the Group’s ESG
strategy. The Board is responsible for ensuring that there
are appropriate and effective risk management and internal
control systems to mitigate ESG related risks to meet
stakeholders’ needs and expectations. The Board commits
to be a responsible corporation and maintain the highest
standard on environmental and social practices.
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The Group adopts the following ESG governance structure KEBERMUTIRE - HERERZE

to monitor and report ESG issues on an ongoing basis: AREBENFESERITRERE AT
REBREH:

7'y

ESG Management Team
Comprised three management members /
with key responsibilities include monitoring //4/
the implementation of ESG strategy plans, //////
alerting the Board of any potential ES ////////
related risks, reporting to the Board //:);n /
ESG system effectiveness and -,,zfj r

win
the stakeholders’ needs an S.
BE=2EREN e g
HIBE HERE

g
>

Functional Departments
Formulating and implementing ESG
policies and practices in line with the

Board’s ESG strategy and priorities and
monitoring risk management and internal
control systems in relation to ESG issues.
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STAKEHOLDERS’ ENGAGEMENT

Listening to the voices from stakeholders is an essential
driving force for the sustainable development of the Group.
With various communication channels and meetings, the
Group understands stakeholders’ needs and expectations.
Below table summaries major stakeholders’ needs and

expectations:

Major stakeholders
FERKGME

Shareholders

BRER

Regulators

BEERRE

Customers
s

Carry Wealth
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Communication channels

BERE

Annual general meeting

KRERBFERS

Interim/annual reports and
announcements

PHREFERS KA

Direct communications

ERESE

Corporate website
NSIE WA

Meetings
g3
Reports
weE

Direct communications with
frontline staff
BRI ET 2 HEZER

Factory visits and audits
THR2EBREEZ

Corporate website
NG

FHHESH

BRENEZRERILAER ] HE %
BzEEHIN H KEBBZBLRE
BREERGERTHBEFENEZERK
HE U TREBAFERFMEZENK
HREE :

Needs and expectations
BRRHAE

e Stable investment return

REKRE R

e Corporate transparency
ATBERE

e Business sustainability
EHBRREER

e Corporate social responsibility
rEHEEMR

e Compliance with laws and
regulations
BT ERRER

e Quality products and timely
delivery

B E E M KRy

e Product responsibility
EmEE

e Factory and labor conditions
TRk 85 Tk



Communication channels

BBERE

Major stakeholders
TEFME

Suppliers e Direct communications and
HER meetings
BEREBANGE

e Site visits and reviews
RIE2EHES

e \endor acceptance and
management process

{%%%?ﬁn\m& ESEE/}IL%EE

Trainings and development
Hall =

Employees °

(=]

e Work-life balance activities

TRERETEZ FHEE

e Policy communication

BUREE

e Communication with labor
union
HTEER

Needs and expectations
BRRHEZE

e Fair and open purchasing
process

N RRAZRBBE

Punctual performance of
contractual payment

ZE—B%%TT =] l\’]‘f—_I-T)\

Health and safety
BERZE

e Remuneration and welfare

N R A2 A

e Career development

BEERE

e |[nternal and corporate websites

Y- FNEIF

Community o
& and activities

S2EMERFTEE

e Corporate website
NGIF SN

The issues that major stakeholders concern most are
identified in the matrix above. Weighted against the
respective risks and opportunities, the Group places
comparatively higher emphasis on ESG matters relating to
environment, employee and product responsibility. Though
higher priority is given to the aforementioned areas, other
ESG aspects are also monitored and included in this report
in line with the Stock Exchange’s requirement.

Involvement in social services

e Contribution to community
development

HHEERZEM

e Participation in community
activities
2Ht&IEF

TEFMNERBIZFEIRULLE
[P A o AR B 2 R B
FEEHEEERERRBRE - BERE
mEAERZERRE - HERERSFHE.
BEZRPFTERAEESBERF
HHMRIE A ERERASETRZEE
RITBRBMIAZREHATREA
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SCOPE OF THE REPORT

The Group is engaged in two business segments, namely,
garment manufacturing and trading and securities
investment. Regarding the garment manufacturing and
trading segment, the Group’s factory in Heshan city of
Guangdong Province, Mainland China has accounted
for significant portion of the business, and the remaining
is handled and processed by overseas subcontracted
factories. As at 31 December 2022, the Heshan factory
has a total of 464 employees. Appropriate measures
have been taken by the Group during the subcontractor
selection process to ensure they match with the Group’s
ESG management approach and strategy. The Hong Kong
office has 24 employees who are mainly responsible for the
securities investment business and providing supporting
services to the Group. Hong Kong office has complied
with all the relevant laws and regulations including health
and safety, workplace conditions, employment and the
environment. Having considered stakeholders’ major
concerns and based on materiality, the Group has chosen
the garment manufacturing and trading business as carried
out by its Heshan factory for inclusion in this ESG report.
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ENVIRONMENTAL ASPECTS

The Group recognises the importance of environmental
stewardship to ensure a harmonious development of its
business alongside the community in which it operates.
The Group’s Heshan factory needs to undergo stringent
environmental audit and continuous monitoring by local
government departments. An annual inspection report
regarding our factory’s air emissions, wastewater discharges
and noise had been performed by an independent
professional third parties and had reported to Heshan
Environmental Protection Department. In the reporting
year, the Heshan factory complied with all the relevant
environmental laws and regulations.

The Group also applies the Higg Facility Environmental
Model (“Higg FEM”) to assess the environmental
sustainability performance of the factory. The Higg FEM
assess certain environmental aspects such as energy use
and greenhouse gas emissions, water use, wastewater,
emission to air and waste management. The factory takes
necessary action to improve the practice accordingly.

5 COMPLETION OF
I~ SELF-ASSESSMENT

SUSTAINABLE APPAREL COALITION

=] COMPLETION OF
] SELF-ASSESSMENT

Heshan Camywealth Garmant Lid. Heshan Camywealth Garment Lid

e e o s e

(1) Emissions
(a) Air and greenhouse gas:

The Group’s policy on air emissions is in line with
the emissions requirements in Guangdong Province
(that is TEREMABBREZ KRSHRYBENIEE
DB44/27-2001” and T#%@E K &5 £ H MR %
DB44765-2010"). Air emissions are mainly produced
by diesel oil combustion consumed by a boiler to
generate steam for the ironing process in garment
production. These emissions comprise mainly of
sulphur dioxide, nitrogen oxide, particulars and black
fumes.

IRIREE

FEBRHIREEEZESEE ) LU
REXEBEHAEBEMELER 2 MHEH%
& o AN B 2 #5 L T BR 2R A4S #h 75 BURF 2B
FIETBREREERAFTEER -AH
FAIBY TR 2 BE RUBF R~ BE K BETRUR R
BEZFERERSCHBUEES=
73R B ERELIRERE - RS
FE -BUIREETHRARBIREE
BRIER

REBETERHgITRIREEEEA
(THigg FEM ) 57{& TRRRVIR IR Al #5548
MR - Higg FEMsTEZIRIRIZE H
MEERERIEE R > AKX B
Ko ERBEMAMEYEERS - TR K
B BB IE 2R o & R AF o

5] COMPLETION OF
B] SELF-ASSESSMENT

(1) HER#
(a) BFR R = wmpe -

AEBEBRABERIEKN ZBER
EEREHREE BTERE
AR KRS RYBERR
fEDB44/27-2001 J K T8 1&E K
RIS RYHE M AZ2#DB44765-
20101) e BEERHEM EE AR —E38
BEAEERSBERKREEZ
WRBERBTHEZ S RRET
EX ZEHEBIYMEITECREZ
st aaty BRUYKE
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Environmental, 20221R 1%
Social and HERER
Governance RE

Report 2022



V3

—

According to the quantification formula provided in
“The Clean Air Charter — A Business Guidebook”
published by the Hong Kong General Chamber
of Commerce, there were 3.6g of sulphur dioxide
and 46.3kg of nitrogen oxide generated from the
combustion of diesel oil consumed by a boiler in the
year under review. The quantity of air emissions from
the boiler complied with the emission standards in
Guangdong Province.

The Group greenhouse gas emissions data are
calculated in accordance with Greenhouse Gas
Protocol. During the reporting year, there were
1,560.7 tonnes of carbon dioxide equivalent (CO2-
eq) comprised carbon dioxide, methane and nitrous
oxide produced by the Heshan factory. The annual
emissions by the scope of greenhouse gas were as
follows:

BEEABBENEZTEM
EROE-—BREREIZEER
I 7L [Bl BR 4 = A 88 JE PR £ B
RHMEESS.6 — At K
46.3T R R - WBEEEZ
BRAMENEERE 2B

o

AEBRERBEBHEREER
BRERBRETZTESES
HeRBEFEAN UL ITRE
£T71,560.7HN _FERES
(CO2 —eq)> HA AL Bk
R—S bR TN R ER S
HEBNDZEFEFREWNT -

Intensity

Scope of greenhouse

gas emissions
REREHREE

Scope 1:
EE1

Direct emission

I=RE3713

Scope 2:
#E?2 :

Indirect emission

BIFEHE
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Emission quantity (Kg CO2-eq
(tonne of per garment set
CO2-eq) produced)

BmE Catik | BE (BEE—E

S 2N IR Z F 52

—SatHREE

Emission sources

HERIR

Consumption of gasoline,
natural gas and diesel oil by
motor vehicles and the boilers 411.3 0.21
ABRIEEZ U RAR KR
SORIHFE

Consumption of purchased

electricity 1,149.4 0.59
FTHE s 1 HFE
Total
axt 1,560.7 0.80
/| o



In general, there are two types of wastewater.
Domestic and industrial wastewater as generated
by human activities and garment production
respectively. As the Group outsources most of the
garment washing for bulk orders to subcontractors,
the Heshan factory only generates wastewater from
garment sample washing and human activities.

The Group has built a wastewater treatment facility
with a daily maximum treatment capacity of 250
cubic meters to reduce wastewater impact on the
environment. Before any discharge to the public
pipe, the wastewater is processed by the wastewater
treatment system to ensure that it is in compliance
with the emissions standards in Guangdong Province
(that is T7K75 L4 HEMM R & DB44/26-2001”). During
the reporting year, there was no reported case of
non-compliance of discharge. The total wastewater
emission for the reporting year was 32,271 tonnes,
equivalent to 16.68kg per garment set produced.

The Group does not produce any hazardous
waste according to the List of National Hazardous
Wastes( B X f bR BE 4154 B8 1) affixed to the People’s
Republic of China (“PRC”) Law on the Prevention and
Control of Solid Waste Polution (HZE A REME
[E BERE Y5 R IRIERA A A1), Non-hazardous waste
mainly from production floor comprises scrap fabrics
and used carton boxes.

The Group employs experienced cutters to ensure
maximum usage of fabrics with the assistance
of computer software. The production leftovers
are collected by recycling contractors. The non-
hazardous waste produced by daily living is collected
by government assigned garbage collector for
central disposal according to the local environmental
regulations.

—MRME > BMEBEREK EEKR
T Bk B A ARES) KA
REEFTEEZ -HARTEERFK
B D RRET B Z AR I F
T LR o BAS L T RE ERYRE
AR IR B AL TR AR fR R e A 4B
mEe

KEEBCDER —EBKEER
o ERESHEBRIEEA2501L 5
Ko ELURDEKEREE Z R
ZorrmAHEEBHE A BEK
ERBEKEIERGEIE R
REFEERE ZHEBUEZE (B]
Tk TS BEN R EDB44/26-
2001 ) " RIREEEAN > HEEE
BETHHZHREEB - REFE
ZREKABBENE 432,27 108 > 45
ERNEEE—EMKRESE16.7
FroEKe

BE(PEARANBEREY
BRIRFNGE) B Z (BR
R RE)  AEBILEE
TEAEERREY BEZSEEY
HEIBRELEEEBZOERE
ERMERERB M-

rEBEREREE R T
DR RAEEBRRMEHE TR
[REMERME - EEZRGFY
Bl E - HEEEEE
ZEEBERYHBUTIEIKZ A
R EE T e » IR IR E#IRIR
EREPRIE -
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In the reporting year, the total non-hazardous waste
emission was as follows:

REBEEFE BEEEYBIN
=3 (1

Non-hazardous waste Emission quantity Intensity
BmEEEY B & BE

Total Unit

=1 B

Production waste 001 1 Tonne
BREEEZEEY ' 7]
Living waste 314 Tonne
BREEEZEEY ' 7]

The Group understands that it is vital to minimise
emissions and wastage so as to protect the
environment. In order to strike a balance between
business development and impact on the
environment, the management had continuously
reviewed its production process and used
environmental friendly material and clean fuel as far
as possible. The production wastage per garment
set produced remained at 0.11 kg in the reporting
year. In addition, various seminars and activities
were conducted to raise staff's awareness on
environmental protection.

(2) Use of resources

The world is facing with limited resources. To have
a sustainable business, the Group understands
the importance of energy conservation. Water and
electricity are the mostly used resources for the garment
production. The Group has been working with customers
in sourcing raw materials and enhancing production
workflows so as to minimise both water and electricity
consumption. Currently, the Group has outsourced
most of the bulk garment washing to external service
providers. This arrangement does not only enable the
Group to concentrate and strengthen its core production
process, but also provide the Group with a flexibility
in only selecting subcontractors with sound water
conservation measures and environmental protection.
Meanwhile, continuous efforts including regular review
of production processes and operation flows, education
seminars and activities have been organised to ensure
efficient and responsible use of resources.

Carry Wealth
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Emission per
garment set

Unit
produced B4
BEE—EMK
Z B
Kg/set
0.11 e
g/set
16.2 =

& B BB R D BE R R B
RERBEEMEZE -ATHEER
HREAIRIBE Y BEE 1
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W e fEERIRFEME KZF
Ml RIREFESEE—EN
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The packaging materials used by the Group are primarily
cartons boxes and plastic bags, of which the sizes are
determined according to the requirements of customers
and size of the products. The Group emphasises the
importance to fully utilise and recycle all available
materials and resources whenever possible at all
operation and production stages. In the reporting year,
major resources consumed were summarised as follows:

Resources/

HIEE

Packing materials Total Unit
BIR, B =E B
Pt FA B2 8L A1k

Electricity 17 MWh
Water Tonne
I 32,271 I
Carton boxes Tonne
Tt %58 b
Plastic bags kg
wB R L 2011 )

Information about the Group’s efficiency in energy
consumption and conservation measures is set out in the
section “The environment and natural resources” below.

The environment and natural resources

The management recognises the significance of energy
conservation. Measures implemented in the past to
reduce energy consumption and environmental impact
included replacement of fluorescent light tubes with LED
lights, setting the central air-conditioner temperature at
25 degree celsius, installing fans to supplement the air
conditioner to circulate cool air for production floor, using
the waste heat from boilers to generate hot water, using
environmental friendly natural gas boiler, tree plantation
campaign as well as using electric bus as shuttle for
employees.

11

Consumption quantity

3)

FEECANEEYHEZRARME
REBR MERHNRIREZEFLH
EXRREMRTME - SEE R
RIFEEEREERREAIETLD
MAKREIKRFAEREFMHERERZ
EZE-RBEFEE TEERE
REEMAmT

Intensity
wE

Usage per
garment set Unit
produced B8 (i
BEE—EMKX
ZIH¥E
Kwh/set
0.88 TRE &
Kg/set
16.68 T /=
Kg/set
0.08 TR E
g/set
0.10 o

ERAERZERERAMEREGE
B 2 EREN T X HRIER KA
BERI—Hie

RIARXARE

EEERAINECEEZET R B
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Bz S ERABLEDEEUVE
B RPRLAREEERENER
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REH MARBLEERENZE

All of the above measures not only enriched employees’
awareness of environmental protection but also made

contributions to reduce greenhouse gases and air RITRME T ER
pollution.
SOCIAL ASPECTS HEEE
Employment and labour practices FRERFIER
(1) Employment (1) 1E1E

The Group provides a harmonious and professional
working environment to employees whose commitment
and expertise are critical to the long-term success of
its business. It also provides equal employment and
promotion opportunities to everyone regardless of their
gender, race, age, religion and sexual orientation. Any
form of discrimination is prohibited. To attain the most
updated gender related issues which are essential for
the design and evaluation of policy, the Group has also
joined the Gender Focal Point network established by the
Hong Kong Special Administration Region Government
for listed companies in Hong Kong.

The Group strives to create a positive work-life balance
that provides reasonable working hours and rest periods
for its employees. The Group remunerates employees
according to the prevailing market practices, individual
experience and performance. To attract and retain high
caliber employees, it also offers discretionary bonuses
and share options to employees based on performance
of the individual as well as the Group.

Carry Wealth
Holdings g
Limited 12 4
EEZERER

2n

FEEDREERMUNBEREEZZT
FIRIE HEBZRENINEZHEIE
BZBHRATFREEEREE-
rEETASLEERHTETSER
REREEE A smE MR R
Fhe - REARMEWME - BEEMT
N Z AR o 23 S PR E e 5 1l BX
REMEBEZZEMMBBBZE
AEETEMABERRIITHER
BFREB LT RBRIEZZMRR
R B A8 N A o

FAEBRNNONESIEAZTIFRE
ETE HHEERHSEZ TR
KR B o 5 B 8 8 # M (2 F)
ThIRIEIRITH G B G R HAE AL BR
HEXEMEE - "R REESE
ZEE FTEBTRENEEZX
BRAEBZEZER THIBIEA R
B o

caniy

EALTH GROWP
Festhan Caryweaith Garment Lin
LEE SR EEN BT




All employees employed by the Heshan factory are
recruited under employment agreements with terms
in compliance with the relevant laws and regulations
including the PRC Labor Law (M A B £ EH S
751), the PRC Labor Contract Law (Ifh#E A R HAE
%84 E%]) and the Implementations Regulations of
the PRC Labor Contract Law (T #E AR HXMESEE &
BB (%)), During the reporting year, there was
no reported case of non-compliance with the relevant
laws and regulations. The work force as at 31 December
2022 and turnover rates during the reporting year were
as follows:

FMIEXRERBLIBRZESEERS
E(PEAREMBESEHE) (P E
ARHMESEEEEE) R(PEA
EENMBESEBEREEREK)E
MEERRERZERTILZERE
HEMBE - RNREFEAN HIE
BREBZEERERZBREBE R
RW_E__F#+-_A=+—HzZ8
IThRRBREFEZREBREREAEYN
T

Mainland
China
B K BE
Staff
8T 59
Male Workers 36
S TA
Turnover rate o
o 6.5%
Staff
ST 120
Female Workers
244
peg s TA
Turnover rate
N 3,89
e &

13

Hong Kong
and overseas

FRE KRB
4 63
= 36
- 6.5%
1 121
- 244
= 3.3%
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Qur factory places heavy emphasis on occupational
health and safety. The respective policies are stipulated
in the staff handbook covering occupational health,
emergency and incident treatment support and
instruction. The policies have fully complied with the
relevant laws and regulations in Mainland China.

Besides maintaining a safe, clean, healthy and
productive workplace, the factory also provides clean
and comfortable staff and workers quarters installed
with air-conditioners and hot water supplies. During
the reporting year, an emergency and fire drill was
conducted and regular trainings including first-aid,
workplace safety and prevention of occupational
diseases were held to raise employees’ awareness of
health and safety.

In the reporting year, there was no work related fatality
and as a result of 4 injury cases, the factory recorded
5.5 lost working days. A detailed review and evaluation
had been performed for the 4 injury cases to identify
precautionary measures so as to avoid a reoccurrence.

RPN IHmEEERBERRRZ
- BTFMREBEREBEE"
HMERMFERE BIAEHEES
BRES - MEBREEZEEST PE
RERBER AR

FREZE-RF - BERELEE
HZIRGFSN THRTAAEIR
TARMERZERRIKEEEES
BMEBEZES - NREFERN
B EE REREINISE=
X TIFGRZE RTBHBERKE
BRT BURSEEZRERR
ER#-

RIBEFERN > BETERREET
HIERER -F4ZZHEEHR T
155518 T/EHBXK - TR AL
AR ZIEEHBCET MRS KT
LA ca B T8 B 8 5 0 [ 88 S8 BB ) E
io
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The Group believes that employees’ commitments
and loyalty are essential elements for the growth
and sustainability of its business. Therefore, helping
employees to improve their professional skills and
retaining high caliber employees are the Group’s policy.
Our factory organises training activities tailored to the
specific needs of employees at different levels. Senior
management and external professionals are invited to
conduct seminars. In the reporting year, the factory held
a number of trainings including operational skills, health
and safety and other soft management skills. Following
trainings are compulsory for all staff:

e Qrientation for new employees
e First aid
e QOccupational diseases prevention

e Fire safety

15

AEBBE BEZBHEARSE
MAHEBRRRAFEIERZL
ERnR AL xEEZBERSE
hEERSHEXRERRESE
BZREE - HMANIHEESRE
EERERAMBENEZH BFES
REEEBRIBEEZALTEF
T RBREFER ITHRETZE
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Qur factory has complied with the relevant laws and
regulations on labour standards. The following principles
are strictly enforced:

e Prohibition of child labor — no hiring of any employees
under the minimum age established by the relevant
employment law or any employee whose employment
would interfere with compulsory schooling.

e Prohibition of forced labor — no involuntary, force or
trafficked labor.

e Hours of work — working hours are set to comply with
the relevant laws and regulations.

e Compensation and benefits — employees are
compensated according to the requirements as
stipulated in the relevant laws and regulations.

e Prohibition of harassment or abuse - these are
actively discouraged in any form, to or among
employees.

e Prohibition of discrimination - employees are
recruited, paid, promoted and terminated on the
basis of their abilities and performance. They are not
discriminated by their gender, race, age, religion or
sexual orientation.

All potential applicants are required to complete the
factory employment application form where their
personal information is provided. Our Human Resources
Department will reference check to ensure the
candidates are eligible to work according to the relevant
labour standards.
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Operating practices

(5) Supply chain management

Effective supplier management is essential to ensure
product quality and safety and to mitigate social
or environmental risks. The Group has adopted a
collaborative and mutual benefit approach in supply
chain management.

The Group evaluates the suitability of suppliers based on
their pricing, product and service quality, timely delivery
as well as their abilities to assure ESG compliance.
In general, our major customers request us to source
raw materials from designated list of suppliers for their
order production. Customers and our procurement staff
work together to conduct site visits to evaluate that
the suppliers have complied with the social, corporate
and responsibilities requirements as stipulated by the
customers. As at 31 December 2022, our factory had
the following suppliers:
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(a) Quality checking

The Group is strongly committed to product quality
and safety. This commitment is fundamental to the
success of a factory and is closely observed by
employees across the board. Besides complying
the product requirements according to the codes of
conduct from our brand customers, our factory has
also complied with the relevant laws and regulations
in Mainland China.

To ensure stringent quality control, our production
team carries out various testing and inspections
at each principal stage of the production process
and also before warehousing the materials. Our
quality control team checks both semi-finished and
finished products by sampling. Various quality tests,
needle detection and final inspection are carried
out before the delivery of the finished garment
products. The stringent quality control ensures our
garment products have complied with customers’
specifications and the relevant laws and regulations.
Upon customers’ requests, the Group engages
independent professional bodies to conduct quality
checking so as to provide quality product assurance
reports.
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(b) Product service

As an original equipment manufacturer, our factory’s
garment products are produced according to the
brand customers’ specifications. Shipments are
allowed only after passing both the Group’s quality
assurance procedures and customers’ quality
checking.

The Group’s garment products need to comply
with the importing countries law and regulations
including health and safety, packaging, labelling
and advertising matters. Since the Group does not
sell garment products directly to the end users, it
does not hold any intellectual property rights nor
advertise the garment products. By reference to
the supplier code on the product label, our brand
customers can identify the factory responsible for
any product related issues. If our factory receives
a product complaint from our brand customer, the
relevant departments in charge will work together to
conduct an investigation to ascertain the cause of
the product defect. The Group will maintain an active
communication with brand customers to seek for
remedial actions and ways for further improvement.
Meanwhile, the Group has purchased product liability
insurance so as to protect it against any product
responsibility claims.

(c) Protecting customer privacy

The Group is committed to protecting the privacy of
our customers’ data. The Group has established an
internal confidential system and requires the relevant
employees to sign non-disclosure agreements.
Access rights to data are set according to each
individual’s authority so as to avoid any data leakage.
Customers’ data are managed in accordance with
applicable laws and regulations.

During the reporting year, there were neither recalls
for products sold or shipped for safety and health
reasons nor product liability claims against the
factory. The Group complied with all the relevant
rules and regulations relating to health and safety,
advertising, labelling and privacy matters in
connection with the products provided.
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The Group advocates the principles of honesty, integrity
and equity treatment and adopts a zero tolerance
approach to corruption. The Group has formulated
a series of policy, detailed operating procedures and
code of conduct to ensure every staff do not provide,
undertake, request or receive any improper and illegal
benefits. In particular, under the whistle-blowing
policy, employee is encouraged to raise to the Group’s
company secretary for any improprieties. The company
secretary will disclose the information to the executive
directors. Where for some specific reasons or the
concerns involve the company secretary or the executive
directors, employee can report directly to the chairman
of the audit committee who is an independent non-
executive director. According to the nature and particular
circumstances of the improprieties, an independent
investigation committee will be set up to verify, collect
and provide report to the executive directors or the audit
committee where applicable. The executive directors
or audit committee will ensure that the investigation is
fair and independent and recommend for any further
appropriate follow up actions which include advising
the Board for final decision. The Group believes these
measures are effective in preventing criminal acts such
as bribery, extortion, fraud and money laundering etc.

During the reporting year, the company secretary
and chairman of the audit committee did not receive
any incident of improprieties from the employee.
Furthermore, the Group had no litigation in relation
to corruption, bribery, extortion, fraud and money
laundering and complied with all the relevant rules and
regulations.
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Being a social responsible corporation, the Group is
committed to improving the social and economic welfare
of the communities in which it operates. Our factory has
focused on needy areas within the Heshan community.
Qur factory provides equal job opportunities for the
disabled and assists them to integrate into the society as
well as enables them to earn a living.

As at 31 December 2022, our factory employed
seven disabled staff. In addition, our employees also
participated in various charitable and social activities
such as garment donation to Heshan Local Government
Social Affair Office and the Blood Donation organised by
China Red Cross.
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