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Environmental, Social and Governance Report 2022

20223R1E - tEREBHRE

ABOUT THE GROUP

Peiport Holdings Ltd. (the “Company”), and its subsidiaries
(collectively the “Group”) principally engages in the provision
of thermal imaging products and services, self-stabilised
imaging products and services, and general aviation products
and services in the People’s Republic of China (the “PRC")
and Hong Kong.

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the principle of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG"), and
encourage every individual, business partners and peer to
take part in the implementation of our ESG strategy.

ABOUT THE REPORT

This ESG Report (the “ESG Report”) of the Group serves as
a summary of the ESG strategy, policies and achievements.
Unless otherwise stated, this ESG Report should be read in
conjunction with the 2022 Annual Report of the Company, in
particular the Corporate Governance Report contained
therein.

FERAEE

HEZERERAR(ARA]) REHEB R A
(B I AEE D) ETERERFEARKEME
([E]) REBRERKGERRRE - BT
ERGEmMETY - RBAMEER LR

EAMESR

ARBEBRAFERRER  BHONMRES
BoRE CERHE RRRAEZKE
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K e

RETBRTE  BHEXR BEET - M
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Environmental, Social and Governance Report 2022 (Continued)
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ABOUT THE REPORT (Continued)
Reporting Reference and Reporting Principles

This ESG Report has been prepared in accordance with the
‘comply or explain’ provisions of Environmental, Social and
Governance Reporting Guide (the "ESG Reporting Guide”)
as set out in Appendix 27 under the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”). Information as contained in
this ESG Report is derived from the statistics,
qguestionnaires, records and analytical results of the Group.
An ESG Reporting Guide Content Index is set out in
Appendix | of this ESG Report. The ESG Report is published
in English and Chinese. In case of any conflicts between the
two versions, the English version shall prevail.

With the aim to offer stakeholders a fair view of the Group's
effort in ESG, this ESG Report, in its preparation, strictly

BRARE (&)
BESERRERAY

RESGHECET(EABMAERSHABRAT]
(B2 P J) 78 25 £ AR A B8 27 o P MY 3R
B HekERmEES (TESGHEES K
[NEBTHERE | R - AESGHREMEEHR
KERASBHREIE  AERS - Bk
DITAER © ESGEE S AB RSN ANESG
HEMER— o RESGIRE AT e B 3 TIH -
MR AN IA B R » AR SRR ©

RTHEFHNEXTFRRAEERESG T HEPATIE
87 NESGHREERMBIBIZT BAGETIAT

adhered to the following principles:

Materiality
BEEM

)

Quantitative
21t

Materiality was assessed based on the results
obtained from stakeholder engagement. The
material issues identified were verified by the
board (the “Board"”) of directors (the “Directors”)
of the Company.
BEEMTREBRNELEMGERETIM - K
rRER(EF)g((EFE ) EREMHMNN
EXFDE]IEE% °©

Balance

T

We used quantitative methods to measure and
disclose applicable key performance indicators
("KPIs"). The methodologies, assumption or
calculation have been explained in the
corresponding context, where applicable.
BAEAE AT E R EEANBRERIER
([BAERIER]) - BEHE  BRRIGTEENME
FERX (LR fA) iR o

Consistency

— 3

We disclosed both positive and negative
information objectively to ensure an unbiased
picture of the Company's ESG performance
during the Reporting Period.

HMEBERBELELRBEER  UEERNME TG
WERARBNBREHNESGER -

Consistent methodologies are used to prepare and
present ESG data provided in the ESG Report.
Where applicable, changes to the methods or KPIs
used have been explained in the corresponding
section.
RESGHMEERA—HAN T EREN 25 ESCEIE -
FEEABRT - TR ERBERERIEZNESD
IR EEDARAE -
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ABOUT THE REPORT (Continued)

Reporting Scope and Extent

amE ()

BRARE (&)
ERERE R EE

All information provided in this ESG Report covers the period AESGIR&EFIRENFAE LR RERB A
from 1 January 2022 to 31 December 2022 (the “Reporting 20221 H1H Z£2022F 12431 8([ 3 &
Period”), which is consistent with the financial year of the 8§]) » AR F 2022 F FEHENTHRFE
Company's 2022 Annual Report. The data set out in this —2° AESGHEMBMNEIEREAER (B
ESG Report cover the major operations of the Group EMEBAR  EREEZBERFEER)NEE
including the subsidiaries with their names and the principal  #&7/REAT :

activities listed below:

Name of subsidiaries

B R A R BB

Principal activities

Peiport Scientific Aero Limited

BERMAR R A

Peiport Industries Limited

BFEXARQA

Guangzhou Peiport Sijing Optoelectronics
System Limited

FEMNEFERAERRARATA

Beijing Peiport Jingdu Technology Limited

IR EFRERRBER AR

Peiport (Shanghai) Optoelectronics
Technology Limited

mE (E8) LERRERAT

Peiport (Zhuhai) Air Equipment
Manufacturing Limited

mF R MERMEEERA

Dr X Academy of Robotics and
Coding Hong Kong Limited
BE TS ARGEE (EB)BRAT

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(ili) general aviation products and services

B () BB 2E dm M IR ¢ (i) B AR TE AR 7E o M BR TS
R (i) 388 FA A 22 E on M2 AR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(iii) general aviation products and services

RBEG)BKEERNMRTE () BBEKEE R MR
K (i) 388 FA A 22 E on K2 AR 7%

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(ili) general aviation products and services

B () BB 2E dm MRS ¢ (i) B AR TE BB E o B AR TS
K (iii) 18 AR A 2 2 am S AR 7%

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(ili) general aviation products and services

B () BB 2E dm MR ¢ (i) B AR TE BIR E o B BRHS
Kz (iii) 388 B fn 22 22 on K AR 7%

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(i) general aviation products and services

RO BKEERERE ; () BRENGER KR :
K (i) 378 FA A 22 B on K2 AR 7S

Provision of general aviation products and services

TRt A A 22 B an MR TS

Provision of science, technology, engineering,
mathematics, coding and robotics education services
REHBIE . Jiir - T2 - 828 - BREKERKA
HE R

WEERERAT /2022385 - (g REARE
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Environmental, Social and Governance Report 2022 (Continued)
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ABOUT THE REPORT (Continued)
ESG Governance Structure

The Board holds the ultimate responsibility in overseeing the
Group’s ESG endeavours. The Board reviews the ESG policy
and oversees the execution of the Group’s ESG strategy and
issues, ensuring that the ESG strategy reflect the
Company’s core values. To assist the Group in managing
daily ESG matters, the Group has established an ESG
working group (the "ESG Working Group”). The ESG
Working Group, comprised of one executive Director, the
deputy chief executive officer, the company secretary and
financial controller and one senior management, which
reports directly to the Board periodically for any ESG
improvement area and managing the risks and opportunities
of ESG issues. All departments of the Group shall, based on
their own functions, take charge of the implementation of
ESG work and report ESG performance annually.

Board
Eoy
4

BARA#HE (&)
ESG Ba %18

BEEENEEAEENESG TIETMABA&RK
B1if - ER R ESGRER W B EAREEESG
BiRE R EEMTT - FERESG BRE RRA A F]
Wz LEER R AKREEEHTESGE
H- AEBEBEKZESGI #E/NE(TESGIE
/ML) ESG TR AR —BHITES - 87T
BHaE,  REMERMBREN —E2aREE
EREHENK  HEEZENEESTEMRETM
ESGHEERE R ELESG EFEMEMR MgE
AEEZHARES B - ARESGTIFN
Bt WEFEHRESGRR -

ESG Working Group

ESGI &/ 48

Feedback on this ESG Report

The Group values the opinion of different stakeholders. If
you have any questions or suggestions regarding the
content or format of the ESG Report, you may submit your
feedback to us at: esg@peiport.com.hk.

HAESGHENRER

AEBSRITAFOHENER - 1R EHTH
RESGHREMNABR KRN B MR
& ETAIEBUTEFBHmEMER
KEEE R : esg@peiport.com.hk °
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20223R1% - L ERERHE ()

ABOUT THE REPORT (Continued)
Approval

To the best of its knowledge, this ESG Report addresses all
relevant material issues and fairly presents the ESG
performance of the Group. This ESG Report was reviewed
and approved by the Board.

ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business and in order to meet our stakeholders’
expectations. The ESG Policy has been approved by the
Board.

The objectives of our ESG Policy are:

To adhere the highest standards of corporate
governance and integrity in our operations;

° To ensure a safe working environment for our people
and build a first-class development opportunity to grow
with the Group;

o To make meaningful contributions to the communities
we serve;

e To promote a green working and operational
environment;

o To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

° To continuously improve our sustainability performance.

BRARE (&)
193

IREPTA - ANESGIEMA T FIAMRBHEAX
R - WAEMNE T AERBAESGHEM - A
ESGHECKEAEFTSHEM RALE

ESG B X

ﬁfFﬁE%IJEZK AIESGH R ([ESGHE ) »
REARFIES R EIERE - LA%FM%
m@@ BREMEEFE  RFEREME
BFERERIRO - FAIEHAEE ESGHEUER - L‘A
HREELMOESAEMABENEEE I
EDFPEHTER - ESCRFCEEESHE -

HFIHESGERM B IRA ¢

. BEATSARNEEE

4 B

e WMREIZTHELEWMI(ERE  BAET
Eﬁﬁ%-ﬁﬁ%ﬁéﬂ /}ILE’]%XF&}%

o AREMARBHHEEHBEEENER
o fRE

ERETIEREERE

o EREMHOHERBREARMEAFHE
BRIEOER : AR

FEDCER PN R BERRAER -
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Environmental, Social and Governance Report 2022 (Continued)
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STAKEHOLDER ENGAGEMENT

amE ()

\

FhESH

The Group recognises the responsibility and accountability ANEBFRMEREFHERAENSTLEE -
of all our stakeholders. To understand and address their key AEB—HEIFZHHERSTTYER LT
concerns, the Group has maintained close communication BEEREFZ@IER - 25EFATERS
with its key stakeholders. The Group takes stakeholders’ E25 X KR/BiMRERE - fEHI 5T 275 &% ESG BLAE
expectations into consideration in formulating its businesses  ZEFHEMTEE] - RESG e R FIHE
and ESG strategies by utilising various engagement methods & o TR7IIREM IR T ¢

and communication channels. Their opinions are reflected to

the ESG Report. The following table illustrates the ways we

communicate with them:

Stakeholders
HnE

Government/Regulatory bodies

BT SRERE

Communication channels

BEAN

Annual and interim reports, announcements and
circulars

FERPHRE AERBH

Verbal and written communications on a need
basis

EFERABELER SR
Shareholders/Investors/Media o Shareholders’ meeting and notices
WRERREEHE REREHRLEE
° Annual and interim reports, announcements and
circulars
FREEFEHERE  NERBH
° Direct communication via a designated email
address
RIBIETEMEBHALEITE B
° Press releases
FrE N
° Meetings and responses to phone and written
enquiries on a need basis
EREHBMEHTRESEREEARN
Employees ° Direct communication
E8 BERAER

Internal notice and staff trainings
BB ENAN B T3
Conferences

“ri¥

=

Employee activities

EEES

Questionnaires

HERS

6 PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022



Environmental, Social and Governance Report 2022 (Continued)
20221R1% - ERERHE (F)

STAKEHOLDER ENGAGEMENT (Continued) BFHESHEE)
Stakeholders Communication channels
BiE BiES R
Customers e Daily communication
®P H&EE®

° Corporate website
UNGIFERA
o Questionnaires
FHEMS
° Customer meetings
BFRg®
° On-site visits
B E 5
o After sales services
E1ERB
° Jobs to customers’ satisfaction
MEBPEXR
Suppliers e  Supplier management system
Y] HEREE RS
o Regular meetings
EHEE
° On-site visits
BHER
° Review and assessments
B8 Kath
° Questionnaires
AEESE
Community ° Community events
v ftl@E S
° Press releases
rETR

WEERAERATE /20223RE - £ REARS
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Environmental, Social and Governance Report 2022 (Continued)
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MATERIALITY MATRIX

During the Reporting Period, we conducted a materiality
assessment that included an in-depth interview and a total
of 85 surveys with both our internal and external
stakeholders. Through this assessment, we can better
understand the major concerns of our stakeholders in order
to ensure our business development is in line with their
expectations and requirements. Based on the result of the
materiality assessment, the following materiality matrix
reflects the findings of our ESG materiality assessment in
2022:

EEMEME

EREHAR - RETTEBHTG  2FY
BTN IBAINEBIF D EEIT —INFRATANA
H85 (0 A - BBRINFTE - AT IAE &F
T EBHENESETE  WRRRMNE
BRRFAHEPERER - EREBMHTHM
R THEZHEMRERT 2022 FESGE
ZEFT A EEIR

Materiality Matrix
EEMIER

=)
o4

Employee Safety and Health

REZ 2 NiERFE

Labor Standards and Labor Relations

S TRAIRES TRIR

Employees' Development and Training

BB R NIE

Business Compliance

EBARNL

Anti-corruption and Whistleblowing

RES KRR

Workforce Diversity and Equal
Opportumt\es

BE}HZ TR

e

Product and Servwce Quality and
After Sale Services

EmRREERAREERE

Customers' Satisfaction

BENEE

Protection of Personal Data and
Customer Privacy

IRAEEANER KB F IR

Employees’ Welfare

EEER

Environmental Compliance

REARM

Protection and Respect for
Intellectual Property Rights

(R BB AN A

aoa ...

Oy Oy “a

\\~
%

MEZRRBH

HISHENEEY

ERAKER

Importance to Stakeholders

R EER

“%“

RERIREE

Medium
h

Communication and Participation
> with Community

Use of Water Resources
Offering of Green Product

Climate Change Mitigation

Stability of Product Supply

EmtERETE

Supply Chain Management

fHrEsRE R

Green Office

[Eq=FyN

Waste Management

BEEYER

Greenhouse Gas Emission and
Control

B ERBEHERUR AT

Energy Efficiency

REJRB

Social Welfare

HEER

L} N VN %% “a“

N

\\~
%

Low
&

Low Medium

&

T
Q@
=

I

Importance to our Group
HASENEEM

QQ Operation ’ Environment 208 Employee ,,“ Community

BiE

ﬁﬁw

BE “=* gs T e
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OUR PEOPLE

People are our most valuable asset. As at 31 December
2022, the Group had a total of 149 employees (31 December
2021: 147 employees) (including our executive Directors),
which 38 employees (31 December 2021: 32 employees)
are from Hong Kong and the remaining 111 employees (31
December 2021: 115 employees) are from the PRC. All of
our employees are full time staff. The Board comprised 6
directors of which 67% were male and 33% were female.
Excluding our executive Directors, 50% (31 December 2021:
50%) of employees at senior management level were male
and 50% (31 December 2021: 50%) were female, in which
formed an even distribution by gender at both directors and
senior management level. We are firmly committed to
gender equality. We also had 57% (31 December 2021:
58%) of employees with an university degree.

Total employees by gender

EMRE S NESAH

89

= Male

Female

s xi

Total employees by category

BRERESNEERH

87
= Senior = Middle General staff
management management —MBT
SRERE FRERE

= 21-30

BEMWET

BTALKMEEBENEE - 81E22022F12
A31H  AEBEHEHF149% 8 B (2021F 12
A31H 1 147%EE) (BIEHITES)  HF
38ZEB(2021F12A31H :32%EE) XK
EEABHE E#111%1E 8(2021F12 A
31 115&%EE)REHE - 2BEEHR
PHET  -EFTHHEZTAN HP67%
BEHERIBRALE - FREHTEEZ 5
WEEEREE P50%(2021F12 83118 :
50%) & B 1% K50% (2021412 A318 :
50%) AL - BE s E BB AR TR E
DEFTFHHE - RMOFFERFENRA -
B B 3 I8 A57% (202112 A318 -
58% ) K {E BB REBEA] -

Total employees by age
RERETNESAH

11
13

38

Over 60

51-60
212305k 31E405% 412505% 512605k HRiB60H

= 31-40 41-50

Total employees by geographical location

BRI NESRAH

111

PRC
i

= Hong Kong
&

WEERAERATE /20223RE - £ REARS
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Environmental, Social and Governance Report 2022 (Continued)

20223R1% - LENRERHE ()

OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities, regardless of their
gender, colour, race, age, religious, sexual orientation or
family status. The Group has also established staff
handbooks to demonstrate its emphasis on creating an
encouraging, fair, safe and healthy working environment.

The number of employees’ turnover during the years ended
31 December 2022, 2021 and 2020 is illustrated below:

BEMWET (&)

ERBRLENRE R BERATSHE
KRR o BB THEEEEMRE A
&/ SEEOER KRRk - mAwmEM
Al BB Bk Fi - REED - MEEARK
KEEARLAAMA] » REBEIRE R 8 TFMAK
PREBRAENR  2F  Z2REENTHE

BRI -

B 220224 - 20214 ] 202012 431 H 1E
FE - BERKRBEIIRNOT :

Year 2022 2021 2020
FE 2022 F 20214 2020 F
Employees turnover Hong Kong = 4 -
by geographical location BB
R E B B fE Bk PRC 11 7 4
s
Employees turnover by gender Male 8 9 4
mMREI D E B MK 54
Female 3 2 -
%
Employees turnover by age group 21-30 4 5 3
RERERE D HEBIRK 212305
31-40 5 3 1
31 E405%
41-50 1 3 -
41 2 505%
Over 60 1 - -
38 60 5%

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022
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OUR PEOPLE (Continued)

During the Reporting Period, the monthly turnover rate of
the employees was 0.62% (2021: 0.62%). All our
employment contracts are voluntarily entered and strictly
comply with the applicable employment laws and regulations
and we forbid all types of forced labour. The Group carefully
monitors the employee working time and working schedule
to ensure they work voluntarily. Also, the Group does not
employ any child labour. The human resource department
would inspect the identification documents of candidates
during the recruitment process to prevent recruiting child
labour.

During the Reporting Period, we are not aware of any non-
compliance cases in relation to applicable employment laws
and regulations, including the Labour Law of the PRC,
Labour Contract Law of the PRC, the Provisions on the
Prohibition of Using Child Labour of the PRC, and the
Employment Ordinance of Hong Kong.

Compensation

We reward our staff based on their performance. We follow
our ESG Policy which specifies fair and equal opportunity for
all employees. We have performance appraisals annually and
adjust the salaries of our employees based on their
responsibilities, qualifications, performance, experience and
seniority.

Training and Development

We attach great importance to the career development of
our employees and continuously invest in them by providing
a range of training programs, networking, and learning
opportunities. We offer orientation programmes and
introductory courses for new employees to familiarise them
with the general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

BEMWET (&)

EREHRN - EEMHAMKEE0.62% (2021
F:062%) c MW BERBE LA
KBRS BT R R R AR ROER - IR
BIF—OIFEAR B TIE - AEBEIEERRE
BTREITERER BROMEBIE-H
B AEBEUTTMERFEMRETL - ASNERISBR
RIBIRETREIRE AN S DFERAXY - B
BET -

RBEHRR - LAIRERDEREBERNR
PIBENEATERBER  BEPESEHE -
TRESBERE  PREZLERETIRERSE
BRI IED -

A

BAIRIR B THORIRIZHIRDN - HFIERBESG
HER - REMERERENRFRASHE - M
SEFETRRNME XIRBEENBE - &
E-RB - KERhFEREREENTE -

Bl B R

BASEERREMNBERR  WEBEMH—
ZHEIFHE - WXL EBRERERENRE
8 - BFIREE B IRE ARSI R RAFIR
2 EEAERMNARTIEUERERER
Ao UaESREEERE - EEAEBRS
B T{FsE AR R S e A - g R E
BHRBEE KRR TERERODBH

BEERERAT /20223838 « e RERRE
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OUR PEOPLE (Continued)
Training and Development (Continued)

In addition, we also sponsor some of our employees to
attend external training courses as needed, such as overseas
training courses and mandatory courses designated by our
suppliers, to solidify and enhance their technical skills and
know-hows, and to provide them with updates with regards
to industry quality standards and latest development.

The percentage of employees trained and average training
hours completed per employee by gender and employee
category during the years ended 31 December 2022, 2021
and 2020 are illustrated below:

BMHET (&)
BB R ()

SN - BB B ERIEFES N
AR - aEIMEFIRRIZ BRI E E B 44
ERE - NERREGERERKE  XAE
ERHEEMTENERERRIBRRNENE
&l

B 220224 + 2021 F K 2020512 A31H 1E
FE - RUENFMEBSEFESHNZIEEE S
LG EE TR FEEIIREY RAOT ¢

Year 2022 2021 2020
FE 02% 201% 2020%
Percentage of Average  Percentage of Average  Percentage of Average
employees training employees training employees training
Employee category Gender trained hours trained hours trained hours
TS XS RilEE
EEEH :33] BAL  FHRIREH AR TEEIER Aol PEEIEE
Senior management Male 2.68% 21 2.72% 21 2.72% 26
RRERE Fit
Female 2.01% 25 2.04% 33 2.04% 19
4id
Middle management Male 24.16% 18 23.13% 15 41.5% 18
mREEE Elid
Female 8.12% 22 10.88% 26 9.52% 20
454
General staff Male 40.94% 14 40.14% 11 25.17% 10
LREET Elid
Female 9.40% 21 11.56% 29 10.20% 29
:4id

12 PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022
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OUR PEOPLE (Continued)
Caring for Employee Well-being

We place great emphasis on our employees care. In
response to the outbreak of Coronavirus Disease 2019
("COVID-19"), we continued to apply anti-pandemic
measures, including social distancing measures and offered
our employees flexible work arrangements to prevent them
from gathering in the offices. We cleaned our office daily.
We distributed personal protective equipment such as face
masks and COVID-19 self-test kits to ensure our employees
stay safe and healthy. Staff who had been in close contact
with infected persons were required to be reported to the
Group and quarantined.

Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, the Implementation Regulations
of the Labour Contract Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509) in Hong Kong and other
relevant laws, administrative regulations, national standards
and industrial standards in the PRC and Hong Kong which
stipulate the requirements to maintain safe production
conditions and to protect the occupational health of
employees.

We are committed to providing a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations are comply with applicable work safety laws and
regulations.

To maintain high occupational health and work safety
standard, production safety education and training programs
are provided to all our employees. The design, manufacture,
installation, use, inspection and maintenance of production
facilities and equipment are conformed to applicable national
or industrial standards in the PRC and Hong Kong.

BMHET (&)
BALEERE

BB EERE THE - BEE2019E KR
SH(ICOVID-19) ZIBIEE - HMFERER
B - BIEEXIEEEE - AEELHE
M TERR  HERPHATRNEE - BN
BRBEPRAE  MEERZEAHZERE
(Flan 0= & COVID-19 B 171081 8 ) A HE{R 1B
BMLERIER - BHEZRERPATEYEEL
BT VAERASB RS RZEX B -

BERERIEZE

HPEF(REARANBARZ2EEER) (P
EARKMBESEE) (PEARANBLES)
BRDEBMIRD) - BREMNFE 09 F(BEL
2 R2ERD) - ARPEARKNELEE
wEEMARER  TTBRE - BFEERTT
ERE BRI RGER2EENMREREDN
BERIERARE

BMBORAREEREL 2B THERE
RBETERE  BAHETR2EERER
BERE  MHEREFINBRENGSEANLZE
EERR IR -
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Environmental, Social and Governance Report 2022 (Continued)

20223R1% - LENRERHE ()

OUR PEOPLE (Continued)
Occupational Health and Work Safety (Continued)

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents.

BMHET (&)
BERERIERE (&)

EHRERA - ARRREFEERARBREGHH
BEASRMETEN  ®EERETTIRELE
EAFH  SARBELERFHHEBEKMA
5 WEBRKEEE-

Number of lost

Work-related days due to

Year fatalities work injury
FE IHEBETER BIGEBANXE
2022 2022 F 0 0
2021 2021 & 0 0
2020 2020 4F 0 0
OPERATING PRACTICES EEEH

Supply Chain Management e EE

Collaborating with suppliers who share the same value
regarding the quality and environmental substantiality is vital
to us. By sourcing the components of our products from
global suppliers, our Group extends our commitment to
maintain a high quality standard of global supply chain
management by continuously monitoring the procurement
process, the suppliers’ selection as well as the selection
criteria. We have implemented our quality management
system which is certified with ISO 9001:2015 standards in
our procurement process.

HEEE MRRAFERE T ERFERME
EE—BOHEESEHHEMMEEBEE -
BRANERHEREEERNDBG - AEEE
B BABEEITRERRE  HEmRERE
BEE BERSNERENSIRHEERESE -
BMERFEEREFTIEREEETHRR %2
ZiAiB 7 1SO 9001:2015 12 #ERE ©
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Environmental, Social and Governance Report 2022 (Continued)
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OPERATING PRACTICES (Continued)
Supply Chain Management (Continued)

The Group has established a supplier evaluation system
when selecting suppliers and has maintained a list of
qualified suppliers under this system. We select suppliers
according to their industrial ranking and credibility, quality of
products, market shares, pricing and customer’s specified
requests. For any potential suppliers, we would complete a
comprehensive assessment to evaluate their ability and
performance before we procure with them. We assess our
suppliers based on a number of factors including the quality
of their products, the timeliness of delivery, their
environmental initiatives, previous experience and length of
relationship with our Group. Our administrative department
is responsible for assessing and selecting suppliers. Our
technical department will provide feedback to our
administrative department of any material defects
encountered with a particular product or supplier.

Our Suppliers Code of Conduct mandates that all suppliers
strictly abide by our requirements and meet our
expectations. The Suppliers Code of Conduct details our
requirements in areas such as legal compliance, business
ethics, anti-bribery, anti-corruption and anti-competition,
human and labour rights, occupational health and safety,
product safety and quality, environment and data privacy and
security. During the Reporting Period, we had 183 (2021:
178) qualified suppliers, mainly from the PRC, Hong Kong,
United States of America, Germany, Czech Republic,
Austria, Canada, Finland, France, Korea, Singapore and
United Kingdom.

155 (&)
i EE (&)
AEED R EHER S E BRI ERS

WiREZ RS ERHERRE - RAE
BRERSDENHERNTRFRREE  E
mmE - MENE - TEREFHNARBENX -
BEMEENHER  RFABERLETRS
ZAE RN MR TR R E A o RFIRIE
%ﬂl%‘%ﬂ tERETTRME - BREERSM
CREMERMN - ERFESEASE UG
E’J%%%QM&EE$%E’U%§%H%E > T AMIETTER
R B B AR FHER - RTEBFI AT
TCER T 2R M E m 2l 2R (B (14 P Pl L 3R B9 1R
BREEHREE -

BRI HERTREANZRMBHERBREE
SHMANERFEBRFOME - HEFTA
HAFARPRPDERAR BAEBE R
FfE - REVS MRS - AERS TR - B

XRmELE EmTENEE  REUALE
BERALLZ2FEHNER - EREHA - &

fIHE 183K (20214 178K ) & BB Lt JE
o EBRAPH - BE EFBRELEERE =
Bl - B - BiF - MEX - FH A
B - 8RR - FANGE R E o
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Environmental, Social and Governance Report 2022 (Continued)

20223R1% - LENRERHE ()

OPERATING PRACTICES (Continued)
Supply Chain Management (Continued)
The number of suppliers by geographical region during the

years ended 31 December 2022, 2021 and 2020 is illustrated
below:

EEEH (&)
HEEEE (E)

H E20224F + 20214 KX 2020612 A31H 1t
FE BRI ERERSESRAT

Year 2022 2021 2020
FE 2022 F 2021 4F 2020 4F
Geographical region Number Number Number
th & #A # A A
The PRC F 126 86 126
Hong Kong BB 17 30 22
Overseas SEUN 40 62 51

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we were not aware that any of our key
suppliers had any significant actual and potential negative
impacts on business ethics, anti-corruption, environmental
protection, human rights and labour practices, nor any non-
compliance issues in respect of these areas.

Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with ISO
9001:2015 standards and with the key objectives including (i)
prompt response to customers’ orders for products and
services; (ii) completion of jobs to customers’ satisfaction
(timeliness and proper execution of job schedule); and (iii)
continual improvements to our quality management system.

ERERA - ARBARBEEREEEELERK
FIRRHE R R B IERR © LS - BAPIAL A FE
ERERHEREAXEE  RES  BER
& AENBTEMTEEEMNEANERNE
ENBETZE  BERZFELTEEATER
EH-

EmEE

REERE EREXRERRBREERER
BENEZRZ - REREMNEE  ~&E
EEMEEEHBE ZBEBBETISO
9001:20151F X RFE  AFXZEEEIE : ()i
RO ERFHERMEREETE () ERIE -
LEPHME(TIFEEMNRFUEARZE
1) ARG BESCERMMNEEEEBR -
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Environmental, Social and Governance Report 2022 (Continued)
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OPERATING PRACTICES (Continued)
Product Responsibility (Continued)

We are committed to delivering high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different temperature,
and the ability to resist electromagnetic interference for
every product model. We would also perform the installation
test after the installation of our products to our customers to
determine if the product is operating in accordance with its
specification. Relevant training may be provided by our
technical staff according to the customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communication with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers in an on-going basis to
ensure our products are in order. To have a better
understanding in their expectations and needs, our Group
encourages the customers to provide feedbacks and our
technical support team would response to the comments in
a timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material
return from customers. In addition, we did not receive any
complaints which could have a significant impact on the
Group.

EEEH (&)
EmEE(E)

BB REFPRESMmEMER MRS - K
mEMMIMNBRERER - BREEEER -
—HERBEEXTIRAS  ZAHL BN
EmfR mEREESTONEEZHBE
2o =T RBARHEHEMRIVEITHK
B TNRIEE THMAE RN ER TERE
HIRFBRIE - RAITMBEP LRI EMZRE
TREANA - UEEEREDRBREET
B ABAIBERIBEEFPNBER TR
HARRE VIS

EEFPRSIE - RA/STFEHRRE - AR
ERPRFELEAR - HATRHEREFREH
Rifii% - BREMEZEH - X TR &%
Mz R THEE  ARERRPINERERE
B REIFMEREPHENTR  AK
EsEEPRAERE - BRI R B
KB B R e = P HIRT AR o

EREHA - ZPEZETHNEANERR
Ko B EHE A REERMIEHHER
BERE - AMARBLERAHERNECRE
TEZRREEPHNENRE ° 1IN BIFIE
EREEAHAREEEEATENIRGF -
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Environmental, Social and Governance Report 2022 (Continued)

20223R1% - LENRERHE ()

OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. We
considered that research and development is one of our
core competitive strengths. We have complied with related
laws and regulations for intellectual property and
implemented comprehensive measures on intellectual
property protection and registration. We perform thorough
market analysis before commencing any development
project to determine whether the products and services are
commercially viable and are able to achieve widespread
acceptance in the marketplace.

As at 31 December 2022, the Company had a total of 8
registered patents, 16 computer software copyrights, 10
registered trademarks as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partner. We implement strict control in
protecting the privacy data to gain the trust from our
customers and other stakeholders.

The Code of Conduct (the “Code”) is in place which covers
policies to require all employees to keep all internal
information such as consumer data and employee data
confidential. Only authorised staff on a need to know basis
are allowed to access and process the data and they have
the obligations to protect the information from unauthorised
disclosure or misuse. Access to data without authorisation is
strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
have a significant impact on the Company relating to
information security.

#EEH (H)
15 0 A 37

BT  PAMT BT B A 2 R A ) RO B AR AR
EER - HMARSMERBMANZLBFNZ
— e BB TRRAMBMERAEENSED - B
IR EMABERRERELCIEE - AT
MFZEER 28 RMSETEENTHED
i UEEERKLREREREBEAITIE
EBEEMEN IS L EFEZR -

M2022%12 A31H » AReL#HEE 8B+ M
BHAR - 16IBE I E M ZEEME - 10IBE M EIE
LA 34 -

ERERA - HAPURESE =07 B AT ANBE
BN ENERNFHFIEMARNERFR

ERRERZE

AEBAER/ER HEBREMEBAIER
HRELREHNEENE - RAERELRE
BT E BRI - WERER AT D
EOEE -

ARREFIETATR (TSR] - EFRESR
AEXMARBYHEEENMEREEREM
BAERRTOBR - EARBAZLES
BB TERLEEER A ZBHRE
EEA TR ARERENREIER - BERE
REENER

EHREHRA - HAREREFAE AR BEANR
EEEATENTHREERROINEMS -
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Environmental, Social and Governance Report 2022 (Continued)
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OPERATING PRACTICES (Continued)
Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. To prevent bribery and corruption within our
Group, we have formulated the Code in order to set out the
basic standard of conduct of all Directors and staff, and the
Company's policy on acceptance of advantage and handling
of conflict of interest when dealing with the Company’'s
business. Under the Code, all Directors and staff are
prohibited from offering, promising, giving or authorising,
directly or indirectly, any bribe or rebate or facilitation
payment to or for the benefit of any person in order to obtain
any improper business or other advantage for the Group.
Any Director or staff in breach of this Code will be subject to
disciplinary action, including termination of appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any reporting, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.

The Group regularly communicates with employees on the
importance of integrity. Employees are required to declare
any matter that raises a conflict with their duties and
particulars of any pecuniary or other personal interest that
they have in the matter of conflict.

LEE (&)
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Environmental, Social and Governance Report 2022 (Continued)

20223R1% - LENRERHE ()

OPERATING PRACTICES (Continued)
Anti-Corruption (Continued)

During the Reporting Period, we organised trainings on anti-
bribery and anti-corruption, involving 6 Directors and 35 staff
(excluding Directors) and covering 100% of Directors and
24% of staff (excluding Directors) to refresh their
understanding of compliance obligations and strengthen
their anti-bribery and anti-corruption awareness.

During the Reporting Period, we are not aware of any
material non-compliance with the Criminal Law of the PRC,
the Criminal Procedure Law of the PRC, the Anti-Unfair
Competition Law of the PRC, the Anti-money Laundering
Law of the PRC, the Supervision Law of the PRC, the
Prevention of Bribery Ordinance of Hong Kong and other
relevant laws and regulations relating to bribery, extortion,
fraud and money laundering and there were no confirmed
incidents or public legal cases regarding corruption in relation
to the Group or its employees.

ENVIRONMENT
Climate Change

Climate change can significantly affect our business
operations if the relevant risks are not assessed properly.
The increase in temperature will lead to higher electricity
consumption, and extreme weather events, such as
typhoons and flooding that can possibly result in physical
damage to facilities, resulting in higher maintenance costs
and insurance premiums. The change in customer
preferences for green products could also affect the demand
for the current products of the Group. To cope with the
climate change challenges, the Group is committed to
prioritising actions that address climate change, including
saving energy, reducing greenhouse gas ("GHG") emissions
and supporting the transition to a cleaner and more
sustainable business structure. We actively carried out
climate change risks and opportunities identification.

LEE (&)
R&ES (&)

EREHAR RO ASRBERRESE
I BIS R REERIJBELEL(TBIEE
F) REX2BREFTRNURET(ITBEE
) UBHMEREASRETNIERILINA
BRI KR ESRRHE -

FEHREMA - RPIREFREAFEE - BFF &
FEREBEDEATTA(PEARKMEM
E) (PR EARAMBEMEFRDE)  (PEA
REMBRALEEHTE)  (PEARKME
FOREE) (PEARKMBEESE)  &E
(BT BB AR 5B A B EL b AR REVE 2 R AR B 1B
no WARHBREAKESES TABNCE
ROBSEHRRNIVERRN -

=iE
Riz#

MR BEIEMERT A MERE AR - RIRB LRI BE R AL

FEUPINEBES - A LTHHERRE
BI85 - R S K E iR im R R F AR
HRREEMIEE - (eMELSE S H M A K
RRE - FRPUREEMNEFE(LTAIES
TEAEEREERNTR - BEEREKREL
FBREL - NEBH AN ELRRITERARRE
1t BiEfRE R AERE(DEERE]) B
B ARSFERETFRRE A FENES
R RAIBEETT RIRE LR R &S E
Bl o

PEIPORTHOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2022



Environmental Social and Governance Report 2022 (Continued)

20221%31% - At FRERBE ()

ENVIRONMENT (Continued)

Climate Change (Continued)

Risks [l B

R®E (&)
Rixg 1t (&)

Transition Risks #E27Y [&| k@

Policy and Legal Risk
[—BZ ﬂ/i%ﬁﬂk

Technology
57 .

Market Risk
miZE R

Reputational Risk
B2EER

Physical Risks & B2 @&

Acute Risk
7B B o

Chronic Risk .

1L B

Resource Efficiency

L]

Energy Source .
BER

L]

L]

Products and Services

2 o N AR 7% :

Increase in operating costs due to higher compliance costs and increased insurance
premiums.

EREA LA RARBNG TS ER AL -

Increase in costs resulting from legal liability, disciplinary punishment or business reputation
losses due to non-compliance with climate-related policies or laws.

;Eﬁﬁtﬁﬁﬂﬁﬂﬁﬁi?i@E@K%iﬁ’%%ﬁﬁ’ﬁ%ﬁi@ﬁ& ~ RAED REREBIBRYH ALY
N e

Reduce in demand for existing products and services with substitution of lower emissions
options.

BEFRERRBRBERRBEBRAER KRBT R TR

Higher costs to adopt/deploy new practices and processes

R/ EEAED RIRAE SRR AR -

Loss of orders and revenue if insufficient data is disclosed regarding sustainable operations.
HERAHESERERBRTR  SUFTBRKEER -

Increase production costs due to changing input prices (e.g. energy, water) and output
requirements (e.g. waste treatment).

AR (LR k) REMGRE (W)57KERIE) KB EERAEM -

The Company may fail to align the business model with the low-carbon transition of our society.
The failure may damage the Group's reputation.

AAT AR AAH AR E AR SO ERSRIELES  MABBERASBEEARENEE -

Increase in extream weather events, such as typhoons and floods may result in physical
damage to facilities or operational disruptions, resulting in higher maintenance costs and
insurance premiums.

E{ﬁgéi’%%ﬁﬁiﬁ$1¢ﬂ§ﬁﬁ&§ﬁﬁ!%ﬁ§iﬁ§i§¢l’i + RETEE A 5B e MO MEREAR AN B

Suppliers may unable to provide the raw materials in a timely manner, resulting in disruption of
the Group's business.
PR T AL MR R R G RATE - EEAREMERS R -

Increase in temperature increase the energy consumption and operation costs.

RBLASHREEREERAEM

Opportunities #i8

Reduce in operating costs through use of more efficient production and distribution
processes and use of recycling.

FBE AU EERS HRAZ A RIRE BBOR D #IER A o

Benefit to workforce management and planning through improved health and safety and
employee satisfaction resulting in lower costs.
BBRARBERRZEAREERTES B TER RIS - HRERA -

Reduce in energy consumption reduce the Group's operation costs.

FAEC RE R FEAE 0 PAL A S [ 2R A o

Reduce exposure in GHG emissions and therefore less sensitivity to changes in cost of
carbon.

RO RBERNBEREHR - WAAEHR A S BN REE

Reputational benefits resulting in increase in demand for goods and services.

HERRRBEORREFLBERES -

Increase revenue from the demand for lower emissions products and services.
EHERRE @ R ARG RS s LT ©

Better competitive position to reflect shifting in consumer preferences.
RMHBESFEEIEEARTFES -
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Environmental, Social and Governance Report 2022 (Continued)
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ENVIRONMENT (Continued)
Sustainability Targets
The Group has formulated environment-related targets to

facilitate the monitoring and improvement of environmental
performance. The detailed goals are as follows:

BE (&)
AHREERER

2954

AEECHIEREAENER - LARE
HERFERR - FABERWT

B

2025 targets
as compared
with 2019
Category Objective base year Progress Updates
B2019F &
ZEFMEL
bl BiZ 2025 FHEERE EEEREHN
Carbon Emissions Reduction of GHG intensity 10% The interim target for 2022
HRBERR BREAEREEE has been achieved.
2022FHFHARRE B -
Resource Consumption Reduction of electricity 10% The interim target for 2022
BIRERE consumption per area has been achieved.

B BREEREES
Sustainability Initiative

We committed to continuously improve the sustainability of
environmental protection to our business operations and we
actively promote green office. Accordingly, we follow strictly
our ESG Policy to uphold environmentally responsible
business practices. We set up various environmental
protection measures to improve the overall energy efficiency
and to reduce wastage. These activities include:

1.  Go paperless: to reduce the wastage of paper, our
Group efficiently uses information technology support
to reduce the frequency on printing and faxing paper
materials. We also promote the use of recycled paper
and double-sided paper for printing and copying.

2022F R ERRIZE EIR
TiFEREEE

AEBEEINNAERBREHRAIEBZ
BHRHEN  TEBHEDRERAEMNE
& o AL - BAPIBRIRETESGIR - BT HIR
BEENEBED - RMSHELZHRRE
i RS BRERME MRV EREY - %%
AERLE
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ENVIRONMENT (Continued)

Sustainability Initiative (Continued)

2.

Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. As such, we emphasise
on energy saving by promoting the use of power-saving
appliances. Lights and air-conditioners would be turned
off during lunchtime and after working hours. Whenever
there is enough daylight, lights are required to be turned
off to minimise unnecessary energy consumption.

Green travel: our Group encourages the use of video
conferencing, telephone conferencing as well as email
communication to avoid unnecessary business trips. For
the unavoidable business trips, public transportations are
encouraged to be used to reduce the emission of
greenhouse gases and air pollution to our society.

Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the
health of our employees.

Elimination of disposable cups: the Group encourages
employees to bring their own bottles in the meeting to
consume less bottled water and disposable cups.

Use of LED lights: the Group used the LED lights to
replace the use of fluorescent tubes in the new
research and development centre and offices.
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Environmental, Social and Governance Report 2022 (Continued)
20223R1% - B RERHE (H)

ENVIRONMENT (Continued) RiE(48)
Emissions BE

The majority of GHG emissions are indirectly generated from  AZH R ERESMERAEB TIESHITNE
electricity consumed at the Group’s workplace. The JBREREES - TR IE =2022F -
following table sets out the data on the greenhouse gas 2021 &2020F 12 A3 HLEFEARAERE
emissions during the years ended 31 December 2022, 2021  BEREUE -

and 2020.

Year 2022 2021 2020
FE 2022 F 20215 20204
Type of emissions Mo Unit Emissions Emissions Emissions
BB =y By EHE HmE HmE
Sulphur oxides (“SO_ ") kg 0.05 0.08 0.07
ety ((Hmatyl) NI

Nitrogen oxides (“NO, ") kg 23.63 37.00 34.77
aatm(agatml) NI

Particulate matter ("PM") kg 2.20 3.44 3.24
BFRF ([BFRF)) NI

GHG emissions Unit Emissions Emissions Emissions
BERBHK By EHE e HmE
Scope 1 (Direct GHG tonnes(CO,e) 851 13.02 12.23

emissions) Notes 2.3

HE(BERREREHER MY B(ZE(REES)

Scope 2 (Energy indirect GHG tonnes(CO,e) 101.42 121.53 138.84
emissions) Mo 4

HE2 (RREEAZEREHN Y B(ZE(REE)

Scope 3 (Other indirect GHG tonnes(CO,e) 0.92 4.33 4.52
emissions) Notes 2.5

HES (At AEREHR) =29 B(ZE(REE)

Total GHG emissions tonnes(CO,e) 110.85 138.88 155.59
(Scopes 1,2 & 3)

BEREHNEE (8E1 2Rk3) B Z&HKES)

GHG intensity tonnes(CO.e)/per person 0.74 0.94 1.06
RERBEE W (ZE/LRER)/ A
tonnes(COe)/per M? 0.02 0.03 0.03

(8 REE) Tk
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Environmental, Social and Governance Report 2022 (Continued)
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ENVIRONMENT (Continued)

Emissions (Continued)

Notes:

1.

Air emissions are generated from diesel fuel combustion in vehicles controlled
by the Group. The emission factors are adopted from “How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs” published
by the Stock Exchange.

The emission factors are adopted from “How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs"” published by the
Stock Exchange.

The data covers emissions from combustion of fuels in mobile sources
controlled by the Group.

The data covers emissions resulting from the generation of the electricity
which the Group purchased. The emission factors of Hong Kong subsidiaries
are adopted from the latest sustainability reports of the relevant power
companies. The emission factors of the PRC subsidiaries are adopted from
“Guidelines on Enterprises Greenhouse Gas Emissions Accounting and
Reporting — Power Generation Facilities” (Huanban Qihou [2021] No. 9) issued
by Ministry of Ecology and Environment of the PRC.

The data covers emissions from use of fresh water and sewage discharge.

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste that had a significant impact on the Group.
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ENVIRONMENT (Continued) RIE (&)

BRER

Use of Resources

Our Group highly emphasises on the efficient use of ZAEBSEERERNAEREH - ERAEH
resources. In view of the principal business activities of the MEZEKFE) K TERRENTEKE
Group, we do not consume significant amount of resources &R o AT EKAEEAFEABIELE - &K
such as electricity and water. Although both the electricity  {F{DAEEIRIBACGE TES AT REI LN A E EA
and water consumption are considered minimal, we still 7K«

encourage saving electricity and water by promoting

changes in the workplace.

During the years ended 31 December 2022, 2021 and 2020,
the major energy consumption of the Group was as follows:

B 220224 - 20214 ] 202012 431 H 1E
FE - AREXBERBRERWAT

26

Year 2022 2021 2020
£E 2022 F 20215 20204
Resources Unit Consumption Consumption Consumption
ER By H¥EE BRE HRE
Total electricity consumption kWh 161,268.14 161,315.26 170,612.41
BREEE TRE

Electricity consumption per capita kWh/per person 1,082.34 1,097.38 1,160.63
ANIHEE FRE/A

Electricity consumption per area kWh/per M? 29.82 34.26 36.23
SEMHEEE FRE/TH*

Total water consumption M2 660.00 679.00 950.00
@fEkE RPN

Water consumption per capita M?s/per person 443 4.62 6.46
ANIFKE SHRSA

Water consumption per area Ms/per M2 0.12 0.14 0.20
BEAKE SRR/ TFAK
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ENVIRONMENT (Continued)
General Waste and Hazard Waste

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid wastes.

Our operations produce limited non-hazardous wastes,
which are generally office wastes. The wastes generated
are collected and managed by local hygiene and
environmental department. We uphold the 4Rs principle,
namely reduce, reuse, recycle, and replace, for waste
management and strive for resource utilisation. Hazardous
waste such as battery, fluorescent tube and electronic
equipment are managed by approved waste collectors to
handle the waste to comply with the relevant environmental
laws and regulations.

Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally
degraded to minimise the impact on the natural
environment. For products produced by us, we used limited
packaging whenever possible to minimise waste generation.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

During the Reporting Period, the Group participated in
"Green Low Carbon Day” on 27 and 28 November 2022,
which was organised by the Community Chest of Hong
Kong.

In future, our Group will continue its community
engagement and promote community investment campaign
to our employees and stakeholders.
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—RERNRBEEREY
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APPENDIX | — ESG REPORTING GUIDE
CONTENT INDEX

fié%k— : ESGHREIESIAR RS

Subject Area, Aspects, General Disclosures and KPls

IRER  BH  —REERBREENER

Disclosures or
Remarks

A. Environmental A. B35

Aspect A1: Emissions BHE A1 : $E54)

General Disclosure
— M EE

Information on:
(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-
hazardous waste.

FHRBERRERBYN  AKRIHMNEES  AERES
BEEMHNEEEFH

@ BX: &k

b) BTHETABBEAFENHEBERRATIMER -

Environment
B

BB IERAL2

gas emissions (in tonnes) and, where appropriate, intensity.
BE(BE) ReREEZ (8E2) AEREBHNE A E)
F(EmR) BE -

KPI' A1.1 The types of emissions and respective emission data. Environment
REIER AL BERUIERR R ARRE R - RE
KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | Environment

=i

KPIA1.3
FREMIERALS

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity.
FEXAZEEEDEE CE) R (ER)ZE °

Not applicable. The
Group did not
generate significant
hazardous waste.
TR o NEE &
EEREREREREY -

KPI A1.4
FRIEAUERAT 4

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.
FIELEZEENEE UETE) R (nER)ZE -

Not applicable. The
Group did not
generate significant
non-hazardous waste.
TEA - REEW &
EFRERZERY -
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APPENDIX | — ESG REPORTING GUIDE

CONTENT INDEX (Continued)

fis%— : ESGH|EIESIRB RS (&)

Disclosures or

AR MPERE R R R REREL R EMRIH SR -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BT
KPI A1.5 Description of emission target(s) set and steps taken to | Environment
FREBURIRALS achieve them. BR

KPI A1.6
BRETIEIZA1G

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and
steps taken to achieve them.
WAEIERENEBEREYNE  RAEEAET AR E R
BRABEIELRZMRDMALE -

Environment
B

Aspect A2: Use of Resources BE A2 : EREF

General Disclosure

—MRIE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BMERER(BEER  KREMBRME) 8BEE -

Environment
1B 15

FISAEIERA2.3

taken to achieve them.
A PR L M AERE A m B R R AEDE L B2 AT A

KPI A2.1 Direct and/or indirect energy consumption by type in total | Environment
RIS IR A2 (kWh in ' 000s) and intensity. BRI
RENESNER R/ IREERERE AT ETIRHHE)
REE -
KPI A2.2 Water consumption in total and intensity. Environment
RE IR A2.2 BFEKEREE - BE
KPI A2.3 Description of energy use efficiency target(s) set and steps | Environment

RIE

KPI A2.4
FRIENUETRA2.4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

i 0L SREGE A KR £ R BRI - DA KR PRET L9 A K &
BRERREDEL B ZAREH TR -

The Group's operation
is not located in
water-stressed
regions and does not
involve intensive
water use. The Group
did not set water
efficiency target as
our operations used
limited amount of
water.

AREE R EE W I
RERKE - TFA%
REERK - R
MEENFEKER

R BB ERT
BBAKERE -
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APPENDIX | — ESG REPORTING GUIDE fié%k— : ESG | EEcIRB RS (F)
CONTENT INDEX (Continued)

Disclosures or

produced.
N mAABEMHNAE (CABE) R (WER) BEES
VA=

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVES BT
KPI A2.5 Total packaging material used for finished products (in | Environment
R EIEIRA25 tonnes) and, if applicable, with reference to per unit | &%

Aspect A3: The Environment and Natural Resources B A3 : BIER XRER

General disclosure

Policies on minimising the issuer’s significant impact on the

Environment

BIRERUEIR A3

environment and natural resources and the actions taken to
manage them.
%“t%%ﬁb%ﬁﬁﬁ&%ﬁﬁiﬁmik?j‘a&E%H}l BE
AR ENTTE -

— B EE environment and natural resources. RE
BIRBTAHRERRAERENEAFENBUR ©
KPI A3.1 Description of the significant impacts of activities on the | Environment

B

Aspect A4: Climate Change B A4 : RIZE1{t

General disclosure

Policies on identification and mitigation of significant climate-

Environment

FISAE IR TR AL

have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

HMBE AR e HBRTAEEYENEARIGEREE
RIEHITE) o

—RR R related issues which have impacted, and those which may | &%
impact, the issuer.
BRI REHE R RIS HBETAEEVENERNRIXIEMHA
EHRIEEK ©
KPI A4.1 Description of the significant climate-related issues which | Environment

B
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APPENDIX | — ESG REPORTING GUIDE

CONTENT INDEX (Continued)

fis%— : ESGH|EIESIRB RS (&)

Disclosures or

IRl FiAR KRB D HEERKRLE

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BT
B. Social B. # &
Aspect B1: Employment BHE B1 : E{&
General Disclosure Information on: Our People
— MR KMEETL

(a)  the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

ElGmLimE  BEREA  TERE - RE - TEKe .

ZAt ~ RERRA KBRS RAEFH -

(a) B R

b) BEFHETABEAZENHBERZRRONER
KPI B1.1 Total workforce by gender, employment type, such as full- | Our People
SR IEE BT time and part-time, age group and geographical region. BMAWETL

BIR - BEER (W2RBRER)  FRER KnRE 1

EEEE -
KPI B1.2 Employee turnover rate by gender, age group and | Our People
FRERUEIEB1.2 geographical region. KMOETL

BEERERAT /20223838 « e RERRE
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CONTENT INDEX (Continued)

Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVES BT
Aspect B2: Health and Safety BEIB2 : @REEHZ 2

General Disclosure Information on: Our People
—RR R BFMET

(a)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and
protecting employees from occupational hazards.

ARERULZ2TEREMAEREREHEBEEBEN

(@) HE: R
b) BEBFHETABEAZENHEBERZRRONER
KPI B2.1 Number and rate of work-related fatalities occurred in each | Our People
R EMIEIZB2.1 of the past three years including the reporting year. BFMET
BE-F(BRERFE)SFRITHMARMLE -
KPI B2.2 Lost days due to work injury. Our People
BB RUEIT B2.2 EAIGELXTIERE - KMHET
KPI B2.3 Description of occupational health and safety measures | Our People
BB EMIEEB2.3 adopted, how they are implemented and monitored. BMAMWETL
TR B ERERET 2 ARBEERITRERS
% e
Aspect B3: Development and Training B B3 : /& R
General Disclosure Policies on improving employees’ knowledge and skills for | Our People
—fR R discharging duties at work. Description of training activities. | &M E L
FRRAREERTIEBENMHE RRALMER « sl
K
KPI B3.1 The percentage of employees trained by gender and | Our People
BASR A IE1R B3.1 employee category. HFMET
RUERREEERNESNXIIEERDL -
KPI B3.2 The average training hours completed per employee by | Our People
B AEIEE B3.2 gender and employee category. BMAWETL

RUERIRREERE D  BREETRIINTHRE -
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CONTENT INDEX (Continued)

Disclosures or

fa e T R E DI AR R E T RaHIT -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBRERES BT
Aspect B4: Labour Standards EHE B4 : % T %8|
General Disclosure Information on: Our People
— R BAWEL

(a)  the policies; and

(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to preventing child and forced labour.

BREBLEZETSEHSTH

(@) BE: R

b) EBFHETABEAZENRBERZNRONER
KPI B4.1 Description of measures to review employment practices to | Our People
SR IR R B4 avoid child and forced labour. BAWEL

KPI B4.2
FARIEMIERB4.2

Description of steps taken to eliminate such practices when
discovered.

A ERERBRTHRARBRATRRE TR o

Not applicable. The
Group did not have

such issue.
TER - NEEWE
BHAEE -

Operating Practices & & 18 {

Aspect B5: Supply Chain Management

[BHEBS : HEHSE

General Disclosure

—RIEE

Policies on managing environmental and social risks of the
SUpply chain.
kiR AR B BT REHS T

Operating Practices

ZEER

FISAENIE1RBb.2

number of suppliers where the practices are being
implemented, how they are implemented and monitored.

M EREREERNEN  mERTERENNHEERR
B URBEEMTREREDE -

KPI B5.1 Number of suppliers by geographical region. Operating Practices
MR B IE1E B5. i E DR HEREE ZEIEH
KPI B5.2 Description of practices relating to engaging suppliers, | Operating Practices

ZEIED

WRERARAT /2022185 e REAGRE

33



34

Environmental, Social and Governance Report 2022 (Continued)

20223R1F - HERE

APPENDIX | — ESG REPORTING GUIDE

aHE ()

o — -

CONTENT INDEX (Continued)

Subject Area, Aspects, General Disclosures and KPls

IRER - BH —REBERBREMER

Disclosures or
Remarks

BES L

KPI B5.3
FASRIRMIERB5.3

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

A BB HEEGERGNRE Rt e RREED - A
FHEBERITRERTE -

Operating Practices

ZEERI

KPI B5.4
RIS ISR B .4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

R BRE R E R (2 (8% AIRIRE m KRB HED] - A K
HEMTRERT X -

Operating Practices

ZEERI

Aspect B6: Product Responsibility B B6 : &R EE

General Disclosure

—MRIE

Information on:
(@)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.
ERMREHERTNREHREERZ S
B A RFERT AR

BE BEMLES

@ BX: &k

b) BTHETABEAFENHEBERZRATIMER -

Operating Practices

ZEIED

KPI B6.1
RS A 515 B6.

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EERCEXERBHT AT ERRIEHMALKNED
Lt o

Operating Practices
=EBA

KPI B6.2
FASRIEMIERB6.2

Number of products and service related complaints received
and how they are dealt with.

REENERMRBARFZE AR EE X -

Operating Practices

ZEER

KPI B6.3
FARIEIERB6.3

Description of practices relating to observing and protecting
intellectual property rights.
fib i B A 2 RS AN E I ARV B I

Operating Practices

ZEIED
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CONTENT INDEX (Continued)

Subject Area, Aspects, General Disclosures and KPls

IRER - BH  —REBERBREMER

Disclosures or
Remarks

KPI B6.4
FASRIEUIETR B6 4

Description of quality assurance process and recall
procedures

HIlE SR TERENERBIWER

Operating Practices

ZEIED

KPI B6.5
BARIAUIETRB6.5

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

HIUEEEERMRERALBEK - PRI RERTTE -

Operating Practices

ZEIED

Aspect B7: Anti-corruption BEB7 : R&E;5

General Disclosure

—REE

[Information on:
(a)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEM B - 9% - MEFROLRER
(@ Xk
b) BTHBITABEATENRELIEZNENNER -

Operating Practices
2EIEH

KPI B7.1
BARIERUETR BT

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
mlﬁi&ﬁﬂmﬁTi""/\iﬁﬁ%ﬁ%&ﬁﬂﬁE% B SR RRMT
GOSN ERN

Operating Practices
LEED

FISAEIERBT 3

and staff.
HlmESERETRENRESE -

KPI B7.2 Description of preventive measures and whistle-blowing | Operating Practices
R A IEIZ BT .2 procedures, how they are implemented and monitored. B 1En|

W EE R RRET  RBARITRERAE -
KPI B7.3 Description of anti-corruption training provided to directors | Operating Practices

ZEIED

WRERARAT /2022185 e REAGRE
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Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EEH —REBERBREVESR BT
Community # &
Aspect B8: Community Investment EHE B8 : #H EBiRE
General Disclosure Policies on community engagement to understand the needs | Community
—BHE of the communities where the issuer operates and to ensure | Investment

its activities take into consideration the communities’ | A@E&E

interests.

ARAEESERTREEMELETENBREXE LD
SEBHERNEAOBE -

KPI B8.1 Focus areas of contribution. The Group does not

BB IUER BS.1 EIEREE - have focus areas of
contribution.
AEEWEET R
s o

KPI B8.2 Resources contributed to the focus area. The Group does not

R E ISR BS.2 EEIHEMBHAER have focus areas of
contribution.
AEENEZTER
&ifE -
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