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About the Group
BRAEE

Dawnrays Pharmaceutical (Holdings) Ltd. (the “Company”) and its
subsidiaries (collectively referred to as the “Group” or “we”) operate and
develop its business in an integrity, pragmatic and stable manner. The
Group also always adheres to the principle of product quality as its
operational principle to carry out daily production and management for the
purpose of providing customers with reliable products and services,
creating economic growth for the society, and bringing return for
shareholders’ investment.

During the progress of our business development, the Group is committed
to maintain the core values of its operations and always complies with the
requirements of various laws and regulations. The Group responds
positively to all aspects of environmental, social and corporate governance
(“ESG”), continues to improve and merge with management, and fuffills its
obligations as a social corporate to ensure the sustainable development of
the Group’s business.

The Group knows well that corporate sustainability is closely related to
ESG factors and affects each other. Therefore, when planning business
development, the Group strives to assess the long-term impact of the
business on social interests and takes the allocation of environmental
resources into consideration so as to seek the maximum balance between

the business development and ESG.
CORPORATE OVERVIEW

The Group was founded in December 1995 with focus on product
development, production and sale of cephalosporin antibiotics and system
specific medicines. The Group listed on the Main Board of The Stock
Exchange of Hong Kong Limited (“HKEX”) on 11 July 2003 with stock
code 2348.

The cephalosporin antibiotics products of the Group include intermediates,
bulk medicines, powder for injections and oral preparations. Specific
medicines cover the cardiovascular system, anti-HBV, anti-allergic,
digestive system, urinary system and endocrine system. The dosage forms

include tablets, capsules, granules, pills and dry suspensions.

The Group’s Research and Development Center was established in 2002.
It is a research and development team with professional technical staff as
the backbone and composed of senior researchers. The research direction
is mainly based on generics of the system specific medicines but also
giving consideration to the development of new drugs and exploration of

innovative drugs.
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At present, the Group has established “Xian” series of anti-infective drug
and “An” series of cardiovascular drug brands. The Group’s anti-infective
drugs such as Cefoperazone Sodium for injection (5t #4 5L ®), Cefoperazone
Sodium and Sulbactam Sodium for injection (5£&7%); the specific medicines
such as Amlodipine Besylate Tablets (% A & ©), Losartan Potassium and
Hydrochlorothiazide Tablets (% A= ©), Cetirizine Hydrochloride Tablets (7
A] & ©), Entecavir Dispersible Tablets (& %15
Tablets (Z#2 ®) and Simvastatin Pills (%!
approved for production and marketing in the similar products in Mainland

®), Atorvastatin Calcium
=9) were all either earlier

China or with market shares placed in leading positions.

The Group has well established quality management system. The existing
production workshops strictly adopt People’s Republic of China (“China”)
and international standards for construction. The Group will keep devote
itself to the health of human beings and rely on the high sense of social
responsibility and forward looking thought in order to continuously deliver
safe and effective drugs through constant technological innovation.
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About the ESG Report
B ESG HE

The board of the Company (the “Board”) has overall responsibility for the
Group’s ESG strategy and reporting. The Group expects that the
stakeholders fully understand the Group’s corporate mission and social
responsibility fulfilled through this ESG Report (the “Report”).

ESG GOVERNANCE STRUCTURE

The Group has developed an ESG governance structure to ensure that
ESG governance is consistent with our business strategy and to integrate
ESG management into our business operations and decision-making

process.

The Board assumes overall responsibility for the Group’s ESG issues and
is required to develop ESG-related management approach, strategy,
priorities and objectives. In order to better manage the Group’s ESG
performance, related issues and potential risks, the Board regularly
assesses and determines the Group’s ESG risks and opportunities, and
reviews its performance and progress in relation to the relevant goals to
respond to China’s vision of carbon neutrality and enhance the corporate
reputation. The Board is also responsible for ensuring the effectiveness of
risk management and internal control systems and considering and
approving the disclosures in the Report.

In order to systematically manage ESG issues under the authority of the
Board, the Board authorized a director of the Company together with the
Chief Executive Officer (“CEQ”) to assist the Board in managing and
making decisions on ESG-related matters. They possess the requisite
appropriate skill, experience, knowledge and view to supervise the ESG
matters of the Group, responsible for supervising the implantation of the
ESG policies, including reviewing the related policies, practices and the
materiality of the ESG-related topics, reviewing ESG-related objectives and
performance, and assessing and making recommendations on matters
concerning the Group’s ESG development direction, strategy, planning
and risks. The CEO is also required to report periodically to the Board on
ESG risks and opportunities, and their impact on business strategy and
new investments to assist the Board in the assessment and identification
of the Group’s ESG risks and opportunities, and to ensure the
implementation and effectiveness of risk management and internal control
systems. The Board should discuss the ESG-related matters at least once
a year, review the annual ESG working plan and working report.
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At the execution level, the CEO has established an ESG working group (the
“Working Group”) and appointed a vice president to be the Working
Group’s leader, with various business departments and subsidiaries’ senior
management as the Working Group members. They have the relevant
qualification and experience in the ESG in all respects. The ESG Working
Group partnered with the independent third party, and is responsible for
executing the Group’s ESG policies, collecting and analyzing ESG data,
monitoring and evaluating the Group’s ESG performance, tracking and
reviewing the progress of its related goals, ensuring compliance with
relevant laws and regulations, assisting in materiality assessments, and
preparing the Report. The Working Group is also required to arrange
formal meetings at least twice a year, assesses the effectiveness of existing
policies and procedures. The Working Group should present the analysis
report and recommend appropriate solutions to the Board at least twice a
year, to improve the overall performance of ESG policies.

REPORTING PERIOD

The Report forms part of the effort of the Group to communicate to its
stakeholders in a broad manner the relevant environmental and social
initiatives the Group has made during the period from 1 January 2022 to
31 December 2022 (“Reporting Period” or “2022”), and comparative data
for the year ended 31 December 2021 (“2021”) will be provided where
appropriate.
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About the ESG Report
B ESG HE

REPORTING FRAMEWORK

The Group prepared this Report according to the requirements set out in
Appendix 27 “Environmental, Social and Governance Reporting Guide (the
“ESG Reporting Guide”) of Listing Rules of HKEX. Details of Corporate
Governance are addressed separately in the Corporate Governance
Report in the Group’s Annual Report 2022. During the preparation for the
Report, the Group has applied the reporting principles in the
aforementioned ESG Reporting Guide as the following:

Materiality: The Group conducted materiality assessment to identify
material issues during the Reporting Period, and adopted the confirmed
material issues as the focus for the preparation of the Report. The
materiality of issues was reviewed and confirmed by the Board and the
Working Group. Please refer to the sections headed “Stakeholders
Engagement” and “Materiality Assessment” for further details.

Quantitative: The standards and methodologies used in the calculation of
key performance indicators (“KPIs”) data, as well as the applicable
assumptions are supplemented by explanatory notes.

Consistency: Unless otherwise stated, the preparation approach of the
Report was substantially consistent with 2021 for comparison purposes.
During the Reporting Period, due to changes in the operating structure and
business of the Group, the scope of disclosure has been changed
accordingly and will be explained in detail in the section headed “Reporting
Scope”. If there is any change in the calculation methodologies in the
Report, which may affect the comparison with previous reports, the Group

will also explain the corresponding data.
REPORTING SCOPE

During the Reporting Period, there were ten subsidiaries directly or
indirectly owned by the Group. Based on the Group’s vertically integrated
business model and the functions of its subsidiaries, the Report only
included the following five subsidiaries of the Group of production and
research bases. These production and research bases are the Group’s
main source of production capacity and revenue, and the revenue

accounted for about 99.37%.
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Su Zhou Dawnrays Pharmaceutical Science and Technology Co., Ltd., (“Su
Zhou Dawnrays Pharma Science and Tech”) sold 65% of its equity to a
third party in July 2021, therefore this company was removed from the
reporting scope in 2022. In addition, Dawnrays (Nantong) Pharmaceutical
Science and Technology Co., Ltd. (“Dawnrays (Nantong) Pharma Science
and Tech”) stopped production since January 2021, and in October 2021,
a contract agreement on asset disposal (acquisition) regarding exiting
enterprise was signed. As the clearance for the production workshop and
sales activities of this company are still in progress in 2022, the operating
activities of this company still included in this Report. Besides, in view of
the importance and revenue contribution, Nanjing PharmaRays Science
and Technology Co., Ltd. (“Nanjing PharmaRays Science and Tech”) and
Lanzhou Dawnrays Pharmaceutical Co., Ltd. (“Lanzhou Dawnrays
Pharma”) are newly added in this Report. The reporting scope of 2022 is
as follow:

1. Suzhou Dawnrays Pharmaceutical Co., Ltd. (“Suzhou Dawnrays
Pharma”) — responsible for development, production and sales of

pharmaceutical products.

2. Dawnrays (Nantong) Pharma Science and Tech — responsible for
production and sales of pharmaceutical intermediates.

3. Fujian Dawnrays Pharmaceutical Co., Ltd. (“Fujian Dawnrays
Pharma”) — responsible for development, production and sales of
pharmaceutical products.

4, Nanjing PharmaRays Science and Tech — responsible for research

and development of pharmaceutical products.

5. Lanzhou Dawnrays Pharma — responsible for development,
production and sales of pharmaceutical products and the business
of Contract Development and Manufacturing Organization (“CDMQ”)
of bulk medicine.

The performance of the above-mentioned businesses in various areas of
ESG matters during the Reporting Period has been disclosed in the Report
in accordance with the ESG Reporting Guide. We will continue to expand
the scope of disclosure in the future as the data collection system of the
Group becomes more mature and the sustainable efforts deepened.

About the ESG Report
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Stakeholders Engagement
& B

The Group understands that all stakeholders have different expectations
and requirements to the Group. We wish to establish open, transparent
and effective commmunication channels with our stakeholders to understand
each other’s needs. Our goal is to gain a balance between the business
development and meeting the requirements of stakeholders so as to
achieve a balanced and satisfactory result. In order to understand
stakeholders’ concerns regarding the Group’s business as well as ESG
issues, we collect their opinions through questionnaires annually.

The Group identifies external and internal stakeholders in accordance with
prevailing criteria of measuring the influence, relevance and importance of
different people or organizations on the operations of the Group.
Communicating with external stakeholders such as customers, suppliers,
shareholders and investors, government and regulators, community and
environment and banks can deepen their understanding of the Group’s
efforts in ESG. For internal stakeholders, the Group deepens employees’
and directors’ understanding on relevant areas through various forms of
functions. The following are the stakeholders, expectations and

communication channels identified by the Group:

Stakeholders Expectations

BHE HE

Internal Stakeholders

R0 E

° Employees - Career development opportunities -
EE - Health and safety

- Remuneration and benefits

- Working environment
- Recruit staff legally
- Corporate culture

- Reward and punishment system -

- EBEUERKE
- REEZz

- HERER

- IfERE

- aERAT

- BEXE

- BEHE
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Communication Channels
BETEE

Employee performance appraisal
- Cultural and sports events

- Training, seminars and briefings
- Internal network and email

- Direct communication

- BTHEMEZ

MIERERED

- B HEeNmn e

- R EBAB AR K B

- EEEBRNR



Stakeholders
B0E

External Stakeholders

Directors

B=

HEREE D E

Customers

5P

Suppliers
HEn

Stakeholders Engagement

Expectations

i)

Safeguard the rights and interests
of employees

Financial performance
Corporate sustainability
Health and safety working
environment

Product innovation

HHEB T

EpE
PEAFEER
EELZ 2 TIFRE
Al

Stable relationship
Product quality and safety
Product price
Timely delivery of product
Protect customer privacy
Business integrity and ethics
IRERAF
EmEENEZE
E%ﬁ%

EmEERA
RIER PR
EEME B

Long term collaboration
Fair tender
Timely payment
Unified delivery standard
Industry ethic and reputation
Quality requirement
RS ERE
NFRET
PSRN

it
ﬁiuu mER
EEEX

FhESHE

Communication Channels

BEEE

Annual general meetings and other

general meetings

- Financial reports

- The Group’s website, email and
telephone

- The management’s work reports

- The Group’s announcements and
notices

- REBFASLEMEBREAE

- UBRE

- REBMEE  EHRESR

- EREIfRE

- FREERERBEM

- Customer support hotline and email
- Telephone

- Salesperson

- EPXEABNMER

- B/

- HEAE

- Business meetings, emails and
phone calls

- Review and assessment

-  BBgE- NS

- BEREFE
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Stakeholders Engagement

=+

BhESH

Stakeholders Expectations Communication Channels
BiE HiEE BEEE

° Shareholders and Investors

BREEEE

° Government and Regulators

U M B E AR

° Community and Environment
I ERIR IR

° Banks
R1T

Compliant operation

Information transparency
Protection of rights and interests
and fair treatment of shareholders
Return on investment

Corporate profit and marketing
share

Corporate innovation and long-term
operation

BRKRE

BEEEAE

RIERE S KRR A58

B B

PERNETBIEEER

RERIFT KRS

Compliance with regulations and
compliant operation

Policy implementation
Economical benefit

Timely tax payment
ERETFRARKE

AT

WA

1R A

Give back to society

Health and safety

Environmental protection and energy
saving and emission reduction
Charitable and community activities
Social welfare

ElIfEH g
fEFEEZ 2
RIBIRE S
REFENMR
Fan g

e BE
=EE)

Financial performance
Compliance with laws and
regulations

Operating with integrity
B3R

BAEER

M
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Annual general meetings and other
general meetings

Financial reports

The Group’s website, email and
telephone

The Group’s announcements and
notices

BRFAFAE REMBBRAE

s
AEEPE EHNE:
REBNERBA
Field visits

Compliance consultant
Financial reports

The Group’s website
B E

& 3R

B s

CEIEE

Media

Social event
Corporate open day
ESG reports

weg

HEEE
RN H
ESG#HE

Information disclosure

Annual reports, interim reports and
announcements

Field visits, interviews

B R ER
FH - $%ﬁ

EhRE
EWER - Tk



Materiality Assessment

To better understand the opinions and expectations of stakeholders on the
Group’s ESG performance, a systematic approach has been adopted to
conduct annual materiality assessments. With reference to the Group’s
business development strategies and industry practices, the Group
identified and confirmed the list of material ESG issues and has compiled a
questionnaire according to the list. Internal and external stakeholders were
invited to rate the material issues regarding the Group’s sustainable
development. The Group analyzed the results of the questionnaire and
compiled a materiality assessment matrix. The materiality assessment
matrix and identified material issues have been reviewed and confirmed by
the Board and the Working Group and are disclosed in the Report. During
the Reporting Period, the Group’s materiality assessment matrix is as
follows:

Materiality Assessment Matrix

L
Q
=

ERNEEER

o

AHFHERRBEHAFEETSERRNEERE

The extent to which internal stakeholders perceived issues
to be important to the sustainability development of the Group

EEMFI

REAYEBEFNELARBEZESGRANERL R
HE  RARBERRNEETFEER MG
THE - AEBESEAREEBERRMENITEED -
w53 HE R B N ESGHEREIR B - WIRRIB E R [
BHE - AEEC BB RINEEF D EHANEE
ARERRNEAZEETHR AREREEH
EHERETHOMU RGN EZETAERER - 2N
HAEEE R HINEREZRELHMESTERT
TEAAER MR - WRAREFLEE - NFEH
- AEENER M GEERNT

Most Material Issues
REEHE

2 20
w G a Material Issues
BEEHE
@
@
0
(25 Relevant Issues
1AREERE
Low The extent to which external stakeholders perceived issues to be High
I3 important to the sustainability development of the Group =
B HBRHERRBEHAEETHERRNEERE
Environmental Social
BIE e

Environmental 1. Greenhouse gas (“GHG”) and exhaust gas emissions
management

Waste and wastewater management

Energy consumption

Water consumption

Packaging materials consumption

Protective measures of natural ecological environment
Environmental impact of construction project
Response to climate change

o N O oA N

B 1 RERB(DRERE]) RERSE
RERE
2. EERYEEKERE
3. BERHERE
4. KERERE
5.  BEYHER
6.  BARERBRENRERE
7. ERBBMRETE
8. [EHREEL
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Materiality Assessment

BB
N L e N I

Social 9. Employee remuneration and welfare o 9. 8 THMEEF

10.  Employee communication and labour rights 10. BILERELHER

11.  Equal opportunity, diversification and anti-discrimination 1. FEfe  ZiobERIER

12.  Occupational health and safety 12, BEEREZE

13.  Employee training and development 13. BIEJIEZEE

14.  Prevention of child labour and forced labour 14, BplEETHERH|4T

15.  Supply chain management 15,  {HEHEER

16.  Sustainable raw material sourcing 16, AHFEREHREE

17.  Product quality and safety 17. Euuﬁgéﬁiki

18.  Product R&D and innovation 18,  EmfEEEIET

19, Product pricing 19. EmiIE

20.  Customer service 20. BFR%

21, Product patent protection and management 21, EmzEMRERER

22, Product labeling 22, EmTH

23.  Customer privacy protection 238. FERBELRE

24, Marketing and publicity 24, ﬁi%%&ﬁ; HEE

25.  Integrity operation and code of ethics 25. WK EIEESTR

26.  Anti-corruption policies and measures 26. RESBURRIENE

27.  Compliant operation 27. BRES

28.  Community investment 28. fEEE
Governance 29.  Sustainable business development =) 20, EFAHEER

30.  Corporate governance 30. 1EER
CONTACT US BRI P HE AR
The Group welcomes stakeholders’ valuable opinions about ESG aspects AREBEBOSENERESGHEREHETESR - U
to help the Group improve. Please contact the Group by following means. AREBEL NS - FEBN TN EARER LS -
Address: Units 3001-02, 30/F, CNT Tower, ik - BBBFEEFE 3385

338 Hennessy Road, Wan Chai, Hong Kong 1b/8 0, 3018 3001-02 &

Telephone:  852-21119708 BRE 852-21119708
Email: info@dawnrays.com.hk BE info@dawnrays.com.hk
Website: www.dawnrays.com NEAEE 0 www.dawnrays.com
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ENVIRONMENTAL TARGET

The Group had set various environmental targets in 2021 according to our
development direction and strategic approach, with an aim to manage
sustainable development performance of the Group effectively and
implement sustainable business development model of the Group. The
Group also closely monitors and reviews the progress of the targets

RIBEER

periodically. The relevant data, comparative data of past years and various

environmental measures were set out in the later sections.

Aspects
=]

GHG emissions

BEREHEN

Exhaust gas emissions

FERHEIN

Hazardous waste

BEEED

Non-hazardous waste

Energy consumption

BERHAE

Water consumption

IKERIEFE

Targets

S:

Proactively cooperate with national policy of “reaching carbon
peak by 2030, carbon neutrality by 2060”, strictly implement
and actively response and cooperate with the realization of the
target for emissions reduction plan of the government, strive
to complete the mission of peaking carbon emissions and
emissions reduction within the target period.

BEEEE [ —S=TFHREE - _TRTFRPAM]HEK
B - BRI RERERRS BREBUTEREEET 8B R

NE R B REARSTRRE R KORBHER -

Taking 2021 as the base year, reduce the intensity of exhaust
gas emissions gradually in the next five years.
NZBZ—FEEEF - BERKRDFERSBREERENE

Taking 2021 as the base year, reduce the intensity of total
hazardous waste gradually in the next five years.
NZEZ—FEEEF - BERRAFELREBEEZEED

= o RF
BERE o

Launch campaign every year (e.g. seminar and activity for
exchange of goods) to raise employees’ awareness of waste
reduction.

BFERAREE (PIMBENZRYmES) ARS8 THRE

=z iy
=N
/G Al

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of energy saving.
BFRREE (FINERE) RS B THEREER

Launch campaign every year (e.g. seminar) to raise
employees’ awareness of water saving.

BFEREEE (PINEE) NRESEIMENBKER -

A. Environmental
A. BiE

AEECRBEERTAOMBEEIEH R T - —
FAVZERFERE AR ERARERN A
BRRERLETAIHEOBHEERER - AEH
BYEENEHEE R RERBR - HEEE - [
HEREBRREECREES

EFIH o

Progresses

ER

Smooth progress

HE R B

Implement as planned

T8I BT

Smooth progress

#E R BRI

The Group did not launch relevant
campaign individually during the
Reporting Period, but conducts
document and system training and
education every year, and will also
publish relevant articles or materials
for employees’ study in due course.
REE RS BRI ARE B EF R A
EE - BEEFEETXMH - HIERNS
FHE - TEEKTIEEEXESM
BAHETER o
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A. Environmental
A. BiE

Al.

EMISSIONS

The Group is convinced that enterprise must pay attention to
environmental protection during its pursuing business development.
Only co-existing with the environment and ecology friendly can we
achieve sustained economic and social development and ensure that
future generations can continue to enjoy better living standards than
now. Therefore, the Group actively understands the importance of
environmental protection for the sustainable and stable development
of the Group, taking into account of the impact on the environment
when making business decisions, establishes Energy Management
Procedures and “Carbon Peak, Carbon Neutrality” Emissions
Reduction Management System and implements various energy and
environmental protection measures, strives to improve product
quality, meanwhile, seeks to achieve the best balance between
company efficiency and environmental protection, and devotes to
becoming an enterprise with low energy and resource consumption,
low pollutant emissions, resource conservation and environmental
protection.

Through the establishment of an environmental management system,
the Group promoted the applicable energy improvement and clean
production plans, used resources more efficiently, reduced the
generation of waste and pollution, and reduced the risk of
environmental accidents. Meanwhile, the Group implemented its
environmental protection guidelines in accordance with national and
regional laws and regulations and identified various environmental
factors, and formulated response methods such as Exhaust Gas
Management Procedures, Wastewater Management Procedures and
Waste Management Procedures, etc. to strengthen the compliance
management of exhaust gas, wastewater, waste residue, and to
classify and manage emissions and wastes generated from daily
production and office work, so as to fulfil its responsibility to
environmental sustainability.

The Group has a Health, Safety and Environmental Protection
Department responsible for handling the in-house relevant issues
about occupational safety and environmental protection. Each
production department sets energy targets annually and collects
data for analysis each month. The production plants have installed
on-line monitoring systems for wastewater, which cooperate with the
government’s monitoring of emissions data. Suzhou Dawnrays
Pharma and Fujian Dawnrays Pharma have obtained the ISO 14001
Environmental Management System certification authentication
issued by a third-party assurance organization, and reports energy
consumption to the GHG emissions direct reporting system of key
enterprises in the province regularly.
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The Group pays close attention to and strictly follows national
environmental laws and regulations, including but not limited to the
requirements of the Environmental Protection Law of China, the
Environmental Protection Tax Law of China, the Law of China on
Prevention and Control of Water Pollution, the Law of China on the
Prevention and Control of Atmospheric Pollution and the Law of
China on Prevention and Control of Environmental Pollution by Solid
Waste. During the Reporting Period, the Group had no material
violations of relevant local environmental laws and regulations due to
GHG and exhaust gas emissions, wastewater, hazardous and non-
hazardous waste emissions.

GHG AND EXHAUST GAS EMISSIONS AND MANAGEMENT
GHG emissions data is an important KPI on environmental
performance. The Group’s GHG emissions is mainly generated from
electricity and steam used in production, and secondarily from
fugitive emission sources, diesel and petrol consumption by vehicles
and forklifts, as well as the use of natural gas and acetylene.
Reducing GHG emissions is one of the long-term goals of the Group.
The Group formulated “Carbon Peak, Carbon Neutrality” Emissions
Reduction Management System to regulate the reduction of energy
consumption and emissions reduction strategies in the short-term
and mid to long-term of the Group. During the Reporting Period,
greening work was carried out at the factory zone at Suzhou
Dawnrays Pharma during the headquarters relocation process, a
total of 254 trees were planted to offset the carbon emissions. Other
measures related to energy conservation and emission reduction
were described in “Energy Management” section under Aspect A2.
During the Reporting Period, the Group was recognized as “Leading
Enterprise in Terms of Green Development”.

The Group’s exhaust gas emissions has been strictly monitored in
accordance with the Exhaust Gas Management Procedures. In order
to reduce emissions from the fuel combustion, the Group is committed
to the construction and promotion of an energy management system,
to accurately grasp the status of energy use, and allocate resources to
purchase energy-efficient products and service to reduce pollution
caused by exhaust gas emissions. In addition, the Group will also
adjust the energy structure in the regions where each subsidiary is
located and strengthen the control of emission sources at the root.

Due to the addition of operating data of Lanzhou Dawnrays Pharma
in 2022, the total GHG emissions increased by approximately 3%
compared with 2021. However, due to the increase in output value,
the intensity of total GHG emissions decreased by approximately 5%
compared with 2021. In addition, total vehicle mileage increased by
approximately 27% from approximately 337,122 kilometers in 2021
to approximately 428,051 kilometers. Therefore, the intensities® of
emissions of nitrogen oxides (“NOx”), sulphur oxides (“SOx”) and
particulate matter (“PM”) increased by approximately 24%, 17% and
27% respectively, compared with 2021.

A. Environmental
A. BiE

AEBENEBYFEARBREEZFRTER LA
B BREERNRRT B EARKMER
BREE)  (PEARFLMBEIRFREDE) -
(REARAMBAKBRIEE) (FEAR
HMBEARRITRIEE)R(PEARKMEE
BEVISAREAEINAHER - RS
Hif - AEEY EERERENERIN - B
K BEREEEZRVHRMATIERE
HRRBEEARERNENEE -

BERBREREREEE
BEREBHNBBERARRNEZHEREN
iR ARENRERBHREIZREERD
RENES BXAREYHR - TERXE
By 5 R TRERE - RARROIRERESE -
BB ERBHRERAEENRERRZ — -
AEBHIE THGEE - G | RBEE R 5
B) REAEEIIRARPERNESHEERER
BB - RIS IR SN RRBEEL
BV ERBIET  SEMRETHIETE —
HIBHE 264 BRI AR LA SH R BEDR - oA RIER
BRI RIEENA2EE [BEREIE | — i
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SIARE] -

REBREREMERRKEREREF)BRE
B o RIR A IREEIMES RO BERR - NEEED
REERERRFEERINED) - HEZRERR
AR - BECERRE A FERA KR E R
FARTS - ARV RBERBEUEROT R » RO R
SETGHEESNEB QR AELRERARE
TTHE - IERTEIREA LRI BERUR

MR T —FEFEHIMNRIn RN L EY
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ERBE - = —F NEH5% - ttih » BHE
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A. Environmental
A. BiE

The GHG and exhaust gas emissions data performance within the HHE AR ERERERENEIEREM

reporting scope is summarized below:

g

Unit 2022 2021
By —B-= —E-—F
Direct GHG emissions (Scope 1)' tonnes of carbon dioxide equivalent 711 565
BERAERBYNE (BE ) Wbk E =
Energy indirect GHG emissions (Scope 2)' tonnes of carbon dioxide equivalent 26,962 26,206
EREERERE NS (SHE ) W_albiRE S
Emissions reduction of GHG' tonnes of carbon dioxide equivalent 6 N/A
mERRYE" WS rIRE S T3 A
Total GHG emissions (Scope 1 and 2)! tonnes of carbon dioxide equivalent 27,667 26,771
RERBHERAS (EE K= W_E{tmER
Intensity of total GHG emissions™ 2 tonnes of carbon dioxide equivalent/ 0.19 0.20
output value 10,000 yuan
BEREBHREAERE "2 WM_S{REE BrEERE
NOx emissions® gram 572,304 419,571
NOx BER = ° =
SOx emissions® gram 1,060 822
SOxHERLE® =
PM emissions® gram 54,451 39,315
PMBERE® =
Intensity of NOx emissions® gram/output value 10,000 yuan 3.95 3.18
NOxHEE®E =/ BITEE
Intensity of SOx emissions® gram/output value 10,000 yuan 0.007 0.006
SO ERES o/ BITEE
Intensity of PM emissions® gram/output value 10,000 yuan 0.38 0.30

PMEFR B %

n/BIEE
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Remarks:

1. The calculation methodology of GHG emissions is based on How to
prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by HKEX, Notice on the Management of
Enterprise Greenhouse Gas Emissions Reporting for Power Generation
Industry from 2023 to 2025 issued by the Ministry of Ecology and
Environment of China, Greenhouse Gas Accounting Tool for Cities
issued by the World Resources Institute, 2006 IPCC Guidelines for
National Greenhouse Gas Inventories issued by the Intergovernmental
Panel on Climate Change (“IPCC”) and IPCC Fifth Assessment Report.
As the emission factor of the electricity grid is updated, the Group
recalculated the relevant data of GHG emissions in 2021 according to
Notice on the Key Management of Enterprise Greenhouse Gas
Emissions Reporting in 2022 issued by the Ministry of Ecology and
Environment of China.

2. The output value 10,000 yuan listed in the Report refers to the output
value of RMB10,000, which is calculated under the calculation
methodology of gross industrial output value required by the National
Bureau of Statistics of China. During the Reporting Period, output
value within the reporting scope was approximately RMB1,450.11
million (2021: approximately RMB1,320.79 million), and the data are
also used to calculate other intensity data.

3. The calculation methodology of exhaust gas emissions is based on the
How to prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by HKEX; and is calculated based on
stationary combustion sources and vehicle fuels. In order to monitor
the progress of the target, the Group disclosed the intensity of exhaust
gas emissions since 2022, and also added the intensity data of 2021.

WASTEWATER MANAGEMENT

As a chemical and pharmaceutical company, water is an
indispensable resource in the Group’s production process. The
Group understands that if chemical solutions dissolve into rivers or
seawater, it will have an impact on the ecological environment.
Therefore, the Group has formulated the Wastewater Management
Procedures, which stipulates that the industrial wastewater
generated during the production process can only be discharged
after the chemical substances are treated by the wastewater
treatment system. In addition, all factories are equipped with
monitoring devices for real-time monitoring of emissions by
government departments and set up online monitoring of pollution
sources to ensure that industrial wastewater discharges continue to
meet relevant standards. The Group reviews the operating efficiency
and status of the system from time to time, and carries out necessary
renovation and repair in due course, and also regularly invites third
parties to conduct inspections every year.

A. Environmental
A. BiE

st

1. BERERGTE T AR EMRATEMGN
I EEIRE - H e REARRE — Higk= -
IRERRESIEEERES]) - PEAERKRE
A I B M 4T 20232025 FF B BITE D
¥REREERREEEEHIENRA)
HRERH MM TEEREZET
BEfm)y BRNBREZLCEMZES
([IPCC) BEMEK ZEZE NFIPCCEAFKAE
REEYIKRIERYR(PCCERRFIEIRE) - M
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BT RRREHREEEE
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BtERAHE - R|EBHM - HEDERD
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A. Environmental

A

T

As there are changes in the reporting scope in 2022 and the
clearance for the production workshop in Dawnrays (Nantong)
Pharma Science and Tech is nearly complete, the intensity of
industrial wastewater discharged decreased by approximately 38%
compared with 2021.

The industrial wastewater data performance within the reporting

scope is summarized below:

HRA-ZT - —FREBEFMEC - ARRK
(Al BEMERERETFOEORRE -
TERBKERETER _T-—FTRY
38% °

REHBEAN TERKBUBRRBMIT

Unit 2022 2021
B —E-= —T-—F
Industrial wastewater discharged m? 331,966 489,930
TRREKENE S JK
Intensity of industrial wastewater discharged m?3/output value 10,000 yuan 2.29 3.71
THEBEREHRERE NFEK BREE

WASTE MANAGEMENT

Proper disposal of waste can help reduce the impact on the
environment and ecology. The Group has established Waste
Management Procedures and Waste Packaging Materials Disposal
Management Regulations in accordance with the National Catalogue
of Hazardous Wastes to classify wastes, and strictly control the
waste treatment and disposal processes to ensure that the Group’s
wastes are under effective management and disposal. In addition,
the Group has also established the cleaner production evaluation
system and implemented an energy saving and consumption
reduction mechanism to reduce waste generation. In terms of
product process design, the Group, if feasible, prioritizes non-toxic
or easily degradable raw materials to reduce the burden on the
environment. Wastes are classified into hazardous waste (including
distillation residues, activated carbon, sludge, waste engine oil and
contaminated powder packaging, etc.) and non-hazardous waste
(including recyclable wastes, household wastes, construction and
kitchen wastes, etc.). Different types of waste are collected and
processed through various departments of the Group, and suitable
classified storage places are arranged for temporary store of wastes.
Hazardous waste is properly packaged and stored in designated
storage areas and are handled by qualified contractors in due
course. The Group also launches campaign every year, e.g. seminar
and activities for exchange of goods, to raise the employees’
awareness of waste reduction.
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Hazardous waste

As there are changes in the reporting scope in 2022 and the
clearance for the production workshop in Dawnrays (Nantong)
Pharma Science and Tech is nearly complete, the intensity of total
hazardous waste decreased by approximately 75% compared with
2021.

The hazardous waste discharge data performance within the
reporting scope is summarized below:

A. Environmental
A. BiE

BEEEY

MR T FREBEAMBL - ARRE
(MR BEMBHEF=LIFRZORE &
EEERMBETER _T_—FTRHRY
75% °

HEBENNE SEEDH BB KRB M
T

Unit 2022 2021
B -2 —E-—F
Total hazardous waste tonnes 465 1,566
BEEREDES Mg
Intensity of total hazardous waste tonnes/output value 10,000 yuan 0.003 0.012
EEREYRETE W, BrEE

Non-hazardous waste

As there are changes in the reporting scope in 2022 and the
clearance for the production workshop in Dawnrays (Nantong)
Pharma Science and Tech is nearly complete, the intensity of total
non-hazardous waste decreased by approximately 20% compared
with 2021.

The non-hazardous waste discharge data performance within the

reporting scope is summarized below:

HR-Z - _FREBEFME( - ARRK
(AR BERBEHREEIIFEEORE - &
BEEERYVBEETER _T_—FTHEHY
20% -

HEBENNESEZRDHREBIERE RGN
T

Unit 2022 2021
B —g-C —F-—F
Total non-hazardous waste tonnes 644 649
BEERVEE U7
Intensity of total non-hazardous waste tonnes/output value 10,000 yuan 0.004 0.005
BEBRYEERE W BrEE
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A. Environmental

A. EIE
A2. USE OF RESOURCES A2. BREHA
ENERGY CONSUMPTION BERE$E

The Group mainly purchases electricity and steam for daily production.
Energy consumption mainly includes electricity, steam, natural gas,
diesel and petrol. In order to reduce energy consumption, the Group
has formulated Energy Management Procedures, trying to control the
consumption of various kinds of energy. Production department
reduced the energy consumption of high-energy-consuming
equipment by adopting frequency conversion control method during
the production processes. Besides, because the air-conditioning
system is a high-power-consumption facility, the office building has
adopted summer air-conditioning temperature control and a certain
percentage of return air to optimize air conditioning management. The
Group also organize annual activities (e.g. seminars) to raise staff

awareness of energy conservation.

The Group will continue to implement energy-saving transformation of
the main energy-consuming systems by using new technologies,
including heating systems, air-conditioning and ventilation systems,
lighting systems, power transmission and distribution systems, water
supply and drainage systems and elevator systems, to enhance the
effectiveness of energy savings. According to the High Energy-
consuming Backward Electromechanical Equipment (Products)
Elimination Catalogue proposed by the Ministry of Industry and
Information Technology of China, the Group will sort out the existing
main energy-consuming equipment, accelerate the elimination of high
energy-consuming backward electromechanical equipment (products),
and continue to level up the energy efficiency of key energy-consuming
equipment. During the Reporting Period, Suzhou Dawnrays Pharma
has also built PV-powered parking lots and outdoor PV street lights
in its factories, and plans to make contributions to continuous energy
conservation and emission reduction for at least 25 years. Suzhou
Dawnrays Pharma has successively applied the new power operation
and maintenance (“O&M”) management system in its two factories.
The system consists of ten modules, including system overview,
power monitoring, power quality, operating environment, report
management, event recording, equipment control, O&M
management, loT facilities and system facilities, which can conduct
all-round O&M management of substations through functions such
as overview on substation status, power data analysis, power quality
analysis, power consumption statistics, power statistical reports,
abnormality warnings, abnormality records and O&M inspection task
dispatching.
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The specific solid preparation workshop of Suzhou Dawnrays Phama
has also carried out energy-saving transformation for the refrigeration
system to achieve energy-saving effect by using the temperature
monitoring and control equipment operation mode. Furthermore,
Fujian Dawnrays Pharma has put into operation energy-saving
devices for hot air recycling in air compressors and fresh air
dehumidification units for coating machines to enhance energy
efficiency.

Due to the addition of operating data of Lanzhou Dawnrays Pharma
in 2022, total energy consumption increased by approximately 8%
compared with 2021. However, due to the increase in output value,
the intensity of total energy consumption remained at a similar level
to 2021.

The energy consumption data performance within the reporting
scope is summarized below:

A. Environmental
A. BiE

&R N R IR E R ERHERTERLRE
FUETTEIREEUE - BBRE BN IR EE
B DUERERERCR o N - R RIn 55
ERAZERARDBEEREMBREHE
BRORENRERE - IIRTTRERE ALK o

R T - — FEFERMN R R BN 2 E K
B REREEREER S —F L F48% °
BEHREELT  EREERERERILE "
T FREFBREKE

HRERBEANERERBUBRIRBALT

Energy Type* Unit 2022 2021
REREE B =B ~—ZT——F
Direct energy consumption MWh 768 624
HEEgREEER JK E B
Petrol MWh 317 289
i JKELEF
Diesel MWh 385 255
Sem JKELBF
Natural Gas MWh 66 80
RAR JKE B
Indirect energy consumption MWh 29,554 27,385
BERERH MR JK E B
Purchased electricity MWh 29,013 26,833
SNEBE N JKELEF
Purchased steam MWh 541 552
HNEBEK T JKELBF
Total energy consumption MWh 30,322 28,009
REREHMER Ik Fr B
Intensity of total energy consumption MWh/output value 10,000 yuan 0.21 0.21
RREEREERE KER BREE
Remarks: et
4. The unit conversion method of energy consumption data is formulated 4., BERBREBUE B AL E 77 A TR IR BIFR B IR

based on the Energy Statistics Manual issued by the International
Energy Agency and the Guidelines on Accounting and Reporting of
Corporate Greenhouse Gas Emissions — Power Generation Facilities
issued by the Ministry of Ecology and Environment of China. The
purchased steam is the standard coal amount converted with
reference to the General Principles for Calculation of the
Comprehensive Energy Consumption published by the government of
China.
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A. Environmental
A. BiE

WATER CONSUMPTION

The Group use water supplied by the water supply company, there
is no problem with the sourcing of suitable water. The water is mainly
used for production, testing and daily life of employees. In order to
effectively use water, the Group has set up water saving
management system in accordance with the Energy Management
Procedures containing posting of water saving signage at workplaces
and recycling cooling water to increase the efficiency of water
resources. The Group also organize annual activities (e.g. seminars)
to raise staff awareness of water conservation. The design concept
of “Sponge City” was considered for the construction of Suzhou
Dawnrays Pharma Shanfeng Road project, so that falling rainwater
can quickly penetrate into the ground, reduce surface runoff, alleviate
urban waterlogging, replenish groundwater, restore and control the
urban ecological environment, thereby building a green, healthy and

harmonious ecosystem.

As there are changes in the reporting scope in 2022 and the
clearance for the production workshop in Dawnrays (Nantong)
Pharma Science and Tech is nearly complete, the intensity of total
water consumption decreased by approximately 36% compared
with 2021.

The water consumption data performance within the reporting scope
is summarized below:

KEIFOHFE

AEERA B HOKR B HEKIR - 7 REUERA
KR EAFHEEMEE - HKREZARE
E ARKEIRFELE - RERERKE
R REBRIBCRERE R IZ )1 INET 4 F K
BIEHE - BRERIESREESHRKER
b DA R 7% AR B BR 18 R IA S IR R © A
SENTESFRRGES (PINEE)ARSET
METARKER - BN RIGHESERIBRZ
REZED [BENT] RFES - EEED
FI7KBERIRZ BRI T - D RIER - & A2
WA - fFE TR - BEFRIRM T AR
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RS- —FREGBEBME - UARFRIE
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REHEANNKERERBIERE M T :

Unit 2022 2021
B -2 —T-—F
Total water consumption m3 434,318 621,535
IKEREEFEE SLHK
Intensity of total water consumption m?3/output value 10,000 yuan 3.00 4.71
KERBHERRE NEKBREE
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PACKAGING MATERIALS CONSUMPTION

The Group is an integrated pharmaceutical enterprise. The industry
chain contains intermediates, bulk medicines and finished drugs. The
packaging patterns and materials for each series of products must
be designed in accordance with national and industry standards, and
customer requirements. The daily used packaging materials meet the
requirements of the national Environmental Protection Department
and the procurements are regularly centralized on a demand basis
so as to reduce waste. Subject to compliance with laws and
regulations and without prejudice to product quality, the Group’s
product packaging adopts a simple, environmentally-friendly
packaging design to save materials.

The packaging materials consumption data performance within the
reporting scope is summarized below:

Type of packaging material Unit
BERYMEE B
Paper tonnes
AR A
Plastic tonnes
) W
Metal tonnes
T A
Other materials (glass/rubber product) tonnes
H ikt G|, e BRm) U
Total packaging materials consumption tonnes
BEYPEEER Mg

Intensity of total packaging materials
consumption

BEYHBERERE W, BrEE

A. Environmental
A. BiE

BERYMER

AEERGAAHECE EXRTEETMH
BB RBI BRI EE - % R Ema B EKRIM
MRV RRRBERNITEREREPHNEKR
#IE o B R ERNSEEDFHRHE B FIRRE
FIEKEERRBRETRE  RIORE - 1
NRBBEERNITZEERLERNRET A%
BEMBERBHONRRBERG - UEHE
FE} o

REHEAND

[©r

KYERBBERERANT -

tonnes/output value 10,000 yuan

2022 2021
—=E-— —E-—F
2,642 3,201

923 908

243 246

333 269
4,141 4,624

0.03 0.04

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 ZEZ=ZFRE - 1 RERME 23



A. Environmental

A. EIE
A3. THE ENVIRONMENT AND NATURAL RESOURCES A3. RERXARER
PROTECTIVE MEASURES OF NATURAL ECOLOGICAL BRERBRENREERE

ENVIRONMENT

The Group deeply knows that the Group’s business involves the
production of chemical bulk drugs and finished drugs, our operation
process may have an impact on the environment and natural
resources. Therefore, the Group has conducted special
environmental risk assessment and preparation for the environment
and natural resources, construction projects. The assessment has
already included the identification of environmental risks, the analysis
of environmental emergencies and their consequences, the analysis
of gaps between existing environmental risk prevention and control
and emergency measures, the implementation plan for improving
environmental risk prevention and control and emergency measures,
and the details of the enterprise’s risk level of environmental
emergencies, in order to strictly manage the Group’s environment-
related risks. In addition, Suzhou Dawnrays Pharma and Fujian
Dawnrays Pharma have obtained the three system certification, as
well as the qualification results of wastewater and waste gas test
reports and strived to comply with relevant environmental protection
laws and regulations and emission standards, and implement the
above-mentioned management systems to improve the utilization
efficiency of various resources. The Group also continues to make
efforts in improving its work under the basic requirements of safety,
hygiene and environmental protection so as to avoid harm to the
environment, employees and businesses caused by unsafe
environment, behavior and facilities.

To successfully promote its working philosophy of safety, hygiene,
and environmental protection, the Group not only needs to build the
above-mentioned variety of systems and allocate appropriate
resources, but also needs cooperation from its staffs. The Group
conducts environmental emergency management promotion and
training each year, requires all departmental management personnel
and employees to report the emergency situations affecting the
environment. The Group also advocates the concept of green office
and engages a professional team to green the offices and outdoor
area of production plants. It’s our expectation to create a
comfortable working environment for its employees and enhance the
benefits.
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A4. CLIMATE CHANGE

RESPONSE TO CLIMATE CHANGE

The escalating risks and challenges posed by climate change to the
global economy may also have a negative impact on the Group’s
business. Therefore, the Group understands the importance of
identifying and mitigating any significant impacts of climate change.
In accordance with the international advice from the Task Force on
Climate-Related Financial Disclosures (“TCFD”) established by the
Financial Stability Board, the management of the Group has
assessed and identified climate-related risks and corresponding
opportunities that have an impact on the Group’s business. Based
on the assessment results, the Group has incorporated climate risk
into its internal control procedures and has established an
environmental risk assessment mechanism to manage and review
climate-related risks and seize relevant opportunities. The climate-
related risks the Group identified, and the corresponding
management measures are as follows with reference to the risks
classification of TCFD:

Physical risks

The gradual increase in the frequency and severity of extreme
weather events such as extreme cold or extreme heat, storms,
rainstorms and typhoons may increase the risk of power shortages
and disrupt the supply chain, as well as the operations of the
Group’s production bases, thus resulting in revenue decline and
increasing the cost for repairing or restoring damaged sites. These
incidents may also hinder employees from working and even cause
casualties.

The Group has taken countermeasures to formulate the Emergency
Plan for Production Safety Accidents, the Emergency Plan for
Typhoon Prevention and Flood Prevention and the Emergency Plan
for Environmental Emergencies to reduce or avoid losses when
extreme weather affects the Group’s business premises, and the
emergency plans will be updated every three years to ensure their
effectiveness. The Group will identify these risks and give priority to
the risks with serious impact so that preventive measures can be
taken immediately. The Group is proactively concerned about the
government weather department and emergency management
department in relation to extreme weather events warning notice,
and will adjust its business operations accordingly. The Group also
purchased insurance for its employees and assets to mitigate or
avoid the loss on our assets in the event of extreme weather affecting
the Group’s operations. In the meantime, the Group will explore the
possibility of changing its business model to mitigate or avoid the
severe impacts of these events on the business operation.

Ad.

A. Environmental
A. BiE

=
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A. Environmental

A

CRIR

Transition risks

In order to achieve sustainable development, local governments have
successively enacted climate-related laws or tightened regulations to
support the global decarbonization vision. The tightening measures
such as higher taxes may affect business operations and promote
green business operations in various ways. In response to climate
change, China has set a strong and powerful goal of “reaching
carbon peak by 2030 and carbon neutrality by 2060, which clearly
depicts a blueprint and direction for China to move towards a low-
carbon life. The Group will cooperate with the government of China
decision-making and deployment, follow the green and low-carbon
development path, and actively explore, improve and add
environmental protection elements in operations and future
development plans, including but not limited to the production
process and drug packaging, to contribute to the low-carbon
development of China. In addition, the HKEX also requires listed
companies to strengthen climate-related disclosures in ESG reports,
which may increase related compliance costs. Failure to meet
climate change compliance requirements may expose the Group to
the risk of claims and litigation, which may result in a decline of

corporate reputation.

The Group will regularly monitor existing and emerging trends,
policies and regulations related to climate change to avoid
reputational risk due to slow response. In addition, the Group
formulated “Carbon Peak, Carbon Neutrality” Emissions Reduction
Management System and a series of environmental management
procedures, and set the target for reduction of energy consumption
and GHG emissions, proactively monitoring and controlling the
performance of reduction of carbon emission of the Group and
mitigating the impacts on the environment. The Group will continue
to evaluate the effectiveness of its actions on climate change and
enhance its ability to address climate-related issues.
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B1.

B. Social

B. #&
EMPLOYMENT B1. Ef&
Employees are corporate stakeholders and executors who achieve EERMPENFOHENERER B EMNINT
business goals. The development of enterprise is closely related to EoEMBRES TN - Bt MEKE
the competence, skills, and team spirit of the employees. The e B BTIHETENE L BAEE
continuous hard work of our employees has created the Group’s BlE T SREKH - REB—BUAS BA -
achievements today. The Group always cares for talents, advocates REEL - BE - aRHEEEBE - 28 - 2
team work spirit of unity, collaboration, and efficiency, interpersonal FERBEAR AR - RETESRZITHR -
relationships with tolerance, understanding and harmonious. The MFEEANL2RENBET 8 BIERSE
Group builds a career platform with diversity of communicative, NKA—XSEREXBRMABRE  RERL
harmonious, safe and healthy and work environment for employees G REL 2 HBA) BEY)
with a target to become a high-quality professional team aiming to
bring safe and effective drugs for society.
The Group has complied with all laws and regulations related to AEBCDETHREEGMEEE  BERS
remuneration and dismissal, recruitment and promotion, working F TERE - BRE - FE#e  Zlb - R
hours, holidays, equal opportunity, diversity, anti-discrimination and AR A R H A8 R R A B E A - BEE
other treatment and benefits, including but not limited to the Labour TR B R ZE A R HAE A 8% ) R(F
Law of China and the Labour Contract Law of China, etc. During the EARLNMELE & REIE - RWEHME -
Reporting Period, the Group was not aware of any material violation AEBWLEERTMEREMEBERERE
of relevant local employment laws and regulations. There were also MERZEREE - IMEEEEMS R &R
no discrimination incidents related to race, religion, age and disability, R FRMERZFRENS -
etc.
Number of employees classified by gender, employment type, age HEHEANMNEE AL - LR - EHFEER
group and geographical region within the reporting scope is FiBR LB 50T
summarized below:
As at As at
31 December 31 December
2022 2021
(Employees) (Employees)
BE-Z_-_C HE-_ZT-—%F Percentage
+=ZA=+—H +=-—A=+—H Change (%)
(N) (A) BBk (%)
Total #st 1,089 902 +21
By Gender MR
Male B 605 500 +21
Female pegs 484 402 +20
By Employment Type RIERER
Full time 25 1,021 844 +21
Trainees EEE 68 58 +17
By Age Group REwRAR
18-24 years old 18-24 5%, 207 149 +39
25-34 years old 25-34 5% 370 276 +34
35-44 years old 3544 %, 276 225 +23
45-54 years old 45-54 5%, 184 197 -7
55-64 years old 55-64 5% 51 55 -7
65 years old or above 65 BRE A 1 - N/A 38 F
Geographical region Rt E
China F 1,089 902 +21
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B. Social
B. &

EMPLOYEE REMUNERATION, RECRUITMENT AND
PROMOTION AND DISMISSAL

The employee remuneration system of the Group is formulated
based on laws and regulations, responsibilities and duties, market
trends, human resources supply and demand conditions and overall
salary levels. Remuneration adjustments are subject to the
performance of employees and results of the Group. The Group is
also based on Employment Management Practice to ensure that the
basic principles for hiring are open recruitment, equal competition
and rigorous appraisal as well as merit priority. Promotion is based
on the performance and ability of employees. To facilitate the long-
term development of the company and cultivate talents for the
society, the Group recruits in campus every year to provide
opportunities for the younger generation and assist them in
accumulating experience. During the Reporting Period, the Group
had 68 trainees. Besides, Employee Manual and the Personnel
Relationship Management Rules of the Group clearly list out the
rewards and punishments and resignation management rules, which
clearly regulate the handling of various kinds of employee demission
and employment contracts.

During the Reporting Period, a total of 314 employees within the
reporting scope left (2021: 265 employees), data on turnover rate by
gender, age group and geographical region is summarized below:

Turnover rate® Tk ES
Total st

By Gender b7 Y|
Male B
Female peq

By Age Group BER AR
18-24 years old 18-24 5%
25-34 years old 25-34 7%
35-44 years old 35-44 5%
45-54 years old 45-54 1%
55-64 years old 55-64 7%

65 years old or above 65 5% A E
By Geographical Region &t EE 5
China ==
Remarks:

5. Turnover rate = number of employees who left by category during the

year + number of employees by category at the end of the year x
100%. A total of 2 employees aged 65 or above left in 2021, as there
is no employee aged 65 or above at the end of the year, the turnover
rate could not be determined.
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Change in

number of

2022 2021 employee

(%) (%) turnover (%)

—E=-= T —F EBERK

(%) (%) ABE 1L (%)

29 29 +18

30 31 +17

27 27 +20

57 46 +71

33 29 +54

16 24 -19

9 25 -66

25 20 +18

- N/A 3 A -100

29 29 +18
et
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WORKING HOURS, HOLIDAY AND WELFARE

The Group implements five work-day weeks and works overtime is
not encouraged. If employees are required to work overtime if
needed, the Group will compensate the employees in accordance
with laws, regulations and internal regulations. In accordance with
relevant national regulations and the Group’s welfare policy,
employees are entitled to various types of occupational and medical
insurance, provident funds and paid holidays, etc. In addition, the
benefits provided by the Group to its employees include free meals,
annual body checks, shared transportation, dormitories and tourism.

EQUAL OPPORTUNITY, DIVERSIFICATION AND ANTI-
DISCRIMINATION

As an equal opportunity employer, the Group ensures that all
employees are treated fairly, commits to ensuring that employees will
not suffer any form of discrimination and employees are entitled to
complain and appeal. There are formal channels for employees to
complain and appeal about irrational treatment. In order to support
disabilities in self-reliance, the Group continued to employ disabled
people during the Reporting Period.

EMPLOYEE COMMUNICATION AND LABOUR RIGHTS

Cultivating employees’ sense of belonging can strengthen the unity
of the workforce and reduce the turnover of employees, thus
improving the quality of production and the efficiency and
effectiveness of operations. To facilitate communication with
employees and enhance mutual trust, the Group has established a
labour union and employees can choose to participate freely. In
addition to monthly meetings with the representatives of the Group,
employees can also communicate with management through the
bulletin boards set up in staff restaurant, symposiums, internet
community platforms and automated office systems. The Group has
internal journals, the main content of which, apart from reporting
corporate information, is composed of various types of articles
written by employees. Employees are free to submit articles for
publication and get paid. Besides, the Group conducts performance
assessment every year which also provides a formal platform for
employees to discuss their development direction and training needs

with their supervisors.

B. Social
B. &
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B. Social

B. €

The Group has held various types of employee activities during the NEERIREBESER T AL B EFINRR
Reporting Period to strengthen the colleagues’ friendship, enhance EMNRGE - REERSIEREFR  HEhQAR
their teamwork spirit, the followings were the large activities: EENA

. Employee Birthday Party Activities I, ETHHEEEH

To appreciate the employees for their hard work, enrich their
spiritual and cultural life, and let every employee feel the
birthday blessing and care of the Group, the Group organized
two birthday parties during the Reporting Period.

Team Building Activities

The Group organized various team building activities to
enhance team cohesion among departments and strengthen
team building, including “One Heart, One Ethic, Create Future
Together” Minfeng Road production system team building
activity, “Walk Together with One Heart, Dream Together”
quality system team building activity, Comprehensive
Preparation Workshop and Solvent Recovery Workshop Tai Hu
team building activity, Finance Department Mount Wuyi team
building activity, Bulk Medicines Workshop 104 Sha Jia Bang
Shang Lake team building activity, Sales head office Xiang
Shan team building activity and Party branch’s “Suzhou
Dongshan “Red Begonia Flower” Vanguard Site Visit and
Learning” activity, etc.
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ll.  Graduate, Trainee Series Activity
In order to let the graduates and trainees better integrate with
the Dawnray’s family, the Group organized a series of activities
of “To Youth, Pursuing Dream; Move forward with Heart,
Promising Future” during mid year maintenance stop
production period.

15
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B2. HEALTH AND SAFETY

OCCUPATIONAL HEALTH AND SAFETY

Occupational health and safety guidelines of the Group are “law-
abiding operation, safety first, continuous improvement, be sure”. In
accordance with established guidelines, the Group has established
the Health, Safety and Environmental Protection Department that is
responsible for developing safety standards and strategies to reduce
accidents and protect the health of employees and fulfill its
responsibility for ensuring that employees work in a safe
environment. Suzhou Dawnrays Pharma and Fujian Dawnrays
Pharma have obtained the ISO 45001 Occupational Health
and Safety Management System authentication issued by a
third-party assurance organization, the Group also standardized
safety behaviors according to the “Enterprise Requirements of Safety
Standardization”. Suzhou Dawnrays Pharma and Fujian Dawnrays
Pharma were awarded the certificates of “Level Il Enterprise of Safety
Production Standardization (Chemical Pharmaceutical Industry)” and
“Level Il Enterprise of Safety Production Standardization
(Pharmaceutical Industry)” respectively. The Group has also identified
work procedures involving high risks based on Hazard Identification,
Risk Assessment and Control Procedures, and setting safety
guidelines and providing employees with appropriate protective
equipments and tools. Regular inspection was carried out on the
practices and arrangements of all the workshops according to
different safety risks.
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B. Social
B. &

The Group’s production plants have obtained Good Manufacturing
Practices (“GMP”) for Pharmaceutical Products certification. The
production area where has been specially designed to strengthen the
ventilation system and the air-conditioning system is regularly
inspected and repaired as well as keeps maintaining indoor air
circulation. The Group believes that enhancing employees’ safety
awareness is the most effective way to avoid accidents. Therefore,
the Group has formulated the Management Procedures for The
Management Scheme of Environmental and Occupational Health and
Safety Target Indicators and the Management Procedures for the
Prevention of Occupational Diseases, and at least two occupational
safety trainings are held every month. During the Reporting Period,
Suzhou Dawnrays Pharma organized a series of experiential activities
for leaders and employees of various departments around the theme
of “Complying with Production Safety Law and Being A Good Primary
Responsible Person” during the “Safety Production Month”, in order
to solidly implement various safety regulations and create a safety
culture of “safety first, prevention-oriented, comprehensive
management”. The Group will be committed to conveying health
knowledge to all employees in various fields through various forms of
media, so as to develop healthy behaviors. The Group also revised
the Employee Body Check and Healthy Management System to
ensure that employees receive health checks every year and to
safeguard their health.
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The Group has strictly complied with relevant laws and regulations
including but not limited to the Labour Law of China, the Law of
China on the Prevention and Control of Occupational Diseases and
the Fire Protection Law of China. The Group was not aware of any
material violations of relevant local health and safety laws and
regulations. In the past three years (including the Reporting Period),
the Group has not recorded any death due to work. Although the
Group has strived to supervise occupational health and safety affairs,
unfortunately there was 219 working days lost (2021: 170 working
days) in total due to work injury incidents during the Reporting
Period. If an employee injury incident occurred at workplace
unfortunately, the Group will provide immediate assistance to the
injured employees and reports relevant work injuries to the social
security department. All employee injury incidents will be investigated
according to procedures to minimize the chance of recurrence.

RESPONSE TO THE PANDEMIC

In response to the continuous prevention and control of the
pandemic from January to November 2022, the Group has
formulated the Management System for the Prevention and Control
of COVID-19 pandemic and has taken relevant measures in a
rigorous manner to strengthen the health and safety precautions in
the office to ensure the health of employees and the internal safety
and business continuity of the Group. The policies include crowd
control, environmental disinfection, material preparation, publicity
and education on the pandemic prevention, government
communication, and isolation and treatment and other major
aspects. In addition, the Group has also strictly required employees
to undergo temperature checks, hand disinfection and health status
confirmation before work, and to wear surgical masks for a long
time, and kept reminding employees of the importance of maintaining
personal hygiene. If any abnormal situation is found, the Group will
control the employee behaviour from going to work and decide
whether to send him or her directly to the designated medical
institution for investigation, diagnosis and treatment according to the
actual situation. In addition, all external personnel, including
contractors, are required to be disinfected and monitored, their
dining and activity areas are controlled to ensure the internal hygiene
and safety of the Group. Following the adjustment to the national
policy of prevention and control of COVID-19 pandemic, starting
from December 2022, the Group has shifted the focus of prevention
and control management of the pandemic to providing necessary
medicine, antigen test and other care and assistance to employees.
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B3. DEVELOPMENT AND TRAINING B3. #E K

EMPLOYEE TRAINING AND DEVELOPMENT

The Group attaches great importance to the development of talents
and encourages employees to continuously learn new knowledge
and skills, improve their position competence and their working
ability, thereby enhancing the Group’s competitiveness. The Group’s
business grows with employees’ personal and career development,
and both parties will make progress together. Therefore, the Group
has formulated the Employee Training Management Regulations to
provide employees with various types of quality training. For example,
to conduct specialized training camp aiming at various departments,
general skKills training, general management training and post
professional training to enhance individual professional knowledge
and skills. In order to use resources more effectively, the Group will
prepare an annual training plan as needed, the contents of which
includes professional skills training for the post and management
ability advancement training. The Group has internal training that
management or employees with relevant knowledge share their
knowledge or experience according to Chapter 8 Internal Trainer
Management Regulations of the Employee Manual. As the innovation
in production and management of drugs keeps going and regulatory
laws are complicated and updated frequently, the Group regularly
dispatches employees to participate in trainings regarding policies
and regulations on pharmaceuticals and the latest technical guidance
S0 as to continuously absorb and obtain new industry knowledge. In
order to improve training content and plans more effectively, the
company will conduct demand questionnaires before each training
and results assessment after each training with an aim to optimize
future training.
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Employees’ Outdoor Development Training
organized during the Reporting Period
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34 DAWNRAYS PHARMACEUTICAL (HOLDINGS) LIMITED ZEEs84%5 (#%3% ) HRR A 7

Employees’ health training camp

organized during the Reporting Period
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During the Reporting Period, approximately 97.6%° of the employees

within the reporting scope participated in career development-related

training (2021: approximately 99.6%), and the percentage of

employees trained and the average training hours by gender and

employee category are summarized below:
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REHIRE - MEBERL7.6%REC S
BEZRBABEOBRI(-ZFT = —F: 4
99.6%) ' LtHIMIEBERIBSNZIIEER
L RS R A B an T

2022 2021
—EC-CF B
Breakdown Average Breakdown Average
of employees training of employees training
trained (%)’ hours® trained (%)” hours®
ZilEE i XilEE T
B4 (%)’ g B4 (%) i
Total Bt N/A T~EA 66 N/A T iE A 59
By Gender =Rl
Male B 56 65 55 54
Female g 44 67 45 66
By employee category ZESER
Senior management BRER 44 2 58
Middle management i ERR 55 5 51
Supervisor FE 82 6 70
Other level HiE R 87 66 87 59
Remarks: e
6. Percentage of employees trained = Total number of employees trained 6 TIMEEE L =FNBZIIEEAZ - FK
during the year + Total number of employees at the end of the year x HBIEB ABX100% °
100%
7. Breakdown of employees trained = Number of employees trained by 7. ZIEERMA=FAZEANNZIEE AE +

category during the year + Total number of employees trained during

the year x 100%

8. Average training hours = Training hours by category during the

year + Number of employees by category at the end of the year

FRRZIIREAZ X100% °
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B4. LABOUR STANDARDS

PREVENTION OF CHILD LABOUR AND FORCED LABOUR

The Group has complied with all laws and regulations related to the
prevention of child labour or forced labour, including but not limited
to the Labour Law of China and the Regulations on Prohibition of
Using Child Labour and strictly complied with the Abolition of Forced
Labour Convention of “International Labour Organization” to conduct
business activities. During the Reporting Period, the Group was not
aware of any material violations of laws and regulations related to the

prevention of child labour and forced labour.

The Group prohibits employing child labour and will never accept any
child’s participation in any work. In accordance with the Employee
Manual, Employment Management Practice and Personnel
Relationship Management Rules, the identity documents of the
applicants will be carefully reviewed to ensure that the newly
recruited employees have reached the legal age on the date of
employment In the recruitment process. If the employee is found to
have provided false evidence when he enters his position, he or she
will be deemed to be unqualified for employment. In that case, the
Group has the right to terminate the employment contract at any

time without paying compensation.

The Group understands the importance of balance between work
and life. Long working hours will only reduce productivity and
increase the risk of accidents. The Group has therefore established
an overtime provisions section in the Employee Manual, emphasizes
that the work flow should be properly arranged and overtime work
should not be encouraged so as to achieve the goal of work-life
balance. If employees need to work overtime as needed, the Group
will adjust employees’ rest time or pay overtime salaries in
accordance with legal requirements and internal regulations.
Employees’ overtime situation and work schedules are reviewed
monthly and report to management. If any case of violation is found,
it will be handled according to internal policy with regard to the
situation.
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B5. SUPPLY CHAIN MANAGEMENT

SUSTAINABLE RAW MATERIAL SOURCING

The Group operates its business with the philosophy of “Focus on
Health and Continuous Innovation”. In addition to the efforts of the
Group’s employees, the cooperation and support of various
suppliers are also required. To effectively manage and ensure
product quality and supply, the Group only works closely with quality
suppliers. In order to more effectively regulate the procurement
process and reduce costs, the Group has formulated the
Procurement Management Regulations. The Procurement
Department is responsible for comprehensive procurement and
liaison with suppliers and considers and approves suppliers in
accordance with the Supplier Approval Form, which includes review
of their quality and service performance, and the final purchases will
be only made from approved suppliers. During the Reporting Period,
the Group has implemented relevant supplier engagement practices
for 188 new suppliers. (2021: 108 new suppliers) In addition, in order
to support green procurement and effectively reduce carbon
emissions during transportation, the Group will give priority to using
suppliers who complied with national environmental policy practices
and follow the principle of nearby procurement. Most of the suppliers
are located in neighboring provinces. During the Reporting Period,
the Group had a total of 202 suppliers who got through audit or
annual evaluation (2021: 204 suppliers), including 182 qualified
suppliers from China and 20 China agency suppliers (2021: 192
suppliers and 12 suppliers respectively).

SUPPLY CHAIN MANAGEMENT

In order to ensure that the quality of suppliers continues to meet the
requirements and maintain a healthy and orderly supply chain
system, regular audits are conducted over major suppliers in
accordance with the Supplier Audit Management Procedures and
the Supplier Annual Evaluation Management Procedures, including
supplier production site audits, system evaluation, quality review and
whether environmental and social risks being included in its supply,
etc., to assess whether suppliers continue to be qualified. The Group
will regularly review relevant procedures to ensure their effectiveness.
Besides, the quality of the drug of the Group is strictly monitored by
the regulatory institution.
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The Group has obtained GMP certification, and the production
process and supplier selection set corresponding requirements. In
addition, in view of the changing drug regulations from time to time,
the Group exchanges opinions with its suppliers by participating in
several large-scale meetings every year, with an aim to improve
effectiveness and bring safer and more effective drugs for patients.
Moreover, the Group also held seminars with the engineering
contractors to discuss environmental protection measures and safety
issues during the construction process during the Reporting Period.
The sustainable corporate development cannot only depend on the
Group’s efforts. The Group expects to encourages suppliers to
invest in the environment and community building through annual
communication with them.

PRODUCT RESPONSIBILITY

Drug safety and effectivity are the core work of the Group. Any
quality problems will pose a threat to the lives of patients. As a
responsible drug manufacturer, the Group promises to provide safe
and effective drugs and strictly abide by the relevant laws and
regulations on health and safety, advertising, labeling and privacy
matters and remedies for the products and services provided,
including but not limited to the Law of China on the Protection of
Consumer Rights and Interests, the Drug Administration Law of the
People’s Republic of China, the Product Quality Law of China and
the Patent Law of China. During the Reporting Period, there was no
violation of relevant laws and regulations that had a significant impact
on the Group in relation to the health and safety, advertising, labeling
and privacy matters regarding the products provided.

PRODUCT QUALITY AND SAFETY

The Group’s production plants are constructed with reference to
European Union standards in accordance with China’s GMP
requirements, which are also one of the first batches of GMP certified
companies in China. The entire production chain, including plant
construction, raw material use, production process control,
packaging and labeling, are implemented in accordance with the law
and monitored by the National Medical Products Administration. In
order to ensure the safety and effectiveness of drugs, the Group has
established a quality management system that clearly clarifies the
requirements for the use of each element and the quality inspection
requirements standards for each production process to ensure that
products meeting the predetermined quality standards. Suzhou
Dawnrays Pharma and Fujian Dawnrays Pharma have obtained the
ISO 9001 Quality Management System authentication issued by a
third-party assurance organization.
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The Group continues to improve its product quality and processes.
The Quality Assurance Department regularly reviews the production
and monitoring process and makes suggestions for improvement.
For any updates on product quality or legislation, the Group arranges
employee training to ensure that its production and operation comply
with the new regulations and provides the correct information to
customers.

Drugs production needs to be carried out in a clean environment.
There are strictly requirements for the dress and hygiene of
employees in our Group’s production plants. The plants are regularly
cleaned and disinfected. Every employee is required to arrange for a
physical examination to ensure that the health condition is in line with
the production requirement. The Group has formulated management
procedures for entering and leaving the workshop and the Proactive
Reporting System for Employee Physical Discomfort for Production,
etc. Employees are required to report health problems or when they
are ill to avoid potential safety risks to production due to their
physical conditions. In addition, the Group’s production sites are
equipped with laboratories, and drugs are subject to multiple tests
from raw materials, manufacture processes and until they become
finished products.

In order to further protect consumers, all items or products that do
not meet the laboratory testing conditions of the Group will be
entrusted to qualified institutions or laboratories for inspection in
accordance with the Entrusted Inspection Management Regulations.
In order to rationalize the use of resources, the Group has also
entrusted the production of tablets and powder for injections. As a
Marketing Authorization Holder, the Group is committed to
continuously fulfilling its responsibility as the quality management
subject throughout the entire process. This includes assessing the
quality assurance and risk management capabilities of the entrusted
party; signing quality agreements and entrusted production
agreements with the entrusted party as required; fulfilling the
obligation of product release for market launch; conducting regular
on-site audits on quality management system of the entrusted party,
and having on-site personnel closely supervise the production
process to ensure the effective linkage between quality management
systems of both parties as well as the continual compliance with
statutory requirements during the production process. All of the
Group’s products must pass relevant internal quality inspection and
certification as required by the laws and regulations to ensure that
the quality of these products meet the registration requirements
before they are released and sold.
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If any unqualified products are found to enter the market, the Group
will carry out the recall process systematically in accordance with the
Drug Recall Management System. Meanwhile, the recall process will
be led by the management and reported to the regulatory agency.
To ensure the effectiveness of the system, relevant personnel will
conduct regular system assessments and simulated recalls. During
the Reporting Period, the Group did not have any product recalls
due to product safety and health reasons. The Group has set up a
special Pharmacovigilance Department, which is responsible for
conducting pharmacovigilance throughout the life cycle of drugs, and
based on the “Pharmacovigilance Big Data Cloud Computing
System”, it is also responsible for monitoring, identifying, evaluating
and controlling adverse drug reactions and other harmful reactions
related to medication during the life cycle.

CUSTOMER SERVICE

The Group attaches great importance to the opinions of its customers.
In order to improve service and product quality, Customer Service
Department periodically contacts customers to understand their
satisfaction to our products and services. If customers are in any
doubt about product quality and services may contact the Group via
written or other electronic channels. Besides, the Group has
formulated User Complaint Management System in order to ensure
the quality of service and maintain the good reputation of the Group.
All complaints and valuable feedback will be recorded in detail so that
follow-up actions will be conducted shortly and continuously make
improvement. During the Reporting Period, the Group received a total
of 31 complaints (2021: 38 complaints) and all complaints were
properly handled in accordance with the User Complaint Management
System.

PRODUCT PATENT PROTECTION AND MANAGEMENT AND
PRODUCT LABELING

After technical assessment and market analysis, the Group sets
prices for its products that meet the market and quality. In addition,
since the uniqueness and innovation of product research and
development technology and production process are the intangible
assets of the Group, the Group has filed a patent application for the
unique process technology developed by itself and with commercial
value during the Reporting Period. At the same time, the Group also
applied for trademark registration for its own brands and provided
training and education for sales staff to educate customers on how

to distinguish the Group’s products. In addition, in accordance with
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B7.

the Trademark Management System, the Group also clarifies the
regulations on the patents or other intellectual property rights all
employees need to use the Group’s various resources to obtain in
order to protect the rights and interests of both parties. During the
Reporting Period, the Group obtained 2 invention patent certificates.
In addition, the Group also set the standard of quality for drug-
related label, to ensure that the relevant information of the drug
shown on the label are clear and accurate, to protect the right of the
customer.

CUSTOMER PRIVACY PROTECTION AND MARKETING AND
PUBLICITY

The Group’s sales are mainly conducted on a business-to-business
model and generally do not directly sell drugs to consumers and
possess any personal data. In addition, due to the nature of the
Group’s business, the Group is not involved in any major advertising
matters. There are only appropriate product marketing and
promotion activities, and the advertising materials and content used
during the Reporting Period have been reviewed and checked by

internal relevant mechanisms to comply with statutory requirements.

ANTI-CORRUPTION

INTEGRITY OPERATION AND CODE OF ETHICS

The Group adheres to the principle of “Integrity and Probity” and is
committed to creating an anti-corruption working atmosphere, and
will not tolerate illegal acts such as corruption, bribery, extortion,
fraud and money laundering. The Group is committed to abiding by
laws and regulations related to anti-corruption and money laundering,
including but not limited to the Criminal Law of China and the Anti-
Money Laundering Law of China. During the Reporting Period, the
Group strictly complied with relevant anti-corruption laws and
regulations. To the knowledge of the management, there were no
material incidents in violation of relevant laws and regulations on the
prevention of corruption, bribery, extortion, fraud and money

laundering, and there were no closed corruption lawsuits.
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ANTI-CORRUPTION POLICIES AND MEASURES

The Group has formulated the Anti-Fraud Management System and
Resign Audit System, continued to improve the anti-corruption
management system, and strengthened the systematic anti-
corruption construction of prior prevention and post-event monitoring
to examine and combat any fraud behaviour. In addition, the Group
has also signed the Integrity and Self-discipline Commitment with
employees and signed the Integrity Agreement with various business
partners such as suppliers and construction units, to prevent
commercial corruption at the root, and to jointly build a clean and
compliant business environment. The Group has also established an
Audit Committee in its governance structure, consisting of three
independent non-executive directors, which is responsible for
formulating, reviewing and monitoring corporate governance policies
and routine operations, ensuring that the Group strictly abides by
relevant laws and regulations. It also continuously reviews the
effectiveness of internal monitoring systems to prevent corruption
incidents.

As the Group attaches great importance to integrity education, it has
regulated employees’ behavior in detail in the Employee Manual,
clarified the relevant accountability and punishment regulations. In
addition, the Group arranges anti-corruption training at least twice a
year. During the Reporting Period, the Group organized two anti-
corruption seminars, 6 directors and 1,089 employees received
about 8 hours and about 2,394 hours of training respectively (2021:
7 directors and 887 employees received about 9 hours and about
1,982 hours of anti-corruption training respectively), so as to cultivate
the integrity of employees and jointly maintain the integrity of the
Group.

WHISTLE-BLOWING MECHANISM

The Group has an online reporting channel to encourage employees
to report misconduct and provide sufficient confidentiality measures
for the identity of the whistle-blower. If any corruption, bribery,
extortion, money laundering and other fraudulent acts are found, the
Audit Committee will investigate and deal with them immediately.
Serious illegal and criminal acts will be handed over to judicial organs
for handling according to the laws.
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B8. COMMUNITY INVESTMENT

The Group shoulders corporate social responsibility and is committed
to giving back to the community. The Group has formulated relevant
policies and set up “Dawnrays Volunteer Service Team” and
“Dawnrays Love Fund” to support and encourage employees to
participate in social welfare activities, convey the Group’s care for the
communities where the Group is located, and participate in building
a harmonious and livable community. The purpose of “Dawnrays
Love Fund” is “caring for employees and participating in social
welfare”, and it mainly provides assistance to employees of the
Group when their encounter domesticity difficulties, and actively
supports the development of the Group’s charitable cause and the
community charity activities where “Dawnrays Volunteer Service
Team” participated. The following are the dedicated contribution
areas covered by the “Dawnrays Love Fund” community investment:

B8.

B. Social
B. &

HERE

AEEREZCEHSREEB I MEMLE - &
SEGIERBEEER  YRLT [RinEEER
B R [REELES ] USXBFNZBE T2
Mt E AR - FERREHAREE AL
BEEE  2HEEREMZFEENLE [

HRECAZIFERILEHMEERT 28K
R TERAKENETIHAARES /E
BRN SR EIHE BRI AEENZ

EEVERN[RIEEEERSEEK] Q?JDE’J&IZ
"ﬁT’ﬁE@J cUTRIERBRELES | HEERE
=mE T EEREE -

AREAS ASSISTANCE PLANS

g Hikera

Staff Subsidize the children of our staff to receive higher education, provide assistance with life
difficulties

BT EETFREZSSEHE  REFIERERS

Communities Actively participate in community charity activities

o BB 2 EM R N EE

Medical Provide scholarships to students major in pharmaceuticals and medical and cultivate more
outstanding medical professionals;

BE REYRERERMRES  BEELEFBREEZS

Poverty relief

KE

Disaster relief
EJE <<<

Set up special fund for conducting research on prevention and treatment of major diseases

RIUEE RERKKRE AR ETTHR

Donate to poor families in the society to educate their children

BpETE LERRE  EUMANZFEIHRE

Donations in the event of major disasters in the country

EENBRIEAKEERERIIBE

During the Reporting Period, the Group and the “Dawnrays Love
Fund” brought love to the following activities and regions, and during
the Reporting Period, a total of approximately RMB199,000 and
approximately 1,500 hours of volunteer services were devoted to
support social charities and public welfare undertakings, with over
ten thousand people were served.
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B. Social

B. 4+ &

CHARITY DONATION

Anti-pandemic ltems Donation

In order to assist the local pandemic prevention, during the Reporting
Period, the Group responded to the call from Suzhou Wuzhong
District Chamber of Commerce of Pharmaceutical Industry to donate
10 boxes of hand wash and 140 packs of hypertensives drugs to
nursing home of “Love Family &% 2 %" in Suzhou. In addition, we
donated 1,000 sets of protective clothing and 10,000 pieces of N95
face mask to Wuzhong Economic Development Zone.

=

PETS TP I FAIA L
Thoaw)

.6 HAs FmE SWEN E .

R N L] -

ST MARARH ATRRAS

Community Charity Donation

During the Reporting Period, the Group actively participated in the
community activities and charity donation, including the purchase of
slow-selling loquat from farmers in the community, donations to
children welfare home in the community, and participating in the
community activities to help the disabled, etc.

In addition, “Dawnrays Love Fund” also accepted invitation from
charity federation of Wuzhong District to join the charity project of
“we love our children” and donated to help the poor children in the
community.
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TR EIEE
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B. Social

Education Sponsorship and poverty alleviation

During the Reporting Period, Suzhou Dawnrays Pharma provided a
education sponsorship to 28 students whose families had economic
difficulties in Gohan Primary School in Baoshan Village, Yulong
County, Yunnan Province, to help them complete their studies.

B. 4&

DEKE

RBEHE - FNRIGRECAEHE ERE
Bl e R N8 U REL BN B
BESHBMPIEREE -

Higher Education Scholarship

The Group had granted scholarships to employees’ children for five
consecutive years for the purpose of guidance and encouragement
of attaching great importance of education by employees and their
children. In response to national and government philosophy of
“National Rejuvenation Through Education”, the Group granted a
scholarships to 12 children of employees for their admissions into
undergraduate courses and 1 employee who is eligible for
postgraduate study during the Reporting Period. Since the
establishment of “Dawnrays Love Fund” in 2017, the Group granted
scholarships to 48 employees or their children.

Sympathize and assist employees

During the Reporting Period, a total of 6 employees with life
difficulties received assistance from “Dawnrays Love Fund”. As at 31
December 2022, the Group provided assistance to 31 employees in
total.

BEHNERES
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B. Social

B. €

Establishment of “Dawnrays Family ", Recreational and Sports Activity
Center for Employees

On 25 August 2022, the labour union of Suzhou Dawnrays Pharma
initiated the establishment of the “Dawnrays Family”, a recreational
and sports activity center for employees. “Dawnrays Family” currently
has a book corner (Meditation Corner), an independent breast milk
storage room (Mother’s Post), a psychological counseling room and
a table tennis table and other fitness equipment, which aims to
provide a caring, learning, communication and relaxing place for
employees. On this basis, with the further support of the Group,
organizations such as Dawnrays Reading Club, Dawnrays Chorus,
Dawnrays Dance Team, Dawnrays Basketball Team, Dawnrays
Football Team, Dawnrays Badminton Team and Dawnrays Table
Tennis Team were established to further build the “Dawnrays Family”
into a spiritual civilization platform for Dawnrays employees, a rest
stop for their health, their charging station, and a place to form
cohesion. The Labour union of Suzhou Dawnrays Pharma was
awarded the title of “Model Home of Employees in Wuzhong District
R EEESR T 7R in 2022 by the Wuzhong District Federation of
Labour Unions.
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VOLUNTEER SERVICES

Pandemic Prevention Support

The pandemic situation rebounded in Suzhou in the first half of 2022,
the Group continued to organize employees voluntarily participated
in the pandemic preventive activities at the factory zone, and
encourage our employees to take part in community pandemic
preventive work nearby their residence, to support the community for
anti-pandemic, a total of 28 employees voluntarily participated in the
pandemic preventive work about 500 times.

Support Community Environmental Promotion Activity

During the Reporting Period, the Group organized Suzhou volunteers
network and volunteers of the Group’s employees to participated in
the activities of clean mountain in the community 6 times, to collect
non-biodegradable garbage at various scenic spots, to raise the
awareness of environmental protection of employees and the public.
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B. Social

Charity Activities of Pharmaceutical Industry

In 2022, the Group gathered the electrical volunteer team five times
to participated in the charity activities of “Led by Party Building and
Pharmaceutical Enterprises Benefiting the People” organized by the
Party branch of Wuzhong District Federation of Industry and
Commerce and the Party branch of Wuzhong District Chamber of
Commerce of Pharmaceutical Industry, In such activities, we helped
the local residents to repair household appliances free of charge.

The Group is highly involved in community investment, and
continuously engages with the community to understand the needs
of the community where it operates and ensure the interests of the
community are protected. The Group’s contributions on economy
and society have also been recognized by various parties. The
following are the honors received by the Group prior to the
publication of this Report:

Granting Authorities Honors

BT#E &E

Putian Municipal Party Committee and Putian People’s
Government
BHTZ  HEMARRA
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2022 “Outstanding Economic Contribution” award

2022 F [F [ e M B & A 82

Suzhou Wuzhong District Committee of the Communist Party 2022 “Leading Enterprise in Terms of Green Development”

of China and Suzhou Wuzhong District People’s Government
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEESIRBREIR

Governance Structure &4 22

About the ESG Report — ESG Governance Structure BI ESG & — ESG B %81

Reporting Principles [ £ /& 81

About the ESG Report — Reporting Framework B ESG R — #REELR

Reporting Boundary [ 5 & [&]

About the ESG Report — Reporting Scope B ESG & — ¥R &1E

Aspect A1: Emissions

EEA1T : B

General Disclosure

—RREE

Information on:

(@  the policies; and

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous waste.

BHRBERIOAERBHER - MKRTHHEES BERESEZEYNE

EH

Emissions

23567

@ BE:R
(o) ETHEHBEITABERTZENEBRERZ AN
gk -
KPI'A1.1 The types of emissions and respective emissions data. Emissions — GHG and exhaust gas emissions
BB RUETR BERU R LA AR R B B - management
A1 PR — RERERERYMIRER
KPIA1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions | Emissions — GHG and exhaust gas emissions
s SUEIZ (in tonnes) and, where appropriate, intensity (e.g. per unit of production management
A1.2 volume, per facility). ) — BERERERREEE
B (HBE) RepREE (BE2)RAEREHME(CAEETE) k(iEA)
FE(MAEESEM - BERKAE) -
KPIA1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Emissions — Waste management
ki pvetid intensity (e.g. per unit of production volume, per facility). B — BEEYEIR
A1.3 FEEASEEWES (UNEE) R (ER) BE (MASESEM -
SERHEE ) ©
KPI' A1.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, | Emissions — Waste management
Ekapvetid intensity (e.g. per unit of production volume, per facility). B — BEEYEIR
Al.4 FEEEEEEYES (UANEGE) R (ER) BE (MASES B -
SERHEE ) «
KPI'A1.5 Description of emissions target(s) set and steps taken to achieve them. Emissions — GHG and exhaust gas emissions
FARERIEST HPTET LV BE N E B iR RRIERE L B R PAEREREY 2P 5% - management
A15 PR — REREBRERYURE R
KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, Emissions — Waste management
s E e E and a description of reduction target(s) set and steps taken to achieve By — BEEYE R
A1.6 them.

WUEEAEREZEENNITE - IR ARE B R R AZEE
L B RPTRE PR
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEHESIRBREIR

Aspect A2: Use of Resources
EBEA2 : EREM

General Disclosure

—RRIER

Policies on the efficient use of resources, including energy, water and
other raw materials.

BRERER(BRER - KREMEME) BER -

Use of Resources

BRfER

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or | Use of Resources — Energy consumption
g dsE oil) in total (kWh in ’000s) and intensity (e.g. per unit of production BERER — BLIRER
A2.1 volume, per facility).

RERE DM ERE R REEER(NE - k) BEE (UTETR

RatE) REE (WAGESEL - §RRETHE)
KPI A2.2 Water consumption in total and intensity (e.g. per unit of production Use of Resources — Water consumption
RSB RUETR volume, per facility). BIRER — KERERE
A2.2 BRKERFEE (WABESEN - BEKXMBITE) o
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to Use of Resources — Energy consumption
FRERIEE achieve them. BRER — sERER
A2.3 P E] LBV AEIRE B B iR R R E R E L B IR ATERENA 55
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Use of Resources — Water consumption
AR E SRR purpose, water efficiency target(s) set and steps taken to achieve them. BRER — KERERE
A2.4 FACREGE AR EA B EAREE - LRI R AR B SR AE

T35 L B IRFTEREREY 2B o
KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Use of Resources — Packaging materials
B ESUEIZ applicable, with reference to per unit produced. consumption
A2.5 K@ ABEMENEE (CANETE) X (ER) BEEEMIESE - BIRER — BEMER

Aspect A3: The Environment and Natural Resources
BHEAS: BIERKXAER

General Disclosure
—MRIETE

Policies on minimising the issuer’s significant impacts on the environment
and natural resources.

IEEIT ABRIBERRRERERERNZBHBE

The Environment and Natural Resources
RIERRAER

KPI A.1
RARAE NIRRT
A3.1

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

R EDEHRBRARAABE RNEAZERERKRERFHELEN
18 °

The Environment and Natural Resources

— Protective measures of natural ecological
environment

RERRAER — BAERERIRBNRERE

EHEA4 : RIREL

Aspect A4: Climate Change

General Disclosure

—RRIER

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.
HRI L EADE LA e HETAELEFENEARIREBEENHECER

Climate Change — Response to climate
change

KPI A4.1
BRBERIEIR
A41

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to
manage them.

RADE MRS HRITAELYENEARGHEBEE - MEYHTTH -

Climate Change — Physical risks, Transition
risks
RIFEE — BeAR - HiER
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEESIRBREIR

Aspect B1: Employment

EEB1 : EfE
General Disclosure | Information on: Employment
—MRI R (@  the policies; and 1EE

(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.

FAFM R R BEREA  ITER - B FE5KRE 2ot

[RBAR A B B A 538 S AR F Y

@ HE: R

(o) BEBFEHEITABERZERERER IR

W -
KPIB1.1 Total workforce by gender, employment type (for example, full- or Employment
AR E IR R part-time), age group and geographical region. 1BiE
B1.1 RIER - EEEE (R BEGRE) - FRERN KRS MNES A -
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Employment — Employee remuneration,
B E SRR IR - FiER M@ D HERRKLE - recruitment and promotion and dismissal
B1.2 B — BEIHH  BELEAREE

Aspect B2: Health

EEB2: REEZE

and Safety

General Disclosure

—fRIER

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

FRRMZ 2 TFRRRREREEBEBELREEN

Health and Safety
ERETe

@ HE: R

(o) BFEHEITABERZERERER IR

BE R -
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past Health and Safety — Occupational health and
AR ENIE R three years including the reporting year. safety
B2.1 BEZF(BRERFR)BFEITHMHABRLLE - RERERT? — BERRRT S
KPIB2.2 Lost days due to work injury. Health and Safety — Occupational health and
A E IEIZ ATBELRTIEEE - safety
B2.2 REERZS — BMERRRLTS
KPI B2.3 Description of occupational health and safety measures adopted, and Health and Safety — Occupational health and
R A I 1E how they are implemented and monitored. safety, Response to the pandemic
B2.3 FMPT RN B ERREZ 2 - ARBEERTRERT X - EREZS — BERERELS  BHZE
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEHESIRBREIR

Aspect B3: Development and Training
BEB3 : &ERIE

General Disclosure

—RRIER

Policies on improving employees’ knowledge and skills for discharging
duties at work. Description of training activities.
BRARTHE S BT TR E M MR R BB UK - W INES) -

Development and Training
R RIEH

KPI B3.1 The percentage of employees trained by gender and employee category Development and Training — Employee
A BURIZ (e.g. senior management, middle management). training and development

B3.1 IR RESEN(WESREERE  FREEE)EINZIEETS L - | BREFI — ETEJIEER

KPI B3.2 The average training hours completed per employee by gender and Development and Training — Employee
B s SURIZ employee category. training and development

B3.2 RIERIREEHRIE D - BREETRZIN TR - R NIEH — B TIEIRER

Aspect B4: Labour Standards

EMEB4 : % T%H|

General Disclosure

—MR R

Information on:
(@)
(b)

the policies; and

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

AR IEE TSR HI% T :

Labour Standards
BT AR

@ BE: X

(o) HEFEHEITABERZENERER IR

HER -
KPI B4.1 Description of measures to review employment practices to avoid child Labour Standards — Prevention of child
BAREWUEIE and forced labour. labour and forced labour
B4.1 R TR B HI A A B T ReaHIS T - BTAR — PIEETREGST
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labour Standards — Prevention of child
BARERUET MR B RIERRERA BB RAERIA 5 o labour and forced labour
B4.2 BTAR — PIEETRRGST

Aspect B5: Supply Chain Management

[EEBS : fEEEE

General Disclosure

—RRIEE

Policies on managing environmental and social risks of the supply chain.
EIRHEEANIRE Mt S RRBUR -

Supply Chain Management
HERERE

KPI B5.1 Number of suppliers by geographical region. Supply Chain Management — Sustainable
FARERIET e D HtEEEE - raw material sourcing

B5.1 HAERETE — SRR

KPI B5.2 Description of practices relating to engaging suppliers, number of Supply Chain Management — Sustainable
2k gyt suppliers where the practices are being implemented, and how they are raw material sourcing

B5.2 implemented and monitored. HEEERE — A ERBIRE

R ARERREHNEN  mERTHEBENHENEE - AR
BT RERTA -
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HKEX ESG Reporting Guide Content Index Table

B3P ESG HEESIRBREIR

KPI B5.3 Description of practices used to identify environmental and social risks Supply Chain Management — Supply chain
AR ENUIEIE along the supply chain, and how they are implemented and monitored. management
B5.3 A B E R B IR R IRIE Rt g R A E D] - ARMBENTT | HEEEE — HERER

REERFTE °
KPI B5.4 Description of practices used to promote environmentally preferable Supply Chain Management — Sustainable
AR ENUIEIE products and services when selecting suppliers, and how they are raw material sourcing
B5.4 implemented and monitored. HEEEIE — AT RERMRE

R EBRE R R 2 RIRRE M RTSHIE D] - LARBRIHIT R
EERIE

Aspect B6: Product Responsibility
[EEB6 : EMEE

General Disclosure

Information on:

Product Responsibility

RASERIEIR
B6.1

— R E (@  the policies; and EmEE
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress.
EHMRREERNRBNERRZ S BE  BELILEEEURMY
TIER
@ B R
(o) BEBFEHEITABERZERERER IR
EVE R o
KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety Product Responsibility — Product quality and

and health reasons.
BEFRCREXEMREFTEL2HRRERMARKNBE S -

safety

EmEf - EnEsHTE

KPI B6.2 Number of products and service related complaints received and how Product Responsibility — Customer service
BIRE SRR they are dealt with. EmBEE - EPRS
B6.2 BN ERKRIGIRFEE LR EH T
KPI B6.3 Description of practices relating to observing and protecting intellectual Product Responsibility — Product patent
B E IR Z property rights. protection and management and product
B6.3 i B S AR AN R R A RO1E ) - labeling
EREE - EmZENRERERNERST
#®
KPI B6.4 Description of quality assurance process and recall procedures. Product Responsibility — Product quality and
BRI IS E il E 210 @R R EmBIIEF o safety
B6.4 ERET -EREEHTE
KPI B6.5 Description of consumer data protection and privacy policies, and how Product Responsibility — Customer privacy
B s SURIZ they are implemented and monitored. protection and marketing and publicity
B6.5 OB E ERHRIE RFLB R - U RMBBERITRERE - EmEE - BERBARERTISERERSE
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B3P ESG HEHESIRBREIR

Aspect B7: Anti-corruption
BEB7 : RESS

General Disclosure | Information on:

—RH = (@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRIM ILARRR - B - MGEROAREM -

Anti-corruption
RES

@ BE: K

(o) HEFEHEITABERZERERER IR

AR -
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought Anti-corruption — Integrity operation and
BAREWUEIE against the issuer or its employees during the reporting period and the code of ethics
B7.1 outcomes of the cases. RER — BiEE s iEEsFa

RERBAL BT AREEERBYERENETHARMHEE R
FEAAER o

KPI B7.2 Description of preventive measures and whistle-blowing procedures, and | Anti-corruption — Whistle-blowing
RAREWUIEIE how they are implemented and monitored. mechanism

B7.2 TPy E S e R B IRIZ T - LARABRARIT RER L o RES — Bk

KPIB7.3 Description of anti-corruption training provided to directors and staff. Anti-corruption — Anti-corruption policies and
BRE IR S HlAES R E TIRENRESIE measures

B7.3 RER — RESBER RIiEH

Aspect B8: Community Investment
BEBS : HERE

General Disclosure | Policies on community engagement to understand the needs of the
—MRIRER communities where the issuer operates and to ensure its activities take
into consideration the communities’ interests.

BT ESERBEREEMEHRBENEREEZR TS S EL
& )58 B ERER o

Community Investment
HEKE

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, Community Investment
BB s R labour needs, health, culture, sport). HEEE

B8.1 B ERERE (WHE - BREFHE ATFEX @K b BE

KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Community Investment
FARERIET EHEFBEMEDAER (NS HBRER) o HEEE

B8.2
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