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ABOUT THIS REPORT
RRERE

This Environmental, Social and Governance (“ESG”) Report (“the
Report” or “ESG Report”) of China Tianbao Group Development
Company Limited (hereinafter referred as “Tianbao”, “we” or the
“Company”, and together with its subsidiaries, collectively as the
“Group”) is prepared in accordance with the ESG Reporting Guide
(“HKEx ESG Reporting Guide”) outlined in Appendix 27 of the Rules
Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) and based on the principles of

materiality, quantification, balance and consistency.

The contents covered in this report comply with the “comply
or explain” provisions as required in the HKEX ESG Reporting
Guide during the Reporting Period and the reporting principles of

[T

“materiality”, “quantification”, “balance” and “consistency”.
Materiality: The materiality of the Group's ESG issues is
determined by the board of directors (“Board”) of
the Company. The stakeholder communication and
the process and criteria of identification of material
issues are all disclosed in this report.
Quantification: ~ Statistical standards, methods, assumptions and/or
calculation tools for quantitative key performance
indicators herein and source of conversion factors
are all explained in this report.

Balance: The Report shall provide an unbiased picture of
the performance of the Group during the Reporting
Period. It should avoid selections, omissions or
presentation formats that may inappropriately
influence the decision or judgment by the readers of
this report.

Consistency: The statistical methodologies applied to the data
disclosed in this report shall be consistent with the
previous year unless otherwise specified.

The Board has overall responsibility for the ESG strategy and
reporting of the Company.
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REPORTING BOUNDARIES

The scope of this ESG Report summarizes the environmental and
social performance regarding corporate social responsibility of the
Group’s material business operations.

Reporting period: January 1, 2022 to December 31, 2022, the
financial period of our Annual Report 2022
(the “Reporting Period”)

Business scope: (i) Property development
(i) Construction contracting

Geographical scope: The People’s Republic of China (“the PRC”)

The reporting boundaries are determined by whether the subsidiaries
are contributing to the operating business of Tianbao. In 2022, all
subsidiaries and business entities of Tianbao are included in the ESG
Report.

REFERENCE GUIDELINES

Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited — ESG Reporting Guide.

CONFIRMATION AND APPROVAL

The Report was approved by the Board on March 23, 2023 after
confirmation by the management.

FORM OF ISSUANCE

The report is issued in the form of online versions and available
for access and download from the website of The Stock Exchange
of Hong Kong Limited (www.hkexnews.hk) and the website of the
Company (www.chinatbjt.com).

CONTACT

Should you have any enquiries or feedback on this Report, please do
not hesitate to contact us via the following methods:

Address: No. 33, Guanyun East Road, Zhuozhou City,
Hebei Province, the PRC

Tel: +86 0312-3650258

Email: zhongguotianbao@chinatbjt.com

Official website: http://www.chinatbjt.com/
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CHAIRMAN STATEMENT
F FRI5E

During the past year, we have worked hard and generated superior
result for our shareholders, and we also employed extensive
resources to promote sustainable development and better ESG
performance.

We have built a solid foundation of ESG management system over
the years and we strive for the best ESG practices in industry in the
future. Our governance structure has an integrated ESG management
system for better board-level oversight. Moreover, we are also
aware as a socially responsible corporate, we need to provide the
best resources for our employees to improve their self-being and
productivity. Over the past year, we have introduced different training
workshops for the workers and staff, and the results are highly
positive.

We also see climate change is a crucial topic that may bring
disastrous impact to the operation of our business in near future. We
will do our best to contribute and reduce our carbon footprint.

I would also like to take this opportunity to express my appreciation

to our staff last year for their contributions made to the Company in
order to achieve outstanding business performance.

Li Baotian
Chairman of the Board, Executive Director and Chief Executive Officer

March 23, 2023
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CORE VALUES/MANAGEMENT PRINCIPLES

Tianbao has continuously provided high quality service to the clients
as a leading construction and property development company.
The ESG management system is fully embedded in the business
decision-making process and a top-down management approach is
adopted to address all material ESG issues. A governance framework
is developed to ensure common principles of ESG management are
adhered across the Group. All ESG issues are identified separately
from various departments and specific policies are in place to provide
guidance in day-to-day operations.

ORGANIZATIONAL STRUCTURE

The Group has a clear organizational structure to perform different
business operations and development effectively. An ESG executive
committee is setup to regularly monitor the ESG development and
performances of Tianbao and report to the Board.
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OVERVIEW
Bt

UTEERRRTAEEETAREREBARLF
MAREHEEBEERATANEABES-

The following charts demonstrate the organizational structure of
Tianbao Construction Group Company Limited and Tianbao Real
Estate Group Co., Ltd..

ORGANIZATIONAL CHART OF TIANBAO CONSTRUCTION GROUP COMPANY LIMITED
ERENEEERATERE

Tianbao Construction Group Company Limited
| AREREEERAA
Board of Directors

=g

Party Committee
BEZg

Investment Planning
Committee

RERBZES

Nomination Committee
REEER

Audit Committee
FHEER

Salary and Appraisal
Committee

FHEEREES

ESG Executive Committee
ESGHTEZER

Board Secretary
EEEWNEER

) Human Resources Cultural and Planning and
General Office -
BAWAE Department Advertising Department Development Department
ADERED AL EEED R EIE
Leaal Department Supervision Finance Information
g: s /e ; 650 Department Department Department
/ " 2R B e at B0 BFEPL

Design Department
B

Business Development
Department

MR

Tender Handling
Department

BIRER

Technology and
Quiality Department

RitE 2

Safety Department
ZE2R

Supplies Department
PRAYEER
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OVERVIEW
Bttt

ORGANIZATIONAL CHART OF TIANBAO REAL ESTATE GROUP CO., LTD.
XGEHWESERRLAFRRE

Tianbao Real Estate Group Co., Ltd.

AMREMEEEBRAR
Board of Directors Supervisory Board
E=8 EEE

Investment Decision Committee
REREZES

Nomination Committee

REEES

Audit Committee

B REE

Salary and Appraisal Committee

FHEEREES

ESG Executive Committee
ESGHITZEE

Development and
Planning Department
B RARBIE

Audit Supervisory Department
FEaTEEED

) ) ) Project Early Stage Engineering
General Office Finance Centre | |Marketing Centre Management Centre | | Management Centre
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STAKEHOLDER IDENTIFICATION AND COMMUNICATION

HE = A Gk U0l

To better understanding the concerns of our stakeholders, we
have incorporated stakeholder engagement into our ESG Report.
We believe this would significantly improve the Group’s ESG
performance from day-to-day. We have engaged different types of
stakeholders, such as suppliers, employees, clients, etc. to provide
valuable comments on our ESG issues. As a result, we could harness
this information to further improve the internal control system and
corporate governance structure. The table below summarizes the key
methods to communicate with our stakeholders.

FEARGEEFEREBEARTEERRE HERER
EREHSRAEABEZRALIEENITSFERER
R MERTHRENEHEEINER TS 2 — Bt
FEBBRFRMONEEDN - ET -BEPREMFAIFM
BEIRRE MYZIZTENREERE YE-—II=E
AHEZEFENLALREEB FTLERENEE -
TRIHTAEEE AFFEEEERBBNER
Tk e

Types of Stakeholders Focus Topics Means of Communication
RaAER REEE FEEBBEFE
Internal Stakeholders Board of Directors Risk Management Consultation via phone calls

Corporate Operating Conditions
Corporate Reputation

and emails
Direct communication

Meetings
Suggestion box
&6 Rl & 4H B8 5 = [ B & 1B ERBMNEN
NEAEEAMR HEEER
TEEE 23
ZRME
Employees Occupational Training and Consultation via phone calls

Development
Remuneration and Benefit

and emails
Direct communication

Health and Safety Meetings
Suggestion box
BT BEZIRBER ERBMFES
#r B £2 48 A HHHEERE
REZZ =
=R
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STAKEHOLDER IDENTIFICATION AND COMMUNICATION

Types of Stakeholders
BBAESR

Focus Topics
RiE#E

&= A Gk U0 E

Means of Communication
TEBRERE

External
Stakeholders

SNERFI S ARBE S

Shareholders/Investors

RR BREE

Suppliers/Customers

Distributors

KiEm

Government

A

Community/
Academic Institutions
NBE/ R

Stable Investment Returns
Transparency of Information Disclosure

RENREER
FEWRENERE

Sound Performance of Contract

Standard Supply Chain Management
System and Procurement Process

Complaint System

BTEHNRE

RENHERBEEZARKBRRE

FR 3

Complete Information Exchange
System
Steady and Stable Supply of Products

TENEERRES

RENEmRMHE

Operation in Compliance with Laws
and Regulations

EREERLE

Contribution to Community
Development
NE R KRB

Annual General Meeting

Consultation via phone calls
and emails

Annual report

FERRARE

EEBHEN

F ]

Annual report
Meetings

F 3

= 3%
=

After-sales opinion box

Consultation via phone calls
and emails

Meetings

EERBERME

EEBMHENR

k-

Annual report
Meetings

F 8]

23

Annual report
Community service
F iR

N& R %
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MATERIALITY ASSESSMENT
BRI

In order to incorporate stakeholders’ feedback on sustainability
topics in this year’s ESG report and understand the material topics of
our ESG work, Tianbao organised the major stakeholders to conduct
the materiality assessment of relevant issues. Material topics are
evaluated and assessed externally and internally according to the
impact on business of the Group. The Group believes to conduct the
materiality assessment biennially given that the business of the Group
does not experience material changes. The Group has identified the
following major concerns of stakeholders: environmental management
policies and measures, water consumption and wastewater discharge
control, occupational health and safety, product safety and quality
assurance management, and employees’ education and training.
Please refer to the ESG report 2022 for the detail results of the
materiality assessment.

BTEAXRFEESGRETMASEE AL T ER
EEENREER -URTHESGIHENEKRZE
AREBTEITENEHBE I ETHESZSENEER
MG UREEEZEHAEEXBNLE B2
EREFETH BAABFIE - ERAKEENELR
ERLEERZL FEERBITUESWEET —X
EENFH -AEECE ENEEBEINEIERE
HE - REEERELRER KEREHAEESERE -
BXZz2RE4d ERZE2REERBEEURE
ITHBEREN - FHREESHTENFTAER F2H
2022 F HESGHR & °
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Attention from External Stakeholders
SrERFI R RE

MATERIALITY ASSESSMENT
EEHFY

>

Attention from Internal Stakeholders

REBF AR B

Environmental management system
and related policies

BRIRETRBUOR M

Compliance with laws and regulations
on emissions

PE B IR ROE R B SF

Waste management and recycling
method

R E R N A BT A

Water consumption and wastewater
discharge control

IKEREE A BB S 15 e

Employees’ rights and turnover rate
BT B3

Donation and community participation
B Rt R A2 R

Product safety and quality assurance
management

EmTr: kmEnReEn
Anti-corruption policies

REFHER

Information on greenhouse gas
emission

BEREEREER

Amount of hazardous waste
generated and handling method
BEEEMEEREERE
Energy efficiency and management
BEIR R R B B

Occupational health and safety

BEz2REE

Employees’ welfare and remuneration
B TENEEE

Stakeholder communication

HEEm AR)ER

Customer data protection and privacy
policies

TLBSHE S B RHR

Whistle-blowing procedures

RIEF

Q Measures to reduce emissions and
achievements
A BER BV 1 KR AR

R Amount of non-hazardous waste
generated and handling method
BmEFEYGEREERE

S Resource management
BRER

T Employees’ education and training
STIHE KIE

U Policies on preventing child labour
and forced labour

B3 13 T 338 1 45 THIESR

V' Supply chain management policy
HIEEEEIREUR

W Customer satisfaction survey
EEWMEERAS
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ENVIRONMENTAL PERFORMANCE
RIZEER

l. ENVIRONMENTAL ASPECTS — RIRHWEE
(1) Responding to Climate Change (—) BEHEREREIL
1. Strategies 1. F 5

We mainly refer to the analysis framework on climate-related risks BMETESETRFEEBEYKEESIEETEHETCFD)
FRENBEARKRFEEERRBRREEBNSMIER 2

A FAEESNT ARAEENREZCERRR -

and opportunities proposed by the Task Force on Climate-related
Financial Disclosures (TCFD), and comprehensively identify, evaluate
and analyse the climate change-related risks faced by the Company.

Risk type Climate risk Risk Risk examples Time Impact
factors classification dimension intensity
RIEEE RERKRER ERIE R R 2 f ik B [ # B FEWE
Physical risk Extreme Acute Extreme weather will affect safety Long-term High
weather operational risk construction of project, delivery time of
project, production and transportation
of raw materials and construction of
facilities; there are potential risks of
work-related injuries during construction
under extreme weather.
B8R E R TR NS SHMELRR BRAFEFEEEZ2EI HEX RH =
TR - EMENEENERAURRES
R B AR THRISEFEEENT
5 & B o
Climate change Chronic The rise of the sea level will affect the Long-term Low
operational risk production and transportation of raw
materials; global warming will lead to
slow progress of construction.
RAR &A1t eMELER BIYLASHEEMBNEEREH: RS 1&®
EPREREEEERETIEEEE-
Transformation risk New policies Market and With China’s commitment to a 3,060 Long-term High
for low-carbon technology risk dual carbon target and new government
economy policies to support a low carbon
transformation transformation, the places where it
operates may increase energy prices,
set energy use caps, and increase
operating costs.
B R BmEAEEL WHEREME PEEAZIGOERES BFLEAXE RH =
R B BHmEBENFTRE CEMEHLTRS

REREERK RERFEM LR B
hnE AR A e
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ENVIRONMENTAL PERFORMANCE

IRIREES

Risk type Climate risk Risk Risk examples Time Impact
factors classification dimension intensity
RIEEE RERKREY ERIE R BR £ B ik B [ i B FEWE
Energy Market and As the government launches Mid-long Medium
transformation  technology risk more stringent emission reduction term
policy policies, additional investment is
required to replace or renovate high
energy-consuming construction
equipment and machinery.
RRFEIRE WHERERME ERFHAERZNRERX FHE H$RH H
i REANBRIERESHRERIRE
MR-
Regulatory Operation and  Regarding the regulatory mandated Short-term  Low
mandatory reputation risk  disclosure of climate-related financial
disclosure information, a lack of historical data and
accurate calculating methods may affect
the quality of disclosure.
EERHER EEREBEER EERFRERFHEHBUBERE M=z EH 1&®
&= R BRERERERELE LEREE
2o
Green building  Market and Due to the government’s support for Long-term High
policy technology risk  green buildings, the Company needs
to enhance the design technology and
construction level of energy-saving and
environmental-friendly buildings.
BREREREX DTHEEEWME RABEFLEEXEKERE RAZFER RH =
oy RE R IRREEMR M AME TKF -
Note: Short-term (1 to 3 years), Mid-long term (3 to 5 years), Long-term (over E 2 SH(1~3F) - A EH(3-5%F) - EH(5E L L)
5 years).
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ENVIRONMENTAL PERFORMANCE
RIZEER

2. Risk Management

In response to the potential financial impact of climate-related
risks on the Company’s business and operations, we focus on risk
management related work to adapt to climate change risks, meet
market demands, and seek long-term development.

We have formulated “Job Sheets of Safety Instruction of Winter
Construction” to prevent and control construction safety risks in
extreme weather such as high temperature and snowstorms to cope
with extreme climate. Site supervisors are responsible to monitor
the weather on-site regularly to prevent workers from working
under extreme weather conditions. We also have developed “Green
Construction Procedures” to reduce energy consumption and
implement green construction.

3. Greenhouse Gas (GHG) Emissions

We recorded the emissions from fuel consumption on owned vehicles,
purchased electricity and business travel as well as paper disposal.
The Group adheres to the goal of further reducing GHG emissions.
During the Reporting Period, our total GHG emissions (Scope 1,
Scope 2 and Scope 3) were 6,438.2 t-CO, eq., of which the total
GHG emissions of Scope 1 and Scope 2 were 6,396.8 t-CO, eq.. The
specific GHG emissions are shown in the following table:

2. REER
AEURGEBERARHADEXBNEL T RNERL
BHEE BMZFHIREREEEBEIF UEER
RELEABR WETSER SRERENHRE -

EMAETRERIZZ2ETEEFR) BESE-
RELEBHRAATHRIZZEAR  UEHBHER
R-RETELEEETHETHENRRT UBLETA
EBHmARMRRETIE-BMTIHET(EERIE
ERE) - BROBEEEE ZBELQET -

3. BEREHFH
EMTHTERERRBER MBEIUREH
BT AREENEENHER - AEBEBRHE-—SH
LPRBEREBHBNERE - REHR KMEEZREH
RAB(HE - S#E_HEE=)R6,4382H =K
tHnE8 APHE-HAEB_-_BERBHENAE
R6368M_AtMEE ARNEBEERBHERE
MMTRAT

GHG emissions'’

(t-CO, eq.)

BEFRBEHRE"

Type mE (F_FEHER)
Gasoline b 172.3
Diesel 4 oh 1.5
Scope 1 in total HE— 55 173.8
Purchased electricity NBE D 6,223
Scope 2 in total i e 6,223
Business travel % AT 14.1
Paper disposal # R R 18 27.3
Scope 3 in total BEE=4% 41.4

022F BERBHEMENRIOLREFELR—F e
NBENHREFEBEXEEIRE I MHMN2022
FRESESRAFHERRT GE=REZREBHERE
FTEZREEINBETHIRALIBIAE(RE) AR
MEREEMEENRER RELEITHOHEKRE FIR
M WRI screening tool - & & # i B 7R R & X R
B HERERERER

i The statistical caliber of GHG emissions in 2022 is inconsistent !

with that of last year. The emission factor of purchased electricity
is selected from the average emission factor of the national grid for
2022 issued by the Ministry of Ecology and Environment of the PRC;
Scope 3 GHG emissions mainly take into account the carbon emissions
generated by employees taking transportation (aircraft) during business
travel and paper disposal. The emission factor of aircraft travel is from
WRI screening tool. Other emission factors are from the Guidance
on Reporting of Environment, Society and Governance of the Stock
Exchange.

1 4 China Tianbao Group Development Company Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ENVIRONMENTAL PERFORMANCE

IRIREES

GHG emission

intensity
(per employee)
BERBIREE
Type R (B|8RT)
Emission intensity EREE
(Scope 1 + Scope 2) (BEE —+8 8 =) 13.6
(2) Environmental Protection (Z) BIERE

1. Environmental Management System

We strictly abide by the Environmental Protection Law of the PRC,
the Energy Conservation Law of the PRC, the Prevention and
Control of Atmospheric Pollution Law of the PRC, the Prevention
and Control of Water Pollution Law of the PRC, the Prevention and
Control of Environmental Pollution by Solid Waste Law of the PRC,
the Law of the PRC on Prevention and Control of Soil Pollution, the
Prevention and Control of Noise Pollution Law of the PRC and other
relevant laws, regulations and industry standards on environmental
protection, and have formulated “Environmental Targets and
Indicators Management Plan” based on our own operations, so as to
regulate environmental management and strengthen the Company’s
environmental protection work. We have set up an environmental
protection leading group consisting of personnel from the safety
department, the technical and quality department and the general
office, which is responsible for supervising and inspecting the
implementation of laws and regulations related to environmental
protection and the performance of environmental protection work. In
particular, the safety department is responsible for organising all units
to implement environmental protection work.

With the goal of reducing the impact of our operations on the
environment, we dispose of pollutants in a reasonable manner and
take measures to control the pollution and harm of exhaust gas,
wastewater, solid waste and noise to the environment to reduce
pollutant emissions. At the same time, we have formulated and
strictly implemented the “Green Construction Management System”
to minimise the negative impact of construction activities on the
environment and achieve four savings and one environmental
protection (i.e. energy saving, land saving, water saving, material
saving and environmental protection). In 2022, Civic Center (including
public training site) project in Yu County of Tianbao Group won
first-class achievement in the evaluation of green construction level of
the first batch of construction projects in Hebei Province.

1. BEEERER

EMBRENPFEARAMNBRERER) (FEA
RAMBESHNERE (PEARANE KRR S RE
5@5&»(43?5)\&#\7?117J<5’§%FE§S}£>>(<EF§§)\EA7’FD
ERENSARREBABE(PEARLNE L2
/’ixf%/u/ﬁ')H(EPiEAE LA R R RS R ER)
EREREMBAEIEERARTERE KEBHE
RN HEKREREEREREENE) REARE
EE O MEARANBREREBIF - BEMRITRER
ERE)HE EEEEREREREMEBERER
E’J%‘HT& BEREIFNEEER REBZEH
BMEEHN GEMAEZEAEEAR Ef 228
AEHEBSENRERSERELF -

AREBSELEHR FE BRMEERETR
fWJ'%HN‘*E’&%”“%'%—VEEK‘I%—EE%M&"&&%%
RENSRENEE B2 TRDER - B MG
EYBREAB(BREREIEEHNE) FAREHRED
HREEESENRITED BEROEH - RMAEE-
Bith - EiK - EIM MIRERE) - 20225 - RREB W
BETRANMEALEIEM)RE EWdEE -
R IRRERERKTHEFRE-—SHR-
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ENVIRONMENTAL PERFORMANCE
RIZEER

During the Reporting Period, the Group complied to all
abovementioned national and local laws, regulations, and other
related industrial standard.

2. Environmental Protection
(1) Wastewater Management

The water resources used in the operation of the Company are
relatively small, so only a small amount of wastewater is generated.
All wastewater generated by us is discharged into the municipal
pipe network after relevant treatment, and then treated by the local
sewage treatment plant. The sewage discharge system is monitored
on a daily basis to resolutely prevent non-standard discharge. We
promote the awareness of water conservation to reduce wastewater
discharge.

2) Exhaust Gas Management

The exhaust gas generated directly from our daily operations is
relatively limited, mainly due to the fugitive dust emitted from the
construction sites and the fuel consumption on owned vehicles. The
exhaust gas emitted mainly includes nitrogen oxides, sulphur oxides
and particulate matter. We adhere to the goal of reducing exhaust gas
emissions year by year. In 2022, the emissions of nitrogen oxides,
sulphur oxides and particulate matters are as follows:

REBEMAN AEECET ERFEBRR B H %
B EARHEMERTEEE.

2 HRFE

(1) EKkEHE

NAELBRED ERAKEREAYRL AUHIAEE
LEBEK-BMELENAAENEXREGBEBAFERERE
BHEATHEN BHELNSKEERETEE X
HEKBRARETHEEEZ BRAABERER -
EMEEHORK RO BEKBER-

2) ERmE®
EMBEXBPEEELENEREAYER  TERR
I SHEABERNDELNR BEER N KREHE
ROBERNERIZEEZELY WELCWURE
WY - BRMEBEHZFERIBERENRNEE 20225
AECY RECWUARBHYHFEREDNTHAF:

Unit Emissions in 2022
Air Emissions? ZRBEBM? Ha 2022 HEM B
Nitrogen oxides (NO,) ZA1LWNO,) kgF %= 41.23
Sulphur oxides (SO,) a4 (SO, kg T %= 0.94
Particulate matter ER Y kg T %= 3.15

In order to achieve the goal of exhaust gas emissions, we continue to
implement the management of emissions of dust and vehicle exhaust
gas. For dust, we strictly implement “Environmental Targets and
Indicators Management Plan” to reduce dust emissions and adopt
dust reduction measures. For the management of vehicle exhaust
gas emissions, we have formulated “Vehicles Standard Operating
Procedures” and “Drivers Shift Procedures” to regulate the use of
vehicles during work, requiring drivers to establish the awareness of
oil conservation, regularly check vehicles to prevent oil leakage, and
regularly replace engine oil to reduce exhaust gas emissions.

2 The calculation method is selected from the Guidance on Reporting of
Environment, Society and Governance of the Stock Exchange.

RERBERPFRER BEMASEZENERSEHE
RNPREE HRPE EMNBEIATNREER
EREEAR) ROV EHRAURIMEEERK - &
REWEREREE  ZEMFE T(ERERHENXT
HMEBFE) RETFHBNERER EXRE
BRESMVHNAHER EHREEHUHERSA
RERER EHEREH BOBERNERE -

2 AEATEEERRIKERE HERERERER -
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Dust Control and Dust Reduction Measures:

Construction waste in high-rise or multi-storey buildings is
lifted and removed by using closed temporary waste corridor
or containers. Transporting construction waste by elevator or
throwing from the sky is strictly prohibited. Construction waste
should be removed in time and sprinkled to reduce dust.

Concrete in the planning city shall use commercial concrete,
and on-site mixing is prohibited. If commercial concrete
cannot be used due to various reasons, the mixing equipment
set up at the construction site shall be equipped with closed
enclosures and a spray dust reduction device.

Cement and other fine particulate bulk materials that are prone
to flying shall be stored in the warehouse or covered closely.
Dust control measures at construction sites should be strictly
implemented.

When transporting cement and other fine particulate bulk
materials and construction slag that are prone to flying, they
must be sealed, wrapped, covered, and must not leak or
spread along the way. Effective measures should be taken
when unloading to prevent dust.

The construction site shall formulate a sprinkler and dust
reduction system, equip with sprinkler equipment, and
designate special personnel to be responsible for sprinkling on
site to reduce dust and timely clean floating soil.

ENVIRONMENTAL PERFORMANCE

IRIREES

B MR A

SERZEEEERBINR S BEEREHN
AERERANRESILRAD R %L'ﬁﬁﬁ

ﬁ#TLﬁIHW BEEZWBoEIN
RERKEE LBKBE-

FATEAERRIEEAERBERL 21k
AEREH - REAREREELEAEMER
T HERIRSRENBHRE BERHEA
AEERZEEZRERE -

KEMETCERENABNREMNN  BEZ
FEBEANEREABBES BRATHE TR
SIS EEGIEE -

ERmKRMNHET S RSN A RN AR
BEETLIR LEAEH B8% BE-THH
BEAR ER DERERMAERER  UH
LB E -

BIRSEHEEKEESNE BHEEKR
B EEESARERSEARENRE R
T o
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ENVIRONMENTAL PERFORMANCE
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3) Waste Management

We attach great importance to waste management and adhere
to the goal of reducing waste emissions year by year. The waste
generated by us is mainly non-hazardous waste, while hazardous
waste is minimal. During the Reporting Period, the non-hazardous
waste generated by us was mainly domestic waste such as paper
from the office and construction waste from construction sites. We
classify and manage domestic waste according to the principle of
waste classification. In order to achieve the goal of reducing waste
emissions, we implement green construction, save materials and
develop and utilise the construction waste generated.

Material saving measures for construction:

° To strengthen the organisation and management of
construction, improve the management level of construction,
and reduce the waste of construction materials and large
amount of waste caused by rework due to construction quality.

o To optimise the construction plan, select green materials,
actively promote new materials and new processes, promote
the rational use of materials, and save the actual consumption
of construction materials.

. To review the relevant content of material saving and material
resource utilisation in examination of working drawing,
achieving a 30% reduction in material loss rate compared with
the fixed loss rate.

B ERYEHE

EMERBEEYNERE BEFEFERLIEEYNH
HEBR - RMNELENERNIELREETEREY FF
BEERNBL BEHAN RMELENETERVEE
RMAFTEENARSETUARUAREESHFE
ERBRENR - BRMEBURSENRA HAETFN
RETIREE - RERFLIBERVHFRNER &
MEESERET HAOMNERLHELENEREL
RETHEFA -

HE T 6 # 48 B -

. MEEERTITNASNEE I REEE
BIERAF BLEARIEEREERR
IMEZEMBRERIFREEE -

c  ELEIFE BRASKGHH BEEEFM
BOHIE REMNNAEER GEAER
IR EES

. BREER EEXHEMEMHERR BB
HERE ZEAMRERRLERBARERR
K 30% °

1 8 China Tianbao Group Development Company Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



Development and utilisation of construction waste:

To reuse the bricks and tiles in construction waste after
cleaning.

To recycle the sorted scrap metal, steel and waste glass as
raw materials for production.

In addition to being reused as formwork and building
materials, the waste wood in the construction project can be
used as raw materials for paper making or as fuel, or used in
the manufacturing of MDF board after being broken down into
debris by wood crusher.

ENVIRONMENTAL PERFORMANCE
IRIREES

BENEARAA:

. EERHE REEBEREEER-

. BEEERAN BRBEIREEIREDR -
e ERE -

. ERIBHTHNEAN BRTFEHSERMEE
AMBRNAIBBERAMBREE FRERBT

EREREHNIEARBER IARRE
PERmEHER-

Consumption in

Unit 2022
Waste Types BEEDESR Ha 2022 HE &
Non-Hazardous Waste BEBEREY Tonnes M 5.7
Non-Hazardous Waste Intensity BEEREYEE Tonnes/person 0.012
M A
4) Noise Pollution Control 4) IR EBTREE

We strictly comply with relevant noise emission standards and

requirements of laws and regulations, strengthen noise pollution

prevention and control, formulate noise reduction measures, and test

and record the noise at the construction site. The noise emission shall

not exceed the national standards.

Noise pollution prevention and control measures:

Take noise and vibration isolation measures by using
equipment with low noise and low vibration to avoid or reduce
construction noise and vibration.

The strong noise equipment in the construction site should be
located in the best operation area and the site is as far away
from the hospital, school and residential area as possible, and
the operation time should be controlled by adopting closed or
semi-closed operation mode.

Vehicles transporting materials are strictly prohibited from
whistling as they enter the construction site. Materials shall be
handled with care.

EMBERETREBESANEEREEEZRZERER
R E SSRGS SIERRER YHERIRSS
RBEBETRUMTE REFRTSERBEREE -

RE SR AERE:

. ERERS ERIPVEE KIREITERBIR
Bt BRIBDEIREMRE -

. EISHNEARERBREREERENFER
H O BSEREERER BER BERE—A-
ARMHMARF AR BEFEHEE
B o

. ERMBNEREARIRS BERH £
HMHERIEEER-

202235 - HERERHRE TERXREEBRERAF
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3. Green Office

We advocate green office and have formulated relevant systems
such as the “Regulations on the Management of Paper Usage” and
the “Regulations on the Management System of Driver Group” to
standardize the management of paper usage and personnel travel.
At the same time, we encourage energy conservation in the office
by allocating the number of heaters, air conditioners and fans in a
reasonable way, giving priority to energy-saving wires and lamps, and
reminding employees to turn off lights when they leave.

Paper Usage

° Paperless office has been realised within the Company through
the comprehensive application of information technology, and
documents are circulated by internal mail of the Company;

° Printing paper for use on both sides;

° Non-paper is printed with the Company’s correspondence
paper and recycled paper;

° Set up waste paper recycling bins to reuse unused paper.

Transportation

° Reduce the number of vehicle outings;
° Promote car-sharing of staff for travel;
° Regular vehicle maintenance and oil changes to reduce

exhaust emissions.

3. HEWL

EMEEgedL HET(MEEAEERTE) (F
BRMEEHNERE)EHBHNE EARER AR
ABHTTHETREER AR RMNBBEH QM
TRE SEEERE ZH EAFEE2 BEEAR
e ERMEBREER YRESIHMIAERR-

AR EH T H

U NAERERCHRL TEHEAFEEM T
NHERAR AW ETER

d TORETERBEER
. FEXAXHEARBEEMR - ZIRAETITE

. REBERLOUA BAZT2AANERENT
ZRfEA-

#1775 H

o B B R

. BEITFEAEHERT:

. ERTHREEE FEBREH BLOBERINH
M-
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(Ill) Use of Resources
1. Energy Consumption and Management

Our energy consumption mainly includes electricity, gasoline and
diesel. In the course of business operation, we control energy
consumption by saving electricity in the office and regulating the use
of vehicles. In addition, we have adopted a series of measures during
construction, such as setting power consumption control index and
selecting energy-saving equipment and processes to reduce energy
consumption. In 2022, our overall consumption of gasoline and diesel
showed a downward trend.

ENVIRONMENTAL PERFORMANCE
IRIREES

(Z) BiEER

1. BEREREEER
BEMWERERIZEREBEED A MMR A -EXE
BEBREY BRMRBAOPLAE REEHEAR
EEHEEFEE - EMERTIBRPRIN-F
JERUNREASEHNES ERMREKBEITIE
ZRDBEREFE 2022F  BMA MELMERER
HERTHEBZ -

Consumption in

Year-to-year

Unit 2022 Change (%)

Energy Consumption R EEES - Riv] 2022 HEE FE 81 (%)

Electricity" wEEE' MWh 10,912 -
Ik BB

Gasoline BHBEE Litre & # 63,366 -29%

Diesel AR Litre 2 FF 525 -84%

Consumption Year-to-year

Unit Intensity in 2022 Change (%)

Energy Consumption RFHEES B 2022 HEBE FEEI (%)

Electricity BEERE MWh/person 23.1 -
KEEA

Gasoline ARBARERE Litres/person 134.3 -25%
2HSA

Diesel LB ERE Litres/person 1.1 -83%
NS N

! The statistics of electricity consumption for the year is inconsistent with
that of previous years. The statistics of electricity consumption for 2022

shall prevail.

T AFERSEANNERATF-B RER

2022 F et O R R %E o
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Energy saving measures adopted during construction: B T 38 12 dh i 8 R 5 -

Use construction machinery and equipment that meet the
requirements of environmental standards and turn off the
power when not in use, so as to effectively reduce power
consumption and fuel use and save energy.

Formulate reasonable construction energy consumption index
to improve construction energy efficiency.

Give priority to the use of energy-saving, efficient and
eco-friendly construction equipment and machinery
recommended by the state and the industry.

Set up power consumption control indicators at construction
sites, regularly conduct measurement, accounting, comparison
and analysis, and take preventive and corrective measures.

In the construction organisation design, the construction
sequence and working surface should be reasonably arranged
so as to reduce the number of machines in the operation
area and to make full use of the common machine resources
in the adjacent operation area. When arranging construction
techniques, priority should be given to those that consume
electricity or other construction techniques that consume less
energy.

Make full use of renewable energy such as solar energy and
geothermal energy according to local climate and natural
resource conditions.

ERARARRBEEROETHMRE T
EARDEER AHAOBERMBER
B 40 B o

BT ARG TREEE REBTRBRAAE .

BEERER TEXEBNSHE 55X BR
Mg TREMEE -

BIRSREMEEHER THEFTHE
BRE WO UEEBRYEERE-

ERTAHABRTT SEZPFRITIEF  TF
H - URLPEXERNBAHE EBFEXE
ZFONAHENREER - ZHBEITTER
EEEAZREEAEENIEMEERINIE
ITE.

REELRBENBERERGS T2FAK
BBRE - HMAZTBLERER -
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Water Resources Management

We use less water than other industries, but we still monitor water

consumption, manage the use of water resources,

implement

water-saving measures, and efforts to improve water efficiency. In

2022, our water consumption is at 13,105 tonnes. In the future, we will

continue to monitor water use to reduce water consumption. Tianbao

only sources water from municipal supply and no abnormalities were

ENVIRONMENTAL PERFORMANCE
IRIREES

2, *EFiEEE

AHEEMTE RAEKESEL BEMANSEYA
KER HAXKEREAETER BTHKER I
BHRESAKME -2022F RPN KERHEHEES
13,1050 o R 2R - M HEER B AKBER - "D K
EREE RRERTHREKDERKE  RBEE
BZE-

observed.
Consumption in
Unit 2022
Category A - i) 2022 HEE
Total water consumption Note3 K4 FE B Tonnes i 13,105
Water consumption intensity BAkBE Tonnes/person Wi/ A 27.8
Water conservation measures: i K ¥ e
o In combination with site layout, a collection and treatment o EOSMHE HIRBEIRA PRk T
system for rainwater, reclaimed water or reusable water is BFNAKNKEREBERAL FXAXERESRH
established on the construction site to make water resources RERAMA -REHE - RE - BEHAPEAK
available for cascade recycling. Water recycling devices must DEARIBRAKES

Note 3:

be set up for flushing water from machinery, equipment and
vehicles on site.

The use of municipal tap water is not suitable for spraying
of the surface, irrigation, washing vehicles and toilets on
construction sites. Non-traditional water sources or collected
rainwater, sewage and domestic wastewater are preferred.

Effective water-saving measures are adopted for on-site
mixing water and curing water, and it is forbidden to water and
cure concrete without measures. For example, the water for
concrete curing is sprinkled instead of watering, and the direct
use of tap water is not allowed.

The water supply pipe network at the construction site is
designed and deployed according to the water consumption,
with reasonable pipe diameter and simple pipeline, and
effective measures are taken to reduce leakage in the pipe
network and water appliances.

Water consumption in 2022 is inconsistent with that in 2021, as water
consumption in 2022 includes water for domestic and engineering
purposes.

. e TRSEBHEME  RRE FREH
5%?((’J\){§55T\Eﬁﬁﬁmﬁ§ﬂ€7k'EE%%
REBHEKERE REABRENREAK IFTKME
TEEEKE o

. RGBEHAK EZERAKERAERWEH KB
BOBREEEREKEEERL W EBRL
EERAKBNEXRKAERBK FAFEEER
B Rk

. EIRSEKEFRBEAKBERAMHE -
REHE EREE hﬂiﬁs&?aﬁ"ﬂﬁid\mi@%ﬂ
Rk ANRKE-

2022F K EFHMEBEH2021FE O F — 2> 20225
gt kERBEEERGFEEEFRKEIRAK:-
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o Water-saving household water appliances are used for
production and domestic water at construction sites, and
obvious water-saving signs are set at the water source.

° Water measurement and management measures are
implemented at construction sites to strictly control water
consumption during the construction phase.

Efficient use of water resources:

o Priority will be given to reclaimed water mixing and
maintenance, and rainwater should be collected for
maintenance in areas and projects where available.

° Establish rainwater collection and utilisation system in large
construction sites, especially large construction sites with
abundant rainfall, to fully collect natural precipitation for use in
suitable parts of construction and living.

° During the construction process, the reuse rate of
non-traditional water sources and recycled water is targeted
to exceed 30%.

Note: Due to the business nature of the Group, no massive consumption of
packaging materials in daily operations.

o EIRSEE £FRAKEAEBEKELEER

KBFR - EAREREABRNBYAKERE-
. BIBRSETHAKHEEE  BRESET

PREERFAKE

KBEFE®BMFA:

. BEARKBHRKEBH hAkEE BRENBLE
MIBERERKEE-

U REBEIRSE AHEERNEXTHEN R
BIRSELMKRENARES ToWE
BABRKAREIMETZTREENIL-

s HEFRIGKEAARABEBANBANAR
RHR30% °

m

HRASENEBEBE ERAEKETRREHRRE
BERMH-
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Employment

Tianbao has a well-establishment human resources management
system to ensure the overall employment situation being complied
with all national and local laws and regulations, including the
Labour Law of the PRC, the Labour Contract Law of the PRC,
the Employment Promotion Law of the PRC, the Labour Dispute
Mediation and Arbitration Law of the PRC, the Regulation on the
Annual Leave of Employees and other relevant national labour laws
and regulations. Tianbao also formulated various policy documents to
systematically conduct employment activities, which could maintain
Tianbao’s competitiveness, such as Measures on Salary Management,
Measures on the Management of Recruitment and Interviews,
Internal Employee Promotion Mechanism, Measures of Employee
Attendance, and Measures on the Management of Employee
Turnover. The policies cover compensation and benefits, working
hours and holidays, recruitment and promotion, dismissal, diversity,
anti-discrimination, training and development. No non-compliance
issues related to employment laws and regulations were observed
during the Reporting Period.

In 2022, we have employed 472 employees who are all Chinese
and full-time employment and located in the PRC. Employees are
the most valuable asset and Tianbao highly values and treats them
all fairly. The established human resources management system
regularly reviews and updates all employment policies to better in
line with industry latest standards, as well as maintaining employees’
morale and facilitating the allocation of human resources. During the
hiring process, the principles of “open recruitment, equal competition,
not overstaffing and allocate the right position to the right person” are
strictly upheld.

The major recruitment channels of Tianbao are organizing recruitment
talks in campuses and labor market, posting online job advertisement,
and internal referral with several rounds of interview with candidates.
All qualification and experience requirements are clearly stated
during interviews and job ads which could help the interviewees to
effectively assess the candidates’ background and abilities.

The Group also adheres to its internal measures to prevent
employment discrimination on the grounds of nationality, age,
ethnicity, religion, gender, marital status, pregnancy, sexual
orientation, or political stance and all applicants are qualified for
application and selection.

SOCIAL PERFORMANCE
e RH

[ g
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Tianbao adopts an all-round performance appraisal and promotion
mechanism to provide equal and fair opportunities to all staff in
order to promote the career development of employees. Tianbao
has a clear vertical and horizontal development for the employees
along their career path. Based on the performance appraisals for
the evaluation of employees’ capability, outstanding employees
with suitable personality and contribution to Tianbao are able to
receive a fair promotion as recognition and all employees will receive
improvement recommendations according to their performance.
Subject to approval from corresponding manager and Human
Resources Department, Tianbao also encourages employees to apply
for promotion across different departments according to their working
ability.

Tianbao also offers a competitive remuneration package to every
level of employees with a comprehensive job grading system, in order
to effectively evaluating their pay structure and salary benchmarking
in line with the market trends. All employees are entitled to statutory
holidays and the Group’s benefits, including paid leaves, marriage
leaves and maternity leaves. Employees are encouraged to seek
consultations from their managers and communicate with the
management in order to maintain an open and credible relationship
between employees and the management.

AREATZENERERNBEAHRSE UABRE
ANBENENLAT UEESTHNHERRE -ES
EREZFERL AARHABHAOMLAMEQRR - R
BAIREIRINERTIEER REEFETYH
AEENEM #HMAEESEA ABEEITHRIE
HEARERESHEEZR ERIMELKEMALD
ERBOALER AEEESBHEIRBEBCHT
TERENBEFIRBE A -

AREEB-EXTENIFIARESE HEEARH
MEIRTEERFINFHGSE ARBETSE
2. - ARBFALMMEENFHEENFREE
FEIVYARERAERIRAKENGEF B
TER SEBRMNER 2ITFEFFTHEISRE
ENFAYREEEEE URFEIREEEZ
BHRBRAMTENER-
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Major indicators for employment

TERERE
Number and percentage Number and percentage
of staff by age group of staff by gender
RERRESHRAT EEABSMET
ABHESL HENTESL
60,
13%
93,
20%
242,
51% B Male U Female
B ZE
21-30 years old [ 31-40 years old
21-305% 31-405%
M 41-50 yearsold [l 51-60 years old
41-505% 51-605%
Employee turnover rate
BT REmE
By gender BENES
Male B 11.4%
Female podli: 11.3%
By age group BRERRES
Age 21-30 21-30%% 19.7%
Age 31-40 31-405% 9.7%
Age 41-50 41-505% 6.8%
Age 51-60 51-60 5% 3.6%

Note: All employees of the Group work in the PRC.
#: EEEIEMEREIF-
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Health and Safety

Tianbao strictly complies with all workplace health and safety related
laws and regulation, in particular the Labour Law of the PRC, the
Fire Prevention Law of the PRC, the Prevention and Control of
Occupational Diseases of the PRC, by implementing the management
system of occupational health and safety.

The environment, health and safety (“EHS”) management system
established by Tianbao is strictly in-place with a series of policies
and control procedures which have clearly highlight all standard
operating procedures (SOP), regarding to instruction of safety
equipment, workplace safety guidance, hazardous products handling
and potential safety risks. The EHS committee regularly reviews the
workplace potential hazard and risks in order to keep our employees
safe. The implemented EHS policies help the Group prevent any
potential health issue to our employees, such as food poisoning,
occupational health hazards, and eliminating the spread of infectious
diseases. Tianbao has held occupational safety workshops for the
workers and staff to help them identify all potential risks that may
occur in construction sites.

During the Reporting Period, the Group was not aware of any
non-compliance issues with regard to relevant laws and regulations,
which may significantly impact the Group to provide a safe working
environment. From 2020 to 2022, there was no work-related fatalities
occurred and no days was lost due to work injury.

Development and Training

Tianbao has a well-established occupational training management
system to provide a systematic framework for different business
operating units within the Group to provide suitable training courses
and workshops to different staff. The system could help us improve
overall business performance, and realize the Group’s business goals.

We assign different trainings to different staff, including new
employees, professional and technical personnel, specific job role
personnel and key position personnel, according to the needs.
In general, the internal trainings include basic introduction of the
Group, compliance issues, engineering and technology management,
and corporate culture. Pre-job training will be provided by the HR
department and the corresponding department. Transfer training will
also provide for the staff who have switched their job role among
departments. External qualification training will also be provided to
employees in order to obtain national recognized qualifications for
construction business.

RmRER2
FEEEBERBERERZZEERR BRRBE
THEEIRSHRERENZEZAENERESR &
MR(PEARAMBELE SR (FEARKANEH
Bk (P EARAFBEBERE R E) -

AREYWERE REEZ2(EHSNEERRRS
—RIBERESEFBREER ARBATHE
FREZ2RBE THESHL2EE AREREEN
BERENEERERFSOP) EHSEZEEEHH
ETESHINEERENRARE UERETIZ2 -8
EREMNEHSBEE AW R ASEEAHEINEMEE
REBE - PONRNTE BEREREURBERE
AENEE - RRAMEIAREIEN TRESR
ERE - UEDHMBNAEIREETIHHRY
BER -

BEHRN AEERERAEEMNIRHEAEEANT
FREELEEAZENEHESRBE - #2020F 2
20225 REEIGETHSNHBRE wRAERIEM
BAIHERH-

=R EA
AMREETENBERIEEZRS BEBERTE
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MEERFIMEREEAZI - BMTEREBM
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FRAMNBEEBER BRMNATFERETRMMNED
B IEF o
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In 2022, the strategic partnership with Zhong Jian Zheng Yan (4 &
BUAR) is still in-place and conducted various management training
workshops, including “Practice Operation and Risk Prevention and
Control of General Contracting Model”, “General Contracting Policy
Interpretation and EPC Management”, etc. The establishment of
partnership would certainly enhance the overall competitiveness of
the Group and we will introduce more training for our staff in the
future.

SOCIAL PERFORMANCE
TERER

20225 AEEMARTEPERFNE BB+ B
B RBTZEEEEIEDTE OREIFHREE.
EEERARBEXEN TAAERRBERR
EPCER IS -BUGERBHBEASESLERERAN
ERBFH TASBREMEREIRHESFI -

Major indicators for development and training
FTERNBESTREHE

Percentage of staff
trained by gender
RENBSEESE
BARIsERLE

35%

W Male Female

EEyd poglid

Percentage of staff trained
by employee category
BAAREISEES
BRI ESL

4%

28%

68%

Senior Management
ERERE

B Middle Management
PRERE

M Other staffs
BEARET

202235 - HERERHRE TERXREEBRERAF
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Average training hours completed per employee

"(‘)‘mgs: by gender and employment category

N RUENRBRE SR T FI9ES IR

45
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5

0
Male Female Maﬁggieonrqen t Mawajgilr?went Other staffs
B feg: SREEE PAREERE HEXKBT

Note:
refer to department staff.

Senior management refers to the General Manager, District Manager. Middle Management refers to Departmental Manager. Other staff

# EREBEAEBRELARLE HELKEBE -PEEEABREIMEE - ERXBTIREBMAE-

Labour Standards

Tianbao has a strict monitoring system to ensure all hired labour
being protected in compliance with the requirements of the Labour
Law of the PRC, as well as the Labour Contract Law of the PRC,
Provisions on Prohibition of Child Labour of the PRC and Law of
the PRC on the Protection of Minors. Child labour and forced labour
are strictly prohibited within Tianbao. To prevent the occurrence of
such situation during pre-employment stage, all candidates’ valid
identification documents are verified by the HR staff to ensure all
applicants are employable by law. The employment policy document
of the Group has clearly written the employment requirements,
including education qualifications, job experience, etc. All HR staff
are under proper training to prevent employing any child labour.
An employment letter will be issued to successful candidates, and
the HR staff will further verify and register the candidate’s identity,
including job position, pay structure, day of employment and other
personal information. If any situation of child labour or forced labour
has been observed, the incident will be immediately reported to
the management and the management will immediately contact
their guardian. Tianbao possesses the rights to terminate the
employment instantly if the related personnel are found to provide
false information. Tianbao will also conduct internal evaluation to take
improvement action if necessary.
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No non-compliance issues with relevant laws and regulations relating
to child and forced labour were discovered by the Group during the
Reporting Period.

Supply Chain Management

Tianbao is highly aware that supply chain is the most crucial
component in their business operation. An effective supply chain
management system could help Tianbao achieve its ESG development
goal in the future. Therefore, the Group has implemented several
measures to manage the supply chain’s environmental and social
risks.

The existing “Supply Chain Management System” help the Group
effectively manage the tendering process in construction contracting
business, including site surveying, design, feasibility study,
construction, supervision, materials and equipment procurement,
engineering consultation and other services along the project
development process. Five different level of grading, ranging
from failure (D-grade) to strategic partnership level (S-grade), are
adopted in the aspects of research and development, engineering,
procurement, consulting management, and others. Based on the
suppliers’ quality of works, business scale, and engagement period
with us, the suppliers will have their respective assessed scores. We
also regularly assess their performance during the course of project
development and after the completion of each contract agreement
by the review panel, which includes the cost control department,
tendering and purchasing department, and the project management
department. Tianbao has also established “Green procurement
policy” to promote the use of low-carbon or environmentally friendly
materials.

Furthermore, all suppliers and subcontractors are required to provide
their established safety and civilized construction, environmental
management policy to prevent noise and air pollution, as well as
waste management. In the meantime, Tianbao will conduct regular
qualification review in the selection process of suppliers. If necessary,
pre-job trainings regarding to construction, operation precautions,
safety and environmental protection procedures will also provide to
the appointed subcontractors. During the review process, suppliers
are required to provide related evidences on their environmental
and social qualification, such as valid environmental protection
certification on their raw materials. Tianbao also aims at educate and
encourage our long-term suppliers using more environmental-friendly
materials and measures to conduct their works in construction sites.

SOCIAL PERFORMANCE
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No. of suppliers by region in China

Northeast China 1
Northern China 1,305
Eastern China 34
Southern China 1
Central China 191
Southwest China 48
Northwest China 143

Product Responsibility

Customers’ personal information is Tianbao’s first priority to
safeguard and protection. The existing “Customer Information
Management System” has put restriction to all sales and development
projects in sales planning department. Such restrictions have ensured
the customers’ information will not be leaked to other parties. A
commissioner is assigned at the sales planning department to
oversee the handling of customers’ information and make sure the
information is properly stored and destroyed accordingly.

Tianbao formulates the corporate patent management policy by
strictly abiding the Patent Law of the PRC and the Implementation
Rules of the Patent Law of the PRC. With the in-place patent
management policy, all employees are encouraged to invent and
create new products and adopting innovative technology to strive the
growth of business. On the other hand, we have formulated enterprise
construction methods in accordance with the provisions highlighted
in the Management Methods for the Construction of Construction
Engineering Methods. It could enable the construction units adapting
different construction technologies as preferred to carry out their
research development and engineering trials. Once the construction
technology is refined by the Group’s technical staff and evaluated by
provincial construction departments, such construction engineering
method will become valid.

For trademarks and registered domain, we have complied with the
Trademark Law of the PRC and formulated corporate trademark and
domain management policies. It could ensure the Group effectively
manage the domain registration service agencies and hence the
stable operation of the domains according to the Administrative
Measures for Internet Domains.
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A comprehensive system is setup to regulate all advertising materials
and to ensure the information are aligned with the Group’s value.
Prior to publishing publicly, the content will under review by internal
management personnel.

For quality assurance, all of the construction works are in accordance
to national standards, technical standards and other relevant quality
requirements. ISO9001 Quality Management System is also in-place
to provide a systematic and credible quality inspection management
system. We also hire qualified engineering consultants to oversee
and monitor the overall quality of the construction projects. For
the quality output of the works, different third-party assurance
professionals are also appointed to conduct quality review in different
aspects of works, such as materials, structure, indoor environmental
quality, weather lightning protection, earthquake resistance, energy
saving, fire protection, etc. If any disqualifies are observed by the
third-party, we will immediately consult engineering consultants for
a comprehensive rectification suggestion and carry out rectification
works until the work output meeting the quality standard.

The Group has complied with relevant laws relating to health and
safety, advertising, labelling and privacy matters, such as the
Advertisement Law of the PRC. As a construction contractor, we
do not tolerate any defects during construction relating to safety
reasons. The Group has an established “Technical and Quality
Control Procedure” (3% fif & £ B #l £ [ #7 ) to ensure the construction
service provided are in compliance with “Construction Law of the
PRC” (4 A R £ F1 B 2 % 5%) and “Construction Engineering Quality
Management Regulations” (& £ T 12 & £ & & {& fil). With the highest
operational standard withhold by the Group, no products and services
recall were discovered by the Group during the Reporting Period.

If the Group received complaints on the quality of construction
output, the Group will immediately follow up the issues and assign
staff to inspect the defects. The established “Technical and Quality
Control Procedure” has listed out the standard operating procedures
of managing unqualified products. During the Reporting Period, the
Group did not receive any complaints on our products and services.

Anti-Corruption

Tianbao does not tolerate any unethical activities happened within
the business. Tianbao upholds the highest level of ethical standard
and advocates integrity and honesty as the core values and strictly
complies with the Anti-corruption and Bribery Law of the PRC. We
have issued Anti-corruption and Anti-bribery Management System,
the Anti-fraud and Anti-money Laundering Internal Control System to
prevent bribery, extortion, fraud and money laundering.

SOCIAL PERFORMANCE
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The established audit and supervision department is responsible
for preventing commercial bribery and exercising disciplinary
inspection of the Group’s economic activities, including raw
material procurement, facilities engineering, business sales, quality
supervision. All employees are required to sign “Integrity and
Self-discipline Agreement” along with the employment contract.

Tianbao also provides training documents to all staff and Board, the
content includes the basics of anti-corruption, the internal policies of
anti-corruption, and the roles of audit and supervision department in
tackling corruption.

There were no legal cases regarding corrupt practices brought
against the Company or its employees during the Reporting Period.

For whistle-blowing procedures, please refer to “WHISTLEBLOWING
MECHANISM” section headed “Corporate Governance Report”
of Annual Report 2022. During the Reporting Period, no cases of
extortion, bribery, fraud and money laundering were observed by the
Group.

Community Involvement

Tianbao Group always regards social responsibility as the foundation
of corporate development, continues to deepen charity and public
welfare undertakings, to benefit more people with practical actions.
During the epidemic in 2022, the Company organised visits to
several epidemic prevention and control and isolation sites, to
send disinfection materials, masks and other epidemic prevention
materials to front-line staff fighting against the epidemic and those
in quarantine. Tianbao Group also organised a regional company in
Yuxian to visit the Kindergarten of Qianjin Road, Yuzhou Town, and
provided RMB10,000 of holiday consolation money. RMB500,000 was
donated to Yuxian Special Education School. In addition, with the
help of the Disabled Persons’ Federation, the Company has provided
employment opportunities to four disabled persons to effectively
promote the welfare of the disabled.

Tianbao believes by maintaining an active involvement and
commitment to the society will benefit to the whole society and
Tianbao will continue to contribute back to the society.
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ESG Reporting

Guidelines Aspects and

CONTENT INDEX

AERsI

General Disclosure Description Pages/Remarks
BR HBERELIRSE
{ESIEER — MR § 5 HE® T
A. Environmental
A. IRIE
Aspect A1: Emissions
BEA1: XY
General Disclosure A1 Information on: 12-20
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
—RIKE FHABRRARZERBHR RAKRLIHBHHES - FE
REZERZEVYNEESH:
(a) BE R
(b) BIHBETABEARLENHBEEERRD -
KPI A1 The types of emissions and respective emissions data. 16-19
ERERER B EER AR -
A1.2 Greenhouse gas emissions in total and intensity. 14-15
BERBEIHREREE-
A1.3 Total hazardous waste produced and intensity. 18
FELEEEBEYREREE -
Al1.4 Total non-hazardous waste produced and intensity. 19
FELEEEBEREYRERRE -
A1.5 Description of measures to mitigate emissions and results  15-20
achieved.
WA FFR] VB EE R RAEDNELBEFRHRMHN
B
A1.6 Description of how hazardous and non-hazardous wastes 18

are handled, reduction initiatives and results achieved.
HAEEEERBEEEEYNL L RERFAETZHN
BEEEZERBERNELEEEMKENT B -
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CONTENT INDEX
AERS]

ESG Reporting
Guidelines Aspects and
General Disclosure
BER HERELESE
ESIEER—BES

Description

$i ikt

Pages/Remarks

B8 R

Aspect A2: Use of Resources

EBEA2 - EEERH

General Disclosure

—RWE

KPI

BARENER

A2

A2.1

A2.2

A2.3

A2.4

A2.5

Policies on the efficient use of resources, including energy,
water and other raw materials.
ERERER(BERIR KR EAM RN

B BUER ©

Direct and/or indirect energy consumption by type

(e.g. electricity, gas or oil) in total and intensity.
REFESNEER SABEERWE  RBR) L
BEREBE-

Water consumption in total and intensity.

BEKEREE-

Description of energy use efficiency initiatives and results
achieved.

BT LM RE AN EERAERELEBEEMR
BRER B o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results
achieved.

HERRNEAKRELTEEMBEE URFTLNA
KRBEEBERAEINELEEMEMNTSE-

Total packaging material used for finished products and, if
applicable, with reference to per unit produced.
ERmTACEMENEER(NERBEEELENMGE-

21-24

21

23

21-22

23-24

24
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ESG Reporting
Guidelines Aspects and

CONTENT INDEX

AERsI

General Disclosure Description Pages/Remarks

BR HBERELIRSE

{ESIEER — MR § 5 HE® T

Aspect A3: The Environment and Natural Resources

BEHAS BERXRARER

General Disclosure A3 Policies on minimizing the issuer’s significant impact on the  12-24
environment and natural resources.

—RIKE MEBTAHRERRAARERENEASENEE -

KPI A3.1 Description of the significant impacts of activities on the  12-24
environment and natural resources and the actions taken to
manage them.

BERANER HBEBETHHRERRAEFRNEAZERDHER
EEFBEEENTE -

Aspect A4: Climate Change

BEHA4: miEEL

General Disclosure A4 Policies on identification and mitigation of significant 12-14
climate-related issues which have impacted, and those
which may impact, the issuer.

—RIKE BAREHELRTAESHBRTAEEZENEARSR
RAEBEEEMNBEK-

KPI A4 A Description of the significant climate-related issues which ~ 12-14
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

ERERER B RRAEEEBRTAEESENEARRIZIEEA

EH REHTH-
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CONTENT INDEX
AERS]

ESG Reporting
Guidelines Aspects and

General Disclosure Description Pages/Remarks
BERE HBERELIRS
ESIBEER —MEE §iii ikt B8 iR
B. Social
B. it®
Employment and Labour Practices
EERERSIER
Aspect B1: Employment
B EB1:E®
General Disclosure B1 Information on: 25-27
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer.
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
—REE FEFMEBE BEREA ITHESE R TZ
e - Zalt REAREGCSFERENEN:
(a) BE R
(b) BFIHBTABTERZENHEBEEERRN -
KPI B1.1 Total workforce by gender, employment type (for example, 25-27
full-or part time), age group and geographical region.
ERARER ZMER EREED(WE2EAFRE) FRENRLEERI
PHEEHEH -
B1.2 Employee turnover rate by gender, age group and 27

geographical region.
RER FRAENRGEZ S WEER KL E -
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ESG Reporting
Guidelines Aspects and

CONTENT INDEX

AERsI

General Disclosure Description Pages/Remarks
BR HBERELIRSE
ESIBEER —MEE §iii ikt B8 iR
Aspect B2: Health and Safety
EEB2 - RFEHEZZ
General Disclosure B2 Information on: 28
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
— R E FERHZ2TIHRERRREREEREBEMRES
H
(a) BE R
(b) BIHBTABERZENMEBEEERRN -
KPI B2.1 Number and rate of work-related fatalities occurred in each 28
of the past three years including the reporting year.
BERANER BE=ZF(BRERFE)EFRAITHNAHREL R
B2.2 Lost days due to work injury. 28
HIGEBEAXIEBH-
B2.3 Description of occupational health and safety measures 28

adopted, how they are implemented and monitored.
HBFARANBEREEZ2ERE URBEBEARTR
ERFGE
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AERS]

ESG Reporting
Guidelines Aspects and

General Disclosure Description Pages/Remarks

BERE HBERELIRS

ESIBEER —MEE §iii ikt B8 iR

Aspect B3: Development and Training

BEB3: ZEHEIEZH

General Disclosure B3 Policies on improving employees’ knowledge and skills for ~ 28-30
discharging duties at work. Description of training activities.

—RIKE FERACREBT IFERENTARKENEE M
i 3% S E B o

KPI B3.1 The percentage of employees trained by gender and 29
employee category (e.g. senior management, middle
management).

BRENER REFREEEN(NERERRE TREERE)ED
WEZIEEBDL -

B3.2 The average training hours completed per employee by 30
gender and employee category.
RUENREEENE D BEREETHIINFHIRE-

Aspect B4: Labour Standards
BEB4:BT¥8
General Disclosure B4 Information on: 30
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to preventing child and forced labour.
—RIKE EHABLEIREHL TN
(a) BE R
(b) BTHBETABERZENHBEEERERD -
KPI B4.1 Description of measures to review employment practices to 30
avoid child and forced labour.
ERENER BB EEENERELNBRETIRBHL T -
B4.2 Description of steps taken to eliminate such practices when 30

discovered.
HAERRERBERREREEBRAERMNDSE -
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Guidelines Aspects and

CONTENT INDEX

AERsI

General Disclosure Description Pages/Remarks

BR HBERELIRSE

{ESIEER — MR § 5 HE® T

Operating Practices

EERA

Aspect B5: Supply Chain Management

EBEBS - H#ESER

General Disclosure B5 Policies on managing environmental and social risks of the  31-32
supply chain.

— R E EEMEENRERRETRABBE-

KPI B5.1 Number of suppliers by geographical region. 32

ERARER RLEEZSHNHEBHE -

B5.2 Description of practices relating to engaging suppliers, 31
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
HHREREAHESTNEN DEBTEBREANNHE
EEHE URMBEHTRERL E-

B5.3 Description of practices used to identify environmental 31
and social risks along the supply chain, and how they are
implemented and monitored.
HAEERNHERESEARTNRERLEABRMNIE
Bl UREERTRERG E -

B5.4 Description of practices used to promote environmentally 31

preferable products and services when selecting suppliers,
and how they are implemented and monitored.
HAEREHERREEZARREMRRENEN -
URMEERITREREFE-
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AERS]

ESG Reporting
Guidelines Aspects and

General Disclosure Description Pages/Remarks
BERE HBERELIRS
ESIBEER —MEE §iii ikt B8 iR
Aspect B6: Product Responsibility
EHEB6:- ER&EF
General Disclosure B6 Information on: 32-33
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labeling and privacy
matters
relating to products and services provided and methods of
redress.
—RIKE EHMERMNERNEENREERSE B& &
BRABSEUARBREEN:
(a) BE &k
(b) BIHBTABERZENHBEEERRD -
KPI B6.1 Percentage of total products sold or shipped subject to 33
recalls for safety and health reasons.
ERARER EESCEXERAYEPRTTEHEREAMAR W
WEDL -

B6.2 Number of products and service-related complaints received 33
and how they are dealt with.
EEERERRBENRFEEUREH S % -

B6.3 Description of practices relating to observing and protecting  32-33
intellectual property rights.

MR ERERRENBAEEBBENESL -

B6.4 Description of quality assurance process and recall 32-33

procedures.
HiEEREBERERMEBKER -
B6.5 Description of consumer data protection and privacy 32-33

policies, how they are implemented and monitored.
M HEEERGRERLABEE  UREBATRE
EHE-
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ESG Reporting
Guidelines Aspects and

CONTENT INDEX

AERsI

General Disclosure Description Pages/Remarks
BR HBERELIRSE
ESIBEER —MEE §iii ikt B8 iR
Aspect B7: Anti-corruption
BEB7 - RE5
General Disclosure B7 Information on: 33-34
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
— R E FHEBLERE R HFERAEBEMN:
(a) BE R
(b) BIHBETABEARZENHBEEERRD -
KPI B7.1 Number of concluded legal cases regarding corrupt 33-34
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
ERERER RERBRAHEETAIEEEREACELENESH
MEMHNEE RFRER -
B7.2 Number of concluded legal cases regarding corrupt 33-34
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERHRAEBTAREEERHICELENEISTH
MEMHNEE RFDRER -
B7.3 Description of preventive measures and whistle-blowing  33-34

procedures, how they are implemented and monitored.
M S ERERBRREF UARBEBTRERT E-
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General Disclosure Description Pages/Remarks
BERE HBERELIRS
{ESIEER — MR §iii ikt HE® T
Aspect B8: Community Investment
BEBS: HEREF
General Disclosure B8 Policies on community engagement to understand the 34

needs of the communities where the issuer operates and to

ensure its activities take into consideration the communities’

interests.
—RIKE FRUMESERTHREENMEHEEZTENRRAEX

BEHEERIBREMEE-
KPI B8.1 Focus areas of contribution. 34
ERARER EIERER-

B8.2 Resources contributed to the focus area. 34

EEITHBERBAER-
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