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ABOUT THIS REPORT
Objective of this Report

This report is the seventh Environmental, Social and Governance
report (“this Report” or “ESG Report”) published by A8 New Media
Group Limited (“the Company”) and its subsidiaries (collectively
referred to as the “Group” or “"We"). It reflects the Group’s
commitment to transparency and obligation commitment, and further
elaborates the sustainable development plan and performance of the
Group.

Scope of this Report

This Report sets out the performance of the Group in respective areas
on the environment, society and governance for the 2022 financial
year (“the Year”), covering core businesses of the Group — property
investment business and cultural business services. The property
investment segment invests property for rental and management in
the People’s Republic of China (the “PRC"). As property management
had been outsourced to a professional management company, this
report does not cover the relevant property management business.
However, the Group required that the outsourced property
management company shall establish and implement relevant
environmental and social policies and procedures when engaging its
service.

For details of the Group’s other aspects including corporate
governance, regulatory matters, and director’s information, please
refer to the 2022 annual report of the Company.

Principle of Report Preparation and Implementation

This Report is prepared in accordance with the “Mandatory Disclosure
Requirements” and the “Comply or Explain” provisions of the ESG
Reporting Guide of The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) set out in Appendix 27 to the Rules Governing the
Listing of Securities on the Stock Exchange (the “Listing Rules”). The
following reporting principles served as the foundation in preparation
of this Report.

Environmental, Social and Governance Report 2022
—E-FBEE  peRELns

BEBH

ABERASHEEREBEABR AR ([ARH])
REKERR (Gfm [ARE] s 3M))%
MELHRE HERERRSE ((RRE]
H[ESGHE]) RBRAKEEZAELEE
AET E AL AR - WHE — P HERBEA
SESARERRTEMER

HREEE

ABEFHMAEER S __MBERE ([ KF
BDERE  #HEREREENERE - SEHR
EARENZROLES — WEREEXRBNIXE
EXR% - WEREXZBIEZA/ANFTEARK
ME(THEDEEEENMNEERE - A%
TEELIIMETEXREEAR - AIUARER
BERERBINEYMERERER - BEARAER
s~ Rl 2R E AE BATHRBNIRE Rt
SHR LR

ERAEEEMBBRELEXEL REFHE
LEEENENFHE  B2HARR T
Fi -

BERREREIT

ABEDREBBARSMERQA (B
PiT 1) OB R P8 25 AR A (T E AR R ) B 8%
27CR% - @ REAREES]) [RHIWER
B R I NBTOLERRE | GOUETTARSE - AT E
BRABARERmBE 2 EE -

A8 New Media Group Limited
ABHIHEEMARAR

01



02

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HERERRE

Materiality Quantitative
BT 21t

Following an ESG stakeholder engagement exercise and a  This Report discloses relevant ESG key performance
materiality assessment, this Report is structured based on the indicators (“KPIs”) and quantitative information of the
materiality of ESG issues of the Group. The Company’'s board  property investment business and cultural business
of directors (the “Board”) and management review these services. Quantitative information is further
sustainability issues annually to ensure that stakeholders’  accompanied by descriptions where appropriate.
opinions are reflected. The results of the materiality assessment

process are set out in the section headed 'Materiality

Assessment’ in this Report.
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Consistency
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This Report was prepared in accordance to the methodologies as indicated in the ESG Reporting Guide. As the Group
keeps improving the ESG data collection process, we are providing a more comprehensive and accurate picture relating to
our ESG performance in this Report.
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We value any comments you may have on our ESG performance. If you have any comments or suggestions on this
Report and our ESG performance, please email ir@a8.com. This report is available on the websites of the Company
(http:/Awww.a8nmg.com) and Hong Kong Exchanges and Clearing Limited (“HKEx") (http://www.hkex.com.hk).
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A8 New Media Group Limited Environmental, Social and Governance Report 2022
ASHIZEEEAR LD A TECCFIRE  HEREBRE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

INTRODUCTION OF A8 NEW MEDIA GROUP

A8 New Media Group Limited was founded in May 2000 and listed
on the main board of the Hong Kong Stock Exchange in June 2008
(stock code: 0800.HK). The principal business scope of the Group
covers property investment business and cultural business services.
The property investment segment primarily engages in leasing and
management in the PRC and the cultural business services segment
primarily covers music entertainment, games-related service, and film
and television production in the PRC.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE
MANAGEMENT

Statement from the Chairman of the Board

The Group has developed a governance structure to enhance its
efforts in environmental, social and governance related works. The
Board of Directors is ultimately responsible for the environmental,
social, and governance policies and strategies of the Group, as well as
monitoring the related opportunities and risks. The Board formulates
a Group's environmental, social, and governance-related management
approach, strategies and objectives, reviewing regularly the Group’s
goals and progress on these goals, revising its strategies accordingly.
The Group has set up an environmental, social and governance
working group with the goal of assisting the Board in effectively
managing environmental, social, and governance matters as well as
promoting the implementation of environmental, social, and
governance strategies.

In the years ahead, the Board will continue to review and refine the
Group's efforts and performance on sustainable development to
create long-term value for all stakeholders and communities where
we operate.
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Governance Structure

Environmental, social and
governance working group

BiE - 4ERERTHEMA

Functional departments

B BEEBPY

The Participation of Stakeholders

ERRE

* Responsible for overseeing environmental, social, and governance
issues, including formulating policies and procedures

ABEEERE HEREREE  RIEGEIBEREER

e Assist the Board in carrying out various daily management tasks
regarding environmental, social, and governance matters

BEERSEITERRE LS RELAFENSERFTEREY

e Implements various actions formulated by the Group in relation to
environmental, social, and governance matters

HITAEERERE - @ REAFEH TN TRITE

ROENSH

The primary stakeholders of the Group includes its shareholders, AEBMTEFMNEBIEHRE -

employees, customers, suppliers, regulatory authorities, and local F - & - EE#WENS M/ NESE - XEEH
BRFHENDETERE %T’ﬁ%i’]{ﬂl&’il

community etc. The Group attaches great importance to the

participation of the stakeholders and understands that each ®A[HEEREETRMOIAE - Bt -

stakeholder has its own expectation on our sustainable development. B RREKEE @ B Eﬁiﬁf’ﬁ%{%ﬁ%ﬁﬂ@ﬁ
As such, the Group is devoted to maintaining communications and
establishing long-term partnership with the stakeholders through £ 25 ARNEENERE RSMHEYHREFEH#

different channels, formulating business policies with reference to TR/ &R0 ©

such strategies, so as to increase the transparency of the Group and

confidence of the stakeholders on the Group’s implementation of

sustainable development.
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Stakeholders
EESEHRE

Communication Channels

Shareholders/investors

BRREE

Government and regulatory authorities
NEGERIEAR 3

Community

Zan ]

Suppliers

HEm

Employees and technical team

1 & M 2] B

Customers
B
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General meetings, annual and interim reports and announcements, etc.

BREREG  FERFHBRENQES
ESG report

ESG &

Direct communication

HEAA

Meetings, reports and information disclosure

EAEE  EHHRE  EEOHE

Corporate website, community charitable and volunteer activities

NEME HBREAENMADES
Direct communications. agreements
HEBE R

Training programs

EIIRIE

Work-life balance activities
TERAENTEES

Regular performance reviews

Daily operation/communication
AEZE 2N
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Materiality Assessment BEMAM

Through regular contact with stakeholders and internal assessment, % i@ B B2 35 () E B8 K N 2014 - FFIC ¥
we have analysed and prioritised the environmental, social and  ixRiE - @ KEABEEITOIT WL BEFE

governance issues, and the materiality assessment results are as %0k fF © EAMEHEARAT

follows:
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Low Significant to our Group High
1K HASEXBNERMY =
@ 1 Exhaust gas and greenhouse gas emissions ® 2 Hazardous waste
FER SR = RN BEBEEY
@ 3 Non-hazardous waste ® 4 Energy consumption
B SRR
®5 W?te:\r(consumption @ 6 Environment and natural resources
KRR B R RAER
L Climate change
i, @ 8 Employment
e {nglfgﬁesy bf‘ilth and safety @ 10 Employees’ development and training
B EEEE RS
@ 11 Labour standards ® 12 Supply chain management
BITEE HrEEER
@ 13 Product responsibility @ 14 Anti-corruption
EmAE R&S
® 15 Social responsibility
HEEE
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ENVIRONMENTAL

As the principle business of the Group are property investment
business and cultural business services, no actual impact was created
on the environment under normal circumstances. The Group has
established environmental, social and governance policies and
procedures, and has incorporated the concept of sustainable
development into its daily management to enhance the environmental
awareness of the employees of the Group. The Group undertakes
environmental protection as part of its corporate social responsibilities
and advocates corporate culture of resource- conservation and
efficiency. The Group tries its best to reduce waste and enhance
efficiency in its daily office operation.

Emissions

Regarding aspects of air and greenhouse gas emissions, sewage
discharge and generation of hazardous and non- hazardous waste,
the Group has strictly complied with laws and regulations of the PRC
in relation to environments.

Emissions during the daily operations of the Group mainly comprise
wastewater discharges, waste and office electricity consumption from
the daily operation of the office and daily work and living of the staff,
as well as greenhouse gas emission from use of vehicles by the Group.
Waste mainly refers to the non-toxic and non-hazardous solid waste
generated from daily work.

Emission of Exhaust Gases

The Group's ordinary course of business does not involve significant
gaseous fuel consumption emissions. The most significant source of
gas emissions of the Group is from vehicles owned by the Group. The
types and volumes of these emissions of the Group in 2022 were as
follows:

RIB- HERERBE
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AEBRABESHAERIOEBRMEERHTA
EHEEBERETHE TEMEERREEKEE
B NIRFAERERSBEREmMEAEMNR
EREBHR - NRFERATFITEREENE
%ﬂil%rmo

JE& SR BE R
AEEAREENS RBEOMRR RN
) o AERERBEENREHRYIRREAE

BHEAHNER N_T-_—F RFLAEEZ
BERARE R BERE T ¢

Emission volume

HhE

(ka)

Types of emission 235 €Y k-Eidl (Fz=)
Nitrogen Oxides (NO,) BEALW(NO) 10.77
Sulphur Oxides (SO,) mEL (SO) 0.17
Particulate Matter (PM) AR (PM) 0.79
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Emission of Greenhouse Gases

To address the emission of greenhouse gases, the Group’s reported
contents by covering Scope 1 and 2. Scope 1 covers the emission of
greenhouse gases directly produced by the businesses that are owned
or controlled by the Group, which is a vehicle owned by the Group

BERBHER
%Jr‘aﬁ/ EREHM - AREEFRATREME
DHIEHE - CRERAKEERRIT

%HW%WET‘E&E’J/' =REHEN  AAEE
BAMNER) MBE— CREREASEAEHE

and Scope 2 covers the emission of greenhouse gases in respect of %&£ /B [E sk By sk NS HE 1 BT 3| M9 RS B2 a2 )R
the indirect power attributable to the electrical power that is &
consumed internally/purchased or obtained by the Group.
Intensity  Emission volume
nE 2956 -1
(kg/sq.m.) (kg)
Total emission of greenhouse gases 28 EREHHE (F5/ FEFHK) (F3=)
Scope 1 E— 5.93 31,226.71
Scope 2 #HE_— 25.05 131,957.76
Hazardous Waste BEEY
Considering the Group's nature of business, no hazardous waste is Z BRI AEE 7 ZKHE  REHFESH T E

generated in the ordinary course of business.

Non-hazardous Waste

The solid emissions produced during the ordinary course of business
by the Group are harmless and poisonless materials. In 2022, the total
volume of wastes produced was 4,883.8 kg, which were mainly the
papers for printing in office and toilet papers, with a waste intensity
of 1.05 kg/sg.m.
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Measures to mitigate emissions and reduce waste
generation

Whether it is in the office or during the daily operations of the Group,
we are always concerned about environmental issues. The
management has initiated and mobilized all employees to play their
parts in emission and waste reduction in every little detail. In May
2022, A8 Music Building won the “2022 Shenzhen Green Building
Innovation Award” issued by Shenzhen Green Building Association. In
2022, the Group gradually implemented the following measures:

o Implementing waste sorting in office — waste sorting shall be
conducted by office cleaners of the Group before waste
disposal. The Group is honored as “Nanshan District Domestic
Waste Classification Green Unit” in 2022;

o Advocating the staff to use less disposables — use their own
utensils when dining out or ordering takeaways;

o Encouraging paper conservation by printing on both sides of
office papers and reusing one-side printed papers;

o Advocating due review on all types of information to be printed
out, for which the content and format shall be double-checked
for error-free before printing to avoid repeated printing due to
errors;

o Encouraging our employees to take urban public transport
when having business trips.

Targets on emissions and waste generation

Due to the above measures, the Group has been maintaining a
relatively low level of emissions and waste generation. The Group
aims to achieve the target of maintaining or reducing the total
emissions intensity and the total waste generation intensity in the next
reporting year, on the basis of that in 2022.

Environmental, Social and Governance Report 2022
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Use of Resources

The Group’s energy consumption mainly comes from purchased
electricity. The water consumption mainly comes from the Group's
Shenzhen and Shanghai office. The Group shall record the water
consumption and electricity consumption in the office on an on-going
basis and adhere to the implementation of energy saving and
efficiency measures. It shall put continuous efforts in encouraging its
employees to maintain good habits and reduce waste in day-to-day
work, in a bid to achieve sufficient and effective use of resources, as
well as contributing to reduction of energy consumption.

Total electricity and water consumption

In 2022, the total volume of electricity used by the Group is 164,450
kwh, with an electricity density of 31.21 kwh/sq.m; the total volume
of water used was 536 m?, with a water density of 0.12 m3/sg.m.

Measures to reduce electricity and water
consumption

In 2022, after years of energy consumption control in our A8 music
building, the current annual energy consumption management is
basically stable. In 2022, we delved into management and re-optimize
the details. The energy consumption per unit area of air-conditioning
was reduced by 17% year-on-year in 2022 compared to 2021.

The Group has advocated saving electricity and water in its daily office
operation in order to build the corporate culture of low-carbon office
style, and encourage of the following acts in the offices:

o Controlling indirect use of energy and stipulating that the
power of electronic appliances and equipment, such as
lightings, air conditioning and computers in office areas must be
turned off when our personnel leaves work;

o Office pipe leakage preventive inspections and maintenance
shall be conducted by the property management company on a
regular basis to avoid unnecessary waste of resources.
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Targets on electricity and water consumption

Due to the above measures, the Group has been maintaining a
relatively low level of electricity and water consumption. The Group
aims to achieve the target of maintaining or reducing the total
electricity consumption intensity and the total water consumption
intensity in the next reporting year, on the basis of that in 2022.

Suitable water sources

The Group has not encountered any difficulties in sourcing suitable
water sources. There is stable water supply that meets its daily
operational needs.

Packaging materials

In light of the Group’s business nature, the Group does not involve
any material usage of packaging materials in its ordinary course of
business.

The Environment and Natural Resources

In its daily operations, the Group has no significant impact on the
environment or natural resources. The Group adheres to the principle
of environment protection and natural resources conservation in its
operations, complies with environmental, social, and governance
policies and procedures, and applies relevant policies on energy
conservation and green measures to avoid leaving significant
environmental footprints or overconsumption of natural resources.

Climate Change

Given the nature of the Group’s business, the risks related to climate
change do not have a significant impact on its operations. The Group
will continue to evaluate the potential impact of climate change on its
business annually and adopt corresponding measures to mitigate any
potential risks.
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SOCIAL
Employment

The Group’s success is attributable to a professional, dynamic,
responsible and passionate team. The Group emphasizes on a human-
oriented policy and attracts, nurtures and retains talents for further
business growth. The Group invested plenty of its resources in
enhancing the training services and providing more career
opportunities for the employees, enabling them to demonstrate their
strengths and promote enthusiasm for work in the Year.

The Group adopts rigorous recruitment procedures and provides
equal employment opportunities. We try our best to appoint the most
suitable candidates for the jobs on the basis of merit. The Group
strictly refers to the position requirements manual and the
qualification standards for the positions to access the talents and
ensure the recruitment of the best talent. The Group also assesses
how far candidates agree with the business and cultural value of the
Group so that individual values match with corporate values.

The Group has developed a sound and scientific remuneration system
by providing the market competitive compensation for the employees
to attract and motivate talents. Options incentive scheme was granted
to the core employees to express the Group’s concern on the long-
term motivation and earnings of the core employees. In the
meanwhile, we have established a sound welfare system which
includes various aspects, such as work, lives, education and health of
the employees.

The Group emphasizes the career development of its employees and
has established a career development system with dual channels,
breaking the bottleneck in the career development of the employees.
Career development system with dual channels consider the new
entrants as the most junior level and higher levels as the experienced
staff; the experienced staff can pursue management development
path or professional development path after accumulated certain
experience. For those pursuing the management development path,
the career path will be general management — middle management
— senior management. For those pursuing the professional
development path, the career path will be backbones — experts/
senior experts — authoritative people.
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The Group has strictly complied with the applicable laws and

regulations of the PRC relating to employees’ turnover, work time and

statutory holidays.

Total number and classification of employees

As at 31 December 2022, the overall number of employees of the

Group is 18. The decrease in the number of employees in 2022 is due

to the restructuring of the business of the Group through reducing

headcounts for improving of efficiency and cutting down expenses.

The composition of the Group’s employees is set out as follows:

RIE - HAENRERRE

AEEERERE  TIEREAMBRMZHESE
BEEIEIR BB RERERANZKHIT

BEABRDE

RZZEZZF+=RA=+—H  AEEEEE
BEBERBI18A2022FEEAERLEHRAR
REBEEKFE - BRmA B AIRSBE R 4ER
FZ o NEBEE S HEKEINIT

TOTAL NUMBER OF EMPLOYEES EEAH

Total number of Employees EE B 18
Gender distribution of employee EEMR D

Female g 11
Male S 7
Age profile FHRBIR

20-29 ZE295% 4
30-39 30 & 397 4
40-49 A0 E 495, 9
Over 50 S50 BRI 1
Type of employment EREER

Junior staff HBEL 10
Senior staff SRET 3
Management BEE

Geographical location N E

Shanghai /! 1
Shenzhen el 17

Environmental, Social and Governance Report 2022
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Employee turnover ratio EERAE
Details of the employee turnover rate of the Group as at 31 December R-T-_—F+_-A=+—0 XEBEEER
2022 were as follows: KEZFHBEWAT -

Number of

employees Turnover rate
TOTAL EMPLOYEE TURNOVER BEARAR EREAR KR
Total turnover FENTRNE S 49 73%
Distribution by gender R RI D
Female pegi 21 31%
Male B 28 41%
Distribution by age REWRDM
20-29 202 295% 18 26%
30-39 30E397% 25 37%
40-49 40 E 49 5% 5 7%
Over 50 505 E 1 1%
Distribution by geographical location 2t IE{ B 5 #
Shanghai 8 27 40%
Shenzhen el 22 32%

A8 New Media Group Limited
ASHEREBARAH

Environmental, Social and Governance Report 2022
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Health and Safety

The principal businesses of the Group are property investment
business and cultural business services. Employees mainly work in the
office and the chance of encountering work-related injuries is low.
The Group still attaches great importance to the safety and health of
employees and has stipulated its safeguard clause in respect of labour
protection for the employees (including occupational health and
safety) according to the relevant regulations.

Safety of the employees always comes first to the Group. There is a
standardised fire safety management system, control process and
regular check program in the office environment. The Group will
activate the contingency mechanism and suspend its business when
encountering Typhoon (Amber) or Rainstorm (Red) Warning Signals.
In addition, the Group purchases additional commercial health
insurance for all employees every year, to provide protection in areas
such as accidental injury, illness and death, accident medical care,
accident hospital allowance, aviation accident, train/ship accident, car
accident. In the past three years, the Group did not have any serious
work-related injuries and death.

The Group strongly advocates healthy lifestyles and cares about
employees’ physical and mental health in various ways, including a
range of recreational and sports activities such as organizing physical
checkup and physical fitness activities for all employees every year,
holding birthday parties for employees and team building activities to
increase communication between employees and enhance cohesion
inside the Group.

Environmental, Social and Governance Report 2022
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N

h;nt anJ Training

;11 of training programs for talent training and
ment (as illustrat q e diagram below). The Group has a

lopment system for the development

ions and has a corresponding training
for all levels of talents. The Group implements a “mentoring
system”, which»a‘sﬁs"igns professional mentors to rookie and new
talents to build up their skills for daily work. The Group also has a
mechanism for deploying talents for external training for
enhancement, so as to foster their all-rounded improvement. Below is

the Staff Training and Development Course System of the Group:

Courses

Categories
bl

A8 New Media Group Limited
16 ASHRBEMERA T
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BEKEI

AEERB-EASBIBBERRAERR (B
2B TERT)  #HETRBUNESESHE
BRNFTE RETENATEIIEERE
R HXERATRABHEENIZIERG
B - REEATT [ EANG] ) HH - B ARE
BAREAT IR EBEEAETTH S TIEREE
BE - ARBEERHEANT B EHIFRMETT
EVE - REAT ZERT - TEIRASERE
BIRIIERFRIZRL -

Project/Training Rule 721

18 B $E5

7213%8

Business Partner

FEEBA

Spark Plan
=P g |

Online-lecturing

BiERE

External training

SN apERIE

Professional
Qualification
Examination

ERERER

Internal
instructor

BB AT

Environmental, Social and Governance Report 2022
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The table below sets out the information in respect of training
received by the employees in the Year by the categories of employees:

TEAAEERESFERES  MAFEEH

AEE TR FZINAIER :

Number of

employees % of employees
STAFF TRAINING BT EEAH BRI
Total number trained Sl FEUNE 18 100%
Gender 451
Female peg i 11 100%
Male B 7 100%
Type of employees EEEAR
Junior staff MRET 10 100%
Senior staff =HRET 3 100%
Management BIEE 100%
Training hours IR
Total hours (hours) Fali A UNED) 32
Average training hours completed 15 5% RS FI B B

(by gender) €::9: )
Female (hours) 2 (VN 2.9
Male (hours) SR 4.5
Average training hours completed 15 58 AR IS I B B
(by type of employees) (RESER)

Junior staff (hours) MR BT (V) 32
Senior staff (hours) SHME T (/) 10.67
Management (hours) EIRE (/) 6.4

Environmental, Social and Governance Report 2022
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Labour Standards

The Group strictly complies with the relevant laws and requirements
in relation to the “Provision on the Prohibition of Hiring Child Labour”
((ZE 1= T8 )) promulgated by the State Council of the PRC.
To date, the Group has never hired any child labour or forced labour.
The Group has established “Administration Measures on Recruitment”
(C 48 B2 & 12 It 3% ) to strictly regulate the process of the Group’s
recruitment and administration of new staffs.

During the interview process, the Group will verify candidate’s
information such as identification, past employment supporting
documents, etc. For key positions, the background information will be
investigated and verified by the Group itself or a third-party credit
agency.

In 2022, no material non-compliance incidents in relation to labour
rights occurred in the Group.

Supply Chain Management

The Group has definite procedures to carry out an adequate
investigation and research and assessment on the products and
services during the supplier evaluation.

When selecting potential suppliers, the Group takes into account
environmental protection, occupational health and safety, labour
rights and compliance with laws and regulations when selecting
potential suppliers, with an aim to bringing positive impacts to the
entire supply chain.

The Group closely monitors the performance of suppliers and reviews
approved suppliers annually in order to ensure quality. The
performance of suppliers is evaluated based on factors such as price,
quality, delivery schedule, volume, and service. In addition, the Group
will continuously evaluate and monitor suppliers’ track record of
handling environmental and social issues in the past.

As at 31 December 2022, the Group has 7 suppliers that all are
located in PRC.

A8 New Media Group Limited
ASHEREBARAH
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Product Responsibility

Delivering quality products and services is a significant theme of the
sustainable development of an enterprise. Each of the Group's
business segments complies with the applicable PRC laws and
regulations, strictly complies with applicable standards of products
and services, fulfills product responsibilities, with a view to creating
value for its customers.

For game publishing business, we strictly comply with relevant laws,
regulations and policy requirements in relation to online games
publishing in the PRC. The main relevant laws and regulations includes
but not limited to “The Provisions on the Administration of Online
Publishing Services” ({494 i hR AR 75 E I #3 7E ) promulgated by the
State Administration of Press, Publication, Radio, Film and Television
and the Ministry of Industry and Information Technology, “The
Regulation on Internet Information Service of the People’s Republic of
China” ({2 AR AME G B A= B IR E B H1%)) promulgated
by the State Council, “The Interim Provisions on the Administration of
Internet Culture” ({ B B 48 XL B I & 77 /R & )) and “The Interim
Measures for the Administration of Online Games” ({4948 5 8 & 12
TATIE)) promulgated by the Ministry of Culture.

Environmental, Social and Governance Report 2022
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In 2022, the Group did not receive any material complaints and
compensation requests from customers as a result of deceptive, unfair
or inappropriate contents, poor service quality or recall products due
to safety reasons related to the Group.

Service complaints and responses

The Group has developed a written procedure to handle customer
complaints. The representatives from responsible department are
responsible for dealing with complaints and requests from customers.
All complaints are being investigated and documented in a
standardised complaint record. The manager-in-charge will evaluate
the cause of complaints and suggest actions to improve its service
quality.

Intellectual property rights and Privacy protection
policy

In terms of our online games publishing business, the legality of
content of online games, the privacy protection of the personal data
of users and etc., the Group has strictly complied with relevant laws.
The Group strictly controls on matters such as the legitimacy of the
products (copyright, and trademark etc.), legality of the contents
(according to the requirement of the Ministry of Culture of the PRC,
and the strict self-censorship system for contents).

In terms of property investment business, the Group does not involve
much in intellectual property rights and privacy protection.

A8 New Media Group Limited
ASHEREBARAH
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Anti-Corruption

The Group has established the Rules for the Staff's Merits and
Demerits (( & T #& % & {7l )) for relevant occurrences of anti-
corruption. The Group did not violate any laws and regulations in
relation to bribery, extortion, fraud and money laundering in the Year.
In 2022, there is no concluded legal cases regarding corrupt practices
brought against the Group or our employees.

The Group has developed a system to oversee the violation of laws
and regulations and the cultural values, along with the relevant
system of “Audit and Risk Management” ((ZF &t AR EIE)). The
staffs in charge of the internal auditing of the Group are responsible
for the audit on the execution of corporate operations, financial risks,
laws and regulations, standards and systems. In the meantime, an
external auditor will also conduct an audit on the Company every year
in accordance with the Listing Rules and the financial standards. The
Group has an anti-corruption whistleblowing mailbox: icac@a8.com.
In case of corruption among employees, any person may report.

In 2022, the Group provided 4 hours of anti-corruption training to
directors.

Community Investments

The Company has been aggressively committed to social
responsibilities by actively participating in a variety of social public
charity campaigns.

In 2022, due to the continued impact of the pandemic, the group
held 8 sessions of charity shows in the A8 Live House. As the
continuous improvement of the pandemic prevention and control
situation in China, we not only delivered excellent performances to
the public, but also enriched the spiritual and cultural life of citizens.
At the same time, it provided a platform for local performers to
perform and exchange and contributed to the vigorous promotion of
the construction of spiritual civilization in Shenzhen.
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HKEX ESG REPORTING GUIDE CONTENT INDEX

Aspects, General

Disclosures and KPIs Description
BE - —REEUAR
AREMER Hiat

BRFTESGHEESINAXR S|

Relevant Chapter
or Explanation

TERAE S5 A

Mandatory Disclosure Requirements

BHRERE

Governance Structure A statement from the board containing the following

elements:

(i) a disclosure of the board’s oversight of ESG issues;

(i) the board’s ESG management approach and
strategy, including the process used to evaluate,
prioritise and manage material ESG-related issues
(including risks to the issuer’s businesses); and

(i)  how the board reviews progress made against

ESG-related goals and targets with an explanation of

how they relate to the issuer’s businesses.
HEFSHLNER  EHHEA TIARE
() BREEFSURE HIRELFENEE

(i) EFEWRR LS REQEIETH MRR

AHE - BRBIIREEEZMNIRE %i@&ﬁm*ﬁ

BEE (BREBTAZBOER) GERE &

(i) EBFSNMAKRERE  H&NMEGHEREE Rl

€ - AR I EEIT A XK AR

A8 New Media Group Limited
ASHEREBARAH

ENVIRONMENTAL, SOCIAL
AND GOVERNANCE
MANAGEMENT — Statement
from the Chairman of the
Board, Governance Structure,
The Participation of
Stakeholders, Materiality
Assessment

RE HelkBEANERE —
EEQXFEEH  BARE-
FihEN2E BRI
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Aspects, General

Disclosures and KPIs
—RIEEUR

AREVER

Description

P

Relevant Chapter
or Explanation

HHE E S A

Reporting Principles

BEE 3 /= B

A description of, or an explanation on, the application of
the following Reporting Principles in the preparation of the
ESG Report:

Rl REEREBIRE L REARERFNAERT
HIfESRER A

Materiality: The ESG report should disclose: (i) the process
to identify and the criteria for the selection of material ESG
factors; (ii) if a stakeholder engagement is conducted, a
description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder
engagement.

EEM RS HEREAREERE (B EER
5o gRkERARENBERE E%%I%E‘M@E‘J (i)
MEBBITABRETRHOERE EE&%UH’UE%‘E%@%E’H&*
BT AR E 2 A IBIE M A

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of
emissions/energy consumption (where applicable) should
be discussed.

Bt BRAERGENE RRER (WER) TR
7 BERR/SFEIANER - RAERMNER
E = RRE T HREE -

Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
—HM BTARERE g REAREPRBS
FERBARESEENET (WE)JEMHEMTERE
ELEHHEREE -

h

Environmental, Social and Governance Report 2022
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ABOUT THIS REPORT — Scope
of this Report, Principle of
Report Preparation and
Implementation

BRARE — REDBE - ]
EHRERAE#MIT

ENVIRONMENTAL, SOCIAL
AND GOVERNANCE
MANAGEMENT — The
Participation of Stakeholders,
Materiality Assessment

HERERNER
SHEHBE  EBYEF

%
>\<ﬂ
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jﬁﬁﬁ
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Aspects, General
Disclosures and KPIs
BE- - —REEUAR
BRERER

Relevant Chapter
Description or Explanation

P THEA E E S A A

Reporting Boundary

BE R g1

A narrative explaining the reporting boundaries of the ESG ~ ABOUT THIS REPORT — Scope
report and describing the process used to identify which of this Report

entities or operations are included in the ESG report. If

there is a change in the scope, the issuer should explain

the difference and reason for the change.

RERE HeREARESNHERSE - RiEdER BRARE —REHE
LERBARBEAARE HERECGHRENERE - BE
WEBERANE - BOTARREINRZEREHRA -

“Comply or Explain” Provisions

[ REFRAR ] R

Aspect A1: Emissions
BEA1: HFhY

General Disclosure

—RIRE

KPI A1.1

FREENIEEAL

A8 New Media Group Limited
ASHEREBARAH

Information on: ENVIRONMENTAL — Emissions

(@)  the policies; and

(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer relating to air

and greenhouse gas emissions, discharges into water

and land, and generation of hazardous and non-

hazardous waste.
BHBERIBERBYN - MK R THHEET - BER  RBE —FEY
BEEZVHNEESH

(@ BE: Kk
(b) BEFHETABEAZENEREETIROIBER -
The types of emissions and respective emissions data. ENVIRONMENTAL — Emission

of Exhaust Gases

BEmtEsa AR BB EE - BRIE — BERBEW
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Aspects, General

B HEREARSE

Relevant Chapter

Disclosures and KPIs Description or Explanation

BE - —RIEBEUR

AREVER Rt B = E R i AR

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse  ENVIRONMENTAL — Emission

FREEMIEEZEAL2

KPI A1.3

FREEMIEEZEALS

KPI A1.4

FREENIEEALL

KPI A1.5

R EMIEIZEALS

KPI A1.6

AR EMIEIZALG

gas emissions (in tonnes) and, where appropriate, intensity  of Greenhouse Gases
(e.g. per unit of production volume, per facility).

B (BE) RpRAEE(BE2)REREBHMNE (LA RE — AEREBHENR
AE)R(ER)BE (WA SES B - BEREHE) °

Total hazardous waste produced (in tonnes) and, where Not applicable
appropriate, intensity (e.g. per unit of production volume,

per facility).

FIEXEEREYRE (CAEE) R (ER) ZE (A NEs

BEEEN BEREAE) -

Total non-hazardous waste produced (in tonnes) and, ENVIRONMENTAL — Non-
where appropriate, intensity (e.g. per unit of production hazardous Waste
volume, per facility).

PIEAEZERYAE CAETE) R (ER)BE (A RE — BEEY

N

BEEEN BEREAE) -

Description of emissions target(s) set and steps taken to ENVIRONMENTAL — Measures

achieve them. to mitigate emissions and
reduce waste generation,
Targets on emissions and
waste generation

ML MIRE B R R AEREL B RMEINE RE — BEHERE R DR

B o EREMENIEE - BEIE R EEY)
SEEER

Description of how hazardous and non-hazardous wastes ~ ENVIRONMENTAL — Measures

are handled, and a description of reduction target(s) set to mitigate emissions and

and steps taken to achieve them. reduce waste generation,
Targets on emissions and
waste generation

MR A ENEEREZEMNIE MBI AR RE — BEHERE R DR

BE B RN ARERE L B IR R A PR - EREMENIEE - BEIRE R EEY)
FEEEE
Environmental, Social and Governance Report 2022 A8 New Media Group Limited
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Aspects, General

Disclosures and KPIs Description
—MRIFEUR
BRERER H

Relevant Chapter
or Explanation

THEA E E S A A

Aspect A2: Use of Resources
BEA2: EREA

General Disclosure Policies on the efficient use of resources, including energy,
water and other raw materials.

—REE BREAER(BIERLIR - KREMRTE) BBE -

KPI A2.1 Direct and/or indirect energy consumption by type (e.g.

electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).

BAREMIERA2.1 ?E*E’*'JEIJ"E’JET%&/EEW%%?J?(ZZD%E CSREOH ) 45
EUNTETERAE) REE (WASEEEMN - 88K
e

KPI A2.2 Water consumption in total and intensity (e.g. per unit of

production volume, per facility).

FREMIERA2.2 BREKERTE (MMAGESEN - 8ERMAE) -
KPI A2.3 Description of energy use efficiency target(s) set and steps

taken to achieve them.

BREMIERA23 O P RT M RV BETRIE A et B AR M i B 55 Lk B AR PR
EUEY B8

KPI A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

BRANIERA2.4 f st SRERE /KR L] BRI FRE - LA K PrEISZE A7K
Mz B IR M AERE L B IRPTERERE P8R, -

ENVIRONMENTAL — Use of
Resources

RE — ERER

ENVIRONMENTAL — Total
electricity and water
consumption

RE — SN RKEEREE

ENVIRONMENTAL — Total
electricity and water
consumption

RE — B MKBERE

ENVIRONMENTAL — Measures
to reduce electricity and water
consumption, Targets on
electricity and water
consumption

R — BB RIKERE
BEHE - SHRKERERE

ENVIRONMENTAL — Suitable
water sources, Targets on
electricity and water
consumption

BRI — RB/KR - B RK
HAEE R IR

KPI A2.5 Total packaging material used for finished products (in ENVIRONMENTAL - Packaging
tonnes) and, if applicable, with reference to per unit materials
produced.

BREARIEZRA2S5 HXmABREMENEE (NS R(NER)BE 5 — eEME
EBAIEE -
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oo =2 é = \A
IRE - S RERRSE
Aspects, General Relevant Chapter
Disclosures and KPIs Description or Explanation
—BREEUR

BRRENIEE it rHEE RIS A
Aspect A3: The Environment and Natural Resources
EBEA3 : BERIXARER
General Disclosure Policies on minimising the issuer’s significant impacts on ENVIRONMENTAL — The

the environment and natural resources. Environment and Natural

Resources

—RIEE RIEEIT ABIRB R AABEREKERFEMBUR - RIE — IRBRERAEIR
KPI A3.1 Description of the significant impacts of activities on the ENVIRONMENTAL — The

environment and natural resources and the actions taken
to manage them.

BRENIEZRA3A B EBEBEHRERRRERNEAZEREKNE
BEBZENITE -

Aspect A4: Climate Change
[EE A4 : RIFEL

General Disclosure Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

—RE BRI EHEARAIGEEHBETAEEZENERNRIK
HESEEHEE -

KPI A4.1 Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

FARENRIEFEAL MR RIS HETAEETENEARIKIERE
H: &Ei‘TTT@J °

Environmental, Social and Governance Report 2022
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Environment and Natural
Resources
RIE—RERAAEIR

ENVIRONMENTAL — Climate
Change

RBIE — RIEEL

ENVIRONMENTAL — Climate

Change

R — RIREL
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Aspects, General

Disclosures and KPIs
—MRIFEUR

BRERER

Description

P

Relevant Chapter
or Explanation

THEA E E S A A

Aspect B1: Employment
EEB1 : EE

General Disclosure

—RINE

KPI B1.1

B R AANIEEB1.1

KPI B1.2

FAEEMIEEB.2

A8 New Media Group Limited
ASHEREBARAH

Information on:

(@  the policies; and

(b)  compliance with relevant laws, rules and regulations
that have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

BRAH IR E - MIEREA - TIERS - RE -

e Zitlh - RIBR A R EA TS RAENE

(b) EFTHETABEAZENHERERIARDIEFR -
Total workforce by gender, employment type, age group
and geographical region.

IR - ERAR (R BEGRE) -
DHIEERE -

FEA R Nt S

Employee turnover rate by gender, age group and
geographical region.

BIER - FERAR LRSI D HEERKLE -

SOCIAL — Employment

SOCIAL — Total number and
classification of employees
e —EEHEERSHE

SOCIAL — Employee turnover
ratio
e —EERKE

Environmental, Social and Governance Report 2022
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Aspects, General
Disclosures and KPIs
fBE  —RIEEAR
AREVER

Description

P

Relevant Chapter
or Explanation

HHE E S A

Aspect B2: Health and Safety

EHEB2: REHEZE

General Disclosure

—RIRE

KPI B2.1

B AR B2.1

KPI B2.2
BB MIEIEB2.2

KPI B2.3

AR ENISZEB2.3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to

providing a safe working environment and protecting

employees from occupational hazards.

BFRRHZE2THEREMREREERBEMRETN

(o) BTHBETABERFZENHBEEIRELROINER -

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.
BESF (REEREE) SFRTTMOARRLE -

Lost days due to work injury.
AIGERTIEAE -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.
P ER AN R R B e 2 48 B - A MBI T M B
B/FE o

Environmental, Social and Governance Report 2022

RO CFRE HERERY

SOCIAL — Health and Safety

e — B

%
Y
i

SOCIAL — Health and Safety

o

23

—fEEaLE

SOCIAL — Health and Safety
e —REREZS

SOCIAL — Health and Safety

HE—ERERE

A8 New Media Group Limited
ABHIHEEMARAR
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Aspects, General

Disclosures and KPIs Description
BE- - —REEUAR
BRERER H

Relevant Chapter
or Explanation

THEA E E S A A

Aspect B3: Development and Training
FEEB3 : #REREH

General Disclosure Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training
activities.

—REE BRHAREERITIERE N HB R AL RBER - it

BAIEE -

KPI B3.1 The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

BRENRIEEB3.1 BMRIRESEN(NSREERE  PREEE)E DY

XIMEEBEDL ©

KPI B3.2 The average training hours completed per employee by
gender and employee category.

SOCIAL — Development and
Training

e — R R

SOCIAL — Development and

Training

e — R R

SOCIAL — Development and
Training

S ENIEEB3.2 RERIREERMNED  BREETKXINTFEE - g —BRERKEI
A8 New Media Group Limited Environmental, Social and Governance Report 2022

ASHIRBEEEER A

SRS HEREAES



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERME

Aspects, General Relevant Chapter
Disclosures and KPIs Description or Explanation
BE - —RIEBEUR

AREVER Rt B = E R i AR

Aspect B4: Labour Standards
[EmEBa : TR

General Disclosure Information on: SOCIAL — Labour Standards
(@)  the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.
—REE BRI IEET a4 ThH) e — BT
(@ BER: R

(b) ETHETABEAFENHEBERLMOINES -

KPI B4.1 Description of measures to review employment practices to  SOCIAL — Labour Standards
avoid child and forced labour.

BRENIEEBA AR ET RIS B OB e AR R E T RoAHI%S T - g — BTRER

KPI B4.2 Description of steps taken to eliminate such practices when SOCIAL — Labour Standards
discovered.

BRENIESBA.2 RMEE IR B RIE N ER A BIE U PTERER ) 2258 g — 55T AR

Environmental, Social and Governance Report 2022 A8 New Media Group Limited
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HERERRE

Aspects, General
Disclosures and KPIs
BE- - —REEUAR
BRERER

Description

P

Relevant Chapter
or Explanation

THEA E E S A A

Aspect B5: Supply Chain Management

[EEBS : HEEERE

General Disclosure

—RIRE

KPI B5.1

B & WIS 1Z B5.1

KPI B5.2

A E MISIZEB5.2

KPI B5.3

A MISIZEB5.3

KPI B5.4

A EWISIZEB5.4

A8 New Media Group Limited
ASHEREBARAH

Policies on managing environmental and social risks of the
supply chain.
ERHEREAIRE R ERBBUER

Number of suppliers by geographical region.

wimEI D HHERHEAE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

G A REEREED - mERTEAENNHE
EEE - LARAEERITRERAE -

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

A RAER RS FRE N RE Mt 2R ED -
AR ABRAIT MBS 0% -

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

R LT BRAE B R B (2 2 2 A IRIREE o S AR IS V1B B
AT RERITA -

SOCIAL — Supply Chain
Management
e — HEEER

SOCIAL — Supply Chain
Management

e — HEEEE
SOCIAL — Supply Chain
Management

e — HEEE R
SOCIAL — Supply Chain
Management

e — HEEEE
SOCIAL — Supply Chain

Management

e — HEEEE

Environmental, Social and Governance Report 2022
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Aspects, General

Disclosures and KPIs
—BREEUR

BREMIER

Description

P

Relevant Chapter
or Explanation

HHE E S A

Aspect B6: Product Responsibility

[EMEB6 : EmMEE

General Disclosure

—RIRE

KPI B6.1

R A M IE1Z B6.1

KPI B6.2

A EMIE1EB6.2

KPI B6.3

AR E MIS1ZEB6.3

KPI B6.4

AR EMIS1ZB6.4

KPI B6.5

AR EMIEIZEB6.5

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

ERARHESBBORERES K BERA
B LA R R
@ BE:R

(b) ETEHETABEAFENHEBERLMAOINES -

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EERDEXREmMAH P EL 2 EEFRIE R AR K
ERisat

Number of products and service related complaints
received and how they are dealt with.

FIERACE fn M RISV IR 2B A R EH TX -

Description of practices relating to observing and
protecting intellectual property rights.

Fii i B A v N ORFE HN R EE MR A ROIB D) -

Description of quality assurance process and recall
procedures.

s SR rRENMEMDWRER

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

B EBERRERALBBR - U RBBRTRER
T35

Environmental, Social and Governance Report 2022

RO R HERERRE

SOCIAL — Product
Responsibility

i
oht

e —EmEE

pm)

Not applicable

i@

SOCIAL — Product
Responsibility, Service
complaints and responses
He —EmAE - RBKRH
K (ol g

SOCIAL — Intellectual property
rights and Privacy protection
policy

e — MBEENLERE
56

SOCIAL — Product
Responsibility
e —EmAE

SOCIAL — Intellectual property
rights and Privacy protection
policy

e — MBEENLERE
565

A8 New Media Group Limited
ABHIHEEMARAR
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R HERERRE

Aspects, General
Disclosures and KPIs
BE- - —REEUAR
BRERER

Description

P

Relevant Chapter
or Explanation

THEA E E S A A

Aspect B7: Anti-corruption

BEB7: RES

General Disclosure

—RiNE

KPI B7.1

B AR B7.1

KPI B7.2

BAEANIEEREBT.2

KPI B7.3

AR EMISIZEB7.3

A8 New Media Group Limited
ASHEREBARAH

Information on:

(a)

the policies; and
(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.
BRAD IEBREE - BR - MEFROAREN ¢

(@) BER: &

(b) EFHETABEATZENERERIMARDINER -
Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.
RERPALHETAIEESRBY S EENETHA
BB MFAER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.

TRy S MR REF - URBERITRERSE -

Description of anti-corruption training provided to directors
and staff.
it mESE N8 TRENRESHEI -

SOCIAL — Anti-Corruption

SOCIAL — Anti-Corruption

SOCIAL — Anti-Corruption

e —RAES

Environmental, Social and Governance Report 2022
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERME

Aspects, General Relevant Chapter
Disclosures and KPIs Description or Explanation
BE - —RIEBEUR

AREVER Rt B = E R i AR

Aspect B8: Community Investment
[EEBS : HERE

General Disclosure Policies on community engagement to understand the SOCIAL — Community
needs of the communities where the issuer operates and Investments
to ensure its activities take into consideration the
communities’ interests.

—REE FRALMERSERTHEGEMTARFEENBEREEE 8 —HERE
EEEE R R SABER

KPI BS.1 Focus areas of contribution (e.g. education, environmental ~ SOCIAL — Community
concerns, labour needs, health, culture and sport). Investments
FRRENIEEBS.1 EIEEEE(NHE RESFE -SIHERK #F X g —dEKE

{88

KPI B8.2 Resources contributed (e.g. money or time) to the focus SOCIAL — Community

area. Investments
FARENIEEBS.2 EFIEHEMBAER (NS ERERE) o g —HERE
Environmental, Social and Governance Report 2022 A8 New Media Group Limited
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