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ABOUT THIS REPORT

Reporting Period and Scope

The Reporting Period for this Report is from | January 2022 to 3| December
2022 (“Reporting Period” or the “Year"). The scope of the Report is
consistent with last year and covers the Group's three major subsidiaries
in the PRC, including Zhong Hu Sports and Culture Development (Beijing)
Limited, MetaSpace (Beijing) Air Dome Corp.* and Zhejiang Yuedun Zhizao
Technology Limited*.

Reporting Principles

This Report has been prepared in accordance with the Appendix 27 of the
Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Listing Rules”) Environmental, Social, and Governance
Reporting Guide (“ESG Reporting Guide”) and follows the four reporting
principles set out in the ESG Reporting Guide, to define the content of this

Report and the presentation of information:

_____________________________
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The issues covered in this Report reflect the Group's significant impact on the economy, environment and society and are

determined based on the results of ESG issues materiality analysis.

REMRENZBRRAEBELE RERTENEATE
NERBEEMEBEANNERELHHAE -

Quantitative 24t

ARRERNENASEEEE2EIRE - HE

This Report discloses environmental and social key performance indicators in a measurable manner to evaluate the Group’s ESG
governance effectiveness. The key performance indicators (“KPI") will be accompanied by explanations where appropriate,

explaining their purpose and impact.

AFE AR Tt ER L ARBRIRE R SRREMIERUTEASBEEESCHE Al s - BMREMIERETERE BN

TS - MILE A R -

Balance F

This Report will provide a comprehensive account of the Group's environmental, social, and governance performance, including the

challenges that we encountered and relevant solutions.

AFERFEMEEAKBERE A REATENEN - TEEHARMETmBRINRERERTR -

Consistency — 2

The Group uses consistent disclosure statistics so that ESG data can be meaningfully compared on a year-on-year basis. If there
are any changes in statistical methods and reporting scope, they will be explained in the notes for readers’ reference.

A B A —HEORRM A - BIRE - LB RERBIBTIZFIFRERNLER  BREMNORTTERRER

*  For identification purpose only
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ABOUT THIS REPORT (Cont'd) BRAHE (&)

Data source and Feedback HERRRE S

The data and study cases in this Report are mainly derived from the Company's R ENEBEMNEROEZRIRNR A AR
statistical reports and internal related documents. The Company undertakes that AR ERALBEMH o REIEE
this Report is free from any misrepresentation or misleading statements and is R ETFEEMERLDE - REER
responsible for the truthfulness, accuracy, and completeness of its contents. This i WHEAREEMN - ERMEMTE
Report was approved by the Board of Directors following confirmation by the MEE ARESKHERERRR N
management. In the event of any inconsistency or inconsistency between the 02FSAREESEA - WPRREEF

English and Chinese versions, the Chinese version shall prevail. RS AR 2 B - LA XXhiR A

Your valuable comments will help us establish a better and longer-term ATHEEERBPRMEIETER
sustainability approach and strategy. If you have any comments on this Report or ~ RERMAIIFEER ST LK - 0 B
the Group's sustainability performance, please feel free to contact us through the ~ THARTRE X AEB M A FEZEE KRR

following channels: BEMER  BOFEBIAT AR EEM
g
Address: Eastemn Building, Tennis Centre, Ak EtrmAGRAB B EE
Chaoyang Park, Chaoyang District, Beijing | SRS AR O R
Email: in@bsehk.com BFEM :  i@bsehkcom
Official Website: http://www.bsehk com/c/index.php B8 http//www.bsehk.com/c/index,php

LRRE Y EEREBERLS
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED

Beijing Sports and Entertainment Industry Group Limited (the “Company”) and
its subsidiaries (collectively referred to as the “Group” or “we”) are principally
engaged in the sports and entertainment-related industry in the People’s Republic
of China (“PRC” or “Mainland China""). The Group was established in June 201 |
and listed on the Main Board of The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) in January 2012 to meet the needs of future business

development.

The Group, through its non-wholly owned subsidiary, MetaSpace (Beijing)
Air Dome Corp* (“MetaSpace”), is the leading integrated service provider of
construction, operation, and management of air dome facilities in the PRC. These
air-supported domes are widely adapted for use in multi-functional facilities such
as sports and recreational facilities, logistic and warehousing centres, industrial

storage facilities as well as commercial exhibition spaces.

The ESG Governance Framework

The Group places a high value on the creation of an effective and stable
governance framework for sustainable growth. Only when businesses uphold
their environmental and social obligations can they create win-win outcomes for
both their stakeholders and themselves. The Group’s governance framework
enables it to quickly identify ESG risks, adopt targeted solutions, track

implementation, and lessen the effect of those risks.

The Group implements a high-level sustainable governance model to integrate
environmental and social responsibility into the daily operations of the Company.
Each functional department assumes its Corporate Social Responsibility
("CSR") role, forms a sound ESG governance structure, and implements various
environmental, social, and governance measures. In addition, the Group has
appointed Riskory Consultancy Limited as the consultant to provide ESG and

sustainability consulting services.

*  For identification purpose only
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED (Cont'd)

The ESG Governance Framework (Cont’d)

The ESG governance mechanism adopted by the Group is managed from the
top-down approach and divided into three levels to steadily move its work
forward. The Board holds the responsibility of oversight of ESG issues. For more
information on the Group’s corporate governance, please refer to the Corporate

Governance Report section of the Group's Annual Report 2022.

Effective Governance — ESG Working Group

ESG Working Group Structure
B 8RERTHIERRE

BARLRBENLEXRKREARAF
(4&)

RE  HERERERA)
REEZRAHESGEAHFIAR L T
FRETEE Yo R=EEBREET
ERT AR - BAASELEEANE
ZEM  WHEL2HAREQ2RFHR)IAN
X RREARE)VER

BHEE-RE HERELIF/) A

BHIRE - 8 NEIORR AR
EEMEEZ AR ERNEN

Board of Directors

- .

ElEEERNE

*  Consider and approve ESG decision-making and strategies \
*  Supervise and review the implementation and performance of each strategy

Through regular meetings and discussions with management, identify, evaluate, prioritise,
and manage material ESG-related issues (including risks to the issuers’ businesses

BBREIRENTFEHERMT R - #Rl
a8 (BRE%T /\%i‘kﬂ’ﬂlﬁiﬁﬁ) )

AP~ BEFFMEIRERRE HERkER

v

Investor relation division
and media division

S B R AR oy il

* Coordinate the responsible person of each division according to instruction

REBLEFIBEARBIERANITER

*  Delegate the personnel to perform specific work

v

Department staff
HBEPITIEAR :

* Implement corporate social responsibility policies and objective

WITEREARENRE e MNEABEKELER

Collection of data and preparation of their respective reports

WERERMAFOBRBEFRREREAR
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP BIRULZBEENLEXEBERAT
LIMITED (Cont'd) ()

Stakeholders Engagement BHESR
For businesses to achieve sustainable development, the Group believes close EERCEAFHEZRNE L - A&H

stakeholder contact is essential. To establish current and future sustainability — FRIEHFHEN BB EEHEE - &
plans, we employ various communication channels to fully understand their THIESAIAMARRE AT FHFEE RS
BB BTRANEBRBRTHMENE
WEREAHAE - AEBBHREIHFIE

TENZTHETER BEIA T

perspectives and expectations. The Group actively communicates with

parties directly affected by its business activities, including workers, customers,

shareholders, investors, government authorities, and suppliers.

Stakeholders

&

Expectations and requirements

HEMER

B BR - ®REE - BTHEMEER -

Main communication and response channels

TEBBEMNEERE

Employee

=l

Career development and promotion
opportunities
BRERMNEHE

Wage and benefits protection
TERBHIRE

Health & safety

(EFE gy

Democratic governance

REiamE

Humanistic care

AXFRIR

Employee activities and training
8 TR sl

Employee e-mail

BTEFEM

Online opinion surveys
BLERAE

Organise employee care activities

HEEE TREEE)

Customers

'F

Perform the contract in good faith
HIEEL

High quality of service
SmERGEE

Stadium security

BERLE

Handling of opinions and complaints
BRMIRERH IR

Protect privacy

FRALIREE

Guarantee the quality of services
ReERGE &

Customer satisfaction surveys
EFMEERE

Customer service hotline

B PRI E AR

Effective complaint and feedback channels

BB R ER RERE

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
8 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP

LIMITED (Cont'd)

Stakeholders Engagement (Cont’d)

Stakeholders

Expectations and requirements

EARERBENILEXEERRAA
(4&)

FOESRA)

Main communication and response channels

BrE JZEMER TREBNEERE
Business partners Perform the contract in good faith Regular inspections, communication visits, and
EBEERMH WIEBH meetings

Harmonious and efficient communication
M =BHER

EfeE  BESENEE

Online opinion surveys

Resource sharing MEERAE
BRit= Annual audits and assessments
Win-win cooperation FEER KA
EERm Sincere cooperation
HEHAE
Investors/shareholders Information disclosure and transparency General meeting of shareholders
REE BR ElsUNGEL s REARE
Protect the rights and interests of Public reports and notifications
shareholders NFRE R
IRIEAR R 2 Regular disclosure of business information
Return on investment EHIR R LB
ESRE DR Guaranteed shareholder returns
R7E A R B 7R
Regulators Compliance Compliance reports
EEHE BLRSTR BREE
Harmonious communication Actively communicate policies
Mk AR TEMEBBER
Support national and local policies Understand the compliance requirements of
X ERBIK T R relevant regulatory bodies

Support regional economic development

SR B R R

THREREERENERER
Promote regional cultural and economic

development

A R I8 AN P 2 R
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED (Cont'd)

Stakeholders Engagement (Cont’d)

Stakeholders Expectations and requirements

EARERBENILEXEERRAA
(4&)

K ESRE)

Main communication and response channels

B0E HEMER FTEBBNOERE
Industry associations and Industry exchanges Industry exchanges and forums
chambers of commerce TERIM TR
TEHENEE Win-win cooperation Collaborative research
BRIEE EVERRT
Mutual visits
EERIR

Charity/community-based Cooperation in public welfare activities

organisations N aEAE
A HEAS Joint poverty alleviation
HEHKE

Actively communicate with local residents
TR R E R RIBEN

Organise public welfare charity activities
YN ST )

Materiality analysis of ESG issues

The Group attaches great importance to the needs, expectations, and evaluations
of stakeholders from all walks of life during the development of the Group.
Our adequate communication with our stakeholders is critical to the Group's
environmental, social, and governance responsibilities during the Reporting
Period, as their views and expectations will help the Group identify relevant issues

and thus improve and take a new step toward sustainable development.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED (Cont'd)

Materiality Analysis of ESG issues (Cont’d)

List of material issues

EARERBENILEXEERRAA
(&)

BE  HERELABENEEMIN(E)
ERZEZ

$E§%F7ﬁﬁ%mﬁﬁxﬁ¥%§
Z o UREBBMAERSGHARAR L
m%ﬁﬁlJBﬁﬁ’* TEMCGRE - g hkE
SBMEES)  UARE T AEE AFH
e REGHEBENEE RFTGA
R ERENERAREKEE - REBEREE
EBEEBETHAPEZUHTHLER - &
FESEHRBOHRLOT

The Group considered the concerns of stakeholders, the development of
industry trends, and the “Environmental, Social, and Governance Reporting
Guide” in Appendix 27 of the Listing Rules of The Stock Exchange of Hong Kong
Limited in order to review and examine the ESG management-related issues and
assessment results of the Group in the previous year, whether it is still applicable RIE
to 2022. Based on the results of the internal materiality assessment conducted by
the Group’s management, the rankings of the important issues for the Year are

listed as follows:

Level of importance Serial Number Category Issues
ERMEE 5% L i
Very important 4 Environmental Energy saving and emission reduction
FEER RN ERRETRBE
6 Addressing the risks (such as typhoons, floods, etc.) and
opportunities associated with climate change
FESIRIRZ(L AR M AR (R, - HoKSE) Bigs
7 Governance Supply chain management
ER HrEsEE I
8 Policy response
ERER
9 Anti-corruption (including the provision of anti-corruption
training)
RBER(BER{RESE)
10 Integrity and compliance management
HIEREREE
Il Product quality management
EmEEERE
13 R&D innovation
lE:y=lk
4 Protecting intellectual property rights
TREE R
16 Society Employee safety and health
e BT MER
|7 Legal compliance in employment
BRAT
20 Employment and remuneration
12 178 B2 7 B

LRRE T EEENERAT
—s——Fms - papeess 11



ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP BIRULZBEENLEXEBERAT

LIMITED (Cont'd) ()
Materiality Analysis of ESG issues (Cont’d) BB HERERBENEEMSW(E)
List of material issues (Cont’d) EEFHE K (E)
Level of importance Serial Number Category Issues
EEMLA 755 5 s
Relatively important | Environment Environmental management
HEEZ R RIREE
2 Effective utilisation of resources
YMEEM
3 Ecological conservation
A REfRE
5 Water conservation
ENHI AKX
12 Governance Transparency in information disclosure
ER EERBEERAE
I5 Data security and privacy protection for the consumer
REHBEEES L2 B
18 Society Employee training and development
te 8 THEImER
19 Employee care and support
21 Philanthropy
NEEE

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED (Cont'd)

Operational Integrity and Compliance

The Group conforms to stringent national rules and regulations, as well as high
standards of honesty and commercial ethics. The Group continually improves
its internal control and risk management system, with the legal department
taking the lead in enhancing compliance management control to maintain the
Company's operation and management standards. The Group maintains an open
attitude to external supervision and sets up compliance hotlines, mailboxes, and
website comments to provide contact information for employees, customers,
suppliers, and other members of the community to report suspected violations

of laws and regulations or violations of the Company policies.

Anti-corruption

The Group does not tolerate any fraud, corruption, or unethical conduct. We
expect all of our staff to conduct themselves with honesty and morality. To
this purpose, we have been engaged in strengthening integrity and combating
corruption. We abide by the Company Law of the People’s Republic of China,
the Anti-Money Laundering Law of the People’'s Republic of China, the Anti-
Unfair Competition Law of the People’s Republic of China, the Interim Provisions
on Banning Commercial Bribery, the Anti-Monopoly Law of the People’s Republic
of China, The Bidding Law of the People’s Republic of China, and other relevant
laws and regulations. The Group has formulated internal institutional documents
such as the “Provisions on the Administration of Integrity and Self-Discipline”,
the “Measures on Contract Management” and the “Interim Regulations on the
Establishment of Subsidiaries by the Subsidiaries of Beijing Sports Entertainment
Industry Group,” which clearly list the anti-corruption mechanisms and related
specific measures, strengthen process supervision, and establish a sound interal
control system for clean government. We have provided the anti-corruption
training and related teaching materials to the Board, the employees of the Group
will sign an “Integrity and Self-discipline Agreement’” when they are hired. We
will also include content on integrity and self-discipline in the new employee
orientation for new employees to understand the internal system documents and
measures of the Group for anti-corruption so as to enhance their knowledge and

awareness of corruption prevention.
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ABOUT BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP
LIMITED (Cont'd)

Anti-corruption (Cont’d)

The Group encourages employees to report violations to the legal department
or general department and undertakes to keep the personal data of the
whistleblowers strictly confidential. We will continue to optimise the notification
mechanism and build a solid defence line against corruption. We have strictly
investigated and dealt with, and rectified the phenomenon of corruption and
effectively guarded against the integrity risk. During the Reporting Period, there

were no incidents of corruption litigation in the Group.

ENVIRONMENT « EMBRACE HARMONY TOGETHER

The Group understands the importance of sustainable development to the
environment and understands that enterprises have a responsibility to protect
nature. Therefore, we take the concept of “pursuing green development and
helping environmental protection” as the core value of the enterprise in order
to promote the development of a green economy and personally raise the great
banner of green buildings. We reduce our own carbon footprint and water
footprint by promoting environmental protection technologies of air domes,
adopting effective measures in energy conservation and emission reduction,

water conservation, and resource management.

Environmental Management

The Group has formulated environmental management responsibilities of each
department and the specific measures for energy conservation and emission
reduction to ensure that the Group can comprehensively manage carbon
emissions and resource consumption. We have also obtained the Environmental
Management System Certification (GB/T24001-2006/ISO 14001:2015) to ensure
compliance with the relevant guidelines during the development of air dome
structures and the processing of air domes to minimise the generation and

emission of pollutants.

BEIJING SPORTS AND ENTERTAINMENT INDUSTRY GROUP LIMITED
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ENVIRONMENT + EMBRACE HARMONY TOGETHER (Cont’d) RIR « HAOANGE(E)
Environmental Management (Cont’d) RISEE(H)

In addition, we strictly comply with applicable laws and regulations, and BEoh - B APIBRAE ETEARERER
standards related to environmental protection, including but not limited to AR BEIRIFREMAHNRE - BFEET
the Environmental Protection Law of the People’s Republic of China, the PRI E A REFMBUIRBREE) » (R
Atmospheric Pollution Prevention and Control Law of the People’s Republic of #F2ARLMBERESEEE) (hE
China, the Water Pollution Prevention and Control Law of the People’s Republic ARZMEIAFRBEE)  (REAR
of China, the Law of the People’s Republic of China on the Prevention and AN [E B8 RE W5 R IR B EE) - (E
Control of Environmental Pollution by Solid Wastes, the Directory of National RERBEEDLE)MEREEIRE
Hazardous Wastes, the Law of the People's Republic of China on Environmental NIRIETIZ)5 R IEGIRE) o EAREAT
Impact Assessment and the Standard for Indoor Environmental Pollution Control ¥t HBAfE] - AEEIZR B HME[ER B
of Civil Building Engineering. During the Reporting Period, the Group did not ZERAMRZERBEEN - MK Rtz B
find any prosecutions for violations of laws and regulations relating to air and BIARESBERBEREREY 2 EEE
greenhouse gas emissions, discharges to water and land, and the generation of RiME R IERIBE R °

hazardous and non-hazardous waste.

IMEERGRINEES
JEB4: 00220E33254R2M
ZLEW]
b3 AR AL KB AR PR3]

AR85: 9111010878
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GB/T 24001-2016/ISO 14001:2015
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Energy Conservation and Emission Reduction

Through the execution of appropriate measures, the Group will work to increase
overall energy efficiency and decrease energy consumption. Implementing
our strategy of orderly production and maximising the industry’s low energy
consumption may result in solid company output, enabling us to establish long-
term emission reduction and energy conservation goals. We aim to convert
waste into secondary resources and minimise waste discharge. While enhancing
resource efficiency, it can reduce costs and our impact on the environment,
making the Group's operations commensurate with the philosophy of the brand'’s
products. The measures formulated in the “Environmental Protection and Energy
Conservation Regulation” can effectively reduce the non-essential consumption
of energy and related materials and improve the environmental efficiency of

enterprise operations. The following measures were adopted in the office area:

Emission reduction measures (including indoor air pollutants):

. Encourage employees to adopt green communication methods, such as

video and teleconferencing;

. Conduct regular testing for the Group's vehicles to ensure that our vehicles

meet the emission standards and control the level of emission;

. Smoking is strictly prohibited in any areas of the office building to ensure

that the indoor air is fresh;

. Employees are required to develop the habit of tuming off the lights at
will and should take the initiative to close unnecessary lighting facilities in a

timely manner;

. Strictly control the use of air conditioners. When the indoor temperature is
suitable, employees can intermittently use the air conditioner and not open
doors and windows to avoid wasting energy due to air conditioner leakage;

and

. Employees are prohibited from using high-power electrical appliances
without approval to avoid wasting power consumption and causing safety

accidents.
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ENVIRONMENT + EMBRACE HARMONY TOGETHER (Cont’d) RIR « HAOANGE(E)
Energy Conservation and Emission Reduction (Cont’d) B RE R BE ()
Case Study: Beijing Huairou District Ice Sports Centre FOIHE : AR T IETEIKLEEH L0

10 days before the start of the Beijing 2022 Beijing Olympics, The Beijing Huairou IR0 F I REEGHRBANIOK @ 4t
District Ice Sports Centre had its grand opening. The centre was constructed by ~ R EFX @K EEBFRLEAFAE ©
MetaSpace and was equipped with a complete set of intelligent operation control ZHOHRIEROERE  BFET —BE

systems for stadiums. The temperature, humidity, illuminance, heat preservation, BESEEEBETENRLS - HRMGR
air circulation, etc, in the venue can be digitally controlled, and through the low- B RE - RE - RA - ERMBEED
temperature environmental control technology of the air film structure and AETEA bS] - WiBiRE REAAE
the internal environmental control system, the effects of low energy efficiency, BEDR IR IF AR S BT A N B IR IR 1R I R

maintaining a constant temperature in all seasons, purifying the air and other %t ' FR|KAERN - WERFER « F1t
environmental benefits could be achieved. This was also the implementation and EREFRBUEMUR - EhEH[ 4
implementation of the “green” Olympic concept and in response to the “carbon BIREESHNERINEE  tLEETH
reduction” and “low carbon” call for stadium construction. BB SRR RE IAEHE [H K

PRRBU L izznoingg;
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Waste Reduction Management

In the course of producing its products, the Group will create waste, such as
faulty goods, scraps of air dome fabric, etc. The Group is committed to reducing
waste generation through a variety of measures, and we have converted some air
dome fabric scraps into packaging materials, wind-shielding materials during the
construction of the air dome stadium, and protective materials laid on the project
floor. The remaining scrap materials will be sold externally to achieve waste
reuse. In the course of producing its products, the Group will create waste, such
as faulty goods, scraps of air dome fabric, etc. The remaining scrap materials will
be sold externally to achieve waste reuse. The vast majority of waste is recycled
or reused, saving which can save and reduce emissions and, more importantly,

reduce unnecessary costs.

In addition, the Huzhou production base conducts production and processing
under strict compliance with the Quality Management System (GB/T 19001 -
2016/ISO 9001:2015) and Environmental Management System (GB/T 24001 -
2006/ISO 14001:2015) requirements. It comprehensively regulates the
production and recycling process of waste products, such as regular statistics
and verification of the number of waste products, and waste products generated
during production and processing should be classified and stacked in designated
locations, etc., to ensure the comprehensive recycling of waste and the

Company's safe production process.
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Waste Reduction Management (Cont’d)

Waste reduction measures:

. Reduce “white pollution”, stipulated that employees should not discard

paper or plastic bags;

. Regulate the use of paper basket garbage bags in the office so that cleaning

personnel can reuse them after dumping the garbage;

. Take “applicable, durable and cost-effective” as the basic principle of
purchasing materials, and fully consider the indicator elements such as
product material, energy consumption, noise, emissions, and their impact

on the environment; and

. Set up the waste battery recycling point specifically at the front desk,
arranged for the general department to uniformly recycle the waste battery
to the professional processing agency, and strictly prohibited discarding to
avoid the acid and alkali electrolytes of batteries causing severe pollution to

the soil and water.

Water Conservation

The Group understands the value and importance of water resources. To ensure
that we can use water responsibly and reduce our water footprint, we actively
promote water conservation awareness, set up water-saving slogans in all areas
of the Group, and vigorously urge employees to cherish water resources. The
Group encourages employees to develop the habit of tuming off the faucet after
use in daily life and work and encourages employees to develop the habit of using
water in small quantities and intermittent water. The relevant employees of the
Group shall observe the operation of the water devices in a timely manner and
also encourage employees to supervise the water devices and notify the relevant
departments for maintenance immediately if any breakdown is found. We are
committed to continuing our work on water efficiency and continuing to collect
relevant data to help us gradually set water efficiency targets in the future. All of
the Group's operating locations obtain water resources from the municipal water
supply, and there is no difficulty in obtaining water sources. Due to the nature of

the Group's business, we do not generate large amounts of sewage.
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ENVIRONMENT + EMBRACE HARMONY TOGETHER (Cont’d) RIR « HAAE(E)

Green Construction FEHT

In order to reduce the interference with the surrounding and ecological TR IETRE TS EERE AR
environment during the construction process, we have formulated relevant  IRIEMTE @ HRMBIERFEEERR
appropriate measures, including air, light, and noise, in accordance with the EMETREREELE - #E T HE
environmental management system regulations and the potential impact of the REZEEE  BREER - AMEREAHE

construction process, in order to meet the requirements. Y EER  ANERREEREES
HIRAE o
Air
=R

* Implement hardening treatment and greening management of roads at the construction site;
it TS B E R LRIEMA LB
* Implement partially enclosed construction operations to avoid construction waste dust;
BiEEb D HEAM TR - BRRESIRHEE |
» For transporting materials that are easy to scatter and fly, the carriage is required to be covered;
BREBHACE - HRGBOVE - BRERETES
* Overloading is prohibited; and
B EEER - &
»  During the construction process, it is stipulated that liquefied gas is used as fuel, and electric water heaters are used to
supply water to ensure that no smoke and dust are emitted at the on-site kitchen.

R T@ET - REEMRERIEREIARBRUKRMOK - FERIIGEF BN -

\_

Light and noise
HHGEF

» Reasonable selection of construction machinery in the construction process and strengthening mechanical maintenance;
AP A B R TIZEN - IoRHEmAEE

* Reduce equipment noise and require operators to control noise manually during the process of operation; and
MAORERE - WETIRIEABERERIEPIEIEERELRS &

* Unified lamps and lantems at the construction site, equipped with directional removable lampshades, to avoid the phenome-
non of construction light pollution at night and minimise the impact on the surrounding environment.

EmTHRSG—EE  KHEEAANARRES  BRREBTIOSRAAR  SAREREHEAERENTE

\-
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ENVIRONMENT « EMBRACE HARMONY TOGETHER (Cont’d)

Climate Change

Climate change threatens billions of lives and possessions. As green building
advocates, we are committed to support the “3060" carbon neutrality blue
print established by the government, and continue to exert our green power.
From air dome structure creation through stadium operation, we meticulously
calculated the stadium'’s construction needs, including time, building materials, and
scope. The Group has identified climate change as one of our operational risks,
responding to frequent extreme weather conditions, and the solid performance
of the air dome structure helps to adapt to different extreme climates, such
as strong wind, heat, and cold resistance. Factory area will also respond to the
situation through the intelligent management system to adjust the air dome’s
pressure in advance. We also have an emergency plan and strictly follow the
local government’s warnings and instructions to ensure the safety of employees

and factory facilities.

We have participated in Earth Hour, a global movement that calls for action on
climate change. During this event, we joined millions of people around the world in
tumning off non-essential lights for one hour to raise awareness of the importance
of reducing our carbon footprint. This event is a reminder of the urgent need to
take action on climate change and work together to create a more sustainable
future. As a company, we are committed to reducing our environmental impact

and contributing to the global effort to combat climate change.
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PRODUCTS * CREATE VALUE TOGETHER

The fulfilment of the requirements and expectations of the Company's
customers, both in terms of our goods and our services, takes precedence
above all other considerations. The Group, guided by the principle of “win-
win cooperation and working together,” works actively in collaboration with its

suppliers to give its clients goods and services of a better quality.

Supply Chain Management

The Group carefully selects and manages suppliers since raw materials determine
product quality. We employ the elimination mechanism to update the list
of approved suppliers after frequent sample testing, identification, and on-
site investigation for each supply session. To choose the best suppliers, we
communicate with them about their environmental and social performance
and risks. Our goods must fulfill environmental protection and material quality
standards to comply with the national “Dual Carbon” policy. We will actively
research and invest more resources to develop environmentally friendly air dome
products, and the Group may cooperate with suppliers to promote the use of
more environmentally friendly materials and achieve sustainable development of

mutual benefit and value sharing with long-term cooperative relationships.
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More than three qualified and
licensed vendors quotation must
prepare for all project supplies. The
Group selects a suitable supplier
and creates a supplier list after
evaluating quality, pricing, delivery
time, after-sales support, and credit
standing.

VEB=EN FEBMERR
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BRAB

The technical department and
supervisor must approve material
procurement  drawings. If the

procurement plan is not prepared,

procurement team is entitted to
refuse the procurement.
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After procurement, the material lists
must be cross-checked against the
contract configuration list, and the
material may only be purchased if its
specification, model, and quantity
fulfil the procurement department’s
standards and do not exceed the
sales department's budget cost
price.
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PRODUCTS * CREATE VALUE TOGETHER (Cont'd) Eme LREEE)

Quality Control mEEE

In addition to the quality management system (GB/T 19001-2016/ BR 7 onE B IR 8 5 (GB/T 19001-2016/1ISO
ISO 9001:2015) management requirements, the quality control of processed 900120158 ERK  YHNTERMNEE
products and the construction of stadiums, we have formulated the “PVC  FEEFIGEMERETEIL 2/ - H M
Work Instructions”, which clearly lists the process of air dome processing BEIE TCPVCHERIEESE) » BARSIH
and production, and the operating rules of the production plant so that the EM T RAERIE - AETHOIEREST
production process can be standardised and quality control can be strengthened. Al - RAEEBBERECALMARREE

i o

In terms of product quality inspection, we have a double check; apart from HEmMBERBIE  BHBEEEE
requiring suppliers to provide air dome testing reports from third-party B BT 2R RBUT R E IR 3
certification agencies in accordance with government regulations, we will also B REBERBOERET AHREN - &K
conduct an internal quality inspection and finished product quality inspection, MmEgETAHEEREMKmEER
test items including tensile strength, thickness, film dyeing degree, etc., to ensure B RABRBERNS  BE - B
that air domes meet environmental and safety standards. In terms of stadium 2EIEES  UBRRELEREIREN
construction, the Group strengthens the full-cycle control of all aspects of design, ZRRE - EISEERXTHE - EEMNA
processing, and construction, requires compliance with enterprise standards in BRI ISR DBEEIE
each session and stipulates that the on-site goods must be inspected by technical o ERFERGIPTEEERE I
personnel to ensure that the goods meet the requirements of the project before RERGEVMVERRMABETES
they can be used. RE o MREMRHEERERGAIEA -

REEREZINEES

FER4IE: 00220Q25371R2M
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PRODUCTS ¢ CREATE VALUE TOGETHER (Cont’d)
Quality Control (Cont’d)

In order to handle customer complaints and feedback in a timely and effective
manner, we have formulated the “Complaint Handling System”, which stipulates
the procedures for handling customer feedback and complaints. We also hold
regular cross-departmental meetings to explore how to improve product quality.
In terms of product maintenance, we provide maintenance services; some
customers sign technical service agreements with us and will appoint staff to the
project site for inspection every month to ensure that the air dome stadium can
operate normally. Customers can obtain technical support through the official

account or telephone during the product warranty period.

We strictly abide by the laws and regulations of the People's Republic of China
on the liability of operating products, including but not limited to the Product
Quality Law of the People’s Republic of China and the Trademark Law of the
People’s Republic of China. During the Reporting Period, we did not receive any
incidents in which our products and services were subject to recall for safety and

health reasons.

Intellectual Property Rights

MetaSpace was granted the ‘little giant” enterprise (/NE A1E2) by the Ministry
of Industry and Information Technology of the People’'s Republic of China.
Such recognition fully demonstrates MetaSpace's innovative R&D strength and
professional service capabilities and is also an affirmation of the company's
achievements in the field of air dome structure innovation and research and

development, and professional technology application solutions.

-
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PRODUCTS « CREATE VALUE TOGETHER (Cont’d)

Intellectual Property Rights (Cont’d)

Case Study: MetaSpace has established a sound intellectual property management
system

As a company in the design and development of air domes, MetaSpace
understands the importance of protecting intellectual property rights. Therefore,
we are committed to safeguarding our own intellectual property rights in the
course of our business operations, and we also strive to avoid infringing the
intellectual property rights of other companies.

In order to prevent the occurrence of product infringement, the company
obtained the “Intellectual Property Management System Certification” and
formulated a series of intellectual property procedures, such as “Intellectual
Property Application Procedures”, “Intellectual Property Confidentiality Control
Procedures”, and “Document Control Procedures”, which are clearly listed the
intellectual property application process and the management of the Company’s
confidential information, such as all documents involving intellectual property
rights are kept confidential by the relevant commissioners, only the inventors,
directors, intellectual property commissioners and other personnel of the patent
application have the right to review top-secret documents such as drawings.
During the Reporting Period, the Group did not identify any disputes arising from
intellectual property rights.

In addition, we also require all employees to sign a confidentiality agreement, and
technical department personnel and some engineering after-sales department
personnel must sign a non-compete agreement. For electronic data, we use the
antivirus software 360 Total Security” to prevent confidential information from
being leaked due to viruses and hacker intrusions. With the help of external
agencies and relevant resources of intellectual property offices, we will monitor
the market information of the industry once a month to enhance the ability to
avoid intellectual property early warning and prevent the risk of infringement and

infringement.
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PRODUCTS + CREATE VALUE TOGETHER (Cont’d)

Advertising and Promotion

In conducting advertising campaigns, the Group strictly complies with advertising-
related laws and regulations, including but not limited to the Advertising Law of
the People’s Republic of China. We have developed the “MetaSpace VIS (*Visual
|dentification System™) Handbook’, which is a corporate identification system
that manages relevant brand trademarks and product design, so as to effectively
carry out brand promotion and establish a good corporate reputation. On the
other hand, before releasing the promotional content of the product, we need to
review the relevant promotional materials intemally to ensure their authenticity
in order to prevent the transmission of misleading information to the public and

protect the rights and interests of consumers.

Customer Privacy

Effectively protecting customer privacy is the foundation for long-term business
relationships. We are committed to complying with relevant laws and regulations,
including but not limited to the Law of the People’s Republic of China on the
Protection of Consumer Rights and Interests and the Civil Procedure Law of
the People’s Republic of China. In order to prevent the leakage and loss of
customers’ privacy, our “Non-disclosure Agreement” and “Employee Handbook”
clearly regulate the principle of confidentiality, and employees are not allowed to
disclose any information about the Company's customers. Serious violations will

result in termination of employment and legal liability.
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EMPLOYEES « PROMOTE GROWTH TOGETHER

Talent is always the most valuable asset of the enterprise. Outstanding employees
not only able to improve the Company's competitiveness in the industry but also
help to drive its sustainable development. To this end, the Group is committed
to providing competitive salary and welfare packages to attract and retain
outstanding talents and build a high-level talent team. Our human resource
management adheres to the principle of being “people-oriented” by creating a
high-quality working environment that can help employees grow personally and
develop their careers, protect the rights and interests of employees, pay attention
to their mental and physical health, and make every effort to be considerate of

their needs, and send them family-like warmth.

The Group has always recruited talent based on the principle of “meritocracy”.
As long as candidates meet the position’s requirements, we provide equal
employment opportunities, eliminate discrimination based on gender, race,
ethnicity, religious beliefs, and cultural background, and strive to create a
diverse, inclusive, and harmonious talent team. The Group builds two-way
communication channels, consistently develop multiple recruiting channels, and
expands the recruitment channels for professional talent, primarily including a
signing website, public website, internal recommendation, and other channels. In
addition, we steadily enhance the localisation ratio of workers, so contributing to

the employment of community residents.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Legal Compliance in Employment

The Group strictly complies with laws and regulations related to employment,
including but not limited to the Labor Law of the People’s Republic of China,
the Labor Contract Law of the People’s Republic of China, the Law of the
People’s Republic of China on the Protection of Minors and the Provisions
on the Prohibition of Using Child Labor. We have formulated the “Employee
Handbook”, which lists a series of Company human resource management
systems, fully covering the recruitment, promotion, dismissal, salary, welfare,
training, performance appraisal, and other aspects of employees, to protect the
legitimate rights and interests of employees and welfare. In order to eliminate
the phenomenon of child labour, the Group has established clear induction
procedures, and new employees are required to submit identification documents
during the induction to ensure that their age meet minimum employment
standards in order to eliminate child labour. During the Reporting Period, we
signed labour contracts with all of our employees, and in the case of labour
dispatch, we comply with the relevant regulations of the People’s Republic of
China and resolutely resist forced labour. If any child or forced labour is identified,
we will seriously investigate and deal with it, hold the relevant employees
accountable, and take appropriate measures to correct the loopholes. During the

Reporting Period, we did not discover the use of child or forced labour.
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EMPLOYEES + PROMOTE GROWTH TOGETHER (Cont’d) BT - HERERR(E)

Salary and Welfare FERA

The Group provides employees with a competitive salary and welfare system, AEBRETRHEATERF NOFH M
and the salary of employees is composed of fixed wages and performance HEMER  BTHFMNEEEITEME
bonuses and fully utilises reasonable salaries to stimulate the endogenous MBS HEK - TOMAEEEFINAEE
progress of employees. The Group also purchases additional accident insurance TAEES - AEETRETHEEREIN
for employees to protect employees who need to travel overseas. At the same WEIMRE - AMREFELEIKITHE
time, our policies and procedures clearly state the employee leave process, salary T ° R + PIWBEKANIZ B IENR E

arrangements, etc., and employees who meet the specific provisions of the salary TEIKRERRE  FMLHS - 68
and welfare system can enjoy allowances and benefits such as housing allowance. WETRAINZXEEMAEERA -

We prepared gift packs with flowers, daily necessities

and delicacies for our female staff on Women'’s Day.

BMEREZGERARMETEETBEHE - BF
SRR EEEHR R

To celebrate Mid-Autumn Festival, we provided our
staff with shopping vouchers, dried and fresh fruits.
REVHIKE - PARETXE TEYS R
FFTEE KR

LRRE T EEENERAT
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Development and Training

Learning is the only way to enhance the professional knowledge and skills of our
employees. Through various training activities, the Group provides employees
with a broad range of promotions to support our employees in continuing to

move forward in personal growth and career development.

Employee promotion and Performance Management

We are dedicated to creating a platform for workers to play to their strengths,
and we anticipate that they will develop together with the company. In the
Employee Handbook, we provide the pertinent management systems for
employee promotion, which regulate the procedures and processes of employee
promotion evaluation and the promotion workflow. Employees may successfully
ensure the development of diverse abilities by transferring jobs based on their
own growth and aptitude to a certain degree. Staff training and performance
management are inextricably intertwined, and an effective performance
management system may simultaneously enhance the skills of workers and the
Group's commercial success. We have a performance management and associated
evaluation system so that managers may frequently analyse each employee and
create objectives based on that employee's performance, and assistance and
suggestions will be supplied based on the assessment findings so that workers’

advantages can be used.
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont'd) BT - HERERR(E)

Employee Training ST

The Group is committed to building a multi-level, all-round, three-dimensional AEBBOWNITEE—EZER - 27
talent echelon, continuously promoting school-enterprise cooperation, helping i ~ STEERAT BB - FHEEERD
talents learn in practice, and providing professional talent reserves for the G BEMATEERFEE  RTH
Thousand Museums Program. We attach great importance to the career FEIRMBEEASREE BMSEER
development of employees, train talents at different levels and professions, ETHBERE  EZE5TREEX - TE
and comprehensively improve the professional level of employee business HENAS  2EREABIEBNES
and operation management. During the Year, we conducted different types of B FREKE PNIMEMRM - KR
training, as detailed below: T AEBEEAIEIEIAT

Safety training
R 2

Internal general and technical training

PB4 435 I

* Fire protection knowledge and emergency response
* Training conducted by both internal instructors and
external organisations

H R BB FE A A0S MR AR A ER I A 5 3|

New employee orientation

¥ 8 T AR

Company policies and procedures
NABERAER

Human resources-related topics such as welfare,
administration, and company assets handling

B TR RRBEEEFANEREH
R

Design team technical training

B BB

LRRE T EEENERAT
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)
Safety and Health

“Safety first” is a prerequisite for the robust manufacturing and operation of our
products. In order to provide a comprehensive and safe working environment
for every employee, the Group holds various types of safety production activities
and effectively implements safety measures in place. We also organise various
staff care activities to fully protect and pay attention to the physical and mental

health of employees.

Strengthening Production Safety

The Group adheres to the management policy of “safety first and prevention
first” and strictly abides by laws and regulations related to safety production,
including but not limited to the “Work Safety Law of the People’s Republic
of China” and the “Labor Law of the People’s Republic of China”. We have
formulated internal policy documents such as the “Regulations on Safety
Management of Office Areas”, which clearly list the responsible persons and
specific contents of safety management at each level, and we have also obtained
the Occupational Health and Safety Management System certification (GB/T
45001:2020/1ISO 45001:2018) to effectively ensure that various security measures
are in place. In view of various laws and regulations and internal rules, the Group
regularly organises safety knowledge training activities to continuously enhance

employees’ awareness of safe production, including:

Office building fire safety management measures;

. Daily fire safety common sense and self-help methods;

. Office fire safety knowledge and escape methods knowledge popularisation

education activities; and

. Workplace safety training activities.
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EMPLOYEES + PROMOTE GROWTH TOGETHER (Cont’d) BT - HERERR(E)

Strengthening Production Safety (Cont’d) nRL 2% E (F)

In addition, in order to strengthen the safety of electricity and fire for daily gESh - BMNE A EHAEE RIBEER
office operation and project construction and enhance the life-saving skills of ZEAENNA - BAB IR ERE
employees, the Group specially conducts safety training for employees and AEBFEMHE THETLE2HFI - ©H
regularly organises employees to conduct fire emergency drills, which enhances HEHMBTHETHENESIELR @ MiBES
employees’ fire safety awareness and self-protection ability through emergency BERIGE T B TEM Z2EHEME BR
drills, and further strengthens the safety production construction of enterprises. ) E—HNBEER D EERR ©

HERHT: 00219821233RIM
HiEW]

b7 29 AL A AL A TR 8]

AR
GB/T 45001-2020/ISO 45001:2018
CBOPREREZ A PR R BOR AL R
BN AR
KRB M TR AAR RS

B 2019405 7 28 ARONE: 20224205 1 29 1
FEAFF: CQM-99-2014-0085-0003 HHEFM: 2020410 )3 23

i L, GTLRIE
3

FEREAIEREER
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EMPLOYEES « PROMOTE GROWTH TOGETHER (Cont’d)

Guaranteeing Occupational Health

We pay close attention to the occupational health of our employees and
regularly organise all group members to undergo health check-ups. For employees
involved in special dangerous types of work, we will strengthen the education of
protection knowledge and provide them with professional protective equipment
to avoid industrial accidents. There was no work injury cases during the Year.
We are not aware of any work-related fatalities occurred in the past three years
(including the Reporting Period). The Company's human resources department
has followed up and conducted work injury identification and compensation
measures. We also provide psychological counselling for employees in need,
care for employees with actions, and hope that every employee can work in a

mentally and physically healthy state.

We have taken a number of epidemic prevention measures, including providing
a sufficient number of disposable masks for each employee, regularly disinfecting
and cleaning the office area, and using the online platform “DingTalk” to know
the location of the travelling employees in real-time, if the area is of intermediate
risk level or above, we require employees to report to their superiors so that
the Company can grasp the latest situation of employees and follow up on
the treatment. In addition to vaccinations, we arrange nucleic acid testing for
employees travelling to and from medium- and high-risk areas as well as home

office arrangements.
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COMMUNITY * BUILD A BETTER ONE TOGETHER HE HEFXHFHHE
Community Investment HERE

The Group is aware that the business development of the enterprise and the AEBRAMPENEBERETSNE
development of the society are closely linked. As corporate citizens, we are  RE B - (EALEAR » HMIEN
committed to carrying out poverty alleviation and care activities, participating ~ REARKEBBEE ZE @ 2HULEATS
in community welfare undertakings, bringing long-term benefits to local ¥ REMHETRREANG  REL
communities, and promoting rapid economic and social development. We are BHERERER - JKPIKFR/ERF
honoured to be part of the collective effect in combatting COVID-19, and HERBEEE -2 BB ORESE
we are dedicated to continuing our efforts to make a positive impact in the L EHRFASRESTELTR
fight against it. Our air dome manufacturing capabilities have assisted the rapid TE o RMNBAEBRIEE N AHRR
construction of COVID-19 testing centres. We have been able to streamline the REZFEBRASARF L - ZME
construction process and reduce the time and resources needed to build these KeemnGbisIniE  BPRERE
crucial facilities. PR R EIAEIR o
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS BRIFHEM SERENIEE

ESG Indicator Unit 2022 2021
RE  HERERER By 20225 20214
Aspect Al: Emissions
BEAI : S
Al.l Air Emissions
SR BE K
Nitrogen oxides kg 4.18 9.68
BEY T
Sulfur oxides kg 0.21 0.25
ekl T
Respiratory suspended particles kg 0.31 0.71
fFRERL T
Al2 Greenhouse gas emissions
BERBHEB
Scope | greenhouse gas emissions tCOse 49.13 59.12
HEBEREBHNE WE— SR EE
Scope Il greenhouse gas emissions tCOse 468.75 58293
HE REREHNE W —RLEE
Total tCOse 517.88 642.05
HE W —RLEE
Intensity tCO,e/operating income in 7.55 2.94
HKD million
BE WE—E(LHREE
BEBTEREA
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMSRRERERE)

(Cont’d)
ESG Indicator Unit 2022 2021
RE  HERERER B 20225 2021 4F
Al3 Hazardous waste generated'
FREENBEERRY
Total kg 3,906.30 35/483.65
we T
Intensity kg/operating income 56.97 16223
in HKD million
BE FTr/AB8ETEERA
Al4 Non-hazardous waste
FEXNEERERY
Total kg 12,243.66 14,542.63
we T
Intensity kg/operating income 178.55 66.49
in HKD million
BE TR/ a8BETEERA

2021 FMBUREIRERBERES - AEE
HALELE

The data of 2021 has been rearranged according to the actual situation for effective !

comparison.
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS

RREMESRRERERA)

(Cont’d)
ESG Indicator Unit 2022 2021
RE  HERERER B 20226 2021 FF
Aspect A2: Use of Resources
BEA2 : BRER
A2.1 Energy Consumption
RERHFER
Direct energy
BEREER
Petrol kWh 130,527.00 152,17222
U F R
Diesel kWh 9,993.20 13,755.70
S F R
Indirect energy
A BEIR
Purchased electricity kWh 768,316.00 955,463.00
SMNEE FREF
Total energy consumption kWh 908,836.20 [,121,390.92
RERERREE F IR
Intensity kWh/operating income
in HKD million 13,253.94 5127.04
HE FTILRs A
(A&BET)
A2.2 Water resource
KEIR
Total Water consumption m3 4,278.00 4,202.00
N M 7K
Intensity m?*/operating income 62.39 19.21
in HKD million
BE SR EHERAN
(B&EETT)
A2.5 Packaging materials used in finished
products
L m AT R ERT
Total kg 1,278.00 5,260.00
HE T
Intensity kg/operating income 18.64 24.03
in HKD million
HE TR/ EERA
(B&ET)
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)

(Cont’d)
ESG Indicator Unit 2022 2021
RE  HERERER B 20225 2021 4F
Aspect Bl: Employment
EEBI : EE
Bl.I Number of employees
EEHE
Total number of employees person 118 117
BTHAH A
By gender
Qe b
Male person 71 65
Bt A
Female person 47 52
it N
By employment type
RESHEAE D
Full-time person 110 109
g A
Part-time person 8 8
e A
By employment category
ZRESERE D
Senior management person 13 9
SRERAE A
Middle management person 14 20
TEEEAR A
Junior-level employees person 91 88
HEEAR A
By age group
BERAR
Under 29 years old person 21 20
298A T A
29-49 years old person 89 91
29-495%, A
50 years old or above person 8 6
50m%ak A L A
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)

(Cont’d)
ESG Indicator Unit 2022 2021
RE  HERERER B 20225 2021 4F
By geographical location
BBV E
Mainland China person 118 ['15
R B A RE A
Hong Kong, Macau and Taiwan person 0 2
BRE A
Overseas person 0 0
EZL A
Bl.2 Employee turnover rate
EERKALLER
By gender
BMUR & D
Male percentage 32 89
EEyi Bt
Female percentage 28 29
pogid At
By age group
BERRAR
Under 29 years old percentage 57 85
295RA T Aot
29-49 years old percentage 27 62
29-495% B
50 years old or above percentage 0 150
S0BREMA L Bk
By geographical location
BBV E
Mainland China percentage 31 63
SlCiPN 23 At
Hong Kong, Macau and Taiwan percentage 0 0
BRE Aok
Overseas percentage 0 0
2N Bk
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)

(Cont’d)
ESG Indicator Unit 2022 2021
BRI HEREREEZ By 20224 20214

Aspect B2: Health and Safety
[EmB2 : FERZE

B2.1 Work-related fatalities
HTEBERMETHAR
Number of work-related fatalities person 0 0
HTEABMILT A A
Rate of work-related fatalities percentage 0 0
A TERBRIE T LR B

B2.2 Number of lost working days due to time

work injuries 0 3

AIGBRATHEEIRIERERE N
Number of work-related injuries days 0 147
ATHBEATIERH X

Aspect B3: Development and Training

[EMR3 : BREEEHEH

B3.1 Total number of trained employees person I 17
BB THEE A

Percentage of employees trained

EEZIF DL

By gender

BRI B2

Male percentage 94 100
B Bk

Female percentage 94 100
pogid Ao

By employee category

ZEEERE D

Senior management percentage 100 100
SREEAE Bk

Middle management percentage 79 100
PEEEAR A

Junior-level employees percentage 96 100
HEEAR At

LRRE T EEENERAT
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)

(Cont’d)
ESG Indicator Unit 2022 2021
BRI HEREREEZ By 20224 20214

Average training hours for employees

B8 719353 B

By gender

BRI D

Male percentage 7 3
Bt B

Female percentage 7 4
7t Bt

By employee category

BRESEHNE S

Senior management percentage 3 2
=EEBAE B

Middle management percentage 3 2
TEEEAR Bt

Junior-level employees percentage 8 3
EEAEB Aot

Aspect B5: Supply chain Management
FEmEBS - HIEHERE

B5.1 Number of suppliers
HEEHE
Mainland China supplier 8l 66
PEIRH ENAYE
Number of suppliers that have been supplier 60 48

evaluated during the Reporting Period

REHEETIRNHERRE ENAYAE]
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ENVIRONMENTAL & SOCIAL KEY PERFORMANCE INDICATORS By SREENISEE)

(Cont’d)
ESG Indicator Unit 2022 2021
RE - HEBEREREREZ B 20224 2021 4F

Aspect B6: Product Responsibility
[EEBs : EmEE
B6.2 Number of ongoing or concluded legal case 0 0

cases regarding corrupt practices

EmRRERFHE 53

Aspect B7: Anti-corruption
[EmEB7 : RE)S
B7.1 Number of ongoing or concluded legal case 0 0

cases regarding corrupt practices

RESCESENESHFARFRE +

LRRE T EEENERAT
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRXCRE - HERERREERSIDE

GOVERNANCE REPORTING GUIDE INDEX =]
Corresponding Section of
Indicators Description of the indicators the Report
TEHE B HERSEEH
Mandatory Disclosure Requirements
BRERERE
Governance A Statement from the board containing the following elements: About this Report and
Structure MEESRHMER  EFEHE MRS : Responsible Management
ERRE FARNARENEETERE
(a) disclosure of the board's oversight of ESG issues.
@ FEEFSURR HENEAFEMEE
(b) the board’s ESG management approach and strategy, including the
process used to evaluate, prioritise and manage material ESG-related
issues (including risks to the issuer’s business); and
(b) EFEHIRE HEREATES KRR - £IETE - B
JINERERNRE M@ REAEREE(BREEBTAERR
M) R EIE ¢« &
(c) how the board reviews progress made against ESG-related goals and
targets with an explanation of how they relate to the issuer's business.
(0 EFSWMFHIRE - @ REAERM B EREE - UREETT
ARRIERBTT AR TS B REAE
Reporting Principles A description of, or an explanation on, the application of the reporting About this Report
BRI principles (materiality, quantitative, and consistency) in the preparation  BARZANIRE
of the ESG Report.
il RBEERERE LB amERNAERERRA(ER
% BF—BE) -
Reporting Boundary A narrative explaining the reporting boundaries of the ESG Report and About this Report
ERE describing the process used to identify which entities or operations are AR A TRE
included in the ESG Report.
RERE  HeNEAMENEREE - MiEd iR T E

BMARE - 8 REAREHBIE -
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND EXA(IBIE  HERERREESINE
GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5l (#&)

Indicators

FRHEE

Description of the indicators
ks

Corresponding Section of
the Report

HERSEEH

“Comply or explain” Provisions

[ FEBFRRRE R
A. Environment
ARE

Al. Emissions

Al BB

General Disclosure

—RIRE

KPIAIL.I

KPI'Al.2

KPI'AL.3

KPI Al.4

Information on:
BHBERORERBEHN - MKRTHHEES BERES
BEEYNELEER :

(a) the policies; and

(@) & &

(b) compliance with relevant laws and regulations that have a significant
impact on the issue relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

(b) BTHEITABEAZENHBERMARPINER -

The types of emissions and respective emissions data.

B R AR K AR RR BB

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions
and intensity.

HE(FE) REREE (BE2) REREBEFNENEE -

Total hazardous waste produced and intensity.

MELEEBEEMRERETE -

Total non-hazardous waste produced and intensity.

MELBEEEMRERETE -

Environment ¢ Embrace

Harmony Together
IR« OO

Environmental & social key
performance indicators
RIGEM SRIREMIER
Environmental & social key
performance indicators
RIGEM S RIREMIER
Environmental & social key
performance indicators
RIGEM SEIREMIET
Environmental & social key

performance indicators
RIGEM SEIREMIER

IREFEEXEBAERAT
TERICFRE - HERERWRE
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRCRE - HERERMEESDE

GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5| (#&)
Corresponding Section of
Indicators Description of the indicators the Report
FRHEE K& HERSEEH
KPI' AL.S5 Description of emissions target(s) set and steps taken to achieve them. Environment ¢ Embrace
HIMPRR] LM HEE B IR R ARERE L B IR ERENAY 225K - Harmony Together
R « DML
KPIAl.6 Description of how hazardous and non-hazardous wastes are handled, Environment  Embrace
and a description of reduction target(s) set and steps taken to achieve Harmony Together
them. RIT - HWDAGE

Rl EIR e E M EEREEYNIDE - MM FTET S AR B AR NS
EDEL B EAERRN TR -
A2. Use of Resources
ALEIRER

General Disclosure  Policies on the efficient use of resources, including energy, water, and other ~ Environment ¢ Embrace

—RIEE raw materials. Harmony Together
BRERER(BIER - K MEMBRT ) EEK - BRI « HDAGE
KPI A2.1 Direct and/or indirect energy consumption by type in total and intensity. Environmental & social key
REAEIS N EERSIHEEREEEREE - performance indicators
RIG R & REMIEST
KPI A2.2 Water consumption in total and intensity. Environmental & social key
BIEKERTE ° performance indicators
RIGHM & REMIET
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve  Environment ¢ Embrace
them. Harmony Together
R ATRT SV BETRIE A Rt B AR M A B iE Lk B AR PRI 22 8% o R« OO
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Environment ¢ Embrace
purpose, water efficiency target(s) set, and steps taken to achieve them. Harmony Together

HSKEVERKR LRI B EEE - AR WAKRERRE  R’E « RO
REDEL B IRATIREE B o

KPI A2.5 Total packing materials used for finished products and, if applicable, with Environmental & social key
reference to per unit produced. performance indicators
MR EEMHNEENBEESEMGE - RGEAM & RRESIER
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THE STOCK EXCHANGE’S ENVIRONMENTAL,
GOVERNANCE REPORTING GUIDE INDEX (Cont’d)

Indicators

FRHEE

Bt PR
5| (#&)

SOCIAL AND

Description of the indicators

P

RE - HEREREBERESDR

Corresponding Section of
the Report

HERSEEH

A3. Environmental and Natural Resources

AIRERRARER

General Disclosure

—RIE

KPI A3.1

A4. Climate Change
A4 RIREL

General Disclosure

—REE

KPI A4.1

Policies on minimising the issuer’s significant impact on the environment
and natural resources.

WEZETALRREERARERENEATZENBE -

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

MR EDHRENARAERNEATEND KR EEEATE
H1TE) °

Policies on identification and mitigation of significant climate-related issues
which have impacted, and those which may impact, the issuer.

HETAELEZENEARRBEBEENBER

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

R BT R AT
TT@J °

EEHBTAEETENBEARKERSEE - LEY

Environment ¢ Embrace
Harmony Together

BRI - DA

Environment ¢ Embrace
Harmony Together

BRI - DA

Environment ¢ Embrace
Harmony Together

R « HAOAGE

Environment ¢ Embrace
Harmony Together

R « HADA

Y,

LA AL EMERAT
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRCRE - HERERMEESDE

GOVERNANCE REPORTING GUIDE INDEX (Cont’d) S| (#&)
Corresponding Section of
Indicators Description of the indicators the Report
FEHE K& HERSEEH
B. Social
BAE
Bl. Employment and Labour Practices
BLERKRE TER
General Disclosure  Information on: Environment ¢ Embrace
—RIEE BTk E - BIEREA - TIERE - RE - FSKe - Harmony Together
ZIt - REGRIA R E MR8 Maiey - R « HMAGE

(a) the policies; and

(a) BER + &

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to compensation and dismissal,
recruitment, and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other benefits and

welfare.
(b) BTHEITABERTENHEBRERLRIINER -
KPI BI.I Total workforce by gender, employment type, age group, and geographical ~ Environmental & social key
region. performance indicators
RIER - EERL - Fhedh R EIDNES R - RN & BAREMIE T
KPIBI1.2 Employee turnover rate by gender, age group, and geographical region. Environmental & social key
=R FERARRMERESHEBMKRLE - performance indicators

RIBMT & AR EMIE R
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRICRIE - HERERREESDE

GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5l (#&)
Corresponding Section of
Indicators Description of the indicators the Report
FEHE K& HERESEH
B2. Health & Safety
BLEESRZ 2
General Disclosure  Information on: Employees ¢ Promote
—RIE FRARMZEITHERERRERSBEBELEEN Growth Together

(2) the policies; and

(@) R &

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working environment
and protecting employees from occupational hazards.

(b) BTHBITABEAZENHBERMARPINER -

KPI B2.1 Number and rate of work-related fatalities occurred in each of the past

three years including the Reporting Period.
BEZFRTITHOAZMLLE -

KPI B2.2 Lost days due to work injury.
RITBERTIERE -
KPI B2.3 Description of occupational health and safety measures adopted, and how

they are implemented and monitored.
R FTER A RBR B R R 21806 - U RMERATRER A
B3. Development and Training
B3.B¢ /R K%

General Disclosure  Policy on improving employees’ knowledge and skills for discharging duties

— R E at work. Description of training activities.
BRIRTTE 8 BT TIERE M MBS BE RO BUR - RuliEdEE) -
KPI B3.1 The percentage of employees trained by gender and employee category

(e.g,, senior management, middle management).
R MEEBERIEONZIIREE DL
KPI B3.2 The average training hours completed per employee by gender and
employee category.

RIUER MEERERIE D - FREEFTRE M FHIRFE -

BT « HEKE

Environmental & social key
performance indicators
R S RREBIER
Environmental & social key
performance indicators
RIBAH S RREMIER
Health and Safety

fEEfEz S

Employees ¢ Promote
Growth Together

BT « kK

Environmental & social key
performance indicators

RBNH S RRERIER

Environmental & social key

performance indicators

R S RRERIER

LRRE T EEENERAT
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THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND B R (RS
GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5| (#&)

R HERERBEESDE

Corresponding Section of

Indicators Description of the indicators the Report
FEHE K& HERESEH
B4. Labour Standards
B4.85 T X8|
General Disclosure  Information on: Employees ¢ Promote
—RIRE BEEPIEE T a5 TH - Growth Together
BT - K&
(2) the policies; and
(a) BER + &
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.
(b) BTHEEITABERTENHERERLAPINER -
KPI B4.1 Description of measures to review employment practices to avoid child Employees ¢ Promote
and forced labour. Growth Together
fiittig 5 RIS DIV e AR R B T RoaH5 T - BT « el
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Employees ¢ Promote

fl 3R R BN ER A RIS T EREREY 28],

B5. Supply Chain Management

BS. (MRS E T

General Disclosure  Policies on managing environmental and social risks of the supply chain.

—RIRE EEHEEAIRE LA SRR

KPI B5.1 Number of suppliers by geographical region.
miEE D OHEEEEE o

KPI B5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how they are
implemented and monitored.

G I REERMED - MERTAEBEBEHNMHEREE - X
NBBEHIHAITRERITEA
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Growth Together
BT « Kk

Products  Create Value
Together

Em « HAIEE

Environmental & social key
performance indicators

RFAH SRR ERIER

Products ¢ Create Value

Together
Em « HEIEE



THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRCRE - HERERREESIDE

GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5l (#&)
Corresponding Section of
Indicators Description of the indicators the Report
FEHE K& HERSEEH
KPI B5.3 Description of practices used to identify environmental and social risks Products  Create Value
along the supply chain, and how they are implemented and monitored. Together
il AR R RS ERONRELLSRRNEN - LAKRERE  Em - HAEE
HITMEERITE »
KPI B5.4 Description of practices used to promote environmentally preferable Products * Create Value
products and services when selecting suppliers, and how they are Together
implemented and monitored. Em - HelEE

fal e SRR SR R R R (2 2 FIRIRE an R IRFS RV B - DA ARRE 8
TRERTE-
B6. Product Responsibility

B6.EmEE
General Disclosure  Information on: Products  Create Value
—RIRE BERMRHERMRBOREELZE BE BRLALBEEUAR Together
RITER Em « HAIEE
(@) the policies; and
(a) BUK » &
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labeling,
and privacy matters relating to products and services provided and
methods of redress.
(b) BTHEITABERTENHBRERLAPINER -
KPI Bé.1 Percentage of total products sold or shipped subject to recalls for safety Environmental & social key
and health reasons. performance indicators
EENDEXERARTAR2REFEHMADKN A DL - RFAH SRR ERIER
KPI B6.2 Number of products and service-related complaints received and how they  Environmental & social key
are dealt with. performance indicators
BB E m MRF R B AR EE X - R SRR ERIER
KPI B6.3 Description of practices relating to observing and protecting intellectual Products ¢ Create Value
property rights. Together
T B v S R B AN E A RV IE D o Em e« HAIEE

LRRE T EEENERAT
—F——Fms - papEess D1



THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND B R (R
GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5| (#&)

5 HEREAREEIDR

Corresponding Section of

Indicators Description of the indicators the Report
FRHEE K& HERSEEH
KPI B6.4 Description of quality assurance process and recall procedures. Products ¢ Create Value
HIE ST AR RERBBIER Together
Em « KAIEE
KPI B6.5 Description of consumer data protection and privacy policies, and how Products * Create Value

B7. Anti-corruption
B7.RES
General Disclosure

—RIRE

KPI B7.1

KPI B7.2

KPI B7.3

they are implemented and monitored.

il H B B ERMRERALRBER - A RARBERIT RER X -

Information on:

BRI ILEREE - $1R - BGFROARED

(a) the policies; and

(a) TR+ &

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud, and money
laundering.

(b) BTHEITABEAZENHBERNMAEPINER -

Number of concluded legal cases regarding corrupt practices brought
against the issuer or its employees during the Reporting Period and the
outcomes of the cases.

REERIA L 1T AR EBR LY D FENEITH
PEEN B

Description of preventive measures and whistle-blowing procedures, and

RSB

how they are implemented and monitored.
F By S b BRI - ASABRRRIT REER T o
Description of anti-corruption training provided to directors and staff.

MM EER B TRHMRE)SHE -
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Together
Em « HAIEE

Responsible management

EEEE

Environmental & social key

performance indicators
RN SRREMIER

Responsible management

EEERE

Responsible management

EEERE



THE STOCK EXCHANGE’S ENVIRONMENTAL, SOCIAL AND BRICRIE - HERERREESDE

GOVERNANCE REPORTING GUIDE INDEX (Cont’d) 5l (#&)
Corresponding Section of
Indicators Description of the indicators the Report
TEHE K& HERSEEH
B8. Community Investment
B8 ERE
General Disclosure  Policies on community engagement to understand the needs of the Community * Build a Better
— MR ER communities where the issuer operates and to ensure its activities take One Together
into consideration the communities’ interests. FEE o REEL
BRANHEZ2ERTHEEMEHRTENEREXE EDEER
M ESAEER -
KPI B8. | Focus areas of contribution (e.g., education, environmental concemns, labour ~ Community * Build a Better
needs, health, culture, sport). One Together
EIEREE(IHE  REFHE  SIHK @F b 8F) - HE - HEEF
KPI B8.2 Resources contributed (e.g, money or time) to the focus area. Community * Build a Better
EFEIFHEMBAER(INELER) One Together

Mg o HEXL

LRRE T EEENERAT
—Eo—FmE - HEREAES DO
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