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1. ABOUT THE REPORT
Introduction of the Report

Vanov Holdings Company Limited (the “Company”) and
its subsidiaries (thereafter as the “Vanov”, “Group” or “we”)
issues our second Environmental, Social and Governance Report
(the “Report”). The Report intends to disclose the measures,
performance and various key performance indicators (the
“KPIs”) under the Environmental, Social and Governance (the
“ESG”) during the period from 1 January 2022 to 31 December
2022 (the “Year” or “Reporting Period”), demonstrating to the
stakeholders the governance and efficiency of the Group’s ESG to
promote our sustainability.

Standards of the Report

This Report is prepared in accordance with the mandatory
disclosure requirements and “comply or explain” provisions under
Appendix 27 “Environmental, Social and Governance Reporting
Guide” (the “Guide”) of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the
“Stock Exchange”) and based on the 4 principles of the Guide.

*  Materiality: The Report has identified and disclosed the
material ESG subjects and the standards of selecting
these subjects, as well as a description of the process
and results of stakeholders’ engagement.

* Quantitative: The disclosure of KPIs of the ESG, the
statistical standards, methodologies, assumptions and
calculation tools adopted and source of conversion
factors are explained in the Report.

» Consistency: The statistical methods used of the Report
is consistent with those of last year. In case of any
changes, it will be explained in the Report.

» Balance: The Report provides an unbiased picture of our
performance during the Reporting Period. The Report
avoids selections, omissions, or presentation formats that
may inappropriately influence a decision or judgment by
the report reader.
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Scope of the Report

The social aspect disclosure of the Report is consistent with
our annual report, the environmental aspect disclosure covers the
Group, major subsidiaries (namely Sichuan Huanlong Technology
Fabrics Co., Ltd. (PUJIIIRERE M4 ¥ B R 2 &) and Shanghai
Jinxiong Paper Making Net Carpet Co., Ltd. (/8 & e 4K
BPBRAF]) and production sites (Chengdu Production Site and
Shanghai Production Site). Readers are advised to refer to the
section headed “Corporate Governance Report” of our annual
report to better understand the Group’s corporate governance.

Language of the Report

The Report is issued in both Chinese and English, in case of
any inconsistencies, the Chinese version shall prevail.

Confirmation and Approval

Upon confirmation of our management, the Report is
approved by the board of directors (the “Board”) of the Company
on 30 March 2023.

Access of the Report

Electronic version of the Report is published on the websites
of the Company and the Stock Exchange, readers could view or
download the Report on the Company’s website (https://www.
vanov.cn) by clicking “Information Disclosure” under “Investor
Relations” section or the Stock Exchange’s website (https://www.
hkexnews.hk/).

Feedback on the Report

We highly value stakeholders’ comments to the Report, if you
have any queries or comments, please contact us via the following
channels:

Address:  Sichuan Huanlong Technology Fabrics Co., Ltd (No. 519, Xinhua Avenue
West, Wenjiang District, Chengdu, Sichuan Province, the People’s
Republic of China)

Email: zhoujing@vanov.cn

Telephone:  028-82782930
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2. INFORMATION ABOUT THE GROUP

We put technology as our first priority, with great emphasis
on technology deployment and cooperation. Based on the cutting-
edge research on the basic theory of papermaking felts, we
continuously improve the research and development of product
application. The Group principally engages in the design,
manufacture and sales of papermaking felts under the brands of

7\
VANCQCYV and L;ﬁﬁ’fg;, As the prospect of the papermaking

industry continued to improve, our Group, as a papermaking felt
corporation and service provider, benefited from the growing
market opportunities. While we are steadily and continuously
improving the quality of stacked-layer and multi-layer complex
pressed felts, we actively conduct research on seam pressed
felts, slant woven composite pressed felts and non-woven pressed
felts etc. Our high-speed felts machines technologies reached
international standards and have obtained application technology
patents including “three-layer seamless bottom net paper
pressed felts”, “multi-axial base web-looped papermaking felts”,
“slant woven seam papermaking felts” and “anti-pollution base
pressed papermaking felts” and have invented the Paper Machine
Efficiency Operation System.

In 2022, the Group has been gradually transforming from
a single product supplier to a dual-driven model comprising
products and technological solutions. Such model will add value
to the Group’s product and create values for our customers. As
the High and New Technology Enterprise of the People’s Republic
of China (the “PRC”), we are aware that continuous technology
innovation is the key to product competitiveness. The Group
has been focusing on R&D and core technology enhancement.
The Group is recognized as “specialized and new” enterprise in
Sichuan and possess provincial research and development center.
As of today, the Group owns 104 registered patents for inventions
and utility models.
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3. MANAGEMENT ON SUSTAINABLE
DEVELOPMENT

3.1 Statement from the Board

In order to promote social responsibilities, Vanov has
established ESG governance structure of the Group. The Board
takes full responsibility for the ESG working group, strategies and
reporting. The Board is responsible for resolving and approving
ESG related policies and program, reviewing and supervising ESG
targets and progress. The Board has authorized the establishment
of ESG working group, which is responsible for identifying risks
on ESG material issues, establishing and reviewing ESG related
strategies and task plans, performing materiality analysis,
monitoring the progress and efficiency of each ESG tasks and
regularly report to the Board. Through the ESG working group, the
Board fully understands the results of ESG works and monitors,
prioritizes and evaluates the ESG issues. During the Year, we
have reviewed, evaluated and prioritized the ESG issues and will
continuously monitor and track progress of relevant targets and
review the environmental targets and management measures.

Environmental, Social and Governance Report 2022 FERHE -
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3.2 Sustainability Structure 32K EREER

The Group’s ESG regulatory structure is divided into three REEHESGE RRBIRZE  BEREXE -
levels: decision-making, planning and execution. The Board GERBNMTE ZEFERENKNIESGI{ENA -
has authorized the establishment of ESG working group and HBESGE A AR SEMEBMAKS - ESGLIE
incorporate ESG governance into the Group’s businesses and NEBARREEERSMEEAAK - SEROB
decisions. The ESG working group comprised senior management B T EFF o
and department heads. Responsibilities of each level is detailed
as follows:

Decision-Making Level:

REE

The Board

EEE

e Assume full responsibilities for ESG strategies and reporting;

e HESGHRBRERAEDZHEML:

* Resolve and approve ESG strategies, ESG material issues and ESG risk management of the Group;
o HAMBEMAEBEESGHRNE - ESGEZ# B MESGEREIE :

e Review and monitor ESG performance and target achievement on a regular basis.

e EHRFKEBESGRAMABENEE -

Planning Level:

HERE -
ESG Working Group (responsible persons from Administrative Department, Human Resources

Department, Operation and Sales Department, Supply Department, Finance Department and Production
Department)

ESGTENE(BIFETHE ALERE ZEHES  HES HHEHREEFHEEA)
¢ |dentify ESG material issues and risks;

e HBHESGEZMZEKER

e Establish ESG task plans;

o HIEESGI{EstEl:

* Monitor and coordinate ESG tasks among various departments;

o EZRRHHFHBAFIMNESGIIE:

* Report to the Board on a regular basis.

s THIRNESSERER -

Execution Level:
HITRE:

Execution Departments
HIiTEN

e Comply various ESG regulations and systems;
o BEFXRIEESGERMSGIE

e Perform various ESG tasks.

e HITHIAESGI{E °

6 VANOV HOLDINGS COMPANY LIMITED BEEZERERAT
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3.3 Stakeholders Engagement

2022 ERIE - HtERERKE

33FNESH

The Group values the communication and exchange between AEBMBEREAFOHEMNEBRNRN - BREERS
our stakeholders. In order to maintain effective and long-term % %ZF’?%@E?\E’J%?E CRMERFEOELD R
communication with our stakeholders, we have identified and VEKRBREE ROTHRFEOHENHEMENR - K
established various communication channels to fully understand %IH#E@@E% MEMNER LHFTMETEA
expectations and request of stakeholders. The Group will actively FERRBEMNER HHAEENAFEER -

respond to stakeholders’ comments, establish and implement

various sustainability policies and measures to promote the

Group’s sustainability.

Major Stakeholders
FTEFHHE

Customers

BP

Shareholders/Investors

BRIFEE

Employees
BT

Business partners

EBRH

Governmental/Regulatory authorities

B/ EERE

Social/Non-governmental organizations

HEIEBE R

Peers

A %
Suppliers

HER

Communication Channels

customer satisfaction survey and comment form, customer service center, customer
relation manager visit, daily operation/exchange, online service platform, telephone
and email

Eﬁﬁ%ﬁﬁiaﬁéﬂgﬁ% CEBEPREFRL  BEPBELERS  BEEE X
WERB TR - EEFMEA

xt

R
L

=

annual general meeting and other general meeting, interim report and annual
report, corporate communication and results announcement

BRREAFASEAMRRAES  THREEFTR  CEBAMEELM

employee comment survey and performance interview

BTERBERBM TERERR

visitation
"R

meeting, written response to public enquiry and compliance report, press release
and results announcement

F HARFEANEALENARRS  FTHRNEELM

donation, social event, seminar/lecture/workshop and meeting

BECHRES  MEe  EEIESNESR

strategic cooperation project, group notice and communication meeting
KIS IFER SEBAENERRE

supplier management program, meeting, suppliers evaluation system and on-site
inspection

HEBEERF €2 HERTREGHNENELRER

Environmental, Social and Governance Report 2022 £FERE - H @R E/ME
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3.4 Materiality Assessment

During the Year, the Group has established materiality
issues based on the communication between internal and
external stakeholders. With reference to the Guide as well as
the materiality issue database of the Sustainability Accounting
Standards Board (the “SASB”) and examples from the peers, the
Group has complied the list of issues concerning the stakeholders
or related to the Group’s sustainability based on our operation.
Through materiality assessment, we have identified 26 materiality
issues and determined the materiality of each issue, among which
10 are highly material issues, 9 are moderately material issues
and 7 are generally material issues. The result of material issues

34 EEMFMA

AREE - BBRMATIIINTHFHDENEZR - 55
AEENEZENZEE - AKBBETUESD  KE®
5T ¥ 8| &£ 8 & (Sustainability Accounting Standards
Board * [SASB) VTR EEMFHEERE - BITHF -
BRBEASEMNELER JWESHENEREINE
ZHERE BREEMTME HALeEEZHE
B UHBtEEEnEEN  EPaEE B8
10 PEEZHEAIE —REEZBETME -
BEEUTHARCKEESSERNER -

have been reviewed and confirmed by the Board.

Highly material issues
BEEERE

e Environmental law compliance
o RRERAR

e Occupational health and safety
. BEREFERZS

* Employment compliance

. ARERE

e Salary and benefits

. HBEF

e Labor code

o TR

* Suppliers management

o HEMER

* Product quality and safety

o EmBEEZR

* Customer satisfaction level

o EFWERE

¢ Anti-corruption

o REG

¢ Corporate governance

o EER

Moderately material issues
FEEERE

* Management on greenhouse gas
emission

o RERBHMER

* Management on energy

o BRER

* Management on packaging materials

e BEMHER

* Management on product design and
lifecycle

o EmREAGEAPER

e Consumption of raw materials

o RMEMER

¢ Equality and diversity

o FEHZT

¢ Training and promotion

o HBIlEEAKE

* Protection of customer privacy

o EFPMLER#E

* Protection of intellectual property

o MBERRE

8 VANOV HOLDINGS COMPANY LIMITED BEZRERA A

Generally material issues
-—REERE

* Management on water resources

s KERER

¢ Waste management

s EEWER

* Management on gas emission

s ERYMER

* Management on wastewater discharge

o EKHEMER

* Response to climate change

s EHRREL

e Reduce the impact of production on the
environment

s RIEEELHRBENTE

e Community investment

s HERE



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

4. OPERATION COMPLIANCE

4.1 Anti-corruption Code

During the Year, the Group has established the “Anti-
Fraud and Anti-Bribery Policy”, which covers different aspects
such as fraud and bribery. The Group strictly prohibits any
form of fraud and bribery, including deceit, bribery, forgery,
extortion, theft, conspiracy, embezzlement, misappropriation
and misrepresentation. We encourage our staff to report any
incompliance issues. The Group prohibits our employees from
making facilitation payments, pre-approval is required for all
types of charity donations and sponsorships, so as to prevent
those donations and sponsorships from constituting a bribery. We
conduct business with suppliers in a fair, honest and professional
manner. We require the suppliers to enter into a “written
commitment on honest procurement”, require suppliers to comply
with various laws and regulations, information provide are required
to be legal, true, accurate and effective, giving gifts, cash and any
form of bribery to our buyers is prohibited.

Employees shall report any non-compliance issues to the
person in charge of the business department, and the relevant
personnel shall report to the financial supervisor and the
internal audit department as soon as possible. Identity of the
whistleblower is kept confidential in order to prevent any form
of retaliation on the whistleblower. If a case is confirmed, we
will carry out investigation and impose appropriate sanction
on the non-compliant unit. During the Year, we have provided
review on the anti-corruption system to the Board to ensure their
full understanding of such system. Our “corporate system” for
employee stipulated the ethical code, unethical and corruption
behaviors, any violation shall be punished. We ensure our
employees are fully aware of the Group’s anti-corruption policy
and program.

During the Year, no litigation or corruption cases were brought
against the Group or our employees.

4.2 High Quality Control

The Group strictly complies with the “Product Quality Law of
the People’s Republic of China” and established a product quality
target of controlling the damaged goods below 2%.
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I

Flow Chart on Papermaking Felt Production

EREHEERREE

\
S

We place great emphasis on our product quality. In order to
make employees better understand the standard requirements of
papermaking felts, we have formulated the “Papermaking Felts
Production Process and Engineering Production Standards”
to explain in detail the structure, characteristics, and process
requirements of each raw material. The production process
includes those shown on the chart above, namely warping,
winding, weaving, rimming, felting, felt combing and other
processes. We strive to perform each process to the best
and satisfies quality standards, as such, we have formulated
specific production standards, production procedures, operation
requirements and production machinery settings, including the
“6.8 meters Finished Product Shaping Process Operation guide”,
and “Needle Making Process Operation Guide”. Requirements and
quality assurance measures are listed in details, such as specific
production procedures, requirements, operation and finished
product standards, in order to facilitate employees to comply with
and ensure that the product quality meets the requirements. The
Group’s quality control team shall monitor the quality control in
the production process. QC personnel perform random checks
on each procedure and the finished products and will provide
assistance to customers with quality concerns. In order to ensure
the products are delivered to customers in good condition, we
apply fire proof or water proof packaging depending on the quality
requirement of the products.

In addition to production procedure, equipment is another key
focus of quality control. We have formulated a daily inspection
table for production equipment, inspectors perform checks on
various equipment in accordance with the inspection schedule,
including the wearing off of equipment, falling off of parts or
abnormal noise, all incidents are being recorded to ensure our
equipment are functioning at the optimal condition. In case of any
equipment malfunction, adjustment is immediately made until the
equipment fulfils quality standards.

10 VANOV HOLDINGS COMPANY LIMITED BREZRERA A
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During the Year, no products of the Group was recalled due to
safety and health reasons.

4.3 Procedures on Customer Services

We have formulated the “Management Measures on Quality
Complaints and Damages” to respond and handle customers’
concern on product quality and product recall. When we received
a complaint, it will be handled by the technical and craftmanship

2022 ERIE - HtERERKE
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department and provide feedback on the complaint. We will
collect all complaint files, including the photos or samples of
the complaints, analyze the issue and arrange adjustment
accordingly. In case of damages, we will, based on the amount
and level of damages, submit the claim to the sales director or
general manager for approval. The two main methods of handling
damage reports are reimbursement and discount on the bills.

review the analysis
provided by technicians
and craftsmen

ARIE T EANR AT TAZE

©  communicate with
customers regarding
the quality issues via

+ collect information on
damaged reasons, clients’

Customer

g o Technical ifferent channels Base (D I
Seiiice gézfﬁz CEPER department ,ﬁ?gig?g%gﬁ approval further understand the situation
perSOnnel = preye E—FTHER
g (= 5 . ;orwa;td to xtne technical E oo &ff[q =y . provide preliminary %ﬂﬂ% %
epartmen suggestions handle the case in
G E R R EEEubs= £ 3 accordance with
the guidelines
RIS (R

Customer Complaints Handling Procedures

EFRFRERF

BAHET T(EPREREERRZ)REERE
S BRSO EFPEXRAERSE  YAKEEH
MEMMEMRSS  E8 - @A%  HEL RED
REM YR ERRE  HEREFTETHD - &
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We have formulated the “Measures on Customer Satisfaction
Survey Management” to collect comments from our customers.
We distribute surveys to customers for them to evaluate the
Group’s products on lifespan, quality, cost performance, service
delivery time, logistics, after-sales service and sales quality.
The operation department will collect the surveys and manage,
consolidate and analyze such data.

During the Year, we received about 200 complaints, all of AEE FHEERNRFHN200R YEZZR
them have been duly handled. P
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4.4 Management on Intellectual Property

The Group strictly complies with regulations such as the
“Patent Law of the People’s Republic of China”, “Detailed Rules
for the Implementation of the Patent Law of the People’s Republic
of China”, “Trademark Law of the People’s Republic of China”,
“Detailed Rules for the Implementation of the Trademark Law of
the People’s Republic of China”, “Copyright Law of the People’s
Republic of China” and “Civil Code of the People’s Republic
of China”. The Group supports the development of scientific
R&D and protects the intellectual properties of the Group from
illegal use. We protect our intellectual property rights by ways
of applying registration patent and copyrights. During the Year,
the Group maintained 104 patents and newly obtained 5 patents.
Transfer, disclosure, publication and application of the Company’s
intellectual properties through improper authorization are
prohibited. Employees are obligated to safeguard our intellectual
properties. We will enhance the protection of our classified
materials including intellectual property files and technical
information, no person from outside of the Company could access
our confidential information to prevent data leakage.

4.5 Information System

The Group strictly protects our information safely, we have
established the “Information Security System”, “Information
Management System” and “Measures on File Management”
to manage the information of the Group. We enter into
“Confidentiality Agreement” with our employees, which states the
content and scope of confidential information, default obligations
and confidentiality fees to prohibit leak of the Company’s secret.
In the course of cooperation with other parties, we will also
include confidentiality clauses to ensure both parties are bounded
by such confidentiality clauses. For senior personnels such as
the management team and technicians, we keep a “confidentiality
deposit” from their salary, to ensure they do not breach the
confidentiality provisions, such deposit will be returned to them
when they leave the Group.

12 VANOV HOLDINGS COMPANY LIMITED BEZRERA A
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Our employees could have access to client’s information
under reasonable circumstances. We safeguard important
information to the Company, such as technological information
and operation information. Operation information includes
personal information such as employee files, client information,
supplier information. We have different level of protection based
on the materiality and categories of the information. Employees
in different positions could only access information within their
level. Employees are not allowed to copy or distribute the Group’s
information to other third parties without authorization. We have
set up personnel to perform data management and filling. In case
of any data leakage, the information committee will carry out
investigation and impose corresponding punishment to those who
has leaked the information.

The Group duly keeps and safeguards files of the Company.
It is crucial for the Company to manage and keep files in a
orderly manner to ensure completeness of all files. Employees
shall preserve the files and not to alter, take apart or damage
such documents. An employee shall apply to relevant department
before making copies of a document. The archives of the Group
is “defensive-based and prevention and management combined”.
Regular checks and protective measures are in place, including,
fire proof, insect proof, water proof, heat proof and ventilation.
In case of damages or fading of prints or discoloration, we will
perform restoration and make copies to keep our files safe and
intact.

The Group complies with relevant requirements under the
“Advertising Law of the People’s Republic of China”. False
advertisement is prohibited. We strictly manage the contents of
the advertisement to ensure the information disclosed is correct
to avoid “false advertisement” and “deceptive pricing”. During the
Year, the Group has not violated any advertisement information
and personal data regulations.
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4.6 Supply Chain Development

The Group has established the measures on procurement
management to standardize procurement and supplier
management. We have formulated the procurement requirements
of the Group and have classified the responsibilities and
materials of the procurement department in an orderly manner.
Procurement of raw materials and auxiliary materials is part of the
quality control of the Group. The product technology department
is responsible for providing files on technical requirements of
materials and quality assurance conditions, and participating
in suppliers selection. Inventory personnel is responsible for
inspecting the procured material and update the inventory report
on a daily basis.

In order to ensure the quality of materials, we adopt a review
system for all new suppliers. The review is carried out by different
departments, targeting on the qualifications and material quality of
the new suppliers. We will test the materials provided by the new
suppliers for verification and trial, and write a trial report. After the
report is approved, qualified suppliers can be included. We will
test the materials provided by new suppliers and prepare a report
on the trial use. Suppliers could only be qualified upon approval of
such report.

During the course of procurement, the Group must obtain
quotations from at least two or more suppliers for comparison
purpose. All suppliers must be selected from the “Qualified
Suppliers List”. We will evaluate our suppliers on a regular basis,
collect comments from the production department, technology
department, finance department and the general manager,
review the qualification certificates of suppliers and evaluate the
suppliers’ commitments on product quality.

We prefer suppliers who offer environmentally friendly
products and services. Suppliers are required to enter into a
“Written Commitment on Honest Procurement”, to ensure both
parties are not involved in any unethical behavior, bribery or
corruption. Suppliers must comply with applicable laws and
regulations of their place or country of operation. In order to
better manage supplier risks, during the Year, we consider
procurement risks as one of the risk factors to identify the impact
and probability of such risks. Among which, we evaluate the
environmental and social aspects of suppliers and the risks in
selecting environmentally friendly products and services. We will
formulate supplier-related systems and policies when appropriate
to reduce supply chain related risks.

14 VANOV HOLDINGS COMPANY LIMITED BEZRERA A
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During the Year, we have a total of 58 suppliers, consisting REE  KMEES8REER 2R KERNRN -
of 42 domestic suppliers and 16 oversea suppliers which supply 16X KRB - HEFRMEEE 64 B4 -
short fibres, combined filaments, monofilaments, multifilaments, R - BRUBIBRLAEAR -

packaging materials and office utilities.

» B A Domestic B 4MOverseas

HERMED

Regional Distribution of Suppliers
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5. PERSONNEL MANAGEMENT

Employees are an integral part of the Group’s success. In
order to retain and attract human resources, safeguard employee
benefits and rights, ensure employee health and safety, and
create a satisfying working environment, we strictly comply
with relevant regulations including “Labor Law of the People’s
Republic of China”, “Labor Contract Law of the People’s Republic
of China”, “Provisions on the Prohibition of Using Child Labor”,
“Law of the People’s Republic of China on the Protection of
Minors”, “Social Insurance Law of the People’s Republic of
China”, "Interim Regulation on the Collection and Payment of
Social Insurance Premiums”, “Regulation on the Administration of
Housing Accumulation Funds”, “Work Safety Law of the People’s
Republic of China”, “Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases”, “National
Security Law of the People's Republic of China”, “Fire Protection
Law of the People's Republic of China”. We have compiled a
“corporate system”, stating policies on various employee related
aspects such as recruitment, paid holidays, attendance, promotion
and dismissal. During the Year, the Group was not involved in any
litigation regarding the violation of policies on renumeration, equal
opportunity, diversity, anti-discrimination and other benefits.

The Group encourages a fair and just working environment.
Based on the principle of meritocracy, we have established
a board diversity policy. Appointment of directors involve
consideration of diversified aspects, including gender, age,
cultural and educational background, professional qualification,
skills and knowledge. We encourage the Nomination Committee
to ensure the development of diversity of the Board, review and
supervise the diversity policy of the Board. During the Year,
number of employees of the Group reached 327.
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5.1 Management on Recruitment and Dismissal

We have formulated the “Management System on
Recruitment”, “Management System on Entering of Labor
Contract” and “Management System on Dismissal”. The Group
adheres to the principle of fair and just, we will not be influenced
by factors such as age, gender, mental health, marital and family
status, race, skin color, nationality, religion, political view and
sexual orientation. We will enter into labor contract, confidentiality
agreement or other supplemental agreement or trade secret
confidentiality agreement with newly employed staff within a
month of their employment. The contract sets forth information
on working area, working hours, salaries and term of the contract
etc. The Group prohibits any form of child labor or force labor.
Employees are required to submit identification documents,
education documents and other related information for review.
In case of false information or child labor, such employee will be
regarded as unsuitable for employment and dismissed. We have
also formulated “Management Rules on Attendance” to regulate
the attendance of our employees. The Group does not encourage
over-time work. If employees need to work over-time, preapproval
from their superior is needed. Over-time hours shall not exceed
the stipulated limit. In case of over-time, we will arrange time-off
for such employee. During the Year, the Group was not involved in
any child labor and forced labor cases.

Both employees and the Group could submit a request
to terminate the employment contract. Resignation should
be submitted to their corresponding department one month
in advance. Department supervisors will inquire about their
resignation reasons, and the resigning employee shall hand over
their work before leaving the Group.

5.2 Salary and Performance Evaluation

The Group has formulated “Management System on
Renumeration” and “Management System on Performance
Evaluation” to standardize the renumeration structure and
performance evaluation of our employees. In order to align
the operation and position structure, we have established
different renumeration structure for various positions and levels.
Renumeration package varies depending on the positions.
Renumeration package includes basic salaries, confidentiality
fees, assessment salary and year-end bonus.
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Basic salary is determined based on the requirement, ability
and value of the position. In order to retain valuable employees,
performance is one of the factors in determining their basic salary.
Assessment salary is determined based on the responsibilities
of different department, fulfilment of such responsibilities and
performance, with an aim to boost enthusiasm of our employees.

Department managers and the human resources department
will establish assessment targets and requirements. They will
collect and evaluate the assessment data, and the result will
be used for determining the reward or punishment, relocation,
promotion, dismissal and year end appraisal.

5.3 Benefits and Interests System

In order to cater the needs of our employees and legal
requirements, the Group complies with “Social Insurance Law
of the People’s Republic of China”, “Interim Regulation on the
Collection and Payment of Social Insurance Premiums” and
“Regulation on the Administration of Housing Accumulation
Funds”, and formulates “Benefit Management System” and “Social
Insurance/Provident Fund Management System” to regulate the
reward of benefits and interests to employees. We offer body
checks for our employees. For employees who are not entitled
to commercial insurance due to long term or short term business
trip, probationary period, retire and rehire, we will purchase
commercial insurance for them. In addition, we offer various
allowance for our employees including heatstroke prevention and
high heat allowance. For special occasions such as the dragon
boat festival and mid-autumn festival, we offer gifts and cash
bonus for celebration, with an aim to increase their sense of
belonging towards the Group. We offer paid holidays and social
insurance and provident fund to our employees, complying the
legal requirement. We provide the five insurances and housing
fund for our employees, namely pension insurance, injury
insurance, medical insurance, unemployment insurance, maternity
insurance and housing provident fund. In addition to basic annual
leaves, employees are also entitled to other benefits including
over-time time-off, personal leave, sick leave, marriage leave,
maternity leave, visitation leave and bereavement leave.
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5.4 Occupational Health and Safety

In order to safeguard health and safety of our employees, we
have formulated the “Safety Management System” and “Work-
related Injuries Management System” to regulate work safety
issues. We offer safety training to each newly employed staff
and supervise on safe production. We require special operation
staff to attend additional training and they will only be allowed
to commence work upon passing of such training. We arrange
regular safety checks and require employees to be equipped with
protective equipment and heatstroke prevention equipment at all
times, to prevent any occupational hazards. In case of accidents,
immediate assistance should be provided and department
supervisors should be notified. We analyze and evaluate the
cause of the incident and identify and punish those responsible.
Improvement measures will be implemented accordingly. We have
established management solution for injury fees and formulated
the medical expense claim and renumeration during the injured
period. We provide safety training to newly employed staff to
enhance their awareness of work safety and fire prevention etc.

We have formulated the “Safe Production and Emergency
Fire Measures” and “Safety Management System” to properly
manage safe production. We have established an emergency
operation team with staff standing by 24 hours a day, to respond
to any sudden incident. In case of fire, the emergency team will
arrange evacuation, fire extinguish and self protection activities
for all employees. During the Year, we have organized various
fire prevention seminars and fire drills to enhance employees’
knowledge on the aspect. For the past three years, work fatality
of the Group remained zero. During the Year, number of lost days
due to work injury was 150.
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Fire Training and Fire Drill
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We have formulated the “Management Work Plan on
Normalized Pandemic” and implemented related prevention
requirements. Eight working groups have been established,
they are responsible for various works including, supplies
management, promotion, production assurance, logistic
assurance, hygiene management and pandemic prevention
etc. We carry out regular on-site cleaning, PCR tests and body
temperature checks. We also manage external vehicles, record
health information of the drivers and restrict the location of the
vehicles within our plants. Supplies are managed by type with
relevant personnel responsible for procurement and inventory.
Quality and quantity of the supplies will be monitored to ensure
proper pandemic prevention. Any employee who feel ill shall
report to the pandemic team head. The patient will be admitted
to the hospital and relevant government department shall be
informed. Close contacts will be quarantined and tested.

5.5 Team Building Activities

We organize different team building activities to strengthen
the bonds between our employees, enhance their initiatives and
enthusiasm, caring for our employees, ease their work pressure
and promote their physical and mental wellness. During the Year,
the Group organized team building for our sales and technology
department, basketball tournament, March 8 Women's Day caring
campaign and “Vanov” photography campaign.
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March 8 Women's Day Caring Campaign
SN\GFLHETIRBEED

5.6 Professional Development

The Group encourages our employees to actively add
value, acquire new skills and innovation to develop their own
career while boosting the competitiveness of Vanov. We have
formulated “Relocation Management System”, “Management
System on Annual Renew of Certificate” and “Employee Tracking
Management System” to regulate the requirement on staff training
and promotion. We offer training benefits to our employees.
For those who engage in work related study, we offer 50% to
100% tuition fee substitution. For employees who have obtained
certificates for special professional skills, they may receive
reimbursement from the Group for the training and registration fee
regarding such certificate renewal. We encourage our staff with
special talents to contribute to the Group. We provide new comers
with safety training required for their jobs to ensure their safety at
work. They will also receive training on the company information,
corporate culture and management system of Vanov, with an aim
to help them adopt to the Group and build a sense of belonging.
Department supervisors of the new staff will carry out assessment
which could be used for future promotion. We offer a fair and open
promotion opportunities to all employees. Any staff who satisfy the
management requirement, professional skills and business ability
or with outstanding performance will be considered for promotion.
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6. ENVIRONMENTAL MANAGEMENT

The Group strictly complies with regulations and requirements
including “Environmental Protection Law of the People’s
Republic of China”, “Law of the People’s Republic of China
on Environmental Impact Assessment”, “Regulations on the
Administration of Construction Project Environmental Protection”,
“The Water Pollution Prevention and Control Law of the People’s
Republic of China”, “Law of the People’s Republic of China on
the Prevention and Control of Environmental Pollution by Solid
Waste”, “Law of the People’s Republic of China on Prevention and
Control of Pollution from Environmental Noise” and “Measures
for Pollutant Discharge Permitting Administration (For Trial
Implementation)”. During the Year, the Group did not receive any
sanctions or notice of proceedings concerning environmental
issues.

We actively implement the Group’s environmental protection
work, establish the environmental management system. The
environmental management system of the Group’s two production
plants have been accredited with the “GB/T 24001-2016/ISO
14001:2015 environmental management system requirement and
use guide”. In order to ensure the environmental emissions and
noise of both plants reach the safe standards, we strictly manage
the pollutant emissions and noise pollution of these plants. We
have also engaged third party inspection centers to carry out
inspection on sewage, gas emissions and noise pollution of our
Sichuan Plant as well as gas emissions and noise pollution of our
Shanghai Plant. During the Year, pollutant emissions and noise
pollution for both plants satisfied the required standards.

During the Year, under the influence of the pandemic and
the increase in orders, the data on each environmental goal
have increased as compared to last year. Due to the change in
statistical method for water consumption, we are not able to
present a comparison. We will compare the water consumption for
next year with this year’s data to review the effectiveness of the
environmental measures. We will continue to strictly complies with
various environmental related laws and regulations. Meanwhile
as our business develops, we will implement different measures
to reduce greenhouse gas emission, waste production, enhance
efficiency in energy and water usage. We will also appoint a
baseline year for environment protection as appropriate.
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“GBI/T 24001-2016/ISO 14001:2015 environmental management system requirement and use guide”
certificate of Shanghai Jinxiong Paper Making Net Carpet Co., Ltd.
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6.1 Greenhouse Gas Management

In order to achieve the “3060 peak carbon emissions and
carbon neutrality” initiative of the PRC, we strive to reduce
greenhouse gas emission. We will adopt low carbon initiatives to
reduce greenhouse gas emission, including reduce unnecessary
travels, improve production methods, provide low carbon driving
training. In order to grasp the opportunities in the low carbon

REKBEIRI3060] WA ZEE P AMEER - HMK
WA BERBHOBN  RABERBROER - WRE
DTV ENBERTLAR HELAETE  BHE
MERENETX BB ERBIM - BTRINE
BRmESOKE  RMASENMRERRERERT
TH B I B2 SR A E m Y Bk R BF 0 UAST & T 5 B A

TUERNBE - AFE RABYE LEEEE
s R 2 % ) 52 ek P B 0

market, we will deploy in the low carbon products R&D or reduce
the carbon footprint of our products, with an aim to satisfy
the need for low carbon felt products. During the Year, diesel
consumption of the Shanghai Production Site has increased due
to the lockdown resulting from the pandemic.

Greenhouse gas emission’? Unit
BERB R By 2022
Direct greenhouse gas emission (Scope 1) tonnes of CO.e 9,139.23
BEERERBEM(SEE) N _E/HEE
Indirect greenhouse gas emission (Scope 2) tonnes of CO.e 2,848.35
MEA=EREHR(HEE) 7N = (o s
Total greenhouse gas emission (Scope 1 and 2) tonnes of CO,e 11,987.59
BEREHEREE (BEIR2) AW _EeHREE
Greenhouse gas emission intensity (per square meter)

(Scope 1 and 2) tonnes of CO_e/square meter 0.24

BERBYENRTEEFHR(HE1R2) RSB E FHK

Greenhouse gas emission per person (Scope 1 and 2) tonnes of CO_e/person 36.77

ABREREENE (BE1N2) AMZ—EEE A

Greenhouse gas emission per RMB10,000 revenue
(Scope 1 and 2)

BRLEEWAREREBYNE(BE1KR2)

tonnes of COZe/RMB1O,OOO3 0.55
PR {WMEE, &

i

6.2 Energy Conservation Management 6.2 HigEE 2

RNEF REBENBEE 54,902.50K L - A
BEERE AT FHKOI0KEE - AH514.99K K B
MEBTWA023ER - REBEBETELOE
RER EERBINEELRGRE RATELEE
DHERENEERE B THEATARZLGN
BERG  REEFHRER2255E  WEFTEEH
THRGERE O RDRERRE -

During the Year, energy consumption of the Group amounted
to 4,902.50 MWh; energy intensity was 0.10 MWh/square meter;
consumption per person was 14.99 MWh and consumption per
RMB10,000 revenue was 0.23 MWh. We proactively adopt energy
saving measures. While procuring new production equipment, we
tend to choose those with high energy efficiency. We will clean
out the filtering system of the air conditioner on a regular basis,
preset the temperature at 25.5 degree Celsius and turn off the air
conditioners whenever unnecessary to reduce energy waste.

1 Greenhouse gas emission is calculated with reference to “How 1 BEREHNAERLXEBRIMINAGRERE &
to prepare an ESG Report-Appendix 2: Reporting Guidance on ENEARE— M- REEBAENIEIZESRIES
Environmental KPIs” issued by the HKEXx. EAEBMNBEEREER -

2 Any discrepancies between the total shown and the sum of the 2 ABARHFEREMAR - RS S BRI BUR &
amounts listed are due to rounding. JHETFEER -

3 Revenue is derived from the 2022 Annual Report. 3 EHERAZBERIREE2022FFR °
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6.3 Water Management

During the Year, the Group used 69,128.00 cubic meters
of water4; water intensity was 1.37 cubic meters/square meter;
water usage per person was 211.40 cubic meter; water usage
per RMB10,000 revenue was 3.17 cubic meter. As the Group
was served by municipal water supply, we did not encounter any
issue in water sourcing. We will perform regular checks on the
Group’s water equipment and water meter. In case of any leaks,
we will perform immediately repair. We educate our employees to
save resource usage and eliminate any resource waste. We have
included water and energy conservation practices in our internal
code, with an aim to reduce resource waste.

6.4 Pollutant Emission

During the Year, the Group’s emissions in NOx, SOx
and particulate matter were 40.44 kg, 0.14 kg and 3.87 kg,
respectively. We will enhance maintenance on our vehicles to
optimize its condition. Meanwhile, we encourage our employees to
use public transport and reduce vehicle use. We will also regularly
inspect the gas emission of our production equipment and perform
regular maintenance, engage third party to perform inspection to
ensure we satisfy the emission requirements.

6.5 Waste Management

During the Year, the Group produced 203,140.00 kg of non-
hazardous waste. During the Year, the Group used 28,481.40
kg of packaging material, including 26,072.00 kg of paper,
13,237.60 kg of plastics, 21,306.00 kg of wrappings and
53,310.00 kg of paper rolls. We review the Group’s energy
consumption, prioritize green materials and reduce single use
materials, choose stationary that could be repeatedly used,
reduce paper use and packaging material, carefully monitor
energy use and reduce waste. We have engaged third party to
dispose the Group’s household waste and kitchen waste. We enter
into agreement with the third parties to ensure proper disposal of
the waste.

4 Statistical and calculation method have been adjusted during the
Year, as such, data disclosed were adjusted as compared with last
year.

Environmental, Social and Governance Report 2022 FERHE -

2022 ERIR - HERERRBE

6.3 kKEREE

RNEE » KREB HKE £69,128.0057 75 K¢ - A
KEERE BT FHKIITIL T K » A9211.4037 5K
MEETWASATIL K - REBEHHEKERAE TR
ok WEDRKEE BRASTHREAEENA
KEBERKEEEY  EETARRENBRELES
T EVEITHE  c BPIBEETLEELVNFEHRILN
HBRE RACEEIMNBEESTAPERETEHY
BXMBE  BLBERRE -

6.4 55 Y B K

AEE  FAEEMNREY  HEELONBENY
B & 540.44F 5 - 014 T B F13.87F 5 - Hf&
MEHBWMETRE  REEHRIHEEMRE -
FREMATASEEBEIREARXRIBEBIA  RILEH
WER - RPN ECHBEEERBEORERERE
o HBRBEATTHRE ZRXBEZHETRIA
BRFEEREK-

6.5 BERYER

AEE AEENEZREEVNELEE R
203,140.00F 7 - AREE - AEBE I F A 728,481.40
FrmeEmE - B $E26,072.00F = M 4 K -
13,237.60F 3 A9 28 £t + 21,306.00F 7% Ay B 5 &% F1
53,310.00 TR MAE - RMBRAEENERER -
EBEFERARAYHRE - AEDRNER 28H
EEFRAMNXERR RAOBRMBRMEMNE
B ZEERBERNEE BIRE - RMEEFE
BERME = WE A ANEE E IR AT N R 8
N WHE=ZFRERTEALN  BRIEZEERKER
BEZEY) o

4 AEREFHBRRAMFED L SUREHRBERESF
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6.6 Climate Change Initiatives

The impact of climate change on the environment is getting
more and more severe. As a part of the community, the Group
bears the responsibility of responding to the climate change,
review the risks and opportunities of climate change and formulate
and implement corresponding initiatives in advance. During the
Year, the Group idenified the physical and transition risks of
climate change on the Group, evaluated its level risk and potential
impact on the Group, and formulated corresponding measures.

Risk arising from climate

change (physical risk)

Potential consequences

6.6 1% & 1L FE 3 # e

RIFBEHRENTZEAGRHRE  AEEERT
EN—OF BAEEHREELHEE BERR
REANRBRMNEE  RPEHITEHMEREE -
REE AEEBMRIEREBCHANEEEKOYIE
MENER YHGEERBRNER  HETREEA
SEEXRNTE  THITRERSCEEEE -

Corresponding measures

RAR 2= B (92 & R)

Extreme high temperature

BEARR
Impact on the supply;

Impact on employees’ health and

safety;

e ¥ 15 1

Provide high heat allowance and
heatstroke prevention supplies to
our employees

Increase in energy consumption

HEXIZE:
FERINREZRR:
ENEEE

TR 3t 1= UM

Risk arising from climate

change (transition risks)
RIZE R GBERRE)

BERR

Potential consequences

TRESREMEERA

So m

Corresponding measures

e ¥ 15 i

Development in global climate
change policies and regulations

BB REECBREEROER H & R X 5
BEXE

7. COMMUNITY CHARITY

The Group adheres to the philosophy of giving a helping
hand and is dedicated to contributing to community development.
During the Year, the Group donated a total of RMB5,000.00 to the
charity. We collaborate with different charities, understand the
need of the community and promote charitable activities.
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Pension resulted from violation;
adverse impact on our reputation

Understand the latest legal
requirement in a timely manner;
consolidate into our management
strategies
RETEREHIERENR:
BAEERIERERSD

7. HEA R

AEBMAZPABZNEES TR X FHEE
BoARFE REBHEEBHRTARKS5000.00TER
mA% BMEZRSERBAIE  THUEES K HH
REBEEFHOEE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
2022 ERIE - HtERERKE

APPENDIX I: SUMMARY OF SUSTAINABILITY Bt &% —

Environmental Aspect

RRHER

Air Pollutant Emission?
% R5 R HE RS

Nitrogen oxides

REAl

Sulfur oxides

=Rl o)

Particulate matter
¥ TR

Greenhouse Gas Emission'?2

BERBHENR?

Direct greenhouse gas emission (Scope 1)

BEEAERBHM(EED

Indirect greenhouse gas emission(Scope 2)

BHEREREEER(FEE2)

Total greenhouse gas emission (Scope 1 and 2)

BERBERLEE(HE1K2)

Greenhouse gas emission intensity (per square meter)
(Scope 1 and 2)

BERBHEMBEEFR)(BE1KL2)

Greenhouse gas emission per person (Scope 1 and 2)

ABREREBENE (BE1R2)

Greenhouse gas emission per RMB10,000 revenue
(Scope 1 and 2)

BTLTEERARERBNE (BE1K2)

Energy Consumption

Unit
B

kilogram
TR
kilogram
TR

kilogram

TR

tonnes of COze
AW ZELiRE 2
tonnes of CO ,€

AME = %Ttﬁr 28
tonnes of COze
NWEZ AR E

tonnes of COZe/square meter

AW Al EE TR
tonnes of CO e/person
AE—E{LIREE A
tonnes of COZe/RMB1O,OOO3

AW AL EE B

BERFEM

Purchased electricity consumption MWh
INEBEHFEAE Jk BB

Purchased electricity intensity (per square meter) MWh/square meter
INEENRERAEEEFERK) JKE TRk
Purchased electricity consumption per person MWh/person
AEIINBEENRAE K E B A
Purchased electricity consumption per RMB10,000 revenue =~ MWh/RMB10,000°
ETEERAINBENRAS E BT

5  Air pollutant emission is calculated with reference to “How to prepare 5

an ESG Report — Appendix 2: Reporting Guidance on Environmental

KPIs” issued by the HKEXx.

AMEARRENRE

2022

40.44

0.14

3.87

9,139.23

2,848.35

11,987.59

0.24

36.77

0.55

4,902.50

0.10

14.99

0.23

ERSRSBFAELERIAOARERE H&
RERWSE — M=

f‘*‘*‘%ﬁﬁe%xﬂaﬁmEiﬁ?E%lJ

AEARENZERSRARYEREBREREHN -
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Environmental Aspect
BIREE

Natural gas consumption
RKARKERE

Diesel consumption
ShERE

Gasoline consumption
AmEAE

Water Consumption#
KR #E A4

Total water consumption
BREKE

Water consumption intensity (per square meter)

KIRFEREE @ FHK)
Water consumption per person
AHKERFERAZ

Water consumption per RMB10,000 revenue

BLEERARKE

Paper Usage

HERER

Total paper usage

REEs

Paper usage intensity per person

AGRE®TE

Waste Produced

BEYEE

Total non-hazardous waste produced
BEERYWELHS
non-hazardous waste/person
ANOBEEREYELES

Consumption of Packaging Materials
BEYMER

Paper

A AR

Plastic

58 )

Packaging bags

BER

Paper rolls

mE
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Unit
By

cubic metre
35K
litre

AT

litre

AR

cubic metre

SR

cubic metre/square meter
SLHKR TR K

cubic metre/person
SLHKRSN

cubic metre/RMB10,0003
NAKS BT

kilogram
Fr
kilogram/person

FTRN

tonnes
NI
tonnes/person

NN

kilogram
Fr
kilogram
T
kilogram
Tr
kilogram

TR

2022

219,692.00

3,350,001.21

8,479.82

69,128.00

1.37

211.40

3.17

614.69

1.89

203.14

0.62

26,072.00

13,237.60

21,306.00

53,310.00
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Social Aspect
HEEE

Number of Employees
ETAHER

Total number of employees
ETAH

Female employees
ZWHBET

Male employees

BT

Full time junior employees
2BYHRET

Full time mid-level employees
EEPRET

Full time senior employees
TEBRERET

Under 30 years old

0 A TTET

31-50 years old
31-50p E T

Above 50 years old
505 A FET

Northern China
EiRHET

Eastern China
EREHET

Central China
#FErhEEHE T

Southern region
mitREET

Southern China
EFEREET

Unit
B

Number of people
A B
Number of people
A#
Number of people
AE
Number of people
A B
Number of people
A#
Number of people
A#
Number of people
A B
Number of people
N
Number of people
A#
Number of people
A B
Number of people
A B
Number of people
A#
Number of people
AE
Number of people

A

Environmental, Social and Governance Report 2022 FERHE -

2022

327

156

171

279

28

20

30

244

53

106

18

196
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Social Aspect Unit
HEHE By 2022

Turnover Rate’

BIRKBR

Total turnover rate % 37.31
BETI@mkX

Female employees % 15.60
ZWHBET

Male employees % 21.71
BT

Under 30 years old % 8.87
303K AT

31-50 years old % 25.69
31-504%

Above 50 years old % 2.75
505% A £

Northern China % 1.22
ElREHET

Northeast region % 0.61
RitEHET

Eastern China % 4.28
EREIFET

Central China % 2.14
FhRIFET

Southern China % 29.05
E@ERHET

Occupational Health and Safety

IThRREZ2

Number of work-related fatalities occurred in each of Number of people 0
the past three years including the Year

BE=ZF(BRERFE)BFRAITHNAH A#

Work-related fatalities rate in each of the past three years % 0.00

including the Year

BE=FERERFRE)EFRITHRNL X

Number of lost days due to work injury Number of days 150
EITEBEAXIIERH H#
7  Formula for turnover rate calculation: number of employee lost under 7 BIRKEXBHOULFAEEAR:-ZEANRKXEBEAK
a specific category — number of employee at the end of the Year —FKEEB ABX100%
x100%
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Social Aspect Unit
HEEE B 2022

Employee Training

BEIEINER

Percentage of Trained Employees by Genders?
BB INZINETHD e

Male employees % 43.89
SMHET
Female employees % 56.11
ZWHET

Percentage of Trained Employees by Employment

Type 8
BRETHANBINZINETHD LS
Full time junior employees % 89.59
2RBVIRET
Full time mid-level employees % 7.24
EHFARET
Full time senior employees % 3.17
2HBERET

Average Number of Training Hours of Trained
Employees by Gender?®
BRUBEINETFIYZINRE

Female employees Hours 48.00
ZWHET N
Male employees Hours 48.00
SEMHET aNs;

Average Number of Training Hours of Trained
Employees by Employment Type?
REIEREIHNEI T2 EGH

Full time junior employees Hours 48.00
Full time mid-level employees Hours 96.00
PBMABKET N
Full time senior employees Hours 128.00
EWEMRET B
8 Formula for percentage of trained employees calculation: number 8 XiIEIFAAHHEEANA ZBEAZIBEI-ZI
of trained employees under a specific category = total number of BT AHx100%
trained employees x 100%
9 Formula for average number of training hours under a specific 9 ZENEIVTHXIRHBEAEEAR - ZENEIAE
category: total number of training hours under a specific category +— XA ZERNE T AR

number of employees under a specific category
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APPENDIX II:

INDEX FOR THE
“ENVIRONMENTAL, SOCIAL AND

AW EESD) RS

GOVERNANCE REPORTING GUIDE” OF THE
STOCK EXCHANGE

M= ERBBEXZA(RE -

HERE

Corresponding

Content Section(s)
EBERA HRED
Compulsory Disclosures
BEHBRERE
A. Environmental Aspect
A RRER
A1. Emissions General Information on: the policies; and compliance with relevant laws and regulations that 6. Environmental
Al BB Disclosure | have a significant impact on the issuer relating to air and greenhouse gas emissions, Management
— BB E discharges into water and land, and generation of hazardous and non-hazardous 6.IRIFE R
waste.
BFRERRAEREHN  MAKRLHNES FERESBEEMNELSN  BXK
RETFHETABEAYENRBEERROINES -
A1 Types of emissions and respective emissions information. Appendix |: Summary
ERMEE BRI - of Sustainability
WE—AREERE
HEE
A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and Appendix |: Summary
intensity. of Sustainability
EREEVREREZ (BEDREZRBHENEREE - Mg —-AIBBERE
HEE
A1.3 Total hazardous waste produced and intensity. The Group has not
ELXBERENBERTE - produced substantial
hazardous waste.
AEEYTRBEENE
ERRVELE -
Al.4 Total non-hazardous waste produced and intensity. Appendix |: Summary
MELREEEVHEERTE - of Sustainability
Mg — A BEERE
BRE
A1.5 Description of emission target(s) set and steps taken to achieve them. 6. Environmental
BT UMFNEERRAENELERARABRNSR - Management;
6.IRFER:
6.1Greenhouse Gas
Management
BIRERBER
A1.6 Description of how hazardous and non-hazardous wastes are handled, and a 6. Environmental
description of reduction target(s) set and steps taken to achieve them. Management;
HIRBAEEREREZEDN L RERAIVAONEERRAEINELARS | 6REERE:
REREF B o 6.5 Waste
Management
6.5EEMER
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Corresponding

Content Section(s)
EERR HEEH
A2. Use of General Policies on the efficient use of resources, including energy, water and other raw 6. Environmental
Resources Disclosure materials. Management;
A2. ERfER —REBE ERERER(BELR KREMRME)OBE - 6.REER:
6.2 Energy
Conservation
Management;
6.28f 8 B IR
6.3 Water
Management
6.3KBERE R

A21 Direct and/or indirect energy consumption by type in total and intensity. Appendix I: Summary

RENBASMERER /SREEREEERRE - of Sustainability
Wsx— AREERE
R

A2.2 Water consumption in total and intensity. Appendix |: Summary

BREKERTE - of Sustainability
We—-AREERE
HEE

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. 6.2 Energy

BRI UMEREANGEERAENELARAERNS R - Conservation
Management
6.25 gL B

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, 6.3 Water
water efficiency target(s) set and steps taken to achieve them. Management
BCKRERKR EABEMBE  UWRATINAKAZEERREINELEE | 6.3KERER
FIERERE B8 -

A2.5 Total packaging material used for finished products and with reference to per unit Appendix |: Summary
produced. of Sustainability
HRmAeEMNEERGEEBMUGE - Mg — A BEERE

HEE
A3. The General Policies on minimizing the issuer’s significant impacts on the environment and natural | 6. Environmental
Environment Disclosure resources. Management
and Natural —REE REBTAHRERARERENEAYBNIE RIEER
Resources A3 Description of the significant impacts of activities on the environment and natural 6. Environmental

A3 BRERRARER

resources and the actions taken to manage them.
BREBEDURERARRERNEAYERERRERBEHT ENTEY

Management
6. RFER
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|E

Corresponding

Content Section(s)
EERR HEEH
A4. Climate General Policies on identification and mitigation of significant climate related issues which 6.6 Climate Change
Change Disclosure have impacted, and those which may impact, the issuer. Initiatives
AL RERE( —RBE BAREHEEREGHBITAEEYENEARGHBEEMNEE 6.6R 1% 2L IEH
AdA Description of the significant climate-related issues which have impacted, and those | 6.6 Climate Change
which may impact, the issuer, and the actions taken to manage them. Initiatives
HUERRAREHETAELEYENEARREREE  REHGTD - 6.65 1% &1 JE H1 1 i
B. Social Aspect
B. #&
Employment and Labour Practices
ERRBEIER
B1. Employment General The policies and compliance with relevant laws and regulations that have a 5. Personnel
B1. & Disclosure significant impact on the issuer relating to compensation and dismissal, recruitment Management
—BREKE and promotion, working hours, rest periods, equal opportunity, diversity, 5 N7 &R’
antidiscrimination, and other benefits and welfare.
EBENREE BEREA TENE BRE FTEAS Sl REANUEK
HbSBRENS BRE: RETHETAREAZ ENRAEERANNEH -
B1.1 Total workforce by gender, employment type (for example, full-time or part-time), age | Appendix I: Summary
group and geographical region. of Sustainability
Bitp  ERER(MEBIARE) FRAMNIEEHSINES LS - Wex— ARBEERE
R
B1.2 Employee turnover rate by gender, age group and geographical region. Appendix |: Summary
RUER - FRENRNEE DOEERKLE of Sustainability
Migr— AR ERERE
HEE
B2. Health and General Information on: the policies; and compliance with relevant laws and regulations 5.4 Occupational
Safety Disclosure that have a significant impact on the issuer relating to providing a safe working Health and Safety
B2. REHEZ2 —BEE environment and protecting employees from occupational hazards. SABERRL 2
BHRUZ2TIREAREREREBELASN BE RETHETARE
ATEBNEBEZERAONEHR -
B2.1 Number and rate of work-related fatalities occurred in each of the past three years Appendix |: Summary
including the reporting year. of Sustainability
BE-F (BRERER)BERATITHMASRL X - Migx— ARBEERE
HEE
B2.2 Lost days due to work injury. Appendix |: Summary
IGBEAIERH of Sustainability
Migg— - AIRBEERE
BEE
B2.3 Description of occupational health and safety measures adopted, and how they are 5.4 Occupational

implemented and monitored.

WRFRANBEREELZ 2R AREBRRTRERTE

Health and Safety
S5ARERELZ2
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Corresponding

Content Section(s)

EERR HEEH

B3. Development General Policies on improving employees’ knowledge and skills for discharging duties at 5.6 Professional
and Training Disclosure work. Description of training activities. Development

B3. R RE —RRE ERRABERITIEBENMNARRAENIE - B EY - 56RERERR

B3.1 The percentage of employees trained by gender and employee category (e.g. senior | Appendix I: Summary
management, middle management). of Sustainability
RUBREEBER(MERERE TREER)EASNRIEEAIL - Mg — AR BEERE

BRE

B3.2 The average training hours completed per employee by gender and employee Appendix |: Summary
category. of Sustainability
RUEBIRESENED  GEEETHRINTIRE - Msx— AREERE

HEE
B4. Labour General Information on: the policies; and compliance with relevant laws and regulations that 5.1 Management on
Standards Disclosure have a significant impact on the issuer relating to reventing child and forced labour. Recruitment and
B4, HI % —RRE EBRMIEEIHRFEIN BR: RETHETAREAZ ENABERRRDIMN Dismissal
B o SARERBER

B4.1 Description of measures to review employment practices to avoid child and forced 5.1 Management on
labour. Recruitment and
Hima R EfNE AR EETIRBHET - Dismissa

SIRERBER
B4.2 Description of steps taken to eliminate such practices when discovered. 5.1 Management on
B TERBEAENREREBRBAMERN SR - Recruitment and
Dismissal
SARERBER

Operating Practices
EEES
B5. Supply Chain General Policies on managing environmental and social risks of the supply chain. 4.6 Supply Chain

Management Disclosure | B ESEMIRIE Rt @RI HE - Development
B5. ftEEHER —BRE 46MERER

B5.1 Number of suppliers by geographical region. 4.6 Supply Chain
RiEEIMBETHE - Development

4OHERER

B5.2 Description of practices relating to engaging suppliers, number of suppliers where 4.6 Supply Chain
the practices are being implemented, and how they are implemented and monitored. Development
WRABEAEREEANED AEARTARENNMERLE  UREBRTRE | 46HEEER
BR% -

B5.3 Description of practices used to identify environmental and social risks along the 4.6 Supply Chain
supply chain, and how they are implemented and monitored. Development
HAEBBAIHERSERENRERLGRBNEN  UREBRTRERRE - | 46HERER

B5.4 Description of practices used to promote environmentally preferable products and 4.6 Supply Chain
services when selecting suppliers, and how they are implemented and monitored. Development
BREREREARRESAEREMRRBEOEN UARBBRTREERE - | 46HERER
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implemented and monitored.

WLEEEEBRERABIER URBBATREEE -

Content Section(s)
EERR HEEH
B6. Product General Information on: the policies; and compliance with relevant laws and regulations that 4.2 High Quality
Responsibility | Disclosure have a significant impact on the issuer relating to health and safety, advertising, Control;
B6. EREE —BE % labelling and privacy matters relating to products and services provided and methods | 4.275 4 & # #l :
of redress. 4.5 Information
EHMRHEERNRENERARS B  BERLBZEUAREEEN  BEK: System
RETFHETABEAYENRBEEZRROINER - 45 BIBENE:
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health 4.2 High Quality
reasons. Control
EEHCEREmBUTRZ 2 BREEMMADRN BN - 428E 8
B6.2 Number of products and service related complaints received and how they are dealt 4.3 Procedures
with. on Customer
BEBREQRREORFHEURESTE - Services
4I3ZXFRBIRE
B6.3 Description of practices relating to observing and protecting intellectual property 4.4 Management
rights. on Intellectual
WREEERRENSERGROEN - Property
AANBERER
B6.4 Description of quality assurance process and recall procedures. 4.2 High Quality
HREERTAEREQBNKER - Control
425 B S
B6.5 Description of consumer data protection and privacy policies, and how they are 4.5 Information

System
45EEREME
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Content Section(s)
EERR HEEH

B7. Anti-corruption | General Information on: the policies; and compliance with relevant laws and regulations that 4.1 Anti-corruption
B7. RER Disclosure have a significant impact on the issuer relating to bribery, extortion, fraud and money Code

—BREKE laundering. 4R B 5 A
BBRMLLEBER 9% RFRAZEN PR RETHETABEAZENABZE
BRAGINEH -

B7.41 Number of concluded legal cases regarding corrupt practices brought against the 4.1 Anti-corruption
issuer or its employees during the reporting period and the outcomes of the cases. Code
REGHARNHBTASEREREVEEENESFARENEARFALR o 4AR BB TE

B7.2 Description of preventive measures and whistle-blowing procedures, and how they 4.1 Anti-corruption
are implemented and monitored. Code
M BEERBREF  UWRBBRTRERNE - 4ARE BT

B7.3 Description of anti-corruption training provided to directors and staff. 4.1 Anti-corruption
HimMESREIRANRETE - Code

4R B[R
B8. Community General Policies on community engagement to understand the needs of the communities 7. Community Charity
Investment Disclosure where the issuer operates and to ensure its activities take into consideration the THEAR
B8. HERE —REE communities’ interests.
BRUMEZ2ERTREENCHRRENRREEBEDEERLRMENEE

B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, 7. Community Charity
health, culture, sport). THEAR
EIEREE(NHE BEFE BIFK BR X BE)-

B8.2 Resources contributed (e.g. money or time) to the focus area. 7. Community Charity

EEIEBFPRER(MEERBR) -

THERH
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