i
LITU HOLDINGS LIMITED
HEZEERBRAF

Incorporated in the Cayman Islands with limited liability

REESHETMAL 2BRAT]
Stock Code BZ3 X35 : 1008

ENVIRONMENTAL, SOCIAL

202 AND GOVERNANCE REPORT
RE-HLERELGRS



Environmental, social and governance report

RIB - B REREHRS

REPORTING PERIOD AND FRAMEWORK

This is the sixth environmental, social and governance (“ESG”)
report published by Litu Holdings Limited (“Litu”, “Company”,
“we” and “our”), and its subsidiaries (collectively, the “Group”).
This ESG report covers Shenzhen Kecai Printing Co., Limited
(“Shenzhen Kecai”), Bengbu Jinhuangshan Rotogravure
Printing Company Limited and Shenzhen Jinshengcai Package
Material Co., Ltd., being the three major subsidiaries of the
Company. These three major subsidiaries are selected based
on their materiality in respect of the Group’s operation and the
Group believes that they can mostly cover the Group’s overall
exposure of ESG related matters. This ESG report presents
and discloses ESG related matters that have been relevant to
the Group’s business and have had material impacts on the
environment and society for the year ended 31 December
2022 (the “Reporting Period”). Unless otherwise stated, the
Reporting Period is from 1 January 2022 to 31 December
2022.

This ESG report of the Group has been prepared in
compliance with the “Environmental, Social and Governance
Reporting Guide” set forth in Appendix 27 to the Rules
Governing the Listing of Securities on the Main Board of The
Stock Exchange of Hong Kong Limited and based on actual
conditions of the Group. We have identified relevant ESG
issues and assessed their materiality on our businesses as well
as on our stakeholders, through reviewing our operations and
holding internal discussions. The Group identifies, monitors
and manages essential environmental factors in accordance
with the internal policies to minimize the impact of its
production and operating activities on the environment. The
Group pays great attention to the amount of its greenhouse
gas (“GHG”) emissions, the efficient use of its resources and
the impact it brings to the ecosystem, as well as the healthy
development of its employees and the well-being of society.
Adhering to the reporting principles of materiality, quantitative,
balance and consistency, this report aims at sharing our
performance in aspect of sustainable development and
summarising our efforts made on sustainability for the
Reporting Period. Our reporting boundary is limited to Hong
Kong and the People’s Republic of China (the “PRC”) unless
otherwise specified. This report also gives an overview of the
ESG principles of the Group, the overall performance and work
highlights of the Group’s core business in respect of the
economy, environment and society, as well as plans and goals
to be achieved in the short and long run.
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Environmental, social and governance report

RIB - B RERERE

OUR BUSINESS AND APPROACH TO ESG AND
ESG REPORTING

The Group focuses on developing high-end cigarette packages
and printed goods in the PRC. The Group is ranked at the top
among its peers in operating scale, research, and
technological innovation. The Group’s unique positioning in the
field of printing of cigarette packages has been accredited by
various institution.

The Group monitored the potential impacts of our business
operations on the environment on a real-time basis and
promoted green office and production in adherence to four
basic principles, namely, “reduce”, “reuse”, “recycle” and
“replace”, in order to minimize the impact of our operations on
the environment. The Group commits to improving its ESG
performance by upholding good corporate governance
standards, protecting our environment including reducing
greenhouse gas emissions, reducing energy consumption,
protecting the environment and natural resources, and
providing employees with a comfortable and safe working
environment while engaging the community and promoting
social integration. The board of directors of the Group (the
“Board”) is responsible for overseeing our ESG strategy and
reporting. The Group has also arranged a specific team to be
responsible for environmental monitoring, exhaust monitoring
and waste management. The team reports to the Group’s
management regularly, and the Group’s management reports
to the Board directly regarding the ESG issues. Meanwhile, the
Group’s management is responsible for reviewing and
monitoring the Group’s ESG policies, practices and
performance to ensure that the Group could progress in
accordance with ESG-related goals and targets set by the
Board.

Within the operation of the Group, it applies industry practices
and abides by laws and regulations, sets and reviews safety
and environmental goals and indicators, effectively uses energy
and raw materials, and reduces pollution and emissions.
Achieving ESG goals can provide customers with better quality
products.
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Environmental, social and governance report

R - dEREREE

SCOPE OF REPORTING

This report is organized into two sections, namely
“Environment” and “Social”, focusing on the following aspects
in compliance with the ESG standards:

ESG Standard for Reporting

W EE

RBEDRMEELS - BINERF Mg ]
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#05 :

Litu’s Compliance Section

R HEREARAMEFRE HENERBD
A.  Environmental A1. Emissions 1 Governance on Air and GHG Emissions
2. Waste Management
A IRIE Al BER 1. HERMAEREBIRNER
2. EEYWER
A2. Use of Resources Minimizing Energy Consumption
A2. BIR{ERA BERMDERER
A3. The Environment and Natural Environmental Protection and
Resources Natural Resources
A3. IRIBRRAEIR RERRNBEREIR
A4. Climate change Identifying climate change risk and
mitigating the associated impacts
A4, RIREL Rl SRR B b R e IR S AR R R 2
B. Social Employment and Labour Practices
B. #® EBRETEH
B1. Employment Equal Employment Practices
B1. (&Ef& FERETER
B2. Health and Safety Promoting Health and Safety
B2. @EEZ SR fREREMZ 2
B3. Development and Training Talent Management
B3. #R& K&IET AT EE
B4. Labour Standards Prohibiting Child and Forced Labour
B4. &I R ZIFETHRELE

Operating Practices

EEHTT

B5. Supply Chain Management
B5. ftiE#EE

B6. Product Responsibility
B6. EmEfE

B7. Anti-corruption

B7. RES

B8. Community Investment

Bs. HEIEE

Upholding High Procurement Standards
B e RBRE

Delivering Unmatched Product Quality
REEURENERLE
Commitment to Anti-Corruption
WAOKRER

Contributing to the Welfare of Society

Y= Yan= Wl =11}
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Environmental, social and governance report
RIE - HERERERS

CARING FOR THE ENVIRONMENT AND
NATURAL RESOURCES

A1

Emissions

Governance on Air and GHG Emissions

The Group is committed to the long-term
sustainability of the environment and communities in
which we operate. As such, the Group has
established relevant procedures to detect and
prevent any possible pollution incidents which affect
the surrounding environment that may occur in the
course of our business operations. During the
Reporting Period, we measured and managed our
environmental performance in several aspects
throughout our operations.

Emissions generated from the operation of the
Group mainly refers to emissions from boiler
combustion, and printing production and waste gas
from eatery.

As for the emission from boiler combustion, the
Group has set up a 12-meter high exhaust funnel
(smokestack) in the boiler room, the height of which
complies with the requirement as set out in the
Emission Standards for Air Pollutants from Boilers
(CHAE KRR )5 2P HE BUZE %)), which requires that
“the height of the smokestack of gas, light diesel
fuel and kerosene boilers shall be no less than 8
meters”. According to the requirements of the
Notice of the Anhui Province Atmospheric Office on
the Publication of the “Key Tasks of Air Pollution
Prevention and Control of the Anhui Province 2020”
(L BE KRR AR ENE (R REE 2020 F RR)F 4
B A 2 Bh T E1E 75 ) B 38 &N)), the requirement of
emission of nitrogen oxides has been reduced to
50mg/mé2. The Group carried out improvement
works to the boiler in order to reduce the emission
of nitrogen oxides. The Group has monitored the
emission concentration throughout the Reporting
Period and complied to the standard.
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Environmental, social and governance report
RIE - HERERERSE

As for emission from printing production, the Group
has purchased special emission collection
equipment. Emission was collected from the
centralized collection device of the equipment and
processed by oxidative hydrolysis and photolysis in
the roof collection room, and then discharged via
the 15-meter high exhaust funnel (smokestack), the
height of which satisfied the relevant height
requirement under the Integrated Emission
Standards for Air Pollutants (X 55 & 47 & BER
fZ & ) under the Beijing Local Standards. In
addition, management was strengthened during the
operation process. Raw and auxiliary materials (such
as ink, solvent, etc.) were stored in sealed
containers. Used ink cartridges and waste solvent
barrels were sent to specialized organizations for
disposal and recycling. For printing production
emissions, a Regenerative Thermal Oxidizer (RTO)
waste gas purification facility was installed for the
gravure printing production line. The waste gas
generated during the production process will be
discharged from the 22-meter-high exhaust pipe to
meet the standard after being treated by RTO
combustion. For the offset printing production line,
a set of UV photolysis, activated carbon adsorption
and desorption equipment was installed. The waste
gas generated during the production process will be
discharged from the 18-meter-high exhaust pipe to
meet the standard after being treated by UV
photolysis and activated carbon adsorption. After a
certain period of activated carbon adsorption,
desorption is carried out using high-temperature hot
air to remove the organic solvents adsorbed in the
activated carbon, which are then sent to the RTO
equipment for treatment. Any uncollected
disorganized fugitive gas during the printing process
is prevented by covering ink cans during production
and transportation, and closing ink rooms’ doors
when not in use. At the same time, the organic
waste gas adsorbed by activated carbon is
desorbed by the high temperature strip heat of the
RTO equipment, and then sent to the RTO
equipment for treatment. The activated carbon can
be reused after desorption, which greatly reduces
the consumption of activated carbon. In December
2021, Shenzhen Kecai entrusted Guangdong-Hong
Kong Energy (Shenzhen) Co., Ltd. (B8RRI
A B 2 &) to carry out boiler low-nitrogen
transformation work, and invested RMB204,600 to
replace it with a low-nitrogen combustion device.
The transformation work was completed on January
10, 2022. The emission concentration of nitrogen
oxides was reduced from 82mg/m® to 27mg/mq.
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Environmental, social and governance report
RIE - HERERERS

As for waste gas from eatery, fume purification
equipment was installed in the eatery. The fume
was discharged from the rooftop of the eatery via
exhaust pipes after processing. Further, cleaning
and maintenance of cooking utensils and fume
purification equipment were strengthened during
daily operation of the eatery.

The Group contacted external technical testing
institutions to monitor boiler combustion emissions,
printing production emissions, and eatery oil fume
exhaust gas to verify the compliance of emissions.
Anhui Guo Sheng Inspection Technology Co., Ltd.
(& BB & 08 £ 1ir B FR A 7)) was entrusted to
monitor the chemical oxygen demand, ammonia
nitrogen, total phosphorus (calculated as P),
suspended solids, pH value, five-day biochemical
oxygen demand, animal and vegetable oils in
domestic sewage to confirm compliance with
emissions standards.

In order to reduce the generation and emission of
pollutants, the Group purchased an ultrasonic
cleaning machine for the cleaning of plate rollers to
reduce the use of organic solvents, cleaning cloth
and the volatilization of exhaust gas.

The Group established wastewater treatment
facilities in the plant of Shenzhen Kecai. Wastewater
discharged from the operation of the Group mainly
refers to domestic wastewater. There are regular
sewage inspections required by the local authority.
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Air emissions ZERBEK

The Group’s air emissions generated mainly from —E-F KEBEKZTEEZEENR
gasoline consumption of the Group’s vehicles in FERBEAREEEHH BB
2022 are as follows: BRI

Air emissions Unit 2022
= RBE By —8=-=
Nitrogen oxides (“NO,”) Emissions (kg) 12.23
Aay ((R|wm]) ez (R2r)

Sulphur oxides (“SO,”) Emissions (kg) 0.32
wmeay (THRaty)) HemE (27)

Particulate matters (“PM”) Emissions (kg) 0.90
BOFRF ([BERTF ) E(Rr)

GHG emissions and energy conservation i 2= 58 B BE NI BP AT BE IR

The GHG emissions generated by the Group are AEEEERAZEREBHERS B
separated below in direct and indirect section. The UTEHEEZEMBEERD - EEHEN
direct emissions are from the consumption of REAREEEFHTREFERKR
gasoline in the Group’s vehicles and consumption MEBRE - MEEHKRAZBA
of natural gas, while the indirect emissions are via FEANBEN - TRETAEE
usage of outsourced electricity. The following table EREHANREREHERETE -

shows the figures of the Group’s GHG emissions
during the Reporting Period.

2022F B - HEREREE NHEERRARAXA
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RIE - HERERERS

Types of

GHG emissions emissions Unit 2022
REREHER 2 36 Ei) By ==F--
CO, from natural gas Direct tCO.e 665.04
RNREEN —E Lk 'HE WS tIRE S

CO; from vehicles combustion Direct tCO.e 51.74
BERGEE £ 8 S Lk ' WA LIRE S

CH, from vehicles combustion Direct tCO.e 0.16

(CO,-equivalent emissions)

BERGEE LT (ZSLRE S5 ' WA LIRE S

N.O from vehicles combustion Direct tCO.e 6.42
BEREEEN—RIL=R ISR WE—S(tIRE 2

CO, removals (tree-planting) Direct tCO.e —67.83
& bhOEkR 2 (E) 'HE S tIRE S

CO; from electricity consumption Indirect tCO.e 13,788.53
B EREEEN 8Lk Bl WA LIRE S

Total tCO.e 14,444.05
HET WE S tIRE S

There were 14,444.05 tonnes of carbon dioxide
equivalent (“tCO,e”) greenhouse gases (mainly
comprised of carbon dioxide, methane and nitrous
oxide) emitted from the Group’s business operation
in the Reporting Period. The annual emission
intensity per unit of production volume, was 0.0004
tonnes/kg.

In line with our policies to minimise air and GHG
emissions, the Group implemented its Energy
Conservation and Consumption Reduction Proposal
(CENRERE FE/EED 77 22)) and Energy Conservation and
Consumption Reduction Plan ((Ei8EF& 3R B 2]))
to reduce energy consumption such electricity and
reduce air and GHG emissions. In order to reduce
GHG emission, the Group cooperated with a
company principally participating in new energy
development, and purchased part of its electricity
generated by the company’s photovoltaic power
station to fulffill its vision of clean energy application.

WEA - AEBRNEBLE
T 14,444.05M8 — ELix E 2
(MM tiREE ] MEERE
(EERE_EHK BFRS|
tER) BEMEENTFEH
R E 5 0.0004 8, A fr °

REAHMEERIZRTAEE
REETFAOBR - AERBEE(E
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WEHESEN - LNEREREIR
FEFRFER o
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The Group’s control over the emissions abides by
the relevant national laws. During the Reporting
Period, there was no non-compliance with any
relevant laws and regulations under the
Environmental Protection Law of the People’s
Republic of China ({1 A R MBIRIZREE)),
Law of the People’s Republic of China on
Prevention and Control of Atmospheric Pollution
KREARALME XNET B R E)), and
Guangdong Local Standard for Emission Standard
of Volatile Organic Compounds (VOC) for the
printing industry (&R & Hb 75 IZREENfRI1 T 218 2%
B # 1t & ¥ (\VOC)HE B IE %)) in respect of the
emission limit.

In addition, the Group advocates emission reduction
and is committed to sustainable operation. The
Group has set a target to reduce air pollutants
emission and annual GHG emission intensity per
unit of production volume by 3%. The Group will
actively consider enhancing the aforementioned
measures in order to reduce emission intensity. The
Group will review its emission reduction progress
regularly and explore more opportunities for various
environmental protection goals.

REBEEPERAOZEHIFABRAE
BAR - MEWAN - AEBEEH
PR BRI (P AR KR
BIIRIBIREE) - (P EARHEM
BARS R ER) RCEREH
FIREERIITEEE RS
¥) (VOC) BERIZ 22 ) R AB R /A
BRER -

AN - REBE T ERE T M Ne
ERRBELE AEBECEHER
R B AL E R ARG RYEE
MEMFEREREBHREER
1K3% ° AEBE S IEERE BN
EatFERE  AREEREE - K
SERKERRFIRER - X R
FRRRAGRREZHS -
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Waste Management

The Group generated 105.50 tonnes hazardous
waste and 483.38 tonnes non-hazardous waste in
its operation throughout the Reporting Period. The
annual hazardous waste and non-hazardous waste
intensity per unit of production volume, were
0.000005 tonnes/kg and 0.000023 tonnes/kg
respectively.

The Group strictly classified waste by types in
accordance with the waste management system
and provided relevant promotion, education and
training to its staff. Hazardous waste was collected
by the Group and stored in the hazardous waste
warehouse, and a qualified processing company
was consigned for its unified recycling after reaching
a certain amount. Some of the reusable papers
were reused as office papers. All waste papers and
scrap metal were handled and recycled by a
qualified processing company. Furthermore, the
Group has recorded its carbon footprint regularly
and ensured all hazardous waste which may be
discharged into water and soil has complied with
the standards under the relevant national laws and
regulations. In the course of its operation, the Group
complies with the Law of the People’s Republic of
China on Prevention and Control of Environmental
Pollution Caused by Solid Waste ({FZE A R FE
& 38 BE )5 R IRIRF RER)).

BYEE

WEBAN - AEBEELERIEH
FE 4 105.50 8 /5 = BE ¥R 483.38
WEEEEREY) c BEMNEEMNEF
BEBRDNEZENRED A
0.000005 M /A fr #10.000023
77N

AEBRBEZMEEE - &
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TTHEEE - #HEREI - &R0
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— B R IE o AR Al B A
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For proper control of hazardous and non-hazardous
waste, the Group will actively implement the plans
mentioned above. The Group has set a goal of
reducing the intensity per unit of production volume
in respect of hazardous and non-hazardous waste
by 3% in the coming year. The Group will consider
establishing a complete due diligence process and
performing regular audits on service providers with
respect to their waste management effectiveness,
potentially replacing the services providers with low
effectiveness with others demonstrating higher
effectiveness under the comprehensive selection
process. As for non-hazardous waste, the Group
will try to encourage its employees to respond to
the call of the PRC government to promote waste-
sorting by being proactive in taking actions to
minimise the waste in everyday practice.

During the Reporting Period, there was no incidence
of non-compliance with relevant laws and
regulations with significant impact on the
environment and natural resources relating to air
and GHG emissions, discharges into water and
land, and generation of hazardous and non-
hazardous waste.

RBEENBEMEZEY - X

BEREBR  ERFHESEML
EENGENMEZEYTEFK
3% ° NEEGE B oM
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Environmental, social and governance report
RIE - HERERERS

A2 Use of resources

Minimizing Energy Consumption

During production, the Group not only reused
pallets and packaging boxes to reduce the
consumption of wrapping papers, but also initiated
its Energy Saving and Reducing Consumption
Proposal (&I 8EFE#E)EB) 77 &) and Energy Saving
and Reducing Consumption Plan (¢ & 8% f& % )& &)
5121)) to reduce water, electricity and other energy
consumption. The residual paper produced and
leftover materials were used in the course of our
daily operation. The waste heat produced was
recovered by using the air compressors installed at
its workshops to supply hot water for its staff
quarters and eatery. Materials used in the
production process must comply with environmental
protection requirements. Reusable and recyclable
packaging materials were used. With technological
innovation, utilization of materials and performance
of equipment have been enhanced, thereby
reducing energy consumption. The Group also
implemented management procedures to control
the use of energy and resources and conducted
regular inspections to monitor and rectify any
deficiencies identified at all offices and production
facilities, so as to ensure that all energy resources
were deployed in the most effective manner. There
was no issue in sourcing water that is fit for purpose
by the Group during the Reporting Period. Water
conservation education programs have been
provided to all staff to enhance their awareness. The
Group also complied with the Law of the People’s
Republic of China on the Prevention and Control of
Water Pollution {7 #= A & H A EIIK 5 2B7767%).

A2 ERER

BB EEFEFE
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Types of resources Unit 2022
BRER B —E==
Gasoline liter 21,923
UH 7+

Natural gas m3 317,182
RIARA, MK

Purchased electricity kWh 27,163,469
BES TR

Tap water m? 147,814
EPVIN ST K

During the Reporting Period, the Group consumed
21,923 liters of gasoline, 317,182 m?® of natural gas,
27,163,469 kWh of electricity and 147,814 m?® of
tap water. The annual energy and water
consumption intensity per unit of production
volume, were 0.8900 kWh/kg and 0.0044 m%/kg
respectively during the Reporting Period. After
carefully reviewing its current business operations,
the Group has set the consumption target of
maintaining the same intensity of energy and water
consumption as the Reporting Period.

The Group has direct involvement in the use and/or
purchase of package materials for packaging.
Throughout the years, the Group has put a strong
emphasis on minimizing the usage of
abovementioned materials during our daily
operations. At the production stages, the main

WEBA - NEBEDEFE21,923H
FUH 817,182 K KA, »
27,163,469 T F B T 1 M
147,814 5K B 2RK o 3R EH
N BENESEHNZFRERFK
B E 9 Rl £0.8900F B
BN T #10.0044 7 75 K R
JT oo T 4IRAR B BT E TS B 1E
% NEEBRTHEEEZ B
RAKE B R EERFEERS
HARKMEE -

AEBEZRSEBEMBER
M/ HBE - ZFR - AEEFE
FEGHERREETRERD £
AMRIEER - EEERER - £
ZREVEMRM - TRERAKHE
e ER e RDERE (BIARAE)

waste is cartons. The following table shows the o

figures of material consumption (i.e. cartons) in the

Group’s business operations.

Material Consumption Unit 2022
MRUEFE =R v —E=-Z
Carton consumption Tonnes 385.00

ARAEHRE

7

The residual paper produced and leftover materials
were used in the course of our daily operation. The
waste heat produced was recovered by using the
air compressors installed at workshops to supply
hot water for staff quarters and eatery.

454 2 2 o 64 40 4538 38 78 24
HOBBRAAREHEE - Y
RAEEBIE R B RIBTIA
5 7 20 I B4 20 B TR LI BUK
BIEERASEA -
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Rig -

HERERKE

A3

The environment and natural resources
Environmental Protection and Natural
Resources

Playing an active role in promoting environmental
protection and efficient use of resources, the Group
monitored the potential impacts of our business
operations on the environment on a real-time basis
and promoted green office and production in
adherence to four basic principles, namely,
“reduce”, “reuse”, “recycle” and “replace”, in order
to minimize the impact of our operations on the
environment. The Group has adopted green
purchasing strategies and the most practicable
technology where appropriate to mitigate its impact
on the environment.

The Group has taken the following actions to further
monitor and manage the possible impacts on the
environment and natural resources:

(1) strengthening environmental monitoring by
focusing on the monitoring and keeping of
records for various pollution sources, and
reporting to relevant authorities and adopting
emergency measures in a timely manner for
any abnormal situations detected;

(2) providing pre-job training on the environmental
protection laws and regulations and
operational practices for its technical staff;

(8) reporting to the head of environmental
protection department regularly on its
environmental protection works, the operation
of its pollution control facilities and monitoring
results;

(4) filing its environmental protection works,
including the discharge of pollutants, operation
and management of its pollution control
facilities; monitoring records; pollution incidents
and related records; and other pollution
prevention and control issues and information.
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A4 Climate Change

Identifying climate change risk and mitigating

the associated impacts

During the Reporting Period, the Group has not
been significantly impacted by climate-related
issues while the Group understands climate-related
issues are harmful to the environment and have
been rigorously regulated by the United Nations’
Framework Convention. The Group recognises the
importance of identifying climate change risk in
order to mitigate the associated impacts on its
business operations. As a result, the Group has
continuously evaluated any impact arising from
natural disasters and has taken measures to
mitigate its impacts.

CARING FOR THE PEOPLE AND SOCIETY

B1

Employment and labour practices

Equal Employment Practices

The Group puts significant emphasis on the welfare
of employees, whom it considers the Group’s most
valuable assets. Hence, the Group strives to attract
and retain talents and reconcile economical
imperatives with individual well-being, aiming at
reinforcing satisfaction, loyalty and commitment of
its human capital.

The remuneration standards of the Group is
determined based on the guidelines of the local
government on wages, and more importantly,
based on the remuneration benchmark in the
industry. The Group strives to provide a more
favorable welfare system on the basis of the
requirements prescribed by the government in
terms of pension, medical and housing allowances.
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The Group has complied with the relevant national
and local laws and regulations in respect of labour
and human resources matters, including
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare. During the Reporting Period,
there was no non-compliance with relevant national
laws and regulations in respect of labour and human
resources by the Group, including but not limited to
the abovementioned matters.

Throughout the course of its operation, the Group
strives to provide a comfortable and safe working
environment. Based on the features of its principal
business, the Group sets appropriate working hours
and rest breaks for all staff members. The Group
also provides paid annual leave, marriage leave,
maternity leave, casual leave, festival solatium gift
and compassionate leave in addition to statutory
holidays.
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As at 31 December 2022, the Group employed 522
staff in total. For illustration purpose, the workforce
statistic by gender and age group are presented as
pie graphs while the employment type and
employment category are disclosed as bar charts:

Gender and Age Distribution

EMPLOYEE BREAKDOWN BY GENDER
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Employment Turnover Rate by Gender and Age
group
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EMPLOYEE BREAKDOWN BY AGE GROUP
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All employees mentioned above are based in the
People’s Republic of China.

With around one-sixth of its workforce aged below
30, the Group strives to treat its younger workforce
as one of its core priorities in promoting a more
dynamic environment with a fresher perspective.

Employment Type and Category Distribution
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EMPLOYEE BREAKDOWN BY EMPLOYMENT TYPE
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The Group is committed to complying with relevant
labour standards and employment laws and
regulations which are applicable to our business.
During the Reporting Period, no material and
significant disputes between the Group and its
employees occurred.

As at 31 December 2022, the gender ratio in the
workforce of the whole Group (including Shenzhen
Kecai, Bengbu Jinhuangshan Rotogravure Printing
Company Limited, Shenzhen Jinshengcai Package
Material Co., Ltd. and all other subsidiaries) was
71% male and 29% female. The Group will continue
to take gender diversity into consideration during
recruitment and increase the female proportion at all
levels over time with the ultimate goal of achieving
gender diversity, such that there is a pipeline of
female senior management and potential
successors to the Board in the future.
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B2 Health and safety

Promoting Health and Safety

The Group considers the health and safety of its
employees as one of its primary responsibilities. As
such, the Group aims to provide a workplace free
from injury and illness through effective procedures
and practices on occupational health and safety.

The Group has arranged first-aid demonstrations,
fire drills, evacuation drills, leakage drills, as well as
escape drills periodically, in an effort to enhance the
safety awareness of our staff. Staff manual
formulated by the Group includes occupational
safety policies and procedures for staff reference. In
addition, the Group has also established an
appropriate incident reporting and investigation
system to encourage our staff to report incidents
and risk factors.

Other than physical health, the Company also
attaches great importance to the protection of its
staff’s psychological health. Furthermore, the
Company has obtained the certification of the
occupational health and safety management system
(1ISO45001:2018). Staff under special posts is
scheduled for an occupational health and safety
check on an annual basis.

Overall, the Group has purchased work injury
insurance for each employee. If an employee is
injured on the job during work, the Group will
actively apply for work injury certification for the
employee to ensure that the injured employee
receives timely treatment. Also, the Group will
provide compensation to workers injured at work
depending on the situation.

During the Reporting Period, there was no non-
compliance with relevant national laws and
regulations in respect of working environment safety
by the Group. There were no severe work-related
injury or fatality in the past three years including the
Reporting Period and 470 lost days due to work
injury were reported throughout the Reporting
Period.

B2 REHEZZE

RERENZE
AEEREENRENZE2SE
TBREMFEZ— Bt AEEE
FEBAMNBEREMEZ 212
FFMER  RHTEEREA
TAEHFAT ©

AEEERLBZR - B~ i
BOOMR  REFRE - URER
BTR28# AKERYET
Ft - HEBXLE2HRRREF
HIIBABZE - S AEE
NEBILAENEHRRELAL
HE ZIBMEIRESEHRTL
S E

BrEEEERMRRIN - AAFIN
THERE TABEREES N
RE o AN RAF BB E
fid & &% IE 8 K1S045001:
2018 RFE + FFHEIFHKEAE
TRFBERRLIRE -

BEMS  AKEC/EBUEE
REBIGRE MREEEIE
TRE AKEEERSERS
FIBRE HRIXEBEERE
KEaE - B - AEEERE
ERBRATEHITIRHEEE -

DO

WERRN AEETEERER
EHRLZE2EERBENERZRE
Mo BE-ZFAN(BEREH)
WHEERTERESEEXIFT S
o EREHAEESETEMmE
KATORKIITIER

LITU HOLDINGS LIMITED ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



Environmental, social and governance report
RIE - HERERERSE

B3 Development and training B3 EREKIZI

Talent Management

The Group acknowledges and highly values
continuous staff training and development of which
it considers can help to improve both its efficiency
and productivity. In this case, The Group has a
comprehensive training system in place to support
on-job education and training for our staff to
develop their knowledge and skills. Induction
training covers personnel rules and regulations, staff
manual, professional quality, corporate management
system, industrial safety and working environment
and quality basics; on-job training covers job
qualification (job theory and practice) and annual
training plan; and external training covers pre-job
training for special posts and pursuit of higher
academic qualification. All training is provided at the
expense of the Group.
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HEMA - NEEEBRMER K
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During the Reporting Period, the development and
training statistics of Group employees by gender
and employment category are disclosed in the
following bar charts:

EMPLOYEE TRAINED BY GENDER EMPLOYEE TRAINED
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B4 Labour standards B4 % T8

Prohibiting Child and Forced Labour

The Group prohibits the use of child labour and
forced labour at all its units by strictly following and
complying with the requirements of The Labour Law
of the People’s Republic of China ({1 A R H Al
B 45 &)%), Provisions on the Special Protection of
Juvenile Labour ({ & X F T % (R & #7 7€ ) and
Provisions on Prohibition of Child Labour ({Z£ |+
FZE T#RE)). The Group prohibits the employment
of any individual below the legal age to work as
defined by local laws and regulations. Personal data
such as identification cards will be collected to verify
the identity of the interviewee during the recruitment
process to ensure the applicant is over the legally
authorised working age pursuant to local labour
laws.

The recruitment process of the Group is conducted
in a fair, open and voluntary manner. Legal labour
contracts are signed on the date of hiring. There
was no child or forced labour employed by the
Group during the Reporting Period.

In addition, the Group provides personal leave, sick
leave, marital leave, compassionate leave, maternity
leave, work injury leave, home leave and paid annual
leave for the convenience of the employees to
achieve work-life balance.

In compliance with the requirements of the Labour
Law, the Group employs individuals aged above 18
with valid identification documents issued by the
relevant public security department. Any case of
child labour or forced labour, when discovered, shall
be investigated, acted upon and reported to the
government authorities promptly in accordance with
applicable laws. Further, the Group shall
immediately terminate the employment contract and
impose due punishment on the erring employee(s).
During the Reporting Period, the Group was not
aware of any non-compliance with relevant laws
and regulations in this respect.
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B5 Supply chain management

Upholding High Procurement Standards

The Group maintains a rigorous attitude towards the
selection, assessment, supervision and management
of suppliers. The selection and evaluation of suppliers
are conducted in accordance with the Suppliers’
Management System (i f& 7 & 2 #1E ), which is
reviewed and updated periodically as required in
order to comply with the relevant national
regulations. The operation and management
department of the Group will be responsible for
coordination while relevant procurement,
technology, quality control and finance departments
will select suitable suppliers based on their legal
qualifications, product warranty assessments and
on-site inspections. During the selection process,
our quality management department, production
management department and general manager will
carry out comprehensive assessment of the
suppliers based on various factors such as their
qualifications, influence in the industry and research
and development strengths. Materials supplied will
be jointly examined by our quality management,
production management, planning and
management departments based on physical
indicators, chemical indicators and trial
compatibility, and will undergo initial test, pilot test
and trial batch test according to the selection
procedures. Each test will be reviewed by the
abovementioned departments before reporting to
the management of the Group for approval. After
passing the above tests, the suppliers will be
subject to approval by the Group companies.
Following the completion of all selection procedures,
the suppliers will be admitted into the approved
suppliers list by the Group companies, upon which,
the Group may procure relevant material from the
approved supplier. Furthermore, the suppliers shall
fully comply with the relevant national laws and
regulations in this field. The Group maintains its
verification on the performance of its suppliers in the
qualified suppliers list through annual inspections to
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B6

ensure that all qualified suppliers can continuously
provide high-quality products that meet the Group’s
expectations. During the Reporting Period, there
were approximately 64 suppliers that were subject
to the above-mentioned annual inspections
process. The remaining suppliers are mostly
temporary or one-time suppliers. The Group
requests these suppliers to provide quality
assurance report. The quality management
department also carries out inspections and
assessments on the materials supplied by these
suppliers.

The Group currently has 277 suppliers in total, with
130 suppliers in Guangdong Province, 34 suppliers
in Anhui Province, 15 suppliers in Jiangsu Province,
20 suppliers in Hubei Province, while the rest of the
78 suppliers are scattered throughout other
provinces in the PRC.

Product Responsibility

Delivering Unmatched Product Quality

The Group continues to aim at providing the best
quality products to its clients. In such case, the
Group, being awarded with the certification of
ISO9000, 1SO14000, ISO18000, HJ2503-2011,
HJ2539-2014 China environmental labeling product
certification, GB/T23001-2017 Integration
management system certification, 1ISO50001:2018
Energy management system certification, GB/
T33000-2016 Safety production standardization
three-level enterprise (light industry and others)
certification, has been able to maintain its effective
operation over the years. Also, the Group’s
laboratory has passed the ISO/IEC17025:2005
National laboratory management system
certification. All production activities and material
used by the Group are subject to its suppliers’ strict
inspection and the Group’s own warehouse
inspection. Standards for the indicators of the
emissions of hazardous materials no less exacting
than the relevant national regulations were
implemented. The Group has been enjoying great
advantages in respect of resources conservation.
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The Group has implemented the Customer Complaint
Processing Policy ( & % &F & Bz F2 #% /% )), which
outlines the procedures to handle customer
complaints and recall defective products.

During the Reporting Period, there was no product
recall cases for safety and health reasons. The
Group endeavours to improve its services to clients
through customer feedback. The Group takes every
customer complaint seriously and handles it
promptly. Concerns are addressed by designated
staff, through initial discussion to its resolution.
Unresolved and serious issues are directed to the
operations team and reported back to
management. During the Reporting Period, no
product-related complaint was received.

The Group also puts an emphasis on the data
protection and privacy policies by taking the
following measures. Employees shall make every
effort in providing adequate awareness and physical
protection when handling the Group’s trade secrets,
proprietary information or confidential data. Such
information shall be held in strictest confidence and
shall not be disclosed by the employee to any
person, firm or corporation except as necessary in
carrying out his or her duties for the Group.
Information including enquiries concerning the
Group, its customers, business partners, existing
and/or former employees should be directed to the
appropriate party for proper handling. A breach of
the above confidentiality provisions will result in
disciplinary actions or dismissal without
compensation. No material non-compliance in
relation to confidentiality laws and regulations was
recorded during the Reporting Period.
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The Group has established relevant policies to
ensure compliance with applicable laws and
regulations and to fulfill its corporate responsibility
towards its customers. The Group is dedicated to
protecting and respecting customers’ intellectual
property rights, which are vital to its sustainable
business growth in the industry. The Group
generally enters into an agreement with customers
which sets out the rules of the protection of
customers’ intellectual property rights. The Group’s
staffs have signed confidentiality agreement with the
Company, which requires the Group’s staff to keep
confidential for the customers’ intellectual property
rights. The Group’s staff are well aware of their
duties to protect customers’ intellectual property
rights and pay extreme attention to ensure the
proper usage of these intellectual property rights.
We also closely monitor the status of all existing
trademarks and domain names to ensure the validity
of the Group’s intellectual property rights. In
particular, the intellectual property rights involved in
the development of new products and product
modifications, which are consigned by customers,
are owned by customers. During the Reporting
Period, there was no non-compliance with relevant
national laws and regulations in respect of health
and safety, advertising, labelling and privacy matters
relating to products provided by the Group and
methods of redress. No material non-compliance in
relation to intellectual property rights laws and
regulations was recorded during the Reporting
Period.
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B7 Anti-corruption

Commitment to Anti-Corruption

The Group commits to maintaining a high standard
of integrity when conducting business as we
strongly believe that it is essential to meet the
expectations of our stakeholders. As such, the
Group has implemented relevant internal policies
and has been firmly adhering to the principles of
openness, responsibility, honesty and integrity. All
employees are required to strictly obey personal
and professional ethics.

According to the anti-bribery and anti-corruption
policy set out by the Group, all employees (including
directors and committee members of the Group) are
strictly prohibited from receiving any form of bribe,
kickbacks, facilitation payments or any direct or
indirect advantages in exchange for any business,
benefits or influence of behavior. Moreover, any
gifting or special treatment and any illegal means
such as under-the-table commissions and
corruption that may affect employee’s behavior are
strictly prohibited. Any contravention of the anti-
bribery and anti-corruption policy may lead to the
initiation of disciplinary proceedings. A serious
breach may lead to summary dismissal and, where
appropriate, referral to relevant government
authorities and law enforcement agencies.

The Group has set up relevant external
whistleblowing procedures to protect employees
from and prevent retaliation or any adverse
treatment, and regularly reviewed the effectiveness
of the internal management system of the Group’s
daily operation. Through the setting up of a
suggestion box and whistleblowing mailbox, the
Group was able to strengthen its management and
supervision, and advocates the concept of anti-
corruption within the Group to create an incorrupt
working environment. The Group will make every
effort to keep the identity of any whistleblower
confidential, unless it is compulsory to provide such
information for cases handled by relevant regulatory
agencies or law enforcement agencies. Directors
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and employees have received training from time to
time to ensure that they comply and are familiar with
the anti-corruption guides, policies and procedures
of the Group during the Reporting Period.

The Internal Audit Department of the Group is also
responsible for its commitment to anti-corruption.
Some main duties include maintaining a gifts,
hospitality and entertainment register to record
incidents of gifts, hospitality and entertainment that
have occurred in specific countries and to ensure
that all relevant approvals have been recorded. All
allegations of whistleblowing are recorded in the
Audit and Inspectorate’s Complaints Register.
According to the nature of the allegations, the
Internal Audit Department of the Group will conduct
a preliminary review based on the information
provided by the whistleblower to understand the
circumstances and the Head of Audit and
Compliance would then inform the Audit Committee
of the Group and the Board of all grievances it has
reviewed. After the preliminary investigation, the
Head of the Internal Audit Department of the Group
will conduct detailed investigative work, recommend
proposed actions as well as discuss with the senior
management of the relevant business departments.
In the meantime, senior management would ensure
the Board will stay informed about the investigation.

The Group has adopted an anti-corruption and anti-
bribery policy and a whistleblowing policy, and has
held learning and training sessions to educate its
staff on such policies. Furthermore, during the
Group’s semi-annual business summary meeting,
training materials were provided to enhance the
understanding and awareness of senior
management personnel regarding the two policies.
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B8

During the Reporting Period, there were no
concluded legal cases regarding corruption brought
against the Group or its employees. In addition, no
material non-compliance in relation to anti-
corruption laws and regulations was recorded
during the Reporting Period.

Community investment

Contributing to the Welfare of Society

The Group encourages staff to take part in
community welfare and voluntary work and our
Directors actively maintain communication with non-
governmental organizations to understand
community needs for the sake of fulfilling its
responsibility in giving back to the society.

Over the years, the Group has been actively
involved in disaster relief work, supporting poverty-
stricken areas, donating to schools, promoting
Chinese culture and engaging in other public
services, so as to contribute to our community
through various means. The Group is devoted to
improving physical fitness of the people in the
community through sponsoring and participating in
basketball competitions, football matches and other
activities organized by the community. These
activities have been temporarily suspended in 2022
due to COVID-19. In addition, the Group also raised
people’s awareness of anti-fraud practices by
providing a venue for them to take part in the anti-
fraud training courses organized by the local public
security bureau.
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Honorary name Awarding unit Date of certification
ERERBR EREBEN HERH
2021 FFIE B L RMR R Bl % THATBEEERR  January 2022
2021 F EHr £ m R & 1K TRHETHEEEER —EZF—H
2021 FEMT 2058 % HERNRELZS February 2022
2021 FEMTI 2098 b K HIESHMEREERS Sty
2021 FE T HERCHESN HERNRELZS February 2022
2021 FEIXERTHESM HIESHMERERS Sty
FRM2021 FEEFEFNRIRRFE EEBREITREEEZEE  August 2022
FRN2021 FEEFEFHRIEEAR BEBRITXELSEZEY —T_F/\H
MAEMEB RS ERTREEE B ST EBREER October 2022
MAEFRR RS ERRE AR HIE SRR ERKER —E=-—&F+A
rEdEltE FIREES (LR RFEH L December 2022
BRAA]
FERBEbE RIRES (LR REHRL T ZF+H
BRA7A]
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