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CHAIRMAN’S STATEMENT

Dear stakeholders, staff and friends from all sectors of the society,
Greetings to you all!

China Partytime Culture Holdings Limited (“the Group”) is pleased
to release the Group’s Environmental, Social and Governance Report
for the year ended 31 December 2022. This report summarises the
Group’s commitment and endeavours in environmental protection
and social responsibilities, and illustrates the Group’s performance
regarding the implementation of the ISO14001 Environmental
Management System, the ISO9001 Quality Management System
and the OHSAS18001 Occupational Health and Safety Management
System.

The Group is principally engaged in the design, development,
production, selling and marketing of cosplay products (including
cosplay costumes and cosplay wigs), and non-cosplay apparels
(including mainly sexy lingerie), factory leasing and R&D,
manufacturing and providing laundry, personal care and home care
products. Our products are principally for export sales to more than
10 countries and regions around the globe including mainly the
United States, Germany, the United Kingdom, Japan and Australia.

As an enterprise committed to responsible investment, we not only
strived to promote the internationalisation of our brand, but also
explored partnership values, grew with employees, gave back to
the community, and advocated low-carbon operations. This year,
we developed new breakthroughs in our Environmental, Social
and Governance strategy. Through benchmarking international
standards, guided by the “United Nations 2030 Sustainable
Development Goals”, we further integrated our environmental and
social responsibilities into our core corporate strategy, business
development, management and operations.

During the year, we closely communicated with stakeholders
through multiple channels to promptly understand their expectations
and opinions about the Group. We adhered to the attitude of zero
tolerance for corruption and contribute towards a clean and honest
society. Under the new development model of “internal and external
circulation”, we firmly grasped the market opportunities, followed
fashion trends, improved product quality and customer service.
We ensured that every product can make customers feel at ease,
comfortable and convenient.
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In this year, we managed human resources with an attitude of
equality, fairness, inclusiveness and fraternity, and we supported the
diversified development of our employees. Through multi-channel
communication and care, we created a diverse, open, equal and
inclusive working environment for our employees. Besides, while
expanding our own businesses, we have continued to give back to
the society and persisted in public welfare undertakings for many
years, which contribute to the sustainable development of the society.

We accurately identified climate-related physical risks and transition
risks and implemented the concept of environmental protection
in our daily operations this year. We insisted on the use of
biodegradable non-woven fabrics, precisely supervised the treatment
of non-hazardous and hazardous wastes, and expanded our solar
power generation system. In addition, we also promoted the concept
of energy conservation and emission reduction to our employees and
suppliers, so as to minimise the adverse environmental impact.

This year is a year of ups and downs in the market. It is also a year
for us to forge ahead, bring forth new ideas, and brave the winds and
waves. Looking forward to the future, we will continue to improve our
environmental and social management system and collaborate with
partners to support the sustainable development of society together.

On behalf of the Board, | would like to extend our sincere gratitude
to our shareholders, customers and business partners for their full
support throughout the year. In addition, | would also like to take this
opportunity to express my appreciation to all staffs for their persistent
contributions to the Group’s sustainable development. As always, we
welcome your valuable opinions!

Yours faithfully,

Teng Hao

Chairman

China Partytime Culture Holdings Limited
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ABOUT THIS REPORT

China Partytime Culture Holdings Limited (stock code: 01532)
(hereinafter referred to as the “Company” or “China Partytime”),
along with its subsidiaries (hereinafter referred to as the “Group”
or “We") is pleased to publish its annual Environmental, Social
and Governance (“ESG") Report (the “Report”) for the period of 1
January 2022 to 31 December 2022 (the “Reporting Period”). This
is the third annual ESG Report published by China Partytime, which
details the commitments, strategies and performance of the Group
with respect to ESG issues.

Unless otherwise stated, the scope of this Report covers the core
business run by the Group’s subsidiary, Partytime Group Company
Limited (“Jiangxi Partytime”), whose production base is located in
Yichun City, Jiangxi Province, the People’s Republic of China (the
“PRC” or “China”). The total revenue of Jiangxi Partytime during the
Reporting Period was RMB 111 million, which accounted for 37%
of the Group’s total revenue in 2022. According to the operational
risk and revenue percentage, Jiangxi Partytime is considered as
the main business of the Group, which has significant impact on
environmental, social and economic issues.

This Report is prepared in accordance with the “Mandatory
Disclosure Requirements” and the “Comply or explain” provisions of
the Environmental, Social and Governance Reporting Guide (the “ESG
Reporting Guide”) in Appendix 27 of the Rules Governing the Listing
of Securities, as set out by the Stock Exchange of Hong Kong Limited
(the “Stock Exchange”). The Report aims to present the Group’s
ESG performance during the Reporting Period to stakeholders in
a just, comprehensive and transparent manner, strictly adhering
to the reporting principles of materiality, quantitative, balance and
consistency.

Materiality
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This Report is structured based on the materiality of ESG issues of the Group through the

support of stakeholder engagement and materiality assessment. Following a comprehensive
stakeholder engagement process and materiality assessment, this Report is structured
using the following sections: “Products and Businesses”, “People and Community”, and
“Environment and Resources”. For further details, please refer to the sub-sections of
“Stakeholder Engagement” and “Materiality Assessment” under the “Governance and

Engagement” section.

BEM%

ERNELENEEUETENIHET  AESNEBERAKBRE HEkERE

BNEZML - RBAZENFNELRBENEEZUTEE  FAREERBUTEHBRE
[EmMER]  [TAXMERIMIRENER] - ELFMAEAR  F2HEAM2HE]
B TH N E2E I MIEE TG /E -

4, CHINA PARTYTIME CULTURE HOLDINGS LIMITED ¥ B I 38 ScAb £ Bt 45 It 2 )



Environmental, Social and Governance Report

B - dhE R

Quantitative This Report discloses quantitative Key Performance Indicators (the “KPI” or “KPIs”) and
guantitative environmental targets of Jiangxi Partytime. Whenever applicable, relevant
standards, methods, hypotheses, and calculation tools are further disclosed under the “KPls
Summary” section.
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Balance The information provided in this Report is based on the Group’s policies, documents and
practices. It gives an unbiased statement of the Group’s ESG performance.
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Consistency This Report has been prepared in accordance with the ESG Reporting Guide. It includes

the same reporting boundary and business scope as 2021, and also provides a clear
explanation regarding the differences in KPIs calculation methodologies. For more
information, please refer to the “KPIs Summary” section.
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We highly value your comments and opinions on this Report as T {fim B E 48 B T H AR & LA N AR £ 3 0] #3548 2%
well as the Group’s sustainable development. You are welcome to EHT#mMER - 0B THERMNREEDH
contact our Investor Relations Department at ir@partytime.com.cnto & #&B : ir@partytime.com.cn 9 & RMEE - BRAAN
share your thoughts. For further details about the Group’s financial SEBMEEEMCETANEZHE 282
performance and corporate governance, please refer to the Company A4 U (hitp://www. partytime.com.cn) JA & {2022 &
website (http://www.partytime.com.cn) and the China Partytime ~ FREBIR¥LFEERE) -

Annual Report 2022.
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ABOUT THE GROUP

Business Overview

The Group’s principal business is the design, development,
production, sales and marketing of cosplay products (including
cosplay costumes and wigs) and non-cosplay costumes (including
sexy lingerie), factory leasing and R&D, manufacturing and providing
laundry, personal care and home care products. We have more
than 80,000 square metres of production plants, more than 2,000
employees and tens of thousands of certified franchisees and
business partners. Our products are exported and sold to more
than 20 countries and regions, notably including the United States,
Germany, the United Kingdom, Japan, and Australia.

Our role-playing products mainly include party costumes and
anime inspired role-playing costumes and wigs, including popular
animation, comics, cartoons, traditional fairy tales, film and game
characters, as well as traditional, party, Halloween, Christmas
and other holiday themes. The comprehensive service platform of
the Group provides integrated services in all aspects of product
development which includes research and development, production
planning, raw material procurement and production.

Risk Adaptation

Last year, the Group faced one of the worst export trading
environments due to the outbreak of the global Coronavirus
(COVID-19) pandemic. Hence, the Group has transformed some
production lines into production of non-surgical masks. After
proactively adjusting our production modes in response to the
unexpected power shortages in 2021, we have effectively improved
our production and operational efficiency.

During the Reporting Period, in order to tackle climate change,
our personnel have checked the weather forecast in advance and
took prompt precautions. Hence, extreme weather changes (i.e.
extreme rainstorm in Jiangxi) imposed a relatively small operational
impact on our staff’s ability to arrive at the workplace and logistics
transportation.
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With our excellent operation and management and efficient
production, our efforts have been widely and highly recognized by
the Municipal Party Committee, the municipal government and the
people. During the Reporting Period, we won the award of “Class A
Enterprise of Performance Evaluation” of Jinhua Small and Micro
Enterprise Park in 2022 issued by the Jinhua Municipal Bureau of
Economy and Information Technology (left), and the honorary title
of “Five-star Grassroots Party Organisation” issued by the Jinhua
Municipal Committee of the Communist Party of China (right).
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Awards won during the Reporting Period

Opportunity Recognition

Looking ahead, the Group is still on the journey of digital
transformation and sustainable development. As a costume
manufacturer with customers all around the world, promoting the
brand, engaging with stakeholders, and maximising shareholders’
value, are undoubtedly our constant pursuit.

Despite facing numerous challenges, we are confident with the global
economic recovery in the post-pandemic era. Internally, the Board
of Directors (the “Board”) will continue to seek new opportunities to
enrich our products and diversify our businesses through acquiring
intellectual property (“IP”) rights with growth potential, while working
with upstream and downstream companies to jointly promote green
production of textiles. With years of experience, the Group will also
continue to assess and to select target companies that possess
investment value and have the potential to synergise with our existing
business and industry value chain, so that we will be able to gain
the competitive edge to enter more new markets. The Environment,
Health and Safety Committee for the purpose of managing material
ESG-related risks has been set up by the Group. This Committee acts
as a concrete support for our business development and ensures
that the Board will be able to review and track the measures and
performance of ESG issues in a timely manner.

#®iEsn

RERK KRENREFRFCERMAFERR
MR L - FR—FKEALRASHEPNRESR
SR HERE  ERFNHEED  RAERRE
BEEZERMH—BEK-

EEHERSZHE  HABRRBHERNBIE
BEHKEMED HERR EFSREESLH
MEE BBRBAAERENNNUER &
ERMWEMLERMNEBZENL  RFEL
THEEXNRARAE  ARREHBMNEEE
E-BEZFNRR SEHESBETLIEE
EBREBELAENEBRPRBEXZBMITRE
BERBRANBERAR  AERMERESHFEE
ZOEAEZHME AKEBERLRERER
2Z 8% UEHBEARE weRkEaEERR -
ZERERBMNEBRREMRT RKNH - AL
REZSHAMNKESIRMERE HERER
A 78 RO F5 hE A AR K

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 — % — 4R B3 - 36 RAT a8 7/



Environmental, Social and Governance Report

B - AhE RAER

Externally, the provisions of the “Outline of the Development of the
Textile Industry in the 14th Five Year Plan” published by the China
Textile Industry Federation in 2021 has clarified the development
focus around circular economy and digital transformation for Chinese
manufacturers in the future. During the Reporting Period, we have
adopted the practice of reusing packaging boxes of raw materials,
which effectively reduced our reliance on plastic packaging and
paper packaging.

In the context of China’s “Double-Carbon Goals” — achieving peak
carbon emissions by 2030 and carbon neutrality by 2060, we will
continue to improve our green production methods which include
procuring solar panels in 2023, to smoothen the green transition and
sustainable development. We also recognise that any improvement
in technological progress and labour productivity will not only benefit
the Group, but also directly contribute to the economic growth in
Jiangxi Province, People’s Republic of China, and the optimisation
and upgrading of the industrial structure. Therefore, we will continue
to move in line with the global standard, and will take more actions in
the upcoming year to improve the efficiency of resource utilisation.
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GOVERNANCE AND ENGAGEMENT

ESG Management and Oversight

China Partytime is dedicated to maintaining and ensuring high
standards of ESG governance practices. We have established a
rigorous and sound governance structure. The Board assumes the
overall responsibility for the Group’s ESG strategy and management,
with the highest supervision authority for all ESG-related risks. In
order to deliver comprehensive and effective corporate governance to
meet stakeholder expectations and fulfil its commitment, the Board’s
responsibilities include but not limited to the following matters:

° Identify and assess key ESG-related risks and opportunities

° Conduct internal reviews periodically to evaluate the adequacy
and effectiveness of overall ESG governance

° Review the formulation and reporting of relevant company
strategies

° Hire independent sustainability consultancies and jointly
participate in ESG review meetings to identify room for
improvement

° Engage in the process of ESG target setting and monitor the
target progress

° Participate in the Group’s climate-related risks assessments
° Undergo regular trainings on anti-corruption

In addition, the Environment, Health and Safety Committee
(“EHS Committee”) led by the Administrative Department has
the responsibility to assist the Board in supervising ESG-related
matters and incorporating material ESG considerations into daily
practices. The EHS Committee is chaired by Mr. Liu Qian, the
Administration Manager. In order to maintain timely and effective
communications, the EHS Committee reports to the Board regarding
the Group’s performance on production safety and operational
compliance quarterly. Meanwhile, the EHS Committee actively and
efficiently coordinates with other departments to implement thorough
management plans relating to production safety and operational
compliance. For further details about the roles of the EHS Committee,
please refer to the sub-section of “Product Safety and Operational
Compliance” under the “Products and Businesses” section.
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Stakeholder Engagement

China Partytime highly values and respects different opinions of
the internal and the external stakeholders, which fuels our progress
towards sustainable development. During the Reporting Period, we
have continued to regularly engage with key stakeholder groups
through a variety of open and transparent communication channels
to understand their views and expectations towards the Company’s
business and operations. We believe that our stakeholders will help
us to refine the sustainability approach and ensure our ESG practices
can move in line with their expectations. The following table sets out
the key stakeholder groups of the Company, and the corresponding
communication and response methods:

Key Stakeholder Groups

HhESR

SR EER L EERRLMINE R E A
RAER SHESHTHRMABAANFEZRNER -
EHEHMA - BRAEEBESBARMERNE
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Communication and Response Methods

EERHNEHE wEMEES X
Shareholders ° General meetings
fi% 3 ° Company announcements and circulars
° Emails, telephone and company websites
o Annual Reports, Interim Reports and Special Reports
e KREXE®
s  REIAEMAEE
B - BEBA LA R
FERE  PHREREERS
Employees Staff meetings
8T Company magazines and intranet

Staff mailbox

Training and workshops
Staff activities

BIE#
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Communication and Response Methods

wEMOES X

Customers
S

Partners

B

Community and the Public
& M AR

Industry Peers
EARTT

Governmental and Regulatory Agencies

BT R EE R

Customer Service Centre and hotline
Customer feedback survey
Customer meetings

Social media platforms

Return visits

B P BRI F D MR AR
EFERAS

= A
BERE®

HREEFE

Bl &

Review and evaluation meetings
Business communications
Exchanges and seminars
Negotiation and cooperation
EEHThEE
EBR

A A

ke E

Company websites
Company announcements
Media interviews

Social media platforms
YNGIFER

NGINCSS

BEEERED

HRERETFE

Industry forums

Investigation and mutual visits
THRWE

ERE5H

Regular information reports
Regular communication
Inspection and supervision
Special reports
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Materiality Assessment

By recognising the considerable relevance and linkage between
the interests of stakeholders and the interests of the Group, the
Group has commissioned an independent sustainability consultancy
to assist in conducting a comprehensive materiality assessment
last year. We have systematically identified and evaluated the
expectations and concerns of the stakeholders, thus ensuring we can
prioritise issues with the most significance and urgency. Specifically,
a three-step approach has been taken to assess the materiality of
ESG related factors:

Step 1: Identification

EEMFE
HRABITHNDENGEEEN S 2 FANEE
HEAMEBR  AREEFERE—RBUNA
FEZRERARET T 2HMIMIER M -
BARGMEHER MO T HOENHEMEES -
KEMmERERMEABEEZERRSEZMEEANSE
He ABKFE RPRAT=ZFHZEZEFHRER
HekEaBEMNEEN

Potential material ESG issues had been identified with the following information

o Previous ESG reports of the Company

HEE— B

o ESG reports of industry peers

° Global Reporting Initiative (“GRI”) Standards

° Recommendations of the Task Force on Climate-Related Financial Disclosures
(“TCFD")

The criteria to identify material ESG issues include whether the issue has a significant
impact on the stakeholders’ assessment and decisions, and whether it reflects the Group’s
material environmental and social impact. We have identified and defined 24 materiality
issues using the said criteria.
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Step 2: Prioritisation

TR BEHF

Step 3: Validation and Review
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Different stakeholder groups have been involved based on their influence on the Group. We
have distributed standardised surveys to stakeholders to ensure a consistent and systematic
assessment of material issues. Stakeholders were tasked to grade the relative importance of
the identified ESG issues.

° 6 members of the Board and senior management ranked the importance of material
issues for the Group’s sustainable development.

o 9 staff and 5 customers ranked the importance of material issues based on their own
preferences and expectations.

TRMFHEFHBRBEHOMEREENTEMBEREL2E - ZAMAFNEDE TERE

M5 UHERHEZZBET - BNEZRERNTE - HHENEEESHEBENRER -

HEhkERRENEEER T ETIR -

° GCHREFENENGAEEENEERBHAKEAFEERRNEEZMETHT
e 9XBIMSARFPREBCHENMAZHERZBENEELETHRF -

The Group’s management confirmed and validated the material issue list disclosed in this
Report. The Board has reviewed both the material issues being identified and the results of
the materiality assessment to ensure that they are relevant and important to the Company.
AEBERERALRE TARSTRENEEZEEFE -EXTGEE TEHRIINE
EZBENBEENTAAER  UBREAQGABEENHEBMEMEZT -

Since there are no major changes in the corporate strategic direction
in this year, the Board has decided to focus on the results of last
year's materiality assessment. Nevertheless, we have recategorised
materiality issues by combining the “People” and the “Community”
pillars. Thereby, the categorisation of the materiality assessment has
changed from four pillars in 2021 to three pillars in 2022.

The following matrix and table demonstrate the results of
the materiality assessment and reflect the prioritisation of
material ESG aspects based on their importance to the Group’s
sustainable development (represented by Board members and
senior management) and their importance to other stakeholders
(represented by staff and customers). In this Report, we will focus
on discussing the key ESG performance in the order of identified
importance. Looking forward, China Partytime will continue to identify
any important emerging ESG issues and strengthen our management
of these issues.

HRSFAEENRBIMRBEERE L EF
BREMEHMMELEFNEEZUFEERL - R
e HPBBES A MR XF  B$ER
HHEBETTEFRE QU E2UFEND
BRI FMMAXEZEE R T 20226 M=K
HE o

ATHREMABERTEEEFENER I
RRTEREZHBHEEIKERR (AES
EREMSREEBRR) RHEMFNE (BE
IMEFPRR)MEEUETHELIEF - EX
BEP BRAKRRCEENEREIRFERF
WEARNERE HERERER RERR K
BB BEERFTHBANERRE HERE
AR WNBHELRENEE -
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Tier 1 - Important
F-RA-EE

Production Safety and Operational
Comphance

HEREREBHESR
Product Quality
ERES

mEE

Customer Privacy
EiN

T

Physical and Mental Health of Employees
SIHLRE

Operatlonal Risk Management
BERBERE

IP-and Product Development

MAEERERGE

Anti-corruption
RES

Employee Benefit and Remuneration
B 7R R 2B

Responsible Marketing
RERTH

Brand Reputation and Promotion
lﬁll =) E

Sup %Chaln Management

Customer Satisfaction and Communication

EFREERER

Emplo gee Tra|n|ng and Development
BT

Equal Opponumty and Diversity
TERER

Recruitment and Labour Standards
RERATER

Green Production, Warehousing and
Logistic

RELE  RERMR

Importance to Sustainable Development at China Partytime
HAEIRE A ERENEEY

Environment and Resources

REME R

Tier 2 - Moderately Important Tier 3 - Less Important

BRA-BHEE FE=RA-HBES
Proper DisE%osaI of Waste Smart Consumption of Packaging Materials
RERBREEY ERBEMH
Smart ConsumEJon of Water and Electricity 11 Volunteer and Public Welfare Activities
BAAKR FRRARED
Procurement of Eco-friendly Raw Materials 12 Charitable Donations and Poverty Alleviation
RIREMERE EEBRRRHKE

Environmental Impact Identification and
Control
RIRY BRI Rz

C||mate Change and Carbon Neutrality
RESL R
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ESG Strategy

A clear and proper ESG strategy can shed light on the sustainable
development path of corporations. Based on the above materiality
matrix analysis with mean value calculated, “Products and
Businesses” ranks as the most important aspect, followed by “People
and Community” and “Environment and Resources”. Accordingly,
these three pillars shaped the Group’s overall strategies and actions.

The Group reviews the ESG strategy biannually to ensure its overall
effectiveness. Led by the Administrative Department and coordinated
by other departments, this strategy is revised periodically and
updated to align with the Group’s latest business progress and
industry development trends. All changes require approval from the
Board.

Products and

Businesses
gawtﬁ///

People and
2 Community

A it [E

/

While striving to promote corporate growth and maximise shareholder
value, we recognise the obligation to contribute to the United Nations
Sustainable Development Goals (“SDGs”) as a part of the global
sustainability agenda in 2030. We are determined to join the global
movement and take common actions to improve living standards,
protect the earth and bring a better future. Among the seventeen
SDGs, the Group has identified eight of them which are relevant to its
business and operations to various degrees.

B - dhE R

BIR HERELIRKE

— BB IR E EIRE - & M EIARR A XS
TEEAFEERNIE RELAEEHER
DWMFHEFE [ERNER I REARER
BAHE - BRI AXFIHER AR BIBERMER] o
At - E=AXERE T RENAEITEHMITH
e

ARESMERE— B B REAEE -
DUREIR HL B BB A AR M © KO B 1T A 5P
EE - ROBPIHE  RMETREN  UEa
EENBFEBERANTEEEBY - FAE
LEEFGET -

Environment and
Resources
uumif///

ESNRECEERMRREEZRNCNRE -
BRI EEEEH B AR RHERRA
RME R BEER2030F 2 HAIFHER R
BH—8D HFPROIMABEZRES - KA
HKRATE AR KE  REMWIRKE - HEl
EFRK -E+LEANSERRERT  ~5KE
HEE 7 HA\EETRIZE EREEEE LR -
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To illustrate the Group’s commitment, we have integrated the
concept of sustainability into our ESG strategies and daily practices,
and proactively benchmarked each key aspect with SDGs, which
clearly reflects our contributions to SDGs for various stakeholders.
Eight corresponding SDGs for three key aspects are summarised as
follows:

Key Aspects Commitments
RErmE &g

AT BHRAASE AR RS FEES SR
ATHMNERE HERERRBMATERS -

WEBRAIFEERB RO EET THHE

EEMHRIR T B ABRN BB AR ER

& BIRFT R BB - = (ERA ST @A\ B8 FE A
SELRBBREENT

Related SDGs
HRFABERRER

Products and Businesses

ERMEH

People and Community

AXHitE

Environment and Resources

BRNER

We always place great emphasis on yielding
market-oriented and first-class products, as
well as operating integrity-based businesses
ﬁﬁ%%ﬁ FREREEEMATISHN—R
Efm WKEHENME

We are diligent in engaging with our staff,
consumers, suppliers and the community in a
responsible and respectful manner

HABRBFEEENHEEENEEHEET -
HEE - ﬁ%ﬁ%ﬁﬁ%ﬂ%ﬁ&ﬁﬁqﬁﬁ

We strive to care about the environment
through low-carbon and energy-saving
operations, so as to benefit society

BAREDBERR - B HEBERME
BEREREE

4k,
BE
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SDG 12 Responsible
Consumption and Production
SDG 13 Climate Action
AIFERRER12
BEEHEENAE
AIFERREER13
RIRITE

SDG 3 Good Health and Well
being

SDG 4 Quality Education

SDG 5 Gender Equality

SDG 8 Decent Work and
Economic Growth

SDG 10 Reduced Inequalities
AFERREE®RS

RO RERR BRAR ML
ABEREBRER4ELEHE
AIFEREERS Hh T E
AFERRERS BE LIE
MG B
AFEREERI0O KD T

N7 &=
=7

SDG 7 Affordable and Clean
Energy

SDG 12 Responsible
Consumption and Production
SDG 13 Climate Action
AHEEREART

B ERRER
AGHERRER12
BEEEEMEE
AIGERRERI3
RIRTTED
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PRODUCTS AND BUSINESSES

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

SEHEE | 1
BEE

BRKEHEREERR

O

“Happy Spirit, Committed to becoming the World’s Leader in
Creating Happy Products” has always been the corporate mission
of China Partytime, which guides us to incorporate corporate
social responsibility practices into the entire process of production,
operation and market engagement. Given the new development
paradigm of ‘Internal and External Dual Circulation’, China Partytime
seizes market opportunities and forges ahead. Our comprehensive
service platform enables us to pay great attention to the whole
lifecycle of our products and businesses.

In terms of products, the Company insists on producing high-
quality cosplay costumes that are safe, innovative and popular to
wear for all. “Treat customers with enthusiasm, Trust and Respect
Every Cooperator” is our Enterprise Service Concept. The strict
requirements for production and operational compliance and high
standards of product quality assurance implemented by the Group
are key factors that make our products stand out in the market
for years. In terms of businesses, we adhere to strict and ethical
standards, as well as market codes and regulations, to respect every
market participant, to cooperate with every supplier, to listen to every
complaint, and to satisfy every customer.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 — 2 — AR B55 - 3L &1 R
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Product Safety and Operational Compliance

A safe, efficient and smooth workplace lays as the foundation of the
Group’s production and operation. We are proud to highlight the
fact that our products are produced under the Quality Management
Certification (GB/T19001-2016/ISO9001:2015) and the Occupational
Health and Safety Management Systems Certification (GB/T45001-
2020/1IS045001:2018).

By adhering to the ‘the Production Safety Law of the PRC’ and the
‘Law of the PRC on the Prevention and Control of Occupational
Diseases’, we have established a set of robust measures to guarantee
product safety and operational compliance. These measures include
implementing standard codes, setting up a hierarchical management
system, and conducting production safety training and fire drills.

The EHS Committee of the Company holds the following responsibility
to further monitor and reassure the production safety and operational
compliance:

° Carry out regular inspection of environment, health and safety
status in the production plants

° Require relevant departments to follow up and analyse root
causes in case of violation of laws and regulations or major
safety incidents

° Formulate corresponding rectification and propose
improvement measures towards risk issues in a timely manner

o Conduct trainings on production safety and operational
compliance that cover employees at all levels and suppliers

ERRERAEMBRE
%%\%ﬁ\m%mlﬁ%ﬁﬁiaiﬁm“m
cHRMAURERILEH  RANERBHE
g 2 ﬂ% %8 % % % (GB/T19001-2016/1SO9001
2015) F Bk 2 {2 B 22 2 & 72 B8 R 3R % (GB/T45001-
2020/1S045001:2018) T4 EH) ©
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ARRANRERBELZE2ZEETEAS
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During the production process, all our technicians must comply
with both the national and corporate requirements. China Partytime
always remembers the correlation between fire safety and high-
quality development. During the Fire Protection Publicity Month
in November 2022, we have carried out fire drills to enhance our
employees’ ability to handle fire emergencies and prevent and reduce
risks and losses. Fire safety posters have also been displayed within
the Company premises on November 9, 2022, the 31st National Fire
Protection Day.

The Fire Dril

The Fire Drill
JHBEE

B & KBRS

FEEBESR  BRAOMAMERMABNEETEH
R ABMEBER - RE LB R BREIED T
rHEERERR 2 EMBEEE - 2022411 A
RESE AR RMFERTHPES - LAg
B TRIEANABEZERMEES B AR E
@ANIELL - 2022F 11 A9 IE=1+—AHXR
SEBI B - ARPSFTNMIRE TEB LT 2 EH -
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Additionally, for specific production facilities, designated operators
must receive full training and attend the Three-level Safety Training
session before commencing work. For any replacement, inspection,
maintenance, preservation, acceptance, and demolition of production
facilities, a standardised management process of safety production
will be carefully conducted to ensure that all facility designs meet the
national standards and regulations on safety, hygiene, environmental
protection, and fire safety. Throughout the Reporting Period,
the Group is not aware of any non-compliance cases regarding
production safety and operational compliance, hence, protecting
employees from occupational hazards.

Quality Assurance and Control

“Responsibility is the Guarantee of Quality, Quality is the Life of the
Corporate” is the Enterprise Quality Concept of China Partytime.
We have formulated a set of detailed tailor-made procedures and
a response plan to prevent and tackle different quality issues at
different stages. We aim to ensure that all finished products comply
with the ‘Production Quality Law of the PRC’ to meet our stringent
product standards, and are delivered to customers in their best
condition. Our Quality Department is responsible for ensuring that
we comply with all the internal policies and the external standards
imposed by our customers throughout the production process.

At the procurement stage, our adherence to product quality is
reflected by the strict supplier selection criteria and procedures.
In the selection of raw materials, we only choose knitted fabrics
that comply with national and industrial standards and are
environmentally friendly and safe to wear and use. By constructing
our own ‘Qualified Supplier List’, we only purchase raw materials
from suppliers on the pre-approved supplier list. All raw materials are
sampled and tested by our Quality Department before warehousing,
only those with the best quality, function and characteristics could
stay in our stock, whilst substandard materials will be returned to the
suppliers. For more details, please refer to the ‘Supply Chain’ under
the sub-section of “Market Participation and Management”.
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At the production stage, the Quality Department actively monitors
the whole production process which includes conducting random
sample checks to evaluate whether the quality of the semi-finished
products meet the industry standards and customised specifications.
On receiving contract manufacturing orders, we will invite the
customers to conduct on-site audits of our production base to
ensure that our production processes meet their expectations on
environmental protection, occupational health and safety, corporate
social responsibility and anti-terrorism. By using labels to indicate the
inspection status of the product, this single-piece accountability and
traceability mechanism helps to improve the quality of our products
throughout the whole process.

At the final sampling test stage, an appearance review and a product
testing will be conducted on each batch of the finished products
before delivering them to our customers. Relevant departments
will inspect and repair any substandard products detected in the
self-review process. More importantly, corresponding preventive
measures will be adopted timely to prevent occurrence of similar
problems in the future. We strictly follow the ‘Law of the PRC on the
Protection of Consumers’ Rights and Interests’, for any defective
products found through customer complaints or testing by the
national quality inspection authorities. We will recall all sold defective
products in the market and cease further production immediately so
as to prevent violation against customers’ rights and interests, as well
as to minimise the damage to the Company’s reputation.

Due to the aforementioned robust quality assurance and control
measures, the Company managed to satisfy the industry standards
and stay abreast of the latest global market trends with great
production efficiency and high-quality products. During the Reporting
Period under review, we did not receive any cases of sold or shipped
product recalls due to product quality or health and safety reasons.

B - dhE R
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Business Ethics and Conduct

China Partytime upholds the business philosophy of “Market-
oriented Products Win, Integrity-based Quality Comes First, Win-
win Cooperation”, and we believe that robust business ethics is
the foundation for the Group to establish its happy culture. With
reference to the ‘Measures of the PRC for the Administration of
Industrial Standards’, we undertake responsible and critical practices
in daily operations to fulfil our business commitments. These
practices include respecting personal privacy, safeguarding the IP
rights of the Group and its peers in the industry, and strengthening
internal awareness of anti-corruption and probity. Over the reporting
period, the Company did not face any violation cases of customer
privacy, IP rights, anti-corruption and other business conducts.

Customer Data and Privacy Protection

Trust is our key to maintain good relationships with customers
across the world. In light of our ‘Confidentiality and Non-competition
Agreement’, which covers Jiangxi Partytime and was drafted by
the Administrative Department, reviewed by the General Manager
and published in 2014, this comprehensive and strict information
confidentiality system of the Group stipulates the employees and the
Group’s confidentiality obligations and the liability for a breach of the
Agreement.

Prior to work commencement, employees are required to sign a
Privacy Contract with the Group. This Contract stipulates that all
employees shall not steal, copy or disclose non-public, proprietary
or confidential materials obtained during their employment or
within two years of termination of services. The aforementioned
materials include but are not limited to customer information,
customer resources, technical information, product design, product
information, supply channels, purchase and sales contracts, financial
information, and unpublished major investment decisions.

For any contract breaching or customer data leakage, we will
terminate the Employment Contract with the culprit immediately.
Depending on the severity of the breach, we have the right to
claim for all losses caused, including direct economic losses,
loss of available profits, profits of the infringer and litigation fees,
investigation fees and attorney fees, etc. If the situation is of utmost
serious, the case will be handover to the local law enforcement
authority for further action.
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Intellectual Property Rights

In the costume industry, research and development (“R&D”)
has always been the engine of corporate development and is the
top priority for our business operations. The R&D Department of
China Partytime is equipped with advanced technology and a team
of creative and experienced consultants and experts with rich
experience in animation derivatives industry and clothing industry,
so that the rapidly developing trends and rapidly changing consumer
preferences can be quickly predicted, identified and responded to.

China Partytime mainly focuses on the development of patented
technologies related to the production of our products. When
designing and producing our high-quality costumes, we will carefully
consider from the users’ perspective and take current trends into
account. We are proud to be a specialist who continuously creates,
develops and promotes innovative products. The Company has
obtained two invention patents, twelve utility model patents and
five design patents related to improving production efficiency and
product quality in China. To maintain and further enhance our R&D
capabilities, we have adopted measures such as Employee Incentive
Plan, talent cultivation, recruitment and retention, and cooperation
with universities and colleges on R&D of patented technologies.

To comply with the ‘Patent Law of the PRC’, ‘Copyright Law of
the PRC’ and the ‘Self-discipline Convention on the Protection of
Intellectual Property Rights in China’s Garment Industry’ and to
protect our IP rights, we have implemented the regulation of ‘Internal
Intellectual Property Rights Management’ to protect our innovation
achievements and intangible brand assets which include patents,
copyrights and trademarks. Meanwhile, as the Group understands
the importance of IP rights, we not only aim at protecting and
promoting our own IP rights, but also pledge to respect all the
achievements of our industry peers. We will never use other parties’
technology or trademark without prior permission.

Besides, in order to walk the talk of the aforementioned pledges
and strengthen our employees’ awareness of IP rights protection,
the Group conducts relevant trainings periodically. Trainings
include the methods to effectively implement the national standards
formulated by the Enterprise Intellectual Property Management Code
(GB/T29490-2013), as well as the common problems and related
legal aid and other important issues in this process. These trainings
helped to improve the sensitivity of the R&D Department to IP rights,
and enhance the employees’ awareness of paying attention to and
respecting IP rights in their daily work.
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Anti-corruption

Given the operational concept of ‘Law-abiding by Laws and Integrity
leads to Excellent Services” of the Group, achieving the highest
standards of transparency and integrity, while advocating the
fundamental principles of anti-bribery, anti-corruption, and anti-
blackmail within and beyond the Group’s operations and businesses
has always been our commitment. To strictly abide the relevant laws
and regulations which include the ‘Anti money Laundering Law of
the PRC’, and the ‘Regulations on the Administration of Commercial
Franchise’, we have set up department-tailored monitoring and
reporting procedures to ensure the processes of detection,
supervision and protection are well-defined, law-based and well-
documented. Relevant rules and regulations have been announced
at both staff meetings and management meetings.

With regards to the Board and Senior Management team, we
emphasise the guideline advocated by the Communist Party of China
that “efforts shall be made to build systems and mechanisms that
dare not corrupt, cannot corrupt, and do not want to corrupt” in
every single meeting, and advocate the management team to be a
loyal, transparent and responsible staff. We highly value the culture
of ethical governance and strive to create an unstained business
atmosphere that are not only the necessary conditions for corporate
citizens to achieve sustainable development, but also the cornerstone
of promoting the harmonious development of the whole society. In
the future, our goal is to continuously improve the current training
plan in accordance with the corporate characteristics of China
Partytime and national orientation in the context of the New Socialism
Era with Chinese characteristics.

With regards to the Procurement Department, the Group published
the ‘Code of Integrity and Self-discipline’ in 2014, which covers
Jiangxi Partytime and was drafted by the Administrative Department
and reviewed by the General Manager. This Code clearly stipulates
that procurement staff must comply with relevant regulations during
their work. For example, during the procurement process, employees
are prohibited from requesting the suppliers or business partners
to provide any form of rebates, including but not limited to cash,
gifts and coupons. At the same time, employees are also prohibited
from participating in any banquets or entertainment activities that
may affect the normal procurement work of the Group. Whenever
necessary, employees must obtain the prior approval of their
Department Head and the engagement must be recorded by their
departments. Hence, this procedure helps to standardise the daily
operation of the Procurement Department, enhances the probity of
employees, and protects the legitimate rights and interests of the
Group.
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With regards to the Supply Chain Department, employees of the
department are required to sign an ‘Anti-corruption Contract’ before
taking formal collaborations with all business partners. Issued in
2014, this Contract covers Jiangxi Partytime and was drafted by the
Administrative Department prior to the General Manager for final
review. We regulate our suppliers with the same high standard as that
applies to our employees. The purpose of this Contract is to prevent
our employees and our customers, suppliers or service providers
from providing unfair benefits to each other to obtain trading
opportunities or unfair competition in favour of trading conditions.
For further details, please refer to the following sub-section of “Market
Participation and Management” within this section.

Apart from the ‘Code of Integrity and Self-discipline’, the Company
has also implemented a ‘Whistleblowing Policy’ to help building and
protecting the ethical corporate atmosphere. First of all, various
means of communication channels are provided, including internal
telephone calls and suggestion boxes, to encourage our employees
and business partners to report and disclose to us any misconduct in
a safe and effective manner. The confidentiality and anonymity of the
entire process are guaranteed. Moreover, if we find that a business
partner or an employee seeks, accepts or offers any form of financial
or non-financial benefits, we will terminate the business cooperation
or employment relationship with the offender immediately. In case
of suspected crimes, we will report the case to local enforcement
authorities for further investigation. Any economic losses caused by
such misconduct shall be borne by the offender and corresponding
compensation must be sought. During the Reporting Period under
review, the Company is not aware of any major violations relating to
anti-corruption.

Market Participation and Management

China Partytime has always engaged in the market to closely follow
fashion trends and actively communicated with various stakeholders
to understand their expectations. Creating a comprehensive service
platform that integrates procurement, production and sales is our
objective. This sincere attitude has helped us win the trust and good
relations with different participants in our business network.
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Product Marketing

In order to adapt to the ever-changing cosplay costume market, we
use both online and offline channels to promote our products. The
Group strictly follows the ‘Advertisement Law of the PRC’ and other
regulations such as the ‘Measures for the Administration of Retailers’
Promotion Activities” and the ‘Regulations on the Administration of
Commercial Franchise’ to carry out responsible direct marketing
and brand promotion. Last year, we had great success in the online
retail business. This year, we have seized the trend of live-stream
shopping to continue expanding our marketing channels to multiple
online platforms, such as TikTok, 1688, Suning, etc. We also sell our
products via live broadcast companies, which helped to leverage the
Internet traffic to maximise the effectiveness of brand promotion.

Customer Satisfaction

Our happy culture guides us to treat every customer with
enthusiasm. The business concept of “Market-oriented Products
Win” is our unchanged insistence while customer satisfaction is the
greatest driving force to promote the development of the Group. As
a consumer-centrism producer, we interacted with customers via
various channels to understand their needs and incorporate them
into our designs and products.

In our detailed Complaint Management Procedures that aim to
handle customer dissatisfaction, we specify that customers may
complain to us about the quality of products and services through
multiple channels, such as telephone, fax and email. The General
Manager or the Business Department is responsible for taking over or
guiding the relevant employees to handle customer complaints and
propose solutions. We also conduct customer satisfaction surveys
periodically to collect customers’ feedback and opinions on our
products and services. During the Reporting Period, the Group is
unaware of any major complaints about products and services.
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Supply Chain Management

Suppliers are one of the most critical stakeholders in our business.
It is clear that a high-quality, environmentally friendly and safe
product is inseparable from a well-managed supply chain. With strict
quality, environmental and social standards, we select excellent
suppliers from thousands of clothing and wig raw material suppliers
to guarantee the quality of our products. Within the Supplier
Management System, China Partytime published the ‘Supply Chain
Management Policy’ in 2014, which details the procedures of
regulation, assessment and response. Covering Jiangxi Partytime, this
Policy was drafted by the Material Control and Planning Department
and reviewed by the General Manager. During the Reporting Period,
we collaborated with 73 suppliers in the PRC (2021: 62 suppliers).

The ‘Supplier Review Form’ formulated by the Group is the first step
to regularly monitor and assess the compliance of suppliers. By
evaluating the company profile, ranging from company status, supply
capability, product quality, production system and other aspects, we
select qualified suppliers and include them in the ‘Qualified Supplier
List’. Secondly, to maintain constant management, we will further
assess certain aspects against qualified suppliers on a bi-annually
basis. These assessment aspects include the delivery quality, delivery
turnaround, product price, service quality and other designated items
according to the actual demand. Thirdly, a Summative Assessment
will be conducted annually to ensure the effectiveness of the List.
Finally, all assessment data will be timely recorded in the ‘Qualified
Supplier Approval Form’ for further reference.

Based on the assessment data collected, we will review the
performance of qualified suppliers annually, and reward suppliers
with excellent performance. For instance, we will make certain
amount of advance payment to excellent suppliers. If the suppliers
fail to meet our requirements, we will halt business collaborations and
remove them from the List immediately. In 2022, the performance
of 78 of suppliers have been reviewed, of which 73 have passed the
Annual Review and 5 found as unsatisfactory.

Furthermore, the Group has actively engaged with its major suppliers
to improve their awareness and behaviour regarding green production
and business ethics. Before mass production of our products, we
will test the relevant materials during the product proofing stage to
ensure that they met our standards in green production. Meanwhile,
a number of measures have been implemented to identify, prevent,
and tackle potential environmental risks and social risks along the
supply chains.
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Environmental risks

We require all our suppliers to comply with the ‘Environmental
Protection Law of the PRC’, the ‘Law of the PRC on Prevention
and Control of Environmental Pollution by Solid Waste’ and
other relevant laws and regulations. A handful of environmental
recommendations that align with national standards and
principles have been provided to the suppliers as guidance of
green production. For instance, we encourage them to obtain
qualifications and certifications in environmental management,
employee health, quality management and other management
systems, which will help improving their environmental
awareness in the operational levels.

Social risks

The Annual Review also helps the Company to assess the
business conduct and professional ethics of our suppliers and
identify potential social risks in the supply chain. We require the
suppliers to comply with the same laws and regulations as we
do in our daily productions. Only those with satisfactory social
responsibility performance will be selected for cooperation,
and any supplier that has been found to have violated these
laws and regulations will be removed from the List immediately.
For instance, all our suppliers have to sign an ‘Anti-corruption
Agreement’ with the Group, which prohibits them from offering
any form of benefits to our employees to exchange for orders
or business cooperation with the Group. If there is any case
of breach of this Agreement, we will terminate all business
relations with the supplier immediately, freeze its account and
handover the case to the local judicial authorities for further
investigation if the breach is serious. We will also terminate
business relations with suppliers who have deliberately used
child labour, forced labour or other serious violations of the
labour laws and regulations.
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PEOPLE AND COMMUNITY

GOOD HEALTH QUALITY

AND WELL-BEING E ﬁﬁg& EDUCATION :

_,\,\/\. FRER I!ﬂ l

(Bt E B B fR

DECENT WORK AND
ECONOMIC GROWTH

o

REER
AERARNTHILE
SABE— (LI

People are invaluable assets to our businesses. We firmly believe
that bringing a group of experienced and innovative talents together
is the only way to constantly transform imagination into finished
products in the animation derivatives industry and costume industry.
For employees and workers along the supply chains, we not only
care about their health and well-being, but also focus on promoting
comprehensive training and development.

China Partytime adheres to the Enterprise Talent Concept of “Cultivate
Yourself with Accomplishment, Write Resume with Ability, Create
Opportunities with Diligence and Prove Yourself with Performance”.
Equality, justice, inclusiveness, and fraternity are the key concepts
of our human resources management. Throughout the Reporting
Period, the Group did not encounter any non-compliance cases
relating to employment principles of recruitment and promotion,
equal opportunity, diversity and anti-discrimination, as well as labour
standards of child labour prevention and forced labour.

For our community, we are keen to understand the most pressing
social issues and fulfil our corporate social responsibility. This year,
we have continued to contribute towards the community’s well-being
and public welfare, such as funding the education development of
Yiwu City, supporting the prevention and control measures during
the COVID-19 pandemic, and participating in the environmental
protection and public welfare outdoor activity in Yiwu Songbao
Mountain.
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Occupational Health and Safety

The occupational health and safety of our employees is the
priority of the Group’s human resources management. Alongside
a series of production safety and operation compliance standards
mentioned in the previous sub-section entitled ‘Product Safety
and Operational Compliance’, we have obtained the Occupational
Health and Safety Management systems certification (GB/T45001-
2020/IS045001:2018). We have also conducted health and safety
training in line with the ‘Law of the PRC on Prevention and Control
of Occupational Diseases’ and the ‘Regulations on the Supervision
and Administration of Occupational Health in the Workplace’ to
comprehensively enhance our employees’ working safety awareness.

The Group has means of prevention and follow-up measures in
place to further enhance the health and safety of our employees.
Before signing an employment contract with an employee, he/she
will be informed of all the potential occupational hazard factors
and consequences that may be faced in the course of his/her work
to ensure that the employee fully understands the importance
of occupational safety and health. During his/her tenure, we will
establish an Occupational Health Monitoring Profile for him/her. This
Profile records results of their occupational health check-ups before
work commencement, during work, and at termination of services.

In addition, the Company also focus on strengthening the employees’
perception towards natural disasters and their understanding of
remedial measures. Through WeChat Short Videos, our employees
will acquire specific scientific knowledge of emergency rescue,
including how to handle fire emergency, how to carry out bare
handed CPR (cardiopulmonary resuscitation) and use AED (automatic
external defibrillator), and how to escape in the event of an
earthquake. Overall, the Group had no case of work-related fatalities
or injuries and prosecutions in the past four years which includes the
Reporting Period.
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Remuneration and Welfare

In terms of remuneration, the Group provides the employees
with competitive remuneration packages to attract and retain
outstanding talents. A ‘Compensation Management System’ and an
‘Employment and Promotion System’ in accordance with the Group’s
Compensation Policies have been established. In order to improve
the enthusiasm of our employees and to realise the rational allocation
of talents, we will conduct periodic evaluation on the employees to
objectively and impartially assessed their ability, professional skills,
work attitude, planning objectives and comprehensive quality. Based
on the employee’s performance evaluation, his/her salaries will be
reviewed and adjusted with reference to the industry benchmarking
and the overall business efficiency on a yearly basis. Further, the
Group also encourages employee promotion through the competition
for posts and rotation of middle and senior positions.

In terms of welfare, with reference to the ‘Measures on Having
a holiday for National Annual Leaves and Memorial Days’, apart
from national statutory holidays, all our employees are entitled to
sick leave, work-related injury leave, personal leave, marital leave,
maternity leave, funeral leave and paid annual leave, alongside with
birthday allowance, attendance bonus and travel benefits. For our
female employees, we closely comply with the ‘Law of the PRC on the
Guarantee of the Rights and Interests of Women’, and the 'Special
Provisions on Labour Protection of Female Employees’ and pay great
attention to their well-being.

Additionally, the Company pays much attention to employees’
psychological and mental health. We communicate with our
employees through WeChat, and share short videos with them to
broaden their knowledge. We have provided our employees various
welfare and recreational facilities, such as canteens, activity rooms,
fitness rooms and libraries. A variety of activities have been organised
to enrich employees’ spare time, enhance team cohesion and
facilitate the concept of work-life balance. We are also concerned
about the daily life of our employees and provide them with
comfortable and safe-living dormitories.
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Training and Development

With the training principle of “Plan for All, Implement at Levels” in
mind, the Group purposely provide diversified and personalised
training for all the employees with the aim of nurturing innovative,
agile and experienced talents with industry sense. An ‘Annual
Training Schedule’ (the “Schedule”) has been set up since
2021, which covers Jiangxi Partytime and was formulated by the
Administration and HR Department before passing to the General
Manager’s Office for final review.

After analysing the training needs of the employees of different
departments, we have specified in the Schedule detail annual,
monthly and special training plans. These training plans set out
the training object, training content, training frequency, training
place, trainer and assessment method. The types of training include
knowledge training, management skills training, special skills/
qualification training, induction training, academic qualification
training, strategic training and professional service training.
Employees can opt for different training channels, such as self-
training, internal training, external training, integrated training,
participative training. The assessment methods include oral
examination, operational and written examination. We will also review
and evaluate the effectiveness of these trainings annually by means
of questionnaires and examinations, which served as the basis for
subsequent adjustment of our training strategy.

These trainings not only help to promote business development, but
more importantly, they help to teach the employees the knowledge
and the skills in the animation derivatives industry, clothing industry
and even skills in their daily life. We encourage all the trained
employees to transfer their knowledge and skills to other employees
through organising seminars or providing instructions, so as to
facilitate the process of ‘learning-by-doing’ and jointly improve the
operational efficiency of the Company.

Our training topics are diverse, and the training contents are rich.
During the Reporting Period, apart from the aforementioned Three-
level Safety Training under the sub-section of ‘Product Safety
and Operational Compliance’, IP training under the sub-section
of ‘Intellectual Property Rights’ and anti-corruption training under
the sub-section of ‘Anti-corruption’, the Group has also conducted
a variety of thematic trainings to broaden the awareness and
knowledge of the employees. These training include production
safety training, anti-fraud training, health knowledge seminars, and
production skill training that cover professional knowledge of product
risks assessment, mechanical plants maintenance and in-process
inspection standards.
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To enrich the employees’ working life and enhance their enthusiasm
for skill learning, some of our employees have participated in the 6th
Labour Skills Competition held by the Federation of Trade Unions of
Chi'an Town, Yiwu City.
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The 6th Labour Skills Competition by Yiwu Chi'an Federation of Trade Unions
EEMHFHEETEENELOHEHRE

Diversity and Inclusion

China Partytime respects and treats every employee equally, and
provides them with a harmonious, inclusive and non-discriminated
work environment. In accordance with the ‘Labour Law of the PRC,
the ‘Labour Contract Law of the PRC’ and other laws and regulations,
the Group requires all the employees to sign the ‘Employment
Contract’, which covers Jiangxi Partytime, and was drafted by the
Group’s Administration and HR Department, and then submitted to
the General Manager for final review and issue in 2014.

The Group values the construction of diversified teams and strives
to gather talents from different regions with different cultural
backgrounds and qualifications. Given our Employment Principle of
“Open Recruit, Equal compete, Superior appointed, Internal First”,
we promise our applicants and employees that the processes of
recruitment, development and promotion of employees are based on
academic and professional qualifications and work performance, and
they will never be treated differently because of their gender, age,
race, disability, religious belief or marital status.
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Furthermore, China Partytime pays great attention to the issues of
forced labour and child labour. In order to avoid the circumstances of
forced labour in our production plants, the Group has implemented
the ‘Standard Working Hour System’, which clarifies the maximum
working time of eight hours per day and forty hours per week. If
the working hours of the employees have to be extended due to
production needs during peak seasons, we will provide overtime
allowance or arrange work shifts according to the regulation of the
‘Provision of the State Council on Working Hours of Workers and Staff
Members'.

With reference to the ‘Law of the PRC on the Protection of Minor’ and
the ‘Regulations on Prohibition of Child Labour’, the ‘Guidelines for
Saving Child Labour of the Company’ that covers Jiangxi Partytime
which was drafted by the Administration and HR Department, and
submitted to the General Manager for final review and issued in
2014. All applicants will be assessed based on the Guidelines to
make sure that there is no child labour in the Group. If a child labour
has been employed with counterfeit identification documents, we
will notify the relevant departments and instruct them to conduct
further investigation immediately. Once the employment of a child
labour is confirmed, we will terminate the employment and contact
his/her legal guardian for further handling. Afterwards, the relevant
departments will also be required to reflect, so as to avoid the
recurrence of similar incidents.

Community Development and Contribution

Future generation is the hope of our country. In recent years, the
Chinese Government has attached great importance to education with
a series of measures to promote the development of education. China
Partytime recognises that residents of some remote areas in China
cannot get access to adequate education due to the geographical
constraint. As a result, in order to tackle the issue of inequality and
promote the balanced development of urban-rural education, the
Group has donated 50,000 yuan to support the education in Yiwu
City, Zhejiang Province, China.
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For the purpose of contributing to public welfare, protecting the
environment, enriching employees’ spare time and strengthening
their sense of belonging, the Partytime Public Welfare Running
Group with a total number of 18 employees has participated in
the environmental protection and public welfare outdoor activity
in Yiwu Songbao Mountain. This venture lasted for 3 hours, and
include activities such as climbing the mountain, picking up garbage
between narrow stone crevices and cliffs in the forest and etc.
Afterwards, we have also created a short clip in WeChat Short Videos
to summarise the purpose and highlights of this venture, which
further disseminated environmental knowledge to the public.
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The Environmental Protection and Public Welfare Outdoor Running Activity
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Even though 2022 was still a challenging year, our employees have & & 2022 F AR T mkE RN —F - BRMANE
continued to volunteer their services in the community at night to ~ TiD4%E R EEAL R MERERE - HEVE BT -
assist with pandemic prevention and control. Looking ahead, the RZERF AEBBHEETESAATEE"
Group will continue to collaborate with people of all sectors of the BHERAZHFEXREBEZ UIEARIBEILRE
society to work towards SDGs, pay attention to community issues with ~ B8 U [Z AE IR KAREBU  MELSEE
a “wide-angle mirror”, seek human well-being with a “multi-angle” ERXt e

approach, and spread the culture of happiness to the whole society.
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Volunteering employees at night
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ENVIRONMENT AND RESOURCES

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

It is widely acknowledged that climate change and related derivative
risks pose prominent challenges to business entities nowadays.
The urgency, extensiveness and uncertainty of climate-related
risks may either directly or indirectly affect the business model,
financial condition and business strategy of corporations. In light
of our corporate mission of “Happy Spirit, Committed to becoming
the World’s Leader in Creating Happy Products”, the happy spirit
extends that, we, as a responsible costume manufacturer, hope to
achieve the harmonious coexistence of the commercial society and
mother nature. Hence, adopting environmentally friendly practices is
undoubtedly duty bound. We are obligated to meet the needs of our
generation without compromising the ability of future generations to
meet their own needs. In this context, the Group has implemented
comprehensive policies and measures that align with international
standards and national regulations to cope with identified climate-
related issues and pursue sustainable development.
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Governance
al
Governance China Partytime’s governance of environmental and climate-related risks and
bk opportunities
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Strategy
£

Strategy
4

The actual and potential impacts of environmental-and climate-related risks
and opportunities on China Partytime’s business and strategy, as well as China
Partytime’s impact on climate, environment, and natural resources
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The processes used by China Partytime to identify, assess, and manage
environmental and climate-related risks
IRE SR - FHETERIRIE KRR B R R &2

The metrics and targets used to assess and manage relevant environmental
and climate-related risks and opportunities
FA AT A0 & 22 B IR IR R SRR AB R A FR A HGB U 1B IR B 1R

China Partytime’s Environmental and Climate Disclosure Framework
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As shown in the above figure, we have adopted the recommendation
framework of climate-related disclosure by the Task Force on
Climate-related Financial Disclosures (“TCFD”) to structure the
Group’s environmental and climate information disclosure this year.
The four thematic areas represent core elements of how China
Partytime operates, namely Governance, Strategy, Risk Management,
and Metrics and Targets. We have reviewed our governance and
operational practices for the purpose of disclosing the Group’s impact
on climate, environment, and natural resources, as well as the risks
and impact of each on the Group.

In terms of governance, China Partytime has included environmental-
and climate-related issues in the materiality assessment in order
to clearly understand the potential impact of those issues on the
Group. Meanwhile, we have formulated a series of governance
measures that include climate, environment, and natural resources
based on the relevant laws and regulations. Next, China Partytime
has identified and evaluated the physical and transition risks from
two aspects: the likelihood of the event occurring and the degree of
impact on the Group. It effectively mitigates the actual and potential
impact of environmental and climate issues on our business and
strategy. In response to these risks, on the one hand, we have
actively implemented multiple emission mitigation plans. On the other
hand, we have adopted various resources conservation measures,
committed to saving and protecting natural resources throughout
the entire operation process. Finally, China Partytime believes that
reasonable metrics and targets can assist in improving the Group’s
management and response to environmental- and climate-related
risks and opportunities. Also, it demonstrates our actions and
determination in energy conservation and emission reduction to the
public. In the future, we may consider adding long-term targets and
reviewing the outcomes of carbon reduction actions regularly.

mEBEAR RARA T RIRERM B EMRE
TR (TCFD) IR E eV [SRAIRAB R R BR 2R AR 2R ] -
UREZARESEFNRENARRESHKE - EN
Ex @A AR RE  AREE  MIEE
HER RRTERYEEFENZLEE - 3
CERBINEAMELER  EAREAKE
ERR RE MERABERITENTE  UAKLE
BEMESESEKRNRRMZE

REE R B K IRFMRIKIEREHE
MABERMERS  NARTHELHELAEE
TRONBEZE - R RAREBBEEER
HIET —RISERAEK RE  MERBERAA
IRFENE o B E - IKE LI AT AR A] BEE AN
BAKEMPZEREEEM I MBI LTETER
e\ e AN B2 Y [ B o 5B A ROHURLER T IR IR M SRR [
BHRMAEFMREOBRMEEEE - S HE
LB
g - TEBRFIRERT EEERREMRE -
WNEELRBRETAONTRESRER - &%
EREXEE GENESEREEAPRES
SEHRBNRIFERRERMEBNEE R EY -
TRBEIR A SRR R HAPIFE AR RE R E L ROTTBY AR A
ERR - BAASEREMRRER - LEHE
BRI TR RO R

38  CHINAPARTYTIME CULTURE HOLDINGS LIMITED o B3R 3 S fbe e 45 e 24 )



Environmental, Social and Governance Report

Governance

First of all, accountability and alignment are two key criteria for good
governance. China Partytime has launched throughout the product
life cycle a number of policies, measures and agreements that
scrutinised national and international standards to guide the daily
operation and production. For the green production, activities have
been carried out based on the Environmental Management System
Certificate (GB/T24001-2016/1S014001:2015). By consciously
complying with the relevant laws and regulations, included but
limited to ‘Environmental Protection Law of the PRC’, the ‘Law of the
PRC on Water and Soil Conservation’” and the ‘Law of the PRC on
the Prevention and Control of Water Pollution’, we have established
green production measures called the “Cradle to Grave”. These
measures introduce the low-carbon operation concept, promote
the waste recycling and monitor the implementation of systematic
carbon reduction measures, and aim at maximising the utilisation
and recycling rate of resources and energy whilst minimising the
discharge rate of waste to reduce the burdens on the environment.

In order to combat climate change issues, the Company has
published the ‘Policy and Measures to Cope with Natural Disasters’
in 2020, covering Jiangxi Partytime and was drafted by the
Administrative Department and final reviewed by the General
Manager. According to the characteristics of different natural
disasters, this Policy provides our employees with specific guidelines
to overcome circumstances before, during and after natural disasters,
in hope of minimising the negative impact of any potential physical
risks.

Besides, we have formulated a ‘Hazardous Waste Disposal
Agreement’ in line with the ‘Law of the PRC on the Prevention and
Control of Environmental Pollution by Solid Waste’ and the ‘Technical
Policy for Prevention and Control of Hazardous Waste Pollution’ to
handle the Group’s hazardous wastes which include oil drums and
lubricating white oil for facility maintenance. This Agreement was
published in 2016, covering Jiangxi Partytime and was drafted by the
Administrative Department and reviewed by the General Manager. As
highlighted in the Hazardous Waste Disposal Agreement, hazardous
wastes will be temporarily and separately stored by the Group, before
handing over to a professional licensed recycling agency for proper
collection and treatment. In order to ensure the proper storage and
transportation of hazardous wastes, we have implemented necessary
safety measures, such as rapid tests against leakage, scattering
and spillage. During the Reporting Period, owing to the strict and
comprehensive green production measures, the Group is not
aware of any violations related to exhaust gas and greenhouse gas
emissions, sewage discharge to water and land, and the generation
of hazardous and non-hazardous waste.
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Strategy

In order to efficiently use all kinds of energy and resources and
manage potential risks, China Partytime will prepare comparison
tables of energy consumption every month to actively analyse
our resources consumption. These Tables help to identify the
consumption pattern and enable us to implement corresponding
saving measures to mitigate negative environmental impact. The
types and sources of energy and resources we have used during the
Reporting Period, as well as the respective conservation actions are
summarised as follows. For the detailed emission data, please refer
to the “KPIs Summary” section.

According to our environmental footprint assessment, the productions
and operations of the Group did not involve any industrial wastewater,
and its wastewater discharged is mainly domestic sewage. Except for
wastewater and noise, there are no other areas that have significant
adverse impact on the environment or natural resources near our
plants.
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Category Sources of Consumption Corresponding Measures
A & HiFER HIE R
Direct Emission (Scope 1) o Burning of fossil fuels for cooking stoves o Afforestation
o Burning of petroleum and diesel for the ° Solar power system
Group’s vehicles ° Low-carbon transportation
BEHEW (EE—) o  AREEMCAMEIE o THBIEM
o SEEBEHA A MR IRE o KIGEEBERM
o KiESH
Indirect Emission (Scope 2) ° Purchased electricity for productions and o Clean energy replacement
daily operations o Green office
° Purchased Liquefied Petroleum Gas for ° Energy-saving measures for
daily operation production facilities
e (EBE =) o HFRAEEMATRELENINEESN e  JBRERER
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s  AERMHEREREE
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Category Sources of Consumption Corresponding Measures
a5 & B8R HHE
Indirect Emissions (Scope 3) ° Business trips by plane ° Select nearby suppliers
° Purchased water treatment o Advocate employees to take
more high-speed railways than
planes for business trips
MEFR(BE=) o RARMINE AT o  HmEEHER
o HNEIKIRERIE e EBEEIINIEAHKZLEH
B YR
Water ° Consumption of water for productions ° Green office
and daily operations ° Sensor-activated taps
7K o HEMHEEBEEERK e HEeHA
o JETKEESE
Packaging Materials o Consumption of materials for product o Biodegradable non-woven
packaging fabrics
BEME e  ARKmBEHNME o AYREMEHES

Based on the abovementioned identified environmental footprints,
China Partytime has conducted systematic analyses to understand
and discuss climate-related risks that may adversely affect the
Group’s business and strategy in the short-term and mid-term. With
the help of an independent sustainability consultancy, we have
adopted a risk assessment matrix to assess actual and potential
climate-related material risks from the perspectives of severity and
frequency.

Material Physical Risks

As demonstrated in the table below, extreme precipitation,
typhoons, heat waves, and thunderstorms are recognised as ‘acute
material physical risks’ that can easily disrupt the daily operation
and production capacities of Jiangxi Partytime. In response to the
predicted severity and frequency of different natural disasters, as
mentioned in the ‘Governance’ sub-section above, the Group has
issued the ‘Policy and Measures to Cope with Natural Disasters’ in
2020 that provides all our employees with ways to cope with various
natural disasters. For example, when working on lightning and
rainy days, the employees should not use any electrical appliances
without or with insufficient lightning protection measures and should
stay far away from equipment such as electric and metal wires or
other similar metal devices. When facing the threat of flooding, the
employees should escape to hillsides and highlands in an organised
way based on the scheduled route. Alternatively, the employees
should try to use boats, rafts, door panels, wooden beds, among
others, to take temporary refuge and wait for rescue.

ER bR BBNRRRY  KE XX ETT &R
BN ABBANE RERMP RS S
BEBMERBEETNNEENRKREHERR - &
BYAHETEROEDT HARA T ARG
fHAERE - B E MM R EM E AR E R
BENRIREREARR -

EXRERLE

IMTRATR - B FEK - B - BURME R HAR
RIZUEBEARERERAR] BESZBETIAREN
REELSMEERS - mlER] /NPT - &t
TRIBARXENRABRBREENER  NEER
2020 F BB HAAXENBREER) B
MABETRHETERUSEEALENIE -
flan - FEEMRA LR BT AEEREM
ROSRBERDDBRENESS W ERERE
R EBRIEMBLUEBRENTERR - &
H KB BR - B TRIRETATEIRAS HMH
AELFEME : XE BTREAEAME
ARE -~ PIR - RK 25 G 5 38 2 300 5 1 R o

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022 —-% — “AEBSE - 3L R4 a8 % 41



Environmental, Social and Governance Report

B - AhE RAER

Material Transition Risks

We pay close attention to the ‘Fourteenth-Five Year Plan for National
Economic and Social Development of the People’s Republic of
China" which highlights the need for technological transformation
and green production for the textile industry. Apart from using the
risk assessment matrix and analysing the resources consumption
pattern and sources to keep improving our disclosure quality and
response measures, we have taken into consideration climate-related
material risks in our external materiality assessment to enable us
to understand our stakeholders’ opinions in a timely manner. With
regards to green and low-carbon production, we have adopted a
solar power system for electricity generation to reduce our reliance on
traditional purchased electricity. For more details, please refer to the
next sub-section entitled ‘Risk Management'.
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Type of risk Name of risk Measures

REEESE A& i

Material Physical Risks Acute
° Extreme precipitation o ‘Policy and Measures to Cope
o Typhoons with Natural Disasters’

° Heat waves
o Thunderstorms

EXERER 33
o FRIHFEK
e A
e ER
e EE

Material Transition Risks Policies and Regulations

o Strengthen carbon disclosure requirement
° Price control against fossil fuels

o EM(EBYHRAXEMNHRR
ek

Improve the disclosure quality
every year

o Conduct external materiality
assessment to understand
stakeholders’ opinions

EXERERRE B EER
o  RILHMEEENR s REEFHNEREEE
e (b RMRBHEREE o ETTHNERE Z M AT DA B AR
RHENER
Technology
o Replacement of traditional materials o Use solar power system to

o Replacement of production technology

# i
s  EEmMEmER
s  AERMHER

replace traditional purchased
electricity

s FERABERGIRAERDN
SNEBE S
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Risk Management

Emission Mitigation

We have identified that burning fossil fuels for cooking stoves and
vehicles is the major source of the Group’s Scope 1 direct emissions.
Our exhaust gas emissions mainly stemmed from the air pollutants
generated by the Company’s vehicles and stationary combustion
facilities, including nitrogen oxides (“NO_"), sulphur oxides (“SO,")
and particulate matters (“PM”). During the Reporting Period, we
owned and used 5 vehicles (2021: 4 vehicles), with a total driving
distance of 55,655 km (2021: 54,645 km). We have installed 2
cooking stoves burning liquefied petroleum gas in our employee
canteen (2021: 2 stoves).

In response to greening our factory premises, we have implemented
systematic emission reduction measures according to geographical
locations. In Jiangxi Province, we have planted trees for three years.
20 camphor trees have been planted on the Arbor Day of March 12
this year. Moreover, our employees have been encouraged to plant
fruit trees and vegetables in the Company’s open space.
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Employees planting trees, vegetables and fruits
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Meanwhile, Jiangxi Partytime insisted on expanding the solar power
generation systems in production plants to reduce the consumption
of fossil fuels. Looking ahead, we will further expand our investment
in solar power. For means of transportation, we encourage our
employees to choose low-carbon commuting methods to work,
which includes but not limited to the use of shared bicycles and the
purchase of new energy vehicles and electromobiles. The Group
began switching from traditional forklifts to electric forklifts, and has
purchased one new hybrid commercial vehicle in November 2022 to
reinforce the ambition of carbon reduction.
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BREE AL LR

Since most of our greenhouse gas (“GHG”) emissions originate from

‘emissions due to the purchase of electricity in production
~and operation, we have replaced part of the purchased electricity

" Awith clean energy such as solar power to eliminate our reliance on the
purchased electricity. During the Reporting Period, the solar power
generation system in Jiangxi Partytime generated 273.00 MWh,
which is equivalent to 234.43 tCO,e- of carbon emissions offset. In
our production plants, Jiangxi Partytime has introduced low-carbon
operations by suspending the operations of unnecessary production
facilities whenever possible. In our office, we frequently promote the
concepts of low-carbon and energy-savings in the hope of raising the
employees’ awareness towards environmental protection in their daily
work and life. Apart from adhering to the paperless office principle by
cutting all unnecessary paper printing, we not only encouraged our
employees to open windows instead of turning on air-conditioners,
but also displayed posters around the office to guide them in utilising
daylight instead of turning on the lights whenever possible and
taking more stairs instead of elevators. As shown below, the publicity
posters initiated by the Yiwu Development and Reform Bureau have
been posted around the Company’s premises to promote the concept
of low-carbon and energy-saving.
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Low-carbon and energy-saving posters posted in the Company
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Resources conservation

As an environmentally responsible enterprise, we fully understand
the importance of conserving limited natural resources. In China,
water resources are under growing pressure. Not only because
China has insufficient water resources, but also the water quality
has deteriorated due to pollution. Water shortage has caused serious
negative impacts on the society and the environment. In this context,
the Group commits to strictly follow the relevant disposal regulations
to handle wastewater while saving water from the source.

Jiangxi Partytime has employed a third-party testing agency to carry
out the inspection of wastewater and noise generated in its daily
operations, aiming to further quantify and determine its impact on
the ecological environment. According to the requirements of the
Integrated Wastewater Discharge Standard (GB8978-1996) and the
Emission Standard for Industrial Enterprises Noise at the Boundary
(GB12348-2008), all monitoring results met the established
standards.

As shown in the picture below, we have posted a layout plan of
rainwater and sewage pipe network, the corresponding responsible
person for safety management and operation, as well as the drainage
permit of the factory. It also states that “no one is allowed to change
the rain and sewage pipe network without authorization. If it needs
to be changed, please contact the person in charge of safety
management of the town”. Regarding the operation and maintenance
of the rainwater and sewage pipe network, we require a special
personnel to patrol once a month, wash the oil separator every
month, wash the septic tank every half a year, replace the defective
kiln well cover in time, dredge the blocked or overflowing pipes in
time, ensure that there is no debris or scaling in the kiln well, and
ensure that the sewage is included in the sewage pipe according to
the specifications.

B & KBRS

HiERE

ER—FHRRABTNEE  HAIXD ERRE
ERBAEBRNERN - HFE  KERHEERE
BRBAWEN - MER BT BEH M TKERD
B MAKEHERFRMEBL - KERERE 1T
EMRBEXNTHRENEEFZE -HEREER T
AEEAFERETHEEEMNTE @ BEEK
R B (RSB AR 4 A 7K o

TARSEBGE T F= T RARBHEREELYD
EENBKMRZTETRA EEE T8N
BEHEHARRENTE - RECIKEAHEN
% /) (GBBI78-1996) MK T X (XM AR IFE R &
HERUSR /&) GB12348-2008 ) £ 5k - B Bl 45 R 9 7
BRERE -

WTEAR - HBFEIRARRE TRSE®TE
DHE  ZREREEMELNHEBEREEA A kHE
KFFAIRE - WIRAAE R [BEEMABERB®
SEM NMENBFERAELEEEREALl
FAREZEMER  IMNEREATAKE—X
TR ERBETRR - BFFEEDETH
o RRERRBEFE  MEUEELTEE
BETHE  BREFNEMYLEE  BRS
IKIZREBRAITKEE e

s
GEEA. A5, DEASAERTAASATE,
TR T LR R

B
EEAL . XGHANRAREA
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Management of the rainwater and sewage pipe network in the factory
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Next, in order to properly handle wastewater to reduce the risks
of spreading hazards, we will conduct simple treatment using the
sewage treatment facilities at the factories. During the Reporting
Period, the Company has first changed the rain and sewage diversion
of the underground pipelines, which effectively helped to reduce the
discharge of wastewater. The domestic sewage will then be drained
into the local sewage plants through the municipal pipeline network
for further purification treatment. In order to commit to the concept
of green office, we have posted reminders around the Company’s
premises to notify the employees to turn off taps and lights promptly
when they leave.

China Partytime has also put great effort in resource conservation
throughout our product lifecycle. With regard to material selection, we
have purchased environmentally friendly raw materials and auxiliary
materials for the production of costumes and wigs. Biodegradable
non-woven fabrics are our priority in the production of our
products. In order to improve the rate of recycling and reducing the
consumption of plastic and paper packaging, we reuse raw material
packaging boxes in packing our products.

Regarding the treatment of non-hazardous waste of the Group, which
mainly stems from production waste, waste cartons, and domestic
waste, we have formulated a set of classification-based internal waste
collection and management procedures. We adhere to the principles
of reduction, harmlessness, and reclamation for waste control and
disposal, whilst strictly monitoring the sorting, storage and disposal
of each type of waste. As shown in the following photo, in Yiwu City,
all the waste dumps within our factories have been replaced with
intelligent garbage sorting stations to facilitate the process of waste
classification and recycling. For production wastes such as scraps
in the fabric cutting process and remnant synthetic hair in the wig
brushing process, after sorting and collecting, we either process
them or sell them to recycling companies, so as to realise the
principle of recycling of waste materials. In order to orderly manage
domestic waste, we have also posted a series of reminders asking
the employees to dispose of waste in accordance with the specific
classification guidelines at the offices and the factory premises.
Classified non-hazardous wastes of the Company will be collected
and transported by the Environmental Sanitation Office of the
Development Zone free of charge every day.

ETIR BRTZEREEKARDAZHEAHE
B RS A TRAEKEE I R EETHE
MR - REMA - RAIEENE T T EEDN
RSO - EBERMBD TR - AR &
BRI ERBTREEBEAESKEETE
—HFERE-BTERRERAENED &
MEARBFERE TEENRE SEZETH
BRI LA BRI KBESER B/ -

IRE XA BB IR BRI AR PIEMN Lo B S
FIREER - AN EE  HMABE TRRE
R ANE B R R R E IR AN RS - A] A%
ESTELEERMEMSHNERE - RTRS
TEWE RS TERBMABRNER  BHMAE
BERMNERREEEERRMHUEER -

FARAREETRREEERN  BERMEMAEN
FOEEERVNEE  RARET —EERD
BRI EDREMERRE - RPIBFRENL -
EEMEUF A RAKZEHMEEREY - [
BEREBEESEBEYNSR FEMREE - O
BArR - ERS™ WA TEBAMN A SR 5E
EREBHIFE D BIIK  NERETEES R
MEU - SR AEERER - MEYY)EBRE DA E
BARERBRETNERBAKEE  KBDEN
WEE BRFIESEMIEELG@K AR - LA
EREYOENRA - BTAFEREENE -
BFVERM T —RIRE  BERBTRBHAE
MIFHEE D BIEmREEEN I - XA DB E
EEEVARHAEBRRRIFHEERETEANR
B EMER -
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2022.12.07 15:25

Garbage sorting station in our factories

TR A 17 4R 57 2E

Metrics and Targets

Based on the aforementioned identified environmental footprints
and impact paths, the Group had set the following 11 environmental
objectives to reduce the environmental footprint in its daily operations
and in the hope of achieving environmentally friendly development in
the long run. During the Reporting Period, we have fully achieved 9
targets, with a completion rate of 82%. The rest of the goals will also
be being implemented in an orderly manner as planned.

In terms of exhaust gas and GHG emissions, we managed to
maintain an annual emissions intensity by area at 0.04 tCO,e- in
2022. We have planted a total of 97 trees since 2020, and will keep
increasing the greenery coverage in the upcoming years. Regarding
the packaging materials, we have achieved the target of limiting the
consumption intensity of plastic and paper packaging materials to no
more than 0.02 kg/product.

EREAR
BELIRENRREEIMZERLE  SECH
ETUATH—ERRERR UWRIBEELHH
RERH UHRENRERBFERRRER - &
HBERAR > ZPSEZK T AEBRER - TR
RES2%  HB B ERAEEFEE -

EERMAEREENAE - HFIREAE2022F
EREES S FHRARERFET 004 —R
LR EEFFHK - B2020F AR - HIHEE
TOTRE W RAERFEENICRCEER - B
REBEMK  RMABRTBEBANRBEM DN
HRTERGESERTEB002TRNER -
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For energy consumption, given the development of our solar power
generation system, the amount of electricity generated by solar
power has increased by 7.14% when compared to that in 2021. The
Company aims to further expand its investment in solar energy in
the coming years. The annual energy consumption intensity by area
has been kept at the level of 0.05 MWh/m?. Last but not the least,
we have achieved the target that all newly installed taps are sensor-
activated in the living areas of Jiangxi Partytime. Meanwhile, we
managed to fulfill the target of not exceeding 1.00 m3/m? from 2022
onwards as our annual water consumption intensity is 0.83 m3/m?2.

FEaeRBRTE  ERRMAGEZRERGNE

B’ RGREEBENBEL 2021 FIEINT 7.14% o

ARFFFEIERREFE S BAHANBGRENR
B REBIDHNFRERRERTET005KR
BEFHTK - &E RACERTEIARE R
MR EEEAKEENER - FAE - LANFR
IKEBEROBIUL KB LK RABR T
2022 F R AHEBL.00M T AT F T AKNBR -

Achievements till the end of the

Aspect Targets Progress Reporting Period
#Eg B#R EE HERSHXRAOEHK
Exhaust Gas and By 2024, plant at least 50 trees to Achieved o Planted 20 new camphor trees
GHG Emissions actively increase greenery coverage in 2022
° Planted 97 trees in total since
2020
From 2022 onwards, ensure that the Achieved ° Installed water curtain
annual greenhouse gas emissions ventilators in the workshop
intensity is not higher than the 2019 ° Less air conditioners installed
baseline year in total
° Replaced the central air
conditioners by independent
air conditioners
By 2024, reduce the use of private On track ° Provided dormitories to local
vehicles by offering shuttle bus employees
service in applicable areas for ° 85% of the Company’s
employees employees use electromobiles
and new energy vehicles
EREREREINR F|2024 4 |F - #TEE £ D 50 R A [mh74 o 2022 MEfE T 201RENAE
VARE RIS AR 1E 78 & X . B 2020 JAZK - #7&1E T 97
E3]
B2022F i - BREBFEARER ExEK s HHEBZEKEHRE
BHEWREE TN 2019 £ EF e  REMZEFEBURD
e KhATEFIMRBEIZEH
F|2024F |F - HEE R I T HFR HEITH e REMEIRMHRES

BErEEARREEBHUNMDLE
FTERIE
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Achievements till the end of the

Aspect Targets Progress Reporting Period

#Eg B & EE BEREHXROBE

Wastewater and Solid Waste From 2022 onwards, conduct annual Achieved o Conducted monitoring every
waste monitoring upon exhaust gas, year
wastewater and noise
From 2022 onwards, maintain Achieved ° Reused raw material packaging
consumption intensity of plastic and boxes
paper packaging materials to no
more than 0.02 kg/product
By 2024, replace all waste dumps in Achieved ° All waste dumps have been
Jiangxi Partytime to waste sorting replaced in 2021
stations

BKEREREEY B2022 %%  BFERARYENER w159 o TEHETEN
BEIK I R B = BE ES A
B 2022 F 18 - # IR R B EM B s BRGHANERMHBER
B EERETHEB0.02 TR,/ BE
on
F|2024 F 1F - AT PR E ) PT A KL ==Y o 2021 EHT AMABNRK
IR 3% HN R BB R R B AR oy R T

Energy By 2024, increase the proportion of On track ° Planned to expand the
power generation by solar power investment in solar energy next
system to 20% year
From 2022 onwards, maintain annual Achieved o Displayed energy saving
energy consumption intensity no posters and promoted green
more than 0.05 MWh/m? slogans in public places
By 2024, include at least one Achieved o Donated to charity every year
investment in energy-saving issues
during community investment or
charity donation events

BEiR F|2024F 1F - INKFGE BB RS T o  FIERFEBEBAKNGREREA
BWEEEMLLE20%
B2022F 8 - T EREERERE 2 5T o ERHIGFTIRTE LS WA
FETHIBO.05 KRR, T HK NEEEE
F|2024F 1F - FEMTRIRESZE w59 s BEMEASHBERN

ERBEDELBRE—RYERER

BHRE
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Achievements till the end of the

Progress Reporting Period
EE HEREHXROEH
From 2022 onwards, maintain annual Achieved Advocated employees to save
water consumption intensity to no water in public places
more than 1.00 m3/m?
From 2022 onwards, all newly installed Achieved Achieved the instalment with
water taps in the living areas of sensor-activated taps
Jiangxi Partytime shall be sensor-
activated
B2022F i - # B EFENFKER B X EEETERAHGRELN
JE BB 1.003 75K F K AK
B 2022 F 8 - [ IAIRE A AR R B 7K B2 e RERKER
NI R KEER 2T ARER
=R
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LAWS AND REGULATIONS

China Partytime is committed to operating business with the highest
ethical standards. The Group not only aims to pursue profits, but also
actively shoulders responsibilities towards all stakeholder groups,
the surrounding environment and the community we operate in. We
guarantee commitment and dedication to our services, while strictly
complying with regulatory requirements regarding production and
operation, employment and recruitment, environment and natural
resources. The following table lists the relevant laws and regulations
which the Group has complied with during the Reporting Period.
Those laws and regulations with a significant impact to the Group
have been reiterated in relevant sections above.

B - dhE R

EREER
PEURESUEB AR AR R ER IR ERRER
AEBENMEERFNERB R - BEBAZ LA
ERNERR AERFENRMAELENOHEENE
o RFIREARLEBNREFINOIRE - B F A&
RETEREEMES  FEMMBE RENG
REFRNEEERK  TRINBTERSHALSE
BETERERER c EXHBESHITERT
UAEEBEEATENERESR -

Section Laws and Regulations (edition)
=6 FREER (BREFER)
Products and Businesses ° Production Safety Law of the People’s Republic of China (2021)

E m MR 7%

Fire Control Law of the People’s Republic of China (2021)
Instructions for Use of Products of Consumer Interest — Part 4:
Textiles and Apparel GB/T5296.4-2012 (2012)

National General Safety Technical Code for Textile Products
GB18401-2010 (2010)

Code of Practice for Selection of Personal Protective Equipment
GB/T11651-2008 (2008)

Product Quality Law of the People’s Republic of China (2018)
Criminal Law of the People’s Republic of China (2020)

Anti-Money Laundering Law of the People’s Republic of China (2007)
Anti-unfair Competition Law of the People’s Republic of China (2019)
Patent Law of the People’s Republic of China (2020)

Copyright Law of the People’s Republic of China (2020)

Advertising Law of the People’s Republic of China (2021)
Trademark Law of the People’s Republic of China (2019)

i AR MBI %2 2 4 E A (2021)

FhEE AR FABE G (2021)

7 48 o A0 AR 2 (5 A 75 B GB/T5296.4-2012 (2012)

B 5K 477 8 B on B AR %2 2 BT AR #5 GB18401-2010 (2010)

11 B8 7y % 5% 4532 A # €0 GB/T11651-2008 (2008)

R AR HMBZEME 8)5(2018)

AR AR S0 B A (2020)

AR MBI R %% (2007)

P A RAEME R EEFEFE(2019)

HEE A RSB FF)E (2020)

HREE AR A BY 2 (R R X (2020)

HEE AR HMEE S A (2021)

HEE A R B RIEL (2019)
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Section

=&

Laws and Regulations (edition)

ERBER (REFFH)

People and Community

A A4 &

Labour Law of the People’s Republic of China (2018)

Labour Contract Law of the People’s Republic of China (2021)

Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases (2018)

Provisions on the Administration of Occupational Health at
Workplaces (2021)

Social Insurance Law of the People’s Republic of China (2018)
Regulation on Work-Related Injury Insurances (2010)

Regulation on Paid Annual Leave for Employees (2007)

Regulation on Public Holidays for National Annual Festivals and
Memorial Days (2013)

Law of the People’s Republic of China on the Protection of Rights
and Interests of Women (2018)

Law of the People’s Republic of China on the Protection of Minors
(2020)

Provisions on the Prohibition of Using Child Labour (2002)

R AR E 8% (2018)

FEE AR IME L BE FE(2021)

i A R H MBI R a)% (2018)

TYES PR 4 B IR E (2021)

B EE AR H A & {RBRE (2018)

TERE &R (2010)

58 T % 5 SF KR 5191 (2007)

2 BIF & K42 S B RERIEE (2013)

HREE A R HA B R 2R 2 AR FR DA (2018)

P AR HMEIARK F AREE (2020)

2 A E TR E (2002)
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Laws and Regulations (edition)

EREER (REFH)

Environment and Resources

RIME R

° Environmental Protection Law of the People’s Republic of China
(2014)

° Energy Conservation Law of the People’s Republic of China (2018)

o Law of the People’s Republic of China on the Prevention and Control
of Environment Pollution Caused by Solid Wastes (2020)

o Law of the People’s Republic of China on Environmental Impact
Assessment (2018)

° The Integrated Wastewater Discharge Standard GB8978-1996
(1996)

° The Emissions Standard for Industrial Enterprises Noise at the
Boundary GB12348-2008 (2008)

° Technical Policy for Prevention and Control of Hazardous Waste
Pollution (2001)

o REARHEMBEIRRREE(2014)

o HEARIAMBIELLIRE(2018)

. HhEE AR A B E 88 B 05 IR R P06 VA (2020)

o FEARKMEBEIRRFETEIL(2018)

o JHIKERE BERIRZE GB8978-1996 (1996)

o T EMEMMREREYHURAEGB12348-2008 (2008)

o fERREEYTARDIE MR (2001)
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KPls SUMMARY REBRNERAE

Environmental KPIs' Unit

BRREAZEXER Ex 2022 2021
Emissions?

2

NO, kg 86.37 80.42
A|y T

SO, kg 0.07 0.07
=Rk T

PM kg 4.04 3.75
AR ) T

Wastewater Discharged tonne 1,800.00 50,000.00
& 7K HE R I

Chemical Oxygen Demand in Wastewater? mg/litre 25.10-27.50 25.30-27.60
BKIEBFRE® z2R/H

Suspended Matter in Wastewater* mg/litre 34.50-37.50 34.20-37.80
BEKBIEEEY 257/

Ammonia Nitrogen in Wastewater® mg/litre 0.15-0.20 0.16-0.19
BRKAIASE® =%/

Animal and Vegetable Oil in Wastewater® mg/litre 0.09-0.11 0.10-0.13
BEkBEmHmEEe z2R/H

pH of Wastewater’ pH 7.25-7.38 7.25-7.34
YN Fik i =

N~ o o & w

54

As all figures are rounded to two decimal places, there might be slight discrepancies when summing up.

The emission factors used to calculate exhaust air emissions are derived in accordance with the Hong Kong Environmental Protection
Department’s Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission Calculation) and the United States Environmental
Protection Agency’s Vehicle Emission Modelling Software-MOBILE6.1.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 500, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 400, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 25, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 100, and the conclusion is up to standard.

The data was monitored by Yichun Environmental Monitoring Station entrusted by China Partytime Culture Holdings Ltd. The executive
standard value is 6-9, and the conclusion is up to standard.

HRAESFAR HEREAZNEEERA - R AN FEAMER -

BN EEREROHENE FIRBEBRGEREZ TES MG EREL (EMFAC-HK Vehicle Emission Calculation) 5 35 Bl 3R 3 {R
FEE B /7B PE S AL L4 (Vehicle Emission Modelling Software-MOBILE6.1) i 5 H ©
ZHERREEERBRAREZAEEMEREE AWM EITER - HITIZEEMBEAS00 - #imAEE
ZHERRE X EEBARAREZTEEMREENMEITER - MITIZEEMBEHL00 - BFmAEE -
ZHERRA X EERERAREZTEEMREERMEITER - MITIELEMB RS FRAES -
ZHBERERAXEEBARAREZEEEMREERMEITER - FITELEMBERL0 - #mAET
ZBBERERAXEEBARAREZREEMRIFERMETER - MITEEERGC  HERAER -

o

o
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Environmental KPIs' Unit

BRERAEBRMER Ex 2022 2021
GHG?

mEmAE

Scope 1 Emissions tCO,e- 19.79 19.84
#E — B WE — iR &

Scope 2 Emissions® tCO,e- 2,415.13 2,210.64
HE —Heme WS tikEE

Scope 3 Emissions!® tCO.e- 10.73 10.80
#E =R W&k & &

Total GHG Emissions (Scope 1, 2, 3) tCO.e- 2,445.65 2,241.28
R =R WE — AL iRE &

Total Number of Tree Planted Since Operation item 65 45
BE SR R AR EE B

Total GHG Emission Intensity (by GFA) tCO.e-/m? 0.04 0.04
LORERBENEE (REEEEEET) F—EbiERTFHK

Total GHG Emission Intensity (by FTE) tCO,e-/person 9.78 6.69
HRERBHENEE (R2BE TG WE—E iR EE A

Total GHG Emission Intensity (by Product Volume) tCO,e-/product 0.00 0.16
BRERBHENEE UREmEET) WS tikEEER

3 The quantification method of GHG is based on the Guidelines to Account for and Report on Greenhouse Gas Emissions and Removals

from Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong published by the Hong Kong Electrical and Mechanical
Services Department and the Environmental Protection Department.

The emission factors for GHG Scope 2 are derived in accordance with the 2019 China Regional Power Grid Baseline Emission Factors
published by the Climate Change Department of the National Development and Reform Commission of the PRC.

GHG Scope 3 emissions in 2021 include business aviation and outsourced water treatment. The emission factors are based on the ICAO
Carbon Emissions Calculator of the International Civil Aviation Organization, and a graduation thesis Research on Energy Consumption
of China’s Urban Water Supply System published by the Environmental Science and Engineering Discipline in Tsinghua University in
2015.

BERBNEMTENKBEEEREIREERRREZSHEN(EBREY (BXE  FEHRHAAR) AR ERBHREIRR
HZEMMEES]) -

RERBHE_MHENEFHERBRHIBEBRRERNNEZESREREZ L IAAMBANCZO—NFHREEHERAEEGHEREAE
FHMGH o

ZOZZFRRERIEEE = BN BRI RITMINE AR - AR ayHEE FT5 9 Bl BRI R Az 48 4 ([ BB RfAa &)
F B R B i 48 43 i HE R T 8 88 (ICAO Carbon Emissions Calculator) * FIFBIEERZE —O—AFRIBR SBHEHTEBRIE SR (PR
B T K RETRERERR ) 1S H -
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Environmental KPIs' Unit

BREAZEXER Ex 2022 2021
Hazardous Waste

AEEEY

Solid Hazardous Waste (oil drums) barrel 10.00 15.00
BB EZEEY Chl) i

Liquid Hazardous Waste (lubricating white oil) tonne 0.10 0.16
BEEEREEY CREBH) i

Total Hazardous Waste tonne 0.10 0.16
BEBEMRE U7

Hazardous Waste Intensity (by GFA) kg/m? 0.00 0.00
BEEREEDTE (KREEHmmEs) Fr/EFK

Hazardous Waste Intensity (by FTE) kg/person 041 0.49
EEEEDEE (R2BETHE) Fw/A

Hazardous Waste Intensity (by Product Volume) kg/product 0.00 0.00
EEBEENEE (REREGT FTr/Em

Non-hazardous Waste

EBEBEXED

Domestic Waste tonne 76.00 88.50
AR RIIR U7

Carton tonne 431 4.89
BE 4R AR 4

Plastic tonne 3.81 4.43
Bk L7

Fabric tonne 3.69 4.23
= Ak i

Total Non-hazardous Waste tonne 87.81 102.05
mEEZYAS U7

Non-hazardous Waste Intensity (by GFA) kg/m? 1.46 1.70
BEEZYEE (REEEEER) Fr,/FEHK

Non-hazardous Waste Intensity (by FTE) kg/person 351.23 304.63
BEEZYEE (R2EETHE) Fr/A

Non-hazardous Waste Intensity (by Product Volume) kg/product 0.02 0.01
BEEZEYEE (REREGH FTr/Em
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Environmental KPIs' Unit

BRERAEBRMER Ex 2022 2021
Energy Consumption'

RERHE"

Total Electricity Generation MWh 273.00 254.80
BhEEHRSE JK BB

Total Purchased Electricity MWh 2,812.54 2,574.41
INBENEE JKEBF

Total Petroleum Consumption litre 1,850.85 2,042.10
FUREFEBE ~H

Total Diesel Consumption litre 2,340.60 2,100.60
SRR E nF

Total LPG Consumption kg 2,793.00 2,862.00
LA HREREAES T

Total Energy Consumption MWh 3,164.70 2,908.74
IR EREEE KRB

Energy Consumption Intensity (by GFA) MWh/m? 0.05 0.05
ERBFERE (REBEEEERT) JEEE 75K

Energy Consumption Intensity (by FTE) MWh/person 12.66 8.68
EREFERE (B2 B E TG JKEE A

Energy Consumption Intensity (by Product Volume) MWh/product 0.00 0.00
EREFERE (REREE) IKFEF,EE

Water Consumption

KHAE

Total Water Consumption m3 49,793.00 48,839.60
Rk E SR

Water Consumption Intensity (by GFA) m3/m? 0.83 0.81
BKBRE (RBEEmEERT) SFREFAK

Water Consumption Intensity (by FTE) m3/person 199.17 145.79
RAKEE (RE2BE TEE) SRS A

Water Consumption Intensity (by Product Volume) m3/product 0.01 0.00
FRKREE (REREGT) SR EE

11

MEEYRANBELE -

This part of the electricity is generated by Jiangxi Partytime'’s solar power generation system and used for daily operations.

L BABNEEIERENABERER
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Environmental KPIs' Unit

BREMEBEYER Ex 2022 2021

Packaging Material Consumption

BEVMHAE

Total Packaging Material Consumption tonne 15.42 21.29

BEMHERE 17

Plastic Material Consumption tonne 3163 10.64

BHEREMHAE U]

Paper Material Consumption tonne 11.79 10.65

MBEMERE A

Plastic Material Consumption Intensity kg/product 0.00 0.00
(by Product Volume)

BHEEMHAERE (RE DG Fr/EM

Paper Material Consumption Intensity kg/product 0.01 0.01
(by Product Volume)

HEEMHAEEE (REREE FTr/Em

Office Paper Consumption

WoEKAE

Office Paper Disposal tonne 0.26 0.31

WA REES L7

Office Paper Recycling tonne 0.22 0.25

PN GR B E U1

Office Paper Disposal Intensity (by GFA) kg/m? 0.00 0.01

MABREEERE (REEHEEE) FrFEFK

Office Paper Disposal Intensity (by FTE) kg/person 1.03 0.94

MABREEERE (R2BE THEH FrA

Office Paper Disposal Intensity (by Product Volume) kg/product 0.00 0.1

MABREESEE REREBGET) FTr/Em
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B - dhE R

Social KPIs Unit

TEREEANER EXT 2022 2021

Workforce

LY 1) ]

Total Number of Employee person 250 380

BT HE A

By Gender

EEF S

Male person 104 134

= A

Female person 146 246

Z A

By Employment Type

EEREE S

Full-time person 250 335

s A

Part-time person 0 45

FeH A

By Age Group

EFEEES

<30 person 82 102
A

30-40 person 97 157
A

41-50 person 45 85
A

>50 person 26 36
A

By Geographical Region

#ZiE 5

Jiangxi Province, the PRC person 250 380

FELIFEE A
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Female

X

By Age Group
BERHS
<30

30-40
41-50

>50

Health and Safety

REREZZ

Work-related Fatality
AITHAK

Work-related Injury

EIZEAH

Lost Day due to Work-related Injury
EIGBAXIERH
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%

%
%
%
%

person
A
person
A
day
H

33.67

21.74
13.39

72.31
6.45

10.22

6.51
13.82
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B - dhE R

Social KPIs Unit
HERRBENER BEx 2022 2021

Training and Development

AR SR

The Percentage of Employees Trained by Gender

ERNPHZHNBEIES

Male % 38.01 53.57

EB
]

Female % 61.99 46.43
z

The Percentage of Employees Trained by Employee Category

HERHESHZINRTI TS

C-level Management % 1.75 3.57
EEGXE

Senior Management % 1.17 3.57
=EER

Middle Management % 47.37 17.86
PREEE

General Staff % 49.71 75.00
TimES

The Average Training Hours Completed per Employee by Gender

EHE D E &R T FHrFe

Male hour 3.75 2.80
ks N
Female hour 2.18 1.32
g AN

The Average Training Hours Completed per Employee by Employee Category
EERAE A H B L FYEH

C-level Management hour 6.67 5.00
EEgNE /N
Senior Management hour 17.50 5.00
BEEE N
Middle Management hour 1.44 1.23
hEER N
General Staff hour 3.56 1.96
EiBEE N

Anti-corruption

REF
Concluded Legal Cases regarding Corrupt Practices Case 0 0
HASESAESTREVEEENE SFARY R

CE-¢E!
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B~ g KBRS

Social KPIs Unit

AEMRRMER Ex 2022 2021
Community Investment

HERE

Resources Contributed to the Focus Area RMB 50,000.00 50,000.00
EETHBMBANER AR

Supply Chain

it fE 2

Total Number of Suppliers quantity 73 62
YRR G

Number of Supplier by Geographical Region

ZE S HERSE

Zhejiang Province, the PRC quantity 40 35
BT A A

Fujian Province, the PRC quantity 4 2
hEEEE B

Guangdong Province, the PRC quantity 10 11
REERE A

Hebei Province, the PRC quantity 1 1
FREDTIEE B

Henan Province, the PRC quantity 0 1
R B A 4

Jiangxi Province, the PRC quantity 5 4
HELTIFEA L

Jiangsu Province, the PRC quantity 11 6
T ERE B

Anhui Province, the PRC quantity 0 2
PR 2 A fH

Shanghai City, the PRC quantity 1 0
RE Egm el

Hunan Province, the PRC quantity 1 0
FR B R & &

Product and Services

E & HER

Total Number of Product Sold item 3,549,053 14,405,192
BEEEmMEH (&5

Products Recall Rate for Safety and Health Reasons % 0.00 0.00
Rz REREa K EfNERR S

Products and Service-related Complaints case 0 0

B i & BRI A R Y R SR 21 B
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ESG REPORTING GUIDE CONTENT INDEX

Aspects, General
Disclosures and KPIs
TEf@E - -B@m -

Environmental, Social and Governance Report

Description

—RESREAREYER HL

B - dhE R

BR HeEREFIHEESIATRGI

Relevant Chapter or Explanation

HREE KRR

Mandatory Disclosure Requirements

HMEBERTE

Governance Structure

EaRm

A statement from the board containing the following

elements:

(i)  a disclosure of the board’s oversight of ESG
issues;

(i) the board’s ESG management approach
and strategy, including the process used to
evaluate, prioritise and manage material ESG-
related issues (including risks to the issuer’s
businesses); and

(i) how the board reviews progress made
against ESG-related goals and targets with an
explanation of how they relate to the issuer’s
businesses.

HEFSELNER BRHEBETIAES

() FREFSHRR HEREARFENEE:

(i) EFENRR HERELEEHHRE
B - BIERE BRH R EREENIRE
HEREAEAEE (BEHEITAERD
[Efz) 8RR K&

(i) EFFUMIRERR HERECHBRR
a0 AR T P a0 (] BB 1T A KT
BRE -

About the Group

— Risk Adaptation

— Opportunity Recognition
Governance and Engagement

R SEE
— ERERE
— HBRA
Eamesa
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B~ g KBRS

Aspects, General
Disclosures and KPIs
ETEHEK -B@E -
—REERWEBEYER

Description

it

Relevant Chapter or Explanation

RSN RS

Reporting Principles
EE#R R R

A description of, or an explanation on, the
application of the following Reporting Principles in
the preparation of the ESG Report:

Materiality: The ESG report should disclose:

(i)  the process to identify and the criteria for the
selection of material ESG factors;

(i) if a stakeholder engagement is conducted,
a description of significant stakeholders
identified, and the process and results of the
issuer’s stakeholder engagement.

Quantitative: Information on the standards,

methodologies, assumptions and/or calculation tools

used, and source of conversion factors used, for the
reporting of emissions/energy consumption (where
applicable) should be discussed.

Consistency: The issuer should disclose in the ESG

report any changes to the methods or KPIs used,

or any other relevant factors affecting a meaningful
comparison.

Ml REBERERR g RERBEHK M

FER T3 E R REA -

EEH:RE HeRkEomERERRE:

() BHEZRR HERELARNBIER
BEEEREZEL

(i WBETABETHEMNELZ2HE BHINE
ERMNEMNRARETARNEL2HENB
ERER -

Bt : 6AERBNE ERER (WER) FTA

BAZAE . 505 BB R/ HFAEIANER - M

KPR E AR E R EZARIRE TIRE -

—BM: BTABRERE HgkELREPHE

BT A AKBARESIEENEE (WE) T

MEMTERFERLIRNVBBREE -
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Aspects, General
Disclosures and KPls
TEHEK -B@E -
—REERWNEBEYER

Environmental, Social and Governance Report

B - dhE R

Description

$i it

Relevant Chapter or Explanation

RSN RE

Reporting Boundary
B R %5

A narrative explaining the reporting boundaries of
the ESG report and describing the process used to
identify which entities or operations are included in
the ESG report. If there is a change in the scope,
the issuer should explain the difference and reason
for the change.

BERE HeRkERRENERDE itk
B ERLEBAARE HgRELREN
WiZ - RERBEAMRE  BITAERETH

“Comply or explain” Provisions

[FETHREIEX
A. Environmental
AR

Aspect A1: Emissions

BEA: S

General Disclosure

— R E

KPI'Al.1

RS AR MR IR ALL

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.

BRARER IR ERBEER - MK R TS -

BEERBEBREMHEESH

(@) B &k
(b) BIFHEHBETABBEAFENMBEEIENLS
BIEy & #} o

The types of emissions and respective emissions
data.

BEm R R AR B EUR -

About this Report

FRERE

Environment and Resources
— Governance
Laws and Regulations

BRNRR

PN
— 'BoA

EREER

Environment and Resources
— Risk Management
KPIs Summary
BREMNER

— ERERE
RERMEREE
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B~ g KBRS

Aspects, General Description Relevant Chapter or Explanation

Disclosures and KPls

TEME - B@E -

—REERAREENESR B HEEMNRE

KPI Al1.2 Direct (Scope 1) and energy indirect (Scope 2) Environment and Resources
greenhouse gas emissions (in tonnes) and, where - Risk Management
appropriate, intensity (e.g. per unit of production KPIs Summary
volume, per facility).

R A IEIRAL2 B (BE—) Mg REZE (BED) REREY REMER
WE(ABAE) R (ER) ZE(WNEEEE — ARER
7 - BIERBETE) © RERNERRE

KPI'A1.3

MAEIRALS

KPI'Al.4

R AEMIERALA

KPI'A1.5

RS A MIERALS

KPI'Al.6

R AEMIERALG

66

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

FMEEREEEYEE (UBETE
BE(WUASESEN - AR

) R (nsE )
SMEETE) o

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
FTEABREEEYRE (NBEE) R (WER)
ZE(MLEGESB -  BEREAE) -

Description of emissions target(s) set and steps
taken to achieve them.

M FTEI M BEME R R R RESIELR
HR ) 588 o

AR

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

HMEEEERBEEREYN A - KEMATET
VRV RERAEDE LB EAMEEIE S o
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KPIs Summary

FRRNEREE

KPIs Summary

RN EREE

Environment and Resources
— Strategy
— Risk Management

BEMRE

_ Ei

i J—HZAEEE

Environment and Resources
— Strategy
— Risk Management

BEMRE

& Ei

- RREE



Aspects, General
Disclosures and KPls
TEHEK -B@E -
—REERWNEBEYER

Environmental, Social and Governance Report

B - dhE R

Description

$i it

Relevant Chapter or Explanation

RSN RE

Aspect A2: Use of Resources
BEA2: BiRER
General Disclosure

—RWE

KPI'A2.1

R A MU IR A2.1

KPI A2.2

RSB IR IR A2.2

KPI'A2.3

RSB MUIEIRA2.3

KPI A2.4

R AEMIERA24

KPI A2.5

BARAEMIERA2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.

BERUEAEIR (BIEREIR - KR EAMRME) B

;ﬁo

Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in '000s)
and intensity (e.g. per unit of production volume,
per facility).

RS S ERE R SHEEER (NE R 30h)
BEEUTEFRERAE) REE(MAGES
B  GERHEIE) °

Water consumption in total and intensity (e.g. per
unit of production volume, per facility).
BEKERERE (WMLNEEEEN -  GERER

= o
Ean

Description of energy use efficiency target(s) set
and steps taken to achieve them.

A PrET L EVRERE s B iR M AERE LR
IRPTEREREY R

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

it SREGE AR ERI BERIERE - ARFTET
BRI B R R RE DS L B IRFTEREAY 2P 8]

Total packaging material used for finished products
(in tonnes) and, if applicable, with reference to per
unit produced.

X mTABEMENES (UEEE) & (#E
R)BEEEMEE -

Environment and Resources
— Governance

BIEMRE

PEION
— BA

Environment and Resources
— Risk management
KPIs Summary

BEMNER
— Rk EE
REENEREE

KPIs Summary

FRRNEREE

Environment and Resources
— Strategy

— Risk Management
REMER

— REE

— EfEE

Environment and Resources
— Strategy

— Risk Management
REMER

— KB

— EkERE

KPIs Summary

MERNEREE
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B~ g KBRS

Aspects, General
Disclosures and KPIs
TEHE  B@

Description

—REERFARAMESR #Hid

Relevant Chapter or Explanation

RSN RS

Aspect A3: The Environment and Natural Resources

BEAS: BRRERXRER

General Disclosure

—RWE

KPI' A3.1

BB AE U IR AL

Aspect A4: Climate Change
BEAL : mIEEIL

General Disclosure

—REE

KPI A4.1

RSB R E IR A4.1

63

Policies on minimising the issuer’s significant
impacts on the environment and natural resources.

BAEZEITABREMARAREREREAR

Eﬁo

BN

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them.

M EBEDEIRRRAAERNEKRE
EREBEEETENTY -

ENE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and
those which may impact, the issuer.

BRI REHE R ATEEHBITAELESR
RRIGEBEEOBE °

CENE

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.
M BE G R e g HBITAEEZENERNRK
HEEEE @ REEITH -
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Environment and Resources
— Governance

BEMRE

PN
— 'BA

Environment and Resources
— Risk Management

BIEMRE
- BRERE

Environment and Resources
— Strategy

BENER
— B

Environment and Resources
— Strategy

BEMNER
— B



Aspects, General

Disclosures and KPls

FE@E - -BE -

Environmental, Social and Governance Report

Description

—REERFAEAMER #Hib

B - dhE R

Relevant Chapter or Explanation

RSN RE

B. Social
B.it &

Employment and Labour Practices

BERERSFIER

Aspect B1: Employment

BmEB1: B
General Disclosure

—RIE

KPIB1.1

RS AE IR IRB1.1

KPIB1.2

RS AR MIERB1.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BRAF R E  BEREA - TERE R

FEHE  ZoTl  RIEARA R E TS KBTI

() BXK: &
(b) BTHBETABERFZENHEBEEZLR
BlEyEF} o

Total workforce by gender, employment type, age
group and geographical region.

LR - EEEAS (2R « FiER Rk
HEEDHIEEBH -

Employee turnover rate by gender, age group and
geographical region.
BRI FRAR RIEE S EIES KA E -

People and Community

— Remuneration and Welfare
— Diversity and Inclusion
Laws and Regulations

AXHRE

— FHEEF

- ZtREeRE
EREER

KPIs Summary

MRAMEREE

KPls Summary

MRAMEREE
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B~ g KBRS

Aspects, General Description
Disclosures and KPIs

ETEHEK -B@E -
—REERMEBEXEERE Ml

Relevant Chapter or Explanation

RSN RS

Aspect B2: Health and Safety
BmEB2: BREZRZ
General Disclosure Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations
that have a significant impact on the
issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

— MR = EHARHLETERERRERBBE LB ENLS
=8 ;
(@) BX: &
(b) BTFHETABEAFENHEBEEEZRR
Bl E R o
KPI B2.1 Number and rate of work-related fatalities occurred

in each of the past three years including the
reporting year.

RS AE R EIR B2.1 BE=ZF (BRERFE) BFRAITHMHAR
Kt o

KPI B2.2 Lost days due to work injury.

RS A RIE1R B2.2 EITBELATIEES -

KPI B2.3 Description of occupational health and safety

measures adopted, and how they are implemented
and monitored.

RS AR MIE 1R B2.3 FALFTER A B R B2 B B 2 248 B - DA AR R
TTREREITE -

70 CHINA PARTYTIME CULTURE HOLDINGS LIMITED v B 9k 38 S AL #% B A7 B A w)

Products and Businesses

— Product Safety and Operational
Compliance

People and Community

— Occupational Health and Safety

Laws and Regulations

ERMEE

— EmREREGRREE
AX it E

- BEEREZE
ERERER

People and Community
— Occupational Health and Safety

A Xt E
- BEREFERELE

KPIs Summary
MERNIEREE

Products and Businesses

— Product Safety and Operational
Compliance

People and Community

— Occupational Health and Safety

— Diversity and Inclusion

EaME

— EmXEREHBRE

AXHRE

— BiEEREE

— ZitHEe

[am)
E
<
=

%



Aspects, General
Disclosures and KPls
TEHEK -B@E -
—REERWNEBEYER

Environmental, Social and Governance Report

B - dhE R

Description

$i it

Relevant Chapter or Explanation

RSN RE

Aspect B3: Development and Training

JETEB3 : &R &I

General Disclosure

—RIWE

KPI B3.1

RSB IR IR B3.1

KPI B3.2

FASAE MIEIR B3.2

Aspect B4: Labour Standards
[BEB4 : 55 T#HA|

General Disclosure

— R

KPI B4.1

FAEAE IR 1R B4.1

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities.
BRERIE B BT TR E ) A R R BE BV IBUR -
HIEIEES o

The percentage of employees trained by gender
and employee category (e.g. senior management,
middle management).
RUENRESEN(WESRERE  +REEE)
EoMEIMEEB L ©

The average training hours completed per employee
by gender and employee category.
BRUERMREESRERES  BRESTKEIINTF
I REEL o

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to preventing child and forced labour.

EREP L E T koR b4 Th) -

(@) BE: &k
(b) BIFHEHBETABEAFENHBEIENS
DI & ¥ o

Description of measures to review employment
practices to avoid child and forced labour.
AR ST BB B AR R E T RRH|S T -

People and Community
— Training and Development

AX it E
— B ER

KPIs Summary

FRRNEReE

KPIs Summary

FRRNEREE

People and Community
— Diversity and Inclusion
Laws and Regulations

AXHitE
- ZLEBTME
EREER

People and Community

— Diversity and Inclusion
AX it E

— ZLEARMN
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B~ g KBRS

Aspects, General Description Relevant Chapter or Explanation

Disclosures and KPIs

TEME - B@E -

—REERAREENESR B HEEMNRE

KPI B4.2 Description of steps taken to eliminate such People and Community
practices when discovered. — Diversity and Inclusion

RS B RHE1R B4.2 HMEERERBEARERBABAMERRNY AXHLE

B o

Aspect B5: Supply Chain Management

JEEBS : tEREE

General Disclosure

—RIWE

KPI B5.1

RSB IR IR B5.1

KPI B5.2

FRSAR ANIE1R B5.2
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Policies on managing environmental and social risks

of the supply chain.

EEHEENRER L ERAREEK -

Number of suppliers by geographical region.

minE B oMW ERmEA -

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, and how they are

implemented and monitored.

Wi E R RNERNED  AERTERED
MEEEEE - URBERTRERTE -

- ZEEBRM’E

Products and Businesses

— Market Participation and Management
Laws and Regulations

ERME

— MZ2EEERE

RREER

Products and Businesses

— Market Participation and Management
KPIs Summary

ERMES

— MISE2EKER
RRENERRE

Products and Businesses
Market Participation and Management

ERMER
— MSE2EKER



Environmental, Social and Governance Report

Aspects, General Description
Disclosures and KPls

TEHEE - EB@E -
—REERMAREENESR R

B - dhE R

Relevant Chapter or Explanation

RSN RE

KPI B5.3 Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

R4 B X512 B5.3 fa B B R R T EPR AT R IR IR R AL 2 R e
BRI - LA RMEERITRER A -

KPI B5.4 Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

FR B IE1EB5.4 M EREHER R REZARRER KRB S
B - ARMBEANITRERGE -

Aspect B6: Product Responsibility
[BEB6: EREE
General Disclosure Information on:
(a) the policies; and
(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods

of redress.
—MRIREE FRAMREERMRBNEERELZS  ES &
BERALBEEURBRITER
(@) BUR: &k
(b)) BTFTHBITAGEAZENHEBEERLR
BIEY B HL
KPI B6.1 Percentage of total products sold or shipped subject

to recalls for safety and health reasons.

BB AEMIERB6.1 EEACEXERABTEREBREEHMA
EFEN=E N

Products and Businesses
— Market Participation and Management

ERMEE
— MHE2EEERE

Products and Businesses
— Market Participation and Management

ERMERE
— MH2HKEE

Products and Businesses

— Quality Assurance and Control

— Business Ethics and Conduct

— Market Participation and Management
Laws and Regulations

ERHERE
— mERE RIS
- BEERBRES
— MHE2EEER
EREER

Products and Businesses

— Quality Assurance and Control
KPls Summary

ERMEXS

— mERE RZE
RREMERBE
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B~ g KBRS

Aspects, General Description
Disclosures and KPIs

ETEHEK -B@E -
—REERMEBEXEERE Ml

Relevant Chapter or Explanation

RSN RS

KPI B6.2 Number of products and service-related complaints
received and how they are dealt with.

FASR A XI5 1E B6.2 BEEANERRRGRFEE UREEFE -

KPI B6.3 Description of practices relating to observing and
protecting intellectual property rights.

FAR A 1512 B6.3 et AR RIRE A EREGENER -

KPI B6.4 Description of quality assurance process and recall
procedures.

B B 515 B6.4 B 2T BE RE@mBBIRT -

KPI B6.5 Description of consumer data protection and
privacy policies, and how they are implemented and
monitored.

B3R B HE1E B6.5 R EEEEEMRERILBBER - ARME@ERIT

REERTTE
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Products and Businesses

— Quality Assurance and Control
— Business Ethics and Conduct
KPIs Summary

ERMES

— mEBRE RS

— BERERKES
RERMEREE

Products and Businesses

— Business Ethics and Conduct
ERMER

— BEEERET

Products and Businesses
— Quality Assurance and Control

ERHMEH
— mERERIES

Products and Businesses
— Business Ethics and Conduct

ERHERE
— ARBRERIREST



Aspects, General
Disclosures and KPls
TEHEE  B@

—RIEERARAYER

Environmental, Social and Governance Report

B - dhE R

Description

$i it

Relevant Chapter or Explanation

RSN RE

Aspect B7: Anti-corruption

BEB7 : RES

General Disclosure

—MRIXEE

KPIB7.1

R 4B UIEIERT.1

KPI B7.2

BB BIEIE BT .2

KPI B7.3

FASAE MIE1R B7.3

Information on:

(a) the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer
relating to bribery, extortion, fraud and money
laundering.

BB ILFRES - $FR - BGEFROE RN

(@) BUOR: R

(b)) BFHETABEATENHBEEIELR
I8 & ¥

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERMANEETASEEERETIEELENE
IRAARMMEE RFRER -

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.
MBI RRRET  ARBABRTRESR
FE e

Description of anti-corruption training provided to
directors and staff.
HmESRETRENRESHEI -

Products and Businesses
— Business Ethics and Conduct
Laws and Regulations

ERHERE
— RIEERNEST
ERERER

KPIs Summary

RN EREE

Products and Businesses
— Business Ethics and Conduct

ERMEE
— AFRBRRET

Products and Businesses

— Business Ethics and Conduct
ERMER

— EEBEREST
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B~ g KBRS

Relevant Chapter or Explanation

RSN RS

Aspects, General Description
Disclosures and KPls

TEME - B@E -
—REERAREENESR B
Community

itE

Aspect B8: Community Investment

JEEBS - IEHRE

General Disclosure Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

—MRHE BN RBERTREBEMTHETEMNER
HEEBIZHGERETENEHEE -

KPI B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health,
culture, sport).

B A B 1EB8.1 BIERSE (WMHE RBEFH BIFK-
2R - b - BBE)

KPI B8.2 Resources contributed (e.g. money or time) to the
focus area.
RS IE1E BB.2 EEISRMBAER (WS ERER) -
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People and Community
— Community Development and
Contribution

AX it E
- #HEZEREEFR

People and Community
— Community Development and
Contribution

AXHiE
- HERERERR

People and Community

— Community Development and
Contribution

KPIs Summary

AX it &

- HEEFEFREAFR

REENERAE
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