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Introduction

e

As a good corporate citizen, Glory Sun Land Group Limited together
with its subsidiaries (collectively the “Group”, the “Company”, “we”
or "us”) actively respond to the national “dual carbon” goal, create an
innovative, green and low-carbon development model, actively improve
and optimise the planning, design, construction and usage of buildings
to reduce carbon emission, in order to achieve the dual benefits of
“economic growth” and “environmental protection”. At the same
time, the Company is committed to protecting the biological diversity
around the development projects, and taking into account of their
impact on the environment during the whole construction cycles, and
actively considering the adoption of nature-friendly designs in the new
development projects while fully meeting economic benefits.

With a forward-looking vision, we continue to enhance product
competitiveness, make efficient use of resources, continue to promote
energy conservation and emission reduction, and adhere to the practices
of recycling. The efficiencies of low-carbon operation and green services
are further improved, while the content and depth of customer service
are expanded continuously. We pay attention to the experience and
feelings of the property owners, strengthen the owners’ “zero distance”
encounter with product quality, and hope to witness the growth of families
in partnership, and work together to precisely carve out every moment of
a happy life. We devote ourselves to fulfilling customers’ expectations for
a healthy and beautiful life, continuously enhance product competitiveness
and service competitiveness, satisfy customers’ craving for ever higher
quality of living, and create new opportunities for the development of the
comprehensive urban construction services business.

We always adhere to the responsible concept of “putting people first and
treating employees well”. The Group has firmly implemented the talent
strategy, adhered to the vision of sharing value with the employees and
fully considered the diversity of employees and their equal opportunities.
While enhancing the building of the Company’s team of talents, the Group
constantly improves the welfare system and caring measures for employees
to wholeheartedly care for and accompany each employee’s growth.

In future, the Company will adhere to the strategic target of “Building
the Beauty of Life”, firmly comply with the concept of low-carbon,
environmental-friendly, green and healthy development, continue to focus
on living, life, and sustainable development of environment, proceed
actively to fulfill its social responsibility, and disclose and respond to the
ESG issues concerned by stakeholders on an continuing basis.
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Message from the Chairman

F s

Dear all stakeholders:

| am pleased to present the 2022 Environmental, Social and Governance
("ESG") Report of the Group. Regarding the development direction of
sustainable development, the Company has always integrated sustainable
development into the Group’s strategic level and has also incorporated
the concept into the business development plan. We have also carried out
a series of effective measures such as green building, green construction,
green operation, and green office. In addition, the Company will continue
to promote energy conservation and emission reduction, and adhere to
the practices of recycling and low-carbon operation.

We adhere to the space construction concept of environmental
protection, energy conservation and sustainable development, actively
launch the implementation of green construction and development as
well as green operation and management, build natural and comfortable
residential products for our customers, provide residential services over
the entire value chain, build a good community ecosystem and improve
the living environment. The Company implements a fair, just and open
supplier selection process system, continuously increase the scope and
scale of cooperation with suppliers. Meanwhile, by giving priority to
environmentally friendly products and suppliers and actively carrying
out cross-industry collaboration and industry research, we create a win-
win situation for all parties and work out the sustainable development
of the industry. The Company strives to build “a community of interests
and causes” by continuously optimizing the staff development programs
to implement diversified development paths and provide a platform for
employees to develop and enhance their values. While focusing on its
own economic benefits and maintaining stable production and operation,
the Company also actively carries out its social responsibility by strongly
supporting the construction of neighboring communities.

Looking ahead, the Group will continue its determined commitment to
expand the vision for ESG. The Group will also ensure that all sustainable
development measures are implemented in a timely manner. We will
spend every effort in promoting industry innovation, city development
and better life for the people, while contributing to the realization of new
urbanization construction.

Last but not least, | would like to thank all Directors, employees and
stakeholders for their tireless efforts in implementing the Group'’s
sustainable development initiatives during the relevant reporting period.

Yao Jianhui
Chairman of the Board and Executive Director
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Statement of the Board

EFERY

The board of Directors of the Company (the “Board”) shoulder the
responsibility of taking care the ESG matters and integrating them into
the operational strategy of the Group. The Board also provides guidance
on the management and monitoring of the ESG matters which are
considered to be relevant to the Group. In order to ensure effective
implementation of the Group’s various ESG initiatives, the supervision
and operation of the Board on the ESG matters are primarily undertaken
by the Development Committee of the Company. The management
approaches and strategies involving the ESG matters, including the
process for assessment, prioritization and management of material issues
and risks related to the ESG matters are implemented in collaboration by
the Company’s Sustainable Development Working Group, and reported
to the Board (in quarterly reports) with details periodically. The Board also
reviews the list of material ESG issues and the list of ESG risks provided
by the Sustainable Development Working Group from time to time, and
ensures that appropriate corresponding risk mitigation measures have
been implemented. All sustainability disclosures, policies, approaches and
objectives are subject to the review and approval by the Board. Periodic
assessment of relevant ESG objectives and performance will also be made
by the Board.
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About the Report
BRI A 2 1%

This ESG report (the “Report”) covers the operating scope of the
Group's two core business segments of property investment and
development and cultural sports for the period from 1 January 2022
to 31 December 2022 (the “Reporting Period” or the “Year”). The
Report is prepared in strict compliance with the Environmental, Social
and Governance Reporting Guide (the “ESG Guide”) in Appendix 27
to the Rules Governing the Listing of Securities (“Listing Rules”) of the
Main Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). In addition to the reporting rule of the ESG Guide, the
Group has also complied with the relevant laws and regulations in
the disclosure of general information of its ESG procedures. The key
performance indicators (the “KPI”) required to be disclosed under the
ESG Guide are outlined in detail in the sections headed “Environmental
Sustainability” and “Social Sustainability”.

Furthermore, the Group has also adopted multiple sections of the
Sustainable Development Goals (the “SDGs"). SDGs are internationally
recognized sustainable development measures. We place great
emphasis on the alignment of the business operations of the Group
with the sustainable development goals, and its close correlation with
the daily operation of the Group. The Chinese and English versions
of the Report are available on the Company’s official website at
www.hk0299.com. The Chinese version shall prevail if there is
any conflict or discrepancy between the Chinese and English
versions. If you have any comments or suggestions on the Group’s
ESG performance, you are always welcomed to send via email to
info@hk0299.com. We will definitely value your comments and
respond as appropriate.

The business scope covered in the Report includes the relevant
operating information for the Hong Kong head office and the twelve
(12) subsidiaries of the Group located in different provinces and cities
of the PRC with physical business operations during the Reporting
Period, and these twelve PRC subsidiaries are namely:
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1. Baoxin Holdings Company Limited* (“Shenzhen Office”);
BERABERRR (DRIFERE D)

2. Changchun City Baoxin Property Development Company Limited* (“Changchun Company”);
REMENBEHEREERAR((RERA])

3. Shantou Chaoshang Chengzhen Comprehensive Management Company Limited*, Chaoshang Group (Shantou)
Investment Company Limited*, Shantou Taisheng Technology Company Limited* (collectively “Shantou Company”);
ISET R RS RIB AR AR - HEEE OLR) REFR AR INEMRERZAR AR (51 DLERR)

4. Weinan Baoneng Property Company Limited* (“Weinan Company”);

BEMEREXARAR(BEARA])

5. Hunan Meilian Property Company Limited* (“Changsha Company”);
HEEBRERERAR(RAPAR)

6.  Yunfu Baoxin Property Company Limited* (“Yunfu Company");
EFENEXERAR(EFRAAD)

7. Shenzhen Baoxin Recreation and Sports Development Company Limited* (“Baoxin Golf");
RYNEFNRERERAR([EH=@KR])

8. Shenzhen Baoxin Wisdom Development Limited* (“Xiao Mutong”);

RNEFEZHRERAR (NRE])

9. Shenzhen Baoxin Fitness Development Limited* (“Xin Dongneng”);
RYEFRBERER AT ([#FEHEE])

10. Shenzhen Baoyue Entertainment Development Limited* (“KTV TYPE T Party”);
FINE LSRR AR 2B ([KTV TYPE T Party |)

11. Shenzhen Jitong Industrial Company Limited* (“Shenzhen Jitong”); and
AYETREXRERAB(DRYITAED &

12. Shenzhen Baoxin Logistics Company Limited* (“Supply Chain Project”).

RYNEFRERAF ([HLERIER )

In addition, all the data and information used in the Report come from the statistical reports of the Group. The Board
assumes liabilities for authenticity, accuracy and completeness of the Report. The Report has been approved for publication
by the Board.
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ESG Philosophy and Management
RE - tEREREXHEER

Communication with Stakeholders
REFMEER

©000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 o

The Company’s annual general meeting (the “AGM") provides an effective communication platform for the Board and the
shareholders of the Company (the “Shareholders”) to exchange views. In addition to the AGM, for maintaining a close
relationship with the stakeholders such as customers and suppliers, the Company communicates with the stakeholders
from time to time through different channels including but not limited to physical visits, conference calls, e-mails, the
Company's website, customer service hotlines, follow-up actions by customer service representatives, online and offline
special topic questionnaire etc. in order to fully listen to their views and needs. The Company’s overall performance result
is also being reported to the investors regularly through the annual report and interim report for each year. The relevant
details of the AGM and investor participation in corporate governance can be found in the annual report of the Company
for the year ended 31 December 2022 (the “2022 Annual Report”). Details on the corporate governance structure
and practice of the Company, besides the relevant sections of this Report, please also refer to the relevant sections on
corporate governance in the 2022 Annual Report.
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1.1 Organizational Structure
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Shareholders’ General Meeting R AE

Salary Review Committee Investment Committee
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Nomination Committee Board of Directors Risk Management Committee
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Audit Committee
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Development Committee

BREZB®

Executive Management 1TEUEE 8

S & I A 3a ElEie B z®E D A 3 %7 ) D B 3 E
1) = 5 & 2 X 5 B c ® o J > AR S = o a
- T - | 54 &4 =it °f &8s X 2x g%
Qh:g: a 17 357} 3 2B %Eﬁ > & ﬁ}ﬁ G g g\\/ gﬁ
B > M % o & e B 3 = F 15 T & 22 R B 2
(SN S Eq: = M = = = == 3] S m < rh
8/’\ 3 Q LW N z\ < @ O EN © Q
= SR S oA i N\ S N S 5 n N N
,Q.Z': 2-/\ 2‘/|_,\ 2 S :/\ N L r‘DI\ % 3/\ g/\
g zl 5 3 & = g 3 2 g Q
] = ) D) Q = = Q = D)
o = A kel 5 = @ o [} A 3
=3 < 0} 3 o) @ = 3 o] @
I ® =1 ) =} ) o > 2
o N = = = 0 o = =
[0} D - a @ S 5] )
B N o = = () o
= o =] 3 o o =
™ =] = @ = =
= ™ =
= ©

aliafl

BNENEBEERDA
20225 - HERERBRSE




e

1.2 Internal Control and Risk Management

BB 5 i B

The Company strictly complies with the relevant requirements of the Corporate Governance Code of Appendix 14
of the Listing Rules. We have identified and evaluated the major risks coming from the external environment and
within the Company, have monitored the adequacy, rationality and effectiveness of our risk management system
and have strived to enhance our risk management control and prevention capability.

The Board is currently of the opinion that the Company has established an integrated and effective internal
control system from the company management level to each business process level, which provides a
comprehensive and proper assurance for the legal compliance of the business operations, assets preservation as
well as the integrity of financial reporting and the related information of the Company.

AR BB EE AR RIS IR EERTRDHBRAER - BREIIGFRBNAR A AL EERBETT
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Improving the Management of ESG data and information

IERRE - HERERBENEENEE

Through the Development Committee and its Sustainable Development Working Group, the Board coordinates the ESG
management, formulates the long-term and effective ESG approaches, sets up the feasible ESG goals, and integrates
the sustainable development policies into the daily operations of the Company.

%%ﬁkiﬁ% ZESMHERENAKEERIEIE  BBRE LB RABERIE  SIERPARHRE  #
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Coordination and Management of Departments

Pt EEE

The Company further improves the efficiency of ESG data management by establishing a collaborative framework for
ESG data management of each department and appointing a specialized contact person for ESG data to be responsible
for departmental data collection and updating.

The data and information required for ESG reporting covers areas such as procurement, construction, human resources
and sales. Cross-departmental flow of certain information within the Company may be difficult where the information
may be obtained from different departments with different methodologies.

Since climate-related risks are more complex and long-lasting in nature than most of the traditional commercial risks,
in light of the increasing importance of this issue, we also strengthen the management of climate-related risks and
seize opportunities arising from the climate change. To enable the Board’s better understanding of the impact of
climate change on the Group, starting in 2022, the Management continually explain to the Board the changes in
climate-related financial impacts and the progress of the implementation of Company’s response measures through the

dimensions of “governance strategy”, “risk management” and “target achievement”.
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Enhancing External Cooperation

@SR EE

Based on the measurement indices and models of professional ESG institutions, and combining its own actual
circumstances, the report content is being improved to ensure the professionalism and integrity of the disclosed
information. By strengthening communication with professional corporate governance institutions, the Group can keep
abreast of the management of industry ESG indicators and improve its own ESG management standards.

On 5 December 2022, the Company, together with Baker McKenzie, arranged to conduct a training seminar for the
Directors and the core staff regarding updates on the Stock Exchange regulations, including the revised rules under
Chapter 17 of the Listing Rules “Share Option Schemes” effective from 1 January 2023, understanding the disciplinary
actions taken by regulators in various cases from the perspective of corporate governance and transactions, as well as
the development in ESG regulation as well as its new amendments and cases effective from 1 January 2022.
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Communication with Stakeholders

FhERE

The Company highly values communication with stakeholders such as employees, customers, shareholders/investors,
suppliers, governments and communities, and understands the importance of understanding and responding to
stakeholders’ expectations and appeals towards achieving the Group’s strategic goals for sustainable development.

ARABEEREET - BF  BRREE - HER  BNRERSEHOENER - HOBRRELERFHENHE

B RE N ERAEE A HERRBK B RNERN -

Stakeholders Expectations and appeals Feedback and response
& HFREEHIE (5] 5 B2 [5]
Shareholders Investment return Dividends and acquisition of shares
AR S NI P B B 5
Continuous profitability Growth in operating results
FERA RERBIER
Risk control Strengthening strategic management
JeR\ ez %2 hnsRBYR B IR
Anti-corruption Risk identification, assessment and
kBB response
Information transparency [EBR R~ RGN AR S
BEREH Optimization of governance structure
BILEIARE
Implement anti-corruption systems
BRERERGE
Good investor communication channel
RIFNREEBRES
General meetings and regular
disclosures of operational information
RS - THRBELEENR
Employees Safeguard employees’ legitimate Labour convention
8T rights and interests BITKRE
REETAEER Training system
Career development and promotion 13152 %
B HEEEH Talent development system
Occupational health and safety AT ERER
BERRET S Occupational health
Work-life balance SRR
FETERAR Safety production management
Communication pathways with ZE4EEE
enterprise Employee benefits
PEBREKE BT f&H
Customers Provide high-quality products and  Strengthen the quality control system
LSS services witmEETIER

REEE EMMRSE
Protect customer privacy
REESSI=Y

Handling complaints

K OIERERE

Improve service system
TERBE AR

Information secrecy maintenance
RBALEMZE

Satisfaction survey

—{ 12 ) Glory Sun Land Group Limited
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Stakeholders

Expectations and appeals

Feedback and response

BHE HFREEHIE =] £5 B [5]
Partners Ensure fair competition Compliance-based procurement
AR I NIR s BHREREE

Maintain integrity and realise mutual
benefits
BRMEEE

Implementation of green supply chain
HITAR B e
Strengthen supply chain management

AnsER e S 12

Regulatory authorities

EEHE

Compliance-based operation
BREE

Promote the healthy development of
the industry

Doing business in good faith and
proper tax reporting

WIS ETEOEMNT

Actively assume social responsibilities

RETERERR BRAETERE

Community Ecosystem protection Protect biodiversity

HERR HRERE REEYZEMN
Social services Green, low-carbon development
i AR S e R R
Charity and caring Energy conservation and emission
NmBERE reduction

Stakeholder Engagement

&SR

B e IRk

Create job opportunities
BIERERE

Respond to community’s needs
[O] R F sk

¥ 6.1 Materiality Assessment

BEEMFE

Issues of stakeholders’ concern are constantly updated as the market and environment change. By reference to
market trends and daily communication with stakeholders, and after internal discussions with the Board, a total
of 30 sustainable development issues were identified during the Reporting Period. Materiality assessment was
also conducted to identify the most important and relevant ESG issues involved in the operation of the Group.
By in-depth understanding of the expectations of various stakeholders of the Group, more appropriate business
strategies were formulated. The Group adopted the below three steps to assess the importance of issues to the
stakeholders and the business of the Group by means of a questionnaire survey.

FOEINRBEET S NRENNEMN NGRS - BE2EMHBY  BHAEFKNERR UNKBES
SRR WK - EAREHEA KB A0 EAFERRZE - WETERMG  UBRIAKBEL K
FER&EREZNRBNERE  HERELREE  RABBRERNEHAKENNE  UITVEAEZEER
B - AEEBEHEHE SN - BEAT=ZEASBF ERRHAKERNE RYAKEXRHNERE -

Step 1: Collecting views from stakeholders

F—F BEFHESER

Distributed selected topic questionnaires to each stakeholder to understand the ESG issues they were frequently
exposed to, and stakeholders were asked to rate the materiality of such issues.

AERFNEREEERS  BRALEEBORE HelkEimE  ROMEZENERMEELFD -
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Step 2: Prioritizing topics for the Board's review

oS  BEHEFES

Analyzing the collected answers of the questionnaires, evaluating the materiality priority of the relevant topics
and generating the materiality matrix as in accordance with the materiality of the topics to the stakeholders or
the impact on the business of the Company.

HWREXNWRSHAEERETON - REBEZBHNSHEETNERYE - KB ARAXHNTE - FEE
hEBNERMEF  EMRTEZRERREE -

Step 3: Preparing topics report
B=H  FHBERS

The Board reviewed the latest progress of implementation based on the ESG-related objectives and targets in the
regular quarterly reports submitted to the Board, and conducted ESG risk assessment and management to review
the implementation progress for the selected ESG objectives.

This will be summarized in the Board’s statement for the annual ESG activities performance, which is to be
disclosed in the relevant annual ESG report. Based on the results of the materiality assessment, the process and
result of stakeholder participation are used as a yardstick to identify material ESG factors, so as to disclose the
issues in the report in a specific manner.

EXQREBEEFT LI2RESTENERFTERSTRE 4@ RERHBEN B BRMNER - RRRRITERN R
#E - FRSFRRE 4@ MNERRRFEMER - BHENRE - e ERBRETEERA -

RESREKRFERE HE@REATHEBANESSER  INBRAFREZRR - £ REAREFIEH
B-BEREZEATER  UKHNEL2ENBRERERMHESBAIERRE - HEREARENE
A eSS P ETTE E RO EE

¥ 6.2 Identification of Material Topics

BEEEMHE

For purpose of understanding the impact of the Group’s business on different sustainability topics, we
have ultimately identified a total of 30 potential substantive topics to form a topic database with regard to
environmental, social and economic aspect, according to the guidelines of the Stock Exchange, Global Reporting
Initiative Sustainability Reporting Standards, the peer analysis and the media reports.

ARRALEEBHTATSETRSENYE  RERRANES SRR EHABTRARRRSE
% AESTRAERY  RMSKERINMA 0 BECEEABEROBEE ORERS 4 BN
HETE -
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Material topics EE %8

Level 1 E—HE

Priority:

Change: Low — Medium
EERE:

21 EE - PE

Urban renewal and
co-construction

W E AR

Water consumption and

Priority:

Change: Medium — High
EERE:
WL PE - BE

o Climate change and

qreemh ISE gas emissions

efficiency
K

New topic
HigEE

Removed topic
SIBRERE

Response to policies Data protection and privacy
BRI ERFEF,

Green building w
B
#F
7

Priority: Priority: %

Change: High = Medium Change Medlum — Low =

HFERE: T

B BE-HE ﬁﬂ: R o B E

0 Urban renewal and Listen to the needs of
co-construction

P B AR
Water consumption and tel Iectua\ property rights

n
BREVERRE

efficiency
FKEWE

Note: Compared with the topics in 2021, other than the addition of three
topics and the elimination of one topic, the priorities of some topics
have also changed.

B B2021FIEE - BFESEBEN -
BRENGHAR -

AbtAIR RSN B AEE

Level 2 E—#E

Level 2
—REE T

siap|oyaels o1 AlljeLisle|n

o Economic performance @ Urban renewal and co-construction Green building
EERR YT SR AR BRERE
e Sustainable development framework 0 Water consumption and efficiency @ Information security
AR RIESR FAKEB E s ERZE
e Anti-corruption, bribery, blackmail, @ Prevention of child or forced labour @ Listen to the needs of employees
fraud and money-laundering [y FE Taksa sl T BRESTEE
&3 . BEER - CEREEEAVE T
RRS - 5 - B3R - MAFRARE @ Employee recruitment and team building @ Intellectual property rights
e Anti-competitive conducts BT RIEEEKER BEMER
REFR @ Employee remuneration and benefits @ Air pollutant emissions
e Energy consumption and efficiency B IR 7RG R B
BETRH FE B N R . )
@ Diversity and equal opportunity @ Sewage treatment and discharge
e Operational performance efficiency LTSRS 757K B 3 B R
R @ Employees’ health and safety @ Waste treatment and recycling
o Customer services BIfgERAZE FEY) B R B Bl Uk
&SRR @ Vocational training and development @ Volunteer service and community building
e Supply chain management B SRR R HREE RS B4 [ 2 R
AR E R @ Response to policies @ Community communication
e Climate change and greenhouse gas emissions BURBE 1 ER
RIREAC R EREE A @ Disclosure of stakeholders’ views and @ Trees management and care
the Company’s response BASRERE
=F 2 (N 0 iﬂ ;ﬁ{ NGO fE
BWERNEHE REARAQ B E FE @ Biodiversity
EMSHRE

Level 1

F—HE

Materiality to the Group’s business ¥ AREBEXEBEHEE

The Group has taken proactive measures to support its sustainable development vision, and has acted and
responded to stakeholders regarding our material topics in ways that enabling achievement of the related
sustainable development goals. The Group has also strived to ensure that its efforts on sustainable development

are aligned with the broader sustainable development background.

AEERBEGNEEEAIFEERABR  YHRMANEEERBEEHNFNENEE - AR AFERR

BIREYE - ERMANAIBERRDTEAFLNSHEE BZNAREERE SR -

EHEMEEERAR
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Environmental Sustainability

RIEUHERE

This section mainly discloses the Group’s policies, real examples and quantitative data in relation to emissions, use of resources
and environmental and natural resources during the Reporting Period.

During the Reporting Period, with the support of all stakeholders, the Group actively achieved all key performance indicators
while continuing to improve and work on various segments of sustainable development.

The following table shows the various environmental performance of the Group during the Reporting Period:
AEHFERBEAEENAREHEBBYERY - EREAUIRBERAEROBER - BEOIRE(LER -

RARERE - EBERNENIRT  ARERAFEZRNSERR TG TENSINEE - BRERSABREN
FRARHOZRK ©

TRETASEN AN HERENZRRERS

Emissions

23587
Air emissions
JEE SRR
Nitrogen oxides (NOx) emissions Grams 152,934.14 66,277.71 264,892.57
RAEcmEERE )
Sulphur oxides (SOx) emissions Grams 822.33 728.47 1,036.27
mea e E )
Particulate matter (PM) emissions  Grams 10,737.33 3,444.88 18,787.00
SERIHEE =)
Greenhouse gas emissions Unit
REREHNE By
Total scope 1 emissions CO,e (metric ton)
HE VRERBENES —SbiE & (RFE)
Total scope 1 emissions/area CO,e (metric ton)/sq.m. 0.004 0.004 n/a
HEREREBYRES/ HIE —RUbIRE S (RANE)/
Total scope 2 emissions CO,e (metric ton) 2,084.56 2070.37 3,760.12
HE 2 )RERBHHES —SRibiRE S (AN)
Total scope 2 emissions/area CO,e (metric ton)/sg.m. 0.04 0.04 n/a
HE2RERBHNEE/EE —SeikE 8 (ANE)/

FIK

Total scope 3 emissions CO,e (metric ton) 49.30 55.99 126.48
HER=RBEHES —SbiE & (RAF)
Total scope 3 emissions/area CO,e (metric ton)/sq.m. 0.001 0.001 n/a
HEIREREYHES/EE —SbixE € (ANE)/
Total greenhouse gas emissions CO,e (metric ton) 2,357.76 2,347.18 4,094.37
mERBHINAE —SbiE € (A8E)
Total greenhouse gas emissions/  CO,e (metric ton)/sq.m. 0.05 0.05 n/a
area ZELIREE (RNE)/
mERBATINE/ miE IR
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Use of Resources

BERER
Use of energy Unit
BEIRBER =1iva
Diesel consumption Litres 2,415.92 1,670.00 1,741.74
SOmHAEE 7t
Liquefied petroleum gas Litres 51,713.93 61,308.80 11,407.43
consumption 7+
BAL B HREFEE
Gasoline consumption (mobile Litres 51,639.60 45,764.13 68,221.69
source) 7t
FURERE (BBR)
Electricity consumption kWh 3,348,472.59 3,323,537.62 6,132,835.70
BIHEREE FTRE
Total energy used/area kWh/sq.m. 66.13 65.14 n/a
AEE/ & TR/ FI7K
Use of Resources Unit
BIRERA By
Water consumption Cubic meter 39,580.82 52,243.80 142,179.55
FEKE SR
Water consumption/area Cubic meter/sq.m. 0.78 1.02 n/a
FOKE/ R SRR
Paper consumption Metric ton 5.22 5.11 8.52
= NI
Toner consumption Kilogram 98.86 233.60 199.69
MR HFEE NI
Recycling of Resources Unit
BIREK ELiva
Paper recycling Kilogram
A anEl e NI
Plastic bottle recycling Kilogram 205.45 18.00 n/a
BRIMEYE NI

' The Group does not generate hazardous waste and non-hazardous wastes and does not use packaging materials in the course of its operations. Therefore,
no particular disclosure has been made regarding the total amount and density of hazardous and non-hazardous wastes generated during production, the
handling methods and waste reduction targets with respect to abovementioned waste, as well as indicators such as the total amount of packaging materials
used in finished products, and the amount per unit of output have no material significance in relation to the Group.
AEENEERRTIBELEEREZNERZNRERBEME - At REHAAETREZEENREBREE - AR DR ERIE )7 A KRR
B RRfAEEMHNEE N EEEEMIGESERTREEERE -
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Product Construction:
Green and Low-carbon with Great Craftsmanship

B ¢ AR RO e

s MNER. g12355. fi3ee [
& ﬁEéﬁ O @ ;

The Group actively responds to the national “dual carbon” goal, creates an innovative, green and low-carbon development
model, actively improves and optimizes the planning, design, construction and use of buildings to reduce carbon emission, in
order to achieve the dual benefits of “economic growth” and “environmental protection”. We create a better urban future
with high-quality craftsmanship products and the belief of green harmonious coexistence.

6 BREK
[LEZ 0

L

While fulfilling the responsibility of social development, the Group vigorously promotes environmental protection and
actively supports environmental sustainable development. We are attentive to social benefit and environmental protection,
in addition to complying with the basic requirements of all relevant laws and environmental standards, including but not
limited to Environmental Protection Law of the People’s Republic of China and Water Pollution Prevention and Control Law
of the People’s Republic of China. We inject ESG-related sustainability concepts during the design, planning, construction
and operation processes. Relevant environmental protection policies and strategies are also formulated with a series of
environmental protection actions and implemented in an effort to create a sustainable future.

AEEEGOEER (2K BR%RA - sl fREREN - THEEHRE - Rt 2E - UREEYNERFREE
BCEFBIC AR DR - B3R [REER] B RRRE | WEEWE - USmENBTER  MRENBERENEERE
2 RHEEBEERFAEHARRK

AEERTHERREM  BHEERFRE  BREIERENIFERR  WILERRmRR - BT ETHARBRER
MRFRENEARES - BIERETRR [FEARKMBREREE | R HEARRXMBENOTRISE]  ERG - RE)
BREMELBIEPHAIARE e REEBNAFELS - SERBNRREE - KK BERIIRRTY - AL
BRI FHENARRME S -

0 Green Construction
FEEE

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 ©

The Group continues to implement measures such as green building, green construction, green operation and building
an environment-friendly workplace. During the design and construction process, the Company actively applies green
and energy-saving as well as ultra-low energy consumption technologies, making in-depth studies on methods such
as near zero energy consumption building to better solve the issue of high energy consumption and carbon emission
in building, and actively applying them to various new residential products to promote the implementation of green
technologies.

We adhere to the space construction concept of environmental protection, energy conservation and sustainable
development, actively promote the implementation of green building development and green operational
management, continuously raising the proportion of green building in all types of certified projects, and are
committed to creating green, healthy, ecological and harmonious architecture with a humanistic atmosphere.

AEEREHETHEEE KT  Seds ERB|ERFEBSERE - ARRNKHRERERTREHRE
P EEIRE - BRI - RAMIUOTRMELET L EHFRREEYERS  MHANEXRERE - LEH
BEEANSENEETER  HBRERITE -

EERR - £ - AIRERRNE[MEEES  BREERCEERNBERGEELEERM  KFERTREEER
BRERBEL  BORNMTERERE - £RNGE - AXSERZERSR -
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¥ 1.1 Green Building
HREEZ

The Group implements green development strategy, seeks to meet the national and regional targets of saving
energy and water as well as recycling and reusing waste proposed by the 14th Five-Year Plan, and takes this
opportunity to unlock the energy saving and emissions reduction potential in building operations. It strictly adopts
national and provincial architectural design standards and norms, compares with international green building
design standards to construction a green building technology system.

We actively study, investigate and communicate with industry benchmark enterprises and excellent projects,
continuously inject the latest green building concepts and technologies into the design, planning, construction
and management of new development projects to create a green living environment that is more environmentally
friendly, healthy and comfortable.

AEBBTSEHREE  UWERER LR [0 ] 6 - fK - BEDSAENBRERTR - RAZRE
BEEEHBRONMEREEE S - BRBRER LS PRERHRENAR - BRERReRERRE B2
AREIESEINEER -

BRETERECE  BFBEBETREEZR  INER  THANFAEERNRRE  REEESHTEIT
ABRFTAREZEIE SN - ERFINRARBEFENFEARRE

The commercial catering oil fume exhaust system of its regional project is equipped with instant monitoring
and purification system. Among them, Shantou Eastern Coast Project meets the one-star requirement of
green building design evaluation standard; Building No. 1 of Shantou Chaoyang Project meets the one-star
requirement of green building design evaluation standard; and Shantou Financial Centre Project meets the
one-star requirement of green building design evaluation standard.

B E B MR E KRB RE N EANRPERCRS - X OUBETTHAR FARSRER
HEERE-EAER OUEHSEL —RENAGERERHIEEE - 2REL OUFELRF LA
R eRERHERE2RER -

aj
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¥ 1.2 Green Construction Process

FEET

The Group strictly abides by laws and regulations such as Environmental Protection Law of the People’s Republic
of China, Environmental Impact Assessment Law of the People’s Republic of China, Energy Conservation Law of
the People’s Republic of China, Water Pollution Prevention and Control Law of the People’s Republic of China,
facilitates the research and development of green building design, promotes green construction and green
operation, and adheres to the concepts of low-carbon and environmental protection throughout the whole
business process.

During construction, we make comprehensive consideration of the environment and the needs of the surrounding
community, refine the garbage classification management measures through the establishment of internal
systems such as Specifications for Garbage Transportation and Specifications for Garbage Room Management,
conduct detoxication, reduction and utilisation treatment towards solid wastes, reduce the impact on air, water
and land during construction, and create a clean, tidy, comfortable and safe construction environment.

AEBEERET [FEARKMBERERDE ] [FEARAMBREZENEE]  [FEARKMBEAIRE
R THREARKMBIOSRNAE] FERER  HBREREREME  HEFERTNREES -
REB2RIEPBITERRRIED -

EIBREPHFEZRREMABEESTR  BBHERRINER ) - (BIRFEEIRRE)E N HZ MR
FoRERIE  HEREZRYRRERL HEt BRCEE BRERISHMEGZTR K LHHOFE -
BEEF  BR - E  RENBIRE -
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Compliance Management in
Construction

During construction, green construction procedures
such as the dust prevention facilities, sewage
treatment, garbage transportation, water saving and
energy saving were reviewed and examined.
Complete dust removal and haze reduction system
and sewage treatment system were equipped, to
attain the “Six One-Hundred-Percent Requirements”.

HISREE

e T SBT5 R - J5/KER IR ¢ BIRSME Eﬁ7}<
Eﬁﬁ%friféﬁmliﬁﬁﬁL1iﬁ**&ﬁ€ WEHET T
FIBREE[S BB RS KB RS EINE Fﬁ
Bl -

Management of Air
Pollution

e Dust pollution control measures for
new projects are planned in advance, and
dust sprinkler systems are set for projects under
construction and new projects.

e The construction site is under enclosed management
with closed fence surrounding the project.

e Special personnel are assigned to manage large
building materials, while fine particle building
materials are sealed or covered for storage.

e During the excavation, transportation and
backfilling of earthwork, water is sprinkled in
time to control dust. When there is strong wind,
the relevant work is suspended in advance.

RRISHRER
o RARBFAS TIRIBRSRMITHER A&
OB B R R R E WA -

« BIRSERHPER  TRABZEHHE
i -

« WRARREMHOEEATE  WHNER
HERM R B H T L E AR «

o« LHBE - ES  EESEEN - RERKH
B - A ATEIRAE AR -

Measures for Prevention and
Treatment of Pollution

During construction, the environmental management
of each project shall be standardized and under
guidance, the environmental factors in operation
activities shall be identified and evaluated, and
control procedures shall be implemented for
environmental risk factors.

e During the course of project operation and
administration, we actively undertake measures
to improve the efficiency of resources and
energy use and reduce emissions of pollutants.

Briaim R eE i

BT P 0 R EIR LR IR - BRI
SHERHEEER T OBRERE - WREABRREZ
wiTIEBIAER -

o EFEFELEMPA iﬂifaaEP TR EREUE M 5T
EIRERLRAVE AR BB RBE -

Waste Treatment

The Group controls waste discharge
from the source, and takes strict
treatment  control measures. Waste
separation and collection, and proper

disposal are proceeded based on different
policies of different cities of the different projects.

e Construction wastes are stored in fixed location
and coverage measures are taken, regular
cleaning and legal treatment are also in place.

e Hazardous wastes are placed stored in special
warehouse. Regular inspections are carried out
and professional third-party institutions with
hazardous waste treatment qualification are
engaged to handle the waste collectively on a
periodic basis

BE SRV BRI

RS EETTRE R MR WIRIER R E

2N - RAAFIRE ST N RIBERETT

RN ER I 2 E R

o BTHIRENI  EMEFHRILRRERER T
HRBIWEITRIERIE ©

o HTHIEMEEY  BRETEREFN  EHR
& TEFEAARREYRIEEENHIME
HeE e BRAT — BRI o

For reaching our goal in 2026, a pilot waste separation programme is to be launched for certain projects to

enhance the participation of property owners, tenants and residents, and raise the waste separation rate of

the community to over 80%.
BIEESHE-ZT - RF r HERMNE SR
80% LA L ©

CREE  MPREFPZ2HE - BERESHENFSEX
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Green Operation
REEE

e0c000000000000000000000000000000000 ©00000000000000000000000000000000000000000000000 ©0cccccc0cc000000000000000 o

¥2.1 Energy management

BEREE

The Company adheres to the energy management ideology of saving energy while enhancing efficiency. With
regards to the application on commercial projects, we formulated internal guides such as Measures for Energy
Management, Management Guide for Split Type Air Conditioners and Management Regulation for Public
Lighting. We focus on the energy consumption data during various types of production and operation, regularly
monitors the energy expense incurred by the electricity consumption and fuel consumption by projects held and
operated by the companies, while vigorously promote the widespread use of clean energy and renewable energy
in daily operations and manage energy efficiently from the source.

ARRBFRALREIREA B ONEREREE - ERFRE AT EHIEGERERINE) - (DRAZHER
#a)  (RHARAEEMRID)ENEES  BISBEEELTNRERER  EHEASARREELR
BHER HRSFELNERER RRANERBSRERMABERRNEBSELTNEZER - HREE
TRMHRERER

To support environmental protection and enhance efficient communication with the Shareholders, and as
permitted under all applicable laws and regulations and the articles of association of the Company, the Company
has started to provide Shareholders with the option of receiving means of receipt (in printed form or by electronic
means through the Company’s website) and language (in English version only, in Chinese version only or in
both English and Chinese versions) of all its Corporate Communications at the beginning of 2023, which shall
reduce the number of printed copies by approximately 90%. Moreover, the Company’s 2022 ESG Report will also
be distributed electronically so as to save the paper required for printing and also to reduce carbon emissions
accordingly.

RXFRERMMGEEBR 2 BRER - YENEAEEREZRERNARARRZ ARMARZERT - AAF]
ER =T - =FRBEREHAWEA R BIE YT 2 (WELENRI AN S8 3B AR A A8 UA A E F 77 U
Ko B = MRS (2 BBl - (EUSERFR SRR » SKIRIBSURER AR ~ BE3ChR) 238 » RILHIR A4 90% MITENRIE -
O ARBIZ T ZFRE M@ NEAMEMMA AR T NER - B TR &R LI 0T
HEEIRBEDA ©
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Saving paper
B 4R

The Company promotes the implementation of paperless office.
Data is to be archived in paperless approach through electronic
archiving. All filing materials are stored and transmitted in
electronic formats; documents are printed in black-and-white and
on double sides of the paper.

TR - FEENES L  RAEFFEAA XM
HMEFE - AEFMER  JIEMEERAL  RAREEES
El o

Office supplies

YNGR

The procurement and distribution of office supplies are
conducted in strict accordance with the standards. The Company
is set to improve its procurement plans to cut ad hoc requests,
and to reduce requisition frequencies; to encourage trade-in and
recycling.

BARIREC B IREERRE - B AR S ¢ IR - B Rk
RSk - BMEEREA - S AERITAEYCEEFIA -

&
N

Saving resources
EiH &R

All workplace property services, water and electricity costs are
deduced based on the number of people being covered.
Measures include inspection and maintenance, transformers
management, and putting air-conditioning switches under
master control, with energy-saving signs posted for notice in
public area.

BSSEIRT  KEBERAURBABMEIRAE - BB s
ERHEE  AETRERE  AREEREEREZS S -

Low-carbon travel
ERR 1T

For routine travels (short-distance cross-city trips), we advocate
the priority use of public transportation for travel, encourage our
employees to carpool, strictly control the number of travelling
staff and eliminate unnecessary business trips.
EXETHEAKIN (RER) - REEBEEAAKZEL
T BEAREIHEBEHIT  BRREGIAS BTV ERE
Tk

In the course of project operation and management, the Group has continued to adopt early stage planning and
management of energy efficiency for projects. The introduction of green building design for office projects in the
initial stage has resulted in a year-on-year reduction of approximately 10% in the project electricity consumption,

which covered garage lighting, in-building work area lighting, equipment room lighting and elevator inverters,
etc.

AEEFERELERBIET  HEMYRAR RN HERERE - TSR QBB SIARERERA &
HFEBRENEIERERLRADX10% BT P REEREA - BATRRA - RESRANEHLEERSE -
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¥ 2.2 Water conservation management

HiKEE

The Company focuses on water conservation and recycling of water resources throughout the operation process
to enhance the efficiency of water resources utilisation. A large number of energy-saving and water-saving
devices have been incorporated into the project construction. Through ecological landscaping such as recessed
green areas, rain gardens, vegetated shallow ditches and water catchment area facilities, rainwater is collected
and stored with reduced outflow of runoff water. Photovoltaic systems, solar water heating systems and air
source heat pump systems are also used to achieve the ultimate goal of energy saving, water saving, material

saving, emission reduction and harmonious co-existence with the environment.

ARBTEBLEE2RETHOMKIKERNEENA - BIOKERMBE - 0B ZRPIMAKNEEFEHIK

RE BB TMAZM FKER - BER2ESEE
PEEOPER - RANIREE RS - ABGRAVKERS - ZRRARZRT - KKZET

BREMGEAFORKBED -

Green landscape maintenance area for each project

BFEHANZCLRBREDR

e

JBRF

BIE R D R R - AR BT FRIK - E B LRI
ANRE - 7k ~ B0 - REE R R

-

Weinan Project
JBFIEHE
approximately

77,000m?2
K7 TEEF K

Changchun Baoxin Wealth
Centre Project
REENFEFTLIEB
approximately
2,198m?2
#92,198F 75K

Yunfu Villa Project
EZRIEIRE
approximately

10,000m?2
ANEF K

Changsha Project
RAEE
approximately

30,000m?
HIBEF 7K

Shantou Chaoyang Project

Shantou Eastern Coast Project

Shantou Financial Centre
Project

SR TE B SSEEE R IE e I\/IaimenanchotaI Area
approximately approximately /m;iizfi?;;sa Zﬂzﬁﬁ?ﬁ%
17,9+O+0m? » 36,2+0+0m? » 10,300m?2 approxim‘a\tely

A1.798F oK #93.628 F oK 491.038 1% 183,500m?

#18.358F 7K )

2022

Green landscape
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Environmentally Friendly Workplace
RIBER RS

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 o

¥ 3.1 Green office

o2/ N

The Company vigorously promotes the concept of green office, in order to build up the awareness of green office
for all staff. Through technological transformation, optimization of operations and lean management, we have
undertaken a number of measures to improve the efficiency of energy and resource use in the office process,
consolidating awareness of resource conservation and environmental protection.

ARBRNETHERRIED - AU 2 EKENATR - BBRINMUE - BLETT  HaEE  ZHLHE
TR NIRRT EERMERNERRE - ZEERHOITRFIRERH o

N

Energy-saving lightings are widely used in office
areas wherever possible; distributed control and
management of office lightings by department has
been in place according to occupied locations;
computer main units and display monitors should
be turned off when leaving office.
MAGESEMAOEER  RAPNALE
HEITEM A EERE - TR E K
BREH -

When the air-conditioner is turned on, the
temperature is to be set above 26 degrees in
summer or below 18 degrees in winter.
EHETR - EFRB26E N L £F18F
T o

Strictly monitor the water utilization condition in
office areas, regularly inspect and maintain water
piping to avoid wastage of water resource due to
all kinds of leakage or seepage.

> BRIREERABRERKER  THRERKER
KER - BLH - F B REREKERS
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¥ 3.2 Action for Emission Reduction

BHITE

The Company vows to advocate the concept of green development and make good use of resources and energy
to create a low-energy consumption office space, while strengthening energy management and water resources
management by multiple approaches.

The Group requests project companies to reduce the density of water resource consumption through technical
optimization and through usage saving technologies, and adopting less water consuming equipment so as
to realize the circular utilization or reuse of water resources and improve usage efficiency. The Group will
also implement a water resource utilization efficiency plan and formulate annual targets for water resources
consumption.

o The Group requires all project companies to continuously improve their management and technical
measures to enhance the efficient use of water resources and to promote the implementation of such
measures throughout the year in order to achieve the following annual target requirements.

BERETSERRED - ERERMER  BHITEERERRAZRE - ZHENRERER  KERERE -

AEEZFIAE RRIBBE{CTE - RN - RARKERIHRESER  REKERERTE - BIK
BRERMAHBAA - BIHEAME  BKERERUGFE - $FIKERARNFERR -

o AKBEERBMTARARFE  TEIRIDKEREMMERN D ENERMZMERE - X HEEER
o ABRATNFEBRER -

A /R

Before 2025
Lower total
Before 2024 greenhouse gas emissions by 30/0
Lower density of water (using 2021 as baseline)

consumption by 30/0

: / Lower density of water consumption
(using 2021 as baseline)

0
by 5 A) (using 2021 as baseline)

20254

axmmiagnEd Y0

2024 %

s EEE 3 Y0 (bh20214F /52 )
(A2021 4 ) skmeED %
(LA20214F A EAE)
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Green-friendly Enterprise

BRERFREE
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¥ 4.1 Dealing with Major Climate Changes

Physical
Risks
ERERE

Acute
=1

EEHEAXTIRE

The Group reviews the impact of climate change on its day-to-day business operations periodically and is
committed to adopting environmentally conscious operational measures to reduce greenhouse gas emissions and
the pressure on global climate change. Meanwhile, we actively assess and manage climate related operational

risks and enhance our resilience to climate change.

AEEEHERR

Climate
Types
Riz@|H

Typhoon and

BE - VE
=

thunder, fog,

= 424

FRECHEARRBEENTE  YBNENEHERRRNEERE - HFRRDBRERE
PR R 2 ERIRECERHE N » BRI - RAISERFE L EEERRARNEERR - WA RMAY
RIRE R ERERE

Potential Financial Impacts

BEMBEE

. Slowing work progress, leading to

. Equipment and personnel suffering

. Repairs required for damaged structures

leading to additional cost.
B RBCRO BRI ITIEN - IR
ZX o

Countering Measures

i akyi]

. Reinforce duty roaster system, and

rainstorm, overtime pay and other compensation safety maintenance during typhoon
snowstorm, losses. and rainstorm and be timely aware of
hail, strong THEEIXZE EXNEIBHEHEE sudden flooding, disasters and dangers
wind, BEEEL - occurrence and development.

0 5E e 2 2= 79 B A (E 3L 6 E M & 2R

sandstorm injuries and casualties under natural & RRFERTIEAE - LF - BB
ReERR - disasters with economic losses. MR EMBREE -

RE K BERABEZEANLETE  ELA | 2. Well prepared for all possible flooding
B KR BETR&EEK - and disasters. Implement hazard
BEEA

preventive measures proactively.
AR HREAE - AFEFRDHE
> BRFEHUFCETER TE -

. Ensure sufficient manpower of staff on

duty and warming equipment during
business suspension at winter times.
XEXFHRGERAE - ANFRE B
RERRRIEFRE ©

. To ensure on-site safety checks and be

aware of weather changes for urgently
suspending construction and transferring
labour and equipment to safe locations.

MEFRSEEL2ER  AKBEIRARE
£ RERILEERT - A8 - REH

BRI R

. Fastening of materials and equipment

stored on-site and on high level at stormy
weather.
REEE EE 3R % RaERE M
PEIE
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Physical

Risks
EERM

Chronic

e

Climate
Types
Riz@|H

Potential Financial Impacts

BEMBEE

Countering Measures

¥ akyii]

High . Slowing work progress, leading to | 1. Utilizes coagulant to ensure cement
temperature, overtime pay and other compensation. quality; issue summer-proof medicines
cold ware THEEXYE ENEIBEIEHED to workers; works to be undertaken by
at low BEE - workers under ordinary temperature;
temperature . Personnel suffering injuries and casualties Maintenance and inspections to be
B leading to damages. arranged for machineries.

KR ABERET  EARMEEBE o ERERRARRERRLME KT

3. Short-circuit leading to fire and other ég‘ﬁﬁwﬁ%%& ’ ﬁﬁlié\ﬁ%/[ﬁ
ER T - MF B EREM © MR

disasters and property losses.
MERBRERALEER  EEVMER
)

4. Quality issues caused by low temperature
leading to rework cost.

EREXRMmEREEERTER -

Wi EENRERET(E -

2. To ensure cement temperature through
coagulant; properly monitor cement
temperature and undertake works
according to weather conditions.

o R R T ROBFE e - (2 FRRE

TEERE ;ﬁﬁ\‘?\iﬁéfi

Eﬁhf__‘/tb

EITHE -

The Board is also responsible for the identification, assessment and monitoring of environmental, social and
governance risks, which include climate change risks.

Since 2021, the Company has undertaken preliminary identification and analysis of climate risks and developed
corresponding measures with reference to the Taskforce on Climate-Related Financial Disclosures (TCFD)
framework, taking into full consideration the impact of the Company’s operations in light of the increasing trend
of coping with climate change. The Board has begun to identify climate related risks that could trigger financial
and operational disruptions and has included them within its monitoring list.

EFERBARERYEERE e kERRAR  BERKEECRARNERN - EREE
BT —% AR T@E’n’ﬁﬂﬂﬁ A A 75 & R T1E4E (TCFD) 1%
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WRIER - RNERARRELHEEHA
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The Sustainability Working Group reports to the Board on a quarterly basis on the level of risk in the environmental,
social and governance areas, including climate change, and has developed initial strategies and precautionary
measures on energy, legal, technological and marketing aspects to adapt to climate change trends and mitigate the
impacts of climate change in response to the identified risks and opportunities.

AFERRTEMRFERNEZSEREEREECERNNRE - L REAREMER/E - Wit HEHH

H R LB - IWIERETR -
BERIRECRE -

>

On Energy Aspect

The Company has set long-term targets for the
promotion of green buildings in accordance
with national policy guidelines and has
gradually begun to set annual targets. An
incentive mechanism is put in place to
encourage projects to embark on advanced
high-tech green building practices. Green
building practices over the years have been
summarised to establish a set of standardised
corporate process and standardised products to
achieve the goal of improving quality, reducing
costs and increasing efficiency in the work of
green buildings.

RERE®

AR RRIE B SR R 8 () ) FE 1 SR B AR B R SR A
RHBR  YESRIFERIR - B ABHHIZ
BEERARFARRMGEEEATEE - BBEF
HRERRERLR  B2ULERELRE  PRE
ECEmR  ERAETHERE B BRAR - I

EE - B LmSNEEE TS EE T R KM 8IERE - ERRRE BB

The Company will pay close attention to
whether the relevant government departments
have issued any new regulations. The Company
will proactively adjust its corporate operating
model and shift towards low-carbon and
environmental protection to cope with the
future development direction of government
plans.

AABETNEEIRTHBAPIRE A L EHHE
BUERIGD) - BIBABEEEEES - BHEHRRR
HREE - URERRBATREIWBRT A

W

On Technological Aspect

The Company is formulating
long-term internal plans and actively
contacting the local governments to
understand their dual-carbon policy, while
proactively managing its relationship with
suppliers, social groups, and the media to
achieve win-win among all parties concerned.

its short-and

MEEE

RANES I TERRE - TRHEREHBT
B E M BUR VIR R - TR R - e
i REFHEEE  BERZIHAR -

On Marketing Aspect

The Company develops short-and long-term
plans and proactively observes market changes.
While making adjustments to suppliers from
time to time to reflect the market situation and
the Company’s requirements, it will also strive
to strike the balance between its time and costs
to come up with products that meet the needs
of the market, the requirements of the public
as well as the demands for environmental
protection.

miEEE
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¥ 4.2 Ecological Conservation

The Company works alongside with government departments, professional institutions and other powerful
bodies to strictly comply with the “Land Management Law"” and other land development laws and regulations,
particularly the bottom lines in relation to green spaces, brownfield development, biodiversity, cultural
conservation areas and others. Meanwhile, the Company is committed to protecting the biodiversity around our
development projects, taking into account of their environmental impact throughout the construction cycles and
promoting the adoption of nature-friendly designs for new developments wherever economically viable.

o During the Reporting Period, there were no incidents of significant negative impact on the environment and
natural resources, nor were there any breaches of environment-related legislation and regulations.

ARBMABATEF  EXRBEZHNE - BIRET [ LEEEA] FERLHWRATEIEER - HRIZHRN
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1 EREDBEMZERERENZE NI EHERENER MEEHERER B RARME AR

RARERE - ARERBEAHRBERAARERERERAAZENEN - TELMERBRIZHR
HLEPDERBR

Glory Sun Land Group Limited
2022 Environmental, Social and Governance Report



SRR AanlikEs T30

<\\\ Cooperation and Service:
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The Group emphasizes a green business philosophy in response to the new expectations of society for a better life, by
adapting to changes in consumer demand, increasing high-quality products and services through multiple channels, and
building a whole life cycle service system to create value for our customers.

AEBMBITHEEEES  NEEEBT RIS SEEENBEER  BE2EGASBREER - ARSAEEE
O A & K R S A SR AR

Building quality of life with a focus on customer experience
BERELETE ERTFER

As sustainable and healthy development of the market has become the main theme of policy regulation, enhancing
product strength has become the most controllable and solid way of corporate development. In 2022, the Group
overcame the adverse external and industry factors and embrace the challenge, focusing on “stable operation and
assured delivery”, continuously enhancing product and service capabilities to meet customers’ higher aspirations
for quality living, and creating new opportunities for the development of the integrated urban construction services
business.

EMSRE  BEERNSREAENERE  BAEMOKAREAE  SHENGXERIA - —T-_F &K
SERRIMNBRITEANERTE - DHEML - 2HBEREE  RIMN] - BERAERNNRE N - mEEP
HRRELENERENR - RETERGS IREEBERAELE

On 29 April 2022, a total of 156 units
in the Building No. 14 were put up for
sale in the sales launch of the Weinan
Project. There were 46 groups of visits
on the launch day, with purchases of
41 units, representing a take-up rate of
88%. The sales launch coincided with
the 1st of May Golden Week, and up
to 4 May 2022, a total of 54 units were
sold, with gross proceeds of RMB42.78
million.
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With a mission “to build each project into a benchmark that represents best quality”, we continue to build a more
mature, differentiated and diversified product system, never letting go of any detail of product innovation from design
to construction, to create a brand experience that exceeds customer expectations.

BAIA (S8R B EAT R MG IRAR | RfEm - THITEERAE 2R/ - ZCMEMRBR - ERFFIETLE
THGBE M LI —EAE AR - TEBEE P IF MR -

In order to capitalise on the popularity of the
eastern coastal area, to maximise the benefits
of the night-time economy and to highlight the
diverse consumption experience of the project
complex, the Shantou Eastern Coast Project
organised the “Marketplace Fun — Sunrise,
Sunset” event from 26 August 2022 through the
National Day holiday period in October.

AAIRARESFRFRE - BERELCERE -
RHIFEBFRABEREERRR  WBEREE
BHER-Z-_—FNAZ+BE+AEE
BREBEEN [£TmIT%E — BifiEe B
meE] &8 -

The delivery service team, consisting of engineering, property and marketing departments, provides patient answers to
every question raised by the property owners and helps them understand more fully the information of the property,
and takes detailed notes on the comments and suggestions made by the property owners and provides timely
feedback on the closing time. We have been recognised by property owners for our meticulous and patient service.
We also emphasise the importance of being open to the testing of time and the scrutiny of our customers, so that
property owners can feel at ease with the process of building up their homes.

HEEETNE—(EER - IR WE  TESFEHNPIEKN MRS/ NG THONSBE - HEEEE2EME
BEEREEL  HEXIRENERREZNFECHL LR EENFIREME A8 MO MNRESE X8R0 -
FEFMEREMOBELIRENRE - hRFARREIRFENZSRETPNEE  BREAETHRNBERERY
L ~ ZZOFIE D o

Case &4l

On 30 August 2022, the shops in the 8
southern zone of Shantou Eastern Coast jgm%ﬁ-wgm
Project were delivered as scheduled. The
delivery took place in a simple and warm
atmosphere.
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Ingenuity to create excellent quality and safe production
EVERME Z2EE

The Group always regards product quality, engineering quality, and safety management as the lifeblood of the Group’s
development, with strict control of quality and strives for excellence. The Group firmly believes that only through fine-
crafting of every single product and ensuring its excellent quality can earn the confidence by more consumers, and
only on which the enterprise can achieve further long lasting development.

ARG EMRmME I%iu%* ZEERGSANEBBRAEMR - BICEE Bk - RAREHAR LM
HE—EER WRESHERE  TERGSEZHBEENERE  EtMEACESIERENER -

Engineering
Quality Control
TiRmETE

A0
=

Product Quality
Control

Production Safety
Management
TRHEE
=i

As per the relevant national industry technical standards, technical specifications have been issued for various
construction industry categories such as door and window designs, office/commercial hardcover grading standards,
and residential product standards. Before 2024, all projects of the Group will be implemented in accordance with
the abovementioned standards, and relevant system documentation will be continuously revised in accordance with
national policies or industry standards.

o In 2022, the "Guidelines for the Application of Residential Products Standardisation Results” have been
integrated with residential projects.

o The one-star certification of green buildings for office building projects has been completed in 2022.
o In 2022, 100% of new apartment development projects were confirmed to qualify for national one-star

certification of green buildings or other higher-level certifications, realising perfection of the Group’s apartment
complex regime.

B REERRBEBITERMEE  HH 7TEETESER  PIPIERT - PR BERBESQITE . FEER
R ERAMTZEFIEAE o :;ﬁ:miﬁﬁvZI&%lﬁﬁ%&lﬁﬁﬂ%% % E i ER T - WIRBBRBCR ST EE
A FEISRTHERE S R G

. —E-F  AERBECTEX [FEEREECKRERER] -

. TR CHFBETEHBERKACEE-2IE -

BNENEBEERDA
2022 FRE - HEREARS



¥ Product Quality Control

EmmEE#E

The Group strictly abides by the “Products Quality Law of the People’s Republic of China”, the “Construction Law of
the People’s Republic of China”, the “Regulations on the Quality Control of Construction Projects”, and the “Unified
Quality Acceptance Standard of Construction Projects” (GB50300-2013), etc., and conducts business in accordance
with relevant laws, regulations and standards. Complete quality control procedures and system are developed
according to the Group’s business characteristic to provide customers with safe, healthy and high-quality products to
create a people-oriented living space.

BRERIPEARAMEBERREE]  [FEARANERZEL |  [ERIEREESGD ] [R2EIERIH
B — RIS | (GB50300-2013) FMRBAR AR MR ERRER - WKBEXBELRHITE T BANZENME
E.? HIEMER  AEPRHEZZ2LZONGEME - RENEERER  ITENARANEEZER -

Categories Content Standard
DR AFS =

Production safety-related casualties’ incidents (including casualties
during work progress) 0
EERETARESFR(SHRIBEPTASTH)
Fire hazards-related injuries and casualties’ incidents
Incidents Control Index —~ AXBTEESH

==t eigilbi=gind Production safety incidents with direct economic loss of RMB100,000
or above 0
EREKPEBRRETELSRA ENZ 2 EESN
Social order and criminal cases
BERZBNOREMN - MIERM
The betterment of safety management structure with corresponding
responsible officers at all levels signing production safety responsibility
agreement 100%
e BRAERKE  BEIRL2ERERA  FiIX2EESR
£E
Enforcement of Group’s safety and fire control systems and standards,
with strict enforcement through meetings/learning/training/duty/
inspection/drills/examinations/assessment/benchmarking 100%
WITREEZ S HDBERGIERIRE g% 28 8Bl EE &
&R ER, BB EE R RN
Completion of all safety permits and the qualifications of all safety and

C li M |z . . . . . .
OMPHAnce Management 4o control-related duties staff (including special duties staff, special

A;E/I\lgn ie;@q@ equipment operators, fire safety equipment operators, etc.) 100%
AR EIIEE FER2ERPRERE - FL2 - BHAMHLE THELRE

(FREIEEAE  BFRREREAR  BIRERIEAERS)

Improvement percentage of major production safety hazards and fire

hazards under the Group’s direct management 100%
SEBRBERNEREEL 2 FHEREMEANKBERE LXK

Ensure the Company‘s contribution to safety expenditure and the
completion percentage of safety insurance policies 100%
BRARZEKEBRA » R2HERBIRRTHKE

Regulations-breaching design, constructions and illegal operations

(project oversight, evaluation, preparation and inspection compliance) 0
BRRE BEER  EELE(IRE B -# BEEEHR)E
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Strict control of product quality from the origin is emphasised, and the quality of materials
a_ and parts are controlled through random inspection and special on-site project inspection.
— Product quality is assured by performing a full spectrum of inspection on project safety,
project quality and internal management of the engineering department.
BRNREEEERME - UM mAE HERSHA - HIEZE  mERIE
BAER  EROTASATETRES A 2EUBEEERRE

Cooperate to rectify and eliminate safety hazards and implement the Group’s safety, quality,
planning, technical and engineering management systems and related requirement
documents, to ensure project quality, safety and quality control and deliver the best quality
products to customers.

GBERICHRLZERE - BMHTEELSE - mE - 5HE - Bt - TEERHIE R
Tkt BRIEAME  ¥2 - mEAE  IRFPRNELER -

¥ Production Safety Management
ZRLEEE

The Group strictly abides by the “Production Safety Law of the People’s Republic of China”, the “Construction Law
of the People’s Republic of China”, and the “Regulations on the Management of Production Safety of Construction
Projects”, and continuously improves the production safety management system. The Group values the establishment
of a safety management structure. The headquarters of the Company has established a safety management
committee, while the subordinate companies have established individual safety management committees or safety
management teams integrated with their actual operations, and set up independent safety management and
supervision department. Employees in all departments and job positions have comprehensively signed the “Safety
Production Responsibility Letter” to clarify the responsible parties for safety, ensuring that daily safety management
measures can be meticulously implemented.

o During the Reporting Period, the quality of the Group’s products developed steadily and there were no recalls
due to product quality issues.

AEEBARET [FEARKMBL24EEL]  [FEARKMBEREL]  [BRIRR24ETEGED] - TR
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o  AHmEHH - AREEMMEFRERE  KAMBEREMMEREMETERNER -

Safety Production Management % & 4 & & 12

Monthly safety meetings, Group morning meetings
and WeChat workgroups are used to promote
knowledge of production safety, fire safety laws
and regulations and advanced production safety
management concepts.

MNAAEZZ2E% SERSNMEIERSS
ZEEE  HBREREEERMBMEENL D
HEERED -

Safety education campaigns covering all staff are
launched. Combined with Production Safety Week
and Production Safety Month and other thematic
activities, we have effectively raised the safety
awareness of our staff and improved their ability to
prevent risks.

ERARBEE2ENLEHEEY - #oLKd4E
ER Z24EAZEXTEED  YEAMIES
BIZ2EH  IEmER L °

EHEMEEFRAA
2022 FRIE - HEREAR

aj

Iff

@



Constructing Customer-Oriented Full Cycle Service System

UEFATL BERBERZEN

In the face of increasingly diverse consumer demands, the Group insists on serving customers with honesty and
pragmatism, and constantly reiterates and upgrades its operations to meet the needs of different business forms and
customer segments, so that customers can fully enjoy high-quality services.

EHHRZTCREER R AEEBFUHE BENRBERBES - HETRAXEMTRAEHEFR  THRE
BHEAR  BEPANEXDMEMRL -

¥ 3.1 Customers’ Feedback and Response Mechanism

& F eIt e )

The Company attaches great importance to customer experience and evaluation at different stages including pre-
sales, in-sales, and after-sales. The Company has also established a professional customer services system and
complaint feedback system to cope with different business forms such as residential projects and commercial
projects by means of membership centers, service desks, service hotlines, WeChat and other channels to accept
feedback across the whole customer services flow in real time.

To ensure service quality, standard customers’ services operating guidelines have been formulated for all business
forms to address issues of problem responses, handling, closure, and return visits.

ARBREERERN - &F ERTARBRNOETFERENE  HHETHRA  BHEXHEBSTREEREIEX
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o Throughout the year, the Group received a total of 11 complaints for various projects in relation to delivery
delays, quality issues, as well as disputes over labour wages for general contractors, all of which were
received in a timely manner and dealt with within the stipulated deadline, thus resolving the problems of
customers and stakeholders quickly and effectively.

o AKER2FERAARINFRF KRAXNTCHMRZERSE LSBT TEMORE  HERER
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¥ 3.2 Confidentiality of Property Owners’ Personal Data
FEIMEHAGERE

The Company values the protection of customer information and has established the “Confidentiality
Management Regulations” and “Information Management System” in accordance with the latest national
requirements for network security level protection and the 1ISO27001 information security management system.
Abiding to laws and regulations such as the “Cybersecurity Law of the People’s Republic of China”, the Company
safeguards the customers’ fundamental rights by preserving their privacy and information security and observing
the bottom lines of marketing.

1. The information and data of property owners are managed by dedicated personnel and stored in a
dedicated filing room, the access of which by staff not responsible for such file handling is strictly forbidden.
All file handling staff have signed “confidentiality agreements” and are liable for legal responsibilities in
case of any breach of confidentiality.

2. The Company has strict rules and regulations governing access to the records, which is subject to relevant record
retrieval procedures, requiring verification and approval by various levels of management of the Company.

o During the Reporting Period, the Group did not receive any complaints of leakage of customer information.
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¥ 3.3 Improving Customers’ Satisfaction

BHEFHEE

The Company values the customers’ evaluation and feedback on our products and services. To this end, we have
established a full-stage and full-contact satisfaction survey system according to the characteristics of different
businesses, shifting from traditional telephone research to a more customer-friendly online survey. The Company
integrates the sensitive points of customer concerns and designs questionnaires with indicators in terms of
quality, design and service, so as to understand the timely status of customer satisfaction, and adopts an incentive
approach to promote service awareness across the Group by benchmarking against industry standards.
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) ) Satisfaction scores of
Customer satisfaction survey SUstomers at sales sites is
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o The Company has planned to include green-related issues in all its projects progressively starting from 2022.

BT _F  ARREBEESHAERNRERERBAERAABTERS -

¥ 3.4 Protection of Intellectual Property

AR ERERE

The Company values highly the protection of intellectual property rights and strictly abides by the “Trademark
Law of the People’s Republic of China”, the “Copyright Law of the People’s Republic of China”, the “Patent Law
of the People’s Republic of China”, the “Anti-unfair Competition Law of the People’s Republic of China” and
other applicable laws and regulations. We work to strengthen the management of intellectual property rights
such as patents, copyrights, and trademarks, and undertake sound legal measures to safeguard intellectual
property rights.

The Company has formulated the “Measures for the Management of Intellectual Property Rights” in 2017 to
implement an intellectual property management system, and clearly define management responsibilities and
details. The Company has also established a standing mechanism to provide intellectual property training for
employees at least once a year. To supports fair competition, the Company also fully respects the intellectual
property rights of its partners. Intellectual property management systems have been established in a number of
companies in related industries, which are periodically supervised and audited by third parties, with an aim to
protect the legal rights of our partners and ourselves from infringement.

o During the Reporting Period, the Group received no complaint regarding intellectual property infringement.
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Cooperate to Achieve Win-win Results
BELHE SRR

Suppliers are our cooperating partners in the process of delivery of customer services. Implementing standardized
supplier management can enhance suppliers” management capability, and at the same time promote the provision of
quality products and services to our customers.

HEMESRMERTFRENAERM - ETRENHEREE - BT HERMNEIRES - S— 1 HEtbiE
ERAIE PR MBS E MR -

¥ 4.1 Supply Chain Management
REHRETE

The Company has always pursued responsible procurement by taking a supplier’'s commercial credit and social
responsibility as the key premises for cooperation.

ARR—EBREERE  SREERTILSEERBRERHERSENERNIR -

Optimized Cooperative Contract Performance Management

With a complete Suppliers Cooperative Contract Performance System
established, suppliers’ performance implementation is comprehensively
tracked by digitized information system.

TEAIERNER
E__‘ZT EMHRENSE  BHTEER  UHRAEMEERZRSS
IRUSEEMITIEN

Comprehensive Review of Contract
Performance Capabilities

Contract performance capabilities of
potential suppliers are ensured by the
verification of their credentials and
qualifications, comprehensive corporate
capacities, office environment, as well
as quality, safety and culture
management.

SHEEBAEN
HEEHHNEEE  BEGEES -
WRRIE - RELENPEREFEET
ZE - wRETEERELRE

Full Process Information Review
When registering on the Yangguang
Zhaocai Platform, reviews on the
business registration information,
business scope, major business
performance and contract obligation
fulfilment condition of every supplier
are being carried out.

EREEMEZ
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In 2022, the Company further enhanced its “Procurement Management System” to improve the efficiency
and effectiveness of tender procurements. It strictly applies the concept of achieving “proper selection as the

prerequisite, and good cooperation as the goal”

, and maintaining good quality customer resources with the

awareness of service and win-win situation to realise the goal of healthy cooperation.

o During the Reporting Period, the Company well protected the rights and interests of its suppliers and
partners, achieving mutual benefit and win-win results for all parties concerned
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Hierarchical Supplier Management

To uplift the suppliers’ environmental awareness, the Group
requires the manufacturing suppliers to possess 1ISO9000
management system certification for management
standards and 1SO14000 environmental system certification
for environmental standards. It has also set stringent
technical requirements for energy conservation and
environmental protection to support the development of
green and low-carbon industries.

HEFSRER
ARREREEMNREETIES  AEEEREELGEER
1ZAEZ B ISO9000 EIP S RiReF - BRIRZEEIZH]1S014000

RERARE  LTRETEREOHE RERWER - X
ERefRERER

Green Purchasing

The Company incorporates key indicators such as safety
and health, low carbon and energy saving into the
evaluation system of suppliers, improves the supervision
and evaluation assessment mechanism for the operation
of the quality system of suppliers, and accelerates the
promotion of quality system certification. We rigorously
supervise the fulfillment of environmental responsibilities
of suppliers, strengthen the management of suppliers,
eliminate sources of environmental pollution, and enhance
the level of environmental protection of green energy
saving.
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Transparency in Cooperation

To prevent and combat misconduct in duty performance,
we have set up an “Integrity Report” column on the
Yangguang Zhaocai Platform (B5¥HBIRFEA) as a
dedicated website for reporting job malpractices. We will
deal seriously with those confirmed guilty companies and
individuals in accordance with the relevant regulations
of the Company, in order to eliminate supply chain
misconduct.

BEEH
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Spirit of Contract

The Group continues to improve the supplier evaluation
system, amend the supplier evaluation cycle, and expand
the weighting of integrity and contract performance scores
in order to guide suppliers to operate with integrity. It

has strengthened contract performance management,
standardised contract texts, improved contract performance
terms and uplifted contract performance rates. A daily
reporting system for contract performance irregularities has
been implemented to enable the monitoring of ordinary
contract performance irregularities.

According to the “Supplier Assessment and Grading
Management System”, supplier assessments are collected
on a semi-annual and annual basis, and suppliers are
graded and managed dynamically with their performance
monitored in the following seven dimensions:

B
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Information
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Coordination L Payment Terms
BRELE (NE-e=p:ilid

Supply Cycle Cost-Work
HEREE Alignment
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Quality Timely
Control Feedback
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Each year, suppliers will be classified into four levels of A,B, C and D based on their dynamic performance scores,
and unqualified suppliers at the D level will have their qualifications for shortlisting and winning tenders cancelled
for two years.

A total of 236 new suppliers were introduced during the Year where 36 of which were classified as Class D
suppliers.

BFRESEBOSOHHEEHTERABCDEFR - HORNEEHEER TARMFRBUEEAR - FIRER °
RERASEFIEHERN 236K - EFIIADRHEEA36K °

Total number of suppliers in the Group’s supplier database (by place of registration of suppliers): 6,996.
REBEHEREHERESE (REEEEMD) : 6,996FK -

Number of suppliers
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¥ 4.2 Closed-loop Management of Procurement Chain

FIBRAREHE

In order to regulate the Company’s contracting and tender management business departments in respect of
the tendering and procurement practices in construction project, and to establish an efficient, clean and fair
procurement management system, the Group has established a standard mechanism for the introduction of
suppliers and the principle that “short-listed bidding suppliers must first be accepted to the prospective supplier
database” must be followed.

RRBARRERBR T RZELAREEXBHPINBERBTR  BESX  BE  ALNRBEER
R AEEREY T HHEEERCSERS  HHEROERERE [EABRAR] RA -

Resource Conservation

As long as it is in line with its procurement policy, the Company encourages subsidiaries to give preference to the
products, equipment and services of local suppliers, and priorities are given to the suppliers in closer proximities
who adopt eco-friendly means of transport. Such practices can reduce the emission of greenhouse gas, and the
use of social resources. While reducing the risks associated with our supply chain, the Group works seamlessly
with suppliers to achieve further resource saving through effective solutions.

BEREA
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Green Assessment

The Group inspects and grades the EHS (Integrated Environment, Health and Safety) management practices
and status of supervisors and main sub-contractors, and applies outcome of such inspection and grading in
performance assessment for the suppliers. We have centralized procurement processes and through on-site
supervision of the production process, promote eco-friendly manufacturing in the suppliers. Moreover, regional
service centres have been established to enhance the efficiency in supply and technical services.

o With reference to the national standards, the Group has initially completed the setting up of green
procurement category standards, establishing a full life-cycle concept from the product design stage, fully
considering environmental protection and reducing resource and energy consumption in the Year.

o The initial development and monitoring of quantitative targets for the green supply chain is planned to be
completed by the end of 2025.
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Employee Organisation:
Diversity and Common Growth

B TH&R : Zu¥E HEEE

5 HHFE BEIFEN
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Employee satisfaction determines the core competitiveness of an enterprise. The Company always adheres to the
responsibility concept of people-orientation and treating employees well, and upholds the vision of sharing values with
employees to promote our talent strategy by giving full consideration to employee diversity and equal opportunities. In
addition to strengthening our talent pool, we continue to improve our welfare system and employee care measures, showing
the care for each and every employee and accompanying their growth. The Company provides employees with market-
competitive remuneration and benefits as well as a comprehensive talent development system. The occupational health and
safety of employees and their legitimate rights and interests are safeguarded and protected.

3 S
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Employees’ Rights and Interests

ET R
In terms of talent strategy and employee’s caring, the Company has always committed to equal and transparent talent

recruitment, respected cultural differences among employees of different backgrounds, and strived to create a safe
working environment as well as equal and diversified career development paths for employees at the same time.
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Number of employees in 2022 by employee category, gender, age and region

“ECCFRESER - 4R FiR - wEFSTHNETAR

By employee category
ZESEES

5%

9% @ senior management - 17
BREEE-17TA

¢ middle management - 34
RARERE - 34A
general staff - 310
—RETI-310A

By gender
BIERIE D

86%

@ female employees - 153
ZWET -153A

@ male employees - 208
SMET -208A

By age
BERED

4%

@ aged 30 below - 101
30ATT -101 A

@ aged 30 to 50 - 244
30 E507% - 244 A
aged 50 above - 16
50884 - 16 A

By region
BibEE D

1%
2 @ in Mainland China - 356

FBIABE - 356 A
© in Hong Kong, China -5
HREES-5A

99%
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¥ 1.1 Diversity Recruitment and Equal Opportunity Employment

BT EREEE

The Company strictly complies with the “Labour Law of the People’s Republic of China”, the “Labour Contract
Law of the People’s Republic of China”, the “Provisions on Prohibition of Child Labour of the People’s Republic of
China” and other relevant laws and regulations. It fully follows statutory requirements in the processes of signing,
renewing, terminating and cancelling labour contracts with employees. All relevant processes are fair, transparent
and impartial, regardless gender and race or other relevant factors. The Company’s recruitment process is based
on equal employment practices and ensures that each candidate is given the rights to which he or she is entitled
and is not denied employment on the basis of gender, age, race or religion.

ARRBRET [FEARKNELEE]  [PEARANEEHSEE]  [FEARKNBEZ HERETR
EEERER  BETARK - & Kb BERESDURSHED  BRETEERRX - IEHEERE
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Turnover rate (%) by age, gender and region in 2022
TEIFREFR MR HEBSHNEIREER(%)

aged 30 below
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30BRA T -110A
ggﬁégggoﬁﬁ% 20 ® aged 30 to 50 - 67
27% 30 £505% - 67 A
aged 50 above aged 50 above - 9
505%A 50 L - 9A
56% Male employees
FEAT Mainland China
60% FREATE
Female employees 52% @ female employees - 62
BT ZHET - 62A
41% @ male employees - 124
Hong Kong, China HHEBT - 1244
PERES
20%
@® in Mainland China - 185
FREIARE - 185 A
in Hong Kong, China - 1
PEEE- 1A
Age Gender Region
E§ 3] HE

The Company has established a “Recruitment Management System”, a “Recruitment Operations Manual” and a
“Job Description Manual” to regulate the recruitment process of our staff, ensuring that the employment of staff
meets the requirements of laws and regulations, and eliminating child labour and forced labour at the source.

In terms of staff promotion, the Company explicitly sets out the functional requirements and promotion
conditions for each rank and position, and implements the “Employee Performance Management Measures” and
“Reward and Punishment Management System”, for performance appraisals on employees covering areas in job
performance, abilities and attitudes on a periodic basis. The assessment results formed important basis for bonus
payout, salary adjustment and promotion.

o During the Reporting Period, the Group did not employ any child labour nor forced labour.
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” 1.2 Remuneration and Benefits

FrBHEE 15 7Y

The Company always follows the market changes and talent needs, and continues to optimise the remuneration
and benefits system to enhance its attractiveness to talented people.

In accordance with laws and regulations, the Company makes full contribution payments to social insurance and
housing provident fund schemes for the employees, provides commercial comprehensive insurance plans covering
both outpatient and hospitalization benefits for employees suffering from accidental injuries and major diseases,
and lets the employees enjoy the share of goals accomplishment by setting up corporate annuity plans. It also
provides statutory benefits such as paid leave and labour insurance products. In addition, the Company provides a
combination of benefits including dormitories, free shuttle buses and working meals for the employees.

In order to ensure reasonable working hours and duration of employees, overtime work of employees are
compensated with overtime pay or off-shift arrangement according to the overtime circumstances recognised
in the relevant management system. In addition to statutory holidays, employees are also entitled to paid leaves
including marriage leave, bereavement leave, maternity leave, nursing leave, family visit leave and annual leave,
with adjustments made on annual leaves according to individual employees’ length of services.

To meet the housing needs of employees in need, the Company provides housing for employees who have
met certain criteria. The Company also organises a variety of festive activities to create a warm and welcoming
atmosphere during the festive season.

ARBFAMITSRCBAT TR HEBCHFMENER - IRHEFATHRSN -
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¥ 1.3 Occupational Safety
BrZZz

The Company is very concerned about the working environment and safety of employees, and therefore has
formulated sound management policies and regulatory requirements. On both regular and ad-hoc basis, the
Company undertakes specific safety checks on office premises, places of operation and construction sites. All
project companies are required to put in place a safety management office according to the regulatory standards
with designated staff to take charge of safety management, and regularly conduct trainings and conferences on
safety. On-site safety inspections are being conducted to ensure zero accident in the workshops. Measures to
mitigate safety risks are actively taken, with an ultimate goal of building a zero-accident working environment.

AARTHERBINTERERRS - FHE T R2OTRSRBES - THETEHE RSB -
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In strict compliance with Article 20 of the “Production Safety Law of the People’s Republic of China”, the
Company assigns production safety personnel with relevant production knowledge and management capability,
who hold relevant certificates and licences, to be on duty for inspection in the real estate development business,

The Company’s specific measures to ensure employees’ safety include the followings:

REBEHERZEEBT  ARREBER [MEARKNELZZEEEL]| E -5 KHARBLEMBMNER
BENNBEAERRN L2 EEEEABEIKR -

ARRDIE TS ERHASEREE T LR

Periodic inspection

To ensure the safety of work sites at all times, the Company has set up a special inspection task
force to compile all inspection details and carry out periodic inspections for alerts of potential
hazards related to fire, electric circuits and chemicals, etc.

EHRE
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Clear Signs

Safety slogans are displayed in the office premises and work areas, such as “Be Careful! High
Temperature” at the location on which the drinking water equipment is installed, and “Do Not
Move"” at the storage place for fire-fighting equipment.

R AR
EM DGR TERIBRELZERBIRRMERE - SEFAKHER &RV - B st R IR
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Strengthened Protection

In addition to displaying safety operating procedures and work instructions at conspicuous
locations, we actively provide and update safety equipment for employees to prevent the occur-
rence of occupational diseases and work-related injuries.

hniaph
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Labour Rights

Tz

Index

BE

Occupational health and safety

BERENZ2

Work-related injury cases Cases 0 0 0

AT (S {E% =

Serious work-related injury cases Cases 0 0 0

BEIGER =

No. of lost working days due to work-related injuries Days 0 0 0

TE5IBUEKRTIERE PN

Death cases due to work-related accidents Cases 0 0 0

SRR AEES =

Employee Complaints

BETHF

Employee reporting cases of discrimination Cases 0 0 0

BRAERE B TRWEZ =

Employee complaints regarding basic human rights,| Cases 0 0 0
employment and labour rights

BHERAE ERELSTRGNETHAFER =R

o The number and rate of work-related fatalities and the number of days lost due to work-related injuries
during the Reporting Period were all nil.

o AHEHHE ATEBEMICHABRELENATEEATERBIORT -

¥ 1.4 Occupational Safety Drills and Training

BEZ 2 RREE|

Safety Training

The Company prepares an employee safety training programme at the beginning of each year to provide
appropriate occupational health and safety training to its employees. In addition to effectively safeguarding the
safety of the Group’s employees, the Company also effectively performs the function of supervising the safety
management of contractors in its business areas.

Z 2
ARBREBFFNERHIETLE2FIFE - RETRUCEENRERERZ 2B, B TAYXREAEEES
TREMIN - AARBBRET THEGRENABHN L2 EEEERE -

Safety Training

Training topics include the identification of safety warning signs, the operation of safety facilities
and equipment, the safe operating procedures for relevant job positions, and case studies of safety
incidents, etc., which are aimed at raising employees’ safety awareness so that they can recognize
safety hazards effectively and stay vigilant.

Z 2
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EHRPIRBE - AULRTHABE THREER - EEEARMIZEREBLHBREES -

Supervision of Contractors Safety

The Company discharges the safety supervision role for those contractors within its business
scope. The contractors are requested to establish sound safety management procedures,

0@ comprehensively complete all kinds of safety instructions and continuously improve the

occupational health and safety management systems.
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Emergency Dirills

The Company periodically organizes employees to go through fire and emergency drills, in which they are trained
with basic self-rescue and emergency escape skills. Emergency measures such as fire-fighting deployment, fire
safety knowledge and skills, safety electricity use in office as well as safe use of high-rise elevators are shared
in details. Typical fire-fighting cases are also shared to help strengthen their awareness of safety precautions,
increase their awareness of work safety and increase their sense of working responsibility.

FE SRR
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¥ 1.5 Employee Care and Well-being
ETHESEN

The Company continues to promote the establishment of the employee health care system to help employees
identify and reduce health risks at all levels.

ARRFEHSEY B TRFERRER  ESMETEIMEERERR -

The Company organise employees to join the “critical illness insurance” scheme as recommendable
by the government, and purchases commercial casualty insurance for employees whose work
involves risky operations risks.

ARABREABE T2 MBARENEXKRRR] - WHEPRERNES - REBETE
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The Company carries out a number of tasks including employees’ health assessments and
promotion of health concept, and consistently provides annual health inspection and body check
for all employees.

ARARRETREN RS - @FESEEFZ T HRRLE  BREFAEBR TRHEER
e~ BERA -

A “Caring for Female Workers” campaign has been launched. Maternal rooms are established for
female employees during the time of pregnancy, childbirth and breastfeeding. Female health
education activities are held periodically.

MRIZBTREZTH] A28 ERNEHIMAEE TREVEE  FHRARZERER
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It has become the main objective of the Company’s talent development system for the Year to create an efficient,
pragmatic and flexible multi-dimensional training venue to support the Company’s continuous business development,
keep pace with market demands and meet the needs of talent development.

Taking into account of the business needs of every business segment, the Company will periodically organize one or
two professional knowledge training course(s) and one general quality training course each month, as well as organize
a high-quality public course once every two months in the future. Duration of each course is expected to last for one
to two hours. Adequate publicity and announcement will be made prior to such courses so as to encourage the active
participation by the employees.
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¥2.1 Live Broadcast and Online Training

ERERFR L5

2022 was a year when the prevention and control of the COVID-19 epidemic (the “Pandemic”) has become
normalised and the Pandemic was approaching its end. To facilitate the strategic development of the Company,
the Group actively expanded its online learning platform to enhance the effectiveness of internal training in the
post-epidemic era.

- _FEHERBETREDHEERCN—F  tE2RBEROERN—F - RERBERHNR - RPALXAF
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By employee category By gender

RESERIE D BRI

employes 58.82%

HIMEE B

92.24%

Senior Middle General staff Female Male

management  management — BT i T
BRERE hRERE

Average training hours

completed per employee

(hours)

— . 15.34 2232 12.35 14.41 16.92
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=EilllEoRSSliss (EUNE) Senior Middle General staff Female Male

15.85 management management —MRET e RS
BRERE hRERE

¥2.2 Creating an Online Training Platform

FTEAR L1553 1

In order to enrich the knowledge base of our staff and at the same time meet the management requirements of
normalised epidemic situation, external professional courses in relation to the real estate business and training
broadcasts from external experts were actively introduced on the Group’s online learning platform to meet the
fragmented learning needs of our staff.

REEETARME ARNTARETRMEEEER  AEERLBBYE  BESIANSFHERBEEER
B BEINERHE - WnRETHALEBRE -

¥ 2.3 Enhancing Quality of Internal Training to Strengthen Basic Skills

ARG EREELRD

Internal training resources were continuously explored to effectively promote internal training at all levels,
facilitating the development of the Company. In 2022, a total of 118 training sessions were organised at various
levels, with a training satisfaction score of 9.24.

A total of 9 new employee inductions were conducted, helping 29 new recruits to integrate into their jobs quickly
with a training satisfaction score of 9.65.
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The Company is committed to maintaining the physical and mental health of its employees. Taking full advantage of
its strength in human resources management, the Company has conducted detailed analysis on the workload of each
job position and has assessed the work intensity of employees to ensure reasonable deployment of work, without
pushing the employees to work overtime.

To help employees relax and relieve their working pressure and to achieve a balance between life and work, the
Company has enhanced internal communication and allocated funding every quarter to different departments to
subsidise social and cultural activities for the relief of the employees’ stress and to uplift their vitality.

RARBMAOEHETINFIORE  THERBANBREEES  FAMAETSEMNIIEE  WiETIIERETE -
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The Company values integrity management highly and continues to strengthen its supervision and accountability. It is
committed to the belief of “making progress through performance, building credibility through integrity and gaining
support for actions” and is resolute to stand the test of principle.

The Company has been improving its monitoring, auditing and disciplinary policies. Meanwhile, company-wide anti-
corruption education and training are strengthened through various means, to establish and reinforce the integrity
culture across the Company, thus controlling the risk of corruption and consolidating the foundation of integrity.
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¥4.1 Establishing a System of Integrity
BV RBHES

In accordance with the relevant national laws and regulations, the “Basic Norms for Enterprise Internal Controls”
formulated by the Ministry of Finance in conjunction with China Securities Regulatory Commission, the National
Audit Office, China Banking Regulatory Commission and China Insurance Regulatory Commission, the “Anti-
unfair Competition Law of the People’s Republic of China”, and the provisions of the relevant management
systems of the Company, with consideration given to our actual situation, the Company have compiled the “Key
Business Monitoring Measures”, “Anti-Corruption Monitoring System” and “Complaints Reporting Management
Measures”, establishing the Company’s integrity system, which is supplemented by audit checks, process
monitoring and control, in order to drive the top-down implementation of internal responsibilities for integrity.

The Company engages both internal and external auditors to audit the financial accounts of the Group, to
ensure the accuracy of the account ledgers and strengthen the internal financial control and monitoring system.
To enhance the stakeholders’ awareness of integrity, subsidiaries of the Group always attach the “Probity
Cooperative Agreement” as an appendix to agreements. All levels of management (including Directors) and
employees of the Group receive special-topic training on anti-corruption at the time of job appointment. The
Company requires all employees to uphold an “authority transparency framework”, in which they are not
permitted to accept bribes, nor allowed to bribe government officials and representatives from commercial
organisations.

The Company has established a whistle-blowing mechanism that enables making complaints via hotline, mailbox,
webpage and other reporting channels. The information of the whistleblowers and the contents of the reports are
kept strictly confidential, and the reports are filed and classified as confidential documents. The audit department
and the legal department are held strictly accountable for any breaches or violations of anti-corruption rules in
order to maintain the authoritative weight of the integrity system.
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¥ 4.2 Strengthening Integrity Education

BIERBHE

Since the Company joined the China Enterprise Anti-fraud Alliance in January 2019, it has actively participated
in various activities of the Alliance and has shared information and conducted business communication with
the Alliance and other member units. The Company has also launched a variety of anti-corruption awareness
education activities, and provided occasional special-topic trainings and anti-corruption-theme awareness
campaigns for the Company’s senior management and employees of sensitive positions. All employees of the
Company are being constantly reminded the principle of “guarding the bottom line and staying away from risky
areas”, and to build a strong defence against corruption with integrity and self-discipline.

ARBREX—F-NF-AMAFECEREFERDE  BAREB2HEBARNSIREE  BEREREME
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Integrity Education
Training

RREH A &

The Auditing and Monitoring Centre
organizes periodic integrity education
trainings for senior and middle
management employees in the
headquarters and companies in cities
and next level down.

BB O HAMAR W
RAREZMRARFTEREE TH#LT
BB A o

Integrity Education
Presentations

REHBEES

Integrity education presentations are
introduced to new employees at
induction trainings.

TEFT B T ARSI ETRZEHE

B3 o

Posting Integrity Slogans
5 AL RRIBUR RS

Integrity slogan are displayed in the
Company’s office areas.
ERRIPHAEERMEREE EEF

o
5
=l

Yangguan Glory Sun
Column

R 8 ¥ SR

Promotional articles or photos of
integrity education are regularly
released on the “Yangguang Baoxin”
column on Corporate WeChat.

EEXRBEGIEEN ] EREHE

REHEEEXEHE

o During the Reporting Period, there were no corruption litigations filed and concluded against the Company
nor its employees.
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Public Welfare and Charity:

Caring for People’s Well-being and Contributing to Society
AuBER  HERE - ZRLE

4 BEXE

As an enterprise with a high sense of social responsibility, the Group has always closely integrated the concept of social
responsibility with its corporate development strategies and participated in various community activities, helping to build
a positive image of the industry and of the Company. For a long period of time, the Group has taken the responsibility of
contributing to the community and caring for people’s well-being by carrying out various forms of public welfare activities
in the areas of education, medical care and social assistance. By sharing, cooperating and planning together with our
stakeholders, we are able to draw a blueprint of a better life for the community.

ER—REAREMASEERNEE  AEELKZHHEETESECENBRBBETHESS  2EZBEEPEYT
ERARFEAFRROERES - REUK  AEENFELE  BAERER/CHE  £HE  BE Lo UHEEIRE
FREENRHES  BANSEAESRZE RO - FAe > KEHEXFLIER -

o Responsibilities on Pandemic Prevention and Control

REREEERRE

©0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000 o

As the prevention and control of the Pandemic in China has achieved phased results and has become normalised, the
Company, in collaboration with its various businesses segments, is actively deploying the new phase of production
work, strictly following the requirements of governments at all levels to reduce the impact of the Pandemic, protecting
public health and fulfilling its corporate social responsibility.

BEEBIARIBR IR ESR B - BRI - ARRIBRASXERBHEMEREETF  BREBREABFE
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Accumulated Community service
participants-times for hours

volunteer services over 1,800 hours

over 150 HERBER
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Since 15 March 2022, the
Company has been actively
responding to calls from various
departments and communities in
Luowu District, and has recruited
a group of young volunteers from
within the Company to support
community epidemic prevention
tasks.

BE-ZE-_—F=A+RHBMK:
R &) FE 1R B fE 78 M [ 2 (8 BB P
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Concerns over the Strategy of Rural Revitalisation
I8 B A ¥ L B8

In recent years, the Company has responded to the country’s rural revitalisation strategy and launched various poverty
alleviation initiatives to benefit the public with the results of development and to help realise the common prosperity
of all public people. It has actively appealed to caring enterprises and people in the community to participate in the
development, concerns and support of the rural revitalisation cause.

MER - AABERBERBHIREBE  ARSEEKXETE  BRERRREFHBEIARER  PHERZEAR
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Charitable Acts of Employees
2ENBABEH

Through encouraging its employees to participate in charitable activities, and actively exploring the combined effects
of public charitable acts by employees and the enterprise, a new path has been built for the Company to practice
social responsibilities.

The Shantou Project’s Chinese New Year Lantern Community Fair in 2022 was a great success in promoting traditional
Chinese culture and was well received by the community at large.
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Re_R:ort Dis

closure Index
HEREL

Subject Areas, Aspects, General Disclosures and KPIs

IEHE - BH - —REERBEENER

A. Environmental 3818

Aspect A1l:
Emissions
B AT :
By

General Disclosure
Information on:

(a
(b)

the policies; and

compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and non-
hazardous waste.

Corresponding chapter

HESH

Environmental
Sustainability

REAFEER

Note: Air emissions include NOx, SOx, and other pollutants requlated under national laws and
regulations.
Greenhouse gases include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
Hazardous wastes are those defined by national regulations.
— AR
FEABERIRAEREEN  MKERLIHMEES BEREEEEYVNELES
HY :
@ BX: R
(b) BETFTEHBEITABEAFEOMEERRAENHER -
it BEREEIEREIY - GEEYRAMZET AEREOIEE RS TRY) o
REREEZT GG - Fir - GIEER - GRGIEESY - 2REREAFIEG
BEEEYEEAZEOTIES -
KPI'A1.1 The types of emissions and respective emissions data. Envir(_)nme_zntal
RASRAE BEniesE RARRAHEEUE - Sustainability
FEIZ AT RIBAHEER
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
BASRAE emissions (in tonnes) and, where appropriate, intensity (e.g. per
FEIEAL.2 unit of production volume, per facility).
B (8E ) keeRMEE (8BE2) BEREHME (AT E)
R (ER) BE (MABES B - §ERBE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where
RASRIE appropriate, intensity (e.g. per unit of production volume, per
FEIZA13 | facility).
FTEEAEREEYRE CAME) R (WER) ZE (WAEE
B85 - BERBHE)
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, where
RS AR RN appropriate, intensity (e.g. per unit of production volume, per
BIZA1.4 | fadlity).
FIEEREEEYAE CAME) R (WER) ZE (WAEE
B85 - BIERBHE)
KPI'A1.5 Description of emissions target(s) set and steps taken to achieve | Product Construction:
RASRAEN them. Green and Low-carbon
BIZ A5 | HERFTET M BVBENE B IR R AED|E L B EFTERE 28T o with Great Craftsmanship
- Environmentally
KPI A1.6 Description of how hazardous and non-hazardous wastes are Friendly Workplace
BAS24E3E | handled, and a description of reduction target(s) set and steps | ZE SRR :
= - el EOgE
Z A6 taken to achieve them. R A AT AR
MR A E REEEEYN A - RISRATET Y f0RE B 1T R
K AER)E L B IR PTERER A P8R
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Aspect A2:

Use of
Resources
EA2 :
EREHA

General Disclosure
Policies on the efficient use of resources, including energy, water and other

raw materials.

Note: Resources may be used in production, in storage, transportation, in buildings, electronic
equipment, etc.

— AR R

BREREIR (BIREIR - KR EAMEM ) R -
i RFARREE - 477 065 - BT - CFRHEF -

Environmental
Sustainability

Product Construction:
Green and Low-carbon
with Great Craftsmanship
- Green Construction

R RFERRE
KPI A2.1 Direct and/or indirect energy consumption by type (e.g.
RASRAEAT electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.q. | EmRERE :
FEIZE A2.1 per unit of production volume, per facility). wEER [FOSE
BEAESNEER SMEEER(WE fech) @2 (A | -  SeRsE
TETFTERGE) REE (WASGESEN - BIERETE) °
KPI A2.2 Water consumption in total and intensity (e.g. per unit of
RAGRAE R production volume, per facility).
IR A2.2 BFEKERTRE (MAGESEM - GIERESE)
KPI' A2.3 Description of energy use efficiency target(s) set and steps
RS AR RN taken to achieve them.
IR A23 | HFTR] S AIBEIR(E R as B IR R R E TG L B IR FTELER A 20
5 -
KPI A2.4 Description of whether there is any issue in sourcing water that
RASRAE L is fit for purpose, water efficiency target(s) set and steps taken
FEIZ A2.4 | to achieve them.
il SKEGE A KR ER] B ERE - ARFTRT SR AR B
BN AEDE L BRI P8R
KPI A2.5 Total packaging material used for finished products (in tonnes)
RARAE L and, if applicable, with reference to per unit produced.
BIEA25 | RmPTABREMBNEBE (UEE) R(ER) BEES
S o
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Aspect A3: | General Disclosure Environmental
The Policies on minimising the issuer’s significant impacts on the environment and | Sustainability
Environment | natural resources. IRIRAIRE R
and Natural | —f&IFE
Resources WK ZEIT AR R R A RIEREARZENBER ©
ﬁiAg : | KPIA31 Description of the significant impacts of activities on the | Product Construction:
BRRARA RAGEAE K environment and natural resources and the actions taken to | Green and Low-carbon
&R " e : -
FEHE A3.1 manage them. with Great Craftsmanship
M EREHERERIAARERNEATERCIKINERER | -  Green-friendly
B ITE] o Enterprise
Cooperation and Service:
Service Excellence and
Cooperation for Win-win
- Cooperate to
Achieve Win-win
Results
EmEHER
Felix EOLE
- BERIFE{DE
BIERIERE ¢
BmRY BF R
- BELE SERR
Aspect A4: | General Disclosure Product Construction:
Climate Policies on identification and mitigation of significant climate-related issues | Green and Low-carbon
Change which have impacted, and those which may impact, the issuer. with Great Craftsmanship
BE A4 : —hR i EE - Green-friendly
RixEL BRI REHEERAIESHBETAEEVENEARBHEBEENECER - Enterprise
KPI A4.1 Description of the significant climate-related issues which have ?%%% i s
o . . . . SRR EOEE
RASRAE impacted, and those which may impact, the issuer, and the | o R T A
FEIZ A4 actions taken to manage them. " =
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B. Social 1t &

Employment and Labour Practices {&1& M4 T %18

Aspect B1: General Disclosure Employee Organisation:
Employment | Information on: Diversity and Common
[ZTB1 : (@) the policies; and Growth
(= (b) compliance with relevant laws and regulations that have a significant | & TA&R
impact on the issuer relating to compensation and dismissal, recruitment | Z7TEE HEKE
and promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
— MR EE
BN R E  BEBRET - TERS - RE - TERE - Stk I
BIA R A58 KA A |y
@ BX: &
(b) BTHETABEAZENHEBERLROINER -
KPIB1.1 Total workforce by gender, employment type (for example, full- | Employee Organisation:
RS AR K or part- time), age group and geographical region. Diversity and Common
FEIZ B1.1 RIER - EFEEE (2 BeRE) - FEAR Mtz S 5 HE | Growth
B - -~ Employees’ Rights
KPIB1.2 Employee turnover rate by gender, age group and geographical | _ arlc\jklnterests
RAGRAE R region. ~ S X
B B2 | IR FRAR BB HIERRALLE - i e
=g g
- BIRm
Aspect B2: | General Disclosure Employee Organisation:
Health and | Information on: Diversity and Common
Safety (@)  the policies; and Growth
[EmB2 : (b) compliance with relevant laws and regulations that have a significant | — Employees’ Rights
fRERE L 2 impact on the issuer relating to providing a safe working environment and Interests
and protecting employees from occupational hazards. B THES
— MR EE LR HREKE
BRARHELZETERERRERSBEBE LI - EBI#xR
@ BX: &
(b) BTHETABEAZENHBERLROINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of
RABEAE K the past three years including the reporting year.
1% B2.1 BE=F (BRERFE)FFATITHMHABKL X -
KPI B2.2 Lost days due to work injury.
RABEAE K EITBEATIERE -
1% B2.2
KPIB2.3 Description of occupational health and safety measures
AW adopted, and how they are implemented and monitored.
EiEB23 | HlATRANBEREREZ2ER - URBEBRTRERS
& e
BEREHEBEARAR
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Aspect B3:

General Disclosure

Employee Organisation:

Development | Policies on improving employees’ knowledge and skills for discharging duties | Diversity and Common
and Training | at work. Description of training activities. Growth
B B3 : Note: Training refers to vocational training. It may include internal and external courses paid by the | _ Employees’ Rights
BREED | @ %;Z;”"ye“ and Interests
- EEE o - e , e a1 - Employees’
BRI E S BT TIERE A AB MR BUR - 1ti5IES - Development
it IBAEBRIES - AT AR RIETE (VBRI EEREE o _ . P
B THERE

KPI B3.1 The percentage of employees trained by gender and employee | % r#m HEKE

RS AE K category (e.g. s”enior management, middle manaement). B BT

EEB31 | RERREBERN(WMREEERE  PREEE)EINZI | - g1ng

EEBEDLL -

KPI B3.2 The average training hours completed per employee by gender

RS AR K and employee category.

¥E1EB3.2 | RUFINEEBRRED - FREBTAXIINFIRE -
Aspect B4: | General Disclosure Employee Organisation:
Labour Information on: Diversity and Common
Standards (@  the policies; and Growth
[EmE B4 (b) compliance with relevant laws and regulations that have a significant | — Employees’ Rights
45 T %R impact on the issuer relating to preventing child and forced labour. and Interests

—RKE

BRI EET 84 TH)

@ BE: Kk

(b) ETHETABEAZENEBERRROINER -

KPI' B4.1 Description of measures to review employment practices to
RASEAE K avoid child and forced labour.

151 B4.1 Rt RSB E B AR R E T KRk ST -

KPI B4.2 Description of steps taken to eliminate such practices when
RASEAR RN discovered.

¥51EB4.2 A IR B R BRI B RIS P ERER ) 8% -
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Operating Practices &8 1&17]

Aspect B5: | General Disclosure Cooperation and Service:
Supply Policies on managing environmental and social risks of the supply chain. Service Excellence and
Chain — AR R Cooperation for Win-win
Management | E 32t FESERIIRIE KL S RBRBUR -~ Cooperate to Achieve
J;E;Sg}% KPI BS.? Number of suppliers by geographical region. A{fﬁg;%n}%wzn Results
BsE | BHEBIDEERLE - I -
$f2 5 1 BmRY BEFLRE
- BELHEZE BfEHE
KPI B5.2 Description of practices relating to engaging suppliers, number
RASRIE of suppliers where the practices are being implemented, and
512 B5.2 how they are implemented and monitored.
A A AR ES] - mEBITHE B8 iR &
B - ARMBEHRITRERTE -
KPI B5.3 Description of practices used to identify environmental
RABEAE K and social risks along the supply chain, and how they are
F51ZB5.3 implemented and monitored.
A ERE R R RS IR A IRIE R g RBAIES - AR
I T RERTE °
KPI B5.4 Description of practices used to promote environmentally
RS preferable products and services when selecting suppliers, and
fE1ZB5.4 how they are implemented and monitored.
ot A PR PR (R (50 2 A IRIREE on L AR TS OB - LA K248
BEITREER A ©
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Aspect B6:
Product
Responsibility
[EMH B6 -
EmEE

General Disclosure

Information on:

(@)  the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and
methods of redress.

—MRIREE

BRAMREERNBRENREEREZS  BE  RERLBEEUARBRE

Hy -

@ BE: Kk
(b) ETHETABEAZENEBERRROINER -
KPI B6.1 Percentage of total products sold or shipped subject to recalls

RS AR K for safety and health reasons.
1E1ZB6.1 BEESRERERBHTALHEREHRMARKNE S
Lk ©

KPI B6.2 Number of products and service related complaints received
RASRAE and how they are dealt with.
1615 B6.2 BRI 2 fn MRTSEVIREF B A R B T3 0% o

KPI B6.3 Description of practices relating to observing and protecting
RASRAE intellectual property rights.
1615 86.3 T B RIS BERE R AV A

KPI B6.4 Description of quality assurance process and recall procedures.
RASRAE Rt E S @R MEMBKER -

1515B6.4

KPI B6.5 Description of consumer data protection and privacy policies,
RASRAE and how they are implemented and monitored.

#EB65 | HMUEEEERMREBRAREE - ARBRERITRERIE

Cooperation and Service:
Service Excellence and
Cooperation for Win-win
SRR

Bk BEFHR
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Aspect B7: | General Disclosure Employee Organisation:
Anti- Information on: Diversity and Common
corruption (@)  the policies; and Growth
[EEB7 : (b) compliance with relevant laws and regulations that have a significant | — Anti-corruption and
RES impact on the issuer relating to bribery, extortion, fraud and money Probity Cooperation
laundering. B T/
— MR ZrER HAKE
BRAPIEBERS - R - HGFROEEER ¢ - REFHERZRAE
@ BX: &
(b) BETHETABEAZENHBBERLROINER -
KPI B7.1 Number of concluded legal cases regarding corrupt practices
RASRAE L brought against the issuer or its employees during the reporting
FE1ZB7.1 period and the outcomes of the cases.
RERAAHEITASE EERE W EEEANETHFARG
HE RFEER ©
KPI B7.2 Description of preventive measures and whistle-blowing
RASRAE L procedures, and how they are implemented and monitored.
¥E1EB7.2 TR A e B IRIR T - AR T RER S o
KPIB7.3 Description of anti-corruption training provided to directors and
RS AR K staff.
$51ZB7.3 Rt AES KB TRENRETE -
Community 4 [&
Aspect B8: | General Disclosure Public Welfare and
Community | Policies on community engagement to understand the needs of the | Charity: Caring for
Investment | communities where the issuer operates and to ensure its activities take into | People’s Well-being and
[E MBS : consideration the communities interests. Contributing to Society
HRIRE — MR N EER
B RLERTHREEMEIMERZSENBREESIDSEERLENZ | BERE R4S
HIERER o
KPI B8.1 Focus areas of contribution (e.g. education, environmental
RABRAEN concerns, labour needs, health, culture, sport).
1512 B8.1 HEIERERE(NHE  RIREE - HIF K BF - k-
B5)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
RASRAE K ERTHRAEBAER (NS EERME)
1615 B8.2
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