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ABOUT
THIS REPORT
BRAHS

Al.

PREFACE

This is the 9th environmental, social and governance report
published by Kingdom Holdings Limited (hereinafter referred to
as the “Company”, together with its subsidiaries, “Kingdom” or
the “Group”) for the purpose of disclosing certain non-financial
information about Kingdom, including its goals and progress in
respect of sustainability, to the stakeholders.

This report encompasses Kingdom’s performance in economic,
corporate, environmental and social developments during and
prior to the year ended 31 December 2022. The Company’s
ESG reports are published on an annual basis normally in April
regarding the same reporting periods of the preceding year
covered in the annual reports of the Company.

This report is prepared pursuant to the Environmental, Social
and Governance (hereinafter referred to as “ESG”) Reporting
Guide set out in Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Listing Rules”) and with reference to the
Global Reporting Initiative (“GRI”) Sustainability Reporting
Standards (Standards). For details, please refer to HKEx ESG
Reporting Guide Content Index set out in Appendix | and the
Reconciliation with GRI Sustainability Reporting Standards
(GRI Standards) set out in Appendix Il to this report.
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A2. REPORTING PRINCIPLES

The board of directors (the “Board”) of the Company has
overall responsibility for the ESG strategy and reporting of the
Group.

The following Reporting Principles have been adopted in the

preparation of ESG report:

(1)

Materiality: The threshold at which ESG issues are
reported were determined by the board that are
considered important to investors and other stakeholders.
The list of material topics identified in the process for
defining this report content are through our stakeholders'
engagement, both external and internal, which the
stakeholders had expressed interests to better understand
our operations.

Quantitative: Historical KPIs data are measurable. The
effectiveness of ESG policies and management systems
can be evaluated and validated. Quantitative information
is accompanied by a narrative, explaining its purpose,
impacts, and giving comparative data where appropriate.

Balance: The ESG report provides an unbiased picture
of the Group's performance. We aim to provide an
objective assessment without omissions or presentation
formats that may inappropriately influence a decision or
judgment by the report reader.

Consistency: The report is using consistent
methodologies to allow for meaningful comparisons of
ESG data over time. Certain comparative figures have
been restated due to enhancement of reporting scope
(see Reporting Scope below).
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BRAHS

A3.

REPORTING SCOPE A3.
This report covers all of the Kingdom plants in operation,
namely Zhejiang Jinyuan Flax Co., Ltd. (hereinafter referred
to as “Zhejiang Jinyuan”), Jiangsu Jinyuan Flax Co., Ltd.
(hereinafter referred to as “Jiangsu Jinyuan”), Zhejiang Jinda
Flax Co., Ltd. (hereinafter referred to as “Zhejiang Kingdom”),
Heilongjiang Jinda Flax & Hemp Co., Ltd. (hereinafter referred
to as “Heilongjiang Kingdom”) and Kingdom (Ethiopia) Linen
PLC (hereinafter referred to as “Ethiopia Kingdom”).
Included in  Included in
Factory I 2018 ESG 2019 ESG
Report Report
REMA2018 ZEHA2019
FESGHRE  FESGHS
Zhejiang Jinyuan iipAR o v v
Jiangsu Jinyuan BT TT v v
Zhejiang Kingdom MIEE v v
Heilongjiang Kingdom B#ET &% X v
Ethiopia Kingdom BREMRLEDTE  naTER n/aFEF

Heilongjiang Kingdom only commenced production in April
2018 which did not have full year data nor comparative figures,
hence it was not included in the 2018 ESG report. As full year
information of Heilongjiang Kingdom had become available
since 2019, relevant comparative figures of Heilongjiang
Kingdom from April 2018 onwards have been included since
2019. Similarly, Ethiopia Kingdom only commenced operation
in third quarter of 2021. The electricity meter in Ethiopia was
malfunctioned and replaced in early 2022 and water meter
was only installed in early 2022. In order not to distort the
comparison of per tonne data, all 2011 production, electricity
and water data of Ethiopia Kingdom have been excluded.
Therefore, only full year and per unit production data in
relation to Ethiopia Kingdom for 2022 are included in this
report, in order to have a meaningful comparison.

Jiangsu Jinyuan and Zhejiang Kingdom have direct access of
steam provided by government/third party suppliers, while
Zhejiang Jinyuan and Heilongjiang Kingdom without such
direct supply of steam, both factories use natural gas to
generate the steam/heating required for the production process.
The unit of steam (see section F7) and natural gas (see section
F8) consumed per tonne of yarn produced are calculated
on the related production volume in the respective factories
instead of the total production volume of the Group, and all
related comparative figures have been adjusted for comparison
on the same basis purpose.
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A4. ASSESSMENT OF MATERIAL ISSUES

By referring to the ESG Reporting Guide set forth in Appendix
27 of the Listing Rules and the GRI, and after considering the
importance of relevant issues to stakeholders and the Company,
we conduct assessment and analysis of ESG issues through
questionnaires, interviews and other manners, and identified
possible material issues. The Group then conducted an online
ESG stakeholder questionnaire internally to our employees
and also externally to different key stakeholders in the second
half of 2022 and received 111 valid replies. Based on the
average score of each material issues, the Group formed its ESG
materiality matrix as shown in the table below.

Key material issues have been disclosed in this report.

A4.
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A5.

Aé6.

SUMMARY OF FINANCIAL AND BUSINESS
PERFORMANCE

Turnover reached to RMB2 billion

Ranked the largest pure linen yarn exporter of China for 20
consecutive years

Largest linen yarn manufacturer in China with an annual
capacity of 28,000 tonnes

Owned 64 invention and other patents (see section D5).

Overall customer satisfactory rate at 4.58, slightly higher than
the rate of 4.53 of previous year (5 as the full score) (see section
D13).

Received government grant of RMB12.86 million in aggregate.

For more details of the Group’s financial and business
performance, please refer to the Group’s 2022 annual report.

SUMMARY OF SUSTAINABILITY PERFORMANCE

Solar photovoltaic generators contributed 3.6% of the
electricity consumed by all the factories of the Group (see
section E2).

Annual consumptions of electricity, water, steam and natural
gas increased by 12.5%, 6.5%, 18.5% and 0.6% respectively
(see section F4).

On per tonne of linen yarn basis, consumption of electricity
and steam increased by 3.4% and 24.4% respectively, while
consumption of water and natural gas decreased by 2.4% and
2.5% respectively.

The substantial increase in consumption of steam was due
to Jiangsu Jinyuan was using the existing facilities originally
designed for flax yarn to manufacture the hemp yarn, resulting
in much higher consumption of steam on per tonne of yarn
produced basis from 4.5 to 6.5 (surged by 44%) in 2022 (see
section F5 to F8).
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BRAHS

A7.

A8.

Green House Gas (“GHG") emissions per tonne of yarn was
3.4% higher than that of previous year, as a result of relative
high consumption of steam on per tonne basis, as mentioned
above (see section F11).

Environmental investment and expenditure approximated
RMB21.5 million during the year (see section E7).

EXTERNAL ASSURANCE

The information contained in this ESG report has been provided
voluntarily by Kingdom Group. External assurance of infor-
mation in ESG report will be sought in future.

DOWNLOAD SITES AND CONTACT DETAILS

This report is publicly available in English and Chinese
and has both printed and online versions. The online
version can be downloaded from the websites of The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) at
http:// www.hkexnews.hk and the website of the Company
at https://www.kingdom-china.com/en. Should there be any
discrepancy between the English and Chinese versions, the
English version shall prevail. If you have any questions or
suggestions on the contents of this report, please contact the
Company by phone or email. The contact details are as follows:

Kingdom Holdings Limited

Tel: +852 3628 2262

Email: ir@kingdom-china.com

Website: https://www.kingdom-china.com/en
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CHAIRMAN’S
STATEMENT

FEBEE

Kingdom’s employees and families, Kingdom’s clients, suppliers and
friends

2022 is a year when once in a century Covid-19 and changing times
are intertwined, also a year meaningful to Kingdom. In this year, with
the tight cooperation and efforts of all employees, we overcame many
difficulties and achieved critical goals: the annual sales revenue of
Kingdom group exceeded RMB2 billion, reaching a new high again;
our factory in Ethiopia has been put into production steadily and
profitably as a piece well placed in the chessboard of Kingdom global
strategy; the startup of Kingdom weaving project and the steady
development of fabric company became the important link of value
chain extension of Kingdom; on the way to the more responsible
sustainability, our REEL Linen yarn was certified as zero-carbon
product, helping Kingdom group took the lead in achieving carbon
neutrality (see section E6).

REEL Linen is a sustainability-driven initiative for brands which are
committed for sourcing more sustainable linen, including improving
environment, quality and traceability conditions in their supply chain
factories and farms worldwide. The REEL Linen Code of Conduct is
the first global code on linen sustainable production developed by
CottonConnect and Kingdom. The Code draws on the experience of
experts in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges in the
field. The REEL Linen Code of Conduct (version 2.0) was published in
May 2022. Please refer to section E13 for further details.

KINGDOM HOLDINGS LIMITED
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CHAIRMAN'S
STATEMENT
FENE

Looking forward to 2023, It Is a critical year for change and
Improvement of Kingdom management. Kingdom will remain
steadfast in implementing its philosophy ‘pursuit of excellency” to the
Company'’s strategy and development. Seek stability amidst changes,
and seek progress amidst stability. We will continue to create value
to our stakeholders and clients with the cultivation in the domestic
and overseas market for a long-term future. We stay committed to
promoting the innovation and standardization of company operations
and processes, continuously promote the growth of the group and
employees, and to work hard to create a successful future for our
team, company, industry and society as a whole.

Mr. Ren Weiming
Chairman
Kingdom Holdings Limited
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C1.

CORPORATE PROFILE

Kingdom Holdings Limited was incorporated in the Cayman
Islands as an exempted company with limited liability on 21
July 2006. The Company’s shares were listed on the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) on 12
December 2006 (Stock code: 00528).

The Group is principally engaged in the manufacture and sale
of linen and hemp yarn.

The Company’s registered office address is Cricket Square,
Hutchins Drive, P.O. Box 2681 GT, Grand Cayman KY1-1111,
Cayman lIslands; and the principal place of business is located
at 5/F, Manulife Place, 348 Kwun Tong Road, Kowloon, Hong
Kong.

Kingdom is based in Haiyan County, Zhejiang Province in the
PRC. As at 31 December 2022, it employed approximately
4,087 employees.

With more than 30 years of corporate culture and over ten
years of rapid development, Kingdom has built the following
special advantages:

1. Scale advantage: Kingdom is currently one of the largest
linen yarn manufacturers in the world, and has ranked
as the largest pure linen yarn exporter of China for 20
consecutive years, continued to account for over 40% of
China’s pure linen yarn exports by volume in 2022.

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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C2.

2. Technical advantage: Kingdom is always committed
to the improvement of equipment and technologies,
and has introduced advanced textile equipment from
countries like Germany and France, giving it a leading
edge in terms of technology and equipment over its peers
in China.

3. Brand advantage: Kingdom attaches great importance
to its proprietary intellectual property rights and has
been actively developing its own brands including
“KINGDOM” and “Crape Myrtle”, which have also been
named “Zhejiang Top Export Brand” by the Department
of Commerce of Zhejiang Province.

4.  Management advantage: Kingdom has been
implementing advanced management models such as
lean management and performance excellence, and
endeavours to cultivate a culture of compliance. It has
leveraged its Manufacturing Execution System (MES),
Maintenance Improvement Programme (MIP) and other
digitalisation technologies to build towards Industry
4.0 plant digitalisation and maximise efficiency in its
production.

Adhering to the operation philosophy of “Pursuit of Excellence”
and the core values of being “Responsible, Sincere, Innovative
and Mutually Successful”, Kingdom demonstrates to the world
that it is an energetic enterprise with its outstanding products
and services.

CORPORATE STRATEGY AND LONG-TERM
BUSINESS MODEL

Kingdom strives to be one of the largest linen yarn
manufacturers in the world through its commitment to
sustainable development and technical innovation, developing
proprietary intellectual property rights, branding of products
and pursuing advanced management for lean management and
excellent performance to generate or preserve value over a
longer term.
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At Kingdom, environmental considerations are central and
embedded to our decision-making and management processes.
Kingdom has carried out an environmental protection
management system to promote energy conservation and
emission reduction, strengthen the prevention of pollution
and mitigate relevant risks. Kingdom collects, disposes
and discharges the waste gas, GHG, sewage and wastes
generated by its manufacturing activities in optimal, effective
and legitimate manners. It also supports the development
of innovative technologies, properly uses natural gas power
generation, and invests in technologies and businesses that
lessen its environmental impact.

The Board committed to periodically review the progress made
against ESG-related goals and targets to enable the Group's
sustainable development of business, in order to generate or
preserve value over a longer term.

C3. KINGDOM'S VISION
Kingdom Innovation Leading the Future

C4. KINGDOM'’S MISSION:
Pursue the material and spiritual well-being of all employees
Create values for consumers, customers and shareholders
To make greater contribution to the country and society

C5. CORPORATE SPIRIT:
Never give up, Never be tired, Self-improvement and Strive for
distinction

C6. CORE VALUES:
Responsible, Sincere, Innovative, Mutually Successful

C7. OPERATING PHILOSOPHY:
Pursuit of Excellence

‘I KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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Co.

PARTICIPATION IN EXTERNAL ORGANIZATIONS

In order to pursue sustainable operation, Kingdom proactively
joined relevant non-profit organisations to strengthen its
communication with other companies, raise the awareness on
important public topics, and enhance harmonious development
of industry clusters and communities. Organisations of which
the Company or a director of the Company is a member are as
follows:

BUSINESS COVERAGE

Kingdom currently has four production bases located in
Henggang Town and the Economic Development Zone
of Haiyan County, Zhejiang Province; Rugao City, Jiangsu
Province; and Qinggang County, Heilongjiang Province
in China. The production base in Heilongjiang, China
commenced production in April 2018. The fifth production
base located in Adama, Ethiopia commenced production in
2021. Please refer to Reporting Scope in A3 for further details.
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In 2022, Kingdom'’s overseas business accounted for 61.7% of 2022%F > BEBEINEFHEBURTERI6T.7%
total revenue, mainly distributed in ltaly, India, Turkey, Korea FTENHREBERFNE-TEH BEK
and Portugal. AEF-

BelgiumJ\

: ‘l France ;%[

Jiangsu L&k
Urkey TEE Zhejiang #T

Production bases
SER

. Raw material source

JRIEHIFERS

. Major markets

FEIHERS

Sales Analysis by Domestic and Overseas Markets R E A S5 8 53 BV EH B S 4R

774,455 38.3% 673,137 37.4% 101,318 15.1%
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C12.

TAX

Kingdom would leverage on all legitimate government
incentives/grants and at the same time committed to tax
compliance in each of the countries it operated in. Kingdom
does not believe in aggressive tax planning, which may appear
to be beneficial in the short-term, but would back-fire and
cause more harm in the long-run. Therefore, all transactions
between Kingdom group companies are conducted in arm-
length basis using comparable uncontrolled transaction
(CUP) method (i.e. comparable market price as to third-party
customers). There is no royalty charge among group companies
for any intellectual properties owned by the Group.

The tax is handled by local finance team and over-sighted by
the CFO of the Group. Professional tax consultants would be
engaged for specific matters and ad hoc projects. The overall
tax position of the Group was also reviewed (for interim report)
or audited (for annual report) by the Group auditors. The
tax information is disclosed in the annual report and interim
report available for download at the Company's website at
https://www.ir-cloud.com/hongkong/00528/irwebsite/annual.php#.

Kingdom group's engagement with tax authorities is on
professional manner, and professional tax consultants will be
engaged to ensure effective communication and resolution to a
mutually acceptable outcome.

Kingdom group is not subject to Country-by-country reporting
requirement.

BRANDS

In its pursuit of excellence, the Company has established its
own linen yarn brands, namely: “KINGDOM”, "REEL LINEN"
and "OPERA".

Kingdom brand yarn is well recognised in the industry for its
quality.

C11.
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Kln dom Holdm B lelted obtamed certification on achievement of carbon neutrality.

?\EHREBE BHRPAEREE ©

Kingdom presented in Premiere Vision Paris 2022.
%éﬂnuzozzﬁil Bl (B52) PV/E°

REEL Linen by Kingdom achieved carbon neutrality
SIETHE DR E R A

First Global Agent Video Conference in 2022.
2022 R —REKREERIBE

chkoff Meeting of Kingdom ERP — Kingdom Smart Production System Project.
SEERP- SR BB & A AEERDA S

Annual Working and Outstanding Employee Commendation Conference.
FEITFERBLRERTEAG -

Kingdom was awarded by Bloomberg Businessweek/Chinese edition with
the “ESG Leading Environmental Initiative Awards” for the REEL Linen
Codes in the ESG Leadl Enterprise Award 2021

S PE200 ) A ESGAR S T 15 BB 1 R
(FiEmEBT, RXR) EETESCELRRIEER ] ©

Kingdom attendln Premlere Vision Paris.

HE2NEEEP

The first batch of linen yarn from Kingdom Ethiopia shipped successfully
on 9th August.

8H9RH M IREMIL S EE —HEMADIEH) 2HE -

Kingdom convened obal aagents video conference.

S L Esta e

Kingdom’s linen yarn export continued to rank first in China in 2020.
2020F BEDMAHOBEMEEEE—-

Klnggom attended Intertextile Shanghai Apparel Fabrics Spring 2021
exhibition.

TESMN2021 FEERGEEL REL (FE) B8g -

“Organic Kingdom Hemp' certlfled by ECOCERT SA.
=L %%ﬁ:%%mo ERT SASY:E °
a

Ki nédgm attended the 7th Bast and Leaf Flbres Textile Expo In Jiangxi, China.
SRS e b BT 75 1 B
K

ingdom attended the Shanghai Exhibition for the debut of REEL Linen.
@ bE2RE 8N fnﬂ%ﬁﬁ

Kingdom collaborated with COTTONCONNECT to develop "REEL" Linen. (REEL: Responsible
Environment, Enhanced Livelihoo

fﬁiCOTTONCONNECTA’E %E%—Eﬂﬁ“ °
T A I e .

Klngdom received a thank you Ietter from MUJI for donating 10,000 masks to MUJI during global
%%Hﬁ kB EAENREIREE  RASEEEXTEY mERABBEREE10,00023 1

\\}»’”

|nen Xarn export in 2019.
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donated RMB1,000,000 to su%)port frontline of epidemic prevention.
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2022

2021

The team of Global Organic Textile Standard (GOTS) paid a goodwill visit in Kingdom Ethiopia.
FCOTS2 KB B mRE BB EeERERILEETRFHE

Heilongjiang Kingdom Enterprise Co., Ltd. awarded the "National Textile Industry Advanced Collective".

REISEMEARATDE2EMB I RETEER IR -

The Chargé d'affaires of embassy of China in Ethiopia, Shen Qinmin, the counsellor of business department, Yang
Yihang, the secretary General of Chinese chamber of commerce in Ethiopia and other leaders visited Kingdom
(Ethiopia) Linen PLC.

PEISIAER LS A EERRRAT CREBRNAS  RERLTETEB T ERVERS —TERSE
(RZEHLLD) SMABRAT e

The party secretary of commerce department of Heilongjiang province Liu Haicheng visited Heilongjiang
Kingdom Enterprise Co., Ltd.
Rl ERTREAEC ST RREIEEMERIRAR

Employee of Zhejiang Jinyuan Flax Co., Ltd., Tong Xiangzhen awarded the "National Textile Industry Model
Worker".
I TEMARAS BT ERAEE2BMB T XS TR R -

The Secretary of Zhejiang Provincial Committee of the CPC, Yuan Jiajun, visited Zhejiang Kingdom Linen Co.,
Ltd.
MIERERRXEEEMISEDMARAR -

Heilongjiang Kingdom Enterprise Co., Ltd. was awarded the title of "National Textile Industry Advanced Group".
REISEMERBRACDE 2EMHM T RTESRE

Tong Xiangzhen, an employee of Zhejiang Jinyuan Flax Co., Ltd., was awarded the title of "Model Worker of
National Textile Industry ".

I EMARASEIEMADE2AMB T XEFRRE -

Ambassador Zhao Zhiyuan of China in Ethiopia, and public counsel Yang Yihang with personnel from the
Embassy of China in Ethiopia visited Kingdom Ethiopia factory.
PRI EB LS A EEHSBRE BRI A SBEEA SN S EIRERILT THET 7 2HEE-

Zhejiang Jinyuan Flax Co., Ltd rated as Zhejiang province's first batch of "Front-runner" Cultivation Enterprises of
domestic and foreign trade Integration.

I TRMARARNRI RN IEaHAINE Rl RRE BT RF

Heilongjiang Kingdom Hemp Co., Ltd has been selected for 2nd batch of specialization, refinement,
differentiation, innovation of “Little Giant” Enterprises Plan.

BERISEMERRADAEE _HEBFHHUVNEANIEERLE-

Zhejiang Jinyuan Flax Co., Ltd. has been rated the Provincial “Invisible Champion" Cultivation Enterprise.

I EMARASKIRNIB R EEIEERE-

KINGDOM HOLDINGS LIMITED
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C15.PRODUCTION PROCESS OF LINEN YARN

HACKLING ik

Scutched flax is hackled to form flax stripes, during
which impurities and short fibre are removed.

AEFT B RRARIE AR A% > SR PRI E A RS

COMBINING f}#{£ |

The uniformity of fibre is further enhanced through
repeated combination, hackling and drawing.
BBRBHS WM ERBRE E—TPR
SHENIEEE-

[

ROVING #84}
Flax stripes are split in to fibres, thereby removing
impurities and giving appropriate twist, and then wound
around roving spools to prepare them for spinning.

i R AR 70 B5 7 M A » BRI~ DA B E E ko

SCOURING AND BLEACHING E;E

Further remove impurities and pectin and improve
the quality of fibres through physical and chemical
processes.

BBECREEE RFRBE RBRAESHEEEE-
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C15. R fiR&h 5432

AUTOMATIC PACKAGING BEEi it

The finished products are checked and packed in
accordance with quality standards.

w A miREmEREETIRER 8%

WINDING %& 3

Dried yarn is wound around a cone again to form
cone yarn.

R IR BRI ER B EERIR F LM B

DRYING jit&s

The yarn goes through a drying machine to remove
excessive moisture.

BB T IR R IRAAD R ZERATIAKA ©

SCOURING AND BLEACHING &;E

Further remove impurities and pectin and improve the
quality of fibres through physical and
chemical processes.
BBIECREGERE RFEE RBRAE
M.
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D1.

GOVERNANCE STRUCTURE

Kingdom’s corporate governance structure is led by the board
of directors (the “Board”), which is the business decision
making body of Kingdom. The Board consists of eight Directors,
four of whom are executive Directors, one of whom is non-
executive Director and three of whom are independent non-
executive Directors. The functions and duties conferred
on the Board include: overseeing the Group’s businesses,
strategic decisions and performance, promoting the success
of the Company by directing and supervising its affairs,
convening Shareholders’” meetings and reporting on the work
of the Board to the Shareholders at Shareholders’ meetings
as may be required by the applicable laws, implementing
resolutions passed at Shareholders’ meetings, determining the
Company’s business plans and investment plans, formulating
the Company’s annual budget and final accounts, formulating
the Company’s proposals for dividend and bonus distributions
as well as exercising other powers, functions and duties
as conferred on it by the Articles and the applicable laws.
The senior management is delegated with the authority and
responsibilities by the Board for the day-to-day management
and operations of the Group. There are seven male directors
and one female director in the Board. For the academic
qualifications and other appointments of the Board members,
please refer to the Company’s annual report.

Mr. REN Weiming is the chairman of the Board. Mr. Ren is also
the major shareholder of the Company.

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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BOARD COMMITTEES

The Board has established three committees, namely, the Audit
Committee, the Remuneration Committee and the Nomination
Committee, for overseeing particular aspects of the Company’s
affairs. All Board committees of the Company are established
with defined written terms of reference and report their findings
and recommendations to the Board after each meeting of
the Board committees. The terms of reference of the Board
committees are posted on the Company’s website and the Stock
Exchange’s website and are available to Shareholders upon
request.

The majority of the members of each Board committee are
independent non-executive Directors and the list of the
chairman and members of each Board committee is set out
under “Corporate Information” of the annual report of the
Company.

NOMINATION AND SELECTION OF DIRECTORS

The Nomination Committee (“NC”) has adopted written terms
of reference prepared by reference to the requirements under
the code provision B.3.1 of Part 2 of the Corporate Governance
("CG") Code, Appendix 14 of the rules governing the listing
of securities on The Stock Exchange of Hong Kong Limited
("Listing Rules"). The primary functions of the NC are to review
the Board’s diversity policy and to make recommendations to
the Board on the appointment or reappointment of Directors
and succession planning for Directors, based on skills,
knowledge experience and gender diversity, to complement
the Company’s corporate strategy. The NC also determined
the policy for the nomination of Directors and the nomination
procedures and the process and criteria adopted by the NC to
select and recommend candidates for directorship.

For details of Kingdom’s compliance with the Corporate
Governance Code as set out in Appendix 14 to the Listing
Rules, please refer to the relevant section of the Company’s
annual report.
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CONFLICT OF INTERESTS

Directors and substantial shareholders are required by law to
disclose their shareholding in the Company.

Director shall disclose the nature of his interest in any contract
or arrangement in which he is interested in accordance with
Articles of Association of the Company. The director shall
declare conflict of interests in any board and committee
meetings and shall not be counted towards the quorum and
shall be abstain from voting for the relevant board resolution.

BOARD MEETINGS

The Board meets regularly to review the financial and operating
performance of the Company, and considers and approves
the overall strategies and policies of the Company. There
were six board meetings, three audit committee meetings,
two remuneration committee meeting and one nomination
committee meeting held in 2022.

DIRECTORS’ CONTINUOUS TRAINING AND
DEVELOPMENT

The Directors are provided with regular updates on the
Company’s performance, position and prospects to enable the
Board as a whole and each Director to discharge their duties.
In addition, all Directors are encouraged to participate in
continuous professional development to develop and refresh
their knowledge and skills. The Company updates the Directors
on the latest development regarding the Listing Rules, ESG and
other applicable regulatory requirements from time to time, to
ensure compliance and enhance their awareness, knowledge,
skills, and experience of good corporate governance practices.

In 2022, the Company arranged a training on latest changes
on CG Code and Listing Rules, with topics covering core
shareholder protection standards, codification of other
requirements, consultation conclusions on review of the CG
code & related listing rules and listing rules amendments
relating to share schemes, for Directors’ continuous
professional development. All Directors attended the training.
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EVALUATION OF BOARD PERFORMANCE

The evaluation of the board performance is done by way of
transparent disclosure. The attendance record of all board and
committee meetings are disclosed in the annual report on
named basis.

The remuneration of the Directors was determined by the
Board and the remuneration committee of the Company
(mainly composed of independent non-executive directors)
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group’s operating results,
individual performance and comparable market statistics.

The nomination committee of the Company (mainly composed
of independent non-executive directors) reviewed the Board’s
diversity policy and to make recommendations to the Board on
the appointment or reappointment of Directors and succession
planning for Directors, based on skills, knowledge, experience
and gender diversity, to complement the Company’s corporate
strategy.

At least one-third of the directors are subject to retirement
and re-election requirements at the annual general meeting in
accordance with the Articles of Association of the Company.

REMUNERATION POLICY

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to its
employees. The Group has also adopted a share option scheme
and a share award plan for the purpose of providing incentives
and rewards to the Directors, including independent non-
executive Directors, and other employees of the Group who
have contributed to the success of the Group’s operations.
Please refer to Management Discussion and Analysis section of
the annual report of the Company for details.
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TEXER

D2. STAKEHOLDERS ENGAGEMENT

Kingdom places great importance on communication with
stakeholders. Stakeholders are those internal or external
entities or individuals that affect or are affected by Kingdom.
Six major groups of stakeholders have been identified,
namely shareholders/investors, customers, employees,
suppliers, governments and community. The suggestions and
concerns of the stakeholders are referred to the respective
business unit according to their scope and nature through
the following diversified communication channels for the
Company to address in a timely manner. Kingdom believes
that good interaction with the stakeholders not only allows
the Company to keep abreast of the latest economic, social
and environmental information more quickly, but also help
maximise its value and sustainability.

Stakeholders Major issues of concern
FmIARE FEMEEE
Shareholders/Investors ¢ Information disclosure
RE/REE SN
* Operating results
EERR
* Risk management
RkREE
e Corporate governance
NERE
e Sustainable development
XIREE R
Customers e Product prices, safety, quality
= and delivery timing

EnEE -T2 nEHERH
e Labour safety and health
BT BEE
e Human resources
development
AHB RS
e Code of conduct
17728
e R&D and innovation

Bt & Rl

e Sustainable development
KB R

D2. FIsEtERAE BE
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Communication Channels

ABRE

Annual General Meeting

RERBFERE

Telephone, email and the Contact Form in

the Investor Relations section of the company
website, with which questions and suggestions
are answered or collected ) ) ~
BREBRENBLEMN  AEMENREEREZ
SeRAHEEL OEREANBERERREIR
Important announcements and news published
on the websites of the Stock Exchange of Hong
Kong and the Company from time to time
TR S B B PR A A ) AR B B A
BREENE

Invitations for site visits

T R b2

Customer satisfaction survey
ERmEERE

Occasional business review conference

TEREBR B H
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D3. TESTING AND CERTIFICATION D3. #AIE2:E

ZDHCE— B @ R EMELRE

ZDHC is an institution that drives zero ]
discharge of hazardous chemicals in Z DH‘ FHREHEECEMESBIRAIHE
textile, leather and footwear industries. WBoAZABBNRER  TEST

After becoming a member of the S FFZDHCE 8BS I A B AE 2
organisation, Kingdom fully supports the targets of ZDHC FERGRICEMESERNER

programme in relation to promoting zero discharge of
hazardous chemicals in textile industry.

Kingdom attaches great importance to OEKO-TEX® TE+tOIEEERSEM ﬁLEF'%

scientific management. Supported by  conrioence in TexTiLEs Lt R5ER - X Hil g3
its sound application, entrusting, onsite SHEERZ > ABITMEEBIB TISO9001E
inspection, file recording, training, SHYO 041760 TESTEX EEEEZ ISOT4001IB1IE EEE R
meeting and assessment procedures, the OHSAS 18001 i ¥ RELZ2EIERAD
Company remains the leader of the industry by obtaining not 5 4D A h BB B ISOEKO-TEX Standard
only the 1SO9001 Quality Management System, 1SO14001 10015 OhAH 8 mn i R B8 58 ~ B 1SS i TR 58
Environmental Management System and OHSAS 18001 BHEIKE A B miIRE (GOTS) 055 > £
Occupational Health & Safety certifications, but also the TERRERNITRB ML

OEKO-TEX Standard 100 Confidence in Textiles certification,
an organic linen raw material certification and Global Organic
Textile Standard (GOTS) certification for linen yarn products.

z

TSRS RLEES FoM RusREeEE4R
b4 W E E B

WA A A R )

"

R RAMEES

oy mcr

e A ER AL

AT DR T [ 0
R B R T 212N UMRAAS (T
[ty mENERLENRE Bi
P L TERLTER
P T LT

x jﬁ.‘.-“. & * B i.-erf

Hhrantis = r: ) ot
—
D - e @=-
1lllﬂ.kin w--_-u.u:.- W!‘I.f.ul.flll
1SO9001 Quality Management 1SO14001 Environmental Management OHSAS 18001 Occupational
System Certification System certification Health & Safety Certification
1ISO9001 E 8 B R 505E ISO140011R 15 BIRFE A 78 OHSAS 18001 B R Z 2
s TEan = 22
= IBRE AR08
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Aiming to minimise the impact on the
environment and provide different labels for
consumers to identify textiles, the scope of the
tests and certifications under GOTS addresses
the plantation and acquisition of fibre, use
of water and chemicals in the processing of
fibre products as well as the sale and recycling 9. GOTS*®
processes. GOTS ensures the organic status

of textiles from the harvesting of the raw materials through
environmentally and socially responsible manufacturing all
the way to labelling, in order to provide credible assurances to
the consumer. The GOTS certification covers a wide array of
products and provides a credible assurance.

Kingdom also obtained certifications by Control Union and

Ecocert SA for compliance of GOTS in manufacturing of
organic hemp and flax yarn and fibres.

- —— =

Rt R e S

e e
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EEXER

Kingdom was also awarded the Integration of
Informationisation and Industrialisation Management System
Certificate. The organic integration of industrialisation and
informationisation will lay a solid foundation for the company
in MES, Internet of Things, data collection and monitoring, and
management information platform construction, realize the
integration of traditional industries and information technology,
and enhance the competitiveness of Kingdom Group.

The manufacturing and trading

entities of Kingdom group were hmm
awarded certificates of conformity of
EUROPEAN FLAX® Standard

INNOVATIVE DEVELOPMENTS

Kingdom proudly takes on the responsibility to foster structural
reform and upgrade of the linen yarn industry. It actively
researches and develops key spinning technologies and new
products and has established a national linen yarn research
institute.

This institute is a technological research and development
organisation under Kingdom. It mainly offers product and
market information, develops new products, technologies and
techniques, as well as improves product quality and other
systems.

KINGDOM HOLDINGS LIMITED
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European Flax.

Premium linen fibre
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R&D Department
LS

Linen Spinning
Technology R&D
Department

SBRFAAD T2
e D

Kingdom also collaborated with CottonConnect, a
non-profit and social-oriented enterprise in United
Kingdom with a clear mission to transform the cotton/
linen industry for good. It is committed to working with
brands and retailers to enable them to develop a more
robust and resilient linen supply chain, for positive

Technology Centre
i At

Expert Committee
ERELZEE

Experifieee Testing Centre
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R&D Management ]
5 Information Centre

Workshops N N Department e
=R HOAD FE B AP
Linen Roving, Scouring Linen Spinning
and Bleaching Equipment R&D
Technology Department Department
TR ER SR R
T£E b L Ep
JNCOy,  SEERRE_SERAE B
‘Lﬂ“ . X ?1‘/__ g% —CottonConnect& 1F> B
o ~ BREENRERMITENBRED S
o = ERNRASRENZEFEIE 6
Py 5 HERVRERE B 2R D/
@EI. Ll“"({' i LERSRFRAREE 22 H#

results — good risk management, secure supplying,

improved productivity and livelihood, and positive impacts on
social relations and reputation.

Kingdom and CottonConnect jointly issued the REEL Linen
Code of Conduct, the first global code on linen sustainable
production developed by CottonConnect and Kingdom. "REEL"
stands for “Responsible Environment, Enhanced Livelihood”.
The Code draws on the experience of experts in Europe and

China, as well as the great practices of flax producers in France,

to understand the sustainability challenges in the field. Please
refer to section E13 for details of the REEL Linen Code of

Conduct.

B EENNEZRR/ULEFREGE
RoMHASEFENBEELERIBEE -

% 7Z B CottonConnecti & 2 s (8 2 1T
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D5. PATENTS

Kingdom emphasises technological research in relation to
the linen yarn industry and steers the industry towards an
innovative development. It also treasures and protects its
intellectual properties. As of 31 December 2022, Kingdom
had a total of 64 registered patents in force, including 15
invention patents, 41 utility model patents and 8 registered
design patents. There were also 41 patent applications pending

D5. &7

FEERDMA EEEEEE MM
BETERIIERE WA MR R A 5 =R
RET(E-HZE2022F 128310 EHE
BUEMEN 6418 BI1FEBAFEFNSIE B
BB ER 41 IBMEMIMNARETEFI8IE
HZE2022F12831H BHE41BEEFRF
Btk

approval as at 31 December 2022.

Samples of 2020 utility model patents:

2020 F BB EF K

J Spinning head lubrication system
AT EREIE MM AR AT

o Even distribution device

—RBYRKE

Benefits of Certain Patents

Patents

HEH A8

Automatic bale opener for
scutched flax

T AR E B B 2R
1

Components for extension
of wet flax spinning frames

3 R A AL 2R R ED 1

Process for manufacturing
blended linen yarn

DGR RIETZ
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Benefits
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The automatic bale openers can make the flax flat and free operators from the splitting
process, lh enhances work efficiency and reduces workload.

RAEMITRME  RHEFIRM TP ERR TREDRTIFERRIEAR &5
R HEPRER

The components improved the structure and functions of extension of wet flax
spinning frames, enhanced the product quality and efficiency in spinning, and
reduced the difference between single spindles.
MEREBICEMRENRGADEERRIGRINE REHOEBEMH
o BV B BRI ER

The simple manufacturing process can produce very fine high-count yarn, and the
blended linen yarn made from such process possesses all advantages of linen fibre,
and has better evenness, spinnability and glossiness than ordinary linen yarn.
BMENRETZ2EMHEENS WG FISNERESA NERR DM ELR
SR EAERER MERSHES IHENNNTCEEE R



D6. SUPPLY CHAIN MANAGEMENT

Kingdom conducts its operation in a cautious manner, and
puts the whole operation under the surveillance of the risk
management system to mitigate potential risks and enhance
its corporate value. All major business proposals regarding
financial investment and so on are evaluated by the competent
departments and approved by the Board before they can be
implemented.

Kingdom adopts various measures to control supply risks. Data
about market prices are collected regularly. Internal production
and sale conferences are conducted from time to time to
determine procurement items and amount. Suppliers (including
raw material, auxiliary material and service suppliers) are
assessed annually. As raw materials are supplied by European
suppliers, we maintain close communication with them to
ensure that they comply with local environmental protection
policies. Our production and sales entities have obtained
European Flax certification detailed in Section D3 of this
report.

Kingdom operates in the middle of the value chain of the textile
industry. It procures fibre flax from upstream flax farmers’
cooperatives and trading suppliers, produces linen yarn with
different metric counts at its own factories, and then sells its
products to downstream customers for production of textile
products.

Upstream — Flax Cultivation

EE—BE DR FRiE— RIS AD R

Midstream — Yarn Production
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Procurement of raw materials for linen

Linen yarn can be produced by flax fibre or hemp fibre.
The raw materials of Kingdom’s linen products are imported
from Europe or procured domestically in China, while other
auxiliary materials, such as additives, are mainly supplied by
renowned foreign suppliers and quality domestic suppliers.
The Company procures its materials according to its Supplier
Selection and Evaluation Procedures. It collects and evaluates
the information on product, price and technology of suppliers,
and regularly assesses the product and delivery quality and
after-sale services of the suppliers so as to compile a List of
Qualified Supplier, strengthens its supplier management and
ensures its production quality. Certificates of, among other
matters, origin and plant quarantine are required from the
suppliers at the time of importation. If the quality, amount or
other aspects of the material received turns out to be materially
inconsistent with contractual requirements, the supplier will be
notified and required to rectify in a stipulated period of time. In
2022, Kingdom did not receive any report from its key suppliers
about any event that had or might have any material adverse
impact on the environment.

EB R [R A H R

i 40 BT ER B0 R A A B A A K R S AN o
I3 i 7 m BY JR A BB BROM 2 O 30 1 B B
WEREE > M A thEhk (BE%) TEZREN
MeatERENEEDHEBRE -KES
NERBEAATN S EENFEER)
HEET WEHEHNER BF K1
FERETSEEMERT SURA TSR MH
HREk o WEMHHEFNERRREE
£ ERRBEFRBEETEMNN % MEH
HEBER AREELEEEE g ER
MEEDOR ZRERFIRHREME B
MmeES NRERERMERUES
EATERNFRE LB NHEEFHR
HRNE 2022F BT EZWEERE
EHEFHREAEANEBLEETEN
EfHER

NUMBER OF RAW MATERIALS SUPPLIERS BY GEOGRAPHICAL

REGION IN 2022

2022 EtE B S EMEHE R A

2 Belgium ELFBF

France ;% B

1 Netherland 7
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D7. PRODUCTS AND SERVICES

Kingdom focuses on the
production and sale of
linen and hemp yarn and
linen fibre. Its linen and
hemp yarn includes half-
bleached yarn, fully-
bleached yarn and primary
colour (grey) yarn. To
align with the sustainable
operation movement and
produce safe, quality and
environmental-friendly
linen yarn, Kingdom
persistently develops low
energy-consuming, low
pollutant-emission and high-efficiency production technique.

The “double nature/single nature linen yarn” are more
environmental-friendly during the later part of processing
procedures, and the “peony linen yarn” features higher
weaving efficiency and can deliver more elegant cloth
appearance. These two products can meet different needs of
customers and mark a breakthrough made by Kingdom in
technique upgrading.

The Company passed the certifications of “organic flax linen
yarn”, "organic hemp linen yarn" and “Confidence in Textiles”.
At present, the Company has raised the testing standards
for “Confidence in Textiles” products from Level Il (Direct
skin contact level) to Level | (Infant level), and increased the
testing item limits from Appendix 4 to Appendix 6 with the
addition of testing on “detoxication substance”, which imposes
stricter requirements and adopts the highest criteria in product
assessment to ensure that its products meet the requirements
of national regulations as well as that of the customers and
its technologies are world-leading. The standard of Kingdom’s
internal control exceeds national standards in order to ensure
that customers will receive products with better quality. All
products of Kingdom comply with all relevant health and safety
laws and regulations. In 2022, no product was recalled due to
safety or health reasons.
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D8.

Kingdom obtained the certification of 1SO9001 Quality
Management Systems and the 1SO14001 Environmental
Management System certifications, which involve aspects
from procurement and production of raw materials as well
as quality control and storage of finished products, to review
and improvement of management, utilising the Manufacturing
Execution System (MES) which controls the entire product
life cycle and optimises product control process, in order to
demonstrate its enhanced commitment to offer high quality
products to its customers.

There was no incident of non-compliance with regulations and
voluntary codes concerning product and service information
and labelling, nor any marketing communications, including
advertising, promotion, and sponsorship.

VISITS TO KINGDOM AND EXHIBITIONS

Kingdom proactively innovates and implements various
policies to establish smart factories in order to emerge as a
leading linen yarn producer in the world.

Overcoming the adverse impacts of COVID-19, Kingdom
strived to build the special decorated exhibits for REEL
Linen, with the theme of ‘Responsible Environment,
Enhanced Livelihood’. A large number of clients visited and
communicated with our sales people, and to advocate the
philosophy behind REEL Linen. From fiber, tows, yarn and
fabric to apparel, Kingdom created a more intuitive visual
experience for visitors, trying to make everyone feel the
advantages of REEL Linen.
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Premiere Vision Exhibition in Paris in July 2022
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On April 21, Kingdom Holdings Limited held its first Global
Agent Video Conference in 2022, with the attendance of Mr.
Ren Weiming, Chairman of Kingdom Holdings Limited. The
agents were guided to a cloud visit of the Linen Museum
via livestreaming before the Conference. The main purpose
of the Conference is to share the information on European
flax materials and the sales of flax and hemp yarns of
Kingdom Holdings. During the Conference, the agents and
the attendees watched the latest video of the Company and
made comprehensive exchanges. The agents also shared their
respective market conditions and expectations for future sales.

Global Agent Video Conference:

Kingdom strived to strengthen
its presence in mature niche
market and explore new
markets with potentials. It will
continuously explore regional
markets including Milan in
Italy, Korea, Vietnam, Portugal,
Bangladesh, Paris and Shanghai.

48218 EERGR20022FEFEE —XE
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D9. CORPORATE EXPANSION

To safeguard the interests of the Company and its investors,
Kingdom conducts careful due diligence and thorough
assessment in advance and analyse and estimate the operation
and benefits of each investment project before approving any
investment and expansion plan.

Kingdom (Ethiopia) Linen PLC — Ethiopia, Africa

The Ethiopian government is striving to attract companies in
certain industries and build new-generation industrial parks
to introduce the entire value chain into the country. Kingdom
and the Ministry of Industry of Ethiopia have agreed to develop
and construct a world-class linen yarn factory in Ethiopia
(“Kingdom Linen Yarn Factory”).

The Kingdom Linen Yarn Factory project is in line with
China’s national strategy of “going abroad”. It helps domestic
companies overcome the trade barriers, enjoy tax breaks and
achieve cost advantage. By doing this, domestic companies
can optimise their business mix, transfer the over-capacity
and enhance their global competitiveness. The textile industry
can realise sustainable development. On the other hand, the
project created job opportunities for local communities, and
accelerated the process of industrialisation in Ethiopia.

The Kingdom Linen Yarn Factory project is located in Adama
Industrial Park in Ethiopia, covering an area of about 300,000
square meters. Ethiopians are well educated. After receiving
trainings in professional skills and equipment operation,
Ethiopian employees can enhance its competitiveness. Due
to the COVID-19 pandemic, the commencement of the trial
production of Kingdom Linen Yarn Factory was postponed to
2021 after the availability of effective vaccination.
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The Kingdom Linen Yarn Factory had commenced operation TEDMY IBRFABES  S—HERR
and first batch of products were shipped overseas in August 20218 EE B
2021.
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Ethiopian Management Trainees completed training in 20195  MEMRLEEERIBINERETEHE
Kingdom's Headquarters in China in 2019. FEBETEAIE
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D10.RISK MANAGEMENT

Financial risks: Kingdom closely monitors changes
in custom duty rates around the world and exports
to duty-free countries will be increased accordingly.
Foreign exchange forward contracts and derivative
financial instruments may be adopted to hedge
foreign exchange risks. Kingdom closely monitors the
movements in financial market and boosts its sales and
profitability on the back of sound use of hedging tools,
the rich experience of its procurement team, ongoing
improvement in product quality, continuous efficiency
enhancement, and efficient cost control measures.

Climate change risks: Back-up power and water supplies
are well maintained to minimise impact of typhoons and
other natural disasters on the operation. Kingdom keeps
6-month raw material inventories to mitigate cost hikes
due to sudden surge in raw material prices in times of
poor harvest. Kingdom pays close attention to the trend
in climate change as well as the responsive measures
taken by global communities and Chinese government. It
also continuously improves its internal management.

Occupational safety risks: Occupational safety seminars,
fire prevention and response training, monitoring and
guidance on machinery operation are provided regularly.
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D11.CUSTOMER INFORMATION SECURITY AND

PRIVACY POLICY

Due to the increasing breach of privacy and disputes over data
leakage in the society, Kingdom also attaches great importance
to customer’s relevant privacy rights. To ensure the proper use
of personal data, in addition to observing the requirements
under the Personal Data (Privacy) Ordinance and relevant
regulations, it also promotes the awareness and education of
personal data protection within the corporation by:

. setting the management authority of personal data and
separating the management authority of the hardcopy
and softcopy of data, so as to prevent any unauthorised
viewing of or access to personal data of customers or co-

workers.
J destroying data after a prescribed retention period.
o conducting periodical campaigns on corporate

confidential information protection for all staff; providing
training courses and conducting internal training and
audit.

o treating suppliers as important partners and entering into
non-disclosure agreements with every supplier.

. employing IT security technologies and installing
information protection system.

. monitoring and managing personnel and vehicle access
to the Company on an ongoing basis using door security
and monitoring systems.

The Company deals with infringements of its corporate secrets
in a strict and appropriate manner with serious offenders facing
fair treatments in accordance with the law.

During the reporting period, there was no circumstance of
personal data being stolen, altered, damaged or leaked.
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D12.ANTI-CORRUPTION

In addition to the Corporate Governance Code of the Listing
Rules, Kingdom also advocates the principles of integrity,
honesty, equity and compliance in the communication and
conduct of its entire staff. It strictly requires its staff to:

o reject any bribe, unfair competition, malpractice and
embezzlement of corporate assets;

. refuse to do anything harmful to the Company, the
environment and the society; and

o refrain from receiving or offering bribes, illegal political
contributions or improper donations, events, gift or
services.

Kingdom maintains detailed operating procedures, codes of
conduct and reward and punishment systems, and makes sure
all its employees understand the importance of and uphold
integrity and ethics.

Staff can report to their immediate superiors, the human
resource department and the top-ranking executive with respect
to any non-compliance such as breach or dereliction of duty,
abuse of power, receiving bribes or embezzlement of corporate
property by means of mail, electronic mail or phone. The issue
will then be reported to the audit committee for investigation,
collection of evidence, verification and resolution, and upon
verification will be handled in accordance with the law.

Topics of anti-bribery and anti-corruption are covered in
staff trainings and the same are included in the employee
regulations section of the staff handbook.

During the reporting period, there was no case in relation to
corruption, bribery, blackmail, fraud and money-laundering,
legal actions for anti-competitive behaviour, anti-trust, and
monopoly practices. Kingdom will adhere to its corporate
ethics and uphold its reputation to prevent corruption. There
were also no illegal activities or relevant fine or punishment in
respect of products, human rights or the society. No political
contribution was made in 2021.
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D13.CUSTOMER SATISFACTION SURVEY DI3.EARmEERE

Each year, Kingdom conducts a customer satisfaction
survey which targets at key existing domestic and overseas
customers and is conducted through online questionnaires.
Apart from that, the Company’s sales & marketing team also
conducts commercial and technical discussions and meetings
with customers to understand their needs. Through the
questionnaires and active interaction with customers, Kingdom
can comprehend customers’ needs in order to improve its
service and product quality.

Customers can rate the 12 areas (including products, handling
of complaints, delivery, services, etc.) set by Kingdom on
a scale from 5 (very satisfied) to 1 (very dissatisfied), with
the higher value indicating a higher degree in satisfaction.
Satisfaction Value ("SV") will then be rated with a weighed
formula. A SV that equals to or exceeds 3 indicates
satisfaction with a particular issue, while that below 3 implies
dissatisfaction. Kingdom added "product pricing" in the
questionnaire since 2019. We received feedbacks with 42
major customers for year 2022 and the overall satisfactory rate
was 4.58, which is higher than that of last year.
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Numbers of answers and average rates of each issue in question EAT2022F B EAE AL AERMBEN
given by the customers for the 2022 questionnaire are as ERUERTHDHENMT :
follows:

* New question added since 2019 questionnaire. * 2019F G R/E G BIRE
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D14.HANDLING CUSTOMER COMPLAINTS

In relation to product liability, Kingdom has developed
procedures to handle customer complaints on products and
initiate product recall or take remedial actions. In the event
of any occurrence of a quality issue, customers can reach the
customer service team of Kingdom through the hotline (+86-
573-86781000) and give feedbacks on Kingdom'’s products
and services. Kingdom'’s customer service officer will arrange
product return or exchange and delivery, and the issue will
be handled by the related department within a set timeframe.
Records of feedbacks/complaints are kept in the computer
system in order to keep track of the progress and resolution.
In 2022, Kingdom received 54 product related complaints
of which 7 incidents caused compensation of a total
RMB115,000, primarily concerning flax bark/particles, nubs,
colour difference, granule heads, oily dirt, etc.

D15.WHISTLE-BLOWING POLICY/GRIEVANCE

CHANNEL

In order to protect the legitimate rights and interests of
employees, strengthen the effective communication between
the employees and the company's management, timely
communicate and implement the rules and regulations
formulated by the company, discover and deal with various
hidden problems, establish a harmonious, stable, and united
labor relationship and create a good corporate culture, and for
individuals to seek advice and raise concerns about responsible
business conduct in the Group's operations and business
relationships, Kingdom has adopted whistle-blowing policy,
with the following principles:

. Legal, fair and just;

. Equal dialogue and engagement;
. Transparent and barrier-free;

o No retaliation;

o Confidential;

o Simple and easy to use.

The grievance channel included suggestion box, notice board
to display various grievance channels, telephone, mobile
phone, email (ss@kingdom-china.com) and WeChat. We
pledged to handle and complete any compliant within 10
working days.
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POLICIES ON THE EFFICIENT USE OF
RESOURCES AND REDUCING IMPACTS ON
ENVIRONMENT

ENVIRONMENTAL AND SOCIAL RISKS

Stakeholders become increasingly interested in the
environmental and social (E&S) issues associated with business
activities, on top of the financial results. E&S risks are potential
negative consequences to a business that result from its actual
impacts or perceived impacts on the natural environment (i.e.
air, water, soil) or communities of people (e.g. employees, cus-
tomers, local residents).

Failure to effectively manage E&S issues in a business can lead
to a range of financial, legal and reputational consequences.

Kingdom constantly improves its energy management and
monitoring system. It adopts intelligent technologies and
energy saving initiatives whenever possible, connected
equipment and through data analysis to optimise and automate
the monitoring and control of each plant. By doing this, it
manages to keep track of its energy use efficiency, report
abnormalities, and in turn optimise production efficiency.

Under its environmental and natural resource policies,
Kingdom introduces various measures to boost energy
efficiency, re-duce wastes and GHG emissions, such as
formulating plans for tree planting and maintenance of
environmental protection facilities every year, in a bid to lessen
its environmental impact and help to fight global warming.
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Green production brings green future
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Heilongjiang Kingdom was named as a “National-Level Green
Factory”

Heilongjiang Kingdom was located at Economic Development
Zone of Qinggang County of Heilongjiang Province. The
factory features green manufacturing and uses environmentally-
friendly designs across the full product lifecycle. It has
introduced the most advanced flax and hemp spinning
equipment. The factory will further optimise Kingdom’s
technology, equipment and product mix. Guided and
supervised by third-party agency “Heilongjiang Energy
Conservation and Supervision Centre” in 2018, Heilongjiang
Kingdom met all requirements of green manufacturing, and was
named as a “National-Level Green Factory”.

Strategy and measures for green development

1. Equipment: Kingdom has introduced natural gas boilers
that are made in Germany. Such boilers can save energy
and reduce pollutant emission. In addition, Kingdom
has put in place sound equipment maintenance system
to ensure its equipment operate at the best status. The
computer-controlled variable-frequency speed control
system can reduce energy consumption and boost
product quality. Kingdom also recycled the used cooling
water to minimise waste of water.

2. Air-conditioning system: Kingdom used air-conditioning
system with smart frequency conversion and load
adjustment. Such air-conditioning system can
automatically open and shut down based on changes in
load, thereby reducing energy consumption.
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Power supply and distribution system: the refrigeration
equipment has a separate transformer. In time other than
summer, the refrigeration equipment will be closed. The
Company designed the power supply and distribution
system based on its actual situations to reduce power loss
ratio. In addition, automatic capacitor reactive power
compensation device was installed. The Company has
used time-division power measurement system and off-
peak electricity in production. It also promoted green
lighting and designed daylighting band in the factories. In
addition, it increased the use of energy-saving fluorescent
lamps and natural lighting, and replaced the T12 and T8
light sources with the more durable T5 lamps.

Others: all waste materials generated from the
production will be recycled or sold. Packaging materials
will be partially recycled. The Company analyses data
about water, electricity and steam consumption based
on the General Administrative Rules on Provision and
Management of Energy Measurement Tools in Energy-
Consuming Entities ((FAREEBMIAE R ERERENE
I2@A)) (GB17167-2006).

E2. SOLAR GENERATORS

As the Chinese economy grows rapidly, the country is

consuming more energy and emitting more GHG. Led by

a scientific development approach, a sustainable energy

development strategy has been rising. Kingdom is also
persistently exploring environmental initiatives such as the use
of clean and renewable energies. In particular, photovoltaic
(PV) solar energy (i.e. the direct conversion of solar energy

into electricity) is the star of renewable energy generation

techniques being developed and advocated around the world.
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The PV electricity generation projects of Zhejiang Jinyuan and
Zhejiang Kingdom plants commenced construction in 2017
and Jiangsu Jinyuan in 2018. The plants are located in a region
that enjoys favourable conditions for the use of solar energy.
It has installed PV energy-saving equipment on the roof top.
Not only can the PV panels generate electricity, but it can
also effectively block sun light, lower indoor temperature and
reduce energy consumption of the building. The main benefit
of the PV technology is that it does not require the burning
of any nonrenewable energy sources such as coal, petroleum
or natural gas in its operation. It can save approximately
744 tonnes of standard coal equivalent (SCE) per annum as
compared with fossil fuel-powered electricity generation.
Furthermore, PV power plants do not produce any emissions,
effluents, smog and other pollutants from its power generation.

The solar generation of all Kingdom factories accounted
for 3.6% of all electricity consumed in 2022, as Ethiopia
Kingdom has no PV electricity generated and overall electricity
conversion efficiency would gradually reduce over time.
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E3.

WATER AND SOLID WASTE MANAGEMENT

Water is mainly used in scouring and breaching process as well
as spinning process which were described in detail in section
C15 of this report.

Water saving and discharge reduction require long-term efforts.
To facilitate the implementation of water saving and discharge
reduction, Kingdom has refined its energy saving and discharge
reduction technologies, and employed new water-saving and
environmental protection equipment and techniques so as to
promote water saving through technical reform. For example,
the Group realised the reuse of scouring water, collection of
condensation water, use of backwash water and recycling of
bleaching water of linen yarn. Monitors were also set up at the
discharge outlets of the factories to continuously monitor and
record changes in water quality and level. Contingency plans
have been formulated for unusual events.

Apart from general domestic sewage, effluents also come
from the production process, which involves scouring using
solutions such as surfactants to remove the grease, pectin and
other impurities from linen fibre, as well as bleaching using
oxidisers such as dioxidane to remove the coloured impurities
on the surface and inside linen fibre. The effluents of Jiangsu
Jinyuan was discharged to Rugo Hengfa Water Treatment
Company Limited and the effluents of other factories are
discharged to public sewage drainage system. The effluents
of Kingdom Ethiopia was discharged to the water treatment
plant in Adama Industrial Park in Ethiopia. No serious leakage
accidents occurred in any plant of Kingdom in 2022.

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

E3.

KB ERERNEE

KEBRRARECISHFRMEETS
WU R tpah T o

BARBIR—BRANGES  AEFHRE
Te 2 EBRRETH/KBBENEME
BRASMKRRTRE T LR JEBBRK
T B R S HEHEER K TAF o BIl90 > MA S iR
A ROKEI B RH -~ BIBOS B K~ R EKEIF
BRERKNEIRERERIIEKER
EEBBEKFRORBEKEEKERNE
BEARR I BE R R sc ik K H Bk ER &
B REEBRABEERED N RFKET
BENREEESR-

BT —MREFBENEEELIFFRES
BIBEK > TER A T KRG R 4P = 89
HEE-RBEHE  HAKBEREMLA
ZNBBNEARLF ; MEREAKE
SUER R M EREMNAENE B
BHER IR o L& & o BE K BEME 10
SRR KERIEA R/ S)(Rugo Hengfa Water
Treatment Company Limited) > Efth T A9
BEKHEBM B AHISKHR R o S FEIRE
BL e RS K BE R R R M LLaE 3K T
HEBEMREKEEIRRR 0 20225 » £EEF TR
BAREFELBRENRRELR -



As China’s environmental laws become increasingly stringent,
standards and requirements regarding the quality of discharged
water also become more rigorous. To meet relevant discharge
standards, the Company optimised the sewage treatment
processes, and adopted the biochemical treatment techniques
during the year, which led to high sludge volume. The
Company stopped using coal-fired boilers in 2017 and no coal
cinder was generated since then. On the other hand, non-
hazardous waste of Kingdom is mainly household waste, which

does not have material impacts on the environment. As a result,
no data thereof has been collected in view of the related costs.
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E4.

NATURAL GAS STEAM BOILERS

Fossil fuel power stations dominate the Chinese power
market. They burn fossil fuels (such as coal and petroleum) to
generate heat and electricity. China is now boosting the use
of natural gas in order to shuffle its energy sources. The use
of natural gas can significantly reduce the emission of acidic
pollutants and, therefore, air pollution. The gas-fired boilers
can provide stable steam supply with high efficiency. They are
also easy to operate and can greatly lessen the operating and
maintenance burden on operators. In the meanwhile, Kingdom
has adopted clean energy by replacing all the coal-fired steam
boilers in Zhejiang Jinyuan with natural gas steam boilers in
2017. On a comparable base', such replacement can reduce
power consumption by 390,000kWh? and power costs by
RMB312,000° per year.

Coal-fired boilers require enormous demand for coal
transportation, create an extremely hot working environment
and emit nitrogen oxides (NOX), sulphur oxides (SOX) and
other Green House Gas (“GHG”) when they are boiling. They
also require dust collection, ash collection and other auxiliary
equipment with higher operating and maintenance costs.
The main substance of natural gas is methane (CH4), which
disperses quickly and will not concentrate on the ground after
emission due to its low density. It will not produce ash, smog or
dust. As natural gas is transmitted to factories through pipelines
of the gas suppliers, factories do not need to invest in any
transportation and storage facilities and can therefore save lots
of construction and operating costs. In spite of an increase in
fuel costs of approximately RMB4 million per year, the use of
natural gas steam boilers can vyield significant environmental
benefits and help fulfil corporate social responsibility by
effectively reducing the emission of air pollutants.

Zhejiang Jinyuan and Heilongjiang Kingdom are using natural
gas steam boilers while Jiangsu Jinyuan and Zhejiang Kingdom
purchase their steam from external parties and therefore have
no boilers.

KINGDOM HOLDINGS LIMITED
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! Based on operating 12 hours a day, 25 days per month,
12 months per year.

2 Daily electricity consumption of steam boilers: coal-fired

~ 1,800kWh, gas-fired — 500kWh. (1,800-500)kWh*300
days = 390,000 kWh.

3 Electricity rate: RMBO0.8/kWh.

GREEN ENVIRONMENT

Kingdom attaches great importance to environmental
protection and strives to maintain a balance between
innovation and harmony with the nature so as to achieve
sustainable growth. The Group has taken action to boost its
investment in environmental protection and has proactively
established a green production environment in order to foster
comprehensive sustainable corporate growth.
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ZAMESHESS | EE1,800F
ERF > RIAR500F KB © (1,800-500)
F EE*300X=390,000F ELBF o
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To create a beautiful, refreshing and harmonious green
workplace, Kingdom has planted suitable local plants in factory
areas to keep dust down and create good landscaping effects.
Walking inside Kingdom’s production bases, you can see
green trees, green lawn and red flowers everywhere between
neatly arranged office buildings and factory workshops. This
green environment genuinely signifies Kingdom'’s efforts to
promote environmental protection and green operation, which
demonstrates the comprehensive corporate strengths of the
Group. Advocating the slogan of “Plant ten thousand trees in
return for a green space”, Kingdom has launched the “Forest
Campaign” since 2009, under which Kingdom organises tree
planting events every year and has planted over 10,000 trees.

CARBON NEUTRALITY

SGS, one of the world's leading testing,
inspection and certification company, has
been contracted with Kingdom, based
on the agreed guidelines and scope, the
opinion issued after the independent
validation of the commitment carbon
neutralization statement of the responsible
party is:

The declaration of commitment to carbon
neutrality submitted by Zhejiang Jinyuan,
Heilongjiang Kingdom, Jiangsu Jinyuan and
Zhejiang Kingdom is made in accordance
with PAS 2060: 2014, which is fair in
terms of materiality. The greenhouse gas
data and carbon footprint management plan information in the
declaration are indeed reflected and supported by sufficient
and appropriate evidence.

Based on the risk assessment method, SGS issued an
unmodified opinion on the commitment to carbon
neutralization statement of the responsible party.

KINGDOM HOLDINGS LIMITED
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ES.

ENVIRONMENTAL INVESTMENT E7.

To duly fulfil its environmental responsibilities, Kingdom
makes significant investment in various green projects such as
pollution prevention and control, energy-saving plans, waste
disposal and recycling. In 2022, environmental investment
includes installation of dust-removal system to ensure stable
air quality in the workshops, costs of pollution prevention and
control, as well as expenses on industrial waste and office
waste treatment and recycling. During the year, the investment
in environmental protection amounted to approximately
RMB21.5 million.

PROGRESS OF KEY PROJECTS IN 2022 ES8.
Area Targets
Eibod BiZ
1. Sound insulation and noise

reduction treatment for the air
compressor room of the Drying
Workshop in Zhejiang Jinyuan.
Al e B TR EETT
PR EIRERIE o

ENVIRONMENTAL . -
Replace sewage aeration pipe in

GOVERNANCE . .
B A Jiangsu Jinyuan.
7 S A e [ (e S P =
BT KERERETEE
Eife
3. Achieve sewage pipe network

with zero leakage in Zhejiang
Kingdom.
ISR S KERENTER-

gEEE

IRIGRERE

HEBHRBEEM SEBBRABRBIER
RIEE > BESRIA -BEERNE B
B BEKREIWNE 20225 IRIFRELE
AEZERRERNTREERTENGER
B~ m AR A LU TR BE R MM A
BEYEEREWER - REERE
RIBREHENOARE2,1508 7T

2022 F ARSI BIBREEE

Result/Status
ERIREE

Completed
B

Completed
B

Completed
B
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Area

A

Targets
BiR

Continue the support for Kingdom Hope
Primary School in Yongning Township,
Cangxi County; Continue the support for
Haiyan County Charity Federation.
MESREERXBEREERE NS

gEEE

Result/Status
BRRE
Donation to Haiyan Charity Federation

RMB80,000.
BREEREARKET-

SOCIAL SERVICE
ElEtE

E9. KEY PROJECTS FOR 2023

Area

b

ENVIRONMENTAL GOVERNANCE
BIEEA

TALENT DEVELOPMENT
AT ER

SOCIAL SERVICE
1)y

B BEREERE-

Donation to Hope Primary School
RMB52,000.
TERENBARE 28T

Sponsorship fee for Kingdom Singing
Contest RMB9,100.
TERTFEEPEARKINE T

E9. 2023ERAEEHE)

Targets
8%

1. Repair/replace sewage aeration pipe in Zhejiang Jinyuan to avoid
pipe leakage.
1T B S KBRREEBETES HEEERR

2. Re-route the condensed water from drying process to round
water pipe network to reduce water consumption.

st S Al KCET IR Rt EKER R EFEKE-

1. Management trainee program. To recruit highly educated talents,
carry out systematic training as professional, to be the key
management staff in future;

BEMERERE  BREEXHONS2EAT - BEITRAEE
ik AR ARRTBE B

2. Continue to implement job rotation training;
EEmmEEIIEE ;

3. Empower overseas management teams and improve project-
based learning; and

FRAEBINEEER B THEEMBBRA &

4. Incentive training for employees in production management

positions.
FEEEE AT ETHEIE-

Continue the support for Kingdom Hope Primary School in Yongning
Township, Cangxi County; Continue the support for Haiyan County
Charity Federation. Further enhance the Employee Activity Centre.
BEXFEERXERSERE/NB BT EEREERT &
— P REELEHF N
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“ECFRB-HERERRE

69



/70

GREEN
PRODUCTION
BRBEE

E10. BIODIVERSITY

E11.

All our factories are all located in government designated
industrial parks/zones.

To the best of our knowledge, none of operational sites owned,
leased, managed in, or adjacent to, protected areas and areas
of high biodiversity value outside protected areas. Therefore,
no significant impact on biodiversity in protected areas and
areas of high biodiversity value was caused by our operations
occurred during the year. As a result, no I[UCN red list species
and national conservation list species were affected by
operations.

PRODUCT LIFE CYCLE

Biodiversity refers to the diversity in all creatures on earth and
their living environment. It involves diversity in ecological
system, species and genes, which are instrumental to survival
and development of mankind. Ensuring biodiversity has
become a global imperative. As eco-friendly textile made from
flax plant, linen has captured lots of attention.

Biodiversity is affected by the whole production process of
the textile industry spanning from raw material procurement,
processing and manufacturing to waste disposal. Flax, the raw
material of linen, can be grown using the nutrient cycle within
the ecosystem of the farmland and does not require gathering
in the wild. It is a sustainable plant-based fibre, and almost no
irrigation or use of herbicides is needed during its cultivation.
In addition, being regarded as the “Queen of Natural Fibre”,
fibre flax is characterised by a unique physical structure of
pectin hypotenuse hole. The capillary action between these
holes and the skin allows quick adjustment of skin temperature
and delivers excellent temperature adjustment, moisture
absorbing and breathing capacities.

KINGDOM HOLDINGS LIMITED
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The flax used for dew-retted fibre flax, the raw material used
by Kingdom in its production, mainly grows in the cold region
in Normandy, France with unique soil and climate, and such
fabric manufactured from dew-retted fibre flax has a unique
colour from the even distribution of flax stem and does not
need to be dyed. Dew retted fibre flax is fermented and retted
with rain, dew and mould by laying the flax stems on flax
fields. The dew-retting process can eliminate unpleasant smell
and water pollution. What is more, it produces high yield, high
quality and more refined and soft fibre.

CIPALIN, the French Interprofessional Committee for
Agricultural Production of Flax issued the Linen Shirt Eco-
Profile report regarding the ecological features of a linen
shirt. This report compared the life cycles of a linen shirt and
a pure cotton shirt based on the requirements of 1ISO14040
and 1SO14044 standards. It has passed stringent third-party
scrutiny conducted by independent experts in accordance with
contemporary international standards. Some extracts from this
study report is as follows:
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BB FTA—R AR ERE ; ERH
PR BB A » 7R i 35 ¥ 58 1E B R 3 | o AE R
B2 MAREEERRN EITIhaEa
BB FAEBRET RRMKERER
BEsR-MAMmERERS EE1F #E
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CIPALIN— ;B ¥ L EE XL E T
38— 17 TEE MR 42 IV A RE BT 0 PO IR R B
TIRE > WBIZIBISO14040F11SO140441Z
ERGFIEER > H— MmN —
HERB N E R BEAFLL®RTME > RIE
RITEBREESR ILHERS=EBSE
UEREBRNEZHIBREEBE - UTARE
PRZIAFRIREREBDARE -

Use
5

Life Cycle Assessment (LCA) is an assessment technique to quantify environmental impacts, such as
energy consumption and substance emissions, of a product in each stage from material cultivation,
product manufacturing to the daily cleaning and ironing of the finished products.

Eon BT G(LCAR—ERLERERELEMERTHREZENT LA 5 SEFEYRE
B EERBUKRER M BEEEPRRRNR R EE MR HEN BB -
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Raw materials End of life
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With the aim of simplifying and enhancing the readability of
the environmental impacts of linen and cotton shirts during
their life cycles, this assessment selected five out of twelve most
important indicators. The final results are as follows:

Indicators

1515

Primary energy
consumption

TEERERE

Water consumption

HOHFE

Global warming
potential

EHRIERE

Eutrophication

KEEERE

Freshwater aquatic

ecotoxicity potential
RKEERBUTE

KINGDOM HOLDINGS LIMITED
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Descriptions

L

Refers to the use of crude energy, that is,
energy that has not been subjected to any
conversion or transformation process.
EERRBER RCAFEEHT
BLARER

Reflects the water consumption
associated with the life cycle of the shirt
(potential irrigation during the cultivation

stage, water consumption in the shirt
manufacture, water consumption in
washing).
RERERI £ BAARBNEKE (it
HEER MRS KER AR
B) o

Reflects the global warming effect
resulting from the emission of GHG from
the burning of fossil fuels (coal, fuel
and natural gas) to generate electricity
and heat. Expressed in grams of CO2
equivalent.
RBABTEEENNAEMHENLA
BR (8 MERXAR MEENEZE
REINERRBEEENTE- NS
EREBRER

Reflect how the fertilisers used, the
sewage generated, and the laundry
detergent used in every stage cause the
algae to proliferate in and affect the
ecosystem of the water body. Expressed in
milligrams of phosphates.
RIREFERERER EERBKKRER
KRR 3 K RATREERE & > B
REBRM  UBRHMRERT

Reflects the risks due to the emission
of toxic substances that threaten water
plants and creatures and affect aquatic

ecosystems. Expressed in grams of

1,4-dichlorobenzene equivalent.
RMEERB K EBNTBNNESY
B AR B A R AR R D

EEmA-—REEERRTC
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BT EIERRESEMMRBCERE LB

FNIRIER ETEY LT EHENT @
RECEEEPREENAEEERE -&E
HHAAERWT -

Results Factors

TS S

The linen shirt consumes 14% more
energy than the cotton shirt (6 MJ vs
5 M)).

DR LRI NEREES
14% (6IEEEHRLESJKEE) o

The linen shirt consumes only 6.4
litres of water, while the cotton shirt
consumes 26 litres.

TR REEe AN
R AR E26AT

The difference between the
linen shirt and the cotton shirt is
insignificant (130 grams vs 128

grams).
DM AREY 2 BRNERR
BE(1305248512852) ©

The effect of the cotton shirt
exceeds normal level by 18%,
while that of the linen shirt is

normal (125 mg vs 105 mg).

IR — MK TR H18% ER
WA B K T(1252R AT
105275) ©

The amount for the cotton shirt is
90 grams while that for the linen
shirt is only 11 grams.

R R905 ME M EER
Bllse

Mainly due to 2 extra minutes required for
ironing the linen shirt.

TERRRERR DR REEIEM
Nigo

Mainly because the cultivation of cotton
requires intensive irrigation, while the
water needs of flax are satisfied by natural
precipitation.
TEEERTRREREERN MEEE
R B AR ER RS -

The emissions mainly come from the
manufacturing process. Both the linen and
cotton shirts are made in Asia.
BT EMMLNERES MMERY
BEDNHE-

The difference comes mainly from the
cultivation stage. The fertilisers used for linen
cultivation cause lower emissions from the
use of chemical fertilisers than the cotton
cultivation.
HZBNERFEREPHER AREM
NGRS RS LR TERE

This 1:7 difference comes from the cultivation
stage as the amount of pesticides used in the
cotton production more than 2 times of the
amount of pesticides for linen. In addition,
toxic chemicals such as defoliants are used for
cultivating cotton but not for linen.
BI7NERRBARHERR RARIEEE
ENERABBEERENRE MEERM
BB RE B AREE UL BRBERT
MBS CRmIERE > A1A RN o
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These assessment results highlighted that the environmental
impacts in terms of water consumption and freshwater aquatic
toxicity potential associated with the life cycle of a linen shirt
are much lower (which is 1/7) than that of a cotton shirt.

During its development course, Kingdom has actively invested
in the undertakings of building a “green supply chain” and
reducing energy consumption and carbon dioxide emissions.
Through its energy management system, the Company
has established energy baselines and energy performance
indicators so as to manage energy use, improve energy
efficiency, reduce energy costs and GHG emissions, and lower
the Company’s impact upon environment and natural resources
in a systematic manner.

KNOW ABOUT HEMP

Hemp that is used in the textile industry is a tall, slim and firm
plant. It has very good capillary effect, high absorbing ability,
as well as strong moisture absorption and sweat releasing
capacities. Hemp products are softer and less itchy than
linen products. It contains less than 0.3% of THC, with few
bifurcations, tall and straight sticks and high fibre volume.

Historical records showed that hemp originated in China, and
is one of the earliest natural fibres that are used in textiles.
Plantation of hemp dates back to at least 8,000 years ago. There
is lots of dry frozen soil in the region to the north of Suihua
City, Heilongjiang Province. Most of crops, such as corn,
cannot be grown in such soil. In the past, local farmers can
only grow soybeans in the soil. Now, hemp and soybeans can
be grown in the soil in rotation. Moreover, the nodule bacteria
of hemp can fix nitrogen, which greatly facilitates the growing
of soybeans.
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Hemp Fibre

Hemp fibre is one of the finest and softest fibres. Its
fineness is one third of ramie. Hemp products are soft
and comfortable. It does not need to go through special
treatment to remove the itching feelings and roughness
that exist in other textiles.

Hemp fibre contains lots of slim cavities that are
connected to the vertically distributed cracks and holes
on the fibre surface. Therefore, hemp fibre has good
capillary effect, which translates into excellent moisture
absorption, sweat releasing and air breathing capacities.

Hemp fibre has unique anti-mildew and sterilisation
function. The slim cavities in hemp fibre contain lots of
oxygen that fends off anaerobic bacteria.

Hemp fibre has good resistance to heat, and it can
endure the heat at 370°C. It has good light fastness and
is highly resistant to seawater corrosion. Therefore, hemp
textile is very suitable for making sun-proof clothes and
other working clothes with special purposes.

Hemp fibre has stable molecular structure. Its molecular
arrangement has good orientation degree, which leads to
low static generation. In addition, hemp fibre has good
moisture absorption. Hemp textiles that are exposed to
air can have a moisture content of about 12%. The ratio
can reach 30% when air humidity hits 95%. In such
case, hemp textiles will not feel wet and can effectively
avoid static accumulation.
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On the back of its expertise and cutting-edge facilities in
linen yarn production, Kingdom constructed a project that
can manufacture 4,000 tonnes of worsted linen yarn/hemp
yarn in Heilongjiang Province. In addition, Kingdom actively
developed hemp yarn products. By developing the hemp yarn
business, Kingdom not only boosts corporate value, but also
helps local poor households increase income. Kingdom will
help Heilongjiang become China’s biggest hemp plantation

region, and promote local economic growth.
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REEL LINEN

REEL Linen, is a new green linen product built in a sustainable
mode of production. Led by Kingdom and CottonConnect,
REEL Linen is a sustainability-driven initiative for brands which
are committed for sourcing more sustainable linen, including
improving environment, quality and traceability conditions
in their supply chain factories and farms worldwide. "REEL"
followed by the idea of “Responsible Environment, Enhanced
Livelihood”, it implements sustainable development into
production practices.

REEL Linen pilot is centered by carrying out the REEL Linen
Code of Conduct. At present, the main cultivation areas of
high quality flax in the world are concentrated in Normandy,
France. The pilot will provide Normandy farmers working
with Kingdom with training on sustainable linen planting
technology, and 3 scutching factories have been involved for
now. According to the code, linen produced can be traced for
the whole process from farm to fabric.

E13.
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CODE OF CONDUCT

The REEL Linen Code of Conduct is the first global code on
linen sustainable production developed by CottonConnect
and Kingdom. The Code draws on the experience of experts
in Europe and China, as well as the great practices of flax
producers in France, to understand the sustainability challenges
in the field.

The REEL Linen Code of Conduct consists of two parts: farming
and processing, and outlines areas of good practice for
traceability, quality, social and environmental impacts. Linen
produced according to the REEL Linen Code will be traceable
to farm.

The REEL Linen Code of Conduct:

General good management practices

Field management (farm only)

Nutrient management (farm only)

Crop protection (farm only)

Chemicals and other hazardous substances
Water management

Biodiversity

@ N O U1~ W N =

Air quality, greenhouse gas emissions and waste
management

9.  Traceability

10.  Human rights and labour conditions

11.  Health and safety

12.  Local community

BENEFITS FOR FARMERS

The REEL Linen Code provides a framework for continuous
improvement of environmental, social and economic
sustainability in flax production, including advanced levels for
flax farmers to further improve their performance.

KINGDOM HOLDINGS LIMITED
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BENEFITS FOR BRANDS

The REEL Linen Code has been developed for brands which
are committed to sourcing more sustainable linen, including
improving environmental, quality and traceability conditions in
their supply chain factories and farms worldwide. Brands can
include compliance with the REEL Linen Code as a requirement
to suppliers of linen yarn and fabric. Flax fibres produced in
compliance with the REEL Linen Code are traceable from seed
to yarn, supporting the transparency and traceability of brands’
textile supply chains.

TRACEABILITY

Linen fibre produced according to the REEL Linen Code is
traceable from farm to yarn via TraceBale, CottonConnect’s
proprietary software tool. TraceBale records the origin of raw
materials and traces the linen fibre through the supply chain.
By scanning the barcode or QR code on the finished product,
the purchaser can see the origin of the material used, along
with a chain of custody map of the various processors involved.
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gEEE

BENEFITS FOR CONSUMERS

Consumers are increasingly concerned about what is contained
in the products they buy, due to the potential impacts on
their health, the environment and the quality of life for future
generations. Products complying with the REEL Linen Code
provide consumers with the option to make a responsible
purchase, aligned with their environmental and social values.

BENEFITS FOR THE ENVIRONMENT

The REEL Linen Code can contribute to producers’” and brands’
climate action strategies and play a part in protecting the
environment and increasing biodiversity too.

For further details, please visit the dedicated webpage at http:/
www.kingdom-china.com/en/our-products/linen-yarn#reel/
or https://www.cottonconnect.org/sustainable-practices#page-
section-612e678a752bd731f135881c.

Full REEL Linen Code of Conduct (Version 2.0) May 2022 can
be downloaded here:

REEL Linen Code of
Conduct — Farming

REEL Linen Code of
Conduct — Processing

https:/t.ly/3fiF5

https:/t.ly/O654

HHBEENNE

R B H B R R Ot FIE B RY
EmPEITENFALITE BREF
EMPNRENRENR T —ANEER
B-MemBoMENNERRHESER
HESENREERE NoHRERME
BER-

HIRIAR

InB MR D] B EED kR RETT
BB R ER > TR RERRERIEME
MERESEEEFER

EZEMNFHIEEBEEhttp://www.
kingdom-china.com/en/our-products/linen-
yarn#reel/ 3 https://www.cottonconnect.
org/sustainable-practices#page-section-
612e678a752bd731f135881ce

TEM2022F5 AMEBEMITAZER (2.0
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E14. USE OF MATERIALS

Kingdom mainly produces linen yarn of 3 Nm to 75 Nm.
Scutched flax is the key raw material, and those used in the
production process is 100% sustainable material.

During production, a certain amount of linen ash is collected
from the dust removal equipment used in the pre-spinning
process. Because the Company no longer uses coal-
fired equipment, the collected linen ash is sold to local
environmental protection companies for recycling purposes
including bio-fuels, fertilisers, and production of eco-friendly
bricks. This has not only lowered solid waste, but also achieved
equilibrium between economic growth and protection of the
ecosystem and environment.

Dyes and chemicals used by Kingdom are approved chemical
additives produced by renowned chemical companies at home
and abroad. The use of chemical additives which contain
banned chemicals in the European Union, the United States
and China is strictly prohibited. Kingdom strictly complies
with chemical use codes under 1ISO14001 environmental
management system.

Packaging materials used by Kingdom in its delivery process
include cones, plastic bags and cardboard boxes, which are
all recyclable and degradable. Used cones are collected and
reused by Kingdom in the next delivery to minimise packaging
materials. All linen yarn products are wrapped in plastic bags
and then put in cardboard boxes for protection from dampness
during delivery.
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F1.

EMISSION POLICY

At Kingdom, environmental considerations are central to our
decision-making and management processes. Kingdom has
carried out an environmental protection management system
to promote energy conservation and emission reduction,
strengthen the prevention of pollution and mitigate relevant
risks. Kingdom collects, disposes and discharges the waste
gas, GHG, sewage and wastes generated by its manufacturing
activities in optimal, effective and legitimate manners. It
also supports the development of innovative technologies,
properly uses natural gas power generation, and invests in
technologies and businesses that lessen its environmental
impact. Kingdom uses both biological and chemical processes
to treat the pollutants in its effluents. Organic pollutants such as
suspending colloid are converted into stable and non-harmful
substances using the metabolism of microbes. The pollutants
are then removed for the water through precipitation with
additives. This method can reduce the colour of the effluents
and remove various types of macromolecules and certain kinds
of heavy metals and other toxic substances, thus helping the
Company fulfil state and local discharge standards.

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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F2.

F3.

ENERGY /RESOURCES

CONSUMPTION AND EMISSION

EMISSION COMPLIANCE

Kingdom complies with all applicable environmental
protection ordinances and regulations during the year,
and regularly identify, summarise, review and assess our
compliance works in a bid to effectively contain risks from
the root. Kingdom also co-operates with local governments
in their environmental surveillance. Internally, the Group has
developed a stringent environmental management system,
under which various environmental requirements and measures
promulgated in recent years have been successfully applied.

During the reporting period, no material noncompliance in
respect of environmental issue (relating to air and greenhouse
gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste) occurred.

ESG TARGETS

Since the operation of the Group has expanded over the
years, it would make sense only to compare consumption and
emission on a per unit of production basis instead of gross
emission. ESG targets are set with reference to the historical
data with stretched goals. The below table shows the different
aspects of ESG targets:

F2.

F3.

REIR B IR HFE B

HF &M

TERFANBEMABERNRFRENMR
B W EME BB BRET A MG
B3 R REREIE - £ E TR B B BT
BIRIZES A o AE BN EE AR T ILIRIR
BEHE  EEMRHNRFRERENR

HSETEE-

REMRER TEEERIRIGHERHEN
EXTEH BRERKEEREN M
KT HMBHE S - BERBEEREREYNE
£)e

ESGE1E

AR AEESFRAEIBREFEE £
REBUEEBREMIFBHNE LBUHFE
ERYMENBEIE - ESCER2ERER
RHELBERE - TRIIRESGERHA
EJ5mE -

Unit measurement per tonne of Year 2025
Section linen yarn produced target
=11 SESWEMLNENTE 2025 B1F
Consumption HiEE
® Electricity & F5 kWh FELBF 6,400
® Water % F6 Tonne M 120
Emission HEFNE
b - .
®© Sewage 757K F9 Cubic Meters 12 75 K 105
.
® Solid waste EIREEEZEY) F10 Kilogram ‘A fr 140
.\ 7] = o =
® Greenhouse Gas B 58 F11 Tonnes of CO2 equivalent B — & LA E 2 6.4

The strategy of achieving the targets are by way improving
operation efficiency, use of energy saving equipment and better
production planning.
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F4.

F5.

SUMMARY OF ENERGY/RESOURCE
CONSUMPTION

Kingdom principally engaged in manufacturing of linen and
hemp yarns and principally use electricity, water, steam and
natural gas in its production processes. The total consumption
of those key energy/resources in the past six years are as
follows:

F4.

BEREIRHFEME

TETENFDMM IERNMOKENE
E-BEEEBREFEEAE K ER/MX
RE-BERNEZETERRBERNE
FEEWT

Electricity (kWh)

95,800,000 98,494,243 118,941,540 137,555,406
E (TR
Water (tonnes)
1,732,000 1,965,213 2,226,222 2,792,775
7k ()
Coal (tonnes)
3,731 - - -
1= ()
Steam (tonnes)
oy 48,528 45,842 41,443 43,733
%55 ()
Natural Gas (cubic
metres) 902,959 2,751,799 3,914,568 4,417,766
KRR QLAHK)
ELECTRICITY

Electricity is the largest component among all resources used
in our production processes, which was described in detail in
section C15 of this report.

Total consumption of electricity for 2022 was approximately
147.8 million kWh, 12.5% higher than that in 2021, while the
production volume (linen yarn in tons) increased 7.6% during
the same period.

Kingdom also installed Photovoltaic (PV) energy-saving
equipment on the roof top of three of our factories to generate
electricity, described in details in Section E2 Solar Generators
of this report.

KINGDOM HOLDINGS LIMITED
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114,057,276 131,421,765 147,818,306 +12.5%
2,473,360 2,532,516 2,696,912 +6.5%
43,218 43,301 51,296 +18.5%
3,864,953 3,766,793 3,789,013 +0.6%
F5. &

BERMEEBRETERANMBEERY R
ROVERER 7 > AR ECISENH I EITEF

2022 F BEEENA1.478ETRE &
202118 012.5%  mMEIEES (ERADLL
MEETE) HIN7.6%

TETRBA=RIEHEIELZENR
(PV)ERRER 2R 35 BB » AN IR S E2EI KPR AE 3
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CONSUMPTION AND EMISSION

The electricity consumption on per tonne of yarn produced
basis was 6,811 kWh in 2022, approximately 3.4% higher than
that in 2021. In fact the four factories in China maintained
relatively stable electricity consumption on per tonne of yarn

produced over the past few years. The electricity consumption

per tonne of yarn produced in Ethiopia was almost double than

that in China, due to intermittent power outage in Ethiopia

affecting the operating efficiency during the year and the fact

that Ethiopia Kingdom uses electricity boiler for heating up

water used in the bleaching and scouring process.

Expressed in kWh
RFERET

Total electricity used
(including PV solar energy)

=
s

(BIERARKIEAE)
Photovoltaic (PV) solar energy
FARPVIAFERE
PV as % of total electricity used
HARIGBRREEN
B

Electricity used per tonne of yarn produced

umption (kWh)

Total power cons
BIEBE (TRF)

TESBEORN

PEE

2017 2018
20174 20185
98,494,243 118,941,540
4,067,780 4,430,102
41% 3.7%
6,406 6,425

RER B IR HFE L BRI

2022 F EETMEAV RN E S1IHFER6,811F
B 82021 FEEIMNAI3.4% - FE £ PE
MR IBALESFTFEESHEAENEITHE
HERSEEEC 2ERLTSEESME
WIENBHELTERTENME  BRE
EENBRERLTESEFEEFXEETV
EoP R ERLDTEENEZTIEFEMA
BIRENNERIK o

Total power consumption and power consumption per ton of yarn (kWh)

BERSHWUGHEE (TRE)

118,941,540

]

6,425

137,355,406
6,661

150,000,000
120,000,000
90,000,000 g4 494943
60,000,000 oo
30,000,000
0
2017
Total
“aRE

2018 2019
power consumption (kWh)
BE (TRE)

2019 2020 2021 2022 Change
20195 20204 20214 20224 -]
137,355,406 114,057,276 131,421,765 147,818,306 +12.5%
4,956,767 4,887,467 5,003,557 5,394,517 +7.8%
3.6% 4.3% 3.8% 3.6% -0.2% pt.
6,661 6,828 6,585 6,811 +3.4%
147,818,306
6,828 6,811 6,900
6,800
131,421,765 6,700 CE@
SSi2
114,057,276 6,600 ELE‘»E
-
6,500 2 S
S
6400  zoi
E=REY
6,300 iie
6200 @
6,100
2020 2021 2022
® Power consumption per tonne of yarn (kWh)
’éﬂ@%b“ﬁﬁﬁ%@% (FREF)
SERRARAR

“ECFRB-HERERRE
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Tap water used (tonnes)

BaKAE () #TKBE ()
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F6. WATER F6. 7K
Water is mainly used in scouring and breaching process as well KEERRARSCISHFMMNEETS
as spinning process which were described in detail in section Uk tp#p TEo
C15 of this report.
Total consumption of water for 2022 was approximately 2.70 2022F MBFEKELNH2708B W > BR2021F
million tonnes, or 6.5% higher than that in 2021. Jiangsu 12 116.5% ° L EF & 70 52020108 12 Lk
Jinyuan stopped using underground water since October 2020 A Tk MR EM LS E100%EA
but Ethiopia Kingdom uses 100% underground water. Due to HR7K e HFACOVID-19& 1B R202 1 FEE
COVID-19 pandemic and low production volume in 2021, all B> BARMA2021 FIREBRLETHNFAAE
production volume and electricity and water resources used ERFIBENMKER UEHEESMH
in Ethiopia in 2021 were not included to have meaningful WIENEREEBETARENLER.
comparison of consumption of resources on per tonne of yarn
produced basis.
The water consumption on per tonne of yarn produced basis in 2022F 4 EGMRARIVFEKBE2021F R
2022 was approximately 2.4% lower than that in 2021. DE2.4% 0
No separate statistics for collection of the condensed water is I R U EE S B KRY BB B AR 5 B ©
available.
Expressed in Tonnes 2017 2018 2019 2020 2021 2022 Change
HgRT 20174 20185 20195 20206 20215 20226 28
Underground Water 0
ok 1,250,579 1,050,367 850,694 471,925 391,042 600,006 +53.4%
Tap Water 714,634 1,175,855 1,942,081 2,001,435 2,141,474 2,096,906 2.1%
Bk ) A7, 1942, 001, 14l ,096, A%
fotal watcr used 1,965,213 2,226,222 2,792,775 2,473,360 2,532,516 2,696,912 +6.5%
BRKE
Water used per tonne of
yarn produced 128 120 135 148 127 124 -2.4%
LTESMURNAKE
Total water consumption and water consumption per tonne of yarn (tonnes)
R KERSWHAEFEKE (M)
— 3,000,000 135 12 124 160
g 128 127 _
5 2,500,000 120 140 g
prem 850,694 | SEE
Eﬁé 2,000,000 1,050,367 718 391,042 600,006 120 %gm\mﬂ
el 1,250,579 100 Eco
ET 1,500,000 2 50
2 1,948 2,096,906 80 Som
g% 1,000,000 2,001,435 2,141,474 60 525
S 1,175,855 ged
% 500,000 714,634 20 = e
= 0 0 -
e}
. 2017 2018 2019 2020 2021 2022

Underground water used (tonnes) —-@— Water consumption per tonne of yarn (tonnes)
=

BIRLIRFEKE <um35)
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F7. STEAM

RER B IR HFE L BRI

F7. %8
Kingdom uses steam mainly in the scouring and bleaching SETENARARIBRERESN HER
process by heating the water in the boilers to designated w58 E B K N ZREIABRA L E BRI E
temperatures for the relevant production process. R e
Jiangsu Jinyuan and Zhejiang Kingdom have direct access IERE A I E T UE BB B,
of steam provided by government/third party suppliers. For FEZHHEEERENZ S - RIS
Zhejiang Jinyuan and Heilongjiang Kingdom without such EAMENI IS TMBRISE WK
direct supply of steam, both factories use natural gas to ITHREERARARKELEEEBEMETERN
generate the steam/heating required for the production process. EA /MR- REREDEECRAENE
Ethiopia Kingdom uses the electricity to generate steam/ B fHEho
heating.
Steam are also use for indoor heating in our factories located in ZATNRAR AR ESE RS &N TR
relatively cold areas, e.g. Heilongjiang Kingdom. INEBFEIEE NEANHEHA-
Total consumption of steam for 2022 was approximately 2022F ZERMBEB N A51,296M 0 B
51,296 tonnes, or 18.5% higher than that in 2021. 202118 /118.5%°
The steam consumption on per tonne of yarn produced basis 202K EGWGNEHESE (BT
(with production volume of Jiangsu Jinyuan and Zhejiang BTt ENEEMS) 820214
Kingdom only) in 2022 was approximately 24.4% higher than 1BMNA24.4% RER IE# T TR RR
that in 2021, due to Jiangsu Jinyuan using the existing facilities AR EmANIRE REEERNML B
originally designed for flax yarn to manufacture the hemp yarn, 2022F X EGWMGNZETVHEEHR4.5K
resulting in much higher consumption of steam on per tonne of RIZIMNE6.5 FAF44%) ©
yarn produced basis from 4.5 to 6.5 (surged by 44%) in 2022.
Expressed in Tonnes 2017 2018 2019 2020 2021 2022 Change
MR T 20176 20185 20195 20206 20214 20226 £
Total steam used 0
oS 45,842 41,443 43,733 43,218 43,301 51,296 +18.5%
Steam used per tonne of yarn produced Y
EEEMENE S NS 5.2 43 43 5.2 4.5 5.6 +24.4%
Total steam consumption and steam consumption per tonne of yarn (tonnes)
MBZRSERSWARARSE (1)
£ 60,000 5.2 5.2 o 6.0 P
£ 50,000 4.3 4.3 45 Y 5.0 5 %%
5= , =20
a 40,000 48,842 ) o 2 A0 4.0 : gff
2 30,000 3.0 et
8@&3 20,000 2.0 = ‘é’g
Em Y O
g«: 10,000 1.0 A *a—_')
5 0 0 =
e 2017 2018 2019 2020 2021 2022
Total steam consumption (tonnes) O Steam consumption per tonne of yarn (tonnes)
BAZKANE (8 U@Eé&“%&?ﬁﬁ%%% ME)
SEZRARATF

“ECFRB-HERERRE
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F8. NATURAL GAS F8.

Kingdom uses natural gas mainly in the scouring and bleaching
process by heating the water in the boilers to designated
temperatures for the relevant production process.

As discussed in the Steam section above, Zhejiang Jinyuan and
Heilongjiang Kingdom without such direct supply of steam,
both factories use natural gas to generate the steam/heating
required for the production process.

Zhejiang Jinyuan undertook an environmental improvement
project in 2016 to eliminate the use of coal by using natural gas
for generating heat for the scouring and bleaching process. No
coal was used since then and as a result, there was a substantial
increase in use of the natural gas in 2017. In addition,
Heilongjiang Kingdom, which commenced production in April
2018, is also procuring natural gas to generate the heat for the
scouring and bleaching process.

Total consumption of natural gas for 2022 was approximately
3.79 million tonnes, or 0.6% higher than that in 2021.

The gas consumption on per tonne of yarn produced basis
(production volume of Zhejiang Jinyuan and Heilongjiang
Kingdom only) in 2022 was approximately 2.5% lower than

that in 2021.
Expressed in Cubic Meters 2017 2018 2019
HRILFRRT 20175 20185 20195
Total natural gas used
FRGBES 2,751,799 3,914,568 4,417,766

Natural gas used per tonne of yarn produced

EESBYBNRARAE 424 439 425

RAR

TEFERREIZDEARAR B
AR RERNKMAREREETENIS

=@ BF
TERE-

MU L[ —EFrE R RN EER
EAMEBNI IS TMERISE MK
ITREERARARKEEEEBEMTN
SRV

WIS TR2016FET—EBENESE
B> UBBESETERFERARAGES
MEAHBRIERER - BFRRREABFER
MR 5 82017 R AR E R £ A IS0 -
IE4h » BRI (2018 F4 8 BRI E)
NMEERBRARUEEANEZIEYN

BEo

2022F RARARALHFEE N A3798 M » 8]
202112 100.6% ©

202FEESWA N RAREESE (B
Ml xHEBERISENESEMS) B
20218 DAI2.5%

2020 2021 2022 Change
20205 20215 20225 28

3,804,953 3,766,793 3,789,013 +0.6%

463 362 353 -2.5%

Total natural gas consumption and natural gas consumption per tonne of yarn (cubic metres)

RARBEERSWUHRRXAREE ILHXK)

463

5 50,000 424 439 425 500 5 o
t g 40,000 4,417,766 2 o 400 8y
> = =
z & 3,914,568 3,864,953 £5w
S g 30,000 3,766,793 3,789,013 300 cSk
o C [
& e 20,000 2,751,799 200 S gfk‘
I :ip% @ B@é
R 10,000 100 g
= 588
£ 0 0 § @t
= 2017 2018 2019 2020 2021 2022

Total natural gas consumption (cubic metres) —@— Natural gas consumption per tonne of yarn (cubic metres)

RARKEHEE (LK) B RRAREE LA

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ENERGY /RESOURCES

CONSUMPTION AND EMISSION

F9. SEWAGE Fo.

Sewage is the water used in scouring and breaching process
and spinning process which were described in detail in section
C15 of this report.

Total discharge of sewage water for 2022 was approximately
2.4 million tonnes, or 15.7% higher than that in 2021.

The discharge of sewage water on per tonne of yarn produced
basis in 2022 was approximately 16.2% higher than that in
2021.

1,743,582 1,939,770 2,285,103

13 105 1m

REREIRHFEE B

Bk
TEKBRBECISHIFMMNEZTEURK
4h#d TEFRERRIKe
20225 5 K BERAR S 4942408 ME » 822021

FIENN15.7% °

2022F A ETMA RIS KEERE®R2021
FINN4916.2%

2,091,628 2,095,592 2,424,678 +15.7%

125 105 122 +16.2%

Sewage and per tonne of yarn (tonnes)

BIKEMGHEL RS KE (UF)

3,000,000

125 2,424,678 _

2,500,000 122 £
/500, 2,285,103 S
_ 2,095,592 g
S 2,000,000 Sy
e ok
J% 1,500,000 £n
o N ox
Siin s
(9] D
& 1,000,000 g
o lit

&

500,000 3

wv

0
2017 2018 2019 2020 2021 2022
- §§wa§le (tonnes) Sewage per tonne of yarn (tonnes)
JEIKE (M) O ZEdigisKE (F)
SEZERARAR
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F10. SOLID WASTE

Kingdom has formulated strategies to cut back on waste and
to reduce the consumption and manage the recycling of
waste resulting from the production and sewage treatment
process, such as sludge. Kingdom engages qualified collection
companies to dispose of the waste, so as to minimise the
impact on nature and protect the Earth.

F10. EIREEEEY

FEEBRET SKEEBETEELS
EEBERY) BINRERYRE  SEHY
BERAVERMBABFELEERR I
ZEABRHEIRA SR EREY B ERIWE
B DEEREH BRI EMREIK -

Total Sludge (tonnes)

3,293 2,425
TSR E (M)
Sludge per tonne of yarn
produced (Kg)
—- 160 145
TESMUESES
(RF)

Kingdom enhanced its sewage treatment process to meet local
governments’ waste discharge standards and the sludge was
collected by specialist companies.

2,744 4,282 +56.0%

137 216 +57.7%

HREEEEMBNEESRE SEBHE
BIBEEICEIOKERE  SEAEMA
Bl e

Sludge per tonne of yarn (kg)
ﬁuﬁﬁn/n I’J-IFEE ( E)

4,500 216 250

4,000 _

3
3,500 200 pars
54
7 3,000 :M

= =]
£2 2,500 10 200
Sy 5/t
g 2,000 S
A 00 29
& 1,500 o
Sl

1,000 50 2

500
0 0
2019 2020 2021 2022
Total S[udge (tonnes) Sludge per tonne of yarn produced (Kg)
) @iseE e —@— EsERISEE UAD)

There was no waste transported, imported, exported, or

treated waste deemed hazardous under the terms of the Basel
Convention Annex |, Il, lll, and VIII and shipped internationally.
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F11. GREENHOUSE GAS

Kingdom believes that reducing GHG is one of the major
concerns for the fight against global warming. In this regard,
individuals’ contribution is not enough. As such, Kingdom
takes on its corporate responsibility as the leader in the industry
to reduce GHG emissions. To do so, it has used advanced
monitoring system to curb unnecessary waste of resource. It has
also been improving its production techniques and upgrading
its equipment. As a result, it has made significant progress in
cutting GHG emissions.

GHG emissions from the factories of Kingdom fall within
two scopes. Scope 1 is the direct emission from the use of
natural gas boilers during the production process. Scope 2
is the indirect emission from the use of purchased electricity
and steam. The latest version of the globally accepted GHG
Protocol Tool for Energy Consumption in China under A
Corporate Accounting and Reporting Standard (Corporate
Standard) of the GHG Protocol and the Global Warming

REIR B IR HFE B

Fi1. BERE

TEXSBERBHERHN 2RI
EZRBE— MERE AR
RLUUEN  PRUAZEERITRBELNESE
FERERBHESERT REFLESER
BARG ROTRENERRE B
NEEETEMREAERN > BITER
EREHIAE LERENE-

TEXBENAEREHFREZD AHME
Bk LE—DERRECARARIBIE
WEZHR ; @ _ANEENMES
N ZBERR - 5t E T AR RB R ITHRE
TEAN(CEEREZERR | 2EZRE
B AR ) RATR B0 (BERHFES I ERY
BERBBIMGtETR) > MEA 719955
IPCCE - RMEMNEIKIERESEFET

REHBUBEH O REREZEERTH
#BuE7S hitp://ghgprotocol.org/calculation-
tools#cross_sector_tools_id

Potential report by the IPCC in its second assessment report
in 1995 are used for calculation of all data in below tables.
The download site of the Greenhouse Gas Protocol website:
http://ghgprotocol.org/calculation-tools#cross_sector_tools_id.

Types of emissions 2017 2018 2019 2020 2021 2022
HingiEsa 20174 20185 20195 20205 20214 20224
CO2 (tonnes) 101,021 117,860 134,280 114,613 128,051 144,067
&Rk (CO2) (HE) ! ! ! ! ! !
CH4 (kg 1,142 1,342 1528 1307 1451 1,625
FRY5(CH4) (F52) ! ’ / / ’ ,
N20 (k
O kg 1481 1,703 1,940 1656 1,864 2111

FEEZAN20) (FR)

CO2 Equivalent (in tonnes) 2017 2018 2019 2020 2021 2022
&bk EE (UANEE) 20175 20185 20194 20204 20214 20224
Scope 1: Direct emissions
. \ 5,955 8,472 9,561 8,365 8,152 8,193
HE— BEER
e 109,945 125,353 106,789 120,507 135,874
IS | BEHIR ' ' ' ' ' '
Total
s 101,503 118,417 134,914 115,153 128,659 144,067
Iy}
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CONSUMPTION AND EMISSION
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HFE B HER

No scope 3 — Other indirect greenhouse gas (GHG) emissions
data is available and no such information collection system is
arranged as the Board considered that the cost outweighed the
benefits of such arrangement.

GHG Emission Intensity

Kingdom has calculated the amount of GHG emissions per
unit of production volume based on its annual linen yarn
production of 21,703 tonnes in 2022. The overall GHG
emissions per tonne of yarn in 2022 was approximately 3.4%
higher than that in 2021.

GHG Emission Intensity (tonnes of CO2 equivalent, per tonne
of yarn)

1.69 1.67
0.95 0.92
6.40 6.54

*

Note: The overall GHG Emission Intensity does not equal to the
sum of individually utilities GHG emission intensity. As Zhejiang
Jinyuan and Heilongjiang Kingdom purchased natural gas,
while Jiangsu Jinyuan and Zhejiang Kingdom purchased steam
instead, hence the denominators used in steam and natural gas
calculation are different.
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M523 =~ SOMEBERE (GHO) H1
WBEET R > LR LB E R 3
FVRA 8 2 AT LR
Mt o

mERIEHREBEEE

20224 FEDMAFES21,7030F L
htAERTEEEUESNRERBEBIIK

Eo002FRAERBEBEER2021FE
MEADIBANA93.4% ©

RERBHINZEE CatHRES B/
@IJ@E.")

+3.5%
2.02 1.77 2.21 +24.9%
1.00 0.78 0.76 —-2.6%
6.89 6.45 6.67 +3.4%

* Mzt ZERBERBHINEBEEERIENE
@/&Jﬂ%%mé’ﬁﬁaﬁﬁﬂlfﬁrﬂ’%@ﬂ°
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G1.

e —

EMPLOYMENT AND OCCUPATIONAL HEALTH & G1. EERBERERLZE2HE

SAFETY POLICY

To protect the human rights and interests of the staff, Kingdom
offers remuneration packages, rest periods and benefits
according to the laws, and handles recruitment, promotion and
dismissal in an equitable manner. An 8-hour work schedule is
established. Overtime is on a voluntary basis and employees
will receive overtime pay at the rate of 1.5 to 3 times of their
normal wage. Employee’s overtime work shall be no more
than four hours per day, and free work meals and appropriate
break time are provided. Kingdom verifies the ages of all job
applicants in order to prohibit forced labour and untrained staff
from performing dangerous work.

Kingdom strives to offer a safe and non-harmful workplace
to its employees. In addition to the establishment of labour
safety and hygiene management regulations, Kingdom has also
implemented stringent hardware and equipment standards, as
well as safe and hygienic operation procedures in order to give
Kingdom’s staff a safe and healthy workplace. All employees
are required to attend relevant training before reporting duty,
and follow-up training is provided to staff so as to prevent
any work-related accident from happening during their work.
Employees are given necessary authority and responsibility to
ensure their own safety and look out for the safety of their co-
workers.

KINGDOM HOLDINGS LIMITED
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G2.

To achieve continuous innovation and maintain competitive
edges, Kingdom is keen on promoting staff training and
development programmes which aim to enhance employees’
expertise, skills and management competence and improve
their problem-solving ability. Comprehensive training materials
and a suitable learning environment are available to employees
to facilitate learning.

To effectively ensure a consistently safe and hygienic
environment, suitable precautionary or necessary control
measures have been undertaken by Kingdom. For areas
with potential risks after evaluation, the existing protective
measures have to be reviewed forthwith to facilitate a timely
improvement on works or management or strengthen the
responsiveness.

EMPLOYMENT AND OCCUPATIONAL HEALTH &
SAFETY COMPLIANCE

During the reporting period, Kingdom strictly abided by all
local laws and regulations in relations to remuneration and
dismissal, recruitment and promotion, working hours, rest
periods, equal opportunity, diversity and other welfare, and
prohibits the employment of children under 16 and forced
labour.

Kingdom confirmed that the safety and hygiene conditions
of the workplace met national standards during the reporting
period.

The Company also passed the 1SO18001 Occupational
Health and Safety Management System Certification, which
can effectively improve the Company’s production safety
management capability, continuously improve occupational
health and safety performance, and help to respond to potential
accidents or emergencies, thereby reducing losses.

G2.
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G3.

STAFF STRUCTURE

Employees are the main component of an enterprise. Kingdom
respects and protects employees’ legitimate rights and interests
and treats employees fairly and equally regardless of their
nationality, race, religion, and gender. We enter into labor
contracts with 100% of the employees, protect employees’
entittement to paid leaves, and prohibit the employment of
child labor and forced labor. There are no workers who are not
employees in our Group. As at 31 December 2022, Kingdom
had 4,087 employees, including those from the production,
research and development and management teams. Female
staff accounted for approximately 63% of the workforce as
the production of linen yarn calls for a relative high degree
of attentiveness and deftness which is more common with
women, and the majority of them are between the ages of
31 and 50. For the current reporting period, there were four
factories are located in China and one in Ethiopia, all senior
management team members were hired in China.

The ratio of the annual total compensation for Kingdom's
highest-paid individual to the median annual total
compensation for all employees (excluding the highest-paid
individual) in 2022 was 4.5 times.

The ratio of the percentage increase in annual total
compensation for Kingdom's highest-paid individual to the
median percentage increase in annual total compensation for
all employees (excluding the highest-paid individual) in 2022
was 6.7 times.

PERCENTAGE OF STAFF BY GENDER
ST HDLE GEERES2)

37 % Male
B4

63 % Female
7%
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2022 HEHFINE S HE A EE LTI
EFQLERBEEL (FaEHFNESHE
N) EEEFINEERUHBEDLEMLERE
6.71F o

PERCENTAGE OF STAFF BY AGE GROUP

BIFSH RFERERS)

23 % 30 or below
305 TIAT

35% above 50
505 LA E

42% 31-50
31E505%



Percentage of staff by age group

Categories
iRl
Below 30
3068 A F

30~50
30E505%

By age
FREH
50 or above

50pR I LA

China — Zhejiang Jinyuan
PR IETT

China — Zhejiang Kingdom
PRI E
China - Jiangsu Jinyuan
By working location FE— I ETT
RIFHE China — Heilongjiang Kingdom
hE—-EREEIRE

Ethiopia — Ethiopia Kingdom
REML D —IRERLTE

Others (Hong Kong and ltaly)
Hiith@ (EBREBEARF)

G4. REMUNERATION SYSTEM

Kingdom attaches great importance to the consistency and
fairness of its remuneration management. Staff are reasonably
remunerated according to their academic qualifications,
expertise and professional experience, and with reference
to relevant factors including consumer prices, remuneration
benchmarks in the industry and government regulations.
Ethnic origin, religion, gender and marriage status of individual
employees will not be taken into account. In order to
maintain the competitiveness of its team, Kingdom conducts
performance appraisal and adjusts the remuneration package
of every employee based on the appraisal results on an annual
basis. All staff members are paid above local minimum wages.
Remuneration of frontline staff and management personnel are
adjusted in January and April each year, respectively. There is
no difference on basic salary and remuneration of women to
men on the same job category basis.

ST 15ilRKkEF

SBTIFSL BFERERSD)

Male Female Total
5 k4 st
391 1,051
688 1,026 4,087
451 480
478 602
162 236
315 463
4,087
373 298
6 6
198 950
G4. FEMEIE

TEESEHEEEN -BMRLATE R
BEIZE -FRRFELR TKEVE
KESNRFIEHERERBTZREEERA
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MR BREEREMAR - B RFE K
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BN EER -

BEERARAF
“ECFRB-HERERRE



9

STAFF, TRAINING
AND BENEFITS _
ST 15ilRkEF

G5.

The Group offers comprehensive and competitive
remuneration, retirement scheme and benefit packages to
its employees. The Group is required to make contributions
(retirement insurance and unemployment insurance) to a
social security scheme in China. The remuneration policy
for the employees of the Group is formulated by the Board
with reference to the employee’s respective qualification,
experience, responsibilities and contributions to the Group, as
well as the prevailing market rate of remuneration for a similar
position. The remuneration of the Directors are determined by
the Board and the remuneration committee of the Company
with the mandate given by the Shareholders at the annual
general meeting having regard to the Group's operating results,
individual performance and comparable market statistics.
The Group also provides both internal and external training
programmes for its employees from time to time.

The Group has also adopted share option schemes and a
share award plan for the purpose of providing incentives and
rewards to the Directors, including independent non-executive
Directors, and other employees of the Group who have
contributed to the success of the Group'’s operations.

STAFF HEALTH

Kingdom principally engages in linen yarn production which
requires the use of chemicals and utilities such as water and
electricity. Employees are the most important asset of the
Company. The safety and health of employees are essential for
the Company’s growth. The Company continuously monitors
employees’ safety and health to provide reliable assurance
of safety and health for employees, taking safety measures in
every stage of our operations from the very beginning. Focusing
on equipment and personnel safety, we instill the safety
concept into all employees and strengthen risk control with
respect to occupational health. Operation staff are required
to wear protection gears such as safety hats, dust masks, ear
buds and waterproof aprons. Protection reminders are shown
at each work zone, and first aid kits are available at every
workshop. Any employee who gets ill or is injured at work will
be taken to designated hospitals in the locality for treatment
within 30 minutes. In order to promote health awareness
and create a safe and healthy working environment for all
employees, pre-employment health assessment is performed for
new employees, free regular check-up are provided, employee
health profiles are created, and healthcare seminars are
organised for all staff.

KINGDOM HOLDINGS LIMITED
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P
Number of participants in 2022 2022 2B A
Activities Male Female Total
EHBTE Bt 7t a5t
Occupational disease health assessment
. 733 845 1,578
EESTS 2
Pre-employment health assessment 394 298 1,052
MES T ARRBEER '
Health Talk 308 665 1,063
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G6. MATERNITY LEAVE

To comply with the latest version of the Population and Family
Planning Law implemented in China, Kingdom offers maternity
leave without pay, leave for maternity check-up and maternity
leave with pay to its female employees during pregnancy
and delivery pursuant to the law. In particular, the length of
maternity leave increased from 98 days to 128 days. They can
also return to their pre-leave position of the same department
after their leave without pay as an incentive to return to the
workplace. In 2022, Kingdom’s return rate of employees who
took maternity leave without pay during pregnancy was 100%.

2016
20164

2017
20174

2018
20184

2019
20194

2020
20204

2021
20214

2022
20224

Number of
applicants

HEAH
12

13

11

13

Number of employees who

should return to work

FERRA

11
(including 5 for 2015)
(B1¥E20154E5A)

11
(including 6 for 2016)
(E1¥E20165E6 M)

7
(including 5 for 2017)
(B1¥E20174E5N)

11
(including 4 for 2018)
(B1¥E2018EE4 )

11
(including 3 for 2019)
(B1¥E2019E3 )

4
(including 3 for 2020)
(13520203 \)

4
(including 3 for 2021)
(B13E20214E3 N)
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Number of employees who

have returned to work

EERAR

11
(including 5 for 2015)
(B1¥E20154E5 )

11
(including 6 for 2016)
(E1¥E20165E6 )

7
(including 5 for 2017)
(B1¥820174E5N)

11
(including 4 for 2018)
(E13E20184E4 N)

11
(including 3 for 2019)
(B1¥E20194E3 N)

4
(including 3 for 2020)
(B1¥52020E3 \)

4
(including 4 for 2021)
(B1¥E20214E4 N)

Return rate %

B{EE%

100%

100%

100%

100%

100%

100%

100%

~

The Company set up a
“Mum’s Room” that is
used by breastfeeding

female employees
NCIEEFIPETEE IRk ogi
BT ERHYER/NE]



G7. WORKPLACE AND SAFETY MANAGEMENT

Kingdom considers the safety of its workplace a matter of the
utmost importance, and has conducted frequent work safety
checks, including routine patrols by supervisors, frequency
checks and improvement procedure checks. Kingdom also
requires officers of different ranks under each department to
participate in safety training and industrial safety campaigns,
and to promote safety awareness, safety monitoring procedures
and projects to staff of each level. All machinery and
equipment are subject to regular inspections by professionals.
Defects are rectified through tracking the information
system which allows early identification of potential risks
and dangerous behaviours so as to prevent accident from
happening, promote safe practices at work and enhance work
safety performance.

Production Safety Check
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G8. FAIR LABOR ASSOCIATION

The Fair Labor Association (FLA) is an international network
of companies, universities, and civil society organizations
collaborating to ensure that millions of people working at the
world’s factories and farms are paid fairly and protected from
risks to their health, safety, and well-being. We are proud to
be pursuing Fair Labor Accreditation, a process which verifies
that our company has systems in place to improve conditions
for manufacturing workers in our global supply chain, based
on FLA's internationally recognized standards. Our work with
FLA means that we are a part of a global movement to protect
millions of workers at every link of international supply chains.
Visit FairLabor.org to learn more.

Along with the ongoing development in our business, we
kept seeking ways to build and expand our corporate social
responsibility schemes to protect workers’ rights, include law
compliance, freedom of association and collective bargaining
rights, anti-discrimination, compensations, work hours,
workplace safety, prohibition of child labour, prohibition of
forced labour, environmental issues, safety and other issues..
We joined FLA at the end of 2017, which enables us to
cooperate with other companies and suppliers that share the
same values with us to focus on these key issues. We welcome
the external assessment and communications conducted by
FLA, as they will help us implement our schemes and support
our mission of making workers’ lives better.

G8.
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Our commitment to FLA, which is based on our company
values, comprises the work conditions that ensure workers’
rights, safety and health, as well as equal and fair treatment to
all parties in the supply chain. It is not Kingdom's practice to
conduct body search at any of our factories.

Our workplace code of conduct involves:

Employment No discrimination Harassment or
relations JE 38 abuse
(R BRIEBNER

Freedom of
Association and

Heath, safety and

ollective Bargaining TEvgr‘kgﬂiaéeﬁ
+
égiiﬁ TEIRIR
SR BEH
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Child labour
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Forced labour
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G9. TRAINING AND DEVELOPMENT G9. HEAlR R
To achieve continuous innovation and maintain competitive SEREHETFIINEREE > B
edges, Kingdom is keen on promoting staff training and BT ES TEXNMERK G  IRAEER
development programmes which aim to enhance employees’ 5 IBEHBRABENE > TENIIKE
expertise, skills and management competence and improve FHRFFTENSEERE BTIHNEEEAN
their problem-solving ability. Comprehensive training materials R B EAT TEER REHRFED -

and a suitable learning environment are available to employees
to facilitate learning.

Kingdom’s training programmes cover topics on staff TEFIFIES BT AR BERSE
orientation, vocational skills and safety, general management, k2 —REE - BEREEI -RHER
business ethics as well as equipment operation. Full subsidies FE - EDEMENB TN IMNEBIIIRERTE
will be provided for employees who attend internal and NER 2022FANEEABNENTER
external trainings. In 2022, the training fee for management NIEIIENARE28.687T°

personnel and key technical personnel amounted to
approximately RMB286,000.

Major training courses in 2022 20224 = EIZ IR

Workplace etiquette and communication skills SR A m I

Publicity and implementation of pension and medical BE -BRHEKREE
insurance policies

Efficient team building and communication R E s b3

Upgrading the skills of front-line supervisors —RTERBRA

Compensation incentives and performance BN AR B AE R

Quality management ability improvement training BEEEENRERE

Certification training for internal auditors of the three ERRGHXRE-RANEEERE
systems of quality, environment and occupational health Gl

Sales Elite Training Camp 4 E KE sl R

Women's Health Lecture YR RR R

Skills supervisor KEEBEES

Advanced Seminar on Cloth Rungs, Yarn Defect Analysis and REENE ~ D AT B B B H S RIHE
Quality Control 313

"Process Management" special training camp (RiEgE)M alE

3 AT
e=zsmi nngaks |05
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Number of hours of training received by employees in 20224 B T2 A 4R 81 (B2 1 51 R 3th
2022 (by gender and location) &)

Number of hours of training received by employees in 20225 B THEZ IR 2L (B4R 5Y)
2022 (by rank)

In 2022, the training fee for management personnel and key 2022 AR BE A BMEAM & 5 A E I &
technical personnel amounted to approximately RMB286,000. MR ARTB28.687Te

'I O KINGDOM HOLDINGS LIMITED
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G10.STAFF TURNOVER MANAGEMENT

There is a 30-day notice period for resignation, which is in
line with national labour standard. Kingdom has held face-to-
face communication sessions, exit interviews and care talks
with employees to better communicate with them. By doing
this, Kingdom can better understand employees’ needs and
continuously improve the Company’s management system.

Once an employee expresses the intention to resign, the
Human Resource Department will arrange an exit interview to
learn the reason of such employee’s resignation, and will do its
best to retain such employee and express its care. Based on the
average number of employee of 3,948 (the average of opening

and closing number of employees), the 2022 average employee
entry ratio of Kingdom reached 4.95%, while the exit ratio
reached 17.88%.

STAFF, TRAINING
AND BENEFITS
ST 15ilREF

G10.ETHshEE

BB A EI 330K > BB K55 TARAEAERT -
SEMRETER SEHEESTHRTHEHY
ERBBSE BRROSERAOHRE B
EREELTREIRONER FEMNE
NEIBEEBHIE-

HFETHBEE . —BEBEETIREHE
B ANERZBEIZHEEE F A ETRER
R BRTHETHEBRR LE2H
BT E AR RE T ¥ AE3,948 A

(EMRERNE T FHAH) st8 2022
FEHEETHNFHIMETA4.95% BERE
517.88%°

Female Male Female
% ] %

88 64 40 64 88 65

54 103 46 75 59 61

478 602 162 236 315 463
Remark: Excluding exits within six months from the date of entry

Others
(Hong Kong and
Italy)
HitiE
(BERREAR) e
Office i
831 2 3 3,808
90 128 270 4 3 985
53 79 151 0 0 706
298 198 950 6 6 4,087

B TREEBEIMEEXREF NERRNE
HEBER A A

BEERARAF
“ECFRE-HERERARE
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Staff Turnover
BIfEE
50.0%
41.99% 43.62%
40.0%
30.93%
30.3% 294% 2839% 25 919, 0
. 6% 22.47% 24.95%
20.0%  183% 16 g9, 16.0% 0 1621% 17.88%
123% 14.21%
10.0% | I
0
2015 2016 2017 2018 2019 2020 2021 2022
) Bty FER ) Exit BB
G11.WORK-RELATED INJURIES G11.IT1§

The rate of work-related injuries is an industry benchmark for ITHEERELEXZERETLL2RENS
safety performance. For the purpose of this report, the number ERE, KREUE—FAELIRIEXE
of work-related injuries for every 1 million working hours PEFR 20225 S EBTIERZTHEHEE
was used. In 2022, Kingdom had 14 cases (2021: 13 cases) 1445 (20214F : 131F) » T{E3ESERIAT
of work-related injuries, representing a work-related injury —EBIE1.93% 021FAE—F8 T
frequency 9 of 1.93 cases for every 1 million working hours, B2 11R) 02022 B —REATEELETE
compared to 2.11 cases for every 1 million working hours in W EBRH TN —LRMASEE TS
2021. There was one work-related fatality in 2022. A technician IR E S T o

in Ethiopia worker was died from electric shock during regular
maintainance

4 3 1 1 4 1 0 0 0 0

’I O KINGDOM HOLDINGS LIMITED
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277,309

2 120 244,531 0.05% 1.02

5 368 187,091 0.20% 3.34

0 0 199,956 0.00% =

14 1,153 908,887 0.13% 1.93

G12.LABOUR RELATIONS G12.55 R RfR

In 2022, no issues relating to work, rights and human rights 2022&%*5‘;&551]{@‘@5&1\%
were raised by any staff. Appeal channels for staff include BERHRSE M BTHRIRE @ EBN
the board of staff representatives of Kingdom, labour security g REE GETH FBREFM T &) A
offices of the respective development zones (township HEFE BRI o

industrial offices) and arbitration division for labour issues
under the respective municipal (county) human resources and
social security bureaus.

All workers joined the Workers' Union and are entitled to elect FREMATENTA EEERENR.
their representatives.

There were one Workers' Union meeting held in 2022 for 202 RTT —RIEEH UMETTF
voting on terms of the staff handbook. The meeting was well MEETIRE LR FEBE100% TARE
attended by over 100 worker representatives. 2.

ZEZRERAR
“EFRE ?i@&ﬁi‘ﬁ‘i%% 1 09
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Workers' Union meeting held on 3 September 2020:

Actions to be Taken

In the event of any possible violation of labour standards, the
following actions will be taken: 1) launch an investigation
and report to local labour authorities; 2) if the investigation
substantiates a violation of labour standards due to negligence,
Kingdom will immediately terminate the employment contract
with the concerned staff, and compensate him/her/them for
any loss and harm caused by the incident, including sending
him/her/them back to his/her/their place(s) of residence. For
incidents involving fraud, Kingdom will take necessary legal
actions to ensure that the offender(s) will be sanctioned.

G13.STAFF BENEFITS

Seasonal benefits to boost employees’ well-being

Kingdom has special arrangements every year to improve
employees’ well-being during hot and cold seasons. In summer,
cold drink coupons are distributed and hot weather allowance
is offered to frontline staff. During winter months, bath coupons
are given to, or hot shower facilities are available for use by, all
employees.

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
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Gifts for cooling in summer: BEFHBRY :

Service allowance RETHRERE
o Year-of-service bonus Kingdom’s caring corporate culture emphasizes staff motivation. In order to develop
T 52 Rh greater sense of belonging and recognition, staff will be entitled to a respective

service bonus of different amounts after 1, 3, 5 and 8 year(s) of service.
BTERGEXHE® cEZRBETHNBEBE  ERETNEBRANSLTHN
TR ABRKESHET TH# M 3 -5 -8F  EAIZSAREM TH5EE -

o Year-of-service trips In order to foster corporate cohesion and staff loyalty and promote the work/life
T e Tixits balance and well-being of employees, employees who have been working for 3, 5
and 8 consecutive years will be entitled to a holiday trip at the expense of Kingdom.
AIBREENREAMEAOT SEFHEB TEERBHAM3 5 8FAEEAR

BRE—R BERESTATHEERATF RES LR

Skill improvement programme and education allowance AR BB ERAL TS
o Skill improvement Allowance for professional technical titles or skill qualifications will be given to staff
KRBERF who hold professional qualifications of middle and high levels or above and possess

technical skills required by Kingdom, so as to encourage skill development by self-
learning or other means of learning.

PHEBETEBBEFIUEMA IR BRXRE HFARERTSRULEE
RMEE  URSETERENREREAT » ] ERXE E MBS R E R AE

EvyiEul
e Education Employees will get full or partial reimbursement for tuitions and other education
enhancement related expenses for a recognised academic programme and training subject to
SRR approval prior to commencement.

BT2MBEREARE C2ENESARMAER  HRKTE2BNE N EHRE
WIFW ABHBBNIBNRBE

BEERARAF
“ECFRB-HERERRE
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Festive allowance and benefits

B B B iR RL 1R

Apart from statutory holidays, staff are entitled to annual allowance for certain holidays such as Chinese New Year,
Women’s Day, Labour Day, Dragon Boat Festival, Mid-autumn Festival and National Day.

TERKEHETERRE EESEEEH =/\&1 SHEH  InFE  HE - BERFEERADEREBDB AR

Staff accommodations

BEERE

To offer satisfactory working and living conditions
to employees, staff accommodations are available
for single female employees and rent allowance are
given to eligible working couples.

TERHBESG UM EIEEMXESINEER
EHE  BHRBETRIGEZ O TIERMA -

Commuter service

BB

Shuttle buses are arranged to provide employees with safe and efficient
transportation between Kingdom’s factory sites. This is also a part of
Kingdom’s green initiatives to save energy and lower carbon emissions
by reducing employees’ needs for driving.
RBMETZ2BAMENTREME  SERMBERS It
LERBETABTRENER  hER BRI SRR

Catering service

RERARTS

Kingdom offers a relaxing catering
area where staff can enjoy free and
safe food.

TEABIREFENARIRIER
REZENRY -

™ Leisure facilities

BB
Kingdom cares about the staff’s
physical and mental health. Leisure
1 facilities such as snooker, table tennis,
libraries and basketball courts are
available for use by all employees.

TESFKBEETIHLRE EREN
REEXRE-FEKE-BEE &
KB E LS RRE R
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Kingdom emergency relief fund

Set up in 2007, the fund collects donations from Kingdom’s
staff of various ranks from the front line to the management.
Kingdom has maintained a designated bank account solely for
the fund. The application of the fund shall be approved by the
board of staff representatives and will be reported to the entire
staff in the newsletter, Kingdom Post, every year.

As a way for Kingdom to show its love and support, one-
off emergency subsidies are available to employees suffering
from economic hardship due to exceptional circumstances.
Application may be made by relevant staff, and the division in
which he/she serves shall verify the situation and report it to
the human resources department of the Company. Appropriate
subsidies will be released from the fund upon approval of the
application by the board of staff representatives.

G14.LONG-TERM SERVICE SHARE AWARD PLAN

The share-based award plan aims to motivate, recognise
and reward qualified employees for their contribution to the
Group. It looks to attract and retain talents, and ensures related
employees’ interests are aligned with that of the shareholders,
thereby promoting the long-term development and corporate
value of the Company.

No share was granted nor vested during the year ended 31
December 2022. Under the share-based award plan approved
by the Board, there have been a total of 6,196,250 shares
vested and awarded to qualified employees as of 31 December
2022.

The share-based reward not only reflected the Company’s care
for and recognition of employees, but also enhanced the team
cohesiveness and employees’ sense of belonging.

STAFF, TRAINING
AND BENEFITS
ST 15ilRKkEF

TERABRIESS

AER2007F LI BEMNRREEMUE
ITTFHNEE HEEE T KMRMBAE-
BEEABERTEBRIAECTSHB-EE
HIRTHRER  ENERH SFEBRA
ATV EERENEBETRSES
BIERIBN °

AEBPEERI NEFSHRTERK
ERARENET HMAIHEETAARY
Hip KB ERER EREAT AN
BERES AR SN RERER JEETT
REEESRIAAT—RMEME -

G14. REAIRFE B2 (0 12 Bh 51 21

ISRt 8 2 BBV R SR A) KRR
BERBIRAEBRFUNER K3l
BBAS UREEB A N RRRM m—
B DS A AT RMAEREARRESA
BfBE.

BE2022F12831HIEEE  ERER
FERM RIFES g ENR M IEE ST
2> HZE2022F12831H 556,196,250
BROEFBMETEERE L

RO RBTEZETIRZINERMIAE
BREE B 8 TH AT MO ERER

BEERARAF
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G15.CORPORATE ACTIVITIES

To enliven the leisure time of the staff, strengthen their
bond and promote corporate culture, the Company held
competitions, lessons and celebrations before various festivals.
These activities served as interactive platforms for the staff
to learn team work and for the Company to nurture a lively,
harmonious and healthy atmosphere.

National Day Holiday Family Fun Day

G15. 258

R TEEEIMERLEE ABEHA
RIER M —LELL T BB BOURE) > LUR
EREMIRBE CEREFANEEXE
WH - BREBM TG A HE T ETEG
HIBRRE R th B B EIE T E %  MEEH
BENRFRE-

B ERIAREREH
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COMMUNITY
RESPONSIBILITIES

HESE

Being a corporate citizen, Kingdom is committed to corporate
responsibilities by proactively participating in community and
charity works. The philosophy of bringing the corporate value
into play and giving back to the society is realised through,
among other ways, donations to underprivileged families and
continuous supports to national education.

For years, Kingdom has spent over RMB26 million so far
on various community works. In 2020, Kingdom donated
over RMB1 million to various community and charitable
organisations in relation to COVID-19 pandemic.

There was no non-compliance with laws and regulations in the
social and economic area.

KINGDOM HOLDINGS LIMITED
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H1.

H2.

BLOOD DONATION ACTIVITIES

One bag of donated blood can save a life. Zhejiang Jinyuan
organised a blood donation activity in September 2019, and
employees donated blood under the guidance of healthcare
workers.

For the safety of our employees and to maintain the social
distancing during COVID-19 pandemic, no blood donation
was arranged in 2020, 2021 and 2022.

H1.

COMMUNITY
RESPONSIBILITIES
HESE

B FEEER NS

MEMm—% A —m W EPETIE

EE=E 2019&9)%3?,?&,1@75@%?@@,%

%)j BT HEBEBBAENSIETRMAIEM UL
RITEIRERMMN AR B

ABTETIABZZ7EZCOVID-19% 155 B
{RIFHERTIEEE > 2020 ~ 202 1F K%20224F
FEVEZHIBMEE -

COMMUNITY EDUCATION

Kingdom made donations to build Kingdom Hope Primary
School in Yongning Town, Cangxi County, Sichuan in 2006.
It also funded the construction of a teaching building, a
computer room, a multimedia room and a library. Tables,
chairs, blackboards and other teaching equipment were also
donated to Kingdom Primary School in Sichuan. In addition
to infrastructure, Kingdom also set up a RMB5 million Hope
Foundation to subsidise students living in mountain areas. In
2022, Kingdom donated RMB52,000 as awards for teachers
and student scholarship, and RMB40,000 to charitable
institutions as charitable aids for those in need.

H2.

HEHS

EE2006FEMN) | | B RBFKEEEZET &
EHEYNB | cATHEHRBERIE £FEY
BEEHEE MEKE SEBEHE
EF—EE2 THEENI|SEFE /NS
HNEF BRE-MLBE2RE - BRBEHER
#Ih %LL‘“*TAEMSOO%E&U%
> BAUELEBZTEE 2022F &
BARBS 2B TTIEAH MR M B iR e
SRABSHBREARBIBETIFESH
Bfyo

BEERARAF
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COMMUNITY
RESPONSIBILITIES
HEEE

Kingdom also provided monetary contribution of US$5,000 ER2022FHEE 2K 2NERN S H
as a participant to the UN Global Compact 2022. UN Global &> B ETRMEIBRG,000E T HEEHE
Compact supports companies (1) to do business responsibly by KENERFT R RIBE L EEERNE
aligning their strategies and operations with Ten Principles on EREAR BT RBNRESHTIER
human rights, labour, environment and anti-corruption; and (2) 3 aEEMBERER | RQ)IRIEIEITH)
take strategic actions to advance broader societal goals, such as BEERZNHGTER NKHSE A&
the UN Sustainable Development Goals, with an emphasis on ERER RBIHIELARIF -

collaboration and innovation.

H3. COMMUNITY SERVICES H3. &R
Kingdom employees participated in the voluntary community 2022F FIEEBT 27 MIMEBCOVID-19% 15
service to combat the COVID-19 pandemic in 2022. B Rt ERT -
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APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX i
Migk— BRXANRE - HERERKRSIESIATERSI

Mandatory Disclosure Requirements Corresponding Sections Page No.
HEHEREER BESH =i

A statement from the board containing the following elements:
(i) adisclosure of the board's oversight of ESG issues;
(i) the board’s ESG management approach and strategy, including the process used to evaluate,

A2 Reporting Principl
prioritise and manage material ESG-related issues (including risks to the issuer’s businesses); and eporting rrincipies

A4 Assessment of Material Issues

Governance (iii) how the board reviews progres,s maée against ESG-related goals and targets with an explanation O G e e St s ]
Structure of how they relate to the issuer’s businesses. A\ R 57,17
B RESFGLLNER ERAFTIRE o

) e Eag ABRFETE
() BREEZSHEOCEENEE; AT BT E R
(i) BFEMESCERAERER QERNTE EREERBBSCHREASE (BEHET -
AEBHAR) BRE; Kk
(i) EFEMAZESCHERENRERRNER  URBMMANAESETAZERE-
A description of, or an explanation on, the application of the following Reporting Principles in the
preparation of the ESG report:
Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection
of material ESG factors; (ii) if a stakeholder engagement is conducted, a description of significant
stakeholders identified, and the process and results of the issuer’s stakeholder engagement.
Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting of emissions/energy consumption (where
applicable) should be disclosed.
Reporting Principles Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or A2 Reporting Principles 5
RERA any other relevant factors affecting a meaningful comparison. AR A
ERBESCRER AU TRE R MR AR RRE |
BB ESCRERIRE ()HR EACSCRRNME RERRE ()2 ETH @iBME 88 At
HANERF SARE URET AN ZARE BB RERER
Bt REBEARRSHN/SOREEMBNERE HiE - BRR/AHELR URMANESR
ABBRREER
=it FTABRESCRETREMBN A AR ENERNENZ AT EEERLRNE
FHMERER
A narrative explaining the reporting boundaries of the ESG report and describing the process used to
gy 1 o e o2 e e s 6
BERE i opan 1€ ! e, NRERE

AR BB TESGRENRSEE THABNHAESCRET SR LERAXHNBRE
HEEZEERE BTARRBERRE(ERE

KINGDOM HOLDINGS LIMITED
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APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX .
Migh— : BXFANRIR - EREQBREESIRETES

Aspect A2:
Use of
Resources
EBEA2 :
BEER

Aspect A3:
The
Environment
and Natural
Resources
EEA3 :
BER
RAER

Aspect A4:
Climate
Change
BEA4 :
RIFE(E

122

Disclosure

®E

General Disclosure

—RKE

KPI A2.1
MIRERIERA2.1

KPI A2.2
RARERIERA2.2

KPIA2.3
RAREIERA2.3

KPIA2.4
PR EAIEIRA2 4

KPI A2.5
RARENIERA2.5

Disclosure

wE

General Disclosure

—RHE
KPI A3.1
R BEWIEIRA3.T

Disclosure

w"E

General Disclosure

—RKE

KPIA4.1
REMISTRAL1

“Comply or explain” Provisions

Subject Areas, Aspects, General Disclosures and KPIs

IRETRBREX
TEHE BE —REBRARELIER
Particulars
H#15

Policies on the efficient use of resources including energy, water and other raw materials.

ERERER BEER KREMEME) HEE-

Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total and
intensity.

RRNE D NERR/ REFER B R EEERREE

Water consumption in total and intensity.

BREKBREEE-

Description of energy use efficiency target(s) set and steps taken to achieve them.

HRPrET MR N E B Rk A E L B RATRIE SR

Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.
HRRRER KR LA ERERE URFETINAKNEBRRAZEIEERR
FREREREY B o

Total packaging material used for finished products (in tonnes) and, if applicable, with
reference to per unit produced.

HmAT A B NEE GRS Kk ER) SEEBMLE-

Particulars

#H

Policies on minimising the issuer’s significant impact on the environment and natural
resources.

REETAHRERAAERENEAT ENHR-

Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

BREBEDHRERARERNEAY ERERNERERT BNTH-

Particulars

FH1E

Policies on identification and mitigation of significant climate-related issues which have
impacted, and those which may impact, the issuer.

AR REH BRI EEHETAELY ENEARBIERAEENHER

Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.

BRI HETAELY ENEARBERNEE REHTH-

KINGDOM HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022

BIAXMEAE R HIRS

BEMERERRADHRE

EIAXEAE R HIRE

Corresponding Sections

HE=e

Corresponding Sections

HESH

Environment

F5 Electricity;
F7 Steam;
F8 Natural Gas
F5% ;
F754 ;
F8RAR

F6 Water
Fo7K

F3 ESG Targets
F3 ESGE1Z

F6 Water

BAKEREZENER ;

Fo7K

E14 Use of Materials
E144KHE

Corresponding Sections

HEsth

Environment

E10 Biodiversity
E10EMZ IR

Corresponding Sections

HESH

Environment

E10 Biodiversity
E10EMS 1M

e,
5%

=24

e

e
SR E

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

HEER

E3 Water and Solid Waste Management;

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

OB

E1 Policies on the Efficient Use of
Resources and Reducing Impacts on

HER

Page No.
L]

Page No.
1

58

84, 87, 88

86

83

62

79

Page No.
At

58

70

Page No.
A&

58

70



APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX
fig— : BXFANRIE - HERERERSIESIABT RG]

“Comply or explain” Provisions

Subject Areas, Aspects, General Disclosures and KPIs Corresponding Sections Page No.
TRETHARR X HESH 1]
TERE BE —RRERMRERIER
SOCIAL
Employment and Labour Practices
itE
ERREIER
Disclosure Particulars Corresponding Sections Page No.
*E #E HESH HiE
Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the G1 Employment and Occupational Health
issuer & Safety Policy;
Aspect B1;  General Disclosure - relating to compensation and dismissal, recruitment and promotion, working hours, rest G2 Employment and Occupational Health 04 05
Employment —RiRE periods, equal opportunity, diversity, anti-discrimination, and other benefits and welfare. & Safety Compliance !
@B ERFHERE ARRER TERY - RA TEHE 26 REGUREMEE CIEBERBERRRZ2EUR ;
Bl RAEFIN QERKBEEERZ2EH
@ BX; K
b) BFHETABEAZENEMEERAGNER
KPI'B1.1 Total workforce by gender, employment type, age group and geographical region. G3 Staff Structure 9%
MRENIEEBT RUR BREER FRENRMEISNETHAY GIET#E
KPI'B1.2 Employee turnover rate by gender, age group and geographical region. G10 Staff Turnover Management 107
MRENIERB12 &R FRARRMEEANE DRL LR GI0E TRBER
Disclosure Particulars Corresponding Sections Page No.
®E #E HESH A&
Information on:
@ the policies; and G1 Employment and Occupational Health
(b)  compliance with relevant laws and regulations that have a significant impact on the ploy u P
ssuer & Safety Policy;
General Disclosure - idi ¢ i : R —— | ¢ G2 Employment and Occupational Health 90, G5
s ;ecsulgagﬁoiar:;\;rgsg a safe working environment and protecting employees from By Copdle: b
Aspect B2: " e . CIERRBERERZ2EE
RER RIE R EMBEN . e
Healh and TR RS CERREERERZ2EH
Sa e | S
e b BTHETASEAR BN ERRAANEL -
BREZE N .Numbfer and rate (?f work-related fatalities occurred in each of the past three years G11 Work Related Injuries
B IS 2R 1 m(}ludmg the reporting year. G 108
T RBEZESF BERSFE) BENEIERAMECHARRLE.
KPI'B2.2 Lost days due to work injury. G11 Work Related Injuries 108
MEERIEEE22 FEIGBLIFRC GNIf®E
KPIB2.3 :?ne;lcerrx:et:t):d Zi]dorcnc;npitaot:ggal health and safety measures adopted, how they are S e Ty E—— o
BEWISIERDS L o L . TIEEE R LS BT
BREERDLS o anm e RERE 2 i WL ANRTRER - GTLERIREEESE
BEERARAF

“ECFRB-HERERRE
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APPENDIX I:HKEX ESG REPORTING
GUIDE CONTENT INDEX

fgr— : BXNRE - HERELRERSIESIIATERSI

Disclosure Particulars
BE H#15
Aspect B3: Policies on improving employees’ knowledge and skills for discharging duties at work.
Development Description of training activities.
and Training BB B IRATRRENARREENEE HAEED-
B EBi * The percentage of employees trained by gender and employee category.
SRR BEARETENHANTHEIA
The average training hours completed per employee by gender and employee category.
RURRETERE S 8§28 TRMRINFHRE -
Disclosure Particulars
k& H1E
Information on:
(@) the policies; and
(b)  compliance with relevant laws and regulations that have a significant impact on the
issuer
relating to preventing child and forced labour.
A LB RESHLH:
Aspect B4: @ BR; R 5 . i
Labour b ETHEEABEARENEERRAANEE -
Standards
[EEB4 :
ST

Description of measures to review employment practices to avoid child and forced labour.

BB RE RN ERUERETRRHE T

Description of steps taken to eliminate such practices when discovered.

RS RER BN E A RER RS H e

’I 2 KINGDOM HOLDINGS LIMITED
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