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ABOUT THE REPORT

China Oceanwide Holdings Limited (the “Company”, together
with its subsidiaries, the “Group" or “we" or “us”) is a
conglomerate principally engaging in the businesses of real
estate development, energy and finance investments. We are
pleased to release the Social Responsibility Report 2022 (the
“Report”), aiming to provide a comprehensive disclosure of the
Group’s policies, initiatives and performance in environmental,
social and governance (“ESG”) aspects.

The Report is prepared in both English and Chinese and has
been uploaded to the websites of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) (www.hkexnews.hk) and of
the Company (www.oceanwide.hk).

Reporting Scope

The is the sixth social responsibility report for the Company.
It covers material ESG issues of the Group in respect of four
business segments, namely Property Investment, Real Estate
Development, Energy and Finance Investments and Others,
located in Shanghai and Hong Kong of the People’s Republic
of China (“PRC”), New York, Los Angeles and Hawaii of the
United States of America (“U.S.”), and Jakarta of the Republic of
Indonesia (“Indonesia”) (collectively the “Operating Offices”) from
1 January 2022 to 31 December 2022 (the “Reporting Period” or
“2022”). As the commercial properties in Shanghai, the PRC of
the property investment segment and the real estate development
project in New York, the U.S. have no longer been consolidated
in the Group’s consolidated financial statements since April
2022 and May 2022, respectively (the “Deconsolidation”),
the Report only includes the data on such operations prior to
Deconsolidation.

Reporting Principles

The Report has been prepared in accordance with the ESG
Reporting Guide (the “Guide”) as set out in Appendix 27 of the
Rules Governing the Listing of Securities on the Stock Exchange
and disclosed in compliance with the four reporting principles, i.e.
materiality, quantitative, balance and consistency, as contained in
the Guide.
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Reporting

Principles Interpretation Application

& FEA Bx EAR

Materiality The Report should focus on the disclosure The Group invites internal and external stakeholders
i of ESG topics that have a significant to participate in an online survey to identify material

Quantitative
£1t

Balance

Fi

Consistency

— Bt

impact on the Group and the stakeholders.
A EREHBEHAEENFNEELE
FEMRIE HEhERESE -

The key performance indicators (“KPI(s)”)
and the data thereof of the report should
be measurable and, where appropriate,
historical data should be available in order
to compare and assess the effectiveness
of ESG policies and management systems.
RRENBEREBER ((BEREZER])
RESEBEN THE  WEEHREHELH
B U ERFHIRE @ REBBER
RN RVE

The Report should report on ESG
performance in an unbiased manner,
allowing the readers to assess the Group’s
overall performance objectively.

R ERNME T EHERRE g RER
FHRKRE  BREEEFEMNEAEE
HFEREE I o

Disclosures made and statistical
methodologies used in the Report should
be consistent in order to make meaningful
comparisons of relevant data in the future.
RBERN BN EERET — 8 AE
HiZse st BB ET AR ERHOLLE -

ESG topics as the key disclosures in the Report.
For details, please refer to “Important Topics" under
“Communication with Stakeholders”.
REBFFRNILRIINBIFHELETHEEBBEHASE - U
BRI EZNRE  HENEREE  ERARENE
BEEAR  FEA2HEBENEBBRI 2 [EEE

Ao

The Company engages an independent professional
consultant to conduct a carbon assessment in
accordance with international and local standards,
so as to ensure the accuracy of the data of the
environmental KPI data. The Group records,
measures and discloses in a quantitative manner the
relevant KPIs, where practicable.
RNRBIEFE L E XS ER KRR g T
Al BRIRIREARAE IR BB ER - AT
BRT - AEERE - SAE MU AR ERRE
BB AE SRR -

The Company complies with the principle of
impartiality when preparing the Report in order not
to disseminate biased information.
RARERT R AMENRANBREARE - BEERR
BERER -

Unless otherwise stated, the Company uses
statistical methodologies that are consistent with
those used in previous years to ensure comparability.

BRAFRIELARSN - N RIERA EEF — WL 0% -
IAREGREL AT EL1E -
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Source of Information

All information as referred to in the Report is derived from the
Group’s official documents and related statistical data. The
Group has mechanisms in place to collect, manage and use such
information to ensure the accuracy and reliability of the contents
in this Report. The Report was confirmed and approved by the
board of directors of the Company (the “Board”) on 31 March
2023.

Feedback

The valuable feedback from stakeholders helps the Group to
make continuous progress. If you have any enquiries, comments
and suggestions on our ESG performance or on the Report,
please contact the Company via email at ir@oceanwide.hk.

STATEMENT FROM THE BOARD

In the past year, the repeated resurgence of the global
coronavirus pandemic and the imminent climate crisis continued
to threaten and affect all walks of life to various extents and
in different nature. In recent years, the countries around the
world have actively responded to a series of environmental and
economic crises caused by climate change, aiming to achieve
the new goal of carbon neutrality, which marked the urgency of
green and low-carbon transition for enterprises.

The Group actively seeks to manage and operate the business
in such way as is consistent with the macro environment, and
meanwhile promotes the ESG performance to better address
risks and capture opportunities. In addition to striving to maintain
a high level of corporate governance, the Group believes that
sustainability is critical to its long-term development and is
determined to integrate ESG into its structure and operations.
The Group is committed to reviewing and improving the ESG
strategies and objectives on an ongoing basis to respond to the
concerns and expectations of the stakeholders.
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As to pandemic prevention, the Group has implemented
pandemic prevention measures and flexible working
arrangements, and enhanced the use of online meeting facilities
to protect the health and safety of the employees. In terms of
environmental management, the Group will strengthen the energy
efficiency plan and head towards the directions of energy saving
and emission reduction so as to achieve the goals of “carbon
peaking and carbon neutrality” and be in line with the national
policies.

Looking ahead, the Group will continue to actively fulfill the
corporate social responsibility and create sustainable value
for the stakeholders. With courage and determination, we will
continue to improve our ESG management to lay the foundation
for low-carbon transition and seize the opportunities brought
by low-carbon economy in the face of the ever-changing
development and ensuing challenges in the world.

China Oceanwide Holdings Limited
Liu Guosheng
Chairman

31 March 2023
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SOCIAL RESPONSIBILITY

The Group’s social responsibility governance aims to achieve
high quality sustainable corporate development, and it firmly
believes that a good sustainability development strategy is
able to effectively help achieving the long-term strategies
and objectives of the Group, as well as to grasp and address
opportunities and risks arising from sustainable development. To
this end, the Group actively integrates social responsibility into its
day-to-day management system in a full range to be responsible
for stakeholders, society and the environment in all respects.

ESG Management

Stable and long-term corporate development relies on good
corporate governance. The Group believes that a well-defined
governance structure and system will facilitate the consistent
implementation of strategies, policies and initiatives from top
to bottom and continuously create long-term value for all
stakeholders. There are clear duties and responsibilities at all
levels of the Group which help to enhance ESG performance.

e Qversee and review ESG issues

The Board EENERERE HeMlEREE

HEEE
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ZEE AKEZERIEEWHRE
BEORRE  HEeREBHNRE -

EEe e Review and approve strategies, policies, measures and related objectives

EALRES - B - HERAAEER

e Review ESG issues
BRIRE g RECNER

Senior Management
EREERE

Task Force

EREH

Formulate strategies, policies, measures and related objectives, and review performance
HIESRRS - BUR - 1B RAER B IR - WARRTEX

Report to the Board in a timely manner

R E R ER

Manage ESG issues for each business segment

EEEZEBRROIRE HERELEH

Supervise the implementation of ESG policies and measures

BEEETRE A8 REBNBERRER

Report on the implementation regularly

EHIEHRAITIER
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The Board, as the highest governance body of the Company,
reviews the Group’s ESG issues at least once each year,
including the strategies, measures and performance in relation
thereto, to effectively monitor the ESG related risks and
opportunities. The senior management (the “Management”) of
the Company and the task force are responsible for planning, co-
ordination and implementation thereof, and report the progress
and effectiveness to the Board on a regular basis. During the
Reporting Period, the Group was in the process of updating and
improving the ESG related policies to enhance the management
thereof.

Risk Management

The Company has engaged an internal control adviser and
endeavours to establish appropriate, effective and sound internal
control and risk management systems to identify, assess and
monitor risks that are significant to the Group. The Board is
responsible for ensuring that such systems are effective and are
reviewed at least once a year. During the Reporting Period, the
Board reviewed the effectiveness of the Group’s internal control
and risk management systems through the Audit Committee and
was satisfied that the procedures were adequate and effective.
For details of the Group’s internal control and risk management,
please refer to pages 108 to 111 of the Company’s 2022 annual
report.

With the authorisation from the Board, the Management oversees
the ESG matters of the Group, reports to the Board on significant
issues or risks for further discussion and assessment, and
formulates countermeasures. During the Reporting Period, there
were no significant ESG risk events for the Group.

Compliance Management

As a responsible corporate citizen, the Group strictly complies
with the laws and regulations of the countries and regions where
it operates and fully understands the risks in respect of penalties,
enforcement actions and litigation caused by non-compliance,
which all would affect the operations, performance and reputation
of the Group. The Group has developed and implemented a
series of internal systems to improve its compliance management
and required all staff to comply with such systems. During the
Reporting Period, the Group did not have any significant ESG
related non-compliance with laws and regulations.
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Laws and Regulations Complied in Different

Areas Issues Regions (Including but not limited to) Compliance
s B RIAEEBEFHERRRG (BFEETRR) ERBER
Environmental Emissions Hong Kong The Group has
IR PEn 55 no material non-
° Environmental Impact Assessment Ordinance compliance with
IR BT 01 relevant laws and
o Waste Disposal Ordinance regulations
& ¥ 52 B 1517 REEWEAAFNEKX
BIERERIER
The Environment  The PRC The Group has
and Natural s no material non-
Resources ° Environmental Protection Law of the PRC compliance with
RIRERRAEIR P EIR IR R A relevant laws and
o Water Pollution Prevention and Control Law regulations
of the PRC NEEN MABENER
R BIKIE 2T R A BEENERIBR

° Atmospheric Pollution Prevention and Control
Law of the PRC
B RTRB R E
o Solid Waste Pollution Prevention and Control
Law of the PRC
B [E] S BE 5 IR BB VA VE
° Enwronmental Impact Assessment Law of the
PRC
FERRE ETE A
The U.S.
EHE
° Storm Water Pollution Control Requirements
of Los Angeles Department of Building and
Safety
RIS R T R KT RERIRRE
o The Clean Air Act

B ERE

° The Toxic Substances Control Act
BEEMEEHE

° The National Environmental Policy Act
Bl ZORIBBUR A

° The California Environmental Quality Act
IFER EMNIRFE =

Indonesia

EIfe

° Water Pollution Control from the Ministry of
Environment and Forestry in Indonesia
ENfEIRIE ERAR AR N K5 2 E

° Air Pollution Control from the Ministry of
Environment and Forestry in Indonesia

ENFEBRIR MR BB KRS R E

e CHINA OCEANWIDE HOLDINGS LIMITED SOCIAL RESPONSIBILITY REPORT 2022



Laws and Regulations Complied in Different

Areas Issues Regions (Including but not limited to) Compliance
g E= RAEEEFTHEERRE (BFEERRR) ERER
Social Employment and  Hong Kong The Group has
Fa=— Labour Standards &/ no material non-
BB KN4 TAER . Employment Ordinance compliance with
1 1% 161 relevant laws and
The PRC regulations
A E REEWEAEBHEKR
e Labor Law of the PRC BEENREHRBR
AIETECE b
o Labor Contract Law of the PRC
hESEARE
The U.S.
EH
° Age Discrimination in Employment Act
FREBAR X
° Americans with Disabilities Act
ERIRAR AL
o Fair Labor Standards Act
NS TEER
° Family and Medical Leave Act
RKERBEERZE
° National Labor Relations Act

o Worker Adjustment and Retraining
Notification Act
B TBE K BEIEAE

Indonesia

21}

° Government Regulation in Lieu of Law of
Indonesia and Presidential Regulation of
Indonesia
ENFEAOE S B GBI A0 ENFE 42 45t 16 1
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Areas

EES

Issues

B3

Laws and Regulations Complied in Different
Regions (Including but not limited to)
RAEEETHEERRE (BFEERRR)

Compliance
ERER

Health and Safety
REELE

Product
Responsibility
EmEE

Hong Kong

e

° Occupational Safety and Health Ordinance
BEE L B AR R

° Employees’ Compensation Ordinance
& B E R0

The PRC

A

° Work Safety Law of the PRC
PR EEE

The U.S.

EHE

o Occupational Safety and Health Act
BELZ2 RERE

The PRC

fE

o Patent Law of the PRC
hEENE

° Trademark Law of the PRC
PEEIREA

° Regulation for the Implementation on
Trademark Law of the PRC
PR AE hE R

@ CHINA OCEANWIDE HOLDINGS LIMITED SOCIAL RESPONSIBILITY REPORT 2022

The Group has

no material non-
compliance with
relevant laws and
regulations
REEWEAFFENE KR
BIERERER

The Group has

no material non-
compliance with
relevant laws and
regulations
REBEEMEBNEAR
ERERIER



Areas

EES

Issues

B3

Laws and Regulations Complied in Different
Regions (Including but not limited to)
RAEEEFTHEERRE (BFEERRR)

Compliance
ERER

Anti-corruption
&S

Hong Kong

B8

° Prevention of Bribery Ordinance
B 1 BR AR 15

The PRC

i

° Anti-money Laundering Law of the PRC
B RO B

The U.S.

EH

° Foreign Corrupt Practices Act
BN BI0E

° Money Laundering Control Act
SRR HE

Indonesia

ENfE

° Regarding Eradication of Criminal Acts of
Corruption of Indonesia

IR BI5ILFRITAIE

The Group has

no material non-
compliance with
relevant laws and
regulations and no
concluded legal cases
on corruption brought
against the Group and
its employees
REEWEAEBBNHEKR
BIENERIBR ARk
EstHAEEREE
ITREBEEAENES
FARM
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COMMUNICATION WITH STAKEHOLDERS

The Group maintains good relationships with stakeholders
through a variety of communication channels regularly to
understand their expectations and needs for the Group’s
sustainable development and to review the risks and
opportunities arising therefrom, so as to lay a strong foundation

B ERE

AEBTEREBZ TENBRETHRZS
MDERTREBE B THRESFHAE
ERSEEROPERT R  BRETH
R EgE - REERKAFEERERNL
B E RAFERE -

for addressing the challenges brought by future sustainable

development.

Major Stakeholders
TERGE

Main Communication Channels

TEBBRE

The Board, Management and
Employees

Exg EEEKET

Shareholders and Investors

BREEE

Customers
®P

Suppliers, Contractors and
Partners

(LRER - BB RA BN

Industry Associations

EY A

Community

a3

The Board meetings, internal meetings, training courses, questionnaires,

annual surveys, emails
BESEH  NHeE  HYIRE  BERT  FES

17

- EH

General meetings, announcements, financial reports, circulars, press releases,
the Company’s website
RERE - DE - UHmE - B FER - AR REL

Questionnaires, interviews, phone calls, emails
RERAE - FHK - Bid » T

Audits and evaluations, meetings, questionnaires
EZEE - &% BEREE

Regular meetings

EHEE

Community services

At 8 AR 75
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Material Issues

To understand stakeholders’ views on the ESG of the Group,
the Group has identified 18 issues covering four major areas,
namely “Environment”, “Employment and Labour Practices”,
“Operating Practices” and “Community” with the assistance of
an independent consultant, and invited internal and external
stakeholders to participate in an online survey to rate such
issues. The independent consultant have collected a total of 28
valid questionnaires, and identified four material issues, namely
anti-corruption, data privacy protection, occupational health and
safety and protection of intellectual property rights, after making
a materiality assessment based on the results thereof. These
issues have been confirmed by the Board.

Important Issues Sections
EEERE HEEE

EREE

RTBERNEHARERE  HERE
RTHEMER  AEEERYER QRN
wBY N EA 18 REE - MERE] (&
BRETER] TZEEIRIHR]F
POREE - WEFEA LI R D &2 E
BLEAEREARZEAZRETHD B
MY ER AR AW E 28 AR S - WIRA
AERETEEEIMRBRERETS
REFUEILR - BEBREARTE RREMN
BERZIAREERZE RFTHECEE
EGHR -

9. Anti-corruption

Customer Orientation (see pages 14 to 15 hereof for details)

RES NER/AR(FRABREL14AEEF168)

2. Data Privacy Protection
RAEBURM =

3.  Occupational Health and

Customer Orientation (see page 16 hereof for details)
NERE (FREAREE16H)

Talent Development (see pages 18 to 20 hereof for details)

Safety BEANT (HFRARESEIBEEFE208)

Bikf@gmuazs

4. Protection of Intellectual
Property Rights
IRIEFNBERE

Customer Orientation (see page 16 hereof for details)
NER/A(FRAREFE16H)

FZERARAT 202251t E5ERE @



A

Greenhouse Ga:
(“GHG")

Training and Development
EHIEE R

Sl FEHRE

AR

#

f

& Community Investment
o} HEEE

z !

2

[

Importance to Stakeholders

Product Responsibility
o=

EmA —_—
\

Climate Change

Impact on the
Environment and
Natural Resources

B -3 T 38555 T
Supply Chain Management
G E IR

Data Privacy Protection

.\

Employment

& HIRFMAR
RS Greer’;;gggment R
No Child and Forced Labour ———

Anti-corruption

REBETLE REE
_ [

Diversity, Equal Opportunities \ Occupational Health and Safety
and Anti-discrimination 2

EREREZD

Protection of Intellectual Property Rights
PR

Material Issues
Bl

E

ERHIE

Moderately
Material Issues
FEFRR

=

Importance to Business of the Group

HAREEGHOERE

® Environment
IR

® Employment and Labour Practices

ERESTER

CUSTOMER ORIENTATION

Anti-corruption

The Group is committed to carrying out business with high ethical
standards and adopts zero tolerance on bribery and corruption
in any form. To enhance internal control, our Anti-corruption
and Anti-bribery Policy and the Code of Conduct for Employees
set out all criteria for preventing and monitoring corruption and
bribery risks and acts, covering areas such as conflict of interest,
fair transactions, business gifts and hospitality. All employees
are required to strictly comply with the policies and laws and
regulations on anti-corruption, and shall not engage in improper
trading activities such as bribery, extortion, fraud and money
laundering, nor take advantage of their positions in the course
of business operations to commit any act against fairness that is
detrimental to the interests of the Group or affects the Group’s
business decisions. The Group has also indicated its required
ethical standards to contractors and other business partners by
including anti-corruption and anti-bribery clauses in contracts,
to further define and monitor potential acts on corruption and to
establish transparent and ethical business relationships.

Operating Practices Community
EEEY [

ERA
RS

AEERRURKFHBERELD I

HBEMEANESHRBTAERRERR
RBE - BIGAARRE  BANKRES

KR BRI E ) R B TH#R 7T A DM B —
VBRI SEMEEE SRR & ITRH
R RENGEER  DFRP - BESE
BRRFFHE - TBEE T BEMETH
RESAEBOBRMERER  TH2HE
Bl BR - BFERARBESTEEMNR
ZEE - N EHEEBE N B EBS
ZEETEMESEASEN T ELE
BEBRRSES AVFRAUNTR - A
B I RBN A QP A RES KRR &
B MAREREMERSEBRHFRAN
SEHHEBREENENR  LE—FRE
VEREBEESTTR BYUFEHAATE
R EBRE -
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The Group is committed to building a comprehensive anti- REBHHEREZEMNERRER - WE

corruption system and has a clear internal whistle-blowing TEEMT A AZBRRBUR » IR RZ R
policy in place. We establish confidential reporting channels to WEE HHEIZ iﬁﬂ”ﬂlﬁﬂzﬁﬁﬁj - B
encourage employees to report irregularities such as suspected B85 ERgRLEERTA IR
misconduct, bribery, corruption, malpractice or favouritism and ERBARZ IR FLHFREE - MBS
to protect whistleblowers from any unfair treatment or harm. BHABRBEIEABKEEIRESHE
All new employees in Hong Kong are required to receive anti- A IRA B ITHIESEH REEER
corruption training at enrollment to enhance their awareness of KT B o

anti-corruption and understanding of policies in relation thereto.

During the Reporting Period, the Group arranged an integrity and RMEHRN - AEECRESFEREIY
anti-corruption training for a total of 3 hours for the Board and BRI NENEEEREREFEI - &
employees, and continued to disseminate internally a culture of BEEANIBHEREFRZRUE - AR EEE
integrity, so as to enhance their understanding of anti-corruption E5ERHRE

laws and regulations.

Products and Services E m MR

The Group has adopted a series of policies and measures to REERR—RANBER LI - BIRER
ensure the quality of its products and services to meet the needs RIRBEHEEZ  UWREEPHEREEH
and expectations of its customers. 2o

Quality Management The Group values quality management of products and services and implements
HEEIR product quality control measures. For the Real Estate Development segment, we

carefully select raw materials required and engage an external consultant to conduct
regular and rigorous quality assessment and measurement analysis on construction
materials such as steel and concrete, to ensure that they meet the required safety
and quality standards. In addition, we delegate the supply chain management to the
general contractor and manage the performance of contractors through a series of
site procedures and standards.

FEBESEREMMRBNEEER WETEmESEHER BHERERRS
H o BPIBREIERTRME - RN BRI AR EM K (R FOR R+ ) & HiE
TEAS ) E 851 &) HIJE’“TE BREMEINERLNL2NESFE - AR - KA
HEAREERMHER  WRB— R T2 F LERIERADENRR -
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Customer Services The Group has been maintaining good relationships with its customers through

B PR various communication channels, such as establishing service enquiry hotlines and
listening to customers’ feedback and complaints, in order to improve service quality.
Once any complaint is received, relevant departments will investigate and take
follow-up actions to ensure the complaint is properly handled in a timely manner.
For the Property Investment segment, the Group provides professional and targeted
services to customers during the negotiation of lease terms, with an aim to make
satisfactory lease arrangements for tenants and property owners. The Group has a
24-hour telephone enquiry hotline in place to enhance its office management and
communicate with owners and tenants in a timely and effective manner.
AEBFBTRANEBREEZFRFERMOEE  WRIMBEARGLRERTP
BIEEFIIRER - MR AR E £ - —BERERF - HUEHPISRERMAFEE RIRERET
B MREBRFEHARGELSERE - MERERRIE  AEEgEEFHEER
T ERPREPRHEZENMBENRE  BRAEFPEYEETREFENEER
e REBERE 24/ EEAEANE - UIRE R AEEIR N EE TS EL@ER
BRUBME -

Customer Privacy and The Group has a comprehensive and safe data storage system in place to protect

Intellectual Property Rights customers’ privacy and internal and external intellectual property rights. All

P NRAHBER employees are required to sign a confidentiality agreement and to comply with the
Code of Conduct for Employees and all relevant laws and regulations. Without
approval or consent from customers, the disclosure of confidential information,
including business secrets, customers’ information and data or related intellectual
property rights, to any third parties are strictly prohibited, so as to protect the
interests of the Group and its customers.
FEEERYTENLREBRERS  RETPHNEAMLE RAIMNDMBERE © BT
BEIRFIRT MR ETCETRTFRDRAEREBEERD - BREREHESK
EFRAEBARNSE=SRHEAENE TPFEHRBEBHERANIBERSHETER
AREREERREE P&

In addition, the Group provides sufficient trainings for the employees to raise their
awareness of network security, and installs various anti-malware softwares such
as firewalls, anti-virus systems and internet authorization systems, to prevent and
reduce the risk of leakage, theft and unauthorized access of customers’ information
and data caused by network threats. The Group also engages legal advisors to
provide legal advice on the protection of intellectual property rights and procures in-
house legal personnel to monitor and prevent infringement of intellectual property
rights.

R AEEMETRHEZTEIRSEMEL2ER  YREHAE BHERGR
EMPERERRETANBELN - B RO EFEN BB VR BB ME BT
B ARARAERESHNERESE AEETEDEZEMSARENIEERIE
FEER  wHRMEBABER R ILRILMBERE -
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Document Preparation
A HIE

The Group shall comply with relevant local and international laws and regulations
when preparing any documents relating to its products and services to ensure that

the contents therein are valid. For the Property Investment segment, the Group

requires the information contained in lease agreements and related documents to be

true and accurate, to ensure the customers are protected by the lease agreements

properly.

AEBESEEMAY REEMRIRBH AR - BLERERERERER R
{7 RERABTER - MERERRTE - NEEERBX FABRE X HPAE N E R KA
BEEMER  BRZSXINBONEERE -

During the Reporting Period, the Group was improving its
policies to further regulate its liability for products and services,
advertising and labelling. Meanwhile, it did not receive any
service-related complaints.

Supply Chain Management

As a socially responsible enterprise, the Group emphasizes on
the environmental and social risk management and responsible
procurement in the supply chain. By going through the
procedures such as selecting suppliers, reviewing standards
and purchasing, the Group communicates with suppliers and
contractors on its requirements and promotes a culture of
sustainability development to establish long-term and mutually
beneficial partnerships. The Group engaged a total of 260
suppliers during the Reporting Period.

In selecting and monitoring suppliers, the Group takes into
account social and environmental factors. The internal tender
team evaluates potential suppliers in various aspects, such as
product and service quality, production capacity, reputation,
qualifications, track records and quotations, and conducts on-
site inspections as necessary. For the Real Estate Development
segment, potential suppliers are required to provide certifications
including the ISO 9001 Quality Management, ISO 14001
Environmental Management System and ISO 45001 Occupational
Health and Safety Management System and other business
documents for internal evaluation. To further reduce the potential
environmental and social risks in the supply chain, we have
established a list of qualified suppliers who are required to
comply with all environmental and social regulations stipulated
in the contracts, and we evaluate their performance on a regular
basis.

R|ERA - AEEETERBBR - A
E-IRBEEMIREEE - BERE
#®

HrEgERE

EREHEREMMNLE  ASEEHRME
EEARERTERBHNERRBETN
R - AEEBRBAEMHERNGE &
BEERKESRRF  HSHERAR
FBEBHER REEURERRE L
NEYREGENEHBER - RREH
A REEESHERE 260 BHE-ER o

EERERTERSTE  AEE/EE
MIRBARMAZE - AFBR A
ZHEAEEERER - flnERRRS
EE - EpeBE CER - THELHEER
B - WeHAEFZETEMFAS  Fit
ERZERRAE  BEEENEREISO
9001 E =& - ISO 14001 RETIEEX
KISO 45001 B ¥ HREL 2 BIRE RARE
K E M2 X EREBET M o R — PR
R EREHRBEMTENEERR - HM
BRECARHENRE  SERHENE
EBFENRETRAMERRRE GG -
W E AARHEE KRR -
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When selecting office equipment, the Administration Department
prefers environmentally friendly products where practicable. For
the Real Estate Development segment, the Group authorizes
the general contractor to manage the supply chain and engages
an external consultant to monitor and test the quality of the
construction materials regularly. In addition, the Group manages
the environmental and social performance of contractors
through a series of site procedures and standards, including
the Environmental, Health and Safety (“EHS”) Manual, the
Construction Indoor Air Quality Management, and Construction
Waste Management Plan. In the Energy segment, the Group
organizes regular meetings and trainings with respect to the
EHS aspect for the subcontractors and closely monitors the
environmental indices and the site cleanliness. The Group
is committed to continuously monitoring and managing the
sustainability development performance of the suppliers and is
drafting relevant policies to more effectively review and address
environmental and social risks in its supply chain.

TALENT DEVELOPMENT

Occupational Health and Safety

The Group is committed to creating a healthy and safe working
environment for the employees. The Employee Handbook sets
out our commitment and requirements to protect the health
and safety of the employees in order to raise their awareness
of occupational safety and health. Meanwhile, the Group
has adopted various guidelines and measures in relation to
occupational safety and health to protect employees from
occupational hazards.

Risk Assessment and .
Management
R A R E

counter-measures

RPERRERER - THRERAITER
TRAZERRRER - BHERERRT
H AEEEEEAOEEEMER I
ZREEHMEDRER A E B B R SR S SE A Y
& - s AEEERE R THRF
KR BRERE  RERZE([RE -
EERZZ2])FM IREAEREEXE
2 ARTRREEMEETEE - BIEA
BRENRERMERR - SERENRITT
H ASREEHROEBLHRE  #F
Rze&®ELIE - XTIERRFEEH
RER - AEEAGBHEGRERE
BHEBNAFEERRE  LIEEHRA
B - AE BB ER RS E e
PHRE ML SRR

BEAT

BEEERZZ

AEEENRETRR—ERFEAZEN
THERIR - (BT F M HFILHEREB
TRESZE2NAENRER  EARSRK
FERABELEREENER - R - K
SERDZHEBELZ 2 REFEAENES
KiEH - REBETRRBEMRSE -

Conduct regular assessments on working environment to assess and identify
potential and existing health and safety risks in operations and develop

EHETTERRENZ  UFHE RSN EEPEERRENREFERT 2R - 3

i E FE 1 1

° Ensure that all projects meet and comply with all relevant regional and

international laws and regulations and related standards in terms of safety and

quality

BRAAEENLE2HEENS METHARBEILENBEBER KRYI RAERE

e
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Appropriate Guidance and
Facilities
BiEEs| MRk

Put first aid supplies in workplace where they are easily accessible
FRESHAmR TIESR T EERGHM

Display evacuation maps in all office areas and keep escape routes clear
SREGR A BN S AR A RS - WRFBREEREGE

Provide guidance to employees on the prevention of occupational health and
safety risks and the reporting system in the Employee Handbook
PEIFM)mE TIRHFEN BERREL 28 ER - [E RS S5E3

Prohibit smoking and drinking liquor in workplace (including the lifts and toilets)
I TES PR (BAETH R SO F ) U K 0B

Clean the air conditioning system and conduct carpet disinfection regularly
EEBREFHRG RTINS

Install ventilation system and air purifier

ZEBEARG R ERBI

Real Estate Development Segment

55 3L P 3 il 1R

Request the general project contractor to:

ERIERHABR

o establish a comprehensive Site EHS Manual to ensure the contractors
provide a safe and healthy working environment for all workers and
management personnel on site
BUYZENIMIRE  BREERZ2FM  UBRRABSEREHRZ 2 REESN
TERRETHNMBEIEREEAR

° keep monitoring the safety and quality of projects at all stages of
construction to ensure the highest standards are met
RIFBEMRIER —EEZFEANEZERERZ  UBRFaERELE

° strictly comply with and disclose EHS requirements, site-specific
conditions, significant hazards and risks, and project safety and risk
response regulations
BRETERERE BERKRLEZ2ER  BFESMAR  EXGERKE
o ARIEB 222 N B e E ) AR &

Energy Segment
ELRE SRR

Organize regular EHS meetings and safety trainings for subcontractors, and
closely monitor environmental indices and site cleanliness to ensure the safety
of all workers and management personnel on site

ROBDETHLHRR REREZZEZLL2E - TEYERRFIEE LM
BER  BRSAMEILEREEAEBNZS
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Promoting a Culture of
Health and Safety
HEREREZ XL

Emergency Management
fE=E IR

Response to Coronavirus
J& 137 T b R 1F

Provide fire and safety trainings for employees to familiarize them with various
precautionary measures and related emergency response process in order to
enhance their crisis awareness of risks

METREHEN RZ2EI - BEARSBRAMEEREERZIRIE - INREH

=N

Provide employees with applicable medical insurance benefits and physical
examinations

SETREERBRERREN LS BRE

Develop various contingency plans to effectively respond to various
emergencies

HETREEE - AAREEZREZBR

Establish an emergency response team to closely monitor the development of
the pandemic

BRUBRSEE A UEYEREBERR

Require employees to take a body temperature check and wear face mask
before entering the workplace

ERETHEEATIESHA  ETRARRALMEOE

Strengthen disinfection in operations and ensure sufficient stock of disinfection
supplies such as face masks and hand sanitizers

REETNRES  TREREFRSEEAR(WOSEHEEEFR)

Increase the use of teleconferencing and videoconferencing tools

M EFENRGEEHETANER

Implement flexible working arrangements such as flexible working hours,
working by shift and working at home

BTEME LN W TERERTIESEIE LITRHE

During the Reporting Period, the Group did not have any work-
related fatalities or injuries.

Employment Management

Retaining talents is critical to the Group’s future business
development. Upholding the people-based principle, the Group is
committed to providing a respectful, fair and comfortable working
environment for the employees and encouraging them to make
continuous contribution to the development of the Group. The
Group keeps the employees informed of its human resources
policies and various employment arrangements through the
Employee Handbook, the Code of Conduct for Employees and
other employment policies and guidelines. During the Reporting
Period, we were reviewing and updating such policies to provide
a more comprehensive picture of diversity, equal opportunities
and anti-discrimination and the code of labour standards.

RBEHA - ARERBELETMETE
CTREGHIESR -

ERER

BEAT DAKERREHEROBESE
AEERFUAREANRA  RER/ET
REESE AFRAENTIFRE 2B
PSR EEERFEFELER - AEE
FE(ETFM) (BITERTTRDEEA
BIEBENIES - BETTHREANER
BREERRERZ Y - REBEHR - B
EEHEREMARABEK - AE2HEMMMEM
Zf - FPERERRER - UARETE
A ARED o
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Recruitment, Promotion
and Dismissal

R - B RER

Compensation and
Benefits

#r B S g A

Working Hours and Rest
Periods

T YRR R R ER

The Group recruits staff on an open and fair basis and has formulated the Employee
Handbook and the Recruitment and Transfer Administration Policy to manage its
recruitment, promotion and dismissal procedures. The Human Resources and
Administration Department develops a recruitment plan based on the Group’s
business objectives and development plans, and provides fair and competitive
compensation packages to attract and retain talents. In addition, the Group provides
equal opportunities for promotion based on employees’ working experience,
qualifications and performance. The Group strictly prohibits unfair or unreasonable
dismissal of any type. Where an employee intends to resign or terminate his/her
employment contract, he/she may submit the resignation to his/her department
head and the Human Resources and Administration Department in accordance with
the relevant procedures.

REBARRAAFHRABIEEL - WHECKE IFMIRCBRESA MAREREHE)
NERHBE EARBERRF ANBRRITEHBBREBEASELLBEMERS
2l IR - WRHAFEBEFNOFMTERSIRBEAT - I AEH
BRBEINITIELR BERKERETENEAKE - AEERRE LERERD
NAFHAAERE - WETHERBRRILEREH - AHRBRAREFRELFAEE
MANERRITERE RS

The Group continuously reviews employees’ compensation packages and offers
comparable and competitive compensation and benefits according to the overall
market environment, the Group’s development and employees’ performance,
including medical and life insurance and long service bonus, aiming to enhance
employees’ dedication and motivation to work. The Group also pays bonuses based
on employees’ performance to ensure the efforts and contributions of its employees
are properly recognized by the Group.

FEERBBERTEINTFMNGES  IRBEEEMSERR AEEERERREIXRRER
HEEBEABRFNNFHREN  ETFEEBERASRERERARERES - 51EI1E
BRETHIENRAENEBSESRL - REETSKE TRVEMELL - BRETIH
BHREREAEELTHEST °

The working hours and rest periods are set out in the Employee Handbook and the
employment contract. In addition to basic paid annual leaves and statutory holidays
stipulated by the employment laws of local governments, employees are also entitled
to additional leaves such as marriage leave, sick leave and funeral leave. Employees
who work during non-office hours may apply for compensation leaves in accordance
with the relevant procedures.

TERMEEBRBHEINNEIFMRERE L - REXRFGHFREZ BN EREE
RIREVEE RSN - EITMAZER - AR - RERFHEIMAR - ROIEW A RHE TIED
BT fRARRETREMERS -
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Diversity, Equal
Opportunity and Anti-
discrimination

Ztit - FERE KR
R

Labour Standards
25 T2

The Group has established the Employee Handbook, the Code of Conduct for
Employees and the Recruitment and Transfer Administration Policy, which set out
the practices on diversity, anti-discrimination and equal opportunities to ensure
job applicants or employees are not treated differentially in recruitment, training,
promotion, transfers and remuneration on the grounds such as age, gender,
disability, family status, marital status, pregnancy, race, religion, nationality or
sexuality. In addition, the Group has zero tolerance on sexual harassment or abuse
in any form in the workplace.

AEEHECEIFM) (BEIRFTADIMCEBEARARERHE)  FIHAE#ES
it REBETFERENER  BRRBEXES T AGEFR - 1Hh - BE - RE
RS B - B2 Bk R BENNMRAERER - RNEE - F5I A
ABRFMAEZINEZRNGESE - AR - AEEETAREAEANESERESRZ
Tk -

In order to prevent from misemploying child labour, relevant departments shall
conduct recruitment based on the Group’s recruitment principles and procedures
and in accordance with the requirements in the Employee Handbook and the
Recruitment and Transfer Administration Policy. Candidates are required to
provide identification documents to ensure they meet the legal minimum working
age requirement. In the event that there is any misrepresentation, the Group will
terminate the employment in accordance with relevant laws and make further
investigations as appropriate. The Group also prohibits forced labour in any form.
The employment contract sets out employee terms to ensure employees work
voluntarily and in a lawful and compliant manner, so as to protect the statutory rights
and interests of both employers and employees.

REBERPILRBET - MHEEFIERBAREENERERRREF &8 TFMmHFdHE
SR NGARERHE)NRMETRIE - BEREARRHIOIBAXM - UERENTE
FEEREIEFRRTE - MEEAREER  AEESREEBEIZERLLER AR
FIERE—FHE c REBZILEAERNREIET - (EBEK)ETHES RR - #
REITERBEAZEZARMBRATIE  BUREREE O ETER

As of 31 December 2022, the Group had a total of 71 HZE2022F12A831H AEEHEAF71
employees, including 15 employees from commercial properties H2EE  BREMERERENTE LS
in Shanghai, the PRC in the Property Investment segment prior AYERERAN16REE - BREAETH
to the Deconsolidation. The data on employee profile, additional S ETIE R R B T BB 51 BT8R A9
employees and turnover is set out in the Social Performance in HEEM -

the Appendix.

@ CHINA OCEANWIDE HOLDINGS LIMITED SOCIAL RESPONSIBILITY REPORT 2022



Career Development and Training

The Group values the professional and personal development
of the employees and strives to build a working environment
with growth potential. The Group has established the Employee
Handbook and Training Policy to regulate the management and
procedures for employee development and training. The Group
also appraises the performance and development progress of
the employees regularly and determines their scope of work and
targets for the coming year based on the appraisal results and
provide promotion opportunities.

In terms of employee training, the Group provides appropriate
training to employees at different levels to enhance their work-
related skills and knowledge. Department heads are responsible
for identifying training needs and relevant internal trainings
are provided to employees when there are policy updates and
regulatory changes. The Management also formulates training
plans and updates training contents according to the Group’s
business needs, market trends and employees’ development
goals, so as to help them explore their potential and talents to
meet the ever-changing market demands and prepare for the
Group’s future business development. In addition to internal
trainings, the Group provides external trainings for its employees
and encourages them to pursue ongoing learning to enhance
their values.

Training Types
=18 R

Training Contents
BEIRE

BERREREI

AEBERETIMEXEB/AREER - 2D
EREBFRTEENIERE - AEEGIE
(BT FMOMCEFINGNEIARBLE THER
HEIFJIMERE TIERERF - AEETEHR
BTWRBLEBEREZETIZ WK
AR EERBMOPIRERFE TFRER
BiR  URIEHEHE -

EETIHIIE  AEEATRBANE
TREAEMNFY - BRE TIFRBENK
REN A - HPIETERAERMSEIFE
VWHBBRREHMLERBEZIOBTRE R
BTRHEMEAARMEI - EEETERIE
AEEXBFE MEBERETHER
BEHET BB REHBIAT - HHE
THEEBMABERTEE  UWEEAHES
BEOMEBRLERAEERREHRRES
B - BRARIEIISN  AEESBETRMH
ShERIE A - EE B THEEE - 8 RIG
e

Orientation Training

ARSI

On-the-job Training
FERIE I

Aim to help new comers understand the Group such as corporate culture and
development, organizational structure, management system and business
processes, so as to help them adapt to the jobs as soon as possible
EREEMABREITHAER  MOEXEUERER ABRE  BEEHEREBRR
12 LAY B P9 25 PR FE T4

Encourage or provide employees with appropriate training programs according
to the business needs of the Group, including responses to global crisis, tax
and accounting reports, corporate management and development direction, risk
control and management and directors’ liability insurance, in order to enhance the
professional and working standards of employees
BREAEBXREFTHKHBAMEIRTESENFIRIE  BRI2KEEREY KKKk
gimE  CEEERERAM  AREREERESEERE - UEABINHKE
FITAERF
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During the Reporting Period, a total of 21 employees of the
Group were trained, representing 29.6% of the total number
of employees, with an average of 1.81 hours of training
per employee. The data on staff training is set out in Social
Performance in the Appendix.

ENVIRONMENTAL PROTECTION

The Group understands that implementing sound ESG
practices can effectively enhance its sustainability development
performance of the Group. Therefore, in the pursuit of
business growth, we are committed to managing and reducing
environmental footprint by taking various measures in the aspects
of emissions, use of resources, the environment and natural
resources and climate change, and formulating corresponding
targets and implementation plans to facilitate the transition to low
carbon economy. The Group has implemented the ISO 14001
Environmental Management System and strictly monitored the
environmental performance of all business segments. In addition
to the resource efficiency measures as set out in the Employee
Handbook, we were drafting the Environmental Policy and
Climate Change Policy during the Reporting Period to further
strengthen the corresponding management. In order to head
towards the direction of sustainable development, the Group
compiles and reviews the environmental data and business
operations on a regular basis, as well as sets and optimises
environmental targets in terms of emissions, waste reduction,
use of energy and water efficiency aspects.

Emissions

Air and GHG Emissions

We strive to manage and reduce the emissions from our business
operations by:

° encouraging employees to use electric vehicles or public
transport to reduce fuel consumption and emissions;

o increasing the use of online meeting facilities to reduce the
need for business trips;

RBEMA - ARBRE21 BB TERTIE
Al (EEE T ABM20.6%  FIIFEE
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maintaining office equipment regularly and selecting energy-
efficient office equipment, such as energy-labelled products
and light-emitting diode lamps;

closing the venetian blinds in the office to reduce the need
for air conditioning;

arranging for the last employee who leaves the office to
check and turn off all electronic devices; and

measuring, monitoring and reporting on related environmental
performance to identify the possibility for improvement.

o FHIGER A RE TEAEAS

BRI AR - PIINBE A B
RIEENERRBEX _HEE

. F&%Eﬁﬂ&i BB ESE REY

o THEREHBARAZENEIREY

REIMAETRE &

e RE EAMBEHBAREEN

ARBIBGEHE

Types of Emissions and Respective Emission Data’ Unit
BRYBEEREES B B 2022 2021
Nitrogen Oxides kg 4.96 6.20
A& T
Sulphur Oxides kg 0.17 0.12
malty TR
Respirable Suspended Particulates kg 0.35 0.50
AR AR E R F T

The quantitative process is made reference to “Appendix 2:
Reporting Guidance on Environmental KPIs” of “How to Prepare
an ESG Report” published by the Stock Exchange and “AP 42
Compilation of Air Pollutant Emission Factors (The Fifth Edition) —
Volume 1” published by the United States Environmental Protection
Agency. The emissions are mainly from the combustion of gasoline
and liquefied petroleum gas (“LPG”)

BLBRESEHIMUAERRSE - #
ehERME) (M= REMRE
BIEBRERES DR EBRRBERER
(AP 42 ZZ FR A MBEM A FRE(ER
fR) — F15)  BEREERB BTl
Kgfeame (B amE])
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GHG Emissions and Intensity? Unit

BEREERERZE? B 2022 2021

Scope 18 Direct GHG Emissions tCO,eq. 22.45 21.54

#HE—> EEAEREHEN WE—SLIRE 8

Scope 24 Energy Indirect GHG Emissions tCO,eq. 99.55 132.91

#HE— BERAE R E RN WE—SEALIRE 2

Scope 3° Other Indirect GHG Emissions tCO,eq. 3.65 9.24

#E="° Hitb AR = mEBHEM 7= ==

Total GHG Emissions tCO,eq. 125.65 163.69

RERBEBENE WE—SLIRE 8

GHG Emission Intensity tCO,eq./employee 1.77 210
(in Terms of the Number of Employees) WSt 2

AERBHNEE (LEBITHAEE) BHET

2 The quantitative process is made with reference to “Appendix 2: 2 E(LBREL BB ERBIERE - &

Reporting Guidance on Environmental KPIs” of “How to Prepare an
ESG Report” published by the Stock Exchange. The GHG emission
factors and the global warming potential are made reference to
“Appendix 2: Reporting Guidance on Environmental KPIs” of “How
to Prepare an ESG Report” published by the Stock Exchange
and the “GHG Emission Factors Hub” of the United States
Environmental Protection Agency

8 Scope 1 includes direct GHG emissions from the combustion of
gasoline and LPG from stationary and mobile sources

4 Scope 2 includes energy indirect GHG emissions from electricity
purchased from third parties; in terms of the emission factors
of purchased electricity, the “Sustainability Report 2021” of HK
Electric Investments Limited in Hong Kong, the “Guidelines on
Corporate Greenhouse Gas Emissions Accounting Methodology
and Reporting — Power Generation Facilities (2022 Revision)” in
the PRC, the “GHG Emission Factors Hub” of the United States
Environmental Protection Agency in the U.S. and the database
from Directorate General of Electricity under the Ministry of Energy
and Mineral Resources of Indonesia in Indonesia are referred to

5 Scope 3 includes other indirect GHG emissions from business
air travel and paper waste disposal. The quantitative process for
emissions from business air travel is reported with reference to
the Carbon Emissions Calculator from International Civil Aviation
Organization

GRERRE) (M- - RIARE
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2 IRERAC7E T 2 R XX PR (A 2E 4 3R
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During the Reporting Period, the Group-owned vehicles such
as passenger cars and light goods vehicles operated on petrol
were used and natural gas was combusted in the daily business
operations, which contributed to the emissions of 4.96kg
of nitrogen oxides, 0.17 kg of sulphur oxides and 0.35 kg of
respirable suspended particulates, representing a decrease of
respirable suspended particulates emissions from the previous
reporting period. The increase in sulphur oxiders emissions was
due to the increased usage of gasoline. Meanwhile, the Group’s
business activities contributed to the GHG emissions of 125.65
tonnes of carbon dioxide equivalents (“tCO,eq.”), and the GHG
intensity was 1.77 tCO,eq., representing a 16% decrease as
compared to the previous reporting period.

Hazardous and Non-hazardous Wastes

To reduce the wastes produced, the Group has adopted the
following green office practices of:

° adopting automated office and promoting electronic/
paperless office operation;

° encouraging employees to print on both sides and set the
printer’s default mode to double-sided printing;

° providing washable and reusable mugs and kitchenware;

o installing a water filtration system in the office to reduce the
consumption of bottled water; and

° installing hand dryers in washrooms to reduce the use of
paper towels.

During the Reporting Period, the Group generated a total of
25.20 kg of hazardous waste and 0.31 tonnes of non-hazardous
waste. The hazardous waste mainly included batteries, cleaning
products and toner cartridges, which would be delivered to
building management office or qualified third parties for disposal.
In addition, the non-hazardous waste generated from the Group’s
operations mainly consisted of paper waste and domestic waste
such as scrap metals, glass, plastics, packaging materials
and food waste, which would be delivered to the building
management office for recycling and disposal. For construction
waste, the Group hired a professional waste management
company for disposal on site.
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Use of Resources

The Group is committed to improving the resources utilization
efficiency. All employees are required to comply with the
environmental protection measures contained in the Employee
Handbook to ensure the proper use of resources by the
Operating Offices. For details, please refer to the above section
headed “Emissions”.

BRER

AEEHNRSEREASDZ  MEET
AETKETFMIANRRREREE - A
BRELEHAEERER FEFL2H
EX B ] &6 -

Energy BER
Total Energy Consumption and Intensity® Unit
RRBKERRES B 2022 2021
Direct Energy kWh 82,032.00 78,020.00
HEER THEE
Petrol kWh 80,186.00 78,020.00
FUH T ELBS
LPG kWh 1,846.00 —
B AR T LB
Indirect Energy kWh 130,261.00 164,992.00
Rz s IR TR
Electricity kWh 130,261.00 164,992.00
EW))| TR
Total Energy Consumption kWh 212,293.00 243,012.00
gElRBRER T FLBF
Energy Consumption Intensity kWh/employee 2,990.00 3,115.53
(in Terms of the Number of Employees) FER S88T

FETE(ABTIHAE

During the Reporting Period, the Group’s total energy
consumption was 212,293.00 kWh, with an overall energy
consumption intensity of 2,990.00 kWh per employee,
representing a 4% decrease over the previous reporting period.

6 Conversion factors were made reference to Energy Statistics
Manual of International Energy Agency; LPG and natural gas are
additional disclosures after the data collection system improved in
2022

RmESRE AEENEREEAER
212,293.00 TR « BEEREETE A
BH BT 2,990.00 FREK - & _E—WmEH
B 4% ©

e HEZYBEEREIRB LIRS TM
BRAL A MR S RN R A 2022 F 8 Y s
R ERMATIE IR B
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Use of Water

The Group’s business does not require a large amount of water.
The corresponding water resources are mainly sourced from
the municipal supply and there are no issues on sourcing water.
The Group encourages the employee to conserve water and
adopts various measures for different business segments, such
as conducting regular leakage tests on faucets and gaskets for
defects, and enhancing proper maintenance and repairs of water
supply system to improve water usage efficiency. During the
Reporting Period, the Group’s total water consumption was 1.30
cubic meters’ with an overall water consumption intensity of 0.02
cubic meters per employee.

Use of Paper

The Group has actively implemented electronic/paperless office
operation by taking the measures as set out in the section
headed “Hazardous and Non-hazardous Waste" above. During
the Reporting Period, the Group’s total paper consumption was
50.19 tonnes, with an overall paper consumption intensity of 0.71
tonnes per employee.

The Environment and Natural Resources

In order to fulfill its commitment to corporate social responsibility,
the Group has been making every effort to reduce the potential
impact of its business on the surrounding environment and
natural resources. To this end, the Group has formulated
corresponding measures on the use of energy, water and
resources in the business operations, to specifically enhance
the efficiency of use of energy, water and resources in our
business operations, so as to reduce the consumption of relevant
environment and natural resources by the Group.

’ It is the additional disclosure after the data collection system
improved in 2022. However, as water supply in some offices is
managed by the building management office or there are only
public water facilities, the data on these water consumption is not
available

ok
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Meanwhile, the Group has established and implemented
various controlling and mitigation schemes. In particular, all
real estate development projects are required to comply with
the requirements established by Leadership in Energy and
Environmental Design to comprehensively improve various
including site planning, atmosphere,

energy, water resources, materials and resources and indoor

environmental criteria,

environmental quality, in order to design more environmentally
friendly and economically efficient buildings.

Climate Change

Climate change is considered to be one of the most influential
environmental risks in the world. With the increasing threat of
climate change and the associated physical damage, the Group
is prompted to take action to enhance its climate adaptability
and mitigate climate change. Our strategies to address the
risks associated with climate change and to respond to climate
change are summarised below:

RIRF - A B S E X BT F 815 & & A7

P& plan o REMAEMBEE ALK
CLRERERERANETE  2HEAS
BREER PEMERE KR &
BKER MHEEREREERNIREYS
Z URAERREALEIGZMESR
1y o

RIRE1L

RIEZ KA R/RER LHKAFENNR
BERBZ— BERKRE(CRARERE
ENHERBEE  REAKERRITY
hN5s H RUEEFERE ) FBUAE RIREME - 3
1P o £ B SR MR 224 7 B 0 R AL 3 SR IR
ECARBEHRLT

Risk Type Risk Aspect Impact on the Group

J22 B 38 [\ Bz FE TED HEASENTE

Physical Extreme weather events, such as floods e Damaging buildings and facilities, thereby

Risk and typhoons, are likely to occur more threatening the safety of employees

EEE frequently and intensely BEREMEEE  KMEBEINTE
RimRBEMF - HOKNBEESE - AJgeeHE o Increasing the cost of maintenance and repairs,
DA ZE AN 58 2t B A insurance premiums and operating cost

BINEE - REREERR
Transition Economic, political and social responses e Decreasing investment appeals for locations
Risk to the transition of responding to climate and even entire metropolitan areas

A E R change, such as the implementation of

new policies to reduce emissions .
KB BoakdeaEmEERRELHNE

AU AOAETTIRL R RO FT IR R

HEWREFREAMEHREZR T
Increasing the operating costs associated with
new policy compliance

IEINE R A R IE AR EER AR
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The Group recognizes the importance of enhancing its climate
resilience. During the Reporting Period, we drafted the Climate
Change Policy to strengthen the management on climate
change response, so as to improve the Group’s resilience and
adaptability to climate change.

Although climate change has no significant direct impact on the
Group’s operations, the Group keeps monitoring and adapts to
the consequences arising from climate change by optimizing its
day-to-day operations.

CONTRIBUTION TO THE COMMUNITY

Adhering to its corporate social responsibility, the Group is
dedicated to contributing to building a better community and
helping those who genuinely need help. We have media, public
engagement and donation systems in place, which provide clear
guidance on participating in any activities related to social groups
and non-governmental organizations to ensure that the Group's
resources are delivered to those in need. The Group actively
engages in various community activities with an aim to bring
positive benefits to the community, while balancing the resources
of the Company. During the Reporting Period, the Group was
drafting the Community Investment Policy to make community
investment more effective in the future.
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PERFORMANCE DATA SUMMARY

Environmental Performance

REHUBRE

REAX

Environmental KPI Unit

BREHREANER By 2022 2021
Types of Emissions and Respective Emission Data®

R BEE R EESE R EES

Nitrogen Oxides kg 4.96 6.20
A& T

Sulphur Oxides kg 0.17 0.12
ety Fr

Respirable Suspended Particulates kg 0.35 0.50
A IRA SRR F T

8 The quantitative process is made reference to “Appendix 2: 8 SRR ER R A EFHIRT - 4

Reporting Guidance on Environmental KPIs” of “How to Prepare
an ESG Report” published by the Stock Exchange and “AP 42
Compilation of Air Pollutant Emission Factors (The Fifth Edition) —
Volume 1” published by the United States Environmental Protection
Agency. The emissions are mainly from the combustion of gasoline
and LPG

eRERMEIZ(ME - REMREE
BUERERESDREBBRRFERER
(AP 42 = RISAMPF WA FER(FH
R) — F15)  BEREERB BTk
KRR
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Environmental KPI Unit

REBREANER By 2022 2021
GHG Emissions and Intensity®

BERBERERRE®

Scope 10 Direct GHG Emissions tCO ,e0. 22.45 21.54
#E— BHEORAERBHIN —atixE S

Scope 2'" Energy Indirect GHG Emissions tCOzeq. 99.55 132.91
FHE_ AL B3R = R B8 HE I WE—SULIREE

Scope 3'? Other Indirect GHG Emissions tCO ,e0. 3.65 9.24
HE=" H AR =R B P —SEriEs

Total GHG Emissions tCO ,6d. 125.65 163.69
BERBRENE —AftixE2

GHG Emission Intensity tCO ,£0./employee 1.77 2.10

(in Terms of the Number of Employees)

BEREBHNEE(NETIHAE

BHET

M — i\/ﬂﬁ RE =

The quantitative process is made reference to “Appendix 2:
Reporting Guidance on Environmental KPIs” of “How to Prepare an
ESG Report” published by the Stock Exchange. The GHG emission
factors and the global warming potential are made reference to
“Appendix 2: Reporting Guidance on Environmental KPIs” of “How
to Prepare an ESG Report” published by the Stock Exchange
and the “GHG Emission Factors Hub” of the United States
Environmental Protection Agency

Scope 1 includes direct GHG emissions from the combustion of
petrol and LPG from stationary and mobile sources

Scope 2 includes energy indirect GHG emissions from electricity
purchased from third parties; in terms of the emission factors
of purchased electricity, the “Sustainability Report 2021” of HK
Electric Investments Limited in Hong Kong, the “Guidelines on
Corporate Greenhouse Gas Emissions Accounting Methodology
and Reporting — Power Generation Facilities (2022 Revision)” in
the PRC, the “GHG Emission Factors Hub” of the United States
Environmental Protection Agency in the U.S. and the database
from Directorate General of Electricity under the Ministry of Energy
and Mineral Resources of Indonesia in Indonesia are referred to

Scope 3 includes other indirect GHG emissions from business
air travel and paper waste disposal. The quantitative process for
emissions from business air travel is reported with reference to
the Carbon Emissions Calculator from International Civil Aviation
Organization

10

ELBRESZHMUAFAERRE - 1
gRERME) (MR- - RIGFARE
MIERERIES]) - R EREEH AN
2R E D 2 MR S PR fa] E 4 3R
BodeRERmE) 2= BIR
MBI IR E AR S D MBI B R R E
RERCRERBESHHETF)

HE-SEREEERNEBIRMKES
R B A SR B R E R AR

‘:g%ﬁXE?ﬁE%*Eﬁ%E%ﬁE@ﬁé
FREAEREHER : TEEE K
%;&EE %/%ﬂﬁé/%kxgﬁiiéﬁgﬁ

NAK2021 FAIFERRFE) - FEHZR
B ERERBHMZE F ZHEREE
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2REFERBERERCAZRERS
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BRETHNENEERBERE
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Environmental KPI Unit
RIEMRBENER By 2022 2021

Total Amount and Intensity of Hazardous Waste

FEREYEEREE

Total Hazardous Waste kg 25.20 15.70

BEBERYMEE T

Hazardous Waste Intensity kg/employee 0.35 0.20
(in Terms of the Number of Employees) Fr/ SHET

BEEEREDEE (UBTHEAE

Total Amount and Intensity of Non-hazardous Waste™

BEBRRYBEREE®

Total Non-hazardous Waste tonnes 0.31 1.33

REBREDES 7S

Intensity of Non-hazardous Waste tonnes/employee 0.004 0.01
(in Terms of the Number of Employees) W, SHET

BEBRENZE (LBRTHEFE

Total Energy Consumption and Intensity'*

HRAEERBE™

Direct Energy kWh 82,032.00 78,020.00
HEEER TR

Indirect Energy KWh 130,261.00 164,992.00
E#EZaER FEEF

Total Energy Consumption kWh 212,293.00 243,012.00
EERMAER TR

Energy Consumption Intensity kWh/employee 2,990.00 3,1156.53

(in Terms of the Number of Employees) TR/ SHET

FReEE (AETHEFE)

18 It is the additional disclosure of paper data after the data collection B 2022 FEEBRERGEERMINIEEE
system improved in 2022 4 oK BUR

4 Conversion factors were made reference to Energy Statistics W BMERH2ERRERERRGEFM
Manual of International Energy Agency; LPG and natural gas are AL AR R RAR 2022 FEE K E
additional disclosures after the data collection system improved in R T ERAFTIEKREIEE
2022
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Environmental KPI

Unit

RIRRARERER B 2022

Total Water Consumption and Intensity's

BEKEREES

Total Water Consumption m3 1.30

mrEkE SR

Water Consumption Intensity mé3/employee 0.02
(in Terms of the Number of Employees) NAK/BHET

FKEE(ULBIHAE)

Total Paper Consumption and Intensity

BREGKERTE

Total Paper Consumption tonnes 50.19

RiEgRE L7

Paper Consumption Intensity tonnes/employee 0.71
(in Terms of the Number of Employees) W, SHET

FRARE(LAEIHEBFE

1 It is the additional disclosure after the data collection system 1 B0 FH BN ERFTERAFILH

improved in 2022. However, as water supply in some offices is
managed by the building management office or there are only
public water facilities, the data on these water consumption is not

available

BHEA  EHOBIENHKHETE
BRARERE  HRRARBKRNE - HE
EREEA B Rk B
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SOCIAL PERFORMANCE HEEX

2022
Employee Profile'® Number Percentage
BIHR e N =
Total 71 -
B
Gender Male 34 47.9%
Bl St
Female 37 52.1%
1
Age 25 or below 1 1.4%
Fie 25 LA T
26-35 11 15.5%
26-35%%
36-45 25 35.2%
36-45 5%,
46-55 23 32.4%
46-55 5%
56 or above 11 15.5%
56 FREIA L
Position Senior Management 15 21.1%
BR mREEE
Middle Management 22 31.0%
RAREIRE
Frontline and Other Employees 34 47.9%
AR R EAhE B
Employment Full-time 70 98.6%
Category 2
EfEER Part-time 1 1.4%
e
Geographical Mainland China 15 21.1%
Region AR A D
= Hong Kong, China 19 26.8%
Rl E
United States 16 22.5%
EH
Indonesia 21 29.6%
Elfe

6 The total workforce at the end of the Reporting Period includes the v OREBRRNEIAH  SEVWERER
employee data of commercial properties in Shanghai, China before BOTE EEMAMERERANET
the Deconsolidation in the Property Investment segment EE7E
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2022

Employee Turnover'’ Number Percentage
BTREX" AR A%
Total 9 12.7%
By
Gender Male 3 8.8%
5l St
Female 6 16.2%
ZE
Age 25 or below 0 0%
Fe 25 IAT
26-35 6 54.5%
26-35 5%
36-45 3 12.0%
36-457%
46-55 0 0%
46-55 5%,
56 or above 0 0%
56 B EA E
Position Senior Management 0 0%
B mRERE
Middle Management 2 9.1%
RAREIRE
Frontline and Other Employees 7 20.6%
RIAR R H M {E B
Geographical Mainland China 0 0%
Region B AT,
HE Hong Kong, China 8 42.1%
PEEE
United States 0 0%
EH
Indonesia 1 4.8%
Elfe
7 Employee turnover rate (in percentage) = the number of resigned v MEAKBIER(BEH) = ZEAREKE
employees in such category / total workforce in such category at TAEZEERIsRE RN E TR x
the end of the Reporting Period x 100% 100%
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New Employee’®

2022

Number Percentage

HARB T A Lt =&
Total 4 5.6%
nmE
Gender Male 1 2.9%
51 St
Female 3 8.1%
1t
Age 25 or below 1 100%
Fie 25 LAT
26-35 2 18.2%
26-35 5%
36-45 1 4.0%
36-45 5%
46-55 0 0%
46-55 %
56 or above 0 0%
56 B EA E
Position Senior Management 0 0%
B SARETEE
Middle Management 1 4.5%
RAREIRE
Frontline and Other Employees 3 8.8%
AR R B At {E B
Geographical Mainland China 0 0%
Region A AT,
E Hong Kong, China 4 21.1%
PEEE
United States 0 0%
ESE
Indonesia 0 0%
ENfe

18 MABBTHR(BEOHL) = ZBERFA
BETAH ZEJNREHRAHETH
# x 100%

8 New employee rate (in percentage) = the number of new employees
in such category / total workforce in such category at the end of
the Reporting Period x 100%
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Occupational Health and Safety

BERREZE 2022 2021 2020
Number and Rate of Work-related Fatalities 0 0 0
EITHAAZRLEE
Number of Work-related Injuries 0 0 0
EIXGAH
Working Days Lost due to Work-related Injuries 0 0 0
AITEEANITERE
Work-related Injury Frequency Rate 0 0 0
TEEINE
2022
Employees Trained Number Percentage
R8T AZ He %
Total 21 29.6%
mE
Gender Male 6 17.6%
%51 St
Female 15 40.5%
7
Position Senior Management 3 20.0%
B DARETEE
Middle Management 10 45.5%
RAREIRE
Frontline and Other Employees 8 23.5%
AR N B fE &

19 Employee trained rate (in percentage) = the number of employees
trained in such category / total workforce in such category at the

end of the Reporting Period x 100%

© BYATINE(EHL) - HEREYA
TAB/ZEAEEHANHE TR x
100%
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Average Training Hours?

355 B B 20 2022
Per employee 1.81 hours
8E8ET N
Gender Male 2.09 hours
4 5l St N3
Female 1.55 hours
2z N3
Position Senior Management 0.80 hours
Bk RREEE N2
Middle Management 4.93 hours
hAREIEE B
Frontline and Other Employees 0.24 hours
AR R HAES N2
20 Average training hours of employees = total training hours of 20 BT FHEIINY = ZHANZINETL
employees in such category / total workforce in such category at B8l 2B EHIARME TR

the end of the Reporting Period
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B5.3 Description of practices used to identify environmental and social 17-18
risks along the supply chain, and how they are implemented and
monitored
Ha il A B B R GRS R IR IR Rt G R e B HI - LAKAE
BT RERAE
B5.4 Description of practices used to promote environmentally 17-18

preferable products and services when selecting suppliers, and
how they are implemented and monitored
MEREHERREES ARRERRREHED - A KRIEH
HITRERAE
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Aspects, General
Disclosure, KPIs
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B6 Product

Responsibility

B6 Em&EE

General Disclosure Information on: 10, 156-17

—RR IR EE (@) the policies; and
(b)  compliance with relevant laws and regulations that have a

significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress
BRFRHERTRENRESRLZS BE  REMLEBEEN
N7 AR -
(@ BE: &k
(b) BFHBETABEATENREERE LA
BE R
(In view of the nature of the business, the Group’s operations
are not significantly related to advertising or labelling.)
(BEREBUE  ASBEEEHERESHITHRIZESNEH )

B6.1 Percentage of total products sold or shipped subject to recalls for —
safety and health reasons
PENEEXAERAHT AL 2 EERIEAMARKNE D
(In view of the nature of the business, the Group’s operahons
do not involve products subject to recalls for safety and health
reasons.)

(BEREBME  REBSET NP RELZ RERIEHADK
RIEM )

B6.2 Number of products and service related complaints received and 16-17
how they are dealt with
BB Em R RTE IR B B AR EE 7 0E

B6.3 Description of practices relating to observing and protecting 16
intellectual property rights
8t B A R T ARPE RN EE R R AV AE 1D

B6.4 Description of quality assurance process and recall procedures 15
S ST BIE N ERBIKIE

B6.5 Description of consumer data protection and privacy policies, and 16

how they are implemented and monitored

IR BEERURERALRHER - A RBRBHITRESRITA
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B7 Anti-corruption
B7 R&ES
General Disclosure Information on: 11, 14-15
—eH = (@) the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering
BN IEAREE - 3R - BGFROERE ¢
(& BX: X
(o) BETHIITATEAZENMEBEZ LR
& K
B7.1 Number of concluded legal cases regarding corrupt practices 11
brought against the issuer or its employees during the Reporting
Period and the outcomes of the cases
RBRERARHBETAREEEREYEEEANE THF ARG
SRS EEN
B7.2 Description of preventive measures and whistle-blowing 14-15
procedures, and how they are implemented and monitored
TP E A e SRR IRAR T - AR T MEER S A
B7.3 Description of anti-corruption training provided to directors and 15
employees
it E S & B TRENRETE
B8 Community
Investment
B8 ERE
General Disclosure Policies on community engagement to understand the needs 31
—RE IR EE of the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests
BN E2ERTHREEMEHRFENBRREERIDHGE
EA R &R B
B8.1 Focus areas of contribution 31
EITEREGE
B8.2 Resources contributed to the focus area 31
T FEHBAEAER
HZERERAT 2022 Fit G
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