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ABOUT THE GROUP

Apex Ace Holding Limited (the “Company” together with its subsidiaries,
hereafter refined to as the “Group” or “we” or “us”) is a semiconductor and
other electronic components distributor. We principally engage in the
supply of digital storage products, active and passive general electronic
components, self-developed modules as well as complimentary technical
supports. Our customers are primarily market players in the Technology,
Media & Telecom (“TMT") sector of the People’s Republic of China (the
“PRC" or “China") and Hong Kong. The electronic components of the
Group supplies are classified into two major segments, including Digital
Storage products, which comprises Memory and Data & Cloud products
and General components. Since the commencement of our business in
2005, the Group has been focusing on identifying, sourcing, selling and
distributing quality electronic components produced by brand name
Upstream Manufacturers which normally conduct sales of their products
through electronic components distributors like the Group, except that
direct sales channels are established between Upstream Manufacturers and
some sizeable Downstream Manufacturers.

Our memory products are widely used in multimedia and mobile devices
such as mobile phones, set-top boxes, smart TVs and wearables, while our
Data & Cloud products are mainly used in data centres such as enterprise-
level secured server systems. Besides, we also offer General Components
including switches, connectors, passive components, main chips, sensors,
power semiconductors and analogue to digital converters which apply
to mobile and multimedia devices. Apart from supplying digital storage
products and general electronic components to our customers, we also
provide technical support on a complimentary basis from the pre-sales to
post-sales stages.

The pre-sales application engineering support services we provide include
advising customers on the compatibility and configuration of electronic
components, design-in, installation methods and communicating with
Upstream Manufacturers and/or Downstream Manufacturers to fine-
tune configurations; whilst post-sales technical support services include
software upgrading, component replacement and emergency support.

The Group envisions to be the primary and reliable supplier of choice of our
customers and develop a mutually trustable relationship with our suppliers
and customers so as to achieve a win-win situation in every transaction we
engage in. Bearing in mind the values of proactivity, loyalty, responsibility
and team spirit, we aspire to provide high-quality products and value-
adding services for our business partners and customers.

Looking forward, China is in pursuit of semiconductor self-sufficiency amid
heavy demand for electronic products and the rapid increase in the use of
emerging technologies in automotive and industrial electronics. As a result,
the Group is optimistic about the overall electronic market over the next
couple of years.
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The COVID-19 pandemic has changed consumers’ shopping habits since
2020, accelerating a shift towards digital, creating more online consumers,
and propelling global demand for consumer electronics products,
computers and digital services. Demand for automotive semiconductors
has increased alongside the trend of switching to alternative fuel vehicles
including electric cars, which use significantly more power semiconductor
content in order to control components. As the next generation of digital
products requires more powerful chips, investment in processors and
further innovations in materials in terms of performance and durability are
expected to continue.
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BOARD STATEMENT

The Group is pleased to present the 2022 Environmental, Social and
Governance Report (the “Report”). We put the sustainable development
of our business as the top priority of our long-term development goals,
and incorporate climate-related issues and environmental, social and
governance ("ESG") elements into our long-term business strategic plan.
As the most important leading role of the Group, the board of directors of
the Company (the “Director(s)” and the “Board” respectively) has the sole
responsibility to oversee, directly manage and monitor the Group's ESG
issues and progress.

In response to climate change, we have set clear short-term and long-term
sustainable development goals to achieve ongoing emission and resources
consumption reduction progress according to the Group's performance
after implementing the reduction initiatives and measures. The Board
regularly monitors and reviews the effectiveness of management, including
reviewing the Group's ESG performance and adjusting corresponding
action plans. Effective implementation of ESG policies relies on the
collaboration of different departments. Following the recommendations
given by The Stock Exchange of Hong Kong Limited (the “Stock Exchange”),
we have established an interdepartmental ESG working group (the "ESG
Working Group”) to coordinate different departments and enhance their
cooperation, to ensure that performance is consistent and stakeholders'
expectations can be met. We work together to realise our sustainable
development goals as a team.

The Group strives to ensure the establishment of appropriate and
effective risk management and internal control systems to supervise
the identification and assessment of ESG, and climate-related risks and
opportunities, and to respond to the challenges and impacts of different
times.

Looking ahead, the Board will continue to review and monitor the
environmental, social and corporate governance performance of the
Group. We will also continue to provide reliable, consistent and comparable
environmental, social and corporate governance material information to
our stakeholders.
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ABOUT THE REPORT

The Company is pleased to present the ESG Report for the year ended 31
December 2022 to provide an overview of the Group’s management of
significant issues affecting the operations, including ESG issues.

Reporting Period

The Report illustrates the policies and performance regarding the
environmental and social aspects from 1 January 2022 to 31 December
2022 (the “Reporting Period”).

Reporting Scope and Boundaries

The Report focuses on the two principal business divisions, namely, trading
of (i) digital storage products and (ii) general components. The reporting
boundary includes sites of operations' in Hong Kong and Shenzhen.
During the Reporting Period, the reporting scope and boundaries
significantly increased. The Report discloses key performance indicators
("KPIs") of the corporate office ("Office”) which contributed more than 95%
of the Group’s total annual revenue. While the Report does not cover all the
Group's operations, the Group will continuously upgrade its internal data
collection procedures to expand the scope of the disclosure.

Reporting Basis

The Report is prepared in accordance with the ESG Reporting Guide as set
out in Appendix 27 to the Rules Governing the Listing of Securities on the
Stock Exchange (the “Listing Rules”) and on the basis of the four reporting
principles — materiality, quantitative, balance and consistency:

“Materiality” Principle:

The Group determines material ESG issues by stakeholder
engagement and materiality assessment. Details are explained in the
section headed “Materiality Assessment”.

“Quantitative” Principle:

Information is presented with quantitative measures, whenever
feasible, including information on the standards, methodologies,
assumptions used and provision of comparative data.

“Balance” Principle:
The Report identifies the achievements and changelings faced by the
Group.

“Consistency” Principle:

The Report uses consistent methodologies for meaningful
comparisons in the following years unless improvements in
methodology are identified.

! The sites of operations refer to the warehouses and offices in Hong Kong,
Shenzhen, Jinan and Shanghai. They are operated by the Company’s
subsidiaries Ascent Way International Limited, AVT International Lim/‘ted
Shenzhen Lisigao Flectronics Company Limited* (Yl BEHT = %?ﬁ R
&), Shenzhen Zhihaoxin Technology Company Limited* (Y& &/ FL
B HRAE]), Ascent Way International (SZ) Limited* (FYI#xEEF AR
2NE]), Shenzhen Zhicheng Innovative Electronics Company Limited* (Fl
*”ﬂﬁ/f#@?ﬁ fRZ\E]) and Shenzhen Guang// NeW Energy Technology
Company Limited* CFRYI iz A EERTRERIIZ B IR A

* The English name is translated for identification purpose only
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The Report has complied with all “‘comply or explain” provisions outlined in
the ESG Reporting Guide.

The information contained herein is sourced from internal documents and
statistics of the Group, as well as the combined control, management and
operations information provided by the subsidiaries in accordance with
the Group’s internal management systems. The Report is prepared and
published in both Chinese and English at the Stock Exchange's website
(www.hkexnews.hk) and the Company's website (http://apexace.com/). In
the event of contradiction or inconsistency between the Chinese version
and the English version, the English version shall prevail.

Confirmation and Approval

The Report has been confirmed and approved by the Board on 28 March
2023.

Information and Feedbacks

The Group values the opinion of stakeholders. If you have any questions or
suggestions regarding the content of this Report, please contact the Group
through the following channels:

Address Units 2-3, 1/F, Sun Cheong Industrial Building, T Cheung Shun
Street, Kowloon, Hong Kong

Email ir@apexace.com

Tel +852 3725 0102

Fax +852 2401 2105

ESG GOVERNANCE STRUCTURE

The Group is committed to integrating environmental, social and
governance factors into our operations in order to create sustainable value
for stakeholders and take up the responsibilities as a corporate citizen.
The Group has established an ESG Working Group. The ESG Working
Group is composed of core members of the Group and is responsible for
facilitating the adoption of ESG strategies and policies throughout the
Group, collecting information related to ESG and other relevant tasks. The
ESG Working Group reports to the Executive Committee of the Company
on the implementation of ESG initiatives and the performance of the sites
of operations regularly.

The ESG Working Group is also responsible for identifying, evaluating and
determining the ESG-related risks of the Group and ensuring that the
Group has established an applicable measures and effective system to
manage and control ESG-related risks and opportunities.
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STAKEHOLDER ENGAGEMENT

FnE2E

Stakeholders’ opinion provides a solid foundation for the Group’s P EMNERAXREBITELERNMINE
sustainable development and success. The stakeholder engagement TEEBRENER FHEILEFAEEFIZT
helps the Group to develop a business strategy that meets the needs M AIFNEEELIEMERRE  IR5H
and expectations of stakeholders, enhances the ability to identify risks B ERAIBE DA MR E BRI % - FHPE OB
and strengthens important relationships. Stakeholders can express BRBREXREHBE HEEEAHEMN
their opinions on ESG aspects through various channels. The relevant B R AEBMBERAIFMHEREZ BT S
stakeholders of the Group and their engagement platforms are as follows: IS @

Stakeholders
FinE

Engagement Platforms
2815

Government and regulatory agencies

BT R B S

Annual reports, interim reports, environmental, social and
governance reports and other public information

FI PR S IRIR B RE SRS U EMARER

Shareholders and investors

RRRIEE

Annual general meetings and other general meetings of
shareholders

REBFAGREMBEAS

Company’s website

NE4EL,

Press release and announcements

WMERRAS

Annual reports, interim reports, environmental, social and
governance reports and other public information

3R PERRE RIS B R EARE LUR AR R

Peer Industry

EE S

Exhibition and trade fair
RENESRES
Meetings

i

= 03

Seminars

s g

Employees

-]

Training

=5l
Community services
HEARTS

Social gatherings
HRXFRE
Intranet

POt AR

Yearly review
FEE
Volunteering

HLEF
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Stakeholders Engagement Platforms

ea k-] 28¥a

Customers . Exhibition and trade fair
EFR . RENEZRES
. Regular visits
EHEEh

Suppliers . Screening and assessments
HHEm - ERERETME
. Meetings
ik
Performance review
RIRMESY
Exhibition and trade fair
RERESRES
Regular visits
TEHRED
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MATERIALITY ASSESSMENT

When preparing the ESG Report, the Group directly engaged with various
stakeholders as part of the materiality assessment process to identify and
prioritise the issues to be included in the ESG Report which the Board
believes would have significant impact on the Group's business and its
stakeholders.

Process

Stage 1 - Identification

A selection of ESG issues that may reasonably be considered important for
the Group and its stakeholders from various sources, including the Listing
Rules requirement, industry trends and internal policies. 28 issues were
identified and grouped into 4 categories: Environment, Employment and
Labour Practices, Operating Practices and Community.

Stage 2 - Prioritisation
Conducted online surveys to rate the importance of each issue from the
perspective of a stakeholder and the Group using a scale of 1 to 5.

Developed the materiality matrix based on the scores of the surveys, set
the threshold for materiality (i.e. at a score of average) and prioritised a list
of sustainability issues.

Stage 3 - Validation

Management reviewed the materiality matrix and the threshold for
materiality. ESG issues, with a score of average or above from the
perspective of a stakeholder and the Group, were prioritised as the most
important sustainability issues for the Group to address and report on.
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MATERIALITY MATRIX EEMIERE

Based on the materiality matrix, the Board believes that the most HEREEMEME  EE T ANAERRE
pertinent sustainability issues which are material to both the Group and its 1T E M= BEANSBBEO HELE REE
stakeholders include the following: BENTEIE:

Materiality Matrix

EZIER

S
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ke)

o

< B

2w 0
i
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oo

- R
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- T

(9]

g (7]
g 0

£

Impact on the Group

HAEENRE

10  APEX ACE HOLDING LIMITED BRI AR A IR AT



2022 Environmental, Social and Governance Report
IR e RBARS

In 2022, the identified material topics are as follows: RIEZ -5 BRINEE

Topics of high importance 11 Employment practices
=BEEENEE BESIE A
12 Diversity and equal opportunities
Zlt R TFERE
13 Anti-discrimination
R 215
14 Staff occupational health and safety
ETHERRAZS
15 Staff development and training
BT #RERIE
16 Prohibition of child labour and forced labour
RIS T Raahles T
17 Responsible supply chain management
BEEMNHEEEE
18 Environmental friendliness on products or service purchased

R ERIURF IR R EFIE

MR -

19 Compliance with regulations on marketing, product and service labelling

BT ISR ERMRBREER

20 Customers'privacy and confidentiality

BPRBRARRESE

21 Customer satisfaction
ERRmEE

22 Intellectual property
RN 3B ERE

23 Safety of services/products
R#ERTM

24 Quality of services/products
R, EREE

25 Business ethics
[EEFCERE

26 Anti-corruption training for management and employees

BEEEMMEENREFE

Topics of medium importance 27 Contributions to the society
FEEE4ZEE HEER

28 Commumcatlon and connection with local community

St &EE R

Topics of lower importance 1 A|r Emissions
BREEEMEE & RIEN

2 Greenhouse gas ("GHG") emissions
BERE (DRER)) HIK
3 Effluents management
BKEE
4 Waste management
R EE
5 Energy efficiency
AETRRZ
6 Water efficiency
RS ES
7 Use of raw materials and packaging materials
R R BL R LAY 155 R

8 Environmental regulations compliance

RIBAREHAM
9 Land use, pollution and restoration
THIER SR KRIRIE
10 Cllmate change
RIEZ1E
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ENVIRONMENTAL ASPECTS

Environmental sustainability is a key focus of the Group's corporate social
responsibility. The Group has formulated the Sustainable Development
Policy to demonstrate its determination to protect the environment.

To help achieve and secure a sustainable future, the Group also advocates
carbon reduction, and is committed to achieving sustainable operations. To
this end, we have set clear emission reduction targets, compared with the
2019 baseline year, and strive to achieve the following targets:

Reduce air emission by 1% in 2022, 2% in 2027 and 3% in 2032;

Reduce electricity consumption per MWh of square feet by 1% in
2022, 2% in 2027 and 3% in 2032;

Reduce water consumption per approximate tonne of employee by
1% in 2022, 2% in 2027 and 3% in 2032;

Increase the amount of recycled waste paper by 1% in 2022, 2% in
2027 and 3% in 2032; and

Reduce waste disposal by 1% in 2022, 2% in 2027 and 3% in 2032.

Based on the statistics, the Group is in line with its reduction targets in
terms of its electricity consumption and water consumption intensity. Both
were reduced by more than 1% in 2022 compared to 2019. The amount
of recycled waste paper also increased by more than 1% compared to the
base year. However, the Group understands that there is an increase in its
air emission and waste disposal in the reporting year compared to 2019.
This is due to the significant increase in the reporting scope compared
to 2019. The Group will work even harder to reduce its air emission in the
future to align with the targets set for 2027.

Emissions

Since the business activities covered by this Report mainly involve
office operations, there was no emission that would have significant
environmental impacts other than Greenhouse Gases (‘GHG") produced
indirectly in the course of electricity consumption. Domestic wastewater
produced by the Group was sent through a local pipe network to a sewage
treatment plant.
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The Group is committed to the following:

- Adopt internationally recognised standards or equivalent local -
standards in assessing and disclosing the emissions of GHGs in its

operations;

- Prevent and minimise hazardous and non-hazardous waste; and -

- Properly discharge hazardous and non-hazardous waste produced in -

its operations.

As the Group's business activities mainly involve office operations with no
material manufacturing of products, there is no significant environmental
law and regulation that have a significant impact on the Group.

GHG Emissions

To control the GHG emissions, the Group has adopted policies on efficient
use of energy as described in the section headed “Use of Resources” below
and will continue to assess, record and disclose its GHG emissions and
other environmental data on a yearly basis. The performance indicators are

Minimise emissions of air pollutants and GHGs; =

REBRAORUTELE :

BERDER SRR ERENEE

AT B R E AR e
O » R A I AR IR E S F B
HE ;

By LEFR DA EREEYNEZERY)
hixd

YEBEHEETELNASEREY
MEEERY) -

HRAEENEBZHEIEZIRMAEESE
MmirEEAR REEMEF FHILTEEXR
BRIREREMEIRTERELTRETE -

i = RASHE

RHEGRERBENSIN FEEEHATX
MERER —HFARAERERERZ
BB W MBS AT s IR R EUR
= REBHIN & B M IR IR BE - @RISR

as follows: T

GHG Emissions? Unit 2022 2021
= R A HEC E (i —E-C —E—f
Scope 13 tonnes CO>-equivalent 12.88 9.12
HE— “SUEREE > LIMAST

Scope 2* tonnes CO>-equivalent 86.50 70.12
BE— “SUEREE > LMAST

Total Emissions tonnes CO>-equivalent 99.38 79.24
mEEE “SUEREE > LMAST

Intensity tonnes COz-equivalent/ft 0.003° 0.005°
BE Z e biREE  LBEt E AR

2 The GHG emissions is estimated with reference to The GHG Protocol — ? R ERAENENIEE AR E M RE R

Corporate Accounting and Reporting Standard published by World Resources
Institute and World Business Council for Sustainable Development, 2019

HIFCAT R 18 R Bl FF A 2 T B E & 71/ 3
HCEEREREFEE  PEEHRE

Sustainability Report issued by China Light and Power Co. Ltd. and 2011-
2012 Regional Power Grid Average CO- Emission Factors in China guideline
published by the National Development and Reform Commission of the
People’s Republic of China.

Scope 1: The direct emission from the business operations owned or
controlled by the Group, including the fuel consumption from mobile
vehicles.

Scope 2: The indirect energy emissions from the internal purchased electricity
consumption by the Group.

The total site area of the offices in 2022 and 2021 is 35339.86 and 17,554.29
square feet respectively.
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During the Reporting Period, the increase in both Scope 1 and Scope 2
emissions was mainly due to its structure expansion in terms of premises
covered in the reporting scope and the resumption of the “Working at
Office” arrangements during the Reporting Period. Electricity consumption
has become the major source of our GHG emissions which comprised of
around 88% of the total GHG emission of the Group.

On the other hand, both air and China High-Speed Rail travelling are
important for us to explore new business opportunities and maintain
relationship with our existing customers. We will continue to keep track
of employees’ business travelling and the corresponding GHG emissions.
The Group continues to encourage employees to make uses of phone or
video conferencing to reduce emissions from air and China High Speed Rail
travel.
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MRS AR BE—REE —HFREEmE
SN EEERSBERNNYEGEBERK
WIS T AET R ZBFEBGEEERM B
TIHFER IR E’J/ﬁifﬁﬁﬂﬁﬁﬂlﬂﬁi;{j&}i ’
BETERREREBHNEAI8%-

S—7HE MEMPESEERS XIS
MEBRBRERAFAZERNREMNS &
RHEE - RMIREETEE THIMEEIRK
HENREREHINE - ~EFEEZEES
THRABFENRBEEE LU DM ZEMFE
= AR RBIFE o



2022 Environmental, Social and Governance Report
“ECTFIRIE - AERERRS

Wastes

The wastes generated from our operations are generally domestic wastes,
office paper, paper board and toner. We have engaged with recycling
companies to recycle the wastes. The details of the wastes generated are as

BE4)

EEEENEYEE

EREREY - WAER
AR~ AR Be bt o B PIZRES (B WA B LA[E] IR
BEY) o FREERIEEYISFIBINT ¢

follows:

Wastes Treatment Method Unit 2022 2021
EEn BESE B {i —E-C B
Non-Hazardous waste

®|EREY

General Unclassified Wastes Disposed to Landfill kg 243.0 2430
— R D EEEEY) WHERE T

Office Paper Recycled or Reused kg 452.4 348.0°
FilE/NEN s [El s B A A T

Paper Board Recycled or Reused kg 70.0 67.0
MR [Cl s B A A T

Total kg 765.4 658.1°
4t T

Intensity kg/employee 5.37 4.7°
BE 5,/ &8

Hazardous waste

BEEEY

Toner Recycled kg 3.3 1.5
D [E14 Fre

Total kg 33 1.5
#a 5t T2

Intensity kg/employee 0.02’ 0.01
BE T/ ’E

6 The figure has been restated. c BEEED

7 As at the end of December 2022, the total number of employees were 144. / RIEZZF+ZFK ESHEES144 0
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Due to the significant expansion of the reporting scope, the total non-
hazardous and hazardous waste consumption increased during the
Reporting Period. To reduce paper consumption and wastage of paper, we
encourage our employees to:

Consider purchasing recycled paper mainly made up of recycled
content and with minimal Chlorine bleaching;

Reuse envelopes and folders for sending internal documents and
letters; and

Adopt electronic communication and filing.

The Group will continuously monitor the GHG emissions and waste
production to see if any detailed measures can be formulated in the future
for more effective management of emissions.

During the Reporting Period, there was no significant non-compliance case
in relation to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

Use of Resources

The Group is well aware that reasonable use of resources is essential to
sustainable development. The Group is committed to the following:

Adopt the principles of reduce, reuse and recycle to increase the
consumption efficiency of energy, paper, water, high-quality plastic
stretch film (packaging materials) and other resources in its business
operations;

Nurture the culture of environmental protection within the Group to
increase the environmental awareness of employees;

Formulate achievable and measurable goals with regard to
environmental protection;

Maintain continuous communication with employees with regard to
environmental protection policies;

Regularly review the implementation of the Environmental
Protection Policy Statement to ensure effective execution; and

To avoid employees from producing excessive paper waste,
rewashable hand towels are now provided in the toilets of the Group

for the need of employees and to encourage paper conservation.

The Group seeks to encourage its employees to adopt efficiency measures
in the use of lighting, computer, water, paper, and packaging materials.
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Energy Management

The major energy source of the Group is electricity. We have implemented
various measures to mitigate the consumption regarding the use of
lighting, air conditioner and computer, such as labels with message of
switching off all electronic devices when not in use are placed next to
switches of electronic devices.

Lighting
Switch off unnecessary lighting in public areas (such as reception

area, pantry, washroom and corridors) during less busy hours (such as
lunch-time and non-business hours);

Divide space into zones with the individual lighting control system to
provide flexibility; and

Paint light colours for the office walls and ceilings to reduce
unnecessary lighting.

Air Condlitioner

Switch off unnecessary air-conditioners during less busy hours (such
as lunch-time and non-business hours);

Switch on air-conditioner only when the meeting room is occupied.
Switch off the air-conditioner upon leaving the meeting room; and

Replacing old, inefficient systems with energy-efficient air-
conditioning systems when necessary.

Computer

Adjust the computer setting to activate the standby or hibernation
mode of computers so that the display monitor will switch off
automatically or enter into energy saving mode when it is left idle for
a prescribed period of time;

Adjust the brightness of the display monitor as optimal as possible;
and

Switch off computers (including the display monitor) after use.

REREIR
AEERERNEIEZRREEN - HAEETT
ZIRE M LUR BB R (e A ARBA » 23R Bk
BYHFE PN E B FRBENFRSERER
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The details of energy consumption are as follows:

JSJt./ /Jﬁ%%:l$| QD—F

Energy Consumption Unit 2022 2021

REIRHFE B ot e —_EB_—&
Direct source(s)

EHEXR

Petroleum MWh 48.92 33.22

PN JKELEF

Indlirect source(s)

EFEAIR

Purchased Electricity MWh 151.67 12948
SMBE S JKELBF

Total Consumption MWh 200.59 162.70

HIEHE KR BF

Intensity MWh/ft? 0.006° 0.0098
BE KRB FHR

During the Reporting Period, the increase in energy consumption came
from the electricity consumption in our offices, as the Group had structure
expansion in terms of its number of premises and the resumption of the
“Working at Office” arrangements during the Reporting Period.

& The total site area of the offices in 2022 and 2021 is 35339.86 and 17,554.29

square feet respectively.
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Water Resources

Water consumption refers to the water usage in washroom and pantry.
The water supply is provided by the third party and managed by property
management companies. Therefore, there is no issue in sourcing water,
The Group has implemented initiatives to control water consumption as
follows:

Turn off the water tap promptly after use;

Labels with message of water saving are placed next to water supply
facilities; and

When using dual-flush toilets, choose the volume of water for
flushing as needed to avoid unnecessary consumption.

KER
RSN TF B RFKERI AKX KA E
=HRM UHYEEEATEE L 4

AT W FEERFEKBIEIRE - REFE D HETUT
FERIFEKBYIETE |

P& BERNRR = /KBERR
MRS ERENVRKER &

B R MU R AR R B > BEEEFRERAY
HKE BRAVER K

Water Resource Unit 2022 2021
KER B (i —F=-= —E_—F
Total Consumption m? 461 431
HIERE AV N

Intensity m>*/employee 3.20° 3.08
BE YK EE

During the Reporting Period, the volume of water consumption increased
due to employees’ high awareness of personal hygiene and additional
hygienic measures against the serious COVID-19 pandemic situation
especially in the first half of the Reporting Period. Water consumption
mainly incurred by hygienic activities of employees (i.e. increase in the
frequency of hand washing) and cleaners engaged (i.e. increase in the
frequency of office cleaning).

Others

Maintain or replace malfunctioning resource consuming equipment;
and

Prioritise the choice of environmentally friendly products or materials
in the procurement process.

The Group plans to adopt more resource saving measures in the future,
such as holding regular internal environmental awareness seminars for
employees, turning off all electrical equipment when not in use at its
offices and warehouses, and conducting regular inspection for water
leaking faucets and toilet ducts.

? As at the end of December 2022, the total number of employees were 144,

REEHE > HNMEENEABER#RES
DRt L ER R & FE L FFCOVID-19%
BRIEAK R BRINME LE 1B I > FEK BB FRIE
MmeEkEFXERBE T BILFIEXEM)
KFAERREZE L EIRAEFRIARIEM)
ESfE ST

Hth
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hixd

ERBARDELEEBRERNY
Kto

AEEFE A RENE LS E RMATENT > 45
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Bt WE AR B KBEEEKBIFIKER S
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Packaging Materials aRMqE

The main packaging materials include label stickers, stretch film and plastic = E MK FEAZEBEAT « RIS & Bk
pallet. The details of the consumption volume are as follows: Bk HESRGFBEANT ¢

Packaging Material Unit 2022 2021

aBRME Bl —5=-= B
Label Stickers tonnes 0.092 0.110
IR RLAR i

Stretch Film tonnes 0.017 0.030
hi R i

Plastic Pallet tonnes 0.230 0.300
kR i

Sealing Tape tonnes 0.025 0.025
RS i

Paper Boxes tonnes 0.300 0.250
=Y WA

The Environment and Natural Resources

Due to the nature of the Group's business, its daily business operations
posed no significant adverse direct impact on the environment. However,
the indirect GHG emissions would still aggravate the phenomenon of
global warming. The Group strives to reduce the indirect impact caused
by GHG emissions through various measures mentioned in the sections
“Emissions” and “Use of resources”.

Looking ahead, the Group will continuously assess its environmental risks
so as to formulate appropriate response measures and regularly review and
update its Environmental Protection Policy Statement.

Climate Change

Climate change is one of the biggest global challenges faced by the society
nowaday, and we must act now for our climate and our communities. In
recent years, extreme weather, such as strong winds and heavy rainfall,
as well as tides and floods, have become the focus of news. Logistics and
supply chains are particularly vulnerable. Heavy rainfall, rising tides, and
floods can cause serious damage to assets such as buildings, warehouses,
and goods in storage, resulting in financial losses. Although such incidents
are beyond everyone's control, the Group believes that all stakeholders
should work together to address climate change, which will also be
regarded as one of the most significant risks to the world in the next five
years.

The COVID-19 pandemic has presented many new challenges during the
Reporting Period, but it has not changed our commitment to climate
action. The pace of change has expedited around the world, underscoring
the importance for us to accelerate its transition to a low-carbon economy.

The Group has further enhanced its disclosure for the Reporting Period.

The Group's business units have strengthened analyses on the risks and
opportunities from climate change specific to their markets.

20  APEXACE HOLDING LIMITED YtRBRHS IR AR AF

RIERRAER

HRAEEEBHNMEE HEBEHEEY
RIBTEERNEARTHEE AT AE
RASHVERHFBUN IR 2 KRR R - A&
B2 @R T e TE R E ) B E R LAY
NEFEN  RECR E RS PR AV R
EEO

RERK AEBRFEFEERERR

SUBISTI O B S 3 R AR R
HIBRHAER -

TR

,—LTI:“*WE%E%\H%EEE MR AZ IR BRE,

— HFIRAELERHFANRIER L EER
EX?‘_I@J o TR > FRE ~ SR [F PR F MR UR KR
DU RS ~ K S5 i A i B AR B o W e fH
FESE MBS - S8 P& IR ~ AR R K S H &2
Y  BEEREFNEVSEEESHEER
B REMmENMBIER - BEILEEHEBN
FRE ARVIEERISEE > BAERT R AR
NERERAB HEHRIEEE B RR
ARRAFHAEENREARRZ —-o

REHABICOVID-19E 155 ZKTH-F%’?%EE’\HJE
By > B R B I P8 RAETT BRI &GS - tH
REREEE L RINR > EEFHFINIREE
ﬁ«( T@gﬂdﬁ@% |‘§E°

BEHBEERE— P MERE - AEEE
SR EFINA T S BB RE A
B BB A AT



2022 Environmental, Social and Governance Report

TE T T IEE ﬁ"&*ﬂﬁi

In response to the Paris Agreement, the Hong Kong Government issued
the "Hong Kong's Climate Action Plan’, and formulated various plans
and actions, setting out the vision of “Zero-carbon Emissions, Liveable
City, Sustainable Development”. The government has determined to set
medium-term goal as halving Hong Kong's total carbon emissions from
2005 levels before 2035. The Group understands that climate change may
have significant impacts on our operations.

The Group essentially plans to respond to local government initiatives
and follow local governments’ emission reduction requirements. We aim
to reduce emissions by around 1% by 2022. Although the increase in
reporting scope created challenge for the Group to achieve its targets, we
have achieved most of the targets by 2022. To further our commitment,
we hope to reduce emissions by 2% by 2027 and ensure that the Group's
greenhouse gas emissions comply with the local requirements set for 2030.
Our target is to achieve carbon neutrality by 2050 in Hong Kong region
and by 2060 in the PRC. We are committed to continuously improving
our energy efficiency, applying professional knowledge to improve on-
site efficiency and maintain efficient management support, in order to
safeguard the Group's reputation.

Over the years, we have been grasping different opportunities to expand
our business, accelerate the transformation and make the Group smarter,
more environmentally friendly, and safer for employees and users (such as
automation, and utilising digital platforms for online conference to reduce
carbon footprint in transportation during the COVID-19 pandemic). These
measures have made our facilities becoming more sustainable and fulfilled
our commitment to resource management and environmental protection.
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Action on Climate Change

Action on climate change is embedded in the Group's business strategies
with the Sustainable Development Policy, which reflects the governance
and management processes of the Company. The index table below
outlines where to find the core elements of how the Group responds to
HKEx recommendations on ESG (including climate-related issues).

RIREMEITE
RIEEENTHERIFELRBRBMA
‘A$$E’J¥§“’*B§qﬂ’jﬂiﬂ¢i‘_$@ﬂﬁﬁ
EAKREEMET U TRIIRINTAER
MEIEIEH P ARMIRIE - L REaRE
(BERERRZESE NZLER

Core element The Group's response

BOER IS5 B A9 FE HHE B

Governance . Set up ESG Working Group with regular meetings
A - BURR - HEREATFIMAKEIRRITER

Integrate ESG topics (including climate-related issues) in corporate

decision making

FHRE  HHE REAHE (BERERAESD MALERSE
Strategy . Understanding climate risks and identifying risks and opportunities in
R low-carbon transition

PR g SR M L g R it B (R B B8 2 AR 9 R o s 158

Risk Management . ESG Working Group to identify and discuss ESG risks
EERE - BRRE-HEREATRNMASRIRR  HEKEBER

Preparing for the transition to a low-carbon economy
AP R AR
Preparing and setting up measures to physical climate risks

R EREEE RIERRER

Metrics and Targets . Investing in transition enablers if possible
EERER . SR EEAEE
. Creating value in the low-carbon transition if possible

=] SR ENEEDAEEE
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The Group has identified a series of climate-related risks and opportunities
relevant to our assets and services which are significant to us. These
transition and physical risks are discussed in the sections below.

AEBEH A H— %ﬁlJE—iﬁfFﬂE’J%\E&HE?&
RRARY SRR RA R B2 E’ZH%% HELFMS
FEXN - ZSBEMRBERBEUTERE EP

55

Opportunities
Hia

Risks
A&
Short term
(0-1 year)
55HA (0ZE15F)

Physical risks from extreme weather
events

REBIHRREFIVERER
Securing the skills and capability
required to implement climate strategy

FE IR B ISR IR RSP ER BB AE

Sourcing new environmentally friendly
products and establish supply chains
for customers, making contribution to
decarbonisation

AHE P RBIHIRRE ML R HAE
> IR ELEER

Technologies to enhance the performance
of operation and energy efficiency

BB BRI R RE TR B AT

Medium term
(5 years)
fREA (55F)

Transition risks — Implementation of low-
carbon policies for the operation

BE RSB ESIREER
Transition risks — Supply and demand
for certain commodities, products and
services may change as climate related
risks and opportunities are increasingly
taken into account

38 L b — B RUE AR RE R f Rt i
HaZIEi aTER ERXR
BRI AEGEL B

Transitioning to low carbon economy market
to meet government decarbonisation targets
EHEBRASE T 5 E A L B IR AT AR B
=

Opportunities arising from transition
enablers

A E THRBIS
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Risks
BB

Opportunities

e

Medium term to long term - Transition risks — Potential new

(5+ years) regulation and policies
fRREA (SEELLL) B R b — BT AT A R R BER

Transition risks — Development and use
of emerging technologies may increase
the operational costs, and reduce the
Groups' competitiveness

3831 L By — R B AT RO BRI 38 Re B AR BT
AEREMNES A RERERNGE
Fh

Transition risks — The Group reputation
may be impacted due to changing
customer or community perceptions
of said the Group's contribution to
or detraction from the transition to a
lower-carbon economy
EEREE-ERNE RS ERAREAR
EEHPRRTEE I SRR
s LML REBMNBE TS
BRI E

Transition risks — The Group may not be
able to keep up with the trend of digital
transformation, which may impact the
Group's business performance

8 R b — AN S E Pl AE A IR B
{CEAMEE Erlkgr B4 ER
HIZEFERIT

Transitioning to low carbon economy market
to meet government decarbonisation targets
M E AR AR Th 3588 8 LA B IR AT A Ak
BE

Opportunities arising from transition
enablers

ERNEB)E RS

To work as a pioneer in the industry and
build up the relevant reputations

PR 71T RS TR IR T ABR R

With the growth in demand of digital
products and technologies, the Group's
business facilitation will be enhanced

BEE BB E MM B KNI R &
EEEBEN RS TR

Physical climate risks have the potential to damage the integrity of the
Group's assets or interrupt our service delivery and customers directly. The
Group has already set up a number of measures in place to enhance the
reliance of its operations, including contingency plan for extreme weather
or emergency conditions.

Transition risks have the potential to increase the operational cost and
legal risk due to change of policy, technology development, digitalisation,
relevant risks affected to supply and demand, and reputation due to
public perceptions. The Group has already identified the relevant risks
and continued to monitor the market and policy updates. The Group has
also planned to invest according to the market needs and taken this as an
opportunity for long term development.
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Over the years, a series of measures have been adopted and put in place  ZEH > HMEXSERBEE EREARET
along the Group's value chain, helping the Company to be prepared for —ZR7iEH > BB A QAR AEHRIESHM
climate events. These measures are deployed for different geographies, & EEIEELER B LBBEE  ZF
taking into account the asset types, locations and relevancy. They are  F&FEET ¥ 1A IR (& o) 1T 20 B o ZXHE AL 2

summarised in the table below:

Relevant part of the value chain

TERA

Relevant measures

{E{EsRYERA AR5 FERAEBE
Supply chain Diversify materials supplies from multiple suppliers, sources and countries.
e 52k B 2B HFER SRR BRI SR -
Operation Monitor and inspect assets regularly
2E BRI EEE !
Maintenance of a Contingency Plan for offices and warehouses
facilities
HRPTE I AE B ERITNER S
To address extreme heat and increased temperature:
FEHR G =R AR EF = R
Maintain cooling equipment in good condition to improve efficiency
inlong term
RS A BN RIFRE U RIFIR S WX
To address the risk of water shortage and drought:
W HAK R R RMRE
To maintain water tank(s) in facilities if possible
= O] AeAEE R P B
Purchase drinking water with sufficient storage
BB B K7 B SRIBRAK
Services To address flooding risks:
BR#5 Féﬁfﬁmﬂﬁ

Deploy anti-flooding measures suitable for the assets, including
drainage systems, flood gates and flood barriers, if necessary
MAE > BRBEAE ERUTEC AP BB RGR  BHRE
Pedapeadczdic

Establish a typhoon response protocol and coordinating system to
ensure smooth execution of contingency plans

L Re e 5 R R aRE ) FEIRIE =5 RIER AT

Enhance the communication capacity of customer services, in
particular post-incident customer communication

RAZFIRBIVEEE BrRSRELES
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Investing Transition Enablers

Investment in a broad range of transition enablers is required to transform
the business to low-carbon economy. The Group will invest more resources
to purchase electric vehicles (EV) to replace the old fossil fuels vehicles in
future when new purchases of vehicles are required for business use.

Our Path to 2050

The Group is prepared to address the threats climate change poses both
to our business and to the communities that we serve. We are determined
to deliver on our purpose to provide safe, reliable, and affordable products
and services for customers, and we are fully aware that our environmental
responsibility has never been greater. Every one of us needs to play our
part and together we can speed up the pace of low carbon transition and
create a low-carbon world for our future.
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SOCIAL ASPECTS

The Group abided by all laws and regulations adopted in all sites of
operations and has formulated the Employment and Labour Practices
Policy Statement. The aim of the Employment and Labour Practices
Policy Statement is to provide employees with a workplace that is free of
discrimination and harassment and emphasises diversity, health and safety.

Employment and Labour Practices
Employment

The Group regards talents as a key to corporate success and sustainability.
The Group stipulates in the Sustainable Development Policy and Employee
Handbook that the Group will:

Provide equal opportunities in employment, training and career
development regardless of sex, nationality, marital status, disability
and religious belief;

Provide employees with internal guidelines in relation to equal
opportunities, discrimination and harassment; and

Create a diverse working environment within the Group.

Remuneration and compensation

The Group's remuneration policy is built on the principle of equitability
with incentive-based, performance oriented and market-competitive
remuneration packages for its employees. The remuneration is determined
based on the internal grading structure and with reference to the
employee’s educational or technical qualifications, experience and degree
of responsibility pertinent to the job. Salary is reviewed and adjusted
regularly based on salary surveys on the market, the performance of
employee, growth potential, as well as the Group’s overall business
performance.
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Besides, overtime compensation is offered to applicable employees, such
as travelling allowance. Depending on the employees' performance, market
conditions and profitability of the Group's business, we may issue an annual
discretionary bonus to employees who are non-contractual in employment
nature and who are fully discretionary.

Promotion

Employees are promoted on the basis of their performance in the current
jobs and the extent to which they demonstrate the attributes required
for the higher grade. Promotion assessment will be conducted by the
Head of Department or Business Unit and the Head of Human Resources
and Administration Department, and finally approved by the authorised
Management.

Working Hours, Rest Period's

The Group implements five-day work week for non-shift employees. Shift
employees will work according to shift roster but will be entitled to a rest
day per week. The Group’s employees are entitled to statutory holidays,
including public holidays, annual leave, sick leave, marriage leave, maternity
leave, paternity leave, compassionate leave, birthday leave and jury leave.

Welfare and other benefits

Employees after probation are admitted to the Group's medical scheme
and are included in the travel and personal accident insurance. Monthly
contributions are made to Hong Kong staff’s Mandatory Provident Fund
retirement benefit scheme under the Mandatory Provident Fund Schemes
Ordinance (Cap.485) of Hong Kong. In addition, the Company has adopted
the Share Option Scheme and the Restricted Share Award Scheme as
incentives or rewards for eligible participants for their contribution to the
Group.

The Group abided by the employment laws and regulations that apply
to its sites of operations, including but not limited to the Employment
Ordinance (Cap. 57), the Employees’ Compensation Ordinance (Cap. 282),
the Minimum Wage Ordinance (Cap. 608), the Occupational Safety and
Health Ordinance (Cap. 509) of Hong Kong and the Labour Law of the
People’s Republic of China ((PZEARIEMEZEH)E)). During the
Reporting Period, there was no significant non-compliance case in relation
to compensation, dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-discrimination, and other
benefits and welfare.

The Group has established a grievance mechanism to timely manage and
respond to grievance and suggestions raised by employees. Employees
who feel unjustly treated could write to their department head or
supervisor requesting an interview. In case of unsatisfaction, employees
could bring their cases to the management and the Head of Human
Resources and Administrative Department for further investigation. Our
management will investigate such cases and make final decision on the
follow up actions to be taken on those cases.
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To strengthen the bonding and relationship between the Group and our
employees, we had organised a variety of employees activities during the
Reporting Period, such as celebrating employees’ birthdays with birthday
parties and other team building activities. The Group has also offered
festive treats such as mooncakes to our employees and has arranged early
office closure on festive periods.

Employment Profile

Our employment profile during the Reporting Period is as follows:

AINEARERES T~ BaBMBMEAR
PERSHERTEBELEE WIRET
FUEMAERRKBMAMERER EHF

AEETRE TKEBHE

FENHEY) > LR

PHER B EIER M A E

BB

IR RS RN EFEA DT

Workforce™ (=l 2022 2021
As at 31 December 8#FZ+-A=+—H —E-= B —F
By Gender RIER 2 5

Male CoRes 80 81

Female pogics 64 59
By Age Group RERERNE S

Below 30 30T 24 32

30-50 30FE505% 101 84

Over 50 5058 A 19 24
By Employment Type RERENES

Full time e 144 140

Part time e 0 0
By Geographical Region FRiIR E iR 5

Hong Kong 575 M 42

Mainland China FR ] P 103 98

Other Country or Region H i Bl 5% 5§ ith [ 0 0
Total #aEt 144 140
10 The total workforce of the Reporting Period included employees from the —°  #REHIRTHY S T 488 61 1% #AE £ FHHI S

whole Group.
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Employee Turnover

The Group considers employees as one of the most valuable assets of the
Group, the management team of the Group has closely monitored on the
turnover rate of employees and strived to maintain a low turnover rate
by improving the welfare and fringe benefits of employees. During the
Reporting Period, the employee turnover rate is as follows:

BTk
Zkﬁﬁ%ﬁl?ﬁﬁrﬁ%@%’ﬁﬁﬁmﬁﬁ

— AEENEEREBREYERETRX

+< ' BAEBNEB TEN KRR M

FHERAR - RIREHE ETRRENT ¢

Turnover Rate" Mk En 2022 2021
As at 31 December 8#E+—-HA=+—H - —E-—4F
By Gender RIER 5

Male B 12.5% 18.35%

Female pogics 20.3% 35.6%
By Age Group RERERNE S

Below 30 30 AR 29.2% 43.8%

30-50 30E505% 12.9% 23.8%

Over 50 50 ML 15.8% 8.3%
By Geographical Region FRiIR E iR 5

Hong Kong HE 19.5% 14.3%

Mainland China FR ] P 14.6% 30.6%

Other country/region HAER HE 0% 0%
Overall B 16.0% 25.7%

Health and Safety

To build a healthy and safe working environment, the Group has stated its
commitment in the Employee Handbook and Sustainable Development

Policy that it will:

Formulate occupational health and safety measures to minimise the
risk of employees being injured, infected, or exposed to occupational

hazards in the workplace; and

Prepare for emergencies with handling protocol to ensure that the
Group can respond in a timely and effective manner.

" Turnover rate represents the number of departures in the Reporting Period
divided by the headcount at the end of the Reporting Period. The Group had
a total of 23 employees departed during the Reporting Period.

30  APEXACE HOLDING LIMITED YRR IR B R AT

fEERMEZ

REEREZENIFRR AEBEER
TFMKPIFEERBERDRARRS

1

T X REN L2 fj”fﬁ NEERLD
BTRTIFSRRE SR EmH R
ZLENRER ; K

7%/%,_\ B hlERRIET 56 - UFERA S
BESH e By B R FE X o

MAEZ[FRE R R BN B LR & A
FKETANE - RIREH  FEFRE23
L IES R



2022 Environmental, Social and Governance Report

TE T T IEE ﬁ"&*ﬂﬁi

To ensure adequate protection for employees against accidents,
instructions are issued to departments on safety policies and procedures.
Employees must follow the safe and health measures established by the
Group in the Employee Handbook and Sustainable Development Policy.
Every supervisor or department head is responsible for monitoring the
compliance of the safe and health measures of their own department. The
number and rate of work-related fatalities and lost days as a result of work-
related injury cases are as follows:

HERSEIRHENNFREHRELER
5> BABRPISE A B Z 2 BRMEF TS
e BT RBTAEREE T FMAARF
BERERPREINZE2MERER -TE
HEFIBEAEESERAPFIEZENER
B 5 ERVESTE R A T EREGSEMNEA
TUHMABRERUREBRABEUT :

2022 2021 2020

k- e T —fF T _TF
Number of work-related fatalities 0 0 0
EITHAZ
Rate of work-related fatalities 0.00% 0.00% 0.00%
RIT TR
Number of work injuries 0 1 0
TEAH
Lost days due to work injury 0 51 0
THEBRIBREAH
The Group abided by the relevant laws and regulations that apply to its ~ ZNEBIRTFERAR HEEMEEREEK

sites of operations, including but not limited to the Occupational Safety
and Health Ordinance (Cap. 509) of Hong Kong. During the Reporting
Period, there was no significant non-compliance case in relation to
providing a safe working environment and protecting employees from
occupational hazards.

On the other hand, the Group has established announcements and
bulletins related to occupational health and safety in the workplace. To
protect our employees from the threat of COVID-19 disease, the Group has
established preventive, contingency measures and has formed a Disease
Prevention Response Unit to mitigate the risks of virus from spreading in
workplace. The precautionary measures we have executed include but not
limited to the followings:

Providing sanitisers, wet wipes, body temperature detector and
Health Declaration Forms at the reception area for the convenience
of employees and visitors;

Masks must be worn at all times once employees have entered the
workplace; and

Requesting employees who are feeling unwell or having a body
temperature higher than 37.2 degree celsius must report their cases
to their supervisors and the Human Resources and Administration
Department and to seek appropriate medical treatment as well as
taking rest at home until they are fully recovered; and

RO BEEFRREBN(BELZE R E
BARA)) (FB5098) o ¥R EHIRE » FEIRH =
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Ongoing maintenance of stringent measures on environmental
hygiene of workplace, implementing “Work From Home’
arrangements for employees and encouraging employees to take
COVID-19 vaccination.

"

The Group also defined different response levels from 1 to 5 depending
on the level of severity of the pandemic situation and will take immediate
actions in response to the pandemic situation around the workplace
following the guidance of different response levels as stipulated in our
COVID-19 Prevention and Contingency Measures and Guidelines.

Looking ahead, the Group will continue to refine its occupational health
and safety management system and organise occupational health training
to improve the health awareness of employees.

Development and Training

The Group values the employees' development and training and has stated
in the Employee Handbook and Sustainable Development Policy that it will:

invest in the training and career development of employees;

provide adequate training opportunities to enhance the knowledge
and skills required for employees to perform their job duties, such
as enhancing their marketing skill and improving their product
knowledge; and

continuously improve the employment system and create a positive
environment for the career development of employees.

Below are the percentage of employees who have received training held
by the Group during the Reporting Period:

HERITERENITIEEFIRIEE LS
M AETERMIERITIE T8 WE
BB T1ZBCOVID- 198/ ©

AEBETRBERBERERERE I EHRAE
FEH R A > WAR IR I FIBICOVID-19FARFFI R
sIEAERE PR ENT B R E RIS
51> # ¥ TR B B BYZ 15K 50 1L BTERER
78

RERR rEERTEHEBEREZEE

EEE R WAESBEEREEI LURSET
AR o

BRRIEN
AEEEREINERKEFI TESTTF
A AIFFEERBR P RAER

RENETHERINERERE ;
RIEEHANEIIRE  LERAETET

BT PR BRI SR B AL > IR FHH &M
ISR NsR HE fmalaH 5 &

T TERERR REINEELERE
BIEHHFIRIR -

BEEEERAEREHNEINETR
DEEWT -

Percentage of Employee 2022 2021
Receiving Training'? BT tE R - BT —F
By Gender BRI 5
Male CoRes 72.5% 60.5%
Female gegld 73.4% 74.6%
By Employment Category REEENE 5
Senior management SihEEE 72.2% 16.7%
Middle management ik EIRE 72.2% 69.2%
General staff — BB 74.2% 75.0%
Overall B 72.9% 66.4%

2 Percentage of trained employee represents the total number of employees

received training during the Reporting Period divided by the total number of

employees.
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The Group had arranged a total of 217 training hours for the employees
during the Reporting Period and the average training hours details are as
follows:

RS ZEBHE LS THEHI217/)
iSRS SheHllliS3 - E I

2022 2021

—g=-= e

(Hours/employee) (Hours/employee)

Average Training Hours™ T3S B B (B BE) UN\EFRE)

By Gender iR 5

Male Cog s 1.7 39

Female % 1.2 4.1
By Employment Category HEEERNE 5

Senior management =R EIEE 0.6 1.1

Middle management RAREIRE 0.6 127

General staff —ReE B 0.8 23

Overall B 1.5 40

The Group conducted technical product training as well as training
on introduction of business operations, relevant laws and regulations
(including the Listing Rules and the Securities and Futures Ordinance
(Chapter 571 of the Laws of Hong Kong)), employees ethical guidelines,
knowledge of products in the Group's business industry, and so on for
eligible employees. To communicate with its employees about their career
development and performance, management also held performance
review with employees on an annual basis.

Recently, the Group has been building a system to assess the performance
of employees annually. The Group will continue to review and update its
development and training measures periodically.

Labour Standards

The Group has formulated the Sustainable Development Policy and
Employee Handbook. The Group prohibits the use of child labour and
forced labour. The Group also undertakes timely communication with
employees regarding overtime work arrangements. For example, if there is
any need for regular overtime work, the Group will make forward planning
and discussion with the relevant employees beforehand. Before hiring,
various documents related to the age of applicants are checked to verify
his/her age and identity to avoid child labour and forced labour. Despite
the Group has already established a set of procedures to mitigate the
risks of employing child labour or forced labour, we are also committed to
establishing contingency measures to counter any cases of child labour or
forced labour if such cases arise.

& Average training hours represents the total training hours during the
Reporting Period divided by the total number of employees.
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The Group abided by the relevant laws and regulations that apply to its
sites of operations, including but not limited to the Employment Ordinance
(Cap. 57). During the Reporting Period, there was no significant non-
compliance case in relation to child labour and forced labour.

The Group will continue to review the implementation of its Sustainable
Development Policy and Employee Handbook regularly to ensure effective
execution of its practices on prohibiting child labour and forced labour.

Operating Practices

The Group abided by laws and regulations that apply to all sites of
operations and has formulated the Sustainable Development Policy in
order to manage environmental and social risks in its daily operations.

Supply Chain Management

The Group believes that proper management of supply chain is essential
to a socially responsible company and is committed to the following as
stipulated in the Sustainable Development Policy:

Stringently select suppliers and review their performance regularly;

Identify environmental and social risks along the supply chain and
formulate corresponding measures; and

Ensure continuous communication with suppliers and provide them
with timely support.

When selecting and sourcing potential suppliers, the Group takes
into account three main factors of the including (i) the environmental
protection policies of the suppliers such as their capability to manage
waste and pollution; (i) the price and quality they offer to the Group
which ensure that products are maintained at a satisfactory level; and
(iii) their compliance with labour policies such as prohibiting the use of
child labour and offering equal job opportunities. The Group will prioritise
suppliers who implement sustainable development policies and promote
environmentally preferrable products and services during the selection of
new suppliers.
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Below is the number of suppliers of the Group by geographical region:

NTRAEEZMIER I DO HEHH

= .
==

Suppliers HEER 2022 2021
As at 31 December 8#E=+-HA=+—H —=E-= B —F
By Geographical Region FeithiT @i 2
Hong Kong 58 60 28
Mainland China R[] P 3t 52 62
Other Country or Region H fhBR 5 5§ ith (& 0 16
Total 2= 112 106

The Group has established a risk assessment procedure to identify
environmental and social risks of suppliers and formulate a supplier code
of practice that covers issues of environmental protection and community
care. The Group will continuously review and improve related procedures.
During the Reporting Period, our supply chain management practice had
been applied to all suppliers engaged by the Group.

Product Responsibility

The Group is principally engaged in the sales of electronic components, we
have established the Sustainable Development Policy governing product
responsibility and services and is committed to the following:

Ensure the quality of our products to safeguard the health and safety
of our clients;

Fulfil promotion and sales commitment regarding quality of our
products;

Protect clients’ privacy when collecting, saving, using and sending
personal information of clients;

Formulate remedial measures and contingency plan when there is
client information leakage in a timely and effective manner;

Adopt adequate measures to maintain and protect the Group's
intellectual property rights; and

Ensure continuous communication with employees and clients
regarding product responsibility.

The Group has developed internal quality monitoring standards to ensure
our product safety. For instance, goods supplied shall be subject to
Restriction of the Use of Certain Hazardous Substances (“RoHS") compliant.
Besides, the Group has implemented measures related to product return
and customer privacy protection. The details are illustrated in the following
sections. Issue related to advertising or labelling does not have a significant
impact on the Group's operations.
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The Group abided by the relevant laws and regulations that apply to its
sites of operations, including but not limited to the Trade Descriptions
Ordinance (Cap. 362) and Personal Data (Privacy) Ordinance (Cap. 486) of
Hong Kong. During the Reporting Period, there was no significant non-
compliance case in relation to health and safety, advertising, labelling and
privacy matters relating to products and services provided.

Quality control and management

The Group's commitment on quality assurance was stated in the
Sustainable Development Policy. Upon the arrival of products to the Group,
items are ascertained to be delivered in accordance with our purchase
orders, namely, the type and quantity of the products. Once the delivery
is confirmed, the staff will conduct visual checks against the products
to ensure that the quality is up to standard, followed by the conduct of
performance testing on some storage system products.

Most products are packaged in vacuum sealed bags, in such circumstances,
only visual inspections would be conducted on these products. Generally,
opened or damaged packaging is not accepted by our customers, it is
thus not feasible for the Group to conduct performance testing on these
products prior to delivery. The product packaging must be intact to
guarantee the authenticity of the products and that the products have
never been tampered with.

The Group also has measures in place to protect the products from
being damaged during the testing process. The Group's quality assurance
technicians are required to wear anti-electrostatic clothing and shoes to
prevent the hardware components from being damaged or destroyed
by electrostatic discharge during the testing. After the visual inspection,
products would be repacked, pending delivery in accordance with the
purchase orders placed by our customers.

Product return and compliant handling policy

The type of complaint in our industry mainly arise from product return
requests. The availability of warranties is subject to the decision of the
upstream manufacturers. Where the upstream manufacturers provide
warranties to the Group, we would in turn, provide warranties to our
customers. The Group would subsequently return defective products
under warranty to the relevant upstream manufacturers for an exchange
according to the Return Merchandise Authorisation' procedures as agreed
with the upstream manufacturers. The related costs of return are borne by
the relevant upstream manufacturers as per the relevant distribution
agreements. It is believed that the quality of the Group's products would
be maintained and that no substantial costs shall be incurred by the Group
even if we encounter product return circumstances.

There was no product return and complaint cases during the Reporting
Period.

L& Return Merchandise Authorisation, one of the after-sales services that
provides replacement or repair of defective components, given that the
components are within the product’s warranty period.
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Intellectual Property Rights

The Group respects intellectual properties and our brand "Apex Ace”is well
known by the public. Given the importance of this brand to the business,
the Group has already registered the trademark of our principal brand
name "Apex Ace” in the PRC and in Hong Kong. In addition, the Group
has 3 domain names which are material to the business, namely apexace.
com, avt.com.hk and szzyp.com.cn for which the Group is the registered
proprietor. The Group considers sales and marketing to be a significant
component in our business operations. Its marketing efforts included
advertising through website and media.

During the Reporting Period, the Group strictly abided by the Tort Law of
the People’s Republic of China ({FRZE A R £ EEEEEX)) and the
Trade Marks Ordinance (Cap. 559) of Hong Kong. To the best of Directors'
knowledge, the Group was not aware of any significant impact relating to
intellectual property, advertising and labelling on its operations. We will
closely monitor the business environment to identify any significant risks in
this area.

Customer data protection and privacy

As stipulated in our Sustainable Development Policy, the Group attaches
great importance to the confidential information of the customers. To
ensure the safety and privacy of client information, the Group will only
collect client data for purposes permissible under the applicable law.
Employees are required to sign Confidentiality, Non-disclosure and Non-
competing Agreement, stipulating that the trade secrets and other
confidential information shall not be revealed to any person, company or
media.

Looking ahead, the Group will continue to pay attention to amendments of
relevant laws and regulations in relation to product responsibility. This will
enable the Group to take follow-up action in due course.

Anti-corruption

The Group abided by the relevant laws and regulations that apply to its
sites of operations, including but not limited to the Prevention of Bribery
Ordinance (Cap. 201) in Hong Kong and the Criminal Law of the People’s
Republic of China ({F#E AR HFIEAIE)) . To maintain a fair, ethical
and efficient business and working environment and prevent any form of
corruption, the Group has established the Sustainable Development Policy,
inserting relevant guidelines in the Employee Handbook as well as the
Employees' Code of Conduct and is committed to the following:

Nurture an anti-corruption atmosphere within the Group to improve
employees’ anti-corruption awareness;

Ensure continuous communication with employees and clients with
regard to anti-corruption policy and execution; and

Adopt measures to prevent behaviours such as bribery, extortion,
fraud and money laundering.
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Employees are prohibited from accepting, solicit or offering gifts for
business partners, such as customers and suppliers. As detailed in the
Employee Handbook, the Group has specified the circumstances that
allow its employees to accept and grant gifts. Employees must declare and
obtain approval from management for cases that are deemed inevitable.

Employees are required to report to management through their
department head or the Human Resources and Administration
Department of incidents or suspected cases of corruption, theft, fraud and
embezzlement. The Group management will make an investigation and
report to the relevant authorities if necessary.

Anti-corruption training materials, such as the Group's internal policies for
anti-corruption and relevant laws to be complied with, can be accessed
any time by all levels of employees in the Group's internal server. Looking
ahead, the Group would seek to provide more formal trainings in this
respect for all its employees.

The Group has formulated a corruption risk assessment mechanism
and has introduced terms related to anti-corruption in the employment
contract. The Group will regularly review and update its anti-corruption
policy and measures.

During the Reporting Period, there was no significant non-compliance
case in relation to bribery, extortion, fraud and money laundering. No legal
actions involving corrupt activities were brought against any members of
the Group or our employees.
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Community
Community Investment

The Group has formulated the Sustainable Development Policy to fulfil
its corporate responsibility and contribute to the community where it
operates. The Group is committed to the following:

Promote an inclusive corporate culture within the Group;

Encourage and arrange employees to participate in voluntary
services and charity activities;

Leverage its expertise to contribute to the community where it
operates; and

Strive to make donations and provide sponsorship to charity events
or activities that can bring positive influence on the society.

The Group selects and approves volunteering and charity activities
organised by external organisations. The Group encourages employees to
participate in and organise their own volunteering and charity events and
believes that they can add values to our employees and are conducive in
strengthening the cohesion and harmony of the Group.

During the Reporting Period, the Group donated around 200 pieces
of Rapid Antigen Test Kits and contributed a total of HKD25,200 to the
Tung Wah Group of Hospitals to support the community in fighting
against the COVID-19 pandemic. We are committed to bearing the
social responsibilities and contributing to society by our resources.
Looking ahead, the Group will continue to understand the needs of
the communities in its sites of operations to determine the focus of
contribution and we look forward to participate in more community
services in the future.
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THE STOCK EXCHANGE “ESG GUIDE” CONTENT INDEX K32 FRNRIR s st 2 R ERIE5 LRB 5]

Subject Areas, Aspects, General Disclosures and Key Performance Indicators Explanation/
(“KPIs”) Reference Section

FTEHE Bl —RINERARERIER (REERIER) A BEEH

Subject Area A. Environmental
FEHIRAIRIE
Aspect A1 Emissions

EmEA1HER

General Disclosure  Information on: Environmental
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

Note: Air emissions include NOx, SOx, and other pollutants regulated under
national laws and regulations. Greenhouse gases include carbon dioxide,
methane, nitrous oxide, hydrofluorocarbons, perfluorocarbons and
sulphur hexafluoride.

Hazardous wastes are those defined by national regulations.
—AR R BREABRMAEREIR BRI HNET - EERES

RIGEEYREL S !

@ BER; &

b) BTITHBETABEAZENEBEERRNER -

st © ERBENEEAEY  MEa Y kEMZEZOERE KRR
ERSRY RERBEIE Ak Bk @b Smk
1E&Y -2tk afbhte

BERMERRRGIFFRESE

KPI'A1.1 The types of emissions and respective emissions data. Emissions
RARGNIEIRAL  HE R R AERA B o PER
KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas Emissions — GHG Emissions

emissions (in tonnes) and, where appropriate, intensity (e.g. per unit
of production volume, per facility).

RRANIERA1 2 Hik (BE-) KERERE @ED) &E’ﬂﬂ“ﬁﬁ&% Amast  BER—RZE RPN
8) & WiEm) ”HF“ U SESEM- st E)

KPI' A1.3 Total hazardous waste produced (in tonnes) and, vvhere appropriate,  Emissions — Waste
intensity (e.g. per unit of production volume, per facility).

RRAENIERAI3 FELEEESEMEE CUESE) K (MER) ZE MUSEE HHR—EBEY
B SIERME) ©
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators Explanation/

(“KPIs") Reference Section
FEHIS - BE - —ARKEERARERIEE (RRBERISE)) HEA 2L B
KPI'A1.4 Total non-hazardous waste produced (in tonnes) and, where Emissions — Waste

SR AR ANIE1RAL 4
KPIA15

B SR AR RIS IRAL 5
KPI A1.6

R E WIS RAL6

appropriate, intensity (e.g. per unit of production volume, per facility).
FRELEZREMES UMHE) K WER) ZE WIS ESE BIR—BY

B -BIEXME)

Description of emission target(s) set and steps taken to achieve them. Environmental
HIPRE] BN E B R R A ED BB RN L TR  IRIE

Description of how hazardous and non-hazardous wastes are Emissions — Waste
handled, and a description of reduction target(s) set and steps taken

to achieve them.

HINEIEAERBESEYNG X RIEAPMTUNREER BIR—BEY

K #ZE R BRI B R EREN L BR o

Aspect A2 Use of Resources

BEAERER

General Disclosure

—RRIKER

KPI'A2.1

B SR AR AIE1RA
KPI A2.2

B SR AR ANIE1RA2.2
KPIA23

R SRAE IS RA23

KPI A2.4

BHSRARANIEIRA24
KPI A2.5

RSB AE IS RA2S

Policies on the efficient use of resources, including energy, water and  Environmental
other raw materials.

Note: Resources may be used in production, in storage, transportation, in
buildings, electronic equipment, etc.

BUERER (BEER  KREMERME) BOBER - IRIB

Wit ERUANEE -FE BB BF BTx#ES-

Direct and/or indirect energy consumption by type (e.g. electricity, Use of Resources — Energy
gas or oil) in total (kWh in '000s) and intensity (e.g. per unit of Management

production volume, per facility).
RIS DN ERR HEEER B[Sl BEE U BRFERA-—FERERE
TEFTREAHE) REE-

Water consumption in total and intensity (e.g. per unit of production  Use of Resources — Water

volume, per facility). Resources
MFEKEREE WUSESEN §BRETH) ° BREA—FEREE
Description of energy use efficiency target(s) set and steps taken to  Use of Resources — Energy
achieve them. Management

HIFrs] L RBERERA M m B R R AZED A BRI BREA-EREE
Description of whether there is any issue in sourcing water that is fit ~ Use of Resources — Water

for purpose, water efficiency target(s) set and steps taken to achieve  Resources

them.

B SREGBRKR LRI B EAEE URFAETINAKNGE BRER—KER
BRRAER AR B IRFTERENBI T B o

Total packaging material used for finished products (in tonnes) and, if Use of Resources — Packaging
applicable, with reference to per unit produced. Materials

@A EEMHNEE UEEE) k (NEBER) BEEE BRER—SEMK
fifhge
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(“KPIs”)

FTEHE B —RNERARERER (REBERIER)

Explanation/
Reference Section

A BEEH

Aspect A3 The Environment and Natural Resources

EBEARERXAER

General Disclosure

— i
KPI'A3.1

RS AE I HZA3.

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BIEBITAHBRIERRABTRENERNTENER
Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.

B XD SRS HIRIERAARERNEAT EREHKNEER
R ENITE

Aspect A4 Climate Change

BEAsRIZE(E

General Disclosure
—MRiRE

KPI' A4.1

RSRAERIER

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the issuer.
HAREHER KA EEHETAELERENEARIERRA
EEMBER

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

BB RN ETAELERENERRIEHEBERE
Ezﬁ‘?‘ﬁﬁ@j °

Subject Area B. Social

FEHEBAUE

Employment and Labour Practices

EERETIER

Aspect B1 Employment

EmB1{ER

General Disclosure

—RE

KPIB1.1
B SR AR A5 1RB1.1
KPIB1.2

RE A IS IER1 2

42

Information on:
(@)  the policies; and
(b)

compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

ERFI R BRERSA  TERE R TEHE
Zib s RIER MR H M EB K@ :

@ BER; &
() BTFHBITAEBEARTENEBREERRFNER -

Total workforce by gender, employment type (for example, full- or

part-time), age group and geographical region.

& IEEU EELEE N2 BERE) « T8 AR Rt & 8 DRI
KR

Employee turnover rate by gender, age group and geographical

region.

iR FlER R ER DR EEMKLER
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The Environment and Natural
Resources

RIERRAAER

Climate Change
RIZE1E

Climate Change

RAREAE

Employment

{=21R

Employment — Employment
Profile

EE—(EERR

Employment — Employee
Turnover

EBE-BIRRK
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators Explanation/

(“KPIs") Reference Section
TEHE BE - —MIEERAREYISIE (TRREKIEE) BB, 2EEH
Aspect B2 Health and Safety

EmB2@EM=RZ

General Disclosure  Information on: Health and Safety

(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

—Re i ER BRRMZE2TFRERREEEBEHEEREN fERMNZ2
@ BR; &
() BTFHBTABEAZEERMZEZERRANEEK
KPI B2.1 Number and rate of work-related fatalities occurred in each of the Health and Safety
past three years including the Reporting Year.
FRAENIERB2) BE=F (BREKREEE) SFRITHMABKRILER. fERMZE
KPIB2.2 Lost days due to work injury. Health and Safety
RASEARMIEREB22 REIBEAIERH- fERMZE
KPIB2.3 Description of occupational health and safety measures adopted, and  Health and Safety

how they are implemented and monitored.

FRENIERB23 MMM BERERZ 2 UAERRITRERS R#ENZE

VA o
Aspect B3 Development and Training
[E B3 R R 153
General Disclosure  Policies on improving employees'knowledge and skills for Development and Training
discharging duties at work. Description of training activities.
Note: Training refers to vocational training. It may include internal and external
courses paid by the employer.
— AR R BRRARERITLEBENH B R RAENEER gl ZFEEKIE

mEe

PisE @ SEAIHERZEEI T EERET BN AINEIRIZ

KPIB3.1 The percentage of employees trained by gender and employee Development and Training
category (e.g. senior management, middle management).

RASRAAMIERB3 HURREERE WMEREIERE -PREERE) 800=: EEKEIN
EBEBDLE-

KPIB3.2 The average training hours completed per employee by gender and  Development and Training
employee category.

RERAEIEIRE32 R REELERE D BRESTHZIIN TR - E9EYseEE
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(IIKPISII)

Explanation/
Reference Section

FEHE B —ARINERAREIEE (RREMER) HERBEEH
Aspect B4 Labour Standards
[EmBa% T#R
General Disclosure  Information on: Labour Standards
(@)  the policies; and
(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.
—fn i 8 BERARG LEE T aisablss ThY 5 T #EH)
@ BX; K
() BTHETABEAZEZNERMEIRLRAINER -
KPI B4.1 Description of measures to review employment practices to avoid Labour Standards
child and forced labour.
RASRARAIEARB4. ST IR S IB IRV IE M LUB o 8 T e sl g5 T o % TR
KPI B4.2 Description of steps taken to eliminate such practices when Labour Standards
discovered.
RASRAR M IEAEB42 T B RER BRI HIRE BB TR B % TR

Operating Practices
EEREA
General Disclosure  Policies on managing environmental and social risks of the supply

chain.

— AR EE EEHRENIRE A8 REREBER -
KPIB5.1 Number of suppliers by geographical region.

[P SR 4R AN HE 1RB5.1
KPI B5.2

&3 HrHEEmEE -

Description of practices relating to engaging suppliers, number of
suppliers where the practices are being implemented, and how they
are implemented and monitored.

HitARAERERERNES nERITERAEMNNHER
B~ URBRAEANRITRER A

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A AR RS EIRANIRR R g R RIS > X
R ABRAFIT R BE R 5 7% o

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are
implemented and monitored.

It EHREMREERRES BRRERKIRBNIEG > MUk
MR TRER G %

B $2 4R A5 1RB5.2

KPI B5.3

B B2 AR 5 1RB5.3

KPI B5.4

B 92 48 A5 1RB5 4
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators
(IIKPISII)
FEHE EBE - —RRBERARERISRE (RRERISHED

Explanation/
Reference Section

S BEEH

Aspect B6 Product Responsibility
[EEB6EMTE

General Disclosure  Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.

—RRINEE BREMEEERNRFNEEAZS BT EREFARES
BB G EN :
@ B X&

() BTFHBTABEAZENERMEERRANEEK

KPI B6.1 Percentage of total products sold or shipped subject to recalls for
safety and health reasons.

RARAANIERB BENECEFEMBRHPIALZ2EHERERAMARKNED
Ebo

KPI B6.2 Number of products and service related complaints received and
how they are dealt with.

RASRAR M IEAEB62 RN EmMRBIRFEE UREE A

KPI B6.3 Description of practices relating to observing and protecting
intellectual property rights.

RASRAR AN IEARB63  HE W Bl A 5B S (R PR RN B EE A A RARVIE B

KPI B6.4 Description of quality assurance process and recall procedures.

RASRAR A IE1EB64 ML E BT B K E mElWEF o
KPI B6.5 Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

FEENIERBeS MU BEBRMRE R EER WA TRERG A

Operating Practices — Product
Responsibility

op
pill

EEEA -EmEE

Il

Operating Practices — Product
Responsibility
SEE-EmEE

Operating Practices — Product
Responsibility
EEEM-EmELE
Operating Practices — Product
Responsibility
EEEM-EmEE
Operating Practices — Product
Responsibility
SEEM-EmSE
Operating Practices — Product
Responsibility
EEEM-EmSE
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Subject Areas, Aspects, General Disclosures and Key Performance Indicators

(“KPIs”)

—ECCEBIE  HBREARS

FTEHE B —RNERARERER (REBERIER)

Explanation/
Reference Section

A BEEH

Aspect B7 Anti-corruption

EBHEB7RES

General Disclosure

— RS

KPI B7.1

RS A I 1ER7.1
KPI B7.2

RS AE WI1ER7 .2
KPI B7.3

B B2 AR 5 1RB7 3
Community

HE

Information on
(@)  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BRALIEEEEE - $ER EE RO 28R ¢
@ BE &
(b)) BTHBITABEAFENBEBEIRRBHNER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.

RS HAR H 2T )\%EﬁﬁkﬁjIE%m NESFFAEN
ESEASNEEENGEES

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

Fauh s S R R IRAZ T MU BRI T REER 5% -

Description of anti-corruption training provided to directors and staff.

BEimEE RS TRENRESHEl-

Aspect B8 Community Investment

EEBSH ERH
General Disclosure
— RS

KPI B8.1

#5248 3575988
KPI B8.2

% §2 48 A 51788 2

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities'interests.

BRIt R2ERTHREEMTHLRBEMBREEFREE
BB mAIBER

Focus areas of contribution (e.g. education, environmental concerns,
labour needs, health, culture, sport).

EIEREE WHE RESE - FLHER BE -8B
B)e

Resources contributed (e.g. money or time) to the focus area.

TS ERBFBAER MBI FH) -

Operating Practices -
Anti-corruption

EEEA-RES

Operating Practices —
Anti-corruption

SEEN-RES
Operating Practices —
Anti-corruption

SEEN-RES
Operating Practices -

Anti-corruption
SEEAN-RES

Community — Community

Investment

HE-HERE

Community — Community

Investment

HE-HERE

Community — Community

Investment

HE-HERE
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