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ABOUT THE REPORT

This Environmental, Social and Governance Report (the “Report”)
describes the system set up and performance of Allan International
Holdings Limited (the “"Company”) and its subsidiaries (the
“"Group”, "we" or "us”), listed on the main board of The Stock
Exchange of Hong Kong Limited (stock code: 0684), for the financial
year from 1 April 2022 to 31 March 2023 (the “Year"). The Report
is also available on the website of The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”) (www.hkexnews.hk) and the
Company's website (www.allan.com.hk).

REPORTING SCOPE

The environment, social and governance (“ESG") policy and
management measures contained in the Report are applicable
to the Group and all wholly-owned subsidiaries. Unless otherwise
specified, the information set out in the Report covers the
operation of the Group's plant in Lilin Town, Zhongkai Hi-
tech Industrial Development Zone, Huizhou City, Guangdong
Province, China (the “Lilin Plant”). The Lilin Plant represents the
core business of the Group — household electrical appliances
business. Therefore, the content of the Report focuses on the ESG
operational performance of the above-mentioned Lilin Plant and its
related information.

The Report has not yet covered the Group's operations of other
places (such as the operation in Hong Kong office). Looking
ahead, the Group will review the scope of our report regularly and
gradually expand the scope of disclosure based on the principle
of materiality to provide more comprehensive information to
stakeholders.

REPORTING STANDARDS

The Report has been prepared in accordance with the
mandatory and the comply or explain provisions as set out in the
Environmental, Social and Governance Reporting Guide (the “"ESG
Reporting Guide”) under Appendix 27 to the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited
(the "HKEx") (the "Listing Rules”). A complete index is appended
to the last chapter hereof for easy reference in accordance with the
Guide.
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REPORTING PRINCIPLES

The Report follows the ESG Reporting Guide and applies the
following principles:

Materiality: To identify and assess the material concerns of
our stakeholders, we also conducted materiality assessment
surveys through a number of stakeholder engagement activities
to determine the factors that have a material impact on our
sustainable growth. For more information, please refer to the
section “Materiality Assessment”.

Quantitative: The Report uses quantitative data to present key
performance indicators (“Key Performance Indicators”) at the
environmental and social level. The measurement standards,
methods, assumptions and/or calculation tools for the Key
Performance Indicators in the Report, as well as the sources of
conversion coefficients used have been explained in corresponding
sections.

Balance: The information and cases in the Report are mainly
derived from the statistical reports, relevant documents and
internal communication documents of the Group during the year
2022/23. The Group undertakes that there are no false statements
or misleading representations in the Report, and is responsible
for the truthfulness, accuracy and completeness of the contents
contained herein.

Consistency: The Group uses consistent reporting and calculation
methods, as far as practicable, to facilitate the comparability of
ESG performance between years. If there are any changes that may
affect the comparison with previous reports in the future, the Group
will make explanatory notes to the corresponding section hereof.

FEEDBACK

The Group welcomes all stakeholders to provide feedback on our
ESG approach and performance. Please share your opinions with us
through the following channels:

Address: Flat B, 23rd Floor, Chaiwan Industrial Centre,
20 Lee Chung Street, Chai Wan, Hong Kong

Tel: (852) 2103 7288

Fax: (852) 2214 9357

E-mail: info@allan.com.hk
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ABOUT ALLAN INTERNATIONAL B9 A I R B R

Our Policy
M7 &

Pursuing Excellence Practising “Green” & Persisting Social Perpetuating

to delight “Lean” throughout Responsibility Improvement as
Customer the Company for the Community world-class Corporation
BEmEREE HiREPE RS R Bl TEER R FESCER R

Allan International is a Hong Kong-based company with more
than five decades of experience in manufacturing high-quality
household electrical appliances. We are mainly engaged in design,
manufacturing and trading of household electrical appliances and
providing OEM and ODM services for various household electrical
appliances brands.

The Company is committed to providing customers with the
best quality products and services. Our business scope includes
research and development, product design, electronics and MCU
development, plastic mould manufacturing, plastic injection
moulding and semi-automated assembly lines. By integrating
these different areas of expertise, we are able to ensure that our
products meet the highest standards of quality, reliability and
safety. We understand that our customers rely on us to provide
them with products that meet their specific needs, and we take
this responsibility seriously. With full control over our vertically
integrated business, we are able to ensure that our products are of
the highest quality and meet the strictest safety standards.

OVERSIGHT OF ESG ISSUES OF
THE BOARD

We believe that sound ESG governance principles can enhance the
value of investments and bring long-term returns to stakeholders
and the Group. Accordingly, the Board of Directors of the
Company is responsible for overseeing and managing ESG
matters, including the establishment and review of the overall ESG
vision, approach, strategy or initiative. The Board of Directors also
strives to build communication channels with various departments
to promote coordination and communication as a way to ensure
the smooth running of ESG management. Regarding ESG-
related risk management, the Board of Directors oversees the
entire process of anticipating ESG risks and executing mitigation
programs, focuses on the potential impacts of business operations
on market trends, and seeks for improvements in ESG policies, in
order to reduce the negative impacts on the business of the Group.
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In addition, the Group has engaged a third-party ESG consultant
to help identify material ESG issues. The Board of Directors will
also participate as a stakeholder in the materiality assessment,
provide advice, review the results of the assessment facilitated by
the ESG consultant and the material ESG issues identified, and
formulate policies and measures to respond to material ESG issues
based on the results of the assessment. To ensure the effective
implementation of the ESG measures as formulated, the Board of
Directors also regularly reviews the Group's ESG performance and
progress towards its goals, and timely adjusts its ESG management
policies to lead the ESG process of the entire group.

The Group also devotes itself to minimising the impact of its
business operation on the environment. In respect of resources
conservation and pollution reduction, the Group has obtained
the 1ISO14001 Environmental Management System Certification
and the verification statement of ISO 14064 greenhouse gas
management system issued by CQC. Accordingly, the Group
ensures that environmental protection is incorporated into its daily
production and management. Moreover, the Group is committed
to creating a safe and fair working environment where employees
can unleash their development potential, protecting the interests of
employees, and establishing a career platform which enables them
to realise personal value. The Group also undertakes supply chain
management on the basis of open and transparent procurement,
and facilitates mutual support with the community while extensively
participating in volunteer and charitable activities in an effort to
pass on love and give back to society.

We deeply understand the profound impact of global warming on
human society and the natural environment, and are committed
to promoting sustainable development. The Group will stay
committed to the principle of “success without pride, self-reflection
for improvement” and will continuously improve all aspects of our
business to forge ahead steadily in the 21st century, contribute to
society, and fulfil the needs of different stakeholders. For more
information on ESG governance structure and risk management,
please refer to the section “Governance for Sustainability” of the
Group.
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GOVERNANCE FOR SUSTAINABILITY

The Group fully recognises that adherence to good corporate
governance practices is a key tool to guide Allan International
in establishing and accomplishing its long-term strategies and
goals. To ensure the sustainable development of the Group,
we have established an environmental, social and corporate
governance (ESG) working group (hereinafter referred to as
the “Working Group”). The Working Group is composed of
members from all relevant departments of the Group to ensure
that different perspectives are fully taken into account in the
discussions. It is responsible for monitoring the Group’s ESG
performance and identifying and reporting any material issues
to the Board of Directors. The Board of Directors is ultimately
responsible for the sustainability matters of the Group, including
assessing, implementing or revising the Group’s ESG strategies
and approving reports. The Board of Directors is also responsible
for approving the allocation of resources in the material issues
identified in the materiality assessment.

To promote consistency in enterprise risk management within
the Group, we have established a sound risk management and
internal control system. The Board of Directors is responsible for
continuously monitoring and reviewing the effectiveness of the
system. The Board of Directors evaluates the potential risks as
reflected in the ESG information in order to prioritize the ESG
issues that have a more significant impact, and to develop effective
prevention and control measures for assurance of the Group's
sustainable development, which may include, but not limited to:

J Establishment of a budget for new facilities related to
environmental protection (e.g., exhaust/dust filtration, and
wastewater treatment facilities)

J Increase in use of renewable energy (e.g., solar energy)
through the procurement of new equipment

] Approval of budgets, targets and assessment results related
to sustainable development
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The Board of Directors will conduct annual evaluation, subject to
the current business challenges, over those ESG measures to be
improved. Based on the evaluation of the Board of Directors for
the Year, it was confirmed that the Group has met compliance
requirements at the relevant ESG level, effectively mitigated the
ESG risks in the relevant operations and successfully implemented
the targets for emissions reduction and use of resources. In
addition, the Board of Directors believes that major factors
affecting the Group's ESG performance in the coming year will be
the response to the complex and changeable ESG requirements
of various countries, the decline in labour market participation,
and supply chain strain. Consequently, the Group aims to sharpen
the competitive edges of its products and services, particularly
aligning ourselves with the market trend for pursuing environmental
practices, so that the performance of energy efficiency and
emissions reduction can be further improved. We will enhance the
adoption of new technologies to reduce the demand for labour,
increase productivity and lower costs. Moreover, we will cement the
partnership with suppliers of core materials to address challenges
posed by the raw material shortage, and strive to establish reliable
and stable supply of materials. As anticipated by the Group, with
the environmental and other compliance risks posed by the global
response to climate change taken into account, the Board of
Directors will formulate relevant policies or targets, the progress
and performance of which will be regularly reviewed to align with
the Group's sustainable development direction.

Moreover, we have also compiled a Risks and Opportunities
Assessment Table to synthesize and collate identified ESG risks
and their countermeasures so that the Group can effectively
communicate the information to relevant responsible employees.
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Risks and Opportunities Assessment Table 2022
(LB #3857 1R D 7 R 2022)

Regularly maintain equipment and facilities, and identify and monitor hazard

Type of Risk ESG Risks Identified Response to Risks
il BB B WESGA R Bk FE ¥ 45
Occupational Equipment/facilities have
safety structural/operational
BEZ2 safety hazards
R/ RioFEEE/
BRIELZ2RE

sources to reduce the failure rate and the possibility of accidents. Secondly,
we train operators in risk prevention and control to improve their risk
awareness and response capabilities. Technicians are scheduled to conduct
on-site inspections every month to ensure that equipment and operations
meet safety standards. Meanwhile, we gradually enhance our efforts in the
manufacturing and investment of automation equipment to reduce the impact
of human operation on risks. Finally, for equipment that cannot be improved
and has a long service life, we apply for decommissioning or scrapping, and
proceed TPM projects so as to further reduce the possibility of risks.
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Type of Risk
. B S 2

Supply chain
e

Information
safety
A2

Risks and Opportunities Assessment Table 2022

ESG Risks Identified
R BIMESGR

Fire hazards and
potential fire

NEBE - BEAK

Business planning
RERE
Cost control

P12

Security prevention such
as default anti-virus
software and network
security firewall

RRETMHRBRLE
BrAKIER R 2 8

Safety backup of
important data

EREEBENT2END

(R BB DM &R2022)

Response to Risks

BB FE ¥ 4 e

We have implemented a number of fire prevention measures to deal
with risks, including regular inspections and fire management
guidelines, and timely rectify hidden hazards as identified, so
as to strengthen employees’ awareness on fire prevention and
ability to fight fires. We also use standardized electric plugs and
sockets, carry out listing management of key parts, and implement
the responsibility system of regional leaders to ensure that safety
measures are put in place. In addition, we emphasize operating
in accordance with safety regulations, using qualified electrical
components, and conducting daily safety inspections to continue to
eliminate hidden hazards, so as to ensure the safety and stability of
production and operation.
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Hold regular management review meetings to follow up on risk
handling and establish relevant procedural documents to ensure that
risks are effectively addressed. Secondly, we develop procedural
documents, make month-on-month comparisons to analyse the
variances and confirm whether there are errors, and regularly discuss
whether the measures are effective so as to continuously improve risk
management measures and enhance risk response capabilities.

FHANERTERE  BERRESER  LRITAMEREXE B
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Regularly update anti-virus software and enhance network security
firewall to protect system security from viruses and hacker attacks.
Secondly, we add backup devices and formulate backup rules to
ensure the security and integrity of system data. These measures are
aimed at improving system safety and reliability, and reducing losses
and risks.
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STAKEHOLDER ENGAGEMENT

The Group strives to collect the opinions of stakeholders,
including shareholders and investors, customers, employees,
suppliers, regulators and the community through different means
of communication. We safeguard their interests to determine
the long-term direction of the Group and maintain a close
relationship with them. The Group's operating information and
overall performance are summarized in the Company’s interim and
annual reports on a semi-annual basis and reported to stakeholders
through the Company’s website http://www.allan.com.hk/.

The table below outlines our ongoing communication activities and
channels with key stakeholders to understand their concerns:
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Major stakeholders Communication modes
TEHHE BEG
Shareholders and investors Report the performance of the Group to shareholders and investors via general
RERKEE meetings, result reports and annual reports
BRBRRAE FERENFRABREREEERAEFNORER
Customers Conduct customer satisfaction surveys
&P EIEFWEEAE

Handle customers’ opinions and complaints in accordance with established
procedures for customer communication

WREPBBRERT  BETPNERMERSR

Employees Conduct surveys to collect employees’ opinions through internal communication
8T procedures

FRNIBEEFETEIERASE
Provide training and activities to employees

RETREFIIRETES

Suppliers Conduct audits on suppliers and carry out risk ratings
BrAEm 1T G R AR TR

Review suppliers’ performance on a regular basis

TSR EE R RIE TR

Community Organise volunteer visits, community investment projects and donations on a
o) regular basis

EREMETRDEE - FREEREEE RIBE

Offer scholarships

Regulators Contact and communicate with government departments
== g o SEE N
EEHE SEFTHIISR RER

Participate in the public consultation initiated by the government

SHEBTR B DR
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MATERIALITY ASSESSMENT

During the Year, we conducted materiality assessment through
questionnaires to collect, identify and confirm the concerns of
internal and external stakeholders on various ESG issues. During
the materiality assessment, we have taken the following steps to
identify the relevant issues, including environmental protection,
employment and labour practices, operational practices and
community investment, and their materiality in accordance with the
Environmental, Social and Governance Reporting Guide issued by
the HKEXx.

e |dentify key stakeholders

- and relevant issues
BT animmehEmERSS )

Step 4 ¢ Confirm material issues {
EJUE 7 s EREEIEEE

Based on the survey results of the questionnaire, we conducted a
materiality analysis to identify material ESG issues. The following
graph shows the materiality matrix of the Group.
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The Group has taken corresponding measures for the material M EATRAIENEERE  AEECHIE
issues identified in the assessment, the elaboration of which is set fEiEE 0 WEERBES
out in the subsequent sections. The Group will be as committedas ~ BEfE » REBEEER @& %t - E9H -
ever to continuously establishing diversified, transparent, honest MENEBRNBREE  AAEBMESGKRE

and accurate communication channels to provide an important REEBRIE -

basis for the Group's ESG strategies.

ESG category No.  ESGissue ESG category No.
ESGHE ! #% ESGRE ESGHE ! £
1 Management of air pollutants/greenhouse 14

gas emissions

ERELY) /B ERERE R

2 Management of wastewater discharge 15

BKBEER

3 Waste management 16

BERMER

4 Energy conservation 17
BN Responsible
EHHER pone
operation
Green ERCE
production

RELE

Water conservation 18

EIEIJEEYN

6 Utilisation efficiency of other resources 19

HibERAERRE

7 Impact of management operation on the 20
environment and natural resources

ERLBHRERAAEREN T E

8 Enhancement of ability at coping with climate 21
change

BERIRE (BN

Community

investment
9 Employment system HRRE z

ERHIE

10 Elimination of discrimination in the workplace
Employee HBRIESRAER
care

sTHE 1 Occupational safety and health

BELeRiER

12 Training and development

SRR

13 Labour standards
SRR

ESG issue
ESG&E

Environmental and social risks of the supply
chain

BESRIE R EER

Quality control of production materials

EEMRAE B2

Optimisation of responsibility management
of product quality and sales service to
protect customers' health and safety

TEEmEENHERBALEE  REXP
MgFER 2

Implementation of product recall mechanism
for delivered household electrical
appliances due to quality issue

HTRENEEMAKEREREESRER
il

Establishment of a customer complaint
handling and response mechanism

BUFPRERRIER LS

Protection of customers’ and business
partners' interests

RIEEP REBRIEBHAOME

Prevention of bribery, extortion, fraud and
money laundering

B B% - BEERARE

Ensuring of incorporation of the needs and
interests of the community into business
activities

BREKEDEZRHEBNFENTIE

Investment of resources such as money,
materials or time to promote community
development

BARE  MEIKEFTER @ ESHHEER

B R AR A o —4n

1
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A. GREEN PRODUCTION

1.

DIRECTIONAL TARGETS ON
ENVIRONMENTAL PROTECTION

To fulfil its corporate social responsibility, the Group actively
integrates environmental protection concepts into its daily
operations to ensure environmentally responsible operations
by preventing pollution and reducing resource consumption.
The Group has set three-year environmental targets, and
all of the targets from 2019 to 2022 have been achieved,
including:

° to reduce water consumption per unit of output value
in 2019-2022 by 10% compared to 2018

° to reduce electricity costs per unit of output value in
2019-2022 by 5% compared to 2018

° 100% compliance rate of wastewater, exhaust gas and
noise monitoring

o 100% legal treatment of hazardous waste
o Zero occurrence of chemical leakage incident

The Group has also set the following environmental targets,
including electricity conservation, water conservation and
emission reduction, and related management measures for
the next three years. Periodic reviews and annual review will
be conducted on a regular basis to ensure the successful
achievement of the environmental targets. For information
on the implementation of each environmental indicator,
please refer to the relevant section.
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A FEBEE

1.

RERENEERD

BROTTEEAMNLEER - ZIKE@FH
BERAREBESBAICEATEE  BRE

EREYHIRREE &SRRV ER
RFEA - NEBFIEUIF AEMRIRIE
BiZ M-ZE— NI -—FMNEEZE251H

BREK - EFREE:

o 2019-2022FMEBEMNEEBENHAKE
tE 20184 F& 1K 10%

o 2019-202F BN EBEBMNAEER
t 2018 [& 1K 5%

o EEK - REER - BREBEANEIZRI100%

o BREEWI00%E AKRIE

° {b 2 @t R BB A I B 20X

AEBET BT EIFR fETLATE’Jéﬁ*
BRERBEEIRE B IR AR E B

BEHETHE AR N FEASR E\
NHEREEREBZRIBENER - Ao T A7
ERBEENERER  F2HERE
O



Environmental targets
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Environmental indicators

Achievement of
the objective

REER RERR TR
Conserve water to reduce water consumption per unit of output value in 2023-2025 by
& K 10% compared to 2022

2023-2025%F #) B i E fE RO A 7K & LE 2022F 2 1K10%
** Decrease by 3.5% year by year, and finally reach the target
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value In progress
** FETRI5%  HLEKBRE #TH
Conserve energy and reduce to reduce electricity costs per unit of output value in 2023-2025 by 5%
consumption to 2022
ERREFEFE 2023-2025F BRI EER A E E AL 2022F & 1K5%
** Decrease by 1.7% year by year, and finally reach the target value In progress
o RETRT%  RIEKBRE £
Reduce greenhouse gas emissions In FY2024, the Company's CO, emissions of gross production value
BB EREHER will be reduced by more than 5% compared to FY2021. In progress
20248 5 R R A EE AR — SUEBRBERUIS L2021 B 5 T FE5% A - EITH
Improve compliance rate of 100% compliance rate of wastewater, exhaust gas and noise Achieved
environmental monitoring monitoring in the Year
RERREIERE BEK - BESR - REBEABERR100% RERER
Increase the rate of hazardous waste  100% legal treatment of hazardous waste Achieved
treatment R EERE100% A RIE in the Year
ReEfEREX AERER
Control the occurrence of Zero occurrence of chemical leakage incident Achieved
chemical leakage (bR RE B 1 7T 0 in the Year
LR mitiREE REQER

AEEETHAEERNRFREPIFESR -
BREAEMRA(PEARKMBERER
BE) (PEARANMBFREERE
E) (PEARKNMEERBEYSER
BaE) (PEARKME KGR
BE) R EARAMB AR R 8
E) BEHALRBERBENER

The Group complied with all applicable environmental
laws and regulations, including but not limited to the
Environmental Protection Law of People’s Republic of China
((HREARLRMEIRIFIREIEL)), the Cleaner Production
Promotion Law of the People’s Republic of China ( { & #
AR FEMENE R EEREIEL)), the Solid Waste Pollution
Prevention and Control Law of the People’s Republic of
China ((FZE AR M BEYSRARENIRIE)), the
Water Pollution Prevention and Control Law of the People's
Republic of China ({/%E A R LFNEKIFEERE%E)) and the
Air Pollution Prevention and Control Law of the People's
Republic of China ({F#E AR EFBEIRRI5RE7/87%5)). There
was no violation during the reporting period.
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EMISSION MANAGEMENT

Air pollutants management

The air emissions at the Lilin Plant mainly originated from
electric generators and vehicles. To regulate and reduce
the sources of air pollution, the Group has formulated
the Wastewater, Exhaust Gas and Noise Management
Procedures ((BE/K « BER - R Z B IE T ¥ )) and the
Operating Guidelines for Industrial Exhaust Gas Emissions
((TERERBERMUEEIES])). The procedures and guidelines
require air pollution prevention and control facilities
established by all relevant departments to be inspected and
approved by the local environmental protection department.
In addition, the Group requires factories to purify or dust
the exhaust gases and implement dust removal measures to
strictly control the emission of toxic gases and dusts. In order
to ensure compliance with relevant laws and regulations,
the Group regularly inspects exhaust emissions. Such
proactive practices help to identify and resolve any potential
problems promptly, ensuring that the Lilin Plant is operated
in an environmentally responsible manner. The Group also
actively promotes the application of green energy and clean
production technologies to further reduce its impact on the
environment. Lilin Plant will continue to be committed to
reducing pollution emissions, protecting the environment,
and promoting sustainable development.

Due to the impact of the power-cut policy issued in
September 2021, the plant had to generate electricity with
diesel to maintain operation, resulting in a drastic increase in
diesel consumption. The consumption of fuel oil returned to
normal during the reporting period. As a result, emissions of
pollutants from exhaust gases in 2022/23 have also dropped
significantly.

The Group's emissions data for gaseous fuels and vehicles
during the reporting period are as follows:
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RMER

RRSRYER

EABE BN EREBURKE EEEM
BB - BT REAMBLERITEIR -
AEBGBIET (K BR REEER
)M TR BERGREIERES) - BRER
Fr R tg 5| ZRMBEABEEBPIMELNZER
SARPAR BV ALBE W IRFRER
EVIRE MALE o LN - AEBERTRY
BERETFCRGE - Y EERERE -
PABRIR IR 58 S HF R BB MM EE R HEIK ©
RERTAMBERENA  AEEEHRYE
BERBEBCETTRE - HERBRI ML
BN RPERRAMBREABEERSE  #
REMBMEAREEENT LS - it
Sh - REE BB ES R ERRTBRE
ERMOER - PRIEHRENT
& FEHMERBESERNNE SR
Mo RERE  REAFEER -

HR2021F9AMBEMRRNTZE » T
FHEAYREEASLTEE M5 H
FEE B EFF o AR S HF A A
E8|EEIER - 12022, 230 EE RS
YHERE IRBE 2 AN FF& -

7R 5 o H T ) AN 5% [ A SRR A N EE R B
RIEMBEBELT

Exhaust gas pollutant emissions

BREEMHERE

Pollutant

ERY 2022/23 2021/22
Nitrogen oxides (NOx) kg

REEY(NOx) T 1,626.61 17,652.23
Sulfur oxides (SOx) kg

et (SOx) T 91.16 1,147.94
Respirable suspended particulates (RSP) kg

AJIR AR HLF (RSP) TR 29.29 127.69



Note: The calculation was based on the Technical Guide for Preparation
of Air Pollutant Emission Inventory for Road Vehicles ((GE & &) &
KRS RS B R HIHIT487)) and the Technical Guide for
Preparation of Primary Source Emission Inventory for Respirable
Particulate Matter ({ KR A T A FBRLY) — X IR BEHUB B 4% § 15
fit #8 B ) ) issued by the Ministry of Ecology and Environment
of the People’s Republic of China and the Emission Factors for
Uncontrolled Gasoline And Diesel Industrial Engines issued by the
United States Environmental Protection Agency.

As the understanding of climate change deepens, countries
around the world have formed a consensus to control
greenhouse gas emissions. China has also set a goal of
striving to peak carbon dioxide emissions before 2030 and
achieve carbon neutrality before 2060. Guangdong Province
also clearly stated in its 14th Five-Year Plan that it should
promote green and low-carbon development, and formulate
and implement an action plan for peaking carbon emissions
to promote the rate of carbon emissions to peak first.
Currently, the “low-carbon economy” featuring low energy
consumption and low pollution has become a global hot
spot.

Allan Group actively responds to the requirements of the low-
carbon economic development of China and Guangdong,
and has formulated and implemented the Greenhouse Gas
Control Procedures (CREZEREEIEHIF2F)) to standardize
greenhouse gas management, and carries out greenhouse
gas inventory and greenhouse gas emission accounting
through the requirements of 1ISO14064-1 greenhouse gas
inventory standards to ensure the accuracy of environmental
Key Performance Indicators. Allan Group is committed to
reducing greenhouse gas emissions and contributing to a
sustainable future. We will continue to monitor and evaluate
our environmental performance to secure our carbon
reduction targets and contribute to creating a green future.

During the reporting period, the Group enhanced its
greenhouse gas disclosure and expanded the scope of
accounting to Scope 3, with the aim of enhancing the
transparency of the Company, enabling the public to
better understand our environmental performance, and
building trust in the Company. Secondly, by monitoring
and controlling greenhouse gas emissions more
comprehensively, we can lower risks and costs, such as
reducing fines for regulatory violations, saving energy,
and cutting down logistics costs. Through promoting
environmental protection actions, we encourage the
participation of employees and suppliers in actions to reduce
greenhouse gas emissions, and further achieve sustainable
development and long-term value creation. As such, we will
continue to promote green development and make positive
contributions to the environment and society.

SREEEEERAE | RE g8 REAWE 20222023

BaE: stEDERPEARAMBEERITIHE
MR CEREE E KRS MERE R
R Em) (KRBT RABER Y — X
TREERUS RGBT REFEBRRIR
5 R B # K (EMISSION FACTORS
FOR UNCONTROLLED GASOLINE AND
DIESEL INDUSTRIAL ENGINES)

BEEHRESCRERRNEHINGE &
HEBEOHEK TESEZERBEERDH
# oo P EIRHIFE T 20304 AT 18 — EAL IR
PEERIEE - W HFH2060F 5 E
WIRFPANEEZE - BERELAEE WA
REPAAIRY  B2HISEEEEE
HIE B BEICEIETE AR - HEEE
WEREEIE - MAEAEARE KSR AE
PEy [R5 | B A AR EREVE, -

DREEEGEERRNERNERL
EERRER  RIEMER T CREERBEE
FIRRFUNRBEERESIE  TAB
ISO14064- 1B EREEBEEZEHE N
HEAERESRE T EMETEERES
BZE - UHRREBREESIEIZENER
Mo RMEBRBAONBIREREIN
BREHERRMEEE - M5 %EEER
M EERBEEW  UEREIRAMAB
Z BANEZBRKMEER

ABEHAREE NGB EREOREK
HizEHEERIBEE= - HENLRES
NAMERE  BARETERMNR
BRE  EMBELRARNEERE - HR
FBE 2 EMERMZETIRE EREBI N
A AR R R AN AR AR+ 205RL A0 48 18 4R 8T
K~ EVKIRERAB DR E - R -
BEREPRRITY  RESTNHENS
ER D REREBHMNITE  E—FER
AHEERMEHEERE - Bt - &M
BEBRNNEDZEER - RREML
SMHBEROER -
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The following sets out the Group's greenhouse gas emissions AREHANAEBNREERBEREN
during the reporting period: N

Greenhouse gas emissions
BERBHEHE
2022/23

Category of greenhouse gas emission
BEREEHER

Total greenhouse gas emissions

2021/22

tonnes of CO,-e

LREREHNE AE—EIREE 11,045.95 14,608.52
Direct emissions (Scope 1) tonnes of CO,-e
HEEN (BGE—) ABE—E i EE 627.77 1,301.86
Energy indirect emissions (Scope 2) tonnes of CO,-e
ReIRMEIEBE R (HE=) AE—EIREE 9,954.15 13,306.66
Other indirect emissions (Scope 3) tonnes of CO,-e Undisclosed
EfufEassin (SE=) N —E ik E E 464.03 R R
Notes: MfsE -

The calculation was based on the Reporting Guidance on
Environmental KPlIs issued by the Stock Exchange, the 2006 IPCC
Guidelines for National Greenhouse Gas Inventories, the Fifth
Assessment Report of IPCC, Specification with guidance at the
ISO14064-1 organisation level for quantification and reporting of
greenhouse gas emissions and removals, the 2009 China Energy
Statistical Yearbook ({20097 Bl 8E)R 5T F 28)), the 2019 Emission
Reduction Project China Regional Grid Baseline Emission Factor
(K2019FERHEIEE PR R BAELELENET)), the Fourth
Climate Change Assessment Report of IPCC (2007), and the China
Products Carbon Footprint Factors Database (2022) ((FEIE R 2
A A HDR R AE FERUR B (2022)));

Scope 1 includes direct emissions such as oil for power
generation, gas for kitchens, oil for vehicles, gas for workshops,
refrigerants for refrigeration equipment, septic tanks, sewage
treatment tanks, etc.

Scope 2 includes indirect energy emissions such as purchased
electricity, heat, steam, etc.

Scope 3 includes indirect emissions, such as indirect GHG
emissions from the Company’s upstream/downstream product
transportation, employee travel and employee commuting,
indirect GHG emissions from the use of the Company'’s products
and other indirect GHG emissions, and indirect GHG emissions
from the use of products/services used in the production/
management of plantation plants.

*

AEDNERBIMEARNREERENR
BIZHEHRS  ZTTRNEIPCCHAKE
=REBERR  IPCCERRFIHMRE -
ISO14064-1#E B E X LA = R P MM
BEREEMBERE® KERE - (2009
PEEERGFEZE) - (2019F E R BB
BhBEEEAEELEREAT)  IPCC
E IR R AR ZACFE A ®RE (2007) -
HEEGRZEmAHAEREHEREHE
(2022)) :

HENBEERHER  PINEERM - FE
AESR =@mAhm - EMARER - HL3
BEBNBILE - LFH - JTREEBE -

HE2BEEREEHRR - PIMINEES -
BEBREMESN - PIMAFEL T
EnE% BIEZKRMETBRYELNMH
EGHGHR - AREENERER MM
51 B A 3 GHG BE B R B b i X GHG Bt
W ARFMBENBEELEERiBRE
FETE AR ER, RIS EABEGHG
PERR -



Waste management

The Group mainly generates non-hazardous waste, including
domestic waste and waste paper. We have always regarded
environmental protection as the core of our corporate social
responsibility, actively promoted green environmental
protection, and implemented the concept of environmental
protection into practice. To ensure the proper segregation,
collection, storage, transportation and disposal of solid
waste, we have implemented the Solid Waste Management
Procedures ([E§8EE ¥ B IRIE/F)) and the Guidelines for the
Classification and Disposal of Solid Wastes (& #8EE 17 ¥
BIFRIESZ)).

Meanwhile, we also pay great attention to the treatment
of hazardous waste, including discarded fluorescent tubes,
used dry batteries, used packaging barrels, used mineral
oil and surface treatment wastes. We have identified the
hazardous wastes in the plant based on the requirements of
the Directory of National Hazardous Waste of the State ({[El
KEFE%)). The hazardous wastes are transported to the
government-approved hazardous waste recycling entities
for further processing as well as the recyclable wastes to the
government-approved waste recycling entities for recycling,
in accordance with the regulations such as the Law of the
People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste ({1 # A R £ E[E
BEREEYIRIZEISAM)8)E)) and the Administrative Measures
for Hazardous Waste Transfer Manifests (/& EE 85 i% B4 &8
ERPHED).

During the reporting period, the hazardous and non-
hazardous wastes generated by the Group are set out below:

SREREEERAR | R A& REARSE 20222023

BERYER
AEETEEENERYREZTERY
BREEBNFMNERSE - RO —EHERR
REELALELGEENZL  HERHE
THERR  URRFEEIERIERE
e RERBEEBEZEYMHEESE K
& RfF EBRNREE BMERT(E
RBENEREF)KEREN D BEEE
XEF)-

R AL+ OBIBETEENNR
2 BREREE BELEL BEEEM-
BEREYMAR REREEENSE - Hf12
BCARERAFONBAE HIBNAEE
BERYEITER - WB(PEARKANE
Bl g8 BE ZMIRIR S RMAE) (Bl EY
ERBBEEERE)FER  BEREY
A BT R R B0 fe i R ) B MR BB P o — 2
BEIE T AJ [ 4 BE ) Rl 32 45 TR AT R AT A BE
W) E R P TT BB A A -

ARERANARENNEERBEZTEE
MELEWT :

Waste generated
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Category of waste BRULER

JE% 32 ¥ 38 2022/23 2021/22
Hazardous waste tonnes

BEREREY) NI 5.17 5.35
Non-hazardous waste tonnes

mEREEY) NHE 193.41 299.30
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The Group’s wastewater is mainly divided into production
wastewater from mould cleaning machines, machine
tools, wire cutting, and punching equipment in the mould
manufacturing workshop, as well as domestic wastewater
from dormitories and kitchens.

To ensure our production wastewater discharge is in
compliance with the Limit on Discharge of Water Pollutants of
Guangdong (DB44/26-2001) ({7K}5 25 PR B (DB44/26~
2001))), we have implemented the Wastewater, Exhaust Gas,
and Noise Management Procedures ((EE/K « BER - BEE
E#27)) and the Sewage Treatment Operation Regulations
(OF7KEEIRIEHIE)) to manage its wastewater generated
from operation. We require that the production wastewater is
treated through sewage treatment facilities and discharged
after reaching the standard.

Domestic wastewater are treated in accordance with the
operation guidelines of each department, and inspectors
will be arranged to conduct sewage testing to ensure that
the discharge meets the standard requirements. In order to
achieve better environmental protection results, we carry
out preliminary treatment of wastewater before directly
discharging into the municipal sewage pipe. The sewage
would be further disposed by the government’s sewage
treatment facility. In the future, we will strive to improve our
sewage treatment technology and minimize the impact of
wastewater discharge on the environment.

USE OF RESOURCES

Deeply aware of the preciousness of resources, the Group
has developed a series of measures to conserve energy and
water to maximize the use of resources and reduce waste.
In the future, we will stay informed with the latest news of
environmental protection, and continuously optimize the
existing production equipment and technologies to reduce
environmental pollution.

In order to realize the effective use of resources, the
Group has formulated the Energy Resource Management
Procedures ({BEREREIEIZF)) and the Energy Resource
Management Operational Guidelines ({ 82JR & IR & 12 1F
¥ 8§ & ) ) as well as a number of resource management
measures. For example, we gradually replace LED lamps,
repair or replace air compressors, repair inverters, and new
energy-saving projects. In addition, we have designated a
departmental energy efficiency officer who is responsible
for submitting quarterly electricity consumption reports to
review electricity consumption and propose improvement
measures.
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New energy-saving projects during the reporting period:

RS A EAOEERE ¢

1. To save energy and reduce consumption during the glue dispensing process in the motor workshop
HERRBE T EEERE
Optimize the operation of paint dripping process for the existing production equipment “glue dispenser” to save
energy. In order to further reduce energy consumption, the motor workshop has adjusted the production method
from the original daily paint dripping to every other day. Besides, only one emission exhaust fan is used instead of 2,
thereby reducing the energy consumption of the glue dispenser and the exhaust fan.

ERBEERE BBE] BEREBRRIFREE - /B TE-FPRERRER  SEERMBEESRNELTH
B HERBRXERBABRER o A - BERIEFHEMEDRRRFEERRFAE - {EMmEE T R K mE
HUREIRBFE

2. To reduce the electricity consumption of unit comprehensive utilization rate in the injection moulding workshop
TR ERRREMGETNAEAEE

In order to reduce the electricity consumption of unit comprehensive utilization rate, the injection moulding
workshop has adopted a variety of energy-saving measures. One of the important measures is to make use of
the electricity consumption date captured by the energy consumption cloud system during production time.
Production is arranged at valley off-peak hours, avoiding the peak hours, thereby effectively reducing high-energy
consumption production, and reducing the electricity consumption of comprehensive utilization rate. In addition,
the injection moulding shop has succeeded in reducing the operating time of the air curtain as a way to cut down
energy consumption.

BTRESMGAENARAESR  TBREMKRIN T ZESEEE - EP —BEERERREEREEZ RGN EERMHE
AEE  RELE  ZHTARREE  ERRESEREE  BEGENBERAER - Rtz - FBEREK
IHBE T R SR BT TR ﬂ Tﬁb/ﬁ/ﬁ%% °

3. To reduce the power consumption of servers
R AR 75 2 B E 7%
Due to the low configuration and high-power consumption, old servers not only reduce the efficiency of the
enterprise, but also increase its energy consumption. Through technological upgrades, the Group optimizes the
setup to use existing servers to achieve corporate operational goals. We use host virtualization technology to
reduce the number of physical servers as a way to lower the power consumption of network rooms.

HRERGREER REX  EFMRGBSNMERELRNTERE - ESRNEEMNERER - AREBER
M - B  FRRANRBRENEELERR - RIOMBIRER RN YRR RN ER LR
& UEIRIPERENHEE -

Due to the above energy-saving measures, the Group */—\L}U:E'Jﬁﬁﬁﬁ B AEERKIERET
has successfully reduced the electricity consumption HSENBERASZSE  FRRETLENS
of comprehensive utilization rate, and also reduced its ;ﬁ}ﬂz$ ETNMEALERRT B GS
electricity cost. This not only brings economic benefits FATCEMNFEERRERTAEINTE -
to the enterprise, but also provides strong support RN BRAGEHEBEFRZE ZNEEREE
for its sustainable development. In the future, we will B BLENAIBEXRMEETEANE
continue to explore more energy-saving and emission- Bf o

reduction measures to further contribute to the sustainable
development of the enterprise.
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During the reporting period, our total energy consumption
was 12,747.16 MWh and the intensity of total energy
consumption was 38.83 MWh/RMB million, an increase of
17% compared to that of 2021/22. As the basic operation of
the dormitory area and production area required certain fuel
and electricity consumption, the decrease in turnover during
the reporting period led to an increase in the calculation of
the intensity of total energy consumption.

During the reporting period, the Group's total energy
consumption is set out below:

Category of energy

REREE

Total energy consumption MWh

HBELRFEE JKEL s

Intensity of total energy consumption MWh/RMB million
(by output value of finished products) KERBEARE

wREeEmE (ARKREERE)

Direct energy consumption

EEgERERE

Gasoline consumption MWh

FTUHAEE JKFLIs

Diesel consumption MWh

LhEE JKELEF

LPG consumption MWh

BICRHREE JKFLIE

Indirect energy consumption

BEEERER

Electricity consumption MWh

ENRE SR
Notes:

- The energy data of the Year is converted into MWh according to
the calorific value of GB/T2589-2020 in the General Principles of
Comprehensive Energy Consumption Calculation (454 BEFERT &
BA);

- Direct energy consumption includes gasoline and diesel
consumption, and indirect energy consumption includes

electricity consumption
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HEHAN RPN BREREE A
12,747 16K BB - BFEREEE £38.830K
EE/BBARE  H®K2021,/22%
B BeRBELA17% BREENES
iR AEERGHENEENEEFER—
THREHMENEEE  FHREHANLE
ER TRENEEREENENTE
It o

AHEHANAEENEREERAT ¢

Energy consumption

RERER
2022/23 2021/22
12,747.16 19,269.72
38.83 33.22
80.34 118.55
288.28 2,604.71
N/A
0.84 i A
12,377.70 16,546.46

- ANE SR SR IR B (AR A e T EmA)D
GB/T2589-2020M 2B & AIKFLEF -

-  EHEERRRRESETUALLAEE MR
REREEEEENRE



Water utilisation management

Although the water used by the Group mainly comes from
municipal pipelines, we are keenly aware of the importance
of water conservation, as water is precious and limited. In
order to achieve the goal of water conservation, we actively
implement a series of water-saving measures to reduce
unnecessary use of production and domestic water. In
order to strengthen the publicity and promotion of water
conservation, our Administration and Personnel Department
promotes water conservation regularly to advocate for the
importance of water conservation to employees and raise
their awareness in this regard. Meanwhile, we also regularly
inspect the water pipelines of the plant to detect and
eliminate pipeline dripping in time to reduce unnecessary
water loss. In addition, we also adopt a variety of water-
saving technologies and equipment, such as high-efficiency
water savers, to reduce the use of production and domestic
water. We also actively promote recycled water utilization
technology, and treat and recycle water in the production
process to further reduce water consumption and wastage.

During the reporting period, our fresh water consumption
was 116,479 cubic meters, and the intensity of fresh water
consumption was 354.79 cubic meters/RMB million, an
increase of 67% compared to that of 2021/22. As the water
used by us is mainly domestic water, the main source of water
supply is municipal water; only a small amount of fresh water
is used for production as circulating water is mainly used.
The decline in turnover during the reporting period led to
an increase in the calculation of the intensity of fresh water
consumption.

During the reporting period, the total water consumption of
the Group is set out below:

Water consumption m3

FEKE

Intensity of water consumption
(by output value of finished products)
FKERE (ARKREEME)

m3/RMB million
SRS EEARE
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Water consumption

KEREE
2022/23 2021/22
116,479.00 123,424.00
354.79 212.80
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Total consumption of packaging materials

Packaging materials management

The Group uses raw materials including recycled plastics,
electronics, hardware, rubber and plastic raw materials. Raw
materials and packaging materials are mainly used for daily
production, and their consumption depends on the output.
The Group strives to minimise material waste and calls on
its employees to pay attention to resource conservation and
increase awareness of environmental protection.

During the reporting period, the Group's total consumption
of packaging materials is set out below:

tonnes

BEYHEE yNL

4.

ENVIRONMENT AND NATURAL
RESOURCES

Always striving to incorporate the concept of environmental
protection into all of its operational decision-making, the
Group encourages and leads its employees to take part
in the continuous improvement of the environment while
integrating the concepts of energy-saving and emission
reduction into daily operations.

In order to strengthen the publicity and promotion
of environmental protection knowledge, the Group
disseminates energy conservation, emission reduction and
environmental protection knowledge to employees through
training and other means, so that employees can understand
the importance of environmental protection and enhance
environmental awareness. Meanwhile, we also encourage
employees to participate in environmental protection
actions, including environmental protection volunteer
activities, and the promotion of energy conservation and
emission reduction, thereby allowing employees to become
active participants in environmental protection actions.

Besides, the environmental management system
implemented by the Group has obtained the ISO 14001
certification, which not only demonstrates the Group's
outstanding performance in sustainable development, but
also serves as a recognition of our efforts in minimising the
adverse effects from our operation on the environment
and natural resources. Through a strict environmental
management system, we ensure that environmental
protection requirements are implemented and that
environmental performance is continuously improved.

BEMHER
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RIREH

ABREHAREBRNBEYHEESE N
T

Packaging materials consumption

BENREE

2022/23 2021/22

1,939.26 4,050.87
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The Group is committed to enhancing paperless office
by bringing online some offline forms subject to signing
and approval, and replacing the original paper filing with
electronic filing. During the reporting period, the Group
designed the process of signing and approving electronic
POs, which also relied on the cooperation of various
suppliers. The Group officially made the procurement
approval process fully electronic in December 2022. To sum
up, we have brought online some offline forms subject to
signing and approval, and replaced the original paper filing
with electronic filing, which saves printing time, reduces
paper, toner cartridges and other printing consumables,
and improves work efficiency. Through the signing and
approval process of electronic POs, the enterprise can further
save costs and improve work efficiency. Such changes not
only reduce environmental pollution, but also effectively
improve the comprehensive energy-saving benefits of the
enterprise. In the future, the Group will keep committed
to environmental protection, and explore and apply new
environmental protection technologies and equipment to
achieve sustainable development. We believe that through
our continuous efforts, we can make a positive contribution to
society and the environment.

CLIMATE CHANGE

In today's rapidly worsening global climate crisis, the impact
of climate change on businesses is a growing concern. The
Group is well aware of this, and as a responsible company,
we integrate climate change risks into our corporate risk
management system, regularly assess and monitor the risk,
and develop corresponding responses.
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Description of Risk Response to Risks

2 B 2 B P Y 4B e

Climate change will increase the risk of The Group issues relevant documents for disaster risk

Type of Risk

B g A

Long-term risks

REMEE natural disasters, including typhoons,
floods, droughts, tsunamis, etc. The
Lilin Plant of the Group located in
Huizhou City, Guangdong Province is
more susceptible to typhoons.

RIZLeEHEALERAREN B
ERE - K =2 BREE - A
SEUNEREEMNNENHE —EK
BEREXIMRNTE

Policies and The tightening regulatory requirements
laws in operation, products and services
BUR KA relating to climate change have
resulted in increased operating costs,
including an increase in costs of
compliance and product development
costs.

EEREE  EmMRETENREEL
HENEERTHERE  tMEH
BENAZN  BREEREAN  Em

FABRCANIE N ©

management strategies and measures to respond to
emergencies that may be caused by identified extreme
weather (such as flooding). Measures include managing and
controlling flooding risks near production and warehouse
facilities, and developing emergency plans to prevent
damage caused by extreme weather. The Group has
formulated the Typhoon, Flood and Earthquake Emergency
Plan (CRE R ~ L7k « B EXTEZE)), which establishes
the responsibilities of emergency teams and develops the
procedures for disaster prevention, response, recovery and
reconstruction to minimise the possible consequences of
accidents and effectively protect the Group's assets and
employees' safety. Disaster prevention knowledge and
emergency measures will also be advocated to all staff to
ensure that they have the relevant knowledge for prevention
and response.

AEBERYKERAREIRRM AL EABR X - B

BB Eim KR A S ERRRESER - AKR - ik
BREFLENREEREHHIMNKRER @ HERRESR -
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SR AR 6 M EET AN

The Group has been committed to strengthening

communication with stakeholders to establish an effective
social responsibility management system and continuously
improve its performance in environmental protection and
social responsibility. In the future, the Group will further
strengthen the identification of the latest laws, regulations,
policies and standards, and update internal systems and
standards in a timely manner to meet the requirements
of regulators and investors for sustainable development.
In order to reduce the impact on the environment while
complying with laws and regulations, the Group will strive
to improve energy conservation and emission reduction,
cut down carbon emissions, and reduce waste and resource
consumption. The Group will continue to strengthen
environmental awareness and enforcement, and actively
adopt environmental protection technologies and products
to achieve the goal of sustainable development.
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B. EMPLOYEE CARE

1.

EMPLOYMENT SYSTEM

As the Group firmly believes that our employees are one of
our most valuable assets, we are committed to providing
employees with a good working environment to enhance
their sense of belonging, protect their rights and interests,
and create a career platform conducive to unleashing their
talents, and realize their value.

Adhering to the principles of fairness and equality, we create
a fair and equal working environment for our employees.
The Group has formulated the Employee Handbook ({18 &
F)) and the Anti-Discrimination Management Procedures
(REAREERIEF)), which specifies terms of remuneration,
dismissal, recruitment, promotion, working hours and rest
periods. Besides, we strive to eliminate discrimination in the
workplace and provide equal employment opportunities
to our employees. We have developed and implemented
the Internal and External Information Communication
Management Procedures (( WAME BB R EIRIZT )) to
ensure the execution of management procedures regarding
working hours, wages, anti-discrimination, etc. and accurately
convey employee opinions.

At present, the manufacturing industry generally faces the
challenges of difficulty in recruitment and high employee
turnover rates. We offer a clear career pathway and
competitive remuneration packages for employees to
attract and retain talents. We implement a minimum wage
guarantee system to ensure that salary of employees is
not less than the local minimum wage standard, and that it
maintains various legal social insurances and benefits for all
employees.

We strictly comply with relevant laws and regulations relating
to remuneration, dismissal, recruitment, promotion, working
hours, rest periods, equal opportunities, diversification, anti-
discrimination and other treatment and benefits, such as the
Labour Law of the People’s Republic of China ({F#E AR
MEIE5E) %)) and the Labour Contract Law of the People’s
Republic of China ((FZE AR X ME L &4 F)A)), and
actively implement relevant systems to protect the rights and
interests of employees and improve employee welfare.

SREEEEERAE | RE g8 REAWE 20222023

ETREE

ERHE
AEBREETRAMBREENEEY
— - FERME N BE TRE— AR
TR AERETRER  REET
M REEANNETHEA LM EET
& WMERETEE-

BARBALEFENRA > RETITE—
BEAEFFNTHERE - RABIE T (R
EF M) MKREBRERIZF) - ARER

ERBHMN - BIE B B7 - TEE
8 BUFRMBIER - s BABOR

HBRETERRPOHERE  YHETFEITF
ERENEE - HAIHTLERT (R
EERBERREF)  UWREBERIFER
M- TERM  ZIERBEFERRFOHR
17 WEEEZETNER -

BOBEXEREEHRERAENE TiRK
EREFhB - RTEMATHNBREER
T HBARETRHBHHEAEEMEA
BFEIOFTE - HMETREIER
BHE BREITETNERNEM&ET
BERE  WRMAERE THMZTIEE
HERBEMBEH -

BPEBETEETH LR  FELE
Tt TR RE - FERE 2T
1t~ RIBGRA R E M8 KRN HERDE
BRERO - flandhE ARKMBE S EE)
R(REARKXMBESHARE) - LEK
HITHBEHE - AMREE TREMEE
TAERIKF -

25



P

NS

26 |ALLAN INTERNATIONAL HOLDINGS LTD. | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022/2023

As of 31 March 2023, the number of employees of the Group
by category is as follows:

Classification

BZ202353A318 - AEERTRE
EDmESABNT -

Total number of employee
(person)

EEAB(AN)

By gender =B & 5
Male S

Female gl

By employment type RERERES
Full time H

Part time FEHL

By age group RERAR 82
Under 30 305 AT

30 to 40 30E405%

41 to 50 41E508%

50 and above 508% 3 A |

By geographical region BiEE 5
China =2

Note:

The calculation was based on the Reporting Guide for Social Key
Performance Indicators issued by the Stock Exchange

As of 31 March 2023, the employee turnover rate of the
Group by category is as follows:

Classification

514
971

1485

83
394
709
299

1485

B i

SHEDERBRME ML SRRAMIERER
&5l

HZE2023F3A318 » AEBILTRLER
EoMEERKRLENOT ¢

Monthly average employee
turnover rate (%)

SAFHES
MAELLE(%)

By gender R 58D
Male St

Female e

By age group REBRERE D
Under 30 30BRA R

30 to 40 302 405%

41 to 50 41E508%

50 and above 50BR A £

By geographical region &t EE 5
China &

Note:

Average monthly turnover rate of employees in a specific category = the
full-year number of resigned employees in a specific category/(number of
employees in a specific category at the beginning of the year + number of
employees in a specific category) x 100%/12 months

1.74%
1.92%

2.71%
1.52%
1.75%
2.32%

1.86%

B

BEERNEENESATHRAR=-BTENEEN
SEBBAYS (BTHENEENFNAR+HFTE
BRI AR AZ) x 100%, 1218 A



HEALTH AND SAFETY

The Group recognises the importance of occupational
health and safety to the manufacturing industry and thus
strives to create the best working environment for our
valued employees. We advocate and establish the concept
of “Safety First” and aim for zero industrial accidents. The
Group has developed an occupational health and safety
system for six key points: fire safety, regional safety, daily
performance, occupational hygiene, special equipment and
hazardous chemicals. These include the Health and Safety
Management Procedures (2R Z 2 EEEF)) and the
Fire Safety Management Procedures (GBI 22 EIEEfF)),
which regulate the management of occupational health and
safety and fire safety to safeguard the safety and health of
employees.

We conduct safety inspection on a regular basis, aiming
to eliminate hidden dangers at work on a timely basis and
ensure that safety accidents and occupational diseases do
not occur in the production process. We also hold monthly
work-related injury meeting to review the incidents occurred
during the month and discuss improvement measures, such
as enhancing occupational safety training, strengthening
personal protective equipment, and replacing and modifying
equipment to further improve occupational health and safety
management.

We value the training and upskilling of our employees and
provide them with the necessary training so that they can
master skills and understand how to work safely. Meanwhile,
we also provide the employees with occupational safety
awareness training, fire awareness training, fire source
management and other measures, in order to improve
employees’ ability to cope with and prevent risks and
incidents. We will continue to pay attention to the needs and
feedback of our employees, and we believe that through
continuous efforts and improvements, we can maintain the
health and safety of our employees and create a safe, healthy
and positive working environment.

The Group strictly complied with relevant laws and
regulations relating to providing a safe working environment
and preventing employees from occupational hazards, such
as the Production Safety Law of the People’s Republic of
China ({(FZEARKEMB L 2 EE X)), the Fire Protection
Law of the People’s Republic of China ((FZE A RFEFEH
[57%)), and the Law of the People’s Republic of China on
the Prevention and Control of Occupational Diseases ({ %
AR E BB S mE5787%)), and other applicable laws and
regulations relating to health and safety at work. During the
Year, there were no work-related fatal cases or any cases of
health and safety violations at the Group's Lilin Plant.
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Health and Safety Target

The Group firmly believes that continuous learning and
mastering new knowledge and technologies can help
maintain the competitiveness of the Group. Therefore, we
have always encouraged our employees to learn throughout
their lives, grow with the Group, and foster a culture of
continuous learning to enhance the team value and the
professionalism of our staff, so as to ensure the sustainable
success of the Group. We conduct annual survey for training
needs among employees in order to understand their needs
for training. By constantly reviewing the training needs of
the employees and evaluating the content and effectiveness
of the training sessions, we formulate training courses that
are conducive to improving the employees’ knowledge and
skills while meeting our business needs. According to the
Human Resources Management Procedures KADEBERER
27 )) and the Employee Training ({1 E157)1)), we develop
different trainings for employees, including induction
training, on-board training and transfer training, on-the-job
training, special training and external training to enhance
their working skills and capabilities.

During the Year, the Group established a new online
learning platform aimed at solving real-world problems
and providing opportunities for all staff to learn, grow and
improve. Through learning and thinking, the platform can
improve individual capabilities and meet the needs of the
Company'’s business development. This online learning
platform includes more than 1,800 courses conducted by
excellent and famous teachers, which covers management,
finance, human resources, integration, products, Internet
thinking, quality management, innovative thinking and other
various fields to meet various learning needs. In addition, the
platform also breaks the boundaries of traditional training,
being available for learning anytime and anywhere. 20% of
the course content are being updated regularly to ensure
the timeliness and richness of learning resources. Learning
experience is regularly shared in the factory magazine
to promote the communication among trainees and the
creation of a learning atmosphere.

Health and Safety Indicator
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Achievement of
the objective

RERZZ2EE BRERZ2ES FE AR 5

Improve fire safety level Zero occurrence of potential fire Completed
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The new online learning platform makes an important
contribution to the sustainable development of the
Company. It can improve the professional competence and
skill of employees and enhance the core competitiveness
of the Company. Secondly, the platform can promote the
personal growth and development of employees, and
support the Company’s talent development and hierarchical
management. In addition, it encourages learning and
innovation, and drives the transformation and upgrading
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of the corporate culture. Finally, the platform can promote ERERRERMERE -
the practice of corporate social responsibility and support

employees’ awareness and contribution to sustainable

development issues by providing learning opportunities and

resources.

RBER - AEBIRTRERNE DT
JMEERA P EEREERKIINFY
BFEan T -

During the reporting period, the percentage of trained
employees and average training hours completed per
employee of the Group by category are as follows:

Average training
hours completed
per employee

Percentage of
trained employees

(%) (hour)
EEIEEEIE BEEETHEZIN
Classification (%) FIIRE (N E)
By gender R 58D
Male S 35% 25.04
Female 2z 65% 27.35
By employee category RESERSE S
Chief management HEEEAR 2% 12.00
Senior management SREEAEB 14% 16.00
Middle management REREEAE 20% 24.00
General employees —%RET 64% 30.00
Note: B 3T

FHE TR BE AT I e AL BRI AR R R E R

Performance Indicators issued by the Stock Exchange 5l

The calculation was based on the Reporting Guide for Social Key
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LABOUR STANDARDS

As a company, the Group strictly abides by local labour laws
and regulations, including the Provisions on the Prohibition
of Using Child Labour in China, the Employment Ordinance
in Hong Kong, and the Employment of Foreign Manpower
Act in Singapore. We prohibit the use of any child or
compulsory labour, and prohibit any form of forced labour
or forced overtime. Our Human Resources Department
conducts strict checks on the identification documents of all
job applicants to prevent the employment of illegal workers,
such as child labour and forced labour.

To prevent forced labour, we ensure that all employees work
voluntarily, without any form of involuntary or debt work.
All employees have the right to resign within a reasonable
notice period stated in the employment or labour contract.
At our manufacturing facility, the Human Resources
Department regularly reviews employee attendance
records to ensure that no employee is working overtime
involuntarily. If overtime work is required based on the needs
of manufacturing operations or under special circumstances,
it shall be agreed with the employees and assured that the
physical conditions of the employees are not affected. The
employees shall be compensated for working overtime. In
addition, employees are free to leave the workplace after
work, and take breaks during meal times.

If any incidents of child labour or forced labour are
discovered, we will address and resolve the violation in
accordance with local laws and regulations. In order to
prevent such incidents, we have established the Special
Protection Procedures for Minor Workers (AR5 THFRIR
£ ¥ )) and the Procedures for Remedying Child Labour
and Promoting Children’s Education ({fE T MIEE 7
EHBE IERRF)). We also enter into clear employment
contracts with employees to stipulate terms such as their
working hours, rest periods, remuneration, insurance
and benefits to ensure that their rights and freedoms are
protected, while also protecting the legitimate rights and
interests of the Company.

The Group strictly abides by China’s Provisions on the
Prohibition of Using Child Labour and other relevant laws
and regulations. To avoid hiring illegal workers, such as child
labour or forced labour, the Human Resources Department
will check and review the identification documents, relevant
certificates and work experience of applicants to verify their
age when recruiting new employees.

The Group strictly complies with relevant laws and
regulations relating to the prevention of child labour and
forced labour, such as the Labour Law of the People's
Republic of China ({2 AR EFIEIL5E)%)). There was no
violation during the period.
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C. RESPONSIBLE OPERATION

1.

SUPPLY CHAIN MANAGEMENT

Allan International attaches great importance to the
risk management of suppliers and is keen to encourage
suppliers to play an active role in environmental and social
responsibility. In order to standardize and manage the
selection and management process of suppliers, the Group
has formulated the Procurement Control Procedures ( {
B8 1= ) 32 /¥ ) ), the Supplier/Subcontractor Management
Control Procedures (£ fEE, DB E B IELHFZF)) and the
Suppliers’ Guidelines (&R #ERI])) and other policies and
guidelines, and implements strict management in all aspects
of supplier selection, monitoring and evaluation, clarifies
our principles and expectations to partners, and establishes
effective mechanisms to ensure that both parties act in strict
compliance with laws and regulations.

Prior to engaging suppliers, the Group conducts a series of
assessment and audit procedures to comprehensively review
their corporate background and past governance, quality,
environment and safety performance. Only suppliers who
pass these procedures will be engaged to ensure that the
risks related to the supply chain are minimized. The Group
also conducts audits on suppliers and carries out risk ratings
every year and performs on-site audits according to the risk
conditions of suppliers. If any supplier is in violation of its
contractual obligations and operating procedures, the Group
will terminate its cooperation relationship to ensure the
performance of our supply chain in quality, environment and
safety is in line with the policies of the Group.

On the other hand, existing suppliers are generally subject
to assessment once a year. The Group will review their
performance records over the past year to determine the
retention of qualified individual suppliers on the procurement
list. For certain supply materials that have a significant
impact on the Group's products, the Group will also consider
implementing rigorous assessment measures, including
the collection of prototypes for testing to confirm that the
supplied materials comply with the required specification
and relevant regulations, and the arrangement of on-site
inspection to verify that the supplier has the appropriate
equipment, operating site, technology, etc.
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Region ith &

Guangdong Province BRA

Other provinces in China B H i & 15

Other countries or regions H B Hhskoib [
2. QUALITY CONTROL

The Group's assessment of suppliers covers their emissions
and pollution to the external environment or other negative
impacts. Meanwhile, the Group will take into consideration
their operational compliance so as to assess the relevant
social risks, including employment compliance and safety
compliance. The Group will also give priority to suppliers
who have obtained ISO 14001 environmental management
system certification, so as to expand the Group's vision of
environmental protection to all aspects of the supply chain.
In addition, pursuant to the Procurement Control Procedures
(EREEIEHIFZ T )), the Group requires that materials procured
must comply with the requirements of Hazardous Substances
Free (HSF), including RoHS, REACH, HF, no bisphenol
A, food contact and other requirements, to control the
environmental and social risks of the supply chain as much as
possible.

In summary, the Group attaches great importance to
supplier risk management and environmental social
responsibility, and ensures that the environmental and
social risks associated with the supply chain are minimized
in the selection and management of suppliers through the
development of policies and guidelines, and audit and
assessment procedures. As of 31 March 2023, the Group
engaged a total of 233 suppliers, of which 166 were located
in Guangdong Province, 17 were located in other provinces
of China and the remaining 50 were located in other foreign
countries or regions; all of the above-mentioned suppliers
had passed the relevant assessment process of the Group
prior to procurement. Furthermore, all suppliers in current
partnership with us have passed the annual assessment.

The number of suppliers of the Group by region is as follows:

As a responsible company, we always comply with relevant
laws and regulations regarding the provision and use of our
products and services, and regard this as our most important
task. We are deeply aware that product quality is critical to
the success of our business. Therefore, we are committed
to providing quality products and services, and continuously
improving service quality to ensure the trust and support of
our customers.
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To ensure product quality, we have established a
complete set of quality management system and obtained
ISO9001:2015 certification. Our products go through a
rigorous inspection process to ensure compliance with
requirements, and the quality management is continuously
improved. This system has been implemented in our Lilin
plant to ensure that product quality is rigorously monitored.
In addition, we have also obtained IECQ QCO08000 hazardous
substance management system certification to control key
processes such as contamination of product additives and
substandard product control.

As a responsible company, we have always been committed
to ensuring the quality and safety of our products. From
raw materials to finished products, we carefully monitor the
entire production process of our products and regularly
conduct sampling inspection to ensure that our products
meet the requirements of safe manufacturing standards.
If raw materials or products are found to be substandard,
we will immediately initiate the Procedures for Control of
Substandard Products ((N& 18 1EHIF2 /5 )) to identify the
defective raw materials, accessories, parts and products,
and evaluate, control, isolate and document. Each of our
departments develops countermeasures and follows up
to avoid the use of substandard products. In addition, we
regularly conduct hazardous substance reviews, develop
hazardous substance standards and determine material risk
levels to ensure product health and safety. We believe these
measures will help ensure that our products always meet the
highest standards and provide customers with quality, safe
products.

We are convinced that product labelling and traceability
are key elements to ensure product quality and customer
satisfaction. Therefore, we have a Labelling and Traceability
Procedures ({15 & A 7] i8 3 1 32 ¥ ) ) to regulate raw
materials, accessories, semi-finished products and finished
products to ensure product traceability. We use drawings,
specifications or other documents to determine the
traceability of products through a range of processes
from customer requirements, procurement, raw material
production to finished products, to ensure that our products
always meet the highest standards.

Of course, if the product does not meet the customer’s
requirements or expectations, we also have a well-
established return handling procedure. The Group will
follow the Operational Guidance for Customer Return
Processing after Delivery ({If @I ERE R ERIEIERIE
% )) to process and recall relevant substandard products.
Meanwhile, we will also conduct in-house reviews to prevent
the occurrence of similar incidents. We value the needs of
each customer and always strive to provide the best products
and services to ensure customer satisfaction and trust.
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With customer satisfaction as the core, the Group has
established the Customer Information Feedback Operation
Guide ({EERZEREEIEEIEE)), which provide various
communication channels for customers to express their
opinions and file complaints, and ensure that opinions or
complaints are handled promptly and effectively. The Group
strictly complies with laws and regulations to safeguard the
legitimate rights and interests of customers. During the
Year, Lilin Plant did not find any violations related to product
liability, which proves that the quality of our products is
satisfactory to customers. We believe that the opinions and
feedback of our customers drive our progress. Therefore,
the Group conducts an online customer satisfaction survey
once a year to take corrective and preventive actions based
on the results of the survey to meet the requirements and
expectations of customers.

Meanwhile, as the Group attaches great importance to
the privacy and intellectual property rights of customers,
we have established the Customer/External Supplier
Property Management Procedures ((E8 %,/ Shal it 75 87 &
B I T2 ¥ )) to ensure that the intellectual property data,
designs and materials provided by customers for design,
product development and production are properly stored
and maintained. We require all relevant departments to
assume the responsibility and obligation to keep customer
information confidential, and appoint department managers
to be responsible for ensuring that employee induction
training includes intellectual property education, supervising
employees not to copy and disclose customer information
involving intellectual property rights without authorization,
and not transferring or producing customer products
involving intellectual property rights without permission.
In addition, any third party must sign a “confidentiality
agreement” before accepting customer data.

The Group strictly complied with relevant laws and
regulations relating to product health and safety, advertising,
labelling, methods of redress, and protecting intellectual
property rights. Meanwhile, the Group complied with
relevant laws and regulations relating to privacy matters, such
as the Product Quality Law of the People’s Republic of China
(rhE AR AEFBEFRE S)%)). There was no violation during
the period.
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ANTI-CORRUPTION

We believe that the image and reputation of an enterprise
are an important foundation for growing our business.
Therefore, we attach great importance to guiding and
standardizing the daily work behaviour of the Group's
employees to ensure the maintenance of normal business
and management order. Meanwhile, we also attach great
importance to preventing fraud that harms the interests of
the Group. To this end, the Group has put in place a number
of policies and systems, including the Management System
of Interests Conflicts and Integrity ({Fl25&12%8 & FRRE 12
&) for prevention of conflicts of interests and declaration of
interests, to ensure a fair, honest and compliant business and
working environment.

The Board of Directors is the highest governance body of
the Group and is responsible for formulating, reviewing
and monitoring the Group's corporate governance policies
and practices to ensure compliance with relevant laws and
regulations. The Board of Directors strives to uphold the
highest standards of business ethics and strictly prohibits and
opposes any form of bribery, extortion, fraud or corruption in
our business operations.

The Group strictly prohibits all employees from soliciting
or accepting any gifts, rewards or benefits directly or
indirectly from any business partner. Meanwhile, the Group
also sets out relevant reporting channels and investigation
mechanism, allowing employees to report to the Group any
doubtful corruption cases relating to conflicts of interests or
damaging the Group's interests.

Our business partners and suppliers are required to comply
with all applicable laws and regulations relating to anti-
corruption and anti-bribery in local area. Besides, the Group
and suppliers have signed integrity statements which prohibit
employees of the Group from soliciting any benefit from any
supplier to ensure that all transactions are conducted in a fair
competitive environment.

We have also provided anti-corruption training for our
directors and employees to help them keep abreast of the
current trends and the issues faced by the Group and to
enhance their awareness of anti-corruption. In addition, we
actively promote a corporate culture of transparency, fairness
and compliance to promote the long-term development of
the enterprise. In the past year, a total of 532 participants
of the Group attended the anti-corruption training with
approximately 2,700 accumulated training hours. We will
continue to cultivate employees’ anti-corruption awareness
and capabilities through various means to ensure that
the business operations of the Group develop on a legal,
compliant, reasonable and transparent basis.
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COMMUNITY INVESTMENT

Allan International deeply understands the importance of
being a responsible corporate citizen and is committed
to creating value for society and the environment. To this
end, the Group has formulated the Community Investment,
Sponsorship and Donation Policies (( & & & ~ BB &
18 B2 X %% ) ), which specifies the Group's principles, plans
and work in community investment. The Group aims to be
"a socially responsible organisation” and to bring lasting
benefits to the long-term development of the community by
working with groups that share the same vision. The Group's
staff also organizes visits to nursing homes and gives gifts
to the elderly in Lilin Village from time to time, and sets up
scholarships at Huizhou Pingling Primary School and Lilin
Central Primary School. During the reporting period, the
donation amount was close to RMB68,000.

As an organization with a commitment to social
responsibility, the Group insists on conducting its business
responsibly, cooperating with all sectors of the community
to care for and give back to the community. The Group
understands that social needs change with times and is
committed to reviewing the policy regularly to ensure that
it keeps pace with changes in its business and external
environment. The Group will continue to take “youth
education and development” and “community health” as the
core of community investment, provide appropriate support
to youth and the underprivileged, and apply resources and
skills in different community projects and plans in a more
strategic and effective way to bring lasting benefits to the
long-term development of the community.
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INDEX OF THE ENVIRONMENTAL, BX(RE  dHERERK
SOCIAL AND GOVERNANCE HiE5l) &5l

REPORTING GUIDE ISSUED BY THE

STOCK EXCHANGE

A The Environment Chapter
BIR =4}

Aspect A.1 Emissions A2

FHEA 23587

Indicator A.1.1 The types of emissions and respective emissions data. A2

AN PER e R AR BE R BUE -

Indicator A.1.2 Greenhouse gas emissions (in tons) and (if applicable) A2

FEIZA1.2 intensity (If calculated per unit of output, per facility) of direct

(Scope 1) and energy indirect (Scope 2) emissions.
B (8E1) keeRHEE (8E2) RERBEHERE (MU
WEETE) &k (@A) BE (MUEESEMN - BERKRE

g) o
Indicator A.1.3 Total hazardous waste produced (in tons) and (if applicable) A2
EIZEAN3 intensity (If calculated per unit of output, per facility).

MEAREEEYREE CAETE) &k (WER) ZE (10
NBEEEN - BARETH) °

Indicator A.1.4 Total non-hazardous waste produced (in tons) and (if A2
EBIFA1.4 applicable) intensity (If calculated per unit of output, per
facility).

PEAEEREMAE (WBEFE) &k (WEH) BE (W0
NBEEEN - BARBTE)

Indicator A.1.5 Description of emission goals set and steps taken to achieve A1, A2
EIRAS these goals.

PRI LV E B IR R AERIE L B AR PAEREREV 5% -
Indicator A.1.6 Description of how hazardous and non-hazardous wastes A1, A2
EIZA1.6 are handled, waste reduction goals set and steps taken to

achieve these goals.
MAREEERBEEERZYNTE - R ATR] AR B
BERAZEIELRRMRBROIR -
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A The Environment Chapter
BRIR =6
Aspect A.2 Use of Resources A3
JTEA.2 ERER
Indicator A.2.1 Direct and/or indirect energy (such as electricity, gas or oil) A3
FEIRA.2.1 consumption (in thousand kilowatt-hours) by type in total and

intensity (If calculated per unit of output, per facility).
REASSHEER AHEELR(NE Rl BE=E
(ATFREFEGARE)REE(NMAGESEM - BERE

FHE) -
Indicator A.2.2 Water consumption in total and intensity (If calculated per A3
BIZA2.2 unit of output, per facility).

BREKENEE(NMAGESEN  BERBAHE) -
Indicator A.2.3 Description of energy use efficiency goals set and steps A1, A3
1E1EA.2.3 taken to achieve these goals.

P ET SZ B0 BE IR AR A as B AR R R E B S L8 B AR PTERER

R o
Indicator A.2.4 Description of whether there is any issue in sourcing water A1, A3
EIZA.2.4 that is fit for purpose, water use efficiency goals set and steps

taken to achieve these goals.
it SR EGE A KR BRI A ERIRE - LA RFTET 289 7KK
BHABREREIELERARMN LR -

Indicator A.2.5 Total packaging material used for finished products (in tons) A3
E1EA.2.5 and (if applicable) with reference to per unit produced.
SR ATABEMANEE (ABTE) R (ER)BEE
BAGE -

Aspect A3 Environment and Natural Resources A4

FHEA.3 BERRRER

Indicator A.3.1 Description of business activities’ major impacts on the  There were no incidents which

FB1TA.3.1 environment and natural resources and actions taken to  have a significant impact on
manage related impacts. the environment and natural
M EBEHHRBERAAERNEAZEREHIEE  resources during the period
BT ENTH - HAREHIRIRERRAEIRE

ERFENEY

Aspect A4 Climate Change A5

FEA.4 R

Indicator A.4.1 Description of major climate events which have and may have A5

JB1EA.4.1 an impact on the issuer and how they are dealt with.

BB RAEEHETAEEVENEARKABE
H - REHTE -



Aspect B.1
J7HEB.1

Indicator B.1.1
JE1ZEB.1.1

Indicator B.1.2
$51ZB.1.2

Aspect B.2
J7HEB.2

Indicator B.2.1
JE1EB.2.1

Indicator B.2.2
51ZB.2.2

Indicator B.2.3
f81ZB.2.3

Aspect B.3
J7HEB.3

Indicator B.3.1
JE1£B.3.1

Indicator B.3.2
JE1%B.3.2

Aspect B.4
JIEB.4

Indicator B.4.1
JE1ZB.4.1

Indicator B.4.2
JE1EB.4.2
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Social

HE

Employment

(=30

Total number of employees by gender, employment type
(full time or part time), age group and geographical region.

RiER - EEED(N2BESGRE)  FRAN KR E S

MIEBRE -

Employee turnover rate by gender, age group and
geographical region.

BIER - FERRAR MR EDHNEERKLE -

Health and Safety
BEHEZ2E

Number and rate of work-related fatalities in each of the past
three years (including the reporting year).

BE=F(BEEREE)SEET T HAABRLX -

Lost days due to work-related injury.

AIBBRRIERARK-

Description of the occupational health and safety measures
adopted, how they are implemented and monitored.

HM PR AR B R R E L 2155 - A RMBBRITRER
FE o

Development and Training

BRREI

The percentage of employees trained by gender and
employee category (such as senior management and middle
management).

RUEMMEEEN(NEREERE  PREERE)EINR
JEEEDL -

The average training hours completed per employee by
gender and employee category.

RUERNEEEMNE D - BREETKIINN TR -
Labour Standards

BITER

Description of measures to review employment practices to

avoid child and forced labour.

MR BB NERAR L E T REH ST -

Description of steps taken to eliminate a violation when it is
discovered.

A IRE R B R R A RIB R R 25 o

Chapter
=]
B1

B1

B1

B2

There were no work-related
fatalities in the past three years
including the reporting period
BREBEHANBE=ZFKE
BIT#EH

There were a total of 73 lost
days due to work-related injury
during the reporting period
HREHAANLA7IERILBGEX
TR

B2

B3

B3

B3

B4

B4

There was no violation during
the period
HARBRBRER
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B Social Chapter
Eon=— =]
Aspect B.5 Supply Chain Management C1
7 HEB.5 ftrEsEEE Since the operation of the

Lilin Plant only involves the
OEM and ODM of household
electrical appliances products,
advertising matters have no
significant impact on the Group
HREMERE 2 &8RP R
P 23 EE om B B B BLE B R E
RI AUESEEHARE

BREBEBRZE
Indicator B.5.1 Number of suppliers by geographical region. C1
#E1EB.5.1 mruwREHHEEFEAE -
Indicator B.5.2 Description of practices relating to engaging suppliers, C1
1E1%B.5.2 number of suppliers where the practices are being
implemented, how they are implemented and monitored.
MG AEREREENED  mENRTEBENNHER
HE - URBEBERTRERTE -
Indicator B.5.3 Description of practices for identifying environmental and  C1
{815B.5.3 social risks in each supply chain process, how they are
implemented and monitored.
MG B EEESERDORE LG RARNED -
ARBEERITRERITE -
Indicator B.5.4 Description of practices relating to promoting the use  C1
JE15B.5.4 of environmentally-friendly products and services when
selecting suppliers, how they are implemented and
monitored.
R AR R R R IR (R M 2 IR IR EE dn SR TS B9 1B Il - A
NBBRRITRERTE -
Aspect B.6 Product Responsibility Cc2
7 EB.6 EmEE
Indicator B.6.1 Percentage of total products sold or shipped subject to  There were no products subject
JE1%B.6.1 recalls for safety and health reasons. to recalls for safety and health
EEXCEXEMEHTRLEEFEIERMADKMNE  reasons during the period
WG © HARBEEMALT 2 EERIE
28 @ g
Indicator B.6.2 Number of products and services related complaints  There were no complaints about
1E15B.6.2 received and how they are dealt with. quality during the period
REMNERERBRFEE A RBETE - HAAARHE E mE A e R R
Indicator B.6.3 Description of practices relating to observing and protecting ~ C2
1E1%B.6.3 intellectual property rights.
fat RN RENBERBBNED -
Indicator B.6.4 Description of quality assurance process and recall C2
151%B.6.4 procedures.

ol S B e E BIE MEmEWIEFF o
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B Social Chapter
e BE
Indicator B.6.5 Description of consumer data protection and privacy C2
E1EB.6.5 policies how they are implemented and monitored.
B BEEERRERLEBEBER - ARBBRTRE
& o
Aspect B.7 Anti-Corruption C3
JEB.7 K&
Indicator B.7.1 Number of concluded legal cases regarding corrupt There were no legal cases
JE1EB.7.1 practices brought against the issuer or its employees during  regarding corrupt practices
the reporting period and the outcomes of the cases. during the period

RERPAHBETAKEBEROICBRENESHRR HRARBESHARN
HFE BB MRARER -

Indicator B.7.2 Description of preventive measures and whistle-blowing  C3
{815B.7.2 procedures how they are implemented and monitored.
by e E R B RER - URBEARITRERTE -
Indicator B.7.3 Description of anti-corruption training for director and  During the reporting period,
¥51Z2B.7.3 employees. a total of 532 employees,
it mEERETRENRESIEI - including 27 chief management

members, have received an
average of 4 hours of anti-
corruption training
EHREHANKASRNEETHE
T¥rH4ENREISHEI
EREEILEFEREAR

Aspect B.8 Community Investment C4
FHEB.8 HERE
Indicator B.8.1 Focus areas of contribution (such as education, C4
1E1ZB.8.1 environmental issue, labour demands, health, culture and
sports).
EITEREE(INHE REFH SLIERK #E X
it -885) -
Indicator B.8.2 Resources contributed to the focus area, such as money or  C4
151%B.8.2 time.

EBISREMBAER(NEENKER)
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