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In this annual report, unless the context otherwise requires, the following ~RANFERFP - BrXE B BEIN - U N FAE

expressions shall have the following meanings:
“Articles” or “Articles of Association”

(AR kT AEBERARA

“Audit Committee”
[EZLE g

“Board of Directors” or “Board”

=

“BVI"
[(RBEZES]

"CEO”
[1TER 4Bk ]

“CG Code”
[RERTA

“Compliance Committee”
[EHREER

“Controlling Shareholders”

[ B AR

“Director(s)"

[E%]

“ESG”
[ESG]

“ESG Committee”
[ESGEE =]

BEBEUTREE

the second amended and restated articles of association of the Company, adopted and
took effect on 23 September 2022

RARARRZZEZZFAAZT=ARARERNE —HEETREESEBERZA
El

the audit committee of the Board
ETEEREZEY

the board of Directors

Exe

the British Virgin Islands
REBELRES

the chief executive officer of the Company

RRRITHABE

the “Corporate Governance Code” set out in Appendix 14 to the Listing Rules

LR A SR+ P E e [ E A< R

the compliance committee of the Board
E=ZgaR%ES

has the meaning ascribed to it under the Listing Rules and, unless the context requires
otherwise, collectively refers to Sky Mission and Mr. Leung Yam Cheung, who, together,
controls the exercise of 30% or more of the voting power at general meetings of the
Company

EEFTRAEFZANRELRXESAREIN  BRERREFLRLE (BEH
RIRARRRRRARE EZEHITT630% 3k A ER)IRERE) B s

the director(s) of the Company
RARIES

Environmental, Social and Governance
R g RER

the ESG committee of the Board
EEESCEEE
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“FY2022"
(T2 FHHRFE

“FY2023"
[T =FHHRFE]

“Group”, “our Group”, “we” or “us”

S SE AR AT

“HK$" or “Hong Kong dollar(s)” or
“"HKD" and “cent(s)”

[ 7T] R[]

“Kennex”

(275

“Listing”
[T
“Listing Date”
[ EfEE]

“Listing Rules”
[ ErrAR A1)

“Model Code”
[F2E=F Al

“Nomination Committee”

[fRRZREg

“Prospectus”

[ =z

“Remuneration Committee”

[FZE =

"SFO"
w8 75 R R RG]

the financial year ended 31 March 2022
HE-_ZT-_—_F=-A=+—ALVBEE

the financial year ended 31 March 2023
HE-_ZT-=F=-A=+—HLVBRFE

the Company and its subsidiaries

ARRREMBEAR
Hong Kong dollar(s) and cent(s), respectively, the lawful currency of Hong Kong
D AREBETEE ST KRB

Kennex Scaffolding Systems Co., Limited (3 N B ZE X B R A 7l), a company
incorporated in Hong Kong on 23 N\orch 2015 with limited liability and an indirect wholly-
owned subsidiary of the Company
BOBERZSFERAR — AR E-—AF=A-+=BEHFBTMHINERA
AR AR RRREEEEN B QR

the listing of Shares on the Stock Exchange by way of placing and public offer on the Listing
Date
PRAD ABCE R AR EN T AR L B EEBRM EH

29 September 2020, the date of listing of the Shares on the Main Board of the Stock
Exchange

“E-TFAATAR  ROEBRAAER T A

the Rules Governing the Listing of Securities on the Stock Exchange
Bk AZ P e 75 LT AR Al

the "Model Code for Securities Transactions by Directors of Listed Issuers” set out in
Appendix 10 to the Listing Rules
FHRRAMSE T PAE EHBETAERETESFRINRESTA

the nomination committee of the Board

EXeRA%EE

prospectus of the Company dated 15 September 2020
AARBSMAZZ_ZEFNATHENEBRER

the remuneration committee of the Board

EXeyMzEe

the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong)

EREDIESNEES LB ED
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“Share(s)”

(Rt ]

“Shareholder(s)’

A% R

“Sky Mission”
[RE]

“Stock Exchange”
[ Bt 22 P

“Temmex”

[R*]

“Temmex Brothers”

[RELE]

vop
(%]

the ordinary sharels) of HK$0.01 each in the share capital of the Company
RATRASFAREE 0.0 A E B

the holderl(s) of the Shares
fEHEE A

Sky Mission Group Limited (X E#% /% B PR 2 A1), a company incorporated in the BVI with
limited liability on 12 February 2019 and wholly owned by Mr. Leung Yam Cheung
AAERERAR  —HAR - NF_A+-HERBERES MK ER
NE THRREREEZERSR

The Stock Exchange of Hong Kong Limited
ERMARGMBRAT]

Temmex Engineering Limited (X3 T 24 R A 1), a company incorporated in Hong Kong
on 21 October 1998 with limited liability and an indirect wholly-owned subsidiary of the
Company

REIREBRRAR  —HR—NAANEFTAZT—BEEEIMAINBR AR K
BRANGIMEL2EMRBAR

Temmex Brothers Engineering Limited (X 3& 5. 25 T2 B R A &), a company incorporated
in Hong Kong on 9 October 2008 with limited liability and an indirect wholly-owned
subsidiary of our Company

REABIRERAR  —BRZZEZNFTANBEEETMRINERAE R
RARAEEEEN B A

per cent.
Aot
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On behalf of the Board, | am glad to present the annual results of the Group for
FY2023 to our Shareholders.

REVIEW

During FY2023, our Group revenue has increased by 13.8%, from approximately
HK$538.4 million for FY2022 to approximately HK$612.8 million for FY2023. The
increase was mainly attributable to the net effect on the increase in revenue
recognised from new Projects, which mainly from Projects TMB-119, TMB-121,
TMB-122 and TMB-127, in aggregate of approximately HK$157.6 million which
was offset by the decrease in revenue of approximately HK$87.5 million for
projects completed during FY2023, which mainly from Projects TMB-84, TMB-90,
TMB-94, TMB-108 and TMB-113.

Our Group has recorded a gross profit of approximately HK$44.5 million for
FY2023, representing a decrease of approximately HK$11.6 million or 20.7%
from approximately HK$56.1 million for FY2022. The decrease in gross profit was
mainly due to the Group adopted a prudential approach in the preparation of
tender with a lower profit margin, but with a larger contract sum amount, in order
to secure the stable business development.

Basic earnings per share attributable to owners of the Company was
approximately HK2.09 cents for FY2023, and approximately HK1.80 cents for
FY2022.

PROSPECT

Looking ahead, as an established formwork works subcontractor in Hong Kong,
the Group will continue to explore new business opportunities in order to further
diversify and broaden revenue sources of the Group from various customers
and make its best endeavour to maximise profits and returns for the Group and
enhance shareholder value for the shareholders of the Company. The Group
will strengthen its market capabilities by further strengthening its manpower to
cope with its business development. The Group is confident that its business will
continue to operate in a stable way.

The Board is optimistic towards the outlook of the industry and is confident that
the Group’s business will continue to operate in a stable way in the long run with
the HKSAR government's plan to gradually avert the current supply-demand
imbalance in housing units in Hong Kong through the Long Term Housing
Strategy.
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APPRECIATION

The Group’s achievements are attributable to the effective hard work of all
employees, the steadfast trust of partners, and the unwavering strong support
of Shareholders. On behalf of the Board, | would like to take this opportunity
to express my heartfelt gratitude to our management team, staff members,
Shareholders, clients, suppliers, subcontractors and business partners.

We will try our every best to overcome all such coming challenges by our team
efforts and to strive forward and create better returns for Shareholders.

Leung Yam Cheung
Chairman and Executive Director

Hong Kong, 29 June 2023

&
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BUSINESS OVERVIEW AND FUTURE PROSPECT

The Group is an established formwork works subcontractor in Hong Kong with
an operating history of over 20 years. During the year ended 31 March 2023 and
up fo the date of this report, the Group has been providing traditional formwork
works services to its customers by using timber and plywood and system
formwork works services using aluminum formwork.

During the year ended 31 March 2023, the Group secured 12 new contracts with
total original contract value of approximately HK$563.0 million, representing an
increase of approximately 71.6% compared to the year ended 31 March 2022 of
approximately HK$328.1 million. All of these projects started contributing revenue
to the Group during the year ended 31 March 2023.

As at 31 March 2023, the Group has a total of 21 projects on hand with the
estimated total outstanding contract value of approximately HK$632.6 million,
representing an increase of approximately 31.5% as compared with the
estimated total outstanding contract value of approximately HK$481.1 million as at
31 March 2022. With the projects on hand, it is expected that the performance of
the subcontract works will remain steady for the coming years.

In view of the intensifying competition in the formwork works industry and the
increasing wage level of formwork workers in Hong Kong, the Group will continue
to adopt a prudential approach in the preparation of tender by factoring in a
reasonable profit margin. The Group will continue to use its best efforts to identify
suitable opportunities in line with its cost control policy and risk management
policy and submit tenders for potential projects.

Looking ahead, as an established formwork works subcontractor in Hong Kong,
the Group will continue to explore new business opportunities in order to further
diversify and broaden revenue sources of the Group from various customers
and make its best endeavour to maximise profits and returns for the Group and
enhance shareholder value for the Shareholders. The Group will strengthen
its market capabilities by further strengthening its manpower to cope with its
business development. The Group is confident that its business will continue to
operate in a stable way.

Skymission Group Holdings Limited Annual Report 2022/23
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FINANCIAL REVIEW
Revenue

For the year ended 31 March 2023, the Group recorded revenue of approximately
HK$612.8 million, representing an increase of 13.8% comparing with that of
approximately HK$538.4 million for the year ended 31 March 2022. The increase
is mainly attributable to the net effect on the increase in revenue recognised
from new Projects, which mainly from Projects TMB-119, TMB-121, TMB-122 and
TMB-127, in aggregate of approximately HK$157.6 million which was offset by
the decrease in revenue of approximately HK$87.5 million for projects completed
during the year ended 31 March 2023, which mainly from Projects TMB-84,
TMB-90, TMB-94, TMB-108 and TMB-113. Set out below is the revenue breakdown
of the Group derived from public sector projects and private sector projects for the
year ended 31 March 2023:

B %5 (o R
LON

REZE_ZT-_=ZF=ZA=+—HLFE"
KREBHEBRALSBEB T BHE
—EC CHF A=+ —HIEFEML5384
BEBTEMBE% - EMPBFTERARA
¥IEE (£ Z KA 7EE TMB-119 * TMB-121
TMB-122 X2 TMB-127 ) RE R U AL hn (& 49
1576 BEBL) RFZEME - HERE
EZE_=F=A=t—"HIFEARTT
#) 78 B TMB-84 ~ TMB-90 - TMB-94 - TMB-108
R TMB-N3 &I YL AR 2 #987.5 8 & 8 T AT iR
e TXEIAEMREBEE_T-_=ZF=A
Zt+—BLFEREALEHFEE RALE
EPITE B M UR AR 4 ¢

Year ended 31 March
BE=ZA=t—-RHLFE
2023 2022
—E-Z=F —F-—

No. of Percentage No. of Percentage
projects Revenue of revenue projects Revenue of revenue
BB fEA
HEHE A BaL EHEHE WA Bt
HK$°000 (%) HK$'000 (%)
FHET (%) THET (%]
Public sector projects A& EPIIEE 20 389,752 63.6 14 398,983 74
Private sector projects ~ FL& #FIIE B 10 223,028 36.4 n 139,372 25.9
Total st 30 612,780 100.0 25 538,355 100.0

Gross profit and gross profit margin EFMRERE

The Group’s gross profit decreased by approximately HK$11.6 million or 20.7%
from approximately HK$56.1 million for the year ended 31 March 2022 to
approximately HK$44.5 million for the year ended 31 March 2023.

The Group’s gross profit margin decreased from approximately 10.4% for the year
ended 31 March 2022 to approximately 7.3% for the year ended 31 March 2023.

AEBNENHBE-_Z__F=A=1+—
HIEFENNSIAEEBTRIONEE
/%TEjZ207%:|:%Z:|:_7__£|E A= JF_
EIJJ:EEE}‘]%@‘VLSE%/ETE °

AEEWNENEXHBE_T-__F=4

—+t—BHBIEFENDN04% TEREHE T
TEF=ZA=1+—HItFEMNLT.3% -

AEEEZERAERAR FiRk 2022/23
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The decrease in gross profit and gross profit margin was mainly due to the Group
adopted a prudential approach in the preparation of tender with a lower profit
margin, but with a larger contract sum amount, in order to secure the stable
business development.

Other income

The Group’s other income increased from nil for the year ended 31 March 2022
to approximately HK$19.1 million for the year ended 31 March 2023. The increase
was mainly due fo the recognition of government grant of approximately HK$18.2
million in respect of anti-epidemic fund provided by the Government of Hong
Kong Special Administrative Region.

Administration and other operating expenses

The Group’s administrative expenses and other operating expenses increased
from approximately HK$20.5 million for the year ended 31 March 2022 to
approximately HK$23.9 million for the year ended 31 March 2023, representing
an increase of approximately 16.5%. The increase was mainly attributable to
an increase in provision for loss allowance for trade receivables approximately
HK$0.4 million for the year ended 31 March 2023 (2022: Reversal of loss
allowance for trade receivables approximately HK$2.7 million).

Finance costs

The Group’s finance costs increased from approximately HK$1.1 million for the
year ended 31 March 2022 to approximately HK$2.0 million for the year ended 31
March 2023 which was mainly attributable to the increase in inferest rate on the
interest-bearing borrowings during the year ended 31 March 2023.

Income tax expenses

The Group’s income tax expenses decreased from approximately HK$5.7 million
for the year ended 31 March 2022 to approximately HK$4.2 million for the year
ended 31 March 2023, representing a decrease of approximately HK$1.5 million
or 25.6%. The decrease was mainly attributable to the decrease in estimated
assessable profits.

Skymission Group Holdings Limited Annual Report 2022/23

EMBREMNETRDIETEHRAEBEERI
FENTTE - EHABENNERER AN
BHESEERE NEGSREMNEBEE -

H {th i 25

AEENAMKGFEBEE T __F=7
ST BLEFEMTENERE-F =
FZAZT—RIEFENN9IEEBT -
BN E BB E B RITTIRE BT R
e TR RS | RRBBUTRHENA18.2 5 &8

JC °©
TTHREMEEMX

AEBOTHEASIREMEERSHERE
CE I CF-A=+—HILEFEMNN22058
BATEHE-_TE-=F#=A=+—Ht
FEMNH223IBEET BB AK65% -
EmMhEERBEEE-_=F="A=+—
HIEFEE SRR NSEBREEIZ NG04
BEAT(ZCE-_—F BFRERKERREE
BEEOO27588T) -

Bt 35 AN

AEBNFBEXAHEBEE_SE-__F=A8
T+t HLEFEMHIBEETLEZEE
TR CF=-A=+—HLFENHN208
BB DETERREBEE-ZE_=F=A
=+ —HIEFE 2 B EREF RGN -

FBwHimMx

AEBOMSEHAXHBE_T - —F=
A=+ —BLEFENNSTASETRLE
HE_Z_=—F=-A=+—HIEFENL4L2
BEET RERAISAEETH25.6% -
A ToE B iR A ET AR BE MR A o



Profit and total comprehensive income for the year attributable to
owners of the Company

As a result of the foregoing, profit and total comprehensive income for the year
attributable to owners of the Company increased by approximately HK$4.7 million
or 16.4% from approximately HK$28.8 million for the year ended 31 March 2022
to approximately HK$33.5 million for the year ended 31 March 2023.

FINAL DIVIDEND

The Board has resolved not to recommend the declaration of any final dividend
for the year ended 31 March 2023 (2022: Nil).

LIQUIDITY AND FINANCIAL RESOURCES

The Group principally finances its operations from its business operations,
interest-bearing borrowings and equity contribution from Shareholders. As at 31
March 2023, the Group had net current assets of approximately HK$368.4 million
(31 March 2022: HK$321.4 million) and cash and bank balances of approximately
HK$24.6 million (31 March 2022: HK$32.4 million).

As at 31 March 2023, the Group's total equity attributable to owners of the
Company amounted to approximately HK$393.7 million (31 March 2022:
HK$360.2 million), and the Group's total interest-bearing borrowings and lease
liabilities amounted to approximately HK$49.4 million which are denominated in
Hong Kong dollars (31 March 2022: HK$51.9 million).

The Directors have confirmed that the Group will have sufficient financial
resources to meet its obligations as they fall due for at least the next twelve
months from the end of 31 March 2023 and accordingly, our condensed
consolidated financial statements have been prepared on a going concern basis.

CAPITAL STRUCTURE

On 29 September 2020, the Group’s shares were successfully listed on the Main
Board of the Stock Exchange. There has been no change in the capital structure of
the Group since then. The share capital of the Group only comprised of ordinary
shares.
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A
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GEARING RATIO

As at 31 March 2023, the gearing ratio (calculated on the basis of total interest-
bearing borrowings divided by total equity of the Group) was approximately 12.1%
(31 March 2022: 14.2%).

CAPITAL COMMITMENTS

The Group had no significant capital commitments as at 31 March 2023 (31 March
2022: Nil).

CONTINGENT LIABILITIES

The Group did not have any material contingent liabilities as at 31 March 2023 (31
March 2022: Nil).

CHARGE ON GROUP ASSETS

The Group had no charges on assets as at 31 March 2023 (31 March 2022: Nil).

FOREIGN CURRENCY RISK

The Company does not have significant exposure on foreign currency risk as most
of the monetary assets and liabilities are denominated in Hong Kong dollars.
The management will consider suitable hedging instruments against significant
currency exposure should the need arises.

TREASURY POLICY

The Group continues to follow a prudent policy in managing the Group’s cash
and maintaining a strong and healthy liquidity to ensure that the Group is well
placed fo take advantage of any future growth opportunities. To manage liquidity
risk, the Directors closely monitor the Group’s liquidity position to ensure that the
liquidity structure of the Group’s assets, liabilities and other commitments can
meet its funding requirements from time to time.

SEGMENT INFORMATION

The Group principally operates in one business segment, which is providing
formwork works services in Hong Kong.
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MATERIAL ACQUISITIONS AND DISPOSALS OF SUBSIDIARIES AND
ASSOCIATED COMPANIES

During the year ended 31 March 2023, the Group did not have any material
acquisitions or disposals of subsidiaries or associated companies.

SIGNIFICANT INVESTMENT HELD

During the year ended 31 March 2023, the Group had no significant investment
held.

FUTURE PLANS FOR MATERIAL INVESTMENTS AND CAPITAL ASSETS

Save as disclosed in the prospectus of the Company dated 15 September 2020 (the
“Prospectus’) and the announcement dated 28 September 2020, the Group does
not have other plans for material investments and capital assets.

EMPLOYEES AND REMUNERATION POLICIES

As at 31 March 2023, the Group employed 1,467 employees (31 March 2022:
1,212). The Group continues to maintain and upgrade the capabilities of its
workforce by providing them with adequate and regular training. The Group
remunerates its employees mainly based on industry practices and individual's
performance and experience. On top of regular remuneration, discretionary
bonus may be granted to eligible staff by reference to the Group’s performance
as well as individual's performance.

EVENTS AFTER THE REPORTING PERIOD

There were no important events affecting the Group subsequent to 31 March
2023.

USE OF NET PROCEEDS FROM LISTING

The net proceeds from the Listing (after deducting the underwriting fees and
other related expenses paid by the Company in connection with the Share Offer)
which amounted to approximately HK$81.1 million were used for the intended
purposes as set out in the section headed “Future Plans and Use of Proceeds”
of the Prospectus and the announcement of the Company dated 28 September
2020. The Group adjusted the allocation of the use of net proceeds for the below
purposes on a pro rata basis in the same manner as shown in the Prospectus.
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The below table sets out the use of net proceeds, the unutilised net proceeds and
the expected timeline for utilising the unutilised net proceeds from the Listing up

TREJBELTREE-_T_=F=A4
=+t HBREFENRE  RBBME

to 31 March 2023: FIEFERDARDAMGBHRIBFENTE
HRRFPR -
Actual use Amount
of net utilised Unutilised
proceeds during the balance
upto year ended asat  Expected timeline
Planned use of 31 March 31 March 31 March  for utilising unutilised net
net proceeds in total 2022 2023 2023  proceeds
HE REZE
—EBICF CRCER JiS
ZR=t—-H =ZA=t—-RA C—EBZ=f
BHRAGREFEN  AEREFR t5E ZRA=+—R BEKRBAMSE
BE ke MWERAE CHRLE NRBRE FRIR R AR ) T HR R PR
HKS million % HKS million HKS million HKS million
BEAT BEAT BEAT BERT
Enhancing the Group's financial position for 49.3 60.8 49.3 - - Not applicable
the purpose of securing additional and TER
large-scale formwork works projects and
expanding its capability to offer system
formwork work services
WEREEOMBAN  UEFEZH
ARERIRER  YRAHRHZK
Gk TI2 MR AE
Increasing the Group’s stock of metal 17.5 216 17.5 - - Not applicable
scaffold equipment and related parts TEA
BENASENSBBRREEBTH
EF
Further strengthening the Group's 7.3 9.0 56 17 - Not applicable
manpower fo cope with its business TEA
development
E—FIBAEEOA N A %
B
General working capital of the Group 7.0 8.6 7.0 - - Not applicable
AEEN-KREEESD TERA
81, 100.0 79.4 17 -

As at 31 March 2023, all net proceeds from the Listing has been fully utilised
which were used according to the intentions previously disclosed by the Company
in the Prospectus.
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THE RISK ON THE OPERATION AFFECTED BY THE COVID-19
PANDEMIC

If the development of COVID-19 intensifies, the economy in Hong Kong may be
adversely affected. In such event, the resultant unfavourable economic conditions
of Hong Kong, dampened market sentiment and decreased purchasing power
of the general public could be a disincentive for property developers or other
ultimate customers to commence new construction projects, thus delaying or
reducing the number of new projects to be awarded to us.

Health and safety risks during the outbreak of COVID-19 may also lead to
labour shortage, increase in construction costs, and interruption of our business
operation. If any personnel working in the project site has been confirmed positive
for COVID-19, the relevant main contractor(s), property developer(s) or ultimate
customer(s) of our projects may be required to suspend the works in the relevant
project site for two days or longer subject to government requirements. Stringent
rules imposed on construction workers, including frequent mandatory testing and
limitations on on-site activities, may reduce the supply of skilled labour, increase
in wages of the workers, and delay in our work schedules. Some construction
workers may not report duty immediately after vaccination due to side effects
from vaccination of the COVID-19 vaccines. The wages of workers may therefore
be increased and thus the construction costs if we face any labour shortage or
if we need urgent replacements. Progress of such projects may be delayed and
our business operations would be interrupted.

These adverse impacts, if materialise and persist for a substantial period, may
adversely affect our business operation and financial performance.

However, since the outbreak of COVID-19 in early 2020, the Group has
implemented measures, including frequent workspace cleaning with disinfectant,
arranging COVID-19 vaccine holiday, conducting temperature screening at entry
of construction sites, and hand sanitizing, etc. During the year ended 31 March
2023, no worker in the project sites has been confirmed positive for COVID-19,
thus, the progress of all projects had not been delayed and interrupted. The
Group will continue to closely monitor the development of COVID-19 and will take
necessary actions to maintain environmental hygiene. We are confident that we
are able to weather through the pandemic crisis.

RIGHT-OF-USE ASSETS AND LEASE LIABILITIES

As at 31 March 2023, the Group’s right-of-use assets of approximately HK$1.9
million (31 March 2022: approximately HK$0.6 million) were included in the
property, plant and equipment, and its lease liabilities were approximately HK$1.9
million (31 March 2022: approximately HK$0.7 million). The related right-of-use
assets and lease liabilities are all located in Hong Kong.
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EXECUTIVE DIRECTORS
Mr. Leung Yam Cheung

Mr. Leung Yam Cheung (formerly known as Leung Wah Fei) (“Mr. Leung/Mr.
Leung Yam Cheung”), aged 65, is the chairman of the Board and an executive
Director. He was appointed as a Director on 31 May 2019 and re-designated
as an executive Director and the chairman of the Board on 4 November
2019. He is also a member of each of the Remuneration Committee and the
Nomination Committee. Mr. Leung is primarily responsible for formulating the
overall development strategies and business plans, and overseeing the general
management and daily operations of the Group. Mr. Leung has been serving as
a director of all the operating subsidiaries, including Temmex, Temmex Brothers
and Kennex, since December 1998, October 2008, and March 2015, respectively.

Mr. Leung commenced working as a formwork works apprentice and has gained
extensive working experience. Eventually, he started carrying out the business of
the Group through Temmex, Temmex Brothers and Kennex.

Mr. Leung aftended primary school in Shenzhen, China.

Mr. Leung is the father of Mr. Leung Wing Hoi and Mr. Leung Wing Chun. Mr.
Leung Wing Hoi is an executive Director and the CEO and Mr. Leung Wing Chun is
an executive Director.

He is the sole director and sole shareholder of Sky Mission, which directly holds
75% of the Shares, as disclosed in the “Directors’ and Chief Executive’s Interests in
Shares and Underlying Shares” section of the Directors’ Report.

Mr. Leung Wing Hoi

Mr. Leung Wing Hoi ("Mr. WH Leung”), aged 42, is an executive Director and the
CEO. He was appointed as a Director and re-designated as an executive Director
on 4 November 2019. He is also a member of ESG Committee. With effect from
10 January 2022, Mr. WH Leung has been appointed as the CEO, the member
of each of the Remuneration Committee and the Nomination Committee and
the chairman of Compliance Committee. Mr. WH Leung is mainly responsible
for overseeing the computer and system design functions, the sales, quantity
surveying and the client communication functions of the Group.

Mr. WH Leung first joined the Group as an operation manager of each of Temmex
and Temmex Brothers in November 2017, worked until March 2018, and has then
rejoined the Group with the same positions since November 2018, and appointed
as a director of Temmex in November 2021.
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Mr. WH Leung has over 15 years of experience in the digital media and
information technology industry. In this regard, which includes Mr. WH Leung
began his career as a junior designer at iConcept Design & Multimedia Co.
Limited from June 2004 to August 2004 and i010.com (International) Limited from
August 2004 to August 2005. Mr. WH Leung later worked at Pacificlink iMedia
Limited from October 2006 to July 2015, with his last position being an associate
creative director. Mr. WH Leung also enjoyed a short stint at Pixo Punch Limited
as a creative director from July 2015 to March 2016. Mr. WH Leung served as a
creative director of each of Accenture Plc from April 2016 to November 2017 and
As One Interactive Limited from April 2018 to April 2019.

Mr. WH Leung obtained his bachelor of arts degree (visual communication)
majoring in digital media from the KvB Institute of Technology (now known as the
Raffles College of Design and Commerce) in Australia in July 2005.

Mr. WH Leung is a son of Mr. Leung Yam Cheung and an elder brother of Mr.
Leung Wing Chun. Mr. Leung Yam Cheung is the chairman of the Board and an
executive Director and Mr. Leung Wing Chun is an executive Director.

Mr. Leung Wing Chun

Mr. Leung Wing Chun ("Mr. WC Leung”), aged 38, is an executive Director. He
was appointed as a Director and re-designated as an executive Director on 4
November 2019. He is also a member of the Compliance Committee. Mr. WC
Leung is mainly responsible for overseeing the overall project management and
the operations of the business of the Group.

Mr. WC Leung underwent his apprenticeship as a personal assistant to Mr. Leung
Yam Cheung from July 2002 to May 2013. Mr. WC Leung then joined the Group as
a project manager of Temmex since June 2013, and is primarily responsible for
overseeing and supervising various projects of Temmex and acts as the key point
of contact at work sites. After four years of training as a project manager, he was
promoted and has been a director of Temmex Brothers since July 2017.

Mr. WC Leung obtained his Certificate of Safety Supervisor (Construction Industry)
issued by Origin Production Limited trading as The Hong Kong Safety Training
Association in April 2007.
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Mr. WC Leung is a son of Mr. Leung Yam Cheung and a younger brother of Mr.
WH Leung. Mr. Leung Yam Cheung is the chairman of the Board and an executive
Director and Mr. WH Leung is an executive Director and the CEO.

NON-EXECUTIVE DIRECTOR
Mr. Yau Sheung Hang

Mr. Yau Sheung Hang (formerly known as Yau Ngan Fei) ("Mr. Yau®), aged 49, is
a non-executive Director. He was appointed as a Director and re-designated as
a non-executive Director on 4 November 2019. Mr. Yau is mainly responsible for
providing strategic advice to the Broad.

Mr. Yau has gained over 15 years of experience in audit, tax, accounting and
company secretarial matters. In this regard, he worked as an audit clerk at Simon
Choy & Co. from May 2009 to March 2013 and a senior audit manager at W.H.
Shum & Co. from November 2017 to November 2018. He is a shareholder (who
owns as to 50%) and since June 2007 has been a director of Charmway Strategic
Limited (formerly known as Global Prospect Limited, which was the former
corporate secretary of each of (i) Temmex from October 2010 to August 2018;
(i) Temmex Brothers from October 2008 to August 2018; and (i) Kennex from
March 2015 to January 2019). Mr. Yau was the sole director of Harold Accounting
Services Limited from April 2016 to June 2021.

Mr. Yau obtained his bachelor of arts degree in translation from the Lingnan
College Hong Kong (now known as the Lingnan University) in November 1997,
and his master of science degree in professional accounting and corporate
governance from the City University of Hong Kong in February 2009. Mr. Yau has
been a member of the Hong Kong Institute of Certified Public Accountants since
October 2017.
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INDEPENDENT NON-EXECUTIVE DIRECTORS
Mr. Ng Lin Fung

Mr. Ng Lin Fung ("Mr. Ng"), aged 82, is an independent non-executive Director
appointed on 7 September 2020. He is also the chairman of the Remuneration
Committee and a member of each of the Audit Committee and the Nomination
Committee. He is responsible for the supervision and provision of independent
judgement to the Board.

Mr. Ng has over 52 years of experience in the banking and finance industry in
Hong Kong. He worked at Nanyang Commercial Bank in Hong Kong from 1965
t0 1999, with his last position being a deputy general manager. Mr. Ng has been
the chairman of International Po Fung Finance Holdings Limited since 1999.

Mr. Ng has held and currently holds advisory positions in various institutions. In
this regard, he (i) was the Hong Kong affairs adviser to each of the Hong Kong
and Macao Affairs Office of the State Council and Xinhua News Agency (Hong
Kong Branch) on Hong Kong affairs between 1995 to 1997; (i) was a committee
member of each of the 6th, 7th and 8th of the Fujian Province Committee of
the Chinese People’s Political Consultative Conference between 1992 to 2001;
(iii) has been a member of the Election Committee of the Hong Kong Special
Administrative Region of the National People’s Congress since 1998; (iv) was
the president and has been an honorary president of the Hong Kong Chinese
Importers’ & Exporters’ Association from 1995 to 1998 and since 1999, respectively;
(v) was a committee member and has been an honorary committee member of
The Chinese General Chamber of Commerce, Hong Kong from 1999 to 2014 and
since 2015, respectively; and (vi) has been the president of The Hong Kong Chi
Tung Association Limited since 2017.

Mr. Ng attended the Beijing Institute of Physical Education (now known as the
Beijing Sport University), majoring in physical education theory, from 1961 to 1962.

Mr. Chu Hau Lim

Mr. Chu Hau Lim (“Mr. Chu”), aged 57, is an independent non-executive Director
appointed on 7 September 2020. He is also the chairman of the Audit Committee
and the Nomination Committee, and the member of the Remuneration
Committee and the Compliance Committee. He is responsible for the supervision
and provision of independent judgement to our Board.
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Mr. Chu is a professional accountant with over 31 years of experience in auditing
and business advisory services as well as corporate finance and financial
management work. He was the Chief Financial Officer of companies listed
in Hong Kong. In addition, he was an independent non-executive director of
Power Financial Group Limited, a company listed on the Main Board of the Stock
Exchange (stock code: 397) from September 2017 to April 2020.

Mr. Chu obtained his master of business administration (MBA) degree at the
Heriot-Watt University in the United Kingdom in July 1997. Mr. Chu has been an
associate of The Chartered Association of Certified Accountants (now known as
the Association of Chartered Certified Accountants) from October 1990 to October
1995, and has then been a fellow of The Chartered Association of Certified
Accountants since October 1995.

Mr. Leung Ka Ho Raymond

Mr. Leung Ka Ho Raymond (“Mr. Leung KH"), aged 55, is an independent non-
executive Director appointed on 7 September 2020. He is also a member of the
Remuneration Committee. He was then appointed as a member of each of the
Audit Committee and the Nomination Committee with effect from 24 September
2021. He is responsible for the supervision and provision of independent
judgment to the Board.

Mr. Leung KH has over 34 years of experience in the construction industry
and possesses extensive knowledge in planning and managing construction
projects of various nature. Mr. Leung KH is currently an executive director, the
chairman and the chief executive officer of Chi Ho Development Holdings Limited,
a company principally engaged in (i) provision of renovation and maintenance
works, alteration and addition works, fitting-out works, site formation and
geotechnical works, and new capital works in Hong Kong; and (i) property
investment in Hong Kong to earn rental income, and a company listed on GEM of
the Stock Exchange (stock code: 8423).
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Mr. Leung KH worked initially as a trainee quantity surveyor and was promoted to
assistant quantity surveyor in Shui On Building Contractors Limited from January
1989 to June 1990. He was then employed as an assistant quantity surveyor and
was promoted to quantity surveyor from June 1990 to September 1991 in Maeda
Corporation where his duties included quantity surveying works, tendering works
and civil engineering measurement works. From August 1992 to September 1993,
he was employed by Wecon Limited initially as an assistant site agent and was
promoted to site agent. From November 1994 to March 1996, he joined Laws
Real Estate Agency Limited as an assistant project manager where he took lead
of building development, ongoing maintenance, re-fitting-out and renovation
projects from the conceptual design to implementation. For the period from July
1996 to September 1998, Mr. Leung KH worked initially as a project manager
and was promoted to contracts manager in Wang On Construction Company
Limited where his responsibilities included, among other things, taking up
project management, monitoring site progress and control and coordination
among subcontractors. He then joined Tat Hing Construction Company Limited
in September 1998 as a director and resigned in April 2002. From August 1998
to August 2002, Mr. Leung KH also joined Lee Shing Yue Construction Company
Limited initially as a project manager and was then elected as a technical director
where his duties included, among others, overall contract administration and
project management.

Mr. Leung KH obtained his higher diploma in building from City Polytechnic of
Hong Kong (currently known as the City University of Hong Kong) in November
1991 and a bachelor’s degree of science in building from the South Bank University
in the United Kingdom in June 1992. Mr. Leung KH obtained his master's degree
of science in architecture from the University College London in the United
Kingdom in March 1995.

Mr. Leung KH has been a member of Australian Institute of Building since March
2001, a member of the Chartered Institute of Building since July 2002, a member
of the Hong Kong Institute of Construction Managers (previously known as Hong
Kong Institute of Builders) since April 2007, and a member of the Contractor’s
Authorised Signatory Association Limited since December 2008. Mr. Leung KH
had served in Government body. For the period from January 2011 to December
2012, Mr. Leung KH was appointed by the Building Authority as a member of
Minor Works Contractors Registration Committee Panel.
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SENIOR MANAGEMENT
Mr. Chung Chun Piu

Mr. Chung Chun Piu ("Mr. Chung”), aged 68, is a project manager of the Group.
He is mainly responsible for overseeing and monitoring projects, operations, on-
site staff training as well as the supervision of employees’ overall on-site safety,
and for providing advice to the Company’s project tendering team during the
tender process including formwork designs and quality control matters of the
Group’s projects.

Mr. Chung joined the Group as a project manager and a director of Temmex
since December 1998. He also was a director of Temmex Brothers from October

2008 to July 2017 and has been a project manager of Temmex Brothers since
October 2008.

Mr. Chung commenced working as a formwork works apprentice in 1979 and has
gained nearly 43 years of working experience in the formwork works industry.

Mr. Chung completed primary education in Huizhou, China in 1970.
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CORPORATE GOVERNANCE PRACTICE

The Company and the Board are devoted to achieve and maintain high
standards of corporate governance, as the Board believes that good and effective
corporate governance practices are fundamental to obtain and maintain the
trust and safeguarding interest of the Shareholders and other stakeholders of the
Company. Accordingly, the Company has adopted sound corporate governance
principles that emphasise a quality Board, effective internal control, stringent
disclosure practices and transparency, and accountability to all stakeholders.

The corporate value of the Company is to serve the Company’s customers in
lawful, ethical and responsible manner. All Directors act with integrity and
promote the culture of integrity. Such culture instils and continually reinforces
across the corporate values. During the year, the Board closely monitor the
implementation of corporate governance practice, risk management and internal
control systems to ensure the corporate objective, values and strategy and the
Company's culture are aligned.

The Company has adopted the principles and code provisions set out in the
CG Code as the Company’s corporate governance code. In the opinion of the
Board, the Company has fully complied with the CG Code for the year ended 31
March 2023. The Board will, from time fo time, review and enhance its corporate
governance practices to ensure that the Company continues to meet the
requirements of the CG Code.

The key corporate governance practices of the Group are summarised as follows:

BOARD COMPOSITION

The Board is accountable to the Shareholders for their leadership and supervision
over the Group’s operation and is committed to achieving the goal of increasing
Shareholders’ value. The Board currently comprises three executive Directors, one
non-executive Director and three independent non-executive Directors.
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Executive Directors

Mr. Leung Yam Cheung (Chairman)
Mr. Leung Wing Hoi (CEO)
Mr. Leung Wing Chun

Non-executive Director
Mr. Yau Sheung Hang

Independent Non-executive Directors

Mr. Ng Lin Fung
Mr. Chu Hau Lim
Mr. Leung Ka Ho Raymond

Biographical details of the Directors including relationship between Board
members are set out in the section headed “Biographical Details of Directors and
Senior Management” on pages 18 to 23 of this annual report.

The current proportion of independent non-executive Director is in compliance
with Rule 3.10A and 3.10(1) of the Listing Rules whereby independent non-
executive directors of a listed issuer must represent at least one-third of the board
and the board must include at least three independent non-executive directors.
The Company has three independent non-executive Directors, which represents
more than one-third of the Board.

Furthermore, we have complied with Rule 3.10(2) of the Listing Rules of having
at least one of the independent non-executive directors has appropriate
professional qualifications, or accounting or related financial management
expertise.

With the various experience of the Directors and the nature of the Group’s

business, the Board considered that the Directors have a balance of skills and
experience for the business of the Group.
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APPOINTMENT AND RE-ELECTION OF DIRECTORS

Code provision B.2.2 of the CG Code stipulates that every director, including those
appointed for a specific term, shall be subject to retirement by rotation at least
once every three years.

Pursuant to article 84(1) of the Articles, at each annual general meeting one-third
of the Directors for the time being (or, if their number is not a multiple of three, the
number nearest to but not less than one-third) shall retire from office by rotation
provided that every Director shall be subject to retirement at an annual general
meeting af least once every three years.

Pursuant to article 83(3) of the Articles, the Directors shall have the power from
time to time and at any time to appoint any person as a Director either to fill
a casual vacancy on the Board or as an additional to the existing Board. Any
Director so appointed shall hold office until the next following annual general
meeting of Company and shall then be eligible for re-election.

Each Director (including non-executive Director and independent non-executive
Directors) has entered into a service contract or letter of appointment with the
Company for an initial term of 3 years commencing from the Listing Date and
shall be subject to retirement by rotation once every three years.

Pursuant to article 84 of the Articles, Mr. Yau Sheung Hang, Mr. Ng Lin Fung
and Mr. Chu Hau Lim will retire from office at the forthcoming annual general
meeting of the Company and being eligible, will offer themselves for re-election.
At the forthcoming annual general meeting of the Company, separate ordinary
resolutions will be put forward to the Shareholders in relation to the proposed re-
election of all retired Directors.

RESPONSIBILITIES, ACCOUNTABILITIES AND CONTRIBUTIONS OF THE
BOARD AND MANAGEMENT

The Board should assume responsibility for leadership and control of the
Company and is collectively responsible for directing and supervising the
Company’s affairs.

All Directors, including non-executive Director and independent non-executive
Directors, have brought a wide spectrum of valuable business experience,
knowledge and professionalism to the Board for its efficient and effective
functioning. The independent non-executive Directors are responsible for
ensuring a high standard of regulatory reporting of the Company and providing a
balance in the Board for bringing effective independent judgement on corporate
actions and operations.
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The Board directly, and indirectly through its committees, leads and provides
direction to management by laying down strategies and overseeing their
implementation, monitors the Group’s operational and financial performance,
and ensures that sound internal control and risk management systems are in
place.

The Board reserves for its decision all major matters relating to policy matters,
strategies and budgets, internal control and risk management, material
transactions (in particular those that may involve conflict of interests), financial
information, appointment of directors and other significant operational matters
of the Company. Responsibilities relating to implementing decisions of the
Board, directing and co-ordinating the daily operation and management of the
Company are delegated o the management.

The Company has arranged appropriate insurance coverage to protect Directors
from possible legal action against them. The insurance coverage would be
reviewed on an annual basis.

INDEPENDENT NON-EXECUTIVE DIRECTORS

The independent non-executive Directors play a significant role in the Board as
they bring an impartial view on the Company’s strategies, performance and
control, as well as to ensure that the interests of all Shareholders are taken info
account. The requirement regarding the representation of independent non-
executive Directors is, that there must be more than one-third of the members
of the Board with at least one of them having appropriate professional
qualifications or accounting or related financial management expertise. None of
the independent non-executive Directors held any other offices in the Company or
any of its subsidiaries or is interested in any shares of the Company.

Each of the independent non-executive Directors has confirmed in writing his

independence from the Company in accordance with Rule 3.13 of the Listing
Rules. On this basis, the Company considers all such Directors to be independent.
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The Board has implemented different ways to ensure independent views
available to the Board. With different experiences and expertises, the independent
non-executive Directors supervise and provide independent judgement to the
Board on strategic and significant matters. The Board seeks to develop an
effective working environment for the executive, non-executive and independent
non-executive Directors so as to improve the quality of the decisions made by
the Board without constraining the independent views of the independent non-
executive Directors. Regular Board meetings were held during FY2023 with open
discussions between the executive, non-executive and the independent non-
executive Directors to enhance communication and effective working relationship.
Furthermore, no equity-based remuneration with performance-related elements
will be granted to independent non-executive Directors as this may lead fo bias
in their decision-making. In addition, all Directors are entitled to seek further
information from the management on the matters to be discussed at Board
meetings and where necessary, independent advice from external profession
advisers at the Company’s expenses. A Director who has material interest in
a contract, transaction or arrangement shall not vote or to be counted in the
quorum on any Board resolution approving the same. The Board had reviewed
the effectiveness of the Group’s mechanism to ensure independent views and
inputs being available to the Board for FY2023, and considered it effective.

CHAIRMAN AND CHIEF EXECUTIVE OFFICER

Code provision C.2.1 of the CG Code stipulates that the roles of the chairman and
chief executive should be separate and should not be performed by the same
individual. The Company’s roles of the chairman and chief executive are separate
and exercised by different individuals. Mr. Leung Yam Cheung, the Chairman
and an executive Director, is responsible for the leadership and effective running
of the Board while Mr. Leung Wing Hoi, the CEQ, is responsible for the overall
management and supervision of the execution of the overall business strategies
of the Group.

DIRECTORS’ CONTINUING PROFESSIONAL DEVELOPMENT
PROGRAMME

The Group acknowledges the importance of adequate and ample continuing
professional development for the Directors for a sound and effective internal
control system and corporate governance. In this regard, the Group has always
encouraged the Directors to attend relevant training courses to receive the latest
news and knowledge regarding corporate governance, in order to effectively
perform their responsibilities and to ensure that their contribution to the Board
remains informed and relevant.

Every newly appointed Director had received a formal and comprehensive
induction on the first occasion of his/her appointment to ensure appropriate
understanding of the business and operations of the Company and full
awareness of Director’s responsibilities and obligations under the Listing Rules
and relevant statutory requirements.
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Directors participated in appropriate continuous professional development to
develop and refresh their knowledge and skills. Internally facilitated briefings for
Directors were arranged and reading materials on relevant topics were provided
to Directors where appropriate. All Directors are encouraged to aftend relevant
training courses at the Company’s expenses.

The records of continuous professional development relating fo director's duties,
regulatory and governance updates and business development that have been

received by the Directors for FY2023 are summarised as follows:

Name of Directors

EXE2AEXURAZILEH B HHH
BLEIEE  ARFCHBEBATREER
BANENTERAESEHABEIENH
EME e RAR BB E S L FERBE
aRiE - BRARARRARE -

EEN_ZFT_-FUBRFEMERIEARE
ERE EEREARMERNMEBEREN
FESXERBIICEHRMAT

Type of Training Mo
BE KR R )

BENRE

Executive Directors: HITES
Mr. Leung Yam Cheung P2EFELA
Mr. Leung Wing Hoi REFFEA
Mr. Leung Wing Chun RS
Non-executive Director: FHITES:
Mr. Yau Sheung Hang kA4
Independent Non-executive Directors: BYFHTES:
Mr. Ng Lin Fung REBEE
Mr. Chu Hau Lim REREE
Mr. Leung Ka Ho Raymond RRIETE
Note:

Types of Training:

A: Attending training sessions, including but not limited to, briefings, seminars,
conferences and workshops

B: Reading relevant news alerts, newspapers, journals, magazines and relevant
publications

BOARD COMMITTEES

The Board has established five Board committees, namely, the Remuneration
Committee, the Nomination Committee, the Audit Committee, the Compliance
Committee and the ESG Committee, for overseeing particular aspects of the
Company’s affairs. All Board committees have been established with defined
written terms of reference. An updated list of the Directors identifying their roles
and functions is posted on the Stock Exchange’s website at www.hkexnews.hk
and the Company’s website at www.skymission.group and in compliance with
code provision B.1.2. All Board committees should report to the Board on their
decisions or recommendations made.
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All Board committees are provided with sufficient resources to perform their
duties and each Director, upon reasonable request, are able to seek independent
professional advice in appropriate circumstance, at the Company’s expenses.

The Audit Committee is responsible for performing the corporate governance
functions which included developing and reviewing the Company’s policies
and practices on corporate governance, carrying out training and continuous
professional development of Directors, and reviewing the Company’s compliance
with the code provisions in the CG Code and disclosures in this Corporate
Governance Report.

ATTENDANCE RECORDS OF MEETINGS

According to code provision C.5.1 of CG Code, regular Board meetings should
be held at least four times a year at approximately quarterly intervals. During
FY2023, four regular Board meetings were held.

During FY2023, the chairman held one meeting with the independent non-
executive Directors without the presence of other executive Directors on 29 June
2022.

Details of all Directors’ attendance at general meeting, regular Board meetings
and Board’s committee meetings held during FY2023 are set out below:

MEEEZEe@HERHEREERIAET
HB  MBEFARAEEBRNEERBNR
THRBLEXER  EMBARQEAE-

ERZESRARTEEE AR  BIEF
ERBAARRNEREARR R TR - #
TEENEIEBEERERMRF AR
AETEEERTZ TR EARE
BRBREFHEENER -

25 HE R

RIBEEERTRTAGRIECS K BF
AELBOTNREREEEER  ANEF
BIT—R-RZB_=FHHFE  BET
THRENEFS S -

R-B_=ZFURFE TEEEMBRT
EERBIRZBER TR T =_FXA
“TNRBEBIFMITERRIT T —AEH -

EEHRR _ZS_=FUWBFERTZIR
RAE THEFESENEFZETER
2B

Number of Meetings Attended/Held

B/ BTEERY
Regular Audit  Remuneration ~ Nomination  Compliance ESG
General Board  Committee Committee ~ Committee ~ Committee  Committee
Meefing Meefing Meefing Meefing Meefing Meefing* Meefing*
THESE BKZESE  FHEESE REZEE SRZEE  GZEE
RRAE EE] EE] EE EE EEN EEN
Executive Directors: HITES:
Mr. Leung Yam Cheung PEREE 17 44 N/ATER N N N/A - NATER
Mr. Leung Wing Hoi PRERE n 414 NIATEFR n n 2/2 N
Mr. Leung Wing Chun DERERE N 44 N/ATER NARER  NATER 22 NIATEFR
Non-executive Director: FUTES:
Mr. Yau Sheung Hang EnEEE n 44 NATER NATER  NATER  NATER  NATER
Independent Non-executive ~ BUFHTES
Direcfors:
Mr. Ng Lin Fung REERE n 4/4 2/2 n N NATER  NATES
Mr. Chu Hau Lim REREE n 4/4 2/2 n n 22 NATER
Mr. Leung Ka Ho Raymond 2RERE n 4/4 2/2 N N NATER  NATER
* The committees consist of other members which are not Board members. * ZEZEEBREWIFEFTENENEMKE o
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AUDIT COMMITTEE

The Group established the Audit Committee pursuant to a resolution of the
Directors passed on 7 September 2020 in compliance with Rule 3.21 and
Rule 3.10(2) of the Listing Rules which mandate that the Audit Committee must
comprise non-executive Directors only, comprising a minimum of three members.
the maijority of the members of the Audit Committee must be independent non-
executive Directors and must be chaired by an independent non-executive
Director; and at least one of the members of the Audit Committee is an
independent non-executive Director who possesses appropriate professional
qualifications or accounting or related financial management expertise.

Written terms of reference of the Audit Committee in compliance with code
provision D.3.3 of the CG Code have been adopted and are posted on the Stock
Exchange’s website and the Company’s website.

The primary duties of the Audit Committee are to make recommendations to
the Board on appointment or reappointment and removal of external auditor;
review the financial statements of the Group and make judgements in respect
of financial reporting; and oversee the effectiveness of the procedures of the risk
management and internal control procedures of the Group and monitor any
future and/or potential continuing connected transactions.

The Audit Committee consists of three members, namely Mr. Ng Lin Fung, Mr.
Chu Hau Lim and Mr. Leung Ka Ho Raymond. Mr. Chu Hau Lim is the chairman of

the Audit Committee.

During FY2023, the Audit Committee held two meetings and the summary of work
performed is set out below:

(i) reviewed the reports from the auditor, accounting principles and

practices adopted by the Group, management representation letters and
management’s response in relation to the annual results for FY2022;

[il  reviewed the consolidated financial statements for FY2022 in conjunction
with the management and the auditor;

(il made recommendation to the Board on re-appointment of auditor;

liv)  reviewed the Company’s internal control procedures and risk management

system and recommend the same to the Board for approval; and

(v)  reviewed the condensed consolidated financial statements for the six
months ended 30 September 2022.
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The Audit Committee is of the opinion that the consolidated financial statements
of the Group for FY2023 comply with applicable accounting standards, the Listing
Rules and that adequate disclosures have been made.

REMUNERATION COMMITTEE

The Group established the Remuneration Committee pursuant to a resolution of
the Directors passed on 7 September 2020 in compliance with Rule 3.25 of the
Listing Rules with written terms of reference in compliance with code provision
E.1.2 of the CG Code and are posted on the Stock Exchange’s website and the
Company's website.

The primary duties of the Remuneration Committee are to make
recommendations to the Board on the overall remuneration policy and structure
relating to all Directors, senior management and general staff of the Group and
ensure that none of the Directors or any of their associates determine their own
remuneration.

The Remuneration Committee consists of five members, namely Mr. Leung
Yam Cheung, Mr. Leung Wing Hoi, Mr. Ng Lin Fung, Mr. Chu Hau Lim and Mr.
Leung Ka Ho Raymond. Mr. Ng Lin Fung is the chairman of the Remuneration
Committee.

During FY2023, the Remuneration Committee met once and the summary of work
performed is set out below:

- reviewed and made recommendation to the Board on the remuneration
policy and the remuneration packages of the Directors and senior
management.

Remuneration of Directors and Senior Management

The Group’s policies on remuneration of Directors and senior management
and other remuneration related matters are disclosed on pages 66 to 69 of the
Environmental, Social and Governance Report of this annual report.

Details of the remuneration of the senior management by band are set out in the
paragraph headed “Emoluments of Directors and Senior Management and Five
Highest Paid Individuals” of the Directors’ Report of this annual report.

NOMINATION COMMITTEE

The Group established the Nomination Committee pursuant to a resolution of
the Directors passed on 7 September 2020 with written terms of reference in
compliance with code provision B.3.1 of the CG Code and are posted on the Stock
Exchange’s website and the Company’s website.
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The primary duties of the Nomination Committee are to review the structure, size,
composition, diversity of the Board and the board diversity policy adopted by the
Company on 7 September 2020 (the “Board Diversity Policy’) on a regular basis;
implement the Board Diversity Policy and identify individuals suitably qualified
to become Board members; assess the independence of the independent
non- executive Directors; and make recommendations to the Board on relevant
matters relating to appointment or reappointment of Directors. The Board
has also adopted a board nomination policy (the “Board Nomination Policy”)
on 7 September 2020, which sets out the selection criteria and process, and
succession planning considerations in relation to nomination and appointment of
Directors of the Company.

Throughout the FY2023, the Company had met Rule 3.27A of the Listing Rules
requirement of having a maijority of the committee members being independent
non-executive Directors and having the committee chaired by the independent
non-executive Direcfor. The Nomination Committee consists of five members, two
executive Directors and three independent non-executive Directors, namely Mr.
Leung Yam Cheung, Mr. Leung Wing Hoi, Mr. Ng Lin Fung, Mr. Chu Hau Lim and
Mr. Leung Ka Ho Raymond. Mr. Chu Hau Lim is the chairman of the Nomination
Committee.

According to the Board Diversity Policy and the Director Nomination Policy, the
Nomination Committee reviews and assesses the Board composition and makes
recommendations of changes to the composition of the Board. The Nomination
Committee would consider the benefits of all aspects of diversity set out in the
Board Diversity Policy and Director Nomination Policy, including but not limited to
gender, age, cultural, educational background, ethnicity, professional experience,
skills, knowledge and length of service and other qualities in reviewing and
assessing the composition of the Board, and all appointments to the Board will
be based on merits and will take into account of factors based on the Company’s
own business model and specific needs from time to time.

During FY2023, the Nomination Committee met once and the summary of work
performed is set out below:

(i) reviewed the structure, size, composition and diversity of the Board;
(il  assessed the independence of independent non-executive Directors; and

lil  made recommendations to the Board on the elections of Directors at the
annual general meeting of the Company held on 23 September 2022.
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BOARD DIVERSITY POLICY

The Board has adopted the Board Diversity Policy on 7 September 2020 which
will be reviewed annually to ensure its proper implementation and effectiveness.
The Company is committed o equality of opportunity in all aspects of its business
and does not discriminate on the grounds of race, gender, disability, nationality,
religious or philosophical belief, age, sexual orientation, family status or any other
factor.

The purpose of the Board Diversity Policy is to enhance the effectiveness of the
Board, maintain a high standard of corporate governance, and recognise and
embrace the benefits of diversity in our Board. Pursuant to the Board Diversity
Policy, candidates to the Board will be selected based on a range of diversity
perspectives, including but not limited to gender, age, length of service, cultural
and educational background, or professional experience. The ultimate decision
of the appointment will be based on merit and the contribution which the selected
candidates will bring to the Board. The Board believes that such merit-based
appointments will best enable the Company to serve the Shareholders and other
stakeholders going forward.

The Company values gender diversity and will continue to take steps to promote
gender diversity at all levels of the Company’s workforce and to develop a pipeline
of potential successors, including but without limitation at the Board, recognising
that gender diversity at the Board level can be improved given its current
composition of seven male Directors. In recognising the importance of gender
diversity, the Company is committed to provide career development opportunities
for female staff by ensuring that there is gender diversity in staff recruitment at the
mid to senior levels, and more resources will be devoted in training female staff
who have extensive and relevant experiences in the business, with the aim that
we will have a pipeline of female senior management and potential successors
to the Board. As female representation and the pool of qualified females in senior
roles will keep growing through the economy, we expect to have more female
representation on the Board in the future. Further, the Company has confirmed
that, subject to the development and the requirement of the business, the
Nomination Committee shall identify and recommend and the Company shall
appoint at least one female candidate to the Board within three years from Listing
Date, and continue to apply the principle of appointments based on merits with
reference to the Board Diversity Policy as a whole.

In view of the business nature of the Group (i.e. the formwork works
subcontractor), an industry which is more dominant by male traditionally, as at
31 March 2023, all of Directors and senior management and 89.81% of our total
workforce were male. However, while the Group pursues equal job opportunities
for male and female in recruitment and staff development, we will continue with
our endeavor to increase female representation to a higher ratio in our workforce
in the future.
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The effective implementation of the Board Diversity Policy requires that the
Shareholders are able to judge for themselves whether the Board as constituted
is a reflection of diversity, or a gradual move to increased diversity, on a scale
and at a speed which they support. To this end, the Shareholders will be provided
with detailed information of each candidate for appointment or re-election to
the Board through announcements and circulars published prior to the general
meetings of the Company.

The Board, with the assistance of the Nomination Committee will be responsible
for the implementation, monitoring and periodic review of the Board Diversity
Policy to ensure its effectiveness and application. A summary of the Board
Diversity Policy and the measurable objectives which the Board has set for
implementing the same, and the progress on achieving those objects, have been
disclosed above and will continue to be disclosed in the corporate governance
reports of the Company annually.

The Board consists of seven members, comprising three executive Directors,
one non-executive Director and three independent non-executive Directors. The
Directors have a balanced mix of experiences, including quantity surveying,
banking, digital media and information technology, leadership and management,
audit, accounting and company secretarial matters in addition to experiences in
the construction industry. Furthermore, the age range of our Board ranges from
38 years old to 82 years old. We also have a good mix of new and experienced
Directors, such that the executive Directors have been part of the Group for
between four and 25 years, who have valuable knowledge and insight on our
Group’s business over the years, while the other Directors are expected to bring
in fresh ideas and new perspectives to the Group.

After due consideration, although the Board currently has no female
representation, having taken into consideration our existing business model, the
Group business’ specific needs, and the background of each of the Directors, the
Board believes that the composition of the Board satisfies the principles under the
Board Diversity Policy.
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DIRECTOR NOMINATION POLICY

The Board has adopted a director nomination policy (the “Nomination Policy”) on
7 September 2020. The Nomination Policy is to ensure that the Board maintains
a balance of skills, experience and diversity of perspectives appropriate to the
requirements of the Company’s business.

The summary of the Nomination Policy including nomination procedures and
the process and criteria adopted by the Nomination Committee to select and
recommend candidate for directorship are as follows:

Director Nomination Process

The Nomination Committee utilises various methods for identifying candidates for
directorship, including recommendations from Board members, management,
and professional search firms. In addition, the Nomination Committee will
consider candidates for directorship properly submitted by the Shareholders.

All candidates for directorship, including incumbents and candidates nominated
by the Shareholders are evaluated by the Nomination Committee based upon
the candidates’ qualifications, as summarised below. While candidates for
directorship will be evaluated on the same criteria, the Nomination Committee
retains the discretion to establish the relative weighting of such criteria, which
may vary based on the composition, skill sets, and experiences of the collective
Board rather than on the individual candidate.

The evaluation of candidates for directorship may include, without limitation, the
following:

review of resume and job history;

personal interviews;

verification of professional and personal references; and

performance of background checks.

The Board will consider the recommendations of the Nomination Committee and
is responsible for designating the candidate(s) for directorship to be considered
by the Shareholders for their election at the general meeting of the Company, or
appointing the suitable candidate to act as Director to fill the Board vacancies
or as an additional to the Board members, subject to compliance of the
constitutional document of the Company.

All appointments of Director should be confirmed by letter of appointment and/or
service contract sefting out the key terms and conditions of the appointment of the
Directors.
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Director Selection Criteria

In considering the nomination of candidates for directorship, the Nomination
Committee will take into account whether a candidate has the qualifications, skills
and experience, gender diversity, efc. that can add to and complement the range
of skills, experience and background of existing Directors.

The Nomination Committee considers the following qualifications as a minimum
to be required for a candidate in recommending to the Board to be a potential
new Director, or the continued service of existing Director:

the highest personal and professional ethics and integrity;

- proven achievement and competence in the nominee’s field and the ability
to exercise sound business judgment;

- skills that are complementary to those of the existing Board;

- the ability to assist and support management and make significant
contributions to the Company’s success;

- an understanding of the fiduciary responsibilities that is required for a
member of the Board and the commitment of time and energy necessary
to diligently carry out those responsibilities; and

- independence: the candidates for independent non-executive directorship
should meet the independence criteria as required under the Listing Rules
and the composition of the Board in conformity with the provisions of the
Listing Rules.

Other than the foregoing, there are no stated minimum criteria for candidate
for directorship, although the Nomination Committee may also consider such
other factors as it may deem are in the best interests of the Company and its
Shareholders as a whole. For instance, the Nomination Committee believes
it is appropriate for at least one independent non-executive Director to have
appropriate professional qualifications or accounting or related financial
management expertise as required under the Listing Rules.
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Board Succession Plan

The Nomination Committee shall assess whether any vacancy on the Board has
been created or is expected due to a Director’s death, resignation, retirement,
disqualification, removal from office or other cause or due to an increase in the
authorised number of Directors as required.

Depending on the circumstances, the Nomination Committee with the assistance
of the management of the Company may endeavor to identify in advance one
or more candidates who may fill those expected vacancies. The Nomination
Committee develops the criteria to be applied in identifying candidates, based
upon the considerations described above.

The Company reviews the Nomination Policy on an annual basis having regard
to the regulatory requirements, good corporate governance practice and the
expectations of the Shareholders and other stakeholders of the Company.

COMPLIANCE COMMITTEE

The Group established the Compliance Committee pursuant to a resolution of the
Directors passed on 7 September 2020 with written terms of reference and are
posted on the Stock Exchange’s website and the Company’s website.

The primary duties of the Compliance Committee are to ensure compliance
with regulatory matters as well as the adequacy and effectiveness of regulatory
compliance procedures and system.

The Compliance Committee consists of four members, namely Mr. Leung Wing
Hoi, Mr. Leung Wing Chun, Mr. Chu Hau Lim and the safety officer Mr. Lau Chi
Shing Tommy. Mr. Leung Wing Hoi is the chairman of the Compliance Committee.

During FY2023, the Compliance Committee met twice and the summary of work
performed is set out below:

(i) liaised with relevant government authorities and statutory bodies to ensure
proper compliance of the Group;

(il ensured compliance with the Company’s internal control procedure manual
and the relevant safety policies, and make relevant compliance-related
recommendations to the Board from time to time;

[iil  made recommendations on review measures to the Board to improve the
health and safety of workers of the Group and to monitor the safety policy,
procedures and systems of the Group;
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livi  reviewed and approved report from relevant partylies) which certifies that
the Company has put in place compliance policies and controls and report
on the content and action plan for any remedial measures necessary to
address gaps;

(v ensured compliance with the requirements of the publication of financial
information of the Company in accordance with the Listing Rules;

(vi  reviewed and monitored the training and continuous professional
development of Directors and senior management;

(vl ensured that key employees have been trained on the details of the
Company’s internal control procedure manual and the relevant safety
policies;

(vii) reviewed the Company’s compliance with the CG Code and the ESG
Reporting Guide set out in the Listing Rules; prepared and submitted a
summary report every half-yearly to the Board on the overall compliance
performance and corporate governance practices of the Group. A copy of
the summary report was sent to the Audit Committee for its information;
and

(ix)  reviewed the Company’'s compliance with the Employment Ordinance (Cap.
57 of the Laws of Hong Kong) and made recommendations on review
measures for the Board’s consideration and approval.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE COMMITTEE

The Group established the ESG Committee pursuant to a resolution of the
Directors passed on 7 September 2020 with written terms of reference and are
posted on the Stock Exchange’s website and the Company’s website.

The primary duties of the ESG Committee are to support the Board in
implementing the ESG Policy and collect ESG data from different parties while
preparing for the Group’s ESG report for each financial year going forward. It also
serves as a supportive role and would report directly to the Board regularly, and
oversee and monitor in implementing measures to address the Group’s ESG-
related risks and responsibilities.

The ESG Committee consists of five members, namely Mr. Leung Wing Hoi, the
site manager Mr. Ng Kam Tong, the foreman Mr. Chung Chi Ming, the safety
officer Mr. Lau Chi Shing Tommy, and our safety supervisor Mr. Cheung Pui Wah.
Mr. Lau Chi Shing Tommy is the chairman of the ESG Committee.

Skymission Group Holdings Limited Annual Report 2022/23

iv) FZI#ERBESEAENRS  Eo
BHARRBDEREA R RIZEGHH
WwE WHEMNBAREEMTORRK
BERNA RITE S 1TIERR

v EERRIE LT ARRE ST AR R
BERBRE

vi BHIREEEELREREEENEI
RFEFEEEER

Glakiszs k=

(vi)  FECREIBESR B B ETT
it&%%fﬁ#ﬁudh

Fr 31t R AE R %

Vil BHARRE EMBRAAELEER
SFRIRESCHRERSIMETER: B
FFERAEBNERBARRBERLE
ERATHEERAETSRI DR
ERE - ZMBREREIRBRRT
BEREZEGHAESE K

lix FBHEAQRETRBIED (FEEDE
57E)MIB R EM B IR L ERE
EAMEETEHNRILE -

RIE-HERERZES

AEBBE-_ZT-_TFHLA+LHERANE

ERBRNILESGEZEE - Wil E & M|

BE - A AR LA QR

ESCZEEMTIERERAMPEETENT
ESCHEMNRmEASERERWRFRES
F HYESG ¥ & B [A) &5 5 WX SRESG BUIR © A IR
AEREBELEENEEANETERE N
K 858 3 BE 12 B He 1 it DA B 3 AN SR LAY ESG
HERR N EE -

ESGEE2mARKEAMN  BIRKFEAE -
MBEEBRHRAE  ETHETHLE &
PFEIERSCERLTEEEERMELSE -
BEKEEBESCEEESEF o



During FY2023, the ESG Committee met once and the summary of work
performed is set out below:

(il supported the Board in implementing the ESG policies and collecting the
ESG data from different parties while preparing the ESG Report;

(il ensured that the ESG targets, strategies and polices agreed by the Board
are effectively implemented by the employees;

[iiil  reported to the Board on the ESG performance of the Group on a quarterly
basis on the effectiveness of these systems;

(iv)  provided updates fo the Board on the latest ESG statutory requirements;

(v prepared the ESG Report, and to obtain assistance from relevant
professional parties equipped with ESG expertise, in accordance with the
ESG Reporting Guide; and

(v investigated the ESG-related activity within its terms of reference.

COMPANY SECRETARY

Ms. Teh Lai Ching (“Ms. Teh”) had been the company secretary of the Company (the
“Company Secretary’) before her resignation with effect from 29 July 2022, with
Ms. Chan Suk Yee ("Ms. Chan”) being appointed as the Company Secretary with
effect from the same date. Ms. Chan is an employee of the Company.

All Directors have access to the advice and services of the Company Secretary on
corporate governance and board practices and matters.

During FY2023, both Ms. Teh and Ms. Chan has undertaken not less than 15
hours of relevant professional training in compliance with Rule 3.29 of the Listing
Rules.

FINANCIAL REPORTING

The Directors acknowledge that they are responsible for preparing the accounts
for each financial year which give a true and fair view of the state of affairs of
the Company and the Group and of the results and cash flow for FY2023. In
preparing the accounts for FY2023, the Directors have:

(il  selected appropriate accounting policies and applied them consistently;

[il  made judgements and estimates that are prudent and reasonable; and

[iil  prepared the accounts on a going concern basis.
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A statement by the Auditor about the Directors’ reporting responsibilities is
included in the Independent Auditor's Report on page 98.

MODEL CODE FOR SECURITIES TRANSACTIONS

The Company has adopted the Model Code as its own code of conduct regarding
dealings in the securities of the Company by the Directors and the Company’s
employees who, because of their offices or employments, are likely to possess
inside information in relation to the Company and/or its securities. Upon specific
enquiry, all Directors confirmed that they have fully complied with the Model Code
during FY2023.

RISK MANAGEMENT AND INTERNAL CONTROL

The Directors acknowledge that they have overall responsibility for overseeing the
Company’s internal control, financial control and risk management system and
shall monitor its effectiveness on an ongoing basis. The Group has an internal
audit function and a review of the effectiveness of the risk management and
internal control systems has been conducted by the Board at least annually.

Aimed at providing reasonable assurance against material errors, losses or
fraud, the Company has established a risk management procedures which
comprised the following steps:

o Identify risks: Identify major and significant risks (including risks relating to
ESG) that could affect the achievement of goals of the Group;

o Risk assessment: Assess and evaluate the identified risk (including ESG
risks) according to its likely impact and the likelihood of occurrence; and

o Risk mitigation: Develop effective control activities to mitigate the risks
(including ESG risks).

Risk identification and assessment are performed or updated annually, and
the results of risk assessment, evaluation and mitigation of each functions or
operation are documented in the Risk Registry fo communicate to the Board and
management for reviews.

The Group's risk management and internal control systems are, however,
designed to manage rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable and not absolute assurance against
material misstatement or loss.
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The management assists the Board regularly in the implementation of the
Group's policies, procedures and limits within the Board's approved risk appetite
by identifying and assessing the risks faced and monitoring the design and
operation of the relevant internal control measures to mitigate and control these
risks. The Company has adopted an anti-corruption policy and whistleblowing
policy and the relevant systems, in particular, a system for employees and other
relevant parties who deal with the Company to raise concerns, in confidence and
anonymity, with the Audit Committee about possible improprieties in any matter
related to the Company, in order to strengthen its internal control.

A review on the internal control systems of the Company, including financial,
operational and compliance controls and risk management functions has been
carried out by an independent consultancy company and staff in possession of
relevant expertise to conduct an independent review. For FY2023, no significant
control failings or weakness which had, or may have a material impact on the
Company's financial performance or condition, have been identified.

The Audit Committee reviewed the internal control review report issued by the
independent consultancy company and the Company’s risk management and
internal control systems in respect of FY2023 and considered that they are
effective and adequate. The Board assessed the effectiveness of internal control
systems by considering the internal control review report and reviews performed
by the Audit Committee and concurred the same. The Board considered the
Company had complied with the code provisions on internal control and risk
management of the CG Code.

AUDITOR’S REMUNERATION
During FY2023, the remuneration paid or payable to the external auditor of the
Company, Mazars CPA Limited, in respect of the audit services and non-audit

services (if any) were as follows:

Nature of services
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Remuneration charged
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HK$
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Annual audit of the Group’s consolidated financial AEBR-_ZE-_=FFRFEHEHFEHREKZ
statements for FY2023 FEBEZ 1,400,000
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SHAREHOLDERS' RIGHTS

One of the measures to safeguard Shareholders’ interest and rights is fo separate
resolutions proposed at Shareholders’ meetings on each substantial issue,
including the election and re-election of individual Directors, for Shareholders’
consideration and voting. All resolutions put forward at shareholders’ meeting
will be voted by poll pursuant to the Listing Rules and the poll voting results will be
posted on the websites of the Stock Exchange and the Company after the relevant
Shareholders’ meeting.

Convening an Extraordinary General Meeting

Extraordinary general meeting may be convened by the Board on requisition
of Shareholders holding not less than one-tenth of the paid up capital of the
Company or by such Shareholders who made the requisition (the “Requisitionists”)
(as the case may be) pursuant to article 58 of the Articles of Association. Such
requisition must state the object of business to be transacted at the meeting
and must be signed by the Requisitionists and deposited at the registered office
of the Company or the Company’s principal place of business in Hong Kong.
Shareholders should follow the requirements and procedures as set out in such
article for convening an extraordinary general meeting.

Shareholders may put forward proposals with general meeting of the Company
by sending the proposals to the Company at the principal place of business of the
Company in Hong Kong at Room 3312, 33/F., Cable TV Tower, 9 Hoi Shing Road,
Tsuen Wan, New Territories, Hong Kong.

Putting Forward Proposals at General Meetings

There are no provisions in the Articles of Association or the Companies Law of the
Cayman Islands for putting forward proposals of new resolutions by Shareholders
at general meetings. Shareholders who wish to move a resolution may request
the Company to convene a general meeting in accordance with the procedures
set out in the preceding paragraph to consider the business specified in the
requisition.

Putting Forward Enquiries to the Board

For putting forward any enquiries to the Board, Shareholders may send written
enquiries to the Company. Shareholders may send written enquiries or requests
in respect of their rights to the Company’s principal place of business in Hong
Kong at Room 3312, 33/F., Cable TV Tower, 9 Hoi Shing Road, Tsuen Wan, New
Territories, Hong Kong.
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The Company has in place “Procedures for Shareholder to Propose a Person
for Election as a Director” adopted by the Board on 7 September 2020, which
is subject to the Company’s Memorandum and Articles of Association in force
from time to time, the Companies Law of the Cayman Islands and applicable
legislation and regulation:

o If a Shareholder, who is duly qualified to aftend and vote at the general
meeting convened to deal with the appointment or election/re-election
of Director(s), wishes to propose a person for election as a Director at that
meeting, he/she may lodge a written notice at the Company’s principal
place of business in Hong Kong at Room 3312, 33/F., Cable TV Tower, 9 Hoi
Shing Road, Tsuen Wan, New Territories, Hong Kong, for the attention of the
company secretary of the Company.

o In order for the Company to inform all Shareholders of that proposal, the
written notice must state (i) his/her intention to propose such person for
election as a Director, and (i) the biographical details of such nominated
candidate as required under Rule 13.51(2) of the Listing Rules for publication
by the Company and be signed by the Shareholder concerned and the
person who has been proposed indicating his/her willingness to be elected
and consent of the publication of his/her personal information.

o The period for lodgement of the above notice shall be a 7-day period
commencing on the day after the despatch of the notice of the general
meeting appointed for such election of Director(s) and ending on the date
falling 7 days prior to the date of such general meeting.

o Upon receipt of the above notice from a Shareholder which is received after
publication of the nofice of general meeting, the Company shall, prior to
the general meeting, publish an announcement or issue a supplementary
circular disclosing the particulars of the proposed Director pursuant to Rule
13.51(2) of the Listing Rules.

Shareholders who have enquiries regarding the above procedures may write to
the company secretary of the Company at Room 3312, 33/F., Cable TV Tower, 9
Hoi Shing Road, Tsuen Wan, New Territories, Hong Kong.

COMMUNICATION WITH SHAREHOLDERS AND INVESTOR
RELATIONS

The Company has adopted a shareholders communication policy aiming to
set out the provisions with the objective of providing Shareholders and other
stakeholders with information about the Company and enabling them to engage
actively with the Company and exercise their rights as Shareholders in an
informed manner.
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The Company has established several channels to communicate with its
Shareholders and other stakeholders as follows:

(i) Corporate communications such as annual reports, interim reports and
circulars are issued in printed form and are available on the website of
the Stock Exchange at www.hkexnews.hk and the Company’s website at
www.skymission.group;

(il  Periodic announcements are made through the Stock Exchange and
published on the respective websites of the Stock Exchange and the
Company;

(i)  Corporate information is made available on the Company’s website;

(ivi  Annual and extraordinary general meetings provide a forum for the
Shareholders to make comments and exchange views with the Directors
and senior management; and

(v The Hong Kong branch share registrar of the Company serves the
Shareholders in respect of share registration, dividend payment and related
matters.

The Company continues to promote investor relations and enhance
communication with the existing Shareholders and other stakeholders including
potential investors. It welcomes suggestions from investors, the public and other
stakeholders. Enquiries to the Board or the Company may be sent by post to the
Company’'s principal place of business in Hong Kong.

The Company reviewed the implementation and effectiveness of the
shareholders’ communication policy conducted during FY2023 and considered
the policy effective as it is able to facilitate an open and ongoing communication
with the Shareholders and other stakeholders on fair disclosure basis.

For the purpose of (i) bringing the existing Articles of Association in line with the
applicable laws of the Cayman Islands and the amendments made to the Listing
Rules; and (i) incorporating certain housekeeping amendments, the Company’s
shareholders passed a special resolution on 23 September 2022 to adopt a new
set of amended and restated articles of association (the “Second Amended and
Restated Articles of Association”). Details of the adoption of the Second Amended
and Restated Articles of Association are set out in the Company’s circular dated
26 July 2022. The Amended and Restated Memorandum of Association and
the Second Amended and Restated Articles of Association was available on the
websites of the Company and the Stock Exchange. Save of the above, there has
been no change to the Company’s constitutional documents since the Listing
Date.
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ABOUT THIS REPORT

Skymission Group Holdings Limited (hereafter, the “Company”) and its subsidiaries
(collectively known as the "Group”, “we” or “us’) are pleased to present our
Environmental, Social and Governance ("ESG”) Report. The content of this ESG
Report herein focuses on providing an overview of the ESG performance of our
major operations from 1 April 2022 to 31 March 2023 (the “Reporting Period”).
The Group is an established formwork works subcontractor in Hong Kong with
an operating history of over 20 years. The Group provides two kinds of formwork:
(1) the traditional formwork works services to its customers by using timber
and plywood; and (2) the system formwork works services by using aluminium
formwork.

REPORTING FRAMEWORK

The ESG Report has been prepared in accordance with the ESG Reporting Guide
under Appendix 27 to the Rules Governing the Listing of Securities (the “Listing
Rules”) on the Stock Exchange of Hong Kong Limited (the “Stock Exchange”). Based
on the reporting principles of materiality, quantitative, balance and consistency,
the two ESG subject areas, namely Environmental and Social, are disclosed
separately, highlighting the impacts of the operations of the Group in Hong Kong
during the Reporting Period. We have also provided the ESG content index that
includes the Key Performance Indicators ("KPIs”) for the ESG Reporting Guide.

During the preparation of this ESG Report, the Group has applied the following
reporting principles as stated in the aforementioned ESG Reporting Guide:
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Materiality The Group conducts materiality assessment and report relevant and significant issues that are important
=EM to stakeholders.
AREEETEEMT Y REENESERENEBEENEHEAEE -
Balance The Group strives to reveal an unbiased picture of the Group’s performance on relevant ESG issues,
T without selections and omissions or in any form of presentation formats that may inappropriately
influence informed decisions or judgement by readers.
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Quantitative The Group adopts international standards and emission factors as specified in the ESG Reporting Guide
21t issued by the Stock Exchange in the computation of relevant KPIs to allow true and fair evaluation of the
ESG performance of the Group.
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Consistency Unless otherwise stated, this ESG Report adopted consistent methodologies to allow for a fair comparison
— M of our performance from time to time. Any changes in assumptions and methodologies will be duly
disclosed.
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This ESG Report also complies with the mandatory disclosure requirements and
“comply or explain” provisions of the ESG Reporting Guide. It is recommended
that this ESG Report is read in conjunction with the Group’s Annual Report 2023, in
particular the Corporate Governance Report and Director’s Report.

SCOPE AND BOUNDARY

Unless otherwise specified, this report covers the Group’s ESG accomplishments
and challenges during the 2023 financial year, from 1 April 2022 to 31 March
2023 (the “Year” or “Reporting Period”). The scope of the ESG Report covers the
operations of the Group in Hong Kong during the Reporting Period.

This ESG Report contains the ESG management policies and performance of the
Group’s business activities in Hong Kong. The ESG key performance indicators
("KPIs”) data is gathered only from the operations under the Group’s direct
operational control.

STATEMENT OF THE BOARD OF DIRECTORS

To ensure that the management is practiced accordance with our policies,
the Board has established a management structure with the CEO and the ESG
Committee assuming overall responsibility of monitoring and reviewing of ESG
issues. The ESG Committee has the authority to gather relevant KPI data across
departments with the supervision of the CEO of the Company for the compilation
of management reports and put forward for the Board's approval.
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The Group established the ESG Committee pursuant to a resolution of the
Directors passed on 7 September 2020 with written terms of reference and
are posted on the Stock Exchange’s website and the Company’s website. The
primary duties of the ESG Committee are to support the Board in implementing
the ESG Policy and collect ESG data from different parties while preparing for
the Group’s ESG report for each financial year going forward. It also serves as a
supportive role and would report directly to the Board regularly, and oversee and
monitor in implementing measures to address the Group’s ESG-related risks and
responsibilities.

The ESG Committee consists of five members, namely Mr. Leung Wing Hoi, the
site manager Mr. Ng Kam Tong, the foreman Mr. Chung Chi Ming, the safety
officer Mr. Lau Chi Shing Tommy, and our safety supervisor Mr. Cheung Pui Wah.
Mr. Lau Chi Shing Tommy is the chairman of the ESG Committee.

The Board of the Company has ultimate responsibility for ensuring the
effectiveness of the Group’s ESG policies. In order to carry out the Group’s
sustainability strategy from top to bottom, the Board has established certain
dedicated teams to manage the ESG issues within each business division of the
Group. Designated employees have been assigned to enforce and supervise the
implementation of the relevant policies.

In response to climate change, the Board strives to monitor and review from time
to time about the existing goals and visions to achieve reduction in emissions.
We seek to review and refine the current risk management system to take into
account any climate related risks inclusive but not limited to the inherent transition
risks and physical risks.

The Recommendations of the Task Force on Climate-Related Financial Disclosures
("TCFD”) has divided climate-related risks into two major categories: (1) risks
related to the transition to a lower-carbon economy and (2) risks related to the
physical impacts of climate change.

Accordingly, during the year, a review on the identification and assessment
of climate change related risks have been conducted by the Board, to provide
better understanding of our members on the current position and the potential
refinement of data collection process could be suggested to ensure more
meaningful disclosure on the relevant topics in the future.
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The Board shall review the Group’s ESG strategy based on operational
development direction from time to time, with reference to relevant and material
ESG issues that are of stakeholders’ interests. The Board will also evaluate on ESG
goals and targets on relevant KPIs set out by the ESG Committee as appropriate.

This ESG Report has been reviewed by the ESG Committee and approved by the
Board of the Company. The ESG Report can be accessed at Company’s website
(https://skymission.group/) and the Stock Exchange of Hong Kong Limited’s
("HKEX") (https://www.hkexnews.hk).

MATERIALITY ASSESSMENT
Assessment Process

A materiality assessment is the process of identifying, refining, and assessing the
potential ESG related issues that could affect a business and/or its stakeholders.
The process involved both employees of different levels and external stakeholders.
They were identified based on their expertise and working relationship with the
Group.

The materiality assessment process at the Group consists of the following
sequential steps:
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Environmental, Social and Governance Report

As identified by the materiality assessment, the ESG Report covers the overall
performance, risks, strategies, measures and commitments of the Group in two
maijor focus areas, being (1) Environmental and (2) Social. Material and relevant
ESG issues are reported through the disclosure of relevant Key Performance
Indictors ("KPIs"), targets and initiatives are as detailed in subsequent sections of
this ESG Report.

The following table summarises the identified ESG issues on materiality
assessment carried out by the Group.

RIR - HSRERBRE

REZMEFERHERR  ESCHREBMEARE
B EEEERE (BINRER2AME)
MEBRRIE BB KA BHELRE R
B BRBEARSCHRE ZKREH T FH AL
EREERENER ((BREXRERD -8
BREE  ERENAHEBHEGER -

TRBARNKEEMMAREZEFENDH
RIESGHEE o

: Environmental Social
IR e
eUse of resources eEmissions eOccupational eDevelopment
EREH BER Safety and Training
BEZE R NIEI
eLabour Standard  eSupply Chain
& Employment Management

BITRREER fEEEE

e Anti-Corruption
RES

REEBZERERAT 3 2022/23

51



52

STAKEHOLDERS ENGAGEMENT

As business activities conducted by the Group involves a variety of counter parties
from upstream to downstream, we actively maintain communication with our
stakeholders to accurately assess any potential ESG impacts to our business
activities. Our basic policy is to focus on communication with our stakeholders
and respond to the expectations. The following tables provide an overview of
the Group’s key stakeholders, their possible area of concerns and the means of
communication.

SKY

MISSION GrROUPRP

REKHE

NEHEEE 2 E

HRARBRRNES TSP RA LHE
THEONZZ2ZXHEF - WIRFIEREF 2548
MEREER  NEBFEERMERED
HERBEESCEE - RFINEARRIIE
MBS ABENEBY W HBYENE
Bl - TRBUEARE R E RN EERE
RER IR BRI

Media P

e

Hong Kong
Stock Exchange
BB
Investors

REE
Community

HE

Government
BUFF
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Stakeholders

Possible areas of concerns

Communications

BHE T BB E M R BiR
Customers Work quality, fair and reasonable pricing, value of  Site visits and customer feedbacks
g service, protection for the labour force, work safety  IRIFER L EF K&
and environmental protection
ITERE A FEEERE  REEHE-
BTRE THERRBNRE
Suppliers Payment schedule and supply stability Site visits and research
HEm R R 5% e AR 1t W5 E R K
Employees Employee rights, salaries, training and Conducting team activities, training, interviews
B8 development, working hours, working with employees, issue of employee manual,
environment and work safety internal memorandum and suggestion box
EE#EN  FM BIRER  TERK - FEEGSE 7l - ETT#* BMETL
ITERERIELZS FM ARE=ERERE
Investors Corporate governance, business strategies and Shareholders’ meetings, issue of financial
wEE performance and investment return reports for investors, media and analysts
TEER  FBREERRRARIRE @R BERAE  BIREE - ER LA 35
B#RE
Media Corporate governance, environmental protection Posting of communications on the Hong Kong
e and human rights Stock Exchange’s and Group’s website
PERER RERERAE T 75 VB B8t 22 P Ko 7 5 B 48 | 35 R AR
Governments Compliance with laws and regulations, social Interactions and visits, government inspections,
I2¢5] welfare and prevention of tax evasion tax returns and other information

ETRRAMR LG RH R B Rk

EHRAE  BATRE  RE AR

Hong Kong Stock Exchange
("HKEX")
BB PT ([BE3R T )

Compliance with the Listing Rules, publishing of
announcements in a timely and accurate manner
ey EWARR - REERTELS

Training, seminars, programmes, updating of
website and announcements
B HEE 58 BUERRAS

Community
ol

Environmental, employment and community
development, work safety and social welfare
R EBREAMEZER TEZE2UAR
o= Pl

Developing community activities and employee
voluntary activities

BptREBHLREEET LS

AEEEZERAERAR FiRk 2022/23
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1. ENVIRONMENTAL

The Group attaches importance to responsible environmental management and
is committed to reducing the environmental impact of its business activities. We
operate our business in an environmentally conscious manner and advocate
for good practices in our relationship with stakeholders. We are dedicated to
maintain a low level of energy consumption and emission in every single step. We
also strive to enhance operational efficiency and carry out measures to reduce
the impacts of our daily operations on the environment. The Group has made
reference to relevant environmental rules and low-carbon measures suggested
by relevant government departments and organizations, which is strictly adhered
by the employees and subcontractors, these all demonstrates the Group’s efforts
in environmental protection.

During the Reporting Period, the Group has not identified any material non-
compliance with relevant laws and regulations in Hong Kong relating to air
and greenhouse gas (“GHG") emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste that would have a significant
impact on the Group. Therefore, no penalty was imposed on the Group during the
Reporting Period. The relevant laws and regulations include, but are not limited
to the Air Pollution Control Ordinance (Chapter 311 of the Laws of Hong Kong), the
Waste Disposal Ordinance (Chapter 354 of the Laws of Hong Kong), the Noise
Control Ordinance (Chapter 400 of the Laws of Hong Kong), the Environmental
Impact Assessment Ordinance (Chapter 499 of the Laws of Hong Kong) and the
Public Health and Municipal Services Ordinance (Chapter 132 of the Laws of Hong
Kong).

EMISSION
Exhaust Gas and Greenhouse Gas (“"GHG”) Emission

With the Group’s primary business engaged in the formwork works business,
there were no material and significant air pollution, noise pollution and water
pollution produced by the Group at present. Despite the fact that noise pollution
confributed by our business operation under the entire construction site was
relatively insignificant compared to other construction processes within the
construction site setting, the Group still adheres to strict practises as required
by the Environmental Protection Department that all our powered mechanical
equipment and construction works are only performed in Designated Area and
from 7am to 7pm on weekdays. Construction noise permit will be duly obtained
if any of our construction works were to be scheduled outside the prescribed
time frame otherwise. Although GHG emissions are not identified as material
to the Group, we strive to minimize resource consumption and encourage
our employees to adopt environmental best practices across every business
segment, so as to limit indirect emission of GHG.
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Air Emissions

Air pollutants, such as nitrogen oxides ("NOx”), sulphur oxides (“SOx"), respiratory
suspended particles etc., are mainly generated from the use of vehicles and
machinery through consumption of fuels. The Group does not own any private
cars nor operate its own transportation team and the operation does not involve
significant use of machinery, thus, no material air pollutants are produced by the
Group.

Greenhouse Gas Emission

The major source of the Group’s GHG emissions were purchased electricity used
(Scope 2) and paper consumed (Scope 3) at office. As the Group does not own
mobile sources to generate electricity nor involve in any direct production process,
there is no direct (Scope 1) GHG emission recorded. The Group has formulated
relevant policies and internal control system fo reduce GHG emissions generated
from business activities. Conservation measures are adopted at head office to
minimise electricity consumption.

GHG emissions recorded during the Reporting Period are as detailed below.

RRBER

ERERWIEWE - RERBEELEZ=RS
29 (ARSI  WARY  FREZRE
KYE) AEBEYEFEFEMLEKE N
RCEBRERKML - BRMNEET IR
ERRERMK AUARETGELEART
ENEE S Y

i 2 5 B8 HE AR

AEBRERBHMNEIZRRERPAE
MINBE N (BE2) REFRBR (BE3) -
HRAEEYEREA AR ETHRB IR -
A R EREERRE - Fib W RCE
BEER(BEDREREBHER AEEDHIE
MR R M AR HI B E - DR D X E #
EERBEREEN - NA RS RIEL

2 S5 B ==
5t ZERLHEE -

RS R AR SRR = RPN T

Year ended 31 March Units 2023 2022
HE=A=+—HIFE v —E=F —T_—
Scope of GHG Emission

= RS B E E

Scope 1 kgCO.e N/A N/A
#oE Fr-_StiREE iE A A 3E A
Scope 2

#F2

Indirect Emission (“Purchased Electricity”) kgCO,e 1,882 1,515
EEHER(TIMBE D) FTr-_S8REE

Scope 3

/23

Indirect Emission (“Paper Consumption”) kgCO,e 2,820 3,542
B ([4ERIEFED) FTr_StiRE S

Total GHG Emissions (Scope 2 & 3) kgCO,e 4,702 5,057
mE RPN EE (FE2 K%3) FTR-_SRES

Total GHG Emission per floor area kgCO.e/sq. ft 1.75 1.78

BUEHABEAERBNEE TrR-_SLREES

FHR

AEEEZERAERAR FiRk 2022/23



56

Note:

Scope 1 emissions come from direct GHG emissions from combustion of fuels in stationary
or mobile sources (excluding electrical equipment) fo generate electricity, heat or steam,
which is not applicable to our business as we do not involve in direct production.

Scope 2 emissions come from indirect GHG emissions from the generation of purchased
electricity

Scope 3 emission include other indirect GHG emissions that occur outside the Company
such as emissions from business travel of employees and paper waste disposed at landfills

* Emissions for Nitrogen oxides (NOx), Sulphur oxides (SOx), and Respirable suspended
particulates (RSP) are not disclosed as the amount is insignificant

Waste Management

Hazardous waste

Due to the business nature, the Group’s operations does not directly generate
hazardous wastes from its daily operations.

Non-hazardous waste

During the Reporting Period, non-hazardous wastes generated by the Group
mainly come from construction wastes and other domestic wastes such as
waste paper. Non-hazardous wastes produced by the Group include mainly
general office waste, timber, plywood, aluminium, and steel that are used in the
formworks.

There is no data available for construction wastes as these wastes are collectively
shared, gathered, recycled, and discarded by the main contractor and sub-
contractors of the construction site.

The Group advocates the principle of “4Rs” via monitoring the selection of
sustainable construction materials. We introduce re-usable and environmentally
friendly materials to construction projects where feasible. Precast reusable
formworks which are made up of aluminium alloy or steel were preferred to be
employed for construction works over traditional timber formworks, as traditional
timber ones have a lower reusability. In addition, worn out aluminium alloy and
steel formworks can be scrapped and recycled with ease. These non-hazardous
wastes were recycled and disposed of properly.

We are also committed to maintain a high standard for waste reduction and we

focus on educating our employees on the importance of waste reduction. As a
result, employees’ waste management awareness has greatly improved.
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In order to mitigate emissions and wastages produced in the business operation,
the Group has implemented the following measures:

] Sourcing only Forest Stewardship Council (“FSC”) certified plywood and
timber from various local suppliers in Hong Kong, as they are woods
from FSC certified forests, in which FSC helps achieve sustainable forest
management in the world;

J Reusing and recycling materials whenever applicable;

o Seeking for new materials that are more environmental-friendly to replace
plywood in the future;

o Exploring the possibility to switch from traditional formwork (using timber
and plywood) to system formwork (using aluminum and steel) since
aluminum and steel are more environmental-friendly and can generally be
reused by over 20 times in construction projects;

o Using machinery (for instance, the forklifts) which complies with the Air
Pollution Control (Non-road Mobile Machinery) (Emission) Regulation

(Chapter 311Z of the Laws of Hong Kong) at all construction sites;

o Spraying water on the surface of dusty materials before, during and after
excavation; and

o Washing vehicle to remove any dusty materials before leaving a site.

Energy Consumption

The electricity consumption is mainly for office operations, as shown the following
table

RBLEHEERETNFRIORE - K&
EEEMATHERS

12 8 BB 8 2 Z AR b 1 JE 75 £R 3 Forest
Stewardship Council ([FSC ) 3378 & 5K i
RAM - REAIBBEARM KB &KL FSCR
BEORMN  FSCEREERBEANE
WA FF B RMNE R

RERIER T EEE R N B #

R T REIRIRHFA B AR

RRBERER (EBAMN RXRIR) &
BB FGRR (2 Mta K&il) rTeelt -
RARBELIE /RRER  RNEEEARB
P—ARAIEEER 204 L

RIFEZRETHERATE(ERISRE
Bl GEBR B E M) (FER0 RO (F
ABIAPISEINZE) B (PIIANE) -

RIZERA - ZRAERZREEED
ENMBREEK: &

BEGS T RS L B IAB R E K BB

REIRH#E

WITRAR REETZANPAZEE -

Year ended 31 March Units 2023 2022 2021
BHE=ZA=1T—RAILFE E=iva —E-=F —_T__ —T_—fF
Energy consumption and intensity

EIREEERTE

Electricity consumption kWh 5,086 4,095 10,931
EES TR

Electricity consumption per floor area kWh/sq. ft 1.90 1.44 3.85
BUBHAEMAES FEEFHR
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With an aim to reduce energy consumption and emissions, the Group has
implemented the following energy-saving measures:

o Considering power consumption as one of the evaluation criteria for
purchasing electronic devices, and selecting electronic devices that
consume less power;

o Preferring electronic equipment with Grade 1 energy efficiency labelling
when acquisition requests are being made;

° Maintaining the electronic devices currently in use to ensure that the
devices are operating properly and to prevent wastage of electricity due to
faulty operation;

o Switching on air-conditioners only when the air temperature is above
28-degrees Celsius and they should be turned off 30 minutes before the

end of office hour;

o Cleaning the air filter of the air conditioner regularly to prevent dust from
accumulating and reducing the cooling performance of the air conditioner;

o Ensuring that all doors and windows are closed to prevent loss of cool air
and increase the power consumption of air conditioners;

o Switching off all electronic equipments when they are not in operation; and
o Switching off unnecessary lighting facilities during the lunch time, and the

last employee who leave the office must ensure that all lights are switched
off.
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Water Usage

The Group has complied with the Water Pollution Control Ordinance. During the
Reporting Period, despite minimal water consumption utilised in the office, the
charge of water consumption of the Group’s offices was charged as part of our
property management fees payable to the property management company and
hence we are unable to collect the water usage information for the purpose of
disclosure.

In order to save water and reduce the pollution of waste water, the Group has
implemented the following efficiency measures:

o Prohibiting any wastage of water;

o Fuse Inspecting and identifying any water leakage, breakage or other
potential damage of water pipes regularly;

o Purchasing detergents which are non-phosphorus, low-toxic, and less
polluting;

o Adhering to the principle of “On when in use, off when not in use” in terms
of water usage in toilets and bathrooms;

o Posting promotional posters and cards in prominent areas of the workplace
to remind employees of saving water; and

o Promoting water-saving education and ideas of water-saving among our
employees

Use of Packaging Materials

As the Group did not engage in any manufacturing or trading of goods, no
packaging materials were used for our business operations.

K
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USE OF PAPER

Our current operations at office and the increasing number of employees have
resulted in our paper consumption contributing to a significant part of our carbon
footprint. Thus, we have made determined efforts to promote digitalization.

The Group will invest in paperless processes and digital fransformation in our
workplace, and if possible, we avoid the printing of lengthy printed manuals for
our projects.

Digitalisation of our documents storage system will be implemented by stages,
targeting to reduce our consumption of paper in the future. We encourage our
employees to reuse and recycle paper and promote double-sided printing.

During the year, with the launch of digitalisation for document storage, we have
successfully reduce emissions related to paper consumption by 20%.

USE OF RESOURCES

With challenges brought about by severe climate change globally, we are
aware that optimizing the use of resources, including energy, water and other
materials is critical to reduce carbon footprint. The Group adopts various energy
conservation measures to achieve efficient utilization of energy resources and
continually improve our employees’ awareness in water/waste management.

Target

The ESG Committee has set forth a target fo maintain a net decrease in emission
and waste by in the coming year, the following steps are undertaken to achieve
these objectives. Comparison will be made across years forming the basis of
future policies and initiatives to achieve target emission reduction.

MR AEH

HMEARHAENELREEABNA
IR MNE AR FOHFEIE AR PRI
it - RAPIER T A b e BUSAE -

AEBEBRENRRMIESANERCR
TR BN L EEa - IR T B R AR FIN
T8 B 5 ENJT R &Y ED R 11 -

TAPT 2 B BB M S TR R AR R BB AL -
gHERD B PIAR KA EFRBRE - TPz
BEEFER YRR - WiEEEmMITE -

FA - BEXHERBEFR  RAKDE
B4R 3RO FE A B RO BE U 4> 20% ©

EREM

8 2 B U SRR B S RO BE B - 3R
BHEIELCERER  BHEER KREM
MHEERIRETEEEE - REERRZ
TBETREIE N BRARERNSHEAA - T
Erie=sEENRAK BENEREH -

BiR

ESGZEEEHITERF  EMRFHPFME
BEWRLD U TRERZS B EMHRNL
B AETEFELBATKERBIRRE
PR R IR R B T 2 o

Consumption data comparison 2023 2022 % change  Target

BREEEB LR —EBC=F —E_C Aok BE

Electricity (kWh) 5,086 4,095 +24%  Not comparable due to
relocation of office

BH(TRE) ERBMRAE
AR

Emission from Use of electricity (fonnes CO,-e) 1,882 1,515 +24%  Not comparable due to
relocation of office

REAENHKRE (M_StmES) ERERAE
978 3N

Paper (kg) 588 738 -20%  Met

R (=) BER

Emission from use of paper (fonnes CO,-e) 2,820 3,542 -20%  Met

REAKVBENRE (M_StLREE BER
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Initiatives 155

Maijor practices adopted in our office are summarized as follows: RMABTHEMNEEFRBALT
Aspects Maijor practices

EBmE FEER

Energy Consumption o Air conditioning on only when above 24 degrees Celsius

o Turn off lights during off-hours

o Switch off all lighting, electrical appliances and office equipment when they are not in use

o Procure equipment with “Grade 1" energy labels issued by the Electrical and Mechanical Service
Department ("EMSD")

BEIRIHRE e EFANEBR2ENLRZES
o NI AR RA
o HEMANFERTHNRY BERLMAETRME
e BEEKSEIRZ(HEIBREDIZLHI—RILREHNRE

Water Conservation ° Put up water conservation signs in pantry fo raise the awareness on water conservation
o Repair pipes and drainage immediately when leakage is found

EEONEEWIN o EFKHEKREEHNAKETR  REHOBKEHR
o HIRAEEEZRKELRE

Use of Paper o Reuse and recycle paper, and promote double-sided printing
J Encourage the use of electronic mailing and electronic filing system

ARoR A o B REIYAR RSB 4T £

s HEEAEFEHHLEFEEEERASR

Waste Reduction o Sourcing only Forest Stewardship Council ("FSC”) certified plywood and timber from various local
suppliers in Hong Kong
o Reusing and recycling materials whenever applicable
o Switch from traditional timber formwork to system aluminium and steel formwork
o Using environmentally compliant machineries (eg. forklifts) at all construction sites
J Spraying water on the surface of dusty materials before, during and after excavation

B EEY) o EAFEND R AU FE R £ Forest Stewardship Council ([FSC ) 52 2 B 5 AR K2 AR A4
o RERBRTEEMS A &E AR
. B E R AN BRE A KR &R R
o MEITBREIMFERFTARRSA TN (HlinXE)
o RIZHEAE - ZREMKZEAY AN ENM R REEK

ENVIRONMENT AND NATURAL RESOURCES RERXAEIR

The Group commits to minimize its impact on the environment as much as  AEBEEB AR O HIRBENFE W&
possible and we actively participate in seeking for ways to limit and recycle our 2 E = KR HI R EIUEEY I 7% - AR

waste to preserve the environment and enhance sustainability. ERERRESAFEN -

AEEEZERAERAR FiRk 2022/23
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As a formwork works subcontractor, there is no significant consumption of natural
resources except for timber, plywood and aluminium used in the formworks in
which all these resources can be properly scrapped and recycled.

The Group engages in responsible procurement and we target to expand the
amount of sustainable timber and plywood products handled and used for our
business operations, driving the enhancement of environmental sustainability.
We target to increase the ratio of FSC-certified or the Programme for the
Endorsement of Forest Cerfification ("PEFC”) certified plywood and timber products
to be procured. In addition, we have successfully reduced the number of printouts
in office by launching digitalization of document storage by stages, hoping to go
“paperless” in the long run.

The Group’s commitment to corporate and environmental responsibility has
remained unwavering. We will continue to review our environmental policies and
green practices from time to time.

CLIMATE CHANGE

Climate change is having an impact on the construction industry on the way new
structures are built. The increasing severity in extreme weather and chronic issues
such as flooding can severely impact the supply chain of the whole construction
industry. An example of physical risk associated with extreme weather is the
delay resulted in construction projects, which in the landscape of Hong Kong,
would translate to substantial financial loss for projects that could not be
completed on time.

It is expected that potential extreme weather conditions, global warming,
sustained high temperature, and the change in environmental-related regulations
will eventually change the working environment for all construction related
industry players. As we are engaging in formwork business, a substantial part
of our business operations still utilises traditional plywood for formwork works.
Although these wastes have been properly recycled, the upstream lumbering of
forest for the production of these timber products were considered one of the root
causes for our global climate change. As such, we strive our best to play a part in
reducing carbon footprint to the society.

With respect to reducing the timber waste that we produce in the ordinary
course of our business, despite that we have in place a thorough system for
these waste to be recycled, the Group actively explores the possibility to switch
from traditional formwork (using timber and plywood) to system formwork (using
aluminium and steel) to reduce carbon footprint. For aluminium and steel are
more environmental-friendly and can generally be reused by over 20 times in the
construction project, thereby reducing carbon footprint.
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The Group has raised its awareness towards the risks and the potential impacts
on the Group due to climate change and has identified the climate-related risks
that may adversely impact the Group’s operations and development, following the
reporting framework by the Taskforce on Climate-Related Financial Disclosures
("TCFD").

The table below illustrates the various aspects of transition risks being identified,
which includes policy and legal, market, technological, and reputational risks.
Suggested mitigation to these risk are as follows:

Transitional risks identified

£ 5 Bl E AL

AEEENREEREE{CHRREEE
AEBERBERHNTE  WIRBRIKEREM
%5 T/ A ([TCFD) BB 1ESE - 5

AR ARENEEREREXNTNEZE
B SRR A B LR o

TRIPEEEEAFBERR - BREBE
Nof@ - mi5 - KT RBERER - BREZF
R\ 2T

Mitigation

WA

Policy and legal

The Hong Kong Government has determined to set medium-
term goal as halving Hong Kong’s total carbon emissions
from 2005 levels before 2035 and obtain carbon neutrality

by 2050. This would mean a further upgrade of emissions
disclosure requirement to reporting entities, leading to greater
exposure to non-compliance or litigation risks.

Conduct regular review and

gap analysis to identify potential
disclosure gap. Keep management
and employees abreast of the latest
disclosure requirement.

RN R ERBMALDKEFRE_S=RFAMRERLENR - ETTHWS REBSN - ABH
ZERFHARKPRFERTHER TE_ZTHZFH EBENKREEZH -FEEERES
EHHF %D cERRFE—TRSURSEEBNBIR RERESFTHWEENL -
BEXR  BHE RN TERLFARE -

Market Government's commitment to adopt green buildings in the More resources may be required for
public sector would mean changing customer expectations the strategy to cope with changing
and market demand on materials used. market demand and the sourcing of

replacement material.

i BREAHFAELNERBRBREREE  EREZFPHHE FREFERERBENEZER
K5 EE kA - A T EF 2L TI5F R LB R

YR B ERAE TAE -

Technological

Resources may be required for the research and development
of more environmentally friendly material.

Planning the use of human resources
on technological researches
strategically to allow the business to
achieve long term sustainability.

Pt AJRER 2R MEIRIATR T K52 B IRROYEL ERMAR L BRBEHREANE
REER  EXBRAREERA
FEERE-

Reputational Tightening of disclosure requirement would impose extra Adequate trainings and development
cost for head office. Further, increased litigation may cause provided to all employees.
reputational damage.

BE WEKBELGREMERTRBINKA - 1IN BE  BAAREERFEEHNEIINER

AP RERERBE EMEBE -
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Nonetheless, in order to help promoting environmental awareness among our
employees, we often put up various nofices to remind our employees of our “go
green” initiatives. We also encourage our employees to take part in campaigns
like “The Earth Hour” and Tree Planting Events organised by the Group to raise
their awareness on climate change.

2. SOCIAL

OUR PEOPLE

The Group believes that employees are one of the most valuable assets
and is vital to our sustainable development. We consider human resources
management as an integral part of our overall business strategy to retain a
leading and reputable industry position. We trust and respect our dedicated
and highly competent workforce, and is committed to building a diversified and
inclusive working environment for all employees and investing resources in order
to aftract, motivate and retain talents.

Additionally, we recognise that the health and safety of our employees, customers
and the public is of utmost importance to our Group. Hence, we are committed
to placing a high standard of safety management system to protect our front-line
workers and employees while delivering quality projects. We continuously strive
to promote health and well-being for our employees and the community at large.

EMPLOYMENT

We believe people are our most valuable asset of the Group and our core
competitive advantage. As their employer, we are committed to establish a close
and caring relationship with our people. This includes not only offering employees
fair wages and benefits, but also enriching their lives through training and leisure
activities and keeping them safe at work.

As a responsible employer, the Group complies with all relevant employment
laws and regulations that have a significant impact on it, including but not limited
to the Employment Ordinance (Cap. 57 of the Laws of Hong Kong), Occupational
Safety and Health Ordinance (Cap. 509 of the Laws of Hong Kong), Factories and
Industrial Undertakings Ordinance (Cap. 59 of the Laws of Hong Kong), Occupiers
Liability Ordinance (Cap. 314 of the Laws of Hong Kong), Immigration Ordinance
(Cap. 115 of the Laws of Hong Kong), Minimum Wage Ordinance (Cap. 608 of the
Laws of Hong Kong), Mandatory Provident Fund Schemes Ordinance (Cap. 485 of
the Laws of Hong Kong), Employees” Compensation Ordinance (Cap. 282 of the
Laws of Hong Kong) and Construction Workers Registration Ordinance (Cap. 583
of the Laws of Hong Kong).
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During the Reporting Period, the total number of employees of the Group ~ RIREHMK - AEBERELH 1,188 A °
amounted to 1,188. All of the our employees are local employees from Hong  FIMI 2 EpEEH AFEAME T 1R &

Kong, the employee profiles by gender and age are shown as follows: FRESWEBBRAOT :

Total Workforce by Gender

REREISETHER
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i
Male
B
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By Gender By Age
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Welfare and Benefits

The Group has established a fair and reasonable remuneration policy, adhering
to the principles of fairness, incentive and legality. For effective human resources
management, the Group offers rewards (e.g. promotion) and inflicts punishments
(e.g. warning and dismissal) according to the employees’ performance and
conduct. Employees are entitled to all statutory holidays, leave and welfare as
stipulated in the relevant laws and regulations, including but not limited to paid
maternity leave, marriage leave, compassionate leave and annual leave. In
addition, the Group believes that maintaining a good work-life balance is vital
to employees’ physical and mental health. Thus, employees are never forced to
work overtime.

Equal Opportunity, Diversity and Anti-discrimination

The Group always endeavours to provide a fair working environment where
employees are freated equally and respectfully. All employees are assessed
and remunerated based on their skills and competencies irrespective of their
race, religion, gender, age and disability. Through the enforcement of the policy
of prohibiting discrimination and harassment, the Group strives to create a
workplace free of bullying, belittling and sexual harassment. These policies are
documented in the Employee Handbook, and are strictly complied with relevant
local laws and regulations, including but not limited to the Sex Discrimination
Ordinance (Cap. 480 of the Laws of Hong Kong), the Disability Discrimination
Ordinance (Cap. 487 of the Laws of Hong Kong), the Family Status Discrimination
Ordinance (Cap. 527 of the Laws of the Hong Kongl, and the Race Discrimination
Ordinance (Cap. 602 of the Laws of Hong Kong). Any employees violating the
Equal Employment Opportunity Policy and the Non-discrimination and Anti-
harassment Policy will be subjected to disciplinary actions up to termination of
employment contract.

Recruitment and Remuneration Policies

Employees’ professional skills and experience is a direct reflection of our quality
of service. In such, we promote a fair, open, and non-discriminatory employee
selection process. We provide a fair and safe workplace, promote diversity to our
staff, and provide competitive remuneration, benefits and career development
opportunities based on their merits and performance. To attract and retain the
best candidates, we have developed a comprehensive remuneration, reward,
and performance evaluation framework. The promotion of employees are
determined by appraisal conducted regularly by the Group’s management
referencing to the staff performance. Promotions and pay raise are benchmarked
across prevailing market rate to ensure employees are remunerated according to
their market worth.
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Dismissal Policies

Our Employee handbook includes guidelines and policies for compensation
and dismissals. The termination of employment contract is governed by internal
policies to ensure all dismissals comply with relevant laws and regulations
in Hong Kong. The Group strictly prohibits any kinds of unfair or illegitimate
dismissals, and the management conducts face-to-face interviews with the
resigned staff in order to understand employees’ opinions.

During the Reporting Period, we did not identify material non-compliance against
employment-related laws and regulations in Hong Kong, including but not limited
to the Employment Ordinance (Cap. 57 of the Laws of Hong Kong), Minimum
Wage Ordinance (Cap. 608 of the Laws of Hong Kong), Employees’ Compensation
Ordinance (Cap. 282 of the Laws of Hong Kong) and Mandatory Provident Fund
Scheme Ordinance (Cap. 485 of the Laws of Hong Kong).

The following table illustrates the turnover rate by gender and by age. All
employees of our Group are locally employed from Hong Kong.

Turnover Rate by Gender
R RIS D RYR K LR
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Turnover Rate by Age
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HEALTH AND SAFETY

The Group places emphasis on occupational health and work safety, and provide
safety trainings to employees covering topics such as safety measures. Due to
the nature of works in the construction sites, there are inherent risks of accidents
or injuries. As such, the Group has established a safety management system,
which is certified to be in compliance with ISO 45001 standards, to provide
the employees with a safe and healthy working environment. The Group has
also engaged external safety auditors to conduct safety audit on our safety
management system in accordance with the requirements of the Factories and
Industrial Undertakings (Safety Management] Regulations.

The Group prepares a safety plan for each project, which is conveyed to the
employees before commencement of works. The purpose of the safety plan is to (i)
assess and identify risks associated with the works and environments associated
with each project; and (i) formulate appropriate measures and works procedures
for implementation. Additionally, the Group would have at least one registered
safety officer to closely monitor the employees following the established safety
policies and regulations when carrying out construction works. The safety officer
also conducts regular site safety inspection and provide safety training to the
employees. If there is any occurrence of work-related accident, the safety officer
is also responsible to conduct accident investigation and report to the Executive
Directors and customers. In the event of work-related injuries, the Group will take
all necessary measures to make sure that proper medical care is offered to the
respective employees.

In addition, the Group remains highly vigilant to the potential impact of health and
safety on its employees due to the novel coronavirus (COVID-19) outbreak. Apart
from implementing precautionary measures such as providing surgical masks
and hand sanitisers at office, the Group constantly updates relevant policies to
keep in line with the government's guidelines and ensure the policies have been
communicated to all employees. All workers are required to perform COVID-19
Rapid Antigen Test as precautionary measures for entering construction sites as
required.

During the Reporting Period, the Group has not identified any material non-
compliance with relevant laws and regulations in Hong Kong relating fo health
and safety that would have a significant impact on the Group. The relevant
laws and regulations include, but are not limited to the Occupational Safety and
Health Ordinance (Chapter 509 of the Laws of Hong Kong) and the Employees’
Compensation Ordinance (Chapter 282 of the Laws of Hong Kong).
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The Group is pleased to report that there was zero case of fatal injury during
the Reporting Period and in each of the past three years including the Reporting
Period Total lost days due to work injury amounted to 5,284 days; and a total of
24 work injury cases were reported during the Reporting Period.

DEVELOPMENT AND TRAINING

The Group regards employees as the most valuable asset. Thus, the Group
provides ongoing frainings to employees in relation to construction activities,
including technical skills, knowledge and work safety. The Group believes that
investing in employees through training helps promoting job satisfaction and
employee loyalty. The trainings provide learning opportunities for the employees
to enhance their competence, job skills, and knowledge in discharging their
duties. It also helps employees in achieving their personal goals while aligning
their personal development with the Company’s goals.

The Group has established a performance appraisal system to enable our staffs
to have a better understanding of their strengths, as well as to track progress
against their career goals. We aim o unleash our employees’ potential to the full
and we ensure their dedication in professional development is well rewarded.

During the Reporting Period, 315 out of 1,188 (approximately 27%) of the Group’s
employees received training, with a total of 794 training hours.

Training Participation
2 aagil

Participating Employees:
ZHES :

[l Non-participating Employees
FSHES

Participating Employees
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The percentage of employees trained by gender and by employment rank are as 2RI RIZEER B E SN ZIEREH H

follows. [xa 1 N
2023
Category % of employees trained
—E-=
A TIEEBEDL
By Gender
2R
Male 100%
S
Female 0%
g
By Employee Category
RIEBER
Executives 88%
EBAEB
Others 24.7%
H A
The average training hours completed per employee are as follows. BEEE KA FIHIEIINENT -
2023
Average training
hours completed
Category per employee
—E-=F
HZREETHM
bl F 19 1% )| B B
By Gender
21 R
Male 2.52
S
Female 0
g
By Employee Category
RIEEER
Executives 0.67
EBAB
Others 2.72
HAh

Skymission Group Holdings Limited Annual Report 2022/23



LABOUR STANDARD

The Group strictly abides the Employment Ordinance (Cap. 57 of the Laws of
Hong Kong) and other related labour laws and regulations in Hong Kong to
strictly prohibit any forced or child labour. If management discovers irregular
employment of child labour forced labour, the Group will immediately terminate
the contract, ascertains the causes and accountabilities. For new recruits,
Human Resources Department inspects and obtains the copies of the workers’
identification documents, including identity card, green card and construction
workers registration card. The employment of forced and child labour is strictly
prohibited.

During the Reporting Period, all employees were over the age of 18, and had
been properly employed in accordance with the requirements of all applicable
laws and regulations. No confirmed non-compliance incidents or grievances
were noted by the Group.

The Group provides equal employment opportunity which is free from any form of
discrimination or harassment. All employees are assessed based on their ability,
job performance and contribution, irrespective of their nationality, race, religion,
disability, sexual orientation, political opinion, gender, age or family status.

SUPPLY CHAIN MANAGEMENT

The value of well managed supply chain not only demonstrates corporate’s
ability to survive the competitive environment while maintaining the quality of
service, it also ensures productivity and maximize performance. We believe that
procurement responsibilities of our business should include its business partners
as well as upstream supply chain in the long run to enhance sustainability and
respond fo disruptions.

The Group supports the purchase of environmentally-friendly products to
minimize the environmental impact caused by its business operations. The Group
also closely cooperates with the suppliers o maintain the quality of products and
services provided to the customers.

The Group has incorporated the supplier selection and assessment procedures in
their Internal Control Procedure Manual. Purchasing Department of the Group is
responsible for the supplier management and the suppliers are assessed based
on various factors, including the delivery lead time, claim policies, production
facilities and capacities, prices, communication system and efficiency, repair
services, packaging ability, geographical location and environmental compliance.
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Moreover, the Group closely monitors the performance of the existing suppliers
and selects new suppliers based on defined criteria, such as quality, delivery time
and cost, etc. The approved suppliers are evaluated on a regular basis (at least
once a year) by the Purchasing Department to ensure that the quality of products
and services that the Group purchases are up to standard. Suppliers who are not
up to standard for a prolonged period will be disqualified.

The Group adheres to fair operating practices through structured vender selection
processes, from screening criteria to identifying potential environmental and
social risks along our supply chain. The Group tends to avoid suppliers who
impose severe environmental and social impact, and ESG concerns has become
one of our selection criteria upon vendor selection. Sustainable, fair trade and
environmentally friendly products are preferred and procurement decision are not
solely based on price concern.

For example, we only source FSC certified plywood and timber from various local
suppliers in Hong Kong, as they are woods from FSC certified forests, in which
FSC helps achieve sustainable forest management in the world. The Purchasing
Department will take into account of the ESG concerns on the evaluation of
suppliers each year, and ensure that our purchases are from suppliers who are
up to standard.

Currently, the Group has 25 suppliers and all of the suppliers are located in Hong
Kong.

During the Reporting Period, the Group has encountered no incidents of non-
compliance with all related laws and regulations.

QUALITY ASSURANCE

The Group places a heavy emphasis on the quality of services we provide to our
customers. We aspire to maintain high level of service quality by considering
customer needs and interest throughout our operations. The Group has set up
the comprehensive procedures and guidelines to govern the quality control on
the construction works performed, including the incoming materials control, in-
process control and work done control.

If any defect incoming materials are identified, the Site Operation Manager or
Foreman would inform the Purchasing Department to negotiate with the supplier
for a return or goods exchange depending on the required delivery schedule.

In-process control is carried out by the Site Operation Manager. Completed

formwork construction would be thoroughly inspected before inviting the Main
Contractor to carry out the final inspection.
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Both Chief Executive Officer and Financial Controller will draw the Director’s
attention if the defects are done by similar human’s mistakes or caused by inferior
material item. The Director is responsible to take immediate action to improve
such situation.

Complaints Handling Procedures

Customers’ opinions and feedback help to drive continuous improvement of the
Group and are vital fo its pursuit of excellence. The Group makes every effort
to promptly investigate and resolve all disputes and complaints lodged by the
customers. Upon the receipt of a complaint, the responsible personnel will
investigate the matter and appropriate action will be taken in a timely manner.

During the Reporting Period, there was no material complaint or damage claim
on our product and service quality from our clients. There were no products
sold or shipped subject to recalls for safety and health reasons and no related
complaints were received.

Protection of Customers’ Data

The Group places vast effort in protecting the privacy of our customers, partners
and employees during the collection, process and use of personal data. The
Group adheres to the relevant regulations, such as the Personal Data (Privacy)
Ordinance (Cap. 486 of the Laws of Hong Kong); ensuring that customers’
personal data is securely kept and processed only for the purpose of which it has
been collected.

Intellectual Property Right, Advertising and labelling

Given the nature of our business, our operations do not involve the use of
intellectual property right owned by other parties. In addition, our business does
not involve research and development, product packaging and labelling activities.
We do not rely heavily on advertising and marketing. The Group will closely
monitor the business environment to identify any significant risks in this area.

During the Reporting Period, the Group was not aware of any incidents of non-
compliance with relevant regulations and codes concerning health and safety,
advertising, labelling and privacy matters relating to the provision of the Group’s
products and services. Simultaneously, received no complaint or litigation due
to violation of any national or regional laws and regulations in relation to the
provision of commercial services.
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ANTI-CORRUPTION

The Group upholds fair and responsible procurement under our procurement
policy which obligates suppliers to protect basic right of labour as well as
prevention of corruption. We comply with the Prevention of Bribery Ordinance
(Chapter 201 of the Laws of Hong Kong) and other applicable anti-corruption
laws and regulations. We endeavour to maintain sound corporate governance
and risk management to protect the interest of our stakeholders. Our Code
of Conduct provides guidance in relation to declaration of potential conflict of
interests, business ethics, and prohibit our employees to solicit or accept any form
of interests and gifts. Annual trainings on anti-corruption and potential conflict
of interests were provided to directors and staff to ensure our stance on zero-
tolerance in corruption and bribery are well communicated.

The Group prohibits all forms of bribery and corruption, extortion, fraud and
money laundering. We have in place an anti-corruption policy and it is clearly
communicated fo all employees.

The Group also has the whistle blowing procedures in place for reporting any
concerns about malpractices or improprieties. If employees have any relevant
concerns, they can report to the Human Resources Manager, Financial Controller
and CEO via email, telephone or letter. A full investigation will then be conducted,
disciplinary action will be applied to the employees involved upon confirmation of
the occurrence, and further legal action may be taken depending on the nature
and particular circumstances of each case.

During the Reporting Period, there was no incident of non-compliance with the

relevant laws and regulations that have a significant impact on the Group relating
to corruption, bribery, extortion, fraud and money laundering.
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Environmental, Social and Governance Report

COMMUNITY INVESTMENT

As a formwork subcontractor, a significant portion of our raw material utilised
is fimber and plywood. Although recycling procedures are in place and these
materials have been duly taken care of, we, as a responsible corporate who have
utilised natural timber resources, want to advocate constructive environmental
awareness as much as possible. We wish to promote to our employees that
everyone of us should take part in the conservation of our environment.

With the support of our colleagues, we have made the tree planting event at the
Fung Yuen Butterfly Reserve an annual event for our employees and families
to participate. Not only did we plant trees to conserve the environment, our
employees were toured and provided with precious knowledge about the
importance of preserving natural habitat. The activity has also promoted team
building and fellowship amongst employees.

The Group is committed to active participation and support of the protection of
environment and the promotion of health and safety, for the simple reason that
both of these natural and people resources are essential to our success. We strive
to enhance our ESG performance through raising employees’ and subcontractors’
awareness on environmental protection, and we aim to organise environmental
protection related volunteer service regularly to contribute back to our society.
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APPENDIX Bt 42

THE ESG REPORTING GUIDE CONTENT INDEX OF THE STOCK EBBEX S AR A ECESGHRE
EXCHANGE OF HONG KONG LIMITED = DA

Subject Areas Content Section/Page in the ESG Report
FTEEHE A ESGHREZH, B

A. Environmental

A
Al Emissions
AVEERY)
General Disclosure  Information on: Overview
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous and
non-hazardous waste.
—MRIREE BREBERNMAZEREHEM  MAKERIHAHES - BEREEZEZDYN HME
EEERE
(o) BEE K&
(b) BEFEEITABEAZENHBAERELEDOER -
KPI A11 The types of emissions and respective emissions data. Emissions
RABLE IR R AL BRI IR IR K AR B IR B - HER
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2] greenhouse gas emissions (in  Greenhouse Gas Emissions
tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
per facility).

BRESGEIZAL2 B (SE) MisRMEE (SE2) B RS M (AN E) & (WEAa) BERELER
RE(WMASESEMN - BEKRMTE) -

KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, Hazardous and
intensity (e.g. per unit of production volume, per facility). Non-hazardous Wastes

RS AE HETR AL Pﬁ?iﬁiﬁé%% B8 (UMETE) R (WER)BE (MNGEESN - FENREETREEY
BIEXETE

KPI A1.4 Total non-hazardous waste produced (in fonnes) and, where appropriate, ~ Hazardous and
intensity (e.g. per unit of production volume, per facility). Non-hazardous Wastes

BRERIEIRALA PIEAEZTEEYEASE AE) K (ER) BE (WNGESEML - AENESTEEYD
BERETE) -

KPI Al.5 Description of emission targets set and steps taken to achieve them. Use of Resources

FREBIEREALS HARTENHREERERRERZS BEMEERE - BREH

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, Use of Resources

reduction targets and steps taken to achieve them.
FRERIEIRAL HUEBEENEEREYNTT L REEERRABHEZZARME BERER
EURYFE M o
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Subject Areas Content Section/Page in the ESG Report
TEHE RE ESGREEHEH HE

A2 Use of Resources

A2 EREIR

General Disclosure  Policies on the efficient use of resources, including energy, water and other  Use of Resources
raw materials.

—MRIXER BRERER(BIERIR K REAMRMEL) BBE - BIRIE A

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil] Energy Consumption
in total (kWh in "000s) and intensity (e.g. per unit of production volume, per
facility).

MREMIEEA2) RABSWERE HEEER(WE R0l ARECATET BRER
REEE) RBE (WABESEN  SERWEAE) -

KPI A2.2 Water consumption in total and intensity (e.g. per unit of production volume,  Not applicable. Explained in
per facility). Section: Water Usage
MRERUERA22 BFEKERBE (WABESSN BEARMBAE) - TER - SENFHE - AKX
KPI A2.3 Description of energy use efficiency target(s) set and steps taken to achieve  Not applicable. Explained in
them. Section: Water Usage
BABE IR R A23 MR TNRERERNRERERAERZE B EMEREEE - TER - SENFHE - AKX
KPI A2.4 Description of whether there is any issue in sourcing water that is fit for Not applicable. Explained in
purpose, water efficiency target(s) set and steps taken to achieve them. Section: Water Usage

BREBIERA24 R REGERNKR EATAEAIRE  UARENAKREERRAE TER - BHHHA : AKX
Rz BEMmMERAEE

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if Not applicable. Explained in
applicable, with reference to per unit produced. Section: Use of Packaging
Material
FASAERIEIRA2S RHKMMIAEEMHNEE CANEE) R (ER) SEESMUGE - TER - F6H5HA
R BEME

A3 The Environment and Natural Resources

A3 IRIBER RREIR

General Disclosure  Policies on minimising the issuer's significant impact on the environment Environment and Natural
and natural resources. Resources

—RRIEE WEBEITABRERRAERERNERZENBCR - RERRAER

KPI A3.1 Description of the significant impacts of activities on the environment and Environment and Natural
natural resources and the actions taken to manage them. Resources

BRERIERAS] HUEBEHHRRELIRAERNEATELERNERFHETLEN RERRKAER
178 -
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Subject Areas Content Section/Page in the ESG Report
TEHE A ESGHEEHE HE

A4 Climate Change
A4 RAREZE

General Disclosure  Policies on identification and mitigation of significant climate-related issues ~ Climate Change
which have impacted, and those which may impact, the issuer.

—MRIXER BRINEHEE LA EHBETAELEXENEARBGEBEESN RIEZ(L
BUR -

KPI A4.1 Description of the significant climate-related issues which have impacted,  Climate Change
and those which may impact, the issuer, and the actions taken to manage
them.

FRENIETEAL HEKRAREEHETAELFENEARRERSEE @ MEHTE - RIRE

B. Social
Bt &
B1 Employment
BIE(E
Employment and labour practices
BRERE TESR
General Disclosure  Information on: Our People
(a) the policies; and Employment
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare.
—RRIE BRAHI L E BELRET  LERE - BY FEEKE  Zt BANEIER
P I 45 LA B B b 455 588 e A8 A A9 -
(o) B &
b) BETHBETABERTENEBERELRD
BE R
KPIB1.1 Total workforce by gender, employment type, age group and geographical  Employment
region.
FASEAERIEIEBRLY IR BEHRE - FicdER Mt REI D HES LR - &1
KPI B1.2 Employee turnover rate by gender, age group and geographical region. Employment
FRERIEERL2 HRMER - FRARKMRESHEERALE - &%
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Subject Areas Content Section/Page in the ESG Report
TEHE RE ESGREEHEH HE
B2 Health and Safety
B2 EEAZ 2
General Disclosure  Information on: Health and Safety
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to providing a safe working environment and protecting employees
from occupational hazards.
—RIE FRRHLZ 2 TERERREREEMEBELEEN RREEZ 2
(o) B &
b) BFHEITABEAZENEEER LRI
BER -
KPIB2.1 Number and rate of work-related fatalities occurred in each of the past three Health and Safety
years including the reporting year.
BRENIEEB2) BE=F (BRERFE)SFRAITHMHABRLE - fREEZ 2
KPI B2.2 Lost days due to work injury. Health and Safety
RSB RIEIEB22 EAITGHEEAIIERSE - fREEZ 2
KPIB2.3 Description of occupational health and safety measures adopted, how they  Health and Safety
are implemented and monitored.
RABREMIEEB2.3 AT IR B R RE L 2 - AT RERGE - ERET S

B3 Development and Training

B3 3% & R 3% 3

General Disclosure  Policies on improving employees' knowledge and skills for discharging

duties at work. Description of training activities.

Development and Training

—MRIXER FRRTEEBITIEBRENMBLRENBR - il FIEs) - BREKIF

KPIB3.1 The percentage of employees frained by gender and employee category Development and Training
(e.g. senior management, middle management).

RABEMIEEB3) RIERILESER (WERERE TREEE) SASNXIEEA L o R KIE

KPIB.3.2 The average training hours completed per employee by gender and Development and Training
employee category.

RABEMIEIEB3.2 IR NEERERE D - BREBTKZ I FIHRFE - EEYEEE
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Subject Areas Content Section/Page in the ESG Report
TEHE A ESGHEEHE HE

B4 Labour Standard

B4 %5 T %8|

General Disclosure

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and forced labour.

Labour Standard

—MRIXER BRAP IEE T Koahss TH) & TR
(a) B &
b) BFHEITABEAZENEEERZ LRI
HER o
KPI B4.1 Description of measures to review employment practices to avoid child and  Labour Standard
forced labour.
BASEAERIEIRBAY RS RIS B OIMEMEIA R R E T RoARFIS T BT AR
KPI B4.2 Description of steps taken to eliminate such practices when discovered. Labour Standard
RASRAEIEIRBA2 R BB RIBE NS BB IS AR 28 & T AR
B5 Supply Chain Management
B5 it fE i 18
General Disclosure  Policies on managing environmental and social risks of the supply chain. Supply Chain Management
—RRIE EEHERNIRE MG RRIBE - g E IR
KPIB5.1 Number of suppliers by geographical region. Supply Chain Management
RASEAEIEERS] iR B S M EREA - e g 38
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers  Supply Chain Management
where the practices are being implemented, how they are implemented
and monitored.
FASRAERIEIEBR5.2 M E A B HEEEMNES  MERITAMEMNNMHEREE - 8 HEEER
HMITRERTE -
KPI B5.3 Description of practices used to identify environmental and social risks Supply Chain Management
along the supply chain, and how they are implemented and monitored.
FASRAERIEIEB5.3 MM A BRI HEREGERMNRERESELRNEN - A RBREY HEEER
TRERFE -
KPIB5.4 Description of practices used to promote environmentally preferable Supply Chain Management
products and services when selecting suppliers, and how they are
implemented and monitored.
BASEAEIEIRB5.4 M ERE R B2 ARREmMREHEN - U RBEMIT HEEER

RESERTT e
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Subject Areas Content
TEHE kS

Section/Page in the ESG Report

ESGHR&EZH, B

B6 Product Responsibility
B6 EmE(E

General Disclosure  Information on:

(a)

(b) compliance with relevant laws and regulations that have a significant

relating to health and safety, advertising, labelling and privacy matters
relating fo products and services provided and methods of redress.

the policies; and

impact on the issuer

Intellectual Property Right,

Advertising and labelling

—RIE BRMRMHEMMBRBNREREZE  EE BRELLBEEUARE MHERE BELEXR
R A
(o) B &
b) ETHETABERTENEBERZLRD
BB o
KPIB6.1 Percentage of total products sold or shipped subject to recalls for safety and  Complaints Handling
health reasons. Procedures
BABENIEEB6) EENCDEREMBRHETEALEBEREAMACLHNADLL - BFRERT
KPI B6.2 Number of products and service related complaints received and how they ~ Complaints Handling
are dealt with. Procedures
RABLE IR B6.2 BRI E m KRG HIRFE B A R EH X WFRERT

KPI B6.3 Description of practices relating to observing and protecting intellectual

property rights.
BB E IR B6.3  Ful B RE AR AN B ERE G AIED o

Intellectual Property Right,

Advertising and labelling
FBERE  BEMER

KPI B6.4 Description of quality assurance process and recall procedures.

RIS ENIE1EB6.4 HILEEBREBIERERBMRERF °

Quality Assurance
BERE

KPIB6.5 Description of consumer data protection and privacy policies, how they are
implemented and monitored.

FRELAEANIE15B6.5 AU B H B RIRE AL R

 HEBIT RER TR

Protection of Customers’ Data

EFP AR RE
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Subject Areas Content
TEHE kS

Section/Page in the ESG Report
ESGHEEHE HE

B7 Anti-corruption
B7RE S

General Disclosure  Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant

impact on the issuer
relating to bribery, extortion, fraud and money laundering.

Anti-Corruption

—MRIRER BRED LB BR  BEFRAEREN R&ES
(a) B &
b) BFTHEITABEARZENEBEE KRR
BB HL -
KPIB7.1 Number of concluded legal cases regarding corrupt practices brought Anti-corruption

against the issuer or its employees during the reporting period and the

outcomes of the cases.

FRERAEARIEIRBT) MBEHMUETAREEERIYCEENESHARFNEE K

ARAAER o

RES

KPIB7.2 Description of preventive measures and whistle-blowing procedures, how

they are implemented and monitored.
RABLE IR B7.2 Ry S HE R RNIE - MEAMITRERT L -

Anti-corruption

RES

KPIB7.3 Description of anti-corruption training provided to directors and staff.

FRERAEANIEIRB7.3 MM AEE N B TIRHENR AT -

Anti-corruption
R&ES

Community

HE

B8 Community Investment
B8t ERE

General Disclosure  Policies on community engagement to understand the needs of the

communities where the issuer operates and to ensure its activities take into

consideration the communities' interests.

—RWE BRMME2ERTRETALEMEHEFTENBRREER TS

Z ErLR AN m R o

Community Investment

HERE

KPIB8.1 Focus areas of confribution (e.g. education, environmental concerns, labour

needs, health, culture, sport).

Community Investment

MRERIEEBRS] EIFRER (WHE RBREFHE SIFTK BF Xt 8F) - HBRKRE
KPI B8.2 Resources confributed (e.g. money or time] to the focus area. Community Investment
FRAEMIEIER8.2 EHEIHBMBAER (e ELKRE) - tRKRE
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The Board is pleased to present the annual report together with the audited
consolidated financial statements of the Group for FY2023.

SHARE OFFER

The Company was incorporated on 31 May 2019 as an exempted company with
limited liability under the laws of the Cayman Islands. The Shares were listed on
the Main Board of the Stock Exchange on 29 September 2020. For details of the
share offer, please refer to the Prospectus.

USE OF NET PROCEEDS FROM LISTING

Information regarding use of net proceeds from listing was disclosed in the
paragraph headed “Use of Net Proceeds from Listing” under “Management
Discussion and Analysis” of this annual report.

PRINCIPAL ACTIVITIES

The principal activity of the Company is investment holding. The Group is
principally engaged in provision of formwork works services in Hong Kong. The
details of the principal activities of the subsidiaries are set out in note 28 to the
consolidated financial statements. There was no significant change in the Group’s
principal activities during FY2023.

PRINCIPAL PLACE OF BUSINESS

The Company was incorporated in the Cayman Islands under the Companies
Law of the Cayman Islands as an exempted company with limited liability on 31
May 2019. The Company’s registered office is located at Cricket Square, Hutchins
Drive, PO Box 2681, Grand Cayman, KY-1111, Cayman Islands. The Company’s
principal place of business is situated at Room 3312, 33/F., Cable TV Tower, 9 Hoi
Shing Road, Tsuen Wan, New Territories, Hong Kong.

CORPORATE REORGANISATION
In preparation for the Listing, the Group underwent a reorganisation. For details

of the reorganisation please refer to the section headed “History, Reorganisation
and Corporate Structure” in the Prospectus.

SEGMENT INFORMATION

An analysis of the Group’s performance for FY2023 by operating segment is set
out in note 3 to the consolidated financial statements.
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DIVIDEND POLICY

The Board adopted a dividend policy (the “Dividend Policy”) on 7 September
2020. The Dividend Policy is to ensure that the Board maintains an appropriate
procedure on declaring and recommending the dividend payment of the
Company. Accordingly, the Dividend Policy aims to allow the Shareholders to
participate in the Company’s profits whilst preserving the Company’s liquidity to
capture future growth opportunities.

According to the Dividend Policy, the declaration and recommendation of
dividends is subject to the decision of the Board after considering the Company’s
ability to pay dividends, which will depend upon the following factors:

° the Group's financial results;

o the Group’s cashflow;

o the Group’s Shareholders’ interest;

o general business conditions and strategies;

o the Group’s current and future operations;

o the Group's liquidity and capital requirements;

. taxation considerations;

o statutory and regulatory restrictions; and

any other factors the Board may deem relevant.

The Board has complete discretion on whether to pay a dividend, and subject
to Shareholders’ approval, where applicable. Even if the Board decides to
recommend and pay dividends, the form, frequency and amount will depend
upon the operations and earnings, capital requirements and surplus, general
financial condition, contractual restrictions and other factors of and affecting the
Group.

The Board may also consider declaring special dividends from time to time, in
addition to the interim and/or final dividends.

The Board will continue to review and reassess the Dividend Policy and its
effectiveness on a regular basis or as required.
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RESULTS AND DIVIDEND

The results of the Group for FY2023 and the statement of financial position of the
Company and the Group as at 31 March 2023 are set out in the consolidated
statement of profit or loss and other comprehensive income, note 27 to the
consolidated financial statements and the consolidated statement of financial
position in this annual report respectively.

The Board does not recommend, at the forthcoming annual general meeting of
the Company, the payment of a final dividend (2022: Nil).

CLOSURE OF REGISTER OF MEMBERS

The forthcoming annual general meeting is scheduled to be held on Friday, 22
September 2023 (the "AGM"). To determine the entitlement of the Shareholders
to aftend and vote at the AGM, the register of members of the Company will be
closed from Tuesday, 19 September 2023 to Friday, 22 September 2023, both
days inclusive, during which period no transfer of shares of the Company will be
registered. In order to attend and vote at the AGM, all share transfer documents
accompanied by the relevant share certificates must be lodged with the branch
share registrar of the Company in Hong Kong, Tricor Investor Services Limited,
17/F., Far East Finance Centre, 16 Harcourt Road, Hong Kong, for registration not
later than 4:30p.m. on Monday, 18 September 2023.

BUSINESS REVIEW

The review of the Group’s business for FY2023 and the discussion on the Group’s
future business development are set out in the sections headed “Chairman’s
Statement” on pages 8 to 9 and “Management Discussion and Analysis” on
pages 10 to 17 of this annual report. The description of principal risks and
uncertainties the Group is facing and key performance indicators are set out in
the section headed, “Management Discussion and Analysis” of this annual report.
The financial risk management objectives and policies of the Group are set out in
note 25 fo the consolidated financial statements.
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ENVIRONMENTAL POLICIES AND PERFORMANCE

The Group is committed to minimising the adverse impact to the environment
caused by business operations. In order to comply with the applicable
environmental protection laws and regulations, the Group established
an environmental management policy to ensure proper management of
environmental protection and compliance of environmental laws and regulations
by both employees and workers of the subcontractors on, among others, air
pollution, noise control and waste disposal. The Group will continue to reduce the
impacts of its operation on the environment and continue to make efforts to save
energy.

A report on the ESG aspects prepared in accordance with Appendix 27 to the
Listing Rules has been incorporated in this annual report.

COMPLIANCE WITH RELEVANT LAWS AND REGULATIONS

As far as the Board is aware, the Group has complied with the relevant laws and
regulations that have a significant impact on the business and operation of the
Group. During FY2023, there was no material breach or non-compliance with the
applicable laws and regulation by the Group.

RELATIONSHIP WITH SUPPLIERS, CUSTOMERS AND OTHER
STAKEHOLDERS

The Group treasures the relationship with all of its stakeholders and attempts to
engage them through different initiatives. Human capital is the most valuable
asset of the Group. The Group provides and reviews regularly the remuneration
packages, training programmes, and staff engagement activities to keep it
competitive and to attract, nurture and retain talents and employees.

A long-term good relationship with business partners (as well as suppliers and
customers) brings benefits for the Group and is important in accomplishing its
immediate and long-term goals.

Apart from the connection in business relationship, the Group also engages
its customers and suppliers to collaborate and strive for better performance

in business operation, environment, and community investment. The Group
encourages employees to engage in community activities voluntarily.

PROPERTY, PLANT AND EQUIPMENT

Details of movements of the property, plant and equipment of the Group during
FY2023 are set out in note 12 to the consolidated financial statements.
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BANK BORROWINGS

Details of movements in the interest-bearing borrowings of the Group during
FY2023 are set out in note 17 to the consolidated financial statements.

SHARE CAPITAL

The Company’s total issued share capital as at 31 March 2023 was 1,600,000,000
ordinary shares of HK$0.01 each.

Details of movements of the share capital of the Company during FY2023 are set
out in note 20 to the consolidated financial statements.

RESERVES
Details of movements in the reserves of the Company and the Group during

FY2023 are set out in note 21 to the consolidated financial statements and in the
consolidated statement of changes in equity respectively.

DISTRIBUTABLE RESERVES
As at 31 March 2023, the Company's reserves available for distribution to owners

comprising the aggregate amount of share premium less accumulated losses,
amounted to approximately HK$87,419,000.

GROUP FINANCIAL SUMMARY
A summary of the results and of the assets and liabilities of the Group for the last

five financial years is set out on page 172. This summary does not form part of the
audited consolidated financial statements of the Group.

DIRECTORS

The Directors during FY2023 and up to the date of this annual report were as
follows:

Executive Directors

Mr. Leung Yam Cheung (Chairman)
Mr. Leung Wing Hoi (CEO)

Mr. Leung Wing Chun

Non-executive Director

Mr. Yau Sheung Hang
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Independent Non-executive Directors

Mr. Ng Lin Fung
Mr. Chu Hau Lim
Mr. Leung Ka Ho Raymond

Information regarding Directors’ emoluments are set out in note 7 to the
consolidated financial statements.

The Directors’ biographical details which is required to be disclosed pursuant to
paragraphs (a) to (e) and (g) of rule 13.51(2) of the Listing Rules are set out in the
section headed “Biographical Details of Directors and Senior Management” on
pages 18 o 23 of this annual report.

During the FY2023, no director resigned from his office or refused to stand for re-
election to his office due to reasons relating to the affairs of the Company.

Pursuant to the Articles of Association, Mr. Yau Sheung Hang, Mr. Ng Lin Fung
and Mr. Chu Hau Lim will retire af the AGM and, being eligible, offer themselves
for re-election at the AGM.

INDEPENDENCE OF INDEPENDENT NON-EXECUTIVE DIRECTORS

The Company has received from each of the independent non-executive Directors
an annual written confirmation of his independence pursuant to Rule 3.13 of the
Listing Rules and the Company considers all of the independent non-executive
Directors to be independent.

DIRECTORS’ SERVICE CONTRACTS

None of the Directors proposed for re-election at the AGM has an unexpired
service contract with the Company and/or any of its subsidiaries, which is not
determinable by the Group within one year without payment of compensation,
other than statutory compensation.

INTERESTS OF DIRECTORS AND CONTROLLING SHAREHOLDERS
IN TRANSACTIONS, ARRANGEMENTS OR CONTRACTS OF
SIGNIFICANCE

Save as disclosed in the section headed “Related Party Transactions and
Connected Transactions” in this report, no transaction, arrangement or contract of
significance to which the Company, its holding company, or any of its subsidiaries
or fellow subsidiaries was a party and in which any of the Company’s Director or
an entity connected with the Director or controlling shareholder or its subsidiaries
had a material interest, whether directly or indirectly, subsisted at the end of
FY2023 or at any time during FY2023.
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ARRANGEMENT TO ACQUIRE SHARES OR DEBENTURES

At no time during FY2023 or at the end of FY2023 was the Company, its
subsidiaries, its holding company or the subsidiaries of its holding company, a
party o any arrangements to enable the Directors to acquire benefits by means
of the acquisition of shares in, or debentures of, the Company or any other body
corporate.

EQUITY-LINKED AGREEMENTS

At no time during FY2023 or at the end of FY2023 was the Company a party to
any equity-linked agreements.

DIRECTORS’ AND CHIEF EXECUTIVE'S INTERESTS IN SHARES AND
UNDERLYING SHARES

To the knowledge of the Board, as at 31 March 2023, the interests and short
positions of the Directors and chief executive of the Company in the Shares,
underlying shares or debentures of the Company or any of its associated
corporations (within the meaning of Part XV of the SFO) (a) which were required
to be notified to the Company and the Stock Exchange pursuant o Divisions 7
and 8 of Part XV of the SFO (including interests or short positions which they were
taken or deemed to have under such provisions of the SFO), or (b) which were
required, under Section 352 of the SFO, to be entered in the register referred to in
that section, or (c) which were required under the Model Code to be notified to the
Company and the Stock Exchange, were as follows:

Interests in shares of the Company

Name of Director Nature of interest
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Interests in shares of associated corporation

RIEBEEBIRG PR RS

Percentage
to the issued

Name of share capital of

associated the associated

Name of Director Nature of interest corporation Number of shares Nefe ! corporation

AR RS

B EBITIRAH

EEHA RS MR EE A IR & A HE Btk

Mr. Leung Yam Cheung Beneficial owner Sky Mission 1L 100%

REFRE EmEEA RE

Notes: B 5E

(1) The lefter “L" denotes the person’s long position in the shares of the Company.

(2)  These 1,200,000,000 Shares are held by Sky Mission, a company incorporated in the
BVI and owned as to 100% by Mr. Leung Yam Cheung. Therefore, Mr. Leung Yam
Cheung is deemed to be interested in all of the 1,200,000,000 Shares held by Sky
Mission for the purposes of the SFO.

(3)  As at 31 March 2023, the issued share capital of the Company was 1,600,000,000
Shares.

Save as disclosed above and to the best knowledge of the Directors, as at 31
March 2023, there were no interests and short positions of the Directors and
chief executive of the Company in the Shares, underlying shares or debentures
of the Company or any of its associated corporations (within the meaning of Part
XV of the SFO) which were required to be notified to the Company and the Stock
Exchange pursuant to Divisions 7 and 8 of Part XV of the SFO (including interests or
short positions which they were taken or deemed to have under such provisions
of the SFO), or were required, under Section 352 of the SFO, to be entered in the
register referred fo in that section, or were required under the Model Code to be
notified to the Company and the Stock Exchange.
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SUBSTANTIAL SHAREHOLDERS' INTERESTS IN THE SHARES

So far as the Directors are aware, as of 31 March 2023, the following
corporations/persons (other than Directors and chief executive of the Company)
had interests of 5% or more in the issued Shares or underlying shares which
would fall to be disclosed to the Company and the Stock Exchange under the
provisions of Divisions 2 and 3 of Part XV of the SFO, or which were recorded in
the register required to be kept by the Company under Section 336 of the SFO:

Name of Shareholder Nature of interest

ITERRRROFERNEDR
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Percentage to
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capital of the

Number of Shares Nt Company Mete3)

EARDE
2 BITIRAH
REHE LB ERME IR0 81 B e B 2 kb W
Sky Mission MNete 2 Beneficial owner 1,200,000,000 (L) 75%
RAE WD) EREAA
Notes: Ff 5

(1) The lefter “L" denotes the person’s long position in the Shares.

(2)  Sky Mission is beneficially and wholly-owned by Mr. Leung Yam Cheung. Therefore,
Mr. Leung Yam Cheung is deemed to be interested in all the 1,200,000,000 Shares
held by Sky Mission for the purposes of the SFO.

(3)  As at 31 March 2023, the issued share capital of the Company was 1,600,000,000
Shares.

Save as disclosed above and to the best knowledge of the Directors, as at 31
March 2023, no other persons (other than the Directors or the chief executive
of the Company) owned interests or short positions in the Shares or underlying
shares as recorded in the register required to be kept by the Company pursuant
to section 336 of the SFO or interests or short positions required to be disclosed to
the Company and the Stock Exchange pursuant to Divisions 2 and 3 of Part XV of
the SFO.

SHARE OPTION SCHEME

The Group has not adopted any share option scheme.
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RELATED PARTY TRANSACTIONS AND CONNECTED TRANSACTIONS

Details of the Group’s related party/connected transactions are set out in note 23
to the consolidated financial statements.

RETIREMENT BENEFIT SCHEME

Details of the Group’s retirement benefit scheme are set out in note 2 to the
consolidated financial statements.

MANAGEMENT CONTRACTS

Save for service contracts, no other contracts, relating to the management and/
or administration of the whole or any substantial part of the business of the
Company were entered into or subsisting during FY2023.

COMPETING BUSINESSES

During FY2023, none of the Directors or the controlling Shareholders of the
Company and their respective close associates had any interests in a business,
apart from the business of the Group, which competed or was likely to compete,
either directly or indirectly, with the business of the Group which would be
required to be disclosed under Rule 8.10 of the Listing Rules.

PERMITTED INDEMNITY PROVISION

Every Director shall be entitled to be indemnified out of the assets of the Company
against all losses or liabilities secured or sustained by him as a Director in
defending any proceedings, whether civil or criminal, in which judgement is given
in his favour, or in which he is acquitted.

EMPLOYEES AND REMUNERATION POLICIES

As at 31 March 2023, the Group employed 1,467 employees. The Group continues
to maintain and upgrade the capabilities of its workforce by providing them with
adequate and regular training. The Group remunerates its employees mainly
based on industry practices and individual's performance and experience. On top
of regular remuneration, discretionary bonus may be granted to eligible staff by
reference to the Group’s performance as well as individual’s performance.
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EMOLUMENTS OF DIRECTORS AND SENIOR MANAGEMENT AND
FIVE HIGHEST PAID INDIVIDUALS

Details of the emoluments of the Directors and chief executives, and the five
highest paid individuals of the Group for FY2023 are set out in notes 7 and 8 to
the consolidated financial statements respectively.

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Company’s Articles or the
laws of Cayman Islands which would oblige the Company to offer new Shares on
a pro rata basis to existing Shareholders of the Company.

DONATIONS

The Group did not make any charitable donation during FY2023 and FY2022.

SUFFICIENCY OF PUBLIC FLOAT

To the best knowledge of the Directors and based on information publicly
available to the Company, throughout FY2023 and as at the date of this annual
report, the Directors confirm that the Company maintained a sufficient public float
of at least 25% in the issued share capital of the Company as required under the
Listing Rules.

PURCHASE, SALE OR REDEMPTION OF THE COMPANY’S LISTED
SECURITIES

Neither the Company nor any of its subsidiaries purchased, sold or redeemed
any of the Company’s listed securities during FY2023.

IMPORTANT EVENTS AFTER FY2023

No important events affecting the Company occurred since 31 March 2023 and
up to the date of this report.

MAJOR CUSTOMERS

During FY2023, the Group's five largest customers accounted for approximately
80.0% (FY2022: 77.0%) of the total revenue of the Group and the largest customer
of the Group accounted for approximately 22.1% (FY2022: 23.2%) of the total
revenue.
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None of the Directors or any of their close associates, or any Shareholder (which
to the knowledge of the Directors own more than 5% of the Company's issued
share capital) had any beneficial interest in the Group’s five largest customers.

MAJOR SUPPLIERS

During FY2023, the Group’s five largest suppliers accounted for 49.0% (FY2022:
59.7%) of the total purchases of the Group and the largest supplier of the Group
accounted for 16.5% (FY2022: 26.3%) of the total purchases.

None of the Directors or any of their close associates, or any Shareholder (which
to the knowledge of the Directors own more than 5% of the Company's issued
share capital) had any beneficial interest in the Group’s five largest suppliers.

CORPORATE GOVERNANCE

Details of the Company’s corporate governance practices are set out in the
corporate governance report on pages 25 to 46 of this annual report.

AUDITOR

At the last annual general meeting of the Company, Mazars CPA Limited was re-
appointed as the auditor of the Company.

The consolidated financial statement of the Group for FY2023 has been audited
by Mazars CPA Limited who will retire and, being eligible, offer themselves for re-
appointment.

The Company will propose a resolution in relation to the re-appointment of
Mazars CPA Limited as auditor of the Company and to authorise the Board to fix
its remuneration at the AGM.

On behalf of the Board

Leung Yam Cheung
Chairman and Executive Director

Hong Kong, 29 June 2023
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To the members of
Skymission Group Holdings Limited
lincorporated in the Cayman Islands with limited liability)

OPINION

We have audited the consolidated financial statements of Skymission Group
Holdings Limited (the "Company”) and its subsidiaries (hereinafter collectively
referred to as the “Group”) set out on pages 102 to 171, which comprise the
consolidated statement of financial position of the Group as at 31 March 2023,
and the consolidated statement of profit or loss and other comprehensive
income, the consolidated statement of changes in equity and the consolidated
statement of cash flows for the year then ended, and notes to the consolidated
financial statements, including a summary of significant accounting policies.

In our opinion, the consolidated financial statements give a true and fair view
of the financial position of the Group as at 31 March 2023, and of its financial
performance and cash flows for the year then ended in accordance with Hong
Kong Financial Reporting Standards ("HKFRSs") issued by the Hong Kong Institute
of Certified Public Accountants (the "HKICPA") and have been properly prepared
in compliance with the disclosure requirements of the Companies Ordinance.

BASIS FOR OPINION

We conducted our audit in accordance with Hong Kong Standards on Auditing
("HKSAs") issued by the HKICPA. Our responsibilities under those standards are
further described in the "Audlifor’s Responsibilities for the Audit of the Consolidated
financial Statements” section of our report. We are independent of the Group in
accordance with the HKICPA's Code of Ethics for Professional Accountants (the
“Code”), and we have fulfilled our other ethical responsibilities in accordance with
the Code. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

KEY AUDIT MATTERS

Key audit matters are those matters that, in our professional judgement, were
of most significance in our audit of the consolidated financial statements for
the current period. These matters were addressed in the context of our audit of
the consolidated financial statements as a whole, and in forming our opinion
thereon, and we do not provide a separate opinion on these matters.

Mazars CPA LIMITED

o 3 R ER (W ) o o s 7 R
42nd Floor, Central Plaza

18 Harbour Road, Wanchai, Hong Kong

T VS H AT U Y 2 1 8% b IR SR 4 248

Tel Fifi : (852) 2909 5555

Fax {1 : (852) 2810 0032

Email % : info@mazars.hk

Website A1k : www.mazars.hk
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KEY AUDIT MATTERS /(CONTINUED)

Key audit matters

BREITSE

BRESEIE @)

How our audit addressed the key audit matter

BRI ESFNIREEAREENSER

Refer to notes 2 and 4 to the consolidated financial statements
BB EYBRRNME2 R4

Recognition of revenue and costs from construction contracts

BREESHNAEENBRARRA

The Group’s revenue from construction contracts is recognised
over time using the output method, based on direct measurements
of the value transferred by the Group to the customer with
reference to the certified value of work performed up to the end
of the reporting period and the estimated total revenue for the
contracts entered into by the Group. The Group’s contract costs are
recognised when work is performed, together with any provisions
for onerous contracts.

Er EXERBERBAEREHRE K IIENRAEE
Lk BREECDRIAGHOZEABUATER TEF ZEEN
BEFE - BEEENEESOWATIERE R XBE R
R BEEENAHNKNAREBETIERERTMEES OB
e RERR -

We identified the recognition of revenue and costs for construction
contracts as a key audit matter as significant management’s
estimations and judgements are required in determining the
progress towards complete satisfaction of the performance
obligation and the outcome of the construction contracts.
HREETTKBITRAOBEENERB N MEES NERE
EREFTELERME LA  WEMSEREZESHNOK
ANRABS REARESEE -
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Our key audit procedures, on sample basis where appropriate,
in relation to the recognition of revenue and costs for
construction contracts includes:

BB ARABREESHRA LKA Z BRETRF A
SR (WERA) 81

o Understanding the Group’s processes and controls
over contract revenue and contract costs recognition
and budget estimation, evaluating the design and
implementation and testing the operating effectiveness
of the control;

e TH BESEEHAOWARAHNAHERNRIEHEML
FTERAZIA KPS - ST ARSI R RET - AR
B EEERRE

° Agreeing the progress towards complete satisfaction
of the performance obligation to the latest certificates
issued by the customers before and after the year end;

s ZETKETEAEENERBATEELPRER
Al L EMRHES

o Assessing the management's estimate of the impact
to revenue arising from scope changes made to the
original contracts, claim and disputes with reference to
supporting documents including variation orders and
correspondence among the Group and customers;

e RBEZE SHREEMREHERPZENEAXM (R
RIBREREH L) FEEEBHRENT
BRERNNE RELRFRAFFRHERANTELZ
&t

° Assessing the reasonableness of the gross margin
during the year by comparing with the budgeted gross
margin of the whole construction project; and

e FREEREZEEANBEEMNETLE T
REFEMERHEEME : &

° Checking construction costs incurred during the year by
tracing to supporting documents.
e FERTFRXMREFANELRBELERR -



KEY AUDIT MATTERS /(CONTINUED)

Key audit matters

BRET B

BRES S IE (@)

How our audit addressed the key audit matter

BAaES O RIE R ENSEIR

Refer to notes 2 and 25 To\The consolidated financial statements
B2HRAEMBHREMT2RX25

Impairment assessment of trade receivables and contract assets

EZRERR RSN EENRETE

The Group applied the simplified approach to calculate the
expected credit loss ("ECL") for trade receivables and contract
assets which is based on lifetime ECL at each reporting date.
Management, with the assistance of independent professional
valuer (the "Valuer”), performed a detailed analysis which
considered customers’ ageing profile, credit history, historical
payment pattern and forward-looking information for the
estimation of ECL on its frade receivables and contract assets.

nEREEY SEEEEAXRHEHEEREE(HEBEE
BEERMIEAEEIRUER RSN EENTERES

a1
B8 - MBI B AE ([fEER ) NBBIT - EEECHE
WA ZEEPHREHES FEEESL  BENKE
ééﬁfjﬁ%lié{# CAEFE S RERR R E OB ENTERIE
HERE -

We identified the impairment assessment of trade receivables and
contract assetfs as a key audit matter due to the significance of
the balances. Furthermore, a significant degree of management
estimation is required in assessing ECL of trade receivables and
contract assets which may affect their carrying amounts.
HFIBERE HRMERT N E N EERENERBRETFR
FRERZEHRBBEKX - N RAHEZREERIRELD
BEZEAREEFE (TRPEHREAE) R BBERIEL
BARREZAEF -

Our key audit procedures in relation to the recoverability of
trade receivables and contract assets includes:
KMEEESRUEREAGPVEENTRE G 2 EREE
AREFEE:

Obtaining an understanding of the Group’s credit
risk management and practices and assessing the
Group’s process, policy and key controls relating to the
monitoring of trade receivables in accordance with the
requirements of applicable accounting standards;

TR BESEECZEERRERERTHR  WREEA
SR ERERT G EEEEEEEFHRWERE
BARRAZ ~ BUR K B g1 I 45 5

Evaluating the judgements and estimates made by
management and the Valuer regarding the factors
considered during the ECL assessments of trade
receivables and contract assets with reference to the
historical payment records, public available information,
credit history of the Group’s customers and forward-
looking information;

R2EZRENRCE  AFAABSER . EEEEP
BEERLRAIEEER FEEEERGEMRE
HRBERR AN EE AREEFETATER
B A =4 B HIE K (A5

Assessing the competence, capabilities and objectivity of
the Valuer who assisted the management to determine
the ECL,

15 B) %ii%@?ﬁﬂﬂf%%@ﬂé WL EMNES
BE N R B HEITRIAL

Checking the accuracy of the ageing categories of frade
receivables and confract assets, on a sample basis;
TET% REE FHRBIRR KR AN EENRRK DAL
L

Testing the subsequent setftlements to bank remittance
and the latest amounts of revenue certified by customers,
on a sample basis; and

BB FHRITERNREEE LT P RO R
A& &k

Checking the calculation of ECL based on the
methodology adopted by the Group and adequacy of
the Group’s disclosures in relation to credit risk in the
consolidated financial statements.

BiE SEERANHTENKR EXEEFSMK
BETPERCEERROBE 2SN RERHRE
BB E -
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OTHER INFORMATION

The directors of the Company are responsible for the other information. The other
information comprises the information included in the 2022/23 annual report of
the Company but does not include the consolidated financial statements and our
auditor’s report thereon.

Our opinion on the consolidated financial statements does not cover the other
information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the consolidated financial statements, our
responsibility is to read the other information and, in doing so, consider whether
the other information is materially inconsistent with the consolidated financial
statements or our knowledge obtained in the audit or otherwise appears to be
materially misstated. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required fo
report that fact. We have nothing to report in this regard.

RESPONSIBILITIES OF DIRECTORS AND THOSE CHARGED WITH
GOVERNANCE FOR THE CONSOLIDATED FINANCIAL STATEMENTS

The directors of the Company are responsible for the preparation of the
consolidated financial statements that give a true and fair view in accordance
with HKFRSs issued by the HKICPA and the disclosure requirements of the
Companies Ordinance and for such internal control as the directors of the
Company determine is necessary to enable the preparation of consolidated
financial statements that are free from material misstatement, whether due to
fraud or error.

In preparing the consolidated financial statements, the directors are responsible
for assessing the Group’s ability to continue as a going concern, disclosing, as
applicable, matters related to going concern and using the going concern basis
of accounting unless the directors either intend to liquidate the Group or to cease
operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Group’s
financial reporting process.

Skymission Group Holdings Limited Annual Report 2022/23
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AUDITOR'’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS

Our objectives are to obtain reasonable assurance about whether the
consolidated financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. This report is made solely to you, as a body, and for no
other purpose. We do not assume responsibility towards or accept liability to any
other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with HKSAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of these
consolidated financial statements.

As part of an audit in accordance with HKSAs, we exercise professional
judgement and maintain professional skepticism throughout the audit. We also:

o Identify and assess the risks of material misstatement of the consolidated
financial statements, whether due to fraud or error, design and perform
audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for
one resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control.

o Obtain an understanding of internal control relevant to the audit in order to
design audit procedures that are appropriate in the circumstances, but not
for the purpose of expressing an opinion on the effectiveness of the Group’s
internal control.

o Evaluate the appropriateness of accounting policies used and the
reasonableness of accounting estimates and related disclosures made by
the directors.
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AUDITOR'’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)

o Conclude on the appropriateness of the directors’ use of the going concern
basis of accounting and, based on the audit evidence obtained, whether
a material uncertainty exists related to events or conditions that may cast
significant doubt on the Group’s ability to continue as a going concern. If
we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the consolidated
financial statements or, if such disclosures are inadequate, to modify our
opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor's report. However, future events or conditions may
cause the Group to cease fo continue as a going concern.

o Evaluate the overall presentation, structure and content of the consolidated
financial statements, including the disclosures, and whether the
consolidated financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.

o Obtain sufficient appropriate audit evidence regarding the financial
information of the entities or business activities within the Group to express
an opinion on the consolidated financial statements. We are responsible for
the direction, supervision and performance of the group audit. We remain
solely responsible for our audit opinion.

We communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit and significant audit findings,
including any significant deficiencies in internal control that we identify during our
audit.

We also provide those charged with governance with a statement that we have
complied with relevant ethical requirements regarding independence, and to
communicate with them all relationships and other matters that may reasonably
be thought to bear on our independence, and where applicable, actions taken to
eliminate threats or safeguards applied.

Skymission Group Holdings Limited Annual Report 2022/23
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AUDITOR'’S RESPONSIBILITIES FOR THE AUDIT OF THE
CONSOLIDATED FINANCIAL STATEMENTS (CONTINUED)

From the matters communicated with those charged with governance, we
determine those matters that were of most significance in the audit of the
consolidated financial statements of the current period and are therefore the key
audit matters. We describe these matters in our auditor’s report unless law or
regulation precludes public disclosure about the matter or when, in extremely
rare circumstances, we determine that a matter should not be communicated in
our report because the adverse consequences of doing so would reasonably be
expected to outweigh the public interest benefits of such communication.

Mazars CPA Limited
Certified Public Accountants
Hong Kong, 29 June 2023

The engagement director on the audit resulting in this independent auditor’s
report is:

Law Lai Ting

Practising Certificate number: P07322
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

2023 2022
—E-= B
Note HK$000 HK$'000
Bt FET FHET
Revenue 'ON 4 612,780 538,355
Cost of services Pl 75 B AR (568,240) (482,213)
Gross profit EF 44,540 56,142
Other income H A YA 5 19,108 -
Administrative and other operating expenses 17 & H i 4% & 59 2 (23,925) (20,532)
Finance costs B TS AR 6 (2,005) (1,145)
Profit before tax FRAR A e T 6 37,718 34,465
Income tax expenses FriS®iA X 9 (4,222) (5,678)
Profit and total comprehensive income for RRAREE AL FEREFR
the year attributable to owners of 2 EHKHBEE
the Company 33,496 28,787
Earnings per share BRER HK cents #&fill  HK cents /&1Ll
Basic and diluted ERLEE 10 2.09 1.80

Skymission Group Holdings Limited Annual Report 2022/23



As at 31 March 2023
NZEZ=F=A=+—H

2023 2022
—E-=F —=E-=

Note HK$'000 HK$'000
M e FET FET

Non-current assets EREBEE
Property, plant and equipment M - BERZE 12 25,851 38,476
Deferred tax assefs RIEHIEEE 19 357 357
26,208 38,833

Current assets RBEE
Trade and other receivables B 5 e AR SR H th R UL BR X 13 310,624 268,730
Contract assets BHEBE 14 127,985 94,057
Contract costs BRI 15 = 7,469
Income tax receivable JEUR FTIS R 1,135 3,285
Bank balances and cash RITEHRMES 24,553 32,372
464,297 405,913
Current liabilities RBEE

Trade and other payables B 5 FET BR TR B Eo At JE A BR 3K 16 47,403 32,696
Interest-bearing borrowings ATEEE 17 47,488 51,202
Lease liabilities HEARE 18 980 588
95,871 84,486
Net current assets REBEEFE 368,426 321,427
Total assets less current liabilities WEERRBEE 394,634 360,260

Non-current liability FRBAE
Lease liabilities HEARE 18 947 69
NET ASSETS BEFE 393,687 360,191

Capital and reserves BEARRGE
Share capital [N 20 16,000 16,000
Reserves s 377,687 344,191
TOTAL EQUITY AR 393,687 360,191

BRBIREMBEZGEUBHRERERZ
TEFERNA-tThBEESSH AT RE

These consolidated financial statements on pages 102 to 171 were approved and
authorised for issue by the Board of Directors on 29 June 2023 and signed on its

behalf by T BEREUATESREEE
Leung Yam Cheung Leung Wing Hoi
RIETF REE
Director Director
EE BE

*EEEmRERAR 5202223 103



Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

Attributable to owners of the Company

ADREE ARRE
Reserves
EAC]
Share Share Capital  Accumulated Total
capital premium reserve profits Total equity
BRA  ROEE EXRE  RHEA 25 AR

HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000

TET THET TET FA&T FET FAET
(Note 200 (Note 21(a))  (Note 21(b))
(BF3E20)  (PM3E2UQ) (P 3E21(0))

At1 April 2021 R-E=-—F
mA—A 16,000 91,065 30 224,309 315,404 331,404

Profit and total comprehensive  4F A3 71l & 2 T 46 2%

income for the year k] - - - 28,787 28,787 28,787
At 31 March 2022 RZBZ—F
=B=+—-H 16,000 91,065 30 253,096 344,191 360,191
At1 April 2022 R-EZZ-F
mA—A 16,000 91,065 30 253,096 344,191 360,191
Profit and total comprehensive R F & 2 H
income for the year Wz 58 - - - 33,496 33,496 33,496
At 31 March 2023 RZBZ=F
=R=+-H 16,000 91,065 30 286,592 377,687 393,687
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

2023 2022
—E== B F
Note HK$000 HK$'000
Bt 5 FET FAT
OPERATING ACTIVITIES REED
Cash generated from (used in) operations KREXBRE A RS 22 986 (8,263)
Income tax paid ERNAEH (2,072) (14,956)
Finance cost paid [RERUE TN (2,005) (1,145)
Net cash used in operating activities RETEFAREFE (3,091) (24,364)
INVESTING ACTIVITY REEH
Purchase of property, plant and equipment BEWE  BRENMEB - (7,838)
Net cash used in investing activity RETHFARESFE - (7,838)
FINANCING ACTIVITIES BEEH
Addition of interest-bearing borrowings ATEEEE N 47,488 59,194
Repayment of interest-bearing borrowings BEFTEEE (51,202) (50,127)
Repayment of lease liabilities BEHREAR 24(b) (1,014) (1,169)
Net cash (used in) generated from financing ~ BESEE) (Fr ) FTS IR & F 48
activities (4,728) 7,898
Net decrease in cash and cash equivalents REeERASLEEMRDFE (7,819) (24,304)
Cash and cash equivalents at the beginning ~ FHRERAEZEEY
of the year 32,372 56,676
Cash and cash equivalents at the end of FRESRRESEEY R
the year, represented by bank balances THHERRSE
and cash 24,553 32,372

AEEEZERAERAR FiRk 2022/23
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

GENERAL INFORMATION AND BASIS OF PREPARATION

Skymission Group Holdings Limited (the “Company”) was incorporated in
the Cayman Islands under the Companies Law of the Cayman Islands as
an exempted company with limited liability, and its shares are listed on
the Main Board of The Stock Exchange of Hong Kong Limited (the “Stock
Exchange”). The Company’s registered office is located at Cricket Square,
Hutchins Drive, PO Box 2681, Grand Cayman, KY1-1111, Cayman Islands.
The Company’s principal place of business is situated at Room 3312, 33/F.,
Cable TV Tower, 9 Hoi Shing Road, Tsuen Wan, New Territories, Hong Kong.

The Company is an investment holding company and together with
its subsidiaries (hereinafter collectively referred to as the “Group”) are
principally engaged in provision of formwork works services in Hong Kong.

In the opinion of the directors of the Company, the immediate and ultimate
holding company of the Company is Sky Mission Group Limited (“Sky
Mission”), a limited liability company incorporated in the British Virgin
Islands (the “BVI"). The ultimate controlling party is Mr. Leung Yam Cheung
(the “Ultimate Controlling Party”).

PRINCIPAL ACCOUNTING POLICIES
Statement of compliance

The consolidated financial statements have been prepared in accordance
with Hong Kong Financial Reporting Standards ("HKFRSs”), which collective
term includes all applicable HKFRSs, Hong Kong Accounting Standards
("HKASs") and Interpretations issued by the Hong Kong Institute of Certified
Public Accountants (the “HKICPA") and accounting principles generally
accepted in Hong Kong.

The consolidated financial statements also comply with the disclosure
requirements of the Companies Ordinance and the applicable disclosure
provisions of the Rules Governing the Listing of Securities on the Stock
Exchange.

The consolidated financial statements are presented in Hong Kong dollars
("HK$”) and all amounts have been rounded to the nearest thousand
("HK$'000"), unless otherwise indicated.

These consolidated financial statements have been prepared on a basis
consistent with the accounting policies adopted in the 2022 consolidated
financial statements except for the adoption of the following new/revised
HKFRSs that are relevant to the Group and effective from the current year.

Skymission Group Holdings Limited Annual Report 2022/23
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PRINCIPAL ACCOUNTING POLICIES (coNTINUED)

Changes in accounting policies of new/revised HKFRSs

The Group has applied, for the first time, the following new/revised HKFRSs
that are relevant to the Group:

Amendments to HKFRS 16 Covid-19-Related Rent Concessions
Beyond 30 June 2021
Amendments to HKAS 16 Proceeds before Intended Use
Amendments to HKAS 37 Cost of Fuffilling a Contract
Amendments to HKFRS 3 Reference to the Conceptual

Framework

Annual Improvements to HKFRSs 2018-2020 Cycle

Amendments to HKFRS 16: Covid-19-Related Rent Concessions Beyond 30
June 2021

The amendments exempt lessees from having to consider individual lease
contracts to determine whether rent concessions occurring as a direct
consequence of the covid-19 pandemic are lease modifications and allow
lessees to account for such rent concessions as if they were not lease
modifications. It applies to covid-19-related rent concessions that reduce
lease payments due on or before 30 June 2022. The amendments do not
affect lessors.

Amendments to HKAS 16: Proceeds before Intended Use

The amendments clarify the accounting requirements for proceeds received
by an entity from selling items produced while testing an item of property,
plant or equipment before it is used for its intended purpose. An entity
recognises the proceeds from selling any such items, and the cost of those
items, in profit or loss and measures the cost of those items applying the
measurement requirements of HKAS 2.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

TESTBRRE)

] RET BB R EER
B BEREH

AEBERERATERNEEHERED
A/ B EBUBRERER

BB BRE LR —E-—EXA
F65 2 IEFTAR —t+Bz%E
Covid-19 1873
AeER
EESHERE6E HTERRAW
ZIBRIAR Frigzoa

EBGEREIR EITANNMA
ZIERTA

BEMBREER BSERS| A
EIF|ZEFTA

EEMBREEY —ZT-\EZE
FENE —E-TFREN

B EIRELERE6H ZIEFT A
— T —FXA=+HZ%Covid-19 48
S ER

ZEEFAREABABEEE@ERE
EA4  UHEERcovid-19RIEH &
BREMBLENHLERRESAHERE
W WAHFABAYZSHSERE
TEHRE  BINESWIEREENH -
HE AR covid- 1948 & TR - AR
LB —FRNAZTHEZATEIH
MBEMNR  ZEBITATAFEN
FAA -

ERGRTERFE6R ZEFTA - fEE
P& B Y P 1S TR IR

HRWE BEXXBEEFHRTEN
BRETAASRERLEMEEN
HE MEFNERIEA  ZEFTANE
BTABEEHRTE BERNEDRER
HEEAZEFRERBNMERBERZS
HBMKA  WEAEEGERFE?2
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

PRINCIPAL ACCOUNTING POLICIES /coNTINUED)

Changes in accounting policies of new/revised HKFRSs (Continued)

Amendments to HKAS 37: Cost of Fulfilling a Contract

The amendments clarify that for the purpose of assessing whether a
contract is onerous under HKAS 37, the cost of fulfilling the contract
comprises the costs that relate directly to the contract. Costs that relate
directly to a contract include both the incremental costs of fulfilling that
contract (for example, direct labour and materials) and an allocation
of other costs that relate directly to fulfilling contracts (for example, an
allocation of the depreciation charge for an item of property, plant and
equipment used in fulfilling the contract).

Amendments to HKFRS 3: Reference to the Conceptual Framework

The amendments update a reference in HKFRS 3 to the Conceptual
Framework for Financial Reporting issued in 2018. The amendments also
add to HKFRS 3 an exception to its requirement for an entity to refer to the
Conceptual Framework to determine what constitutes an asset or a liability.
The exception specifies that, for some types of liabilities and contingent
liabilities, an entity applying HKFRS 3 should instead refer to HKAS 37.
The exception has been added to avoid an unintended consequence of
updating the reference.

Annual Improvements Project — 2018-2020 Cycle

HKFRS I: Subsidiary as a First-time Adopter

This amendment simplifies the application of HKFRS 1 for a subsidiary
that becomes a first-time adopter of HKFRSs later than its parent - i.e. if a
subsidiary adopts HKFRSs later than its parent and applies HKFRS 1.D16(al),
then a subsidiary may elect to measure cumulative translation differences
for all foreign operations at amounts included in the consolidated financial
statements of the parent, based on the parent's date of transition to HKFRSs.
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PRINCIPAL ACCOUNTING POLICIES (coNTINUED)

Changes in accounting policies of new/revised HKFRSs (Continued)

Annual Improvements Project — 2018-2020 Cycle (Continued)

HKFRS 9: Fees in the “10 per cent” Test for Derecognition of Financial
Liabilities

This amendment clarifies that — for the purpose of performing the "10 per
cent test” for derecognition of financial liabilities — in determining those fees
paid net of fees received, a borrower includes only fees paid or received
between the borrower and the lender, including fees paid or received by
either the borrower or lender on the other’s behalf.

HKFRS 16: Lease Incentives
The amendment removes the illustration of payments from the lessor

relating to leasehold improvements. As currently drafted, Example 13 is not
clear as to why such payments are not a lease incentive.

The adoption of the amendments does not have any significant impact on
the consolidated financial statements.

A summary of the principal accounting policies adopted by the Group in
preparing the consolidated financial statements is set out below.

Basis of measurement

The measurement basis used in the preparation of these consolidated
financial statements is the historical cost basis.

Basis of consolidation

The consolidated financial statements comprises the financial statements
of the Company and all of its subsidiaries. The financial statements of
the subsidiaries are prepared for the same reporting year as that of the
Company using consistent accounting policies.

All intra-group balance, transactions, income and expenses and profits
and losses resulting from intra-group transactions are eliminated in full.
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

PRINCIPAL ACCOUNTING POLICIES /cCONTINUED)
Basis of consolidation /Continued)
Allocation of total comprehensive income

Profit or loss and each component of other comprehensive income are
attributed to the owners of the Company and to the non-controlling
interests. Total comprehensive income is attributed to the owners of the
Company and the non-controlling interest even if this results in the non-
controlling interest having a deficit balance.

The results of subsidiaries are consolidated from the date on which the
Group obtains control and continue to be consolidated until the date that
such control ceases.

Changes in ownership interest

Changes in the Group’s ownership inferest in a subsidiary that do not result
in a loss of control are accounted for as equity transactions. The carrying
amounts of the controlling and non-controlling interests are adjusted to
reflect the changes in their relative interests in the subsidiary. Any difference
between the amount by which the non-controlling interests are adjusted
and the fair value of the consideration paid or received is recognised
directly in equity and attributed to the owners of the Company.

When the Group loses control of a subsidiary, the profit or loss on disposal
is calculated as the difference between (i) the aggregate of the fair value
of the consideration received and the fair value of any retained interest
determined at the date when control is lost and (i) the carrying amount of
the assets (including goodwill), and liabilities of the subsidiary and any non-
controlling interests at the date when control is lost. The amounts previously
recognised in other comprehensive income in relation to the disposed
subsidiary are accounted for on the same basis as would be required if
the parent had directly disposed of the related assets or liabilities. Any
investment retained in the former subsidiary and any amounts owed by or
to the former subsidiary are accounted for as a financial asset, associate,
joint venture or others as appropriate from the date when control is lost.
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PRINCIPAL ACCOUNTING POLICIES (cONTINUED)
Subsidiaries

A subsidiary is an entity that is controlled by the Group. The Group controls
an entity when it is exposed, or has rights, to variable returns from its
involvement with the entity and has the ability to affect those returns
through its power over the entity. The Group reassesses whether it controls
an investee if facts and circumstances indicate that there are changes to
one or more of the elements of control.

In the Company’s statement of financial position which is presented within
these notes, investment in subsidiaries is stated at cost less impairment
loss. The carrying amount of the investment is reduced to its recoverable
amount on an individual basis, if it is higher than the recoverable amount.
The results of subsidiaries are accounted for by the Company on the basis
of dividends received and receivable.

Property, plant and equipment

Property, plant and equipment are stated at cost less accumulated
depreciation and impairment losses. The cost of an item of property, plant
and equipment comprises its purchase price and any directly aftributable
costs of bringing the asset to its working condition and location for its
intended use. Repairs and maintenance are charged fo profit or loss during
the year in which they are incurred.

Depreciation is provided to write off the cost less accumulated impairment
losses of property, plant and equipment over their estimated useful lives as
set out below from the date on which they are available for use and after
taking info account their estimated residual values, using the straight-line
method. Where parts of an item of property, plant and equipment have
different useful lives, the cost of the item is allocated on a reasonable basis
and depreciated separately:

Right-of-use assets Shorter of assets useful lives or

lease term
Metal scaffold equipment and 4 years
related parts
Decoration 4-10 years
Computer equipment 4 years
Furniture and fixtures 4 years
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Property, plant and equipment (Continued)

An item of property, plant and equipment is derecognised upon disposal or
when no future economic benefits are expected to arise from the continued
use of the asset. Any gain or loss arising on derecognition of the asset
(calculated as the difference between the net disposal proceeds and the
carrying amount of the item) is included in profit or loss in the year in which
the item is derecognised.

Financial instruments
Financial assets
Recognition and derecognition

Financial assets are recognised when and only when the Group becomes
a party to the contractual provisions of the instruments and on a trade date
basis.

A financial asset is derecognised when and only when (i) the Group’s
contractual rights to future cash flows from the financial asset expire or i)
the Group transfers the financial asset and either (a) it fransfers substantially
all the risks and rewards of ownership of the financial asset, or (b} it neither
transfers nor retains substantially all the risks and rewards of ownership of
the financial asset but it does not retain control of the financial asset.

If the Group retains substantially all the risks and rewards of ownership of
a transferred financial asset, the Group continues to recognise the financial
asset.

If the Group neither transfers nor retains substantially all the risks and
rewards of ownership and continues to control the transferred asset,
the Group recognises the financial asset to the extent of its continuing
involvement and an associated liability for amounts it may have fo pay.

Classification and measurement

Financial assets (except for trade receivables without a significant financing
component) are initially recognised at their fair value plus, in the case
of financial assets not carried at fair value through profit or loss ("FVPL"),
transaction costs that are directly attributable to the acquisition of the
financial assets. Such trade receivables are initially measured at their
fransaction price.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Financial instruments (Continued)

Financial assets (Confinued)

Classification and measurement (Continued)

On initial recognition, a financial asset is classified as (i) measured at
amortised cost; (i) debt investment measured at fair value through other
comprehensive income; (i) equity investment measured at fair value
through other comprehensive income; or (iv) measured at FVPL.

The classification of financial assets at initial recognition depends on the
Group’s business model for managing the financial assets and the financial
asset’s contractual cash flow characteristics. Financial assetfs are not
reclassified subsequent to their initial recognition unless the Group changes
its business model for managing them, in which case all affected financial
assets are reclassified on the first day of the first annual reporting period
following the change in the business model.

Financial assets measured at amortised cost

A financial asset is measured at amortised cost if it meets both of the
following conditions and is not designated as FVPL:

(i) it is held within a business model whose obijective is to hold financial
assets in order to collect contractual cash flows; and

(i) its contractual terms give rise on specified dates to cash flows that
are solely payments of principal and interest on the principal amount
outstanding.

Financial assets at amortised cost are subsequently measured using the
effective interest method and are subject to impairment. Gains and losses
arising from impairment, derecognition or through the amortisation process
are recognised in profit or loss.

The Group’s financial assets at amortised cost include trade and other
receivables, contract assets and bank balances and cash.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

2.

PRINCIPAL ACCOUNTING POLICIES (cONTINUED)
Financial instruments (Continued)

Financial liabilities
Recognition and derecognition

Financial liabilities are recognised when and only when the Group
becomes a party to the contractual provisions of the instruments.

A financial liability is derecognised when and only when the liability is
extinguished, that is, when the obligation specified in the relevant contract
is discharged, cancelled or expires.

Classification and measurement

Financial liabilities are initially recognised at their fair value plus, in the case
of financial liabilities not carried at FVPL, fransaction costs that are directly
attributable fo the issue of the financial liabilities.

The Group’s financial liabilities include trade and other payables, interest-
bearing borrowings and lease liabilities. All financial liabilities, except
for financial liabilities at FVPL and lease liabilities, are recognised initially
at their fair value and subsequently measured at amortised cost, using
the effective interest method, unless the effect of discounting would be
insignificant, in which case they are stated at cost.

Impairment of financial assets

The Group recognises loss allowances for expected credit losses ("ECL")
on financial assets that are measured at amortised cost. Except for the
specific freatments as detailed below, at each reporting date, the Group
measures a loss allowance for a financial asset at an amount equal
to the lifetime ECL if the credit risk on that financial asset has increased
significantly since initial recognition. If the credit risk on a financial asset has
not increased significantly since initial recognition, the Group measures the
loss allowance for that financial asset at an amount equal to 12-month ECL.

Measurement of ECL

ECL is a probability-weighted estimate of credit losses (i.e. the present value
of all cash shortfalls) over the expected life of the financial instrument.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Financial instruments (Continued)

Impairment of financial assets (Continued)
Measurement of ECL (Continued)

For financial assets, a credit loss is the present value of the difference
between the contractual cash flows that are due to an entity under the
contract and the cash flows that the entity expects to receive.

Lifetime ECL represents the ECL that will result from all possible default
events over the expected life of a financial instrument while 12-month ECL
represents the portion of lifetime ECL that is expected to result from default
events on a financial instrument that are possible within 12 months after the
reporting date.

Where ECL is measured on a collective basis, the financial instruments
are grouped based on the following one or more shared credit risk
characteristics:

(i) nature of financial instruments;

(i)  past-due status;

(il  nature, size and industry of debtors; and

(ivi  external credit risk ratings where available.

Loss allowance is remeasured at each reporting date to reflect changes in
the financial instrument's credit risk and loss since initial recognition. The
resulting changes in the loss allowance are recognised as an impairment

gain or loss in profit or loss with a corresponding adjustment to the carrying
amount of the financial instrument.
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Financial instruments (Continued)

Impairment of financial assets (Continued)

Definition of default

The Group considers the following as constituting an event of default for
internal credit risk management purposes as historical experience indicates
that the Group may not receive the outstanding contractual amounts in full
if the financial asset that meets any of the following criteria.

() information developed internally or obtained from external sources
indicates that the debtor is unlikely to pay its creditors, including the
Group, in full (without taking into account any collaterals held by the
Group); or

(i) thereis a breach of financial covenants by the counterparty.

Irrespective of the above analysis, the Group considers that default has
occurred when a financial asset is more than 90 days past due unless the
Group has reasonable and supportable information to demonstrate that a
more lagging default criterion is more appropriate.

Assessment of significant increase in credit risk

In assessing whether the credit risk on a financial instrument has increased
significantly since initial recognition, the Group compares the risk of a
default occurring on the financial instrument at the reporting date with
the risk of a default occurring on the financial instrument at the date of
initial recognition. In making this assessment, the Group considers both
quantitative and qualitative information that is reasonable and supportable,
including historical experience and forward-looking information that
is available without undue cost or effort. In particular, the following
information is taken into account in the assessment:

° the debtor’s failure to make payments of principal or interest on
the due dates;

° an actual or expected significant deterioration in the financial
instrument’s external or internal credit rating (if available);
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Financial instruments (Continued)

Impairment of financial assets (Continued)

Assessment of significant increase in crediit risk (Continued)

. an actual or expected significant deterioration in the operating
results of the debtor; and

° actual or expected changes in the technological, market, economic
or legal environment that have or may have a significant adverse
effect on the debtor's ability to meet its obligation to the Group.

Irrespective of the outcome of the above assessment, the Group presumes
that the credit risk on a financial asset has increased significantly since
initial recognition when contractual payments are more than 30 days past
due, unless the Group has reasonable and supportable information to
demonstrate otherwise.

Notwithstanding the foregoing, the Group assumes that the credit risk on a
financial instrument has not increased significantly since initial recognition
if the financial instrument is determined to have low credit risk at the
reporting date.

Low credlit risk
A financial instrument is determined to have low credit risk if:
(i) it has a low risk of default;

[il  the borrower has a strong capacity to meet its contractual cash flow
obligations in the near term; and

(il adverse changes in economic and business conditions in the longer
term may, but will not necessarily, reduce the ability of the borrower
to fulfil its contractual cash flow obligations.

As detailed in note 25 to the consolidated financial statements, other
receivables and bank balances and cash are determined to have low credit
risk.
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

2.

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Financial instruments (Continued)

Impairment of financial assets (Continued)

Simplified approach of ECL

For trade receivables and contract assets without significant financing
components or otherwise for which the Group applies the practical
expedient not to account for the significant financing components, the
Group applies a simplified approach in calculating ECL. The Group
recognises a loss allowance based on lifetime ECL at each reporting date
and has established a provision matrix that is based on its historical credit
loss experience, adjusted for forward-looking factors specific to the debtors
and the economic environment.

Crediit-impaired financial asset

A financial asset is credit-impaired when one or more events that have a
detrimental impact on the estimated future cash flows of that financial asset
have occurred. Evidence that a financial asset is credit-impaired includes
observable data about the following events:

(a)  significant financial difficulty of the issuer or the borrower;

(b)  abreach of contract, such as a default or past due event;

(c)  the lender(s) of the borrower, for economic or contractual reasons
relating to the borrower’s financial difficulty, having granted to the
borrower a concession(s) that the lender(s) would not otherwise
consider;

(d) it is becoming probable that the borrower will enter bankruptcy or
other financial reorganisation;

e)  the disappearance of an active market for that financial asset
because of financial difficulties; or

() the purchase or origination of a financial asset at a deep discount
that reflects the incurred credit losses.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)

Financial instruments (Continued)

Impairment of financial assets (Continued)

Write-off

The Group writes off a financial asset when the Group has no reasonable
expectations of recovering the contractual cash flows on a financial asset
in its entirety or a portion thereof. The Group expects no significant recovery
from the amount written off. However, financial assets that are written off
could still be subject to enforcement activities under the Group’s procedures

for recovery of amounts due, taking into account legal advice if appropriate.
Any subsequent recovery is recognised in profit or loss.

Cash equivalents

For the purpose of the consolidated statement of cash flows, cash
equivalents represent short-term highly liquid investments which are
readily convertible info known amounts of cash and which are subject fo an

insignificant risk of changes in value.

Revenue recognition

Revenue from contracts with customers within HKFRS 15

The Group adopts a 5-step approach to revenue recognition:
Step 1:  Identify the contract(s) with a customer

Step 2:  Identify the performance obligations in the confract
Step 3:  Determine the transaction price

Step 4:  Allocate the transaction price to the performance obligations in the
contract

Step 5:  Recognise revenue when (or as) the Group satisfies a performance
obligation

Nature of goods or services

The nature of the goods or services provided by the Group is provision of
formwork works services.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Revenue recognition (Continued)

Revenue from contracts with customers within HKFRS 15 (Continued)

Identification of performance obligations

At contract inception, the Group assesses the goods or services promised
in a contract with a customer and identifies as a performance obligation
each promise to transfer to the customer either:

(a)  agood or service (or a bundle of goods or services) that is distinct; or

(b)  a series of distinct goods or services that are substantially the same
and that have the same pattern of transfer to the customer.

A good or service that is promised to a customer is distinct if both of the
following criteria are met:

(@) the customer can benefit from the good or service either on its own
or together with other resources that are readily available to the
customer (i.e. the good or service is capable of being distinct); and

(b)  the Group’s promise fo transfer the good or service to the customer
is separately identifiable from other promises in the contract (i.e. the
promise to transfer the good or service is distinct within the context of
the contract).

Timing of revenue recognition

Revenue is recognised when (or as) the Group satisfies a performance
obligation by transferring a promised good or service (i.e. an asset) to a
customer. An asset is transferred when (or as) the customer obtains control
of that asset.

The Group transfers control of a good or service over time and, therefore,
satisfies a performance obligation and recognises revenue over time, if one
of the following criteria is met:

(a)  the customer simultaneously receives and consumes the benefits
provided by the Group’s performance as the Group performs;
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Revenue recognition (Continued)

Revenue from contracts with customers within HKFRS 15 (Continued)

Timing of revenue recognition (Continued)

(b)  the Group’s performance creates or enhances an asset (for example,
work in progress) that the customer controls as the asset is created or
enhanced; or

(¢ the Group’s performance does not create an asset with an alternative
use to the Group and the Group has an enforceable right to payment
for performance completed to date.

If a performance obligation is not satisfied over time, the Group satisfies
the performance obligation at a point in time when the customer obtains
control of the promised asset. In determining when the transfer of control
occurs, the Group considers the concept of control and such indicators
as legal title, physical possession, right to payment, significant risks and
rewards of ownership of the asset, and customer acceptance.

Revenue from provision of formwork works services is recognised over time
using the output method (as explained below).

For revenue recognised over time under HKFRS 15, provided the outcome
of the performance obligation can be reasonably measured, the Group
applies the output method l(i.e. based on the direct measurements of
the value to the customer of the goods or services transferred to date
relative fo the remaining goods or services promised under the contract) to
measure the progress towards complete satisfaction of the performance
obligation because the method provides a faithful depiction of the Group’s
performance and reliable information is available to the Group to apply the
method. Otherwise, revenue is recognised only to the extent of the costs
incurred until such time that it can reasonably measure the outcome of the
performance obligation.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Revenue recognition (Continued)

Revenue from contracts with customers within HKFRS 15 (Continued)

Variable consideration

If the consideration promised in a contract includes a variable amount
(variations in contract work), the Group estimates the amount of
consideration to which it will be entitled in exchange for transferring the
promised goods or services to a customer. The variable consideration is
estimated by using either the expected-value or the most-likely-amount
method whichever is better to predict the entitled amount. The estimated
variable consideration is then included in the transaction price only to the
extent that it is highly probable that a significant reversal in the amount
of cumulative revenue recognised of the contract will not occur when the
uncertainty associated with the variable consideration is subsequently
resolved.

Transaction price: significant financing components

When the contract contains a significant financing component (i.e. the
customer or the Group is provided with a significant benefit of financing
the transfer of goods or services to the customer), in determining the
transaction price, the Group adjusts the promised consideration for the
effects of the time value of money. The effect of the significant financing
component is recognised as an interest income or interest expense
separately from revenue from contracts with customers in profit or loss.

The Group determines the interest rate that is commensurate with the
rate that would be reflected in a separate financing transaction between
the Group and its customer at contract inception by reference to, where
appropriate, the interest rate implicit in the contract (i.e. the interest rate that
discounts the cash selling price of the goods or services to the amount paid
in advance or arrears), the prevailing market interest rates, the Group’s
borrowing rates and other relevant creditworthiness information of the
customer of the Group.

The Group has applied the practical expedient in paragraph 63 of HKFRS
15 and does not adjust the consideration for the effect of the significant
financing component if the period of financing is one year or less.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Revenue recognition (Continued)
Interest income

Interest income from financial assets is recognised using the effective
interest method. For financial assets measured at amortised cost that
are not credit-impaired, the effective interest rate is applied to the gross
carrying amount of the assets while it is applied to the amortised cost (i.e.
the gross carrying amount net of loss allowance) in case of credit-impaired
financial assets.

Contract assets and contract liabilities

If the Group performs by transferring goods or services to a customer
before the customer pays consideration or before payment is due, the
contract is presented as a contract asset, excluding any amounts presented
as a receivable. Conversely, if a customer pays consideration, or the Group
has a right to an amount of consideration that is unconditional, before the
Group transfers a good or service to the customer, the contract is presented
as a contract liability when the payment is made or the payment is due
(whichever is earlier). A receivable is the Group's right to consideration that
is unconditional or only the passage of time is required before payment of
that consideration is due.

For a single contract or a single set of related contracts, either a net contract
asset or a net contract liability is presented. Contract assets and contract
liabilities of unrelated contracts are not presented on a net basis.

For the business of provision of formwork works services, in accordance
with the standard payment schedules of the Group and the contracts
with the customers, payments are normally not due or received from the
customer until the services are completed or when the goods are delivered
and certified by the customers. However, for such transactions, revenue
is recognised over time and therefore, a contract asset is recognised until
it becomes a receivable or payments are received. During that period,
any significant financing components, if applicable, will be included in the
contract asset and recognised as interest income.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

PRINCIPAL ACCOUNTING POLICIES (cONTINUED)
Contract costs

Contract costs are costs (other than those that are accounted for as
property, plant and equipment) to fulfil contracts with customers.
Capitalised contract costs are stated at cost less accumulated amortisation
and impairment losses.

The costs to fulfil contracts are capitalised if the costs relate directly to
an existing contract or to a specifically identifiable anticipated confract,
generate or enhance resources that will be used to provide goods or
services in the future, and are expected to be recovered. Other costs of
fulfilling a contract, which are not capitalised as inventory, property, plant
and equipment or intangible assets, are expensed as incurred. The costs
are amortised on a systematic basis that is consistent with the transfer
to the customer of the goods or services under the specific existing and
anticipated confracts to which the costs relate.

An impairment loss is recognised in profit or loss to the extent that the
carrying amount of the asset exceeds (a) the remaining amount of
consideration that the Group expects to receive in exchange for the goods
or services to which the asset relates; less (b) the costs that relate directly to
providing those goods or services and that have not been recognised as
expenses. A reversal of impairment loss is recognised in profit or loss when
the impairment conditions no longer exist or have improved provided the
increased carrying amount of the asset shall not exceed the amount that
would have been determined if no impairment loss had been recognised
previously.

Foreign currency translation

ltems included in the financial statements of each of the Group’s entities
are measured using the currency of the primary economic environment
in which the entity operates (the “functional currency”). The Company’s
functional currency is HK$.

Foreign currency transactions are translated into the functional currency
using the exchange rates prevailing at the dates of the transactions.
Foreign exchange gains and losses resulting from the settlement of
such transactions and from the franslation at year-end exchange rates
of monetary assets and liabilities denominated in foreign currencies are
recognised in profit or loss.

Skymission Group Holdings Limited Annual Report 2022/23

FESTTHER#E)
BHHA

BHNAIERITREFPFUINGHZ
AR (EARRSBYE  BER&EE
BRI o @ERIEE A KR AR A AR
RETEE SR ERBEIR -

HETTE QA AN ERIRA & 43K 7] 45
AETMEHENERAR ELfL
ERBANARARERERARENE
IR BTEEE] LAY E - BIEZ AR AN T A
BERE- REXLRFEE WE |
FEREBEHBEILEENBITAENNE
il PRSI E A B S 8K o AR IR BLAR R
ERARARENEERA RFEHRAHHE
EFEREMIRGE —BNRREE
B -

EEERMEBBAAEEAEHAR
BEEMBE MRS M A KEA K
EereE  BbEZEERZTEMA
A7 AR B s R ER AR AR Z
ZHEE ANBREAERRERE -
EREKREBERLAMNER K18
SERREEERELD EEENDIE
I B T (B 1 15188 48 1R AR UL A1 3 48 e 580
RMEEEMAEEENSHE -

HEmE

AEBEEBERBNMBREMIIIARTS
HERBKLEMENEIZEERENE
BHeEE® ) AE AEEMINEE
¥ REBTT -

SR H IR 5% B A TLTE R
AN - AREXHEERE
FRERBE Y IMNEH BN REEE
B B 1 2 4 #0 0 3 928 - 9 00 JA 28
R -



PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Impairment of non-financial assets

At the end of each reporting period, the Group reviews internal and
external sources of information to assess whether there is any indication
that property, plant and equipment and the Company’s investment in
subsidiaries may be impaired or impairment loss previously recognised
no longer exists or may be reduced. If any such indication exists, the
recoverable amount of the asset is estimated, based on the higher of its
fair value less costs of disposal and value in use. Where it is not possible
to estimate the recoverable amount of an individual asset, the Group
estimates the recoverable amount of the smallest group of assets that
generates cash flows independently (i.e. cash-generating unit).

If the recoverable amount of an asset or a cash-generating unit is estimated
to be less than its carrying amount, the carrying amount of the asset or
cash-generating unit is reduced to its recoverable amount. Impairment
losses are recognised as an expense in profit or loss immediately.

A reversal of impairment loss is limited to the carrying amount of the
asset or cash-generating unit that would have been determined had no
impairment loss been recognised in prior years. Reversal of impairment
loss is recognised as an income in profit or loss immediately.

Borrowing costs

Borrowing costs incurred, net of any investment income on the temporary
investment of the specific borrowings, that are directly attributable to the
acquisition, construction or production of qualifying assets, i.e. assets that
necessarily take a substantial period of time to get ready for their intended
use or sale, are capitalised as part of the cost of those assets. Capitalisation
of such borrowing costs ceases when the assefs are substantially ready for
their intended use or sale. All other borrowing costs are recognised as an
expense in the period in which they are incurred.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

2.

PRINCIPAL ACCOUNTING POLICIES (cONTINUED)
Provisions

Provisions are recognised when the Group has a present legal or
constructive obligation as a result of past events, when it is probable that an
outflow of resources embodying economic benefits will be required to settle
the obligation, and when a reliable estimate of the amount of obligation
can be made. Expenditures for which a provision has been recognised are
charged against the related provision in the year in which the expenditures
are incurred. Provisions are reviewed at the end of each reporting period
and adjusted to reflect the current best estimate. Where the effect of the
time value of money is material, the amount provided is the present value
of the expenditures expected to be required to settle the obligation. Where
the Group expects a provision to be reimbursed, the reimbursement is
recognised as a separate asset but only when the reimbursement is
virtually certain.

Leases
The Group as lessee

The Group leases various offices and warehouses. Rental contracts are
typically made for fixed periods of one to three years. Lease terms are
negotiated on an individual basis and contain a wide range of different
terms and conditions. The lease agreements do not impose any covenants,
but leased assets may be used as security for borrowing purposes.

Leases are recognised as a right-of-use asset (included in property, plant
and equipment) and corresponding liability af the date of which the leased
asset is available for use by the Group. Each lease payment is allocated
between the liability and finance cost. The finance cost is charged to profit
or loss over the lease period so as to produce a constant periodic rate of
interest on the remaining balance of the liability for each period. The right-
of-use asset is depreciated over the shorter of the asset's useful life and the
lease term on a straight-line basis.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)

Leases (Continued)

The Group as lessee (Continued)

Assets and liabilities arising from a lease are initially measured on a
present value basis. Lease liabilities include the net present value of the

following lease payments that are not paid:

° fixed payments (including in-substance fixed payments), less any
lease incentives receivable;

° the exercise price of a purchase option if the lessee is reasonably
certain to exercise that option; and

° payments of penalties for terminating the lease if the lease term
reflects the Group exercising an option to terminate the lease.

Right-of-use assets are measured at cost comprising the followings:
. the amount of the initial measurement of lease liability;

° any lease payments made at or before the commencement date less
any lease incentive received;

o any initial direct costs; and

° restoration costs unless those costs are incurred to produce
invenfories.

Payments associated with short-term leases or leases of low-value assets
are recognised on a straight-line basis over the lease term as an expense
in profit or loss. Short-term leases are leases with a lease term of 12 months
or less. Low-value assets comprise small items of office furniture with
individual value below HK$39,000.

The Group as lessor

The Group leases certain of its property, plant and equipment, comprising
metal scaffold equipment and related parts to other third parties.

Rental income from leases is recognised in revenue on a straight-line basis
over the term of the relevant lease. Initial direct costs incurred in negotiating
and arranging a lease are added to the carrying amount of the leased
asset and recognised on a straight-line basis over the lease term.
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

2.

PRINCIPAL ACCOUNTING POLICIES /cCONTINUED)
Employee benefits
Short term employee benefits

Salaries, annual bonuses, paid annual leave, the cost of non-monetary
benefits are accrued in the year in which the associated services are
rendered by employees.

Defined contribution plans

The obligations for contributions to defined contribution retirement scheme
in Hong Kong are recognised as expense in profit or loss as incurred. The
assets of the scheme are held separately from those of the Group’s entities
established in Hong Kong in an independently administered fund.

Government grants

Government grants are recognised at their fair value where there is
reasonable assurance that the grant will be received and all attaching
conditions will be complied with. When the grant relates to an expense
item, it is recognised as income over the years necessary to match the
grant on a systematic basis to the costs that it is intended to compensate.
When the grants relates to an asset, the fair value is recognised as a
deduction from the carrying amount of the relevant asset and is released
to profit or loss over the expected useful life of the relevant asset by equal
annual instalments.

Taxation

The charge for current income tax is based on the results for the year as
adjusted for items that are non-assessable or disallowed. It is calculated
using tax rates that have been enacted or substantively enacted by the end
of each reporting period.

Deferred tax is provided, using the liability method, on all temporary
differences at the end of each reporting period between the tax bases
of assets and liabilities and their carrying amounts in the consolidated
financial statements. However, any deferred tax arising from initial
recognition of goodwill; or other asset or liability in a transaction other than
a business combination that at the time of the transaction affects neither
the accounting profit nor taxable profit or loss is not recognised.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)

Taxation (Continued)

The deferred tax assets and liabilities are measured at the tax rates that
are expected to apply to the period when the asset is recovered or the
liability is seftled, based on tax rates and tax laws that have been enacted
or substantively enacted at the end of each reporting period.

Deferred tax assets are recognised to the extent that it is probable
that future taxable profit will be available against which the deductible
temporary differences, tax losses and credits can be utilised.

Deferred tax is provided on temporary differences arising on investment
in subsidiaries, except where the timing of the reversal of the temporary

differences is controlled by the Group and it is probable that the temporary
difference will not reverse in the foreseeable future.

Related parties
A related party is a person or entity that is related to the Group.

(a) A person or a close member of that person’s family is related to the

Group if that person:

(i) has control or joint control over the Group;

(i) has significant influence over the Group; or

(il is a member of the key management personnel of the Group
or of the holding company of the Group.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

2. PRINCIPAL ACCOUNTING POLICIES [CONTINUED)

Related parties (Continued)

(b)  An entity is related to the Group if any of the following conditions
applies:

(i)

(i)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

The entity and the Group are members of the same group
(which means that each holding company, subsidiary and
fellow subsidiary is related to the others).

One entity is an associate or joint venture of the other entity (or
an associate or joint venture of a member of a group of which
the other entity is a member).

Both entities are joint ventures of the same third party.

One entity is a joint venture of a third entity and the other entity
is an associate of the third entity.

The entity is a post-employment benefit plan for the benefit of
employees of either the Group or an entity related to the Group.
If the Group is itself such a plan, the sponsoring employers are
also related to the Group.

The entity is controlled or jointly controlled by a person identified
in {al.

A person identified in (a) (i) has significant influence over the
entity or is a member of the key management personnel of the
entity (or of a holding company of the entity).

The entity, or any member of a group of which it is a part,
provides key management personnel services to the Group or
to the holding company of the Group.
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PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Related parties (Continued)

Close members of the family of a person are those family members who
may be expected to influence, or be influenced by, that person in their
dealings with the entity and include:

(a)  that person’s children and spouse or domestic partner;

(b)  children of that person’s spouse or domestic partner; and

()  dependants of that person or that person’s spouse or domestic
partner.

In the definition of a related party, an associate includes subsidiaries of the
associate and a joint venture includes subsidiaries of the joint venture.

Segment reporting

Operating segments, and the amounts of each segment item reported
in the consolidated financial statements, are identified from the financial
information provided regularly to the Group’s chief operating decision-
maker, namely the executive directors, for the purpose of allocating
resources to, and assessing the performance of, the Group’s various lines
of business and geographical locations.

Operating segments that meet the quantitative thresholds are not
aggregated for financial reporting purposes unless the segments have
similar economic characteristics and are similar in respect of the nature of
products and services, the type or class of customers, the methods used
to distribute the products or provide the services, and the nature of the
regulatory environment. Other operating segments may be aggregated if
they share a maijority of these criteria.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

2.

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Critical accounting estimates and judgements

Estimates and assumptions concerning the future and judgements
are made by the management in the preparation of the consolidated
financial statements. They affect the application of the Group’s accounting
policies, reported amounts of assets, liabilities, income and expenses,
and disclosures made. They are assessed on an on-going basis and
are based on experience and relevant factors, including expectations of
future events that are believed to be reasonable under the circumstances.
Where appropriate, revisions to accounting estimates are recognised in the
period of revision and future periods, in case the revision also affects future
periods.

Key sources of estimation uncertainty
i) Useful lives of property, plant and equipment

The management determines the estimated useful lives of the
Group's property, plant and equipment based on the historical
experience of the actual useful lives of the relevant assets of similar
nature and functions. The estimated useful lives could be different
as a result of technical innovations which could affect the related
depreciation charges included in profit or loss.

(il Impairment of property, plant and equipment

The management determines whether the Group’s property, plant
and equipment are impaired when an indication of impairment
exists. This requires an estimation of the recoverable amount of the
property, plant and equipment, which is equal to the higher of fair
value less cost of disposal or the value in use. Estimating the value in
use requires the management to make an estimate of the expected
future cash flows from the property, plant and equipment and also to
choose a suitable discount rate in order to calculate the present value
of those cash flows. Any impairment will be charged to profit or loss.
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PRINCIPAL ACCOUNTING POLICIES (coNTINUED)

Critical accounting estimates and judgements (Continued)

Key sources of estimation uncertainty (Continued)

(i)

(iv)

Loss allowance for ECL

The management of the Group estimates the loss allowance for
trade receivables and contract assets by using various inputs and
assumptions including risk of a default and expected loss rate. The
estimation involves high degree of uncertainty which is based on the
Group’s historical information, existing market conditions as well as
forward-looking estimates at the end of each reporting period. Where
the expectation is different from the original estimate, such difference
will impact the carrying amount of trade receivables and contract
assets.

Revenue recognition from construction works

As explained in the paragraph headed “Revenue recognition” in note
2 to the consolidated financial statements, management measures
the value of completed construction work based on output method,
which is to recognise revenue on the basis of direct measurement
of the value of construction works transferred to the customer to
date relative to the remaining construction works promised to be
completed under the construction contracts. Because of the nature
of the activity undertaken in construction contracts, the date at
which the confract activity is entered into and the date when the
activity is completed usually fall into different accounting periods
and the scope of work may change during the construction period.
The management's estimate of revenue and the completion status
of construction works requires significant judgement and has a
significant impact on the amount and timing of revenue recognised.
The Group has the quantity surveyor to periodically measure the value
of the construction works completed for each construction project
and issue the interim payment applications. The construction works
performed by the Group would also be certified by the customers
periodically according fo the construction contracts. The management
reviews and revises the estimation of contract revenue prepared for
each construction contract as the contract progress based on the
interim payment applications and the payment certificate issued by
the customers.
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

PRINCIPAL ACCOUNTING POLICIES (CONTINUED)
Future changes in HKFRSs
At the date of approving the consolidated financial statements, the HKICPA

has issued the following new/revised HKFRSs that are not yet effective for
the year ended 31 March 2023, which the Group has not early adopted:

Amendments to HKAS 1 Disclosure of Accounting Policies "

Amendments to HKAS 8 Definition of Accounting Estimates

Amendments to HKAS 12 Deferred Tax related to Assets and
Liabilities arising from a Single
Transaction

HKFRS 17 Insurance Contracts

Amendment to HKFRS 17 Initial Application of HKFRS 17 and HKFRS
9 — Comparative Information

Amendments to HKAS 1 Classification of Liabilities as Current or
Non-current 2

Amendments to HKAS 1 Non-current Liabilities with Covenants ?

Amendments to HKFRS 16 Lease Liability in a Sale and Leaseback

Amendments to HKFRS 10 and  Sale or Contribution of Assets between
HKAS 28 an Investor and its Associate or Joint
Venture ®

m Effective for annual periods beginning on or after 1 January 2023

2 Effective for annual periods beginning on or after 1 January 2024

) The effective date to be determined

The management of the Group does not anticipate that the adoption of the
new/revised HKFRSs in future periods will have any material impact on the
Group’s financial statements.
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SEGMENT INFORMATION

The directors of the Company have determined that the Group has only one
operating and reportable segment throughout the reporting periods, as
the Group manages its business as a whole as the provision of formwork
works services in Hong Kong and the executive directors of the Company,
being the chief operating decision-makers of the Group, regularly review
the internal financial reports on the same basis for the purposes of
allocating resources and assessing performance of the Group. Segment
information is not presented accordingly.

The Company is an investment holding company and the principal place
of the Group’s operation is in Hong Kong. All of the Group’s revenue from
external customers during the years ended 31 March 2023 and 2022 is
derived from Hong Kong and all of the Group’s assets and liabilities are
located in Hong Kong.

Information about major customers

Details of the customers (including entities under common control)
individually accounting for 10% or more of aggregate revenue of the Group
during the years ended 31 March 2023 and 2022 are as follows:
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=+—BHLFE  @ERMhHAERRK
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2023 2022

—E=F —E-=
HK$'000 HK$'000
FHET FHET
Cusfomer A EPA 135,567  N/AZT i Fj NoeisE
Customer B =FB 115,841 124,994
Cusfomer C ®PC 94,669 59,005
Customer D ZFED 92,368 14,621
Customer E =FE N/A 7R3 F NoteiiE 58,889
Customer F =FEF N/A 7 3 f Note st 57,076

Note: The customers contributed less than 10% of the fotal revenue of the Group for
the reporting period.
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

4.

REVENUE

4{a)

4(b)

4c)

Analysis of the Group’s revenue

During the years ended 31 March 2023 and 2022, all of the Group’s
revenue was arising from provision of formwork works services. All of
the Group’s revenue from provision of formwork works services was
recognised over time.

Performance obligation for contracts with customers

The Groups provides formwork works services to customers. The
revenue of such services is recognised over time as the Group
creates or enhances an asset that the customer controls as the
assets is created or enhanced. Revenue is recognised for these
construction services based on the value of completed construction
work using output method.

A contract asset, net of contract liability related to the same contract,
is recognised over the period in which the construction services are
performed representing the Group’s right to consideration for the
services performed because the rights are conditioned upon the
satisfaction by the customers on the construction work completed
by the Group and the work is pending for the certification by the
customers. The contract assets are transferred to trade receivables
when the rights become unconditional, which is typically at the time
the Group obtains the certification of the completion construction
work from the customers.

Transaction price allocated to the remaining performance
obligation for contracts with customers

The transaction price allocated to the remaining performance
obligations (unsatisfied or partially unsatisfied) (upon taken
into account adjustments and variation orders) as at 31 March
2023 amounted to approximately HK$632,000,000 (2022:
HK$481,000,000). Management expects that all the remaining
performance obligations will be recognised as revenue ranging from
110 3 years from the end of the year (2022: 1to 3 years).
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

OTHER INCOME 5. HmgA
2023 2022
—E-=F —F-=
HK$'000 HK$'000
FET FHETT
Subsidy income (Note) ALY A (B ET) 18,214 -
Compensation income BHERA 894 -
19,108 -
Note: During the year ended 31 March 2023, the Group recognised government M REBE-—TE=-_=F=A=+—H1
grants of approximately HK$18,214,000 (2022: Nil) in respect of anti-epidemic FE - AEEREBEFRITRE B
fund (the “Employment Support Scheme”) provided by the Government of the REONEESWRBTFHE (TR
Hong Kong Special Administrative Region. In the opinion of the management FESTE) 918,214,000 T (= F
of the Group, there were no unfulfilled conditions or contingences relating to ToF R AEEERERE
these grants. I M B 57 4 Bh A B B ¢ R B IR
el RETH o
PROFIT BEFORE TAX 6. BRBLADGF
This is stated after charging (crediting): ek GTA) TFI%1E -
2023 2022
—=E=-= —ZF-=
HK$°000 HK$'000
FHET FHET
(a)  Finance costs (a)  BAFERLA
Interest on lease liabilities HEBGERNE 88 54
Interest on interest-bearing borrowings STEEERNE 1,917 1,091
2,005 1,145
(b)  Staff costs, including directors’ b) BIMK(EBEESEEHM)
remuneration
Salaries, allowances, discretionary bonus e RR - WBEAR
and other benefits in kind H B YEF 367,650 341,787
Contributions to defined contribution plans TR FGT B AR 10,263 9,750
Nofe Bit 377,913 351,537

AEEEZERAERAR FiRk 2022/23

137



138

Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

6. PROFIT BEFORE TAX [CONTINUED)

This is stated after charging (crediting): (Continued)

6. BRBIAIER (#)

HEMER GEA) THEIRE : ()

2023 2022
—E-=F —E-=
HK$000 HK$'000
FET FHET
()  Otheritems (0 HfEg
Auditor's remuneration 2% SR 3 B 1,400 1,500
Cost of materials recognised as cost of TR A R 7S B AN M M B AR AR
services 119,031 86,068
Depreciation of property, plant and ME - BERBRETE
equipment fincluded in “cost of services” Gt AR AL &
and “administrative and other operating [T R A A g & B 7 |
expenses’, as appropriate) (3@ ) 14,350 15,060
Provision for (Reversal of] loss allowance B o KRS EBRE
for trade receivables (included in (BE) GtATTB R
administrative and other operating Hithis g M)
expenses) 369 (2,655)
Provision for loss allowance for contract BHEEBERE
assets (included in administrative and GFATTB R EMmEEFE)
other operating expenses) 148 46
Subcontracting fees recognised as cost of BRARBK AN D BE
services 50,016 24,898
Note: During the year ended 31 March 2023, total staff costs of HK$369,235,000 M REBEZE_T-_=F=A=+—H8H1L

(2022: HK$341,867,000) were included in the cost of services. The remaining
staff costs were recognised in administrative and other operating expenses.

Skymission Group Holdings Limited Annual Report 2022/23

FE B IR E 369,235,000
T (ZZ = —4 : 341,867,000 7T) 5+
ARFERR AR - 2T B TRARITE K
Hh & AR o



Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

DIRECTORS’ AND CHIEF EXECUTIVE'S EMOLUMENTS 7. EZBRBSTHRAEME
Certain directors of the Company received remuneration from the entities RARMETEEREHE-_ZT_=-F
of the Group during the years ended 31 March 2023 and 2022 for their —E-—FZA=Z+—HIFEE
appointment as employees of these entities. The aggregate amounts of EARENERBUNDREZERERAZSE
remuneration received and receivable by the directors of the Company EREENFMHN BHE_T-_=FK
during the years ended 31 Mach 2023 and 2022 are set out below. 2 F=ZA=+—HLEFE X
ARAEFCWRERFT LS ER
P o
Year ended 31 March 2023 BE-_Z_=F=ZB=+—HLEE
Salaries,
allowances Contributions
and other to defined
Directors’ benefitsin  Discretionary ~ contribution
fees kind bonus plans Total
& T8
EER HE 2l
EEHE HtBENEF F1EIE AL Rt #Et
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
FAET FAT TET TAET FAER
Executive directors HITES
Mr. Leung Yam Cheung REFLEE - 1,800 - 18 1,818
Mr. Leung Wing Chun P - 960 - 18 978
Mr. Leung Wing Hoi REGEE - 960 - 18 978
Non-executive director FHTES
Mr. Yau Sheung Hang EHETE 120 - - - 120
Independent non-executive B IEHITES
director
Mr. Ng Lin Fung REBEBRRE 250 - - - 250
Mr. Chu Hau Lim RERTHE 150 - - - 150
Mr. Leung Ka Ho REBELE 120 - - - 120
640 3,720 - 54 4,414
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

7. DIRECTORS’ AND CHIEF EXECUTIVE'S EMOLUMENTS (continuep) 7. EEREEITBRAEM S (&)

Year ended 31 March 2022 BE-_Z_—_F=A=+—HLEE
Salaries,

allowances Contributions

and other to defined

Directors’ benefitsin  Discretionary ~ contribution
fees kind bonus plans Total

e ke

ALK kGt S
FEMe HMENER BYIBTEAL R et
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
THT THT THT FHT FET

Executive directors HITES

Mr. Leung Yam Cheung RIEHLEE - 1,800 - 18 1,818
Mr. Leung Wing Chun R E - 960 - 18 978
Mr. Leung Wing Hoi REB/LE - 960 - 18 978
Mr. Cheung Kit Hung MeleV g {48 8 5 A (121 - 119 - 15 1,134

Non-executive director FHTES
Mr. Yau Sheung Hang EHEEE 120 - - - 120

Independent non-executive B EHITES

director

Mr. Lam Kwong Siu Ne? MR JK 5t A4 (D) 125 - - - 125

Mr. Ng Lin Fung REBRELE 250 - - - 250

Mr. Chu Hau Lim RERLE 150 - - - 150

Mr. Leung Ka Ho RRERE 120 - - - 120

765 4,839 - 69 5,673

Notes: B &E

1. Mr. Cheung Kit Hung refired as an executive director of the Company on 10 1. REBEER T -__F—HF+H
January 2022. RERNBRITES o

2. Mr. Lam Kwong Siu resigned as an independent non-executive director of the 2. MBEXEER-_Z_—FHAAZ=T+H
Company on 24 September 2021. HEEARRBYIEHITES ©

Mr. Leung Wing Hoi is the chief executive officer of the Group, and his REB/HRERAEBTHAE - AR

emoluments disclosed above included those for services rendered by him EXHEBEOWSIREERRERH

as chief executive officer during the reporting period. EATBAZSREREOME -
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DIRECTORS" AND CHIEF EXECUTIVE'S EMOLUMENTS (CONTINUED)

During the years ended 31 March 2023 and 2022, no emoluments were
paid by the Group to any of these directors as an inducement to join or
upon joining the Group, or as a compensation for loss of office. There was
no arrangement under which a director waived or agreed to waive any
remuneration during the years ended 31 March 2023 and 2022.

FIVE HIGHEST PAID INDIVIDUALS

An analysis of the five highest paid individuals during the years is as
follows:

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

EBENRBESTHRAEME (&)

BEZT-_=FRZFT=__F=H
=+ —BHLFE AEERERTW
WEEELZMNE - 1EARWSIHEZ N
NSNS &R B s 1) 22 B sl BEBR # (2 o
B2 -_=—frR-_FT-__F=H
—t+—BHLFE BEEEHEXR
EMERWEFMMAOZHE -

hERSHMA L

RER AEHESHMALHOOTIOT

Number of individuals

AH
2023 2022
—E=-= —ZE-=
Director ) 3 3 Note/ffi
Non-director FES 2 2
5 5

Note: Two directors received the same amount of remuneration during the year
ended 31 March 2022 which were ranked as the fifth highest paid individual
of the Group. However, only one director was listed in the above 5 highest
paid individuals information.

M MEBEEFRBE_T__F=A
=+ —HIEFENHHRER - BEL
JIREEEREHZESHIMAL AW -
bFisERaHFMALHEAER S
BIH—REE-

Details of the remuneration of the above highest paid non-director

individuals are as follows:

tRESHFIFEEALTOFBFITL

Salaries, allowances and other benefits in kind

Contributions to defined contribution plans

e RMREMEDEF
FE BG4

T :

2023 2022

—E-= g
HK$'000 HK$'000
FET FAT
4,418 2,509
36 36
4,454 2,545
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

8. FIVE HIGHEST PAID INDIVIDUALS (CONTINUED) 8.

The number of these non-director individuals whose emoluments fell within
the following emoluments band is as follows:

EEBEHFMAL

HEFEEATHHEN F TN
BEEIM AT

Number of individuals

A
2023 2022
—_E=E-= —EFE-=
Nil to HK$1,000,000 2 %1,000,000 7% 7T = -
HK$1,000,001 to HK$1,500,000 1,000,0017% 7T £ 1,500,000 7 7T 1
HK$3,000,001 to HK$3,500,000 3,000,001 7T = 3,500,000 7% 7T 1 -
2 2

During the years ended 31 March 2023 and 2022, no remuneration were
paid by the Group to any of these highest paid non-director individuals as
an inducement to join or upon joining the Group, or as a compensation
for loss of office. There was no arrangement under which any of these
highest paid non-director individuals waived or has agreed to waive any
emoluments during the years ended 31 March 2023 and 2022.

HE-ZT-=-FR=-ZFT=-=_F=H
S+ —-HEEE NREEFEREM
hEERFHFEESATIMNEHN £
ﬁwaﬁ#MA&MAKEIMMﬁ
B BBmE - HE T = K=
T F=ZRA=1+—HIEFE #BE
FREEESHFIFEESATREXD
EEMEEAMSHOLEE -

9. INCOME TAX EXPENSES 9. FBBiIRAX
2023 2022
g = T
HK$000 HK$'000
FET FAT
Current tax BIEAIE
Hong Kong Profits Tax BEENEH
— current year —ARFE 3,727 5,977
— under (over) provision in prior year —RAFEEENE
(ERERFE ) 495 (140)
Deferred tax IEFERLIE
Origination and reversal of temporary R R E & R E
differences (Note 19) (MF5E19) - (159)
Income tax expenses PTAS B 32 4,222 5,678

The Group entities established in the Cayman Islands and the BVI are
exempted from income tax.
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

INCOME TAX EXPENSES (CONTINUED) 9. FIEHMAX#E)

Under the two-tiered profits tax rates regime with effect from the year of BEB-ZZT—N\F /T —NFREM
assessment 2018/2019, the first HK$2,000,000 of assessable profits of FERBERNMBMNEE G - 5 EHK
qualifying group entity are taxed at 8.25%, and the assessable profits S EEEERN & A E 2,000,000
above HK$2,000,000 are taxed at 16.5%. The assessable profits of entities BETHFERNER.25% BB
not qualifying for the two-tiered profits tax rates regime continue to be 2,000,000 7 7T & JIE FR Bt 4 ) 48216.5% 14
taxed af 16.5%. For the years ended 31 March 2023 and 2022, Hong Kong i o EESAER PR T M T/ & AR
profits tax of a subsidiary of the Group is calculated in accordance with the FE T B A ZE sk - B ERT %=16.5%
two-tiered profits tax rates regime. B - HE_T_=FR_FT__

SAST-AILFEE  AEE—RIK
BRI B TR A8
Bl o

Reconciliation of income tax expenses FiEHiFZHIR

2023 2022
—E-=F —E-=
HK$'000 HK$'000
FiERT FAT
Profit before tax B 54 A 37,718 34,465
Income tax at applicable income tax rate RERAMEHNEFESN

Fret 6,223 5,687
Non-deductible expenses A 07 A 2 251 253
Tax exempt revenue 5 H W = (3,005) (438)
Tax concession MU EE (171) (175)
Under (Over) provision in prior year MEFERENT EERE) 495 (140)
Unrecognised tax losses AERIEE S 423 488
Others HAfth 6 3
Income tax expenses PS5 B XX 4,222 5,678

FEEERRERAR F£5202223 143
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

10.  EARNINGS PER SHARE

The calculation of the basic earnings per share attributable to owners of the
Company is based on the following data:

10.

BRAF

ARBHEEANRESRERBFTIIZ
A TEIERE

2023 2022
—E-= g

Profit: A
Profit attributable to owners of the Company NARHEE AEMGRF (FET)

(HK$'000) 33,496 28,787
Number of shares: BMEOEAE :
Weighted average number of ordinary shares in & 217 & & A% AN4E F 15 8 (TR

issue ('000) 1,600,000 1,600,000

The calculation of basic earnings per share is based on the profit
attributable to owners of the Company and the weighted average number
of ordinary shares in issue during the period.

Diluted earnings per share are same as the basic earnings per share as

there were no potential dilutive ordinary shares outstanding during the
years ended 31 March 2023 and 2022.

1. DIVIDENDS

The Board does not recommend the payment of any dividend in respect for
the year ended 31 March 2023 (2022: Nil).

Skymission Group Holdings Limited Annual Report 2022/23
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12.  PROPERTY, PLANT AND EQUIPMENT

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

12. 1% BERRE

Metal
scaffold
equipment
and Fumiture
Right-of-use related and Computer
assets parts fixtures Decoration equipment Total
TERR
R RIAE
RREEE h RHRRE 3 BB o
HK$000 HK$'000 HK$'000 HK$000 HK$'000 HK$000
Tir TEL ThHT Tix TR Tir
(Note 121al)
(M5E1200))
Reconciliation of carrying REEHE-—2-—F
amount - 31 March 2022 =A=1-8
A1 April 2021 RZE-—FEA—H 1,542 4334 103 681 10 45470
Additions AE 228 7,778 60 - - 8,066
Depreciation iR 1,142) 13,675) (43) (190] (10) (15,060)
At 31 March 2022 RZZ_Z
“A=t+-H 628 37,237 120 49 - 38,476
Reconciliation of carrying REEHR-—2-=%
amount - 31 March 2023 =A=1-8
At1 April 2022 S Rl = 628 37,237 120 491 - 38,476
Addifions AE 2,284 - - - - 2,284
Write off fii 38 - (559) - - - [559)
Depreciation ik (1,020) 13,120) (45) 165) - (14,350)
At 31 March 2023 RZBZ=F
ZA=1-H 1,892 23,558 75 326 - 25,851
At 31 March 2022 RZBZZEF
=B=t+-H
Cost s 2758 55,581 233 1,035 33 59,640
Accumulated depreciation 2HFE 2,301 (18,344) ms3) (544) (33) (21)64)
628 37,237 120 49 - 38,476
At 31 March 2023 R-BZ=F
=B=t+-H
Cost s 2512 53,637 233 1,035 33 57,450
Accumulated depreciation 2HFE (620) 30,079) [158) (709) (33) (31,599)
1,892 23,558 75 326 - 25,851

AEEEZERAERAR FiRk 2022/23
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

12. PROPERTY, PLANT AND EQUIPMENT /[CONTINUED) 12. Y% BERRZE®
12(a) Right-of-use assets 2(0) FHEEE
The analysis of right-of-use assets by class of underlying assets is as REHAEESENTRAREERN
follows: DWIAT :
2023 2022
—EC=F —_E-—
HK$000 HK$'000
FERT FAT
Offices /N 785 263
Warehouses e 1,107 365
1,892 628
The analysis of expense items in relation to right-of-use assets RiEmREREAEHEEER BN
recognised in profit or loss is as follows: FXIEERSTIAT
2023 2022
—E=-= —E-F
HK$000 HK$'000
FET FAT

Depreciation charge of right-of-use  FABEEENITEEH

assets
Offices /N 469 583
Warehouses BE 551 559
1,020 1,142
The Group’s right-of-use assets represents leases of various offices REBENEREEEERERT
and warehouses located in Hong Kong for its daily operations LEREZRUNBEBOMRAE
and with lease terms ranging from 1 to 3 years. Lease terms are EEE HEBNFR-—ZE=F-
negotiated on an individual basis and contain similar terms and MHEGRFIRE R E TR - W
conditions. The lease agreements do not impose any covenants. SR BRI REY - HEHE

I 45 e N 1EAA] 225 o
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13.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

TRADE AND OTHER RECEIVABLES 13. BEZEWERR K Hth BN BRX
2023 2022
—E=-= g
Note HK$'000 HK$'000
e FET FET
Trade receivables of construction works & T2 & 5 FEURERR 312,534 264,289
Less: Allowance for ECL B BHEEEERE 13(b) (2,698) (2,329)
13(a) 309,836 261,960
Other receivables H th FE WL BR X
Deposits and other receivables 2 e R H fih FEUER 3K 339 326
Prepayment to suppliers BV ESEENES - 6,319
Other prepaid expenses HMBENAAX 449 125
788 6,770
310,624 268,730

Information about the Group’s exposure to credit risks for trade and other
receivables is included in note 25 to the consolidated financial statements.

13(a) Trade receivables of construction works

The Group would normally require the customers to certify the
construction works completed and make payments within 35 to 45
days from the date of issuance of the Group’s payment applications.

The ageing analysis of trade receivables (net of allowance for ECL)
based on the date of issuance of the Group’s payment applications
at the end of the reporting period is as follows:

EHASEE 5 YRR & E R
RRAAZEERRNERFERNES
BA T R R P R 25.

1B(a) EETEE S BUERM

AEBBEERBEFZBE K
MEETRE  YRAEBZELA
HEFEZ B35 E A5 AR -

RBEHR  ERAEEHE LA
R HHIAE 5 YRR (30
BRIEREEBERE NREKD

Mo -

2023 2022

—E=F —F-—
HK$°000 HK$'000
FHET FHETT
Within 30 days 30N - -
31to 60 days 31E60H 22,893 26,715
6110 90 days 61290H 11,291 28,067
Over 90 days but less than 1year HBIORER—FN 264,219 185,142
Over 1year il —F 11,433 22,036
309,836 261,960
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

13.  TRADE AND OTHER RECEIVABLES (CONTINUED) 13. BEFEWRRREMmEWERMR

(4&)
13(a) Trade receivables of construction works (Continued) Vo) BERTEEZFEWERR (&)

RERSHR JMAYESE
WHER (MR EREEBERE)

At the end of each reporting period, the ageing analysis of the trade
receivables (net of allowance by ECL) by due date is as follows:

RIBRER D AT T
2023 2022
—E=F —E-—
HK$'000 HK$'000
FET FHT
Not yet due R E|HA 2,623 7,937
Past due: B
Within 30 days 30HIA 20,316 26,058
31to 60 days 31260H 11,291 27,964
61to 90 days 61290 H 25171 45,962
Over 90 days but less than 1year BRI BER—FKN 242,361 143,525
Over 1year HEIA—F 8,074 10,514
307,213 254,023
309,836 261,960

AEBY KRR EZERUERFEH
EfEH R o

The Group does not hold any collateral over the trade receivables.

13(b) Allowance for ECL 13(b) FHEIE EEBERE

B 5 R 3R A0 (A R I

The movement in the provision for loss allowance for trade

receivables is as follows: EPOENE

2023 2022
—E=F —F-—

HK$'000 HK$'000
FET FHET
At the beginning of the reporting period R ¥R & BJ 4] 2,329 4,984
Provision for (Reversal of) loss allowance &8 # &5 (3 @) 369 (2,655)
At the end of the reporting period RIS ER 2,698 2,329
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14.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

CONTRACT ASSETS 4. EHNEE
2023 2022
—E-=F —E-=
Note HK$'000 HK$'000
[ihg=3 FExT FHT
Analysed as current: DA RE :
Unbilled revenue of construction works RABEEETERA 51,577 33,343
Retention money receivables of construction 2 4E T2 fE R &
works 76,648 60,806
128,225 94,149
Less: Allowance for ECL B TBHEEEERE 14(b) (240) (92)
127,985 94,057

Information about the Group’s exposure to credit risks for contract assets is
included in note 25 to the consolidated financial statements.

Notes:

(i)

(ii)

Unbilled revenue included in contract assets represents the Group’s right to
receive consideration for work completed and not yet billed because the rights
are conditional upon the satisfaction by the customers on the construction
works completed by the Group and the works are pending for the certification
by the customers. The contract assets are transferred to the trade receivables
when the rights become unconditional, which is typically at the time the
Group obtains the certification of the completion construction works from the
customers.

Retention money receivables included in confract assets represents the
Group's right to receive consideration for work performed because the rights
are conditional on the satisfaction of the service quality by the customers
over a certain period as stipulated in the contracts. The contract assets are
transferred to the trade receivables when the rights become unconditional,
which is typically at the expiry date of the period for the provision of assurance
by the Group on the service quality of the construction works performed by the
Group.

BRAKERANEEMAERNEER
RV E BN AR A M S IRRMIE 25

GEE

i AHNEETHWAHERAELAEHE
2 5T T{E s R B B 1) T2 AR
BaEN  RESEMERNAREP
MEBEAREESTRMEETRESA
EEERMIRAREFRRE &4
BEREMNRBEGFENR BE AL
EEERFPRBSEXTIEETED
RER) BREE KRR -

il ARNEETHEKRFRESELASHE
PEETH TREEKENERN - R
EAEHRNARETEPRAHMR
EWETHEASRBEERER®R
HAHER - GRIEENEMNKAER
T CBE RARE B L EITARE
T2MR%E BRHRE IR EME)
BREESEUERN -
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

150

14. CONTRACT ASSETS (CONTINUED) 4. EHNEE#E)

Notes: (Continued) Biisk - (&)

lil ~ The movement (excluding those arising from increase and decrease both i) MNEAFEEBHBREENFEISR
occurred within the same year) of contract assets from contracts with AEZBEPENEEZE @J (T BiE
customers within HKFRS 15 during the year are as follows: IT ¢ &R E A 2 3800 O A P 8l

""""" )W

2023 2022

—Z=E=-= —E-C
HK$000 HK$'000
FBT FET
At the beginning of the reporting period RS E A 94,057 92,359
Transfer to trade receivables HEREE 5 EWRR (65,813) (51,543)
Recognition of revenue g = HERR 99,889 53,287
Provision for loss allowance EEEHTE (148) (46)
At the end of the reporting period RS ER R 127,985 94,057

14(a) Expected timing of recovery or settlement for contract

assets

The Group classifies these confract assets as current because the
Group expects to realise them in its normal operating cycle. At 31
March 2023, the unbilled revenue and retention money receivables
included in the contract assets that are expected to be recovered
after more than 12 months are approximately HK$37,543,000 (2022:
HK$24,106,000).

14(b) Allowance for ECL

14(a)

14(b)

BHNEEMNTARKRE SN
B i

REBBEZEEGNEEDEAR
BEE  THRASETEARE
EE2BRABPANERZEEE -
N_E-_=F=A=+—H" 78
HR1REABRKENEGHNEEF
MARABERARERRES BN
37,543,000 L (=T ==
24,106,000 7T) °

HHEEERRE

The movement in the provision for loss allowance for contract assets EREAEBEREBENBREBZES N
is as follows: T~
2023 2022
—E=F —F-—

HK$000 HK$'000
FiERT FAT
At the beginning of the reporting period 7 % 25 H1 47) 92 46
Provision for loss allowance E B E TR 148 46
At the end of the reporting period RS HIR 240 92
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15.

16.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

CONTRACT COSTS 15. EHRA
2023 2022
—E-=F =g
HK$'000 HK$'000
FExT FAETT
Cost to fulfil contracts: B AS :
Materials w7t - 7,469

Contract costs capitalised relate to materials acquired to be used in
satisfying or continuing to satisfy performance obligations of respective
construction contracts in the future. Contract costs are recognised as part
of cost of services in the consolidated statement of profit or loss and other
comprehensive income in the year in which revenue from the related
construction contracts is recognised.

TRADE AND OTHER PAYABLES

BARENEOMRNERRABRETH
BEBTTEREAVNNBENEEMRE
ERMREBOT R ERE - &R AR
HARERESNRAFARGERE
= M H b 2 IR AR N HER A R K
N =

16. B ZBAIRA N HAMEIR

2023 2022
—E=F —F-—

Note HK$000 HK$'000

Bt FTHET FAT

Trade payables B S ETERX 16(a) 11,713 4712

Other payables Hith B BR X

Salaries and other employee benefits &1~ 3 Bl &2 H 4th (& & & 7

payables 33,484 25,679

Accruals and other payables FEET B R I H A AT RR 3K 2,206 2,305

35,690 27,984

47,403 32,696
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

16.  TRADE AND OTHER PAYABLES (CONTINUED) 16.

16(a) Trade payables

The trade payables are non-interest bearing and the Group is
normally granted with credit term up to 90 days.

At the end of the year, the ageing analysis of the trade payables
based on invoice date is as follows:

B 2 B IR R H AL IR

(%)
16(a) E 5 BT IR

BIRNERRREE  MAKH
—RERZZI0OANEER-

RER ERNEZEHNESZE
MERRNRE T

2023 2022
—E-= —E=-=
HK$'000 HK$'000
FiERT FAET
Within 60 days 60 B A 4,517 1,309
6110 90 days 61290H 3,650 1,340
Over 90 days FRiE90 H 3,546 2,063
1,713 4,712
17.  INTEREST-BEARING BORROWINGS 7. sTEEE
2023 2022
—E=-= —E=-=
HK$'000 HK$'000
FiERT FAT
Current TE
Bank borrowings with a repayment on ABERERIGHER 2 RIT
demand clause &K 47,488 51,202

In June 2021, the Group had drawn down a revolving loan from the bank
with principal amount of HK$20,000,000 maturing in June 2022 and bear
interest at HIBOR plus 3% per annum. The loan was repaid in full during
the year ended 31 March 2023, and a new revolving loan with principal
amount of HK$20,000,000 maturing in June 2023 and bear interest at
HIBOR plus 3% per annum has been drawn in June 2022.
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17.

INTEREST-BEARING BORROWINGS (CONTINUED)

In November, November and December 2021, the Group had drawn down
installment loans from the bank with principal amount of HK$9,850,000,
HK$9,850,000 and HK$10,000,000, which all bear interest at HIBOR plus
1.5% per annum, and maturing in November 2022, January 2023 and
March 2023 respectively. The loans were repaid in full during the year.

In March 2022, the Group was granted a tax loan from the bank with
principal amount of approximately HK$9,494,000, which bears interest at
HIBOR plus 2.5% per annum and is fully repayable in March 2023. The loan
was repaid in full during the year.

In January 2023, the Group had drawn down loans from the bank with
principal amount of approximately HK$2,720,000, HK$937,000 and
HK$23,831,000 respectively, which all bear interest at HIBOR plus 1.5% per
annum and maturing in July 2023.

The above interest-bearing borrowings are secured by corporate
guarantee provided by the Company.

At 31 March 2023, the weighted average effective interest rate on the
interest-bearing borrowings is 4.0% (2022: 2.6%) per annum.

Interest-bearing borrowings of HK$47,488,000 at 31 March 2023 (2022:
HK$51,202,000), with a clause in their terms that gives the lender an
overriding right to demand repayment without notice or with notice period
of less than 12 months at its sole discretion, are classified as current
liabilities even though the directors do not expect that the lenders would
exercise their rights fo demand repayment.

17.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

STEEE @)

RZEZ—F+—A - +—Ak+t=
A AEBMRITIRRASED R
49,850,000/ 7T * 9,850,000 T &
10,000,000 870 2 » BB - IR BB
RITREEREIM SN FERNRKRTE R
DRR =T =F+—RF -=ZF ==
F-—ARZE-_=F=ZRAFH -ZZ
ERERFREBEERE -

RZBZZF=-H AKEHERLX®
R4 /59,4940008 T IEE R - %
BBRITRIENRE IN2.5% K F F =5t
BEWER_ZE_=F=AFKHYEE-
ZERERFRNTBEERE -

RZEZ=F—F AEEMIRITE
A€ %254 42,720,000% T
937,000 7% 7T & 23,831,000 /8 7 2 B
PR BB RIT R E IN1.5% K F 7
RABNR_E-_=FtARH-

LF ERERARRRMRZEEE
RIFEA -

R-TE-_=ZF=ZA=+—H :T51E
BEZNEFEHERFNEATF40% (=
T-—HF :26%) e

R-E-_=F=A=+—H :tB1#E
B 547,488,000 (ZE ==
51,202,000 7T)  EHBEE—KEE
ERAR T ERAE ST AR A A
gAOR+TZEABMBNER T2
REERBEEE BREEETHHE
HATETFEEENEREE 1B
BEENERBEARBDAR -
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

17.  INTEREST-BEARING BORROWINGS (CONTINUED) 17.

Analysis of the amount due based on scheduled payment dates set out
in the loan agreement (ignoring the effect of any repayment on demand

clause) is as follow:

STEEE @)

R I 3k B A M 6 88 5 4 B
B (RRAARER LS PE)
mF -

2023 2022

—E-= —E- %

HK$'000 HK$'000

FHET FAT

Within one year —FR 47,488 51,202

The Group entered into a credit facility with a bank for an aggregate
amount of HK$18,000,000 that was secured by personal guarantees given
by a director of the Company during the years ended 31 March 2023 and
2022. No loan has been drawn down in relation to it in both years ended

31 March 2023 and 2022.

As at 31 March 2023, the Group has available and unutilised facilities from
the bank amounted fo HK$21,782,000 (2022: HK$46,498,000).

REE-_ZE_=FR_FT__F=H4
=S+—HBLFE AEEE—[HRT
5132 — 17 425 /518,000,000 TTHIE &
BME HIDAARG —REEFNEA

I

ERIEEF - RBE T _=FK_—

T _F=ZR=F+—RHIFE HE

o 5

REOEZEEREBEENEK -
NZE-_=Z=F=ZA=+—H80 XK

SEVHAEAHB2RITRE
521,782,000 Lt (& = =

46,498,000 7T) °

18.  LEASES LIABILITIES 18. HEAE
The Group as lessee: AEBEEREEA :
2023 2022
—EB-=F g
HK$'000 HK$'000
FiET FABT
Current portion mENEL 980 588
Non-current portion FEMENE 947 69
1,927 657
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

LEASES LIABILITIES (CONTINUED) 18. HERE#®)
The Group has recognised the following amounts for the year: AEEERFANEIZLUTNRIEA :
2023 2022
—EBZ=F g
HK$'000 HK$'000
FiERT FAT
Repayment of lease liabilities BEHEAR 1,014 1,169
Interest expenses FEMX 88 54
Total cash outflow for leases HEReRHERE 1,102 1,223
The Group discounted lease payment using its incremental borrowing rate RNEE A EEEERNE54% (=
of 5.4% (2022: 5%). T 5%)BRIRAENT -
DEFERRED TAXATION 19. ELERIE
The following is the analysis of recognised deferred tax assets (liabilities) for MEHBREMS W T AEHEREL
financial reporting purposes: MIEEE (AR WD :
Assets Liabilities
BE af&
2023 2022 2023 2022
—Eo=F —ZE - —EBE=F —F -

HK$'000 HK$'000 HK$000 HK$'000
TET TET TET TET

Deferred tax assets (liabilities) BEEFIBEEE (BE) 2, 3,750 (1,754) (3,393)
Offsetting 1 35 (1,754) (3,393) 1,754 3,393
Net deferred tax assets (liabilities) (EEFIBEE (B &) F58 357 357 = -

RIEERRERAR 5202223 1955
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

19. DEFERRED TAXATION (CONTINUED)

19. EEBIIE (&)

The following is the major deferred tax assets (liabilities) recognised and UWTABEZ T =K T -_—F
movements thereon during the years ended 31 March 2023 and 2022: A=+t RALFENCEREZE

EREEE(RE) REZH

Depreciation
Tax losses ECL  dllowances Total
BHEE
BIEEE [E wERE HE
HK$'000 HK$'000 HK$000 HK$000

THT TET TET TET

At 31 March 2021 i
Credit fo profit or loss AR

—F=A=+—H 4135 357 (4,294) 198

(742) - 901 159

At 31March 2022 and 1April 2022 R-ZE-_—#F#=F=+—H

F—E-—FWMA—H 3,393 357 (3,393) 357
Credit to profit or loss AR (1,639) - 1,639 -
At 31 March 2023 RZEZ=%=R=+—H 1,754 357 (1,754) 357
The Group has not recognised tax losses of HK$8,261,000 (2022: 7N £ [ 3 f 7 5R % 18 JE5 18 8,261,000 78
HK$5,819,000) as deferred tax assets as it is not probable that sufficient T (ZZF = =4 : 5,819,000/ 7T) BiE
profits will be available to allow the tax losses to be utilised in the EHRBEEE  RERNA RARKRTK
foreseeable future. The tax losses do not expire under current tax Al B RAAN KRB AHIARE - R
legislation. BIRITRBORG - BT E 8 I & =W
HAMR o
20. SHARE CAPITAL 20. IRA
Number of
shares Amount
ROEA g1
Ordinary shares of HK$0.01 each ERAEEEBITHE B HK$'000
FHET
Authorised: EE
At 1 April 2021, 31 March 2022, R—ZTE-_—FWMA—H8-
1 April 2022 and 31 March 2023 - _F=ZA=+—8"
—E-_FMA-BR
—E-=f=ZRF=+—H 4,000,000,000 40,000
Issued and fully paid: EERTRAERE:
At 1 April 2021, 31 March 2022, R—ZE-_—FWMA—H8-
1 April 2022 and 31 March 2023 —FE-—F=ZA=+—8"
—E-_FMA-BHR
—E-=f=ZRF=+—H 1,600,000,000 16,000
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

RESERVES 21.
21(a) Share Premium 21(a) BRIDEE
Share premium represents the excess of the net proceeds from B HERBETARARNES
issuance of the Company’s shares over its par value. Under the laws MFTERIBFHEBAERAEEN
of the Cayman Islands and the Company’s Articles of Association, 2B - IRBEHRSBEES A AR
it is distributable to the Company’s shareholders provided that the AIMMEBERER 2S5
Company is able to pay its debts as they fall due in the ordinary DIRFARNBE - AR FAE
course of business. BN B BEBRIZR I
JERTEY &R o
21(b) Capital reserve BEAXG#E
Capital reserve of the Group represents the aggregate amount of NEBENENFEEAIRF A AR
the issued and paid-up share capital of the entities now comprising EENEENMARRKRMDINZ
the Group before completion of the reorganisation for the listing of —ETF FhEKEARNE R
the Company’s shares in 2020 less consideration paid to acquire the TRERERAREE  REWEA
relevant interests (if any) in relation to the reorganisation. FEANEEEZRE (nE)mER
KE-
22. CASH GENERATED FROM (USED IN) OPERATIONS 22. EME (TR RS
2023 2022
—==-= T
HK$'000 HK$'000
TR TAT
Profit before tax B 5 A i 7 37,78 34,465
Adjustments for: MU T FIEELFHE
Write off of property, plant and equipment e E Lt 559 -
Depreciation of property, plant W BERRETE
and equipment 14,350 15,060
Finance costs BA TSR AR 2,005 1,145
Provision for (Reversal of) impairment losson B 5 B ER XA BIEE 18
trade receivables B (B mE) 369 (2,655)
Provision for impairment loss on contract BHEERREEIBRE
assets 148 46
Operating cash flows before movement in LEETRIANKLER S
working capital e 55,149 48,061
Change in working capital: LEESEE:
Increase in frade and other receivables B 5 Fe Y AR 5% B H A FE U
AR KA B0 (42,263) (36,012)
Increase in contract assets BHEELN (34,076) (1,744)
Decrease (Increase) in contract costs B HIRAOR A (35 0) 7,469 (3,416)
Increase (Decrease) in trade and other B 5 R BR R R E A ET
payables BRI OB A) 14,707 (15,152)
Cash generated from (used in) operations gEms (AR RS 986 (8,263)
RNEEBEZERERAF] Fk 2022/23

157



Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

23. RELATED PARTY/CONNECTED TRANSACTIONS

(a) Related party transactions

(a)

The Group has following related party transactions during the years
ended 31 March 2023 and 2022:

FAEE T R 5

23. B@MS BERS

AEERBE_FT—

TZFR=-F

T F=ZA=T—HLEFEEFNA

THEBARS :
2023 2022
—E-=F —F-=
HK$'000 HK$'000
FERT FHET
Repayment of lease liabilities to a mM—AEAHEAEEHEEARE -
group of lessors in which a director B ARBIEENRAAQT
of the Company and certain family F—HREEZETREKE
members of another director of the WEEEERBEMAERER
Company have ownership interest in
an underlying asset 480 480
(b) Remuneration for key management personnel (including b) AEBXEEBRAS(BEE
directors) of the Group ) #F M
2023 2022
g = —E-—F
HK$000 HK$'000
FET FHET
Salaries, allowances and other Fo  RUKHMEYREF
benefits in kind 5,794 7,247
Discretfionary bonus BIFTEAL - -
Contributions to defined contribution TR RGT Bl ey K
plans 90 105
5,884 7,352

BRESHFME - FFBER
A M mRMIEET -

Further details of the directors’ remuneration are set out in note 7 to
the consolidated financial statements.
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

24. ADDITIONAL INFORMATION ON CASH FLOWS 24. HeREVWHMER
(@) Maijor non-cash transactions ) FEFRLXH
During the years ended 31 March 2023 and 2022, the Group entered BE-_ZT_=Ffk_ZFT_—
into lease arrangements in respect of right-of-use assets with a —“A=1+—HBLtFE KxEER
total capital value at the inception of the leases of approximately HERBKRERNLEINOR
HK$2,284,000 and HK$228,000 respectively. 2,284,000 7 7T M 228,000 7T 1Y

EREEELHEERY -

(b) Reconciliation of liabilities arising from financing activities b) MEITHELENESEHER
The movements in the Group’s liabilities arising from financing AEEREETHEENBERE
activities during the years ended 31 March 2023 and 2022 are as BT FR-FTF=H
follows: =t+—HLEFENEHOT
Non-cash changes
FREEH
Additions to
property,
At 1 April Net plant and At 31 March
2022 cash flows equipment 2023
R-ZEZZF REME RZIZFZZF
mA—-A REREFE HERRXHE =ZA=t-H
HK$'000 HK$'000 HK$'000 HK$000
FHER FHET TET TBx
Year ended 31 March 2023 BE-Z-=F=A=+-H
LFE
Inferest-bearing borrowings STEEE 51,202 (3,714) - 47,488
Lease liabilities HEaRE 657 (1,014) 2,284 1,927
51,859 (4,728) 2,284 49,415

RAEERBERAR 5202223 1959
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

24. ADDITIONAL INFORMATION ON CASH FLOWS (CONTINUED)

25.

(b) Reconciliation of liabilities arising from financing activities
(Continued)

24, BERBNHMER (&)

b) MEEFHELENEEBEHERE)

Non-cash changes

FReED

Addifions to

property,
At April Net plant and At 31 March
2021 cash flows equipment 2022
T4 REME. RIT_CZE
MA—B ReREFE HBERSHE =ZA=1+—H
HK$'000 HK$'000 HK$/000 HK$'000
T FHET FET TET

Year ended 31 March 2022 BE-Z-_—_F=A=t-H
EFE
Inferest-bearing borrowings STEEE 42,135 9,067 - 51,202
Lease liabiliies HERE 1,598 (1,169) 228 657
43,733 7,898 228 51,859
FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES 25. BIEKBEEBERBER

The Group’s financial instruments comprise trade and other receivables,
contract assets, bank balances and cash, trade and other payables,
lease liabilities and interest-bearing borrowings. Details of these financial
instruments are disclosed in respective notes. The risks associated with
these financial instruments and the policies on how to mitigate these risks
are set out below. The management of the Group manages and monitors
these exposures to ensure appropriate measures are implemented in a
timely and effective manner.

The main risks arising from the Group’s financial instruments are interest
rate risk, credit risk and liquidity risk. The Group does not have any written
risk management policies and guidelines. However, the management
meets regularly and co-operates closely with key management to identify
and evaluate risks and generally adopts conservative strategies on its risk
management and limits the Group’s exposure to these risks fo a minimum
as follows:

Skymission Group Holdings Limited Annual Report 2022/23
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25.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES
[CONTINUED)

Interest rate risk

The Group's exposure to market risk for changes in interest rates relates
primarily to the Company’s bank balances and cash and interest-bearing
borrowings. The Company’s policy is to manage its interest cost using the
source of funds with the most favourable terms and better monitor its cash
flow by eliminating unnecessary finance costs.

Sensitivity analysis has not been disclosed because the directors consider
that any reasonable changes in interest rates would not have a significant
impact on the results and equity of the Group for the year.

Credit risk

Credit risk is defined as the risk that one party to a financial instrument
will cause a financial loss for the other party by failing to discharge an
obligation. The carrying amount of financial assets recognised on the
consolidated statement of financial position, which is net of impairment
losses, represents the Group’s exposure to credit risk without taking into
account the value of any collateral held or other credit enhancements. The
Group’s credit risk is primarily attributable to trade and other receivables,
contract assets and bank balances and cash.

Trade receivables and contract assets arising from contracts with customers

The Group trades only with recognised, creditworthy third parties. In order
to minimise the credit risk, the management of the Group monitored on
an ongoing basis and follow-up action is taken to recover overdue debts.
In this regard, the management considers that the Group’s credit risk is
significantly reduced.

The Group's exposure to credit risk is influenced mainly by the individual
characteristics of each customer. The default risk of the industry and
country in which customers operate also has an influence on credit risk but
to a lesser extent. Credit evaluations focus on the customer’s past history
of making payments when due and current ability to pay, and take into
account information specific to the customer as well as pertaining to the
economic environment in which the customer operates.

25.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

REREEREEREBGE (&)

AR E

AEEHBENEZEZHNSRAR T8
HEARABIRITEBR LIRS ARG BE
EEM -ARANBE/ERBREAR
BEERNESHKREEEN S
Ko 3838 51 bk A w6 B 80 B 76 B AN BB 47 9

= o N1
%gﬁﬁimui ©

BREIMHAFELEE  JIHRNE
ERRMENIMEEEZHKIEY
AEBRFANEERESEREAXN

B/ 488
FE -

= & AR

EERBRHEEAETRTAN—TFTHE
ABUTEBMY S - TEXRMBEER
HI R o AR B 5 R P IR A
TREEREE FIRBERBER) EAX
SEEERONEERE - AR LEMA
P MmEEREMIEE AR H
MEERRTIERSEZRUIRARK
HMEBER  GNEENRRITE
BRRE -

BEHRBERREFANELENELD
BE

AEBERLNRBNEBRENE=T
ETIRD REEERBREEREK:
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

25.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES
[CONTINUED)

Credit risk (Continued)

Trade receivables and contract assets arising from contracts with customers
(Continued)

At 31 March 2023, the Group had a concentration of credit risk as
approximately 21% (2022: 23%) of the total frade receivables and contract
assefs was due from the Group’s largest trade debtor, and approximately
80% (2022: 80%) of the total trade receivables and contract assets was due
from the Group’s five largest trade debtors.

The Group's customer base consists of a wide range of customers and
the trade receivables and contract assets are categorised by common
risk characteristics that are representative of the customers’ abilities to
pay all amounts due in accordance with the contractual terms. The Group
applies a simplified approach in calculating ECL for trade receivables and
contract assets and recognises loss allowances based on lifetime ECL at
each reporting date and has established a provision matrix that is based
on its historical credit loss experience, adjusted for forward-looking factors
specific to the debtors and the economic environment. The expected loss
rate used in the provision matrix is calculated for each category based on
actual credit loss experience over the expected lives of the trade receivables
and contract assets and adjusted for current and forward-looking factors
to reflect differences between economic conditions during the period over
which the historical data has been collected, current conditions and the
Group’s estimate on future economic conditions over the expected lives
of the financial assets. There was no change in the estimation techniques
or significant assumptions made during years ended 31 March 2023 and
2022.
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Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES 25. WKEMEEEERBEKR ®)
(CONTINUED)

Credit risk (Continved) SERM &)

Trade receivables and contract assets arising from contracts with customers BIORKERREFPEHNEENEL
(Continued) BEE)

The information about the exposure to credit risk for frade receivables and B Fﬁ BiEBEELNEHBE S ERE
contract assets using a provision matrix is summarised below: FREHNEEFERRNERNT

Gross  Impairment

Average carrying loss Credit-

loss rate amounts allowance impaired
WERE

FHERE REALE BB FERE

HK$000 HK$000
TERT TiERT

At 31 March 2023 R-ZB-_=5=HF=+—H
Trade receivables B 5 IR K
— Not past due — 3 % 380 B 0.19% 2,628 (5) No #&
— Less than 30 days past due —EH R 30 H 0.19% 20,354 (38) No £
— 3110 60 days past due —EHI31E 60 H 0.19% 11,312 (21) No &
— 6110 90 days past due —@mH61E 90 R 0.28% 25,241 (70) No &
— Past due over 90 days but —EHARRA 90 HIE L F

less than 1year 0.40% 243,336 (975) No &
—Past due over 1year (Note (i)~ — @ HR#B 3814 (MH3E(i) 16.44% 9,663 (1,589) YesH
Total frade receivables (Note 13) ‘& 5 & Y Bk 5k 48 58 (I 3113) 312,534 (2,698)
Contract assets (Note 14 EHEE (MsE14) 0.19% 128,225 (240) No #&

440,759 (2,938)
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

25. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES 25. WHKEMEEEERBEKR ®)
(CONTINUED)
Credit risk (Continued) B A€ D)
Trade receivables and contract assets arising from contracts with customers BIORKERREFPEHNEENEL
(Continued) BEE)

Gross  Impairment

Average carrying loss Credit-
loss rate amounts allowance impaired

BB E R
FHYEFEBREX  REAE i =& RIE

HK$'000 HK$'000
TAT TET

At 31 March 2022 R-ZEBZZH=ZB=+—H
Trade receivables H 5 AR K
— Not past due — 3 % 60 HA 0.10% 7,945 (8) No #&
— Less than 30 days past due —# 30 A 0.10% 26,083 (25) No #&
- 31t0 60 days past due —#Hf31E 60 A 0.10% 27,991 (27) No &
— 6110 90 days past due —BHI61E 90 R 0.32% 46,110 (148) No %&
— Past due over 90 days but less  — 381 HiiB 8 90 B1E DA 14
than 1year 0.36% 144,045 (520) No #%
—Past due over 1year (Note (i)~ — 8 EA#2 3814 (FIEE() 13.22% 12,115 (1,601) YesH
Total frade receivables (Note 13) ‘& 5 & Y R 5k 48 %8 (M9 7113) 264,289 (2,329)
Contract assefs (Note 14) B HEE (MsE14) 0.10% 94,149 (92) No #&
358,438 (2,421)
Note (i): Included credit-impaired (but not purchased or originated) of HK$1,452,000 WeEll M T —_=Z=F=ZA=Z=+—HSE
as at 31 March 2023 (2022: HK$1,452,000). $51,452,0008 T (Z T Z =4 :
1,452,000 70) {2 B Rl (B (1B 17 3Ef8
EoRE) ©
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25. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

(CONTINUED)
Credit risk (Continued)
Other financial assets carried at amortised cost

The Company’s other financial assets carried at amortised cost include
bank balances and cash and other receivables in the consolidated
statements of financial position. The impairment loss of other financial
assets carried at amortised cost is measured based on the 12-month
expected credit loss. The 12-month expected credit loss is the portion of
lifetime expected credit loss that results from default events on a financial
instrument that are possible within twelve months after the reporting date.
However, when there has been a significant increase in credit risk since
origination, the allowance will be based on the lifetime expected credit
loss. Management considered the bank balances and cash and other
receivables are determined to have low credit risk as counterparties have
a strong capacity to meet their contractual cash flow obligations in the near
term.

Majority of the Company’s bank balances are deposited in major
financial institutions located in Hong Kong, which are of high credit rating.
Management does not expect any losses arising from non-performance by
these counterparties.

Therefore, the Company has assessed that the expected credit losses for
these financial assets carried at amortised cost were insignificant under
12-month expected credit loss method, and therefore no provision was
recognised.

There was no change in the estimation techniques or significant
assumptions made during the years ended 31 March 2023 and 2022.

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE
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Year ended 31 March 2023
BE-_Z-_=-F=-A=+t—HILFE

25. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES 25. IEKMEEBEZERBEK#®)
(CONTINUED)
Liquidity risk RENE LM
Management of the Group aims at maintaining sufficient level of cash AEBEEEESEAREHKTHNER
and cash equivalents to finance the Group’s operations and expected e RESEEY UAKAEENESR
expansion. The Group’s primary cash requirements include payments for &?E,HHT);% RIEHES AKENEE
operating expenses and additions or upgrades of property, plant and RemRKBELERIUARRE XA
equipment. The Group finances its working capital requirements mainly by z&% ¥ BERRHEHMNR - AEE
the funds generated from operations. FTEBBLEMGEERRKNEHEEE
BeFERe
The Group’s non-derivative financial liabilities at the end of each reporting REBRERERRENRES KRR
period based on contractual undiscounted payments are summarised NRWFEITES Eﬁ %*ﬁﬁLﬁDT :
below:
Total
Total contractual Less than
carrying  undiscounted 1year or
amount cashflow  ondemand 1-2 years 2-3 years
BARER  1FEUTH
RELE RERELE BEX 1226 2E3F
HK$000 HK$'000 HK$'000 HK$'000 HK$000
FExT FHER TBT FHExT TR
At 31 March 2023 R-B-=%=Zf=+
Trade and other payables BHRNERREBENER 13,919 13,919 13,919 - -
Inferest-bearing borrowings FTEEE 47,488 47,488 47,488 - -
Lease liabilities MEBRE 1,927 2,07 1,081 790 200
63,334 63,478 62,488 790 200
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25. FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES 25. WKEMEEEERBEKR ®)
(CONTINUED)
Liquidity risk (Continued) REBELEM (£
Total
Total contractual Less than
carrying  undiscounted 1year or
amount cashflow  ondemand 1-2 years 2-3 years

ANREE  1FUTH
RERE RLRERE eSS 1226 VEXES
HK$000 HK$'000 HK$'000 HK$'000 HK$'000
TR TR TBT TR TR

At 31 March 2022 R-BZZH=fA=1-H
Trade and other payables BHRNERRAENER 7,017 7,017 7,017 - -
Inferest-bearing borrowings FTEEE 51,202 51,202 51,202 - -
Lease liabilities HEBR 657 672 602 70 -
58,876 58,891 58,821 70 -
The amounts repayable under loan agreement that include a clause EXmE (BER TERAREME
that gives the lenders the unconditional right to call the loan at any time & WE % Z 1 1ﬁF Tié 2z ) 1B
are classified under the “on demand”. In this regard, interest-bearing TrzEEEREI AR IKRENRE
borrowings of HK$47,488,000 as at 31 March 2023 (2022: HK$51,202,000) BBt ﬁﬁ S REESTHEHER
have been so classified even though the directors do not expect that the AT EITHEREERERZERN
lenders would exercise their rights to demand repayment and thus these R ZE_=F=A=+—RZs&
borrowings (including the aggregate principal and interest cash outflows) f& 547,488,000/ T (— & — —
would be repaid according to the following schedule as set out in the loan 51,202,000/ 7T) B & 558 - AL - 1t
agreement: EEE (BERE RS iﬁ%umﬂj@%@
HﬂETﬁéE RipEE T2 AT ZHHEE
2023 2022
—E=-= —ZE=-=
HK$000 HK$'000
FHET FAT
Interest-bearing borrowings FTEEE
Within one year —FR 48,310 51,663
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

25.

26.

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES
[CONTINUED)

Fair value of financial instruments

In the opinion of management of the Group, the carrying amounts of the
financial assets and liabilities of the Group carried at amounts are not
materially different from their fair values as at 31 March 2023 and 2022.

CAPITAL MANAGEMENT

The objectives of the Group’s capital management are to safeguard
its ability to continue as a going concern in order to provide returns for
shareholders and benefits for other stakeholders, to maintain an optimal
capital structure to reduce the cost of capital and to support the Group’s
stability and growth. The management consider the total equity as
disclosed in the consolidated statements of financial position as the Group’s
capital.

The Group actively and regularly reviews and manages its capital structure
to ensure optimal capital structure and shareholder returns, taking into
consideration the future capital requirements of the Group. In order to
maintain or adjust the capital structure, the Group may adjust the amount
of dividends paid to shareholders, issue new shares or return capital
to shareholders. No changes were made in the objectives, policies or
processes during the years ended 31 March 2023 and 2022.
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26.

R ERE B ERBUER (#)

EMTANATE

AEBEEERE ASENSHE
ENBENEEEREN-_ZT=-=F
M_E-—F=ZA=+—HWHAFE
WHEAEZR -

EAXNEE

AEBEAEENBENRRERLFE
REMEN  AABRREHE®R LS
HihESRKDS  #RFKENE
REEB AR K EARK AL AL
MBTHER -BREE/BGESUHR
ARPHRENEDEERSAKED
B

REBARAEENRLERNES
FTHLREHEMLREREEARERI
REREEAEERRERLRK - 54
HRARERERE  NEEATEAER
MR FHRE &5 BEITHRE
MBREEBRER REBEE-TE-_=F
FZE-Z—F=ZA=+—HLEFE"
EHBEEZ BERIRFITELH -



27. STATEMENT OF FINANCIAL POSITION OF THE COMPANY

Pursuant to the disclosure requirement of the Companies Ordinance, the
statement of financial position of the Company and the movements in its

reserves are set out below:

Year ended 31 March 2023
HE-_ZT-_-FZA=+—HILtEE

27. RRBFFHARREK

BREBARGHNRESR T AAAN
MBRRKR R EFERESEHI T

2023 2022
—E-= —E- %
Note HK$'000 HK$'000
M e FiExT FAT
Non-current assets EREBEE
Investment in subsidiaries R B RRIMNIEE 27(a) —* —*
Current assefs REEE
Amount due from immediate holding ~ F& U & % 12 i% A A1 5008
company 27(b) _x L
Amount due from a subsidiary FEM — R B B A &5 IR 27(b) 103,431 104,387
Bank balance and cash RITEHR MRS 188 195
103,619 104,582
Current liability nBAE
Other payable H fth fE AT 3R 1E 200 200
NET ASSETS EEFE 103,419 104,382
Capital and Reserve ERREE
Share capital [N 20 16,000 16,000
Reserves 1 27lc) 87,419 88,382
TOTAL EQUITY REmiEEE 103,419 104,382
* Represent amounts less than HK$1,000. * B AHN,0008 T ©

The statement of financial position as at 31 March 2023 was approved and
authorised for issue by the Board of Directors on 29 June 2023 and signed

on its behalf by

Leung Yam Cheung

RIEH
Director

EF

BE-_TZ-_=F=A=t+—HZ§%
MWREER-_BE-_=ExA=-+AH
EEEefaURETE  BANUT
EERREE:

Leung Wing Hoi
Director

EF

AEEEZERAERAR FiRk 2022/23
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Year ended 31 March 2023
HE-T-=F=A=1+—RHILFE

27. STATEMENT OF FINANCIAL POSITION OF THE COMPANY 27. AT MBARRE (&)
(CONTINUED)
27(a)Investment in subsidiaries 27(a) A B Q2 EINIRE
Investment in subsidiaries represents 100% of the issued share H B B A R1#Y % & #5 Evergreen
capital of Evergreen, Everbright and Evergrow (as defined in note 28 Everbright X Evergrow (i€ & R 45
to the consolidated financial statements) together with the par value AR TEHRER W E28) BBEITIRA
of the shares issued by the Company pursuant to the Reorganisation. RI00% ERBEEEALXRALD
BITIRG HEE o
27(b) Amount due from immediate holding company/a 27(b) B BB A E, — Rk
subsidiary B ATME
The amounts due are non-trade in nature, unsecured, interest-free ZRERIFESHE  EER -
and repayable on demand. RENBIRERER -
27(c) Reserves of the Company 27(c) AR BRI E
Share Share Accumulated
capital premium profits  Total equity

&N B 5 aE Z5tia A SR
HK$'000 HK$'000 HK$'000 HK$'000
FHET FHET FHET FHT
(Note 20]  (Note 21(a))

(fF3E20)  (BIEE21a))

At 1 April 2021 R-ZZBZ—FMA—H 16,000 91,065 (1,275) 105,790

Loss and total comprehensive  F & 1B & 2 HEE1E

loss for the year FEE-C) - - (1,408) (1,408)
At 31 March 2022 N—_E——

=A=+—H 16,000 91,065 (2,683) 104,382

At 1 April 2022 R-TE--_FNMAB—H 16,000 91,065 (2,683) 104,382

Loss and total comprehensive ANFEE1E k2 EE B

loss for the year #agE - - (963) (963)
At 31 March 2023 RZEZ=
=A=+—H 16,000 91,065 (3,646) 103,419
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28. SUBSIDIARIES

Details of the subsidiaries at end of the reporting period are as follows:

Year ended 31 March 2023

HE-_ZT-_-FZA=+—HILtEE

28. M E]

RBEMRMBABNFITEINAT

Place of
incorporation Equity interests held by
and operations  Paid up capital the Company Principal activities
LIV
& it B BERA RRABFERRE TEXH
Directly Indirectly
Hi fE

Evergreen Construction The BVI Nil 100% —  Investment holding
Development Holding Limited /B Z At & i KEERK
("Evergreen”)

Everbright Construction The BVI Nil 100% - Investment holding
Engineering Holding Limited ~ EEBEZ &S s WEER
("Everbright”)

Evergrow Construction Equipment The BVI Nil 100% —  Investment holding
Holding Limited (‘Evergrow”) ~ HE RS i S B

Temmex Engineering Limited Hong Kong HK$10,000 - 100%  Provision of formwork
(“Temmex’) B 10,000 % 7T works services

REIRBERAR(TXRED RAERIR TR2RH

Temmex Brothers Engineering Hong Kong HK$10,000 - 100%  Provision of formwork
Limited ("Temmex Brothers”) &8 10,0007 7T works services

REALBIREERAA REER TRER
(TRERZE]

Kennex Scaffolding System Co.,  Hong Kong HK$10,000 - 100%  Supply of metal scaffold
Limited ("Kennex”) E 10,0005 7T equipment and

BENBRAFERAR]
(M&nl)

related parts
HESBBERRER
HESH

AEEEZERAERAR FiRk 2022/23
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Year ended 31 March
BE=A=+—HILFE

2023 2022 2021 2020 2019
—E-=F 2 - —F ZE2-TF —ZT-hHF
HK$:000 HK$'000 HK$'000 HK$'000 HK$000
FET FHET FHET FET FET
Result B
Revenue A 612,780 538,355 534,280 434,624 505,188
Cost of services BR7% A A (568,240 (482,213) (462,381) (355,377) (416,686)
Gross profit EF 44,540 56,142 71,899 79,247 88,502
Other income H b A 19,108 - 21,458 261 1,060
Administrative and other TR EMEE
operating expenses F (23,925) (20,532) (17,303) (12,334) (9,807)
Finance costs B 7% Bl AR (2,005) (1,145) (468) (176) (48)
Listing expenses WX - - (5,679) (18,136) (2,128)
Profit before tax B3 A0 % F) 37,718 34,465 69,907 48,862 77,579
Income tax expenses TSR X (4,222) (5,678) (9,299) (10,856) (13,103)
Profit and total comprehensive FRRMR
income for the year THW LT 33,496 28,787 60,608 38,006 64,476
Attributable to: AT AT Ak
The owners of the Company PA/NCIEZ 2SN 33,496 28,787 60,608 38,006 64,476
Non-controlling interests FEfE R - - - - -
33,496 28,787 60,608 38,006 64,476
As at 31 March
MR=B=+—H
2023 2022 2021 2020 2019
2= 2 2R —F ZE2-TF —ZT-hF
HK$:000 HK$'000 HK$'000 HK$000 HK$000
F&T FHET FHET FET FET
Assets and Liabilities EERAE
Non-current assets ERBEE 26,208 38,833 45,827 7,548 10,944
Current assets MENEE 464,297 405,913 383,151 332,023 170,175
Total Assets BEBE 490,505 444,746 428,978 339,571 181,119
Current liabilities RBafE 95,871 84,486 96,939 174,677 54,571
Non-current liabilities EREBEE 947 69 635 1,163 823
Total Liabilities BERRE 96,818 84,555 97,574 175,840 55,394
Net assets BEFE 393,687 360,191 331,404 163,731 125,725
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