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1 ABBREVIATIONS
188

“we"”, “New Concepts”, “the New Concepts Holdings Limited
Company”

A NRNR-UE 3 NN A5 0 BRIZEE(EZER)ARAA

“the Group” The Company and its subsidiaries

[H&KH] e NI DS BN NG

"“ESG"” Environmental, social and governance

[ESG ] BRE g kEA

“the Report” New Concepts Holdings Limited 2023 Environmental, Social and Governance
Report

[F k& ] HRIFEREGER) AR AR023FRE - L8 REBHE

“the Reporting Period” The period from 1 April 2022 to 31 March 2023

MR & 1620224 418 £2023F3A31H8 #H

“PRC”, “China" The People’s Republic of China

[P EhEARKEME

“Hong Kong” Hong Kong Special Administrative Region of the People’s Republic of China

[&#] EhEAREMBEEBRFRTHRE

“SEHK" The Stock Exchange of Hong Kong Limited

I Bt 38 B | EEAMERSHMERRDA

“Listing Rules” The Rules Governing the Listing of Securities on the Stock Exchange of
Hong Kong Limited

[KEm#HAD] E(CEEBARSMBRAREZES EMRAD

“ESG Reporting Guide” 2022 Edition of the Environmental, Social and Governance Reporting Guide
in Appendix 27 to the Listing Rules

[(ESGHE3SI) 12022 iR AN E AR B M 827 GR I - @ RE R MmEES)

"HKS$" Hong Kong dollar, the official currency of Hong Kong

[% EBERBTL BREEEY

“Board” Board of Directors

(EEE] BEFE

“KPI"” Key performance indicators in the ESG Reporting Guide

[BASEENIEE FECESGHE B W B 52 B BUIR 1R
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"IMS"
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“OHSAS"
[ OHSAS |

IIQSHE"
[ QSHE |

"GHG"
[ GHG |

IIEPCII
[ EPC ]

“Construction Business”

MEEER

“Environmental Protection
Business”

MRREH]

R
2036 EE  HEREARE AXEE(ER)ARAT

1 ABBREVIATIONS

1H=

Build-Operate-Transfer, a project model whereby a government entity grants
to entity a concession to finance, construct and operate a facility according
to the agreed specifications for a specified concession period. The entity
does not own the facility or the project, but it may receive subsidies from
the government entity and/or incomes from the project’s end users. Upon
expiry of the concession period, operation of the project will be transferred
to the government entity at a nominal fee

BEHR —%E& —#E R EHEEERX BAKBREBEHEOHHRE &
REMBAREFHARNBERTHAE UED BENMEERE BB
THEABBRIER AU BN HREESHER SR BESRERAS
WHRA - FeFEFHERE BESURBLEERERGBUTREET
giE

Integrated Management System, which combines all related components of
a business into one system for easier management and operation
BRAEERBERE BEBHMEREBS e — RS UMEETFHER
N8B 1E

International Standardisation Organisation
BB RE (AR

Occupational Health and Safety Assessment Series

EREXRERERZ2HMERT

Quality, Safety, Health and Environment
HEE L2 BERERE

Greenhouse Gases

BRERE

Engineering, procurement and construction

IR RBEIER

The Group's business in provision of foundation works, civil engineering
contractual service and general building works

BAEERHWETE tAIBRAORBEE —REFIENER

The Group’s business in provision of environmental protection projects
including kitchen waste treatment, development and management of
environmental protection industrial parks and new energy material
EASERHRRER (BREFNNEE) RELERRRIERE LN
B R A H
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“Hefei Plant”

=y RN

“Xuancheng Plant”

EWIEA]

“Hanzhong Plant”

[EIEA]

“Tianjin office”

[REBWAE

“Shenzhen Huamingsheng”

I 91 22 A s |

"co"
[col

llNox"
[NO,_ |

"Sox"
[so,|

IIPM"
[PM ]

The Group's subsidiary, Hefei Feifan Biotechnology Co., Ltd
EASENMNERAR  SEFEALEDRERBERAQ A

The Group's subsidiary, Xuancheng Xichong Biological Technology Co., Ltd.
BASENMHBLAR  SRTAFEYRRER QA

The Group's subsidiary, Hanzhong Yisheng Biological Technology Co., Ltd.
EASENMERAR ERTEAEDMERBRAF

The Group's subsidiary, Tianjin Yisheng Environmental Technology Co., Ltd

BEAKBENMBAR  EF(RB)RERMARAA

The Group's subsidiary, Shenzhen Huamingsheng Technology Co., Ltd.
BASENMNERAR  RITEABREBERQ A

Carbon monoxide
B — ALk

Nitrogen oxides

ERAALD

Sulphur oxides

E=RIE=R (a7

Particulate matter

ERAY



New Concepts discloses its ESG information to address its
stakeholders’ concerns, enhancing the transparency of corporate
sustainability. We present our 7th ESG report to illustrate our
management approach and performance in sustainable development
during the period of 1 April 2022 to 31 March 2023, which is
consistent with our financial year.

2.1 Reporting Guidelines

The Report has complied with all “Mandatory Disclosure
Requirements” and “Comply or Explain” disclosure obligations
set out in the £SG Reporting Guide and has been prepared in
accordance with the 4 reporting principles: materiality,
quantitative, balance and consistency. Please refer to the
“Content Index of the ESG Reporting Guide" section for
details of the compliance with the ESG Reporting Guide of
the Report.

2 ABOUT THE REPORT
2R ANEHE

BB EELESGER MR ERFHDE N
FORESCEUFBEENEHE - HME
R ETNESGIR & + LA S A M 1E20225F4 A
1HZE2023F3A31HHME (BEMHNYKRF
E—BNEEFHRABERRERE -

2.1 REEZE
A 84 B 8 SFCESGHE 31) 48 5 8 AT
e % BE Bk & [ 5 R 2
WHEER - WIRIEABEERRA 22
2 FEN—BEETHRS -
5 2K MR 4 WCESGHE 3I) M < 2t
I 2 B(ESGHEEY R3] | —& -

Materiality: Quantitative:

EE: Bit:

The Report aims to disclose the Group’s To illustrate our performance in environmental and
performance and management related to high- social aspects, we have disclosed our quantitative
materiality and other ESG issues to its stakeholders.  KPI during the Reporting Period, together with the
Therefore, we have identified high-materiality issues information on the standards, methodologies,
through materiality assessment, in which assumptions and/or calculation tools used, and
stakeholders were invited to participate in an online source of conversion factors used for the
questionnaire and the assessment result was quantitative KPI.

reviewed and validated by the Board. The detailed
materiality assessment process and results are set
out in the “Materiality Assessment” section.

AREEERAFNEREAEFESANEMESG A/BIAPRMERERLESHIHNRE  HMASEH
ZREHENRALERE At RFEBEENT BEREHANELHEREMEELE(CHRBEARIE
BMEAEEEAZE BERNEL2EAPLBEHE BREANEE. 7% BRE/KFETANE
T AAAEROESS RS NER FANEEE B UEKFAEANERRBORIR-

AEEERERENEZET G-
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~ 2 ABOUT THE REPORT
2 BARANHRE

Balance:

T :

The report provides an unbiased picture of the
Group’s ESG performance during the Reporting
Period to avoid any selection,
misleading presentation format that may
inappropriately influence the reader’s judgment.

AHECHAEERREHAMESGRIVETRLE
faat - AR EMEE  BRAAAREENZT
RAAEHBEBENHEHBEBXIELE -

omission or

2.2 Reporting Scope

9

g
L
N
&
E?

£

o

B

Unless otherwise stated,

Group including all subsidiaries in business sectors of the
Construction Business in Hong Kong and the Environmental

Protection Business in the PRC.

The Group has been actively seeking various national and local
partners to jointly develop new technologies and explore
business opportunities as a response to national calls on
advocate on for the further development of green business.
Our latest development, Shenzhen Huamingsheng, has been
newly established and is being setup, but yet to commence
operations. On the other hand, Beijing Yisheng Environmental
Protection Energy Technology Co., Ltd. was been sold in

the Report discloses the
environmental and social approaches and performances of the

W CONCEPTS HOLDINGS LIMITED = ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

Consistency:

— B -

We adopt consistent calculation methods used in
previous reporting periods to
comparability of environmental and
performance. If there are any changes, we will
annotate and explain the changes in the footnotes.
BIRBAEREHEAN —BEEFE - RS
BRI RAGEMA AL o B EA 2L - B
FEAW P RREZEZL -

improve the
social

2.2 REEE
BIESEHT  SAARLEREAS
E(BREMENBRAR) EEBEEE
R BIRRER AL HEAREM
e ME -

AEB-—HEBEBESKEREIFEE
R - k[ B B T R K B R R A
NE2ESEE - SREFEEBNE
KA o B s BRI ZERB
EERYEETHME BEAMRBE
Be-Z—HHEREARRKRERE
RAER AT R2021FE128HE - &
RBEREEAFEESGHREA ©

December 2021, therefore it is not included in this year's ESG

report.

Taking into consideration the access and ownership of data,
the above-mentioned plants that have been included in the
investment reserve but are not yet in full operations have not

yet been comprehensively included in the Report.

The Group will continuously improve its internal
collection system to further expand the scope of disclosure if
possible, so as to present our sustainability performance and

initiatives in a broader picture.

EEINBENEREAERERE L
AEFARERBERREE L EN
HEHREEAAARES -

data AEEBTH TELNBERKRER
BEARNBATE - SEARE
BE - AEREZHEINANEEN A
BERRAREHE-



2.3

2.4

2.5
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Confirmation and Approval

The Board of the Group assumes full responsibility for the
Group's ESG strategy and reporting and has reviewed and
approved the disclosure content of the Report. The data and
other information publicly disclosed herein are primarily
derived from internal documents, reports and statistical
results. The Board undertakes that the contents of the Report
do not contain any false records, misleading statements or
major is ultimately responsible for the
truthfulness, accuracy, and completeness of the Report.

omissions, and

Access to the Report

The Report is prepared in both English and traditional Chinese.
If there were any inconsistencies between the two versions,
the English version shall prevail. The electronic version of the
Report can be accessed through our website at the section of
Investor Relations: http://www.primeworld-china.com.

Contact Information

The Group welcomes all stakeholders to provide valuable
comments and suggestions relating to the Report or our
sustainability performance.

Address: Office B, 3/F, Kingston International Centre
19 Wang Chiu Road, Kowloon Bay, Hong Kong
Tel: (852) 3588 9600
Fax: (852) 3188 4356

2.3

2.4

2.5

2 ABOUT THE REPORT
2NN HRE

f# a2 & 4t

AEBEES2EAEALAEEMESG
RERFE  WEERMRIEREE

BREAR -  AXRAFHKENERM
HA &R ERRIFR A - W&
ERAER - EFTEAHBAREAR
THEEERLE REUEBRKEKR
HRERKEE-

REERAN
RBENRIXMERD RS - B
BRAZ EAEE T —B 2z - B
WY RARLE - RIREHEFRAA
BBRMHBIIEREE R DIEN -
http://www.primeworld-china.com °

BRAX
AEEEGH A0 ERBERARS
SRMOTHAEERREUNEE
BRREY -
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BB NEEERERE195%
A LR R L3EBE
T &% ¢ (852) 3588 9600
{8 & : (852) 3188 4356
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"3 ABOUT THE GROUP

3SEREAEE

New Concepts is a company listed on the Main Board of SEHK
(Stock Code: 2221). The Group is principally engaged in the
in Hong Kong and the Environmental
Protection Business in PRC.

Construction Business

For the Construction Business, the Group is engaged as a contractor
in the foundation in Hong Kong, with the provision of foundation
works and other building works to public and private sectors. As of
the end of the Reporting Period, the construction project overview
is as follows:

Number of Completed Projects

EREBHE

BXEEA—MRBIAERLETHR A
(B : 2221) - ARBEXBEREFBRS
BREZBENRPEEERRER -

REEEKNS  ASEREFAREZ At
HEABE RALERAMLEBRHIZHEMBETE
REMEFIR HERESHER 2R
EMEZENT :

Number of Projects in Progress

H#2EEHE

For the Environmental Protection Business, the Group is primarily
engaged in kitchen waste treatment related business; development
and management of environmental protection industrial park and
new energy materials in the PRC. In Environmental Protection
Business, we currently operate kitchen waste treatment plants in
Hefei and Xuancheng. Meanwhile, we operated 1 office in Tianjin
during the Reporting Period. For information on our financial
performance and latest development, please refer to the 2023

Annual Report.

RERREBME  AEEFTERFENYEE
B REIEEEER AEREERRIE
B RIEERME - HIREEBFT - BB
EARREHELERT BRI - B -
RWEAR  ZAMEREZEZBEIEPFLAE
FHBEMVBRELETERNER  #2
$20234 F 3k o

o

Designed Daily Processing Capacity of Hefei Plant:

Our kitchen waste treatment plants applied the advanced
technology of “Kitchen Waste Pretreatment
+ Microbial Aerobic Composting”.

B E B R R R IR MO e R [ R E hR TR R B
+T A W83 & | & ST Rl

200 Tons of Food Waste

ARETE B &Rt B EEIERE S ¢ 200MWE 25 B 41 3R

Annual Processing Capacity of Hefei Plant:
72,000 Tons of Food Waste accumulatively
S IETE B 6 F RRIRAE h - R 572,000WF B 5 B 3K
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4 GOVERNING SUSTAINABILITY"'

New Concepts is dedicated to actively managing environmental,
social, and governance (ESG) issues and promoting sustainable
development throughout the Group’s operations. Our Board of
Directors supervises a strong ESG governance framework that
ensures ESG factors are taken into account in all business and
operational decisions. This approach protects the interests of our
stakeholders and is consistent with our corporate values.

4.1 ESG Governance Structure

The Group continuously improves its ESG governance structure
to lay the foundation for constant improvement in the level of
sustainability governance. We actively undertake the
responsibilities of ESG and have gradually incorporated the
concept of sustainable development into our daily work and
strategic planning through a top-down ESG management
approach.

ESG Governance Responsibilities and ESG Working
Group

The Board has full responsibility to oversee the Group's ESG
matters, as well as to determine and formulate the ESG
management approach, strategies, priorities and objectives. To
ensure the Group’s sustainability work can be effectively
implemented, the ESG Working Group composed of
representatives of subsidiaries, project managers,
administrators, and relevant functional department involved in
ESG matters of the Group has been established under the
leadership of the Board.

(S
(EB)HRAR

AR e

ATEBEREES

BXEERNEREERRE HE8RENR
ESQ)FERE AEASENERLERRE
ARHERR BEESEBERBOESGERIE
R BRESGEREMBERMEERRKT
BRERE - Z T ARERMDENF - WE
BANERBEERT -

4.1 ESGE BB
KEBTEH TEESGERER  AF
BIRAAZEBEEAKTFETER - &
MBEEAEESGEME  BBa LM T
MESGEE F#t BHX BB EERE
BomMABE TEMBBES A -

ESGEABERESGIT E/h

EEE L HBRERAEEMNESGSE
% ARETE MG EESGE I 7 #f -
REE - EBEAFREEZE BEREAE
EAREERIEFNENRA TF
FEMBET ESGIE/NED H K
VoORKEBEWMBARGRE BAEK
BTHERABRALE W RESG
EBRER A E T -




Engaging ESG matters cohesively

The Board is the highest decision-making body for the
Group's ESG governance and is responsible for overseeing the
overall ESG strategy, reviewing and making decisions on ESG
risks and opportunities related to the Group’s business,
ensuring appropriate and effective ESG management and
internal control systems are in place, formulating ESG
management policies, strategies, priorities and objectives,
regularly reviewing the ESG performance and the progress
made against ESG-related goals and targets, and approving
the disclosure in the Report.

The ESG Working Group is managed by a non-executive
director of the company who serves as the chairman of the
ESG working group, with an executive director, as one of its
main members. The ESG Working Group authorised by the
Board to participate in the Group's ESG-related tasks, and its
responsibilities include coordinating the implementation and
execution of all ESG-related tasks by the functional
departments of the subsidiaries, reporting to the Board on
ESG issues and work performed regularly, communicating the
Group's strategies and specific initiatives in ESG management,
collecting and reporting ESG-related management initiatives
and performance, collecting the information required for the
ESG report from the functional departments of the Group and
submitting the ESG report to the Board for approval. Based
on the actual situation of ESG-related tasks, the ESG Working
Group will formulate improvement suggestions for the Board,
so that the Board can continuously and effectively implement
ESG supervision matters.

All subsidiaries and functional departments are responsible
for the coordination and data collection of specific ESG issues
and carry out relevant tasks in accordance with the ESG
management system and process.

HELHEESGEFE

EEERALEEESGEANRSRE
g B EEREBESGRE - BT
ANEBEKABNESGRBE S
EHRATE  HREELEE REHW
ESGEERNPEIE RS - HITESGE
ERE XBE BLXXFREE T
B STESGRIR - AR EESGHEEX B
EMIEERERE T EEAREHR

BE -

ESGTE/NEAARR —RIEANTE
E(EAESGIENENERE) K —F
WITESEFTEKREZ)ER-
ESGIENMMmESTERESEAE
EMESGHEMAIE HBEeERA
= BB R A BB AL S0 P9 ¥ BT B ESGAE Y
THENERERHT THREES®R
HESGHRIBERITHEBR  BEBAEHE
FESGEE HH MBI R BB R -
WEIFHRESGHBHEERERRK
o e N 5 B R B AE B0 PTUR SRESG R
EHENER > WASESGREIRRE
=g HEAE - RIBESGHER TIEY
ERBR ESGIENEBAESS
FICRERZE FESSRAEESR
R B ESGES B FIH -

FFEMEBATRERBMaEZT AR
ESGHEEMmARSEKRE  WRIE
ESGEBRAMEFHRMEEIIE-
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4 GOVERNING SUSTAINABILITY
ARFERRER

Regular Meetings of the ESG Working Group

ESGT {E/MNHB T HA & 5t

The ESG working group holds regular monthly meetings and updates progress reports periodically. It also
reports to the board of directors on a monthly basis.
ESGIENMEBREHRITER UEHEMEERSE  TEBARNE=TGRE -

During the Reporting Period, due to the impact of the pandemic, most of the ESG working group
meetings and board meetings were held via Zoom. In addition, the Group also sends documents and
information to the ESG working group and the board of directors via email or communication software.
RBEPRAN HRERBTE  RIBOESCGIENMEEZREEFSEZ B BZoomE F ° thsh » REE TR
FHREBRBEANEMESGIIE N AR ESGRHXBERER

4.2 ESG Risks Management 4.2 ESG s EE
The Board has overall responsibility for evaluating, authorising, EEerHBEM BEEREEE
and managing the Group’s material ESG risks, and ensuring BAEBEMNEKRESGRR W HERA
that the Group establishes and maintains appropriate and SERVRERESAERNARER
effective risk management and internal control systems. KR EBEEE R AT o
Comprehensive ESG Risks Assessments 2HEESGE KT 4
During the Reporting Period, we conducted an ESG risk RS BA - R E EITESGE B 7Y
assessment to further explore the potential ESG risks posed to e NE—PREBRMEBIERSY
our business. The risk identification facilitates the Board in BIEESGRERE - B R # B BN EE
evaluating, authorising, and managing material ESG-related i BAEE K EEBEESGHE
issues, which include risks. The Group formulated a more B EE K& R o AN 5 B AR JRESG R k2 7T
progressive ESG management strategy in accordance with the &R HE B N EMESGE B &K
ESG risk assessment, which further improve the management B - — T EESGRBE T

and control of the ESG risks.




S

The procedures of the ESG risk assessment are as follows:

Step 1

E k4

~ 4 GOVERNING SUSTAINABILITY
ARFRERRE

VAN
/8

Establishing ESG Risks Inventory

ZEIYESGR R B &%

NEW CONCEPTS HOLDINGS LIMITED = ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

ESGRBRAMERFIT :

Through performing megatrends analysis, the
sustainable development megatrends and potential ESG
risks related to our related industries were predicted
and shortlisted to establish the ESG risks inventory.
FRETRBEDN  BRANHEEAKMBEBRITESR
B P R AR R N 2 NOBEESG AR © FE ZESGE B
B -

Step 2

et

Assessing ESG Risks Through
Assessment and Matrix

BB M B E T HESG A R

We invited internal risk owners in cross-functional

groups to score the potential ESG in both
dimensions of “severity of impacts of the risks” and

risks

“possibility of occurrence of the risks” and established
an ESG risk matrix based on the scoring results.
BMEEEREEGANLRERREEA  RIARZEN
BR AR | R [ B B A 6 BT A M | AR E A4 DB EESG
R BBET D WARBT A RIZIZESGRARER

Step 3

%

4

Identifying and Prioritising ESG
Risks

HAESGRBRITETHEBLER

The “High” level and “Very High” level of ESG risks are
identified as ESG We eventually
identified 9 ESG risks in three aspects, namely the

material risks.
environmental, social and technological aspects, and
have assessed a total of 2 material ESG risks.

[ & BIFNT3EE = 1 AR BIBESG R B 4% 53 7E 73 & KESG
[ELBg o P9 B 4% B Bl IR 3R - 4t B RT3 7 E AV
ESG/E B » 21E 5 KESGE K o

Step 4

LUk

Implementing Sound ESG Risk
Response Strategies

% B 5T & HOESG | [ F& ¥ 5K 8%

We have reviewed internal policies, and further
formulated corresponding risk response strategies for
different levels of ESG risks and implemented sound risk
management and control measures in daily duties by
various departments and subsidies to reduce the
occurrence of risks.

HMBEEBAIBEE - & ETRFRIVESGE R - #E —
il 7E A8 FE ) B B FE B RS - AR ABFY - BB A
AINEBIEREETENAREZER®E  UWRD R

Our detailed

below along
risks.

risk management approach has been shown
with our responses to the identified material

A R\ B B IR O B AR 0 0 5 R 3 AP
EBEAIEARREEE RN TR



Identified Material
ESG Risk
B &% Bl & XESG A &

Anti-Corruption

R&B

Potential Impact
BEDE

The company needs to bear

legal responsibilities and
compensation, and may
have to suspend operations
for investigation, which may
cause significant damage to
the company’s production
and partnerships.
’“ﬁéﬁﬁk#iﬂiﬁ&& B

WA RERE EEE &
*%E 2 s NG e
ERAERHBFRERER
BE-

XH /m]

)

2023F B HERERRE AXEEERIERAR

4 GOVERNING SUSTAINABILITY
ARFEERER

How We Respond
3 179 40 a7 & ¥

The Group formulates internal
against corruption.

AEBDHIEABEBARETHEK -

related policies

e To establish preventative and detection
measures against unethical behavior such as
bribery,
laundering, the Group has developed the

extortion, fraud, and money

Whistleblowing Policy and the Fraud
Prevention and Detection Policy.
AT ZIIAG RARATEE - BT IEBERS - RRRF -

MAERAESTERTR  AEEHE TR
) K KB L BEF Mg B D o

e The Whistleblowing Policy includes a standard
reporting procedure that encourages
employees and other third parties (such as
sellers, suppliers, or subcontractors) to report
unethical The Group encourages
subsidiaries to develop policies that address all
forms of illegal behavior, such as fraud.

behavior.

(BERRDBREENREREF ZBHET
REME=TT(WMHEER HERXDERH)

BRERTERTR -AEEEME QR GE
BR - REMAEFANIDETA  MAF-

The Group pays attention to maintain fair
competition in the market and ensure that bidding
processes are conducted legally.
AEEFEHRETISNDTE
BIRHETT °

5 EARERBE

e The Group invites multiple subcontractors and
suppliers to submit their bids to conflict of
interest.

REBRFEZ ED a?ﬁ%ﬂf RERRES
VA %2 35 A 7 25 B 58
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ARFBERER

Identified Material
ESG Risk
B & Bl & XESGE &

4 GOVERNING SUSTAINABILITY

Potential Impact
BEDE

NEW CONCEPTS HOLDINGS LIMITED = ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023

How We Respond
3 179 40 a7 FE ¥

In terms of fostering a culture of integrity, the
Group pays attention to improving and
strengthening employees’ understanding and
awareness of ethical behavior in business
operations across different positions.

EEEREXECAE  AEEBEERSMMED
A e iz B B T3 0 R 48 & B 38 1217 /A 1Y 38 7 A0

2
o ARy ©

e The company regularly holds training sessions
on the theme of anti-bribery and anti-
corruption, emphasising the responsibility to
prioritise these values over commercial
interests.
RAIEMBRPUREBRARE S AEENE
k2 BAXZEBEERBFEMNEZ £
BWEE -

During the Reporting Period, the Group held 4
trainings related to rules and regulations, as
follows:

RmEBRN - NEBEREI T4AXRE 6 5 A5 5
Al BT

e Board training — A total of 9 directors
participated
EEGEI — HRBMLEELM

e  Senior Team building — Involving Hong Kong
Office and Mainland Environmental Business
SHREFER — PREASRLERAMIRRF
x7%



Identified Material
ESG Risk
B &% Bl & XESG A &

Potential Impact
BEDE
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How We Respond
3 179 40 a7 & ¥

Compliance training for middle and senior
management of the Group — participation of
colleagues from the Hong Kong Office and
Mainland Environmental Business
REBTRSEEBEAENGREN — FER
NERAMBRREBHEEZ2N

ESG training — Attended by colleagues from
Hong Kong Office, Mainland Environmental
Business and Hong Kong Foundation Business
ESGHEHI — REBBMRAE  AMIRRER
REAESGXEBOREZM

Intellectual Property

05

If the company neglects the
management of intellectual
property rights, it may result
in unauthorised use of
others’ intellectual property
rights, leading to in legal
proceedings. Additionally, if
the company fails to protect
the intellectual property
rights of its internal
personnel, it may face
reports and affect strategic
relationships with partner
companies.

WA R BZRENBEENE
B AT Re e E B A AE
ERERARXERE - 1B
BURERFAA ° LI i A 7
TeEREE NELA B YA
EEME FIREE BRI
B EAERF A R A BB
B

The Group registers all patents in a timely manner

to safeguard our rights,

and only authorised

employees are allowed to use our intellectual

property for commercial purposes.

AEEREH A FNETEM  ARE R

X

BRBEERES T 7R3 M8 ERE

RAREEE® -

In the environmental business, the Group
encourages
technologies to solve environmental problems.
ERIREB A E - 5% B E B D R F A
BT AROR IR IF R o

subsidiaries to utilise new

The Hefei Plant has been certified as a High-
Tech Enterprise.
SIEEBEERAB AR MEE -
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4.3

Disaster & Emergency Planning and Response

The Group has taken appropriate responses and various
precautionary measures to the above stated ESG risks, the
discussions related to planning for further emergencies and
the post-emergency processing are vigorously taken into the
Group’s consideration.

By minimising the losses caused by disasters and protecting
the safety of employees’ lives and corporate property, we
have timely reviewed internal policies and initiatives to ensure
our emergency response speed and coordination level of
emergencies. In the future ESG risk assessment, the Group will
continuously monitor and control ESG risks at different levels
to ensure long-term and stable business development.

ESG Targets

Over the years, we are committed to operating our business
in an all-round and responsible manner with consideration of
environmental, social and economic benefits, and ensure that
sustainable development elements are integrated into all
aspects of operations and all business decisions. We have
encouraged our subsidiaries to set up customised achievable
targets according to their business nature to achieve the

Group's target collectively.

The Board authorises the ESG Working Group to review the
progress of the ESG target and direction. The Group has
formulated the targets with corresponding actions for the
environmental aspects. Please refer the details in section 7.1
Fulfilling Environmental Responsibility.

4.3

KBRESTERAE

REBEE # L AESGR B FREUE E B
Y LENER FRARAKRESEN
MR R ESEHRERENT® -
BEREBMAATEEHNEE

BRERREHBDLEERNE
K FRESTERMERMELZ S
B2 R RE AR R R A
BREMAURBEHNESRERE
R 1 8 7K o FE R SR BESGR B &Y
o AREE AR MR TR E
REESGR KR - R EK RIS @ %
B o

ESGHE

ZER BB IRE2AFLEEE
B YEBBRE e REBEX
&= ERAUBEZRTLEZMADEE
MEEEBEANMETIBEEERKS -
MEENE QA RIRE G E R
EMEHme]BEREEZ  KRAERAS
BEHBEIE-

EEGRESGIE/NAEMESGEZ
EARRER AEBEHEERR A
AMERKBENTE - FIB5F2H
FINEGHIETRIREE] -
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4.4 Operational Compliance

The Board is devoted to the ongoing enhancement of
efficiency and has followed strictly the Compliance Manual of
the Group, which sets out the standard of good practices
concerning the general management responsibilities of the
Board and the Group shall comply.

Meanwhile, New Concepts regards compliance management
as the basis for maintaining its daily operations and requires
all departments and subsidiaries to ensure operational
compliance and compliance with the Group’s policies and the
course of business. The Group has established clear
procedures to deal with violations in the relevant areas. When
notified of potential breaches, the Group will promptly
investigate to ensure appropriate corrective actions are taken
to address any misconduct.

When the applicable safety, health and environmental laws,
regulations, rules and standards are updated or revised, all
departments and subsidiaries should update the internal
safety, health and environmental laws, regulations and
standards in a timely manner. Relevant training and
publications are considered so as to improve employees’
awareness and regulate their behaviors.
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44 SHEE

EZSRINBERATHERE I
BRETAKEN(ARFM) B
REAEERETHEHETE R
EEEENREEBERE-

R BIXEERAREERERA
FEEMER I ERAAE BPI KM
BRREREESR BTAEED
BERREBERE AEBCELAR
MEFREERBARENERTR -
—BERABENERTA AKEHL
MFETRE  ARRIRIUEE A
EfREERERBERMIETR -

BERANZE RERREER X
AR AR R HE R HEFT R S AT B
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Social Compliance

The following tables set forth the laws, and regulations that
have a significant impact on the issuer which include but not
limited to regarding social aspects that New Concepts has
confirmed that the Group has no violations on our

operations:
Aspects Laws and Regulations
FH ERRIER

HES
TREJHBTABEARTEN LR
MES  BRETRRAIXEECD#
RAEELEBREPYEEROL S
TEEDERRIER

Labour Standard (Relating to Labour Law of the People’s Republic of China

compensation and dismissal, Labour Contract Law of the People’s Republic of China

recruitment and promotion, Work Safety Law of the People’s Republic of China

working hours, rest periods, Employees’ Compensation Ordinance (Chapter 282 of the Laws of Hong

equal opportunity, diversity, Kong)

anti-discrimination, and other  Sex Discrimination Ordinance (Chapter 480 of the Laws of Hong Kong)
benefits and welfare.) Mandatory Provident Fund Schemes Ordinance (Chapter 485 of the Laws

of Hong Kong)

Disability Discrimination Ordinance (Chapter 487 of the Laws of Hong

Kong)

Family Status Discrimination Ordinance (Chapter 527 of the Laws of Hong

Kong)

Race Discrimination Ordinance (Chapter 602 of the Laws of Hong Kong)
Minimum Wage Ordinance (Chapter 608 of the Laws of Hong Kong)

STEAN(ERFHRRE - (FPEARKNEEEZE)

BREREA ITHERE R (FPEARHAFESEZE RZ)

B -FERE 2 RER (FPEARAMEZZ 4 EZL)

K E AR KRR ) (BB #H B IXPINEBIZPIFE282E)
(BB IR PINE B % P F480E)

(5% B 1t DR 2 a1 BN IR PIN B EZ P F485F)

(BRI B IROINE B P E487E)

(5 (L BB NROIN BB Z P E527F)

(R 1% LR IR PINE B )X P F602F)
(RE L EIKOI)EEBZ | F608%)

9

B
N
0

i

£



Aspects
FH

Child Labour
Labour

and Forced

BETRBREST
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Laws and Regulations

Provisions on the Prohibition of Child Labour Law of the People’s
Republic of China

Employment of Children Regulations under the Employment Ordinance
(Chapter 57 of the Laws of Hong Kong)

(0 2 A L7 B 22 (F 52 T 4 E)

(1B IXBINEEEBIE57F) B T(IE A5 ZH P

Product quality (Relating to
product health and safety and
method of redress)

EmmE (ARERBERE
2UARFERTIE)

Standardization Law of the People’s Republic of China
Energy Conservation Law of the People’s Republic of China
Product Quality Law of the People’s Republic of China

Food Safety Law of the People’s Republic of China

Building Ordinance (Chapter 123 of the Laws of Hong Kong)
(A B LFENEEED

(2 A B £ 7 BT BT 4 58 IR ZD

(0 2 A R £ 7 B 2 dn & 2 4)
(FZEARLZFER da & F %)

(BEYIROINE B EPIF1238)

Health and Safety (Relating to
providing a safe working
environment and protecting
employees from occupational
hazards)

Ehkze(ERREH‘RZ2T
EREMRERBER2XBER
=)

Prevention and Control of Occupational Diseases Law of the People’s
Republic of China

Regulation on Work-Related Injury Insurance

Work Safety Law of the People’s Republic of China

Fire Safety (Commercial Premises) Ordinance (Chapter 502 of the Laws of
Hong Kong)

Occupational Safety and Health Ordinance (Chapter 509 of the Laws of
Hong Kong)

(0 22 A FE A 70 B 7 5 % B 08 02 )

(LB R XA

(P EANREFEZ 2 £ E%)

CHIT % £ (B BT 1FBINE B E B FE5028 )

(B2 RBEEOINEEZE P FE5098 )




Aspects
FH

Marketing and Promotion

(Relating to advertising)

HHIHEREBARES)

Laws and Regulations

ERRIER

Advertising Law of the People’s Republic of China

Trademark Law of the People’s Republic of China

Trade Description Ordinance (Chapter 362 of the Laws of Hong Kong)
(0 2 A R 2B & &%)

(0 2 A R £ 7 B 5 124 )

(78 dm 25 B8 1K DY )& % B 3622 )

Information Security (Relating

to privacy matters)

o
ci
X
B
%
;H
W
4
fm

Law of the People’s Republic of China on the Protection of Consumer
Rights and Interests

Anti-Unfair Competition Law of the People’s Republic of China

Tort Law of the People’s Republic of China

Personal Data (Privacy) Ordinance (Chapter 486 of the Laws of Hong
Kong)

(FEANRZEFE L EZ (R iEX)

(AR LT T IEE 3% F %)

(FEANRLZFEREE L)

(A B (7L BE) 1K BID(EE % D) F486%F)

Intellectual Property Rights

R 3B E

Enterprise Intellectual Property Management

Patent Law of the People’s Republic of China

Tort Law of the People’s Republic of China

Trade Marks Ordinance (Chapter 559 of the Laws of Hong Kong)
Trade Descriptions Ordinance (Chapter 362 of the Laws of Hong Kong)
Patents Ordinance (Chapter 514 of the Laws of Hong Kong)
Copyright Ordinance (Chapter 528 of the Laws of Hong Kong)
(1P 2 A0 3 12 B FE 47 45)

(2 A A F B Z 7 %)

(FEANRLZEFEREE EE)

(EIEIEBI)(EEZ B FE559%)

(B m 55 B9 1K BV Z 7B % W) £362 %)

CEFHEOINE B L O FE5145)

CHRFE IR DI B % D) F528%F)

Anti-corruption (Relating

to

bribery, extortion, fraud and

money laundering)

RES(BEREE R
5w K2 L 8%)

&F

Criminal Law of the People’s Republic of China

Anti-Money Laundering Law of the People’s Republic of China

Provisions on Anti-money Laundering of Financial Institutions

Securities Law of the People’s Republic of China

Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong Kong)
\GaE- VN )

(2 A AT 880%)

(E/l#15 R A EHED

(2 A A F B 3 5% )

(B 1 B RE 1K DI (& B % B 5201 F)
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Environmental Compliance RIEER

The Group has complied with and has confirmed that the AEBEEEFUIBARNEBRRNBRE! ﬁ
Group has no violations of our operations with the following NI EERATHETABEAZE
laws and regulations that have a significant impact on the MEREREREREIER KK
issuer relating to air and greenhouse gases emissions, THEHES BEERBEEEVNE
discharges into water and land, and generation of hazardous ERERER(BRETRRE) :

and non-hazardous waste during the Reporting Period
(including but not limited to):

Environmental-related Laws and Regulations

HIRERMANEERESR

Environmental Protection Law of the People’s Republic of China

Environmental Impact Assessment Law of the People’s Republic of China

Law of the People’s Republic of China on Prevention and Control of Water Pollution

Interim Provisions for the Administration of Pollutant Discharge Licenses

The Opinion on the Strengthening of the Overhaul of Gutter Oil and Management of Kitchen Wastes
issued by the General Office of the State Council

Measures for the Administration of Concession for Infrastructure and Public Utilities

Air Pollution Control (Non-road Mobile Machinery) (Emission) Regulation (Chapter 311Z of the Laws of
Hong Kong)

Air Pollution Control (Construction Dust) Regulation (Chapter 311R of the Laws of Hong Kong)

Noise Control Ordinance (Chapter 400 of the Laws of Hong Kong)

(B2 A A7 B IR 55 (R % 4 )

(B ZEA LB IR Z 5 (B)%)

(A A FBI KT 2R 8%)

(HE)TEF Rl iE BB 1T E)

(Y 7% oz 3 2 ﬁﬁﬁ#ﬂﬁ?ﬁfﬂ%f/ﬂ%/ FEETEEYE R L)

(BRI FRFTAE TP

(ERTRE H (FEBEBBER) (B R OID(EEZOIFE3112E)

(ERTGRE R (BELIEER)ROINEEEOFE31TRE)

(R = & H 1K OI)(E X P F400F)
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4.5

Our Responses and Actions: Rising Concerns on the
Risks of Environmental Compliance

Facing the tightening of domestic environmental protection
policies, laws, regulations, and industry standards, we believe
that with our rich experience in the environmental industry
and excellent compliance practices, the management team is
confident to capture and minimise the adverse changes
brought about by policy changes and adjust the corporate
strategy accordingly. The ESG Working Group and our
management team will continuously pay attention to
compliance-related issues by studying the market dynamics,
and actively carry out relevant preparations work to minimise
the compliance risks and potential impacts on our business.
For
measures, please refer to the “Environmental Policies and
Performance” in the Annual Report 2023 and the “Protecting
Our Environment” in the Report.

more information on our environmental compliance

Stakeholder Communications

The sustainable growth of New Concepts depends on the
needs and interests of our stakeholders. We recognise that
their expectations and concerns are essential to enhancing our
sustainability performance. To ensure we have an effective
communication process with our stakeholders, we gather their
feedback through various engagement channels listed below
in a timely manner.

Stakeholders

fifp &

Employees o

HAE R A

benefits

e Career development
e Health and safety in

workplace
E& e EEHMREF
e WEHERE

4.5

Expectations and Concerns

Employee compensation and e

s TFREMBEREZRZE

I8 [ FE R 1T Eh - EINEEIRE
SR E R
AHEHBEATEHRENRRERE &
7B EHRBTERE - BMERE &’
ERMERRITENEELCRLEA
NEREYE BEEEBREGELERE
WARBER S BB ROTFELE - WAB
JE Hb 58 BB 1> 3£ 8L B - ESG T 1E /) 40 £
EMMEEBKBE BRI TS
BB RBEERE LER
FRABEE I UWEERIAER
ERARHEKMEBENBECLE - B
BRMANIREEREHENEZER
B2 B2023F F M RIFER RE X
RAREMRERMMNERE] -

& RE

B EE RS EERIRRI R E
BRAFIE - RIVRA BHHENY
2RMEHEA RPN THEERE
RENEER - ARRBMERBER
BEXRBE RMNBBATSEEES
R R R SRR -

Engagement Channels

BERE

Performance reviews
e  Regular meetings and

training

e Emails, notice boards,
hotline

o KRB

o TEHEHRIEI
e T AEHR HRE;




Stakeholders
Find
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Expectations and Concerns

I R BAE

ARIFFBERER

Engagement Channels

BERE

Customers

EF

High-quality products and
services

Protection of customer
rights

= o E E o &R
REFF D

Customer satisfaction survey
Face-to-face meetings and
on-site visits

Customer service hotline and
email

EEREEAS

H ¥ H ez RIRI5H
BERERBHRGERE

Business Partners

21 Aty

Business compliance

Whistleblowing system
Development Bureau and
Housing Authority
assessment and licence
renewal

Emails

Face-to-face meetings and
on-site visits

Phone and video

conferences

BB R
ERBMEEZEFNGHR
&2 AR 45 BA

¥ H & R IRI5EH
BEkREERE

General Public

>
8

Involvement in communities
Business compliance
Environmental protection
awareness

Zi (=[] / /\

XBER

RIBIRE B

Media conferences and
responses to enquiries
Public welfare activities
Company websites
HREEheREEBA
Qﬁﬁ/ﬁ@]

X A48 Uk

Shareholders and Investors

BREFREE

Return on investments
Corporate governance
Business compliance

KA B R
TEER
e

Regular reports and
announcements

Regular general meetings
Official Company websites
EHBEMDE
EHRRARE
NCINE S
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Stakeholders Expectations and Concerns Engagement Channels
FirE B2 R A BIERE
Subcontractors and Suppliers e  Fair and open procurement e  Open tendering
e  Win-win cooperation e Suppliers’ satisfactory
assessments
e  Face-to-face meetings and
on-site visits
57 0 7 0 {4 FE 7 e RNFARKE s NFHBIE
e BRAIE o HERMEENEK
e HE¥EEZELRSZTHH
Government and Regulatory e  Compliance with laws and e  Supervision on the
Authorities regulations compliance with local laws

e  Business sustainability

and regulations

e Regular reporting
e  Face-to-face meetings,
on-site visits and inspections

BIRFFOES BB o BIRERMRY s EEETEMZRFZNALN
s BEXAUFKEER BR

e NG

=
4.6 Materiality Assessment 4.6 EEMEM
The Group identifies high-materiality issues annually to AEESFHEHNEENEE
understand the latest ESG-related concern of its stakeholders AT 510 & HESGR ¥ x - 1E
for further ESG and sustainable development considerations. AEE—FPHNESGREFEERES -
The Group would disclose its performances and management AEBBERSEPHAARERSEE
approaches related to the high-materiality and other ESG MR EMESGE B A RI R E R
issues in detail in the Report to respond to its stakeholders’ FE U FED B ERDENETE -

concerns.




The procedures of the materiality assessment are as follows:

Step 1

E Ak 4

Identify potential ESG issues and
key stakeholders

HEEBEESGHRERTIERMNE

2023FRIB -HERERRE AXKRE(ER)ARIT

4 GOVERNING SUSTAINABILITY
ARFERRER

EENFEHEONREFET

The Board identified a total of 13 ESG issues to
establish the 2023 ESG issue pool with reference
to the ESG Reporting Guide, the characteristic of
the Group’s various businesses, and peer
benchmarking.

The Board identified 6 groups of key stakeholders
based on the level of influence and dependence on
the Group, including the Board, management,
employees, shareholders and investors, customers
and the general public.

EEF22R(ESGIRS)  ARBE R EEBH T &
[Fl 35 2 2 - 4L FFESGEE R21318 © A & 320234
ESG&  BUiE = -

EEgRBHASENTE RKBIEE @ # 56
HERNE BEEFY BTEE BI RER
KEE TP UARAR-

Step 2

gt

Collect stakeholders’ opinions

WERNDENER

The Group invited stakeholders to rank the issues
in 3 categories, including environmental
responsibility, employment and labour practices and
operation practices through an online survey.
AEEBBRLEAS BFERMNEZHBERER
- EBERSETEMARELBHEANRSERRE
EITHER -

Step 3

b
1
S

Analyse the high-materiality issues

IHEERUHER

The Group analysed the results by mapping
materiality matrices in 2 dimensions, namely the
“importance to stakeholders” (vertical axis) and
"importance to the Group” (horizontal axis).

The Group identified 4 issues that score half or
above in both dimensions as “high-materiality
issues”.

REBBBEEESEHER (BIHEMEMNE
EM(EEH MEAEENEZEIOKFH)) &
HERETON -

REEETIAEMERE FNEDHER—F
NEWmZERIGEEEZE] -

Step 4

Lk

Validate the high-materiality issues

The Board of the Group validated the high-
materiality issues and the other ESG issues to
ensure that the results were relevant with the
Group latest situation.
AEBEEeRESEENREREMESGERE -
NHERTERNEB R ERAN




The materiality matrices and rankings of ESG issues are
presented as follows:

ESGHENESHEBREFMT -
EEE

Materiality Matrix of ESG Issues

ESCREEE M ER
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000 LowiE High
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Importance to the Group
HAKBNEEY
@ Environmental Responsiblity Issues
RERERE
©® Employment and Labour Practice Issues
EERSTEAEE
@ Operational Practice Issues
EEROIEE

High-materiality Issues:

BEEMHE

Other Issues:

b :

1. Occupational health and safety
BExRRizz

2. Use of energy

5. Disaster and emergency planning and response
KEREZRE KRR E

6. Communication with stakeholders

He iR 2 A FHEBR

3. Employee compensation and benefits 7. Anti-corruption
EEHMWRERN k&S

4. Use of water 8. Training and development
Ak Bl & R

9. Health and safety of products/services

Em/ RENEERELZ2

10. Exhaust emissions

P& SR HE L

11. Waste management
R E R

12. Wastewater treatment
P 7K BR 38

13. Greenhouse gases emissions

B = A BE



5 CONDUCTING OUR BUSINESS RESPONSIBLY

The Group is dedicated to promoting a corporate culture that
emphasises ethical behavior and compliance. Additionally, the Group
continuously enhances corporate management in various areas to
provide customers with better products and services and improve
our long-term competitiveness.

5.1 Abiding By Business Ethics
It is our long-standing attitude to combat corruption with
integrity and adhere to the highest ethical standards in the
course of business. During the Reporting Period, no corruption
case has been commenced or identified.

Anti-Corruption Policies and Reporting Channels

The Group has formulated the Whistleblowing Policy and the
Fraud Prevention & Detection Policy to establish the detection
and prevention measures relating to unethical behaviors such
as bribery, extortion, fraud and money laundering.

We have formulated standard whistleblowing procedures in
the Whistleblowing Policy. We encourage our employees and
other third-party such as representatives of vendors, suppliers
or subcontractors to report any suspected unethical behaviors
in writing or in person. After receiving reports from
whistle-blowers, we would assign a senior officer to
investigate and report their findings to the chairperson of the
Audit Committee who will determine the appropriate
response.

To further protect the rights of whistle-blowers, we keep their
personal identities strictly confidential. According to the
Whistleblowing Policy, any unauthorised disclosures of the
identity of the complaint would be dealt with in accordance
with the Company’s disciplinary procedure. Besides, we do not
tolerate any reprisals, discrimination, harassment, intimidation,
or victimisation against whistleblowers. The Group also
encourages its subsidiaries to establish policies against all
forms of illegal practices such as fraud.

SEEREERK

AEBHNERERERTREREANA
AXE o WA REBEZ T EFAENRE D
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Moreover, we understand the importance of maintaining a
competitive market and thus strictly comply with laws and
regulations relating to preventing anti-behaviors. Besides, we
prohibit bid-rigging and strictly abide by the rules listed in the
tender document when we are involved in tendering process,
to maintain fair competition among our competitors. We
strictly prohibit any anti-competitive behaviors in our
tendering process. To further ensure our tendering process is
conducted in a legitimate manner, we invite multiple
subcontractors/suppliers to submit their tender proposals to
avoid colluding between subcontractors/suppliers.

Cultivating Anti-Corruption Culture

We have implemented the abovementioned measures
effectively against all illegal practices. To enhance and
strengthen employees of different positions in understanding
and awareness of ethical behaviours in operations, regular
training with the theme of corporate anti-bribery and
anti-corruption obligations above commercial Interest have
been conducted.

To promote good corporate governance, the Fraud Prevention
& Detection Policy have set out the management’s
responsibility for detection and prevention of fraud as
follows:

During the Reporting Period, the Group held 4 trainings
particularly tailored for regulatory compliance, as follows:

Board training — All board of directors of 9 members
participated

o Senior team building — Involving Hong Kong Office and
Mainland environmental staff

o Compliance training for middle and senior management
of the Group — participation of colleagues from the
Hong Kong office and Mainland environmental business

o ESG training — Attended by colleagues from Hong Kong
Office, Mainland Environmental Business and Hong
Kong Foundation Business

BESN  FRAPIER B 4R — B S T 5 R
EE AEeRBRETRENLERTR
BERREERAN - BE ERM2
EPRE ML LSRRGS E
%h#ﬁ%%X#*ﬂﬁ%ﬁm'

BEEMNEFHFEFTIFHSF -
MERZEBES  BHACLEBRILE
MRBEFOITH - RE—THEREAM
WBZEBREAEMET HMGH
myﬂnaﬁ/ﬁﬁﬁf*ﬁ%%‘
BB RESBEHENSE

EEREAXL
BMAMMET LS HTEEZTR
MEE - RIERRBRIETRMELIES
HEERBRERTRNERMERZ K
SEEMERANCERBRIRES
BEAESRBEENERTENIEI -

RIEERFEEER - (P EERFFMiR
BB E 51 88 B 12 B OB AR B
BT EMEME:

RIEMA - AEBE RN T4 R
EEARNEZY - RBWMT

EEeR — HEMuEES

n
. SRERER — PRERRQ
EMAMBRREBET

. AEBTEEEEAEBNAR
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¥BENEZ2N
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Management’s Responsibility

EEEMEE

e  Familiarise each employee with the types of improprieties that might occur in their workplace

e AEXB NEIFRSELFMEELENTRENTR

e  Educate employees about fraud prevention and detection

o W B I{EEA MR BFFH &3

e Create a culture whereby employees are encouraged to report any fraud or suspected fraud which
comes to their knowledge, without any fear of victimisation

o BlE—EXE - HEETRBMFIMABOEMFRIAEUFRTA MALELRIES

e Promote employee awareness of ethical principles

e REBIHBERRANRH

Tianjin Office Held Internal Control Compliance Training

XERAZETRHBEZEHEN

During the Reporting Period, the Tianjin office held an internal control and compliance training conference
within the group to strengthen the company’s internal management and process standardization and
ensure that the company's operations comply with laws, regulations, and industry standards. The
conference invited senior legal advisors and internal control experts to provide in-depth explanations on

the laws, regulations, policies, and processes related to internal control and compliance management. At
the same time, the conference also discussed and exchanged ideas on internal risk management,
information security, and other aspects. Through this training, employees further understood the
importance of internal control and compliance management, enhanced their risk awareness and
compliance awareness, and provided powerful support for the company’s stable operation.

RB|EBMA REPRAEEEEAIBITT ABEZEESRFI G AMBRR R A E R MTIER
il BMRAREENEEZREMANTERLE - GBHFETEREZEERNA I B E K Y A EP a5 i
ERERBENEE EH BE RESETTRAABHR RN ZZEXAADERER EEL2E
EFEETTHRMRM - BBULREI EIFE—F TR TAREZESRERENEEL - ERT
EREZNERES RAANRBREELRBETAEIZFE-
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Safeguarding Intellectual Property Rights

We regard technological innovation as a cornerstone to
maintaining our competitiveness. Both the Group and the
employees agree that all intellectual property rights and
benefits related to any ideas, concepts, designs, discoveries,
inventions, improvements, manufacturing technologies,
standards, or business confidential information that are
produced or created based on the employees’ job duties and
related to the Group’s business scope during the period of
employment shall belong exclusively to the Group, regardless
of such intellectual property rights are protected by patents,
trademarks, or any other means of legal protection.

During the Reporting Period, Hefei Plant in Environmental
Protection Business obtained 4 kinds of state-certified patents.
We are committed to developing new technologies in the field
of Environmental Protection Business, and we place great
emphasis on protecting our intellectual property rights, in
order to provide advanced technology services to our
customers.
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Hefei Plant — 4 Utility Model Patent Certifications
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5.2

Quality Management and Assurance

We strive to provide high-quality services and products to our
customers to maintain long-term cooperation with them.
Meanwhile, the Group has strictly complied with the local
laws and regulations on product quality where its businesses
operate. We proactively value customers’ feedbacks related to
Health and safety relating to products and our services,
thereby we take responsibilities for our products, and will
formulate and standardise the product recalling and related
measures in the future. During the Reporting Period, none of
our products sold or shipped is subject to
safety-related and health-related reasons.

recalls for

We prioritise quality management of our construction projects
for the Construction Business in Hong Kong. The Group has
established a robust quality management system according to
ISO 9001. We regularly review and update the guidelines of
our quality management system, the /ntegrated Management
System Manual, ensuring our quality management system is
up to date. To strictly abide by the requirements set by the
Building Ordinance and our customers, the Group has
established a systematic approach to defining the
responsibility of each department in ensuring the quality of
the project.

52 mEEBRIRE

BEPMBNAREPRHSRENRE R
Em NEEMMHESRENAER
BRI NREBREREEMEL
BB TEMREREE T EAAR
RBH - RPBEBERET S HEMM
REREZEZORE  KMHEMD
EmAE  UHERRGIEMSREE
mAEMBEER EREHA - &K
MELHBFENERGRER L2 MM
REAERAMKED -

BMEEEEEHEEMN - AEEIE
FRISO 001 IRER Y 2N EEE
ERRX UKEFERARENEEERE
EBRNFMGEEeEBEEERFM AN
ol BREMHEEEEERREH
TR o i A RS B ST GEEMIGTI)FT
ETUARERPHMER  KNEEBEHE
EHEREURTSESPINBE -
HmERBEEHE -

Departments Responsibilities
EBFT BE
Contract Department e Determine the requirements related to services, such as the
S EE statutory and regulatory requirements and the requirements of
the customer
MEEBRBAERANER WEEREEERUREFEXK
Design Division e Review the design to ensure all the requirements are met
BEES FEHIERE R AR S AEEX
Project Department e Establish an IMS project plan to satisfy the requirements of
IEE % internal IMS and international standards

B EIMSIE B 5t &) - LA B R EBIMS [ B B 4R 2E 1) 225K
Verify that the product requirements are met
RERSmEEmMER

QSHE Department

Verify that the product requirements are met

Establish a quality improvement procedure to deal with non-
conforming products, until the quality of the project is met

QSHE REREMEREMENR
L]
requirements

HEEMBCERT HAEREREEHBEEENAERAIL
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To deliver high-quality construction projects, we monitor and
evaluate the quality of each project the to verify that legal
and agreed requirements have been met. For any quality
issues detected before delivery, we will establish and
implement a quality improvement procedure until the quality
of the project meets the legal and agreed requirements. For
the quality issues detected after delivery, we will take
appropriate actions to correct the quality issues.

For the Environmental Protection Business in the PRC, the
Group provides kitchen waste treatment services to the local
regions and sells the by-products produced from the kitchen
waste treatment process such as used cooking oil grease,
biogas, etc. The Group's kitchen waste treatment projects
operate under the BOT model. We strictly follow the
contractual obligations of all kitchen waste treatment projects
to maintain the kitchen waste treatment plant’s operation to
a specified level of serviceability and restore the plants to a
specified condition before handing over the plants to the
grantor at the end of the service concession arrangement. To
fulfil the obligations, our subsidiaries also implement relevant
control measures on maintaining the quality of services. For
instance, our plants monitor the quality indicators such as the
moisture content of kitchen waste during the kitchen waste
treatment process to maintain high-quality services.

SEEELEERE
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5.3 Supply Chain Management

We regard supply chain management as an essential part of
our sustainability. As we maintain close cooperation with our
suppliers in our business, the environmental and social
performance of subcontractors and suppliers may pose risks to
our business operation. Therefore, we have formulated
internal policies in managing the selection procedures and the
performance of subcontractors and suppliers to reduce the
environmental and social risks associated with suppliers.

During the Reporting Period, we engaged a total of 463
suppliers according to the Group or the subsidiary’s policies
relating to supplier management. The geographical
distribution of the Group’s suppliers is based on their main
points of operation. The number of the Group’s
subcontractors and suppliers by geographical region is as
follows:

5.3 f#trEEEE

BHMRHEEERRRMAIFERR
MBEEAKE D ARHMERLE L
MHERERETAFE DRkt
EEERARIMMETHNREAXTE
HEMANEEBKAR Bt R
HETARBRERGERF AL
BREMHERERARIR - DURIK R E
BEBNREREEEAR -

REBEHAR - HARBAR BB
ARRARAMEREENBRREEA K
463BHER - ARBHERENEE
BREHE D AEERMES D
NEBREEEARENT

Number of Subcontractors and
Suppliers of Geographical Region
EitBEEFHE NS BB REEREE

Mainland China
HR R R

Hong Kong
BB
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Green Procurement

The Group adopts a green procurement concept in our supply
chain. We have stipulated our requirements relating to
environmental protection in a commercial agreement with our
subcontractors and suppliers. We require all qualified
subcontractors or suppliers to comply with the requirements
by issuing monetary penalties to violated subcontractors or
suppliers. The General Manager Office is responsible for
promoting the practice of using environmentally friendly
products and services when selecting suppliers, as well as
monitoring the relevant implementation. Besides, the Hefei
Plant has applied the green procurement concept by avoiding
disposable products and using products with higher energy
efficiency and less toxic nature upon disposal, for example,
purchases energy-saving bulbs over traditional bulbs. We
prioritise the consideration of local subcontractors and
suppliers to reduce the emission from logistics, to effectively
reduce the emission raised from material transportation.

Aligning Our Sustainability Values in Supplier
Selection and Evaluation

At the Group level, we have formulated the General
Management System Manual to manage the performance of
our subcontractors and suppliers. We have strict control over
procurement procedures. To promote a fair tendering process,
we invite different subcontractors and suppliers to submit
tender proposals. We select our suppliers based on various
factors. Firstly, we conduct supplier evaluations on potential
suppliers to ensure that they comply with our internal
requirements and local regulations at the same time. The
qualified suppliers are then added to our internal qualified
supplier list. We review the qualification of each supplier
annually. Besides the result of supplier evaluation, we also
select our subcontractors and suppliers based on their
financial background, product/service quality, price, customer
service quality, reputation, experience, and delivery time. To
further reduce our procurement risks, we have an alternative
supplier option to ensure the smooth completion of the
whole procurement process. The abovementioned process has
been applied to all suppliers in our Reporting Period and have
been timely reported to our directors if applicable.

SEREZERK
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Our subsidiaries have formulated supplier management
policies according to their business culture. For the
Construction Business, we implement the Subcontractor/
Supplier Engagement and Evaluation Policy to regulate the
procurement process of new subcontractors or suppliers. As
the performance on occupational health and safety of
subcontractors is considered indispensable, we include the
subcontractors’ safety management system as a factor in
subcontractor assessment and selection. We have identified
environmental and social risk along the supply chain in the
daily operation, the project manager would evaluate the
safety performance of subcontractors and carry out safety
walks, site safety meetings and safety reviews regularly to
monitor subcontractors’ performance, reducing the safety risk
at the site after the commencement of the project. To control
the environmental risks of our suppliers, we require all
subcontractors to strictly follow the environmental protection
measures set out in the Construction Site Environmental
Protection Guidelines.

B8~ B B AR IR 7% AL I E R
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Besides, our subsidiaries under the Environment Protection
Business also stipulated the management in the procurement
through the formulating of relevant policies. Hefei Plant has
formulated the standard procedure for the daily supplier
management, supplier evaluation and selection in the Supplier
Management System. All suppliers are required to provide
relevant information for evaluation. For important material
suppliers, the Procurement Department could propose an
on-site visit to evaluate suppliers’ performance. The Hefei
Plant follows strictly the Procurement Management System,
Supplier Management Principles and Regulations, and
Environmental and Social Risk Management Policies for
Managing Supply Chains to prevent significant environmental
and social risks associated with suppliers. These monitoring
systems apply to all suppliers, including material suppliers,
service providers, equipment suppliers, and so on. In the
absence of identified environmental and social risks/significant
adverse impacts, the Hefei Plant follows the Supplier
Management Principles and Regulations to assess the
environmental and social impacts when selecting and
prioritizing suppliers. With respect to supply chain risk
management, the procurement officer of the administrative
department of the Hefei Plant is responsible for screening
suppliers, procuring qualified products, and reporting to the
department manager and general manager. In the process of
supplier selection and risk control, Hefei Plant firmly refuses to
cooperate with suppliers who have environmental hazards.

SEREZERK
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Case Study: Reducing Safety Risks Of Subcontractors At The Construction Site

ROHRE : REISREBERSSEHNRLZEIE

We emphasise the safety of workers at the construction site to reduce potential safety risks. As we have
close cooperation with our subcontractors at the construction site, we highly value the safety performance
of subcontractors.

BMEREISGHIANTSE  UWRAKEEZEZRER BMAREISHWESEOHNERSE  WHMIESR
EESBEENRTERR -

We enhance safety management by implementing control measures for our subcontractors. We stipulate
the safety responsibilities of subcontractors as follows:
BMESEEEREFEEANRLZE2ERE - KMEE)EENEL2EELNOT

e Be familiar with the Site Safety and Health Management Plan, statutory regulations and special safety
rules applicable to the work;
ABGHELZE2RREFEERRE) BRARIEMNEERIMERLZZRA

e Appoint enough safety supervisors and first-aiders;
ZERHANZE2EERZRAER

e Ensure that use protective clothing and equipment appropriately;

BRZEERRERYRER:

e  Participate daily/monthly-morning safety meetings, daily/weekly process safety discussions and Site Safety
Committee Meeting;
2EEH A%2Re S0 BRFZEIREMBRLTE2EESE;

1

e Attend daily and weekly site safety inspections and arranges workforce to improve safety performance.

HESAREBBHBRRE2RBRLZHFATFUABELERE -

Besides conducting safety audits, we also impose an administration levy if subcontractors fail to follow the
safe working procedures, effectively raising the compliance to our safety management measures for
subcontractors.

BRTETZE2REIN WOBRABETLZEIHERER  BMTSHRMNTEEE  WARRESOEEH
L2 EREBAREBER -
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5.4 Customer Service 5.4 EFR R
The Group's principal customers are governments, NGOs and RAEBNEERSZBMN - EBTHA
private developers. To achieve continuous business growth, we BRILAZERY REBUSEEGE
strive to meet our customers’ expectations to deliver R -EMBORREFPESR MR
high-quality service and products. Meanwhile, we build ERBRER AR ZMARERTS
mutual trust with our customers by protecting their rights and HIRER| Rz BB EAE -
interest.
Customers Satisfaction & Communications ERHBEEREE
During the Reporting Period, we did not receive any REmEHA BMEEEETANERA
complaints regarding our products and service. We enhance Em&RBOKRF -KMEBETF
customer satisfaction by maintaining efficient communications HRFEREBRSEPMEE A&
with customers in the following ways: mr

Understanding our Customers e We maintain various communication channels, including

Expectations and Needs customer service hotline and email, to collect our customer
EREFREHRTXK opinions in a timely manner.
BMERZERBRREE  BREFPRBAGEREFHHF - K
KWEREPER -

e As regulated by the /MS Manual, a contract manager and a
project manager are responsible for customer communication at
the tendering stage and project implementation stage
respectively. The contract manager and project manager collect
and respond to customers’ feedback properly throughout the
project and hence achieve customers’ satisfaction.
BAMSFMIRE A REENIEE LIEH B G 5 HBIZME R
BEEEBREMNEFPER SRLEMER CEEREERR
BhZERERBDEEPRE MEZFME °

Establishing Appropriate e \We encourage our subsidiaries to develop their complaint
Complaint Handling Procedures handling and based on their business natures.
BINEENRFRERRF BMBBNBRARRBEEBSEERTERFRERT -

e Regular meetings are held in the Construction Business with

property owners during the construction phase to receive their

opinions and complaints. The project managers will follow up
and resolve if they receive any complaints from property
owners.

EREXB IR RMAREFRTEHASE  UREIERT
WERER RKRF - BEERBMOWEEENEMIRSF  SEE
=+ BRI RROR R -
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Collecting our Customers e \We maintain good communication with our customers to

Feedbacks on our Service for understand their future expectations on our services.
Continuous Improvement RFEES G5 RITEE - DAID AR E B IR 15 0 R AR H 2
WEZFHEMMBBBRE e« We conducts a customer survey to its customers to understand
LARETES their opinions on its service.

EMEEPREEFPAS UTHRAHBEMBRBEHER -

e QSHE managers of the Construction Business are required to
collect the analysis data relating to customer satisfaction at the
end of a construction project.

BEXBHQSHEK B ANRBERETHEREREERTFPWE

JE 8 0 BUE -

Marketing and Promotion

To protect our customers’ rights, the Group strives to avoid
any inaccurate product information. The Group has
established internal guidelines to ensure the sales and
marketing departments of the Group provide unbiased
product and service descriptions and information that comply
with the relevant local laws and regulations to our customers.
Any misrepresentation in marketing materials or exaggeration
of offerings is strictly prohibited.

EHRERE

RREZP D AEEBHREE
MAEHNEREE AKEDRY
MEBES] - ARER AN S E R HE N
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8o BREEFE T 5 B AR 2 el PR
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Information Security

The Group strives to avoid the leakage of personal privacy and
commercially confidential information, as information security
is the first step to protecting both the rights of the Group
and its customers.

We have strengthened our management of confidential
documents containing personal and commercially confidential
information. We have the following internal policies and
regulations and are accessible to all employees:

o Confidential information is strictly monitored to prevent
any direct or indirect information leakage to external
parties through any means.

o Disclosing and taking away any confidential information
relating to our businesses is strictly prohibited.

o Only authorised employees are allowed to access our
information system which may contain our customer’s
personal information.

o Management will investigate directly, and follow-up
actions will be taken if there are any suspicious cases.

To further protect our customer’s privacy, we engage our
employees in information security management,
Confidentiality agreements are required to sign in the Tianjin
office reinforce their responsibility in information security with
its employees.

SEEELEERE
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The Group is committed to fostering a company culture of
compliance and ethical behavior. Additionally, the Group
continuously improves its corporate management in various aspects
intending to deliver better services and products to its customers,
enhancing its long-term competitiveness. Employees are the key
driving force for the Group’s development. The Group is committed
to providing an ideal workplace for each employee and strives to
retain talents through outstanding employment management. The
Group treats every employee fairly, providing equal opportunities for
their career development. To maintain its competitiveness, the
Group is dedicated to building a working team containing
high-caliber employees through providing training that develops
employees’ professional skills.

High-materiality Issues Disclosed In This Chapter
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e  Employee remuneration and benefits
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6 fEEUAARAE XL
6.1 Our Employment Portfolio 6.1 E{ERMR

On 31 March of 2023, the Group has a total of 309 72023438318 » AEEFEH B AR
employees in Mainland China and Hong Kong, including 302 kEZEHLBI0HEE 28130282
full-time and 7 part-time employees. The number of B R7TEFBEE - IER - Fic
employees by gender, age group, employee category and Al -EEBERRMENEE >HIES
geographical region are as follows: mEnT

Number of Employees Number of Employees

by Gender by Age Group
EEAH(RMERES) EEAH(RFRARE D)

Male
B

Below 30
30pRA T

Above 50
50BRA E

30-50
30-50%%

Female

ey
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Since (i) the main businesses of the Group including
foundation, and kitchen waste treatment, etc., the
professionals who take relevant courses are mainly male, and
(ii) the front-line technical staff of the project companies
require high manual labour and shift work, as a result, the
applicants are mainly male, rather than the Group deliberately
not hiring female front-line technical staff.

Number of Employees
by Employee Catagory
BEAB(RESERES)

HROAKRENEIZXBERMBER
ERLUFREES CEABRIENE
FATEERSMHE B()IAEBRAH
—RERMASEERSERBNLEH RE
MIE BhEBEAZRELE I
FRARBAETHBRER — G
AB -

Number of Employees
by Geographical Region
EEAH(RHEEREED)

Midele-level
R

Entry-level
M

Senior Management
BREERE

]

L

3
3

Hong Kong

55

Mainland China
A B K RE
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The turnover rates' of the Group are summarised in the AEEMEERALEHMAN TE :
following table:

Gender Turnover Rate
4 Bl KL=
Male 42%

..... B
Female 13%
k<4
Age Group Turnover Rate
EEAR KL E
Below 30 12%

60%
Above 50 6%
505% LA Lk
Geographical Region Turnover Rate
WEEE i N 2 A
Mainland China 20%

..... FEXRE
Hong Kong 46%
&

The calculation method of turnover rate = Employees in the specified ' MRLEROFHTE = ARFIABEGIREE

category leaving employment/Number of employees in the specified BERAB, MEBMARABEARNEER AZ- '

category at the end of the Reporting Period.
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6 HEEIAA /AL

6.2

Employment Management Approach

To effectively attract and retain talents, the Group has
established an internal human resources policy to protect the
rights and benefits of its employees. While strictly complying
with labour standard, we have been offering reasonable and
competitive employees remuneration and benefits and strives
to provide equal opportunity in the workplace.

Providing
Equal
Opportunity
RHETEHE

Employment

Management

Approach

EBREEERE

Reasonable
and Competitive
Employees’
Remuneration
and Benefits
RERARFE NN
200 EigEp

Working Hours, Holidays and Welfare

The Group and its subsidiaries have formulated relevant
policies to ensure employees work for reasonable hours in
The Staff
instructions on overtime work

accordance with local laws and regulations.
Handbook outlines clear
arrangement, which states that employees need to get
approval to work overtime and eligible employees are entitled

to overtime allowance.
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The Group is also committed to providing employees with
adequate rest time and benefits to protect their mental and
physical health. In addition to the basic paid annual leave and
statutory holidays stipulated by the laws and regulations,
employees of our subsidiaries also enjoy additional holiday
benefits such as sick leave, maternity leave, jury leave,
compassionate leave, etc. To protect the rights and interests
of employees, the Group also purchases insurance for
employees after employment. As our success depends on
employees’ efforts, we prioritise providing employee benefits
and welfare beyond legal standards. For example, our
operating subsidiaries provides meal allowance and business
allowance for employees.

The Group participates in defined contribution retirement
schemes for its employees in Hong Kong and the PRC
through Mandatory Provident Fund Scheme and defined
contribution retirement benefit scheme organised by the
relevant local government authorities in the PRC whereby the
Group is required to make contributions to the Retirement
Benefit Scheme at a certain rate in the PRC during the year.

Recruitment and Promotion

A set of transparent and clear procedures have been adopted
in the Group to conduct our recruitment process in an
"Open, Fair, Transparent and Standardised” manner. To
conduct recruitments following our business needs, we
formulate recruitment plans depending on our workforce
demands annually. Our Tianjin office has standardised its
annual recruitment process in the Human Resources
Management Rules. Each department needs to submit the
annual recruitment plan at the end of each calendar year
based on job vacancy and workforce demands. To recruit
talents with the right competencies for each position, senior
managements conduct interviews with candidates to assess
whether their abilities match post requirements in the
recruiting process. Recruitment at Shenzhen Huamingsheng
follows principles of fairness, justice, and openness. A yearly
staffing plan is formulated, with additional recruitment
requiring separate approval. Priority is given to internal
selection. Former employees must obtain positive evaluations
before being considered for rehire.
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To remain our competitiveness, we retain our talents by
awarding employees with outstanding performance. We
regularly evaluate the employees’ performance through
appraisals and provide promotion opportunities for
high-calibre employees, ensuring that employees’ efforts and
contributions are appropriately rewarded by the Group. The
Group adopts a set of transparent and clear procedures to
implement the annual recruitment plan, aiming to
demonstrate “openness, fairness, clarity and discipline” in
every detail. In order to attract outstanding talents, the Group
offers fair and competitive remuneration packages based on
an individual’s past performance, character, work experience
and ambition. The Group also formulates its remuneration
policy with reference to market standards. As the retention of
talent is crucial to the sustainable development of the
business, the Group keeps its remuneration package under
constant review and regularly assesses the competence and
performance of its employees during the probationary period
and beyond to ensure that the efforts and contributions of all
employees are appropriately recognised by the Group.

Compensation and Dismissal

The Group offers competitive remuneration and benefits
based on the candidates’ performance, work experience and
career aspirations in the recruitment process. The Group
regularly reviews its compensation package regarding market
The Group strictly prohibits any unfair or
illegitimate dismissals to protect the rights and interests of its
employees. According to the Staff Handbook, both the Group
and

benchmarks.

its employees have the right to terminate the

employment contract based on reasonable and lawful
grounds. We have set out the standard dismissal procedures
in the Staff Handbook to ensure the dismissal is carried out in

compliance with the local laws and regulations.

BREBRFN  BARBHRRLERN
BEUARBAS - RPEHEBI=R
RKitfhEEXRREREFEEREE
e NERAEEHEENSE D
MERGTZERRD ~NEERA—
EBEWERAMIEF AE FE B
g EMEREE-—EAHLBRIQ
R BWMRE] - BT RSB
EAT AEERBEABENR
B TESRREBRRA R
HAFEABFNNFHFMETE - KK
B 2RmSREEGEFMEEK -
RREBATHEGNARKBERREH
EE AKETHESEFMOIE
YWEMFGHETIAAMRB R AR
HMKRR - ARERABEE IS M
ERRAAEENEERA -

7 0N 12 2 @

REEBES AEEREBEEREDN
=B THEEBRMBETSARTASR
BERONFHMEEN - NEES2EM
SEEEMRITETHGE A5 H
BUAE 2R AR N A T sl SR A AR (B LAR
BREMEMNREZ BE(EIF
) mEEREREOERENRARE
BEMIERRILLERAR - HFIRCE
T F )5 1R 2 57 (8 12 /7 A B AR AR
BERE AR POERETT -



2023FRIB -HERERRE AXKRE(ER)ARIT

6 PROMOTING PEOPLE-ORIENTED CULTURE

The fixed wage is mainly based on attendance records, and is
calculated based on the actual number of days worked in the
month. Subsidies are provided based on the job position and
work needs, and the amount of subsidies is determined by
company regulations. Employee bonuses are based on
company policies and procedures. The company has the right
to decide whether to issue bonuses and the amount of
bonuses based on employee performance assessments and the
company’s operating conditions. Employees who resign before
the issuance of bonuses are not entitled to receive bonuses
from the previous assessment period.

For example, the compensation structure at the Tianjin Office
includes basic salary, performance-based pay increases,
benefits, subsidies, and bonuses. Performance-based pay is
adjusted randomly and a separate performance management
system is in place. Benefits and subsidies include national
allowances and company-provided subsidies. A year-end bonus
is distributed based on financial performance, with eligibility
determined by attendance and performance. Shenzhen
Huamingsheng follows a job-based grading compensation
principle with flexible salary adjustments. Employee salaries
consist of fixed wages, subsidies, bonuses, and other
components based on individual contributions and business
performance.

Equal Opportunity and Anti-discrimination

The Group is committed to creating a fair, mutually respectful
and diversified working environment by promoting
anti-discrimination and equal opportunities in all its human
resources and employment decisions. We strictly abide by
local laws and regulations relating to anti-discrimination and
do not tolerate any form of harassment or discrimination,
whether based on gender, sexual orientation, disability, age,
race, skin colour, nationality, ethnic origin etc. The
Anti-discrimination Policy applies to all recruitment,
promotion, transfer, incentive and training processes and all
business departments of the Group. To establish an effective
anti-discrimination reporting system, we encourage employees
to report to department managers or human resources
managers when they encounter discriminatory behaviours. In
addition, we are also responsible for evaluating, handling,
recording and taking necessary disciplinary measures for such
incidents.
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Avoidance of Child and Forced Labour
The Group strongly prohibits the use of child labour and
forced labour to respect human rights.

To prevent the unlawful use of the workforce, the Group
requires job applicants to provide valid identification
documents before employment confirmation to ensure that
the applicants can be legally employed. Our Group has set up
measures in safeguarding the labour rights of our employees.
We sign labour contracts with all employees based on equality
rights. We
encourage our employees to report verbally or in writing if

and free will to protect employees’ human
they are forced to work. Our Human Resources Department

will immediately take action in accordance with the
Communication and Grievance Procedure. Our Group has no
tolerance against child labour, once we discover child labour,

immediate dismissal of the employees will be taken.

In Hefei Plant, any employee who is imprisoned and forced to
work can appeal to the Administrative and Personnel
Department orally or in writing. The Administrative and
immediately follow the
Communication and Appeal Procedures after receiving the

appeal.

Personnel Department will

Supporting Talent Development

Talent grooming is one of our strategic focus areas. We are
motivated to create a working environment where employees’
potential and skills can be well-developed, thereby we design
our training based on business needs, and offer
comprehensive talent development programmes to nurture our

talents from all levels.
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6 fEEUAARAE XL
Employees’ Training Indicators EEEIlEE
The percentage of employees trained by gender and employee AEEZMRNREEERNES»HIES
category? of the Group are as follows: ZIPEH LT -
Percentage of Trained Employees Percentage of Trained Employees
by Gender by Employee Catagory
FiIEEBE AL (RMERES) FiEER S (ZEEEAES)

28%

Male Female Entry-level Midele-level
Bk i R PR
Senior Management
BRERE
The calculation method of percentage of employees trained = Employees 2 EBEXIEDLLWFTESE = 2 MEAEER
who took part in training in the specified category (not including EIMEEAS(TBEREHNERES) NG
employees who left during the Reporting Period)/Number of trained MEMRZIEE AR - e

employees at the end of the Reporting Period.
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During the Reporting Period, the average training hours® by RMERA - mER REEEANGE
gender and employee category are as follows: HFEHFIRRAT

Total Training Hours in Average Training

Specified Employee Category the Specified Category Hours
REESE ARESHIEIIEER 2%l B R
Gender
T .
Male 1,001 3.94
- S .
Female 455 8.27
T
Total 1,456
@it

Employee Category
12 1E B 45 5 2| 5

230 5.1
384 6.51
Entry-level 842 4.11
MR
Total 1,456
st
3 The calculation method of average training hours per employee = Total 3 BEEETHEIRENFESE = Fil@
number of training hours (not including employees who left during the BR(TEERSHANBERES) REHX
Reporting Period)/Total number of employees at the end of the Reporting EE#BE -
Period.
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Nurturing Diverse Talents

The Group has formulated a set of internal training policies to
improve the vocational skills and performance of employees
and training policies and regulations of training according to
the characteristics of each subsidiary.

Through organising various on-job training and irregular
external training, the Group endeavors that all employees
have the necessary professional knowledge, and at the same
time assists employees in achieving their professional
qualifications. To ensure that the employees receive quality
training opportunities, the Group also evaluates the training
after it is completed and adds different topics and new
technical knowledge to meet the needs of our employees and
to respond to future development trends as soon as possible.
In the Construction Business, we have formulated the Training
Policy to improve employees’ work performance.

The Group has provided support and worked closely with our
subsidiaries to assist, monitor and review the training quality
and related issues. During the Reporting Period, the Group
has completed the following trainings:

Training Name

sl &

All-staff safety and fire-fighting training
ERATRZAMEN
Safety production accident emergency drill
| BEEELe SR
All-staff protection training
EBEIRESH
Incident emergency drill
ERERAR
Three-level training for new employees (4 instances)
BT =4EF(4%)

Meanwhile, we also provide in-house induction training for
new employees, covering the Group’s corporate culture,
business processes, safety and health, first aid and other
specific topics.

6 fHEEIAA/ARXIL

BESTIEAA
FEBBRBEEMERRNFEGIE T
— R AFBINEE - ARERE R
BERBEMRKRIR - LHIE T HINBE
K 5B o

AEEBBAMSBEERITIMTE
M EpiEdl B hE 2R ES AE
BENFEZANE - R ESIRE
BEEAR - RHEREREFSELRT
e AEETREBIITREETHT
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AEBERAXETHNBARER
BYE LB BER R BIEER
REBEEE - REPA AEBETK
TUTHE

Frequency
BER

Environmental Construction
RiE B
2 times 2 times
2R 2R
1 time 1 time/month
1R B AR
4 times 1 time/week
4R BiE1R
1 time 2 times
1R 2R
4 persons 15 persons
PN 15A

RIS - FAFIIR R #T B B R A B AR
Bl MEAKELEXL XEBR
BRERE SIREFABIE-
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In the Construction Business, to maintain the quality of the
induction training for new employees, we only invite qualified
and competent personnel to conduct the training. In addition,
we provide external training in consolidating our employee’s
industrial knowledge relating IMS, safety and
environmental and technical aspects. For example, the
technical employees are encouraged to participate in
continuous professional development training organised by
institutions such as the Hong Kong Institution of Engineers.

to

Meanwhile, the Hefei Plant has established a 3-level training
programme for new employees as follows:

Level of Training

EREXRBD  RRFHEES ABE
IMER BPERBAEBRKRAR
D) AN BEITEN - g HARE
SIREINEE - ZEE B BIMS -
RERBRRREMIEHNITRAE
ffign - Sl A B &2 00 e A8 B R (10
ERTIRMEBG)ENNFAEFTRHE
R -

HULFE - AREADAFESRT
AR A IR - HEMT -

12 Gl 4% B

Company Level

Company introduction, basic knowledge of safe production including

law and regulations, protective measures and preventive measures of

safety accidents
A Al AR

RAEINHE HREEENELRRE
B OR & 15 38 M TR 1R 1

CBREAREREAR BLEER

Department Level

Workshop overview, workshop specific safety knowledge such as

working environment and risk factors, the use and maintenance of
safety equipment and facilities and workshop safety production

guidelines

EBFI AR AN

ERME ERFELEAE AINITERENERBRER 228

ARG A R EIARER L2 EERES

Team Level

Specific knowledge related to the job position including instruction

on the use of processing equipment and job responsibility

B B 4 Rl

BAARESEND ERYERANTRENBRENGRSA

New employees are required to pass an assessment after
receiving all levels of training to ensure the effectiveness of
the assessment.

Securing Health and Safety in Workplace
We prioritise work safety and strive to maintain a safe and
healthy work environment. We have formulated internal safety
and health policies in line with relevant laws and regulations,
to ensure the well-being of our employees.

P
3

6.4
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During the Reporting Period, the Group organised the
following training courses, including safety training and
refresher courses for construction site management personnel,
safety supervisor courses and refresher courses, registration as
an accredited safety supervisor, crane lifting supervisor
courses, confined space qualified personnel and approved
worker courses and first aid courses. The Group actively
invests in employee training and development programs,
demonstrating our commitment to providing all employees
with the support they need to develop their personal skills in
their daily work. This year, a total of 6 training courses were
held, with a total of 28 participants.

In our Construction Business, employee safety is particularly
material that we highly valued. While delivering quality
projects, we strive to protect our employees’ and workers’
health and safety in day-to-day operations. The Group has
formulated the Policy Statement for Safety and Health to
promote a high standard of safety and health for our
employees and workers. To effectively coordinate, control and
monitor the safety and health affairs at construction sites, we
establish safety committees for every project. The safety
committee ensures relevant safety measures should be taken
to protect our employees and workers. We have adopted the
following safety measures for prevention and awareness
promotion:

Preventive Measures o
TE [ 15 M

6 fHEEIAA/ARXIL
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2

Conducting job hazard analysis before the commencement of
the project to identify and prevent major occupational hazards

FEEEBIAETREESSON ARSI REHFERERS
e  Providing proper personal protective equipment according to the
type of work at construction sites, protecting the workers from

occupational hazards

RIFREMBRN THERR  REEBENEAHERE  RETL

AREBERE

e  Formulating contingency plans related to safety accidents, such
as fire and work injuries and conduct drills regularly to reduce
the impact of any emergencies

HELR2EHAERSE PIMAKMTE  XFEMETE

>~
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Awareness Promotion e Safety guidelines and posters are post at construction sites and
REE# deliver leaflets and publications to raise the safety awareness of
workers
FEREEMBRU L DR MER  WRESEBRMTY - A
REIANRTZE#

e Providing incentives to workers who strictly follow safety
measures through the Site Safety Worker Award
FRITHEE2T AR MERETEDEMEN T AR ZR

e  Safety training to all workers are provided to improve their safety
skills
MABIARELZEEINREHELZ 2

Construction Business Safety Training
BEEHT 2

During the Reporting Period, we conducted safety training in the field of the construction business.
Construction business safety training is an essential aspect of any construction project. It is important to
ensure the safety of workers, visitors, and the public in and around the construction site. Workers should
be trained on how to use equipment safely, how to properly handle hazardous materials, and how to
work at heights. By providing safety training, construction businesses can reduce the risk of accidents,
injuries, and fatalities on the job. Safety should always be a top priority in the construction industry, and
regular safety training is a key component of maintaining a safe and healthy work environment.
RBEME BMNEREEBRAETLREE -  BEEBLZ2BIREMELBEENEE R - B
TEAE FERABRATERETIHWNELZZERBE - TEABLKAZIMA L 2EAERE - A1H
EREBEFEVYHRANESETI/F - BRREHEZ2E) 2EEBAIRLSTERSEEEN  ZERET
WER ZE2XKERREEBNEEZE THL2HIBERTERELZ2NERNEELS -

In the Environmental Protection Business, we encourage our ERREBAE  BMZEMNERF
subsidiaries to establish safety policies and safety BHEEEBHTESNELZ2BRNZ S
management systems based on the nature of their business. EEER -AIREEEEYALRELE
Hefei Plant has established internal safety management BEERBR NAAFHATERE L3
systems to stipulate the safety management in safety EHMZEEBESNEEEET
inspections, safety precaution and prevention and safety risk E- BMEIBIREFIA T H A TIER
control. We have assigned the responsible departments to BHMBELEE WREELHME
identify the occupational risks in the working environment ERERE -

and organised occupational health checks for employees.
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Safety Inspections and Drills

To protect our employees from safety accidents, we conduct
regular safety inspections and provide proper personal
protective equipment for employees. Besides, we regularly
organise safety drills to enhance employees’ awareness of
safety and improve their skills in handling safety accidents. To
ensure occupational safety and health in the office
environment, our Tianjin office has formulated the
Environmental and Occupational Health Management Manual,
which regulates the daily management of environmental
safety in the office, office equipment and facility operation,
fire safety and emergency response mechanism.

Case Study: Fire Drill In Hefei Plant

EOHE: AREE RS HE

6 fHEEIAA/ARXIL

REHAEREY
RREEEENBEELE2SIH - FKM
FHETEZE2EAR T AREBRMEE
R EARZBEE - LI BT B
BOLZE2EE RREENZEE
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Hefei Plant has conducted a fire drill during the Reporting Period to strengthen employees’ skills and
knowledge of emergency evacuation and rescue. During the drill, our employees practiced the emergency
evacuation and rescue procedure in case of a fire accident. Apart from simulating a fire accident, a
representative from the emergency response team shared knowledge of firefighting in the debriefing
session. This drill has strengthened employees’ ability in responding to fire accidents.

SIEBEEERRMESBMARIT T AAOEE AN ESHESAEMBIRNRDO MM - £EBBESR
BERBTHEANKERBEERNESREMERIZFF - REBAKEHI  EEEBRNKREBRRE

DETARBINAH RIRBRIETREERH AN EHMEE

o

During the past 3 years (including the Reporting Period), the
Group did not receive any report on work-related fatalities.
The loss of working days due to work injury is 1,467 in the
Reporting Period (2022: 1,742 days).

BEIF (BERSH)  AEEWER
BAEMABITBRTHRE - &S
METIEmMEBELRD IIER A1,467H
(20224 : 1,7428) »
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In our operation, safety plays a critical role, and we prioritise
our responsibility toward work accidents. We endeavor to
refine safety-related measures to prevent and reduce potential
work injuries through strengthening on-sites safety work
awareness among our employees. In the future, we will
continuously evaluate the effectiveness of our Health & Safety
policies, guidelines and measurements, so as to promote
excellence safety and health in our workplaces.

ERMANKED Z2RZEWER
WER - BMIEH TEREHHBEER
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7 PROTECTING OUR ENVIRONMENT

In line with our commitment to sustainable development, the Group
has implemented environmental protection policies and procedures
to ensure the long-term sustainability of the environment and
communities in which we operate. As we strive to become a
greener business, we adhere to relevant environmental laws and
regulations and actively adopt environmentally friendly measures and
initiatives to reduce and mitigate the environmental impacts of our
operations. Our operations may have potential environmental
impacts, including air emissions, wastewater discharge,

disposal, energy and water use, and noise emissions. We will

waste

continue to collaborate with various stakeholders to contribute to
the sustainable development of society.

7.1 Fulfilling Environmental Responsibility

High-materiality Issues Disclosed In This Chapter

CHEBREARE AXEBE(ERIERAT
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Highlights of our Green Efforts BETERE

Hong Kong Green Award 2022
FEZE LR KIR2022

The Green Council recently held the Hong Kong Green Awards 2022 to acknowledge companies that have
excelled in environmental aspects.

BRREEGOAERBAZECEERNR022 URBRAERRFTENEBRE -

One of the awards was presented to our Construction Business subsidiary for their exceptional
performance in Green Management and Environmental, Health and Safety. The subsidiary demonstrated
remarkable environmental management practices at the project and company level, including water
conservation, energy efficiency, air pollution control, and waste management.
BMEEEBNNBAREZECERE BN BERLENZBELER  BEREEH —[ERE - ZHME QA
HEHEERAAGEE BREREDHOAK BRER ZERSGREFREDEE ERBA—SH—MHE-

This recognition highlights our commitment to environmental sustainability, and we believe that our
diligent efforts, coupled with the dedicated actions of our employees, will continue to be acknowledged.
SRE REZEMBOEREAFERNAG  BMNRRBRAIENE N MEEEZLE2ENMNE
e HEBRSINARE -

HOWG EONG GREEN NWAEDS 122

Hiw Coriepti Hadaga b maakd
iFoursdatror. ad Sebe borrrabeon b Fedrephoperotd of Mg Bang Dinsie i Part
Pyt e N BT
DPARDISNTAL HEALTH AAD BAFTTY SONEAD A0 ColPosel 1o

BRONZE
e —

MG KOME GREEN NWARDS 1022
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Advancing Production Process: Technical Upgrading and Reconstruction Works

HELERF BAARRYEIR

In recent years, the Hefei plant has been strengthening for technical upgradation and reconstruction work
covering the kitchen waste treatment facilities, oil extraction facilities for kitchen grease, and the waste
gas treatment facilities.

BEKLE  ARBEEETMRRMARREETIE - REE R ARG E R - 2 B mE & h E 1R R R 6
N EE R R IR R ©

Advanced

Treatment

Capcacity
FERIEREN

Enhanced Improved
Equipment Production

Effectiveness Efficiency

RERERR RELEENE

We have adjusted production processes to improve productivity and strengthen the processing ability.
Efficiency on oil extraction exhaust gas treatment such as odour and biogas, are greatly improved while
complying with the national standard. We strive to continuously reduce the impacts of our operations to
contribute to the surrounding community. We are looking forwards to the positive impacts of our
environmental achievements in the coming years.

BMABRTEERF BARSEENMMEEIEE D  MERRNER (NEKRFBR) RIEZES T
BREENRE  BEFJRAKNEF - KZMBNFERELEENNTE  RASCEELER - KM
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Responding to the Identified Climate Change-related
Risks and Opportunities

By conducting ESG risk assessment in the Reporting Period,
climate change-related risks are identified as “moderate” level
risks. The following shows our comprehensive responses.

Moderate ESG Risk Potential Impact

FE % © 58 B &Y SR 1% 2 b 48 B Jal B ;%
i

B E RS H A ETESGRE B 5T 4 -
3 7% 5 1% S {1 AR B el B B Bl 2 T J AR
k- ATERMEEMNESTA -

How We Respond

th R ESG A B BENE

Climate Change and Climate change-induced extreme
Extreme Weather weather events can pose a crisis for
Risk business entities, including offices,
FiEE{LEMIFRA  factories, or other property assets,
JEE impacting business operations.

Company with weaker climate
adaptation and resilience are more
vulnerable to significant damage when
faced with extreme weather events.
Furthermore, post-disaster
reconstruction and recovery can be
prolonged and require substantial
financial investment.

RIFE LS RNBHm AR EHEHEE
FERBTREHE  BENAE  TH
HiMEEE FEEHFEF - RIFE
FEMEME R HE SR D A - 72 H Fe iR
mMAREMHR  BERFEIXERIERX -
dhoh - SR EBRFIRER R RER
FERENEEZRA -

i
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The Group has taken proactive
measures to manage potential risks
associated with extreme weather events
and improve our climate change
resilience.

RNEE B ERIERIE G - B 12 R
RREMHHEFANEERR WiRS K
¥ mAR S L EaE S -

e In Construction Business, the
Group has established standard
procedures for inspecting
construction sites before typhoons
and heavy rain, conducting safety
checks on all equipment,
underground tunnels, and soil, and
evaluating employee safety to
ensure that the site can safely
resume work.

FEREXBKIH  AEEERVE
AR fF ERRMARAIRENET
5 HMERE W TIBRENL
BETRERE  UIHEIR
2 ABRIMEHLTEET -
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How We Respond
BEMEHAX

Climate change can also lead to
changes in related policies and
industrial structures, triggering
transition risks. Transition risks bring
about changes in technological
innovation, market sentiment, and
consumer preferences, thereby
affecting economic or financial risks
associated with company and asset
valuation. For instance, clean energy
has impacted businesses that

traditionally rely on coal and oil as raw

materials, and carbon taxes have
increased the operating costs for
carbon-intensive enterprises.

RIS EEAMBRMEES

B - slEELER - EIER

KEmial#h - mBRENEEE R if
ME EMPERQARNEEMGE
AN ESSRER - fln - 5 RE
REETEHR LRBERMNAMER
REREE BB T RE R D

BB -

In Environmental Protection
Business, Hefei Plant has
developed a detailed Production
Safety Accident Response Plan and
conducts regular training and
drills.

ERREBTE  SREBGHET
HHNEELT R SWESGTE I
TEHIEITIE DI AR AR -

Meanwhile, the Group seizes the opportunities brought by
climate change. We are committed to exploring the
possibilities for further development in our Environmental
Protection Business to actively respond to the growing market
under the national calls in advocating for green development.
Through supportive coordination of our ESG Working Group,
risks and opportunities related to climate change, as well as
the policies and initiatives formulation for relevant risk
mitigation, adaptation and disclosures, will be continuously
explored in the Group’s strategical development in our
sustainable development pathway. We strive to adopt
precautionary measures to ensure that the Group is well
prepared for any potential impact and to further build up our
business climate resilience.

BRI AEEILBREZ LT R
WS BOERREERE P
EWMAENE E2HEESZCEED
WET BEHEENHEENTS -
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R ERBR KB - BRI
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FHEERE E—FRBBEMOER
BYRIEEIME -
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Environmental Objectives and Actions in Subsidiary
Level

The Group encourages the subsidiaries to take responsibility
for setting up and implementing the achievable objectives
according to their business nature at the subsidiary level.
Through disclosing and reporting on its environmental
performance regularly, it enables the Group to guide, monitor
and assess improvements in our green operation. As we are
supported by a series of environmentally-conscious actions
that will be further explained in the following chapters.
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MEBASEEMREREERTH

AEBSBINEBRRAESE  RBIE
BEEMEBLEERE AR ERRE
MMITABERNB R - BBERHE
REBRARBERE  EAXAKEFAE
g ERNFEESELETNANR
EZR - BATRR —ERBEIRRE
MITBAESER  FBRANTESS -

Action Taken During the

Reporting Period

ESG Targets Indicators Action Plan

ESGE & BiE fTEh =T Al

Air Pollutant  Strengthen Waste Short-term (1-2 years)
Emission Reduction at the EE(1-2%F)

Targets Source

ERSEMHE  NEIRERE e Formulate Group level
MBEE energy management

system and internal
energy management

policy

BEHMRBRERRNATEH

Adopt chemical and biological
deodorisation technology to
treat the waste gas collected
through the pipeline and
optimise the working
environment and atmospheric
environment of the operating
area.

HEERBEEMNERERE KEBLCENEMRIEKM &
HEMAPLEREERR BREAEMRENER B

e  Prioritise the use of

resources that reduce

fEE R M TERTMARIR
5 o

harm to the environment

BEGSHERDHIRER

EMWEIR
Reduce exhaust Mid-term (3-5 years)
emissions R H8 (3-54F)

D BE SRR
e Adopt air pollution

Use biogas boilers and adopt
pollution prevention measures
such as denitrification

technology, improve the waste

prevention and control gas collection facilities of

technologies such as
denitration process,

production equipment, and
reduce fugitive emissions.

improve the waste gas 152 A3 A S B 1B - 2R AR B AR Rl

collection facilities of

FESRMEHERE TEEER

production equipment, 5 R RS R &= % it - R iR BN
and reduce the fugitive MEHERR

emission

FAREISEERR TR

PaR - =& EERE

YRR SRR BB - AR

AU HE R



ESG Targets
ESGE &

Indicators

s

Strengthen air
pollutants
management

hnsg ZE RO5 Y E IR

Invest, improve and
adopt the use of clean
energy

RE  ERKNE
2B IR 2 A

(5%, e
e

s 5
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Action Plan
fTEhat &l

Mid-term (3-5 years)
H Hf (3-54F)

e  Formulate internal
emission reduction
regulations

5T P BB HE A AR

e Develop fuel efficiency,
such as the adaption of
low emission fuels and
machinery model for
vehicles and work

machinery

BERRECE - R EE
5 AN ¢ 1 AR B0 1K B RRURR
70 4 A AR B

Long-term (5-10 years)
& 87 (5-104F)

e  Reduce the use of fossil
fuel and gradually
Improve the usage ratio
of clean energy
WA AMEEER - &
HREBREIRNERAL
1

e |nvestment in
advancement of clean
energy application

REFBREIRNEERER

7 REIRR

Action Taken During the

Reporting Period
REHERBRBIT

Promote low-nitrogen
combustion of biogas to

reduce atmospheric pollution
during biogas combustion. At
the same time, implement
refined management of the
steam utilization equipment at
the backend, strengthen the
recovery of hot water after
steam conversion, improve the
utilisation rate of thermal
energy, and reduce energy
waste. In terms of machinery,
low sulfur diesel will be used
as much as possible.
HEEARBERRE  BAAER
PRI SRR o AR
12w 7T A R B B RS AR
LB - Mgz T8 L1820k
ORI Q== = R D I
DRERORE - ERMTE - 1§
BEEEAETSM -

Plan the construction of a
biogas power generation
project and use the surplus
biogas from on-site biogas
supply and heating system to
generate electricity, in order to
reduce the use of municipal
electricity, lower carbon
emissions, promote green and
low-carbon concepts and
sustainable development.
REBERBREEIER @ A
BIZARRMARFH FIERAR
ETRE UARSTHAE
FEARBREER - B B xR R IE
DA EEER -
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ESG Targets
ESGE &

Greenhouse
Gas (GHG)
Emissions
Targets

i Z 58 B8 (GHG)
HER B R

Indicators
B
Reduce office carbon

emissions
SR A 3% A = ik BE R
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Action Plan

fTEhEt &l

Short to Mid-term (1-5 years)
32 H3 (1-5%F)

Replace and reduce energy-
intensive equipment and
activities, and explore
alternatives

BRSO REELREMN
B URRBERAR

Action Taken During the

Reporting Period
REHERBRBT

Implement multiple measures
to conserve water and
electricity, and reduce waste
of office supplies such as
paper, in order to reduce
resource consumption and

carbon emissions. For
example, set temperature
control ranges for office air
conditioning to reduce energy
consumption, require
employees to reduce standby
time of electronic devices,
eliminate the phenomenon of
lights being left on for a long
time, guide employees to
develop energy-saving habits,
and create a green and
low-carbon office
environment.

BieZiEEm  SHAKE R/
LPERERARMARE - A
B D B TR T A AR HE AR o
W RERANEEFNREE
HIEE - RORERERE  BX
B TR D EF RGN FHE
M HERKERENRR -
SIEBETEKERERIE &
FERBROPARE -



ESG Targets
ESGE &

Indicators

Eiof:

Formulate achievable
carbon reduction
roadmap

il £ Al B IR 69 Rk Bk B
=
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Action Plan

TEhETE

Long-term (5-10 years)
£ 8 (5-10%)

e Acknowledge the
existence of carbon
emissions sources to
develop long-term GHG
reduction strategies and
actions
HRIRBEBUR B FE - A
Il 7 = HA &) GHG Rl B B
M1TH

e  Guide employees to
co-create a green and
low-carbon office
environment
SIBETHRARGZER
TR R IRIE

Ty

7 REIRR

Action Taken During the
Reporting Period
REHERBRBIT

In order to implement a
long-term carbon emission
reduction plan, the Company
has started by promoting
hybrid and online meeting
modes to reduce unnecessary
travel and effectively reduce
carbon emissions. At the same
time, the company also uses
digital collaborative office
platforms to leverage digital
technology to help save
energy and reduce emissions,
while also reducing the use of
office paper, achieving a
low-carbon work environment.
7T BT RENRREERGT
g2l A"RFRERKIEERS
Wrazmr BPEBEDN
N RABUR D HRBER - [
K - AEIIME R B F HIERD
R ERBRFREE
H B AR D BERR - 0 BUR
JE R 2= XA BUR AR EY
TAERIR -
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Action Plan
TEhETEl

Indicators

Ei=f ]

ESG Targets
ESGE &

Energy Reduce overall energy  Short-term (1-2 years)
Efficiency consumption 5 HR(1-24F)

Targets D BB IR H A

HREXEBRE e Integrate energy-saving

concepts in projects and
offices area

EIE B M A= F A B
Lo

Carry out energy
management
ETERE R

Mid-term (3-5 years)
A HA (3-54F)

e Encourage all subsidiaries
to obtain energy
management
certifications
SHEFTEN B AR &SR

RE R

e Regular energy
management performance
review
TERETTREIRE 1A
&

b

M

Action Taken During the

Reporting Period
REHERBRBT

To manage office waste
emissions more effectively, the
Group plans to implement
multiple waste reduction
measures, starting from the
source reduction and recycling
aspects. The measures include
promoting double-sided
printing, requiring calculator
printing settings to be in
energy-saving and ink-saving
mode, placing single-sided
paper recycling bins in the
office area, and collecting
single-sided used paper for
secondary printing of non-
important documents.
RTEBRMEBRPAEDD
B AR E T EITOREBR D
REWHFEETF  BitZ B
LEYNEE BEEREER
PIED - ERAERINERER
figg e REX ERLARNE
BEHAKEKAE  KEEEA
WEARRARIFEE XN =
IRBIED o

Upgrade and renovate the
lighting system within the
factory area, phase out the old
fluorescent lamps and replace
them with solar-powered
street lights to reduce energy
consumption.
FHRBUERR R A B BB R AT
BAEAERKE - ARG
BRERE - AR BEREFRE o

i
K




ESG Targets
ESGE &

Waste
Reduction
Targets

RLOEMEE

Indicators
8

Encourage resource
recycling
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Action Plan
fTEhat &l

Mid-term (3-5 years)
H B (3-54F)

e Increase waste recycling
rate, covering from the
wastes from offices and
the wastes generated
from the Environmental
Protection Business and
Construction Business
REEYEIKE - BFEK
BRHRAEHEMARKE
IR (R 35 76 RN B 58 75 ) B8
)

e  Emphasise the concept of
“Resource reusing,
recycling and proper
disposal” in the group
value chain
EEEBAEERRAIE
RBAMA BRERNEE
BE IR

7 REIRR

Action Taken During the

Reporting Period
REHERBRBIT

Classify, collect and store non-
hazardous solid waste. After
collecting and recycling, we
aim to complete the
transformation of the easily
biodegradable organic matter
in kitchen waste into new
products with value, such as
biogas, insects, or fertilisers,
for reuse.
HEEEREDETOR W
ST - EREM@UIE -
A B 1R 2 T A B BT B R
MRS EMERO B R EL
REBEBENHER WA
RBRIER - UEBF
=1

To effectively manage office
waste emissions, the company
plans to implement multiple
waste reduction measures,
starting from the source
reduction and recycling
aspects. The measures include
promoting double-sided
printing, requiring calculator
printing settings to be in
energy-saving and ink-saving
mode, placing single-sided
paper recycling bins in the
office area, and collecting
single-sided used paper for
secondary printing of non-
important documents.
RAMEBRPHREMEIFER -
RNA EE B IR BRI A K [ 4
TEHET G BRZERLED
B BEEEEE
ERFTHEBINENRE RETRER
BEA AR CERESEER
ok B RS - kS T A B A AR
SRR IEE 2 X4 Z IR
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ESG Targets
ESGE &

Water
Efficiency
Targets

Ak#H=EE

9
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Indicators

Ei=f:

Increase investment in
water-saving
equipment

IR & 7K 5% 48 8 1
&

Strengthen sewage
treatment and
formulate sewage
treatment
management measures
hnsR 5 KEE - FlE
VKRR E R i

SOCIAL AND GOVERNANCE REPORT 2023

Action Plan

TEhETEl
Mid-term (3-5 years)
o 83 (3-54)

e  Carry out Water-saving
engineering measures,
and improve the
utilisation rate of water,
such as constructing
wastewater recycling
facilities and us of
recycling treated
wastewater
FEREKIEER &5
IKEYF PR & - 4022 SR RE K
(] 45 5% e K2 8 AR [ kR 5
1& B & 2K

Mid-term (3-5 years)

H B (3-54F)

e |dentify types of sewage
treatment methods,
coordinate with the third
party in sewage
treatment, and conduct
timely sampling review to
ensure the reduction of
impact of the wastewater
on surrounding
communities
e IGKER F AN
Al ESKEENE=R
HEATWH A - 0 R R T A
RES  BERRDITKE
FEEH = 52

Action Taken During the

Reporting Period
REHERBRBT

Install a wastewater and
rainwater collection system
and dispose of it properly for
use in vehicle and workshop
ground cleaning, as well as

watering green areas within
the factory area, to improve
water utilization efficiency.

22 5% BE K MR 7K UER Z el 22
SERIE - AR B8R AN BB ) 3
BR A REERE A K AR
o SAHR = KB A A ROEK o

The sewage treatment adopts
anaerobic digestion, and is
tested daily until the final
treatment meets the standards
before being discharged.
EREERAREEL BX
ETRA B SKREEER
B EHER



ESG Targets
ESGE &

Indicators

BiE

Reduce average water
consumption

WA FHFEKE

g
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Action Plan

TEhETE

Long-term (5-10 years)
£ 8 (5-10%)

e Implement water-saving
measures, regularly
maintain, and inspect the
water device, replace the
aging device in time to
avoid waste caused by
leakage
EEEKE  E g
& mE KRB R
FHZ KRB #RIRK
ERORE

7 REIRR

Action Taken During the
Reporting Period
REHERBRBIT

Continuously promote
environmental protection
measures and enhance the

awareness of resource
conservation among all
employees. In addition, the
company regularly maintains
and inspects water flow
devices, timely replaces aging
components, and avoids waste
caused by leaks. In the
kitchen waste business,
recycled water or slurry is used
instead of water to enhance
the fluidity of materials and
reduce water consumption.
ETHEE R B RER IE - B9
EBETINEIREAER - Uk
O - RENE RO R ET
HEMIBRE - R E (A
B RERKERKARE o
BB R EE S - B EKOK
SRR K - LAIR SR M B Y
MBNIE R D FENKE o
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7.2 Energy Conservation and Air Emissions 7.2 Bi#JRERE R AL REHER

Reduction

Our air and GHG emissions mainly come from the energy BN ERMEEREBHEREZERE
consumption during the operation, such as fuel consumption BEEBRBEPMNERBERE  MRE R
for cars and machinery, electricity consumption and the use of WRREDERE ENERERRER S
boilers in the kitchen waste business. Therefore, we strive to REBHERME Bt - BMB D
reduce our emissions by implementing effective energy MIBEEERMETE R R O BERE o

conservation measures.

Green Office Practices — Energy Saving Culture
BEWMAEER — SRt

We strive to reduce our energy consumption and emissions in office operations. To encourage energy-
saving culture, equipment and machinery with “Energy-Efficiency” labels are preferred. Meanwhile,
teleconferences and public transportation are advised. We encourage our employees to follow the
following green office practices:

HMBAORI M AZTEEBIZNNHRFERER PN - R EE XL ﬁzﬂ’ﬁﬁf‘i EA A B[R RA ]
BREORBREM LI BMTREZEICREFASENREARIBIE  USEBE TEITATA
BRAEER:

e Turn off all lights, electronic equipment and other energy-consumption equipment at the end of the
day;
RIEREAERKBARMERE EFRERIMEETEE

e Switch off the idle equipment when they are not in use;

AN P B B 1 ) B YRR AR

e Avoid the operation of electricity-intensive procedures during peak hours of electricity usage;

HBENRERERBRETSREERE

o Replace high electricity consumption lamps with electricity saving lamps;

NEgEE AR REERNER

e Adjust the set temperature of air conditioners in the offices based on the seasons.
RREGADPRAEEZTRE °

&
K




In our Environmental Protection Business, Tianjin Office is
making efforts to reduce the consumption of official vehicles,
strengthen the management of their use, and establish a
sound system for managing their use. Tianjin Office promotes
the sharing of official vehicles for collective official activities
and encourages the use of public transportation for
non-emergency official trips. Hefei Plant is optimizing the food
and kitchen waste treatment process, as well as the grease
treatment process, to improve the exhaust gas treatment
capacity and save energy consumption. The effectiveness of
the emission reduction achieved by the Hefei Plant is mainly
reflected in the stationary sources and non-road mobile
sources. The data of carbon dioxide, nitrogen oxides, carbon
monoxide, PM2.5, and PM10 have all decreased compared to
last year, mainly due to the reduced usage time of non-road
mobile sources after optimisation.

In our Construction Business, we have enhanced our
environmental management as guided by the Environmental
Policy Statement. While committing to provide sufficient
resources for energy management, we have implemented
multiple measures to reduce our energy consumption at
construction sites. To achieve our energy conservation target,
we have adopted the use of machinery with an approval label
by the Environmental Protection Department, effectively
reducing fuel consumption and relevant NO_ and PM
emissions by 60% compared to the machinery without
approval label. Besides, we have inspected the machinery
regularly to prevent energy loss due to abnormal operations.
We have also adopted measures to reduce other air pollutants
such as SO, and suspended matter at sites. For example, we
use ultra-low sulphur diesel for all machinery to further
reduce SO _emissions.
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7 REIRR
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Suspended Matter Control Measures at Construction Site

BEpBHBEIYIEEEE

Construction processes such as dredging can produce suspended matter, which causes adverse health and
environmental impact. We have formulated the Air Pollution Monitoring Guidelines to implement the
following reduction measures:

ZRERTBIESEABTY HERNBRREKNTREZE - BMBIECERFAERAES) BT
B HEHE B

e Sprinkle water on dredging machinery during operation;

FEIRVEIB IR h M EDZ OB X

e Regularly sprinkle water on the road inside the site;

TE AR T A Y 2B B R K

e Cover dusty materials with nets during transportation and storage.

EERMNFERETRABBEEARENTF -

We also conduct weekly measurements on suspended matters around the site to monitor the emissions
level. To carry out appropriate dust reduction measures, we conduct regular briefings and training for our
employees.

BT EES T HEENRZYETHE  ABERERKT RETESNREREE  HMHE TET
E RN R -
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For the Environmental Protection Business, the major GHG and
air emissions come from the indirect emission from electricity
use and direct emission generated from the use of vehicles.
There are 3 emission reduction policies, and monitoring
measures to manage fuel consumption and relevant emissions

for the Hefei Plant as shown below.

Management
Mechanism

B

Atmospheric Pollution
Prevention and Control
Management System and
Environmental Emergency
Contingency Plan for Hefei
plant have been stipulated the
environmental management of
all the operation procedures
that produce air pollutants.
EMRERBEAFET (KR5
RAEERS) Kk (REES
sTE) - UBREMEELEZERS
FYNEERENRBEE -

Emissions
Reduction
%3

Install treatment facilities such
as scrubbing tower, flare
system and desulphurisation
system to reduce the air
emissions.

RERIPRME - HIAZRE - X
ERERBRAL  URDER
£290 @

Replace traditional fossil fuel
with biogas, a by-product
produced by kitchen waste
treatment, has been utilised as
power the plants and reduce
the emissions from fuel.
ABRKBEESRCARBR IR
H#E WD T REBE - BR
REFNREEEENEIES
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HRERFREBME  TENARAERE

ZERFBY KB E AR
B RERMERELENERERY
AP BR B BA 3T R B B R K BE ORI 4
BREEAEIE R NREEFE LA
7

Monitoring
ESR

Install monitoring devices to
track the emissions of
pollutants and entrusted
external agency to conduct
regular inspections on the air
emission at the boilers, strictly
complying with the standards
set by the Emission standard
of air pollutants for
coal-burning oil-burning
gas-fired boiler
(GB13271-2014).

BEET (A

(GB13271—2014)REHIR%E -
5 BRI 5 B DUR HES R BE
HAER » WIS B
HERBHETERRE -
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7.3 Water Management

Our business operation involves water consumption and
produces wastewater. Although we did not encounter any
difficulties in sourcing water, we emphasise water
management.

To increase the efficiency of water usage, we encourage all
operational sites to reuse the wastewater as much as possible.
Meanwhile, we have been carried out water-saving practices
in offices, including:

o Fix dripping taps immediately and avoid further leakage
of the water supply system;

o Shut off the water supply system at night and during
holidays;

o Strengthen the inspection and maintenance of the water
tap, water pipelines and water storage;

o Advocate the importance of saving water among
employees.

The Group will continue to monitor and collect data on water
use efficiency to evaluate our achievements from the
abovementioned measures in future.

At our construction site, we have formulated the Construction
Site Environmental Guidelines to implement wastewater
control measures. We stipulate that all construction sites must
obtain permits for the discharge of wastewater. Besides, we
collect and treat all wastewater in the eco tank and ensure all
the treated wastewater meets the standards set out in the
permit before discharge. To avoid the accidental leakage of
collected wastewater, we set up sufficient water storage and
electric pumps to avoid overflow of collected wastewater and
rainwater. We conduct sampling of treated wastewater
monthly to strengthen our monitoring of compliance.

The Group's kitchen waste treatment plants actively manage
the wastewater produced during operation. All our kitchen
waste treatment plants have built on-site wastewater
treatment plants to treat all wastewater prior to discharging
wastewater to the municipal sewage treatment plant.
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Hefei Plant Wastewater Management

SIEREREEKER

Hefei Plant has formulated the Water Pollution Prevention and Control Management System to standardise

the control procedures of wastewater, such as applying for permits and the maintenance of wastewater
treatment plants. We obtained a pollutant discharge licence in accordance with the requirements of the
Administrative Measures for Pollutant Discharge Licensing (for Trial Implementation).

SIEERB HE TOKSRBARER RS AR EEE/KEESIIEF - W0FF 7] 8 55 M BE 7K AR I A0 4 o o (P
BB SFAIE R IE (RIT)REBGEHSRTAIE ©

To strengthen wastewater control, we have set up an automatic monitoring system to monitor the
wastewater and invited a qualified agency to examine wastewater regularly.

AT IGREEKES BB TEDENRS HEKETERN YTHBFAEREBREENK

7.4 BEHMER

7.4 Waste Management

As guided in Corporate Environmental Responsibility System,
we strictly follow proper wastes treatment process and
methods. Regarding the construction business, Environmental
Protection Department is responsible for handling hazardous
and non-hazardous waste. At Tianjin Office, Solid Waste
Management Regulations has provided clear instructions
covering hazardous wastes and other domestic wastes
involved in our operation. The Comprehensive Management
Department of the Tianjin office is responsible for formulating
and implementing relevant documents and supervising and
inspecting the implementation results. All departments
conscientiously implement relevant regulations and conduct
self-inspections on the implementation results.

Meanwhile, we adhere to green practices in offices. We
formulate relevant guidelines towards different categories of
wastes. For example, wastepaper is the common waste
produced in the daily operation of offices. During the
Reporting Period, Hefei Plant recycled paper waste amounted
to a total of 20 kilograms. We actively promote paperless
offices to reduce waste and promote technological innovation.
We strategically promote a “paperless office” by adopting the
following measures:

o Distribute information electronically wherever possible
(i.e. via email or electronic notice boards);

o Set printers to default double-sided printing mode;

o Reuse single-sided paper for printing internal documents.
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The solid wastes generated by the Group mainly include AEEEENEBEYEZEREESE
construction waste and chemical waste from the Construction XBEENEENREEEEY &
Business and solid wastes produced from the kitchen waste BERENIRERESANEEEY e
treatment, such as plastic, wastepaper from the pre-treatment B HEEAEEANBEREKEEL
process and waste chemicals. B

Waste Reduction Strategy — Avoid, Reduce and Disposal

HWEEREE — R RO RER

We strive to enhance our management of construction waste in the Construction Business. We adopt the
waste reduction strategy of “Avoid, Reduce and Disposal”. Before the commencement of work, we
estimate the total waste generated by each project for better waste reuse planning. To follow the concept
of reuse, we have set up a waste sorting area at each site to separate reusable materials such as waste
metals, inert construction waste and wood, reducing the amount of waste generated. For other general
waste, we entrust licensed collectors for disposal. Meanwhile, we handle our hazardous chemical waste
with care through proper packing, labelling and storing the chemical waste before delivery to the waste
treatment facility by licensed collectors.

BHMEHMEEREXBPEENFHEE  WRREL WD REEIRERE - TRRABA - &M
Aﬁ.ﬁrtﬂIEEFEE’J}?% B UREHREIEYEINR RTEBORBANES  HKMESET
RN SR KASEEANME (NESE  BHERENRMAM) SR BRIEEEYE - &
Hih—REY BRMEXFREEEETREE - HHT CBMBRAZERE BEREBEFLCEED T8

BERMOBE(CEEY  EEFTAFBRKREREZXEENRERE -

Waste Management Approach — Sorting, Recycling and Reuse

EYMERFX — SR -BWEREFNA

For Environmental Protection Business, we have strengthened waste management through sorting,
recycling and reuse. We have formulated the Hazardous Waste and General Solid Waste Management
Procedures to manage the collecting, recycling and disposal of hazardous waste and general solid waste.
For non-hazardous waste, we have set up bins for recyclable and non-recyclable waste for separate
collection.

AEBRRER  HMABEOE DKRERBNE MAEEYERE RMGIETKEEEEY L —REBEY
ERRERF) HETEEDE —REBEDOKRE DREERETEE BEFEEY RMARXRIZATED
e Ko S A B e ) B R4 - R D SR RE Y o

For hazardous waste listed in the National Catalogue of Hazardous Wastes, we entrust the relevant
department by the government or licensed collectors for safe disposal. To utilise the solid waste resources,
we recycle scrap iron, plastic waste, waste glass and wastepaper. To further promote the reuse of solid
waste, Hefei Plant reuses kitchen waste residue as the raw material of fertilisers.
HINACHREREY RN ESEEY ﬁﬁﬁé%%ﬁﬁﬁﬁéﬁwﬁﬁﬁﬁﬁ@Hﬁzﬁi&ﬁi%ﬁ% o T =

EREMER  RMEEE BE2R BEBEBNEAETENK RE-—SREEAEEEVOHENA
SIEEE B K E B RERCIEREETHERA
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7.5 Noise Management 75 REER
Noise from the construction sites can cause a nuisance to the LSRR S & % EE MR EXE
surrounding area. Therefore, we have strengthened the noise BRI RMMBE S REREE
management of the operation of machinery and equipment, ENRZERE  Mmafe&kMERL
which are the source of noise from our construction sites. 5 H) IR 2RR o
We prefer to purchase equipment with Quality Powered BMEXABETEREERDRBERR
Mechanical Equipment Label, which is used to identify (FA R AR A R B IR IR A B
construction equipment items that are notably quieter and BE)HRE B BEEMA(T
more environmentally friendly. Meanwhile, according to our WIRFEER)  HPITREE TR AR
Site  Environmental Memos, employees are encouraged to HREENSEHZ THMABER
reduce the number of concurrently running equipment and o ARRSBR KRS -
shut down any idle equipment so as to reduce the noise at
sources.
The following are the other measures we adopted to reduce PEAN - AN SR B ERE T LA R #E i DA R A
the noise generated by the Group: Eg =

Noise Management In Construction Site

TSRS ER

e  Obtained the construction noise permit when we carry out our noisy work at the designated area;
EHEFTEHAREARENIEREISEERI TR

e  Strictly comply with the conditions set out by the permit and operate noisy equipment only at a specific
time to reduce the impact on the residents of the surrounding area;

BEETHAERENGRE  EERERRBESRIRE WAL HABRRNZE

e Regular measurements on sound levels at the boundary of the construction sites are conducted to
ensure the noises arising from construction sites meet the legal standards;

EHNERTIRSEENBE  URREIRSELANRENEERRE

e Noise barriers are adopted to insulate the noise from construction sites, effectively reducing the noise
spread to the surrounding area.

RAREFEREEIRASNRE BRI REEEEZRNELR -
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7.6 IRIFEHE

7.6 Environmental Management

The Group values the importance of establishing a robust
environmental management system. Meanwhile, we emphasise
environmental protection in the Group to cultivate our
employees and our business partners.

In accordance with relevant environmental protection laws and
regulations, the Group proactively advised our subsidiaries to
formulate the Environmental Management Measures based on
the actual situation of their business to regulate the
environmental matters. This includes the operation and
management system of environmental protection facilities of
relevant emissions, effective resource use, and environmental
protection responsibility system, hazardous waste
management system and other environmental protection
management systems. For example, at Tianjin offices, we are
guided Management of Water and Electricity Resource
Conservation, Solid Waste Management Regulations and
Environmental Operation Control Management Measures and
other green office policies that is applicable.

At the same time, the Group strives to further reduce the
adverse impacts of our operation to the environment through
ongoing research and development of various environmental
protection technologies covered in our business.

AEETHEREVRE2NRRERE
Ay PEIBEEAEBEAESHRE
NEEBTNEBBHNREER -

REBBRFEERIER  AKEE
BEAMEARIRBEBEREZBNR
HECRREEMRE) URERRS
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Environmental Management Mechanism

In our Construction Business, to manage our environmental
impacts on the project level, we conducted an environmental
impact assessment to assess the potential impact of each
project and proposed mitigation measures accordingly. We are
guided and complied with international standards, we have
obtained certifications such as ISO 50001:2018 Energy
Management System, SO 14001:2015 Environmental
Management System, ISO 9001:2015 Quality Management
System.

ISO Certificates
ISOEE

Certificate Certificate
[

[y S r—

IS0 9001:2015 R A

T Lty M s e

New Concepis Foundation Limited

e S
S SRS

For the Environmental Protection Business, we have
formulated the Corporate Environmental Responsibility System
to guide our employees in environmental-conscious practices
every day. Besides, we have established the environmental risk
monitoring system, alert system and emergency plans to
discover the emergencies at the early stage and control the
spread of accidents, minimised the potential environmental
impacts caused by accidents.

7 PROTECTING OUR ENVIRONMENT

7 REIRR
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Understanding Our Environmental Impacts Through Environmental Impact Assessment

BERARRVEFHTRAEAMNBRRERNLE

To evaluate the impacts on the environment and natural resources brought by our Environmental
Protection Business, we have engaged independent third parties to conduct environmental risk assessments
and obtained the environmental impact approvals issued by competent government authorities according
to the regulations set by the Law of the People’s Republic of China on Environmental Impact Assessment.
RTRRREBHRERAREREXNNZE  BMBRB(PEARKNBEREZETELNHTER
FIBYE=FETRERRME URETHRNEENFIBENRBEZENE -

Hefei plant has conducted an environmental impact assessment to assess its potential impact on air, water
and noise timely, ensuring the environmental impact brought by its operation to the surrounding
environment is at an acceptable range according to the legal standards.

SIEBEEEETRELEN G UAKFGHEHEZR KREENEEXE BRELCEYEAERREE

KHBRRZERBE T AR ENTERXEE -

Promoting Environmental Protection

Joint efforts are required to promote environmental
sustainability. Therefore, we are committed to raising
awareness of environmental protection among our employees.
We provide training to our management to ensure they have
a sufficient understanding of environmental issues. Monthly
awards are provided to recognise the employee who have
shown good environmental-conscious practices. Besides,
weekly induction training and weekly environmental training
are provided to our employees, which further enrich our
employees’ knowledge of environmental protection.

We cooperate with a range of environmental organizations to
organise environmental activities with educational purposes, in
order to promote our sustainability values outside our
business.

HEIRFR

RPIREFEERFEARETS
Ao B AR N IRSE & HIRRK
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Internal Environmental Protection Training

P BB ER 1R 35 A

During the Reporting Period, Hefei Plant held Internal Environmental Protection Training. Internal

Environmental Protection Training is designed to enhance employees’ awareness and knowledge of
environmental protection within the company. Through the training, employees can gain a better
understanding of the company’s environmental policies and goals and learn how to adopt environmentally
friendly practices in their daily work. This not only contributes to environmental protection but also
improves employees’ work efficiency and productivity. We believe that through this training, employees
will be more actively involved in the company’s environmental protection efforts and make contributions
towards achieving our environmental goals.

REE8PE GRBEERTABRREN - ABRREIEERTEEERFIANHRRBERRM - &
EFBEIIERAPAORARARBRERLRER T THUIMNEES TERAERRRNTE - WENESR
BIRR ARNEEENTEREREEN RMRLEEEIN EESFRERLEDNANRRI
B WHEMEINRRBSIEL TR
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3 CARING OUR COMMUNITY
SHEIEHLE

The Group recognises the utmost importance of participation and 7N 5 B /% &1 2 2 K 5 B 3 1 48 & BT 7E 10 6Y
contribution to the community where we operate. We strive to #ERIGESE - HMB N IREH LR
support the growth of the local community and aim to create a B ' §HEAIEMEHLE - BERK » HfI5
harmonious society. Looking forward, we will continuously explore 4B R R B FE A F LB FIET R 2 &
the possibility of establishing policies to deepen our strategic SRS - AE@MEO T IBER T
planning in community participation. The Group will be keen on HWHEHEE R HASEXEZEHEHE
support of the development of the communities where the projects  &f °

are located and devoted to a variety of charitable activities.

We leverage our resources for giving back to society. Meanwhile, HFFIAEROEL S 2 6% @ JREE R
we have maintained close communication with the local REBFEBEZER EHESUEXREEEFZKIL
communities, which allows us effectively to respond and contribute  {EH & Bf* -

to their needs®.

Case Study: Hefei Plant Launched Public Education on Environment and Resources for Universities

in the City
RBIHAR : EEFHAEEH XBERRFRERHNAIBRHETED

During the Reporting Period, Hefei Plant launched a series of public education programs on the environment and

resources for universities in the city. These programs aimed to raise awareness among university students about
the importance of environmental protection and resource conservation. The plant invited experts and scholars to
give lectures, organised on-site visits, and held interactive activities, such as environmental quizzes and
discussions on sustainable development. The programs were well received by the students, who showed great
interest and enthusiasm in learning about environmental issues and exploring ways to contribute to a
sustainable future. Hefei Plant is committed to promoting public education on environmental protection and will
continue to work with universities and other stakeholders to build a green and sustainable community.
RBERRE - SEEEEZMHELE - RINRFEERNDAAHEEY - HATHRREAZEHRRRERRK
EHEH HEBFZRAZRNBERTHEE THEMZRREHRFBUBRRDBARMAIFEZERT® o
EBEXSAEN  HRAZBAAREBEREG TARRARAFEZRNSZEZ AEBEERNHEERR
AEHBERY VEHMRASREMBHEAIE BU&KE AIHEERAOLE -

4 During the Reporting Period, because of the outbreak of infectious diseases, the ¢ R4 Hif AR EERREE  REE W ER
MAEFREE

Group did not organise volunteer activities.
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9.1 Environmental Performance Table

Environmental Data®

Air Emissions®

FEE SR HE e

9.1

CHEBREARE AXEBE(ERIERAT

9 APPENDIX
o Ff} &%

RERARER
ERCS

Total Emissions

Total Emissions

KPI in 2023 in 2022  Units

FASEENIER 2023FEHEME 2022 HRME Bl

NO, 60.98’ 49.27  Tonnes
s

SO, 0.08 0.06  Tonnes
s

CcO 20.20 16.30 Tonnes
A

PM, 1.75 1.43  Tonnes
T8

The data has shown in two years for meaningful comparison, which refers
to the Reporting Period “2023" (From 1 April 2022 to 31 March 2023),
and the last Reporting Period “2022" (From 1 April 2021 to 31 March
2022) respectively. As stated in part 2.2 Reporting Scope of the Report,
there are variations in reporting scope due to business development. Major
differences between the data of the periods, unless otherwise stated, are
related to the exclusion of data in Taiyuan Plant and the inclusion of
available data in Xuancheng Plant.

Air emissions are from boilers in the kitchen waste treatment plants, and
the use of vehicles and engineering machinery by the subsidiaries. The data
of air emissions is composed of monitoring data of boilers and calculated
air pollutant emissions from vehicles and engineering machinery. The
calculation method of air emission of vehicles and machinery refers to the
Technical Guide for Air Pollutant Emission Inventory for On-road Vehicles
(Trial Implementation) and Technical Guide for Air Pollutant Emission
Inventory for Non-road Vehicles (Trial Implementation) issued by the
Ministry of Ecology and Environment of the People’s Republic of China and
the EMEP/EEA Air Pollutant Emission Inventory Guidebook 2019 issued by
the European Environment Agency.

During the Reporting Period, the increase in NO_ emissions was due to the
expansion of construction projects in Hong Kong.

BETARENLE  BBEIMERT - D5l
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EHETE=REHBRARBENEREMAA
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JBE SRBE BROORTR A B BT 1 O R TR TR A A0 SR AR -
LEWBARERMERM TRER - BER
FRBEREREENSBEURERMIR
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GHG Emissions

iRERE

Total Emissions

Total Emissions

KPI in 2023 in 2022  Unit
GEE RS 2023 MAHEINE 2022 EEEE B
Scope 18 (Direct Emission) 5,511.34° 4,674.39 Tonnes CO,e
5 — (25 ) WECO, % &
Intensity'® 10.11 7.14  Tonnes CO,e/HK$ Million
R WECO,B & BEBK
Scope 211 (Ind|rect Em|55|on) 2,583.97 2,135.17  Tonnes CO,e
WE (R WACO,% &
/ntenS/ty 4.74 3.26  Tonnes CO,e/HK$ Million
 BE -  HCOEEBR /HEEE
Total Em|55|ons 8,095.31 6,809.56  Tonnes CO.e
(Scope 1 and Scope 2)
wHmE(HE-—RHE—) WECO, & &
Intensity 14.85 10.40  Tonnes CO,e/HK$ Million
B WECO,Z & B BB
Scope 1 GHG emissions are from the combustion of fuel of boilers, vehicles ~ © HE—FREREHMRENRE BEHME
and construction machinery. Meanwhile, we also take calculations on the EHMEO MBI - A - RO EREH
emissions from the total biogas production, direct combustion biogas and NEBARMBES  HE W‘&E’]Eﬁ&fﬁ)ﬁ/ﬁ
boiler biogas combustion in the Reporting Period. The calculation method RRBEOHERE - HEREREHENERE
of GHG emission of boilers refers to the Guidelines for Accounting and FREE AR EAE B K # R R Eﬁziéaﬁé’*ﬁﬁ
Reporting Greenhouse Gas Emissions Other Industrial Enterprises (Trial) (T EEMITEDSER ﬁ%}#ﬁﬂ?gﬁi
issued by the National Development and Reform Commission of the mpEEl (BTt E BEWMAEREHEN
People’s Republic of China. The calculation method of GHG emission of %*EEEPiAE%fDII%%EfDE&ﬁiE
vehicles refers to the Guidelines for Accounting and Reporting Greenhouse G (R B R E %xmiﬁ%}#ﬁﬂ@
Gas Emission China Land Transportation Enterprises (Trial) issued by the RS EE (RIONEBRERE
National Development and Reform Commission of the People’s Republic of M ETREHMHCEBREEY (X 135
China and the Guidelines to Account for and Report on Greenhouse Gas ESXAEAR) MR ﬁ%?ﬁﬁﬁl&ﬁ@%ﬁ’\]ﬁﬁ
Emissions and Removals for Buildings (Commercial, Residential or MR &85 (2010F iR) ) et & o KRR
Institutional Purposes) in Hong Kong 2010 Edition issued by the R EREK JH%%%?‘%E’](EMEP/EEA
Environmental Protection Department and the Electrical and Mechanical Kﬁﬁ;{%%}#ﬁﬁbﬁihﬁ(2019¢Hﬁ>>> FTH o
Services Department of Hong Kong. The calculation method of GHG ARPEIBRMEEENAERENEEAN
emission of construction machinery refers to the EMEP/EEA Air Pollutant STHERAER IJ’E@%ﬁHf&iﬁﬁaqjii
Emission Inventory Guidebook 2019 issued by the European Environment WARMEENRERBHMRBEETRE
Agency. Due to the limitation of data availability and calculation guidelines REFRBER -
for GHG emissions from biogas combustion in the PRC, GHG emissions
from biogas generated during the treatment of kitchen waste are not
included in the scope of GHG emissions.
During the Reporting Period, the increase in Scope 1 emissions was due to ~ ° RE MR SEIHEREG I BEBHEE
the expansion of construction projects in Hong Kong. BB BRI
Intensity was calculated by dividing the amount by the Group’s revenue from  1° BEDUAERUARERER E—REH F'Eﬁ
businesses in Hong Kong and Mainland China of approximately HK$545.19 AEERGEFELTHENBELHEA (D
million during the Reporting Period and HK$654.90 million respectively in #95.451918 B 15 R #6.549018 B ¥ ) 5t & -
last Reporting Period.
Scope 2 GHG emissions are from indirect GHG emissions generated in the HE_NREREHMKREMBEEHNEER
production process of purchased power. The GHG emissions in Mainland BRFEANEELZEREHER - FE AN
China are calculated based on the 2022 China Regional Power Grid AEREHNEREPHBERERBANKRES
Average Carbon Dioxide Emission Factor published by the National BgamnQoErERREMTH _At
Development and Reform Commission of PRC, and the calculation of GHG FT?F 5(.?>> Jrg ﬁ'ﬁ%f/%ﬁﬁ BEAHRAER

emissions caused by power use in Hong Kong adopts to the emission
factors in the Sustainability Report of CLP Power Hong Kong Limited in
2022 for the construction sites and offices located in Kowloon and New
Territories. We have adopted latest available emission factors for the
calculation of 2022 data.

WEB G NER
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Wastewater and Waste

EEK REEZEY

Total Emissions Total Emissions

9 APPENDIX
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KPI in 2023 in 2022  Unit
FASEEWIEE 2023 FHEEE 2022 R B
Wastewater 62,725" 56,224  Tonnes
&K A
 ntensity 1505 85.85  Tonnes/HK$ Million
=E MR BB
QT — e
BEREEYS ]
"""/H'iensity” e e
EZE WEH A
' Non-Hazardous Waste . 4119835 | 65,448.24  Tonnes
mEEZRY g
ntensity 7557 99.94  Tonnes/HK$ Million
i S ——— by Typé ......................................................
B E D EEFEEY
e e oo Sa rer
A E B R U
 ntensity 00017 0.0013  Tonnes/HK$ Million
=E g, B8 A
B '\'/\'/'éé'{epapé} .................. oy o5 ren
JEE 4% s
 ntensity 0.0014 0.0012  Tonnes/HK$ Million
EZ WA H BB
Kitchen Waste Residue 11,285.66 11,578.60  Tonnes
& BT hr 4R U
o mtensity 2070 17.68  Tonnes/HK$ Million
=E g, BB A
Construction Waste 299114 53,868  Tonnes
N IR r}
 ntensity 5486 82.25 Tonnes/HK$ Million
EZ WA H A

Wastewater is related to the quality of kitchen waste. If the water content
of kitchen waste is high, wastewater will increase. In addition to the water
from the kitchen waste, the Group’s wastewater is also collected from the
initial rainwater. These reasons contributed to the increase in the volume of
wastewater during the Reporting Period.

We have entrusted professional to further handle all hazardous waste
generated in our business operation.

During the Reporting Period, the decrease in Construction Waste was due
to parts of projects in the final stages of completion.

BEKEEHHNERBHM - WEHREKES B
KGRI - BRETER B KON - AEE TR
EHMKKEREKR - bl REEREHHEO
BE/KE3E A0

HMEZRFEARE - TRERMEBE

BHEENFEAERN - S e
RBEE - RERAL  BHSEEET G

BT BRI - -



Resources Usage

Intensity

BE

50.35

Direct Energy
BERR

Gasoline

o

116.86

Diesel

ey

22,484.94'°

Natural Gas
RAR

Total Direct Energy

ERERES

22,601.80

Indirect Energy
EEER

Electricity

27

4,848.40

Total Indirect Energy

FZaEREE

4,848.40

During the Reporting Period, the increase in Water Consumption was due =

to the expansion of construction projects in Hong Kong.
During the Reporting Period, the increase in Diesel Consumption was due 1

to the expansion of construction projects in Hong Kong.

EiRER
KPI Amount in 2023 Amount in 2022  Unit
GE e gt 2023 BIER 20225F R B
Water 227,945% 117,707  Cubic Metres
I e SIS
Intensity 418.10 179.73  Cubic Metres/HK$ Million
CEE o EER/EEES
Total Energy Consumption 27,450.20 21,381.59 MWh
BRI E KR

32.60

MWHh/HKS$ Million
kEE BEBE

110.52

MWh
Jk B B

17,605.96

MWh
Jk B B

MWh
Jk B B

17,716.48

MWh
JE B B

3,665.10

MWh
JK B B

3,665.10

MWh
Jk B B

R HIR - FRIEIN - AEBMZLEIARE
FRTE

RIREHRE - SOREREEN  BEENES
HEBERMK -
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Kitchen Waste Treatment
B LR EEE

KPI Amount in 2023 Amount in 2022  Unit

GE RS 2023 R EE 2022fF EEEE B

Kitchen Waste Treated 56,429.86 58,837.13  Cubic Metres

EEE@%%iﬁi& ............................................................................................... ﬁﬁ% ,,,,,,,,,,,
Biogas Generated 1,892,800.00 2,465,600.00  Cubic Metres
e SHK
Amount of Biogas 1,721,000.00 1,748,000.00  Cubic Metres

Combusted in Boilers

MEMARNEE 35K
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9.2 Social Performance Table 9.2 #BFRIWEK
Social Performance Table HERIREK

Employees Statistics
EESRTBFT

2023 2022
20235 20225

Numbers of Turnover Numbers of Turnover
KPI Employees Rate" Em onees Rate'®
FASEEMIE R BAY i A4 1£ iKbb s
Total 309 37% 318 67%
it
By Gender
® IR & 5
Male 254 42% 272 75%
Sk
e e . A I
Z %
By Age
12 F e &) 5
Below 30 41 12% 22 17%
30p% A T
e o . C T
30%2505%
T 0 . S e
508% MA £
By Geographical Region
2 1% &) 55
Hong Kong 200 46% 242 84%
58
T T g 05 . S — [/
B K B
By Employee Category
12 IE B 2 2| 5
Entry-level 205 — 230 —
AR
P 5 . s e
H R
Senior Management e . i e
BRERE
By Employment Category
1 IE B 2 5
Full-time 302 — 316 —
28
B 5 . s P
e B

17 The calculation method of the turnover rate: Employees in the specified 7 MALEMFEFTE:BEER BB
category leaving employment/Number of employees in the specified BE /HREHRIETHEANOEE AL -
category at the end of the Reporting Period.

18 The calculation method of the turnover rate: Employees in the specified '8 MALEMFEFTE:BEER BB
category leaving employment/Number of employees in the specified BE /HREHRIETHEANOEE AL -
category at the end of the Reporting Period.
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Training
=3l
2023 2022
20234 20224
Percentage of Employees
KPI Trained™
PR ERIER ZilESE 5L
By Gender
1Ll &) 75
Male 72% 68%
% ’|E ..........................................................................................................................
Female 28% 32%
gl
By Employee Category
g B A F) 5
Entry-level 50% 51%
%)] ,%& ..........................................................................................................................
Middle-level 28% 33%
EF‘ "i& ..........................................................................................................................
Senior Management 22% 15%
SRERRE
The calculation method of the percentage of employees trained: Employees 19 XINEEBALMFEF X 2MigEHA

who took part in training in the specified category (not including
employees who left during the Reporting Period)/Number of trained

employees at the end of the Reporting Period.

BIMEB(TRERSHNERNEER)
HEHRZIIRE AZ - VR _._\Ii";..'_
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Training
|
2023 2022
20234 20224

Average Total Average Total

Training Training Training Training
KPI Hours? Hours Hours?! Hours
FAEENIEE  3lll T 25 B B ZalBes 2l R 5 ol 48 B B
By Gender
® 1L 5 & 5
Male 3.94 1,001 2.18 594
%"E ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ -
Female 8.27 455 4.93 227
peglis
By Employee Category
#Z1E S A ) 5
Entry-level 4.11 842 1.84 424
%ﬂ?& ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ -
Middle-level 6.51 384 6.49 331
Senior Management 5.1 230 1.78 66
=RERE

The calculation method of average training hours for employees in specified
category: Total number of training hours for employees in the specified
category (not including employees who left during the Reporting Period)/
Number of employees in the specified category at the end of the Reporting
Period.

The calculation method of average training hours for employees in specified
category: Total number of training hours for employees in the specified
category (not including employees who left during the Reporting Period)/
Number of employees in the specified category at the end of the Reporting
Period.

EEERRBEZITFHHHENAE S L &
EHAEBZIBHB (T EERE N AR
MiEE) MEHRETHRIIOEE AR -

EEEMNEIEZITHBHEMNFESE &
EHFEBRIARHB (T EERE N AR
MEE) /" BERREEHENNEE AL -
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EERZ
Number of Fatalities 2023 0 Person
AR 20234 A
2022 0 Person
20225 A
2021 0 Person
2023 2022
20234 2022%F
Lost days Due to Work Injury 1,467 1,742 Day
EIEEEIIERH =i
Number of Subcontractors/Suppliers
SeE HEEHE
2023 2022
20234 20224
By Geographical Region
ffiﬂ@%ﬁ ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
Hong Kong 50 208
% 7% ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, s
Mainland China 413 31
EFI @ j< Bi ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, e
Total 463 239
HET

The number of lost days due to Work Injury in 2022 shall be based on this 2

report.
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Product and Service

E & R RS
2023 2022
20234 20224
Product Recalls Due to Safety and Health 0% 0% Percent
ERRERBEMERBE e LG
Customer Complaints 0 0 Event
SR R

Anti-corruption

R&S
2023 2022
20235 20225
Reported Legal Cases Regarding Corrupt 0 0 Event

Practices

BRESTRNBREEERNF R




9 APPENDIX
9 BT &%

9.3 Content Index of the ESG Reporting 9.3 ESGIESIY & 5|
Guide
Mandatory
Disclosure Chapter Reference or
Requirements Content Notes
3 4% B8 1R E A& Pt 7E 2 8 25 Bt &
Governance A statement from the board containing the following 4 Governing
Structure elements: Sustainability

(i) a disclosure of the board’s oversight of ESG issues;

(ii) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

(iii) how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s businesses.

EiRRE HEESHLWNER ER&HBETIAET : A HBERRER

() REEFGUHRE HEhEAFENEE

(i) EFFHIRIN HFREREET I RERE  BE:T
BRI REBEENRE LS RELERSE
H(BEHETAZBNER) NBRE : &

(i) EFSNMARRE LS REQHEHEEREE -
IR E I BB 1T AR TS B E -
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Mandatory

Disclosure Chapter Reference or
Requirements Content Notes

MH R ERE A B Fit 7E 2= fi 2 Bt 5
Reporting A description of, or an explanation on, the application of 2 About the Report
Principles the following Reporting Principles in the preparation of

the ESG report:
Materiality: The ESG report should disclose: (i) the process
to identify and the criteria for the selection of material
ESG factors; (ii) if a stakeholder engagement is conducted,
a description of significant stakeholders identified, and the
process and results of the issuer’s stakeholder
engagement.
Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools used,
and source of conversion factors used, for the reporting
of emissions/energy consumption (where applicable) should
be disclosed.
Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.

BE 4R IR Al HASMEERERSE HERELABERUOMEART 2 ARARE
51 b ¥R R Al :
BEEN RE HERELREERR: VBN EER
B g kELAZNBEREZELAZNER: (i)
MBETABETHOEZ2E BERINEERMNENH
iR EBEAT AR DB EABIE R
2 GAERERE ERFER (WER) FT A MRE -
FECBREBEHAETENER  URAERAOERES
B 2R R T 4 FR o
—ENBTARERE HEREAMEPRERST
FARERBERESHEE(NE)IEMEMTEEER

FETTTT TSI TRy ttﬁE/U*EEg%o
Reporting A narrative explaining the reporting boundaries of the ESG 2 About the Report
Boundary report and describing the process used to identify which

entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.
EREEE FRIZIRIE 1@ REQ MG AV ME R E - Kl Pk o ke 2 ARA®mE
BERAEBHNARE HERELARENBEIRE - GERE
EEMNE ETARREINRZERETHREA -




General
Disclosure & KPI
— R ER
FARENIER

A. Environmental
A. IRI%

Description

EEAT

Aspect A1: Emissions

BEA1 : HER
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Chapter Reference/
Explanation

FREEH 5

General
Disclosure

—RiRE

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

Note: Air emissions include NO,, SO, and other pollutants
regulated under national laws and regulations
AMERRRE BN - FKREBOES  BERE

EHEEYMELSR

(@) HB=E: Xk
(b) BTUHBETAGBEATZENHBEEIZALRBHNE
#} e

st - REHBDERERELY
ERRTE R E AT R

ALY RETEER

4.4 Operational

Compliance
4.4 aHEE

FSENIER

7.2 Energy Conservation
and Air Emissions
Reduction
9.1 Environmental
Performance Table
7.2 ERAIREIR BOR A RS
e
9.1 RIEKRI|EK

A1.1 The types of emissions and respective emissions
data.

A1.1 P E R AR EE R E H

A1.2 Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

A1.2 B (BE) kg REE (BE2) R EREHK

EUMFHBERMER ZE(MAEBEESE

i SERSGE ) o

9.1 Environmental
Performance Table

9.1 IRERIRK
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A. Environmental
A IRIE
General
Disclosure & KPI Description
—RIEER
FAEENIER BEEAT
A1.3 Total hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

A3 FEERSERNEE (NI R (D8R
BEMNSEREN  SERKGHE

Al.4 Total non-hazardous waste produced (|n tonnes)

and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
Al.4 FEEEEFEEYLEE UAME) R (ﬁﬂ%ﬁ)ﬂ)
EBEEWNSEREN  SEREHH

A1.5 Description of emissions target(s) set and steps

taken to achieve them.

A1.5 WP MWBEE B E R AERE L B IZmM
 RHEPE

A1.6 Description of how hazardous and non-

hazardous wastes are handled, and a
description of reduction target(s) set and steps
taken to achieve them.

A1.6 HAEBEEEREZTEEYN L RHEMRFT
FIVHBEERRBEDELEBZEMERN D

Chapter Reference/
Explanation

FRYEEH S EA
9.1 Environmental
Performance Table

9.1 RIERE X

9.1 Environmental
Performance Table

9.1 RIERIE R

7.1 Fulfilling
Environmental
Responsibility
7.3 Waste Management
70 BTRREE
LI3EMER
7.1 Fulfilling
Environmental
Responsibility
7.3 Waste Management
70 BTRREME
73 EEYER

B e




General
Disclosure & KPI
— R ER
FARENIER

A. Environmental
A. IRI%

Description

EEAT

Aspect A2: Use of Resources

EEA2: ERER

9 APPENDIX
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Chapter Reference/
Explanation

FREEH 5

Policies on the efficient use of resources, including energy,

General
Disclosure

water and other raw materials.

BRERER(BERIR  KREMEME)BOBEK -

7 Protecting Our
Environment
(Our business did not
involve in issues related
to other raw materials.)
7 IRERE (B RS
RBBEMRME S

H )

E_o

B ERIEE

A2.1

Direct and/or indirect energy consumption by
type (e.g. electricity, gas or oil) in total (kWh
in’000s) intensity (e.g. per
production volume, per facility).
REASSHMEER LHEELER(NE - /X
M AEFEE UTEFTERAE) REE(WAE
EEEMN BERBETHE) -

and unit of

9.1 Environmental
Performance Table

9.1 RIERK X

Water consumption in total and intensity (e.g.
per unit of production volume, per facility).
BREKERTE (MAGESEM  FHERMEA

s
= o
A

9.1 Environmental
Performance Table

9.1 RIERKR K

A2.3

Description of energy use efficiency target(s) set
and steps taken to achieve them.

H PRI LR E AR A B R R R ER E L
BIRFTERRM TR -

7.1 Fulfilling
Environmental
Responsibility
7.2 Energy Conservation
and Air Emissions
Reduction

71 BTTRIREME
7.2 SARER R REE
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A. Environmental
A. IRIE
General

Disclosure & KPI Description
—REER
A ERIER BEEAT

A2.4 Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

A2.4 SR EGE A KR £ R A E Al R - BA R PTET
YRR E B R R AEDEL B RARERE

e

A2.5 Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

A2.5 SR mAABEMEHNESE (AETE) &k (E
R)SEEBMER.

Aspect A3 The Envuronmental and Natural Resources
BEA3: RERXAAR

General Policies on minimising the issuer’s S|gn|f|cant |mpact on

Disclosure the environment and natural resources.
—BEE AR TAUBERAAAREMEARBORE -
KPI A3.1 Description of the significant |mpacts of

activities on the environment and natural
resources and the actions taken to manage
them.

WREREE ALl RAEBERUBERRAARNEALE
ERREEAHYENTH

Aspect A4: Climate Change
WEAL : REZ{L

General Policies on identification and mitigation of significant

Disclosure climate-related issues which have impacted, and those
which may impact, the issuer.
— R = BRI REHERRAIESHBETAEETENERRK
S HBEEMBUOR
KPI A4 Descr|pt|on of the 5|gn|f|cant chmate related

issues which have impacted, and those which
may impact, the issuer, and the actions taken to
manage them.

B RIBE A4.1 OB ERARESHETAEEFYENEAR
. 1IMEE§$§ 7 &EE;MTE o

Chapter Reference/
Explanation

FREE 857 B3
7.1 Fulfilling
Environmental
Responsibility

7.3 Water Management

71 BTTRIREME
73 KERER

Our products did not
involve in issues related
to packaging materials.

EmTESIREBERER

MEEEE -

7.6 Environmental
Management

76 RIEEE

7.6 Environmental
Management

76 RIEEE

7.1 Fulfilling
Environmental
Responsibility
710 BTRREE
7.1 Fulfilling
Environmental
Responsibility

71 BTTRIREME
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B. Social
B. &
General
Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FAENIER =g
Aspect B1: Employment
BB R
General Information on: 4.4 Operational
Disclosure (@)  the policies; and Compliance
(b)  compliance with relevant laws and regulations that 6 Promoting People-
have a significant impact on the issuer oriented Culture

relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

— BRI EE ERFHREE BEREA THERE R TEH 4.4 SR EE
2l RN REMAES KRB 6 HEERIAABARX
(@ HBER: &
by BEFTHBETABEAZZNHBEEZEZRROINE
................................. B et
KPI B1.1 Total workforce by gender, employment type, 6 Promoting People-
age group and geographical region. oriented Culture
6.1 Our Employment
Portfolio
9.2 Social Performance
Table
B4R MIE R B1.1 BRI EBEEAER  FRRAR KR S D8 e 6 HENAARBKRXE
EFCE 6.1 ElRAES
92 HERIRRK
B1.2 Employee turnover rate by gender, age group 6 Promoting People-
and geographical region. oriented Culture
6.1 Our Employment
Portfolio
9.2 Social Performance
Table

B1.2 BIER - FRARNRMMES SHWEE RKLE - 6 HEUABAXL
6.1 EfE4EA
92 tERIKRK
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B. Social
B. &
General
Disclosure & KPI
— R ER
FARENIER
Aspect B2: Health and Safety
[BEB2: RREZ2

Indicator Description

Chapter Reference

B

General Information on: 4.4 Operational
Disclosure (@)  the policies; and Compliance
(b)  compliance with relevant laws and regulations that 6.4 Securing Health and
have a significant impact on the issuer Safety in Workplace
relating to providing a safe working environment and
protecting employees from occupational hazards.
— R = EARHLZE2TERERREETIHEBEMREZH 44 EREE
(@ EE: Rk 6.4 HEMR T1E%5 AT H) 62 B
by BEBFHBETABEAZEZEMNHEBZEERRINE ¥ g
* o
KPI B2.1 Number and rate of work-related fatalities 9.2 Social Performance

occurred in each of the past 3 years including Table

the reporting year.

BEIF (BERBREFE)BFRIEREMSET
M ANBUR L o

B2.2 Lost days due to work injury. 6.4 Securing Health and
Safety in Workplace
9.2 Social Performance

92 tERI|RK

Table
B2.2 AIEBELAIIEBH - 6.4 MR TIESFTR IR R
e

92 HEXRI|K

B2.3 Description of occupational health and safety
measures adopted, how they are implemented
and monitored.

B2.3 RN BREFRREL 2R AREH

6.4 Securing Health and
Safety in Workplace

6.4 MR TFZ TR 2B

HITRERTE-

&
K




General Policies on improving employees’ knowledge and skills for

2023F B HERERRE AXEEERIERAR

B. Social
B. #&
General

Disclosure & KPI Indicator Description
—RIEER
FAENIER =g

Aspect B3: Development and Training

MWEs -DRARN

R

9 APPENDIX S
9 BT &% A

Chapter Reference

FREE

Disclosure discharging duties at work. Description of training
activities.
— R EE FHRAEIETIIEBENME R AEE - it

Bt

6.3 Supporting Talent
Development

63 BIATER

KPI B3.1 The percentage of employees trained by gender

and employee category (e.g. senior
management, middle management).

WMRENER 831 RUBIREEEN WSRERE  FRELE
sl LI E g

6.3 Supporting Talent
Development
9.2 Social Performance
Table

6.3 BINTATERE
92 LERM|K

B3.2 The average training hours completed per

employee by gender and employee category.

B3.2 BUERIREBERE D BREBTKIIMN

Lo

6.3 Supporting Talent
Development

9.2 Social Performance
Table

63 HNATEE
2HBRAR
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B. Social
B. # &
General

Disclosure & KPI Indicator Description Chapter Reference
—RIEER
FAEENIER =g

Aspect B4: Labour Standards
WEB4: SIRAl

General Information on: 4.4 Operational

Disclosure (@)  the policies; and Compliance
(b)  compliance with relevant laws and regulations that 6.2 Employment

have a significant impact on the issuer relating to Management Approach
preventing child and forced labour.

— Rk EE BB IEE Tk bI8 T : 44 AREE
(@ BXER: Rk 6.2 REEET N
by BEFHETABEAZENHBZEEZRROINE

KPI B4.1 Description of measures to review employment 6.2 Employment

practices to avoid child and forced labour. Management Approach

FAEENRIER B4.1 T 2 A 5 4 HE 18 I B 45 e DA B 2 B T % 5 Il 45 62 BEEEFRX

T o
B4.2 Description of steps taken to eliminate such 6.2 Employment
practices when discovered. Management Approach

B4.2 M EHRERIBERREREREBRARRD 62 BREEET A
W o




General

Disclosure & KPI

—RIEER
FEENER

2023FRE  MHEREARS

B. Social
B. #&

Indicator Description

B

Aspect B5: Supply Chain Management
FETEBS : f FE g & 1

Policies on managing environmental and social risks of the
supply chain.

EEHEENRERESRMBE -

General
Disclosure

FRENIER

Number of suppliers by geographical region.

miwRB DMK EEEE -

9 APPENDIX
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Chapter Reference

5.3 Supply Chain
Management

53 HEHER

5.3 Supply Chain
Management
9.2 Social Performance
Table

53 HEEERE
92 tERIKEK

B5.2

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, how they are
implemented and monitored.

HABHEERHEEMNED mMERTERE
PINHEREE UREBEJNRTRES

5.3 Supply Chain
Management

5.3 HEHER

Description of practices used to identify
environmental and social risks along the supply
chain, and how they are implemented and
monitored.

BB HEEESERGNRE TR
BEEH] - A REBRITRERFIE -

5.3 Supply Chain
Management

53 HEEERE

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored.

R ESERERRRES BRREMERS
IEH  ARMBARITRERTE -

5.3 Supply Chain
Management Green
Procurement

5.3 HEHEEIEAEHE
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General

Disclosure & KPI

—BRIEER
FRENIER

B. Social

B. #&

Indicator Description

B

Aspect B6: Product Responsibility

,EEBG EI:II:IEE

General
Disclosure

— Rk E

KPI

B6.3 ?”

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

FHEFEHERNRGHEREEZ 2
EHNARBRFTEN

(@ B%E: Rk

by BEFTHBETABEAZENHBEEZLROINE
B
B6.1 Percentage of total products soId or shlpped

CEE

CRERALE

subject to recalls for safety and health reasons.

B6.1 EEREEXEMARTRL 2 EBEREEAM
e REIBEE 2 t?? .......
B6.2 Number of products and service-related

complaints received and how they are dealt
with.

B6.2 BREMNERRRBORFEE AREHITE -

B6.3 Descrlptlon of practices relatlng to observmg
and protecting intellectual property rights.

LR RRE B EER AN ER -

B6.4 Descr|pt|on of quality assurance process and
recall procedures.

B64 T st Tgiiﬁmﬂ&&@uu@%ﬁir—

B6.5 Description of consumer data protectlon and
privacy policies, how they are implemented and
monitored.

B6.5 HE B EHIBRERFLBBER - A RAEEHR

TTRERT A

Chapter Reference

4.4 Operational
Compliance
5 Operating Our
Business responsibly
(Our products did not
involve in issues related
to labelling.)
4.4 aREE
5 BEEMKEEERD
(EmitELRERTE
BWEH-)

5 Operating Our Busmess
responsibly
9.2 Social Performance
Table

5 AEMHEEER
92 HERI|K

5.4 Customer Service
9.2 Social Performance
Table

5.4 2R RS
92 HERIRK

5.1 Abiding By Busmess
Ethics

...... =Sl

5.2 Quality Managemen
and Assurance

52 EE2EEEMRF

5.4 Customer Serwce

5.4 R RS
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B. Social
B. ## &
General
Disclosure & KPI
—RIEER
A ERIER
Aspect B7: Anti-corruption
B@EB7 : R&S

Indicator Description

Chapter Reference

B

General Information on: 4.4 Operational
Disclosure (@)  the policies; and Compliance
(b)  compliance with relevant laws and regulations that 5.1 Abiding By Business
have a significant impact on the issuer Ethics
relating to bribery, extortion, fraud and money
laundering.
—RiKE BEAM LR R RFRAEBRER 44 EREE
@ BE: Rk 5.1 BT RER
by BFTHETABEAZENBEBEZLROINE
................................. B ettt
KPI B7.1 Number of concluded legal cases regarding 4.4 Operational
corrupt practices brought against the issuer or Compliance
its employees during the Reporting Period and 5.1 Abiding By

the outcomes of the cases. Business Ethics
9.2 Social Performance
Table
4.4 SHREE
5.0 BSPEFER
9.2 HERIK

PR ENER B7.1 %EE@WQ&HA&E@MkﬁIEE o)

REMGHBE RFDRER

B7.2 Description of preventive measures and whistle- 5.1 Abiding By Business
blowing procedures, how they are implemented Ethics
and monitored.
B7.2 A EEm R BREF - LA RBERTRE 5.0 WP FER
....................................... T
B7.3 Description of anti-corruption training provided 5.1 Abiding By Business

to directors and staff.

B7.3 HimEERETRHENRESE -

Ethics
51 I8 FRAEERE
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General
Disclosure & KPI
— R ER
FARENIER

B. Social

B. #&

Indicator Description

B

Aspect B8: Community Investment

R

General
Disclosure

—RiEE

 EBREBUEF RO KA -

B8.1 Focus areas of contrlbutlon (e.g. education,

KPI

FSENIER
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Chapter Reference

Policies on community engagement to understand the

needs of the communities where the issuer operates and
to ensure its activities take into consideration the
communities’ interests.
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environmental concerns, labour needs, health,
culture, sport).
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B8.2 Resources contrlbuted (e g. money or t|me) to

the focus area.
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