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1 THE BOARD STATEMENT

2R

Dear Stakeholders,

It is our pleasure to present our ESG Report about our
sustainability effort and progress for the year ended 31 March
2023.

The COVID-19 pandemic has caused unprecedented
disruptions to our daily lives, to our economy and society. The
year 2022-23 was unquestionably one of the most challenging
years in recent history. Meanwhile, a new normal under the
pandemic, as well as climate change and many other global
issues, have made our world more challenging than ever
before. We are immensely proud of how we responded to those
challenges and demonstrated resilience and ability, as reflected

in our management approach.

We recognize the importance of ESG risk management
in maximizing sustainable benefits to our stakeholders,
contributing to the environment we live in, and the community
we serve. We have implemented stringent measures to control
the spread of COVID-19 in our head office and sites to keep our
staff and workers safe, continue our operations, and minimize

the impact of the pandemic on our business.

Our commitment to sustainable development is reflected in our
business strategies and operations. We have developed green
properties that are beneficial to users and the environment
by reducing carbon emissions and construction waste. We
comply with all applicable laws, regulations, and guidelines
and continuously monitor, accomplish, and evaluate the
importance of building ESG risk management into our business

strategies.

The Board of Directors of the Company has overall
responsibility for the Group’s ESG management and reporting
of relevant development, integrating governance on ESG into
the Group’s corporate structure and business operations. We
are also committed to conducting our business with integrity
and professionalism, providing quality and reliable services and
products, caring for our people and upholding high standards
of corporate governance. To fulfill our commitment, we strive
to comply with the principles of sustainable development in
all aspects of our business, from strategic planning, day-to-day

management and operations.
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1 THE BOARD STATEMENT

2R

Our people are at the heart of our business success. We foster
a people-oriented culture and are committed to creating
an inclusive work environment that promotes employees

well-being and facilitates their all-round development.

Thank you for everyone at Able Engineering Holdings Limited
for their hard work and dedication during this challenging year,
which has made all these developments possible. We would also
like to express our heartfelt gratitude to our stakeholders for
their unceasing support over the decades. Looking forward, we
shall continue to create shared value for our stakeholders and

build a sustainable future together.

CHEUNG Ho Yuen
Chief Executive Officer
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2 ABouUT THE COMPANY

B A

Able Engineering Holdings Limited (the “Company”, together
with its subsidiaries (our/the “Group”)) has been listed on the
Main Board of The Stock Exchange of Hong Kong Limited
(“HKEX”) since 2017. We are principally engaged in building
construction in Hong Kong. We have about 300 full-time
employees, from managerial to supervisory grade, working on

different types of projects.

The Group has over 45 years of experience in the construction
industry. We provide construction management services to
both public and private sectors. Presently, our progressing
projects include but not limited to construction of public
housing, hospital, logistics centre and office building. We
have gained widespread recognition for our achievement from
clients and received several awards for architectural excellence,
green building, occupational safety and more. We will move
toward more sustainable growth through communicating and

cooperating with our key stakeholders.
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3 ABOUT THIS REPORT

A B A A

This Environmental, Social and Governance Report (“ESG
Report”) is prepared in accordance with mandatory disclosure
requirements and “comply or explain” provisions of the
Environmental, Social and Governance Reporting Guide in
Appendix 27 of the Rules Governing the Listing of Securities
on the Main Board of HKEX (the “ESG Reporting Guide”).
We understand that sustainable development is important
to accomplish business perfection and enhance long-term
competitiveness. We provide a detailed record of our Group’s
sustainability performance, policies and strategies for the year
ended 31 March 2023 (the “Reporting Period”) in this ESG
Report. This ESG report has been reviewed and approved by
the Board on 27 June 2023.

This ESG Report is mainly focused on the Group’s
sustainability performance on environmental and social
aspects on the Group’s core business in Hong Kong during the
Reporting Period. During the year under review, the Group
has acquired Gain Capital Corporation Limited whose pre-
fabrication factory had commenced the trial production and
the free-standing integrated modules from the trial production
were transported to the construction sites of the Group for
installation and the current operation was not of a sufficient
size to be reported separately. We have commenced data
collection work to encompass additional parties, with the aim
of extending the data coverage of the Report in the near future.

For information regarding the Company’s governance
performance on other areas, please refer to the “Corporate
Governance Report” set out on pages 30 to 58 of Able
Engineering Holdings Limited’s 2022/2023 Annual Report.

The Group has followed the 4 reporting principles as set out in
the ESG Reporting Guide to define the ESG Report content
and to ensure the quality of information disclosed in this ESG
Report, including:

e Materiality: We have evaluated the importance priorities
of various sustainable development issues to the Group,
thereby defining the disclosure focus of this report and
providing accurate and detailed responses to the issues
that stakeholders are most concerned about, and utilizing
them as a reference basis for the Company to formulate

sustainable development targets.
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3 ABOUT THIS REPORT

A B A A

e Quantitative: The Group has recorded and disclosed key
performance indicators in quantitative terms whenever

possible.

e Balance: Both positive and negative performances were
disclosed in this ESG Report in an impartial manner to

ensure that the content and data are unbiased.

e Consistency: Unless otherwise stated, the way the
information collected and presented in this ESG Report
was consistent with the previous year’s practices to ensure

information comparability.

For environmental concern, this ESG Report is released online
only. Both the English and Chinese versions of the ESG Report
is accessible at websites of HKEX (www.hkexnews.hk) and our
Company (www.ableeng.com.hk). Should you wish to provide
any comments or suggestions on the ESG performances of the
Group, please email us at info@ableeng.com.hk or send to the
principal place of business of the Company at No.155 Waterloo
Road, Kowloon Tong, Kowloon, Hong Kong for the attention
of the Board.
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4 ESG MANAGEMENT APPROACH
BRE - e REREMT %

Sustainability is at the heart of Able Engineering Holdings
Limited’s strategy. We strive to integrate environmentally
and socially responsible practices in our business operations.
The board (the “Board”) is composed of nine directors of
the Company (the “Director(s)”), including three Executive
Directors, namely Mr. YAU Kwok Fai, Mr. CHEUNG Ho
Yuen and Mr. LAU Chi Fai Daniel; a Non-executive Director
namely Mr. NGAI Chun Hung; and five Independent
Non-executive Directors, namely Prof. KO Jan Ming,
Dr. LEE Man Piu Albert, Dr. LI Yok Sheung, Ms. MAK Suk
Hing and Mr. MONG Chan. The Board is fully committed
to the sustainable growth of the Group’s business. The
Board facilitates the establishment of our ESG objectives,
priorities and strategies with consideration to ESG-related
risks and opportunities. The Board and each Director also
acknowledge and understand their responsibility for preparing
the ESG Report which should give a balanced, consistent and
quantitative report of the state of material ESG affairs of our

Group.

Our ESG Working Group is led by the certain executive
Directors and its members are selected from different projects
and departments of the Group. The ESG Working Group
is accountable for carrying out the Group’s ESG practices,
collecting data for analysis, monitoring and revising the
Group’s sustainability issues in daily operations, and ensuring
compliance with all applicable ESG requirements. The ESG
Working Group members have meeting at least once a month
to review relevant regulatory policies, development trends and
safety issues in the sites and to provide professional advices
to the management on ESG-related matters. We also have
quarterly safety, health and environmental meeting, where
Directors and the ESG Working Group members assess and
discuss corporate risks, compliance, effectiveness of control
measures and safety & health issues. Our performance
is regularly reviewed and studied to ensure the ESG
considerations are integrated in our daily operations. We have
organised meetings and provided sufficient communication
channels for our staff to express their opinions on our vision,
motives and strategies at ESG. Our staff is also well educated
about ESG issues that are related to their daily work.
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4 ESG MANAGEMENT APPROACH
BRE - e REREMT %

As a responsible construction company, we view sustainability
as an integral part of our business strategy. Therefore, we take
all environmental, health and safety and quality requirements
into consideration at planning, designing and construction
stages. Operating procedures are formulated with an aim to
ensure good work practices on site in all aspects, including
waste management, pollution control and safety. Innovative
designs are also adopted to facilitate more effective and
efficient project management. Same as previous years, the
Group adheres to 3 principles on sustainability management,
i.e., “Safety First”, “Living Up to Society’s Expectations” and
“Serving the Community”. Our approach also comes in three
parts: “Establish Professional Operations Methods”, “Maintain
Good On-site Work Practices” and “Adopt Green Design and

Innovation”.

We consider broader sustainability trends impacting our
Group, the industry and the wider community, guiding our
efforts to adopt sustainable practices in our business operations.
We have increased awareness of the importance of ESG and
sustainable investing, and make fixed deposits towards financial
solutions that are used to finance eligible businesses and green
projects with a positive environmental and societal impact
through participation in Green Deposit program of Bank of

Communications.
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5 STAKEHOLDERS ENGAGEMENT

S5 By 5 W %

The Group acknowledges stakeholders’ involvement is the key
to sustainable growth. Therefore, we seek to maintain a stable
relationship with our key stakeholders, including customers,
suppliers and sub-contractors, employees, shareholders and
investors, government and regulatory authorities and the

community.

We regularly engage our stakeholders to understand their
concerns, perspectives and expectations on our environmental
and social issues. Their views and feedback enable us to identify
risks and opportunities, balance different interests and make
informed decisions. Below table shows the most concerning
issues related to our stakeholders and the respective major
communication channels used to engage stakeholders on an

ongoing basis:

AL FERF 2 HH TR EE R ER R o
P - B AM =R B 3 B 3 MR B A2 RO B AR -
FEFMFECEES - SO oA - BT
PR BE T~ BURF B B A A S AL I o

B A BB M Ak > S AT E
By - DT RICER G - B R - AN R R R A
I A AT 6 500 3 L e B B > P S 1R R
AR TS TRE o T RS B AN 4 d B Y
A > DS A T B 45 5 0 4 F5 A 2 BLAY MR 2

STAKEHOLDERS
&

MOST CONCERNED
ENVIRONMENTAL AND
SOCIAL ISSUES

S B T 9 R 05 Bk B

MAJOR COMMUNICATION
CHANNELS

B33 P

Customers e Quality of works T.f2 &
- S5] e Compliance ##i

e Business ethics FZEE &
e Operational risk %% %8 J& f
e  Anti-corruption R &5

¢ One-on-one meetings — ¥ — i
e Company website 2] 483

e Online survey # L%

¢  Email and instant communication

channels & 3 J B R 2R 78

Suppliers and e Health and safety {8 & %%
Sub-contractors e Green practices ZFBUR
3% W W B 43 4L W e Compliance ##i

®  Anti-corruption JR &5

e Regular meetings & H &k

e  Training sessions }5#l

e  Safety and environmental evaluation
o Je BRI

e Online survey # L%

¢  Email and instant communication

channels &% & R 58 5 48

9
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5 STAKEHOLDERS ENGAGEMENT

S5 By 5 W %

STAKEHOLDERS
&

MOST CONCERNED
ENVIRONMENTAL AND
SOCIAL ISSUES

T B TE WY BRI Bk

MAJOR COMMUNICATION
CHANNELS
B30 30 B3]

Employees
AT

e Health and safety 5 k&4
e  Training and development

B 90 B
e  Employee well-being B Tl

e  Training and development activities
Bl BB fE )

e Employee engagement activities
=R

e Regular meetings & M€ #%

e  Email and instant communication
channels % % J B ie¢ 2 5 R E

e Mobile applications B HE 2

e  DPerformance appraisals £ FFA

¢ Online survey #4_I#4

Shareholders and

e Corporate governance {38 7h

e Annual general meeting R4 K&

and Regulatory

*  Employee protection B T.RE

Investors e Information disclosure &##%#% | ¢ Annual Report, Interim Report and
€ 8- €3 e Risk management JEUBH4 Bl ESG Report 2Rt - P g
58~ AhE AR
e Announcements and circulars
AT
e Company website 2 5] A3k
Government e  Compliance & #i e Industry collaboration consortium

(FES A

Authorities e Industry innovation 472 A3 e  Communications on update of relevant

WORE B B 4% B R e  Anti-corruption R &5 latest laws and regulations A B ¥ &
R d T 5 i Y

Community e Environmental impact BRIER e Community support activities #: i % &

I e Community support #: [ 3% % )

e Involvement in environmental
protection activities 2 BB {5 B)

e Notice board 7R

¢  Email and instant communication

channels &% & R RE 8 5HE 48
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6 MATERIALITY ASSESSMENT

2Pk aE Al

The stakeholder engagement exercise was conducted to
understand the trends and expectations from different
stakeholders, and to identify, prioritise and verify the
substantial ESG issues of the Group. A materiality survey
was conducted through an online survey and both internal
stakeholders, such as employees (including directors) and
external stakeholders consisting of business partners and
sub-contractors, were involved in the process to rank the
significance of a total of 24 ESG issues related to the Group’s
business. We evaluated one additional ESG issue, namely
“Climate Change”, as compared to last year.

Similar to the previous year, “Occupational Health and Safety”,
“Anti-corruption” and “Compliance” was rated as important,
reflecting our stakeholder’s expectations on the Groups’

measures.

Fetr % 2 B BY & AL T fkl B B A [ 45 4 3 A 31
B WA - B S kR R B R 4 I R
Bi o~ dbwr A o BB DL BB
RS > BEREFE (PIME T > BiF%ESH)
e+ 4y 8 (368 A AR R f S o i AL ) 35
2 BILRTE - S SR S B A B G 4k 240
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6 MATERIALITY ASSESSMENT

2Pk aE Al

Results of the online survey were mapped in below materiality

matrix.

A T A5 SR A S DA T T e A

® Environment B3 ® People BT Operation 4 ##
€ Employment and Benefits Occupational Health and Safety
AAHEW K% B THEH W el R B2 4
i Employee Engagement 8 T.{##
< Quality Management B 45 #
T Contractors Management 43 45 Bl
= Anti-Corruption R &5
‘% Compliance & #l
=2 ® Greenhouse Gas Emissions 25 58 85 Pk ik @® PDollution Management 5 44+ #i
E @® Energy Consumption (Renewable Energy) ® Waste Management B$3E4) &
& REJRFER (T PR A A JE) Confidentiality and Business Ethics
fg @® Energy Consumption(Non-renewable Energy) PR M T ST
o REIRAEM (AW AR REJE) Use of Materials and Construction
2 ® Climate Change &% 1k Practices FIRF Bt T.J5 %
(S Green Operation #4854
- = Community Investment and Participation
s = LINUE'S Sy E T
- k= Participation in Green Building £ S #¢ o 5 58
= 2 Compliant Handling ##F i 8
S = Supply Chain Management 4 /& 45 £
5‘5 Technological Innovation £ i i 2%
R Diversity and Equal Opportunities £tk &%
s TR
Precautionary Measures of Child/Forced
Labour H i # T. i@ % T
€ Employee Training and Promotion
B TR E T
Medium High ¥

Significance to Stakeholders 3 ¢4y # 0y ¥ T bk

Our senior management team reviewed the results and key
comments from the online survey. From management aspect,
the management team not only studied the findings from the
online survey, but also the industry specific ESG issues in
prioritizing the issues related to stakeholders and KPIs being
disclosed in this ESG Report. The materiality assessment helps
us formulate our corporate responsibility strategy and priorities
our efforts to deal with any current and new issues to be of

importance to our stakeholders and our business.

FA B A B X AR B A BB R e B
R o EAE B A L o A BE I BRAE kP A ER B
A % A5 6 S P9 BT B0 B B R 3 A B e
B AR AR BRI - ANMERT e LB AR - BE
JEATEHE A 2 BRBE - AL @ KA IR R - B
i A Bl 7 A ) A 3 5 A SR B 4% 8 S Yk B
J& TAE - DARESMTAT H A0 th B i 2 A i 5
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7 OUR PEOPLE

EMWHT

It is important to keep our employees, sub-contractors and
other affected people healthy and safe. We comply with the
local laws and regulations relating to Occupational Health
and Safety (“OHS”) and allocate resources to provide a
safe working environment and enhance employees’ career

development.

HEALTH AND SAFETY
Our key health and safety policies and goals are:

e comply with legislations and international standards;

e enhance the effectiveness of the OHS management

system;

e provide an effective and efficient communication system

on safety management and incident reporting;

e achieve continuous improvement of OHS performance
by assessing and analysing OHS risks and minimise the

impacts;

e increase awareness of OHS among employees and
stakeholders;

e establish targets and programs to measure and improve

OHS performance with the aim to
— achieve zero fatal accident; and

—  keep accident frequency rate of reportable accidents
below 0.60 per 100,000 man-hours worked per annum.

OHS Policy

Ensuring staff and workers’ health and safety as well as
compliance with all relevant regulations and requirements
are important issues. Stringent OHS measures are taken

throughout our business operations to ensure safety.

PREFFRMTA H T~ 2 A K At N B A
A1 2 Jp TS o FRAM A Ny BRLIRE K A e B &
(TR B 1) R A A b 3 R L - I 4 T S D DA
PR AN TARBRBEN (L B TR BRE B -

Bt e B % 2
Ty R RS R R BOR K H AR

o RSP AT

o RWBRKEE AR

o AEE A B R WO Wy TH A A — A RO
TR 2B T R A

o TEMMREAG B 3 i ok 4 ek Y JE i A AR L 5
PR B e 3 o A A B

o R H TR E BIRL AR

o BLEME R BCEBLEALBIHE HEAR)T
A
- EBEZWEY R

—  REFEAE T E TR 2B AR
B RAKFR0.60

AR BT R A W e R A ¢ 4 DA 9 S T A A A
AR SR O T SR i o FRA A R SR T
AR R FH A 0 8 A DA PR 2 o
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Our staff and workers are the most important resource
to our sustainable development. The “Safety and Health
Management Committee” (the “Committee”), which is chaired
by the Chairman of the Board, is comprised of directors and
representatives of supporting departments of major on-hand
projects. The Committee helps to formulate, and implement
our health, safety and environmental policy (“OHS Policy”)
and ensure the practicability of any new measures and
requirements. The Committee holds meetings quarterly to drive
improvement of occupational health and safety in workplace,
to listen to concerns raised and to deliver the OHS Policy
and promote a mindset and culture for implementation and
continual improvement of health, safety, environmental and

quality performance.

Departmental managers, project managers and front line
supervisory staff must strictly implement the safety and health
management system at sites and guide their staff and workers
to follow the established safety regulations and procedures.
The Committee also helps our member and sub-contractors
understand our policies and abide by these policies and
practices, and strive their efforts in carrying out and adhering
to the safety and health management system to avoid any
accidents and losses. Our OHS policy and the relevant system
are updated and reviewed at least annually in view of safety
performance analysis, opinions from employees and safety

check or safety review results.

AN B H A AR BAM T R A0 e A e
o TREHRBPEFHMELG |(RAG ] HEFR
RN > fE S R TFHIEH SR
MR AL B © 2% B 7 fan B ol B B AR - &
2 BLER BT O (R B B3R 1) S e ERAT: o 57 45 e
LRER AT - ZHEBFEAMEH® - DR
HESR T T AR 55 7 TS A R A & & - BRI 4R A
A B D) B AT I 2 AR BOOR - HfE B EROBUAT B A
VORERERRE - KA - BR R RARBIA R &L -

PP RSB - JH H RSB K A AR RN H R AT
Mg 22 A At RS LA EE I 6 8 H TR TR AT BE
R E R KRR o & B i B BRAM B H
A TIRNS CLTH T A AP B 1B SR S RN R S R &
M3 > 55 AT AN 2 2 S e R AR B R AR A
1M A4 AT AR 2R - R EAD AR B R 2
BN - BTEADR L ZMERL ZHEL
SR> B Kbt B A R B BOR AT B R AR
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A guideline called “Guidelines for the Site Safety,
Environmental Protection and Health and Welfare Facilities

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A 7

(version 6)” was issued in 2023 to enhance the implementation

of the 5S (sort, set in order, shine, standardize and sustain) in

our construction sites.

A R AR [ R IR AR S A e
A TARFR S (BB SRR | - i s 58 o g T i

5S(#EPH (sort) ~ I (set in order) ~ 75 (shine) »
1 #EAY (standardize) & &8 (sustain)) ©

A ablt.i: ﬁ?l;l{.\%ll“.ltlu?(ikf(::»ﬁ‘m\} LIMITED
BT ERP R
SR fERs5]

JKN@’%‘@

ETY
MY HABIT

R DL E 2R P LR AR
TR - FRLIE AR - B EE PR )

ZR LI  WASHES
e

We promise to maintain high level of OHS performance of

working environment for our people to prevent injury and

illness, as well as meet all requirements of relevant legislation.

Our major subsidiary, Able Engineering Company Limited,
is awarded the certification of 1SO45001:2018 Occupational
Health & Safety Management System, which forms the basis of

our safety manual.

FAM ARG Ty B T IR BEAT 5 W (A v Y T AR R
B8 > DATHPBE TG BB - WAF S B Bl
B o FRAM 0 1 T 2 W) AR TR A R
MISO45001:201 8 3 18 E Tt % 4 45 P & 78 1 3%
w0 A Y 22 2 TR DA% B AR R A o

[—r

ABLE ENGINEERING COMPANY LIMITED
TR TRAMRET

s egistered s o Groen Cruss Grogp Menber
ELRS Membentip Nunder: 9860

RIS Eapiny Date: 31 August 2024

W)
Tl s to Certfy that

ERTRA B

Able Engineering Co., Ltd

£t asa

ISO 45001-2018 — Certificate No.

5002

1SO 45001-2018 — #& 4 555002

Green Cross membership

certificate

By aaHRs
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Below table summarised certain OHS statistics of the Group FTERMETHKE-FT_=4 - _F__FK_F

and the Construction Industry for the three years ended 31 Z—#=H=1—HIL=M4EE » REFHKEE
March 2023, 2022 and 2021: EWHE TR Z R T -
2022/23 2021/22 2020/21
The Group Industry* The Group Industry* The Group Industry*
A JiigE AEM i e R Jiig e
Number of Work-related Fatalities (worker) 0 17* 0 23" 0 18
THHES A R(TA)
Fatality Rate (per 1,000 workers) 0 Not available 0 0.218" 0 0.185™
ECEISZAWN) LI
Work-related Accidents 31 3,046 21 3,109 21 2,530

(cases of over 3 lost days)

THEMZY(FTE=N)

Work-related Accidents (total lost days) 4,607 Not available 9,717 Not available 243 Not available
THEMFY (BHETHEHY) Mk A kR
Work-related Accidents Rate 1247 Not available 285 29.5 14.07 261"
(per 1,000 workers) s
THEMR(BETATA)
Loss Time Injuries Frequency Rate 0.34 Not available 0.73 Not available 0.38 Not available
(per 100,000 hours worked) A TP P
KW LA (f - 1)
4 Source: OHS statistics of the construction industry from the Labour = BRI ¢ 4% 0 H s S kA A
Department
Summary of OHS statistics of year 2022 Y TR AR IR RS
Industry statistics of year 2021 v R REZATERR

Industry statistics of year 2020 v CRCREZTER S
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In order to ensure the Group’s contract works business meet the
Group’s safety standards, regular inspection and safety walks
are conducted by senior management on our construction sites
to verify the sufficiency and effectiveness of safety control

measures.

In the event of a work-related incident, a safety officer will
conduct a formal inspection with relevant parties to document
the matter, including its causes as well as recommendations
and follow-up actions to prevent similar incidents in the
future. Findings from work-related incidents will be included
in the incident investigation report and communicated to
the Committee during regular meetings. The Group also
conducts standard and periodic safety audits to assess and
verify the efficiency, effectiveness and reliability of the safety
management system. The safety audit also includes action
plans for improvement, which are submitted to the Labour
Department. During the year, the Group has also arranged
number of safety trainings to enhance the workers’ safety

awareness and knowledge.

In order to encourage our construction sites to establish good
safety habits and effectively pass on good practices, we held
a “Good Habits Safety Competition” in the Reporting Period
as in previous years. In this competition, participants from
different construction sites were required to submit five “Good
Habits” in the form of photos with simple text description to
demonstrate good practices implemented on their respective
sites for safety, environmental protection or workers’ health.

Below illustrates some of our “Good Habits” on sites:

Ry HEARA G ) 5 40 TR SEB AT A AR By & 2B
e s o ALY B A ) SR AT R e K &
WA - DU 2 A 4 ) 1 R 1 A0 I ETABCR,

i 3% 42 TRESFSL > &2 LA B4 BH 25 J7 4T IE
MR A DA T SR B S P o L0 S R PR S RS R
AV RBBATE > VLB R B AR - TR
M A A R RO SO A > SR b
W% B EE o ARG IR AT B AL S K &
WA > DARPA B R L ER R AROR - BOR
Te vy SEME o Z AT BIH R T THEHUE
FTE Gt o ACHREI AN LS KK 2
PR LA ML BRI R -

oy SEC TN AP Fry s S M MR B R G R A R
RO R R TS > Y B - AN — AR R
WMo B R 2T NGE) - RZLES - AR
N 2 FOR T H DA B P 22 Tl [ 473
HLL > S B SR SO DL R R A 4 4
e b2 A - BRUTARE B 0 A A R B G Py LB
B o TFOCHR AR BT s TR
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GREEN —
COMMUNITY

In order to strengthen the waste reduction and recycling on sites, some
of our sites cooperate with the Environmental Protection Department
to build a new recycling network in the community to recycle paper and
plastic wastes and small electrical appliances so as to promote “Green
Community”.

R T e R % el WA AR o BRATY B R 4 b e BROBR T AR
A > Ak e A S T A [T A Al - I AR e R DA B N R 2R
VARG T 4% A5 It [t | o

We have progressively achieved positive results in waste
avoidance and reduction at source such as to recycle unused
concrete panel which help to reduce landfill waste.

T A © 2 S 15 U5 S AE G T Uk A ok E A A D OB R
2> A9 [T WO R R AR > A Bl DA L g e o

We provide good work facilities to our site workers such as
comfortable rest shelters, and safety helmets washing machines.

FAM 1 M M T AR R AR > 4 F 0 Y AR SR R K A

During the hot summer months, we provide sunscreen ice sleeve

and sun shield and have designated rest hours for our workers to

cool down and reduce their exposure to the hot environment; and

fresh fruits and beverages to keep them hydrated and energised.
TERBIE T > RAPEBEoRMAERIAR > W45 E i SRR - 3
TR e N D A 8 A SR BB BRI T 5 AR A R A A K R R AR
i TR REK S R T o

Timber waste was reutilized and repurposed to establish other

useful products, such as workbenches with practical usage.
ARHA R A R R i PO > LR I A AT R >
WMRAEBEREH TS o
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Keep the construction area tidy.

PRAFEHE T [ 2 o

~

ZILEE
FIES 2 FALT

‘*-3 TR TR e oy Loarren
Use water purifiers in the Group to provide safer and healthier water without resorting to
single-use plastic bottles.
AEASE PO PR 25 > DASRBESE 2 R e PR K > A T 2 — Uk WORBi K o
I 3, =
Lactation Room

Provide lactation rooms for breastfeeding mothers.

Ty LI BEBL P AR T -
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Anti-epidemic Measures to COVID-19

Due to the outbreak of the Coronavirus Disease 2019
(“COVID-19”), our Group frequently reviewed and revised
the precautionary measures implemented in head office and
construction sites during the Reporting Period to protect
our stakeholders’ health. The key precautionary measures
implemented during the most of the Reporting period are listed

as below:

e strictly complied with the anti-pandemic regulations at all
aspects of our operations, e.g. (i) conducting meetings via
video conferencing or phone calls to minimize physical
contacts during the severe outbreak of COVID-19; and
(ii) mandatory mask wearing requirement for all staff,
workers and visitors whenever they were at the Group’s

premises;

e obligatory body temperature checks were required and
body temperature were recorded at the entrance of our
Group’s premises. Individuals were also required to declare
whether they had been present at specified places listed in
compulsory testing notice established by Centre for Health
Protection during specified date and time period;

e provided disinfectant hand gel for use at the entrance of
the Group’s premises;

e clean and disinfect our premises regularly;

e to achieve the goal of “early detection, early isolation,
early treatment”, regular COVID-19 testing and they were
required to report on their test results for staff and site

workers; and

e provided separate resting room and toilet for staff and
workers in the first seven day of resumption work after

have tested positive for COVID-19.

The Group followed the Government’s cancellation of
arrangement of issuing isolation orders to infected persons
according to the Prevention and Control of Disease Regulation
(Cap. 599A) and has lifted the vaccine pass arrangement and
all mandatory mask-wearing requirements in head office and
sites from the first quarter of 2023.

COVID-192Z Hi s # it

HI 2019569 % 9% (TCOVID-19 ) 4 8% - A
T 5 300 D A6 A0 B A T A B S
TR Z FW R > DAAR R 3 i e o IR
S0 [0 A 35 43 e D B G o2 3 T 9 B R

o VEBES J5 I AR AL B ARG o B (1) FE
COVID-19 jik B 45 55 401 ) > 70 48 1 48 o sk
BIETER  HEWS G WEE R (i)
WE BRI BT - TR R ENAEEE
Pt i LB T R s

o JAARER T BE T T O\ 12 4 52 i ) R AR
T~ GO SRR R R 1 U R ]
7 8 A T 2 1 v o ) Y S ) A 0 2 A
Fie B W F i 2 o B B 5

o TAACHEE R P O\ TR B N R BT

o EMAERMMIE T ST R LI

o  HBI[EHI - B BRI EE
KB TR Mg Tk € B #E 47 COVID-19 48
MIERAG R AR - K&

o BB T NTAALAECOVID-194H 2 Bk 8
T e W0 — R PR Sr R B R R BE T
[ o

7SR 190 0 A AL R B e 4 ) s L0 ) (5
599AFE) » A R =4 F R BUN M Z
HN - 8 Hh B A 2B 5 S R R e A
BE WA A T S HR BT A R ) R 1T R ZER o
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EMPLOYMENT POLICY AND

LABOUR PRACTICE

The Group focuses on the protection of the lawful rights and
interests of all employee and complies with the Employment
Ordinance (Cap. 57 of the Laws of Hong Kong), the
Occupational Safety and Health Ordinance (Cap. 509 of
the Laws of Hong Kong), the Minimum Wage Ordinance
(Cap. 608 of the Laws of Hong Kong), and all related
employment laws and regulations in Hong Kong. Any forms
of child and forced labour are highly prohibited in our
operations though we believe child and forced labour is not a
major concern in Hong Kong as the basic human rights and
the interest of children are well-protected by the laws and

regulations in Hong Kong.

We appreciate our staff’s devotion and contribution to the
Group. Employees are rewarded and appreciated by their
outstanding performance. We aim to provide advantageous
welfare, reward and employee protection to attract and retain
the talents we need. Arrangements on remuneration and
basic welfare such as paid leave, are implemented at a higher
level than statutory requirements. Additionally, we provide
mandatory provident fund, medical insurance, body check,
study leave and study allowances to our staff. All labour related
policies are communicated to employees through internal
documents, such as the Employee Handbook, which will be

revised under authorisation of the Directors when necessary.

(R G YT AN

A [ R AR A E T A IR o ACHE M
B REAF ClR R ) (Fr s ik il 5157 5) ~ (SRR
2 R RG] (BB 5095) - (K T &
W) (8 1 49 58 608 358 ) 2 Jfe A3 5 W6 A5 1] e 6 14
IR R o AR AT BAMRE A5 FE AR A 5 26t 2
Z BT U IR R AR e o R R > BT e B 2E
55 TART o6 0 e oK ) R > R A B R AR 4
AR E X 3 T AdE s 1 o

AN R B T AR [ R R K - SR B
H R B AR TR SR o ARG H AR R
BB A R A - SR K H TARRRE - AR 51 R B 3K
BRI o A T 387 T e ik A A (51 58 A
1) B ZHE - 36 DL 85 58 BUE HOK-P BT - 3K
P84 1 B TR AL R o A R A - B IREE - &
B - GBI RSN o Pra RS THR
AR Z M W SCE (i B TF D 2R T
TEA HEMREOLT &R EFRMEETET -
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The Group highly prohibits any form of discrimination or
harassment within our workplace. We strive to build respectful
and harmonious relations among employees. We abide by the
Sex Discrimination Ordinance (Cap. 480 of the Laws of Hong
Kong), the Disability Discrimination Ordinance (Cap. 487 of
the Laws of Hong Kong), the Family Status Discrimination
Ordinance (Cap. 527 of the Laws of Hong Kong), the Race
Discrimination Ordinance (Cap. 602 of the Laws of Hong
Kong) and other related laws on all decisions regarding
recruitment, termination, training, remuneration, promotion
of employees. We will take action in case of any breach of code
of conduct, including verbal or written warning, demotion or

dismissal.

Moreover, the Group has continued to optimize its operational
practices and daily management of employees’ behavior to
result a safe, healthy, equitable and comfortable working

environment.

No incidents of violations of any laws and regulations related
to compensation and dismissal, recruitment and promotion,
rest periods, equal opportunity, diversity, anti-discrimination
and other staff benefits and welfare was reported during the
Reporting Period. Also, there was no reported cases of child and

forced labour.

AR ]RGS A I AR B B 9 3R A AR X2
BB - RMHFHER T HE L EHEEN
AREBAAR o AR A BT - e - B -
HH ~ B TEZ A Y R AT ok 1 B 1)
(BB SE4805 ) ~ CBER B BLIR B ) (7 9 3 451
SR48THL) ~ (HME i A B BRI ) (i W6 T B 5B 527
B~ (R B B 1 ) (A 98 5 1 56 602 58 ) B At
ARG - A5 > WA ETE R B AT
P > BB IR - A O B o
W A S SO

BEAh > A R AL B E W AL R B TAT R H
WA BAEAE —H%a - /5 A°F REFE
A TAEBREE o

TR ST > A BHUE B T SRR - T
BT B PERKE - Zouil - REH LI
B AR B for A B ik ML 4 o BhAh > 3
B T S wian 25 B R WARR
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EMPLOYEE PROFILE

As at 31 March 2023, the Group had about 300 employees,
included 49 employees at head office and 271 employees at
construction sites. All of them were full-time employees based
in Hong Kong. Detailed workforce demographics are presented

B T AL
RE-FEFEA=Z1—H o KEEIEF 3004
HI > E494 4030 B T R 2714 % g 5%
HT > 2% A HEBHEBA T - FMMET
Bat M EsmT ¢

below:
By Gender By Age
o yaN yaN
BRI RID 2022/23 ZFRBD 2022/23
10% m
2021/22 2021/22
8% m
2020/21 2020/21

Male BB

B Female &Z

By Location

B &

2022/23

2021/22

2020/21

4

@ m18-24 5%

599% 25-40 5%
m41-50 5%
61%
! 51-60 &%
57% 6O+ LXJ:
Head Office #2828

M Sites 5%
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Employee turnover rate (%) by location, gender and age group #®WE_R_ZF=ZHA=+—H  ZF__H=H
for the year ended at 31 March 2023, 31 March 2022 and 31 Z=Z=+—HERFZ—-F=ZH=1T—HILEE > i

March 2021 are listed below: R (%) WA T (H B~ kR B A AL &)
)

Turnover Rate (%) 2022/23 2021/22 2020/21
MRE (%)
By Location
3k F e
Head Office 51% 42% 25%
B
Construction Site 69% 78% 77%
S
By Gender
e E 4y
Male 68% 73% 72%
3 bk
Female 62% 71% 60%
Lotk
By Age
AR 8
18 - 24 230% 200% 97%
25 - 40 75% 74% 73%
41 - 50 48% 57% 49%
51 - 60 44% 54% 51%
> 60 22% 17% 27%
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We noted there was substantial staff turnover in these years and
considered it is the result of (i) simplifying the organizational
structure; and (ii) sorting of those are the fittest and align with
our vision. We know that our employees are our important
resource. We will continuously review the remuneration
package and ensure it is competitive in the market. Other than
the remuneration package, we also place high priority on their
well-being and quality of life and encourage them to maintain a
work-life balance. We used to organise diverse activities for our
staff, including sports, festive events and corporate incentive
travel to promote exercise, work life balance, enhance internal
communication, and strengthen team cohesiveness. However,
almost all indoor and most outdoor staff engagement activities
were cancelled or suspended during the Reporting Period in
response to government’s COVID-19 restrictions on gathering.
The Company should be allowed to resume normal operations
and engagement activities following the outbreak.

EMPLOYEE DEVELOPMENT AND TRAINING

We encouraged our staff to take up further studies which related
to the nature of their duties. A major subsidiary of the Group
offers a comprehensive training scheme called “Engineering
Graduate Training Scheme A”, which is approved by the Hong
Kong Institute of Engineers, for eligible graduates. Moreover,
we provide subsidies to our employees to attend relevant
training courses/seminars, including undergraduates studies,
to prepare for further career development. To enhance our
people’s knowledge of cardiopulmonary resuscitation and use of
automated external defibrillators, we subsidize them to attend
first aid training organized by the Labour Department. The
Company had also formed task groups led by assigned Directors
to provide comprehensive and systemic trainings to employees

from each discipline.

AR BLAE B THRNE DL > A
T3 (i) AL AL A AR = T (i) A 208 do 18 75 I iR
Ie] F A B R H TR A5 AR - AN TR B TR AN
A T BRI o FRAM M5 A I A A > AR L
i ERA BT o BRFMEEE AL - BT
JE€ TR AR AE 5 B A A A R R o Sl 0 S AR
A S A G AT o BRAME A B TALAR S b
MR E > BRI EIEE) - 6 H IS ) K& A R ISR
> DA SN AR A AE T o R v
o BRI BRBERR Sy o AR - Ay AT BOR P RE
COVID-19 i F Hi 5 e B - e 7 391 4] 5 B A
FWREKZ YR E T2 5 53 500N Y
5 o BEMMAR - AAFDIFIRIRIER HE KB T2
LGS -

B T8 S35

FAM S H T2 S AR A B R A R
o AR g — [ 2 S i 4 W 2 5 R RS AR
PEBE A Ty [ TREH S A S G A LAY 2w
W) o AT EE A AR AR o BeAh - AN
¥ Bl B T2 A BRI R - ARt
PREE > UM — B RCEBERR o ik B TR0 N
TR 3 M Bl i B R > AP B
B T2 i b 4 T B A B RO A o A A AR R
SV R AR SR R R AN > R R
B TARPE 21w Je R AR 55
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During the Reporting Period, although facing a big challenge
in organising training courses and factory visits due to the
outbreak of COVID-19 pandemic and regulations imposed
on group gatherings, the Company have elevated e-training
and development capabilities, recording a total of 629 hours
of training to our people in both head office and sites. The
total training hour declined in 2023 mainly due to decrease
in employees’ application for external training courses under
COVID-19’s social restrictions. Looking forward, we will
continue to provide more training to our people in different
forms to boost our sustainability capabilities throughout the
business and encourage our people to participate in more

training courses in the coming year.

Details of major internal trainings are listed below:

S - R AT R COVID- 195 1% i 4 3% Fu
S B B AR BB - TR ALARIE I AR I TR 2
Jy 1 T B B OR PR AR > AR W] AR THAE B R B
JRAE T o B M b B TR BERE AL 629 N
W o ZRTSAESEIINAAREECE BT T MR it B
TAECOVID-19 B 4138 FR ] T i A 1 5 A1 358 15 3
R o REARA - M BEDARER S HT
PR S BRI o DA T 3 A e Ml 3 5 0 WY e A B
JERE Ty - NS E B AR 2 £ B IR o

FHER IR RSN T

Month Topic of Internal Training Course

A by P B 5% R 4

June 2022 Prevention of Heat Stroke Occupational Safety Workshop
SR THENA H P ERER TG

July 2022 Protocols for Adverse Weather

SR THELER B KRR

October 2022 Construction Site Accidents Review Workshop
—F-81A MR R YR A e

January 2023 — February 2023 ICAC Talk

TR =R -ARTRT=4TR BRIBLZA 2 A

April 2022 — March 2023 On-going Induction Programs
—R-ENAE-REES I

April 2022 — March 2023 On-going Safety Trainings

R _HENAR_FR_=4£=H R R 2E
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The average training hours completed per employee by gender,

location and work grade as follows:

ABLE ENGINEERING HOLDINGS LIMITED 2R T2#Z=RBRA &

B TARRRAE 5y )

T4 B TS8R T3 Bl R Son T (SR - o

Average Training Hours
(hours/employees at the end of the
respective Reporting Periods)

P38 B R A WA BIK > Ay HT)

2022/23

2021/22

2020/21

By Gender
i 3 43

Male
Pk

2.18

3.44

2.70

Female

Eyi3

1.82

3.75

3.27

By Location

e 8 5y

Head Office
B

2.23

1.32

1.17

Construction Sites

5 b o

2.50

3.90

3.15

By Work Grade
3 AR A% B 5

Entry Level
o 8%

1.90

4.14

3.00

Middle Level
rh 5%

2.67

4.32

3.41

Senior Level

%

1.20

1.33

1.86
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In addition, percentage of employees trained by gender, &b > ZFI B THE W T Gl - & T
location and by work grade are as follow: PENg AR # 43 ) -

Percentage of Employees Trained 2022/23 2021/22 2020/21
ZNBT2Z2H0Kk

By Gender
/3 yilF IPig

Male 68.36% 71.43% 77.73%
51

Female 63.24% 67.03% 73.49%
Lk

By Location

5B 2y

Head Office 42.76% 90.38% 73.08%
LY

Construction Sites 69.77% 79.87% 77.34%
4 b i

By Work Grade
3 AR A5l 4y

Entry Level 77.22% 93.60% 49.57%
%

Middle Level 74.93% 65.96% 34.58%
%

Senior Level 31.50% 27.38% 15.85%
[}
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Below we list out some of safety trainings provided on sites: VLR B R AN Ar g IR BEAES 4> 2 B -

Gondolas rescue demonstration and safe lifting operation training to enhance our workers’
safety awareness and understanding of contingency measures.

T AR WO B % A T WA SR > 30 3 T A 2 2 T S M G 1y B

Qur site safety trainings are usually conducted in Cantonese. In order to take care of our ethnic
minority workers, we held luncheon talks with them to review site accidents and daily site work
precautions.

F A i 3 22 2 5 DI R DVE AT o R OB MIRIK TR - RAMBIEBAT /PR - MBI
FlOR H N B TAR R o

Safety workshops at sites were held to review site accidents and to
discuss ways to avoid recurrence.

A MR T2 R A 0 o A el M R T T S PR B AR PR T 8
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ENVIRONMENT AND NATURAL RESOURCES

As a responsible contractor in Hong Kong, we understand
that it is our mission to protect the environment and conserve
resources. We have put relevant policies and procedural
manuals in place, like environmental management policy
and waste management guide. Great efforts are made to
comply with all relevant environmental laws and regulations.
Green operation, resource conservation, low carbon and
environmental protection are our principles to manage the
Group’s daily operations and project sites. Meanwhile, we are
dedicated to get those innovative environmental protection
concepts across to our customers, suppliers and subcontractors,

to achieve natural resource protection.

STRATEGY AND MANAGEMENT POLICIES
OVERVIEW

Construction activities consume a large amount of human and
natural resources which cause a huge amount of pollution in
our daily operations. Therefore we struggle for building a green
future by operating our business in a manner that embraces
environmental sustainability and are committed to reduce the
environmental impact of our activities. We comply with tight
regulatory standards and internal guidelines to enhance our
efforts in resource conservation, emission reduction, and green
building developments in Hong Kong. We focus on reducing
the adverse effect of our operations on the environment
by lowering greenhouse gas emission, air pollution, noise
pollution, energy and water consumption and waste during our

daily operations.

We manage our environmental responsibilities in an
organized manner and contribute to the achievement of
environmental sustainability. To comply with ISO 14001:2015
Environmental Management Systems, we have established an
environmental management plan to deal with the full scope
of our environmental impacts. All policies and procedures are
ensured to be implemented and reviewed by the Environmental
Management Committee which is led by our executive
directors. Regular committee meetings are held to gather the
perspectives of environmental supervisors, foremen and site
agents along every project stage. Monthly environmental
reports with organized monitoring and performance evaluation

are submitted to the committee.

B ELA R B

Tl W QB AL R R R - A T A AR BR BT %
B A0 Y DR AN R 1 iy o BRAM A T A B R
FER 4 > a0 BR BT A BRBOR K e 4 Bl AR 5] o
A58 3 38y P AR B BRI o AR
AR R PR BRI R Syt A
W 2 H B 7 T A P T st v S R o AT W) R B
A ZERHIRRESEIET R P - B K2
B > IR DR AR o

SR W % 45 PILBOR BEBE

BB BAEHREANS LA RER - BHRMH
W T RE AR A KT e o R AR A A A DL AR
HE R BT T AR R 7 AR SR > MRtk
RIS F1 > B 98 A B 355 ) 2 B85 4 5
B o AN AT e B AR S IR T - DA
SRBAM AW A IR WA PRI AT AR
R AR o TAEER H W EE P RAESR
KPR - =R R - RFITR - RIEEOKE R
5 FH Be B e - DAJE SO K88 BB BE M A 52
- o

FAM 2R 551 A B AN 1y 3R BE T AT 3 4 BR BE T 45 A
PR H BB o 245 A 1SO 14001:2015 83 35 45 HL &
B ER > FAM B E T — IR B E > D
ST AR B AN E R BE A E o AT E AN
PR PR B 6 v e DR B S b A P A R R
e MIBEMZEGRERSMHEEBREHHAME
i DIBURBRSEER AR - B TR BARE
AR - BMBARK TZAEGNRERE - &
B 1 R ok iy B 22 SR BLAEA -
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A set of latest Energy Management System was introduced
to improve our energy efficiency to reduce environmental
damage in our operation, as well as in accordance with ISO
50001:2018 Energy Management Systems standard. The System
is established to guarantee all substantial energy used for the

Groups’ operations and activities are being rigorously governed.

A # BEISO 50001:2018 HE 4 P 2R 5% A 0 v 4
H—ERH R IRE FLR A - DR THRE UR R A &
WAREE LB P HBRIENEE - ZRKASERR
Ft A A AR A 8 50 ) A5 P 1 K R B VR 3 2 B
A B o

\SOwoon &
5.

L ——

ABLE ENGINEERING COMPANY LIMITED
FRTEARAT

ABLE ENGINEERING COMPANY LIMITED
ERTRAMAT

o ENOO

ot i oty o ey o e

ISO 14001:2015 — Certificate No.
E004
1SO 14001:2015 — # i 4 %5 E004

ENO001L

During the Reporting Period, there was no environmental
non-compliance throughout our operations that would have a

critical impact on the environment.

GREENHOUSE GAS (“GHG”) EMISSION

We promise to take sustainable and long-term actions to
control the carbon footprint of our daily operations. This ESG
Report aims attention at GHG emissions of CO,e including
both direct “Scope 1” emissions (i.e., direct emissions from
operations that are owned or controlled by the Group),
indirect “Scope 2” emissions (i.e., emissions resulting from
the generation of purchased or acquired electricity, heating,
cooling and steam (if any) consumed within the Group) and
indirect “Scope 3” emissions (i.e. activities from which indirect

GHG emissions arise).

ISO 50001:2018 — Certificate No. ‘

1SO 50001:2018 — &2 B AR HPEEN001

T A 90 [ o Rl A AR R AR S AT T S BRI
HEREREAG R

it s R (1oL sl 1) i

P AR ol PR URT o A5 3% J AR YT B AT B 2le 2 ) B
WAL o AT - A RAERRE L
B B AR B AR = R R - E e
5 BT 8 T — iR B (B e A 4 0 e A e ol 1
SR LB R A SRR ) - PRI i A g
(B P A 5 0 L A SR )~ BABE - R B AR
PO ) B 51 Somy ki ) B [ B T aa 1 = iy 9k e
(HP 51 Bl = R PE a5 8)) -
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During the Reporting Period, the GHG emission of the Group
is listed in the table below:

A S5 G 45 B0 T 0 3 = SR R R Bl TR R 5
TNt

GHG emissions Unit 2022/23 2021/22 2020/21
it SRR B B
Nitrogen Oxides (NO ) Tonnes 0.0134 0.0137 0.0516
A e W
Sulphur Oxides (SO ) Tonnes 0.0002 0.0007 0.0162
e "
Carbon Dioxide (CO,)
Z5 ek
Direct (Scope I) Tonnes 6,096.44 1,672.79 3,029.57
P (i —) L]
Indirect (Scope II) Tonnes 2,7137.12 1,895.47 1,465.62
I 42 (i I —) L]
Indirect (Scope IIT) Tonnes 440.15% N/A N/A
(R =) L] A AR
Total Tonnes 9,274.32 3,568.75 4,495.18
Kt L]
Revenue HK$'million 5,079.22 5571.51 3,705.24
BOA HEET
CO, Emissions Intensity Tonnes per 1.83 0.64 1.21
Z AR R HK$’ million revenue

W (FHEBITRA)

The overall GHG emissions show a significant increase due
to the commencement of new construction projects during
the year. Diesel generators were extensively used for energy
generation during this stage, resulting in the release of CO,
and other greenhouse gases. Additionally, emissions from the
transportation of heavy machinery, equipment, and building
materials also exacerbated the overall emissions, especially if

they relied on fossil fuels.

R = SR B OR R S > T3 B4R POk 5
JEH BT oo SRR Be > Sl 3% R A R I AR B
o MR AR R R A S S R PR o b
Bb > TR ~ A B R SRR A PR
AR T R PR - A R AR AR AL £ B
DL -
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Furthermore, ongoing projects reached their peak construction
stage during the year, requiring extended night shifts. The
high ceiling height at the sites mandated the use of excessive
lighting, including large floodlights, during these night
shifts, leading to considerable energy consumption. Although
safety concerns prevented the installation of individual light
switches, we have implemented improvements by introducing

time controls and assigning personnel to turn off lights.

Concerted efforts have been made to address these issues,
such as the implementation of better lighting controls and
the exploration of alternative energy sources. These measures
aim to reduce the environmental impact associated with these
construction projects and mitigate GHG emissions.

* The Group starts to record indirect (Scope III) greenhouse gas emission
this year

WASTE MANAGEMENT

In the Reporting Period, we continue to face the challenge
of reducing waste as construction industry usually involves
massive works that produce a significant amount of waste.
Therefore, effective waste management is important to
conserve resources and reduce construction waste. Timber,
metal, packaging paper and plastic are recyclable material
which are commonly found in non-hazardous waste; broken
concrete debris, tiles and bricks which can be used and filling
material are common non-hazardous inert waste while common
hazardous waste generated from construction site comprise
non-rechargeable battery, leftover paints, solvent, aerosol
cans, asbestos, paint thinners, striping paint, contaminated
containers, etc..

y »

We implement the “Seven R’s” as our waste management
strategy in all construction projects, which are Refuse, Reduce,
Reuse, Replace, Recycle, Reward and Review. In order to
reduce the amount of waste generated, we imposed a strict
review on the material required for our projects so as to avoid

unnecessary waste generated.

BEAL > AEACAE BEHEAT v A T I IE B 7 5 Y BE
WEeSY] o TR AP AR o HiR MR R -
T B BES) TH] 5 BEBE R 2 IR (4G R B Ot
B - HECKRAEITNFE o M K2 MEA L
A1 1) 565 8 A B > L A 3 208 5 | A 22 o LI ik ] A
THIR B B P RS A 035 -

A O F 2 N RVE T - Bl LR
il B AR AT AR B IR IR o % S B AR A
% S5 I LA B A BR 35 5 2 A i s SRR -

o AREEASERGT SR (HE=) EERE
HE

1B ey 4 B

o T > B AN A v 2 Ok A i HE A A BB - i
A SR P e 7 A A KB R A REOR TR o
Wb > A 2 o ST A B S R O D A A e
YRR o R~ S - BRACK BB T) i
FREREY R SR T IEL el o TR AR R
BE R~ BTSSR E TR 2y L Y J
T PR BE TR - T S R A P AT
Y EAEA T SRR - AR - WA FER
AR AR - B - R RIR S
£ o

WAL A RS H PR T TRs J(RPHEAR - 3k
Ao B B B SR B ) g e A B
SR o Ty i) A W BE YR > RAMBRIE H BT R
YORVECH At A A - DURE SRR RS B R o
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Summary of key steps taken to achieve waste reduction target:

e provide adequate space for setting up waste separation

facilities;

e set up in house rules regarding compulsory waste reduction

and separation;

e set up monthly maximum allowable limit for waste

generation;

e educate all workers to sort out reusable and recyclable

materials;

® assign enough manpower and impose strict censorship on

all waste sorting and collection points; and

e use water purifiers in the Group to provide safer and
healthier water without resorting to single-use plastic
bottles.

2y BB BE S I H BT BRI 2 R AL <

iy WL J% FEH) 43 FE G A A B 22 ]

i 2 A Il 5 A B S A0 D B S JUHG 1R

I s

AT B ) A B A W B v T 52 B R

BOE 2 H TR T AR P e T[] R e

TR

SrHC SN T3 B B g o S W AR e
TTHAs w2 &

AEACGE T P9 0 Rk 2 - DASR B B 2 2 i
AR K - 2 B — R SRDH
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28
Table below shows the details of the waste generated by the T35 7R A 8 Y e 11 18 or 28 4 4 g ey 2 5
Group during the Reporting Period. 1% ©
Wastes Unit 2022/23 2021/22 2020/21
i3 27 WAL
Hazardous Waste Tonnes 0.30 0.13 0.18
CEdiE 3] Mg
Non-Hazardous Waste Tonnes 24,745.78 18,585.81 20,723.15
e B ) Vg
Inert Construction Waste Tonnes 224,115.71 238,743.63 234,610.75
(Public Fill) Wi
P e 5 o B (8 SRR
Revenue HK$’million 5,079.22 5,571.51 3,705.24
A HHEW T
Hazardous Waste Intensity Tonnes per 6x10”° 2x10° 5x107
A7 B BE 0 HK$’million
revenue
W (5 T IN)
Non-hazardous Waste Intensity Tonnes per 4.87 3.33 5.59
90 5T IR S R HK$’million
revenue
LACSIER: 225 9N
Inert Construction Waste Tonnes per 44.12 42.80 63.32
(Public Fill) Intensity HK$’million
AP e 5 B 0 (SRR ) 96 revenue

L ACTER: 25 N
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Making Waste Separation More Convenient

To make on-site waste separation more convenient, the Group
has provided waste separation facilities such as waste sorting
stations in conventional floors and centralized collection
points to improve cleanliness and tidiness of the sites. We
carried out a comprehensive recycling and classification system.
We abandon use of traditional garbage chute at sites. All waste
is sorted at waste sorting stations at each typical floor and
transport to a central recyclable waste sorting and collection
station at ground floor by using hoisting machine. This practice
can improve the quantity and quality of recyclables collected

and cut down the amount of waste disposed of.

PR

BEY S EE

g Station at Typical Floor

18 JEFE R 7 R Ty 1

H 757 IR BL RS o3 J - A G T 1 8 ok e 43
O > A5 U KA g B e o I W e S 4 4
Buh > DL OB i BRI o AN B AT A Y [
W 43 JE ) BE o FAMA T o b R AP A i B3R
R o B JBE SE A I 45 i A 4 BE A 43 R 03 S
5 P s AR o 5 i b e T W T S
W S 3l o % 180 T 4 e [l i A ) SR AR R B
WA R RE R

Set up waste sorting stations to improve cleanliness and tidiness of sites

Sorting plastic, timber and metal wastes for recycling and reuse

ERORE ~ A e 4 o ik S 20 81 > DAEEAT I ORI
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USE OF RESOURCES

A complete set of resource management strategies has been
formed to ensure all major resource use resulting from the
Group’s operations and activities are controlled. An Energy
Manual, including our energy procedures, energy operational
control procedures and other related guidance notes, has been
established and implemented to help the Group achieve its

current objectives and targets for further improvement.

Energy

The Group sources energy from petrol, diesel and purchased
electricity for its daily office operation and construction
activities. We highly value energy consumption. Therefore, we
have assigned a management representative with relevant skills
to ensure the Energy Management System is implemented,
maintained and continually improved to report on the energy
performance of different construction sites and to increase the

awareness of our staff about our energy policy and objectives.

Energy saving target for temporary facilities at sites such as
temporary lighting system, rest area, office and temporary
toilet is 2-10%, comparing with the baseline design without
energy saving plan and device; while for permanent facilities,
the energy consumption of all applicable projects shall follow
the guidelines of Hong Kong Green Building Council’s BEAM
Plus®, with reduction of CO, emissions or annual energy

consumption by 3% to 20% respectively.

3 BEAM Plus offers a comprehensive set of performance criteria for a
wide range of sustainability issues relating to the planning, design,
construction, commissioning, fitting out, management, operation and
maintenance of a building. By providing a fair and objective assessment
of a building’s overall performance throughout its life cycle, BEAM Plus
enables organisations and companies of all sizes to demonstrate their
commitment to sustainable development.

BN

JAM O 2 — 2 e B 1 VR A BRI - e DR PR A
A 0 A0 305 T8 OB 4 i A TR K DA P )
FAM I ) 2 e TG 8 9 T i (6 45 AP Y BE PR AR
7~ BEIRARAE T IR P S LAt B 1 B0 ) - DA
T B AR BT BB R A — S BOE R A -

A7

ACHE o S R SR B B UR K B K
il 70 S8 iy B i A RE Ty o BRAM v R A B I
FE& o P > AN ZIR T 4 FL AR B 5 f R A B
A& > MEDRAEVRAY B AR A1 B B0 - Ak o A A0
e - A I R A W) A T b 1 R DR A S
32 B T RRIRBCR A H R R o

B A £ e A B S AR SR A LE > B eI
W R~ KR ~ BEA S - IR A 1) 45 b B
T 3G Y 0 A A % 2-10% 5 TG S0 AR A it
Ji A T P T R DL T R g JRE TR0 A v ok Al
R AR ERPE R Y] - AR R A
RERTHRE B4 B A 3% 2 20% ©

* PR AT A AR - Bt T WA 2
AL~ A R A R AR A S ST Y — B R
TH P B J o 0 A S el S o A A A O 0 PR A
REHEAT A7 LAY BF A - s BT A AR 7] ARLASE A AL Ak e
O T RS JR AN 4 VT R A R TR N R o
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During the Reporting Period, we have taken the following key

steps to achieve energy saving target:

establish an inspection system for common areas and

practice energy conservation;
e conduct energy audit for all offices;

e set computers, photocopiers and printers in energy-saving

mode;

e avoid unnecessary energy consumption by switching off
idle lighting and air-conditioning after normal operating

hours;

e carry out regular maintenance on office equipment,
e.g. remove obstructions at air inlets and outlets and

ventilation and clean the dust filters regularly;

e use energy efficient lighting devices, install motion
sensors/timer to automatically switch on and off the

lighting in site areas with low traffic flow;
e apply solar film on windows to reduce direct sunlight and
the demand for air conditioning and install weather strips

on door and around to prevent air from escaping; and

e use of renewable energy.

J A I - BN TR 5 32 24t DA 1 B A
REH AR

o R ASEBUK AR - HATHRERE

o RTAMAFIEITRRIEE ¢

o IFRENG - MEDBEAAT EDBE R A B RE A

o AEIEH TAR IR [ 4% Bl P D L vy SR A 22
kG S 05 B BE R T FE

o B ARHEUELT EHIREE - B0 BRI R
JE T A R T AR - 3 U1 TR U
%

o i P EN AR BRI R o A i R AR
FA 5 30 20 255 T R R B 2% W2 DA 1 B B
B 3

o AET LK 5 B DA A 5 5 A 22 9
P 5 SR B e 1 e JR) B 22 36 4 A0k DA W 1k 25 5
B 5 K&
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The direct and indirect energy consumption of the Group

ABLE ENGINEERING HOLDINGS LIMITED Z{R T2EZERBR A 7

A 55 T 7 A 90 1 1 L e D 4% R DR FE SR

during the Reporting Period is listed as follows: T
Unit 2022/23 2021/22 2020/21
L Apz
Purchased Electricity kWh 4,822,073 3,216,204 2,195,219
A TE TR
Petrol Litre 13,986 20,618 24,176
il N
Diesel Litre 2,315,262 617,681 1,124,217
S uh ATt
LPG Litre — - -
WAL h 5 ATt
Total Energy Consumption GJ 107,105 34,352 50,105
HE U5 W RE AR TR EH-
Revenue HK$’ million 5,079.22 5,577.51 3,705.24
WA HH#HET
Energy Consumption Intensity GJ per 21.09 6.16 13.52
B V5 HE 50 HK$’ million
revenue
TIRAEH-

(B EHTRN)
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Water
The Group also adopts following key steps to conserve water in

our operations to contribute to global water conservation:

e install rainwater collection facilities to save rainwater for

cleaning and dust-prevention purposes

e water recycling from wastewater treatment plant for dust

suppression/wheel washing/haul road cleaning

e install water-efficient taps (e.g. sensor or auto-shutoff

faucet) to use less water
e install low flush toilets or dual flushing cistern
e provide water usage guidelines in construction sites

®  encourage staff to save water by posting water saving tips in

rest room and pantry

During the Reporting Period, the Group has no issues in

sourcing water.

Water consumption during the Reporting Period is summarized

in the following table:

A 4 11 75 BR AR DA T S S e 6 44 8 0 B K
P> T A BREA 0 A0 PR th R

o R K AR B DA A7 T K P 5 IR % B
B2 H B

o HETT K BRI WOK R - TR0, Uk
Ly, ORI 5 Ut

o R KK BE (o S sk A B B PH K B
8) - A KR

o BHHARE K A B A B A R
o TERFEHBRAH KT

o AEVETF M Aok AR M S KRR > S B T
HIEOPEERIS

TR ST > AR S I MRS A R K S DT A o

T 9 TR R RE K B R A

Unit 2022/23 2021/22 2020/21
¥ 03
Water Consumption M? 217,903.58 241,693.78 118,773.17
FEK B YAy S
Revenue HK$’million 5,079.22 551751 3,705.24
KA HE#EIT
Water Intensity M per 42.90 43.33 32.05
FEAK 58 )¢ HKS$’million
revenue
STk
(FEEBITHRA)
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CLIMATE CHANGE

The issue of climate change has become a growing concern
among stakeholders, the Group also recognises climate change
is a great challenge for businesses, society and individuals.
Referencing the Taskforce on Climate-Related Financial
Disclosure (TCFD) recommendations, we have made
continuous efforts to assess climate impacts on our operational
resilience so as to proactively manage climate-related risks
and considering ways to capture opportunities for sustainable
development and carbon reduction. We are promising to reduce
carbon emission, mitigate environmental impacts and conserve
natural resources. As outlined in our Environmental Policy, we
strive to manage climate risks across our business operations
and develop mitigation, adaptation and resilience strategies in

line with on-site practices.

Governance

We have quarterly safety, health and environmental meetings,
where the Directors and the ESG Working Group members
assess and discuss corporate risks, compliance, effectiveness
of controls and safety & health issues. Climate change-
related updates are provided and discussed in the meetings
and Directors to assimilate and apply the guidance and

recommendations to the business and operations strategies.

e ¥

SRS AL I O 5 00 8 R BATE - ARG R
IER U (& - R S 3 T UNTTR=NY PN
PREK o 27 SRUAG R B A 5 47 8 9 8% TARAIL(TCEFD)
AR > BRI A SE 0 Al SR AR S AP S A
A 528 > DA AR A B SR A0 A Rl Bt - 1655 B
418 42 VT 455 A5 Joe S s AR o R AP K A Tk
P > W RIS S ) H AR o B
A"l B S5 1B SR T MR > R AN A S T A R 5
70 A8 BILSRAGR BB - SRR M R AR

i

RMGFERTRE - RERRSIT® > EER
BRSE - Ahw R AR AR AR B R B LA R R e
A B - AR R RO DL R K A e R
R o B AT AR KR AR SRR A A
TR SEC T R > S i ) e S S R S B
B o
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Jo, 4 B B SR g

AR ERIE - A E KA IH TARALR A TCFD & ik
A oy o) JE o e B A8 PO RE R o A B A i o
Z SRR, WO ~ TSR B R - RS

Risk management and Strategy

Our ESG Working Group applied TCFD recommendations as
the framework for identifying risk and opportunities. Although
a wide range of climate risks/opportunities, potential business

impacts were identified, we summarise only the priority risks

and our main resilience strategies as below:

8 5 A e i e S SR R 0

Climate-related
risks/opportunities

R il )Ny

Potential business impacts

BB B

Resilience of our strategy

SR Wt 1 M 1

Super typhoons and
extreme weather

R ok i R SR

¢ Project delay due to extreme
weather
T PRI i R S T A2 38

e Worker safety such as strong wind
conditions may result in injury
due to falling or being hit by
construction debris
TRZR > WA EAE LT W RS
BT R R B V5 s SR B e M b g
%45

e Increase costs due to floods or
damage of structures and facilities
R 4 e o 3t 5 7K i 4 3 25 B0k
y: NI R

e Additional insurance coverage
to manage risks to assets or
employees
Jife B LA R B AR A B ek
3

Give directions on preventive
measures and operational procedures
TG e AR R P AT 4R
Contingency plan for emergency
teams and equipment

Rk R IR o s A i R )

Take precautionary measures during
typhoon season and make advance
notice to all employees and workers
e i 2 R T B 1 - Sl 4R 2
ERBTETK
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Climate-related
risks/opportunities

S Bl R B0

Potential business impacts

BB

Resilience of our strategy

SR W 1y M 3 Ty

Average temperature has
risen

I 1T

® Project delay due to worker heat
stroke and related work injuries

S H A TA v AR B A8 i

e Install energy saving fans with high
air volume
22 24 5 g 200 K L B )

e Promote use of energy-efficient
cooling systems

B S RE RS R A

Higher requirements and
regulations on building
energy efficiency and green
building standards

S 3 S i I Ao £ S S A
& B R R B

e Increase cost in procurement of
energy-efficient equipment
8 TR i £ 6 8 A Y B AR

¢ Increase risks of non-compliance
with the requirements of building
standards

S8 o 3 St e 1 R Y L

e Incorporate green building and
renewable energy installations in
our new construction projects, such
as the zero-carbon roof with solar
energy panels
AEHT A SEIE H o A Sk 1l 58 R v A
REURAEHE - Bl A KGR TR E
16

e Use of battery energy storage systems
58 1Y R £ B R A

e Adopt power supply of Modular
Integrated Construction (MIC) site
office and Internet of Things (IoT)

sensors on sites
AE T Hb R AR 5 B T3 (MIC) BiE 0
KA (1oT) IR HEZS PLHERE )
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Climate-related Potential business impacts Resilience of our strategy
risks/opportunities B R W5 1y ME g
SRR B LB

Higher market demand on | ® May reduce operating costs e Adopt environmentally- friendly
resource efficiency in long run due to resource and eco-friendly practices to the
T 35 3 B Y R R ) o SR B conservation supply chain and emphasis our green
1 40 B VR 2 ) 5 AT AR AR 4 AR procurement requirement
T Bt G b 5] AN BRAR T2 A 58 A I W Al
T R o A R 2 5K
¢ Reduce waste stream at source
e Use of prefabricated building
elements
o P TR e SR AL

e Application of modular and
standardized building design
JRE PR A % A e b s S it

¢ Implement measures of energy
efficiency
it B0 15

e Virgin forest products are not used for
temporary works during construction
it T e i B I AR A58 R G AR bR

=]
HH

Metrics and targets BB H B

Through carefully considered metrics and targets used to assess 4 3 47 41 2% i FH 7 5 A5 Be 55 BEAH BH 515 FE Bl Bge
and manage relevant climate-related risks and opportunities, FRAEBAYIEE L HE » RMBEFH R SHRER
we aim to have continual improvement on our environmental Bl o % JIE ) 1% 98 28 5 A 45 45 Sz 56 R B 1) 36 %35 B
performance. To have a smooth transition to a more sustainable D J B8 %7 iy JE %65 5% H% 22 53 £ 1 B JL Bk - 9k 2 sk ik
and lower-carbon business activities and better resilience and & K BEVRIEFEE AN BRI EE o

vulnerability to climate-related risks, reduction of our carbon

emissions and energy consumption are crucial to us.

We have been reporting on scope 1 and scope 2 greenhouse gas ~ Z4E2 » i — Bt i Bl — R HLE MR =R
emissions for years and we start to record scope 3 greenhouse S HE » 3 H 5445 B 4f 5 8% 400 B = A0 I =5 SR B

gas emission this year as well. PR -

We will be reviewing and refreshing these targets in the coming  FkAM % 75 B M B8 97 3K 48 10 3% 4 A B2 - SEAR A 22
years, and including targets for scope 3 emissions in line with  FIJ%HE H A2 4 A S B =0 ek B 2 o

science-based targets reduction ambitions.
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We believe that the critical ethical principles in doing business
are honesty, integrity and fairness. We rigorously obey relevant
anti-corruption and anti-bribery laws and regulations, such as
the Prevention of Bribery Ordinance (Cap. 201 of the Laws
of Hong Kong). Moreover, we have obtained 1ISO 37001:2016

Anti-bribery Management Systems certification.

The Group has implemented “Anti-Bribery Policy” and
“Code of Conduct” to guide employees’ practices. Also,
a “Whistleblowing Policy” is available to employees and
independent third parties (e.g. customers, suppliers, sub-
contractors, creditors and debtors) who deal with any
members of the Group to report any doubtful case of unethical
or unacceptable behavior to the audit committee of the
Company (the “Audit Committee”) anonymously. Reports
and complaints will be handled in a prompt and fair manner
once the Audit Committee received those cases. Under the
“Whistleblowing Policy”, the reporting employee is protected
against unfair dismissal, victimisation or unreasonable
disciplinary action, no matter the reports are proved to be

incorrect or debatable.

The management is fully committed to enforcement of our
Code of Conduct and to ensuring employee knowledge
and compliance. We updated and revised our “Employee
Handbook” during the Reporting Period to comply with
the latest operational codes, policies and procedures. We
constantly work with the Independent Commission Against
Corruption (“ICAC”) to organise training to strengthen
employee awareness of ethics and anti-corruption law
compliance. We have also participated in the Integrity Charter
which was jointly organised by the ICAC, the Development
Bureau, and the Construction Industry Council (“CIC”). The
Integrity Charter, covering three aspects, namely integrity
policy, integrity training and integrity risk management, aims
to promote the implementation of integrity management
system to enhance professional ethics and probity within the
industry.

During the Reporting Period, no legal actions or fines related to
breaches of anti-corruption were brought against the Group or

its employees.
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Conone s ABOPY.

This 1 fo cory that the Ant-ribry Managarens Systams of
ABLE ENGINEERING COMPANY LIMITED
EARATE
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INTEGRITY CHARTER

Ve are committed to good governance and internal control in our business process
and undertake to implement an integrity policy that is at least on par with or not
inferior to the sample of the Integrity Charter; and arrange at least one senior management
stalf member o raceive on average at least one-hour integrity training per year.

SHAM Participating Company AMEDW Company Chop
(INTEGRITY .
- --CHARTER ﬁ RENR

_ Able Engineering Company Limited

Integrity Charter

[ I 7l A

Anti-corruption trainings presented by ICAC’s representatives to our staffs at head office and
sites on the latest best practices updates involving our management teams and employees across
our different departments.

B 5B T M e T M B T S I 2 % T D B I I % O L O ST S
L) BT R R B R A o
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10 THE VALUE CHAIN
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MANAGEMENT OF SUPPLY CHAIN

In order to maintain the highest quality standard of all our
projects, we have implemented strict quality control of
construction progress, managed sub-contractors and suppliers
and adopting new technologies. As a construction company,
an extensive supply chain comprising materials and product
suppliers and sub-contractors is involved. We have cooperated
with approximately 300 Hong Kong based suppliers and sub-
contractors providing numerous of products and services
for our business operations. We believe our suppliers and
sub-contractors are valuable stakeholders within our business
supply chain and to maintain good relationships and effective
communication with them are essential for our Company
to achieve sustainable business. We have ongoing regular
meetings with suppliers and sub-contractors to communicate
our expectations and requirements in different areas and at
the same time offer an opportunity for them to propose any

alternative solutions or products.

We have procurement team led by a director of the Company
who is responsible for supervising the correct performance
of the purchasing process, in accordance with established
procedures and the Code of Ethics and Code of Conduct of
the Company. Environmental criteria are part of the analysis
and review of suppliers and sub-contractors to ensure it is
the integral consideration of sustainability of the Company.
Meanwhile, the Company encourages our people to share
green knowledge among the procurement team through regular
project meetings, and make sure the purchases are prioritized
on local suppliers. During the year, approximately 300 suppliers
and sub-contractors were engaged in our operation.

1% M o 4
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We prefer to engage supply chain partners that cause minimal
adverse environmental impacts and incorporate human health
and environmental concerns into the search for high quality
products and services at competitive prices. Our procurement
team applies a comprehensive supply chain management
mechanism to monitor a wide range of aspects for the suppliers
and sub-contractors, from product and service cost, quality and
delivery performance, green performance to ethical standards.
We incorporate the Code of Ethics and Code of Conduct of the
Company into our tender invitations, contracts and agreements
with our suppliers and sub-contractors to express its probity
and ethical requirements. And we expect our suppliers and
sub-contractors perform in accordance with local laws and
regulations, clauses in supplier contracts, and comply with the
Code of Ethics and Codes of Conduct; and Health and Safety
Policy of the Company.

Half-yearly review is conducted by our procurement team on
the performance of our active suppliers and sub-contractors
to make sure their performance can meet our requirement
in quality, environmental and safety. Moreover, evaluations
such as onsite inspections are conducted regularly. Any non-
compliance will be reported to the management immediately
and necessary corrective actions will be taken. Non-compliance
with our environmental and social expectations may result in a

possible termination of the business relationship.

Guidelines and trainings, covering environmental management
policy and health and safety requirements, are provided to
suppliers and sub-contractors regularly so as to help them meet
our standards. We expect our suppliers and sub-contractors fully
understand our ESG practices and policies.
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INNOVATION

The Group respects and commits to protect the intellectual
property rights throughout its course of operation by adhere
the “IP Laws of the Hong Kong SAR”. At the same time, we
also commit to develop innovative technology to improve work
efficiency, enhance work quality, protect environment and
develop competitive advantage over our contestant.

RFID Anti-Collision System

The Group applies radio frequency identification (“RFID”)
technology to prevention of collision accidents associated with
heavy equipment at construction sites. Accidents warning
system are developed to prevent the accidents causing material
damage or personal injury due to the blind spots located at sites.
When any moving heavy equipment approaches a personnel
who equips the tag, the system can detects and triggers visual
and audio alarm to remind the operator to stop the equipment
immediately.

Retractable Noise Barriers
Retractable noise barriers can be easily installed and removed
and it takes up minimal space.

I
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Retractable Noise Barriers
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Spider crane

Spider crane is small in size, convenient in transition, flexible
in hoisting and stable in working speed. It can prevent
overweight when lifting the curtain wall unit and is operated by

a licensed operator.

B e oA TR

kSR AT /N - G5 R S
PRl BERRRE = LT frs 266 8 3 L 0 IR L 9 8 T
P HF SR AR H A

Spider crane

Bk SO T

IoT Smart Environmental Monitoring System

During the Reporting Period, the Group continued to adopt
“loT Smart Environmental Monitoring System”, which
involved installation of noise and dust [oT sensors, in our
construction sites to monitor our environmental performance
during operation. Noise level and particulate matter
concentration in air are measured and stored at cloud-based
platform. When there is exceedance of preset standards, alert
would be issued. This system enhances the effectiveness and
efficiency in managing the impact of our operations to the

environment.
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We continuously maintain high quality standards in our
construction projects, as well as focus on fulfil all requirements
listed in the contract and the expectations of our customers,
employees, sub-contractors, suppliers and the society. Strict
quality control practices were adopted to reduce uncertainty,
avoid defects and manage quality through the application
of our quality management system based on ISO 9001:2015
Quality Management System Standard. In addition, in order
to ensure the quality of construction material and contracting
works, there are difference types of external and internal
quality assurance procedures were performed throughout the
construction process and follow up service will be provided
under maintenance period after project handover. Moreover,
we abide by the standards of ACI-26000 Social Responsibility
and Sustainable Development on social responsibility in
construction industry. This quality management system is
monitored by the executive Directors and all department
managers, and is evaluated yearly to ensure its effectiveness and

advancement.

We have developed a quality policy and a set of documents
to provide guidelines about how the quality management
can be carried out in order to fulfil the requirements of
the relevant international standards. Besides, all records of
site work, including inspection records and photographic
evidence of specification compliance, are kept by a formulated

documentation system.
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We are committed to high standard of product responsibility.
Our operations do not include any product advertising and
labelling. Overall, there was not any non-compliance with laws
and safety, advertising and labelling related to products and
services provided and method of redress within the Reporting

Period.

BUSINESS ETHICS

We promise to be devoted to the highest ethical standards
throughout our business operation. Any anti-competitive
behaviours are prohibited to ensure fair competition. Our
employees are also required to comply with the Competition
Ordinance (Cap. 619 of the Laws of Hong Kong) by avoiding
disclosing or exchanging competitively sensitive information
with competitors; involving in price fixing, collective boycotts
or markets sharing arrangements; or imposing limitation on
customers, sub-contractors or suppliers.

There were no non-compliance relating to anti-competitive
behaviours recorded during the Reporting Period.

CONFIDENTIALITY

Maintaining confidentiality is a key element of trust building
with our business partners. We are committed to protecting the
confidentiality of information we process during the course of
our business and strictly comply with Personal Data (Privacy)
Ordinance (Cap.486 of the Laws of Hong Kong). Based on
the Group’s “Code of Conduct” and “Employee Handbook”,
our employees are required to protect company’s data from
leakage, abuse or misuse. Confidential information, including
but not limited to clients’ information, tender information,
source of supply etc., is safeguarded properly. Our employees are
regulated by our “Code of Conduct” and “Code for Securities
Dealings by Employees”. They shall not leak any confidential
or insider information of the Group for their personal interest.
Password-based access control is used to protect confidential
information for any system.

Moreover, the Group has set up “Corporate Information
Disclosure Policies” to guide our employees to handle insider
information and protect its confidentiality until proper
dissemination via the electronic publication system operated by

HKEX.

During the Reporting Period, there was no contravention of
relevant laws and regulations that had great influence on the
Group relating to privacy matters.
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As a responsible construction company, we have the mission to
bring long-term benefits to the present and the next generation
through responsible construction operations, social activities

and community investment.

We believe that maintaining a close relationship with academia
is beneficial to industry development and we mainly focus
our community investment effects in education. During the
Reporting Period, we sponsored the Hong Kong Polytechnic
University (“PolyU”) to set up a new Endowed Professorship,
named Michael Anson Endowed Professorship in Civil
Engineering (the “Endowed Professorship”). The purpose of
setting up this Endowed Professorship is to promote research
development in local construction industry. The Group also
supported the Faculty Fund of Construction and Environment
(“FCE Fund”) of PolyU. The FCE Fund aspires to be a leading
academic force on the international scene in the construction,
environment and sustainable urban development fields
and develops innovative solutions to address the enormous
challenge of sustainable urban development and to meet
the needs of infrastructure development and environmental

conservation in Hong Kong, Mainland China and beyond.

As a collaboration between the business sector and education
institution, we support our industry’s youth development
through donation to PolyU WeCare Fund (the “Fund”)
established by PolyU. The Fund aims at supporting financially
needy students, filling the gap of existing available financial
subsidy schemes either introduced by the Government or
the PolyU. We agree that youngsters with potential should
not be stripped of their opportunities to pursue their whole-
person development because they are financially incapable, as
long as they are devoted to becoming an all-round educated
professional and future leader. The Fund focuses on providing
financial assistance to students for their participation in
extracurricular activities which could be covered, including
but not limited to exchange learning, student leadership
programme, and student-initiated caring projects.
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Our people have actively participated in healthy lifestyles
activities and charity events. We enjoyed a healthy fun day
in the Construction Industry Happy Run 2023 with a view to
promoting healthy living and sporty lifestyle and the event of
“Shanghai Commercial® Pok Oi Cycle for Millions 2023” at
Stonecutters Bridge, the largest charity cycling event to raise
funds for the construction and development of POH Tuen Mun
Lam Tei Nursing and Residential Care Home for the elderly.
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We took part in the Construction Industry Happy Run 2023 at Tai
Po Training Ground of the Hong Kong Institute of Construction
on 8 January 2023.
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As a collaboration between the business sector and education  F % ¥ 7 B 20 & B A% [ 09 & 1B B A > AR
institution, we support our industry’s youth development  2022/23%58— S8 I 55 — B3 # PR | 58 ) s b s
through the provision of guest lectures for Measurement, 2R BANIE - 55 RSO M& R R > D
Estimation and Documentation in the Department of Building — #k¥:173 M FF 5 -

and Real Estate of PolyU in 2022/23 semester 1 and semester 2.

THIE FIONG KONG
POLYTECHINIC LINIVERSITY.
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Department of Building and Real Estate
Certificate of Appreciation

“This is 1o eertify thal
Able Engincering Company Limited
s conducted guest lecires for
BRE-271 and BRE-345
Measuremet, Estimation and Documentation
in 202223 Semester | and Semesier 2

“Professionalism of Surveyors and Engineers in Hong Kong™
Orgaised by
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Certificate of Appreciation and Thank You Card (Conduction of guest lectures
for Department of Building and Real Estate of PolyU)
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During the Reporting Period, certain members and project
teams of the Group earned industry recognitions in various

ESG areas. We are proud to share the following major awards/

certifications granted:

TR W A > AR B T E A R R IE H EER
TE 2 MEBRBE ~ k6 B4 0 G 14T SR T o
RA A FEM S T AR T I AR

Name of Organisation/Event

BB B 4 1%

Name of Award
g3y

Lam Road (Paul Y. — Able Joint Venture)

Design and Construction of Redevelopment of Queen Mary Hospital, Phase 1 — Main Works at Pok Fu

Sent B AR ARE ISR R b ARSI - BT (R - KRB )

The Development Bureau and the Construction
Industry Council/28th Considerate Contractors
Site Award Scheme

PR R MO S )\ E A R SRR

Considerate Contractors
Site Award — Merit Award
IR AE — {5 AR

Outstanding Environmental

Management & Performance
Award — Bronze Award
48 HY BR B 4 B AE — SR

Innovation Awards for Safety
and Environmental Excellence — Silver Award

4 S BRI r LA T B — GREE

Architectural Services Department/
Green Contractor Award 2021
HEEE TR AR R v S8 I #2021

Green Contractor

— Gold Award
BRI AR — 488

Paul Y. — Able Joint Venture

Green Contractor — Gold Award 2021
PREE — ARG

B AR — 482021

(ABLE - PAUL Y. Joint Venture)

Design and Construction of Joint-user Government Office Building in Area 67 Tseung Kwan O

Ll B Y A A N S WSS 67 B BORS 168 O 2 K (R AR — DRI )

Architectural Services Department/
Green Contractor Award 2021
HEEE B RE v SR #2021

Green Contractor
— Bronze Award

RO R T — S48

ABLE - PAUL Y. Joint Venture

Green Contractor — Bronze Award 2021
AR — PRI
R — 582021




ABLE ENGINEERING HOLDINGS LIMITED ZR TRZEREMR AR | 57

13 AWARDS AND CERTIFICATIONS

HE I Bl
Name of Organisation/Event Name of Award
3 YT R AW

Construction of Public Housing Development at Yip Wong Road Phase 1 and Phase 2, Tuen Mun
Y SR E I 5 10 B 2 900 2 36 5 e MR it Bl 2 R

Construction Industry Safety Building Sites (Public Sector)

Award Scheme 2019/2020 category — Bronze Award

I SR 2 A BE i #02019/2020 Mg (A B 4 ) —SRsE
Safety Team Good
Performance Certificate
BRBRAL R AF R B &

Construction Industry Council/ Excellence Award

Life First 2022 Award LR B8

H T 2022 K58
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2855 4 T 88 3 IFF - I M BE SR

28" Considerats Contractors Site Award Scheme Award Presentation Ceremony

2 (THTE - MkTH)

CCSA (Public Works - New Works)

Our Group Life First Promotional Presentation ceremony of 28th Considerate Contractors Site
Campaign Recognition 2022

Award Scheme
Excellnce Award 5528 JiE A b 5 T T A B A
A A [ 7 i 5 — 22 A B TS Y
FRTHER2022 s Bl A

Presentation ceremony of Life First Promotional Campaign
Recognition 2022

P i B — 2 A B ) A T R SR 2022 A 5 A
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
A BT A AR I SOy 1 BEE ~ em ~ —BkiR
Be B 3 18R B (KPs)
A. Environmental 333
Al Emissions $FigH
General disclosure | Information on: THE ENVIRONMENT: 30
— = (a) the policies; and The Strategy and Management
(b) compliance with relevant laws and Policies Overview
regulations that have a significant BREE « SRME RS PRIBUR WE
impact on the issuer
relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and
non-hazardous waste
A B 3 SR Bl A SR PR ~ K K e M S
VL T A7 T g s e e A R
(a) BUOR: R
(b) RSy HEEAT N T KR B 0 hH R 3 e et
il o
KPI A1.1 The types of emissions and respective THE ENVIRONMENT: 31
emissions data. GHG Emission
BT TR S50 AH B BR T % - BRBE ¢ RS AR PR
KPI A1.2 GHG emissions in total and intensity. THE ENVIRONMENT: 32
Direct (Scope 1), energy indirect (Scope 2) | GHG Emission
and energy indirect (Scope 3) BRI RSB
R 5 SR R AR kR R TR o R (HIE—) - g
V5 (i —) e re s ) 2 (i =)
KPI A1.3 Total hazardous waste produced and THE ENVIRONMENT: 33
intensity. Waste Management
A E B AR R o BUE : BESEE A
KPI Al1.4 Total non-hazardous waste produced and THE ENVIRONMENT: 33
intensity. Waste Management
I E A T R S ) A R o BUE - B A
KPI A1.5 Description of emissions target(s) set and THE ENVIRONMENT: 37
steps taken to achieve them. Use of Resources
T 5T ST B R G PR BCRE B H B o 28 < Y
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target(s) set and steps taken to
achieve them.

it 2 VB R AR A B PR IR Ot B B A o

Use of Resources: Energy

BRBE - EIRMA - fEIR

Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
AR T A AR I SOy 1 BERE ~ Jem ~ —BkiR
Be bl ik 5384 B (KP1s)
KPI A1.6 Description of how hazardous and THE ENVIRONMENT: 33
non-hazardous waste are handled and a Waste Management
description of reduction target(s) set and BRIE - pEmy A B
steps taken to achieve them.
i 2t i BR AT % S A ) B4 5 0 B A e R SE
B AR PR B E E B H B o
A. Environmental B3
A2 Use of Resources % il i
General disclosure | Policies on the efficient use of resources, THE ENVIRONMENT: 37
— P2 including energy, water and other raw Use of Resources
materials. BUE - IR
AR TG R (RFEREUE ~ K Bl AR ) 1Y
BUK o
KPI A2.1 Direct and/or indirect energy consumption | THE ENVIRONMENT: 39
by type in total and intensity. Use of Resources: Energy
FRIGTI W) o3 00 LB e B PR AR DR AR RE R R ER | BROE - EURMEA : RBUR
g o
KPI A2.2 Water consumption in total and intensity. | THE ENVIRONMENT: 40
HBFEIK 5 v BE o Use of Resources: Water
BRBE BRI : KEE
KPI A2.3 Description of energy use efficiency THE ENVIRONMENT: 38
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
AR T A AR I SOy 1 BERE ~ Jem ~ —BkiR
Be B 9 18R B (KP1s)
KPI A2.4 Description of whether there is any issue in | THE ENVIRONMENT: 40
sourcing water that is fit for purpose, water | Use of Resources: Water
efficiency target(s) set and steps taken to BB IR : K&
achieve them.
it SR IOE F K IR LA AR E - DR
KRS H R SRR B B B o
KPI A2.5 Total packaging material used for This KPI is not applicable as no | —
finished products and with reference to packing materials was used for
per unit produced. finished products
SRR it P Y B e e Y o e A e R LAY F 7 S i 6 35 5 ) AL S R -
& o O T S A ke R A
A. Environmental Bi3%
A3 The Environment and Natural Resources $R55 5 [ 4 % ¥
General disclosure | Policies on minimising the issuer’s THE ENVIRONMENT: 30
—B k= significant impacts on the environment Environment and Natural
and natural resources. Resources
PAREEAT N BHIREE R AR IR B KRB | BRI« BRI A AR
BUK o
KPI A3.1 Description of the significant impacts of THE ENVIRONMENT: 30
activities on the environment and natural | Environment and Natural
resources and the actions taken to manage | Resources
them. BRI - B AARENR
i Tt 3 i B S BRI e R AR R TR B
TR B B B AT ) -
A4 Climate Change #& %%t
General disclosure | Policies on identification and mitigation THE ENVIRONMENT: 41
— = of significant climate-related issues which Climate Change
have impacted, and those which BRI - REsM b
may impact, the issuer.
) B VR LA B N T RE T R BB AT AN
SR AH B ) RE Y BUR o
KPI A4.1 Description of the significant climate- THE ENVIRONMENT: 41

related issues which have impacted, and
those which may impact, the issuer, and
the actions taken to manage them.

it O A% 50 B % VT R 5 BT N TR SRR
FHBR P ~ DU B B P R BT SRR AT ) o

Climate Change
B - RS
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Subject area, aspects, general disclosures and

Key Performance Indicators (KPIs) regarding

“Comply or Explain” Provisions

A B TS RS AR A S iy - BE SRS ~ o ~ — bR
Be i 2 OB (KPTs)

Section

i i

Page
HK

B. Social ¥

Employment and Labour Practices Jg i %% 1B %5

B1

Employment 1§

General disclosure

— B R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to compensation and dismissal,

recruitment and promotion, working

hours, rest periods, equal opportunity,

diversity, anti—discrimination, and

other benefits and welfare.

A B SR - W RE T - TARRE - ]

W rERE - Zooik - R DR bR

BAEFI Y E R}

(a) BUR: K

(b) AEAFEBEAT NA BB BB R
fl o

OUR PEOPLE:
Employment Policy and
Labour Practice
FMHET

A A0 BOSR S 55 T E 5

21

KPI B1.1

Total workforce by gender, employment
type, age group and geographical region.
FEMER ~ DRSS - AR B AL R s i ) 43 1 B
THY -

OUR PEOPLE:
Employee Profile
FME BT : B TA

23

KPI B1.2

Employee turnover rate by gender,

age group and geographical region.
FRMER ~ AR B AR B ot b ] 43 1 0 B R AR LB
g o

OUR PEOPLE:
Employee Profile
FME BT« B THR

24
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
AR T A AR I SOy 1 BERE ~ Jem ~ —BkiR
B I it S h B (KPs)
B. Social 31
Employment and Labour Practices & Hl§ & % 1. B0 %
B2 Health and Safety fHé ¥ %4
General disclosure | Information on: OUR PEOPLE: 13
— P (a) the policies; and Health and Safety
(b) compliance with relevant laws and T B T - B S
regulations that have a significant
impact on the issuer
relating to providing a safe working
environment and protecting employees
from occupational hazards.
A PRS2 A T AR BRI R I B 2 S ik 3
fEFRER
(a) BUR: K
(b) RSP HEBEAT NA R R B R
il o
KPI B2.1 Number and rate of work-related fatalities | OUR PEOPLE: 16
occurred in each of the past three years Health and Safety
including the reporting year. R E T : fEgEER S
2 AR (RO AR B ) B4R R T SE TS AN
WKL o
KPI B2.2 Lost days due to work injury. OUR PEOPLE: 16
HTEHA TR - Health and Safety
T E T« RS
KPI B2.3 Description of occupational health and OUR PEOPLE: 17

safety measures adopted, and how they are
implemented and monitored.

o 2t P R 4 0 W A R B A M > DA SR
AT R IT -

Health and Safety
T E T« (RS
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such practices when discovered.
o e 7 5 B LAV 00 IR T A R ¥ 0 BT BRI
BB o

Employment Policy and
Labour Practice

FAMA B T - IRIBOR K55 TH
%

Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
A B TS RS AR A S iy - BE SRS ~ o ~ — bR
Be B 3 HOR BB (KPs)
B. Social ¥
Employment and Labour Practices @ &% 1T # %
B3 Development and Training 5% & 553l
General disclosure | Policies on improving employees’ knowledge | OUR PEOPLE: 25
— P & and skills for discharging duties at work Employee Development
Description of training activities and Training
A B RTHE B B AT AR i 05k T B e i EMWE L - B TERERE
BUR
Fi e B I By
KPI B3.1 The percentage of employees trained by OUR PEOPLE: 28
gender and employee category. Employee Development
i ) B e U 0 43 9S24 B o and Training
EMWE T - B TERERE
KPI B3.2 The average training hours completed per OUR PEOPLE: 27
employee by gender and employee category. | Employee Development
Febk B KA B B4y - AR B 58I | and Training
P35 IR o EMWE T - B TEREKRE
B4 Labour Standards % T. 41
General disclosure | Information on: OUR PEOPLE: 21
— R (a) the policies; and Employment Policy and
(b) compliance with relevant laws and Labour Practice
regulations that have a significant FAMM B T : IR BOR &S THE
impact on the issuer %
relating to preventing child and forced
labour.
A R B 1k TR R 55 TR R
(a) BUR: K
(b) RSP HEBAT NA R DM B R
il o
KPI B4.1 Description of measures to review OUR PEOPLE: 21
employment practices to avoid child and Employment Policy and
forced labour. Labour Practice
o T A 47 O A A R DA S B L R iR 55 | MBI E T RMBOR R TH
Te #
KPI B4.2 Description of steps taken to eliminate OUR PEOPLE: 22
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
A B TS RS AR A S iy - BE SRS ~ o ~ — bR
Be bl ik 5384 B (KP1s)
B. Social 31
Operating Practices #E# %3
B5 Supply Chain Management %8 $ii4% 81
General disclosure | Policies on managing environmental and THE VALUE CHAIN: 47
— P & social risks of the supply chain. Management of Supply Chain
A PR B G Y BR5E R Ak I BRBUR o e G - 3t G A B
KPI B5.1 Number of suppliers by geographical region. | THE VALUE CHAIN: 47
T [ B4 P L E R BOH o Management of Supply Chain
PG - fbRE g B
KPI B5.2 Description of practices relating to engaging | THE VALUE CHAIN: 47
suppliers, number of suppliers where the Management of Supply Chain
practices are being implemented, and how Utk Y gt
they are implemented and monitored.
T Ay O P B E T v AL - e AT A B A
Bl BBV SR - DL KA B AR B o AT B B 2
Tk o
KPI B5.3 Description of practices used to identify THE VALUE CHAIN: 48
environmental and social risks along Management of Supply Chain
the supply chain, and how they are fEfE G - A 4 P
implemented and monitored.
o Tt i ) A3 L O3 T A iy L e T 5
B ~ DL A B T A B AT B B R U s o
KPI B5.4 Description of practices used to promote THE VALUE CHAIN: 48

environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

i 3 3% IR W AT B i S IR s P A
AR ~ DL B B A AT B B R U ¥ o

Management of Supply Chain
TG - bR g B
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
A B TS RS AR A S iy - BE SRS ~ o ~ — bR
Be B 3 HOR BB (KPs)
B. Social ¥
Operating Practices & H#
B6 Product Responsibility & & ¥ {T:
General disclosure | Information on: PRODUCT QUALITY AND 51
— P (a) the policies; and RESPONSIBILITY
(b) compliance with relevant laws and B R B AR
regulations that have a significant
impact on the issuer
relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and
methods of redress.
A B RTIR AL o B E i B &~ B
R L bR S HL D R RO R
(a) BUR : K&
(b) RSP EBEAT NA TR ORI B
) o
KPI B6.1 Percentage of total products sold or This KPI is not applicable due | —
shipped subject to recalls for safety and to industry nature.
health reasons. HURAT SR - W i B S A3
CE R AR E M R Z 2 BRI | AR o
ZE B 43 b o
KPI B6.2 Number of products and service related This KPI is not applicable due | —
complaints received and how they are to industry nature.
dealt with. HAMT SRR - Wtk R AR AL
TR TR 2 ity S IR 265 9 BeaR  B DA R X iy BB -
oo
KPI B6.3 Description of practices relating to THE VALUE CHAIN: 49
observing and protecting intellectual Innovation
property rights. B = AR
il 2t L3~ e A e e ik AT R B LR o
KPI B6.4 Description of quality assurance process PRODUCT QUALITY AND 51
and recall procedures. RESPONSIBILITY
o Tt B g A i TR MR T o FE fib i L BB
KPI B6.5 Description of consumer data protection PRODUCT QUALITY AND 57
and privacy policies, and how they are RESPONSIBILITY:
implemented and monitored. Confidentiality
T T B 2 G RHOR B S FARRBOR - DARCRHRAEL | 2 R B BRAT: - AR
T RS I 8 -
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Subject area, aspects, general disclosures and

Key Performance Indicators (KPIs) regarding

“Comply or Explain” Provisions

A B TS RS AR A S iy - BE SRS ~ o ~ — bR
Be i 2 OB (KPTs)

Section

i i

Page
HK

B. Social ¥

Operating Practices %E4 % B

B7

Anti—Corruption R &5

General disclosure

— R

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer

relating to bribery, extortion, fraud and

money laundering.

AR - ¥R - KEEskvE BEE Bl -

(a) BUR: K

(b) BESFEEEAT NG BRI E RS B
Bl

ANTI-CORRUPTION
R £

45

KPI B7.1

Number of concluded legal cases regarding
corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

TP T T P 3 R AT N O R I DR A
MBS TR A R B BOH AR AR o

ANTI-CORRUPTION
R &5

45

KPI B7.2

Description of preventive measures and
whistle-blowing procedures, and how

they are implemented and monitored.

o ke 9 S W S SRR o DA SR R AT B B
BEJj o

ANTI-CORRUPTION
K&

45

KPI B7.3

Description of anti-corruption training
provided to directors and staff.

e v 3 = e B TR R B A -

ANTI-CORRUPTION
R TG

45
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Subject area, aspects, general disclosures and Section Page
Key Performance Indicators (KPIs) regarding Lt HK
“Comply or Explain” Provisions
B T A Sy AR o S 1 g ~ Je i - — BB
Be B 4 B8R BE (KP1s)
B. Social ¥
Community k&
B8 Community Investment %k [ 8t ¥%
General disclosure | Policies on community engagement to COMMUNITY INVESTMENT | 53
—B = understand the needs of the communities IR E
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.
B RSB T MREEAT N B B AR AL [ Y
T T e O LT T o T AL T ) 25 Y BCOR o
KPI BS8.1 Focus areas of contribution COMMUNITY INVESTMENT | 53
BV K A A
KPI B8.2 Resources contributed to the focus area. COMMUNITY INVESTMENT | 53
A5 By S T B R O o A I 3%
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