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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

R HEREREE

1 COMPANY BUSINESS REVIEW

Prosper One International Holdings Company Limited and its
subsidiaries (the “Group”) are principally engaged in (i) the retail and
wholesale of watches in Hong Kong and (ii) the acting as a sales and
trading agent of fertiliser raw materials and related fertiliser products in
its trading business commencing March 2018.

2 ABOUT THIS REPORT

2.1 Reporting Year and Reporting Scope

The Group understands that its responsibility is not only to
provide quality products and services but also to foster a
sustainable society. With the commitment towards driving
sustainable development, the Group is pleased to publish this
Environmental, Social and Governance (‘ESG”) Report (the
“Report”). The Report covers the ESG-related activities of the
Group’s watch retail business in Hong Kong and trading business
in Shandong during the financial year, which is from 1 May 2022
to 30 April 2023 (the “Reporting Year”), while activities
associated with the warehouse are excluded. As the wholesale of
watches was not the major contribution of the Group’s revenue,
this business segment was excluded from the reporting scope.
During the Reporting Year, six retail shops in Hong Kong are
removed from the reporting scope when compared to the ESG
Report 2022 due to closures.

2.2 Reporting Framework and Principle

This Report is prepared in accordance with Appendix 27 —
Environmental, Social and Governance Reporting Guide (“ESG
Guide”) issued by The Stock Exchange of Hong Kong Limited.
The Group adheres to the principles of materiality, quantitative,
balance and consistency to report on the measures and
performances in the Reporting Year. A content index is attached
at the end of this Report as a tool to help readers navigate to
specific topics corresponding with the ESG Guide. Information
regarding corporate governance is addressed separately in the
annual report in pursuance of Appendix 14 of the Main Board
Listing Rules. In order to enhance the ESG reporting process, the
Group has appointed an external consultant, Allied Environmental
Consultants Limited to ensure the contents of the Report meet
the standards under the Listing Rules.

NGIE SE7 3 ) -

—BEBRERER AR RENE R A
(TZK%lJ)I%‘E(')EA%Siﬁ?ﬁ%H&Eﬁ?%
E#tE s RN —N\NF=AHBD
Bo¥BTETENRHRB@EERE
mZHEERBEERE -

B AN

21 BEFERKREHE

AEBRMEAREEBEER R
R TEEEADNARERR
Mg REBEH e A58 %
B MATNBARE HERER
([ESG)) & ([AHE ) - AW E
BMEAEBEBBRETEEL R
WREZEKE _T__F1A
—AE-_ZEZ-_=FWA=+R(HK
EEE])MBFEANNHERBESGHE
B(TERESEMRBNEE)-
AR BT IFARE RS T
R - E LR 0 I U
BEBERN - RIFEFE - B
T _FESGHE  BENKRKTE
EEE S BEAm It REEE D
B

22 HEERKFER

ABEDRBERBERSME
RAFEM M=+ — IR
5wgkERa®mEES ([ESGHE
SINHmEE - AEFBEREEN 2
b FEk—8ENRZHEBRS
FREHE R FES - BIBESGIHE 5
ME RARSIMNRARRER -
EENEEEEH -FRACES
BB E R B R E E R AR B
BT NEBENFRETERAN
e ARRAESGHRE RIE AEH
EEENEERTARRTGEL
BEBARAR  LERBREAR
e EmARRRERNRE-

2 Prosper One International Holdings Company Limited Environmental, Social and Governance Report 2023



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
RE dE@RERKE (B

2.3

The four reporting principles in the ESG Guide that the Report is
in accordance with include:

Materiality: The board of directors (the “Board”) determines
ESG issues that are sufficiently important to investors and
other stakeholders. The material ESG issues were
prioritised and disclosed in the Report.

Quantitative: The Group records and discloses key
performance indicators (“KPIs”) in quantitative terms as
appropriate to evaluate and validate the ESG policies and
management systems effectively.

Balance: The Report provides an unbiased picture of the
Group’s performance. The Board ensures that the Report
has no selections, omissions, or misleading presentation
formats that may inappropriately influence a decision or
judgment by the Report reader.

Consistency: Where feasible and unless stated otherwise,
the Group adopts consistent methodologies to allow for
meaningful comparisons of ESG data over time.

Contact Details

If you have any comments or suggestions regarding the Report,
please contact the Group through the contact details set out
below:

Email: info@prosperoneintl.com

Telephone: (852) 3611 0358

Address: Room 1403, 14/F, Capital Centre, 151 Gloucester

Road, Wanchai, HK
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3 ESG GOVERNANCE

3.1

3.2

ESG Governance Structure

The Board holds the responsibility for ensuring the effectiveness
of the Group’s risk management and internal controls, as well as
overseeing and setting out the Group’s ESG management
approaches and strategies. The Board reviews the Group’s
overall ESG performance with reference to the KPIs and ESG-
related targets and goals. To manage ESG issues systematically,
the Group has arranged designated personnel from various
departments to form a working group. The working group is
responsible for collecting relevant ESG data and periodically
reporting to the Board. It also helps assess and identify the
Group’s ESG risk and evaluates the effectiveness of the Group’s
internal control system.

Stakeholder Engagement

The Group believes that the support from key stakeholders is the
key towards success. The key stakeholders comprise employees,
customers, suppliers, shareholders and other stakeholders.
During the Reporting Year, there was no material or significant
dispute between the Group and its key stakeholders.

Key Stakeholders Communication Channel
Employees e Email
e Group’s whistleblowing channels
e Suggestion boxes
Customers e Email
e Direct communication
e Telephone
Suppliers e Contracts
Shareholders and other * Announcements
stakeholders e Annual and interim reports

e Annual general meeting or other
general meeting

e Circulars

e Corporate website of the Group

* Notices
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3.3 Materiality Assessment

During the Reporting Year, we engaged an external consultant to
conduct an ESG materiality assessment. We were able to
determine the materiality of each ESG topic by referring to peer
group materiality issues and ESG framework benchmarking. This
enables the Group to allocate reasonable resources to different
topics and optimise the efficiency of our ESG actions. In our ESG
Report, we disclose the following topics to facilitate
comprehensive understanding to the stakeholders. The order of
priority of topics are as follows:

Environmental Social

e FEnergy saving e Product and service quality

e Greenhouse gas e Workplace health and safety
emissions reduction

e Environmental e Employment and labour practice
sustainability

e Climate change e Supply chain management

4 OPERATING PRACTICES 4

The Group adheres to the core value of “customer-oriented” and strives
to sustain the quality of its products and services to fulfil and exceed
the customers’ expectations. Therefore, the Group places effort on
every part of the operations from supplier management to after-sale
services.

4.1 Supply Chain Management

Sound supply chain management and practices enable the
Group to control the quality of its products and services at
source. In view of this, the Group has a high standard for its
suppliers to assure the quality of the watches. A comprehensive
assessment is in place to evaluate the potential and existing
suppliers. The suppliers are assessed by their product quality,
price and corporate social responsibility performance such as
occupational health and environmental protection in order to
minimise the ESG risk. Apart from quality, diversity is also an
important factor of supply chain management to reduce the
operational risks. In order to uphold the diversity of the supply
chain, the Group Vvisits local exhibitions to engage potential
suppliers and share the latest market trends.
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As for the trading business, employees in Shandong participated
in related activities of different fertiliser associations to understand
the latest market trends and subsequently select suitable
suppliers.

Geographical region
i @

REZEBME  WREBZ2MT
RIEEHHE MBS BRKT 8
RAMHBE  URERREAE
BB -

Number of suppliers

HEFHE

Hong Kong
=B
China

T

Product Responsibility and Customer
Services

Customer Services

On top of the efforts in sourcing quality products, the Group
always focuses on the service quality. For the watch retail
business, the Group requires staff of the retail outlets to examine
the battery performance, basic functions, timekeeping accuracy
and scratches of the watches regularly in order to keep the
products in the best condition. To fulfil customers’ satisfaction,
the Group keeps enhancing its customer services through the
provision of regular training for the frontline staff. The employees
are also required to follow the guidelines in the Staff Handbook to
communicate with customers in a good service etiquette.

In order to continuously improve customer services, the Group
values customers’ opinions. Therefore, a communication channel
has been established to encourage customers to provide
feedback on the products or services. In case of complaint, the
Group will investigate and review the complaints and take
necessary remedial action. During the Reporting Year, there was
no complaint received concerning product quality or services.

4.2
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Customers’ Data Protection

In addition to the quality of products and services, the Group
endeavours to protect customer privacy. Employees are required
to handle personal and confidential information based on the
procedure stated in the Staff Handbook. Employees are
prohibited to use or disclose customers’ personal data without
their consent. Besides, the Group has implemented various
protective measures such as periodic electronic system updates
to safeguard the security of the data. During the Reporting Year,
the Group has complied with all laws and regulations related to
customer privacy such as Personal Data (Privacy) Ordinance
(Cap.486) of Hong Kong.

Ethical Operations

With the commitment to ethical operations, the Group adheres to
the principle of integrity and has zero tolerance towards
discrimination, harassment, corruption or other unethical
behaviours. In order to completely eliminate illegal activities such
as bribery, extortion, fraud and money laundering, the Group has
established a code of conduct in its Staff Handbook. The code of
conduct prohibits all employees from giving or accepting any
illegal advantages and requires strict compliance with relevant
laws and regulations to avoid actual or perceived conflicts of
interest. To outline the Group’s expectations and requirements
on the prevention, detection, reporting and investigation of any
unethical behaviours, we have established the anti-corruption
policy. The Group is committed to maintaining a transparent and
ethical work environment, and we encourage all stakeholders to
report any suspected misconduct through our whistleblowing
channels. We have designated staff responsible for investigating
corruption and bribery. After investigation and review of the case,
the findings will be reported to the Audit Committee. Any
violations or crimes committed by employees are reported to the
relevant authorities, and the Group shall consider taking
disciplinary and legal action if necessary.

During the Reporting Year, the Group was not aware of any
discrimination or corruption-related non-compliance case with
relevant laws and regulations such as the Discrimination
Ordinance and Prevention of Bribery Ordinance.
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5 EMPLOYMENT PRACTICES

The Group believes that a well-trained and balanced workforce is
essential to the long-term success of the business and the path to
sustainable development as employees are the drivers of business
operations. In regard to the significance of employees, the Group
strives to provide them with protection, cultivation, and a comfortable
working environment.

5.1 Employment Policy

In order to foster a harmonious working atmosphere and a
diversified workforce, the Group strives to promote fairmess and
impartiality and thus adopts a fair recruitment and promotion
policy. Employees and candidates are given equal opportunities
and are assessed by their experience and capabilities regardless
of their gender, age, race and family status. In addition to
faimess, the Group also focuses on human rights in recruitment
practices. Child and forced labour are strictly prohibited. The
Group has implemented practical measures to prevent child and/
or forced labour. Candidates are required to provide valid
documentation to the human resources department to prove
their eligibility during the selection process. If child or forced
labour is discovered, the Group will terminate the employment
contract immediately, assist the child in resuming education and
contact social workers to follow up. During the Reporting Year,
the Group has identified no incident or lawsuit regarding
employment of child and forced labour.

To retain employees and maintain stability in the Group, the
Group provides competitive remuneration and comprehensive
fringe benefits to its employees. The Group has established a
reward scheme to motivate its employees to achieve their
targets. Employees with outstanding performance will be
rewarded with bonuses. In addition to the reward scheme, the
Group also offers marriage leave, maternity leave and paternity
leave to the employees to promote balanced lifestyle.

Apart from stability, efficient communication within the Group is
also important to the business operation. In this regard,
employees are free to voice out any concerns and complaints to
their direct supervisors and managers, the human resources
department, the general manager or the chief executive officer as
appropriate through various communication channels such as
suggestion boxes. All feedback and complaints received will be
handled with confidentiality.
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The demographic breakdowns of employees by gender, age,
location, employment type and employee category are illustrated

RIER - Fie E- EERHAER
REBERESHEE ABLS

below: (N
Categories No. of Employees
Wl EEAHE
2022/23 2021/22
By gender Male 45 39
ZRIE 5 Bt
Female 7 15
7t
By age 18-30 10 3
RFERE S
31-50 31 41
>50 11 10
By location China 45 38
i = & 5 7
Hong Kong 7 16
5
By employment type Full-time 52 54
RERBRAIE S g
Part-time 0 0
FEE
By employee category Senior Management 8 7
ZEERRE D BREEE
Management 5 6
ERE
General Staff 39 41
—RETL
E-BEBREZERERAA ZETZ=ZFRRE -HEREA/ARS
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BEREEBRINEOMNERRKE

The employee turnover rate of the Group by gender, age,
location and employee category for the Reporting Year is

illustrated below:

mF

Categories Employee Turnover Rate
Wl EERA=E
2022/23
Total 18.9%
#Et
By gender Male 4.8%
=R &5 S
Female 72.7%
gl
By age 18-30 15.4%
RERE D
31-50 22.2%
>50 9.5%
By location China 2.4%
=i [ E 5 B
Hong Kong 78.3%
5
By employee category Senior Management 0.0%
REBHERE S BRERE
Management 18.2%
e
General Staff 22.5%

—fET
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5.2

5.3

Employee Training and Development

Recognising the importance of employees’ service skills and
product knowledge, the Group always encourages and supports
its employees to pursue continuous education and training. In
order to ensure that the frontline staff from the retail business has
comprehensive knowledge of various brands and timepieces, the
Group offered tailored training to them before the COVID-19
pandemic. The training includes the introduction of the designs,
function and components relating to the products as well as
practical selling techniques enhancement. Due to the COVID-19
pandemic, the Group did not organise any training in the
Reporting Year and will reorganise various training in the next
reporting year.

Workplace Health and Safety

We value our employees and consider their health and safety as
a top priority for the Group’s operations. As emphasised in the
Human Resources Policy, the Group’s overall goal is to minimise
the risks associated with employees’ health and safety and to
protect employees from occupational hazards.

In the midst of the pandemic, the Group has been caring for the
health and safety of its employees. Therefore, offices are regularly
sanitised and equipped with adequate disinfection and hygiene
supplies for the employees.
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As employees are pivotal to the Group’s operation, the Group is
dedicated to creating a safe working environment for the
employees. Therefore, the Group conducts inspections of the
outlets and facilities regularly to manage occupational risks and
increase the employees’ awareness of health and safety issues.
Besides, all employees are required to work under work safety
practices and regulations stated in the Staff Handbook. Under
these preventive measures, there were no work injuries and
fatalities during the Reporting Year.

BREHASENZEZHER
AmMARER IR BREE A Z—
EZz2e THERE B A&EE
ERBRZEE LR AERR
R REEREMNREZERZEE
FHeolrsh 2REBEARCELTF
)P RENTIER 28T R HI
FMERIF - BAERZXEREHE
M RBEFELEHRETHEREL
T

2022/23 2021/22
Health and Safety Total number of work-related fatalities (No. of People) e ? 0 0
REEZE AIT EE(Ag) W
Work-related injury (Cases) 0 0
IRECER)
Lost days due to work-related injury (Days) 0 0

AIREMBRORE(R)

Note 1: No work-related fatalities had been recorded in the three
previous reporting years.

FtaET % = (B & 4 3 4 A T 5T
88 -
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ADVOCATE GREEN OPERATIONS

In response to the commitment towards a sustainable society, the
Group strives to incorporate sustainability into our business decision-
making processes and operations. In addition to complying with
environmental protection-related laws and regulations, the Group
continuously integrates green practices into its daily operations.

6.1 Energy Consumption and Greenhouse Gas
(GHG) Emissions

Climate change is a critical issue and places huge threats on the
environment, communities and economy. As a corporate citizen,
the Group is dedicated to combating climate change by reducing
greenhouse gas emissions. The major source of GHG emissions
of the Group comes from the electricity consumption of the retail
shops. In efforts to reduce GHG emissions and electricity
consumption, the Group has implemented a series of green
measures such as replacing low efficiency electrical appliances in
outlets. Also, the Group keeps monitoring the energy
consumption data to look for improvement areas. The Group is
making efforts to reduce water consumption and waste in daily
operation. The Group has also set up energy conservation and
emission reduction targets to achieve its sustainability goals and
aspirations. This includes maintaining or reducing energy
consumption in retail shops/offices and continuing energy
management across entities to prevent unnecessary energy
usage.

6

BRERBELEE

RERERABELE 2 AH  ~A&H
BMOEEBRFBRERKEHBRAAR
BRR BETRRERERBERER
S AEBERBEFEREETPHERRSRE
T8 °

B1REREREREBERE

B

REZELE - EERKRAMEE B
RE HEMMBEABBRKEE -
EREEAR  REBBEONED
BRERBHEN  RERKRELER
MEE AEBARERBHNTIE
KEREEEHNREE - REE
MOBERBHBREEE KK
EoERE-RIGeRE eRin
HEMBAEREESS - AEETT
FES A RBEREIE  KSAMN
ANAE B9 75 E © A% B IEB R
PEFEECEPHAKEREY K
SETERILIMEMFERETE UE
REAHEZRABREAR - EF
BREEFIRIZEER PLE
BEERERARN S BERITEE
TRIREE  UBIE T B E MR
A e

Overview of Energy Consumption BEFUH R 2022/23 2021/22
(Note 2)

Petrol Consumption (‘000 kWh) So5m R 2 KR BE) 0.000(//::2) 42.065
(Note 4)

Electricity Consumption (‘000 kWh)™°e 9 FEE KRR Wi 25.926(#i24) 99.522

Total Energy Consumption ('000 kWh) BEREREE JKRE) 25.926 141.587

Total Energy Consumption Intensity in EEMBEGFAMNREREERERE 0.25 0.25

Gross Floor Area (GFA) (000 kWh/m?) (KBRS 3K)

Note 2: There was no mobile fuel consumption from the boat in the
Reporting Year.

Note 3: There were no individual electricity meters installed to record
electricity consumption. Therefore, the electricity consumption for
North Point office in Hong Kong and Shandong office were
excluded in 2021/22 and Capital Centre office in Hong Kong and
Shandong office were excluded in 2022/23.

E-EBRERBRLA

=

e == FBE

ffite  RREFELBERAMEND
BIREEFEE -

a3 T L EBIEHRIERE
o EHitt 2021/ EREE
TEEEBILAERAZTRILE
WAE > M2022/23FEEEE
TRFEEEENERP LA
ERIUERPAE -

CHERERRS
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Note 4: The electricity consumption in 2022/23 decreased significantly
compared with 2021/22 due to the decrease in the number of
retail shops and the closure of all retail shops since November

Mizta:- AR EEEMEE TRIA
02F11ARBEHAMABEZTE
J& # 2022/234F £ £ E & &

2022. 2021/22F & K@ T P& ©
Overview of GHG Emissions BEREBHERER 2022/23 2021/22
Scope 1: Direct GHG Emissions HE BEEEERBHENE 0.000/;2, 10.833

(Tonnes of CO, equivalent (tCO,e)) (R —EtiRE=
Scope 2: Indirect GHG Emissions (tCO,e) FE2: MEAEREENRE 12.4130350) 48.402
(PE=—SELixE &
Total GHG Emissions (tCO,e) RERBAENE(RE_S/tRES) 12.413 59.235
Total GHG Emissions Intensity in GFA (tCO,e/m?) ZEMEREERELHENTE 0.12 0.10

(A= S LI E 8/ FHK)

Note 5: The scope 1 emissions of the Group were from mobile fuel
consumption. Since there was no fuel consumption from the
boat in the Reporting Year, no scope 1 emissions were
generated.

Note 6: The scope 2 emissions of the Group were from the purchased
electricity. The electricity consumption decreased significantly
during the Reporting Year. Therefore, the scope 2 emissions
decreased significantly.

6.2 Resource Management

In order to avoid wastage and utilise the resources, the Group
adopts the “4R” principle (Reuse, Reduce, Recycle and Replace)
and has implemented the following practices to minimise the
waste generation effectively:

° Sending the printing toner cartridges to designated
suppliers for re-using

° Recycling the carton boxes used for shipping watches

° Replacing plastic bags by providing either paper bags or
non-woven bags

° Using recycled paper for printing and double-sided printing
to reduce the use of paper

6.2

Kats: REBNEENFREBE B
MREDERE - AR W E FE AT
EME OB AW EmEE
EBETHER -

e AEEBEERRANBE
NeRBEFE REEARE
W o Bl 6 B2 R A
T -

ERER

REBRRENERER  AEEK
WIARIRAN(ER B B R
BR) LDEBNU NEE B
DR E L

s HBIHREXERTHER
EA

s EWAREZXRBENER

e RHUBRIBRRRBAS
EEN

o FABEYAKITE R EET
B ARPHERAE
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6.3 Climate Change

The Group acknowledges that climate change may cause
potential disruption to our business operations. Hence, we have
identified the two categories of climate risks, including physical
and transition risk.

° Physical risk is related to the physical impacts of climate
change. More frequent floods and hurricanes will expose
our offices to more power outages or failures to increase
operating costs. The supply chain of the Group would also
be potentially disrupted. The supply capacity of the Group
may be reduced to cause reputation and direct business
losses.

° Transition risk arises from the transition to a lower-carbon
economy. The policy actions related to climate change
continue to evolve. The enhancement of emissions
reporting obligations may increase operating costs such as
higher compliance costs.

By understanding how these risks will pose to our own business,
we can be prepared to analyse the risks and opportunities that
may arise. In the long run, it will help us grasp the potential
benefits of opportunities and build the Group’s ability to respond.
The Group also recognised that minimising the adverse impacts
of climate change and decarbonising are our shared
responsibility. Therefore, the Group put efforts into coping with
climate change by continuously reviewing and monitoring the
implementation of various measures, optimising the measures
according to their effectiveness, and taking various effective and
appropriate measures with regard to the Group’s operational
status.

E-EBRERBRLA
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COMMUNITY CONTRIBUTION

As a responsible corporate, the Group is always concerned about the
well-being of the community by encouraging our employees to
participate in community investment programmes such as volunteer
services, donations and fund-raising activities. During the Reporting
Year, the Group donated HKD3,000 to Tung Wah Group of Hospitals
to support the elderly services. The Group will carry on with its
endeavour in community engagement and leverage its network and
influence in community investment initiatives to fulfil its corporate social
responsibility.

LOOKING FORWARD

The Group strives to integrate sustainability principles at all levels of our
business operations and service and continues to provide quality care
for employees and community which aligns with our long-term
sustainability operations.

Under the severe competition in the fertiliser trading business, the
Group will continue to maintain its market share and industry position
by being aware of the impact of climate change on market demands. In
tandem, the Group will grasp opportunities to integrate sustainability
concept into its operation to fulfil its commitment to sustainable
development. With the continuous effort of the management and its
staff, the Group will overcome the challenges ahead and create a
prosperous and sustainable future.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (CONTINUED)
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9 ESG CONTENT INDEX 9 ESGAR &3
Aspect KPI Description Statement/Section Page No.
BmE BERENER ot B EH BE¥
SUBJECT AREA (A) ENVIRONMENT FZE&£iEE(A)RE
A1: EMISSIONS A1 : HE3#
Al General disclosure  Information on: 6 Advocate Green Operations 13-15
— R (a) the policies; and 6 BEHZEEE
(b) compliance
BREH
(@ BX: &
L) A%
Al.1 The types of emissions and respective The emission of air pollutants, such as N/A
emissions data. particulate matters, nitrogen oxides and i A
BE Y& 5 T2 4B B B IR B o sulphur dioxides, is insignificant to the
Group. Therefore, relevant figures are
not disclosed.
REBHZERSREY (WBZER -
BRELYM—_ELF)ERAETE
Ko Bl REHEHBET -
Al.2 Greenhouse gas emissions in total (in tonnes) 6.1 Energy Consumption and 13-14
and, where appropriate, intensity (e.g. per unit Greenhouse Gas (GHG) Emissions
of production volume, per facility). 6.1 AEIRH FE OB = RUES FE
BERBRBEME(ABFE) R(WER)
BE(MABES S BHEKRMAE)
A1.3 Total hazardous waste produced (in tonnes) Hazardous waste is not material to the N/A
and, where appropriate, intensity (e.g. per unit Group’s operations, therefore was not 38 A
of production volume, per facility). recorded.
MEEREREEYREUHAE)REE FEELEELENEETEEYL T
(Em) (A BES SN  BIERBE) o EKR - R TUARH-
Al.4 Total non-hazardous waste produced (in Non-hazardous waste is not material to N/A
tonnes) and, where appropriate, intensity (e.g. the Group’s operations, therefore was T iE A
per unit of production volume, per facility). not recorded.
FMEEEREEEVRE(UBAEIREE FAEELEELENESTEEMAL T
(WER) (WABESEN SRR E) . EX - HBRTFURLH-
A1.5 Description of emission target(s) set and steps 6.1 Energy Consumption and 13-14
taken to achieve them. Greenhouse Gas (GHG) Emissions
M WEBEN S ERRABEINELE 61 8 RERIEERBIMN
1 PTEREREY AP B ©
A1.6 Description of how hazardous and non- 6.2 Resource Management 14
hazardous wastes are handled, and a 6.2 BRERE
description of reduction target(s) set and steps
taken to achieve them.
HIMEEEERESEEDN L kiE
MAETVMREEERAEDE L BIEM
FREH) 25 B o
E-BEBREZERERAA ZETZ=ZFRRE -HEREA/ARS
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER ot B EH HE
A2: USE OF RESOURCES A2: &R

A2 General disclosure  Policies 6 Advocate Green Operations 13-15

— MR PR B 6 EBEHKEYEE

A2.1 Direct and/or indirect energy consumption by 6.1 Energy Consumption and 13-14
type (e.g. electricity, gas or oil) in total (kWh in Greenhouse Gas (GHG) Emissions
’000s) and intensity (e.g. per unit of production 6.1 BEJRE FE M8 = R A2 BE K
volume, per facility).

REANESHEER SHEEER(OE -
Rl e (A TEFRERFE) REE
(IMABESEMN  BEREE) -

A2.2 Water consumption in total and intensity (e.g. Water data were not available as all N/A
per unit of production volume, per facility). properties were operated in leased T iE A
BFEKERZE(NAEESEAMN - BH®R  premises with the supply of water
MeETH) o controlled by building management and

no sub-metering for individual
occupants
HRMEMEAEHEEREE -
HE KA REEEIPIES - EA
TP EE KRS B Kke BRI
T#EA -

A2.3 Description of energy use efficiency target(s) set 6.1 Energy Consumption and 13-14
and steps taken to achieve them. Greenhouse Gas (GHG) Emissions
B PAT I W RERBUEERRAES 61 88 RERIEERBIMN
LB RPTERE A P BR

A2.4 Description of whether there is any issue in Water consumption of the Group’s N/A
sourcing water that is fit for purpose, water properties is mainly supported by T iE A
efficiency target(s) set and steps taken to governmental or municipal water utility
achieve them. providers. During the Reporting Year,

f SR B E A KR BRI BT R R - A & the Group did not encounter any

FTEl LMK E B E R BESELEE  significant issue in water sourcing, and

FrEREL B 25 B8 o it complied with all related laws and
regulations.
AEEWERKEEABNFHTER
R KEERE - RBREFE - A
SEEKEREKBITRTEBE
AEE BEBEFHREMREBER
ER -

A2.5 Total packaging material used for finished Packaging material is not material to N/A
products (in tonnes) and, if applicable, with the Group’s operations, therefore was T E A

reference to per unit produced.
SR mMAREM N EE (UEETE) &
(EA)BAEEBEMNEE -

not recorded.
AEBREMBPEEMBETE
KR T AR 8% o
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER ot B EH HE
A3: THE ENVIRONMENT AND NATURAL RESOURCES A3 : BiER BEAER
A3 General disclosure  Policies 6 Advocate Green Operations 13-15
— MR PR B 6 BELKELE
A3.1 Description of the significant impacts of 6 Advocate Green Operations 13-15
activities on the environment and natural 6 BEHZEEE
resources and the actions taken to manage
them.
HAEBEDURBERRABERNERE
ERERNEBEHRZENTE
A4: CLIMATE CHANGE A4 : ®fx%1t
Ad General disclosure  Policies 6.3 Climate Change 15
— MR R B3R 6.3 ®Ix &1t
A4.1 Description of the significant climate-related 6.3 Climate Change 15
issues which have impacted, and those which 6.3 /IR & (L
may impact, the issuer, and the actions taken
to manage them.
BB R EEHBETAEETENE
ARIEHEBEEET  REXHTE-
(B) SOCIAL (B) #=&
B1: EMPLOYMENT B1 : {&{&
B1 General disclosure  Information on: 5 Employment Practices 8-12
— R (a) the policies; and 5 EFER
(b) compliance
BREH
(@ EE: &
() &#
B1.1 Total workforce by gender, employment type (for 5.1 Employment Policy 8-10
example, full- or part-time), age group and 51 BB
geographical region.
ZHR - BEEA(INE2HBRER)  Fikd
Bl Kot [ B D 61 B B -
B1.2 Employee turnover rate by gender, age group 5.1 Employment Policy 8-10
and geographical region. 51 EFEE
RIER  FRAFI R REDWESRE
th& o
E-ERERERAT ZEZE-Z=ZFRR - -HERERRSE
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER ot B EH HE
B2: HEALTH AND SAFETY B2 : @ ER%Z 2
B2 General disclosure  Information on: 5.3 Workplace Health and Safety 11-12
— R HEE (a) the policies; and 53 TiEGMEFHEELE
(b) compliance
BHEEHR
(@) EE: &
() &R
B2.1 Number and rate of work-related fatalities 5.3 Workplace Health and Safety 11-12
occurred in each of the past three years 53 T{EIGATidRER 2
including the reporting year.
BEZF(BEERFR)EFEAICTHN
ANBU R
B2.2 Lost days due to work injury. 5.3 Workplace Health and Safety 11-12
HIBERIERSH- 53 TESMigRELR S
B2.3 Description of occupational health and safety 5.3 Workplace Health and Safety 11-12
measures adopted, how they are implemented 5.3 T{ES i EEZ 2
and monitored.
BRI ERRER2RBE - AR
HERITRERTE-
B3: DEVELOPMENT AND TRAINING B3 : 2R EZHZHI
B3 General disclosure  Policies 5.2 Employee Training and 11
— R 2GS Development
5.2 [EfRIFFIH 3R
B3.1 The percentage of employees trained by gender 5.2 Employee Training and 11
and employee category (e.g. senior Development
management, middle management). 5.2 [EESFFI R
REFREEEN(NEREERERE #RE
BE)E»>NXIEEBEDL
B3.2 The average training hours completed per 5.2 Employee Training and 11
employee by gender and employee category. Development
RUENREEERE S BEEETKR 52 BEEIIEERE
BRI o
B4: LABOUR STANDARDS B4 : ¥ T#8|
B4 General disclosure  Information on: 5.1 Employment Policy 8-10
— R E (@) the policies; and 51 BIEHER
(b) compliance
BHEEHR
(@) B &
) &#
B4.1 Description of measures to review employment 5.1 Employment Policy 8-10
practices to avoid child and forced labour. 51 EEER
MR MBEMNNEBEBARRET k&
W& T o
B4.2 Description of steps taken to eliminate such 5.1 Employment Policy 8-10

practices when discovered.
M ERRERB AR ERE BB RTER
BH B o

51 EEEE
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER ot B EH HE
B5: SUPPLY CHAIN MANAGEMENT B5 : fitfEss e
B5 General disclosure  Policies 4.1 Supply Chain Management 5-6
— MR PR B 41 HERE R
B5.1 Number of suppliers by geographical region. 4.1 Supply Chain Management 5-6
RiEE S HEEREE o 41 fHEEE R
B5.2 Description of practices relating to engaging 4.1 Supply Chain Management 5-6
suppliers, number of suppliers where the 41 HEBEEIE
practices are being implemented, how they are
implemented and monitored.
MO EHEERHERNED WEATH
HAEMSMHEREE  URBBEHTRE
RITE e
B5.3 Description of practices used to identify 4.1 Supply Chain Management 5-6
environmental and social risks along the supply 4.1 # & i & 12
chain, and how they are implemented and
monitored.
5 B BRI Ot PR B T E IR B0 Y IR 0F Rt
SRBNED - ARBEEARITRERFE -
B5.4 Description of practices used to promote 4.1 Supply Chain Management 5-6
environmentally preferable products and 41 HEgEE IR
services when selecting suppliers, and how
they are implemented and monitored.
HMAEREHEESEEZARRER R
BRIGEEH - ARBEAITRERST X -
B6: PRODUCT RESPONSIBILITY B6 : EmE1E
B6 General disclosure  Information on: 4.2 Product Responsibility and 6-7
— R (@) the policies; and Customer Services
(o) compliance A2 EREBEERBEFERD
BBEHR
(@) B &
(o) AR
B6.1 Percentage of total products sold or shipped There was no material non-compliance N/A
subject to recalls for safety and health reasons.  regarding product responsibility during TEA
EEXCEXERBHTEL2HEEEIE  the Reporting Year.
mmALKE A DL - RBEFEANLEEESRERE
ENEREREM -
B6.2 Number of products and service related 4.2 Product Responsibility and 6-7
complaints received and how they are dealt Customer Services
with. 42 EmBEEREP RS
BEEBREMIRGORFED ARESY
DBz~
B6.3 Description of practices relating to observing Intellectual property right is not material N/A
and protecting intellectual property rights. to the Group’s operations, therefore T iE A
AR R REANBREEGBNED - was not recorded.
MBERUAKEBEEEMNS &
K HUR T LAGEER o
E-BEBREZERERAA ZETZ=ZFRRE -HEREA/ARS
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Aspect KPI Description Statement/Section Page No.
EBmE BRENIER ot B EH HE
B6.4 Description of quality assurance process and 4.2 Product Responsibility and 6-7
recall procedures. Customer Services
HhEESRTREREREKET - A2 EREAREFRE
B6.5 Description of consumer data protection and 4.2 Product Responsibility and 6-7
privacy policies, how they are implemented and Customer Services
monitored. A2 EMBEREREP R
it E B EERRE LB RE - A RME
BT RERTE-
B7: ANTI-CORRUPTION B7 : R&ES
B7 General disclosure  Information on: 4.2 Product Responsibility and 6-7
— R EE (@) the policies; and Customer Services
(b) compliance 42 EMBENERP RS
BRAEH
(@ EE: &
() &
B7.1 Number of concluded legal cases regarding 4.2 Product Responsibility and 6-7
corrupt practices brought against the issuer or Customer Services
its employees during the reporting period and 4.2 ERE TR EFE R#%
the outcomes of the cases.
REZIANEETAXEEEREEEE
ENESHARENEE RFDRER-
B7.2 Description of preventive measures and whistle- 4.2 Product Responsibility and 6-7
blowing procedures, how they are implemented Customer Services
and monitored. A2 EREEREERD
HprHiE R R EBEWRET  ARBERT
MERFE-
B7.3 Description of anti-corruption training provided ~ Due to the COVID-19 pandemic, the N/A
to directors and staff. Group did not organize any anti- i A
HlmEERETIRENREFE - corruption training in the Reporting
Year.
B ANCOVID-19% 1E &/ - A& EHR
BEFEREGEEREARESEI -
B8: COMMUNITY INVESTMENT B8 : tE&RE
B8 General disclosure  Policies 7 Community Contribution
— MR B E B 7 HEFR
B8.1 Focus areas of contribution (e.g. education, 7 Community Contribution 16
environmental concerns, labour needs, health, 7 #t1& & j&f
culture, sport).
FIERBE(HE BRSEE LIH
kR Xk $8F) -
B8.2 Resources contributed (e.g. money or time) to 7 Community Contribution 16

the focus area.

EETHBEMPAER(MSERERH) -

7 HERER
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