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About this Report
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This is the environmental, social and governance ("ESG") report issued by A Metaverse Company,
focusing on the disclosure of the Group's actions and performance in
corporate governance, environmental management and social responsibility for the period from
1 January 2022 to 31 December 2022 (the "The Year"), in order to meet the expectations and
requirements of stakeholders for the Group. The ESG-related policies, statements and information
in this report cover the Group's head office and its subsidiaries. Where the scope of the

contents differs from this will be explained in the report. If not specifically stated, the currencies
covered in this report are in RMB.
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This report has been prepared in accordance with the “Environmental, Social and Governance
Reporting Guideline” set out in Appendix 27 of the Rules Governing the Listing of Securities on The
Stock Exchange of Hong Kong Limited (the "Stock Exchange"). The contents of this report have
been determined in accordance with a systematic process. The procedures include: identification
and ranking of important stakeholders, identification and ranking of important ESG-related
issues, determination of ESG reporting boundaries, collection of relevant materials and data,
preparation of the report based on the data, review of the information in the report, etc.

A7 HEFRARERE, AREPH—FEI TAEE L TRASERT—TFEQE
KEHE AT,

For ease of presentation and reading, the terms "A Metaverse". “the Group". "We" in this report
refer to "A Metaverse Company" and its subsidiaries.
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The information and cases in this report are mainly from the Group's statistical reports and related
documents. The Group undertakes that this report does not contain any false records or misleading
statements and is responsible for the truthfulness, accuracy and completeness of its contents.
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This report has been prepared in accordance with the reporting principles set out in the Stock
Exchange's “Environmental, Social and Governance Reporting Guidelines”:

Materiality: this report engages with stakeholders to identify current significant environmental,
social and governance issues, taking into account the nature of the Company's business, how it
operates and where it operates.

Quantitative: this report provides key performance indicators in quantitative terms, where
feasible, with explanations to enable readers to assess and verify the performance of the
Company's environ-mental, social and governance policies and practices.

Balance: This report provides comprehensive disclosure of the Company's environmental, social
and governance performance based on objective facts and avoids statements or presentation
formats that might inappropriately influence readers' decisions or judgments.

Consistency: this report uses consistent disclosure statistics for the current and successive years to
allow readers to compare the Company's performance from year to year.
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This report is available in Traditional Chinese and English. For environmental protection reasons, we
recommend reading the electronic version of the report, which is available on the Stock Exchange's
website under the "Financial Statements/Environmental, Social and Governance Data" category of
A Metaverse or on the Group's website.
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Despite the changes in the macro-environment in 2022, the overall market
situation of China's film and television industry remains positive and promising.

Society and enterprises are always facing new risks and challenges, and sustain-
able development has gradually become the consensus of enterprise develop-
ment. We are actively observing the industry trends, keeping our finger on the
pulse of the market, and working together to improve the quality of our manage-
ment from the multi-dimensional perspectives of film and television production,
filming, projection, and staff management, demonstrating our tenacious will and
resilience in development.

We will continue to create more and better products for the audience, and make
efforts for Chinese film and television industry. Our professional team has formed
a stable capability from IP discovery to content production and development and
has completed the delivery of a number of dramas, forming a corresponding scale
of quantitative investment in production. In the future, we will devote ourselves to
a wider range of content production, such as dramas that disseminate positive
energy and the period drama, and content development and production related to
national construction and development in order to establish our business as a
quality content provider in the entertainment industry.

As an enterprise with a sense of social responsibility and always bearing in mind
the original intention, the excellent quality of film and video and the reputation of
service are the foundation of our existence, and in order to achieve our strategic
objectives, the concept of sustainable development is the way of our survival.

We actively fulfil our responsibilities to our employees and the community. We
uphold the concepts of "openness" and "inclusiveness" in the management of
human resources and employment. We strongly support the development of
employees, strictly comply with relevant national laws and regulations, provide
employees with fair and transparent remuneration and welfare policies, and at the
same time, strengthen the protection of the legitimate rights and interests of
employees and their occupational health. We also strengthen the protection of
employees' legitimate rights and interests and occupational health.

We emphasise the value of our supplier and partners and strictly require them to
comply with various laws and regulations, and examine their performance in terms
of environmental and social responsibility. We continuously improve the service
quality of our supplier and partners through the admission, assessment and
evaluation of suppliers to fulfil our commitment to reward our audience with the
best quality products and services.

Over the past year, we have remained agile and innovative, overcoming multiple
challenges with our robust business model. In the face of future uncertainties, we
will work even more strongly and closely with our stakeholders to explore sustain-
able solutions for innovation and change, and together we will move towards a
more sustainable future!

Chairman of A Metaverse Company
LIU Dong
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BR(RILBEN R EF tEIRRBEEES AR B
The film "Northeast Police Story" won the 7th BTVA Outstanding
Online Film of the Year Award.

9%
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A Metaverse Company is a company listed on the Main Board of the
Stock Exchange of Hong Kong (stock code: 01616) and is
principally engaged in media business, i.e. the licensing of drama
series and films and the production of drama series and films, and
distribution and related services.

The Group disposed of Digital Light Year Technology Co., Limited at
the end of December 2022, which together with its subsidiaries was
engaged in cloud games, software development, technical
consultancy services and digital content production services. The
Group focuses on the original media business of producing film
and television dramas, and through the synergistic and large-scale
operation of the upstream, midstream and downstream
businesses in the industry chain, the Group will develop the film
and television media segment into an outstanding film and
television entertainment enterprise in the PRC.

2022118188, tRBHFE LE “HRRRE BRI EAS
HEREEILRTER. EX(RILEERR)VER " FEEFH
MRER R

On 18 November 2022, the seventh conference of "Innovation and
Talent Promotion of Internet Audiovisual Programmes" was held in
Beijing by Beijing Television Association (BTVA). The film "Police
Story in the Northeast" won the "Outstanding Online Film of the Year
Award".

(B ERBEL, (15 R 2 FHE H A BSUAR R HTES
Bl = I, MBS 2023 “REZ B XNRBEEX ENFE L RRE
Bl&,

“Legend of Businessman in Hongjiang” was aired on CCTV and
ranked in the top three of CCTV's annual ratings list, and won the
2023 "Road to the Future" Cultural and Entertainment Responsibility
Influence Annual All-around Best Drama Series.
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Since the establishment of A Metaverse, the Group has always been committed to creating
value for the media industry film and drama series. Combining its corporate positioning and
its own business, the Group strives to explore and make progress in film and drama series
quality, user experience, audience satisfaction and employee development. While meeting
the intrinsic needs of enterprise development, we actively assume social responsibility
to achieve balanced development of environment, economy and society.

In order to effectively implement ESG management, we have established a top-down ESG
management system and a three-level internal ESG management structure led by the Board
of Directors, with the ESG Executive Committee as the core and the ESG Working Group as
the main executive force, to ensure sound and effective ESG management in the Group.

° BEAFEEIESCER

Responsible for the overall ESG governance of the company

ETEEIEE MRS AR ESGHRRIR

§$§ Oversee management and review ESG-related performance of the Group

FESGIEBIME
Approve ESG disclosure

FERESCR RRE LA H N B REGHY 5

Examining the impact of ESG and climate change risks on the company's strategy

Board of Directors

HIEESGLfEstEI
Develop ESG work plan

SEMESCHITES BERESCT(F

Annual reporting on ESG work to ESG Executive Committee

ESGT{®/)\E EANFIESGEIE, SR EE S ERIE

ESG Working Group Set annual sub-goals in conjunction with the Group's ESG goals

WIEEESGHIR
Collect ESG data

AEBARHIESGIR S

Organize the preparation of ESG report
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A EFERIT EABE, EFEREESCHITEERIEMARIRIR HERERHEMNER, BFEETRRR
o LI AEXFERBIESGALR

o EHIREFEEERESCIIFER

* GIBESCIIFEENIREMNE

FEESFEGESCRRMAR BB EREMAR. M B T BRERETEESCERR, B AR RN S A A AN EXFEEFAR
HERERRER LG, BRESCGRENBLAIFGR, R EMEZEN ERERA AT EEREEHR T(F. ARBFEEEMTG
EREEREFTEMMEE,

The Group attaches great importance to corporate sustainability management and is actively concerned about ESG initiatives and standards both
domestically and internationally. The Board assumes collective and full responsibility for establishing, adopting and reviewing the Group's ESG vision,
management approach and strategy, policies, objectives and their progress, as well as evaluating, identifying and addressing ESG-related risks, in
order to safeguard the Group's ability to adequately and effectively manage sustainability matters.

To assist the Board in managing the above responsibilities, the Board has authorised the ESG Executive Committee to deal with all ESG related
matters, including but not limited to

® Assessing ESG risks related to the Company’s business
® Reporting regularly to the Board on the progress of ESG work
o Co-ordinating the management of ESG work and disclosure of reports

The Group refines ESG issues annually by combining ESG risk identification, macro policies and popular issues, and results of stakeholder engage-
ments, and conducts materiality assessments of the issues through stakeholder surveys and expert evaluations, obtains prioritisation results of ESG
issues, and makes the management and enhancement of key issues an annual strategic task for sustainable development. The results of the Group's
annual materiality assessment have been submitted to the Board for approval.
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A Metaverse's Response to the UN Sustainable Development Goals (SDGs)

BSERFERRER

SDGs

BiF3 REFEEREREME

Goal 3 Good Health and Well-being

GOOD HEALTH
AND WELL-BEING

s

GENDER
EQUALITY

¢

BiR8 BE L EEKQEME

Decent Work and Economic Growth

DECENT WORK AND
ECONOMIC GROWTH

o

INDUSTRY, INNOVATION
AND INFRASTRUCTURE

o

H—TFHNER

Implications for A Metaverse

o BRETHRERZS, ERMNEME

It is our responsibility to ensure the health and
safety of our employees.

o HTRMBERITRRUEMERERRT
I TIEIRIR
Provide employment opportunities and a good

working environment for the film and game
industry.

— T F ENITFE

Responses of A Metaverse

BT TS ORE, BHZHE
EERIEE), R TRl UERERM T
Fo

We always pay attention to the physical and
mental health of our employees and hold many
team building activities so that our employees
can work happily and healthily.

HAFEMTESEEMRBENER, B
NiEEHEREBTESEEKTHE
&, AMETISRMES TS,

We focus on creating high quality services and
products to help raise the quality level of the film
and game industry and provide more job
opportunities for the job market.
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~ Stakeholder Identification and Engagement

FEE+DERERFHABRTT B3R, RIBFHREE. BRI S8R5 788, BRI mAR 5 BRIIRS, RS EEF AR EX, I
AR BB ERE AREH L T HABRBERRE.

BN BRBMIBERERETINU T CREEN SER75

The Group attaches great importance to the protection of customers' personal information to safeguard business and personal privacy, and strictly
complies with the laws and regulations such as the Network Security Law of the People's Republic of China and the Code on Personal Information
Security of Information Security Technology.

TR BEEE b4 G Bl FEfE T
Stakeholder Groups Communication Channels Communication Topics Responses

@

BT B B
Government and
Regulatory Institution

A\

KEERKR
Investors
and
Shareholders

o
o
v

BRMAF

Audience and Users

é&&

8T
Employee

REBRER
Cooperate with
government inspection

R

Policy discussion

REARE
General meeting
of shareholders

SEESBL

Group official website

B N EEAR

Email and telephone
communication

=5

Box office

TR PR R E A
Game users satisfaction
survey

P RRERIE

Users complaint handling

BIHER

Email communications

BT

Employee training
BETREERE
Employee satisfaction
survey

RIEAN

Pay tax accordlngly

FARBRER

Healthy development of
film and television

5 LESR A Tk s
Preventing underage
indulgence in games

»rE)aE
Corporate governance

S

Financial performance

ESG/RIE
ESG governance
AEER

Compliance

BEEFR

Responsibility movie content

NAAH

Content innovation

= RRE
Data security

SR

Game innovation

FrEER

Remuneration and benefits

BRER

Career development

LR HAfEER
Safety and health

o FREEEEW

Pay taxes in fuII and on time

FEGRRIEE

Operating in compliance with laws and regulations

TRIBSE BARRIEER

Actively implement relevant policies

BARKRRAE

Convene a general meeting of shareholders

RN B AEEE

Regularly disclose business information

TENERR

Improve the internal control system

EITHRITIH

Conduct compliance marketing

TTE A P B B

Improve customer communication mechanism

RS TIEI
Provide employee training

TEEREE TS

Improve the career promotion mechanism

FeE AR )

Improve the salary and welfare mechanism
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TR BEEE BT R
Stakeholder Groups Communication Channels Communication Topics

HEER B

Suppliers and partners

BRMABA

Industry association
and media

BRMABR

Community

o MEREE

Suppliers visit

o {HEERE BT
Regular suppliers
assessment

o HEEE MM
Suppliers communication
and training

* S1FEE
Joint project

o TEMNE

Industry seminar

o HER/AE

Press release and notice

. %8

Interview

o SREARFS
Voluntary services
o HEEH

Social activity

o HEHREIE

Supply chain management
s EmEE

Product responsibility

s RER

Engagement Method

L]

Business performance

FAEIR

Box office

L]

B fEFE

Responses

TEMHEEEERS

Improve supply chain management

BEITRIINEE
Participate in industry exchange activities

MERES

Press conference

BREMENTED

Carry out community welfare projects
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o FTEM
Step 1

SER2
Step 2

| HEs
Step 3

BT

Materiality Assessment

MBI EERE
Identify
important topics

AHEEZEE
Assessing
Materiality

MR AT h4E R
Confirmation of
assessment results

FEEEEFE =S ATEBRRMN DAL ERNZERERAE, UBRFEEEN TS
EEBELE RN DM BINER, STERPEARESGHEE, (EMmHIT A5
EBERMAMNVESCRIRIHEARESMIREER, BB ERZF BRI 77 BHAEM

The Group appointed a third party to conduct a stakeholder materiality questionnaire for the
Group to understand the importance of the issues to the Group's business operations and the
stakeholders themselves, with the aim of identifying significant ESG issues, so as to formulate
ESG strategies that are relevant to the Group's business development and determine the
focus of disclosure in this report, and actively respond to the expectations and needs of the
stakeholders.

ENHAEEEBRROBERN, FETENBESCERNTBMIE, UR(RIRE.HE
NERBEIES DEIREEXR, RERMIEB R I8R5 82 1HESGEE.

Based on the development of the Group's business, the general practice of ESG management
in the industry and the disclosure requirements of the “Environmental, Social and Governance
Reporting Guidelines”, 21 ESG issues related to our business and stakeholders have been
formulated.

BiERE. B P MEBENIMNIFEERS 2R ERE, REAEREBERNE
EMNHNSERSNEEEREEENSERRETEEEN G BB DN, Rl
ERMEEEREE G0 TE) .

Internal and external stakeholders, such as employees, customers and suppliers, were invited
to participate in a questionnaire to substantively assess each issue in terms of its importance
to the Group's business development and its importance to stakeholders. The analysis
resulted in a matrix of importance issues (as shown in the figure below).

ESGHITEEEMESCT IR VEBRNZERER, BFESCGRENERRRENLNA
Bo

The results of the ESG Executive Committee and ESG Working Group review and verification
have been used for ESG report disclosure and performance optimization purposes.
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BEMRREEFE Materiality Matrix

REE

Less Important

j--E 2

Important

=HESH

Operational Compliance

ﬂﬂ:%égfgg Materiality to the Group’s businesses

EREE

Operational Compliance

HREREE

Compliant operations

AFMagaENERNES
Innovative and responsible
product content
EPRELRERSIELS
Customer privacy protection
and data security

I EERE

Intellectual property protec-
tion

EmkiREEEEE
Product and service quality
management

RIB1EE

nti-corruption and integrity
promotion
BEAEHKER
Responsible marketing
and promotion

BERP R ERISRERIE
Customer satisfaction and
complaint handling

i dgid

Supply chain management

T AR
Labor Standards

fEE15FIHER
Employee training
and development
BRERERe
Occupational Health
and Safety

TELTT
Equality and diversity

FrET

Remuneration and benefits

Environmental Protection

O 6 6 ©© 6 6

= High

IRIRIRE

HEER

Social Contribution

N uEpsE

Community Investment

BRFERANEER
Resource use
and management

BEEEYIERIE

Waste disposal

REEE
Green operation

RERBERRXARER
Protection of environment
and natural resources

m 2 S e HERR

Greenhouse Gas Emissions

FESRIREL
Addressing Climate Change
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EmEE

Product Responsibility
RIFMEEENAT

Innovative and Responsible Content

D

FEEFANRREHEUNEREERRE, LRAESnEERARANNERN XN AR EERENER AKBEBER(TFEA
RANBEEREER) (FEARENBEBRE (FEARENBES R (FEARKNBIEEER D RER) FEREN, K
EREHEEESENER HRE—ARNERNRE, WL BEE P RS RSN, &R RKEEREMEERIREN
EARKRH, BREREAHEAEEMBEAT ENERERER,.

MAEENREXBN S, RN INEREEZ AT REENZRRERENEE, FIELEER(RREBRIZER) Hb, #t
HERRE, AEEREAIRE REIGR. TAEE RE R RIRRE. XE  BTFROETESNREEENEE8E. 55,
HRERERENER, AEERREFRETEHAUNRADN, SINHEIE, TRIREFENBRER, LR FEEHIBER
B SENHEE R ENEESRE, BMRREFRINFEEZIERENER FEBERNRETHERR, HERRER
EmMBRIAIFNEE, TENRM R TRV BN TR AR BGR EERA RN BRI, LR EMRENFm, LEE
BEAIEmEEEAREREER. AEBIHEERRHNB RIF, RIEHBXA D SRR ERNSEEX R IFm.

FEEBE2021 FRAWT R TFHER, MTFEEHM S, ZRETEBET(EMBE SRS EENE) . (B EREEE 1T
EVEERRER AR N RESERN TR, R % SN H MF NI RIESARMRE, UHERARMANT A IREEIIFNE
B A EERSFFENETTF HRNRB KA RS, BBDATRENSIFRSRBEER, TRIESSEEHE P RO EEMmE
FAFREER, (i A B P AR EE,

The Group is committed to providing superior product quality and services, and believes that high quality and innovative products are essential for
sustainable corporate development. The Group strictly complies with the laws and regulations of the People's Republic of China, including the Law
of the People's Republic of China on Product Quality, the Law of the People's Republic of China on Trademarks, the Law of the People's Republic
of China on Advertising and the Law of the People's Republic of China on Protection of Consumer Rights and Interests, and provides first-class
products and services to meet and exceed customers' expectations on the basis of protecting consumers' rights and interests in accordance with
the law. During the reporting period, the Group did not receive any material complaints about its products or services and did not violate any relevant
laws and regulations that have a significant impact on the Group.

For the Group's media business, we focus on strictly controlling the quality of master-controlled film and television projects, as well as fiim and
television investment projects, and have formulated and effectively implemented the Film and Television Business Process Control. In particular,
for master-controlled projects, the Group conducts strict standardized management and quality control from pre-development, planning and filing,
creative construction, financing, filming, post-production, review and distribution. In addition, for film and television investment projects, the Group
conducts systematic analysis of the investment works in all aspects, such as strict review of the script, the list of creators and related information,
and evaluate the risk of the film's review, the goodwill of the partners, the artistic value of the film and other aspects to ensure that the quality of the
investment works meets high standards. With a view to long-term sustainable development, the Group continues to explore the innovation and
quality of the content of its film and television productions and continues to explore new opportunities and markets in the film and television industry.
The Group has always focused on enhancing the innovation of the content of its works, developing new works based on new materials and creating
brand trust by prioritizing quality in film and television production. The Group continues to study audience preferences and produce popular,
contemporary and high-quality films and TV productions.

The Group has been involved in the metaverse business since the end of 2021. In respect of the metaverse business, the Group also strictly
complies with the laws and regulations such as the "Measures for the Administration of Internet Information Services" and the "Interim Measures
for the Administration of Online Games". We are committed to developing high quality cloud games, software development, technical consulting,
digital content production and other related services to ensure a better experience for our customers. The Group will continue to improve the techni-
cal services and user services of metaverse by analyzing the data collected to improve the quality of services and enhancing the user experience
based on the Group's study of customer preferences, thereby enhancing user stickiness and satisfaction.
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On 9 August 2022, "Oriental Elements in Costuming of Costume Film and Television Works" seminar was held in Beijing, jointly organised by
Beijing Ruibo Star Culture Media Company Limited and China Media University. The seminar invited industry professionals and scholars to
appreciate and analyse the costumes and scenes of various film and TV productions from a professional perspective, so as to better serve the
film and TV produc-tions and audiences in the creative process.
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The Group attaches great importance to the protection of customers' personal information to safeguard business and personal privacy, and strictly
complies with the laws and regulations such as the Network Security Law of the People's Republic of China and the Code on Personal Information
Security of Information Security Technology. In order to prevent leakage of customer information in the course of the Group's external cooperation or
business activities, the Group stipulates that for any business involving disclosure of relevant customer information to the other party, the Group must
sign the Company's Non-Disclosure Agreement with the business party in advance to clarify the confidentiality obligations of each party. The Group
clearly states in the Employee Handbook that employees must keep the Group's information strictly confidential, and specifies the manner in which
access to customer data is authorized and the appropriate confidentiality measures to be taken by employees. If the leakage of the Group's confidential
information causes losses to the customers and the Group, the Group will impose fines or pursue legal liabilities in accordance with strict internal
procedures to effectively protect the interests of the customers and the Group.
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The Group deeply understands that intellectual property is an important asset of an enterprise and regards intellectual property as the cornerstone of
our business. We strictly comply with the Copyright Law of the People's Republic of China, the Patent Law of the People's Republic of China, the Trade-
mark Law of the People's Republic of China and other laws and regulations on intellectual property protection. In order to effectively protect the Group's
intellectual property rights and respect the intellectual property rights of others, we have formulated a film and television copyright management system,
which clearly stipulates matters related to film and television copyrights, intellectual property management responsibilities, the scope of intellectual
property rights and the attribution of intellectual property rights. The Group has employed an intellectual property specialist to be responsible for intellec-
tual property management.

In terms of the methods to implement intellectual property protection, we sign confidentiality and related protection agreements with our partners to
protect intellectual property rights; we are committed to using formal channels when purchasing software and equipment to protect our legal rights and
interests while avoiding infringement of others' intellectual property rights. In addition, we also actively conduct intellectual property-related training to
further enhance our employees' awareness of intellectual property risks. In terms of trademark management, the Group actively evaluates, applies for
and protects the Group's trademarks, employs an intellectual property specialist for trademark management, and establishes a trademark protection
system. The Group registers the Group's trademarks in a timely manner and also cooperates with professional suppliers to ensure the timeliness and
accuracy of trademark applications. In addition, the Group will commission an external organization to issue a trademark analysis report prior to
trademark application to assist us in identifying trademark risks, maintaining our trademarks properly and reducing the risk of trademark infringement.
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The Group believes that ethical and honest compliance is the cornerstone of business development. The Group strictly complies with the laws and
regulations of the People's Republic of China Anti-Unfair Competition Law, the Interim Provisions on Prohibition of Commercial Bribery and the
Anti-Money Laundering Law of the People's Republic of China, etc., resolutely eliminates corruption, continuously improves the anti-fraud mecha-
nism, urges all employees to comply with the law and practice with integrity, and strives to create an honest and trustworthy We will continue to
improve the anti-fraud mechanism, urge all employees to comply with the law, practice integrity and strive to create an honest and credible business
environment. The Group has formulated and implemented internal management policies such as the Measures for the Management of Complaints
and Reports of Fraud or Irregularities in accordance with the law to ensure that the directors, senior and middle-level management and ordinary
employees of the Company regulate their professional conduct and comply with relevant laws and regulations to prevent acts that are detrimental
to the interests of the Company and its shareholders. During the reporting period, the Group did not have any corruption litigation cases and did not
violate any laws and regulations on corruption, bribery and money laundering.

During the reporting period, the Group conducted annual anti-fraud training internally, covering board level staff, management staff and full-time
employees. At the same time, we also conducted integrity promotion through internal emails and bulletin boards to regulate the professional
conduct of our employees, strengthen the integrity education of our employees and establish a firm line of defense against corruption.

To ensure the healthy, stable and sustainable development of the enterprise, the Group has formed a comprehensive internal control structure,
which specifies the responsibility and accountability attributed to anti-fraud behaviors at each organizational level. The management of the Compa-
ny assumes the responsibility for the management and supervision of anti-fraud behaviors, the Audit Committee is responsible for the guidance of
anti-fraud behaviors of the Company, and the office is responsible for the specific implementation of anti-fraud work within the scope of the Compa-
ny. For each workflow of daily business operations, this internal control structure specifies the specific requirements of anti-corruption work in terms
of prevention, control and feedback, aiming to reduce the risk of fraud.

Meanwhile, the Group has established various reporting channels for whistleblowers to report through the Audit Committee as well as the
whistleblower phone number, fax, email and the Chairman's mailbox at the corporate office. The Group has established clear procedures, rewards
and punishments, and remedial measures to ensure the compliance and orderliness of its internal operations in case of fraud reports received. The
Group protects any employee who reports fraud based on the principle of loyalty and due diligence, and prohibits any retaliation against any person
involved in the investigation of fraud matters. Any employee who receives retaliation, intimidation, discrimination or other retaliatory measures for
reporting fraud or participating in fraud investigations has the right to appeal to the Company's senior management and the Audit Committee. During
The Year, the Group did not receive any relevant reporting incidents.
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Employment
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The Group regards the talents of our employees as our valuable assets and strives to provide them
with an appropriate platform and working environment to facilitate their professional development as
well as to safeguard their well-being. We strictly comply with employment-related laws and regula-
tions, including but not limited to the Labor Law of the People's Republic of China and the Labor
Contract Law of the People's Republic of China, to provide equal opportunities and create a harmo-
nious working environment to ensure that no prospective or current employee is discriminated
against or denied opportunities on the basis of gender, race, background, religious belief, age,
marital status, family status, retirement, physical condition, pregnancy, political affiliation, sexual
orientation We are committed to being a responsible employer and a responsible employee. We are
committed to being a responsible employer and to enforcing good employment practices in the
workplace, and to promoting ethics and human rights. During The Year, the Group was not involved
in or aware of any violations of employment and labor-related laws and regulations.

FEERFBIATHRT . FEENNRNETARER AT 2ERREEE. PERTERE.
BAHB MBI T A REBRE Rk, A5BRIINAERBHEETE, SERNERA
(BEFREFEBEXNS T EEERINTAL) JLUEB EIREREEZRFAEERN
BEBA USBERRENET . NBER, AEEERRBENHETER EEKEK
T LIRS EERM TFRE A ERENE, FREFER. R B ORISR B R
BERRTE - BEEEWETIBANTERAOMBESNFING TRBE, TNESEHE
BEEETE], R AR B EEE TR

The Group conducts open recruitment based on the principle of fair competition and merit. We
recruit employees mainly through campus recruitment, internal referrals, personal recommendations
and online recruitment platforms. Meanwhile, the Group has set up an internal incentive referral
system whereby qualified referees (including all our regular employees, interns and external person-
nel) can recommend candidates for all regular and internship positions in the Group to encourage
the promotion and recruitment of talents. In the recruitment process, the Group attaches importance
to the educational background, professional skill level, work experience and suitability for the
relevant job requirements of the candidates, regardless of their age, gender, physical and mental
health, race, religion and other factors. The recruitment management method sets out the division of
work and responsibilities between the Human Resources Administration Center and functional
departments, and formulates a recruitment plan each year to implement the recruitment process in
an organized manner.

21



2022 IRiE « HERERBS
2022 Environmental, Social and Governance Report

S SSENAER FEEBEETIRE(RILERETRE)FHEMERER, LERREBEPRENERK
q_‘ Labor Standards BENSEIANA ERES R LIFER, UZBERSER, RILBBET E¥HET,

FI L BME LB TAF, METTHRE LG BIRRE, BremRaEne, MIEEHBR#EE T8
TIEXAES, ~5EEREEHTRESR, EFERETIAE TR TIRRRE. RS ERE.
N RER BRFER, ReE R BB AN FRRIE, B RIRH S Lo LB ERE
BEEERMTIE, 7IREE R, R L RERARRERER . 28 TR BERERE, 8
FMASSHEETEmE, UBRREREBRE,

The Group strictly complies with the Regulations on Prohibition of Child Labor and other relevant
laws and regulations in the PRC, and inspects and reviews the identity documents, relevant
certificates and work experience of job applicants during the recruitment process to verify their age
and prohibits the employment of child labor. If child labor is found, we will immediately terminate their
work and conduct an investigation to identify loopholes and implement remedial measures to
prevent the recurrence of the incident. Before an employee is formally hired, the Group will sign an
employment contract with the employee, which clearly sets out the terms and conditions of the
employee's working hours, rest time, salary, insurance, benefits, etc. to ensure that the employee's
freedom and rights are not infringed upon and to avoid forced labor. The Group has also established
a system for separation management, which sets out the appropriate procedures for resignation,
termination of employment and dismissal. When an employee requests to leave, the relevant
personnel will meet with him/her to understand the reasons for leaving.
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We establish the compensation management system based on the principle of motivation and
fairness, while providing corresponding incentives for employees. Every year, we will consider the
adjustment of employees' salary according to their work performance, performance appraisal, the
current situation of the labor market and the company's operation, in order to ensure that we can
provide employees with market-competitive salary.

In terms of promotion, internal transfer and career development, we have established a performance
appraisal management system and related job management methods to provide a clear view and
direction for employees' career development and to improve human resource management. We
conduct a comprehensive assessment of our employees' work ability, attitude, improvement and
annual outstanding performance and mistakes in the past year to evaluate the performance of each
employee objectively and comprehensively. The Group will promote or demote employees based on
their performance appraisal performance, career development plans and job vacancies, and will
consider internal promotions first and external hires later to provide a broader development path for
employees.
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During the reporting period, we had a total B Male

of 51 staff turnover, with a turnover rate of i
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group and region as shown in the table

below.
305 M AR <30Years OId 211.0%
31-50%% 31-50Years Old
505 L E >50Years Old a»

AR AR Mainland China 79.7%



2022 IR - HERERRE

2022 Environmental, Social and Governance Report

\& ERR2
/=2 Health and Safety

HANGERMAEEBEREEEMN
12, HZFISETRIENES, 588
TR RER 2.

Fire hydrants are available on each floor
of our Beijing office. We hold annual fire
drills to instruct our employees on how to
use the fire hydrants.
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In addition to fire hydrants, we also have
fire extinguishers in all corners of our
office.
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The Group is committed to the health and safety of its employees and considers all preventive
measures comprehensively to establish a healthy and safe working environment for its employees
and to enhance the health and welfare of all employees. The Group strictly complies with the Law of
the People's Republic of China on Prevention and Control of Occupational Diseases, the Labor Law
of the People's Republic of China, the Fire Services Law of the People's Republic of China, the Work
Safety Law of the People's Republic of China and other relevant laws and regulations. During the
reporting period, the Group did not have any material violations of laws and regulations. Due to the
nature of the Group's business, most of the employees work in offices and have a low chance of
being injured at work. The Group has not suffered any serious work-related injuries and work-related
fatalities in the past three years, including the current reporting period.

To create and maintain a good and healthy working environment, the Group has established and
continues to improve various work health and safety measures, as follows:

1. In order to protect the safety and health of the filming crew members, the Group has formulated
the Rules and Regulations for the Management of the Cast and Crew, which stipulates that safety
training is given to all staff members before the start of filming at the camera base, informing them
of safety precautions and purchasing insurance for the filming crew members. Among the specific
contents of the safety training are: filming crew members should pay close attention to the safety of
the shooting site and should not perform dangerous actions on the shooting site; unrelated persons
should avoid the shooting of action scenes to avoid weapons accidentally injuring people. In case of
safety accidents, they should immediately report to the production director and immediately send the
injured personnel to the hospital for treatment.

2. The Group attaches great importance to fire safety and has signed a Fire Engineering Repair and
Maintenance Service Contract with a professionally qualified fire equipment company. The service
provider regularly inspects all the fire equipment of the Group every year, including the inspection of
the performance and operation of the fire alarm system; if equipment and safety failures are found,
the service provider will reach the site and repair the equipment within 24 hours of receiving the
repair notice to ensure Fire safety. At the same time, the service provider regularly organizes fire
training and fire drills for the employees of the Group every quarter, so that the employees of the
Group can master the use of fire equipment and learn the operation of the alarm equipment, which
effectively enhances the overall fire safety awareness of the Group.
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3. The Group continues to pay attention to the changes in the status of the Covid-19 pandemic and
actively responds to the call of the State to carry out and implement various regular prevention and
control of the pandemic in an orderly manner, actively practices its corporate social responsibility
and effectively protects the lives and health of its employees. The Group strictly complies with the
measures and directives issued by the government authorities in the regions where it operates and
takes appropriate precautionary measures to protect its employees and provide them with a healthy
and hygienic working environment in its offices and filming bases, as follows:

ERERERRE, BRR EMARRIER
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During severe outbreaks, work operations are

conducted through online offices, reducing
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In  September 2022, the company
provided first aid knowledge training
for employees
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Take and record the temperature of all employ-
ees entering the workplace and require employ-
ees to declare a history of out-of-town travel.

HeREESRMBAOSAFRIESE
FREHZRAR.

Provide all employees with epidemic prevention
supplies such as medical masks, hand sanitizer
and disinfectant soap.

EHBERNOES TG, LEMAZER
BEHBSAFR, RFREEE.
Clean and disinfect the workplace regularly and

place disinfectant hand sanitizer around the
office to maintain environmental hygiene.
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4. Emergency rescue plan education is an important component of enterprise safety management
work, an important measure to reduce losses, and an important means of preventing and controlling
accidents. To ensure the smooth progress of enterprise safety production, we must carry out educa-
tion and training on emergency rescue plans. In order to ensure that the company's safety education
and training are planned, focused, and purposeful, in 2022, we arranged instructors to introduce first
aid knowledge to employees. The training content includes cardiopulmonary resuscitation, the use
of first aid equipment, emergency judgment and handling methods, etc.
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Talent of employees is an important asset of a company, and the growth of employees can promote
the development of the company. We have formulated the Training Management System, which
clearly stipulates the responsibilities of the department, training types, training programs, training
implementation and effect evaluation, so as to standardize the training procedures, improve the
quality of employees and realize the sustainable development of employees and the Group.

Our training programs are divided into internal training, external training and delegated training.
Internal and delegated training means inviting internal senior personnel or external instructors to
provide training for employees within the company, and external training is when employees go out
for training. The training content covers management, game development, software development,
scripting, writing, finance and personnel, etc. In addition to regular training, our human resources
department conducts seminars from time to time in terms of staff expertise enhancement, including
the latest policies, industry situation sharing, and collision of ideas. For industry dynamics, market
changes, audience psychology and other contents, we organize knowledge sharing sessions as well
as forward-looking analysis sessions for our employees, etc. We continue to improve their profes-
sional skills and industry awareness through diversified training forms.

We focus on providing different types of training for different levels of employees. For example, we
provide induction training for new employees, which focuses on company systems and general skills
courses to help new employees quickly become familiar with the working environment. We also
provide training and updates to our directors and senior management to help them maintain continu-
ous professional development and enhance their knowledge and skills. Training and updates
include regular updates on listed company regulations, training on relevant laws and regulations,
corporate governance, insider information, anti-corruption and bribery, cyber risk and international
accounting standards, and directors' risk management responsibilities. We regularly review the
performance and competency of our employees, taking into account the provisions of relevant
regulations and legislation, to identify training needs and assess their effectiveness.

During the reporting period, the Group's staff training related data are shown in the following table:
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REREIDHIETH
ZiEIEEA

Percentage of employees trained
and average training hours by gender

EMET

Male Employee

THET

Female Employee

%8 TR D HIR 1S
EIEL I R T2 B

Percentage of employees trained
and average training hours by gender

EEE

Management

EEET
General employee

ZE3EL ) (B L)

Percentage of employees trained

100%

100%

ZHEsE Bl (B4 EE)

Percentage of employees trained

100%

100%

T2 R ()

Average training hours

6.35

8.58

TSI ()\BS)

Average training hours

11.45

5.81
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(B

MSAHENHERN N RARELREA ZRNEFEEEEMER., 2RERDTEME
REENMEYUEDRMARMRERE. BUERRBEENRAZTAREE, MEBF
REFHEEENREEM SRR, DHHERRTRERMEEE.

AEEERENEFEESEZREARF FREMEEE T . ARHESRILSF
zal, ZHFITERZELN (BREEANIHECEE  EEHEAELTRITROMSE) BHE
BHERETESD, EMERMEBARNEENGEYE, ERMERRBESHFEEEY
MR Z2REEME, HTERIRBHNEEURMERNHETESHMERTHE
L, HRNEENRG T e RHEERATERARLERREHBR EERENGIE;
HIMARRENARFBERHER, RAITERARRMENRERR, LEBTEZEM
RIREENER. AR EEEERIBENNESETREE .

RAREH, BRI HER A D AR R HEER, BIYREEMN, BHA13%,
HASEPTREESET TRENMM S ST EAVETEE, BHIEEDONEESEHE
wr:

Building a sustainable supply chain is essential for us to safeguard and enhance the quality of our
products and services. The Group believes that improving supply chain management not only helps
us reduce procurement costs, optimize product and service quality and enhance customer satisfac-
tion, but also helps identify environmental and social risks in the supply chain as early as possible
and helps suppliers fulfill their environmental and social responsibilities.

The business scope of our suppliers includes film and TV prop production, film and TV base opera-
tion and other aspects. Before establishing cooperation with suppliers, we will examine the situation
of suppliers by various means (including checking business registration information, operation
qualification registration and industry reputation, etc.), focusing on the legality of the supplier's
company qualification, reviewing whether there are legal disputes or security risks in the supplier's
business, the quality of its products or services and the social influence of the supplier and other
related factors. On this basis, we will examine the privacy policy and the system of user information
protection for game and software platform suppliers; for office supplies and office equipment suppli-
ers, we will examine their environmental protection and energy-saving certification and give priority
to more environmentally friendly and energy-saving products. The company's management will
conduct a final review based on the information obtained.

During the reporting period, the majority of our suppliers were video and software technology suppli-
ers and all of them were from China, with a total number of 13. We conducted environmental and
social responsibility assessments on 7 of these suppliers, and a breakdown of the number of suppli-
ers by geographic region is set out below:

I (&= 35 HIEREE | HIEEE e (]
Geographical area Number of suppliers ll Geographical area Number of suppliers
L= Beijing 6 MNED  Beijing 1
A I#  Zhejiang Province 1 28  Zhejiang Province 1
EE™ Chongqing 2 L£/B™  Chongging 1
BEEE  Guangdong Province 1
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HERUH)

Emissions

im = SRS HEIX

Greenhous gas
(GHG) emissions

FEBERNBETERAEEAERARZACHNER L AKE —EHRERREEE, LT
IERTREN T e BB BRI EHFT N EREUR AT, 5@ — B B & T BATFR
BITEMRRERENZRER FEB AR ERRIZMNBRERRAITIZR, H#RE
RBERA EMET. & FE, T EGMERREEMEARMERNERES

The Group understands the importance of fulfilling its role as a responsible corporate citizen. The
Group has been promoting environmental protection and energy conservation and improving the
efficiency of resource consumption where practicable. In formulating internal policies, the Group has
always strictly complied with the laws and regulations imposed by the government in relation to
environmental protection. The Group reviews its operational processes and the implementation of
related measures from time to time to ensure that the relevant policies are implemented. During The
Year, there was no significant incident related to the violation of environmental related laws and
regulations.

FEBTEREZRRENBERER . AREN TRRIEAMUTEPNMNENRAE, It
BB TR LERmRRE. @, REERBENEEYIN FEENEBASERELEERNEXR
Ho

The Group is mainly engaged in the film and television production and game business. The Group
works in indoor offices in Mainland China and does not have any industrial plants. Therefore, the
Group's operations do not directly generate any significant emissions, except for greenhouse gases
and waste.

MAENENHEERMAEREREBHRNEERF SFE, AEENE
{EHASLINE S UHES, M EE RE R IT:
Electricity consumption in the office is the main source of our greenhouse gas emissions. During The

Year, the Group's GHG emissions were equivalent to a total of approximately 51.11 tons of carbon
dioxide equivalent, and the detailed GHG emissions are summarized as follows:

REEHREE

51 B RE RESHIR

Scope 1 Direct GHG emissions

2 MIRATEE R BRI

Scope 2 Indirect GHG emissions

BEREHBEE

Total GHG emissions

HneE

Emissions

OME_SWIREE
0 tons of CO2 equivalent

19.89 ME_ &1L

==}
19.89 tons of CO2 equivalent

8 ruga%£ eql:lr‘\:;%t

BE(ERE | AH)

Number of suppliers

OME_SWIREE
0 tons of CO2 equivalent

0.31 ME— &1k

0.31 tons of CO2 equivalent

u.u ,\u, =
0%13t})rPEHof C%'Z1 equnfglent
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(1) ERFEEEBTE, AEENERRERBYARERE, TEREE.

(2) R st BB E A EE AR REB QG
Q)IMBEENHEEREHIRAHSZEARERREHNEMNQ22FESEHEHEMAE
ZRAMEF), At RN RS2 E B BB S MR (IRIEMBEMISREERE
510

(4) BEREEE REFEENIDERE BEESHEVSH) ENF5IH0 MEEZER
BEREA.

(1) Based on the nature of the Group's business, the Group's significant gas emissions are green-
house gases, which mainly originate from electricity.

(2) The scope of emission statistics covers the Group's office premises in Beijing.

(8) GHG emissions (Scope 2) arise from the consumption of purchased electricity, and the data
sources are the payment bills for related expenses and the administrative statistical ledger. The
GHG emission factors of purchased electricity refer to the China Regional Power Grid Baseline
Emission Factor for 2017 issued by the Ministry of Ecology and Environmental of PRC, and other
energy emission factors refer to the Reporting Guidance on Environmental KPIs issued by the Hong
Kong Stock Exchange.

(4) GHG emissions Scope 2: GHG emissions from indirect energy resulting from the Group's internal
consumption (purchased acquired or obtained) of electricity.

FEBE RS BHERNEEREEN N EERE AR, TERREE

- EEMAEREREE26°C

s MAEEALEDIRA

- GIERENER BRI B ERERS,

. RERFMAZEAMANAEEE. THSTEMR R B
- EREMERMAER, B LN BERIERA;

The Group has implemented a number of measures to reduce energy consumption and greenhouse
gas emissions, the main measures include:

¢ Maintaining office temperature at 26°C in summer
* Use of LED lighting in offices

e Properly turning on and using electricity-using equipment such as calculators, printers and
photocopiers

e Employees are required to turn off office lights, air conditioners, printers and computers before
leaving the office

¢ Turning off unnecessary lighting when using the office partially
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EEEM

Waste

FEEFTMRBERERTN BN ZRAEER. ~EBTRFZFANEBEERIEF
RIBIRRIEN, LUR LD BERYNHIR. & FE, A EEREEELENER T EQRFHMAMQ
ERVARIITENFEM

BAERRERRNITENEMIVEREE, TEBRSEHEEE. SEERQE TR E
ERiE, TRES T o BEREYIRIENEIRBRAEY, HRNEEBETZEBUNE. BRANM
BENBER AEREERE S EERSIRE, THES TR ESRNEEM MR HIAH
SFs, IR PIEIT A AR RAVR BE R A o

=

817

PREIUSN, FEBEHITSIEN S, BB T2 REEEIE, 6E:

- RENEEITENREERE R ARRWAEEITED, EEAN S ERHTENERAX 4 Rk &
X5

- ZEMBELUEFRE @M HE) ETNEERKRER;

- AYEEETHNERE TSR, &

- ERIBRHTENFEM 2R ESRERITENFM 2B RIRBA.
Bid_ERE R, AEEBEHSNERMATESMNEREREZE, LN RKER
ENRERIHFE 1R,

The Group pursues and actively implements the principles and practices of recycling and conserva-
tion. The Group also promotes environmental protection measures in our business operations in
order to reduce waste emissions. During The Year, the waste generated from the Group's opera-
tions mainly consisted of paper and printing consumables from our offices.

We regularly monitor the consumption of paper and printing consumables and have implemented a
number of conservation measures. Our office also provides appropriate facilities and encourages
our staff to separate waste sources and recycle waste in order to achieve waste reduction, reuse
and recycling in our operations. The Group maintains high standards in waste reduction and teaches
its staff the importance of sustainability and provides them with support to develop the skills and
knowledge to implement sustainable development.

In addition to recycling, the Group has implemented a number of programs to encourage staff partici-
pation in waste reduction management, including

* Encouraging double-sided printing and reuse of waste paper. Paper that has to be printed on one
side is only applicable for printing official documents and confidential documents when necessary.

e Encouraging internal communication and communication by electronic channels (email, WeChat)
as much as possible.

* Waste paper is collected by cleaning staff arranged by property management; and

* Used cartridges and ink cartridges will be returned to the print supplies company for recycling.
Through the above waste reduction measures, the Group believes that it will change the resource
usage habits in our workplace and achieve energy saving and emission reduction targets in the
future.)

20224 ZE(HME | AH)
2022 Intensity(consumption / person)
HEREEY U 2.16 0.03
Non-hazardous waste Tonne
HEEEY) g 0.00 0.00

Hazardous waste Tonne
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&R {EM
7 =2 Resource Usage

|
1o R EEEENERERE

HINBEN, MBERREABEMERN
HMEBELRITHA AR, BEFEERY
2EERERZERMAEREF UKL
EZ(GB/T2589—20084R 5 HEFEETE
SIS

1.The types of energy consumed by the
Group in 2022 include purchased electric-
ity, and the data sources are the payment
bills of relevant fees and administrative
statistical accounts; the energy consump-
tion coefficients refer to the conversion
factors provided by the International
Energy Agency and the General
Principles for Calculation of Total Produc-
tion  Energy = Consumption  (GB/T
2589-2008)

ERNAEENERMNEH, RFIFEREESERNR, LHERKEMTHERM BB
SEHIME EE S . a0 EEFTR, AR E B HIE LIRS EIRERMABERRIES], BF
EREE, B EZ SR LR, RAEERRREFANEIERE.

HHEREERBAMBIRAKIR HIREHRE, AEBOEEFENT:

Due to the nature of the Group's business, our consumption is relatively low, particularly in terms of
water consumption, which is minimal. Electricity consumption forms a major part of the Group's
carbon emissions. As mentioned in the above section, the Group has put in place policies and
guidelines relating to environmental management, including energy management. Since the
implementation of these measures, we have reduced our electricity consumption accordingly.

Electricity consumption is the largest source of greenhouse gas emissions. During the reporting
period, the Group's electricity consumption was as follows:

COVRERMER Bfif 2022 - BE(CHRE/ AR
b Energy Consumption Unit 2022 Intensity(consumption / person)
BERAEFES FET EEF 34.89 0.54

Total energy consumption ‘000 kWh

B ThRE 34,890 545.15
Electricity kWh

FEBNEERKRRR BENRAEEE, EXNEEREKEHIREDEISKEFFET
BRIE, AR E T KA BRI EAREE KR ENER, AR FEIL S . FLt, FHM
HARERAK, BIRE, RFIMRIFFERER LREHKER. MFRKEEHR, HFIER
B MR EE AR RHHEERE,

EEMAERRKENT:

The Group's main source of water is from daily office operations and the domestic wastewater
generated will be discharged to the municipal sewage website for treatment. The Group has not
encountered any problem in the use of water. Water is a precious resource, especially in northern
China. Therefore, we are committed to conserving water and reducing waste. Our toilets are

equipped with dual pressure water-saving toilets. If there is a leak in the plumbing, we will promptly
notify our property management company to arrange a maintenance check.

The water consumption of the group offices is as follows:

FAk

<> Water Consumption

20225
2022

HE(ERE | AH)

Intensity(consumption / person)

O

FAKiEE

Total water consumption

ILFHHK 297.00 4.64
m3
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RIBEIRAEZR
The Environment and Natural Resources
HERHMANERENE, AEENKE M I THIRENBREREEERTE AN, ABE RO HMKEETE). EMMREHIRIENR
2 KEEE:
o WABEMERERHIRIENBAERNEMFE, WRE BIZLUREKIERE ST,
o MALESHRR/IRENEER D HREREEZERHE,
o HEREFMIIFEZERUSHEUHIREEEZ FXHBEREH,

Due to the nature of our business, the Group's operations do not have a significant impact on the environment and natural resources. However, the
Group has implemented the following measures minimize the environmental impact of our operations, products and services:
¢ |dentifying any impacts of our film and television operations on the environment and natural resources, and setting targets to reduce the
associated pressures.
¢ Preventing pollution, reducing waste and minimizing resource consumption in film and television business operations.
e Educate employees on sustainability so that they can conduct their business in an environmentally responsible manner.

) BT RS
~/ Climate Change Adaptation

FEHREE R EERFRE B2 XRENRIEMEZ —, 2R ANEREE AEEREFETREFREMEEA—RFZER
BEE m MR T A EE B EBAMNERREZEMEAR. BENL, FAEEBRLRREUBENREL, ALEHEHMESE
BHE.UREEIRERERMNERED, MRS ENA RS ERIEREAERMER, LUB RSN RIRE WS RINES XA BT
B BYRR . AR B TR R I AR B R AR B8 N s R A S E P E BR Y R AR AR RARYER AT B R 2 R AR A EE S REFH e K
RBEEMRNBERGEREN BRERNTIZER, ARG SHE N EE A N A S B R EMM B BN RAMRER, 1%
EXtRFEFE TR,

FEEREECERERREIERENAGEECERHNIMERARKIEHERER, MR ERERZRBRERIKANITEFAIES I
BEERGER N HIERBEERR, nBEERRMNS, RIEEUEHRNREA. KK AKX REMESLRAEH ARG ERFRINRE
BRERIRABGTE, EMEMNFLEERBBREERR, I, HRRFANERER, Al ERRRE, BB AREBNRE
ERIHEN AL RMEMBREBRE BT BIHRENRE, BE T IMNIUFLE LEZRRE, LHE T RIEE LA IIER, RITE
EEE s NS B R RNE EER.

FLBE R S , ERBAEHE IR S RREAE R T, ERPIREEN. BRHBERRK L 8 S BEMBERNEARRE, Ale B HA
NEMEBEERR. BPAKRERITHESFHRERR B RMAETIMEERMENRERN, DURHBEMRRIRE R E R, T
D BE 8 UKk T HEEEN BRI,

Addressing climate change and managing carbon emissions is one of the most pressing environmental issues in the world today and is a shared responsibility of all sectors.
The Group has not identified any significant climate change related risks associated with its business as an operator of video and game goods and services platform during
The Year. Nevertheless, the Group is aware of the seriousness of the global warming issue and has therefore put in place an emergency management system to enhance
the ability of its staff to deal with emergencies and assign appropriate personnel to deal with climate-related risks in order to avoid or reduce losses caused by severe
weather conditions brought about by climate change. The Group has also established a legal team to identify and monitor the Group's exposure to climate-related litigation
and related legal risks in a timely manner. The Group will continue to review policies, regulatory updates, technological developments and market trends globally and in the
regions in which it operates to regularly identify, assess and manage climate-related risks that may have a financial impact on the Group's business and take appropriate
measures.

The Group's climate change entity risk arises primarily from acute and chronic physical risk due to climate change, while transition risk arises from policy, legal, technical,
market and reputational risks that may arise from national carbon neutral actions.In terms of physical risks, storms, floods, fires and other severe weather events caused
by climate change could result in damage to film and television location equipment, injuries and loss of assets, which could result in the cessation of film and television
filming. In addition, for our gaming business, it may affect data links and threaten the security and sustainability of our business. We have therefore laid out our business
with regional climate impacts in mind, purchased external digital cloud-based storage services, and developed climate change contingency measures to protect against
asset losses due to acute and chronic physical risks.

In terms of transition risks, against the backdrop of the accelerating popularity of the low-carbon economy, if we fail to effectively and immediately grasp the various relevant
policies and legal regulations issued by the state, it may lead to serious consequences such as damage to our brand reputation, loss of customers and administrative
penalties. We are currently strengthening our investment in relevant technology research and development to provide more low-carbon services and products and to reduce
carbon emissions from ourselves and our upstream and downstream value chains.
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FRHEEENERAR, A8 RESERNER, RMAIZD IR RRE TR MR RRIRERREIL T &1F, ARRERESN

TEER, TRIBEEERFARBZSHRUNLDEES, ARRMMNEEEEMTE 1020225, %
THYZEIN:

REE ISR R EMBENIRE 7 U

As a responsible corporate citizen, while seeking our own development, we pay full attention to the needs of film and television colleges and universities. We have also
established cooperation with film and television media schools, providing them with funding and industry resources, and carrying out diversified public welfare
activities based on their needs to contribute to the impact of the schools and harmonious development. In 2022, students and lecturers from the School of Film,
Television and Multimedia received the following awards:

%% iE__ji
e 5 =
- @.@E

L — T T —
EafARSZANANE) B -HEK" +RARAPLEANE

i @..@
B SIS
= . @@@@

ﬁtﬁﬂ%ﬂﬁ«kvsﬂz&)ﬂé ((2022I=F'l"*
RAREBEERFRFEE“ZEN FE
ERAXRBEENERAETLE ‘REFR

ﬁ”

Mu Yuan's "Great Dream Dunhuang" won the "Best
Work Award" in the "2022 Chinese Contemporary
University Students' Artwork Almanac" and "Day by

Day Cup" Chinese Contemporary University
Students' Artwork Competition.”

wnna anan o omy
EACPESLRATE) W AR SEARAPE EARE

2 @@
-—‘—7"’_‘" G 4 i S i o G SRR EEEERERRR L e Ly ? E
RENRBSZNOBIRE)EF(20225
BEEAARBEEMERFEENE ZEHF
PREEAXBEENERATETLE RS
Emi”

“The Depth of the Sea" by Wu Jiayi won the
"Outstanding Work Award" in the "2022 Yearbook
of Chinese Contemporary University Students'

Artworks" and "Day by Day Cup" Chinese Contem-
porary University Students' Artworks Competition.

P T Y Y Y

BRA% R 2B R ES(2022FEENR KR
BLEENFREREZEN FRER
RBESNIFRAT TR "FE

Mr Chen Yang's "Black Lung" won the Gold Prize in
the "2022 Yearbook of Chinese Contemporary
University Students' Artworks" and the "Day by Day
Cup" Chinese Contemporary University Students'
Artworks Competition.
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Hongji Lu, Congying Liu and Siyu Zhang won
the Student Group First Prize in the 14th
National University Advertising Art Competi-
tion 2022.
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SILVER AWARD
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Mr Ye Lu won the Silver Award for Outstand-

ing Instructor at the China University Advertis-
ing Art Festival.
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Yi-Tung Chen was awarded the Outstanding
Instructor of the China University Advertising
Art Festival Academy Award 2022 Autumn
Competition.

L
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SEASETUE

S

HIREMMES2022F14E2E A2
TEEEMAREHIEEHM (EE
#E)

Mr Bai Lu was awarded the Outstanding
Instructor of the 14th National University

Advertising Art Competition 2022 (Chongging
Region).
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Appendix | ESG Key Performance Data Tables for 2022
IRIREER

Environmental Aspects

RSB ARIE IR

KPI

—RWHHIRE :Fﬁ TiE R

Sulfur dioxide n/a

FRHYHINE T

Particulate matter n/a

BERBHKE @ED) Rt 19.89
Greenhouse gas emissions (Scope 2) tCO2e
B RIS HRERE M-SR/ ST AR
Greenhouse gas emission intensity tCO2e/ Number of employees
BEBERYEE /BT A
Hazardous waste intensity Tonne/ Number of employees
BEBREVEE M/ ET AE
Non-hazardous waste intensity Tonne/ Number of employees
JKELEF
D|rect energy consumpt|on ‘000 kWh
REFESRE REE/ETAH
Energy consumptlon intensity ‘000 kWh/ Number of employees
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RSB ARSI

KPI

MEEs JKELBS 34,890
000 kWh 000 kWh

K&t

AkE Ik 297.00

Water Consumption m3

RIGHIR AR EA

L REHENEEEESA—F _—F—A—HE+-A=1t—H ;BB KEEEEE,

2RERBHR (BE D) EERINEBIIER, BRI EMERNMEE URTRL SR IMNEBNEEREHREHSE
B 4 REIRIR BP 3 09( 2022 F E FE [ I B AR B AR R E 7)), HtBERHIR A B2 E BB R I (IRIZFMREIERERE
#wiE51o

3. ZECCFERERNERELEEINEET, BRI RAEMEBNSIE ELULITHGS QR B AN S ZTEIREREIR M
A F AR EIZR(GB/T2589—20084R & RERE ST ELEA o

4. BEBENABEEEI R,

5. BEEEYAITEIM A E LRI ANIR R E MRk,

6. S AARIFEIN T BE R AK, BB RIRA MBS i AR ATHS 5 & fRo

Description of environmental data and indexes:

1.Environmental data spans the period from January 1 2022 to December 31 2022; the data collection scope covers.

2.GHG emissions (Scope 2) arise from the consumption of purchased electricity; the data sources are the payment bills of relevant fees and adminis-
trative statistical ledgers. The GHG emission factors of purchased electricity refer to the China Regional Power Grid Baseline Emission Factor for
2017 issued by the Ministry of Ecology and Environmental of PRC , and other energy emission factors are based on the Reporting Guidance on
Environmental KPIs issued by the Hong Kong Stock Exchange.

3.The type of energy consumed by the Group in 2012 includes purchased electricity, and the data sources are the payment bills of relevant fees and
administrative statistical accounts; The energy consumption indexes are subject to conversion factors provided by the International Energy Agency
and the General Principles for Calculation of Total Production Energy Consumption (GB/T 2589-2008)

4.Hazardous waste is waste ink cartridges and toner cartridges.

5.Non-hazardous waste is office waste and other garbage generated from administrative offices

6.The Group's water is supplied from the municipal network, and the source of data is financial records and administrative statistical accounts.
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Social aspects

RAEEIER

KPI

RIER (REREL. FhAER RtER D RSB EL

Total number of employees by gender, employment type, age group and region

= 40 62%
R T
rh 64 100%
BT R S

Ur?cigi%ﬁ)%:}r;im 9 14%
Coams e e
503 L 20 31%

50 years old or above

THAER 64

Total Number of Employees

REREAZL(N) BB (%)

Number of employees (persons) Percentage (%)

Female 6 108. 30/0

30 BT 211.0%

Under 30 years old
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RSB AREIR

KPI

S0 b
_ % years oldorabove 1 5.0%
cREAFS

fZERER e

Health and Safety

ETEERNIIEEE 0

Lost days due to work injury

ZilBEB L A2 5B £
Percentage of employees trained Number of training hours per capita
X 100% 8.58
EBET 100% 5.81
General staff
= 6
Beijing
BES 5
Chongging

42



2022 BiE - HERERRE

2022 Environmental, Social and Governance Report

RARERIEIR
KPI

NEL]

Beijing

o=
Chongging




2022 IRiE « HERERHBS
2022 Environmental, Social and Governance Report

BERI (RIS ~ T B R ERHSES) ARESI

Appendix Il ESG Guide Content Index

ESGH51R KRERER HESE

ESG Indicators Disclosures Corresponding Sections

BRAERMRER BRI, MK R T HHNS B E M EEREE

YMINEEENBRETHET AT EATLENERERRR
Al—RRE FIETERL. : BiRE 10,0181
General Disclosure Information on the policies and compliance with relevant laws and regulations Disclosed 10.0 Environment

that have a significant impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and generation of hazardous and
non-hazardous waste.

. H R AR R R A BN BRI
Al The types of emissions and respective emissions data. Disclosed Appendix |
AL Hix (E1E1) KRR (E2) BEREARE (UMEEE) K ( SIS ey
A MEA) BE (S ERE (. SIBRIEHE) . SRR ol
' Direct SScope 1) and energy indirect (Scope 2) greenhouse gas emissions (in PP
}ggirlmiteys) and, where appropriate, intensity (e.g. per unit of production volume, per
=/ 2 %@E \ X ‘EJ' ":Z} == \ = __
Al.3 Eﬁgiﬁﬁﬁﬁrﬁlﬁi%) ==1 (L/UI@,E D'I'E) & (QDL}EH) f; (QD L/(ﬁé% E?&E Bﬁ'ﬁl
A3 =NV S 2= 502 o . - ; Disclosed Appendix |
Total hazardous waste produced (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
tEE “as (LAMAE NER) BE @0k =2 —
Ald g% ’élﬁﬁ‘ﬁ‘é%i% ; 2 (UMt E) & GNER) ZE (IS ES SIS e
A4 N 8 o : . Disclosed Appendix |
Total non-hazardous waste produced ﬁln tonnes) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
Al5 FERFRET LAV E BAR R A ERiE L B AP REN Y B EiKE 10.01R15
A1.5 Description of emission target(s) set and steps taken to achieve them. Disclosed 10.0 Environment
HREEREREEERYING &, RAERFTETILAVREE B 1R &R & e
Al.6 T il ’ ” EiRE 10.01R1%
e AZEELBIRFTERENI S B Disclosed 10.0 Environment
Description of how hazardous and nonhazardous wastes are handled, and a
description of reduction target(s) set and steps taken to achieve them.
A2 —ARiER R E R E R (IR, kR BB BB BikE 10.085835%
a A2 Policies on efficient use of resources including energy, Disclosed 10.0 Environment
eneral Disclosure
A1 HRRRRR DIV E R K /s R IR (ANE. mEH) A2FEE (UITE OipmE Hisg|
o FREE) REE USER B SEREHE). SRR ool
' Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in pp
total (kWh in ’000s) and |n?en3|ty (e.g. per unit of proogucnon volume, per facility).
A2.2 HFEKEBNEE IS ESE . BIEREH) o EiKRE Bt
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per Disclosed Appendix |

facility).
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A2.3 HRFRET IRV RETRE A o B AR R A E BB £ B AR IREX B B BiRE 10.01R1%
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. Disclosed 10.0 Environment
A2.3 FERFRE] I BVRETRE A M et B IR M A Z BB & B IRPRIRENRY S B BERE 10.01R1%
A2.3 Description of whether there is any issue in sourcing water that is fit for purpose, Disclosed 10.0 Environment
water efficiency target(s) set and steps taken to achieve them.
B RMNE
BEBR SR AR
A2.5 R P FI S DRI A AR 8 (LIRS e (WOSBR) S 4 B MHBIER.
A25 (EE, N/A (The .

Total packaginn{; material used for finished products (in tonnes) and, if applicable,
with reference to per unit produced.

Group’ s core
business does
not involve the

use of pagka%ing
materials.
A3—§3§?&ETE R IT ARG R R AT RIS EAR EHEEE, D_E'l?l)ﬁ% . 32.051%
Tof A 98 S AT f : isclose L t
i - Egtlﬁaelsrggoﬂl’gén;]mng the issuer’s significant impacts on the environment and nviionmen
BRER RS HIRIE N R AE RN EART ERERNEEERH _ e
A3.1 2 EH9(TE, BiNE 10.0IR1%
A3.1 Description of the significant impact of activities on the environment and natural Disclosed 10.0 Environment
resources and the actions taken to manage them.
Mg | AR BAREE N B TAEERENEARZIENE )
o B, EHE 1001818
General Disclosure Policies on identification and mitigation of significant climate-related issues which Disclosed 10.0 Environment
have impacted, and those which may impact, the issuer.
BRBENAREHFTAEERENEARBREREE, ME _
A4.1 #1780, EiKE 10,0815
A4.1 Description of the significant climate-related issues which have impacted, and Disclosed 10.0 Environment
those which may impact, the issuer, and the actions taken to manage them.
= EREF LIERH BRI TERE. STk = o (2 =
Bl_ﬁﬁ?&ﬁfé ﬁ%ﬁ%@m\&ﬁgﬂés fﬂjg’i& BT TELS GERN IS (=R c E;&Eﬁ 8.0 EQ'EETEE
B1 N &ﬁ?ﬁ\,u&ﬁ1ﬁ1§f§&?ﬁﬂ NEERNETHEITABERTE Disclosed 8.0 Caring
General Disclosure HFERE £ R IR E L for Employees
Information on the policies and compliance with relevant laws and regulations
that have a significant impact on the issuer relating to compensation and
| | N *E 1] 3 b N *A\H | i rﬁ':%| A =
a1 1 IR REARE (NSRRI AR R ER S RS . ik
Hagn =& :
B1.1 S ZXo . Disclosed Appendix |
Total workforce by gender, employment type (full or part- time), age group and pp!
geographical region.
B1.2 MR, ERAARI R B B 5 MR B RSk L, B L
: Employee turnover rate by gender, age group and geographical region. Disclosed ppendix
AR R 2 TIFRIE UK RIEE S B EHR I B EIBERKR -
—RRig = 3 oo— . N o = lEd==
B2— Rk B H BT NG EAR BN AR KRG E R DinE 8.0 BitR(ER
General Disclosure Information on the policies and compliance with relevant laws and regulations for'Empbyges

that have a significant impact on the issuer relating to providing a safe working
environment and protecting employees from occupational hazards.
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B2.1
B2.1

B2.2
B2.2

B2.3
B2.3

B3—fRI#ER

B3
General Disclos

B3.1
B3.1

B3.2
B3.2

ure

B4—fRIRER

B4
General Disclos

B4.1
B4.1

B4.2
B4.2
B5
General Disclos

B5.1
B5.1

B5.2
B5.2

B5.3
B5.3

B5.4
B5.4

ure

B5—fRIER

ure

BEZF (BEEERFE) SFEITHRAABRIEE,

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

ATHERARTERH.

Lost days due to work injury.

FRRFTER 4N BYERSR (2 RS 2 2 F8 T, LURABRAEIT B R 5 7%
Description of occupational health and safety measures adopted, and how they
are implemented and monitored.

BRIRAHE S R1T TIEBE M # R BRI B, iR IE &S
Description of whether there is any issue in sourcing water that is fit for purpose,
water efficiency target(s) set and steps taken to achieve them.

g’%ﬁg&ﬁéiﬁﬂu (IEREERRE. PREERE) 8HHNZIRE

Total packagin? material used for finished products (in tonnes) and, if applicable,
with reference o per unit produced.

MR RS 5ERIBI 5, B8 18 8 ST I TR,
Thte average training hours completed per employee by gender and employee
category.

BRI L E T a8 THBRRETHETAREATEN
MRRAR AR BINE K, _ _ _
Information on the policies and compliance with relevant laws and regulations
}hgt have a significant impact on the issuer relating to preventing child and forced
abour.

EIR TR E GV FEHE LU 2 B T K oamlss To
fIZ)esc&i;?tign of measures to review employment practices to avoid child and
orced labour.

AT ETE RIS RN H A RGP RIS R,

Description of steps taken to eliminate such practices when discovered.

REBEERNIRIE R B REEEBER,

Policies on managing environmental and social risks of the supply chain.

EthE B D R HEE#E

Number of suppliers by geographical region.

A RS A IR R BRI, mERITERIEGNHESEE,
URABRIT R B R 75 %o

Description of practices relating to engaging suppliers, number of suppliers where
the practices are being implemented, how they are implemented and monitored.

IR BRI RS EIR IR Rt & R RAIEG), LURARR
BITREZES %,

Description of practices used to identify environmental and social risks along the
supply chain, and how they are implemented and monitored.

R TEREREERHEES BIRRERRARFEHVRSG], LKA
HATRERS

Description of practices used to promote environmental preferable products and
services when selecting suppliers, and how they are implemented and monitored.

SiRE

Disclosed

EiRE

Disclosed

BEiRE

Disclosed

BiRE

Disclosed

BEiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EEE

Disclosed

BN

Disclosed

EiRE

Disclosed

g4

Appendix |

[bE=3

Appendix |

8.0 FIZRE
8.0 Caring
for Employees

8.0 FEIES
8.0 Caring
for Employees

=]

Appendix |

gz

Appendix |

8.0 MRS
8.0 Caring
for Employees

8.0 FR(EE
8.0 Caring
for Employees

8.0 FIE(ES
8.0 Caring
for Employees

9.0fftFEsE E IR
9.0 Supply
Chain Management

9.0t FESEEIR
9.0 Supply
Chain Management

9.0 FESEETR
9.0 Supply
Chain Management

9.0HFESEEIR
9.0 Supply
Chain Management

9.0ffFESE S IR
9.0 Supply
Chain Management
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HIESH

Corresponding Sections

B6—fRIER

B6
General Disclosure

B6.1
B6.1

B?—éﬁ’;‘?&?ﬁ

7
General Disclosure

B7.1
B7.1

B8—ARINEE
B8

General Disclosure

B8.1
B8.1

HEERMFMRMERNRBHNERERZe BE FBENARER
AR 875 AR BRI S T H BT AR EAR BNHEIERR
MEIMER, , , ,
Information on the policies and compliance with relevant laws and regulations

that have a si%nificant impact on the issuer relatin? to health and safety,
(o]

advertising, labelling and privacy matters relating fo products and services

provided and methods of redress.

BENEEXEREHTRAR e RERERMARIWBNE DL,

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

BRI E RN ARFS IR EE LU EH 575,
Ialurﬂbe_rtrc])f products and service related complaints received and how they are
ealt with.

TR R AR 5B Ko RIE RN AR B RARVIB 61,
Deﬁtcription of practices relating to observing and protecting intellectual property
rights.

A E 18 E BE N E MBI,

Description of quality assurance process and recall procedures.

R HBEE BEHRIERAREER, URBRASIT R &S %,
Description of consumer data protection and privacy policies, and how they are
implemented and monitored.

BRI LIRS $ R G F R AR BRI R R ETHETARE

FENERARRIRBINER, :
Information on the policies and compliance with relevant laws and regulations
that have a significant impact on the issuer relating to bribery, extortion, fraud
and money laundering.

IR EEERIAP A 31T A B S IR I EEAEHIR 5 ERaNR M
LSS PSEREN SN

Number of concluded Iegal_cases regarding corrupt practices brought afgainst the
issuer or its employees during the reporting period and the outcomes o

TR ERIETE R R ERIZ R, LU ABRR I T M B ZR 5 %o
Description of preventive measures and whistle-blowing procedures, how they
are implemented and monitored.

HERmEENE TRHI R E5E,

Description of anti-corruption training provided to directors and staff.

BRUAESERT REEMEHRFTENBRERRLRE T
@R HEIER,

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities takes into consideration
communities’ interests.

EIERERE NEE RRFE. HFIERBR. XK. BT,

Focus areas of contribution (e.g.education, environmental concerns labour
needs, health, culture and sport).

EEIHEFMBAER IEERERE) .

Resources contributed (e.g. money or time) to the focus area.

the cases.

EIRE

Disclosed

B FMNE
SRR N Ak
R,
N/A (The Group’ s
core business does
not involve the
use of packaging
materials%

EiRE

Disclosed

EIREE

Disclosed

EiRE

Disclosed

BN

Disclosed

ENE

Disclosed

ERE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EiRE

Disclosed

EIREE

Disclosed

SiRE

Disclosed

6.0 EmEfE
6.0 Product
Responsibility

6.0 EmEfE
6.0 Product
Responsibility

6.0 EmEfE
6.0 Product
Responsibility

6.0 EmEfE
6.0 Product
Responsibility

6.0 EmEfE
6.0 Product
Responsibility

7.0 RES

7.0 Anti-corruption

10 R&ES

7.0 Anti-corruption

7.0 RE5

7.0 Anti-corruption

7.0 RES

7.0 Anti-corruption

11.0 tERE
11.0 Community
Investment

11.0 ftERE
11.0 Community
Investment

11.0 @K E
11.0 Community
Investment
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