NERS: 2024-005

W54 : 837323 W fETAR: DAY TR KIDASRE

N FEMBERERATESE. BREREAS

AT REFE SRR ARIEA T NS RS, A ERILE. *T
PRI B B R IER , Jot HL P  T ECSIE P L A AN e B M AR A A ) SOE TR R DA

H

—. BJEEARER
(—) HeJmif ARG

RIE (AFNE) Ram BERNAKSE, ArE = mERFE LR T 2024
2 H 29 He O

WAV LA RESR, EIUHR =4, ARKHE M FRIR3C 2024 458 K
AR KRS, AMERNESH B 2 AN EREA N AFFA A A KA
3,300,000 fBE, 5 AR A 16.50%, ANFEHASBEA TR AN 5 .

ARSI EA A AR ES, PR =, RRHEE TS 2024 455
I I AR R 23 B I, H AR ORI G I . HR AR Bk 444 N A A\ i £y 840000
B, T ATFIEAN) 4.2%, AR RAGEA RN R .

AN ESRAENAFESR, FPUHR=AE, AR MR I228 2024 55 — Xk
AR H W, HMXEFES . Btk R4 N RFEHE AR RS 0 i,
AT A 0%, AN RASIRA TE AT R

RSN ATEE, FPIR=E, RREEMTRT 2024 5 Ik
AR R, BMERNEHFES 2 HRAER. EdREA N RFEA A KD
1,650,000 i, HAFIBEAN) 5.5732%, A& RIGEEAERNT R,

RARB R NATESR, (FIMIR=E, AR TR 2024 458 K
IR R 8, HAHSS R HGE 2 HEER . FRIEL N ARE ARG 0 ik,
A FE A 0%, AR RAGERA AN R .

(=) HJmiRAE 0
WA (DFE) Ram BERAARIE, AFH = lmEFH ) R T 2024




NERS: 2024-005

2 H 29 HeOIHE

AR KA AR IR, TPUIR =, ARREE M T 2E 2024 4255 kI
B AR K diill, AMXNEHF AT 2 HigERK. FiRIRA4 N REA AR KA
3,375,856 I, A A AT 16.8793%, AR GHEEIERNT R .

PR IR A A F I, IR =4, AR YRHLE 1Y TR AT 2024 4R AR IR
IR RS H I, AR SOl 2 Hig sk, BiRd4 N RFEE AR 4 0 iz,
A A A 0%, A2 RASERG TN 4

= BE AT AR
(—) AR
NEEHFE BHERENFEIRGOR AT EEAE M BRI ML 55 AT 2 7] &
FIE o ARHEAR FE A HHFE 2 A NBR TR E SRS R FE 7] IS 2l
AANFUR R E RN, RPEIR TARBEFAND FRFELSRAN =02
AT ANFAE R T HEH . SPEEN GARAEA LA WH NG AMAEQF S
NAFER, SPEHAN RS EREETEIE.

(D) XA, ZE .
KU arra (AFREY & AXAFFER) KA RME, RAFHENIERRE, A
SR FUR AL PR e s A P AR .

=\ BB

G PN 2 AR B e A PR 7] 3 = Sl s 2 3 LR W0
C20 (T M I 28 AL RSB 0 PR 2 7 3 = Jem H T 2 3 ) \ IR R 0)

(=D (M2 AR A BR A 7 2024 58 — IR IR R K e s UGB R

T 2 AR AR et B BR A F]
HH
20243 A1 H



	一、 换届基本情况
	二、 换届对公司产生的影响
	（一） 任职资格
	（二） 对公司生产、经营的影响：
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