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REPORT OVERVIEW

The report is the third Environmental, Social and Governance ( “ESG” )
Report released to the Public by Jiangsu Recbio Technology Co., Ltd.
(“Recbio”, “we”, “us” or the “Company”), which aims to provide stake-
holders with Recbio's management measures and performance on ESG
issues in 2023, and the Company's fulfillment of its responsibilities to
shareholders, consumers, employees, communities and other key
stakeholders.
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REPORTING SCOPE

The report covers Jiangsu Recbio Technology Co., Ltd. and all of its
subsidiaries, and the reporting scope is consistent with that of the
annual report. Compared with the 2022 ESG Report issued in April
2023, there is no significant adjustment in the scope of the report.

This report covers the period from January 1, 2023 to December 31,
2023 (the “Reporting Period” ), while some information and cases may
fall beyond the Reporting Period.
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PREFACE

REPORTING PRINCIPLES

The report is prepared with reference to the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) in Appendix
C2 of the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited.

The Company has conducted an applicability and materiality assess-
ment of the relevant aspects and KPlIs in accordance with the ESG Re-
porting Guide. The report has complied with the “mandatory disclo-
sure” and “comply or explain” provisions and has included explana-
tions for disclosure provisions that are not applicable to the Company
in accordance with the reporting principles in the ESG Reporting
Guide:

- “Materiality” principle: The Company identifies material ESG issues
through stakeholder engagement and materiality assessment;

- “Quantitative” principle: The report adopts quantitative data to dis-
close the environmental and social KPIs accompanied by a narrative to
explain their purposes and impacts, with comparative data provided
as well;

- “Balance” principle: The report presents the Company's environmen-
tal and social performance in an unbiased manner;

- “Consistency” principle: The statistical methodology of the relevant
disclosures in the report is consistent with that used in the 2022 ESG
Report and has not been substantially changed.

DATA DESCRIPTION

The financial data in the report is derived from the 2023 consolidated
financial statements which have been independently audited by
Ernst & Young. Other information and data are mainly derived from
relevant internal statistical reports or documents of the Company.
The monetary amounts in this report are denominated in RMB.

CONFIRMATION AND APPROVAL

The report was approved by the Board of Directors on March 20,
2024 upon confirmation by the management.
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Dr. LIU Yong

Chairman of the Board and General Manager of Jiangsu
Recbio Technology Co., Ltd.

DEAR READERS,

Thanks for your attention to ESG of Jiangsu Recbio Technology Co.,
Ltd. I, on behalf of the Company, give my sincere regards to you!

In recent years, a global race for green and low-carbon development
has been underway. Likewise, China has been unswervingly pursuing
green and low-carbon development, gradually improving the top-level
design of “dual-carbon” , and committing itself to creating green pros-
perity together with other nation across the globe. In the context of the
international and domestic efforts to promote green development,
Recbio made active endeavors to push forward green transformation in
2023, despite difficulties and challenges posed by the economic down-
ward pressure and varied uncertainties in the pharmaceutical industry.
We continue to integrate ESG elements into our development strategy,
committed to delivering satisfactory results to stakeholders with our
value and consistent efforts.
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Looking back at 2023, Recbio yielded fruitful results in ESG practic-
es. Guided by the United Nations Sustainable Development Goals
(SDGs) and practicing excellence in governance, we strive to imple-
ment ESG concepts in our operations, formulate an ESG gover-
nance structure with clearer powers and responsibilities, and ensure
the steady progress of ESG work. We have remained attentive to our
compliance operations and risk management, and optimize the
diversity and professionalism of our Board of Directors. We also
keep consolidating our governance system and risk control proce-
dures to improve information security and protection. Besides, busi-
ness ethics are also important considerations in our development,
and therefore, we actively promote the culture of integrity and busi-
ness ethics, and work with our partners to jointly advocate business
ethics.
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In more than 10 years of hard work, Recbio has stayed true to the orig-
inal aspiration of breaking through “bottleneck” technologies, and has
been ranked among the most innovative pharmaceutical companies in
China. We have set up three innovation platforms, namely novel adju-
vant, protein engineering and immunological evaluation platforms, and
initiated rigorous R&D management procedures for product innovation.
We also continue to promote trials and research on high-value innova-
tive vaccine pipelines covering major disease areas such as cervical
cancer and shingles. With years of technology accumulation, Recbio
has become one of the few companies in the world capable of inde-
pendently developing novel adjuvants, with the ability to scale up pro-
duction of all five new adjuvants approved for global marketing. During
the year, a number of our products made satisfactory progress, such
as our core product, Recombinant HPV 9-valent vaccine REC603,
which has completed the 24th month visit of its Phase Ill clinical trial,
and the new adjuvant recombinant herpes zoster virus vaccine, which
demonstrated comparable safety and immunogenicity to the main-
stream international variety Shingrix in clinical studies. Through per-
sistent exploration, we will benefit the world with more innovative vac-
cine products.

We carry out the concept of quality first for innovation and develop-
ment, and provide quality products and services centered on human
health and well-being. Recbio has built a quality management system
with care, oriented to quality objectives, strengthened the management
of the whole life cycle of products. We have also introduced several
digital systems for intelligent monitoring of materials and production
processes to improve quality management with digital technology. In
2023, we conducted several domestic and international quality audit
programs, and successfully passed the European Union's Quality Au-
thorized Person (QP) audits and obtained the Declaration of Conformi-
ty once again.

Recbio upholds the principle of putting people first and striving for the
happiness and safety of our employees. We empower the healthy
development of our employees with an equal, fair, and inclusive corpo-
rate culture, and enforce a fair compensation and welfare system. In
addition, we provide free and democratic communication channels and
plan clear career development paths for our employees to maximize
their potential. In 2023, Recbio further optimized the human resources
system, broadened the employee training platform, and created more
consistent and sufficient promotion opportunities for employees,
making every effort to retain and utilize talents. In addition, we regard
safety as the foundation of all work. To this end, we conduct regular
audits and controls over occupational hazards, and reinforce safety
awareness among our employees with training.
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Recbio is committed to a forward-looking approach to sustainable
development. On the way to realizing green transformation, we attach
great importance to climate change response, pollution abatement and
ecological protection, and acting as a participant and contributor to the
building of an ecological civilization. We have set targets at four levels,
namely greenhouse gas reduction, energy conservation, water saving,
and waste reduction, and formulated detailed plans for their execution.
To achieve this, we have implemented a series of environmental man-
agement measures, such as optimizing energy and resource efficiency,
conducting environmental evaluations, and improving pollutant manage-
ment procedures, while continually upgrading our management of
climate change risks and environmental risks.

We insist on helping the industry develop and strengthen exchanges
and strategic cooperation with domestic and foreign partners in bio-
technology, so that vaccines can benefit more people. In addition, as a
responsible corporate citizen, we actively fulfill our obligations, pay
constant attention to social needs, and encourage our employees to
take part in volunteer activities to achieve mutual growth in corporate
social and economic benefits. In 2023, we provided support for those
in need and organized employees to hold charity sales, thereby
spreading love and warmth to society.

“Stable Expectations” are the keywords of China's economic outlook
for 2024, and, accordingly, Recbio will also strive for steady progress
this year, stretching its roots in the fertile soil of China Pharmaceutical
City (Taizhou, Jiangsu Province). We will carry forward the spirit of
"four dares", cultivate the “inner strength” of R&D, and strive to be an
explorer, organizer and leader in the development of the global vaccine
industry. In this way, we will realize our corporate vision of “becoming
a respectable world-class enterprise for protecting human health” and
work together with all parties for a better and greener future.
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RESPONSIBILITIES OF THE BOARD

As the highest body responsible for the ESG affairs of Recbio, the
Board assumes the overall responsibility and mainly supervises the
implementation of ESG-related strategies, objectives and policies. The
members of the Board hold regular meetings to review the risks and
opportunities related to our ESG issues, and regularly review and
supervise the implementation of ESG work and objectives.

IMPLEMENTATION OF ESG AFFAIRS

The ESG Working Group led by the Investors and Public Relations De-
partment is primarily responsible for following up on the latest ESG
trends and requirements, identifying and evaluating risks and opportu-
nities related to ESG, maintaining good communication with stakehold-
ers, determining material annual ESG issues, and reporting to the
Board on a regular basis for providing them with risk analysis and deci-
sion support. Each functional department is responsible for implement-
ing various ESG matters and regularly feeding back the progress of
ESG work.

MATERIALITY ANALYSIS

Recbio maintains close communication with internal and external
stakeholders, and identifies their expectations and demands in time.
We engage a third party to conduct materiality assessment and prioriti-
zation based on the ESG issues that are of major concern to our stake-
holders. During the Reporting Period, we discussed and approved the
identified ESG materiality issues, finalized the ESG objectives and
strategies based on the issues, and managed and reviewed the rele-
vant work. For details of Recbio 2023 ESG materiality analysis results,
please see “ESG Governance - Materiality Analysis”.

) BEES 2023 Environmental,Social and Governance Report

—RECBIC—

B0 H2Z2UE

R IRELEY)

EREHAEYIR I F 20124, MR 2022 FF R & A
ZHFLE™, B—RKUBERERNAZO
SREN A B B A B, R B BRI E
R EQ TEMRR B KR T Ea./F
RER VBRI EREDMRREESRTIHH
BERINAB Z—, AR =KFaBIHE,
FHERZ AR B E iR,

BE2023FK, WAV ERRE S 1088
SEERFTEEEGRES, BESEE. Sk
B PIkE SRS R EEARRE,
Heptz O EmIREC603—E4ANBHPVEE
B RAsAIIBARRIR A BR, TRARS RS EIPy Bt
EHMEENEBHPVEEZ—

1B Z FHIRATTUR, I YR ENE
i AT RIS R RN B RREER
EEL AR RER =B R TE
Fan=—EERAEM, KEMYTEEE
SENEBRARE, At E56,000
BEIBFER.

REX

IRl EYRAMES, IR RERBHERN
B, LIRS RS, URNRRE. Ut
FEEHERSIE, BRERBCSHZOK
WHEXRKEDRESTTEER, BRE

RRARER.

PERSEVERANCE WITH SUPERB ADJUVANT

ABOUT RECBIO

Founded in 2012 and listed on the Hong Kong Stock Exchange in
2022, Recbio is an innovative vaccine company propelled by internally
developed technologies. The Company has established three innova-
tion platforms, namely a novel adjuvant platform, a protein engineering
platform, and an immunological evaluation platform. As one of the few
companies in the world capable of both developing and manufacturing
a complete range of novel adjuvants, we are able to consistently
create promising vaccine candidates by virtue of the synergy of our
three platforms.

By the end of 2023, Recbio had developed high-value innovative vac-
cine portfolios consisting of ten-odd vaccines, covering major diseas-
es such as cervical cancer, shingles and respiratory syncytial virus
( “RSV” ). Among them, our core product "REC603-Recombinant HPV
9-valent vaccine" in Phase lll clinical trial, shows great promise of
becoming the first marketed domestic 9-valent HPV vaccine.

After years of technology accumulation, Recbio is about to start a new
development phase of product commercialization. We have construct-
ed three industrialized bases covering three mainstream adjuvant pro-
cess platforms, namely aluminum, emulsion and liposomal adjuvant,
each conforming to international standards of quality system assur-
ance. The relevant bases are expected to have a combined annual
production capacity of more than 60 million doses.

COMPANY CULTURE

Recbio adheres to its mission and always maintains an open and
win-win perspective. Motivated by R&D, technologies, and corporate
values, we actively apply our core technologies and industrialization
capabilities to contribute to the development of the whole industry and
to fulfill our ultimate vision.
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Corporate Mission

Protecting human health with best-in-class vaccines.

Corporate Vision

With continuous efforts in optimizing management and sharpening our
competitive edge in talents, technologies, products, markets, and capi-
tal, we aim to promote a whole-value creation circulation driven by
R&D and become a respectable world-class enterprise for protecting
human health.

Corporate Values

Value creation: Value creation is the only reason that Recbio exists.
Our value lies in keeping creating value for society, customers, share-
holders and employees.Quality is the premise of value creation, and
innovation is the source of value creation.

Collective striving: Collective striving is the fundamental manner to
value creation, with which we integrate each department and each em-
ployee into a coordinated and efficient organization.

Dedication and professionalism: Dedication and professionalism are
our spiritual characteristics. Dedication is to respect the process and to
help others. Professionalism is the foundation of one's career, the cor-
nerstone of continuous innovation, and the guarantee of value creation.

Inclusiveness and progress: Inclusiveness and progress are the talent
concept adopted by Recbio. We accommodate every individual who
creates value, diversity and multiculturalism. The purpose of inclusive-
ness is making progress, continuous improvement, and pursuit of
excellence, and is also the foundation of trust and respect.
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2023 HIGHLIGHTS

By the end of December 31, 2023, Recbio had achieved the
following operational accomplishments:

IRIBAEX
Environmental Performance

BERAEHIBGEE

Greenhouse Gas Emission Intensity

0.14 MB_ S MEE / FIK
0.14 tonnes CO,e/m?

BB EEE 0.35 JKELBS / 52K
Total Energy Consumption Intensity 0.35 MWh/m?
HEEN

Social Performance

BTZESL 91.51%
Percentage of Employees Trained 91.51%
HEATEE TN 10.4 &7t
Funding for community service activities RMB104,000
ESG 4R

Rating Outcomes

MSCI ESG 574K A

MSCI ESG Rating A
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Top 20 Chinese Pharmaceutical
Listed Companies in ESG
Competitiveness in 2023
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Ranked as “2023 Top 100 Chinese Pharmaceutical Innovative Seed Enterprises” and
“Top 20 Chinese Pharmaceutical Listed Companies in ESG Competitiveness in 2023”
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With solid innovation strength, iterative innovation process and rich innovation achieve-
ments, Recbio successfully passed the selection out of more than 5,000 Chinese phar-
maceutical companies. We have been recognized as one of the “Top 100 Chinese Phar-
maceutical Innovative Seed Enterprises” for three consecutive years, and have gradually
become a new benchmark for the vaccine industry.

With the forward-looking and pragmatic concept of sustainability and outstanding ESG
performance, Recbio was awarded the “Top 20 Chinese Pharmaceutical Listed Compa-
nies in ESG Competitiveness in 2023” , which demonstrates the Company's strong ESG
competitiveness among the listed pharmaceutical companies in Hong Kong and A-share
market.

In the future, Recbio will continue to contribute to the innovation, upgrading and sustain-
able development of China's pharmaceutical industry.

11

EEMN MSCI REVNEURGTEER
Included in MSCI China Small Cap Indexes

2023 £ 5 A 12 B, MSCI £E/ B BZIEEL (MSCI Global Small Cap Indexes) $EEEZE
BREREM, HEEYBMNAZISEMRDR, BRI 2023 F£ 5 A 31 HRHEREK.
2023 4, ERFHEMITE MSCI ESG sT4RIETRR A,

On May 12, 2023, the latest updates of the semi-annual review of the MSCI Global Small
Cap Indexes were released. Recbio was included as a constituent of the MSCI China
Small Cap Indexes, with the results taking effect after the market close on May 31, 2023.
In 2023, Recbio received an "A" rating from MSCI ESG.
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ReCOV ARG EIER R EARIE

ReCOQV Granted with Emergency Use Authorization in Mongolia

2023 &, RIBERHETERTTEHE TGS (SARS-CoV-2) BiEEE, ROEEHLEIE A106
R LMXOBAREZS LR RER TR EMEELEIHEREZE ReCOV ER
EREE, BNEET ARERRE,
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SMENEEREREEE, HERRAT BEMER BFA03 FiEH, bk ReCOV &S
XEERSERRE, ERAQEEINRENRENERE S MR MEE TR
RIBIER, B ARHRREIINTIHRER .

In 20283, in accordance with the Mongolian law on the prevention of novel coronavirus
(SARS-CoV-2) outbreak, the Company was granted an Emergency Use Authorization
( “EUA” ) for its two-component recombinant COVID-19 vaccine ReCOV by Order No.
A106 of the Minister of Public Health of Mongolia and a resolution of the Mongolian Com-
mittee for Medicinal Products for Human Use. This product has effectively protected
Mongolian people's lives and safety.

As one of the key research projects in the development plan of China's pharmaceutical
industry during the “14th Five-Year Plan” , novel adjuvants have become a key factor in
the successful R&D of innovative vaccines in China. ReCOV is a recombinant COVID-19
vaccine being developed by the Company with its technology platforms, including its
novel adjuvant, protein engineering and immunological evaluation platforms, and the
adjuvant used therein is its self-developed novel adjuvant BFA03. The granting of the
EUA to ReCOV in Mongolia will enhance the Company's overseas brand awareness and
play a positive role in promoting the registration in other countries and regions, hence
benefiting the Company's expansion into overseas markets.

II 2023 FENBEZE EHIAR] ESG 33 /1 TOP20)
c5 “Top 20 Chinese Pharmaceutical Listed Companies in ESG Competitiveness in 2023”

Qvp 2023 REEZEAFETER 100 32
c5 “2023 Top 100 Chinese Pharmaceutical Innovative Seed Enterprises”

TRIEEI SRR | —FESHARRER
Gelonghui “Jinge Award” - Outstanding

(vp MURAEIRER A RTERS
25 Integration of Informationization and Industrialization Management System Certificate
(vD 2022 SR e — MR RN AIRTEL )
£a 2022 Outstanding Influence List - “Best Technology Innovation Award of the Year”
Qvp 2022 ERasMIE B R HEEDRR
ca Most Popular IPO by Brokers of 2022 HK IPO List
(vp ML 8 5E | —FES M ARREE

Gelonghui “Jinge Award” - Outstanding Big Health Company of the Year

Big Health Company of the Year
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SUSTAINABILITY GOVERNANCE

ESG GOVERNANCE
ESG DEVELOPMENT STRATEGY

Recbio is always committed to following strict quality control process-
es in innovation, building a solid data security system, and cultivating
top talents. Adhering to the philosophy of responsible operations, we
would join hands with our partners to write a better chapter for human
health. In response to global challenges and social risks such as
climate change and the health crisis, we are accelerating the integra-
tion of the sustainability concept into our daily operations, always prac-
ticing green and high-quality development, and exploring low-carbon
strategic transformation. Meanwhile, we will embed ESG risks in our
corporate risk management system step by step, to formulate a clearer
and more effective ESG risk management program and enhance our
sustainability governance.

ESG GOVERNANCE STRUCTURE

To enforce our sustainability strategy, we continue to improve the
top-level design of ESG governance and have established a three-tier
ESG governance structure from the top down. The structure consists of
the Board of Directors, the ESG Working Group and each functional
department, which is committed to implementing ESG concepts and
management strategies in all aspects of our operations. The three tiers
are responsible for ESG-related decision-making, coordination and
execution, respectively. Among them, the tier-2 ESG Working Group is
responsible for coordinating the ESG work and reporting the work
progress to the Board regularly, while collaborating with functional
departments to carry out ESG-related work.
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FMmfARE 5 28

R EMERENZHEESNERRES
B, BORER mERSZIETRFH
R, HFIRAZBENEES, &
MBEFEMFITE ESC FENFERMER, U
TRENTIRY ESG ABMCUE, EHEFIER

N— STAKEHOLDER ENGAGEMENT

Make decisions on ESG regulatory matters

HIE AT ESG 1ERIEREE. BAR. BER
Develop ESG-related strategies, objectives and policies

BB AT ESG 1ERARER. BAENBERRET
Supervise the implementation of the Company's
%%@ ESG-related strategies, objectives and policies

Recbio attaches great importance to communication and cooperation
with stakeholders and is committed to establishing close and good
relationships with them. We adopt a variety of effective communication
methods to actively respond to stakeholders' needs and opinions on
ESG, so as to further improve our ESG performance. We also continue
to communicate our ESG philosophy in our interactions with stakehold-

& ESG R ERAKIE

Review ESG-related risks and opportunities
BEMABFE ESG RS

Approve the Company's annual ESG report

TEHAE ESG BIREE MR TIREITHRET

Regularly review the ESG progress and relevant work

Board of Directors

HEERT, HFIEHEEESS ESG B
2, E—PRABEERDIVEIFHERER,

FEN AR

Key Stakeholders

ers to further enhance sustainability across the value chain.

Mz tERA 7T HAEE

Stakeholder Expectations

BREELSN

Channels for Communication and Response

RREE YACIVN=
Risk management Corporate announcement
T REELR BREAE
Industry development and win-win General meeting
A " R/ AE BEREE REEH
AAFIEIE ESG R Shareholders/Investors Reasonable and stable returns Investor survey
Identify and manage ESG risks (EBRE BT
. . Information disclosure Roadshow
HIE ESG T1EstE oS
g Develop ESG work plan Shareholder hotline
ESGI{E/véH o " o B RS
ESG Working Grou LA EIE ESG & Investor relations email
g P Assess and manage ESG issues EiE
On-the-spot inspection
R ESG R B
Prepare ESG reports Official website
WIS AR

EHAMEEGER ESC TIFER
Regularly report ESG work to the Board

BTiEIRERE
Employee training and development

Enterprise WeChat public account

B T3 EETE
Staff training and performance evaluation

BTREHEZS BIRRAENIGEESE
Employee health and safety Employee congress and trade union committee
8T B TiERISRE BTAR E#%E
Employees Employee welfare and care Staff meeting, symposium
BT iR B TR R
. pr—— Employee rights protection Employee complaint and report email
Work with the ESG Working Group to implement ESG work Democratic communication Enterprise WeChat public account
EHAM ESG TR MVEARBBRBIERE .
FERA R MR ERRER B8R LRI Bk
Provide regularly feedback on the implementation progress to the ESG Information security and data privacy Policy consultation
Working Group REFEHFEEE EEXM
Anti-corruption and business ethics Meetings and exchanges
NEHHE BEEZR
Charity and philanthropy Supervision and inspection
BTERE E S BERRIREE R Rt bt
Government and regulators Accessibility to health care Press releases
FESRIREL
. N Response to climate change
B ag:ckels
TR ESG BRI i
Rechio ESG Governance Structure Energy management
BREE
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AFERE

FEM AR

Key Stakeholders

eSS

Customers

HE
Community

HEERS
Supplier

Mz tERA 7T HAEE

Stakeholder Expectations

EmE8HTe

Product quality and safety
EEL L HETAMRE

Information security and data privacy
bEE BRI

R&D and innovation

BEEEH

Responsible marketing

=R RERIE

Customer services and guarantees

Charity and philanthropy
RIRERE
Environmental management

BRRE R R
Accessibility to health care

HAEHEEE

Supply chain management
REBEEHEER

Anti-corruption and business ethics

ITHERELER
Industry development and win-win

ABREREAN

Channels for Communication and Response

ERTREMFRE

Feedback of adverse drug event
BARALR

Customer service hotline
BRI

Customer satisfaction survey
BERRIE

Complaint channel

(ZAEYN

Enterprise WeChat public account
HEEE

Community activities

RREM

Environmental protection campaigns

RS
Health support

ITERES

Industry-wide exchange activities
R AR

Code of conduct of suppliers
HFEmETHE

Supplier assessment

HERELTE

Website platform of suppliers
HEFEEEE

Daily communication with suppliers
RISEEMRE

On-site guidance and inspection
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Addressing climate change ® K

o SERERE

HHNBRIHEMERA TN ERERE
Importance to external stakeholders

® & Social
® IRiE Environmental

® EJA Governance

o %Jﬁﬁﬁéﬁﬂ%& R
® FEHRIREL P Accessibility of health care ® B T#57)||E238 R

Energy management

SUSTAINABILITY GOVERNANCE

ASSESSMENT OF MATERIAL ISSUES

Based on stakeholder expectations, industry concerns and our busi-
ness operations, Recbio has conducted research to identify material
ESG issues and initiated a survey facing all employees to assess the
materiality of the issues. We have prioritized the identified ESG issues
according to their importance to internal and external stakeholders and
formed a materiality matrix accordingly, which lays a solid foundation
for us to develop ESG strategies.

During the Reporting Period, we identified a total of 18 material ESG
issues. Among them, accessibility to healthcare was newly added in
2023 to emphasize Recbio's social responsibility as a pharmaceutical
company. After comparing the issues with our peers and taking into
account expert opinions and employee feedback, product quality and
safety, R&D and innovation, employee health and safety, anti-corrup-
tion and business ethics, and intellectual property protection were
identified as material ESG issues. We will focus on disclosing these five
issues in detail in this report and focus on enhancing sustainability in
these domains.

o ERHENRTS
Product quality and safety
O ETHRERRE © F BRI
Employee health and safety R&D and innovation
® 2 BRI TR

o (B B Anti-corruption and business ethics

SR EHMPSE & sen o

Information security and privacy protection b %ﬂﬁté*&ﬁéaﬁ .
Protection of intellectual property rights

Employee training and development

Charity and philanthropy

o S T2 SRRE

® (HR7SEETE Employee benefits and care
Supply chain management

® KEREIE

Water resources management

o BEMKER

Packaging material management

o HinEE

Emissions management

® S EFEH

Responsible marketing

@ (TEIEREEAHE  Industry development and mutual benefits

HisREYNERHRRE
Importance to Recbio
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SDGs £fE

IR EYRIBEIE SDGs, BN SDGs
RNZOERGNEEREZEZ R, LEET
REAFBELRAH, BERTHIE
SDGs HENNE, UBRAELE. 8K
RIFERTEAISERIBEE.

HERSEE

Chapter

RESPONSE TO SDGs

Recbio actively responds to SDGs and is committed to integrating
SDGs into its core business and consideration of material issues. We
are working with all parties to build a consensus on sustainability and
support the SDGs with practical actions, in an endeavor to create
long-term values in economic, social and environmental development.

I EYEIRE

Recbio's Response

p— - ASOMER], 2 T
AND WELL:BEING - BlFniERE, EEEmM

- TERM, RERE
L - HEHE HERE

ReFf2REEt

QUALITY
EDUCATION

BEHE

GENDER
EQUALITY

MRS

CLEAN WATER
AND SANITATION

BRRKIE £ RN

DECENT WORK AND

BELENSEER

+ PERSEVERANCE WITH SUPERB ADJUVANT

+ PERFECT QUALITY WITH INNOVATION EMPOWERMENT
+ EQUAL EMPLOYMENT AND HEALTHY GROWTH

+ SHARING FOR A BETTER TOMORROW

- TERME, EREE
- EQUAL EMPLOYMENT AND HEALTHY GROWTH

- FEERE, EEMR
- EQUAL EMPLOYMENT AND HEALTHY GROWTH

< PTEEARE, ARG
+ ECOLOGY CONSERVATION FOR GREEN PROSPERITY management of water resources, and implement water conser-

ECONOMIC GROWTH - FERME, BRERE
+ EQUAL EMPLOYMENT AND HEALTHY GROWTH life for employees

- BEBEERE. HIES. HIESEASRAEEANR
FEENSEERNEEERES, TEAERR

- RET2ARORERNBEHERELETEM TFH
fl, RIEE THEERZS

- EHRES THEEREE

- EITEBHNSRAREERNRR

+ Develop high-value innovative vaccine portfolios covering cervi-
cal cancer, shingles, RSV infections and other major diseases to
protect human health

+ Implement a dual prevention mechanism of graded safety risk
management and hidden hazard investigation and control to
safeguard employees' occupational health and safety

« Arrange regular occupational health examinations for employees

- Conduct pharmaceutical technology exchanges with industry
partners and universities

© NHEEE BBRERCAERES

- REETIEIIREAR, BUNIMGE, ZBET2EBHE

- Support education and engage in school-enterprise collabora-
tive teaching

+ Improve employee training system, establish an internal trainer
system, and encourage employees to further education

- BREFLZETRTIRFM

- HRMRHEENKRERBTAIRNSAEEE

+ Enforce equal pay for equal work for male and female staff

« Adopt a zero-tolerance attitude to gender discrimination and
harassment

- BIEEIKER, BKERETHREEE, FREANAKEIEREE
- BUTRRASBIBEKHEIRAE , FEARBEKHI A R

+ Establish water conservation targets, conduct integrated

vation measures
+ Enforce strict wastewater discharge standards and ensure the
compliance of the discharge of wastewater

- RAGENFIIR, RIEE TREEE
- AEAIEE A EISIRIG, (RIEE TRRE T(F
- ERERENBRAEAFNNE MRS T

- Adopt a reasonable remuneration model to guarantee a decent

- Create a harmonious and inclusive workplace to ensure decent
work for employees

+ Prohibit any form of child labour and forced labour in the recruit-
ment process
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- RUFARAE, HEEM
» PERFECT QUALITY WITH INNOVATION EMPOWERMENT

< PEER, BEME
- EQUAL EMPLOYMENT AND HEALTHY GROWTH

cHEHR, ALAE
OMMON PROSPERITY FOR A BETTER TOMORROW

- RUTARGE, HESEM
+ PERFECT QUALITY WITH INNOVATION EMPOWERMENT

< PEARR, AREBHE
+ PROTECTING ECOLOGY FOR GREEN PROSPERITY

- REEE, EREEE
- COMPLIANT OPERATION AND STABLE DEVELOPMENT

cHEHR, ALEE
+ COMMON PROSPERITY FOR A BETTER TOMORROW

- BEZOBMT A, TERARIMNEE
- EERESARNEER, BUMEER

« Set up core technology platforms to continuously improve

« Advance vaccine trials and R&D progress and optimize R&D

- BESTTTHFNRSAE, HES R IRR
- REFFRIEE THHEER

« Create diversified and equal occupational environment and

- Advocate and support female staff in their career development

- BRELEREE

- BBET2HEAERR

« Hold charity sale

+ Encourage employees to participate in charity programs

- BUESEERR AREERR
- BUEEEERE HEBRREEER. REEENAUE

- FRESE; RREMEEBRENSREEX

« Establish quality management system and clarify quality objec-

- Establish quality management processes, quality risk manage-

* Conduct quality audits to ensure that product quality standards

- BIERAIEE, HREREEELSELNEAR, LHE

- Set carbon reduction targets, identify climate change risks to

* BUEMANE R EFEETERAR, N5 B S E S AR LK

- IBREREHAIEKT, I TIEER XK

« Create a line of defense against corruption and violation of

+ Enhance corporate compliance governance and build a culture

- MEEHREHEEEERRRNSS

« Provide technical support to Zimbabwe on vaccine production

I el e

Recbio's Response

innovation capability

pipelines

eliminate all forms of discrimination

TR IERERER, REESEE Y

tives
ment procedures, deviation management and management
procedures of correction and prevention measures, to ensure the

reliability of quality management

comply with regulatory requirements

EGRE S BRI, bR EAR R A S
operations, and develop risk contingency management proce-

dures to prevent and mitigate associated risks

BRHERETE

business ethics, and strengthen integrity inspection and promo-
tion in operations and supply chains

of compliance
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COMPLIANCE GOVERNANCE
R ERE
RISK MANAGEMENT
[GESEL
BUSINESS ETHICS
29 FYER]
ANIMAL WELFARE
31 SELZE
INFORMATION SECURITY

Resolved to take on responsibility for business operations, Recbio
continuously improves the professionalism and diversity of those
charged with governance and keeps enhancing risk management and
internal control. Meanwhile, we uphold business ethics, establish
proper R&D ethics, and safeguard information security and privacy
protection in the R&D process. Thus, we can strengthen our overall
competitiveness in the industry and achieve quality development.
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

COMPLIANCE GOVERNANCE

Recbio understands that compliance is the bottom line and corner-
stone of corporate development. As such, we strictly comply with rele-
vant laws and regulations such as the Company Law of the People's
Republic of China, the Criminal Law of the People's Republic of China,
and the Appendix C1 Corporate Governance Code of the Rules Gov-
erning the Listing of Securities on the Stock Exchange of Hong Kong
Limited. To build a solid foundation for the efficient operation of the
Company, we have continuously strengthened our corporate gover-
nance structure based on the principles of “mutual checks, clearly
defined powers and responsibilities, and standardization and high effi-
ciency” . In addition, we have also formulated a series of internal poli-
cies for a sound governance system.

GOVERNANCE STRUCTURE

The Company has established a “three committees and the manage-
ment” governance model consisting of the general meeting, the Board
of Directors, the Supervisory Committee and the management, and
follows the Articles of Association in the election and replacement of
the members of the Board and the Supervisory Committee. There is an
Audit Committee, a Remuneration and Appraisal Committee and a
Nomination Committee under the Board. Each of them plays a special
role in assisting decision-making, safeguarding the scientific and for-
ward-looking nature of the Board and facilitating excellent corporate
governance.
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Shareholders' Meeting
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Board of Directors
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Recbio's Governance Structure

As the “navigator” of Recbio, the Board plays a crucial role in develop-
ing strategies, making decisions and preventing risks. Therefore, the
diversity and professionalism of its members are crucial to the Compa-
ny's future strategic development. To optimize the composition of the
Board, the Nomination Committee reviews, at least once a year, its
structure and size, and the members' skills, knowledge and experi-
ence, advises the Board on potential changes of the Board in line with
the Company's strategy, and is also responsible for reviewing and
enforcing the Board's diversity policy where appropriate to ensure mul-
tidimensional considerations of Board membership. As of December
31, 2023, Recbio had 12 directors, including 1 female director, 8 direc-
tors with doctoral degrees, and 4 independent non-executive directors
with expertise in virus research, accounting, medical research and
engineering, respectively.
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

COMPLIANT OPERATION

Building up the concept of compliant operation, improving the compli-
ant management system and creating a compliant culture are essential
measures to ensure the sustainable development of Recbio. The Com-
pany's compliance management system is based on structure, system
and mechanism, which comprehensively covers human resource man-
agement, financial management, marketing, and supply chain manage-
ment. We have appointed the Securities and Compliance Center as the
responsible department for compliance management, which coordi-
nates and supervises all compliance matters. Below it, the Legal De-
partment, Internal Audit and Internal Control Department and other
related departments are heavily involved in the execution of relevant
initiatives, striving to optimize the compliance system across the Com-

pany.

The Board has considered and approved policies such as the Mea-
sures for the Administration of Insiders of Inside Information, the Code
of Conduct for Securities Transactions by Directors, Supervisors and
relevant Employees, the Measures for the Administration of the Invest-
ment and Transactions with Conflicts of Interest and the Measures for
the Administration of Connected Transactions. With the relevant poli-
cies, we have standardized the processes and criteria for investment
operations and related transaction management to satisfy the require-
ments of the stock exchange rules and to cut off any tunneling. To
strengthen the management's awareness of personal self-discipline
and compliance, we conduct compliance training for directors, super-
visors and senior managers on different topics every year to further
clarify the precautions for standardized operation. During the Report-
ing Period, we organized a total of three training sessions for directors,
supervisors and senior managers on securities trading compliance.

RISK MANAGEMENT

With the rising complexity of the market, Recbio is exposed to an
increasing number of internal and external risks. Therefore, a compre-
hensive risk management mechanism has become one of the key fac-
tors for the Company's survival and development. Recbio has formu-
lated a comprehensive risk management system and related proce-
dures to systematically identify and monitor the existing and potential
risks in its operations and to strengthen its management measures.
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ARSI RISK MANAGEMENT FRAMEWORK el g RISK MANAGEMENT MECHANISM

IRt A WD AE IR A R B R B E IR AN P BB
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Recbio builds a clear risk management and internal control system and
clarifies the responsibilities of risk control and internal control at all
levels to prevent identified risks and mitigate business risks. Mean-
while, we have embedded ESG risk control in the system to effectively
reduce the impact of daily operations at the ESG level and improve FEREHRRETHNRER, £= and review risks; and the Internal Audit and Internal Control Depart-
overall risk management. Based on the risk management and internal BB NENEIS aERENTENE ment acts as the third line of defense to conduct internal control and
control framework, Recbio has formulated internal management poli- I1E internal audit.

cies, such as the Contract Management Policy, to clarify the require-

ments for risk prevention and control of related businesses.

All departments of the Company jointly build the “Three Lines of De-
fense” risk management framework. Among them, the business and
functional departments are the first line of defense to control risks in
time; the Legal Department is the second line of defense to identify

B

Second Line of Defence

E—ElR

First Line of Defence

=R

Third Line of D

- HEBEENNEEH R RN ERIEETEEEZ

* Monitor and review the effectiveness of risk management and internal control systems

mHE PERPYEER
Board of Directors Internal Audit & Internal Control
Department
q A |
. ﬁﬁm%%ﬁﬂ@’ﬁﬂﬁﬁ?ﬁz% BIBETIRFEANES B IR, (HFE—.
B MR AR AR EAEREENE—BEA, HEE TR AANE, BREAR e o i S

- AR EEE N EAREHE SE TR TEMSENBHMENBEE, TEH

- » Examine the execution and effectiveness of internal control policies
BtEET * Oversee internal audit, evaluate and improve the Company's internal control system
Audit Committee + Conduct risk assessment of the Company's major investment projects

- BERFNEITHIN A EET
+ Take charge of the daily operations of the Company's internal controls

- AR E R TR R MEH AR E B R EIEEE

* Assess the likelihood of risks, provide response plans and monitor the progress of risk management

EREIEM PYERIE IS
Risk Management and Internal Control Structure
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BIETEETH], TR BT,
BiE BENMBMIE

As the first person that bears the
responsibility for risk management,
control the business process in real
time and perform self-assessment,
self-control, self-examination and
self-correction of risks

%, BEREATEAEBMERNG
B, e R R AR, BZE AR
OB TE B & i

Reviewing contracts related to the
business to avoid the risk of perfor-
mance; following up the development
of major projects and businesses of
the Company, identifying and avoid-
ing risks to effectively supporting the
implementation of the Company’ s
core strategic projects

EREE =Bk

Three Lines of Defense of Risk Management

N

EEMELETED. RREE. iz
FRES AR, BFETENE
MERETERR

Performing audit service and super-
vision functions, completing re-eval-
uation and re-monitoring of the first
and second lines of defense, and
regularly conducting audit and inter-
nal control evaluations. Reviewing
and evaluating the appropriateness
and effectiveness of operating activ-
ities, risk management and internal
controls, and continuously improve
the internal control and risk man-
agement system
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

RISK SUPERVISION AND MITIGATION

Recbio has strengthened its internal control evaluation and supervision,
and has continuously followed up and executed corrective measures.
To improve the internal control process, the Internal Audit and Internal
Control Department evaluates the effectiveness of the design and
implementation of internal controls for the Company's procurement and
other critical business departments through interviews and
walk-through tests. The department also prepares rectification plans
based on the evaluation results and supervises the rectification of inter-
nal controls over businesses to further enhance the adequacy and
effectiveness of the risk management process. In the course of the
evaluation, the Internal Audit and Internal Control Department will
sample key projects for auditing.

In addition, each business department and functional department cor-
rects problems arising from its operations, raises awareness of risk
management and implements corrections through self-inspection and
self-audit. In this way, the Three Lines of Defense can be strengthened
to empower and supervise the Company's risk management. During
the Reporting Period, the Legal Department completed a review of a
total of 3,800 contracts.

BUSINESS ETHICS

Recbio is committed to business ethics and strictly abides by regula-
tions and laws such as the Anti-Unfair Competition Law of the People's
Republic of China and the Interim Provisions on Banning Commercial
Bribery. We have made sustained efforts to ensure that our business is
built on integrity and honesty, and adopted a “zero-tolerance” attitude
towards any corruption and violation of business ethics.

In our Anti-Fraud Policy, we explicitly demand our employees to strictly
abide by relevant laws and regulations, professional ethics, and the
Company's rules and policies, and to standardize their professional
conduct. In this regard, we have also established three lines of defense,
namely, “corporate policy, employee awareness, and supervision and
reporting process” , in an attempt to strengthen the anti-corruption
efforts among internal employees and external partners. The Board of
the Company is responsible for supervising the establishment of an
integrity culture and deliberating and approving anti-corruption related
policies. The Management is responsible for formulating specific sys-
tems, processes and policies and ensuring their effective execution.

) BEES 2023 Environmental,Social and Governance Report
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

Recbio has set up various reporting channels such as telephone
hotline, e-mail and correspondence to encourage employees and all
external parties to report and complain about fraudulent behaviors.
Also, we will rigorously protect whistleblowers and investigators. If any
employee violates the rules by leaking the information of the whis-
tleblower or retaliating against the whistleblower, we will remove
him/her from office or terminate the labour contract; if the offender has
violated the law, we will hand him/her over to the judicial authorities.

During the Reporting Period, Recbio did not have any lawsuits or
cases involving corruption or unfair competition.

H23RFFE: fanjy@recbio.cn
SBIRILR: 15306821372

Reporting email: fanjy@recbio.cn
Reporting hotline: 15306821372

HABBERURBFENREBXURER,
EHRE RS TREAEREN, EERER
IEREEREL REHN, HE 66 {HE
ET2HRBREE, 5 BERBER. T
BREERO. ANERED. BRI, &
fHO. MBEEPO. EERNERRE
JEREAS: S

£ EREEE

Online Anti-Corruption Training

We continue to reinforce the anti-fraud and anti-corruption culture and
regularly conduct relevant training for employees to create a clean and
upright corporate culture. During the Reporting Period, a total of 66
middle-level employees participated in anti-corruption training, espe-
cially covering departments with high risk of corruption such as the
Procurement Department, Engineering Management Center, Human
Resources Department, Strategic Development Department, Marketing
Center, Financial Management Center, and Registration and Regula-
tions Department.

2023 F 6 A, M HPEETRESR L 2023 REBHIEI, TEZFRHFELTE. BRESRFEFERNEE
LI EEBF AN SRIEN R, FE2E8THEXARKERETNI B LTBHILES 7B
RZBRAR , FIRF RIS S B BAVERR R, ER T RIFMFEEEEENR.

In June 2023, we conducted an annual online anti-corruption training for mid-level staff, mainly covering
common financial crimes such as job misappropriation and embezzlement of funds. The training, with

detailed explanations of concepts and cases, provided the participants with a deeper understanding of the
corporate crimes that are likely to occur in daily business operations, as well as the legal consequences of

crossing the “red line”, which raised their awareness of crime prevention.
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

Recbio lays emphasis on supplier integrity management and strictly
complies with national and local laws and regulations to ensure the
establishment of a reliable and responsible supply chain. We conduct
procurement and bidding activities in strict accordance with the Bid-
ding Process of Procurement and Logistics Department to ensure fair-
ness and openness. We have signed the Integrity Commitment and the
Quality Assurance Agreement with our suppliers, clearly listed the
anti-bribery clauses in the contracts, and made relevant regulations on
business conduct and business ethics of our partners.

ANIMAL WELFARE

We strictly abide by the laws and regulations such as the Biosafety Law
of the People's Republic of China, Laboratory Animal - Requirements of
Environment and Housing Facilities (GB 14925-2023), and Laboratory -
General Requirements for Biosafety (GB 19489-2008). We have also
formulated a series of procedures, such as the Management Proce-
dures for Animal Laboratories and the Management Procedures for
Experimental Animal Welfare to regulate the management of laboratory
animal welfare and ensure that the experimental environment, equip-
ment and processes meet relevant requirements. During the Reporting
Period, we passed the review of the Annual Inspection Report of Labo-
ratory Animal License.

Animal welfare matters are coordinated and managed by our Experi-
mental Animal Management Committee and Welfare and Ethics Com-
mittee. They are mainly responsible for formulating the management
policies for internal experimental animals, planning and inspecting the
facilities for experimental animals, auditing and investigating the com-
pliance of animal experiments and animal welfare, and reviewing the
procedures for the humane utilization and management of experimental
animals at least once every six months.

In addition, the committees arrange relevant staff to participate in inter-
nal and external training on laboratory animal management from time to
time to enhance their expertise.
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

General Training on the Management of Experimental Animals

2023 8 B, ERFVEEZSTEMETI2INIHEERIVEEZSTNLEENN (BRI EEER
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In August 2023, the Experimental Animal Management Committee organized employees to attend the train-
ing on the Basics of Experimental Animal Management held by the Office of the Jiangsu Laboratory Animal
Management Committee, which covered a variety of dimensions such as biosafety management, welfare
and ethics review, and facility management system. During the training, participants' familiarity with the pro-
cesses of animal experiments was enhanced through on-spot questions and other assessments, with a
pass rate of 100%. After the training, participants also shared the training content with all employees of the

L Animal Group of the Company.

BB YRS RREEE
B, A eRERE HBIRIE RAEARTTA
S &R EREENEIREEEET, 5
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Considering the feeding environment, social environment, and oppor-
tunities to mimic natural behaviors, Recbio practices the concepts and
principles of animal welfare by providing exclusive welfare for different
kinds of animals. For example, guinea pigs are kept in Individual Venti-
lated Cages (IVCs), which are lined with bedding and other items such
as paper towels and wooden blocks to enrich the feeding environment
and satisfy the guinea pigs' physiological and psychological needs. In
2023, the Company replaced the high-efficiency filters of barrier sys-
tem's air conditioning in Animal Laboratory Center to keep animal
rooms clean.

30



clBEEM  2023RIF HEMERRS

MEEE BRER

EREBEERE (PEARKMEHIER
EFN(PEARAMBE@E LX) (PE
ARHENBREAESREZE) FHEER
B, WHIECIERIRREYEMN RN ER
REEEEEFE) UTHE(EEREE
HE)1) M LB R EMERRRHOBRA
BB EEFE), REQFDESER
BERANERE, Re@dT 21,2023 £,
BMET (EREEFE), ETEHT
MEERGEEEEER, LHME(ER R
MEBIFEERINE) HRAGEEERE
(R A

R EYEREIIEDNE. RERE. AR
T INRAERERRERS, HFEEE
BREMANEERRBETHEREE
BhmE, RAEREINEEEBHBENE
FHLABE R P BN ERMEUERMNE
BRI, TREEBRHEDBIRALEND
REMTFRAEER2EESE, HAEUE
RBEE—EEEE (WiFi) SNBSS
I, M PIMNERHEARETT T YRR R IR
ZEREN A NEHIEIAEEEIRE, B
SMEBABEAFFBIBFMIR. BREHEHER
&, MNINEBAEE LT, FefFInS E A
BEREFEE. HRMBERET T IR, B
IR BB I

31

COMPLIANT OPERATION AND STABLE DEVELOPMENT

INFORMATION SECURITY

The Company strictly abides by the Data Security Law of the People's
Republic of China, the Cybersecurity Law of the People's Republic of
China, the Personal Information Protection Law of the People's Repub-
lic of China and other relevant laws and regulations. In addition, the
Company has formulated the Information Management Measures of
Jiangsu Recbio Technology Co., Ltd. (hereinafter referred to as the
Information Management Measures) and the Network Security Manage-
ment Measures of Jiangsu Recbio Technology Co., Ltd. to standardize
the use and management of the Company's information resources and
to enhance network security. In 2023, we revised the Information Man-
agement Measures with a focus on improving the requirements for the
management and the O&M of the information system; in addition, we
developed the Management Measures for the Daily Support of Informa-
tion System to refine the O&M requirements.

Recbio adheres to the principle of “three-dimensional defense, compat-
ible security, balanced risks” to build an information security system,
and strives to protect information throughout the entire operational pro-
cess. For data security management, we require that business data and
information must be sent in a file format that either forbids alteration or
encrypts the modification permission, and that important backup data
must be in duplicate copies and stored in different locations. For cyber-
security management, accessing the Company's intranet through the
match of a single wireless network (WiFi) name and password is no
longer allowed, and the intranet and extranet are also physically isolat-
ed. Intranet access is controlled by means of multiple authentication, in
which case external temporary personnel are only allowed to access
the intranet through phone number and verification code confirmation.
In addition, we isolate the production network, laboratory network, and
office network to prevent the transfer of threats among networks.
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COMPLIANT OPERATION AND STABLE DEVELOPMENT

To strengthen cyber threat warning and security protection, we have
purchased and launched external professional security management
platforms. Through a combination of hardware and software, we have
established an internal and external all-round, three-dimensional net-
work security protection system, and at the same time, we have imple-
mented additional separate isolation measures for the borders of the
data center as well as the controlled areas, focusing on ensuring the
security of the data center. The system O&M administrator carries out
regular inspections of the stability and reliability of the system data-
base and servers, and deals with problems by priority. We also invite
external agencies to conduct inspections and penetration tests on
system deployments to further remediate security vulnerabilities.

External Inspections on Security Defense Systems

REHN, RMOEREZINTFEHZeMEAGHRENERKE, SEKARETRE, JFEE. TAREHE
ENEHERNAGEERS, WHBETRRORMEZ BEETHHE DR EE, RERGHS AN,

During the Reporting Period, we regularly accepted basic inspections of the security defense systems car-
ried out by external agencies, including the inspection of the operating status of each system as well as
the update and systematic configuration of virus database and behavioral feature database. Targeted anal-
yses and remediations of suspected threats identified in the process are carried out to safeguard the high

availability of the system.

BAIFERUETIHNERS T2 MELRE
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WEHN, ARRBESESRESEM

We continue to strengthen employees' awareness of information secu-
rity and privacy protection by including provisions of information secu-
rity in the Employee Handbook. We prohibit employees from installing
and deleting software without permission, attacking internal and exter-
nal servers and other actions that jeopardize the security of the infor-
mation network, and encourage them to stop the actions that jeopar-
dize information security. We provide employees with the interpretation
of the Information Management Measures as well as training on the
use, maintenance and security defense of information systems. Rele-
vant courses are included in orientation training. In 2023, we organized
6 training sessions related to information security, covering approxi-
mately 175 employees, with 100% coverage of information security
training for new employees.

During the Reporting Period, the Company had no information security
incidents.
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FHERR

CEASELESS INNOVATION
BERE

QUALITY ASSURANCE

&P
CUSTOMER SERVICE

45 BEHE

RESPONSIBLE PROCUREMENT

Product innovation and quality assurance are crucial to Recbio's oper-
ation and development. Adhering to the highest quality standards to
protect people's health and safety, Recbio is dedicated to innovating
products, continuously improving product quality assurance and
establishing a comprehensive quality system.
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CEASELESS INNOVATION
INNOVATION CAPABILITY

We uphold the mission of “protecting human health with best-in-class
vaccines” and have established three innovation platforms, namely
novel adjuvant, protein engineering, and immunological evaluation,
with a vaccine portfolio covering cervical cancer, shingles, RSV infec-
tions and other major diseases. We are committed to making high-val-
ue and innovative vaccines available to more domestic and overseas
populations. In 2023, we undertook a more far-reaching exploration
along our R&D path with a total investment of RMB487.8 million in
clinical trials.

= KRIFHFENE

Introduction to the Three Major Innovation Platforms

MEERITE

Novel Adjuvant Platform

EQTRETE
Protein Engineering Platform

REFETE

Immunological Evaluation Platform

AT BIREHEYIRIFR I RS 7, FRFIE
RATER, ZTREZEE. ZERHAY
MAABREBLE 2023 FK, HEEYE
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cBBEZTE, WREYNA DB RENMNELIE FDA #UERIHTE
(ASOl\ASO3\ASO4\CpG1018 T MF59) AT Z—;
* BiAOInIREEIR AT AR, AIBERENEBRERHNEE N RERELRRES
B fEEITEE,
* Through this platform, Recbio has become one of the few companies that
is able to develop novel adjuvant, benchmarking FDA-approved adjuvants
(ASO1, AS03, AS04, CpG1018 and MF59);
* Help accelerate innovation in adjuvant technology and match the most
appropriate adjuvant types to the pathogen's mechanism of pathogenesis
and the vaccine's mechanism of protection.

- BERNEBNRRRRE AR, AR R HRERATREBUERT R
- RAZERERG, ENTRERENEEREAEPRSEN R,

* A structure-based approach to immunogen design that provides antigen
optimization solutions for the development of innovative vaccines;

+ Adopt multiple expression systems to select and apply the most appropri-
ate system for vaccine development.

- RV PILUEBZ T & EEEBTRREEIEE, EMiEs R R L,
EBZTE, WY E SR ERFS PR, ELISPOT X ICS A
AT Z—
* The platform allows Recbio to select appropriate dominant antigen-adju-
vant combinations, thereby enhancing immunogenicity;
+ With this platform, Recbio has become one of the first companies in China
to be able to perform pseudovirus neutralization, ELISPOT and ICS testing.

Talent is the core driving force of Recbio's innovation, and, therefore,
we attach importance to the cultivation of talents and have gradually
built up a multi-disciplinary and multi-layer innovative talent team. By
the end of 20283, 20.6% of Recbio's employees had a master's degree
or above, including 16 employees with a doctoral degree.
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PERFECT QUALITY WITH INNOVATION EMPOWERMENT

R&D MANAGEMENT

Attaching great importance to product innovation and development
management, Recbio has formulated strict processes for pre-research
management and product development management to ensure the
effectiveness of product design and development and enhance product
competitiveness in future markets.

The process for product pre-research has the primary objective of solv-
ing project-related scientific and front-end engineering problems. After
pre-research, products will enter the development management pro-
cess, during which products will undergo the four phases of concep-
tion, planning, development, and validation before final delivery. The
development phase contains five milestone tasks, including small-scale
process development, small-scale process validation, pilot-scale pro-
cess development, pilot-scale process confirmation, and clinical trial
application. At the end of each phase and milestone task, we set up a
Decision Check Point and Technical Check Point to ensure that the
project meets the pre-determined objectives and plans and that the
quality and safety of products meet market demands.

In 20283, the full set of pharmacological data of the novel adjuvants
BFAO1 and BFA04 (with aluminum hydroxide adjuvant) have been
reviewed by the Center for Drug Evaluation (CDE) and approved for
clinical trials. 6 vaccine candidates are undergoing clinical trials or pre-
clinical studies. In the future, we will continue to optimize our R&D
pipeline and increase investment in the R&D of cutting-edge emerging
technologies, such as novel adjuvants for vaccines, so as to keep pro-
ducing safer and more effective innovative vaccines to meet the
ever-changing market demands.
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B4 NE HPV iB& REC603 Recombinant HPV 9-valent vaccine REC603

BRIERR || BAERIR SRR, FIESTASE 24 (B A X HERS I, EEETSH 30 ERGREER.

The vaccine is currently in Phase Ill clinical trials. We have completed the 24th month of subject follow-up and are in the pro-

cess of observing the 30th month visit.

BRIEREL | BiERRMEER, FEIFRE B A RalE RS EERR T . BRI AR M T, BEM | HiERR R B ERERR
AEBANE , R RIS E BRI AER T
Currently, the product is in Phase | clinical study with inoculation procedures, periodical follow-up and blood collection com-

pleted for all the subjects in the Philippines; a Clinical Trial Notification (CTN) has been obtained for the domestic Phase | clini-
cal study for trial-site inspection and clinical sample testing.

BMEmPEEEBPIEREm LM, Wi 2023 4 3 BERGEER ReCOV B2 ARFFAIFE,

We have submitted a New Drug Application (NDA) to the Chinese regulatory authorities and received an Emergency Use
Authorization (EUA) for ReCOV in March 2023 in Mongolia.
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HE 2023 FREMGEERER
Progress of Key Vaccine Products by 2023

INTELLECTUAL PROPERTY

Recbio strictly abides by the laws and regulations related to intellectu-
al property (IP) such as the Patent Law of the People's Republic of
China, the Trademark Law of the People's Republic of China, the
Copyright Law of the People's Republic of China, and the Anti-Unfair
Competition Law of the People's Republic of China. To promote the
management, protection and application of intellectual property rights,
we have developed the Patent Management Measures of Jiangsu
Recbio Technology Co., Ltd. (Trial) to regulate the Company's patent
activities. We include patent achievement indicators and patent man-
agement in the performance evaluation criteria for business manage-
ment and technical innovation, so as to facilitate the construction of
the Company's independent IP system and stimulate employees'
enthusiasm for invention and creation.

The Company formulates a workflow for product IP protection, includ-
ing retrieval-based research, analysis, application, and maintenance of
patents and trademarks to provide guarantees for the Company's
technological innovation. In addition, the Company establishes an
anti-infringement workflow, simulates the scenario of carrying out the
Freedom to Operate (FTO) analysis, further clarifies the early warning
tasks of patent infringement, and issues early warning reports to avoid
potential infringement for products to be launched.
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EF 4R 3Py
Patent Analysis

BREERFHFARNEFNERM
BRI, FIERHFEHFAIATTS A
L0t

Retrieve the patent progress and

TREMRENENRR. EEEE
EREEANREFAMEETIF
Maintain existing patents, such as
patent retrieval and response to ] )
. . . key layout of major competitors,
review comments for ongoing projects

and determine their research direc-

tion and key technologies

ARSI RRERE

IP Management and Protection Measures

Strict and proper IP protection helps to protect the Company's inter-
ests, facilitate technological innovation and R&D, and enhance the
Company's image and brand value. During the Reporting Period,
Recbio applied for a total of 51 invention patents with 5 patents autho-
rized; applied for 24 registered trademarks (including those applied in
China and abroad), and obtained 25 registered trademarks (including
those filed in China and abroad).

QUALITY ASSURANCE

Recbio is committed to providing reliable and safe vaccines to the
public and makes unremitting efforts to safeguard people's health. We
strictly abide by the laws and regulations related to the quality and
safety of drugs and vaccines, including the Drug Administration Law of
the People's Republic of China, the Vaccine Administration Law of the
People's Republic of China, the Biosecurity Law of the People's Re-
public of China, the Measures for the Administration of Drug Registra-
tion, the Measures for the Supervision and Administration of Drug Pro-
duction, the Good Manufacturing Practice for Drugs. Based on these
laws and regulations, we formulate our own policies related to quality
management to ensure standardized quality management.
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PERFECT QUALITY WITH INNOVATION EMPOWERMENT

QUALITY SYSTEM

At Recbio, ensuring product quality is our top priority. Therefore, we
have set clear quality objectives to ensure that the quality of our prod-
ucts and services always meets the highest standards and require-
ments in all aspects.

To continuously improve product quality, ensure product

HERSERLE, BRRERZ2HEX, R 100% #t safety and effectiveness, maintain a 100% lot release,
BREGRE, TEEEAHERFNEERESESEMN avoid major quality accidents and mass adverse events

HREETREN ReBEE MR E.

RERE, HFEELEEER, BRAQREEKTUNE

caused by product quality, and improve customer satis-
faction.

To promote the Company's management capacities,
refine the quality system, improve the Company's man-

tH SR AR ETEREE (WHO PQ) 122 A 818, RAEE agement to meet WHO PQ standards and have no critical

HIERERE / BERER T HIRRRRHRE,

defects in the validation checking or supervision check-
ing of regulatory agencies at all levels.

To maintain and enhance human resource management
capability, sample test management capability, validation

FERAANEREEREN ESMEERENBEE management capability, engineering maintenance man-
AE

e, TIREREERN. TRREMKRFNER

H BEREERBTRENE.

REEEERES, HARLTEREER
SNEBEREEEERR, RREGHE.
AB. BB R MR REREE, 7
ERHEREENSEMBHER, BFEE
B EEITHIRERE ERRREIL B
BEANFARRERE. EREERGEFER
B, REEREERERM, ABERIK
7, TEmE,

HEEEEEETEEME, RFANIEESE
BEZEE.ZZE8THQRARKELES
B, SRR ERENMPIGEANREE
B S, HEERREEMNEEGSE RN
R

agement capability, adverse reactions and complaint
management capability, and the ability to complete prod-
uct production as planned.

Guided by quality objectives, we have established a comprehensive
quality management system based on quality risks and carry out the
full life cycle production management from such dimensions as organi-
zation, personnel, plant, facilities and equipment, materials and prod-
ucts. This management system covers production management, quali-
ty control and assurance, traceability system, alert monitoring and
adverse reactions reporting, product delivery and recall and other
items to ensure the constant improvement of product quality and to
prevent diseases and safeguard the hope.

We have set up the Quality Management Committee to fulfill the
primary responsibilities regarding quality management. The general
manager of the Company is fully responsible for the Quality Manage-
ment Committee, with the sub-leaders of each segment and depart-
ment heads as principal members to make comprehensive decisions
on quality-related matters through full consideration.
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- BETRERBRAREEEETF,

* Leading and authorizing to carry out the quality management
of the Company;

K%J"‘“’ \EINEE A BENERERS, TEESEIPIEE,;
- THEHESEEgER, HEES8ETIE, wEEHEHE
FFEE;
- IRHBOERIEINEE; IRIBINDERS AN ESEE
M ERURERR B EM,;
* Formulating quality policy, objectives and development plans of the
Company and promoting the implementation in all departments;
* Holding periodic quality management meetings to summarize
equality management and discuss quality-related problems;
* Proposing improvement measures and suggestions; ad justing internal
quality management on the basis of changes in external regulations;

* Assessing, responding to and settling abnormal and emergency
events;

/ BiE RSN, CERNERNERRTE mm@zn\
HIRIRE;

- BEAHMEEEE, RRANMFELMEREARNESE
EEER,

* Implementing the quality management plan and regularly
updating the execution and problems to the Quality Department;

* Supervising the quality management of this department to
ensure all work in this department meets the Company's quality
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PERFECT QUALITY WITH INNOVATION EMPOWERMENT

Quality Management Requirements of Recbio

Material quality management: All materials are checked in

house through the warehouse management system for
storage. Materials are used after passing tests.

Product quality management: All products are checked in
batches for information verification before being accept-
ed into the warehouse through the system. Products
deemed qualified for quality requirements through testing
are launched into the market after relevant batch records
are completed and the lot release is approved.

Equipment quality management: All pieces of equipment
are registered, confirmed, calibrated and labeled by the
user department, and the maintenance and use of equip-
ment are recorded for traceability. The Equipment O&M

management requirements.

)

BEEEEE

Quality Management Structure

With quality objectives as the core, Recbio formulates standardized
requirements for material quality management, product quality man-
agement and equipment quality management to ensure an effective
operation of the quality system under relevant requirements as well as
the safety and reliability of products.

i Department is responsible for periodical equipment cali-
bration.
HERR QUALITY RISKS

EHEEEBREHERENN T HEE
SRR, HMAFTEHAR Lﬁ&%ﬁﬁﬁt
HIEHEE, UARRERTELEEEE
WE(EERREEREZF)HEE, ?ﬂzﬂaﬁLE
THRERBREHE 2 IEH BENERE
FemBHEERRERRERY, tMRSEEE
EHRELE, RERKREMNES,

RHEREEERM, WhIEBRMEAEENTE
P BREERNBEREE, HREMFIE (R
ZEERERF) M WIEMFEHEREER
FF), MEMELRIRIEM A EFEMEATAY
&t (CAPA) Bt KIS EERESR
REERREE D AERE, B, 5.
ATIRANERIEEE, BRERENE
ERELNAEMTELEREE CAPA B
B2 e TR ER.

When problems arise in the quality management process or when
quality risks are initially identified, we need to assess the risks in a
timely manner and develop measures to prevent future risks from
affecting production and operation. Guided by the Guidance for Quali-
ty Risk Management, we have formulated quality risk management
procedures throughout the entire product lifecycle that cover risk
assessment, analysis, control, and review to avoid quality accidents
and ensure the quality of final products.

To handle quality incidents and prevent similar incidents or prevent the
recurrence of such incidents, Recbio has developed the Deviation
Management Procedure and the Management Procedure for Correc-
tive and Preventive Actions to regulate the process for controlling devi-
ations and implementing corrective and preventive actions (CAPA).
Based on quality risks, we classify quality deviations into different
levels, develop a full-process control over procedures from applica-
tion, assessment, and investigation to closure, and transfer the correc-
tive and preventive actions arising from deviation handling to the CAPA
management process for tracking and control.
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PERFECT QUALITY WITH INNOVATION EMPOWERMENT

QUALITY AUDITING

To assess the performance of internal quality management systems
and external regulatory compliance, Recbio invites third parties to con-
duct quality auditing on a regular basis. In 2023, Recbio received for-
eign audits such as Mongolia State Audit and Zimbabwe Factory
Inspections & Audits, and successfully passed the compliance inspec-
tion of EU Qualified Person (QP) Declaration for the second time, which
concluded that the pharmaceutical production complied with EU Good
Manufacturing Practice (GMP). For domestic audits, Recbio invited
industry experts to conduct inspections of the static simulation before
registration and verification of Covid-19 Vaccine and on-site quality
inspections, which demonstrated Recbio's good quality management
and corporate image to the public.

Zimbabwe Factory Inspections & Audits

RSN, RBZEREN 4 UFHAEHHREYRMNEXNEMBRARE T REMRNIVZE ST, RIE WHO. BRER
ERRAEERANZEMNEESERR. BERIENEEETIRAR. KEXEIMEERR. RENERER
SRAFBITE S EESETRGERNNRE, ME EYIEF BB LR Est, & B AR IR R E,

During the Reporting Period, four auditors from Zimbabwe conducted a two-day on-site audit of Recbio
Taizhou Industrialization Base. Under WHO and EU regulations and guidelines, the auditors carried out sys-
tematic and in-depth inspections on numerous aspects, including production management system, quality

assurance and control system, plant and equipment management system, validation and computerized sys-
tems, and testing and approval. Recbio passed the audit successfully with no critical issues identified in any

L area.

RARBADEENEEEEETHIZ GMP
BXGETT, WmREYIHIE (BIREERER)
REBEREHIBRIZ. 2023 F, AERES
WEr BB I, FRE IGMP fFEERE
Al B 4% K TENYRS B AR EAILH CAPA, #
HIE R HEE 72 Ho
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To ensure that the Company's production and quality management
comply with the requirements of GMP, Recbio has formulated the
Self-inspection Management Procedure to standardize the implementa-
tion of self-inspection. In 2023, the Company carried out the “Self-in-
spection Prior to GMP Compliance Inspection” and “Self-inspection of
Animal House” , formulated CAPA, and developed a total of 72 correc-
tive measures according to the self-inspection plan.
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BEMITRE (MES)

Manufacturing Execution System
(WISS)

SRR ME T HIZRL (SCADA)

Supervisory Control and Data Acquisi-
tion System (SCADA)

BEEEERS (WMS)

Warehousing Management System

(WMS)

PERFECT QUALITY WITH INNOVATION EMPOWERMENT

QUALITY CONTROL

Recbio attaches importance to the stability of product R&D and pro-
duction quality. For this reason, Recbio has developed management
standards for quality validation for all kinds of systems used for pro-
duction and experiments. We also carry out regular validations on
plants, equipment, cleaning methods, processes, inspection methods,
cold chain transportation, etc. according to the plan every year to
ensure product quality in all aspects. We continuously monitor and
analyze the daily environment of key places such as production sites
and microbiology laboratories, and intelligently monitor the tempera-
ture, humidity and differential pressure of clean areas in real time
through an energy management system (EMS) to safeguard produc-
tion quality.

In addition, we have established automated systems that comply with
GMP and other regulations. Such systems are applied to production,
warehousing, laboratories and other processes or scenarios to monitor
experiments and production in real time and ensure accurate opera-
tions, thus realizing high-quality product R&D empowered by digitali-
zation.

~
EREENTHEERIE, BEREESENH

THERB ST FERR CHO #HRB4E

Monitor and control the production pro- EHME

cess in real time to ensure the execution Applicable to CHO

of produption plans and control over prod- cell production
\uct quality workshop

/%Eﬂﬁéﬁ%ﬂﬂ,ﬂﬁﬁﬁﬁ, RS HAENEN R

MEMARLER
Manage materials procurement and inven-

tory to improve supply chain efficieney
and visualization

J/
A RIS 4537 B
(emammurmwnEg, pemnEe | | 0L RSB
BOREREIEANLER I l'; bl -
Manage the storage and distribution of Applicable to materia
materials in the warehouse to improve the procurement,

accuracy and efficieney of materials man- iUSP?CtiQH, and
\_agement ) distribution

ERENEREEMAAIEICER, BRE
IR RV EERR ISR SRR RIE 1

Manage samples and test records in the

lab to ensure the accuracy of laboratory —
operations and data traceability

EREECEHUATHRR

Digital System of Product Quality
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PRODUCT DISPOSAL

For non-conforming products, we have, in accordance with the dispos-
al specifications in the Non-conforming Product Management Proce-
dures, set up a special zone and set clear signs to physically isolate
them and ensure that they are properly controlled; The Quality Assur-
ance Department will conduct an evaluation to determine how to dis-
pose of the non-conforming products. With the approval of the Head of
Quality, relevant departments must dispose of the non-conforming
products under the supervision of the Quality Assurance Department
and make records accordingly.

Recbio has formulated the Management Procedures for Product Re-
calls and Product Recall Pre-planning to clarify detailed requirements
for the hierarchical handling of product recalls. For products that may
carry potential safety hazards, we will conduct investigation and evalu-
ation to safeguard the safety and health of the public. The Quality Man-
agement Department regularly organizes product recall simulations to
ensure effective handling of quality issues and risk control. During the
Reporting Period, the Company had no product recalls for health and
safety reasons.

QUALITY CULTURE

Recbio attaches great importance to quality culture and raises the qual-
ity awareness of employees through quality training, in an effort to
foster a culture of full participation in product quality assurance.

The Company develops an annual quality training program, according
to which quality training is carried out on a monthly basis and irregular
training is organized when necessary. During the Reporting Period, the
Company organized 451 internal quality-related training sessions that
covered GMP-related laws and regulations and the Company's QMS
documents, with a total of 530.5 hours of training and about 5,829 par-
ticipants. In addition, we participated in a total of 40 external quality-re-
lated training sessions organized by the National Medical Products Ad-
ministration and the Chemical Industry and Engineering Society of
China.
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Special Training on Principles of Product Process and Quality Control

2023 10 A, AEXNFAEMFRRET 5 HRREERTE2NHMEEASEHRIENFRIE, EEEEE AR, R

BEmMEERENEEEEKT,

In October 2023, the Quality Department organized five company-wide training sessions on product process
knowledge and quality control principles for each project to enhance the supervision of product production

and quality management.
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CUSTOMER SERVICE

Recbio values customer experience and puts the health and needs of
customers in the first place. In addition to providing multiple communi-
cation channels to promptly respond to customers' questions, com-
plaints or suggestions, we also undertake regular evaluations to
improve the service quality. Recbio has developed the Management
Procedures for Customer Complaints, specifying the standards for
complaint management of launched medicines. The procedures for
complaint registration, evaluation, investigation, and handling are also
clarified to ensure that all complaints related to pharmaceutical prod-
ucts are recorded in detail and investigated.
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According to the Management Procedures for Customer Complaints,
upon receipt of a customer complaint by any department of the Com-
pany, the responsible personnel will accurately record the complaint
information and provide initial feedback to the customer. For serious
quality complaints, we will set up an Emergency Response Team to
investigate the production and inspection records of the products con-
cerned and conduct a comprehensive inspection in accordance with
the quality standards. Products from the same batch and other affect-
ed batches will be stored separately for investigation. After confirming
that there is indeed a quality problem, the products should be urgently
recalled in accordance with the Management Procedures for Product
Recalls. For justified complaints, we develop a targeted CAPA, and
track the progress and evaluate the effectiveness of the CAPA imple-
mentation. Upon the completion of investigations, the confirmed
inspection results will be sent to customers. Beyond that, we will con-
duct regular retrospective analysis and trend analysis of complaint
records to prevent the recurrence of similar incidents.

During the Reporting Period, the Company did not receive complaints
about its products and services.

RESPONSIBLE PROCUREMENT

Recbio strictly regulates the supply chain management system and
maintains the stability of supply chains. In accordance with the Good
Manufacturing Practice for Drugs, the Drug GMP Guidelines: Quality
Management System (2023 Edition), the Drug GMP Guidelines: Material
System (2023 Edition), the Regulation Code for Management of Vaccine
Storage and Transportation and other regulations, we have formulated
the Supplier Management Procedures and the Management Proce-
dures for Change and Control. The aim is to develop standardized and
comprehensive requirements for supplier management, thus ensuring
that the supplier management is carried out in an orderly and efficient
manner.

DEVELOPMENT AND ADMISSION

When there is a need for new suppliers, the Procurement Department
will first investigate the supplier's qualification, quality, scale, supply
capability, service, etc. Then the department summarizes the investiga-
tion results in the Supplier Qualification Evaluation Form and submits it
to the Quality Assurance Department for review. Suppliers who pass
the review of the Quality Assurance Department will be listed as the
supplier to be audited.
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PERFECT QUALITY WITH INNOVATION EMPOWERMENT

We conduct admission evaluations of suppliers to be audited through
written audits and on-site audits. According to the requirements of
WHO GMP, China GMP, EU GMP, and Pharmaceutical Inspection Con-
vention and Pharmaceutical Inspection Co-operation Scheme (PIC/S)
GMP, the professional audit team will audit and evaluate the supplier's
quality management system, production, materials management, vali-
dation, environmental hygiene, and occupational health and safety
management. We carry out sampling inspections and trial production
of suppliers' products as needed to confirm the quality of materials.

Upon the completion of admission assessments and the approval of
qualified supplier review, the Quality Assurance Department shall sign
a quality agreement with major material suppliers and update the qual-
ified supplier catalog. During the Reporting Period, we collected quali-
fications from 15 suppliers and signed quality agreements with 8 sup-
pliers.

ROUTINE AUDIT

We formulate the Annual Supplier Audit Program to reassess qualified
suppliers in terms of qualification materials, purchasing quality, accep-
tance quality, inspection quality, product complaints, and quality
system assessment. Based on the assessment results, the suppliers
will be graded and managed by levels and categories.

Once the auditing period is over, we will conduct risk assessments of
the deficiencies identified and, based on the risk level, take measures
to strengthen the monitoring of the quality of suppliers' raw materials
or disqualify them from qualified suppliers. We will also assign dedicat-
ed personnel to follow up on the rectification of audit deficiencies on
an ongoing basis.
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ELIMINATION AND EXIT

Suppliers will be suspended from supplying if there are serious devia-
tions in quality or the number of quality complaints quality exceeds the
specified limit. Such suppliers will be re-included into the qualified sup-
plier catalog after the investigation of quality incidents provides reliable
conclusions and the rectification of critical defects has been complet-
ed. For suppliers who are unable to or do not intend to rectify deficien-
cies, we will consider removing them from the qualified supplier cata-
log after analysis and evaluation.

Number of suppliers that haven undergone annual on-site audits

EERRFEEMEIHESEE

Number of suppliers that have undergone annual written audits
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REMUNERATION AND PERFORMANCE
NHiBE

TALENT CULTIVATION

gEne

HEALTH AND SAFETY

RS

COMMUNICATION AND CARE

Recbio actively builds up a healthy and quality workplace, resolutely
protecting all rights and interests of employees and growing together
with them. We have established a sound remuneration and benefits
system to continuously attract outstanding talents and set up a cus-
tomized training and promotion system to meet the needs of employ-
ees' career development. Employee health and safety is the fountain of
the Company's development, and, therefore, we keep improving the
safety system and measures in workplaces to create a safe working
environment for employees. In addition, we listen attentively to the
voices of our employees and enhance their satisfaction and happiness
to realize a win-win prospect for both the Company and employees.
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COMPLIANCE AND DIVERSITY
PROTECTION OF RIGHTS AND INTERESTS

We strictly abide by the Labour Law of the People's Republic of China,
the Labour Contract Law of the People's Republic of China, the Law of
the People's Republic of China on the Protection of Women's Rights
and Interests (Revised), the Labour Dispute Mediation and Arbitration
Law of the People's Republic of China, and the Provisions on the Pro-
hibition of Using Child Labour and other laws and regulations. We
adhere to the fundamental recruitment principle of “fairness and equal-
ity” and advocate the concept of human rights protection, striving to
provide all employees with equal opportunities for career development.
In 20283, we revised and reviewed the Employee Handbook and pub-
lished it through a democratic process.

We sign labour contracts with all employees, respect their rights to free
association and collective bargaining, and strictly prohibit child labour
and any form of forced labour. When recruiting new employees, we
conduct rigorous background checks to ensure that nothing related to
child labour or forced labour is involved. By establishing the employee
rosters, strictly reviewing employee identification documents and aca-
demic degrees and other information, and matching the information of
the employees who join the company with the original content of the
audit, to strictly screen for child labour. Once we find any child labour
or forced labour, we will report to the relevant departments of the com-
pany or the labour union, and collect and submit the relevant facts and
evidence in a timely manner. During the Reporting Period, Recbio had
no child labour or forced labour.

In addition, we regulate the working hours of employees and issue
internal policies to specify the management approaches and imple-
mentation standards regarding attendance, so as to ensure that em-
ployees enjoy a reasonable and sufficient rest time.
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DIVERSITY AND INCLUSIVENESS

We select and recruit talents through both internal and external chan-
nels. When there are job vacancies, we give priority to internal selec-
tion, and then choose suitable channels to recruit external talents
based on efficiency, quality and applicability from various forms such
as the Internet, campus recruitment, job fairs, and commissioned
headhunters. We also adopt the model of “local recruitment". With the
characteristics of the positions and the advantages of employment
taken into consideration, we give priority to local outstanding talents
for some of the positions to promote local employment and local eco-
nomic development.

The Company strives to create a workplace that is diverse, inclusive
and free of discrimination and harassment, and expressly states that
discrimination against employees or applicants on the basis of ethnici-
ty, race, gender, religious beliefs, age, sexual orientation, physical dis-
ability, or other factors is strictly forbidden. We strongly advocate the
philosophy of “de-genderization” for our workplace culture, adhere to
the principle of equal pay for equal work, and support the career
development of female employees. During the Reporting Period,
Recbio had no incidents of discrimination or harassment.

As of December 31, 2023, Recbio had a total of 472 employees, of
which there were no part-time employees and contractors, all of whom
were full-time employees .
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BT# A Employee Structure

155
Category
EEEAE A
472 2 421
Total employees Person 53
B4
N A 262 264 213
! erson
By gender Female 210 268 208
0B RIATT
Aged i 206 240 187
REBRED  31-50@% A
By age Aged betvyveen 31 and 50 Person 260 287 230
51 R E 6 - .
Aged 51 and above
Jezes
Beijing 97 / /
% =31 VAN /Eﬁjlﬁ‘/é\
Btz a)) Hubei Province Pe{;on 19 / /
By region STERE
Jiangsu Province 355 / /
AIE
Zhejiang Province 1 / /

BT mKkIER  Employee Turnover

E=pl
Category
B
ZIERESD  Male % 35 17 25
By gender ﬂiue % 52 10 20
30AEKEIAT
Aged 50 and below % 41 19 25
WRESHBS  31-50A8%
By age Aged between 31 and 50 % 43 10 21
51K E % o 0 .
Aged 51 and above ®
tmm
Beijing % 81 / /
= el g2)
BHEBTY Hubei Province % 21 / /
By region STERE
‘/Jiangsu Province % 33 / /
HTE
Zh/ejiang Province % 0 / /
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Complete within the first week of the performance management cycle. Managers and grassroots employees fully communi-

|
I
|
|
: Target Setting
|
|
I

cate with each other to reach a consensus.

BiTHEE

Execution and Training

Initiate in the last week of the performance management cycle. Provide performance feedbacks and organize interviews
between managers at all levels and grassroots employees after performance appraisals.

I
I
I
I
| Evaluation and Feedbacks
I
I
I
I

BRI

BEWERSERATE B TRERERMaH DML, U E TEMEEHIC, B R THAMFIEAE. BURBNEERKE.

Determine employee's performance level and forced distribution ratio and allocate employee performance bonus based on
the results of performance appraisal, which are also an important basis for the adjustment of employee's rank and salary

|
|
|
|
| Result Application
|
|
|
: scale, and for post transfer.

EEETHD B RENEETREEE, THE

fE

Managers follow up on progress while facilitating the achievement of the target and provide guidance to the general staff.
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REMUNERATION AND PERFORMANCE

Recbio has established the Remuneration and Appraisal Committee of
the Board of Directors and formulated the Remuneration Management
Policy, the Performance Management Policy and other policies to
establish a performance-based remuneration system. This is condu-
cive to optimizing the enterprise's resource allocation, thus stimulating
employees' motivation, enhancing their competence, and boosting the
overall efficiency of the enterprise.

The Company breaks the concept of job hierarchy of the traditional
remuneration system with the implementation of the “broadbanding
salary model” , which determines the remuneration level of employees
based on the value and duties of the position and sets the remunera-
tion range and actual remuneration based on employees' competence
and performance. The model achieves a better match between em-
ployees' competence and positions and ensures the internal fairness
and external competitiveness of the Company's compensation.

To form an effective incentive mechanism, Recbio conducts quarterly
performance evaluations in accordance with the established process
to encourage employees to work together and create first-class per-
formance.

I AR E R

Performance Evaluation Process of Recbio
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TALENT CULTIVATION

Recbio attaches great importance to talent cultivation throughout its
development. As a high-tech biopharmaceutical enterprise, Recbio
adheres to the idea that “talent is the most important product of
Recbio” , opens up career promotion channels, and improves employ-
ees' abilities with diversified training.

PROMOTION SYSTEM

Recbio establishes dual channels for employee career development
and develops a life cycle development plan for talents in different fields
to meet their personal career development goals:

- The management promotion channel is open for the Company's
managerial talents and these talents need to strengthen their leader-
ship and coordination ability to be promoted to higher levels;

- The professional development channel is open for technical talents
and these talents need to upgrade their professional skills with the help
of high-quality technical resources to become technical backbones.

To achieve comprehensive and highly resilient organizational competi-
tiveness and to improve the operational efficiency of the human
resources system, Recbio has set up a Management Committee for
Human Resources System Optimization to support projects related to
the optimization of organizational structures and rank systems. A proj-
ect team has also been set up under the committee to allocate project
resources and supervise project operations. In 2023, based on the
Company's development strategies and business needs, the commit-
tee and the project team collected and comprehensively analyzed the
Company's existing position and rank system, specified optimization
goals for existing deficiencies, and designed a more reasonable frame-
work for the position and rank system. In addition, the committee and
the project team coordinated and improved the position evaluation,
rank division, job sequence, promotion channels and other aspects to
provide a more solid foundation for employee development.
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WBETIRAIER
New Employee
Embarking Project
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TALENT TRAINING

The construction of a proper employee training system is an important
propeller for an enterprise's development. To develop comprehensive
and multi-dimensional skill improvement programs tailored to employ-
ees, Recbio coordinates internal and external learning resources
through the training needs research, training design, training evaluation
and improvement, and other closed-loop process; in addition, Recbio
focuses on building a talent training system consisting of five types of
training, including the New Employee Embarking Project, Management
Training, and Technical Skill Training etc.

- HE#E TARIRIBAER, RIREEEFF AR TIEER, mETERESE
XA, BB THENBIMAIER A TRA AL
* Help new employees familiarize themselves with the environment and the team, and quickly

grasp business knowledge and work requirements. Convey the Company's corporate culture to
new employees to help them successfully transform from “outsiders” to “insiders”

S| - HHARRERERE, EBEREERSEHUREFRNEIRKF

L * Help managers at all levels of the Company to improve their skills in business and team man-
Management Training agement

IRRIEM AT IBEER

Talent Cultivation System of Recbio
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FEEINESEAEEESHE, MEE Various training and activities were conducted in an organized manner
TERRE RSN, BEHES THE during the year to empower employees' self-growth. During the Re-

e ANy - R orting Period, we conducted more than 400 training sessions for em-
RANSE. BISMENIEA. REXHEEH poring , . e e
ployees to build up their expertise, improve their workplace compe-

A41e 4T Sk
RIUEENZIEH, 8 6,000 ARZE, tence and promote corporate culture, with more than 6,000 partici-
pants attending.

# 8 TRIAIEN

New Employee Embarking Training

RMAMEERAME T8 5TIE, Het 18 FIRELE, WRAREEX . EEMBE (IPD) M2, BEAH. FFIE
BRI BHEERNHAEFTE, BB TRERAAE BERSIR, ZRARDLFRMAEI 5%, &5
135 NRBHEHA,

The Embarking Project is specially designed for new employees, including 18 courses covering topics such as
the Company's corporate culture, integrated product development (IPD) process, vaccine knowledge, depart-
mental business introduction and processes, and pharmacopeia regulations, which can help new employees
quickly melt into the Company. By the end of the Reporting Period, the Company had carried out 5 Embarking
Training sessions with a total of 135 participants.

2023 F# 8 TSRS
2023 New Employee Embarking Training
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MEEEEEIIEE

New Manager Training Project

2023 &, ARSEREEEMNEERM T HEEEEEIIEE ), R REREEE T AGBENVER, 88 TE
BEABRNREE. BENENEE. BFERUNENERNAEIIEE, AHMEAEEENE TREREKE
BB EN O REENE RIS X, BB 8 T RS DR EEE-E.

In 2023, the Company unveiled the “New Manager Training Project” for newly appointed supervisors and man-
agers, which is a mandatory course for front-line staff promoted to managerial roles. It covers four major train-
ing themes: manager role awareness and transition, goal and performance management, team building, and
effective communication. It provides newly promoted managerial staff with effective methods for team man-
agement, motivation deployment, and problem analysis, helping them enhance their capabilities of mindshift
and operation management.

2023 FHMEERE R B RME
2023 Graduation Ceremony for the New Manager Training Project
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Decisive Power Training Camp Series Training Project

HHARSREEAS, REMEMIMNIERIEIIE, BBSTHT R I EANCRBHBRE)RIISEEE B
BEERMZOSEEKITIE . MR R ELHR N =[ER2E, ARBEREHITE (CEO) ASREEAR
EFHA, HFEHESEEAVER. WEERRRRRFEBIZO B R SREEABE—SPEENIER 7 REE
MEER EFN TENKE RS, WASEEENRELR T ZOSEEFRNERDNGHRE S, TiksTSEHRE
BB = ERRRE,

For senior management personnel, the Company collaborated with external professional training institutions to
carry out a nine-month “Decisive Power Training Camp” series learning project. After completing the
three-stage learning of “Core Executive Team Building” , “Strategy Co-developing” and “Performance and
Incentive” , the CEO and senior management jointly identified the challenges of strategy implementation and
practiced developing the core objectives of strategic innovation initiatives. Senior management further gained
insights into various performance management methods and tools. This learning project enhanced the cohe-

sion and competitiveness of the core executive team and fostered high recognition of the Company's strategy
among senior executives.

WREMSIBETIHIKEREENER,
EFERNEMHEANZML, RETITEER
RIRZRTa, HBETRGEMIENGE
BB R RIEERENS, &E
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KREFBEEXIFEE, BETREER
REEFEEEIERE, ZBETERSH
BHERBRENE SR, BEMIND
BERE, EIUTREBHEEMRE
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Recbio supports employees' pursuit of lifelong learning. To this end,
we are committed to establishing an internal instructor pool, creating a
platform for professional technology exchanges, and encouraging em-
ployees to systematically sort out and summarize fragmented knowl-
edge and tacit experiences, aiming to establish a knowledge base with
our own characteristics to continuously empower employees' devel-
opment. In addition, we implement re-education support projects
based on employees' long-term career needs. For example, we plan
on-the-job master's degree courses and other courses for employees,
and encourage them to obtain official degrees, diplomas, and external
qualifications awarded by external educational institutions. Employees
can receive tuition reimbursement upon the approval of their re-educa-
tion courses. During the Reporting Period, our re-education support
project has covered 100% of employees.

As of December 31, 2023, our employee training coverage had
reached 92%, an increase of approximately 12% from the same
period last year.

( 2023 FIHRIEYE T8 2023 Recbio Employee Training Data )

BETZIBS Percentage of employees trained

E=pl] ==Kfv)
Category Unit
gk illE:lba) 'i;l% % 54.52 48.83 46.00
By gender = % 45.48 51.17 54.00
SO B
SiREEE
Sr?enio?management % 2.00 1.64 2.00
AN FRAL E TR g
?B;;H’T’jgf;w Middle management % 12.00 10.56 15.00
G%(é}?;%%taﬁ % 86.00 87.80 83.00

2023 FRBHBEEEIZEE
2023 Decisive Power Training Camp

BT Ft9RE  Average training hours of employees

Vil
Category

Bk I)\BF
sopaissy | Mole o 2157 27.97 78.86
Bygender | XIE s 23.28 28.79 81.85
SR EIEE NS
S'_vjaniolr%management Hours 20.00 50.36 74.00
EE AT |4 FRARE IR B
gﬂﬁzﬁflﬁj Middlfmanagement Hours 15.73 30.66 91.00
HEEST )\
et TS 28.65 27.46 74.00
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Vice Chairperson of the Safety
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HEALTH AND SAFETY

In strict accordance with the national laws and regulations including
the Law of the People's Republic of China on Work Safety, the Law of
the People's Republic of China on the Prevention and Control of Oc-
cupational Diseases, the Regulations on the Supervision and Adminis-
tration of Occupational Health in the Workplace and the Order No. 48
of the State Administration of Work Safety, we have formulated internal
policies, including the Management Procedures for Occupational
Health and the Management Policy on Occupational Health to solidify
the foundation of “all-round, all-process, and all-staff” safety produc-
tion management.

MANAGEMENT POLICY

Recbio adheres to the principle of “local management, hierarchical
responsibility, prevention and control integration” , and follow the
guidelines of “safety first, prevention-oriented, and comprehensive
governance”. We have established a Safety Production Committee and
set up an Engineering Equipment Department EHS under the Engineer-
ing Equipment Department, in order to comprehensively coordinate,
guide, and supervise company-wide safety work. They are primarily
responsible for reviewing safety production policies and objectives,
establishing sound safety production responsibility systems, supervis-
ing their implementation, and organizing Safety Production Committee
meetings and safety briefings to timely analyze the overall safety pro-
duction situation. During the Reporting Period, the Safety Production
Committee held a total of 5 meetings, primarily to discuss matters
such as hidden safety hazards in the project and the progress of imple-
mentation and rectification of safety protection measures.

ReEEZSTTFARKE

Chairperson of the Safety Production
Commiitee - General Manager'

ReEFERREIEE

Production Committee ‘ ‘ ‘

WREReEERTSRRE

Safety Production Committee Structure of Recbio
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The Company implements an all-staff environmental, health, and
safety (EHS) responsibility system and has formulated the All-staff EHS
Responsibility Management Policy to clarify the management respon-
sibilities and assessment standards of departments and individuals in
the area of health and safety, including occupational hazards monitor-
ing and the operation of occupational disease prevention facilities.
Each department and workshop has established an EHS responsibility
working group to break down the Company's health and safety objec-
tives at each level and comprehensively and clearly define depart-
ment-specific responsibilities for health and safety with unique perfor-
mance indicators considered based on the department's businesses.
The Company conducts monthly assessments of the implementation
of health and safety responsibilities in each department and workshop,
and incorporates the assessment results into employee performance
evaluations, motivating employees to fully accomplish the Company's
safety production and operational tasks.

REVIEW AND CONTROL

Recbio is committed to effectively preventing, controlling, and elimi-
nating occupational disease hazards, and strictly adheres to the “three
simultaneous” management regulations. Moreover, Recbio has estab-
lished and implemented a dual-prevention mechanism consisting of
grade-based safety risk control and hidden hazard investigation and
control, promptly eliminating hidden safety hazards. During the feasi-
bility study, equipment selection, and other stages of new construc-
tion, renovation, or expansion projects, we integrate considerations for
occupational disease hazard control by conducting pre-assessments
of occupational disease hazards, designing occupational disease pre-
vention facilities, evaluating the effectiveness of occupational disease
hazard control, and conducting relevant reviews to fundamentally elim-
inate or reduce the concentration of occupational disease hazards in
the workplace.
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To ensure the effective implementation of EHS management and timely
correction of management deficiencies, we conduct internal EHS
audits. By performing on-site audit procedures, interview and surveil-
lance footage review, we conduct a holistic audit of the occupational
health management on an annual basis and monthly and quarterly
audits of other issues on sampling basis. We impose penalties on those
responsible for problems and reward those who have outperformed
and made notable improvements in responsibility indicators. In 2023,
we conducted a total of 12 EHS audits, covering items such as daily
hazard inspection, comprehensive hazard inspection, and specialized
hazard inspection, with a total of 172 inspection issues that have been
rectified.

In addition, we engage third parties to conduct an occupational disease
hazard status assessment every three years by sampling and testing
the Company's existing production processes, major raw materials,
etc., to fully identify occupational health hazards and strictly control the
Company's occupational health and safety risks.

PROTECTION AND EMERGENCY RESPONSE

To regulate the occupational health and safety protection of employ-
ees, we select suitable labour protective equipment for employees in
positions involving occupational disease hazards, and urge employees
to wear them as required when they work. For employees who are
exposed to occupational disease hazards, we arrange occupational
health examinations for them before and during their employment, and
follow up the results in a timely manner. In case of failure, we will
arrange for re-examination and medical observation according to the
abnormal result processing procedures, as well as other reasonable
job transfers and follow-up measures. We also arrange annual health
physical examination for all employees.
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B TR RRE PEER

Occupational Health Physical Examination for On-Job Employee

HAIHETSRBERNETERRXRERE, UERERURBERNETHMRRERERN.2023F 78, AF
HEA 67 BB T 2 MBRBRRERETER, TEE THERRT 2,

We conduct special occupational health examinations for employees, to detect suspected occupational dis-
eases and other health abnormalities as early as possible. In July 2023, the Company organized on-job occu-
pational health physical examination for 67 employees, safeguarded the occupational health and safety of em-
ployees.

BT 2023 FHZE RIS
2023 Employee Occupational Health Physical Examination Site
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Emergency response capability building is also a powerful action to
ensure the health and safety of the Company employees. We have for-
mulated comprehensive reporting and handling mechanisms for occu-
pational disease accidents and work-related injuries. In 2023, we con-
ducted 5 emergency drills on fire, chemical leakage accidents, and
other aspects, with a total of 193 participants.

TR AR E
Firefighting and Evacuation

RRERERHEIRR fEREE R R AR 2R AR

Emergency Drills for Special Equipment Accidents  Emergency Drills for Methanol Leakage in

Hazardous Waste Warehouse
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WARNING AND PROPAGATION

In our daily work, we set up notice boards in prominent positions in the
workplace, and set up warning signs, information cards and warning
slogans as required, to inform employees of information on regulations
and rules for preventing occupational diseases, protection knowledge,
exposure restrictions, and emergency rescue measures for occupa-
tional disease hazards.

To further enhance employees' awareness of occupational health and
safety, we conduct EHS training activities to impart safety knowledge
and strengthen their safety protection capabilities. In addition, we con-
duct annual occupational health training and examinations for persons
in charge of occupational disease hazards and EHS administrators in
various departments and workshops.

During the Reporting Period, Recbio did not experience any occupa-
tional disease hazard accidents. The number of days lost due to work
injury of the Company was 358 days, and there were no work-related
fatalities in the past three years.

B3 o E R 2 B 2R R TR A 15
Occupational Hazard Factors and Occupational Disease Prevention
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COMMUNICATION AND CARE

Employee benefits has always been a key concern for us. According to
the Benefits Management Regulations, the benefits mainly includes
more than 10 items in four categories: statutory benefits, general bene-
fits, job-related benefits and incentive benefits. This practice embodies
the people-oriented principle of the enterprise and enhances employ-
ees' sense of belonging.

EEMREH  Statutory Benefits

- FRIER ER BAR B RR K SEERESHRE

- HERENREEATRE

« Paid annual leave, paid leave for marriage, maternity leave, breast feeding leave, parental leave, carer's leave, etc.

+ Social insurance and housing fund

BAMEEF General Benefits

- FEIREREHEY

- FERRESR AR S

- BINMBT FEHTERERRE

- FREEHR. R EEE RS R

- REEIEIF B T F R

- Festival greetings and birthday gifts

+ Annual physical examination and travel activities

+ Supplemental medical insurance for employees and their children

- Special holidays such as leave for children companion and leave for elderly care

- Employees' children training classes such as English training

- BEMRL B SR IBHAL

- S PR A E N B T EA R AR R

+ Allowances for meals, communication, and others

+ Regular occupational disease physical examination for employees who may be exposed to occupational hazards

- BEERKESES
- EREBHE
+ Monthly team activity fund

+ Training and further education opportunities

IR EYETER
Benefits System of Recbio
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LHEES

Women's Day Event

EQUAL EMPLOYMENT AND HEALTHY GROWTH

We encourage employees to maintain a work-life balance by organizing
a series of activities such as birthday parties, holiday benefits, and fun
sports activities to meet the diverse hobbies and pursuits of employ-
ees. We also provide exclusive holiday care for female employees,
aiming to create a warm and pleasant atmosphere within the Compa-
ny, enhance employees' sense of happiness and belonging, and
improve team cohesion and cooperation.

BEREE SRS
Fun Sports Activities

= /IR EE AL IR F A TR HRET B4,
ARUAXRHIEN XU EER SR, BESHHBE8T
RERMELMEE X ET B SENE D,

On International Women's Day, a special day com-
memorating women's pursuit for fairness worldwide,
the Company, adhering to our value of human touch,

invited male representatives from various departments
to present flowers and gifts to female employees.

2023 F, B5hIHRE B A, IS B TR, X8R
OET, HAIHFIATE, AR E THEEKES S
EE, 1R 8 TEREH,

In 2023, to promote the spirit of sports and shape em-
ployees' healthy physique, the Company organized the
fun sports activities for all employees on the theme of

“Work together, Grow Together” , enhancing employ-
ees' team awareness.

LHENEENIRS
L Women's Day Event Site

A

i % Fa

BEHESFIRG
Fun Sports Activities Site J

AT HRETINSENLRRN TS, Infkl
EYRmEERIEH 2 O EE TIETROR,
RAZTUERREREIHNE, BA
BIHFEFRELEER R BEREEF S EY
BERFTENEY HMEZIE T REEHK
fl, BBE TREERE. BERE.ETH
KEANETERRESE, HHERIESZES
g, ERRISZE g%, BIAXRK
SRETETHENE, ERRETH
B, IMRETHATEE.

In order to create a warmer working environment for employees,
Recbio communicates with employees with respect and honesty, using
diverse communication channels to allow employees to express them-
selves freely and discuss their ideas and needs regarding life demands
and career planning. We have established an employee feedback
mechanism, collect opinions through employee satisfaction surveys,
email feedback, employee representatives, etc. Also, we have estab-
lished a labour union committee and regularly hold meetings of labour
union committee and worker representative assemblies to have direct
conversation with employees, effectively solving employees' difficulties
and deepening their trust in the Company.
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K

SR
CLIMATE CHANGE

BT

ENVIRONMENTAL PROTECTION
ERHE

RESOURCE COORDINATION

Guided by the national goal of “carbon peaking and carbon neutrality”
and the trend of green transformation, Recbio is gradually building its
own path of green and sustainable development by strengthening
climate change risk management, intensifying efforts to save energy
and reduce carbon emissions, and actively building a more robust
environmental and resource management system. By doing so, we
contribute our wisdom and strength to a green and “zero carbon”
future.

MRS EHR

SRR
RIRERD

HESEERRYREELER, HIERY
RIS CBREE, LEXORVESERR
REL T IR AL ) B PR B SR B B AN
HSRRE, EMRIEREHE, M13asE57
EEREEERER, RNRRESQEK
RAREDE.

NEFER SRR MR R R,
DR RRE B B EEHMNRE, 2
TEFERIFE R I R R E ISR RE M2
ERRRECERER, WHEERFEN

EEEE,
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PROTECTING ECOLOGY FOR GREEN PROSPERITY

CLIMATE CHANGE

CLIMATE STRATEGY

With great importance attached to addressing climate change issues,
China has formulated a national climate change strategy, aiming to
make the greatest efforts to enhance its response to climate change.
Recbio responds to national strategic deployment and policies, seizes
climate change opportunities, and strengthens the identification and
management of climate change-related risks, striving to improving the
Company's climate resilience.

The Company actively identifies climate change risks it faces, analyzes
the impact of these risks on the operations, and formulates corre-
sponding response measures. In the future, we will also carry out more
comprehensive climate change risk management and formulate more
detailed management plans.
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JENraE bl

Risk Category

L
A

Transition
Risk

R BSEREF
Risk Factor

EEBERIE
Tightened Policies

AR
Technology Risk

B AR
Market Risk

BRE
Reputation Risk

) BEES 2023 Environmental,Social and Governance Report

—RECBIC—

0 by
Description of Risk

fEMoELE SN BARSIE T, FE
BRFHETEEREN TR ESRER &
EMF MR RE R RN EREMEE
BRREE SRR, SEUEE AL,

Under the guidance of the “carbon peaking” and
“carbon neutrality” goals, the Chinese govern-
ment has put forward emission reduction initia-
tives and requirements for various industries.
Enterprises that do not accelerate the formation
of management and production methods condu-
cive to carbon reduction will face compliance
risks, leading to increased operating costs.

#m R RIHIER, SRR
BN, UNHRARAENEERBETS
15, B IEE RS,

To meet the requirements of low carbon emis-
sions, increased research investment in new
technologies, as well as retrofit existing
research and production equipment, will
increase operating costs.

BEABSREBOBREME, SERERE
WEBERER, IS HARIETER,

Pharmaceutical companies deal with some
scarce raw materials, which may become
unavailable due to climate change, leading to
supply chain disruptions.

BEWE. REE. ERFMNEEMAERY
RIREUABREEREAHRNESER,
THFNIRBETEREETREERAR,

Regulators, investors, customers, and other
stakeholders have higher demands for
addressing climate change and related infor-
mation disclosure. Inadequate action or disclo-
sure will result in reputation risk.

R\ R FE

Response to Risk

RAEAERIBR AR BN, REFHIE. &
SRR BARRAPIERHIE , SRl DRRARRAEL
REUEEERERAR,

Keep abreast of the trends of relevant
policies and regulations, timely formulate,
revise, and implement relevant internal
systems, and reduce compliance risks
related to carbon policies and laws.

EEE BTN, 1BMAI B4R
TR N RRREEE S o
TRIBHEERR B ERECUE 6, WEE
BEMA,

Use energy-saving technologies in opera-
tions, increase investment in renewable
energy, and explore low-carbon operation
methods.

Actively promote measures such as
equipment energy-saving transformation
and advocate for green offices.

NEHRFHEESERRRELEIE, B
FEBRAI—A—HIRE, HESHE
BERRHNEEETSRESFNEE
s,

The Company enhances the climate resil-
ience of the supply chain, adopts a “one
in, one out” strategy for suppliers, and
sources and appropriately stocks key
materials such as reagents through multi-
ple channels.

sREIR R EIEMNE B MEE, R
BB REESE, ReEREMTRE
4, B A R E BRI EER R,

Strengthen climate risk management and
information disclosure, maintain commu-
nication with stakeholders, improve trans-
parency and sustainability, and establish
reliable regulatory mechanisms and
investor relations.

M & RE
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R BRAER

Risk Category

LB
B

Physical Risk

BB F
Risk Factor

FHRAEAS
Rising Mean
Temperature

1B im R RIRE
Frequent Extreme
Weather

IKERFZIR
Water Shortage

E R
Description of Risk

ERRBEERTEDI, ARRBMRESS
BHRR, EHHREBEESR, MBS, K
BN ERETRBRERIETREERK
BIER, RREBTREAZEIRENFE, B
EARBEMAETENNEREITRE,
WMEH T 24 ERIZREFEE N,

E=AT, HREARESERNEEERS
EMABEREFELUEHLRE, REBIEREE,

Global warming is intensifying, leading to earlier
and increased pollen production due to rising
temperatures and humidity. The abundance of
pollen can clog air filters, resulting in lower air
quality. To ensure air quality meets regulatory
standards, filtration systems need to increase
horsepower and extend operating hours, leading
to increased energy consumption in production
processes.

Production facilities with strict temperature
requirements need to increase energy consump-
tion to control temperature and maintain normal
production in high temperatures.

EMFARXETGHEE. FEFELERE,
UNERESHRRE, BEHEEAEBR
eEMEE.

Natural disasters such as heavy rain can chal-
lenge production, storage, and other operational
processes, as well as product quality, and pose
risks to the safety of production personnel.

IKERFZIR E B Al 4 [R5 1 R RE . K B R R
GEHKE, ERKPHERERA, KEE

MM ETERE LR ZIEN, LR SHREL,

Water scarcity is gradually becoming a regional
issue. Water scarcity can lead to dry seasons,
increase impurity concentrations in water, and
increase the difficulty of implementing water treat-
ment processes, affecting compliance operations.

R\ R A

Response to Risk

AEIEBRB[BFRLME, WRESR
IR BRETRE BEfT o

The Company strengthens filter cleaning
and improves energy intelligent control in
workshops.

HIEBRKERMRBALRER, L8
B2 ARMEF BAK SRR HEE.

Develop natural disaster prevention and
warning procedures and mobilize the
entire Company to implement natural
disaster prevention measures.

NERABHIKRFEO TS, L
R#ZFALFKEABERIRNBEE,
BIAKo

The Company adjusts the working mech-
anism of water production equipment,
and implements recycling measures such
as steam condensate reuse to conserve
water.
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PROTECTING ECOLOGY FOR GREEN PROSPERITY

We are committed to fulfilling our responsibility to address climate
change. We set greenhouse gas (GHG) emission reduction and energy
intensity targets by making 2021 the base year, and supervise and
review the progress of these targets annually, thus providing guidance
for exploring green transformation pathways. Additionally, we continu-
ously improve our corporate GHG emissions data collection and
accounting mechanisms, to enhance the accuracy of the evaluation on
our climate change response performance.

TRERE TR 8%

decrease by 8%

2 2030 &, RERIEH 2 2030 &, BEAERE T

F% 8%

By 2030, the intensity By 2030, energy con-
of GHG emissions will sumption intensity will

decrease by 8%

BERBERAFER

GHG Emission

Reduction Target

BERSHR, AFREREBHKEER
2022 F[EHATRFE 17.6%,

As of the end of the Reporting Period, the Company's GHG emissions
intensity decreased by 17.6% compared to that in 2022.

( BERBEHIRAENMEERIAE ! Greenhouse Gas Emissions Performance! )
it
Indicator
HE— A= RN AR 2637 / /
Scope 1 greenhouse gas emissions tCOe
HE REREEHIK M EIREE
Scope 2 greenhouse gas emissions tCO,e 8,471.50 8,727.00 5,067.02
BEREHBMES W—EIREE
Total greenhouse gas emissions 1CO,e = 8,497.87 8,727.00 5,067.02
BRERISHEBGRE M EmEE/FHK
Greenhouse gas emissions intensity tCO,e/ i i 0.14 0.17 0.19

A LRREYREREHREEREE— BRI, aEa
TREHFERYSE; $E T AEIRREIEHI, SIEEARINEEN
MBS RERBHBER_AUMEERERY], WKEER
BERNEZEFERMINTEAMITEEEREREBHRIZES
SRR S IEREITIZE.
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Note: 1. The GHG emissions of Recbio include Scope 1: direct emissions, including gasoline consumed by
official vehicles; and Scope 2: indirect emissions from energy sources, including the use of purchased
electricity and purchased steam. GHG emissions are presented as CO,e and accounted for in accordance
with the Guideline of the Greenhouse Gas Emissions Accounting and Reporting for Industrial Enterprises in
Other Industries issued by the National Development and Reform Commission.
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BERSHR, QEREREFRERER 2022
FTFE 10.3%,

PROTECTING ECOLOGY FOR GREEN PROSPERITY

ENERGY SAVING AND CARBON REDUCTION

As low-carbon transformation is the direction of our future production
and operation, we have established the Building Management System
(BMS) to intelligently regulate the operation of air conditioning and
refrigeration systems according to the requirements and setting ranges
of the parameter control, so as to realize the efficient use of energy and
to reduce the carbon emission in the operation process.

Throughout the product lifecycle, we integrate green concepts and
implement various energy-saving measures, such as equipment
upgrades, to optimize energy use efficiency and steadily advancing
towards the goal of reducing energy intensity. During the Reporting
Period, we carried out energy-saving renovations on chiller units,
replacing single manual control with programmable logic controllers for
group control in the backstage, enabling the units to adjust load
according to workshop usage, thus reducing unnecessary power con-
sumption.

Furthermore, the Company organizes energy-saving management
meetings to establish green office requirements, stipulating office air
conditioning temperature should not be lower than 26 degrees Celsius
in summer and higher than 22 degrees Celsius in winter. We also
develop optimal energy-saving plans for lighting systems. Additionally,
we encourage employees to reduce the use of sockets and high-power
appliances, post energy-saving labels in the office to remind employ-
ees to reduce energy waste in their daily activities.

As of the end of the Reporting Period, the Company's energy con-
sumption intensity decreased by 10.3% compared to that in 2022.
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( BRI HFEENRIN ! Energy Consumption Performance )
NS
E1R
Indicator

B HERS JKELF

Total direct energy consumption MWh 103.75 / /

YR JKELBF

;Detrol MWh 103.75 / /

EERRR RS JKELBF

Total inéire/ct energy consumption MWh 20,891.70 20,333.84 9,936.72

IMNEZEOS JKELBF

Purchased steam MWh 11,989.41 9,991.87 4,785.09

SMNEBE S JKERE

Purchased electricity MWh 8,902.28 10,341.97 5,151.63

BRI HAEARE JKELBF

Total energy consumption MWh 20,995.45 20,333.84 9,936.72

BEIRHAERE KRB/ F 5K

Energy consuﬁption intensity MWh/ m 0.35 0.39 0.38
A L RRAEYNEEZERBEER TSR EERE/BMER Note: 1. Calculation of energy consumption of Recbio by reference to the General Rules for Calculation of
BENEEZESGEMH (SREreiEstEIBAl) (GB2589-2020) the Comprehensive Energy Consumption (GB2589-2020) issued by the State Administration for Market
ETZE. Regulation and the Standardization Administration.
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PROTECTING ECOLOGY FOR GREEN PROSPERITY

ENVIRONMENTAL PROTECTION
ENVIRONMENTAL MANAGEMENT

ENVIRONMENTAL MANAGEMENT SYSTEM

We strictly comply with laws and regulations such as the Environmen-
tal Protection Law of the People's Republic of China, the Environmen-
tal Impact Assessment Law of the People's Republic of China, the Law
of the People's Republic of China on the Prevention and Control of Air
Pollution, the Law of the People's Republic of China on the Prevention
and Control of Environmental Pollution by Solid Waste, and the Law of
the People's Republic of China on the Prevention and Control of Water
Pollution. In our EHS Responsibility Policy, we clearly define the
responsibilities for environmental protection facilities management and
compliance with pollutant emission and disposal standards. During
EHS audits, we also consider environmental factors, such as the oper-
ation and maintenance management of environmental protection facili-
ties, and waste management, to continuously enhance environmental
management.

We have set targets for water consumption intensity and hazardous
waste intensity, with 2021 as the base year, and conducted annual
reviews of progress towards the targets.

F% 5%

2030 5, #KBET

2 2030 &, folREEEY
58 E TP 5%

By 2030, water con-
sumption intensity will
decrease by 5%

FKBEBR
Water Consumption
Intensity Target

By 2030, hazardous
waste intensity will
decrease by 5%

felRrE YR E B R

Hazardous Waste
Intensity Target
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PROTECTING ECOLOGY FOR GREEN PROSPERITY

ENVIRONMENT ASSESSMENT AND MONITORING

According to our internal Environmental Factor Identification and Eval-
uation Management Procedures, the Company adopts the “three-fac-
tor assessment method” to identify, evaluate, and update significant
environmental factors such as air pollution, water pollution, energy, and
resource consumption based on frequency of occurrence, emission
quantity, and stakeholder concern, and develop specific control mea-
sures for identified environmental factors.

During the preparation phase of industrial projects, we engage third
parties to carry out environmental impact assessments, conduct
on-site surveys of the local natural environment and environmental
quality status of the project, evaluate the impact of the project on
atmospheric environment, water environment, and noise environment
during the construction period, and propose environmental manage-
ment requirements and monitoring plans for the project. During project
implementation, we strictly adhere to relevant requirements to ensure
the safe, stable, and effective operation of project environmental con-
trol and governance mechanisms.

ENVIRONMENTAL EMERGENCY MANAGEMENT

Recbio also strengthens its ability to respond to environmental risks
and emergencies. Aiming to prevent and reduce damage caused by
sudden environmental events, we have formulated the Contingency
Plan for Environmental Emergencies, classify and dispose of sudden
environmental events based on severity and urgency, establish emer-
gency response procedures and measures to minimize property
damage and environmental destruction, and safeguard public health
and environmental safety.

EMISSION COMPLIANCE

In strict accordance with laws and regulations as well as national and
industrial standards such as the Integrated Emission Standard of Air
Pollutants (GB 16297-1996), the Discharge Standards of Pollutants for
Pesiticides Manufacture (GB 37823-2019), the Emission Limits of
Water and Air Pollutants for Bio-pharmaceutical Industry
(DB32/3560-2019), we have formulated our own management policies
to ensure the compliant discharge of wastewater, waste gas and solid
waste (hereinafter referred to as “three wastes” ). Our policies include
but are not limited to the Standard Operating Procedures for Sewage
Treatment, the Management Procedures for Air Pollution, and the Man-
agement Procedures for the Prevention and Control of Environmental
Pollution Caused by Solid Waste.
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—RECBIC—

MR AREIHR

EEKERR

K, BRI EERACRESR
£ (COD). &R (NH,-N) & 2. LBHEFHEIZ,
BT B, SRR EEK. HK
EZ T = B —EZ Bk, IR EWE
HEKETEN, RBEWRRIERA. G5
FURBRGRITRAL, I KT FER
ERFEARET. IKARER (L. TERBRE—RIIE
B, ROET(EYRETIKNARS
RMIHERPRIE) (DB 32/3560-2019) 1Z#H
EITHER, 2023 5, ATIEEKHEY COD Al
NH,-N &&HLt 2022 FKFIERT TR,

PROTECTING ECOLOGY FOR GREEN PROSPERITY

WASTEWATER MANAGEMENT

In Recbio's wastewater, we mainly need to monitor metrics such as

Chemical Oxygen Demand (COD), Ammonia Nitrogen (NH,-N) level and
total phosphorus (TP). Following the principle of “three noes and one
up-to-standard” , namely “no scum, no foam, no odor, and up-to-stan-
dard discharge”, we purify the wastewater by biological means. Specif-
ically, we use a chemical treatment system, an integrated biochemical
treatment system, and a sludge system for various treatments includ-
ing pH adjustment, hydrolytic acidification, and aerobic aeration. In this
way, the wastewater can be discharged after meeting the criteria
stated in the Emission Limits of Water and Air Pollutants for Bio-phar-

maceutical Industry (DB32/3560-2019). In 2023, both COD and NH,-N
levels in the Company's wastewater decreased compared to 2022
levels.

( ek HERE =

Wastewater Discharge Performance )

E1R

Indicator

TERSKEEHRE!

Total industrial wastewater discharged’

A KHIE?

Domestic wastewater discharged?

CODHE
Chemical oxygen demand (COD)

NH,-NH 2
NH,-N discharged

E?fnne 46,885.24 32,247.91 8,387.00
iz}

e 389.00 279.00 304.00
Ef,anne 0.38 1.18 0.39
igﬁ 3.20 3.30 2.50

S LR 2023 FEREEMEE 2022 FHL, TESKE
EHMER 2022 FAFE—ELF.

2.2022 FE T TERRZ B E, BIAHE 2023 8T
TERFRIMIE, FTUAETE SR HEMEE 2022 FAFE—E LF

Note: 1. Because the number of product production batches in 2023 increased compared to that in 2022,
the total industrial wastewater discharge increased somewhat compared to that in 2022.

2. Employee working hours in 2022 are relatively low overall because of the impact of the epidemic.
Employee working hours are restored in 2023, so there is a certain rise in domestic wastewater discharge
compared to the level in 2022.
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PROTECTING ECOLOGY FOR GREEN PROSPERITY

WASTE GAS MANAGEMENT

To control and reduce waste gas emissions and mitigate air pollution
caused by our production and operations, we have established a
system for the emissions treatment, monitoring and abnormality pre-
vention of waste gas and dust, through which we closely monitor the
contents of hydrogen chloride, hydrogen sulphide and other substanc-
es as per specific standards. In addition, we regularly maintain the
waste gas and dust treatment facilities.

- B AREE RN AR R U IB R SRR IR R AR TR IR HE IR

EE;'_T—L F‘FE& - MEREBHEREEEREK

+ Waste gas including fugitive emissions is treated through our waste gas treatment system

EmiSSionS before being discharged.

* We treat dust using the dust treatment system before discharging it.

- SMNEREDR): HIRRBEBAEFIAE T AR BER AR OB E TR R

EERESA - OERESE: IR E, B A N S E M B IR B TR R R

L /7

Monitoring

+ External monitoring: The enviroinmental protection bureau or other governmental organi-
sations carry out sample tests at the Company's waste gas outlets from time to tirne.

* Internal monitoring: The Company maps out annual waste gas testing plan and engages
qualified units to monitor waste gas emissions base on the plan.

- BEEREUAG RIBIRE, MERAERFIERNIR, WIRES A B A E RN BRI E TR E

* In the event of any abnormality identified, we will organise relevant departments to
invesligate the cause, and make improvements according to the requirements and recom-
mended measures of the testing institution.

- FIEESHRE SR, KIEMEAELESEHRIREMEREE
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( B HE R

Waste Gas Emission Performance )

BT

Indicator

SUEHRE!

Hydrogen chloride emissions'

JFR RIS HIE

Total non-methane hydrocarbon emissions

[URHIRE

Ammonia emissions

*kgi 0.01 44.81 19.43
T(? 123.25 96.06 49.92
*kgi 28.15 50.36 19.92

A 1 ARERNE, HREE 1 BT 2023 516, 2023 £
LEHRBE 2022 ERKTAIE T,

BEEYER

HATEERIETELNERNBERR
BEZY) (LU MBI faRE ) MmEERY, &
PERES MEERR. KRR S8 M. BEEH
BESEREERY, BEEERVREES
BEREF e, B, MRAE. EIEhIR
F mBBETHRERRY, BRRATHE
ERENEMIRIZIOZE, RFKRIEX
REBRERENERMNA. BEEUEER
R MRRIETEEYSRIZER, I
FEAEWNBHREES. RSN, We
SR B EEEYRIBAEMER B IE
RAERIERE.

Note: 1.Hydrogen chloride emissions are significantly lower in 2023 compared to that in 2022 because one
of the exhaust pipes is not open in 2023 as a result of the shop remodeling.

WASTE MANAGEMENT

The wastes generated by the Company during the operation are classi-
fied into hazardous waste and non-hazardous waste. Where, hazard-
ous waste includes laboratory wastes such as original solution waste,
water and oil nonconforming products, and organic solvent waste,
while non-hazardous waste mainly includes ion exchange resin waste,
waste cardboard boxes, cartons, and household wastes. To dispose of
waste in a responsible manner and reduce the Company's impact on
the production park and the local environment, we carry out
whole-process management and reduce waste emissions and reuse
waste in line with the principle of “maximizing the recycling and the
harmless disposal of solid waste” . During the Reporting Period, the
Company had no violations and penalties in relation to waste disposal.

fe BB Y BRIE
Disposal of Hazardous Waste

+ We set up an emergency plan for waste gas emissions and deal with abnormalities and
other urgent issues acccrding to the plan.

BEREERR
Waste Gas Management System

o XEMCMEEVITEE, KTRANGERERYZRRIENZSE
DIRER

® We have hazardous waste repositories where different haz-
ardous wastes are properly isolated based on their proper-
ties.

o EAB(EMESErRINEMEERREREY
® We entrust the disposal of hazardous waste to organisa-
tions with Hazardous Waste Operation Licence.

EENIREAR R W R EEEY R FRE A LISRENS
gah

We temporarily store non-recyclable, non-hazardous waste,
such as household garbage, in containers set up in public
places.

FIE A —ARBESRYEITEINDIF A, HlilEEREECH &
BEfiRE

We engage third parties to recycle general waste such as
metal equipment parts and resin waste.

77

HEEE T EREEENH, ZaFIMERRE
EREEBAIFNAERTSHEEEIEE
i, E—FAEARCEEEFIENER,

To enhance employees' knowledge of hazardous waste management,
the employees who are exposed to hazardous waste during their work
are required to receive hazardous waste management training. In this
way, they are familiar with the Company's policies and requirements
over hazardous waste management.

78



cl BREEN 2023RIF HEMEARRE ) BEES 2023 Environmental,Social and Governance Report

—RECBIC—
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B E L RESOURCE COORDINATION
ERRERIRR IR ’
Training on Standardized Solid Waste Management AKSE WATER MANAGEMENT
2023 4F 10 B, RMEABNIEEEREYIRE L ERZ, B8 THMER T LENENITEER. BEERE InRlE Y BREST (PEARAENBIRIRR Strictly abiding by the Environmental Protection Law of the People's
RS ND, AR A RN E R RO R RSB ARNEE, %8 THARET RSB, %) (PEARSHEACE) SERER, d s TS e @ AL 6 [epuiale € Chile
_ . N . . . - WNELE TS, SHGE. BLEKE femd other laws arlld regulations, Recbllo adopts measures Sl..IC.h.aS
In October 2023, we carried out internal training on standardized solid waste management. During the training, e e e A improving production processes, upgrading equipment, and optimizing
we detailed the requirements for hazardous waste inbound and storage, and hazardous waste emergency HEEIBIE, REKE R A, water management to increase the utilization rate of water resources.

response. Moreover, we presented real cases to emphasize the importance of managing hazardous waste in a
standardized manner and to enhance employees' awareness of compliance in hazardous waste management.

R YRR ER R ATEBIHRK IREHA Municipal water supply is the main water source of the Company.
P, B MRS EI TR, B During the Reporting Period, we adjusted the backwashing cycle of
R SEBSREER 24 /)\BS / RITEE A 36 /B /R water treatment equipment from 24h to 36h based on the operating

condition of the equipment. As a result, 15 tonnes of water has been

80 o A A = s A
BOREAK 15 M, HHRSFEIK 3,600 HR; saved for each backwashing and 3,600 tonnes of water for the year.

REANKEEHK BEIHI I R K E BRI, As for drainage of the cooling water tower, we changed the automatic
HEZS B 7K 50 BERZE&H Ak 20 W, discharge mode to discharge based on water quality result, reducing
=R 7K 360 ME, monthly water consumption from 50 tonnes to 20 tonnes and saving

360 tonnes of water for the year.

( KEREMRIR Water Resource Performance )
i1
Indicator
AZN . W 92,477.00 107,630.00 32,997.76
Total water consumption tonne
FkBEAE WE/F 73K 1.55 2.08 1.26
Total water consumption intensity tonne/m*

EREEERE L EIREIIRS
Standardized Solid Waste Management Training Site

( EEEYIHEAE N RIR Waste Emission Performance )
1Az
Indicator
fEbREE MBS i
Total hazardous wastes' tonne 42.93 35.17 14.95
ERERARSEE 8T K
Intensity of total hazardous wastes tonne/ m* 0.00072 0.00068 0.00057
mEGEYEE -
Total non-hazardous wastes tonne 21.19 20.38 22.90
BEEZVEERE n
bt iy D E [z
Intensity of total non-hazardous wastes t%‘éiiﬁr?k 0.00035 0.00039 0.00088
A L HR 2023 FEREERS, UNHMNEEBESRES Note: 1.The total amount of hazardous waste in 2023 has increased from that in 2022 due to the increased
FAERRVEIRETEEY), 2023 FIEMREEEARREE 2022 FXFH production in 2023 and new production projects resulting in the generation of new categories of hazard-
FrEFto ous waste.
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attEE REDUCTION OF PACKAGING MATERIALS / \

[—
IR EMBARR D BRI, @il We are committed to reducing the use of packaging materials through %
B, BRNBRENAREROMEE. R optimization, substitution, and recycling. The packaging materials n n

S d by Recbio in production and operation include cartons, small
g | 5 457 HE A oo use

e I‘ZPTQFH:JB’J@KMME}E EE boxes, medium boxes, instruction manuals, PET/PE/EVA membrane,
INE PR REAE. PET/PE/EVA B, PVC

and pharmaceutical rigid PVC film, etc. In 2023, we changed the sup-

ERER$.2023 F, BMEEEEENS port material for medicines from PVC to paper when selecting the COMMON PROSPERI Y FOR
S EAREE EINIEER PVC BiENAS industrial packaging line, making 100% of packaging materials biode- TTEE TOMORROW
EHENIE, EIREEIE 1000 Fhgge  9radable and recyclable. = -

GIRNEILS

TTEIE

INDUSTRY COLLABORATIONS
[ClEEtE

GIVING BACK TO SOCIETY

EREENT
Paper Support for Medicine

BEMPHERERIR Packaging Materials Performance

"

it
Indicator

BRERRE Z% 1,704.80 1,591.00 794.20

Total consumption of packaging materials

BEPRIE R Fre/[ Tk 0.03 0.03 0.03

Packaging materials consumption intensity kg/m?
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1TEGE INDUSTRY COLLABORATIONS
EREMRF RIS —REE, TEABR Adhering to the corporate slogan of “Protecting human health with Iﬁ%ﬂi#@é%ﬂﬁﬂéﬂi : :
) . N . . . Integration of Production, Education, and Research

B EII0, HER RS TR, R best-in-class vaccines” , Recbio makes constant efforts in vaccine

_ N e R&D, striving for the localization and commercialization of vaccines. To
n'—H- B2 o fm E B 7 ’ LT 5, s s N A — S — N
EEH:%%&FE%% e e oromote the high-quality development of the bio-pharmaceutical WRAMEREDTAE, ETRNARRER AL SRR NESTHHRANMES, RERBERAZR
BHEBRRE, WHEVRE RPN, industry, we are actively engaged in exchanges and cooperation with FEEABEIE, HEMER EREERFAESRM SR ERERMTE1EE,
Hdr =R o Ay RIS HE ; f i i i
T’zJE:EJ* \ﬁ%%ﬁ%ﬁﬁllﬁxmmf’ﬁ, At .d:)jme:[stlc ar:d fO::el?: gove;ntmen.ts, asst.omat.lotnhs, .ur;|vetr3|t|es, U Attaching importance to the integration of production, education, and research, Recbio promotes the innova-
BREHTRARAIH iNAustry partners to discuss future innovations in the Industry. tive collaboration modes of “technology cooperation and development mode” and “talent training mode” .

Through cooperation with Nanjing Medical University and peer companies, Recbio has gained the permit for

NS DOMESTIC EXCHANGES the program of “National Vaccine Innovation Platform of Nanjing Medical University”.

SESMBERE S, R BENARK

Recbio Attends Taizhou Medical Fair to Discuss the Prospects of the Pharmaceutical Industry

2023 10 B, F+ETFE (M) BB EEE S 712N P B R A T S8 IRl EY AT R R Bt .

ARG, R A TE, SERAEE. EHTE AETESARN TN ERERSESHEES/ARE & aT
T HEN L, BRAYAIBA. BEE T ERECEYE B HE Y R R E ST AR S & X wawma

EERE. RTHE, IE B IEZRMNBBHHK, D EIRREYERFE. RNAIFER, LR, (FARRFEE
ERHNAL X, HREYRERRASRBTRMNBHHTR. SRS, EXNAR, HRERESE RES
KRB B R S NI BN /o

In October 2023, the 14th China (Taizhou) International Pharmaceutical Fair was held at China Pharmaceutical
City in Taizhou. With the theme of “Novel Adjuvant, Open and Win-Win Situation, Rooted in the China Pharma-
ceutical City, and Going to the World” , Recbio appeared at the expo with three major technical platforms
(novel adjuvant, protein engineering and immunological evaluation platforms) and highlights of key product
pipelines. At the opening ceremony, Dr. Liu Yong, Founder, Chairman and General Manager of Recbio, attend-
ed the Initiative and Establishment Ceremony of the Biomedical Industrial Supply Chain Alliance and gave an
advocacy speech. During the exhibition, Dr. Liu Yong was interviewed by Taizhou Daily, where he shared Rec-

bio's product R&D and technological innovation landscape. He said, as a local enterprise rooted in China BT AL
Pharmaceutical City, Recbio shall set an example to show the world a new city image of Taizhou, as well as Establishment of Innovation Platform
the new development opportunities and blueprint of the industry, promoting more international cooperation L J

programs and contributing to the development of China Pharmaceutical City to a new level.

REGHBIRAE

nology Co.,Ltd.

Y EZ WA HEEX 22

Biomedical Industrial Supply Chain Alliance

18X B8 pt 11 1Y 3L

Initiative and Inaugural Ceremony

2B G E Y B B A SRR ER I BR PR 1 R0
Dr. Liu Yong at Establishment Ceremony of the
L Biomedical Industrial Supply Chain Alliance

IRREYREREREE
Recbio's Booth at the Pharmaceutical Fair J
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NI Al BRI Y8 SPIMACO RAEANE HPV BEERERALIE 15 B IS s A

EZNBENERERFKENER, HREY While seizing the opportunities in China, Recbio has also expanded its Recbio enters a Licensing and Strategic Cooperation with SPIMACO for Recombinant HPV 9-valent

FEREET, BB, B— international horizon to work with partners in countries underpinning
the “Belt and Road” initiative to benefit local people with vaccines.

vaccine Program in 15 Countries in the Middle East and North Africa

><

FRIBERPITERBHRRLE, FEE
EEESEM AR,

2024 F 1 B, mREY RV FRARREE QT SPIMACO RLE4BNE HPV % REC603 REMELRIGRILEM KR
BB SR, REIEYEEKIRIE SPIMACO E&VHMANEE 15 EPR&XILIFRRE EHNE HPV &1 REC603
EITRIE IR R AORBBE S FEE T PRMALIFERA 3.8 FRAD, KRR EMHIE RN E it
£ SPIMACO TEHERILIFME BB U MRBRERGE S, MRESIMGEREE, ERERRNIIFENALD
IR EYB B ENEREEE 3,

Recbio Supports Production of Covid-19 Vaccine in Zimbabwe
In January 2024, Recbio signed a framework agreement with SPIMACO, a Saudi Arabian pharmaceutical man-

ufacturer, on licensing and strategic cooperation with respect to the Recombinant HPV 9-valent vaccine
REC603. SPIMACO received an exclusive license from Recbio to develop, register, and commercialize

2023 £ 10 A, nREYREFRESE TRENEYRN P ORREEHRRC. RERREREYRNERFEEE

P T fiE S REESENEL R CeiRES| e
BERE{FinR, MR EARRIRE L EREN S, SRR ARSI, BER. RASRURRRENEES, % REC603 in 15 Middle Eastern and North African (MENA) countries, including Saudi Arabia. This partnership
EERENENEREEEETSRNE, covers a total population of approximate 380 million people in MENA countries and represents an integration

of Recbio's expertise and products with SPIMACO's existing business channels in MENA countries. This initia-
tive is bound to drive the transformation of the medical industry in Saudi Arabia, benefiting people of these
L countries. J

In October 2023, Recbio signed a strategic cooperation agreement with the International Centre for Genetic
Engineering and Biotechnology (ICGEB) China Regional Centre and the National Biotechnology Authority of
Zimbabwe (Zimbabwe NBA) to provide technical support to Zimbabwe in vaccine production. Recbio will offer
support in personnel training, plant design, clinical trials, and transfer of stock solution technologies, contribut-
ing to the localization of vaccine production in Zimbabwe and Africa.

[Clg&tt= GIVING BACK TO SOCIETY

LTI — NEBREBAIEFRE TEERSEE. § The Company has established a school-enterprise cooperation train-

= - HEED =~ FIEE | S AEEARNRESIES EEt ing program consisting of three modules: centralized training, industry

A [ B . regulation learning, and departmental internship. We also made full

Ak AR 294 2, WEHFIMESERASRSRER 9 : e U P ade

A - - N . - . use of our resources to provide senior professionals for multiple uni-

Signing Ceremony Of_the Strategig 5 tion FRIBRAT U, HIBBRERA versities. Moreover, we have provided special scholarships to help
©e TIRIBFIERSBE, BNHESEFETS aspiring medical students receive quality education and realize their
. BENHE, SIRBEEAE2023 &, il dreams. In 2023, the Company donated scholarship of RMB100,000

to Shenyang Pharmaceutical University. Since 2021, the Company has
donated a total of RMB1.2 million to Wuhan University and Shenyang
Pharmaceutical University through the “Recbio Scholarship” program.

EYIEERERAZBIE 10 BuiEEs,
B 2021 Fifg, AE R ARERSTIES
R KB 120 Bt MERlEyiEs
£1o

B S EREAGET

Signing Ceremony of Cooperation J
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IR EMRREGREGERN AR E SR SRR LY RIS PHEER, BLRAD

Recbio Delegation Visits School of Life Sciences and Biopharmaceutical Sciences in Mid-Autumn Festival & Birthday Celebration, Warm Everyone with Love

Shenyang Pharmaceutical University

2023 £ 9 B, WREMERPHBLER, BORA ED, RETSERE, IRRREOREEH), F5 4,000
TTERBANLTFE, SAENZERFEGTE,

#REEISTE, LUIREER, MBAAMEE, 2023 £ 3 A, WA RESEEREN KSEE il 2R YR %
B3, A MARREEETE—FT RN, UEIEREERR EESH S, TERREA T BESFHS,
SRS iEIOh ST ISR RIS E S JERER, DERELENEE, TARSRESHESMmEREanE, In September 2023, we held an employee birthday celebration with the theme “Mid-Autumn Festival & Birth-
s N e el day Celebration, Warm Everyone with Love”. While celebrating the birthday of our employees, we carried out a
BRARMEREEARMIRHEN TR OEH, charity sale and raised RMB4,000 to donate to the Red Cross to pass on the love and warmth of the Company
To promote learning and advancement through awards and to enhance the talent exchange and cultivation, in to the society.
March 2023, Recbio representatives visited the School of Life Sciences and Biopharmaceutical Sciences in

Shenyang Pharmaceutical University. Both parties exchanged opinions on future cooperation so as to acceler-

ate school-enterprise cooperation and improve the cooperation mechanism for scientific research and talent

cultivation.

During the visit, the “Recbio Embarking Scholarship” award ceremony was held, in which our representatives

announced the list of winners and presented certificates of honor to them. School representatives and the win-

ners expressed their heartfelt gratitude to us.

c
Bk i) = 4D

IR EMIS IR F TR (XU

BOEREEH

L Charity Sale J

Mnf ) RIAUER 2 SRR

L Recbio Embarking Scholarship Award Ceremony J
EREYRBKR S ARmEE, EEEHE Upholding the spirit of helping others and unselfish devotion, Recbio
= EFAEER. 2023 F, RPEPBLEE has been actively engaged in public welfare activities. In 2023, we

organized charity sale and other activities to foster a sense of social
responsibility among our employees.

FEE, A BTHESEER.
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EIR SR
i (::p . 7
Aspect Description Title of Section
AL HEB ]
Emissions
. _ 5.1 RIREML
BB RRBERIBHIL, FARTIHS, ERRER 5.0 BIEE
x%ﬁ’ﬂéi%ﬂ’\]. 5.1 CLIMATE CHANGE
(a) BER; R } 5.2 ENVIRONMENTAL
—pieE (b) B FE T AB EARENERERARFINER, PROTECTION
General Information on:
Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to air and greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
ALl B RS OR. o2 TR
. o ) o 5.2 ENVIRONMENTAL
The types of emissions and respective emissions data. PROTECTION
. 5.1 RAREL
apsy SEER A 2R3
AL2 % (0E 1) RADRRE (8 2) B R R, T —
Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and intensity.
AL3 FEtEEERNRBREE. 5.2 IRIESTER
. 5.2 ENVIRONMENTAL
Total hazardous waste produced and intensity. PROTECTION
FRELEEREYRENTE., 5.2 IRIFSTHE
Al.4 Total non-hazard & oroduced and intensit 5.2 ENVIRONMENTAL
otal non-hazardous waste produced and intensity. PROTECTION
REFET T B HER . - 5.1 RIREML
AL5 HRFTET I B AR E B AR M A RIS L B ARPTEREXEY P B 5.0 IBIETE
Description of emission target(s) set and steps taken to achieve them. 5.1 CLIMATE CHANGE
5.2 ENVIRONMENTAL
PROTECTION
TRRIER E BB %, TIBRFIET IR BIRN #ER 5L B ISFTEREAY 5.0 IBIETE
Al.6 LR, 5.2 ENVIRONMENTAL

Description of how hazardous and non-hazardous wastes are handled, and a description
of reduction target(s) set and steps taken to achieve them.

PROTECTION

89

R EHETE
Description Title of Section
ny AR
Use of Resources
5.1 |IEEM
I 5.2 IBiESrE
—RRE  aRERER(SEER AR B, 5.3 EEHA
General Policies on the efficient use of resources, including energy, water and other raw materials. 5.1 CLIMATE CHANGE
Disclosure 5.2 ENVIRONMENTAL PROTECTION
5.3 RESOURCE COORDINATION
A21 FRERE DN BEEN [ EEEREEEREE, 5.1 RiREE(L
’ Direct and/or indirect energy consumption by type in total and intensity. 5.1 CLIMATE CHANGE
A2.2 RFKERTE. 5.3 ERtH#A
’ Water consumption in total and intensity. 5.3 RESOURCE COORDINATION
5.1 [IREML
REF AT ALY bt O 4T R AR 5.2 IRIEF:E
HRPIET I M RERE A X B AR R A E 25 L B RPN P B8
A2.3 et o fhei D O 5.1 CLIMATE CHANGE
escription of energy use efficiency target(s) set and steps taken to achieve them. 5.9 ENVIRONMENTAL
PROTECTION
ERKREGER AR LRI B EAERE, URFETIAI AR B R R 2iE R 5L B AZFREREX 5.1 |z,
A2.4 T, 5.3 BRI
' Description of whether there is any issue in sourcing water that is fit for purpose, water 5.1 CLIMATE CHANGE
efficiency target(s) set and steps taken to achieve them. 5.3 RESOURCE COORDINATION
A2.5 U mFTAEEMENEEREEEERULE, 5.3 R
Total packaging material used for finished products with reference to per unit produced. 5.3 RESOURCE COORDINATION
ny  BERRRER
The Environment and Natural Resources
—RGIEE RAREIT AHIRIE N R AE RIER E AR BB, 5.2 IRIE<FE
General Policies on minimizing the issuer's significant impacts on the environment and natural 5.2 ENVIRONMENTAL
Disclosure resources. PROTECTION
HREFEHHIRIBE R R AR RN EAT BN ERNERE AT ENITE, 5.2 IRIFSFHE
A3.1 Description of the significant impacts of activities on the environment and natural resources 5.2 ENVIRONMENTAL
and the actions taken to manage them. PROTECTION
n REREW
Climate Change
—RIRE  gp e CE R ET AR SN EA R G E E R 5.1 SiEEY
General Polices on identification and mitigation of significant climate-related issues which have 5.1 CLIMATE CHANGE
Disclosure impacted, and those which may impact, the issuer.
Ad.1 ERB AR AR R TAEEX ENEARIZEREE, REHTTE, 5.1 |IREML

Description of the significant climate-related issues which have impacted, and those
which may impact, the issuer, and the actions taken to manage them.

5.1 CLIMATE CHANGE
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BT N EEETE
Aspect Description Title of Section
B1 &
Employment
P —
ARFIRRE. BELEA. TN, B, TSR, Sk, RERUREGHER 41 BRETT
SR 4.2 FENAERY
(a) Br; R 43 AR
- (b) MSFH BT AE EAR BB ERRIROIER, 4.5 RRAE
—RiRE Information on: 4.1 COMPLIANCE AND
DIGS‘Z?OeSrj:'e (a) the policies; and DIVERSITY
(b) compliance with relevant laws and regulations that have a significant impact on the 4.2 REMUNERATION AND
issuer relating to compensation and dismissal, recruitment and promotion, working hours, PERFORMANCE
rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and 4.3 TALENT TRAINING
welfare. 4.5 COMMUNICATION AND
CARE
. - 41 BRET
2R BRI AR R HE RO ungh
B1.1 R BREL. FRER Rt R B D E S 4881 . . 4.1 COMPLIANCE AND
Total workforce by gender, employment type, age group and geographical region. DIVERSITY
N N . 4.1 BHET
Blz Bz’l’_{?z'J\Eﬁ%ﬂﬂﬂ&%@%ﬂﬁﬂ’\]&ﬁﬁ%I:I:$o 4.1 COMPLIANCE AND
Employee turnover rate by gender, age group and geographical region. DIVERSITY
B2 femEsRS
Health and Safety
BRARER L TIFRBERRERE SRR HEEBEN:
(a) B, &
— SR Bl 2R FERE AT SRS
T (b) MFHETNEEAR E R ERRAM AR 14 TS
General Information on: 4.4 HEALTH AND SAFETY
Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to providing a safe working environment and protecting employees from
occupational hazards.
BE=F (BEEREE) SERTUHHIARRILE, 44 BEES
B2.1 Number and rate of work-related fatalities occurred in each of the past three years includ- 4.4 HEALTH AND SAFETY
ing the reporting year.
o 4.4 BRERRE
ATEEETIERE.
B2.2 Lost days due to work injury. i al =Sl I S N
FERPEAN R B R BR B T 48 , A NABRAIT IR s B2 75 % 44 BERS
B2.3 Description of occupational health and safety measures adopted, and how they are imple-

mented and monitored.

4.4 HEALTH AND SAFETY

91

BE Y 278
Aspect Description Title of Section
B3 BRI
Development and Training
—RRIE R BRI R BT TIER R AV B R b ARV B HER B2V E Bl 43 NF1EE
General Policies on improving employees' knowledge and skills for discharging duties at work. 4.3. TALENT TRAINING
Disclosure Description of training activities.
RIERIREELER R EERE. PREERS) BI0NZIIEET . 43 AR
B3.1 The percentage of employees trained by gender and employee category (e.g. senior man- ’ N
agement, middle management). 4.3. TALENT TRAINING
IR SERIES, S8R ARSI TIIRY. 43 AAE
B3.2 The average training hours completed per employee by gender and employee category. 4.3. TALENT TRAINING
Ba S T#R)
Labour Standards
BRAPTLEE T aeamI% TaY:
(a) B &
—RRHE (b) BFHEBETABEAT BHAERDEERRM 415MET
General Information on: 4.1 COMPLIANCE AND
Disclosure (a) the policies; and DIVERSITY
(b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to preventing child and forced labour.
41 EM%ETT
IR £ e e AND =z
B4l FER R S AR R BIY e LB G B T R385 T el e A R
Description of measures to review employment practices to avoid child and forced labour. DIVERSITY
. b e SO P 5 - 15H%T
AT R R I AR S B, L CEAND
B4.2 Description of steps taken to eliminate such practices when discovered. DIVERSITY
BS {HAESE IR
Supply Chain Management
ipiE 3.4 B
EiR BRSO R B AR, RESHC
General 3.4 RESPONSIBLE
Disclosure Policies on managing environmental and social risks of the supply chain. PROCUREMENT
M RIS BV R B, 34 HIEIRIE
B5.1 e el el s 3.4 RESPONSIBLE
umber of suppliers by geographical region. PROCUREMENT
MR E RS AMHERAIES, RERITERMNEGINMESEE URBMAITRESR 3.4 B EETES
BS.2 737 3.4 RESPONSIBLE
Description of practices relating to engaging suppliers, number of suppliers where the prac- PROCUREMENT
tices are being implemented, and how they are implemented and monitored.
B5.3 R R B SR IR IRIR R AL B RIRAVIE R, UK ABRARIT R EER 5 %o 3.4 BEHRE
’ Description of practices used to identify environmental and social risks along the supply ~ 3-4 RESPONSIBLE
chain, and how they are implemented and monitored. PROCUREMENT
HREREHERRHEE S BRRERKRRBIES, UKABRMRITRER S %, 3.4 EERE
B5.4 Description of practices used to promote environmentally preferable products and services 3.4 RESPONSIBLE
when selecting suppliers, and how they are implemented and monitored. PROCUREMENT
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fEm Hik SERE
Aspect Description Title of Section
o EREE
Product Responsibility
BRAFTRMERRBHRRE L 2 B E ARERIAEE R U A0
(a) BKR; &
i (b) BTFHETABEALENERERIIRGINER,
—RRE Information on: 25 EREE
General (a) the policies; and 2.5 INFORMATION SECURITY
Disclosure (b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to health and safety, advertising, labelling and privacy matters relating to
products and services provided and methods of redress.
EESEEREREHTRL 2 RERIERMARKNE 2. S ERe
) . 5 =IRE
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health 3.2 QUALITY ASSURANGE
reasons.
B6.2 RN AR R AR BIR B LURIES 755 33 EERE
Number of products and service related complaints received and how they are dealt with. 3.3 CUSTOMER SERVICES
IR B4R T (RS R R A R RARYIE G, 3.1 EEAIE
B6.3 Description of practices relating to observing and protecting intellectual property rights. 3.1 CEASELESS INNOVATION
B6.4 HIRE BIREIBIE R E R BRI, 30 HEEE
Description of quality assurance process and recall procedures. 3.2 QUALITY ASSURANCE
R BB B RIS R A PR, R AR T R BB 5 e 25 EEEe
B6.5 Description of consumer data protection and privacy policies, and how they are implement- 2.5 INFORMATION SECURITY
ed and monitored.
B7 R&S
Anti-corruption
BRAPTLERERE  BVR ERFE RO R ERAY
(a) BUER; &
(b) BFHETABEAXLENERMEERIRFINER, -
—MRIKEE , 23 mEEE
General Information on: 2.3 BUSINESS ETHICS
iscl (a) the policies; and
Disclosure (b) compliance with relevant laws and regulations that have a significant impact on the
issuer relating to providing a safe working environment and protecting employees from
occupational hazards.
By RESMEHTAR R R AR BN A SRR B E RFNER, 03
’ Number of concluded legal cases regarding corrupt practices brought against the issuer or 5 3 BUSINESS ETHICS
its employees during the reporting period and the outcomes of the cases.
B7.2 HERB SRR S R ERTE R , AR ABRATIT R Ba B2 75 %o 23 HEEE
: Description of preventive measures and whistle-blowing procedures, and how they are 2.3 BUSINESS ETHICS
implemented and monitored.
B7.3 HERRESREN S TRV R ESE, 23BHEER

Description of anti-corruption training provided to directors and staff.

2.3 BUSINESS ETHICS

=[] e SEETE
Aspect Description Title of Section
BS HEGE
Community Investment
6.1 ITEWRIE
—IRE BRI ES BRERSEFE E R ENRR LR AR R R R, 6.2 EEE
General Policies on community engagement to understand the needs of the communities where 6.1 INDUSTRY COLLABO-
Disclosure the issuer operates and to ensure its activities take into consideration the communities' RATIONS
interests. 6.2 GIVING BACK TO
SOCIETY
6.1 1TEME
N W . 6.2 EEtE
B8.1 EIEREE(MAE. RREE. S THER BR XL EE). 6.1 INDUSTRY COLLABO-
: Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, R.ATIONS
culture; sport). 6.2 GIVING BACK TO
SOCIETY
N . . . sE e
B8.2 EE LSRR (NIRRT o g; E\fﬁjie .

Resources contributed (e.g. money or time) to the focus area.

SOCIETY

T
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This report is Recbio's 2023 ESG Report released to the public. In
order to keep enhancing our management on ESG and improving our
ability and level on fulfilling social responsibilities, we are looking for-
ward to your opinions and suggestions. We earnestly ask you to com-
plete the questions in the feedback form and send it back by email,
mail or online replies.

E-mail: ir@recbio.cn

Mailing address: Building 29, China Medical City VI, Medical Hi-Tech

District, Taizhou City, Jiangsu Province
Addressee: ESG Working Group of Recbio

Postcode: 225300
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1. S IRTIEY) ESG BREVBEETER?

O Oy O—m O

2. BHIEREYBITEE. 8 IRIBEE
BUEHER?

ERE: Dy Oy O—f& O=

#HEsF O OBy O—& O=F

RIREME: O OBy O—fk O=F

3ERBIOIREAERIBLRRE?

DEREENERZe DRZEREAN
OETRERR:e IREBRERFRER
ORI EERE  OHM

4, ERBTRETEERMRIGRIENEE
BAHE REMERAENERTE?

Oge O—fe OFEE LOFEMR

5. ERBTREFMREE SNBSS
AR STREfR?

B
M

Owes O—/fk ORK

m

ZEE: s Uxs O—fk ORE
I

=BE: 5 Os O—& ORE

6. ERAWMENIMLES mFEE?

OhrmEzst OHBEEE ODREEER
D251

7. EURETE IR ¥ IR YY) ESG T1EA
FRENWHMTRMEZ:

REPORT EVALUATION AND RECOMMENDATIONS

1.What is your general evaluation on Recbio's ESG report?
[ ] Good [ ] Relatively good  [] Average [ Bad

2. What is your assessment of Recbio's performance in fulfilment responsibil-
ities of economy, society and environment?

Economic Responsibility: [ ] Good [ Relatively good [] Average [] Bad

Social Responsibility: [ | Good [] Relatively good [ ] Average [ | Bad

Environmental Responsibility: [ ] Good [] Relatively good [ ] Average [ ] Bad

3. What topics in the report are most concerned by you?

[] Product quality and safety [ ] Research and innovation
[] Staff health and safety [ ] Anti-corruption and business ethics

[] Intellectual property [] Others

4. Do you think if this report can reflect Recbio's influences on the

economy, society, environment, and corporate governance?
[JYes [ Average [ ] No [ ] No idea

5. What's your opinion on the clearness, accuracy and completeness

of the information disclosed in this report?

Clearness: [] High [] Relatively high [ '] Average [ Relatively low
L] Low

Accuracy: [] High [] Relatively high [] Average [] Relatively low
L] Low

Completeness: [ ] High [] Relatively high [ ] Average ['] Relatively low
L] Low

6. What should be improved in this report?

[] Page layout [ ] Data type [ ] Topic coverage [ | Reference standard

7. You are appreciated to give opinions and suggestions on Recbio's

efforts on ESG work and this report:
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