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The report covers Jiangsu Recbio Technology Co., Ltd. and all of its 
subsidiaries, and the reporting scope is consistent with that of the 
annual report. Compared with the 2022 ESG Report issued in April 
2023, there is no significant adjustment in the scope of the report.
This report covers the period from January 1, 2023 to December 31, 
2023 (the “Reporting Period” ), while some information and cases may 
fall beyond the Reporting Period.

The report is prepared with reference to the Environmental, Social and 
Governance Reporting Guide (the “ESG Reporting Guide”) in Appendix 
C2 of the Rules Governing the Listing of Securities on The Stock 
Exchange of Hong Kong Limited.
The Company has conducted an applicability and materiality assess-
ment of the relevant aspects and KPIs in accordance with the ESG Re-
porting Guide. The report has complied with the “mandatory disclo-
sure” and “comply or explain” provisions and has included explana-
tions for disclosure provisions that are not applicable to the Company 
in accordance with the reporting principles in the ESG Reporting 
Guide：
· “Materiality” principle: The Company identifies material ESG issues 
through stakeholder engagement and materiality assessment;
· “Quantitative” principle: The report adopts quantitative data to dis-
close the environmental and social KPIs accompanied by a narrative to 
explain their purposes and impacts, with comparative data provided 
as well;
· “Balance” principle: The report presents the Company's environmen-
tal and social performance in an unbiased manner;
· “Consistency” principle: The statistical methodology of the relevant 
disclosures in the report is consistent with that used in the 2022 ESG 
Report and has not been substantially changed.
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The report is the third Environmental, Social and Governance ( “ESG” ) 
Report released to the Public by Jiangsu Recbio Technology Co., Ltd. 
( “Recbio” , “we” , “us” or the “Company” ), which aims to provide stake-
holders with Recbio's management measures and performance on ESG 
issues in 2023, and the Company's fulfillment of its responsibilities to 
shareholders, consumers, employees, communities and other key 
stakeholders.
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The financial data in the report is derived from the 2023 consolidated 
financial statements which have been independently audited by 
Ernst & Young. Other information and data are mainly derived from 
relevant internal statistical reports or documents of the Company. 
The monetary amounts in this report are denominated in RMB.

The report was approved by the Board of Directors on March 20, 
2024 upon confirmation by the management.
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Thanks for your attention to ESG of Jiangsu Recbio Technology Co., 
Ltd. I, on behalf of the Company, give my sincere regards to you!

In recent years, a global race for green and low-carbon development 
has been underway. Likewise, China has been unswervingly pursuing 
green and low-carbon development, gradually improving the top-level 
design of “dual-carbon” , and committing itself to creating green pros-
perity together with other nation across the globe. In the context of the 
international and domestic efforts to promote green development, 
Recbio made active endeavors to push forward green transformation in 
2023, despite difficulties and challenges posed by the economic down-
ward pressure and varied uncertainties in the pharmaceutical industry. 
We continue to integrate ESG elements into our development strategy, 
committed to delivering satisfactory results to stakeholders with our 
value and consistent efforts.
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DEAR READERS,

� � n � � CHAIRMAN'S STATEMENT

q r s t' ( ) * > ' H . u v w # \
Dr. LlU Yong
Chairman of the Board and General Manager of Jiangsu
Recbio Technology Co., Ltd.

Looking back at 2023, Recbio yielded fruitful results in ESG practic-
es. Guided by the United Nations Sustainable Development Goals 
(SDGs) and practicing excellence in governance, we strive to imple-
ment ESG concepts in our operations, formulate an ESG gover-
nance structure with clearer powers and responsibilities, and ensure 
the steady progress of ESG work. We have remained attentive to our 
compliance operations and risk management, and optimize the 
diversity and professionalism of our Board of Directors. We also 
keep consolidating our governance system and risk control proce-
dures to improve information security and protection. Besides, busi-
ness ethics are also important considerations in our development, 
and therefore, we actively promote the culture of integrity and busi-
ness ethics, and work with our partners to jointly advocate business 
ethics.
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In more than 10 years of hard work, Recbio has stayed true to the orig-
inal aspiration of breaking through “bottleneck” technologies, and has 
been ranked among the most innovative pharmaceutical companies in 
China. We have set up three innovation platforms, namely novel adju-
vant, protein engineering and immunological evaluation platforms, and 
initiated rigorous R&D management procedures for product innovation. 
We also continue to promote trials and research on high-value innova-
tive vaccine pipelines covering major disease areas such as cervical 
cancer and shingles. With years of technology accumulation, Recbio 
has become one of the few companies in the world capable of inde-
pendently developing novel adjuvants, with the ability to scale up pro-
duction of all five new adjuvants approved for global marketing. During 
the year, a number of our products made satisfactory progress, such 
as our core product, Recombinant HPV 9-valent vaccine REC603, 
which has completed the 24th month visit of its Phase III clinical trial, 
and the new adjuvant recombinant herpes zoster virus vaccine, which 
demonstrated comparable safety and immunogenicity to the main-
stream international variety Shingrix in clinical studies. Through per-
sistent exploration, we will benefit the world with more innovative vac-
cine products.

We carry out the concept of quality first for innovation and develop-
ment, and provide quality products and services centered on human 
health and well-being. Recbio has built a quality management system 
with care, oriented to quality objectives, strengthened the management 
of the whole life cycle of products. We have also introduced several 
digital systems for intelligent monitoring of materials and production 
processes to improve quality management with digital technology. In 
2023, we conducted several domestic and international quality audit 
programs, and successfully passed the European Union's Quality Au-
thorized Person (QP) audits and obtained the Declaration of Conformi-
ty once again.

Recbio upholds the principle of putting people first and striving for the 
happiness and safety of our employees. We empower the healthy 
development of our employees with an equal, fair, and inclusive corpo-
rate culture, and enforce a fair compensation and welfare system. In 
addition, we provide free and democratic communication channels and 
plan clear career development paths for our employees to maximize 
their potential. In 2023, Recbio further optimized the human resources 
system, broadened the employee training platform, and created more 
consistent and sufficient promotion opportunities for employees, 
making every effort to retain and utilize talents. In addition, we regard 
safety as the foundation of all work. To this end, we conduct regular 
audits and controls over occupational hazards, and reinforce safety 
awareness among our employees with training.

Recbio is committed to a forward-looking approach to sustainable 
development. On the way to realizing green transformation, we attach 
great importance to climate change response, pollution abatement and 
ecological protection, and acting as a participant and contributor to the 
building of an ecological civilization. We have set targets at four levels, 
namely greenhouse gas reduction, energy conservation, water saving, 
and waste reduction, and formulated detailed plans for their execution. 
To achieve this, we have implemented a series of environmental man-
agement measures, such as optimizing energy and resource efficiency, 
conducting environmental evaluations, and improving pollutant manage-
ment procedures, while continually upgrading our management of 
climate change risks and environmental risks. 

We insist on helping the industry develop and strengthen exchanges 
and strategic cooperation with domestic and foreign partners in bio-
technology, so that vaccines can benefit more people. In addition, as a 
responsible corporate citizen, we actively fulfill our obligations, pay 
constant attention to social needs, and encourage our employees to 
take part in volunteer activities to achieve mutual growth in corporate 
social and economic benefits. In 2023, we provided support for those 
in need and organized employees to hold charity sales, thereby 
spreading love and warmth to society.

“Stable Expectations” are the keywords of China's economic outlook 
for 2024, and, accordingly, Recbio will also strive for steady progress 
this year, stretching its roots in the fertile soil of China Pharmaceutical 
City (Taizhou, Jiangsu Province). We will carry forward the spirit of 
"four dares", cultivate the “inner strength” of R&D, and strive to be an 
explorer, organizer and leader in the development of the global vaccine 
industry. In this way, we will realize our corporate vision of “becoming 
a respectable world-class enterprise for protecting human health” and 
work together with all parties for a better and greener future. 
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� � 6 � � BOARD STATEMENT � � � � EET � � � PERSEVERANCE WITH SUPERB ADJUVANT
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The ESG Working Group led by the Investors and Public Relations De-
partment is primarily responsible for following up on the latest ESG 
trends and requirements, identifying and evaluating risks and opportu-
nities related to ESG, maintaining good communication with stakehold-
ers, determining material annual ESG issues, and reporting to the 
Board on a regular basis for providing them with risk analysis and deci-
sion support. Each functional department is responsible for implement-
ing various ESG matters and regularly feeding back the progress of 
ESG work.

; < = > ?
As the highest body responsible for the ESG affairs of Recbio, the 
Board assumes the overall responsibility and mainly supervises the 
implementation of ESG-related strategies, objectives and policies. The 
members of the Board hold regular meetings to review the risks and 
opportunities related to our ESG issues, and regularly review and 
supervise the implementation of ESG work and objectives.

@AB < C D E IMPLEMENTATION OF ESG AFFAIRS
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Recbio maintains close communication with internal and external 
stakeholders, and identifies their expectations and demands in time. 
We engage a third party to conduct materiality assessment and prioriti-
zation based on the ESG issues that are of major concern to our stake-
holders. During the Reporting Period, we discussed and approved the 
identified ESG materiality issues, finalized the ESG objectives and 
strategies based on the issues, and managed and reviewed the rele-
vant work. For details of Recbio 2023 ESG materiality analysis results, 
please see “ESG Governance - Materiality Analysis”.

F G H I J MATERIALITY ANALYSIS

RESPONSIBILITIES OF THE BOARD
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Founded in 2012 and listed on the Hong Kong Stock Exchange in 
2022, Recbio is an innovative vaccine company propelled by internally 
developed technologies. The Company has established three innova-
tion platforms, namely a novel adjuvant platform, a protein engineering 
platform, and an immunological evaluation platform. As one of the few 
companies in the world capable of both developing and manufacturing 
a complete range of novel adjuvants, we are able to consistently 
create promising vaccine candidates by virtue of the synergy of our 
three platforms.

By the end of 2023, Recbio had developed high-value innovative vac-
cine portfolios consisting of ten-odd vaccines, covering major diseas-
es such as cervical cancer, shingles and respiratory syncytial virus 
( “RSV” ). Among them, our core product "REC603-Recombinant HPV 
9-valent vaccine" in Phase III clinical trial, shows great promise of 
becoming the first marketed domestic 9-valent HPV vaccine.

After years of technology accumulation, Recbio is about to start a new 
development phase of product commercialization. We have construct-
ed three industrialized bases covering three mainstream adjuvant pro-
cess platforms, namely aluminum, emulsion and liposomal adjuvant, 
each conforming to international standards of quality system assur-
ance. The relevant bases are expected to have a combined annual 
production capacity of more than 60 million doses.
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Recbio adheres to its mission and always maintains an open and 
win-win perspective. Motivated by R&D, technologies, and corporate 
values, we actively apply our core technologies and industrialization 
capabilities to contribute to the development of the whole industry and 
to fulfill our ultimate vision.

O P Q R COMPANY CULTURE

ABOUT RECBIO
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With continuous efforts in optimizing management and sharpening our 
competitive edge in talents, technologies, products, markets, and capi-
tal, we aim to promote a whole-value creation circulation driven by 
R&D and become a respectable world-class enterprise for protecting 
human health.
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Corporate Mission By the end of December 31, 2023, Recbio had achieved the 
following operational accomplishments:

ghgi j k l m n
2023 Performance Indicators

Protecting human health with best-in-class vaccines.

Corporate Vision

Value creation: Value creation is the only reason that Recbio exists. 
Our value lies in keeping creating value for society, customers, share-
holders and employees.Quality is the premise of value creation, and 
innovation is the source of value creation.

Collective striving: Collective striving is the fundamental manner to 
value creation, with which we integrate each department and each em-
ployee into a coordinated and efficient organization.

Dedication and professionalism: Dedication and professionalism are 
our spiritual characteristics. Dedication is to respect the process and to 
help others. Professionalism is the foundation of one's career, the cor-
nerstone of continuous innovation, and the guarantee of value creation.

Inclusiveness and progress: Inclusiveness and progress are the talent 
concept adopted by Recbio. We accommodate every individual who 
creates value, diversity and multiculturalism. The purpose of inclusive-
ness is making progress, continuous improvement, and pursuit of 
excellence, and is also the foundation of trust and respect.

Corporate Values
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In 2023, in accordance with the Mongolian law on the prevention of novel coronavirus 
(SARS-CoV-2) outbreak, the Company was granted an Emergency Use Authorization 
( “EUA” ) for its two-component recombinant COVID-19 vaccine ReCOV by Order No. 
A106 of the Minister of Public Health of Mongolia and a resolution of the Mongolian Com-
mittee for Medicinal Products for Human Use. This product has effectively protected 
Mongolian people's lives and safety.
As one of the key research projects in the development plan of China's pharmaceutical 
industry during the “14th Five-Year Plan” , novel adjuvants have become a key factor in 
the successful R&D of innovative vaccines in China. ReCOV is a recombinant COVID-19 
vaccine being developed by the Company with its technology platforms, including its 
novel adjuvant, protein engineering and immunological evaluation platforms, and the 
adjuvant used therein is its self-developed novel adjuvant BFA03. The granting of the 
EUA to ReCOV in Mongolia will enhance the Company's overseas brand awareness and 
play a positive role in promoting the registration in other countries and regions, hence 
benefiting the Company's expansion into overseas markets.
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2023 Milestones
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Ranked as “2023 Top 100 Chinese Pharmaceutical Innovative Seed Enterprises” and 
“Top 20 Chinese Pharmaceutical Listed Companies in ESG Competitiveness in 2023”

On May 12, 2023, the latest updates of the semi-annual review of the MSCI Global Small 
Cap Indexes were released. Recbio was included as a constituent of the MSCI China 
Small Cap Indexes, with the results taking effect after the market close on May 31, 2023. 
In 2023, Recbio received an "A" rating from MSCI ESG.

Included in MSCI China Small Cap Indexes

ReCOV Granted with Emergency Use Authorization in Mongolia

With solid innovation strength, iterative innovation process and rich innovation achieve-
ments, Recbio successfully passed the selection out of more than 5,000 Chinese phar-
maceutical companies. We have been recognized as one of the “Top 100 Chinese Phar-
maceutical Innovative Seed Enterprises” for three consecutive years, and have gradually 
become a new benchmark for the vaccine industry.
With the forward-looking and pragmatic concept of sustainability and outstanding ESG 
performance, Recbio was awarded the “Top 20 Chinese Pharmaceutical Listed Compa-
nies in ESG Competitiveness in 2023” , which demonstrates the Company's strong ESG 
competitiveness among the listed pharmaceutical companies in Hong Kong and A-share 
market.
In the future, Recbio will continue to contribute to the innovation, upgrading and sustain-
able development of China's pharmaceutical industry.
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SUSTAINABILITY GOVERNANCE
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Recbio is always committed to following strict quality control process-
es in innovation, building a solid data security system, and cultivating 
top talents. Adhering to the philosophy of responsible operations, we 
would join hands with our partners to write a better chapter for human 
health. In response to global challenges and social risks such as 
climate change and the health crisis, we are accelerating the integra-
tion of the sustainability concept into our daily operations, always prac-
ticing green and high-quality development, and exploring low-carbon 
strategic transformation. Meanwhile, we will embed ESG risks in our 
corporate risk management system step by step, to formulate a clearer 
and more effective ESG risk management program and enhance our 
sustainability governance.

To enforce our sustainability strategy, we continue to improve the 
top-level design of ESG governance and have established a three-tier 
ESG governance structure from the top down. The structure consists of 
the Board of Directors, the ESG Working Group and each functional 
department, which is committed to implementing ESG concepts and 
management strategies in all aspects of our operations. The three tiers 
are responsible for ESG-related decision-making, coordination and 
execution, respectively. Among them, the tier-2 ESG Working Group is 
responsible for coordinating the ESG work and reporting the work 
progress to the Board regularly, while collaborating with functional 
departments to carry out ESG-related work.
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Make decisions on ESG regulatory matters

Develop ESG-related strategies, objectives and policies

Supervise the implementation of the Company's
ESG-related strategies, objectives and policies

Work with the ESG Working Group to implement ESG work

Provide regularly feedback on the implementation progress to the ESG 
Working Group

Review ESG-related risks and opportunities

Approve the Company's annual ESG report

Regularly review the ESG progress and relevant work
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Identify and manage ESG risks

Develop ESG work plan

Assess and manage ESG issues

Regularly report ESG work to the Board

Prepare ESG reports
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Recbio attaches great importance to communication and cooperation 
with stakeholders and is committed to establishing close and good 
relationships with them. We adopt a variety of effective communication 
methods to actively respond to stakeholders' needs and opinions on 
ESG, so as to further improve our ESG performance. We also continue 
to communicate our ESG philosophy in our interactions with stakehold-
ers to further enhance sustainability across the value chain.
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ness operations, Recbio has conducted research to identify material 
ESG issues and initiated a survey facing all employees to assess the 
materiality of the issues. We have prioritized the identified ESG issues 
according to their importance to internal and external stakeholders and 
formed a materiality matrix accordingly, which lays a solid foundation 
for us to develop ESG strategies.

During the Reporting Period, we identified a total of 18 material ESG 
issues. Among them, accessibility to healthcare was newly added in 
2023 to emphasize Recbio's social responsibility as a pharmaceutical 
company. After comparing the issues with our peers and taking into 
account expert opinions and employee feedback, product quality and 
safety, R&D and innovation, employee health and safety, anti-corrup-
tion and business ethics, and intellectual property protection were 
identified as material ESG issues. We will focus on disclosing these five 
issues in detail in this report and focus on enhancing sustainability in 
these domains.
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Recbio actively responds to SDGs and is committed to integrating 
SDGs into its core business and consideration of material issues. We 
are working with all parties to build a consensus on sustainability and 
support the SDGs with practical actions, in an endeavor to create 
long-term values in economic, social and environmental development.
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COMPLIANCE GOVERNANCE

GOVERNANCE STRUCTURE

Recbio understands that compliance is the bottom line and corner-
stone of corporate development. As such, we strictly comply with rele-
vant laws and regulations such as the Company Law of the People's 
Republic of China, the Criminal Law of the People's Republic of China, 
and the Appendix C1 Corporate Governance Code of the Rules Gov-
erning the Listing of Securities on the Stock Exchange of Hong Kong 
Limited. To build a solid foundation for the efficient operation of the 
Company, we have continuously strengthened our corporate gover-
nance structure based on the principles of “mutual checks, clearly 
defined powers and responsibilities, and standardization and high effi-
ciency” . In addition, we have also formulated a series of internal poli-
cies for a sound governance system.

The Company has established a “three committees and the manage-
ment” governance model consisting of the general meeting, the Board 
of Directors, the Supervisory Committee and the management, and 
follows the Articles of Association in the election and replacement of 
the members of the Board and the Supervisory Committee. There is an 
Audit Committee, a Remuneration and Appraisal Committee and a 
Nomination Committee under the Board. Each of them plays a special 
role in assisting decision-making, safeguarding the scientific and for-
ward-looking nature of the Board and facilitating excellent corporate 
governance.
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Resolved to take on responsibility for business operations, Recbio 
continuously improves the professionalism and diversity of those 
charged with governance and keeps enhancing risk management and 
internal control. Meanwhile, we uphold business ethics, establish 
proper R&D ethics, and safeguard information security and privacy 
protection in the R&D process. Thus, we can strengthen our overall 
competitiveness in the industry and achieve quality development.
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Building up the concept of compliant operation, improving the compli-
ant management system and creating a compliant culture are essential 
measures to ensure the sustainable development of Recbio. The Com-
pany's compliance management system is based on structure, system 
and mechanism, which comprehensively covers human resource man-
agement, financial management, marketing, and supply chain manage-
ment. We have appointed the Securities and Compliance Center as the 
responsible department for compliance management, which coordi-
nates and supervises all compliance matters. Below it, the Legal De-
partment, Internal Audit and Internal Control Department and other 
related departments are heavily involved in the execution of relevant 
initiatives, striving to optimize the compliance system across the Com-
pany.

The Board has considered and approved policies such as the Mea-
sures for the Administration of Insiders of Inside Information, the Code 
of Conduct for Securities Transactions by Directors, Supervisors and 
relevant Employees, the Measures for the Administration of the Invest-
ment and Transactions with Conflicts of Interest and the Measures for 
the Administration of Connected Transactions. With the relevant poli-
cies, we have standardized the processes and criteria for investment 
operations and related transaction management to satisfy the require-
ments of the stock exchange rules and to cut off any tunneling. To 
strengthen the management's awareness of personal self-discipline 
and compliance, we conduct compliance training for directors, super-
visors and senior managers on different topics every year to further 
clarify the precautions for standardized operation. During the Report-
ing Period, we organized a total of three training sessions for directors, 
supervisors and senior managers on securities trading compliance.

With the rising complexity of the market, Recbio is exposed to an 
increasing number of internal and external risks. Therefore, a compre-
hensive risk management mechanism has become one of the key fac-
tors for the Company's survival and development. Recbio has formu-
lated a comprehensive risk management system and related proce-
dures to systematically identify and monitor the existing and potential 
risks in its operations and to strengthen its management measures.

As the “navigator” of Recbio, the Board plays a crucial role in develop-
ing strategies, making decisions and preventing risks. Therefore, the 
diversity and professionalism of its members are crucial to the Compa-
ny's future strategic development. To optimize the composition of the 
Board, the Nomination Committee reviews, at least once a year, its 
structure and size, and the members' skills, knowledge and experi-
ence, advises the Board on potential changes of the Board in line with 
the Company's strategy, and is also responsible for reviewing and 
enforcing the Board's diversity policy where appropriate to ensure mul-
tidimensional considerations of Board membership. As of December 
31, 2023, Recbio had 12 directors, including 1 female director, 8 direc-
tors with doctoral degrees, and 4 independent non-executive directors 
with expertise in virus research, accounting, medical research and 
engineering, respectively.
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MNOPQRSNTURVWRXUWUTYU

All departments of the Company jointly build the “Three Lines of De-
fense” risk management framework. Among them, the business and 
functional departments are the first line of defense to control risks in 
time; the Legal Department is the second line of defense to identify 
and review risks; and the Internal Audit and Internal Control Depart-
ment acts as the third line of defense to conduct internal control and 
internal audit.
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Z [ ; " \ ] RISK MANAGEMENT MECHANISM

Recbio builds a clear risk management and internal control system and 
clarifies the responsibilities of risk control and internal control at all 
levels to prevent identified risks and mitigate business risks. Mean-
while, we have embedded ESG risk control in the system to effectively 
reduce the impact of daily operations at the ESG level and improve 
overall risk management. Based on the risk management and internal 
control framework, Recbio has formulated internal management poli-
cies, such as the Contract Management Policy, to clarify the require-
ments for risk prevention and control of related businesses.
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qrPNTUPPRsTmRMrTYQNVTstXUusOQvUTQP

As the first person that bears the 
responsibility for risk management, 
control the business process in real 
time and perform self-assessment, 
self-control, self-examination and 
self-correction of risks

SUwstRXUusOQvUTQ

Reviewing contracts related to the 
business to avoid the risk of perfor-
mance; following up the development 
of major projects and businesses of 
the Company, identifying and avoid-
ing risks to effectively supporting the 
implementation of the Company’ s 
core strategic projects 

xTQUOTstRyrmNQRzRxTQUOTstR{VTQOVtRXUusOQvUTQRR

Performing audit service and super-
vision functions, completing re-eval-
uation and re-monitoring of the first 
and second lines of defense, and 
regularly conducting audit and inter-
nal control evaluations. Reviewing 
and evaluating the appropriateness 
and effectiveness of operating activ-
ities, risk management and internal 
controls, and continuously improve 
the internal control and risk man-
agement system 
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Risk Management and Internal Control Structure
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Recbio has strengthened its internal control evaluation and supervision, 
and has continuously followed up and executed corrective measures. 
To improve the internal control process, the Internal Audit and Internal 
Control Department evaluates the effectiveness of the design and 
implementation of internal controls for the Company's procurement and 
other cr i t ical  business departments through interv iews and 
walk-through tests. The department also prepares rectification plans 
based on the evaluation results and supervises the rectification of inter-
nal controls over businesses to further enhance the adequacy and 
effectiveness of the risk management process. In the course of the 
evaluation, the Internal Audit and Internal Control Department will 
sample key projects for auditing.
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In addition, each business department and functional department cor-
rects problems arising from its operations, raises awareness of risk 
management and implements corrections through self-inspection and 
self-audit. In this way, the Three Lines of Defense can be strengthened 
to empower and supervise the Company's risk management. During 
the Reporting Period, the Legal Department completed a review of a 
total of 3,800 contracts.
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Z [ - | } ~ RISK SUPERVISION AND MITIGATION

Recbio is committed to business ethics and strictly abides by regula-
tions and laws such as the Anti-Unfair Competition Law of the People's 
Republic of China and the Interim Provisions on Banning Commercial 
Bribery. We have made sustained efforts to ensure that our business is 
built on integrity and honesty, and adopted a “zero-tolerance” attitude 
towards any corruption and violation of business ethics.

In our Anti-Fraud Policy, we explicitly demand our employees to strictly 
abide by relevant laws and regulations, professional ethics, and the 
Company's rules and policies, and to standardize their professional 
conduct. In this regard, we have also established three lines of defense, 
namely, “corporate policy, employee awareness, and supervision and 
reporting process” , in an attempt to strengthen the anti-corruption 
efforts among internal employees and external partners. The Board of 
the Company is responsible for supervising the establishment of an 
integrity culture and deliberating and approving anti-corruption related 
policies. The Management is responsible for formulating specific sys-
tems, processes and policies and ensuring their effective execution.

! " # $ Ï : Ú - Û Ü 6 7 8 9 :; < = >
? @ 3 A Ð w + í î D E; \ Ñ Ò Ó Ú - Ô
Õ ¤ _ 0 Ö ¤ ( � E Z ( � m � 3 D ] D
( 6 × Ø ¾ ¿ µ Ê - ( } � â Ù Ú Þ Û 0
× Ü Q 6   Ë Ý Þ ß à á ¡ â Ð Ú - Û Ü
0 ¤ _ ¾ Çk ã ä å uæ � ^
g h m �; Ð ç è m � E< 6 g h r s ü )
¢ � 7 8 9 : [ \ D ] D ( o � - Û Ü ¡
B C 0 ( � m � 6( t µ Ê � - ¤ _ 6} �
k B C m � ] 2 o ¢ � é ê ] 2 o£� 2 ¦ =
] 2 u� Û ] 2 6 y z â � � ¢ � 3 I � '
e ë C < 0 Ð à ï � ^B C � � � ì í 2
� } � Ù Ú ÷ Ð î ï 0 q Ë 6 � « 7 ð ñ
Ð à á [ \ m � � X � � q q m � � � 0
m � o$ � 3 s ¼ 6� s ¾ _ M c 5 ¤ ^

( ) * + BUSINESS ETHICS

Recbio has set up various reporting channels such as telephone 
hotline, e-mail and correspondence to encourage employees and all 
external parties to report and complain about fraudulent behaviors. 
Also, we will rigorously protect whistleblowers and investigators. If any 
employee violates the rules by leaking the information of the whis-
tleblower or retaliating against the whistleblower, we will remove 
him/her from office or terminate the labour contract; if the offender has 
violated the law, we will hand him/her over to the judicial authorities.

We continue to reinforce the anti-fraud and anti-corruption culture and 
regularly conduct relevant training for employees to create a clean and 
upright corporate culture. During the Reporting Period, a total of 66 
middle-level employees participated in anti-corruption training, espe-
cially covering departments with high risk of corruption such as the 
Procurement Department, Engineering Management Center, Human 
Resources Department, Strategic Development Department, Marketing 
Center, Financial Management Center, and Registration and Regula-
tions Department.

In June 2023, we conducted an annual online anti-corruption training for mid-level staff, mainly covering 
common financial crimes such as job misappropriation and embezzlement of funds. The training, with 
detailed explanations of concepts and cases, provided the participants with a deeper understanding of the 
corporate crimes that are likely to occur in daily business operations, as well as the legal consequences of 
crossing the “red line”, which raised their awareness of crime prevention.

During the Reporting Period, Recbio did not have any lawsuits or 
cases involving corruption or unfair competition.
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X Y Z [ ANIMAL WELFARE

In August 2023, the Experimental Animal Management Committee organized employees to attend the train-
ing on the Basics of Experimental Animal Management held by the Office of the Jiangsu Laboratory Animal 
Management Committee, which covered a variety of dimensions such as biosafety management, welfare 
and ethics review, and facility management system. During the training, participants' familiarity with the pro-
cesses of animal experiments was enhanced through on-spot questions and other assessments, with a 
pass rate of 100%. After the training, participants also shared the training content with all employees of the 
Animal Group of the Company.
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General Training on the Management of Experimental Animals

Considering the feeding environment, social environment, and oppor-
tunities to mimic natural behaviors, Recbio practices the concepts and 
principles of animal welfare by providing exclusive welfare for different 
kinds of animals. For example, guinea pigs are kept in Individual Venti-
lated Cages (IVCs), which are lined with bedding and other items such 
as paper towels and wooden blocks to enrich the feeding environment 
and satisfy the guinea pigs' physiological and psychological needs. In 
2023, the Company replaced the high-efficiency filters of barrier sys-
tem's air conditioning in Animal Laboratory Center to keep animal 
rooms clean.
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Recbio lays emphasis on supplier integrity management and strictly 
complies with national and local laws and regulations to ensure the 
establishment of a reliable and responsible supply chain. We conduct 
procurement and bidding activities in strict accordance with the Bid-
ding Process of Procurement and Logistics Department to ensure fair-
ness and openness. We have signed the Integrity Commitment and the 
Quality Assurance Agreement with our suppliers, clearly listed the 
anti-bribery clauses in the contracts, and made relevant regulations on 
business conduct and business ethics of our partners. 
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We strictly abide by the laws and regulations such as the Biosafety Law 
of the People's Republic of China, Laboratory Animal - Requirements of 
Environment and Housing Facilities (GB 14925-2023), and Laboratory - 
General Requirements for Biosafety (GB 19489-2008). We have also 
formulated a series of procedures, such as the Management Proce-
dures for Animal Laboratories and the Management Procedures for 
Experimental Animal Welfare to regulate the management of laboratory 
animal welfare and ensure that the experimental environment, equip-
ment and processes meet relevant requirements. During the Reporting 
Period, we passed the review of the Annual Inspection Report of Labo-
ratory Animal License.

Animal welfare matters are coordinated and managed by our Experi-
mental Animal Management Committee and Welfare and Ethics Com-
mittee. They are mainly responsible for formulating the management 
policies for internal experimental animals, planning and inspecting the 
facilities for experimental animals, auditing and investigating the com-
pliance of animal experiments and animal welfare, and reviewing the 
procedures for the humane utilization and management of experimental 
animals at least once every six months.
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In addition, the committees arrange relevant staff to participate in inter-
nal and external training on laboratory animal management from time to 
time to enhance their expertise.
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During the Reporting Period, we regularly accepted basic inspections of the security defense systems car-
ried out by external agencies, including the inspection of the operating status of each system as well as 
the update and systematic configuration of virus database and behavioral feature database. Targeted anal-
yses and remediations of suspected threats identified in the process are carried out to safeguard the high 
availability of the system.
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External Inspections on Security Defense Systems

i j ` Q INFORMATION SECURITY
The Company strictly abides by the Data Security Law of the People's 
Republic of China, the Cybersecurity Law of the People's Republic of 
China, the Personal Information Protection Law of the People's Repub-
lic of China and other relevant laws and regulations. In addition, the 
Company has formulated the Information Management Measures of 
Jiangsu Recbio Technology Co., Ltd. (hereinafter referred to as the 
Information Management Measures) and the Network Security Manage-
ment Measures of Jiangsu Recbio Technology Co., Ltd. to standardize 
the use and management of the Company's information resources and 
to enhance network security. In 2023, we revised the Information Man-
agement Measures with a focus on improving the requirements for the 
management and the O&M of the information system; in addition, we 
developed the Management Measures for the Daily Support of Informa-
tion System to refine the O&M requirements.
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Recbio adheres to the principle of “three-dimensional defense, compat-
ible security, balanced risks” to build an information security system, 
and strives to protect information throughout the entire operational pro-
cess. For data security management, we require that business data and 
information must be sent in a file format that either forbids alteration or 
encrypts the modification permission, and that important backup data 
must be in duplicate copies and stored in different locations. For cyber-
security management, accessing the Company's intranet through the 
match of a single wireless network (WiFi) name and password is no 
longer allowed, and the intranet and extranet are also physically isolat-
ed. Intranet access is controlled by means of multiple authentication, in 
which case external temporary personnel are only allowed to access 
the intranet through phone number and verification code confirmation. 
In addition, we isolate the production network, laboratory network, and 
office network to prevent the transfer of threats among networks.
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To strengthen cyber threat warning and security protection, we have 
purchased and launched external professional security management 
platforms. Through a combination of hardware and software, we have 
established an internal and external all-round, three-dimensional net-
work security protection system, and at the same time, we have imple-
mented additional separate isolation measures for the borders of the 
data center as well as the controlled areas, focusing on ensuring the 
security of the data center. The system O&M administrator carries out 
regular inspections of the stability and reliability of the system data-
base and servers, and deals with problems by priority. We also invite 
external agencies to conduct inspections and penetration tests on 
system deployments to further remediate security vulnerabilities.
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We continue to strengthen employees' awareness of information secu-
rity and privacy protection by including provisions of information secu-
rity in the Employee Handbook. We prohibit employees from installing 
and deleting software without permission, attacking internal and exter-
nal servers and other actions that jeopardize the security of the infor-
mation network, and encourage them to stop the actions that jeopar-
dize information security. We provide employees with the interpretation 
of the Information Management Measures as well as training on the 
use, maintenance and security defense of information systems. Rele-
vant courses are included in orientation training. In 2023, we organized 
6 training sessions related to information security, covering approxi-
mately 175 employees, with 100% coverage of information security 
training for new employees.

During the Reporting Period, the Company had no information security 
incidents.
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CEASELESS INNOVATION
INNOVATION CAPABILITY

We uphold the mission of “protecting human health with best-in-class 
vaccines” and have established three innovation platforms, namely 
novel adjuvant, protein engineering, and immunological evaluation, 
with a vaccine portfolio covering cervical cancer, shingles, RSV infec-
tions and other major diseases. We are committed to making high-val-
ue and innovative vaccines available to more domestic and overseas 
populations. In 2023, we undertook a more far-reaching exploration 
along our R&D path with a total investment of RMB487.8 million in 
clinical trials.
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Talent is the core driving force of Recbio's innovation, and, therefore, 
we attach importance to the cultivation of talents and have gradually 
built up a multi-disciplinary and multi-layer innovative talent team. By 
the end of 2023, 20.6% of Recbio's employees had a master's degree 
or above, including 16 employees with a doctoral degree.
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¢ £Through this platform, Recbio has become one of the few companies that 
is able to develop novel adjuvant, benchmarking FDA-approved adjuvants 
(AS01, AS03, AS04, CpG1018 and MF59);
¢ £Help accelerate innovation in adjuvant technology and match the most 
appropriate adjuvant types to the pathogen's mechanism of pathogenesis 
and the vaccine's mechanism of protection.

¢  A structure-based approach to immunogen design that provides antigen 
optimization solutions for the development of innovative vaccines;
¢  Adopt multiple expression systems to select and apply the most appropri-
ate system for vaccine development.

¢ £The platform allows Recbio to select appropriate dominant antigen-adju-
vant combinations, thereby enhancing immunogenicity;
¢ £With this platform, Recbio has become one of the first companies in China 
to be able to perform pseudovirus neutralization, ELISPOT and ICS testing.
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Introduction to the Three Major Innovation Platforms
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Novel Adjuvant Platform

Protein Engineering Platform

Immunological Evaluation Platform
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Product innovation and quality assurance are crucial to Recbio's oper-
ation and development. Adhering to the highest quality standards to 
protect people's health and safety, Recbio is dedicated to innovating 
products, continuously improving product quality assurance and 
establishing a comprehensive quality system.
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Attaching great importance to product innovation and development 
management, Recbio has formulated strict processes for pre-research 
management and product development management to ensure the 
effectiveness of product design and development and enhance product 
competitiveness in future markets.

The process for product pre-research has the primary objective of solv-
ing project-related scientific and front-end engineering problems. After 
pre-research, products will enter the development management pro-
cess, during which products will undergo the four phases of concep-
tion, planning, development, and validation before final delivery. The 
development phase contains five milestone tasks, including small-scale 
process development, small-scale process validation, pilot-scale pro-
cess development, pilot-scale process confirmation, and clinical trial 
application. At the end of each phase and milestone task, we set up a 
Decision Check Point and Technical Check Point to ensure that the 
project meets the pre-determined objectives and plans and that the 
quality and safety of products meet market demands.

In 2023, the full set of pharmacological data of the novel adjuvants 
BFA01 and BFA04 (with aluminum hydroxide adjuvant) have been 
reviewed by the Center for Drug Evaluation (CDE) and approved for 
clinical trials. 6 vaccine candidates are undergoing clinical trials or pre-
clinical studies. In the future, we will continue to optimize our R&D 
pipeline and increase investment in the R&D of cutting-edge emerging 
technologies, such as novel adjuvants for vaccines, so as to keep pro-
ducing safer and more effective innovative vaccines to meet the 
ever-changing market demands.
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� � ; " R&D MANAGEMENT

Recbio strictly abides by the laws and regulations related to intellectu-
al property (IP) such as the Patent Law of the People's Republic of 
China, the Trademark Law of the People's Republic of China, the 
Copyright Law of the People's Republic of China, and the Anti-Unfair 
Competition Law of the People's Republic of China. To promote the 
management, protection and application of intellectual property rights, 
we have developed the Patent Management Measures of Jiangsu 
Recbio Technology Co., Ltd. (Trial) to regulate the Company's patent 
activities. We include patent achievement indicators and patent man-
agement in the performance evaluation criteria for business manage-
ment and technical innovation, so as to facilitate the construction of 
the Company's independent IP system and stimulate employees' 
enthusiasm for invention and creation.

The Company formulates a workflow for product IP protection, includ-
ing retrieval-based research, analysis, application, and maintenance of 
patents and trademarks to provide guarantees for the Company's 
technological innovation. In addition, the Company establishes an 
anti-infringement workflow, simulates the scenario of carrying out the 
Freedom to Operate (FTO) analysis, further clarifies the early warning 
tasks of patent infringement, and issues early warning reports to avoid 
potential infringement for products to be launched.

! " # $ 7 8 9 � ; < = > ? @ 3 A · =
D E; < = > ? @ 3 A Ú % D E 3 ; < = > ?
@ 3 A Ð w Þ + í î D EZ & 2 U p D ] D
( ü ) ^_ Ä Å & 2 U p 0 X � o ¾ é 3 ,
½ 6 g h } �; 8 9 ! " # $ h � � Î M N
B C · = X � m �R ½ ¤ WE( t � B C · =
� e 6� · = � ¥ 8 % § · = X � Ö × À �
B C ) * X � Ö × ¡ h � Ã � � e - 9 ¦
§ % & 6 � £ | ` B C µ 6 & 2 U p � � 6
ÿ Å ¢ � . r Ã ö 0 : ; Á ^
B C Ç } < ¨ 0 & 2 U p ¾ é � e $ � 6|
} · = ¡ Ú % # ì 0 e á ÿ ß o � � o * =
¡ t é 6_ B C h � Ã � ² + § Û 3 ¾ ¿ µ
( ^Ø Ù 6B C } � � e $ � 6� < 5 / · =
µ � ð W � �R �#"W0 ) = 6 # Ð · = ; p
5 § � e � Æ � · = ; p 5 § = > 6_ U Ü
Q R [ * ; p ç > ^

� � � � INTELLECTUAL PROPERTY

The vaccine is currently in Phase III clinical trials. We have completed the 24th month of subject follow-up and are in the pro-
cess of observing the 30th month visit.

Currently, the product is in Phase I clinical study with inoculation procedures, periodical follow-up and blood collection com-
pleted for all the subjects in the Philippines; a Clinical Trial Notification (CTN) has been obtained for the domestic Phase I clini-
cal study for trial-site inspection and clinical sample testing.

We have submitted a New Drug Application (NDA) to the Chinese regulatory authorities and received an Emergency Use 
Authorization (EUA) for ReCOV in March 2023 in Mongolia.
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At Recbio, ensuring product quality is our top priority. Therefore, we 
have set clear quality objectives to ensure that the quality of our prod-
ucts and services always meets the highest standards and require-
ments in all aspects.
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Guided by quality objectives, we have established a comprehensive 
quality management system based on quality risks and carry out the 
full life cycle production management from such dimensions as organi-
zation, personnel, plant, facilities and equipment, materials and prod-
ucts. This management system covers production management, quali-
ty control and assurance, traceability system, alert monitoring and 
adverse reactions reporting, product delivery and recall and other 
items to ensure the constant improvement of product quality and to 
prevent diseases and safeguard the hope.

We have set up the Quality Management Committee to fulfill the 
primary responsibilities regarding quality management. The general 
manager of the Company is fully responsible for the Quality Manage-
ment Committee, with the sub-leaders of each segment and depart-
ment heads as principal members to make comprehensive decisions 
on quality-related matters through full consideration.
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� � � � QUALITY SYSTEM
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Strict and proper IP protection helps to protect the Company's inter-
ests, facilitate technological innovation and R&D, and enhance the 
Company's image and brand value. During the Reporting Period, 
Recbio applied for a total of 51 invention patents with 5 patents autho-
rized; applied for 24 registered trademarks (including those applied in 
China and abroad), and obtained 25 registered trademarks (including 
those filed in China and abroad). 
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Recbio is committed to providing reliable and safe vaccines to the 
public and makes unremitting efforts to safeguard people's health. We 
strictly abide by the laws and regulations related to the quality and 
safety of drugs and vaccines, including the Drug Administration Law of 
the People's Republic of China, the Vaccine Administration Law of the 
People's Republic of China, the Biosecurity Law of the People's Re-
public of China, the Measures for the Administration of Drug Registra-
tion, the Measures for the Supervision and Administration of Drug Pro-
duction, the Good Manufacturing Practice for Drugs. Based on these 
laws and regulations, we formulate our own policies related to quality 
management to ensure standardized quality management.
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IP Management and Protection Measures
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To continuously improve product quality, ensure product 
safety and effectiveness, maintain a 100% lot release, 
avoid major quality accidents and mass adverse events 
caused by product quality, and improve customer satis-
faction.

To promote the Company's management capacities, 
refine the quality system, improve the Company's man-
agement to meet WHO PQ standards and have no critical 
defects in the validation checking or supervision check-
ing of regulatory agencies at all levels.

To maintain and enhance human resource management 
capability, sample test management capability, validation 
management capability, engineering maintenance man-
agement capability, adverse reactions and complaint 
management capability, and the ability to complete prod-
uct production as planned.
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With quality objectives as the core, Recbio formulates standardized 
requirements for material quality management, product quality man-
agement and equipment quality management to ensure an effective 
operation of the quality system under relevant requirements as well as 
the safety and reliability of products.
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Material quality management: All materials are checked in 
batches upon arrival and are accepted into the ware-
house through the warehouse management system for 
storage. Materials are used after passing tests.

Equipment quality management: All pieces of equipment 
are registered, confirmed, calibrated and labeled by the 
user department, and the maintenance and use of equip-
ment are recorded for traceability. The Equipment O&M 
Department is responsible for periodical equipment cali-
bration.

Product quality management: All products are checked in 
batches for information verification before being accept-
ed into the warehouse through the system. Products 
deemed qualified for quality requirements through testing 
are launched into the market after relevant batch records 
are completed and the lot release is approved.
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Quality Management Structure
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When problems arise in the quality management process or when 
quality risks are initially identified, we need to assess the risks in a 
timely manner and develop measures to prevent future risks from 
affecting production and operation. Guided by the Guidance for Quali-
ty Risk Management, we have formulated quality risk management 
procedures throughout the entire product lifecycle that cover risk 
assessment, analysis, control, and review to avoid quality accidents 
and ensure the quality of final products.
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To handle quality incidents and prevent similar incidents or prevent the 
recurrence of such incidents, Recbio has developed the Deviation 
Management Procedure and the Management Procedure for Correc-
tive and Preventive Actions to regulate the process for controlling devi-
ations and implementing corrective and preventive actions (CAPA). 
Based on quality risks, we classify quality deviations into different 
levels, develop a full-process control over procedures from applica-
tion, assessment, and investigation to closure, and transfer the correc-
tive and preventive actions arising from deviation handling to the CAPA 
management process for tracking and control.
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During the Reporting Period, four auditors from Zimbabwe conducted a two-day on-site audit of Recbio 
Taizhou Industrialization Base. Under WHO and EU regulations and guidelines, the auditors carried out sys-
tematic and in-depth inspections on numerous aspects, including production management system, quality 
assurance and control system, plant and equipment management system, validation and computerized sys-
tems, and testing and approval. Recbio passed the audit successfully with no critical issues identified in any 
area.
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Zimbabwe Factory Inspections & Audits

Recbio attaches importance to the stability of product R&D and pro-
duction quality. For this reason, Recbio has developed management 
standards for quality validation for all kinds of systems used for pro-
duction and experiments. We also carry out regular validations on 
plants, equipment, cleaning methods, processes, inspection methods, 
cold chain transportation, etc. according to the plan every year to 
ensure product quality in all aspects. We continuously monitor and 
analyze the daily environment of key places such as production sites 
and microbiology laboratories, and intelligently monitor the tempera-
ture, humidity and differential pressure of clean areas in real time 
through an energy management system (EMS) to safeguard produc-
tion quality.

In addition, we have established automated systems that comply with 
GMP and other regulations. Such systems are applied to production, 
warehousing, laboratories and other processes or scenarios to monitor 
experiments and production in real time and ensure accurate opera-
tions, thus realizing high-quality product R&D empowered by digitali-
zation. 
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To assess the performance of internal quality management systems 
and external regulatory compliance, Recbio invites third parties to con-
duct quality auditing on a regular basis. In 2023, Recbio received for-
eign audits such as Mongolia State Audit and Zimbabwe Factory 
Inspections & Audits, and successfully passed the compliance inspec-
tion of EU Qualified Person (QP) Declaration for the second time, which 
concluded that the pharmaceutical production complied with EU Good 
Manufacturing Practice (GMP). For domestic audits, Recbio invited 
industry experts to conduct inspections of the static simulation before 
registration and verification of Covid-19 Vaccine and on-site quality 
inspections, which demonstrated Recbio's good quality management 
and corporate image to the public.

_ ¦ © � � ò ó X � � � 0 9 c þ ¡ I �
� X ' ( Á 6 ! " # $ � ? 5 / � � # ò
ó « ¬ ^ vwvA 4 6 ! " # $ y z < = A A
E « ¬ o z { | } j D « ¤ Z A I « ¬ 6�
� = 6 ã � � B � � ò ó z p > R ^!W .
' Á � r e ¤ 6 s � 3 Ü # U . ' � �
�õ! % & ^â A � « ¬ < 6 ! " # $ ² ³
. ° � · E 5 / � ; 8 9 ± ¤ Â � æ � <
e ¤ 6þ ¡ # U ò Õ · E a ¹ J $ 6X I /
P � ! " # $ 4 « 0 ò ó X � Ö × 3 , -
Æ N ^

To ensure that the Company's production and quality management 
comply with the requirements of GMP, Recbio has formulated the 
Self-inspection Management Procedure to standardize the implementa-
tion of self-inspection. In 2023, the Company carried out the “Self-in-
spection Prior to GMP Compliance Inspection” and “Self-inspection of 
Animal House” , formulated CAPA, and developed a total of 72 correc-
tive measures according to the self-inspection plan.
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Manufacturing Execution System 
(MES)
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Supervisory Control and Data Acquisi-
tion System (SCADA)
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Monitor and control the production pro-
cess in real time to ensure the execution 
of production plans and control over prod-
uct quality

Manage materials procurement and inven-
tory to improve supply chain efficieney 
and visualization
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Enterprise Resource Planning System 
(ERP)
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Warehousing Management System 
(WMS)
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Laboratory Information Manage-
ment System (LIMS)
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Manage the storage and distribution of 
materials in the warehouse to improve the 
accuracy and efficieney of materials man-
agement
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Manage samples and test records in the 
lab to ensure the accuracy of laboratory 
operations and data traceability

Digital System of Product Quality 
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In October 2023, the Quality Department organized five company-wide training sessions on product process 
knowledge and quality control principles for each project to enhance the supervision of product production 
and quality management.
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Special Training on Principles of Product Process and Quality Control

Recbio values customer experience and puts the health and needs of 
customers in the first place. In addition to providing multiple communi-
cation channels to promptly respond to customers' questions, com-
plaints or suggestions, we also undertake regular evaluations to 
improve the service quality. Recbio has developed the Management 
Procedures for Customer Complaints, specifying the standards for 
complaint management of launched medicines. The procedures for 
complaint registration, evaluation, investigation, and handling are also 
clarified to ensure that all complaints related to pharmaceutical prod-
ucts are recorded in detail and investigated.
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For non-conforming products, we have, in accordance with the dispos-
al specifications in the Non-conforming Product Management Proce-
dures, set up a special zone and set clear signs to physically isolate 
them and ensure that they are properly controlled; The Quality Assur-
ance Department will conduct an evaluation to determine how to dis-
pose of the non-conforming products. With the approval of the Head of 
Quality, relevant departments must dispose of the non-conforming 
products under the supervision of the Quality Assurance Department 
and make records accordingly.

Recbio has formulated the Management Procedures for Product Re-
calls and Product Recall Pre-planning to clarify detailed requirements 
for the hierarchical handling of product recalls. For products that may 
carry potential safety hazards, we will conduct investigation and evalu-
ation to safeguard the safety and health of the public. The Quality Man-
agement Department regularly organizes product recall simulations to 
ensure effective handling of quality issues and risk control. During the 
Reporting Period, the Company had no product recalls for health and 
safety reasons.
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� ¶ · ¸ PRODUCT DISPOSAL

Recbio attaches great importance to quality culture and raises the qual-
ity awareness of employees through quality training, in an effort to 
foster a culture of full participation in product quality assurance.

The Company develops an annual quality training program, according 
to which quality training is carried out on a monthly basis and irregular 
training is organized when necessary. During the Reporting Period, the 
Company organized 451 internal quality-related training sessions that 
covered GMP-related laws and regulations and the Company's QMS 
documents, with a total of 530.5 hours of training and about 5,829 par-
ticipants. In addition, we participated in a total of 40 external quality-re-
lated training sessions organized by the National Medical Products Ad-
ministration and the Chemical Industry and Engineering Society of 
China.
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According to the Management Procedures for Customer Complaints, 
upon receipt of a customer complaint by any department of the Com-
pany, the responsible personnel will accurately record the complaint 
information and provide initial feedback to the customer. For serious 
quality complaints, we will set up an Emergency Response Team to 
investigate the production and inspection records of the products con-
cerned and conduct a comprehensive inspection in accordance with 
the quality standards. Products from the same batch and other affect-
ed batches will be stored separately for investigation. After confirming 
that there is indeed a quality problem, the products should be urgently 
recalled in accordance with the Management Procedures for Product 
Recalls. For justified complaints, we develop a targeted CAPA, and 
track the progress and evaluate the effectiveness of the CAPA imple-
mentation. Upon the completion of investigations, the confirmed 
inspection results will be sent to customers. Beyond that, we will con-
duct regular retrospective analysis and trend analysis of complaint 
records to prevent the recurrence of similar incidents.

During the Reporting Period, the Company did not receive complaints 
about its products and services.
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We conduct admission evaluations of suppliers to be audited through 
written audits and on-site audits. According to the requirements of 
WHO GMP, China GMP, EU GMP, and Pharmaceutical Inspection Con-
vention and Pharmaceutical Inspection Co-operation Scheme (PIC/S) 
GMP, the professional audit team will audit and evaluate the supplier's 
quality management system, production, materials management, vali-
dation, environmental hygiene, and occupational health and safety 
management. We carry out sampling inspections and trial production 
of suppliers' products as needed to confirm the quality of materials.

Upon the completion of admission assessments and the approval of 
qualified supplier review, the Quality Assurance Department shall sign 
a quality agreement with major material suppliers and update the qual-
ified supplier catalog. During the Reporting Period, we collected quali-
fications from 15 suppliers and signed quality agreements with 8 sup-
pliers.
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Recbio strictly regulates the supply chain management system and 
maintains the stability of supply chains. In accordance with the Good 
Manufacturing Practice for Drugs, the Drug GMP Guidelines: Quality 
Management System (2023 Edition), the Drug GMP Guidelines: Material 
System (2023 Edition), the Regulation Code for Management of Vaccine 
Storage and Transportation and other regulations, we have formulated 
the Supplier Management Procedures and the Management Proce-
dures for Change and Control. The aim is to develop standardized and 
comprehensive requirements for supplier management, thus ensuring 
that the supplier management is carried out in an orderly and efficient 
manner.
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� � � � RESPONSIBLE PROCUREMENT

When there is a need for new suppliers, the Procurement Department 
will first investigate the supplier's qualification, quality, scale, supply 
capability, service, etc. Then the department summarizes the investiga-
tion results in the Supplier Qualification Evaluation Form and submits it 
to the Quality Assurance Department for review. Suppliers who pass 
the review of the Quality Assurance Department will be listed as the 
supplier to be audited.
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» � ¼ ½ DEVELOPMENT AND ADMISSION

We formulate the Annual Supplier Audit Program to reassess qualified 
suppliers in terms of qualification materials, purchasing quality, accep-
tance quality, inspection quality, product complaints, and quality 
system assessment. Based on the assessment results, the suppliers 
will be graded and managed by levels and categories.

Once the auditing period is over, we will conduct risk assessments of 
the deficiencies identified and, based on the risk level, take measures 
to strengthen the monitoring of the quality of suppliers' raw materials 
or disqualify them from qualified suppliers. We will also assign dedicat-
ed personnel to follow up on the rectification of audit deficiencies on 
an ongoing basis.
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À Á Â Ã ELIMINATION AND EXIT

Suppliers will be suspended from supplying if there are serious devia-
tions in quality or the number of quality complaints quality exceeds the 
specified limit. Such suppliers will be re-included into the qualified sup-
plier catalog after the investigation of quality incidents provides reliable 
conclusions and the rectification of critical defects has been complet-
ed. For suppliers who are unable to or do not intend to rectify deficien-
cies, we will consider removing them from the qualified supplier cata-
log after analysis and evaluation.
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Recbio actively builds up a healthy and quality workplace, resolutely 
protecting all rights and interests of employees and growing together 
with them. We have established a sound remuneration and benefits 
system to continuously attract outstanding talents and set up a cus-
tomized training and promotion system to meet the needs of employ-
ees' career development. Employee health and safety is the fountain of 
the Company's development, and, therefore, we keep improving the 
safety system and measures in workplaces to create a safe working 
environment for employees. In addition, we listen attentively to the 
voices of our employees and enhance their satisfaction and happiness 
to realize a win-win prospect for both the Company and employees.
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平等雇傭
健康成長

EQUAL EMPLOYMENT AND
HEALTHY GROWTH

CDCEF G HI , J ; ! K L

4847

! " [ \
] ^ _ `
a b c d
e f 2 3
g h i j

456789:;4<=:;k=k9?<@A9CI
@<6E;<@:C95;=:;k=7<@H5@6:;4<
C:8<;C=4E8C9?:C95;
F<:8CF=:;k=A:H<CI
4566E;94:C95;=:;k=4:@<



We strictly abide by the Labour Law of the People's Republic of China, 
the Labour Contract Law of the People's Republic of China, the Law of 
the People's Republic of China on the Protection of Women's Rights 
and Interests (Revised), the Labour Dispute Mediation and Arbitration 
Law of the People's Republic of China, and the Provisions on the Pro-
hibition of Using Child Labour and other laws and regulations. We 
adhere to the fundamental recruitment principle of “fairness and equal-
ity” and advocate the concept of human rights protection, striving to 
provide all employees with equal opportunities for career development. 
In 2023, we revised and reviewed the Employee Handbook and pub-
lished it through a democratic process.

We sign labour contracts with all employees, respect their rights to free 
association and collective bargaining, and strictly prohibit child labour 
and any form of forced labour. When recruiting new employees, we 
conduct rigorous background checks to ensure that nothing related to 
child labour or forced labour is involved. By establishing the employee 
rosters, strictly reviewing employee identification documents and aca-
demic degrees and other information, and matching the information of 
the employees who join the company with the original content of the 
audit, to strictly screen for child labour. Once we find any child labour 
or forced labour, we will report to the relevant departments of the com-
pany or the labour union, and collect and submit the relevant facts and 
evidence in a timely manner. During the Reporting Period, Recbio had 
no child labour or forced labour.

In addition, we regulate the working hours of employees and issue 
internal policies to specify the management approaches and imple-
mentation standards regarding attendance, so as to ensure that em-
ployees enjoy a reasonable and sufficient rest time.
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! " # $ COMPLIANCE AND DIVERSITY

! " # $ PROTECTION OF RIGHTS AND INTERESTS We select and recruit talents through both internal and external chan-
nels. When there are job vacancies, we give priority to internal selec-
tion, and then choose suitable channels to recruit external talents 
based on efficiency, quality and applicability from various forms such 
as the Internet, campus recruitment, job fairs, and commissioned 
headhunters. We also adopt the model of “local recruitment". With the 
characteristics of the positions and the advantages of employment 
taken into consideration, we give priority to local outstanding talents 
for some of the positions to promote local employment and local eco-
nomic development.

The Company strives to create a workplace that is diverse, inclusive 
and free of discrimination and harassment, and expressly states that 
discrimination against employees or applicants on the basis of ethnici-
ty, race, gender, religious beliefs, age, sexual orientation, physical dis-
ability, or other factors is strictly forbidden. We strongly advocate the 
philosophy of “de-genderization” for our workplace culture, adhere to 
the principle of equal pay for equal work, and support the career 
development of female employees. During the Reporting Period, 
Recbio had no incidents of discrimination or harassment.

As of December 31, 2023, Recbio had a total of 472 employees, of 
which there were no part-time employees and contractors, all of whom 
were full-time employees .
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Recbio has established the Remuneration and Appraisal Committee of 
the Board of Directors and formulated the Remuneration Management 
Policy, the Performance Management Policy and other policies to 
establish a performance-based remuneration system. This is condu-
cive to optimizing the enterprise's resource allocation, thus stimulating 
employees' motivation, enhancing their competence, and boosting the 
overall efficiency of the enterprise.

The Company breaks the concept of job hierarchy of the traditional 
remuneration system with the implementation of the “broadbanding 
salary model” , which determines the remuneration level of employees 
based on the value and duties of the position and sets the remunera-
tion range and actual remuneration based on employees' competence 
and performance. The model achieves a better match between em-
ployees' competence and positions and ensures the internal fairness 
and external competitiveness of the Company's compensation.

To form an effective incentive mechanism, Recbio conducts quarterly 
performance evaluations in accordance with the established process 
to encourage employees to work together and create first-class per-
formance.
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% & ' ( REMUNERATION AND PERFORMANCE
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Complete within the first week of the performance management cycle. Managers and grassroots employees fully communi-
cate with each other to reach a consensus.
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Managers follow up on progress while facilitating the achievement of the target and provide guidance to the general staff.
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Initiate in the last week of the performance management cycle. Provide performance feedbacks and organize interviews  
between managers at all levels and grassroots employees after performance appraisals.
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Determine employee's performance level and forced distribution ratio and allocate employee performance bonus based on 
the results of performance appraisal, which are also an important basis for the adjustment of employee's rank and salary 
scale, and for post transfer.
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Recbio attaches great importance to talent cultivation throughout its 
development. As a high-tech biopharmaceutical enterprise, Recbio 
adheres to the idea that “talent is the most important product of 
Recbio” , opens up career promotion channels, and improves employ-
ees' abilities with diversified training.

To achieve comprehensive and highly resilient organizational competi-
tiveness and to improve the operational efficiency of the human 
resources system, Recbio has set up a Management Committee for 
Human Resources System Optimization to support projects related to 
the optimization of organizational structures and rank systems. A proj-
ect team has also been set up under the committee to allocate project 
resources and supervise project operations. In 2023, based on the 
Company's development strategies and business needs, the commit-
tee and the project team collected and comprehensively analyzed the 
Company's existing position and rank system, specified optimization 
goals for existing deficiencies, and designed a more reasonable frame-
work for the position and rank system. In addition, the committee and 
the project team coordinated and improved the position evaluation, 
rank division, job sequence, promotion channels and other aspects to 
provide a more solid foundation for employee development.

Recbio establishes dual channels for employee career development 
and develops a life cycle development plan for talents in different fields 
to meet their personal career development goals:

·The management promotion channel is open for the Company's 
managerial talents and these talents need to strengthen their leader-
ship and coordination ability to be promoted to higher levels;

·The professional development channel is open for technical talents 
and these talents need to upgrade their professional skills with the help 
of high-quality technical resources to become technical backbones.
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S T U V TALENT CULTIVATION
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B C D E PROMOTION SYSTEM

The construction of a proper employee training system is an important 
propeller for an enterprise's development. To develop comprehensive 
and multi-dimensional skill improvement programs tailored to employ-
ees, Recbio coordinates internal and external learning resources 
through the training needs research, training design, training evaluation 
and improvement, and other closed-loop process; in addition, Recbio 
focuses on building a talent training system consisting of five types of 
training, including the New Employee Embarking Project, Management 
Training, and Technical Skill Training etc.
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F G H I TALENT TRAINING

: ÄHelp employees further understand the processes and requirements of various types of 
businesses; Continuously strengthen the cohesion and unity among employees
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: ÄHelp new employees familiarize themselves with the environment and the team, and quickly 
grasp business knowledge and work requirements. Convey the Company's corporate culture to 
new employees to help them successfully transform from “outsiders” to “insiders”

: ÄHelp managers at all levels of the Company to improve their skills in business and team man-
agement

: ÄInternal and external technical skil training conducted by each business department in accor-
dance with their business needs, job requirements, etc. to help improve employees' expertise

: ÄUniformly organized and carried out by the Human Resources Department to help employ-
ees further improve their work efficiency
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The Embarking Project is specially designed for new employees, including 18 courses covering topics such as 
the Company's corporate culture, integrated product development (IPD) process, vaccine knowledge, depart-
mental business introduction and processes, and pharmacopeia regulations, which can help new employees 
quickly melt into the Company. By the end of the Reporting Period, the Company had carried out 5 Embarking 
Training sessions with a total of 135 participants.

5 6 ö ¯ e � h J 8 ® w $ N, $ D^ É 0 � � 1 N¥ ¦ V Æ p l = 1 X� � Ö × ? m; 2�3>� � X 4 5 ) ² XÈ É l
K ) ² ¦ � � X Ô 6 1 M ) ² K � 1 N ; Þ � h J % & 7 º V Æ qC : Ê Ë Ö 8 N \ V Æ , ? n 5 6 Ç Ý ] % N 3 $
Dt] * 9 : | I ( q

W X Y Z [ U \
New Employee Embarking Training

In 2023, the Company unveiled the “New Manager Training Project” for newly appointed supervisors and man-
agers, which is a mandatory course for front-line staff promoted to managerial roles. It covers four major train-
ing themes: manager role awareness and transition, goal and performance management, team building, and 
effective communication. It provides newly promoted managerial staff with effective methods for team man-
agement, motivation deployment, and problem analysis, helping them enhance their capabilities of mindshift 
and operation management.
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New Manager Training Project
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Various training and activities were conducted in an organized manner 
during the year to empower employees' self-growth. During the Re-
porting Period, we conducted more than 400 training sessions for em-
ployees to build up their expertise, improve their workplace compe-
tence and promote corporate culture, with more than 6,000 partici-
pants attending.
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For senior management personnel, the Company collaborated with external professional training institutions to 
carry out a nine-month “Decisive Power Training Camp” series learning project. After completing the 
three-stage learning of “Core Executive Team Building” , “Strategy Co-developing” and “Performance and 
Incentive” , the CEO and senior management jointly identified the challenges of strategy implementation and 
practiced developing the core objectives of strategic innovation initiatives. Senior management further gained 
insights into various performance management methods and tools. This learning project enhanced the cohe-
sion and competitiveness of the core executive team and fostered high recognition of the Company's strategy 
among senior executives.
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Decisive Power Training Camp Series Training Project
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Recbio supports employees' pursuit of lifelong learning. To this end, 
we are committed to establishing an internal instructor pool, creating a 
platform for professional technology exchanges, and encouraging em-
ployees to systematically sort out and summarize fragmented knowl-
edge and tacit experiences, aiming to establish a knowledge base with 
our own characteristics to continuously empower employees' devel-
opment. In addition, we implement re-education support projects 
based on employees' long-term career needs. For example, we plan 
on-the-job master's degree courses and other courses for employees, 
and encourage them to obtain official degrees, diplomas, and external 
qualifications awarded by external educational institutions. Employees 
can receive tuition reimbursement upon the approval of their re-educa-
tion courses. During the Reporting Period, our re-education support 
project has covered 100% of employees.

As of December 31, 2023, our employee training coverage had 
reached 92%, an increase of approximately 12% from the same 
period last year.

× Ø Ù Ú B T h J o « Ð ® ² 2 Z b c N
3 w ª ° » È p q $ r N e h J w $ î l
Ò í Ï � W s N � 0 h J o { t b - P �
å * u v 1 ) ² X w � þ ? x K » ¼ Nµ Ð
ª « V Æ 3 g Z ) ² = y T z N � h J m
n q4 R N ! " [ ¨ h J à Ö k l Ù { Z ý
þ Ò / ù 4 | B T ö ¯ N e h J M S O k
} ~ ² ³ y < � K 0 � N � � h J � � Ý
È 4 | � | � m Z ` æ ² ´ X ² ³ - Ý È
Ô ý B ° N h J � � O � � ù 4 | } � ¶
� � ² � Ê � B T qÊ Ë Ö » N ! " Z ù 4
| B T ö ¯ � Dssf � � = � h J q
C : rsrt u Dr E tD F N! " Z h J Ç Ý
� � ü � ± � hrfN � ? u 4 Ö � à �
Drfq

! " # $ %%& ' ( ) EQUAL EMPLOYMENT AND HEALTHY GROWTH! " # $ %%& ' ( ) EQUAL EMPLOYMENT AND HEALTHY GROWTH

)*)+, - ./ 0 1 2 3 4 5 2023 Environmental,Social and Governance Report

5857



× Ø Ù Ú � O Ù Ö & h � & |Ë���£ÌÄ���V¢�£¤��ÄÊ���¤££��ÄË£�¢�£¢��Ä��Ä¦��§¤�

Recbio adheres to the principle of “local management, hierarchical 
responsibility, prevention and control integration” , and follow the 
guidelines of “safety first, prevention-oriented, and comprehensive 
governance”. We have established a Safety Production Committee and 
set up an Engineering Equipment Department EHS under the Engineer-
ing Equipment Department, in order to comprehensively coordinate, 
guide, and supervise company-wide safety work. They are primarily 
responsible for reviewing safety production policies and objectives, 
establishing sound safety production responsibility systems, supervis-
ing their implementation, and organizing Safety Production Committee 
meetings and safety briefings to timely analyze the overall safety pro-
duction situation. During the Reporting Period, the Safety Production 
Committee held a total of 5 meetings, primarily to discuss matters 
such as hidden safety hazards in the project and the progress of imple-
mentation and rectification of safety protection measures.
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2 n � � MANAGEMENT POLICY
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The Company implements an all-staff environmental, health, and 
safety (EHS) responsibility system and has formulated the All-staff EHS 
Responsibility Management Policy to clarify the management respon-
sibilities and assessment standards of departments and individuals in 
the area of health and safety, including occupational hazards monitor-
ing and the operation of occupational disease prevention facilities. 
Each department and workshop has established an EHS responsibility 
working group to break down the Company's health and safety objec-
tives at each level and comprehensively and clearly define depart-
ment-specific responsibilities for health and safety with unique perfor-
mance indicators considered based on the department's businesses. 
The Company conducts monthly assessments of the implementation 
of health and safety responsibilities in each department and workshop, 
and incorporates the assessment results into employee performance 
evaluations, motivating employees to fully accomplish the Company's 
safety production and operational tasks.
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Recbio is committed to effectively preventing, controlling, and elimi-
nating occupational disease hazards, and strictly adheres to the “three 
simultaneous” management regulations. Moreover, Recbio has estab-
lished and implemented a dual-prevention mechanism consisting of 
grade-based safety risk control and hidden hazard investigation and 
control, promptly eliminating hidden safety hazards. During the feasi-
bility study, equipment selection, and other stages of new construc-
tion, renovation, or expansion projects, we integrate considerations for 
occupational disease hazard control by conducting pre-assessments 
of occupational disease hazards, designing occupational disease pre-
vention facilities, evaluating the effectiveness of occupational disease 
hazard control, and conducting relevant reviews to fundamentally elim-
inate or reduce the concentration of occupational disease hazards in 
the workplace.
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j k 9 l m REVIEW AND CONTROL

In strict accordance with the national laws and regulations including 
the Law of the People's Republic of China on Work Safety, the Law of 
the People's Republic of China on the Prevention and Control of Oc-
cupational Diseases, the Regulations on the Supervision and Adminis-
tration of Occupational Health in the Workplace and the Order No. 48 
of the State Administration of Work Safety, we have formulated internal 
policies, including the Management Procedures for Occupational 
Health and the Management Policy on Occupational Health to solidify 
the foundation of “all-round, all-process, and all-staff” safety produc-
tion management.
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We conduct special occupational health examinations for employees, to detect suspected occupational dis-
eases and other health abnormalities as early as possible. In July 2023, the Company organized on-job occu-
pational health physical examination for 67 employees, safeguarded the occupational health and safety of em-
ployees.
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Occupational Health Physical Examination for On-Job Employee
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To regulate the occupational health and safety protection of employ-
ees, we select suitable labour protective equipment for employees in 
positions involving occupational disease hazards, and urge employees 
to wear them as required when they work. For employees who are 
exposed to occupational disease hazards, we arrange occupational 
health examinations for them before and during their employment, and 
follow up the results in a timely manner. In case of failure, we will 
arrange for re-examination and medical observation according to the 
abnormal result processing procedures, as well as other reasonable 
job transfers and follow-up measures. We also arrange annual health 
physical examination for all employees.
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» ¼ ½ ¾ ¿ PROTECTION AND EMERGENCY RESPONSE

To ensure the effective implementation of EHS management and timely 
correction of management deficiencies, we conduct internal EHS 
audits. By performing on-site audit procedures, interview and surveil-
lance footage review, we conduct a holistic audit of the occupational 
health management on an annual basis and monthly and quarterly 
audits of other issues on sampling basis. We impose penalties on those 
responsible for problems and reward those who have outperformed 
and made notable improvements in responsibility indicators. In 2023, 
we conducted a total of 12 EHS audits, covering items such as daily 
hazard inspection, comprehensive hazard inspection, and specialized 
hazard inspection, with a total of 172 inspection issues that have been 
rectified.
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In addition, we engage third parties to conduct an occupational disease 
hazard status assessment every three years by sampling and testing 
the Company's existing production processes, major raw materials, 
etc., to fully identify occupational health hazards and strictly control the 
Company's occupational health and safety risks.
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In our daily work, we set up notice boards in prominent positions in the 
workplace, and set up warning signs, information cards and warning 
slogans as required, to inform employees of information on regulations 
and rules for preventing occupational diseases, protection knowledge, 
exposure restrictions, and emergency rescue measures for occupa-
tional disease hazards.

To further enhance employees' awareness of occupational health and 
safety, we conduct EHS training activities to impart safety knowledge 
and strengthen their safety protection capabilities. In addition, we con-
duct annual occupational health training and examinations for persons 
in charge of occupational disease hazards and EHS administrators in 
various departments and workshops.

During the Reporting Period, Recbio did not experience any occupa-
tional disease hazard accidents. The number of days lost due to work 
injury of the Company was 358 days, and there were no work-related 
fatalities in the past three years.
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RÀ Á ½ Â Ã WARNING AND PROPAGATION
Emergency response capability building is also a powerful action to 
ensure the health and safety of the Company employees. We have for-
mulated comprehensive reporting and handling mechanisms for occu-
pational disease accidents and work-related injuries. In 2023, we con-
ducted 5 emergency drills on fire, chemical leakage accidents, and 
other aspects, with a total of 193 participants.

ò ß � " ª ° Ê Â 9 : V Æ h J � � � O
Z g " z 0 q! " � . ¬ ( Z k l ¢ Ñ °
- J ö Ñ ° Ê Ë ¦ ² r � � q rsrt u N !
" O Û ü X 1 ² × æ ý Ñ ° K j k ? n ]
9 ò ß f à N, $ Dht * 9 : | q

! " # $ %%& ' ( ) EQUAL EMPLOYMENT AND HEALTHY GROWTH! " # $ %%& ' ( ) EQUAL EMPLOYMENT AND HEALTHY GROWTH

)*)+, - ./ 0 1 2 3 4 5 2023 Environmental,Social and Governance Report

6463



On International Women's Day, a special day com-
memorating women's pursuit for fairness worldwide, 
the Company, adhering to our value of human touch, 
invited male representatives from various departments 
to present flowers and gifts to female employees.
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In 2023, to promote the spirit of sports and shape em-
ployees' healthy physique, the Company organized the 
fun sports activities for all employees on the theme of 
“Work together, Grow Together” , enhancing employ-
ees' team awareness.
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Fun Sports Activities
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We encourage employees to maintain a work-life balance by organizing 
a series of activities such as birthday parties, holiday benefits, and fun 
sports activities to meet the diverse hobbies and pursuits of employ-
ees. We also provide exclusive holiday care for female employees, 
aiming to create a warm and pleasant atmosphere within the Compa-
ny, enhance employees' sense of happiness and belonging, and 
improve team cohesion and cooperation.
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In order to create a warmer working environment for employees, 
Recbio communicates with employees with respect and honesty, using 
diverse communication channels to allow employees to express them-
selves freely and discuss their ideas and needs regarding life demands 
and career planning. We have established an employee feedback 
mechanism, collect opinions through employee satisfaction surveys, 
email feedback, employee representatives, etc. Also, we have estab-
lished a labour union committee and regularly hold meetings of labour 
union committee and worker representative assemblies to have direct 
conversation with employees, effectively solving employees' difficulties 
and deepening their trust in the Company.
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� � � � COMMUNICATION AND CARE

Employee benefits has always been a key concern for us. According to 
the Benefits Management Regulations, the benefits mainly includes 
more than 10 items in four categories: statutory benefits, general bene-
fits, job-related benefits and incentive benefits. This practice embodies 
the people-oriented principle of the enterprise and enhances employ-
ees' sense of belonging.
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With great importance attached to addressing climate change issues, 
China has formulated a national climate change strategy, aiming to 
make the greatest efforts to enhance its response to climate change. 
Recbio responds to national strategic deployment and policies, seizes 
climate change opportunities, and strengthens the identification and 
management of climate change-related risks, striving to improving the 
Company's climate resilience.

The Company actively identifies climate change risks it faces, analyzes 
the impact of these risks on the operations, and formulates corre-
sponding response measures. In the future, we will also carry out more 
comprehensive climate change risk management and formulate more 
detailed management plans.
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Guided by the national goal of “carbon peaking and carbon neutrality” 
and the trend of green transformation, Recbio is gradually building its 
own path of green and sustainable development by strengthening 
climate change risk management, intensifying efforts to save energy 
and reduce carbon emissions, and actively building a more robust 
environmental and resource management system. By doing so, we 
contribute our wisdom and strength to a green and “zero carbon” 
future.
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Regulators, investors, customers, and other 
s takeholders  have h igher  demands for  
addressing climate change and related infor-
mation disclosure. Inadequate action or disclo-
sure will result in reputation risk.

Pharmaceutical companies deal with some 
scarce raw materials, which may become 
unavailable due to climate change, leading to 
supply chain disruptions. 

To meet the requirements of low carbon emis-
sions, increased research investment in new 
technologies, as wel l  as retrof i t  exist ing 
research and production equipment, wi l l  
increase operating costs.

Under the guidance of the “carbon peaking” and 
“carbon neutrality” goals, the Chinese govern-
ment has put forward emission reduction initia-
tives and requirements for various industries. 
Enterprises that do not accelerate the formation 
of management and production methods condu-
cive to carbon reduction will face compliance 
risks, leading to increased operating costs.

Keep abreast of the trends of relevant 
policies and regulations, timely formulate, 
revise, and implement relevant internal 
systems, and reduce compliance risks 
related to carbon policies and laws.

Use energy-saving technologies in opera-
tions, increase investment in renewable 
energy, and explore low-carbon operation 
methods.
Actively promote measures such as 
equipment energy-saving transformation 
and advocate for green offices.

The Company enhances the climate resil-
ience of the supply chain, adopts a “one 
in, one out” strategy for suppliers, and 
sources and appropriately stocks key 
materials such as reagents through multi-
ple channels.

Strengthen climate risk management and 
information disclosure, maintain commu-
nication with stakeholders, improve trans-
parency and sustainability, and establish 
rel iable regulatory mechanisms and 
investor relations.
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Water scarcity is gradually becoming a regional 
issue. Water scarcity can lead to dry seasons, 
increase impurity concentrations in water, and 
increase the difficulty of implementing water treat-
ment processes, affecting compliance operations. 

Natural disasters such as heavy rain can chal-
lenge production, storage, and other operational 
processes, as well as product quality, and pose 
risks to the safety of production personnel.

Global warming is intensifying, leading to earlier 
and increased pollen production due to rising 
temperatures and humidity. The abundance of 
pollen can clog air filters, resulting in lower air 
quality. To ensure air quality meets regulatory 
standards, filtration systems need to increase 
horsepower and extend operating hours, leading 
to increased energy consumption in production 
processes.
Production facilities with strict temperature 
requirements need to increase energy consump-
tion to control temperature and maintain normal 
production in high temperatures. 

The Company strengthens filter cleaning 
and improves energy intelligent control in 
workshops.

Develop natural disaster prevention and 
warning procedures and mobilize the 
entire Company to implement natural 
disaster prevention measures.

The Company adjusts the working mech-
anism of water production equipment, 
and implements recycling measures such 
as steam condensate reuse to conserve 
water. 
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As low-carbon transformation is the direction of our future production 
and operation, we have established the Building Management System 
(BMS) to intelligently regulate the operation of air conditioning and 
refrigeration systems according to the requirements and setting ranges 
of the parameter control, so as to realize the efficient use of energy and 
to reduce the carbon emission in the operation process.

Throughout the product lifecycle, we integrate green concepts and 
implement various energy-saving measures, such as equipment 
upgrades, to optimize energy use efficiency and steadily advancing 
towards the goal of reducing energy intensity. During the Reporting 
Period, we carried out energy-saving renovations on chiller units, 
replacing single manual control with programmable logic controllers for 
group control in the backstage, enabling the units to adjust load 
according to workshop usage, thus reducing unnecessary power con-
sumption.
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We are committed to fulfilling our responsibility to address climate 
change. We set greenhouse gas (GHG) emission reduction and energy 
intensity targets by making 2021 the base year, and supervise and 
review the progress of these targets annually, thus providing guidance 
for exploring green transformation pathways. Additionally, we continu-
ously improve our corporate GHG emissions data collection and 
accounting mechanisms, to enhance the accuracy of the evaluation on 
our climate change response performance. 
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Furthermore, the Company organizes energy-saving management 
meetings to establish green office requirements, stipulating office air 
conditioning temperature should not be lower than 26 degrees Celsius 
in summer and higher than 22 degrees Celsius in winter. We also 
develop optimal energy-saving plans for lighting systems. Additionally, 
we encourage employees to reduce the use of sockets and high-power 
appliances, post energy-saving labels in the office to remind employ-
ees to reduce energy waste in their daily activities.

As of the end of the Reporting Period, the Company's energy con-
sumption intensity decreased by 10.3% compared to that in 2022.
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By 2030, the intensity 
of GHG emissions will 
decrease by 8%
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By 2030, energy con-
sumption intensity will 
decrease by 8%
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As of the end of the Reporting Period, the Company's GHG emissions 
intensity decreased by 17.6% compared to that in 2022.
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sumption intensity will 
decrease by 5%
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We strictly comply with laws and regulations such as the Environmen-
tal Protection Law of the People's Republic of China, the Environmen-
tal Impact Assessment Law of the People's Republic of China, the Law 
of the People's Republic of China on the Prevention and Control of Air 
Pollution, the Law of the People's Republic of China on the Prevention 
and Control of Environmental Pollution by Solid Waste, and the Law of 
the People's Republic of China on the Prevention and Control of Water 
Pollution. In our EHS Responsibility Policy, we clearly define the 
responsibilities for environmental protection facilities management and 
compliance with pollutant emission and disposal standards. During 
EHS audits, we also consider environmental factors, such as the oper-
ation and maintenance management of environmental protection facili-
ties, and waste management, to continuously enhance environmental 
management.

We have set targets for water consumption intensity and hazardous 
waste intensity, with 2021 as the base year, and conducted annual 
reviews of progress towards the targets.
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â ã Ô Õ Ö × Ø Ù Wastewater Discharge Performance
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In Recbio's wastewater, we mainly need to monitor metrics such as 
Chemical Oxygen Demand (COD), Ammonia Nitrogen (NH3dG) level and 
total phosphorus (TP). Following the principle of “three noes and one 
up-to-standard” , namely “no scum, no foam, no odor, and up-to-stan-
dard discharge”, we purify the wastewater by biological means. Specif-
ically, we use a chemical treatment system, an integrated biochemical 
treatment system, and a sludge system for various treatments includ-
ing pH adjustment, hydrolytic acidification, and aerobic aeration. In this 
way, the wastewater can be discharged after meeting the criteria 
stated in the Emission Limits of Water and Air Pollutants for Bio-phar-
maceutical Industry (DB32/3560-2019). In 2023, both COD and NH3dG 
levels in the Company's wastewater decreased compared to 2022 
levels. 
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According to our internal Environmental Factor Identification and Eval-
uation Management Procedures, the Company adopts the “three-fac-
tor assessment method” to identify, evaluate, and update significant 
environmental factors such as air pollution, water pollution, energy, and 
resource consumption based on frequency of occurrence, emission 
quantity, and stakeholder concern, and develop specific control mea-
sures for identified environmental factors. 

During the preparation phase of industrial projects, we engage third 
parties to carry out environmental impact assessments, conduct 
on-site surveys of the local natural environment and environmental 
quality status of the project, evaluate the impact of the project on 
atmospheric environment, water environment, and noise environment 
during the construction period, and propose environmental manage-
ment requirements and monitoring plans for the project. During project 
implementation, we strictly adhere to relevant requirements to ensure 
the safe, stable, and effective operation of project environmental con-
trol and governance mechanisms.
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â ã 2 n WASTEWATER MANAGEMENT, - ä å æ ç ENVIRONMENT ASSESSMENT AND MONITORING

Recbio also strengthens its ability to respond to environmental risks 
and emergencies. Aiming to prevent and reduce damage caused by 
sudden environmental events, we have formulated the Contingency 
Plan for Environmental Emergencies, classify and dispose of sudden 
environmental events based on severity and urgency, establish emer-
gency response procedures and measures to minimize property 
damage and environmental destruction, and safeguard public health 
and environmental safety.

, - ¾ ¿ 2 n ENVIRONMENTAL EMERGENCY MANAGEMENT
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In strict accordance with laws and regulations as well as national and 
industrial standards such as the Integrated Emission Standard of Air 
Pollutants (GB 16297-1996), the Discharge Standards of Pollutants for 
Pesiticides Manufacture (GB 37823-2019), the Emission Limits of 
Water  and A i r  Po l lu tants  fo r  B io-pharmaceut ica l  Indust ry  
(DB32/3560-2019), we have formulated our own management policies 
to ensure the compliant discharge of wastewater, waste gas and solid 
waste (hereinafter referred to as “three wastes” ). Our policies include 
but are not limited to the Standard Operating Procedures for Sewage 
Treatment, the Management Procedures for Air Pollution, and the Man-
agement Procedures for the Prevention and Control of Environmental 
Pollution Caused by Solid Waste.

è Û Ô Õ EMISSION COMPLIANCE
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! " # $ % & ' ( Waste Gas Emission Performance
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The wastes generated by the Company during the operation are classi-
fied into hazardous waste and non-hazardous waste. Where, hazard-
ous waste includes laboratory wastes such as original solution waste, 
water and oil nonconforming products, and organic solvent waste, 
while non-hazardous waste mainly includes ion exchange resin waste, 
waste cardboard boxes, cartons, and household wastes. To dispose of 
waste in a responsible manner and reduce the Company's impact on 
the production park and the local environment, we carry out 
whole-process management and reduce waste emissions and reuse 
waste in line with the principle of “maximizing the recycling and the 
harmless disposal of solid waste” . During the Reporting Period, the 
Company had no violations and penalties in relation to waste disposal.
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To enhance employees' knowledge of hazardous waste management, 
the employees who are exposed to hazardous waste during their work 
are required to receive hazardous waste management training. In this 
way, they are familiar with the Company's policies and requirements 
over hazardous waste management.
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To control and reduce waste gas emissions and mitigate air pollution 
caused by our production and operations, we have established a 
system for the emissions treatment,  monitoring and abnormality pre-
vention of waste gas and dust, through which we closely monitor the 
contents of hydrogen chloride, hydrogen sulphide and other substanc-
es as per specific standards. In addition, we regularly maintain the 
waste gas and dust treatment facilities.
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! 1 2 3 4 WASTE MANAGEMENT

! " 3 4 WASTE GAS MANAGEMENT
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; JWaste gas including fugitive emissions is treated through our waste gas treatment system 
before being discharged.
;  We treat dust using the dust treatment system before discharging it.

; JExternal monitoring: The enviroinmental protection bureau or other governmental organi-
sations carry out sample tests at the Company's waste gas outlets from time to tirne.
;  Internal monitoring: The Company maps out annual waste gas testing plan and engages 
qualified units to monitor waste gas emissions base on the plan.

;  In the event of any abnormality identified, we will organise relevant departments to 
invesligate the cause, and make improvements according to the requirements and recom-
mended measures of the testing institution.

;  We set up an emergency plan for waste gas emissions and deal with abnormalities and 
other urgent issues acccrding to the plan.
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We have hazardous waste repositories where different haz-
ardous wastes are properly isolated based on their proper-
ties.

We temporarily store non-recyclable, non-hazardous waste, 
such as household garbage, in containers set up in public 
places.

We entrust the disposal of hazardous waste to organisa-
tions with Hazardous Waste Operation Licence.

We engage third parties to recycle general waste such as 
metal equipment parts and resin waste.
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! 1 2 # $ % & ' ( Waste Emission Performance
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In October 2023, we carried out internal training on standardized solid waste management. During the training, 
we detailed the requirements for hazardous waste inbound and storage, and hazardous waste emergency 
response. Moreover, we presented real cases to emphasize the importance of managing hazardous waste in a 
standardized manner and to enhance employees' awareness of compliance in hazardous waste management.
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Training on Standardized Solid Waste Management
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Strictly abiding by the Environmental Protection Law of the People's 
Republic of China, the Water Law of the People's Republic of China 
and other laws and regulations, Recbio adopts measures such as 
improving production processes, upgrading equipment, and optimizing 
water management to increase the utilization rate of water resources. 

Municipal water supply is the main water source of the Company. 
During the Reporting Period, we adjusted the backwashing cycle of 
water treatment equipment from 24h to 36h based on the operating 
condition of the equipment. As a result, 15 tonnes of water has been 
saved for each backwashing and 3,600 tonnes of water for the year. 
As for drainage of the cooling water tower, we changed the automatic 
discharge mode to discharge based on water quality result, reducing 
monthly water consumption from 50 tonnes to 20 tonnes and saving 
360 tonnes of water for the year.
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We are committed to reducing the use of packaging materials through 
optimization, substitution, and recycling. The packaging materials 
used by Recbio in production and operation include cartons, small 
boxes, medium boxes, instruction manuals, PET/PE/EVA membrane, 
and pharmaceutical rigid PVC film, etc. In 2023, we changed the sup-
port material for medicines from PVC to paper when selecting the 
industrial packaging line, making 100% of packaging materials biode-
gradable and recyclable.
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In October 2023, the 14th China (Taizhou) International Pharmaceutical Fair was held at China Pharmaceutical 
City in Taizhou. With the theme of “Novel Adjuvant, Open and Win-Win Situation, Rooted in the China Pharma-
ceutical City, and Going to the World” , Recbio appeared at the expo with three major technical platforms 
(novel adjuvant, protein engineering and immunological evaluation platforms) and highlights of key product 
pipelines. At the opening ceremony, Dr. Liu Yong, Founder, Chairman and General Manager of Recbio, attend-
ed the Initiative and Establishment Ceremony of the Biomedical Industrial Supply Chain Alliance and gave an 
advocacy speech. During the exhibition, Dr. Liu Yong was interviewed by Taizhou Daily, where he shared Rec-
bio's product R&D and technological innovation landscape. He said, as a local enterprise rooted in China 
Pharmaceutical City, Recbio shall set an example to show the world a new city image of Taizhou, as well as 
the new development opportunities and blueprint of the industry, promoting more international cooperation 
programs and contributing to the development of China Pharmaceutical City to a new level.
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Recbio Attends Taizhou Medical Fair to Discuss the Prospects of the Pharmaceutical Industry

Attaching importance to the integration of production, education, and research, Recbio promotes the innova-
tive collaboration modes of “technology cooperation and development mode” and “talent training mode” . 
Through cooperation with Nanjing Medical University and peer companies, Recbio has gained the permit for 
the program of “National Vaccine Innovation Platform of Nanjing Medical University”.
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Integration of Production, Education, and Research
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z { | } DOMESTIC EXCHANGES

Adhering to the corporate slogan of “Protecting human health with 
best-in-class vaccines” , Recbio makes constant efforts in vaccine 
R&D, striving for the localization and commercialization of vaccines. To 
promote the high-quality development of the bio-pharmaceutical 
industry, we are actively engaged in exchanges and cooperation with 
domestic and foreign governments, associations, universities, and 
industry partners to discuss future innovations in the industry.
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In October 2023, Recbio signed a strategic cooperation agreement with the International Centre for Genetic 
Engineering and Biotechnology (ICGEB) China Regional Centre and the National Biotechnology Authority of 
Zimbabwe (Zimbabwe NBA) to provide technical support to Zimbabwe in vaccine production. Recbio will offer 
support in personnel training, plant design, clinical trials, and transfer of stock solution technologies, contribut-
ing to the localization of vaccine production in Zimbabwe and Africa.
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K L M N � 3 Z � ¿ 5 ¬ . ð , t s [ \ ¾ 2 R

? @ A $ I J K L M N < O P Q A B
Recbio Supports Production of Covid-19 Vaccine in Zimbabwe

In January 2024, Recbio signed a framework agreement with SPIMACO, a Saudi Arabian pharmaceutical man-
ufacturer, on licensing and strategic cooperation with respect to the Recombinant HPV 9-valent vaccine 
REC603. SPIMACO received an exclusive license from Recbio to develop, register, and commercialize 
REC603 in 15 Middle Eastern and North African (MENA) countries, including Saudi Arabia. This partnership 
covers a total population of approximate 380 million people in MENA countries and represents an integration 
of Recbio's expertise and products with SPIMACO's existing business channels in MENA countries. This initia-
tive is bound to drive the transformation of the medical industry in Saudi Arabia, benefiting people of these 
countries.
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Recbio enters a Licensing and Strategic Cooperation with SPIMACO for Recombinant HPV 9-valent 
vaccine Program in 15 Countries in the Middle East and North Africa
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While seizing the opportunities in China, Recbio has also expanded its 
international horizon to work with partners in countries underpinning 
the “Belt and Road” initiative to benefit local people with vaccines.
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The Company has established a school-enterprise cooperation train-
ing program consisting of three modules: centralized training, industry 
regulation learning, and departmental internship. We also made full 
use of our resources to provide senior professionals for multiple uni-
versities. Moreover, we have provided special scholarships to help 
aspiring medical students receive quality education and realize their 
dreams. In 2023, the Company donated scholarship of RMB100,000 
to Shenyang Pharmaceutical University. Since 2021, the Company has 
donated a total of RMB1.2 million to Wuhan University and Shenyang 
Pharmaceutical University through the “Recbio Scholarship” program.
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To promote learning and advancement through awards and to enhance the talent exchange and cultivation, in 
March 2023, Recbio representatives visited the School of Life Sciences and Biopharmaceutical Sciences in 
Shenyang Pharmaceutical University. Both parties exchanged opinions on future cooperation so as to acceler-
ate school-enterprise cooperation and improve the cooperation mechanism for scientific research and talent 
cultivation.
During the visit, the “Recbio Embarking Scholarship” award ceremony was held, in which our representatives 
announced the list of winners and presented certificates of honor to them. School representatives and the win-
ners expressed their heartfelt gratitude to us.
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Recbio Delegation Visits School of Life Sciences and Biopharmaceutical Sciences in 
Shenyang Pharmaceutical University

In September 2023, we held an employee birthday celebration with the theme “Mid-Autumn Festival & Birth-
day Celebration, Warm Everyone with Love”. While celebrating the birthday of our employees, we carried out a 
charity sale and raised RMB4,000 to donate to the Red Cross to pass on the love and warmth of the Company 
to the society.
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Mid-Autumn Festival & Birthday Celebration, Warm Everyone with Love
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Upholding the spirit of helping others and unselfish devotion, Recbio 
has been actively engaged in public welfare activities. In 2023, we 
organized charity sale and other activities to foster a sense of social 
responsibility among our employees.
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ESG REPORTING GUIDE INDEX�S� � � � � � � v

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to air and greenhouse gas emissions, discharges into water and land, and 
generation of hazardous and non-hazardous waste.
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Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and intensity.
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Total hazardous waste produced and intensity.

d s t D � v w x 6 2 � 2 ¾ R

The types of emissions and respective emissions data.
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5.1  CLIMATE CHANGE

Total non-hazardous waste produced and intensity.
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Description of emission target(s) set and steps taken to achieve them.

Î Ï d Ð ÿ u 0 1 2 � / � � g Â Ñ Ò � / d Ó 5 u ó Ô R

Description of how hazardous and non-hazardous wastes are handled, and a description 
of reduction target(s) set and steps taken to achieve them.
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5.1  CLIMATE CHANGE
5.2  ENVIRONMENTAL PROTECTION
5.3  RESOURCE COORDINATION

Policies on the efficient use of resources, including energy, water and other raw materials.
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Direct and/or indirect energy consumption by type in total and intensity.
, � â @ W u Ç ß � p Þ ? ß É H 6 u 2 � 2 ¾ R

Water consumption in total and intensity.
6 u L 2 � 2 ¾ R

Description of energy use efficiency target(s) set and steps taken to achieve them.
Î Ï d Ð ÿ u É H ¸ Ä Õ y � / � � g Â Ñ Ò � / d Ó 5 u ó Ô R

Description of whether there is any issue in sourcing water that is fit for purpose, water 
efficiency target(s) set and steps taken to achieve them.

Î Ï ÷ 5 Ö Ä L H � \ D « × � ê B ~ � d Ð ÿ u Ä L Õ y � / � � g Â Ñ Ò � / d Ó 5u ó Ô R

Total packaging material used for finished products with reference to per unit produced.
a Þ � d Ä y / ¹ º u 6 2 � ¶ t s > ? Ø 2 R
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� � � ��E:E=ABV78�B98H=E Policies on minimizing the issuer's significant impacts on the environment and natural 
resources.
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Description of the significant impacts of activities on the environment and natural resources 
and the actions taken to manage them.

Î Ï Ð u ¦ Ï ² ¶ · � Ú Û = H u � N ¸ ¹ � t Ó 5 É × D Ù ¸ ¹ u Æ Ï R

?+

?+�,

b c � � � l m�_VJÆ]5a[T]bV]UJd]ZJSdUi[d`J2VcTi[^Vc

� � � ��E:E=ABV78�B98H=E Polices on identification and mitigation of significant climate-related issues which have 
impacted, and those which may impact, the issuer.

æ � � ~ ² t Z � \ É 4 ² Ö Æ ì s t ¸ ¹ u � N 9 Ì Ø Ù Ü ) u 2 Æ R

Description of the significant climate-related issues which have impacted, and those 
which may impact, the issuer, and the actions taken to manage them.
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4.1 COMPLIANCE AND 
DIVERSITY
4.2 REMUNERATION AND 
PERFORMANCE
4.3 TALENT TRAINING
4.5 COMMUNICATION AND 
CARE

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to compensation and dismissal, recruitment and promotion, working hours, 
rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and 
welfare.
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Total workforce by gender, employment type, age group and geographical region.
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Employee turnover rate by gender, age group and geographical region.
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� � � ��E:E=ABV78�B98H=E Information on: 
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to providing a safe working environment and protecting employees from 
occupational hazards.
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Number and rate of work-related fatalities occurred in each of the past three years includ-
ing the reporting year.
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Description of occupational health and safety measures adopted, and how they are imple-
mented and monitored.

Î Ï d Ó ô u ï Ð 8 9 ï Ü Ç J 6 B~ � Ø Ù õ Æ � # ö q � R�)�+

Lost days due to work injury.
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4.3. TALENT TRAINING

� � � ��E:E=ABV78�B98H=E Policies on improving employees' knowledge and skills for discharging duties at work. 
Description of training activities.
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The percentage of employees trained by gender and employee category (e.g. senior man-
agement, middle management).
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The average training hours completed per employee by gender and employee category.
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� � � ��E:E=ABV78�B98H=E Information on: 
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to preventing child and forced labour.
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Description of measures to review employment practices to avoid child and forced labour.
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Description of steps taken to eliminate such practices when discovered.
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� � � ��E:E=ABV78�B98H=E Policies on managing environmental and social risks of the supply chain.
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Number of suppliers by geographical region.
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Description of practices relating to engaging suppliers, number of suppliers where the prac-
tices are being implemented, and how they are implemented and monitored.
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Description of practices used to identify environmental and social risks along the supply 
chain, and how they are implemented and monitored.
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Description of practices used to promote environmentally preferable products and services 
when selecting suppliers, and how they are implemented and monitored.
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� � � ��E:E=ABV78�B98H=E Policies on community engagement to understand the needs of the communities where 
the issuer operates and to ensure its activities take into consideration the communities' 
interests.

D Ù ~ ¾ ´ î ï ¤ ) { o n d F ¾ ´ í � � * 7 � Ð u ¦ Ï 4 + , ¾ ´ Ã y u 2 Æ R

Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 
culture, sport).
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Resources contributed (e.g. money or time) to the focus area.
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Information on: 
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to health and safety, advertising, labelling and privacy matters relating to 
products and services provided and methods of redress.
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Percentage of total products sold or shipped subject to recalls for safety and health 
reasons.
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Number of products and service related complaints received and how they are dealt with.
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Description of practices relating to observing and protecting intellectual property rights.
Î Ï ï 9 : � 7 í å æ s i D Ù u " h R�°�+
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2.5  INFORMATION SECURITYDescription of consumer data protection and privacy policies, and how they are implement-

ed and monitored.
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Description of quality assurance process and recall procedures.
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2.3 BUSINESS ETHICS
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2.3 BUSINESS ETHICS
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2.3 BUSINESS ETHICS
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2.3 BUSINESS ETHICS
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Information on: 
(a) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the 
issuer relating to providing a safe working environment and protecting employees from 
occupational hazards.

D Ù ' þ > ? �@ > �!"� « #/ u ;ÄdÅJ2 Æ ° �ÄhÅJ� � ² Ö Æ ì D � N ¸ ¹ u Ø Ù � � � Û h u = º R

Number of concluded legal cases regarding corrupt practices brought against the issuer or 
its employees during the reporting period and the outcomes of the cases.
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Description of preventive measures and whistle-blowing procedures, and how they are 
implemented and monitored.
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Description of anti-corruption training provided to directors and staff.
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This report is Recbio's 2023 ESG Report released to the public. In 
order to keep enhancing our management on ESG and improving our 
ability and level on fulfilling social responsibilities, we are looking for-
ward to your opinions and suggestions. We earnestly ask you to com-
plete the questions in the feedback form and send it back by email, 
mail or online replies.

E-mail: ir@recbio.cn

Mailing address: Building 29, China Medical City VI, Medical Hi-Tech 
District, Taizhou City, Jiangsu Province

Addressee: ESG Working Group of Recbio

Postcode: 225300

4. Do you think if this report can reflect Recbio's influences on the 
economy, society, environment, and corporate governance?

□ Yes   □ Average □ No    □ No idea

5. What's your opinion on the clearness, accuracy and completeness 
of the information disclosed in this report?

Clearness：□ High □ Relatively high □ Average □ Relatively low
□ Low

Accuracy：□ High □ Relatively high □ Average □ Relatively low 
□ Low

Completeness：□ High □ Relatively high □ Average □ Relatively low 
□ Low
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 1.What is your general evaluation on Recbio's ESG report?

□ Good         □ Relatively good  □ Average □ Bad

2. What is your assessment of Recbio's performance in fulfillment responsibil-
ities of economy, society and environment?

Economic Responsibility：□ Good □ Relatively good □ Average □ Bad 

Social Responsibility：□ Good □ Relatively good □ Average □ Bad 

Environmental Responsibility：□ Good □ Relatively good □ Average □ Bad 

3. What topics in the report are most concerned by you?

□ Product quality and safety    □ Research and innovation 
□ Staff health and safety          □ Anti-corruption and business ethics   
□ Intellectual property         □ Others

6. What should be improved in this report?

□ Page layout □ Data type  □ Topic coverage □ Reference standard

7. You are appreciated to give opinions and suggestions on Recbio's 
efforts on ESG work and this report:
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