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PR IR S

New Media Lab Limited (the “Company”) and its
subsidiaries (collectively referred to as the “Group”)
principally engages in the provision of one-stop, integrated
advertising solutions to brand owners and advertising
agencies through several digital media platforms. Currently,
the Group operates nine media brands: “Weekend
Weekly’, “Oriental Sunday’, “Economic Digest’,
‘New Monday’, “More”, “GOtrip”, “Sunday Kiss”,
“‘SSwagger” and “Madame Figaro”.

The Group acknowledges the significance of effective
environmental, social and governance (‘ESG") initiatives
at operational level. By adopting environmental and social
initiatives into its business operations, the Group can
enhance its cost efficiency and risk management, and make
informed decisions by engaging with the stakeholders of the
Group. Besides, the Group is dedicated to prioritising ESG
disclosure, and is committed to enhancing its transparency
and accountability by consistently disclosing its ESG
practices and performance, showcasing its commitment to
sustainable and responsible business practices.

@ New Media Lab Limited % {E 4 B4R A 5
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Reporting Boundary EE 3R & =]

This report primarily provides an overview of the Group’s AREFTERRAEBNEBE2023F124
key operations at its Hong Kong office for the financial year BMMBLMBEFEE(AFERESTBHRA
ended 31 December 2023 (“Year”), and describes the ESG ENFELE URBAREBMWIRE &
values and initiatives of the Group. EREREBEERBHE-

This report complies with the provisions of the ESG THREFEERBBEERZ AR R
Reporting Guide (“ESG Reporting Guide”) as set out R )#ES MR A EEC2PTEGRIE ~ 4
in Appendix C2 to the Rules Governing the Listing of EREBRBEESINERE HERERBR
Securities on The Stock Exchange of Hong Kong Limited HESI DR - BEF BT HEARSER
("Stock Exchange"). It is recommended that this report NE2023FFH—OIHE LEHREFH
is read in conjunction with the Company’s 2023 Annual EEERERTCEERAREIH -

Report, in particular the Directors’ Report and Corporate

Governance Report sections therein.
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Reporting Principles

This report is based on the four reporting principles outlined
in the ESG Reporting Guide — materiality, consistency,
quantitative, and balance.

° Materiality: The Group collects and compiles
information based on the materiality principle. It
focuses on key ESG issues that are relevant to the
Group and its stakeholders;

° Consistency: The Group maintains consistency in its
ESG reporting by following the ESG Reporting Guide.
This ensures that the information is consistently
disclosed over time;

. Quantitative: The Group includes quantitative data
in its ESG report. This provides a measurable and
objective assessment of its performance in areas
such as emissions, resource consumption, and waste
management; and

° Balance: The Group strives to achieve a balanced
ESG report, which provides an overview of
the Group’s sustainability initiatives spanning
areas including governance, talent development,
compliance, environmental responsibility, and
community investment.

This report is available on the website of the Company
(https://www.NewMediaLab.com.hk) and Hong Kong
Exchanges and Clearing Limited (“HKEX") news website
(https://www.hkexnews.hk).
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BOARD STATEMENT

EFSEEN

The board of directors of the Company (“Board”)
recognises that sustainable practices are essential for
the success and resilience of the Group, which enable
the Group to operate its businesses in a responsible
and sustainable manner. By prioritising ESG practices
and upholding responsible governance, the Group aims
to establish trust, build credibility, and make positive
contributions to the community and environment in which
the Group operates.

The Group’s ESG processes and procedures focus on non-
financial indicators that outline the Company’s approach
towards sustainability and has taken into account ESG-
related issues covering different aspects including
operations, legal and compliance, internal control, human
resources, as well as marketing and communications.
The Board has overall responsibility for the Company's
ESG strategy and reporting. To reinforce the Board’s ESG
management approach and strategy as well as further
enhance ESG governance, the Board has adopted an
ESG Policy whereby the ESG Committee (comprising
representatives from operations and supporting departments
and the Executive Committee of the Company (“Executive
Committee”)) are delegated the power and authority to
handle all ESG-related matters.

Their respective roles and functions are as follows:

ESG Committee

° Works through the key performance indicators
(“KPIs”) and the right tools and resources to handle
the ESG issues

° Formulates and executes action plans and ensures
execution by respective teams so as to achieve the
ESG-related goals set by the Board

The ESG Committee reports to the Executive Committee on
the progress of the above action plans.
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Executive Committee

Provides recommendations to the Board on setting
ESG-related goals in line with the Group’s businesses
as well as management approach and strategy

Oversees formulation and implementation of action
plans by the ESG Committee

Monitors and evaluates effectiveness of action plans
in achieving ESG-related goals relating to the Group’s
businesses including the KPls

Reviews effectiveness of ESG risk management and
internal control systems and makes recommendation
to the Board
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The Executive Committee reports at least once a year to HITZESBELBERNEETEER R
the Board on the implementation and the progress made MEFRE HEREREENITRER
towards achieving ESG objectives. 1B o

REVTEEENER EFTTCRBEE
RS HERERHEBE R mEEHNE
B UREELERREHNERIE -

Based on the recommendations from the Executive
Committee, the Board reviewed the progress made towards
achieving the ESG-related goals and targets as well as
effectiveness of the management approach and strategy.
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Board of Directors
EFg

Executive Committee
niTERE

fSet out below is the functional framework on ESG
sustainability of the Company.

Audit Committee

ERERE

Reports to the Executive Committee
on its findings on ESG and makes
recommendation in relation thereto

----- mmmmemmmmde e e oo TR EERAEHEE HERE T
Reviews the nature and extent of o ~ -
AMEBR R HEEER

EREARBNEERREE BER
B HERERRR

________________________________

4
1
E significant risks including ESG risks
1
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1

' Please refer to page 6 of this report for
their roles and functions
FHREAGKBEE F2EAREECH

2 Please refer to page 5 of this report for
their roles and functions
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ESG Risk Management

The Group has adopted an effective risk management
mechanism to identify, assess, review and manage ESG
risks of the Group. By actively managing and mitigating
the identified ESG risks, the Group demonstrates its
commitment to sustainable and responsible business
practices. The major ESG risks relating to the employment,
operation and social aspects are listed below.

Risk Identification and Management
Approach

(i) Employment

Risk
The Group may fail in attracting, recruiting or retaining
key personnel.

Impact

This may result in the Group lacking key talent
in critical positions, which may impact business
operations and development. The absence of key
personnel may lead to decreased decision-making
capabilities, limited innovation and development
capabilities, and have a negative impact on the overall
performance and competitiveness of the Group.

Approach

The Group implements talent management strategies,
which include offering competitive compensation
packages, providing career development opportunities,
initiating employee engagement initiatives, etc. By
prioritising the well-being and growth of its employees,
the Group aims to ensure a talented and motivated
workforce for making contributions to the Group.
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(ii)

<

Operation

Risk

Non-compliant advertising content leading to
subsequent legal liabilities; IT system failures data
losses; and disclosure of personal data of audiences
and clients.

Impact

Non-compliant advertising content may lead to legal
risks and liabilities. If the advertising violates laws
and regulations, or triggers consumer complaints, the
Group may face consequences such as fines, lawsuits
or damage to brand reputation, etc. In addition, IT
system failures or data loss may cause business
interruptions, data losses, and information breaches,
and thus have a negative impact on business
operations and customer trust.

Approach

The Group maintains strict compliance procedures
and quality control measures in relation to operation-
related risks. It conducts regular reviews of
advertising content to ensure compliance with relevant
laws and regulations. Additionally, the Group invests
in robust IT infrastructure and data protection systems
to safeguard against system failures and data
breaches.

New Media Lab Limited 1B Z2IHRE A 7

(ii)

=g

R B
ERESAREHRELESE A
ERMASHERAEE URER
REFHNERNE-

mE

TERNBEESARARESIBUERR
pr R EAE - EEEREERARS
BOHBE R AKE T ASH iR 5
FoRMEmEBEEZIRERR I
Sh BRI A G HERE R HIET
REEUEB T BBEX ERA
B UHERELERTFEEELER

B2 418
E°

B3R
FEEHELHBERRERRENS
RREFREEEHER ~EEEH
BAESEANR  URFREBTHEBEER
ER e N AEBRERBIME
BT R RGN BB RERLS - U
IERRE R BB INE -



(ili) Social and Governance

Risk
Widespread epidemic outbreak and changes in
government regulations.

Impact

Widespread epidemic outbreaks may pose risks to
employee health and safety and have a negative impact
on business operations and productivity. Besides,
changes in government regulations may significantly
affect business operations and compliance, requiring
timely adjustments and adaptation.

Approach

The Group closely monitors global trends and
government policies. It implements preventive
measures to mitigate the potential impact of outbreaks
or regulatory changes. The Group also maintains open
communication channels with relevant authorities and
stakeholders to stay informed and adapt to evolving
circumstances.

Through ongoing monitoring, evaluation, and improvement
of its risk management strategies, the Group strives to
ensure the long-term resilience and success of its operations
while minimising potential negative impacts on its business,
stakeholders, and the environment. Should risk events arise,
the Group will handle it according to the measures and
procedures in a timely manner.

For further details on the risk management and significant risks
that have been identified, please refer to Risk Management
and Internal Control section in the Corporate Governance
Report of the Company's 2023 Annual Report.
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1.1 Stakeholders Engagement and

Materiality Assessment
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Stakeholder engagement plays a key role in the Group’s
continuous improvement and development. The Group is
committed to making proactive efforts to continuously interact
with key stakeholder groups through various communication
channels, to better understand their needs and concerns,
and develop strategies and measures to address these
issues. Through ongoing dialogues, the Group endeavours

to strengthen relationships with stakeholders and improve
its operation and practices, thereby creating value for

stakeholders.

Major Communication Channels

FERERE

Advertisers

X X
L/ REW

(Nt

Employees
BT

Shareholders
and Investors

BRRRERE

Business Partners
and Suppliers
MEREREER

Community
and Audiences

HERZR

Government
and Regulatory
Bodies

BB B E 1

* Onsite communications R 15&&
¢ Emails and instant messenger & & & BN #F @
e Conference calls EF 2%

e Performance appraisal interviews #& X EF(4E 50 4

e Employee engagement surveys E TS HEFAER S
e Town hall meetings E T K&

¢ Emails and instant messenger & & BN #S @

e General meetings RER A&

e Corporate websites 13435

* Meetings and conference calls &Rk EFZH

e Corporate communication documents 2 BBl X4

e Emails and instant messenger & & BN iS5 E
* Meetings and conference calls &Kk EEEE

e Community services #E&R#%
e Corporate websites &3 435
e Social media 1 {88

* Inquiry hotlines Z &4

e Regular dialogues ¥ 5%
e Meetings &%
e Forums and conferences B &%
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Materiality Assessment

SR

During the Year, the Group invited senior management RAFE AEEBBESNEEESHEER
to participate in identifying crucial issue, thus aiding in BERE UMPHEERNIEERRER
the development of effective sustainability strategies and BB - B RAOT

policies. The results are as follows:

Rank BEF  Issue il

1 Employment practices {E{& €I

Training and development %3 A 2% &

Product responsibility = mE1F

Energy BEIR

Waste &)

Community investment HEi%&

Occupational health and safety Bi¥EZERZZ
Child labour and forced labour E T 38385 T

© 00 N o o B~ W N

Anti-corruption R &35

Green procurement #E 1R E3

- -
- O

Supply chain management {2 fESEE 12

—_
N

Greenhouse gases and air pollutants & % 82 f %= K55 29

Water resources K&

—
> W

Climate changes S{&%& 1t

Environment &%
Employment and labor practices BER % TER
Operating practices &2 &R

Community #t&
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Based on the management team’s assessment and REEEENFERENENZER UTH
stakeholders’ feedback, the material issues were identified Rz EERE AKERZERENK
as follows. The Group's performance regarding these issues WARIRE REH TR o

are discussed in this report.

Material Topics

EEFE

Environment 15 Operating Practices #E&¥ R

. Energy conservation . Products and services quality
BERET K EmRRBER

° Waste management ° Customer privacy protection
EEYIE IR EFALBRE

° Waste recycling ° Anti-corruption/Anti-money laundering
BV BRI A R&S,/RO%EE

° Paper reduction ° Compliance with laws and regulations
A AR B EOIRER

Workplace T{E#&FR Community it E

° Employment and labour practices ° Employee volunteering
BB R4 T1EH 8 T HEFERR

. Diversity and equal opportunities . Community fundraising
ZRHMMFERS HEEBX

° Training and development
1A R

° Occupational health and safety
BERERREZE

° Work-life balance
TESREE T

This Group will continue improving its stakeholder AEBREENZSHENENBBKS 1B
communication mechanisms, and broaden the range of REMENSBE RN EZRE  EMmET
stakeholders for identifying material issues, in order to BE2HEMFFEM D -

conduct more thorough assessments and analyses.
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2.1 Environmental Policies

IRIRELSR

The Group attaches great importance to the sustainability of
the environment. Although the Group has no direct printing
or manufacturing facilities in its operations, and is not a
major source of environmental pollution given its operations
do not generate material air, noise, water, physical waste or
other types of pollutants, the Group is committed to making
every effort to protect the environment in its business
activities and workplaces.

The Group seeks to identify and manage environmental
impacts attributable to its operations, in order to minimise
these impacts if possible. The Group has adopted
various measures to reduce energy and other resource
use, minimise waste and increase recycling, and
promote environmental protection in its supply chain and
marketplace. The Group also educates its employees, to
enhance their awareness of promoting a green environment.

@ New Media Lab Limited &L BIARA
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2.2 Use of Resources

HiRER

i Emissions and Resource Consumption

2.2.1 | oEpmn R BETEEE

The Group's greenhouse gas (“GHG") emissions mainly
arise from indirect emissions resulting from the use of
purchased electricity. To ensure the emission management
goals are achieved, the Group has adopted the following
measures to reduce energy consumption and improve
overall energy efficiency in its head office at 8/F, Tower 1,
The Quayside, 77 Hoi Bun Road, Kwun Tong, Hong Kong
(“Hong Kong Office”):

° Using high efficiency new lights
o Adopting energy-efficient LED light tubes

o Higher priority is given to purchasing electrical
appliances with high energy efficiency grades

o Applying energy-saving modes by default for all
electrical appliances

o Turning off lights and air-conditioning automatically
after office hours

o Reminding staff to turn off unnecessary electrical
appliances, to save electricity

° Using air conditioning thermostats to maintain
constant room temperatures

Through consistently measuring, setting targets for and
monitoring greenhouse gas emissions, the Group can
effectively assess and manage the risks associated with
increased energy consumption, reduce its impact on the
environment, and realise cost savings.
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In 2021, the Group relocated its headquarters to
its current office at The Quayside, which is an
eco-friendly building that has received various
certifications and awards such as the BEAM Plus
Platinum rating by the Hong Kong Green Building
Council. The Quayside has incorporated various
energy-saving mechanisms, such as a lighting
control system whereby certain lights are pre-set to
turn off automatically during non-office hours unless
a motion sensor is activated, as well as daylight
sensors that adjust lighting brightness and turn off

klights near windows during daytime.

~
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Waste Reduction and Management

22.2 | iR EEEY

The Group engages employees in their waste behaviours
and encourages recycling practices in the workplace in
order to minimise the environmental impacts arising from
waste disposal.

The waste generated by the Group is mainly household
waste and electronic waste. To reduce the amount of waste,
unsold copies of the Group’s print magazines and books
are dispatched for recycling; whereas obsolete IT devices
such as personal computers, monitors and laptops are
transferred to charitable organisations, which can re-use
them or pass them to government-recognised recyclers for
recycling.

In the office building, the building’s property management
company has appointed recycling contractor to collect and
recycle used papers, plastic bottles, aluminium, glasses and
rechargeable batteries. Recycled bags are also put in the
Hong Kong Office to collect waste papers for recycling.

@ New Media Lab Limited $i@ 4 25RA 3
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Reduction of Paper Use

2-2:3 | eb 4R

Apart from electricity, paper is another major resource that
is consumed during the Group’s operations, with over 99%
of the total paper consumption being used for magazine
printing. The major printing service supplier engaged by
the Group for its print magazines uses papers supplied
by paper mills that are members of Forest Stewardship
Council (“FSC”) or the Programme for the Endorsement
of Forest Certification ("“PEFC”), promoting responsible
and sustainable management of the world’s forests. It has
also obtained several certifications, including FSC Chain
of Custody Certification (FSC-STD-40-004 V3), Quality
Management System Certification (ISO 9001:2015),
Environmental Management System Certification (ISO
14001:2015) and PEFC Certification, ensuring that its
operational energy consumption and emissions are
minimised. During the Year, its total paper consumption for
the Group's print magazines was 184.8 tons (2022: 186.7
tons). In the meantime, the Group engaged a distributor to
distribute its print magazines, which was also responsible for
arranging paper recycling for the returned print magazines.
During the Year, the total paper recycled from the Group's
returned print magazines was 40,941 kg (2022: 38,940 kg).

In response to market trends, most of the Group’s print
publications have in recent years been converted to digital
versions such as “More”, “Weekend Weekly’, “New
Monday’, etc, significantly reducing paper consumption. As
noted above, unsold copies of the Group’s print magazines
and books are dispatched for waste recycling.

In the Hong Kong Office, the Group continues to encourage
a paperless working environment which not only reduces
environmental damage but also fits commercial goals, as
it can save physical space, facilitate information sharing
via IT networks, and reduce complicated documentation
procedures. In recent years, the Group has implemented
paperless internal operating processing such as claims
applications, payrolls, leave applications, surveys,
performance appraisals and many more. From time to
time, the Group shares tips on paper reduction with
colleagues — such as utilising used envelopes for internal
correspondences, and using laptops or tablets instead of
paper for meetings. Besides, electronic devices are now
widely used in promotional activities.
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In its Hong Kong Office, printing is released only upon
presentation of a staff card from that particular staff who
gives the printing instruction, enabling the Group to achieve
environmental objectives by reducing unclaimed printing.
Moreover, duplex printing and copying has become the
norm within the Group, greatly reducing paper consumption
and saving costs. Usage data of office printing machines
is regularly collected and assessed for monitoring the
efficiency of the paperless environment. To reduce the
related impact, the Group strives to use papers certified by
the FSC in the Hong Kong Office.

In compliance with the "Proposals to Expand the Paperless
Listing Regime and Other Rule Amendments" issued by
the Stock Exchange taking effect on 31 December 2023,
the Company electronically disseminates its corporate
communications including financial reports, and strongly
recommends shareholders to access its corporate
communications through the websites of the HKEX and
the Company, instead of receiving printed form. The Group
believes this paperless practice can help to protect the
environment, as well as save costs for stationery, printing
and administrative charges, etc.

The Group’s business involves minimal use of packaging
materials, specifically tape. Given these materials relatively
low overall importance, they will not be extensively
discussed in this report.
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2.3 Climate Change Impact

mIEERE

The world’s climate has changed significantly in the past
decades — global temperatures have increased and
extreme weather events are becoming more frequent and
severe, which may cause disruptions to business operations
globally, and in turn adversely impact the macro economy.

The Group mainly engages in the provision of integrated
advertising solutions and does not operate any printing or
manufacturing facilities. With global warming and climate
change becoming one of the major environmental concerns
in every part of the world, the Group has conducted
a preliminary climate risk analysis in order to better
comprehend climate change’s impact on its operations
and development. The Group has accordingly devised
preventive and emergency measures, as well as initiated
various measures to reduce its carbon footprint, including
enhancing energy efficiency and minimising waste.

Physical Risks
Bz

Physical risks encompass potential hazards that might
disrupt the Group’s business operations. For example,
extreme weather conditions might interrupt power
supplies, leading to internet outages that might prevent
audiences from accessing its digital media platforms.
These interruptions could affect its online suppliers and the
printing of publications. Global warming could also result
in increased energy consumption in the Group’s offices.
The Group has implemented various measures, such as
contingency plans for extreme weather or emergencies, to
enhance its operational resilience to such risks.
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Transition Risks

$ R [l P

Transition risks refer to challenges associated with the shift
to a low-carbon economy, potentially requiring substantial
policy, legal, technological, and market changes to address
climate change mitigation and adaptation requirements.
For instance, (i) supply chain disruption and sourcing
issues; (ii) regulatory bodies might enforce stricter ESG
disclosure requirements; and (iii) technological advances
could impact its competitiveness, unless the Group invests
in relevant technologies. These changes could result in
higher operational costs and hence reduce the profit of for
the Group. Therefore, the Group should regularly monitor
existing and emerging trends, as well as climate-related
policies and regulations.

The Group will continue its efforts in controlling energy
consumption and carbon emissions, to minimise their
damage to the environment. Additionally, the Group is
committed to increasing its employees’ awareness of
climate change issues and is consistently exploring new
ways to counter this global challenge.
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2.4 Environmental Performance Summary

IRIRREARBIE

To illustrate the Group’s sustainability performance,
quantitative data has been collected from its Hong Kong
Office, which occupies a gross floor area of 3,386 square
metres. The relevant data are listed in the table below.

Indicators 81Z

GHG Emissions B Z & BN

Scope 1 GHG emissions (kgCO2e)
HEENRZERBIH(BAT—StREEHR)

Scope 2 GHG emissions (kgCO.e)
SREBZEREHH(BAF—SREEHR)

Scope 3 GHG emissions (kgCO.e)
SREIBEREHH(BAF—SREEHR)

Total (Scope 1, 2 & 3) GHG emissions (kgCO-e)
MERBHHES (B8B1,2K3)(BAT—EltEEHH)
GHG emissions intensity (kg/m?)

BERBYREBE (AT FHXK)

RETAREZABERR AEERES
BRAZWREECEE  HAMERRZEEE
733,386 F 5K - HHEARIBE I EN T &k -

FY2022 £ FY2023 £
N/A N/A

i A TiE A
83,478 81,559
3,773 3,576
87,251 85,135

26 25

|
o

Energy Consumption BEiFi§ %

Direct energy consumption (GJ)

HERREE(TEEER)

Indirect energy consumption (GJ)
RIEEEREFE(TRER)

Total energy consumption (GJ)
BERHFERE (TRER)

Energy consumption intensity (GJ/m?)

BB RE (TREE,/FHK)

N/A N/A
TER FER
771 752
771 752
0.2 0.2

Waste Management Ei#E®E

General refuse disposed at landfills (kg) 16,344 25,137
ZEMNEEHEN —REN (D)
General refuse disposed to landfills intensity (kg/m?) 4.8 7.4
—RENEE (AT FHK)
Recycled waste (kg) 105 175
Bl REYIEE (D)
Recycled waste intensity (kg/m?) 0.03 0.1
Bl ENEE (AT FHK)

Packaging Material Consumption 8% #¥ &%
Total packaging material used (kg) N/A 103
FrREEMREE(ART) TEA

Note: As the Hong Kong Office does not have separate meters for
water consumption measurement, water consumption data
is not available.

During the Year, general refuse disposed at landfills
increased due to the resumption of normal business
operation and more colleagues resumed working in office
instead of working from home. In order to minimise the
environmental impacts, the Group has set a target to
maintain similar level of GHG emissions without exceeding
an increase of 5% by FY2026, with FY2023 as the baseline.

Bt BEREBRLZREB U KEKEEFEK
B FAIWReERHEKERE -

RAEE  ZERMERN —REYIZME
HREBKEEMELE BEEZEITMER
MAZET/E UERIIE - BREHIRIE

VR REBCRTM T BZ F2026%F
B B EREEBUKFEZNBEKE
L2023 FEAE%E  FHBiB5% °
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- I{EBPhEE

New Media Lab Limited ${&4 815 R 2 8



3.1 Workforce Distribution and Diversity

BTN RESZ Tt

The Group believes that a motivated and balanced
workforce is crucial for building a sustainable business
model and delivering long-term returns. The Group is
firmly committed to diligently fostering a nurturing and all-
encompassing work environment that encourages and
empowers its employees to flourish, thereby enabling them
to make utmost valuable contributions towards the Group's
continued prosperity and advancement.

As at 31 December 2023, the full time employees of the
Group totalled 232 (2022: 240), working in Hong Kong
and mainland China. The demographics of the Group’s
workforce as at 31 December 2023 are summarised below:

95% 95%

FY 2022 £ FY 2023 £E

Hong Kong &% . Mainland China FElRi#

46% 44%

FY 2022 & FY 2023 &

<=30 . 31-50 . >=51

FY 2022 &

FY 2022 £

REERE BREIBDEAGEEHZET
B REY I BELERARTERRER
BNERTRZ AEEREHHELE—ER
BERBAMNIFRE SRLEEST
EPBRE EMEMMEARTEENGE
ERRESEHBABENER -

M2023F 128318 AE B4 H{EHF232
(2022F : 240) B2 REERBBRFE R
i T E- N20235F 128318 AE@E 2 8
IAMmERMmT

By Gender %15

67% 66%

FY 2023 £

Female ZM . Male BH

By Employment Grade & {E{H##

82% 7%
FY 2023 5
General Staff Managerial Grade Management
—RET RIEBE R EEE
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The Group has a diverse workforce in terms of gender and AEBNETIEBRREFTRFRERM
age, providing a variety of ideas and levels of competencies Al REZ TENBEREBERENKE
that contribute to the Group’s success. The Group is firmly AAEENRWELER FAEBEEER
committed to gender equality at both managerial and EEEmMY—BEBRTMEFEEFEL -
operational levels.

The management believes that employees are important EEEMEE BINAKEEZEEREE I
assets of the Group, and remains committed to attracting BORSILHREFRESNWAL » BUEHT]

and retaining talent with diverse backgrounds for achieving FEERREFBENRRE - RAFER
sustainable growth and maintaining a stable turnover rate. RECZETITRREEINHENRTEK

The turnover rates of the Group’s workforce during the Year
are listed in the tables below.

By Region it [E Percentage BE#tt

Hong Kong & & 54%
Mainland China & B ith 18%
By Gender &5l Percentage Bt
Female & 56%
Male S 45%
By Age RER Percentage BHL
<=30 74%
31-50 36%
>=51 18%
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3.2 Employment Practices

BlE=#HR

The Group strictly complies with the Employment Ordinance
(Cap. 57, Laws of Hong Kong), Minimum Wages Ordinance
(Cap. 608, Laws of Hong Kong), Sex Discrimination
Ordinance (Cap. 480, Laws of Hong Kong), and other
statutory requirements regarding employment and labour
practices.

To ensure the staff clearly understand their rights and
obligations, the employee handbook and other policies and
guidelines are in place covering the areas of compensation
and dismissal, recruitment, working hours, rest periods,
equal opportunity, anti-discrimination and other fringe
benefits, etc. The Group reviews its related policies from
time to time to ensure the Group complies with the latest
statutory requirements.

The Group firmly believes that a fair and just working
environment can significantly boost employee morale
and productivity, and is therefore dedicated to providing
equal opportunities in all aspects of employment and
ensuring the workplace is free from discrimination. The
Group ensures employees receive fair and competitive
remuneration packages in accordance with their experience,
qualifications, performance and market rates, and are being
reviewed on a regular basis. Performance evaluations
are conducted by department supervisors at the end
of probationary periods, and during promotions, salary
adjustments and annual assessments. These evaluations
help assess employees' past performances, and set
goals for their future development. The Group welcomes
employees to provide feedback during performance
evaluations, to guide their career growth. The completed
performance evaluation forms are kept in employees'
personal files for record-keeping purposes.

2023 Environmental, Social and Governance Report
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A set of grievance procedures is in place, to provide
staff with a channel to confidentially escalate complaints
and concerns to the Human Resources Department or
Investigation Committee. The management will continue
listening to the voices of employees, to ensure that their
concerns and needs are appropriately addressed and
resolved.

The Group fully complies with relevant laws and regulations
in related regions concerning prevention of forced or
child labour including the Protection of Children and
Juveniles Ordinance (Cap. 213, Laws of Hong Kong). In
the recruitment process, the Group implements appropriate
procedures to ensure that employment adheres to minimum
age provisions of applicable laws. The Group also prohibits
any form of forced labour. The ages and identities of its
employees are verified, and employment contracts are
entered into with all employees.

During the Year, the Group was not aware of any cases of
non-compliance with employment and labour regulations.
If a violation is confirmed during the regular monitoring
process or upon receipt of an application, the Group will
handle the case in accordance with internal policies and
regulations, such as by terminating the employment contract
or reporting the violation to law enforcement agencies.
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3.3 Welfare and Benefits

R B2

The Group places a strong emphasis on the well-being
and benefits of its employees, recognising their vital role in
the overall success and sustained growth of the Group. To
ensure a supportive and nurturing work environment, the
Group implements various measures to prioritise the welfare
of its employees.

One key aspect of employee welfare is the timely and full
payment of salaries. The management understands the
importance of financial stability and ensures that employees
receive their salaries on time and in full, providing them
with a sense of security and satisfaction. Additionally, the
Group offers a comprehensive range of leave entitlements,
including statutory holidays as well as additional leave
such as annual leave, sick leave, maternity leave, paternity
leave, compensatory leave, marriage leave, jury leave
and condolence leave. Each Hong Kong employee is also
entitled to one day of birthday leave in lieu of a birthday gift.
These leave options allow employees to fulfil personal and
family commitments, attaining work-life balance.

Besides, comprehensive benefits are provided by the Group,
such as employer’s voluntary mandatory provident fund
contributions and medical coverage. By providing these
welfare benefits, the Group ensures that employees have
access to necessary healthcare services and financial security.

Employee Health Day
ETREEHR

FEEBSERETHRUKER  ARE
MEAEENEERNRBEERER
EZ -BEA-EASEREEENTE
R ARERNZEERELZEETRE
A o

ETRAN—EEEFARRBZEXM
HE - EEERAVBRENERM BR
ETRKE2HENHFE FETHLZER
Fim R R o AEEREZE K ERE
A BEEEBRBUARER HBR ER-
BER ®AR -BR BEERERRS
BIMRH - BEBEBETIINEE-—REH
BHARBERRY BEENREERET
BATEAMREAE  WERTHEEEZFF
o

o REBREZEAER - FlIEEH
BREMtEESHAREERRE - BBRHZ
ZEF AEERREIESLEERRRRE
AR5 & B AR R

September 2023
2023%F9A

The Group organised an Employee Health
Day together with FWD Hong Kong. In
addition to arranging a health seminar on "A
Guide to Emotional Health in the Workplace"
and a complimentary nourishing dessert, the
Group arranged games with prizes for its staff,
comprehensively supporting their health.

FEEREFEE-RERTEIRER KT
ZHIBSFREREZUK I RRBEERLER
AELAMM ERETIRHFTHERER  2HEX
RHETHRE-
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3.4 Occupational Health and Safety

REERERZE

The Group prides itself on providing a safe, effective and
congenial work environment for its staff. To ensure the
highest standards of health and safety, the Group adheres
to all relevant regulations and implements comprehensive
safety measures throughout its operations.

Besides, occupational health and safety (“OHS”) measures
are regularly reviewed by the Group to ensure their
effectiveness. A dedicated team has also been established
to deal with OHS matters, and to react promptly if there are
issues, to ensure a healthy and safe work environment.

The Group enhances emergency preparedness and ensures
there are well-stocked first-aid kits in the office building to
protect the health and safety of employees, in the event that
they are injured at work. An automated external defibrillator
(“AED") has been placed in the office building to rescue
cardiac arrest patient when needed.

Every case of injury, if any, is required to be reported to the
Human Resources Department and be individually assessed
under the internal guideline procedures. During the Year,
the number of lost days due to work injuries was 0 (2022:
0), while the numbers and rate of work-related fatalities
during the past 3 years are listed in the table below.

FEEFNREIRHZE SRRFEZ
TR USIUAF BERESNEER
MNz2BE AEEETHREMEBEER I
REELEBRTEREZEMNZ 2HERE-

o AEBEHEERERERZ 2 (TR
ZREDER UBRREBMM -FRRLT
—EEFNEEEBRREE  UETERE
HEBRRFELRE  BR—(ARENZE
M THEIRR -

AEERABRSEFBEIRBERRAER
BERENSRAE  URETETFEHEE
SHERREEINRERZZ - BBEIM
HEBER((AEDCHEER QI KRE I
ERERRYOERENEE -

BRIGEHR(NMB)EEBRZEADER
o LUARIB RIS S| B FETH LT A
REFE  BIEEARIEBZER (2022
FIOX MBEAIFEITHMWAERL
REFHNA TR

Item HH FY20215FE FY2022FE  FY2023%E
Number of work-related fatalities F T T # I A 2 0 0 0
Rate of work-related fatalities F L T # Y EL = 0 0 0
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3.5 Development and Training

R B

Recognising the importance of skilled and professionally
trained employees, the Group offers comprehensive training
to enhance the knowledge, skills and work capability of
its staff, enabling them to excel in their roles. The Group
encourages and provides subsidies to employees at all
levels to pursue educational or training opportunities that
achieve personal growth and professional development.
A policy on External Training Subsidy is in place, allowing
every staff member to develop and maintain job-related
skills for full performance.

During the Year, various kinds of training were held for
employees:

New Joiner Orientation Training and Regular
Training: Aim to ensure all employees have the necessary
knowledge and skills to complete their tasks and are familiar
with compliance requirements and company policies

Irregular Training: Aims to provide employees with
relevant information for addressing any issues they may
encounter

AEEHARERRREERIFINET
ZEEN FURHEZENFIEAET
AU~ BBE & TAERE D - EMIREE H
NBREFR -AEESZBILEHERETE
EHSEFI - LEREBAARRKREER
B AEERIIEEBEEE  FEEER
TREBRR M TR RERERR -

RAFE - AEERETERESELI

FAREIN R ERMEA: SERERE2ES
ERTHEBAENNE R AAEE
RERR NAIBE

FEMEN - EERETRMAEEER U
f R AR PI T BE I B A9 AR S R
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During the Year, the Group also arranged training for staff
responsible for recruitment, mainly covering recruitment
channels, procedures and interviewing skills, with a view
to upskilling the interviewers in the selection process
and enhancing the efficiency of the recruitment process.
In addition, the Group organised workshops on Key
Performance Indicators (KPI) setting methodology and
performance appraisal skills, to enhance management skills
of employees of managerial and pre-managerial grades.

By investing in the continuous learning and development of
its employees, the Group aims to enhance their capabilities
and foster their professional growth. During the Year, the
number of training hours of the staff of the Group is listed in
the table below.

Item IEH
Total training hours #2123l B &

Average training hours per employee & % & T 19153 B

During the Year, the percentage of employees trained are
listed in the tables below.

RAFE AEEITRESHREZETZH
B AR EERERERE - REREA
BRI UREAEAENEERLDRESER
BREOME BN REEETTHREEAN
ERBIERERERERRIT TS LR
TSR AELERBETHEERI -

BRRESTINFESBNRE ~5ES
ERSHBENIAREAERER -NAF
B AREEETHIIFHEIHIENT K-

FY2022F & FY20235F &
1,560 1,753
4 4

RAFE ZIEEBILEHHRT R

By Gender &1 51 Percentage Bkt

Female &M 70%
Male B 30%
General staff —fR&T 82%
Managerial grade &3 4% 7 14%
Management EEE 4%
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3.6 Employee Activities

BETE%

The Group believes that maintaining work-life balance is
essential for sustainability and a sound body and mind
for every employee. To support employees in maintaining
work-life balance and creating team spirit, the Group
organised staff activities from time to time that helped
strengthen relationships between employees, boosted their
morale and promoted a harmonious working environment.

Father’'s Day Special — Cake Baking Workshop

REBERE T EEEENFEHEN
ETNAHERRRSUVEREEREE B
XEETHARTHFEAENTEREEE
B AEETRSERETED SR
EEET - EMNBER MEBET LR LA
BN TERE

June 2023
RFE 2R — BREEE TES 2023468
With Father's Day approaching, the Group organised a Cake Baking

workshop for colleagues, so they could prepare cakes themselves for

their fathers and express their love through action.

ROXBE AEEARERERERME TS BRETURFRES

MEFBELER UMTBREHES -

Kayaking Eco-Tour
SEHEE X BARERLEREER

& ,scn?é
epne orour g
.

15}5’/202‘1 [T 19:
EE Home. #81\B F (mmaz) HKD100/A

July 2023
2023F7AH

| L
2
[EET0 8 July, 202360 LEEOL SR E
[XTE] 9:30AM - 3:30PM  [TZ] His 100/ BRI HELTIILT I -EE °
7R [

The Group cooperated with Earth Gogo Go to organise a kayaking
eco-tour. Two colleagues per kayak experienced kayaking in the
vicinity of Wu Kai Sha campsite and nearby islands, while appreciating
the surrounding natural environment. They communicated and
cooperated with each other in a relaxed, enjoyable atmosphere, which
enhanced the relationships and friendships between colleagues.

REBEMGogo CoRERPIBARLEREEE -FEU-A—
AR RERDE BRI ST - B MREMIITNERE
BRRE - MAEERMRORFPRLEE SF BRATEEZENE
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Dlalogie;m the Dark October 2093
RS 20234108

The Group organised the “Dialogue in the Dark” experiential
activity, in which colleagues used their hands, noses and
mouths instead of their eyes to perceive their surroundings
in total darkness. Through this innovative silent event in the
dark, they were able to experience the daily life of the visually
impaired; at the same time, they were able to experience the
world from a different perspective and have a moment of self-
reflection.

BERHE

AN : 108148 (2MA)

WM : F42151 594002

26 MBI

ik : NBERDWRBEOMD2 Place —M7IBE
L

AEBER BREPHE I BRIE ASEEERRETUF -0
ERERBERBANGESY) ZREEREBNTAERERZSA
BALTHEEEE BFtEtMR—EsERRER  KhETR

==
7o ©

\\(lakult Facti)r}/ Visit Drerealoe 20e
BHEBESBEE Qe in

The Group organised an activity — "Have you visited the Yakult
factory today?”, enabling colleagues to experience the Yakult
manufacturing process, while learning about the benefits of the
active lactic acid bacteria, and gaining a deeper understanding of
the story behind Yakult and the value of the product. After the visit,
the participants went to Lung Wah Hotel — which is in Sha Tin,
with an 80-year history for a lunch, and spent a relaxed, pleasant
morning.

A X + 9B

EmEW: 2023%9A9H

EREM; £510:15am ~ 2:30pm
SuNE: 1 /5 11:00 - 12:00
FHR: 12:30pm - 2:30pm
®EWE: £F1015

A XIS

SEl: (W35 > XIS
(W=8k ->BWENSTH)
(B=sk--> DERBAE)

nEA: 1 ERARSTWIERE,
KRZHEE ERE

AEERTTIENZH RSAZ2EELR? 158 ZEASHRIER
BOZHHERRE THREDIEIABRENRE URRATHRD
ZHENHENERNEE 2NERSEBERE—RFAEIEMPH
NTENEEBEZRFE FERRMRNIETERET —BEL-
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EERH

The Group places a strong emphasis on compliance and
considers it a core value in all aspects of its operations.
The Group is committed to upholding ethical business
practices and complying with relevant laws, regulations, and
industry standards. Compliance is not only a legal obligation
to the Group, but a fundamental principle that guides its
decision-making and ensures that the Group operates with
integrity and transparency. The Group has implemented
robust compliance frameworks and internal controls to
mitigate risks and ensure that its actions align with the
Group’s values. By prioritising compliance, the Group aims
to foster trust, maintain the confidence of its stakeholders,
and contribute to a sustainable and responsible business
environment.

~ OPERATING PRACTICE

AEESEERER UKERREESR
FEHNZOEE AEEHEEERD
RES BIHBEE ERRITEEE-
SRTERFEENERRT  FAEEH
RE-BEAEEHARE BERALENERF
Bl - AEEER T RENSRIERRAIRE
H R ERBRILEERETHFSAEEMN

BEB ZBELERSHR A5ESHE
BEE EFSO0EFL AR/ UFERE
EENEBREFELHER
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4.1 Supply Chain Management

HEREEE

The Group acknowledges the substantial benefit of robust
and transparent supply chain management for its business
operations. The Group has therefore instituted a thorough
and stringent supply chain management system, including
clear oversight mechanisms to monitor the performance and
compliance of its suppliers.

In addition to in-house content creation and production, the
Group occasionally engages external freelancers, special
correspondents, columnists, etc to write on specified
topics, and external production teams for media production,
depending on factors such as production scale, customer
needs and workload.

Regarding supplier selection, the Group has internal control
authorisations and procedures for appointing freelancers
or suppliers, such as obtaining multiple quotations for
price comparison. The Group also requires relevant
team members to maintain internal records of previous
appointments and evaluations of the suppliers' work quality.
This serves as a basis for supplier quality oversight. The
Group has compiled a list of approved suppliers, based on
their overall performances. The Group requires its staff to
cooperate only with those on the approved list, to ensure
the suppliers meet the requisite standards. All the content
created by external parties for the Group’s media platforms
must receive prior approval from the heads of respective
media platforms. If the content is inconsistent with the
Group's content guideline, the freelancers or suppliers will
be requested to make modifications.

During the Year, the numbers of suppliers engaged in its
supply chain were as follows.
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4.2Product Responsibility and Customer

Services

EmBRERER R

The Group’s primary products are multimedia content
across various media platforms, encompassing content
creation and media production. Hence, it attaches great
importance to the supervision of its advertising content. If
any of the advertisement contents on its media platform
contain false descriptions, obscenities or indecent content,
defamatory materials or infringing works — regardless
of whether the majority of the advertisement content is
produced by the Group or its clients, the Group will bear the
responsibility. Accordingly, the Group has adopted internal
monitoring measures for advertising content, to ensure
that the content on its media platforms is in compliance
with laws and regulations. These measures mainly involve
content review and approval at different levels, to ensure
comprehensive compliance.

Besides, the Group has established clear standard
operating procedures for handling various types of
complaints and enquiries regarding content. The procedures
detail how to handle requests for clarification, amendments,
deletion of articles or posts, claims for reimbursement or
licence fees, and requests to publish public statements.
The communication channels include social media, email,
telephone, etc. Each type of request has a specified
procedure, with different roles involved, such as the editor,
senior editor, managing director, and the chief operating
officer. The steps usually involve reporting the case,
fact checking, and deciding on the appropriate course of
action. If necessary, the management office is involved
in settlements and public statements, and the Human
Resources Department may be informed so it can follow up
regarding disciplinary actions.

During the Year, the Group received 2 (2022: 0) customer
complaints lodged with Consumer Council which were
diligently assessed and addressed in a timely manner.

AEENTEERABRETANSEE
e BREARAERERRE-EAIL - &
EEBRAEREESAREE -HHEKRETE
IHEAESARESEREL - RELT
HAR  FEUERSEEER - BRI
TEENRREHAEERIEFTFRE K
EEBAEEE Rt AEEEHESA
REMAREEER  URREAKEFE £
NABRHEERER ZERREIEIRA
BRORBHRAE BREEER

BEoh  RNEEE FIERIER T 2 BREZEE
LEEAEANTNERRFREHE - ZF
27 AR S AR AR BR 3R RO 182K MIBRSC
EHEAER  WMENFFAEBRE AR
HMOAFBERANBR - BEREEBREHR
BE EB EFZ BEFRRABER
FSRABAR  flNEE- SRFES-
ESERKEREERE -BLESRBERE
BREER ERFEUREBENTES
R-NALE EEERQAZESHEMER
NFEER L AERBAADERR  UEH
RIELEED °

NAEE  ZEEWR2(2022F:0) FHE
FElEEEZE2FEH 2 RF W E/EF4
PG R ENAF R o

2023 Environmental, Social and Governance Report B - H R ERHRE €®>



In recognition of its outstanding performance and brand AXRTHEBNRARBEANEE  K&E

reputation, the Group received the following awards during RAFEREUTRE
the Year:

“Economic Digest” [#EE—iH |

e Magazine Category (Overall) — Gold Award o MTHER(ER)EHR

e Magazine Category (ESG) — Bronze Award o JEFEERI(ESG)iRER

“Weekend Weekly” E: 110

¢ Online Media Category (Social Media) — Silver o MIEMER (AR IRE
Award o MBEEAI(RBENX)RE

¢ Online Media Category (Mobile Applications) — o HIEAERI(EEE) R
Silver Award s TAREEMHEER

® Online Media Category (Overall) — Bronze Award

e Top Ten Favourite Fanpages EBRODHMHEEE -

FOEEHEER K
Hong Kong Association of Interactive Marketing — 2024%1A

The 8th Media Convergence Awards
January, 2024

th » b
The 8" Media Convergenece Awards @
h 5 :
cum AIM 15 Anniversary Dinner
16 Fanuary 2024

~
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4.3 Data Protection

The Group places the utmost importance on protecting the
privacy of its customers, partners and staff in the collection,
handling, safekeeping, use and retention of their personal
data.

Based on business requirements, the Group collects various
types of personal data, which include personal information,
device-specific details, demographic and behavioural data,
and transaction data, from its readers and clients. These
personal data are primarily collected through digital media
platforms. Currently, all collected data is stored within a
central information system supported by a virtual private
cloud provided by reputable third-party cloud computing
service providers. Also, a small portion of personal data is
collected in print, such as personal information submitted by
subscribers to the printed version of “Economic Digest”.
Paper-based personal data is stored in locked office
cabinets. To minimise risks of data leakage, the Group
assigns different access levels to various departments and
teams. Employees can only access data relevant to their
job duties when necessary. The Group does not share any
personal data with third parties unless required by law. To
reduce the risk of identity theft, the Group takes appropriate
measures to dispose of documents that contain customer
information.
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The Group has established internal control measures
to ensure compliance with the Personal Data (Privacy)
Ordinance (Cap. 486, Laws of Hong Kong) and relevant
data protection principles. These internal control measures
include:

AEBCHEABEZER  UBREST
(EAER (LB RHINEBEDISE486F)
KEBRERRERR -ZFHBEEERE
7

1. Listing the data protection principles under the Personal Data (Privacy) Ordinance in the Group's
Standard Operating Procedure for Handling Personal Data and explaining its content and importance

to employees during induction training;

HCEAER (B RADBETHWERMRERAFIRAREN(EEBEAER TR IRABEIEETHE

BHEABRRERMY

2. Classifying the nature of information and data which the Group may collect during daily operations;
BEAEBERAEEERTRUENENRERNEEETSE

3. Providing guidelines and examples for the data that can be collected to prevent excessive data

collection;
RETTKREERNIESI REF - U ILEBEREER ;

4. Providing data collection templates to ensure all necessary explanatory statements are included; and

REERBEERUBRESAELEFHPMRL ; &

5. Specifying procedures for handling unsubscribe requests and listing relevant personnel contact
information, to ensure prompt handling of data access requests and unsubscribe requests.
REEEIHFI AR RNEFLIHEBASNBEL N URARKEEERNEMERRBUSF HEF

3K o

Moreover, the Group conducts personal data protection
training for its employees as part of their induction, and
requires annual tests on personal data protection to ensure
understanding of legal requirements for data handling.

Regarding digital network security, the Group ensures
the virtual private cloud's network access is protected by
firewalls and traffic control, to prevent unauthorised third-
party access. The Group has set up intellectual property
access restrictions and passwords for internal data access,
to ensure only designated personnel can access data when
necessary. Regular network security checks are conducted
to identify unauthorised access and prevent data leakage.

All these measures aim to ensure the Group’s business
activities adhere to the highest personal data protection
standards. The Group regularly reviews and updates
its policies and measures to align with the latest laws,
regulations, and technology changes, ensuring continued
top-tier personal data protection.

@ New Media Lab Limited $i&4 81545
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4.4 Protection of Intellectual Property

{ReE R o A

The Group attaches great importance to the protection of
intellectual property and is committed to complying with
relevant laws, regulations and international standards.
The Group protects its intellectual property rights by
prolonged use and registration of domain names and
various trademarks. The Group’s trademarks and domain
names are constantly monitored and renewed prior to their
expiration.

The Group signs contracts with suppliers and partners that
clearly define the ownership and usage rights of intellectual
property, to ensure the legal use of others' intellectual
property. Besides, the Group immediately takes action
against any infringement of the Group's intellectual property
rights.

The Group provides regular trainings on intellectual
property protection to employees, including an overview of
intellectual property laws and real-life cases of copyright
infringement, to ensure that employees are aware of the
latest cases and the group's latest standard operating
procedures, thereby reducing risks of infringement.

The Group has also established internal control
mechanisms to ensure that internal processes and
procedures comply with intellectual property laws and
regulations. This includes monitoring content creation,
review and publication, to ensure that the Group only
uses authorised or legally obtained materials. The Group
regularly conducts risk assessments to evaluate potential
intellectual property risks in its content creation and usage,
and develops corresponding measures to mitigate these
risks.

The Group will continue improving and updating its
intellectual property protection policies and measures, to
ensure that its business operations comply with the latest
legal and regulatory requirements and protect the legitimate
rights and interests of intellectual property. During the Year,
the Group has not been involved in any legal disputes or
significant claims related to the content and advertising of
digital media platforms and publications.
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4.5 Anti-corruption/Anti-money Laundering

RE5 Rk

The Group believes that fair, transparent, and ethical
business practices are key to corporate success and
sustainable development. In order to enhance ethical
corporate culture and practices, the Group has established
policies and procedures for anti-corruption, anti-money
laundering and counter-terrorist financing.

The Group adopts a zero-tolerance approach to all forms
of corruption and bribery. It is essential for the Group's
employees to have a deep understanding of bribery,
extortion, corruption and related acts, in order to maintain
compliance and integrity in business operations. Strictly
adhering to the Prevention of Bribery Ordinance (Cap.
201, Laws of Hong Kong), an Anti-Corruption Policy
and Procedures has been established, in which a set of
guidelines in giving and receiving gifts, or offer in the form
of meals, accommodation and entertainment, as well as
interacting with business partners and government officials,
was established to outline acceptable and unacceptable
conduct in employees' daily business activities. This is
also clearly stipulated in all employees’ contracts. These
policies are explained during induction training, and are
freely accessible on the Group's intranet. The Group
aims to ensure every employee adheres to applicable
legal requirements and makes ethical business decisions.
Besides, special care must additionally be taken to ensure
that all business dealings with business partners and
government officials are conducted in a context that is free
from any form of corrupt practices.

The Group has long adopted an Anti-Money Laundering and
Counter-Terrorist Financing Policy and Procedure (“AML
Policy”). The AML Policy establishes the general framework
for combating potential money laundering and financing
of terrorism, and provides guidelines for preventing
the Group's employees from being misused for money
laundering, terrorist financing or other financial crimes.
The AML Policy indicates part of potentially suspicious
transactions or activities that employees should look out for.

@ New Media Lab Limited ¥i/& 814 R 2 5
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The Group has also adopted a whistle-blowing policy and
procedures for all levels and operations under the Group,
so staff can raise concerns, in confidence, about possible
improprieties (such as misconduct and malpractice) in
any matter related to the Group. The Group’s whistle-
blowing policy encourages all internal staff to report actual
or suspected improper conduct, in confidence, to their
immediate supervisor or department head. The Group
guarantees confidentiality of whistle-blowers’ identities and
protection from harassment, even if disclosure is required
for legal proceedings. Moreover, the Group regularly
assigns employees to review their department's compliance
performance, formulate measures to address potential
or existing issues, and identify and manage potential
compliance risks in advance. This ensures that compliance
standards are continually strengthened and improved.
These policies and procedures together with the code of
conduct can be found in the employee handbook.

In addition to these measures, the Group puts a strong
emphasis on training and education. Employees are
provided with regular training on anti-corruption practices,
such as talks or seminars on business ethics, delivered by
the Independent Commission Against Corruption of Hong
Kong from time to time, equipping them with the knowledge
and skills necessary to maintain a clean and ethical
business environment.

During the Year, no legal case regarding corrupt practices
was brought against the Group or its employees.
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4.6Compliance with Relevant Laws and

Regulations

ETHERERRER

The Corporate Governance Committee is delegated by the
Board to review and monitor the policies and practices on
compliance with relevant legal and regulatory requirements,
including but not limited to the following ordinances which
have significant impact on the Group:

® Anti-Money Laundering and Counter-Terrorist Financing
Ordinance (Cap. 615, Laws of Hong Kong)

* Books Registration Ordinance (Cap. 142, Laws of Hong
Kong)

® Companies Ordinance (Cap. 622, Laws of Hong Kong)

® Competition Ordinance (Cap. 619, Laws of Hong Kong)

® Control of Obscene and Indecent Articles Ordinance
(Cap. 390, Laws of Hong Kong)

® Copyright Ordinance (Cap. 528, Laws of Hong Kong)

e Defamation Ordinance (Cap. 21, Laws of Hong Kong)

* Employment Ordinance (Cap. 57, Laws of Hong Kong)

® Registration of Local Newspapers Ordinance (Cap. 268,
Laws of Hong Kong)

® Personal Data (Privacy) Ordinance (Cap. 486, Laws of
Hong Kong)

® Prevention of Bribery Ordinance (Cap. 201, Laws of
Hong Kong)

® Trade Descriptions Ordinance (Cap. 362, Laws of Hong
Kong)

Details on the work of the Corporate Governance
Committee are shown in the Corporate Governance Report,
which can be found on pages 38 to 39 of the Company’s
2023 Annual Report.

The Legal Department of the Group works to provide an
in-house legal and compliance service that effectively
supports various operation units in their duties and day-to-
day operation to comply with all applicable laws, rules and
regulations.

Updates to the relevant applicable laws, rules and regulations
are brought to the attention of relevant employees and
relevant operation units from time to time. The management
must ensure that business is conducted in accordance with
the relevant applicable laws and regulations.

The Board is not aware of any issues within the Group

during the Year that are in violation of any laws and
regulations.
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The Group highly recognises its role in social responsibility,
and is committed to giving back to the communities.
Embracing the mission “From the Community, To the
Community”, the Group actively promotes diverse
community campaigns spanning elderly welfare,
underprivileged communities and environmental
conservation initiatives. The Group’s management team
also plays an important role in mobilising staff to join
all these activities, which are held in tandem with its
commitment to sustainable development. The Group is
dedicated to making a positive impact on society through
community investment and engagement initiatives.

During the Year, the Group has participated in the Bank of
East Asia’s Green Deposit Program, which supports eligible
green projects that promote environmental protection and
sustainable development.

The Group has been awarded the Caring Company Logo
by the Hong Kong Council of Social Service, recognising
its ongoing commitment to fulfilling its corporate social

responsibilities.

8 I R

COMMUNITY INVOLVEMENT
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5.1 Voluntary Services

K LR

The Group continues building partnerships with non- AEERFEEFBUNASTNEZSHBRE
governmental organisations and charitable organisations, to BHBER UREEFISEEEENNGTL
reach and support needy communities. Bfo

Pickleball Sports Day

. June 2023
Tt ER[E) 44 H 202346 A

The Group’s volunteers, together with
various business units and artists of
Emperor Group, formed a volunteer team
to participate in a training course on the
emerging sport, Pickleball, jointly organised
by the NAAC and BestKall Pickleball
Association, to promote integration between
senior citizens and young people, and
ensure the senior citizens to keep abreast
of market trends and realise self-worth. The
Group’s volunteers played a friendly match
with senior citizens from the Sham Shui Po
District Elderly Community Centre and Lei
Tung Neighbourhood Elderly Centre in Ap :
Lei Chau under NAAC, who enjoyed learning ;
a new sport.
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Joyful Winter Community Discovery Tour
with Senior Citizens e

X BHERRIF 20236127

Emperor Foundation and Hong Kong Lutheran
Social Service jointly organised this event ahead of
the Winter Solstice, to celebrate with senior citizens
in advance. The Group's volunteers joined forces
with 15 senior citizens, some of whom have mild
cognitive impairment, together with their families, to
explore the community and undertake simple tasks
such as posting Christmas cards. Through these
interactions, the senior citizens felt the love and
care from society; and the volunteers could learn
more about dementia, demonstrating the Group's
commitment to social responsibility.
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5.2 Charitable Sponsorship and Donations

ZEalRiakg

The Group mobilises its staff to participate in fundraising
campaigns to help underprivileged people in the community.

The Group has been serving as a media sponsor in recent
years, offering free print and online advertising spaces to
non-profit and non-governmental organisations such as
the Hong Kong Red Cross, A Drop of Life, Orbis, UNICEF,
World Vision, Green Power, SPCA, etc. The Group aims
to assist these organisations in promoting their activities,
ultimately benefiting the Hong Kong community and those
in need. During the Year, the Group sponsored a total
of 117 campaigns by offering advertising spaces. It also
participated in other charity donation and fundraising
campaigns, which include:

Skip Lunch Day
A@ITERA

AEEEBSTS2HENEDY EPHES
DR

REBEFR-ERETREEYE A58
A+FE2 -HEREG R - BEER
EHSE HASHE -KEeNE -EED
MHELFRBEFRFBFEABRIEREN
RNk EEREME AEEEEHYZER
BEEHEY RRERTBUHEREEE
AT - RAFE FEEEBRHRERES
ZREBHITEED HAXSHAMES
BREEREE B

March 2023
2023%F38

By making a donation of HK$35 or more,
each donor would receive a Skip Lunch
Day coupon as a token of appreciation.
Coupon holder could redeem designated
items at any Hung Fook Tong outlets
in Hong Kong in a specified period.
The donations were used to support
The Community Chest and its member
agencies, to improve the lives of street
sleepers, and people living in cage homes
and cubicles.

RIBFBM3S TR UL BUBRENTES
T REOF-—R-FFETREEHERE
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SERHEHETSEHE BEPERE BEX
REEERRELE -
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5.3 Environmental Conservation

IRIR A&

The Group is dedicated to promoting environmental FEERHBREECHEEERRER-
awareness through green education.

Red Packets Recycling Campaign February 2023
R 2 3 B WUE B 20234525

The Group participated in the red packets recycling AEBESHTHBRAREERFEE
campaign organised by the office building, in B TR AR R A BEY) R B IR R
order to support waste reduction and promote an MEER

environmentally friendly lifestyle.

“Play with WOW” Carnival "
L . arch 2023
[ WOW{FPark{X{RIt | = F % 202343 5

3 p C£82 In order to promote green living, “Weekend Weekly’ held the
2] = “Play with WOW” Carnival in D ® PARK, Tsuen Wan, which was
= ‘ co-organised by Cheers Up Foundation. “Weekend Weekly”
o ﬁ invited a number of green organisations and social enterprises
( == <4 to hold various green workshops for the public in the carnival, as
well as nostalgic booth games and traditional snacks stalls, which
brought the participants the experience of eating, shopping and
playing while promoting green living.

e o B EEOATE [ FEATIAEED « PARKEN T [WOWFParkf{
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Earth Hour
B — /NBF

March 2023
20233 H

The Group’s Hong Kong Office joined the
millions of people around the globe and turned
off its office lights in support of WWF's Earth
Hour, an annual event to raise awareness of

climate change.

RERUEABARESE —F—EN IR/
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ESG Excellence Business Awards 2023

ESGH {5 X #2023

August 2023
2023%8A

— P ERER

BIGEST OUTSTANDING LISTED ENTERPRISES
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To commend enterprises that have demonstrated
outstanding achievements in environmental
protection, social responsibility and corporate
governance, ‘Economic Digest” and the Centre
for Business Sustainability of The Chinese University
of Hong Kong Business School jointly organised
the first “ESG Excellence Business Awards”, which
encouraged enterprises to demonstrate excellent
performance in sustainable development, as well as
increased public awareness and concern about ESG
issues.
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Mooncake Box Recycling Campaign September 2023

BefEm TS 2023498

The Group participated in the mooncake box recycling REBEZET R A KBS 2 AE
campaign organised by the office building, in order to EWCEE  UEEERBRER B EE
promote resource recycling and waste reduction. The Yo FREIWN K BEtE 2R F4E5ETEH
collected mooncake boxes were passed to Greeners EBRER -

Action for recycling.

Green Masters — Toys and Story Books Giving Day [ —
IE I NEAZITAEBEE XA 20234118

“Sunday Kiss” jointly organised the toys and
story books giving day with GOODS-CO, an online
exchange platform for used items, at Airside, Kai
Tak. During the event, the participants brought their
relatively new and idle toys and books to the venue
to give away or receive them, so as to extend the life
of the toys and books. After the event, the remaining
second-hand toys and books were passed on to more
than 200 social welfare organisations by GOODS-
CO, to cultivate children's environmental protection
awareness through the event.

[Sunday Kiss 15— F¥Y)mbc# ¥ &GO0DS-COERM
EAirside SRR TRIBINEAZTABEERH -
SEENHE 2RETRABRTFNEENTARESZEIRS
ERNER UEETARBENETR STBHERGH—
FHAKEZHGOODS-COE I ZE200/M 1 1RKE - &
BEEIEENRARNRRER
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Green Masters — Starting Challenge November 2023

RITE I NEAZRBSREE 20234117
Sunday Kiss invited all primary school students in . coonszcd
Hong Kong to take part in this meaning event, which ‘”Q @
aimed to cultivate students' environmental awareness
'm’.. J‘a, Q

through fun challenges for a greener future. During
the campaign, participants watched a video and
answered questions related to sustainability and
environmental protection. At the same time, they

were required to design their own green homes using

. L. . . . l&;&w
their creativity, by colouring in colouring sheets and ﬁ soops-ca a//\
adding environmental elements as decorations under WIRN asdlothen - el )

the theme of “My Green Home”. An e-certificate of
participation was issued to each participant and prizes
were awarded, to encourage students to participate in
the event.

Sunday KissEFEZEN N EE—FSMEAEZENT
B ZRAEBN/RE ZEELEMNRRES BAE
FHRENARRITH FEHHE SNEEBEEZHRZEE
HUBEERERAREEBE RBEFUROEIMEIR
BlAE MECRK -2 LAY MERR D TEEE
th FAREBEELEPHEERE - REBHHNEN
SMEHEREFLHERBE ARTRERE 2L
BB S o

Leveraging its media platforms, the
Group actively promotes green topics
and has created social pages such as #%
EHESE in “Weekend Weekly’, KISS

, Move for Future
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APPENDIX: HKEX ESG
REPORTING GUIDE
CONTENT INDEX
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Subject areas

FEER

A. Environmental

ARIR

Description
il it

Aspect A1: Emissions

BEA1 : BElH

General
Disclosure

—RIRE

KPI A1.1
BRA11

KPI A1.2
EREA1.2

KPI A1.3
§1EA1.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and non-

hazardous waste.

BEBERRAEREHN MARLHBHNEES BEREZTESR

M EEZER -

(a) BX &
(b) BFHBITABEARTZENHEBEEERSRA
A& R o

The types of emissions and respective emissions data.

R ER BB EIE -

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

B (SEN)REREE(GE2)REREBHME (MEE) K (0
BR)ZE(NMUSESEN  BBERETE)-

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FEEEEREEPEE(UMAR)R(MNER)ZE(MUSESE
By BEREE) -
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Section

4]

2.1

2.4

Not applicable
In view of

its business
nature, the
Group does
not directly
generate any
hazardous
waste.

TiE A
HERA¥EHK M
B XrEFTE
EEELXER
EEEY -



Subject areas

FEER

KPI A1.4
EE A1.4

KPI A1.5
EIZA1.5

KPI A1.6
E1EA1.6

Description

il it

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per
facility).
FEEEEEEYEASE(UHEARE)R(NER)ZE(NUSESE
By BEREAE)

Description of emissions target(s) set and steps taken to
achieve them.
B PRFT VMR E B BER A ERE LB ERRIMNDER -

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.

W EIE A E R EEERYNTG L RIEEFTET L AREE B E R
REDELBETEREAIEER

Aspect A2: Use of Resources

Bl A2 : RiRER

General
Disclosure

—RIRE

KPI A2.1
ERA2.1

KPI A2.2
1ERA2.2

Policies on the efficient use of resources, including energy,
water and other raw materials.

BERERAER(BIER KR EnFEHH) BECR -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in'000s) and intensity (e.g.
per unit of production volume, per facility).
RERESNEER SEEER(WE - RZUh) BFEE (UTE
FTREFAE)RBE(MUESESEN - BEREE)

Water consumption in total and intensity (e.g. per unit of

production volume, per facility).

REKEREZEE(NMUSEEEN SERETEHE)

Section
=60
2.4

22,24

22,24

2.2

2.4

Not applicable
The Group
operates

in leased
premises.

The water
consumption
data for
individual
occupants is
not available.
i A
FEEREY
FEE WHEE
FEREFIFEF #Y
FEKEIZ -
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Subject areas

FEER

KPI A2.3
1812 A2.3

KPI A2.4
EEA2.4

KPI A2.5
1ERA2.5

Description
i it

Description of energy use efficiency target(s) set and steps

taken to achieve them.

WL FRRT L WRERE MM S B B R BEDEL B RARINT R -

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps

taken to achieve them.

320 SR BUE A KR £ A B (R AT R R - AR FRET M B Ak 3 as B AR
RAREINELEBEAERMNISR -

Total packaging material used for finished products (in

tonnes) and, if applicable, with reference to per unit produced.

Rk m T ABEEMFIHNEE

e

(LAMEET &) & (WE A ) 8L EE ML

Aspect A3: The Environment and Natural Resources

BEA3 : BRERXARR

General
Disclosure
— R E
KPI A3.1
BIEA3.1

Policies on minimising the

issuer’s significant impact on the

environment and natural resources.

BEBEITAHRERRARERENERGENEE

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to

manage them.

WL RBEHHRER ARERNEATLERCEKNEERRAY

EnNiTH-

New Media Lab Limited $iEZIER A A

Section
=&

22,24

Not applicable
The Group did
not encounter
any problems
in sourcing
water for

its daily
operations.
TE A
FEFEAFEE
i EB KR
75 [E1 30 £ 38 2 1F
1] [ 28 o

2.4

21,22

2.2



Subject areas

FEER

Description Section
$ifj ikt =

Aspect A4: Climate Change

BEA4 : miE8{L

General
Disclosure

—RINE

KPI A4.1
ERA4.1

B. Social

B.it &

Policies on identification and mitigation of significant climate- 2.3
related issues which have impacted, and those which may

impact, the issuer.

BRI REHE R AREHBTARESENEARGZEESE
HYBUR ©

Description of the significant climate-related issues which 2.3
have impacted, and those which may impact, the issuer, and

the actions taken to manage them.

HAE KRR EHRTAEEZENEARGHESE  RIE
H58

Employment and Labour Practices

EREFIER

Aspect B1: Employment

[BmE B1: (&l

General
Disclosure

—RIRE

KPI B1.1
1E1%EB1.1

KPI B1.2
1EEB1.2

Information on: 3.2, 3.3
(a) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
EETMEMEE  BREEEA IS BE - FEKE - -2
b~ RSB UREMFBRBER

(a) BX &k

(b) BIFHBITABTERZENHEBEEERRHA

HEH -

Total workforce by gender, employment type (for example, 3.1

full-or part-time), age group and geographical region.

ZUR - EEEE(M2BERE)  FRANREES S NESR

2o

Employee turnover rate by gender, age group and 3.1

geographical region.

B FiAp RitEE s NEERKL R
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Subject areas

FEER

Description
il it

Aspect B2: Health and Safety

BEB2: @RERZE

General
Disclosure
— R E

KPI B2.1
$E1ZB2.1

KPI B2.2
{g§1ZB2.2

KPI B2.3
}81ZB2.3

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

FERMZE2IHFRERREREREREHEMELEN :

(a) BXR, &
(b) BFHEBITABEAFZEMNAEBEERIRA
A& KL o

Number and rate of work-related fatalities occurred in each of
the past three years including the reporting year.

BE=F (BEERTE)SFETURNABRLE.

Lost days due to work injury.

RITERAXTERSH -

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

MR ANBEREEZ 2 ER  UREBHTRERL -

Aspect B3: Development and Training

[BEB3 : &R &

General
Disclosure
—ARIEEE
KPI B3.1
}E1EB3.1

KPI B3.2
}81EB3.2

Policies on improving employees’ knowledge and skills for
discharging duties at work. Description of training activities.

FRRAEEETIFBENAE R EERBUER < wulEIES -
The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

RUPIRESER (NSREEE FREEES)ASNZIIE
BB

The average training hours completed per employee by

gender and employee category.

BEHRRESERNED BRESERZINFIRH-
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Section

4]

3.4

3.4

3.4

3.4

3.5

3.5

3.5



Subject areas

FEER

Description
il it

Aspect B4: Labour Standards

[BEB4 : FTHERA

General
Disclosure
—RIEE

KPI B4.1
1E1ZEB4 .1

KP| B4.2
151EB4.2

Operating Practices

EERG

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to preventing child and forced labour.

BEBLEIREHZ I :

(a) BE &

(b) BIFHBITABEREZENHEEEERRM

Description of measures to review employment practices to
avoid child and forced labour.
BB REEANEREAREETIREHET -

Description of steps taken to eliminate such practices when
discovered.

R B RER BRI ER B BN TR ER

Aspect B5: Supply Chain Management

[BEBS5 : #tEREHE

General
Disclosure
—RIE
KPI B5.1
151EB5.1

KP| B5.2
#51EB5.2

KPI B5.3
}81EB5.3

Policies on managing environmental and social risks of the
supply chain.
EEMEENREREERMBEEK -

Number of suppliers by geographical region.
RibBE| D HHERHAE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
M EREEBHERKNES  ERTEREMNNMHERHAE -
R BREMNNHITREESRFE -

Description of practices used to identify environmental

and social risks along the supply chain, and how they are
implemented and monitored.

H BRI HEESERENRREREERBNVES - AR
BHITRERG A
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3.2

3.2

4.1

4.1
Briefly
discussed

ERE A
4.1

4.1

3



Subject areas

FEER

KPI B5.4
}§1ZB5.4

Description

il it

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.

R PREHER R EE S BRRE M KRB HES - LAREEE
BITRERRFE

Aspect B6: Product Responsibility

[BEB6 : ERRE

General
Disclosure

— IR E

KPI B6.1
}51ZB6.1

KPI B6.2
}81ZB6.2

KPI B6.3
161%B6.3

KPI B6.4
}51ZB6.4

KPI B6.5
}81ZB6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and

methods of redress.

FERMERNBRENRREREZE - BE SEBRALABEEU

RERTERN -

(a) BXR, &
(b) BFEBITABEAFZEMNAEBEERIRA
A& R o

Percentage of total products sold or shipped subject to recalls
for safety and health reasons.
EERCEEXEMAHPERTHEREAMARKNE S -

Number of products and service related complaints received
and how they are dealt with.

EERREMNBRBHRFEREUREES -

Description of practices relating to observing and protecting
intellectual property rights.

R ER A R R AR E AR RVIES -

Description of quality assurance process and recall
procedures.
HiiEEREREREREIWER

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

BB EERRERLBBER - AR BBEAITRERGE
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Section
9 1]
4.1

4.2,4.3

Not applicable
R

4.2

4.4

4.2
Briefly
discussed

S B AR A
4.3



Subject areas

FEER

Description
il it

Aspect B7: Anti-Corruption

BEB7 : RE/5

General
Disclosure
—RIEE

KPI B7.1
E1EBT.1

KPI B7.2
IEEBT.2

KPI B7.3
1E1EB7.3

Community

iHE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

BEARGIEHERE - B R - IRFF ORI

(a) BX ;&
(b) BIFHEBTABERFZENHEBEEERAEN
ER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERPRAHBTASHEERELCE EFENE THARENH
BREFAAER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.
HPE S EE R BHREF  URMEBEHITRESRS % -
Description of anti-corruption training provided to directors

and staff.
WO EERETIRENRESIEZI -

Aspect B8: Community Investment

[BEBS8 : itEHRE

General
Disclosure
— BRI E

KPI B8.1
}51ZB8.1

KP| B8.2
1515B8.2

Policies on community engagement to understand the

needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.
FRUHEZ2HERTBETAEEMEHEZTENRREERE
g EETEREBUER -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).
EIEMER(UHE RREE -HIFR -RE Xt -8BF)-

Resources contributed (e.g. money or time) to the focus area.

REIHRFHAER (WS ENEFRE) -
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4.5

4.5

4.5

4.5
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