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About this Report

This is the ESG report of New Universe Environmental Group Limited
(the “Company”) and its key operations (collectively referred to as
the “Group”), highlighting its Environmental, Social, and Governance
(the "ESG") performance, with disclosure reference made to the ESG
Reporting Guide as set out in Appendix C2 of the Rules governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
“Listing Rules”). This ESG report is published on the website of the
Company (www.nuigl.com) and The Stock Exchange of Hong Kong
Limited (www.hkexnews.hk).

Reporting Boundary

This ESG report covers the Group’s overall performance in two subject
areas, namely, Environmental and Social of its key business operations
("Key Operations” as listed below, that contribute to 100% of the
Group’s consolidated revenue in 2023, totalling HK$405,612,000) in
Jiangsu Province, Mainland China from 1 January 2023 to 31 December
2023 (“Reporting Year”), unless otherwise stated.

Except for the disposal of Jiangsu Yu Xin Environmental Engineering
Management Limited (“Jiangsu Yu Xin") by the Group on 3 August
2023 that being excluded from the Key Operations in the Reporting Year,
there were no other major changes with the reporting boundary when
compared with that for the period from 1 January 2022 to 31 December
2022 (the “Last Reporting Period”).

Key Operations:

- Zhenjiang Sinotech Eco-Electroplating Development Ltd
("Zhenjiang Sinotech”), which owns an industrial park zone and
is responsible for operating its centralised industrial sewage filtering
plant and centralised sludge treatment centre, to collect, store and
handle industrial sewage and sludge waste discharged within the
zone (“Eco-Plating Specialised Zone")

- Zhenjiang New Universe Solid Waste Disposal Co. Ltd (“Zhenjiang
New Universe”), which owns hazardous waste warehouses,
detoxification machinery, and incinerators, to collect, store and
handle industrial hazardous waste and regulated medical waste

- Yancheng NUHF Environmental Technology Ltd (“Yancheng
NUHF"), which owns hazardous waste warehouses, detoxification
machinery, incinerators, and landfill, to collect, store and handle
industrial hazardous waste and regulated medical waste

- Xiangshui New Universe Environmental Technology Ltd (“Xiangshui
NU"), which owns hazardous waste warehouses, detoxification
machinery, and incinerators, to collect, store and handle industrial
hazardous waste
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Sugian New Universe Solid Waste Disposal Co. Ltd (“Suqian
New Universe”), which owns hazardous waste warehouses,
detoxification machinery and incinerators, to collect, store and
handle industrial hazardous waste and general industrial waste

Jiangsu Xin Yu Environmental Technologies Ltd (“Jiangsu Xin Yu"),
which is authorised by the Company to carry out daily operational
management of all the above subsidiaries
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The general information of the Key Operations during the Reporting Year ¥R F /& £ B #1513 VEEE N DA X B W F B9 tL &
and the comparative figures for previous two years are as follows: gEmr
2023 2022 2021
—E-= —E-C —E-—F
Turnover of key operations (HK$'000) 405,612 588,951 727,167
FEEBEENSER(THET)
Total building area (m?)- 282,789 284,637 284,390
IR R A=A (oK) -
Hazardous waste landfill site area (m?) 87,695 87,695 87,695
e EE YRR S (R E A (775 K)
Total hazardous, industrial, and medical waste treated and handled”
during the reporting year (tonnes) 92,879 97,051 105,581
HEFENCREREENGER TEREEEYEE (W)
Total industrial wastewater treated and handled” during the reporting year (m?) 437,478 349,709* 434,831
MEFENLREREBEN T EEKEE (LK)
Total industrial sludge” treated and handled during the reporting year (m3) 4,085 3,798* 7,002
WEFRENKERERBREMN IS RES (Z7K)
~ Building area has slightly decreased in 2023 due to the disposal  ~ HR-ZZ-_=F2HEI&FTH BERX
of Jiangsu Yu Xin; and newly established fire monitoring centre at MAEEEMA TR R _F  #HT

Zhenjiang Sinotech has contributed to an increased building area in
2022.

Industrial waste, regulated medical waste, and other hazardous waste,
hereinafter “solid waste”, refers to hazardous waste incinerated and/or
landfilled by Zhenjiang New Universe, Yancheng NUHF, Xiangshui NU,
and Sugian New Universe, together as the “solid waste treatment
operations”.

Industrial wastewater and industrial sludge, hereinafter “wastewater”,
refers to electroplating wastewater discharged from manufacturing
clients within the Eco-plating Specialised Zone and treated by the
Group-operated centralised sewage and sludge treatment plant in the
Zone for filtration, purification reuse and further disposal.

The treatment volume of wastewater in 2022 was reduced significantly
as affected by the overall economic situation.
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Reporting Principles FE#H IR A

The preparation of the ESG Report has applied the following principles: ERERE HehERRER  AEEDE
A THRA :

Materiality — materiality assessments have been carried out to identify ZFZM—I{HEEM - LHBRIHEEE R Hi

material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
“Stakeholder Engagement and Materiality” in the Report.

Quantitative — key performance indicators (“KPI” s) have been
established, and are measurable and applicable to make valid
comparisons under appropriate conditions; information on the standards,
methodologies, assumptions, and/or calculation tools used, and sources of
conversion factors used, have been disclosed when applicable.

Balance — performance of the Group was presented in an unbiased
and impartial manner. Reasons for omission have been disclosed if the
omission is inevitable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data over
time.

Sustainability Governance

The Mission of the Group

Having been participating in the environmental industry since 2007,
the Company’s business operations and customers have expanded to a
greater area across the Jiangsu Province in Mainland China. The Group
has become the most trustworthy business partner of more than 1,500
enterprises in the Jiangsu Province.

The Group is mainly engaged in the collection, handling, treatment,
and disposal of clients’ hazardous waste, the majority of which are
industrial and medical waste. With the primary principle of incinerating
such waste safely, the Group hopes its efforts would contribute to
minimising negative impacts on the environment and preventing the
spread of infectious diseases induced by improper disposal. The Group
also owns and manages an Eco-Plating Specialised Zone in Zhenjiang,
which consists of sewage and sludge treatment plants specialised for
treating electroplating chemicals discharged from factory buildings, office
buildings, and infrastructure of water, steam, and electricity supplies.
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Figure 1 Hazardous waste warehouse at Sugian New Universe

B1 BEFHRBEYRE
The Group strives to ensure lean and effective management, exceed AEEMNBERENGEHMAERNER  BH
expectations of shareholders, optimise integrated strength of business RRFHAL - B{LEBETHWGEEE N - LR

units, and assure missions on environmental support to avoid hazardous  fERREEYISE - EE L IFIRIRM WS ©
waste pollution.
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Sustainability Governance Structure iFEE LR

The board of directors (the “Board”) provides strategic direction on
material ESG issues and oversees their implementation at the operation
level. The management of ESG and climate-related issues has been
integrated into the Group’s existing board committees and personnel. To
facilitate an effective governance of ESG issues, the Group has set up the
ESG Committee during the Reporting Year as of 18 May 2023. The job
duties of the ESG Committee include assisting the senior management and
the Board in:

o Developing ESG-related strategies, including identifying, evaluating
and monitoring ESG issues that could affect the Group’s business
activities, performance, sustainable growth and reputation;

o Identifying ESG-related opportunities and risks that are important
for the Group and makes recommendations to the Board;

o Improving the Group’s awareness and knowledge of ESG issues;

o Overseeing the integration of strategically significant ESG policies
into the business operations and strategy; and

o Facilitating communications with employees, investors and other
stakeholders with respect to ESG issues.

The Chairman of the Audit Committee serves as the Chairman of the ESG
Committee, which the Group believes shall allow for better correlation of
ESG KPIs with financial KPIs. In addition, the ESG Committee also consists
of directors, officers and employees of the Group from various disciplines,
including, but not limited to human resources and communications,
finance, legal, waste treatment and disposal management of all key
project companies operating in Mainland China and environmental
management of the Eco-plating Specialised Zone in the Jiangsu Province.
The ESG Committee holds meetings at least once a year and at other times
as determined by the chair of the ESG Committee.

Apart from the annual report of its performance and recommendations
to the Board, the ESG Committee will evaluate its fulfilment of its
responsibilities under the terms and references of the ESG Committee on
an annual basis and report the findings to the Board.
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The Board Statement

The Board of the Group is individually and collectively responsible for
overseeing the ESG issues, evaluating and determining ESG related risks
and ensuring effective risk management and internal control systems
within the Group. The Group engages third-party consultants to advise on
and assist with the planning of ESG strategies. During the annual Board
Meeting, the Board evaluates and prioritises ESG issues. The management
office of the Key Operations regularly reviews daily operations on a
monthly basis and communicates to the Board through bi-annual or
quarterly meetings. During the meetings, the Group's performance,
including ESG performance and risks are evaluated, followed by the
formulation of action plans. The Board prioritises accountability,
compliance, internal control, and rectification when it comes to ESG
issues.

In terms of sustainability, the Board adheres to Confucianism’s “family,
nation, and the world” concept. When translated to the sustainability
context, it is believed that the Group must provide a good and healthy
working environment for its employees, improve industrial practices
to achieve lower emissions, and create corporate value to contribute
to the community in accordance with the national environmental
protection approach. The Board hopes to achieve the mission for peace
and prosperity with the effort of the entire Group. The Group believes
that decomposing substances that are hazardous to human health,
and treating the hazardous substances in areas away from the densely
populated cities is the most practical way to protect citizens.

The Group mainly invests in the collection and treatment of hazardous
wastes, electroplating chemicals and wastewater. The Group's investment
in the environmental industry aligns with the national approach in
achieving carbon peak and carbon neutrality. The Group also aims to
achieve carbon neutrality by utilising renewable energy, researching for
technological improvements for its treatment processes and exploring
means for carbon absorption and compensation.

In recent years, Jiangsu Province of the People’s Republic of China
("PRC"), where the Group’s main business is located, has focused on
pollution control and carbon reduction, green transformation of economic
and social development, and improving the quality of the ecological
environment. The Group's primary goal is to:

1. ensure that the Key Operations adhere to the national
environmental protection policy;

2. bring together internal and external human resources to improve the
Group's treatment technology and its management’s capabilities;
and
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3. in addition to meeting profit targets, allocate more resources on

environmental protection, occupational health and safety, and the
contribution to the society.

While the effects of the COVID-19 pandemic have gradually subsided
in 2023, its effects on the macroeconomic environment have lingered
on, thus leading to overabundance and subsequently lower prices of
waste treatment services. Due to these factors, the Group’s business and
turnover have yet to return to pre-pandemic levels. Nevertheless, the
Group recognises that sustainability is the key to resilience in difficult
times, and endeavours to maintain its commitment to ESG performance.
The Group shall continue monitoring its ESG KPIs, while also upgrading
its equipment, minimising its energy waste, improving its technology, and
lowering its emissions.

The Group continues to engage professionals in the fields of sustainability,
risk management and auditing to perform annual evaluation and provide
advice on the industrial trends. Performance review is conducted based
on the KPIs and the ESG disclosures to the public. The Key Operations
have set targets in emission, energy, water and waste reduction. Targets
were set by Key Operations separately since their client portfolios are
diverse. The Board reviews the targets that were set, and monitors tracked
performance to achieve continuous improvement in ESG performance.

Stakeholder Engagement and Materiality

Stakeholder Engagement

Considering the importance of stakeholders to the Group’s businesses,
the Company maintains close communication through various channels
with stakeholders to understand their concerns and expectations, and
significant issues which may pose risks to the business operations. The
Group's key internal and external stakeholders include, shareholders,
employees, suppliers, business partners, government and regulators,
customers, and local communities.

Materiality Assessment

During the Reporting Year, the Group has specifically engaged members
of the Board, senior management, frontline employees, suppliers,
regulators, and external consultants to gain further insights on material
aspects and challenges via meetings, focus groups and questionnaires.
Following the stakeholder engagement, a materiality assessment was
undergone for the Group to better identify, prioritise, and address issues
that stakeholders feel important. Results from the materiality assessment
are as follows:
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Materiality of Different Topics from Stakeholder Engagement
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Importance to Stakeholders

LOWER &
®

LOWER & HIGHER &
Internal Assessment on Importance to the Company’s Purpose g
AMTEHARDAMENEEY
Environmental Practices Labour Practices Operational Practices
BER BIER RIEER
A1 Energy B1  Employment C1  Supply Chain Management
BEIR = HREEER
A2 Water B2  Occupational Health and Safety C2 Intellectual Property
KE R BERRRZE FGEE
A3 Air Emission B3  Development and Training C3 Data Protection
FE SR BERL EEyse=r BRMRE
A4 Waste and Effluent B4  Labour Standards C4  Customer Service
& K5 K &5 THER| ZFER%
A5  Other Raw Materials Consumption C5  Product/Service Quality
H R K% Em/ R EE
A6  Environmental Protection Measures C6  Anti-corruption
RIBIREEIE k&5
A7  Climate Change C7 Community Investment
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From the matrix, the five most material issues are:
1. Occupational Health and Safety

2. Environmental Protection Measures

3. Product/Service Quality

4. Customer Service

5. Waste and Effluent

During the Reporting Year, stakeholders’ interests have continued
to maintain a mix of environmental and social topics. Material topics
identified closely align with those that management had expected and
planned to address as indicated in “Strategies in 2024 and Beyond"”.
Among the most material issues, environmental protection measures and
customer service were the two new material topics raised among internal
and external stakeholder, compared with the Last Reporting Period.

The Board is committed to closely monitoring the above aspects and will
continue to identify areas for improvement. Regular communication and
involvement of stakeholders in its decision-making processes is believed
to be beneficial for the Group’s management and performance on
ESG-related risks and strategy.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its environmental,
social and governance approach and performance. Any stakeholder is
welcome to give suggestions or share views with the Group via email at
comsec@nuegl.com or newuniverse@prchina.com.hk.
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Strategies in 2024 and Beyond ZE I FE R UE R
The key ESG strategies of the Group in the upcoming years are as follows: AREBRKLEFHEBIRE LT LEARK
mE

Environmental Emission reduction o Explore energy efficiency improvement opportunities
B B REREF IR AR S
o Reduce business travels
' = Ik
o Retire and replace high energy-consuming mobile
machinery and vehicles with variable-frequency drives or
vehicles that meet the “National V" standards
ERFETHR RENZ AR ERNER  AARE
REFEREN B ER -
o Further investment into better and more efficient
incinerator technology
HE—HIRETLF - B e BRGNS Bl
Resources recovery o Increase steam recovery and water reuse rate
EE RBEFEAMPERFOKBENAEX
. Adopt waste heat recovery in more operations

2 X5 R AR E YK

Waste reduction o Comply with national environmental regulations to

B 49 F 7K manage wastes and effluents
B S IR EE ) AN RE K VAR B B ROIR IR A AR
Social Sense of belonging and work o Utilise talents and set practical work targets
e satisfaction BEBATED  HIEPEANTHNIERR
R B T B 2 RK e Continuously improve the work environment
TEr R E TEIRIE
o Maintain strict rules for rewards and punishment
IR ¥ BAR H SR A
o Enhance team building activities, training sessions and
encourage employees to obtain professional recognition
MmEEBRERES  HIIRE BB TEFEERA
Occupational health and safety o Continue to identify workplace hazards in order to
BEREZD reduce risks of accidents and exposure to hazards
BEZBRTIESFONER URDERRRRERRE
BE

o Develop safe, high quality, and environmentally friendly

processes and work practices to reduce employees’
exposure to hazards

%‘J i\ %E{&i&{%ﬁﬁuﬁiﬁl{’ﬁ aﬁ;z ’ J//\/W EI
EEERNke

Governance Legal compliance o Continue to provide professional legal training on
A aEER anti-corruption for all directors, executives and cascade
professional knowledge to all employees
EERMEEZES TRABRERESHTENEZERERE
Fill WHEEMBERGEMAEESL
Governing Structure o Ensure effective governance with the Group’s integrated
EUREEE sustainability governance approach

MERAREENGS IKEERIITETARER

CECCZHEBE HEREABE FERREEABRAA
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The Company expects that achieving such strategies will minimise any
unfavourable or unexpected impacts that might be brought about by its
operations to the environment, society, and well-being of its employees,
to ensure healthy and long-term returns to its shareholders.

Management Systems

Beyond the Group’s commitment on quality assurance, the Group aspires
to deliver world class services with customer satisfaction. The Group has
obtained the following international certifications for its operations.

&

AAREH HEZSKBNER  AEEK
ASHEXBLEHRE HEhERHLEE
I R ERBETMABIFZERERK -
AR RERRERIBE R KO R -

EHEER

RASENEERERLIN  FEETH LR
HUER-—RORE  BEFBE -AKENE
BEESUTEERERE -

Certifications Obtained

EHRE

Operations Certified
BERLH

GB/T 24001-2016/I1SO 14001:
2015 Environmental Management System
GB/T 24001-2016/ISO 14001:2015 3RIZEEHE X

Zhenjiang Sinotech,
Zhenjiang New Universe,
Yancheng NUHF,
Xiangshui NU
PUTER

HTHT

B TEe
BIKHF

GB/T45001-2020/1S045001:
2018 Health and Safety Management System
GB/T45001-2020/1S045001:2018 f2 E ML 2 EIRE A

Zhenjiang Sinotech,
Zhenjiang New Universe,
Yancheng NUHF
HEITER

HEILHF

B TES

GB/T19001-2016/1SO 9001;
2015 Quality Management System
GB/T19001-2016/ISO 9001:2015 EEE IR FE X

Zhenjiang Sinotech,
Zhenjiang New Universe,
Yancheng NUHF,
Xiangshui NU

FOTER}

HFOLIF
HERHFRE -
BIKHF
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Environmental Commitments

Pursuing Environmental Excellence

The Group acknowledges that its operations may pose an impact to the
environment. To mitigate its environmental impact, the Group holds itself
responsible for the following principles and commitments, awareness, and
positioning strategies.

o In principle, the Group is committed to:

o Implementing appropriate measures to limit the environmental
impact of hazardous waste;

o Promoting sustainable development and ecological protection;

o Complying with all applicable environmental laws and
regulations;

o} Encouraging the research, development, and application
of innovative technologies, as to increase waste treatment
efficiency and to lower potential risk to human health and the
environment;

o Taking responsibility for its stakeholders, with emphasis
towards community; and

o} Establishing win-win measures with authorities, customers,
suppliers, and local community, as to cooperate towards
sustainable development targets.

o The Group is aware of:

o Environmental, social, and corporate governance risks, and
seeks to reduce any potential adverse effects through an
integrated risk management approach;

o} ESG transparency, and is active in disclosing any ESG-related
information and data as necessary;

o Need for continuous improvement, and sets quantifiable
targets and monitoring mechanisms to periodically assess its
ESG progress;

o} Balance of interests, and takes care to avoid prioritising
short-term benefits over long-term sustainable growth; and

o Company culture, and thus incorporates sustainability as one
of the core values of the Group's company culture.

S FRERE  #HEekEA®RSTG

RRAH

EREYIERE

REBME - HEBEER L IRITERTE -
AREHRENEE AEEEUTRANAR
A B R EMRB I EAEST

o RAE - AEEZN:

o REUEEREE RelEBREMYHIR

HHOTE
o RETHEFRRELRE
o EIMAEABEERRER
o EEE - BT RIEF A KT

DiRE B RIREe 1 BRIEE AR
B MR FE R B R R

o HNZHEREERE BHIULE:

sl

o HER BF HEBREHULE
RSN AEERTRES
BAE-

0 RE e hktXERRER WS
I}iﬂﬁﬁA “ﬁ@ﬁiﬁ@/&ﬂ
BTN &

o RE HEREREAE ARXY
Eﬁﬂiﬁiﬁéﬁé{fﬂﬁ%@iﬁiﬁ '
MERMER RBUE

o FENENLBEN THEATEL
BREEEERG THFBER
B oHekERnER -

o MmFE - WEBERKEEPNR
ERRBAFERRZE R

o RAREMXE AHEEAFEERE
REEERBUENZMERLZ — -

RE HEREARE HFREEEBERAA
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o The Group seeks to position itself to:

o Lead the waste treatment industry, and to provide
comprehensive and environmental solutions;

o Develop sustainably, and to find a balance between profits
and ESG; and

o Expand its customer base nationally, and to raise its
competitiveness on the global stage.

Through treating hazardous waste, the Group takes a role in lessening the
burden of the industrial and medical industry on the environment. Local
governments and surrounding communities are assisted by the Group in
vigorously handling and treating waste that would otherwise pose threats
to the environment. During the Reporting Year, the Group helped treat
over 95,000 tonnes of hazardous medical and industrial solid waste, and
over 437,000 m3 of wastewater and sludge. Contributing to the alleviation
of hazardous waste stress in a responsible way, thus, is how the Group
helps reduce environmental impacts.

Having said that, the operations of the Group may still impose risks on
the environment or public health if the Group is not rigorous enough in
handling such waste. For example, water bodies, lands, and the air may
be contaminated if there is leakage of wastewater, air pollutants, chemical
or other hazardous wastes. Thus, to minimise the Key Operations’
impacts on the environment and natural resources, environmental
management objectives and targets are annually updated in accordance
with the latest environmental laws and regulations. Implementation of
management systems on personnel responsibility on pollution prevention
and monitoring system on material environmental factors and activities are
also regularly reviewed. Apart from avoiding leakage of hazardous wastes,
the Group also actively pays effort in controlling its flue gas emission. It
carries out round the clock online measures of its emissions at chimneys
and takes immediate action in case the emissions level reaches an alarming
level. This minimises the negative impacts that the operations could cause
to the environment and makes the emissions far lower than the national
standard.

As at the end of the Reporting Year, the Environmental Protection Bureau,
China, had licensed the solid waste treatment operations to treat and
handle about 39 categories of industrial and medical waste categorised as
national hazardous waste. The annual capacity permitted was as follows:

o AREBEHEALRE

o SIEEVMEETE EHEZEANR
RERRTT B

o HREZR ENHERE HE
RERZESH IS Rk

0o WAZATFER REEXRE
G EMBES -

SEREZRECREY  FEEREIERER
TEHREMEKBENAR - NEE BT
TR EARETEBEREENEE S YHIRES
REBEREY MRBEFEN NEBRBE
T2 #E3895,00088 My B le BB N T X E R EY) -
LA R B #8437,00037 J5 K HEEK 2056 » B It -
NBBETHNARNEEREREYE N FEED
e REASEEEDREREZENTE -

A AR EEEEEY R RMER - AR
SENEBDAIEHRBX AR RS REAR -
flan - fEEK  ZERSARY  LEREMER
BEYRE KB T RERATRERBITR
Rt SEERMEEIZEBHEFHRELRA
BRNTE AEESFRESHINRRER
RRPERERBEERERBE  TEHR
AABWIESRAEAEEBRARERRERE
REBERMRGORITER RERBREY
BRSO  AEETERE NIESERMBER o
REBHETEREEFASERNERFNE -
I A HF 8 B E HOKF M IB R T BB SRENAT
Bf o b BURVE I 28 T BE BIRIRE R A
2 WEASENHREREREREE -

R|EFER - FBERGRE 8 EEEEY
EIEAEEAE  AREEREEA3REE
RERBREMENNTERBEREY - A%
BEFTOFEEELNNAT
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A Para YA = ﬂ:
T E_=FRBEEBE  #H2kEBERBE
2023 2022 2021

—E-= —E-= —E-—F

Valid operating permission licences at the end of the reporting year: Annualised capacity (tonnes)

R F R R H) A A & TR FEAEERD (1)

Regulated medical hazardous waste HWO01 (detoxification) 3,300 3,300 3,300

XHAEBERGEREYHWO (BEE()

Regulated medical hazardous waste HWO1 (incineration) 10,490" 6,080 6,080

XM E BEBEREHWO (k)

Hazardous waste HW02 to HWA49 (incineration) 135,400 135,400 135,400

f& B BE WIHWO02 EHW49 (38 68)

" Incineration capacity for HWO1 has increased in 2023 due to additional " HRBEFHOHEARNNEEHFIUZE

valid operating permission license for Sugian New Universe RZTZ=FHWO IR R H B TR
Environmental Strategies and Targets BIERBEREEZE
Emission Reduction el BE

The Key Operations continuously set out strategies to control emissions.
The three main approaches are: replacing high-emitting fuel and vehicles
with less-emitting ones, upgrading existing facilities to minimise fugitive
emissions, and reducing travels.

B EE (F T B I E £ B PR A R o = (@
TEWER  BPFRBRLOHOME RERRKS

PERUA KL R B8R > TR A

I AEE R DR

B - AROR A E -

Energy Generation

o Adopt solar energy for public facilities at the Eco-Plating Specialised
Zone

o Adopt cleaner fuel, such as natural gas, to replace conventional
fossil fuel*

o Extend energy recovery practices to electricity

REREE

ERREEZENDHRERMAASG 8

RAERRE
%o
485 8 9 [0 M %k H PR BB ) S

BRENRBEAREERD

Motor Vehicles HEEH

. Consider parameters such as vehicle emission standards, fuel e EBIREWT EEEWE R E
efficiency, and cost effectiveness for vehicles procured ’WS?E MEREARGES %l

. Gradually retire National lll and IV standard vehicles, and replace e —  BENBREEHELRE  BA
with National V vehicles ﬁﬁiﬁ

. Gradually phase out diesel forklifts and shift to the use of electric e BEAARERNE EHFERAEHXE
forklifts

* Xiangshui NU has not switched to natural gas, due to a lack of * BKFFHARLARAR HEEESFSE

accessibility to the resource.

CEC-FRRE -HERE

Sy

aHE HFRAEEARAA
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Facilities Upgrade R HE AR

. Consider the environmental impacts of different incinerator designs e EETRAREERTHRRENTE

. Enhance electricity efficiency through technological investment and o BRFEMEEMERIESE HUE
application

Transporting and Travelling EwkEiR

. Source and procure locally . B R

. Select proper transporting vehicles and tools, and unloading location BEARERERMIAE  EREEH
and method to prevent secondary handling BB B LE ZRIRE

. Replace business air travel by tele- or video conferencing when o FERJEEMBRT  LEEHRBEZHE
possible, and consider alternatives, such as trains and high-speed rail REEMEZR TEEBEAERSHESE

BRITH

Figure 2 VOC treatment facility for reducing fugitive emissions at Xiangshui NU

B2 ghkFFERLCESVWEERIE

Since January 2012, Zhenjiang Sinotech has signed a solar power supply
contract with a solar power supplier to provide on-site area for installation
of photovoltaic panels and purchase solar energy generated for public
facilities at the Eco-Plating Specialised Zone. The solar energy was used
to power up public lightings, firefighting systems and the lifts at the
Eco-Plating Specialised Zone. During the Reporting Year, 707,014 kWh of
solar energy was purchased by Zhenijiang Sinotech, which accounted for
27% of its total electricity consumption.

AR MR 3
B-E-SF-ANK RTERE-RAB
BREEETABERTAR  RHRRASRE

HRIR - THEEMEENAGEARNRRER
HamAREE AGREAERREEZEEN
AHBH - HHERHENEBHRE - EREFE
BT E R E707,014F FLIS K F5 68 15 4B FF

EE27% -
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S FRERE  #HEekEA®RSTG

Figure 3 Solar panels installed on-site at the Eco-Plating Specialised Zone

B3 RREFEENRBERE KGR

Apart from the previously set emission reduction target from steam
recovery, a target on solar energy consumption had also been set
by Zhenjiang Sinotech during the Last Reporting Period. Sugian New
Universe had also set a target to reduce concentration of the air emissions
of nitrogen oxides (“NO_"), sulphur dioxide (“SO,") and respiratory
suspended particles (otherwise known as particulate matter, “PM") during
the Last Reporting Period.

In addition, the Key Operations had also set the following targets during
the Last Reporting Period:

J Achieve 37% non-GHG air emissions reduction at Yancheng NUHF?,
using financial year 2022 as baseline data.

2 The Group's original wording is to reduce annual non-GHG air
emissions at Yancheng NUHF from 22.29 tonnes to 13.976 tonnes.
Since Yancheng NUHF does not produce this amount of non-GHG air
emissions, this target is converted to a percentage reduction, which is
equivalent to 37% reduction in non-GHG air emissions.

=
=

—EB-=§

S8

BB 1E &R E M 2T WO BE B AR5 - ST FERY
ELEABRESFENREABGEBRER KL
BEHREFE BEEFTHTIRKRERBEAALY
(l&&Em))  —&mim (=8|t &A%k
ABFRA (MERBTEN  [BIERDH
BERPFBURER B AR -

AN EBEFEER EEFRS BB IR E N
TEZ:

e NZTE-__URFERELRE FH
WA THEENFEERBENERD
37%? °

2 KEIMEEE$¥E‘H%E§%HE+E 0ENS
BERBEFHEREN22. 2911@/}:}24\?;13.976
u@ﬁemﬂﬁyﬁxﬁﬁﬁﬂsﬁ#/ REEHEW
£ I E B K F .JJCtH—rETEETﬁZ%/ﬁK
A HERRBA37%H 38 = RE
HEME -

CHERE

Sy

AHE FHFRRAREEARQA
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The following targets have been reviewed by the Board and the EZ=Z@eREBEDEH TNIBIEZE-
management.

TARGET INDICATOR BASELINE TARGET 2023 PROGRESS REVIEW  TARGET STATUS
BEER HER BE —ECC=FEERF B EAR R
ENERGY GENERATED Generate 1,800,000 Generated 1,675,236 Missed for

FROM STEAM kWh of energy from kWh of energy from 2023, due to
RECOVERY steam recovery at steam recovery at machine failure
HREKFIEERE Zhenjiang Zhenjiang New Universe of steam recovery

SOLAR ENERGY
CONSUMPTION

New Universe to reduce
GHG emission

ST TR B T E A
1,800,000F FL B §ER
BWAOBEBUR EREE

in 2023
ETIHFFR T -=&4¢)
o] Yo 2% 5 EE 41,675,236
TR R

equipment,
resulting in

4 months of
deactivation
KRR —_T_=
FEN - RARR
74 1B U 3R 1 1 2R AR
% - 3T A4E
A

Purchase 500,000
kWh of solar energy

Purchased 707,014 kWh
of solar energy in 2023

Achieved for 2023
R-TF_=FEK

KGREEFEER each year to reduce RZEZ=FEE
Scope 2 indirect energy 707,014F LB K5 8¢
N/A, based on emissions.
yearly data HFFEE500,000F FELEF
TEA ER KI58E - AR #E2H)
BFEEEmMTE e BE R BE AR o
AIR EMISSION Achieve a more Sugian New Universe Achieved for 2023
CONCENTRATION stringent air emission recorded air emissions MIE - =ZFEK
BERBEHERE concentrations of the concentrations of
emissions of NO, 110 mg/m? of NO,,
(200 mg/m?), 8 mg/m? of SO,, and
SO, (50 mg/m?) and 4 mg/m? of PM in 2023,
PM (15 mg/m?) than the all below statutory
statutory requirement in requirement
Sugian New Universe in BRFIR T _Z=FH
2023. BERERRERASLY
R_e:fiéﬂmﬁ% (1m;ﬁ/zﬁx)
AE L (200257, #O&ﬁg%ﬁuéﬁ/
SHR) C Z&EAER (50 [ AK)  HEREE
2R UK REFE | Bk
KL (1525 /375 K) B
FERHERORE o
NON-GHG AIR 2,214.87 kg Achieve 37% non-GHG The Group generated Achieved for 2023
EMISSION (Baseline data air emissions reduction 527.52 kg of non-GHG RIEBE - =FEFERK
FBERBHENE in 2022) at Yancheng NUHF air emissions at Yancheng
2,214.87F % EHCT T ZESIERE | NUHF during the
(ZEZZFEH |REERERL37% Reporting Year, or a 76%
HIR) reduction

AEERFEFEREEE
B FEE2MNIERERE
BEME B527.52T 7

D76% ©
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Waste Handling and Reduction JEY) g FE R ot

The Key Operations continue to adopt various measure in order to properly —F E ¥ BEFHXNSEEH UL ZHRE N

handle and reduce waste. YRR o

Hazardous Waste & B EE YD

. Collects, stores, and handles waste by their categories to ensure that e RENKRE RBEREEEY  ARK
there is no cross contamination MBRZ N5

. 3 core principles to reduce waste: source reduction, toxicity e WA REYMRI3EZ L RA  JRSEREE - &
elimination, and recycling OB bR K IR ) A

Non-hazardous Waste FRBBEY

o Encourages duplex printing, and wastepaper and cardboards
recycling
o Enterprise Resource Planning (ERP) system in place to improve

management quality and work efficiency, so that paper waste is only
generated when necessary

. Promotes the “Clear Your Plate” Campaign to reduce food waste,
and provides reusable stainless-steel cutlery and utensils in staff
canteen

o Partners with other companies to discuss on filters and packaging

materials reuse possibilities

o TENEMITED - B UL FI AR RS AR B AT IR

. BRECEERMAEERP)RS - URE
BHENTIERE BREEREFTEH
A EERER

o MEIXEIEZ HLOREBRY Y&
ETRERHUSHEEANTHEMER

<P

e HBHMAFAEE MHEFMNA
YRR Bt

BENLE

To further reduce waste generation, the Key Operations had set relevant
targets depending on their capabilities as tracked against performance
data during the financial year 2021. These targets included:

o Achieve 5% hazardous waste reduction at Zhenjiang New Universe
by 2022;

o Achieve 20% solid waste reduction at the Eco-Plating Specialised
Zone by 2023; and

o Achieve 15% paper consumption reduction at Yancheng NUHF by
2024.

The Group had originally missed its target of achieving 5% hazardous
waste reduction at Zhenjiang New Universe by 2022; as such, the Group
had adjusted its target to achieving 5% hazardous waste reduction at
Zhenjiang New Universe without any specific timeframe during the Last
Reporting Period.

In addition, the Key Operations had also set the following targets during
the Last Reporting Period:

o Reduce pollutants within wastewater discharge at Zhenjiang
Sinotech by 34%?3, using financial year 2022 as baseline data.

3 The Group's original wording is to reduce pollutants within wastewater
discharge at Zhenjiang Sinotech to 30.75 tonnes, based on the
assumption of 500,000 tonnes of wastewater discharge annually at
statutory requirements. Since this would equate to 46.9 tonnes of
pollutants, a reduction to 30.75 tonnes of wastewater pollutants is
equivalent to 34% reduction in wastewater pollutants.

_— —

BE - HERERRSE

7%?;*/7\)124\}*%?_% TEXEBEERER
ﬁE%IJEW?ﬁETﬁ WH T —FHHEF

J*B’Jiaxﬁz%z%ﬁ EITEH - ZFEReRE

. R SR EBINFERLER
VR 5%

. :::—i&zm&ﬁﬂ% FEERER
B EEEEEYI20% 0 &

. TR NSRRI EERTTFELZER
HKERAERA15% ©

NEBRAKRER - E - _FEREREBEILTTF

HWAS%EREYHBIE Bt £ @& S
B AEEKBERAESERBINTR5%
EREY  WRREERRR -

bSO - R EEE MR L8 S HIE TR AR E A
DEEE

. NZZE-__UBRFERERHEE &
T ZE RO BE K BE P 6905 2 Y 0R 4
34%3 °

3 AEEMRTEZISBETERMEE K
W ES YR A 230750 ¢ It ERF
500,000 B2 /K 1% E HE L E FTIEM &
o AN ULAEE R46.9 5 1Y) - EREEKST
R A 2307508 48 B 7R 434 % B BE K
SR

HFEFRAREEAERAQA
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During the Reporting Year, the following targets have been reviewed by

55

the Board and the management.

TARGET INDICATOR

BEEER

BASELINE

tEgkERAKS

TARGET
BE

RBESFER EFERE

=

PROGRESS REVIEW
EEW

SOCIAL AND GOVERNANCE REPORT 2023

BEEEMTIA

TARGET STATUS
B &M

HAZARDOUS WASTE

6,381.41 tonnes

Achieve 5% hazardous

The hazardous waste

Not achieved due

GENERATION (Baseline data in  waste reduction generated during the to an increased
THREYES 2021) at Zhenjiang New Reporting Year was 7,126.72  treatment volume
6,381.4118 (== Universe tonnes, which increased by and change of
TFERER) BINFERGEEREYR  12% when compared to composition of the
HES5% baseline data wastes treated
BREFENEENCREY HREESEN
R7126.720F - EMEKEE  RARBEYKD
ML N12% © RS T R B S X
SOLID WASTE 6,309.78 tonnes  Achieve 20% solid Solid waste generation First achieved in
GENERATION (Baseline data in  waste reduction* at the reduced by 35% during 2022;
ERENESE 2021) Eco-Plating Specialised the Reporting Year when RZEBE-_FHBR
6,309.78M8 (= Zone by 2023 compared to baseline data B
ZHFAKREE) RREFEEEN_ZT_= HEQGEURMEL  RBE
FHAAEBEREEEDH FEEEEWEEMP35%  Achieved again in
HE20%* 2023
RZZEZ=FHK
ERK
PAPER 578.84 kg Achieve 15% paper Paper consumption reduced Achieved in 2023
CONSUMPTION (Baseline data consumption reduction by 18% during the Reporting MR =T = =FE
HEAE in 2021) at Yancheng NUHF by Year when compared to
578.84F = (=% 2024 baseline data
TFEKER) ERFFEZR-_ZT-N HEAKEURAL  BRAERN
FIvMERMARAER BRSEEZRI18%
215%
WASTEWATER 10.54 tonnes Reduce pollutants within ~ The Group generated 6.68 Achieved in 2023
POLLUTANTS (Baseline data wastewater discharge at ~ tonnes of wastewater RZTZZFEK
BEK53Y in 2022) Zhenjiang Sinotech by pollutants at Zhenjiang
10.54M (== 34% Sinotech during the Reporting
CToFHEHGER) BIERMEBKPERFTR  Year, or a 37% reduction
SRR 34% REBPIWEFENE
T ERIE R ERKTEY R
6.68M » JH37% °
4 The solid waste at the Eco-Plating Specialised Zone within this target 4 NEER 7RIS EE R BEEEYE SR

refers to the sludge generation.

EE-
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In general, the targets have all been achieved except for the hazardous
waste generation target set by Zhenjiang New Universe. The reason
for not achieving the target was mainly due to the increased treatment
volume and the change of composition of the wastes treated. They both
contributed to an increase of hazardous waste generated by Zhenjiang
New Universe during the Reporting Year when compared to baseline data.
However, Zhenjiang New Universe has managed to slightly decrease its
hazardous waste generation by 6% when compared to the Last Reporting
Period.

Energy Use Efficiency

The Key Operations of the Group regularly promote energy-saving
initiatives throughout operating areas, enforcing good practices in
terms of maintenance of plants and equipment for better efficiency and

S FERE 2 KkE

=l

REMS BRTHEHINTRENEREVELE
ERR HMBRHMILER - X REKE T

WRETEEHNEESNIEINKRAEIEEY
AR E - BEGBEMAL  EMITEHEH

BIHFTERSFEANEENBREYEM -
R BIHFFHEREVELES FERS
Hi R A b BE JRI6 % ©

BEJR & 1 3% K
AEENTEXTEFTEHNB AL E R H
FEETREEIE - B R R R BETT A %{%é

i

BRERREEN  BFEL B

productivity. The principles of reduction, replacement, and recovery are W H) R B A Z K25 »

upheld for efficiency improvement.

Reduction WA

o Informatisation to assess, evaluate, manage, and control energy use o RAEBIFETME FTE EFERES
and reduce wastage BERERER  RDRE

o Installation of variable-frequency drives in motors for energy e BERLTEFIES RS RN E
efficiency

o Control of air conditioning temperature during different season o =R 2= ﬁﬁE’]’”uﬂ =

. Use of double effect evaporators, which allow boiling point to e ER MR RIERES R EAR
decrease, reducing steam and electricity consumption HENERE

Replacement 2

. Gradually retire National Il and IV standard vehicles and replace with e Bl= BIMELEEHEHRK  HA
National V vehicles F1 55 4

. Priority for energy efficient and low environmental footprint e BEZRSEREI R LERRET
electronic and electric equipment FRERKME

Recovery ] 1

. Explore further energy recovery opportunities with reference to e 2REREZE  E—THERERDKD
national standards e

. Utilise waste oil collected for combustion* . ) U £R 1 E B2 0 fR fﬂ?" e

. Residue heat recovery for wheel dehumidifier, double effect o EREAEIU B R bR SRR B - EEARR B RS -

evaporators, cleaning, deaerator, and selling

B RAREMEE

The Key Operations focused on enhancing energy recovery in its operation
and had therefore set the following targets in previous years:

° Generate 1,800,000 kWh of energy from steam recovery at
Zhenjiang New Universe annually®; and

o Achieve 60% of steam transportation efficiency rate for steam
supplying to neighbouring companies at Yancheng NUHF by 2024.

* Applicable to Xiangshui NU only
> The target was set based on the treatment volume of Zhenjiang New
Universe during the financial year 2021.

_— —

BE - HERERRSE

TEEBREFENTHEERH MR ETTHE
REW - FhERBEFEREUTBEE

s EBFHEHRINTARAZARUESE
1,800,000 F FLEF RBE RS + K

. _7_E¢i2ﬁl Eﬁﬁf&%ﬁ?‘ﬁ%ﬁ

.
ZEAREKITF

s ZABRDRBE-Z - —FHBRFERNELST
FHREBEMTE °

HFEFRAREEAERAQA
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In addition, the Key Operations had also set the following targets during  Jthoh - 3 & 2 558 {E A B 3R 4 B9 RS 78 38 5E A
the Last Reporting Period: TEE:

. Achieve 5% energy consumption reduction at Zhenjiang Sinotech by e L,{ —EC U RFEEAEREE
2032, using financial year 2022 as baseline data. TR ATFEETIERM ﬁmu/ﬁ %%
BREIES% o

During the Reporting Year, the following targets have been reviewed by RH{REFERN - EEeMEEECEEF 78
the Board and the management. iz
TARGET INDICATOR BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEEER HER BE EER BEMRR
ENERGY GENERATED N/A Generate 1,800,000 kWh of Generated 1,675,236 Missed for 2023,
FROM STEAM iR energy from steam recovery kWh of energy from due to machine
RECOVERY at Zhenjiang New Universe to  steam recovery at failure of steam
RAABKESE reduce GHG emission Zhenjiang New Universe  recovery equipment,
SEOLFT TR AR EE in 2023 resulting in
1,800,000 L i & BE R A HIIHFR T =% 4 months of
AR R = RBEBEK Bl W7 R EE 41,675,236 deactivation
FTRE R RERZB-=F
ER O RERENA
@Hﬂz SRR AR S
BHEM4AE A
STEAM N/A Achieve 60% of steam Achieved 72% of steam Achieved for 2023,
TRANSPORTATION i A transportation efficiency transportation efficiency ~ Yancheng NUHF will
EFFICIENCY rate for steam supplying to rate during the Reporting strive to achieve a
R ANME neighbouring companies at Year higher efficiency
Yancheng NUHF by 2024 RIREFENEMT2%  rate by 2024
BEHHFEEN_F _Eiﬂz FORHIRRUE MBI ZFEK
Z B T AR T A R A B T TR
TR R E F60% RZZEZMFEEN
BERESRE
ENERGY 1,908,458 kWh  Achieve 5% energy Energy consumption To be reviewed in
CONSUMPTION 1,908,458 F K consumption reduction at increased by 1% at the next reporting
BERUEFE i3 Zhenjiang Sinotech by 2032 Zhenjiang Sinotech during year
TERIN —T= 5 the Reporting Year RN EREFE

ZHBREREFEERES% BIEMNNBREFERN ETEH
BV BE IR B FEEIE N1 %

The energy consumption target of Zhenjiang Sinotech has lagged behind HRBEFERIBELIN @ BT EROGERM
progress due to a higher treatment volume during the Reporting Year. (M BIE%&#E - EIEREE TERSEE
Zhenjiang Sinotech will continue to review the performance and discuss #EB SR EEER VN RARAEHNNE
the necessity for adjusting the target in the next reporting year. 1% o

22 New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023
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. == A E#R A
T2 =FRE HEgKEBHRE
Water Use Efficiency Ik & JE(E ALK

Water was mainly supplied by private water supply companies or industrial /KEZBRALEHK DRI ARERF BEKEE
parks where the Key Operations of the Group are situated. There was  FifEf) T2 ER M o WESKEGEB/KRAME -

no issue in sourcing water fit for purpose. Even though some of the Key
Operations are situated in saline-alkaline areas, groundwater that comes
from industrial parks’ upper streams must first be treated to ensure
compliance with standards before being used in the Key Operations. The
Key Operations have provided clear instructions on water saving practice
and shall continue to enforce water conservation measures in every major
aspect in operations.

At all operations, water is reused whenever possible to maintain efficiency.
For example, water used for cooling, steaming, and spraying would be
recycled or recollected for repeated usage across facilities to help reduce
freshwater consumption. Employees of the Group are also reminded to
adopt water-saving practices. As stipulated in the latest environmental
impact assessment, Zhenjiang Sinotech will reuse at least 30% of water
to enhance water use efficiency and reduce wastage throughout all
operation.

BEATIEEREEMNERM - BERET
¥E NN TRKNBARCBRIE  UERE
EEE FRRARTEXEKEE - TEEKE
ECIREEM RN EEEALORK X1
BENSREFTENEERIEEEKEE -

FEXRBENEREBERKERNEREE -
fran - AReAl s FAREENKE @K E
WERTRRGBERER - BB ERERK
AEBEMREREERHOMKER - KA
MIRRFZEFN G BIEMBERRLI30%A
K BASESRKEIRERBE - WR D B EB
EEHREKX

Figure 4 Water reuse system in Zhenjiang Sinotech

B4 ETENMNKBIRARS
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With the existing production facilities remain unchanged, Zhenjiang
New Universe has set a target in 2021 to achieve a 20% reduction on
water consumption by 2026, with 2021 as the base year. During the Last
Reporting Period, Zhenjiang Sinotech had also set a new target on water
consumption reduction. In addition, Yancheng NUHF had set a 15% water
reuse rate target for 2023 during the Last Reporting Period.

EREMEERBERTENERT  BIIH
FRIZEZ—FETHNEBRRE=-Z=RX
AT EEKEREREM20% (A T~ —

FREEF) REEHREFE  HITEMT
FER A FEKTTEE T3 B AR o s R EER
SHER ERHTFELECR T _=—FRE

15%H)KBFAEEE -

TARGET INDICATOR BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEEE HER BE EERE B &R
WATER 122,375 m3 Achieve a 20% reduction  Water consumption In progress
CONSUMPTION (Baseline data in on water consumption in  decreased by 12% in HEITH
KEFRHEEE 2021) Zhenjiang New Universe Zhenjiang New Universe
122,3753 5 K by 2026 during the Reporting Year
TR -FHE  RINFRIZTRFIH BIAFRREFERK
#]iE) ZHIBHEKERBEAEE ERBEERD12%
M20%
WATER 274,690 m3 Achieve a 5% reduction Water consumption To be reviewed in
CONSUMPTION (Baseline data in on water consumption increased by 124% in the next reporting
KEFHEE 2022) in Zhenjiang Sinotech Zhenjiang Sinotech year
274,69037 J7 K FITERMELRKER during the Reporting BRTEREFE
(ZEZ—FEE HREERI5% Year, mainly due to EITEH
) higher treatment volume
FIEMRBEFERN
B 7K B R H A = 10
124%  T2REAZKRIE
B0 -
WATER REUSE N/A Achieve a 15% water Yancheng NUHF had a Achieved for 2023
KEBRA A~ iE A reuse rate in Yancheng 46% water reuse rate MRIBZ=FEX

NUHF by 2023

HIR I TFIEER T ==
F 2RI ERKBNAXE
ER115%

during the Reporting
Year.

BT FEENREFE
WHE)K B A X R46% °

The above targets have been reviewed by the Board and the management.
The water consumption target of Zhenjiang New Universe is currently on
track to be achieved by 2026. However, the water consumption target of
Zhenjiang Sinotech has lagged behind progress due to a higher treatment
volume during the Reporting Year. Zhenjiang Sinotech will continue to
review the performance and discuss the necessity for adjusting the target
in the next reporting year.

T EEERESe LREREEN HINTF
MFEKEZRERAEN - NFEIR - A
BOTERABREFEANEESENME BN E
B EITEMBGESRTER W NERS
FmBAREENTEE -
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Key Achievements in 2023

S FRERE  #HEekEA®RSTG

~>

—ECCFEMT B

With the Group’s proactive approach to environmental protection, HEHBEBFUBZERFRBETHIET  KEFK
bolstered by the PRC government’s tightened environmental HEGHIREREHR ~AEBERNREFEETE
requirements, the Group has made significant improvements in the Key ¥ EFEHFERNEE AN

Operations during the Reporting Year:

Emission reduction

B

Enhanced fugitive emission collection through negative or increased speed of suction

collection for emission treatment

BREBOIOE MG REIEHTORE - A58 BUR M BER Y Kk

Improved VOC and smoke concentration monitoring program and measuring scale to

enhance accuracy of emission concentration monitoring

BOEBEU AR A RNEEREENRERFLASRE - ReBEHURE SR &I

Implemented wet electrostatic precipitator to reduce dust and pollutants in emitted gas
SR EMERS BB AR T HIRERTEY

Established an air curtain and automatic roller shutters at the warehouses to reduce

leakage of fugitive emissions

ERERURERBBBE - R AURIEHE YRR

Improve wastewater
discharge quality
REBKEREER

Installed linkage system with the local government at discharge valve for monitoring
rainwater discharge

TE BF PR P %2 5 B M U Bt B B9 B+ DA BE ORI RR 7K BE
Installed mixed sampling equipment for regular sampling of wastewater discharge by local
government

ZEOR A MR - B BUR E 218 BE R R ICGE 1T BV

Retrofitted the rainwater drainage network to reduce overflow and avoid contamination
BUERKBEKER - AR s Rl e )5 2

Completed second phase of retrofit-operate-transfer (“ROT") upgrades at Zhenjiang
Sinotech, allowing for increased wastewater treatment capacity to 10,000 tonnes/day, as
well as significantly reduced Wastewater pollutants concentration

TERIRIT RIS — BRUGE — BRI - BEEKEIEEE IR £ 10,0008 B -
W ZERENTRYRE

Energy reduction

A BE

Cooperated with solar energy supplier by providing suitable area on-site for solar panels
installation at the Eco-Plating Specialised Zone

HAGRHERSE ERAREEEREHSERERSLZEAGREDR
Purchased 707,014 kWh of solar energy for powering the public facilities at the Eco-Plating
Specialised Zone

EE707,014FTRKHN KRG RRREFEZRNAHRBHES

Around 26,400 tonnes of steam recovered and used on-site during the Reporting Year
R|EFER - B RIERISE R 426,400 )7

Around 51,200 tonnes of steam recovered sold to neighbouring company during the
Reporting Year

R|EFEA - BUAIST,20088 2% /T E T 483 A 7]

Retrofitted the circulating water pump to reduce energy consumption
RETEIRKR DUR D 8E R B #E

Improved the steam transportation system to reduce unnecessary energy consumption

BOEFERBX R RO T BBEEEIR R

Water reuse

Achieved zero discharge by reusing treated rainwater in Xiangshui NU

KEBRA BRAFEBEAREBORNK  BHETHER
Waste reduction Installing the low-temperature sludge dehydration equipment to reduce water content of
WA KFE sludge and hence the sludge generation amount

KERTRBKZE - RIS EKE - MRS ELE

SECCERE REREAES FFEREEARAF
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Figure 5 Low-temperature sludge dehydration equipment at Zhenjiang Sinotech

E5 STHERMERTRBKRE

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New Universe, fEEX ZE B (E - SETER  SHTHF - &
Yancheng NUHF, and Xiangshui NU were accredited with the GB/T 3 ¥ F 18 & & 2K ¥ F ¥ 8 3BGB,/T 24001-
24001-2016/1SO 14001:2015 Environmental Management System. 2016,71SO 14001:20153RHE IR EE X707 o
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Emissions

During the Reporting Year, the Group did not note any cases of material
non-compliance relating to air and greenhouse gas (“GHG") emissions,
discharge into water and land, and the generation of hazardous and
non-hazardous waste as required by the applicable laws and regulations.
The Group adopts environmental management system and strictly
complies with national and local laws and regulations related to
environmental protection and pollution control, including but not limited
to the following:

- Environmental Protection Law of the PRC

- Air Pollution Prevention and Control Law of the PRC

- Water Pollution Prevention and Control Law of the PRC

- Law of the PRC on Prevention and Control of Environmental
Pollution by Solid Wastes

- Law of the PRC on Prevention and Control of Pollution by
Environmental Noise

- Standard for Pollution Control on Hazardous Waste Incineration (GB
18484-2020)

- Standard for Pollution Control on Hazardous Waste Storage
(GB18597-2023)

- Standard for Pollution Control on Hazardous Waste Landfill (GB
18598)

- Integrated wastewater discharge standard (GB 8978)

- Emission Standard for Industrial Enterprises Noise at Boundary (GB
12348)

- Emission Standard of Pollutants for Electroplating (GB 21900-2008)
Table 3

- Medical Waste Disposal Pollution Control Standard (GB39707-2020)

- Technical Specification for Setting Identification Signs of Hazardous
Waste (HJ1276-2022)

The 14th Five Year Plan (2021-2025) for National Work Plan for the
Assessment of Standardised Environmental Management of Hazardous
Waste (the “Plan”) was implemented during the Last Reporting Period.
The Group has formulated internal guidelines for aligning its internal
measures with the Plan.

S FERE 2 KkE

=N

HHY

RBEFERN  RREMERRROINKEE
AEBYEBXRETAABERMEERE (B
ERED BN mKkREIHEHSREERIFE
EREMHNELENERNERBN  NEBERA
REEEHNE YERETEARLMTBEHR
BRERSREGNERERRS - BEREATR
RRFIEIA

- Eplfﬁt“{% /f

- PR KRS RN A A

- REKFREERE

- PEEEEYSRERENRE

- RERERRISANAE

- 15 B & W) 8 e V5 2 PR I 1R ZE(GB 18484-
2020)

- & B2 BE ) B 17 05 R 4% %I 1% #5(GB18597-
2023)

- [EREEYIEIE)S 24T H1E 4E(GB 18598)

- REKER & BEIIT %E(GB 8978)

- I EMEBRAIRERE ERE%EGS
12348)

- S5 R W HE UZ %E(GB 21900-2008)%
3

- BEERVEEREERESR
(GB39707-2020)

- EREVHAIRERE R RHHI276-
2022)

AR %

(tHAR (ZEZ—FE2-_FT_H%)2EHER
BEYRESTREERETEIEFIR(EZARD)
BN EESREHEEE -  ANEE S & H E RS
KR FEASEMEZ T RRE 8o
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To monitor the impacts of activities on the environment and natural
resources, the Key Operations of the Group regularly engage qualified
professionals to conduct environmental assessment and provide
monitoring reports. Data measured include, surface water quality,
groundwater quality, drinking water quality, soil quality, waste gas
emission, wastewater discharge, residue content from incineration, and
noise pollution, to ensure compliance with standards and emission limits.

Types of Emissions

During the Reporting Year, nitrogen oxides (“NO_"), sulphur oxides
("SOx"), and particulate matter ("PM") were emitted from incinerators
that consumed natural gas and Group-owned vehicles that consumed
petrol and diesel (such as passenger cars, light goods vehicles, and
other mobile machinery). The Group will continue taking steps in further
decreasing the dependence on fossil fuels and reduce air emissions.

tTEgkERAEKSE

AEAEBHRBERRAEREXNHTE K
EENTFEEREETHERCEARIEEAL
EITIRB G RIERERRE - AENEER
FEHFRKE - B TKKE - RAKKE - +15
BE - BEREME - BEKERE RERBK
MERESEE  UBRRFTSEZERIERRE -

& /LokE ]

RBEFEAR  BRAMARANOEERENEE
HREAMREHNEAER (PINBETHE -
HRESREMBEHEM) BERERELY -
B ) R AT R AR F R o A 5 [ A A AR
R BB — 2 0RUE B A AR RO AR F8 RO A RE
RBEIR

2023 2022 2021
—E-= g —E-—F
Emissions (kg)
HHE(TR)
NO, 1,231 3,201 2,621
a|1Y
Gaseous fuel consumption 110 193 237
FEERELE FE
Vehicle operation 1,121 3,008 2,384
HHET
SO, 7 10 8
mEy
Gaseous fuel consumption 1 1 1
B ELDH #E
Vehicle operation 6 9 7
EHETT
PM 108 285 120
BEERN
Greenhouse Gas Emissions B E R

While the scale of the Key Operations continues to expand gradually,
the Group is establishing better channels to collect, trace, and monitor
the total amount of GHG emission emitted. During the Reporting Year,
17,248 tonnes of carbon dioxide equivalent (“tCO,e"”), which included
carbon dioxide, methane, nitrous oxide, and hydrofluorocarbons, was
emitted. The intensity was 0.06 tCO,e/m?, or 37 tCO_e/employee.

HEEXZXBEFENREREZTIER A%
EFEERE cENREBARE B EER
BERENRERE -HRBEFER BIEZ
fibiix - Bl EtTEARERRLEEMEN
HBMERIT248 AL EE  MBEMBRE
BEFH KOO _A/IRESE  HTREES
VM EREE -
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e AN =
—TE_CFRBEERE  #HgkEBEASBE
2023 2022 2021
—E-= SEASS —E-—F
Emissions (tCO.e)’
HHE(H-ELHER)
Scope 1 Direct Emission Combustion of fuel for stationary Natural Gas 1,426 2,755 3,386
HE1HEEER source? AAR
IR BRI Diesel 1,223 917 3,676
55
LPG 2 / /
RALAER
Fuel oil / 1,994 2,063
WA
Combustion of fuel for mobile sources Diesel 989 1,439 1,003
B IR B BRI I e
Petrol 87 149 174
A
Refngerants and fire extinguishing agents <1 / 21
B402 T Ko N B
Assimilation of CO, through tree planting / / /
BRI~ L
Scope 2 Indirect Emission* Purchased electricity? 13,101 15,472 19,352
52 Mg SNEE A3
Scope 3 Other Indirect Emission Electricity used for processing fresh water and 408 332 287
EE3 Hn B EHER wastewater by third parties
ZHERBERKREKAAEN
Business air travel 4 19° 2
B ZE = IR
Paper waste disposed at landfills 7 9 10
HHESEBNER
Total 17,248 23,086 29,974
wt
GHG emission intensity (per m? of building area) 0.06 0.08 0.11
BERBHEREE (BYAKEER)
GHG emission |nten5|ty (per employee) 37 36 48
BERBHHAE (BEER)
Note 1: Emission factors were made reference to Appendix C2 of the Listing Rules  FIEE1 - Br 5B SELBA SN - HERUR BTY 22 IR Xﬁﬁi{r
and their referred documentation as set out by the Stock Exchange, BHEMRAMISECQ2R A2 EXHGH - &

unless stated otherwise. Scope 3 emissions were only calculated based
on the available emission factors from the referred documentation.

Note 2:

Emission for the combustion of natural gas, fuel oil and diesel for

B 5E2

stationary source were calculated with reference to the emission
factors provided by the Greenhouse Gas Protocol Tool for Energy

Consumption in China.

Note 3:

Note 4:

Note 5:

Emission factor for purchased electricity in Mainland China was
0.5703 tCO,e/MWh in 2023, 0.581 tCO,e/MWh in 2022, and 0.6101
tCO,e/MWh in 2021, with reference to the Ministry of Ecology and
Environment of People’s Republic of China.

Indirect emissions of fuels other than electricity were not calculated
due to unavailable emission factors from fuel suppliers.

Business air travels in 2022 have increased due to the increased
outreach projects and market development activities in Jiangsu Yu Xin.
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GHG EMISSIONS (tCO,e)
=RAETNE (I
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Hazardous Waste Produced

Hazardous waste from the Key Operations of the Group included residue
from incineration, residue and sludge from electroplating and on-site
wastewater treatment facilities, and other miscellaneous waste (such as
contaminated activated carbon, solutions bottles and filters, heat-resistant
materials, etc). A total of 33,136 tonnes of hazardous waste, with an
intensity of 0.09 tonne/m?, or 54.97 tonne/employee, was generated
during the Reporting Year. Compared to the Last Reporting Period,

55

Parax

tTE kEARSE

CONTRIBUTION OF GREENHOUSE GAS EMISSIONS

BZEREBERBRIR
1.00%
1.56%
0,
237% 64.56%
67.02%
76.51%
34.44%
31.42%
21.12%
2023 2022 2021
—Eo=F -T2 —E - —F
Scope 1 Scope 2 M Scope 3
#EN #HE?2 #E3
HTEERBBREY

hazardous waste generated has reduced by 13%.

AEBMETEXBERELENBREMRIERERE
BE BERBSEKEESEEENRER
FR A RE M —AEY (P25 28 E M
i - AAEDREER - MARMHEE) RBEF
ERNEEMNEREYHRSEA33,1361 - 8E A
¥ 75 2K0.09M8 sk 5 % (8 §54.970F o £ _E ([ ¥
S HARMAL  FTEAMNEREYIRI13% -
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A Paa AN = ﬂ:
T2 =FRE HEgKEBHRE
2023 2022 2021
—E-= —E-C —EB-—fF
Volume (tonnes)
EE (W)
Hazardous waste generated 33,136 38,219 41,885
FELENRBREY
Residue from incineration 27,308 30,980 32,690
RGBS
Residue and sludge from electroplating and 4,571 5,281 7,287
wastewater treatment facilities
T4 B R B AR 2 2 VB SO
Others 1,257 1,958 1,908
HAh
Hazardous waste intensity (per tonne of treated solid waste) 0.31 0.36 0.34
THREYEE(SHSREEDREY)
Hazardous waste intensity (per m? of treated wastewater) 0.009 0.01 0.01
BREYRE (B A REEEREK)
DISTRIBUTION OF HAZARDOUS WASTE
FRE £ MBS R RIR
— 60,000
0
Z
=
o
=
5~ 4.55%
£ 40,000 5.12%
e ]
I ‘ 17.40%
= L 13.82%
w
o R 13.80%
RESY 0
E 42 20,000 81.06% e
> 82.41% 0
o
a
o<
<
N
<
T
0
2023 2022 2021
—E-=F —E-= T
Residue from Incineration
RgERE A
Residue and Sludge from Electroplating and On-site Wastewater Treatment Facilities
B B K BRI AR A B TR
Others
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T =ZFRE - L8 KEA
During the Reporting Year, 0.48% of hazardous waste was fed back to
incineration devices at Group-owned sites and treated by the continuously
upgraded facilities. The remaining 99.52% were collected by qualified
waste collectors. Most of which were disposed of at designated hazardous
waste landfills, while the others were incinerated or recycled in some
cases.

Non-hazardous Waste Produced

A total amount of 2,265 tonnes of non-hazardous waste, an intensity of
0.008 tonne/m?, or 4.84 tonne/employee was generated from the Key
Operations. It was mainly domestic waste, consisting of commercial waste
from office and employee residence, as well as disinfected and shredded
medical waste. Compared to the Last Reporting Period, non-hazardous
waste generated has dropped by 26%.

% &

RIREFE R - 0.48%K) 15 K BE ¥ 4t 3% B B 35
HHRGERE AT ARNOREEIE - &R
PVR%BEERWENMREEKE  EF K
HOEEENEREYIERSES - HHAIH
WG AR LB R T B -

FTELIEEREY

FTEEBEREEANIERBREMEER2,265
WE - 8 fZ AS T HK0.008MEEk & & 8 §4.84
W TBUHEAERNF EREEREHRA
EREEBEENEHERY  URKEBES RIF
ROBE R o 1 F{E SRS HARIARLL - FTEELEIE
BRI 26% ©

2023 2022 2021
—E-= —E-= —E-—F
Volume (tonnes)
EE ()
Non-hazardous waste generated 2,265 3,053 4,271
FEENERREY
Domestic Waste 32 980 2,455
A BB IR
Disinfected Medical Waste 2,231 2,064 1,809
HEBEEY
Packaging Materials 2 9 7
BEM K
Non-hazardous waste intensity (per m? of building area) 0.008 0.01 0.02
FEBEYRE (BFHFREE)
Non-hazardous waste intensity (per employee) 4.84 4.79 7

FRRBENRE (BRESR)
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A VoA YA H
- S FRE £ KFERBE
DISTRIBUTION OF NON-HAZARDOUS WASTE
FRIEL KN IEREEYRIR
a 5,000
=
=
(@) 0.17%
=
z 4,000
9 ~
o
= 0.29% 42.35%
w . 0
= I 3000
o
S
E @ 0.09%
g & 2,000 67.62%
©
[%2]
o™
2 98.48% 57.48%
= 1,000
<
N
<
- 32.09%
z
g 0 1.43%
2023 2022 2021
T - —E-—F
Domestic Waste Disinfected Medical Waste M Packaging Materials
TR BEBEEY BEMR
Most non-hazardous waste was handled by qualified waste collectors and ~ A& EEREMHRE EROED R EKE

sent to nearby suppliers for incineration or landfilling; the rest was fed
back to and incinerated by the Groups’ waste treatment facilities.

WREMTHERETR(CHIEE - HERE)
RO AR E R BE Y B IR R ETTIE -

FRE HLEREARE HF

RREBARRQA
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Wastewater Discharge JEIRBERL

The Group is aware of the environmental impacts of improper wastewater
treatment and discharge. The Key Operations make sure their pipelines
and facilities are protected with seepage and leakage prevention
work, alongside regular monitoring over working procedures and
relevant facilities, to prevent wastewater from negatively impacting the
environment.

AEEBNBEKEERERTECENIREY
@°$£¥%@¢%%%%ﬁiﬁﬁﬁﬁﬁ&
Rt W TER r RABRE SR pEHE 1T E HARS R -
AR IEBE K IR ENEE T E -

Figure 6 Seepage and leakage prevention work at waste treatment facility located at Yancheng NUHF

El6 Eu T FIE 8 BEKEE RGN 2RI E

To minimise the potential risks associated with discharge of wastewater,
all solid waste treatment plants are equipped with on-site treatment
facilities to carry out pre-treatment prior to sending them off to qualified
downstream treatment plants. As for the Eco-Plating Specialised Zone,
which is a wastewater treatment site for manufacturing clients, it
stringently complies with all national requirements before discharging
treated water. Heavy metal and biochemical pollutants are two of the
parameters that are strictly monitored during the process. Regular
technical improvement works are carried out in order to maintain a
stable and effective capacity to serve the growing demand from clients
within the zone. In addition to the existing technologies on real-time
monitoring of wastewater discharges and effective removal of chemical
oxygen demand (“COD") and heavy metals, the Group makes use of the
technology of reverse osmosis to further enhance the quality of treated
wastewater and reduce the amount of sludge produced.

EREREKEERS R BERKR - FAE E
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RPBEREENETHRESH - NEEEHE
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Figure 7 ROT-upgraded wastewater treatment facility at the Eco-Plating Specialised Zone

E7 RREFEEARBE-LE - BXBEKEERKE

Use of Resources BREA

The Group's operations involve the use of various resources, including AERBNEBFILERZREER  2EER
energy, water, and other raw materials. The Group has various policies KR EAR R ¥ - REBEZ B2 LillEE R
outlined to enhance resources use efficiency, taking into account into laws ~ A PIEVER T - #IE EEBE LIRS ERE A
and regulations as abovementioned. Ma o
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Energy Consumption BEIR HFE
2023 2022 2021
—E-=fF —g=-= —E-—F

Consumption (kWh)
EHREE (TERK)

Energy consumption’

38,500,843 55,452,310 72,367,381

BEROHFEE"
Purchased electricity 22,972,377 26,629,675 31,719,092
SNBE S
Natural gas 6,919,358 12,458,581 15,308,296
RINE
LPG 11,104 / /
BRAL AR
Fuel oil / 7,157,529 7,384,345
#RH
Diesel 8,308,329 8,711,326 17,374,641
e
Petrol 289,675 495,199 581,007
A
Energy usage intensity (per tonne of treated solid waste)? 393 550 655
BEREASE (EHMEREEBEY)?
Energy usage intensity (per m? of treated wastewater)? 4 5 7
BEREASE (BB KREEBREK)?
Energy usage intensity (per m? of office area)* 55 86 85

REEERBRE (BYAXPLIEERE)*

Note 1:Recovered steam was produced from the combustion of fuel that has
been included in the energy consumption of the associated fuel. The
energy consumption from recovered steam was zero.

Note 2: Energy usage intensity per tonne of treated solid waste = total kWh of
energy used in solid waste treatment operations/total tonne of treated
waste in the solid waste treatment operations. Energy used include all
energy used under the solid waste treatment operations’ control, e.g.,
for all stationary machinery and mobile vehicles.

Note 3: Energy usage intensity per tonne of treated wastewater = total kWh
of energy used in the wastewater treatment plant in the Eco-Plating
Specialised Zone/total m? of treated wastewater in the Eco-Plating
Specialised Zone. Energy used include all energy used under the
Eco-Plating Specialised Zone's control, e.g., for all stationary machinery
and mobile vehicles.

Note 4: For 2023, energy usage intensity per m? of office area = total kWh of
energy used in Jiangsu Xin Yu offices/total m? of office area of Jiangsu
Xin Yu; For 2022 and 2021, energy usage intensity per m? of office
area = total kWh of energy used in Jiangsu Yu Xin and Jiangsu Xin Yu
offices/total m? of office area of Jiangsu Yu Xin and Jiangsu Xin Yu.

B 5 1

B %2

B 5E3

Bi5E4

CERE TR AR TELR - WO K
P AMEBIARL O BEIROBFE R o [ R T

g R TR 1% A0 [E] B2 RE W) B BE R (E P 3R B =

[E] §8 % V) B 3% 1F 3¢ P 6 R 1O BE R 48 T FLBS
/B B8 R W) BRI 4 2 o BT BR IR RE ) 4R R
o PTABEIR B 4G B R BE Y B TR VR R
BEANMEROMAER 1 AEEE
HAR R B E AR -

CEMERIEEKNERERRE=-RRE

WHEBEKEEMEREREE TRE
SRR EEEXERIEEKEEBTI K-
AR ERREEELYRTHEER
FiE BRI FT B aEIR + QNPT A B T A i
ENE AT A MR ©

RZZBZ=F 8V RRAEELERE
RRE=IHNFROZLRBETRE
IEHATFHAEBRT IR - R2T -
FRIZZ—F SFHRRAEERR
ERARE=LHETHRIHNTRAER
RETRE, ITHFHRIHTFMAE
BEFTTK -
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Contributions of Energy Consumption

BEJRH FE AR

80

pERERE(ABTRE)

Energy Consumption ('000 000 kWh)

2023 2022

—E-=F T —F

0.80%

2021
—E-—F

m Electricity m Natural Gas m Diesel m Fuel Ol m Petrol m LPG

BN KRR S b

Direct Energy Consumption — Energy Powered by Combustion of Fuel
Stationary machinery and processes, such as, incinerators, stabilisation of
incineration process, and control of hazardous emission consumed natural
gas, fuel oil and diesel during the Reporting Year. Passenger cars, light and
medium goods vehicles, and other mobile machinery (such as fork lifters)
were utilised during the Reporting Year, consuming diesel and petrol. The
Group continued to reduce its unnecessary vehicles use, contributing to
reduction in mobile vehicle induced fuel consumption.

ZEZZFBRER

Vi BALRmE

BREBEFREFE—MEMHZEE
RBEFEAR RERE RERBRELRFR
fERBERYDEIE E B E MR MR FFERRAR -
WA R Sm - RIS FERN - AREERHERE
MR ERER ERANPARERAE
BB (Pl X E) - AR BEER DT B
BROEWMER - AR EEE RS RAREE
FEELER -

CHERERRE HFRAEEARAA
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Combustion of Fuel R
2023 2022 2021
B8 —_g2-= —E-—fF
Combustion (m?3)
MRIZE (L FHK)
Natural gas for stationary source 700,025 1,260,423 1,548,726
& 7E R B R A R
Combustion (litres)
RIZE (F)
Fuel oil for stationary source / 666,114 687,223
(& 75 IR A9 R
Diesel 830,988 871,296 1,737,791
4
Diesel for stationary source 467,455 343,862 1,368,879
[ 7E R & S
Diesel for mobile sources 363,533 527,434 368,912
EDR B S50
Petrol for mobile sources 32,687 55,878 65,561
MENIRE) T
Combustion (kg)
MREE(TR)
LPG for stationary source 797 / /

B R AL T
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Indirect Energy Consumption — Purchased Electricity and Recovered Steam
The total electricity consumption by the Key Operations was 22,972,378
kWh during the Reporting Year. The Key Operations also recovered heat
from its production lines and recycles the steam for internal heating.
During the Reporting Year, 80,978 tonnes of steam was recovered from
Zhenjiang New Universe, Yancheng NUHF, and Sugian New Universe, in
which 26,413 tonnes of steam was fed back to self-owned facilities for
heating and 51,175 tonnes of steam was sold to other companies for
heating purpose, whereas 3,390 tonnes of steam was lost due to heat
dissipation during transportation. Energy consumption of steam has been
included in the energy consumption of fuel used to generate steam.

S FRERE  #HEekEA®RSTG

BB BEIR EFE—SMEE ) K B % )7
BREFEAN TZEBEENBRRER
22,972,378 F Rl - T EXEBKEENDREE
BENREE - WHEARKAERIIEER - 3k
EFEERN - EIHT BT FELREET
37 [E14580,978ME 2% )5 - E 5 26,413ME 2K R ik
O2 B BRMEER - K51,175MZ 9 FHAM
NEIMEE - M3,390M KRB BB RS HE B
HEHIEKk  KANERERCESEEER
HRR B R E R E R o

2023 2022 2021
—E-= —E-= —E-—F
Consumption (kWh)
HEE(TER)

Purchased electricity’

22,972,378 26,629,674 31,719,092

SMNBE B
For treatment of solid waste 21,034,491 24,671,242 28,647,114
HEE TR E B EY
For treatment of wastewater! 1,907,235 1,867,116 3,000,202
BRI BE K
For office operations 30,652 91,316 71,776

HEERRE

Note 1: Purchased solar energy is not included in total amount of purchased
electricity and treatment of wastewater
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Water Consumption

During the Reporting Year, a total of 886,636 m? of fresh water was
consumed by the Key Operations. The water usage intensity was 2.93 m3
per tonne of treated solid waste, 1.39 m* per m? of treated wastewater,
and 0.22 m? per m? of office operation at Jiangsu Xin Yu.

Water Consumption

SOCIAL AND GOVERNANCE REPORT 2023

tEgkERAKS

K E 5B FE

RBEFEAN TEEXEBKEENRKERES
+£/5886,63617 /oK o WA AS BRI (& B BE ¥ A 0K
M E B2.933 5K ¢ B 5 K AS R 3R BE UK A K
WE A3 A K IR FRAZEEN
Y FKAKBER022I K

KEFRHEER

2023 2022 2021
—E-= —E-Z —EBE-—F
Volume (m3)
HEE (I HXK)

Water consumption 886,636 696,219 605,816
ke
Water usage intensity (per tonne of treated solid waste)’ 2.93 4.34 4.08
FAKE&RE (MRS iR 3B [E R RE W) )
Water usage intensity (per m? of treated wastewater)? 1.393 0.783 0.40
FA7K 8 & (T J K AE FR IR AR K ) 2
Water usage intensity (per m? office area)* 0.22 0.09 0.09
FXKE(BFARBAEEE)
Note 1: Water usage per tonne of treated solid waste = total m? of water used  MizE1 - SRR EEEY B K E=EEEYRIE

in the solid waste treatment operations/total tonne of treated solid
waste.

Note 2: Water usage per m® of treated wastewater = total m*® of water used
in the wastewater treatment plant in the Eco-Plating Specialised Zone/
total m* of treated wastewater in the Eco-Plating Specialised Zone.
Only water used under the Group's control is reported.

Note 3: The water usage intensity per m?® of treated wastewater from 2023
onwards has increased significantly when compared to 2021 and
2022 due to the deteriorated quality of wastewater collected from
enterprises from the Eco-Specialised Zone which led to an increased
water consumption for treatment.

Note 4: Water usage per m? of office area = total m* of water used in Jiangsu
Xin Yu/total m? of office area in Jiangsu Xin Yu. For 2022 and 2021,
water consumption of Jiangsu Yu Xin is not being included as the water
consumption are covered by the property management of landlord.

B 5E2

B 53

B 54

1ESFKARSL J7 K /48 B ¥E [E] B2 B ¥ 48 WA
e

B AARRIBEKBKE=RREER
¥eBERKEERAKEE RARBETE
& BRI BE K 4B ST 7 oK o (3R A 5 BT
HRKE o

R-F--FR-F- MK -F
= = I R R B K 0 Kk 26 A
A R IR R IR M b 2 A 5 B K
BB A AR A -

HEAFARLERAKESTIHITFAK
BRI AR/ IHHFARAEREFH
KeRZBZZFRZZZ—F HNL
BFHOBEKERKERETINMEESRE
BAEE WA REIHFHORKE -
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Packaging Material

During the Reporting Year, approximately 90,593 kg of packaging
materials was used for transferring waste from customers to the Key
Operations’ plants and for storing treated residue (fly ash and slag).
They were mainly drums and bags made of polypropylene, polyethylene,
tetrafluoroethylene, polyvinyl chloride with some recycled contents.
They cannot be recycled or reused as they have been contaminated by
hazardous waste. Treatment of such packaging materials are responsible
by the Group's downstream collectors, which usually incinerate or deposit
such waste to designated hazardous waste landfill depending on the
waste content. For non-contaminated packages such as corrugated boxes,
they are reused internally as much as possible.

= F R E -

e ke /WS
T

RBEFEAN BEVREEPBEAETEEY
BIEZBMENTELEREBERED (IRK LIES)
ZRIEITRETATE A B M R 493£90,593F
RoBEMBEZAURRAK BLE -  OHE
i BELKEKHRERET REETHE
WD - AR ELEBEME DR EREDSR
EHit TeeE sk BRI A BENEERAEE
WTIHBREEmEE RAESREEMSERKH
RERETIETNEREYIEES - YRAZ
SR BEY  WEIERAES  AIRAEER
EHEITHFIA

Packaging Materials Consumed FrHFEN B EM R
2023 2022 2021
—E:=-= —=-= —E=—F
Weight (kg)
HEE(TR)
Packaging materials consumption 90,593 217,415 244,538
BEMEERE
Packaging materials intensity (per m? of building area) 0.32 0.76 0.79
BENRBRE (BT KEE)
Packaging materials intensity (per employee) 195 341 358
BEMHEE(BEEER)
During the Reporting Year, Yancheng NUHF has continued to adopt SREFENRN @ BT FELEE A KA BERK

the new medical waste collection system for large-scaled hospitals first
introduced in 2021, which phased out the use of single-use medical waste
collection bags and containers. The new medical collection containers
were recycled for continuous collection. They were sterilised daily and
upon disposal of wastes.

%Eﬂ_;_*iﬁmaﬁmﬁ SRR E
AF"iﬁmﬁ% R BEEEDRERK
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Figure 8 Medical Collection Containers Adopted at Yancheng NUHF
B8 ZHENFFTEEANRANBRERERS

Combating Climate Change

It is inevitable for the Group to face the risks derived from climate change.
The Group has taken proactive steps in enhancing its preparedness
and resilience to climate change. It has assessed and duly identified the
climate-related risks that might pose significant impacts on its business
operation and supply chain. During the Reporting Year, the Group has
started disclosing its climate issues with reference to the Task Force on
Climate-Related Financial Disclosures (“TCFD") recommendations on
climate-related financial disclosure.

Governance

The Group’s ESG and climate issues management is integrated into its
governance structure as shown in the section “Sustainability Governance
Structure”. The Group understands that climate-related issues affect its
businesses, strategy, and financial planning over the short, medium, and
long term. The Group has therefore identified climate-related risks and
opportunities it encounters over various time horizons. The identified
climate risks are assessed based on the assessment methodology
explained in “Risk Management”. According to the identified risks, the
Group has developed corresponding management approaches. While for
climate-related opportunities, the Group has determined action plans to
enhance its resilience to climate change.

B R IRE
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Strategy

The relevant climate risks identified, their time horizon, trend, and the 4
potential financial impacts affecting the Group are shown below.

ENVIRONI\/IENTAL SOCIAL AND GOVERNANCE REPORT 2023

CLIMATE RISKS
RIZE R

TIME HORIZON
RFEEE

~>

TREND
B2

S FRERE  #HEekEA®RSTG

&
ERFHEERR HHEHBE BEETE
B BEPM B EWN TR -

%Wﬁiﬁ

ZN

POTENTIAL FINANCIAL IMPACT
BEMELE

Acute
2=

Short term

2 5

Increase
2 m

Extreme weather events with increased severity
during cyclones, hurricanes, storm surges and
floods can cause damage to the Key Operations and
its machinery, and human resources disruption.
FERDE - BeE - B &9 Kotk BifE - MR i KR
EMMEEMIEM AR T EXEREFR
HEWERIRSE @ WiERA N ERE T E -

Y2 Bk

PHYSICAL RISKS

Chronic

@t

Long term
E=3:1

Increase
1 m

Longer-term changes in climate patterns could
have an impact on landfill layering, rates of
decomposition, and trash stabilization, elevating
the expense of operating landfills. With more rain
and rising sea levels, the Eco-Specialized Zone
will consequently be more at risk of flooding or
contamination. Generally, the alteration in climate
patterns increases the cost of capital, operating
costs, the cost of human resources, the cost of
insurance premiums, and the potential for reduced
availability of insurance on assets in locations with
high exposure to natural disasters.
REEANRBECSEHIRIBSNDE  DBX
&ilﬁﬁﬁiam\iﬁi%% RimEESH
BEBER - BEERKEZRETE LA RRER
% PR 2 ook e R R o *ﬁﬁﬁﬁ% '
RIRRX A FEGEIMERKA - EERA -
ANERKAE - REBERAE LA&EQ% KES
B [ ) 8 A R FR AT B Rl L o

BERE

TRANSITION RISKS

Policy and Legal
BUR MR R

Long term

R H

Increase
=hl

Upon implementation of tightened environmental
laws and the carbon pricing system, the Group

will expect increased operating costs, increased
costs resulting from fines and legal proceedings

if non-compliance with newly implemented
regulations occurs, and supply chain disruption or
supply shortage if the carbon pricing system affects
the chemical markets.
EEBEBREAIRRERKEEHER  AEETE
B AGIEN - B ENETHERER - 5
FEERFDEGBRALE N - iEEHETE
M Bmmis  fEEePE LR EER
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POTENTIAL FINANCIAL IMPACT
BEMELE

Technology
il

Short term

2 5

Increase
1 m

During the transitional period, the Group expects
increased research and development and/or
procurement expenditures to introduce new and
alternative technologies, and additional cost of
adopting new practices and processes.

RIBEEBA - NEBE B &R R
S PASIERTEY KRB R - A RE AR A8
BEHEER S| BEIKA -

Market
%

BERE

TRANSITION RISKS

Short term

2 5

Increase
& m

The waste treatment method of co-processing of
waste in cement kiln provides a sustainable and
cost-effective alternative to the traditional waste
treatment methods adopted by the Group. This may
reduce demand for the Group's services and impact
its revenue and profitability.
KEEHREEENMN T ERREEBRABNELR
FEMRIR AR M AI I E R AR AR SN E R
TR -@ETEAETRIHAEERBOF R
TEWAREFEES

Reputation
=2

as

Medium term

T

Increase
1 m

Stakeholders’ concerns and negative news on
climate-related issues might dampen the investment
sentiment of investors, impacting the stock price
and market capitalisation of the Group, and hence
increasing the liquidity risk.
FmEEENEERREEBEEENEEEET
BREENRIREENRERE  TEASERENRD
B femEmnshitmg -
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Risk Management JE e B
An ESG risk assessment was conducted based on assessing the possibility 1;%15% HekERRRIEIEERTGELE
and impact of each identified risk. Risks are then prioritised and classified SRITIREME R R - REHRRETESL
into three risk levels: high, medium and low. The overall risk level was T}FF CYHEESARRER=ZERRRR - B2
determined depending on the possibility and impact of the risks. iR R TR BEREA AT RFEMERE
Risk levels Definition of the overall risk levels
[ B ok BRREARRAIZES
High Risks at this level may have serious consequences. It is highly likely that there will be some
impacts to the Group and hindrance for the Group to achieve strategic goals.
= REBRERITREELERBNER - BEURYASEENETHE  HRAKETHERR B
Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely,
the consequences could be minor in nature, but the probability of occurrence is higher.
H RELARATESERENER  BEEENAIRMERE - Rz - BRFTEBEM - B8 EME
B e
Low Risks at this level have limited harm and consequences for the Group to achieve its strategic
goals, and the probability of occurrence is low.
i AEABANEAEEERRKEZNREERERER  BAMERE -

The major climate physical and transition risks identified, their overall &RETEZREYWELAERK - HEER R
risk levels and the Group’s management approach are shown below. KENAEBEERHITRE T - AEBEEEL
The Group will prioritise resources to manage climate risks with high risk ~ ZH&RRKE R 5 AR /KFEHRIEREE -
levels.
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EANETE

A N/0
SR W5

OVERALL RISK LEVEL MANAGEMENT APPROACH
EREBRRB BE &

Acute and chronic
M RIEM

PHYSICAL
YEE L B

High -

=]

A]

Purchased insurance to minimise financial implications
caused by extreme weather damages
BERR UEERLEHRAABETEXNNTETE

Policy and Legal
R FOE 2

High -

A]

Continuously explore energy efficiency and recovery
opportunities to better manage its emissions
TERERRAE R B #E - AE B IR LBy
Cooperates with the government authorities to perform
industrial upgrading projects whenever necessary

ENERERNERAIEETEEREAB

Technology
i

High -

i

Continuously explore energy efficiency and recovery
opportunities to better manage its emissions

TET R RBEIR B E K B Ytk & - DASE 47 3t E 1R L HE A
Explore state-of-the-art artificial intelligent technologies to
adjust and optimise ambient conditions for hazardous waste
treatment

RRETENATE RN - AR RBLEREDRENER
Bk

Improve operation efficiency

REE S E

Market
Mm%

TRANSITION

High -

=]

Support the national directions and policies
XFEERT R RBE

Improve the coordination with other entities in the same
industry in line with the national guiding principles toward
the national climate target
BERARE2EREKERNESIRA - SEEFEHEMELRS
B 155 3

Continue to adopt traditional waste treatment methods
since incineration and landfilling are more established and
reliable waste treatment methods, especially for hazardous
wastes. In contrast, new waste treatment methods such as
co-processing of wastes in cement kiln may require further
research to reduce risks to human health and safety.
EERBESNEMRER L  AREREEREERKAR
AISENEMRIERE  FhRYNEREY - Bk - 5
MBRIBTE - SAORENEYHREIE - Alaed 2 — 2
TR E ABRERZZHRER

Reputation
= £

a5

Medium -

=a

Emphasise on continuous staff training and development
on climate issues at the operating level and optimise
administrative policies on climate issues on executive level
BMAKELBEOYE TETRENREREEIIRERE &
W7 EECRIRM BT IR

Focus on the Group’s targets on GHG reduction to mitigate
risks of climate change

FITEENRERBANEE  UWABREZECWERR
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Metrics and Targets

To measure the level and impact of the Group’s climate-related risks,
the Group monitors metrics and indicators to ensure an effective and
quantitative assessment. The Group monitors and reviews its Scope 1,
Scope 2, Scope 3 GHG emissions (in tCO,e), total GHG emissions (in
tCO,e) and the GHG emission intensities regularly. The GHG emission data
and targets set are shown in the sections “Greenhouse Gas Emissions”
and “Environmental Strategies and Targets”.

Social Responsibilities and Ethics

1.  Employment and Labour Practices
Employment
The Group did not note any cases of material non-compliance in
relation to employment during the Reporting Year, and strictly
complies with national and local laws and regulations, including but
not limited to the following:

- Labour Law of the PRC

- Labour Contract Law of the PRC

- Employment Promotion Law of the PRC

- Social Insurance Law of the PRC

- Law of the PRC on the Prevention and Control of Occupational
Diseases

- Regulations of Jiangsu Province on Wage Payment

- Special Rules on the Labour Protection of Female Employees

Total Workforce

As of 31 December 2023, the Key Operations had a total of 465
employees, all of which were from Mainland China. Around 100%
of them were full-time employees. Due to the disposal of Jiangsu Yu
Xin during the Reporting Year, the ratio of frontline to management
has increased compared to previous years.
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2023 2022 2021
—E-= g —E-—F
Number of employees' 465 638 627
EE AR
Full-time: part-time (ratio) 464:1 637:1 313:1
2 R (LX)
Male: female (ratio) 4:1 4:1 4:1
S & ()
Frontline: Management (ratio) 6:1 3:1 3:1
AR BEE (%)
18-25: 26-35: 36-45: 46-55: above 55 1:32:54:50:18 1:15:19:18:5 1:9:10:9:2

18-255% ¢ 26-355% ¢ 36-455% : 46-555% : 555 A

Note 1: Number of employees were those working within the reporting
scope at the end of the Reporting Year.
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Employee Turnover

The Group has been establishing mutual communication platforms
between management and its employees, considering employees’
feedback, and creating a friendlier corporate culture for staff
retention. During the Reporting Year, 165 people left the Key
Operations’ workforce, corresponding to a turnover rate of 36%,
which saw an increase when compared with the Last Reporting
Period. This is mainly due to the operations temporary halting at
Xiangshui NU since September during the Reporting Period, leading
to significant turnover figures from the subsidiary.

To further lower their turnover rate and retain talents, the Key
Operations will continue reviewing existing practices and strategies
on salary and welfare, health and safety protection, and internal
engagement and caring activities. The Key Operations hope that an
improved sense of belonging and cohesion can be achieved when
employees’ expectations are met.

Employment Policies

During the Reporting Year, there was no major change in
management measures relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunities, diversity and anti-discrimination for all Key
Operations. In Eco-Plating Specialised Zone, the welfare terms
have improved for employees accumulating longer service years to
reward their contribution to the business. With the growing demand
from clients and the municipal government, the Key Operations
have adopted mobile application, face recognition security devices
and other intelligent control administrative system to encourage
better utilisation of information technology in human resources
management.

Compensation and Benefits Package

Employees of the Key Operations are entitled to basic salary with
various allowance and incentive bonus as per their job positions,
responsibility, capability, contribution, performance, experience,
and other attributes. The Group regularly reviews and adjusts
employees’ salary in accordance with its business growth and market
price. The overall compensation is generally above market average.
Year-end bonuses are also provided based on performance.

Apart from monetary form of remuneration, non-monetary form
of basic social insurance, including pension, medical, work-related
injury, unemployment compensation and leaves are also offered
for talents retainment. In terms of leaves, employees enjoy national
holidays, marriage leaves, maternity leaves, funeral leaves, and
annual leaves. Accommodation, canteen, convenience store, and
shuttle buses are provided for employees working at remote plant
locations. Gym equipment are provided in the Jiangsu Xin Yu office
for stress relief. To create a sense of belonging and attachment
to the Group, team building activities and outings are arranged
regularly for enhanced communications between employees, e.g.
flower arrangement workshop, hiking activities, and barbeque
gatherings. A business account has also been created on WeChat
to publish updates about the Group and establish a friendly culture
with employees.
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Figure 9 Zhenjiang Sinotech September 2023 employees hiking trip to Mount Lu
BIFEN_Z_ZFAAEBTELRETZK

Figure 10 Selected gym equipment at Jiangsu Xin Yu
B10 SIHFHFH D @S B[/H

Internal Promotion and Dismissal AEEHKEE

Internal promotion and job opportunities are offered to existing NEE (‘.ﬂiﬁﬁé\l}%ﬁﬁq%ﬁ%ﬂ-&l{/ﬁ
employees, and selection is based on monthly review on working e EZERUTISHIES B ¥ T 1ERE
capability, attitude, and quality on a point scoring system. - ﬁzr EEHENBR AER - KE
Employees are encouraged to discuss their goals regarding job ESEEESEE FATENHMMME T
advancement and career development with their up-line supervisors. EEFREEXREMNARE -

The Key Operations may terminate a contract if an employee is not MEBTRIBTEEERE T EXKEER
performing up to standard. In such cases, the labour union is given e AR cEEEERT T2/87XK
7 days to provide any feedback or opinions for the companies’ FEEHEARENER - #HAGER -
consideration. If the employee wishes to make an appeal, the labour MRBETHEIBHEBAN Tk EIE4H
union will provide all necessary support and assistance according to — YNBSS FEER -

the law.
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Award and Penalty System

The Group has an “Award and Penalty System”. Under this system,
employees with excellent presentation, responsibility, discipline,
contribution, attitude, newly acquired qualification, and who act
as role models are to be recognised and rewarded with cash bonus
along with certificates of compliment; on the contrary, disciplinary
action and cash penalty are to be imposed if an employee has
committed an act of serious misconduct or deceitful behaviours.

Equal Opportunity

The Key Operations strive to recruit talents who can create value for
the Group. The Group provides equal opportunities for employees in
respect of recruitment, training and development, job advancement,
termination, compensation, and benefits. Recruitment channel by
the Key Operations includes recruitment webpage, staff referral,
platform on Department of Human Resources and Social Security.
Employees are not discriminated against or deprived of such
opportunities on the basis of gender, ethnicity, religion, colour,
age, marital status, family status, retirement, disability, pregnancy,
or any other discrimination prohibited by applicable law. Grievance
procedures are developed to ensure transparency and fairness at
workplace.

In the future, the Group wishes that it can contribute more
to promoting diversity and making the industry more widely
acceptable, especially by women, to deconstruct the stereotypes and
expectations imposed on certain categories of people.

Employee Health and Safety

During the Reporting Year, there were no major changes in policies
related to providing safe working environment and protecting
employees from occupational hazards. There was not any noted case
of material non-compliance in relation to health and safety laws and
regulations. The Group strictly complies with national and local laws
and regulations, including but not limited to the following:

. Law of the PRC on the Prevention and Control of Occupational
Diseases

o Production Safety Law of the PRC
° Emergency Response Law of the PRC

o Provisions on the Supervision and Administration of
Occupational Health at Work Sites

Work-related Fatality
There were no work-related fatalities in the past three years
including the Reporting Year.

REAFE

AEBRERIFE] - ERFET
BEMERR BER L2 EB &
ERHRM HEREEWIESRE
REERTRESRSREBERREGE
ERE RZ MEELTERERENT
BEBMAFTR BB LETHERE
RERAZER -

FEHRE
TEXBEERIARBESAEERE
BENAT AEEREERETSEN
B B R ERE - TEET - B %
MaErge T2XBEENRER
BEERERE BINH ANER
EHegREBNTE - BETSEER
Bk =¥ BE - FiK - BHERR K
BEAR BRIK - BK - ERRERERE
LR B A AR 1T A 1 8 AR 3
HELROEE - ARAFTAERFIEF
RIS ERERAFIE -

SR OAEBEFEERGERAORESZ T
RETEERZHERNRER (FRIZRE
) BRRRE T A THOR A E LB S

HiZE o

BERERZZR

RBEFEN FRRHRZE2THERE
ERERELAXBELENRRLES
RE( BEXYEBEREERERLZ 22X
RERIINEFRNERNERBR - AEHE
BRETERRBIERERD B
BARRTIIEE :

BB EBER A

hE T2 EEE

FEIREF LA

TESMBEBLEEEEERT

HEIFEEENETEN
REE=ZFEBEBRESFE UEHLMFE
METIEEMILTER -

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2023



ENVIRONI\/IENTAL SOCIAL AND GOVERNANCE REPORT 2023

~>

Lost Days Due to Work Injury
A total of 365 workdays combined were lost due to the work-related
injuries.

= F IR ¥
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Cases with no more than 3 lost working days
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| 0st days due to work Injury

HTHEHEENTIER

The causes of injury cases ranged from cuts from sharp edges,
accidents related to vehicular, forklift, or heavy machinery
operation, and minor burns from accidental release of high
temperature steam and powder. As the Group holds a strong belief
that “safety is efficiency”, the Safety Department is appointed to
carry out thorough investigations for every injury case to find out
the cause and taken relevant corrective measures. Whenever an
investigation is finished, the Group delivers seminars or training to
inform its employees of the reasons that caused the accidents and
emphasise on the appropriate safety measures that shall be taken.
If it is found that the design of machine had contributed to certain
accidents, modifications will be made such that they become more
user-friendly and can lower the chance of another accident. During
the Reporting Year, several measures have been reinforced after the
injury cases, which include:

- Performed “learning from lessons”

enhance employees’ awareness of the occupational hazards;

- Revised work procedures for manual handling of loads;

- More stringent requirements for wearing of personal protective

review with employees to

equipment (“PPE") in hazardous work environments;

- Implemented anti-slip measures at accident-prone locations;

- Conduct more in-depth training regarding operation of
forklifts and heavy machinery; and

- Strengthened safety promotion for employees during
briefings, discussions, and training sessions.

Cases with more than 3 lost working days
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Group’s Health and Safety Policy

The Key Operations put significant effort into improving the safety
of working environments and carries out regular reviews to minimise
chances of incidents. The Group strives to improve its standards and
lower risks by arranging more training for its employees.

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New
Universe, Yancheng NUHF and Jiangsu Yu Xin (being disposed of
in current Reporting Year) were accredited with the GB/T 45001/
ISO 45001 Occupational Health and Safety Management System
certification.

Management

As the Key Operations of the Group receive and handle various types
of hazardous, infectious, and toxic waste daily, a range of measures
is taken to ensure the health of employees. Leadership that oversees
the occupational health and safety (“OHS") promotion throughout
the workplaces is identified. It is responsible for establishing OHS
management systems and operational procedures according to laws,
regulations, guidelines, and standard documents as promulgated. It
works with Jiangsu Xin Yu to standardise safety guidelines, identify
potential risks, and ensure the effective implementation of the
following practices.

Identification of OHS Risks and Hazards
° Regular examination on site-specific emissions

° Pre-employment body checks (employ only those in good
health condition)

° Annual and pre-departure health examinations and follow up

o Investigations on workplace injuries (and undertaking suitable
corrective actions)

° Yearly third-party assessment and evaluation on the OHS level
of the working environments

o Regular internal inspection on the level of various OHS
parameters

SOCIAL AND GOVERNANCE REPORT 2023
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Preventive Measures at Workplace

Provision of all necessary PPE, e.g., dust— and toxicity-proof
respirators, noise-proof ear plugs

Labelling on hazardous waste according to standard
procedures

Standardised work procedures and rules for each stage of
handling hazardous waste, including transferal, offloading,

and storage

Prohibition of storage of contaminated waste for over 6
months

Construction of unloading area and class A warehouse (lowers
OHS hazard risk)

Daily disinfection of facilities that handle hazardous waste
Shortened work duration of employees working in facilities
with comparatively higher concentration of indoor pollutants
Installation of air purifier, ventilation systems, and green
plants if possible, for fresh air flow

Upgrade of flue gas treatment facilities to filter pollutants and

maintain satisfactory air quality

Set up of a platform for employees to report on any potential
OHS and fire risk
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Figure 11 Warning sign for hazardous waste at Zhenjiang New Universe
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Training B
. Regular OHS training and emergency drill for all employees . FHHMEREETREREZ S
BIIREZES
. Lessons on the most recent OHS laws and case studies for all . RIAEHES REANFHBFANES
new employees and those entering a new department RESHTOBERRET2EREZR
HEARIZ
. Spontaneous training and seminars after any occurrence of . ARIEEHELER  EITE BT
work injury A B A &
. Competition and examination on OHS information taught to . BRHAREBREERLE2EAD
leave a stronger understanding LbEREZ - MREER
. Penalty for employees who fail to wear protective gears . BEIAMEBLERAENES
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Awareness Raising

Crisis

The Acknowledgement on Occupational Health Hazard for
employees, to inform them of the OHS risks they are exposed,
their rights to PPE, training, and medical support if injured,
and their responsibilities of reporting malpractice or illegal
activities

Signages and labels on facilities or items that may induce OHS
risks

Notice boards at waste treatment sites to share OHS-related
notifications, news, and reminders

Preparation and Management

Annual reviewal of emergency contingency plans in
preparation for service disruptions, be it caused by natural
disasters or equipment failure

Upgrade of the monitoring centre and emergency equipment,
replacement of normal glass to tempered glass, and purchase
of more protective gears and first-aid kits for combatting and
rescuing in hazardous events

Prompt reaction when upgrade needs are identified for
facilities

Training, footage-watching, drills, and examination to remind
employees of the impacts of waste mistreatment

Continuous Review

Regular evaluation and assessment on the potential hazards in
the working environment

Annual update on OHS implementation plans

Continuous reviewal on training topics, work procedures, and
the operating environment, and above measures
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Emergency Events

The Group’s business nature suggests a risk of explosion if
hazardous waste was not properly placed or handled. After the
2019 Xiangshui chemical plant explosion, the hazardous solid waste
treatment operations became even more aware of the importance of
taking all necessary preventive measures and having an emergency
plan. They now adopt the following policies:

- prioritising treatment of the most flammable and explosive
hazardous waste

- increasing the safety distance between different categories of
hazardous waste and materials

- outlining emergency plans and carrying out yearly drills

- constructing unloading halls and class A temporary hazardous
waste storage warehouse, and limiting the maximum length of
storage as 6 months

The Class A temporary hazardous waste storage warehouses
abide by the highest fire safety standards at the hazardous waste
treatment plants.

Development and Training

Percentage of Employees Trained

During the Reporting Year, training was delivered to 100% of its
employees. The percentage of trained employees has increased by
1% when compared to the Last Reporting Period.
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PERCENTAGE OF EMPLOYEES TRAINED BY GROUP
BASEEIESNES L
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Note: The percentage of employees trained is calculated by number
of employees who received training throughout the Reporting
Year/number of employees as of 31 December of the Reporting
Year. Since the trained employees during the Reporting Year
included employees who have left the Group, the percentage
may be over 100%.

Average Training Hours Completed

A total of 10,716 hours of training was delivered to the Key
Operations’ employees. The average amount of training that each
employee received was 23.09 hours. The average training hours
received per employee has decreased by 17% compared with the
Last Reporting Period.
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Training Topics

Top management of the Group regularly reviews training needs

based on the following three major aspects:
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Industry-related — how the Group’s operations fit into the
environmental industry and market trend

Job-related — professional and operational skills required to
foster an error-free operating environment at incineration and
de-toxification processes

Task-related — other knowledge and skills for adding business
value or to streamline workflow

TTHERARE - AR B/ XA E R
RRITERTSHBE

TERB-EEEMERIZERER
REECTIFNREMATNERR
BAERTIS

THHAE - B NEREEREET
TER AR BY B R0 23 e 4 Ts

Industry-related training

Laws and regulations on the collection, storage,
transportation, treatment of hazardous waste

Industrial standards and relevant ISO certifications
Risks and potential hazards associated with improper

treatment of hazardous waste, study on the 2019 Xiangshui
Chemical Plant Explosion

Job-related related training

Application of laws and regulations, policies and procedures,
and emergency response to job-induced hazards

Categories: occupational health and safety, precaution
and response to fire and hazardous events, environmental
protection, use of equipment, waste management, work
procedures, etc.

Content: instruction on appropriate methods of entering
and leaving the plant areas, guidelines for electricity usage,
prohibited behaviours/actions within plant areas, techniques
on wearing PPE, usage of fire extinguishers, drills in case of
sudden events, etc.
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Task-related training

Task-related training is designed to more specifically fit the tasks
that each employee has to carry out in his or her duty. They aim to
strengthen employees’ knowledge, competency, productivity, and
effectiveness related to their job position.

For members of the Board and management staff members in the
Hong Kong head office, they take classes on managing the Group,
assessing and combatting the underlying risks of the business, and
understanding their responsibilities, topics include:

o environmental, social, and governance (ESG),

o anti-corruption,

° establishing relations with investors and media,

o opportunities and challenges brought about by technology,

o use of big data in listed companies,

o responsibilities and obligations of Independent Non-Executive
Directors (INED), etc.

For management level employees in the PRC, they may be required
to attend courses on corporate management skills, first-aid,
environmental and safety related issues in workplace, finance and
accounting, depending on their job positions.

For the Group's frontline employees, courses on the following
topics may be arranged for them:

° excavation,
o heavy lifting and hoisting machinery operation,
° class lll incinerator operation,

. welder certification,

o electrician permit,
° on-site health and safety certification,
o storage, handling, and transportation-specified techniques

of hazardous waste, etc.

Most of the time, task-specified techniques are taught in the
workplace rather than classrooms such that they can fuse and
make use of the theoretical knowledge learnt better into their
real-life tasks. The Key Operations also give spontaneous training
to employees whenever a work-induced accident occurs, such
that employees are reminded of relevant threats and measures are
taken to address them.
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Identification of Training Needs

The Key Operations offer training opportunities to employees based
on annual training plans updated every year. Some of the topics that
are always on the agenda include, induction for new employees,
occupational health and safety, and waste treatment quality. These
topics consists of the most important information for employees that
are necessary for discharging their work duties. Examinations are
arranged for employees whose positions require them qualifications
or certifications. This pushes employees to study and revise for their
positions and helps identify employees who are not meeting standards
for additional training. When major incidents occur, assessment will be
made to decide if training is necessary to prevent future occurrences.

Labour Standards

The Group's Key Operations follow the Labour Law of the PRC, the
Labour Contract Law of the PRC, and other related national laws of
the PRC in terms of employment management. During the Reporting
Year, there were no major changes in management measures and
the Group did not note any cases of material non-compliance
relating to preventing child and forced labour.

Measures Taken to Avoid Child and Forced Labour

The recruitment process strictly abides by the guidelines of the
Group’s Human Resources Department as stated in the Corporate
Management Policy. Only formal channels of recruitment, including
via online platforms, staff referral, local recruitment departments,
are used for hiring employees. To ensure that there is no child labour
and better protect young adults’ interests, some operations require
applicants to have reached a minimum age, ranging from 20 to 23,
in order to be considered for the job position. Background checks
are conducted to verify identities and backgrounds of applicants.

The Group embeds the principles of voluntary commitment and
equal treatment at workplace. Forced labour is strictly prohibited.
Job candidates are well-informed of the job nature, working
environment, work intensity, potential occupational hazards, and on
certain occasions, may be invited to do a site visit prior to starting
their jobs. This allows the candidates to fully understand what is
expected from them and how the working environment is. Through
this process, disputes on forced labour can be prevented.

Steps Taken When Such Practices Are Discovered

In case of any violation of labour standards, the Group shall strictly
follow the administrative punishment measures as stated in the
Group’s employee handbook and corporate’s procedures to carry
out corresponding penalties. Any child or forced labour discovered
will be prohibited from work immediately and the Group will
perform detailed investigation and rectification accordingly. If
necessary, the Group will coordinate with its legal department to
carry out investigation and rectification. The Group is committed to
finding out the root cause of the violation and set both short-term
and long-term policies to prevent any similar situations in the future.
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Value Chain and Ethics

Supply Chain Management

The Group is in strict compliance with the Procurement
Management Policy which has standardised guidelines for
purchasing any equipment or supplies.

Suppliers of the Group

The Key Operations engaged a total of 325 suppliers during
the Reporting Year. Items provided by these suppliers included
packaging materials, raw materials, printing supplies, engineering
related equipment supplies, hospitality and office supplies, general
equipment supplies, spare parts supplies, and wastewater treatment
solutions for the Group. All of them were from Mainland China.

Practices of Engaging Suppliers

All these suppliers had been strictly screened and selected to make
sure that they would assist in the Key Operations best. For instance,
whenever there is a new purchase, quotations from at least 4
suppliers must be obtained for comparison based on their quality,
price, and credit. To minimise the risk associated with engaging with
new suppliers, the Group has given priority to suppliers who have
worked with the Group before, given that they have passed the
annual assessments and provided satisfactory products and services
in the previous years. If a new supplier is engaged, the respective
provider’s past performance and products would be audited to make
sure that there is no non-compliance and risks involved. All of these
make sure that the supplies provided are of best quality available,
and that they will not put any negative effect onto the Group’s
operations, leading to notoriety of any kind.

Practices Used to Identify ESG Risks

Site visits are carried out to inspect potential suppliers’ operations
and determine if there are any ESG risks. Documents such as
operation permits, certifications, environmental impact assessment,
emission records would be checked and verified to ensure that
the suppliers are compliant with environmental, labour, and other
relevant laws, and not involved in ESG issues that may negatively
affect the Group. The Group reviews validity of operation permits
once a year. Certifications, other assessments and records are
reviewed regularly to ensure their validity.
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Practices Used to Promote Environmentally Preferable
Products and Services

When the Eco-Plating Specialised Zone engages suppliers, it
asks them to sign an agreement where they pledge to adopt
environmentally friendly practices. Facilities and machines should be
procured from well-reputed brands with industrially recognised or
energy efficient certifications, if applicable, to minimise any possible
environmental harm incurred.

The Group continuously extends these practices to Group level and
strengthen its environmental and social performance requirements
for suppliers. It hopes these policies and practices would make ESG
issues more important in wider society.

Product/Service Responsibility

The Group mainly engaged in providing ultimate solution to
hazardous waste treatment. The Key Operations have no specific
policies for quality assurance since their operation processes follow
strictly the work process as set out in their operating licenses. In
accordance with their operating licenses, the Key Operations have
assigned dedicated technical personnel, transportation, and waste
storage methods. Environmental pollution preventive measures
are key to ensuring service quality of the Key Operations. The
Key Operations have implemented preventive and monitoring
measures as stated in their operating licenses and have constantly
improved their pollution control measures as discussed in section
“Emissions (A1)"” in the report.

Among the Key Operations, Xiangshui NU, Yancheng NUHF,
Zhenjiang Sinotech, and Zhenjiang New Universe were accredited
with the GB/T19001-2016/ISO 9001:2015 Quality Management
System.

During the Reporting Year, the Group did not note any cases of
material non-compliance regarding service responsibility as required
by related laws and regulations.

Recalled Products

Due to the business nature of the Group, the Group’s operation did
not involve recall procedures and no product sold or shipped was
recalled for safety and health reasons.
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Handling Complaints

In general, if a complaint is filed, responsible parties shall be
identified and notified within 1 hour after the complaint is received,
and the status or the result of the case shall be reported back
to complainant within 24 hours of complaint received. If the
complainant is not satisfied with the results, customer services
department shall continue following up with responsible parties.
Weekly and monthly summary of complaints, actions taken,
and results achieved, are evaluated to assess customer services
department’s performance, and determine rooms for improvement.

The medical waste treatment operations have been faced with
immense challenges since the outbreak of the COVID-19 pandemic
as the drastic increase in demand for medical services meant a surge
in generation of medical waste which required treatment from the
Group. Clients raised concerns regarding the frequency of medical
waste collection as such waste was generated more rapidly. The
operations responded instantly by allocating more manpower and
vehicles to increase the collection frequency.

During the Reporting Year, there were no major complaints filed in
the Key Operations.

Intellectual Property

The Group invests in technology advancement and introduces
efficient services for improved performance in hazardous waste
treatment. It constantly applies new technology and protects such
properties by filing for patents. As of the end of the Reporting Year,
the Group holds 55 utility model patents and 31 invention patents
in PRC. Correspondingly, the Group pays great attention to protect
these intellectual properties (“IP”) and establishes confidentiality
and non-disclosure agreements with all employees and business
partners to protect the IP rights, confidential information and trade
secrets that are related to business development and interests.
The Group reserves the right to take legal actions and claim
compensation if any parties violated an agreement.

Quality Assurance

The Group aims to take up responsibility for the impacts that
it may induce and continues to find ways to improve its waste
treatment quality. Improvement and upgrade works are carried out
constantly throughout waste treatment facilities to raise the quality
of air emissions and waste treatment. The Key Operations also
regularly collect satisfaction surveys from clients to explore room for
improvement.
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Data Protection

To prevent any loss or leakage of data caused by any circumstances,
be it by vandalism, accidental damage, or virus attacks, the Key
Operations strive to take all precautionary measures it can. Some
of the measures include, installing firewalls and updating anti-virus
software, backing up data files daily, keeping track of the humidity
near servers and relevant devices, conducting regular checks on fire
equipment, etc. It is also stated clearly on employees’ contracts that
they shall not use any of its clients’ information for personal uses,
and that they are subject to penalties if they did.

Anti-corruption

Concluded Legal Cases Regarding Corrupt Practices

During the Reporting Year, there were no concluded legal cases
regarding corrupt practices.

Preventive Measures and Whistle-Blowing Procedures

The Group has a Corporate Integrity Management Policy, which
has the three major aims of, strengthening employees’ ethics,
maintaining the Group’s reputation, and promoting individuals’
self-disciplines and compliance with both external and internal
policies. There are also more general guidelines stated in the
Employees’ Handbook reminding employees to carry out their tasks
with legality, compliance, integrity, and honesty. Employees should
avoid or report on any business activities that their direct relatives
are involved in to avoid a conflict of interest.

All employees are prohibited from partaking any exchanges of
materials for a favour, power, and any interest contrary to the
principle of honesty and self-discipline. Any violations shall be
reported to department heads for handling. Whistle-blowers may
also file a complaint to the general manager or director by e-mailing
them. As stated in the Procurement Management Policy, purchasing
managers are not allowed to accept any gift, rebate, or bribes from
supplier as well. If he or she has made a wrongful act due to serious
dereliction of duty or violation of the principle, he or she shall be
dismissed, and the case shall be submitted to the public security
department for further handling.

Anti-corruption Training

The Group regularly reviews and identify training needs. In-house
training regarding anti-money laundering has been arranged
for members of the Board and certain senior management such
that they were well informed of the details of relevant laws and
consequences of violating the rules. During the Reporting Year, a
total of 493 training hours was dedicated to anti-corruption training
for employees and directors. A total of 163 employees, senior
management and directors have received training covering topics
of promotion on good corporate governance, anti-corruption, key
corruption risks and case studies.
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Figure 12 Jiangsu Xin Yu anti-corruption training session

B12 IHFTFREGEIRE

Community Investment

As a hazardous waste treating business, the Key Operations are
located at remote places that are usually far from residential areas.
Hence, its activities make little direct impacts on local communities.
Having said that, the Group is keen on contributing to surrounding
areas with resources it has available.

Focus Areas of Contribution

As an environmental enterprise, the Company focuses on upgrading
its operation system and technology to ensure clean environment is
protected. It also cares for people of the communities and wishes
to give back to the city which enabled the businesses to thrive. The
Group aims to keep showcasing its corporate social responsibility
and progress further on developing policies related to interacting
and integrating with the communities and customers it serves.

Resources Contributed

Community Support

Sugian New Universe sponsors cultural performances for the local
disabled person’s community on an annual basis.

To enhance fire awareness in the community, Zhenjiang New
Universe has consistently performed voluntary firefighting
awareness promotion at a Zhenjiang nursing home. Staff of
Zhenjiang New Universe has participated in this promotion event.
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Summary of the Group’s Key Performances AEEBEREMNBE
Key Performances Indicators Bt a5 AZ
Emissions REHEKE
Indicators 2023 2022 2021
EE —E-=f —E-fF —E-—%
SO, (kg) 7 10 8
»L%TM% (Fm=)
NO, (kg) 1,231 3,201 2,621
REty (F=)
PM (kg) 108 285 120
BOEREN (T )
Total GHG emissions (1,000 tonnes) 17 23 30
BERBAERE (TH)
Direct GHG emissions (scope 1) (1,000 tonnes) 4 7 10
BEEREREH K (SBE) (FHE)
Indirect GHG emissions (scope 2) (1,000 tonnes) 13 15 20
MEREREHM (FEE2) (FHE)
Other indirect GHG emissions (scope 3) (1,000 tonnes) <1 <1 <1
HAth ) 5008 = B HF A ($8E3) (FWE)
GHG intensity (tonnes/m? building area) 0.06 0.08 0.11
BEREEE (W, F 5 KM= )
GHG intensity (tonnes/employee) 37 36 48
BREREARE (R
Waste Management BYeE
Indicators 2023 2022 2021
EE —E-=fF —E-—fF —E-—F
Hazardous waste generated (1,000 tonnes) 33 38 42
fElREY ES (FH)
Hazardous waste intensity (tonnes/m? wastewater treated) 0.009 0.01 0.01
el B8 E (WE, 3275 KA R 32 BE 0K )
Hazardous waste intensity (tonnes/tonne solid waste treated) 0.31 0.36 0.34
fERRE Y58 E (MR, MR AS BR 32 E R R 1))
Non-hazardous waste generated (1,000 tonnes) 2 3 4
e REYES (TH)
Non-hazardous waste intensity (tonnes/m? building area) 0.008 0.01 0.02
JEBEWRE (W, F 7 KERE)
Non-hazardous waste intensity (tonnes/employee) 5 5 7

FrEmEmRE (E, EE8)
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Energy usage BERMEH
Indicators 2023 2022 2021
BE —Z:=-= —_s=-= — B
Total energy consumption (1,000 kWh) 38,501 55,452 72,367
BEREEE (TTRE)
Purchased electricity (1,000 kWh) 22,972 26,630 31,719
SNBE N (FFRK)
Natural gas for stationary source (1,000 m3) 700 1,260 1,549
E RS RAR (F32 7 K)
LPG for stationary source (1,000 kg) 0.8 / /
& R R AH R (F =)
Fuel oil for stationary source (1,000 litres) / 666 687
(& FE R & BR O (F )
Diesel for stationary source (1,000 litres) 467 344 1,369
& B R A 5 m (F7)
Petrol for mobile sources (1,000 litres) 33 56 66
TRENIR & (FF)
Diesel for mobile sources (1,000 litres) 364 527 369
ERE S8 (FH)
Energy intensity (kWh/m?3 wastewater treated) 4 5 7
BEIR5&E (F R,/ S 7 ARAS B IR E 7K )
Energy intensity (kWh/tonne solid waste treated) 393 550 655
BEIRRE (T LB, MEAS 2 12 [ B2 BE 1))
Energy intensity (kWh/m? office area) 55 86 85
BERBE (TRK/FTHRBRAEEE)
Water Usage Ak
Indicators 2023 2022 2021
EE —E2=-= —EgE=-= —E-—F
Water consumption (1,000 m?) 887 696 606
FKE (FLAK)
Water use intensity (m3/tonne solid waste treated) 2.93 4.34 4.08
FAZKO&E (S 55K/ WB A e 32 [ B2 EE ) )
Water use intensity (m3/m? wastewater treated) 1.39 0.78 0.40
FA7KE8 & (32 F7 K /3L J5 K4S g 38 g 7K )
Water use (m3/m? office area) 0.22 0.09 0.09
RKE (SLFK/FHARPREEE)
CECCEBE HEREARE HFEREEBSRAT
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Employment BB
Indicators 2023 2022 2021
BE —E-= —E-C —EB=-—fF
Number of employees? 465 638 627
EEABC
Percentage of full-time employees (%) 99.8 99.8 99.7
T & 815 (%)
Percentage of part-time employees (%) 0.2 0.2 0.3
L 0E B 15 £(%)
Percentage of female employees (%) 19 20 19
% & B 1 E(%)
Percentage of male employees (%) 81 80 81
SR EAE (%)
Percentage of employees working frontline (%) 85 77 77
Al 4% TER B8 LL(%)
Percentage of middle-level management employees (%) 11 20 20
FREEREREEBGE(%)
Percentage of senior-level management employees (%) 4 3 3
=R EIREE B 15 (%)
Percenta%e of employees aged 18-25 (%) 1 2 3
18-255% /8 B 14 L (%)
Percentage of employees aged 26-35 (%) 20 26 28
26-355% & 8 15 Hh(%)
Percenta{(?Ee of employees aged 36-45 (%) 35 33 33
36-455% & B 15 t6(%)
Percentage of employees aged 46-55 (%) 32 30 29
46-555% & B 14 HE(%)
Percentage of employees aged above 55 (%) 12 9 7
5558 A F 18 B 15 (%)
Number of employees who left the Group 165 80 142
B A ENEE AR
Turnover of full-time employees (%)3 36 13 23
THREBMEKE(%)
Turnover of part-time employees (%) 0 0 0
FHEEBE MK E(%)
Turnover of female employees (%) 43 5 11
MR B K (%)
Turnover of male employees (%) 34 14 25
EHEE /}IL%TCJ/ )
Turnover of employees working frontline (%) 37 13 25
Al QV?I{/EE%/ML%‘T(%)
Turnover of middle-level management employees (%) 22 11 15
FRAREIEERES RAKR(%)
Igrnover of senior-level management employees (%) 32 13 14
= AREREE B IR KE(%)
Turnover of emplo 1xees aged 18-25 (%) 100 82 65
18-255% 18 B i 2k X
Turnover of emplol_ees aged 26-35 (%) 68 15 32
26-355%1E Bt (%)
Turnover of emplo 1xees aged 36-45 (%) 28 15 20
36-455% & 8 it 55 % (%)
Turnover of emplo éees aged 46-55 (%) 30 4 15
46-555% 18 B 7 K (%)
Turnover of engloyees aged above 55 (%) 13 13 7

555% LA _E1& B K E(%)

2 Number of employees were those working within the reporting scope at 2 BEEABUBREEFE RN MEBEANTE

the end of the Reporting Year WABFE
3 Turnover = number of employees who left / number of employees at the 3 TRk R =
end of the Reporting Year FrREB A
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e AN =
“TEC=FfFRE g kEARS
Employee Safety EEZZ
Indicators 2023 2022 2021
BE == —Eg=-= —E-—F
Work-related fatalities 0 0 0
HTEFRMNILT ER
Fatality rate (%) 0 0 0
FL T % (%)
Number of work injuries (cases) 8 6 4
IXEBEHE (R)
Total lost days due to work injuries 365 287 378
ITEBARTERAE
Cases resulting in less than or equal to 3 lost working days 3 0 0
BYBERPRIEMRIEIERNER
Cases resulting in more than 3 working days 5 6 4
BRBREZNIMEIMFERMNERE
Employee Training & 8Z 3l
Indicators 2023 2022 2021
BE —ZE=-= —s=-= —E- &
Number of employees trained* 464 631 593
BEEXEINES ASC
Percentage of employees trained (%)° 100 99 95
EEXIEIIEE B 15 (%)
Percentage of female employees trained (%) 100 98 95
B IEIO L' B 15 (%)
Percentage of male employees trained (%) 100 99 94
BEXEI S MR 815 (%)
Percentage of frontline employees trained (%) 100 103 96
B X A6 Al AR 18 B 15 E(%)
Percentage of middle management employees trained (%) 100 84 87
EEXEIOFREIRE RS L(%)
Percentage of senior management employees trained (%) 100 100 95
EEXBINSREREREML
Total hours oj training received by employees 10,716 17,738 15,812
BB B X I e R B
Average hours of tralmng received per employee® 23 28 25
FHEBBEEXEIIN TR RE
Average hours of training a female employee received 24 25 28
BRIt EEEEXHEIN FHEE
Average hours of training a male employee trained 23 29 25
BESEMEEEEXFIN TR
Average hours of training a frontline employee received 22 29 23
BHRAKRESCEXEFINTHREH
Average hours of training a middle management employee received 27 23 31
BEHREREBREEEEZEINTFHRER
Average hours of training a senior management employee received 36 28 47
BERAEEERBEEREIMNTHRE
4 Employees trained include employees who left the Group during the ¢ HRBREFENIIEIBREREE&RFAN
Reporting Year, which may contribute to trained percentages being over SEMNET  WAEDKLR %Eiﬁi& 00% °
100%.
5 Percentage of employees trained is the number of employees trained 5 EEXFINEEGLEEREBEFEAND
throughout the year divided by the number of employees at the end of EIEJINEEASBRUREFERNE
the Reporting Year 8 A
6 Average hours of training received per employee is the total hours of ¢ BRXEECEIEBINTHUESIEREED
training received by employees divided by the total number of employees EXEINERERUBEEFERNEES
at the end of the Reporting Year PPN ¢
CTEZCEBRR HERERRSE FFEREEARAF
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General
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and KPIs
—BREER
BRERER

BEA1: #ER
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sk — B XATIRIE - HER

BEiRREESIFES5I

Description

ot

Aspect A1: Emissions

Relevant Section

General disclosure

— R

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
EHRERFREREBHN MAKERLHHYT BEERESZEEY
WEELH (@) BUR : Rb) BTHEITABERTENHBER
KR DIy EH -

Emissions

B

KPI A1.1
BB AR AU RAT

The types of emissions and respective emissions data.

PEn R R AR R R IR

Emissions - Types of Emissions

e — HE i o TE 4R

KPI'A1.2

8 52 48 AR 1ZAT .2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions and, where appropriate, intensity.

B (8BE) MeeREE (BE2) EEREHRER (NER) BE -

Emissions — Greenhouse Gas
Emissions

PR —RERBFRE

KPI'A1.3

Total hazardous waste produced and, where appropriate, intensity.

Hazardous Waste Produced

BREBIEEAM 3 MELEEEEVHEER (WER)RE - FELRRED
KPI'A1.4 Total non-hazardous waste produced and, where appropriate, Non-hazardous Waste
intensity. Produced
FRETIEIEAM 4 FMEABREEEVHEER (WER)BE - FELFERBEY
KPI' A1.5 Description of emission target(s) set and steps taken to achieve them. | Emission Reduction
BREBIEZEATS (AT MBERE B R R AEDE L B ZATRIA 8 - R BE

KPI'A1.6

R B4R B IZAT 6

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps taken
to achieve them.

PEn R AR M AR R R B R

Waste Handling and Reduction

FEE 1 Ba 3B KR B
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SFRE  #H£8kEFABRSE

AJH

General
Disclosures

and KPIs Description Relevant Section
—REER

CEY et it

Aspect A2: Use of Resources

BHEA2: EREH

General disclosure | Policies on the efficient use of resources, including energy, water and | Use of Resources
other raw materials.

— AR EE ERERER(BEEIR K REMRME) EE - R
KPI A2.1 Direct and/or indirect energy consumption by type in total and Energy Consumption — Energy
intensity. Powered by Consumption of
Fuel

Indirect Energy Consumption
— Purchased Electricity and
Recovered Steam
BREBURIZA2.] REVNESNEER SMEER(NE  RIUR) BREREE - REREE-RERHEE
MERRERE—INEE H RE

Wz R
KPI A2.2 Water consumption in total and intensity. Water consumption
FREBIEIZA22 HBRKERTE - KEREFEE
KPI' A2.3 Description of energy use efficiency target(s) set and steps taken to | Energy Use Efficiency

achieve them.
FRERIERA2.3 (MM ZHNREREAN R ERRREIN S LB FMEMN LR o | g2IRE BB E

KPI A2.4 Description of whether there is any issue in sourcing water that is fit | Water Use Efficiency
for purpose, water efficiency target(s) set and steps taken to achieve
them.

FRERIEEREA2.4 | HHCREBGER KR ERI BEMRE - ARAAET SRR B IR R | KEREARE
REIELBEMEMA SR -

KPI A2.5 Total packaging material used for finished products and, if Packaging Material
applicable, with reference to per unit produced.
BSRENIEEA2S HAXRASEMHNEE R (WMER)BEEELESE - BEME

Aspect A3: The Environment and Natural Resources
BEHA3 : RERRXAER

General Disclosure | Policies on minimising the issuer’s significant impact on the Pursuing Environmental
environment and natural resources. Excellence

—MRIKE BARETAHRERRARERENERTZENBE - BRE MR

KPI A3.1 Description of the significant impacts of activities on the environment | Pursuing Environmental
and natural resources and the actions Excellence

taken to manage them.
BREBIERASD RMAEBEHHRRELIARERNEATERCENERFHATE | BREMRE
BITTE

CECCERRE HEREREBE HMFEREREEERAA
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General
Disclosures

and KPIs Description Relevant Section
—REER

BRARER

Aspect A4: Climate Change

BHEASL : RIZE1L

General Disclosure | Policies on identification and mitigation of significant climate-related | Combating Climate Change
issues which have impacted, and those which may impact, the issuer.

—RIKE BAINEEEERARESHBETAEEAFENERRGHEFEFEN  ERAKREL
B -
KPI A4.1 Description of the significant impacts of climate-related issues which | Combating Climate Change

have impacted, and those which may impact, the issuer, and actions
taken to manage them.

BRETIEEAL IO ERAIESHETAEEZENEARGEREE  REY BERREE L
e

Aspect B1: Employment
EBEB1 : EfE

General Disclosure | Information on: (a) the policies; and (b) compliance with relevant Employment
laws and regulations that have a significant impact on the

issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

—R T TR AE BEREA ITERE B TEKe 2 |&EE
b~ RIBAR AR B 58 ARG + (a) BUR ¢ Fu(b) Er 31T A
BERYENHBEERROINER -

KPI B1.1 Total workforce by gender, employment type, age group and Total Workforce
geographical region. Key Performance Indicators
BBRENIEREBIY R BEEL  FRANIMBREDNES LR - REAH
BREBIER
KPIB1.2 Employee turnover rate by gender, age group and geographical Employee Turnover
region. Key Performance Indicators
BRENIEREB12  RIER - FRAMNMREDNEERKL X - EERKBER
BRENIRRR
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AJH

General
Disclosures

and KPIs Description Relevant Section
—REER

BRENER i

Aspect B2: Health and Safety

[EMEB2: RERZE

General Disclosure | Information on: (a) the policies; and (b) compliance with relevant Employee Health and Safety
laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

—R T EHRALZE2IFERERREEERABENLAEN @ B k| EERERES
(b) BFHBETABERAZENHEEZERBROINER
KPI B2.1 Number and rate of work-related fatalities occurred in each of the | Work-related Fatality
past three years including the reporting year. Key Performance Indicators
BRENIEEB2.1 | BE=F (BHEERFE)BFFEITHMABRIE - HT/ERBML T = WERE
MIERR
KPI B2.2 Lost days due to work injury. Lost Days Due to Work Injury
Key Performance Indicators
BARAENIEIEB2.2 HEIGEXAIEARK- FTBER TR RBEER
1R
KPI B2.3 Description of occupational health and safety measures adopted, Group's Health and Safety
how they are implemented and monitored. Policy

FAGRAEIEIER2.3 | HEMLATIRAMM B ERRE L 2EE - URBEERTRERF A AEENRERZZBE
Aspect B3: Development and Training

fEmEB3 : R KIEI

General Disclosure | Policies on improving employees’ knowledge and skills for Development and Training
discharging duties at work. Description of training activities.
—RIKE BRERHEEET LIERE MM R REREUR - il FIES o | R RIE
KPI B3.1 The percentage of employees trained by gender and employee Percentage of Employees
category. Trained
Key Performance Indicators
RSB NIEIEB3.1 | HRURINESEMNESHXIEEBS L - EEREINEEMGL
B2 4B RIS
KPI B3.2 The average training hours completed per employee by gender and | Average Training Hours
employee category. Completed
Key Performance Indicators
BRENIEE32 HURNREEEMNE D  BREETKIINFEORE - T B e AR I B
B SR 45 R AR
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General

Disclosures

and KPIs

—REER

BRENER

Aspect B4: Labour Standards
[EEB4 : & T X8|

Description

it

=l =y
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Relevant Section

General Disclosure

relating to preventing child or forced labour.

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer

Labour Standards

— MR EE BRAMTIEE TSRGIS T : (a) K (o) BFHEITABER | HITER
FENBEEERMROINER
KPI B4.1 Description of measures to review employment practices to avoid Measures Taken to Avoid Child

child and forced labour.

FRAERUEIEBAY R HE B NEG AR RE TRBH S

T o

and Forced Labour
BB IEET Roawl 4 TH
=P

KPI B4.2 Description of steps taken to eliminate such practices when
discovered.
BASRAENIEIEB4.2 WM ERRERBARERE BB NI LR -

Steps Taken When Such
Practices Are Discovered

NIRRT BRI R

Operating Practices

“EES

Aspect B5: Supply Chain Management
[EEBS : HEEERE

General Disclosure

Policies on managing environmental and social risks of the supply

Supply Chain Management

chain.
—MRIKE ERHEENRE R ERARIBR - HrEpEER
KPI B5.1 Number of suppliers by geographical region. Suppliers of the Group
RSB UIRIZEB5.1 (R RE S MHERBE - REBRHERS
KPI B5.2 Description of practices relating to engaging supplies, number of Practices of Engaging Suppliers

are implemented and monitored.
B BB HEEERNED -
FEERITRERTE -

PR 4R AR FE15B5.2

supplies where the practices are being implemented, and how they

MERTEBEMNNHEREE @ U

5 35 fH FE 7 A 1B 1)

KPI' B5.3

monitored.
RASE M IE1ER5.3 B EERAIHEESEIRMRE KL SRR
HMITRERFE

2 B

Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and

A K2 48 2

Practices Used to Identify ESG
Risks
HARR g RERRRET
RAMED

KPI B5.4

implemented and monitored.

RRENIEERS .4 | L ERE Tﬁﬁﬁﬁﬁ;%hﬁﬁm&%%

TTREEHETTE

mEB -

Description of practices used to promote environmentally preferable
products and services when selecting suppliers, and how they are

A K AR B

Practices Used to Promote
Environmentally Preferable
Products and Services
HEIRREm KRB PTERA
-
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General
Disclosures
and KPIs
—REER
BREMERZ

AJH

: =SFRE - £

Description

it

Aspect B6: Product Responsibility

JBHEB6 : EmEE

/ArAT

B E

B wE

Relevant Section

HEEE

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.

Value Chain and Ethics
Product/Service Responsibility

—MR EHRFMREHERMERBNERRELZSY BES SHEAMEBEEAR BEERERE
ﬁﬁﬁimwmﬁﬁ'ww&\?%ﬁAﬁik%%%ﬁ@%& Em/REEE
AR Bl &R -

KPI B6.1 Percentage of total products sold or shipped subject to recalls for Recalled Products

W2 4B AR 5 15861

safety and health reasons.
EERCEREREBTRL2EREREAMARKSE D

(ol W 22 an

KPI B6.2 Number of products and service-related complaints received and how | Handling Complaints
they are dealt with.
FASRAEUIRIEB6.2 | BEEENEMRERRBHRFEE UREHTE - BR IR A
KPI B6.3 Description of practices relating to observing and protecting Intellectual Property
intellectual property rights.
FASRAEUIRIEB6.3 | HMEARRRENBEEE@NED - G
KPI B6.4 Description of quality assurance process and recall procedures. Quiality Assurance
Recalled Products
RREBRIEIEBE6.4 HlEERTABRERBKRER - BERE
o 45 7= f
KPI B6.5 Description of consumer data protection and privacy policies, how | Data Protection

78 42 45 5 1%B6.5

they are implemented and monitored.

HOHBEEBERRERLBBER - URBEBRITRERT X -

A RHRE

ZEZZFBRER

CHERERRE NMFRAREEERAA
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General
Disclosures
and KPIs
—REER
BREMERZ

EMEB7 : RES

= F R tTEgkERAEKSE

3=

Description

it

Aspect B7: Anti-corruption

SOCIAL AND GOVERNANCE REPORT 2023

Relevant Section

General Disclosure

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

Anti-corruption

PR AE AR PR 1RBT 1

against the issuer or its employees during the reporting period and
the outcomes of the cases.
FE&@WQ%GA&EEAhﬁIEE
BEENES

B AARMFNE A

—RIKE BRI 1R - MEFRAREN : () BE kb)) BTHHET RES
ABBERZENHEEEERRADNER
KPI B7.1 Number of concluded legal cases regarding corrupt practices brought | Concluded Legal Cases

Regarding Corrupt Practices

BERBRITANEERERSR
53

KPI' B7.2

8 52 48 W45 1E2B7.2

Description of preventive measures and whistle-blowing procedures,
how they are implemented and monitored.

H & R RBREF - LA RBRERTRERTE -

Preventive Measures and
Whistle-Blowing Procedures

Bt R R AE

KPI'B7.3

8 52 48 W45 12B7.3

Description of anti-corruption training provided to directors and
staff.
HtmERRE TRENREFE -

Anti-corruption Training

REITHE

BHEBS : HERE

Aspect B8: Community Investment

General Disclosure

Policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities
take into consideration the communities’ interests.

Community Investment

—M T ﬁ%uﬁ&/AXTﬁ BEREHRFENBREAERIPSER HERE

IR A 55 B BR
KPI B8.1 Focus areas of contribution. Focus Areas of Contribution
FASRAEUIRIERS.1 | EUTEREE (WHE  RINEE - AIHE K @FE - b 8E) HIEREE
KPI B8.2 Resources contributed to the focus area. Resources Contributed
FASRAERNUIEIERS.2 HEHIBHBABAER(MSESKRH) - FrERE IR
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ASSURANCE STATEMENT

SGS HONG KONG’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE NEW
UNIVERSE ENVIRONMENTAL GROUP LIMITED’S ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT FOR 2023

NATURE OF THE ASSURANCE

SGS Hong Kong Limited (hereinafter referred to as SGS) was commissioned by the New Universe
Environmental Group Limited (hereinafter referred to as New Universe) to conduct an independent assurance of
the contents of the Environmental, Social and Governance Report 2023 of the New Universe (hereinafter
referred to as the Report) presented from 1 January 2023 to 31 December 2023.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all New Universe’s Stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility of the directors or governing body (as
applicable) and the management of New Universe. SGS has not been involved in the preparation of any of the
material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
assurance with the intention to inform all New Universe’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards.

The assurance of this report has been conducted according to the following Assurance Standards and has been
conducted at a limited level of scrutiny.

Assurance Standard Options

SGS ESG & SRA Assurance Protocols (based on GRI Principles and guidance in AA1000)

SCOPE OF ASSURANCE AND REPOTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options
Stock Exchange of Hong Kong Limited, Environmental, Social and Governance Reporting Guide (HKEx
ESG)

ASSURANCE METHODOLOGY
The assurance comprised a combination of pre-assurance research, interviews with relevant employees in HK;
documentation and record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts has not been checked back to

GP5024 Issue 6



source as part of this assurance process. Note here any other specific limitations for the assurance
engagement and actions taken to mitigate those limitations.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report
assurance. SGS affirm our independence from New Universe, being free from bias and conflicts of interest with
the organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this
assignment, and comprised auditors registered with IRCA EMS Principal Auditor, ISO 26000, nominated tutor of
GRI Standards and experience on the SRA assurance service provisions.

ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the
specified performance information included in the scope of assurance is accurate, reliable, has been fairly
stated and has been prepared, in all material respects, in accordance with the reporting criteria.

In our opinion, the contents of the report meet the requirements of HKEx ESG.

Signed:
For and on behalf of SGS Hong Kong Limited

Miranda Kwan
Director

Business Assurance
5 April 2024

WWW.SGS.COM
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