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2023 ESG Report of Holly Futures Co., Ltd.

About This Report
T

Information about the Report

SR

The purpose of this Environmental, Social and Governance Report
(hereinafter referred to as the “Report” ) is to provide readers with a
systematic account of the environmental, social and governance (ESG)
performance of Holly Futures Co., Ltd. (hereinafter referred to as “Holly
Futures” or the “Company” ) and its subsidiaries (the “Group” ) for the
fiscal year of 2023, as well as to respond to the ESG issues of particular
concern to stakeholders.

References

Al IS

This report has been prepared in compliance with the Environmental,
Social and Governance Reporting Guide (ESG Reporting Guide) in
Appendix C2 to the Listing Rules on the Stock Exchange of Hong Kong
Limited (hereinafter referred to as the “HKEX” ) and the Guidelines of
Shenzhen Stock Exchange for Self-Regulatory Supervision by Listed
Companies. This report has complied with the “Mandatory Disclosure
Rules” and “Comply or Explain” in the ESG Reporting Guide and has
been prepared on the basis of the reporting principles of materiality,
quantification, consistency and balance. The disclosure of each indica-
tor in this report can be found in the Index of Indicators in the Appendix
of this report.

Reporting scope and boundary

HEEELER

Unless otherwise stated, this report covers the data within the period
from January 1, 2023 to December 31, 2023 (“the year” or the “Report-
ing Period” ). This report is published annually.

In the sections of social and governance, the scope of this report is the
same as that of the annual report: taking Holly Futures Co., Ltd. as the
subject entity and covering its major subsidiaries, including Holly Capi-
tal Management Co., Ltd., Holly International Financial Holdings Limit-
ed, Holly International Asset Management Company Limited and Holly
International Fund Series SPC. In the environmental sections, based on
the importance of the environmental impact of the business, the scope
of data covers the headquarters of Holly Futures, which accounted for
43.61% of total number of office staff.

KRG, HEREARS UITERE “ARE") B
EREXEE R GHERAERERNBRAT (U
T SARHE” 5 R ERHENEAR (B
BORERE) T2 FERE HERER
(ESG) mEMRIE, AHM MBS EREEN
ESG sHRE{FH BIFE,

FREBRBILBEBHERZAERAT (LUTH
B BB LHRAMNE C2 GRIB. &
REamEtEsl) (ESG #|EE3)) & CRYIFE

RGP LT RBBREEES]) ETRG. KRS
2T (ESG MEHS|) AR “REINEKERD
B “FETIMER B, AEUEEMN. 84k,
—HMRTFENERRIFERTER, SEER
AAREREIB N A 2 RMEMERNIERRS.

PRISTRSREASH, ANIREFRMEUEREIEEE 2023 &
1B 1HZE2023F 12 B31 H (LUTER “&EN
B HRERNT), ARESFER .

AR EEERED, AREHMERFH - LA
EHERNBRABDRIRE, HEETEEWER
8, B hAREABEBRAF. AXBEREEH
ZRAERAE. AXRBEBREEEEERATE. 5A%
EIREERY SPC, HIRIBE), EFREXERY
RIBFENEEZRE, REWERLERLARNER
2B, HEEMAATBI 43.61%;

Source of data and assurance
g IR N ] EMHEREE

All the data in this report are from the Group’ s internal data, survey and
interview record and relevant documents. The type and amount of the
currency used in this report is in RMB, unless otherwise stated.

The board of directors of the Group (the “Board” ) undertakes that this
report does not contain any false information or misleading informa-
tion, and is responsible for the truthfulness, accuracy and completeness
of its contents.

Access and feedback
ER N [CIFE AR S

This report is published in PDF electronic format on the website of Hong
Kong Exchanges and Clearing Limited (http://www.hkexnews.hk), the
website of Shenzhen Stock Exchange (http://www.szse.cn) and the web-
site of Holly Futures (http://www.ftol.com.cn).

Contact

BBHI

Holly Futures Co., Ltd.

Address: Building 3, No. 399 Jiang Dong Zhong Road, Jianye District,
Nanjing, Jiangsu Province
Email: zgb@ftol.com.cn

About This Report BIFZ#RE | 02

REEPOFTE B REAEBENE . 3
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EBR G NMEEMBRABIEE 541k
(http://www.hkexnews.hk)
RINEHERZZAAEL (http://www.szse.cn)
SAEHE N BN (http://www.ftol.com.cn)
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Development milestones

HREE

About Holly Futures
FAFohREAE

S 2022.8 20239

Listed on A-share
ARE L

Holly Futures successfully landed on the
main board of Shenzhen Stock Exchange

Awards

After Holly Futures was first honored as a leading enterprise
in Jiangsu Province’ s productive service industry in 2018,
(001236.SZ), and the registered capital Holly Futures was once again awarded the title of “Leading
increased to RMB 1,007,777,778. Enterprise in High Quality Development” in Jiangsu Prov-
ShEHAE I B B R YIIEE 55 32 5 A £ 1R (s

(001236.57), EMEAIBINE 1,007,777,778 4 2018 FOAKHAEEIE D EEMRBEEELEEE
TTo %, SAHERNETIHE ‘SEEXREELE B,

Corporation profile
NEREI

- 2015.12------------------- 2015.9 ------------------- 2014.12

Became a fully clearing member o; EFF
REREFLEEEEE

Acquisition of Holly Su The Company was granted full

Futures (Hong Kong) Subsidi- clearing membership of the

ary CFFEX.

WHESLRERE (B78) F28. AR ERFREEMBEXRZMEE
EEEEEN,

Listed in Hong Kong
EEED

Acquisition of overseas subsidiary
WEEIRINF R F]
ShEHERMNERABE (BME5AERE) it
1995 &, JFMEA 1,007,777,778 TTARYE, 3B
FIHEREEZcERENBEEEEIHEHRT
REEBRAF, ARKEHREREDmAEEL.
TRAERL. HEREHSN. EEEE. AT

The first provincial state-owned
enterprise to be listed on the
HKEX by debut in this century.
AL LREBEE EEE KU
BHEASAEEBMZM EHNE
e

Holly Futures Co., Ltd. was established in 1995 with a registered capital
of RMB 1,007,777,778, and it is under Jiangsu SOHO Holdings Group Co.,
Ltd., a wholly-stated-owned limited liability company of Jiangsu SASAC.
The Company’ s business scope covers commodity futures brokerage,
financial futures brokerage, futures investment consulting, asset man-
agement, fund sales business. It has established 43 branches in Beijing,

Shanghai, Guangzhou, Shenzhen and other major domestic financial
centers and key cities, the number of which is among the highest in
China, and is the first in the industry to establish a national level
post-doctoral workstation. Holly International Financial, a whol-
ly-owned subsidiary of the Company, is mainly engaged in offshore
securities and futures trading, asset management, investment advisory
and other services, covering major global securities and futures
exchanges. Holly Capital, a wholly-owned risk management subsidiary,
is mainly engaged in commodities trading and risk management and is
a market maker of several futures products. The Company has won the
awards of “National Civilized Unit” , “China’ s Best Futures Company”

EXB. 7. b B, RFERNIESR O
BRI 43 OB, HEUE2EF,
HETENXEREYBERRFE LRI FIL, 2&8F
RNEBAEBFEERTIEZNXFRIIBENPERS.
BEEEE. RELAFRE, BE2RARBSH
BEXS;, 2ERBREEFAEAEERTIENRE
ArAmXZMEAREERE, REANEREN
HHE. RELERE “EXREMN “PERE
HERT” UNEHERGR “BFER" FRE
Ko

~-20116 2012.11

Rename
REEZ
The Company officially

[/ changed its name to “Jiangsu
[ 1] Holly Futures Co., Ltd.” Futures Co., Ltd.”
L REERBAR THELENE
‘\ o BRRE, BRAE,
\

Rename
REEZ

The Company officially
changed its name to “Holly

REEXEZR “SARHIERMN

RIABEEFAT

The Company established a

ment Co., Ltd.

NE2ERVURABEEFAT -

ShHEBEARBEERAE

Establishing a risk management subsidiary

wholly-owned risk management
subsidiary, Holly Capital Manage-

and “Outstanding Member” of various futures exchanges.

200711 2007.7 2001.10

Became a member of CFFEX
REREREE

The Company took the lead in
becoming a trading and clearing
member of the CFFEX (Member
No.: 128).
NEELERBFEE/MAERRZ M
RGEEEE (B85 128).

Increase capital and share
B RS

The Company completed the equity
change. Jiangsu Hongrui Technology
Venture Capital Co., Ltd. and Shanghai
Mingda (Group) Co., Ltd. became the new
shareholders of the Company.

ARTRRIEEE, JTEAIRTHRAIE
KERRAFE LBIRAEE (EE)
BIRAB B ARHTERE,

Complete equity transfer
ST IEESE

Jiangsu Holly International
Group Investment Management
Co., Ltd. became the largest
shareholder of the Company.
B SARBERERREEERR
NERRH AR E—ARR.

In December 2015, Holly Futures was listed on the Main Board of Hong 2015 F 12 B, shkEREEEBMPAER LS
Kong Stock Exchange (03678.HK). On August 5, 2022, Holly Futures was (03678.HK)o 2022 &£ 8 B 5 B, shAXHIEMIHE
successfully listed on the Main Board of Shenzhen Stock Exchange BERYIBE T BFRER (001236.57),
(001236.52).

1995 1999.2 1999.12

Esstablished
NEIAKIL

FRTBEMEXREGEFEN. IHEHEER
BEREN, LAEPEEMAL “BE. S ER.
REE” MEEXAE®, FERA “HiE. 28
BIET. R HWEXER, EEBHERR, RS
LM%, THEARZOBFEN, BEARES
HAMEAR Ko

As a council unit of China Futures Association and President unit of
Jiangsu Province Futures Association, Holly Futures actively promoted
the spirit of corporate culture of “unity, progress, thanksgiving, and
happiness” , continuously adhering to the “honest, excellent,
innovative and win-win” corporate philosophy, strictly guarding against
risks, expanding the market, continuously enhancing its core competi-
tiveness, and growing its business scale together with the vast majority
of investors.

Equity change
ARAEETE

Jiangsu Holly Co., Ltd. (600128) and
Ltd. was established. Jiangsu Pengcheng International Stor- changed its name to Jiangsu
SRS LERATR age and Transportation Co., Ltd. have Holly Futures Brokerage Co.,
7. become the two major shareholders of Ltd.

the Company. AT ERBER FBTHAEREL
TLERsSAERIN B IRAR (600128) FILEF LHRAE,
BEREFEER RAB MR AR MARKRR.

Complete capital increase and rename
TERIGEHES

Jiangsu Jinling Futures Co., The Company officially



05 | Deepening Responsibility and Strengthening ESG Management

Deepening Responsibility and
Strengthening ESG Management

AR
%8 ESG EIf

United Nations Sustainable Development Goals (SDGs) Response:
BaEFEZERBIR (SDGs) £FE:

DECENT WORK AND 12 RESPONSIBLE 1 PEACE, JUSTICE 1 PARTNERSHIPS
ECONOMIC GROWTH CONSUMPTION AND STRONG FORTHE GOALS

i CO ¥ &

RLEE, TRESGEE | 06

—

Holly Futures upholds the social responsibility philoso-
phy of “social responsibility and corporate growth are
unified” , strengthens ESG governance and continuously
improves ESG working mechanism, fully integrating ESG
concepts into the Company’ s development strategy
and business activities, and working together with vari-
ous stakeholders to promote sustainable development
in an orderly manner.

ShFEHIERA “HEEERERNRER— LSS
FIER, ' ESG /A, TEiTE ESC LIEHHI, &
ESC BER2EMARREREBMELEHH, EFK

Mz tBRE S B R ARl EE REE,
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(1) Board statement

(—) E=EEH

The Board of Directors of Holly Futures makes the following statement in accordance with the requirements of the Environ-
mental, Social and Governance Reporting Guide of HKEX.

ShAEREERGRBEBMI (RR. LB RERRSEES) BX, fFEUTER:

The Company and the Board of Directors follow the requirements of the NEINELEEEFREHZES (LTABIAEEAD

Code of Governance for Listed Companies of the China Securities Regu- T EHESET (2SR (818, HanEa

mance Reporting Guide and Code on Corporate Governance of e, 5751} WS, ARHITA. 1w
i ui v , . N " o _

and continue to promote the construction of an ESG governance A (ESE) ARERER, NAESTEAR _ESG

system, strengthen the participation of the Board of Directors in the SRR RSB TS RTIE, TEH ESC MA

Company’ s ESG and sustainability affairs, and take the initiative to NEJEREEE. EARRREELE, EFTLE

incorporate ESG into the Company’ s development strategies, major BEFREARENBINFETAERRR. =28

decision-making and production and operation. The Board of Directors MRS EAER, BAS ESC ERNIEAES

and all Directors warrant that the contents of this report do not contain WEE,

any false statements, misleading representations or material omissions h

and accept full responsibility for the Company’ s ESG strategy and

reporting.

ESG governance structure
ESGERLE

Main responsibilities
TERSE

The highest decision-making body in the Company’ s ESG governance

B

Board of Directors
EER

B

Managerial level
EEE

B

Executive level
HITE

structure, which comprehensively oversees the Company’ s ESG management
matters and determines the Company’ s ESG management policy, strategy and
planning.

NE) ESG RERBRESARKE, tHEEQR ESC BEEEEH, AEAF ESC £
Ft. BBERARE,

Deliberating and supervising the Company’ s ESG matters, including strategic
planning, target setting, policy formulation, implementation management, risk
assessment performance, information disclosure and other matters, and report-
ing to the Board of Directors.

HNE ESC FRETEZNEE, SEHERE. BERE. BEREE. JITEE. &
BEMEENKRR. GRERESEE, AREZRTER,

The main body of execution of ESG-related matters, which consiss of the heads
of each department of the Company and the heads of subsidiaries, and imple-
ments specific work in accordance with the division of labor. Under the leader-
ship of the Board of Directors and the managerial level, it organizes and carries
out specific ESG work in accordance with the annual ESG work plan, and reports
the progress of ESG work to the managerial level on a regular basis.

ESG HERASEENRITER, AQRRHBFAEEANTAREEAMERN, RED TR
BRET(F. EEFENEEEN®RET, RIE ESC FETIFEIERRE ESG
HETIF, EHREERERER ESC TIFER,

RIEE, FEESGEE | 08

(1) Stakeholders’ engagement
(Z) F=tERAG BB

The Company attaches great importance to communication with stake-
holders such as the government, shareholders, employees, customers,
suppliers, the environment and the community, and has established
diversified communication channels and feedback mechanisms in
response to the characteristics of each stakeholder. Based on the busi-
ness characteristics of the futures industry, we understand the expecta-
tions and demands of our stakeholders in a timely manner and respond
correspondingly in an effort to promote the Company’ s development
and ensure that the Company is in line with the expectations and inter-
ests of various stakeholders.

TNBIEEERMNEARR S B8, HB BT, R,
EBT. ¥R, #ED. BRE. HREFMNEEH[7A,
HEKHHHEILT 2Bl RE R EEG,
RBRETREBRR, LERAEEEFR,
BEEMHETOE, EHARNEREFTERE
F e AERA 7T B AR SR AR —

The followings are the major stakeholders we identified and our means of response:

E AT LN EEH AR 5 REES N T

Communication channels

Stakeholders Concerns
FIRAERATS RRERE BERE

Compliance operation

Meetings with and trainings of government and regulato-

Government and
regulatory bodies
EUATERES B 1S

Shareholders
B&ER

Addressing climate change

Serving the real economy
Anti-corruption and anti-money laun-
dering

Adhere to the leadership of the CPC
amRgE

FEH R IRE Y,

AR E R

RES. RAEE

BiFRHEs

ESG management

Risk management

Compliance operation

Anti-corruption and anti-money laundering
Protection of shareholders’ rights and
interests

ESG &%

ERERE

AR

REE. R5EHE

REERERIE T

ry authorities

Local government and enterprise project cooperation
Fulfilment of disclosure obligations for listed companies
Regular communication and reports of the enterprise
On-site inspections by regulatory authorities

BT B E B P & M sl

BB R ERIEES1E

BT EmABE BIREERR

TERREBHEREREER

B EFIIRIGEE

Websites of exchanges and other designated media
Investor Relations section of the Company’ s website
General meeting

Investor survey and research

Hotline for investors

Company announcement

R AP E AR EMIEE S

AR EEREERFERE

RERAE

REERES

BEENRET

ARRE
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Stakeholders

FzaAERAAS

Customers
4=

Employees
8T

Partners

BIERHF

Environment
i

Community
#HE

Concerns
FREEERE

Investor education

Responsible marketing
Enhancing customer experience
Security of customer information
REEHE

(=h={as-ii|

RAEFER

EREERSE

Diverse and equal employment
Occupational health and safety
Protection of employees’ rights and
interests

Staff retention and development

ST ERER
BxERze
RIS T
BT EERERE

Coordinate suppliers’ development
Promote industry development
Business ethnic

A EREE

RETEER

Use of resources

Emission management
Supporting dual carbon goals
Green financial products
EIRfEA

HmEE

SEEmES

SETRIEm

Public welfare and charity
Rural revitalization
Localized operation

SR HRER

IHEE

Communication channels

Customer service hotline
Customer satisfaction survey
Resolving customers’ complaints
Investor education

Holly Easy ( 5533& ) and Holly Futures APP
Social media

F R AR

EEWRBERE

B R RERIE

REEHB

ShENE. ShZEHAE APP

HAIEES

Enterprise OA platform
Complaint box and trade unions
Team building activities
Employees’ satisfaction survey
B2 OA F=

REENTIEERE

EEES

BTREERE

Supplier rating

Industrial communication conference
HEEFD

TEEREE

Proactive disclosure of environmental data
Implementing green office

EHINBRIRIZ IR
EEEEBHRA

Public welfare and charity activities
Rural revitalization project

Localized employment and procurement
NS EH

PAHREIEE

AMVIBEE. KAE

RIEE, FEESGEE | 10

(111) Materiality assessment

(Z) EEMZEETMG

Combining the development trend of the industry and its own develop- NEWEETTER BB . BESEEEHE, (I8 GRI (2
ment strategy, according to laws, regulation and standards, industry AT EN R A EE), EEHTH (818, e
analysis, expert interviews and internal and external questionnaires, the REAMLEIEE|) AN BEEEEN R EIRNS

.Company. identifies and summarizes 24 supstantive social responsibility T Ty T -
issues of importance to the Company and its stakeholders based on the N e o smse e o
process and method of defining substantive issues in GRI’ s PONRRERES, #Al. @GN T AR @

Sustainable Development Reporting Standards and Environmental, HRFEEERMNN 24 B EEERENSE, ¥

Social and Governance Reporting Guide of HKEX, ranks the importance ZEBZETHR, AHSEEHRENEIRN
of the issues and makes key disclosure of management and perfor- TR E.

mance of issues of high materiality.

Adhere to the leadership of the CPC [

Issues of Lneﬂdmm materiality I_s‘,_sues of rllgah materiality N et
HESEESRE SEEESSE Risk management
anez @ @
Security of Customer informationCompliance operation
BRIETARE ARRE
o
o
Anti-corruption and anti-money laundeying
Staff retention and development 8 T KA. Rk
BTEFRER
ESGERE
o o
Serving the real economy
Occupational health and safety . ARFRER B 4T
HkfERERe ; }
Protection of employees’ rights o %’;—,t %n:;,r; atisfaction
BT RE =
@ Equal employment and diversity
FERMERES T

Investor;gdéjc%a%izc_)%n ° Y gg&g;%le marketing

. o Digital services
Promote industry development . I ARTS

TRETRER

Supply chain management
() pPply g

o AR EIR
Green and low carbon operation
FEREE Protection of intellectual properties
() HHEERE

Importance to stakeholders
HAUGHERANEENY

Rural revitalization
AAHREL

Localized operation
At EE Public welfare and charity
) NEEE

Use of resources
HIRfER

) Addressing climate change
FEHRIZEN

Issues of low materiality

REEEZRR

Importance to the sustainable development of Holly Futures

HLRHEHESRNEEN

Materiality assessment matrix related to the sustainable development of Holly Futures
ShEEHRE R A R EE T4
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Insisting on the Bottom Line of ‘
Compliance for Long-term Stability

Holly Futures focuses on the objectives and methods of
governance, continues to promote the modernization of
the governance system, continuously improves the gov-
ernance structure of the Board, the supervisory commit-

,— 1z =
= =3 tee, the general meeting and the management, enhanc-
JTx
: es the level of compliance, reduces the risks of business
gﬁ-‘é’*ﬁ Ek% operations, effectively protects the relevant rights and
= . interests of shareholders, and promotes the

Company’ s high-quality and sustainable development.

ShERHIERFAERZEL I, FEHELERRERENA
ft, TEITE=8—B 8RB, BAGREENKYE,
fEREBEERR, VERERRERED, EEQF
SEEIFEER,.

United Nations Sustainable Development Goals (SDGs) Response:
BaEFEERBIR (SDGs) £FE:

DECENT WORK AND 9 INDUSTRY, INNOVATION 10 REDUCED 16 PEACE, JUSTICE
ECONOMIC GROWTH INEQUALITIES ANDSTRONG

- INSTI¥U¥IEI{S
"I




Insisting on the Bottom Line of Compliance for Long-term Stability

(I) Sound governance structure
(—) TERIEEE

In strict accordance with the Company Law of the People’ s Republic of
China, the Code of Governance for Listed Companies, the Rules for the
Supervision and Administration of Futures Companies and other rele-
vant laws and regulations, Holly Futures takes the Articles of Associa-
tion as the core institutional system, and continuously improves its gov-
ernance structure.

ShARIIEREET (FEARAMBEQEE) (£H
REPAEED) (REAREEEENE) FERE
R, UARERBZOGIERE, TETEaERE,

o The structure of the Board, the supervisory committee, the general meeting and the management

—ERERE

Holly Futures has established a governance structure consisting of the
shareholders’ (general) meeting, the Board of Directors, the Superviso-
ry Committee and the senior management to ensure that the Compa-
ny’ s decision-making and management are fair, transparent and effec-
tive.

Highest authority
REENHE

I ) Ty General Meeting
ighest supervisory autbority
EEnEE RERRE

Supervisory
Board of Supervisors BE v, | Decision-making
EEg ’i R

Highest decision-making body
RERERE

Board of Directors >
BEg

SAEMERY THRR (K) €. EF8. BFg
NeREREEARNEERE Cg—B), BRA
BIABMEEAE. ERMNE

Audit Comittce

BERZERE

) Nomination Comitte
REEZE®

y Renumeration Comite

FHESE

Risk Management Comumittee

RAREEZEE

X Strategic Comitt:
Highest executive body ¢ Exccutive —> rai;%éc;érg ee
BRATHE AT
ief Ris icer eneral Manager Office .. Information Technology Conmmitte
Chief Risk Offi G LM Off Information Technology C tt
BERNE 4BATIEER . EERNERAT
| YV
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S 8§ = £ s § § § 5 § e EgEgzo<T g ¥ 5 &£ 5 § £ B 5 o8 B oS
S B2 B0 el BER BEN BEN RSN BE BTN he a0 1 1 1 1111111 B
T S ¢ & 9 ®© @w & § 3 8 £ o) ElElmleal=12018)=2]2) =1: c
o 5 [<% [} <] o (7] == [] =1 = = 7}
2112191 =21 =218 = | & = =S slE1alalzlz1E01=12]0 ¢ 2
11111111 LR A0 L ELHLL L B
= = > = 1S o o0 = © =
g 5 g = 5 5 8 B3 2 ¢ g8 |8 |= |z /88 ¢
2 3] 5] = s = = B © o c G =N Sl S £
&) s 3 o 12 |: £ 5 ol BS g 2 2 >
© [ c = g © © = o (7] = e o a = =
] ] © c o > £ o = < b [<]
Q = = 23] o—
25 x IS g =olE = [ = T
s E g
2 S
S
ﬁ w
B
BB
5 4 B @
o & % B T % 8 4 g & x a8 B B £ % =
BN X 9 2 = B 5 “1a12 8 % 2 ® % B & ® E
Ed B X M E B £ B #H £ & # 8 B2 M B B & £ = BE & I I # B
& oW xn &5 & & OB OE B B 2 B B ¥ W B F H I BB £ F £ B &
S M # Mk 2 0 2 P OJH O O £ P8 Raps CEpl Bapy BEpd BEpN SRRl SERN SERpN SERN SERN SRR R ]

Structure of the Board, the supervisory committee, the general meeting and the management

=g E%E

As at the end of the reporting period, the Board of Directors comprised a
total of 6 directors, including 1 executive director, 2 non-executive direc-
tors and 3 independent non-executive directors. The Board of Supervi-
sors consists of 3 supervisors, including 1 employee representative
supervisor. The number of female directors, supervisors and senior
management is 0, 2 and 2 respectively. The number of female directors,
supervisors and senior management of the Company is as follows:

Number of female members

LA 0
Percentage of female members .
LML 0%

During the reporting period, Holly Futures strictly fulfilled the deci-
sion-making procedures, organizing 8 meetings of the Board of Direc-
tors, 4 meetings of the Supervisory Committee, 3 meetings of the Gen-
eral Meeting of Shareholders, 4 meetings of the Audit Committee, 1
meeting of the Nomination Committee, 1 meeting of the Risk Manage-
ment Committee, 2 meetings of the Remuneration Committee and 1
meeting of the Strategy Committee throughout the year. A total of 40
motions of the Board of Directors, 18 motions of the Supervisory Board
and 16 motions of the General Meeting of Shareholders were passed.

During the reporting period, 7 directors, supervisors and senior manage-
ment participated in the training on the responsibilities of listed compa-
nies on the Main Board of HKEX conducted by Deheng Law Offices (Hong
Kong) LLP to understand and learn about the recent law enforcement
cases, the update of the Listing Rules and other data, with a training
duration of 2 hours. All directors participated in the training on the Com-
pany’ s continuous supervision for the year 2023 conducted by China
Securities to learn and study the data on the regulation of listed compa-
nies, information disclosure, etc. The training lasted for 2 hours.

Investor Relations Management

REERGFRERE

The Company strictly follows the regulatory requirements of Unified
Exchange and HKEX in its disclosure work, publishing 115 annual
reports and announcements of meeting resolutions for A-shares and
224 performance reports and monthly statements of securities move-
ments for H-shares, continuously improving the quality of information
disclosure, enhancing communication and interaction with investors,
deepening investors’ understanding of and trust in the Company, and
effectively safeguarding investors’ rights and interests.

The Company strictly complies with the Model Code for Securities
Transactions by Directors of Listed Issuers (the Model Code) as set out in
Appendix 10 of the Listing Rules, and all Directors and Supervisors have
confirmed that they have fully complied with the standards set out in
the Model Code during the period under review. At the same time, the
Company manages unpublished price-sensitive data about the Compa-
ny or its securities that may be available to its employees. During the
reporting period, the Company has not been informed of any incidents
of violation of the Model Code by the relevant catalysts. The Board will
from time to time review the governance and operation of the Company
to comply with the relevant provisions of the Listing Rules and to safe-
guard the interests of shareholders.

FiERGE, BFaREe | 14

BEREHR, BEFTHE 6 ZEFER, HPH
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HFEEHAERTE L, 81 BHIAKRESR. 5.
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NEEE. BE. SREEASLMEAHSHTOT:

Directors Supervisors Senior management
5= BEE SREEAR

2 2

66.7% 33.3%
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1R, HBBEFEEZEE 40 B, HFEHEE 18 @,
REAEHEZR 16 1B,
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Insisting on the Bottom Line of Compliance for Long-term Stability

(11) Optimization of compliance risk control

(2) BUESHRER

The Company has formulated the Measures for Compliance Manage-
ment of Holly Futures, Provisions on Punishment for Employee Viola-
tions of Holly Futures Co., Ltd., Implementation Measures for Account-
ability for Violations of Business Operations and Investment of Holly
Futures Co., Ltd. and other systems and documents to ensure risk pre-
vention and compliant operation.

Management system

EIERER

Based on the positioning of its own business, Holly Futures comprehen-
sively analyzes the internal and external situation and business devel-
opment risks faced by the Company, and implements a four-tier risk
management structure, namely “The Board - Risk Management Com-
mittee - Chief Risk Officer - Risk Control Officers in each business
department” to carry out risk prevention in an all-round way.

Enhancing compliance

SEBULER

Holly Futures carries out compliance training to guide employees to
adhere to the bottom line of compliance and build a solid risk defense.
In 2023, the Company independently carried out compliance training
for a total of 5 times, covering various aspects such as internet market-
ing management, internal information management, interpretation of
frequently asked questions on compliance inspection, and display of
classic cases, etc. The training participants included people in charge of
the Company’ s headquarter and branches, financial compliance posts,
market development posts, and new hires, etc., and the number of par-
ticipants in the training for the whole year was more than 700, which
effectively enhanced the compliance awareness of the Company’ sem-
ployees through the series of trainings.

A

REHE GARBPERNERABGREEE) (54
ERERNBRABDETIERBENHRE) GAXERAE
BRINBRRARERCERESTERERINE) F
RIEX M, REEEEME. GREE,

ShARMEUEBEEBEN, 2EAINAEEERN
PN ERERARE, Hif ‘“EF9 - AR
EHEEE - BEFEARE - SXHEFIARITH
AR N RBEEBR, 25 IHERRBNEI(F.

SARHIERESREN, IS8 TRTEMREE,
REEBE. AT 2023 FEBFHEGHEEI
5t 5%, NAREEMEEHRER. NEMEREE.
GRREERBEEE CHEfRTSZESE,
BIZREVEQARNBBROZHEEEAN. MBS
RE. MHEREEMTETS, 2F20BIgIHE
700 AR, BERIIEINBMEATRATEEING
REH.

R e TR

Site of the 2023 Annual Compliance Training

2023 FEGHRIBNRS
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Site of the 2023 Annual Compliance Training
2023 FEGRIBNRS

Strengthening internal audit

INsRPERES

The Company has set up the Audit and Legal Department, equipped
with internal auditors and established sound rules and regulations for
internal audit work. Under the leadership of the Audit Committee of the
Company, the Audit and Legal Department carries out its work inde-
pendently and exercises internal supervision in accordance with the
laws and regulations of the State and local governments as well as the
rules and regulations of the Company. The Audit Committee regularly
considers reports on internal audit work. The Company formulated the
internal audit work plan and carried out the internal audit work and
strengthened the audit supervision after consideration in accordance
with the requirements of the relevant system of the Company. In 2023,
the Company carried out a total of 32 internal audits, including 16 eco-
nomic responsibility audits, 15 special audits and 1 performance audit.
The audit team put forward timely audit opinions and suggestions on
the problems and deficiencies found in the audits, and ensured the
effective implementation of the audit results through the establishment
of rectification accounts and the tracking of the progress of rectification.

NEIRIU T BFHERES, EEENEESAR, B
RenBES TEREFE. BEEH8TQEE
ZZEESGNEET, KEBKMMA B ER. &
RMABNREFE, BURBRIE TENSER
B, ERZEEEHEZNELFRRAER. 2
BIRENERET TIFstE), ZRBABHEBHEENR
ETEZRR, HRNELF, BUESFRE, 2023 F,
AR FERNEES TIFHE 32 18, BECEEES
5T 16 T8, HIAET 15 1A, EEt 1 B &)
HBEPERNRENRERSREEESHERT
B, AeBRIENak. REBNEESER
B ERNERRHE,
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Insisting on the Bottom Line of Compliance for Long-term Stability

(111) Anti-corruption and anti-money laundering

(2) RERB. R%#E

As a financial institution, Holly Futures strengthens its internal supervi-
sion, complies with relevant laws and regulations, improves its
anti-corruption and anti-money laundering system, strengthens staff
training and testing, and effectively fulfills its anti-corruption and
anti-money laundering legal obligations and social responsibilities.
During the reporting period, there were no non-compliance incidents
and litigation involving bribery, extortion, fraud and money laundering.

Anti-corruption

REME

Building the Anti-Corruption System

RERBHETE

FRERIEE, SAREMNRNNES, TEREE.
RFE#EHE, BTAERBERER, MRBEITHF
AR, VEBRTRERE. RESEEEHNHLEEE.
BREHRAN, RERELESNEEIE. BR. MEERE
RENFSREFNFRFEN

Combined with the actual changes in departmental settings and func-
tional adjustments, Holly Futures dynamically updated the Catalogue of
Integrity Risk Identification, Prevention and Control, and focused on
publicity and training around the revised content. The Company revised
and improved the Management Measures for Complaints and Reporting
Boxes of Discipline Inspection Commission of Holly Futures to standard-
ize the establishment, management and use of the report box, and to
better play the role of mass supervision in the construction of honest
and clean party politics.

Precise and efficient supervision

BEENEE

HEOEPIRENRBERBEEHREN, SAXHED
REN (RRRRHEMHZEERRE), HAERERE
SINBMEMEN. BiI7TE GARPELERES
BHRBEEPER), HEEHEREHORIL. BEN
fEM, Bt EnREETEARBUZRTHIME
JZ=

In order to further improve the mechanism of party integrity construc-
tion and anti-corruption work, Holly Futures adjusted the members of
the Party Integrity Construction and Anti-Corruption Work Coordination
Group according to the actual situation of the adjustment of the Com-
pany’ s departmental structure to enhance the effectiveness of syner-
gistic supervision. The company simultaneously carries out daily super-
vision and special inspection, strengthens the supervision function of
the discipline inspection department, improves the inspection and
supervision of discipline, and wins the tough and protracted battle
against corruption.

Integrity education campaign

BREHEEH

RE—FRERRARBERMR BT RS, 5A
EHERBARAPIEBHEENERER, HER
B ERMN R ERITERE/ NN EEITRE, 18
BIHFAREEN. ARRIHAEAREEHRFERR
BIfF BACmRBPIEERE, ATAFLCHER
BlE, BMIERREMMFRES. SAB.

Holly Futures has carried out a variety of anti-corruption activities 4
times, including theme party lessons, group lectures, visits and study
tours, with a total of 371 participants.

SWEERRITASHRNREEES 4 R, BFT
HER EEFEE. 2HS2E8F, 2R AHUHS
371 AR,

Visiting Lixiang anti-corruption education base
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Red tourism of visit to Lixiang to enhance clean governance -

STHHETHINERINE—SBACTERBMFTEN

Holly Futures organized the Company’ s leading cadres, discipline
inspection staff of a total of 38 people to visit Nanjing red tourism in
Lixiang anti-corruption education base, to “renew the pledge to join
CPC, walk a section of the New Fourth Army Road, listen to a special
class on anti-corruption” , and attend “Three Ones” activities of CPC to
strengthen education for everyone.

ShEHEAMATREE. LRIFEASR 38 A
BERRTACTEFEREHEEEM, L “ERE—RAN
BEF. E—RTNEHMAR. BR-E2RBHESE
B " EBRARBEE,

Visit to Lixiang anti-corruption education base
ST ERBHEEM

SLRHAE/ARERR AR E ETREE

.

Holly Futures organized “Discipline and Law Lecture” warning education

Holly Futures organized the “Discipline and Law Lecture” warning edu-
cation, which was attended by nearly 100 members of the Company’ s
leadership team, middle-level cadres, key positions and employee rep-
resentatives. DAl Juan, President of the Criminal Trial Division of Nan-
jing City Qinhuai District People’ s Court, was invited to give a special
lecture. DAl Juan analyzed the reasons and ideological roots of the
offenders’ crimes from various aspects and angles with vivid typical
cases, which made everyone realize the importance and necessity of
building a firm ideological line of defense and guarding the bottom line
of anti-corruption and honesty.

SAERFIEHEBMARE “WWEHRE ETHE, n8A
BfFRE. PESM. MBS IARSE
BAZM. ABBRIBRTRERARZGENE
BHEERBBFEERE, HBU—EEFEN
HAZFG], ZHHE. ZHEMANEEENIEER
HFMBERE, EAKBEMR AR TS,
STEBREENEEMMORE,

Discipline and law lecture
EEE
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Anti-money laundering

%

RiFEERFIERER

Anti-money laundering system '

Holly Futures complies with the requirements of Anti-Money Laundering
Law of the People’ s Republic of China, Provisions on Anti-money
Laundering through Financial Institutions of the People’ s Bank of
China, the Measures on Administrative Identification of Clients and Pres-
ervation of Client Identities Information and Trading Records of Finan-
cial Institutions, and the Measures for the Implementation of Anti-mon-
ey Laundering in the Securities and Futures Industry and other related
laws and regulations in relation to anti-money laundering to comply
with anti-money laundering obligations.

In order to promote effective anti-money laundering work and ensure
the effectiveness of regulation, the Company resolutely implements the
Compilation of Internal Control Systems of Holly Futures Co., Ltd., the
Measures for the Management of Self-Assessment of Money Laundering
and Terrorist Financing Risks of Holly Futures Co., Ltd., the Anti-money
Laundering Inspection and Audit Measures of Holly Futures Co., Ltd.,
and the Administrative Measures on Anti-Money Laundering and Confi-
dentiality of Holly Futures Co., Ltd.

Workflow chart for anti-money laundering:

RFERIIERE:

Anti-money laundering specialist and
part-time staff of the corresponding
department conduct due diligence and
prepare an analysis report.

ShERHEEST (PEARAMBERLEZE). PEA
RIR1T (ERMEERIAERE) (EREBER SN
HIMELFNERIRZRHEREFEERE) U
RPEEREE (BFHEERAETERRE
ERFEARRMERERER, VEBTRAEER.

RTHEEERKRIE, ABBRRNT GAXH
ERMNDBRABRAENBERGE) GAERER
MNAERABREN MR E R ST TS EMR
) CLERERNERATRAENIBRELEE
E) GLARBERNDBRABRABRBILIFERE
E) S—RIIGE, REEENENL.

MEFEERPIR RIS R E R SR RERS
E, EROWERS.

The department head reviews the anal-
ysis report and submits it to the
anti-money laundering specialist for
review after confirmation and approv-
al.

MPIGBEABZONKRE, BEBBAEKE
RRFIEEEEZo

The anti-money laundering specialist
in the headquarters conducts a com-
prehensive analysis based on multiple
sources of information.

BERIAREERBESHEBGEENINE

,—

To

MARFERBENE
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Strengthening anti-money laundering inspections l

The Company comprehensively strengthened the frequency of
anti-money laundering inspections and conducted anti-money launder-
ing on-site inspections and audits for a total of 18 branches under its
jurisdiction in accordance with the plan, while the rest of the branches
carried out internal self-inspections under the supervision of the Com-
pany’ s Compliance and Risk Control Department. The inspections pro-
vided detailed guidance for the branches to effectively prevent and
avoid potential risks in conducting business.

SRL R EERE

NEEEMNBROAETENBEER, RREH
STH2E 18 KN MBET T RARESHERE
51, HERD XEBIEABRSREARENE S TH
BTWEBED, BRRE, BoXHEEREM
RETERBEBTRETRBIRM T 5B,

Strengthening anti-money laundering training l

In terms of anti-money laundering training, the Company has inde-
pendently and effectively carried out and participated in various
anti-money laundering trainings for 10 times, and quarterly organized
staff to participate in learning and training activities focusing on
anti-money laundering laws and regulations, anti-money laundering
regulatory developments and warning cases, and anti-money launder-
ing practices. The audience of the training includes the heads of head-
quarters departments and branches, AML specialists, who participate in
the form of on-site attendance and video conferencing; the content of
the training covers the situation of anti-money laundering work and
regulatory developments, answers to frequently asked questions on
anti-money laundering work, training on anti-money laundering prac-
tices, and anti-money laundering work requirements, and an AML
knowledge test was carried out after the meeting, which combines the
training with the test so that the participants can grasp the content of
the training in a more intuitive manner. Through the combination of
training and testing, the participants are able to grasp the content of the
training more intuitively. The number of participants in the AML test this
year amounted to more than 1,200, with a pass rate of 92.98%.

ERAEEINAE, ARBTEMMHEE. SHE
|REEE 10 X, SZTEABESTI2MUUIRERE
ERER. RESBRESHEEERRZL. RAEE
BERIENATNEEEINED, BllZREER
WHWFINBDZEEEEA. REBREFES, U
RESENEAGZNTASHE, BIINERER
FERTLBEEEHE,. REBETIFREREE
B, RABRBHEI REABIEER, #F3
BERT RASMMAGE, BREIIRAFEES
A, B2IANEBEHMERZING. xFE
2E RN AEE 1200 BRAR, ARIE
92.98%,
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Low Carbon Transformation and
Adhering to Green Development

(R ES A
RiFREER

United Nations Sustainable Development Goals (SDGs) Response:
BaEFEERBIR (SDGs) £FE:

CLEANWATER AFFORDABLE AND 9 INDUSTRY, INNOVATION 13 CLIMATE 14 15 LIFE
AND SANITATION ﬁmm ACTION BELOW WATER ON LAND

‘ Since the 20th Party Congress, General Secretary XI Jin-

ping has repeatedly emphasized the goal of carbon
peaking and the vision of carbon neutrality, and the con-
struction of China’ s ecological civilization has entered
a critical period in which carbon reduction has become
the key strategic direction, and synergy has been pro-
moted between pollution reduction and carbon reduc-
tion, responding to climate change and comprehensively
advancing green transformation. Holly Futures has
always insisted on implementing the important initia-
tives of the Party, State and provincial governments to
address climate change and environmental protection,
deeply practicing the concept of pollution reduction and

carbon reduction, continuously paying attention to cli-
mate risks, fulfilling the green commitments with practi-
cal actions, and helping to realize the “carbon peaking
and carbon neutrality” goal.

SRV HARLR, B TFAREZSCE/RaRFAmOEIE B ZAbR
RMFES, BREIERRNAAERDEENT LSS ERE
BE M. HEENECSEEIRIFEILE N, EE RS E S EE
Eak BTN, sARAIERARIFERUEEEN
BxR. 2Z8HNE TR RESVINIRIZRENESEE
EI:EI: ANBITESERIES, FHERERERE, B
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(1) Pursuing environmental protection practices

(—) BITRBIRER

Holly Futures strictly abides by laws and regulations related to environ-
mental protection such as the Law of the People’ s Republic of China
on the Prevention and Control of Atmospheric Pollution, the Water Pol-
lution Prevention and Control Law of the People’ s Republic of China,
the Law on the Prevention and Control of Environmental Pollution
Caused by Solid Waste, and the Regulation on the Administration of the
Recovery and Disposal of Waste Electrical and Electronic Products, and
has been practicing the concepts of green and sustainable develop-
ment.

Use of resources

HRERBR

As a financial enterprise, the Company’ s business does not damage,
pollute or abuse the environment and resources, nor does it belong to
the high energy-consuming and high-emission industry. The main
energy consumption of the Company is electricity and automobile fuel;
the main sources of pollution include exhaust emissions from office
vehicles and hydrofluorocarbon emissions from air conditioning; other
resource consumption includes daily office water and office supplies.
The wastewater generated by the Company is mainly domestic waste-
water generated in the office process; the harmless waste generated is
mainly waste paper and domestic garbage generated in the office pro-
cess; the hazardous waste generated includes waste toner cartridges
and so on, and there are no waste electronic products generated.

During the Reporting Period, the Company did not have any environ-
mental pollution incidents or penalties imposed for breaches of envi-
ronmental laws and regulations, and problems with access to applica-
ble water sources.

The resource use and pollutant emissions of Holly Futures in the past
three years are shown in the table below. In 2023, the Company’ s total
and per capita consumption of major energy and water resources
decreased compared to the previous year.

Type Unit

NEERRET (PEARAMBIARISZPIAE) (F
# ANRHAMBIAOSRPTAE) (REARSLMNEERE
BEFYSRIRERAE) (BFBREFEMEIUER
EEERGRL) FAEMERER, BRETEEBIRRE
HRTRHE R RIE,

EREMELRE, REMIEBHIRRERERER
B, SRIBRBITR, TAESMEE. SHBITE
TR, RREFBRFEFERAE. "REMRY; 2
SRREERAEWMERENR. UNTHERER
NERIEHR, EMEREESE B EMHARKX
MABmEES AREENBEKIEZERRBRE
REEMNEEREK EENETREFYIZRRBQ
BREREENEMR. £ENURE, EENEEER
MEEEFNSE, AEEFETERES.

BRERAN, ABRFEEMRRSRENS, REE
R FEE RIRRIBRA AR EEMUREIR SRS,
REENREARIE,

E=FLEREERERRSRYFRERL TR
PR, 2023 5, REEERER. KEREHEEEHR
NI EEEBR L FEIE PRI,

Pollutant emissions

SRMHR

Nitrogen oxides kg

"D ¥ 1>.1
Per capita emissions of nitrogen oxides kg/person 0.05
AWM ANIHRE Fr/A '
Sulfur oxides kg

A T 025
Per capita emissions of sulfur oxides kg/person 0.001
AN AHRE Fr/A '

11.52 12.45
0.04 0.04
0.27 0.30
0.001 0.001

Type Unit
=) B (il
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Waste generated
BEFMELE
Hazardous waste | EEEEF
Total amount of ink cartridge / =242 piece / &% 0 0 0
Per capita amount of ink cartridge / 2= A £ piece/person /3 / A 0 0 0
Total amount of toner cartridge / & 42 & item / & 174 166 150
Per capita amount of toner cartridge / & A3 = item/person /& / A 0.59 0.57 0.45
Lamp / BE piece / & 0 178 183
Per capita amount of lamp / BFE A2 piece/person /3 | A 0 0.61 0.55
Non-hazardous waste [ HEEEEFY

Electronic equipment Set 0 0 0
BF&E a
Per capita amount of electronic equipment Set/person 0 0 0
BFREAIE a/A

Energy consumption

RERHFEE

Consumption of purchased electricity kWh
SN R TRES 947916 966531 988531
Per capita electricity consumption kWh/person
AEES TEE A 3192 3310 2951
Consumption of gasoline kL
SR 5 16.80 18.50 20.00
Total amount of gasoline per capita kL/person
AR FA/A 0.06 0.06 0.06
Total energy consumption ton standard coal
SR A B N A A 134.58 136.65 143.85
Direct energy consumption ton standard coal
AR N i 22.36 20.36 18.08
Indirect energy consumption ton standard coal 121.49 118.39 116.50
FERETRHE WEARAEIE ’ ' ’
Energy consumption intensity ton standard coal/person
SR WRAAENE | A 045 047 043

Water consumption

KERHFEE

Water consumption ton
HKE g 11460 14890 15824
Per capita water consumption ton/person
A HE ) A 38.59 50.99 47.24

Note 1: [Caliber of statistics] During the reporting period, the statistical caliber of the key environmental data
indicators was the headquarters of Holly Futures, which accounted for 43.61% of the overall office headcount.

Note 2: [Calculation method] Pollutant emissions accounting includes nitrogen oxides and sulphur oxides
generated from vehicle exhaust, and the calculation methodology refers to the HKEX" s How to Prepare an
Environmental, Social and Governance Report Appendix II: Guidelines for Reporting on Environmental Key
Performance Indicators (March 2022); energy consumption is calculated based on the electricity and gasoline
consumption, and the conversion factors in the national standard of the People’ s Republic of China, General
Rules for Calculation of Comprehensive Energy Consumption (GB/T2589-2020).

Note 3: The Company relocated to a new site in December 2022, therefore there was no lamp replacement
during the reporting period. Waste paper and other office garbage were removed by the property, and the
amount generated could not be counted, and based on the nature of the Company’ s business, which did not
involve the use of packaging materials related to the production of physical manufactured goods, the disclosure
of data on packaging materials was also not applicable.

i 1 [(Et0E] RSN, MRBIREERERNAS OEE
SASRHAEARER, SHEEERMIAABINY 43.61%.

i 20 [GHBA] SRR EREEAERRELNASR
KRR ALY), stEHFESEBTBHMIMH (NARKREIRE.
HERERRES W= REMBAENIEERRERIES) (2022
F3A), ERERSRIEEN. HEEENPEARIE
@é%?ﬁ (& aEFEsT EIBA (GB/T2589-2020)) HIERF
5T,

iE 31 ARBT 2022 F 12 ARERILL, SERSHANREEE
Bifle BASMALIRAYRER—EE, BEAMAELES, B
ETREXEBUE, RFLBRERMREERRNEEMRE
A, SEMEIRRRETTER.



25 |

Low Carbon Transformation and Adhering to Green Development

Environmental protection objectives

RIGRERR

Holly Futures has always been actively concerned about the issue of
environmental protection, adhering to the 3R principle of “Reducing,
Recycling, Reusing” , and actively carrying out internal publicity on
energy saving, pollutant reduction, waste disposal and utilization, etc.,
so as to cultivate employees’ awareness of green environmental protec-
tion and practice the concept of sustainable development with practical
actions.

ENREPFAEHETE

ShAEHEREBEBRTRIEREZE, BiF “HE
% (Reducing). & [E W (Recycling). B #] A
(Reusing)” B 3R REI, TABIPEITEBEELAE
M. SRYRH. BRYRENAELHEEHE
WEE, HEEETHNHEREER, BERTHR
T EERNIER,

Energy saving and consumption reduction measures '

Power saving: all office space use energy-saving lamps, prohibit the use
of high-power non-office equipment; regular inspection and monitoring
of lighting and air-conditioning facilities and equipment to avoid power
loss due to equipment damage; posting of posters and slogans on
power saving.

Water conservation: Regularly check the water supply device to avoid
the waste of water caused by equipment failure; turn off the faucet
when it is finished, and the property cleaning guarantees the recycling
of wastewater to ensure a clean office environment while improving the
utilization rate of water resources.

Consumption reduction: use office automation (OA) management
system, implement electronic approval, printing, attendance, etc.; pro-
mote the digitalization of various businesses, advocate online meetings,
and encourage e-mail communication; implement paperless office,
double-sided paper as far as possible, and reasonable use of secondary
paper; use personal water cups, and reduce the use of disposable paper
cups.

Pollutant reduction

BRBHE

EiE: WGP AEAEE, RIEREIER
NRMEER; EHRNRALT AR R ECRET,
BREREERENBNIRL; REHYBAEE

N

Eik: ERBREMHKER, BRBEWRESHAIKX
ERRERR; KEZEMEANER, MERRRERE
KBEIREA, REBZMARIENRFRESKER
FAZR,

A ERPABEK (0A) BERS, ZBET
Fit. B, THE, HBHREXBR LWL, =BE
BEgE NBEFBAEE, BTEALHL,
BEURLEHAMN, FEEATRE, BHEAKST,
DRI A

Formulate the Regulations on the Management of Official Vehicles to
encourage the use of public transportation in daily operations, with offi-
cial vehicles secured only in urban areas and in the province and neigh-
boring provinces, reducing the frequency of official vehicles and reduc-
ing tailpipe emissions.

Encourage employees to give priority to green and low-carbon travel
modes such as public transportation, cycling and walking for daily com-
muting.

Conduct procurement of environmentally friendly air-conditioners,
strict regulations on the use of air-conditioning temperature standards,
not less than 26 °C in summer and not more than 20 °C in winter, and
regular cleaning and maintenance of air-conditioners to ensure the effi-
ciency of refrigeration.

BIE (REEEWE), EEEEED, ZBAHR
BER, AFREERETERENELIEN,
AL AFSREBEER, BV BRI,

SEMETHAREHESLEEQAHTE. BITENS
TEHEEORRETH

RBBRTE, BEATSHALEREE, B
FET 26 MEE, SFFET 20 WRE, THY
TEETHREE, RERANE,

Waste disposal

BEFYIRE
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Wastewater: Strictly comply with the relevant provisions of the Water
Pollution Prevention and Control Law, and incorporate domestic waste-
water into the municipal sewage pipe network and then send it to the
urban wastewater treatment plant for disposal.

Waste utilization: Adhering to the concepts of recycling and harmless
disposal, different treatment methods are set up for different types of
waste to ensure their proper disposal. For office garbage, garbage is
classified and recycled, and property management units would remove
and transport it; hazardous waste is entrusted to qualified units for
recycling and disposal or reuse.

Waste reduction: Promote the “Clean Your Plate Campaign” , publicize
garbage classification, and strengthen statistics on the amount of waste
generated, reduce the amount of waste at source and keep the amount
of non-hazardous and hazardous waste generated at a low level.

RGBT

BEK: BRABBT AT RIAEMERMRE, HEERE
KN BUS KERBBEER T SKEERBEE.

BEFYMAA. RABRMBNESCREERES, #
HIRBEBERYRETANRESN, REAE
REERE, THPRIE, BEKSEEI,
HEMEXEEBEUR—BE, BEEFANEREE
BREBEMETRIWEE BN A

BEFYERE. '8 NRBTH . EEUKOE. &
KEFYELRLNE, BHOMARERE, BESE
NEEEARYELSEHTERINK T,

Environmental performance goals l

Holly futures does not belong to a high pollution, high energy consump-
tion or high emission enterprise, the Company has not yet formulated
quantitative environmental performance targets. However, the Compa-
ny always adheres to the concept of environmental protection, and
actively sets qualitative environmental protection goals.

Reducing energy waste: implements water-saving, power-saving, and
consumption reduction measures continuously, firmly establishes envi-
ronmental awareness, and avoids energy and resource waste;

Reasonable disposal of waste: ensures the reasonable and compliant
classification and disposal of waste, vigorously promote circular econo-
my, and continuously reduce waste production;

Environmental protection and compliance: ensures that wastewater,
exhaust gas, noise and other emission sources are discharged in compli-
ance with standards, and continuously maintains zero incidents of envi-
ronmental pollution, non-compliance, and litigation.

SARIIERBIN SRR, 255 SHHMEE,
ABHARGESHHIBEEREIZ, BABBK
IEMRRIPER, BBRFEFEREREELER

*%o

M BERR R FHEETEK B1E. BRIEREE,
BRI IUIRGRER, BRERERRE,;

BEREYEERE REERVEE. SO BHERE,
RODERBEREE, TER LV EEYES;
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Low Carbon Transformation and Adhering to Green Development

(I1) Responding to carbon peaking and carbon neutrality goals
(Z) EEEmER

With the social and economic development of mankind, a large amount
of carbon dioxide (CO,) and other greenhouse gases produced by fossil
energy have exacerbated global climate change, and mankind is facing
the great challenges of climate change and energy consumption. Holly
Futures actively responds to the national “carbon peaking and carbon
neutrality” goal and vision, continues to carry out energy saving and
emission reduction training and publicity within the Company, and
practices low-carbon concepts in various aspects such as water saving,
electricity saving, and office supplies saving, etc. At the same time, Holly
Futures actively identifies the climate risks and strengthens risk man-
agement, so as to fully grasp the challenges and opportunities brought
about by the response to climate change.

o Identifying climate risks
| R CEN

Holly Futures has identified and disclosed the policy and action in
responding to climate risks and seizing climate-related opportunities in
accordance with the framework of the Task Force on Climate-related
Financial Disclosures (TCFD). In accordance with the climate risk disclo-
sure framework of TCFD, the Company identified the possible impact of
climate change on its business segments for short (1-2 years), medium
(3-5 years), medium and long (6-9 years) and long (10 years and more)
time horizons.

Climate risk identification matrix

SrL{% | e ek ) B P

BEABHEEEER, LARREENKE_S
i (CO,) FRERBME T 2IKERAVEK, A
FIEEBEREZUNEREENERKS. A%
EREBEEER 4 BREREES, TRARNE
EFREMRERHHENIEEME, EEK BB, 810
MABRELHEERTHRRIES, BEREERHANR
RERHRCARER, ROEERNRBRENLS
SRAVH B R

ShVER IR IR IR R IR AR 7515 B IR EE T1E4 (Task
Forceon Climate-related Financial Disclosures,
TCFD) #EZR, #AI0H 22 e ¥ m 12 e 1B E fUE
HIBH B S HERITE., AFER TCFD fiEE
WBRIESR, BRESE W (1-2F) P G-55).
R (6-9 &) AR (10 FXLULE) EXREE
BIRER Y B S EBIRIEE LR EET 7 HA,

Type of risk/opportunity Description of the risk/opportunity Time horizon [ Intensity of impact BUSii:S/sosi 5§§t°r5
R [ ISR E\ | iR MR HERE I 2

With the introduction of relevant
policies such as carbon neutrality and
green finance, the market demand for
climate-friendly products or services
may lead to market risks for the busi-
nesses of the Company and its
customers if they fail to meet such
expectations.

FEZ kA, HEsRFERBENEN
B5EMEHREAFEERIREN
TR, EHRBARABDEREBERM
JE AR M E BT 5 R o

Policy and legal risks
BERROE R R

Long H
REA

h The Company
E/NG|

o

Type of risk/opportunity Description of the risk/opportunity Time horizon [ Intensity of impact Bus%?\?/isl ‘%egtors
B | s RE B | s A A RERE bR e i

Acute physical risks
SRR S

Chronic physical risks
SRR

Market and Technology Risks
5 e B

Reputation Risks
B EME

Market opportunities
TISHIBIR

Extreme weather or natural disasters
such as cyclones, heat waves, earth-
quakes, etc. caused by climate change
may affect the normal operation of
the Company’ s futures branches,
which will in turn affects the Compa-
ny’ sbusiness.

RIFZLEHMEE. 2R, HWEFE
TR RN B AKX E AT ERE XL
EREYE, EMTEQREH.

The headquarters of the Company is
located in Nanjing which is at a low
altitude above sea level and may face
the risk of floods caused by rising sea
levels. The continuous increase in
high temperature and precipitation
may also lead to mosquito breeding,
thereby increasing the risk of mosqui-
to-borne diseases.

REBEUR AR, BREE, SJEE
s TEEAERAKKRER, SES
RRUR TR KGNS I F 5,
TS NI E AR R R E R,

Due to the more stringent emission
reduction policies

launched by the government, the
Group will need green energy with
less emissions to replace the existing
high emission energy, which may add
costs for energy transformation.

EERAT & B ERGER R AR, &R
BREHRNEEEREARESHINK
BEIR, EIENNT BERESEL RIS,

Regarding the regulatory mandated
disclosure of climaterelated financial
information, a lack of historical data
and accurate calculating methods
may affect the quality of disclosure.

REARPRBEREERMBES, R
ESE SRS ERET %, RERRE

=
Bo

Amid a low-carbon economy, the
market expects the development of
green futures products, which is posi-
tive to the expansion of future income
and increase in the types of products
and services.

REAEEE ST, mHMAGREREH
BEEM BAREBERARBANEZME, 2
EERMARFRE,
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REA

Long
R

Medium and long
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Low Carbon Transformation and Adhering to Green Development

Climate risk management

RIREREE

In response to the risk of climate change, the Company dynamically
identifies domestic and foreign climate-related policies and regulations,
provides early warning of extreme weather and climate events, and reg-
ularly conducts emergency drills and training for natural disasters. In
construction projects, we give priority to climate resilient infrastructure,
such as seismic design, wind protection design, lightning protection
design, flood protection design, fire protection design, etc.

Holly Futures integrated climate change related risks into its overall risk
management culture.

Our risk management process:
BANEREERE:

Risk-informed
decision
Risk making

awareness EI‘;‘E ] 'I%i*ﬁ

culture

Risk R E#

governance

R e

AENRERENRR, QABBEHHBENINRIEE
BN BEDER, HBBERRMABEEHETRE,
EHRRERBAKXERTHEIERNIEN. FERRELT
2E, HMEIERREIEERRE, NERE
fhEsst. iERsst. Prfsst. BIAREF.

ShEREAERS RIS ARRD A IR RN\ 2 e L fR B IE S
o

Risk report
and

Managing communication

implementation
risk

EEnTEE

BB ER S #0EE
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Example of climate change related risk management in the Company’ s
existing risk management

FAREER EREETERIEE BRI R EETE)

Operation

EE

Maintaining continuous operation and reliable services under frequent
occurrence of extreme weather; carrying out online services in
multi-channels and multi-models to ensure that customers can com-
plete transactions and process business transactions without leaving
home.

Environmental health and safety

FRREEBHFRANBERLTHEEE, RHEATR
k%, ZRE. ZHARESLRE, REERE
TR FEM A R ERBHHE,

RIERRZ S

Conducting regular emergency drills to familiar with health and safety
incidents due to climate change (e.g., flood and storm).

Strategy

EHRRRESE®R, LVREHRMEE L Kk,
R&) slENERTeBEEMN.

BB

Adapting to gradually tightened emission policy.

Legal and compliance

2 U SR A HE I R

AREGR

Identifying of legal and policy changes related to climate change.

Reputation

5B B R (AR R R R R EBUR B (o

B

Meeting the expectations of customers and stakeholders for low green-
house gas emissions, low triple waste emissions, etc.

Financial

MEERMENERMEEREBHNR. R=FEHR
E1aH,

B1%5

Identifying the potential financial impact of the climate risks on the
Company, e.g., the impact of climate-related policy on energy prices.

HARIEREAENBERWETVUHEE, URE
ERHRERERNR B
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Low Carbon Transformation and Adhering to Green Development

Indicators and targets

ERRER

The Company’ s greenhouse gas emissions consist of both direct
greenhouse gas emissions and indirect greenhouse gas emissions, with
direct emissions being primarily carbon dioxide emissions from the
combustion of fossil fuels in automobiles, and indirect greenhouse gas
emissions being primarily carbon dioxide emissions from purchased
electricity.

The greenhouse gas emissions of Holly Futures in the past three years
are shown in the table below, with the total greenhouse gas emissions
and per capita emissions decreasing year by year.

Greenhouse gas emission Unit

BEREHI

Direct greenhouse gas emissions (Scope 1)

CO,e tons
BEEREREHR (8BE—)

W_SiRER

Indirect greenhouse gas emissions (Scope 2)

CO,e tons
BEEREREAR @E)

W_SRER

Total greenhouse gas emissions

CO,e tons
REREHRAEE

W_SiRER

Per capita emissions of greenhouse gases

BERBASHKRE

CO,e tons/person
WS WREE/ A

Note 1: [Caliber of statistics] During the reporting period, the statistical caliber of the key environmen-
tal data indicators was the headquarters of Holly Futures, which accounted for 43.61% of the overall
office headcount.

Note 2: [Calculation method] The scope of GHG emissions accounting is the direct GHG emissions
from gasoline consumption of owned vehicles and indirect GHG emissions from purchased electricity,
calculated with reference to the HKEX' s How to Prepare an Environmental, Social and Governance
Report Appendix II: Guidelines for Reporting on Environmental Key Performance Indicators (March
2022), as well as the national grid emission factors of the Ministry of Ecology and Environment’ s
Notice on the Management of Greenhouse Gas Emission Reporting by Enterprises of the Electricity
Generation Sector in the Years 2023-2025.

The Company supports the dual carbon goals of China of achieving
carbon peaking by 2030 and carbon neutrality by 2060. In the future, the
Company will set more detailed GHG emission targets after checking the
Group’ soverall GHG emissions.

REAEREBHNEEEREEREHIEBER
EREBHEMEBY, BERFEREERAELERE
MEEEN _SWmEN, BEAERRBATIER
SMNIBEE I EE R — SR

E=FhEEREREHNBE RO TR, A

2023 2022 2021

44,77 36.30 43.63

540.60 551.20 695.43

585.36 587.50 739.06
1.97 2.01 2.21

1 (st OR] REHN, MRREIESEENAS DTRARSA
B8, HEREMAARE 43.61%.

& 20 [HEAA] REERBHNELEERRBEERTMERELE
PEEBERBEHR, URINEBHELNBREEREHK, 5t8
FESEEBHZN (MARERE. HERELRRE WHR= RIE
BREMIERERIES)) 2022 & 3 A). £RIBEI (BT
20232025 FEBITREZBEREHRRSEERRIENERN)
N2 EBERREF.

NEHERERER, £ 2030 FRIERER,
2060 FRIBRMPH, RKEHQBDBREREERE
HRBERETRER, RAKGEEFHENEER
BHBER.
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(111) Enhancing green finance

(2) BFBER

Vigorously developing green finance is the call of the times and an inevi-
table choice to promote China’ s economic and social development
with high quality and low carbon, and is also an important bridge to
realize the transition of “green mountains and clear water are our
invaluable assets” . The company actively responds to the strategic
deployment of the transformation and development of the real econo-
my under the goal of “carbon peaking and carbon neutrality” , and
strives to explore the paths and methods of green financial empower-
ment of social governance.

I BB EmRAAEHRZFHR

RANBREOEMBEHNEECELESHSMM
BERNBABMMOAEE, BEBRN “HkFW
3 “BURWL NEBBR, AREBERE "SR
BEETERKSESELERNBRIE, SHREK
BERET RN RENS %,

Establish the nation’ s first carbon futures research center

Holly Futures and Sino Research Institute of Green Finance (SRIGF)
jointly established the first carbon futures research center in China,
giving full play to the resource advantages of Holly Futures in the
futures field, as well as the professional, brand and market advantages
of SRIGF in the carbon field, fully integrating and empowering each
other to strengthen the development of domestic and international
carbon futures, research on carbon futures product market, accelerat-
ing the research and development and layout of green and low-carbon
derivatives, and jointly promoting the development of the financial
derivatives business under the background of green finance.

ShERMERP GO ERMARIHENIL T 2HE
BEEEMR L, T EEARPEERERD
WERESD, URTHEEREREEPHEE.
mEMHI5ES, 7OES. HEME, BHERN
SNEEER. MEEERT MR, MRGE
MHITERNAENGR, HEEPHEEEHER
THERITEMEBER,

Carbon futures research center launched
REAE R A IMERE
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. - ‘ Holly Futures has always been adhering to the service

TrUSt d nd WI n-wi n’ concepts of compliance, integrity, professionalism and

M M M soundness, with the purpose of maximizing the interests
Optimize Customer Services et AU T

stantly improving the level of corporate management

and services, strengthening the integration of Internet

1%%@5 ﬂﬁﬁ stantly optimizing the customer service process specifi-

cations, properly responding to customer complaints,

and achieving a win-win situation in terms of trust.

of customers and providing high-quality services, con-
S
7~HR financial services and investment and research, con-

ShEBERKXIRRF AR, . EX. RENRE
BT, UEEERAnsAt. REEEERBRESRS,
ANER T (R B EARFE K, N158 B B4R = ReARFS fR
B —RER, THBUZERRFEAERE, ZEE

United Nations Sustainable Development Goals (SDGs) Response: HER&R, BREHETE,
BERERRHEREBR (SDGs) ZIE:

12 RESPONSIBLE PARTNERSHIPS
FORTHE GOALS
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Trust and Win-win, Optimize Customer Services

(1) Protection of clients’ rights and interests

(—) RIEEZEFEm

Holly Futures follows the requirements of various national policies,
strictly follows the Futures Trading Management Regulations, the Mea-
sures for Supervision and Management of Future Companies, Adminis-
trative Measures for the Closed Management of Customer Margins for
Futures Companies and other administrative regulations, maintains the
order of the financial market, always regulates the behavior of financial
institutions, strengthens the protection of customers’ rights and inter-
ests, and safeguards the safety of customers’ funds.

o Maintain customer information security

HEERERERE

In strict accordance with the Network Security Law of the People’ s
Republic of China, Personal Information Protection Law of the
People’ s Republic of China and other relevant laws and regulations,
the Company has formulated the Information Technology Management
Regulation, the Information Security Management Regulation, the Net-
work and Information Security Incidents Emergency Response Plan,
and the Measures for Data Backup and Media Management and other
internal management systems to protect the information security and
legitimate rights of our customers.

The Company continuously improves the information protection aware-
ness of its employees and reduces the risk of information leakage by
actively carrying out information protection and network security train-
ing covering the entire staff of the Company. The Company strictly man-
ages the access of staff to the server room and the operating system,
and strictly manages the operational authority of staff to query and use
data, with the Chief Risk Officer carrying out the authority approval pro-
cess, thereby ensuring data security.

CASE
2=

ShEHAE R R 2R EIEEI TE

ShAEAERRBERXBEBERER, BEKR (HE
RZEERG) FIEARBEEEME) (BER
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HEEREERE,
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BEOENEEEINE) SNNEEFE, REF
FHEERENRAEGER.

ShRIERBHEEE AR SENERRERBE
Z2FIFHEE, THRERSAEEINEERER
#, BMESEERR. AERREEABENH
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Holly Futures carries out training on network security protection

On March 13, Holly Futures organized and carried out a training on
“Doing a good job in preventing network security risks to improve net-
work security awareness” . Taking into account the actual production
of the Company, the invited experts gave a detailed explanation on
common problems such as weak computer passwords and computer
viruses, analyzed the causes and hazards of these problems in a vivid
and detailed manner with actual cases, and conveyed the idea of “No
trivial matter in network security” to the participants, and put forward
the methods of coping with common problems. At the end of the train-
ing, the effect of the training was consolidated through on-site answers
and interactions. Through this training, the staff s awareness and skills
of network security prevention were enhanced, and the significance of
network security was more deeply understood.

38 138, hAXHERBRRET “WMiFhEfsx
2RE, ReMBZeEd HiEdl. SBEXE
BRBLEEER, MEBEHSOS. ARERRSES
EREERRAT MRS, LBREG LM
WA T BEMEELENRE. ERNEES, @
ZIANEBET ‘BR80T HNERES,
HRRETEREENEREE RREBRBHRE
BN S AEENINRET T 2E, @BIRIEI,
RATEIMOMEBZ2MEBREFHMKAEE, BAK
HiPRZ2NEERER T ERNNEH.
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Network security training
PR

Responsible marketing

BETEH

The Company adheres to the customer-centered business development
model, and strictly follows the Law of the People’ s Republic of China
on the Protection of Consumers’ Rights and Interests, Guiding Opinions
of the Office of the State Council on Strengthening the Protection of
Financial Consumers’ Rights and Interests and other relevant legal
requirements to ensure the authenticity of the contents of the market-
ing publicity. The Company strictly implements the Administrative Mea-
sures for the Closed Management of Customer Margins for Futures Com-
panies and other relevant documents internally, and establishes risk
assessment guidelines for various financial products in response to
marketing and publicity. On the basis of fully evaluating the risk level of
the products, the Company explicitly reveals the transaction risks to the
clients, evaluates the clients’ risk-bearing ability, and ensures that the
risks of the products are matched with the risk-bearing registrations of
the clients.

Protection of intellectual property rights

I EIERAE

The Company strictly complies with the Patent law of the People’ s
Republic of China, Trademark Law of the People’ s Republic of China,
Copyright Law of the People’ s Republic of China and other policies
and regulations, and effectively strengthens the management of intel-
lectual property rights, ensures that the product promotion complies
with relevant regulations, and strictly uses authorized software within
the scope of the contract, guarantees that it does not infringe on the
intellectual property rights of other people’ s trademarks, domain
names, patents, works and other intellectual property rights, and to
guard against infringement risks. During the reporting period, the Com-
pany did not have any intellectual property infringement cases.

RBARFURREPONEBERRI, BERR
(PEARKMEEEE B FRER) (PEARR
TERUEEERERETRINE) FHBEEENR,
REHEHEEENTNEE L. AENEEERT
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Trust and Win-win, Optimize Customer Services

(1) Providing high quality services
(2) RIESEERS

Holly Futures continuously strengthens the construction of an intelli-
gent customer service system, always adheres to the strategy of “Holly
Technology” , further meets the diversified, convenient and customized
service needs of customers, opens up customer communication and
feedback channels, and is committed to providing customers with
high-quality services.

Enhancing digital intelligence services

RFEVE (LARTS

Holly Futures continues to promote digital transformation
and the construction of intelligent platforms. While continu-
ously upgrading and optimizing the “Holly Easy” (3A¥EiE)
APP, Holly Futures has developed “Holly Futures Mini Pro-
gram” and “Holly Futures APP” | and successively establish
a cloud service system with the dual pivot of “APP+New
Media” . By building a new media matrix online, the Compa-
ny provides customers with various types of information
such as morning and evening reviews, variety research
reports, trading strategies, etc. It also releases various types
of announcements such as margin rates and transaction
delivery in a timely manner, so as to ensure that customers’
investment information keeps up with the current situation
and provide reference for customers’ positions. Keeping up
with the wave of new media and digital development, the
Company has actively laid out a new media matrix and
vigorously carried out online columns such as “Holly
Finance” , “Digital Reading” and “Sound and Color” . In the
future, the Company will follow the development trend of
digital media, and try to provide clients with richer content
and more diversified forms in new media publicity by means
of external cooperation with AIGC.

SARHIETENEEHF SR, HHERTERR, EREARE
& “shEIR” FER APP MIRIET, BEAERAEE T “SAZEHRE/ NMER” F “3A
KHAE APPT, EI “APP+ FTIERE” BXHNERDER. BE
R EITEERERE, REPRESERRT. REHRER. 25
FRERBEN, MNEARIETR. XHRXFFEELE, RE
ERREBENRERE, RERSERMSE, RRNEREHNT
3 RIR I, IS h /B iR Re kel , K ORRE GLABRM &) (M ERE)
(BEBAG) SELHE. ARABRERYUFEHEFELRESD, &
BRMESEEN AR, ERME AIGC, THRBEEHARER
RUBLENNENESHRUBTR.
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9 Properly handle customer complaints
RERHERRF

The Company has seriously done a good job in tracking customer
demands and complaints, constructed an efficient and perfect com-
plaint management mechanism, issued the Customer Complaint Han-
dling Regulations, and formed a customer complaint handling mecha-
nism linking the head office and various business departments by clari-
fying the responsible departments and persons and optimizing the pro-
cess of complaint handling, so as to ensure that customer demands are
responded to in a timely and effective manner, and to continually
improve the efficiency of customer service and enhance the experience
of customers.

During the reporting period, a total of 11 complaints were received from
customers of business operations, with a 100% complaint handling rate,
all of which were fed back to the regulators with the results.
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REREMIFERFREKFEBETE BETS
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WEHAP, HTPEEEERAKRE 117, RFE
HEK 100%, HREGEREREHE,

Customer complaint channels of Holly Futures

= Complaint telephone number: 4008281288-8
= Complaint email: 4008281288@ftol.com.cn

= Address: 17/F, Building A4, Financial City Il, No. 399 Jiang Dong Zhong Road, Jianye District, Nanjing, Jiangsu Province

= Complaint telephone number of Jiangsu Securities Bureau: (025)84575515

EAEHRE R RIGRRE:

- %3R85 4008281288-8

- 13 EREFE  4008281288@ftol.com.cn

St SIEREERHER IR 399 SEERUM 11 A4 08 17 18
= IR BEITIREREE: (025)84575515
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(111) Investor education and protection

(2) REEHFHERE

Holly Futures has always adhered to the development path centered on
“investor education and investor protection” , assumed the mission of
financial services for the people, actively implemented investor educa-
tion, guided investors to establish a correct investment philosophy, and
promoted the stable development of the capital market. The Company
adheres to a responsible attitude towards investors, focuses on the pro-
tection of investors’ rights and interests, and raises investors’ aware-
ness of risk prevention and protects their information security through
multiple channels, aspects and angles.

Investor education

REEHE

During the reporting period, the Company carried out a series of invest-
ment education and market cultivation activities under the theme of
“Commodities - Industry Tour” . Starting from September, the
Company continued to carry out various specialized trainings and visits
and research activities, including “one-on-one” industrial training by
the Dalian Commodity Exchange. In fully utilizing the market cultivation
resources of the trinity of “Exchange Policy + Industry Association +
Leading Enterprises” , and taking the implementation plan of the
“Market Cultivation Special Work” issued by the Exchange as a hand-
hold, the Company effectively did a good job in developing and main-
taining industrial customers. The Company gives full play to the role of
Holly - Hohai Investor Education Base and does a good job in the opera-
tion and maintenance of the base. The Company carries out large-scale
special investor education activities at important time nodes such as
3.15,5.15, World Investor Week and the end of the year.

ShAEHIEIRRBEFL “REEHNBENREERE
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Holly Futures - Hohai University Business School Investor Education Base

launching ceremony successfully held in Changzhou
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Holly Futures - Hohai University Business School Investor Education Base
SAEHIE - BARRSERREEHNFTEM

Investor protection

REERE

In accordance with the Opinions of the General Office of the State Coun-
cil on Further Strengthening the Protection of the Lawful Rights and
Interests of Small and Medium-sized Investors in the Capital Market and
other relevant requirements, Holly Futures has formulated and adhered
to the Measures for Administration of Securities and Futures Investor
Suitability, strictly standardized the investor account opening business
process, actively improved the assessment of the risk classification of
products and refined the classification of investors, and strengthened
its social responsibility for the protection of small and medium-sized
investors’ interests.

Key measures | £ E#5HE

Publish various pushes and announcements on various online plat-
(1) forms to warn against fraud and illegal futures activities, and guide
investors to guard against fraudulent activities, learn about futures

SAEMERRE (ABRMABRRTE—PINRER
HIHTNREEGFRERELFNER) FHH
ER, NEHEARNEE (BFREREEFHE
MEEE), BRREREERAXBRE, BB
TEERRESERNG. MUREEDE, BUH
MR BEN D RENT T ET,
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BIEEEAE, 51 8REENEFREE, HRIE

through formal channels and stay away from illegal futures; FERERAE, ERAPEME;

2023 F 6 A 6 H, sARHIEHEASREBFHRREREMNAL
TN “SARME—EARERERREEHFEM
HeXoalEsk R B - HEXF - REEET
BEFRATEMNNE. EFAREBIHE SAXHE -
HEARHERREEHNEEN SEFETER, NFER
BTSN —EII SR, EBHTENRI TR,

On June 6, 2023, Holly Futures and the Business School of Hohai Univer-
sity successfully held the launch ceremony for the joint construction of
“Holly Futures - Hohai University Business School Investor Education
Base” in Changzhou, as well as high-level “vision and win-win” - macro-
economic situation and crude oil special seminar. Representatives of
both parties signed a memorandum of cooperation to jointly build the
“Holly Futures - Hohai University Business School Investor Education
Base” , striving to make the base a new platform for investor education
based on universities and radiating to the society.

BEEEREERPXBRE, HREZETHRA
BREZERENSNRERTONEARIST;

Strictly regulate the business process of investor account opening,
@) and carry out strict identity authentication such as video link audit-
ing and adequate risk disclosure for investors;

Use investment education bases as a platform and school-enter-

UBRHEMBE TR, URESERINF, BERE
e prise cqoperation as ameans to ensure-diversification of investor BEHSREBETIEL TN, BERSBERES
education and protection and to continuously promote related

activities. MR
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Empowering Talents,
Helping Staff Development

REET A
BHhETIRERE

United Nations Sustainable Development Goals (SDGs) Response:
BaEFEERBIR (SDGs) £FE:

GODDHEALTH 5
ANDWELL-BEING EI]IJL‘A“DII EﬂIJAUT\' ANI] STRONG

W Ml @y

PEABE JUSTICE

As the driving force of corporate development, the
growth and progress of employees is one of the most im-
portant concerns of Holly Futures. We have always ad-
hered to the people-oriented development concept, and
constantly provide our employees with opportunities for
learning, communication and growth, safeguard their
rights and interests, and escort their career develop-
ment.

FREXERNRES, ETHAREES ZLFEHE
RREEINSZELZ — HMRRBFUARENEREE
2, THTRETIRMEE. AERERNKS, HEE

Tigm, HETRBRERREEN.
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Total workforce are as follows:

BTHEBEIRRINTRAIR:

(1) Diverse and equal employment

(_) g’ﬁﬂfvgﬂqz%gﬁ Type Details Unit 2023
#7751 BRENA =2y

Note 1: [Caliber of statistics] During the reporting period, the data of senior management personnel is based on the statistical caliber of the Human Resources Department,
Employee Structure Chart

hich is distinguished from the caliber of th | rt.
BTLEE which is distinguished from the caliber of the annual repo
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(1) Protection of employees’ rights and interests

(2) RIEE i

Holly Futures strictly abides by the Labor Law of the PRC, the Labor
Contract Law of the PRC, the Employment Promotion Law of the PRC,
the Protection of Minors of the PRC, and the Provisions on Prohibition of
Child Labor, and other relevant laws and regulations, and adheres to
compliance with the law in the operation of the business and standard-
ization of the employment management, verifys employee identity
during the employment process, and strictly prohibits forced employ-
ment of labor and child labor.

o Employees’ rights and interests
BT Em

Holly Futures is committed to establishing a good employment relation-
ship with its employees and effectively safeguarding their legitimate
rights and interests. All employees in the company are contractual em-
ployees, with a 100% labor contract signing rate and a 100% social
insurance coverage rate during the reporting period, and a strict imple-
mentation of the legal holidays and vacation system, without any viola-
tions of child labor and forced labor.

In March 2023, the Company further improved the content of the Em-
ployee Handbook and issued the Employee Handbook of Holly Futures
Co., Ltd. (Revised), which clearly stipulates the forms of leave such as
personal leave, sick leave, maternity leave and breastfeeding leave, and
also makes relevant provisions on the number of hours of work, termi-
nation of employment and separation, and treatment and benefits, etc.,
to safeguard the rights and interests of the employees in accordance
with the law. The Company adheres to the policy of equal employment
and equal pay for equal work, guarantees equality in employment, and
promotes the diversity of employees in terms of gender, age, and pro-
fessional background.
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ShARMENTHETRURFHNEERR, UE
REETIS Em, REANMEEIYESRFIE
T, REPNSHERZETER 100%, HEREE
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HETIERE. MRIEMEERE. FEEMNENSHM
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EfE. BIRMER, RERETSE, REBTHE
MR E#. FEEEENZTh.

9 Employee communication
BTER

In order to effectively safeguard the legitimate rights and interests of
employees in exercising democratic rights, participating in business
decision-making and practicing democratic management, the Company
has set up the “Reform and Innovation Suggestion Box” as an important
channel for direct communication between grassroots employees and
the senior management, so as to encourage the employees to actively
advise and jointly supervise the development of business and internal
management. In accordance with the principle of time-bound comple-
tion, the Company provides timely feedback and processing of the more
centralized problems. At the same time, employees can also participate
in business management meetings through the employee representa-
tive assembly system to consider systems and methods that involve the
practical interests of employees.

Holly Futures always pays attention to employee management issues,
focuses on interviews and communication with dimission employees,
learns more about the internal and external factors of employee dimis-
sions and actively improves them, and continuously improves employ-
ee satisfaction to ensure that there is no loss of talents to the maximum
extent possible. During the reporting period, the employee turnover
rate of the Company was 10.57%, and the calculation table of the em-
ployee turnover rate by gender, age and region is shown below:

Type DIETH
a5 AfEnNgE

Employee turnover rate

REMREETITEREREN. 2HEERK. B
TREEENGZE R, RFRRKRT “NERIME
#EfE FREEEINSHREEEEREENEE
RiE, USBEIHEBERNNBERRBRS.
HEEE, REBRSHERA, 2 RMEESE
PRVRIEEETT R R BRI, B, BETEY
DBl T ARKEFES2HEIBEEER, BF
B R T E R A E M.

SAMHREIAKRENTE TEIEME, TEEBEST
PEAEERE, BLERE THBONIIMBEEHA
B, TNEHRAETREE, BAREMFRS
AT AFRe REBEN, RBEIREKED
10.57%, 2R F8. HIFBEHHWE T RALEt
BRI MPR:

Unit

o)
BTrg® Yo 10.57
Male
Employee turnover rate - by gender BB T REE % 11.44
BIMKE - RIERIB5 —
emale ®
%18 TRsEtp) % 9:55
Below 30 years old o
30 R LR B Lkl % 16.67
31 years old-40 years old 0
31-40 B TR % 8.94
Employee turnover rate - by age
N N 41 ld-50 ld
BTHEE - ARSI 4150 B TRt % e
51 years old-60 years old 0
5160 B B Tkt % 8.57
Above 60 years old 0
60 L B Tktt % 100.00
Within Jiangsu o
STARE B Tt ) 2 8.32
Employee turnover rate - by region . . . R
. . Other regions of Chinese Mainland excluding Jiangsu
BTAE - BB N S % 19.38
Overseas (including areas outside Chinese Mainland) % 0.00

B4 (BFEREARERIMGE) RAKLLA
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(111) Empowerment of employees’ development

(2) e TER

Through a scientific talent training system, Holly Futures carries out
talent training in the areas of skill enhancement, business innovation,
comprehensive management, compliance, safety and stability, etc., cre-
ating a multi-dimensional training platform that is hierarchical, devel-
opmental, and professional.

Strengthening talent attraction and training

MsBAZA 5155

The Company has strengthened school-enterprise cooperation and
signed cooperation agreements with Hohai University and Nanjing
Audit University. It also vigorously carries out internal competition and
recruitment, regularizes the competition for middle management posi-
tions, insists on the selection of young business backbones to take up
middle management positions regardless of seniority but only ability.
The Company strengthens the introduction of high-end talents, intro-

ShAEHEEERENASTBERR, TR
EBRAN. ROEBE. ARERE X2ERSEsE
REASIEINIIE, TEDER. RER. BFEX
WL EEB AT E.

RENERIREEIE, BAEAE MREFASE
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2EFEETHRERULE 12 A, 23K QS &
100 EP 985, 211 E—mkik 11 Ao KRIEE=

Conducting training and education

FRIEIEE

In order to further optimize the system of nurturing and retaining em-
ployees, the Company continues to do a good job of staff training and
education, and constantly broaden the coverage of training. For differ-
ent positions, the Company carried out 164 professional training and
business skills training to effectively improve the level of professional
knowledge of employees.

In 2023, the Company invested a total of RMB 167,800 in training
expenses, with 100% overall training coverage. The number of hours of
training per employee was 21.1 hours, which adequately improved the
comprehensive ability and performance of employees in leadership,
management and professionalism.

Type DISE]H
Vil ARnE

RTE—FSBUEABALR, RAFEMHFET
BIIHE, TEhREEIEEE, HHAEER
BREEIEI. XBREEI 164 5, YBRSET
BEANHKT,

2023 F, REIRFRANENERAARE 1678 BT,
NEEBFINBEEEXRE 100%, BT ABHZI/NE
R 211/, moReTEIESRE, BE &
EEHENRSRENMEE,

Unit

ducing 12 people with master’ s degree and above, 11 people from the MiBHHB IR, SlElt. EEELR 1 Ao # I%T‘L;‘ig?emfpeoDIEtrai”Ed Peion 681
top lOOf.of the global QS and 11 people from domestic 985 and 211 (RIS B AE ST R L TR, AR B T L) ol raing perormance ZHllliR *
double’lrst—class colleges and unlver§|t|es in Fhe whole year. Relying on A SRR, SRS AT, B A Eﬁiéﬁ%ﬂg hours /JF\'B;} 14367
the national post-doctoral workstations, it introduces 1 person each S\ R, 1B T P A ;
with a PhD and a trainee PhD. The Company also implements the tenure l; Lo S e M8 = Total training inputs RMB TS
system and contractual management for members of the managerial i, H5ROTHBEBAMBWERH, =E (PN 7T ’
team; organizes the declaration of titles for middle-level and above per- Male Person
sonnel, formulates a three-year action plan for professional qualifica- B T2 A A s
tions, and establishes a tracking mechanism for professional talent - E—
training; promotes and appoints 8 middle-level cadres, and makes rota- Training performance-By gender ;.Eageiggnmgu A 314
tional arrangements for the heads of 5 branches. B - 1RIERIE S
Average number of training hours for male employees Hr 21.10
BB T FZ B /N ’
Average number of training hours for female employees Hr 21.10
2% B T3\ E IR ’
Number of senior managers trained Person 8
BREEASZIIAL
Number of middle managers trained Person 117
HEEEASZIIAZ A
Number of general and technical staff trained Person 556
—RE R EATE TSI AB A
Number of times of senior managers trained Person/Times 78
BREEABZNARE AR
Training performance-By rank Number of ti f middl trained P Ti
P L - A4 qjutéeiéa\éng;%\?;\éy € managers traine erso}r\w{y\lmes 1082
Number of times of general and technical staff trained Person/Times 5134
—RR R TS T3 ARE AR
Average hours of training for senior managers Hr 35
EAREIRN BT L I
Average hours of training for middle managers Hr 5110
FEEEASTZ R B :
Average hours of training for general and technical staff Hr 51.10
05 IN=RB S N SE 314 I :

Note 1: [Caliber of statistics] During the reporting period, the data of senior management personnel is based on the statistical caliber of the

Human Resources Department, which is distinguished from the caliber of the annual report.
A1 (st O] SN, BREEASBBUANERSGHOTELE, ERNFEROL,
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(IV) Occupational health and safety

(W) BRERRE

Holly Futures effectively places work safety in an important position,
takes the protection of employees’ personal safety as an important
goal, keeps in mind that life is paramount and safety first, integrates
development and safety, improves the ability to prevent and respond to
various types of safety accidents, and is always committed to creating a
safe, healthy and cozy office environment for the employees, and safe-
guarding the physical and mental health of the employees.

Work safety

ReEE

Holly Futures always implements the requirements of the provincial
government on work safety, strengthens the prevention and control of
major risks in work safety, strictly abides by the Work Safety Law of the
People’ s Republic of China, maintains the safety of the office premises,
promotes the transformation of the enterprise’ s safety management,
and makes unremitting efforts for the high-quality development of the
Company’ s safety management work. Holly Futures has not experi-
enced any work-related fatalities in the past three years, and there were
no lost days due to work injury during the year.

CASE
=

Holly Futures fire safety training activities
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On June 15,2023, Holly Futures organized and carried out safety educa-
tion and fire safety regulations learning and training as well as emergen-
cy drills for the Safety Production Month through the combination of
“online + offline” . During the training, the experts talked to the staff
about a series of fire safety knowledge such as fire safety laws and regu-
lations, general knowledge of fire safety, basic operation of fire safety
facilities, and disposal of other emergencies, etc. After the meeting, a
fire safety test was conducted for the trainers to further consolidate the
theoretical knowledge of fire safety. The Company’ s Safety Manage-
ment Department produced and distributed the fire escape video and
emergency escape manual of the Soho Financial Technology Building,
and the emergency evacuation drill further familiarized the staff with
the escape routes of the new building and the use of high-rise refuge
floors, which effectively improved the staff’ s ability to deal with emer-

gencies.
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Fire safety training
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Fire evacuation emergency drill

Physical and mental health

SifER

The Company belongs to the financial industry and does not involve
occupational disease hazards such as dust, noise and radioactive sub-
stances. The Company strictly abides by the requirements of the Labor
Law of the People’ s Republic of China, the Work Injury Insurance Regu-
lations and other laws and regulations, and attaches great importance
to the physical and mental health and safety of its employees. Through
health training lectures, regular medical checkups and other initiatives,
the Company protects the physical health and cares for the mental
health of its employees, further enhancing the satisfaction and sense of
achievement of the workforce.

In order to further enrich the amateur cultural life of the staff, improve
the quality of life of the staff, and continuously enhance the sense of
gain and happiness of the majority of workers, Holly Futures Trade
Union has built the Staff Activity Center, which is equipped with three
fitness places, namely, gymnasium, yoga room and table tennis room.

Staff Activity Center
BIEEHO
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Women’ s Day Activity
ZAENEE)

In 2023, we completed a total of 23 consolations for employee marriag-
es and births; 12 consolations for employee illnesses, and 9 consola-
tions for deaths of employee family members.

2023 FEESME THEEREFRBHES 23 X; 5T
BRETHREM 12k, BIXRBAEEE 9 X,
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Always Remember the Source, ‘
BUilding A HarmOI’IiOUS Home Together Holly Futures actively fulfills its social responsibility,

strengthens party building brand construction under the
ﬁk7k $ :ﬁ leadership of the party, joins hands with industry part-
W3V 4 ners, jointly assumes the responsibility of rural revital-

it i 2pf r=2= ization, assists the economic development of “agricul-
7 \L*u Eé%! ture, rural areas, and rural residents” with futures, and

continuously promotes public welfare undertakings.
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United Nations Sustainable Development Goals (SDGs) Response:
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(I) Strengthening the integration of party building
(—) AU RERS

Holly Futures always insists to be led by the party and the integration of
party building by strengthening party building and learning, party style
and clean government construction and ideological and political educa-
tion. The Company takes XI Jinping’ s thought of socialism with
Chinese characteristics in the new era as its guide, studies and imple-
ments the spirit of the 20th CPC National Congress in depth, carries out
thematic education in earnest, centers on the development theme of
“strong party building, excellent governance, stable operation and good
integration” , and implements the various decision-making and deploy-
ment of the Holding Group in an all-round manner.

In 2023, the Company held a total of 46 Party committees and consid-
ered 207 motions. The Party Committee team held 8 special Party
lectures focusing on the themes of “in-depth study and implementation
of XI Jinping Thought on Socialism with Chinese Characteristics for a
New Era” and “in-depth study and publicity and implementation of the
Spirit of the 20th CPC National Congress” .

Holly Futures revised the Regulations for the Front-end Study and Discus-
sion of Major Matters by the Party Committee, and front-ended the study of
34 major operation and management matters. The Company has complet-
ed the replacement of the Party Committee and Discipline Inspection Com-
mittee with high quality. The new Party Committee and Discipline Inspec-
tion Committee team bears the responsibilities of focusing on the center,
building the team and serving the public, and speaks clearly on politics,
fulfills its duties and responsibilities to take up the mission, and acts as an
exemplar by strictly disciplining itself, so as to make the Party organization
more cohesive, creative, and combative.

CASE
ESL]

2023 FEEXETH BEERZ TFARTEE

SRR RS EES|BNEERS, MRER
28 BEEHERMNBBBUEHEIE, UEER
THEATESETETIHEREREE, ANEE
EWMEN X5, REMEIEHE, BE %
g, REE. KER. ey NEEIE, &
ERBITRERSBAREE,

2023 &, NAIHABHEEZE 46 R, BFERE
207 H, BZRYFEE “RANBEEMEBLTHE
RFEFELEERRBE. “RNEEEEEHE
B+ KkE” FEE, FAREEER 8 N

ShERERE] (BERERRIREATERE),
BT 34 HEAKEEREE, sHETHE
. KEZRETIF, F—EBEE. LEZUTFEHE
L. BRBM. RBFREBEEA, HRE
REECA. BRESEMEH. RTROMERE, @&
HEAMERREN. BERIEND. ERFEBMI

2023 Annual Party Branch Secretary’ s Duty Reporting and
Convocation on Grassroots Party Building Work

The Party Committee of Holly Futures held the 2023 Annual Party
Branch Secretary’ s Duty Reporting and Convocation on Grassroots
Party Building Work. Deputy Secretary of the Party Committee and Gen-
eral Manager CHU Kairong emphasized that strengthening grassroots
party building work is related to the overall situation and the long term.
The Company should conscientiously implement the spirit of the cen-
tral government and the provincial party committee, the Provincial Gov-
ernment State-owned Assets Supervision and Administration Commis-
sion and the party committee of the Holding Group, further promote the
extension of the overall strict governance of the party to the grassroots
level, promote the comprehensive improvement of grass-roots party
building work, and lay a solid foundation for the promotion of the Com-
pany’ s high-quality development. The first is to highlight the political
construction, resolutely carry the responsibility of grass-roots party
building work. The second is to strengthen the sense of responsibility,
and comprehensively improve the quality of grass-roots party building
work. The third is to focus on the depth of integration, and build a spe-
cial party building brand construction highland. The fourth is to be
strict, and to deepen the construction of work style and practical work.

ShEHIEEETR 2023 FEEXHECNEERE
TRRBTES. BERIER. BIEIERGRREN,
MEEEERIG, FMaE. FMEE. ERE
BZEPRFENEE AHES TREFEENE,
E—SHEH2ERRAZAERLMR, REEEE
BIFzAERASEHBE, REEQTSESLE
EERBEER, —ERUBRER, BRIECEE
HERIFET. _—RNRETER, 2EREAERE
ERIfEE. —BIERERS, BEFEER
mifERE M. MERRHUERKE, RUEMFAER
BiTE.

——

RUME2023EAREFECARERE
BRFNFEERN

2023 Annual Party Branch Secretary’ s Duty Reporting and
Convocation on Grassroots Party Building Work

2023 FEESZAECMEERE TIFRHTES

“Holly Escort” Party building brand case was selected as one of the Innovation and Practice
of National Ideological and Political Work in the New Era, a large-scale documentary history,

and an excellent case of Party building brand construction in SOEs in 2023

“ShLGEM BE MR NEFERAEE B EECE TIFRIFE B AT X LA

2023 FERTEEREEREBBEN

The Company focuses on the “Holly Escort” party building brand and
continuously enhances its brand influence and radiation. Guided by the
brand concept, connotation, and spirit of “Holly Escort” , the Company
extensively carries out various creation activities, allowing party building
to lead and business development to resonate with each other. In accor-
dance with the goal of “one branch, one characteristic, one unit, one
brand” ,the Company’ s party committee has created the “Holly
Escort” party building brand, the first, second, third, fourth, and fifth,
and the capital party branch has created party building brands such as
“Holly Research” , “Holly Management” , “Holly Industry” , “Holly
Guiding” , “Holly Party Benefiting Enterprises Pioneer” , and “Holly
Innovation & Integration Service” , and continuously deepened learning
through “three meetings and one lesson” , theme party days, and other
activities to continuously polish the foundation of the party building
brand.
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“Holly Escort” party building brand
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(I1) Develop together with partners

(2) mREBHER

Supply chain risks prevention
i FESE R PR RAEE

Holly Futures strictly abides by the Procurement Law of the People’ s
Republic of China, the Contract Law of the People’ s Republic of China,
the Company Law of the People’ s Republic of China and other laws
and regulations, attaches importance to the management of suppliers,
actively participates in industry exchanges, and joins hands with part-
ners for common development.

Supplier management

HEHERE

Holly Futures adheres to the principles of openness, fairness and impar-
tiality in cooperating with suppliers, and has formulated the Procure-
ment Management Measures of Holly Futures to strengthen the man-
agement of procurement behavior.

Meanwhile, in order to safeguard the service quality of its suppliers, the
Company has carried out supplier evaluation and management to pro-
mote the synergistic development of the Company and its suppliers.
During the Reporting Period, all suppliers have passed the Company’ s
annual review. The Company has not found any significant actual and
potential negative impact or violation of business ethics, environmental
protection and labor standards by any supplier. The Company has a
total of 110 suppliers, and the regional distribution of suppliers is indi-
cated below.

Total number of suppliers
R

110 ="

Yangtze River Delta
RI=AilitE

61%"

Pearl River Delta 7 Unit
BIZ/AMtE ER

Pan Bohai Rim
Hoh imgisitE

113

'/A

SAEMERREST (PFEARAMBERER). (F
FEARZMBESEZEN (FEARZNBEREE)
EFEBER, EREEHERE, BRSHEITER,
BEFSEBHERER.
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Central Unit
FhERHE ES
Northeast Unit
HE 6=
Western Unit
FEERH[E ES
Others Unit
HiE 4

Pre-emptive control

E k]

In-transit control

Erhiz]

Post-event control

ERIEH

Preventing risks from occurring
Taps R s

Controlling the expansion of risks

EHEEEA

Reducing risk losses
A EBRIRR

Adding safety management standards to supplier procure-
ment requirements.

Ensuring the authenticity of the supplier’ s key project
personnel.

Under the same conditions such as meeting procurement
requirements, quality and service standards, priority is
given to selecting energy-saving and environmentally
friendly products.

In the procurement requirements for environmental pro-
tection, requiring suppliers to process relevant qualifica-
tions such as 1ISO14001 management system certification
and China Environmental Labeling Product Certification
and assigning a score for the provision of certification of
competency in the procurement score.

Calculating the procurement costs, examining the life cycle
of products and equipment and promoting green concepts
to suppliers.
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Using multi-sourcing and preparing back-up suppliers.

Conducting due diligence on new suppliers and existing-
suppliers to prevent negative environmental and socialim-
pacts.

WRZHRE, ERREHER.
HIIEHED. SESFHEDRHREERRAL, BHEEaE

RIG. 8T

Analyzing the root causes of risks and rectifying themin a
timely manner to ensure that similar risk events do not
recur.

Excluding suppliers with significant negative environmen-
tal and social impacts.
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(111) Contribution of the Holly power
(Z) BREAENE

Promote industry development

RETRER

ek R 95 728 1 TR &K
S ER AR DR AE

7ol AR S5 RX ER

\ |

Outstanding Contribution Award
for Industry Services

ERRBALERE

CASE
=

During the reporting period, Holly Futures actively cooperated and
exchanged ideas with industry peers, exchanging ideas and creating a
new situation of high-quality development through on-site research,
online communication and other forms. In 2023, Holly Futures was hon-
ored with the Outstanding Contribution Award for Industry Services.

WEMN, SARHEBBEZNFEITEEON, BB EMAN. ELE8ES
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“Pursue common development through mutual learning and appreciation” -

business exchange with Jiangsu High Hope International Group Corporation
‘BERRE, HRFRRE —IHEBEAREEEGRATRMBRREREIM

Both sides carried out in-depth exchanges and
discussions on business synergy, risk control
system construction, financial technology em-
powerment, professional talent training and
party building, investment and education
co-construction, hoping to form a regularized
exchange and cooperation mechanism in the
areas of channel development, product innova-
tion as well as sharing of resources and capabili-
ties, and to continue to deepen the synergy and
strengthen the cooperation in the areas of asset
management, investment consulting, branding,
and futures brokerage business, etc., by giving
full play to the advantages of the two sides in
terms of resources and capabilities.
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Business exchange with Jiangsu High Hope International Group Corporation

ETHEREAREEEERATERHIN

Holly Futures fulfills its tax obligations in accordance with the law,
strengthens industry exchanges, and helps the development of the real
economy through its own business advantages. At the same time, it
continues to reserve and cultivate futures talents to channel fresh blood
for the development of the futures industry.

Insisting on paying tax according to law

ERIHKRIEMMIR

Paying taxes in good faith and in accordance with the law represents the
enterprise’ s sense of social responsibility and moral level, is an
important assessment indicator of tax risk, and is an important reflec-
tion of the enterprise’ s publicimage and quality reputation, which is
related to the enterprise’ s forward movement and progress. Holly
Futures always adheres to fulfill its tax obligations in accordance with
the law, ensures that it pays taxes in good faith in accordance with the
law, strengthens the publicity of tax policies, establishes and improves
the tax management system, strengthens the prevention and control of
tax risks, and promotes the high-quality development of the futures
market.

Helping the real economy

BB

Holly Futures focuses on serving the real economy. Based on custom-
ers’ needs, it continuously enriches the “package” of risk management
tools such as on- and off-market, futures spot, domestic and offshore,
and innovates the “one-stop” service model. The Company strives to
transform from intermediary business to value-providing and ser-
vice-oriented business.
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Host “2023 Conference of Green Financial Serving Entities, Futures Helping Rural Revitalization

2

A 2023 B SRR ER, S NBHREAE”

In order to better promote the green transformation of the real
industry, support the comprehensive promotion of rural revi-
talization to accelerate the construction of a strong agricultural
country, and explore how the futures market can serve the
real economy with higher quality, on June 28, “2023 Confer-
ence of Green Financial Serving Entities, Futures Helping Rural
Revitalization” was held in Nanjing, hosted by Holly Futures. At
the meeting, Holly Futures and a number of provincial enter-
prises, leading industrial chain enterprises, trade enterprises
signed a “green financial futures serves entity enterprises”
cooperation agreement, to further play the role of financial
services to the real economy, and increase financial inputs to
the energy saving and environmental protection, new energy
and other related industries.
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2023 Conference of Green Financial Serving Entities,

Futures Helping Rural Revitalization
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Holly Futures Participated in Spring Capital Seminar of GEDS
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GEDS 2023 Spring Capital Symposium and Visit to Changsha Southem Area

Spring Capital Seminar of GEDS
BREREFTEAME

On May 12,2023, the Spring Capital Seminar of GEDS
opened in Changsha City, Hunan Province. At the seminar,
the representative of Holly Futures made a keynote speech
titled “Hand in Hand - The Future is Promising” - Escorting
the development of Chinese-style modernized industries
with the power of futures, proposing that the futures
market, as a place for discovering the price of commodities
and financial assets, managing risks and allocating resourc-
es, is the basic institutional arrangement of the socialist
market and economic system with Chinese characteristics,
and plays a unique and positive role in the key areas and
key links of serving high-quality economic development.
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Cultivating futures talents

IEEHEAT

Relying on the research institute of finance and the national postdoctor-
al research station, the Company actively undertakes and completes a
number of projects from the Shanghai Futures Exchange, Zhengzhou
Commodity Exchange, China Financial Futures Exchange, China Futures
Association, Jiangsu Futures Association, and Jiangsu Provincial Talent
Office, etc. Meanwhile, the Company maintains good cooperation with
Nanjing University, Southeast University, Hohai University, Nanjing
Audit University, etc., and jointly recruits and trains post-doctoral
fellows. In 2023, the Company and the Nanjing Hexi Central Business
District Management Committee, the School of Finance of Nanjing Audit
University, and the CFFEX, etc., jointly set up the “Wealth Management
and Financial Futures Research and Practice Base” , further promoting
the training of futures talents and provide professional talents for the
futures market.

During the reporting period, the research institute of finance was
awarded the title of China’ s Gold Medal Research Institute, 3 teams
were awarded the best research team, and 3 people were evaluated as
the best analysts. In addition, there were more than 400 public research
reports, of which more than 160 were published in external media; more
than 120 reviews in external media; more than 150 public lectures; and
more than 120 small videos. In 2023, Holly Futures was awarded the
Best Institutional Contribution Award for Futures Talent Cultivation.
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2023 Best Institutional Contribution Award for Futures Talent Cultivation
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(IV) Feedback to the society

() ZRERHE

Holly Futures always bears in mind its original mission to serve the “ag-
riculture, rural areas, and rural residents” and promote rural develop-
ment with financial innovation tools. The Company also help the disad-
vantaged groups and realize its own value by organizing public welfare
activities such as blood donation and contribution.

Helping rural revitalization

Bh I ABA R

Holly Futures has taken the mission of serving the “agriculture, rural
areas, and rural residents” to help revitalize the countryside, exploring
new ideas and methods of “insurance + futures” for rural revitalization.
In 2023, it has carried out 200 projects of “insurance + futures” in 12
provinces across the country, with a total underwriting value of RMB
1.45 billion and a payout of over RMB 30 million. The results were signif-
icant, and the project was awarded the “Jiangsu Corporate Social
Responsibility Model” , “Special Contribution Unit for Rural Revitaliza-
tion” , and “Best Rural Revitalization Service and Social Responsibility
Public Welfare Award” .
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2023 Rural Revitalization Awards

2023 FEMIRELEIE

ShEEMEIKRFL O, SRR AR
ZRT, REANER. BRAZRM. BREFEQ
ma®, EisPEE, BRE5EE,

ShERRELURT ‘=& Rfter, BINMRIRE, &)
R R +HH*"”§EB7FTT}EE|QE’J¥HME§\%ﬁ?ﬁ&'dOBE,
f£2E 12 EA4ERRE “Rig + HE” 188 200 A,
MR REME 14.5 8o, BRI 3000 87T, AL
WEEE, K€ TIHERTTEEHEE. AR
SR EREN . “RESIRERBLREEEE

INZEAE”
NmtE”,

AN Y] SRR 47 Y )

(2023%)%)

SRS RRA

AcEpn
ZoIng-—-n

CASE
Z=f

“Insurance + Futures” project
“RiZ+HAE"HE

Holly Futures has carried out “insurance + futures” projects for special
agricultural products in a number of rural revitalization areas across the
country, providing “price protection” for the agricultural industry.

The Company continued to help Jiangsu Province’ s policy hog “insurance
+futures” pilot project, covering 7 cities in Jiangsu Province and protecting
hogs with a value of RMB 850 million. The Company has also carried out
“insurance + futures” projects for special agricultural products in many rural
revitalization areas across the country, such as: the province’ sfirst “insur-
ance + futures” project for dairy cattle feed costs in Qinghai Province; and
the first “insurance + futures” project for paper pulp in Bobai County,
Guangxi Province, with a payout rate of 215%, which is more than 6 times of
the premiums paid by farmers. Combined with the characteristics of Jiang-
su Province, the Company carried out the first “insurance + futures” project
for duck feed costs in six cities and eight counties in Jiangsu Province, with a
payout rate of 124%; in Yanchuan County, Shaanxi Province, the Company
helped the local community through the implementation of the “insurance
+futures” project, professional assistance, consumer assistance, and the
introduction of enterprises.
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Baisha Project Signing Ceremony
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Cow feed cost “insurance + futures” project
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Holly Futures Party Committee and Wangji Town Party Committee of Siyang

County carried out “Practicing the Initial Mission - Serving Rural Revitalization”

Twinning and Co-construction Activity

SARAAE EZENG M TR RERFRE BITYO S IRBBAHRE" G EIE)

Holly Futures Party Committee and Wangji Town Party Committee of
Siyang County signed a twinning agreement, of which both sides will
carry out a full range of cooperation in organizational co-construction,
industrial development, talent training and other aspects of the estab-
lishment of a long-term mechanism of the village and enterprise with
jointindustry and joint responsibility for common wealth.
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Signing Ceremony of Twinning with Wangji Town Party Committee of Siyang County

HNFRERERTERHESNER

Contributing to public welfare and charity
KRB NmEE

As a state-owned enterprise, Holly Futures actively fulfills the responsi-
bility of public welfare and charity, and organizes and carries out public
welfare activities such as blood donation and one-day contribution for
charity, which demonstrates the spirit of commitment and sense of
responsibility, and contributes to the construction of a harmonious
society with the strength of Holly Futures.
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Public welfare activity of “Inherit the spirit of LEI Feng, donate blood to give love”

Holly Futures actively practiced the spirit of LEI Feng in the new era and
carried out the theme of “Inherit the spirit of LEI Feng, donate blood to
give love” in cooperation with Jiangsu Blood Center. The success of this
activity not only highlights the great love and courage of the cadres and
workers of Holly Futures, but also reflects the company’ s social
responsibility and sense of social responsibility.
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Blood donation public welfare activity
and learning from LEI Feng

BEEMMATES

Contribution for Charity” Activity
SEEBLEN BRFEZNA—"EHE—BEED

Raising money for charity and gathering the light of hope - “One Day

In order to provide assistance to seriously ill and low-income patients,
orphaned children, widows and orphans, elderly people and people
with severe disabilities, Holly Futures carried out the “One Day Contri-
bution for Charity” activity, which was held in more than 40 branches
across the country at the same time, and raised a total of RMB 36,400.
The Company’ steam members played an exemplary role and actively
took the lead to participate. Individual donations were made on a vol-
untary basis. Through this activity, employees’ love and charity money
converged into light, bringing warmth and hope to those in need of
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“One Day Contribution for Charity” activity
ZE—QIRED

WBELLHE “BE—

WE985R

REHERKEREE. MEEE. MBEEAURE
EREANEERE, AERHERRE “EE—HE &,
2 40 ZROZEBEFEITEE, HEEER
36400 7To ARMFHMEHFERRIER, BBHR
200, BEARBEZERRL, FHMEL. BEE
REE), BEINZONERRERAC, RBLTE
BRI SRR A E,

Hi” &5




65 | Vvision *%EEZ | 66

—

At present, the domestic economic recovery is still facing
challenges, and the futures industry is facing a reshap-
ing of the industry landscape under the background of
“strong regulation and risk prevention” . In an environ-
VI S I O N ment full of uncertainties, Holly Futures will firmly grasp
the general requirements of high-quality development

*m,ﬁtﬂ and strive for as much certainty as possible.
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Vision

The Company will continue to improve its ESG management system,
proactively follow up on emerging issues, complete ESG disclosures in
accordance with higher standards, and incentivize employees to active-
ly participate in and promote ESG work.

The Company will give full play to the party committee’ s role of “en-
suring direction, overall situation and implementation” ; optimize the
setup of grass-roots party organizations, give play to the role of pioneer-
ing and exemplary party members, highlighting the integration of party
building with the real economy, rural revitalization; grasp the publicity
and public opinion, and comprehensively strengthen the party’ s disci-
plinary construction.

The Company’ s business segments will insist on strengthening the
bottom-line thinking, limit thinking, and striving for the best results;
insist on saving for a rainy day, responding to the uncertainty of the
changing situation with the certainty of one’ s own work, and firmly
grasping the initiative of development.

The Company has always been building a service ecosystem of “small
and medium-sized investors” |, “industrial clients” and “institutional
clients” to promote high-quality development with high-quality service.

FHETE ESC BEER, BRIHRENEZEE,
RIRESMNEETNK ESC HE, MEEIREmESH
AHES) ESG T1F,

RNEEBEZ BHRA. EXB. REE FA.
BUEEEHARE, ¥EBEESLBREBER, X
HEREEEE. BRERS, MFrEEER,
EEMERICEER.

NEEEHRERUEETAE. BRTE, NEMW
RIETE. FRERFER. BRANAEZ, UBS
TR EMRHTEBEUNTREENE, FFIEE
ERTIE.

g “FUNREET REEREE. "EXRERT KRB
EREE. WIEERT RELEEE, USEERBY
EeEE%RE,

The Company always promotes strategic optimization and explores the
equity incentive mechanism for listed companies; strengthens institu-
tional reform, promotes the transformation and upgrading of business
departments, grasps the breakthrough of key industrial chains, and
integrates and creates unique business varieties; improves the mar-
ket-oriented mechanism, adheres to the management of efficiency,
does a good job of the two aspects of “income” and “cost” , and strives
to achieve cost reduction and efficiency.

The Company gives full play to the role of Soho Group’ s big trade plat-
form, and strives to make new breakthroughs in the relevant industry
chain; deepens the reform of the research institute of finance, acceler-
ates the supply of scientific research talents in postdoctoral worksta-
tions, strengthens the cooperation with colleges and universities, and
relies on the talent advantages, technological advantages, and research
and development advantages of colleges and universities, so as to push
forward the transformation and upgrading of the company and its qual-
ity development.

The Company adheres to the “two consistencies” and makes concerted
efforts to strengthen talent governance, risk prevention and control,
safety management and cultural construction; unswervingly imple-
ments the strategy of strengthening the enterprise with talents, pru-
dently guards the bottom line of risk compliance, goes all out to grasp
the work of safety production, and builds a harmonious enterprise cul-
ture with a people-oriented approach.

All extraordinary achievements are the result of successive struggles,
and all great undertakings need to be promoted in the course of succes-
sive struggles. Under the correct leadership of the Holding Group, Holly
Futures will be determined to rise to the challenge, be vigorous and
courageous, and contribute its wisdom and strength to promote the
Company’ s high-quality development and help the Holding Group
accelerate the construction of a “world-class” enterprise!

*EEE |

HEBREL, RRETRTRBEHEMS; 21K
W E, EHXBHFIEEAL, MEFERESR
MR, BEEBARENESGRE, f#2hiE
s, BREEEENE, BF W/ HE
MEXE, SHEREREN.

RNEEGRERAEZTENER, SHEHEM
PESREE FEVISHT RN AU FRE, MR
BER TSR AL fita, MBRESKREME, K
AEROATES. KINED. HEED, HIFQ
BEAUARNESEREERE,

BE MEA-UEZ”, EmRALGE. ARRHE.
REEE. XURRFHEBREN. BEFEE
MEAA RIEEEE, BERIMITERBRERKE, &
DU ReEETE, UAREERMEERZE
X 1Ho

—EAARBRZEEFINGER, —IEREE
HEEEETRRPEE AXHEREERER
BEMEET, BERGSO. WML, HEEE.
BRET, REFLESHELRE, RIHERE
EntRER R CEFREENE SN NE!
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(1) List of major applicable laws and regulations
(—) BENFEFEEEEREE

This section sorts and lists out the major laws and regulations that are ZHWN T EEBEEBMTAIES “—RIRET Y
applicable to the Group in the order of the ESG index in accordance with T U317 A EASENIRRERREG” B3R,
the requirements as stipulated in “the relevant laws and regulations BT A E B AR A AIRR £SG IEERT
that have a significant impact on the issuer” within “General Disclo- IR 5.

sure” of the HKEX guidelines.

- Category Laws and Regulations
ok | HRERAI AT
Environmental Protection Law of the People’ s Republic of China
(FhEE AR HEMBEIRIRREE)

A P P E N D I X Environmental Protection Tax Law of the People’ s Republic of China

(PEARHMBERIE RERE)

t Water Law of the People’ s Republic of China
n M (REARHEMEKE)

Water Pollution Prevention and Control Law of the People’ s Republic of China
(rpEE N RHABIASFBEED

| Laws and regulations Law of the People’ s Republic of China on the Prevention and Control of Pollution from Environmental Noise
related to environmen- (FhEE N R EMBIRIGIRER S RERAE)

tal tecti
al protection Law on the Prevention and Control of Environmental Pollution Caused by Solid Waste

RIGIRER (hEARHNBEE RS RIRIEATE)

Law of the People’ s Republic of China on the Prevention and Control of Atmospheric Pollution
(pEE N\ RHEMBI AR IS RIAE)

Law of the People’ s Republic of China on Appraising of Environment Impacts
(FhEAREMBIRER ETEIE)

Cleaner Production Promotion Law of the People’ s Republic of China
(pEE N RHMBEIEREEREE)

Circular Economy Promotion Law of the People’ s Republic of China
(i A\ R HABEBIRAEREE)

Integrated Emission Standard of Air Pollutants
(KRS RS HIREE)

Labor Law of the People’ s Republic of China
(pEE N RHMBEESEED)

Labor Contract Law of the People’ s Republic of China
(pEE A RHMBESESEED
Laws and regulations
related to labour Production Safety Law of the People’ s Republic of China
S THE (pEE \RHMBEZ 2L EE)

Special Equipment Safety Law of the People’ s Republic of China
(pEE N\ RHEMBEFERET2E)

Law of the People’ s Republic of China on the Protection of Women’ s Rights and Interests

(PEARHME G REE)




Laws and regulations
related to labour

Category Laws and Regulations
5348 ERERRA RS

Law of the People’ s Republic of China on the Prevention and Control of Occupational Diseases
(hEE AR HABEIRZERIL A7)

Social Insurance Law of the People’ s Republic of China
(hE \RHAMBEIL S RIRE)

Trade Union Law of the People’ s Republic of China
(PEARHMBETEE)

Regulation on Work-Related Injury Insurances
(TERRRAFE)

Regulation on Emergency Responses to Work Safety Accidents
(EEZESHEREE)

Provision on the Prohibition of Using Child Labor
(BILERETRED)

|memz | 72

Category Laws and Regulations
Ak | SRR EARRI A

Anti-Unfair Competition Law of the People’ s Republic of China
(pE NRHEMBEIR A EEFHFE)

Anti-Money Laundering Law of the People’ s Republic of China
(rpEE A\ RHME R EEE)

Anti-Monopoly Law of the People’ s Republic of China
(i A R HAE < BEEEME)

Company Law of the People’ s Republic of China
(pE ANRHMBE AT E)

Securities Law of the People’ s Republic of China
(pEE N\ RHMBIESE)

Provisions on Anti-money Laundering through Financial Institutions
(SRR ORIRTE )

Laws and regulations

Securities Law of the People’ s Republic of China Measures for Supervision and Management of Futures Companies

«qjﬁj\E:/tt*DE% 5£>> related to anti corrup- <<,B\ gﬁa%g%}E%%{(»

tion and corporate o
Fut%ej Trzjding Management Regulations governance Measures for the Implementation of Anti-money Laundering in the Securities and Futures Industry
CHRER 2 B IRR A1) REERCESAE (FBHFHAEZE RS TEBIEIDE)

Laws and regulations
related to product
responsibility

Trademark Law of the People’ s Republic of China
(hEANRHMBEFZE)

Patent Law of the People’ s Republic of China
(hEANRHAMBEEFE)

Rules on Management of Client Accounts Opening in Futures Market
(BRETIHSERREREERE)

Administrative Measures for the Closed Management of Customer Margins for Futures Companies
(BB R BRB T HEAEIEIE)

Guideline for Contracts of Futures Brokerages
(BRE&LLER) 155l

Measures for the Management of Integrity Information of Futures Business Institutions
(BREK eSS E S EENE)

Detailed Rules for the Implementation of the Standard Warrant of Futures Company Risk Manage-
ment Companies to Offset Over-the-Counter Derivatives Trading Margin
(BB LB ARERATSEE BRIISIMTERRZ RE S BB

Guidelines for Handling Complaints of Investors of Securities, Fund and Futures Operating Institutions
(EFATHEREREREERFRIET(FES)

Measures for Reporting, Investigation and Handling of Cybersecurity Incidents in the Securities and Futures Industry
(FEFIERMEE T2 F MR G BT RIEFHNE)

Management Rules for Sharing of Credit Risk Information of Futures Investors
(BREREEEARRESEZEERAD

Regulations on the Management of Intermediaries of Futures Companies
(BREREEEAEEINE)

Measures for the Administration of Risk Control Indicators of Futures Risk Management Companies
(BRE AR E RN R RITHEIREEE)

Working Rules for Credit Reporting of Asset Management Business of Futures Business Institutions
(HIEREHIEEEEIEEBERRSE TIERAD

Administrative Rules for the Filing of Asset Management Business of Futures Business Institutions
(HRER SIS EBIREHHREIERAD

Measures for the Implementation of the Rules for the Undertakings Made by the Parties to Securities
and Futures Administrative Law Enforcement
(FEFHETEEEEF A AT E BN E)

Measures for the Administration of the Appointment of Directors, Supervisors and Senior Managers
of Futures Companies
(Bl AEES. BENEREEASERERINE)

Measures for Administrative Penalties for Securities and Futures Illegal Acts
(FBHFIEEETRITBUEESIIE)

Rules Governing the Listing of Securities on The Stock Exchange of Hong Kong Limited
(BERMESRZFEIRATRES LR

Code of Corporate Governance for Listed Companies in China
(ETRRARNRIERZERD

Basic Norms for Enterprise Internal Controls
(RN B HIEAIRE)

Labor Union Law of the People’ s Republic of China
(PEARHMBEITE%X)

Companies Ordinance (Chapter 622 of the Laws of Hong Kong)
EREDIE 622 F (REMEED
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(1) KPI table
(Z) FAsgAERNER

Name of Indicator

B2

Unit
== v}

2023 2022 2021

Environmental performance
IRIBARR

Emissions / HER4

Nitrogen oxides emissions
REMVHKE

Per capita emissions of nitrogen oxides
RAWMANIHHE

Sulfur oxides emissions
maEa i E

Per capita emissions of sulfur oxides
maEtAHKE

Direct greenhouse gas emissions (Scope 1)
EEREREHKE fE-)

Indirect greenhouse gas emissions (Scope 2)
EiEREREHNE E@E D)

Total greenhouse gas emissions
AERBBHIEE

per capita emissions of greenhouse gases
BERBEBAYHHRE

Electronic equipment
BTHE

Per capita amount of electronic equipment
BTREAYE

Total amount of ink cartridge
ERRS

Per capita amount of ink cartridge
ERAYE

Total amount of toner cartridge
iy

Per capita amount of toner cartridge
W A8

Lamp
BE

Per capita amount of lamp
BEAYE

Exhaust | EER

kg
15.71 11.52 12.45
Fis

kg/person
/A 0.05 0.04 0.04

kg
T 0.25 0.27 0.30

kg/person

F/A 0.001 0.001 0.001

Greenhouse gas / B

- E%?g;i _ 44.77 36.30 4363
A JY==p==}
mﬁffégiéégﬁgga 540.60 551.20 69543

H— J==Y==)

mﬁffégiégﬂfiga 585.36 587.50 739.06

JR==y=z)

CO,e tons /person
AR R/ A HT o o

Non-hazardous waste [ EZEEEEY)

set 0 0 0

AN
=

set/person
0 0 0
a/A

Hazardous waste | EZEHFY

piece 0 0 0
52

piece/person
Z/A 0 0 0

item

174 166 150
1@

item/person
VN 0.59 0.57 0.45

piece
e 0 178 183

piece/person

S/ 0 0.61 0.55

Name of Indicator
SR

Consumption of purchased electricity

SNBEIHEFER

Per capita electricity consumption
NFEES

Consumption of gasoline
FURERES

Total amount of gasoline per capita
NPT HHES

Direct energy consumption
EEEREE

Indirect energy consumption
ERERE B HE

Total energy consumption
BERBFEARE

Energy consumption intensity
BEHEEE

Water consumption in the office
WREFEKE

Per capita water consumption in the office
NIFEKE

Total number of employees
BTHE

Number of new staff recruited in the year
FENEEETH

Unit
B

®meEnx | 74

2023 2022 2021

Use of resources/&E{EA

kWh
TRES

kWh/person
FEE/A

kL
T+

kL/person
TH/A

ton standard coal

MEARAE IR

ton standard coal

MEARAE I

ton standard coal

MEARAE I

ton standard coal/person

MEARTEIR /A

ton
A

ton/person
LEYUN

Employment / EfE

person

A

person

A

947916 966531 988531
3192 3310 2951
16.80 18.50 20.00
0.06 0.06 0.06
18.08 20.36 2236
116.50 11839 121.49
134.58 136.65 143.85
0.45 0.47 043
11460 14890 15824
38.59 50.99 47.24
681 661 659
109 59 83

Employee - by employment type | & T-#ZBIH X845

Contract employees
BREFSET

Others
Hith

Number of males
BHET AZ

Number of females
THEET A

person
A

person
A

person

A

person

A

681 661 659

Employee - by gender /| E T-#&1$ 51815

367 357 354

314 304 305
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Name of Indicator

EIR BT

Below 30 years old
30U FET A

31yearsold - 40 years old
31-405E E T AEX

41 yearsold -50yearsold
41-50 E T AEL

51 years old - 60 years old
51-60ETAEL

Above 60 years old
605 A EET A%

Senior Management
SREEAE

Middle Management
FEEEAR

General and technical staff
—MRAEINET

Unit
Efi

2023 2022 2021

Employee - by age | BT - {#F#E19

person

A

person

A

person

A

person

A

person

A

174

358

113

35

Employee - by rank /| 8T - #Zi§aEEI S

person

person

person

117

556

Employee - by region /| BT - {3t E 2|5

Number of staff within Jiangsu person
IEENET A A
Other regions of the Mainland China excluding the Jiangsu person
FREIRBEFRIIERE b A
Other regions person
Hithith(= A

Staff turnover rate
BTRAE

Percentage of male staff turnover
BMEIT KL

Percentage of female staff turnover
74 B TmAK LI

%

%

%

493

160

28

Overall staff turnover rate | B TE#mEE

10.57

Staff turnover rate - by gender | B Tk - IR IE1 S

11.44

9.55

168

360

102

29

111

541

467

172

22

8.17

8.68

7.57

193

354

90

22

112

538

476

158

25

12.59

14.41

10.49

Name of Indicator Unit
iy ==L v

Staff turnover rate of staff under 30 years old % 16.67
30B U FE IR LA '
Staff turnover rate of staff aged 31 years old - 40 years old % 8.94
31-40 B AL '
Staff turnover rate of staff aged 41 years old - 50 years old % 6.19
41-505% B TR L) '
Staff turnover rate of staff aged 51 years old - 60 years old % 857
51-605% 8 T st fl '
Staff turnover rate of staff aged over 60 years old % 100.00

60K LA L E TR LL

Staff turnover rate - by region | B Tii%E - HitEE| S

Staff turnover rate within Jiangsu % 8.3
JLERE B TRl '

Staff turnover rate in other regions of

the Mainland China excluding the Jiangsu % 19.38

FREIAPERRI T ER & SN IE B Tmk b3l
Staff turnover rate in overseas

(including areas outside the Mainland China) % 0.00
BIN (EEPEAREREIME) 8 TR thfl

Health and safety/fZEER S

Number of death due to work injury person 0
AT T ASL A
Proportion of death due to work injury o 0
ATtk 0
Number of work injury person 0
ARZEAE A
Proportion of work injury o 0
ESYNSE Il 0

Development and training /2 BRI

Total training performance / 3348453

Total training participant(s) person 681
I A BT A
Total training hour(s) hour
sl e B 136t
Total training input RMB
EXTEIEON 7 16764896

|EmE | 76

2023 2022 2021

Staff turnover rate - by age | ETH%kE - iIFEHKEH

16.07 17.10
5.28 10.45
5.88 12.22
6.90 9.09
0.00 0.00
5.14 10.71
12.21 18.35
40.91 12.00

0 0
0 0
0 1
0 0.15
661 659
76807 28842
123805.77 /
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Name of Indicator
IBIERTE

Number of male employees trained

BUBETZIIAL

Number of female employees trained

B TZINAE

Average hours of training for male staff

BHE T TR NEFE

Average hours of training for female staff

LB T NS

Training performance - by rank / $ZalIl4&3- 12 EEAR 2 53

Number of senior managements trained
EAREEABZIIAR

Number of middle managements trained
FREEEABEIAS

Number of general and technical staff trained

— RN E TZFIAE

Number of training sessions for senior management
EAREEABZIINNRE

Number of training sessions for middle management
FRAREIEA BREIARES

Number of training sessions for general and technical staff

— MR B T2 FNARER

Average hours of training for senior management
EAREIEA ST EFE

Average hours of training for middle management

IR EIEABTHZINEE

Average hours of training for general and technical staff

— AR T B T 528l \EF E8

Unit
== v}

person

A

person

A

hour

aN:=2

hour

aN:=2

person

A

person

A

person

A

person/time

NR

person/time

NR

person/time

NR

hour

TN

hour

TN

hour

TN

2023 2022 2021

Training performance - by gender [ B2lI4&3%-3& 1 5121 9

367

314

21.10

21.10

117

556

78

1082

5134

35

21.10

21.10

357

304

116

116

111

541

194

2143

10448

151

116

116

354

305

43.18

44.44

112

538

153

1000

3400

117.78

35.71

44.20

Name of Indicator
IEIERTE

|meEnx | 78

Unit
B 2023 2022 2021

Supply chain management/{#fEsE &I

Total number of suppliers
HEERSAEEL

Of which: Yangtze River Delta
Hep: RII=fAilte

Of which: Pearl River Delta
Hi BT =/AMNHE

Of which: Pan Bohai Rim
Hep iRg)eie

Of which: Central
Hep:hEphE

Of which: Northeast
Hep:sRicE

Of which: West
Hep: FaEf e

Of which: Others
Hep: HiE

unit 110 70 81
Ee

unit 61 56 63
Ee

unit 7 3 5
Ee

unit 11 1 3
ES

unit 9 5 5
ES

unit

= 12 0 0

Product responsibility/E R EE

[EEE I E0E N 1
Number of complaints on business operations

IR
Complaint handling rate

Customer services | Z R IR#S

case 11 11 11
7~
% 100 100 100

Protection of intellectual property rights / FI#EIE(RE

Number of cases of IPR infringement or infringed IPR case 0 0 0

RICHIE E R RIRICA A E RS T 8L

7

Governance performance

B

Number of female director(s) of the Company person 0 1 1
NEESTEAY A

Number of female supervisor(s) of the Company person 2 2 )
NEBBETEAY A

Number of female senior management of the Company person ) ) )
NESREBABLZEAE A

Percentage of female director(s) of the Company o

ASE B AR ’ 0 122 122
Percentage of female supervisor (s) of the Company o

AT AL ’ o601 061 661
Percentage of female senior management(s) of the Company o, 333 333 333

REEHREBAB ARG
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(1) Report index
(2) H®ERGIXR

The Content Index of Environmental, Social and Governance Reporting Guide of HKEX

1. FRBRFr (RIR. HERERKSHES) NERSI

Aspects Description Section
=] Y FR{EEER

General Disclosure
— IR EE

Al.l

Al.2

Al3

Al.4

Al.5

Al.6

A Environmental
AIRIE

Aspect Al: Emissions [ EEAL: B4

Information on the policies; and compliance with relevant laws and regula-
tions that have a significant impact on the issuer relating to exhaust and
greenhouse gas emissions, discharges into water and land, and generation
of hazardous and non-hazardous waste.

BRABERCRZERBHR. MKRIMNHIS. BEREEERYNELS
NEER, METHETABERTENEREELRFINER,

The types of emissions and respective emissions data.
R AR R R E KL

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions in
total (in tons) and, where appropriate, intensity (e.g. per unit of production
volume, per facility).

B (8E 1) ReeREE (8E 2) BERBEHNE (UEE) & (W0EMH)
BE WUBESREN. §EREsTE).

Total hazardous waste produced (in tons) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

FRELEEEFYRE (LIESE) & WER) Z2E WMUSESHEB.
BEREE) o

Total non-hazardous waste produced (in tons) and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FRELEEEFYRESE (LIESE) & WER) Z2E WUSESHEB.
BIEREE) o

Description of emissions target(s) set and steps taken to achieve them.
BIRPRE] L HINE B IR B IE R L B AP RN F B,

Description of how hazardous and non-hazardous wastes are handled, and
a description of reduction target(s) set and steps taken to achieve them.
HERREEENEEEFYIN G ARG RIS LR B RN EEIELEE
IRPTRENAI S BB

I11(I) Pursuing environmen-
tal protection practices
= () BIIHeRR

111 (1) Pursuing environmen-
tal protection practices
= (=) BITHeRE

11 (Il) Responding to carbon
peaking and carbon
neutrality goals

= (D) 2rgmER

[11(1) Pursuing environmen-
tal protection practices
= (=) BITHeRER

111 (1) Pursuing environmen-
tal protection practices
= (=) BITHeRRE

[11(I) Pursuing environmen-
tal protection practices

= (—) BIIKBERR

11 (1) Responding to carbon
peaking and carbon
neutrality goals

= (D) 2rgmER

111 (1) Pursuing environmen-
tal protection practices
= (/) BiTHBRR

|meEnE | 80

Aspects Description Section
[EmE 2 FRIEEER

General Disclosure
—fRiE

A2.1

A2.2

A2.3

A2.4

A2.5

General Disclosure
— MRS

A3.1

General Disclosure
—RGIREE

A4.1

Aspect A2: Use of Resources [ JEHA2 . E/RE{FEH

Policies on the efficient use of resources, including energy, water and other
raw materials.

BRERER (B8R, KREMERMED) BB,

Direct and/or indirect energy consumption by type (e.g. electricity, gas or
oil) in total (kWh in’ 000s) and intensity (e.g. per unit of production
volume, per facility).

R N EE N / SiiikEieR (NE agoh) 852 (UTFETRESE)
MEE (NUSESE(. SEREE).

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

FKEREE WUESESEM. 8EREE).

Description of energy use efficiency target(s) set and steps taken to achieve
them.

HORPRETIIRIREIR A B RN FE R B L B ISP RENI D o

Description of whether there is any issue in sourcing water that is fit for
purpose, water efficiency target(s) set and steps taken to achieve them.
FEARSREGE AACR_ P BE MR, RPN AK @S B SRR ERIE
LERIZPTRENAY D B

Total packaging material used for finished products (in tons) and, if appli-
cable, with reference to per unit produced.

HmPTAEEEGRE (LSS &k Efh) SEESBUSE.

I11(I) Pursuing environmental
protection practices
= () BIIRBRR

I (1) Pursuing environmental
protection practices
= (—) BITHRBRE

I11(I) Pursuing environmental
protection practices
= () BIIRBRR

11 (1) Pursuing environmental
protection practices
= (&) BITHeRR

11 (1) Pursuing environmental
protection practices
= (&) BITHeRR

The Company isin the
financial sector and this
indicatoris not applicable
NEBERITE, HBENER

Aspect A3: Environment and Natural Resources | BEA3: IRIENKAER

Policies on minimising the issuer’ s significant impacts on the
environment and natural resources.

RREEIT ABIRIE R KRB RSN E KT BRI,

Description of the significant impacts of activities on the environment and
natural resources and the actions taken to manage them.

HREB A HIRIE R RABRNEAT BN ERNEEE B ENTH.

Aspect A4: Climate Change / EEA4: RIZEL

Policies on identification and mitigation of significant climaterelated issues
which have impacted, and those which may impact, the issuer.

AR EH B AN AR B H T ANEL X ENEARBEREEAEE,

Description of the significant climate-related issues which have impacted,
and those which may impact, the issuer, and the actions taken to manage
them.

HMAEENAIRREHETAELXENEARGIERSEE, REHTE,

Il (1) Pursuing environmental
protection practices
= () BITHEERRF

11 (1) Pursuing environmental
protection practices
= () BITHEERRF

11 (I1) Responding to carbon
peaking and carbon neutrality
goals

= (D) ZEgmas

111 (I1) Responding to carbon
peaking and carbon neutrality
goals

= (D) ZEEgmER

11 (IEnhancing green finance
= (2) BUEEDR
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Aspects Description Section
=] Y FRIEEER

General Disclosure
—ARINEE

Bl.1

B1.2

General Disclosure
—RRiE

B2.1

B2.2

B2.3

General Disclosure
— IR EE

B3.1

B3.2

B Social
BttE

Aspect B1: Employment / [EEB1: E{#

Information on: the policies; and compliance with relevant laws and regula-
tions that have a significant impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other benefits and welfare.

BRAFIN R, BELEA. TIENE. R TSRS, 2ail. RERHU
REMFIENREFNNEE, METHEITABERTENERNERRGINER,

Total workforce by gender, employment type (for example, full- or part-time),
age group and geographical region.
MR BEEE (NeBsiRE) . FEER eS| 5 E SR,

Employee turnover rate by gender, age group and geographical region.

ZIER]. FRAERNRMER HRYEE MK,

Aspect B2: Health and Safety / EEB2: fZEHRZ S

Compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

BRREReTFARENRFRIEESBRREMEEEN. B, RETHETAR
BERFEERERIRGIBER

Number and rate of work-related fatalities occurred in each of the past three
years including the reporting year.

BE=F (BEERFEE) SFRITHHABKRILER,

Lost days due to work injury.
ATHEETIEBE.

Description of occupational health and safety measures adopted, and how
they are implemented and monitored.

HRPTRAMBIBR R RE 218, DUSABRRIT BT T4,

Aspect B3: Development and Training / JEEB3: 2@ K153l

Policies on improving employees’ knowledge and skills for discharging duties
at work. Description of training activities.

BREARERIT LIFBE MBS AENEER, RS EE.

The percentage of employees trained by gender and employee category (e.g.
senior management, middle management).

RURNREEEN WeREERE. PREEES) ONTIIRERD.

The average training hours completed per employee by gender and employee
category.

RURIKREEERNED, SRREBTHZIINTIRE.

V (1) Diverse and equal
employment

F () ZETERRE
V (I1) Protection of employ-
ees rights and interests
(D) REEEIHEHR

V (1) Diverse and equal
employment

I () ZRhETERER

V (I1) Protection of employ-
ees rights and interests

i (D) REEI#n

V (IV) Occupational health
and safety

I (W) BERRZe

V (IV) Occupational health
and safety

I (M) BEERZe

V (IV) Occupational health
and safety

(M) BEERZS

V (IV) Occupational health
and safety

I (W) BXERERZe

V (1) Empowerment of
employees’ development

(D) HEETIER
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Aspects Description Section
[EmE R FRIEEER

General Disclosure
—RRIEE

B4.1

B4.2

General Disclosure
—RGiREE

B5.1

B5.2

B5.3

B5.4

Aspect B4: Labour Standards / [BEB4: & T %8I

Information on: the policies; and compliance with relevant laws and regula-
tions that have a significant impact on the issuer relating to preventing child
and forced labour.

BRAEE T e H THEER; RETHETABERZENERERENIR
Bl E L

Description of measures to review employment practices to avoid child and
forced labour.

HRMESHRIS B ARSI LU R E T 5855 T,

Description of steps taken to eliminate such practices when discovered.

MR EIRERBE R EDE RS RAE U PT RENA P B

Aspect B5: Supply Chain Management / JEEB5: {£fEHEETR

Policies on managing environmental and social risks of the supply chain.
EIRHAERIVIRIE R At & B R R,

Number of suppliers by geographical region.
e IHERHE,

Description of practices relating to engaging suppliers, number of suppliers
where the practices are being implemented, and how they are implemented
and monitored.

HAEHBRAEERNES, RERNTEMENNHESHE, UKBIES
AT B R .

Description of practices used to identify environmental and social risks along
the supply chain, and how they are implemented and monitored.
ﬁﬁﬁ%ﬁ%ﬁ%%‘ﬁ#ﬁ’%ﬁﬁ1I%Eﬁﬁ’ﬂIﬁiﬁ&?i@}ﬂf‘ﬁﬁ’\]’lgw, URABRARIT R B R

7Ho

Description of practices used to promote environmentally preferable products
and services when selecting suppliers, and how they are implemented and
monitored.

BMRAEREHRERGRES BIRRERRRBOIER, UKEMITRESER

/fo

V (1) Diverse and equal
employment

A (—) ZtETERRE
V (I) Protection of employ-
ees’ rights and interests
A (D) REEI#ER

V (I) Diverse and equal
employment

E (—) ZHERTERRE
V (I) Protection of employ-
ees’ rights and interests

I (D) REEI#ES

V (I) Diverse and equal
employment

I (—) ZRHETERR

VI (I) Develop together with
partners

(D) mEBHER

VI (I) Develop together with
partners

(D) mEBHER

VI (1) Develop together with
partners

N (D) BEBHER

VI (I) Develop together with
partners

N (D) BEBHER

VI (I) Develop together with
partners

N (D) mEBHEERE
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Aspects Description Section
=] Y FRIEEER

General Disclosure
—ARINEE

B6.1

B6.2

B6.3

B6.4

B6.5

General Disclosure
—ARIREE

B7.1

B7.2

B7.3

Aspect B6: Product Responsibility / EEB6: E&EE

Information on: the policies; and compliance with relevant laws and regula-
tions that have a significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and services
provided and methods of redress.

BRFMREERNRBHNRREZ 2, BE. BBENAREE USRS A
5], RETHETABEAZENERDEERRAINER.

Percentage of total products sold or shipped subject to recalls for safety and
health reasons.

EENEEREMEUT R e RERERMARWNE D,

Number of products and service related complaints received and how they are
dealt with.

HREMTERKRBORFEE UREH T %o

Description of practices relating to observing and protecting intellectual prop-
erty rights.
iR ERARESE K (R[S A 58 E R R RARVIE B

Description of quality assurance process and recall procedures.
HIXE EREBENERBIIER,

Description of consumer data protection and privacy policies, and how they
are implemented and monitored.

B EEE R RERAMREE, USRI RESRS %o

Aspect B7: Anti-corruption [ BHEB7: R &5

Information on: the policies; and compliance with relevant laws and regula-
tions that have a significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

BRABILEEERE. B, HEERITRBIEEE,;, RETHETABEALENERH
EERIRBINE L

Number of concluded legal cases regarding corrupt practices brought against the
issuer or its employees during the reporting period and the outcomes of the cases.

FRFANHEEITATHEER DA B EENESIRARM BB MFFAER.

Description of preventive measures and whistle-blowing procedures, and how
they are implemented and monitored.

AR R EIZT, UAARRIIT BT 5%,

Description of anti-corruption training provided to directors and staff.
EREERENE TRHENRESE

IV (1) Protection of clients’
rights and interests

m (—) RERFED

IV (1) Investor education and
protection

m (D) REEHBLRE

The Company is in the financial
sector and this indicator is not
applicable

NEBERITE, EETEA

IV (I1) Providing high quality
services
m (2 RESEERE

IV (1) Protection of clients’
rights and interests

M (—) REEEFP#EnD

The Company is in the financial
sector and this indicator is not
applicable

NEBERITE, EETEA

IV (1) Protection of clients’
rights and interests

M (—) REEEF#ED

Il (Il) Optimization of compli-
ance risk control

— (D) BEhERERE

Il (1) Anti-corruption and
anti-money laundering

Z— (2 REB. kR

Il (1) Anti-corruption and
anti-money laundering

Z (3 REB. kR

Il (1) Anti-corruption and
anti-money laundering

Z— (3 REB. RS

Il (1) Anti-corruption and
anti-money laundering

Z (3 REB. kR
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Aspects Description Section
[EmE R FRIEEER

General Disclosure
—ARiEE

B8.1

B8.2

Aspect B8: Community Investment / [EEB8:#tEi& &

Policies on community engagement to understand the needs of the communi-
ties where the issuer operates and to ensure its activities take into consider-
ation the communities” interests.

BRI ESHEREREEMTHERFENEEEEREHEEBHLEN DI

o

Focus areas of contribution (e.g. education, environmental concerns, labour
needs, health, culture, sport).

EIEREE WHB. RIEFH. HIHR. BE. X, #58).

Resources contributed (e.g. money or time) to the focus area.

AEIRRAABAER (W .

VI (I1) Contribution of the
Holly power

N (2) BRGAENE
VI (I1) Feedback to the society
78 (0) R[OS

VI (Il) Contribution of the
Holly power

N (2) BRGAENE
VI (1) Feedback to the society
78 (0) ROt E

VI (Il) Contribution of the
Holly power

N (2) BRGAENE
VI (1) Feedback to the society
78 () =Rt E
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Index for the Self-regulatory Guideline No. 1 for Companies Listed on the Shenzhen Stock
Exchange - the Standardized Operation of Main Board Listed Company
(Chapter 8 Social Responsibility)

No. Main content Reference chapter
HmsiR FENE FRiEEE

8.1

8.2

8.3

8.4

8.5

8.6

2. (MBS ZFLHABEREERSIF 1 58— ERLEHATRETEE)

(BN\EHERE) REHESI

Pursuing economic benefits and protecting the interests of
shareholders; protecting the legitimate rights and interests of
creditors and employees; engaging in public welfare
BREEN . ReERFEm; REGRANMB LS 5#m; 1%
ESYNESE 3

Abiding by social ethics and business ethics; not seeking illegiti-
mate interests through illegal activities

BTHEAR. BRER, FREAEEND. MEETERS

Social responsibility management and strategic planning
HEEAEIRREERE

Social responsibility report disclosure timeline
HEEEREHEREES

Establishing an employee director and employee supervisor
selection system; supporting labor union” s work in
accordance with the law; listening to worker’ s voices, valuing
their proper needs

BUBITESE BIRSEEHFE, SRHIIMEMARLIFE, B
BETITHER, BONERBINGIERK

Complying with environmental laws, regulations and industry
standards

BTRIBREARARRITRIZE

Formulating and implementing its environmental plan
FIERNITATIRIRIRE T2

Efficiently use natural resources such as energy, water and raw
materials

BREAER. KER. RMHEERER

Dispose of pollutants in accordance with law
BRBRESRY)

I1(I) Sound governance structure

Z () mEREEE

IV (1) Protection of clients’ rights and interests

M (—) REEFER

V (Il) Protection of employees’ rights and interests
i (D) REEI#T

VI (IV) Feedback to the society

78 () RREEEHLE

I (1) Optimization of compliance risk control

Z (D) BhaRER

11 (1) Anti-corruption and anti-money laundering
— (2 REB. REE

IV (1) Protection of clients’ rights and interests

m (—) RERRED

| Deepening Responsibility and Strengthening
ESG Management

— REEE, FEESG EHE

Basis of Preparation

AREIRIER

I (I) Sound governance structure

— () TEREMEE
V (Il) Protection of employees’ rights and interests
i (D) REEI#T

[11(I) Pursuing environmental protection practices

)
= () BOHERR

[11(I) Pursuing environmental protection practices

)
= () BOHERR

[11(I) Pursuing environmental protection practices

)
= () BOHERR

11 (1) Pursuing environmental protection practices

)
= () BOHERR
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No. Main content Reference chapter
fmsix FENE FRIEEER

8.7

8.8

8.9

Building and operating effective pollution control facilities
EEE TR MBS R AR IE

Fully paying environmental taxes
EFRANRIRRERRINE

Ensuring the environmental security of the supply chain
RIEHERIRIER S

Its environmental policy, annual environmental objectives and
results

NERERES . FERBEREBRMAMN

Total annual resource consumption

NE)FEERBFERE

Environmental investment and environmental technology
development

ARIRREENIRE RN FHEE R

Type, quantity, concentration and destination of pollutants
discharged by the company

NEHBUSREE. HE. RENER

Construction and operation of environmental facilities of the
company
NEIRREIERERALETER

The treatment and disposal of waste generated in the produc-
tion process, and the recycling and comprehensive utilization
of waste products

NEITEEBRETEENEYNEER RE SN, BEREmIEIR.
SETBER

Voluntary agreement signed with the environmental authorities
to improve environmental behavior

BIRREPIZ T BIRIZIT RN B S

Awarded by the environmental authorities
NEIRFIRIREFIEEIRVIE

Regularly assigning staff to inspect how the environmental poli-
cies are implemented and correct and remedy those substan-
dard acts

EHEREABERRERNERIER, BRFEARRIERE
BfTRETUMIE, HREVEREmMERIER

Any listed company or its subsidiary of significance that is
regarded as a key pollutant discharge unit announced by the
environmental authorities shall disclose the relevant environ-
mental information in its annual report in line with the provi-
sions of laws, regulations and the Shenzhen Stock Exchange

BIREREBFIATNERHISBUN L ARREEEF LA,
fEERIBA R AR AFERIRE L FHR P B EFIRIEE R

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

VI (1) Develop together with partners
N (D) HEBHER

11 (1) Pursuing environmental protection practices

= (—) BOHEeRR

11 (1) Pursuing environmental protection practices

= (—) BOTHEeRR

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

11 (1) Pursuing environmental protection practices

= (—) BOTHEeRR

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

11 (1) Pursuing environmental protection practices
= () BIIRBERR

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER

11 (1) Pursuing environmental protection practices
= () BIIRBRR

The Company is in the financial sector and this
indicator is not applicable

NEBERTE, HEETER
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No. Main content Reference chapter
iR FENE FRIEEER

The Content Index of Global Reporting Initiative Standards
3. (eIRSERAEBIFERREKSIZE) (GRI Standards) RBZES|

Complying with product safety laws and regulations and

industry standards
ETERREAEARETERE

Establishing a safe and reliable production environment and

IV (1) Protection of clients’ rights and interests
M (—) REEF#ER

IV (1) Protection of clients’ rights and interests
M (—) REEF#ER

No. Main content Reference chapter
FEATARSR FERS iz e=1-0]

EEMYIMENER

(
I (I1) Materiality assessment
— (2) EBEEEME

1
I
i
I
I
i
I
I
i
I
I
I
i
I
I
i
I
I
i
I
I
i
I
I
i
8.10 process i .
BV LR S EIRIEN A E MR V (IV) Empowerment of employees’ development | GRI2 General‘Dlsrclloségres 2021
5 (W) WERmns | GRI2: —RE
! N . . . - = s
Establishing product quality and safety protection mechanism v ProtectLoi ofclEnts’ fights and interests i Oresnizational Overview and Reporting Fractices [ERIREREAE
and product safety emergency plan P ()RR | Organizational details About Holly Futures
BUEGMHEZ2RERVEERZEEHEZ AR IV (I1) Providing high quality services i z1 ARBEHARIE R BAFshEHlE
M (2) RHEEERS ! o ) T o . .
! 22 ﬁEnt|t£|}ei |\nclu<2§d in theﬂgr g%atmn s sustainability reporting ReEtortmg scope and boundary
Establishing management system on employee employment (1) Diverse and equal employment | MNEBFT R RRS R RERERER
and dismissal, salary and benefits, social insurance, working ) %= hu : Reporting period, frequency and contact point Receive and respond to this report
hours and punishment on violations (=) ijTk,Eﬁi$%Ef)§ . _ | 2-3 $EE;—EHE\ %ﬁp’—‘giﬁzﬁéigj\y P jggy&@ﬁgzﬁ&%: .
B STRMARE. FUEH. HeRR. Tresmssmse V() Protection of employees’ rights and interests : . e .
IR IR (D) RES TR : s {Res%teiigerﬁnents of information rNe(;(;fitstatement of information is required for this
1 = SR
1 o210 == NS
8.11 Creating a working environment and supporting safety mea- , ! ARERBESEL
sures to prevent occupational hazards V (IV) Empowerment of employees’ development ! " X g g l
i - " e T () BEEEDRe : External assurance This report has not conducted any external assur-
I hEEREEAEN T RIEREER A \ 2-5 GhEREE ance . .
| N RIRERETINBEESE
. . . . .« s I
grawrer?/r;r;i?/:gecessary expertise and vocational skills training V (Ill) Empowerment of employees’ development i
BB AT 6 B T T | () BEeEETRR ! Activities and Workers / ;EE81Ff1 T{E&
. . I : The Company is in the financial sector and this | 2.6 Activities, value chain and other business relationships About Holly Futures
8.12 Strict adhering to scientific and ethical norms indicator is not applicable ! SEH). BEEMEEREE RETF oA HA e
' AR TR B RIERRE SsSB4t S |
= o ARBERATE, ERTER i 2.7 Employees V Empowerment of employees’ development
i BT H. BT A, BAOEIAE
[11(I) Pursuing environmental protection practices | .
= () BITEEER ! 2.8 Workers who are not employees The Company does not involve non employed staff
= STk BIR ! BT ZMNITIEE KABRHRIEEBET
IV (1) Protection of clients’ rights and interests !
Development and implementation of social responsibility — pg (—) {REZR AR ! o
systems in relation to worker protection, environmental pollu- W (1N Providing hish i ) | Governance [ &
8.13 tion, product quality and community relations ( )_ ro;’;{j':%égg qu;z Ity services i
MFEIEE. BEsh SRHEE. HERESSEotes T (=) RIEHERE ! 2-9 Governance structure and composition I (I) Sound governance structure
EHIERERMFITER V (IV) Empowerment of employees’ development ! ERZAEMARR = (—) EEREEE
y i\ o] I
B () BRRRRe ] X 2:10 Nomination and selection of the highest governance body II(I) Sound governance structure
VI(IV) Feedback to the society ! B AR 2 e — () mERBERE
7~ () RREEETE '
| 211 Chair of the highest governance body I1(I) Sound governance structure
| e B AEBINER Z () mEREERE
I
| 212 Highest overnance body’ s supervision role in management I1 () Sound governance structure
i HEERESE, RS ARBNGREER — () mERBERE
I
I
i Delegation of responsibility for managing impacts I1(I) Sound governance structure
| 2B pebrenscs = (5 mEARERE
i 214 Highest governance body” srolein sustainability reporting I(I) Board statement
! : REEARBTE I FHEERRSTPOIER — (—) EHE8H
i 215 Conflicts of interest I (1) Optimization of compliance risk control
! ' MEER Z (D) EhaRER
I
X I (1) Stakeholders™ engagement
! 216 Communication of critical concerns — (D) FzABRAAEE
! .
i
I
I
I
|
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No.
tEtTHRER
2-17
2-18
2-19
2-20

2-21

2-22

2-23

2-24
2-25

2-26

2-27

2-28

2-29

2-30

3-1

3-2

Main content Reference chapter
FENE FRTEEEER

Governance [ &34

Collective knowledge of the highest governance body
BB AR H

Evaluation of the performance of the highest governance body
Hzm B aREIEREHE

Remuneration policies

I () Board statement
— (—) EFgE8H

1 () Sound governance structure
= (—) mERIEGE

V (I) Diverse and equal employment

FrEfEEE () ZETERRE
Process to determine remuneration Not disclosed
heEFMNBIER RILTE
Annual total compensation ratio Not disclosed
FEAFINLL &

Strategy, Policy and Practice / B{B%. BUSE =S
Statement on sustainable development strategy I (I) Board statement

BT AIHE S BB T (—) BEFSEH

I (1) Optimization of compliance risk control

Policy commitments

BUERAGE

Embeddinggolicy commitments

AR

Processes to remediate negative impacts
mREETENER

Mechanisms for seeking advice and raising concerns

SRZENIR HRATIBIRS

Compliance with laws and regulations
B EER

Membership associations
HENREERK

— (D BEhERaR

(I11) Anti-corruption and anti-money laundering
(2) REE. R¥EE

IV (Il) Develop together with partners
N (D) HBRBAFERE

IV (Il) Providing high quality services
M () ?Eﬁi\%%%ﬂ&%%

V (Il) Protection ofemBonees’ rights and interests
(D) REEI#T

Appendix of the report (1) List of main laws and

regulations applicable
HWEWSR (—) BRANEERREREE

Appendix of the report (V) Memberships and

honors and awards
REMER (1) ZEERELEERIE

Stakeholder engagement / Fl|z51ERAA 2 62

Approach to stakeholder engagement

F e BRA S 2 HAY 7574

Collective bargaining agreements
£ EreallioE

I (1) Stakeholders” engagement

— (D) FmiERESEE

I (1) Stakeholders” engagement

— (D) FmiBRESEE

GRI 3 Disclosures of substantive social responsibility issues / GRI3: B & 4 :2EMINEIE

Process to determine material topics
HEEEMEENEE

List of material topics
BEEMREEE

Mana&gement of material topics
BEEMEENEE

I (1) Materiality assessment
— (2) =EBEEENE

Apﬁendix of the report (I1) KPI Table
wmEMR (Z) BERENE
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No. Main content Reference chapter
FEtn ARSI FENS FRiEEEf

201-1

201-2

201-3

201-4

202-1

202-2

203-1

203-2

204-1

205-1

205-2

205-3

206-1

GRI 201 Economic Presence [ GRI201 : &S5 4538

Direct economic value generated and distributed

The Com pan%/é s Annual Report 2023
BEEEMOENEHER F

RB] 2023 ERE

Financial implications and other risks and opportunities dueto Il (Il) Responding to carbon peaking and carbon

climate change neutrality goals
RUREME TR 5 LU ELAth R A 18 = (D) ErEgmER

V (I1) Protection of employees’ rights and interests

Defined benefit plan obligations and other retirement plans I
i (D) REEI#=

& REABH 5T B E AR pR5H &

The Company’ s Annual Report 2023

Financial assistance received from government
AT 2023 FEERS

4G T BURA ARG

GRI 202 Market Presence / GRI202: HIia&RIE

Ratios of standard entry level wage by gender compared to

local minimum wage
RS REF K F IEREMRETIE 2L

Proportion of senior management hired from the local community
wEmtERFESENLE

Not disclosed
FIFE

Not disclosed
KILFE

GRI 203 Indirect Economic Impacts / GRI203: R4S T8, 2

Infrastructure investments and services supported

IV (I11) Contribution of the Holly power
BRSNS R RS

N (2) BRGLAENE

Significant economic impacts

The Company’ s Annual Report 2023
BREEEETE

NE) 2023 FEERE

GRI 204 Procurement Practices / GRI204: RE&EE 1

Proportion of spending on local suppliers IV (1) Develop together with partners
A MU AR R 2 AT EL N (D) BEBAERE

GRI 205 Anti-corruption / GRI20: R[EM

Operations assessed for risks related to corruption

EETER AR HAEE R,

[ (I1) Anti-corruption and anti-mon-
ey laundering

— (2 REB. R

Communication and training about anti corruption policies and

procedures
R B AR P B K35

Confirmed incidents of corruption and actions taken

TR E R E AR EN 89T S

GRI 206 Anti-competitive / GRI206: RFEFITE

Legal actions for anti-competitive behavior, anti-trust, and 1
monopoly practices

) Optimization of compliance risk control
HERFEFITR. RITAET R EEETE BV A #aRL - =

) BUERER
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No.
FEATARER

207-1
207-2

207-3

301-1
301-2

301-3

302-1
302-2
302-3
302-4

302-5

303-1

303-2
303-3
303-4

303-5

Main content Reference chapter
FERS FR{EEET

GRI 207 Tax / GRI207 : #1875

Approach to tax
ik yakas

Tax governance, control, and risk management
MiAE. THNREERE

Stakeholder enga%ement and management of concerns related to tax
ERIRFSRATAERARVR B S R B IE

GRI 301 Material / GRI301: 4%

Materials used by weight or volume

PRIV E BaRets

Recycled iné)ut materials used
FRTEIRA FRROERL

Reclaimed products and their packaging materials

BEERNEBEME

GRI 302 Energy [ GRI302: Bt

Ener%/ consumption within the organization
HERPBRRVEETREFE R

Energg consumption outside of the organization
ABBIMBRIBETRERES

Energy intensity
BEReEE

Reduction of energy consumption
BVREREAER

Reductions in energy requirements of products and services
AR A AR RV BB IR TR S

Water and Effluents / GRI303: 7K & RHI57k

Management approach disclosures Interactions with water as a

shared resource
AREKEBREE RN EHATE

Management of water discharge-related impacts
EIRMH BRI E

Water withdrawal
Bk

Water discharge
Ak

Water consumption
N

VI (I1) Contribution of the Holly power
N (2) BRBAENE

The Company is in the financial sector
and this indicator is not applicable

FREBERITE, THER

I (1) Pursuing environmental
protection practices

= (—) BITHEeRR

Appendix of the report (1) KPI Table
HEMER (2) BARENE

1 (1) Pursuing environmental
protection practices

= (—) BITERBRR

Appendix of the report (Il) KPI Table
SR (2) BARENER
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No. Main content Reference chapter
FEATARSR FENE FRTEEER

GRI 304 Biodiversity / GRI304: 412 #&i%

304-1

304-2

304-3

304-4

305-1

305-2

305-3

305-4

305-5

305-6

305-7

306-1

306-2

306-3

306-4

306-5

Operational sites owned, leased, managed in, or adjacent to,
protected areas and areas of high biodiversity value outside pro-
tected areas

AT UTIINIRERNRERIMIEZREEERITES.
THE. EIENEER

Significant impacts of activities, products and services on biodi-
versity

EB). ERARBHEYSEENEATE

Habitats protected or restored

SREE AR St

IUCN Red List species and national conservation list species with
habitats in areas affected by operations

REEHENMBMPERIINERBARERRE (UCN) A48
BN RE S MAVTE

GRI 305 Emissions / GRI305: HEiK

Direct (Scope 1) GHG emissions

HiZ (88 1) BERBHK

Indirect (Scope 2) GHG emissions
ERRE (88 2) RERBEHK
Other indirect (Scope 3) GHG emissions
Hh#E (8 3) REREHMK

GHG emissions intensity
RERIEHIGRE

Reduction of GHG emissions
RERRBHE

Emissions of ozone-depleting substances
REVEFEME (0DS) BIHIK

Nitrogen oxides (NO,), sulfur oxides (SO,), and other significant
air emissions

AR (NO). ALY (SO,) MHEMEARREEHIK

GRI 306Waste [ GRI306:EEFH

Waste generation and significant waste related impacts

BERYNEEREFYEREATE

Management of significant waste-related impacts
BERYMERE R ENEIR

Waste generated

EERREFRY

Waste diverted from disposal

WRETEEHERY

Waste directed to disposal
ENREREFY)

Not applicable
&

Il (1) Responding to carbon peaking and
carbon neutrality goals

= (D) ZEEmEE
Appendix of the report (Il) KPI Table
wEMER (D) REEBENE

Not applicable
B

11 (1) Pursuing environmental protection
practices

= (—) BOEGRER
Appendix of the report (Il) KPI Table
SR (2) BAREENER

11 (1) Pursuing environmental protection
practices

= (—) BITEReRR

Appendix of the report (Il) KPI Table
SR (2) BARENER



93 | APPENDIX

No.
FEATARER

401-1

401-2

401-3

402-1

403-1

403-2

403-4

403-5

403-6

403-7

404-1

404-2

404-3

Main content Reference chapter
FEND FRTEEEER

GRI 401 Employment / GRI401: E2{&

New employee hires and employee turnover
MEETRBEMETRHHE

Benefits provided to full-time employees that are not provided to

temporary or part-time employees B
REALBET (FEERNFIERBET) 1&Ef

Parental leave
S

GRI 402 Labor Relations / GRI402: % &A%

Minimum notice periods regarding operational change
BRIEE S EHRITEE

V (1) Diverse and equal employment
F (—) ZETERERE

V (Il) Protection of employee’ rights
and interests

i (D) REEEI

Appendix of the report (Il) KPI Table
WREMER (2) BHRENMER

V (I) Protection of employee’ rights
and interests
F (D) REEEI#EH

V (Il) Protection of employees’ rights
and interests
i (D) REEI

GRI 403 Occupational Health and Safety / GRI403: B f2EREIR &

Occupational health and safety management system
BERRZ2ERRA

Hazard identification, risk assessment, and incident investigation
BEH. REFGENERRAS

Occupational health services
B ZE (R R AR

Occupational Health and Safety Matters: Worker participation,
consultation, and communication on occupational health and

safet
BEERL2ER: TEFENZH. HRNEE

Worker training on occupational health and safety
TEERERRRIE

Promotion of worker health
RETIFERERE

Prevention and mitigation of occupational health and safety

impacts directly linked by business relationships
TR B AR E RN R e E

V (IV) Occupational health and safety
(W) BEERZe

GRI 404 Training and education / GRI404:1Z3|E2 &

Average hours of training per year per employee
B8 BT BFEZEIIR TN

Programs for upgrading employee skills and transition assistance
programs )
BT RAERAAENEE R R

Percentage of employees receiving regular performance and

career development reviews
EREREMNBREREZNE T AN

V (Il) Empowerment of employees’
development
H (2) HeEBTHE

Appendix of the report (1) KPI Table
SR (2) RARENR
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No. Main content Reference chapter
FEtnARSRE FENS FRiz &

405-1

405-2

406-1

407-1

408-1

409-1

410-1

411-1

GRI 405 Diversity and Equal Opportunity / GRI405: Z L Bl ik &

V (1) Diverse and equal employment
(&) ZRETERRE

V (Il) Protection of employee’ rights
and interests

a1 (D) REEI#H

Appendix of the report (Il) KPI Table
Skt (2) BERENER

Diversity of governance bodies and employees
ERREHETHNS T

Ratio of basic salary and remuneration of women to men

SLEATENBRMAILLHY

GRI 406 Non-Discrimination / GRI406: [z I554%

V (1) Diverse and equal
employment

I (—) ZRhETERRE

Incidents of discrimination and corrective actions taken

I AR S5 K R ERBVAY IE1TE)

GRI 407 Freedom of Association and Collective Bargaining / GRI407 : 4511 B EHE2SE 8% F1

V (Il) Protection of employee’
rights and interests

i (D) REEI#n

Operations and suppliers in which the right to freedom of asso-

ciation and collective bargaining may be at risk
4511 B PR ESR RS HHER P AR ER A I A E R (RS

GRI 408 Child Labor / GRI408:ET

IV (I) Diverse and equal
employment

i (—) ZRhBETEER

Operations and suppliers at significant risk forincidents of child labor
BB BARET HHERHESRMHEARERD

GRI 409 Forced or Compulsory Labor / GRI409: 38385388848}

IV (I) Diverse and equal
employment

I (—) ZRiETERRE

Operations and suppliers at significant risk for incidents of forced or

compulsory labor
BB28H 8 M5 BB M EARMRIES R HE

GRI 410 Security Practices / GRI410: RIF B

Security personnel trained in human rights policies or procedures Not applicable

BEEBEARERSEF DEEINZERAR B

GRI 411 Rights of Indigenous Peoples / GRI411: [R{ERH#EF]

Incidents of violations involving rights of indigenous peoples Not applicable

BRRLRERERBIEM FER
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No.
FEATARER

413-1

413-2

414-1

414-2

415-1

416-1

416-2

417-1

417-2

417-3

418-1

Main content Reference chapter
FERS FR{EEET

GRI 413 Local Communities / GRI413: Eithit[E

Operations with local community engagement, impact assess-
ments, and development programmes

FEMMESE, FETHNEREENESR, Not applicable
EA
Operations with significant actual and potential negative

impacts on local communities
HEMTERERNETEASAERZENEER,

GRI 414 Supplier social assessment / GRI414: {HFERTEFE

New suppliers that were screened using social criteria

BERAL G SHMEME AR V (Il) Develop together with partners

) o : : : N (D) BEBHERE
Negative social impacts in the supply chain and actions taken

AN E B &R B USRI TH)

GRI 415 Public Policy / GRI415: AHE#

Political contributions VI (IV) Feedback to the society
BUaeE 7~ () RREEETE

GRI 416 Customer Health and Safety / GRI416: BEFEZRERTSE

Assessment of the health and safety impacts of product and

service categories

T T, IV (1) Protection of clients’ rights and

interests

M (— i3 =
Incidents of non-compliance concerning the health and safety ) REESE

impacts of products and services
HRERMRBHEREL 2 ENERSEG

GRI 417 Marketing and Labeling / GRI417: % $5E4Z54

Requirements for product and service information and labeling
HELMRSE S EZHNER

Incidents of non-compliance concerning product and service IV (1) Protection of clients’ rights and
information and labeling interests

R E AR TS B B SR AER E 1 M (—) RiEEFRP#ED

Incidents of non-compliance concerning marketing communica-
tions

W RS EERER E

GRI 418 Customer privacy / GRI418: Z R [EFA

Substantiated complaints concerning breaches of customer IV (I) Protection of clients’ rights and

privacy and losses of customer data interests
HRELPE R BN ELRE R ERREEENERR M (—) REEEFER

Sustainable
Development Goals

ARERER

GOOD HEALTH
AND WELL-BEING

GLEAN WATER
AND SANITATION

)

DECENT WORK AND
ECONOMIC GROWTH

o
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UN Sustainable Development Goals (SDGs)

4. BAERIFHEREREER (SDGs)

Description
R

End poverty in all its forms everywhere
IR EHE RN ER,

End hunger, achieve food security and improved nutrition and

promote sustainable agriculture
ERREE, BRERTe. NESENRETHERS.

Ensure healthy lives and promote well-being for all at all ages
BRERMNEES. RESFRE AR,

Ensure inclusive and equitable quality education and promote
lifelong learning opportunities for all
BERES. ATHNEEHE, REERZERISERS,

Achieve gender equality and empower all women and girls
BIRURTE, BrEEL. LEME,

Ensure availability and sustainable management of water and
sanitation for all

ANZB BRI RAKZRMAFARELE AN RN —EESAERN
e

Ensure access to affordable, reliable, sustainable and modern

energy forall
BERANEEIAE. PIRMNFENIRNER.

Promote sustained, inclusive and susutainable economic growth,
full and productive employment and decent work for all
RIEFA. B8, IFENKKER, BREOMEEMME, #
RAANBER LIE

Reference chapter

FRIEEER

VI (IV) Feedback to the society
7~ () RECETE

VI (IV) Feedback to the society
7~ () RECETE

V (IV) Occupational health and safety
A () BERERZE

V (Il) Empowerment of employees’
development
i (2) HeeBITEE

IV (1) Diverse and equal employment

i (—) ZRhETEHEER

11 (1) Pursuing environmental protec-
tion practices
= (/) BiTRaeRR

11 (1) Pursuing environmental protec-
tion practices
= (/) BiTRaeRR

VI (I11) Contribution of the Holly power
7~ (2) BRGAENSE




97 |

APPENDIX

Sustainable
Development Goals

AFEEEBR

10 Ntk
-

(=)

N
|

|
HHH
Hhn
Hi

3

13 Sonov

4

14 :I‘[FLEUW WATER

1 PEACE, JUSTICE
ANDSTRONG
INSTITUTIONS
0

17 PARTNERSHIPS
FORTHE GOALS

Description
b

Build risk-resilient infrastructure, promote inclusive and sustain-
able industries and promote innovation.

BB RMRIREENNERSH. RESRNIFELTE, HED
Ao

Reduce inequality within and between countries.
B DBIRPIEAIEIR Z BT

Building inclusive, safe, risk-resistant and sustainable cities and

human settlements.
BREA. 2. BARKEE DA A FENNH R ABEE,

Ensure sustainable consumption and production patterns.
BRI EM LR

Take urgent action to deal with climate change and its impact.
KNERTHEHREEC AT,

Protection and sustainable utilization of oceans and marine

resources to promote sustainable development.
REM P RHEN B8 F B FE R ERIFEE R,

Protect, restore and promote the sustainable use of terrestrial
ecosystems, sustainable forest management, combat desertification,
stop and reverse land degradation, and curb the loss of biodiversity.
Re&. MENMRENHENBEMERRR. IRESMERE. [
BrTEM. SIEFHAE L HIRWIBR,. @RISR,

Promote a peaceful and inclusive society conducive to sustain-
able development, provide access to justice for all, and establish
effective, accountable and inclusive institutions at all levels.
REBNFIFEEENMNTNERTE. BB ARHKERE
e, TRERETEN. AENaRIKE,

Strengthen the means of implementation and revitalize the global

partnership for sustainable development.
MERFITFER. BIRIFEZERESIKEHER.

Reference chapter
FRIEEER

I11(I1) Enhancing green finance
= (2) BB

IV (Il) Providing high quality services
M (D) RHESEERE

VI (IV) Feedback to the society
7~ () RREEETE

VI (IV) Feedback to the society
7~ () REEETE

IV (1) Protection of clients’ rights and
interests
M (—) REFFER

11 (I1) Responding to carbon peaking
and carbon neutrality goals
= (D) 2rgmBER

I11(I) Pursuing environmental protec-
tion practices
= () BIIEBERR

I11(I) Pursuing environmental protec-
tion practices
= (&) BOIgeR

Il (I) Sound governance structure
Z () mEREAE
V (Il) Protection of employees’ rights

and interests
f (D) REEETEGR

IV (I) Protection of clients’ rights and
interests
M (—) REEFEAED

VI (1) Develop together with partners
N (D) mEBHERE
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(IV) Memberships and honors and awards

(M) EEEMMELEIRIE

Membership

EEER

Joining time Name of association Nature of membership
ANEERE HERE gEMHE

June 2001
2001 %6 B

October 2007
2007 £ 10 B

2011
2011 4

July 2012
2012F7H

2013
2013 £

October 2013
2013F 10 B

April 2013
201348

June 2013
201356 H

December 2014
2014 12 B

May 2014
201458

2016
2016 &£

November 2017
2017 E 11 B

January 2019
20194 1H

Feburary 2019
2019%2H

Feburary 2019
2019%2H

January 2019
2019%1H4

China Futures Association
RS E

Jiangsu Province Futures Association
IFEHEREDE

Jiangsu Chamber of International Commerce
AR SRy

Jiangsu Capital Market Research Association
RS SY=wNp T

Jiangsu Youth Chamber of Commerce
IHEEFEEE

Nanjing Finance Promotion Council
AREREREES

Jiangsu Overseas Development and Planning Association
TIEREEINEETREIRE

Asset Management Association of China
PEESREESERE

Jiangsu Financial Association
IHEERENRSE

Jiangsu Province State-owned Enterprise Development and

Reform Research Association
IHEEBCEERNEMRE

Entrepreneurs Association of China Chemical Enterprise Man-

agement Association
B TR G E RS

Jiangsu Association of Science & Technology Innovation
IEBE MRS

Zhangjiagang Free Trade Zone Petrochemical Industry Chamber
of Commerce

RREBRREAUETS

Jiangsu Entrepreneurs Federation
IBEEERBEE

National Association of Financial Market Institutional Investors
FERTEMIERZEmE

Research Association of Ideological and Political Work of China

Financial Institutions
FEERIBAEBCE TIEH RS

Governing unit
EEEB

President Company
EREN

Governing unit
EEEB(L

Deputy President Company
B RE

General member
—fEEE

Governing unit
EEE

Deputy President Company
ElgRE(L

Special member
Syl

Governing unit

TR

General member
—REE

Executive Director, Deputy President Company

EHEE, BIgREA

Executive Director Company
EHIERE

General member
—MREE

Deputy President Company
ElgRE

General member
—REE

Governing unit
HEREM
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Honors and Awards

time Winners
RS EREIERE

January 2023
2023F1A4

January 2023
2023418

Feburary 2023
202328

Feburary 2023
2023%F 28

March 2023
20233 R

March 2023
2023F 3 H

March 2023
2023FE 3 A

April 2023
2023F 48

April 2023
202348

June 2023
2023%F 6 B

July 2023
2023FT7H

August 2023
20234 8A8

August 2023
202348 A4

September 2023
202398

October 2023

20234 108

October 2023
2023 10 B

Company
yNCI|

Company
NS

Sugian Business

Department
BBE

Company
AL

Holly Capital
ShEREA
Company

A7)

Zhou Jiangiu, ex

chairlady of the Board

and Party Secretary

AIERER. BRET

B#IT
Company
NG|

Company
AL

Chen Sixuan
[ R IhE

Company
AL

Company
NS

Company
AL

Company
A

Company
NS

Company
NS

Honor and qualification

Market Growth Excellence Member
MEREESEE

Textile Industry Service Award
A SRS IR

Textile Industry Service Award
AhARE SEARTS IR

Excellent Member Prize
BEgaH%E

Silver Award for Market Maker
TS IREE

Jiangsu Outstanding Enterprise in Social
Responsibility
BT EEENRNEE

Annual Economic Figure of Jiangsu Entrepre-
neurs

RIBFEHEEEEAY)

Excellent Member Prize
BEEE%

Second Prize of Natural Rubber “Insurance +
Futures” Pilot Project

RAKGE “Rig+ AE” AR 5%

Outstanding Communist Party Members of

Provincial Enterprises
EBEXERHEES

Third Prize of Soho Holding Group’ s Party
Building Brand Display Competition
HREREREEMERTT =5

“Golden Great Wall” Excellent Service Provider

‘ERE BERBE

Outstanding Contribution to Industry Service Award
EXERBANLERE

Jiangsu Province High-quality Development

Leading Enterprises
e E8ERAEDLE

2023 Rural Revitalization Demonstration Unit
2023 AR E R EREE (U

Holly Futures Party Building Brand Leading the High-Qual-
ity Development of State-owned Listed Financial Enter-
prises - The Case of “Holly Escort” Party Building Brand
selected in Outstanding Cases of Party Building Branding
of State-owned Enterprises in the Year of 2023 (Case
Category).

ShARHRE (EEMMESIERE LhEMEXSERE
B—"shOGER EEMEREG) NE (Ed—2023
FERTERRRERESEAE (FF48)

Awarding or granting organization
EERE 7

Zhengzhou Commodity Exchange

BN AP

Zhengzhou Commodity Exchange

BN A Z PR

Zhengzhou Commodity Exchange

BN A AP

Dalian Commodity Exchange

REBRIZZFN

Shanghai Futures Exchange, Shanghai
International Energy Exchange
DBHRERS. DERFRERZZ 0

Xinhua Daily Media Group

MEREEEERE

Xinhua Daily Media Group

MEREEEEE

Shanghai Futures Exchange

LIBEIEA G

Shanghai Futures Exchange

EBHIER SR

Party Committee of Jiangsu Provincial
Government State-owned Assets Supervi-
sion and Administration Commission

CPC Jiangsu Soho Holding Group Co., Ltd.
P TREREITREEBRARESS

Futures Daily
HREH®R

EESIA
FERARTSHHER

Jiangsu Development & Reform

Commission
IBRERERNNELRES

Xinhua Daily
HrERR

time Winners
S| ERER

November 2023
2023 F 11 B

December 2023
2023F 12 B

December 2023
2023 F 12 B

December 2023
2023F 12 B

December 2023
2023 F 12 B

December 2023
2023F 12 B

December 2023
2023 F 12 B

December 2023
2023F 12 B

December 2023
2023 F 12 B

December 2023
2023F 12 B

December 2023
2023 F 12 B

December 2023
2023F 12 B

December 2023
2023F 12 B

December 2023
2023F 12 B

2023 F 12 B
December 2023

2023F 12 B
December 2023

Company
yNCI|

Company
NS

Company
yNCI|

Company

A

Company
yNCI|

Company
AL

Company
YN

Company
AL

Company
A

Company
AL

Holly capital
ShZEE AR

Company
NS

Company
yNCI|

Company
NS

Company
yNCI|

Company
NS

Honor and qualification

Holly Futures Party Building Brand Leading
High-Quality Development of State-owned Listed
Financial Enterprises selected in large-scale docu-
mentary history Innovation and Practice of Ideolog-
ical and Political Work in the New Era

ShRHRE (BERME5IEEE themtXeE8E
B) NE GisRBRECa TIEAIFEER) A8
RASE AR

Best Futures Company in China
PEREHREANTE

Best Commodity Futures Industry Service Award
RIEBmIIEEZERBR

Best Financial Futures Service Award
REGREIERSE

Best Rural Revitalization Service and Social Respon-

sibility Public Service Award
RERBNIRERFS Rt B E AT

Best Integrity and Self-Regulation Futures Company
RERNESERAERT

Best Corporate Culture Branding Award
BB mEER

Best Asset Management Leadership Award
RIEEEEIREME

Outstanding Asset Management Product of the Year

(Holly Selection No. 1 Single Asset Management Plan)
FEBFEEER GAXIE 1 FE—FEEIEE)

Best Capital Operations Development Award
REEREEHER

Best Risk Management Subsidiary Service Innova-
tion Award (Holly Capital Management Co., Ltd.)
REAREEFABRBAINE CAREREEFR
RE])

Award for Excellence in the Internationalization Pro-
cess

Bl ERZ TR 5

The Most Popular Self-media of the Year for Futures

Operators
FESRHINAEKEHBaERS

Outstanding Futures App of the Year
FEREHEND APP RERIFE

Best Contribution to Futures Talent Training Organi-
zation

REREATEERBERE

China Futures Gold Management Team
PEME AR EEEX
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Awarding or granting organization
ISR

Editorial Committee on Innovation
and Practice of Ideological and
Political Work in the New Era
MR BEBUA TIFAIFT R ERRE

=

=

Futures Daily, Securities Times
HAER®R. FHERFR

Futures Daily, Securities Times
HE R, BHRR

Futures Daily, Securities Times
HAER®R. FHERFR

Futures Daily, Securities Times
FEHR. /HEER

Futures Daily, Securities Times
HAER®R. FHERFR

Futures Daily, Securities Times
HE R, BHRR

Futures Daily, Securities Times
HAERHR. FHERFR

Futures Daily, Securities Times
FEHR. /HEER

Futures Daily, Securities Times
HAER®R. FHRR

Futures Daily, Securities Times
HERR. BHRR

Futures Daily, Securities Times

HERRK. BFRR

Futures Daily, Securities Times
FEHR. /HEER

Futures Daily, Securities Times
HER®R. FHERFR

Futures Daily, Securities Times
FEHR. /HEER

Futures Daily, Securities Times
HER®R. FHRFR
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(V) Feedback
(f) BEREE

time Winners Honor and qualification Awarding or granting organization
BF BIETE REEE NEEEHE

RISEIUETMIRY ESG T, TS ESG EEN
BB, RAFBHLEMEBECHNERMNER.

In order to improve our ESG efforts and to continuously improve our

Besi Mellmaman of iha Year of g Euiuies Cam- ESG management capabilities and standards, we are eager to listen to

1
I
i
I
I
i
I
I
i
I
I
I
i
I
I
i
I
I
i
I
I
i
December 2023 Company pany Futures Daily, Securities Times | your comments and suggestions.
2023F 12 B N )N A R S (i HIE AR, BHER i ‘ .
PEMEARFEREREA ! We would appreciate your assistance in completing the relevant ques- BHEEHYTRRERRRPREENEREE, #
‘ H . . . H NE== =42 ZEF ==
o er 20 Ningbo Best Futures Operation Branch in China (Ningbo ' - : tlgns in this fegdback form and share your suggestions or comments NEBEARATIEHESN O =ZE,
ecember 2023 Business . Futures Daily, Securities Times | with us by email.
2023 F 12 B Department Business Department) HRES 3R, EEESR I
BRI KL R ERERE DS (BREEE) AAES TR BRI !
I
December 2023 Company China Gold Futures Institute Futures Daily, Securities Times : m Email address / EEithit:
2023 % 12 B A8 B K B SR HE OB, AR i Your information / #RE{E 8 ad) zqb@ftol.com.cn
I
December 2023 Company Best Black Industry Futures Research Team Futures Daily, Securities Times ! Name Employer
IN= =+ TETT o e, E ! N
2023 12 B NG| RERBEERERRERK HAES O3B, B4RSIR : 4 THEEE
I
BestE & Chemical Industry Futures R h : .
December 2023 Company Teeasm nerey emicatindustry FLELres Researt Futures Daily, Securities Times : Telephone Email
S ary feron HAERM. /HK 2EE ES
2023412 8 = B YR () T R AEBR. BHER | B Es BT EFE
I
December 2023 Company Best Agricultural Industry Futures Research Team Futures Daily, Securities Times i
2023F 12 A A RIEREmEXBERTEK HAEHIR. B5EER i Comment / ER[EI&E
I
December 2023 Company Best Digital Transformation Futures Operator Futures Daily, Securities Times i
2023F 12 A A RIEHF NI EREHE HAEHR. /SRR i @ Your overall rating of our ESG Report? ©® Z#\F ESG IEMARRETHER
I
I
‘Res',earchlc : Very good Good Fair 9F e —f
December 2023 m;,’:;itceeo Best Black Industry Futures Research Team Futures Daily, Securities Times i
=+ =z {ETII o e L3¢
20235 12 7 A SR RERCEXMEHFREN MER®. EFHR : @ Can this report reflect the significant impact of the Com- ® ERRTREERTRERRAT ESG HFENERRE
ot i pany’ sESGissues?
: i3 —f% TR
Research il i ) i Can Fair Don’ tknow
December 2023 |nf§t|tute of ?sas:nEnergy SC it SN EE Futures Daily, Securities Times i ® TRBAMEMEEEE. BIR. 15STHVEMI. .
inance B 2 . .
2023F 12 B 3 T AR T ST E R ER®. EHER i ® What do you think about the clarity, accuracy and com- SR
o ! pleteness of the information, data and indicators
: disclosed in this report? = [ —hg BYE 1%
Research i ioh A I
institute of i Very hig Hig Fair Low Very low
December 2023 m; e Best Agricultural Industry Futures Research Team Futures Daily, Securities Times i
WBFEA e  (RERESEEBEHTEE HRE IR, EAESH :
E#”‘“Eﬁ“\*/ 5 ! ® Which aspect of this report are you most satisfied with? O R MESREWN—AE?
FTbT |
I
December 2023 Company Best Digital Transformation Futures Operator Futures Daily, Securities Times {
2023F 12 A NS REHF HEEEKEHE HAEHR. B5HRHER !
- i @ What are your areas of concern? © (ERAEMILE A TEAYERE?
December 2023 Zhang Tianao Best Industrial Futures Analyst Futures Daily, Securities Times !
2023F 12 A SRREE RETEMIBEDITED HAE R, BHRHER !
I
I
December2023  ZhangYongge Best Industrial Futures Analyst Futures Daily, Securities Times !
2023 12 B SRIKER SAET 2 FHAE H TR HHES O3B, B5RELR : ® What further information would you like to know? ® (TELEE— SR E?
I
I
December 2023 Wang Xiaobei Best Agricultural Futures Analyst Futures Daily, Securities Times i
2023F 12 A FEE RERBIERPAE DN HAE R, BHRHER |
I
December 2023 Company Outstanding Industry Service Award Futures Daily i ® What other suggestions do you have for Holly Futures’ ® EHGARMK ESGC TIFNAHRSERMLERE?
2023 12 B AF] BEELREE HAE AR : ESG work and for this report?
I
I
i
I
I
I
i
I
I
I
i
I






