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Environmental, Social and Governance Report

ABOUT THE GROUP

China Sandi Holdings Limited (the “Company”, together
with its subsidiaries, the “Group” or “we”) is a company
principally engaged in the business of property development
and property investment, exploring development
opportunities in the market by focusing on the development
and sales of different properties and projects. The Group
operates business in different regions, including key cities
such as Xi'an, Baoji, Shanghai and Hangzhou, and develops
different types of projects in various regions. At the same
time, the Group also explores property investment and sales
markets in different cities to seize potential opportunities in
the region and achieve steady development.

ABOUT THIS REPORT

This Environmental, Social and Governance Report (the
“Report”) aims to disclose the environmental, social and
governance (“"ESG") policies and performance of China
Sandi Holdings Limited (the “Company”), together with its
subsidiaries (the “Group”), for the period from 1 January
to 31 December 2023 (the “reporting period”), covering
the operations of the property development and property
investment business segments, which covers the headquarters
office and places of business located in Mainland China.
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RE HERERRS

REPORTING PRINCIPLE

In the process of preparing this Report, the Group has
conducted data collection and statistics in accordance with
the four principles set out in the Environmental, Social and
Governance Reporting Guide in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited. These four principles provide a
framework for us to manage and disclose material ESG
information relevant to our business in a systematic manner.
This Report is prepared and published in both Chinese and
English, and has been uploaded to the websites of The
Stock Exchange of Hong Kong Limited and the Group for
reviewing and downloading. In the event of contradiction or
inconsistency, the English version shall prevail.

HERA
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Reporting principle The Group’s reply

& RA REBEEFE

Materiality During the reporting period, the Group identified relevant material issues by
inviting internal and external stakeholders to conduct questionnaire surveys.

BEN RERERRE - REEBGEABRINIFOEETHSHAS - BAEEELDLEE -

Consistency Unless otherwise stated, the Group adopts the same statistical methods as those
adopted in previous reports to ensure the comparability of relevant information

and data.

— BREIIGHA AEBRRAEBTRE —BNRAFTERBERE  BREFESE
AR EERFETAERNLLE -
Balance The Group adheres to the principle of fairness and impartiality in preparing the

Report in an unbiased manner.
& REBEFRAFRAENRA - UMTNMETEFN A RRARSE -
Quantitative The Group discloses quantitative performance and calculation methods.

21t AEEREECNRRERFETE -
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Environmental, Social and Governance Report

Confirmation and Approval

The qualitative and quantitative information used herein are
sourced from public information, official documents and
relevant statistics of the Group. The Board has confirmed and
approved this Report on 31 March 2024.

Opinion and Feedback

The Group values the opinions of various stakeholders
and welcomes feedbacks to the Group to contribute to
comprehensive operation and development. You may contact
us by email or by post to the address below if you have
any questions or feedback on the content of this Report or
sustainability-related matters:

info@chinasandi.com.cn

Office Unit E, 9/F, Golden Sun Centre
59-67 Bonham Strand West, Sheung Wan,
Hong Kong

Email:
Address:

SUSTAINABILITY GOVERNANCE STRUCTURE
Governance Structure

An effective sustainability and development governance
structure can help the Group to regularly review and improve
our business practices to achieve our sustainability goals, and
at the same time help to enhance our image and credibility
in the eyes of our stakeholders and improve the Group's
business development in the long run.
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RE HERERRS

During the reporting period, the Group has successfully
established a sustainable governance structure and system.
The Board is responsible for overseeing the operation of
this structure and overall performance, and developing a
long-term and sustainable development approach through
discussions and regulatory outcomes. We have appointed
senior management and relevant departments and employees
and established an Environmental, Social and Governance
Working Group (the “Working Group”) that is responsible
for coordinating relevant work and reporting to the Board on
a regular basis.

The Board
=

ESG Working Group
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EREHE AKBECKYKRLT AR
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MR ITENE (TITHENAED @ &%/ 4E
BERBHERITIE YEHANEESER -

Senior Management

The Working Group plays a key role in an effective
governance structure. The Working Group meets quarterly
to report and discuss relevant issues with its members in
each region. In addition, the Working Group communicates
daily through online workgroups to timely respond to issues.
By collecting and analyzing internal and external data and
information, the Working Group can report useful analysis to
the Board to assist in formulating or adjusting strategies.

To strengthen the performance of our sustainability
governance structure, we have engaged an external
professional consultant to assist the Group in advancing
our sustainability goals more effectively and ensuring our
business practices are always in line with our sustainability
philosophy.

Functional Department
BREEAS B A 20 P

Project Leader
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RISK MANAGEMENT

Through continuous risk identification and management,
the Group ensures operational stability and establishes
appropriate control mechanisms. We have developed risk
management and internal control processes in accordance
with the Enterprise Risk Management — Integrated
Framework of the Committee of Sponsoring Organizations
of the Treadway Commission (“COSO"), which is supervised
by the Board. In terms of long-term management, the
Working Group conducts regular assessments and quarterly
Board reports to improve management effectiveness. The
supervision department achieves effective risk and internal
control through the “three lines of defense” model and the

culture of “can’t, don't dare, don’t want to (“~gg + I8 ~ 1~
8.

During the reporting period, the Group has not identified
significant environmental, social and governance risks. We
will continue to review our management and control system
and formulate corresponding measures for any identified
risks to ensure long-term stable development.
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RE HLERERRBE

STAKEHOLDERS COMMUNICATION EnEBRE

Through regular and long-term interactions with BEBRFHETFTHMNEPENES K&
stakeholders, the Group can better understand their needs Bt RXANTHBMANFTRKMEE  #
and expectations, which in turn help us to strengthen MEBEMMEALERE TEPHRK
our operational performance and help us formulate our  IHI5] ZE R MERE H | - AN E B H
operational strategies and development directions. The Group  EEBZ TLHEB AR - HiEHERE
expects to establish and maintain positive interaction with YW ##H TR EEFHEE - RFABHFE
stakeholders through diversified communication methods. A ZR ' UERFHEEBIENE
We will continue to invest resources to ensure effective  #UGE7T » WiE HACIEIS (5 & MBI EERSE -
stakeholder communication and respond to stakeholders’

concerns and expectations on a regular basis.

Stakeholder groups Communication channels

B &EHER EIEEE

Directors and shareholders o Board meetings

BERERR o EEgEH

Shareholders o Shareholders’ general meeting
o Financial reports, announcements and circulars
o Email

E3 . BEAE®
o WKHE  REMBK
e EBFEMH

Employees . Regular meetings

e Work and vocational training

o Half-year performance assessment
BEEg=®

o ITEREBEEI

o  FFEEMGIE

piil
H
[ ]

Customers o Email
o Customer service specialist
o Industry exhibitions

5P . BIBH

. EFBBEE
. XE®

Suppliers and other stakeholders o Visits
o Telephone conference
o Email
J Industry exhibitions
HEE REMIFDHE s B
s EHEH
e FTBFHMH

. %E®
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According to the HKEX Environmental, Social and
Governance (ESG) Reporting Guide, companies should
identify and disclose issues that have a significant impact
on the environment and society. In this context, the Group
has followed the systematic process of "identification"-
"priority determination”-"confirmation”, and invited internal
and external stakeholders such as suppliers, shareholders,
directors and employees to conduct a questionnaire survey,
aiming to identify relevant material environmental and social
issues, and to disclose the report and formulate strategies.
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Identification
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e Determine the topics
covered by the
questionnaire with
reference to the
local ESG disclosure
requirements and
the material topics of
previous years
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Prioritisation
Determination

BEEEERF

e Invite internal and
external stakeholders
to rank the issues
from O (unimportant)
to 5 (important)
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Confirmation
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e Confirm the material
issues by the board
of directors and
management of
China Sandi for key
disclosure in the
report
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RE HERERRS

All participating stakeholders scored 18 issues in four major
areas, namely environmental protection, employment and
labor practices, operating practices, and community, and
presented the results to independent consultants for analysis.
This stakeholder engagement identified 10 material issues.
The results of this stakeholder engagement are as follows:

E2HEBHELZEHHREFRE BE
RETER ELEHRLRMAER
MISHFZ B D YR EERIBRBE Y
BRETON —ZRIFMHEBBRENO
BELGUEME UTRRAFHEBER
AR

4 , . EmMRFEERES
R E R AL 2 BN A Product and service
Risk management Community engagement quality and safety
‘ ’ “ and investment °°
Eﬁ&%ﬁ%%??
P esponsible supply
Anti—%oarrfption chain management @@ EAMEEL e
Privacy and

e )
Social commitments

€ uzimme

praal[fs=ken g protection

Training and development

 STEMTSRE (ERED)
Diversity and equal opportunity  Employment practices

Financial impact on the Group
TS S 0 5 e

EEn @ €. ir
Waste Energy

e REREERZERTRAY
Greenhouse gases and air pollutants

7] I
e Water resources

e REZE FEEMRE
Climate change Non-material Issues

data security

BT

Labor standards
BEEFEEL S

Occupational health
and safety

Intellectual property

=55 2

ﬁ%’ﬁﬁﬁa?ﬁ
Material Issues

v

HEEEBERNTE

Impact on the overall development of the Group
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BRE HERERRS

Material issues

BEMEE

Immaterial issues

FEEMEE

o Privacy and data security

o Product and service quality and safety
o Responsible supply chain management
o Labor standards

o Community engagement and investment
o Anti-corruption

o Risk management

o Social commitments

o Occupational health and safety

o Intellectual property protection

e RBAMEHZZ

s EmNMRBEERZLE

e BERMENHERER

° MI‘)’EE”

o (MHEZLEMEE
e REF

e AT

° K_IJ::/E\&KD

s RIXRERREZ®
o IBERERE

Training and development
Employment practices

Diversity and equal opportunity
Energy

Waste

Greenhouse gas and air pollutants
Water resources

Climate change

|t g

1= 1B 1
ZltMESEHe
RER

RBEEY)
BERERERGTED
KER

RIRE1t

While pursuing the long-term development and profit of
the enterprise, the Group is well aware of the importance
of sustainable development. In order to implement the
concept of sustainable development, we need to set clear
and quantifiable sustainable development goals. Currently,
the Group is building a solid foundation for establishing
sustainable development goals by improving the internal
data collection system, optimising the management process,
and allocating various resources more effectively to ensure
that we can accurately measure and track our progress when
setting goals, so as to ensure that our actions can have a
substantial and lasting impact.
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RE HERERRS

Overall, the Group fully commits with the carbon neutrality
targets of Hong Kong and the Central Government in
2050 and 2060. Therefore, the Group is looking for ways
to reduce carbon emissions from its operations, including
changing its business model and working environment to
achieve more environmentally friendly operations. In addition,
we also actively improve the sustainable development
management of the supply chain, including environmental,
governance and social responsibility. We believe that
supply chain management is an important part of achieving
sustainable development. Therefore, we regularly review
their performance and provide support and guidance where
necessary to ensure that they can align with the Group’s
sustainability values.

BREmMs AEE2IEEGFEMPR
BN —ZATFR_ZTREFHREPM
BiR-Hitt - AEBEAESKERE AR
A EE BT M RBEN BB R
BEAMIFERE  WERBTRFENE
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HEMIEE  LERBMENTESE
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Compliance Operation
Product Responsibility

Our Group places great importance on product responsibility
and data security. Based on the Production Safety Law
of the People’s Republic of China, the Construction Law
of the People’s Republic of China, the Advertising Law
of the People’s Republic of China, the Urban Real Estate
Administration Law of the People’s Republic of China, the
Provisions on the Release of Real Estate Advertisements
and the Interim Measures for the Administration of Internet
Advertising and other relevant regulations, we have
formulated internal regulations such as the Management
System on Safe Production, Management System on
Construction Quality, the Notice on Strengthening the
Control of Advertising Legal Risks in the Marketing Segment,
the Notice on Standardizing the Publicity of Corporate
Culture and the Use of logo, the Customer Data Protection
Policy and the Provisions on Data Security Management to
regulate the relevant processes of various aspects of products
and services in operation and comprehensively protect the
security of various privacy and confidential information.
The Group aims to continuously improve the quality of our
products and services and ensure that our customers can
get the best user experience when using our products and
services.
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The Group specifies the requirements for different channels or forms of
publicity to ensure the accuracy of the information therein. In addition, the
marketing management center, regional marketing, project marketing and other
departments also supervise different areas, and identify potential problems and
make improvements through regular inspections. The marketing management
center will further conduct irregular inspections to ensure the compliance of
daily operations.

REEBRANBERRPBHMINATRAEEREXTZANER  BREPEENE
BEM o gtsh - BHERDL BEEH BEELHEHSIMPATSHETAEE
ITHEETEE UTBATHREIFNEPEEMEREHNE - SHEBRFT L
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In addition to explicitly stating the requirements for intellectual property in
internal policies, the Group also protects the rights of intellectual property
holders through quarterly inspections. Furthermore, the Group regularly
enhances its brand system and protection to strengthen its own interests, such
as applying for trademark registration and intellectual property certificates.
During the reporting period, the Group did not submit any new trademark
applications.
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Publicity and
information accuracy
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Intellectual property
compliance
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BRI -HE8gkEAR

] &

Network and data
security

ARRERREM

The Group strengthens the management of network and customer and internal
information through regular inspections, enhancement of network security and
emergency data recovery drills to confirm their confidentiality and security. At
the same time, the Group will also carry out dual backup protection, as well
as maintenance and upgrade of software and hardware to further enhance its
privacy and ensure the stability and security of all data and networks.

AEBEBTEHLE  REBRLZ2 RESBIBRERR - NRBK TP
NEER 2B BRERTBERZ 2 - BUREE  AEETSETEEND

BENRENMZ 2 -

RAE - ARBGMEMG 2 EENAR  E—FMABELBE  BRAABEHR

Customers can complain through customer service hotline,
email, communication software and other channels if they
find any irregularities in the products provided, or if they
suspect the leakage of customer data and information. After
receiving a complaint, the Group will appoint a commissioner
to investigate and take improvement measures according to
the results.

During the reporting period, the Group was not aware of
any cases of non-compliance with laws and regulations
related to product responsibility, customer complaints, patent
infringements and leakage of customer information. If there
are relevant cases, the Group will investigate immediately
and deal with them in accordance with the established
procedures or relevant laws and regulations.

Anti-corruption

In terms of anti-corruption, the Group has formulated
internal regulations such as the Monitoring and
Whistleblowing Management System (Amendment I), the
Measures for Accountability for Violations of Rules and
Disciplines by Group Employees, the Employee Integrity
Agreement and the Whistleblowing Policy in accordance
with the Criminal Law of the People’s Republic of China, the
Constitution of the People’s Republic of China, the Economic
Law of the People’s Republic of China and other laws and
regulations. We have also established policies such as the
Supplier Integrity Agreement for the operation specifications
of the supply chain to ensure the business ethics
performance of suppliers, and to provide a comprehensive
integrity environment for the Group’s business operations
and eliminate the breeding of corrupt practices.
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In addition, the Group has established an effective
whistle-blowing mechanism. Stakeholders who discover
suspected cases of corruption can make reports either
anonymously or with their real names. The Group will
keep confidential the personal information provided by
the informant and the reported content. After receiving a
report, the relevant department will conduct an investigation
and impose corresponding penalties according to the
investigation results, such as terminating the employment
contract and transferring to the law enforcement
departments. Through these policies and systems, we are
committed to fighting corruption and ensuring that our
business operations meet the highest ethical and regulatory
standards.

During the reporting period, the Group provided an average
of 2 hours and 8 hours of anti-corruption training for
employees and directors respectively, aiming to explain the
operational requirements for new employees, as well as to
provide existing employees and directors with information
on clean operation and latest compliance requirements. In
addition, the Group was not aware of any anti-corruption
related violations during the reporting period. If there
are relevant cases, the Group will investigate immediately
and deal with them in accordance with the established
procedures or relevant laws and regulations.

Sustainable Supply Chain

The Group places great importance on the compliance and
stability of the supply chain. Based on our business operation
needs and management policies, we have formulated a series
of internal policies, including the Supplier Management
Review Work Measures (Trial), the Supplier Management
System (Trial), the Bidding and Procurement Management
System and the Supplier Integrity Agreement (2022 Version).
Our policy clearly guides the process of recruiting, evaluating
and determining all suppliers we work with. Employees
of relevant departments are required to evaluate these
guidelines when conducting processes such as site visits
and data analysis. This includes consideration of suppliers’
performance related to sustainable development such
as employment system, workplace safety, environmental
compliance, etc., to ensure that risks in the supply chain
are effectively managed. For example, we assess whether
the products or services provided by suppliers meet local
environmental protection requirements and standards to
ensure their compliance and reduce their impact on the
environment.
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Once the cooperative relationship with the supplier is
confirmed, we will clearly list the relevant work content
or requirements in the contract to protect the interests of
both parties. We also regularly review these relationships
to ensure that they meet the requirements of the contract.
If a supplier’'s performance is found to fail to meet the
established standards or non-compliance with regulations,
we will provide improvement opportunities based on the
specific situation or terminate the cooperation relationship
with them.

During the reporting period, the Group had a total of 1,258
suppliers, all of whom are from Mainland China. All suppliers
have been managed in accordance with the selection
process and the environmental and social risk management
procedures to ensure the stability of the supply chain.
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Number of suppliers by nature
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Construction
and material

TRERME,

Hardware

RE 1,

Service

AR,

During the reporting period, the Group was not aware of any
violations of supply chain. If any, the Group will investigate
immediately and process them in accordance with established
procedures or relevant laws and regulations.

Number of certified suppliers
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97
73
12
ISO 9000 ISO 14000 ISO 26000
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Caring for Employees
Employment System

The Group adheres to the relevant provisions of the Labor
Contract Law and the Labor Law, and strictly implements our
employment system accordingly. In order to ensure that our
employees clearly understand their rights and obligations, we
have developed a series of targeted policies, including the
Administrative Measures for Employee Performance Appraisal
(2022 Revision), the Remuneration and Welfare Management
System, the Administrative Measures for Employee Welfares,
and the Equal Recruitment and Promotion Policy. These
internal policies and systems are clearly listed in our
Employee Handbook for employees to review at any time.
In addition, we have also clearly defined the guidelines
and procedures related to the employment system in our
internal regulations to achieve standardized and systematic
management. We believe that in this way, we can ensure
that all employees have a deep understanding of their rights
and a clear understanding of their obligations in a fair and
just working environment.

RE=ZAZRARALT
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Recruitment and
treatment

BREEEGSE

The Group only recruits through legal channels, and develops recruitment
scheme based on the annual strategic objectives, setting out relevant
positions, responsibilities and requirements to ensure the compliance
of relevant processes. At the same time, the Group has developed
the recruitment process based on the five recruitment principles of
"person-post matching”, “capable and efficient”, “with ability and
integrity”, “sustainable development” and “fair competition”, which
are integrated into the three major areas of position, responsibilities and
requirements.

The Group provides employees with competitive remuneration packages,
including statutory and the Group’s welfare benefits, such as statutory
holiday leave, maternity leave, social insurance, housing provident fund
and festival or high temperature benefits. Employees’ remuneration and
welfares are adjusted according to their work performance or market
changes to reward their efforts.

AEEERBEZATETHRE YERESFHUMEBSTH EHEE -
FIBAMERAEV IR - BB RER  BREEBIENARMN - R - NEBE N
[ARER]  [BHaedl  [RIFRE] HEERIRIATFHEFIAEX
BERAGIEREBRE  BRARBL BERER=ZAHEEEH -

AEBERETREABRFNNFNGE  BRZELAEEZBNFE
PlIEEES AR - ER - ekl EEABEMHESSAREN BT
ZEHMNENEREE TIERBIMSESELRAE - LESEMPINH -

Position adjustment

B A

The Group regularly conducts employee performance appraisal to
ensure that employees’ work performance meets their job requirements.
Employees will conduct a comprehensive assessment based on
performance appraisal, talent review and superior evaluation, and propose
improvement measures or pay performance bonuses based on their results.
The Group will also further evaluate the working years and capabilities
of well-performing employees and provide promotion opportunities
to relevant employees. Conversely, employees rated as “required for
improvement” or “unqualified” may also face the situation of transfer,
demotion or dismissal.

AEBeTHETEIANER  BREINIIERRTaHEBAER -
BEISRBEMEZ  ATRE  FRFAEBFETEENME  LRAE
RENERMEIEREVNRS AEETSE—FTHARRRRENELD
TEFERTEENE  MEEETREEAKE - k2 - B R[FICE ]
FITERINETINEREME AR  FRSRENBR -
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Dismissal o The Group has set out the procedures for termination of employment in
the Employee Handbook to protect the rights and interests of both parties
and the compliance of the process. The Group only proposes dismissal for
reasonable reasons, and prohibits unfair decisions for individual reasons,
gender, religion and other factors. Employees can also take the initiative
to propose dismissal in accordance with the procedures set out in the
regulations, and the Group will understand the reasons for dismissal and
formulate improvement measures when necessary.

R ES e AKEMEIFMFINAERRLENEBEREIRERF ARIEES

BEIBENERE AEEEERAERFRLHE  ZIFRALAREA -

IEE%"J CRAFEARFELAIRAENRE - EINARRERREISRLRE
CAEEERETHREERAYAERTRFILANEEE -

Equal o All recruitment, dismissal, position adjustment, treatment and other
opportunity and arrangements must be made based on objective and fair factors.
anti-discrimination Discrimination or unfair decision-making due to gender, religion, race,

sexual orientation, marital status or nationality shall not be tolerated,
ensuring equal opportunities are provided to all employees or job
applicants.

FERERRER e MANE BB BUAE SESTHHEUNRELATRXRAERM
EHARR  BIBRRZEMA - R - Bk M - BRAKRKBEEZR
EmMBERKERTAERRE  BRAMBE IXBAUPRBARREED
e -

Labor Standards o The Group strictly prohibits the use of child labor or forced labor, and
the relevant standards are clearly stated in the internal recruitment and
employment management system. During the recruitment process, the
relevant departments will check the identification documents and resumes
of job applicants to ensure their job qualifications. At the same time, the
Group will also ensure that no child labor is used in the operation process
or forced employees to work involuntarily in any form through annual
inspections and daily operation management to strengthen operational
compliance. If any employee under the age of 18 is found, the Group
will immediately terminate their employment and send them back to their
place of residence or police station.
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As of 31 December 2023, the Group had a total of 203 & 20234128318 * K& E #5203
employees, including 97 females and 106 males, all of whom £ 8T - 81974 LM M106%E B - 15
were full-time employees. In addition, the Group’s turnover BEBET - hih REEBNARELAXRAE
rate was 64.53%, including 62.26% male and 67.01% 64.53% * B5E62.26% B K67.0140 14

female.

/ Number of employees by gender
MRS WETHE

m Bt Male m Zlf Female

/ Number of employees by age

DERETHNEIHE
25

&
59

105

m Aged 18-24 m Aged 25-34 m Aged 35-44
18-245%, 25-345%, 35-445%,

m Aged 45-54 55 or above

/ Number of employees by region
UtEE S METHE

4 13

\

79
60

w

47
m Shaanxi m Shanghai  m Fujian
DR =i BEE
m Jilin Zhejiang
HRE LA

45-545%, 555 0A =

/ Number of employees by title
LB sWETHE

39

78

52
34
m Ordinary employees B Supervisors
—RET FE
m Intermediate Management ®m Senior Management
PREEAR SREEAE
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Turnover rate’ Gender Region
& E 14 5l 3o [
Male Female Shaanxi Shanghai Fujian Jilin Zhejiang
Eohid g BREE Ligm BER RS LA
62.26% 67.01% 81.01% 40.43% 56.67% 0.00% 100%
Age
Fic
Aged 18-24 Aged 25-34 Aged 35-44 Aged 45-54 55 or above
18-245% 25-345% 35-445% 45-545% 555 LA |
0.00% 115.25% 54.29% 6.25% 200%

During the reporting period, the Group was not aware of any
employment-related violations. If there are relevant cases,
the Group will investigate immediately and deal with them in
accordance with the established procedures or relevant laws
and regulations.

Training and development

The Group understands the importance of employee training
and development and has developed a comprehensive
training system to improve employees’ professional skills and
business capabilities. We provide employees with various
suitable training to meet their career development needs in
accordance with the Career Development Policy, Employee
Handbook, Management Measures for Internal Trainers and
Training Management System.

Our training is mainly divided into two forms: internal and
external. Internal training includes on-the-job training and
entrusted training, while external training includes courses
such as external inspection or professional skills training.
Every year, we develop an annual training plan to provide
employees with corresponding online, offline or external
training courses on a monthly or quarterly basis. In addition,
we encourage employees to independently participate in
different types of training courses in their spare time. To
this end, we record training points for employees to give
corresponding rewards and provide a basis for performance
evaluation and job adjustment. Through these training and
development programs, we hope to improve the professional
quality of our employees and make positive contributions to
the long-term development of the Group.

Although the turnover rate of individual employees is more
than 100%, the Group has recruited new employees in a
timely manner according to the actual operation situation to
supplement sufficient manpower to maintain stable business
operations.
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The human resources
department will
analyse and formulate
corresponding training
programs according
to the requirements of

the department and
the performance of the
employees.

AT ERE &R 1z B
FIZEkRBIXRR -
# 17 2 M N il 7 A e
B AT & -

After the plan is
approved, the human
resources department
is responsible for
organising and
coordinating the
implementation of the
training program.
AEREER AN
ERHpeaEAEN
R I X0

= /=

B T

During the reporting period, all employees received an
average of 8 hours of training. The Group will continue to
improve the data collection system to enhance the integrity

After the training
activities are
completed, the human
resources department
evaluates them
through performance,
interviews, etc.
REFIEB & RI% -
ANEIREFEARIR
S ETTREE o

RARESRHE  AEETHER T F138
NENEI - AEEERHETE

KRG RITBIBNTEML -

of data.
Average training Gender Title
hours MRl B 4%

N7 iﬁ?' B - - -

:F(i';J/J\;.;)l ¥ Ordinary Intermediate |Senior
Male Female employees Supervisors |Management | Management

hAREE =ARERE

St g —RET 5 AB AB
8.35 8.32 8.2 8.6 8.5 8.41
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Occupational health and safety

The Group well understands the importance of workplace
safety to employees’ health and work efficiency. In
accordance with the Labor Law of the People’s Republic
of China and other relevant laws and regulations, we have
developed work guidelines and procedures related to safety
management such as the Safety Management System and the
Health and Safety Policy to ensure the safety of employees
during work. Our “Employee Handbook” also clearly lists
out labor and operational related safety measures to remind
employees to comply with relevant regulations in daily work
and reduce work risks.

To implement our safety management work more effectively,
we have set up a dedicated organizational structure,
including the Safety Management Committee and the Safety
Working Group, which are fully responsible for supervising
and promoting our safety-related work. These specialized
organizations are not only responsible for formulating safety
guidelines and procedures, but also regularly check the safety
conditions of the working environment and conduct safety
education and training for employees to enhance their safety
awareness.

RE=ZAZRARALT

BRE HERERRS
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A EA AR DT

Safety Management
Committee
R2EBEES

e Appoint president of real estate headquarters as chairman

e Manage the implementation of policies and measures in operations
EREETRRLERZET
e Handle daily affairs and emergency matters

REAREHRESFR

~

%

Safety Working
Group

T2 ITENE
each centre

e Manage the implementation of policies and measures in operations
EEEETRREERCETT

e Handle daily affairs and emergency matters
RIEABEHENEZEIR

* Implement safety management affairs and emergency matters of

BFERTULNLEERERRESER

The Deputy Directors
and Heads of Each
Centre

BEEREFLAEEA

/
\
e Assist in the implementation of policies and measures
1 B 3E B IR M A i
/

For the skills and knowledge required for different positions,
the Group arranges corresponding safety education and
training activities. We also arrange regular training for
employees on fire safety and hazardous chemicals and
preventive measures to ensure that they can take the right
actions when facing dangerous situations and ensure the
safety of themselves and others. In the workplace, we set
up clear guidelines to reduce the chance of accidents and
provide clear response guidelines in case of emergencies, so
that employees can deal with various possible risks quickly
and safely. In addition to workplace safety, we also care
about the personal health of our employees. We provide
regular physical examination services so that employees can
regularly check their physical conditions and identify and deal
with possible health problems in advance.

HETRBUMBEOREEMRE  N&
EHeLFEERORE2HRE REIE
H-RMESTHR/EILHL2EED
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During the reporting period, the Group was not aware of
any occupational health and safety-related violations. In
addition, the Group did not have any work-related fatality
or injury cases in the past three years including the reporting
period. If there are any violations or accidents, the Group will
investigate immediately and deal with them in accordance
with the established procedures or regulations.

We firmly believe that a good working environment not only
protects the health of employees, but also improves work
efficiency, thereby promoting the long-term development of
our Group.

ENVIRONMENTAL PROTECTION
Use of Resources

The Group has always been committed to operating in
compliance with laws and regulations where it operates. We
monitor our performance and the use of resources through
targeted measures and internal policies and mechanisms to
ensure the effective use of resources and the sustainable
development of the environment. Therefore, guided by
the Notice on Energy Conservation and Environmental
Management in Office, the Group actively promotes all
departments and employees to participate in water and
electricity conservation activities to achieve efficient use of
office equipment and facilities. At the same time, we also
strengthen our internal control system in a target-oriented
manner by quantifying performance management and
reducing relevant consumption, with the goal of reducing
electricity and water-related expenses.

RE=ZAZRARALT
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Working environment Employee Awareness

THBE BIEH

o Minimize the use of air conditioners and set the o
temperature to not less than 26°C in summer and not more
than 22°C in winter, and must close doors and windows
during use

o Arrange maintenance and repair works for equipment on  |e
a quarterly basis and avoid using inappropriate equipment
during inappropriate seasons

Turn off the power of the device
after use, when leaving the job for
a long time, or during non-office
hours

Prohibit the use of 300W
high-power electrical appliances
without permission

o Advocate the use of smart light bulbs and maximize the o Fix taps after use
use of natural light to reduce the time of lighting system o Use tap water for daily cleaning
activation

o Install energy-saving lamps for lighting timer operation

o Posting water-saving slogans in water use sites

o Install sensor water-saving equipment

o RERLERACEAE UEEBEEREREFTTER2E - |
ZERFMN22E - AREERRESABFPIE

718 P A 14 - EB5 R BEBY T E R
(B AR - BEBREE

s RFTERHREBNEBHECIRE URELRTEED i

FEERTNENRE o TAIRMKEEFOBERT - EH
e REEAEEEL URGKIELBAXNER  BER 300WH) AT K& 25

ES ) el o RAKKRERKESE
s RERATEFRFZEFENIHER s FERBAXRKETEEBR

o HERKIGATRRLENKIRGE
o REERBFEHKER

These initiatives demonstrated the Group’s strong sense of
responsibility and commitment in the use of resources. We
will continue to explore and implement more energy-saving
and environmental protection measures to achieve our vision
of sustainable development.

During the reporting period, the Group’s total energy
consumption was 3,216.00 MWh, with a corresponding
intensity was 14.00 MWh/employee. Compared with 2022,
the Group used less fossil fuels but increased electricity
consumption, resulting in a slight 1% increase in overall
energy consumption.

ELERERP KSEAEEREATER
BT &ENEERIAG - FIE 4
BHRZMERE ZEH L MRRIE M -
NERAHBEERNVES -

REHHE AEBZERLEE A
3,216.00K FL&s - fBE % [ B14.00K &
B & E - BE2022F At EEFE A
LIEERE - BRETREESE - BERER
FEEEMILINI% -
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Energy consumption 2023 2022 Unit

BE R #E By
Electricity 3,102 2,734 MWh

S KE B
Gasoline 114 421 MWh

Ve K E B
Diesel oil - 14 MWh

Se0m JREBF

Total consumption 3,216 3,169 MWh
BHFEE JK FL By
Density 14.00 8.17 MWh/employee
B kEE EE

During the reporting period, the Group consumed a total
of 222,483 m?® of water resources, with a corresponding
intensity of 984.44 m’ per employee. Compared with last
year, the Group's overall water consumption has increased
significantly, mainly due to the commencement of operation
of the Jinyu Gaoxin Project since February 2023, resulting in
a significant increase in water demand. At the same time,
after the project is delivered, it is necessary to use a large
amount of water for greening, resulting in a large amount
of water consumption in this period. Although the Group
does not face any difficulties in finding suitable water
resources, it also hopes to improve water efficiency through
various measures and guidelines to protect precious natural
resources.

WwE M - AE B HIEFE222,4833 75 K
ZKER - HERE B984.445 7 K
B8 - BMEFHEL  SEEREKEKNE
BA TEBRMN2023F28 8 8 mH
BEEMRBAKRAES  BAKERKKIEHE
R BEXNEEEELIEIEAX
BANK EREEUEBKERSZ - KEE
HAEFHBRSRKABKERNEE 2
NMALEASEBEELES RREAK

ME - NRELEHRAEIR °

Water consumption? 2023 2022 Unit
KEFHFE Etivi

Total consumption 222,483 41,9703 m?

wEEE oK
Density 984.44 589 m’/employee
®E NFKRE

Including water consumption at the Operating Stations and
water consumption at the sites of the Baoji Operating Stations.
The water consumption in 2023 does not include the
water consumption of the relevant Shanghai projects as
the individual Shanghai projects were not able to provide
the consumption estimation as usual in previous years this
year. Water consumption in 2022 was restated for fair and
meaningful comparison.

RE=ZAZRARALT
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In the process of achieving sustainable development goals,
the Group has been committed to promoting the concept
of electronic and paperless office. We recognize that
with the development of technology, traditional paper
documents and communication methods are being replaced
by more environmentally friendly and efficient electronic
means. Therefore, we encourage and promote measures
such as double-sided printing, electronic communication
and document processing, as well as reducing the use of
disposable products and improving the efficiency of ink
cartridges and toner.

To achieve this, we have made paper and packaging
material related expenses reduction an important focus of
our work. We implement and monitor the implementation
of these measures in a quantitative manner and conduct
regular assessments to ensure our target progress. Through
these efforts, we hope to effectively reduce our resource
consumption and achieve better environmental welfares.

During the reporting period, the Group consumed 1.64
tonnes of packaging materials, with an intensity of 0.01
tonnes/employee. During the year, the consumption
of various packaging materials of the Group showed a
downward trend, and the overall consumption decreased
by more than 40%. The Group will continue to reduce the
consumption of packaging materials in different ways and
monitor the performance in a quantitative manner.

EEXRAKEZRNBEBES A&
BB ORNHEEE A RERCHHR
REBZ - HFIRHEE  BEERXER
BHoMEEXHNERETAEERER
R ERRHEFH AL - Bt FAF
Y HEEERITE BETEFLER
AXERE  UEBDER—REE®R
MERER  2NNERAMEEFHER -

R/TEINE-BE BMAD KD EE
LBEEMHERERESRMNEET
EEH HRMBABELNTAKETM
ERELRENERIBR  LEMET
aHE - DRI ERER - HAFE
BREBELEEN  EHEBR DM
BIRBR  YERFHFHIRTE ©

BEHW AEB ARV EREER
1.6470 - FHEAZE B0.01 MBS -
EEN AEEREBEMBENERESE
2THRBY  EEEEE THRBBIK -
AEBEHEEATRFAR B BEREBE
ME - TEUREHFAEZEFRRR -
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Packaging material 2023 2022 Unit
consumption

BEMBER Ec¥iva
Paper bags 0.02 0.12 Tonnes
AR NI

Paper 1.62 2.66 Tonnes

AR ok N

Gift box Not applicable 0.01 Tonnes
'Yma @A N
Plastic bag Not applicable Not applicable Tonnes
R A iE A A5 A NI

Total Consumption 1.64 2.79 Tonnes
BEREE N
Density 0.01 0.01 Tonnes/employee
=7E NV
Carbon Emissions and Air Pollutants WMHBERRERTEY

The Group understands the profound impact of climate
change and has developed corresponding policies and
measures to cope with it. On the basis of relevant laws
and regulations, we have developed corresponding
internal control policies and mechanisms and the Exhaust
Emission Reduction Policy. At the same time, through a
series of measures, we monitor, manage and evaluate
the performance of carbon emissions and air pollutants.
Although we have not set environmental targets for
greenhouse gas and air pollutant emissions, the Group
is actively considering this. We follow the principle of
materiality and will set corresponding targets based on
business development and the impact of climate change.

RE=ZAZRARALT
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In the future, the Group will continue to review its
performance in climate change in a quantitative manner and
set targeted environmental targets in due course to achieve
long-term sustainable development goals.

ROk AR B A R (LM R R
ASERBRBLLTENRR  LEBS
SEHHMNRERE  AERESRT
SEBEMA T -

Low-carbon operation

1K fix & B

Emission reduction at source

R SRR BE

o Encourage the use of telephone and video |e
conferencing to reduce the number of
business trips

o Encouraging the use of public transport

e HBMEATHEREEREE  MLBEBIRT |
IR

s HEIFEAAKKAEIA

Prioritize local suppliers to reduce supply chain
emissions

BEREBERMHEER - MEHEEERE

In addition, the Group will also adopt various measures in
the “Use of Resources” section to reduce the emissions of
greenhouse gases and air pollutants. Please refer to the
section headed “Use of Resources” for details. In addition,
the Group was not aware of any illegal cases related to
emissions during the reporting period. If there are relevant
cases, the Group will investigate immediately and deal with
them in accordance with the established procedures or
relevant laws and regulations.

During the reporting period, the Group’s total greenhouse
gas emissions amounted to 1,901 metric tonnes of carbon
dioxide equivalent, with a corresponding intensity of 8 tonnes
of CO, equivalent per employee. The Group will continue to
monitor its own carbon emission performance and work with
all sectors to mitigate climate change caused by greenhouse
gases.

N AEETERBERER]IEH
hRIEERE ORELSERELZERIG R
MW - FEBLHERERIEE -
BN AREBRBERERE S HEM
BEMRRE R E A E % - A MR E S
AEBEREAETHE  LREDHE
Mg e B BE DDA R IR -

BEMHE ARENLERBALENE
BILIAME—RELHMEE  HEEER
SAM_AlLRER EE -AEEEH
BEZEASRFMEKRE B RERE
R = R Sl B RAREAE

28 China Sandi Holdings Limited Environmental, Social and Governance Report 2023



Environmental, Social and Governance Report

BRE HERERRS

Greenhouse gas emissions* 2023 2022 Unit

BERBHER B {7

Scope 1 direct emissions 132 827° Tonnes of CO, equivalent

BE—HEIENR AW A LIRE S

Scope 2 energy indirect 1,769 1,588 Tonnes of CO, equivalent

emissions®

& E s RMEBER® AW _ALIREE

Total emissions 1,901 2,415 Tonnes of CO, equivalent

BEEE AW _AIREE

Density 8 6 Tonnes of CO, equivalent/
employee

BE N —EREREEE

During the reporting period, the Group’s NOx, SOx and
particular matter emissions were 6.8 kg, 0.2 kg and 0.7
kg respectively. As the Group responded to the reduction
in the use of fossil fuels during the year, the overall air
pollutant emissions also decreased significantly. The
Group will continue to actively implement various emission
reduction measures, hoping to contribute to the low-carbon
transformation of the society.

Reference is made to the Guidelines for Accounting and
reporting Greenhouse Gas Emissions from Public Building
Operations (Enterprises) (Trial).

Including emissions from the use of gasoline and diesel by
vehicles, and fugitive emissions from refrigerants.

Includes electricity consumption purchased from third parties.

BEHE  AEENRAALY  WAELY
KRBFHRFHMRED B /68T R 02T
RROTTR - -EAREBEFAZTERD
EAMHNAE MEBZRISRDE
METARTR AEESEEREZH
TR ERBEE G B2 M KK
BRAH—0T -

YO 2E(RAREBE (X)) REREY
BB EMBEER (A7) -

’ BB A TR KRB AR
472 T e R AR BERR
¢ BRUEE=TEENENHERE-

REZHEZERARAT  20238R c HBREARRS

29



Environmental, Social and Governance Report

RE HERERRS

Air pollutant emissions 2023 2022 Unit

ZRTREMER k=X ivs

Nitrogen oxides 6.8 34 kg

AREY T

Sulphur oxides 0.2 4 kg

k=R FTr

Respirable suspended particulate

matter 0.7 1.5 kg

EUON =20 E T

Climate Change RIREL

The Group fully recognizes the profound impact of climate NEBE TSR D R IEE L 2R
change on the global economy, market trends and policies. TSN E SR TR E T\@
It not only changes the ecological environment, but also has BT R iﬁ MmMBHEERRERER
a profound impact on the economic development models. EXETEAZE - At AEEBEH

Therefore, the Group believes that it is our responsibility to
address with this global issue, which is not only a matter
of social corporate responsibility, but also the practice of
sustainable development. As a result, we actively looking for
and exploring the development opportunities and challenges
brought by climate change to us, and will regard them as
the driving force for change and innovation. We will actively
respond to the national call of “achieving carbon peak by
2030 and carbon neutrality by 2060”, and at the same time
achieve the goal of integrating climate change measures into
business operations.

Based on the Group’s operational characteristics and
conditions, we have developed relevant policies to identify
and respond to climate change risks and stabilize our
own operations and development. We will evaluate and
consider in the future to set a targeted internal supervision
mechanism and incorporate climate change measures into
the whole life cycle of product design, material procurement,
project construction and operation. Through the existing
environmental scope control mechanism, the Group can
timely understand the climate-related risks related to the
Group and their impacts, so as to establish the Group’s
climate resilience. We will strive to reduce the environmental
impact of our operations through climate-related policies.

FEAREYEE —2RENME ETE
HELEET EREUBELEN
ER Al A5BFERBSHKNER
REFEABRMBROEREBMKE
WHE 2 BREMBFTAE N - BB
BREZEBER[2030FFIRREIE - 2060
FEBRBRPAMINKE  RABEETHREGEY
RIES B ERMASIERELFTHEIEZ -

REEENEEFERE
THEREBUR - DA R MR R AR =L R
R IBREBHEENMER - LIHERNE
ETEREE - LAHIE S H I8 R E

S BAAIHE

BEE M ﬂ—rfﬂﬁﬂ:mfbﬁ’ﬂaﬁm%ﬁi)\
BIE MR - MRHREE - BB ERME
EAEmBEEF Mm@ ﬁfﬁﬁmf&iﬁﬁﬁ

EEERHETES SERERTF
HEERENRREARRERREZE
mEIEBENRIEY S - ﬁsz’ﬁaéﬁzﬁ
BEREBBARE  BEZESKNR
B .

3 0 China Sandi Holdings Limited Environmental, Social and Governance Report 2023



Environmental, Social and Governance Report

Waste

The Group places great importance on environmental
protection and is committed to reducing waste generated
from operational activities. We have formulated the Notice
on Energy Conservation and Environmental Management in
the Office to clarify the principles related to non-hazardous
waste and provide measures to help reducing its production
volume and adopt appropriate methods. This not only helps
us to achieve our environmental goals, but also helps to
improve our operational efficiency. In order to ensure the
effective implementation of these policies and measures, the
Group regularly conducts publicity and inspections at various
operating sites to ensure that our waste management meets
the requirements and environmental protection goals.

During the reporting period, the Group was not aware of
any waste-related violations. If there are relevant cases, the
Group will investigate immediately and deal with them in
accordance with the established procedures or relevant laws
and regulations.

RE=ZAZRARALT

BRE HERERRS

37

AEBFRFTERRREBAN B & &
AMBELNEREY - TME B E (BRI
NEEIRELEFE N IR IR E IR /Y B ) A B
BERZWABZRA - LRHEESIH
RO EEEERFMABENEET N °
ETEEPREMERRRBEFE A
BRRARMNEERR - BT HRE
LERMEENBRAT AREEE
HETEEMKE S EZER  AER
BPINEENERNTEREMRKBER -

AEERBEMERBESTEAEEY
MR EER - WBEHABER  AKRE
SREEETHE  XRECHENERF
SRR PDER IR -
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RE HLERERRBE

Reduce Recycle

R = 1

o Promote the use of recycled paper and |e Regularly collect recyclable waste for disposal by
double-sided paper qualified contractors

o Promote electronic working mode to
achieve paperless operation

o Reduce or eliminate the use of disposable
paper cups and remind employees to bring
their own water cups

o Addition of direct drinking water facilities

o Prioritize the use of environmentally friendly
and reusable office supplies

o Monitor the use of ink cartridges and
toner for printing equipment to reduce
unnecessary consumption

s HEEABLEMANERAMA s THWEFNEWEEREY UYRXHAEBEANRD
e REBEFLIFRA  ZHEMMEWEE BR 12

773
o RMATBA-—RMEAMNER REST

EREVIN D

o AREEMKKRNM

s BEAEFEARREAIBANNRAMM

e EEVHRENZSNEHNERE  BE
B HEFE

During the reporting period, the Group generated a total of WMEHR  AEEHEES T5040 0 2 &
504 tonnes of non-hazardous waste, with a corresponding EREEY)  HERE A2.23AM BB o
intensity of 2.23 tonnes/employee. The Group did not REBRREHEEIELEEEZEREEY -
produce hazardous waste during the reporting period. If any MAEEETMYRIEESEN GRS
hazardous waste that has an impact on the environment is Yo AREESHEEREKRERERRE - K
produced, the Group will collect and handle it in accordance EEeEENES/LN FNEE LG EE
with relevant procedures. The Group will continue to control EYMEBEER LNED THRAEHEBEE
and evaluate waste-related performance in a quantitative B EE-

manner to achieve the goal of reducing paper-related

expenses.
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BRE HERERRS

Discharge of non-hazardous 2023 2022 Unit

waste

BEBERWIHER By
Recycled paper 0.0003 0.15’ Tonnes

[0 e 4K 5k N
Recycled plastic - Not applicable Tonnes

@ g 28 B A5 A N
Construction waste 504.00 647.00° Tonnes

B EERE Y N

Total emission 504.00 647.15 Tonnes
BB E N
Density 2.23 1.668 Tonnes/employee
=E N EE
The Environment and Natural Resources BIERRAARER

Our Group understands the importance of environmental
protection and natural resources management. We actively
manage and reduce our impact on the environment and
natural resources through the implementation of the Green
Office Policy and the Green Procurement Policy. Through
these policies, we encourage our employees to adopt
energy-saving and waste-reduction practices and consider
the environmental impacts of our products and services in
our procurement decisions.

Includes Xi’ an and Hanzhong operating sites.
Includes Weinan operations.

BPANEBERARRERELAARERE
EMERME - BMABEBERRENRQRE
BUR) M B RBEE) MIBEBEK @ Bk
EELBMERMAERRERRABERNE
£ FPBELBR BB 8 TR
BERRADIREMITA  WHEKRMAOKE
RERPEZRIERMBRBOIREZE -

! BREELMEDEEL -
BREBEEER -

REZHEZERARAT  20238R c HBREARRS
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RE HERERRS

Potential impact | Description

Main management approach

BERE it EEAFN
Waste of During the operation, Prioritize the procurement of materials with
resources resources may be misallocated higher energy efficiency
or wasted due to factors Provide guidance on environmentally friendly
such as weak environmental operations, administrative measures and
awareness of the employees equipment management
and equipment condition. Posting energy-saving notices
BERRE “‘EEPE%%AIEI%%% BARBRERAGRSHME

wERAEFREZ  EXE
/J/—‘?EEIEEJZ/EEO

RHEBHERRKEE
53l
5 B B0 BE & R

CITBEREEREEEREFE

Environmental Waste and emissions

Prioritize the use of green facilities and materials

pollution generated from operations
may pollute the surrounding
environment due to improper
handling.

RIFI5HR CSENMELAZERMREE |

e M R IR S
RRERS -

B SR AR & R o B

CONTRIBUTION TO THE SOCIETY

The Group firmly believes in the principle of “from the
society and for the society”, and enterprises are responsible
for giving back and supporting the communities where they
operate. Our community investment policy aims to enhance
the well-being of the community and further solidify and
strengthen our stability and development of the local market.
We commit to giving back to the society with practical
actions by participating in various community activities,
establishing a close relationship with the community and
enhancing our corporate image. These activities not only
bring tangible welfares to the local community, but also
further enhance our brand recognition and reputation.

EleEtE

EREE  BHMARGEIR2EE Bzt
EINRA BREEEETEBEL I HF
B ENLER - RPN EERERR
R EBAL - I — FRE RN
BERMEZEHTENREERER - R
MBEOIREE2EZEBHLREY  UE
RITBO@ELE BEHREY RN
# WIRABPNEETER - ELFH T
BEHEwHESFREEDKE  bE—F
RABMNRERNENEE -
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The planning and implementation of our community
investment activities are based on the market and community
conditions every year. This agile and targeted approach
allows us to respond more effectively to the needs of
our communities and ensure that our investments reach
the greatest results. In addition, we will also formulate
corresponding policies in due course to implement more
comprehensive community investment activities and
programs. These policies will further ensure that our
community investment activities can achieve the expected
results in all aspects and enable us to better fulfil our social
responsibilities.

During the reporting period, we focused on two major
areas, namely education and public health. For example, on
12 October 2023, the “International Day for the Blind”, at
Hilton Fuzhou, the Group connected with 9 other hotels,
volunteer teams and 14 visually impaired individuals to
participate in the “Travel with Care” public charity activity.
With the theme of “Lighting up the Heart and Lighting the
Vision”, the activity enabled the visually impaired individuals
to perceive the scenery of autumn and enrich the spiritual
and cultural lives of the visually impaired individuals through
a series of fun activities. During the activity, the volunteers
led the visually impaired individuals to visit the northern
bank of the Min River and the upper park. Through guiding
and explaining, they depicted the green scenery of the park
with explanations and voices, so that the visually impaired
individuals can enjoy the changes of nature in the golden
autumn season.

The Group’s community investment policy is the core part of
our corporate responsibility, and we will continue to work on
this area to achieve our long-term goals and create greater
values to the communities we serve.

RE=ZAZRARALT

BRE HERERRS

BANHRREZINRIEEE =
RESFNMEREEBRETHN &

BEEIMASHMENT A ERMER
FEMMEEH R F K IR A

HIR B BE S SRR AR Rt © BRItk 2 5 -

B e A E R (X HIRT AR R BUR
NETEZENHLRREEHRTE -
ELURRBE - THERMANERKRE
AEBRES T EENERORR  AE
DERMIERE T ETRMANEEEE -

EREHE  BOFNEEIRHERED
RIERMAEL - flan - AEE7E2023
F10A8128 - NTEBEEAR] - @RI
—RE5EREOE  BBEEMIRAE - &
TEBERMIAMIBEALTHEXRZET [RTT

ﬁ’b\ J /_\/\Hjj = /E%b J//( (EﬁJL:/Lt\ }(ﬂ ’
/\mﬁ?ﬂ/’%%’Lﬂ RINBEH BB
EE BERBALIRAKBER  Z2ER

Igﬁ/\i# WX LR BT BHIW
AE%%Eﬁ%)\iﬁ*ELEFﬁ/IibfﬂJ:%

NE BB BEE RESHRERE
EI’]X@J—L% ERE AL REHER S

A B RE B -

AEENHEREBRERMERERE
MRz OE D BPBEERINE T
B AERBMANKHBER > WRRAFIA
RIGH LR EEE KHEE -
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APPENDIX P 8%

Content Index for the ESG Reporting Guide RiE HEREABERRTES

Aspects Content Page index/
Remarks

[ AR BB &S| BT

A1. Emission

Al BB

General disclosure Information on: 27-33

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges

into water and land, and generation of hazardous and

non-hazardous waste.

— PRI EE ERERRERBHR KRR HOHES BER
BEBRRYNELFTN
(@ HX:k
(b) BTHBEITAEEAZLENHBERE MR
B &KL -

A1.1 The types of emissions and respective emission data. 30
PR R R E R R -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) 29

greenhouse gas emissions and intensity.

B (BEN) Mg REE (8E2) AERBHHRERTE -

A1.3 Total hazardous waste produced and intensity. 32
MELAREEEMRENRETE -

Al.4 Total non-hazardous waste produced and intensity. 33
MELAREEZEMRERER -

A1.5 Description of emission target(s) set and steps taken to 26-27

achieve them.
Bl FTEI L HEME B E N AEDE LB ZMEREMN SR -

A1.6 Description of how hazardous and non-hazardous wastes 31-32
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

Wil mIE A ENEETEREYO L - KM AT R S AR
BEERLAEDEL R R LR
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General disclosure Policies on the efficient use of resources, including 23-25
energy, water and other raw materials.

—RWE BRERAER(BFELR - KR EAMRME) BER -

A2.1 Direct and/or indirect energy consumption by type and 24-25
intensity.
REAESMERL SEEEREEEREE -

A2.2 Water consumption in total and intensity. 25
BREKEREE -

A2.3 Description of energy use efficiency target(s) set and 23-25

steps taken to achieve them.
I YRR FE R EE R RAESELBEZEMK
B L -

A2.4 Description of whether there is any issue in sourcing 23-25
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them.

it SR B GE A ORR R A AR - A R PTET A2 #9 A K
M AR R SEIELBIRARINTRE

A2.5 Total packaging material used for finished products and 27
with reference to per unit produced.

HXRATARRMHNEERGEESBNGE -

FE=EZERERAR  2023RE - A BRERRE 3 7



General disclosure

— IR

Policies on minimizing the issuer’s significant impacts on
the environment and natural resources.

WERTAHBRERRAERERERZENBR

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

R RBGABDHRERRARERNEAZE R ENE
BEBTENTH -

33-34

33-34

General disclosure

— R

A4

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

ARk EHORRAEEHETAELZENEARK
HEEENRE -

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer,
and the actions taken to manage them.

? EERAETHERTAEEYENEARERES
&%Qﬁ@
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General disclosure

— R

B1.1

B1.2

Information on: 15-17
(a) the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

ERFMNEE BERE TERE BH FF
e 2l RESAREMFERBEME

(@) BX: Rk
(b) BTHBITAEEATENMEERENED

Total workforce by gender, employment type, age group 18
and geographical region.

BRI EBEEE FRAMNNMBES OHNEEAH -

Employee turnover rate by gender, age group and 19
geographical region.

RIER - FRANMREDNEERKLE -

HEZHEZERERAA  2023RR - 4 FREARARE 3 9



Environmental, Social and Governance Report
RE HLERERRBE

Aspects Content

[Em| AR

B2. Health and Safety

B2. REHEZE

General disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

— M= FRAREZ2TIEREBERAREREHECBRELEEEN
(@) BE: &
(b) BFEHBITABERTEMHEBEERREAD
BB -

B2.1 Number and rate of work-related fatalities occurred in

each of the past three years including the reporting year.

BE-F (BRERFE)BFATTHROHABML R -

B2.2 Lost days due to work injury.
ETEEIXIIERS -
B2.3 Description of occupational health and safety measures

adopted, how they are implemented and monitored.

MR BEREE L 2HGE - L REERTRE
BRAIE

B3. Development and Training

B3. R NIZI

General disclosure Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

— R E ERRTEERIT TIERE N MEBE LR BUER - fil it
EAEE -

B3.1 The percentage of employees trained by gender and

employee category.
RERNKLEEEREDNXIEET DL -

B3.2 The average training hours completed per employee by
gender and employee category.

BERIREEBEAE D  BREETKZIN TR -
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EWRS R

21-23

23

23

21-22

19-20

20
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RIE HERERRBE

Aspects Content Page index/
Remarks

[E T AR BEWRS|

B4. Labor Standards

B4. Z I %A

General disclosure Information on: 15, 17

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to preventing child and forced labor.

— R E BRI ETHAEGS T :
(@) HZE: &
(b) BTFTHBETAGEAZENHBEZE MR
BB -
B4.1 Description of measures to review employment practices 17

to avoid child and forced labor.
it s BEEE R E AR R E T RARHI5 T -

B4.2 Description of steps taken to eliminate such practices 17
when discovered.

MM EHRERBRARERBEBBERAMERRNTR -
B5. Supply Chain Management
B5. #tEH#EER

General disclosure Policies on managing environmental and social risks of 13-14
the supply chain.

— MR EE BEMEENIRE R SRBEE -

B5.1 Number of suppliers by geographical region. 14
mruRESHHEERHE -

B5.2 Description of practices relating to engaging suppliers, 13-14

number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

M ERERHERNED  RERTEBENNHE
FEE  URHEBRITRERGE -
B5.3 Description of practices used to identify environmental 13-14

and social risks along the supply chain, and how they are
implemented and monitored.

B RSP EE S ARG IRE g RARNED
AR BRNITREER A -
B5.4 Description of practices used to promote environmentally 13-14, 28

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

1l 0 BROE £ B 7 B MR {6 2 IR R EE o S AR IS 9 1B 451
ARBRERNITRERTIA -
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Aspects

Em|

Content

AE

B6. Product Responsibility

B6. EmEE

General disclosure

—RWE

B6.1

B6.2

B6.3

B6.4

B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and

privacy matters relating to products and services provided

and methods of redress.

FEMRTEERMNRBENREESRLZE  BE  RHELIL
BEEANREREN

(@) HER: &

(b) EBTFHEITABEARZENMEEERERRD
BB K

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

EENCEXERAETE L2 EEERIEH ALK
B e

Number of products and service related complaints
received and how they are dealt with.

EEMRERNMREOIRFEE AREHE X -

Description of practices relating to observing and
protecting intellectual property rights.

1ot B A R N (R [E AIE EB REN1B B

Description of quality assurance process and recall
procedures.

WL ERERENMEMBYIER -

Description of consumer data protection and privacy
policies, how they are implemented and monitored.

MEEEEHRELLEERE - ARBEBARTRES
JIE e
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Page index/
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EWRS R

11-12

This issue is not
relevant to the
Group’s operation.

mEEANEEZE
EERE

12

"

11-12
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Aspects Content Page index/
Remarks

[E T AR BB &S| BT

B7. Anti-corruption

B7. RES

General disclosure Information on: 11-13

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
— R E BRI BR - BFFRLRER
(@ HX:k
(b) BTHEITAGEAZENHBEZENRD
o &KL -
B7.1 Number of concluded legal cases regarding corrupt 13

practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.

EMHEB MFRER -

B7.2 Description of preventive measures and whistle-blowing 12-13
procedures, how they are implemented and monitored.

By S R B WA - U REERITRERETE -

B7.3 Description of anti-corruption training provided to 13
directors and staff.

wREERE TREMNRESEI -

B8. Community Investment

BS. HERE

General disclosure Policies on community engagement to understand the 34-35
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

— MR B R2HERTHREEMTHLEFTENBREER
EBEEBMEFEABUR o

B8.1 Focus areas of contribution. 34-35
EXEREE -

B8.2 Resources contributed to the focus area. 35

EEIEBEMBAER -
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