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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its ESG Report which presents the Company’s concepts,
action plans and performance in sustainable development to
stakeholders.

Reporting Period and Scope

This ESG Report discloses the information on the Group in fulfilling its
economic, environmental and social responsibilities. This ESG Report is
applicable for the period from 1 January 2023 to 31 December 2023.
The scope of this ESG Report covers the existing operations of the
Group. Where relevant, references to the performance of the Group in
earlier years are made to facilitate comparison.

Reporting Guidelines
The ESG Report is prepared based on the “comply or explain” approach
of the ESG Reporting Guide set out in Appendix C2 of the Listing Rules.

We continuously strive to align our ESG reporting with relevant
market standards and have mapped our sustainability efforts to the
2030 Agenda for Sustainable Development, which was adopted
by United Nations Member States in 2015. The UN Sustainability
Agenda comprises 17 SDGs that provide a shared blueprint for peace
and prosperity for people and the planet, and we incorporated the
SDGs, where appropriate, as a supporting framework to guide our
sustainability strategy.

In addition, we prepared our ESG Report with reference to the GRI
Standards, which are a set of internationally recognised sustainability
reporting standards that covers a comprehensive range of sustainability
disclosures. The GRI content index can be found in pages 67 to 70.

We are also guided by the TCFD recommendations on our climate-
related disclosures.

While we have not sought external assurance for this ESG Report, we
have relied on internal data monitoring and verification to ensure its
accuracy. We may seek to assure our future ESG Reports externally as
the need arises.
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Data Collection

Financial data in the ESG Report is extracted from the 2023 Annual
Report. Other data is extracted from the Group’s internal management
system and statistics. RMB is used as reporting currency in this ESG
Report unless otherwise stated.

Report Availability

The ESG Report is issued in electronic versions. Please visit www.
chinavtmmining.com or www.hkexnews.hk to download the ESG
Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

BOARD STATEMENT

Our Board oversees the management of our ESG strategy and
performance of the Group, including climate-related risks and
opportunities, and integrates ESG strategy and risk management in our
commercial objectives. We prioritise high-level corporate governance
through transparent structures and systems that promote long-
term development and safeguard shareholders’ interests. We have
established an ESG Working Group, which is supported by an ESG
Executive Team, to implement sustainability practices based on our
published Guidelines on Environment, Social and Governance Working
Group. The following is our ESG reporting structure:
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As a fundamental pillar in upholding our commitment to ESG principles,
our ESG Working Group which is led by our chief executive officer and
supported by our executive director cum head of legal and compliance
department, is entrusted with a range of key responsibilities, among
others:

o report ESG matters to our Board regularly;
° update our Board on ESG policy changes;
. assist in evaluating risks and opportunities related to the

Group's operations;

° develop strategies for ESG reporting, management, and long-
term plans for internal control and risk mitigation;

o establish and maintain a positive relationship with stakeholders
to ensure proper materiality assessment;

° provide guidance to our ESG Executive Team to establish
working mechanisms and approval processes;

. evaluate the performance of our ESG Executive Team;

o develop and implement CSR strategies and initiatives within the
Group; and

o promote compliance with relevant ESG requirements within the
Group.

The ESG Executive Team, which comprises senior managers of the
Group's subsidiaries and department heads from the finance, general
management, production and safety and environmental protection
departments, is responsible for executing instructions given by the ESG
Working Group, organising stakeholder communication, ESG reporting
and ensuring that considerations of ESG issues are embedded in our
daily operations. In addition, a dedicated employee is assigned to
manage the daily ESG issues and help set up an ESG contact network.

EREMABRESGRANES » RIIMESGTIIE
NMEBRERRTESE THRATEFER X
RERKYBAMFEIERER REUZEIE
BE HPEE:

. TEHHREEGERSGER

L BEFFRMHEESGEREFNRNER

. B ET L B A E EE AR R R R
i

. HIEESGEE ¥R K B IR EE - MUK R AT ER
BIERERREE

. BEMERUIRIFTRFHMGE BRE
ZEFEEE S

. SIBESGHITER R I TR H R FH#
BF

. STBESGHITEBAAIR ;

. ST Fe e A S B EHRCSREVBE K 48 5 &%

. R A EE 2 THHRESGARRA]

ESGHRITEBBEAEES T AENSREELY
EHHE —REEB EEURTERIBREE
FIMEE 4 BEHNTESGT/E/NAEIEH VIS
T U BB NEBEBERESGREET » R
RMWHEEEEBESGEH o Lo > REE TR
BiEk—2ERHEEESEEHEESGEER
BN ILESGHE BAR4E o

CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2023 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



The above ESG reporting structure allows us to understand our
stakeholders’ concerns better and obtain timely feedback. The
engagement of the Board and senior management illustrates the
importance we place on ESG matters. The Board will continue to
monitor, review and update ESG goals, targets and disclosure indicators
from time to time, taking into account the feedback that it receives
from our engagement with our stakeholders, organisational and
external developments so as to continuously evaluate and validate the
effectiveness of our ESG management system.

Guided by our sustainability framework, we referenced the 17 SDGs
under the UN Sustainability Agenda and adopted nine SDGs which
are relevant to our operations and ESG issues after a comprehensive
evaluation process:
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A summary of our key ESG performance for the Reporting Period is as MRS HAARNRARESGEMBMEN T -
follows:

ESG performance
SDG ESGAR K

CIEST | Key performance indicator FY2023 FY2022
BEAR R B AE IS 1R 2023 BEE 20220 BEE

o Amount invested in community development Approximately  Approximately
BERHtBRERNTE RMB90,400 RMB517,068
HARE HART
90,4007t 517,0687T
Number of hours invested in community development 350 hours 380 hours
BERHEERENRFH 350/)\ ¥ 380/\B¥
oD HEALH Number of diagnosed occupational diseases - -
Number of fatalities in operations = =
AT &HRE
Number of man-days lost due to work injuries 269 125
FAITEEARITIERH
HENWR Freshwater consumption per production value of RMB10,000 1.25 tonnes 1.36 tonnes
E BARBETEEENRKER 1.2508 1.360F
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Key performance indicator

RS AR

Energy consumption per production value of RMB10,000

BAREEBTEENERE
Air pollutants from road transportation:
BRERTERISREY :

e sulphur oxides

o WEAY)

e nitrogen oxides

o @AY

e particulate matters

o BHY
GHG emissions per production value of RMB10,000
BAREBTEBNRZEREBHENRE

Percentage of suppliers evaluated

REETA MR B DL

Employee turnover rate
BEMAZ
Average training hours per relevant employee

HE B B A 1EI R &

ESG performance

ESGHE
FY2023 FY2022
20230 EE 2022 BIEE
0.97 kgce 0.89 kgce
0.97 T =AIZZEE 0.80F TIZEE
0.99 kg 0.84 kg
0.99F 7% 0.84F 5%
2,023.71 kg 1,557.62 kg
2,023.71F 5% 1,557.62F 5%
241.10 kg 185.37 kg
241.10F 5% 185.37F 5%
0.0021 tCO2e  0.0019 tCO2e
0.00210F 0.00190F
—StHREE _—StmES
100% 100%
7.26% 10.23%
24.86 36.47
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SDG
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ESG performance

ESGAE 3
Key performance indicator FY2023 FY2022
RS RER 20230 EE 2022 BUEE
Waste rocks recycled per production value of RMB10,000 0.86 tonnes 1.12 tonnes
BARBEBTEENERERGE 0.86/A 1.12M8
Tailing slurries handled per production value of RMB10,000 3.82 tonnes 3.53 tonnes
BARBETEENEREREES 3.820F 3.531F
Percentage of hazardous waste handled by qualified disposal 100% 100%
enterprises
SEREECERENESEEY B DL
Wastewater discharged per production value of RMB10,000 0.17 tonnes 0.17 tonnes
BARBETEBNEKIEKRE 0.17W 0.17MF
Reclamation area of waste mines 3,000 sqm 4,000 sgm
REHE 1B 2R E A 3,000 55 K 4,000 75 K
Vegetation area restored at the mines 12,000 sqm 15,000 sgm
B ERERER 12,000°FAK  15,000°F 5K
Investment in greening mining area Approximately  Approximately
BRENGORERE RMB2,005,000 RMB2,110,000
HAREE HWARTE
2,005,00075T 2,110,0007T

Number of health and safety matters reported arising from the use of -
products

HAERAERMBEENRERZLEHRER

Number of major breaches of conduct by employees and legal cases -
relating to corrupt practices

EEBLERERTARESHFARMGTHR
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. The Group is principally engaged
in mining and ore processing, sale of self-produced products, trading
of steels, mining facilities management and management of strategic
investments. As at 31 December 2023, the Group owned one ordinary
iron ore mine (namely the Maoling-Yanglongshan Mine), one gypsum
mine (namely the Shigou Gypsum Mine) and one processing plant
(namely the Maoling Processing Plant). All mines and processing plant
are located in Sichuan Province, PRC.

As at 31 December 2023, the Group structure is as follows:

EBEB{N
KATEH2009F10H8HENR T BB I EK
EH o AEBNFEERAIRBERER T
EEEER EENE BREINMSERREYE
BEEER2023F 128310 NERERS —
BEEEE EE-—FRLER «—EBEaF
B EIGELER h—EEER BEREEE
) o 2 EP RIS R ST BT LR R B PT) 2 o

FR2023F 128310 AEBHZEBAO T -

G\\ China VTM Mining
o [ 8 8k

100% l

100% l

Sure Prime Limited

Singapore VTM Mining Pte. Ltd.
HSESEATERAA B RAR

- Offshore B/ -

100% l

Powerside Holdings Limited

EERARAR

Simply Rise Holdings Limited
PERZERARAT

Sichuan Lingyu
Ll il

100% l

First China Limited
=RARAR

Sichuan Haoyuan Aba Mining Sichuan Xinglian” Sichuan Lingwei
o)1 [aFatr e )1 gt 7)1 E R
|
50% l 50% l
Xinjin Mining Akuang Trading Sichuan Shengjiawei @ Sichuan Yufengwei

B [IRE S 7o) || B R 2 )|
Note: Mk -
(1) Deregistered on 11 January 2023 (1) B122023F 1811 HEH
(2) Joint venture, incorporated on 15 December 2023 (2) S R2023F 1281585 ML
(3) Joint venture, incorporated on 19 December 2023 (3) S R2023F 128198 5 ML
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THE GROUP’S BUSINESS

An overview of the Group's business is as follows:

Suppliers
g

The Group procures from:

REEKER !

Suppliers of services such as
mining contractors, processing
contractors and transportation
contractors; and

ARFS A rERs > BN ERIE D B1 7 ~ )
ENEOEMNERSEE ; &
Suppliers of raw materials.

R HLAE RS o

TEBBER

Operations
EiE

The Group is principally engaged in

the following activities:

REBTEZNEUTES :

* Mining and ore processing;

o RBKRIERLE;

e Sale of self-produced products;

e HEBEEM;

Trading of steels;

o HFMES ;

e Facility management services; and

o RIEER ; &

* Management of strategic
investments

o HERREERE

FEBENEBHRENT ¢

The Group sells to:

RERBEET !

Customers who use the Group’s
products and services directly in
their manufacturing operations;
and
ERRNHLEEBERAAERE
mERBHNEE ; &

Distributors who purchase the
Group's products and resell them
to end users.
BEAERERUINEREET
KRiHARN D IHE o

L
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CORPORATE GOVERNANCE

The Group is committed to upholding corporate governance standards
by implementing transparent procedures to safeguard and maximise
shareholders' interests. To achieve this, the Board has established
an enterprise risk management mechanism in accordance with the
Committee of Sponsoring Organisations of the Treadway Commission's
framework. The management is responsible for designing and
implementing the Group's risk management and internal control
systems under the Board's supervision. To ensure effective risk
management and internal controls, the Group has adopted a three lines

model of defense for risk management as follows:

Line of defense Responsibility

B 4% BE

EXEER
REEBRNMERFEEERRE BBERHE
EHNEFUREREAREN#ES AL
BEZEHBThe Committee of Sponsoring
Organisations of the Treadway CommissionB9#E
RHEPERBEERS TEZFNEET
%ﬁ@ﬁﬁaxa‘|’&aﬁ$$@E"]FU‘EE”Q@EZW
BEZERGF -ARREAREERANEERETZ
B AEBCHRBEBERMUT ZKIHEF :

First line The business units (e.g., sales department and production department) are responsible for

identifying and assessing business risks and developing risk mitigation measures.

FE—1F RSB AL (FIANHE B PI R A BRPT) & B 5k Al Fe 5T 2E 75 LB » It 1) 8 R 1 R B B $E T o

Second line The functional departments (e.g., compliance department and finance department) are responsible

for assisting the business units in improving the risk management and monitoring the effectiveness
of risk management.

5K BAEERPT (BN EMREFI R EFT) BRI =HEANESRARER T ERRREIRRI M o

Third line The internal audit function assists the Board and the audit committee to review the effectiveness of

the Group’s risk management and internal control systems.

BF=1E N R BN ESEREREZE SR AER AR EIE RN EEEIE R AR
Management meetings are convened when necessary and chaired by MEREE &1 BHEHEREEEEZFN
senior management, with attendance from managers of subsidiaries g5 Eﬂ@% &%?’ATE’JWE&Q Bl 5 BB P9
and department heads. These meetings discuss and determine the FE - ZERRIRBMATAEEBNEERE
Group's decisions on operations, investment projects, financial matters, KEEE -MBEEMNERRAR A@&W%B%
and updates on risk management and internal controls. For more ENERMER ELHANRAEELEXEANE
information on the Group's corporate governance, please refer to the o sE2ER2023FFHRANBEEEARS

Corporate Governance Report in the 2023 Annual Report.

STAKEHOLDER ENGAGEMENT

The Group places great importance on engaging its stakeholders as
a key aspect of its sustainability development. To achieve this, the
Group has established both online and offline communication channels
to effectively communicate its sustainable development strategy and
performance to stakeholders. This mechanism enables stakeholders to
provide timely feedback, thereby facilitating the resolution of concerns
and incorporation of suggestions.

FihESH
FEEBRBERTHENSE - BEBTFE
HRNEZEE A 2EEERUKLERT
BERE -EMANXMAFOEBMLEA R
BERRBREN - LTI ER D E I RER
MR8 BF A K B R ERF R R R R
EEE-
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FEEREHES REAXE HHEXED
FNHEBREMN @A LSRR HHNEFHD
E-FPETEAEEESENBFNE  TEE
SEBREHE - GIAIRR R~ & P~ (RS ~ BUFT I
B HERRT - +EEEBTRREARFNE
BECEYEE A=l

In identifying its stakeholders, the Group considers individuals or
organisations that have interactions with the Group and are influenced
by, can influence, or have a vested interest in the Group. Stakeholders
include not only internal parties such as employees, but also external
parties such as shareholders, customers, suppliers, government
agencies, communities, and banks. The Group communicates with
stakeholders through various channels on a range of issues.

Communication with stakeholders

B ENBRE

Types of
stakeholders

Fp & &5

Communication channels
BERE

Needs and expectations Responses

BRKTEH = &

Shareholders

AR

Customers

eSS

Continuous and stable
investment returns

FERIZERN K ERIR

Enterprise discloses
information timely and
accurately

2R R 2 Rt AR R E AR

Enterprise operates in
compliance with relevant laws
and regulations
EEUREEEEER
ERNANEE

Sustainable, reliable and safe
supply of products
AR RkZEMFEMRREE SR

Enterprise responds timely to
queries and requests

TEBROEEARER

Improvement in product and
service quality

RITEMRBRBESR

Improve business portfolio
diversity and operating cash
flow
REEBZTMERINREE
&R

Establish a sound system for
disclosure of regular and ad-
hoc information

I TTERRIREE AR
Rl &

Maintain adequate and
effective internal control and
risk management systems
HERD B WA EEE K
=R A= LN

Maintain a comprehensive
safety supervision and
response system
RELENLZEEE KOE
il &

Maintain an effective
communication channel to
identify customers’ needs
REBAMNBEEE AR
BEREZE

Annual and interim reports

FHRRPHRS

General meeting(s)

REXE

Corporate announcements

YNSIFN=

Press releases

HMEE

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels
UG B ERI=H
REMIEXREFEER

Entering into long-term
cooperation agreements

ST RBEEE
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Communication with stakeholders

BEHENBE

Types of
stakeholders Needs and expectations

Communication channels
BBEERE

Responses

Fn &R ERKR AR o] fE

Employees

‘e

Suppliers
HEER

Adequate health and safety
protection

BHNRERZ2RE

Decent working environment
BEENTEIRE

Opportunities for career
development

EXURKT

Fair, just and open
procurement process
RNFESRESNRAHNKEBR

Enterprise fulfils its
contractual obligations timely
CEBRBITENEE

Establish work safety and
health policies in line with
relevant laws and regulations
FIE R SHERAERRIERN
TRE 2 MEREER

Enrich employees’ daily lives

EREREEBEEEERE

Provide a variety of employee
benefits

RHXEERSEN

Improve internal system for
managing staff promotion
and career
NENBETIEAREE
BIRGE

Ensure transparency in

the procurement process
with internal and external
supervision
BRREAEABPE  #%
7B e S B BE B

Manage and control cash
flow reasonably
S ER R EERER

2023 BB EREARS | PREARKMEBEEERAT 1  13 )

Internal memorandums

REITES

Team building exercises

BB EREE

Staff counselling

BETHE

Continuous communication
through in-person visits,
email correspondence,
virtual conferences and other
communication channels
DR S FEsh ~ EE N ~
BELAHEMBREREBEFE
B

A dedicated hotline
for reporting corporate
corruption

NEESERER



Communication with stakeholders

B RENEE
Types of
stakeholders Needs and expectations Responses Communication channels
FHp&EER TRKRFEH [E] FE BEERE
Government e Enterprise promotes local e Provide job opportunities e Active engagement in
agencies and peripheral industry and contribute tax at the government meetings and
BT 48 development operating locations maintaining consistent,
o REMEIMM P RBABMER o MNEEMAMIEEIFRS formal interactions with
TERRE & E AL government authorities
o THIRSEKAT S % > BT
e Enterprise operates in e Act on supervisory BARFREBEEXNEEF
compliance with relevant laws instructions from the
and regulations government and improve
o REDFEEBERNER compliance process
NAEHEE o RRBMNNEGEERTITE
KUEBRREF

e Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity

s BMENGHAMRE -Z2 K

S RAE R AR R ROE R
Communities e Contribution to community e Improve local infrastructure e Community services
& development e NEZHMERER o HEARS

s BUBHRMFLEM

e Maintain good

e Enterprise engages in communication with local
community activities residents
and maintain good s HEMERMGIFRETES

communication

o BESHEMERED RERKF

g%
Banks e High credit rating and ability e Pay debts on time to maintain e Continuous communication
R1T to pay debts creditworthiness through in-person visits,
e BEENB BEINBEEYE o ERFEER UERRYH email correspondence,
=& virtual conferences and other
e Enterprise engages in stable communication channels
and sustainable business e Maintain regular and o DURBE  BE A E#H
development transparent reporting and EAEMEERERE
o PEBERTEARFEBNETR communication to build trust B
EE s REEMKEBEHENER
KB UBIEE
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ESG REPORTING PRINCIPLES ESGEE R R Al

Materiality EEM

The process of assessing materiality starts by identifying relevant ESG BT EEEME > M ERESGERE B

issues which are then prioritised based on their significance. This REZREEHINBERF -HIEXENERE
2 8

prioritisation helps in validating and finalising the material ESG issues to KREBHNREANMENEEZESGHBE  TER
be disclosed in the report. The following diagram illustrates the process: RERRER !

Identification Prioritisation Validation

Egall HAIER Busg

2023 BB EREARS | PREARKMEBEBEERAS 1  15 )



. Identification . A

The Group follows the ESG Reporting Guide to identify and REEZRBESGIR T8 51 Al K sT (i &
assess material ESG issues that are significant to the Group AEERFNEBEENEEESGHE
and its stakeholders. This is a crucial aspect of the Group's ESG WA AREEESGERNEZ S HE > BRE
practice, and the process involves the following steps: Bt R T HER

Screening process of ESG issues
ESGH% A ffi 28712

Source of ESG issues
ESG:&RE 2R IR
e Recommendations from the Group’s management

s AEFEEEENES

e |Internal and external experts’ analysis and suggestions

o AMRINBERBI DA RIEsE

e Multimedia information analysis

o ZRBERDMN

e Peer benchmarking

s BEEELDN

e ESG related standards and guidelines
o ESGHEEAZERAIK 1S55I

Screening criteria

B IEIREE

e Contributions to sustainable development

s HAKBEERNEM

e Stakeholders’ general concerns

o FMEN—MREE

e ESG related guidelines for materiality
* ESGHHRAEZ 14153

e Alignment with the Group’s strategic development needs

s NEAERERBUELRER

Throughout the Reporting Period, the Group utilised questionnaires to AEBFRRSHARAUBESRAREFNEEH

gather feedback from stakeholders regarding the Group's ESG issues. AEBESGHEEN R EE
—
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Prioritisation

Based on the results of the Stakeholder Survey, twelve ESG
issues were identified as material to the Group's business based
on the Reporting Scope. These twelve issues include water
management, ecological protection, waste management, energy
conservation and pollution emissions reduction, caring for
employee, safety in production, occupational health, employee
and hiring, product liability, anti-corruption, supply chain
management, and community development.

To determine the materiality of these ESG issues, internal and
external stakeholders were asked to rate their significance
in the Stakeholder Survey. A materiality matrix was then
developed, taking into account the received ratings, the Group's
business nature and performance, industry developments, and
recommendations from the Group's management. Please refer
to the FY2023 materiality matrix below for further information.

Aspects of Aspects of
low importance moderate importance
BEEZEEE FEEE S

High
-1

&

.
2
RO

()
Community Developme

HEER

B HERRFEENE

Influence on sustainability of stakeholders

Supply Chain Mana

HESER

BIERFMERENER 12@ESGEEIR
BRESHERANANASERNELB
BT -ZI2EZECIFKEE &R
EBEEYERE SRR ISR
B -BEERERE - EELRE BEMEE-
BEKRBE -ERET KA HEHE
BERMERERE-

AETCZEESGEENEER N A RAH
BRI RERSNERETAZRE
HNEZHTD HEHFRUHEE M ER
EREEBENTY AEBEBHEE
ERBE - TERRURAEEEEEN
BE-E—PHBAESR T XMN20238
BEESEMEE-

Aspects of
high importance

BEEEEE

HEEEEE
Low
&
"}’&W Influence on sustainability of the Group High
HAEREASEENTE
Legend zHf# @® Environmental IR1E @ Social #t&

2023 BB EREARS | PREARKMEBEBEERAS @



18

4 Validation

The senior management, the ESG Working Group, and the ESG
Executive Team review and validate the prioritised list of ESG
issues to ensure that the information collected on the issues
is complete and accurate under the Board's supervision. This
ESG Report adheres to the disclosure requirements of the £SG
Reporting Guide by presenting a comprehensive overview of
the ESG issues that are of the greatest concern to the Group's
stakeholders.

As part of the efforts to improve future reporting, the results
of the materiality assessment will be used to guide the Group’s
ESG strategy and practice going forward, thereby driving the
continuous progress of sustainable development.

Quantitative

The quantitative key disclosure indicators of this ESG Report for all
“Subject Area A. Environmental” categories and some “Subject Area B.
Social” categories are collected and summarised by the ESG Executive
Team during the Reporting Period for disclosure in this ESG Report.
For further details on quantitative data, statistical scope and methods
adopted, please refer to the relevant sections of this ESG Report.

Consistency

The approach to collect and report the disclosure indicators
corresponding to the ESG Reporting Guide and the related statistical
methods adopted remains unchanged since the previous reports. For
further details, please refer to the relevant sections of this ESG Report.

ENVIRONMENTAL

The Group is committed to supporting the government's efforts
towards the national ecological civilisation construction and promoting
green sustainable development. To ensure compliance with relevant
laws and regulations, such as the Environmental Protection Law of
the People's Republic of China, the Group implemented internal
policies such as the Professional Management Measures for Safety
and Environmental Protection* and the Rules for Evaluating Safety
and Environmental Protection*. These policies aim to improve water
resource usage, reduce waste emissions, and conserve resources
and energy. Additionally, the Group is actively involved in mining
reclamation projects, ecological environment protection and restoration,
and green development practices.

. B
HEEFEEE T SMEERE ESGLIF
NERESGHITEXE R AR E B HE5
BROESGHEEBE  UWERMZE 5 E
WERE R TR MEERE - RESGHRF 18T
ESGREFESINKRERTE 27 HAER
FHRERABINESGEENEEME-

R/BNBAEARORES  EEMFGHH
EREBFARAERESCRERER
BUHES) EMEE AR A R EIR

=1t

NESGREFMAE T EHBAIRE  EH RID
TFE#HERME BN ELHBRHEREN
WEHAPBRESGHIT BB U & FEAZ » U ARESG
WEPHEE - BRIS 10 BIR 4 51 & B B AT ER AN
A ENE—F B FLRAESGREMERHE
Efio

— i
WERKREESGIREIESI BB M EERN T &
RAEEGst DA B EREER -BERE—D
FIEALREAESGREERMELR

IRIR
FEBRNIFRFHEAREEXHARRNES
N REEBIFBELER BRET(TEAR
HMBIRIFREE) FHEBERZEZR FEEE
BII(Z2BREXEEIZE) R(ZR2RRT
AR SREHEER - ZFHRBEINAEKER
BYER B B BRI WA E R AE
Relbsh > REBBRGSEER T HIEEERR
RERMEERIRIR ZEGBERER -
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Ecological Protection

The construction of the Group's facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. In response, the Group has
undertaken vegetation and reclamation projects covering its operational
locations to alleviate environmental impacts. These actions align with
the Group's obligation to comply with the Water and Soil Conservation
Law of the People’s Republic of China and Regulations on the
Implementation of the Water and Soil Conservation Law of the People’s
Republic of China.

As part of its ecological protection efforts, Aba Mining follows the Mine
Geological Environment Protection and Land Reclamation Plan*. This
involves researching the geological environment and land resources
of mines to determine areas for environmental treatment and land
reclamation, aiming to minimise environmental pollution of water and
soil.

In addition, the Group has been progressively restoring surface
vegetation conditions and enhancing ecological and environmental
conditions in its mining areas.

During the Reporting Period, the Group reclaimed an area of 3,000
sgm (FY2022: 4,000 sqm) of waste mines and restored 12,000 sgm
(FY2022:
grass paving efforts. An investment of approximately RMB2,005,000
(FY2022: RMB2,110,000) was made to rejuvenate the mining area. The
reduction in the area reclaimed, vegetation restored, and investment

15,000 sgm) of vegetation through tree planting and

in rejuvenating mining area compared with FY2022 was mainly due to
the Company's proactive actions in response to certain government's
green initiatives launched in FY2022. These efforts effectively reduced
the need for extensive restoration in FY2023, as several areas no longer
required additional work.

EREfRE
EREAEENREIGBHRERAER BFES
%D/?EL?FW‘%E’\J%EJ%\F?Erfri&%ﬁﬁgfﬁ

BOERER B AERESRHEEMRT
E@E%i&%@ﬁ%?ﬁ&ﬁﬁﬁgﬁlﬁﬁ CBERM
HERNFE LETHTSLEEBT(TE
AR HEMBIKERETE) R (PEARFMEK
TREEERFG) & -

RTBNRELER WHBEXERE@GELUMER
BREETHBRTR) LB S RARESH
MERE R IHER UBEERFAER L
EENBEE SERERMAKLIRETR

o EE-EE P MERRBEANNME
TR T > U6 28 & A A R IR AR AR L o

RSN RMBEEEESEA3,000F 5
K (2022 BEE © 4,000 75 K) > Ti@iBE
TE R AR R Sl ER B3t » 48 [R12,000°F /53K (2022
M BUERE © 15,0005F 5 K) S AEBRE
# AR 12,005,0007T (20220 BEE - AR
2,110,00070) PAEERM @ HI1EEE T 1E 22022
M BEELLE 1’5‘%@%@\%%&?’57%@@&%%
HMeEERER LV FEZHN KRB R20228F
B E IR IR R T @J@Wgﬁr—ﬁtﬂﬁﬁylﬁﬁ@
BEFH -2EBNELEGEEEFTETES
T BRI/ F 2023 BEEEAE RN

SEE .
DeE=S
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Target for FY2023

20230 EEEHIE

Either maintain or increase

the vegetation area of mines,
reclamation area of waste mines,
and investment in greening

the mining area, consistent

with our efforts to mitigate the
environmental impact of our
mining activities

A6 155 B I 0 2 355 A A T B e R
HEZEBE TR EBRG&IET
1B R PURES LR EPTE AL

Performance in FY2023
2023 BIEE BB

Reduction in the reclamation
area of waste mines, vegetation
area restored at the mines, and
the investment in rejuvenating
the mining area, was mainly
due to the Company's proactive
actions in response to certain
government's green initiatives
launched in FY2022. These
efforts effectively reduced the
need for extensive restoration

Target for FY2024
2024 B FE B R

Either maintain or increase

the vegetation area of mines,
reclamation area of waste mines,
and investment in greening

the mining area, consistent

with our efforts to mitigate the
environmental impact of our
mining activities

4 155 BX 18 10 72 355 1 4K T AR Rk B T
HEEBE TR ERGAIET
16 B PURE RS S PTE AL

BRIEFENE H— in FY2023, as several areas no RIEFENEH—

longer required additional work.
s EEIBERBE -BEERNE
WEBEREEFERNENRE
B FERBRNARENN2022
B B S BRER AR 133 1T B [O] FE B RS
HHNLIEGEBRBAR -ZE
BhHELESEERBETENT
16> BRI V122023 B F 2
BARERNEE-
Energy Conservation and Pollution Emissions B 49 BE TR R iRk L 75 e M HE R
Reduction

BIREH
ABBEHZIRREEE B RERIETER
Mg (hE AR EMEE AR E ) E 8k
ERER O AEREBTE N - ER TEEE
WoE) c R E S BIBIFE A FERE F 5
Practice*. This practice is aimed at optimising energy consumption BP AR BOR L BEFE > M IBMCAEFE ©

through the replacement of high energy-consuming equipment,

Resource Utilisation

To actively address global climate change, reduce GHG emissions,
and comply with relevant laws and regulations, such as the Energy
Conservation Law of the People's Republic of China, the Group has
implemented the Management of Power, Energy and Measurement

utilisation of clean energy, and minimising energy waste.

The Group's electricity consumption mainly comes from its machinery
and equipment. In order to achieve energy savings and emissions
reduction, the Group has adjusted its energy source mix and purchased
clean energy from hydropower stations. Although some of the Group's
vehicles, machinery, and equipment still consume polluting fossil fuels
like gasoline and diesel, the Group has been exploring alternatives
to reduce its reliance on these fuels by improving its production
technology and sourcing clean energy. The following is the key statistics
on energy consumption during the Reporting Period:

FEBREBENAREDBARE R RRBEEF-
REIHERFER AEBEREERRE
WANEBEBABTRER BEAERED
B IR ERAER U R RS H
RIBRCARE EAER-—ERREAL R
RAELEERMEEFZER BHORES
RIRIBOVEAME - REBABIREREFEEE
LI
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Energy consumption

ak
Re

Gasoline (kL)

3 (T 7

Diesel (kL)

508 (F7)

Electricity (MWh) Clean energy purchased
B71 GKEE) FriE AR R BETR

Energy consumption per production value of RMB10,000 (kgce) @®
BARBEBTEABNRERE (TREEE OO

Notes:

(1) The decrease in gasoline consumption is due to a decrease in the
distance travelled by motor vehicles for business trips. The higher
consumption in FY2022 was mainly due to the travelling to local
authorities for integrating mining rights of the Maoling-Yanglongshan
Mine. As the process of integrating mining rights ended in FY2023, the
decrease in demand for business trips leads to a decrease in gasoline
consumption.

(2) The increase in diesel consumption and energy consumption per
production value of RMB10,000 is mainly attributable to the increase
in usage of loaders to transport more stacked waste rocks and tailing
slurries during the Reporting Period compared with FY2022.

(3) The increase in clean energy purchased is mainly due to the increased
production time as compared to FY2022 and the introduction of a new
production line since the third quarter of FY2023.

(4) The energy consumption is calculated according to the conversion factors
as guided in the General Rules for Calculation of the Comprehensive
Energy Consumption (GB/T 2589-2020).

(5) As clean energy is considered environmentally friendly, the use of
purchased clean energy is excluded from the calculation of energy
consumption per production value of RMB10,000 (kgce).

The Group regularly monitors its energy consumption and takes
corrective action when anomalous consumption patterns are detected.
To enhance the energy management system and promote optimal
energy conservation practices, the Group incentivises all employees to
propose energy-saving measures through a reward system.

FY2023 FY2022
20230 BEE 2002 BEE

10.18™ 13.61
52.38@ 39.87
9,899.10® 6,236.88
0.97@ 0.89

Mk -

(1) AREERDRRIGAENERMAZRLD
022 EERERSIETANSES
58— R L S8 5O BR B8 1 IE 5 M 5 BT
FIRNEIRFTE - BN B RBEENFEERN
2023 MEERER  BEERB IR LD mFE
B2 T

(2) BARBETEERMNEERERENER
BRAMELE20228 BF E - 8RS H A InF
BEHREDELRENEOREBRERMR
e

(3) FrEEABRERENETERSANEERBE
20228 U EEIE N U B2023 BFEH
—EERSE— M EEZAR

(4) BEREN (RS ERTEEAGB/T 2589-
2020) (G5 EBHE F5THE o

(5) HRBRERRRARGR HEAREEBTE
ERER (TRRER Nt ETEEMBA

BIREEIRFER ©

FEBRENEEERTNERTEBEREBR
R ETTH - RIEASEREER R RIRE
REMEEG c*ERBBEBEHBE2E
EERMHEERERER
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Emission Management B ELE

To adhere to the goals of energy saving, emissions reduction, ]

BIRE N BHF IR A KRBIAFERSE

environmental protection, improving efficiency and building a HNEZ AEBRZB(PEARHENBHIRIRRE
sustainable enterprise, the Group conducts regular monitoring of E)EEREARAERE CABERRY o

emissions in accordance with relevant provisions of laws and regulations ST RELIRIBSRER (2022MBFE :
such as the Environmental Protection Law of the People’s Republic of £

China. No environmental pollution incident was reported during the
Reporting Period (FY2022: none).

o Air Pollution o

The Group's mining vehicles are the primary source of air
pollutants generated by its operations. To address this, the
Group strictly adheres to the Law of the People’s Republic of
China on the Prevention and Control of Atmospheric Pollution.
The following table provides an overview of air pollutants
generated by the Group's passenger cars, mining vehicles,
machinery, and equipment.

Air pollutants® (kg)

ERBRERY (FR)

Air Pollutant ERESEY

Sulphur oxides ik=Kiet)

Nitrogen oxides RALY

Particulate matters FER)

Notes:

(1) The air pollutants generated by the combustion of gasoline and
diesel are converted according to the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs
published by Hong Kong Stock Exchange.

(2) The increase in air pollutants is mainly due to the increase in

diesel consumption as a result of increase in usage of loaders
to transport more stacked tailing slurries during the Reporting
Period compared with FY2022.

ERITHR
AEBPNREE@AEEBRRERELERN
ERSRYMNEERIR - NE MBS ET
(REARZMBEARRSREAE) T
REHAEERBE RIBET A
BERRBEENER SEDHE -

FY2023 FY2022
20238 EE 20220 BUERE

0.99@ 0.84
2,023.71@ 1,557.62
241.10@ 185.37

P 5E

(1) ERE R SRR ELEZRISEY
BEERET 2 EEBH &MY
(MEEERE - HEREARE -
Midr — @ IRIGRI BB RIS RE RS
31)e

(2) ERSAMIBINEE R EINAEE2022
MHEE  RRSARNEMABER
KEBSSBEFNRERE E8RH
FEBIBFTE
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GHG Emissions

The primary sources of GHG emissions in the Group's operations
are direct emissions from passenger cars, mining vehicles and
machinery and equipment. The Group does not operate any
boilers or other coal-fired or gas-fired equipment that emit
direct emissions. The Group abides by the Energy Conservation
Law of the People’s Republic of China and the 13th Five-Year
Work Plan for Greenhouse Gas Emission Control.

To continuously reduce emissions, the Group promotes business
travel reduction, encourages telephone conferences, and strives
for a paperless office. In addition, the Group purchases clean
energy to replace traditional energy resources. Aba Mining
realised a 100% (FY2022: 100%) clean energy utilisation rate
during the Reporting Period by purchasing electricity generated
from a local hydropower plant. In aggregate, approximately
9,899.10 MWh (FY2022: 6,236.88 MWh) of clean energy was
purchased, leading to a prevention of 8,156.86 tonnes (FY2022:
5,164.14 tonnes) of carbon dioxide equivalent being released
into the atmosphere.

GHG Emissions'” (tCOze)

BERBEHIHL

FEREEBETHNIEZREREFN
BRATRAE - RBEERUKREERRE
WEEFR - A&ERATEERELERE
Pt E S E MR IR SRR R o &
EEET(REARENBESHAERZE)
RAO+=h 1 Z6REREHBIIFES

)

AEBREHBAER SEFEREET
FORNEREERECHAE BURFER
o tboh > ANEEBE BB R ER UK E
AR - RIREHA - MIBEEEERH
FKNDEBILES BREE (20228
BEE : 2%) FABRER - AEES
HAEE499,899. 10K FE B (202287 B4
[ :6,236.88JKFLEF) /B EBEIR > A mlA
1£8,156.860F (202281 B4 E : 5,164.14
Mg —FE b EERBAKRT

BERBEHFBEY (E-AEKEE)

Gasoline and diesel
VR R R

Direct GHG emissions (Scope 1)
HiB=REHEmR (EE)

GHG emissions per production value of RMB10,000
BARBEBTEANAZERBERE

Notes:

(1) The GHG emissions are calculated based on the How to
prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs published by Hong Kong Stock Exchange.

(2) The GHG emissions per production value of RMB10,000
increased between FY2023 and FY2022 is mainly due to the
increase in diesel consumption attributable to loaders arising
from increased stacked tailing slurries.

FY2023 FY2022
20230 EE 202020 HUEE
164.33@ 140.59
0.0021®@ 0.0019

@) ZRERBHRBINIRE BN E
AN EEFRE HEREABR
ST REHREAMIERER
DRI

) 20230 U F ERHN20220 BEFE
HNEAREETEERERBEKRE
A EBEHNREE ALK
FEEREENEEERE MM LR
o
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Target for FY2023

20230 EEEHIE

Maintain or reduce energy
consumption per production value
of RMB10,000
HFIRLVEBARBETEEDN
AEFE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
HRFEOR /D BEHE A ZE RS R
Yl

Maintain or reduce amount of the
GHG emissions per production

Performance in FY2023
2023 BIEE BB

There were increases in energy
consumption per production
value of RMB10,000, as well as
in air pollutants and the GHG
emissions per production value
of RMB10,000, which is mainly
due to the increase in diesel
consumption attributable to
loaders for transportation of
more stacked tailing slurries.
BAREBTEENEE -BA
REBTEENER SRR
ERRERELA FERHR
ERELREFNERERSESR

Target for FY2024
2024 B FE B R

Maintain or reduce energy
consumption per production
value of RMB10,000
HRIRVBARBETEEN
BEFE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
HERFEOR/D BEHE A ZE RS 2
)

%

Maintain or reduce amount

value of RMB10,000 1S FE S 1T NPT R
s MEBYRLEBARBETEEN

BERBHNE

Water Management

The Group places significant importance on water resource
management, given the substantial amount of water required for ore
processing. In line with local government regulations and the Water
Law of the People’s Republic of China, the Group is compliant with
water drawing permits and has invested significant effort to improve
water efficiency.

Due to the mountainous location of the Group's mines and processing
plant, the majority of its water requirement is drawn from mountain
streams and associated water”, instead of relying on the public water
supply systems or local rivers and lakes.

To decrease its water usage, the Group has implemented stringent
management measures, such as conducting regular inspections to
detect water loss caused by leakages. Furthermore, reservoirs have been
constructed to collect water discharged from the tailings pond, which
can then be redirected to the processing plant for reuse.

of the GHG emissions per
production value of RMB10,000
s MRV BAREETEEN

BERBEBHFRE

KER

AEBEEASERKETEALE AMiBE
BRKEREE AEBEBTHEM S BT E
R (PEAREMBENKE)  FFTEBUKEA
KR ENEBAKYE °

AEBMBESROEBEMEIUNLE K& 8
KR B LR IR R A KD A A K R
7 3 & R R R R EUK o

RHBLORK AEEBTEMAEERKE AIUE
HERUBEREZRMERAI AMRE < ILIh > &
EERANBMRFERE NI HAEEK HE
BREBRERERER -
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Freshwater Consumption (tonnes)

HKIKFEE (NE)
FY2023 FY2022
20230 BEE 2022 BFE
Stream R 72,647 73,536
Associated water™ FEE KO 25,417 25,000
Total “ast 98,064 98,536
Freshwater consumption per production value of S AREE TEBAKKESE
RMB10,000 1.25 1.36
Note: M -
(1) Refers to underground water extracted or impacted during the mining (1) IERRBREPERBEAUEERNMENEZE

process within mining concession area. B R Ak o
YEREEBREPELENEKKE D EWERL
ERBEMNB NSO EIGEERTRERER
BREZRR -BRBKEENE—FTFERS
RIAESGIREANMEEYER —Hio

The majority of the wastewater generated during production and
operations is reused in the processing plant, with only a small fraction
being discharged into the streams after meeting the regulatory
requirements. Please refer to the section headed “Waste Management”
in this ESG Report for further details on the wastewater treatment.

Target for FY2023

Performance in FY2023
2023 BIEEEHK

Target for FY2024

20230 BIEEBE 2024 B EEEIZ

e Maintain or reduce freshwater e Freshwater consumption per e Maintain or reduce freshwater
consumption per production value production value of RMB10,000 consumption per production
of RMB10,000 decreased slightly to 1.25 tonnes. value of RMB10,000

s MRNALEBAREEBTEEN e BARKERITEENMKESK o MR EBARKEBTEEN
KIKFEE o/ 21,2508 RIKFEE
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Waste Management EEEYMER
The Group is committed to effective waste management to minimise FEBRRFANEEEREY  RIORBEKERM

the adverse effects of waste generated by its operations on the EXBEYHRENAREE BE(FEAR
environment. The Group conducts its waste disposal in accordance with HMEIRIFEREZ)SEAEERERNERRE
the relevant provisions of applicable laws and regulations such as the R EREY) o

Environmental Protection Law of the People’s Republic of China.

. Solid Waste . EIfEEEY
The Group generates solid waste in the form of waste AEBEREEBREFTELENEEESE
rocks and tailings, including tailing slurries, during its EREE BREREEHE KAERSH]
operations. The Group developed the Aba Mining Solid Waste (PiBEETXEEEERGE)  UER
Management Policy* to manage waste generated from the AEBEEAREFEENEEY - ZR
Group's operations. As part of its environmental responsibility HIZESENAE ZEESETUT
commitment, the Group implemented the following procedures EREEARHEREY

for managing such waste:

. waste rocks generated from mining operations are . REXBELNBEATESZRHRE
primarily recycled for the production of tailing slurries BEEREEREMERKHEK
and the backfilling of mined-out areas which helps in the NEEE TR EBEE L+
restoration and stabilisation of the land that has been MERRBEN ; &

affected by mining activities; and

. tailing facilities have been established to re-treat tailing . RIEEZNE BRIEEEE
slurries which can then be supplied to cement producers FoEMAIEETIEEER U
to achieve sustainable waste management. BRAFEEEYEIE
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Waste
Recycle

Waste rocks recycled per production

Solid Waste (tonnes)
E B2 RS E 4 (1)

Rocks Ea
gl

value of RMB10,000

Tailing
Sale
Stack

Tailing slurries handled per production

RHERE
HE
it

Slurries

value of RMB10,000

Note:

)

The decrease in waste rocks recycled is mainly due to reduced
local government's requirements to minimise waste rocks
storage and overall storage area during the Reporting Period.
Due to production issues encountered by a third-party customer,
and the demand for mine waste rock used for production
decreased. The amount of waste rock recycled was also
restricted as the mine had no storage facility and governmental
requirements. To ensure smooth production, the production
process was adjusted by mixing waste rocks with raw ore for use
in the production line. The implementation of this arrangement
led to a decline in waste rock production and recycled in
FY2023.

In FY2023, a new magnetic separation machine was installed
to reduce the iron content in tailings. With the new production
process, we are able to recycle tailings end by producing tailing
slurries, thus increasing amount of tailing slurries produced
during the Reporting Period. Unused tailing slurries are stacked
due to lower market demand for tailing slurries during the
Reporting Period.

BARBEBTEENERERFAE

BARBEBEENRERREES

P EE

(M

)

FY2023 FY2022
20230 BEE 2002 BEE
67,3300 81,100

0.86 1.12

199,748 194,919
100,000@ 61,610

3.82 3.53

BERMBNEARDEERENIR
HHAM S BTERERBERE
ETERERTFEENRE AR
—HE-ZAFEFENEEBRE HE
ENEEREANFERED - BIRMAEH
BRHENTZINES L EITFRE
R B R E RS o D HEAREE IR >
FERECHESESBERERER
DEEGRER BHAMZEEER
2023 MFEEERBERMNBNERA

b o

JR2023 BUFE » I B 2 &M AL #
DER URLVEENEIE-ME
ERRERMABLERBEREIER
BREE SR REHNEENRER
RUBLF - RBREBN > KEAH
BEEHEATHBERTRMAFET
o
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Hazardous Waste

The hazardous waste of the Group mainly comprises used
lubricating oils and waste liquid generated from the tail water
online monitoring system. The Group developed the Hazardous
Waste Management Policy* and Online Monitoring System
Waste Liquid Management Policy* in accordance with relevant
national standards, including the Standards for Pollution
Control on Hazardous Waste Storage (GB 18597-2001) and the
Management Measures for the Transfer of Hazardous Waste.
During the Reporting Period, the Group generated 0.06 tonnes
(FY2022: 0.17 tonnes) of used lubricating oils and 0.26 tonnes
(FY2022: 0.14 tonnes) of waste liquid. The decrease in used
lubricating oils is mainly due to the enhanced maintenance
of the tail water online monitoring system, thus reducing the
frequency to replace lubricating oil. The increase in waste liquid
is mainly due to increased production time which increased the
number of tail water monitoring performed and consequentially
led to an increase in the amount of chemicals used in the
monitoring of tail water quality. 100% (FY2022: 100%) of the
hazardous waste produced was handled by qualified disposal
enterprises engaged by the Group.

BEEEEY
AEENBEEEMEEAE DB R
BKGLEINRANER AEB B
RAARIERIZE  BIE(EREYITES
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BIEY o MIREHIMN > AEEESE0.06M
(20228 HLEE © 0.1788) B 5B M AT
0.26ME (20228 BV E © 0.14M8) B © B
BB EEZRNMaEEREKE
ESRIRAT > BUR BB RN E o
BERENMEFESHNEERDEN F
ETRKENNEE L7 R BERE
AEKBENCEYHEE M KER
EEZRAEREECERIEST (2022
VHEFE  28) MEENBSEEY -
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the People’s Republic of China
on the Prevention and Control of Water Pollution and actively
cooperates with the local environmental supervision department
in the PRC on monitoring and minimising such pollutants. The
Group continuously monitors wastewater drainage compliance
and publishes quarterly results on bulletin boards located in the
mining area. There were no incidents of excessive discharge or
water pollution during the Reporting Period (FY2022: none).

. BEZK

IS BEE KA ERE K BRREE K
TEHE BB BE K~ BRI K~ SR 4 ADoK
BEREGK - BKNEESLYALE
EAERER AEBET(FEARH
MEIAKSEEAE)  AhEMtHRE
ERUMENEGEERITR D ARSTHR
Mo AEBFEERBEKERBR &
SRHEREFENHERASER PR
SHIR WA B BRI AT RER
(20220 E @ ) ©

Wastewater and water pollutants (tonnes)

g 7K Fe 7K 75 Ze 4 (WR)

Wastewater g 7K

FY2023 FY2022
20230 EE 202020 BEE

Wastewater discharged per production BARBBETEENEKERE

value of RMB10,000

Chemical oxygen demand WEEaE
Ammonia nitrogen A

Note:

(1) The increase in wastewater, chemical oxygen demand and

ammonia nitrogen is mainly due to an increase in iron ore
processed.

13,4640 12,000
0.17 0.17
1.250 0.84
0.05™ 0.03

PEE

(1) B EEREERIAEMEER
R ER R A B NPT R -
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Target for FY2023

2023FE MBI EFEEBE

Optimise solid waste generated
from operations

Y ERESERELNE RS
7|

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BREBENEECHEEIESNE
EREEY)

Ensure zero incident of excessive
discharge and water pollution
RBELBEBNRKSRE
4

Performance in FY2023
2023 F I EEEN

Waste rocks recycled per
production value of RMB10,000
decreased to 0.86 tonnes, which
is mainly due to reduced local
government's requirements to
minimise waste rocks storage
and overall storage area during
the Reporting Period. Due to
production issues encountered by
a third-party customer, and the
demand for mine waste rock used
for production decreased. The
amount of waste rock recycled
was also restricted as the mine
had no storage facility and
governmental requirements. To
ensure smooth production, the
production process was adjusted
by mixing waste rocks with raw
ore for use in the production
line. The implementation of this
arrangement led to a decline

in waste rock production and
recycled in FY2023.
SAREBTEBNERA
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Tailing slurries handled per
production value of RMB10,000
increased to 3.82 tonnes,

which is mainly due to a new
production process to recycle
tailings end by producing tailing
slurries
BAREKBTEENERERER
IES NN E3.82M » F EIRINHT
TEREGRRMBELEEREER
TBIRE A R

100% of hazardous waste was
handled by qualified disposal
enterprises
EAEESENSERERETE
ERELEA SEEY

No incidents of excessive
discharge and water pollution
were recorded
mELIBEHREL RS
KIBFEH

Target for FY2024

2024 M E E B Z

Optimise solid waste generated
from operations
ZERESEMELNERRER
&)

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BREGERBRECEREZIE
EEEEY)

Ensure zero incident of excessive
discharge and water pollution
BEREELEBEHRKRKETEE
W
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EMPLOYMENT AND LABOUR PRACTICES

The Group recognises that the quality of its employees is a key factor
in its competitiveness, along with market position and technology
capabilities. As a people-oriented organisation, the Group manages its
human resources with a sustainable strategy to achieve growth for both
its employees and the Group.

Safety in Production

The Group prioritises safety management and employee protection as
a mining and processing company. The Occupational Health ESG issue
in this ESG Report outlines the policies and practices that the Group
strictly adheres to in order to maintain a safe working environment for
its employees. The Group has a safety committee in place to review
workplace safety policies and practices.

Under the Emergency Rescue Plan*, the Group effectively conducted
64 (FY2022: 42) safety inspections and addressed 263 (FY2022: 81)
potential risks during the Reporting Period. The Group provided safety
and environmental protection training sessions to its employees to
prevent accidents and ensure safety during production. On average,
employees attended 38 (FY2022: 32) safety training hours per
employee. The Group will continuously work towards improving its
safety training for employees.

The Group had no fatalities (FY2022: none) and 269 man-days lost
(FY2022: 125) due to work injuries during the Reporting Period. The
man-days lost were mainly caused by an Aba Mining employee's arm
injury which resulted from human error while operating a machine.
The Group has investigated the work injury incident, enhanced safety-
related training programmes, and provided necessary assistance
to the injured employee. The Group is committed to assist injured
employees and their families to the best of its ability. The Group
invested approximately RMB4.04 million (FY2022: RMB2.13 million)
in safe production measures, mainly for improving and maintaining
safety protection equipment and roadways during the Reporting Period.
The increase in investment in safe production measures is mainly due
to the increase in number of potential risks identified during safety
inspections. The Group will continuously work towards improving its
safety management.

5% TER

FEER R BFRHStURKMEDIN BEE
ENREBRFNNER - RAUADTHRA
FERNIFBEERNRABEEANER B
REDESELREENRR

FERR

ER—RBREREAR *EESEERLZE
B RIERE - RESGHRENB EBREESGE
BHMNBMBERKRER  FEEDERET
HMEEEZELZE2MIFRIE - AEER
Z2LZEGURN ISR Z2BERER -

RBEHR RIB(ESRIEBERE) AEBES
HETTEAR (2022 BEE © 42%) T2
4] 1E26318 (2022 UEFE © 8118) JBTE A o 4
EEAHRBEERMZEMRERESNRRE
FIERNEBREEZR - FHME  EEAY
Z 2R A38/ N (2022 BEE  32/)
B c REEBHREN I NSEELZDE -

RIREIER > REBNEERET TR (20228
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Investment in safe production measures (RMB million)

SEZEHERE (AREEET)

4.04

2023 2022

Target for FY2024
2024 M EEB R

Target for FY2023 Performance in FY2023

2023 FEMBFEEBRR 2023 FE M FERN
e Ensure zero fatalities in operations e No fatalities in operations o
o MERIMEBIEIETEZR o WEEEFLTER

e Maintain or improve man-days lost e Man-days lost increased, which is

due to work injuries mainly due to an employee who 3
s MRHNERAIEHEARIIEH suffered an arm injury by human
error while operating a machine .

o WBATFHEEM TEZ2RES
— R ESERFHEBRE AR
RMLFERE

Ensure zero fatalities in
operations
MR B SE T A2

Maintain or improve man-days
lost due to work injuries

ER SN ER T HEATIER
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Occupational Health

Given the nature of the industry, the Group's employees may be
exposed to occupational diseases caused by excessive noise and dust
absorption during production. In order to maintain a safe working
environment, the Group strictly follows the rules in the Production
Safety Law of the People’s Republic of China. In addition, the Group
enhances safety management by complying with the requirements
stated in the Occupational Health and Safety Management Systems
— Requirements with Guidance for Use (GB/T 45001-2020) and
developing the Manual for Safety Supervision*.

The Group has put in place several safety management related policies
and practices, including Aba Mining Safe Production Management
Measures*, Aba Mining Environmental Protection Management
Measures*, Aba Mining Maoling Iron Mine Safety Standardisation
Safety Production Responsibility System* and Aba Mining Maoling Iron
Mine Safety Standardisation Labour Protection Articles Management
System™®. The Group will continue to update and enhance the said
safety management policies and practices. It will also ensure compliance
with the Anti — "three violations" Policy*, which serves to prevent
or minimise the occurrence of illegal operations, illegal command,
violation of labour discipline during production and operations.

During the Reporting Period, the Group carried out occupational
disease inspections for 296 employees (FY2022: 85 employees) and no
occupational diseases were diagnosed (FY2022: none).

Target for FY2023

2023FMBFEB R

Performance in FY2023

2023F B FEREM

e e 5

BERTETEE AEENESTEREEBRE
PHEBRERBERRANEMEEBERRER -
RERFZ2NITHFRE ~AEBBRRET(FE
ARHEMBEZ 2L EZE)BRR Ibih > KEE
BT(BERRZE2EERAERRERER)
(GB/T 45001-2020)Fr #3R27E > H5] (X 2B &= )

E) BAZEERE-

FEFERIZHZ2EERRRER 8F
(MFRELZ2LEEEEIE) ~ (MBRRER
BRETERE) (WHEXEEEHBEZER
HEEZ2EESEHE) R (HEEEEHE
Z2RELCHHHERREEFNE) - AEEHK
BEEFURA LEZE2EERRRER £
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HBUEREEREBREPHELE  NEE

TRERSEBLCEBR

REIREEAN > REREGHEAE296% (20228 B
[E:85%) BEETHERBD IHE (20228

HFE &) B2 EAEER

Target for FY2024
2024 F M FEEB R

e Ensure zero diagnosed e No diagnosed occupational e Ensure zero diagnosed
occupational disease diseases occupational disease
o FRIRIEBE RIS o WEBFERED o HEIRIL MBS FE RIS
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Caring for Employees

The Group is in compliance with the Labour Law of the People's
Republic of China and Regulations for Employees’ Paid Annual Leaves.
To create a positive environment that treats all employees fairly, the
Group established the Administrative Measures on Compensation and
Benefit* which provides employees with competitive remuneration
and benefits that match their performance under the Group's
internal remuneration structure. To protect employees’ rights to
leave entitlement, the Group issued the Administrative Measures
on Employee Leave*. The Group provides a remuneration package
to employees that includes social insurance, pension insurance, and
maternity leave, as required by law. During the Reporting Period, the
Group provided 100% (FY2022: 100%) of its employees with full social
insurance coverage in the PRC.

The Group values the views of its employees and regular meetings
are organised with employees’ representatives to collect feedback and
suggestions from employees.

The Group encourages its employees to achieve work-life balance by
hosting various activities for its employees. During the Reporting Period,
such activities held include art performances, team building workshops
and celebrations during festivals, including Spring Festival celebration,
International Women's Day activities, activities during the May Day
holiday. The Group promotes staff wellness and healthy lifestyle
through organising ongoing recreational and team building activities
such as hiking and jogging sessions. In addition, the Group offers
discounted rates on food and accommodation to enhance the welfare
of employees at mining areas.

Target for FY2023

20238 BEEHIZ 20238 BUEE BN

e Ensure all employees receive o
adequate social insurance
coverage in the PRC

s MEFEI2EBEESFE BT
BIRIRIRE

coverage in the PRC

RERRIE

Performance in FY2023

100% of employees are provided o
with adequate social insurance

TEE2EESEFIEHILE .

MEEE
REBMEF(PEAREMBEE SN E) R ITH
FEKRBE) ABRIHAERE —EELCH
FTERE AEBCSE(HMNEEREL) A&
BREVSERARAEBRNPHMNEENE
FRE IR RN - BRIERESNKBRIETR A
EEEBEHR(EIRREENE) - AEBEMKE
AEEREEIHERE - BRERBREER
HEFMEFBE - RNREHAN AEBEEKAE+RE
B9100% (20228 L E - 100%) BRERHEEE
BB R RE-

FEAEREERR  EREBEEARTKE
WERE REREE-

FEERTBEEERFETE REEEMRS
EE -REMANEREBREEMNRE B
BER I FHROELTY SEFHEMR ER
BELBEPURL-—FHAEHF - FEEE
BREEBREEREIBRERERERRER
O BEIEXHOEEBEAEZ SN ML
RN ERERERTN  AEEREEERHEE
AR AETE ©

Target for FY2024
2024 EE B R

Ensure all employees receive
adequate social insurance
coverage in the PRC
EARPE2EESSEEHMT
2RI IRE
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Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China and other national laws and regulations. The requirements
include signing an employment contract with all employees and making
timely and adequate social insurance contributions. To protect the rights
and interests of employees, the Group has put in place the Human
Resources Management Measures* and the Working Time Management
Measures* to prevent discrimination on the basis of gender, race,
religion, and age.

The Group strongly opposes any form of child labour or forced labour
and will take immediate action to ensure that minor workers are
returned to their lawful guardians. There were no (FY2022: no) reported
violations related to underage labour and forced labour during the
Reporting Period.

As at 31 December 2023, the Group has a total headcount of 317
(FY2022: 215) full-time employees with labour contracts. The increase
in headcount is mainly due to the addition of employees of a business
unit, Sichuan Lingwei, specifically the facility management segment,
which expand its facility management services, comprising operational
site routine services, mining engineering support services and
consultancy services, to multiple mining camps. Approximately 99%
(FY2022: approximately 99%) of its employees are based in the PRC
and the employee turnover for the Reporting Period is 7.26% (FY2022:
10.23%).

Total workforce (headcount)

AEBH (N)

350 20
317

300

250
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2023 2022
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Employee turnover (%)

EEMKE (%)

7.26%

2023 2022
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The distribution of turnover rate by age group and gender is as follows: BEERMAR R ENB DBREAEDHAT

Employee turnover by age group (%)

REEERNBDREREE (%)

25
20.59%
20
0,
s 14.55%
10.96%
10 o
8.33% o 8.60%
5
2.48% 2.94%
: - -
30 years old and below 31 to 40 years old 41 to 50 years old 51 years old and above
0B BT 3124058 41E505% 515 R E

B 2023 | 2022

Employee turnover by gender (%)

RIERIBIDBIEEIRKE (%)

15
11.76%
10 9.57%
7.59%
5.94%

5
0

Male Female

Bt fey i

B 2023 | 2022

The Group will continuously improve its turnover rate by age group and AEBRKEBE NS FRAR KRR
gender. YKo

-
N
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The Group recognises the value of mature workers for their experience,
knowledge, and skills, and as of 31 December 2023, 46.70% (FY2022:
49.77%) of its employees are above 40 years old. In terms of gender
diversity, 36.28% (FY2022: 36.74%) of its employees are female.
Nonetheless, given the nature of its core business in mining and ore
processing, the gender ratio tends to lean towards a higher percentage
of male employees.

FEBMERMAT ANBE PIAEE 05
EEIG+9EE-2023F12831H 7 46.70%
(202284 U4EE © 49.77% ) MR B &40 U
Fo MBS T AT 36.28% (20220 BUERE ©
36.74%) MNEE B X% - AT » RO RS
BXEARBERBELORE MR LAER S %
BEGLERS -

Total workforce by age group (%)
HREEARRIBI DA BREEDLL (%)

17.36% 15.14%

15.82% 15.81%

. 30 years old and below . 31to 40 years old

305E BRI 314058
. 41to 50 years old . 51 years old and above
ME505% 51E R £

Total workforce by gender (%)
SRR DRI BAESE DL (%)

36.28% 63.72%

B male 21 I Female it

. 30 years old and below . 31to 40 years old

306E BRI 314058
. 41to 50 years old . 51 years old and above
ME505% 51E R £

36.74% 63.26%

B male 214 I Female it
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Individual Development

The Group fully recognises the importance of talent and is committed
to talent development. To constantly develop employees’ competency,
the Group has (i) developed and implemented the Human Resources
Management Measures*; (i) set up a career advancement system;
(iii) built a diversified workforce; and (iv) established a system to
nurture, select and manage talents based on the responsibilities and
requirements for a particular position. Relevant measures taken by the
Group include:

e Promotion Path

The Group ensures that employees at all levels have access
to equal career opportunities and transparent paths for
advancement, empowering them to achieve their professional
aspirations. For example, Aba Mining developed the Rewards
and Punishments Measures for Employees of Aba Mining* to
motivate employees and Aba Mining Administrative Measures
on Talents Selection and Training*, which defines a clear set
of roles, responsibilities and accountabilities for all employees.
The Group also maintains clear selection criteria and guidance
for career progression to facilitate employees' development of
specific skill sets.

o Training

The Group attaches great importance to the improvement of
employees’ core competencies. In response to job needs and
staff requirements, the Group adopted the Administrative
Measures for Training* and developed a variety of training
programmes. These programmes include internal and
external training, such as practical field training and technical
workshops, which enable employees to acquire necessary
knowledge and skills.

The Group recognises that employees at different positions
have different needs. Accordingly, the Group organises different
training lessons to cater to the needs of employees via different
training platforms such as in-person training, online training,
self-studies, secondments and site visits.

1N /%
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As different positions have varying needs, the Group offers a
range of training options to cater to these needs. These include
in-person training, online training, self-study, secondments,
and site visits. For middle and senior management, effective
communication is essential for information sharing and
cooperation. To facilitate this, the Group regularly arranges
various types of training such as in the areas of skill, safety, and
corporate culture.

Safety and professional skill sets are crucial for workers working
at the production line. The Group conducts regular training on
safety, technique, technological process and corporate culture.
To ensure the effectiveness of the training programme in the
long-term, the Group implemented a recording system for
training attended by each employee and reviews are conducted
monthly.

For new employees, induction training is organised to familiarise
them with the Group's corporate culture, history, latest
operating status and development.

During the Reporting Period, the Group spent approximately
RMB112,297 (FY2022: RMB116,518) on annual training.
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During the Reporting Period, 100% (FY2022: 100%) of our RSN ZMI2E (20220 HFE !

employees received training. The distribution of the average 2%) BEHCHZ I o B AL R R
training hours per relevant employee by position and gender are PN ELIEMEE FHEINFE DM
as follows: wmr
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Average training hours per relevant employee (hours)
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Average training hours completed per relevant employee by position (hours)
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Notes:

Average training hours completed per relevant employee by gender (hours)

I RBI DS RIERESTIE STRIEIRE ()
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Figure of general staff and female in FY2022 has been adjusted
and restated.

The decrease in average training hours per relevant employee
is mainly due to a temporary disruption of operations due to
mudslides and flash floods in Aba Prefecture, Sichuan Province,
and increase in headcounts within the facility management
segment, predominantly in administrative and support roles that
require fewer training hours.

Female
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Target for FY2023

20230 EEEHIE

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios

BERE A TS T A4
FIRA Fie KRR % b Al

Maintain or increase the average
training hours completed per
employee
HENIRESEREETHEETN
B I B 2

Performance in FY2023
2023 BIEE BB

No material changes in diversity
ratios
% o b EL it B KL

Average training hours per
relevant employee decreased to
24.86 hours, which is mainly
due to a temporary disruption of
operations due to mudslides and
flash floods in Aba Prefecture,
Sichuan Province, and increase
in headcounts within the

facility management segment,
predominantly in administrative
and support roles that require
fewer training hours

T ERES TSR SR
F24.86/h\F FEZHKM)IE
F 388 N 22 4 LR B om B B B
B URRMBEIES BN AR
B0 TG A0 A9 A BB D 555l
REERNTHREERZERAR
AERE

Target for FY2024
2024 B FE B R

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios
BREATHENZ T A4
FIRA Fhe kMR Z T Al

Maintain an average training
hours of 21 hours per employee
8 8 8 Tl R BUAE R R
21\By

OPERATIONAL PRACTICE

The Group upholds the principle of "Integrity Comes First" and
strictly prohibits any illegal activities such as corruption, bribery, and
commercial fraud. In line with this, the Group strives to establish a
supply chain that adheres to best market practices in procurement
and supplier management. With a focus on achieving corporate
sustainability, the Group is dedicated to producing and delivering

SEEN

REBRT BHERLI NBR BEES BEE
REEFRS AT BRI ZEERNRYE
REREEREETERETHSREERIM
EE - HHIKECELER AEARNEEL
REEHEMKRB Tt AEBBEATE
mBBRERFREFRREFNHEERETRE

quality products and services. To this end, the Group has implemented B o

rigorous product quality inspection procedures and maintains effective

communication channels with both suppliers and customers.

Product Liability Management EmETEE

AEE+TIIEERKRBHES  WZRAE
BEZERZEZRRTERERRBTERES
BRI o

The Group attaches importance to the quality of production and service
and strictly implements product quality management measures in
accordance with the relevant national laws and regulations and industry
standards.
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To strengthen quality control and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods*
which sets out the quality targets as below:

o grading of Fe in magnetite fine iron concentrate to exceed
64.5%;
o grading of Fe in magnetite high purity iron concentrate to

exceed 71.5%; and

o no less than 50% of magnetite iron concentrate particles of-200
mesh.

To maintain and improve product quality, the Group established quality
management procedures that outline the responsibilities of managers
and employees. Each production unit is required to establish an annual
"Enterprise Quality File"*, which includes quality targets, frequency,
and scope of quality inspections.

In addition, quality checks on a sampling basis are conducted by quality
control personnel according to the GB/T 10322.1-2014 /ron Ore —
Sampling and Sample Preparation Methods and any issues identified are
promptly addressed by relevant departments.

The Group also developed the Measures on Dispute Treatment of
Product Quality*, which outlines the level of price adjustments for sub-
standard products due to reasons such as appearance and chemical
composition.

As the Group operates in the upper stream of the related supply chain
and does not supply products directly to end users, it has no product
liability concerns such as advertising, labelling, customer privacy, and
health or safety matters related to product consumption (FY2022:
none).

Target for FY2023

2023 B E EAZ

Performance in FY2023
2023 I EEEK

HNBEEREUARBRENRAEREE &£
EEBREET(EREZIE) BRHIIUT

BEA®:

. HETEE M E M S64.5%;

. HEHESMAEBNERISINT1.5%;
b

. -200B M E WS ERH B A LR
50% e

ARERNEEREE AEEEHTHEE
ERF FINFEKEREENEE -REER
ARV EECXEERRE) HIEEED
B EXRKIEE-

'_ﬁ

o B2 EEAEBREGB/T 10322.1-2014
(BEABEMEZE ) ETEEEEE A
a8 Bl Y RS RE B R AE R ZB P R R 18 o

FEBRTEHE(EREERRREEEM
) ERHEBRERIINERCENNEERIFH
BRELTEREBERBEEKTF -

AR AEEEREAEREEN L TFAE
RBFPERHEER RUBHREES RE-
ERPLRRERAERARRENZE2FEREES
ENERETEE (20220 BEE © &) °

Target for FY2024
20248/ IEEE B E

e Ensure no health and safety e No health and safety matters
reported arising from the use of

matters has arisen during
consumption
e HMREZEFERNBERZEM

& BE

products

e Ensure no health and safety
matters has arisen during
consumption

WEERERNRERZ2ME s HBEEEBERNBRERZEZM

el
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Anti-Corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.

Under the guidance of relevant laws, regulations and the Toolkit on
Directors’ Ethics issued by the Hong Kong Independent Commission
Against Corruption (ICAC), the Group's compliance department has
developed a series of policies and management measures, including
the Administrative Measures of Aba Mining on Staff Rewards and
Punishments* and the Administrative Measures of China VTM Mining
on Staff Rewards and Punishments*, to prevent fraudulent or unethical
behavior.

The Group implemented a series of measures to strengthen compliance
management and is committed to maintain a corruption-free
environment. Such measures include:

o establishing a code of ethics on dealing with conflict of
interests;
° maintaining an Employee Performance Handbook* which

covers principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

o organising anti-corruption training and educational activities.

R&ES

AEBEERTZ AR BEF MEFROREE
PHERMTATER > B ILERABERERET
ER-HEEKEME =SHEIALF)  REE R
BETEBEDFE201EZ (B LR EA) K (F
BHERLCEEDEG) -

AEBESRBUBRZERERREBRHAE
(MCAC)H) BI(EEHEEBIER) RITHIES
B HET — R IBER R E IR 500 (5B 5E
FAFBITHZEEWZ) M(THEREEE
EE) LIS AGF A E BT R

AERET-—RIBRNESREER B
BRSENIREG - ARABHEE !

. BB S ERAET TR

. FIECETITRFTM) > EIRERRF
RENRA URRSEENREEF R
FOER -BEERAERBEESHS
FERAZRRR(ELTAFM) A5
HIEESHEE; &

. EMRESEIIURETED-
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Meanwhile, the Group assigned certain employees to be responsible
for anti-corruption measures and set up a whistleblowing channel
for all stakeholders, including employees, suppliers, and customers.
The channel comprises a telephone hotline and email account. Under
this reporting mechanism, the identity of the complainant is kept
confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgment. The Group also
conducted corporate governance and anti-corruption training for the
Directors during the Reporting Period.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2022: none).

Target for FY2023

2023 B FEE B IR

e Ensure no major breach of o
conduct by the employees and
no legal case regarding corrupt
practices °
e MREEERZERIET TE
W RAEAESMEENERES

Supply Chain Management

In order to achieve long-term sustainability, it is essential for a company
to maintain a sustainable supply chain. The Group recognises the
significance of a fair and transparent procurement system and places
great importance on developing strong relationships with its suppliers.

The Group continually reviews and enhances its procurement and
supplier management policies, with a focus on key areas such as
procurement methods and supplier evaluation processes. To this end,
Aba Mining has developed several measures, including the Aba Mining
Customer Relationship Management Measures*, Aba Mining Invitation
and Bid Management Measures* and Aba Mining Co., Ltd. Procurement
Management Measures™.

Performance in FY2023

2023/ B F E A

No major breach of conduct by o
the employees and no legal case
regarding corrupt practices

I e B R B8 R IR TR
KRE&EFMIERERREG

B AEEERKEFRITREFHEEHA
BUFIEHS H2BRHMHE (BEES HE
FhER) RIBRERE ARREQESER
MR BER ML - BRI R ERANS M
RE - BILERET R

SN MBEEERHERELRENEER
BRF TERBFEURER - RHEREHRN - &
EETAEEFREEEE A RREFEI

RBREMR *EB T EESREERIRT 75
BYRABESMIIERNERREN (20220 BF

D 4E) o

]

i

Target for FY2024
202481 BIEEE B R

Ensure no major breach of
conduct by the employees and
no legal case regarding corrupt
practices

e MEREEERZERIRET TE
W RAEFME BN EREY

g SR

REERENAFEBLEE CEMLBARUAR
A B 1 FE 8 o 7 5 [ 2R A 2 W T 22 BR A9 IR A
ERFHEEN IHmAERBHMERREIR
1 R8{% o

FEBEFER RIE R ERE &M EEEEKR
BOBRERRBAERHREBTERFSER
%B@ AUt FIREEET T 2EE > S
BREZRFAGEEZE)  (WHEXEER
EEME)R(IBEEEAERLARBEEN
E)e
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As part of its policy requirements, the Group requires its suppliers
to undergo a comprehensive assessment based on various criteria
such as track record, credentials, productivity, product quality, service
capabilities, and reputation. The assessment also takes into account
environmental and social risks, in line with the Group's commitment to
sustainability.

The Group invites representatives from various departments with
relevant domain knowledge to evaluate suppliers' performance every
year. The Group updates the list of qualified suppliers based on the
evaluation results. During the Reporting Period, there were 90 (FY2022:
81) qualified suppliers and all suppliers (FY2022: 100%) were evaluated
based on the assessment criteria. The qualified suppliers during the
Reporting Period were all based in the PRC (FY2022: 100%).

Target for FY2023

2023 K FEEBR 20230 B F EAN
e Maintain or increase the e 100% of suppliers are evaluated o
percentage of suppliers evaluated o ZEMEEEMHBREZITE
s MFHNIRRSEEITENHERS
vasn
COMMUNITY

Community Development

The Group has made a commitment to positively impact poverty
reduction within the communities in which it operates. Many of the
Group's mines are located in areas of poverty within the PRC, where
minority groups reside. The Group regularly engages with these local
communities to better understand their needs and implements targeted
measures to reduce poverty. These measures include creating job and
business opportunities for local residents and encouraging employees to
participate in volunteer activities.

Performance in FY2023

RABRAE +EEEREEBRREIE B
BE-EEN - ERBE RFENREESRE
ETEENGH -BRAFETEERRERTE
Bk WA RERE AR SRR K-

AEBSERASBPANERERARTEH
EENRR AEBRBIBERENEER
HEBRE PRSP A EREEBAES
9044 (20228 LA E 1 814) » 288 (20228 B
E 2% HEREIZEEET B -NRE
R SERHERESI (20228 BEE | 25)
MR EAEM o

Target for FY2024

20248 L EEE B 1Z

Maintain or increase the
percentage of suppliers evaluated
o MFHIREHEITENHERS
e

&

HEXRE
AERBNEZFEFAELENRE TIFo 4
ERARBOBEBHBUNTEERME  ETFHE D
BEREEE - AEETHEZFHEESE KM
BT RRENTE KBS ERRE -
ZERHEEAEMNERAEHNERERB
o UkEBEESHEREH -
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During the Reporting Period, the Group outsourced several engineering RB|BERARN > AEERETIRIEBEINETH
projects* to the Xingiao Village Committee, aimed at fostering BRNEZE (REHBENTMEENR G
relationships among surrounding villages and enterprises and EEFEMHRER Ukn—2E2IBERM
developing the local community, as well as made cash donation to a EEREAFMRABEERNTBEERIBEIR
resident of Xingiao Village who is diagnosed with a chronic disease that FoBE2030MBFEEFE AERBBRENA

requires significant surgery and treatment fees. By the end of FY2023, K #90,4007T (20228 BFE  AKR#E517,068
the Group invested approximately RMB90,400 (FY2022: RMB517,068) 70) ’350/NEF (2022 BUAEE - 380/MNFF) 7%t
and 350 hours (FY2022: 380 hours) in community development. BEE-
Target for FY2023 Performance in FY2023 Target for FY2024
20230 N FE BT 20238 B E B 20248 B E B IR
e Continue to invest in community e The Group has proactively e (Continue to invest in community
development contributed resources and development
o HWEREMNHERE outsourced numerous o HEKREMRHEZRE

engineering projects to the
local community, reflecting

our commitment to fostering
economic growth and
development within the local
community

o AREEFIHEBMERERIL A
ETIREBEEMNETFHAHE
R BRFRAPIER I HE B I 5 A @ R4S

B R R AR
# Engineering projects include excavator, loader and truck rental, # THREECEZER BRI FEHE R
temporary labour, construction and maintenance of sporadic ST BENERBEERSRFE

infrastructure projects.
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SUPPORTING THE UN SUSTAINABLE XEHABERFEERBE
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United MEESEREBN2015FEH#MAI2030FE 715
Nations Member States in 2015, provides a shared blueprint for peace BEEZEASANENHICREUE RN F
and prosperity for people and the planet, now and into the future. At REEQEHHABNER  c HZO0R17EAF
its core are the 17 SDGs, which form an urgent call for action by all BRERER RUTESE FTHEEERNE
countries — developed and developing — in a global partnership. The BHEZ) HEITE)  EREIREF - ANEMEE
Group believes that everyone plays a vital role in advancing sustainable BB AAEHEENSEZRFEYEES
development. To align the Group’s business objectives with the SDGs, it EAB - ATAEENEREREAFEELERE
has identified several SDGs that it can contribute to through its business BER—3AEEEHINHZEBEAREZERB
practices, products, and services. The SDGs that the Group focuses on Zo B EAERNERLSEH N EmARE
and the related ESG issues are as follows: FHEM - AEESHMAINIRFEERER

R EARRIESGEEREIN T ¢

SDG ESG issue & the Group’s efforts

AIFEEEBE ESGEERAFEBAIITE
- End poverty in all its forms everywhere Community Development

PoveY 2R RN EE HERE

We are dedicated to making a positive impact on
poverty alleviation by creating job opportunities,
encouraging our employees to volunteer, and
making donations to the communities in areas
which it operates in.

BB BRIEMERE ZEEB2EEE
ITHENRABEMEBMTMENLERE > 2K

BfFHER °
00D HEALTH Ensure healthy lives and promote well- Occupational Health and Safety in Production
RADWELLEENE being for all at all ages BERBHLEERR
FERERNEEFN BESFWER AR
4 HIE ik We have implemented a safety management
system and put in place various safety measures to
B prevent avoidable accidents and ensure the well-

RS EHL

being and safety of our workers.
BMPERBZ2EEAR UERIBL2EM
A 4 BRELABRNRIN BEEMIANREREA
Lo

Caring for Employee

MERERS

We value employees’ opinions in improving
management systems, measures, and benefits,
while also prioritising work-life balance.
EMEREEFHAASEERAMA BHEEENHN
BR ERTFUTFREEN T RE-
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SDG ESG issue & the Group’s efforts

AHREERAR ESGERRE R A EEMETE

CLEAN WATER Ensure availability and sustainable Water Management
ANDSANIRION management of water and sanitation for KEE

all

AEFIAEANREKNRIBEFENHEETT  We continuously adopt measures and conduct

AREER inspections to reduce water consumption in our
iiiﬁg“’ production and operations.

B —ERBERRETRE RV EEREE

E Ko

Ensure access to affordable, reliable, Energy Conservation and Pollution Emissions

sustainable, and modern energy for all Reduction

BERAANESEERSEN AIEMrIRE S8R RIR LIS RV R

IR EETR

We focus on optimisation of the energy
management system and usage of clean energy to
reduce energy consumption and emissions.
EMEINBEEREERRAKRERBERE R
LDURD BEFE R HE I o

DECENT WORK AND Promote sustained, inclusive and Supply Chain Management

FOONOMC GRONTH sustainable economic growth, full and HAEEEE

/s/ productive employment and decent work

"' for all We continuously maintain a long-term relationship
REFA SARMIFELSHIERE (28  with suppliers and assess suppliers to ensure

et TOMEEEMRENAAESEBE I/  product quality and sustainable supply chain

development.

BP—EREERERRBRAG LHEERE
TEME KMEBREREE R MHERN PR EE
Bo

o
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SDG ESG issue & the Group's efforts

AFHEERER ESGEBERAFEBMNITH

10 ::JEEI]Ql:J(:‘A[LI:TI[S Reduce inequality within and among Employee and Hiring
- countries EEREMA
=) BLBERAHNEIR 2B FE
v We build a working environment where employees
can enjoy equal opportunities regardless of age,
]0 BETTS gender, race or religion.
- EMEE—EREEN=ZETERINIFIR
(=) B ABER H ERAREERRE
v
12 .ésmm%" Ensure sustainable consumption and Waste Management
o, production patterns EEEMEE
m RARFHENHEMEER
We emphasise recycling, reusing, and responsible

disposal of waste to reduce the footprint on the

1 ?,';;ﬁi,, environmental damage that arises from mining

activities.

RMEENW ERKEEENERYREES N
DUR N ER R B SN IRIBIR SR EE]

15 gﬁ‘unn Protect, restore and promote sustainable  Ecological Protection
use of terrestrial ecosystems, sustainably 4 B&{R#

manage forests, combat desertification,

and halt and reverse land degradation We implement environment treatment and land
and halt biodiversity loss reclamation projects and invest in rejuvenating
1REEFTE R ITEN BEEMEARZ  the mining area to create a more stable and
o REEEAM BATUREI » HllE sustainable ecosystem.

MBE L HIRE BHEMSHEMENERE BABTRERERIMERIER  WIREMWE

e HMAlEEARERAIENERR A
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16

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

o

HF.EXS
EAHE

SDG

AHREERAR

Promote peaceful and inclusive societies
for sustainable development, provide
access to justice for all and build
effective, accountable and inclusive
institutions at all levels

BIEM T 88Nt LR ETRFESR
B BB ABREREE R A TR
BY - aE5NEBANEE

ESG issue & the Group’s efforts
ESGiRa R A SE BB 1T )
Product Liability Management
EmBEEE

We emphasise on improving and maintaining the
quality of our products and implements product
quality management measures to comply with
relevant national laws, regulations and industry
standards to maintain the continued success
of our business and promotes effective and
accountable institutions.
EMERNEAMEFEREE IEHERES
BIEEMURTEHEBBEZERE  ERUAKRITER
BEoRMEREBNID BNREANX -8 F
BT A5 o

Anti-corruption

R&3

We adopt a zero-tolerance approach to corruption
through various practices that ensure transparency
and integrity of our business.
BMHEESHRNERTB A & HRECREIEG) > R
EMEBNBEAERMIE -
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SUPPORTING THE TCFD

The Group is aware of the global impacts of climate change and
recognise the importance of supporting the combating of climate
change. The Group has started its TCFD journey and made selected
climate-related disclosures recommended by the TCFD as follows:

Governance

The Board oversees the management of ESG strategy and performance
of the Group, including climate-related risks and opportunities,
and integrate ESG strategy and risk management in its commercial
objectives. The Board established an ESG Working Group, supported by
an ESG Executive Team, to implement sustainability practices.

The ESG Working Group, which is led by the chief executive officer
and supported by the executive director cum head of legal and
compliance department, regularly updates the Board on ESG matters
and is responsible for the development of ESG strategy, management
and monitoring of the Group’s ESG issues. The ESG Working Group
collaborates with the ESG Executive Team, comprising senior managers
and department heads, to ensure that ESG considerations are

embedded in the Group’s daily operations.

Strategy

The Group is aware of the impacts that climate-related risks and
opportunities may have on its operations. The climate-related risks
and opportunities identified by the Group during the enterprise risk
management exercise includes the following:

o Increase severity of extreme weather — Adverse changes in
climate patterns such as extreme weather events (such as floods
and droughts) may disrupt the Group’s operations. Conversely,
this risk presented an opportunity for the Group to review and
assess its value chain to source for environmentally friendly
products and energy source.

X $FTCFD
AEBERIRESLCH2IKNTE  WAH
AL EEHREEENEE M- K%@E%ﬁﬁ
WEETCFDZ R TR IETCFDA R ZJE L LU
TR RIZERENE :

'"“é‘*}é.‘

SEEAEEESCGHEMNENER  OF
/\H@H%E’JJ—H‘ Fe 438 > W AFESGELBR AN K2 /&
EEMAEBEER - EEEE ML —EESG
TR/ FEESGRITTEBRMF T B n
BERBR-

ESGTRMVEHERATER R LANTES
ERERGMREFEIESRE  EHMESGEER
EEFREENER UREEFIEESGHE
EERERAEENESGHEBE ESGLIF/EE
ESGHITEXS1F B BB MEEREFIE
B RRAERENEEEFEBESGER-

Bl BR
AEBEHRIRIEAAMERREBAEHHE
EEENFE -rEETCXAREEEZFHTD
A REERRRREBEENTRIE:

. 153 8% K U0 Bl — 18 0 R SR 1 (Bl ak S
REX) EFVNRERABEAEGT
BAEENEE -S—AE ILRARTS
rERREHES BLEBERAFEHE
B URBRHRERKER
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o Mandates on and regulations of existing products and
services — The Group may be subjected to extensive and
increasingly stringent safety and environmental protection laws
and regulations in the PRC, such as: (i) imposition of fees for the
discharge of waste substances, (ii) application of carbon pricing
for GHG emissions; (i) requirement for the establishment of
reserves for reclamation and rehabilitation, and (iii) imposition of
fines for serious environmental offences, closure of any facilities
imposed by the PRC government, at its discretion, for failure
to comply with orders to correct or stop operations that have
caused environmental damage.

Failure to comply with relevant laws and regulations may lead
to adverse impacts on the Group's reputation and financial
performance. On the other hand, it also creates opportunities
by raising climate awareness amongst its employees. With more
defined job responsibilities and training, the Group will be in a
better position to use environmental resources responsibly and
meet the rising needs and expectations of regulators on the
environment; and

o Enhanced emissions-reporting obligations — With rising
concerns over the effects of climate change, key stakeholders
such as the regulators and shareholders are requiring the
disclosure of climate-related information. Failure to comply with
enhanced emissions reporting obligations may lead to adverse
impacts on the Group’s reputation and financial performance.
On the other hand, it creates opportunities by raising climate
awareness amongst its employees. With more defined job
responsibilities and training, the Group will be in a better
position to use energy resources responsibly and meet the rising
needs and expectations of regulators and its shareholders on the
environment.

The Group is currently looking into conducting climate-related scenario
analysis consistent with the TCFD's recommendations, wherever
possible, using commonly agreed sector/subsector scenarios and time
horizons, to anticipate and manage climate change impacts. It strives
to minimise the climate risks associated with its business and will seize
opportunities in an effective manner such as expanding collaboration
and partnership with key stakeholders to innovate and develop low
carbon goods and services for the market.

. HREAEMRRBNERRRE - &
ERJ e RETHHEEZEA@ERRE R
ERRBEFREZRER OGO E R
BEVMMERBER (N EEREH
WETHRER (VBEREIERBNME
#EEZ R ETEESGSRNEE
BRRBBENEE > PEBFAINIE
HEEMNRIBEZTAR NI 2k
PRI RR Bt ©

FETHBZEZRERIEEHAEEN
BEMMBERERTNEE -Z—7
B TR ESRENREERVEHE -
WIBTE MRS R REEF
EEFHMUEEEN AT ARRAIRREE
BomEEERBHREADESHNE
KREHE ; &

. I BREEHFRE-BEHREEER
ENMEIER BRERBRRRETIE
RMNEBELEERRERAREERAOER -
FETRERENFIREEBEIESY
FEERNBEERMBERSATNE
E-F—HE ETARSEENRER
A B 221 o 838 B AN PR FE BB B R 1R FI
FEBRRKEEFHUBEENSTNER
REAR mEBEERBRARRYEIER
BEHmRENERRAE -

REERFERRRBETCFORZH (BB R
) —BARX EELRNERDEHABER
REBEEETHERIEERBR N UER
REERBEELCHEE - FERARNBERE
HHEEBEENRERRE TREBBENEE
SR/NENSIFNBHERE RS E NI UM
g ATHRINKRAEMRERRRT -
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Risk Management

The Group acknowledges that maintaining a sound system of climate-
related risk management is imperative to safeguarding the interests
of the Group and foster trust with its stakeholders. To keep abreast
of any changes in existing regulatory requirements and maintain good
corporate governance, it proactively identifies any major climate-related
risks relevant to its business, as well as reviewing key climate-related
performance indicators regularly.

Climate-related risks and opportunities are integrated in the Group's
ERM framework whereby potential climate-related risks are identified,
assessed, monitored and managed. Under the framework, business
units and functions are responsible for identifying and documenting
their relevant climate-related risk exposures that might hinder their
progress towards contributing to the Group’s business objectives.
Climate-related risks and opportunities are reviewed and updated
during the enterprise risk management exercise and are subsequently
presented to the Audit Committee along with the other key enterprise-
wide risks. Climate-related risks are also monitored based on the trend
of climate-related performance indicators.

Metrics and Targets

The Group tracks, measures and reports on its environmental
performance, including energy, GHG emissions, water and waste
management and disclose related metrics in its ESG Reports. Monitoring
and reporting these metrics help the Group in identifying areas with key
climate-related risks and enabling it to be more targeted in its efforts.

To support the climate change agenda, the Group set climate-related
targets such as those related to energy and GHG emissions.

2 bR E 12
FEBARNENRERAEBNERBIAERFD
ENEE MEERENAGEMRREERERR
BAF D HRERFHEEERNETET K
MFRENEEER  FEBRIE T HME G
HEBEFANEAERREERER > I E H
RRARRIEERENIER

RIEAREBREENAERANTEERARERE
ERE S FBILHER A ERREEEEIR
RAERRER - RBZER > SEF BB
FIaERR R EEREBRAERER
B8 A B R IAE R R R o S 15k AR B R B R
BECXRABERTHPETHRNRER B
BREFHMMBRE2CXRABREREREZER
R AR R R IR R RIRER AN IS RAES
EITER

ERRBERE

FEBREBH FERMESHRRBEN SFEKE
BRERBHBR - KREEYEER UEH
ESGHRETIREMAMER ERKBREILEFIE
BEPAEEHNFEEIEREERERNE
BB EAEEERNEMHBIEN T

AEFRESEHERE  AEBEGEREHERM
BR fIINERERMREEREIBAEMNBER
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GLOSSARY

“2023 Annual Report” or “AR23"
M2023F F 4R

“Aba Mining”

lim =ty

"Aba Prefecture”

[BAT 388 N

"Board”

E£g)

“China”, "Mainland China"” or
“PRC"
TR 3% T AR B P 3t

“Company”, “our”, or "we"
/NSRS A
"CSR"

FCSRJ

“Director(s)”
%)

“ESG”
F'ESG ]

"ESG Report”
FESG¥#R 4

"ESG Reporting Guide”

FESGHREFE51)

A

the annual report of the Company for the financial year ended 31 December 2023

KABEE2023F12831H IEHBFENFR

Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FIEEEBRAS > —BIR2004F2827HAEFRBERINEREELAE BER
BNEEEETAT

Aba Tibetan and Qiang Autonomous Prefecture

o] 355 7l 1k T i B8 N

the board of Directors

e

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan
FREARHEMNE iARSMES > TEESE - PEREPIFINITHER S E

China Vanadium Titano-Magnetite Mining Company Limited, a limited liability
company incorporated in the Cayman Islands on 28 April 2008

FE S EEEERAR ) —BR2008F4828H EHEHEEMA LA R
NS

Corporate social responsibility
rEHEET

director(s) of the Company or any one of them
KRB —BNZRES

Environmental, Social and Governance
RIE-HEREAR

Environmental, Social and Governance report
RE-HERERARS

Environmental, Social and Governance Reporting Guide (set out in Appendix C2
of the Listing Rules)
(ERRBD)MRCQFAHEMNRE - HEREARSIES])
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"Ea
MFe |

"FY2022"
M2022M NFE

“FY2023"
M2023 BEE

"FY2024"
M2024 NFE )

"GHG emissions”

" GRI"
F'GRIJ

"GRI Standards”
I GRIFRZE

"Group”
MR EEE)

“gypsum”
rAE]

“High-Fe Mining Operations”

&8 iR S E

“Hong Kong”
r&%)

“Hong Kong Stock Exchange”

M& B Hh 3P

chemical symbol of iron element

HT R ER5E

financial year ended and/or as at 31 December 2022, as applicable
HE2022F12831HEMBEER, 5050202241283 18 WMER)

financial year ended and/or as at 31 December 2023, as applicable

HZE2023F 12831 HIEHBERE R, H512023E128310 (WER)

financial year ended and/or as at 31 December 2024, as applicable
BE2024F 12831 H LM B EE K 35020245 128318 Q&)

a gas in an atmosphere absorbs and emits radiation within the thermal infrared
range. This process is the fundamental cause of the greenhouse effect. The
primary greenhouse gases in the earth’s atmosphere are water vapour, carbon
dioxide, methane, nitrous oxide, and ozone

KRB R R BB ALIMF RS RES ) LRI BB B R T R E BN R AR
Aot AREFNTIZRETRERHKER ZELHK R -EtSakRESE

Global Reporting Initiative
ENREEFEEE

GRI Sustainability Reporting Standards
GRIV(AIFFEE RIS D)

the Company and its subsidiaries
KABKRHEFRE

a soft hydrous sulfate mineral with the chemical formula CaSOa4 e 2H.0
—TBIME KRB EIEY) > (E2 5 CasS0s ¢ 2H20

refers to operations of sale of self-produced high-grade iron concentrates within
the range of 65% TFe to 72% TFe
HETFeB BN F65%E72% M B E S m i EERENER

the Hong Kong Special Administrative Region of the PRC
RESAERFITHE

The Stock Exchange of Hong Kong Limited
EBMEXBFAERAE
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“iron”

"iron concentrate(s)”

M8 K5 TE

"

“iron ore(s)

M= a)

“kg"

5

L
TFFt]

"kgce”
[T RAiREE

“Listing Rules”

FEmRAL

“Maoling Extended Exploration

Area”

MEREFRHE R

“Maoling Mine”

M= 2R

a silvery-white, lustrous, malleable, ductile, magnetic or magnetisable, metallic
element occurring abundantly in combined forms, notably in hematite, limonite,
magnetite, and taconite, and used alloyed in a wide range of important structural
materials

—REIRHEN - -BNXE BN -IERE - BN AIRECNEBTE  UES
MEAKREFET TEAFEE GRE - MEERES CHZSEEEEBME
RAREGES

concentrate(s) whose main mineral content (by value) is iron

TEBRYRMG REE AEOEIE

compounds of iron and oxygen (iron oxides) mixed with impurities (gangue); it is a
mineral which when heated in the presence of a reductant will yield metallic iron
BEHE (kA NERSEEY E1LH)  E—RBEERE —ENATERRE
J& 55 B9 IE )

kilogram(s)

T

kiloliter(s)
FAH

kilogram of coal equivalent

TRRER

the Rules Governing the Listing of Securities on the Hong Kong Stock Exchange

BB (B LRI

formerly an independent exploration region with an area of 2.83 sg.km. covered
under the extended exploration permit of the Maoling Mine (covering 1.9 sg.km.
of the mining area of the Maoling Mine), and has been consolidated with the
Yanglongshan Mine since September 2012 to form the Maoling-Yanglongshan
Mine

FRAEREECRENEMEEEEA283FHAE (BE19FHFLRENE
EEERETDR NEBIHEEE 82012898 R FEUEBREHRAEE -
FHeIEE

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 1.9 sq.km., which was integrated with the Yanglongshan Mine under the
mining licence issued by the Department of Natural Resources of Sichuan Province
on 6 May 2023 for the combined Maoling-Yanglongshan Mine

— B U FR Y B L s SRR E R A1 .9 AR E  REBEEDIE B
BIREN2023F5 86 A HES — Fhe LEEE HAVRIBTF oI55 H F 5L

EEE

2023 RIB-HERERRS | PRARKMEBEEXERAR

57



“Maoling Processing Plant”

ES =y

“Maoling-Yanglongshan Mine”

ME5E—FRE L #EE

“mining right(s)”

MR iE

“MWh"
PISN:S

"“ore processing”

MHE A5

"“Reporting Period”
MR & 8

"Reporting Scope”
MREEE)

“RMB"
TAR

“Scope 1"
=N

“Scope 2"
ME6E2 )

"SDGs”
eI FEERER

the ore processing plant located near the Maoling-Yanglongshan Mine and
operated by Aba Mining
U EE—FRIUMSENINIEARER B RREELE

the combination of the Maoling Extended Exploration Area and the Yanglongshan
Mine (since September 2012), as operated by Aba Mining and integrated under
the mining licence issued by the Department of Natural Resources of Sichuan
Province on 6 May 2023 covering a total mining area of 2.7366 sq.km.
ERERHEREAFRUBESHIMA (82012098 ) > AMIBRELE
WARBEH)IE BABEREN2023F586H & HARIET o R B 6 BEAK
MEmEEA2.7366FF 5 A8

the right(s) to mine mineral resources and obtain mineral products in areas where
mining activities are licensed

REZRRETHIEHLEARRBEEES RREUSIEE ROER

megawatt hour(s), a metric unit of energy measurement
KRB > BER 5T 2B A B AL

the process which in general refers to the extraction of usable portions of ores by
using physical and chemical extraction methods

MEMERCESNIENEATERBONERLY

the year ended 31 December 2023
HE2023F 128318 ILFE

the High-Fe Mining Operations and trading businesses of the Group
FEENESRUBSRSEGREZER

the lawful currency of the PRC
REVEE B

Direct GHG emissions from sources that are owned or controlled by the Group

REFAEEERSHEFRNEREEREIINE

Indirect GHG emissions from consumption of purchased electricity by the Group

REAEEERMBEENNBEEEREHNRE

Sustainable Development Goals (also known as the Global Goals)
AFEEERERE (XEA2KER
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“Share(s)"”

MER 17 ]

“Shareholder(s)”
MG e

“Shigou Gypsum Mine"

MaBERER

“Sichuan Lingwei”

") &R

“sg.km."”

SERRE)

7 sqm "

[ 75 K]

"Stakeholder Survey”

FHERE

“Subject Area”

I+ E#HE)

“TCFD"

ITCFD

“tCO2e"

ME — | EiE 8

ordinary share(s) in the share capital of the Company, with a nominal value of
HKDO.1 each
KANBRAFNEBER SREECIET

holder(s) of the Share(s)
[ AVEST=DN

Shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan Province,
with a mining area of 0.1228 sqg.km.

IR EELETERFRNABEAERE REEER0.1228F 5 AE

Sichuan Lingwei Property Service Co., Ltd.*, a limited liability company established
in the PRC on 7 July 2021 and an indirect wholly-owned subsidiary of the
Company

)& ERNERBBERAR  —ER2021F7B7HAEFER INEREEL
B RARBANEEEEFRF

square kilometres, a metric unit of area measurement
THEAR mEFEMNAHIEN

square metres, a metric unit of area measurement

TR EAEET B AR B

guestionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group’s ESG issues

BRHAEENESGEE T BMENEMIFRTRNESTRNBE

the ESG Reporting Guide of the Listing Rule divides ESG issues into two subjects,
namely A. Environmental and B. Social
LEHRAESGREIE55IFESGEER DA ME T E ARERBHE

The Task Force on Climate-related Financial Disclosures is created by the Financial
Stability Board. In 2017, TCFD released its recommendations on climate-related
financial disclosures
THRBEEZEQAIINREERMBIEE TEVEH 1R2017F  TCFDEXRERE
R B EES

tonnes of carbon dioxide equivalent, a metric unit of carbon dioxide equivalent
measurement
W _EiREE —RICHEEFENAHIE
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" TEe"
[TFe

“UN Sustainability Agenda”

Mg AR FEEREE)

“Wenchuan County”

%) 118

“Yanglongshan Mine”

M Be LR

*  For identification purpose only

* EHEE

the symbol for denoting total iron

RTEHBIRT R

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
a2 EREN2015FRMN2030F A FFEERERR

Wenchuan County, Aba Prefecture, Sichuan Province

oo 114 B 18 N ) 1 B

an ordinary magnetite mine located in Wenchuan County, Sichuan Province,
formerly an independent exploration region with an area of 8.79 sqg.km.
covered under the exploration permit of the Yanglongshan Mine, and has been
consolidated with the Maoling Extended Exploration Area since September 2012
to form the Maoling-Yanglongshan Mine

—EAI )X FR B REEE RABFE USRS EFIIMBEZEEE
A8 TIIFAHAAENBUMBEIE > B2012F98 EREH LM EREEGHAE
FE-FRELEE
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INDEX

5|
Disclosure and Key Performance Indicators
RERABERIER

Environmental

1B

General Disclosure 22-23, 26,

—ARINE 28-29

A1.1 The types of emissions and respective emissions data. 22
R 12 58 R A8 RR BRI B o

Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where 23

appropriate, intensity (e.g. per unit of production volume, per facility).

i (8E) RERBE EE2) BERBHRE QUESE) k (WER) ZE WUESEEE
i - BHERMH) o

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit of 28-29
production volume, per facility).

PREEASERYEE QUESE) k WER) BE MMUSEREN - BERFHE)

Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate intensity (e.g. per unit 27
of production volume, per facility).

PREEESERYEE UEE) k WER) BE MUSEBEN BEAREHE)

A1.5 Description of emission target(s) set and steps taken to achieve them. 24
HFTST LN E B R R A EDE LB R T B o
A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of 26, 28-30

reduction target(s) set and steps taken to achieve them.

MM RERERESERMOTG A RERFRIINAREEREDEIEEBRMERNS
B o

N
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Disclosure and Key Performance Indicators

1 58 K R R A S5 12
A2: Use of Resources
A2 BiREMA
General Disclosure

— RN E

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in

'000s) and intensity (e.g. per unit of production volume, per facility).

BENEDMNEER, IEFER WE - RIH 22 UTETREFE) REE WUE
ESEN SERMTE)

A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility).
MFEAERTE ONBESEMN -BERKH)

A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them.
PR ET MM AE R E AW m B iR R R E RS L B R P IREN R BR

A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to achieve them.
4t SR BB A AAOR BT A R A R R AR 5T A B9 AR K 3 e B AR e 73 3 5155 L B AR PR EXAY
R o

A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with

reference to per unit produced.
i mPr A EEMENEE (UEEE) & (NE

A3: The Environment and Natural Resources
A3 IREBERXRAER

General Disclosure

—MRIRE
A3.1

R SEEBGEE-

Description of the significant impacts of activities on the environment and natural resources
and the actions taken to manage them.

WM EF R HIRR R RAERINE

A4: Climate Change
Ad . RIZE1E

General Disclosure

—RIRE
A4.1

TERERNEERREMTENTH-

Description of the significant climate-related issues which have impacted, and those which may
impact, the issuer, and the actions taken to manage them.

BB RAIEEHETAEER ENERRGEBEE  REHRTH-

20, 24

21

25

20-21, 24

24-25

No related issue

EAMER

18-20, 22-24,
26, 28-29

18-30

18-20, 22-24,
26, 28-29

18-30
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Disclosure and Key Performance Indicators

WERABERER

Social

e

Employment and Labour Practices

EBERETER

General Disclosure 31, 34-35
— AR IR EE
B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 35, 37

geographical region.
2R EEEE B RE) AR RN EE MRS AH -

B1.2 Employee turnover rate by gender, age group and geographical region. 35-36
R FER AR KR E DR RERAKLLE

General Disclosure 31, 33
— Rk E
B2.1 Number and rate of work-related fatalities occurred in each of the past three years including 314

the reporting year.

BE=F (BRERFE) SFRTTHHWAZRKELR

B2.2 Lost days due to work injury. 31
RAIEERIIEHE -
B2.3 Description of occupational health and safety measures adopted, and how they are 31, 33

implemented and monitored.

PR B R R 2 28 URBABRRITRER S %

# The Group recorded zero fatalities from FY2021 to FY2023 with # AEENR2021HHFEEE20230 REERT
reference to page 31 of this ESG Report and page 31 of the FY2021 ESG THEHEZR  FLEAESGRE5F3158H %2021
Report. B EEESGIREH318

2023 BB EREARS | PREARKMEBEEERAT @



Disclosure and Key Performance Indicators

KRBT R AE RIS

General Disclosure 38
— R E
B3.1 The percentage of employees trained by gender and employee category (e.g. senior 40

management, middle management).
BRI REEER WEREERE RREERE A sNRIREEE DL
B3.2 The average training hours completed per employee by gender and employee category. 40-41

B REERFE D BREETMRINFHRH -

General Disclosure 35

— IR E

B4.1 Description of measures to review employment practices to avoid child and forced labour. 35
AR 5T B IR E AR FE HE LB o B T Kool %5 T o

B4.2 Description of steps taken to eliminate such practices when discovered. 35

HM R IRERBEREHGE R B R RN D 5o
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Disclosure and Key Performance Indicators

WERABERER

Operating Practices

EEEM

General Disclosure 45-46

—RRIRE

B5.1 Number of suppliers by geographical region. 46
i@ B HrHEREE -

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices 45-46

are being implemented, how they are implemented and monitored.
M A RAEREERNIES  MERNTHEMEANHEEBYUE  URBANTRERT £

B5.3 Description of practices used to identify environmental and social risks along the supply chain, 45-46
and how they are implemented and monitored.

HABERHALHEESERMVRERTEARNIES  URBBATRERD A

B5.4 Description of practices used to promote environmentally preferable products and services 45-46
when selecting suppliers, and how they are implemented and monitored.

HAEREHEBREESBRFRERRRBHIES  URBMATRERS %

General Disclosure 42-43

—RRIRE

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. No related issue
BENBEFERQEBPRLZ 2 BERERMALRIWAN B DL mEMEE

B6.2 Number of products and service-related complaints received and how they are dealt with. No related issue
HEMRERRBRBNEFHRE UREEFE- mAEMEE

B6.3 Description of practices relating to observing and protecting intellectual property rights. No related issue
e ot e B R AR (B R s EE R R RA RV B 51 o EEMEE

B6.4 Description of quality assurance process and recall procedures. 42-43

HAEERTEBEREMRBIWIRER -

B6.5 Description of consumer data protection and privacy policies, and how they are implemented No related issue
and monitored.

HHUH BEERHMRERMREER  URBRRITRERS % ERASEE

=
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Disclosure and Key Performance Indicators

KRBT R AE RIS

General Disclosure 44-45
— R E
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its 45

employees during the reporting period and the outcomes of the cases.
RERBAHZETANEEERE L ESEENE SHFARGNEE RFNER -

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are 44-45
implemented and monitored.

P BRI S R AR T U RABRAIT R EER 5 7%
B7.3 Description of anti-corruption training provided to directors and staff. 45
HHREERETRENRESE -

Community
#HE

General Disclosure 46-47
—RIREE
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 47

culture, sport).
EIEREE WHE RESE S LIER - BE XL -BAH) -
B8.2 Resources contributed (e.g. money or time) to the focus area. 47

AEIHRBAABAER WEIREFR) -
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GRI CONTENT INDEX
GRIRAZEG| R

Statement of use

fEMAHA

GRI 1 used
fEFARIGRI 1

GRI standard

GRIFZ#

GRI 2: General 2-1
Disclosures 2021 2-1
GRI 2 : —fRIRE 2-2
2021 2-2
2-3
2-3

2-4

2-5
2-5
2-6
2-6
2-7
2-7
2-8
2-9
2-10
2-10
2-11
2-11
2-12

2-12
2=13)
2-113
2-14

Disclosure

REE

Organisational details

BRI

Entities included in the organisation’s sustainability reporting
MABTIREERRENER

Reporting period, frequency and contact point

WER S IREAEMEB R A

Restatements of information

ERER

External assurance

HMEBEEEE

Activities, value chain and other business relationships
B EE RN E A E R R

Employees

8T

Governance structure and composition
EIRRIBH 4R

Nomination and selection of the highest governance body
R EAMBRIRSMEEE

Chair of the highest governance body
REBAKBNER

Role of the highest governance body in overseeing the
management of impacts

HEEBEXEFE e B ARBNEEER
Delegation of responsibility for managing impacts
REBZENEERE

Role of the highest governance body in sustainability
reporting

EEEAKBRENSEERRSTNER

HE

China Vanadium Titano-Magnetite Mining Company Limited has reported the information cited in
the GRI content index for the period from 1 January 2023 to 31 December 2023 with reference to
the GRI Standards.

FENSEEEE AR AT E2023FE181HE2023F12831HER
REMANER -

GRI 1: Foundation 2021

GRI 1 EFE2021

GRIZZERWUGRINAZES|

Location

g

2, 9-10, AR23
2023FFH 1 2
2

2-3

An ESG report is
published annually
BEHR—DESGRE
41

9-10

35, 37

3-4, AR23
2023FF#R 1 70
AR23

2023FF %R : 83-88
4, AR23
2023FF% 1 2

3-4

3-4

3-4
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GRI standard

GRIFZ#

Disclosure
WEIE

Location
fii &

GRI 2: General 2-15
Disclosures 2021 2-15
GRI 2 : —fRiREE 2-16
2021 2-16
2-17
2-17
2-18

2-18
2-19
2-19
2-20
2-20
2-21
2-21

2-22
2-22
2-23
2-23
2-24
2-24
2-25
2-25
2-26
2-26
2-27
2-27
2-28
2-28
2-29
2-29
2-30
2-30

Conflicts of interest

Flam B e

Communication of critical concerns
EZRYIMERNER

Collective knowledge of the highest governance body
=B A Mg R E A

Evaluation of the performance of the highest governance
body

HEmBE A ENENET G

Remuneration policies

A R

Process to determine remuneration

EHNNE R

Annual total compensation ratio

FEBFHMER

Statement on sustainable development strategy
B Al R B IR RO B AT

Policy commitments

BR A

Embedding policy commitments

il & BUER K 5

Processes to remediate negative impacts
mHaEgENER

Mechanisms for seeking advice and raising concerns
FRE AR I R TRV )

Compliance with laws and regulations
BRAEER

Membership associations

HENREERS

Approach to stakeholder engagement

Mz 8RE 5 2 EH A

Collective bargaining agreements

EEBHIHE

AR23 2023FFE# : 73

45, AR23
2023 F%# 1 97
AR23 20235 5F#R :
75-76

AR23 202344 % : 88

AR23 2023 %R :
42, 80-81

AR23 20235 F :
42, 80-81
Information is

not provided due
to confidentiality
constraints.
REZEREIMAE R
HER

3-5

44-45, 48-54

44-45, 48-54

45, AR23
2023FF3R : 97
45, AR23
20235 1 97
35, 45

None

ki

7y

11-14

None

P
it
AT
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GRI standard

GRIFZ#

GRI 3: Material
Topics 2021

GRI 3 : BEEMZEE
2021

GRI 205: Anti-
corruption 2016
GRI 205 : REM
2016

GRI 302: Energy
2016
GRI 302 : #EJR2016

GRI 303: Water and
Effluents 2018

GRI 303 : /K& R
757K2018

GRI 304: Biodiversity
2016

GRI 304 : £¥1%
%2016

GRI 305: Emissions
2016

GRI 305 : #2016

3-1
3-1
3-2
3-2
3-3
3-3
205-2

205-2
205-3
205-3
302-1
302-1
302-3
302-3
303-5
303-5

304-3
304-3

305-1
305-1
305-4
305-4
305-7

305-7

Disclosure

REER

Process to determine material topics
EEBEHZEENBRE

List of material topics

EEMREBEE

Management of material topics

EEMEENERE

Communication and training about anti-corruption policies
and procedures

R I8 R E 1 EE R E

Confirmed incidents of corruption and actions taken
ISR B E A EREN AT

Energy consumption within the organisation
BB RHFES

Energy intensity

AETRSRE

Water consumption

FE7K

Habitats protected or restored

RRENEEENERM

Direct (Scope 1) GHG emissions

HiZ (BE1) AERBIK

GHG emissions intensity

AERBERARE

Nitrogen oxides (NOx), sulfur oxides (SOx), and other
significant air emissions

K AEPINOX) ~ Fr A EY(SONM E M E AR REEHF K

2023 IR ERERRS | PEINKEERESRAS

Location

g

15-18

17

18-26, 28-35, 38-39,

42-47

44-45

45

21

21

25

19

23

23

22

69 |



GRI standard

GRIFZ#

GRI 306: Waste
2020

GRI 306 : EEEY)
2020

GRI 308: Supplier
Environmental
Assessment 2016
GRI 308 : {tfERIE
1757152016

GRI 401:
Employment 2016
GRI 401 : 2182016

GRI 403:
Occupational Health
and Safety 2018
GRI 403 : Bi¥2@EE
B% 52018

GRI 404: Training
and Education 2016
GRI 404 : 1323l Bi%L
A2016

GRI 405: Diversity
and Equal
Opportunity 2016
GRI 405 : ZoibEd
TEHE2016
GRI 413: Local
Communities 2016
GRI 413 : E#itt&
2016

306-1
306-1
306-2
306-2
306-4
306-4
308-1

308-1

401-1
401-1
401-2

401-2
403-1
403-1
403-2

403-2
403-5
403-5
403-7

403-7
403-9
403-9
403-10
403-10
404-1

404-1

404-2

404-2

405-1
405-1

413-1

413-1

Disclosure
WEIE

Waste generation and significant waste-related impacts
BEEYNELEREEMHERAEAZE

Management of significant waste-related impacts
BEEVHEAEATENEIR

Waste diverted from disposal

HEETEBNEEY

New suppliers that were screened using environmental
criteria

FRIRETEHERENNHERS

New employee hires and employee turnover
TEETRFEXMEIRFE

Benefits provided to full-time employees that are not
provided to temporary or parttime employees
REAZBET (FEIERFHRMET) WERN
Occupational health and safety management system
BERRZL2EERER

Hazard identification, risk assessment, and incident
investigation

fEEM b BTN ERAE

Worker training on occupational health and safety
TrREBERRZ2E

Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

TERA AR AR Bl E R A BB ERR L 2T E

Work-related injuries

T
Work-related ill health
TEMERANERERE

Average hours of training per year per employee
SREISFEZEININ T/ NEH

Programs for upgrading employee skills and transition
assistance programs
BTRAERAFENBERMS

Diversity of governance bodies and employees
ERMBEETMNZ Tt

Operations with local community engagement, impact
assessments, and development programs
BEMtR2E - RETHMERFBNELR

26, 28

26, 28

27

46

35-36

34

31, 33

31, 33

31

31, 33

31

33

40-41

39

37

46-47

Location

g
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FEEDBACK FORM
BERER

Dear reader:

REWESE .

Thank you for reading the ESG Report of China VTM Mining for FY2023. We sincerely welcome your feedback regarding this
ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.

B BETEEREEHK2023FHFEESGRE - HMREME B TERBASGRERRMIFERENER  BHEZ
IR BB R B 3% B E Eir@chinavtmmining.com o

1. Which of the following stakeholder group do you belong to?
BT B U THMER D &4 R]?
[J Shareholder B2 5 O Employee €& (] Supplier £ &R [ Customer &5 [ Government BT

[J Community & (] Academic institution 227i7#4 [ Other EAth (please specify) (555EFR)
2. Did you read a paper version or an electronic version?

BT 2R BRI RIS E T AR ?
[ Paper version ENRI AR [J Electronic version 8 Fhk

3. Do you prefer a paper version or an electronic version?
8 T 48 R BY 58 EN R AR 3D 8% B8 F hiv?
[ Paper version ENRI kR [J Electronic version & FhR

4. What is your overall evaluation of the report?
BT HBRENERETERM?
o Readability (i.e., intelligible expression, beautiful design, attractive content, and easy-to-find required
information)
PERE BIXEBIE-FRHAERK - ABRIINDURERZRER)
O 3 (good) (B4#F) O 2 (general) (—#%) 0 1 (poor) (E%)

. Reliability (The information in this report is true and reliable)
REEE GREANEEEETR)
0 3 (good) (R#F) O 2 (general) (—f%) O 1 (poor) (%)

o Completeness (The report reflects positive and negative information, and meet your needs in information)
RERE @ERBREREE LRE BTFRRE)
[J 3 (good) (RB#) O 2 (general) (—f%) [ 1 (poor) (E%)

In addition to the content that has been disclosed, what kind of information do you wish to read?

FRORBENARI BTHERBEMESK?

26 April 2024
2024F4826H
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