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ERLEIEBERLDA

Yip’s Chemical Holdings Limited

Yip’s Chemical Holdings Limited ("Yip’s Chemical” or the “Company’,
together with its subsidiaries, the “Group” or “we”") is pleased to present
its seventh standalone Environmental, Social and Governance (“ESG”)
Report, which sets forth its management policies, progress and
achievements in the areas of the environment, communities, employees,
supply chains and customers for the year ended 31 December 2023 (the

“year under review").

During the year under review, we saw an end to COVID-19 restrictions
globally and a return to normalcy. After nearly three years of closure,
the border between Mainland China and Hong Kong was reopened,
which reignited social and economic activities across the border, and
businesses started to recover to pre-pandemic levels. However, the
pandemic’'s enduring effects on the economy and global geopolitical
tensions are expected to hinder the recovery and bring macroeconomic
uncertainties to the Group. Nevertheless, we are confident that with
the Group’s solid foundation and resilience, the Group will continue to
maintain stability and strengthen its strategic position to thrive on the

opportunities that lie ahead.

While the 2023 United Nations Climate Change Conference (“COP28")
pledges to transition away from fossil fuels, we have also witnessed
some unprecedented flooding in Hong Kong. Therefore the Group fully
recognises the urgency of managing its climate risks and shifting its
strategic direction towards a low-carbon economy while grasping the
prospective opportunities it presents. The Group has been rolling out
a series of green and eco-friendly coatings and inks products, which
have gained recognition from local and international customers. We
also worked with our suppliers and partners to promote environmentally
friendly practices along the value chain in an effort to support the

sustainable transformation of the chemical industry.

Environmental, Social and Governance Report
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Yip's Chemical Holdings Limited
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MANAGEMENT STATEMENT

During the year under review, we continued to demonstrate unwavering
support to the community in which we operate. By employing
disadvantaged groups in society, we hope to empower the vulnerable
and enable them to develop confidence and a sense of satisfaction to
support their self-reliance in the future. We will continue to work with
like-minded organisations while utilising our knowledge and areas of
expertise to create shared value that drives the sustainable development

of society.

We are grateful for the support and contributions of each stakeholder.
Our achievements would not have been possible without their dedication
and commitment towards the sustainable development of the Group
and society. In the future, the Group will continue to uphold its business
philosophy of “Be Daring, Set Goals Early, Be Prepared Early, Forge
Ahead with Courage” to pursue sustainable development together with

its stakeholders.
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ESG HIGHLIGHTS

RUEEME
ESG HIGHLIGHTS

RARRKXR
Environmental Performance
CE__NC-CEC_=FHEB(REWMER)

2022 and 2023 comparison*
(per tonne of products)

BERBHEREE

Greenhouse gas emission intensity

[N
—)

%
[

REERE RAKEBRE
Hazardous waste intensity Water use intensity

V11% V15%

O OHMEBE S LAH IR RERFRILHE TR
Data includes the coatings plant in Jinshan, Shanghai, and
the inks plant in Zhongshan, Guangdong

ERLEIEBERLDA

Yip’s Chemical Holdings Limited

REREmAIHN

Green Products Innovation

HEHREREMERKER
BHFERE SR fl R A
AEEEYERZENIE
BLEBEERIZESR] - MU
5 0] F#{K50%VOCHE B #y [1]
Fi Jeh 22

Launched eco-friendly bio-
and water-based coatings
and inks products such
as "Baby Care Bio-based
Kids Paint Series” made from renewable bio-based
resources and gravure ink that can lower VOC

emissions by 50%

| QEE 1:0kY:
Sustainable Supply Chain

O LEZHFARAREFEBNRERILETEE
HESEEESE
Shanghai coatings subsidiary was recognised
as “Shanghai Green Supply Chain Management
Enterprise” by the PRC Government

® FEEMTFLARYIBMRMUERETHASE BB
70%E Hl FERHK B R - 8 B80%E & H R ik MR
FEE 1
Shanghai coatings subsidiary surveyed 334
suppliers and over 70% have set out carbon
reduction targets, while over 80% have
implemented carbon and waste reduction

measures
© 97%E RS R L I b B B0 AN 3th L FE g DAURL B
i 2 A BV R BE R

97% suppliers were local to the plants,
minimising carbon emissions from transport

T

P S
BresE

Green Manufacturing

O ELZHTRAAEGEARERRNRRERENE
BEREEMKME]
Huiyang coatings subsidiary was awarded “Hong
Kong-Guangdong Cleaner Production Partners”
by the Environmental Protection Department of
the HKSAR Government

O EZRKFRAAEFEBNRAERAEZEIHK]
Shanghai coatings subsidiary was recognised as
“Green Manufacturer” by the PRC Government

BresH

Green Finance

SRABRITAKERETEREIBETN=F
WA HESERBEMER - BRI ENA
KEBENAHESZRENB T

A 3-year sustainability-linked loan totalling HKS460
million was made available to the Group by three
prominent banks, which tracks sustainability
performance targets on energy efficiency, water
management etc.
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Yip’s Chemical Holdings Limited ESG HIGHLIGHTS

| BARAEERE . -
Commitment to Sustainable EI@E%)_;ZR%
Development Employees’ Health & Safety

CEFEARBLETT

60,500 05xs

M) 22 fR BRIF FI

of HSE training across the Group

IMATESGHETE  TEIHAFELRENRL
K BESGHRITE

Joined the ESG Pledge Scheme to show support to
sustainable development and become an ESG pioneer

during the year

— \
1 /" ) ﬁ
i#tl‘i/z\ﬁ_ﬁa—ib ngﬁ:a )
Supporting Women in Sports Caring for Society
S i SREET 2 R TR A E— BB BB e ER
RATEERL T RHEE /5 154 Plus [ SR B 12 35

B EATH el

g_‘ g; : The Group's coatings
%{—- £ - brand "Bauhinia” became Council of Social Service

“15 Years Plus Caring
Company Logo” by HK

(

an Official Support Brand e S e

of the China Women'’s
National Football Team

EmmEEZE
Product Quality & Safety

EI@E
Employees’ Wellness

0 XBERLZULRE 0 XHREERTE
Ame'n‘can- UL Product Safety American Ch‘||-dren s RuBR \ﬁ?]:r_’,ﬂﬁf‘a
Certification Product Certificate (CPC)

. RECIENARLE

. /2.\/00 A+wu N-i= . EF'.I’Ri“TTer lﬁzl]]wz]ﬁi( @
French VOC A+ Certification China Environmental B ;.

o EEBEHLLRRE éabfg'”i?”d“"t
American GREENGUARD Gold ertification
Certification ® FEMRLRE “Happy Company” under the

@ EEELNREAYEIER Chlﬁa C|a33|'f|'cat|.on Happmess—at—work‘Promot|ona| Scheme
USDA Certified Biobased Society Certification (B8O TIEM RS — [FHOBRE]
Product Label

\_ g

2023 ®E - B RE AR E Environmental, Social and Governance Report
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CREATING LONG-TERM VALUES - OUR GOALS IN SUSTAINABLE DEVELOPMENT Yip’s Chemical Holdings Limited

RIEREEE-RMNAUSEEERRF &
CREATING LONG-TERM VALUES - OUR GOALS IN SUSTAINABLE
DEVELOPMENT

—_———— e

EENEFERK|ABS  TEERKZTLE  Embracing the vision of becoming a century-old corporation, the Group
B AREAIEE: A8 THEN - A-e  continues to pursue diversified development to create values for its
BRI E R E - shareholders, benefit its employees, and bring positive impacts on

society.

AEEER D
Sustainability Approach

EEHIETUEBERBEMESR AP OBAIFF  The Group has developed a sustainable development approach driven
BERESH  UHEBMAEEREMBESE by its corporate vision and mission, and integrated into its management
ER - BZMBHBBLtEZLEEBELMRAME  strategy and day-to-day operations. We strive to achieve our corporate
REBRBEMOLCEME-TBFERX 54 vision - “Towards a Century of Revered Leadership” - through the

B EXEER] - interactions between the seven driving forces.

%82 H

CORPORATE VISION

a7

Thirst for Talents

AF0
Respect for and E;I

Cooperation with All Undivided Focus on

Stakeholders Core Businesses

B SIARE HRER
HEEE el
Undertake Corporate Towards a Centu ry of E R E =

Social Responsibility Develop

Revered Leadership Next-generation

Products

e Uf

i SR 14 {81 5 08

Enhance Shareholder

Returns Build Value-added

Brands
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CREATING LONG-TERM VALUES - OUR GOALS IN SUSTAINABLE DEVELOPMENT

Sustainable Development Governance

SENARBEERAHRAER  EEND
EXAEAAISERE — B o TAIHEME - — (&
BRI I EERE BB ARRE MY
AREERIHNCERIEROBEANE
ey EEm -

EAEEMNEESRE QREE([EX) g
(fi%ﬁl)ﬁiﬁglmf&?ikﬁ.f%ﬁiﬁ TES
BIE

Bl A RBREN A EERER
Bl = & B R e BB

g EE M AMERBRE
EHEBIREVEE
EAANRAER AR A HERRNER

FTEHERR  UERGREERRAA
NRMEBRRIRE

ExeTRAEEFEEAR(InEREHE

B1) - KEBTBITHRER  MBEE - hE
HEER BRREBENOCERERAE

EREENERSEREEETNHIHER
REH SEREEBREBENERAFER
REE YMEESRHEPRSE  BER
PSR FEERARNBEAEMEE MK

ExeRAIAREELRAMERRR] - I
MEZZESFG MERWHER A% ERER

AR -BRTENEEUNME EF2AN
WHER - FEMERARMEERRERN

RitERR NEEFA  ERHNEEM
HENXHT EX2BBTHSEREE
SRR B A& BRI B B AR T 1ERE B AT
R R AR BTG

2023 B8 2 RE RS Environmental, Social and Governance Report

The Group’s sustainable development approach is integral to its
management, operations, and corporate culture. We firmly believe that
a robust governance structure focused on sustainable development is
essential to thoroughly implementing our approach and corporate vision

throughout the Group.

Spearheading the Group, the board (the “Board”) of directors (the
“Directors”) of the Company is responsible for overseeing the Group's

ESG matters, including:

Identifying, evaluating and prioritising potential risks and

opportunities in the sustainability roadmap

Enhancing the materiality assessment and reporting processes

Tracking progress against targets

Integrating management approaches and policies conducive to
maintaining the Company’s sustainable growth to ensure that ESG
considerations are continuously incorporated into the Company’s

business decision-making process

Under the authority of the Board, the Senior Leadership Team (“SLT"),
comprising the Chief Executive Officer, the Chief Financial Officer, the
Chairman of the inks group, the Strategic Investment Director and the
Head of Corporate Development, is responsible for overseeing and
managing sustainability issues in the Group's day-to-day operations.
The SLT monitors and addresses sustainability matters and provides
regular reports to the Board, ensuring transparency and accountability

in our commitment to sustainable development.

The Board has established a Policy on Risk Management and Internal
Control, whereby the Audit Committee is responsible for reviewing and
monitoring the Group's identified risk factors. Through robust materiality
assessments, the Board effectively identifies, evaluates, and manages
ESG risks crucial to our business. During the year under review,
supported by the latest materiality assessment, the Board approved the
latest risk management review submitted by a working team consisting

of members of the SLT and the heads of supporting departments.
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Stakeholder Engagement
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HefMmEIRENATSERRZEEME
Z-SHEEFNHE BEET BRER
BE CROTR BEE HER BN/ &E5E
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The Health, Safety and Environment Committee ("HSE Committee”)

under the Board is responsible for:

Updating the Group’s Health, Safety and Environment (“HSE") Policy;

Managing environmental, health and safety, and other relevant risks;

and

Developing an organisational structure and allocating relevant

resources.

The Health, Safety and Environment Department (“HSE Department”)
assumes responsibility for the day-to-day implementation of HSE duties,
and regularly monitors and reports on such matters to the SLT and HSE
Committee. During the year under review, the SLT discussed the HSE
matters at its monthly meetings and the HSE Committee convened four
meetings to review the Group’s HSE regulatory compliance and risk

management strategy.

The Group believes that timely and effective communication with
stakeholders is essential to address their concerns about its
sustainability challenges. The Group regularly communicates with all
its stakeholders, which include employees, shareholders/investors,
bankers, customers, suppliers, government/regulatory bodies, non-profit

organisations, and the media.

In particular, employee communication sessions are held to interact
with staff members; customer satisfaction surveys are used to gather
feedback on our goods and services; trade shows and technology
exchange meetings enabled us to obtain market intelligence from supply
chain partners; and annual general meetings and investor conferences
for results announcements allowed us to learn about the opinions of
our shareholders and investors regarding the Company's development.
The Group has also stepped up its engagement efforts on social media,
such as through the corporate Facebook page and WeChat account, to

directly interact with all stakeholders.

2023 B8 2 RE RS Environmental, Social and Governance Report

&,



EREIKEBEERAF

Yip's Chemical Holdings Limited

BB

Materiality Assessment
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CREATING LONG-TERM VALUES - OUR GOALS IN SUSTAINABLE DEVELOPMENT

Materiality assessment is a systematic approach to engage with
stakeholders and review the Group’s impacts, risks and opportunities
to strengthen its overall ESG risk management and strategy. During the
year under review and following the completion of the disposal of the
Group's controlling stake in its solvents business by the end of 2022, the
Group carried out a materiality assessment to identify and evaluate the
key issues of concern to its stakeholders and to prioritise their relative
significance to the Group for its latest businesses. The materiality
assessment provides a basis for this and future ESG Reports to report
on the Group’s material ESG topics and thus, the Group’s corresponding

strategies and measures to manage them.

The materiality assessment was designed in accordance with the Global
Reporting Initiative (“GRI") Universal Standards 2021 to determine the
Group’s material topics and impacts by following the four steps as

follows:

F—F THRBBENES
Step 1: Understand the

EEHE

organisation’ s context
REMAL

FBBE LT R HEE : GRI2ER
28 CBERCIEFEMHRTERS  ARBITITEYE - BUEERNAEMNE
BREREANZBRBERNETEMRARNTERE  URZABEREELE -
ERENEENRE -

CKBBREGTEAZEE ([SASB])

Material topics were identified by referencing the following sources: GRI Standards,
Sustainability Accounting Standards Board (“SASB”) Standards, previous ESG

Reports from Yip’s Chemical and conducting industry benchmarking. The criteria

for the selection of material ESG topics were based on the extent of the topic's

influence on the assessments and decisions of stakeholders, and the extent of the

topic's significance on the Group's economic, environmental and social impacts.

E-H  BAIERNEEEE
Step 2: Identify actual and

potential impacts

BYERE BREEEEEEOMRMEERSE  EMIREEYEE  REMGL
FERRERNERNEELE -

A focus group was set up, in which the Group's management was invited to analyse

the ESG topics and then identify the actual and potential impacts caused or

contributed to by the Group on the economy, environment and society.

2023 B15 - 2R E A S Environmental, Social and Governance Report
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E=F MR ENEEM
Step 3: Assess the significance

of the impacts

SEEEEERE —IMEBNNTENATHEE YL TH-—DERLDNFD
AT REEEE  REN LS ERIEROZENEEN

RIE P ENBRERE

HE: ZFENEZKE

TARENEYE  REABEZTEMERNNEENRE (ER)

Al e BgE ARt

The Group’s management assessed the significance of each identified impact
caused or contributed to by the Group on the economy, environment and/or society
by providing a score from 1 to 5 on the following attributes:

Scale: the seriousness of the impact

Scope: the extensiveness of the impact

Irremediable character: the difficulty in counteracting or making good the

resulting harm of the impact (if applicable)

Likelihood: the likelihood that the impact will happen

ENS BEREREENRE
Step 4: Prioritise the most

significant impacts for reporting

RARAREREENFEENANKEETPLEELEEAZREE - MEANEARRT
EREREERKRNBEHLERETRE - S BRSEKCEE MR EHEIINE
REBNONMER  UBRREAZR(CTHBEBEMEMESE -

A formula to ensure accuracy and balance was applied to determine which topics
are material to the Group and hence, should be reported on in this and future ESG
Reports of the Group. The SLT has reviewed the significant impacts identified in the
materiality assessment and the analysis results to ensure relevance and materiality

to Yip's Chemical.

&%%mﬁﬁi
A EFEERE
AEEHEE REMEENE

HEER 21 - AR
TENEEN  UARER(IR

== o
CE8o7%- T

The assessment results were mapped in a materiality matrix to outline
the significance of the sustainability topics and the Group’s impacts

on the economy, environment and society that are deemed material

Mo R=EXE T JHERNERR
HETBEMTE EFGHEEREMMNSE
HBEUAREERIENER A& EHR
BEEZUHMNEAEEZE  URAEHE
BELAEAFENHEMBEETE -
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to Yip's Chemical. They are grouped into three main aspects, under
which, relevant material ESG topics and impacts are presented. The
Board will continue to review and strengthen the management of these
sustainability topics and will regularly review any potential changes in
their materiality as well as other emerging topics that may potentially

become material to the Group.

2023 B8 2 RE RS Environmental, Social and Governance Report
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Operations

BT
Employees

=
Environment

E E&E MATERIAL TOPICS

EmmERZE
Product quality and safety

A ENRE

Sustainable procurement

HAEREE

Supplier management

BRREEZS

Occupational health and safety

ET2HEHEER
Employee engagement
and wellness

EFIE R
Training and development

2= RELR = R B B AR
Air and greenhouse gases
emissions control

RREMBRE

Green products development

ERERE
Energy management
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& IMPACTS

REBHBERERZ S

Safeguarding health and safety of consumers

REtSmENER

Providing high-quality products

TR ST R
Supporting local economic development

HERRYEIEREE
Promoting procurement of
environmentally-friendly materials

BLERMFNEE(LENERR
Minimising harmful chemicals usage in products

FEph A AESE AR VIR R R R B 2 2 B b
Preventing environmental, health and
safety risks in supply chain

ERFR2ERBN TS
Maintaining a safe and hazard free workplace

BRMEMREER S THR
Achieving a satisfied and happy workforce

HEST HUMER
Enhancing physical and mental
health of employees

' AT WA R EERE D
Nurturing growth and capabilities of talents

RERBIHEERHZREE
Improving air quality of local communities

EEHBEERAEEMR

Driving consumer uptake of sustainable products

B EREEERBRNEZHR
—1— Mitigating harmful emissions throughout
product life cycle

BLREE A

Optimising raw materials usage

I REXAREFRHRE

Enhancing efficiency of natural resources
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RBESETSERRERFHERM

Contributing to the United Nations Sustainable Development Goals

SUSTAINABLE
DEVELOPMENT

G<3ALS

BAB ([UND) AT S B R EZ([SDGs)) B
EHSERESEERESEELENRRKRE
WIRER - Bl T KB H 2 HKIRIE
Heks o  SEEEEFEEEALZ2E(D
EWMBELSSDCSERKIEM) HXEEHEE
UN SDGs¥1f& » #t + - ESDGsH ## Bl T 7]
HEERAROEFRE UBFEERT
REEALEBZELER -

GOOD HEALTH

AND WELL-BEING

FERIZ B AIE - (R B F IR ARAREAL -

BE3 RHEEREMNEL
A SDG3 Good Health and Well-being

The United Nations (“UN") Sustainable Development Goals (“SDGs”),
which aim to promote global economic prosperity while protecting the
planet’s resources and social equality, outline the most pressing global
environmental and social challenges. The Group maps its key initiatives
in accordance with the UN SDGs, taking into account its sustainable
development model and the Practical Guide to Integrating SDGs in
Corporate Reporting, and has identified the following five SDGs, out of
the 17 SDGs, as the most relevant to the Group. The Group will continue

to work towards these goals through different initiatives.

Ensure healthy lives and promote well-being for all at all ages.

EXBLEREEET BTRRIE5RY L2RNEENE

Minimising pollutants, chemicals and hazardous substances in business operations and value chains

RIRE 2 REHEBREAY(TVOC])
BB R I

R 2 MREZE FOh B ERIAR
EHBENRZEMEE

REIFELEETERIREREIEXL

Installing volatile organic compound (“VOC”") treatment facilities at
our plants
Introducing safe and eco-friendly coatings and inks products that

protect consumers’ safety and health

Encouraging work-life balance and family-friendly work culture

RERNEPIZRNFEREGER &
R R
FATKAME TERREES  EBRET
50 R

HEEH
REMNKEEE
ETWREEBE

12

Providing annual leave and paternity leave beyond minimum
requirements by law, and related benefits
Organising employee’s wellness activities throughout the year to

enhance employees’ mental and physical well-being

Relevant Chapters
Long-term Values in the Environment
Long-term Values in Employees

2023 B8 2 RE RS Environmental, Social and Governance Report
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INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

& BB B ANNEERE

SDG9 Industry, Innovation and Infrastructure
EREAEE N EMRS E e B A M Build resilient infrastructure, promote inclusive and sustainable
ARFEMTIEL mJ #h industrialisation, and foster innovation.

RERBERN U EERRFRES

Investing in plant facilities to reduce energy consumption, emissions, etc.

HEEETSAH  SbEERF - & - Promoting innovation in streamlining production processes to
LR E reduce energy consumption

HITERARRAKER - RS - Utilising waste heat and cooling water recycling to improve overall
B energy efficiency

REEMAIFANHE  FTHERNERRRNREE
Advancing technological innovation and research and development (“R&D”) to balance product functionality and
environmental performance

HHEERRER  WEBEEELRE + Introducing various eco-friendly products such as USDA Certified
RIEMEZRE - EWE - Al £V E RS bio-based paints, toy coatings for bio-based, biodegradable or
BEBBHITARE « ER K& HE - recycled plastics, benzene-free and ketone-free inks, water-based
KM H 2~ UV/LEDS M 28 1 45 18 4 i 2 inks, UV/LED inks and pure vegetable oil inks

HEEH Relevant Chapters
RENREREEB - Long-term Values in the Environment
BERmREREE - Long-term Values in Customers

BE1N AHEETHNLE

SDG11 Sustainable Cities and Communities

EReER - BB A 5B Make cities and human settlements inclusive, safe, resilient and
H’Ufﬁi\‘?%u}\xﬁuﬁ ° sustainable.

BAERREERSEXBEANER S  ERXBEHM

Integrating disaster risk management into business models and practices to enhance business resilience

HRKRIm R RES N E - STH R AR S - Forming an emergency response team for extreme weather events
BERBERENIHGEZR2EE TR and formulating emergency plans at plants that are prone to

&8 [ B BT o b o T A 2 B R SR AR L B climate-related risks
+ Establishing a risk assessment mechanism to evaluate and
manage climate risks

RETITRHABBNIFRENERTHARRETES

Providing an ideal working environment for our employees and promoting a sustainable lifestyle

BELTEe NLTIREETIHERS 1 + Setting up the HSE Committee and HSE Department to monitor
RBEITRMELZ2EENTIERE and ensure a safe and healthy work environment for employees
ERIEAFIHIE S 1F - Bitt [R5 )0 177 BY - Collaborating with non-profit organisations to engage with the community
SSE M B RUE BE and empower disadvantaged groups to unleash their potential

1ﬁ BAEH Relevant Chapters
AEREEE-HMNATRFEZRRE - Creating Long-term Values — Our Goals in Sustainable Development
REMNREEER +  Long-term Values in the Environment
MHEMREREE +  Long-term Values in Communities
BETHREEE +  Long-term Values in Employees

2023 B8 2 RE RS Environmental, Social and Governance Report
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AEREEE-RMANTHABRS &

CREATING LONG-TERM VALUES - OUR GOALS IN SUSTAINABLE DEVELOPMENT

1 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

BE12 BEEHENLEE

SDG12 Responsible Consumption and Production

BREBUFEENEENEEERN - Ensure sustainable consumption and production patterns.

EEFEEREFRR BEREMCNER

Promoting greener and more responsible product choices to consumers

BB B2 - BER PR MEAREER - Launching a trial programme to encourage customers to switch

B IK AR B R from solvent-based wood paints to water-based wood paints
HAZRERETAIHBER] + Achieving ‘green product’ rating for some of our coatings products

EEZHMOESHRRELRER @ I - Safeguarding the community’s health with our sanitising brand,

REAEANBEEFANMEENFEE and promoting a responsible consumption lifestyle as well as

o sustainable products

Rt ARERKABRERNATEEN  URPBERZEERAERARD>EY S RENRR
Exploring the possibility of switching from fossil fuel energy to clean energy to reduce the risk of overexploiting natural
resources and biodiversity loss

BB FRESERIERE + Switching from diesel-powered facilities to electrified equipment
I B R A SRER BRI gradually
Promoting the use of natural gas to replace coal combustion
HEEH Relevant Chapters
RENREREE - Long-term Values in the Environment
BENREREE +  Long-term Values in the Customers

1 PARTNERSHIPS

FOR THE GOALS

BE17 REBEERNBHBER
SDG17 Partnerships for the Goals

IEHITFER - BIRAIBEERZIREHBEER - Strengthen the means of implementation and revitalise the global
partnership for sustainable development.

ZBRBBMERNNEVERBEHRAGR  EROBERSTHEFLR

Forming a strategic partnership with our solvents associate to derive mutual benefits in reducing carbon emissions

ERETRE  FAAGEEHELEES - Establishing a new production plant that utilises carbon monoxide
B R BERH) — &AL IR (COEREER (CO) emitted from our partner’s synthesis gas production as key
B AERBE® feedstocks for manufacturing solvents products

HEEREHEAREDURHENEERE  7ETENBREERES EDLEIENTRHERR
Engaging with our partners to promote a sustainable value chain and share industry best practices in an effort to advance
the sustainable development of the chemical industry

EZHEENIREAN  UBRERAEEE + Auditing the environmental performance of our suppliers to ensure
REREBFEEEN A FE T responsible procurement and sustainability of our value chain
MHEERS Relevant Chapter
HEENRREE -+ Long-term Values in the Supply Chains
14 2023 B - HEREAIE Environmental, Social and Governance Report
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RENREEE

BENREEE

LONG-TERM VALUES IN THE ENVIRONMENT

LONG-TERM VALUES IN THE ENVIRONMENT

SERNRNEBRLRFEERB ALK AR
BRERBABTEL  RERBERENEY
BPRFEERT M T RAEEETN
FEEY) - ERE R MRS )7 mH K
A ARBREMR D EBHRENTE - XA
BEA SEBRBETREEMENL B
MEERFENERER  BRBERLAE
AT - ARk LS ARAENE
TEEVNELS  FRAFLHAICRHEER
HHEED—ARREIBEAATEEAT : BER
W] EB D o

RAKRER T - —FHE T RHEKNE
Pt - FUE RRER I D e REEF R
MIRREVBIBECRBEYGRBHEBH R
B NEEENBEFENRRENBIEETAE
BEENLER - ZI AR2H FomEMEE
BRAKGEEREEFELEXRENAD Z
NTRHA L MERBPEEEFTRSE
imﬁ% REEZMHRA (T -_=R

HERS)ERRBEREIBREE5E
Wﬁﬂ&ﬂ%%%nﬂﬁ%iﬁﬁm&gi
IS

ERBEFE  [REREX] DEPRENELR
BEMMERBEFK PR T - —FREAR
RFFIRE - MARD AESHEE BT ERHER
BEREPTTEE -
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The Group is dedicated to improving its environmental efficiency and
performance by establishing environmental management systems
and incorporating sustainable practices into its day-to-day operations.
Our environmental management approach outlines our strategy for
managing emissions, waste, resource usage and climate change in
order to minimise the Group's impact on the environment. During the
year under review, the Group complied strictly with the relevant laws and
regulations that have a significant impact on the locations in which its
operations are located, relating to aspects including air and greenhouse
gas emissions, discharges to water and land, and the generation of
hazardous and non-hazardous waste; please refer to “Aspect A1:
Emissions” in the "ESG Reporting Guide — Content Index” section for

details.

Due to the disposal of the Group’s controlling interest of its solvents
business in 2022, the Group’'s environmental performance data of
the corresponding period in the preceding year in the “Environmental
Performance” subsection has been restated to exclude the data of
solvents business, allowing for meaningful comparisons with the
environmental performance data of the year under review. Additionally,
the two segments of coatings and inks together accounted for over 85%
of the Group’s annual revenue in the year under review. Each segment
also has its own plants that maintain relatively high production volumes.
In accordance with the principle of materiality, only the plants of the
Group’s coatings and inks businesses located in Jinshan, Shanghai
and Zhongshan, Guangdong respectively are included in this “2023 ESG
Report” for environmental data disclosure.

During the year under review, the overall emission and resource
consumption levels set out under the subsection “Environmental
Performance” have largely remained at a similar level as in 2022, while
a majority of emission intensity calculated per tonne of products has

decreased.
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Environmental Management Approach

EFeRNDBEFARMNEE Z@RBR]
BT EEBRRROEE EEMRA -
%Tﬁﬁ*ﬁli’@mﬂl‘r‘ﬁ%%%ﬁ%fﬁ TEEFET
BFNLZZEAEHERARRE  EREHER
Rl mRERN AR MERHFNETEH
FEEMESR YFEHMRAEFTSRS -

HREBEIENBLITEE  BRABRIRE
BNRSREEEHRERRALRERD
FERIEERY - BMEEMBERER -

RERBRELRETYE SENKEHHET
BENBRREEERSE ABPIHMEEES
ISO 140013R35 & 12 48 3R & £ kS0 50001
EEREBEERAREZTE HEEBEER
ZRREIEER - ZiERXERIEGB/T33000-
20161 S EH c BRES T — R R - 26
MEERBIRIFRAMRAANER  UREEM
WABERFIEMRA - B RERBUE
RERMERAFEZR REBEFA
MEEEBFRTHE ([FEFRTTRE])
BRRERE(RREBDBEAEREILENE
AUEERE (BB SREERN (REE)] =
MR BTRTEMERSERELNE S -
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The Group’s HSE Policy, which was reviewed by the Board during the
year under review, outlines the Group’s governance, responsibilities
and principles of HSE management. To effectively manage the
environmental performance of the production plants, the HSE
Committee under the Board is responsible for formulating environmental
strategies, monitoring related risks and reviewing the effectiveness
of such measures, while the HSE Department is responsible for the
day-to-day implementation and monitoring of these initiatives and

reports to the Board regularly.

As the Group’s core business is in chemical manufacturing, we are
committed to managing and minimising the impacts of our operations
on the environment and natural resources, which include emission,
waste generation and resource consumption. To mitigate these
environmental impacts, the plants of the Group have formulated a
robust environmental management system, and most plants have also
obtained ISO 14001 Environmental Management System certification
and/or 1ISO 50001 Energy Management System certifications.
Production plants follow the Group’'s HSE management system, which
is formulated based on the GB/T33000-2016 standard.

framework relating to the identification, control and monitoring of

It sets out a

environmental risks as well as principles for managing and minimising
emissions and waste, with the goals of promoting the efficient
utilisation of resources and achieving sustainable development. During
the year under review, we were awarded the “Hong Kong—Guangdong
Cleaner Production Partners (Manufacturing)” Commendation by the
Environmental Protection Department (“EPD”) of the Hong Kong Special
Administrative Region ("HKSAR”) Government in collaboration with the
Department of Industry and Information Technology of Guangdong
Province, which showcases our efforts in pursuing environmental

conservation.

2023 Ri%

55« #t & % &34 %R & Environmental, Social and Governance Report

&,



EREIEBEERLA

Yip’s Chemical Holdings Limited

M ERE

Emission Management

ERMBEREBHEMAE  SENEHRK
AR FE TS PO {E TRRER A REVOCE IR &
EIEFRN  SEAVOCHERER T =
WA49%  MEENHE-—RHEE_AER
BEREE_T - _FHKFRE  UEH
ERitE SENAEREHE —R#SE=
HWRZEDR R T —F T E12%%14% °

BYEE

Waste Management

SENZRREEBRAFNEBRENTRRIR
H TR ERREY R EEKH T EF S| - i
EETESREREY B BTRA N EREE
ERRRE MEEEVRHAEERARRE
WSk AR — R 32 - BPIB EREE DR
EBHEIEY R ATHER MEEDERER
MER AREREYEE AN  FERA
BEVMRENSAEHEEMER -

CEFAN  SESMEMNERENERSF
W% MEMEMNEZTENEREFE
Ms7% TBREAS/THIZN T EDER -
M= EEEREYEERE - FAE - B6BK
RBEMARERBRER  SMEMNER
MEERE TR T6% - mBXKHE - HM
REMOBRBAZILIN T BN RERE ST
FER ALERTEEMHENERUELS
o RRB A ERBEMEES - I R
BRELTHHNETFREHEAIERERAMHE
B UG ERBREEMER -
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For air and greenhouse gas emissions, four plants of the Group’s
coatings and inks business have installed large-scale VOC treatment
facilities. During the year under review, the Group’'s VOC emission
decreased by 49% and the Group’s greenhouse gas emissions in Scope
1 and Scope 2 remained at similar levels as 2022. When measured by
per tonne of products, the Group’s greenhouse gas emissions intensities
in Scope 1 and Scope 2 decreased by 12% and 14% respectively as
compared to that of 2022.

The Group’s HSE Management System outlines the policies and
guidelines for its plants and subsidiaries to reduce solid waste and
wastewater. Hazardous waste created during production is handled by
government-recognised hazardous waste handling companies, while
non-hazardous waste is collected by qualified contractors for further
treatment. We are committed to ensuring proper waste management
and promote the recycling and reuse of waste materials where possible.
We also monitor the waste disposal contractors to ensure all waste

management practices comply with local laws and regulations.

During the year under review, the Group’s hazardous waste per tonne
of products decreased by 11% year-on-year, while non-hazardous waste
per tonne of products increased by 57% year-on-year as the plants
included additional waste categories in an effort to improve their overall
waste management strategy. Meanwhile, as a result of our measures
to reuse packaging materials, the use of packaging materials per
tonne of products decreased by 6%. For the inks business, additional
protection is added to preserve certain iron drums or paper cartons,
hence extending the reusability and lifespan of packaging materials and
ultimately, reducing hazardous waste. Moreover, reusable barrels are
used for customers within close proximity to the plants to facilitate the

collection and reuse of the ink barrels.
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SEMBHMEHFRE S KKESFKERR
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ms% TEEHNHEEEEEFTELR
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Wastewater collection or treatment facilities are installed at each of the
Group'’s plants to ensure that all wastewater discharge meets regulatory
standards. Condensed water and circulating water at chiller plants was
also reused to reduce water consumption. During the year under review,
the Group's total wastewater discharge increased by 15% year-on-year,
mainly due to the post-COVID-19 normalisation as employees returned
to the plants, when measured by per tonne of products, the total

wastewater discharge increased by 3% as compared to 2022.

Resource Consumption Management

SENZREBRRVNZBRREEEAEAT
HERMNBERABRATFEERNRA
T APT &9 AR B A0 F- 2% ) 45 AL A R R A R ) B A
MERTTE - DI AR RE NS EE
MR OB REIR M B B REERE - IRS
FEEEERBHOBREK - REIEFA - HAFIH
2R THRGETT T BCPRE - Mz HIgEIRHE
FEIL R A ORE

CIEFER  SEBRBERER BHE
U RN RAR R TE T
HERNKYE SEMNERBEAERFE
1% MEBWERERERAEEREF TR
10% N ETBERHANEEHEEHT — &7
EiREPRFEIEIE - ME T —F A RNEH
ERENRABRES  URE_T_=F%2
KRR ey 2 Al KB R B IR S -

BABEEEEEKEG  RRAKEE - f
B0 FEOKE B SR I A 2R R Y R KR IR R
HRER - RAPBEREEERLE T HiK
i WRBEATHREMERBHERIEN
ERBER - ROBEFA  SEARKERE
FTHS% UBWERE  BRKERE
FIEE15% - EXEFmNBPINEKER
BIERAIKIE R SRS ABNIE S B RIORE
femp > 7% ARER R R
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The Group’s HSE Policy and HSE Management System sets out its
principle on the efficient use of resources to achieve sustainable
development. Our plants and subsidiaries will continue to utilise the
latest technology and management methods, for example changing to
high-efficiency equipment and improving production flow, to reduce the
consumption of energy and other resources to enhance efficiency in
every aspect of production. During the year under review, our coatings
plant optimised its production schedule to control energy consumption

and reduce wastage.

During the year under review, the Group’s overall energy consumption
including electricity, petrol, diesel and natural gas remained at a similar
level as 2022. The Group's total energy consumption increased by 1%
year-on-year. When measured by per tonne of products, the total energy
consumption decreased by 10% year-on-year. This improvement is
primarily because the Group has been introducing a series of energy
saving and consumption reduction measures, such as upgrading the
thermal insulation system of the nitrocellulose warehouse in 2022 and
installing frequency inverter in the coatings plant's cooling tower in
2023.

We proactively implement water conservation measures to improve
efficiency of water usage. For instance, rainwater is collected and
reused in the coatings plant's wastewater treatment facilities. We have
also installed water-saving devices in the living areas of our plants,
and have assigned personnel to regularly inspect and monitor the use
of related facilities. During the year under review, the Group’s total
water consumption decreased by 5% year-on-year. When measured by
per tonne of products, the total water consumption decreased by 15%
year-on-year. This is mainly due to our water-saving initiatives, including
the cooling tower’s frequency inverter which helps to control the
temperature of the circulating water, which subsequently reduced the

loss of circulating water from the cooling tower.
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ERRERBERY B R 1T B

Targets and Actions to Save Energy and Reduce Emissions

HERREBE - BERERMCTIAEM RS
R ARERMEMENEYERERER
MEEEL -EOBEFA HMABIET =F
“HENRIRHERMAKTENRRE R

R 70 S SR 18 B 4% 38 <7 R B BT OVOC
HMEEEEX  EAKBEKINEHHEVOC
FREHFN&EKTF - B RE HIERER
BRBR - AN BRNEEEERRERE
I BRENBEFTLBR  ERERREE
MREEER - UL RAHIEREY B R - 2
BIRFEF BERRAREERSPRE -

Formulating environmental targets has been the cornerstone for
Yip's Chemical to drive its sustainability development and monitor
the progress of its initiatives in energy conservation and waste
management. During the year under review, we have established new
environmental targets on energy and water consumption to be achieved
by 2024. Meanwhile, air emission targets were omitted as the Group
strictly complies with the PRC Government's regulatory requirements
which enables the Group to successfully limit its VOC emissions to
minimal levels. Waste targets were omitted as the Group is currently
exploring initiatives to enable it to establish goals that accurately reflect

its strategic priorities. Relevant targets are expected to be disclosed in

future ESG reports.

BRESE

Environmental RREZ EFEHE

Aspects Environmental Targets Key Initiatives

BERH 3% R-ZZFT-WF - EERPIUBEEEENRERE | - REALBRORERGOERHIE
Energy BT D FHAERES6% o Upgrade the energy efficiency of the

Consumption

AKkE
Water Consumption

In 2024, reduce electricity consumption intensity
per total production volume at Shanghai and
Zhongshan plants by 5.6%, as compared to the
2022 baseline.

RZTZNF - EEMPLUBREEESENAKEE
R_T - FHEERRTT%

In 2024, reduce water consumption intensity

per total production volume at Shanghai and
Zhongshan plants by 7.7%, as compared to the
2022 baseline.

thermal insulating systems at our

plants

TE 7% ARG 2 5 2 HE B8
TBIR7KORE B 8 JROH 7
Install a frequency inverter at cooling

" DR HE R

towers to reduce energy consumption
for maintaining circulating water

temperature
RS2 Al K TR R K M EE

Improve the efficiency of circulating

water for cooling towers

B0k A /R BE 7K BR 3B R (3 R 7K
Increase the use of recycled rainwater

for wastewater treatment at plants

2023 BB - EREAIR S Environmental, Social and Governance Report
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FEHRIEE1
Addressing Climate Change
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As COP28 recognises the increasing impact of extreme weather events
on the economy and society, the Group supports local and international
initiatives to combat climate change and reduce carbon emissions. We
have conducted a preliminary climate change scenario analysis with
reference to the recommendations of the Task Force on Climate-related
Financial Disclosures (“TCFD"), where we identified the most significant

physical and transition risks to the Group.

In terms of physical risks, extreme weather conditions such as high
temperatures and heavy rainfall could pose a threat to our plant
facilities, potentially leading to disruption to production and increased
operational costs. Yet, our plants have formulated contingency plans
for extreme weather events and therefore, the Group has sufficient
resilience to such risks. In terms of transition risk, in light of the
potential increase in crude oil prices and carbon prices, this could pose
impacts on our supply chain. We believe this may affect our revenue if
the cost increases are not fully passed on to downstream customers.
Currently, we have identified multiple suppliers for each raw material,
and further strengthened our market position to address the possible

challenges.

The Board is aware of the evolving nature of the climate-related risks
that the Group is exposed to. Climate-related risks were integrated as
one of the risk factors of the Group's overall risk management strategy
to effectively review and manage the Group's climate-related risk
exposure annually. During the year under review, three climate change
trainings were held for the Board and senior management regarding
climate-related risks and opportunities, and the latest regulatory
developments. The Board will continue to strengthen the Group'’s overall
climate change resilience and strategy. Regular updates will be provided
to the Board regarding operational feedback and industry best practices
to adjust and advance the Group's climate change risk management
strategy and respond to the identified and potential climate-related risks

in a timely manner.
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Simultaneously, the Group has been actively leveraging on
climate-related opportunities in sustainable finance and green
products. The Group signed its first set of sustainability-linked loan
agreements in 2021. During the year under review, a new three-year
sustainability-linked loan totalling HK$S460 million was made available
to the Group by three prominent banks. The proceeds of the loan will
be used for general corporate financing and refinancing, including
the implementation of energy efficiency initiatives as well as other
research and development programmes to drive the Group’s long-term
sustainability goals. For details of the Group's green products
innovation, please refer to the subsection “Promoting Green Products”

below.

The Group has formulated environmental targets, which the Board
regularly tracks and monitors progress on, including reducing resource
consumption and the Group’s negative impact on the environment.
During the year under review, the Group established new environmental
targets to be achieved in 2024; please refer to the subsection “Targets

and Actions to Save Energy and Reduce Emissions” above for details.
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RREN
Environmental Performance

BEENEE B —E—_—
Key Performance Indicators' Units 2022

23,87

Emissions

BEUEAKLEY

Volatile organic compounds (VOC)
CER R

Particulates

PKE —HEEREKX

Water discharge — from production
Bk E —EVEREK

Water discharge — from living zone
BHKE

Total water discharge

Bk ERE

Total water discharge intensity’
{t2F LA 2(COD)

Chemical oxygen demand (COD)
a1k ¥(S0,)

Sulphur Oxides (S0O,)
REL¥(NO,)

Nitrogen Oxides (NO,)
BERE-BE—

Greenhouse gases — Scope 1°

BERE-&HE ]
Greenhouse gases - Scope 2°

BRERE-#EB—HE
Greenhouse gases - Scope 1 intensity”

Greenhouse gases - Scope 2 intensity”

BERE-HE -—LEE _—_HE

Greenhouse gases — Scope 1 and 2 intensity”

el Y

Hazardous waste

EEREY

Non-hazardous waste
EREYEE
Hazardous waste intensity’
BEENTE
Non-hazardous waste intensity
BERER

Resource Consumption
B

Electricity

2

L7

Tonnes

L7

Tonnes

U7

Tonnes

U7

Tonnes

158

Tonnes

W8, in WA 21
Tonnes/tonne of products
Mg

Tonnes

L7

Tonnes

L7

Tonnes

W =S LIRS 2

Tonnes of carbon dioxide
equivalent

mE =Ll &

Tonnes of carbon dioxide
equivalent

WE— S LI E 2 E MM
Tonnes of carbon dioxide
equivalent/tonne of products
WS ik E 2 E R WEE
Tonnes of carbon dioxide
equivalent/tonne of products
WE =S ik E 2 AT
Tonnes of carbon dioxide
equivalent/tonne of products
U7

Tonnes

188

Tonnes

WA, E AR A 21
Tonnes/tonne of products
Mg 7 o WA 2L

Tonnes/tonne of products

T LB

Kilowatt hour

3,772

33,003

36,775

0.47

1.12

1.06

4.01

1,285

177

0.017

0.144

0.161

1,336

344

0.017

4.43x10°

13,960,320

EREIEERRAT
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9.86

2.46

1,930

40,442

42,372

0.49

1.05

1.07

2.84

1,269

10,712

0.015

0.124

0.138

1,329

605

0.015

6.98 x 10°

13,843,918

22

Environmental, Social and Governance Report



EREIEBEERLA BENREEE

Yip’s Chemical Holdings Limited LONG-TERM VALUES IN THE ENVIRONMENT
BREXEE By —E—— —E—=
Key Performance Indicators’ Units 2022 2023
B ) VAVAL 21,416 32,117
Petrol Litres
5 T 47,626 47,467
Diesel Litres
RAR SR 231,503 246,211
Natural gas m?®
BB HMA TIHEHE 61,852 62,373
Total energy consumption Gigajoules
BacEHE JK L 17,181 17,326
Total energy consumption® Megawatt hours
B ERERE FREE EmuEE 0.798 0.719
Total energy consumption intensity? Gigajoules/tonne of products
BREHRERE IKFLRE /WA 2K 0.222 0.200
Total energy consumption intensity” Megawatt hours/tonne of

products

FAKE®° i 100,268 94,758
Water consumption® Tonnes
AkEE? WA,/ 7 i WA 21 1.29 1.09
Water consumption intensity” Water consumption intensity
LEMNH
Packaging Materials
Bt L7 4,934 5,073
I[ron drums Tonnes
B B iE 7 341 445
Plastic buckets Tonnes
i) WA 194 223
Cartons Tonnes
BRE 17 19 22
Plastic films Tonnes
BEMHES U7 5,487 5,763
Total packaging materials Tonnes

EMkBEnE WA,/ 7 o W 21 0.071 0.066
Total packaging materials intensity” Tonnes/tonne of products

R CFAMBEBNRREEREEE LS BRI R ERER AR - BRAE lﬂ_giiiﬂj% TRBIXEBONN%ERER T
T OFRHERSTEANRREREMIEERAREPENFE  URRBEHENHE
The environmental data disclosure of 2023 includes the coatings plant in Jinshan, Shanghai, and the inks plant in Zhongshan, Guangdong of the
Group. Due to the disposal of the Group’s 51% effective interest in its solvents business in 2022, the environmental key performance indicators
restated from the 2022 ESG Report were subsequently recalculated in this Report to reflect the change in reporting scope.

P ORE T _FR-IT_FMREEHRIRTTSE7H 86,695 - METEEFERRBIBREEOMERS
The Group's total production volumes in 2022 and 2023 are 77,557 tonnes and 86,695 tonnes respectively, which cover the two plants under the
environmental data disclosure in the respective years.

CORAEREBAEN_ACRINETHESE BB M EFRLE RS M BRERESEERERES) REREHRESZ

BRARMERAER O IEEMITECRREREERRETERBREREB(RT)): S FR-_E_=FHN2RERELEL2ZAR
FRREZEEFIZEG(ENRTE®RE) -
Greenhouse gases calculation on carbon emission factors are referenced from How to prepare an ESG report — Appendix 2: Reporting Guidance
on Environmental KPIs issued by the Stock Exchange of Hong Kong, and Guidelines for Calculation Methods and Reporting of Greenhouse
Gas Emissions from Industrial and other Industries Enterprises (Trial) of the National Centre for Climate Change Strategy and International
Cooperation; for global warming potential values in 2022 and 2023, reference is made to the Sixth Assessment Report of the Intergovernmental
Panel on Climate Change.

f O EEMERBERNEEERENEEHIMEMNNAEERLTERE M —  BEBREUEZERESD -
The Group’s energy conversion of resources consumption is based on How to prepare an ESG report — Appendix 2: Reporting Guidance on
Environmental KPIs issued by the Stock Exchange of Hong Kong.

* EIREE A MUK R AT HEA) 2K o B B8 P 5 B R SKEUE AR ER B E e
Data include tap water and water drawn from the rivers. The Group has no issue in sourcing water that is fit for purpose during the year under
review.
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The Group's Policy on Community Investment, Sponsorships and
Donations sets out its principle of contributing to the betterment of
the environment and society. In recent years, our goal for “Business
with Purpose” is to create shared value (CSV) for our stakeholders,
and attain a win-win result for the Group and society. During the year
under review, the Group focused its contributions on supporting and
empowering the disadvantaged groups in our community. Moreover,
the Group has been awarded the “15 Years Plus Caring Company”
Logo as well as the “Outstanding Caring Award” and the “Most Devoted
Award” under the Industry Cares Recognition Scheme 2023, which is
a testament to its efforts in caring for the community. The Group will
continue to collaborate with like-minded organisations while leveraging
on its experience and areas of expertise to CSV to deliver social and
environmental benefits and ultimately, achieve sustainable development
with society.

’
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LONG-TERM VALUES IN COMMUNITIES

EUCAt B & 1F — Bl e A & i’k
EUCA Community Collaboration - Empowering and Contributing
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During the year under review, the Group’s sanitising brand, EUCA,
employed Wai Ji Hong Yip Company, a social enterprise, for their service
of spraying our branded “Nano En-core” antimicrobial coating at a local
school. It not only safeguarded students’ health but also empowered
people with disabilities to implement vocational rehabilitation. By
carrying out this task, the participants can develop their abilities and
confidence that will enable them to contribute to the community and
become self-sufficient. Moreover, we also held a month-long campaign
to visit Wai Ji Christian Service's care home, where the Group's
corporate volunteer team spent time with the residents, who have
disabilities, to learn about their daily lives and to show our care and
support for the people in need. We are committed to promoting social
inclusion and extending our love to the disadvantaged in society. This
year, we have also donated our EUCA sanitising products to grassroots
families, elderlies and people in need through our charity partners. We

will continue to utilise our areas of expertise relating to CSV with our

partners to maximise our contribution to society.
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We contributed to Food Angel’'s food rescue and assistance charity
programme by holding a thematic campaign to reduce food waste and
prepare meals to serve people in need. We encouraged our employees
to donate any surplus food at home as a means to raise awareness for
reducing food waste and educate employees about the environmental
impacts of food waste disposed in landfills. Employees are also invited
to volunteer at Food Angel’s kitchen to prepare meals for disadvantaged
groups. By participating in the campaign, we encourage our employees
to live a truly sustainable lifestyle that integrates social inclusion and

environmental protection.
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In 2010, Yip's Chemical launched the “Mobile Eye Surgery Truck
Donation Programme” to restore the eyesight of cataract patients in
remote areas of China by donating mobile eye surgery trucks. By the
end of the year under review, the programme has cumulatively operated

sight restoration surgeries on more than 199,000 patients with cataract.
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LONG-TERM VALUES IN EMPLOYEES
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Teamwork and Well-being
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We strive to foster a workplace that is fair, just and inclusive, where
each employee can fulfil his or her potential. Employees are the
Group’s most valuable asset. In pursuit of business growth together
with employees’ professional development and personal growth,
our workplace environment is inspired by our corporate culture of
“TIDE", which enables employees to fully embrace our work ethics of

Teamwork, Integrity, Determination and Excellence.

During the year under review, the Group strictly complied with
the relevant laws and regulations on remuneration and dismissal,
recruitment and promotion, working hours, leave, equal opportunities,
diversity, anti-discrimination, etc.; please refer to "Aspect B1:
Employment” in the “ESG Reporting Guide — Content Index” section for
details. We have clearly set out the terms of employment, remuneration,
termination of contract, leave and benefits in the employment contracts
and the Employee Handbook to protect the labour rights of our
employees in accordance with applicable local laws and regulations.
Moreover, we make employer’'s voluntary contributions to our
employees’ Mandatory Provident Fund ("MPF") based on their seniority
and position, for which we have received the “Good MPF Employer 5

Years+" award.

® »

L] 'A

The Group is determined to promote a healthy work environment,
emphasising employees’ work-life balance and a family-friendly work
culture. In addition to statutory holidays, we provide annual leave,
compassionate leave, examination leave, and birthday leave, as well
as maternity and paternity leave on full pay beyond the minimum

requirements by law.
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ERLEIEBERLA

Yip’s Chemical Holdings Limited

During the year under review, we held regular “Lunch and Learn”
activities, which comprised of all-rounded activities, such as calming
activities, including ink painting classes and flower art classes, and
physical activities including Muay Thai classes, for employees to
relax and enjoy during lunch hours, as well as explore their interests
and develop team spirit. In addition, through organising regular
gatherings and activities, such as birthday parties, Lunar New Year
and Christmas parties, and offering festive gifts, we hope to enhance
employees’ satisfaction and sense of belonging. During the year
under review, we were awarded the "Happy Company" Logo by the
Chinese Manufacturers' Association of Hong Kong in collaboration

with the Promoting Happiness Index Foundation, and the “Eco-Healthy

Workplace” Label by the World Green Organisation.

28
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Integrity in Our Workforce
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Equal Opportunity Employer
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Our Company is an equal opportunity employer, and we have a
zero-tolerance policy for any form of discrimination in the workplace.
We ensure that comparable employees’ remuneration does not differ
because of their race, religion, gender, marital status, disability, family
status, or any other personal factors. The Group strictly abides by equal
opportunity and anti-discrimination laws and regulations, and ensures
that our employment contracts and Employee Handbook are aligned

with such laws and regulations.

The Group strictly complied with the relevant laws and regulations on
the prevention of child labour or forced labour; please refer to “Aspect
B4: Labour Standards” in the “ESG Reporting Guide — Content Index”
section for details. We ensure that all candidates meet the local legal
requirements regarding age and have valid proof of identity during the
recruitment process. Our human resources departments, at the level
of both the Group and its subsidiaries, are responsible for verifying
employee records. In the unlikely event that we identify any incidents
of child or forced labour, we will terminate the employment contract
immediately and review our recruitment procedures to prevent any such

incidents from reoccurring.

The Group adopts a zero-tolerance policy to all forms of corruption,
bribery, extortion, fraud and money laundering, and handles conflicts
of interest in the Group seriously. We strictly abide by the relevant laws
and regulations; please refer to “Aspect B7: Anti-corruption” in the “ESG
Reporting Guide — Content Index” for details. Employees are required
to uphold the Group’s Codes of Ethics and Conducts issued by the
Board, and refrain from participating in any activity that may result in a
conflict of interest as outlined in the Employee Handbook. Employees
at designated levels are required to complete a Declaration of Interest
Form during employee orientation and every year thereafter. During
the year under review, there were no concluded legal cases regarding
corruption brought against the Group or its employees. We provide
anti-corruption training to all new employees which covers corruption
scene, areas for corruption risks and malpratices, and skills for handling
conflicts of interest etc. and will host additional training as and when

appropriate to ensure employees are mindful of the topic.

29




BINREEE

LONG-TERM VALUES IN EMPLOYEES

SEAHEBT  ZFPMEMINRRE M E HIE
TIRBHEEK]  EINRT REAHEMIET
B RETRITRITIA/NEE - ARHE
BANRE - F=TRBAKETAILAEB
BakEdRASENEZZESFHERS
H-BRZEGIFREBARTHRIINER
SRR EETE -

REZ 62 B M &= 2 B9 IR D

ERLEIEBERLA

Yip’s Chemical Holdings Limited

The Group has implemented a Whistleblowing Policy for its employees,
customers and other external stakeholders. It is designed to address
any impropriety, misconduct and malpractice within the Group while
providing protection for whistle-blowers. Third-party whistle-blowers
or employees can report any issues to the Group’s audit committee by
post or email in confidence. The chairman of the audit committee is
responsible for determining the appropriate course of action to pursue

in response to any whistleblowing cases received.

Determination to Safeguard Health and Safety

o
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As a chemical company, the health and safety of our employees and
plant facilities is at the heart of our operation. In order to effectively
protect our employees from hazardous chemicals, in addition
to obtaining ISO 45001 Health and Safety Management System
certification at our plants, the Group has established its own HSE Policy
and HSE Management System to formulate, implement, maintain and
review its health and safety management approach, including guidelines
and procedures for hazard identification, evaluation and control, HSE
training, HSE supervision and inspection, and emergency responses.
The Group’s HSE Department is responsible for overseeing the
implementation of the HSE Policy at all plants and conducting on-site
inspections at least once a year for each plant. During the inspection,
our HSE team inspects the installations, documentation and other
operational issues, in which they suggest corrective and improvement
actions for the relevant plant to ensure compliance with the HSE Policy.
During the year under review, SLT members conducted 17 production
plant inspections, while the HSE Department conducted 11 HSE

inspections.
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LONG-TERM VALUES IN EMPLOYEES

During the year under review, our production plants conducted regular
emergency drills and safety awareness activities to prepare for
situations including fire outbreaks, chemical leaks, and electric shocks,
etc. Moreover, the HSE Department organised four HSE technical
forums for plant managers and HSE management personnel to share
their experiences and insights on topics including preventing machinery
accidents, promoting safety culture, and safety and health inspection
etc. During the year under review, we strictly abided by relevant laws and
regulations to provide a safe work environment and protect employees
from occupational hazards; please refer to “Aspect B2: Health and

Safety” in the "ESG Reporting Guide — Content Index” section for details.

BEFEA  PRIGEHNETIAESE

@EHE'EW ’ %@?ﬁ‘iﬁﬁT @Eﬁilﬁ ! %5&11’%T§\9§Eﬁﬁ Durmg the year under review,

During the year under review, the During the year under review,

Group conducted

60,500..:.

1 2 employees
sustained work injuries

b 5
796 days BE=F (BEDBER) 56

HAITHMHASRLEESGR
ER 27 2 IR AE A Y 35 5l HER In the past three years (including
of HSE training calendar days were lost due the year under review), the number
to work injuries and rate of work-related fatalities

¢ IBEBERBAZMEEERIALBHENER -

in each year were

Work injuries are defined as cases incurring the loss of three or more calendar days.

T OSBERBREWENREBRRFE W EETRARESERZNETRHETHOBERERS  YEURENRERFEALIRE

EEEMER -

Medical matters were dealt with in accordance with local laws. The Group provides regular occupational health checks to employees exposed to

occupational hazards on a regular basis and establishes a complete occupational health personal monitoring file to improve the monitoring and

management of occupational health.

2023 B85 - SR E AR % Environmental, Social and Governance Report

31




BINREEE

LONG-TERM VALUES IN EMPLOYEES

BREEST T8

Excelling Employees’ Talent
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Detailed Employee Training Data

ERLEIEBERLA

Yip’s Chemical Holdings Limited

The Group is committed to cultivating an environment of continuous
learning and encouraging employees to pursue their personal growth
and professional development. To ensure the safety of our employees,
all new employees at our plants underwent safety training and passed
the safety assessment before commencing their duties. Furthermore,
our production plants provided the workforce with on-the-job training
to improve their occupational health and environmental safety
knowledge, as well as other occupational skills, including management,
communication and regulatory compliance skills. In addition, the Group
has an annual training plan in place to sponsor employees to attend
external vocational training and obtain professional certificates. During
the year under review, the Group was awarded the "ERB Manpower
Developer Award Scheme — Manpower Developer" award by the

Employees Retraining Board of Hong Kong.
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The Group had a total number of 2,561 employees, and the workforce

distribution by specified categories' was as follows:
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e B Rk K2H1527% - ST B RI{E  Overall employee turnover rate'” was 15.27%, and the employee turnover
Bimk=PmT rates by specified categories'® were as follows:
. )
i & Region F #4853 Age Group
0,
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P BB H fthih &
Mainland Hong Other
China Kong Regions
.................................................................... : 16.27%
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SANETHHARBEFENEERNISNZINETABEEZIETABNBEDLAE -
Proportion of employees trained is calculated by the number of employees trained in the specified category as a percentage of the total number

of employees trained during the year under review.

C ORBIMAEANNSIEUABEEASI EIASER S =F+ A=+ B %4 BRNE TRHEN L Rt E -
Percentage of employees trained by gender/employee category is calculated by the number of employees trained during the year under review

as a percentage of the total number of employees of that gender/employee category as at 31 December 2023.

Y O RIFZ=ZF+-A=1+—8 EEBEEAZA2561TA -
As at 31 December 2023, the Group had a total number of 2,561 employees.

T BIREFHABSOBUETEMNEIABER T =+t _A=T—HEIAHNEILHE -
Workforce distribution by the specified category is calculated by the number of employees in the specified category as a percentage of the total

number of employees as at 31 December 2023.

Y OEBEBRARNUOESEEANARETIARER TS —F+_A=-t+-HETHAHOLRHE
Overall employee turnover rate is calculated by the number of employees leaving of their own accord during the year under review as a

percentage of the total number of employees as at 31 December 2023.
P R EE AR EFENETARNARE I AR S = F+ - A=+ AETARN B I HEN L R4

Employee turnover rate by the specified category is calculated by the number of employees in the specified category leaving of their own accord

during the year under review as a percentage of the total number of employees in the specified category as at 31 December 2023.
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LONG-TERM VALUES IN SUPPLY CHAINS
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Supplier Management

Reliable suppliers and distributors are fundamental to maintaining the
Group’s stable production and services, therefore we have put in place
rigorous supply chain management systems to ensure they adhere to
our stringent standards regarding regulations, production and quality

management, labour codes, environmental protection, etc.
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of which approximately 97% were local to the operations they
\L served, thus minimising carbon emissions from transport.
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The Group only procures from suppliers that are on the list of qualified
suppliers, which is updated annually. The procurement departments of
the Group's subsidiaries, in addition to conducting regular assessments
and item-based assessments in cooperation with relevant departments,
carry out tendering exercises to introduce new suppliers whenever
necessary to ensure fair competition amongst suppliers. During
on-site inspections conducted by procurement departments, suppliers
are graded according to our supplier site audit assessment grading
system, which reviews their warehouse management, product safety
and quality control, raw materials sourcing, equipment and instrument
management, etc. Suppliers who do not meet the criteria and who have
been warned repeatedly will be removed from the procurement list,
and we will terminate our cooperation with them. During the year under
review, 68 supplier assessments took place for the coatings and inks

businesses.
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When screening potential suppliers, the procurement departments
strictly follow our “Supplier Assessment and Control Procedure”, which
evaluates the supplier's operating licences, environmental permits,
harmful substance reports, and the product’s technical performance,
etc. We engage suppliers in accordance with our latest company
policies, the handling of hazardous materials and the industry’s latest

standards to ensure suppliers conform with the Group's standards.
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The raw materials used in the Group’s production must comply with
national and international safety standards. For instance, Bauhinia
Advanced Materials Group sets out strict requirements for heavy
metals, phthalates, polycyclic aromatic hydrocarbons and other
harmful substances. Materials that do not meet the requirements for
environmental protection will be returned or exchanged. Additionally, to
create a sustainable supply chain, Bauhinia Advanced Materials Group
is actively working with its suppliers, with the ultimate goal of auditing
its suppliers' environmental performance and encouraging them in
creating energy conservation and emission reduction plans as well as
implementing related projects. During the year under review, amongst
the 334 suppliers surveyed, over 70% have set out their carbon reduction
targets, while over 80% have implemented carbon and waste reduction
measures. The Group’s Shanghai coatings subsidiary was elected as
one of the "Shanghai Green Supply Chain Management Enterprises" in
2023.

As for our inks business, during the year under review, Bauhinia
Variegata Ink introduced an Environmental and Occupational Health and
Safety Agreement (“the Agreement”) to be agreed upon and signed by
its suppliers. The Agreement stipulates our requirements for a robust
HSE management framework, which includes the control of waste, air,
noise and other pollution, as well as protection against health and safety
risks. Bauhinia Variegata Ink also surveys the suppliers to verify their

implementation.
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LONG-TERM VALUES IN SUPPLY CHAINS

The Group does not tolerate corruption or bribery by its business
partners. To avoid any social risks, when entering into agreements,
suppliers are required to sign a probity declaration, undertaking not
to provide any advantages or engage in other illegal practices. The
Procurement Department of each subsidiary has an internal control
team to conduct checks on suppliers’ quotations randomly and will
immediately report any irregularities to the Procurement Director of
that subsidiary. During the year under review, no suppliers were issued
warnings or had the cooperation terminated due to violations of such
declarations or undertakings. There were also no litigation cases
involving bribery or fraud. The Group is determined to uphold rigorous
checks on its suppliers as well as maintain product quality standards

across the supply chain.
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LONG-TERM VALUES IN CUSTOMERS
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Product safety and quality and customer’s well-being remain our first
priorities. We uphold our product and service quality by obtaining
product certification, controlling product safety and quality, and

providing an excellent customer experience.
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Product Quality Management and Certifications
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The Group’s principal subsidiaries have implemented ISO 90071
Quality Management System and an Enterprise Resource Planning
system (“ERP system”) to monitor the entire manufacturing process
from product R&D, production, and quality inspections to product
delivery. Our products have also received a number of certifications
for quality assurance, including China Environmental Labelling
Product Certification, China Compulsory Product Certification, China
Classification Society Certification, American UL Product Safety
Certification, French VOC A+ Certification, American GREENGUARD Gold
Certification, and USDA Certified Biobased Product Label. Some of the
“Baby Care” child-safe paints of Bauhinia Advanced Materials Group
under the Group’s coatings line also passed the stringent American
Children’s Product Certificate (CPC) standards, demonstrating the
products’ strong safeguard for children’s safety and health.

The Group’s inks business is a pioneer in the China inks industry to
have introduced a hazardous substance management system. It has
established a regulations database which controls over 40 hazardous
substances, such as heavy metals and organic compounds, in its
products to ensure compliance with relevant product standards
and environmental standards in countries and regions including the

European Union, the United States and Japan.
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Safety and Quality Monitoring
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LONG-TERM VALUES IN CUSTOMERS

The Group’s Policy on Management of Product Quality and Safety Risks
sets out the two main aspects of assessing product quality standard:
quality and performance (including raw materials monitoring and
finished product testing) and safety and environmental considerations
(including compliance with regional, national and international laws,

regulations and standards as well as customer requirements).

Our team of professional inspectors is responsible for verifying
incoming raw materials shipments and compiling quality inspection
reports. They perform random tests based on the technical indicators
in the ERP system to evaluate samples. They also collaborate with
suppliers to perform parallel raw materials testing. In this case, test
indicators are jointly developed with suppliers, and both parties will
independently test the raw materials and compare the test reports to

safeguard product quality and safety.

We have implemented a technical system that assigns “quality control
indicators” to each product. If any product quality issue is identified
during finished product testing, the director of our Quality Assurance
Department will follow the established product recall guidelines to
initiate the procedures as well as inform the management of the
situation. To prevent similar events in the future, appropriate corrective
and preventive measures will be taken. During the year under review, we
were not aware of any product recalls due to safety and health reasons

for the coatings and inks businesses.

The Group’s coatings and inks subsidiaries have established three
testing laboratories recognised by the China National Accreditation
Service for Conformity Assessment (“"CNAS”), including the NAP Testing
Technology Service (Zhongshan) (“NAP”), which provide professional
services in product safety and quality testing as well as testing and
certification services for external brands, raw materials suppliers and
end users, which are recognised by various countries and regions. NAP
has also formed strategic partnerships with internationally renowned
testing, certification, and scientific research institutions to provide
customers with a one-stop service experience, including consulting,
training, inspection, testing, certification services and solutions, to

provide the highest quality services to end-users.
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Our Quality Assurance Department strictly ensures that product labelling
comply with applicable laws and regulations. Similarly, our Marketing
Department and Legal Department work together to ensure that all
product and service advertisements are accurate and are in compliance
with relevant laws and regulations. During the year under review,
we strictly complied with the laws and regulations relating to health
and safety, advertising, labelling and privacy matters relating to the
products and services we provide; please refer to “Aspect B6: Product
Responsibility” in the “ESG Reporting Guide — Content Index” section for
details.

Developing next-generation products through innovation and
forward-thinking concepts is one of the Group's sustainability strategies.
The Group is committed to stepping up its production processes
and innovating green formulae in order to promote healthy and

environmentally friendly lifestyles to its consumers.

In light of the global trend for eco-friendly products, during the year
under review, the Group’s coatings unit, Bauhinia Advanced Materials
Group launched its bio-based architectural paints series “Baby Care
Bio-based Kids Paint Series” and "Rose Paint Series”, which were
awarded the "USDA Certified Biobased Product Label”. From sourcing
natural ingredients to ensuring safety and product quality, the Group
strives to provide products that meet the highest standards while
caring for the environment and consumer’s well-being. Meanwhile,
our subsidiaries are also developing eco-friendly coating solutions
for toys that use bio-based, bio-degradable, or recyclable plastics for
international companies including Disney, McDonald's and Ferrero, in an
effort to support the global endeavour to eliminate fossil-based plastics
in toys as well as to contribute to the sustainable transformation of the

industry.
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As for our inks segment, as our inks customers include the food and
beverage industry, to ensure the health and safety of our end-user
consumers, we have developed an innovative water-based ink solution
that is safe for usage on the packaging of household goods, beverages
and instant noodles. We have, therefore, banned the use of any heavy
metal dyes in our inks production. In addition, our inks segment actively
promotes the use of vegetable oil in our production instead of mineral
oil. For example, our “NV Pure Vegetable Oil Inks Series” complies with
the German Product Safety Committee’s requirements for polycyclic
aromatic hydrocarbons ("“PAHs") content, as well as the latest regulation
in France that prohibits mineral oil content on packaging and other

printing materials (effective from 2025).

The use of water— and bio-based inks not only diverts our reliance away
from non-renewable raw materials and resources, but also reduces VOC
emission from our production. Our “Low VOC Gravure Inks” solution
is expected to reduce 50% of VOC emission, compared to traditional
solvent-based inks. This would effectively steer us towards achieving
the Chinese State Council’s national target of 10% VOC emission
reduction by 2025, as compared to the 2020 level, as set out in the “14th
Five Year Plan Comprehensive work plan for energy conservation and

emission reduction”.

During the year under review, one of our subsidiaries under Bauhinia
Advanced Materials Group was included in the list of “Green
Manufacturer” by the Ministry of Industry and Information Technology
of China. Our Jinshan coatings plant and eleven of its coatings
products, including “Baby Care”, “Extreme Home Protector”, “Extreme -
Odour” PLUS, etc. series were rated as green plant and green products
respectively. One of our coatings subsidiaries was also awarded the
‘Role Model Company for Green Development of Guangdong Coatings

Industry” by the Guangdong Coatings Industrial Association.
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Endeavouring to Improve Customer Experience
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The Group is always seeking to improve its customer service and
retail experience. During the year under review, Bauhinia Advanced
Materials Group has been transforming its retail shops throughout
Mainland China into BCGart Art Coatings Experience Centres ("“BCGart”)
to revitalise its customers’ shopping experience with state-of-the-art
technologies and customer-oriented designs. The centres not only
display BCGart's high-quality artistic coatings products, but also portray

its professionalism and industry-leading brand image.
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The Group highly values its customers’ feedback and has well-defined
mechanisms for receiving and handling customer complaints.
Customers of our coatings business may seek assistance from our
distributors or the Bauhinia Customer Complaint Centre. Clients of the
inks business, mostly printing companies or agents, can file complaints
with their sales representatives. It is our policy that the responsible
department must pinpoint the problem within the prescribed time
frame and formulate measures for improvement. Upon resolution of
the complaint, the customer is notified of the outcome and their level of
satisfaction is recorded. During the year under review, the quality-related
complaint rate for the coatings and inks businesses was 0.16% and

0.91% respectively, both improved as compared to 2022.

The Group uses information systems to process and analyse data
for its operations, and therefore it is committed to ensuring that
information and data security are handled in full compliance with the
applicable laws and regulations. To bolster cybersecurity, the Group
will deploy a firewall with Unified Threat Management (UTM) appliance
that incorporates various security features, and implement an Endpoint
Detection and Response (EDR) solution for proactive monitoring and
swift response capabilities. The Group emphasises the importance of
improving compliance mechanisms and raising employee awareness,
therefore the Group’s management will monitor implementation of its
information security measures, regularly review relevant policies, and

continue to enhance their effectiveness.

Protecting Intellectual Property Rights
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The protection of intellectual property rights is of great importance to
the Group. To enhance the awareness of all employees in protecting
and safeguarding intellectual property rights, we provide materials on
the relevant laws and regulations, case studies, guidelines and training
to our subsidiaries. The Group takes comprehensive measures to
protect its core technologies, including registering trademarks, signing
non-disclosure agreements and applying for patents. We use legally
authorised images, texts and videos in our product packaging and
marketing to protect copyrights. The Company and its subsidiaries also
actively protect their trademark rights by taking legal action against
trademark infringement to ensure that authentic, efficient and reliable

products and services are provided to their customers.

43




BRI E - =BHERE)RBES
PE B S FT (R _E T AR B MY R C2 [ il ) (R
HEHRESEIDNRERES LB ERR
EEFAEAFERRE S EMN I RER
AP IR R BS S BRUN SDGS#ETTIREE - IR IER
EHA ARENRERAE-T_=F—A
—HAE-F-_=F+-A=+—H-

FERAAREEEWTEBOLL LB
SERE Bl EEBHE AR RN
BOEBEBLEL(- - SR ERE)
HEENEHE  MARSHEHEEDT
SERRRERFHAEARNEEEENE
BT -

2R RO B W R R S IR R G S ER E
BEEEXENEIZINTREIU L MF
RREFHEEFESEENRE REES
HRA (CE_=ZRHEERS)ERERE
BREITEREESEN2N MHREBD R
R EEe I RERTILO/EE -

44

The “2023 ESG Report” of Yip's Chemical is prepared in accordance with
the ESG Reporting Guide set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange of Hong Kong”) to present the Group’s approach
and performance on sustainability during the year under review, and we
also made reference to the UN SDGs. Unless otherwise specified, the
reporting period for this report is from 1 January 2023 to 31 December
2023.

The Group considers that this report needs to focus on the Group's core
businesses and important developments. Therefore, the Group identifies
the business entities of which the Group has direct operational control
for disclosure of ESG topics in this 2023 ESG Report”. The Group’s
sustainable development policies and guidelines disclosed in this report

cover the core businesses of the entire Group.

The two segments of coatings and inks together accounted for over
85% of the Group’s annual revenue in the year under review. Each
segment also has its own plants that maintain a relatively high level
of production volume. In accordance with the principle of materiality,
only the plants of the Group’s coatings and inks businesses located in
Jinshan, Shanghai and Zhongshan, Guangdong respectively are included

in this "2023 ESG Report” for environmental data disclosure.
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Reporting Principles
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ABOUT THE REPORT

The Group has followed the reporting principles set out in the ESG
Reporting Guide issued by the Stock Exchange of Hong Kong in the

preparation of this report:
+  Materiality: Making reference to the results of the materiality
assessment to identify the Group’s material sustainability-related

impacts on the environment, economy and society

+ Quantitative: Giving updates on targets and key performance
indicators, and disclosing the relevant methodologies

Balance: Providing unbiased disclosure of the Group’s performance

Consistency: Maintaining report consistency to facilitate meaningful

comparisons over time
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A statement from the board containing the following
elements:

i) a disclosure of the board’s oversight of ESG issues;

ii) the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks to
the issuer’s businesses); and

i) how the board reviews progress made against ESG-
related goals and targets with an explanation of how they
relate to the issuer's businesses.

[ % /& 8] Reporting Principles
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EREREBRENEE (NE)AEMAMTEEES
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A description of, or an explanation on, the application of
the following Reporting Principles in the preparation of
the ESG report:

Materiality: The ESG report should disclose: (i) the
process to identify and the criteria for the selection of
material ESG factors; and (ii) if a stakeholder engagement
is conducted, a description of significant stakeholders
identified, and the process and results of the issuer’s
stakeholder engagement.

Quantitative: Information on the standards,
methodologies, assumptions and/or calculation tools
used, and source of conversion factors used, for the
reporting of emissions/ energy consumption (where
applicable) should be discussed.

Consistency: The issuer should disclose in the ESG report
any changes to the methods or KPIs used, or any other
relevant factors affecting a meaningful comparison.
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Description
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A narrative explaining the reporting boundaries of the ESG
report and describing the process used to identify which
entities or operations are included in the ESG report. If
there is a change in the scope, the issuer should explain
the difference and reason for the change.

(RE HERERREEI) — AERS

B

Remarks

BEA1: BEB¥ Aspect A1: Emissions
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General Disclosure
(15,16)

BRERRREREHN  MAR TS  AERESE
ENMHNELSH
() & ]

b) BFHEITARE
Information on:

(a) the policies; and
(b) compliance with relevant laws, rules and regulations that
have a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
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With regard to the disclosure in this report section,
during the year under review, the Board had not
received from related government authorities any
notice related to major violations of relevant laws

and regulations that had significant impacts on its
businesses. Relevant laws and regulations include
but are not limited to Environmental Protection Law
of the People’s Republic of China, Law of the People’s
Republic of China on the Prevention and Control of
Atmospheric Pollution, Energy Conservation Law of
the People’s Republic of China, Law of the People’s
Republic of China on the Prevention and Control of
Water Pollution, Administrative Measures for the Soil
Environment of Industrial and Mining Sites (for Trial
Implementation), Administrative Measures for the Soil
Environment of the Contaminated Land Parcel (for
Trial Implementation), Law of the People’s Republic of
China on the Prevention and Control of Environment
Pollution caused by Solid Wastes, Law of the People’s
Republic of China on Noise Pollution Prevention

and Control, Law of the People’s Republic of China

on the Prevention and Control of Soil Pollution,
Administrative Measures for Transfer of Hazardous
Waste, and Environmental Protection Tax Law of the
People’s Republic of C@ge
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BREBIEEZE AT
KPI A1.1

BREBIEZA12
KPI A1.2
(17, 22)

BREMIER A13
KPI A1.3
(17,22)

BREBIEZEA14
KPI A1.4
(17, 22)

BREMIER A1S
KPI A1.5
(19)

RIBRWIETR AT.6
KPI A1.6
(17-19)

BERU IR AR S AR B BE R BUR
The types of emissions and respective emissions
data

B (BE) RegREE (BE2) R ERBINE (VAN
B)R(MER)BE (MAGESEM - BERBTE)
Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility)

FEABEEEES (AEEE) R (WER) % E (1A
BESEMU BERENE)

Total hazardous waste produced (in tonnes)

and, where appropriate, intensity (e.g. per unit of
production volume, per facility)

FTECEEEEYAE (VA E) R (Em) =E (3
SEBEM - SHERIEHE)

Total non-hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of

production volume, per facility)

HALPFRT MR E B R R RERE L B BRI S
=

Description of emissions target(s) set and steps taken to
achieve them

MRS RERERYOTE - KA F AT S H0 R
BREAEIEL B RMERRA PR

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them

BMEA2 : EJR{E M Aspect A2: Use of Resources

— MR
General Disclosure
(18)

BREBIEZ A2
KPI A2.1
(18, 22, 23)

BRIEIRIZA2.2
KPI A2.2
(18, 23)

BRERER(BIEER  KREMEMR) HBER
Policies on the efficient use of resources, including
energy, water and other raw materials

RSN EEM/ABERR(NE  Ash) BFE
ANTRETEEFE) REE(NMASEEEN - BIBERE
ATE)

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and intensity

(e.g. per unit of production volume, per facility)

BFEKEREE (WABESEN  BERIETE)
Water consumption in total and intensity (e.g. per unit of
production volume, per facility)
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B

Remarks

R ERUEIZA23 IR UM RERA YR EERAEIEL B EME

KPI A2.3 e 5

(18, 19) Description of energy use efficiency target(s) set
and steps taken to achieve them

MR ERUEIRA2.4 $H SR ER 3 PR KRR | BT A A] FR  - DA R AT AT 2 B9 R KR

KPI A2.4 AR AERE LB R RI A R

(18,19, 23) Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s) set
and steps taken to achieve them

R ERUEIEA25 ARMAAEEMHNASE (UEHE) X (ER)84%

KPI A2.5 EEBMLES

(23) Total packaging material used for finished products

(in tonnes) and, if applicable, with reference to per
unit produced

BHEA3 : BIE R KR EIR Aspect A3: The Environment and Natural Resources

— R E
General Disclosure
(15, 16)

B A B IZAS.
KPI A3.1
(15-19)

REBTAHRERAREREREAFZEHBER
Policies on minimising the issuer’s significant impacts on
the environment and natural resources

HREREDHHREIRAERNEAZEREHKNE
BEBYENTY

Description of the significant impacts of activities
on the environment and natural resources and the
actions taken to manage them

BEA4 : R{%% 1t Aspect A4: Climate Change

— MR
General Disclosure
(20, 27)

B A IR IEAL
KPI A4.1
(20, 21)

HAREHEER AU ETAEEZENERAIR
HEEEOBE

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer

B AR RS HBETAEEFENEARGHEESTE
K IESTTE)

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them
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B. #t & B. Social

/BB : {&1% Aspect B1: Employment

— MR
General Disclosure
(27-29)

FAFTHEGRE BEREA TERE - BRE TSH
g Zilt - RIEEUAREMAEREME

(a) B& : &

(b) BFHBEITABEAZBOMBERRRIMER
Information on:

(a) the policies; and

(b) compliance with relevant laws, rules and
regulations that have a significant impact

on the issuer relating to compensation and
dismissal, recruitment and promotion, working
hours, rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.

ERXKELIEEERAA

Yip’s Chemical Holdings Limited

B

Remarks

RUEBRERONREGE  EEFNEEER
RENBTREME R RIBEER &R
REMAD  THEBEBELREZENR
e BEER ER  RERAOBEENRR
(hEARANMBS S E)(PEARINES
SRE) (PEARANELHERETEG
) (IEXNETRE)  (BIFFERR
&) - (hEARKMBEREAREE) (X
BISHREFRHRE)  (THERBRIEHD - A
RERER(RBIEA) - CEEHERD) - (KIE
TEER) - CREMERATESETEERD) - (R
IR - GRR AR IGD) - (REMBAIER
o) B (B BRI AR 61

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts
on its businesses. Relevant laws and
regulations include but are not limited

to Labour Law of the People’s Republic

of China, Labour Contract Law of the
People’s Republic of China, Regulation on
the Implementation of the Employment
Contract Law of the People’s Republic

of China, Interim Provisions on Wage
Payment, Regulation on Paid Annual
Leave for Employees, Law of the People’s
Republic of China on the Protection of
Disabled Persons, Special Rules on the
Labor Protection of Female Employees,
Regulation on Work-Related Injury
Insurances; and Employment Ordinance,
Employees’ Compensation Ordinance,
Minimum Wage Ordinance, Mandatory
Provident Fund Schemes Ordinance,

Sex Discrimination Ordinance, Disability
Discrimination Ordinance, Family Status
Discrimination Ordinance and Race
Discrimination Ordinance of Hong Kong.

RIS B IR 1R B
KPI B1.1
(33)

RIS AR WIETR B1.2
KPI B1.2
(34)

RIS EEEL (MEBEERE)  FRAEMNRHERE
DEEBEE

Total workforce by gender, employment type, age
group and geographical region

BIER FRAEMN M EE S HEBRALE
Employee turnover rate by gender, age group and
geographical region

50

2023 B1E - £ ERE A E Environmental, Social and Governance Report

&,




ERLCEIEBERAA

Yip’s Chemical Holdings Limited

BE- - —REERER
REVER(BZEH)
Aspects, General
Disclosures and KPIs
(Page No. for
Reference)

it
Description

&A% 48 Governance Structure

fEEB2 : R %2 Aspect B2: Health and Safety

— R =
General Disclosure
(30, 31)

Eﬁ)ﬁﬁﬁi&%ﬁ?ﬁ%ﬂ’ﬁ%%&%l‘%@E%ﬁ%ﬁ%%'ﬁﬁi%E’\J ;
a B
Sﬁ) BTHRTABEAZENHBERZNRIINE

Information on:

(a) the policies; and

(b) compliance with relevant laws, rules and
regulations that have a significant impact on
the issuer relating to providing a safe working
environment and protecting employees from
occupational hazards

(B3R HEREAREEES) — REERS
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE -~ CONTENT INDEX

B

Remarks

FULREHODNRESE  ESFNREEFNH
R REBURAR B IR B8 AR A2 R Bl -
VHEBELRZZENBA - BEEERR
FIBFEBTRA(PEARKNBER 2 £EE) -
(hEE ARHMBEBERNG)  (hEARLM
BUERE) (R EARKEMBEZEE) - (P
AREMBUSEREL )  (THBREEG]) ;
DR EBEBCRELR 2 REEEH) -

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts
on its businesses. Relevant laws and
regulations include but are not limited to
Work Safety Law of the People’s Republic
of China, Law of the People’s Republic

of China on the Prevention and Control

of Occupational Diseases, Law of the
People’s Republic of China on Fire Control,
Law of the People’s Republic of China

on Special Equipment safety, Regulation
on Work-Related Injury Insurances; and
Occupational Safety and Health Ordinance
of Hong Kong.

RS M IE1EB2.1
KPI B2.1
31

BB AR IR 1RB2.2
KPI B2.2
31

R R UIRIEB2.3
KPI B2.3
(30, 31)

fEEB3 : &R RIEI

— R =
General Disclosure
(32)

BB M IRIEB3
KPI B3.1
(32, 33)

A B MIE1EB3.2
KPI B3.2
(32, 33)

BE=F (DRERFE) BFAITHMAHRL X
Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year

FAIBRATERE

Lost days due to work injury

ﬁ%ﬁﬁﬂ%ﬁ@ﬂ%%@%éﬁi?% it AREBRITRES
7

Description of occupational health and safety measures
adopted, and how they are implemented and monitored

Il Aspect B3: Development and Training

ﬁﬁggﬂﬁéﬁﬁﬂﬂﬁﬁE’J%ﬂ%‘éﬂ%&&ﬁ%ﬁ’ﬂﬁz%ﬁ o Hi Mt
Al

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities

BURIRESER (MaRERE TREEE)EHH
ZiEEBOL

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management)

BURIREEERES  BEEETHXIINTFHEH
The average training hours completed per employee by
gender and employee category
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JEMB4 : & T %8| Aspect B4: Labour Standards

— R =
General Disclosure
(29)

BRI IEE Teoa % TH)

(@) BUR + &

(b) BEFHBETABBEAZENABMEERRIINER
Information on:

(a) the policies; and

(b) compliance with relevant laws, rules and regulations
that have a significant impact on the issuer relating to
preventing child and forced labour.

ERLEIEBERLA

Yip’s Chemical Holdings Limited

B

Remarks

RUBEBDOBRELE EFENREFA
RARBATABEE RS EREER AR
RERAS THEEXBELBEYENR
e BEER ER  RERBRAIBEEIRR
MEBRPEEERRAO(FEARKNESE
E) (PEARANBEEHARE) (hEA
RANBEEBAFRZERED) (ELERE
THRE) RRBBE(RBEIDO(ERZER
P R(ERBF (TE)ABI) -

With regard to the disclosure in this report
section, during the year under review,

the Board had not received from related
government authorities any notice related
to major violations of relevant laws and
regulations that had significant impacts
on its businesses. Relevant laws and
regulations include but are not limited

to Provisions on the Prohibition of Using
Child Labour issued by State Council of the
People’'s Republic of China, Labour Law of
the People’s Republic of China and Labour
Contract Law of the People’s Republic of
China, Regulation on the Implementation
of the Employment Contract Law of

the People’s Republic of China, and the
Employment of Children Regulations and
Employment of Young Persons (Industry)
Regulations under Employment Ordinance
of Hong Kong.

R B RUEIEBAT WS BREMNNEEARSE T REHST
KPI B4.1 Description of measures to review employment practices
(29) to avoid child and forced labour
MR ENIEIEBA2 M EERERBAKERABBELMRRN TR
KPI B4.2 Description of steps taken to eliminate such practices
(29) when discovered
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[BHEB5 : {tFEHEE I Aspect B5: Supply Chain Management

— R =
General Disclosure
(35, 36)

BAGE A 51BN
KPI B5.1
(35)

B 15 I 12B5.2
KPI B5.2
(35, 36)

BRI MR 1RB5.3
KPI B5.3

ERMERNRE RS RABECK
Policies on managing environmental and social risks of
the supply chain

B & 5 H B E B
Number of suppliers by geographical region

W EAEREEENED  MERTEBEMNMER
BB UAREBEPNMITRERFE

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored

WL ARBNREESERDORERLGRBROED -
UREBRITRERTE

B

Remarks

(35, 36) Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored

MR ERUIEIEB5 4 Wl ERERERRRESZBRRERLRBEHOEH -

KPI B5.4 REBRITRER A

(36) Description of practices used to promote

environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored




(BE HEREARABEES) — AERI

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING GUIDE - CONTENT INDEX

BE- - —REERER
REVER(BZEH)
Aspects, General
Disclosures and KPIs

(Page No. for
Reference)

it
Description

&A% 48 Governance Structure

JBTB6 : = fm &= {E Aspect B6: Product Responsibility

—BHE
General Disclosure
(38-40)

FHMRHERNRENERERS BES RHERMEFENUR
AR ER

(@) 3 Rk

(b) BTHETABEAYENEBER RN EHR

Information on:

() the policies; and

(b) compliance with relevant laws, rules and regulations that have

a significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to products and
services provided and methods of redress

ERXKELIEEERAA

Yip’s Chemical Holdings Limited

B

Remarks

RUBEBHNBRELE  ESGROEFNRER
DR EIN R E AER R RERARN
WHEBXBECBESENAM - HBZEE  ER
RERRHIBEETRENGCE 96852016(RRE2ER
B RnEBEMHRERAFNBIEREE) - GB/T
10004-2008(BEALERBEARE  KeAiwa  EHE
&) GB/T 26572201 (EF BRERTRANENR
EZ%) - 6B 18581-2020( EMEMEE MR AR 2R
RAZMERE) - GB 19457-2009(E R R B %
HEAZ 2448) - OB 18582-2020( BEAEM AT A
EYMERE) - GB 309812020 TENE LR EZY
BERE) (FEARANBEEREER)  (PEARL
MEEEL) (PEARKNEFEL)  (PEARK
MEZERL) - (REAREMBEEMNZ) (REAR
HNBERTEEHFE) (PEARLNBERER) - (F
EARRABEBEREREL) - (PEARKABEZ
EE) (PEARENBRERZEE) (PEARH
%ﬁﬂ%{%?%wu&@ﬂi/\ﬁﬁﬂH\%%\ﬁ%%

) o

With regard to the disclosure in this report section, during
the year under review, the Board had not received from
related government authorities any notice related to
major violations of relevant laws and regulations that

had significant impacts on its businesses. Relevant laws
and regulations include but are not limited to GB 9685-
2016 National Food Safety Standard: Standard for the
Use of Additives in Food Contact Materials and Articles,
GB/T 10004-2008 Plastic Laminated Films & Pouches for
Packaging - Dry Lamination and Extrusion Lamination,
GB/T 26572-2011 Requirements of Concentration

Limits for Certain Restricted Substances in Electrical

and Electronic Products, GB 18581-2020 Indoor
Decorating and Refurbishing Materials — Limit of Harmful
Substances of Solvent- Based Coatings for Woodenware,
GB 19457-2009 Safety Code for Inspection of Packaging
of Dangerous Goods for Paint, GB 18582-2020 Limit of
Harmful Substances of Architectural Wall Coatings, GB
30981-2020 Limit of Harmful Substances of Industrial
Protective Coatings, Product Quality Law of the People’s
Republic of China, Advertising Law of the People’s
Republic of China, Trademark Law of the People’s
Republic of China, Copyright Law of the People’s Republic
of China, Patent Law of the People’s Republic of China,
Anti-Unfair Competition Law of the People’s Republic

of China, Civil Code of the People’s Republic of China,
Law of the People’s Republic of China on the Protection
of Consumer Rights and Interests, Standardization Law
of the People’s Republic of China Cybersecurity Law of
the People’s Republic of China, Data Security Law of the
People’s Republic of China and Personal Information
Protection Law of the People’s Republic of China.
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8 58 45 WU 1EB6.1
KPI B6.1
(39)

B 45 I 12B6.2
KPI B6.2
(43)

A IEIEB6.3
KPI B6.3
(43)

P15 I 1EB6.4
KPI B6.4
(39)

B 42 48 IR 1RB6.5
KPI B6.5
(43)

PEXCEXEREHRT AL 2 HEREAMARKH
Elild

Percentage of total products sold or shipped
subject to recalls for safety and health reasons

EEAREDRRBNRFEE UREH T E
Number of products and service related complaints
received and how they are dealt with

A E RS AR B ED
Description of practices relating to observing and
protecting intellectual property rights

Wi E 2R T BEREMBKIZF
Description of quality assurance process and recall
procedures

HIHBEERRERLBERSR  UREBERTRERR
/s

&

Description of consumer data protection and
privacy policies, and how they are implemented and
monitored

B

Remarks

JBMEB7 : R&E S Aspect B7: Anti-corruption

— M
General Disclosure
(29, 30, 37)

BRAGLEEE BR - BEFRTERE
(a) B : &
(b) BTHBRTABEAFENABERLAPINOEH

Information on:

(a) the policies; and

(b) compliance with relevant laws, rules and regulations
that have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering

RUBREBNORELE EZSNQEFA
RAENBTABEEKD R RAMER AR

MERAD  THEBXBELBEYENR
e HEER  ER  AERAIBEETRR

(REARKRMBERE) - (PEARKEMBER T
FERFE) - (REARAMBEREEZE) - (48
REIEEERBTANEGTRE)  (BRIE
BEBENERMEREZRETHANER):
DA BB LB BRI O1) - (B AR B EF1T
Bl - <<HIJ$am1I ) <<ﬁﬁaﬁ1l fi)y ~ <47
BRuEkRHOTFERESKH) -
With regard to the disclosure in this report
section, during the year under review, the Board
had not received from related government
authorities any notice related to major
violations of relevant laws and regulations
that had significant impacts on its businesses.
Relevant laws and regulations include but are
not limited to Criminal Law of the People’s
Republic of China, Anti-Unfair Competition
Law of the People’s Republic of China, Anti-
Money Laundering Law of the People’s Republic
of China, Opinions on Issues concerning the
Application of Law in the Handling of Criminal
Cases of Commercial Briberies, Interim
Provisions on Banning Commercial Bribery; and
Prevention of Bribery Ordinance, Organised and
Serious Crimes Ordinance, Crimes Ordinance,
Theft Ordinance, Anti-Money Laundering and
Counter-Terrorist Financing Ordinance of Hong
Kong.
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&A% 48 Governance Structure

9 48 UEIEBT RERMANETASERERLIVEEENETHA

KPIB7.1 R BB RAFFALE

(29, 37) Number of concluded legal cases regarding
corrupt practices brought against the issuer or
its employees during the reporting period and the
outcomes of the cases

BB MIE1EBT .2 Wl BAEE L RRET  UREBRITRER X

KPI B7.2 Description of preventive measures and

(29, 30, 37) whistle-blowing procedures, and how they are
implemented and monitored

WS ERIEIERT3 BmEER B I RENRESE

KPIB7.3 Description of anti-corruption training provided to

(29) directors and staff

[EHEBS : L E & E Aspect B8: Community Investment

—RER
General Disclosure
(24)

EBRNMRLERTREEMTHERFENRREEYR
EEEEELREOIE

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests

9 4 WUE1EBR8.T EIERER(NHE BEFHE BIFK BE X
KPI B8.1 -85
(25, 26) Focus areas of contribution (e.g. education,

environmental concerns, labour needs, health,

culture and sport)
BB M IE15B8.2 EEIRBEMPBER (MEBERKMH)
KPI'B8.2 Resources contributed (e.g. money or time) to the
(25, 26) focus area
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